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WAGES  AITD  H0UE8  OF  LABOR  IN  MANTTFACTTTRING  INDUSTRIES, 

1890  TO  1904 

In  Bulletin  No.  53  of  this  Bureau,  published  in  July,  1904.  an 
article  was  presented  entitled  '^Wagos  and  cost  of  living."  That 
part  of  the  article  relating  to  cost  of  living  was  a  summaiy  of  the  data 
since  published  in  full  in  the  Eighteenth  Annual  Report  of  the 
Bureau  of  Labor  entitled  **Cost  of  living  and  retail  prices  of  food/' 
The  part  relating  t(i  wages  was  a  preliminary  sumniaiy  of  the  data 
shown  in  much  more  extended  detail  in  the  forthcoming  Nine- 
teenth Annual  Report  of  the  Bureau  of  Labor  entitled '*  Wages  and 
hours  of  labor." 

The  object  of  the  extended  investigations  into  cost  of  living  and 
retail  prices  of  food  and  wages  and  hours  of  labor,  was  to  meet  the 
constant  and  growing  demand  on  the  part  of  ihe  ])ublic  for  regular 
and  adequate  statistical  information  concerning  these  important 
subjects.  The  two  reports  are  believed  to  furnish  fairly  adequate 
presentations  of  conditions  as  to  family  income  and  expenditure  in 
1901,  and  wage-s  and  retail  prices  in  the  years  from  1S90  to  1903, 
inclusive. 

The  present  article  <m  '*  Wages  and  hours  of  labor"  and  the  one 
inunediately  following  on  "  Retail  prices  of  food  "  are  the  beginning 
of  a  regular  series  of  Bulletin  articles  to  be  published  annually,  sup- 
plementing and  continuing  the  two  reports  above  named.  The  work 
of  the  Bureau,  so  far  as  the  j>reparation  of  the  present  article  is  con- 
cerned, has  been  limited  to  gathering  data  for  the  year  1004.  The 
work  was  begun  in  December  of  that  year  and  was  continued  up  to 
the  month  of  June,  1905.  I 
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In  taking  up  the  investigation  of  rates  of  wages  and  hours  of  ■ 
labor  the  design  was  to  cover  thoroughly  the  principal  distinctive 
occupations  in  the  heading  manufacturing  and  mechanical  indus- 
tries in  the  United  States  with  a  view  to  securing  data  that  would 
be  representative  of  conditions  and  show  the  trend  of  wages  and 
hours  of  labor  during  the  period  covered.  The  office  and  field  force 
available  for  the  prosecution  of  the  work  did  not  admit  of  the  exten- 
sion of  the  investigation  to  cover  transportation,  raining,  agricul- 
ture, and  the  other  great  industrial  groups.  It  is  beheved,  how- 
ever, that  the  data  presented  in  the  forthcoming  Nineteenth  Annual 
Report  art*  nn»rc  coniprchensivo  and  representative,  so  far  as  the 
manufacturing  and  mechanical  industries  are  concerned,  than  any 
that  have  been  published  heretofore.  ■ 

The  scope  of  the  investigation  relating  to  wages  and  hours  of  labor 
has  been  reduced  to  some  extent  in  this  article.  The  work  of  securing 
data  being  so  great,  it  was  deemed  advisable  to  attempt  to  cover 
only  those  industries  in  which  the  wages  paid  in  the  United  States 
in  one  year  were  $10,000,000  or  over,  as  shown  by  the  census  of  1900. 

The  data  presented  in  this  article  and  in  the  Nineteenth  Annual 
Report  were  secured  in  all  cases  by  personal  visits  of  special  agents 
of  the  Bureau  to  the  several  establishments  represented,  and  have 
been  taken  directly  from  the  pay  rolls  and  other  records  in  exist- 
ence and  available  for  reference.  The  preservation  of  records  of 
thus  character  for  any  considerable  period  of  years  is  not  usual,  and 
in  securing  data  for  the  period  from  1890  to  1903  great  difficulty 
was  experienced  in  some  industries  in  finding  establishments  which 
ha<l  l)een  in  existence  since  1890  and  had  preserved  their  pay  rolls 
and  other  records  of  transactions  with  their  employees.  It  was 
necessary  in  many  cases  to  take  data  from  small  estabUshments 
when  large  establishments  canvassed  ha<l  not  preserved  their  records 
or  were  not  in  existence  in  1890,  and  even  then  some  of  the  industries 
were  not  so  well  represented  as  it  was  intended  and  hoped  they 
would  bo.  In  securiiui;  the  data  for  1904  for  this  Bulletin  a  number 
of  the  small  establishments  carried  in  the  Nineteenth  Annual  Report 
were  dropped  and  quite  a  number  of  important  €\stablislunents 
added  in  order  to  secure  as  good  a  representation  for  the  several  indus- 
tries as  was  obtainable. 

^Vn  examination  of  Table  I  shows  tlmt  all  occupations  usually  per- 
taining to  the  various  industries  arc  not  covered.  As  has  been 
mentioned,  this  is  in  accordance  with  the  plan  adopted  of  securing 
data  for  only  the  important  and  distinctive  occupations  which  are 
considered  representative  of  each  industry.  Tliis  plan  resulted  in 
a  great  saving  of  time  in  the  collection  of  the  data,  without  mate- 
rially affecting  their  representative  character.  Data  concerning  all 
occupations  engaged  in  each  industry  would  be  desirable,  but  the 
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work  necessarily  has  been  restricted.  In  outlining  tliis  investiga- 
tion it  was  recognized  that  a  comparison  of  wages  and  hours  of 
labor  for  one  year  with  those  for  another  year  could  not  be  made 
for  establishments  as  a  whole,  owing  to  the  changes  that  so  often 
take  place  in  the  relative  number  of  persons  employed  in  the  sev- 
eral skilled  and  unskiUed  occupations  engaged  therein,  and  that 
comparisons,  therefore,  must  be  made  within  the  limits  of  the  occu- 
pation. All  occupations  pertaining  to  an  industry  are  not  always  to 
be  found  in  a  single  establishment;  for  this  reason  the  number  of 
establishments  for  which  data  are  reported  is  not  the  same  for  each 
occupation.  The  following  table  shows  the  industries  covered  in 
this  article,  the  number  of  different  occupations  covered  for  each 
industry,  and  the  number  of  establishments  in  each  industry  from 
which  data  were  secured : 


INDUSTRIES,    NUMBER    OF    OCCUPATIONS,    AND    NUMBER  OP    ESTABLISHMENTS 
FROM  WHICH  REPORTS  WERE  SECURED,  1003  AND  1901. 


Industry. 


Agricultural  implements 

Bakery,  bread 

BlockBmithlng  and  horseshoe- 
ing  

Boots  and  ahoea 

Brick 

Building  trades 

Candy 

Carpets 

Carnages  and  wagons 

Cars,  steam  raUroad 

Clothing,  factory  product 

Clothing,  men's,  custom  work . 

Cotton  goods 

Dyeing,  finishing,  and  print- 
ing textiles 

Electrical  apparatus  and  sup- 

_plle8 

Flour 

Foundry  and  machine  shop . . . 

Furniture 

Gas 

Glass 

Harness 

Hats,  fur 

Hosiery  and  knit  goods 

Iron  and  steel,  bar  iron  and 
steel 


Number 
of  occu- 
pations. 


Number 
of  estab- 
lish- 
ments. 


17 
141 

182 
50 
40 
1,411 
23 
9 

106 
52 
38 
71 
23 

15 

9 
38 
300 
61 
23 
14 
44 

7 


20 


Industry. 


Iron  and  steel,  Bessemer  con- 
verting   

Iron  and  steel,  blast  furnace . 

Leather 

Liquors,  malt 

Lumber 

Marble  and  stone 

Paper  and  wood  pulp 

Planing  mill 

Pottery 

Printing  and  publishing, 
book  and  Job 

Printing  and  publishing, 
newspaper 

ShJpbuUdhig 

Silk  goods 

Slaughtering  and  moat  pack- 
ing  

Streets  and  sewers,  contract 
work 

Streets  and  rawers,  munici- 
pal work 

Tobacco,  cigars 

Woolen  and  worstiMl  goods .  . 

Total 


Number 
of  occu- 
pations. 


350 


Number 
of  estab- 
lish- 
ments. 


10 
22 
43 
62 
49 

1S4 
19 

112 
5 

117 

143 
40 
12 

14 

70 

flO 
40 
17 


3,732 


From  the  above  table  it  is  seen  that  data  were  secured  covering 
350  occupations  and  from  a  total  number  of  3,732  establishments 
engaged  in  42  industries. 

"  The  work  of  almost  every  establishment  fluctuates  during  the 
year  according  to  the  demands  of  trade.  This  fluctuation  affects  the 
number  of  employees  and,  to  a  less  extent,  the  wages  and  hours  of 
labor.  It  was  not  possible  for  the  force  of  the  Bureau  to  secure  data 
from  the  pay  rolls  of  each  establishment  for  an  entire  year,  so  that 
the  true  average  for  the  year  might  be  computed;  the  only  tlmi^ 
practicable  was  to  secure  data  from  qaa^i  Qa\ANJiQ^[£Esi«i:iX>  Vest  ^ 


period  of  the  year  which  most  nearly  represented  the  normal  con- 
dition of  the  establishment  during  the  year. 

It  must  not  be  presumed  that  the  figures  present-ed  in  tlje  Nine- 
teenth iVnnual  Report  or  in  this  Bulletin  are  exhaustive.  The 
Bureau  could  not  undertake  a  complet-e  wage  census.  It  is  believed, 
however,  that  the  figures  presented  are  fairly  representative  for  the 
United  States  as  a  whole  and  in  most  of  the  industries  for  each  geo- 
graphical division  covered. 

Employees  are  either  time  workers  or  piece  workers.  Time 
Murkers  are  j)ersons  paid  by  the  hour,  day,  week,  month,  or  year. 
The  method  of  their  pa}Tnont  is  readily  understood,  and  securing  a 
statenieiit  of  their  wages  is  comparatively  easy.  The  rate  per  piece 
paid  to  piece  workers  would  convey  but  httle  information  t^>  the 
general  reader,  as  all  conditions  under  which  the  work  is  performed 
must  be  considered  in  connection  with  the  piece  rat«.  For  tins 
reason  piece  rat-t^s  are  not  shown,  but  instead  are  shown  earnings  in 
a  definite  period  of  time.  Data  for  piece  workers  were  secured  from 
those  establishments  only  in  which  a  record  was  kept  of  time  worked, 
or  where  the  time  worked  to  earn  the  wages  paid  could  be  determined 
approximat-ely. 

A  peculiar  condition  is  sometimes  found  in  the  work  of  piece 
workers.  The  speed  of  a  piece  worker  is  regulated  to  a  great  extent 
by  the  amount  of  work  before  hini.  If  work  is  pressing  liis  speed 
is  liigh  and  his  earnings  are  at  their  maximum.  If  work  b^  slack  he  is 
inclined  to  reduce  his  speed,  an<l  thus  his  earnings  per  hour  are 
reduced,  although  no  cliange  has  been  made  in  his  piece  rate. 

.V'l  wages  have  been  reduced  to  ean^iugs  per  hour,  in  order  that 
the  data  may  lie  thoroughly  and  fairly  comparable.  The  working 
day  is  an  uncertain  unit,  as  the  time  actually  worked  may  be  long  or 
short — eight  lK>urs,  nine  houi*s,  ten  hours,  etc. — and  the  week, 
month,  or  year  is  a  still  more  indefinite  unit  of  time.  Hence 
all  wages,  however  shown  on  t)ie  pa^'  n»lLs,  have  been  reduced  to 
the  one  definite  standanl^iJie  rate  |>er  hour.  The  average  wages 
per  hour  shi»wn  in  this  article  as  well  as  in  t.lie  Nineteenth  Annual 
Report  are  true  averages— that  is,  the  individual  rates  of  wages  per 
hour  of  the  several  enii)loyees  are  adde<l  and  the  total  divided  by 
the  number  of  einjiluyees.  The  average  hours  of  labor  j)er  week  are 
likewise  true  averages. 

In  order  to  meet  every  possible  demand  that  might  be  made  upon 
a  statistical  publication  it  wouKI  be  necessary  first  to  present  all 
data  in  minute  detail  and  then  summarize  in  as  many  ways  as  prac- 
ticable. An  i<leal  report  on  wages  would  show  the  data  for  each 
individual  cmf)loyee»  followed  by  a  summarization  showing  the  true 
average  rate,  the  median  rate,  the  quartile  and  decile  rates,  the 
maximum   and    the   minimum  rates,    the   predominant    rates,   etc. 
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Space^  however^  docs  not  j)erniit  the  publication  in  detail  of  the  great 
mass  of  data  on  which  this  report  is  based  nor  all  the  summaries  that 
with  propriety  might  be  matle. 

The  true  average  rate  of  wages  of  itself  is  not  a  full  and  complete 
lummary  of  a  series  of  rates,  but  it  is  believed  thai  no  other  single 
expression  or  group  of  expressions  is  as  comprehensive  and  us  satis- 
factory^ for  purposes  of  comparison  as  the  true  average  rate  whea 
used  witliin  its  proper  sphere  and  based  on  accurate  data. 

An  average  rate  of  wages  is  almost  meaningless  unless  limited  to 
an  occupation.  For  example,  a  statement  tliat  the  average  wages 
f  employees  in  a  shoe  factory  is  a  certain  uumber  of  cents  per  hour 
means  but  little,  as  it  includes  both  sexes  and  many  occupations 
with  their  varying  degrees  of  skill,  but  a  statement  that  the  average 
wages  of  male  upper  cutters  in  shoe  factories  were  27.25  cents  per 
Lour  in  1904  conveys  a  definite  idea.  Since  all  data  presented  in  this 
report  are  for  well-de(ined  occupations,  it  is  believed  that  the  aver- 
age rate  is  properly  used  in  this  respect.  I 
The  average  rate  of  wages  does  not  always  expre^ss  the  facts  fully 
as  to  the  individual  employees,  for  a  change  in  the  proportionate 
number  of  employees  at  different  rates  will  make  a  change  in  the 
average,  although  no  individual  person  in  employment  has  had  a 
change  made  in  his  rat-e  of  wage«.  The  average  rate,  liowever.  does 
represent  the  occupation  as  a  whole. 

Another  objection  to  the  use  of  the  true  average  rate  is  that  it  is 

always  affected,  and  sometimes  quite  mat"nally,  by  the  improper 

inclusion  or  exclusion  of  certain  rates^  especially  if  such  rates  fall  at 

either  extreme  of  the  series  of  rates.     It  is  sometimes  a  matler  of 

judgment  whether  or  not  some  particular  employee  shall  ho  classed 

wittiin  an  occupation,  and  especially  is  this  true  in  a  nonunion  shop 

^■ffihore  the  Hne  of  demarcation  between  the  helper  and  the  journe^Tnan 

^^bften  is  not  clear.     The  inclusion  or  exclusion  of  an  extreme  high  or 

^Bow  rate  must  always  affect,  to  some  extent,  the  true  average  rate, 

^^while  in  a  majority  of  cases   it  would  not  affect  the  median  or  the 

predominant  rate.     With  all  of  the  details  given,  the  careful  reader 

might  accept  certain  rates  with  allowance  or  might  possibly  detect 

an  error.     Inasmuch,  however,  as  all  of  the  field  work  for  this  report 

was  carefully  done  by  experienced  a^ent^of  the  Bureau,  it  is  believed 

that  few  errors  exist  in  such  work,  and  that  a  true  average  may 

properly  and  safely  be  made  of  the  data  gathered. 

The  tabular  matter  of  this  article  relating  to  wages  and  hours  of 
mboT  is  set  forth  in  five  general  tables,  and  a  nuuiberof  short  tables 
are  shown  in  the  text  explaining  and  summarizing  the  general  tables. 
The  live  general  tables  are  entitled; 

h  Table  I.  Average  wages  and  hours  of  labor,  1903  and  1904,  by 
Bccupations  und  geographical  divisions.  j 


6 


BULLETIN  OF  THK  BUREAU  OF  LABOR. 


I 


Table  TI.  Rftlativp  waojos  and  hours  of  labor,  1890  to  1904, 
occtipations. 

Table  III.  Relative  wages  and  hours  of  labor,  1890  to  1904, 
industries. 

Table  IV,  Average  wages  and  hours  of  labor,  1903  and  1904, 
twenty-one  selected  occupations,  by  cities. 

Table  V.  Average  wages  and  hours  of  labor,  1903  and  1904, 
eighteen  selected  occupations,  by.  States. 

Table  I.— Average  wages  and   hours  of  labor,  190S  and  1904, 
occupations  and  geograpJiical  division's  {pp.  19  to  67). 

As  previously  stated,  certain  industries  shown  in  Bulletin  No.  ^| 
and  in  the  Nineteenth  Annual  Report  are  not  included  in  this  BuU^ 
tm,  and  a  number  of  changes  have  been  made  in  the  establishment 
covered. 

In  preparing  to  secure  data  for  1904  copies  were  made  of 
data  for  1903.  These  copies  were  placed  in  the  hands  of  the  spec! 
agents  of  the  Bureau,  who  visited  the  establishments  and  secured 
1904  data,  and  whenever  any  doubt  arose  verified  or,  if  nccessar}*, 
re\'ised  the  data  for  1903.  ^Vs  heretofore  stated,  the  agents  were 
also  instructed  to  secure  data  from  a  number  of  additional  estab- 
lishments, in  order  to  secure  a  better  representation  for  the  several 
industries  and  localities  covered.  Where  data  were  obtained  from 
additional  establishments,  figures  were  taken  for  both  1903  a^| 
1904.  All  data  for  the  two  years,  1903  and  1904,  shown  in  t^P 
article,  therefore,  are  from  the  same  establishments,  and  may  properlj 
be  compared.  During  the  course  of  the  field  work  it  was  also  fot 
that  some  of  the  establishments  covered  in  the  Nineteenth  Annt 
Report  had  gone  out  of  business.  With  some  establishments  added 
and  others  discontinued  it  will  be  seen  that  the  establishments  fr 
which  data  were  secured  for  this  Bulletin  differ  to  some  extent, ; 
in  some  industries  to  a  considerable  extent,  from  the  establishmec 
shown  in  the  Nineteenth  Annual  Report. 

With  a  change  in  the  establishments  reporting  some  difTerec 
necessarily  must  be  expected  in  the  average  hours  of  labor  and  avera 
wages  per  hour  shown  for  the  year  1903  in  the  two  publications. 
Two  groups  of  establishments,  even  though  a  number  of  establish- 
ments are  common  to  both  groups,  can  not  be  expected  to  show  the 
same  averages.  Neither  statement  may  be  absolutely  cxac'-t  for 
occupation  througliout  the  entire  United  States,  yet  if  each  ^ 
embraces  a  considerable  number  of  establishments  in  diilercnt  pu 
of  the  countr}'  the  average  rates  found  may  be  accepted  as  repi 
senting  approximately  the  average  rate  in  the  United  States  in 
oc^rupation  considered.  The  average  based  on  the.  larger  number 
aatablishmenta  probably  would  bo  more  nearly  representative. 
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To  secure  the  exact  average  rate  for  the  United  States  it  would 
be  necessary  to  take  a  complete  wage  census  of  the  United  States, 
and,  as  previously  stated,  such  a  task  is  so  great  as  to  be  practically 
impossible. 

Were  the  figures  in  Table  I  not  used  to  measure  the  trend  from 
one  year  to  another  the  decimals  of  the  hour  and  of  the  cent  might 
well  be  dropped  from  the  table.  But  while  a  slight  difference  is  not 
material  in  itself,  so  far  as  it  affects  a  representative  number,  it  is 
very  material  when  indicating  a  trend  or  movement  upward  or  down- 
ward in  hours  or  wages,  hence  the  measure  of  the  trend  or  movement 
in  wages,  hours,  or  employees,  from  one  year  to  another,  must  be 
made  in  the  same  estabUshments.  As  stated  above,  the  establish- 
ments that  reported  the  data  for  1903  shown  in  this  Bulletin  are  the 
same  as  those  that  reported  the  data  for  1904;  hence  there  is  oppor- 
tunity for  an  exact  comparison  between  the  number  of  employees, 
the  hours  of  labor,  and  the  wages  per  hour  in  1903  and  in  1904,  and 
the  figures  may  safely  be  used  to  indicate  and  measure  the  trend  or 
movement  upward  or  downward  of  employees,  hours,  and  wages  in 
the  several  occupations  and  localities  covered. 

Table  I  presents  the  data  secured  for  each  occupation  in  each 
industry,  by  geographical  divisions  and  for  the  United  States.  The 
classification  of  the  States  into  geographical  divisions  is  as  follows : 


North  Atlantic  States: 

Connecticut. 

Maine. 

Massachusetts. 

New  Hampshire. 

New  Jeracy. 

New  York. 

Pennsylvania. 

Rhode  Island. 

Vermont, 
South  Atlantic  States: 

Delaware. 

District  of  Columbia. 

Florida. 

Georgia. 

Maryland. 

North  Carolina. 

South  Carolina. 

Virginia. 

West  Vii^initt. 
North  Central  States: 

Illinois. 

Indiana. 

Iowa. 


North  Central  States — Concluded. 

KaDsa.s. 

Michigan. 

Minnesota. 

Missouri. 

Nebraska. 

Ohio. 

South  Dakota. 

Wisconsin. 
South  Central  States: 

Alabama. 

Arkansas. 

Kentucky. 

Louisiana. 

Mississippi. 

Tennessee. 

Texas. 
Western  States: 

California. 

Colorado. 

Montana. 

Oregon. 

Utah. 

Washington. 


In  Table  I  (page  19)  the  second  column  shows  the  number  of  estab- 
lishments from  which  data  were  secured  for  both  1903  and  1904. 
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The  next  two  columas  show  the  number  of  persons  employed  in  1903 
and  1904,  respectively,  in  th<^  entahlishnients  from  which  data  were 
BecMiroil.  The  two  columns  following  show  the  average  number  of 
hours  worked  per  week  iii  each  of  the  two  years  in  these  estabhsh- 
ments,  wliile  the  last  two  columns  on  the  page  show  the  average 
wages  per  hour  in  each  of  the  two  3^ears  covered.  The  averages 
shown  are  true  arithmetical  averages.  They  are  obtained  by  adding 
the  hinirs  workeil  per  week  and  the  amount  earned  per  hour  by  ea^'h 
indiviilnal.  and  divithng  the  sums  by  the  number  tifperscfns  considered. 

An  illuslnition  will  assist  in  explaining  the  table.  The  figures  for 
bricklayers  in  the  building  Irach's  are  ]>resented  i>n  page  22.  Data 
Uiv  this  occupation  wore  secured  for  both  190:i  and  1904  from  75 
establishments  in  the  North  Atlantic  8tates.  In  these  establish- 
ments 2,1S2  persons  were  employed  in  190'^.  ant!  2,05;^  persons  in 
1904,  a  decrease  uF  129  persons.  The  average  hours  of  wt)rk  per  week 
of  tliese  employees  were  47.07  in  1903  and  40.92  in  1904,  a  reduc- 
tion of  0.15  luiur  per  week.  In  190.i  tlie  average  wage^  per  boui 
were  $0.51159  and  in  1  J04  $0.54.'i<S,  showing  in  tliis  occupation  an 
increase  in  wages  of  $0.0079  per  hour  in  the  North  Atlantic  Slates. 
The  occupations  shown  in  this  Bulletin  are  the  same  as  those 
showii  for  the  same  industries  in  the  Ninetcejith  Annual  Report, 
with  a  very  few  exceptions.  Occupations  followed  by  the  words 
*^not  specified''  inckide  those  persons  who,  on  account  of  the  nature 
of  the  work  done,  could  not  be  otherwise  classified;  for  instance,  a 
stonecutter,  not  specified,  is  one  who  cuts  granite,  soft  stone,  and 
ofteu  marble. 

TaUt'  II.  '  Ileiaiive  wagih-  and  hourtf  of  labor,  1890  to  W04*  h\f  oiritpa- 
ilons  (pp.58  to  J24). — In  Table  I  actual  or  concrete  numbers  only 
are  shown,  and  such  figures  relate  only  to  the  (wo  year-s  190.'i  and 
1904.  No  attempt  has  been  made  to  join  the  actual  numbers  expres- 
sing einj)loyees,  hours,  and  wages  for  1904  to  the  actual  numbers 
for  the  period  from  1S90  to  1903,  shown  in  the  Nineteenth  Aimual 
Report.  On  page  G  an  explanation  has  been  given  why  such  a 
combimition  can  not  be  made. 

The  figures  presented  in  Table  II  are  relative  numbers  or,  in  other 
words,  a  series  of  percentages.  Relative  nuniliers  serve  a  double 
jjurposo.  First,  they  present  to  the  mind  of  the  reader  more  clearly 
than  the  actual  or  concrete  numbers  the  measure  til  (lilference  between 
the  data  for  a  series  of  years;  and  second,  by  their  use  condiinations 
are  made  possible  that  are  not  passible  with  concrete  numbers. 

In  Table  H  all  figures  for  the  years  from  1S90  to  190^^  are  from 
the  Nineteenth  Annual  Report;  the  figures  for  1904  were  ubtuined 
by  computation.     An  illustration  will  best  explain  the   method   of 
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computing  relative  numbers  f.nd  the  method  of  attaching  one  series 
of  data  to  another  by  use  of  the  relative  numl  er.  Data  were  secured 
for  the  Nineteenth  Annual  Report  from  212  establishments  in  the 
United  States  employing  bricklayers  in  the  I  uilding  trades  for  each 
year  from  1890  to  1903.  The  following  table  shows  the  number  of 
persons  employed  each  ye:  J*  and  the  relative  numbers  computed 
therefrom: 

ACTUAL  AND  RELATIVE  NUMBER  OF  BRICKLAYERS  EMPLOYED   IN  212  BUILDING 
ESTABI ISHMENTS,  ISOO  TO  1903. 


[From  the  Nineteenth  Annua]  Report. 

Average  numler  for  1890-1899=100.0.] 

Year. 

Number  o( 
employees. 

Relative 
number  of 
employees. 

A  verase  18Q0-1S99 

4,355 

100.0 

IMO..: 

4,422 

101.5 

1»1 

4,892 

112.3 

1892 

4,967 

114.1 

18B3 

4,535 

104.1 

1W4 

4,055 

93.1 

1895 

3,841 

88.* 

1886 

3,998 

91.8 

1897 

4,010 

92.1 

1898 

4,150 

95.3 

1899 

4,675 

107.3 

1900 

4,576 

105.1 

1901 

5, 142 

118  1 

1902 

4,781 

109  8 

1903 

5.062 

116.2 

The  average  number  of  persons  employed  for  the  ten  years  from 
1890  to  1899  was  first  computed.  This  average  number,  4,355, 
was  adopted  as  a  base  or  standard  for  comparison.  All  compari- 
sons might  be  made  with  1890  or  any  other  year,  but  owing  to  the 
fact  that  the  conditions  in  any  one  year  might  have  been  abnormal 
it  was  determined  to  take  as  a  base  for  comparison,  or  100.0,  not 
any  one  year,  but  the  average  for  the  ten  years  1890  to  1899.  The 
number  of  employees  in  the  212  establishments  in  1890  was  4,422, 
which  was  found  by  computation  to  be  101.5  per  cent  of  4,365,  the 
base  number.  The  relative  number  of  employees  then  was  101.5 
in  1890.  The  relative  number  was  computed  in  like  manner  for 
each  succeeding  year.  In  looking  down  the  two  columns  the  reader 
will  see  that  the  relative  numbers  convey  a  clearer  idea  of  the 
measure  of  change  in  the  number  of  employees  from  year  to 
year  in  the  establishments  reporting  than  do  the  actual  numbers 
themselves. 

Data  for  bricklayers  were  secured  for  this  Bulletin  from  229 
establishments  for  1903  and  1904.  As  these  establishments  differed 
to  some  extent  from  thoss  shown  for  the  years  1890  to  1903  in  the 
Nineteenth  Annual  Report,  direct  comparison  can  not  properly  be 
made  between  the  number  of  employees  in  1904  here  shown  and  the 
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number  iii  1903  reported  from  the  212  establishments  in  the  Nine- 
teoiith  Annual  Report.  For  the  establishments  covered  in  this 
article,  howeivcr.  comparison  can  be  made  between  the  number  of 
persons  employed  in  the  two  years  as  shown  in  Table  I.  On  page  22 
it  is  seen  that  4,853  brickla^^ers  were  employed  in  1903,  and  4,644 
in  iy04  in  the  229  establishments.  The  number  employed  in  1904 
is  95.69  per  cent  of  the  number  employed  in  1903.  As  shown  in 
the  above  text  table,  the  relative  number  of  employees  in  1903  was 
116.2  as  compared  with  the  average  number  from  1S90  to  1899,  and 
in  the  present  investigation,  as  just  stated,  the  number  of  employees 
in  1904  was  95.69  per  cent  of  the  number  in  1903,  therefore  the  rela- 
tive number  in  1904  in  the  series  from  1S90  to  1904  would  be  95.69 
per  cent  of  116.2,  or  111.2.  It  must  not  be  understood  that  the 
number  of  employees  (4,044)  in   1904  in  the  229  establisbments  is 

11 1.2  per  cent  of  the  average  number  (4,355)  for  the  ten-year  period, 
1890  to  1899,  in  the  212  establishments,  but  that  the  relative  figures 
in  the  series  from  1S90  to  1904,  calculated  as  above,  do  show  condi- 
tions in  the  occupation  generally. 

A  caution  should  be  giveu  here  as  to  the  use  of  relative  numbers. 
The  difference  between  the  relative  numbers  in  any  two  years  does 
not  represent  the  per  cent  of  increase  or  decrease  in  the  actual 
numbers.  For  example,  the  relative  number  of  bricklayers  in  the 
building  trades  in  1890  was  101.5.  The  relative  number  in  1904 
was  111.2.  The  difference  in  the  relative  numbers  is  9.7,  and  this 
difference  is  9.6  per  cent  of  101.5 — that  is,  the  number  of  brick- 
layers employed,  so  far  as  can  be  determined  from  the  establish- 
ments covered,  was  9.6  per  cent  greater  in  1904  than  in  1S90. 

In  Table  II  the  second  column  shows  the  relative  number  of 
employees  each  year  from  1890  to  1904;  the  third,  the  relative  hours 
of  work  per  week  in  each  year;  and  the  fourth,  the  relative  wages  per 
hour.  By  referring  again  to  the  occupation  of  bricklaj^ers  in  the 
building  trades,  as  shown  on  page  64,  it  is  seen  that  the  relative 
wages  per  hour  in  this  occupation  increased  from  98.4  in  1890  to 

127.3  in  1904.  If  the  per  cent  of  increase  is  desired,  it  may  be 
obtained  by  computation.  Thus  28.9,  the  difference  between  98.4 
ami  127.3,  is  29.4  per  cent  of  98.4,  making  an  increase  hi  the  wages 
per  hour  of  bricklayers  between  1890  and  1904  of  29.4  per  cent, 
as  nearly  as  can  be  determined  from  the  establishtiients  that  have 
been  canvassed.  Any  other  two  years  may  be  compared  in  like 
manner. 

The  few  new  occupations  incorporated  in  lliis  report  can  not 
have  relative  numbers  shown  for  them,  as  no  data  were  secured  for 
them  in  the  years  adopted  as  the  base  period. 

Table  HI.— Relative  wages  and  hours  of  labor,  1890  to  1904,  by  indtLs- 
tries  {pp  125  to  ISO). — The  relative  figures  shown  in  Table  II  have 
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been  summarized  so  as  to  show  conditions  in  each  industry  as  a  whole, 
and  are  presented  in  this  report  as  Table  III.  Tins  summary  table 
shows  the  relative  cimditions  in  eacli  year  compared  with  ihe  ten- 
year  period.  1S90-I899.  In  computing  the  relative  numbers  shown 
in  Table  III,  the  relative  numbers  for  a  year  for  all  occupations  of 
the  industry  were  added  and  the  sum  divided  by  the  number  of 
occupations  entering  into  the  total.  Wlien  both  sexes  were  reported 
ill  an  occupation,  each  sex  was  considered  a  separate  occupation  in 
this  computation,  A  method  somewhat  different  was  pursued  for 
1904  in  the  few  industries  in  which  occupations  were  added  or 
discontinued.  This  method  was  to  compute  for  employees,  hours, 
and  wages  the  per  cent  which  the  1901  figures  were  of  the  1903 
figures,  as  shown  in  the  present  article;  the  percentages  for  all  the 
occupations  in  the  industry  were  then  added  and  the  sum  divided  by 
the  number  of  occupations.  The  index  for  1903  was  then  multi- 
plied by  this  average  percentage  to  determine  the  index  or  relative 
number  for  1904. 

The  table  shows  the  trend  of  wages  and  hours  of  labor  in  the 
occupations  of  an  industry  taken  as  a  whole.  The  average  wages  of 
all  employees  in  an  industry,  irrespective  of  occupation,  may  differ  to 
some  extent,  possibly,  from  the  figures  here  shown  because  of  a 
change  during  the  period  in  the  proportionate  number  of  employees 
in  the  several  occupations.  It  is  presumed  that  the  work  done  in 
the  occupations  themselves  has  not  changed  materiall^^  The  table 
is  intended  to  show  the  changes  as  regards  the  same  or  like  employees 
of  an  establishment,  rather  than  the  change  in  the  establishment 
considered  as  a  unit. 

Like  Table  II,  Table  III  embraces  three  columns  relating  to  the 
nimiber  of  emploj'ees  in  the  several  years,  the  houre  of  work  per 
week,  and  the  wages  per  hour.  The  base  on  wliich  the  relative  num- 
ber is  computed  is  the  average  for  the  ten-year  period,  1890-1899, 
By  reference  to  the  table,  it  is  seen  that  in  1890  the  number  of 
employees  engaged  in  the  agricultural  implement  industry  was  SO. 2 
per  cent  of  the  average  number  employed  during  the  ten-year  period, 
1890  to  1S99.  In  each  of  the  years  thereafter  a  greater  number  was 
employed  than  in  1S90,  the  highest  being  in  1900.  when  30.7  percent 
more  persons  were  employed  in  the  occupations  and  establishments 
covered  in  this  industry  than  the  average  during  the  base  period.  In 
1903  the  number  employed  was  24.8  per  cent  more  tJian  the  average 
number  employed  during  the  ten-year  base  period,  and  in  1904,8.5 
per  cent  more.  With  this  explanation  the  other  columns  of  the 
table  relating  to  hours  per  week  and  wages  per  hour  will  be  readily 
understood. 
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Tn  lire  short  table  immediately  following,  the  facts  relating  to  the 
st^v(*nil  iiuluHtries  have  been  comlnned  tu  form  a  genera)  index  of  alJ 

industries: 

COURSEOF  WAGES  AND  HOURS  OF  LABOH.iaW TO  1004,  WHEN  WEIGHTED  ACCORDING 
TO  AGGREOATB  WAGES  PAID  IN  EACH  INDUSTRY.AS  REPORTED  BY  THE  CENSUS 
OF  IflOO. 

IRelAlIve  numbers  computed  on  baota  of  avengo  (or  1800-1809=:  100.0. ] 


Employees. 

Hours  per  w«ek. 

Wagea  per  hour. 

Y«ir. 

■ 

ReUtivo 
numUr. 

Per  cent  of 
locreaae  (+)or 
decream  (— ) 
ia  1004  tti  com- 
pared with 
rear  apcclOed. 

Relative 
number. 

Per  cent  of 
liicrBaae(+)  or 
decreAae  (  — ) 
In  1004  a«  com- 
pared with 
year  apeclfled. 

RcJaUve 
number. 

Per  cent  of 
iDcrBaae  (+)  or 
dooreaee  (-) 
in  1904  as  com- 
pared wltlt 
Tear  specified. 
(>) 

1800. 

04.8 
07.3 
00.2 
W.4 
04.1 
06.4 
OS.  6 
100. 0 
106.4 
112.1 
115.6 
llB.l 
UTR 
126.  A 
12fi.7 

+32.6 
+20  2 
+26.7 

+26.  R 
+33.6 
+30,4 
+27.  ii 
+24. li 
+  18.1 
+  12.1 
+  8.7 
+  5*.  ft 
+   1.7 
-     .6 

ia.7 

100.  A 
100.  B 
100.3 

90.8 

inn.i 

W).8 

ou.e 

06.7 
OP.  2 
08.7 
DK.l 
07..'* 
06.6 
116.fi 

1   1  1   1   1   1   1  1   1  1   11   1  1 

£ 

100.  a 
inn.  3 

100.8 

im.  0 

07.9 
08.3 
00.7 
00.6 
1«>.2 
lOCl.O 
10&.6 
108. 0 
112.2 
116.3 
117.0 

+  16.7 

+  16.7 

tUtf* 

+  10.1 

Swi 

+  16.0 

UM 

+  10.  A 

Bvs 

+  10.0 

Em'" 

+  17.4 

IBff'i 

+  17. S 

^^HT- 

+  16.8 

^^B*'*" 

+  14.7 

HIR^  -' 

+  10.9 

R  I 

+  8.3 

Mj   tt             *' 

+   4.3 

B  s 

+     .0 

Kft| 

(•) 

[^ 

b 


tt  The  flguri'.o  In  this  column  give,  oppnflUn  oiirh  year,  the  per  cent  of  Increaae  or  decrease  (Indicated 
I  br  +  or  - )  which  tbo  10U4  tiguroa  iihow  as  comparod  uith  the  year  specifled.  Thus,  opposite  tho  year 
1K!10.  under  employees,  appears  +32.6;  this  Hhows  that  the  Increase  In  the  number  of  employfM«  In  1904 
as  L-ampArud  with  180O  was  32.6  per  cent.  Opi>oslte  1800,  under  hours  per  week,  appears  —4.7:  this 
showH  Hint  th(*  decreaae  In  the  hours  of  UlM>r  fK^r  week  in  1004  as  compared  with  1800  was  4.7  por  oc nt. 
In  like  munncr.  under  wagGB  per  hour,  appoara  +IA.7;  this  shows  that  the  Ineieaae  in  tho  waintfl  |ier 
hour  in  VJtH  a^  companod  with  1800  was  16.7  [ter  cent.  Thi^  flgurvn  nnpcAltaeach  year  should  !«  read 
in  like  manner.    Opposite  the  year  1U04.  of  course,  no  flsrurpa  can  i^  Dlaced. 


The  second  column  of  the  table  shows  the  relative  number  of  per- 
sons em]>lf)ye<l  in  all  f»f  the  establishments  investij^aled.  This  col- 
umn probably  doi-s  ni>t  show  the  full  extent  of  the  changes  that 
have  taken  place  in  the  industries  of  the  United  States  during  the 
[MM'iiHl  c*>vered;  it  measnres  only  the  changes  that  have  taken  [)Iace 
in  those  establishments  investigated.  No  figures  are  available 
showing  the  decrease  in  the  number  of  empk>yees  caused  by  the 
shutting  down  of  establishments  for  t*ne  or  more  years  of  the  period, 
or  b}'  the  permanent  closing  of  establishments.  Neither  are  tlicre 
any  figures  showing  the  increase  in  the  number  of  wageworkcrs 
caused  by  the  opening  of  new  establishments  during  these  years. 
Tho  figures  in  this  table  relating  to  employees  are  of  great  value, 
however,  for  they  show  the  changes  that  have  taken  place  in  a 
large  number  uf  establi.sliments.  am!  uiuIoubte<lly  indicate  to  suiiie 
extent  the  changes  that  have  taken  place  in  the  number  of  pei-sons 
employed  in  all  industries  throughout  the  country.  The  table  shows 
that  the  lowest  numlier  employe*!  was  in  the  year  1S94^  or  94.1  per 
cent  of  the  average  number  employed  during  the  period  from  1890  to 
1899.  So  far  as  these  establishments  are  concerned  it  is  seen  that 
^e  number  of  employees  engaged  therein  gradually  increased  from 
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In  preparing  the  figures  for  Bulletin  No.  53  and  for  the  Nineteenth 
Annual  Report,  in  order  to  ascertain  the  difference,  if  any,  between 
the  results  obtained  by  the  method  adopted  for  the  computation  of 
the  relative  number  or  index  for  all  industries  and  the  results  secured 
by  other  methods,  the  relative  wages  were  computed  by  three  other 
methods — first,  by  giving  all  occupations  an  equal  weight;  second,  by 
giving  each  industry  an  equal  weight;  and,  third,  by  giving  each 
industry  a  weight  in  proportion  to  the  number  of  employees  engaged 
in  the  industry  as  shown  by  the  census  of  1900. 

The  results  obtained  by  the  four  different  methods  were  very 
nearly  the  same,  and  any  one  of  the  three  other  methods  might  not 
improperly  have  been  used. 

As  has  been  stated,  several  industries  shown  in  the  Nineteenth 
Annual  Report  have  not  been  continued  in  this  Bulletin  article.  In 
order  to  determine  what  difference  there  would  be  in  the  relative 
numbers  for  all  industries  if  computed  only  from  the  industries 
retained  in  the  Bulletin,  relative  numbers  for  the  forty-two  industries 
retained  were  computed  for  1890  to  1903.  It  was  found  that  the 
relative  numbers  for  1903  based  on  the  forty-two  industries  were 
practically  the  same  as  those  based  on  the  sixty-seven  industries — 
the  variation  being  not  more  than  one-tenth  of  1  per  cent  for  employ- 
ees, for  hours,  or  for  wages. 

In  studying  the  several  tables  thus  far  presented,  the  reader  should 
bear  in  mind  that  the  wages  shown  are  the  average  rates  of  wages  per 
hour  and  the  hours  shown  the  average  number  of  hours  worked  per 
week.  A  reduction  in  hours  in  any  year,  therefore,  implies  a  reduction 
of  weekly  earnings,  unless  accompanied  by  a  corresponding  increase 
in  the  rate  of  wages  per  hour.  In  order  to  show  the  changes  in  weekly 
earninf^s  that  have  taken  place  from  year  to  year  during  the  period, 
in  all  industries  as  a  whole,  the  following  table  has  been  ]>repured: 

RELATIVE    WKEKLV   EARMN«9   VEH   EMPLOYEE  AND    FOU  ALL   EMPLOVEKS,  imo 

TO  1904. 

(KHatlvo  iHimlioni  oomputeil  on  biuiis  of  iiv^ragt'  for  l>t{N>-IM)9.'  100.0] 


Wwkly  onmiiiRfl  per 
employee. 


Year. 


Koliittvi' 


,     Per  opnt  of 

Incrpaso  (■<-)  or 

I    UCCPPHB*'  (  — )    ; 

.  Ill  11X)1  aa  com- 

pom<l  with 
'  year  cipii-iOtMl. , 


Weekly  earmnp^  of  ull 
eniployf««. 


I     Per  (-ent  of 
iniTt-asp  t-r  ;  or 
(lecretiHO  (-  ) 
'  in  IlKM  as  eoin- 
I     pariKi  with 
,  your  Ppei'ifH'd. 


Ueliitive 


1800 

101.0  , 

+  11.1   ■ 

mn 

100.8 

-•  n  .11 

I«02 

101.  a  ' 

-^lO.K 

1H|»3 

101.2  1 

+  10.  0 
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97.7  , 

•l-H.K  ' 

!«».'■> 

.               OS.  1  ' 

+  11.0  1 

IMMt               

.    .                      in*..")  1 

-  12.  K 

iwr 

.    .                                 !t!»  2  1 

-i-  I.I.  J  ' 

vm 

«».  v 

+  12.3  ■ 

lf)9U  .       .  . 

101  2  1 

+  10. 0  j 

mo 

IO*.l    ; 

+  7.8 

ISO] 

jor>.  !i 

+  r..  11 1 

1902 

100.  i  ' 

+  2.7  1 

1003 

:          112  .1  i 

-     .1  , 

lOM 

112.2    .... 

%\  7 

+47.3 

OS.  1 

^  \X7 

100.."i 

J- in.  .'I 

100.  i\ 

-4(t.2 

W1.9 

+  .'i;i  4 

01.0 

-tJVO 

W.  1 

f4:i.7 

KM  1 

-J  40.0 

lOli.3 

-t:v.'.« 

1U.4 

-••-M.."! 

12H.S 

-H7.2 

VX.l 

+  11. s 

i;t5. 0 

■* 

142.  1 

Ul.Q 

I 
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The  first  sectinn  of  the  table  relates  Lo  the  weekly  earnings  of  tlie 
individuul  etiiployoe.  From  ihis  tublcit  isMHMi  tlint  the  weekly  earn- 
ings per  oinjiloyi't'  in  1S91)  were  I.O  per  cent  Iii^Iier  tlian  tlie  average 
weekly  earnings  for  the  ten-year  period,  1890  to  1S90.  In  1804  the 
averaf^e  weekly  earnings  were  2.3  per  cent  l^wer  than  11h*  averajre  for 
the  ten-year  period;  in  1903  they  were  12.3  per  cent  higher,  and  in 
1904  they  were  12.2  per  cent  higher.  The  next  column  shows  that 
the  weekly  earnings  per  employee  in  1004  were  11.1  per  cent  higlier 
than  in  IS'JO^  11.3  per  cent  higlier  (haii  in  1N*)1,  14. S  p<*r  cent  higher 
that!  in  1894,  2.7  per  cent  higher  timn  in  1**02,  and  0.1  per  cent  lower 
than  in  1903. 

The  second  section  uf  the  table,  relating  to  the  aggregate  weekly 
earnings  of  all  employees  engaged  in  the  occupations  covered,  is  of 
great  interest  us  indicating  to  some  extent  the  change  in  the  relative 
amtiunt  paid  out  in  wages  by  the  manufacturing  and  mechanical 
establishments  of  the  country  each  year.  While  the  figures  given 
show  that  the  increase  has  been  verygreat.it  is  believed  (lial  they 
do  not  mark  the  extreme  increase  tliat  would  be  shown  were  the  tig- 
ress available  for  the  entire  number  of  employees  in  all  industries,  for 
reasons  previously  stat.<'<l.  Bearing  in  mind  llie  previous  statement 
that  thisrej)ort  probably  docs  not  represent  fully  the  change  in  tlie 
number  of  employees  in  the  United  States,  the  table  shows  that  the 
weekly  earnings  of  the  en^ployees  engaged  in  the  occupations  covered 
in  the  establishments  rej)orting  were,  in  1890,  95.7  per  cent  of  the 
average  for  the  ten-year  period  from  1800  to  1899;  in  ihe  year  1891 
they  were  08.1  percent;  in  1S94  they  W'ere  91.9  per  ceitt;  in  1902  the 
relative  figure  was  135.0;  in  1903  it  was  142.1 ,  wliile  in  1901  it  dropped 

to  141.0. 

The  next  cohnnn  of  the  table,  comparing  the  last  year  of  tlie  period 
with  each  of  the  oibt^r  years^  imlicates  that  in  1904  the  aggregate 
weekly  earnings  of  all  empli^yres  were  47.3  per  cent  more  than  in  the 
year  1890,  53.4  per  cent  more  than  in  1894,  4.4  per  cent  more  thini  in 
1902,  and  O.S  per  cent  less  than  in  1903. 

Thus  it  is  seen  that  considering  the  employees  covered  by  lliis 
report,  llie  average  weeklv  earnings  per  employee  in  1904  were  12.2 
per  cent  higher  than  the  average  for  the  ten-year  period  1890  to  1899, 
and  that  the  aggregate  weekly  wages  paid  out  to  all  emplo}  ees  in  1004 
were  W  A)  per  c<'nt  more  tlian  the  average  weekly  wages  for  the  same 
ten-year  period. 

Tabic  IV ,~  Ai'eratjt'  iriujcs  and  hours  of  labor,  1903  and  !90If,  in 
tweniij-rme  selected  occupationSj  by  cities  {pp.  LH  to  144)- — In  this  table 
the  average  wages  ami  b4>urs  ol  lat)or  of  the  niost  imptutant  general 
occupations  are  shown  by  cities.  J^ike  Table  I.  it  is  divided  into  three 
columns,  relating  to  the  number  of  employees  covered,  the  average 
hours  of  work  per  w*'ek.  and  the  average  wages  per  hour,  respectively. 
Localities  in  which  data  were  secured  from  only  one  establishment 
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have  been  omitted  from  this  tabic  to  avoid  idrntification,  except  for 
the  iK*eupalion  of  laborers  on  streets  and  sewers,  nnuiicipal  work. 

The  fii'st  occupation  shown  in  Table  IV  (page  131)  is  l)ricklaycr3, 
building  trades.  The  first  line  relates  to  wages  in  Atlanta,  Ga.,  and 
shows  that  in  tho  tlireo  building  establishments  from  whirh  data  For 
brickbi yeis  were  secured,  30  were  employed  in  11*03  and  40  iti  1004,  the 
avoruge  hours  per  week  were  57.t>7  in  1003  and  /i7.37  in  1004,  aiul  tho 
average  wa;^os  per  hour,  $0.38  in  1003  and  $0.4041  in  1904. 

Tnhle.  V.— Average  wages  and  hours  of  hihor,  li)03  and  1904,  "> 
etghif.en  sfkvted  occupations,  by  Stafes  (pp.  IJffj  (<t  147). — In  this  table 
the  average  wages  antl  hours  of  labor  of  certain  important  cHcupo- 
tions  arc  shown  by  States.  The  data  are  not  presented  by  citiea,  as 
in  many  instances  the  identity  of  the  establi>;hmeuts  furnishing  the 
data  might  have  been  disclosecl  by  sucli  classification.  Ihe  fonn  of 
this  table  is  like  that  of  Table  IV^  and  needs  no  explanation. 

The  article  immediately  following  the  present  one  in  this  Bulletin 
is  entitled  '*  Retail  prices  of  food,  1890  to  1004."  That  investiga- 
tion covers  the  same  period  as  does  this  investigation  into  wages  and 
hours  of  labor,  and  the  duta  have  been  summarized,  as  in  this  article, 
by  the  use  of  relative  or  index  numbeis.  The  base  adopted  for  com- 
puting the  relative  numbers  is  the  same  in  each  case,  namely,  the 
average  for  the  years  1890  to  1809. 

In  order  that  a  comparative  study  may  be  made  of  the  summary 
figures  of  these  two  articles  they  are  here  presented  in  parallel  col- 
umns. The  table  immediately  following  shows  the  illative  or  index 
numbei-s  taken  from  the  two  articles,  and  in  addition  two  colunuia 
computed  therefrom  showing  the  relative  purchasing  power  of  wages 
in  the  several  yeai-s  covered  as  measured  h}^  retail  prices  of  food. 

UELATIVE    KMPLOYEKS.  nOl'RS  rKK   WKKK,  WAOES    rER  HOLi  R,  WEKKLY   EARN- 
INtJS  I'KR  KMPKOVKK  .WD  DP  ALL  EMl'LOYEKS.  RETAIL  I'RUES  OF  FOOD,  AND 

prucnAsrNii  power  of  noruLv  WAoiiifi  ano  of  weekly  eahninos  prh 

EMeLOVKK,  MKAHCKKL)   UY   UETAiL  TRICE-S  OF  FOOD,  IBW  TO  IWM. 

tlCelalivo  ntiniters  computed  on  b*slA  i)f  nvtirkgi^  for  INttXSlK)^  l(N).»  ] 
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Tills  table  shows  that  m  1904,  as  compared  witli  the  average  for 
the  ten  years  from  ISOO  Ut  1890,  25.7  per  cent  more  persons  were 
employed,  hours  of  labor  per  week  had  been  reduced  4.1  percent, 
wages  per  hour  liad  increased  17  per  cent,  weekly  earnings  per  em- 
ployee had  increased  12.2  per  cent,  weekl}^  earnings  of  all  persons 
ouiployed  iiad  increased  41.0  per  cent,  retail  prices  of  food  had 
increased  11.7  per  cent,  the  wages  of  one  hour  w'ould  purchase  4.7 
per  cent  more  food,  and  the  earnings  of  a  week  would  purchase  0.4 
j)er  cent  more  food. 

The  next  table  shows  the  per  cent  of  increase  or  decrease  in  the 
several  items  in  1904  as  compared  with  each  preceding  year: 

PKIl  CEKT  OF  INCRKASE  (  +  )  OR  DECREASE  (  -)  IN  1904.  A.S  COMPARED  WITH  PIIE- 
VIOUS  YEARfl.  IN  EMTKOYEK.^.  HOITRS  PER  WEEK.  WAOES  PER  HOUU,  WEEKLY 
EARNINGS  PKK  EMPLOYEE  AND  OF  ALL  EMPLOYEES.  RETAIL  PRICES  OF  FOOD, 
AND  PrRCH.VSINO  POWER  OF  HOURLY  WAOES  AND  OF  WEEKLY  EARNINOH  PER 
EMPLOYEE,  MKASrRED  BY  RETAIL  PRICES  OF  FOOD.  I«d0  TO  IWM. 


Rir  cent  of  Incmue  ( + )  or 

decmu*  (->  In  1904 

ywiri. 

m»  compared  with  pferiotu 

Yc«r. 

Employ- 

Boun 

perwoek. 

WUM 

per  hour. 

WcttUy 

«affnlit|rt 
t*r  om- 

ptojre*. 

Veokir 
Mmlng» 
of  All  om- 
ploy«ec. 

Retail 
prioe*  of 

food. 
1r^lght4^d 
Aconrdlng 
Cnfftinlly 
eotuninip- 
tloo. 

PurobMloR  power, 
iDMSurad  hy  n~ 
Ull     prttx»     o( 
food,  of— 

ft 

Hourly 

WAfiM. 

WeAklj 
AAmlnga 
per  em- 
ploye. 

AverueiafiO-taaO... 
IMu    V 

+3».7 
+  32.6 
+39.1 
+36.7 
+98.  & 
+W.0 
+90.4 
+27.5 
+»4.8 
+  1H.1 
+  U.I 
+  8.7 
+  ft.5 
+  l.T 
-    .« 

-4.1 

-4.8 
-4.6 
-4.6 
-4.4 

-a.  9 

-4.2 

-.r9 

-3.7 

-a.  8 

-3.8 
-2.8 
-2.2 
-1.4 
-  ,7 

+  17.0 
+  16.7 
+  16.7 
+  16.1 
+  16.0 
+  19.5 
+  19.0 
+  17.4 
+  17,6 
+  16.8 
+  14.7 

+  IU.0 
+  8,3 
+  4.3 
••■    .6 

+  112 
+  11.1 
+  11.3 

+  10.8 
+  10. 9 
+  H.B 
+  14.0 
+  12.« 
+  13.1 
+  12..'{ 
+  W.9 
+   7.8 
+  .V9 
+  3.7 
-     .1 

+41.0 

+  47.3 
+  41.7 
+  «I>.S 
+  40.3 
+5:1.4 
+  48.6 
+  43.7 
+  40.9 

+.t;.o 

+34.3 
+  17.2 
+  11.8 
+  4.4 
-     .8 

+  11.7 
+  9.1 
+   7.B 
+  9.6 
+  7.0 
+  12.0 
+  14.2 
+  17.0 
*^  16.11 
-^W.2 
+  12.3 
+  10.5 
+  6.2 
+     .7 

+  La 

+4.7 
+6.9 
+8.4 
+6.9 
+8.4 
+6.6 
+4.3 
+  .3 
+  1.3 
+.1.2 
+2.1 

+  .a 

+  1.9 
+3.6 
-  .T 

+0,4 
+  1.8 

ON 

+3.4 

Si"  . 

+  1.0 

■SB;;;t";""!i:  : 

+3.0 

IBM 

+2.4 

UNA 

—  .3 

S8W 

—3-6 

UB7 

— 2.S 

)8BH 

-  ,8 

um 

— L3 

IflOO 

—2.5 

imt 

—  .3 

IflV 

•+1.9 

1900 

-1.4 

I 


This  table  shows  that  in  1004,  as  compared  with  1903,  the  total 
number  of  employees  dccrea.Ked  0.6  pvv  cent,  tlie  hours  of  labor 
decreased  0.7  per  cent,  wages  per  hour  increased  0.(j  per  cent,  weekly 
earnings  per  employee  decreased  0.1  per  cent,  the  total  weekly 
earnings  of  all  employees  decreased  O.S  per  cent,  retail  pricrs  of  food 
increased  1.3  per  cent,  the  wages  of  one  hour  would  purchase  0.7 
per  cent  less  food,  and  the  earnings  [»er  employee  in  a  week  would 
purchase  1.4  per  cent  less  food. 

The  accompanying  graphic  tal»le  shows  for  the  15  years,  1S*J0  to 
1904,  the  relative  number  of  employees,  relative  hours  of  work  per 
week,  relative  wagee  per  hour,  and  relative  retail  prices  of  food. 


I 


WAGES   AND   HOUBS    OF   LABOB,  1890   TO    1904. 


19 


Tamim  I^AVEKAGE  wages  AX©  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS. 

AGUICUI-TURAIi  OIPIiEMENTS. 


Occupation  and  geographical  division. 

berof 

eaUb- 

Uab- 

meata. 

employees,  i     ""^^SlJ 

perl 
1903. 

aour. 

ima. 

1904.  j   19U3. 

1904. 

1904. 

Blacksmiths,  male: 

North  Atlantic 

1 

12 
1 
1 

17 
221 

4 
5 

1             1 

16 .  60.00   ao.oo 

237  i  57.70  1  58.27 
3     59.00  i  SO.Ol) 
6  I  54.00  ,  54.00 

KG. 1628 
.2500 
.2542 
3542 

40.1782 

North  Central 

.2609 

South  Central 

.2542 

Westani 

.3880 

United  Sutet 

15 

247 

262  .  57.80 

58.29 

.2551 

.2587 

ntten,  mate: 

North  Atlantic 

1 

8 

1 

8 

420 

6 

1 
8  j  60.00 
337     58.26 
7  ,  50.00 

60.00 
56.00 
fiO.OO 

.1781 
.2273 
.1761 

.1802 

North  Central 

.2451 

South  Central 

.1792 

Unlt«d  States 

10 

440 

352  ,  58.30 

56.15 

.2257 

.2423 

Orinders,  male: 

North  Atlantic 

6 

1 

D 

179 

6 

»     60.00 
173     57.30 
10  j  50.00 

60.00 
55.85 
60.00 

.16U 
.2235 
.3485 

.1685 

North  CMitral 

.2489 

South  Central 

.£765 

United  States 

8 

194 

192  j  57.48 

56.21 

.2214 

.2465 

Machine  woodworkers,  male: 

North  Atlantic 

1 
13 

1 

14 

4S3 

3 

3 

1 

15     60.00 

352     58.45 

4     50.00 

3     54.00 

60.00 
57.63 
50.00 
54.00 

.1680 
.2069 
.2260 
.2997 

.1572 

North  Central 

.2179 

South  Central 

.2182 

Western 

.3287 

United  States 

16 

503 

374  1  66.47 

57.71 

.2062 

.2163 

Machinists,  male: 

North  Atlantic 

1 

12 

1 

43 

1.095 

25 

43  1  60.00 

902  1  58.42 
20     54.00 

60.00 
5.V93 
54.00 

.1706 
.2449 

.2996 

.1826 

North  Central 

.2648 

Western 

.3015 

United  States 

14 

1.164 

971  ;  58.38 

6«.06 

.2435 

.2621 

Moldem.  iron,  male: 

North  Atlantic 

1 
9 
I 

1 

31 

1,174 

4 

6 

1 

35  ,  60.00 

1,064  ■  58.34 

H     48.(11) 

3  ■'  54.00 

60.00 
57.24 
48.00 
54.00 

.2380 
.2499 
.2487 
.3610 

.2316 

North  Central 

.2520 

South  Central 

.2445 

Western 

.3888 

United  States                            

12 

1.215 

I.IIO     5K.33 

57.25 

.2601 

.2517 

Painters,  male: 

North  Central 

1.1 
1 

1 

538 
2 
3 

469  1  59.53 
3  '  54.00 
2     59.00 

57.10 
54.00 
64.00 

.2421 
.2181 
.2813 

.2372 

South  Central 

.2.504 

Western 

.2995 

United  States 

ir* 

-^ 

474     59. 51 

57.07 

.2422 

2376 

Pattpm  makers,  male: 

North  Cent rul 

n 

m 

74  i  58.01 

j 

57.80 

.2822 

.2951 

IJAKKRY,  BUKAD, 


BakerA.  first  handn.  male: 

North  Allannc 

34 
2r) 

14 
11 

80 
34  ' 
8ft 
19  . 
J7 

77 
36 
101 

63.15     63.64 
63.41  1  6.1.22 

80.2700 
.2395 
.2798 

.2:n6 

.3711 

SO.  2813 

South  Atlantic 

.  2451 

North  Central 

.284:* 

South  Central 

2(1  1  67. 42     fifi.  4.^ 
18  .  .VJ.82     59.67 

.2416 

Western 

.3808 

United  States. 


114 ; 


238 


252     62.04     61.78 


.2764 


.2813 
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Tablb  I.— average  wages  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS-Continued. 


BAKERY,  BREAD— Concluded. 


Occupation  and  geographical  dlviBion. 

Num- 
ber of 
esUb- 
lish. 
ments. 

Number  of 
employees. 

Average 

hours  per 

week. 

Average  wages 
per  nour. 

1903. 

1904. 

1903. 

1904. 

1903. 

1904. 

Baken,  second  hands,  male: 

North  Atlantic     

35 
20 
34 
15 
10 

193 
74 

113 
30 
24 

187 
74 

114 
33 
26 

66.57 
61.47 
59.21 
68.30 
60.54 

66.81 
61.39 

58.65 
68.09 
60.38 

10.2096 
.1748 
.2293 

.1811 
.2905 

SO  2101 

South  Atlantic       

1832 

North  Central     

2370 

Bouth  Central 

.1855 

Western 

.2988 

United  States         

114 

434 

434 

63.57 

63.46 

.2113 

2160 

Bakers,  third  hands,  male: 

North  Atlantic 

ao 

8 

25 

7 

3 

65 
24 
190 
19 
14 

67 
28 
225 
23 
14 

59.89 
61.38 
57.89 
68.00 
58.79 

60.25 
61.50 
58.06 
67.13 
58.43 

.1894 
.1759 
.2154 
.1612 
.24.52 

.1892 

South  Atlantic 

.1684 

North  Central 

.2231 

South  Central 

.1632 

Western 

.2765 

United  States 

63 

312 

357 

50.23 

60.34 

.2050 

.2107 

Bakers,  not  specified,  male: 

North  Atlantic 

8 
4 

11 
2 
1 

367 
50 

261 
8 
25 

388 
50 

272 
10 
22 

60.18 
60.36 
59.15 
60.00 
60.00 

60.08 
60.36 
57.99 
60.00 
60.00 

.2679 
.2773 
.2306 
.2444 
.3000 

.2670 

South  Atlantic 

.2797 

North  Central 

.2347 

South  Central 

.2557 

Western 

.3000 

United  States 

« 

711          742 

59. 81     M.  33 

.2557 

.2569 

BLACKSMITHING  AXB  HORSESHOEING. 


Blacksmiths,  male: 

North  Atlantic 

13 

8 
19 
5 
3 

34 
19 
43 
13 
6 

31 

20 
40 
11 
6 

56.21 
50.37 
59.44 
57.85 

55.61 
50.10 
59.43 
57  45 

90.2764 
.2306 
.2674 
.29.56 
.3296 

10.2814 

South  Atlantic 

.2317 

North  Central 

.2629 

South  Central 

.2857 

Western 

57.00 

.>»  nrt 

.3222 

United  States 

48 

115 

108 

58.17  1  57.88 

.2704 

.2680 

Horseshoers,  fitters,  male: 

North  Atlantic  

14 

2 
10 
6 
3 

30 
6 
13 

7 
5 

29 
4 

13 
8 
6 

53.50  '  53.21 
60.00     60.00 
50.46  ,  56.46 
55.29  '  55.13 
53.60  ,  53.67 

.3326 
.2.583 
.3451 
.3282 
.4089 

.3404 

South  Atlantic          

.2438 

North  Central           

.3374 

South  Central            

.3566 

Western                  

.4056 

United  States 

35 

61 

60 

54.98  ,  64.67 

-.33.17 

.3430 

Horseshncrff;  floor  men,  male: 

North  Atlantic                   .          

37 
18 
48 
14 
10 

88 
38 
116 
26 
19 

8.5 
.•« 
116 
23 
20 

54.  .SO     53.92 
.57.9.5     57.95 
.5.5.64     .55.25 
55.88     5.5.96 
54.05     54.00 

.2990 
.2182 
..30a3 
.2682 
.3696 

..1071 

South  Atlantic 

.2318 

North  Central 

.3071 

South  Central                                         

.2762 

Western 

.3960 

United  .'^latos 

127 

287 

282 

55.48      55.18 

.2907 

.2994 

HonN>shoor«i.  fnrpemon,  male: 

North  Atlantic 

2.3 
15 
40 

8 
9 

41 

1^ 

1 
42     54.29  ,  M.l^ 
24  ;   57.  (Kl  '  .56.  8S 
7r.     55. 77     55.  ,''.9 
14      .^1.21      .'•.6.21 
18     .W.  75     5.?.  72 

.3610 
^    .2736 
.3450 
.3017 
.4091 

.3.563 

South  Atlantu" 

.2699 

North  Central 

.3475 

South  Central 

.3283 

Western 

.4121 

United  States 

9.1 

173 

173  i  W.45  1  5.5.31 

.3409 

.:H40 

Horeeshoera.  not  RperlHed,  male: 

North  .\tlantic 

9 
5 
6 
5 
2 

16 
13 

9 
10 

3 

1 
13     57.06      56.46 

.2.543 
.2167 
.2444 
.3547 
.4019 

.2653 

South  Atliinlic 

'? 

10 
4 

60.00     56.11 
60.00     59.14 
56.50     56.00 
55.33  !  54.75 

.2379 

North  Central 

.2575 

South  Central 

Western 

.2702 
.4148 

1 

United  8ta  ten 

27 

51 

63 

68.13     S6.4S 

.2517 

.2673 
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Tabus  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCOJ- 
PATIONS  AND  GEWKAPinCAL  DIVISIONS— Continued. 

BOOTS  AND  SHOES. 


OocupftUaii  Atid  geogrflplLlCA]  dtvlalfin. 

berof 

estAb- 

Itsh- 

iiseDts. 

Number  af 

houri  per 

pet  tiour. 

• 

IDOa. 

1Q04.      l»£i. 

ISOl 

1M3. 

1904. 

Ooaen-oTi,  female: 

North  Atlantir ,. 

25 

133 
104 

IIS  1  57.7.T 

*0. 1032 
.14(15 

10.1865 

Nortli  Cenrrul.., ,....„....„.....,.,. 

.1611 

United  SU ten , 

40 

337 

241      S7.33 

57.3ft 

.1737 

.ie»i 

Cotters,  Qtiteole^  taftle: 

North  AtUntic  , „ 

NtJrtii  Ctntml ........,: 

20 

17 

87 

02 

er.flo 

57,75 

fir.  SB 
5».4a 

.2400 
.2470 

.2«»1 
.2543 

UnltwiStfttfts 

^7 

1&  1       17.^ 

57.73 

fiT,Og 

.2441 

.2516 

Cuttors,  upper,  male: 

North  Atlantic 

25 
17 

445 

741 

57,  bS 

5)*,  TO 

.2672 

.2746 

Norlli  Ceijtml*  .     ,^  *,. 

2663 

Unltodstitw ^ 

42 

1*140      1,£27 

57.  S7 

67.44 

.2643 

.2725 

Edge  trimmierw,  male: 

North  AtJantic 

KortliCei|itriil,.„..,.*^,.^...* 

34 

17 

173 

177 

5fi.74 
58.00 

Sfl.34 
6S.44 

.3740 
..1130 

.37« 

.^la 

United  States . 

41 

S«i 

9JK1 

S7.16 

67. 12 

.^635 

^68A 

mVM.    If 

OoodrPif  etlU'hers,  main: 

North  Atlfljitie _... 

20 

14 

im 

.■^■5,62 
57.  M 

55.  34 

.4106 

.aai7 

4067 

N&rth  CcatritJ , 

36S7 

tTnlted  States ,-.... 

34 

177 

199 

50.47 

Sfl.fi- 

,3^03 

K^ 

Hail  trimmers.  traIb: 

Ndtth  Atlttntlc , , 

1 

22 

n 

40 

41! 

m.m 

57,fl7 

5fi.55 

.JW67 

.3003 

North  Central... --,..,.-.... 

.3418 

Unilcct  Btatcfi               .  , 

36 

S5 

f^ 

57,11 

5b.«i 

.S541 

37as 

North  Mittntic 

23 

14 

329 
173 

34S 

S7.02 

56.  SO 
57.11 

.27SS 
.2713 

3761 

North  Ceptrol *,... 

<2Q7l 

United  Slates... ...,. _ 

37 

603 

5H0 

.W.S7 

66.  VB 

.2743 

.2S65 

.     ,      -■■;■, 

McKaj'  stitchers.  itiaJer 

North  AtlAntlc 

North  Central. 

17 
11 

4B 
27 

44 

31 

57.6a 
,58,11 

56,80 

..1L8S 
.2KiH 

•  3(^73 
,3127 

Utti  testates 

.2S 

75 

75 

.57.80^57,30 

.-3098 

.3005 

Treora.  maic: 

North  Atlnntic »....*  *      * 

IS 
13 

2H4 
84 

231 

S&.  67     53.  40 
67. 64     67,  U 

.3&49 

.22:n 

S^7 

North  ContmK,,,. ,. 

.ZttN) 

United  StfttDi 

28 

MH 

Sflfi 

58.5^2  1  56.  HS 

.253;? 

2511 

Vwnpew,  maip: 

North  ATlnnTtc,.,., 

North  i'fMitriil 

11 
fi 

57 

70 

9f, 

.3147 
.2524 

,a076 
2S76 

United  Statei 

IQ 

m 

u« 

fH.R7 

m.2n 

.:mn 

.%I23 

Vain  {tern,  teinalB: 

North  Atlftnllc 

23 
17 

m 

247 
221 

5fl.8r; 
57.42 

.2366 
.1^165 

.2277 

North  Cenlial.... 

.1S9I 

United  Stfttes.,,..,.. „.......„ 

m 

4sa      *esi  i 

wao 

57,07 

.2000 

<30ta 

i 

20 


BULLETIN   OF   THE   BUBEAU   OF   LABOB. 


Tablb  I.— average  wages  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS— Continued. 


BAKERY,  BREAD— ConcIudeiL 


Oocupation  and  geographical  dlvlsloiL. 

Num- 
ber of 
estab- 
Ush- 
ments. 

Number  of 
employees. 

Average 

hours  per 

week. 

Ave  rase  vages 
per  nour. 

1903. 

1904. 

1903. 

1904. 

1903. 

1904. 

Bakers,  aecond  hands,  male: 

North  Atlantic 

35 

ao 

34 
15 
10 

193 
74 

113 
30 
24 

187 
74 

114 
33 
26 

66.57 
61.47 
5©.  21 
68.30 
60.54 

06.81     to. 2090 
61.39         -174ft 

SO.  2101 

South  Atlantic 

.1832 

North  Central 

58.65 
68.09 
80.38 

.2293 

.1811 
.2905 

.2370 

Bouth  Central 

.1855 

Western 

.21*88 

United  States 

114 

434 

434 

63.57  1  63.46  |       ,2113 

.2160 

Bakers,  third  hands,  male: 

North  Atlantic 

20 
S 

25 
7 
3 

65 
24 
190 
19 
14 

67 
28 
22.'i 
23 
14 

59.89     00.25 
61.38     61.50 
57.89     58.06 
68.00     67. 13 
58. 79     58. 43 

.1894 
.1750 
.2154 
.1612 
.2452 

.  !892 

South  A  tlan  t  Ic 

.  1684 

North  Centra! 

2231 

South  Central 

.  Iftt'J 

Western 

.2765 

United  States . , 

63 

312 

357 

59.23 

59.34 

.2050 

2107 

Bakers,  not  spcctfled,  male: 

North  Atlantic 

8 
4 
11 
2 

1 

367 
60 

261 
8 
35 

388 
SO 

272 
10 
22 

60.18 
60.38 
59.15 
60.00 
60.00 

60.08 
60.36 
67.99 
60.00 
60.00 

.2679 
.2773 
.Z106 
.2444 
.3000 

.2670 

South  Atlantic 

.2797 

North  Central 

.2347 

South  Cmtral 

.2557 

Westom 

..'iOOO 

United  States 

20 

711 

742 

5D.81  '  59.33 

.2557 

.2569 

BliACKSMITHINO  AND  IIOR8ESIIOEING. 


Blacksmiths,  male: 

North  A  tlan  tic 

13 
8 

19 
5 
3 

34 

19 
43 
13 
6 

31 
20 
40 
It 
6 

56.21      55.61 
60.  .37  !  50.10 
59. 44     59. 43 
57.85  1  57.45 
57.00  1  56.00 

10.2764 
.2306 
.2674 
.29.W 
.3296 

SO. 2814 

Bouth  Atlantic        

2317 

North  Central     ....          

2829 

South  Central 

.2857 

Western 

;J222 

United  States 

48 

115 

108 

58.17      57.88 

.2704 

.26S0 

Horseshoont,  fitters,  male: 

North  Atlantic 

14 
2 

10 
6 
3 

30 
6 
13 

7 
5 

29 
4 

13 
8 
6 

1 
53.50  ,  53.21 
60.00  !  60.00 
56.46  ;  56.46 
55.29  '  .^5-13 
53.60     53.67 

..3326 

.2.'i8:i 
.  3451 
..•i2S2 
.4080 

..3404 

South  A  tlantic 

.24:« 

North  Central 

.  3;t74 

South  Ontral 

.:t566 

Weatcm 

.4a'i6 

United  States 

35 

61 

60 

54.98     54.67 

..33.37 

.3420 

Horsenhoerff;  floor  men,  male; 

North  Atlantic 

37 
18 
48 
14 
10 

88 
38 
116 
26 
19 

85 
38 
116 
23 
20 

54.  .SO     53.92 
.•i7.95     57.95 
55.64      55.25 
5.V  88     55. 96 
54.05  1  54.00 

.2900 
.2182 

..3oai 

.2682 
..3606 

.3071 

South  A  tlantic 

.2218 

North  Central 

.:flt71 

South  Central 

.2762 

Western     

.;jiwo 

Untt<'d  States 

127 

287 

282 

55. 48     S.-*.  18 

.2907 

.21«»4 

Horposhoers,  forp^men,  male: 

North  Atlantic 

23 
15 
40 
8 
9 

41 
25 
77 
14 
16 

42     54.29  '  54.29 
24      .17.00      56.88 

.3610 
w    .2736 
.3450 
.3017 
.4091 

.  X^jA 

South  Atlantic 

.  2W»0 

North  Contra]   

75 
14 
18 

5.'>.  77     55.  50 
56.21  ;  56.21 
5.3. 75  1  53.  72 

.3475 

South  Ccntrul 

.■.\-2K\ 

Western 

.4121 

United  States     

95 

173 

173  1  55. 45      .V>.  31 

..3409 

.2.'i43 
.2167 
.2444 
.2.547 
.4019 

.  3440 

>lK»hoer8,  not  specifled,  male: 
North  Atlantic  

0 
5 
6 
5 
2 

16 
13 

9 
10 

3 

1               1 
13  1  57.06      56.46 
18     60.00      56.11 

7  ,  60.00     50.  H 
10  1  56.30      56.  «1 

4     55.33      64.75 

.26.-.3 

South  Atlantic       

.2379 

North  Centra!     

.2.h5 

South  Central  

.2702 

Western        

.4146 

United  States. 


27  1 


52  ';  58.12     S6.48 


.2517  I 


.2672 
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Table  !•— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1003  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DnaSIOSS-^^oiUmued. 


0«up«tion  ftnd  KAogrupycftl  divtilon. 

Num- 
ber of 

eiUb- 

Hunts. 

Number  of 

Aviera^ 
houra  per 

Awraiftj  wages 
pprhotir. 

1903,  1   1D04. 

!DQt3, 

1904. 

1«03. 

1004. 

North  Al^iuitiE ,..., 

South  Atljintic * 

s 

G 

re        306 
Si5          75 

300        337 
55         55 
4]          09 

47.7? 
50. 1« 

46. 16 
40Ha 

i0.4077 
.408D 
,4772 

|0. 421,1 
.;i779 

North  Central 

South  Central , , » 

47. 6t  1  47. « 
4«.H5     S0.4« 
*S.Off     46.73 

.4176 
.3315 

Woitfirn.... .,., 

.6130 

United  sutei .,„.....,. 

s& 

727  1      712 

IS.  18  1  47.M 

.4^ 

.4135 

Q$M  fitters,  mulf^: 

North  AUa-ntlc, 

IS 

B 
Si 

g 

40         £4 
37          35 
116         Jia 
23          J8 
30         a 

47.  W     40.23 
Qa.l9  ,  4H.60 
4&£!     46.21 
ti.7^  :  49.00 
'46.73     H.G3 

.4vm 

.34(7 
,43W 
.4l4ff 

.e6»r 

.HTS 

South  Atluntic... *.....*,.*,,.,.. ■-.,.».. 
North  t^eintral , , 

.3.W3 
.4057 

South  Central...*-... ♦,..-....* 

.4375 

Wwnjm .,„.,.,„.,. 

,&S4B 

UniiadSuiei , 

79 

35i  [      353 

4«.Z:t  '   47.44 

.4321 

.*00» 

Hod  carriers,  mmle:  ("> 
Ntirch  Atlancii!!  ,     *  » 

92 
2S 
ST 

'2S2 

1               1              1 
1.9fi7       ]   glS  1    AA  H.^      4£  75 

.2900 
.306ft 
,2J»H8 
.2146 
.37W) 

2972 

Boutl)  AtliiTiUc .....,.* ,...  .^ 

4U 

AM     50.31      ^,A7 

,2jag 

North  CnotrAl.   ,*^  ^      *,,.       .  . 

3S2 

],8D6     47.22      tfi.W 
307     40.01      ,50.  Oe 
3^  1  iB/^     47.4« 

s^a6 

South  Ceottal 

.aoAO 

Wmtera 

J706 

Unltwi  S  ta ten -,„,,.., ,...*.* 

4»7S5  !  4,8t4  1  l?..*}?  ^  47.47 

,3844 

.3800 

North  Atlflntk;...,, 

H 

3 

170 
315 

72 
44 

5»5 
2!0 
W5 
«] 
SO 

46.07  ,  45.  &J 
53.80     Sl.Tfl 
47.8*  1  47.43 
5ttl7  ■  49.46 
4H.00     4S.00 

.4^37 
.4»7 

.saoA 

.4490 

Soiitb  AtlniHic-., ........,..-,*,..,., 

NortiiC«&tml 

.31f£l 
.4130 
3813 

Wwtem , 

.4ft:£5 

United  SUte« 

m 

875 

R90 

48.  M  1  48.17 

.39»2 

.4014 

North  Atlajitic ,.. 

South  Atlantic 

i5 
40 

9 

2,Q5S      ],SSJ 

1,319  1  t,i23 

l^flSO  I  J,6SS 

A5>5         285 

110            9ft 

55.35  '  M.  70 
57. 6»     57.  OS 
51.12     55.15 
55,  W     56.0-J 
52.0S     50.6J 

.1653 
.13fll 
.2188 

.1434 

.30;u 

.1730 

.  HOH 

North  C*ntr*l     . 

■^70 

South  Centrai.., 

AV«Uni,.... 

.t4t!ll 

.2S02 

Unft«d  StMtes : 

172 

S,933 

5.IM3      55.30  '   55.38 

.171^ 

.tTSt 

North  Atlantic.....,..*.. 

Bouth  A  llftn tic , 

a 

9 

'I 

73       ea 

55  ,         58 
373         211 

34  1         37 
90  {       105 

1 
44.00     44.00 
48.ft9  '  4«.^ 

17.49  ,  47. 4J 

52.50  ,   4ft.  #i 
47..^     47.6;^ 

.aofKi 

.4IIK 

,277n'^ 

.fi07ft 

.?WI07 
.,H1&S 

North  Ccnlni] . . . , 

.4318 

South  Ceatml\ , ,...,.... 

.4121 

Western 

.61U1 

Ignited  Stut** .......*., .,.. 

71 

07 
23 

21 

41S  1       49f] 

47,39      47  IHI 

.42J^ 

.4104 

»     __ 

North  Atlantic 

]  aQ7    I  e3(^ 

AS  Ad 

ASA/r 

.aoa* 
.r*7*( 

.  r.u',2 

STiOl 

ficnith  AtlAQtte. 

4«T         517     51.. iO  1  M.'d 

l,3«7      l,ai»      47.Sft  1  47.5li 

301  '       31^     50.52  1  ,W.,T2 

344  1       331      47,  .W  |   ^7,1?: 

"V^U 

NortbCMitruI 

.:j7i7 

South  Coatr*] , 

,  :*j:w 

Weatem... ,.,  . 

.437 

UtiiUd  Slftlcfl _ 

'm 

4.  l(M  '4,134      4S.07      A^.i:^ 

.n.'i*P 

,  3^13 

North  Atlantic. 

3(1 

I 

u 

1              1 

aw  !    3J2  1  m.  29 

75  1         7ft  '  5:1. 40 

60  ,         51      4U.00 
sa          73     47.:fi 

50  24 

40.4'J 
49.lii 
47.51 

,34W 
.27lti 

.4i^10 

iv*s 

South  Atbinlie, *....»..         ,  . 

,as<(7 

1       North  CpnttuL.,. 

:mH5 

South  Cftotrai. -—.,........ ........... 

W«tero 

.4523 

United  S til tei -. 

loa 

702  1       (iS3      40.  SI 

40,  K7 

3ft14 

..t5Jft 

•  Inclodea  men  who  mix  mortar  and  wait  on  bricklayers,  plasterers,  and  6tone  ma« 
not  a  bod  is  used. 
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BULtSXIK   OF   THE   BU££AC   OF   LABOR. 


Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABC»,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPUICAL  DI\lSIONS-<>mimued. 

BfilCK. 


Occupation  anil  geognphlcal  4irlaloB. 


Num- 
ber of 
e«Ub- 
lisb- 
mentf.     1903. 


Number  of 
employees. 


Average 

hotini  per 

week. 


I   1904. 


1903.      1904. 


Brick-mAohino  tenders,  male: 

North  Atlantic 

South  Atiantk: 

North  (Central 

South  Central 

Western _- 


United  Statee. 

Klin  humers,  mate: 
North  Atlantic.. 
Bouth  Atlantic. 
North  Central... 
SouOh  Central... 
Western 


TTttitedSUtes. 


Kiln  setters,  male: 
Nortti  Atlantic. 
Bouth  Atiantk:. 
North  Central.. 
Bouth  Central.. 
Weetem 


United  Statea. 


Laborers,  male: 
Nortli  Atlantic. 
Bouth  Atlantic. 
North  Central.. 
Bouth  Central.. 
Wwtem 


rnltcd  States. 


Kolders,  hand,  mule: 
South  AUantic. . . 
North  (^tral 


United  Statos. 


Offbcarers.  male: 
North  AUantic. 
Bouth  .\tluntic. 
North  Centnil. . 
Bouth  Central.. 
Western 


United  States. 


10  ! 
5 

16 

I 


I 
52  I 
16 
94 
59  I 
6 


52 
20  j 
92 
54  I 
5 


53.M      53.51 
55.50     56.40 
56.62  I  56.67 
60.00 
54.60 


Average  wai 
per  hour. 


1903. 


1904. 


36  I      226  I 


223     56.65 


I 

to.  2151  i  10.2145 

.1956  .1965 

.2156'  .2117 

60.00  ,       .1364  ,  .1428 

54.00  I       .2950  .2950 


56.66  I       .1952  I         .1962 


V 

3 

3 


46, 
22 

85  , 
33  ' 
10 


57  ' 


196 


82.70     82.67  I 
82.73     82.73  I 
83.72     83.31 
77.46     76.13 
84.00  <  81.00 


.1671 
.1090 
.1855 
.1447 
.2417 


.1749 
.1090 
.1849 
.1460 
.2417 


^  204  I  82.33  i  82.01 


.1712 


10 

V 


18 

86 


54.73     54.88  ' 
45.67  .46.67 
57.00     60.92  ' 
00.00     60.00  j 
57.86  ;  57.86 


.2178 
.2349  I 
.2374  ; 
.2976 


.2122 
.2349 

.2n3 

.2949 

.2821 


30  I 


150 


143  5.1.30  I  65.20    .3375 


,2378 


10  i 


16 
3 


270 
202 

280 
100 
47  ; 


282  58.68 
292  58.97 
281  ■■  55,65 
185  I  60.00 
52  i  68. 72 


38  1,058^1,092  58. 10  58. 13 


28 


20 
8 


. 1449  I 
.1219 
.2042 
.1311 


.  15GI 


.14.18 
.  1224 
.2001 
.1288 

.  .rj-w 

.  i:.30 


45.60     45.60 
57.00  ,  61.00 


3 
15 
1 
3 


28  I  48.86  ,   47.11 


.2521 
.2306 


.2460  , 


56 

61 

26 

ao 

169 

163 

10 

10 

14 

14 

29 


275 


54.21 
I  47.54 
:  55.46 
I  60.00 
I  63.57 


274  I  64.62 


54.89  ; 
47.  .M  ' 
54. HH 
60.00 
53.57  i 


.1776 
.1618 
.2043 

.iiai 

.2750 


54.31 


.1950 


.2.'J21 
.2587 


.2.540 


.1724 
.IMG 
.20*8 
.  1 100 
.26.10 


.1934 


Biai-mNG  TRADKS. 


BricklayerB,  male: 
North  Athiiitic. . 
South  Atlantic.. 
North  Central. .. 
South  Contrul.. . 
Western 

Unit^'d  States. 

CarncJilers,  male; 
North  Atlantic. 
South  Atluntle.. 
North  Central. .. 
Soutli  (Central. .. 
Western 

Unite<l  Slates. 


75 
36 
70 

28 
20 

2,182 

605 

1..340 

■4.'t2 
2iM 

2,05.1 
620 

i,:i7n 

288 

;«)7 

47.07 

51.78 
46.77 
48. 2ti 

220 

■1.8.V1 

4,614 

47.02 

46.92 

50.83 
46.51 

48.22  I 
45.  .Vt 


10.5359 
.4500 

..1696 
.5680 
.7009 


47.:i2  I       .5474 


82 
60 

:*() 

22 
212 


2,902 
I   1.003 

2,045 
690 
592 

2,716 
997 

1,913 
.162 
530 

47.82 
5;J.(»8 
48.  S3 
51.78 
46.95 

47. 89 
52.09 
48.74 
51.81 
46.  70 

48.99 

..3793 

.2aT8 

.;ir»08 
.:ii26 

.4.33.-* 

7.232 

fi,  748 

49.14 

..36.13 

10.5438 
.5058 
..1702 
.5802 
.6930 


..1.180 


.3771 
.  2!t7.H 
..•«170 
..'028 
.  4.165 

.  :it>33 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCXXJ- 
PATIONS  AND  GEOGRAPHICAL  DIVISIONS-Oontinued. 

BUILDING  TRADES— Concluded. 


Occupation  and  geographical  dirialon. 

Num- 
ber of 
estab- 
lish- 
menta. 

Number  of 
employees. 

Average 

hours  per 

week. 

Average  wages 
pernour. 

1903. 

1904. 

1903. 

1904. 

1903. 

1904. 

StTUctural  iron  workers^  male:(a) 

North  Atlantic 

10 
4 

17 
2 
4 

843 
108 
771 
40 
42 

895 
99 

690 
52 
58 

46.89 
54.94 
54.97 
59.48 
55.00 

46.69 
52.79 
53.59 
59.46 
56.79 

10.4914 

.3711 
.3191 
.1914 
.3239 

SO.  4986 

South  Atlantic 

.3727 

North  Central..         

.3726 

South  Central        .        .                        

.1952 

Wwtem    . 

.3289 

United  SUtes. 


37      1,804  1  1,794  '  51.29     50.38  j 


.4000  1 


.4289 


CANDY, 


Candy  makers,  male: 

North  Atlantic 

1 

12 
2 

1 

92 

48 

475 

8 

5 

90 

51 

480 

8 

5 

55.03     55.00 
50.52  1  50.49 
59.97     69.04 
53.25  '  53.25 
53.60  [  63.60 

SO.  2336 
.2100 
.1908 
.3200 
.3850 

SO. 2324 

South  Atlantic 

.2056 

North  Central 

.1974 

South  Central 

.2957 

Western 

.4037 

United  States 

22 

628 

634 

59.08  <  69.07 

.2017 

.2059 

Dippers,  female: 

North  Atlantic . ., 

181 
18 

546 
6 
10 

1 

174     53.08     53.52 
17     59.61      59.66 

603     59..%     59.34 
6     67.83     57.83 
11  ,  63.50  1  53.55 

.1160 
.0944 
.0923 
.0847 
.1217 

.1231 

South  Atlantic 

.0911 

North  Central 

.0950 

South  Central 

.0847 

Western 

.1286 

United  States 

22 

761 

811      .17.02  '  .18.01 

.09S3 

.1013 

1 

CARPETS. 


Burlers,  female: 

North  Atlantic 

Dyers,  male: 

North  Atlantic 

Loom  fixers,  male: 

North  Atlantic 

Spoolers,  temale: 

North  Atlantic 

Twiaters,  female: 

North  Atlantic 

Weavers,  Brussels  and  Wilton,  male: 

North  Atlantic 

Weavers,  Brussels  and  Wilton,  female: 

North  Atlantic 

Weavers,  ingrain,  male: 

North  Atlantic 

Weavers,  Ingrain,  female: 

North  Atlantic 

Winders,  female: 

North  Atlantic 


8 

166 

6 

215 

8 

84 

8 

137 

6 

124 

3 

342 

2 

141 

6 

152 

6 

493 

7 

288 

181  50. 17 
213  58.75 
89  58.89 
128  I  58.87 
154  i  58.72 
361  I  58.31 
167  I  58.00 
158  :  57.85 
474  j  58. 73 
300     58.34 


58.91 

SO. 1491 

58.56 

.1W5 

58.69 

.2666 

57.98 

.1173 

56.25 

.1085 

58.32 

.2719  j 

68.00 

. 1613  1 

57.89 

.1936 

57.78 

.1499 

57.10 

.1166  1 

1 

SO.  1275 
.1516 
.2661 
.1148 
.1($8 
.2686 
.1663 
.1829 
.1395 
.1162 


CARRIAGES  AND  WAOOXS. 


Blacksmiths,  male: 

North  Atlantic 

33 
15 

38 
8 
2 

196 
53 

255 
20 
9 

193 
50 

55.89     56.18 
59.IKt     50.64 

SO.  2887 
.2280 
.2489 
.2609 
.3055 

to.  2834 

South  Atlantic 

.2207 

North  Central 

253     .59.05     58.96 
20     5S. 10     58. 10 
fi  1  54.00     54.00 

.2602 

South  Central 

.2587 

Western 

.3630 

United  States 

90 

533 

622     67.83  I  67.91 

.2629 

.2661 

—  .      ,   ' —    . 

a  Work  both  on  buildings  and  biid^o^ 


^B4                           BULLETIN    OF   THK    lU^RKAT    OF    LAUOR.                 ^^^^^H 

^pABLE  1.— AVERAGE  WAGES  AiNU  HOURS  OF  U\nOU,  Ifi03  AND  1904,  BY  OOCU-           1 
^1                       PATIONS  .V>ID  GEOGRAPHICAL  DIVISIONS-Conliuucd.                                I 

H                                     BUILDING  TRAI>E8— Continued. 

^H        OwTitjiitUon  and  gBogrBpblcftl  division. 

Num- 
ber of 

eat&b- 

lUh- 

roenU. 

Number  nf 
employcKM. 

Averaga 

houra  per 

weak. 

Avenn  wagM 
per  Dour. 

lOQft. 

1834. 

J603. 

1904. 

IfiOQ. 

1004. 

L        PluUivrs.  niftle: 

^^       N-rTh  M'lintli*          

46 

2L 

11 

085 
310 
CIO 
138 
186 

670 
308 
635 
113 
168 

45.83 

50.78 
46.70 
48.07 
44.  M 

45.60 
61.18 
46.30 
47.66 
4S.08 

SO.  8383 
.4123 
.5385 
.4056 
.6841 

•o.ssss 

,4171 
.5^1 
S06S 
.6685 

^^ft       Hav"'  "'ii'illr*             

^^H          V»rili  r«(if  pfkl          ^ 

^H                        r'«»,*™l 

^^H        \i'**»ufti              ,  .i,,,. 

^^B                       i'l.ll/ul    C4i>f^                                ,,,■,,,,, 

152 

1,829      l.TOa  1 

40.70 

46.64 

.5818 

.5306 

^^KplumtKTR.  mnle: 

84 
37 
66 
23 

fi06 
262 
53D 
ISO 
301 

623 
267 
610 
lAfi 
210 

48.41 
51.63 
47.  (N) 
49.31 
40.00 

48.00 
60  21 

47.18 
48.71 
46.66 

.4118 
.3828 
.4026 
.4400 
.6724 

.4301 
.4000 

.4974 
4036 
.5017 

^^B        a»iiti.  AM,.i.iiA           ,   ,    ,, 

^^H            Wi.riK 

^^B         a»..f).  /vn)^) 

^^H         ^V^-f^m 

^^            l^iitioil  8iHtefl 

333 

1,748     i.ni 

48.32 

47.08 

.4640 

.4079 

Roofrn*.  ernvol  and  tan  male: 

North  Atlnntlc ,,,.. 

10 
5 

13 
S 

4 

115 
46 

166 
47 

47 

1.^0 
SO 

183 
77 
SO 

48.  SO 
S6.61 
49.33 

&S.38 

40.  ;o 

47.00 
66.88 
40.72 
66.04 
40.93 

.3268 
.1543 
.3001 
.1072 
.4066 

.3371 
.1028 
.3909 
.1678 
.4010 

Boutli  Ailiintio ,,.. - 

1                  Nortli  (Vntral ,. ,...,.,,.. 

^H^        flftnth  Opntral,  ,...•■,,, 

^^m            \VA.^«n,                                                          

^^               t'dlUn!  Statra 

IS 

49) 

610 

60.73 

naai 

.8274 

.3303 

Roofftrs,  ainto  nnd  tUe,  male: 

Nortli  Alliintlc »... 

14 
S 

10 
fl 

74 
40 
88 
30 

M 

34 

40.78 

61.7.1 

47.44 

51.00 
48.47 
40.30 

.4610 
.3303 
.4431 
.3104 

.4411 

.:«oi 

.4438 

..•M77 

Smith  Atlantic 

North  Ccntrnl ....." 

70 

48. 2S 

Bouth  t'enlml 

37    si.au 

1                    T'ntt4"i  SUtea 

41 

333 

ZH 

48.77 

48.78 

.4089 

.4101 

^^V  Ito()f«ni,  tin,  mal«: 

X7 

32 

31 

8 

2 

309 

133 

207 

77 

17 

SOS 
140 

277 

47.07 
63.00 
GO.m 

48.30 
60.70 
40.85 

so.m 

47.70 

.aaoi 

.3800 
.3326 
.3381 
.4743 

.8625 

.3111 
.3370 
.3305 
.6375 

^H       O" ,   , 

^^H         Ni''rtb  ''"fMrnl ,  , ,    

^^H             flniilh  rv.t.lr..)               

81      4V. 38 
10     48.00 

^^H         Wnilfm         

^f            !*nftH  PtntM,  ,     ,            

lOQ 

as 

6 
U 

826 

932  1  40.78 

40.42 

.3421 

.,-M4l 

Bt(«ni  flttprs,  mall*: 

North  Attantio 

2A5 
47 

Xi3 
32 
36 

274 
40 

4A 
38 

47.40 

61. (H 
47.12 
40.  «8 

40.  on 

47.27 
60.13 
47.13 
49.33 
40.18 

.4SS8 
.3923 
.4656 
.4306 
..«»34 

.4443 

.4067 
.4788 
.4385 
.6072 

South  Atlunlic ,'. 

North  (Vnt rul .....,.,.....,,•.,..*,.. 

South  i>iilral *^. .....•.,..., 

Wcitprn 

rmiwl  statcH .»•....- 

85 

703 

701  I  47. S5 

47.40 

.4406 

.4016 

Stone  mason*,  male:     • 
1                 North  Atlttnlio *•......< 

44 

0 
SB 

a 

10 

48» 
00 

301 
6« 
44 

461 
76 

388 
47 
03 

40.83 
50.00 
48.  Ki 
50.78 
SI. 30 

40.83 
63.00 

47.83 
61.38 
48.00 

.4235 

.  4vD» 

.4960 
.4483 
.5009 

.4163 
.4606 

..=^1:17 

.4401 
.0a'MJ 

^H           Hniith  Alliintlr      ,.., , 

^^fe         Ntirth  f'fiitral ,., 

^^V         P-^iif' ''-frrtl                                111 

^^          Wwt^im 

Unitwl  3tatea 

no 

003  I      005 

49.71 

40.37 

.4680 

.4083 

Stono  arlLere,  male: 

North  AiUntic 

8 
8 
17 
5 
2 

68 
23 

67 
14 
6 

03 
10 
SI 
18 
10 

47.63 
49.01 

40.70 

.V)  21 

.5140 

.S(U0 

.4881 
.M17 

.MOO 
.S'JflS 

.4007 
.5135 

South  Alliintlc       ......................  . 

North  Ontral , 

48.  «2     40.65 
4U.  2U     40.  OD 

48.0U    4fi.an 

South  Ontrul ,  — 

Wmtcni .......r 

t'nlt«d  States , , 

40  1       167  I       101 

1  48. 4fi  1  48. 43 

.6109 

1        .SIM 

' 

^ 

/" 
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Tabi^  I.— average  wages  AND  HOURS  OF  LuVBOR,  1903  AND  19(M,  BY  OOCU- 
PATIONS  AND  UE0GILU'HIC.\L  DIVISIONS— CYuitinat-d. 


CARS,  8TKA3I  KAILHOAD— Condaded. 


Oceupntlfln  ttid  ispp|frai»hit»!  dlvinlon. 

Nnm- 
her  of 
esUb- 
Uth- 
mfiuta. 

Number  of 

Averagn 
houni  per 

per  hour. 

/ 

10O3. 

1004.   ,    19113. 

1 
19     flO.OO 

3    mAia 

21      OO.BU 

19M. 

60.  OO 
W.OO 
54  J» 

IWH. 

1IK4, 

Holders,  bmsa,  ma!*! 

North  At Iflnllc.  .,.,..,,. 

I 
1 
9 
4 

1% 
i 

m 

.3000 

10.3^11201 

Soulti  All  Antic 

.-lauo 

Ncjrth  rentralw     ...  ,    .. 

.3137 

Soulli  CoDtral 

,3933 

United  States 

15 

128 

122     5fl.40 

A^jj? 

.310S 

.3210 

■*~  1  "'■'" 

Holders,  iron,  male: 
KoriJi  AtljisUc 

3 
2 
6 

4 

78 

i.-a  '  sy.3o    6r,&9 

74      ,i0.hS      5S.30 
203     S7.fi2     5fi-[H5 
&7     59. »9      an.  03 

.3297 
.2fi7-i 

.3271 

South  AtlflDlic 

North  C^'airaU.-,. 

Sonlh  Central ..,,..,. 

.3175 
.29Un 

United  States .... 

14 

isa 

510     58.47  1  57.59 

.2831 

.'JSHO 

Pmlntera.male; 

Knrrh  ,^rl|ip^f(<           ,       , , 

7 
21 
4 
il 

310 
IM 
MH 
153 
113 

301 

tK7 

ItHl 
13!7 

1 

57.  G1  !  M.30 
5H.  72  .  57.  rirt 

.^7.41  '  ^-i.fia 

OB.ftt      59.  QO 
M.ifO  1  54.  [HI 

.271)9 

.22rr 

.'.^2^ 

.^;aj5 

,28-10 

South  Atl&nlk:. .,- 

.2330 

North  Central ,.....,..,*..., * 

South  Central 

Western ^ ..,,.. . 

,2451 
.2354 

United  States 

4«j 

l,4ln 

i.MA 

.W.Jifl 

A^i  nit 

.2401 

,'JS3? 

Fftttcrn  tnktoi-s,  laaLa: 

North  Atlantic 

4 

ft 
2 

40            42 

24            27 
rj            67 

15          n 
ig        IB 

j 
mftB  '  65.00 
^.-t^i  ,  5tf.22 
5fl.f>4      5S,2fl 

5<.fXJ  ||  51. OU 

.at23 

.:^7i7 

.284ft 
.3579 

-3t>l7 

South  Atlantkr ^..-^.... 

,  27.VJ 

North  CeutraL., 

,2[Hi"J 

South  Central ...,.,,..,.,,,.,.».. 

Western. .,. 

.;tiw 

Unlt*d  Sttttes 

34 

171  1       1T2 

av.flfl  j  56.11 

.K155 

,3014 

Pipe  fltlers,  malD: 

North  Atlnntli!. ._-. , , 

Srtuth  Atljintit 

5 
Ift 
5 
5 

OS 
fi3 

45 
123 

71 

45 
137 

5{».0d      5R,a5 

.3fil9 

. 275*0 
.2.'HK2 
.3720 

North  CentTfll.,.. 

Soutli  Contral 

BO.  27 

.W.5I 
54.00 

.2850 
.2b5n 

Weatem ..-..^„..,._,..^_ 

,27^3 

Inlicd  StatM 

«. 

S:ll 

57S 

5*1. 4S 

55.  T7 

.2U6Q 

,:T57 

Tinsmithii.  mAlu: 
North  Atlautfc. 

I 

II 

74 

71 
11* 
332 

77 
102 

ftS.Bl  1  M.-il 

A4. 15  1  5S.45 
£9.M  1  5<J.(U 
S4.00  ;  54.00 

.28A3 
.5J47 
/J77S 

SftWt 

South  Atlftntlfl. .,,,,, .,., 

North  Cpiitral 

.24(12 
277*t 

South  CentraL.......... ....__. _.,_.,.. 

Weatcm ,   . . . 

.3^74 
31M 

tJnltM  aiateft  .        .  . 

4. 

fiS7 

Wki 

.'sfl.n)  1  5rLfl7 

TKS 

[lpbo]KEf>rprfi,  milk): 

North  Allftntlc 

3 
G 
IS 
& 
5 

34 

im 
11 

30 

M 
32 

10 
35 

Srt.a'j     51.71 
50,  K5     57.75 
mW     5^.02 
50,91      ffil.fln 
^.00     51.CX> 

.30:k 
.54117 

.  S7ra 

.3(>4(} 

3or>-i 

South  Atlantic , 

'''i],'ii 

Nnrtlj  reulral 

3IX1'> 

South  L'pn trul , , 

Western 

.27(11 
.2&)1 

ViUl-rt!  Statea 

^1 

341 

481  j  50.11  j&LftG 

.  2Tlrj 

,"J00i 

OliOTIIING,  FACTORY  PltODUCT. 


Buttonhole  malcera  machine,  male: 

North  A  tlantic 

South  Atlantic 

North  Central 

United  SUtM 


V 


'J 


1 

9 
4 

5.5.7,'i 
POJJO 
.y.50 

fiO.UO 
54.fiO 

10.2507 
.255rt 
.1M2 

\        17 

57.71 

67. ri 

.23^ 

$0.2675 
.255<i 
.1508 
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Tablb  I^AVERAGE  wages  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS-Continued. 


CAKBIAOK8  ANB  WAGONS-OoriclQde<l. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 
ments. 

Number  ol 
employees. 

Average 

hours  per 

week. 

Average  wages 
porhour. 

1903. 

10O4. 

1903. 

1904. 

1903. 

1904. 

Body  mokerB,  carriage*  male: 

17 
6 

14 
1 
2 

164 
17 
63 
2 
3 

200 
17 
72 
2 
4 

57.54 

57.  .56 

10.2728 
.2451 
.2557 
.2500 
.3889 

10.2730 

South  Atlantic 

60.00  i  60.00 
68.70     58.69 
60.00     60.00 
54.00     M.OO 

.2377 

North  Central 

.2583 

South  Central 

.2625 

Western 

.3796 

United  States 

39 

269 

295 

57.95     57.94 

.2682 

.2688 

Body  makers,  not  specified,  male: 

North  Atlantic 

8 
3 
14 

102 

43 

9 
96 

58.45  :  58.28 
58.M)  1  58.67 
59.01  j  58.84 

.2745 
.2252 
.2188 

.2790 

South  Atlantic 

.2335 

North  Central 

.2258 

United  States 

25 

156 

148 

58.84  1  58.67 

.2349 

.2417 

Ironere,  male: 

North  Atlantic 

10 
3 

14 
1 

140 
17 
80 
2 

125 
18 
89 
2 

54.72 
58.47 
57.46 
M.OO 

57.20 
58.56 
57.11 
54.00 

.2509 

.1683 
.2041 
.2500 

.2495 

South  Atlantic 

.1700 

North  Central 

.2190 

Western 

.2770 

United  States 

26 

248 

234 

65.96  1  57.29 

.2318 

-2320 

Haohlne  woodworkers,  male: 

"Nnrth   AtlftntlA 

4 
3 
16 
1 

24 

21 

318 

4 

24 

21 

290 

4 

339 

57.67     58.04 
50.81      59.86 
58.99      .57.19 
60.00     tn.oo 

,2762 
.2224 
.1897 
.1750 

.2776 

Snnrh   Atlf^ntlA 

.2092 

North  Central 

.1880 

South  Central 

.1792 

58.  mi 

United  States 

n 

367 

.57.45 

,1971 

.195*) 

_    . .. . ^_ 

Painters,  male: 

North  Atlantic 

34 
15 

37 
7 
2 

365 
88 

6AA 
24 
8 

348 

HO 

614 

23 

«_ 

1,073 

55. 51      55. 80 
5'.>.73  '  59.70 
.58.  S«      .58.  7ft 
58.33  :  58.30 
51.00  •  54.00 

57.82      .57.83 

.2659 
.2024 
.224S 
.2222 
.3021 

.  2ti21 

South  Atlantic 

.1965 

North  Central 

.23?2 

South  Central 

.2148 

Western 

.3210 

United  States 

93 

1.151 

.2366  1         .2424 

56.  (W 
59. 97 
50. 46 

Trimmers,  carriaee,  male: 

North  Atlantic 

South  Atlantic 

North  Central 

28 
12 
28 
ft 
2 

7fl 

144 
36 

1N3 
8 
4 

122 
30 

352 

.56.35 
50.97 
.V.I.  15  . 

.2681 

.22ti3 

»      .2313 

^      .2489 

.31(i{> 

.2462 

.  2716 
.1947 
.2125 

.r»i5 
.;o3:i 

.  2110 

.2706 
.2:»4 
.2460 

South  Central 

5H.  75      .58.  75 
51. (M>     54.00 

.'iK.  14      .5K.  18 

.2551 

Western 

.3.-»33 

United  States 

375 

.2.546 

.56  ifi 

Woodworkers,  male:  (oj 

North  A  tlantlc 

in 

2 

51 

AM  1 

69 
20 

1 

ItlK 

tAlT-. 

143 
fill 
145 
225 

1,.1«0 

6:1 
21 

6;i 

17 
3 

167 

56.09 

.2777 

South  Atlantic 

59.70  '  m.'] 
59.02      .'W.  14 
57.  Jtl      .57.  "I 
.51.00     51.00 

57.ti8      .57.47 

.1993 

North  Central 

.2126 

South  Central 

.  2535 

Western 

TTnited  States 

.3333 
.2418 



<^AR8,  8TK 

ROA 

209 
l.-»4 
.V24 
l.tl 
242 

l,2ti2 

I). 

Blacksmiths,  mule: 

N  orth  A  tlantlc 

r. 

8 
22 

ti 
r> 

4H 

1 
56.  .54      55.68 

.57.  (vl      .Vi.32 

.W.'Xl      .V.I.  ss 
.54.00  ,   51.  (XI 

.57.21      .V..;»6 

$0.3.108       SO.  .3776 

Smith  Atlantic 

.2tiK6  1          .2723 

North  Central 

.2655  1          .2<.I56 

South  Central 

.27K2  '         .2-^47 

Western 

.:t;w2  1       .:t427 

United  States 

.2942  '          .314-2 

„ 

fl  H'ork  with  hand  tools  and  are  often  culled  wlicolwrights. 


^^"  WA(iKS    AND    nOlTRS    OF    LABOR,    180«1    TO    1004. 

1R04  until  U)0:^.  The  highest  point  readied  in  the  period. 
was  ill  lOO.'i,  when  26.5  per  cent  more  persons  were  eniplov- 
the  average  for  the  ten-year  baee  period.  In  the  year  1904,  how- 
ever, there  was  a  decrease  from  126.5  to  125.7,  or  0.6  per  rent. 
The  next  column  allows  the  per  eeiit  of  increase  or  decrease  in  the 
number  of  persons  eniplo^'ed  in  1004  as  compared  with  each  of  the 
preceding  years.  Thns  in  1004  there  were  employed  32.6  per  cent 
more  perstuis  than  in  ISI*0,  A'A.Ci  per  cent  more  than  in  \S*.\4,  and  0.0 
per  cent  less  than  m  1903. 

The  next  section  of  the  tu])]e  relates  to  the  hours  of  labor.  Tho 
relative  number  shown  is  a  oMiiparison  of  the  boui-s  of  work  per  week 
in  each  year  with  tlie  average  hours  worked  per  week  during  the  ten- 
year  period  from  1800  to  1S99.  In  ISHO  the  hours  of  work  per  week 
were  0.7  per  cent  more  than  the  aveiiige  lumrs  worked  duria^;  the 
ten-year  base  period,  while  in  H)04  the  hours  of  work  were  but  1)5.*J 
per  cent  of  the  uverai^e  for  the  base  period,  or  4.1  per  cent  less  than 
the  average  hours  worked  during  the  period  from  ISOO  to  1S99.  Tlv 
next  column  shows  tlie  per  cent  of  increase  or  decrease  of  hours  per 
week  in  1904  when  compared  with  each  of  the  preceding  y^»rs;  thus 
in  1904  tile  luairs  of  work  were  4.8  per  cent  less  than  in  1S90,  and 
0.7  per  cent  less  than  in  190;^  The  tendency  toward  a  gradual  re<iuc- 
tion  of  the  hours  of  labor  of  the  workingman  is  clearly  shown  here. 

The  third  section  of  the  table  relates  to  the  wages  jK>r  hour  paid  in 
all  of  the  industries  covered  by  the  report.  In  1890  wages  per  liour 
were  0,3  per  cent  higher  than  the  average  wages  per  hour  paid  dur- 
ing the  ten  years  from  1X90  to  1899.  The  lowest  point  readied  was 
in  1894,  when  wages  per  hour  were  97.9  per  cent  of  the  average  wages 
for  the  ten-year  period.  1890  to  IS99,  or.  in  other  words.  2.1  per 
cent  lower  than  the  average  for  the  U?n-year  period.  From  1S94  the 
movement  was  upward  for  two  years;  in  1897  there  was  a  slight 
decline.  From  1897  there  was  an  advance  each  3^ear.  In  1904  the 
average  wages  per  hour  were  117,0  per  cent  of  the  average  for  the 
base  perio<l,  or,  in  other  words,  17.0  percent  higher  than  the  uvcrugc 
wag<*s  per  hour  during  the  ten-your  perioil,  1S90  to  1899.  .Tiie 
caution  before  given  Ls  here  repeated.  The  per  cent  of  change 
between  one  year  and  another  is  not  the  result  of  the  siditraction  of 
the  two  relative  numbers.  For  examj>le:  The  relative  wages  in  all 
industries  was  97.9  in  1894  and  1 17.0  in  1904;  the  difference  between 
these  relative  numbers  is  19.1.  The  per  cent  of  increase  in  wages, 
however,  from  1894  to  1904  was  not  19.1.  This  difTerence.  19.1,  ia 
19.5  |)er  cent  of  97.9,  the  number  with  which  the  comparison  waa 
made,  making  wages  per  hour  in  1904  19.5  per  cent  higher  than 
wages  per  liotir  in  1894.  The  column  following  the  relative  wages 
shows  the  per  cent  of  increase  or  decrease  in  the  average  wages  per 
hour  in  1904  as  compared  with  the  preceding  years.  In  this  coba 
it  Ls  seen  that  wages  per  hoiu'  in  1904  wore  16.7  per  cent  highi 


seen 
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Timm  L— AVERAGE  WAGES  AND  HOURS  OF  LABOU,  1903  ASD  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS— Cominuwi. 

CABS,  STKAK  KAIIuaOAXI— Coatmned. 


I'nited  Btatoa. 


Occupation  aikl  geognphlcal  dlvtston. 

Nnm- 
berof 
«stal>- 
Uofa- 
menta. 

Number  of 
employees. 

Average 

hours  i)er 

week. 

Averace  wages 
per  Jiour. 

1903. 

1904. 

1903. 

1904. 

1903. 

1904. 

Boiler  makers,  male: 

North  Atlantic 

4 

6 
16 
6 
6 

210 
06 
378 
178 
272 

202 

08 
378 

56.04 
59.57 

tiR.AR 

56.21 
50.69 
56.30 
00.57 
54.00 

10.2811 
.2661 
.3862 
.2896 
.3498 

•0.29.X5 

South  Atlantic 

North  Central 

.2545 
.319;{ 

Bouth  Central 

160     60.76 
246     54.00 

-  ^.W 

Western. .^,. 

.3768 

UnttodSUtes 

as 

1,143 

1,084  I  56.73 

56.70 

.3049 

.31K1 

Bra«8  flniaberB,  mate: 

North  Atlantic 

2 
6 

1 

U 
148 

3 

15     57.00 

140     55.10 

4     60.00 

63.40 
64.95 
60.00 

.2348 
.3212 
.3083 

.2398 

North  Central , 

.3515 

South  Oentral 

2925 

United  States 

9 

165 

159 

56.35  {  64.93 

.2136 

.331M 

Cabinetmakers,  male: 

North  Atlantic.. 

3 

3 
11 
2 

1 

205 
73 

641 
33 
26 

216 
67 
888 

31 
22 

65.60 
58.10 
55.62 
60.00 
54.00 

54.51 
56.60 
64.79 
60.00 
54.00 

.8847 
.2672 
.8126 
.2624 
.3212 

.3701 

Bouth  AUantlc 

North  Central 

.2525 
.3239 

South  Central 

.2600 

Western * 

.3216 

United  States 

20 

078 

1,224 

65.8(1  {  54.95 

.3218 

.32(5 

Carpenters,  male:  («) 

North  A-tiantic 

South  Atlantic 

North  Central 

A 

8 

22 

7 

6 

1,080 

617 

3,773 

flOO 

892 

805 

600 

3,AS3 

651 

848 

67.19     54.59 
68.49     57.70 
66.79  1  6.5.97 
60.02     60.15 
51.00     54.00 

5(1.92  1  5<i.04 

.SS73 
.2224 
.2368 
.2235 
.2464 

.2422 
.2301 
.2474 

South  Central 

.  22.V> 

Western - 

.2156 

United  States. 

49 

<6,952 

6,477 

.2350 

.2430 

Coppersmiths,  male: 

North  Atlantic 

3 
1 
9 
5 

I 

13 
2 
27 
14 

7 

13 
2 
21 

17 

4 

55.00  ,  54.  M 
50.00     60.00 
57.9<i     56.90 
60.36     60.18 
54.00     M.OO 

.2990 
.3305 
.2710 

.3198 

.2917 

.3247 

fiouth  Atlant  le 

-2875 

North  Central 

.IWttl 

Bouth  Central 

Western -1 

.3135 
.32**3 

United  States 

19 

63 

67 

57.48  1  57.25 

.30(iO 

Laborers,  male: 

North  Atlantic 

5 
5 
19 
7 
5 

1,303 

597 

3,230 

1,586 

588 

1,254 

.'163 
2,913 
1,260 

666 

55.99  1  5-1.98 
68.29  1  58.08 
56.33  1  S.'i.lS 
61.12  1  61.21 
54.00  1  M.OO 

.1438 
.13»i2 

.1**7 
.2023 

.1445 

Bouth  Atlantic 

.  1.(52 

North  Central 

.i.'y<4 

Bouth  C-entral 

.  i;j4-i 

Western 

.2025 

41  1  7,304  I  6,665  |  57.28  {  5t).42 


Machine  woodworkers,  mole: 

North  Atlantic 

Bouth  Atlantic 

North  (Vntrul 

South  Central 


5  ' 
4 
19  I 


141 

82  ' 
723  I 

73  ■ 


132 
123 
646 
83 


.v..  72 
57.40 
.''.7. 40 

59.85 


.W.  24 


.l.'i(»9  I 


.  15.37 


245S ; 

.2512 

2274 

.2511 

2270  , 

.2274 

2279 

.2;ws 

I'nited  Btutep. 


MachinistEi,  male: 
North  Atlfliilio. 
South  Athintic. 
North  Central.. 
South  Ceiitrul.. 
Western 


35 

1,019 

.1 
S 

7 
6 

8fX> 

578 

1,991 

4m 

984  I  57.48  I  5<>.2l 


90(1  '  .'•m.O^      ,V..0() 

579     r^.iii     .'..s.W 

2,091   I  5f..W  '  5.V**> 

M'i    m.Cu     (.o.:«» 
7^     .11.00  ;  M.m 


I'nlted  States. 


4H  ,  4,*1SH      4,866  ,  5»i. 


rwi.  M 


.  2t^97 


.2921 

.2tMl 


.;J07S 


.  2;H2 


.30!1 

.211.^2 


.295(i 


.  ;«)7t'. 


■  Includes  tUso  car  builders  and  car  repairers. 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCXIJ- 
PATIONS  AND  GE0(5RAF11K'AL  DIVISIONS-Continucd. 

CI-OTHIXG,  FACTORY  PRODTJCT— CoulinuiMl. 


OecupatiD&  and  gMgrapUliral  dtvkfon. 

Nurn> 
bet  of 
eaUb- 
llBh^ 
metit*. 

Nymber  of 
omployces* 

ATeragD 

bouta  per 

week. 

per  hour* 

1903. 

im4. 

1903. 

low. 

1903, 

IflO*. 

North  Atlantic 

4 
2 

m 
i 

n 
n 

51 

10 
14 
SI 

55JI5 

M.7S 
,W.  10 

£5.16 
/^4,43 
M.57 
SA.  10 

to.  1237 
.00t^7 
,1366 

*).  1377 

South  AiUititic...,*,,.**...*,^,*,* .„ 

North  Cpntral 

.0»S4 
,1404 

Soutli  Central..,. .„.,..,„. ...,,.. 

.0603 

IToitBd  atatea ......,..,,.....*. 

2Q 

99 

too 

a&.oz 

&i.9a 

.]W2 

.IlfZS 

Cultorfl,  hand,  m&ipl 

North  Atl(]iritl<0 

10 
2 

la 

2 

310 

67 

IQI 

4 

3]0 

fie 

102 
4 

54.18 
51.67 
Sg.5() 

SO.  02 
54,17 

51.74 
55.00 

.3Krt 
.WW 
,3508 
.2110 

.3805 

Houth  Atl&nClc. , 

.3024 

North  L'cntrAK.,.,,,.. 

South  Cenlml 

.349S 

United  BtRtCB 

as 

ftW 

64A 

M.-X 

51.09 

.imn 

.ms 

Ontten),  tnachXni^t  miiJo: 

North  Atlantic , 

South  Atlantic^,  .,,.,„ ^ 

3 

1 

4 

8 
3 

S6 
B 

8 
M 

i&.oa 

£0.04 
57.50 

4S.0G 
51.00 
50.40 
56,76 

.4022 
.311^1 
.3036 
.9490 

.21^1 

N  orth  C#:n  tra] ^ , , , . 

.40Z& 

South  Central ...,.,...,,,,_ 

.2731 

UiiittMl  estates .... 

n 

85 

109 

51.15 

50.88 

.3831 

.3040 

BvAmLners,  male: 

North  Atlftjitie ^^ 

7 

a 
a 

1 

67 

la 
1 

m 

13 

1 

5%  OR 
&1,50 

50.  OO 

51. &4 
54,50 
51.00 
58.00 

.27*7 
.32»5 
.3[33 

,1543 

.2739 

South  AtJfuitlc -..^.,.., 

.220$ 

North  Central..,.*,..* 

.3157 

South  Central .- *, 

.i5ta 

UiUtfid  Stateo 

16 

a 

1 

12 
3 

flO 

106 

52.27 

52.00 

,2790 

.27as 

EumlnorAt  f<>tiialo: 

North  A tiajitio, *..,*.•... 

s 

4 
2 

7 
& 

m 

2 

S7.O0 

54.00 
64.00 
55.16 
57.00 

.1416 
.1.^1 
.1172 
.113ft 

.i^a 

Bouth  Allan  tier,* * 

.I4il7 

North  Central 

South  Centntl. 

.122.9 
,E312 

LTnltod  Stftte* 

17 

101 

9« 

M.BB 

55.07 

.laoa 

.1314 

Ffrilnhers,  fccnalc^: 

Nflrth  Atlantic,. ..,_.,.. 

7 
It 
« 

3 

BO 
IM 

37 

iei> 

S7 
W7 
37 

SS  31 
S7  70 

63.08 
60.66 
54.73 
67.70 

-CMS 
.0807 
.0974 
.0777 

.00^ 

Boiith  Atlantie.... 

North  Ccjitr*]... 

.0803 
(XKl2 

South  Centra!.....,.........., -^,,,^ 

.0777 

United  Stale* .  . 

20 

415 

440 

56,10 

65.  e7 

.0031 

.0021 

North  Atjjimle 

South  Atlantic 

11 

n 

2 

«1 

102 

12 

217 
U 

104 
12 

s&.m 

.^.77 
57.75 

53.47 
.W.5.1 
54.70 
57.75 

.2140 
.1028 
.3331 
.1855 

.21S7 
.1059 

Narth  t>ntn»l...  , 

2371 

South  CcDtraJ , 

1071 

L'nlted  Btfttes 

2a 

m 

3&7 

.W.17 

M,9-l 

.2150 

.219(1 

Prewprs.  female: 

North  Atlantic .,..  , 

3 
A 

1 

7 
4 

9 
10 

4 

.■i3.20 
511. 11 
58.00 

62.23 
56.11 
SB.  00 

.1&J7 
.0723 
.1034 

1470 

North  Coo tmi 

South  Central ,,.,    ., 

.ooaa 

1006 

United  State* ,...,.. 

8 

E» 

32 

65.02 

55.25 

.OR20 

.lD7f 

Bewing- machine  oporaton,  male: 

North  AtJatiticr 

South  Atinntlo ,,.,..,,,,*,<,**.. 

North  Cfsntrar 

m 

20 

11 

0 

313 

25 
0 

51.30 
55.20 

63.72 
60.00 
55. 2S 

.mi 
.aoi3 

.2171 

.217* 
,2260 
.232* 

South  CGDtTBl *.,,*,..,*,*.^ 

S8,33 

68.33 

.2171 

United  8tftU« , 

14 

346 

434 

M.74  1  M,17 

.32SS 

.?ltM 

X7098— No.  69—06 3 

so 
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Table  I.— A\^RAGE  WAOES  AND  HOUKS  OF  LABOR,  1903  AND  l«W,  BY  OCCU- 
PATIONS AND  <lEOGRAPHICAL  WVISIONS— Continued. 


CI*OTHINO,  FACTORY   PiM>I>UCT— Caacluded. 


Occupation  and  goograpliii-al  divtKtoii. 

Num- 
ber of 
estab- 
lUb- 
menta. 

Numlwr  of 
employees. 

Average 

hours  per 

week. 

Averofi^  wages 

per  hour. 

1903.  '  1904. 

1 

1903.  1  1904. 

1903. 

1904. 

Sewing-machine  oporators,  female: 

North  A  Uantic 

1 

8        304        387 
3        290        296 
13     1.411      1,341 

3         128         125 

M.03 

54.02 

10.1257 
.1066 
.1122 

10.1220 

South  Atlantic 

57.02 

S7.nn 

.1094 

Nort^  Central 

55.23  !  ,W.2i 
.•>7_17      r.7  22 

.1237 

South  Central 

.1111 

o  1         j*o  1         i*o          1      .. 

Unit^  States 

27 

2,133  i  2,149 

55.42 

55.36 

.lUl  P        -1209 

CIX>THIXO,  MEN'S,  CUSTOM  WORK. 


Bushdmen,  male:  1  i 

North  Atlantic 17         76 

South  Atlantic 11  26 

NorthC«ntral 1  24  02  I 

BouthOmtrai 8  14  i 

Western. i  7 

j 

United  States j  67 

Bushelraea,  female: 

North  AtlauUc I  1 

South  Atlantic 3 

Nortik  Central !  2 

South  Central 1 

United  States 7 

Ceat  makers,  male:  '  I  i 

North  Atlantic i  5  1        20  ! 

South  Atlantic 8  '        52 

North  C«ntral l  12  I      117  | 

SoiithCentral '  2  '  7  i 

Westom '  3  ,        31  | 

United  States 

Cutters,  male:  I 

North  Atlantic 17  58  I 

South  Atlantic 9  19  . 

North  Central... ' 24  65  i 

South  Central 8  ,        12 

Western 5  7 

United  States. 

Panta  makers,  male: 
North  Atlantic.. 
South  Atlantic.. 
North  Central... 
South  Central... 
Wcatem 

United  States '  24  ,       96  j 

Pantfl  makers,  frmalf:  1 

North  AtljHitic 1  2 

South  Atlantic! 2  22 

North  r4>ntral 3  ;        ;W  | 

U  nitod  States '  6  59  I 


73  ;  56.86 
26  59.08 
94  I  57.82 
12  :  57.43 
10     58.00 


56.64 
59.08 
57.82 
57.50 
57.00 


217  I      215     57.61  ■  57.52 


1  !  60.00  60.00 
8  I  58.00  '  58.50 
3  57.00  1  57.33 
3     60.00     60.00 


15  I  58.40  I  58.67 


10.2538 
.2400 
.2497 
.3660 

.8177 


.2551 


to.  2512 
.2467 
.8M0 
.2938 
.3226 


.3576 


.1417  i 
.1336  I 
.1208  ' 
.1028  I 


.1500 
.1273 
.1314 
.1083 


.1251 


.1258 


21  74.60  I  73.92  I 
76  I  59.65  59.61  I 
134  58.31   58.24  | 

7  60.00  I  60.00 
31  \  55.35  55.35 


30  ;   227  j   272  '  50.70  !  59.72 


.2345 
.3617 

.ami 

.3446 
.3737 


.3219 


62  ' 

19  I 
70 

12  I 

7  i 


55.19 
56.53 
56.60 
58.00 
62.29 


M.71  I 
56.53  i 
56.74 
58.00  I 
52.29  , 


.5045 
.4568 
.5151 
.5460 
.7229 


63 

161  . 

170 

56.00 

55.88 

1 
3 

1 

'  i 

7 

76. 8S 

76.86 

5 

19  1 

19 

50.37 

59.37 

11 

44  1 

44 

57.95 

58.45 

2  1 

3 

3 

60.00 

60.00 

3  1 

23| 

23 

54.78 

54.78 

.51^1  , 


.2852 
.2706 
.3306 
.3833 


96  58.92  '  59.15  I 


.2989  ; 


.2389 

.aaoi 

.3064 

.3576 
.3737 


.3157 


.4090 

.4809 
.4871 
.5663 
.7229 


.5060 


.2294 
.3027 
.2730 
.3242 
.3833 


.3033 


26 
37 

72.00 
.M.55 

.•16.29 

M.OO 
54.46 
fl6.22 

■ 
.0972  i 
.W90  , 

.0774 
.0991 
.1409 

m.37 , 


.1264 


.1222 


COTTOX   GOOD8. 


Cardin^-inacdilne  tenders,  male: 
North  Atlantic 

U 

7 
1 

231 

n 

3 

239 

'I 

r»8.97 
66.00 
63.00 

58.94 
66.00 
68.00 

to.  1131 
.0722 
.0810 

to. 1118 

South  Atlantic*                

.0749 

South  Ccr* 

.0794 

L'n/e- 

22 

311 

313 

00.76 

00.68 

.1027 

.1031 

^^E= 

WAaSB   ANV   H01TJC8   OF   LABaR,  1800   TO   1904. 
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Tahx  I.— average  wages  and  HOUKS  of  LABCm,  1908  AND  1004,  BY  OCX:rU- 
PATIONS  AND  GEOGRAPHICAL  DIVISIONS-Cootinuea. 

COTTON  GOODS— Concluded, 


OAiUp&tbQ  iiml  gcogT»plilcAl  division. 

Num- 
ber oT 

atAb- 
liaii- 

Number  ot 

Avprapi 
hours  per 

par  Jiour, 

1$03. 

1004. 

10O3. 

1004. 

10D3. 

1004. 

North  jMJatillc ,.».„..,„..„.„,. 

2 
3 

20 

3G 

10 

63.00 

6fl.31 

•0,H% 

Soutb  Atlantic., .„* 

.0M3 

IfnitedBUtop , * ,,...**,. 

a 

<^ 

43 

IJS2.£J 

ii2.4^ 

.1332 

.1)00 

Iflojn  ftxers,  nmki: 

North  Atkhatie 

13 

r 

3 

3££ 

es 

31 

331 
1»3 
1» 

.18.68 

5S.7B 
«3.00 

-WTO 
.1332 

.ia27 

.2013 

Btmth  AtlAiiiJc ,,.,.., 

doiitb  Cuntmli .* 

.liS3 

United  Btatofl.... 

S3 

130 

M3 

GO. -10 

flQ.SA 

,]^& 

.IS^ 

Korth  Allimiic 

Bautb  Atlantic -,,,, , .,. 

7 
& 

40 
155 

68.90 
M.DO 

AS.  OS 
Aft.  00 

*0040 

.07SS 
.MOO 

Unttod  BtAtoi . , .  < 

u 

au 

IftS 

Oa.M     64.55 

'«*» 

.0638 

■  ■  ■ 

North  Ailnntt? 

n 

T 
3 

i.fma    1.149 

fiStTO  1  5«.73 

.ODSB 
.QSAfi 

.0510 

.D077 

flouth  Atlnntic ..,.,._..,... 

4fiS 
118 

473 

134 

flfl.OQ 
^.€0 

60.00 
63.00 

.OflCIT 

.ftsn 

Vnlt^d  Stile*,.,* , 

23 

i.aaa 

ijm 

m.03 

4L01 

.0»38 

.QS17 

Splnnera,  mule,  rrmtet 

Norlb  AtiHuiic 

11 

273 

273 

AQ,33 

50.32 

.1M7 

.t9M 

Weft  vera ,  niola: 

North  Attantkr 

Botitte  AtlftJllio.... 

13 
S 
I 

5 

Ifl 

BS.59 
03. 00 

58,78 
fifl.OD 
63.00 

.1580 
,0729 

.1477 
1    .1039 

-     Boutti  CctttraJ .„.,„.. , 

.0730 

United  atAt™ ..,. 

ao 

1.H21 

l,<»t 

flU.OH 

«),42 

.H07 

.1371 

NuTlh  AUftRtiC.  *,**....* .- 

fioutti  Atlantic 

13 

r 

2r9m 
til 

Aas 

fw.od 
n3.oo 

38.77 
Be.OD 
«3.0I) 

,i3aa 

.OBIO 
.0090 

.13*0 
.09^1 
.0736 

Unlt«l  SbUef.. .-.,„.. .**..*. 

31 

3,aKt 

hm 

00.06 

00.13 

.urn 

.laei 

DTEIM^O,  FINISHING,  AND  FRIKTING  TEXTTLIS. 


North  Atlantic.. 
Calrniin'ra.  in*U?: 
North  Atlantic, . 

North  AtJiiiitic 
PyQTf),  nialc: 

North  AtLiULtJe.. 
EagrjivcTH,  mnfrJ 

Narth  AtlAiitki.  i 
PrlntfrB.  mill*?: 

North  Atbixitie- , 


11 

357 

» 

se.«7 

as,  83 

10.130 

10 

170 

ITS 

B8.7a 

S8.71 

.1413 

Q 

115 

106 

6B.» 

58.58 

.mi 

u 

434 

398 

5B.ga 

ffl.18 

.14fl7 

& 

M 

00 

53.00 

5S.33 

.1^30 

0 

75 

n 

58.09 

^'>S.54 

.4043 

10.1230 
.1438 
.U17 
.1475 
.44M 
*46«I 


EliECTKICAIi  APPARATUS  AND  SUPPI^IES, 


Amuture  wlndorfl.  male: 

North  Atlantic 

S 

2 

am 

17 

2n 

17 

54.  W 
64.41 

fi4.40 
M.41 

1 
I0.2fi7« 
.2484 

to.  2604 

North  Central 

.2520 

UnltedStates 

7 

320 

204 

M.fiS 

M.4S 

.2667  1 

.2500 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR.  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISION&-<?ontinued. 

ELECTUICAIj  APPAKATUS  and  SITPTjIES— Concluded. 


Occupation  aud  geograplilcal  (Uvtslon. 

Num- 
ber of 
esUb- 
lish- 
ments. 

Number  of 
employees. 

Average 

hours  per 

week. 

Average  wages 
pernour. 

1903. 

76 
8 

1904. 

1903. 

W.99 
M.OO 

1904. 

54.98 
54.00 

1903. 

1904. 

Bnw  flnlshPTB.  male: 

North  Atlantic 

4 
1 

67 
8 

10.2904 
.2328 

10  2930 

North  Central 

.2300 

United  States 

5 

84 

05  '  M.89 

54.86 

.2849 

■  2854 

locandenccnt  lamp  makers,  female:  (<>) 

North  Atlantic 

1 

457 

4m    .*Lvnr) 

55.00 

.1254 

.1237 

llftchlniflta,  male: 

North  Atlantic 

6 
2 

74 
683 

476 
65 

54.93 
54.05 

54.95 
54.09 

.2797 
.2316 

.2832 

North  C«itral 

.2400 

United  States 

7 

531     54.83 

54.86 

.2745 

.2788 

Pattern  makers,  male: 

North  Atlantic 

3 
1 

161 
22 

164  1  54.67 
18  1  M.OO 

54.66 
51.00 

.3564 
.3458 

.3546 

North  Central 

.3368 

United  States 

4 

173 

182     51.58 

54.60 

.3551 

.3539 

FliOUIl, 


Packers,  mule: 

North  At  Untie. 
North  (VntrHl.. 
South  Central.. 
Wcf  torn 


Boltors,  male: 

North  Atlantic 

2 
14 

3 
2 

4 

64 

17 

4 

4 
63 

18 

4 

1 

63.00  '  63.00 
57.53     57.49 
70.69     70.67 
70.50  1  70.50 

to.  2334 
.2765 
.1379 
.3131 

10.2334 

North  (Vntral 

.2762 

South  Central 

.1480 

Western 

.2131 

Vniied  States 

21 

80 

89 

«>.»)  !  m.m 

.2452 

.2455 

Laborers,  male: 

North  A  t lantic 

5 
19 
3 

4 

77 
748 
146 

27 

84 
730 
151 

28 

1 

61.71  ;  61.57 
60.40  1  (0.49 
60.86     69.62 
67.78  1  67.50 

.1603 
.1779 
.1011 
.2218 

.1715 

North  Central 

.1784 

South  Central 

.0065 

Western 

.2220 

Ignited  States 

31 

996 

903 

fi2.09     fi2. 17 

.1672 

.1669 

llilkrs,  male:  (h) 

North  .Atlantic 

North  (Vntral 

7 
24 
3 
5 

2'\ 

233 

19 

8 

1 

27      62.00     61.26 

230  ,  57.33     57.53 

19  •  70.74     70.74 

12     67.50     68.00 

.2345 
.2873 
.2544 

.3545 

.2335 
.2888 

South  Central .' 

.2611 

Western 

.3306 

United  states 

39 

286 

288     58.93     59.19 

.2813 

.2835 

Villwrights.  male: 

North  Atlantic 

3 
17 
3 
3 

3 

58 
11 
3 

3     60.00  .  60.00 
63     61.14  '  60.86 
15     60.00  '  59.60 

3     50.67  '  54.67 

.3083 
.2862 
.3000 
.4639 

.3083 

North  (Vntral 

.2912 

South  (Vntral 

.3039 

WVstem 

.4153 

Vntted  States 

26 

75 

84     r0.51      60.38 

.2962 

.2985 

1             1 
41 

40 

61.46 

61.80 

.1680 

.1606 

688  '■ 

613 

57.37 

56.12 

.2250 

.2254 

90 

90 

M.80 

M.OO 

.14M 

.1446 

15  ' 

15 

66,80 

66.80 

.2552 

.2552 

United  States. 


35 


8^4 


58.54  !  57.65  I      .2139  I 


.2127 


« Includes  earlwn  mountinc.  sealing  in.  and  exhausting  and  sealing. 
b  Includes  all  classes  of  millers. 
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WAGES    AND   HOURS    OF   LABOR,   1890   TO   1904.  33 

Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEO(jRAraiCAL  DIVISIONS  -Conlinutd. 

FOUNDRY  AJST>  iL^CIUXE  SHOP. 


OecuikBtion  and  Evograpblc&l  divklon. 

Nuin- 
berot 

eatab- 
UBh- 

iiiect». 

Number  of 
cmployMK. 

AveraRp 

bouTfi  per 

weak. 

A  TO  PACT  wagei 
pcrnour. 

1903. 

1IW4, 

I9a3, 

l«04. 

I9Q3. 

IflOt* 

Blji^cksmithfl,  male: 

North  Atlaatic.....-,,, 

72 
18 

17 

300 
68 

337 

2SZ 

43 
S8 

56.M 
55,49 

56, 4S 

65,m 

57.03 
64.88 
5a. 4] 
50.44 
*4.«) 

$o.2Q^n 

.2791 
.2947 
.3220 
,36(12 

10,29:13 

gi)iit!i  Atlfttitlc.* , J 

North  Centra] 

.2S12 

gdijth  rontrah. ...         ,  .      ,,.. 

.3070 

Western 

■  3893 

United  Statos 

m 

H7 

778 

G6.-I9 

56.40 

.3033 

.2979 

Boi\6r  m&kom  tdsIq: 

North  A  tLHntlo                  ,  *        ,  ^     .*,,.,* 

35 
11 
an 
u 

11 

7C« 

lOtt 
97 

fl]9 

m 

3S0 
IH 

60.12 
55-72 
57.09 
59.03 
56.41 

55.  M 
54.05 
£6.05 
66.1? 
54.21 

,2^1 
.*»5 

.2S9B 

South  A  tlantle 

,2973 

North  CoDtral. „,,...-,.. 

Smith  rpntral 

,2703 

.3a% 

Wi?9tom...-._-. .,...*,..,.,..„,.,, 

.3873 

United  States. H  »,,..,..,►.,.>.,..***-*., 

oe 

1,«0 

],38» 

56.  IV^ 

S5.es 

.2S38 

.2942 

Boiler  rireterB,  luiile: 

North  Atlantic... 

10 

1 
1 

3 

L 

105 
29 

17 
& 
4 

99 

a 

1 

55.5^ 
54.00 
fm.oo 
50.13 
54.00 

5.5.  fiO 
54.00 
S.^00 
59.11 
B4.00 

.2677 
.2423 

.26141 
.2500 

,2^2 

South  Atlantic .,.». ,..,....,^.  ,  * 

.2456 

North  OntrnU.. ,,.., ,,, 

.2350 

South  Centml 

,^52 

WeaUim , ..,.,,***.*,* 

.2300 

rnlted  SUtOB ,,,,. 

W 

1C3 

U2 

55.m 

55.40 

.2582 

.2731 

Bra#^  finishfsrs,  niAte: 

North  Atlantic,,. , 

BoiUh  A  tluntio , 

1 

a 
I 

L 

347 

SOfl 
1 
19 

3)3 

2 

314 

1 
23 

54.  M 
54.00 

54.00 
SQ.OO 

54.31 
54.00 
55.00 
54,00 
54.00 

.2500 
.2538 
.2223 
,0153 

.2044 
.2500 

North  Central . . , 

,2553 

fimUhCe&trftl , 

Wcstarn  .....,*.,<„,,..,..,.„..* 

.2778 
.3076 

United  States*,  .*     ,.  .     ,.  , 

as 

67fi 

£53 

6&,m 

64. 5n 

,2S94 

,2&2a 

Con;  inn  kern,  niale: 

North  Attftrttic ,.,,. 

SI 
10 

as 

5 
10 

33D 
41 

253 

209 
33 

im 
ao 

57. 4U 
55.  B6 
56-77 
55.11 
5S.e4 

6&.m 

54.98 
54.61} 
55.30 

,34»1 
,2123 
.2215 
.2241 
,31W 

.2430 

South  Atlantic.,^ 

,215S 

North  rpiitral -..,,. 

.2345 

South  CfQtral 

"Westftrn. ,„,. i.....,,.,. 

,2580 
.3350 

Utdtcd  States..-. 

IDI 

064 

£40 

5fi.f.3 

56.01 

.2349 

.2420 

Cora  makers.  Cemtilo: 

North  Atlantic 

3 
3 

3 

5 
245 

60.00 

5s.au 

55,80 
54.22 

,osia 

.1099 

,1111 

North  Central.. 

,1133 

Untted  t^tatei...,. 

S 

S80 

250 

55. 3J 

54.  as 

.109(1 

,1133 

LaboTBra.  male: 

Korth  AtlAJitio 

OS 
33 

m 

30 
17 

5,738 
329 

3,117 

l,0]fl 

3,275 

4^ 

327 

57. 7J 
5(1.  Q[ 
Sfl.ftt 
5fl.fl9 
5S.<jO 

57.61 
56.10 
5A.41 
66.45 
54.95 

,1555 

-1417 

.ifia-j 

,1490 
.2211 

.1566 

Smith  Atlanllfi     .  . 

1367 

North  rctitral........  , 

1675 

Hoath  Centra t*   . 

1504 

Western 

.2345 

United  Statei 

m 

7,9M 

7,513 

56.89 

5a.6g 

.1.594 

.16t« 

Majrhlninta,  male: 

North  Atlantic ....,..,. 

m 

28 
73 
21 
17 

4,064 
3,917 

2m 

*77 

3,570 
3157 

3,1^3 
29a 

56.31 
55.44 
56.01 
r»6.24 
55.89 

56.07 
55.46 
55.27 
54.72 
54.16 

.2785 
.2733 
.2562 
.3065 
.S433 

,2730 

South  Atiantlc 

.2701 

North  Central 

/iS75 

South  ContTVU. 

Wectem.. .,,„.., 

.3165 
,35S3 

United  Stft tea 

223 

9,07fi 

7,7«ft 

56.12 

5A.57 

.2739 

,272* 

»4 


Taulk  I 


mM.I.KTlN    or   TlIK    BUREAU   OP   LABOR. 

AVKKACrK  WA(St>  AND  IIOIRS  OF  LABOR,  1903  AND  1904.  BY  OOCO- 
PATIONS  AND  GEXXiKAPHICAL  DH  ISIOiNS— tbnfcimied. 

rt)rXJ>UY  AXI>  M^VCllIXE  8HOP— Couoluded. 


V'V 


KUKXITlMtK. 


\«M 


^  »   ,li(Viili.il 


X\,..**i« 


32 

:t 

2 


1 

2t5(> 

iVi  ■■  r.2.M 

52.40 

SO.  3 159 

10.3275 

«» 1 

iin    fdi.m 

5U.51 

.1441 

.1388 

«24  1 

fi(M  i  57.:i4 

■W.tlO 

.2244 

.2347 

51 

52  1  m.ini 

(■XI. «) 

.imii 

.18S7 

27  j 

43     48.00 

48.  UO 

.38tW 

.4375 

i.a'>i  '  1 

.0«iS  \  56.34 

.Vi.tV 

.2427 

.2470 

Ofj    . 

23     49.  W 

40.13 

.3428 

.3630 

1 

1  .  tiO.OO 

lUt« 

.3000 

.3000 

OS 

07     57. 2!) 

■VVtuJ 

.2715 

.2778 

I 

1      IH.  (H) 

4S.(K) 

.5000 

.5000 

12.-.  , 

122     .Vi.  77 

M.  :ih 

.2«78 

.2M0 

12 
1 
1 


CO 

2-VI 
4 

21 


t  J).  (H) 

.*.7.73  , 
Hl.O!*  ' 
tS. IK) 

.■.:.2K 


.V».  1 1 

.21. VI 

.2258 

I'D.INt  1 

.i:c» 

.1343 

r.7.»i  ■ 

.  I7.'i!l 

.1742 

1.0.  (JO  , 

.10*4 

.2200 

■P^.W  1 

.3750 

.4375 

.1S43 


H 

no 

VM 

.v..  1.1 

.--..01 

.2511 

.2fl75 

.'» 

i:.o 

221 

lilLIM) 

.VI.  4S 

.141M   1 

.i:tt2 

.»■> 

7H1 

HIO 

.Vt.Ol 

:>x-  .'hS 

.1X73  1 

.!»« 

:i 

37 

41 

Ui.  110 

t'0. 00 

. I7S7  ] 

.1739 

1 

H 

10 

4S,  («) 

4X.  (XI 

.3omi  1 

.  4500 

—  - 



_  . 

. ... 

„ -  _ 

.  _  .  

:..t 

I.i:i4 

1.21() 

.V*.  75 

.-vK.4l 

.  i(ioi> ; 

.ISSH 

"f 


7 

11 

13 

.v..  1  i 

.V,..S5 

.23W 

.2397 

4 

I't 

in 

m.m 

.?.».. Vi 

.  l.W» 

.ir.30 

IK 

52 

49 

50. 3K 

5«.  27 

.\mi 

.3037 

2 

2 

2 

t'lO.OO 

i:o.oo 

.xm 

.3383 

1 

2 

' 

48.00 
^2 

4K.  00 
58,09  1 

.2040 

.4088 

32 

m 

=^ 

.3113 

WA&£S    AND   HOUfiB   OF  LABOS,  1«W)   TO    1904.  35 

Table  I.— AVERAGE  WAGES  AND  HOUfiS  O^  i*AfiOR,  1903  AN©  1904,  BY  OCCU- 
PATIONS AND  GECKJJLiFHlCAI^  DIViSIONB-Oontinued. 

FUltlSTrUBE-^^oncludc*.!. 


OHtapaUcin  and  gso^afihlcal  (Pvlslcm* 

Kim- 
bar  of 

moiita. 

emplbyceB. 

Avoragft 
liDunt  per 

porhour. 

J@03. 

1904^ 

16U3. 

1004. 

1903. 

1904. 

Sawyers,  clrciilir,  nu&l«: 

North  AtlAiitte * 

Ftnith  AtlftTftk; 

3 
1 

3S 

4 
4 

21 
17 
127 

n 

3 

M.32 
00.00 

60.  UO 
4S.Q0 

54,00 

5S>25 
60.00 
iS.OO 

.1444 

.102S 
.437& 

|0.2rhi7 

.i4iie 

Knrtli  Central.....,*.*..,..* ..,,*,. 

foijlb  C^tral            - ,... 

.1071 
.J70fi 

\Ve£ torn........... ...*,..,..*..,.*,,...  ^,. 

.  UV5 

United  fltatM^,,. ._,,.. ,,.... ._,.,..„_ 

33 

172 

174 

5S.  lf» 

57.70 

.aoffl7 

.20J6 

K'irtli  Atlantic.- .,. 

2 

6 
3 

3 

S3. 50 

56.00 

.mm 

.2317 

.3IS0 

North  Cflntral 

.2400 

Ignited  Statefl , 

i 

« 

0 

5irM 

53.  §0 

.2705 

.?SHrt 

UpbolBtcT^rE,  uiftle: 

Nrtrtli  AtlAtltic 

11 
1 

3 

70 

I3fi 

3 

49. 8^ 
48.  «0 

60.10 
57.34 
4fi.W 

.3B44 
.23»4 

,43T5 

■  7700 

North  ("entrfll., ».,,,,..»„ .,,.,^..... 

WDstern , 

.2326 
'4i79 

United  Stiitw**,* 

w 

aos 

3ffi) 

an.  25 

54.78 

.K43 

.^3S 

30 

2 

1 

13 

m 
ism 

30 
3 

S]5.7& 
60,00 
Sli.75 
00.00 
48.00 

50.  (H 
£9.tt3 
57.AJ 
60,00 

4e.« 

.224(» 
.13(}I^ 
.184S 

.43TS 

23Ka 

Boutb  Atlattlie 

.1371 

North  Central , „,   .,-.- 

.1040 

South  CcntraU^., 

1438 

Westpm ..... ...,.....-> ^.. .„..,.. 

.4375 

irnited  Btatea 

42 

473 

463 

68^07 

S7.S< 

.l«14 

.194S 

OA6. 


Labarprs,  tii»k>:  (a) 

North  Atianlic  ....                   .  ....,..,. 

4 
2 

35A 
344 
7«4 
IfiO 
283 

428 
374 

190 
3SA 

A2.12 
03.56 
60.00 
51.35 

61.9? 
«3.44 
60.00 
50.fiS 

•0.  isrs 

.I44fi 

.laM 

.14fl| 
.3155 

9}  15S5 

aoutli  Atluntie . ...... 

J^orth  Central  .,,,„...,.......,....,...._ 

Suutli  Oeutf Al 

.1131 
.IfiHO 
.1501 

'Woittm. ^... ....... -.. 

.2910 

United  BtatM 

^ 

1.957 

3,313 

GO.flO 

m.m 

.ITfiS 

.1^12 

Pipe  flttora,  blbIo: 

North  Atlantkj 

4 

5 
7 
2 

74 
42 

lao 

262 
4Q 
1&3 

60.14 
57.69 
SO.  £3 
60.  €0 
50.90 

0Q.1A 

57.43 

fia.ai 

<>O.CP0 
60.75 

.aw7 

.Z437 
.SHE 

.2443 

SfPiilh  AtUntJc 

Nfirtb  CentraJ , 

.24CA 
.2435 

Snurs  Centn*! ..,,..,. 

.Z35« 

Wcjitern.,... 

.»» 

Un]t«d8Ut«it 

21 

44& 

U6 

6«,D7 

fia.93 

.28R? 

.3(152 

Stokfrs.  m*let  (ft) 

North  AtlflnLtc 

1 

2 

ISO 

no 

4M 
IS 
16 

100 
lOS 
410 

IS 
14 

fi5.0l 

si.irt 

»1.00 

M.00 
75.25 

64.82 
fij.14 
84.  ar 

^.00 
TA.OO 

.2501 

.lasj 

.2009 
-1833 

.2M3 

flouth  Atlantic _ _ ,.., 

IfiAl 

Kortb  C-ecitral...,,  ,....,...,     . 

19^ 

Boijth  C<!ntfal .^. .,,,, 

1^133 

Weatern ,..........*... 

.2471 

Unttcd  State*. 

11 

78i 

EIC 

79.  SI 

maes 

.^7 

.2010 

a  At  gas  works  and  on  streets. 

b  Includes  both  chargers  and  retortmen,  which  are  given  separately  in  the  Nineteenth  Annual 
Report  of  tfata  Bursau. 
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Table  I.— A\Ti;RAGE  WAGES  AND  HOURS  OF  LABOR,  1S03  AND  1904,  BY  OCCU- 
PATIONS  AND  GEOGRAPHICAL  DIVISIONS— Continued. 

OliASS. 


Oc^irnUnn  fktttl  s^fi^mphlpul  dlvkXan, 

berwl 

^ita»> 

UhK- 

loentA- 

Number  of       i^.^J^^^ 

per  hour. 

41 

IIHH.     i«n. 

1" 

igm. 

M.I2 
58.00 

tooa. 

.228.^ 

1«H. 

N'ortli  Atlantlff ,,... 

NorUi  C*n  tr*L . , *  > ,  * 

13 

.2285 

Vnitert  SlAtei ,  . 

w 

<7 

4S     54J«  1  54^W 

.2110 

.2119 

Bifin'prti,  Hint  f?tni(fl,  m»tr: 

Norlh  AtlatiUc 

207 
1^^ 

^7     flO,74 
1<^  1  40..*^ 

50.  M 
49.50 

.SfilO 
.514g 

.£&Ba 

NOft'lL  fiMilrul *.,, 

.5112 

rilJCpil  StnteB .,,,,,...„. 

_^ 

407  [  w.a.'-i 

St).  27 

,»m 

.5433 

Blowers,  given  flHii9i  malt^r 

North  Atlnnllc ,„., ^ *^. 

J^ 

42S 
fi3 
22 
14 

aia    .5L.00 

54      4U,S( 
*1      .W.*l 

SLDa 
40.74 
WJ.U 
,•■4.20 

,9«2 
.4B53 
.7125 

.a<wsa 

Blowers,  %'tnijow  giMS,  zAate; 

Nonli  AtlivnlJc , . ,.,...... 

Cuttcrn^  window  el  ah,  mate: 

Nortli  AtlmifJic *.,- * **^ 

.MM 
.3778 

Ftftitfn^rs,  window  g^lAM,  malt^; 

North  Ailmitlc ,. 

H 

M-a» 

.5833 

OAfferB,  flint  Lrluaa  mal*-: 

North  AtlutilJfr,  -,, 

North  t-Vntrnl .,,».* 

5 

7 

4fl,tiO 

40.  B7 

.M15 

.509« 

United  BtnlfH , 

13: 

144 

01 

141 
VDS 

51.42 

51.41 

..MM 

.S321 

QfrtlwiTra,  flint  v]tkimy  TO&iat 

North  AttftritJc.  .............  ,. 

50,75 
4^  ai 

SO.  72 
40.  W 

,2£l3fi 
.3351 

.20].'^ 

North  IVPlrftl, , ,., 

.3200 

miti'dSltttei,.,,. ,.. 

3N1 

24fl 

m.K 

a),3tJ 

,3097            .3037 

GHtTiiTfm,  winilow  gljiM,  nulp: 

Nortb  Atlantic? ...., 

35. 

33 

40,74 

40.74 
SI.  10 

.  135S 

.47ie 

GAth«>rliw  ttovfl  (hit),  RtaTc: 

North  A  ihmt  Ip  .,_...,..., 

.iifift 

North  Atltknlle ... 

17fl 
35 

.1444 

.1552 

J4S3 

North  I'oiitriil , 

.  l.lrtO 

I'nitetl  Sliitoi 

Lf 

311 

AH 

m.4\ 

m.  41^ 

.14113 

.  1444 

Leersm^n.  niAlp: 

North  Allanllc 

1 

HI 
3 

711 

<K>.33 

m.i7 

.lAOl  1         .IMO 

North  l*5nlrftt 

SH.JM  1  W.OC) 

.3014!)          .^an» 

JJQ3 

rnit«i  BtfllPB 

I* 

m 

81 

Kt.  Ui     m,(M 

.  IH13 

North  AtliiniJr 

North  Pcnirttl , , . .  * ,  ^ 

143 
25 

145 

5*1.75  1  .VL37 

.1974  1         .2ni!> 

.  lay?  1      .  tH«ia 

.1777 

L4U17 

Unitod  Sttttca,.*.. 

167 

IBl 

.m^ 

North  Atlnntl*?.. 

North  t'cti tral  ,.,.....„..„* 

03 

la 

7 

70.41      70.41 

,  mi 

Cdltort  Slatps 

13 

76 

IQ 

SO.  15 

79.87 

.1737 

.17*W 

IIARNE8H. 


Collar  makorfl,  male: 

North  Atlantic 

12 

4 

150 

■32 

4 

19 

160 

35 

4 

58.00 

65.47 

to. 2848 
.2292 
.1848 
.3611 

|0.30{)3 

North  Central 

57.83 

57.  M 

.2318 

South  Central 

57.63  1  67.74 
54.00  1  54.00 

.  1921 

Westenj 

.3611 

United  States 

23 

315 

218 

57.74 

57.35 

.2302 

.2316 

WAGES   AND   HOURS   OF   LABOR,  1890   TO   1904. 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR.  1C03  AND  1904.  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS-Continucd. 


HARXE88— Concluded. 


Occupation  and  geographical  dlTislon. 

Num- 
ber of 
esUb- 
Ush- 
ments. 

Number  of 
employees. 

Average 

hours  per 

week. 

Average  wages 
per  hour. 

1903. 

1904. 

1903. 

1904. 

1903. 

1904. 

Cutters,  male: 

North  Atlantic 

7 
19 
5 
2 

8 

no 

37 
3 

8 

110 

45 

3 

56.13 
57.00 
58.14 
54.00 

55.38 
57.91 
58.29 
hi  (tn 

$0.3191 

.2649 
.2564 
.3889 

to. 3281 

North  Central 

.2757 

South  Central 

2662 

Western 

.3701 

United  Btatca 

33 

158 

166 

67.79 

57.82 

.2680 

.2773 

Fitters  and  finishers,  male; 

North  A  tlantic 

6 
11 
3 

2 

41 
197 
14 

8 

39 

183 
15 
13 

55.41 
56.35 
59.00 
54.00 

55.54 
56.31 
59.00 
64.00 

.2925 
.2596 
.1604 
.3021 

.2900 

North  Central 

.2685 

South  Central 

.1627 

Western 

.3191 

United  States 

22 

260 

250 

66.27 

56.23 

.2G0S 

.2881 

Harness  makers,  male:  (a) 

North  Atlantic 

8 

14 
6 

1 

49 

308 

78. 
5 

43 

310 

82 

5 

59.43 

59.42 
67.10 
54.00 

56.61 
59.40 
57.20 

.2361 
.2166 
.2347 
.3056 

.2481 

North  Central  .. 

2186 

South  Central 

.2382 

Western 

.3056 

United  States 

^ 

440 

440  1  58.95 

58.65 

.2230 

.2261 

Stitchers,  hand,  male: 

North  Atlantic 

I 

1 

43 

18 
2 

37 
19 
2 

56.56 
58.60 
64.00 

55.03 
58.47 
54.00 

.2144 
.2175 
.3333 

.2181 

North  Central 

.2091 

Western 

.3333 

United  States 

14 

63 

58     57.03 

56.12 

.2190 

.2191 

Btttcbers,  machine,  male: 

North  Atlantic 

2 

20 

5 

2 

2 

134 

23 

3 

2 

131 
31 

2 

66.00 
67.64 
67.78 
64.00 

53.00 

57.65 
57.97 
U.OO 

.2993 
.2570 
.2562 
.3611 

.3161 

North  Central 

.2544 

South  Central 

.2627 

Western 

.3472 

United  States 

29 

162 

166 

57.67 

57.61 

.25»4 

.2638 

HATS,  FUR. 


Blockers,  male: 

North  Atlantic 

62 
31 
28 
29 
9 
22 

395 
41 
21 
25 
97 

473 
10 

480 
10 

55 
34 

29 
32 
6 
26 

319 
37 
23 
30 
97 

489 
11 

402 
10 

53.76 
63.48 
53.61 
54.76 
55.78 
53.23 
52.70 
53.10 
53.48 
63.44 
63.34 
53.47 
54.00 
53.97 
52.90 

53.81 
53.56 
53.55 
54.78 
55.17 
53.00 
53.90 
53.76 
53.35 
53.43 
53.78 
54.18 
64.00 
64.31 
53.30 

10.3734 
.1964 
.2652 
.4074 
.0997 
.1069 
.3263 
.3232 
.1660 
.2730 
.2305 
.2788 
.3392 
.1156 
.1232 

SO.  3754 

Colorers,  male: 

North  Atlantic 

.2023 

Coners,  male: 

North  Atlantic 

.2769 

Curlers,  male: 

North  Atlantic 

,4165 

Feeders,  male: 

North  Atlantic 

.0998 

Feeders,  female: 

North  Atlantic 

.1126 

Finishers,  male: 

North  Atlantic  .                 .  .            

3005 

Flangers,  male: 

North  Atlantic 

.3269 

Fur  blowers,  male: 

North  Atlantic 

.1786 

Hardeners,  male: 

North  Atlantic 

.2855 

Pounoers,  male: 

North  Atlantic 

.2187 

Blxers,  male: 

North  Atlantic 

.2739 

BtUteners,  male: 

North  Atlantic 

.3443 

Trimmers,  female: 

No■i^^  At^Rptfrt 

.1224 

yfeUbmn,  female: 

North  Atlantis 

.1223 

•Do  all  porta  of  the  woi^ 
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Table  I.— AX-ERAGH  WAGES  ^VNI)  IIOl'RS  OF  LABOR,  1603  AND  ifiCM,  BY  OOCU- 
PATIONS  AND  GKOGRAPUICAL  DrV'ISIONS—CoDtmued. 


Orrapati-iii  an<l  gno 

IIOSIKUY  ^VXJ>  KXIT  GOODS. 

N'ui»-'    Number  of  '     J^^'JJ'^^    ' 
^phicaldKiaion.         ^!.t'    -P^o^--  ;     *^^i?5r 

Hsh- ' 

ments.     I!iti3.      VMt.      1^13.      IWM. 

AvprafQp  wages 
pe^  hour. 

1903. 

S0.1B4I 
.(KU 

1904. 

BoBnlcm.  mill*': 

North  AtUotic 

3 

81 

ino 

90     ."W-RS     5i».98 
32'  W.TO     W.Rl 

122     .17.59     a- 72 

10. 1839 

North  CeDtr&l .... 

.0755 

TnltMl  Btatea.... 

ft 

.1578 

.1554 

Fialshcrs.  femftk*: 

North  Atlnntlc 

5 

3 

8 

4-'> 
Iti) 

1135 

3'»fi     MSB     :.7.W 
147     .W.33     5t».22 

.1182 
.OTW 

.1163 

North  Central 

.0771 

I'nit«d  Btutpfl 

Sfn     57.26     57.fiS 

.1082 

.1048 

Knittorfi,  mule: 

North  Atlantic 

4 

ft 
3 

9 

128 
241 
487 

102     5M.W     SAW 

.3016 

.1878 

Knitters,  fomalp: 

North  Atlantic 

lf.1      S7.64     5fi.71 
236     59.  .'il      59.49 

.1211 
.0M4 

.1234 

North  Central 

.0816 

I'nitPd  Btutcs 

397     58.50     5ft.  3rt 

.1027 

.0981 

Looj»ors.  female: 

North  Atlantic 

4 

5 

2 

BAIl 

70 

34 

27 

63 



im> 

1 
fil      57.24     57.1ft 
4     .57.00     57.«) 

(18     .-.7.2:{     57.15 

.1499 
.1272 

.1485 

.1308 

North  Central 

.1272 

VniUxl  States 

.13M 

Ifmdeni.  female: 

North  Atlantic 

Prwsent.  malr: 

North  Atlantic 

Prcssers.  (eniHlo: 

North  AUantic 

RIbUTs.  femalt*: 

North  Atlantir 

112     58.22     58.25         .1219 
50     58.fi2     58.7fi         .1817 
23     58.00     5«.92         .(«*» 
G5  1  CO.  00     60.00         .ICSO 

X  AX1>  STEKI*. 

.1170 
.1766 
.0996 

I  ItOX 

AXI>  «TEKT^ 

Catcher*,  male: 

North  Atlantir 

South  Atlantic 

1 

I 

17 
8 

? 

1 

;» 

7 
3 
7 

IS 

7 
3 
.1 
1 

24 

a5 

2.) 
13 

3t 

•12 

42 

8 

12t> 

49 
4ti 

10 

KM  ■ 

40 
4ii 
47 
'X 

lri2  . 

1          1 

23     61*..  17  i  65. 13 
3.1     N>.(K1     (lO.OO 
25      »i:i.S4      iHt.H*  . 
«     72  (M     72.00  ■ 

87  ,  W.  12      ta.2s»  : 

30     ft*.SL>  1  »W.47 
45      tiU.OO  .  «iU.00  : 
42      H7.r.2     !'7.52  '< 
6      72. on      72.00 

123     r4.57     tM.24 

•0.4183 
.2419 
.6877 
.1414 

10.3667 
.2164 

North  Cenlrul. . .  *. . 

.6661 

Soutli  Central 

.1843 

lnit«d  Stjiteii 

.too 

.3513 

IIeat4  r<!.  male: 

North  Alliiiitic.. 

1 

.saM  ' 

.4147 

.8768' 

.33r  i 

.4906 

8outh  Atlantic 

.3480 

North  Central 

-MBT 

South  C«utral 

.4682 

l'nit«d  Btutcs 

.5M5 

.5463 

Heaters'  helpers,  male: 

North  Atlantic 

21      to.  ,-,2  ,  tVl.W 
41      (iO.UU  1  faO.lN)  : 
4fi     ri*).  70     titi.  70 
10     r2.(W     72.00 

121      M.;»     W.:.l  ' 

37     M.U)     W.ll 
52     (iO.OO     UJ.QO 
47     tV..K7     fi5.S7 
12     T2AV     72.00' 

148     tV|.64      63.Ht)  | 

■       ■ 

.2800 
.2145  1 
.3913  1 
.1366  1 

.acoi 

South  Atlantic 

.1868 

North  Central 

.1614 

Bonth  Central 

.1794 

Vnit«d  States 

.2835  i 

2fi51 

Hot  struighteiuTS,  male 
North  Atlantic 

1 
.3076 
.1423 

.OMl 

.1638 

South  Atlantic 

.1309 

North  Central. ..   . 

.2G06 

South  Ceutral 

.1033 

I'fUtad  fiUU-s 

.1»77 

,1749 

WAGES   AND   HOURS   OF   LABOB,  1890   TO   1004. 
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Tablb  I^AVERAGB  wages  AND  HOURS  OF  LABOR,  1803  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVlSl0^3S^<:onaa^ed, 

IRON  AND  ST^EIi,  BAB  IBON  AND  STEEL— Ccncladed. 


Oocuitttion  Aod  seoeraptilcAl  dlrtdvu. 

Num- 
ber <tf 

Uflb- 

Number  at 

hnun  Ler 
wakk. 

tier  lioiir 

I90a. 

IDM. 

1TO3. 

JAM. 

W.70 

67.30 
72.00 

jgoa. 

1QD4. 

Rollers,  miilei: 

Norlli  Atlantic 

South  AUantJc. 

North  Cent ntl 

Boutb  Central 

B 
3 
* 

1 

^ 
'« 

6 

«7.» 

L  15T8 
.TOW 

.63«L 
.61IA5 

UniydStfltM... ....,.,. 

IS 

7i 

«H 

FVi^OQ 

64.09 

.0707 

Rouefa(>ni.  maJe: 

North  AUfttitie 

1 

73 

aa 

75 
13 

03.34 

£3.31 

.1313 
.3079 

.3060 

.3351 

Bcjutn  Atlantic 

North  CmtmJ 

ft3.7J 

eo.oo 

«3.93 
73.00 

.307U 
.520B 

6oiitb  cenirnl .*....,..,**,....„..,,,. 

.3e>^ 

UnltttlStiitM „.,. .....„.,.. 

30 

1,. 

176 

Q3.aS  1  03.1A 

.4S3S 

.Itffl* 

IKON  AND  STEEIi,  BESSRICER  CONl'^BTINa. 


Blowers,  mule: 

North  Atlantic 

4 

a 

3 
1 

10 
4 

7 
2 

i2 

7 

2 

71.  CO 
61.71 
72.00 

54.  GO 

«1.71 
72.IJ0 

•QIS4S3 

,fitK4 
-7lftl 
.4440 

10  j7Q3 

Bouth  Atliuitlf^ .    , 

406Q 

Norlh  CratrnJ „. 

ftltki 

Soutti  C«iinil 

.3551 

Uall«dBUtn 

lO 

2} 

30 

05.57 

00.^ 

.5843 

G3S6 

Bottom  niflkvrs,  mala: 

Nnrth  AJUnUer,  „* ...*..*. 

4 

2 
3 
1 

7 

n 

7 
6 
13 
fl 

72.00 
72.00 

6a.4a 

57.1» 

72-00 
72.0) 
fiG.46 
57.33 

.34»5 

.SflftU 
.3218 

'iTT'i 

South  Attiintk- 

North  funtiTil... .,,,***. 

Bouth  CflBtral........ ...„_ 

.1^0 
.2515 
1840 

UnitBd  Statei . 

10 

^ 

32 

67.  M 

A7.O0 

.3821 

2348 

Lullo  liners,  |]Qftl«; 

North  Atlftatio 

4 
2 
3 
1 

11 

a 

d 

2 

n 

5 
B 
3 

00.45 
7L00 

«o.m 

73.00 

«5.4fi 

A7.00 

73.00 

.3SW 

.3147 
.TOM 

.338fl 

.317^ 

Bouth  Atlnntlc ,„...,,.-* 

North  rwjlnil 

.48R2 

fiouLh  C'l^tttrftK »,»-.*.**.*, 

.:ik5a 

United  atntcu ,..,....., 

10 

21 

24 

fl«,a7 

G4.W 

.4052 

.3S9Q 

Hslt^rA,  male: 

North  AtLantfc, 

4 

I 

1 

s 

3 

0 
4 

34 
3 

KI.00 
70.  HI 
67.00 
72.00 

55.00 
0».QD 
60.  K3 
72.00 

.5101 

.sat? 

.4353 

.4621 

SDuth  Atliintlc ....,.,.  . 

North  Cm tna 

South  Cant  ml  „. 

.4^3 
,3770 

United  Stat™ „. 

^^ 

40 

49 

0hDe     54.12 

.KSl 

.4tt»3 

fiteel  pfmrern,  male: 

North  AtlaiJtk 

4 

a 
1 

15 
5 

1? 
3 

4 
12 
2 

51.20 
70.  BO 
4H.«) 
72,00 

51.30 

».oo 
4a.  00 

73.00 

.4218 
.4272 
.07H 
.46^ 

.3saa 

Srtuth  Atiantk-.,., .* 

.aam 

NurthCtiiilrul ^ ......,,.,... 

B<outh  CentraL.., ..,..,,,.,, 

UnEtcd  Stttlei 

10 

4 
2 

a 
1 

11 
17 
J7 

2 

33 

54.  IH 

53. 4S 

.5lftl 

45;H) 

North  Atlantic..  „ 

South  Atlintb. 

tl 
10 

2 

70.  ?4 
50.  S2 
72.00 

.71.73 
67.20 
^00 
7^00 

.niofi 

.4504 

.4m 

.soai^ 

North  Cwtral „. 

.8800 

Soli 6b  Central 

3491 

U&Itod  Stii>te4 

10 

47 

41 

60.13 

50.20 

.O.'ivc^ 

.flits 

40 


BULLETIN   OF   THE    BCREAU   OF   LABOR. 


Tab!.e  I.— average  wages  AND  HOURS  OF  LABOR.  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAraiCAL  L)lVIS10NS-Ct*ntinuod. 

inOS  AND  STKKIi,  BliAST  FL^NACE, 


OiHi]]-iktl(iti  Athl  grn^mphlcAl  division. 

berof 

«flta1)- 
Uah- 

s 

e 

_ 

Number  or 
omploye«;i». 

ATer»KB 

pcrliour. 

IDat. 

10O4. 

1903. 

lOM. 

1903. 

iao4. 

North  AtlmiUc..,*..- ..,.*..* 

7B 

21 

B3 

2L 

R3.fl7 
M.DO 

M-no 

77.  B« 
M.OO 

•0.1414 
.144L-1 
.1745 
.1171 

10.1400 

South  Atiiinllf'.^^ 

Nortli  ivritrsi „** 

,]AW 

South  Central , 

.114a 

I'lilted  Siutn 

23 

mi 

21^ 

^.AK 

fV2.iil 

.14BS 

.]4ai 

Hct-blafit  men,  male: 

NortJi  Atlantic ,*. *„ 

H 

n 
e 

H 

10 
29 

57 
10 

1$ 

M.DO 

84.00 

84.00 

84,  fW 
84.  W 

.1M3 
.101 J 

.mi 

.IMO 

8dniJtli  A t)a  n tic 

.  mil 

Npftll  rpi  1  IruT , ^  „  „ „ , 

.|7M 

Binitti  I'cutniLl 

.1370 

ViiitcJ  Bt*itcii -- 

22 
H 

a 

23 

IfO 

4S 
10 
40 
IS 

112 

SI 

10 

1« 

M.m 

84.  (» 

.ifioa 

.lfiE>S 

North  Atlantic ^ 

M,O0 
84.170 
84.00 
M.tiO 

R4.Ctt 
84.00 
84.00 
S4.W 

.1913 

,2211 
.1477 

.1837 

Soutli  Atlnntliz 

.ITOO 

North  Cuntriil 

*SI007 

Sputh  t>ntml.... ».,,.*,.- .,.. 

.im 

.rnlt«l  Btfttw ,,-... 

tie 

117 

J^.flO 

84.  OQ 

.1044 

.1883 

North  Atlantic 

lU 

51 

30 
107 
J!iO 

S4,0C 
l$4.€0 

84. W 
84.00 

.is» 

.1470 

,1172 

.1445 

Bauth  AtLtnilc , 

.1400 

North  Cctitml 

.l(p^ 

JBAiith  C*o tral..,.. --,---..--,.,,.  — ,. .. 

1143 

rnitftt  Sutp*,..,. ...-.-..-..- ,.,. 

22 

SfiO 

»» 

M.OO     JM.OO 

.15«0 

.1466 

Top  flUirn,  nmli*! 
Niirth  Atluiitir 

A 

M 
34 

R5 
29 

AS 

n 

MOD 
H4.00 
71. 4ft 

H.OO 
A4.00 
71. 4S 
M.UI 

.14S4 
.1450 
.231* 
.1313 

1431 

Srtiit'i  AtlAntlf . .... 

law 

Nnrth  fViitral 

2140 

Bouth  Contra! 

1323 

I'nltwl  fiutwi 

10 

•m 

m 

78.71 

7S.W 

.iw: 

,1745 

JjKATIIKU. 


Colonra,  male: 
North  Atlantic. 
South  Atlantic. 
North  Central.. 
South  Contra).. 
Wcatcm 

VniltMl  States 

Fleahora,  male: 
North  Atlantic. 
South  Atlantic. 
North  Central., 
South  Central., 
Westcni 

t'nitcj  States 

Qlazers,  male: 

North  Atlantic. 
South  Atlantic  . 
North  Central., 

UuitCii  SUtes 


11 

97 

2 

25  1 

7 

49 

1 

^ 

2 

2| 

23  i 


12 
10 
U 

4 
I 

3H 


2  ' 
5  ' 


17S  I 


71 
62 
113 
10 
3 


377 

101 
47 


97 

.■19.36 

59.04 

10.1739 

10.1777 

26 

60.00 

60.00 

.1430 

.1430 

31 

57. 16 

58.52 

.1989 

.2029 

5 

60.00 

60.00 

.2325 

.2325 

2 

58.50 

57.00 

.2363 

.2412 

161 

58.85 

50.10 

.1788 

.1795 

66 

57.89 

57.61 

.1986 

.2014 

SO 

60.(10 

«».95 

.1566 

.1548 

95 

57.97 

.•■<.  12 

.193.S 

.2037 

14 

56.  SI 

57.21 

.1868 

,1857 

3 

57.  ()0 

58.  .14 

.•i7.00 
57.50 

.2632 

.2632 

237 

.1867 

.1906 

373 

.'19.28 

50.03 

.1827 

.1812 

lOI 

firt.dO 

60.00 

.1833 

.1553 

19 

56.70 

55.63 

.1658 

.1567 

lA  •      S>2.^  ■      493  I  59.  IK  .  59. 10  I       .  1813  |        .  1749 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1603  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS—Coiitinued. 

liEATHER^Concluded. 


Occupation  and  geographical  division. 

Num- 
ber of 
estab- 
lish- 
ments. 

Number  of 
employees. 

Average 

hours  per 

weok. 

Average  wages 
per  hour. 

1903. 

1904. 

1903. 

1004. 

1903. 

1904. 

Olazers,  female: 

North  Atlantic 

1 
2 
3 

9 

no 

3 

8 
165 
32 

59.00 
60.00 
59.00 

59.00 
60.00 
59.69 

50.1205 
.1011 
.0706 

10.1207 

South  Atlantic 

.1063 

North  Central 

.1070 

United  Statca 

6 

122 

205 

50.90 

59.01 

.1017 

.1086 

Limern.  male: 

North  Atlantic 

11 
9 

12 
4 
2 

139 
54 

148 
22 
6 

142 
37 

154 
22 
6 

58.53 
60.00 
58.80 
58.14 
.W.83 

58.19 
59.89 
58.43 
58.14 
57.83 

.1807 
.1404 
.1746 
.1560 
.2006 

.1704 

South  Atlantic 

.1289 

North  Central 

.1733 

South  Central 

.1560 

Western 

.2076 

United  States 

38 

360 

361 

58.85 

uRm 

.1712 

.1707 



Rollers,  male: 

North  Atlantic     

4 

4 

4 
2 

15 
15 
23 
6 

17 
14 
22 
6 

51.93 
60.00 
59.17 
50.67 

52.76 
60.00 
52.27 
59.67 

.2211 
.1403 
.1998 
.1834 

.2131 

South  Atlantic ... 

.1424 

North  Central 

.2386 

South  Central 

.1726 

United  States 

U 

59 

59 

57.59 

55.00 

.1884 

.2017 

Setters  out  male: 

North  Atlantic 

12 
3 

10 
1 
2 

316 
26 

154 
6 
5 

277 

27 

141 

6 

5 

59.29 
00.00 
57.97 
60.00 
58.80 

59.06 
69.96 
57.76 
60.00 
57.00 

.1652 
.1571 
.1967 
.2375 
.2332 

.1710 

South  Atlantic 

.1341 

North  Centiftl 

.2035 

South  Central 

.2375 

Westcni 

.2456 

United  States 

28 

607 

456 

58.03 

58.70 

.1759 

.1805 

Bhavere,  male: 

North  Atlantic 

10 
2 
9 
1 
2 

38 
17 
65 
3 
3 

39 

20 

100 

3 

3 

50.45 
60.00 
57.71 
60.00 
58.00 

59.18 
60.00 
58.46 
60.00 
57.00 

.2506 
.1887 
.2355 
.2.'S83 
-.2597 

.2673 

South  Atlantic 

.1846 

North  Central 

.2412 

South  Central 

.2583 

Western 

.2749 

United  States 

24 

156 

165 

58.43 

58.82 

.2348 

.2414 

Stakers,  male: 

North  Atlantic 

10 
2 

4 
1 

184 
37 
56 
10 

188 
31 
55 

12 

59.40 
60.00 
55.59 
60.00 

59.02 
60.00 
56.60 
n?  m 

.1896 
.1864 
.1755 
.2254 

.1948 

South  A  tian  tic 

.1893 

North  Central 

.1746 

Western 

.2330 

United  States 

17 

287 

286 

58.76     58.58 

.1877 

.1020 

Tanyard  hands,  male:  (a) 

North  Atlantic 

12 
10 

10 
3 
2 

144 
211 
251 
38 
11 

154 

214 

315 

34 

6 

58.00 
60.00 
58.17 
59  37 

58.68 
59.97 
67.83 

.1652 
.1201 
.1791 
.1186 
.2057 

.1652 

South  Atlantic 

.1220 

North  Central 

.1767 

South  Central 

1153 

Western 

60.00  1  57.50 

.2258 

United  States 

37 

655 

723 

59.02  1  58.73 

.1540 

.1556 

Unhalrors,  male: 

North  Atlantic 

10 
9 
8 
1 
2 

74 
132 
84 
11 
22 

76 
107 
69 
11 
14 

56.04 
60.00 

56.95 

.1899 
.1434 
.2000 
.1223 
.2183 

.1847 

South  Atlantic 

.1378 

North  Central 

57.76     .WIR 

.2000 

South  Central 

60.00 
59.45 

60.00 
57.00 

.1214 

Western 

.2343 

United  States 

30 

323 

277 

58.47 

58.53 

.1732 

.1704 

•  Handle  hides  at  the  vats  and  In  the  yards,  and  are  called  tannera  In  the  Nineteenth  Annual 
R^wrt  of  this  Bureau. 


42 


BULLETIN   OF   THE   BUBEAU    OF   LABOS; 


Tablb  I.— AX-ERACK  wages  AND  HOURS  OF  LABOR,  1908  AND  1004,  BY  OOCU- 
PATIO^iS  AND  GEOGRAPHICAL  DniSIONS-Cootinued. 

LIQUOUH,  XAIiT. 


OrriipAtion  mid  gi^ijgrftpbU-Hl  dlrUlnn. 


Bottlers,  mak: 

North  AtlftDtlc... 
Boiitli  AtUntlc... 

North  CfJitni! 

South  Ontnl 

Woidem 

Vnitod  Stat<«... 

Crikr  tnen.  mak': 

Korth  AtUntfc 

Roiith  Atlantif 

North  r«iitr.il 

South  Centrul 

Wwtflm 

rnil»wl  States... 

Coopers,  male: 

North  AtUntir 

South  Atkintk' 

North  Central 

South  Central 

Wosttfm , 

ViiUodSutes... 

J>riverfl,  male: 

North  Atlantic 

South  Atbintir 

North  Ontral 

South  reotral 

W«st«.'ni 

I'lilted  States... 

Femipnters.  mnle: 
North  Atlantic... 

6(»uth  AtUntir 

North  Centml 

South  Centml 

Western , 

rutted  Stutes... 

Kettle  men.  male: 
North  Atlantic... 

South  Atlantic 

North  CeDtnl 

South  Central 

Western 

rnlte«l  States... 

Malt  house  men,  male: 
North  Atlantic... 

North  Central 

Western 

t'nfteil  States... 

Waalipra.  male: 

North  Atlantic... 
South  Atlantic... 

North  Crutral 

South  Central 

Western 

United  States... 


Num- 
ber of 

estalK 

Numljor  of 
employees. 

Average 

hours  per 

week. 

Average  wage« 
per  hour. 

lisb- 
menta. 

19(tt. 

1904. 

1903. 

1904. 

1903. 

1904. 

14 

S2 

W 

57.48 

57.49 

to.  1079 

•0.2016 

.1 

2» 

31 

00.00 

60.00 

.  1575 

.  l.^AI 

IH 

2,320 

2.300 

.VS.  63 

Cl.»« 

.1775 

.I«ft 

2 

m 

no 

.V».  40 

.W.73 

.2017 

.  1975 

3 

4ft 

42 

4S.00 

48.00 

.9493 

.3058 

40 

2.5fw 

2   .1"! 

52.87 

52.32 

.IHIO 

.1817 

%'> 

312 

300 

57.92 

57.79 

.243 

.3963 

.t 

l« 

19 

60.00 

60.00 

.2370 

.MOl 

21 

425 

4W 

49. 9«* 

49.  ft'. 

.3111 

.3148 

4 

43 

40 

55.40 

.53.25 

.2740 

.2920 

4 

68 

6!> 

4ft.  8S 
53.23 

48.  OU 

52. 7K 

.41t)6 

.4191 

r>7 

N6A 

<«» 

.3QM 

.9139 

3 
10 
2 
4 


Oft 

6 

311 

lA 

27 


63  ^ 

*  I 
306 

"I 
25 


55.06 
fiO.OO 
4*1.33 
57. 33 
50.67 


54-81  1 
fiU.flO  I 
4K.33 
54.00  ■ 
50.40  : 


.31.51 

.2389  ■ 

.9543  ; 
.3879 


42ft 


415  :  :A\.m  .   49.83  I   .3104  ' 


26 

518 

53.'. 

58.64 

3 

21 

24 

64.00 

21 

519 

527 

57.46 

4 

ft5 

89 

62.34 

4 

41 

42 

57.07 

«V4  50 

5K..3ft  I 
61.75  ' 
57.57  , 


.2Z» 
.2604 
.2409 
.3*1 


24 
3 

21 
4 
4 


83 


11 


2-»2 


124 

11 


57.48 

(io.on 

.iO.24 
56.  73 
4K.(H 


.^.7. 20 
60.  fill 
50.22 
54.  V* 
48.00  , 


52.90  52. .« 


.3007 

.31.'82 
.2863 
.4183 

.3191  • 


li> 
4 


70 
244 

34  : 

34S  j 


73  61.00 
3iU  49. 70 
33  i  48.00 


61.30  . 

49.39 

48.00 


3«l  :  .*.I.S1   51.62 


.3146 


.3148 


3 

21 

3 

4 


245 
11 

4a'i 

24 


56 


57. 20 
60.00 

40.47 
52.  rt* 
4K.0O  ■ 


734  j   690  52. 21   52.36 


245 

11 

r. 

53 


57. 39 
60.00 
49.39 

52.  no 

48.00 


.a6» 

.2197 
.2897 

.2M4 
.4171 


.3274 
.3043 
.3001 

.4078 


.3119 


.3832 
.3187 
.2394 
.2430 
.3805 


5K 

M84 

1.217 

58.43 

50.28  I 

.372S  < 

.3730 

22 

88 

88 

58.3.5 

.■•A  20  ^ 

.3S7« 

.3014 

3 

8 

8 

60.00 

60. 00 

.2933 

.X133 

16 

13.-. 

141 

48.82 

48.66 

.3182 

.3233 

1 

1 

I 

54.00 

54.00. 

.3709 

.2982 

3 

" 

8 

48.00 

4<1.00 

.4236 

.4245 

45 

239 

246 

52.70 

52.44 

.3136 

.3177 

.3025 
.2808 
.3242 
.324S 
.4198 


.3268 


.3229 
.4217 

.3189 


.3660 
.2212 
.3947 
.2071 
.4194 
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Tablb  I.— average  wages  AND  HOUfiS  OF  LABOR,  1903  AND  19W,  BY  OOOU- 
PATIONS  AND  Gi-XKIKAl^IJt  AL  WVl&IONS— Coatinued. 


Oocuiwtlcm  sDd  efqgra.phlciLl<lMHloii. 

Num^ 

estab- 

llsb- 
menti. 

Number  of 
oinployfiBBi 

hours  per 
week. 

ATcmgp  wagen 
per  noil  r. 

I9(©. 

IW4, 

lOtW. 

1004- 

1903. 

19(>4. 

Band  flottorp,  male: 

North  ALUqUc. «.»:.. 

3 
3 
14 
i 
4 

5 
3 
47 
8 

11 

5 

4e 

12 

GO.  00 
ft4,D0 

fJO.75 
SO.  CO 

60.00 
M-00 
61.04 

fia,oo 

60.CO 

lo^asfjo 
.ma 

.1974 
.2490 

IQ  2FUV 

Smitli  At^fl^lie... 

North  Central .  *.  „ , „ . 

.^IB 

South  C«ntr»J ..,. 

Western,  *^ .,*,,* ,., 

*1970 
.2^ 

Unllod  Btates.*..- ,....,,,,,, 

3« 

74 

72 

B1.95 

fll.OO 

.3^12 

.afioi 

Curt  wttpfs,  ^11(1^,  malot 

Nnrrh  Allan  tic... .._ , 

1 
9 
2 
2 

2? 

a 

2 
22 
2 
3 

RO.OO 
HI. 14 
TO.  00 
W.€0 

CO.  CO 
51. OQ 
63.00 

to.  00 

.1935 
.18f^2 

.JSM 

fityrtH  Ctmtral ...,.,.,„,.. 

Bmith  CentnU ,,..,.. 

Westora... .,*..,,.«.. 

.t»^7 

.2fi;j7 

.9000 

United  &tat« .,....**  . 

14 

3H 

20 

no.m 

fll.03 

.1927 

.rD38 

CuTtAgie  R»n,  iRdle: 

North  AtluLntlc..,*., 

3 
7 
9 
7 
4 

4 
17 

33 

4 

17 

Q2.35 
Rl.fll 

(io.aa 

58.25 
fi2.27 
61,02 

(13.  an 

00,00 

AWSt 
A3P0 

.1900 

.1983 

South  Atlantic 

.1301 

North  CpnlraL,,...,. , ,  , 

.1940 

^uth  OcntrftL,  .* .^ 

.IIIAO 

WealBm ,-,.*** 

■  S020 

Unlfeeri  ei«tci. 

30 

ff7 

M 

01  3D 

fiUM 

,1«)6 

.  1791 

Choppera  and  Bftwyerv.ln  woods,  male: 

Bouih  Atlantic ,..,»,. 

e 

9 
4 

5 

92 

m 

104 
ISO 

06 

i,:Kk3 

CO,  20 
B4.04 

58.rt5 
fa  OH 

et,«) 

M.21 

.14H4 
.I7li9 
.1«9 
,2»#0 

,im^ 

North  C^iQtraK,,..,. ., 

I^IH 

Bputh  Central ,.,. .,, 

■  14.^ 

Weatam ,„ , ...-.,** 

.iHSa 

United  Stiitea*,.** „.. 

24 

1,270 

1,721 

m.u 

€0,40 

.IW7 

.1740 

r^rctilar  setters.  ttiaJe: 

Norfli  Atlantic... ,„  . 

3 

a 

2 
4 
4 

3 
17 

3 
13 

8 

3 
H 

57.  fir 

fl3  .^7 

90  oa 
Bi.oa 

(W.OO 

fo.on 

0l,fi4 

1 
.3403 
.1091 
.2917 
ATHa 
.247fi 

.241)3 

Brtiith  A  tl&titic ,.,,., , 

.t134 

North  rontraJ 

.;io,w 

Sftuth  Central 

^'eaUim ......,,.. ^ .,,.. 

.tsatv 

.24rH3 

' ....... 

United  Blatoa 

1^ 

43 

40 

Fit   *rt 

fll.AS 

.17.MI 

.TH!H 

TJ      -..  .^ 

£dierni«n ,  mole; 

Norlli  Atlftntto. .....,*.*„.... 

Bn\nh  Atlantic...,,,.,.... 

4 

a 

15 

9 

4 

12 
*i 

n 

4 

11 
4S 

11 

5L2D 

ai.ifi 

GO,  00 

f;3,oe 

fi0.3» 
61,57 

eo.co 

.8712 
.5077 

-am 

.3749 
.1774 

North  Cenir*I 

.2^?0 

Sftuth  Vwntral 

Wwtera 

.2122 
.,tQ4t) 

Untted  etatei. ,,, 

13 

07 

»7 

HLH 

m.fiA 

.M&3 

.24^ 

Morlh  Attautlc. ......... 

7 

10 

g 

m 

IS 
32 

11 
9 

as 

2* 

RO.DO 
BO.  00 
CO.  27 

no.  on 
(■a.73 

60.00 

.33.17 
.45r>B 

.4ira 

1?i38 

fictuth  Atlatitli?. ...... 

S.117 

Nofth  (npnhiil. _,.__... 

44^ 

Bfiiitb  tVntrai. .........     , 

45W 

Western..  - -.,...„. 

4012 

trmted  BtalCH,... ...... 

37 

^ 

S2 

60,58 

«).7fl 

.4l(i3 

4384 

IriUMIBL'K   mis' 

Nf>rth  AtUntIi?!     , 

4 

m 
n 

87 
4S1 

ipOce 

AS4 

Iff) 

SS  90 

;?9.M 

«J-3B 
fil.03 
60,00 

,  ifite 

.1057 

.1353 
.]i09 

liV4i3 

Boiith  AUantic ..,._._ 

520 

i.ati 

0»1 
729 

fi2  34 

nosa 

60.00 

.K^ 

North  t'^rnlral 

South  Centml .    .. 

.»n2 

1^47 

W^t*m ,., ^_^ ._ 

.1737 

Uotted  Stvtee ., 

43 

^.If^ 

3  5Q0 

130  S5 

*i0.9S 

.1J505 

1.107 

B0LLKT1W   OF   THE    BURKAU   OF   LABOR. 

Table  I.— AVERAOK  WAC.ES  ANO  HOURS  OF  LABOR.  UKW  AND  11)04.  BV  OOCU- 
PATIONS  AND  OECXiKAPIIICAL  DIVISIGNS-Continucd. 

IiUM«EU— Conclmled. 


OocufwUon  ftnd  geogru:>hlcAl  divlalon. 

Num- 
ber of 
MUb- 
lUh- 
nento. 

Nnmber  of 
employeea. 

Average 
boun  per 

mek. 

Awran  vages 

perbour. 

1903. 

1904. 

1903.  1  1904. 

1903. 

1004. 

North  Allunllc 

3 

2 

15 
5 
5 

0 
3 
34 

10 
17 

6 
3 
34 

8 
17 

00.00     OO.OO 
•4.UU     MOO 
n\.B9     OO.M 

ni.ro    01.  :4) 
AO.flo    ro.oo 

10.4A43 
.a.'.7« 
.5037 
.4iU 
.SNA 

t0.45&'t 

South  A  Hun  lie 

.d576 

North  r«*nir»il..._, 

.5400 

Sou th  Ten iiftl .,., 

.4324 

Western 

.3882 

United  SUtM 

30 

70 

AR 

At.  03  1  rn.A2 

.<oei 

.4877 

SftwyrrB,  circular,  miklo: 

North  Ailftiitlr 

2 
h 
2 

5 

4 

2 
« 

3 

18 
6 

2 
0 
3 
12 
6 

50.00 
63.83 

AA.flO 
63.83 

.4i5n 

.3040 
.5875 
.3275 
.4KH 

.4I.Vft 

South  AtluJitlc 

.3001 

Nnrlh  Central... ..», 

South  Central.... 

60.00 
fiO.07 

CO.  00 
A3  m 

.6250 
.  3447 

Woalom 

00.00      CO.  00 

.47ff5 

Unltrd  Stfit<*« 

18 

34 

28 

00.06     nt.2i 

.3727 

.3900 

rn  nn 

8LWT«*ni.  tTiintf.  male: 

North  Allan  tie 

3 
2 

10 
2 

] 

4 

W 
2 
1 

a 

4 
l« 
3 

1 

ro.oo 

.2225 
.1318 

.3185 
.2US2 
.27fl0 

.3202 

South  AlUiUlc 

03.00      03.00 

Ol.fiO      10.38 
53.00      Wl.OO 

cfl.no  1  moo 

.  1313 

North  rcniral 

.:)U02 

South  tVntruI... , 

.2son 

Weaioni 

.2750 

United  Statei 

18 

20 

30 

fll.43  1  01.20 

.2700 

.3655 

Trimmers,  mnlr: 

North  Allan  tic , 

8 

7 
IS 
7 
0 

7 
11 
*ll 

i5 

30 

7 
U 

75 
15 
19 

W.OO 
03.45 
61.57 
61.03 

eo.flo 

50.00 
63.45 
fiO.48 
63.40 
CD.  00 

.2330 
.1174 
.2116 
.1521 
.23A5 

.2450 

South  Atlantic 1 

.1106 

North  Central 

.2301 

South  Cnntral... -,....,. ..,.,... 

.1506 

Western 

.3256 

Unltnl  States 

M 

114 

127 

01.37 

Q0.81 

.19§0 

'     .7114 

MARBIiK  AND  STONE  AVOUK. 


Bed  nihl>erfl.  m&le: 

North  Atlnnttc................ 

19 
5 
16 

0 

4 

81 
24 
08 

33 
9 

75 
21 
9A 
33 
12 

46.89 
64.42 
55.13 
57.78 
47.Ati 

46.95 

54.48 
53.08 
58.06 
49.00 

«).3fl03 
.2054 
.2545 
.2056 
.2066 

fO.3644 

Bouih  Atlantic -.*..; 

,2013 

North  Central 

.2041 

Boiiih  Central.... ,,... 

.2028 

Wcflt^m 

.3090 

United  States 

60 

344 

237 

52.39  1  51.99 

.2830 

.2841 

Carreni.  mflle: 

North  AiltinHe.,., - 

17 
3 

10 
6 
3 

97 

n 

11 

5 

91 
II 

( 
44.04  1  44.&') 
51.(14      .tl.f»4 
M  03      53. 78 
51.91      51.91 
49.  fO      40.43 

.6.145 

.«5n 

.3067 
.4518 
.4632 

.njsi 

South  Atltintlc... 

.4577 

North  Central 

.3799 

b     South  Central 

.4504 

1     Western 

.4464 

United  Statca  

30 

153 

147 

47.80  1  47.74 

.5523 

.5483 

Labnreni.  male: 

North  Allantlo.... 

19 
10 
19 

11 
3 

213 
80 
163 

120 
19 

210 
108 
184 
117 
28 

47.90 
54.  til 
57.  .W 
57.23 
48.00 

47.80 
55.27 
67.  R5 
.'i7.3.S 
48.00 

..loa-i 

.1014 
.1913 
.1476 
.2714 

.3031 

Sou  I  h  A  linn  He 

.1607 

North  Central 

.1906 

South  Central 

.1511 

Weatom - 

.2701 

United  Statci 

62 

604 

647 

53.43 

53.67 

.2103 

.2184 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR.  1903  AND  190^,  BY  OOCU- 
PATIONS  AND  GEOGRAPHICAL  DIVISIONS—Continued. 

KARBIjK  and  stone  work— Continued. 


Occupation  and  geographical  dlvialoo. 

Num- 
ber of 
estab- 
Ush- 
ments. 

Number  of 
employees. 

Average 

hours  per 

week. 

Average  wages 
perhour. 

1903. 

1904. 

1903. 

1904. 

1903.. 

1904. 

Letterers,  male: 

North  Atlantic 

16 
3 

11 
4 

4 

36 
10 
27 
10 
8 

38 
10 
24 
21 
9 

60.25 
64.60 
62.08 
65.80 
48.75 

SO;  71 
64.60 
52.58 
55.14 
46.22 

10.3601 
.2816 
.3463' 
.2882 
.4767 

80.3645 

South  Atlantic 

.2840 

North  Central 

.3670 

South  Central 

.2965 

Western 

.5347 

United  States 

38 

100 

102 

52.36 

52.05 

.3474 

.3582 

Ifarble  cutters,  male: 

North  Atlantic 

21 
12 
18 
14 
6 

358 
64 

106 
80 
13 

235 
60 
90 
64 
13 

46.04 
53.75 
53.24^ 
5S.«1 
48.«2 

46.75 
53.42 
54.58 
S6.22 
-48.46 

.5358 
.3180 
.3024 
.2959 
.4412 

.5067 

South  Atlantic 

.3168 

North  Central 

.2949 

South  Central 

.2955 

Western 

.4487 

United  States 

71 

620 

452 

40.39 

60.44 

.4408 

.4120 

Ifarble  polishers  male: 

North  Atlantic 

13 
7 

13 
0 
6 

176 
45 

177 
70 
14 

168 
67 

149 
65 

16 

46.4ft 
55.16 
55.21 
57.96 
48.00 

46.86 
55.23 
54.24 
68.31 
47.75 

.3480 

.1768 
.2132 
.1686 
.3214 

.3364 

Sou  th  A  tlan  tic 

.1727 

North  Central 

.2100 

South  Central 

.1765 

Western 

.3281 

United  States 

48 

482 

455 

52.18 

51.09 

.2667 

2510 

Sawyers,  male: 

North  Atlantic 

14 
3 

24 
6 
3 

41 

6 
H 
25 

7 

47 

6 

52 

6 

49.27, 

63.83* 

58.59 

68.06 

48.00 

48.30 
53.83 
58.44 
59.10 
48.00 

.341» 
.1960 

.2471 
.1763 
.3304 

34n 

South  Atlantic 

1960 

North  Central 

.2517 

South  Central 

.1848 

Western 

.3438 

United  States 

fiO 

133 

131 

54.85 

64.21 

.2650 

.2758 

Stone  cutters,  granite,  male: 

North  Atlantic 

40 
14 
13 

6 
10 

480 
100 
85 
53 
251 

476 
119 
77 
51 
202 

48.48 
50.14 
62.05 
51.28 
47.12 

48.01 
49.71 
52.40 
51.22 
47.70 

.3888 

.3608 

.3436 
.5033 

.3881 

South  A  tlantic 

.3731 

North  Central 

.3591 

South  Central 

.3495 

Western 

.6597 

United  States 

S3 

978 

925 

48.76 

48.71 

.4100 

.4191 

Stone  cutters,  soft  stone,  male: 

North  Atlantic 

17 
5 
27 

8 
7 

325 
60 

299 
54 

42 

373 
72 

270 
49 

73 

45.06 
48.00 
46.95 
47.26 
44.88 

44.95 
48.00 
47.26 
47.35 
45.04 

.5584 
.4563 
.4861 
.4646 
.5592 

.5563 

South  A  tlantic 

.4531 

North  Central 

.4943 

South  Central 

4792 

Western 

6401 

United  States 

64 

770 

837 

iA    13 

46.11 

.5172 

.5215 

Stone  cuttcra,  not  specified,  male: 

North  Atlantic. 

5 
2 

,      6 

1 

67 
25 
60 
N  4 
40 

61 
22 
45 

4 

48.35 
48.00 
48.71 
CO.  00 
48.00 

48.41 

48.00 
48.73 
48.00 
48.00 

.4164 
.4250 
.4816 
.4000 
.5000 

.4154 

South  A  tlantic 

.4148 

North  Cen tFal 

.4873 

South  Central 

.3625 

Western 

5625 

United  States 

15 

105 

161 

48.60 

48.36 

.4574 

.4e06 

Btone  polishers,  male: 

North  Atlantic 

12 
2 
9 

1 
2 

31 
4 

21 
3 
4 

31     50.68 

4     53.25 

24     56.38 

3  60.00 

4  45.00 

50.48 
53.25 
56.33 
60.00 
45.00 

.2526 
.1928 
.2003 
.1250 
.3750 

.2496 

South  Atlantic 

.1928 

North  Cen tral 

.2038 

South  Central 

.1250 

Western 

.3750 

United  States 

*_ 

63 

06  1  sasa 

52.88 

.2331 

.2315 
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BUiXBTIN   OV  THE  BUBKAU   Oif  XiABOE. 


Tamji  L— average  wages  A^D  HOURS  OF  LAB<m.  1908  AND  1«M,  BT  OCCC^ 
PATIONS  AND  GEOGRAPHICAL  DIVLSIONS^-Loctinucd. 

MABBliE  AXD  SXO:f(£  VV  UiLK-^CoHdiudcd. 


oeenp«tlon  ttaH  soogc^Iileil  dlvlaloa. 

Naintorol 

omfiloycei. 

tioure  per 
weak. 

1«03. 

1904. 

1«D3. 

1004. 

1S03. 

IWC 

3 
B 

4 

H 

4 

7 

£2.00 

54.14 

52.50 
^.00 

011375 

ftfxTib.  r*iitral .,.,... ,-.... 

*3a7fl 

StnithCfliitral..,, 

.ZHM 

United  Sui«».,,, , 

12 

35 

17 

M-» 

M.47 

.W 

.17*1 

PAPER  AND  WOOD  PL^IiP. 


Back  tonden.  niAks: 
Nnrtb  Alkntk. 
North  C«DtrAl.. 


UndfcHl  Staeet. 
BfldU'n,  niuJe: 


UnitiQilStatM, 


BEAck  juta  bunicrs^  male: 
Nurtb  AUaniic 


Nfirth  Atlantic, 
Ntjrtb  CflotraL. 


UtiJbedStMtea. 

CiJeotlr&rii^  auJa: 
Nnrtli  AtiAntkT.. 
Martti  CiHitrBJ... 


North  AUkaU£ 


Color  mixerB, 

North  AOatttte. 

CuttrfM-ffH  male: 

North  Atlantic. 
North  OtiLr^I,. 


UnltffJ  StMle»., 


Culiecii.  tBOiali>: 

North  Atlantic. 
Xurth  C«ntna.. 


Vnittd  SLEkt4». 


North  AUAnUr. 


FlnUhors.  nmle: 
North  Atluntfe. 
North  L'iMitrtLl.. 


t'nk^  Br4itOA. 


North  AtbiJ^lli^. 
North  Crntriil., 


United  BUlIrb. 


11 

4 

141 
M 

04.  S! 
TLUa 

n 

lii& 

107 

^m 

«2.7C  ,  Sk^lTDB  ;    ».1773 
73.1)0        .IMi  .13fiT 


M.U  I       .t«41  {        .17011 


IS 


acz 

51 


lA 


Z75 
53 


att 


1A 


ft7 


7a 


A&ec 


7a  04     7D.9§ 


i)a7;i     i9,QB 


fit.  77 


.1M3 
.1437 


■  ITWi 


£L.I» 


jo^sa 


BLTft 


ra.4t  I 


.17«, 
.I4M  I 


6L4ri 


.1717 


110 

•a 


m 


114 

3n 


i» 


liU.lS 


a.9&    54.  sa 


,145:2 


.19«7 


JOS 

ifi 


iia 


p 

IW 

4 

23 

13 

13B 

1117 


130 


(a 


11 

gfi 

s 

2t 

in 

107 

m 


42 
13 


&4 


.Vi.OO 


Ali.OOl 


IR.DOl 


,mi 


SI. 37 


W  €0 


fi^.i^ 


40,  n» 
j3.Hn 


4P,(» 


.1»4 


■  VHi  \ 


,m.i.7  I 

mm 


W.II5  I 


^^JiT 


.3n7 


ro.oo 


.17113 
.1^)00 


A3.S7  I      ,  17S4 


to.  (JO 


,¥u47  r 
NOlOO  I 


S7.04  I  .^7.4.^  I 


.1f»4  I 


.IHOO 

J^9 


Jl»l 


.237t 


.1773 
a40S 


.17% 


.1031 


.107^ 


.1318 


SSfil 


.1819 


.21B4 


.0857 


,Q»6S 


.2107 


.1775 

.[797 


.1770 


,134:1 

,IM5 


.]2n] 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR.  1903  AND  1904,  BY  OOCU* 
PATK>NS  AND  GEOGRAFHICAii  DIV1SK»?S-Oontiftue^. 

PAPER  AND  WOOB  PUIiP-Concluded. 


Occupation  and  geograpbical  divtslon. 

Num- 
ber ol 
esUb- 
liah- 
menta. 

Number  of 
employees. 

Average 

hours  per 
week. 

Average  wages 
per  hour. 

1903. 

1904. 

1003. 

1904. 

1903. 

1904. 

Laborers,  male: 

North  Atlantic 

11 
5 

584 
67 

606 
81 

61.11 
57.67 

60.61 
61.19 

I0.U42 
.1623 

•0.1546 

North  Central 

.1533 

United  States 

lA 

651 

689 

60.76 

60.68 

.15Sd 

.1545 

Machine  tenders,  male: 

North  A  tian  tic 

12 
5 

157 
24 

168     59.32 
24  I  72.00 

56.88 
72.00 

.2544 
.2222 

.2624 

North  Central 

.2251 

United  States 

17 

181 

192     61.00 

68.77 

.2501 

.2577 

PreH  tcndera,  male: 

North  Atlantic 

3 

20 

18  !  72.00 

72.00 

.1506 

.1606 

Palp  ffrindera,  male: 

North  Atlantic 

4 

1 

73 
10 

92 
10 

72.00 
72.*0O 

58.96 
72.00 

.1540 
.1542 

.1710 

North  Cwatral 

.1667 

United  States 

5 

83 

102     72.00 

60.24 

.1541 

.1700 

Rag  jrortcTB,  male: 

19 orth  Atlantic 

! 

34 
3 

41 
3 

4800 
60.00 

48.00 
00.00 

.1950 
.1583 

.1938 

North  Central 

.1583 

United  States 

2 

.37 

44 

48.97 

48.82 

.1920 

.1914 

Ragsortera.  female: 

north  Atlantic 

3 
4 

28 

153     53.48 
51     58.71 

52.81 

59.29 

.W23 
.0801 

.0974 

North  Central 

.a9l2 

United  States 

7 

178 

204      54.  »>  1  .'.4.43 

.0904 

.0959 

Wood  cookers,  male: 
North  Atlantic. 
North  Ceatral... 


United  States. 


"Wood  preparers,  male: 

North  Atlantic 

North  Ceatral 


United  Sutes. 


3 

1 

5| 

30 

5 

5.5.11     52.80 
72.00  i  72.00 

.2033 

.1666 

.2098 
.1660 

1           4 

32  ' 

as 

57.75  1  55.54 

.1976 

.2037 

6 

1 

t 
75 

1 

90     69.28  1  67.07 
41      60.00  1  80.00 

.1627 
.15« 

.1635 
.1543 

' 

116, 

131 

66.00  '  64.85 

1 

.1597 

.1606 

PLANING  Mllili. 


Carpenters,  male: 

North  Atlantic 

27 
14 
41 
9 
5 

1 

1       493 
255 
624 
97 
78 

290 
635 
101 
65 

54.72 
56.75 
56.38 
56.00 
52. 15 

54.65 
55.70 
56.39 
5'>.96 
52.80 

SO.  2954 
.2451 
.2606 

.2.'i57 
.4006 

SO  2077 

South  Atlantic 

2743 

North  Central 

2703 

South  Central 

2.587 

Western 

.1765 

United  States 

96 

1,547 

1,575 

51.68 

55.  .56 

.3759 

2831 

Framem.  male: 

North.  Atlantic 

5 

6 

23 

1 

48 

48 

180 

3 

53 

'1 

55.46 
50.08 
57.91 
60.00 

55.00 
58.23 
58.33 
60.00 

.20K3 
.2150 
.2330 
.2750 

2139 

South  Atlantic - 

North  Central 

:228l 
2266 

Western 

2750 

United  States 

35 

279 

287 

57.71 

57.76 

.2261 

.23S2 

OUslers,  male: 
■   North.  Atlantic 

7 
5 
16 

4 
2 

10 

9 

8 

21 
9 

27 
8 
0 

56.33 
59.24 
65.20 

ao.eo 

55.78 
56.33 
58.81 
57.00 

ao.oo 

.2385 
.2083 
.1983 
.ISflO 
.3944 

.2306 

South  Atlantic _ 

NoithCflntral 

.3731 
2048 

aoathGn&ral 

Wei  ten 

.aan 

2583 

17iillMSt»t« 

34 

76 

71 

67.87 

67.40 

.3S0& 

Vf^ 
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BtTLLETIK   OF   THE   BUREAU   OP   LABOR. 


Table  1.— AVERIIQE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISIONS-Continued. 

PLANIXG  Mllili-Concluded. 


■ —         -    ■         .,               ■                   .      ■ 

OccupAtion  and  geognipblc*!  dlviakm. 

Num- 
ber of 
esUb- 
Uab- 
menta. 

Number  of 
employees. 

Average 

bouraper 

week. 

Averaee  wages 
per  hour. 

1903. 

1904. 

1903. 

1904. 

1903. 

1904. 

Laborera,  male: 

North  Atlantic 

21 
13 
30 
17 

4 

138 
364 
481 
463 
146 

156 
406 
531 
467 
120 

66.96 
57.31 
58.99 
61.39 
58.27 

67.07 

67.47 
58.77 
62.82 
57.90 

•0.1707 
.1077 
.1612 
.1411 
.2113 

•0.1703 

South  Atlantic 

.1062 

North  Central 

.1566 

South  Central          .     .  .      .             

1388 

Weatem 

.2116 

United  Statea 

80 

1,502 

1,672 

59.06 

59.34 

.1485 

.1447 

liachlne  woodworlcera,  male: 

North  Atlantic 

31 
18 
46 
12 
6 

318 
210 
667 

331 
210 

741 
145 
50 

55.44 
68.13 
58.01 
58.45 
54.88 

55.63 
57.35 
68.15 
58.66 
.«  78 

.2690 
.2237 
.2177 
.2139 
.3506 

.2678 

Sou  th  A  tlan  tic 

.2280 

North  Central 

.2158 

South  Central 

.2161 

Western 

.3853 

United  States 

no 

1,404 

1,477 

67.34 

67.36 

.2363 

.2360 

Sawyers,  band,  male: 

North  Atlantic 

17 
7 

19 
6 

4 

24 

0 
30 
10 

6 

25 
10 
32 
10 
5 

65.58 
57.67 
68.57 
61.10 
50.40 

65.64 
66.10 
68.81 
58,80 
50.40 

.2792 
.2590 
.2182 
.2230 
.4500 

.2778 

South  Atlantic 

.2741 

North  Central 

.2261 

Sou  th  Central 

.2284 

Western 

.4438 

United  States 

53 

78 

82 

57.35 

.17  00 

.2.'i71 

.2606 

Sawvcrs.  circular,  male: 

North  A tlantlc 

21 
10 
24 
5 
6 

04 
20 
100 
18 
32 

98 
21 
151 

19 
28 

55.21 

58.70 
58.83 
57. 33 

55.24 

57.52 
58.02 
AA  91 

.2619 

.2074 
.2139 
.2182 
.3133 

.2643 

South  Atlantic 

.2046 

North  Central 

.2130 

Sou  th  Cen  t  ra  1 

.2325 

Western 

55.88  I  55.71 

.3138 

United  States 

65 

324 

317 

57.40  1  57.25 

.2384 

.2384 

Sawyers,  Jig,  male: 

North  Atlantic 

8 

4 
11 
3 

1 

0 

4 
13 
6 

1 

9 

4 
14 
6 

1 

1 
54. 78  !  54. 78 
56.75  !  55.25 
58.77  i  59.21 
61.00  1  58.00 
48.00  1  48.00 

.2868 
.2148 
.2a'>5 
.1881 
.4375 

.2930 

South  A  tlantlc 

.2208 

North  Central 

.2100 

South  (^entral 

.1956 

W'estern  

.4375 

United  States 

27 

33 

34 

57.52  1  57.01 

.2332 

.2384 

Sawyers,  not  Bpeciflcd,  male: 

North  A  tia n tic 

3 
6 

13 

22 

3 
32 
24 

59 

4 
32 
26 

62 

1 
58.00     .18.50 
55.  78     54. 19 
53.06  '■■  54.19 

.2783 
.2315 
.2541 

.2650 

South  Atlantic     

.2348 

North  Central 

.2658 

Unitetl  States 

55.15     54.47 

.2430 

.^98 

POTTEKY, 


Dipners,  male: 

North  Atlantic. 
Jigger  men,  male: 

North  Atlantic 
Kiln  flremen,  male: 

North  Atlautic. 
EUn  men,  male: 

North  Atlantic. 
Mold  niaicera,  male: 

North  Atlantic. 
Prcsscrs,  male: 

North  Atlantic. 
Sagger  makers,  male 

North  Atlanlie.. 
Setters  out,  male: 

North  Atlantic. 


4 

4 

4 

15 

4 

15 

5 

30 

5 

8 

5 

142 

4 

6 

4 

7 

4 

12 
15 
35 
13 
131 


75 

45. 75 

•0.5297 

40 

53.00 

.3996 

87 

59.87 

.1870 

17 

48.06 

.3209 

63 

56.31 

.3456 

04 

53.83 

.3781 

67 

49.67 

.3805 

80     46.86 

.4210 

to.  5438 
.4194 
.1903 
.3339 
.3122 
.4252 
.3834 
.4213 
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Table  !•— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  C.EOGRAPHICAL  DIVi^IONS--(  oiitimied. 

PRINTING  AKD  PUISIilSHIXO,  BOOK  AND  JOB. 


Occupation  and  geti^niphlaLldlTlilDn* 

Num- 
ber nf 
eitati- 
lisb- 
meiitA. 

Numtx^rDf 
eEnpio7«e. 

ATeniEB 

hours  per 
week. 

AveraM  wages 
per  hour. 

1«». 

loot. 

1901. 

li)04. 

1003. 

1901. 

Bookblndent,  m&h\ 

North  Atlantic *.,.-... 

7 
33 
7 
2 

129 

30 
S3 

12a 

34 

2a 

M.30 

64.04 
53.80 

M.ll 
54.80 

63.70 
64.00 

•0,3277 
.2400 

.usa 

f0.>f«3 

B^utti  jltJantli;,....... 

.3831 

North  CpntraL ,.,,-,.„,.„.,,-,,,- 

.3048 

Sftuth  Ccotr&L. *.<.*.:...,.....,. ^..v^...^.. 

.3060 

Wcetem*..^.. .,.,.,*, 

.3080 

UiatedStAtw » 

SQ 

£85 

ao7 

64.1ft 

64.00 

.3071 

.3167 

CompoaUora*  mule: 

North  Atlantic 

40 

16 

2S 

7 

6 

065 

*37 

47 

680 
143 
511 

W.«4 
61.  SI 
64.02 

53.  as 

63.10 

53.flO 
63.73 
fit.  00 

.3338 

.3243 

..^13 
.35AQ 

,34ft7 

Boutfi  Atlaniic-,.. .-.. 

North  Central * 

.2888 
.3303 

Pouth CoulfaJ     ,,,.-,.  .**k,  .  *        .  , 

.3160 

Western 

.3801 

1.7 Dtt^  Stato^..^,. , 

94 

l,4M 

1.47fi 

53.66 

63.06 

.3356 

.3366 

North  Atlnntlc , ..,..„„ 

KortJ]  Ccutrai..,. *..,...... 

4 

2 

34 

S 

% 

63.  oe 

M.bo 

90.76 

.3735 
,3778 

.3888 

.3S01 

UoitcdStfttw , 

e 

n 

^ 

63.07 

61.04 

.2746 

.2890 

Elcctrotypen,  male; 

Nortb  A llaotic, »,,.». ,...». 

e 

Q 

1 

S3 
9 

09 

m 

3 

61.  OD 
64.00 

61.00 

64.00 
62.  S7 
63.50 

.3753 
.3333 
.4306 

.,1733 

North  Central ,.,...,»»*..,.. 

.3547 

Weatom *.*,»** ,..,,„,. 

.4348 

United  States.... , ,.,  . 

u 

m 

]3t 

6J.0D 

63.47 

.3654 

.3867 

Linotype  otyratoni*  male: 

North  Atlantlcr^.r.v«^^'.^ 

10 

fi 

13 
3 
4 

IS 

as 

74 

17 

a 

A2.fi0 

63.37 

6Q.0t> 
47.47 

63. 3« 
63.  S6 

48.10 
63.00 
40.  W 

.40CO 
.3030 
.5014 
.436ft 

.6100 

.4103 

Boulfi  Atlantic ..,.,...*... 

North  CentniL,* * 

.3808 
.£111 

South  r«*ntmU  ^^ , .*».,. 

We«t*ni .*.,-..., 

.4064 
.£455 

UaltedStatca , .,.,,. 

33 

ii2 

aa 

60.12 

50.07 

.4548 

.4637 

Press  fi«den,  malo: 

North  AUafitli?,   .*.**.   . 

21 
11 

SIS 

S4 

IS 

302 
fi7 

40 
22 

53.06 
64.6] 
64.0:^ 
54.00 
63.73 

53.37 
64, 5S 
64.00 
53.66 
60.46 

,3020 

.1*74 
.1^ 

.XMl 

gouth  Atlaotie 

North  rentrftl   „„„...  ^ 

.1364 

.1052 

G^uth  Central. ._ ^ ,...»,,.,**.,.., 

.1740 

iVee  tern,,,,  *.*.-*.,.,.*. 

.300 

trnlt*a  States 

u 

73a  1      753 

63.^  {  53.fi9 

,  1016 

.1044 

press  f«dcta,  f  so  ale: 

North  A  tl*ntk! , , ., „.,...*,. 

fiDuth  Atlantic , 

1 

80 

7 
52 

a 

2 

S3.U 
64.00 
63.77 
64.00 

53.03 
64.00 
S3.  62 
64,00 

J'2SU 

.tin 

J188 
,101a 

North  Cprttral ..-,...,. 

.  1604 

South  Centra! ^ ,,._,., 

.1111 

Untied  Stfttse , , 

10 

141 

t(B 

&1.E» 

ss.m 

.J1S5 

.1204 

Fvwsmes.  ma1«t  («) 

N&rth  A  llantic „ , 

34 
14 

•27 
7 
& 

287 

247 
27 

308 
54 

SAB 
S9 

29 

fi3.8S 
64.  ?« 
54,02 
63.80 

S3.  70 
51.67 
63,91 
£3.» 

61.33 

.3719 
.M30 

.3160 

.3454 

BoiUh  Atlaotlo.   ,  ,-,-  .  .- 

,37311 

North  CftntraE ,__„.,., 

Bou th  Cell tml ..-..*..,,.. 

.3470 
,2S3S 

Weatem...... .,,.,... , , 

.3555 

rnited  Ststes.. .-.,..„-.,..... 

H7 

fl.n 

fi8a 

6.^.90 

53,76 

.aaofi 

.3371 

Prool  r&ttderi.  jnak: 

North  Atlantic... 

1« 

3 
16 

2 

7 

m 
3 

3 

71 

7 

14 
3 
2 

59.30 
M.43 
63.89 
64.00 

M.OO 

52.  3S 
56.43 
S3.M 
M.OO 

61.00 

.:k»15 

.3718 

.asii 

.4653 

,37Ga 

South  Atlantic .  .. 

.3237 

North  Central .,-,-.. 

.MM 

fiouth  Central 

.3830 

Weiteni. 

.609! 

UnltadfiUtM 

33 

S3 

115 

63.06 

£2.13 

.WIS 

.a7«i 

•  QaMnlly  Indodlnc  pwmmm  tiiA.Mpt!ra« 
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BULLETIN*   OF   THE   BUREAU   OF  .LABOR. 


Tabl£  I-^AVERAGE  wages  AND  HOURS  (W  LAB(m,  1E03  AND  1904,  BY  OCX^U- 
PATIONS  AND  GEOGRAPHICAL  DIVISIONS-Ooatiniied. 

PRINTING  AND  PUlililSHING,  BOOK  AND  JOB— Concluded. 


ODcapatiOD  and  geographical  diviaioo. 

Num- 
ber of 
•stab- 
llah^ 
meats. 

Number  of 
employees. 

Average 

hours  per 
week. 

L'  t:j-s 

Average  wages 
per  hour. 

1903. 

1904. 

1908. 

1904. 

51.22 
54.00 
52.67 
54.00 
49.50 

1903. 

«0.3S0» 
.2778 
.3254 
.2008 

.3496 

1904. 

Proof  readers,  female: 

North  Atlantic 

S 

1 

4 
3 
2 

10 

I 
7- 
6 
3 

51.00 
54.00 
54.00 
54.00 
50.00 

to.3«n 

Sooth  Atlantic 

.2778 

North  Central 

.3480 

South  Central 

.9068 

Wost«im 

.3444 

XTnltcd  States 

15 

27 

29 

52.44 

52.10 

.3086 

.3153 

Sewers,  book,  female: 

North  Atlantic 

12 
5 

14 
5 
2 

66 
18 
89 
34 
10 

72 
22 
95 
34 
9 

54.55 
54.39 
54.87 
54.00 
52.80 

M.50 
54.68 
53.78 
54.00 
51.00 

.1370 
.0970 
.1279 
.1126 
.1087 

.I4M 

Sou  t  h  A  tlan  tic 

.3017 

North  Central 

.1004 

South  Central 

.1139 

Western _ 

.r765 

United  States 

38 

217 

232 

54.50 

54.01 

.1276 

.1307 

Stereotypers,  male: 

North  AUanttr 

3 

1 
3 

1 

12 

X 
7 
8 

14 
1 

I 

54.00 
54.00 
53.29 

M.OO 
54.00 
53.29 

.4fi0» 

.2322 
.3155 
.4100 

.4M6 

South  A  tlantlc 

,2779 

North  Central 

.3307 

Western 

&4.00 

!a  M 

.4147 

United  States 

8 

28 

30 

53.82  !  53.70 

.4013 

.3084 

Stitchers,  book,  female: 

North  Atlantic 

10 

1 

e 

2 
2 

49 
9 

42 
6 
4 

41 

n 

43 
6 
4 

53.84 
54.00 
53.90 
54.00 
52.50 

53.93 
54.00 
53.94 
54.00 
51.00 

.1199 
.0625 
.0982 
.1090 
.1229 

.1187 

South  Atlantic 

.0530 

North  Central 

.0088 

South  Central 

.1127 

Western 

.I5W 

I'ni  ted  States 

21 

110 

i« 

53.64 

53.83 

.1064 

.1049 

PRINTING  AND  PITBJilSIIING,  NEWSPAI^li, 


Compositors,  male: 
North  Atlantic. 
South  Atlantic. 
North  Central . . 
South  Centrnl.. 
Western 


United  States. 


Compositors,  fema!c: 
North  Atlantic 
North  Cen trui 


X'nitcd  Stales. 


linotvpr  owrators,  male: 

North  .\tUnlic 

South  .\tl«ntic 

North  Centrjil 

South  Central 

Western 


Tniti-d  f'.tates. 


LinotyiM'  operators,  female: 

North  Atlnntic 

North  Ci'ntrai 


United  States. 


135 


672 
203 
586 
124 
122 


739 
217 
565 
139 
135 


1,707  t  1.795 


16 

2  I 


45.94  I 
49.03 
48.67  ; 
49.42  ' 
48.23  I 


45.24 
47.93 
4«.(I7 
49.55 
48.57 


I0.4B37 
.4154 

.4887 
.4859 
.5620 


.4SU 


48.06  I  4*t.M 
48.00  I  48.00 

48.06  j  48.50  '. 


.4129 
.3135 


43  j 
23  ! 
4:t 
M 
i:; 


671 
223 
MA 
136 
1.17 


I 


r 

082  I  47.44  1  47 

224  !   U.\r2  i  44 

rm  .  48.(13  4.S 
136  I  46.46 


146 


135      1,710  I  1.7.'i2 


45. 86  I 


47.10     46.  W 


.4018 


.5322 
..5282 
.5071 
.6382 
.6460 

.5405 


19.300 
.«38B 
.«11 
.4034 
.3613 


.4ftl6 


.3777 


3  ' 


11  [        31 


23      49.26 

2  j  48. 75 

25  I  49. 13 


48.87  ' 
48.00  i 


48.80 


.2796 
.3601 


.3004 


.3801 


.5S0S 

.5611 


.6907 

.0853 


.5603 


.29aS 

.4400 


.3035 


WAG)E&   XNJy  ROUBS   OF   XJIBOS,  1860^  TO    1904. 


SI 


Tamjh  1.— average  wages  AND  HOtTlS  OP  LABCm,  1S08  AND  1«M,  BY  00C«^ 
PATK»{SAND  GEOGRAPHICAL  DrV'ISIONS— Contma«(L 


PRINTING  ANI>  FtJBijlSHreCG,  NKWISPAPRK—Condaded. 


Occupation  Jind  ^ogrftpJiical  dlTlalcm. 

Pftnn- 
tnrof 

nniti 

Number  ol 
employees. 

ATer*gp 
houT^  per 

WHk. 

ptiflswur. 

iroa. 

im. 

1909. 

1904. 

IfiOS. 

13M. 

N(?rtb  A(l»ntie 

%3 
22 

II 

33& 

AG 

S5 
&5 

353 
73 

235 
34 

47.3* 
48.  m 
60-40 
M.4:) 

&3.09 

4«.80 
48.41 

52.15 

f0.43» 
.34» 
.3(174 

.4U?0 

t9t  44711 

SoiiU  A«taitI«-.-,.«      .    ..      -     ........ 

.33184 

Nortd  Cntrak 

.3746 

SouUCwstral ._ 

.3786 
.4069 

United  ^tatv» 

1J5 

TOO 

750 

49.11 

4?!.  73 

.4011 

.4fl7& 

Btereotj^wrs.  mule: 

Nortt  A tliinlic . . , , ............ 

South  Attontic .,,. 

33 
IS 

311 
49 

.  47.lfl 

4fl.S1 
4t>.  IT 

4S,nj 
4S,H0 
4S.B7 

48,  BQ 

.4341 
.4Q« 
.3839 
.4T3T 

.3338 
.43TQ 

Korth  CflrtSmL* , *„,, , 

Plnnth  Ontn*!..^... 

Westtm , 

United  StAt^a „., 

m 

12 
10 

.4181 

.4123 
.4S5S 

IW 

404 

4S7 

48.  U 

41.49 

.««, 

.4TM 

SHlFUriLBl^G, 


Blacknnith*,  mMf^: 

Nortb  AtUiiitLv   ,  *  ,.,  ,, 

4 
3 

3 

7S 
111 

S3 
tft 

57,25 
.W.4fl 
«I.IKI 
£8.06 

5&.t2 
M.00 

S).Z73S 
.tllB 

.3340 

40.27n9 
.^736 

^oiltb  Atlantic, 

North  Oeatral., *,*..,,»,-. 

WOftteTQ 

.2706 
3562 

Trtl ted  state*. ,,,. 

17 

3flg 

225 

58,50 

57.011 

.3SH 

.2067 

Boiter  mtltprff,  tnai*: 

North  Atl*in(l< 

3 
4 
2 

3 

171 
«1 

1^ 

SB.  10 
aB.3fl 
A.  67 

57.43 
51. 3S 

51.53 

.2S10 
.3451 

.2m 

.3335 

^  j^S 

Routh  Atlantic .,... *..,„, .. 

.2539 

Nonii  rearriit ,..,,... 

.2977 
.3491 

rnilodSliit**,,... ,,...»_ 

13 

453 

4fil 

58.79 

68.15 

.2BW 

.2Gm 

CillcerB,  litjn,  buiIp: 

Nortl  Atliijiiie, 

2 

1 
2 
2 

74 

3W 

5S 
17 
31 
T37 

SO.  90 
M.  n 

50.49 

m.\i 

5a.  K4 
51. UO 

.3T7H 
.3144 
-2?3S 

.ami 

.3835 

Fkjiith  AtlM2itLc 

"Mann  rewtrsK 

.2450 
.2710 

WMt**rtt.. ,...,.., 

.3156 

fnttdd  Stiitw. ..,.,..»,.,. 

,         7 

333 

244 

«'iR.fi« 

m-OB 

.3213 

.3220 

Nortfc  AtUntie.,.     , 

10 

2 

3D0 
.■& 

Ill 
7 

M7 

M 
2« 

:il.2S 
DO.  Oft 
^.40 
34.00 

50,  Tl 
CO.  00 

5ff.r« 

54.  CO 

.2flflO 
.3030 
.5100 

3743 

iFiouth  Atiiuitic . ..,,...     . 

2T0O 

Koni  CtetrftI *..,... 

3005 

Western 

,5481 

rQitel  States, *..._,.. _,,.. 

15 

43^4 

37rt 

^.5fl 

53.11 

.3481 

.3ur.9 

North  AttiintM! 

flmith  Atluitic... .. 

13 
A 
3 
4 

3ftl 
4« 
ITS 

707 
»*7 
22 
135 

M.43 
.W,  13 
a7.30 

52,4i4 
5fl.7« 
5^.73 
56.01 

.3377 

.J9S3 
.3733 

2570 

Norti  Centra  I..  „ 

'jsks 

WestMB 

.3073 

XTnited  Stftten 

24 

1, 2TB 

l.aftt 

54.02 

M.&4 

,3170 

.3184 

North  AtUntifi 

2 
3 
3 
3 

J44 
tit 
64 

1S4 
SI 
ST 

sa 

l».7Q 
57.09 

ra.fif 

ft7.»4 

S0.K7 
SQ.dO 

54.00 

.33» 
.IMA 
.1644 
.348a 

947V 

ftniiTh  Atlftnlifi .t, „,.,-..,.., 

.I>CI0 

North  CdOJtral 

.|M6 

VftMtBra.- _, 

.3778 

TTnhwt  5»nlfw 

9 

407 

346 

58,62 

58. 4e 

.£210 

.^74 

«  Generally  including  pressmen  and  helpers. 
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BULLETIN   OF   THE    BUBEAU    OF   LABOR. 


Table  I,— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1S03  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DI\qS]ONS-CoEtinucd. 

SHIPBlTll,l>lNG-Contiiiued. 


Otrcupatioa  ami  feogmphicfti  dlvUIoo- 

berof 

eataii- 

tlih- 

meatfl. 

Kumbor  of 
empJoywe. 

Avetiga 

bcrun  ^r 

week. 

ATer»«WaeM 
perhour. 

1903. 

19M. 

ig<B. 

19H. 

ifloa. 

1004. 

Fltter»,mft)e: 

north  AlJJUitfc,,* * 

4 

3 

2 

2tfi 

2M 

319 

IflO 
302 

lOB 

5a.  60 
5»,30 

5a.  31 

5S>4& 

5«.94 
SO.  ,18 
58.47 
5^.«> 

CO. 2402 
.2460 
.2&45 
.3009 

10.2494 

gontli  Atlantic „ 

North  Central 

.2453 

.1776 

WMterD*,*,..^..*..,,.*,.....,-^,. **.*,.*. 

.3563 

Unltea  states .....*.-,, 

11 

TW 

€23  J  58.7? 

58.27 

.3706 

.3671 

Nortli  Atlantic 

South  Atlantic. .,,„»*. 

n 

3 

1 

4 

415 

12S 
33 

m 

352     Gfi.M 
210     5a. 13 

38    eo.oo 

lOd     57.70 

45. 3S 
5S.B8 
60.00 
54.44 

.»74 
.3040 

.;t3M 

.3099 

.3610 

North  Cf^ntral T. * 

.30(K1 

WcBtern. ,,....»»..     ,     , 

.3000 

United  States..   .. 

16 

fm 

TOD 

57.20 

w.fia 

,2ftTr 

.3033 

L«borerB,  meXei 

North  Atlantic........ 

a 

I 

30» 

lis 

404 

1,021 

m 

153 

«ft.37 
58.46 
fiO.OO 
£8.49 

56.  as 

<)A.78 

51.63 

5s.oa 

.loss 

.1260 
.15^4 
.3030 

.1626 

Soalh  AtUtitlP. 

.  1255 

North  CentraL , * . . ^ 

.1621 

Weatem 

.2224 

United  ffUtes , 

n 

1,7U 

3,144 

sfi.m 

sa.ot 

.1174 

.14A4 

Uachinirtti,  male: 

North  Atiantrc. 

« 

4 
2 

a 

634 
413 
133 

40& 

&23 
677 
ISS 

43a 

ST.  fa 

58.75 
A0.60 
58.30 

57,  ss 

59.115 
54.07 

.aeoa 

.2733 
.3187 

-25B7 

Bouth  Atlftotle... ,. 

North  tentral ,,... 

.7ft.V» 
.2722 

Weit*™......,. ........-...,....,,. 

.3513 

Utiltf^  SUtft^ ^.     .^^..^ 

15 

Ufi75 

l,WMi 

58.34 

67.30 

.7m 

.^42 

iioldfrp,  iron,  malo: 

Nf>rth  Ailantk! ,. 

eoiith  Atlantic 

3 

3 

3 

168 
131 

m 

00 

130 
llfi 
74 
75 

57. 9» 
Mh85 
58.00 

50.. i7 
54.00 

.afi7i 

.3366 

.2213 
.3705 

North  Trntrftl .,.*.. .......... 

Tft'estem 

.^(70 

,30H 

L'liitcc!  8tiitCi * 

n 

m 

m 

58.87 

57.  »e 

.2817 

.2703 

Piltit^rfl,  tnulp: 

North  Atlantic 

ftnuth  Atlantle.  .„, 

9 

a 
1 
I 

2D7 
1f8 
42 

41 

353 

25 
32 

55.  IR 
57.74 
tiO.OO 
fiO.OO 

53.73 
5S.38 
(10.  on 
flO.OO 

.2943 
,2240 

.3U0U 

.3103 
.2280 

North  r*ntrttl....... .  . 

*17*7 

WeBlcm 

.3060 

t'nitiKl  States... 

14 

4BS 

438 

W.50 

6^A2 

.2086 

.2»t9 

Pattern  makprs^  nrnle; 

Nprth  Atlanllc 

Rmith  Atlatiticr - 

A 

3 

55 

4S 

in 

n 

50 

50 
18 
3it 

fiR.fil 
55.37 

511.48 
58.  Aft 
50.,'iO 
54.  tW 

.3049 

.3017 
.3702 

.3160 
.204« 

North  rrntral 

Wcftlem ...r-.. 

.2*:« 

■  4154 

L*nlti*d  Stale!* 

13 

t34 

isa 

58.40 

67.8a 

.3123 

.3^1 

Nnrth  Atlnndfi 

South  Atlunttc 

A 
3 
1 
4 

213 

2 
78 

147 

27 

2 

00 

r*7. 82 
fO.UO 

51 R2 

67.  7» 

M.  13 

.2133 

.3075 
.3607 

.3182 

Niirth  C'tuitrjil. .»... . 

,3000 

W  c  ^H"  m 

.3400 

I'tiUptl  Sliitpp 

14 

337 

3*4 

r*ti,  2it 

57.  U 

.2r»l7 

.3C01 

North  Atlim1L<*  ,..,-  ., .,,,, 

S 
3 

1 
2 

107 
^41 

If) 
23t 

lOA 
24 

58.  ra 
5j.no 

68.  Sa 

58.44 

M.OO 
54  00 

.30»1 
.3301 
.27M 
.3071 

,3irti 

Houth  Atlantic 

North  C'<>[itnil 

Wc*t*?m.... 

.2304 
.2760 
.3301 

UnJUwl  f^Utei  ..... 

fi 

fi«7 

724 

S8.fiQ 

57.34 

.2710 

.3BS7 

WAGES    AND   HOTTKS   OF   LABOR,  1890   TO    1«04. 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  liABOR,  1903  AND  1904,  BY  OOCU* 
PATIONS  AND  GEOGRAPHICAL  DIVISIONS— Continned. 

SHIPBUILDING— Concluded. 


Occupation  and  geographical  division. 

Num- 
ber of 
eatah- 
lish- 
ments. 

Number  of 
employees. 

Average 

hours  per 

week. 

Average  wages 
perhour. 

1903. 

1004. 

1903. 

1901 

1903. 

1904. 

Sawrers,  clixrolar,  male: 

North  Atlantic 

6 
1 
1 
3 

n 

1 
1 
2 

9 
1 
1 

fl2. 18 
&4.00 
HA  m 

52;  22 
54.60 
54.00 
64.00 

to.  8000 
.2037 
.2750 
.4010 

10.2062 

South  Atlantic 

,2037 

North  Central 

.3760 

Weatem 

2     56.^  1 

.4010 

United  States 

to 

16 

13 

53.00 

52.77  1      .3054  {'      .3034 

Spar  makers,  male: 

North  Atlantic 

2 

i 

18 
3 

15 
3 

54.00 
54.00 

54.00 
54.00 

.3117 
.5650 

.3167 

Western 

.5566 

United  States 

3 

21 

18 

51.00 

54.00  1       -3466  1         .35«tS 

SIIiK  GOODS. 


Beamers,  male: 

North  Atlantic 

3 

6 

2 
2 
9 

7 

75 

852 

41 

33 

101 

139 

150 

47 

41 

186 

228 

837 

97 

147 

290 

6 

73 

1,125 

38 
17 
86 
114 
146 
41 
27 
180 
174 
784 
109 
136 
282 

5C.86 
57.21 
55.06 
56.49 
55.61 
55.62 
56.69 
58.67 
55.00 
55.00 
58.17 
56.62 
57.98 
55.00 
5.V0O 
57.67 

56.67 
56.89 
55.05 
56.26 
56.18 
55.91 
56.78 
57.42 
55.00 
55.00 
57.81 
56.52 
57.82 
52.98 
."50.71 
57.46 

$0.1793 
.0967 
.1988 
.2811 
.2298 
.1080 
.1143 
.0734 
.2241 
.2751 
.1560 
.1604 
.1512 
.2061 
.2090 
.1117 

10.1850 

Doublera,  female: 

North  Atlantic 

.1020 

Dyers,  male: 

North  Atlantic 

.1904 

Loom  fixers,  male: 

North  Atlantic 

.2829 

Pickers,  male:  (a) 

North  Atlantic 

.2259 

Pickers,  female:  (a) 

North  Atlantic 

.1069 

Qnillers,  female: 

North  Atlantic 

.1141 

Spinners,  male: 

North  Atlantic 

.0763 

Twlsters-in,  male: 

North  Atlantic 

.2174 

Warpers,  male: 

'       North  Atlantic 

.3043 

Warpers,  female: 

North  Atlantic 

.1683 

Weavers,  male: 

North  Atlantic 

.1724 

Weavers,  female: 
North  Atlantic 

.1417 

Weavers,  ribbon,  male: 
North  Atlantic.. 

.2063 

Weavers,  ribbon,  female: 

North  Atlantic 

.1940 

Winders,  female: 

North  Atlantic 

.1116 

SI^ATJGHTERING  AND  MEAT  PACKIXG. 


Back  skinners,  cattle,  male: 

North  Central 

8 

25 

27 

1 
60.00  1  CO.OO 

$0.4152 

10.4270 

Dry  sailers,  male: 

North  Central 

12 

1 

307 
25 

270 

32 

60.00  ,  60.00 
50.00  {  50.00 

.1880 
.1680 

.1887 

South  Central 

.1883 

United  States 

13 

332 

302 

59.25     58.94 

.1865 

.1887 

Gutters,  cattle,  male: 

North  Atlantic 

1 
8 

1 
26 

1 
25 

60.00     60.00 
60.00     60.00 

.2833 
.2542 

.2833 

North  Central 

.2591 

United  States 

0 

27 

26 

60.00  {  60.00 

.2552 

.3601 

«  Does  not  include  warp  pickers. 
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BULLETIN    OF  THE   BUBKA17    OF   LABOB: 


Tablc  I.— AVERAOfi  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1«04,  BV  OOOU- 
PATIO^S  AND  UEtXJRAPHK  AL  DIVISIONS-Coatinued. 


OrrUpRllon  and  p^ogrBphlpal  illTlnlnn. 

Num- 
ber (rf 

men  til. 

]1 
3 

1» 
2 

n 

houm  jiot 
wmk. 

p«r  hour. 

. 

I«fl. 

IWI. 

1003. 

1004. 

iimi. 

IW4. 

BotUeri^  male: 

North  A.tluiitJe!.......... 

«2 
48 

f»2 

31 

2.  am 
in 

42 

tta.00 

-"LI.  40 
434.00 

^7.« 

ivi.w 

GI.RR 
4N.[H1 

10.1979 
.tS7Ji 

Arm 

8(MitJi  AlbiiUc.-,,. ,..*.** 

North  Ceninil ,,.-,,,. 

Briuth  r^Mitral,..,,..^... .»„  *.-.**. 

I^S 

WcH  tarn -,,,...  ^,.,,. , *  — . 

.SliSS 

luitftl  Sintw 

40 

%-> 

21 
4 
4 

312 

m 

42S 
43 

DH 

S  Ji7Ji 

B^K? 

Gia2 

.WIO 

.l«7 

Cellar  nitf-B^TMlp^ 

Korth  Allantic.. ..,. 

309 

IW 

4B9 

Bfl.OO 
49.  W 
.Vi.  40 

57.79 

w.oo 

.aM3 
.mo 

.am 

.2740 
.410G 

IBM3 

Rri iitll  A Uftii tlr .„.,,. 

.MOl 

Norlh  CenlraL ..-**,. 

It4R 

BauUi  rentr»i,. -..,- 

.2D20 

Wntam ,,,, . 

4191 

rnltol  fltiitoi... * 

S7 

800  1     mu 

."^(.23 

.^^.7H 

.3DB4 

.X131 

North  AtUrUii- - „.* 

n 

3 
10 
2 
4 

Oft           33 

0             7 

»i  t       srm 
IH  1        14 
27           M 

65.09 

4M.ni 

.-■lO.  67 

4*1.  .IS 
.'10.40 

.SIM 
.2&43 

.S2DS 

Bftutli  Atkntir.  „,— ,.,  ,   .. 

1274 

NnTth  tTentrnU....^...^^ , , 

.^H3 

Soutli  Cmlrml ,.,_, .^ 

3091 

W(»i#m.  ,,.***.....  .^*..* „- 

.407S 

I'nltfld  Bute*,.. 

41 

CZfl  {       41'^ 

Tiaofi 

40.^ 
04.  AO 

,3104 

.«IIQ 

Kortli  Atkntlc 

SouMi  Atl*ntir..,, ,,....,- 

33 

4 
4 

fiin       53fi 

21           24 

Rj  ,       m 
41  1        4^ 

04.  (» 
.'iT.4fi 
R3.M 
5T,nT 

.2004 

.1187 

North  Crntml 

Roiitli  rwitr*],,, «....-.. , 

We*t«ni 

.24.10 

.3m& 

rrUt*nJ  BtiitP* 

3 

li 

1 

3 

t,lf44      1,317 

.^,41 

.ifA 

.rao 

P«iBenl«rm,  imle: 

North  AlUn !!<-.. ..*.,, 

Bouth  Ail»ntJr , 

3,             H 

1      :                     ] 

r        « 

mm 

4S.S2 
54  JD 
4K.IW 

4AJW 

4H.a> 

.3tfiS 

.am 
47m 

.XII 4 
.9233 

North  risntnt.., , 

South  c"«fliiMl „,,,,.„.,.... 

2!MI 

Wastf^m., ..^.,., ,.,.._... 

rnltwl  fltnlM. »... .,. 

iH 

239         246 

.12.70 

i2.l4 

.am 

.aiTT 

JCttllt^  mm.  nulp: 

North  AU»rt«lr ,.... 

2i 
3 

SI 

-       4 

4 

i 

S3          79 

127  ,     la-t 
11        n 

ST,  48 

GO.  no 

iV7.J0 

.1007 

.awe 

.»t.l2 
.418» 

Jtoir* 

Rmith  AtlATitir,    ,  „        .   ,     , 

.SWM 

North  Centrat .,.. 

fiouib  Genlrni ,., 

S3.U0  1  £«..^ 

..1243 
.3:f4*( 

Wntfim.... .._,. 

.4i«e 

Uiiitpd  StutM..... 

sa 

va      -hi 

.3I«1 

.Kf» 

Mfclit  hmiin  mm,  male: 

North  Atlantlf,  „,_., ,... 

.1 

4 

244         ^U 

4g,ro  1  4ft,  .HI 

4H.0D  1  4H.GU 
.11. SI  *  M.fi2 

.3ft84 

.3t4e 

.4336 

.sssn 

North  CoQtfiL... 

3229 

WMiem,,....  „.„..,  „.„...,_ ...... 

34 

33 

.4217 

rnttfvl  gtalM 

2.1 

S4H 

.ai« 

J|]|^ 

North  Atiantlc... ....._.. 

a-? 

21 
3 
4 

34.'! 
11 

4nn 

24 
49 

24.1 

11 

f.7  ao 

eo.Qti 

40.30 
4^.QU 

ii7.  ao 

Oil.  on 
40.47 

.'i?.  IK 
4^.011 

.30M 
.2I«7 
.;»07 

.aw4 

.4171 

Baut\\  AtlAiitir.       ...  .. 

North  Ten  trill... _.......... 

fiouth  TititraJ.    ,., .. 

.SIT 
®7I 

Wnit*m... , 

.41M 

rnltrd  Platr* 

SO 

"^ 

000    ?^.»i  !  .'■a,3« 

.fflS 

.J5MJ 

WAGSa   AXD  HOUSS   OF   LABOfi,  18^   TO   i904. 
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Tab«  !•— average  wages  ANI>  HOURS  OT  LABOR,  1903  ANI>  1904.  BY  OOCU- 
PATI<»JS  AND  GKOGRAPHICAL  DIVISIONS— Continued 


6THEKTS  AJSJ>  SEWEBS,  CONTRACT  WORK. 


Odupatlon  SLod  geogmphical'aivIfilQn. 

Kurabpf  of 

hours  per 
w«4t. 

Averages  wimpjs 
per  hour. 

IS03.      IWH. 

1903. 

1901. 

ISCQ. 

1004. 

Lfiliorcni,  Toid&i 
Vncth  Atlantlr 

9 

3,337     2.4wB 

57.78 
53.77 

58.71 

51.35 

SB.  38 
68.15 
51.97 

10. 1^3 

,1*7U 

fO  le^ 

North  Central « i 

BouthCOTUftU...;. , J 

Wettem... „*.«.*.„..,., 

71S 
3,3*7 

4» 

S2i 
iA4 

.lfit« 
.1944 

.3631 

UdLIhI  Statu .,*...... 

70  1  «,2S4 

1 

8,375 

57.*i 

57.4ft 

.17W          .1^14 

STREETS  AND  SETnERS,  MUNICIPAL  WORK. 


Narlli  Atlantic 

giHit  h  A  tlojs  tie  ,*...-.,. , 

JJf>rlh  Ontra] ...,...* 

1 

17  i  6,258 

18  4,m 

6         772 

ft,313 
1,730 
1,845 

8l» 

48.00 

50.  S 

51.  HT 
48.00 

I0.3»l 
.1682 
.IW7 

.7m 

BoLjth  Ceutrfti.  .^ 

.1711 

Western *.,, ,^,.  *,..,.  ^.,... 

a  '      fiW        630 

.'J7OT 

United  BtfttM 

5S  '13^399  14.S4ti'f  fi5.3S 

60.01 

.2ia» 

.mr 

TOBACCO,  CIGARS. 


Bvneh  in&kftrB,  hand,  ni*i»: 

fioMth  .Atlnnflc 

I 
3 

10 
18 

13 

do^na 

50.50 
49.  IH 

I».]|]l3n 
-21 PB 

Kl.tT^l 

North  Cm* tfal *  **  ».^^^*,.-... 

ig  j  4«.56 

,23afl 

UnUerl  StdtM 

4 

37 

37  1  54.D2 

52.7:1 

.ma 

.2101 

North  Atlanlk! 

a 

4 
1 

87 
100 

lai 

9 

iw!  50.59 

m  1.  m.m 

Vm     W.75 

13    M.m 

50.75 
fiD.31 

«.31 
40.00 

.1353 

.1502 
.ILM 

.130(1 

South  Atlantic. ...,..,„,»„.„ , 

North  CcnlraL 

.1«F7 

South  Contml.. 

.14^ 

United  StatcB , 

12 

m 

312     53.41 

52.03 

.  la-ii 

.law 

Bunch  mnkerfl,  michini!*  I«mal«^ 

North  Central; , 

3 

las 

329  1  5i(l.m 

ISa  i  53. 12 

£0.97 
52.47 

-I23t* 
.1209 

.1^13 

Uititod  Bl*.tea . ,  * . . .         *                   ..     . 

8 

4^3 

533  1  55.28 

5^.30 

.1220 

1248 

Cig»T  m&kars,  aiale: 

North  A  tlnntte . . , 

8 
11 

303 

1,070 

31fi 

312 
1,325 

48.58 
60. 00 
4T.H 

4ft,  ri 

liO.OO 

w.di 

.2747 

.ana 

South  Attatit)^. ^ *.*.. 

.29CII 

North  Cm tral 

.airt^-v 

United  BtaUw . 

93 

Ip^^ 

],S30 

rrfj-OT 

5ti.«« 

.awn 

.30M 

"'"  - 

North  Allftntic, ................   ,.„.. 

1 

1 

SB 

103  '    -lA  fVI 

.1L30 

3Fig4 

&4Hith  Atlantic 

05 

60.  m 

4Q.1KI 

3135, 

North  Central 

.wia 

Uoilffll  States , 

5 

■m 

m 

5(L71 

40.  Ta 

.24Dfi 

,2129 

Cigar  rijHera.  hand.  TfimalA: 
Nortb  .Atlarillc 

1 

259 

115 

175 

14 

^0 

m 

177 

51.75 

BO.  00 
52.10 
itSAVi 

54.08 

ri8.Sfi 

52.03 

w.oo 

.1417 
.152^ 

Aim 

123> 

Sou t b  Alliin tie 

North CentraL..      .  .      *  ..    .    . 

.1123 

i.'i8a 

Boutb  Central 

-0& 

Uaitttd  States „ 

)« 

jm 

ft,T7 

51.78 

54.38 

.i;i7o 

.12W 

56 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OOCU- 
PATIONS  AND  GEOOJiArillCAL  lilVlSiONS-Contmuoii 

TOBACCO,  CIGARS-Concluded. 


ODCiipHtion  ftod  geographical  dWI^an. 

NutB- 
tor  of 
tietflb- 
ilih" 
idttit*. 

Number  of 

ATcnga 

houn  per 
week. 

perTiour. 

1«B. 

1904. 

1003. 

1404. 

IttOS, 

tWL 

Clnrrolkrfl,  tnachlni!,  fQnule: 

a 

M7 
a  ID 

as.  3a 

A^.Tl 

A2.fl3 

•D.l&'W 

.loao 

10  1343 

WortbCenlnU , , , 

.1145 

United  SUU?i „„ 

7 

7ce 

M7     64,37 

53.  W  1       .11A4 

.1350 

rael£*r«,  mule: 

North  Atlftntlc , „. *, 

34 
45 

28  '  .^^na 

49. 3» 
49.2D 

.4334 

,Moa 

.3510 

.4034 

Bouth  AtlanlLo 

North  Cenlnil*,*.* ....*- *, 

4& 

TO,  00 
4B.Z4 

UnitpJ  SUtOi,, 

33 

103 

t57 

M.»t 

M.A3  1      .4H4S 

.fioia 

North  Atlantic 

7 
1 

a 
a 

m 
as 
m 

47 

74 

42 
43 

M,2B 
60.00 

■uoa 

fi|}.70 

53.  in 
iw.oa 

B».fl7 

.1344 
.07J7 

.1250 
.1130 

.1330 

Bonth  Atlujitlc , 

North  Ontrfll 

.OOM 

.13SI 

Boutli  Ctnitr^L ..,  ^ ,.  ^  ,.>...,,..,  ^ . , 

.ll&I 

VniteJ  Siiilfi , .„,. 

J3 

m 

170 

55.^ 

SA.  ISi       .1141 

.134S 

North  Atl*nlEp 

1 

3 
1 
1 

7 

I 
1 

6 

1 
1 

HI,  on 
no,  00 

48.00 

ifl.oo 

so.  00 

40.00 

,0014 

.07^1 

-l^i 

.tifiTO 

Bauth  Atlantlr 

.OCM 

North  rpiit rfti , .  „ 

.l?fiO 

Botith  Can  l ml 

,1083 

t*nUiHl  SlalPi 

A 

41 

27 

W.ffl 

AA.Ot 

.OTttl 

07103 

Stcmmor*,  fc^mdlr; 

North  Atlanilo 

Bouth  AtlHnllc 

13 

353 

m 

25B 

140 
8 

52.R3 
TO.  00 
fil.OD 

4fl.oa 

GA.Ol 
It].  4] 

.IWS 

,iim 

.0067 

.oyo7 

.1144 

Nnrth  i'eiitriil 

13 
1 

.flOCO 

South  Cchlml.,* .„* „ 

.0733 

UitlUiJ  StftU?» 

^ 

m|    m 

53.40     &3.fll         .1(H1 

.10§3 

WOOT^EX  AXD  "WOUSTKl>  0<)<>1>8. 


Durlrrn.  femak^ 

North  Atlantic ..,.  

10 
1 

2 

31S 
7 
13 

332 
7 
It 

ri8.42 

57. 49 

30.1003 

Nnrth  ( Vfitral ..,.,....,,... 

\Vi?Htcm                       .     .. 

fiO.Ol> 

ef).3i 

r<O.OD 
(iO.27 

57.  ra 

.0471 
.0950 

United  Kttttcn 

13 

332 

3S0  \  t>H.rii 

.091¥> 

Canlers,  mwlf: 

N'nrth  At)nnllp 

IL 
1 
2 

^3      aoi 
2         a 
13        n 

rjfi.Dfi  '  58.41 

rv».  fHi    no.  on 

GO.  17      CO.  OH 

.1117 

North  (Vntrtil ^ 

.1250 

TiVcstcni ,. 

.1293 

59,03     58.52 

Unltcrd  Rliil^'jH .... 

14 

Z^           31N 

.1127 

ai 

Canlcrs.  fPTimli*: 

Korth  Atluhtlr 

3 

I 

27 

rttl  m     wi  9 A 

.0738 

North  OiJlral .,,.,... 

4  1          2     IX)  JK)     «>.«) 
3)          !>d    rrim     Tit)  :i-2 

.0500 

Vriitwi  Statf*.^ .,.*. 

4 

.0708 

Tftrfl  Btrlppom,  TiinU*: 

North  Atlunlir 

n 

h 

^-^ 

51 
03 

1            1 

£2      50.  IN      .Vt.!-; 
33     5».O0     5ft.  33 
ion  '  ri7  o    r.7.4n 

.  1215 

North  Allurtllc. 

.1334 

North  AliftiUlc, 

.0909 

-"_-^= 

^^ ^- 

$0.0993 
.0471 
.1078 


.0984 


.1175 
.1313 
.1336 

.1185 


.0S2tS 
.OiiOO 

.0805 

.1245 
.1219 
.0957 
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Table  I.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  BY  OCCU- 
PATIONS AND  GEOGRAPHICAL  DIVISION &-Concluded. 


WOOIiEN  AXD  WORSTED  GOODS— Concluded. 


r: ■      =:— '  — — : — ■ 

Occupation  and  geographical  dtvleton. 

Num- 
ber of 
estab- 
Ush- 
ments. 

Number  of 
employees. 

Average 

hours  per 

week. 

Averawe  wages 
per  hour. 

1903. 

1904. 

1903. 

1904. 

1903. 

1904. 

Dyers,  male: 

North  Atlantic 

12 

1 
2 

331 
7 
6 

341 
3 
4 

59.47 

60.00 
60.50 

59.09 
60.00 
60.25 

$0.1316 
.1286 
.1580 

to.  1320 

North  Central 

.1625 

Western 

.1804 

United  Bttttes 

15 

344 

348 

50.50  1  50.11 

.1320 

.1329 

Loom  fixers,  male: 

North  Atlantic 

13 
1 
2 

172 
1 
2 

109 
1 
2 

58.52 
60.00 
60.50 

58.02 
60.00 
60.50 

.2461 
.2500 
.2361 

.2391 

North  Central 

.2500 

Western '. 

.2366 

United  States 

16 

175 

172 

58.55 

58.06 

.2460 

.2392 

Spinners,  frame,  female: 

North  Atlantic 

4 

363 

298 

58.31 

58.34 

.1146 

.1118 

Spinners,  mule,  male: 

North  Atlantic 

11 
1 
2 

248 
....... 

239 
1 

22 

59.26 

eb'.ih' 

58.17 
60.00 
60.14 

.1798 

.1823 

North  Central 

.2500 

Western 

.1137 

.1207 

United  States 

» 

264 

262 

59.31  1  58.34 

.1758 

.1774 

Spinners,  mule,  female: 

North  Atlantic 

2 

1 
1 

24 
6 
4 

21 

6 

4 

60.00 
60.00 
60.75 

58.33 

60.00 
60.50 

.0W9 
.0500 
.1066 

.0861 

North  Central 

.0650 

Western.... 

.1001 

United  SUtes 

4 

33 

31 

60.09 

58.04 

.0716 

.0850 

Weavers,  male: 

North  Atlantic 

14 
1 
2 

1,204 
8 

M35 
10 

58.65 
60.00 
60.38 

58.45 
60.00 
60.20 

.1812 
.1419 
.1108 

.1663 

North  Central 

.1331 

Western 

-     .1292 

United  States 

17 

1,213 

1,146 

58.66 

58.47 

.1807 

.1689 

Weavers,  female: 

North  Atlantic .' . . 

14 
1 
2 

1,610 
15 
22 

1,584 
15 
22 

58.18 
60.00 
60.23 

57.61 
60.00 
60.14 

.1569 
.1224 
.1120 

.1533 

North  Central 

.1147 

Western . .  . 

.1377 

United  States 

17 

1,647 

1,621 

58.^ 

57.57 

.1660 

.1527 

"BtJI 


IX  B9HKAIT  or  IiA 


Tabuc   II.— relative  WiUSB  AND  tfOl^RS  OF  U^BOR,  18M>  TO  tfM,  BT 

Oaur  NATIONS. 


wuACHsnrms,  niM«u 

CDal*  trom  U  eitablUlimnnU.^ 


N 


Year. 


^ 


AvarmRB  IflXMA 

iflift 

i»i 

1898 

19M 

Itti 

IflM 

IWA , 

law 

IflM 

\im 

iwo 

1901 

tow 

IMXI 

inN 


Rcbtlv« 
mnntwr. 

<lt  ©TII- 

pluye«8. 


B(*lative 
boura  per 


tao.o 
w.s 

Ot.3 
tlH.O 

101.  s 
08.1 
9n.» 

KXI.  K 
97.4 

MO.  3 

m.  I 

113.5 
M4.3 
100.3 
II?.  7 
119.5 


VAfCesper 
hour. 


100.0 
100.  s 

iQU.ft 

irn.s 

100.8 
M.4 

KM.  a 
w.s 
iQD.a 

1U0.4 
10>.fi 
100.4 
IQ0.4 
99.2 
100.0 


lon.Q 

OH  4 
101.2 
105.  S 
I  IS.  4 
100,0 
9U0 
95.4 
95.8 
10!.  7 
1)5.2 
96.5 
96.3 
100. 2 
tO«.7 
10Q.2 


[DnU  (r^m  levtmbllihrnotit  inOOlftOR:  SostnhlUlK 
DuuiU  1O04.] 


Awrsge  1M*-N 

sno «.. 

18H 

laK 

law 

laM :... 

ifm 

\fm 

»«7 

IWk 

laoe - 

19D». 

JOOl 

1902 

1903 

1904 


100.0 

100.0 

47.  I 

100.0 

70  » 

100,0 

83.  i 

ioa.» 

ujo.a 

100.  u 

M.I 

100.0 

109.0 

too.o 

04.1 

100.0 

Oi.1 

IflO.O 

WM.7 

100.0 

tAS.S 

100.0 

l7S.fr 

100.0 

HT.  n 

1411. 0 

Tn.o 

ItO  0 

70.(1 

100.0 

(W.O 

97.8 

ioe.o 

M.R 

99.4 

MM 

79.4 

100.8 

90,2 

107.9 

12l».8 

IKl.O 

100.  A 

114.  & 

10n.fi 

im.4 

123.0 

lao.o 


PIACHINISTR,  Hfftle. 

[Dftta  from  15  establlahmcnlfi  1X90-1903;  14  o«Ub- 
UahmoiitB  1904.1 


Avsnigo  I9W>-n. 

1800 

1801 

1802 

1893 

1804 

1895 

ISOff 

1807 

1808 

I8D0 

1900 

M 


100.0 

100.0 

97.9 

100.5 

OS.R 

100.4 

98.5 

100.4 

107.1 

J00.4 

03.  H 

07.8 

m.  1 

UJO.S 

ino.d 

100.4 

U1.7 

09.1 

106.  A 

100.4 

113.0 

iOO.  1 

123.9 

Kill.  1 

128.0 

100. 1 

124.5 

100.0 

146.0 

97.8 

122.3 

93.0 

100.0 
100.3 
102.1 
104,0 
106.0 
94.5 
03.7 
9A.4 
96  6 
101.3 

KM.n 

106.3 
1IH.8 
107.7 

nt.o 
iao.4 


VI'I'l'KWSi  n«lr* 

[Date  (rom  1  esUblishment  1890-1903;  10  CAtab- 
UifliinonU  1904  .J 


Yew. 


Average  1800-99 

1800 

IHWl 

1802. 

1808. 

18M 

INM 

I80A 

1897 

180* 

imt 

HK« 

1901 

lOltt 

twx. 

190* 


Rvtattm 

nuinhcr 
of  flm- 
ployeM. 


Rfltethr*  I  RrtittT* 

hour*  pcrw«ciM  p«* 

w«ek.         hour. 


100.0 
Ml.  I 

88.0 
88.9 
100.0 
MOO 
88.9 
77.8 

H».e 

122.2 
111.1 
111.1 
R2.2 

lit.  t 
100.  u 
80.0 


IflO.O 

nv.o 
inn.  II 

KD.O 
100.0 

11)0.  n 

101).  0 

inn.fl 

100.0 
IIXLO 
1U0.0 

roo.o 

100.0 
100.0 

ifln.0 

96.3 


10B.O 

fte.7 

90.3 

9H.6 

too.o 

100.7 
UtLl 
13T.lt 
90.4 

taa.1 

139.6 
135.3 
134.  M 
144.7 


mAfTHniK  WOODWOMKKBS*  MAto. 

[I>&U  from  11  psUMlHlimpnlii  IfiOO  1003;  ICMtnb- 
Uahuculft  torn.] 


Avoraae  1890-99. 

1800 

1801 

1809 

1803 

18M 

1895.... 

1896 

1807 

1808 

1890 

IWW 

1WI 

1902 

1903 

1904 


100.0 

14M.0 

aa.o 

109.« 

80.8 

100.2 

OS.  3 

100.2 

110.9 

100.3 

86.7 

100.1 

98.4 

lOOil 

00.6 

ID*.  2 

01.4 

96.3  1 

112.5 

100.3 

128.0 

100.1 

128.1 

MB;t 

126.6 

100.1 

130.5 

100.3 

151. » 

W.7 

112.7 

«..j 

N0;O 
1QV5 

1«2.8 
101.8 
l(H.9 
99,2 
Mk3 
9n.4 
99.1 
99.7 
on.  3 
104,0 
103.8 
110.8 
10Pt.ft 
114.3 


.TlULUI^It^i,  IRON*  IflKle. 

[l>«ta  Irom  U  estttbllnlimcnttt  1880-1903;  12  entab- 
lUtiiooulfl  1904.] 


Avfiro^  18BCMI9.. 

1890 

1891 

1802 

1(«3 

18M , 

1896 , 

18IM( 

1807 

1808 .., 

ISW) , 

1900 , 

1901 

1902 , 

1903 

1904 


too.o 

1 
100.0 

86.4 

100.9 

88.9 

100.0 

104.0 

101.0 

109.1 

100.9 

87.4 

09.1 

OS.  5 

100.7 

90.9 

08.8 

01.9 

07.0 

117.3 

100.4 

127.8 

100.7 

132.8 

lOO.O 

126.8 

100.8 

121.7 

100.8 

141.4 

100.1 

129.3 

M.2 

100. 0 
102.3 

103.6 
106.3 
107.9 
06.0 
93..^ 

oai 

M.O 

96.7 
101.6 
109.3 
108.6 
1IU.8 

120  4 

121  3 


WAOSS   ANB   HOUBS   OF   LABOR,  1890  TO   1904. 
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Tablb  li.— relative  wages  AND  HOURS  OF  LABOR.  1890  TO  1904,  BY 

OCrU  PATION  e5^-Coiitiiiaed. 

[Averflge  1390-18W  =  100.0.    For  expl«a»Uoa  of  relfttiTe  figuras,  aw  pa«»  8.1 


PAlNTBRSf 


hie. 


PATTKVSI  IHjLMCVS,  M^k. 


llUi.  VaiM  let  hours  mad  ws«e>  Irtim  12  e«tah- 
U«hnieat«l§»0-}»4:  VA,  180B-1903.  Data  From  ]£ 
eflteblittim^Efl  1904] 


I  [Data  from 


3  eatAbUshnientft  1800-1903;  12  ^atab- 


Ye»r. 


Averuge  1880-91. 

IBSO 

IttI 

l«t 


IBM. 

law. 

1B07. 
ISM, 

iaB§. 

lioi, 
i«a. 

IWi. 


ntmUtw 
of  em- 
ployees. 


100,0 
S7.4 
91.  ft 
m.9 

9a.  3 

t13.| 
100.  s 

wn.7 
«e,3 

117.  g 
109.4 
97,5 
l».9 

1M.1 
121.0 


boura  per  vrages  fi«r| 
weftlc.        hour.    , 


100. 0 
W.8 
W.O 
100.1 
100.1 
100.2 
100.0 
99.fi 
99.fi 
100.1 
00.1 

ioe.o 

100- 1 

ion.  3 

100.0 
BS.S 


Yea*. 


,i: 


loOwO  ^  Avenge  1N9-VR,. 

97.8  I,  laso 

106.9  |!  imi 

"    I  1»4. 

'  ima 

iao4„.. ,„„ 

1S86... 


106.  g  , 
]0«.ll 

W.l 
06.4 

W.8 
Of).3  I' 

I0T.4  II  IWl., 

110.2  I  1909.. 

ISO.  94  I  1909.. 

U5.5  I  1904.. 


Kcl*Uv© 
Dunbcr 

Ottffi- 


I  1897.. 


10i».0 

f7.a 

100.5 

92.9 
104.5 
10(1.0 

97.  fl 
II*.  7 
114. 9 

iei.9 

1M.T 
)S4Ji 

12tLT 


bours  per 


wiL^cs  per 
hour. 


i<n.i 

100,1 

100.0 
100. 0 
100.1 
1O0.0 
M.9 

ino.o 

99.8 
09.9 
99.  GP 
m.D 
100.  Q 

StL2 


IflO.O 
%).< 
96.4 
104.7 
101.4 
05.5 
0S.1 
tOl.  1 
97.4 
m.2 
101,0 
101. 0 

)0».7 
115.8 
11&D 


BAKKKY,  BREAD. 


HAUKHSK  first  HANUM^IVtsIr* 

[DaU  tfom  lOa  eatnbllfciuaotitfi  l«90-t9(O;  IH  ea- 
UbllalimRita  1«H.J 


(DhU  from  103  o^tAhtiahmontsi  1«W  1903;  lit  i 
r»tiIi!ih£iiRiits  lOM.J 


im.Q 

100.0 

93.4 

100.0 

93,3 

ton.i 

9Q.A 

im.^ 

94,  S 

tOD.f 

97.6 

m.ii 

96,  S 

99.7 

too.  9 

90.7 

100.4 

IDS.  A 

113.4 

99.1 

113.3 

99,4 

lis.  5 

97.0 

121.5 

97.  J 

m.s 

9@.0 

1S8.5 

94.2 

i3e.fi 

94.0 

1 00.0 
99.0 

?9.H 
(KJ.  t 
99.0 
9H.0 

100. 0 
100L4 
101.0 
109.1 
100.7 

100. 1 
114.1 
1 18.  2 


RAKCRS,  THIRD  ItANOS, 

[Data  Irom  oaMtabUahmcots, 

7|«iei 

BAKERS,  NOT  KPKCTFIED, 

(Data  from  20enUhHahmf«nt5  1S0&-ISO3 
tkhiiMrvia  lua4.] 

2G  (?alal>< 

Avert^e  1890-09.,, 

100.0 
99.0 
90.3 
99.  S 
94,7 
97.9 

ioa.7 

104.3 
102.7 
101.  S 
100  9 
113.  S 

m.7 

13&.3 

'    iSftO 

180.  S 

lOfl.O 

M».4 
lOKO 
101.« 

Kn.a 

MO.  9 

m^5 

96.4 
00.9 
99. « 

9fl.O 
9fi,l 
04.0 
9K8 
99.0 

100.0 
99,6 
100.  s 
100.1 
100L9 
9^.4 
09.1 
00.6 
9S.8 
100.  D 

ioa.0 

110.  G 
112.9 
T20.3 
ISI.3 

134.  S 

Atihh^  ia»e-99. .  .|       109. 0       too.  0 

IftO.O 
99  3 

im 

tflOU. .*.... ,.. 

94.  3  ,         101. 1 
OT.l            101. 1 
97.3  !         tOO.9 
90.9           101.1 
9&7           100.4 
101.7           99.  a 
103. 1            **  ' 

1110.3 

tmii ,..- 

isra. 

101.3 

1919^..^ 

lflW„... 

ISM 

1051.1 

IIM 

07,9 

IBOS ,. 

ISOfi    .. 

97.8 

ts» 

IBOT. 

18D0 

09.1 
]00  0 

189S. , 

im6 

lj)90 

110.1 
111.3 
115.3 

isn.3 

130.  S 

las.i 

134.7 

98.  a 

97.0 
00.5 
9ft.  S 
m^ 
94.5 

100  0 

laaB....... 

1D2.0 

1900 

1900. „, 

101.7 

1901 

1901 

lCd.2 

1903 , 

1902... 

iQoa 

lOS  li 

1903. ,„„„ 

109.9 

l«M,. 

IflM , 

ITO  ' 
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Tabl«  «•— REI^TIVE  wages  AND  HOURS  OF  LABOR.  1890  TO  IflW,  BY 
OCCUPATIONS— Continued. 

(Avcrftgc  1800-1890  =  100.0.    For  explanation  of  rclAtlvo  flgiiPM,  »«c  pngo  8.] 
BliACKSMlTUINC;  AN1>  HOKSKSUOEIXG. 


IDaU  from  Wcstalillflhmcnta  1890-1V03;  48e8Ub- 
Hahmenta  1«M.} 


Ywir. 


I 


Av«ra«|A  laOO-M 

18U0 

1801 

1882 .... 

1803 .... 

18M :■... 

l8(Ui j.i... 

1800 ;..^. 

1807 

18W 

1899 

1900 

1001 rf 

1902 ; 

100.'! 

1904 


Relattvfr 

iiuml/er 
<>r  em- 

plOyC^A. 


RpUth-0 

boun  per 

wwk. 


100.0 
100.0 
102. 8 
102.8 
103.  & 
M.4 
05.1 
101.4 
07.2 
102.8 
102.1 
105.A 
109.2 
107.7 
107.7 
101.1 


Rrlatlve 

Wftfcea  per 
hour. 


100.0 
100.2 
I0(».2 
100.0 
90.0 
00.0 
100.0 
00.0 
100.0 

w.o 

100.1 
00.4 

00.3 
08.3 
07.9 
07.4 


100.0 
100.1 
100.3 
101.0 
100.7 
OS.  6 
08.3 
OS.S 
09.0 
101.1 
101.  s 
103.5 
104.1 

106.0 


HOBtlKflHOKRS,  FLOOR  mEN,  Rale. 

[DaU  from  100  citubllthmontii  1800-1003;  127  (•«■ 
ubllAluaeula  1904.] 


Average  1800-00 

im> 

i»i. 

1802 

1803 

IBM „.^.. 

\m& 

IHM 

IM7 

1808 

1890 

lOOO 

lOftl 

IVltt. ..,. ,... 

I9f»3. 

1004 


100.0 

100.0 

105.7 

102.0 

101.0 

101.0 

103.4 

101.0 

tOM 

100.8 

too.  4 

00.3 

9A.A 

00.2 

07.7 

00.  a 

Oft.S 

06.0 

08.0 

08.fi 

00.  n 

08.2 

101.  ft 

07.7 

103.3 

06. 7 

10O.4 

00.0 

100. 0 

06.0 

08.3 

06.1 

lOO.O 
08.1 
07.0 
07.8 
08.4 

101.1 
09.9 

100.  & 

101.1 

i(n.3 

103.1 
101.0 

ioe.6 

107.8 
113.4 
116.8 


HOR8ESHOKR8,  FITTKRS,  n«l«. 

[Dtttn  from  33  cataMishnionts  )0BO-19O1:  3C  eetMt^ 
llshroeiua  1904.] 


Year. 


Averaee  1800-00. 

1800 

1801 

1802... 

18B3 

180* .^. 

1805 

1806 

1807 

1808 

1880 

1000 

1901 

1002 

1903 

1004 


Rflalivo 
number 
of  roi- 
ployees. 


100.0 
07.1 
04.3 
100.0 
100.0 
102.0 
lOO.O 
101.4 
101.4 
102.0 
101.4 
101.4 
107.1 
101.4 
107. 1 
105.3 


Relattvi^  I  Rcliiilvo 

lioura  per  wnftes  per  1 

¥reck.         Iioiir. 


100.0 
tUQ.  I 
102.3 
102.1 
90.  S 
90  2 
99.0 
06.0 
96.8 
08.0 
90.0 
98.  G 
98.1 
97.8 
97.3 
00.8 


100.0 

97.  n  I 

9<1. 

97.4 ; 

90.  K  I 
1U0.2  1 
IOO.3J 

101.  a] 
102.1 

103.0] 

101.8] 
103.11 
104.0  I 
104.3] 

lon.n] 

I0V.31 


HOBSBSHOERS,  FORGEillE^V,  »«!•• 

[DaU  from  00  eaUMlshnientK  1890-1^X13:  05  »Ub- 
Uahmeats  1004.] 


A  v«ra«e  1800-OOl 

1800 

I8BI 

1802 

1803 

1804 «.,, 

1805 :.., 

1806 

1807 

1806 

1800 

1900 

1001 

1002 ^ 

1003 

1004 


100.0 

100.0  1 

103-0 

101  3  1 

102.0 

lOM 

103. 1 

101.1 

100.7 

100.  ft 

•          00.3 

1W).0 

07.0 

90.8 

08.A 

90.7 

07.1 

90.8 

lOtKO 

96.0 

00.3 

97  0 

07.1 

06. 0 

09.3 

U.t 

07.9 

OS.  5  1 

06.4 

MO  1 

.     W.4 

04.7 

ion.n1 

W  ft 
98.  ft 

(*6.  .<; 

HT.O 

m  .1 1 

08  A 

ini>  1 

KM.  2  I 

lai.  It  I 

l(M  M  J 
107.0  1 
100.91 

ui.ai 
iu.m| 


HOR9tKSIIOKRl«,  IS'OT  9PK('IFIKD,  nnlc. 

[Data  frnm  A2paLublishmcnU  1.S90-1903:  27eBtuUlfBhmmta  1904.] 


AverttBe  1800-00... 
tfttto 

J80I 

1893.. 

1808.. 

IflM.. 

IMM 

IM6 


100.0 

100.0 

100.0 

103,3 

IQO.O 

100.9 

102.fi 

100.1 

100.5 

KM  1 

100. 1 

99.5 

lOi).  (t 

100.0 

09.3 

9«  7 

100.0 

07.4 

V.X4 

00.0 

06.4 

94.3 

00.0 

00.0 

1807. 
1808. 
1800. 
1000. 
lOOl. 
1003. 
1003. 
1004. 


06.4 

,100.8 
104.1 
10A.fi 
107.4 
100.0 
08.4 

loo.a 


ioi>  n 

]IX>  I 
W   W 

If  t  :i 
97  7 
97  S  1 

on.4 
03.7 


W).7l 
lOJ, I  [ 
W\  3  1 
103.9 
107.  M 
112.0  j 

tin.?] 
123.4] 


WAGES    AKD   HOCRS    OF   LABOR,   1890   TO    1904. 


Tablb   II.— REIJVTIVE  VVAdES  AND  HOURS  OF  LABOR.  1890  TO  19fM,  BY 

OOCUPATIONS— C'oiiUnued. 

lAverage  1«00-I809  ^  lOQ.O.    Kor  expUnaUon  of  relatire  OgurM.  we  piL^o  S.J 

BOOTS   AXD   81IOES. 


Cl«OSERA-ON,  Female. 

[DutA  foronii'inyef.'B  from  lo  oatttMlshnwnls  ISOO- 
UNKl  I'ur  ,  I. If  hourrt  liiid  wo|iP«  from  15o8tftt»- 
Itafi'  i;,  IBOI.  iW2:  IS,  l^M  JO.  IWil: 

1W<|.      .     .      !.    ivKW,  1003.     Dftttt  Irom  <0  esU»>- 
IlKbniettU  IMH.] 


Ywr. 


SumbI?    RWoUve    Relative 
of^m-     hours  per  wages  per 


Average  I880-W. 
1800 

imi 

WW 

i^Ki*  

I  '  

i>  

i^\" --..... 

|K<17 

IWK 

itw> ,-. 

IttOO 

IBOl 

1902 

lOOSI 

1W4 


100.0 
87.  S 
89.1 
87.  a 
90.1 
108.  S 
100.0 
UI.3 
lU.l 
107.0 
I  IB.  ft 
111.3 
IIS.O 
114.4 
120.8 
131.  B 


100.0 

100.3 

100.5 

«9.0 

100.1 

100.1 

•0.6 

09.7 

to.  7 

iOO.4 

W.7 

W.A 

00.3 

W.4 

0A.8 

Oft.  9 


loao 

00.7 

oa.s 

0M.3 
100.4 
103.  A 

06.4 
103.3 
100.2 
100.1 
102.8 
102.4 

lai.s 

103.4 
108.4 

loa.i 


rrTTEnS^  Ot'TSOLC,  naic. 

[DatA  for  cmploypps  Iroro  26  eBtaMlshmcntB  18iX>- 
IWKt.  Dtilu  for  honm  uii'l  wo^re  rroiii  Jii  OAtftb- 
Ufihmcntfl  Ih'.K);  27,  IHOl;  2S.  IS-jJ;  a».  iw.i3.  IKH; 

Dm*  from  37  eslaljItshinenU  lOW.J 


Year. 


Averan  1800-90. . 

1860 

1801 

1862,., 

1803 

I8M 

1805 

1800 

1807 

1808 

1809 

1900 : 

1001 

1902 

1903 

1904 


Relatfv« 
number 
of  era- 
ploy  eea. 


Relative'  RflatlVA 

houi>  («er  WHgea  per 
week.         hour. 


100.0 
88.7 
94.8 
97.4 
06.3 
67.  R 
03.9 
104.3 
117.4 
107.8 
113.0 
114.8 
121.7 
125.2 
140.0 
133.9 


100.0 
100.2 
101.7 
100.2 
00.8 
W.7 
90.8 
99.7 
09.0 
00.7 
00.7 
90.  B 
W.O 
W.6 
98.3 
08.6 


100.8 
102.0 

OO.Ai 

09.1 
100.1 

96.8 
100.2 

08.8 
101.  S 
101.4 
100.8 
lOStS 
100.8 
103.8 
IIW.O 
100.  S 


CrTTERS,  l^PPERf  inal«. 

[Data  (or  employees  from  72  r.stjittll^-Iitiicnls  ISOn- 
1003,     DttU  fnr  hours  im<l  ■■■ 
Ushnients   1890;  23,   IWl;  j 
1804:  .11.   IW5,  nm.  'S2,  IS-'. 
39,    1900-1903.    Data    from    12    eitublialimcnla 
1904.] 


100.0 

lUO.O 

70.0 

too.i 

62.0 

100.2 

W.7 

100.2 

05.2 

100.2 

OR.  3 

100.0 

90.8 

99.8 

lOS.S 

100. 0 

113.  A 

99.9 

118.0 

100.  u 

119.8 

99.7 

120.1 

90.7 

142.3 

99.8 

13B.5 

98.4 

144.3 

90.8 

154.5 

MO 

RDUR  TUI.n.YIERM,  IVIALB. 

[Data  for  cruplnyM'n  from  IN  OKtablishnietilB  1890*  ' 
I90a.  I>atrt  for  hours  nnJ  wup«'5  fruni  \H  eoliili- 
liflhmcnts  IHOil;  jl,  ISUl;  21,  1-W.i;  £3,  lWi;i;  24, 
l«M;  27.  IHiS.  I89rt;  ».  IM>r;  30.  1«98;  W.  IS09; 
34,  1900:  35,  10O1-I9O3.  Data  from  41  establlati- 
menta  1904.] 


100. 0 
97.7 
97.2 
90.  a 
108.1 
90.3 
108.1 
90.  S 
100.4 
90.9^ 
00,04 
106.1 
lUft.O 
110.1 
114.7 
118.4 


V4K>DVKAR  STITCHKRSl,  JVlHle. 

[Oalii  forcmployws  from  tOcstnblidhnients  ISOO- 
Itttn.     Dntii  fnr  houra  tonil  wa^^es  from  lOtistub- 

1W»:  .'I.  1897;  22,   181*8;  2.1,   ISOO; 

27.  ■2;  30,  1903.    Data  from  34 

esui V....-  ..:■■*■] 


AvFmgn  IMDD-OO. 


.1 


807. 
UD8. 


10O.O 
91.7 
M.l 

M.  1 
07.2 
01.7 
94.  4 
ICVO 
108.3 
lAB.ft 


Kll.l 
181.1 


100.0 

lOO.O 

74.2 

100.8 

76.4 

100.8 

86.  S 

101.0 

06.0 

100.8 

102.2 

90.8 

100.0 

90.8 

113.4 

99.7 

114. B 

99.9 

111.2 

9S.6 

120.2 

90.2 

123.  B 

98.2 

138.2 

09.2 

134.8 

97.3 

140.4 

95.8 

151.2 

95.7 

HEBt«  TRlIltJflfiKS,  male. 

(fJatH  for  smployM'?  from  I.t  nstnbUntimentfi  IS90- 
1WK1.  DaUi  Icir  hours  nnd  K'agrs  from  ]5  n5tu)> 
llfthmenls  ]S^M);  17.  lW»l;  JH,  1802:  20,  IWI;  21. 
IfiW;  •2.'i.  }m't'\f&7-,  2fi,  IMW;  2S,  Iftlft;  29,  IDlW; 
.10,  IdOl-llKXt.  Data  from  39  catablisbmunla 
J904.] 


100.0 

lon.o 

101.3 

M^     '■; 

100. 4 

100  5 

100.7 

VJ.o 

■; 

tM  8 

1 

W6 

•> 

99.7 

1' 

ma 

I'    ■ 

n<.   n 

} 

Avftrain  1890-99  . . 


94  4 
94  6 


100.0 

100.0 

77.1 

101.  A 

85.7 

100.7 

»4.3 

100.7 

100.0 

10O.4 

100.0 

99  7 

106.6 

90.4 

108. 6 

99.4 

111. 4 

99.3 

|n5.7 

99.6 

07.1 

99.1 

102.9 

97.7 

100.0 

97.  e 

88.6 

96.7 

RS.7 

96.2 

93.8 

tt.V7 

100. 0 
91.9 

1)0.8 
97.0 
101,7 
102.8] 
lt».« 
101.0^ 
103.8  I 
106.0 
101.8 
ltvi.8i 
la'i.  s  I 
106.  «• 
US.l 
122  8J 


17a0»— Xa  59-05 5 


Vi  inT«>    '*^'   '^^^^^   BUKKAU   OF   LABOR. 

V-    v-,.\V  "  Vui:s   AND   HOURS  OF  L.\BOR,  1600  TO    19W,  BY 

iHtri'ATlONS— Continued. 

^,.  .    .  .vv  '^^^t      H<«*t)-    Koroxpliiimtionof  ifliitlvc  flgum»Beep««e8.) 
i;oors  AXD  WIIOKS— Concluded. 


^  ««  VH«.  ••  %«  III^Kf  male. 

^.    .  II. -Ill  i>ti««iiil)llKliiiiont0  1990- 
I  ..i.^  tti.t  uii|."'»  (roll!  1(1  <'Stat>- 
....    I'    I VI-.  II.  lyfXi:  U  lUfM; 

......   |..ii.    ;..  iwis;  :«».  IWJO:  31, 

\.w    nmi.     Put II  Irom  37  es- 


n<rKA\'  STITCHKBS,  ]II«1«» 

[Data  for  cniplorees  from  14  eaUbUfthmcnts  IBOO- 
llt03.  Data  for  hours  and  wage*  from  14  cstab- 
Hslnncnts  IMKi:  1ft.  1^1:  17*  TSEQ:  19,  1W8:  20, 
IHdl-lKM-.:  21.  im::  'J3,  1898:  21.  1809;  25,  1900: 
2i'>.  l')Ul-l<J03.  Data  from  &  establishments 
19l»l.] 


i.ii..i(*.'  ■  |(,.i„tJve  llelntlve  | 
•*''"""■'  liiiiiiH  wr  wnRPspcr 
';'*•'"      ,    wi-i'k.         hour. 


Vi*nr. 


1 

IIMI  0 

irnt.o 

nw.o 

,'.!!   H 

!w.:»  , 

07.3 

u,  ; 

Kw.a  ' 

W.I 

■  ■  J 

|(N).0 

101.2 

Niv  n 

m.  s 

m.i 

III.!    1 

10.).  6 

101. 3 

1  1  1  .  :t 

1*10.:. 

101.1 

l.ti.d 

Km. .') 

103.  U 

1-11..'.  1 

icm.u 

07.6 

lim.o 

«IS.(> 

KW.W 

I:1K.  ti 

int.  3 

lUl.ti 

US.H 

lis.  H 

loi.o 

Ml.ii 

IRI.O 

liW.fi 

l2ti.H 

UH.A  1 

114.4 

UH.K 

07.  H 

120. 1 

171. '.► 

i 

OS.O 

l'.'j.4 

HW.O       Vvcrniri-lsprj-OH.. 


IWW. . 

iKin.. 

IMU. . 
ISU'i. . 

lhi)7. 

i««. 

!»%». 
lOllO. 
ItNll. 

HNii>. 
iiNi:i. 
iwi. 


TItlCICIIM,  nalv. 

.  ,,.|.i..\i-i-.-<  lr»iii  ncstuhlislnnontP  IMiQ- 
.1..  I'll  hiiiiin  ami  Wiigr:*  fn.iu  l^EostiiW 

I  I'l-.m  IVM;  N,  |VI2;  1'..  IV  I.  IWM:  Hi. 
H.    1.      iv.i,    |yi<i;     m.  lUiHi  I'.itit.     Data 

.  .1  il.h-  li lilH  VMM  J 


llplatlve  ' 
numbrr 
of  em- 
plojrecH. 

Relative 

Relative 

tioura  per 
weet. 

wageaper 
liour. 

100.0 

100.0 

100.0 

77.8 

IOt.fi 

93.0 

so.o 

101.5 

94.1 

MM.  4 

100.4 

99.3 

104.4 

100.4 

104.4 

1           303.2 

99.  R 

100.6 

111.1 

100.2 

104.3 

117.8 

99.8 

98.0 

104.4 

99.1 

101.  s 

102.2 

98.5 

103.  a 

lOU.O 

98.(1 

99.0 

97.8 

9(1.4 

90.9 

lOfi.7 

ftt.O 

99.1 

97.8 

96.7 

100.7 

8i'i.7 

96.6 

103.6 

8«.7 

96.3 

103.5 

VAUPKRS,  male. 

[Data  for  employees  from  1  establishment  1900- 
l!.«.n.  iHtit  f<ir  hoiirtf  iin'i  wages  from  1  estab- 
UsbiniMit  )s>i(»:  2.  1S9I,  ISt)2:  4.  18^3.  18M:  S,  1894, 
l-SHf..  ivt:.  IHCIS;  7,  IfiftW,  liXH):  ».  1901;  11,  1902;  10, 
11M>:{.    Dutu  fn.ni  Iti  ufiitablislinients  I9D4.] 


liki.  r) 
lil.2 
Si.  2 
7s.  s 
Ills.  I  > 
lOJ  '.t 
|ii7  :t 
l-M  '.* 
111''. 
I)  M 
HU.  'J 
laV  1 

1 1 IV  K 

HI  ■-» 
Ml  2 


Ilk).  0 
KM).  I 
lOil.  7 
W.  1 


lifl.'J 
]iMi.:i 

Wt.  'J 

ic.i. : 

W.  li 

w.  y 
'.•1'..  (I 

0.'i.  'J 


lOll. 
IDI. 
07. 

iis. 
imi. 
I'll. 
|in. 

Ml. 
07. 
07. 

I'e. 

1117. 
lu.r 

nil. 

12!. 
1_M. 


0  .\vprii'/.'  iWNMft...  100.0 

4  isOll .10.0 

4  IVH .'ili.O 

H  1S02 .10.0 

1  I.S03 nui.o 

4  1*'0I IIMI.O 

0  isui imi.o 

ti  ISfUy IIMI.O 

0  l'*07 1110  0 

7  IVIS l.Kl  0 

(i  IVKI l.-iO  0 

0  IfHUI 1.M).0 

.1  I'.tOI l.'iO.O 

0  I'KrJ J.Kl.O 

1  I'KH l.'iO.O 

;;  I0i.| 22>"..2 


100.0  i 
9.1.  R  : 

101.9 

1(r.>.4  ; 

10(1.2  I 
99.7 
99.8  . 

100.0  I 
100.2  : 
1U).3 

1KI.5  I 
100.5  I 

100.1  I 
99.4 

9:1.9 

9»>.3 


100.0 
112.3 
97.3 
92.4 
95.6 
80.4 
90.7 
101.5 
111.4 
103.0 
106.7 
110.  A 
106.  U 
114.7 
137.1 
124.4 


VA.nPirUS.  Ffniiilr. 

,     riMrn  l<i»vtjrMM;ii."*iils  \'^'^>  I'"i!.     l>.it.i  f'T  bf.iir'i  miv!  waff^<i  from  IG  eMAbllah- 
■II.   r».  lvc:  -I.  ivt:;  lv,  ivii;  2'"..  ivi'..  I^"-:  27.  IviT:  2«.».  is-.is;  ;n,  ly/.);  m.  VJW,  1901; 
iMi:i  ir'.iii  I'l  i->iiiMi-.lini<'[il>  I'.^tl  j 


|i»i,n 
1 12  t. 
•11.4 
01.0 
'I J,  2 
01.  •» 

iir.:.  (i 

101.7 


lihi.ti 
I'H.  I 

110.2 
lifl.  4 

KHI.  1 
'.'I.  0 

m.  0 
oo.u  . 


I'ft.n 

Ti.O 

0'..  7 
*«.;< 
nti.ti 

102.3 
liH.  2 
102.  U 


tH07., 
I^'i"». 

iy». 

IfNMI. 

lOlli . 
VMK. 


10-..  2 

00.  .1 

100.8 

HKi.  1 

100.1 

99.4 

1I3.X 

00.8 

08.5 

121.(1 

9!».7 

103.0 

i:«).2 

ffil.6 

103.9 

140..'* 

99.2 

104.5 

1.'i.3.4 

9H.5 

110.6 

1.17.4 

98.5 

iia7 
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Table   II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 

OCCUPATIONS-Continued. 

[Avenige  1890-1899  =  100.0.    For  explanation  ot  relative  figurea,  lee  page  8.] 

BRICK. 


BRICK-MACHINB  TBNBBB8,in«le. 

[Data  f rem  20  estabtishmeiita  1890-1908;  36est«*>- 
liBhmeQU  1904.1 


Year. 


Average  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

i9oo!!!!!!"!!!! 

1901 

1902 

1903 

1904 


Relative 
number 
of  em- 
ployeea. 


Relative  |  Relative  ! 

hours  per, wages  per 

week.         hour. 


100. 0 
09.2 
100.8 
100.0 
98.4 
99.2 
90.2 
99.2 
99.2 
100.8 
102.4 
103.2 
101.6 
104.0 
109.5 
106. 0 


100. 0 
100.0 
99.9 
99.8 
100.0 
100.0 
100.0 
100.1 
100.1 
100.1 
100.1 
100.2 
100.3 
100.2 
99.5  i 
99.5  I 


100.0 
99.9 
99.6 
103.0 
101.7 
98.4 
97.8 
98.6 
97.3 
100.6 
10S.2 
104.6 
106.6 
111.3 
112.9 
113.5 


KILN  SETTKJR9,  Illalc. 

[Data  from  24  establishments  1890-1903;  : 
lisbmenU  1904-1 


iestab- 


I 
Average  1890-09... 

1800 } 

1891 

1892 

1893 1 

1894 

1893 1 

1896 

1897 1 

1898 

1899 1 

1900 

1901 

1902 1 

1903 

1904 


100.0 

100.0 

97.0 

99.7 

90.1 

99.8 

95.0 

09.8 

102.0 

09.8 

98.0 

100.1 

98.0 

100.3 

102.0 

99.9 

103.0 

100.1 

102.0 

100.2 

106.9 

100.2 

105.9 

100.3 

106.9 

100.5 

108.9 

100.4 

113.9 

99.6 

108.6 

99.4 

Average  1890-99.., 

1890 

1891 

1802 1 

1893 

1894 

1895 

1896 

1897 

1808 

1899 

1900 

1901 

190B 

1908 

UM 


100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100,0 

100.0 

100.0 

100.0 

89.5 

99.8 

106.3 

100.1 

105.3 

100.1 

106.3 

100.1 

106.3 

100.1 

105.3 

100.1 

110.5 

100.2 

110.5 

100.2 

110.5 

100.2 

110.5 

06.7 

100.0 
100.8 
100.8 
100.8 
101.4 
100.8 
100.7 
05.5 
95.5 
101.1 
102.6 
102.6 
103.1 
108.5 
109.7 
113.3 


100.0 
99.2 
99,7 
104.9 
99.8 
99.5 
97.8 
97.9 
96.5 
101.9 
102.7 
102.9 
101.2 
106.9 
107.4 
107.5 


illOLDBRS,  HANO,  JYIalft. 

[Data  from  6  esUblisbments  1890-1903;  5  esUb- 
lisbmcnta  1904.] 


KILN  BVRNEHS,  IHale. 

[Data  from  22  establishments  1800-1903;  37  esUb- 
liahments  1904.] 


Year 


Avemge  1890^»9. 

1890 

1891 

1892 

1803 

1804. 

1895 

1896 

1897 

1808 

1809 

1900 

1901 

1902 

1903 

1904 


Relative 
number 
of  em- 
ployees. 


Relative  |  Relative 

hours  per  wages  per 

week.         hour. 


100.0 

100.0 
100.0 

99.0 
101. 0 

96.0 
100.0 

98.0 
102.0 
102.0 

98.0 
103.0 
106.0 
108.0 
109.0 
113.4 


100.0 
100.2 

100.2 
100.4 
100.0 
100.3 
99.5 
99.9 
99.2 
99.8 
100.6 
99.6 
99.0 
99.3 
98.6 
98.2 


100.0 
100.6 
101.2 
100.6 
100.1 
95.2 
99.1 
96.2 
102.0 
104.2 
101.1 
lot.  8 
109.9 
113.8 
115.9 
117.7 


LAHORERS,  I*I»I«* 

[Data  from  11  cstablishmeDts  1800-1003;  38  estab- 
lishments 1904.] 


Average  1890-99. 

1890 

1891 

1892 

1808 

1894 

1895 

1806 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 

100.0 

93.8 

99.3 

97.4 

99.8 

99.0 

99.8 

102.0 

100.3 

103.0 

100.3 

101.6 

100.3 

08.0 

99.8 

98.0 

99.8 

100.0 

100.4 

107.2 

100. 1 

1W.3 

99.6 

105.6 

99.6 

130.3 

99.2 

119.0 

98.5 

122.8 

98.4  1 

100.0 
104.0 
102.2 
102.2 
100.8 
99.4 
97.1 
98.8 
98.8 
97.0 
99.3 
102.0 
103.1 
109.2 
112.9 
111.3 


OFFBEARERS,  Rlale. 

[Data  from  19  establishments  1890-1903;  29  estab- 
lishments 1904.} 


Avwage  1800-99. . . 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1808 

1809 

1900 

1901 

1002 

1908 

1904 


100.0 

lot.  3 
97.4 

105.3 
98.0 
06.0 
90.3 

100,0 
98.0 
98.7 

102.6 
94.7 
96.7 
99.3 
97.4 
97.0 


100.0 
100.0 
99.7 
100.0 
99.8 
100.0 
100.0 
100.1 
100.1 
100.1 
100.2 
99.8 
100.1 
99.8 
99.5 
99.1 


100.0 
101.5 
104.3 
104.0 
106.7 
101.0 
98.3 
95.7 
01.1 
95.5 
97.6 
101.6 
106.5 
111.1 
114.4 
113.6 


BCLjjwm 


T0K  mnnrAfT  or  labok. 


Tama  11,  -RPXATI^-E  WATiF.s   aNO  BOUBS  OP  LABOR.  IM)  TO   IflM.  BY 
OCCL  PATIOOT    rawliiwadL 


lA 


n»p^iM 


f  D*U  from  m  «rt*MUIUBnil« 


vm^vummm^  'l 


CAl 


TtM. 


Av«ni#»  UW4t. 


3- 
S: 

HBI. 


MM. 


Mi.O 

m.s 

IH.I 
XM.l 

«.i 

11.3 
•1.8 

«.l 

«.a 

107.  S 
Uft  1 
IM.  I 

m.K 
n«.3 

111.2 


HB.S 

im.4 

101.3 

no.i 

MD.0 

«,» 

W.l 
•7.9 
M.ft 
«.« 
M.S 
«.« 
K.7 
92.1 


I 


MrO 
«.« 
M.ft 

101.0 
101.1 

«Li 

l».ft 

1B.0 

W.4 

M.7 
104,11 
MS.  ft 
113.0 
ltt.0 
134.7 
137.3 


^ 


<OMNICK  NAKKH»«l««le. 

|l>At«frvifn  «)r»t«Mlihm«*nU  IflVO-lffn;  MmUb- 
UMhttmnU  IMM.l 


ATanigi  lilO^ 

IflW 

Ml 

ttW 

liM *.*« 

U»4 

IfM 

INM 

18D7 

IMM 

I«M> 

Wl» 

IWI 

1903 

190(1 

«M 


100.0 

no.o 

I0B.2 

104.4 

MA.  4 

101.3 

1X1.  A 

OH.  4 

•B.H 

ino.fi  1 

80.fi 

iro.  3 

86. » 

lUl.  t  ^ 

9a.  4 

W.A  1 

00.1 

no 

00.9 

OH.  6  j 

um.i 

07.9' 

IIM.  fi 

en.i 

HM.  1 

94.  ft 

IU.7 

02.  ft  i 

117.3 

91.7  i 

IU.8 

•"■'1 

HOn  CARRIKKH,  Male, 

IDhU  from  r^)  r»tjitillN|ifnniirR  |W)()-190;i;  383  «»• 
UblUhtiKinU  IWH.] 


Av«nfaUOO*00 

18!:::::::::::: 

1«D3 

IMKI 

IW4 

imft 

1MM 

1M»7 

tltOM 

IWO 

lono 

jJKJ 

Iffi:::::::::::: 

MM 


too.n 

100. 0 

UM.d 

102. 3 

MUl.T. 

101.8 

11.1.4 

l(».4 

lOft.O 

100. 1 

K7.2 

111).  R 

iN).n 

011.9 

Wl.  3 

011.7 

04.2 

Oil.  7 

V3.  4 

OK.V 

110.4 

00.  s 

104  1 

00.  ft 

J2H.  2 

m.ft 

J10..1 

94.1 

m.5 

w.o 

m.'i 

OS.* 

100.  n 

07.0 

M.:t 

00.4 
00.8 
OK.O 

(M.n 
Hn.i 

00.7 

tui.n 

KM.l 
107.3 
100  3 
114.0 
123.9 
I2SS 


a«3< 


Tmt. 


100.0 
00.0 
07.1 
90.3 

W.H 
07.0 
0H.O 
101.4 
102.9 
103.0 
100.4 
11:1.  A 
llft.O 
12A.1 

i:h.i 

137.7 


Ai 
18 

las. 
ms. 

!•(. 
UM. 
UM. 
UB7. 

ino. 

IMO. 
MOD 
1901. 
MB 
1903 
1904 


TT^Tr    •»««"•  per  wi^wi 
.jLzz!!    I    wttk.        hoar 


RckUn 


MOO 
M4-» 
11a  2 
114.3 
07.  & 
I8l3 
8^8 
•0.7 
96.4 
9ft.  S 
MR.  3 
112.1 
117.8 

m.1 

110.4 
1A.8 


lOO.O 
lOCLU 
101  J 

ino.ft 
100.7 

HI17 
100.3 
90.7 
9».0 
0B.5 
•7.4 
M.ft 
93.ft 
00.0 
90.3 
9.0 


IQD.O 
90.0 
9».9 
UB.7 
9*.T 
«7.« 
•7.8 
9».« 
100:0 
lot.  4 
108.3 

lias 

133.7 
1308 
13».^ 


OAS  PlTTOift,  N*le. 

[DaU  rrom  04  «aUbll»hinpnt«  im>-1903:  TVrvUb- 
lUbmMiU  1904.] 


AveruB  UBO-OB. 
IW) 

I0»l 

Ifl03 

1W3 

1804 

IHOA 

IHOO 

lfW7 

180H 

IHOB 

lono 

ITOl 

1002 

1003 

1004 


too.o 

1000 

99.4 

101.  ft 

100.0 

102.0 

IOft.0 

100,0 

•3.3 

90.8 

90.3 

90.7 

90.1 

09.7 

inn.n 

9».4 

ino.o 

98.4 

IM.H 

99.1 

110..^ 

•7.3 

lON.n 

DA.  4 

109.3 

0.V4 

114. S 

03.0 

114. M 

90.0 

114.4 

80.4 

100.0 
90.  ft 
90.3 
00.0 
99.7 
99.1 
9».3 
100.0 
lOI.A 
103.7 

io.va 

110.0 
114.1 
123,3 
130.5 
IW.t 


I 
I 


INSIOB  WIKKnEN,  m«ic. 

[DkU  rrum  40  e5iUliltKliim>nt{i  INDO  IDfCI;  ftflraul). 
Uthmcnu  lOM.J 


AvoracB  lflDO-90. 

1800 

IWl 

I«*2 

1803 

IMM 

IHOfi 

I«W 

1«7 

IM« 

INOO 

1000 

1001 

1002 

100.1 

1901 


100.0 

100.0 

74.2 

103.8 

7H.1 

l(tt.n 

91.  .1 

98.8 

01.1 

101.2 

93.7 

101.  A 

93.3 
102.7 

101.3 

00.3 

130.4 

07.6 

122.4 

07.2 

IIO.K 

08.O 

140. 7 

W.7 

HO.  4 

94.5 

I7*».rt 

02.8 

1S4.1 

W.A 

185.8 

88.3 

100.0 

W.6 
HO.l 
91.0 
07.9 
DO.  I 
1(».0 
104.  A 
107.  n 
1)3.1 
111.7 
vjn.7 

110.0 
129.7 
140.  A 
143.6 


I 
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Table  II*— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 

OC\:UPATIONS— Continiiecl. 


[Average  1890-1899  =  100.0.    For  expUnation  of  relative  figures,  c 
UUILUIXG  TRADES— Continued. 


!  page  8.] 


rDat«  twm  an  e»t&liHshm^nti  1890-1903;  172  «a^ 
UbLlahmenU  1001.) 


[n^t&  from  303  efttabll9hnu*ats  IffiK^lOOS;  SOB  e§^ 
tabnahmente  lyoi,] 


LATHERS,  male, 

[Dftta  frota  lOpstBblUhments  Ij(m-1Q03;  30«tab- 
Uabmtatfl  1004.) 


Year. 

ReiatLve 
numbex 

of  DOt- 

ploj-ws- 

RvlfltlVt 

hours  per 

week. 

Relailvo  1 

wasea  perl 
hour. 

Year. 

K  dative 
Dumber 
of  em- 
ployftss- 

Relative 

hours  per 

week. 

Relative 

wapeiper 

hgiir. 

100.0 
114.fi 
lOGO 
107.9 

101.3 
^,0 
B5.1 
90. 1 

m.7 

101. -1 

ice.i 

118.3 
101.2 
110.2 
113.9 
00.  S 

100. 0 
100.3 
10O.3 
1D0.3 
100.0 
M.0 
100.1 
1D0.I 
».9 
».3 
&d.S 
W.O 
96.9 
06.3 
&$.B 
05.  S 

100,0 
103.7 
lOS.O 

JOl.S 
06,7 

t*.s , 
oe.5 

flS.O 
!*D,3 

m6 

lDfi.« 
112,0 
JH.S 
1H.3 

ATeragB  1800-99.., 
l80O.,r. 

100,0 

g].5 
108.3 

01.7 

90.7 
110.2 
105.  tl 

W.  ] 
119,4 
1O0.3 
121.3 
121.3 

114.  H 
135.  i 

ina.0 
103.4 

ia'»,4 

104.9 
101.8 
tQI.7 
103.7 

m.2 

ft}.  2 
92.3 

92.3 
87.3 
S7.9 
87.7 
88. 0 
87.4 

100,0 
IM.Q 

18B1 

1891 

03. 8 

IHDff 

1W2., 

95.9 

itm 

18M                       .   . 

1«13 

18M 

im 

t«MJ 

93.8 

lasA 

07.9 

IfflO 

m.3 

im , 

19m 

im .._.„. 

1898 

I09.fi 

ia» 

iBQCJ.,. 

18^...- 

1900 

1901.... 

t9oa ....„„ 

1003 

108.7 
110,8 

1901 

ifioa 

ni.2 

llf^.  1 
111.4 

IflM            .   .  ..... 

1«H.,.- 

110.7 

PAPER  fiANtiEaS^maU. 

[Date  frflratl3«tabllshmpnLs  lwm-lD03;  103  eaUb- 
lishmenia  11)04.) 


Avemi^  1890-00 

IflOO.,... 

1891 

JSW 

1893.. 

1894 

laOfi*. 

1806 

Ifll>7 

1898 

ima 

1900 

1901 

looa 

1903 

1904 


100.  a 

inn.0 

IWi.:i 

1««.6 

100  0 

101.9 

105.5 

101. 1 

i».7 

100.1 

93.9 

100.4 

94.) 

100.1 

90.2 

99.0 

lot.  7 

00.0 

101.3 

08.1 

107,  .S 

07.1 

111.2 

94.6 

116,5 

ffi?,0 

115.7 

91.  S 

109.4 

90,  S 

109.0 

90.4 

100.0 
97.0 
98.3 
90.4 

101.3 
90.  \ 
98.4 
^,7 

10f>.5 

lt»,3 

104.  i 

no.  5  ! 

114.7 
110,  .5 
124.  S 
137,9 


PLASTBREflSi  mule. 

[Data  fmtit  146  cslAMIfilinienlii  1S0O-190S:  152  es- 
tablbbmcnu  1904.) 


Average  1890-90. 

1890 

1^1 

1893 

ISB3 

1894............. 

1805 

[8M 

1807 

1898............. 

I8M.. ........... 

1900 

1001...... 

1001 

J903........ 

1904 


109.0 
04,1 
94.9 
100.6 
03. « 
02,1 
03,  J 
90,8 
105.7 
108.5 
117.8 

iin.? 

l'/7.0 
124.* 
12Q.4 
llT.l 


100,0 

101.4 
100.9 
101.0 
100.8 
100.4 
100.  S 
09.8 
99.0 
08.4 
97.9 
911.1 

91.4 
00.2 


100.0 
08.5 

ao.3 

!ig,4 
98.9 
n8,4 
OH.  5 
99.5 
ID1.1 
102.9 
1Q3. 7 
1M.4 
113.4 
118.8 
125.7 

120.  a 


PLIJMRBRSf  nale. 

[Data  trom  221  fistfrbtbhincnts  1»00^1903;  233  ea- 
Ubliflhnicntil  1@04.1 


Avemg**  lano-OO... 
IHBO 

100. 0 
100.2 
109.0 
110.6 
102.4 

na.o 

02.0 
97.7 
04.4 
97.0 
IQS.l 
111,5 
10S,3 
120.8 
US,  7 
IIO.A 

100.0 
103.2 
101.0 
10O.fi 
100.3 

100.  a 

99.0 
99.4 
100.3 
98.0 
90.  t 
M.t 
93.1 
91.3 
90.  & 
90.  G 

JOO.O 
98.4 
99.2 
103.6 
100.5 
97.9 

m.i 

99.7 
07.0 
99.4 
100.4 
109.5 
114.3 
12i.7 
131.  S 
1».8 

*i  A  verara  1600-99. .. 
'  1890 

too.o 

O&.l 
100.3 
103.4 
99.8 
94.4 
04.3 
98.9 
00.1 
104.6 

too.s 

110.4 
118.3 
117.6 
115.7 
117.2 

100.0 
102.1 
101.  fl 
101.2 
in).  2 
109.1 
09.7 
99.3 
08.9 
Of).  7 
0S.3 
90.  n 
03.4 
93,  a 
01.0 

oi.a 

100.0 
97.4 

IWl 

1892 

IMI 

98.1 

1892...,. 

18d3 

08.7 

laiLi 

1804 

99.0 

1886 

Wi.8 

IfG^ 

99.7 

1890 

1807   .            .     .... 

1899 

1897 

1898.. 

1^ 

1900 , ,, 

100.4 
101.3 

IflOft., ^ 

10^.3 

iS:;:;:::;::::::: 

103.  ti 

SS::::;::::;::::: 

107,1 

1901, ...... .,....,. 

1B02 ,*,..^,. 

no.o 

8S::::::::::::::: 

117-6 

1903 

1901 

124.  S 

1904 

128.3 

i*i* 
••'* 


HtUUKTlS   OK   THK    BUREAU   OJT   LABOR. 


:.^  /    fff,     I'M^A'MVK   WAOKS  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
(MtTPATlONS— Conlinued. 

'  A.  f4/tf«y  i<y^i  ifpJ      UtitM.    J-'or  oxplAnntion  of  relath-e  figures,  pee  psfle  8.] 
Ii( '  I  M>1  Ndi   TUAI>Kfe^Contmued. 


f..    .  I.    ^..  'f  <rtiNi.iiriltiiifiiin  IMNI  IfRVI;  :C>  cstub- 

llolllIHMlt  IIKM.J 


HOOFKRB,  SliATB  AHB  TILB,  .Hale* 

[Ihitft  fmm  40  fstulilinhnipnts  IWO-Ulua;  41  Mtab- 


lltlllllM- 

HrljiUvx 

- 

. ,  ., 

iiilitlhi'l' 

hoiira  pur  wflpp«p«r 

wwk. 

hour. 

1  'ff                      KNI.Il 

i    .         ..    .'-■H 

100.0 

100.0 

.  -S/-. 

hj.ll 

100.4 

07.1 

J-Vl 

Wi.  -I 

10O.2 

101.0 

itt. 

»J.  1 

101.  :t 

103.6 

i-:r 

ryi.K 

»H.  I 

107.0 

j->f  1 

7ii.;t 

100.0 

98.0 

|.si  . 

*).H 

101. 1 

92.5 

i^f 

i»i.:i 

i         W.tt 

90.  ft 

Jrtl. 

wu\ 

IW.  7 

100.9 

irfl' 

110.  .7 

«».!» 

100. 1 

i'vr* 

l2--».4 

W.ti 

102.9 

!>»/            .    . 

iii."i.:t 

M.9 

114,  Ti 

I>il 

.  .  ..          im.2 

!«.l' 

115.9 

I'^i.' 

111.7 

1l.i.H 

114.4 

l*f<M 

!I7. 1 

9K.tt 
9S.2 

113. 1 

l'*M 

lIH.il 

llO.lt 

M4M»PKRfl,  TIN,  lllaie. 

(Itutii  fi-oiii  <>1  PHtiihllnhmoiitH  1>(90-190:{;  100 
i^tHhliHlinu'iits  1>N)1  I 


^>iir* 


1M)U.... 

1M*L ,.*,. 

1WJ2..... 

Ih03 

lSft4 

iK»r> 

IHWl 

IW>7 

IH9S 

IMW 

mw 

1901 

1902 

Hitt't 

mi 


Un^hlf    Rftailv^  i  Relative 

playev 


100.  D 

lias 

107.7 
lOri.9 
100.7 
90.4 
91.5 
97.8 
100.4 
95.9 
100.7 
98.2 
95.6 
100.4 
9.V2 
82.5 


hours  per  vagcs  per 

wefk^ 

hour. 

100.0 

100.0 

]0U.« 

101.2 

100.9 

90.  S 

101. 0 

100.9 

200.  o 

100.3 

100.7 

97.5 

100.7 

98.1 

99.9 

08.4 

90.9 

98.6 

99.0 

101.3 

97.7 

103.8 

95.2 

100.5 

94.8 

112.0 

91.7 

118.5 

•t.O 

138.3 

91.0 

130.6 

STItAM  FITTKRS,  Male. 

[DhIu  from  7.-)  nttaltUHhmcntfi  1890-1903;  BG  i»ta.h~ 
lishuu'Uto  1904.] 


Avi-nip'  ivv)  'It). ..           lOii.d 

JWIlt W.li 

iwil    Ifrj..'. 

iviif      101).  1 

|VM 1(I.VL' 

100.0 
1II2.0 
101. 2 
101.  1 
100.  4 
100. 7 
100.  :i 
w.fi 

IHt.O 

iw.  ;i 
07.4 

!W.  H 

in.  4 
in.4 

W1.7 

100. 0 
«17.0 
9!l.  1 
W.  1 

100.0 
«7.K 
9S.S  ■ 

IfK).  1   j 

im.4 

102.  .'i 

ia-..2 

1*K7 
111.9 
1111.7 
122.2 
12-1  it 

AvmiKo  1S9I)-W...! 

IKKt ' 

IMH 

IM*2 

1M« 

IMM 

I.V.I.-* 

|«Ki 

IM*7 

I.SWh 

\Hf)                       

100.0 

iw.o  . 

90.9  ' 

w.ri  [ 

107.9 

iKi.ii  ■ 

9.V3  i 

m.»  i 
lav  ft  : 
101.3  = 
10^.4  . 
100.8' 

115.2 ; 

I2!>.3 
1211.0  , 
J2>l.ti  1 

100.0 

ioe.6 

101.9 
101.3 
101. 0 
90.4 
99.8 
99.2 
98.7 
98.0 
90.9 
96.0 
94.0 
92.4 
89.0 
88.9 

100.0 
116.9 
96.3 
99.4 
07.4 

Wil 

01.  *i 

00.2 

|w»-.    

|Vli,                     ... 

9.*.  7 

mi. II  ■ 

08.3 

ioa5 

i"**.'    

iwi^ 

IH'I'I 

"hi.  7  1 

ioj.:(  1 
iri7.ii  [ 
io.'i.ri 
\m.  1 

101.5 
104.3 
107.4 

!*«» 

1*111 

IWIO 

mn 

v:tr2 

I11U 

\Wi 

ioe.1 

116.1 

I'Oli          

ll."p.O 

iio.:t 

120.3 

137.3 

r»i»i 

lO*.!.  s  1 

131.6 

K'r4»NK  .li.\f«0?fN,  Male. 


fl.>l!l 


1I.'>   fjiliihHslimpnts    IS'io-Hki::: 
(MiiitilishiniMits  Ilitil.J 


no 


K'rONK  MKTTKRft,  Hale. 


[Iiiita  (mm  : 


r  <*Ktiililishinonl8  1800-1903;  40  caUh- 
liMhiiifats  1904.] 


l-i-t 

I-^'tl  

I*-".'  

!»*'•■ 

lvi|  

l-'t. 

l*"**.     

I-'l 

I  VIS         

IVKl , 

rtim 

I'"!! 

IIMLI 

wn 


im.n 
H»..'.i 
II.".  2 
111.) 
1(11.  I 
!■!.  2 

\m.  1 
<>  {.  r» 

V.I.  K 

im.  2 
07. 1  I 
10.-,. .-»  I 

|iM.t>  I 
107.7  I 
121. 1 


|iK).()  mt.n  AviTip*  Wil  w,.. 

Iiil.:t  nu.n  \>w 

MH.:t  .  1(H.2  IVU 

IIII.2  I(il..-i  iy.i2 

UMi.ii  10!).  7  I'^':* 

HXI.  '.I  :  !l."i.  1  IMM I 

11)0.4  JH.-I  li^l".-. I 

100.  :t  I  IN.  1  ly.iii ! 

iw.r,  !  ifio.:j  ivi; ■ 

07.  I  W.O  1M»H 

OS.  0  102.  K  1«I0 

•Hi.l  1IM.7  I'.KH) 

Ol"..2  110.8  1001 

0.1.2  110.0  HKt! 

92.0  i2fi.6  ima ; 

91.4  129.4  IWM ' 


100.0 

100.0 

100.0 

Wi.  1 

103.9 

03.3 

*w.  1 

103.4 

02.9 

<•■.>.  1 

100.1 

100.3 

101.  X 

9!>.7 

00.9 

110.  .1 

99.2 

100.8 

lOs.  ;* 

98.8 

108.0 

KMi.  4 

99.4 

100.8 

OS.  2 

98.9 

103.0 

00. 1 

98.4 

1M.3 

111.9 

98.3 

I0S.9 

122.0 

96.3 

107.5 

133.0 

05.4 

111.1 

130.3 

96.4 

110.9 

122.9 

M.8 

110.3 

118.5 

M.S 

in.t 
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Tablb  U.— relative  WAGES  AND  HOURS  OF  LABOR.  1890  TO  1904.  BY 
OCCUPATIONS-OontinueA 

(Average  1880-1890  =  100.O.    For  expluution  of  relative  figures,  see  page  8.] 
BUIIiDING  TBAI>E8— Concluded. 


WTHVCTVWLAM^  IRON   WORKERS,  Male. 

[Data  for  eniployco^  from  19  establlstamenU  1890-1903.    Data  for  hours  and  wagee  from  19  establish- 
mcnta  189(hl892;  20, 1893-1903.    Data  from  37  establishments  1904.] 


Year. 


Average  1890-99 

1990 

1891 

1892 

1893 

1894 

1895 

1896 


Relative 
nomber 
of  em- 
ployees. 


Relative 

hours  per 

week. 


100.0 

77.7 
98.2 

107.3 
98.8 
74.2 
79.5 

115.5 


Relative 

wages  per 

hour. 


100.0 
102.9 
101.8 

99.3 
100.1 
101.9 
100.  t 

98.5 


100.0 

93.6 
98.0 
100.6 
100.9 
93.5 
97.7 
97.5 


Year. 


1897, 
1898 
1890 
1900 
1901 
1902 
1903 
1904 


"4™^"^   Ihoure  per  wages  per 
of  em-    I       ^       jf     *^ 

ployoes.   I     "*^"* 


111. 

122. 
11.5. 
142. 
IBS. 
228. 

aoa. 

205. 


97.0 

104.1 

97.8 

105.3 

i         100.5 

108.8 

98.0 

120.4 

96.7 

138.4 

91.6 

155.9 

92.2 

159.8 

90.6 

171  4 

CANDY. 


CANDY  JHAKERS,  male. 

[Data  from  7  establishments  1890-19(6;  22  estab- 
lishments 1904.] 


Average  1890-99.. 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1808 

1899 

1900 

1901 

1902 

1908 

1904 


100.0 

100.0 

I0B.2 

100.0 

104.9 

09.9 

103.3 

100. 1 

101.6 

100.1 

95.1 

100.0 

100.0 

100.0 

95.1 

100.0 

103.3 

100.0 

90.2 

100.0 

91.8 

99.9 

90.2 

99.9 

78.7 

99.8 

82.0 

99.8 

83.6 

99.9 

84.4 

99.9 

100.0 
98.2 
98.1 
98.8 
95.7 
96.2 
100.8 
103.7 
99.3 
104.6 
104.8 
98.7 
104.9 
103.4 
103.4 
105.6 


01PPERS,  Female. 

[Data  from  5  esUblishments  1890-1903;  22  estab- 
lishmonts  1904.1 


Average  1890-99. 

1890 

1S91 

tm 

1893 

1894 

1895 

1896 

1897 -. 

1896 

1809 

1900 

1901 

1B02 

1903 

1904 


100.0 
117.1 
112.8 
103.0 

106.7 
96.3 
91.5 
94.5 
95.1 
89.0 
93.9 
103.0 
103.7 
101.8 
122.6 
130.7 


100.0  I 
98.6  I 
98.6  I 
99.8  I 
99.8  , 
90.8  I 

100.5  I 

100.6  ' 
100.6  I 
100.7 
100.8  I 
100.8  ; 
100.8 
100.8  I 
100.4  , 
100.6  I 

I 


100.0 
106.3 
108.5 
100.8 
100.7 
101.3 
97.0 
96.2 
96.8 
96.4 
96.6 
99.2 
114.0 
113. 5 
115.2 
118. 7 


CARPETS. 


RURLKR8,  Female. 

[Data  from  6  establishments  1890-1903;  8  estab- 
lishments 1904.] 

DYBR8,  male. 

[Data  from  6  establishments.] 

Average  1890-99... 
1890 

100.0 
97.9 
95.9 
90.7 
1U.3 
75.3 
103.1 
112.4 
95.9 
105.2 
107.2 
112.4 
117.5 
119.6 
133.7 
134.0 

100.0 
100.7 
100.7 
100.7 
90.3 
100.3 
99.5 
99.5 
99.9 
99.7 
99.8 
99.7 
99.7 
99.7 
99.5 
09.1 

100. 0 
97.4 
99.6 

104.2 

101.6 
94.0 
97.0 

102.7 
97.4 

108.5 
97.3 

106.4 

in.i 

112.9 
129.4 
106.fi 

Average  1890-99... 
1890 

100.0            100.0 
120.4            101.4 
109.7           101.4 

100.0 
98.4 

1891 

1891 

90.3 

1892 

1802 

94.6 
lO").  4 
90.3 
100.5 
98.4 
88.7 
93.0 
96.2 
97,3 
96.8 
110.8 
115.6 
114.5 

100.9 
99.4 
99,9 
99.4 
99.3 
99.6 
99.4 
99.4 
99.3 
99.4 
99.2 
90.3 
90.0 

102.0 

1893 

1803 

101.3 

1BD4 

1694 

95.9 

1805 

1885 

95.9 

1896 

1896 

100.7 

1807 

1897 

103.3 

1808 

1898 

101.5 

1800 

1899 

101.5 

1900 

1900 

100.9 

1901 

1901 

100.9 

nos 

1902 

100.3 

nan 

190S 

104.8 

not 

1904 

102.8 

6S 


BVLLETiy   "'F   THE    BCREAC   OF   LABOR. 


Table  II.— RZL.»Tr.-=:  WaC.E<  .OCD  HOURS  OF   L-VBOR.  1«0  TO    1904.  BY 


-im.  flee  p*^  S^] 


l^M. 
l-t ". 
IS'-. 

IV*:. 

l*ft». 


Vft> 


IiV..  .* 

l'"l  .i 

I'.V'. :: 
uv.:. 

111.7 

ii>..* 


i-.o.  ■» 
!'■:.  1 

IvM 

ft-.  4 
V^.4 

•A».  4 


V9.ii< 


I"!.'. 
!■.■.».  7 


li'I. 
l»i. 

\fr2. 
!<■•.. 

1«.0. 


^POOLEBS,  Fea 


Kle. 


;  ?  nt*b- 


Ycar. 


?UK>*-     R^^tire    ReUtiTf 


week. 


hour. 


ATrTJtce  :r.O-». . .  l«».0  100.0  100.0 

WX» I04.J  101.4  100.4 

I^-fl 104-3  101.4  «.7 

:<C 107.2  ».*  9f^0 

:**« iw.*  99.3  101.5 

!<*4 ice.9  99.«  103.6 

4       l-^' liO.9  ».5  99.3 

4       I<*1 100.0  99-5  100.3 

7       :  -<•: s.1. 5  99. 7  10 1 . 2 

4       W*^ SI. 9  99.9  99.6 

H       W.^i 91.3  99.7  100.5 

<»      I'*ti MJ0.7  99.6  99.0 

<       'M^l 102. 2  99.6  101 . 2 

4       V*'2 99.3  99.7  1U4.6 

.-J       V^ii 9S.6  99.7  I0U.2 

7      I'<rt 92.1  9S.2  lOT.U 


TWISTKRM.  Female. 

[Data  from  3  «^sidMi$liinon:!i  iy<i^  l'.«t-l:  »:  esTa!- 


WE.IVERS,  BRI'SSEl^S  A3iO  WIL- 
TON, .Vale. 

[I>At:i  from  3  cftAMishmcnto.] 


Averappi»Mft>.., 

iww..: 

lltM) 
llt^.  I 
\W.  7 
lrti.7  . 
KM.ii  , 

l(i>.  1 

.S.-I. ;. 

7-.'.  ti 
liW.  7 

i;vj..i  ; 

l.VJ.  .i 
H.'i.  J 

irti.2 
101.2 
HH.2 
'.is».r.  , 
<w.  li 
w.  1 

W».4 
W.ii 
in.  7 
w.  ;i 
«». :. 
ii*.  2 

!»!l. ."» 
'.*■.*.  7 

'.»:,.  :• 

iw.o 
in*.  3 
im. } 

HM.»i 
l'i3.4 
y».9 
!tl.7 

ft!..". 

lir.'.J 
im.!* 

lci:t.;l 
\ii\.  .'1 
l»7. 2 
H>*i.  .'1 

-lv.'raKoiy«>-W.. 
l»<ii..; 

100.0 

97.6 
92.9 
1(11.4 
94.  S 
94.  li 
10tK9 
104.  S 
l&:i.4 
«.M.l 
10)'>.  4 
110.2 
111».0 
127.  li 
143.:. 

1.*.!.:. 

100.0 
101.0 
101. 0 
99.6 
1000 
99.6 
99.7 
99.7 
99.7 
99.7 
99.8 
100.1 
99.9  : 
99.9 
99.9 
99.9 

100.0 
99.8 

1891 

i-^.n 

1*'V2.  .  . 

97.1 
W.9 

1«92 

1S93 

\^M 

Iv*4 

97.1 

1«M 

93.5 

IM15 

l^'t't 

102.2 

I«»A 

1897 

hSii 

102.2 

ioa.7 

102.0 

iww.. ..!!;;!;;*■  ■ 

lw> 

1899 

l"*^ 

104.7 

1900 

VH\l 

V4n 

10S.9 

1901 

IOK.3 

1902 

\^^Y2 

116.0 

1W3 

WM 

1 

V.K11 

1^)4 

122.9 
131.4 

WEAVKRK,  nill'KKELN  .1M>    UIL- 
TlIN*  romulf*. 

tntlt  from  l  OHttiMlshnit'iit    IS^M)  VMXi;  2  rsf.i!t- 
^"  Iliihini'iilM  MNH.] 


%VE.\VERS,  IN4.RAIN,  Female. 

[\\:Ui  frmn  ;i  cst:»MislinH'ntJ»  ISOO-IOO*;  6  (rstab- 
Ih'hmciit!)  IttM.] 


Xnn* 


itao^. 


28-' 

*•• 
ft' 


-\ 


lIHI.It 

KKl.O 

KW.  1 

Hr2. 1  ■ 

IIXI.O 

MC.  1 

lis.  ti 

lie  4 

IJ>X  7 

tri.  (1 

:i2  4 

W.  0 

9.'..  «i 

fC.l.ll 

MO.H 

•UK  (1 

r.H.  *i 

im.ll 

m.r, 

•«.« 

•M»  1) 

IINKO 

1 
A  VOMp-  IW^>  '.»■.». . .           100.0 

IIS.  7 

iv.m 

!W.*J 

t»1.2 

IMtl 

102.'.'  1 

*»!.« 

l^^r* 

104.  M  ; 

tC». '.) 

ls<« 

i*2.«  . 

n;.s 

IM>4 

lort.o 

<^J.4 

1>'<.'. 

«».  ^ 

liifi.7 

|y>rt 

(»r..2  1 

Hi7. 1 

iv'iV 

100.0 

iio.a 

IMIS 

1(H..S 

1H».2 

ISW 

10s.  1 

II2.4 

I'.W 

...i          l(Vi.3 

140.7 

1W»I 

...1           1W.2  1 

1IM.A 

IWtt 

..."           103.8 

117.0 

139.  n 

1 

I'icvi 

...;            911.3 

1004 

....i            95.4 

1                      I 

lon.o 

100.0 

101.  s 

96.3 

101.7 

93.0 

99.4 

9-1.7 

99.4 

OS.  A 

1W.4 

100.4 

99.3 

100.  S 

99.6 

101.6 

99.7 

107.3 

99.  N 

100.  .H 

99.  S 

106.8 

99.9 

103.4 

99.9 

106.1 

99.9 

«3.4 

09.9 

107.4 

96.3 

80.0 
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Table  H.— RELATIVE  WAGES  AND   HOURS  OF   LABOR.  1890  TO  1904,  BY 

OCCUPATIONS— Continued. 


[Average  1800-1899  =  100.0.    For  explanation  of  relative  flgurea,  see  page  8.] 
CARPETS— Concluded. 


WEAVBRS,  INGRAIN,  (a) 

[Data  from  4  establlAhmenta  1890-1903.] 

UriNDBBS,  Female. 

[Date  from  6  establlshmento  189(^-1903;  7  esUb- 
Ushments  1904.] 

Year. 

Relative 
number 
of  em- 
ployees. 

Relative 

hours  per 

week. 

Relative 

wages  per 

hour. 

Year. 

Relative 
number 
of  em- 
ployees. 

ReUtlve 

hours  per 

week. 

Relative 

wages  per 

hour. 

Average  1800-99... 

1890.7: 

100.0 
119.8 
103.9 
106.9 

100.0 
100.0 

100.  a 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
98.1 

100.0 
99.4 
103.9 
105.0 
97.9 
91.6 
05.9 
105.3 
96.1 
103.5 
99.7 
100.9 
105.3 
107.7 
111.3 

Average  1890-99. . . 
1890.7;. 

100.0 
80.8 
80.4 
92.8 
104.2 
88.0 
108.9 
105.9 
103.4 
104.7 
111.0 

100.0 
101.4 
101.4 
99.9 
99.4 
99.6 
99.6 
99.6 
99.7 
99.6 
90.6 
99.7 
99.5 
99.6 
98.9 
96.8 

100.0 
100.5 

1801 

1801 

06.9 

1892 

1893 

100.4 

1803 

inn.  7 

1803 

99.6 

1894                           1           06.8 

1894 

97.9 

1895                                      97.9 

1895 

97.9 

1896                                      92.0 

1896 

101.2 

1897                                      97.0 

1897 

98. 4 

1898                                      93.6 

1808 

103.2 

1899                                      01- 3 

1f«0 

105.1 

1900 

1901 

1902 

1903 

1904 

86.9 
96.2 
92.9 
87.6 

iiiii 

113.6 
117.8 
124.6 
128.4 
133.8 

107.0 
103.7 
104.3 
106.5 
108.1 

CARRIAGES  AXD  WAGONS. 


BLACKSniTHS,  Male. 


[Data  from  98  eatabtiehments  1890-1903; 
llsbments  1904.] 

96  estab- 

Average  1890-99... 

1890.7: 

1891 

1892 

1803 

1894 

100.0 
101.2 
101.2 
104.6 
115.4 
99.3 
104.3 
85.2 
88.2 
100.3 
100.7 
102.9 
111.1 
107.5 
112.0 
109.7 

100.0 
100.7 
100.8 
100.7 
100.6 
98.7 
99.4 
99.4 
100.0 
100.2 
99.6 
99.5 
99.7 
99.2 
98.3 
98.4 

100.0 
102.4 
101.8 
101.9 
94.3 
96.6 

1895 

95.0 

1896 

101.7 

1897 

102.4 

1898 

100.9 

1899 

102.9 

1900 

101.8 

1901 

102.4 

1902 

104.8 

1903 

106.5 

1904 

107.8 

BODY  MAKERS,  CARRIAGE,  itlale. 

[Data  from  26  establishments  1890-1903;  39  estab- 
lishments 1904.] 


EODV  raAKBRS-NOT  SPBCIFIED« 

fliale. 


[DLta  from  19  establishments  1890-1903;  25  estab- 
lishments 19M.] 


Average  1800-99 

18S0 

1891 

1892 

1803 

1894 

1895 

1896 

1897 

189S 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 

100. 0 

100.0 

100.1 

104.2 

100.4 

105.0 

100.1 

118.3 

99.7 

93.3 

99.9 

93.3 

100.0 

90.8 

100.0 

99.2 

99.6 

96.7 

100.1 

97.5 

100.2 

97.6 

100.1 

103.3 

100.2 

81.7 

100.3 

86.0 

09.8 

80.6 

W.ft 

100.0 
99.9 
100.1 
100.8 
101.9 
97.8 
95.6 
100.0 
100.7 
100.6 
102.8 
101.9 
102.0 
102.0 
107.5 
110.6 


100.0 

100.0 

86.2 

100.4 

95.9 

100.4 

95.9 

100.3 

97.4 

100.1 

116.9 

100.4 

03.8 

100.2 

91.3 

100.0 

101.0 

99.8 

100.5 

99.8 

118.5 

98.0 

116.4 

99.5 

137.9 

99.7 

139.0 

99.7 

139.0 

98.7 

152.4 

98.7 

100.0 
100. 1 
99.7 
101.2 
100.1 
98.6 
97.8 
98.5 
98.6 
101.5 
103.8 
100.5 
98.4 
102.6 
104.4 
104.6 


IBONEBS,  male. 

[Dnta  for  employees  from  7  establishments  1890- 
1903.  Data  for  hours  and  wages  from  8  estab- 
lishments 1890-1896,  1898-1903;  7,  1897.  Data 
from  28  establishments  1904.] 


Average  1890-99 

1890 

1891 

1892 

1883 

1884 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 

100.0 

100.0 

100.9 

104.1 

101.2 

114.4 

101.2 

106.2 

99.6 

89.7 

99.4 

95.9 

100.0 

79.4 

09.9 

92.8 

99.3 

104.1 

100.0 

111.3 

97.7 

124.7 

97.4 

120.6 

99.3 

117.5 

100.9 

138.9 

96.4 

131.0 

9B.7 

100.0 
98.2 
96.4 
95.9 
99.9 
101.7 
99.3 
103.9 
102.2 
96.8 
103.6 
103.4 
100.2 
99.7 
111.9 
112.0 


•  Snnotnported.         »  No  4»U  ihown  for  lOM.   8ezrap<nt9dbTaU«kti.\iK&i0UD«EA»^- 


r70  BVU.ETIN    OF   THK   BL'BEALT    OF    LABOIL 

Tari.i:   II.— relative  WAGES   AND   HOVHS  OF   LABOtt,   XfUXt  TO    lO&l,  BY 
OCC'irPATlOXS— C^ottlmuc<l. 
[  A  veriifiD  imo-UW  =^  MUX).    For  <*x|ii«niuon  of  ralAtlrc  4KIIIv«>  ma  pJMI>&] 
CARRIAGES  AXO    WAOON8— Conclnaeil. 


IflAf'III^K  WOOn^KlRKICHm..  IflMltf. 


PAIXTICRS,  ra»lv. 


DiiU  froui  iKMUliltftliuivuU  liMb-iyui;  24««UU*-  l  (DaU  from  TliraUbllfttimfiiU  1MIU-1UU3;  OSmUU 
HshnwnM  lOM.l  |  telaiNirtB  MM.| 


y«nT. 

innnbcr 

ptoyvea. 

RcUtlve 

boun  p*ri 

week. 

ReUlive 

Wttgei  per 

hour. 

Year. 

5««w     Relative    Rclallre 
o"^    bo«n.per;W««per 

AvH«««  ino^. . . 

lOQ.O 
SI.  7 
«S.3 
97.4 
SZ.l 
US.? 
103.2 
IS.4 
100.4 
117.2 
132.0 
I1N.0 
IM.H 

lao.o 

U4.4 
tM.I 

toao 
ian.!i 

10(1.0 
100.11 
100.7 

07.  a 

iOO.l 

•8.7 

«a.7 

100.11 
100.1 
•U.U 
lOft.0 
00.8 
00.6 
07,1 

linn 

wo 

07.7 
1111. 1 
90  X 

iua7 

U0l4 

ItUQ 
1110.  1 

IU0,7 
ilU.  '2 

iir..i 
i(n.i 

100.1 
110.7 
100.0 

Averugo  1800-00... 
INQO 

lao.o 

00.9 
«l.8 
101. 0 
100.7 
•1.0 
•8.S 
•8.8 
•8.x 
104. 8 
114.7 
I17.il 
123.5 
130.  S 
116.2 
106.3 

100.0 

un.1 

100.3 

uai 

100.0 
100.3 
100.1 
1U0.O 
00.0 
100.0 
•8.4 
•0.1 
80.5 
09.7 
98.5 
08.6 

lOD^O 
08.6 

MM 

IHUI ; 

08.4 

fi:::;:::-:::::: 

liWl —- — 

18W 

18M 

100.9 
100.8 

HB; 

«.7 

B 

I«B 

iwo «.. 

1807 

100.1 

1*0^  . 

0L7 

H07 

•9.4 

IMM    , 

IRSR 

100.8 

MM 

ISMO 

IWD 

101.4 

10tt.S 

nM 

1801 

103.  S 

not 

ina 

103.  S 

HH 

1801 

108.3 

]«M 

1904. 

110.0 

TRinMKH 

rDfttarroni  Wcsui 
lb 

tlifllmipnl.H  INOO-IWB; 
itnuvnts  IMH.J 

76  Miatv 

WOOPWORKKRS,  flalc 

,  [Data  from  S9  i^tHlilishnienU  1800-1003 
1                                HahmeoU  ilM.] 

• 

SI  MUb- 

1880.-? 

lOQiO 
03.4 

02.0 

no.o 

«3.4 
•8.1 

«0.7 
W.A 
101.0 
IIO.O 
117.1 
IW.l 
138.0 
116.6 
118.0 
110.8 

100.0 
100.4 
100.  A 
100.3 
00.  • 
100.1 
100.3 
90.0 
100.1 
00.0 
06.6 
08.7 
08.7 
to.  4 
W.I 
W,2 

100.0 
101.3 
100.0 
100.7 
101.8 
WK.7 
00.1 
08.A 
IB.* 
f«.0 
ini.i 
nn.o 
iiii,t"> 

A  voran  1800-00... 
IWO.... 

100.0 
•Q.6 
OS.  6 

Ka.7 

MS.  7 
•4.6 
90.4 
I0S.7 
103.6 
10B.6 
106.4 
107.3 

in. 9 

701.6 
00.3 
W.7 

100.0 
100.1 
100.3 
100.0 
1Q0.2 
•0.6 
WO.I 
.•9.4 
100.  S 
109.4 
•0.4 
•9.4 
06.8 
08.8 
•7.4 
•7.0 

100.0 

IflDl 

f  iSi.:::::::;:::::: 

\tHhi 

ma 

1B82 

too.  3 

ten 

1883 

•0.3 

im 

in»« 

93.4 

IIW.. 

IBBS 

101.3 

inn... 

loB;:. .::;::::::: 

iOO  A 

vm 

IMT 

W.  4 

MS 

ISBO 

Ml  0 

itm 

innt 

100  2 

)9Q0 

1900 

lUl  0 

ran 

r.Kn 

■"1 .«..,.. 

"M              ..... 

101   2 

lOQ  3 

ran.....^ 

104  7 

S8.::!::": :: : 

106,0 

CARS,  eTEAM    RAILROAD. 


BLAri&n.lf  ITH»,  Male. 

(UkIii  Tur  vrnijloycrt  from  44  (••tal>)t>liiiiriitj  1800- 
lUin.  U*iu  Tur  lUHira  and  «iu|:i:»  Irum  44  lOUili- 
IbiliitiMtln  1MIM)  IMM.  4&.  law-lMU.  DttUi  fnini 
iSf«(iit.lutiiiH'ti(.<t  IWHJ 


BOILKR  MAKBRS,  Ulale* 


I  I>s  U  rnMu:i4raUa»liiduaea(B  1890-1909;    38eaUli- 
Uftlinirala  1001.] 


ih«0^90.. 


Iflft.O 

MJO.O 

1        HI..', 

IIU.O  1 

1        mi.  7 

lau.tt  1 

inr.t* 

101.5  1 

KKl.  K 

lui.l 

fti.  1 

0A.« 

»l.4 

0N.1 

1U).6 

oe.6 

01.3 

08.1 

104.6 

301.1 

100. 6 

101.8 

131.3 

MI.O 

133.4 

100.0 

130.6 

100.7 

W.S 

00.9 

127.0 

96,4 

lOD.n 
1(G.3 
KM.O 
101. «  ' 

It>l.g 

101.  1 

nrj  2 

IM.  1 
DO.  4 
U7.0 
l»7  5 

or.o 

W.'2 
1(1).  4 
104  4 
111. a 


Avomso  UUHhOO..  . 
IWl) 

100. 0 
01.  A 
92.2 

I0D.9 

101.6 
01. 0 
M.7 

100.2 

inci.ci 
108.7 
11.1.9 
116.3 
134.0 
130.7 
166.0 
169.3 

100.0 

103.7 
100.0 
IQS.3 
lOi.tt 
94.8 
07.2 
07.2 
07.4 
101. d 
101.4 
101.8 
100.2 
99.6 
08.  S 
98.5 

ino.o 

100.4 
101.8 
100.8 
101.1 
99.1 
98.7 
99.1 
98.7 
99.4 
100.6 
101.9 
10S.7 
106. 6 
1U.4 
116.3 

imn ^,... 

ima 

1903 

1HII4 

IWK 

IS96 

mu7 

imm 

1)198 

1900 

1901 -.-...—. 

10U3 

1903 

1904 

* 

WAOES    AND   HOURS    OF   LABOR,  1890   TO   1904. 
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Table   II.-RELATIVE  WAGES  AND   HOURS  OF  L.\BOR,   1890  TO   1904,  BY 
OCCUPATIONS— Continued. 


[Avcra^  tf(00-lH90  =  100.0.    For  ex pU nation  ol  relutlve  Oguret,  sec  page  8.] 
CAU8,  8TK.VaiI  RAlXtROAD— Concluded. 


TINSMITHS,  ra«le. 


DPHOLSTRRBRS,  Hale. 


[Data  for  employoofl  from  ai  ratubli.<!bmrnt«  1800-  i 
1UU3.     Duta  for  hours  iind  wagn  from  34  citab- 
(iahmenU  tKUt>-lKW:  35,  IH99-I0UI.     I>aU  from  U 
QBUhlliihmcnU  1<K>4.1 

[DaU  Irom  25  Mtahllshmcnti  lAdU-lsm; 
llBhffleDts  1904.] 

34esUb- 

V««r. 

Jiolativd 
number 
of  em- 
ploywa. 

Roliitive    ReUtlVft 

hour*  per  wages  per 

week.    .    hour. 

Year. 

RrlAtive 
number 
or  era- 
ploywa. 

ReUttve 
hours  per 

week. 

RelAtivfl 

vftgeaper 

hour. 

llUpgc  1800-00... 

100.0 
W.7 
102.4 
88.  tf 
W.7 
00.  S 
02.3 
«.» 
05.2 
117.3 
113.3 
110.0 
137.2 
129.3 
137.6 
U0.O 

100. 0 
102.1 

101. 1 
101. 1 
100.0 

07.3 
08.0 
08.0 
08,2 
101.3 
101.2 
102.0 
100.7 
1Q0.3 
07.0 
80.5 

100.  ft 
08.  2 
07.  1 

102.  b 
101.4 
W7.h 
90.3 

101.  H 

102.  :i 
oc.o 

102.  tl 

100.  ^ 

103.4 
]1Z2 
IIO.l 
131.7 

Mm 

100.0 
100.  fl 
110.1 
100.3 

iao.7 

B7.4 
88.5 
85.1 
01.4 
06.0 
1RZ.9 
117.2 
100.3 
105.2 
108.0 
192.3 

100.0 

iro.7 

100.0 
100.0 
101.1 
P8.5 
98.7 
00.5 
90.0 
10O.2 
lOO.fi 
101.0 
100.5 
lOO.O 
04.9 
91.9 

100.0 
108.0 

^^K" 

)m\ 

mn.,. 

105.3 

DBv 

105. 1 

BSS 

IS»11    

107.0 

iMl' 

1M»4 

IM».T 

02.0 

■Bt^" 

07.0 

^^^^•k 

JhW 

04.9 

^IK* 

\s\f7 

90.2 

HHni 

IWH 

00.2 

Bw 

I'^it).  ., ........ 

97.2 

Km" 

l«W 

98.1 

Ebi  ' 

1001 

100. 0 

Bnj 

1902 

108. 0 

MM 

1003 

111.6 

Km 

1904... 

133. 1 

r 

CliOTHLNG,   FACTORY    PRODUCT. 


BirTTO!Vliai.KnAKKHS,  n.lC-HINR,      BrTTOKHOM<:  n  AKKRA,  IflACHINE, 


iPoU  from  1  esUI'ltMhment  1890-1003;  7  esUb- 
llsbmenu  1904] 


Fenial(>. 

iDtt«  from  6  evtitbllshincnia  1800-1003;  30eeUb- 
lir.hmpnui  1004.] 


lon.o 

itxi.o  1 

66.7 

100.0  1 

W  7 

HtU.ii 

06  7 

iu».  n 

^luao 

IIH).  It 

1(10.0 

^^^^^Bb 

100. 0 

^^^^^Hd 

lOO.O 

^^^^^Bo 

Itxt.  n 

^^^^^Bft 

11  MO 

V 

tnn  n 

lOO.O 

100.0 

106.7 

101.6 

100.7 

101.0 

100.7 

101.6 

106.7 

00.0 

«l.3 

98.9 

0:1.3 

08.0 

100.0 

90. 4 

100.0 

80.4 

100.0 

90.4 

100.7 

90.0 

100.7 

90.0 

UM.7 

00.6 

113.3 

96.  H 

128. 7 

r.9 

128. 0 

97.7 

100.0 

ti6.2 
90.9, 
86.  t] 
96. 4  1 

tio.oj 

90.0 
102.3  ' 

xoa.i 

107.3 

103.4 
00.0 
00.3 
110.5 

104.3 

100.2 


riTTIIHK,  in.%<'Hi:^K,  male. 

Hi*  fri'iu  7  t^stalillsbmonlA  lSfl0-10(i3;    \H  tLstnh- 
UBhmenu  I0(M  | 


ino.o 

lon.o 

IftVO 

lOi.O 

100.1 

Km. » 

lO'i.  0 

100. 1 

iw.  H 

IIIK 

\m.  :\ 

V9  H 

IftVO 

in)  1 

100  K 

inu.u 

KM).  1 

W.7 

UI.1 

WI.W 

W.  7 

01.1 

Wt  'i 

WI.  7 

IH.1 

W1.9 

W.i 

W.I 

«  9 

ra.o 

!M.  1 

V.I.  *) 

lut.  i 

im, » 

lOU.  1 

HH.6 

IM.N 

W.(J 

mi  7 

III.H 

W.d 

100.  I 

Ut.H 

w.o 

10  r.  2 

i;i5.5 

1W.1 

110,4 
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BCLLETIN    OF   THK    BUREAU    OP   LABOR. 


Table   ■!.— RELATITO   WAGES   AND   HOURS  OF   LABr)R.   1890  TO    IC 
OCCUPATIONS-CoDtinuecl. 

[Average  ISDO-ISMI  =  IOD.0.    For  explanation  of  relative  Dgures,  »ec  page  8.] 

CARS,   STEAM    RAILROAD— CVntinaed. 


mACHUaST8«  Male. 

(Diilu  for  pmployt't's  from  44  estjiblishm^nt*  1800- 
UNtt.  Dritii  Tor  hours  anri  wagfw  from  44  ntah- 
lUhmonU  1«10  1^08:  45,1890-1903.  Tattt  from 
4SestablJahiiii>iit9  1004.] 


Year. 


Averago  IflDO-W 

lawt 

iwi 

Ig 

^^R--»  ■"■■■•••• 

isw 

1808 

IK» 

1900 

iwn , 

1902 

IWH 

IK»1. 


Kflatlve 

of  cm-     hourwpcr 
ployccs, 


Roltttivfi 


Viek. 


100.0 
04.8 
W.7 
90.  A 
100.1 
00. » 
94.0 
101.9 
00.1 
10K.5 
115.7 
118.5 

133.7 
138.8 


Relatii-o 

wngcj)  per 

hour.     I 


100.0 
1112.  fl 
lin.7 
102. 2 
101.  :i 
ftVW 
00.4 
Wi.7 
OS.  4 

iau.3 

101. 0 
101.7 
lUt.4 

1111.:^ 

99.  .1 


100. 0 
l(X>.  5 

100. 1 
100.3 
IIX).  K 
I(K).7 

00.  e 

00.  s 

00.4 
08.0 
100.2 
100.0 
102.1 
MM.N 
110.7 
115.2 


nOI«DKH8,  IRON,  Iflatc. 

fPntJi  for  cmploypea  from  13  e.'^tolili^'hmrnta  ISOO- 
100:1.    Duta  (or  houn  And  witgf»  rruiii  V.\  csUb-  i 
lishroenu  lKm-1808:     14.  mi9-l9();i.    Putafrom 
HnUbllshmenU  IfMM.] 


Avoraec  1880  «0 

\mo 

1801 

iwri 

law 

18M 

1«I6 

IW« 

im * 

1806 

18» 

IMO , 

1901 

1002 

1«0 

KIN 


100.0 

100. 0 

113.0 

100.4 

100.3 

100.8 

lIKfl 

100.8 

07.7 

lOf).  7 

ITr.O 

06.4 

fCl.'J 

100.7 

101.  a 

IUt.2 

W,3 

0«.9 

100.0 

101.0 

lift.  2 

101.1 

124,7 

101,1 

113.  A 

100.  a 

13S.6 

100.2 

121.4 

00.3 

iue.3 

07.8 

lon.o 

105.1 
103.7 
104.5 
100.5 
99.2 
W,I 
92.0 
90.2 
96.5 
95.7 
97.0 
(M.8 
101.2 
106. 0 
110.1 


1>ATTERN    nAKKRS,  IVIale. 

[Data  for  ernplojt^s  from  '.'l  i*3tu)»!t7*liiiifnU  IMWV- 
lOmi.  I»uta  for  tiniint  iin<l  wapra  Irom  *4  latab- 
llshmfiiu^  lAK)  i<#)6,  2i.  1809-1!WCI.  Data  from 
34c<»tBhlwlimi?nU  1904.) 


Afera^  18DO-9(l. .  J 

laiO 

IMll 

tMMS 

i«n I 

IflM 

IMS 

I4M 

imr 

1&D8 ! 

i«n"!;. 

IflW . 


100.0 

100.0 

101.8 

I01.fi 

«).  1 

inn.tt 

in.'..  4 

101.  rt 

07  .1 

101.; 

SH      ' 

OH.U 

'1 '  - 

07.  8 

•Ji   1 

07,7 

\'l.9 

07.1 

112.  ft 

101.0 

111    1 

101.  H 

!  '  .     1 

101  7 

1  .  "    ■■ 

101.0 

l:  .    ' 

101.  6 

i;v,  I 

W  3 

121'.  H 

07.5  , 

100.0 

101.8 

lOi.**  I 
101.3 
101.4  I 
1(10.  U 

iKi.n 

95.  H 
97.0 
100.  U 
UK  7 

inn 

Wl 
lOK, .) 

110.7 


iflOLDKRS,  BRASdf  n«lo. 

[DaUfroni  U  Mtabllshmonts  It«00-I003;  t^MUb- 
HahmeiiU  1004.] 


Year. 


Average  180O-W. 

1H80 

1801 

1H02 

18l» 

1804 

1805 

1«W 

1*7 

1808 

1809 

1900 

1901 

1902 

1903 

1904 


Helatlre 
number 
of  cm- 
ploycee. 


RcUlWe    RelatJvo 

hours  per  WAgrw  per 

wook.    I    hour. 


100.0 
07.1 
103.0 
107.4 
102.9 
70.4 
82.4 
86.  ft 
100.0 
IH.7 
110.1 
132.4 
147.1 
155.9 
158.8 
151.4 


100.0 
101. 0 
101.4 
101.4 
101.1 

04.5 
101.2 
100.0 

05.3 
101.1 
101.2 
101.  S 
101.5 
101.8 

05.5 

01.9 


100.0 

lo&.a 

106.0 
0K.0 

101.0 

104.8 
OILS 
04.2 
08. « 
OT.O 

tot.o 

00,7 

102;  1 
100. 2 
117.S 

iai.4 


PAINTERS,  in«|«. 

fDaU  for  pniplc>yc*c5  from  3.1  (>5lnMHbnicnt»  180O- 
vxa.  Pfttft  for  hours  »inil  WKp**  Iruui  'iS  pstab- 
llahmfntti  t»Nj  1898:  95,  1800-1905.  DmU  from 
46esUbll8bmenU  1904.] 


Avorogo  1880-00. 

1800 

1801 

1892 

1W3 

IfflM 

1895 

1896 

1897 

1808 

1809 

1900 

1901 

1902 

19(KI 

1901 


100. 0 

IQO.O 

113.S 

101.  S 

124.5 

101.1 

113.1 

101.3 

UB.O 

101.4 

70.8 

08.3 

R7.7 

09.1 

80.0 

09.0 

77.3 

98.1 

8R.3 

100.2 

101.  1 

I0I».4 

98.0 

100.8 

100.6 

09.8 

104.8 

99.7 

99.2 

96L9 

106.8 

013 

100.  n 

1»2.S 
102.4 
101.8 
1U3.  I 
07.8 
90.8 
08.7 
100.8 

na.3 

08.0 
07.8 
90.8 

101.  A 
I0&.4 
111.4 


PIPK    FITTRUN,  in«1e. 

(Pata  (or  rinplnytrcn  tnnu  h  i'j<t;itih^liiiinnts  18K>- 
1!kkI.  I>ala  lor  hours  luid  umk<«  troiii  0  («tiib- 
ItuhniniilM  t.%t(HtH9H;  7,  lim-lVKi.  Data  ttom 
3t  «tiit>li:thmi>nt8  1904.] 


Average  1890-OD.. 

1800 

1S91      

ItWi 

1«H 

itoi 

i«i«. 

i«» 

1807 

I8n« 

IVHt  


I'JUJ. 

1901. 


lflD.0 

100.0 

101.  u 

102.4 

04   4 

102.7 

11. TO 

101.3 

r>i  1 

102. 5 

'1 '  1. 

04  5 

''t  1 

05  T 

'-.    i; 

M.3 

:ii  1 

05.4 

',M<  .; 

im.  1 

<Ni  .; 

IIKI.O 

ai.  1 

103.0 

127.  K 

101.4 

i:i.v  :' 

101.4 

144.  4 

Itl)  5 

1M.4 

V9.3 

100.0 
HA.€ 
07.« 
W.7 
WI.7 
ICQ.& 
V9.A 
Ql.< 

mi 

101.2 
too.  I 

IWl.  % 

no.  I 


WAOEB    AND   HOURS    OF   LABOR,  1800    TO   10()4. 
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Table    II.-RELuVTTVE   WAGES   AND    HOURS   OF   LABOR,   1890  TO   1901,  BY 
OCCUPATIONS-Continued, 

[Aver&gc  1890-1^111)=  lOO.O.     For  oxplunfttlun  of  n.'Utive  figures,  sec  paReS.] 

CAR8,  STEjVAI  RA1L.U0AI>— Concluded. 


TINSmiTHSf  male.                      ' 

(DaU  for  euiployi'vs  from  31  esUblishincnts  1800- 
lliut.    Datii  for  hours  And  wacM  from  M  (stab- 
lUbuimilB  18!)(>  laW;  U.  UftO-lOKI,    Data  from  44 
ostfthllBhmrnu  lOOI.J 

i;PHOI<STRRBR8«  fflale 

fDaU  from  3A(»ubasUm«nU  lsrja-)903: 
lIsbmeDtii  1004.] 

• 
34cstab. 

Year. 

Kolntivc 

number 

of  0ID- 

ployees. 

Rp|*l(v<» 

bouni  per 

week. 

Kplntive 

wftg«  per 

hour. 

Year. 

nrSm       hours  per 
ployen.  |    *"*=' 

ReIaUv« 

wngea  per 

hour. 

Avmfl«  1800-09... 
1880        ..........* 

100.0 
M.7 
108.4 
09.9 
00.7 
BO.  ft 

02.  :i 

V4.9 

06.3 
117.3 
113.3 
U5.0 
127.2 
139.3 
137.  & 
130.0 

100.0 
102.1 
101.1 
101.1 
100. 0 
07.3 
96.0 
08.0 
98.2 
101.3 
101.2 
lOT.O 
100.7 
I0O.3 
97.0 
90.  A 

100.0  1 
98.2 
97.1 
1()2.9 
101.4  ; 
07.8 
WI.3 
101.8 
1W.3 
M.O 
U»2.tt 
1(«.  1 
103.4 
112.2 
119.1 
121.7 

Av^ngt  1800-90... 
1800 

100.0  1        100.0 
100.8  i        1Q0.7 
llft.t          100.9 
100.3          lOU.O 

lOU.O 

KM.U 

laQt         

1801 

lai  3 

ign 

ifioa 

lar  1 

laM ». .  . 

1J913 

120.7 
87.4 
88.5 
8$.l 
91.4 
OH.  9 
102.9 
117.2 
100.3 
ia).2 
108.0 
102.3 

101.1 
98.5 
96.7 
90.  S 
99.0 
100.3 
IOO.fi 
101.0 
100.fi 
100.0 
94.0 
91.9 

107.0 

18M,  ..  .^  

IK04 

02.0 

im 

1805 

07.0 

195 

!.SUO 

04.9 

1807 

l«J7 

90.2 

1808 

1«J8 

08.2 

]aBo      ,  ..  

I.**B9,     .     -....i... 

07.2 

lOQO 

llftO 

98.1 

1901 

1901 

100.0 

1902 

1902 

103.0 

1001 

I9(a 

lit. 8 

ItMM 

1901 

133.1 

CLOTUINO,  FACTORY    PRODUCT. 


IVlalc*. 

(Data  from  I   cstobliflhniPDt  1890-1003;   7  oetob- 
llBlimciiU  1004.] 


Average  189000 

IflOO 

i»l ... 

1802 

I«B. , 

I8M 

UOft 

tNM 

1807 

1808. 

1800 

lUtlt) 
l!K)) 

UK)-' 

IOCS 

UKH 


lUU.O 

100.  U 

6B.7 

100. 0 

60.7 

100.0 

«.7 

100.0 

100.1) 

100.0 

100.0 

100.0 

100.0 

100.0 

100. 0 

100.  u 

100. 0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

88.7 

91.5 

80.7 

Bl.fi 

ac  7 

91  r. 

06.7 

01.5 

100.0 
1(/Z2 
102. 2 
10-J.2 
IIU.  I 
W.  1 
99.1 
WI.  I 

m.  1 

00.1 

09.1 
Oil.  1 

iii.n 
111  ft 
iii.n 

II3.0 


BI'TTONHOI^I':  .HAKKRK,  !V1AC-HINC, 

[Data  from  0  rstabltffhm<>nia  1890-1903;  20  cstab- 
lirhmenu  lOOl.] 


Average  1800-00.. 

IHQO 

Iffil 

1802 

ISB3 

1«0I 

IMS 

IMlO 

IH07 

1898 

IJW 


1900. 
UNll . 
1W12. 
1003. 

1004.. 


100.0 

IflO.O 

108.7 

101.  ft 

100.7 

101.0 

108.7 

101.  A 

106.7 

99.8 

9.1.3 

98.9 

03.3 

98.0 

100.0 

90.4 

100.0 

09.4 

100.0 

09.4 

100.7 

99.8 

lOfl.7 

90.0 

108.7 

to.  A 

113.3 

96.  N 

128.7 

37.9 

128.0 

97.7 

KKl.O 

on.  2 

90.3 
UA.7 
OR.  4 
90.  B 
90.0 
102.3 
llKt.  4 
1117.  2 
W2. 4 
QUO 
90.  .1 
00.  ."i 
101.3 
100.2 


||taU  frorn  K  cstnl)M»limpntB  IMSMVt'JIKI;    20  «aUt>- 
ItahmenU  1004. J 


41  TTICKH,  in,%rillNK,  JTIalO. 

(Duitii  from  7  ratnliUshmt'iits  1^-1903;    IScsCab- 


llatinivnu  1904  1 


AvcmKcia!A)-00. 

IWO 

IWI. 


IWl 


100.0 

100.0 

90.  ft 

100  2 

00,5 

I0U.2 

100  n 

IQl).  1 

0,».  2 

100.1 

ta).  II 

lUO.  I 

KKI.  0 

w.u 

100.0 

00.0 

104.8 

W.I 

n».  h 

I».8 

114.3 

vn.n 

109.  (i 

90.  H 

IIU.U 

VX  7 

iW.n 

VO  <J 

xivk 

100.  1 

120.8 

90.8 

'        100. 0  AvcrogP  1890-90.. 

08.3  I    180O 

^^^.■^     isr>i 

t. ..!....!..—. 
I 

•rt  :       iv(i,i 

011.7       I«l0 

lat.  I      IHU7 

iir./  'J  ,  iKM 

Iirj  7      MfM 

K)"..  1 

wi  : 
11(1.'' 

Ill  9  „    IWf.... 


100. 

lOS. 

lOA. 

111. 

105, 

100. 
ftl. 
91. 
01 
iM 
04 

Hi.y 
111. 
111. 
111. 

IM. 


100.0 
UN).  I 
ItXJ.  I 
IflU.3 
100.1 
100.1 
90.9 
09,0 
90.0 
Olt.O 
01).  u 
lUU.I 
90.0 

*jo.n 
im.A 

9H.I 


I '0.0 
100.8 
lOU.M 
OO.K 
100.8 
06.7 
Olt.7 
on.  7 
OS.  4 
09.9 
1U3.  * 
HVI.O 
10*.  7 
100.1 
107.2 
110.  < 
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Table  II.— RELATIVE  WAGES  AND  HOURS  OF  L;VBOR,  1890  TO  \9SH,  BY 
OCX-UPATIONS-Contiuued. 


[Average  1S80-18M  =  100.0.    For  explanation  uf  relative  figures,  aee  pa^e  8.] 
CliOTIIIXG,  FACTORY  PKODtCT^-CIoDclutled. 


EXAffllNERSf  Female. 

(r)iilu  from  4eflUbU9hmt'nts  1890-1903;  I7estab- 
xnenta  1W4.] 


Yfar. 


IKW 

mn *-.. 

mri 

mia.... ,,. 

1W4 

mfcs. *...... 

m<rt 

lff*7 

li^JS 

IrtHi 

IIMJ 

IWOK. 

lima 

WtL, 

]6r»4 


I. 


2uraV>ir  l«*''»^*ve!RelRllve 


im.o 

JOO  0 
KlO.fl 

W.J 

M.-j 
iii.H 

m-2 

lU.M 

]2:).:i 

141.  i  I 
1«'J.4  I 
211.  S 


IINI.O 
1(11).  L 

im.i 
mo.  4 

ItNl.O 

w.ft 
ii«i.(i 

IfW.O 

mH 
57.0 
U7.3 


PRKS8KRS,  nHle. 

[Datn  for  omploypos  from  "estahU-ihrnpnts  1800- 
ItKti.  I>fltu  for  hours  und  witpca  from  8  ostal*- 
liflhment!*  1«K>-J»!W:  7,  liW  lUOa.  Datu  from  2V 
c»tuhlishmoutd  1<)04.] 


Avprapo  IWM)  iW. 

IWX) 

ISiM 

lS!n! 

IKW 

ltf»4 

I»C. 

liftii 

1S!»7 

|«tH 

mv 

imiii 

liHl! 

V.nr2 

VMtA 

1U04 


AiKU'i^'<i:-jfiA<*iii%'r.  <>picnATOK8, 

.tin  to* 

[I>(it:i  for  rniiiloyM*-*  from  1  r>talili.<:hm'^nt  ^''iOn~ 
pNW.  Data  for  honra  nnd  w.iKos  from  lostiil>- 
lifchinrni  I.s'n*  ri"!!;  '-»,  l'«i-M!Ki;j.  Diita  from  Pi 
f!HtaMi>hmi'nts  I'Mi.] 


FINIUHfiRS,  FeBiAla^ 

[Data  from  7  cflUblhhnw'nta  JfianooS;  3n«lAh- 
UAhmectaJftM.) 


Yi'ar. 


number 

l!jO)i'«Hi. 


TtelalEiT    Relative 
tioiirft  |tfrlvafc^  por 

v^t*    [    bour. 


Avrragi,'  IfltKVBy 
1KK> 

imt ,,., 

l.-^w 

ia« 

}m%... 

IJOrt 

JffW _,, 

1*17 

Ji«» ...,, 

lftX> 

JflCJfl *,„. 

itni 

1902 

1908 

19iH 


inn.o  I 
yo.,'i 

1H.4 

06.  K 

ni.7 
n:..!i : 

123.  H  ; 

]:^i  1 
nm 

147.6 
HO.  9  ' 

151.. -i  ; 


iaO(.s 

100. « 
100.4 

10IK3 
100. 7 
IDOlI 
09.1 

m.s 

Off.  3 
V9.0 

m.o 

08.5 
0«.4 
OS.i 

07.  e 


jn().n 

1QU.1 
100.1 
W.3 
97.9 
97.  i 
101.3 

im.s 
loi.a 

103.3 
99.3 

loaa 
ioa.3 

101.3 
101.1 
10U5 


PRE§^KH9I,  F«*tllftl«i 


lijlimenu  VMH.] 


1(10.0 
107. 7 
107. 7 

100.0 
l(lt).-> 
10(}.-2 
UN).:{ 
1»».0 
lui).:) 

100.2 
W.ii 
W».7 

w.s 

W.7 

vt7.y 

100.0 
l(kJ.4 
1011.4 
KM).  3 
KTt.O 
100.3 
100.1   ' 

fti.O 

07.  r> 
ia».2 

104.  tf 
KKI.4 
III.O 
llX.'i 
Il.>.2 

Avtmgw  l-flJHi-Wi... 

Ih'Mi ,_.,..... 

lj<iii„ 

imi.D 

102.* 

lift.  1 

IfVi.l 

irj.  1 

H7.2 

irra.ft 

J(K,  1 
JH-j.  1 
112.  S 

1.1J.H 
HH.  1 
7y,iJ 

100. 0 
100.1 

100.1 
100.0 
100.0 
100.0 
100.0 
100.0 
fNI.« 

l«.ft 

09.9 

9!l.» 
tOO.0 

w.o 

JOOlO 

100.0 
lQ2.a 
1QZ.3 

lU..'i 

]'*»2 

100.11 

iwia 

103.1 

00.1 
100.3 

iii.:> 

1 1.').  4 

l^H 

1?*,L'( _., 

HH.  ,■> 

J.^lli 

it2.  A 

1^7.. 

}HH , 

lwr» 

109.3 
t^3 
IOS.3 

KM.  S 

li»it)  .            .        ,, 

1011.3 

ll'i.  4 

1<H1 

109  9 

107.  7 

|1KL» ,... 

IQiVT 

HH.  S 

iivu , 

ltN.1 
135.S 

111.7 

11K)4 

SKll'INO-.n.%<'HIMK    OPERATOI 

Female* 


[Data  from  0  rAtahli-thmcnlii  1A0O-1903;  27  eatab- 
li-sliment^  IIXM.J 


Avrnttf  ivm  w. 

IKIKI 

iw.»l 

1**!!.' 

l»i:i 

iw.'4 

iv.fci 

iv:c 

l.S•t^ 

iJf.l'.l 

IffH) 

l«)l 

IttK 

1903 

JOW 


1110.0 

1(10.0 

M.,i 

lOil.O 

Ki.  A 

KID.O 

•tl.7 

KMI.O 

HI.  7 

MD.O 

KN,  :t 

1(11  0 

|(N. .{ 

]0t>.0 

M-.t 

KIO.O 

lON.t 

1(10.0  . 

1(K:* 

KD.O  > 

1110.0 

I4«>.0 

lOH.  3  - 

4*1.. 1 

10H.3  . 

01.. 1 

I(K3  . 

02.0 

l(H.3  : 

01. « 

132.7 

90.6 

lOii.o      .Xvi'r.'ip*  iv.xi  '.»«i  .. 

'.ft/.i      i^*n\  ...  I 

'.M.;i  '    ivu ' 

I0I.*»  ivrj...  ..  I 
101. '.»      IVM ] 

Its.ii      i.s.'i| 

W.ti      istr. 

1M.3      isiifi 

•w.it      lh!»7 

fiH.ii     irtw 

104.1       ISW 

ia'1.5      lOflO 

II3.0  '    1«01 1 

ft'i.3  I    11(02 1 

108.4  i    1*103 1 

103.7  i    1904 


im.  0 

U10.0 

100.0 

ill.  I 

100.2 

97.5 

101. 1> 

99.9 

99.4 

!W.« 

100.0 

101. 1 

SK.'I 

100.5 

98.8 

07,  K 

100. 1 

96.6 

00.0 

100.2 

97.3 

*lli.7 

100.0 

99.6 

H«.« 

99.7 

99.0 

111.2 

99.6 

106.7 

iir.3 

9R.8 

1QBl4 

mv» 

100.0 

109.0 

1IK2 

100.0 

10C9 

99..-> 

90.5 

lOLft 

lQf(.A 

99.3 

IILS 

iue.4 

99.2 

lllLS 

WAGES    AND   HOURS   OF   LABOB,  1890   TO   1904. 


75 


Table  II.— RELATIVE  WAGES  AND  HOURS  OP  LABOR,  1890  TO  1904.  BY 
OCXIUPATIONS— Continued. 


[ATerage  1860-1890  =  IQQSi.    For  explanation  of  reUitivo  figures,  see  page  8.] 
CLOTHING,  MEN'S,  CUSTOM  WORK. 


BUSHEl^REEN,  RKale. 


fDaU  from  43  estoblishments  1800-1003;  67eaUb- 
lisbmenU  1904.] 


Year. 


Average  1880-99 

.  1890 

1891 

1892 

1893 

1804 

1805 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


Relative 
number 
of  em- 
plojrees. 


Relative    R^atlve 

hours  perlwagcsper 

week.         hour. 


100.0 
93.8 
91.9 

as.  5 

96.4 
04.6 
96.2 
104.5 
104.5 
111.7 

loe.o 

106.1 
109.9 
114.4 
117.1 
116.0 


100.0 
100.1 
100.1 
100.0 
100.0 
100.1 
100.0 
100.1 
100. 1 
100.0 
99.6 
99.0 
99.0 
98.8 
98.0 
97.8 


100.0 
100.7 

101.7 
100.6 
100.1 
97.9 
96.4 
97.4 
99.5 
101.0 
102.8 
103.8 
104.2 
104.7 
105.8 
106.8 


COAT  nAKBRH,  Male. 

[Data  from  14  establishments  1890-1903;  30  < 
tablishments  1904.] 


Average  1890-99 

1890 

1891 

1892 

J893 

1894 

1895 

1806 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 

100.0 

91.3 

101.8 

90.4 

100.1 

100.0 

100.1 

104.8 

100. 1 

96.2 

100.2 

96.1 

100.2 

99.0 

100.3 

108.8 

100.0 

101.9 

06.5 

111.5 

98.6 

117.3 

97.2 

117.3 

97.2 

121.2 

97.3 

12S.0 

95.9 

149.8 

95.9 

100.0 
96.0 
95.7 
95.1 
98.4 
107.2 
106.8 
99.9 
99.5 
102.4 
99.9 
106.3 
106.8 
109.2 
111. 8 
109.6 


PANTS  niAKBRSfJnale. 

[Data  from  13  establishments  1890-1903;  24  estab- 
lishments 1904.] 


'  Average  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1896 

1899 

1900 

1901 

1902 

l«tt 

19M 


100.0 
97.6 
«5.1 
97,6 
97.6 
92.7 
ftVl 
103.4 
96.1 
97.6 
IJM.l 
104.9 
100.8 
109.8 
113.2 

m.3 


100.0 
100.4 
100.3 
100.4 
100.4 
100.3 
100.3 
100.2 
100.3 
98.3 
99.1 
90.9 
97.1 
97.1 
05.0 
96.3 


100.0 
99.6 
100.0 
99.4 
100.0 
99.9 
99.7 
99.5 
101.4 
105.1 
95.4 
115.1 
116.4 
116.9 

m.i 

123.9 


BUSHBLIflEN,  Female. 

[Data  for  employees  from  1  establishment  1890- 
1903.  Data  for  hours  and  wages  from  1  estab- 
lishment 1890-1895:  2.  1896,  1897;  Z,  1896-1903. 
Data  from  7  establishments  1904.] 


Year. 


Relative 
number 
of  em- 
ployees. 


Relative 

hours  per 
week. 


Average  1890-99. 

1890 

1801 

1802 

1893 

1894 

1896 

1896 

1897 

1898 

1889 

1900 

1901 

1902 

1903 

1904 


100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
150.0 
150.0 
100.0 
150.0 
200.0 
200.0 
200.0 
200.0 


Relative 

wages  per 

hour. 


100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
97.5 
97.9 


100.0 
103.2 
103.3 
103.3 
103.2 
103.2 
103.2 
96.4 
96.1 
92.9 
93.6 
96.4 
100.2 
101.5 
105.0 
105.6 


CCJTTKR8,  Male* 

{Data  from  34  establishments  1890-1903;  63  estab- 
lishmeutal904.] 


Average  1890-99. 

1890 

1891 

1892 

1893 

1894 

1805 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 
102.7 
100.0  , 
100.0 
101.3 
94.7 
94.7 
101.3 
100.0 
102.7 
104. 0 
102.7 
106.7 
109.3 
112.0 
118.3 


100.0 

100.0 

100.1 

99.9 

100.0 

100.6 

100.0 

100.8 

100.3 

101.4 

100. 1 

99.9 

100.1 

100.7 

100.3 

97.8 

100. 1 

98.8 

99.7 

99.6 

99.5 

100.3 

99.3 

101.6 

98.8 

103.0 

98.4 

104.3 

97.1 

105.8 

96.9 

103.7 

PANTS  fflAKERS,  Female. 

[Data  for  employees  from  1  establishment  1890- 
1903.  Data  for  hours  and  wages  from  2  estab- 
lishments 1890-1898;  1,  1899;  2,  1900-1903.  Data 
from  6  ^tablishments  1904  j 


Average  1890-99. 

1890 

1801 

1892 

lSft3 

1894 

1885 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1963 

1904 


100.0 
94.1 
94.1 
94.1 
94.1 
94.1 
94.1 
105.9 
117.6 
117.6 
117.6 
117.6 
III.S 
117.6 
117.6 
139.6 


100.0 
100.5 
100.2 
100.5 
101.0 
100.5 
100.2 
100.2 
100.4 
100.0 
96.4 
101.2 
101.9 
101.7 
96.3 
9S.7 


100.0 
103.4 
101.4 
103.4 
105.7 
97.6 
96.6 
99.5 
103.9 
101.2 
87.6 
108.3 
109.1 
100.4 
115.9 
112.1 
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WU.ETlIf    OF   THE    BUREAU    OF    LABOR. 


Table   W.— RELATIVE  WAGES   AND   IIOLRS  OF   U\BOR,   1890   TO    1904.  BY 
OCCV  PATIONS-Oontinuwi. 

I ATengB  laot^UM  =  lOOi).    For  «xpUi)«tlon  of  retoUve  flguret,  fee  pa^B  S.] 
COTTON  GOODS- 


CARDINC-mAC'HIIVK    TKNDBItS, 

[Data  foremplojroes  from  21  csUbliRbmenta  1880- 
1903.  Data  tor  bours  nail  wagva  from  21  eatab- 
ll0ho:u*nU  18B0:  23.  IWl;  23.  ISU-ISOS.  DaU 
from  22eaUblt«IuiienU  1904.] 


'Jif'jif/    boumperwapapcr 
wfek.        bour. 


100.0 
M.& 
V4.0 
101 -P 
too.  A 
101.4 
9D. 
lOQ.S 
100  0 
103.3 
107.9 
111.2 
110.2 
110.2 
114.4 

ity  1 


SOO.O 
100.7 
101.1 
101. 2 
W.0 
1)7.8 
W.7 

ian.0 

WLft 
100.  .-s 
100.5 
100. 5 
100.8 
100.2 
100.2 

m.a 


lOOO 

w.0 

W.8 

w.s 

101.4 
102.1 
101.4 
10 1. « 
lUOX 
»7.« 
07.0 
104.  h 
103.2 
108.3 
108. » 
lOtt.3 


OVBBS,  Male. 

(Date  for  employe's  from  6  eatablUhmenu  IMO- 
1M3.  tiftU  for  houm  and  wagea  from  A  ratab- 
Uihmcnu  IMX),  IMB1;  7,  1802-1003.     DaU  frooi  5 

cstAblLahrnonU  lUM] 


Vaar. 


LOOn  FIXERS*  nme. 

[Data  for  pmplnycca  from  22  ntablishmrnta  ISBO* 
1901.  DaU  for  hours  and  wagca  frum  22eata)>- 
n»hnicnt9  1800:  23.  1801:  24.  1802-1903.  Data 
fruiQ  2JMtablUbmcnU  1904.] 


^ 


Arnragc  IMM)  09... 

laiw 

1001 

1802 

18M 

IAN 

laos 

IHMl 

l»7 

inm 

laoQ 

1900 

1901 

I9W 

IWJ 

1904 


100.0 

100.0 

89.  A 

100.4 

02.5 

101. 0 

07.6 

100.8 

05.3 

09.9 

98.7 

07.4 

102.2 

00.  A 

90.7 

M.O 

I0N.5 

W..1 

in.o 

ion.  7 

105  7 

100. 0 

112.  A 

100.  A 

117.0 

10U.5 

124.8 

00.7 

120.  A 

00.8 

133.4 

00.0 

100.0 

t02.a 

ino.4 

101.2 

loa.o 

00.2 
08.0 
100.fi 
011.9 
97.  A 

on.  4 

105.7 
!(».  8 
110.3 
111.4 
108. 8 


HPINNRRN,  rKAJIIK,  Friuulp. 

[DaU  foremployrrii  Irnm  '.51 1'sUbllshroontB  1800- 
iwn.  Iifttfl  for  hnurfl  an*!  wages  frnni  'iOcstab- 
liBhmrrits  ifCK);  :'i.  iw'i:  :;:.•,  lac  1«».  Data 
from  22e9UliIijitimcnla  mU4.J 


IQO.O 

100.0 

88.8 

100.3 

ffl.7 

101.0 

ft2.3 

101.5 

9CI.9 

100.  .1 

96.4 

98.1 

94.4 

IQO.O 

97.0 

90.  A 

110.0 

08.8 

110.9 

100. 1 

118.4 

100.2 

107.8 

ino.i 

11.V2 

SO.  5 

110.5 

00.2 

129.0 

08.9 

125.  A 

«8.9 

100.0 
90.8 
09.4 
05.4 

102.1 
97.9 

90.5 
10S.3 
104.1 
97.  »i 
9fi.3 
10H.7 
111. A 
117  1 
IZ1.7 
IIVO 


Aronige  UBI^OtL 

1890 

1801. 

I8B2 

1899 

1894 

1805 

IMOA 

\m7 

1898 

1880 

loon 

1901 

1902 

1908 


iS^m^   [hour,  pc.rw.gr.  per 
l»loyees. 


week. 


100. 0 
118.7 
118.  & 
113.0 
100.0 
907 
88.0 
OA.S 
87.0 
90.7 
92.8 

im.o 

108.7 
120. 4 
118.5 

noo 


100.0 
90.1 
98  0 
90.7 
90.  A 
1(0.3 
100  7 
100.3 
lOOA 
100.3 
I0O7 
10O5 
100.0 
98.6 
98.8 
98.7 


bour. 


100  0 
ltJA.3 
lie.  2 

lavi 

104.1 
us.  6 
02.1 

95.S 
98.0 
90.4 

07.8 
100  9 
10X3 
107.1 
107.7 
1018 


8PINlfBR9t  FRAfVIK,  Male. 

jDate  for  employ<vj  from  3  MtuhUi^ltnirntii  1800- 
1003.  Data  for  hount  an'l  vfaers  from  H  mtab- 
lUtimmta  1890.  1N07:  1>.  IHOI.  m».  IM«i.  IWl:  10, 
ISM,  1800,  IROO.  1W3;  11.  \>W.  I8&>.  tOOU,  1V02 
Data  from  12eatabli»hmtnt«  1901] 


ATormse  1890  90. 

1890 

IHOl 

1SB2 

1803 

1804 

195 

iSiO 

1»7 

1808 

INOO 

11*00 

1901 .„ 

1902 

1903 

1904 


100.0 

100.0 

3A.I 

97.3 

101.4 

100.5 

83.3 

102.4 

101.4 

100.2 

72.2 

100.4 

70.8 

100.9  1 

05.8 

98.3 

120.8 

99.2 

15A.9 

ton.  5 

101.1 

100.3 

173.0 

MU.0 

110.4 

99.0 

'£•1 

98.0 

90.4 

78.5 

07.8 

IOOlO 
111.0 
80.7 
91. A 
80.9 
S5.7 
01.2 
127.0 
109.2 
98.9 
103.8 
128.5 

147.3 
IKVO 
1A0.7 


SPINNERS,  Ml  LE,  .Ifalr. 

[Data  from  it  traUbUshineiita  1 


Average  1800-00. 

1800 

1891 

1802 

I  18B3 

1804 

1895 

1S06 

1»7 

1 

IKOD 

1W0 

1001 

11102 

IUQ3 

1904 


I 
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Pabui   II UELATIVK   WAGES   AND   HOURS   OF   LABOK.    1890  TO    10(M,   BY 

OCCUPATIONS— Contiiiuod. 

(AverAfv  UOO-1890  =  lOOil.     Kor«x|)liuiiiUi>a  ot  rclutlve  agures,  ocu  piLge  8.] 

COTTON  GOODS— Concluded. 


WKAVKKS,  mate. 

[DaUfororaplnyfHM!  from  16  caUt>lliihni«nt8  ISOO- 
IW03.     Data  for  hour*  and  waK'?-'«  Irnm  iTcstaln 
Ufitimcnts  IffiO:  19.  IHOI.IK)^,  t8Q7.  wm.  -30.  I80^. 
ISM'ime,   1808-1002.     DaU   front  20  estutlbh- 
meoU  1W4.] 

[Data  forr-  -  '         -  frmn  19  eatiiblLshmcnta  !>(«(»- 
190.1      i>                     lm  anil  wugt*ii  from  19  esUilv 
Uflhinoiii                     .    IfilU;   21,    lWrj-1903.     Data 
Iroin  31  i-^uiiniauitivuU  1904.] 

Year. 

Relativo 

number 
of  em- 
ptoyops. 

100.0 

m.3 

M).4 
M.6 
OB.  2 
96.0 
OS.O 
100.2 
117. 1 
\'JD.7 
12S.4 
124.3 
118.3 
131.3 
117.  a 
100.0 

RelaUve 

houi-a  per 

weok. 

Relative 

wages  per 
hour. 

Year. 

Relative 

niinilwr 
ttf  nnt- 
ployees. 

100.0 
96.7 
109.7 
101.0 
tOl.4 
102.7 
102.7 
99.0 
97.2 
97.6 
94.0 
97.0 
91.7 
93.0 
87.6 
80.1 

Relative 

liourn  per 

wcpk. 

Relative 

wagt's  per 
hour. 

^ver««el«80-90... 

100.0 

00.2 
100,7 
101.  s 
W.5 
W.O 
99.7 
90.3 
lOU.  1 
100.6 
100.5 
100.0 
100.2 
90.5 
08.0 
08.fi 

100.0 

113.  A 
103.  1 
99.0 
107.6  ' 

98.  r, 

Oft  f. 
102.  y 

05.  a 

91.:. 

92.1   , 
W>.  1 
llM.a  1 
110.7 
lis.  3 
US.  3 

Avtjni«ij  1IM0-V9... 
1)*90 

100.0 
101. 1 
101.  fl 
lOI.S 
100.  2 
9«l.« 
W.8 
99.0 
9«.6 
100.3 
100,  3 
100.1 
U9.9 
99.  t( 
90.0 
00.7 

loao 

99.1 

ttflfti ' 

1M»1 , 

96.  tt^ 

SStt 

1H92 

90.  r 

Ofl&S'  * 

1«93 

105.2 

1604 

IK94 

99.6 

IflDS 

l.SilS 

W.3 

iSS;;;;;  ; 

|f^J6 

in;i.  6 

|8B7.^ 

1K!>7 

iu().8 

I>*ft8 

9"..  4 

■agn"*' 

1S'.*9 

9t>.8 

SflOO 

lOllO 

Il'O.S 

D^ttl 

HK)i 

Vfii.S 

■■■t  * 

1902 

112.2 

10Q3 

114.3 

1004 

113.5 

HBp 

DYEFNG,  FINI8HLNG,  ATn>  PRrNTll!iG  TEXTILES. 


BLKACHKR8«  IHal*. 

{DaU  trom  •eaUbllBhnicuu  1890-1003;  11  esUb- 
liahmeiits  1904.] 


CALBNDRBHtt,  fflale. 

[DaUi  from  8  catabliflhtnenU  189(»-1903;  10  e»Ub- 
llabmeucs  1904.  J 


100.0 

100.0 

70.0 

101.4 

81.5 

101.4 

90.3 

100.7 

107.4 

09.0 

96.4 

90.3 

los.a 

99,  fl 

100,0 

09.0 

113.  U 

09.0 

101.9 

09.7 

11A.7 

99.1 

123.2 

09.8 

138.9 

W.ti 

lfi9.3 

O0.fi 

18A.2 

99.8 

106.0 

09.  T 

100.0 
09.8 
94.0 
07.7 
W.7 
W.2 
109.2 
102.6 
tOl.A 
102.7 
101  7 
102.9 
102.2 
103.3 
104.2 
103.7 


COLOR  JniXKRS,  .flntff. 

l|Data  for  employees  from  3  t!:stul)iiMl)menu  1800- 
l,.M03.    DuUi  for  hmir^  hihI  wi^:)>h  liom  3  (!«tal)- 
bnient<i  ivjo.  iS9i;  4,  1893-I9U3.    Dntii  from 
■tabllshnirnts  1004] 


100.0 

101).  0 

105.0 

102..*^ 

IIU.O 

103.6 

Oft.  8 

101.  n 

97.2 

99.1 

93.0 

99.1 

101.4 

011.1 

105.0 

99.1 

109  5 

99.1 

94.4 

09.1 

104.2 

99.1 

94-4 

09.1 

lOS.O 

99.1 

116.5 

99.1 

112.7 

09.1 

103.9 

99.2 

nio.o 

97.3 
9S.H 
11)0,2 
lot.''. 


Averuge  1890-99. 

ISUO 

18111 

1892 

1W3 

im* 

iwis 

1X96..... ....... 

18^7 

1S98 

lNU9..i. ^..... 

1900 

1901 

1902 

1903 

1904 


100. 0 

100.0 

93.9 

101. 0 

98.8 

100.9 

103.4 

100.5 

100.0 

W.H 

92.7 

98.8 

95. 1 

09.8 

92.7 

99.9 

102.4 

99.2 

108.1 

100.0 

117.1 

100.0 

123. 2 

100.1 

120.8 

IflO,  1 

13X9 

100.2 

147.0 

ino.3 

1«».8 

100.2 

100,0  J 

UH.»I 

90.3  ' 
lOO.l 
101.4 

99.5 

9N.S 
lOU.S 
100.0 

Iftl.l 

100.0 
108.0 
104.1 
105.5 

iin.o 

H)7.  0 


DVKRS.niKle. 

jDatii  frtmi  11  eatablLshnii-tils  imi0-19u;i:  13  estab*  j 
U8limcnt«  1904  1 


no. 


jWcrago  IWQ-99. 

1890 

IKn 

I8'.»2 .-,.. 

1*^.1 


1904. 


100.0 

100.0 

95.3 

102.0 

115.0 

102.  U 

ioe.2 

101.  y 

104,7 

90.8 

00.5 

97.3 

95.3 

99.0 

97.5 

99.1 

98.7 

97.0 

91.5 

100.1 

94.8 

iim.a 

93  0 

Km.  2 

107.4 

lOli.  I 

9(t,2 

lUl.  1 

100.  Q 

M).  1 

97.8 

100.5 

UXl,  0 
99.4 
96.5 
98.5 
101  8 
08.7 
lrt.9 
1!)|  8 
101.4 
I0I.3 
191.5 

ItO.l 

107.0  ■ 
10H.2 


17098— No.  59— a*i- 


78 


BULLKTTN   OF  THE   BCBEACT   OF  LABOB. 


Table  II.— RELATI\'E  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BT 
OCCUPATION'S— Continued. 

[Average  1880-1899  =  10D.O.    For  explanation  of  reUtive  figoraa,  ne  pags  8.] 

DYEIXG,  FIXISIIIXG,  AXD  PRIXTIXG  TEXTlIifiS-Concladed. 

_. *  ^ 


BNCRAVER8,  Male. 

[DaU  for  employees  from  4  establishmenta  1890- 
1903.  Data  for  hours  and  w&gfa  from  4  e«tab- 
Itshments  1800»  1891:  5.  1892-1903.  DaU  from 
5  eatabliBhments  1904.] 


PRINTKBS,  n«le« 

[Data  for  employeca  from  5  eatabUabinenta  18B0- 
1903.  Data  for  hours  and  wages  from  5  eatab- 
lishmenta  1890.  1891;  6,  I892-l«3.  DaU  from  6 
esUblishmeoU  19(M.] 


Year. 


!!r,!!.iii5  Relative    Relative 

«^?«f  hours  per  wages  per 

«^L™  weelT      four, 
pioyecs. 


Year. 


Averttge  liiiUO-09... 

ISW 

IWl 

I«*2 

!•*«  

WM 

I**.'. 

KW 

IW   

l>iW 

1*<(H 

I'.IOO 

V.ny\ 

\\m 

itt« 

l'J04 


100. 
101. 

98. 
101. 

JM. 

91. 

7». 
100. 
101. 
lOH. 
122. 
13H. 
115. 
124. 
103. 
lOtt. 


100.0 
101.8  , 
101. 8  I 
101.3  ■ 
99.3 
99.2  ; 
99.1 
99.3 
99.3 
99.4 
99.4 
99.3 
99.4 
99.3 
99.0 
99.6 


Relative 
number 
of  em- 
plofees. 


Relative  I  ReUtlve 
hours  per.  wages  per 
■"     I    boar. 


1UD.0  Average  1890-99...  100. 0 

99.3  1890 107.3 

98.2  1891 100.0 

99.1  1892 M.5 

96.7  1893 98.2 

9!!*.6  1891 8*.S 

99.9   '   1893 96.4  , 

100.4  '   1896 96.4 

101.2  1897 101.8  1 

103.7  1898 107.3  I 

102.8  1809 110.9 

103.6  1900 103.6 

106.5  1901 110.9  ' 

105.8  1902 125.5  I 

ia5.9  1903 112.7 

106.6  1901 106.7: 


100.0 

101.7  I 
101.7 
101.1 
99.4  ! 
99.4  I 
99.4  I 

99.3  j 
99.3 

99.4  I 
99.3  I 

99.3  j 

99.4  ! 
99.4  j 
99.3  I 

100.1 


100.0 
97.0 
07.8 
100.8 
102.7 
108.3 
09.6 
100.3 
100.3 
96.1 
100.3 
100.5 
100.7 
100.8 
100.3 
100.6 


KliECTUICAX  APPARATUS  AXD  SUPPIilES. 


AR.flATL'RK  WINDERS,  Aale. 


(Iiiitu  from  4  <*<italill.<)hment!i  lHOO-1903; 
ILshments  1904.] 


'  cstab- 


AviTiiRi'  IhlW  99 

lw*(| 

IWI 

IV»J 

IS9.i 

\>fn 

iw.-, 

IV-Mi 

IW7 

IWW 

IHIW 

i:m 

I'.Wl 

lIKKi 

r.NH. 

1901 


100.0 
6H.3 
W.  I 
03.4 
in.  4 
97.6 

114.6 

m.6 

12'*.  3 
121».3 

17."».6 
175.6 
IH7.8 
222.0 
204.0 


100.0 
100.9 
100.7 
100.8 
100.  K 
101.3 
101.4 
98.3 
9H.8 
98.1 
98.7 
99.4 
94.7 
94.7 
94.0 
94.4 


RRASS  FINISHERS,  JHIale. 

[Data  from  1  estatilishmeDt  1890-1903;    5  eaUb- 
lishmenu  1901.] 


:IIA<^H1N1STS«  male* 

[Dtitu  from  4  fHtabltshmcnts  IA90-1903;    7  estal>- 
HflhmcntH  I9(M.] 


100.0 

100.0 

100.0 

50.0 

100.0 

101. 1 

56.3' 

100.0 

100.0 

56.3  j 

100.0 

100.0 

62.5  . 

100.0 

99.1 

62.5  i 

100. 0 

96.7 

75.0  1 

100.0 

07.4 

143.8  ' 

100.0 

96.5 

l.Vt.3 

100.0 

101.0 

IIS. 8  ; 

100.0 

108.0 

200.0 

100.0 

100.6 

181.3  ■ 

100.0 

104.0 

2IW.3 

93.2 

103.8 

2.'i6.3  ' 

93.2 

104.0 

2ti2.5 

03.2 

10S.3 

203.1 

93.2 

106.4 

PATTERN  MAKERS,  IQale. 


[Data  from  1  establishment  1890-1903; 
liahments  1901.] 


4  esUb- 


1 WM) 

IWK)  (CI... 

100.0  1 

?-»■;! 

hi .  S 

M.  r* 

(■.L.-i 
K2.2 
U2.fi  ' 

137.  K  1 

I.'i7.0 

IfLVO 

2ir>.  7 

220.7  I 
25H.  5 
264.4 
205.6 

100.0 

m.  0 

W>.4 
W.  4 
«».5 
100. 1 

100.  :i 

100.1 

ltt).n 

100.7 
ltt).7 
101. 0 

a».3 

05.2 
05.2 
95.2 

100.0 
101.1 

ia).i 

1KI.4 
M.4 
9ti.2 

102.0 
97.9 
9!».4 

101.4 

io;j.3 

106.4 
IIO.H 
107.4 
108.7 
110.4 

AvoraK**  1«U0-*.W... 
1890 

IS'll 

1891 

ISTJ 

1«I2 

1  vi.i 

1893 

iv.»t  ... 

1«M 

I VI.', 

1  vw    .  .  . 

ix*r> 

■    IHJKi 

ivt; 

1N<I7 

IVIS.  .     . 

1 

IHW 

IS'.W.  .     . 

1899 

VMM 

IMX) 

liKH 

1 

1  1901 

11102 

1 

'   1902 

l*lfKI 

1903 

1904 

1 

1  1904 

100.0 

100.0 

100.0 

.w.o 

100.0 

»I.O 

.w.o 

100.0 

94.0 

.w.o 

100.0 

94.0 

75.0 

100.0 

M.O 

75.0 

100.0 

94.0 

100.0 

100.0 

04.0 

12'..  0 

100.0 

04.0 

li'i.O 

100.0 

100.7 

125.0 

100.0 

116.0 

175.0 

100.0 

116.4 

2S0.0 

100.0 

00.3 

2W.0 

93.3 

105.O 

2^.0 

93.3 

vn.% 

250.0 

ns.3 

U0.3 

2S3.0 

ns.a 

IUlO 
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Tabub  II.— relative  wages  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS~€ontinued. 

[Average  1880-1899  — 100.0.    For  explanation  of  relative  figures,  see  page  8.] 

FliOUR. 


BOIjTEBS,  Male. 

[Data  from  11  estabUsbments  1890-19J3;  21  estab- 
Usbmenta  1904.] 


Year. 


Average  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


Relative 
number 
of  em- 
ployees. 


Relative 

hours  per 

week. 


100.0 

95.7 
95.7 
95.7 
95.7 
95.7 
95.7 
104.3 
108.7 
106.7 
108.7 
108.7 
108.7 
108.7 
108.7 
108.7 


Relative 
wages  per 

bour. 


100.0 
99.9 
99.9 
99.9 
99.9 
99.9 
99.9 
100.1 
100.2 
10O.2 
100.2 
100.2 
100.2 
100.2 
100.2 
100.4 


100. 
100. 
100. 
101. 
101. 

99. 
100. 

98. 

98. 


100. 
103. 
106. 
106. 
106. 


JfllliliKRS,  IVlKle. 

[Data  from  33  establlshmenU  1890-1903;  39  estab- 
lishments 1904.] 


Average  1890-99. 

1890 

1891 

1892 

1893 

1894 

1895 


1897. 


1900. 
1901. 
1902. 
1903. 
1904. 


100.0 

100.0 

92.5 

99.7 

92.5 

99.7 

94.8 

99.9 

94.8 

99.9 

96.5 

100.0 

96.5 

100.0 

106.4 

100.3 

106.4 

100.5 

109.2 

100.2 

111.0 

99.8 

112.1 

99.8 

111.6 

99.8 

116.2 

95.4 

119.1 

93.0 

119.9 

93.4 

100.0 
100.4 
100.6 
100.3 
100.4 
99.9 
100.2 
99.4 
98.7 
100. 0 
100.2 
101.5 
102.1 
107.8 
110.7 
1U.6 


I.ABOREUS,  male, 

[DaU  from  Testabliahments  1890-1903;   31  eatab- 
lishments  1904.] 


Year. 


Average  1890-99. 

1800 

1891 

1892 

1893 

1894 

1805 

1806 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1901 


Relative 
number 
of  em- 
ployees. 


Relative 

hours  per 

week 


100.0 
81.3 
82.4 
83.0 
84.7 
81.1 
88.1 
118.8 
119.3 
129.0 
127.3 
127.8 
134.1 
134.1 
131.3 
130.6 


Relative 

wages  per 

hour. 


100.0 
100.5 
100.5 
100.4 
100.4 
100.4 
100.2 
99.5 
99.5 
99.3 
99.4 
99.4 
98.4 
96.9 
96.9 
97.0 


100.0 
97.0 
97.3 
97.4 
97.8 
97.8 
99.1 
103.1 
103.0 
103.8 
103.5 
103.9 
115.1 
117.6 
118.0 
117.8 


raililiWRlGHTS,  male. 

[Data  from  IS  establishments  1890-1903;  26e8tat>- 
lishments  1904.] 


Average  1890-99 

1890 

1891 

1892 

1803 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 , 

1904 


100.0 
93.8 
87.5 
93.8 
114.6 
95.8 
.  91.7 
'  100.0 
93.8 
120.8 
114.6 
110.4 
102.1 
106.3 
104.2 
116.7 


100.0 
100.1 
100.4 
100.1 

99.2 
100.0 
100.2 

99.8 
100.9 

99.6 

!»9.8 
100.0 
100.4 
100.2 
100.3 
lUO.l 


100.0 

100.2 
99.7 
100.7 
101.9 
99.8 
98.5 
98.3 
98.6 
101.4 
100.9 
102.9 
103.6 
105.4 
106.2 
107.0 


PACKERS,  mirie. 

[Data  from  15  establlshmenU  1S9O-1903;  35  establishments  1904.] 


Average  1890-99 

1890 

1801 

1802 

1893 

1894 

1895 

1896 


100.0 
88.0 
88.9 
90.7 
90.7 
91.7 
89.8 

10S.8 


100.0 

100.0 

101. 1 

98.5 

99.8 

102.9 

100.4 

101.6 

101.0 

96.8 

101.2 

96.4 

101.0 

94.1 

100.0 

99.5 

1897 
1898. 
1899, 
1900 
1901. 
1902. 
1903. 
1904. 


107.4 
118.5 
126.9 
134.3 
146.3 
151.9 
156.5 
143.9 


99.3 
98.4 
97.8 
97,2 
97.5 
97.6 
98.0 
96.5 


I 


101.6 
103.5 
105.3 
107.5 
113.7 
114.5 
114.6 
114.0 
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BULLETIN    OF   THK    BUREAU    OF    LABOR. 


Table  II,— RELATIVE  WAGES  AiND  HOURS  OF  LABOR,  1890  TO  lOM.BY 
OCCUPATIONS— CoQtinued. 

[Avfiriigo  laOO-lfXM)  =  tOO.O.    For  explanation  of  relative  figurea,  «oe  page  &.| 
FOUNDRY  AND  MACUIXE  SHOP. 


IO«t«  from  166  t«tiil>UHhmcnla  IHW-IDOS; 
t&bliRliinenta  1004.) 


1021 


Vear. 


Avenue  18D(HK» 

IWO 

t»l 

tft»2 

18D3 

U04 

ISM 

1806 

\mn 

ISSH 

I8W ,. 

1000 

IflOl 

1902 

1903 - 

IBM 


of  era-         wfiflk 
ployoes.       ****** 


BOIL.KR  iVfAKKRS,  Male. 

LDftta  from  97  cfiUblifitimonU  18001903;  MmIaW 
^  UAbmeuU  1901.] 


100.0 

W.ft 
100. 5 
101.2 
101.7 

fW.4 
M.O 
95.1 

110.3 
1 15.  r, 
120,7 

iao.7 

U0.3 
130.6 


Rolntlve  I 

WHgcp  }>er 

hour. 


100.0 

iua5 

100.2 

100.5 

vu.u 

V9..1 
100.2 

W.7 
90.  A 
100.2 
99.  K 
99.  A 
07.8 
06.  R 
9&.7 
95.5 


100.0 
101.4 
101.0 
lOi.2 
101.4 
00.1 

oae 

100.1 
08.  fl 
96.0 
90.0 
101.7 
104.4 
107.7 
lll.K  I 
110.2 


BOILtSa  BirKTBUa,  n«ie. 

[D«U  from  8  wUblUhinctiU  IWOlWMi    in  enUb- 
Hahiiioatfl  1904.J 


Averaga  l^flO-99. 
lano 

IWl 

law 


Ilil04 

\tm .. 

WM...    

1807 

1808 , 

ISHO .*4.,* 

IHOO.. ..*•„.»., 
1001 , 

looa 

i»« .,-„, 

1904 


100.0 

100. 0 

84.9 

101.8 

131.0 

101.7 

03.0 

99.9 

117.7 

100.8 

ttl.7 

100.9 

04.9 

1D0.B 

100.0 

RO.A 

77.2 

09.3 

89.0 

99.4 

Hl.B 

95.8 

133.9 

06.1 

108.4 

97.2 

102.6 

9S.6 

t«.4 

92.8 

U0.2 

ff2.2 

100.0 
107.0 
93.9 
108.& 
93.3 
94.3 
90.0 

on.« 

103.11 
90. 1 
109.6 
94.8 
101.6 
116.3 
113.1 
119.3 


Yew. 

lU'latlve 
nimibcr 
ot  pm- 
plojeee. 

rtrlutlrti 

houm  per 

week. 

ReUttvo 

wngrapcr 

bour. 

ATorage  1890-99... 
IMOO 

100.0 
105.8 
103.2 
105.1 
101.3 
67.5 
89.9 
97  0 
M.ft 
I0T.2 
108.4 
116.9 
125.5 
128.0 
134.6 
131.3 

loao 

101.  :i 
101.3 
100. « 

w.s 

99.9 
90.9 

90.1 
99.3 
W.O 
V9.2 
96.0 
07.1 
on.  3 

IW.l 
95.0 

IWl  0 
W.  i 

1801 

tts..  8 

IW'2 

V-t.  1 

IHII3 

OH  0 

IfftM. 

100  2 

1805 

UIO.  8 

1896 

lot).  7 

1867 

00.0 

IHBO 

100  s 

1809 

101.7 

1900 

IM  J 

1001 

107  1 

iyu2     

107.3 

1U03 

100  3 

IQIH. 

.    in  *i 

BBASS  FlrvlSUEBS,  nmle. 

(DaUrrom  3) ctitubUsUmmiU  ISOO-iOtn;   a6««t«l>- 
tisbmeiits  I904.J 


Avoraga  1800-W. 
1800 

1891 

1802 

laoi 

1894 

1805 , 

1890 

1897 ,,„. 

1»8 

1899 

1900 fc 

1001 

1902 

1003 ,.-,., 

1904 


100.0 
108.7 
104.8 
103.5 
103.1 
8n.5 
94.4 
89.6 
90.3 
103. 2 
111.5 

inH.4 

127.5 
143.4 

lan.o 


100.0 

ou.u 

90.  tt 
100. 1 
100.2 
09.7 
90.7 
99.9 
lOO.O 
100.2 
IW).  2 
(16.5 

m.*\ 

05.1 
92.0 
93.1 


ion  0 

iu>.  7 
1U3.3 

101.4 
W.B 
101.1 
100.9 
lOO.O 
06. 0 
97.  K 
Oft) 

10:2.0 

101. 1 

so».« 

1U,9 


rOBR  .flAKEBS,  .flaic. 


l>utu  from 


ArerugB  1890-99,.. 

l«^) 

iwil 

iv 

IS-, 
Ih. 
l^.'■. 

IMJn 

I«B» 

1901) 

tool .  - 

1«U2   .  - 

1900... 

1904 


100. 0 

100. 0 

te.7 

100-3 

97.0 

100.2 

07.0 

100.2 

102.4 

100.2 

Wi.7 

99.9 

,,.  .. 

100  2 

100.1 

99.4 

III!    vi 

99.x 

122.0 

90  7 

184.1 

90.5 

IJI9.   1 

«;, 

100.0 
100-2 
100.3 
100.9 
OU.I) 
07.? 
tt''  1 

im^ 

lUl 

in  I 

101 


VOUK  nAKKBS,  PvmNltf. 


[D«t«  from  2  ostalilishinrnts  lHei>-)wa;    5  vmtmlt- 

llBhtuents  1904.) 


Average  U9D-90 

1800 , 

IWI 

1802 

1803 

IMlM         


100.0 

100.0 

143.  U 

100.3 

85.7 

lUO.O 

71.4 

90-0 

67.1 

90  7 

65.7 

100.0 

85.7 

KW.O 

71* 

W.tt 

100.0 

100.1 

114.3 

10U.3 

171. i 

100.0 

i.>r  1 

UK).  3 

IM    ! 

KW.  3 

UI0.2 

'.'.   7 

lOtt.S 

...  . 

0«.4 

1U>.0 
M  3 

102.1 
100.0 
lltt.O 

iir.u 

l.Vt  8 

107.B 
97.6 

9n.6 
7.'..  4 

is6.r 
o:t.o 

97.0 
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Tabub  H.— relative  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 

[Average  1890-1999  =  100.0.    For  explanation  of  relative  figures,  see  page  8.} 
FOUNDRY  AND  MACHINE  SHOP— Concluded. 


liABOKEBS,  male. 

[Data  from  128  esUblishments  1890-1903;  186  i 
tabliflhmenta  1904.] 


Year. 


Average  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


Relative 
Dumber 
of  em- 
ployees. 

Relative 

hours  per 

week. 

100.0 

100.0 

102.6 

100-3 

100.2 

100.2 

103.2 

100.2 

98.4 

100.1 

81.1 

99.4 

93.7 

100.1 

97.8 

100.0 

94.0 

99.5 

109.1 

99.9 

119.8 

100.3 

126.8 

99.7 

135.6 

97.7 

143.5 

97.1 

164.3 

96.0 

145.1 

95.7 

Relative 

wages  per 

hour. 


100.0 
99.6 
101.6 
102.2 
101.7 
96.2 
98.3 
00.6 
00.9 
99.2 
99.9 
102.7 
104.7 
107.0 
111.7 
113.2 


AIOItDERS,  BRASS,  male. 

[Data  from  38  estabUshments  1800-1903;  52  estab- 
lishments 1904.] 


Average  1890-99 

1890 

1801 

1892 

1803 

1804 

1805 

1806 

1897 

1808 

1800 

1000 

1001 

1002 

1903 

1904 


100.0 

100.0 

90.5 

100.0 

06.8 

99.8 

100.9 

100.1 

100.9 

100.0 

90.0 

100.0 

03.6 

100.1 

02.3 

100.0 

07.7 

100. 1 

114.1 

99.9 

122.7 

100.1 

115.0 

99.5 

133.2 

99.1 

137.3 

96.8 

142.7 

04.8 

134.8 

94.0 

100.0 

06.4 
99.8 
102.3 
101.5 
08.5 
06.2 
101. 1 
100.3 
100.0 
101.1 
102.9 
107.5 
114.0 
117.0 
117.3 


mACflriNlSTS,  male. 

[Data  from  218  establishments  1890-1903;  228  es- 
Ublishments  1904.] 


Year. 


Average  1890-90 

1890 

1891 

1802 

1803 

1804 

1805 

1806 

1897 

1898 

1899 

1900 

1901 

1902 

1003 

1904 


Relative 
number 
of  em- 
ployees. 


100.0 
97.9 
100.0 
00.0 
104.0 
80.1 
00.8 
95.6 
93.4 
111.9 
125.5 
130.9 
141.2 
151.8 
158.5 
135.7 


Relative 

hours  per 

week. 


Relative 

wages  per 

hour. 


100.0 
100.7 
100.6 
100.2 
09.8 
09.9 
09.9 
99.8 
99.7 
100.0 
99.3 
99.1 
97.0 
96.7 
94.9 
04.0 


100.0 
100.5 
101.2 
102.3 
101.0 
97.6 
97.5 
00.6 
99.7 
99.0 
100.8 
103.6 
106.8 
110.3 
112.0 
112.8 


mOLDEKS,  IKON,  male. 

[Data  from  183  estabUshments  1890-1003;  179  e»- 
tablishments  1904.] 


Average 

1800 

1891 

1802 

1893 

1804 

1805 

1896 

1807 

1898 

1809 

1900 

1901 

1902 

1903 

1004 


100.0 

100.0 

90.6 

100.4 

00.3 

100.5 

102.0 

100.3 

107.0 

99.8 

84.7 

99.7 

03.5 

100.0 

97.8 

99.9 

91.0 

99.8 

108.7 

100.0 

115.6 

90.7 

127.4 

09.6 

127.5 

08.6 

133.4 

97.2 

141.8 

95.8 

116.2 

96.1 

100.0 
100.6 
101.5 
100.0 
101.2 
97.0 
08.0 
99.2 
100.0 
99.1 
101.7 
106.7 
108.4 
114.6 
120.2 
119.5 


PATTERN  mAKEHS,  male. 

[Data  from  161  estabUshments  1890-1903;    178  estabUshments  1904.] 


Average  1890-99. . . 
1800 

100.0 
02.2 
04.1 
04.4 

101.4 
85.8 
06.8 

100.1 

100.0 
100.6 
100.6 
100.5 
00.8 
100.0 
09.0 
09.7 

100.0 
100.3 

101.0 
101.0 
102.1 
06.6 
07.7 
00.0 

1897 

1898 

1809 

1900 

1901 

1902 

1903 

1904 

96.4 
114.0 
122.3 
124.1 
120.2 
126.7 
132.9 
120.5 

99.5 
100.1 
99.3 
98.9 
97.7 
C6.3 
94.8 
04.4 

99.6 
101.1 

1891 

100.9 

1892 

i(M.3 

1803                   ..  .. 

106.8 

1804 

111.4 

1806 

116.2 

1896                  

117.3 

82 


BULLETIN    OF    THK    BfTTlKAU    OF    LABOR. 


Table  II.— RELATIVE  WAGES  AXD  HOURS  OF  LABOR  1890  TO  lOM,  BV 

OCCUPATIONS-  Coulinuod. 


[AvcfARe  1800-1809  =  100.0.    For  explnnaUon  of  relative  flgiires,   w  pogn  a.J 
FLIUXITURE. 


[Datu  for  employees  from  50  establishmfmtti  IS80- 
10(13.  DhIu  for  hourn  and  whcqa  trom  90  estah- 
llshmenla  18f»0-lS92:  6t,  laU-lBOS.  DaU  from  55 
PAtahllflhnicnls  1004] 


Ywr, 


AvpfKge  1890-W. . 

laxi 

1801 

im-i 

1»W 

1804 , -. 

I«« i..... 

1806 

1807 

18MI 

I8D0 

lUOO 

1901 

\9tr2 

1903 

IVH 


Relative 

number 
of  em- 
ployees. 


Relative    Relative 

hours  per  wages  per 

week.        hour. 


100.0 
93.0 
01.  A 

102.  I 

11)1.:] 
\W.9 
02.8 
06.0 

105.4 

iua.3 

118.3 
112.8 
iaH.4 
110.6 
136.1 
1W.7 


lUO.O 
101.8 
102.3 
104.5 

iiao 

nil).  1 
06.3 
07.2 
08.1 
06.7 
06.6 
100.4 
107.2 
11&.1 
lia.Q 
liO.O 


FINISHERS,  n»lc. 


[l>Ata  from  8  ostabltshments  1800-IMKl;  31  eslab- 
llshments  IWH.] 


Avcruga  laOO-OO. 

tftM) 

IW»1 

\m-i ,,,„ 

isy.! 

mw 

mi5 

law 

1»7 

IS»8 

IWO 

1000 

1001 

100? 

IIKW 

1IHH 


100.0 

100.0 

100.0 

0A.3 

100.8 

07.6 

07.4 

100.5 

t04.tl 

1011 

W.4 

100.0 

110.3 

06.6 

102.1 

IDA.  4 

08.3 

00.4 

07.4 

06.5 

0(1.8 

ge.2 

100.7 

100.1 

03.6 

100.5 

ion.  3 

02.3 

100.7 

o«.;* 

103.8 

101.7 

n't  M 

04.0 

100.2 

I'L 

107.7 

08.0 

ir. 

115.4 

05.4 

i:;;.. 

B8.fi 

04.1 

141.3 

77.0 

04.8 

137.0 

SAIVVBBS,  BAND,  fflale. 

f  I>(iljL  foroinpJoycPB  frnrit  2.'>o«Lftt)li.<>hmnnl9  tffOO- 
r,Ni,t>  l>atii  fr>r  hours  Atiil  willed  from  '>n  tstult- 
UitmicDUl£U>-l»»2:  26,  ld93-lO(Kt.  JJaUtroin  33 
ctUblljtinMats  1004.] 


.ttrel£BO-09. 


lOU.ti 

too.  I) 

l(» 

•M.4 

1UI.4 

Hi' 

01.4 

101.:* 

1<'. 

O-J  fl 

90.5 

l»h.  J 

lOrt.  a 

un.7 

urt.;i 

'c 

W^.l 

W»3 

M- 

101  0 

100.8 

'I 

101  (1 

IOC),  fi 

',1- 

CABVBRtt,  HAND,  Jltal*. 


[Data  from  20  esUhlishjmente  l80O-|«nn;  7&  astab 
lishmcnls  lOM.I 


Year. 


Average  1800-00. 

iseo 

1«H 

IV'.'  

I-  ' 
IV'..    . 

1806 

1800 

1807 

1808 

1800 

1000 

1001 

1003 

1003 

1004 


Relative     oni.tit,- 

01  em-        ■.««i?^ 
ployees. 


100.0 
83.3 
94,0 

121.8 
94.0 
01.0 
08.7 
01. 0 

100.0 

102.  B 

iaff.o 

94.0 
101.3 
04.4 

uas 

117,0 


week. 


wages  f 
boor. 


100.0 
101. 1 

00. 8 

or.  0 

lO-.'f. 

■ri  2 
Itr.'.  -• 

nil  'k 

*y.K  s 

w.  1 
MM  2 
^^^.  » 

37.  :^ 

W9.h  I 

97.3  1 


.HArntNB  WOODWORKBK0$,n»1«i,^ 

[Diila  for  eraployopa  fn-mt  41  wlJiMtslunf^t*  18 
iva.    PtttA  for  hours  an<l  wagM  (rem  41  estalM 
lifllimuiita  imilWi.  43,  ISOQ-IMKI.     Data  trtitii  i 
eatal>llsliuii<iit8  hK>4.} 


Avenge  laMHM. 

1800 

1801 

1802 ^,, 

1803 

ISW 

i8ur. 

1806 ^,s. 

1807 

law 


1003. 
10O4. 


100.0 

lOO.O 

MOlI 

00.4 

ion 

108.  f 

00.5 

l)M    1) 

101.  i^ 

08.3 

l(ii  (I 

KIT    1 

00.3 

llhi  >) 

!r». « 

03.8 

l»S  0 

•»^.  4 

07.1 

VI- i 

^dj 

102.0 

\rt  •> 

104.4 

!»■»    ! 

l^^l 

103.1 

H«*.  J 

^^H 

105.6 

tUU.li 

n^M 

112.0 

100.  S 

wvCi 

11&« 

101.1 

wSRM 

U8.4 

100. « 

llfi.7 

100.3 

113.  S 

134.1 

0W.7 

lll-t 

SAWVEB8,C!lBClTftiAR«  MnUs 

[Data  for  employcre*  from  25  fl■ta^' 
1B03.     Data  for  houre  iind  wax^- 
UsfarocnUlHU(t  lh92;  26. 1893-lOOJ.     .^.u. 
establlshmeiita  lOOt.] 


.tra  1800-90. 


135.0 


00.6 


ioo..^  ,|  loot 


100.0 

tlf   1 

90.0 

00.0 

K*'    1 

01. « 

|i<i    . 

(«.7 

)lCl      ' 

w. ; 

•r\    1 

'iHi     I 

1  1  1^  1    1 

l<iii  .; 

:  III  (1 
'  1 ,  ■.  ' 

|l  Kl.    '. 

1,M    " 

131   1 
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Table  D.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904.  BY 
OCCUPATIONS— Continued. 

[Average  1800-1890  —  100.0.    For  expiaxuttion  of  reUttve  figures,  see  page  8.] 
FURNITURE-Concluded, 


SA WVBKS,  JIG,  male* 

[Data  from  6  establishments  1890-1903; 
lishments  1901.] 

Sestab- 

I'PHtOIiSTBUERS,  Kale 

[Data  from  11  establishments  1890-1903; 
lishments  1904.] 

• 
18  estab- 

Year. 

Relative    ReUtlve 
ployeee.       ^***^* 

Relative 

wages  per 

hour. 

Year. 

Relative 

number 
of  em- 
ployees. 

Relative 

hours  per 

week. 

Relatlve 

wages  per 
hour. 

Average  1890-99... 
1890 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 

100.0 
100.4 
100.1 
100. 1 
100.1 
100.1 
100.1 
100.1 
100.1 
100.1 
98.9 
95.7 
94.6 
93.1 
93.1 
92.3 

100.0 
92.9 
100.5 
98.6 
100.9 
100.9 
100.3 
98.6 
101.9 
100.9 
104.4 
107.6 
113.8 
124.1 
124.1 
132.5  . 

i 

Average  1890-99... 

isoo.rr. 

100.0 
100.7 
99.3 
107.4 
100.0 
98.7 
93.3 
98.0 
96.0 
100.7 
106.0 
106.7 
113.4 
113.4 
112.1 
114.3 

100.0 
100.5 
100.3 
99.9 
100.3 
100.2 
100.1 
99.7 
99.7 
99.7 
99.6 
98.3 
94.4 
94.9 
92.1 
91.3 

100.0 
99.4 

1801 

1891 

101.4 

1892 

1892 

100.2 

1893 

1893 

08.2 

1894 

1804 

100.6 

1895 

1805 

99.9 

1806 

1896 

98.1 

1897 

1897 

97.6 

1898 

1898.   .     . 

100.6 

1899 

1899    . 

104.0 

19iO 

1900. 

106.0 

1001 

1901      .     . 

121.1 

1902 

1902 

125.2 

1903     .            ... 

1903 

125.3 

1904 

1904 

125.1 

VA  RNIS0ERS,  male. 

[Data  for  employees  from  35  establishments  1890-1903.    Data  for  hours  and  wages  from  35  establish- 
ments 1800-1892;  36, 1893-1003.    DaU  from  42  esUbllshments  1904.] 


Average  1890-99 

1890 

1891 

1802 

1803 

1804 

1895 

1896 


'          100.0 

100.0 

100.0  , 

86.0 

101.5 

97.7  i 

90.0 

100.8 

99.2  ' 

97.0 

100.3 

.98.3  I 

92.7 

99.8 

99.2  , 

87.2 

97.6 

100.2  1 

90.3 

100.2 

97.3  , 

95.1 

100.3 

94.6  II 

1807 
1898. 
1899. 
1900 
1901. 
1902. 
1903. 
1904. 


115.5 

1 
99.3 

116.1 

100.5 

128.0 

99.7 

130.4 

99.9 

134.0 

99.5 

143.2 

98.3 

137.4 

98.6 

134.5 

97.7 

105.5 
98.1 
109.9 
106.3 
109.7 
117.1 
112.4 
114.4 


GAS. 


CHARGERS,  male. 

[Data  from  3  esUblishments  1890-1903.] 


Average  1800-99 

1890 

1801 

1892 

1893 

1804 

1895 

1896 

1807 

1808 

1809 

1900 

1901 

1902 

1903 

1904 


! 

100.0 

100.0 

145.3 

100.1 

132.1 

100.3 

110.4 

101.3 

89.6 

101.9 

85.8 

102.0 

84.9 

101.7 

93.4 

101.6 

91.5 

101.2 

77.4 

97.9 

87.7 

92.0 

89.6 

92.3 

102.8 

94.1 

88.7 

92.2 

83.0 

94.3 

(-) 

•     (•) 

100.0 
98.9 
08.4 
99.5 
100.0 
100.2 
100.5 
100.6 
100.2 
100.8 
100.9 
103.9 
91.5 
98.2 
102.8 
(«) 


liARORERS,  male. 

[Data  from  3  establishments  1890-1903;  23  estab- 
lishments 1904.] 


Average  1890-99 

1800 

1891 

1892 

1893 

1894 

1895 

1896 

1807 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 

104.3 

68.6 

65.7 

57.1 

120.0 

82.9 

67.1 
164.3 
174.3 
101.4 
138.6 
111.4 
135.7 
182.9 
216.2 


100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
99.5 


100.0 
98.7 
98.1 
94.1 
99.  S 

103.9 
98.1 

103.3 

103.5 
98.7 

101.7 
96.6 

105.5 
09.7 
99.1 

101.9 


a  Chargers  and  letortmen  oombizied  aa  stolcers  In  1904. 
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Tabix  II^REUVTIXT  WAGES  AND  HOURS  OF  LABOR,  1880  TO  igfM,  BY 

OCtX'PATIOXS-^ouunaed. 
[ArvrMtsfi  1^>-I*m=  IW.O.    For  expUoAtioD  of  reUtiTV  figures,  see p^B  ft.] 
GAS— C-rmcIaded. 


riPK  F1TTRBS«  JIale. 

[Dftta  from  4  MtAfflMhfwnts  IWj-IVjS:  21  estab- 
UiibBwntA  ItfM.] 


y*-»r. 


number 
of  titn- 


K«UtiTe    Relative 

boura  per  wugn  per 

week.         hour. 


(Date  from  5  »t .     >  ^   r  -  - 1«  18G0-I«n.J 


Dumb?  R<i»"*^  RtUtiTti 
of  em-  *«>*"»  perw^sw  per 
ployees.       ***** 


IVrt 

IV»I 

IVf^ 

|i!'rt 

IVil 

|H'l.-» 

!>!'#»; 

IV#7 

I*f#** 

!¥/* 

IS^^i 

VM}\ 

I*tt 

VMHi 

WH 


IW.O  100.0  ICO.O  Avenge  l«eO-99...  lOD.O 

*A.9  U*.0  102.3  1*S0 122.0 

m.l  IW.O  102-4  1*!91 130.2 

72.1  IW.O  101.7  1*«J IIT.O 

W.'j  IW.O  lf|2.5  1«0 102.8 

W  1  IW.O  101. 6  !*»# IO0.9 

U\.r,  IW.O  101.7  IW15 iaj.2 

101. '»  10f).0  101.3  l!66 107.3 

'n.H  IW.O  99.5  IB97 W.3 

arw.O  Kjri.O  91.5  IS98 1  67.* 

III.H  IW.M  95.4  1899 62.4 

H«.*»  lOrj.O  lOO.I  1900 78wO 

irjri.K  IW.O  94.8  1901 1  72.0 

IW..S  100.0  98.3  1902 '  71.6 

I32.H  97.5'  103.0  190:* '  78.9 

1W.9             97.9  101.9  1904 («) 


100.0 

loe.i 

102.3 
102.5 
102.3 
101.8 
101.1 
101.0 
101.9 
91.1 
90.1 
87.0 
95.6 
88. 0 
93.2 
(«) 


100.0 
9«.2 
97.3 

ioa.9 

90.3 
90.3 
96.5 
9S.9 
90.3 
108.4 
103.1 
104.5 
94.3 
13^3 
100.1 
(•) 


OLiAtit^. 


HAT<:H  .viAKI^Bfl,  .Hale. 

[IffitM  from  H  t*fitiihlliihmfntA  iwn  l<i03:  14  esUt>- 
llMhnvritfi  I9(M.) 


\W$i 

IW*I    I 

iwf/ 

IJCl.t 

I>«»l 

imt,  ' 

lHf»*.      I 

\m'i  ...       

iVW  1 

ivfi  ..  .■ 

ItKK) 

IWH 

VMU      

I'lOl    


HliOWKUS^-KKKN  <;i.A5(N,  .Hale. 

I  l>iilii  from  1  cHtiibliKliiiiotitii.] 


\i%}J} 

irjo.o 

100. 0 

m.7 

101.4 

iw.t; 

lot.  4 

I«».4 

9H.« 

|f«.  4 

100.4 

9H.6 

irn.  4 

MJ0.4 

911.4 

)«.7 

W.H 

101.9 

«#.7 

IIK.S 

I0I.7 

«>.7 

9H.K 

101.9 

1(«.4 

100.4 

9(*.4 

KB.  4 

1«).4 

99.9 

110.3 

100. 1 

100.2 

lf«.4 

100.4 

KI0.5 

irw.  4 

10f».4 

100.2 

lOfi.W 

V.t.7 

1(X).6 

IfW.O 

100. 1 

un.o 

102. 1 

9!».9 

10:1.4 

\vciii|f  IN^Mt  W 

IWIZ 

IWM.  .    . 

IWM 

IVI... 

IWdl.     . 

|W»/ 

Iw»h 

WCI 

I'NNI 

I'KH 

iwr/ 

imu 

IIKM 


1(10. 0 

rA.:t 
iirt  .'1 
7A.  0 

.71.  9 

fi.'i. .'{ 

7ti. « 

iiv:* 
i;u.7 

IXVfl 
KiK.ll 

i«r».  9 

175.2 

i7:i.o 

191.4 
231.0 


1(K>.0 

ioi.:{ 
m. :. 

KM).  2 

101.  H 

WI.7 

m.:t 

*M.7 

101.5 

97.7 

»K.  I 

m.i 

w.i 

98.1 
98.1 


BLOinSMS,  FlilNT  G1«ASS,  JIale. 

[Dttta  from  5  estebliahmento  1890-1903;  7  vtab- 
Hshmenu  1904.] 


KNI.O 
KM.  I 

iW.7  , 
lOri.4  I 

«».4  I 
100. 2 

97,9 

fw.:j  I 
i#ti.o 

91.7  I 
IOr't.4 
117.3 
V2rt.2 
11K.1 
120.2 
132.2 


Average  1890-99.. 

1«90 

IH!*I 

1892 

1K93 

IttH 

l«tt 

IMlO 

IW7 

1H98 , 

1899 

1900 

1901 

1902 

I'Mi 

IWM 


100.0 

100.0  i 

107.1 

90.8 

123.6 

99.7 

97.3 

99.9 

68.9 

100.3 

100.4 

100.1 

94.7 

100.1 

107.6 

100.0 

94.3 

100.1 

96.9 

100.0 

109.3 

100.1 

100.9 

100.0 

140.9 

90.7 

148.0 

99.6 

160.4 

99.5 

184.5 

99.3 

100.0 
97.3 
90.4 

90.9 

98.6 
105.6 

98.9 
10(2.3 
103.4 

96.5 
102.3 
101.4 
100.1 
105.5 
106.8 
106.0 


BLOWKRS,  ^VINl>OW  G1.AS9,  lll«l«. 

[I>uta  from  2  CDtabUshments  1890-1903;  3  esUb- 
liflhmcnts  1904.] 


A  vefttge  1890-99 

IWtO 

1S9I 

IKie 

is»i:» 

IHIM 

iHa-) 

ISJtfi 

Ih97 

IN9K 

IWItl 

UKIO 

U«l 

1902 

1903 

1904 


100.0 

100.0 

100.0 

99.9 

120.8 

100.0 

108.3 

100.0 

104.2 

100.1 

101.2 

99.9 

9-1. 8 

100.1 

R7.5 

100.1 

K^  3 

100.1 

101. 2 

09.9 

101.2 

99.9 

100.0 

99.9 

104.2 

99.9 

108.3 

100.1 

95.8 

100.3 

97.6 

100.1 

100.0 

no  i 

»  -.5 
.09.8 
IM.O 
94.6 
75.1 
88.3 
03.8 
110.1 
109.0 
131.  t 
111.6 
144.9 
158.5 
lU.S 


'  Ketortmen  and  chargers  combined  as  Btoken  Jn  1904. 
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I.— UEL.VT1VE  WAGES  AND  IHHUS  OF  LAWJU,  I85K)  TO  lfl04,BY 
OaTTATK)\S-<'.jntiim«M. 


[Average  1600-1909  =  100.0.    ForeKplaoalloa  of  relktlve  figures, 

GIiASS— Continuea, 


)I»»8o8-] 


rrTTICKS,  WINI»OW  4;LA8S,  .Half*. 

lUalu  ft')  ■  from  I  cstubllshracnt  lfii90- 

IMU.     I  M.4  iinil  wMpffl  from  2  esLtiii- 

llsliinoi,  <,  \.\9(m):  2,  llxii-lMKt.    Uuu 

lroni3p»inr>iipiiunpnt«10(M.] 


rtoliitivc    Kflntive 

huut  }>  pt^r  wugtife  per 

work.     I     liour, 


100.0 
110.8 
10R.& 
107.  ft 
101.8 
103.3 
B0.0 
91.5 
01.2 
100.3 
10ft, 
100.0 
114.1 
110.3 
123.0 
96.5 


C;AFPEHK,  flint  »LAftfl,nalr« 

[DmU  from  '2  esUbllshmentB  tS90-ini3:  S  csUtw 
Ustimeats  1004.) 


100. 0 
112.8 
110.3 
115.4 
118.0 

M.9 

02.  a 

flB.7 
flB.7 
02.3 
S9.7 
02.3 

u».o 

110.3 
112.8 

114. 1 

100.0 
100.1 
lOO.O 
lOO.O 
100.0 
1000 
100.0 
I0D.O 
100.0 
100.0 
100.0 
100.0 

1110.  n 

1W).0 
100  0 
100.0 

luao 

97.4 
9B.7 
08. 0 
08.5 
90.0 
101.0 
101.6 
101.7 
101. 0 
lOt.O 
101.9 
103.4 
IQS.3 
106.6 
106.(1 


nATRRKICItft.  WINDOW  GLASS. 

[D«tu  from  2  PsUhllshntpnt.t  1AQ0-I9ai:  3  e«Ub- 
lifihmcntB  1004.] 


100.0 

10O.O 

94.0 
116.0 
lON.O 

100.0 
lOO.O 
lOO.O 

IO4.0 

100. 0 

101  0 

100  0 

flrt.O 

100  0 

W(.0 

10(1.0 

84.0 

lOOO 

108.0 

100.0 

108.0 

100. 0 

88.0 

1U).0 

100. 0 

100.0 

104.0 

100. 0 

M.O 

IQO.O 

06.0 

100.0 

100.0 
104.0 
98.3 
1(U.3 
100,6 
02.7 
Til  8 
V2.0 
100.7 
llA  It 


17U.0  1 


FLATTF.\KR9<,  WINDOM    GLASS, 

Iflal«*f 

[PiiU  from  2  (?8tik)>lii«hmoi]i«   IMMJ-iMCt;  3  ccUh- 
llsbments  1904.] 


Ywir. 


Average  1800-09.. 
ISOO -  .. 

ia» 

lt»2 

1803.... 

IMW 

1806 

IWKl 

18OT 

1806 

1800 

1000. 

1001 

1002 

1003 

1004 


Relfttive 

niinil>cr 
of  em- 
ploy CCS. 


IReUlive'  Ui<liitlvp 

;hoiirs  ppr  wuK**'**  pe** 

week,     I     hour. 


100.0 

too.o 

100.  u 
100.0 
100.0 

ioo.o 

811.3 
83.3 
83.  S 
100.0 
100.0 
83.3 
100.0 
UW.O 
100.0 
100.0 


100.0 
00.3 
90.3 
99.3 
90.3 
00.3 
101.6 
101.0 
101.6 
09.3 
99. 3 
101. 0 
0U.3 
90.3 
90.3 
90.3 


100.0 
lOK.  I 
UDl.  4 
XVV  4 
106.8 
97.1 
74.2 

avo 

108.3 
111.9 
125.0 
116.4 
HI. 9 
14.1.  9 
117.8 


CJATHERKRS,  FLINT  GLASS,  male. 

[DaU  from  3  esUNfiihmontJi  1890-1008;  5  estuh- 
tiihmonu  1904.] 


Average  IWMIO 

1890 

IHOl 

1802 

ISOS 

INM 

1805 

1806 

IM07 

1808 

1800 

1900 

1001 ,.. 

1W2 

Him , 

1904 


100.0 
125.9 
12K.0 
96.4 
92.0 

8;t.9 

03.0 
92.0 
92.0 
100.0 
103.6 
134.8 
146.4 
Iftl.ft 
208.9 
182.0 

lUO.O 

lai.o 

100.0 
lOU.O 
KU.O 
100.0 
100.0 
IOO.O 
IOO.O 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.2 

100.0 
(M.3 
07.  I 
97.7 
98.4 
101.0 
00.8 
100.4 
102.8 
103.  & 

un.o 

104.1 
106.3 
I0f».  7 
114.4 
113.2 


GATHERING  BOV8  (BIT),  iTIalp. 

(DftU  from  4  mtjibllflhrncnU  I8QO-1II0.1;  5  efltiil>. 
lliihmrnU  IWM.] 


AvemgelSOO^W 

1890 

1801 , 

1802 , 

iwa 

ISM 

IfW-l.     

liUOft 

1897 

1898 

i^fjfi , 

*).,,'. 1, 

n 

.'If.' . 

M(iil_     

1904 


100.0 
100.0 
100.0 
1W.9 
107.3 
107.3 
l'i4.4 
119.  A 
82.9 
80.5 
70.7 
70.7 
70.7 
70.7 
fll-7 

100.0 
100.0 
100.0 
09.0 
99.8 
99.8 
9U.6 
99.7 
100.4 
100.5 
100.2 
101. 1 
101.1 
101.  t 
101.1 
100.1 

100.0 
90.7 
99.7 
00.4 

OP.  3 
90.2 

08.4 
UH.6 
101.  t 
lot,  3 
lOlt.O 
102.2 
103.3 
102.2 
102.6 
100.8 


HI) 


IUM«LKTIN    OF   THE    BUREAU   OF   LABOB. 


T^Niit  II.     UKhATIVK  WAliKS  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
UXrPATIONS— Continued. 

( A  ^  tM  rt|»«  mitt  xvw      iwi.o.    For  explanation  of  relative  figures,  aee  page  8.] 

in  LASS— Concluded. 


I  hit  I  It  iitiiu 


I'.'.lil 
I  Ml 
l-|-,l  ■ 
I'lil  I 
I  ..11 
I  ..I. 
I ■..!■. 
I'lll. 

I 'I.! 'I 
I  'Hltl 
llHHI 

iiHI.I 


t>«UMiiiltim<ii(M  |»i(>  unw;  12  cstab- 
ItMttmoiitN  imM.) 


luiinlHn-     »» "»t'vc    Relative 
o!  rm       ^ittum  iHTiWagea  per 


Kiiirfl  |MT|  wages  p4 
wwk.     I     hour 


MNt.  0 
H.t.7 
HV7 
K-1.7 
Vi.7 
71.1 
77.  t\ 
Dl.K 

Krj.o 

Mil.  2 
1 7.')..'. 

iii.a 

KM.  2 
HW.2 
lOl.t) 


l(M).0  i 
HKI.O  . 
100.0  I 
100. 0 
KKf.O 
lUO.O 
100.0 
100.0 
100. 0 
100. 0 
10l>.  0 
100.0 
100.0 
l«I.O 
100.0 
100.0 


100. 0 
IK}.  2 
93.2  : 
93.2  ■• 
03.2  ! 
92.1  i 
H9.8  I, 
90.1  P 
93.4 
92.8  , 
92.8  I 

93.6  : 

97.7  I 
98.0  I 

109. 1 
107.8 


l*ArKKRS,raale. 

'''**'"  'M-Nliil.lUhmonts  1890-1903;  14  csUb- 

llnhmonts  19(M.] 


\  n-i  t 
I -Ml 

(•iiMt 
I'M' 


LKBRSnEN,  JHale. 

[Data  from  10  esUblishroents  1800-1903;  14  estab- 
lishments 1904.] 


•dm  tt 


I  iw.. 


100.0  1 

lai.o 

102.0  ' 

101.0 

103.0 

100.0  ' 

107.0 

100.1   1 

108.0 

100.0 

tw.o 

]fl0.3 

KA.O  . 

98.3 

H8.0  ■ 

99.2  1 

102.0 

100.  :> 

100.0 

100. 2  I 

lOti.O  : 

100.4 

lat.o  1 

100.7 

102.0 

100.  r> 

100.0  i 

100.  A 

91.0 

9it.  A 

87.7' 

98.8 

100.0  ,, 
9!).  8  I 

m.i\  ■ 

100.7  ' 
1W.7 
102. « 
100.8 

98. :» 

99.1  i 

9H.2 
101. 0 
100.4  i 
lOrt.3  I 
10!».3 


Year 

HfUtlvc- 

iiurnljet 
Qf  em- 
ployees. 

HdatlTe 

hours  p«r 

R«lsll7e 

wage*  per 
hour. 

Averagfl  laiQ-flfi,,. 
IffiiO 

100.  Q 
ioa.8 
108.8 
IH.O 
108.8 
H7.7 
03.0 

w.a 

W.7 
OS. 5 

m.5 

100.0 
110.5 
107.0 

ioa.5 

».8 

100.0 
I«K1 
100,1 
100.3 

iaii.1 

»-8 

99.9 
99.0 
09. 9 
100.0 
99.8 
100. 0 
100.2 
99. a 
9^.5 
9».3 

100. 0 
100^.4 

l*Qi 

1S92 

10Q.4 
100.4 

1(*93        ..            .   . 

90.8 

]«94 

IJWi 

}mi 

Ifi97 

1^98 

9Q,9 
100.1 

OB.  4 

99.fi 

1«»  ...       .       .», 

99.8 

19(M 

08.3 

1901-     .. 

00.  g 

1902 

1903 ,...,.. 

1904 

101.1 
109,1 

lodi.n 

TKASKRS,]?lale. 

[Data  from  9  esUblisUiiii?nt3  18«U^1905;  13  ntab- 
llflhxDttnU  lOQi } 


AvprflRe  1S90-W0. .. 

tS90 

1«H1 

l«fW. ...... ,,.,... 

!?«.( 

IWW 

lUSTt 

imo 

101.7 
log.  5 

106.8 

ma 

M.O 
HO  8 

lou.o 

100.0 
94.9 
88.6 

100.0 
100.1 
100.5 
100.5 
100.4 
99.8 
99.9 
99.7 
99.8 
99.3 
100.0 
09.8 
99.8 
100.0 
99.7 
99.4 

100.0 
103.3 
101.5 
101.5 
lQe.3 
100.3 
100.1 

ISlMi 

iro:. 

90.2 
08.7 

1S98,.„ 

95.3 

l?«l 

IMO 

I'MII 

97.6 
90.3 
90.3 

1W2 

08.5 

190a 

19fW.... 

103.3 
105.0 

IIAUNKSS. 


I'OLI^AR  jnAKKRN,  .Hale. 


<X'TTERS,  male* 


^v^M  liiMti  l7fiitiiblishmont.s  IHW  l{v>:t;  23estjit>-     [Dtita  from  21  PHtahlishmentfi  1890-1903;  33eatal>- 
liHlimcntH  I'.K)!.]  lishmont!>  190t.] 


100. 
100. 
100. 
irX). 

«). 

•W. 
1110. 

m. 

100. 
I(¥). 

m. 
m. 

99. 
99. 
98. 
97. 


100.0 
100. 8 
1U0.4 
101.1 
Irtl.  7 

100. 0 
W.  i\ 
W).H 
«t.2 
W.2 

lOD.O 

102. 1 
107.fi 
109.3 
11.5.3 
117.5 


AvcruBC  ISOOW... 

1«H» I 

IMM I 

\¥f.f2 ' 

1W3 

IWU 

l'»9.-. 

irtxi I 

\yf.t7 1 

irtix 

IMW ' 

I!»00 ' 

\*m 

1902 

1903 

1904 ' 


100.0 

100.0 

\tj.  0 

100.2 

'.W.  1 

100.2 

97.7 

100.3 

97. 7 

100.0 

m.  !t 

99.9 

1W.4 

99.9 

101.1 

99.9 

lW.fi 

100.0 

lOfi.9 

99.8 

117.2 

99.7 

110.1 

99.9 

116.1 

99.7 

124. 1 

98.7 

121.8 

97.8 

128.0 

97.8 

100.0 
100.0 
100.4 

09.0 
100.3 

99.5 
100.5 

99.7 

98.9 
100.1 

90.0 
101.4 
101.0 
108.0 
118.0 
US.7 


WAGES   AND   HOITRS   OF   LABOR,  1890  TO   1904. 
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Tablb  II.— relative  wages  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 

(Average  1890-1899  =  100.0.    For  explanation  of  relative  figures,  see  page  8.] 
HARNESS— Concluded. 


FITTKRS  AND  F1NIA0ERS, 

[Data  Irom  14  eatabllahmeato  1890-1903; 
Hsbmenta  1904.] 

Jllale. 

22  estab- 

HABNKSS   IVIAKKRS,  male. 

[Data  from  14  establishments  1890-1903;  29  estat>- 
Ushments  1904.] 

Year. 

ReUtlve 
number 
of  em- 
ployees. 

Relative 

hours  per 

week. 

Relative 

wages  per 

hour. 

Year. 

Relative 
number 
of  em- 
ployees. 

Relative 

hours  per 

weelc. 

RelaUve 

wages  per 

hour. 

Average  1890-99... 
1890 

100.0 
87.3 
94.fi 
90.9 
88.2 
85.5 
99.1 
110.9 
111.8 

100.0 
100.8 
100.9 
100.9 
100.9 
100.6 
99.4 
98.9 
99.2 
99.5 
98.8 
99.1 
96.5 
97.8 
95.8 
95.7 

100.0 
99.9 
101.9 
101.3 
100.6 
98.3 
98.4 
96.1 
97.4 
102.1 
103.7 
104.0 
110.4 
114.6 
124.5 
128.0 

Average  1890-99. . . 
1890 

100.0 
89.8 
91.6 
87.4 
90.3 
88.8 
97.2 
105.1 
110.7 
115.3 
124.7 
129.3 
128.4 
128.4 
133.0 
133.0 

100. 0 
100.4 
100.4 
100.1 
99.9 
99.9 
99.8 
99.7 
99.8 
99.8 
100.0 
100.0 
99.8 
99.4 
99.5 
99.0 

100.  u 
99.1 

1891 

1891 

99.6 

1892 

1892 

99.8 

1893 

1893 

100.7 

1894 

1894 

99.2 

1895 

1895 

98.7 

1806 

1896 

99.5 

1897 

1897 

99.9 

1898 

108.2 

1898 

102.1 

1899 

127.3 
120.9 
130.0 
151.8 
161.6 

1899 

101.4 

1900 

1900 

101.9 

1901.    . 

1901 

102.2 

1902 

1902 

102.7 

1903 

1903 

105.9 

1904 

LVt.A 

1904 

107.4 

1 

STlTCff] 

BRS,  HA 

ND,  mal 

e* 

STITCHBB 

IS,  rnAci 

IINB,  male. 

[Data  from  9  establishments  1890-1903; 
Hsbments  1904.] 

14  esub- 

[DaU  from  20  establishments  1890-1903; 
Usbments  1904.] 

29  estab- 

Average  1890-99... 
1890 

100.0 
90.6 
90.6 
96.9 
103.1 
103.1 
100.0 
83.8 
96.9 
112.5 
125.0 
134.4 
153.1 
162.5 
150.4 
146,7 

100.0 
100.0 
100.0 
100.0 
100.0 
99.7 
100.0 
100.0 
100.0 
100.1 
100.1 
100.1 
100.1 
100. 1 
99.2 
97.6 

100.0  , 
100.5 
100.5 
101.4 
101.7 

98.1  i 
97.4  1 
98.8  ' 

101.8  1 

100.1  ; 
99.4  1 

100.1  ; 
101.3  1 

108.9  1 
116.1 

116.2  , 
1 

Average  1890-99... 
1890. 

100.0 
94.0 
90.0 
99.0 
90.0 
97.0 
102.0 
105.0 
103.0 
109.0 
108.0 
131.0 
132.0 
132.0 
145.0 
148.0 

100.0 
^    100.5 
•    100.4 
99.9 
99.8 
99.8 
99.8 
99.9 
99.8 
99.9 
99.9 
99.9 
99.6 
98.8 
97.6 
97.7 

100.0 
99  9 

1S91 

1891 

100.8 

1892 

1802      . 

09.8 

1893 

1893 

102.2 

1894 

1894 

99.1 

1895 

1895 

97.3 

1896 

1896 

98.1 

1897 

1897 

99.6 

1898 

1898 

100.3 

1899 

1899 

102.9 

1900 

1900 

102.6 

1901 

1901. 

107.9 

1902 

1902 

110.4 

1903 

1903 

114.2 

1904 

J904 

116.1 

HATS,  FUR. 


BLOCKERS,  Male. 

[Data  from  4  establishments.] 

C01.0RERS,  Jnale. 

[Data  from  4  establishments.] 

Average  1890-99... 
1890 

100.0 
75.0 
80.8 
86.5 
92.3 
113.5 
98.1 
96.2 
101.9 
115.4 
134.6 
111.5 
131.3 
117.3 
110.3 
105.7 

100.0 
101.8 
101.6 
100.7 
101.5 
100.9 
101.0 
101.5 
101.5 
94.5 
94.9 
94.7 
M.6 
93.3 
03.1 
02.3 

100.0 
106.4 
97.9 
100.3 
92.9 
98.8 
91.9 
93.4 
95.5 
110.0 
112.8 
113.6 
106.9 
113.3 
111.3 
111.8 

Average  1890-99. . . 
1890 

100.0 
100.0 
112.5 
95.8 
129.2 
133.3 
79.2 
79.2 
79.2 
87.5 
104.2 
87.5 
112.5 
110.7 
129.2 
141.7 

100.0 
100.0 
100.4 
100.4 
100.1 
99.4 
99.7 
100.0 
100.0 
100.1 
100.0 
99.7 
99.5 
92.2 
00.6 
00.7 

100.0 
102.7 

1891 

1801 

08.1 

1892 

1892 

95.8 

1893 

1893 

96.4 

1894 .- 

1894 

98. 9 

1895 

1895 

100.6 

1896 

1896 

106.3 

1897 

1897 

101.4 

1806 

1898. .     . 

100.8 

1609 

1899 

09.0 

1900 

1900.  . 

100.4 

1901 

1901 . 

100.6 

1903 

1003  .. 

109.6 

1903 

1003 

112.1 

ISM 

1004 

116.5 

t^^ 


RrtLmy   OF   THE   BrBEAC    OF   UkBOK. 


7,arjt  tt^    hhZJiTlVK  WAGES  ASD  HOURS  OF  LABOR.  ISBO  TO  1«M.BT 

(j^tVPATlOSS-Cot^imamd. 

'X  i*!C  Mpt  Jffr '.  ^f  =  VfiSt.    ff>T  «xpUxutioii  of  icUtire  fignra*^  tee  pagB  S.J 
IIAT8,  FUR— Continued. 


im%W,U%^  .Vale. 


r»*f 


I*/;      

r*^»=! 

»*/» 

I'*/* 

iv*i 

y*n 

V*f.i 

IVff 


r/i  '1 

liA  i> 

KVJ.O 

V,    1 

i»t.K 

».: 

Utttt 

Vf>.7 

W.r, 

V*i*t 

jmr 

SOS 

ii¥t  i 

Hit  I 

iirj.li 

M  ."■. 

HlJ.  4 

a*.  2 

Ik,  4 

imA 

99.5 

rvp  t 

\m  f, 

M.3 

1*|J*J 

».<! 

t'r/2 

]M. :« 

W.7 

9».!) 

iiJi :; 

W-,,1 

101,1 

]%.  t 

W.l 

lfa.7 

j.'w  -n 

VI.  t 

11J3.  ] 

]  VI  M 

*ri.tt 

i».i 

jM,ii 

91, » 

13fJ,3 

]iV.» 

W.7 

134,0 

FKKDRRMf  Tfale. 

( iJfeU  from  2  etUbllihDvmtfl.] 


AvoriiKf!  !»#>  99..^ 

IH0t ■ 

|t*M : 

mtt 

I«« 

I*r»l 

IK»:. 

iww ■ 

I**i7 

IWlK 

I»*rt 

Ifrtt 

I'Kil 

V0U 

l'.0i:\ 

I«H 


FINIHIIKRM,  .ll«l«. 

fhata  from  f>  fHtuhltNhfiif'ntH  ]>f!(0-1903;  5  ciitab- 
liHlimcntH  HKH.] 


Kiri.o 

100.  u 

100.0 

Wi.7 

101.0 

91.9 

KI.S  . 

100. 1 

96.  li 

»C}.» 

100.1 

90.3 

M.:*  ■ 

UJO.l 

92.4 

l«KO  J 

fi!».8 

99.9 

8:^3 

100.1 

102.9 

W.7 

101.0 

97.2 

i:«.3  ' 

VJ.2 

121.9 

fC(.3  1 

ior».  1 

100.  s  ■ 

K't.S 

9H.4 

l(tt.7 

2rx).o 

US.  7 

101.5 

21fi.  7 

9S.9 

100.4 

'3jr».o 

07.0 

119.8 

2rx).o 

97.0 

119.4 

i:».3 

M.9 

119.7 

CT'IftLBBS,  Mate. 

[DftW  from  4  estAblUhnrAtt^] 


Yf*r. 

nuratMr 
fvf  em- 

RciAtJT« 

ATer«eeUBO-».. 

loouO 

]«0.0 

100.0 

IWO. 

7*.2 

100.1 

110.9 

IWI. 

7*.  2 

U».l 

1I«.S 

1W2. 

»1.0 

lani 

113-0 

1)01. 

fca-7 

100.2 

1111.5 

IMH. 

lOi  .A 

w.o 

«l4 

IKIiS. 

S3,2 

0B.9 

90.3 

1»<«. 

IfM.S 

100.0 

S.] 

1*07. 

111. a 

90,9 

KL5 

l»«**t. 

lOP.a 

100.1 

B3.1 

IH«#. 

142.9 

911.  £ 

90l4 

IfO). 

1^.8 

99.6 

9at 

IMl. 

123.  t* 

fii.« 

lOLfl 

1902. 

100.0 

99.3 

10S.lt 

Ift03. 

133.3 

9».4 

107.3 

IWM. 

147.1 

99.4 

in.  7 

FEEDRRS,  Female. 

[D»U  for  e£nploj¥«fl  from  3  mtabUdimeotv  lAKK- 
l9(Et.     Da  la  for  hotsr*  uvl  truiAt  from  3  estab- 
iLHhOKQU  IflOO-IATZ.  L^M,  tWr-lOttl:  4,  ISBO,  I8BS 
I»)6.    DaU  trom  a  efltAtiltihineDU  IMM^ 


ATer]»£e  ieoO-09.. 

IJfflO 

Jffll 

IWi.. 

1>*13,. 

1W4. 

l«Ji5 

1*ML 

I>4f7...,. 

Iffl'S 

iwifl. ..,__„ 

imy 

jyot- 

iflcn 

n»ri3 

19(M 


100.0 

100.0 

so.  5 

100.4 

105.3 

1O0.4 

ias.3 

100.4 

lOfi.3 

100.1 

110.5 

100.4 

M.2 

lOO.O 

m.n 

lOO.O 

m.r, 

1O0.4 

m.3 

IO0.3 

W.J 

97.5 

«.5 

97.  a 

Lnf^,3 

M.2 

121.1 

01.3 

IIA.S 

a.  2 

130.9 

6S.8 

100.  o 
lOCkS 

00.1 

09.1 
00,1 
9§,T 
100.8 
99.0 
1Q0.3 
100.2 
lpB.fl 
101.7 
flO.9 
113.1 
115,e 
ltl.8 


FliANOERS,  iVlAle. 

[Data  from  3  i^^laMItihntc-nta  19D0-JfiO3;  4  e«tel>- 

llahin(>n($i  1004.] 


AvornKf.  IMKI  W.  .. 

IS"*!      

m.H 

*Kt.7 

m.  4 

WK7 
(41.5 

iTiro 

l»Ci,4 
I4H,  1 

Itti.ft 

mA 

UI.H 

im,  II 

Ufi-  1 

100,6 
W.fi 

07.9 

101.  J 

yT.*i 

1U0.7 
1111,3 
m.H 

HH  7 
1U,1.4 
102.0  ' 
UM.4 
tl4.f^  1 
110.8 

iio,a  1 

1 

Avrrnfre  INOth'JO. .. 
IWKJ 

lOO.D 
92.9 
7H.6 
7«.ft 
7L4 
P2.9 

a^.7 

142.9 
ITS.H 
2fi0.0 
30D.0 
2m.Q 
242^9 

2m. a 

100.0 
100.  i 
100.4 

:oo.4 

90.4 
90,5 
99.41 
00,9 
1QQ.4 
100.3 
99.3 
90,9 

OS.  a 

90.7 
92,4 
BS.5 

100. 0 
1M.0 
101.8 
109.5 
01.  8 
tl3.7 
W.3 
97.fi 
»,5 

m.4 

01. « 

aae 

01.0 
100^8 

9&a 

IWll 

iwr/ 

|WM ,..  ,  , 

It^ll      , .  . 

IWl.'.       

IMil - 

J>02 

IHOii ., 

m\\ 

IMUJ) 

\H¥,    

IWI7     

^>^r^l^ 

mti 

W.lH 

iH-ft.  .     ..    ...  ,,     ., 

IIHIO . 

ISIIH.„_. ,, 

\mt 

1900 ._.. 

Ilmi .... 

|W« „..., 

IINU ,, 

1901 

iwri 

lftl3„. 

1904.. 

l|N)| , 

WA6R8    AKB   HOURS   OF    LABOR, 
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Tablb  ■■.— relative  wages  AND  HOURS  OF  loABOR,  1890  TO  1904,  BY 
OCXJUPATIONS— Continued. 


(Avenkge  1800-1899  =  100.0.    Tor  explaution  ol  reUttvo  llguno*.  md  pago  8.] 
HATS,  FITR— Continued. 


PUB  BLOWERS,  nale. 

[DftU  Irom  3  esUbliabments  1890-1005; 
liihmonts  IWH.] 

4  cwUb- 

HABDKNBBH,  Al«le. 

[Data  from  5  esUblliihnieiitfl.] 

1      "•" 

ReUtiw 
Dumtier 
D<  cni- 
ployuca. 

RelaUvn   Relative 

hours  iier  wafces  per 

Wf«U.         hour. 

1 

YCAT. 

ReUUve 
number 
of  em- 
ployeea. 

RoUUvA 

hours  per 

week. 

R«Utlvo 

wuMp«r 

liour. 

Avenge  1890-99... 
.1890.77 

100  0 
90  0 
100  0 
13).  0 
100.0 

mo 

90.0 
00.0 
80.0 
90. « 
13).  0 
lOO.O 

aoo.o 

190.0 

aoo.o 

219.0 

10(1.0 

1(10.3 

ion  a 

100.  J 

)(».  '^ 
in».  1 

KD.'i 
100.2 
100.1 
I0(>.3 
vs.  4 

wo 

9B.7 
91.2 
89.  fi 
89.3 

100.0 
lOct.tt 
9f(.1 

9A.4 
100. 0 

9S.9 
101.0 
101.0 
100.7 

90.7 
108.4  , 
107.1' 
10ft.  4 
UO.H 
131.1 
Ul.l 

Avor 
1890. 
1891. 
1803. 

lan. 

1894. 
1805, 

1890. 
1W7. 
1898. 
1899. 
IIW). 
IWl . 
1W2. 
1903. 
I9W. 

i^  1800-W... 

100.0 

eo.fi 

104.8 
104.8 
104.8 

104.  B 
86.7 
1011.0 
1W.« 
109.5 

m.  5 

100.  A 
I-M.8 
119.0 
119.0 
142.8 

100.0 
100.5 
100.6 
Id).  6 
100.0 
100.  A 
10U.4 
l(n.2 
90.5 
W.fl 
97.4 
«7.3 

m.9 

93.3 
03.3 
03.3 

100,0 
107.0 

100.  A 

wSn' 

' — 

102.6 

UM 

100.  S 

|E2| 

100.0 

KaZ          I      I      ■    ■!      I     .     i    ■    I     ■ 

103.1 

HS' 

07.4 

99.9 

^^Bs 

95.3 

Hagft-. 

03.7 

MOO.    ..;.,..,..... 

94.5 

1901 «... 

90.7 

1902 , 

109.0 

10OS 

IIO.O 

IQOI 

115.0 

potr 

[DaUfr 

NCKB8, 

■om  4  iMtab 

1Ial«* 

UflhmenU. 

1 

SIXKRS^nale. 

IDaU  from  SesUbllahmeotA.] 

100.0 

100.0 

101.2 

10O.2 

100.0 

100.1 

91. 7 

100.4 

112.5 

1003 

112.  S 

100.3 

91.7 

100. 1 

K1..H 

90.  H 

711.  H 

99.7 

108.3 

90.S 

137.  S 

90.  A 

212.5 

100.2 

275.0 

100.3 

383.3 

914 

379. 2 

89.8 

S79.3 

90.5 

100.0 
104.6 
100.3 
W.B 
05.6 
93.1 
03.8 

10ft.  g 

105.  A 
lU.O 
97.4 
100.0 
90  ('• 
88.7 
UA.4 
01.6 


STIFPEN^RA,  Jflule. 

[Data  from  3  catabltshmenU  1^90-1003;  4  aitab- 
Uahmenti  IfNH.] 


Avermee  1895-4)0. 

ITOO 

01 

I9M 


100.0 

100.0 

80. 0 

100.  A 

80.0 

lon.tt 

HO.O 

HlO  fi 

130.0 

90.  A 

80.0 

100.  A 

100. 0 

100.1 

140.0 

99.4 

140.0 

99.4 

120.0 

99.  A 

I'JI.O 

90.  A 

130. 0 

99.  A 

00.0 

101.0 

100.0 

9A.A 

100.0 

94.9 

IIO.O 

94.9 

100.0 

01.4 


11)1.7   , 
103  9 

10«  \ 

!'«• 

II' 

Id:    , 

134.7  I 
104.1 

130.8  I 
US.  A 


Averago  1890-09. 

1800 

1801 

1«2 

1893 

1994 

1895 

180A 

l»7 

1808 

1809 

19(10 .*...^-. 

1001 

n<02 

19U3 

1904 


100.0 

IflO.O 

89.1 

101. 0 

07.7 

101.4 

71.3 

101  3 

88.4 

101.1 

10A.6 

100.4 

100.0 

100.3 

104.3 

101.0 

I03.fi 

101. 0 

11A.8 

66.0 

124.4 

96.8 

150.5 

90.A 

1.55.4 

90.0 

141.9 

94.0 

152.5 

92.1 

157.7 

93.3 

100.0 
109.7 
105.0 
110.9 
0A.4 
t02.fi 
08.7 
Ha.t 
91.3 
OA.S 
90.9 
108.3 
111.1 
114.1 
128.1 
125.8 


TKI3inEH!«,  Female. 

[Data  from  4  csUblUhnvnt-t  l^v-i!M)3;  6  Mtab- 
UahnicnU  1004.1 


Average  lHOO-90. 
is«fl ^ 

1«5 

1  >'  'f  i 

nuiV.V.'.V.V.'.'.V. 

1901 

1902 

1903 

1004 


100.0 

100.0 

A3. 9 

101.1 

78.7 

101.5 

71.0 

101.0 

00.3 

00.  A 

114.2 

00.4 

03.5 

«).« 

98.7 

W.7 

11  A.  I 

90.4 

ia.3 

90. » 

ISl.A 

90.8 

IAS.  2 

im.o 

105.8 

lOO.l 

1«.A 

M.3 

t4A.fi 

93.8 

150.2 

94.4 

100.0 
lOH.O 
105.0 
105.9 
103.2 
07.3 
Hr>.7 
07.5 
07.5 
97.4 
90. 0 
103.9 
08.3 

ino.1 

98.4 

ini.2 
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BULLETIN    OK   THE    BUREAU   OF   LABOR. 


Txaus  II--RELiATIVE  WAGES  AND  HOURS  OF  LABOK.  1890  TO  19CM,  BT 
Oa:Ul*ATK)NS--Conlinued. 

[Average  rsw-lSW)  —  100.0.     rorexiiluimtioii  uf  nduUve  figurvnt,  msc  pA^  e>.] 

IRON  ANI>  8TKKL.,  BAU  IRON  AND  STEKI^. 


CATCH  RKS.  mate. 

(Data  for  employers  from  12  r«tfl»>lif>hm<!nt8  IflW- 

lUlt.     Oata  for  hoiini  Mrid  WH){fti  (roiii  13catal>~ 

hi.tr...  Mt.     IHN),    imi.    1HU5;   14.    IWl    IM^,    t8M 

'A;   16.   IM)0-1003.     UaU  from  17  f»- 

•■•i  lUOI.] 


Vmu-. 


Aforen  IMKHNf... 

iwto 

Wl 

I»2 

WKt 

IMM 

laoA 

IMM 

IH07 

ittm 

IfflW 

IIMKI 

IMOU 

1TO2 

J003 

low 


Ktlftllve 
iiuinber 
of  rm- 

RvUllve 
hoi  in  per 

WMk. 

100.0 

100.0 

W.H 

tU2.8 

n.H 

101.4 

!»« 

101,4 

112  .'i 

100.  (f 

103.  1 

101.3 

100.4 

100.0 

KT.ft 

100.  M 

90  9 

»7.8 

lOOO 

97.0 

IO.t.  1 

fi6.2 

lOI.I 

117.0 

103.1 

90.  fl 

112.5 

96.4 

118.  S 

98.3 

105.6 

97.0 

Rolatlvo 

wikgaiper 

hour. 


loao 

116.1 
l(M.8 
00.  H 
91. A 
87.4 
87.8 
101.7 
98.4 
94  0 
lift.  4 
121.3 

iao.7 

137.4 
144.7 
131.4 


lIKATeas*  MKLPERS,  lllale. 

(DfttN  for  omployws  from  II  fHtiihllslimmU  1800- 
lUtll.  Dtitu  for  liotin*  urul  wugrs  rroni  1^  estab- 
Ifdhmi^ntu  IMW.  ISM,  itO.')-.  13.  IHfH-IMtt.  IWfl- 
laOH.  14,  lKm»;  15,1900-1003.  Data  from  Itieatab- 
llBhtnrintK  IMM.) 


INOO 

IW»1 

law 

1«>3 

1W4 

|«W , 

18M 

IfW 

IMM 

1W9 

1900 

1901 

lao? „., 

1901 

1004 


100. 0 

100. 0 

100.0 

101.9 

\0S.7 

102.4 

nil.  H 

102.0 

1 117. .'» 

urz.ft 

UMS 

ini).:i 

W.2 

1(10.0 

92.5 

100. 1 

9ft.  2 

90.1 

06.2 

90.0 

VS.l 

or..  3 

101.9 

98.3 

M.ft 

101. 1 

90.0 

101.0 

92.  & 

100.7 

S3.& 

100.9 

1(».0 

iia2 

101.7 
99.1 
90.6 
00.0 

m.5 

00.2 
94.9 
96.9 
111.8 
110.0 
116.6 
127.8 
136.8 
127.0 


f-  tnlSBO- 

:  eatnh- 

I-  '^ytt-ISOO; 

U,  lUUO  IMLI.  L>HUfroiul(io«UUuUuioilU1904.1 


100.0 

102.8 
106.1 
90  6 
02.6 
W.O 
Hl».7 
98.8 
100.0 

hk:  ' 

IM 
IIU 
124  '> 

i:m.o 

1M.8 

lao.A 


lUO.O 

tOI.fi 

101.  ;f 

101.6 

100.0 

101.1 

1U0.5 

100  9 

07.7 

97.7 

97.6 

980 

03.0 

99.0 

ga.e 

98.9 

AverAcelSDO-BS.. 

1890 , 

IS»1 

18B2 

1899 

1WH 

1805 _,,.. 

18W 

1807 

1806 

1809 * 

1900 

1901 

vxa 

1903 

1W4 


HEATERS,  Iflalr. 

[Dftta  for  emi'loyces  from  IJ  > 
tOlU.     f>atji  (or  liniir.-t  and  \v 

UsLmeuta  l.S9(i,  |9y4.18tt5;  U. ...   .^. 

1&,    1860:  16.    lOOO-UXX).     I>«1*    (root    iS   »teW 
Ushxnenta  lUOi.] 


Yenr. 


".ri^'    bour..|*r 


pUiyoM. 


IW.O 
•15.9 

100. 0 
98.0 

lOO  0 
UI.S 

lui.  I 

Wl.fl 
106.1 
lUU.O 
102.0 
110.2 
90.9 
95.9 
108.2 
10A.6 


WlWk. 


lOO.O 

103. » 
101.8 
1IE2.2 
101.7 
JOI.S 
101  O 
101 . 3 
Oi.7 

w.o 

9A.  1 
W.3 
W.7 
90.0 
99.2 
96.7 


RtUtft* 

WMMptr 

hour. 


uuo 

118.9 

njh  .<« 

«.  1 


112.6 
119.7 
lua  S 

1109 
Ui.l 


HOT  RTRAIGHTEPrEBfl,  9lal«. 

[OalA  for  GuiploypOJt  from  11  eslHliltiitiuuints  190- 
VMt\.  ItNin  for  liourA  and  wa^ea  from  11  es1*l>- 
llshninnLt  1890.  12,1801-1890;  13,  lft»-l9Qa.  Datm 
from  16o&tulil[shnu>nts  1904.1 


Avenge  18WM». 

IBm 

1801 , 

1802 

isra 

1S04 , 

laiKi 

1896 

1807 .-,... 

1898 

1899 

1900 i... 

1901 , 

1902 

Iflttl , 

1904 


tno.Q 

loao 

101.  s 

102.  s 

101.5 

101.4 

101.  & 

101.  A 

101.  3 

101  A 

07.0 

101.8 

100.  0 

101. 0 

Kit  U 

lul  2 

y,s  .s 

I*.  1 

\K,5 

ti6  4 

im.o 

I'.'t.  I 

lu.u 

On.  1 

lU.O 

vrt.j 

113.4 

06.0 

ti4.g 

».& 

\Qh.Q 

W.J 

100.0 
10S.O 

I(f2  C 
vn  « 

W.9 

xr.t 
iju. ; 
loe  2 

W.7 

«a.3 

112.9 
110.7 
Ul.O 

UOit 


ROUfSHRRtt,  nal*. 


l.v^ri,    i(>,     lYKHi    1-.H1.1.      Lraio     iriiiiii     ^r    r«t4 


llAluncnt*  IffH.] 


A  vorago  1800-90 
WW) 

I«)l 

IV' ■ 

l^'  ■ 
1^  ■  ■ 
I- 
|,v- 

j'lui !".!.!! 

IWI2 

1901 

1001 


100.0 

irn.o 

101.8 

101.0 

W.fi 

1(11.  A 

ftl.O 

ini  A 

W.5 

101.0 

MM .  S 

101.3 

!H,      •> 

IU>.1I 

'',   ". 

101  A 

'.U     , 

97.3 

107. 0 

W.8 

10S.9 

«fi.» 

113.3 

*7.3 

106.3 

W.6 

1D1.8 

OT.8 

107.0 

97.  A 

96.0 

97. 4 

luoel 
ioa.« 

101 0 

ur;  a 
92  n  1 

h7  h 

\i\  a 
Mk  A 
WXO] 
1U.I 

no.a 

1411  H I 
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Tablk  II.— RELATIVK  wages  AND  nOURS  OF  LABOR,  1800  TO   1904,  BY 

OCCUPATIONS-Continucd. 

f  Average  1890- imo  —  100.0.    Forcxplftfifttion  of  relative  flpUTM.  loe  pago  8.] 

IRON  AXI>  STEKL,  B£:8HK>£KR  COXVKRTING. 


HM>WBR8,  n«le. 

[UfttA  lor  employees  from  n  esubiishtnenu  ISOO- 
I'KVt.  DftU  for  liDtirfl  ami  vrugcs  froni  A  MUb- 
IteltUicuts   IHN):  7,  l>OI,  IKM  INUO.  H,   IMQ.  IB03. 

iW7<iuuo:  g,   igui-iwj.    OaIu  tram  lU  •■Ul>- 
iJabmeoU  tWH.J 


Year. 


Averafie  tWCMIB 

tfOi) 

Ufil 

IW2 

WCl 

ISH 

IWA 

lAO 

18B7 

law 

IMV 

191D 

1901 

1902 

1903 

1904 


plorees 


100. 0 
91.7 
100. 0 

i(n.u 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
115.7 
ll«.7 
U«.7 
125.0 
Ml.  3 


week. 


100  0 
1M.3 
97.3 
101. « 
90.2 
00.3 
99.0 
90.0 
90,0 
99.0 
90.0 
S8.fi 
90.4 
90.4 
89.5 
BZ.3 


huiir. 


100.0 
8.V3 
IDt.3 
02.4 
98.1 
07.7 
102.0 
lttl.3 
101.1 
104.0 

no.  8 

121.4 
l».fi 
134,7 
144.4 

133.1 


LADLK  LINEHS,  ITlale. 

(DnU  fur  omployet's  from  rt  efltHblL^hmentii  1890- 
I'KW.  [lata  lor  hour^^  an>\  Map's  from  t  r^tab- 
hbliineuts  iftiO;  7.  mi,  iHiA  IhWi;  K.  is'ij,  t«K. 
1W7-1000:  9.  1901-1003.  DmU  from  lUoaUbllBh- 
aenu  lOM.] 


Avengv  1800-00. 


100. 0 

leo.o 

108.7 

91. s 

IflO.O 

101.1 

100  0 

100  7 

106.7 

07.6 

tna.0 

103.4 

100.0 

101.4 

un.o 

103.4 

108.7 

9«I.O 

lOO.O 

102.0 

108.7 

OMO 

113.3 

93  8 

113.3 

9&.  1 

113.3 

Of).  I 

120. 0 

00. 8 

ion.  7 

97.7 

100. 0 
122.4 

111.4 
117.7 
113.  7 
02.4 
0,V1 

m.s 

88.4 
81.2 
90.0 
101.  Q 
108  4 
lift.  I 
127.6 
100.8 


8TRBI1  POirRRRS,  male. 

{Data  for  empjoyecir  from  t}  »**ciHtiliiilitiH*(itj  IftXV- 
l90;).  HnTji  f  <r  hours  und  waf;''^  frrvui  a  ealali- 
Wnhv.  7.   isai.  IW-l-lftm;  8.  1W2.   WBH. 

1*:  "1-190:1.    Iiflta   from    10  Mtab- 

llBhi!"  ;  I 


Avcmge  ISDO-OO 

l»0 

1801 

1802 

IW) 

ISW...    - 

ISM 

iJtM 

I 

I^" 

1900 

1901 

!U(W 


i" 


100. 
100. 

100. 
100. 
100 

1(». 
ino. 

04. 

'.M 

o^ 

04, 
117 

11:. 

117 
117 
114. 


0 

100.0 

n 

08.1 

0 

97.7 

0 

101.2 

0 

07.8 

0 

97.7 

0 

97.7 

lai.  1 

I(i?.'l  1 

lo-i  U  1 

102  0  1 

Hfi.K  ' 

H7.7 

KT  7 

S?  7  \ 

M.&I 

1: 
1  : 

U7. 
121. 


BOTTOIVI    :VIAKBRS,  IVfale. 

[DaU  for  omploywi  froin  .'S  eAtatilliltnientii  ISBO- 
\WXl.     Pata  for  huiirr  and  wag05  from  .'tejUb- 


ttflhmcnU  189U:  7, 
IKM:  8.  1901-l«Ek 
1004.J 


IWl-ISt*.'!.    I«»7-1WII¥;  n.    1*4)4- 
l>ata  Irom  lu  cstabUsliiiifnls 


Yfar. 

Relative 

number 
of  ffm- 
plorem. 

RelatlTD 

boura  par 

w«ek. 

RalatlVD 
wagwper 

bour. 

Avemgo  1800-90... 
1890.7!:. 

100.0 
01.7 
100.0 
100.0 
100.0 
lOU.O 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
01.7 
88.9 

KD.O 
10a.  7 
00.8 
101. « 
100.7 
90.3 
90.  :< 
00. 3 
98.7 
98.0 
96.7 
94.0 
94.0 
04.0 
90.7 
98.8 

100.0 
1'JA.O 

I80I 

117.7 

1HU2 , 

U0.3 

1803 

105.  g 

1804 

W.6 

IMS 

100.4 

1808 

06.2 

18117 

78.2 

1808 

70.8 

1800 

78.0 

1000.  .,„ 

00.  a 

1001... 

lO&.S 

1003 

115.4 

1003 

lltt.2 

19U4 

101.7 

(Data  for  pmpInyecH  Irom  ."i  cBtAMlflimentu  1800- 
19U.I.     Pttlii  for  liourr*  ami  wages  from  5  eatab- 

Ushmcois  iMNi;  6,  im.  mi-\m\  1.  it&j.  am, 

1897-1000:  H,    1001-1003.    DaU   from   10  uiab- 
UabnMQta  1004.] 


AvoragD  1890-00... 
ison.T. 

100.0 
100.0 
131.4 
100.0 
100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
IJO.U 

m.4 

131.4 
121.4 

148.7 

100. 0 
0^.0 
Wi.l 
104.0 
101.8 
ino.i 

IflO.l 

lOO.I 

101.4 

Ull   4 
101.4 
92.7 

iaA.4 

105.4 

106.4 
93.4 

100.0 
117.4 

1801 

121.0 

1H02 

1I2.S 

1803 

102.  S 

1804.. .,,„., 

1M)5 

93.3 
Oil 

IfiOfl.. ..„„„..... 

8S.  4 

1H07     

Mt.O 

1898 

IHOO 

1900 

I<J(>I 

02-4 
ft!  8 
lUi.H 
07.4 

!«rj. .,...„.,,.,.. 

109.7 

lun 

132.  S 

1004 

OH.  3 

VBftSBIi  JfTKftn  Vtmlc, 

[Data  for  iimpIoyiy»»  from  rv  p^latilishmcntn  1800- 
iWVi.  l>»t«  f<»r  hour*  rfYid  wh^^cs  fmm  0  esialv 
ll»hmenT9  ixoo:  7,  IWI.  1804  Iftiwi.  g,  \Sffi.  \>m, 
I8U7-1UI)I):  ':>,  luni  lOiri.  DaU  from  10  enUlx 
lielimentii  im4.] 


1904. 


100.0 

lon.o 

lor.  I 

inn  1 

107.1 

yr.7 

107   1 

l«>.  T 

in-  I 

«i  ■: 

inn.u 

|IK>.  7 

iiKt  0 

lUI  7 

iixt  0 

ia».7 

tin  0 

un  4 

inn  0 

Kll  4 

uu.  0 

IIX).  4 

114.3 

n  1 

114  3 

w.o 

114.3 

ftt  0 

114.3 

wo 

90.7 

K7.8 

too.o 

I1A.9 
12(1.  1 
112  fl 
UiC.  3 
IIU.O 
UK.O 
!I4  8 
78  .1 
M.S 
Ml.  A 
IIW.7 
1117 
120  0 
1.111.3 
127.1 


nOOC^No.  5»— 06- 
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Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR.  1890  TO  J904,  BY 
OCCUPATIONS— €ontinue»d. 


[AverkfEO  1800-1890  =  100.0.    For  explanatioa  of  ntlAtlvQ  ngures,  wo  VS^  8.] 
IROX  AND  STEEIi,  BIlAST  FURXACE. 


CINDBB  SNAPPERS,  Male. 

[Data  for  omployii'o  from  IS  wtablisbmenta  180O- 
VMiii.    Duta  f'^r  hour*  HOd  wbcc*  from  I9«ub- 
UsIimROU    1KU0-1H^3,    1H9(V-I90a:     18.    IHM.    1805. 
DnU  from  23  (wtabUahtnenta  1904.] 

HOT  BLAST  nKN,  .tlal 

(DHta  for  employwa  (roni  17  tiBtaliti 
I0(«.     Dala  for  hours  Hntl  Wii^pr 
lifthmciiU    1890-I89.i.    lWii-1903; 
Data  from  2:2  esbiblistimcDtt  1904. j 

If* 

-      ;  -■  1/- 

I  .!- 
i  -.'A'.. 

1          Year. 

ploycee.       '"*'*• 

Relative 

wagwiper 
hour. 

YOftT. 

RelaUvp 
number 

of  Clll- 

ployeca 

1  .      ■      . 

ReUUvA 

'sa«m(iBr 
bour. 

ATerageiaOMO... 
imo 

100.0 

loa.s 

1Q0.0 
103.5 
97.5 
06.0 
100.  A 
90.4 
9H.1 
90.4 
100.0 
101.9 
107.5 
97.5 
06.1 
9B.0 

100.0 
100.0 
100.0 
100.0 

loao 
loao 
100- 0 

100.0 
100.0 

loao 
loao 
loao 
loao 

100.0 

loao 

98.0 

100.0 

ioa.« 

102.7 
105.7 
102.9 
00.8 
98.3 
102.5 
98.4 
05.3 
100.1 
100.9 
112.0 
113.0 
116.9 
114.2 

AvorageUDO^... 
1800.!?. 

1000 
07.0 
0A.5 
104.5 
101  5 
9H.5 
97.0 
101.5 
08.5 
101.5 
101.5 
104.5 
100. 1 
112.1 
113.6 
U6.7 

100  0 
100  0 

lOf)  0 

100  n 
lOO  0 

ion  0 

KHI   II 

til.'  . 
]l'..  . 

lUJ     Li 

100.  0 

100  n 

lOOO 
lOO.O 
10(».O 

loao 

lOD.O 
lu4.n 

1KD1    

1801 

104-  1 

1802 ..—, 

in?          

\0S  fi 

IDM 

1803 *.. 

1CV4  2 

18D4        

1804 

V2  J 

18b5 

,  1805 

1MJL 

IMtt      ,.,._-„,,„ 

1806.. ..,,..„..,.. 

SH 

IH07 , 

1H17 

■ 

IHOft   

1888 

9N 

iwo  

1800 

1^ 

1900     ............. 

1900 

100  0 

1901 

1001      

100  t 

1902       

1002.       .     

lUL.Ii 

Jim;* 

'  iftOS 

118.0 

1904 

1   1904 

1L4.0 

KBICPBKS,  m «le. 

[Data  for  Mnployow  from  1«  wtabMshmcnt*  1880- 
1903.    l^aU  (or  hours  und  wu«cs  from  Ifl  e«Ub- 
lUhmriiL!)    IKUO-l^rt.    l««-lti03;    U.    1804,    1895. 
Da-tii  trnm  22  r-HLultliiiliinMiU  tU04  J 

■LKKPRR8 

'  [Data  for  pmulovfx 
1903      Data  for  1 
liabmi^ntii    IKKi 
Datd  from  22l^^i 

If  HKLPEBS,!f|«t»« 

M  frnrn  IK  Mtabllshniento  1806- 

'  uagps  from  19  eat*l» 

iKlS;    IK    tMM.    1805- 

,1^  1904.] 

Average  IWO-OO... 
180O 

1W.0 
02.7 
05.1 
HlO.  1 
98.9 
IQO.O 
100.0 
06.3 
96.3 
104.0 
10ft- 1 
104.0 
100.8 
114.6 
113.4 
114.4 

tOO.0          100.0 
100.0           100.3 
lOU.O  '         I0H.5 
100.0           108.8 
100.0  :        ion.  5 

100. 0               03.  A 

ATeras«  1800-00... 

i80o.rr. 

100.0 
80.7 
80.7 
108.1 
00.1 
00.6 
08.2 
98.7 
09.6 
IDS.  8 
100.4 
107.6 
113.9 
114.8 
107.2 
103.0 

100  0 

woo 

lUO  M 

100  n 
100.  u 
100  0 
100. 0 
100  0 
100  0 
100.0 
IQO  0 
100  0 
100  0 

tno  0 

100.  0 
100.0 

100.0 

lU't-  1 

Ifgtl 

18B1 ..., 

107   1 

1802 

1803 .- 

IHBB..... 

ion.  s 

1893 - 

106  0 

US4 

1M4 

\m ,.. 

m.  A 

1805 

100.0 

lOOU 
100.0 

077:1 

0"  • 

1)1 

W.C 

IWO 

lOO  0 

]M)7 

m  V 

inMi  

100.0  1         «i 
I00.il          OS  : 
100.0           103.1 
100.0  1         104.  1 
100.0  !          I0.H.0 

loo.n  1       HI. 8 

I0O.O            IfK.  4 

inoo — .— 

10.  2 

i>r<'t             

101.4 

1-JI'l 

IWl 

UBwA 

i«nf 

llWl 

1002. 

1003 

in»  a 

1  1 J    4 

VAH    ... ... 

1004 

100  0 

TOP  FILl^BBS,  nalr. 

(Data  for  omiHoyecs  from  16  ntabllAhments  1800  IU03.    DaU  for  boom  and  wafpra  from  17  Mt*bllmb* 
meats  lWO-ia03.  1806-1903;  16>  1894,  1805.    Date  from  19  oaUbUahments  1904.J 


Aver»c»l"WHB... 

1890 

100.0 
87.6 
99.3 
100.5 
lOJ.ft 
104.2 
106.4 
96.S 

100.0  1 
100.0 

100  0  : 

100  0 
100.0 
100  0 
100  0 
100  0 

100.0 

lai.i 

lUCl.U 
100.8 
KM.  4 
W.A 
03.7 
99.1 

1807 

101.  2 

inct.o 

101    H 
»•..  2 
IC.  1 
76.2 
68.2 

100  0 
UK).  II 
ItR).  0 
IW  0 
100. 0 

ion  0 

1(10.  0 

flfi-i 

W4  T 

itm 

1891 

ItOO 

|l>>    1 

1MI3 

igOD 

ION.  7 

1883 

l»l.... 

Ul\.  0 

ti04 

IflQS 

MO.  3 

1M5   „,...... 

1903...... 

112  U 

1SB6 

1904 

UMkZ 
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Tabub  II.— relative  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 

[Average  1890-1809  =  100.0.    For  explanation  of  relative  figures,  see  page  8.] 
liEATHER, 


COIiOBBRS,  JHale. 


[Data  from  14  eBtablishments  1890-1903;  23  estab- 
lishments 1904.] 


Year. 


Average  1890-99 

1890 

1891 

1802 

1893 

1894 

1805 

1806 

1897 

1898 

1809 

1900 

1901 

1902 

1903 

1904 


ReUtlve 
number 
of  em- 
ployees. 

ReUtive 

hours  per 

■week. 

100.0 

100.0 

04.3 

100.1 

91.5 

100.0 

in.3 

99.7 

74.5 

100.2 

118.0 

99.9 

110.4 

99.9 

81.1 

100.1 

88.7 

100.1 

101.9 

100.1 

126.4 

90.9 

110.8 

100.0 

104.7 

99.7 

95.3 

99.5 

104.7 

99.6 

94.7 

100.0 

Relative 

wages  per 

hour. 


100.0 
95.4 
97.1 

98.2 
99.7 
9S.4 
99.2 
102.9 
105.4 
102.4 
101.2 
103.6 
105.6 
109.0 
110.6 
111.0 


GIjAZBBS«  Male. 

[Data  (or  employees  from  9  establishments  1890- 
1903.  Data  for  hours  and  wages  from  10  estab- 
lishments 1890,  1891.  1894-1903;  9,  1892,  1893. 
Data  from  18  establishments  1904.] 


Average  1800-99... 
isbo.Tt 

100.0 
58.7 
77.8 
86.8 
74.6 
103.2 
101.1 
128.6 
126.5 
110.1 
134.4 
1^.3 
133.3 
127.5 
171.4 
160.9 

100.0 
99.9 
99.9 
09.8 
99.8 
99.0 
100.1 
100.2 
100.2 
100.2 
100.0 
100.0 
100.2 
100. 1 
100.2 
100.1 

100.0 
97.8 
96.4 
98.4 
91.3 
96.0 
106.2 
100.9 
101.1 
105.6 
106.5 
105.1 
114.5 
117.5 
130.1 
125.5 

1891 

1802 

1803 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 

LOIEBS,  male. 

[Data  for  employees  from  29  establtehments  1890- 
1903.  Data  for  hours  and  wages  from  29  eatab- 
Usbments  1800, 1891;  30, 1892-1903.  DaUfrom  38 
eetablishments  1904.] 


Average  1890-99... 

1890 

1801 

1892 

1803 

1894 

1895 

1806 

1897 

1808 

1889 

1900... 

1901 

1902 

1903 

1904 


100.0 
91.9 
95.7 
102.7 
87.1 
94.6 
98.4 
96.2 
105.9 
103.8 
123.1 
120.4 
125.8 
133.9 
148.4 
14S.2 


100.0 
99.6 
99.6 
99.7 
00.6 
00.8 
100.1 
100.1 
100.6 
100.5 
100.5 
100.5 
100.6 
100.6 
100.3 
99.6 


100.0 
105.5 
103.5 
104.3 
102.8 
98.4 
07.9 
96.1 
05.5 
05.8 
09.9 
101-9 
101.4 
105.1 
106.4 
106.1 


FLESHEBSf  Male. 

[Data  for  employees  from  31  establishments  1890- 
1903.  Data  for  hours  and  wages  from  31  estab- 
lishments 1800-1801:  32, 1892-1W3.  Date  from  38 
establishments  1904.] 


Year. 


Relative 
number 
of  em- 
ployees. 


Relative    Relative 

hours  per  wages  per 

weeic.    I    hour. 


Average  1890-00, 

1890 

1801 

1892 

1803 , 

1894 , 

1805 

1806 

1807 

1898 

19001'.'.'.'.'.'.'.'.'.'.'.. 

1901 

1902 

1903 

1904 


100.1 
103.1 
08.) 
106. 1 
98.) 
OS.- 

103.: 

94.  i 

93.' 
04.  i 
109.! 
106.1 
104.1 
lU.J 
122.1 
109. 


100.0 
100.0 
99.9 
99.9 
100.0 
100.0 
100.1 
100.1 
100.1 
100.1 
99.9 
99.9 
100.0 
100.0 
100.7 
99.4 


I 


100.0 
105.8 
104.6 
104.4 
103.8 
97.2 
95.7 
08.2 
96.1 
97.2 
97.3 
101. 0 
102.4 
103.4 
105.3 
107.5 


GI«AZEUS,  Female. 

[Data  for  employees  from  1  establishment  1890- 
1003.  Data  for  hours  and  wages  from  1  estab- 
lishment 1890,  1891:  2,  1892-1^;  3.  1895-1903. 
Data  from  6  establishments  1904.] 


Average  1890-99, 

1800 

1801 

1802 

1803 

1894 

1895 

1806 

1807 

1898 

1809 

1900 

1901 

1902 

1903 

1904 


100.4 
17. 
46.: 

48.1 

12.: 

24.' 
85.' 
68.: 
109.1 
363.' 
231. 
261.1 
212.: 

168.; 

241.. 

405.1 


0 

100.0 

100.1 

100.1 

100.1 

100. 1 

100. 1 

99.9 

99.9 

99.9 

100.0 

99.9 

0 

100.0 

2 

100.0 

3 

lOU.O 

5 

100. 0 

8 

100.0 

100. 0 
101.1 
98.5 
94.6 
92.5 
98.1 
97.8 
106.4 
108.9 
07.5 
104.4 
107.2 
116.5 
126.6 
125.1 
133.6 


BOI^LEBM,  Male. 


[Data  from  6  eetablishmpnts  1890-1903;  14  estab- 
llshmenu  1004.1 


Average  1890-99...' 

1890 1 

1891 I 

1892 

1893 

1804 

1895 

1896 

1807 

1808 

1809 

1900 

1901 

1902^. 

1903 

1004 


100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
105.3 
100.0 
100.0 
100.0 
105.3 
110.5 
121.1 
121.1 
121il 
121.1 


•I 


100.0  1 

100.0  ; 

100.0  I 
100.0 
100.0  1 
100.0  , 

99.9 
100.0 
100.0 
100.0 

99.9 
100.0 
100.0 
100.0 
100.0 

95.5 


100.0 
100.0 
100.0 
100.0 
99.6 
99.6 
101.1 
99.6 
99.6 
99.6 
101.1 
100.3 
103.5 
106.1 
106.1 
113.e 
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BULLETIN    OF   THE    BUREAU    OF   LABOB. 


Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 

OCCUPATlONS-CoQtinu*?^. 


[ATMUge  1800-1890  =  100.0.    For  expIaDatlon  ol  reUtive  flgnrM, 
LEATHER— Condaded. 


>  page  8.] 


[DaU  from  IJleftabllflhinenU  1600-1903;  T&emUh- 
llibmcato  IWN.J 


Year. 


Averaet^  INOU-90.. 

1890 

1H91 

1»2 

vxa - 

1«94.,. 

1895 

1896 

1897 

IW8... ......... 

1899.. 

1900... 

1901 

1902 

190*..,. 

1904 


RdaUre 
nuinl>cr 

of  pm- 
ployn^. 

Relit  tJTfl 

hours  per 

w»k.  ■^ 

100. 0 

100.  € 

MO 

100.3 

91.  H 

100. 1 

117.  a 

100.0 

66.  S 

100.5 

116.4 

M.e 

109.7 

100,0 

«3.4 

100.1 

nf*.3 

w.» 

107.5 

99.9 

m.2 

09.4 

124.3 

99.  £ 

131.0 

W,G 

122.0 

09.  e 

114.9 

W.6 

ioa.3 

00.^ 

RelAttTfl 
wagtwper 

hour. 


100,0 
103.6 

loa.o 

OSLO  I 

to?,  ft 

06.5 
96.5 
09.9 
96.9 
0,V4 

im.9 

fOl.5 

loa.o 

102.7 
lCtt.5 
UK),  3 


[Data  from  HePtAbUflhmcnts  ISlKl-ima;  17  e«uh- 
Ikbmcnta  1001] 


Average  IHQO-QQ... 

1800 

1891 

100. 0 
69,.^ 

sg.2  ' 

iww 

112.6 
106.6 
104.2 
111.4 
80.8 
96.4 
107.2 
114.4 

189.1 

IHM 

lN9.'i          

Ifi96                 

ISO"                   

1H98 

1809                     

1000                       

86.2 

1901              

123.4  i 

1902         

77.8  1 

1903      

83.8  1 

1904 

83.5  1 

100.0 
100.1 

99.9  , 


100.0 
100.0  I 

100.0  I 

100.1  ' 

100.2  i 

100.0  I 

100. 1 
100.1 
100.2 
100.3 
100.0 


100 

m. 

100, 
105. 
105. 
102. 
102. 
100. 

90. 

94. 
101. 

71. 

76. 

74. 

73. 

75. 


[Dau  from  IS  MtabUtflimeat*  ISOMOdS;  24  estAb- 
UafaltionU  1904.) 


¥e»r. 


Average  1890-99,.  J 

1»0 

Itei... 

IW2 , ..' 

IW3., .,,... 

Il»4 ! 

1S95.. ' 

\9m 

isa7„, ,,,... ,...,. 
lass I 

1899.... 

lOOD ' 

1001 

1902 

190a 

IMM.. 


fielativfl 

ntiRibcr 
dl  fro- 
ployed. 

HeUttv« 

JOU.O 

100.0 

».fl 

100.4 

IIS.6 

100.5 

111.1 

100.4 

96.7 

99.6 

W.8 

90.5 

94.4 

oa.fi 

me 

99.2 

87. ft 

100.3 

111.1 

100.4 

101.4 

100.2 

112.2 

100.3 

113.  a 

100.2 

07.8 

100.3 

108.0 

too.s 

115.3 

101.0 

Relatjv* 

wages  pcr 

bour. 


loao 

112.3 
lU.O 

in.o 

11».0 
101.0 
07,2 
W.O 
88. 5 
S4-7 

ffiuS 

87.  S 
80,4 
02.3 
04.  S 
96.0 


TAN  YARD  HAKDH^nKle. 

t^ata  from  19  HUblishments  1800'10Q3:  37  faUb- 
Uebtavntd  ieo4.J 


Average  180Q-W. 

IM»0 

]fi9l 

IMtt 

IW3 

1894 

1895 

1806 

1897 

1898 

1K99 

1900 

1901 

1902 

1903 

1904 


100.0 

100.0 

©1.7 

90.  S 

92.6 

90. 2 

101.8 

99.4 

102.5 

09.6 

97.7 

90.7 

98.6 

100.0 

92.8 

100.2 

98.0 

100.6 

111.3 

101. 1 

112.4 

100.5 

106.8 

100.5 

114.0 

100.  S 

109.0 

100.5 

113.7 

100.3 

125.5 

09.8 

100.0 
103.5 
106.1 
105.3 
103.8 
98.2 
90. « 
07.0 
07.8 
05.5 
07.0 
lOOiS 
101.0 
104.5 
107.1 
108.2 


L'NHAIBBRS,  JVIale. 

(Data  from  11  establiflhmenU  1800-1903;  30  establlsbmcDte  1904.} 


Average  18SI0-99... 
ivto 

100.0 
91.6 
K9.4 
ftl.S 

103.4 
95.0 
94.4 

102.2 

100.0 
99.5 
99.6 
09.4 

99.4 
99.6 
100.2 
99.9 

100.0 

105.0 
104.4 
104.4 
102.0 
95.6 
96.6 
^4 

'  1897 

106.7 
112.3 
108.9 
114.6 
124.0 
129.1 
126.8 
108.7 

100.8 
100.8 
100.8 
100.7 
100.8 
100.7 
00.8 
00.0 

00.7 

>  1S08 

07.2 

1M»1              

1899 

06.0 

Ih92 

1900 

00.1 

lnu;i 

1901 

101.2 

1804 

1902 

105.6 

1805 

1903 

105.8 

1896 

1904 

104.1 

1 

'WAQ'ES    AWD   HOITRR    OF   LABOR,   1890   TO    1904. 

Tabub  II.— relative,  wages  AXD  hours  of  labor,  IS90  TO  1904,  BY 
OCCUPATIONH  ^^ontiniicd. 

[Average  ISftO-lBOO  —  100.0.    For  expltnAtjon  of  rat*tlv«  llgure«,  «ee  page  8.] 
LKJUORS,  MALT. 


BOTTLKKS,  n*ie. 

[D«U  front  23  eeUblUlunvnU  IHOO- 11103;  tteaUb- 
llfthnients  1904.] 


Ycur. 


KeUllve 

Dumber 
of  em- 
ployees. 

ReUUvo 
hours  per 

week. 

100.0 

100.0 

0^.0 

100.1 

«).4 

ICK).  1 

9rt.O 

100- 1 

9».B 

100.1 

UIK7 

lOU.l 

87.1 

IQU.l 

I00.« 

100.1 

103.2 

100.0 

105.4 

00.1 

lai.A 

too.i 

mA 

03.8 

im.B 

W.2 

9».6 

01.2 

243.S 

01.6 

344.6 

0O.A 

KelAtfve 
wftgos  pa- 
hour. 


10O.O 
M.3 

103.7 
00.5 

oa2 

100.6 
101. 6 
W.4 
00.6 
W.O 
00.0 
117.0 
11&.8 
124.4 
127.3 
131.3 


COOPICRH,  male. 

[PaU  from  32  oaUbllahtnenu  189&-1003;  41  esUb- 
lishmoDtB  1004.] 


AvcrftK''  1f00-40 

I    '  

I    '.'  . 

1W3 

UOi 

UOS 

180A 

1897 ,,.,„ 

IWft 

Iw    ,) 

\  ■  ■ 
I    I 

I  

I  

I  "II  


100.0 

100.0 

00.0 

101.1 

70.0 

100.0 

75.0 

101.0 

iiaa 

101.  s 

1H.0 

101.6 

l».8 

101.3 

UMU3 

97.2 

119.1 

101. 1 

103.8 

97.3 

110.0 

97.  S 

U1.7 

W.2 

Itti.O 

01.8 

103.0 

86.0 

100.6 

86. 7 

103.4 

86.3 

100.0 

90.0 
100.2 
DK.A 
08.1 
00.4 

ioa2 
loai 

00. 8 
102.7 
101.6 
107.4 
116.1 
125.7 
126.8 
137.4 


FKBinKNTERS,  illale. 

|DaU  Irotn  33  eeUhllflhrnvnls  1800  1003;  4.'i  eaUb- 
ll«i}menU  1004.] 


A  vetafie  1800-00. 


100. 0 

100. 0 

ffi.n 

102.3 

W.9 

100.5 

02,4 

100.5 

IQA.1 

100.2 

107. « 

I0Q.3 

lor.o 

00.0 

10!).  8 

00.9 

101.9 

tt 

101.3 

10I.B 

08. « 

I08.S 

96.3 

I0S.7 

93.6 

no.  2 

00.2 

117.3 

88.8 

lao.A 

88.4 

loao 

97.0 
96.3 
9H.-2 
09.1 
90.4 


CELLAR  nKN^JIlAle. 

[DftU  from  47  esUblisliinentA  lKUO-1908;  57  MUb- 
UflhmcnU  1904  ] 


Yemr. 


AirengO  lfiB0-90< 

1800 

1891 

1M02 

1803 

1804 

IR95 

1800 

1807 

1808 

1800 

1900 , 

I90I ...-..., 

1902 

1903 

1«M 


5S^»«r     R«l»tive   ReUtlve 


100.0 
07.2 
96.6 
101.0 
101.0 
S6.3 
96.4 
09.1 
104.3 
103.1 
101.5 
105.3 
104.2 
10».4 
100.3 
114.3 


1(10.0 
10U.6 
100.3 
1004 
100.3 
100.3 
100.3 
100.1 
90.8 
99.3 
06.9 
97,4 
9S.4 
03.4 
00.3 
80.  4 


100.0 
08.6 
97.9 
08.3 
09.7 
100. 3 
100.6 
101.3 
101. 3 
101.9 
tU2.4 
104.7 
107.6 
113.6 
117.0 
118.7 


DRIVBR8,n«le« 

[DaU  from  46  eaUbliiihinontfl  laoO-tOOS;  ; 
lUhmciitJi  1004.) 


leeUlK 


Average  1800-09.. 
I.SW) 

IS9I 

IKTC 

law , 

IM)4 , 

1805 

1806 , 

1807 

1808 , 

1809 

1000 

1901 

1902 , 

1003 

1004 


100.0 

100.0 

80.4 

100.3 

08.6 

100.1 

04.9 

100.1 

99.1 

100.0 

96.4 

100.0 

101.9 

100.1 

lOS.O 

100.1 

107.1 

99.8 

105^0 

90.7 

108.0 

90.7 

lOB.S 

00.2 

113.4 

98.1 

113.6 

(17.3 

117.4 

00.9 

iao.7 

08.3 

100.0 
99.0 
09.9 
90.3 
100.0 
100.3 
100.2 
100.3 
100.3 
100.3 
100.6 
103.3 
104.3 
107.0 
107.5 
107.3 


KKTXLR  nKN,  Nmle. 

[DaU  from  43  caUbllahnii'nta  1600-1903;  SO  «aUb- 
llshmetils  1904.] 


AvemgelSBD-OO 

ISIIQ 

1»J1 

1W>2 

IMW. ...„.,„.,. 

1WU. ..»..,.,.„. 


100.0 
06.6 
96.6 

100.6 
100.6 
109.4 
101.  T 
99.4 
OB.  4 
103.0 
100.0 
105.7 
104.6 

lom.rt 

114.9 
114.4 


100.0 

101.3 
100.5 
100.5 
100.3 
100.4 
IflO.l 
100.0 
99.3 
98.9 
98.0 
97.7 
95.7 
90.8 
AH.  9 
t^.3 


100.0 
90.0 
07.6 
07.8 
97.9 
98.9 
100.4 
101. 0 
102.6 
103.8 
103.8 
105.1 
10R.6 
U5.4 
119.3 
122.1 
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lUTLLKTIN   OF  THE   BUREAU   OF   LABOR. 


IvHiK  II.     KKI^TIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BT 

OCtnJPATlONS— Continued. 


t  .\v«rttKo  lwn-i8Q0  =  100.0.    For  explanation  of  relative  flguXBB,  i 
LIQUORS,  >IAIiT— Concluded. 


8.1 


Iff  ALT  iiOIJMK  JHKN. 


WA8HBRS,  Male. 


1****1"  ' t  -1  «*HUt)Uiiliim>ntii  1890-1903:  25  esUb-      (Data  fmm  4S  eaUbUshmenU  18Q(K1909;  06  eatab- 

llHlinunilH  1<M»4.]  i  Itahments  1904.) 


IWNt 


;l_ 

mi'mlljr  «<*JatIvc  Relative '| 
i>f  nin  nours  per  wages  per  i 
ph>yo«8.       *«^*        l»o"''.    !' 


Year. 


of  em-    P'^^iSi?^!    h^-P**^ 
ployeee.  '    ^^^'        ^<^^- 


I 'Ml  I 

iniri 

■  '■Ml 

Mm, 

(Mm 
riMi 
itmi 

hRii 

llHIt 


l«».(l 

100.0 

100.0      Average  1800-99...' 

1(17.9  1 

100.0  1 

98.0 

1890 

99.0 

99.9 

99.5 

1891 

9f..4 

101.0  j 

90.6 

;  1892 

97.4 

100.7 

98.7 

1893 

107.3 

10U.8 

96.2 

I  1894 

99.7 

100.9 

98.7 

1895 

102.3  > 

100.8 

100.1 

1806 

97.7 

99.9 

101.8 

'  1897 

94.1 

98.2 
97.9 
92.9 

103.7 
104.7 
111.4 

1898 

99.0 

1899              

KB.  6 

1900 : 

ior..o 

91.8 

114.3  j    1901 

92.1 

90.2 

U7.0  1    1902 

95.7  ' 

88.6 

120.7      1903 

101.5 

1 

88.3 

122.3      1904 

liUMBEll. 

100.0 
100.0 
101.6 
103.3 
112.6 
107.7 
103.1 
94.2 
92.0 
94.6 
00.6 
R7.9 
101.7 
102.5 
104.3 
98.1 


100.0 

IOOlO 

ira.s 

98.  S 

100.3 

90.9 

100.5 

98.1 

100.7 

96.S 

100l6 

98.7 

100.3 

99.8 

100.3 

101. 1 

99.8 

101.4 

98.7 

104.1 

0S.4 

lO&O 

96.6 

108.0 

99. 7 

U3.3 

90.3 

iao.5 

8S.6 

134.4 

88.9 

138.9 

■•AND  SK-TTERti,  iTIale. 

'" '"""  --'stabltshnwmi.^  IWiO-lSKW;  2Geatal>. 

Iwhments  1004.J 

\  •  I  liiifii   IWMt  iKi 

loiHi           "«•".«...           jo(,.()  i,K,.o  1(10.0 

|f>ii|                     10(».0  ltK).2  l(tt.5 

i»Kii                      100.0  HIO.I  102.8 

i'Mt                          ■-           101. K  HK).2  i(n.7 

I  "I  I                             iw.a  nKKj  101.4 

i'.t.                          ■•■              •«..»  Iil0.(»  W.2 

f  H.                            -■            101.8  KIO.O  94.7 

I    ,t,                             ■■              90.  ri  '.19.7  W.fi 

j  .1.1 1                          •  -  ■              *.tH.2  W. «  9S.  5 

I    .i:i                                          Vti.S  ItlO.O  W».  7 

ItHiii                                          IUV3  KXI.  1  101.9 

jiiiii                   ■-•         i(j;j.r»  i(i().o  \m.h 

UMM                                          !'«.()  W.4  104.  *> 

il*>tt                                          114.0  W.I  ■         li:(.9 

,11 1 1                              Kw..--.  w.r>  ii.j.r> 

KKi.T  ys.O  U'kO 

<  AHiiiAC^I^  MKN,  .Hale. 


ii.ti.i  iiiiiii 


•■•^liibllfiliinontB  1890-1903;  30  08tal>- 
■iNhinciitii  KKM  J  ; 


CANT  8KTTER8,  CANG,  IHale. 

[Data  from  10  establlshmonu  ISOO-IOOS;  14eatab- 
lisbments  1004.1 


Average  l>i90-90... 
I  1890 

1891 

18!»2 

1  1893 

1X94 

,   1895 

,  iMr» 

I   1S97 

i    l«(W 

I   IKW , 

,  IIWI I 

I  iwn 

19«r2 

VMa ■ 

i\m 


rilOPPRRH  AND  NAWVKR8  IN 

WOODS,  .nale. 

[Data  from  10  establishments  1890-1903;  34  Mtab- 
Ushments  1904.] 


100.0 

100.0 

100.0 

100. 0 

100.3 

101.3 

100. 0 

100.2 

101.4 

100.0 

100.3 

101.8 

100.0 

100.3 

101.5 

lOU.O 

100.3 

101.4 

100.0 

100.3 

99.8 

io:*.2 

100.0 

B5.4 

103.2 

100.0 

05.4 

90.3 

99.4 

99.3 

90.3 

99.4 

103.4 

90.3 

99.4 

104.3 

90.3 

99.4 

104.7 

fW.3 

97.8 

108.7 

87. 1 

95.8 

113.1 

90.2 

96.1 

113.7 

I  'I  '    l^ltti  lr>i 


I    'I 


I()().0 

i(in.o 

1(1(1.0 

I(K).0 

1(M).0 

KW.O 

1(H>.() 

KIO.O 

Mlil.O 

1(10.1) 

l").l) 

l(H).f) 

'.•1.7   : 

W.  8 

UK).  0 

KN).  0 

KM).  () 

100.0 

1(10.0 

100.0 

KW.O  , 

100.0 

HKI.  0 

100. 0  , 

100.0 

W.,'1 

100.0 

97.3' 

100.0 

97.3  , 

96.8 

07.a  1 

100.0 
fM.  .■> 
W.  4 
99.4 
99.4 
9!».r> 
97.3 
9^.8 
99.1 
100.4 
107,8 
1(»7.1 
112.3 
117.9 
122.8 
121.8 


Avrrage  IWO-Oi)... 

1890 

1M)1 

Wr2 

ISM 

1WI4 

IS9.'i 

I«)(i 

ISH7 

IRflM 

1M» 

19(« 

19111 

1902 1 

1003 1 

1904 


100.0  i 
9K.2  ! 
100. 6  ' 
100. «  . 
!».'..  0 
9.'».9 
97.0  , 
97.  '»  . 
KKM  r 
103.3 
lOS.  I  i 
114.8 
115.1 
121.4 
135.3 
183.3 


100.0 

100.0 

100.4 

98.8 

100.4 

97.8 

100.0 

09.3 

09.9 

05.9 

99.9 

94.7 

09.8 

98.5 

100.0 

98.3 

00.8 

101.0 

99.6 

108.5 

100.3 

100.4 

100.0 

100.5 

90.9 

115.3 

100.0 

^115u7 

99.8 

llft.S 

99.4 

IOOlO 

WAGES   AND   HOURS   OP   LABOB,  1890   TO   1904. 


99 


Tablb  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR.  1890  TO  1904,  BY 

[Average  1890-1899  =  lOO.O.    For  explanation  of  relative  figures,  see  page  8.} 
liUMBER— Continued. 


riRCULAB  BETTKIi9,  JViile. 

[DaUfromlSofltdbLlshmeaU  ]890^]t)09;  IfiMtab- 


Year. 


Av«nie«  iim-m 

189D..,\. 

I»i 

l»3 

1893 

1S(H 

1895 

18M 

ia97 

18EW 

18W 

1900 

1901 ,. 

l9tC 

1903... 

l«M 


num  W     Relative  I  RelaUve 
pLoyeei 


100.0 
92.9 

02.9 

03.9 
«2.9 
06.4 
107.1 
114.3 
125.0 
12S.0 
132.1 

iia.4 

146.  4 
136.2 


w^ek. 


100.  D 
lOLQ 
]00.4 
l(n.4 
98.  Q 
08.  a 
100.4 
1U0.6 
100.3 
100,0 
99.7 
98.8 
»,7 
99.0 
9S.0 
9&.1 


Hour. 


100.0 
lfe.7 
lOi.B 
103. :» 
102.  S 
98.7 
97.  S 
ST.  7 

98.2 
97.5 
100.  I> 

m.^ 

lOt.4 
IOB.7 
11.^.1 


[Data  Irom  ^  establljthmi^t^  lSS0-19tl3;  4a  eaUb- 


Year 


Avfra^e  ]89&-99. 

}im 

1891. 

1803 

1893 

1*4 

1§0A 

iwe 

Ifl97, 

ISOS 

ifm 

1900 

1901 

1902 

1903 

19<M.. 


cTfsm-     Uourfllierwaiteaiicr 


100.0 
94.2 
99.2 
90.2 
100.0 
92.  a 
94.2 
96.1 
10A.S 
107.7 
lll.S 
119.2 
125.0 
11S.& 
13^7 
132.7 


100. 0 

jon.s 

100..^ 
100.  U 

99.3 
100.4 
100.3 

jon.o 

99.8 
09.  A 
99.2 
OS,  9 
9«.4 
OS.  7 
OS.  2 


100. 0 
1IR8 
104.9 

inc.] 

ItM.-J 
97.7 
94.0 
97.0 
95.  a 
9I».2 
98.3 
192.9 
lOfi-S 
105.9 

no.  2 

110.5 


[Data  from  30  eatabllshm^nu  laDO-ieos;  37  oaub- 
llahmgnt!!  1904} 


AvcniemS90-09... 

]J^ 

1891 

1*92... 

1803 

IffiM 

189A 

!»»*_...,„,-, 

1807..... 

liOS 

iSOD 

1900 

I90U 

1002 

1903...... .. 

JB04 


100.0 

100.0 

9S.9 

100.5 

97.3 

100.  a 

9«t.O 

100.1 

97.3 

90.5 

«B.a 

90.4 

95.0 

100.3 

94.fi 

100.3 

102,7 

100.1 

lOQ.S 

100. 0 

195..^ 

90.9 

ja5.fi 

90.7 

113.7 

00.5 

124.7 

OB.  6 

124.7 

96.4 

120.3 

oe.7 

100.0 
100.  A 
101.3 
100.1 
102.0 
97.0 
06.4 
S€.9 

100.4 
IM.l 
107.0 
106.2 

ioe.3 

112.8 
114.9 


SAWYBRSt  BAND,  Male. 

[Data  from  24  eeUblLBhxnent?  1S90-1DD3;  30«iiiab- 
Itdhmenta  1904  J 


IjABORERS,  fflale. 

[Data  from  17  e^t^bUphmenu  li^»0-190a;  43eatab- 
lisbtnenta  1^04.] 


Average  JS90-99. 

■em,!?... 

601 

IS02 

893 

mi . 

805 

8M,.,... 

807 


tan. 
noo. 

1901. 
1902. 

1904. 


100. 0 

100.0 

100. 0 

ys.i 

100.3 

101,0 

90.2 

99,0 

10J.9 

90.2 

100.1 

10J.5 

94.2 

100,2 

102.5 

90.  J 

100.1 

07. « 

101.0 

100.0 

99.  S 

Oft.j 

09.0 

9S.0 

OS,  1 

90.9 

99.  S 

109.0 

90.  S 

98.6 

111.5 

90.0 

101,0 

12).  S 

00.  s 

105.0 

121.3 

00.5 

107.7 

128.8 

0B.8 

114. 8 

128,8 

M.7 

122.0 

125.1 

90.0 

110.9 

I 

AvDraxe  1^^0-99. 

1800 

laoi 

3882.... 

jao3 

IM94 

1805 

189S 

1807 

im,\"V/.V."V. 

1900 

looi 

190j 

1005 

1904 


JOO.O 
03.3 
S«.5 
94,9 
9,1.^ 

101.3 

lOhO 
97.3 

100.7 

]m^4 

109.1 

120.1 
129.6 
]3ti.7 
14U.7 
1«^.1 


109.0  I 
10(».3  i 
100.1 
100.3  I 
100.  t 
100.2  , 

100.  y 

lOli.  I 
100.0 
99.4 

ftK  I   I 

etkg  I 

97.  A  I 
00.8 
07.0  I 


ino.0 

104.8 
104.4 
103,3 

102.  H 

06.7 
04,8 
07.9 
101.2 
102.3 
105.8 
110,6 
113.1 
113.2 


SAWYeRSf  CIRCULAR,  miilei 

(Data  frcpm  17  cstabUeliciienis  t800-1003:  IS  catab- 
Usbmentn  1001 J 


Avemg*  1800-90. 

1890 

ISOl 

1802 ..,.. 

180(3 

1804 , 

isa-i,. -I 

IfiM 

1807 

1898 

1890 

1000 

1001...... 

1902 

1903 , 

1004 


100.0 
92.0 
9210 
88.0 
KB.0 
8».0 
92.0 
10(1.0 
106.0 
116.0 
134.0 
332.0 
132.0 
140.0 
140.0 
115.3 


100. 0 
101.  u 
too.  5 
100.8 
OS.Q 
08,0 

100,  a 

too.  5 
100.1 
00.7 
00.4 

08.  0 
08.2 
0«.9 
90.9 
97.  g 


100.0 
104.9 
IOG.4 
102.  R 
102.9 
101.2 
100.0 
09.5 
05.0 
04,9 
03.7 
00.3 
00.  B 
103,5 
107.2 
113.0 


100  BULLKTIN    OF   THE    BCBEAU    OF    tAl 

Table   II^RELATIVE  WAGES  AND  HOITRS  OF   LABOR.  1>W)  Tf*    i»4.  BYI 

OCXriTATION  S—ConliDuea. 


lAvar»0B  Ln(mfln=  IUO.0.    For  oxpUnaUoo  of  reladm  fk|CTii«>.  m  pa^lt.] 
lilTMBEK— OonciudwL 


8AWYKB8,  GAWn,  Male. 

fD«U  from  17MtHblishmenU  iMKX-lUUit:  IgMUh- 
HBhinniU  tWM  ] 

1 

[D«U  from  7  RsUhlbhmfnUi  1MN>  1003: 
UshmeutB  lOOl  j 

3«  p«t*h- 

\  - 

KeUtlve 
nuror*r 
of  em- 
ployes. 

Relative 

hours  p«r 

week. 

It«UUv» 

wuHper 
hour. 

Year. 

ReUtlve 
numiK-r 
of  em- 
|>lo7vn. 

Rel«li^'#    ReUlive 

boiir*  per  ira^Mppr 

w«ifc           hour. 

1 

ArcmntnO-W... 
IBDO        

100.0 
W.3 
«6.3 
M.3 

100. 0 
100.0 
100.0 

1011. 0 
t(H1.2 
100.2 
100.0 
100.0 

w.g 
w.o 
w.o 

W.fi 
W.fi 
M.H 
M.l 

g6.7 

100.0 

07.7 
07.7 

gs.5 

06.3 

03.5 
06.2 
05.5 
107. 0 
lOft.T 
110.0 
113.6 
115.4 
1111.3  i 
IK.l 

lao.i 

AT»n«B  1380-09  . . 

laoo.TrT. 

100.0 

7B.1 

K7.5 

8S.0 

79.7 

79.7 

100.0 

IW-B 

131.S 

145.  S 

IA4.7 

10S.O 

U1.8 

1M.3 

174.1 

10O.O 
100  4 
too  3 

]'■>   1 

V- 

J- 

1U>    . 

90.11 
90  7 
90.7 
99.7 
90.7 
90.7 
90.7 
10O.7 
90.8 

loao 

113  7 

mtfi     

lai 

iaR.fl 

19K2         

lisaa 

fOU 

I»3 

tW4             

lOO.O 

lOO.  n 

1808 ,...*. 

lOfll 

ISM 

9 

imui   

m.4 
ion.0 

100. 0 
100.0 
lOO.O 
lOOO 
SOO.O 
103.7 
107.3 

IMS 

laan    

IMW 

sf? 

1(IB7 

lan 

sa.9 

[MM     

itw 

•^ 

iMm    

i«oo 

fli 

|9Q()      

lOQO 

s 

1901 -,-.- 

19(11 

ipi 

10(12       

1903 

«7 

lOfO 

I0rt3  

(K   1 

lOM         

IVH 

1(U  4 

ALARBLS  ATa>  STONE  WORK. 


BtfiD  Bt;BBKBS«  Iflalc, 

IDaU  from  2DMUblUIJuienl«  iaBO-1909;  50mUI>- 
Uahmeuta  IfKH] 


Aveni^  ISOO-OB.. 

IWWI, 

IWI 

I8W , 

1  NKl  ..••*>■■■• »« • ■ 
I»I4 

I'' 

|K. 
I-.   . 

I  v.- I 

I'..-;, 
\'t>'\ 
]•"•.■ 


100.0 

100.0 

104.8 

101.8 

101.4 

100.8 

104.8 

100.8 

107.8 

100.7 

92.4 

100.3 

KVI  it 

100.8 

«)..! 

00.4 

OK.  6 

99.8 

W.A 

90.0 

07  2 

90.7 

97  0 

90.0 

111  0 

VS.  1 

ii:.fl 

94.0 

113  8 

90.8 

U0.& 

M).9 

1O0.O 
90.8 
09.1 
97.8 
08.0 
99.5 
97.7 
10S.0 
100.2 
99.4 
108.5 
108.  H 
117.8 
124.  A 
125.8 
128.1 


LABORRKH,  n«lr. 

(DftUlrajn  IVMlaUUhuicnu  1HM>-1903;  83oiiUb- 
llflhmunu  1904  ] 


Avrnigc  1890-99... 

I*W 

imt 

larj 

IMI.'* 

IMH 

18M. 

I- ' ' 


<:AJtVliR8,  mau*. 

(Data  from  28  eBUhllfiluneuU  |»tO-|!3in:  39  wlA^ 
UshJDcnts  1904  ] 


AYeragv  ISWMHd 

I8B0 

1891 

1893 

1893 

Ifl04 

l«W 

1890 

IHB7 

ivw'.'.V.'.VV".'.'. 

1900 

1901 

1002 

1903 

1904 


lUO.O 

180.0 

95.8 

100.  1 

89.3 

101.2 

93.3 

W.6 

96.0 

99  2 

114.2 

102.8 

100.8 

101'  7 

90.3 

101    J 

85.8 

^.S 

9.^0 

1()0.  U 

127.5 

W  7 

139.2 

W.  1 

13fl.3 

98.8 

121.7 
104.2 

1^; 

100.1 

92.0 

inn.0 

mi 

ft^8 
9Di8 
W.2 

«8.3 
W.O 

ua.  9 
ua.r 

ll>2   4 

10T.  a 
ia».Q 
119.  L 


LKTTBRi^HA,  Iflalr. 

[Dam  from  43eaUblislirntriiU  1800-1903;  88  Mtab- 
lUbroonCa  1904  1 


WAGTO    AW0  HOritfl    or   LABOB,   1890   TO   1904. 


Table  II^ 


-RELATIVE   WAGES   AND   IIOirRS  OF   UABOR.   1890  TC)    1904,  BY 
(XTU  PATIONS^-Continued. 


(AveragD  IMO-IftW  =  10U.0.    Fur  ftxpUiuktion  of  relative  OgtirM,  »w  page  8.J 
MARBIiK  AND  8TONK  WORK— Oontinaed. 


BKABBIiK  CCITTBR8,  IHalc. 

[DuU  from  58  eatahllslimontJi  IMIO-ltNU:  7i  pstalt- 
llshnivnta  lOCM] 


T«ir. 


Avarage  laOO-M 
moo 

un 

UM 

MM 

im 

18H 

MM 

SS:::::;:::::; 

um 

IMO 

lOOl 

itt» 

IflW ,- 

S«H 


Rotative 

number 
of  cut- 
ployoes. 


ItiO.O 

106.  a 

]0B.3 

06.8 
M.6 

88.  a 

80.4 
M.3 
06.4 
M.l 
IM.B 

i».g 

130.2 
138.2 
133.6 
07.4 


Roktive !  RelftUre 
hourn  perwugMpur 

wntlc.  hour. 


100.0 
102.7 
taD.1 
99.6 
90.7 
too.  9 
100.6 
100.4 
99.9 
09.9 
06.1 
95.4 
95.2 
05.0 
83.0 
OS.O 


100.0 
9&.8 
101.0 
1003 
90.7 
OR.  8 
05.8 
100.9 
101.8 
101. » 
IU6.7 
IfM.K 
ll.'i.S 

123.  :t 

129.6 
121.1 


[DhU  from3Sefitubllnhiiii*ntii  lAgi)-lor»:  fiOeaub- 
UnhniMilii  l^U  ] 


100.0 

100.0 

97,8 

101.7 

97.8 

101.6 

se.o 

101.7 

97.8 

100.8 

08.0 

100.7 

loao 

101. 1 

101.1 

98.7 

ua.3 

98.2 

109.  S 

98.0 

]oa.s 

97.4 

105.5 

06.8 

100.  g 

9S.3 

106.fi 

SiS.fi 

lOfi.h 

«5.0 

I  or.  2 

«4.5 

100.0 
96.6 
06.1 
06.4 
07.3 
08.2 
06.5 
1042 
104.0 
IW.S 

inj.9 

10S.4 
11.^.4 
111.4 
1 1.i.  S 
1J0.2 


raAHBLK  POLItlHKRA,  Jflale. 

(DaU  from  29  MUbllshmcnUi  189U-IU03:  48Mtiib- 
Uahmcnta  1001  ] 


Year. 


AvoragD  1890^0. 

1800 

1891 

1803 

1803 

1804 

180S 

Ifi06 

1807 

1898 

1809 ^ 

I'-W 

lyoi 

1WI2 

1903 

|y04 


SiSlSl?  1  RoIaUva  1  RelmUve 
oTST-     fho"r»P«rw*g<.i.per 


100.0 
0D.3 
105.7 
106.4 
00.6 
10S.8 
101..') 
85.6 
80.4 
08.3 
111.8 
117. 1 
110.4 
120.2 
120.6 
113.8 


100.0 
103.  a 

10t..<i 

lon.s 

KM).  5 
\W.  7 
ion.  R 
w.a 

TO.  1 

m.  h 

O.'i.R 
96.2 
««. « 
UC.S 
93.8 
03.5 


100.0 

97.  .1 

or..  7 

00.  N 
100. 0 
0:1.8 
M.  1 
101.3 
102.0 

in».o 

11^7 

112.3 

1)8.4 
123.9 
12K.2 
12.'^.  8 


(Data  from  72  nUhllshmrnta  INUO-llHia;  83  oatab- 
UahmoiiU  lUCM  1 


ATeroge  18Da  99. 

1800 

1891 

1803 

1803 

1804 

1806 

1806 

1807 

1898 

1K90..., 

IWX) 

IWI 

nio-j 

IWL'l    

1914..         , 


10a  0 

100.0 

131.0 

100.0 

118.5 

00.7 

113.8 

ino.o 

100.4 

100.8 

91.0 

HJO.  2 

88.4 

UH.U 

91.5 

lUO.  1 

87.5 

100.  & 

00.1 

100.6 

103.0 

08.1 

11«.3 

05.2 

109.0 

94.  & 

iio..'i 

94.2 

DA.  t 

92.3 

10M.8 

02.2 

100.0 
103.8 
1(H.8 
103.4 

00.7 
99.0 
09.5 
90.0 
07.1 
96.6 
OP.  I 
inrci 
lOfl.e 

UK  5 

lu:..*; 
110. 1 


AXONKCITTXKRS,  80FX  STOMRf  Alale. 


IDaU  from  49  eslabUabmnnts  IWK)^  1903:  64  entjitf- 
llahmeuU  1904  )  I 


KTONKCtJTTERS^  NOT  SPECIPinD, 

male. 

[Datft  from  30  eatabUahnienta  1800-1003;  15  naUb-1 
lUhmeuU  1904.1 


Average  1890  9U . 

1890 

,1801 

lUBS 

«S::::: 


100  n 

U»).n 

110.3 

103.  t 

101*.  4 

100.5 

1C«.  I 

HI0.3 

ina..-* 

101.2 

91. 4 

100.8 

01.3 

too.  J  1 

W.8 

W».7  ' 

87.3 

98.4 

115.0 

07.  T 

W.4 

OH.  1   1 

85.8 

tW.5  1 

88,3 

07.2 

06  3 

06.0 

03.3 

05-7 

1Q0L3 

av7 

100.0  :  Average  inM)-09. 

100..'.  1   I'fiO 

UH.2      i>-^»I  

iai.i>       -  ■_'        

100  '.      1   '  

07.2       l>iJl 

00.2  I     lW*fi 

V7.0  I    1896 

0«  7  1    IW7 

101. 0    I    1M98 

W.«       INOO 

11...-        ..--.., 

117.2  II  IMH 


100.0 

100.0 

108.0 

103.4 

100.3 

tot.  6 

114.7 

101. 0 

100.6 

100.7 

94.2 

08.7 

93.3 

100.6 

04.4 

90.3 

00.0 

07.0 

83.7 

08.9 

113.1 

(M.8 

09.8 

05-8 

13R.  7 

04.4 

131.7 

04.1 

117.5 

00.9 

97.0 

1».4 

100.0 
W.7 
101.4 
101.8 
103.6 
103.5 
1»S   1 

w.e 

00.11 
06.7 
07.8 
08.7 
104.1 
107.7 
112.3 
113.1 


102 


BULLETIN   OF   THE    BUREAU   OF   LABOR. 


Table  II,— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OOCUPATIONS-Continued. 


[Averftge  1890-1809  =  100.0.    For  explanation  of  relatlTe  flgnres,  Me  page  &.] 
MAKBIiE  AND  STONK  WORK-Conciaded. 


STOIfS  POLISHERS,  lllale. 

[DaUfrom22e9UblUhments  1800-1903;  aSestab- 

Usbments  1904.] 


TCRXTERS,  Bfale* 

[Dato  from  10  cstobllsbmenu  180O-1BO3;  12eaUl>- 
llshmenu  1904.] 


Kela«%e 
,  number 
of  em- 
ployees. 

100.0 

ReUtlve 

Relative 

Be!ativ» 
number 
of  em- 
ployees. 

R^tive 

RdftUye 

Year. 

hours  per  .wages  per 
week.    ;    hour. 

Year. 

hours  per 
week. 

^vftgeeper 
hour. 

Average  1H90-99.. 

100.0 

100.0 

Average  1890-09. . . 

100.0 

100.0 

100.0 

1«W 

98.0 

101.5 

100.3 

1890. 

100.0 

101.1 

W.5 

w.n 

102.0 
98.0 

100.3 
99.8 

100.9 
103.3 

1891. 
1H92. 

100.0 
100.0 

100.5 
100.  & 

96.3 

l«ri 



08.3 

1»93 

110.0 

100.9 

97.7 

1893. 

100.0 

100.5 

100.6 

1W4 

92.0 

101.0 

93.8 

1804. 

100.0 

100.5 

100.  e 

1K95 

98.0 

100.5 

95,5 

1895. 

100.0 

100.5 

OB.  5 

1806 

104.0 

98.1 

100.7 

1896. 

80.5 

96.9 

102.1 

1«07 

104.0 

9H.7 

1^.7 

li&J. 

105.3 

99.3 

101.0 

1«W 

102.0 

•>.».  4 

102.4 

1888. 

100.0 

90.4 

101.0 

1»9» 

98.0 

99.7 

99.5 

1890. 

110.5 

99.0 

100.0 

lOUO 

100.0 

97.3 

95.7 

1900. 

100.0 

99.4 

1M.1 

v,m 

110.0 

97.0 

97.0 

1901. 

126.3 

06.4 

102.0 

li»02 

118.0 

94.4 

101.2 

1902. 



121.1 

96.6 

107.0 

I9(n 

114. 0 

93.3 

10G.5 

1903. 

121.1 

95.5 

118.1 

IVH 

119.4 

«..4 

105.8      1904. 

AND  WO 

82.3 

95.3 

iao.8 

1 

>APER 

01)  PI  I. 

P, 

ba<;k  tenders,  nair. 


BEATERS,  llEale. 


I  Data  frfiin  II  PHtAhllshniontft  18<J()-l'ja3:  IS  cstalv     [Data  from  14  estHblishments  18B0-1903;  18  estab- 
llHhmmlH  VMH.]  lishmonts  1904.] 


\HfM 

iwn 

IMIJ 

IK-W 

IWlt 

lM?l.-> 

iwk; 

iw*7 

18- IH 

IH-W 

191 )() 

IIKII  

IWC 

lIKtt 

l!Kt4 


BL.%4'K  .%NII  BrRNERS,  male. 


I  Data  from  2  otttubllfthment!!.} 


UKKO 

1«».« 

lUO. 

H.V4 

liX).  4 

97. 

\i4.  K 

UN).  2 

97. 

fM.7 

100.3 

98. 

Illtl.O 

10l).3 

97. 

'W.K 

100.0 

98. 

ini.o 

]U).4 

99. 

Vt2. 1 

100.4 

98. 

KMI.  3 

ion.  8 

101. 

117.7 

101.2 

101. 

1U8.3 

96.0 

109. 

119.8 

9.*i.0 

no. 

117.7 

94.5 

no. 

i:a).8 

92.6 

111. 

121.9 

y:*.o 

120. 

]£f .  4 

90.0 

125. 

0 

1 

4 

1  ' 

5 

9 

9 

5 
,.8 

9 
.1 
1.0 
1.2 
.7  ' 


.\V(TiiK*'  I^*"*  'M. 
ivrt 

IWH 

iN'tJ 

lyi;! 

IM14 

imr. 

ISilti 

I^.i; 

I.yw 

18119 

V.m 

1901 

VM12 

1003 

1904 


1(10.0 

ni.H 

7li. .') 
l(ll).0 

.SS.  J 

ni.K 

lll.N 
10.->.  9 
147.1 
88.2 
70.0 
13!».4 
64.7 
64.7 
94.1 
111.7 


100.0 
101.3 
102.3 
101.  A 
101.9 
101.3 
101.3 
101.5 
10U.8 
101.9 
86.0 

m.o 

86.6 
W.O 
84.4 
83.4 


KKI.O 

<Kj.n 

99.7 
•ITi.  :i 

a'...'t 

97.1 

!M.2 
ICU.O 

urj.  5 

1(10. 1 
122.9 
11.3.0 
121.0 
121.0 
135.7 
130.7 


Average  1800-99. . . 

1800 

1891 

1892 

1«I3 

1894 

1895 

ISOti 

100.0 
97.9 
102.6 
101.  ft 
99.5 
97.9 
95.2 
100.5 
100. 5 
98.4 
101.8 
107.9 
108.5 
112.2 
120.1 
134.5 

100.0 
100.5 
100.3 
100.4 
100.9 
100.6 
100.6 
99.5 
100.6 
100.5 
96.2 
05.8 
92.2 
90.7 
89.2 
86.7 

'100.0 
05.4 
08.0 
08.8 
08.5 

100.1 
00.0 

100.7 

1897 

100.4 

1808 

00.8 

1H99 

107.5 

IHOO 

108.7 

I'.KH 

IW2 

114.1 
118.8 

nm 

123.3 

1904 

130.1 

BLEA 

[Data  from  7  este 

Ii5 

<THERS, 

ibUshmcnte 
hmcnlB  19( 

male* 

1800-1903 
4,] 

;8e«Uk>. 

Average  ISltO- 99.. 

1890 

1891 

1892 

1803 

1894 

1895 

IWW 

1897 

WXi 

18JW 

1900 

1901 

1902 


1004. 


100. 0 

100.0 

1 19.1 

99.1 

122. 1 

99.3 

129.4 

99.3 

111.8 

100.0 

](M.4 

99.4 

8ii.8 

100.5 

92.fi 

101. 1 

75.0 

103.6 

72.1 

103.0 

79.4 

93.7 

86.8 

]01.6 

86.8 

101.6 

01.2 

04.5 

89.7 

04.8 

101.7 

04.3 

100.0 
06.0 
06.0 
08.8 
08.6 
08.1 
101.1 
100.1 
100.8 
00.0 
100.0 
108.6 
100.4 
lflB.6 
11014 

m.0 
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Table  M.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 

[Average  1890-1890  =  100.0.    For  explanatiou  of  relative  figures,  eee  page  S.] 

PAPER  AND  WOOD  PUIiP— Continued. 


CAI«ENDBBRS,  JHale. 

[Data  for  employees  from  4  eatablistunents  1890- 
1903.  Data  for  hours  and  wages  from  5  estab- 
lishments 1890-1892,  1894-1903;  4,  1893.  Data 
ffom  7  establishments  1904.] 


Year. 


Average  1890-99 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1807 

1898 

1899 

1900 

1001 

1902 

1903 

1904 


Relative 
number 
of  em- 
ployees. 

Relative 

houTB  per 

week. 

100.0 

100.0 

80.0 

102.4 

92.7 

101.7 

ICO.O 

101.3 

110.9 

99.9 

100.0 

101.3 

100  0 

101.3 

92.7 

101.7 

89.1 

102.2 

120,0 

100.8 

114.5 

87.5 

140.0 

«7.1 

169.1 

85.5 

172.7 

84.5 

190.9 

85.1 

201.0 

86.0 

Relative 

wages  per 

hour. 


100.0 
94.2 
93.2 
92.7 
98.9 
97.2 
102.6 
103.3 
101.9 
98.7 
117.0 
117.7 
122.  S 
122.9 
127.6 
127.9 


COK49K  iniXKKS,  IHale. 

[Data  for  employees  from  1  establishment  ]^0> 
1903.  Data  for  hours  and  wages  from  2  e8tal>- 
llshmenta  1800-1892,  1894-1903;  1,  1893.  Data 
from  1  estabilshment  1904.) 


Average  1890-99 

1890 

1801 

1802 

1893 

1894 

1S95 

1806 

1897 

1808 

1800 

1900 

1901 

1902 

1903 

1904 


100.0 

100.0  ' 

83.3 

102.7 

83.3 

102.7 

83.3 

102.7 

66.7 

97.2 

83.3 

102.7 

100.0 

102.0 

116.7 

101.5 

116.7 

101.5 

ue.7 

101.5 

133.3 

85.5 

150.0 

84.8 

150.0 

SI.  8 

133.3 

85.6 

150.0 

84.8 

216.7 

84.8 

100.0 
90.2 
90.4 
92.5 
96.8 
09.4 
99.7 
105.0 
105.0 
105.0 
115.8 
113.2 
114.8 
113.7 
123.6 
121.1 


CUTTERS,  Female. 

[Data  from  6  establishments  1800-1903;  13  ostab- 
Uahments  1904.] 


Average  1890-99... 

1890 

1891 

1892 

18D3 

1894 

1895 

1806 

1897 

1898 

1899 

1900 

1001 

lOQS 

1903 


100.0 

100.0 

107.6 

102.7 

127.2 

101.7 

■96.7 

101.8 

103.3 

99.2 

88.0 

100.3 

06.7 

99.6 

98.9 

09.5 

97.8 

99.6 

02.4 

99.9 

80.1 

05.0 

03.5 

06.3 

07.8 

M.5 

106.6 

oie 

110.9 

93.9 

111.8 

M.2 

100.0 
90.2 
99.0 
99.2 
101.9 
98.8 
99.2 
09.1 
09.4 
09.0 
106.0 
104.2 
10S.0 
102.0 
100.0 
110.8 


CAIiBNDBEBSf  Female. 

[Data  from  1  establishment.] 


Year. 


Average  1890-90. 

1890 

1891 

1892 

1893 

1894 

1895 

1896 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


Relative 
number 
of  em- 
ployees. 


Relative ,  Relative 

hours  periwages  per 

week.    ;    hour. 


100.0 
105.3 
105.3 
12rt.3 
126.3 
S4.2 
105.3 
100.0 
94.7 
94.7 
68.4 
78.9 
78.9 
84. 2 
100.0 
131.6 


100.0 
100.0 
100.0 
100. 0 
100. 0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100.0 
100.0 
94.8 
94.8 
94.8 


1 


100.0 
96.0 
107.3 
102.3 
100.7 
93.6 
91.0 
106.4 
05.0 
04.4 
101.1 
105.0 
101.0 
99.3 
97.7 
101.5 


CUTTGH8,  male. 

[Data  for  employees  from  5  establishments  1890- 
1903.  Data  for  hours  and  wages  from  6  estab- 
lishmenta  1890-1892,  1891-1903;  5,  1893.  Data 
from  10  establishments  1901.1 


Average  1890-99... 

100.0 

100.0 

100.0 

1890 

74.6 

101.6 

99.8 

1891 

78.0 

101.6 

100.8 

1892 

84.7  : 

101.6 

100.4 

1893 

96.6 

101.5 

96.2 

1894 

113.6 

101.5 

98.1 

1895 

113.6  1 

101.7 

96.8 

1896 

110.2  1 

101.7 

96.6 

1897 

108.5 

101.7 

07.4 

1898 

111.9  , 
113.6 
116.9  ' 

101.7 
85.4 
8.5.0 

97.6 

1899 

116.4 

1900 

116.7 

1901           

130.5  ! 
132.2 
154.2  1 
137.9 

1 

84.9 
84.9 
84.4 
81.5 

115.0 

1902 

118.2 

1903 

122.9 

1904 

131.8 

ENAi!aEI.ERS,  iflalc. 

[Data  from  2  establishments.] 


162.6 
175.0 


100.0 
101.9 
101.0 
101.9 
101.9 
101.0 
101.0 
101.0 
101.0 
101.0 
82.8 
82.8 
82.7 
82.3 
82.3 
82.6 


1 


100.0 
95.2 
96.3 
95.6 
98.2 
96.4 
97.2 
97.2 
97.2 
100.1 
126.8 
128.0 
134.8 
135.3 
142.1 
Ml.  6 
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^  Table  II.— RELATIVE  WAGES  AND  HOURS  OF  LABOR.  IS90  TO 
(XTUPATIONS—ContiDued. 

[Average  I»n-l8lfu  =r  1U).0.    For  explaDntinii  or  tvlatiw  Offurea,  me  p*0e  &) 

PAPER  AND  WOOD  PUIiP-Continned. 


FirVIRHRRS,  nal«. 


llfhment«  1904.1 


Year. 


Relative '  ReUttve  I 
plovers         *«''''         *'*'"^- 


Relative 

numlHjr 


100.0 
M.4 

87.5 

101  0 
100.0 

112.6 

114.1 

iifi.e 

128.1 

lat.i 

125. 0 
UO.O 
162.8 


100.0 
100.  A 
100.4 
100.3 
W.O 
W.8 
100.0 
100.0 

w.t 

100.2 
100.2 
100.3 
100.3 
90.1 
96.1 
98.0 


100.0 
100.2 
101.0 

lon.-s 
im.7 

101.  A 

99.  K 
07.3 
90.7 
97.4 
9B.2 
9B.8 
101.4 
105.  S 
105.3 


LABOKKRS,  nalc. 


|D»U  from  i  e9UtilUhm<>nt8  1800-1003:  10 

tlahmunLB  1904.) 


estab- 


IQQ.O 

100.0 

113  A 

98.4 

109.0 

98.9 

98.0 

100.5 

1(10.  i) 

100.8 

9ttB 

too.  a 

ion.  4 

101.4 

90.4 

103.1 

9».8 

101.6 

M.7 

102.3 

lOftfi 

93.t( 

103.  a 

9«.l 

U4.fi 

91.7 

IIR.I 

96.0 

127  1 

96.2 

134  .-^ 

96.1 

im.o 

97.9 
9S.7  : 
ON.S 
07.. "i 
97.  S 
99.6, 
90.2  ' 
W.O  I 
98.7  ' 

112.2   , 

lU.O  »| 

It.-i.S 

109.1 

118.5 

118.1 


PICtSMS  TBNDBHS,  n«te. 

||Im1»  Inrrmplovree  from  .1  rttlahllatitneutH  tSW)- 
Hirn  1  ii.i .  f.,r  >..Mir»  and  waaea  (rom  3  calab- 
1  ' ::  4.  lH»4-t903.    DaU  from  3 


lai.u 

07  9 

07.  fl 
07.9 

101.  A 
ini .  r, 
mi.  6 
ttii.b 

101.  ft 

I'll  r. 


Avemee  IMIO-OO 

100.  u 

1QO.0 

ufo.T: 

116.7 
110  7 

1 10.7 

100.0 

mS 

100  0 

■S:::::":::: 

lUU  (1 

IK 

100.0 
91  7 

li».  0 

im 

100  0 

ifitt 

100.0 

lOO.O 

ino 

100. 0 

lOO.O 

iwr 

lOI  0 

KV.U 

IIB6 

91.7 

100.  n 

UW 

100, 0 

100.0 

m 

UM.:t 

100.  Q 

mx 

lON.i 

ini).0 

1802 

l?.J.O 

Hlft.O 

tOHl 

100.0 

100.0 

JAN.... 

90.0 

100. 0 

FINISHBIM,  P«ii 


ale. 


[Dittii  for  i-nn''  "'  ''•f}'  f.'''tm  4  ^?tAlrll#lim^ota  Hwy- 
1  '  ^.'t);t?«  frtnn  3  oetab- 

I  it.  4    iwi.    r>au 


Year. 


Avenge  1800-M. 

1800 

iKll 

1802. 

1W3 

IMM 

IW6 

1H80 

1»7 

1808 

1MI9 

1900 

1901 

1900 

1903 

1904 


nJJiV.?    ReUtlve  '  R«Uuv« 
or™iSr    hours  Pww,^  par 

ployeee. 


100.0 
87.5 
1 12.  A 
130.0 
122.5 
77.6 
W.fi 
ftA.O 
92.6 
97.6 
90.0 
107.5 
lOS.O 
90.0 
107.5 
93.6 


wcelr. 


100. 0 

100.5 
too.  2 
100.1 

VD.6 
100.2 
W.8 

09.8 

oe.8 

»B.9 
100.1 
90.9 
100.0 
97.4 
OB.  9 
97.A 


bOOT. 


100.0 

IDS.  a 
ion.o 

105.0 
M.S 
99.  • 

103.* 
9(t.& 
ft4.ft 

101.  a 

JOS.  4 
100.6 
I0K.0 
107.4 
129.3 


iVIACHINK  TENOERS,  .^nle. 

[Data  for  cmplnyees  from  My~ 

1003.     Palo  fr>r  hnurs  ; 

liflhmcnts  1««-1802.    !>-  t* 

fForo  iTeatablisUments  i'mm  } 


Avprage  ISKMN). 

1800 

1801 

1W2 

1803 

1804 

1805 

1806 

1807 

IRW* 

1800 

1000 

1001 

1902 

1003 

1904 


100  0 

ltD.0 

M)  9 

100.6 

97.7 

100.6 

97.7 

100.0 

104.7 

OU.tt 

97.7 

99.9 

101  6 

100.2 

102  3 

100.  a 

lOO.O 

100.8 

tot.n 

101.0 

lOfi.2 

07.0 

118  0 

07.9 

121.0 

91.3 

124. h 

m.9 

I.T«.  3 

S7.9 

141.4 

M.7 

>00*O 

»r.i 

OO.A 

inoio 
ioa.« 

99.7 

90.a 

0(L« 
Oft.  9 

iaD.0 

UA.7 
104.1 

ni.ft 

113.6 
UO.O 

iaa.t 


m<P  GJtINDiSRB,  nmirw 

[Data  for  emplrvyevs  from  .'(  ealatilldhnKinla  XfOt^ 
1903.  Data,  for  hours  An<J  wagri  frnm  4  cetAb- 
liMbmentJi  1890-1802.  lflM-1903:  3.  1003.  Data 
troin  6  cstabiif>hnic»t»  lUfH.] 


Average  1800-901 

1M90 

1991 

1H02 

1803 

IHM 

IJfM 

I8M 

1807 

Mm 

;  i'iKi    

■i.i ','. 

"H 


lOU.O 

100.0 

vs.  5 

100.0 

03.5 

100.0 

09.5 

10U.O 

103.1 

100.0 

10H.3 

1000 

00.8 

100.0 

103.2 

100.0 

ftl.H 

Hti.O 

Vrl.H 

lOo.o 

KLI  2 

ion  *t 

103  ? 

Kki  i 

mi.  2 

Kir 

1(1.!   J 

l<^ 

lOOiQ 

S:S 

60.3 

«a.4 

03.3 
100u3 
lOt.l 
If  IK  I 
101.  i 


WAOE8    Amy   H0a«8   of   LABOB,  1990  TO   1904. 

Table  II RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904. BY 

OCCUPAT10NS-'<:oniiiMiod. 

[ATOtttge  lADO-ISOO  =  100.0.    For  otplanation  of  relative  fipira*.  ma  pitge  8.] 
PAPKU  AXD  WOOD  PUL.P—Coiu hided. 


BAG  SORTBBS,  Male. 

[DfttA  from  3  eatublishroents.] 

SAG  80RTKBS,  Femml«. 

[Data  from  6  eaUl>U»tiiTnm1ei  I89O-10O3;  7  osUb- 
liahiiifntfl  1904.] 

Ymt. 

RelAtlve 
nnnibor 
of  em- 
ployeoB. 

ReUtlT© 

boura  per 

week. 

Relfttlve 

WMeaper 

bour. 

Year.- 

Relative 
ntimlMr 
of  rm- 
ployectf. 

RelAUve 

hour*  per 

work. 

Relative 
waicM  per 

hour. 

Average  1600-00... 
IfiOU 

LOO.O 
IU3.0 
00.0 
110.0 
104.0 
03.0 
08.0 
KM. » 
118.0 
08.0 
BK.O 
114.0 
88.0 
110.0 
1S4.0 
1SB.4 

JOO.O 
OB.O 
00.5 
98.1 
08.0 
09.  ft 
00.8 
100.2 
08.5 
103.3 
103.. 1 
102.3 
06.2 
103.5 
103.2 
103.0 

100.0 
94.6 
07.4 
0».K 

101  1   , 

to:M 
1C12.4 

W.2 
101.0 

08. 0 

102  :i 

101.2 
103.1 
101.0 
103.8 
103.6 

Avcrago  1890-00... 

IU90 

100. 0 
04.2 
106.3 
100.6 
113.8 
90.4 
104.  t 
108.3 

ao.A 
as.  A 

100.6 
117.0 
03-3 
87.2 
111. A 
137.8 

100.0 
101.2 
00.9 

toi.o 

00.6 
08.6 
00.3 
06.0 
100.1 
101.0 
lflO.fi 
100.6 
102.6 
101. 1 
101.  G 
101.8 

100.0 
117.  fi 

l«l.... 

ISBl 

100.2 

MOS...... 

IN92 

9Q.8 

180S 

1893 

90.5 

UHM 

IHOl 

lOL*.  3 

iMft 

I^«A 

101.5 

1808. ., 

I.S96 

100.3 

1807 

1807 

00.2 

1808 

1808 

101.4 

1808 ^ 

ikoa. 

07.  n 

1000 

1900                    .  . 

OP.  8 

1001 

1001 

100.1 

1008 

luoa 

Oft? 

toon 

1903              

07.6 

1004 

1004 

t03.5 

UrOOD  COOKKHfl,  ITIiiU 

lUftU  for  employees  froin  l  (>6U))llAhni 
IWM.    l>K(ii  [or  houni  and  wactn  froir 
llBlirrwrit   ly.to-iKw;  2,  IW4-19®.    DeiH 
establiebnicnu  IMM.] 

• 

t^ni  18B0- 

1  OflUtv 

%  Irom  4 

W<H»0  PI 

maU  rop  rmpl<-\. 
1903.     DaU 
Uahmenls  \s- 
1900.    DatA  (i   J: 

SKPAREHS,  illai 

'"■  [uMii  ,;  ■  -'tiiiiiifiiim 

■jrn   Iroi 

.     3,    IK9. 

■    ..-ineilts  IW 

le. 

eitts  IHg&- 
)  4  i*,Htat>< 
i;  .'■..    1894- 
4.] 

ATafmeel8M>-M... 
1800. 

100.0 
75.0 
68.8 
68.3 

43.8 
36. 0 
100.0 
100.0 
175.0 
187.5 
137.fi 
163.5 
300.0 
300.0 
118.8 
130.0 

100.0 
07.6 
V7.5 
07.5 
07.5 
110.5 
104.0 
104.0 
101.8 
101.  A 
88.4 
87.2 
85.8 
86.* 
87.3 
64.0 

100.0 
06.3 

04.7 
98.3 
00.8 
07.7 
00.7 
00.6 
00.2 
00.2 
110.3 
IZf.M 
121  4 

no  :i 
i.ti.  1 
i:{A.2 

laoo.Trv. 

100.0 

fid.  3 

63.2 

73.7 
100.0 
04.7 

m>..i 

131.6 
121.1 

136.8 
131.6 

iae.3 

1211.3 

iart.3 

110.5 
124.8 

100.0 

O0.3 
09.3 
100.3 
100.8 
100.  a 
100-3 
100.3 
100.3 
100.4 
08.5 
08.3 
06.7 
06. 7 
05.3 
03.6 

100.0 

101.4 

1891 ,.„. 

1801 

100.6 

Met 

18B3 

lOU.  4 

S5:;:;:;::;:;:;;: 

1803 

103.1 

im. 4. •.«.....*'... 

1804 

07.7 

1808 

1805 

OR.  4 

1808 

1B06 

08.7 

1807 

1M07 

06.8 

1808 

1808 

1899 

06.7 

1800..... 

102-0 

1000 

UiOO 

103.8 

1001 

IQOl 

114. 'J 

1001 

1"J(I2      .              .     . 

lis.  1 

tooa 

\Wi 

133.6 

tool 

1904 

134.3 

PtiANlNG  KIIiL.. 


CABPBNTRRS,  fflalc. 

(DMUrmm&5BsUhIishmt>nta  18BIV190:i;  96e«t»l>- 
U9hraent£  1004.1 


Aroraga  18DO-99 

1800 

1801 

1802 

1803 

1804 

1*06 

1801 

M07 


100. 
94. 
04, 

100. 

06. 

03. 

03. 
104. 
101. 
100. 
116 
133. 
129. 

i:t3. 

rxx 

138 


.0 

lOO.O 

101.0 

101.1 

101.3 

100.2 

100.1 

09  S 

08.0 

09.1 

00.4 

09.0 

08.4 

W.2 

07  0 

W.5 

00.3 

100,0 

OH.  7 

ioc>,n 

00.2 
100,2 
Oft.  7 


1  ly.  J 

102.4 


PBAneas,  male. 

[Data  from  aeesUhlishTnontB  I80O-1003:  35e5tali- 
liihnmnts  1904.] 


Average  1800-00. 

imio 

IKH . 

iwia.  ... 

IW3 

II*M 

iwct:, 


lon.o 

100.0 

87.2 

100.5 

91.0 

100.0 

06.3 

100.0 

96.2 

00.  K 

89.0 

ifn.5 

105.0 

09.8 

102.7 

100.2 

lOft.O 

I0U.2 

110.0 

100.0 

113.3 

08.0 

111.2 

90.3 

119.1 

98. 6 

115.4 

07.0 

123.4 

97.0 

126.0 

08.0 

100.11 
100.  3 
101,5 

lai.  (I 

102,3 
98.1 
07.0 
95.9 
07.  fi 
100.2 
104.0 
I')5.2 
106.6 
111.3 
114.2 
113.7 
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Table  II.-UEI-iATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904.  BY 
OCCUPATIONS— Continued. 


[Avenige  IHM-ISSO  —  lOOX).    For  oxploniLilon  of  r^Utlvo  flgarea, 
PliANING  MlLLr— ContiDued. 


»4 


ni^AZIERS,  male. 

(Data  from  A  esUbllsbnumta  IHOO-igOS;  34  eaUb- 
llshroeuU  1904.] 


Ymu-. 


Avoru^  ISttO-W 
1890 

lawi 

1892 

18W 

16M 

1606 

IBOS 

1807 

1808 

IrtW 

IWKJ 

IWl 

1«0 

IWXI 

1004 


RelaUve 
number 
of  cm- 
ploy  Mfl. 

1 
Relative 
boura  per 
week. 

100.0 

10O.0 

«1.8 

100.5 

81.8 

100,6 

B1.8 

too.  6 

fit. 8 

100.5 

•      W.« 

90.6 

100.0 

90. « 

100.0 

00.6 

lOU.U 

00.6 

100.0 

00.6 

136.4 

100.0 

146.5 

96.3 

ISI.& 

98.3 

30O.O 

06.6 

254.  S 

09.1 

340.0 

98.4 

Relative 

wages  par 

hour. 


100.0 
95.7 
90.0 

100.6 
104.7 

loa.s 

97.7 
96.8 
100.7 
00.8 
Utt.4 
100.7 
106.7 
10S.1 
107.0 
Ul.O 


iTIACIUNIi  WOODWORKBRS  male* 

IDaU from 92eatat>llsbinent9  1/^90-1903;  ItOeatab- 
Uahmeuts  1004.] 


Averagp  1890-99 
18W) 

Wl ^ 

IWC 

\tfM    

\^-'\  

1-  

IV",  

1»I7 

iftta 

intt 

1900 

1901 

looa 

iSKi 

1904 r^.:. 


100.0 

100.0  1 

97.3 

101.3 

97.4 

100.  fl 

98.4 

100. 0 

97.9 

100.1 

90.0 

100.4 

97.8 

99.  C 

99.8 

99.4 

101.9 

90.7 

106.8 

90.2 

107.3 

9U.U 

111.4 

98. 9 

113.7 

98.7 

130.6 

97.3 

132.3 

OB.  7 

138.0 

96.7 

100.0 
96.4 
99.3 

99.7 
W.O 
97.4 

98. 8 
99.7 
101.0 
102.0 
UU.O 
106.6 
108.7 
113.0 

uo.a 

115.7 


8AWVER»<f  CIRCrLAR,  Male. 


LABORERS,  nmle. 

[Data  from  13esUbli«bmonu  1890-1903:  aOcaUlk- 
Uahmpnta  1904.] 


year. 

Relative 
number 
of  em- 
ployeea. 

ReUeWe 

boura  per 

week. 

R«UUt» 

A  wmge  1800-99... 

1890.!T. 

1891 

100.0 
Ra.9 
8P8 
88.7 
87.1 
03.3 
103.0 
lOS.l 
103.6 
107.0 
136.9 
110.3 
134-4 
137.7 
115.6 
131.4 

100.0 
100  1 
101).  1 
100.1 
00.9 
1000 

loo.o 

09.8 

90.  U 
100- 0 
100  3 

90.0 
100- » 
IQO.O 

99.9 
100.4 

100.  n 

102.4 
106  3 

1802 

101.  s 

1803        .  ......... 

OM  :i 

1S04        ,... 

94   I 

1805 

&5.  V 

1806 

9i;.  ^ 

1807            ......... 

9i>  O 

1808 

101    5 

1800 

lOH.  & 

1000 ,.. 

103.8 

1001 

llO.fi 

1903          .  .  -.... 

110.8 

1003 

iia.3 

IMM 

110.4 

SAVrWKRS,  BAPfD,  m«lc. 

(Dala  from  31  c8toMlsbni«nt«  1800-1903;  63  e(it«t>- 
Ushmenta  10O4.| 


Average  1890-99. . . 
18».T\ 

100.0 
95.9 
95.9 
96.  U 
95.0 
95.9 
95.9 
102.0 
104.1 
100.1 
106.1 
U0.3 
U2.3 

tiii.a 

132.4 
128.7 

1X0 
101.7 
l(X>.  J 
10»  (t 
100.2 
101.5 
96.4 

11 

«t.8 

M.3 

101)5 
300  .'. 
99  T 
110.5 
96.9 

1011.0 
100.  7 

I80L , 

ini  .' 

l$n        ^ 

14)0  9 

1893 

lUU  n 

1894 ,,... 

1895 <--, 

1806 

flB^C 

1897  ..            

W  9 

1808..              

tui)  u 

1899            .     ...... 

101. 'J 

1000 

Ifu.  1 

lOOl 

lUl.O 

11X13 

KA.O 

1903 

Tin  4 

1004 

113.0 

» 

SAW¥KB8,  JlOt  nal4i» 


|fialafrDm45eatabU!ihmeutA  1%)U-1003;  65o«tat>*     (DaU  from  19  estahjisbmentB  18eo-1903;  27aiUb-] 

Ibhnionis  IW4.]  ;{  lishmeaLs  1904.] 


vrfftge  1890-99. 

*a)..,..^ 

m\ ,„.- 

W2 


100.0 

r:  1 

'» ■,    ^ 
■I  (    t 

100.0 

100.8 
100.4  1 
100.4   ' 

If>-'    ! 

■ri  ■' 

!  1  I    - 

137.  i* 
134.1 

■f    1 
•.rj  ti 

96.0 

100.11  I 

|ih< 

II" 


A  v^ragv  1890-99., 


100. 0 

vt)  n 

IK,  n 

100.0 

102  n 

I'm  ? 

'1  -^ 

100.0 

(11)    ! 

VIP    P 

:i«  1  PI 

i '  >  ;   s 

•n.  7 

1  V|    '. 

n - 
111 
111 


107  : 
111  ij 
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Table  II-— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 


tAverage  1890-1899  =  100.0.    For  explanation  of  relative  Sgures,  i 
Pr-ANING  Mllil^-Concluded. 


» page  8.] 


SAVnfBBS,  NOT  SPECIFIBD,  Jllale. 

[Data  from  17  establishmenta  1890-1903;  22e8Ubllshmrnts  1904.] 


Year. 


Average  1890-99 

1890 

1891 

1892 

1803 

1894 

1895 

1896 


Relative 
number 
ol  em- 
ployees. 


100.0 
96.7 
96.7 
103.3 
100.0 
93.3 
96.7 
96.7 


ReUtive 

Relative 

hours  per 

wages  per 

1 

week. 

hour. 

100.0 

100.0 

101.3 

09.0 

100.9 

99.5 

101.1 

101.5 

100.3 

100.8 

100.6 

96.2 

100.4 

07.4 

98.7 

100.7 

1 

Year. 


1807. 
1898. 
1899 
1000 
1901 
1902 
1903 
1904 


Mmbir  !  Relative  I  Relative 

«^?m  'hours  per  wages  per 

01  em-  wA-ic  hftiir 

ployees.       ****'*•        °**"'^- 


yws. 

100.0 

99.5 

96.7 

98.6 

103.3 

98.4 

100.0 

97.6 

100.0 

96.3 

103.3 

93.6 

100.0 

93.9 

105.1 

92.7 

100.8 
101.0 
103.2 

mi.  3 

110.9 
120.2 
117.9 
121.2 


POTTERY. 


DIPPBBS,  male. 

[Data  from  4  establishments.] 


Average  1890-00 

1890 

1891 

1892 

1893 

1894 

1895 

1890 

1897 

1898 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 

100.0 

100.0 

97.6 

100.0 

97.6 

100.0 

97.6 

100.0 

97.6 

100.0 

97.6 

80.0 

99.7 

80.0 

99.7 

80.0 

104.2 

80.0 

104.2 

80.0 

104.2 

80.0 

99.7 

80.0 

101.9 

80.0 

101.9 

80.0 

101.9 

80.0 

101.9 

100.0 
95.1 
95.1 
96.3 
106.2 
103.7 
97.4 
88.9 
104.9 
104.9 
107.4 
101.1 
109.6 
109.6 
113.5 
116.5 


JIGGER  inEN,  male. 

[Data  from  3  establishments  1890-1903;  4  esUb- 
lishments  1904.] 


I  Averue  1890-09 

1890 

I  1891 

1892 

I  1893 

,  1894 

1805 

1806 

'  1897 

I  1898 

1899 

!  1900 

1  1901 

I  1902 

;  1903 

1904 


100.0 
107.1 
107.1 
92.9 
121.4 
114.3 
78.6 
100.0 
85.7 
92.9 
85.7 
85.7 
85.7 
85.7 
107.1 
85.7 


100.0 
99.7 
99.7 
100.1 
99.4 
99.6 
100.7 
99.9 
100.4 
100.1 
100.4 
101.4 
100.4 
100.4 
96.1 
97.2 


KlIiN  FIRBJHEN*  Male. 

[Data  from  3  establishments  18D0-1903;  4  estab-  { 
Ushments  1904.]  | 


KIliN  IVIEN,  male. 

[Data  from  5  establishments.) 


Average  1890-99... 

1«»0 

1S91 

1892 

1S93 


1805. 
1896. 
1897. 
1898. 
1899. 
lOIW). 
lDt)l . 
1902. 
1903. 
1904. 


100. 0 

IW.O 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100. 0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0 

100.0  ';  Average  1890-99. 

91.6  (I  1890 

91.6      1891 

101.0    '  1892 

101.0  ,1   1893 

101.0      1804 

95.3  t    1895 

95.3    I  1896 

114.2  i'  1897 

114.2  li  1898 

95.3  i'  1899 

95.3  'I  1900 

95.3      1901 

104.7  ,1  1902 

110.4  I    1903 

112.3  J  1904 


100.0 
100.7 
I0I.2 
97.8 
104.7 
99.0 
93.6 
97.1 
92.2 
102.1 
111.6 
101.9 
108.8 
110.9 
113.2 
118.8 


100.0 

100.0 

100.0 

93.2 

9!».8 

101.3 

104.5 

99.2 

1U4, 2 

102.3 

99.3 

103. 8 

102.3 

99.3 

104- 0 

102.3 

99.3 

101.5 

100.0 

99.4 

102.2 

88.  (> 

101.3 

94.0 

97.7 

100.6 

96.2 

95.5 

100.8 

95.6 

ion.  8 

101. 1 

97.3 

113.6 

100.7 

98.7 

102.3 

101.4 

95.7 

104.5 

101.3 

98.6 

102.3 

100.9 

98.4 

99.5 

100.7 

99.0 

108 
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Table  II,— RELATIVE  WAGES  AND  HOURS  OF  LABOR.  iSftO  TO  lOW,  BY 
CXrU  RATIONS— Conliniicd 


[ ATerage  1800-18M  =  IOi).i>.     Ff>r  cxpluuition  of  rriaCivo  figures,  aoe  pttgo  M] 
POin'ERY— Concluded. 


|DaUfrom5estalt||RhfneulH.l 

FKBSSKRiK,  Jflale. 

[DaU  trom  n  rituiilUliments,] 

Year. 

Ri-latlve 
Dumber 
of  cro- 
ployeM. 

Relative 

hours  per 
week. 

RelaUve 

wages  per 

boar. 

Ycr. 

RclaUve 
number 
oteoi- 
ployeM. 

1  , 

1 1  TO 

(t«r 

.r. 

Aver&BelMO^... 

i«)o  vr: 

100. 0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
116.7 
1W.7 

13:1.3 

133.3 
133.3 

iro.s 

133.3 
216.6 

lOO.O 
100.3 
100.3 
1(10. » 
1(1).  3 
100.3 
100.3 
100.3 
00.6 
90.5 
W.O 
OB.  9 
08.9 
9§.9 
97.6 
100.6 

100.0 
90.7 
90.3 
00.1 
94.1 
97.8 
97.  S 
07.3 
96.0 
114.1 
105.0 
101.3  ' 
104.3 
tO&.a  1 
114.3 
103.3 

Ararase  1800-09... 
1880.. 

100.0 

97.0 
110.4 

04.8 
1007 
02.6 
88.1 
91.1 
1U8.9 
lll.l 
108.1 
103.7 
104.4 
B3.6 
10S.2 
07.0 

MXKO 

00  A 
09. 1. 
09  9 
00.8 
100. 1 
100.1 
lOU  2 
W-9 
100.  1 
IQO.b 
lOO  .1 

lui-  :i 

lOU  0 

100. :» 

09.8 

100.0 
101    7 

1991 

1801 

]0l\  (t 

1803 

1802 

109-0 

ima 

I8B3        ..  ........ 

HOiT 

ISM 

1894         

tM  9 

ima 

laos « 

iSis 

K7  0 

1SB6 

9-»  T 

1807 

1807 .w..... 

1898        

OD  9 

IBSB 

101    '■ 

1809 

1800 

l(C!  4 

1900 

1900.     ., 

1H  4 

IWl 

1901          .-    ...»^ 

102   1 

lOOS 

1902 

ifbi  \ 

11W3 

1903 

10.-)    Q 

1904 

1904        

11&4 

p                [T>^ta  from  4  eMablLilimcntii.] 

e. 

SRTTKRA-OITT,  ffflalff. 

I  Data  from  4  rsUblinhinrnts.l 

i«o..r. 

100. 0 
116.7 
110.7 
11B.7 
100.0 
100.0 
100.0 
lOO.O 
1(10.0 
flB.7 
KI.3 
100.0 
100. 0 
200.0 
100.0 
lOO.O 

100.0 
100.7 
100.7 
MKI.7 
100.0 

lon.o 

100.0 
100.0 

lot),  n 

W  7 
W  .1 
00.3 
VH.-A 
00.3 
DA.O 

oa.o 

too.o 

90.7 
00.0 
00.1 
98.0 
09.  L 
07.4 
07.  tf 
96.  n 
107.  ft 
lOl.O 
UIS.  2 

ua.s  , 

106.5 
107.6  , 
IDS.  4  1 

1 

Average  1800-99... 

isoo.r?. 

inoo 

100.0 
lOU.U 
100.1) 
100- 0 
100.0 
100  0 
100.0 
100.0 
100.0 
100.0 

Kn.o 

1(X>.0 
100.0 
100.0 
lOO.O 

tooo 

100  0 
lOO.O 
100  0 
lUU  0 
lOO.O 

i»:i  0 

100. 0 
lOU  0 
100  () 
lOO  0 
lOO  0 
lOU  0 
100. 0 
08.8 
08.8 

itjo.a 

KKI  7 

1801 

1801 ., 

ion  7 

I8»3 , 

18K2... ........... 

100  3 

ia»      ..„ 

1899    "»-     »*-t- 

100  V 

194 

18B4........i..^... 

OU    A 

ISM 

1806 

00  s 

1806 

tton         

W   1 

1807       .   . 

IH07 

{n  5 

18I1R 

1408 

*M  4 

INOO 

1890 

lOf   I 

1900       

io(n 

1(JD  4 

IlWI 

imi 

ICVI  'J 

1902     .....*-....  . 

1003 

Km  ^ 

I«W 

1903 

UVt  7 

1004       

1904                        .   . 

101  Ai. 



PUINTING  AND  PUBLISHING,  BOOK  AND  JOB, 


BOOKBINDKRS,  Rale. 

IDaLa  (or  employees  front  32  establishments  l80O- 
iuti3.  r>iiU  for  hours  and  wacea  Ir<lm  32  eatab- 
lUhmrnta  IWKMWM:  .Vt,  JSOA-lOOQ.  OaU  Irom 
&5eiital>llabmenls  \WH.] 


Avcraj(o  isav-90. 

ISWI 

IWJI  

imi      

I  ST' 


«30mPOHIT0RS,  n»te. 


(DaU  from  86  eiUbliahnicnU  1800-  iuo:i:  Cit  ■ 
llBhmentfl  10)4.] 


100.0 

100.0 

100.0 

R7.fl 

ini  I 

06.1 

W.I 

101,0 

06.2 

02.2 

100.8 

Of>,  1  li 

^.3 

100.3 

ion  " 

ftll.O 

lUO  2 

irt 

n\  f. 

itMi  n 

ir> 

1 ' .  ■  ■ 
.  1 ,"  • 

;    1    1 

If' 
ill    1 

:   •     - 

(MA 

ni.ii 

'  '■'  ' ' 

04.2 

n.vo 

-1 

Average  1800-00, 

1800... 

1801 , 

\MJ 


100. 
02. 
93. 

fl4. 


Mid. 

1004,. 


1 18, : 


160.0 
101.0 

loro 
ion  o 

Ifn  i 

MK!  ;: 


VIQ4 

til  a 


(01 
IIF.' 


WAOE8    AlTD   HOtnW    OF    LABOR,  1690  TO   1904. 

Tabix  II.— KELATIVI':  wages  and  hours  of  labor,  1890  TO  1904.  BV 
OCCUPATIONS— Continued. 


[Average  I8B0-I8D9  =  10D.0.    For  cxpUn&UoD  ol  relative  flgures,  ase  pageS.] 
rRlTS^TING  AXD  PUB I^I SITING,  BOOK  AJTD  JOB— Crtiitinued. 


COnPOHITORK,  Vpmalr. 

|Data  Tor  cmplo3'Co9  from  ^  e^taljliBhmontii  1890- 
llXi.1.  Data  for  1>piii>  and  waprn  from  :*  catab- 
tlKhnienU  IH-X).  1891.  Isy-l-IWiV  IWW,  1899;  U.  1802. 
IH07;  4,  IttU;  3,  U»l-11N».  DaU  Irom  6  eatab- 
ItBbmenU  1904.] 


Year. 


Relative 


RelaUvp 


ploycea.  *^* 


Rolfltlvo 

v/  AgM  per 

bour 


Avorago  I89(H». 


0I-. 


100.  a 
iw.n 

100. 0 
M.O 
104.0 
101).  0 

w.o 

lUB.O 
116.0 
101).  0 
00.0 

100.0 
112.0 
112.0 
124.0 
127.9 


lOO.O 
l(Xl..1 
K«.6 
UK).  4 
00.8 
«1.7 
90. 5 
08.  M 
S8.7 
W.4 
9S.8 
W.2 
M.3 
00.2 
90.2 
92.0 


100,0 
95.0 
04.9 
DR.  9 
101.2 
ion.  2 
105.0 
101.4 
102.7 
90.2 
I01.fi 
107. 
100.2 
100.2 
110.0 
122.1 


PRKSS  rCKOBRS,  fflalc. 


TData  (rom  23  eitablbhmenU  IWO-IQOS:  55 
Uihment*  1904.] 


FAveraee  ISOO-OO.. 


100.0 

100.0 

84.1 

100.8 

85.0 

100.3 

60. 0 

100.3 

m.i 

100.1 

92.3 

99.9 

102.0 

100.3 

UH.li 

100.4 

lOH.g 

100.4 

117  9 

98.9 

122.4 

9H.0 

130.fi 

95.3 

124.8 

95.fi 

i.-n.ff 

94.2 

1:14.1 

94.0 

ISA  a 

93.0 

PRBSsmEN,  ,nale. 

'tl^iilA  Iruni  M  pitablishmeni*  1890- 1903;  87  Mtab- 
liahtncnu  19O40 


100  0 

100. 0 

6u.e 

100.7 

fft.O 

100.5 

94.0 

ion.  5 

9S.9 

100.5 

95.3 

ion.  2 

yo.u 

nn.2 

101  ft 

i()n,:t 

m.  0 

lofi.  .1 

112.5 

99.6 

115.7 

97.  .1 

ur.s 

0.'.  5  1 

I2f).l 

9.1.  tt  1 

llft.R 

W.fi 

120.  e 

92.8 

120.5 

92.4 

1709»— No.  59—05- 
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Table  II.— RELATfVE  WAGES  .\ND  HOURS  OF  LABOR,  1890  TO  19ai.  B5 
OOCUPATIGNS-ajDtmuod. 


[ATOTftgo  ISOO-tSBO  —  100.0.    For  explitnattoD  of  mUktire  figure*,  mo  paeoS.) 
PnrNTING    AND    PITBUSUINO,   BOOK    ANJ>    JOB— Conclud^a.l 


PK4>OF  RKADKKS,  Female. 

[OuU  for  employees  from  ."i  twlJibli^ttincutH  ISOO- 
I'Xti      hata  for  houw  und  wiMfrs  from  fi  pstab- 
llshmeiitB   IKOO.  IWit:     7.  IK»'i-lft04.  \WJ.  MAt;  a, 
1895-1001.     DaU  from  15efitiil)Ushnii?nU<  lOTM.] 

SKWKB8,  BOOK,  Fcnalr. 

[OaUfrom  lOMtabllshrantita  lSO(V-l«a;  .1S««UtM 

liBhmenU  1904.) 

Tfltr. 

Relftttre 

number 
olem- 
ploypw. 

ReUtlVB   R«UUr8 

bours  per  wages  per 

week.    1    hour. 

Year. 

Relative 
number 
oiom- 
ployeea. 

ReUtlTv 

bo4irajMr 

RAlAtlV* 

vaci»pvr 
luyur, 

Avpruffs  18MMW  .. 

IfiOO 

100.0 
110.0 
140.0 
100.0 

no.o 
too.o 

110.0 
flO.O 
U0.0 
V0.O 
00.0 
100.0 
100.0 
110.0 
110.0 
118. 3 

100.0          100.0 

101.4  100.  d 
WI.2           107.6 

00.7           106.3 

100.5  101.1 
O0.7             00.6 

100.3            1W.9 
00.2             00.3 
100. 0             W.8 

00.1  ;        07.& 
07. 1           106. 1 
04.4           116.2 
93.  t           107.0 
03.1           115.7 
03.1:        lift.  7 
Olft          118.3 

isoo  T. 

100. 0 
11 1.0 
03.0 
tuu.o 

78.6 
86.7 
00.5 
IW.O 
103.4 
114.3 
131.4 
110.0 
1S0.0 
136.3 
1S0.0 

1"         1 

!(>> 

l|NI     II 
(K>     '> 

W.  I 
OHO 
06.  H 
06.8 
05.4 
OS.  3 
»4.3 

I   )          ■! 

IMII    

1801 

IH!»2 , 

1802 , „ 

1803 ;... 

1804 

tflai 

IHW 

IHOf. 

1H»5 

IH1I6 , 

1806 

1807 

1807 

IflQ8 

L8D& 

1800 . 

1800 

mw , 

1000 

lUtJI ^... 

10O1 

iyu2 ,— ,— 

1003 

1003   

1008 

1004 

1004 

lAVi 

STRRKOTWPKR8,  nale. 

(OhU  from  i  oatublbhmenU  )H9O-l<»03:    8  dUb- 
llBtuncuU  10O4.J 

STITTIIERS,  BOOK«  Female. 

[DaU  from  10  ratabllnhuiciito  tSOO-liXXt;   21  <atAb- 
llahmcDtd  10(H.]                               i 

1800.7: 

100.0 

lon.o 
ino.o 

100.0 
100.0 
100.0 

wm.o 

100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 
107.1 
107.1 
114.7 

100. 0 
too.  6 
100.6 
100.6 

100.0 

ia).a 

100.6 
100.6 
100.6 
100.6 
1M.8 
04.1 
M.  1 
00.7 
00.7 
00.5 

1QD.0 
09.4 

W.7 
00.4 
00.4 
0».4 
W.4 
W.4 
00.4 
00.4 
105.4 
10S.1 
106.0 
113.6 
114.3 
113.4 

ATer»ge  18M>-Mi . . 

iseo.Tr. 

lUO.O 
Ofi.? 
WI.6 

iia6 

07.0 
01.  s 
03. 6 
03. 6 
100.0 
113.8 
106.4 
144.7 
151. 1 
168.1 
163.8 
136.3 

IQO.H 

100.4 
100.4 
10*)   t 

]iK>      1 

h'--    ; 

It- 

lo- 

|i»     ; 
1'-    ■-. 
08.0 
0Q.3 
02  3 

inL4 
or  t 

1801 ,. 

1801 

m.x 

16B3 ^ 

1803 

«^ 

un 

ittxi 

leM 

1804                .    ... 

■1 

ia» , 

1405 

B 

ieo6 «-,*. 

1806 

H 

1807...,*. 

1807          

I0B6 

1  I8D8      

fl 

1800... ,... 

s 

mSm 

1000 - 

1901       

Em^ 

^1 

Hdt 

1  1903 

H 

BBS 

1003 

^ 

wSSi 

tfl04 

I^H 

- 

PRIXTIXG    ASn    PUBIilSIirVG,  NEWSPAPER. 


CWfllPOKlTORK.  niilo. 

[l»iiti»  for  omployece  fnim  01  •  nVt  IK'JO- 

19U3.     I>ata  (or  botin  aud  v  'I  twtub- 

lUhtnrntA  iWMt;  02,  isoi.  I8i(i,    ....  .    -..,    m.  is'M; 
06,   iwai-ioaa.    Dau  froio   lit*  mubiw  ■'     ' 
t«D4.] 


4X>ni»OSITOH!l,  Frmtitr. 

[Dutu  for  cniployrps  from  i  ■ 
VMa.     Oatu  f(ir  himn)  aiid 
),;,», ,„.„i.    1^.-,     1—1     isiH.   1-.,,,    ...   .„„^ 

1  r..  IHW, 

;r  :  .   I'.OI.l 


100.0 
111  4 

100.0 
101.2 

7V.7 

70. » 

00.0 

if{e  180O-W.. 


KM.  7  I 


81.0  1 


100.0 
!W,  4   I 


lll.B 

76.6  I 
83.4 

73..".  ' 
W.h 
44.  1 
.-». 'J 
44.1 
44.1 
41.  i 
.-S3.lt 


100.0 


101. 


WAGES    Ain>   HOtnW   OF   tABOB,   1800  TO   IWH, 
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Table  If,— RELATn'E  >YAGES  AND  HOURS  OF  U\BOr{.  1890  TO  1904.  BY 
OCX.XPATIONS-^ontinuod. 

{Avflnse  iaX>-lfJW  =  100.0.    For  explanation  of  nMallvn  ngun»,  sec  pugfi  8.] 
PKINTrXG    AXD    PUBIilHHlNO,   NTCW8PAPEK— Concluded. 


LIPROTYPE  OPEHATOB8,  IVlatr. 

LrDftta  fnr  hours  and  wsceA  from  t  ratAhtlnhm«-iil 
MBO:  5.  iwil;  16.  IWi;  3:2.  lHft3:  M.  i«h:  iw.  l.Sor.; 
aO.  IHVtf:  K8.  ISltT;  'Vl.  18U8;  W.  l8tK>:  tOI).  lUOO: 
103.  iwil:  Iiu,  1903:  104.  IINU.  Dau  froQi  ISS 
celablisUiuonto  IfKM.] 


««i'»!ir  RoUtive  R<»l(it.(ve  , 
<3^.  hour».por;w^g«per 
ployoM. 


w«ek. 


OAur. 


100.0 
100.1 
08.0 
101.4 
103.  ft 
100.9 
09.4 
M.3 
V0.3 
00.  ft 
00.  ft 
09.4 
90. 9 
90.4 
99.0 
99.4 


tuo.o 

110.8 
100.3 
01.  !> 
97  5 
99.0 
90.1 
99.1 
9S,7 
98. 3 
08.2 
90.8 
99.0 
101.1) 
104.  U 
105.9 


PRRSSnEN,  male. 

[Data  for  em  ploy  eoR  from  lOiImtabliBhmmts  1990-1 
ItKVl.  D«lrt  for  hours  .md  wagon  from  106  »tat>-  I 
llAhmcpto  IHft):  107,  1M»1-1KH:  108.  1896-1903.  | 
Data  from  mMtablishtnouU  1904.] 


Year. 


Average  1800-90. 

18D0 

1»1 

1803 

Ifi93 

IHM 

1895 

DfWJ 

ISD7 

\ftilH 

1S99 

1900 

1901 

1902 

1003 

1904 


?^"*?  I  RalatlM  I  Rnlatlva 
n^^     houraperwagoaper"' 


100. 0 
'M.fl 
88.& 
93.  ft 
94.7 
•S.ft 
95.9 
106.9 
107.3 
114.6 
119.0 
133.3 
137.9 
133.8 
138.  A 
14a  4 


100.0 
101.1 
101.0 
100.9 
101.0 
100.  ft 
100.1 
09.0 
96.8 

oa? 
oaa 

07.fi 
97.fi 
97.3 
97.1 
90.3 


10O.O 
97.0 
97.7, 
97.4 
08.3 

9&i 

90.8 
101.fi 
101.1 
I03.( 

104.  ri 

104.  •  7 

106.1 
lOO.l 

iL2.a 

114.8 


STKHr:OTVPEHS,  nalp. 

t  for  eiDployocs  from  70  eaUhltehmcnU  189^1903.     Pnia  for  hours  and  wasea  from  7R  wtaliUah- 
menta  IHX);  77, 1891-1893;  78.  lAM,  18Dft;  79. 1890-1003.    Ifaulrom  lOOMUIiUahmenUi  1904.] 


100.0 

100.0 

100.0 

M.4 

100.3 

Oft.  3 

84.7 

100.  a 

96.8 

90.7 

100.7 

06.1 

97.0 

100.  ft 

00.3 

97.3 

100.5 

08.0 

99.7 

100.  & 

90.0 

109.0 

100.0 

101.8 

1 

1807 
1896. 
1899. 
1900. 
1901. 
1903, 
1903, 
1904, 


109.6 

90.4 

111.0 

09.0 

ltft.O 

96.0 

llfi.O 

96.7 

119.3 

96.4 

133.6 

96.6 

133.0 

sas 

13».0 

97.3 

103.  H 

104.  r 

100.81 

104.9 

I00.fi 

107.3 

108.4 

lll.ft 


SHIPBUIIiDrXG- 


BLA4  KSifllXHS,  males 

lUalA  for  empluyt-^*  Irom  II  cstaMislimfnta  IWKJ- 
19a:t.  OaLa  for  bonrs  itml  wagw  from  II  trAt»l.>- 
Uabmimta  ison;  12,  1891 -1X9.^  i:t,  iMtrv-tHUA:  M, 
}Ha^hlWf3.    DatAfroiD  rratabhAhments  lOCVl.j 


Areraite  1800-99... 

IJiW) 


..•■^.•...^... 


100.0 

100.0 

65.5 

100.5 

74.8 

1I».  5 

»f,0 

100.  ft 

81.6 

99.9 

99.3 

lOU.O 

W7.M 

1UD.3 

00.0 

W.4 

]oa8 

DD.ft 

140.3 

09.9 

1SI.8 

99.8 

lias 

90.7 

133.7 

«.• 

143.0 
ISl.l 

S:l 

iiai 

W.» 

100.0 
*.I7. 0 


10?. « , 


BOlliKH   mAKKBS,  lllale. 

[Data  for  cmplnyfya  from  .*>  eetabilBhmnnta  I^v- 
IWtt.  I>atn  for  liour»  and  wafrcs  from  fi  ralut*- 
llehmenta  I8W,  1804,  itwi:  7,  lt«l-l8U3,  iWO-lhUt; 
8, 11I09-J003.    Pata  from  IZosUbliahmunU  tVM.] 


Average  I8D0-99. 
i*fln 

-  '1  ."I!IIiI!" 


ift>i 


100.0 

100.0 

&S.3 

09.9 

44.7 

100. 1 

63.4 

100.3 

90,1 

100.  a 

OS.  7 

100.3 

107.1 

100.0 

90.1 

99.7 

87.9 

00.7 

309,9 

100.1 

1S3.9 

90.9 

307.1 

KM.  0 

173,9 

09.  K 

18.1. « 

99.7 

172.3 

99.3 

176.3 

oas 

ino.o 

08.2 

oaa 

100.  si 
99.  SI 

loo.a 

104.4 

101.  s 
100.1 

101.  r, 

99.  f1 

KM.ffI 

na.«  , 

101.8 
108. 0 


rs  •hown  aa  reports  were  Mcared  frxnn  font  on*  aflUbllahment  vniploytiig  Uoo- 
>  ai  ISMI. 
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TiUiLB  II^RELATI\^  WAGES  AND  HOURS  OF  LABOR.  1890  TO  ISM.  BY 
OCXITPATIOXS— TontinuwJ. 


lA' 


UNK>-iaM  —  lon^-    For  ejcpluwlion  o<  rvbitlve  flgores,  i 

eil  rPB  n  LDIKO— Oontmued. 


M 


(ALKKICN,  IKON«  .flair. 


{]>liU  f'  '  '  • 
1903 
lUb)  • 


i.i.ii^hnjt-nla  1890- 

I   C0t*t>- 

I«W;    0, 


CALKKBS,  WOOD,  n«lr. 


[  D*ia  from  a  MUbiiihmpn  u  imh  liOS;    is  mUU 

UaUiJieiilfl  ItKH.] 


Ymt. 


.fL         liours  per'wagM per 


1 

ployvwi. 

i;Torftgcliavov... 

lOl.O 

100.0 

100.0 

Bio 

Ks.a 

100.fi 

02.3 

Utti.. 

170  4 

101.  a 

64.7 

lan  . 

7«.  r. 

100.3 

ea.7 

1803.. 

M.O 

W.3 

103. 0 

IMH.. 

WW 

08.7 

100.3 

IW.'V. ... 

«)  0 

0S.8 

103.  A 

IMNV ,.... 

117  0 

100.  a 

107.0 

imi .,., 

loao 

99.« 

103.1 

I*»«  ...**#-• 

lU.A 

u».« 

109. « 

|W!>    ....^..d 

140. « 

100.3 

m 

IIMIO 

»0.« 
183.4 
SMkO 

IM.O 

90.9 
06.1 
M.3 
97.7 
99.4 

10' 

IWl «.r*r 

It'' 

IWt?     .r 

12*  - 

IUOr.i.  ......■,,,..., 

I47.R 

|1»U*.  ...•.,.. 

148.1 

of  rm- 
pIctyeiM. 


r.      '     JlfX.;r 


21,  liwi  ivm. 

l«M.l 


•  nu  IRVO- 
;  tt « tal>- 

U»Ufr  fruut   Zi  caUbliBlmeDta 


AvemKP  IMO^. 

iNon 

IJWt     

iv'-j  

(MM    . * 

■  .•fil    t 

lA^i. 

tmo  

|M"'  ....... 

I---  

|v'  . 

l^ii 

l'«r. 

lUO.; 

IflM 


lOQ. 
83. 
99. 
B6. 
M. 

to. 

90. 
97. 
108. 

U7. 

144 


1^1.3 


JUO.O 
101. 1 
100.4 
99.9 
09.8 
90.7 
99.8 
100.1 
W.8 
00.6 
100.0 


90.3 


100. 0 
g&A 
99.  H 
98.9 

99.8 
too  H 
lu. 

(t 

R<J. 
lU).^ 
103.1 
1(H  4 

|n-.  ., 
I'M     1 

[  !<-'.  1 


DHI1.L1CKB,  Html*. 


1,  am,  ia»-j»xj. 

I9M.] 


[>uta  from  'J  cstAbUaluuraiU 


ATcrugo  tfttO-90l. 

WW) 

1801 

1802 

1800 

iwu         


liaO       1904 


(DKtii  (or  i*ra|>lnv<^ 
ItKKt.      PttU  f'tr  f 
lUhiumU  IWO, 
1(1,    INOV-liUl. 


FITTKRS,  fllAle. 


1  frnm  ti  niituhltfthniKniA  1NM>- 
' "    -tiilv- 


AvrniT^  !l 


loao 

100.0 

lor 

00.8 

90.0 

pr 

96.8 

100.3 

1'. 

90.7 

100.1 

•i 

V'i    1 

'Ifl  V 

1003. 


11)0,0 

|M        '^ 

lU,:t 

i' 

no.  7 

'' 

100.0 

90.0 

86.7 

99.0 

.a  :? 

'jft ,  (1 

1  -J,  ; 

ii- 

IW  0 

133.3 

140.0 

Hfl.7 

in..'l 

.,i     , 

140.9 

«..7| 

(I)hI«  fnr  mii|il<)vri!jt  frnni  11  rvtabltAhnumtM  lA 

I9rei.     DuU  !«>T  I - ' "  ■  -• 

llihmeiltif  im^ 
14,    I8u0-iurj. 


Avfrnp*  1»«0-WI. 


ino.i 


I  ■ 
I .  •  ■ 

1W«J 

luni 
IVT; 


1  tl  .1 

\f}  i> 

:;i;  -^ 

UK).  4 

i<< 

nil .  '. 

9<li 

\M.l 

99.0 

103.0 

99.8 

143.3 

9i.T 

iH 

WAGES    AXD   HOTTRfl    OF   LABOR,  18W)  TO   1904. 

Tablb  n,— relative  wages  ASD  hours  of  labor,  1890  TO  1904,  BY 
00CUPATIONS-(^onlimied. 

[AvsnoB  IB8O-IM0  =  lOO.U.    For  expUatttlou  of  relative  figuru.  Me  page  8.] 
8UIPBr  I  LiDINO— Continue*!. 


l^ABORERM,  male. 

[Piittt  for  employc*8  Trom  3  niUblUliiiiciita  ISftO- 
l'.KXl.  bnUt  for  tiount  und  wacos  from  3  estab- 
tiBlunvuts  IHQO-ISM;  4,  t805-t9Ca.  Data  from  17 
enUblUhmcJitfl  19(H.] 


Year. 


Avenge  18IKMW 

1800 

18DI 

_m2 

01 


Relative 
mimtwr 
of  em- 
ploy«wa. 

100.0 
305.6 
72.3 
«4.7 
W.4 
73.  tt 
70.8 
03.0 
79.2 
1(H.3 
lftl.<l 
387.5 
M8.« 
SM.7 
1M.4 
330.3 


UeUtlT»    Relative 

hours  itertwAgnfi  pf^r 
wtwk.         hour. 


100.0 

101.  a 

DH.  1 
90.1 
W.l 
96.4 
90.0 
101.3 
101.4 
100.7 
101.4 
101.3 
101.0 
98.0 
0S.0 
98.5 


lOO.O 
M.7 
103.  A 
97  3 
102.0 
103.8 
100.  t 
101.5 
10O.4 
100.4 
lOO.  1 
90.  H  I 

100.  :< 

10S.S 

ito.o 

100.  B 


nOLDERft,  IBOM,  IHale. 

iPsto  for  eniplnywfl  fmm  ;i nitt  1800- 

IWM.     L>iilu  for  hourr-  aji<t  <  5  Mtah- 

IlahiurntJt  1«X>;  i.  IMM   isfl-^.  '•!;  C,  lOO*^. 

1909.    Data  from  OeaUbUsluucuU  i'-^*-] 


kvongfi  1800-90. 


100.0 

KXI.O 

09.2 

100.2 

W(.l 

101.0 

0A.1 

IIJU.O 

M.6 

100.6 

73.1 

911.7 

W.2 

99.8 

111.5 

W.» 

VS.  1 

V9.3 

115.1 

99. » 

123.1 

90.0 

KM.O 

99.7 

117.3 

90.0 

lao.tt 

9K.3 

121.2 

98.1 

102.1 

90.0 

100.0 
106.4 
95.3 
97,0 
98.8 
95.9 
90.0 
117.2 
103.3 
103.3 
109.0 
107.fi 
110.2 
I13.fi 
115.6 
122.0 


IKLAmiNlSTS,  male. 

[Dfttit  for  Guiployocp  fmm  8  t<stuMitihmcnta  tHOO-^ 
19(U.  DaIu  for  houni  und  wages  fniin  H  iviIaI>- 
UshmooU  l>il)0-  0.  lMliMt«8;  10, 1890  iwa.  f'ata 
from  15eatubll»huicnu  1904.] 


Year. 


Averan  1800-00. 

IWO 

1891 

I«W 

1803 

l.«M 

liW5 

1«« 

1897 

1«W 

l-iOU 

l'JI)l) 

IWI 

10O2 

1905 , 

1901 


Relative 
numlwr 
of  riu- 
ploycra. 


100. 0 
00.0 
67.(1 
97.fi 
00.7 
80.7 
1(H.0 
1(M.3 
1W.4 
109.9 
106.8 
138.8 
103.8 
380.3 
200.2 
230. -4 


Koliitive    Keliitlve 
hoiim  per  wagi*!*  iHjr 

week.         hour. 


100.0 

too.  I 

100. 1 
100.3 
100.3 
lOti.  2 
KMI.U 
W.8 
W.O 
99.5 
100.0 
09.9 
09.0 
08.8 
9A.3 
115.4 


100.0 
96.8 
97.7 
JI7.9 
97.  .1 
9G.2 
lUO.  1 
103.4 
103.4 
lOi.3 
103.5 
10&.8 
105.1 
IDS.  3 
110.1 
112.2 


PAINTRR!!!,  mTnle. 

[Data  for  employee*  fT  nnnts  I>«0- 

UtOrt.     Data  fur  tiuu  ;  i  9  eetiiti- 

linhments  iKWt:  11,  i^'  i;   lo,  IWKV 

1808.     Data  from  14  u&Uit'UslmiejiU  l'J04.J 


100.0 

IW.O 

78.4 

•     1(0. 1 

78.4 

102.4 

85.1 

102.4 

112.5 

102.8 

103.4 

102.7 

154.8 

09.9 

97.1 

W.6 

83.7 

04.8 

101. 0 

90.7 

108.7 

97.8 

132.2 

08.0 

130. 8 

08.4 

l.-M.l 

97.0 

131.7 

97.8 

1*3.6 

95. 8 

100.0 
05.1 

in.  8 

05.0 
09.3 
08,8 
105.6 
I0A.7 
105.6 
102.7 
09.0 
101.5 
101.5 
103.3 
102.0 
108.9 


PATTERN  mAKKRH,  Jltmle, 

(DatH  for  omployeee  from  8  mUbllBtunents  IHOO- 
1003.  I>utA  for  hnura  and  wages  from  8  Mtab- 
tiahinenu  I80U;  9. 1801  1899;  10»  1800- 1903.  Data 
frooi  13  esiabtlabiDciite  1904.] 


RIOCERS,  Male. 

{Datft  for  employees  from  6  eftabUahmentB  1890- 
1903.  Daiu  for  houni  and  wagea  from  6  utab- 
Ushments  1890;  N.  IJiOl-lSOS;  9,  1800-1008.  DaU 
from  MeafttbllflbnieDta  1904.) 


Hverage  IHOO-Oir. . 


►f^'r^r--"-'*- 


100.0 

100. 0 

00.5 

99.0 

81.6 

100.3 

82.0 

100.3 

84.3 

100.3 

101.  a 

100.3 

tM.5 

100.0 

137.0 

100.1 

100.0 

90.6 

110.5 

09.8 

135.5 

99.7 

180.3 

99.0 

135.0 

00.1 

143.1 

M.4 

143.4 

07.8 

168.7 

00.4 

10.- 


1" 

112,1 
114.3 
117.0 


m^  1800-09. 

I'H.II 

1902 

1803 

lOM 


100.0 

100,0 

79.0 

99.7 

70.0 

98.1 

100.0 

UH.9 

119.0 

10U..-1 

115.0 

100.7 

IIO.O 

100.8 

71.0 

100.4 

54.0 

99.6 

W.O 

ino  1 

181.0 

101.4 

24 1.  U 

102.0 

98.0 

99.0 

342.0 

100.0 

338.0 

101. 0 

185.5 

99.0 

100.0 
112.1 

lon.o 

101.4 
M.O 

m.o 

W.O 

ia2. 1 

108.3 

iiH.a 

01.0 
80.3  I 

oo.s  ! 

04.9  • 
99.8 
103.8 
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H        Table  II.— U^ViATIVE  WAGES  AND  HOURS  OF  LABOK,  1890  TO  1904,  BY 
^^^  OCCUPATIONS-Continued. 


^ 


^vtXLetin  of  the  bureau  of  labor. 


lAvwftge  1800-1809  =  100.0.    Kor  oxpliiQftUon  of  reUtlve  flgorM,  tot 
SUIPBUILDLNO— Ooncluded. 


«.] 


RIVKTBRS,mttl«. 


HData  for  cmplcy<M»  from  D  esUbllihinents  10BO- 
i<iu3.  Uatd  fur  hours  and  wues  from  4  MUb- 
lidbmeDU  ISUO.  ISM.  1805:  5. 1801-1803. 18M-1808: 
ft,  1800-1003.    DaU  from  0  eiUbUihroeoU  1004.) 


y«*r. 


Average  1800-90 

IflOO 

1801 

18» 

1803 

1804 

1805 

1800 

1807 ^ 

1808 

1800 

lOOO 

1001 

1902 

1903 

1004 


Uolatlvc  :  ReUtive 


Rolullve 

"of'om^'^    hour*  porwugw  per 

pi  Of  MM, 


WMk. 


100.0 
d8.0 
137.7 
155.1 
16.0 
14.6 
II. • 

as.  3 

J7.6 

947.8 
301.4 
211. ft 

aai.o 

311.3 
315.9 
380.  ft 


IX.  0 
101.1 
100.0 
100.6 
98.4 
08.  A 
90.0 
100.1 
00.9 
100.7 
100.3 
100.2 
09.7 
98.9 
000 
04.6 


«Aiour. 


100.0 
81.9 
M.3 
02.6 
M.3 
&VU 
128.1 
107.3 
118.1 
103.8 
104.7 
108.7 
04.3 
107.  a 
107.1 
105.3 


SAWYBRS,€lMCi;i.AR«  nAl«. 


[Data  from  6  MUbliffbmpaU  1800-1903;   10  uUb- 
UcbmeoU  1904.] 


Year. 


Avenice  1800-40 

18fi0 

18M 

1802 

1603 

1804 

1805 

180B 

1807 

1808 

1890 

lOOO 

1901 , 

1008 

1003 

1004 


(S"m^    hour».per;w,««p« 
ployeM. 


100.0 

77.8 
JW.O 

88.9 
1(10.0 
100.0 
100  0 

88.9 
100.0 
100.0 
100.0 

8B.9 
lOO.O 
101).  0 

111.1 

95.3 


WMk. 


hour. 


100.0 
109.8 
103.7 
103.1 
101.7 
97.0 
97.6 
97.6 
97.6 
07.6 
07.6 
97.6 
Ot.A 

*j:t.n 

03.3 
02.0 


SPAR  Ifl.tKKRS,  nal«. 

(Data  from  3  ettabirabiBonto.] 


Averikgo  18BO-0D.... 
1880.77 

lOOO 
108.7 
104.3 
104.3 
113.0 
87.0 
91.3 
91.3 

100.0 
100.7 
08.8 
00.6 
100.0 
100.7 
100.4 
100.4 

100.0 
IO0.4 
1O0.3 
100.1 
10l.fi 
02.6 
03.3 
03.0 

1  ,«7 

87.0 
100.0 
100.0 
104.3 
108.7 
104.3 
01.3 
78.3 

100.2 
00.4 

00.0 

100.1 
90.8 
0D.6 
04.4 
04.4 

03.4 

1   1808 

101.6 

lai             

1800 

too  9 

1802 

\  1000 

07.3 

1803 

'   1001 ,.... 

100.2 

1804       

1903 

100  3 

1805       

1003 

igM 

07.4 

1800       

100.  a 

SILK  GOODS. 


RRAlflKRS^jnale* 

[DaUt  for  prnplnyiwa  frnm  2  (uilahllflbmpnts  IHQO- 
1D(>3.  Outtt  (or  hours  and  u-i&ffCN  from  2  pstnb- 
lUhmcnU  l8QO>18ga:  3,  18B7-1003.  Data  from  3 
ostiibllshmnnts  1004.] 


Avornge  1800-00.. 

1H00 

IttH 

IWJ 

ixua 

IM»4 

lOtt 

iSllft 

IHU7 

iwe 

1800 

woo 

lOOl 

1002 

I0O.1 

1004 


100.0 

100.0 

100.0 

104.0 

K».0 

104.0 

75.0 

104.0 

75.0 

D&2 

75.0 

08.3 

100.0 
75.0 

07.5 
08.3 

lOOO 

08.6 

75,0 

00.0 

asft.0 

07.4 

78.0 

WD 

150.0 

08.3 

mo 

00.1 

135. 0 

08.6 

107.1 

08.3 

100.0 
104.5 

90.8 
102.1 
103.1 
103.1 

90.8 
102.1 

93.0 

88.0 
106.6 

03.3 
100.6 
100.3 
101.3 
104.5 


IIOI7Rl«BRfl«  Female. 

[DBta  from  t)  establlshmenla.] 


Average  1800-00 

1880 

laoi 

1803 

1803 

1804 

1806 

1806 

1807 

1808 

1800 

1900 

lOOt 

1003 

1903 

1004 


100.0 

100.0 

77.1 

lOi.8 

78.3 

103.8 

08.8 

103.3 

114.5 

08.7 

108.4 

06.3 

03.8 

08.7 

101.2 

08.7 

106.0 

00.3 

113.0 

00.1 

107.3 

00.4 

100.0 

90.3 

100.0 

08.9 

80.2 

OO.O 

90  4 

080 

88.0 

97.5 

100.0 
107.0 
06.6 
90.6 
98.4 
101.8 
102.5 
iO3.0 
05.5 
07.0 
96.3 
07.0 
lOtt.O 

1 14. 3 

123. 4 
130.2 
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Tablb  II.— relative  wages  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 

[Average  1800-1899  =  100.0.    For  explanation  of  relative  figorea,  see  page  8.] 
SIIjK  goods— Continued. 


DYERS,  n«le. 

'  [Data  from  4  establishments.] 


^^tUr  Relative  Relative 
o"^  ^hoursperVageeper! 
ployees. 


PICKBRS,  Male. 

[Data  from  1  establishment  1890-1908;   2  estab- 
llshmeDts  1904.] 


Average  1890-99.. 

1890 

1891 

1892 

1893 

1804 

1895 

1896 

1897 

1808 

1809 

1900 

1901 

1902 

1903 

1904 


100.0 
66.7 
133.3 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
133.3 
133.3 
133.3 
133.3 
133.3 
133.3 
68.7 


100.0 
100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100.0 
101.0 


100.0 

109.7 
111.7 
98.6 
84.2 
96.8 
104.2 
82.3  I 
04.2 
110.6 
107.7 
111.4 
107.3 
111.5 
119.4 
117.4 


UC^II'I'BRSvreinaile. 

[Data  for  employees  from  6  establishments  1890- 
1903.  Data  for  hours  and  wages  from  6  estab- 
lishments 1890-1S96;  1,  1897-1903.  Data  from  8 
establlshmenu  1904.] 


Average  1800-99 

1890 

1891 

1802 

1803 

1894 

1805 

1806 

1807 

1808 

1890 

1900 

1901 

1003 

1003... 

1004 


100.0 
81.3 
71.4 
83.5 
86.8 
87.9 
141.8 
85.7 
111.0 
118.7 
127.5 
115.4 
133.0 
127.5 
120.4 
103.7 


100.0 
104.0 
103.4 
101.9 
98.4 
08.1 
07.9 
06.5 
09.3 
09.0 
09.4 
09.8 
09.4 
99.8 
08.7 
08.0 


100.0 
103.1 

09.5 
94.8 

104.7 
96.3 
97.4 

100.8 
99.2 
99.2 
05.6 
05.9 
06.4 
97.6 

107.9 

107.7 


Relative 


I^OOIVI  FIXKRS,  Jnale. 

[Data  from  5  estabilshments  1890-1903;   6  estab- 
lishments 1904.] 


Relative ,  Relative 

hours  perlwages  per 

week.    I    hour. 


100.0 
04.7 
03.8 
96.4 
99.0 
97.7 
103.7 
101.0 
104.2 
105.1 
104.3 
10K.2 
105.3 
103.0 
103.3 
104.0 


PICKERS,  Female, 

[Data  from  3  establishments  1890-1903; 
lishments  1904.] 


S  estab- 


Average  1890-00 

1800 

1801 

1892 

1803 

1804 

1805 

1806 

1897 

1808 

1899 

1900 

1901 

1902 

1903 

1904 


100.0 
48.4 
61.3 
71.0 
67.7 
83.9 
103.2 
105.5 
135.5 
145.2 
167.7 
154.8 
177.4 
1W.3 
161.3 
137.3 


100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.5 


100.0 
84.9 
108.6 
119.8 
106.2 
97.9 
100.9 
80. 2 
93.2 
101.5 
104.8 
107.2 
107.1 
103.9 
123.2 
121.0 


SPINNERS,  male. 

[Data  from  4  establishments.} 


Average  1890-99. 

1890 

1801 

1802 

1803 

1804 

1805 

1806 

1807 

1898 

1809 

1000 

1901 

1003 

1003 

1004 


100. 0 

100.0 

52.9 

102.7 

70.6 

102.7 

02.9 

100. 1 

122.4 

99.2 

80.4 

90.5 

112.9 

98.9 

04.1 

99.1 

105.9 

99.0 

129.4 

99.3 

123.5 

90.6 

151.8 

00.8 

143.5 

90.9 

183.5 

09.8 

105.3 

99.8 

100.1 

97.7 

100.0 
103.2 
93.9 
99.9 
98.5 
05.9 
99.7 
103.4 
104.4 
99.7 
101.6 
97.2 
105.3 
103.3 
106.3 
100.6 
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"Table  II.— KELATIVK  WAGES  AND  IlOfUS  OK  LABOR.  1890  TO  J904,  QY 
fXrUPATIOXS—Continuftd. 


[Avenge  1890-iaBtf  =  100.0.    For  cxplnajillon  ot  relative  figurea, 

SlIiK  GOOD^-Ooncladed. 


« page  8.] 


WKAVERS*KIBBOIS,  Femalr. 

(I>iilu  fci                      from  I  oslttliUiiliraont  1890- 
IWiil.     i>                   H9  und  wogf!!!  Iroru  1  cstab- 
lishiDPM                     J,  l9(N}-l<J0:i.    Data  rrom  2 

CfUbllfitllllt'IllH   IMH.J 

WINDERS,  Female.                   1 

[Data  from  OestabUsbmeata.}                 | 

Vo*ir. 

Relative 
Dumber 
of  cm- 
ploy  co«. 

RtUUre 

bours  per 

week. 

RolaUve 

wages  per 

bour. 

_  1 

100.0 

M.J 

1020 
100.2 

101.4 
100.2 
iir».  ft 
W.7 
07.7 
104. 0 
lUI.O 
05. 'J 
05.4 
K4.tt 
80.7 
tU.3 

Year. 

Relative 

number 
of  em- 
ployees. 

Relative    Relative 

hours  per  wuRM  per 

week.    1    hour. 

■ 

i;  UBO.tT. 

100.0 
13&.« 
101.7 
101.7 
76.3 

7«.a 

S9.3 
IU.ft 

84.7 

M.3 
110.3 
118.6 

67.8 
161.0 
122.0 
112.0 

100.0 
IQQ.O 
100.0 
100.0 
200.0 
100. 0 
100.0 
100.0 
100.0 
100.0 
100.0 
IW.O 
100.0 
100.0 
100.0 
93.3 

Avfinwe  1800- W... 
lOW 

100.0 
06.  S 
82.8 
06.0 
102.7 
03.0 
105.0 
M.7 
103.1 
U4.fi 
]06.(( 
107.8 
100.4 
110.fi 
113.3 
110.2 

100.0 
103.0 
103.1 
102.2 
08.4 
W.7 
98.7 
00.0 
00.0 
08.8 
00.  t 
00.3 
00.1 
09.3 
00.3 
06.9 

100.0 
O.'S.O 

1801 

H.3 

^jn' 

1892 

02.8 

■^B|' ' 

iao3 

08.4 

^^^■».* 

IHM 

IOA.8 

^^^k' 

IH95 

iflti.  a 

H^F 

IHO& 

1U1.3 

'SjBy 

IS07 

101.4 

^im* 

nm 

107.  4 

WJ-— -- 

i8»g 

UX1. 3 

1900 

lOJ).  .1 

lOU*  '^ 

lOQl 

lOU.  1 

'MM** 

1902 

111.2 

hS 

1903 

llfi.3 

19M 

1!XM 

115.2 

1 

8I^irGHTERIN(i  AND  MKAT  PACKING. 


RACK  »KINNKR»,CATTLR,  male. 

[DaU  from  4  ostubli.s)impntfl  180U-1003:   8  eatab- 
iisbmenlB  1004.] 


Average  1890-09. 
IM. 

ia»A 

t»7. 
HM. 
IflM. 

ml 

lOtt. 
1903. 
1904 


100. 0 

10O.O 

60. 0 

98.0 

80.0 

M.0 

80.0 

06. 0 

100.0 

101.  A 

100.0 

101.  A 

109.7 

100.0 

100.7 

10O.6 

106.7 

100.0 

106.7 

100.6 

106.7 

100.6 

lO'l.  7 

100.6 

lflfl.7 

100.6 

lao.o 

07.2 

120.0 

97.3 

130.6 

97.3 

loao 

102.0 
102.  D 
104.7 
104.3 
96.1 
96.1 
96.1 
96.1 
97.8 
102.9 
100.8 
UIO.H 
114.8 
12fi.4 
120.0 


f^rTTKRN,  CATTLE,  ITIale. 


[Data  from  5  GAlablbhmenU  1800-1003:   9  estab- 
ItBbfnenti  1Q04.) 


Avorngo  1890-99 
J8B0 

ir 
II 

II 

« 

1903 
1904 


100.0 

100.0 

81.3 

98.4 

81.3 

98.4 

81.3 

08.4 

100.  n 

101.4 

lOD.O 

101.4 

100.3 

100.4 

106.3 

100.4 

106.3 

iw.i 

100.  S 

100.4 

100.3 

100.4 

iQ&.i 

I0O.4 

106.3 

100.4 

ISftO 

98.0 

118.8 

97.2 

114.4 

97.2 

lUO.O 
102.8 
102.8 
10.V4 
Ktt.  I 
03.(1 
07.  ft 
07.  tt 
1»7.« 
98.9 
O&.O 
104.3 
107.  n 

IVJ.A 
IID  Q 

m.3 


DRY  MALTBR8«Jnal«. 

[DaU  from  6  establishmctiU  1800-1903; 
lishmunu  IMM.] 


Average  1890-90. 

1800 

1891 

laoii 

18B3 

1894 

1896 

1806 

1807 

1886 

1890 

1000 

lOOl 

1002 

1003 

1004 


100.0 

100.0 

66.3 

100.0 

66.3 

100.0 

68.6 

100.0 

731.8 

100.0 

90.7 

100.0 

108.1 

100.0 

119.8 

100.0 

140.1 

100.0 

147.1 

100.0 

110.9 

100.0 

130.1 

100.0 

J2&.6 

100.0 

139.7 

100.0 

144.8 

ino.o 

131.7 

09. « 

13  estab- 


100.0 

ia'(.4 

104.5 

nvi.  1 

104.2 
07.3 
US.  2 
06.1 
03.0 
97.7 
101. 0 
90.1 
100.  Ji 
lOri.  t 
111. ft 
113.8 


«;iTTTERR,  H«M;,  male. 

[DaU  from  fi  eaubliahm(>ntfi  1800-19(13:   13  csub- 
llsbinentii  1904.) 


Average  1800-90. 

1890 

1S01 

1»33 

I»tt 

1fi84 

IffilS 

IHOO 

1807 

IJ«8 

IW9 

1000 

lyoi 

iw*' 

1003 

1904 


100.0 

100.0 

too.o 

00. 9 

100.0 

90,0 

100.0 

00.0 

lOD.O 

99.9 

100.  n 

90.9 

100.0 

90.0 

100.0 

90.9 

100.0 

90.9 

107.7 

1004 

107  7 

100.4 

107.7 

100.4 

ltA.4 

100.8 

IIS.  4 

iai.3 

1I&.4 

100.3 

140.1 

100.4 

Ku.n 

[00.1 

loo.  1 

tU).  I 
IU>.  1 
100.1 
100.1 
100.  I 
lOO.  1 

98.1; 
100.  a 

00.4 
OH.  I 
08.1 
90.3 
«4.3 


1  IS 


„    .-illN    <^V^  THE   BUREAU    OK   LABOR. 

xv  v'i\fc:  \X  Al.KS  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
IKXITATIONS-Contlnued. 


^ ,,  .v)i»  i^W  -  UIU.O.    For  oxplanution  of  relative  OgurM,  Me  page  8.] 


li-litiiiitlh  MH.] 


itimi  •!       (jpum  per  wageB  pef 
*,''  ;'"^        wook,         hour. 


UMI.O 

W.\  '.I 
IIN).  0 
|(II).U 
IIN).  0 

imMi  I 
um.o  ■ 
m.  1 

ItNI.O  I 

llNk.O  I 

1H.  1  . 

lll.H  j 

Ill.It 

111.8  ; 


101.4 
101.4 
101.4 
100. 7 

ion.  7 

K».  1 
'.».! 
<K).  I 
ftK.  -2 
<)9. 1 
!fJ.  1 
ilH.'2 

9/1.9 

ai.  9 


lun.o  I 

97.8 

97.  R 

97.8 
l(W.O 

97.9   , 
101.0   , 

98.5  I 
101.6 
lOfl.  7 

99.8 
107.8  ' 
107.3 
113.8 
12:1.1  . 
126.6  I 


HB  AOBRS,  BOG,  IIIal«. 

[DttU  ffoQi  6  MtabhahmratA  199D-1Q0I:  n  wUb- 
Jlsbmmte  19&1.] 


Ye^r. 


KrlBllvc 
number 
of  pm- 


RclatlTti    RelAtivtt 
ho9i9  per  wagies  ppr 


week. 


l..tUOHKRK,  male. 


Average  1800-09,.  J 

1890 1 

1891 ! 

1«92 j 

189.'* I 

1894 

1805 

1806 1 

1«»7 

1898 ! 

IS09 ! 

1900 

1901 ! 

1902 1 

I90:i I 

1904 j 


100.0 
114.3 
114.3 
114.3 
114.3 
114.3 
85.7 
85.7 
857 
85.7 
85.7 
85.7 
85.7 
85.7 
85.7 
85.7 


100.0 
97.0 
97.0 
97.0 
97.0 
97.0 
103.0 
103.0 
103.0 
103.0 
103.0 
103.0 
103.0 
101.4 
101.4 
101.4 


hour. 


IQO.D 
97.0 
97.0 
97.0 
107.6 
107.6 
99.4 
99.4 
99.4 
99.4 
95.2 
90.4 
99. 4 
97.8 
10ft.  6 
107.3 


P1CKLKR8,  male. 


iciii  1  itMtitliliHliiiipniii  1890-1903;  13  estab-      [Data  from  7  establlahmeDtfi  1890-1903;  12eetab- 
llHhmpnts  1!V4.]  lishmcEtA  1901.] 


rv.Ni  '.CI 


tOO.O 

H5.  1 
87.3 
90.7 
88.9 

m.7 

101.3 
101.. t 
108.  .'t 
111.6 
liV  7 
i:t0. 4 
i;t:.  I 

1 14.-1 

\r.i.i> 

i:tl.2 


100.0 

100.0 

100.0 
IIX).  0 
KiO.O 
100.0 
lUl.O 

ino.o 

100.0 

100.0 
100.  n 
100. 0 
100. 0 
100.0 
nw.o 
100.0 


100.0 

10.1.0  I' 

las.  I 

lOTi.  6 

'.»;..  4 

*M.9 
91.  5 
!M.  9 

tw.o 

101 .  ."> 

OS.  0 

97.2 
101.. -i 
107.8 
108.9 


Avi^riicolW0--D9,.,| 

l*i!iU I 

IWl 

I.*ei2 , ' 

yhia 

I    11^I4_ 

jrtl'l 

I«!W. .............. I 

1WI7 ....J 

I   \mi 

IM>9 ; 

ITiJU...... ..«, 

,   IIKII J 

1902.. ._.[ 

H*l,1 1 

'  i\tni ' 


3U0.0 

ica.o 

00.  s 

100.0 

m.o 

]p».0 

7D.7 

loa.o 

74.6 

100.0 

88.7 

100.0 

1W.8 

100.  D 

I  IS.  5 

100,0 

13A.\ 

101.0 

147.0 

100.0 

U2.4 

100.0 

136.6 

300.0 

Ifd 

100.0 

1M.8 

100.0 

159.4 

100. 0 

HfLt) 

100.0 

100.0 
104.0 
103.3 
103.4 
103.1 
96.  H 
9S.1 
95.5 
BA  Jl 
99.8 
lOe.2 
100.  A 

loaa 

107.9 

114.0 
114.7 


%\  III'  kHI!«NI{nM,<'ATTI«K,  illale. 


HCRAPKKS,  1100,  male. 


t  .•  ,..,iulillNtiriir*iit.N  1890-10o:i;  fl  estuli-  ■  [Data  from  5  estAbllBlimentti  1800-1903;  13  ettab- 

llnllllHlltH  HKM.]  llfhmcnlj  1904.] 


IIMI.O 

u't.l 

m  7 
tmt.o 
Itio  0 
100.0 

IINI.O  • 

iw  0 

IINI.O 

ll«.7  , 
I  Ml.  7  ■ 

1 10.7  ; 
I  Ml.  7  ' 
IID.O 

111.8  I 


100.0 

KXI.O  ' 

100.(1 

KI'I.O 

100. 0 

IIKIO 

KHI.O 

IID.O 

lUI.O 

KHI.O  , 

100.0 

100.0 

100.0 

100.0 

100.0  I 

100.0 


100.0 
102.9 
102.  9 
lirj.  9 
100.  A 
•.I."..  0 

ur*.  II 
u:,.  0 

9.1.  U 

100.:* 
1 10.  K 
110.8 
110.8 

118.7 
129.3 
i;i6.0 


,  AvcrnpelSiN)-99... 

ISfH) 

;    l.VM 

'    IN92 

IMW 

l«»l 

I   lAKt 

■   1S96 

1S97 

IWW 

1WI9 

.  1900 

i   1901 

11*02 

1903 

1904 , 


100.0 
100.0 
IttJ.O 
MIO.O 
100.0 
100.  u 
100.0 
100. 0 
100.0 
100. 0 
M.2 
.'•.7.9 
.'i7.9 
57.9 
57.9 
GO.O 


1 

100.0 

100.0 

100.4 

104.4 

100.4 

101.4 

100.4 

101.4 

100.4 

104.4 

100.4 

104.9 

100.4 

104.9 

100.4 

104.9 

100.4 

101.9 

100.4 

80.9 

96.0 

81.9 

100.8 

101.8 

100.8 

96.8 

99.9 

96.8 

99.9 

9S.8 

100.0 

9&« 

WAO£8   AND   HOUBS   OP   LABOR,  1890  TO   1904. 
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Tabui  II RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 

OCCUPATIONS— Continued. 

[Average  1890-1899  =  100.0.    For  explanation  of  relative  figures,  see  page  8.] 

SLlAUGHTERING  and  meat  PAlKlNG^O-ncluded, 


•1IIE  Sltt?rFiRB9f  CATTLK,  IVIiile* 

(Dat«  from  4  eatabliihinfnU  tsgO-JQCKl;  R  mUh- 
Ilabmcntii  1304,] 


y«ar. 


Arersge  isSD-m 

1890 

1891 

law 

1893 

1804 

1805 

18M 

1807.. 

1«M ..„ 

lan 

1900 

1901 

W02... 

1903 

19H 


Relative 

number 


100,0 
67.8 
87.8 
S7.8 
103. 4 
102.4 

m.9 

104.9 
104.  D 
107.3 
107,3 
100. « 
lift.  5 

114, e 

lll.Q 


Relative  I  tielatjv« 

hmin  per  iragoa  ptnri 

wmIe.         hour. 


lOD.O 
9&3 

OS.  3 
9Sp  3 
IDI.O 
101.  t» 

loa? 

100.7 
100,7 
100.7 
1D0.4 
J00.4 
100.1 
90.0 
Og.3 
96,3 


1D0.0 
](H.3 
104.3 
lOB.Q 
1G6.9 
9«,1 
95.1 
fkS.l 
95.1 
06,7 
100.5 
106.9 
106.  tl 

lu.a 
ije.4 
lis.  a 


fBAta  rrona  a  ^fttablLnhnienla  ISOO-tOQ^;  i^  ciatab- 


Average  IJSOO-ftO 
1800... ......... 

imi 

1892 

1M3 

UM. 

IMS 

ISW.,.,... 

1897 

18A8. , 

1809 

1900 

1901 

l«)2.... 

1901 

1004 .._.., 


lOO.O 

lOO.O 

lOO.O 

1«0.0 

lOO.l 

08.4  ; 

100.0 

100.1 

08.4 

100.0 

IDO.  1 

aB.4 

100. 0 

100.1 

OB.O 

100.0 

100.1 

OQ.O 

100. 0 

100,1 

100. 0 

100.0 

100,1 

100. 0 

100.0 

100.1 

100. « 

114.3 

99.4 

10K2 

1)4.3 

go.  4 

103.9 

]I4.3 

90.4 

102.  fl 

121.4 

100.2 

10S,0 

121.4 

90,0 

102.0 

m.4 

09.0 

109.4 

131.4 

90.0 

UO.J 

SPUTTERS,  CATTLS,  JllAle. 

[Data  from  -I  e«Ul)li»hitiPDU  l^tOO-lOlB;  Q  eatab- 

UsLmrii£9  1904.} 


Year. 


o™m-     Nuns  per  wii«»  per 


AveruKQl^BO-CIO 

1800.,.. 

1S»K..... 

1892 

18B3 

I8W 

im& 

ifl»« , 

1807.. ....,„..., 

1806 

1880 , , 

190O , 

1901 , 

1902.. .,..„,.,„ 

looa , 

1004 


■I 


100^0 
01.3 

01.3 
100.0 
100.0 
10«,7 

im.7 

108.7 

10S.7 
l<».7 
10t(.7 
108.7 
121.7 
120.1 
133,2 


100.0 
98.7 
98.7 
08.7 
100.4 
101.4 
100.0 

loo.e 

100.0 
100.0 
100.6 

100  0 
100.  ft 
00.2 
08. « 
DlH.8 


100,0 
1M.6 
104.6 
100.0 
10G.9 
05.0 
05.0 
05.0 
05.  n 
06.0 
100.2 
106  0 

toG.g 
in.3 
no.  3 

lIB.fi 


STICKERS,  CATTLE,  nmlc* 

[Dita  rrom  5  efltAblUhinvjilfi   ISOO-IUQS;  S  catab- 


ICO.O 
100.0 
100.0 

loo.o 

lOQ.O 

lon.D 

100.0 
100.0 
100.0 
100.0 
100.0 
lOO.O 
100. 0 
100.0 

111.  1 

103.7 


100. 0 
100,0 
100.0 
100.0 
300.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100.0 
100.0 


100.0 
103.6 
10C1.6 
103.0 
103.0 
97.4 
07.4 
97.4 
97.4 
07.4 
98.  A 
101. 5 
101.5 
108.7 
115.3 
119.3 


STlimHRSt  HOO,  nale. 

[Data  from  6  (»tabliehmmt»18D0-lD03:  13  establishments  1904.] 


Average  IdOO-OO 
1800 

laoi 

ims 

1803 ..,„, 

lBft4 

ima 

imi, 


10O.D 
lOO.O 
100.0 
100,0 
ItJO.O 
100.0 
lOO.O 
100.0 


100. 0 
lOD.U 
100.0 

lOO.O 

loao 

100. 0 
100>0 
10O.O 


tOQ.D 
09.6 

m.& 

99.fi 
97.0 
97.0 
09.  .'i 
09.  a 


I 


1807 
1S9S. 

taso 

lOOQ. 
IWL 
1002 
1903. 
1004. 


100. 0 

100.0 

100,0 

JOO.O 

100.0 

100. 0 

JP0.0 

100. 0 

100. 0 

100.0 

100. 0 

98.4 

100,0 

98.  4 

100. 0 

0^4 

101. 1 
101.1 
104,3 
104.3 
104,2 
105.8 
113.7 
113.7 
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Tablb  II.— KEIATIVT  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 

[Average  1800-1800  =  100.0.    For  expliuiAUon  of  mlntWe  flgnreii,  me  p*g<*  8.] 
STREETS  AND  8EWEU8,  CONTnACT  WOUK. 

[DAUfromMeeUbHslimfinUlSM^lMS:  70  eatabliibmenti  1«M.] 


Year 


Itclntlvo 
number 
of  em- 
ploy oea. 


Average  ia90-W 

I80U 

1801 

18S» 

1893 

18W 

lflB6 

laos 


100.0 
103.  d 
121.7 
113.3 
IG0.7 
107.1 
91.1 
08.fi 


;  Kolativo 

Relative 

I'bours  per 

wageeper 

ireck. 

hour. 

100.  n 

ito.o 

101.2 

Wi.7 

KM.i 

TO.  I 

101.3 

08.2 

101. 0 

o&o 

lOt.O 

97.0 

100.0 

08.5 

W.7 

102.0 

Year. 


1»7 
1898 
1809 
1900 
1001 
1902 
1003 
IHH 


Idoyeea. 


H5.6 
KI.4 
80.0 
99.4 
100.1 
100.8 
103.0 
104.2 


o\xn  I 
week. 


per  wage* 


97.4 
97. « 
90.0 
M.8 

oa.fi 

9».2 
95. 1 
9&1 


Relative 


bour. 


iua.7 

IOft.2 
101.9 
107.1 
114.9 
130.2 
134.3 
12&.3 


I 


STItKETS  AND   8EWEU8,  MUXICIPAl^  WORK. 

liABORKHS,  male. 

[Data  (or  cniployeefl  from  47  e9taMI<thmon1(i  l^w^-iom.    Data  for  lioiira  «ni)  wagea  from  47  < 
menu  1990-1893:  tb.  ISH-IWS.    £>ata  from  SB  eaUbUahmcnts  lOOt.l 


lUbllsb* 


Average  im>-»... 
1800.. 

100.0 
U.8 
86.2 
94.6 
98.8 
116.1 
100.1 
96.4 

100.0 
101.1 

100.9 
HW.9 
KH.& 
100.7 
100.0 
100.  ft 

100.0 
90.8 

n.fi 

98.3 
OS.  I 
100.9 
W.7 
fiB.1 

taw 

104. i 
102.3 
10H.2 
10(1.6 
112.0 
90.4 
93.  S 
100.1 

100.1 
9«.7 
9S.7 
93.3 
92.« 
92.7 
91.8 
91.1 

W.7 

18B6 

100.0 

I8D1 

I8m 

19S.B 

1892 

190l> 

110.3 

IfOS 

1901 

110.6 

]8M 

1903..* 

1903 

lll.O 

1896 

Itl.B 

IflOtt 

1904 

113.8 

TODACCO,  C1GAR8, 


Bl!N«*H  inAKKHS,  HAND,  male. 

(Data  for  employees  from  1  oetaUlshment  IRQO- 
1903.  Dala  for  houm  and  wages  from  2  cnU)*- 
ItahmcnU  l8Br>~189A:  I,  IBBft-lOOS.  CaU  f rom  4 
eslabUflbmente  1004.) 


Average  1800-00 

1800 

18QI 

1802 

1803 

1804 

1895 

1806 

1807 

laOB 

1800 

1000 

1001 

looa 

lOOfl 

1904 


100.0 

100.0 

74.4 

M.& 

81.4 

08.3 

6S.1 

93.3 

81.4 

96,3 

102.8 

06.S 

8S.0 

98.8 

88.4 

104.8 

130.0 

104.8 

127.9 

104.8 

160.fi 
27  9 

104.8 
104.8 

90.7 
102.3 

104.8 
104.8 

134.0 

104.8 

l.')4.0 

100.  ft 

100.0 
08.0 

9^fi 

84.2 
112.2 
101. 0 

97.3 
100.5 
113. 5 
100.4 

98.5 
100.1 

107.  a 

101.7 
117.1 
121.8 


BrN4'l«  nAKKKH,  HAND,  Female. 

[llatn  fur  rmployeofi  frnni  6  mtahlijthmi^nU  1800- 
UiGJ.  Pula  for  hnum  and  wares  frnni  6  ralab- 
HuhinonU  INgo-lfOA;  7,  1806-1001.  Data  from  13 
eetabilabmenti  1904.] 


Average  iaO(M» 

I80O 

1801 

1803 

1893 

1804 

1806 

I8U6 , 

1807 

1808 

1800 

1900 

1901 

1902 

1903 

10O4 


100.0 

100.0 

80.6 

lon.o 

00,4 

10O.3 

84.1 

00.4 

01.3 

100.0 

101.3 

101.3 

94.8 

101.3 

03.8 

00.1 

117.3 

08.8 

106.8 

09.0 

138.9 

00.9 

60.6 

93.3 

90.4 

07.0 

97.2 

99.3 

110.0 

100.3 

105.3 

98.7 

lUO.O 
97.1 
lOO.l 
06. 1 
90.4 
00.9 
98.0 
100.8 
107.8 
101.7 
97.3 
91.0 

104.  a 

101.2 
135. 3 
135.7 


WAGES  Airi>  Horro  or  iabok, 

Tablr  II.— relative  wages  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCiCUPATIONS-<*oDtinueiJ. 


[Aven^  1800-1809  =  100.0.    For  explanatioo  of  relAClve  O^rro,  mo  pAgB  ft.] 
TOBACCO,  CIGARS— Continued. 


tDftU  fiom  3  e«tatiliahincnt9  ISOO-IOOS;  S  esUb- 
'  lUhmcnui  1904.] 


Year. 


RelAtivn 
nitmttcr 
ol  em- 

boure  per 
week. 

100.0 

100.0 

74.8 

100.7 

800 

I(».  7 

87.4 

100.8 

7ao 

100.7 

03.0 
1M.8 

iap.8 

100.8 

e&o 

W.» 

140.0 

V9.9 

loao 

08.6 

IlXtt 

08.9 

1.14.9 

09.1 

148.0 

09.1 

183.0 

09.3 

170.4 

09.3 

180.4 

00.3 

Relative 

wii|(eaper 

hour. 


100.0 
101.  H 
102.0 
lot.  A 
101. 1 

o&o 

0&.8 
00.8 

tWR 

i(.      . 

!■ 

U^''  .' 
111.4 
11.1.7 
1 16.  J 


<TtGAR  ROI«liERS,  HAND,  iVale. 


t|Datii  for  pnipIoycTfi  frnm  4  rsliiblialuitcuts  1800- 
1903.     Datii  fill  hours  riiO  waKcs  from  7  toIaIh 
lishtnenls    i.«t»a-i}«.V  .'•,  INur..    iKirT;  i,  IMOR-tiWI. 
DaurionifitMUbllflhnicnu  IMM.J 
II 
I" 
II 


Av«r«g«]80O^... 

tSBOa  .......K...... 

100.0 

on.o 

05.0 
88.9 
04.fi 
00.  R 
00.0 
08.fi 
111.8 
111.1 
117.1 
71.0 
80.0 
Ol.O 
91.6 
(M.9 

100.0 
00.1 
08.9 
07.3 
08.8 
00.7 

od.a 

100.7 
102.0 
101.8 
MRS 
06.4 
09.0 
09.4 
W.8 
97  0 

100.0 
101.2 

ami 

08.4 

laS"!. ...::::::.: 

08.0 

Ifi03 

102.:! 

|»H , 

00.2 

IM*.^ 

lu)  1 

IMM 

100  1 

1807 

w  u 

um 

Kl),.*! 

1890 .» 

102.2 

iflno...,4 

1901 

102  9 
lU  4 

1902.,,., 

i9ta..,.:.„ 

1004 

117  4 
113.9 
114.4 

riCAR  BOLLCRS,  MACIUNBt 

Frniale. 

(OaU  (rom  3  MtabllshnipnU  1MN)-1003;  7  mUIk 
Uabmenta  10O4.J 


Avcrago  1800-90 

1800 

18D1 

1802 

18QQ 

1804 

1806 

S8D0 

imr 

IBM 

1800 

l'.«i> 

I0O4 


100.0 

100  0 

04.  1 

100.4 

64.1 

100.4 

78.7 

100.4 

017 

100.4 

03.3 

100.4 

I3H.3 

UK).  4 

128.0 

99  0 

1M.9 

09.2 

141.  a 

09.4 

132  2 

wa 

151.  t 

09.5 

155.7 

09.6 

204.  a 

99.7 

atH.Q 

W-T 

177  4 

99  0 

100.0 
104.6 
10S.fi 
104.3 

107.7 


130  4 


OUAR  raAKK:RS,nnlc. 

[Data  troni  9  Mt-ablislinipntti  189(1  I 'Xn;  22  e§Ub- 
)lshincnt8  l*KM.) 


Year, 


Average  18B0-O9 

I8D0 

IWI 

ima , 

1893 , 

1804..-.. , 

1808 

1890 

IS1*7 , 

"'■'...•,-.....•, 

I*<03 , 

1«»SI. ..„.„.,„ 
1004 


Rrlalivn 

n(  em- 
ployees. 


100.0 
83ft 
101.6 
I0S.8 
14Zi  4 

iau.6 

110-6 
00.3 
00.7 
70  6 
102  fi 
136.0 
174.  S 
128.7 
127.3 
146.6 


Relative  I  RHatlvp 

lioum  i>er  WHK*»)  per 

week.         hour. 


100.0 
07.0 
06.4 
99.3 
100.8 
00.  a 
08.9 
103.7 
08.  T 
101.4 
104.3 
100.1 
106.4 
104.8 
105.4 
100.8 


100. 0 

102.8 
IWi.2 
105  9 
101.3 
100.5 
00,0 
94.0 
00.8 
93.4 
90.3 
90.7 
10S.I 
lOfi.9 
107.9 

m.3 


CIGAR  ROKitiKRS,  HAND,  Female. 

[Data  lor  cmploypcs  front  i  i-.tlulillHlirnciitH  JSOO- 
iMVt.  DnlH  for  lioiith  hikJ  wntfrs  frutn  I  eslab- 
liahmnitu  I.W90- IJ-fl.'.;  0,  IWW,  I«t7;  7,  1808-1003, 
UaUfrom  lOectabUAlimirnln  )U04.] 


Average  1895-09 

1890 

IJOl 

1802 

1803 

1»4 

IJ«iS ... 

iwe 

1807.. *,... 

I«8 L 

IJ09 

1900 

1901 

1908 

I9f» 

lOM 


100.0 

100.0 

87.8 

lUl.O 

80  6 

101.0 

77.1 

100.7 

01  4 

100.8 

105.4 

101.2 

97  3 

101.3 

88.1 

07.8 

123.0 

98.8 

116.1 

08.7 

I2.V3 

08.9 

48  8 

90.6 

74.4 

06.8 

82.4 

07.0 

87.2 

V7.6 

98.7 

06.0 

PACKKR9,  nale. 

[Data  for  employees  from  tl  MlalilishmAnU  iMiO- 
1903.  Data  for  Imurs  and  wagr«  fron)  11  eNtalw 
lUhmenU  1WN>-1HD2:  12.  1N0:1-1K!IK;  II,  1W)9-I900. 
OaUfrom  22Mlabliikmnnta  19CM.} 


Average  ]  800-90 
1800 

ia»i 

L892 , 

ima , 

^1 ,..,.,, 

pot* , 

19D4 , 


100  0 

ino.o 

74.4 

1UU.3 

76.2 

inn.  3 

96  3 

100.6 

87.6 

100.6 

103. 1 

100.4 

102.3 

100.6 

93.8 

99.2 

U7.8 

99.6 

m.7 

09.3 

tar  8 

99.4 

73,9 

00.6 

76.7 

98.9 

M.ft 

99.9 

ffl.7 

100.8 

806 

100.  A 

••,  r.'.  vriS    OF   THE   BUKEAC    OF   LABOB* 

^V     ^^t  ^t  *^  ^-  W-UiES  AND  HOURS  OF  LABOR,  1890  TO  190#,  BY 
IKXTPATIONS— Continued. 


\ « <■■  tA*."  -'^■(^  t'%>^  "-  100.0.    For  explanation  of  rtUtive  figarea,  i 
TOBACCO,  CIGARS— C:oncluded. 


8.1 


1-  %i  IkKHS,  Peniale. 

■.ii>K>^i\>rt  h-iMii  :i  t'titAbliithmeDts  1890- 
i.t  u>i  liKUiA  1111(1  wages  from  .*$  entab- 
.  ,vv  tvM.  I.  uii>-l*.iW.    Data  from  13 


Itoliitivo 
itunittor 

*>(  tMU- 

|tl(tycoji. 


r..m 
I  h'  1 

1V.II 

I'lJ. 

11.HI 

I  V,l. 

imu  

IW.!  

\\kil  

t«>»         


1(K>.0 
01.  u 
92.3 
107.7 
1J0.8 
!!.'>.  4 

iir>.-i 

61.5 
100.0 
112.  :* 
S4.6 
11.1* 
100.0 
l-VI.  .i 

i2:{.i 

12}.  8 


100.0 
101.7 
99.7 
r*9.2 
9fi.fi 
«I.O 
W.O 
101.7 
99.4 
99.7 
KG.  1 
lOfi.6 
106.7 
106.1 
107.0 
106.2 


100.0 
109.1 
107. 7 
lOil.  1 
tM.6 

«».:* 

SS.2 
WJ.  I 

%.! 
102.0 

99.6 

M).l 
116.  S 

io».  r» 

86.0 
0.1.  K 


[Data  for  emploven  from  3  eatabliBhmenta  ISK)- 
190:{.  Data  for  bourn  and  vages  from  4  ewtab- 
lishmenta  1W0-1HB7.  1899:  3,  1«S«,  1900-I9a{. 
Data  from  5  establishments  1901.]  , 


Relative    Kelalive 

hours  per  vagea  per 

week.         hour. 


Year. 


5«1!1kI?  Relative  RcUlive 
oU^  hours,perw»gMper 
plojees. 


week. 


hour. 


Average  1890-09... 

1890 ' 

isei • 

1802 

l«i:j 

I«M 

I«»5 

1«« 

1897 

18IIS 

1899 

1900 ! 

1901 

1902 

1903 

UKM I 


100.0 
52.1 
75.5 
100.0 
144.7 
1M.3 
121.5  ■ 
139.2 
56.4 
91.5 
121.3 
114.9 
flO.O  . 
72.3 
73.4 
48.3 


100.0 
99.0  I 
100.0 
100.0  , 
100.0  I 

100.0  ! 

100.0  I 

100.0  ' 
09.6  ; 

100.1  ' 
100.1  ' 
100.1  i 
100.1 
100.1  j 
100. 1 

07.3 


100.0 
106.0 
103.0 

avs 

89.4 
95.8 
91.9 
M.2 
109.4 
108.9 
]aV8 
118.7 
121.8 
112.  .t 
141.  S 
128.2 


KTE:»t:iIERS,  Female. 

I  (ill I II  for  fmplovees  from  13  establishments  1Mn>-i903.    Data  (or  hours  and  wages  from  14  estahUsh- 
iiu>nt!i  IVjO.  I.V)4-ix{it>,  imiH-p.iii;r.  i:t.  1M4|-I8!i:),  1897.    Data  from  33  establlshmenU  1901.] 


Itim  

(wi  

IMlJ  

|»i|t»  

I'rtM  

IWi  

CrtNl  


lori.o 

ftl.O 

uri.  :* 

WJ.  I 
tl-f.H 
104.3 

ur».  I  ' 

92.1 


IW.O 

ini).  9 

lfl»(.2 

US.  :> 

99.9 


100.0 
W.2 
88. 6 
07.3 
tM.4 

KW.  7 
97.2 

KW.  0 


1897., 

1898., 
1899., 
1900., 
1901.. 
1'KI2.. 
1903. , 
19(H., 


100.2 
103.6 
112.0 
97.3 
98.2 
1UA.0 
100.9 
107.8 


99.8 
100.7 
101. 0 
99.8 
99.3 
100.0 
101.0 
101.4 


113.9 
109.8 

iav8 

105.5 
120.0 
117. 0 
130.4 

125.1 


I 


WOOIiEX  AXD   WORSTKD   GOODS, 


Bt'RLKRH,  FeniBlo. 

i|iiiiu  iioin  IOestHbIL>ihmeiits  iMiO-i90.'t:  ]:{oHtiil>- 
li.xlimenlH  UJfM.) 


\»iiup'  is»»()  !i9. 

r.Ht  

1-..M  

o.t'  

r."»  

1-.IM  

I  Ml  I  

II  Ht  

■  -.il  

vVt  

vV  

^K»  

*■!  

■.V-"  

.*ti  

XM  


HN).0 

Mil. « 
HIH.  0 

n«.;j 

7S.  (i 

fill 

Sit.  :i 

KM).  .'• 

I'p^.l^ 

1  rj,  ;t 

l.Vi.« 

im  2 

I  ::>.  1 

181.9 


nio.o 
iin.  I 

lU't.  I 

vn.  8 
w. .". 
92.  s 

10!.  7 

101.6 
U*.  I 

101.  7 

im.j 

101.  I 
lOL.'i 
WK  I 
iW.O 
98.1   , 


KKI, 
iW, 
91. 
97, 

KX). 
W. 

m. 

107. 

too 

lai. 
111. 

108. 
113. 
119. 
118. 


rARl>KR9«]«I«le* 

[Data  from  13  fxtabtishmcnts  1800-1903;  14  estal*- 
liithmoDts  1901.] 


0  .Vverajre  1890-99 

;t     isrio 

ISftl 

LSC 

IffKi 

18!>4 

18'.t.*t 

9        IMJf. 

1  1S97 

9        |.8!l8 

5       I.S99 

3    .   1900 

3  19(»1 

.'t       nt02 

4  '    19(M 

7    '  1904 


1(10.0 
97.4 
103. 1 
110.8 
9.1.1 
99.0 
106.2 
103.1 
KG.  1 
91.4 
88.2 
99.0 
1I.V9 
U.%4 
135.9 
125.5 


100,0  I 
101.9 
101.8  j 
101.8  I 
100.5  = 
100,5  j 

100.4  I 

100.5  : 

91.8 
100.4 
100.3 
100.2 
100.3 
0».0 
99.5 
08.0 


100.0 
09.1 
99.6 
101.7 
103.4 
9R.5 
97.7 
9S.1 
101.7 
99.8 
100.0 
110.0 
105.3 

ioa.7 

]a».4 
115.0 


WAGES   Al!n>   HOUB8   OF   LABOB,  1890   TO   1904. 
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Table  ■!.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 
OCCUPATIONS— Continued. 

[Average  1800-1899  =  100.0.    For  explaaatloa  of  relative  figures,  aee  page  8.] 
WOOIiEN  AND  WOBSTEB  GOODS— Continued. 


CARDERS*  Female. 

[Data  for  employees  from  1  establishment  1890- 
1903.  Data  for  hours  and  wages  from  4  estab- 
IlshmenU  1890,  lOOl;  2,  1802,  1895,  1897;  1,  1893; 
3,  1801,  1894,  1896,  1899,  1900.  1902,  1903;  5,  1808. 
Data  from  4  establishments  1904.] 


Year. 


Relative 
number 
of  em- 
ployees. 


Average  1890-99... 

100.0 

1890 

100.0 

1891 

100.0 

1802 

100.0 

1893 

100.0 

1894 

100.0 

1895 

100.0 

1896 

100.0 

1807 

100.0 

1898 

100.0 

1899 

100.0 

1900 

100.0 

1901 

100.0 

1902 

100.0 

1903 

100.0 

1904 

71.0 

Relative 

Relative 

hours  periwages  per 

week. 

hour. 

100.0 

100.0 

100.5 

104.1 

100.5 

104.6 

100.5 

101.1 

100.5 

79.1 

96.3 

97.6 

100.5 

103.5 

100.2 

100.3 

100.5 

96.0 

99.9 

108.1 

100.5 

105.6 

100.5 

107.0 

100.4 

112.8 

100.5 

108.9 

100.5 

U1.9 

99.4 

127.2 

CARD  STRIPPBRS.  Male. 


[Data  from  3  establishments  1890-1903;  8  estab- 
lishments 1904.] 


Year. 


Average  1890-99. . 

1890 

1801 

1802 

1803 

1894 

1805 

1896 

1897 


1899.. 
1900.. 
1901.. 
1902., 
1903.. 
1904.. 


?n^w     Kelatlve 
ployees. 


week. 


Relative 

wages  per 

hour. 


100.0 
92.3 
100.0 
60.2 
76.9 
92.3 
107.7 
100.0 
115.4 
123.1 
100.0 
107.7 
107.7 
84.6 
69.2 
70.6 


100.0 
100. 0 
100. 0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100.0 
100.0 
98.4 


100.0 
92.4 
99.3 
103.3 
99.6 
99.0 
96.5 
104.0 
100.2 
98.9 
106.7 
111.4 
112.2 
116.6 
117.6 
120.6 


COrORKRS,  male. 


COMBBRSf  Femmle. 


[Data  from  1  establishment  1890-1903;  2  estab-   |  [Data  from  4  establishments  1890-1903;  5  estab- 
lishments 1904.]  |i  lifihments  1904.] 


Average  1890-99...' 

1890 

1891 j 

1892 

1893 1 

1804 

1895.. .w 

1806 

1897 

1898 1 

1809 1 

1900 

1901 

1902 

1903 1 

1904 1 

I 


244.4 
366.6 


100.0 

100. 

33.3 

102. 

122.2 

102. 

ITO.O 

102. 

77.8 

99. 

77.8 

99. 

100.0 

99. 

100.0 

99. 

155.6 

99. 

155.6 

99. 

122.2 

99. 

144.4 

99. 

122.2 

99. 

99. 


100.0 
95.7 
08.9 
96.7 
99.5 
107.2 
94.0 
104.6 
95.4 
95.9 
113.3 
106.6 
107.9 
103.8 
103.1 
03.3 


DYERS,  male. 

[Data  from  13  establishments  1890-1903;  15  estab- 
lishments 1904.] 


Average  1890-99. 

1800 

1801 

1»2 

1893 

1894 

1806 

1896 

1807 

1808 

1899 

1900 

1901 

1902 

1903 

1904 


I 


100.0 

100.0 

76.4 

100.5 

96.4 

100.5 

U6.4 

100.5 

129.1 

99.4 

86.5 

99.9 

89.1 

100.0 

98.2 

99.9 

101.8 

90.8 

109.1 

99.8 

100.0 

99.8 

109.1 

99.9 

116.4 

99.8 

110.9 

98.3 

116.4 

98.4 

126.5 

98.0 

100.0 
98.3 
08.8 
08.6 
101.3 
93.4 
96.3 
103.1 
102.9 
104.0 
103.3 
110.3 
111.1 
112.6 
110.4 
105.8 


IiOOJVE  FIXERS,  male. 

[Data  from  15  establishments  1890-1903;  16  estab- 
lishments 1904.] 


Average  1890-09... 
1890..: 

100.0 
93.8 
90.7 
107.3 
100.0 
97.9 
106.7 
98.4 
107.8 
100.6 
04.3 
05.9 
101.6 
10S.7 
106.7 
107.9 

100.0 
99.5 
99.6 
99.5 
98.4 
101.8 
101.4 
100.4, 
97.8 
100.7 
100.8 
100.6 
1W.6 
09.1 
99. « 
96.9 



100.0 
100.2 
101.6 
100.7 
103.1 
95.5 
96.5 
98.5 
99.4 
101.4 
102.6 
109.3 
106.8 
108.4 
108.3 
106.9 

Average  1890-99... 
1800 

100.0 
100.0 
96.7 
101.3 
96.1 
90.1 
93.4 
98.7 
103.3 
111.2 
106.6 
117.8 
Ul.S 
115.1 
114.5 
112.5 

100.0 
100.5 
100.4 
100.3 
99.9 
97.1 
100.4 
100.4 
100.4 
100.2 
100.4 
100.3 
100.3 
99.1 
99.0 
96.3 

100.0 
08.3 

1891 

1801 

98.2 

1892 

1892 

100.2 

1893 

1893 

102.0 

1894 

1894 

96.4 

1895 

1805 

96.7 

1896 

1806 

101.3 

1897 

1897 

102.0 

1896 

1898 

102.0 

1899 

1899 

103.  S 

1900 

1900 

113.5 

1901 

1901 

112.3 

1903 

1902 

114.0 

1903 

1903 

115.9 

1904.... 

1904 

113.7 

s;::ru\  ok  thk  BrKKAC  of  la  bob. 

II      S* :  vv:\  K  \V Al'.ES  AND  HOURS  OF  LABOR.  1800  TO  1904,  BY 

U\  ITATIONS  -Concludod- 


^..    .^.    \-\«   v>i      :!t>.ii.    Fi>rcxiil;in;iiion  i>frc>lAtlveflgiirM.  Me  pages.] 
\\*HM  IN    AN1>  Wt)KSTKl>  <.a>OnS— Concludetl. 


x%*\\i-«*»  »M  *'*>^«  •-Vm«1<'. 


4  mtalt- 


•is  n 


IM. 

im. 

UVk 
UN 

II'. 

ILV 


,..  .  II, -III  ■.*  ^•^^:llMl■s^Iml'M!*  ISlX*- 
1 f  tiM.l  wiiiii's  fr.-i:i  "i  OST»»^- 
■'   .  .•      iv»i   ivN..  I'^M   I'«ii.  ;.'  ivui. 
.  ■    1  .  t.  .-til  I  %  •.liiMislinti  !it»  l'^4.) 


[Pdta  for  rni|iloy«e*  from  9  estaMlsbment*  iMhu 
iWt.  ItHtH  for  hourii  and  wagm  from  9  estul' 
liiihmciitK  l«a-1N(0:  10.  ISSl-ltiM:  11.  I£i87-11<ht 
I^ata  from  1-1  rstahlishmenU  1904.] 


WcUilivr    KfUtive 


Rdatlre 


Year. 


Relativr    Kelatiro 


"of"J^''  Tiou«perwaK«i«r 


0  AvcrsFc  l**.i*-W.. 

7      IS^i 

t«       ISM 

4     iff*: 

,"i        isHl 

■J       1*^4 

1  1*J>'.1 

1  1»?W 

.'i        l'fl*7 

4        IV'S 

.'i       iv»i 

i>       wm 

4        I'tH 

>       l'«»l» 

2  I'.iii 

2       VA^i 


100.0 
W.3  I 

104.8 
97.9 
90.4  . 
M.9 

lavs 

102.7  I 


I 


1(12.1 
110.3 
101.4 
107.5 

ias.A 
l.^9.o 

150.0 
14S.9 


103.0 
102.7 
102.7 
102.8 
99.2 
90.4 
101.  A 
10l.fi 

m.6 

KM.fi 
102. 9 
1U1.8 
101.7 
100.9  < 
100.4 
9S.S  , 


100. 0 
9ft.fi 
95.5 
93.9 
101.5 
98.1 
9fiw2 
lt£t.7 
irM.3 
111.1 
99.0 

irvft 

114.3 
114.0 
134.8 
12.'i.9 


WKAVKRS,  »ale. 

[Pala  for  cinployfo^  from  9  MtaMlFhmenta  IWO- 
VA\i.  l^dtii  for  lioiir5  and  wafses  from  lOMtab- 
lisihnuMits  iviti-ioixi:    11,  i901-in)3.    DnU  from 

17i'!iitil«lishnu'ui.*  1»>0I.] 


Il«t  0 
1  *^  i> 
I'l  I 
I  •'  . 

Mt  (I 

s  I  . 

UVt  I) 


M*  l< 
|(0  i> 

lm>  !• 
|l^<  I* 
l(t>  l< 
III)  11 
ll^i   0 

lUl  I' 

ll«t  tl 

lUI  II 

III)  II 

|il<  |i 


KM  : 
l-'t.J 


1V*I 

!rC'l 

I'*': 

IVM. 

1  wU 

;  wi.'i 

^Mtli 

iv'7!. .!!.!!!!' 

ivis 

Isi|>i 

I'^fcl 

I'lll. 

!'«■-' 

J'^i: 


IIV.O 
«.l 
?KS 

HO.  9 
9^.6 
>«>.9 
!•(».  7 

nan 
in.6 
11-1. : 

101.1    I 

i:iS.4  . 

142.  S  , 

i;W.3  I 

171.7  • 
1('.2.2 


100.0 
100.  ft 
100.  ft 
100.6  , 
99.5  I 
90.7  I 
99.7  ! 
99.8 

99.7  I 

90.8  ! 
99.8  I 
99.«  I 
99.«  I 
9*4.7  , 
9M.4 
98.1 


100.0 
101.  ft 
102.2 

109.7 
92.8 
M.9 
94.7 
9fi.Q 
101.1 
1tt1.9 
111.7 

in.  ft 

120.4 
134.7 
lift,  ft 


\%>:.%%  KKK,  KriimU'. 


•  Ill  tl  o-.!; 

M:-V':m' 

ll!i     l*"*l 

••'i\       n;H:;   ( 

■:-  l!o:in< 

lUI 

.1  waiHV 

frnm  lOoaUbllah- 

IMI-      1*1 

1  ;■■■•  • 

ivi,;.  .'oi      l>al:i  iw 

;i  17,'Stut'l: 

tliinvnts  !*.>(>(.] 

liS'  0 

1.i>  1. 

liii  ii 

ivi:    ... 

*'2.  .'i 

99.7 

100.7 

i\V    1 

\"]  11 

li»»  I 

IVtS 

KO  -J 

99.4 

I0I.6 

1 1  ' 

:i'i  1' 

'»  I 

1<t1lll 

'Xi.  4 

99.4 

102.4 

St    1 

1 

liki  s 

VMi       ,      . 

laVO 

99.4 

ino.8 

n'       ' 

•  ri  ;■ 

|i»i  7 

I'"M      .. 

U'7.0  , 

99.4 

112.5 

H*'      ' 

•PI  ii 

'»(   ; 

V^'.'. 

nVi.  4 

96.2 

112.5 

»»'    •• 

•Ki  i; 

'i;  s 

I'Uli.    . 

Ills.  2  ■ 

98.2 

1I.V9 

Al      ■ 

•»■.'.  7 

Wi.  7 

r^M 

1i«.5 

97.1 

113.4 

WJ^CI£3   A^O   HOUKS   OF   LABOK,  1890   TO   1904« 
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in.— RELATIVE  WAGES  AND  HOURS  OF  L..\BOR,  1890  TO   19D4.  BY 
INDUSTRIES. 

t  AT«r»ge  IfOU-iaw  =■  100.0.    For  explftnalloo  o(  i«t«livfl  flguiM,  ne  pftgB  S.] 


ACUWCVWMSWLJklM  lillPl<KmENT9. 


Yur. 


R«lfttivc>    RHativo 

hours  per  wagr«  per 

week.    I    hour. 


100.  a 

100.3 
100.3 
100.3 
90.2 
100.3 
99.9 
9D.0 
100.2 
100.2 
100.2 
100.2 
100.2 
99.4 
97.3 


97.1 
100.8 
101.0 

ioa.5 

97.3 
96.4 
102.0 
09.4 
101.0 
101.8 
105.  R 
107.0 
112.  S 
117.2 
122.5 


BLACKSmiTHIMG     AND 
SMOKING. 


HOII»B* 


^1890. 


lISOO. 

tun. 


10J.8 

101. 1  ' 

100.9 

101,1 

102.fi 

101.0 

101.1 

100.2 

1&.1 

89.7 

99.0 

OB.? 

00.6 

97.9 

09.4 

101.1 

99.3 

101.  a 

09.0 

103  4 

98.4 

IQ&.I 

07.7 

10t.fi 

97.0 

101.9 

W.4 

100-3 

95.5 

09.9 
98,7 
98.8 
U9.2 
00.1 
90.1 
99.0 
100.9 
102,2 
102.9 
104.5 

iue.fi 

106.0 
112.2 

114.  a 


BRICK. 


m 


19DI. 


9A.B 

09.9 

97.0 

09.9 

99.7 

100.0 

100.2 

100.0 

98.7 

100.1 

07.9 

100. 0 

100.4 

100.0 

100.9 
101.5 

99.9 
100.1 

IM.l 

10)2 

102.7 

W.9 

lOi.0 
108.5 
309.9 

lai.o 

09.9 
90.x 

110.1 

9&.0 

101.0 
101.  :t 

102.7 
101  H 
90.1 

m.ri 

97.1 
97  1 
100.1 
101.  I 
KM.  \ 
1ft'.  1 

no  I 

112.2 
112.8 


CANBV. 


1           1 12. 7 

no  ."i , 

l(»S.O 

00.:*  ' 

im.  'i 

KXI  0  1 

](H  2 

iw.o  I 

u:., ; 

Wl.O 

QS.H 

liKl.'l  1 

m  h 

Kll.n 

99.2 

ino.-i  . 

to.  A 

lUU  4 

919 

iin.4 

fM  l\ 

\m  4 , 

01   Q 

ion  .1 

91.9 

inu..i  1 

}fa.i 

1UU.2 

107.  • 

ino.4 

Us  s 
fIS  u 

KM)  fl 
(W   I 

IIKV  .-. 


lUU.. 
112.. 


BAKBRV,  BRKAD. 


Ywr, 


1890. 
1891. 
1802. 
1803. 
ISH. 
1805. 
1896. 
1897. 
1898. 
1899. 
1900. 
1901. 
1902. 
1903. 
lOM, 


Relative 
numi>rr 
of  em- 
ployMM. 


98.3 

M.« 
96.1 
90.0 
97.2 
100.2 
102.1 
102.6 
107.9 
100.8 
114.0 
121.0 
130.4 
133.7 
142.6 


RelaUvc  ,  Rel«UT«| 
bours  per'wftgM  \ 
week.        hour. 


100.8 
too.  8 
100.9 
100.5 
100.4 
09.9 
09.6 
1O0.2 
99.1 
97.8 
96.9 
96.3 
OS.  8 
93.9 
03.  Q 


BOOTS  AND  SHOES. 


BMLDINC;  TR.4DIC8. 


IJ4U0., 

imi., 

I«)2. 
18U.1. 
t>*>l- 
lMf5., 
IRM., 
1)®7., 
IfSW. 

I'WI . , 
l"-i02., 
1903., 
1901. 


00.5 

10X5 

100.0 

101.8 

1          106.8 

ia).7 

101.7 

11X1.5 

1           90.2 

100.7 

92.4 

100.3 

90.2 

90.3 

99.  T 

98.8 

104.) 

08.1 

100.  S 

07.5 

11:1.6 

95.5 

119.8 

94,4 

120.1 

02.6 

123.2 
122.fi 

01.8 
01.3 

rARPKTS. 


IW  2 

101   2 

100. 5 

101.2 

1           1(N).  6 

lOO.  4 

1           105..^ 

yn..> 

1            »7.0 

Od.i; 

101.  S 

m  5 

1»«.  G 

1X4  s 

fCt,  1 

m.i\ 

06.9 

00.  A 

106.4 

99.6 

11)..^ 

»n.7 

11.1  .» 

llU.ff 

no.  t 

99.  A 

12Z.5 

1)0.3 

139.9 

U(i.J 

99.3 
9W.9 
100.3 
100.2 
96.4 
98.7 
09.6 
09.8 
100.6 
103.1 
106.6 
106.8 
11.x  9 
118,9 
121.1 


1890 

77.2 
BO.O 
B6.4 
97.1 
90.0 
103.2 
110.5 
111.3 
111.3 
118.4 
123.2 
12T.7 
134.0 
130.4 
143.8 

100.2 

100.8 

too.s 

100.1 
09.9 
09.9 
99.8 
99.7 
99.6 
99.5 
99.0 
99.2 
96.0 
90.0 
90.0 

07.9 

1891 

96.2 

1800 

06.2 

1808 

100.5 

U94 

99.5 

1805 

100.6 

1896 

100.7 

1W7 

]02  A 

I8M 

101.8 

1899 

102  3 

1900.;... 

J05.3 

1901 - 

105.2 

1902 

1^8.9 

1903 

115.6 

I9(H 

117.  t 

97.0 
97.9 
09.9 
100.0 
97.6 
08.4 
99.9 
101.3 
102.8 
ia'>.  3 
109.0 
114.5 
121.1 
120.8 
129.7 


00.6 
07.9 
100.0 

05-  S 
0?.2 
101.9 
101.  H 
103.0 
103.7 
104.  I 

lew.  I 
105.4 
111. 3 
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Tablb  Hi.— relative  WAGES  AND  HOURS  OF  LABOR.  \^  TO  1904.  BY 

INDUSTRIES-Continued. 

[Average  1890-1S09  =  100.0.    For  explanation  of  i-eUtlre  figure?^  see  page  8.] 


CAIIBIAGI^S  AND  WAGO?l». 


4^AR9,  SXEAJA  WIJLIEM&AW^ 


Year. 


Relative 
number 
of  em- 
ployees. 


b&Urs  |MT  wuRes  IM*r  : 

wcpk.    I    hour. 


Year, 


1890. 
1891.. 
1892.. 
1803.. 
1894. 
1805. 

vm. 

1W7. 
1I49R.. 

1WK». 
1900. 
lUOl. 

]9o:». 

1901. 


0.>.3 

(is.t; 

102.9 
10.1.4 
9.'».7 
97.2 
92.8 
97.  S 

iM.n 

lll.U 
112. 7 
121.1 
lir>.2 

nti.2 
112.  l» 


Rp^ljitlve 
member 
of  em- 
plofeea. 


ioo.4 1 


100.  f> 
100.4 
100.1 
9<.».3 
100.0 
99.7 
<I9.S 
100.  .1 
99.2 
99.2 
99.5 
9!».7 
9H.4 
98.  :t 


lOiJ.O 
99.4 
100.4 
99.7 
99.2 
98.1 
100.7 
100.2 
100. 1 
102.3 
102.2 
IUI.6 
103.4  I 
107. « 
10».9 


1890... 
IWl... 
lf&2... 
ItSXi... 

1S95... 

I89fi.., 

1S97... 

1S98.., 

1M>9... 

1900... 

1901... 

1902. . . 

1903.. 

1904... 


IQI.O 
10^.2 

197.3 

9a.  n 

91. S 

IU7.3 
111.9 
113.7 

1:^.9 
1».A 
137.  ti 


'  RelaUve 

RdAUve 

boofaper 
week. 

ir«e>per 

101.  c 

102.9 

101.1 

102.4 

1         101. « 

101,3 

101.3 

MM.  II 

97.1 

flfT.B 

«aft 

or.a 

9^8 

07.0 

98.0 

98.3 

100. » 

m.e 

101.1 

99.8 

101. 4 

100.7 

109.  A 

101.7 

109.  ft 

105. 7 

M.I 

111.5 

Clft.S 

116.2 

CXOTlllNti,  FACTORY  PRODl^CT*.    ,  (XOTHINO,  .If EN'S*  CIJSTOn  WORK. 


1H90. 
1891. 
1)192. 
1H93. 
1894. 
lh9o. 
189H. 
IK97. 
imi, 
IhW. 
1900. 
1901. 
lfN)2. 
1903. 
1901. 


94.  A 

100.3 

99.5 

ai.fi 

100.3 

99.7 

99.0 

100.3 

99.6 

99.0 

100.1 

100.0 

97.0 

100.1 

07.2 

97.7 

100.0 

98.7 

99.8  I 
99. 0  I 
(rS.rt  ; 
97.0 
97.3 
«,Ni.9  1 


99.9 
100.4 
101.9 
103.2  , 
103.0 
lOfi.7 
1U3.1 
105.9 
1 10.0 


(OTTOM  GOODS. 


1S90. . . 
IWl . . . 
1W2... 
IW*... 
1S9I... 
!««... 
l«»i.... 
1tt»7. . . 
I.SIW... 
1W.I9... 
lilOO . . . 
I'KIl . . . 
VMti... 
IIKH... 
I'.KM... 


87.7 

99.9 

l«t2.8 

98.3   : 

100. 7 

as.  9 

95.>*  . 

1U1.2 

HIT).  3 

9S.2 

'.W.9 

HJ3.0 

Ort.l  ; 

UH.  li 

•tti.9 

!M.9  1 

1(».0 

!»<k9 

OJ^.J* 

W.S 

101.9 

101. li 

m.  1 

101.2 

llJ.-'i  I 

100. 3 

97.4 

ir*  1 

10i».4 

97.3 

ii.j..-. 

MX).  2 

liW.2 

lO!*.!!  , 

UK).!) 

110.4 

117.2 

*W.  2 

lir..2 

107.2  ' 

t^t.  1) 

12:1.2 

105.3 

99.1 

110.7 

1891... 

1892... 
1W3... 

imi... 

1895... 
1896... 

1897... 
1898... 

190o!!! 
I9(U... 
19rJ2. . . 
1903. . . 
1901... 


9ft.4 

100.6 

100.3 

95.3 

100.1 

100.4 

97.9 

100.2 

100.4 

w.o 

100.3 

101.5 

05.4 

100.3 

101.0 

96.7 

100.1 

100.0 

102.2 

100.2 

se.4 

111.8 

100.2 

100.3 

113.6 

0D.4 

100.4 

m.7 

98.0 

06.6 

116.8 

96.0 

10S.S 

125. 9 

9D.0 

106.  • 

128.7 

96.0 

107.7 

130.7 

07.1 

in.i 

137.7 

07.3 

lias 

DYKING,  FINISHING.  AND  PRfNT- 
I>'G  TKXTILKS. 


1890. 
18S»1, 
l>fit2. 
IM»3. 
IKJU. 
I  MO. 
IMW. 
1S97. 
IV-W- 
!>(«. 

num. 
i9«n . 

19«H. 


97.3 

101.7 

98.9 

101.7 

99.5 

101. 1 

100.4 

99.5 

92.7 

96.9 

9.5.5 

99.5 

98.7 

99.5 

1(H.4 

98.9 

102.2 

99.6 

110.9 

99.6 

112.6 

99.6 

117.6 

99.6 

126.2 

99.6 

128.1 

99.6 

126.8 

99.9 

98. « 
97,5 
90.4 

100.7 
99.4 
99.6 
101.1 
101.0 
101.5 
101.3 
irQ.3 
10S.5 
101.3 
1QS.0 
100.6 


ICLI-U-riBK'.tl^  APP.tK.tTIS   .tNU 

SI  ppmi<:k. 


FIjOI'R. 


iy«o 

IhfH 

r,\.: 

lIKt.O 
KKI.O 
IIHI.l 
Uli).l 
KM).  4 
l*>fl.4  ; 
;»<».  ti 

W.7 
'Mi,  <.t 

iim.  1  : 

!M.l 
01. 1 
91.1   , 
91.1  1 

9V  7 
«w.2 
!»7.7 
W.7 
?j7.3 
W.  7 
l(«.o 

I(l'>.H 

!(«..=; 

102.  li 
11)7.8 
107.3 
J10.K 
110.2 

INMI 

iwi 

I«»2 

00.3 

«».  4 

m.li 

100.3 
100.1 
100.1 
100.1 
100.3 
100.3 
99.9 
100.1 
99.5 
99.4 
09.3 
00.3 
98.1 
07,7 
07.fi 

90.4 
]00l3 

1SI»J 

'            5T.1 

!■,.•,.  (1 

7'i.  .'I 

100.3 

J>4i;j 

]h;w 

96.1 

09.7 

IS'M 

1>^»1 

l«l.'( 

92.S 

W.4 

96.7 

|Vl.> 

hjo.i; 

i;jn.  1 

Ul.  1 

lX'..'i  1 

9B.5 

IWtii 

IS'i; 

IWm; 

iv»7 

10f...1 

107. 1 

90.8 
100.1 
101.5 
101.8 
103.  S 
107.8 

no.  4 

111.3 
UI.4 

l«»s 

1S!H 

117.2 

117.7 

iw.ci 

ltiU.4 

I'.tJlU 

2in.  1  1 

KKW 

1901 

1«« 

1903 

1901 

118.7 

I2t).6 

123.4 

IM.O 

121.0 

IIIIH 

iyi»2 

VMti 

1901 

213.2 

2.<I.9 

249.7  ■ 

226.1  1 
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Table   HI.— RELATIVE  WAGES  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 

IXDUSTRiES-Contimjed. 
[Average  1890-1899^  lOO.O.    ForexptasKtloi]  of  relallve  figures,  see  page  8.} 


Y»r. 


18S0. 

ims. 

IIOQ. 
1IQ3, 

IKM. 


number 
ftoTtea. 


93.3 
106.1 

)3».2 
133.2 


CAS» 


-^lltNK  »flOF. 

1 
Rdotlve 

HdAtlve 

h<>ura  per 

vdiempor 

week. 

lW.fi 

100.4 

im^3 

100.* 

lOaT 

100. 0 

jin.« 

90.9 

98,7 

tQO.1 

mi 

De,a 

]09.a 

99.7 

9«.7 

99>9 

99.0 

99.4 

Wa 

09-2 

101.5 

96.1 

104.7 

96. « 

ioe.2 

95.4 

112.3 

M.Q 

ua.9 

IBM 

isa 

103 
IBM 

im 

ISM 

1997 

ins 

1890 
ISOD 
3901 
1102 

1103 
IttM 


11A.1 

ioa.fi 

^A 

100.7 

91.3 

lOLD 

HA 

101,0 

100.^ 

lOI.O 

flVfi 

100.7 

ftl.3 

100.9 

nt,(j 

100.  a 

ia.8 

07.3 

«.e 

99.3 

IIH.U 

M.S 

mo 

97.4 

lai.i 

69.3 

itg4 

90.3 

Ufl.D 

9fi.3 

D9.0 

99.11  I 
100.4  , 
101.2 

9R7 
JOI.O  I 
lflO.7  I 

9S.6 
100.3 
101.3 

9fl,a  I 
104.9 
101.3 
101.8 


HARUCKSft. 


189D. 

liffi. 

ISK. 
18B3. 
1894. 
l$M. 

1809. 
1807. 

iflne. 

1891. 
JtOSt 
1901 
IfiQZ. 

1909. 
IffiH 


91.0 

100.4 

91.  S 

J00.4 

94.1 

100.2 

M.2 

100.1 

W,S 

100.0 

99.3 

99.8 

tM  a 

90.7 

JOG.  9 

99.  B 

110.3 

W.9 

m.B 

^     90.7 

ld».5 

9&.9 

im,h 

99.fi 

I3&.7 

99,0 

I3S.8 

08.0 

137.0 

97. « 

100.3 
109.  A 
100.6 
101.0 
99.0 
OR.  5 
96.7 
09.  ^ 
100.  T 
lOJ.S 
102.0 
105.(5 
101^7 
11A.8 
118.0 


HOSlEfKl'  A!«0  itrflT  GOC»l>Si 


ino. 

1891. 
1801. 
1893. 
18M. 
1I9&, 
18DA. 

km. 

int. 

1V9. 

ino. 
itti, 
]f(». 
ins. 

1904 


ST.  3 

}OLfi 

SB  3 

101.  fi 

122.  n 

101.5 

1W.4 

100.3 

83.7 

OA.O 

99.  S 

100.2 

93.1 

100.0 

S3  J 

100.1 

1II..1 

IO0.D 

107.  ft 

ian.o 

12D.S 

9«.9 

lai.ft 

Sfl.7 

m,3 

»t.ft 

ifl.« 

98.4 

tZ9.0 

90,3 

lOA.I 
107.3 
90.0 
101 A 
07,7 
102.0 
00.8 
W.T 
Ofi.5 
W.7 
OS.O 
102.4 
lDi.7 
119v£ 
113.5 


wvuTifTinm* 


rsvr. 


iSfiO. 
18tl. 

38D2. 

1S94. 

1^96, 
1897. 

1000. 
IPOI. 
1903. 
IWO. 
1904. 


f. 


I  Relative!  Rcliitlve 


ploy 


03.7 
9i5.:i 
lot.  4 

96.3 
96.2 
9Q.i 
IS.O 
lOS.fl 
1Q4.fi 
113.4 
llQ.u 
ll3.fi 
lti.») 
11^.2 
118.3 


ivwk« 


hour. 


101.2 
]00.4 

OS.  3 

loo.o 

100.4 
09.9 

100.2 
1C0.0 
09.7 
^A 
97.3 
07,2 
06.3 


101.0 
102.5 
100.5 
99.2 
97.0 
W.tt 
100.3 
9S.7 

ioa.o 

103.4 

no.  4 

117.0 
lis.  3 
119.9 


GUtSS* 


1890. 
Ifiil. 
1802. 
1«93. 

imi. 

1»7. 

J90CI. 

J90I. 
1902. 

looa. 
iooi. 


so.  4 

im.2 

101.  A 

vj.a 

03.1 

02.  & 
9^.7 

IM.O 
106.7 
U0.3 

115.0 
llfl.7 
117.  S 


100. 1 
99.9 
100,0 
100. 1 
09,  a 
99.9 
100.0 
10ft.  3 
100.0 
ytt.9 
10(^3 
lOO.O 
09.9 
90.7 
09.6 


I01.fi 
100.2 
101.3 
100.2 
99.1 
09.« 
90. « 

«e.3 

tDt.3 
1U3.5 
IffT.7 
107.2 
115.0 
130.0 
110,3 


HATS,  WV'M, 


m.*i 

100.7 

M.O 

I00.fi 

W.9 

IOO.fi 

100.0 

1O0.2 

109.2 

100.2 

00.  L 

100,1 

?H.fi 

J00.2 

101.  Q 

100,0 

ioo.fi 

<M.4 

132.1 

9A,3 

H7.0 

m.& 

160.0 

09,7 

IM.O 

4H.2 

1«8.6 

©2.6 

100.  Q 

02,9 

\M.i 
1fW.9 
lOO.O 
97.5 
09.  fl 
97.  S 
96.8 
100. 0 
99.8 
100.9 
tOl.4 
109.0 

no.  a 

t]3.S 

iia.7 


inOK   AND   STBI£i.^aAil-  IROBT  AND 


IWI 

1891.... 

1892 J 

1863 > 

law*... 

]8&S I 

JS»« [ 

ja97 

ISM I 

ISM ; 

190O 

1001 

1002. I 

looa 

low 


00.4 
06.4 
08.3 
10A.9 
J00.2 
103.7 
93.9 
07.7 
OQl? 

101.  e 
ioa.e 

100.7 
l(M.l 
109.2 
100,3 


102. 7 
lOt.A 
101. R 
101.4 
101,3 
lflO.7 
101.0 
97,1 
^.0 
05.0 
07.3 
08.4 
W.S 
08.4 
97.9 


110.3 
101.9 
100,0 
9i5.7 
90,1 
9L7 
00.3 
QB.O 

98,  a 

113.7 

iia.2 

1I9.T 
133,8 

lan.A 

13S.A 


Ill 


":>'     .:    THI    rVSZiV   vF   LABOR. 

1  ~  -  I?  -o-r  y.  ."-^  ■  -"  i-^Bi:»s.  isso  to  1904,  by 


AM  ;*g^  S.] 


l«-'' 


.•'^-.' 

r.^UT-.Yf 

ReUt.ve 

'  '~— ' 

i-urj;.r 

Wttf:e#  t*r 

— 

Vr«ft. 

hi 

•ur. 

r-  y^tri 

•J 
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Tablb  lit.— relative  wages  AND  HOURS  OF  LABOR,  1890  TO  1904,  BY 

INDUSTRIES— Continued. 


[Average  1890-1800  =  100.0.    For  explanation  ol  reUtlve  figures,  see  page  8.] 
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Tablb  IV.— average  wages  AND  HOURS  OF  LABOR,  1903  AND  1904,  IN 
TWENTY-ONE  SELECTED  OCCUPATIONS,  BY  CITIES. 

BUIIil>ING    TRADES. 
BRICKliAYKRS,  IVlMle. 


Locality. 


Atlanta,  Ga 

Augusta,  Ga 

Baltimore,  Md 

Birmingham,  Ala 

Boston,  Mass 

Buffalo,  N,Y 

Butte,  Mont 

Charleston,  S.  C 

Chicago.  Ill 

Cincinnati,  Ohio 

Clevelantl,  Ohio 

Denver,  Colo 

Des  Moines.  Iowa 

Detroit,  Mich 

Dubuque,  Iowa 

Dulu t h,  Minn 

Grand  Rapids,  Mich 

Hartford,  Conn 

Houston,  Tex 

Indianapolis,  Ind 

Jacksonville,  Fla 

Jersey  Ci ty,  N.  J 

Kansas  City,  Mo 

Little  Rock,  Ark 

Los  Anecles,  Cal 

Louisville,  Ky 

If  anchester,  N .  H 

Memnh la,  Tcnn 

Merlaian,  Miss 

Milwaukee.  Wis 

Minneapolis,  Minn 

Mobile,  Ala 

Newark.  N.J 

New  Orleans,  La 

New  York,  N.  Y.(a) 

Omaha,  Nebr 

Philadelphia,  Pa 

Pittsburg  and  Alle^eny,  Pa 

PortlandT  Oreg 

Providence,  R.  1 

Racine.  Wis 

Richmond,  Va 

St.  Louis,  Mo 

St.  Paul,  Minn 

Salt  Lake  City,  Utah 

San  Francisco,  Cal 

Seattle,  Wash 

Sioux  Falls.  S.  I>ak 

South  Bona,  Ind 

Tampa,  Fla 

Tcrre  iiaute,  Ind 

Vicksburg,  Miss 

Washington,  D.  C 

Wheeling,  W.^Va 

Wilmington,  Del 


Num- 
ber of 
estab- 
lish- 
ments. 


Number  of 
employees. 


1903.      1904, 


30 

86 

108 

100 

289 

203 

Ifi 

19 

395 

67 

75 

14 

41 

62 

16 

35 

46 

21 

26 

54 

53 

49 

27 

28 

35 

74 

-  23 

26 

12 

33 

41 

8 

73 

91 

437 

31 

44 

37 
17 
40 
38 
92 
31 
17 
97 
28 
12 
27 
27 
35 
10 
63 
31 


49 

30 
164 

U 
220 
319 

14 

18 
454 


16 
33 
86 
21 
31 
25 
23 
10 
53 
27 
47 
21 
25 
66 
59 
24 
22 

n 

23 
51 
16 
55 
58 

473 
16 

255 
36 
28 
32 
31 
58 
71 
39 
16 

111 
27 
14 
22 
20 
39 
11 
64 
34 
45 


Average 

hours  per 

week. 


1903.      1904 


57.67 
54.00 
48.00 
48.00 
48.00 
48.00 
48.00 
54.00 
44.00 
48.00 
49.92 
44.00 
48.00 
48.00 
54.00 
48.00 
48.00 
48.00 
44.00 
48.00 
53. 8t 
44.00 
48.00 
48.00 
48.00 
48.00 
51.13 
48.00 
55.00 
48.00 
49.61 
51.00 
44.00 
48.00 
44.00 
44.00 
44.00 
48.00 
48.00 
48.00 
48.00 
48.00 
44.00 
48.00 
46.59 
45.61 
44.00 
48.00 
54.00 
48.00 
48.00 
54.00 
48.00 
48.00 
48.00 


57.37 
54.00 
48.00 
48.00 
48.00 
48.00 
48.00 
54.00 
44.00 
45.80 
48.00 
44.00 
48.00 
48.00 
54.00 
48.00 
48.00 
48.00 
44.00 
47.60 
51.15 
44.00 
48.00 
48.00 
48.00 
48.00 
51.00 
44.00 
55.64 
48.00 
49.76 
48.00 
44.00 
48.00 
44.00 
44.00 
44.00 
48.00 
48.00 
48.00 
48.00 
48.00 
44.00 
48.00 
44.00 
44.00 
44.00 
48.00 
54.00 
48.00 
48.00 
54.00 
48.00 
48.00 
48.00 


Average  wages 
per  hour. 


1903. 


SO. 3800 
.3456 
.5556 
.5000 

.5253 
.5000 
.7500 
.3438 
.6000 
.5625 
.5293 
.6652 
.5625 
.5300 
.5000 
.0571 
.5000 
.5000 
.7500 
.6000 
.4421 
.5500 
.6250 
.5625 
.6250 
.5625 
.4278 
.6250 
.4458 
.5000 
.5244 
.4472 
.5702 
.6250 
.6366 
.6250 
.6000 
.6000 
.6875 
.4500 
.4975 
.5000 
.6418 
.5242 
.6618 
.7500 
.6875 
..5500 
.5056 
.5347 
.5329 
.5000 
.5625 
.5625 
.5000 


1904. 


SO.  4041 
.3386 
.6402 
.4900 
.5400 
.5000 
.7500 
.3926 
.6000 
.5965 
.5000 
.6250 
.5625 
.5000 
.5000 
.6484 
.5000 
.5000 
.7500 
.6000 
.4739 
.5500 
.6250 
.5625 
.6250 
.6000 
.4458 
.6250 
.4591 
.5174 
.5363 
.5359 
.5750 
.6250 
.6500 
.0250 
.6000 
.6000 
.6875 
.4.')00 
.5210 
.5259 
.6577 
.5385 
.6211 
.7.500 
.6875 
.5500 
.51.59 
.5975 
.5436 
.5000 
.5625 
..5625 
.5156 


CARPENTBKS,  Itlale. 


Altoona,  Pa 

Atlanta,  Ga 

Augusta,  Ga. 

Baltimore,  Ud . . . . 
Blrmin^am,  Ala. 

Boston,  Mass 

Buffalo,  N.Y 

Butte,  Mont 

Charleston.  S.C... 
Chicago.  lU 


2 

35 

39 

60.00 

60.00 

SO.  2714 

72 

68 

60.00 

59.79 

.2389 

71 

46 

54.17 

54.26 

.2196 

116 

106 

48.00 

48.00 

.3720 

93 

46 

49.16 

49.96 

.32m 

319 

323 

48.51 

48.12 

.3491 

173 

193 

48.00 

49.43 

.3529 

24 

23 

48.00 

48.00 

.6250 

3 

63 

68 

54.00 

64.00 

.2231 

3 

179 

90 

44.00 

44.00 

.5000 

SO.  2717 
.2427 
.2201 
.3738 
.3174 
.3706 
.3754 
.6250 
.2149 
.5000 


•  Ora«ter  New  York. 
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14 
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SI 
Wl 
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l<r2 
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3i:> 
.■» 

403 

3S 
112 
11 

21Ci 
2fA 
S3 
4.1 

:vi 

14 

in 
'.(•'• 

41 

*_'7 
»j. 
31 

;tt. 

4.'i 
1(11 
.-lO 
2!» 
HI) 
411 
.'»! 
2.-1 

-?*«». 

jr. 

—1 

5: 
«t 

31' 
3A 
41 
2Lt 
32 
73 

171 
3.% 
32 
52 
97 

119 
."*9 
->- 

4<) 
51 
lif9 
is 

:ui 

57 

:tou 

40 

li'i 
5-. 
244 

IVi 
121 

N2 

;tf) 
1?* 
v" 
■«) 

M 

h 
•-'J 
.Vi 
4'i 
21 
2S 

HH 

70 
30 
73 
42 
13 
30 

ATCTWjir«0M 

1903. 

ISC'L 

r»4. 

19M. 

4 

4i«> 
4*  -» 
4=  *C 
4*.» 
4vW 
54  00 
54.00 
54.00 
4VO0 
4S.M 
54.00 
44.C0 
4v00 
5S.flO 
4V00 
54.00 
54.00 
4.-..  00 
•O.rtl 
4S.00 
4vOO 
M.OO 
44.3rt 
4S.00 
44.00 
44.00 
44.00 
4S.O0 
4«.2S 
48.00 
4S.0O 
4*<.00 

4h.no 

51.00 
4S.0U 
41.00 
4S.110 
4.-..l»!t 

44.  (« 
til.  IN) 
.v..  HI 

45.  (Ml 
.'.l.«.7 
48.  W) 
■Ih.OO 
54. 4H 

48.00 
47.  .10 
51.00 
48.00 

4>.0C 
4V« 
44.W 

4V0P 
4S.IV 

<s.oo 
54.  oe 

54.00 
4V00 
49.^4 

44.00 
48.00 
50.42 
4v00 
54.00 
54.00 
44.00 
fO.OO 
48.00 
48.00 
48.00 
44.00 
48  00 
44.00 
44.00 
44.00 
48.00 
48.3rt 
4S.00 
48.00 
48.00 
48.00 
54.00 
48.00 
41.00 
48.00 
44.00 
44.00 
fi0.00 
57.  a5 
48.00 
50.  M 
48.00 
48.00 
51.09 
54.80 
48.00 
47.43 
51.00 
48.00 

.3933 
.4300 
.3M9 
.3191 
.29»7 
.3131 
.271* 
.3717 
.3810 
.3713 
.4100 
.3856 
.3833 
.4373 
.2900 
.MSI 
.3673 

.xie 

.3111 
.3719 
.^98 
.4069 
.3525 
.5357 
.3907 
.3750 
.4000 
.4000 
.4370 
.4349 
.3139 
.3391 
.3750 
.3303 
.5330 
.3858 
.4971 

,7713 
.3735 
.4000 

.3806 

.4500 
.3878 
.3880 
.3709 
.4375 
.3914 
.7738 
.3980 

80.3794 

3 

.4000 

2 

.4509 

4 

.3999 

3 
2 

.9133 
.3238 

*> 

.3268 

.2087 

o 

o 

.3601 

3 
3 

.3438 
.3009 

2 

.4100 

■7 

.3922 

2 

.3373 

2 

3 

.4375 
.2901 

2 

.»e6 

2 
v....             2 

.4000 

.2183 

.    ...               3 

.3153 

.   .             3 

.3727 

2 

.3717 

2 

4 

Ki 

.4CM 
.3579 
.5391 

2 

2 

2 

.3989 

.r50 

.4000 

'n.'.'.'.'.'.'.'.'.y.'.'. 

6 

3 
3 

.4000 
.4350 
.4230 
.3318 
.3131 

2 
4 

4 

.3787 
.3H9 

3 

.3231 

3 

.3flM 

4 

.4908 
.5000 

*> 

.2718 
.3741 

•1 

.4009 

•> 

.2917 

•> 

.4500 

■) 

.3750 

4 

.3101 
.3845 

3 

2 

4 

.4375 
.3689 
.2800 

3 

.3300 

HOD 

4-AKHIF. 

•> 

K54,  .flHlr. 

:«        2.-. 

77          IIM 
is.-.         l.-M 
111*          Hfl 
27           27 
729         7t« 
;>4           70 
!»l  .        87 
21  '         15 
38           41 
57           44 

w.»       \:»t 

19           20 
14  j        15 

4s.rfl 

4.S.  W 
47.77 
48.  (R) 
51.70 
44.00 
48.00 
4i».tW 
48.00 
52.74 
54.00 
48.00 
54.00 
48.00 

48.00 
4V.00 
47.78 
48.00 
51.70 
44.00 
45.51 
48.00 
48.00 
51.80 
51.00 
48.00 
54.00 
48.00 

30.2368 
.3145 
.2809 
.1744 
.1377 
.3118 
.3500 
.3500 
.2545 
.3056 
.2323 
.3318 
.3WI 

•0.3320 

4 

.3313 

S 

.3098 

r, 

.1905 

1         '* 

.1377 

1         t't 

.3091 

f, 

.3582 
.3466 

1         i 

2 

5 

i            3 

3 

.2561 
.3089 

laieo 

3 

2 

.9811 

New  York. 
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H    Tablb  tV.-AVERAOE  WAGES  A^D  HOLERS  OF  LABOR,   1903  AM)   1904,  IN 
■              TWENTY-ONE  SELECTED  OCCUPATIONS,  BY  CITIES— CV»nlinut*d. 

^m                                         BlIiliDINO  TRAl>Ka-ConUoaea. 
^M                                                        HOD  CARRIERS,  n«l»-ConclUde<l. 

^^^H                            l.nrAlltv. 

Num- 
ber of 
estat}- 
Uflh- 
menta. 

Number  of 
cniployees. 

Average 

hours  per 

week. 

Arermae  wagec^^H 

per  flour.      ^^^H 

1003.  1  1004. 

1003. 

1004. 

1903. 

10D4. 

L            Fori  Wdyne.  Tnd 

3 

11 

1 
21  <        1ft 

48.  M 
M.OO 
A3. 03 
48.(10 
47.41 
M.OO 
44.00 
48.00 
48.00 
49.40 
48.55 
48.00 
SI.AO 
48.00 
48.(10 
M.«S 
M.OO 
M.OO 
44.00 
48.00 
44.00 
48.00 
4«.*17 
48.00 
44.24 
48.00 
M.OO 
53.71 
63.  AO 
SO.  .13 
51.20 
48.83 
48.00 
44.00 
50.77 
46.14 
'48.00 
58.  SO 
M.OO 
48.01) 
44. IK) 
48.00 
£2.40 
57.  OO 
48.01) 
48.00 
52.40 
48.(10 
M.(K) 

40.00 
.M.OO 
fi2. 17 
48.00 
17.00 
51.09 
44.00 
48.00 
48.00 
48.00 
48.47 
48.00 
50.52 
45.51 
48.00 
M.OO 
52.30 
M.OO 
44.00 
53.43 
44.00 
iH.U) 
46.15 
48.00 
44.30 
48.00 
M.UO 
53.00 
52.00 
48.00 
51.34 
48.87 
48.00 
44.00 
52.00 
44.00 
48.00 
.W.20 
M.OO 
48.00 
44.00 
48.00 
60.00 
67.70 
48.(10 
48.00 
52.29 
48.00 
M.OO 

•0.3043 

.1788 
.3481) 

..ioo» 

.2741 
.IMO 
.Mn2 
,S0OO 
.2012 
.3377 
.2518 
.2870 
.2046 
.Z'iOO 
.2780 
.2328 
.1500 
.Iflrl? 
.3000 
.3005 
.3(K)1 
.3415 
.5000 
.3A04 
.3484 
.3174 
.2278 
.3383 
.1000 
.2M0 
.3050 
.1016 
.4375 
.3085 
.2817 
.4323 
.2078 
.2275 
.2423 
.25011 
.3ASS 
.1700 
.2573 
.144A 
.2878 
.2750 
.2583 
.275:i 
.2410 

10.3022 
.1920 
.2508 
.3000 
.2771 
.17(17 
.3403 
.3000 
.2227 
.3080 
.2512 
.3870 

.2i4n 

.25.M 
.3700 
.2322 
.  1752 
.  lfH\T 
.3000 
.lEtK2 
.3501 
.2:ion 
.5000 
.3760 
.3304 
.3337 
.2285 

.aoAo 

.2000 
.3025 
.3043 
.20M 
.4583 
.4070 
.3715 
.4375 
.21(« 
.2450 
.2417 
.27*1 
.3(125 
.1858 
.2731 
.1450 
.2025 
.3750 
.3S80 
.2815 
.2196 

M 

^^m     "'*in'1  V-fi'l-,  Hii^h 

M 
13 
30 
71 
OA 
70 

SI 
13 

» 
73 
33 

7A 

^^K        niii-rlitl.ilr|'     P.i 

^^H 

^^H        tnJI.>n..p..ll«^    Tfiil 

^^M        la^b..r.nvIMA      Pin                  ^  ^ 

^^H        Tor^yriry     V     T 

^^      KAnsfts  City.  Mo ,. ,. 

27          20 
30          34 
41          67 
86  :         ^ 

r            Little  Rock,  Ark 

L            l.of.  Angeles,  CnJ .--,,,.,-,-.,..-...,.-,., 

^^H      l.fHlin^^Tl1',  Ky    , 

^H        1»t>..ll      Un» 

13 
34 
W 
51 
51 
U 
32 
71 

n3 

703 
M 
13 
W 
DS 
23 
41 
43 
33 
44 
90 
3fl 
4 

US 
13 
07 
SO 
10 
30 
7 

ao 

00 
30 
lA 
41 

2S 
IS 

20 

23 

IS 
31 
37 
31 
(17 
33 
30 
54 
S3 
700 
0 
13 
90 
94 
22 
44 
4lt 
30 
40 
17 
00 
3 

ins 

18 
111 
44 

to 

» 
13 
5 
33 

29 
10 
40 
SO 
7 
23 
13 

^H      Manch^'Bter,  K.  H 

^^m       MninphU,   T^nn                 , 

^H       MIU..r...V-^    U*i- 

^^H        Uir.n<...pnl)<i^    Uinf|     ,                _ 

^K     U.»KII„      Al» 

^^kfab.K,..     V     IT 

^^mm^n^y  w   1 

^^     Wow  OrlfiRDfi.  L» ...-.._. 

New  York,  N.  Y.(a) ^ 

Norfolk,  Vft 

OaltUud,  Cal 

Piwria.  fu 

,             PhiJftdGlphU.  Pa 

^^      Plttuhiin;  Attil  Allecbcny.  P» 

^B        Pr.rrlnr.H      U» 

^H     P«,.#iu».^    n«.p 

^^      ProvidBncT,  R-I..* ,,, . — — ,- 

r            niu^Uio,  Wli ,._ 

L            ItPAdliig.  Pa ._, , 

^^m      R  (Hi  rn"ni1 ,  Vb , 

^^m      Ra/<rfimAntn,  t'^l 

^H    Ht.  J^Mils.  Mo 

^H    Rt    Pniil,  Minn 

^H     fi«n  F.-«T,^;«.>„  r.i 

^^1     Hfnint'^Ti   Pa 

^H    Sioux  Knils.  S.  l>ak 

^H    Hon  111  n^ri'l,  Tn'l 

^H       Mpr.».^(.«M 

^^1    Tft'"^'mii.  \Vn«h 

^^m    T.ii<i|.H 

^^H      Ti<f-rn   1lnifr/>     fnil                    ,,,..     ,       ., 

^H      V(/.|ft.,.rf»    UiM 

^H   ^'^"«u^r,  w  vii         

^H       Wnir<»,I.BrT*»    p.. 

^H       \Vmi,i,n«|.nrt,    P«                                               .... 

^H       Wllmtnptnn     1U>} 

^^M       WnrfOR^i«r,    Mmmn 

^1                                                                     LABORERS,  nale.                                                                          1 

^™     Albany,  N.  Y...,. 

3 
J 

1«r  New 

84 
130 

SB 
3B7 
330 
380 
431 

M 
6G0 

SO 

M 
133 
»I 

SO 

48 
14fi 

York. 

10 

177 
00 

ass 

M 

a»s 

402 

as 

317 

80 
fff 

m 

30O 

70 
80 
ISO 

M.24 
SB.  (IS 

M.7a 

S7.H 
58.00 
S7.38 
48.4.1 
M.OO 
40.17 
M.61 
M.OO 
53.41 
5S.0S 
OO.OO 
60.00 
50.79 

40.74 

58.18 
M.73 
67.27 
58.47 
50.01 
48.45 
M.OO 
47.03 
M.(P> 
52.  M 
53.88 
55.58 
50.34 
50.58 
50,25 

10.1888 
.lOttS 
.0900 
.1(180 
.1250 
.1720 
.1(l»2 
.1005 
.2841 
.1730 
.2192 
.1008 
.1855 
.21110 
.308.1 
.1750 

10.179.1 

.lOtt) 
.0041 
.I7W 
.1250 
.170:1 
.I9S2 
.1107 
.2W13 
.1781 
.3123 
.2048 
.1868 

.  IStK 
.17M 

P            Atlanta.  *la 

L            Aupiiflta.  Oa ^ 

^^     PflUlm-T",  Mil , 

^^R    HtrmlrighttTTi,  Al»....,..,.,,,.,,.,. 

^H      «MfT..I^     V     V 

^H    C'liarksloii,  B.  C.,. 

^^1      f'trw •<     ">■(» 

^H    rt... 

^^1    IH'-                      wa .   

^^H    Iliri,„.,..j  ....,7-.  ^..4 

^H                                                                       a  Grew 
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Table  IV.— A^'ERACSE  WAGES  AXD  nOURS  OF  T^\BOR,  1903  AND  1904,  IN 
TWENTY-ONE  SELECTED  OaT^FATIONS.  BY  CITIES-Continued. 

imiI-.I>INO  TKAI>KS— Continued. 

LABORKRA,  JVIal^— ^'onHiidcl. 


Lorulity. 


JerwyCity,  N.J.... 
M<?tnpliia.  Tpnn., ,... 

Milwinik'v:,  Viiw. 

Hlnnr^iii^olldH  ilinn... 

Nu!b\'illf<,  Tenn 

Kew  Ork'AUft,  Lji  .... 
New  York,  N.  Y.(»>  . 

NoTlolt,  Vft 

OinalKi.  Ncbr 

riiilu'Hphia.  Pa 

Bt.  Louis.  Mu 

8t.  I'nul.  Mlim 

6alt  Laki^City.  (tuh 
Sioux  FallB.  S.  DnU.. 

Torit'  Haute,  Iiul 

M'aAhin^ton,  !>.('... 

WlUiaiiis|iort.  Ta 

>VUTnuigtOD,  Ool 


Niim-  I    Nurnlorof 
reror     cniplov(>08, 

estab- 
llah- 

xnents.     I'.ki:^ 


Av?rB§:e 
huurs  ivsT 


per  nmir. 


3  I 


1H1 
4«>  ■ 


7'J 

21 

41  ' 
3»7  , 
K'l  ' 

wi 

;Ai  . 

17 

I.". 


IWI. 


31 
42 

423 
IIA 
HI 
22 
15 
24 

ir. 

IS 
3U 


I'.XKI.      1(J04. 


Albany.N.Y 

Atlanta,  Ga 

Iialtlfi3nrf>,  M(l    

BinniiiKltain.  Ala 

Boston .  Maiss 

BuITalo.  N.  Y 

rharl.-slon.  8.  (' 

(■hk'»»ro.  Ill 

<*inf hiTiiitl  Ohio 

rifivcliiml.  f>lno 

Dallas.  Tt'X 

l>onvi'r,  *'olo 

iJcfl  Mnjiifit,  Inv,  iJ 

Uptr-       Mieli     

DU  >ll'|ii«*.      ^u 

East  fit.  I.MUlii.  Ill 

lni)iaii-<i»)lis   ill'! 

Juck<i'ii\  il'c.  KIji 

.Icrs-y  «  ity,  N.  I 

Kaii>.f- 1  "ity.  Mn 

Lnin>\  illi-.  Ky 

M<'ni|p)iis.  'iVnn 

Mil\v;ink*'<>.  Wis 

Mlnri-jijiolis.  Minn 

SVwii'k.  S..I 

N<-\v  lliivrn.  Tnnn 

Ni-w  cirliTiii-.  l.:i 

.SVw  V..rk.  N.  Y.(  -I 

(•Akh.n.|.«iil 


PAINTERS,  nale. 

_     ._     _     _ 


o 

.V. 

•> 

w 

3 

122 

o 

l-> 

21M 

ItW 

:w 

'i>.»  ; 

ini  I 

(»ni:i 

riiiiii-Ji  i)>)ii(f.  I'll 

iMt'-' -11^' aii>l   \ll-i:l:'«r. .  Til 

i'«irt!.i[iil.  oi'i'ir '     

I'ritvil'iH*'.  U.  I 

Ilin'ji'-.  Wis 

KtM-lil-U'.    I'jl 

I{ir-linii>!i<l.  \:i 

|;«k1i.  vi.v.  N.  Y 

SI.  I -1.  Mo 

.SI.  l'.!i!l.  \linii 

Hull  I-  i-.inii^*'i.  1  III 

Kfiitll-.  Uii.^li 

Si«.ii\  IjiIN.  ^.  lt:ik 

Tern-  II Jill  ■.  lilt! 

Wiivliiiii^loii.  |».  (* 

Whc'IiTi^!,  W.  Vj 

Wilnnntrlifii.  Iirl 


■'  I 


M 


lit 
111 
h7 
7:i 

21 
SI 

l.'-l 
In 
•J) 


1 

-Hi 

2 

IS 

ti 

r*) 

•t 

Ki 

•> 

v.i 

3 

W 

.W.fiO 
.71.00 
.U.02 
('4).()l> 

:i.V4i 

CIl.Ol) 

4H.0I) 

.VI.  42  : 
47.27 

.•)7.2fi : 
«>.oo 
m.  17 ' 

47.  .S3 

m.m 
•v..  71  , 
4H.«0  ' 
.■)3.*J» 

tso.oo 


57.97 
50.00 
54.17 
fin.tiO 
&I.74 
60.  OU 
48.00 
55.56 
50.71 
47.  a*) 
5S.07 
W.OO 
59.75 
41.  H8 
(10.00 
54.50 
48.00 
53.00 
50.00 


10.1291  I 
.1780 
AbH  I 
.Iffil  1 
.19fl0 
.113)1 
.3013  I 

.  is«i  : 
.1323 ; 

.2500 
.ISM  , 
.20(13 


.1750  ■ 

.1«43 
.2135 
.ITQB 
.1500 


10. 131« 
.17W 
.I&51 
.1758 
.1998 
.1135 
.20ai 
.IfiOl 
.14M 
.2300 
.1545 
.2003 
.1901 
.2887 
.1MB 
.1632 
.2121 
.1711 
.IWl 


57  4R.00 

2(*i  5o.n) 

12S  "lO.fi? 

l.>  -  48.00 

VXi  I  48.00 

107  48.00 

.18  ■  M.W 

Sl 

T8 
2ti 

:w 

71 


28 
II 

t'S 

i:i 
uwi 
its 
•ii 

2.J 
lo7 
•Jill 

.Vi 

I'.) 
:ill 

:tl 


44.00 
48.00 

48.01) 

4H.a) 

41.00 
-18.00 
18.00 
18.00 

I8.no 

1».  14 
.'.1.00 
14. (M) 
18. 00 
:>!.(« 
48. 00 
IX.  00 
IK.(X) 
18.00 
48.  CKt 
IS.  00 
11.12 
4-S.  (It 
17.00 
IX.OK 
tV(l) 
IV  (10 
4ti.70 
IS.U) 
.'>l.(lll 
.'.t.(HI 


48.00 
55.15 
48.00 
48.00 
48.00 
48.00 
54.00 
4t.00 
48.00 
48.00 
48.00 
44.00 
48.00 
48.00 
48.00 
48.00 
48.00 
52.32 
44.00 
48.00 
M.OO 
48.00 
48.00 
48.00 
48.00 
48.00 
■18.01) 
4t.  13 
43.45 
4ft.  .*» 
48.00 
48.00 
48.00 

4r...'i2 

48.00 
.'»4.00 

.->i.oo 


to. 3178 
.2380 
.3969 
.4000 


.3150 

.4000 

.3500 

.3750 

.3258 

.4r4 

.3794  ; 

.2957  I 

.3439 

.4000 

.3500  ! 

.2839  I 

.4098 

.3771 

.2788 

.3750 

.3032 

.3787 

.3448 

.3135 

.28:>2 

.4791 

.4375 

.3038 

.4230 
.3750 
.3235 
.2891 
.2500 
.3429 


.9t51 
.3135 
.3533 
.3530 
.3001 
.1991 
.4500 
.3750 
.3750 
.3387 
.4374 
.3778 
.3237 
.3323 
.4000 
.3.100 
.3918 
.4098 
.4000 
.2788 
.3750 
.3(»7 
.3765 
.3617 
.3135 
.3068 
.4657 
.4375 
.3908 
.3750 
.42SO 
.3750 
.3216 
.2908 
.2S00 


;f". 

IK.  on 

18.00 

.2928 

.3011 

7S 

11.00 

14.00 

.4489 

.4500 

17 

is.no 

4S.«() 

.3448 

.3468 

•n 

IS.  (11 

48.00 

.4375 

.4375 

2.-. 

is.  00 

48.  (« 

.4300 

.4375 

•»■» 

lil.lNI 

.">7.45 

.2861 

.3008 

:« 

.M.no 

raoft 

.2941 

.3004 

.VI 

48.(«> 

48.00 

.3750 

.4000 

."i2 

4Ji.O0 

48.00 

.4000 

.4000 

73 

48.00 

48.00 

.3138 

.1141 

a  Urvater  Now  York. 
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Tabub  IV.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  IN 
TWENTY-ONE  SELECTTED  OCCUPATIONS,  BY  CmE&-Oontmued. 


BUIIiBINO  TRAI>ES~Continued. 
PI.ASTBKKRS,  Male. 


Locality. 


Atlanta,  Oa 

Baltimore,  Md 

Birmingham,  Ala 

Boston,  Masa , 

Buffalo,  N.Y 

Charleston,  S.  C 

Chicago,  ID 

ClDCJnnati,  Ohio , 

Cleveland,  Ohio , 

Denver,  Colo 

Des  Molnea,  Iowa 

Detroit,  Mk^ 

Indianapolis,  Ind , 

Jackson  vfOe,  Fla 

Jersey  City,  N.J 

Lo«  AnseleB,  Cal 

LoufsTJile,  Ky 

ICemphis,  Tenn 

Hilwaukco,  Wis 

If  inneapoUs,  Minn 

Now  Oncans.  La 

New  York.  N.  Y.  («) 

Omaha,  Nebr 

PbUadclpUa,  Pa 

Plttsbun;  and  Allegheny,  Pa 

Portland,  Greg 

Providence,  K.I 

St.  Louis,  Mo 

San  Francisco,  Cal 

Bcranton,  Pa 

Sioux  Falls,  8.  Dak 

Terre  Haute,  Ind 

Wilmington,  Del 


Nom- 
ber  of 
estab- 
lish- 
ments. 


Number  of 
employees. 


1903.      1904. 


20 
M 

39 
106 

n 
n 

IM 
84 
32 
30 
22 
29 
37 
10 
18 
15 
22 
» 
15 
22 
13 

213 
8 

100 
21 
18 
13 
41 
33 
8 
IS 
16 
22 


33 
41 

11 
90 
11 
14 

152 
86 
40 
22 
25 
31 
42 
10 
25 
A3 
17 
14 
18 
25 
12 

192 
9 

112 
26 
12 
13 
42 
35 
21 
U 
14 
22 


Average 

hours  per 

week. 


1903.  !   1901. 


54.00 
48.00 
48.00 
44.56 
48.00 
54.00 
44.00 
45.58 
48.00 
44.00 
48.00 
48.00 
45.65 
53.40 
44.00 
48.00 
44.00 
48.00 
48.00 
50.72 
48.00 
44.00 
44.00 
44.00 
48.00 
48.00 
48.00 
44.00 
44.00 
48.00 
60.00 
51.75 
48.00 


M.OO 
I  48.00 

48.00 
i  44.32 
I  48.00 
I  M.OO 

44.00 
1  44.50 
1  44.00 
'  44.00 
I  48.00 
'  48.00 
I  45.90 

50.00 
I  44.00 

■18.00 
'  44.00 
I  48.00 

48.00 
I  51.00 

48.00 
!  44.00 

44.00 
'  44.00 
1  48.00 

48.W 
*  44.31 
,  44.00 
'  44.00 
I  48.00 

60.00 
I  50.57 
t  48.00 


Average  wages 
per  nour. 


1903. 


I0.31«7 
.5000  I 
.5205 
.4563  I 
.5000  j 
.3515 
.5625 
.5625  I 
.5000  ! 
.6375  i 
.5318  [ 

.5000  : 

.4500 

.4067 
.5486 
.6250 
.5500 
.5625 
.4500 
.5308 
.3750 
.6819 
.5500 
.5000 
.5071 
.6250 
.38»t 
.7500 
.7273 
.3750 
.3667 

.4000 


1901. 


I0.349S 
.5183 
.4635 
.4908 
.5000 
.2S0S 
.5625 
.6250 
.5000 
.6250 
.5280 
.5000 
.5095 
.4647 
.5663 
.6250 
.5500 
.6250 
.4500 
.5400 
.4000 
.6803 
.5500 
.5000 
.5250 
.6250 
.5145 
.7500 
.7500 
.4000 
..1909 
.4905 
.4000 


PlfUHIBERS*  male. 


Altoona,  Pa 

Atlanta,  Ga 

Baltimore,  Md 

Birmingham,  Ala.... 

Boston,  Mass. 

Buffalo, N.Y 

Charleston.  S.  C 

Chicago,  III 

Cincinnati,  Ohio 

Cleveland,  Ohio 

Coboes,  N.Y 

Dallas,  Tex 

Davenport,  Iowa 

Denver,  Colo 

Dee  Moines,  Iowa 

Detroit,  Mich 

Dubuque,  Iowa 

Dulutb,  Minn 

EastBt.  Louis,  lU.... 

Fort  Wayne,  Ind 

Oreenville,  S.  C 

Indianapolis,  Ind 

Jacksonville  Fla 

Jersey  City,  N.  J 

Kansas  City,  Mo 

Lob  Angeles,  Cal 

LoulaviBe,  Ky 

I^n,  Maas 

Macon,  Oa 

Ufiwaukee.  WU 

Vtnneapolu,  Minn. . . . 
Mobile,  Alft 


2 

5 

6 

3 

21 

23 

3 

48 

67 

2 

26 

33 

5 

39 

39 

4 

51 

42 

3 

17 

17 

4 

169 

130 

4 

33 

27 

3 

27 

34 

2 

6 

5 

2 

5 

5  > 

3 

12 

13 

2 

19 

19 

2 

13 

15 

3 

19 

21 

2 

9 

10 

2 

13 

11 

2 

16 

14 

2 

10 

6 

2 

*  7 

6 

3 

12 

in 

2 

11 

8 

4 

17 

15 

2 

16 

18 

2 
3 

18 
18 

21 

16 

3 

10 

10 

2 

11 

13 

4 

30 

as 

3 

15 

31 

3 

fr 

5 

54.00 

M.67 
49.25 
47.77 
48.00 
48.00 
54.00 
44.00 
48.00 
48.00 
53.00 
48.00 
48.00 
44.00 
48.00 
48.00 
48.00 
44.00 
44.00 
57.60 
60.00 
47.00 
54.00 
44.00 
48.00 
48.00 
51.00 
48.00 
M.OO 
47.47 
48.00 
54.00 


54.00  i 
53. 13 
48.00  I 
]  47.76  , 
48.00  i 
48.00 
i  54.00 
i  44.00  > 
I  48.00 
,  48.00 
53.00 
48.00  I 
'  48.00 
'  44.00  I 
I  48.00  I 
'  48.00 
j  48.00  ' 

44.00 
1  44.00 
,  66.50  ' 
I  60.00  I 
!  47.00 
i  48.00  I 

44.00 

!  48.00 

;  48.00 

48.00 

48.00 

54.00 

47.54 

48.00 

:  40.20 


$0.3394 
.3781 
.3561 
.5024 
.4528 
.4375 
.3365 
.5625 
.4f4» 
.5000 
.3000 
.5000 
.4401 
.5313 
.4375 
.3668 
.4375 
.5500 
.6250 
.2675 
.2643 
.4513 
.4444 
.4375 
.5000 
.5625 
.4132 
.4375 
.3535 
.4428 
.SMa 


SO.  3058 
.3967 
.4039 
.5020 
.4487 
.4375 
.3366 
.5625 
.5000 
.5000 
.3000 
.5000 
.4399 
.5313 
.4375 
.4286 
.4375 
.5591 
.6250 
.3113 
.2833 
.4750 
.5000 
.4375 
.5625 
.5625 
.4375 
.4375 
.4188 
.4420 
.5000 
.4278 


«  OtMter  New  York. 
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Tabu:  IY.-AVERAGE  WAGES  AND  HOURS  OF  U\BOR.   1903  AND  IBW,  II 
TWENTY-ONE  SELECTED  OOCUI»AT10NS.  BV  CITIES— ConUnoed. 

Dl^lI^DINO   TKADES-l?ouiluae*l. 
PLilinBBK»f  male— ConcluUef). 


Locality. 

Num- 
ber o( 

Ush- 
menta. 

Nuralier  of 
employees. 

Avera^ 

bourapvr 

week. 

Averapp  wa0M 
per  hour. 

WU. 

1904. 

1003 

■*"- 

1903. 

tOM. 

Kcwark.  N.J 

Krw  llttVcUi  Cona.. .................. ......... 

2 

3 

U 

3 
« 

4 
3 
3 

I 

3 
3 
3 
3 
5 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

a 

8 

Z7 
132 
It 
38 
33 
10 
1» 

7 
33 

S 
27 

'i 

eo 
sa 

B 
6 

10 
0 

10 

11 

40 
30 
22 

13 

B 

i? 

21 
14 

25 
7 

19 
B 

27 

n 

R 
A3 
27 
10 
10 
10 

to 

13 

11 
87 
20 
18 

4a.  00 

48.00 

48.00 
41. 3n 
!i3.00 
47.  li\ 
47.91 
48  00 
46.74 
44.4)0 
M.0(» 
48  00 
41.00 
4h.W 
4A.0O 

17  s: 

41.00 
00.00 
53(10 
48.00 

48.00 

.w.fia 

4S.00 
48  00 
48.00 
fiO.  IS 

4ft.  00 

4a.  uo 

48-00 
41. 15 
48.00 
47.03 
47.90 
48.00 
IB.  00 
44.00 
M.on 
18,"^ 
4*.'- 
48.  " 
46.<u 
47.52 
11.00 
00.00 
53. 00 
48.00 
44.00 
48.00 
48  00 
18.00 
48  00 
48.00 

I0.440CI 
.37 SO 
.4307 
.5247 

.»n 

.4040 
.4027 
.54)5 
.4145 

.4,t7S 

.M4a 
.«sso 
.mo 

.3SQ6 

.4J74 
.SA25 
.4514 
.3730 
.fiOOO 
.4375 
.SXH 

10.4979 

.naa 

J4ew  Ork'uns,  La. ...... ............ ......I.... 

.M3S 

lifew  V<>rk,  N.  V.(«) 

.ssn 

Ilortolk.  Vh    

>1H9 

1                       '1  AKegheny,  Pi!I!III"!l!""!" 

i                      jpg 

f¥fSI 

ll-'S.'>.    IM.-.      U.     1 

44o3 

Hit*  inr.  Wis , 

4Ka 

K<'4iiiii>:.  r».. ......,..--.........,,,,...,.. 

T?fV 

Kiclimonil.  Vm 

Bl.  Louis.  Mo 

—  yJ 

Bt.  Paul.  Minn , 

Bun  Aiituiilo,  Tox-. .-.,.,.,„,...„.. ..-.,..., 

San  Francisco.  Cud , 

Boattio,  Waeli 

m23| 

Bloux  KuHs.  8.  Dak 

tSf 

South  IttniJ,  Ind ..,..--.,,,., 

,9sm 

Bphnpfield.  Ill 

Ttcfma,  Waab ............................ 

.aids 

Tarapa.  Fla », 

Troy,  N    Y ^. 

.sra 

\Vu*ihinglon.  D.  C... ...,_ ............. 

.aoooi 

U  hohnR    W.  Va 

m^ 

\\  ilniington    Del . ...,,....._...........- 

wd 

1 

FOL^XDnV  AXD  .ALVCIIINE  SHOP. 


AKrinta.CB 

3 
3 
9 
2 
2 
0 
4 
3 
3 
2 
2 
3 
3 
3 
2 
3 
2 
2 
2 
4 
3 
0 
2 
2 
2 
3 
4 
7 
2 
6 
5 
2 
3 
5 
2 
2 

4 

20 
15 
4 
5 
25 
0 
SO 
4 
4 
A 
IB 
3 
34 
15 
2.-1 
10 
3 
0 
7 
5 
£5 
0 
7 
3 

n 

2 
27 
81 
39 

5 
18 

2 

2 

4 

27 

16 

8 

4 

3B 

ft 

39 

4 

4 

5 

15 

S 

27 

15 

4a 

10 

3 

8 

7 

6 

31 

8 

A 

2 

0 

9 

31 

3 

30 

5R 

3.1 

4 

14 
2 
9 

59.75 
54.00 
54.67 
57.00 

WW 

54.00 
50.67 
.Vt.UO 
50.;Vl 

'.I   r k  1 

M.  01) 
58.00 

M     IH'l 

.M.no 

.•ill.  i*i 

:,4.w 

:A.7i 

54.00 
54.03 
58.50 
65.50 
54.00 
54.83 
.^34 
57.50 

'.I     !■■ 

5.4.00 
57.00 

r^    mi 

5.1,  UU 
54.  OU 

r-  mi 

....  4^ 
.M.OU 

fOi3M5 
.SBU 
.3030 

.aaso 

.33U 

.1831 
.18l« 
.»7A 

:^ 

i2?W, 
.37tt{ 

.Jtt» 

*3Q0« 

-sd 

nftlUmorp  Md ,. 

ilr-M-'n,  MftAS...  ......,......*..,„,,  ,..,  , 

M 

Bunuiii,  N.  y 

Sf 

('liMrli'9(on,  8  C........ 

ISSM 

rhU'ilKO.   Ill , ,..,rV* 

(                    ■  'hio..,, ....... .,,...,.. 

(                >iiio , 

1 '                    Iowa.....*. 

I                      h 

1                       wn , 

i                      irnl 

1                  ; 

1                       Ind 

'                       N.J 

1                        \rk 

1                        i\.\ 

HMf^ 

\< 

v                                                    •    -•    • 

^iwM 

y 

439 

i i. , 

^rv3l 

iM 

>  Y  (")...., 

I                    ,.  p» 

i                    1  Alln^ny.  P« 

, 

r                  'cff      .     .   .         

1           •'  1                      .: . 

:il 

I  Greater  New  York. 
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Table  IV.-AVERAGE  WAGES  AND  HOURS  OF  LABOR.   11J03  AND  lil04,  IN 
TWENTY-ONE  SELECTED  OCX-'UPATIONS,  BY  CITIES  -Contiiiucd. 

FOUNDUY  AND  MACHIXIC   SHOP— Continued. 


I.ociilIty. 


Be.  LouIb.  Mm 

Bt.Pftiil.Mlnn 

San  Krunt'iM'n,  CrI 

finilUi'.  Wuflli 

Terre  IIiiulo,  lad., 

Troy,  N.  Y 

WiuilitnttUin,  D.  C. 
Witllnmfluurl.PA. 
Wlltologton,  Del.. 


Num- 
ber of 
esUti- 
lUh- 
uwuts. 


Number  of 
employees. 


1909.     IBM 


hours  per 
week. 


1903.     lOM. 


64.00 
57.13 
57.07 
54.00 
54.00 
50.35 
51.33 
00.00 
M.OO 


M.OO 
50.00 
M.OO 
M.OO 
M.0O 
50.33 
51.33 
50.00 
M.OO 


Averue  vftiKet| 
per  nour. 


1903. 

10.3101 
.3W4 
.3430 
.3^20 

.as2s 

.3074 

.3042 
.3»t3 


19(U. 


tMIILKn  nAKKKS,  ;flute. 


Rttltimore,  Ud 

Uostnn.  Mhwi - 

UridgoiM-rt,  fnnn *. 

CharTenton,  A.C 

ChttttuixKigK,  Tcinn . 

ChliuKo.  111..   

Flirt  Wiiyn*",  IikI 

IndtiinAiMitis.  liid 

JeraiyC'iiy.N  J 

Los  AnCflM.  Cnl 

Lnulsvillc,  Ky 

Mobile.  \\A 

New  Ort^iiMs,  La 

N»«w  York.  N.  Y.Ct) 

PhiludPlphla.  Vu 

Pi  1  Dibii  TV  uiid  A I  li-ghony.  Pm 

Pueblo,  Coin 

San  FmnciiK'o.CAl.. .....-- 


40 
85 
19 

9 
41 
71 
27 
51 
40 

4 
28 

11 
116 
18 

no 

5 
02 


I 


.54.00 
M.OO 
50.00 
00.00 

00.00 

M.  II 
57.19 
M.OO 
53.00 
M.OO 
59.00 
M.OO 
M.OO 
52.77 
U.Ol 
M.0O 
58.80 
57.39 


54.00 
.54.00 
.W.OO 
.<SA.0O 
60.00 

50.00 

50.  ai 

53.  (» 
M.OO 
60.04 
M.OO 
M-00 
52.04 
M.W 
57.53 
58.80 
64.00 


10.2726 
.3041 

.aw3 

.2017 
.2405 
..'UI8 
.2011 
.2351 
.3318 
.3445 
.2400 
.3611 
.3039 
.3305 
.2403 
.3150 
.32a) 
.3448 


90.29.11 
.2y67 
.2012 
.3171 
.23M 
.3415 
.2500 
.2312 
.33X5 
.3330 
Z-iOO 

.noil 

.30'J0 
.;!409 
.2.181 
.32K3 
.3(NX> 
.3925 


liABOHERN,  .tlHlr. 


Atlanta,  Oa 

10 
J 

3 
2 

$ 
2 

00 
305 
271 
157 
597 

84 
247 

18 
147 

m 

30 
210 
31 
A5 
113 
81 
104 
MS? 
131 
29 
19 
185 
138 
03 
475 
403 
71 
40 
320 
5 
34 
13 
185 

KIN 

3l»7 

248 

150 

746 

78 

05 

18 

70 
29 

sot 

22 
48 
Kl 
M 
113 
500 

no 

57 

IB 

143 

IZ1 

07 

813 

307 

80 

2K 

311 

8 

43 

22 

143 

5!).fM 
.54.00 
55.07 
SO.  30 
.14.  24 
50.71 
57,41 
54.00 
.19.  35 
.Vt.  ^4 
5H.  70 
50.50 
M.Ml 
50.17 
50.38 
00.00 

r>7. 00 

.55.29 
55,  ot: 
54.00 
50.70 
.'.4.00 
M.OO 
.M.  to 
50.  Wt 
59  51 
50.00 

-M.  m 

58.  51 
50.40 

no.  on 

57.60 
M.OO 

•■iO.fifi 
M.OO 
50.00 
.WOO 
.M.  14 
50.  :!2 
M.  «S 
-M.OO 
.Vt.  31 
.%  04 
5*J.0(t 
M.-W 
54.55 
50.50 
50.  87 
00.00 
57.11 

M.W 
M.OO 
50.00 
.M.OO 
M.W 
.M.  W 
.•■■6.2K 
.50.43 
50.  CO 
M.OO 
5S.0O 

rtiv  (0 
on.  on 
5ft.  rj 

M.0O 

lU.KfTO 

.i.va 

.1^14 
.1532 

.1747 
.  1578 
.1578 
.3021 
.  155.1 
.1078 
.1580 
.1441 
.1571 
.2000 
.1350 
.2303 
.1520 
.  1.MW 
.1739 
.  1443 
.IZM 
.1785 
.1739 
.lfl04 
.1422 

IMO 
.  1520 
.32S.'i 
.1401) 

I'ftCO 

.ir»32 

.1097 

.lt»2 

10. 1 107 

Baltimofv.  Md 

.LVM 

llo«tr»n,  MU9B.  ..,•,*.....,...,,,..,...•....... 

-1847 

Buffalo.  N.  Y 

rhiriigo.  III #„..,.....,.., 

.1544 

.1828 

cincliumti,  Ohio    .....^.x.,...  «...     .  ........ 

.  LMKI 

rirvclun-l.  Ohio >....,... 

-1045 

l>«i  Moinc5,  Iowa..... 

.2031 

Detroit,  Mli-h 

.  1573 

l>ubtiq(ic,  J  own....... ............... ......... 

.1013 

KvBii!ivillt',  Ind ,,.,.-..„ 

.1597 

IndlmiiipnlJs,  Ind.... ...-,...,•....... ........ 

.1538 

l.lUlu  Rock.  Ark 

.l.^M) 

Los  Allpplili,  L'eI...... ...■.••».■■■«..■■.■..... 

.2000 

LoijUviVle,  Ky ...............4................. 

.I4;i2 

Maciin    tifl       ........■.....■.....•-*..•■--.... 

.1772 

.1527 

Mllwiiiikf^,  Win..   ..*.-.......,.......,.. 

.  1019 

Mlnricaiiotls,  Minn.. *.b«. ••.......•.. ■■...«... 

.1720 

Mobile-.  A  In i 

.1473 

NuBhvllIo,  Tcun.. .....••..../•..*.«.... ....... 

.1143 

Nownrk.  N.J ....*^»<.i. 

NfW  ■>'! I.A i, i 

Ni'u                      V  <-!) 

.1770 
.1738 
.1913 

Plu                                           i, 

.1483 

IMr                   \ll«id)cn7.  Pi.-... 

.1.M3 

-1532 

p,.,                   ■  

.2382 

Vr ...  1 

Pllrhiu,  ti.lo 

tiiilntv.  Ill 

Ko,:l.wtitr.  N.  Y                                        

8L  l.oula.  Mn. 

-LWI 
.1781 
.1578 

.1707 
.1808 

«On«l«rNow  York. 
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Tablb  IV-— A\TR.U;E  WAC.ES  AN'D  HOl'RS  OF  L.\BOR,  1903  AND  1904,  IN 
-n^E.NTY-DNE  SELECTED  (XrUPATIONS.  BY  CITIES-<:*ontinued. 

KOl'XDKY  AXI>  3IAC1IIXK  SHOP— Continued. 
liABORRRK,  .nale-Cmcluded. 


I-'»r;a!ity. 


Xum-  :    Xumb^r  of 
'■*?'■  pt  i   ottiploycps. 


Averafse 

hours  per 


St.  I'H'il.  Minn 
Hun  Fr-iiiiiM-u, 

Sf»\tW.  WmsIi 

Trrn-  ll.tutf,  Iril.. 

Tn»v.  %'.  V 

Wufchiii/l'-n.  I>.  «'. 
Willi. ini-porl.  I'a.. 
Wilmiiiift'iii,  l>fl.. 


I... 


c!ttar>- 

W€ 

ek. 

lish- 

— 

— ^ 

monts. 

ir^Ki.  1 

191)1. 

1903. 

1904. 

3 

K13 

75 

.W.12 

59.16 

4 

It: 

l»l 

W.  12 

M.UO 

■» 

:e 

75 

.->4.00 

.M.OO 

■> 

1** 

30 

o7.fiT 

£7.90 

.1 

rj 

47 

58.40 

5S.I7 

:< 

J". 

47 

.M.44 

.SI.  30 

li 

•  < 

SI 

6o.no 

55.  U 

•1 

2IF.I  i 

165 

51.00 

M.00 

.Vvcrara*  whkps 
per  Dour. 


1909. 

t0.1S73 
.30Z2 
.2306 
.1435 
.1644 
.1681 
.1390 
.13« 


I 


190I. 


90.1957 
.2296 
.2394 
.155S 
.1663 
.1708 
.1516 
.13A 


n.X  <-Ill>'ISTH,  nmle. 


A  tin  n  til .  Oa 

IUltifiion>.  M'l 

Boston.  Md»% 

BulT.'il".  .N- V 

(:hiirli'.sto»,.S.  <■ 

Chicii»ro,  III 

('iiiriiui.i  11 ,  Ohio 

Cbvi'litiid,  Ohio 

dtlunjhiis  OljJo     

Dalla!,  Tfl 

DeS  MnJIHS,  lou :i 

Detroit, Mit-h 

Dubiuin*'.  lowii 

Evunsvilii*.  I n«I 

Fort  Wii  viif '.  I iv\ 

O iwn vilfo,  S.  C 

IIob<>k«'n.  N.J 

IncUii     poU*  liMl 

Jt'rs)'V  <  ity,  N.  J 

Liiirohi,  N'i'br 

LittU-  lln«-k.  Ark 

Lns  Anp'I<*>.  *"jil 

Louisvilli>,  Ky 

MiJfori.  (Jit 

Memphis,  Twin 

MilWiHiktf.  \Vi- 

MinniMj-olis,  MiiMi 

Mnbilf.  Ala 

Naslivili.'.  Trim 

Ncwnrk,  N.  J 

Ni'W  I.(Mi(|i>n>  <""nii 

Now  tirt<Mns,  l.;t 

New  V..rk.  N   V.i") 

Oshk.-li.  \\i» 

Miil.i  |il|.lii.i,  I'.i 

I'iltsi-iirK  uihI  Alli-j;h»iiy.  I'a.. 

rnrtl.in.l,  Mr 

Tiirl  l.t iirl .  < ) n-^' 

Fri»vi<|tiiii',  l:    I 

PlH-l.jn.  C.Io 

«;iiin.v.  Ill 

Uiiliiii-  ii.l.  Vii 

it",  li.-i.-r.  N    V 

St    I.,  iii^.  Mt. 

St    r.iiil.  Minn 

S:in  1  r.iiM  i^io,  I  .:l 

SiMtlli  .   W  I'^ll 

.SiiMTii  Vriiualk.  <  <'nn 

Tern-  M.iutf.  InO 

Tr*.v    \    ^- 

Wii-Mi'-t-.n,  l>    *" 

\ViMii-«--|M.rt.  r,' 

Wihi. !?!:■!. .n,  l)i| 


3 
4 

10 


■-»7 

42 

:)0.)«) 

5:>.57 

60.2865 

«0L282r 

wl 

IIS 

54.  t» 

54.00 

.2777 

.2617 

Ii*». 

121 

54.16 

54.17 

.2667 

.3645 

!W  ■ 

68 

57.00 

57.35 

.2614 

.2557 

i«; 

11 

60.01) 

56.73 

.3644 

.3066 

412  ' 

348 

.'»4.no 

54.00 

.2966 

.3006 

4 IX 

3J9 

:>ri.t>i 

SS.94 

.2298 

.2390 

401 

2S4 

:.7.oi 

sa.  12 

.2388 

.2361 

**! 

».=> 

:iO.J3 

56.38 

.2B(0 

.»£3 

21 

16 

.M.on 

54.00 

.3177 

.3118 

25 

2S 

.>4-00 

54.00 

.3119 

.3086 

24 

30 

.w.2r> 

59.35 

.2667 

.3658 

2'.l  , 

21 

.')9.41 

59.33 

.2230 

.2410 

:*)■ 

51 

.■>7.93 

57.67 

.3334 

.2298 

70 

73 

.'.7.(M 

56.33 

.2476 

.2551 

7  1 

6 

fiO.flO 

60.00 

.2214 

.22S0 

1 1 

r» 

.'>3.m 

53.13 

.32»S 

■  3367 

471 

3W 

r>4.  ?2 

51.95 

.2384 

.3223 

70  . 

V» 

5.3.(10 

53.00 

.3224 

.3307 

4  , 

4 

liU.W 

00.00 

.2438 

.2436 

■M  , 

27 

.'17.04 

57.11 

.3045 

.3031 

3i)f 

;m» 

54.  U> 

54.00 

.33M 

.3367 

4:(  ; 

3'i 

.71.33 

54.42 

.2655 

.2i58 

11  ' 

14 

fill,  no 

60.00 

.2786 

.2911 

:il 

32 

.\4.ni) 

54.00 

.3260 

.3203 

l.-tr*  : 

S!i3 

.V..3ii 

ATlSO 

.2533 

.2U3 

IV) 

«a 

.V>.37 

53.00 

.2812 

.2785 

•ji 

2f. 

.14.  iW) 

.->4.C0 

.3173 

.3260 

•-) 

21) 

."a.Vi 

54.00 

.2.532 

.3100 

im  1 

13s 

.14.01) 

54.00 

.3652 

.2912 

iV,  . 

fiS 

.M-OO 

54. 00 

.3887 

.2543 

'■■I 

113 

.'i4.  MH) 

."rf.no 

.3452 

.3409 

iti.) 

420 

Xi.  TM 

.'i3.W 

.3023 

.3015 

24 

21 

tm.  VA) 

60.00 

.2241 

.2179 

7H 

.VM 

.Vi.ffli 

5.-1.51 

3000 

.2824 

:t.s",  ■ 

3:r» 

.Vi.rts 

.18.19 

.3137 

.2978 

4'1 

.-■.7 

.W.OI) 

59.00 

.2589 

.2580 

W  ■ 

23 

:".4.UI 

54. 00 

.3711 

..1913 

47'l 

37n 

M.  44 

5S..'i2 

.2465 

.2553 

14  ' 

17 

.'i7. »» 

.17.  .13 

.3000 

.3088 

ir* 

32 

(ii).  (kl 

.Vi.  78 

.2414 

.S06 

s 

S 

.■■;.;ji 

.17.  r« 

.3573 

.2326 

172 

l.V. 

.'.I.IIO 

.12.  ST, 

.2790 

.S6« 

lOi 

1!W 

.-.i.no 

.14. 00 

.3206 

.3019 

2'". 

30 

.'.7.01 

.10.  (10 

.2722 

.2742 

2i;7 

l.« 

."7.  IK 

,M.00 

.3308 

.3556 

IS 

37 

r>i.04} 

.-►4.00 

.3622 

.3432 

•J7:i 

2«W 

.17.  .Itt 

57.  40 

.2542 

.2476 

21 

17 

.'i|.  (K> 

.14.  no 

.2656 

.tm 

4't 

M 

.7.1.  .3:» 

.19.34 

.2366 

.2467 

■'2 

3S 

.■■.I.4J* 

4!l.47 

.2937 

.3122 

70 

('ill 

tiO.  HI 

.'^.03 

.2361 

.2138 

M 

iV'i 

:i4.(i) 

.-V4.00 

.2630 

.2840 

»i  liriMtiT  N*'\v  Vork. 
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Table  IV.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904.  IN 
TWENTY-ONE  SELECTED  OCCUPATIONS,  BY  CITIF^S— Continued. 

POITNDRY  AND  MACHINE  SHOP— Continued. 
jnOIiDBRS,  IRON,  male. 


Locality. 

Num- 
ber of 
estab- 
lish- 
menta. 

Number  of 
employees. 

Average 

hours  per 

week. 

Ayera«)  wages 
perhour. 

1903. 

1901. 

1903.      1904. 

1903. 

1901. 

Atlanta,  Ga 

3 

2 
4 
2 
2 
2 
4 
2 
2 
2 
2 
2 
2 
5 
2 
2 
3 
2 

18 
50 

156 
50 
51 
13 

230 
22 
66 
26 
33 
93 
11 
29 
9 
26 
M 
24 
21 
29 
28 
14 

321 
25 
9 

140 
46 
38 

144 
4 

203 

212 
17 

122 

l\ 

14 
90 
66 
80 
3S 
84 
20 
63 

17 
63 

139 
23 
51 
12 

178 
22 
54 
17 
37 
67 
14 
35 
7 
21 
96 
18 
13 
21 
29 
11 

211 
20 

S9.7S     59.76 
54.00     54.00 
55.06      55.04 
60.00  1  60.00 
54-35      54.24 
60-00  '  57.00 
54.00  1  54.00 

•0.2775 
.3006 
.2994 
.2834 
.3712 
.2550 
.3259 
.3211 
.2921 
.3387 
.3424 
.2996 
.2438 
.2380 
.2389 
.3368 
.2826 
.3688 
.2783 
.2767 
.3345 
.2607 
.3128 
.3267 
.3210 
.3307 
.2630 
.3224 
.3328 
.2188 
.3403 
.3483 
.3889 
.3182 
.3565 
.3015 
.3076 
.3457 
.3273 
.3486 
.3966 
.2614 
.2904 
.2794 

to. 2821 

Baltimore,  Md 

■  3051 

Boston,  Mass 

.3081 

Buffalo,  N.  Y 

.2907 

Burlington,  Vt 

.3651 

Charleston,  8.  C 

.2799 

Chicago,  1 11 

.3377 

Ctncinna  ti,  Ohio 

60.00 
56.18 
54.00 
54.00 
59.38 
59.55 
58.48 
60.00 
53.46 
56.56 
58.50 
59.48 
60.00 
54.00 
58.57 
55.84 
54.64 

60.00 
52.33 
54.00 
54.00 
59.57 
59.64 
57.60 
60.00 
53.57 
53.98 
54.00 
69.85 
60.00 
54.00 
50.09 
56.04 
54.00 
54.00 
54.00 
60.00 
64.00 
54.00 
60.00 
55.08 
57.98 
54.00 
58.49 
60.00 
54.00 
54.  Oa 
54.00 
54.00 
.54.00 
54.00 
•W.  12 
54.00 
54.00 

.3311 

Clevolani,  Ohio 

.2726 

Dallas,  Tex 

.3333 

DcB  Moines,  Iowa 

.3406 

Detroit,  Mich 

.2997 

Dubuque,  Iowa 

.2348 

Evansville,  Ind 

.2457 

Orecnville,  S.  C 

.2429 

Hoboken,  N.J 

.3348 

In^ftflnfl  pntlft,  In*| ,  ,        ,    ^ 

.2615 

Los  Angeles,  Cal 

.3591 

Louisville,  Ky 

2 
2 
2 
2 
4 
2 
2 
5 
2 
3 
4 
2 
« 
4 
2 
3 
2 
2 
2 
3 
2 
3 
2 
2 
2 
2 

.2765 

MacoD,  (Ja 

.2750 

Memphis,  Tenn 

-3345 

Midoletown,  Conn 

.2705 

Milwaukee.  Wis 

.3235 

Minneapoliif*!  Minn 

.3227 

Moblle.'Aia.' 

6  54.00 
114     54.00 

40     60.00 
27     54. 00 
J27     54.00 

7  60.00 
177     56.32 
104     a5.64 

11     54.00 
91      58.77 
13     60.00 
30     57. 75 
21      54.00 
96  '  54.00 
37  1  56.00 
42  1  56..'» 
30  '  54. 00 
82  1  57.14 
18  ,  .M.OO 
6t    .'t4.  no 

.3102 

Newark.  N.J 

.3329 

New  Haven,  Conn 

.2619 

New  Orleans,  La 

.3312 

New  York.  N.  Y.(«) 

.3374 

Oshkosh.  Wis 

.1857 

Philadelphia,  Pa 

.3190 

Pittsburg  ami  Alle^eoy  Pa 

.3327 

Portland,  Oreg 

.3990 

Providence,  R.  I 

.3261 

Pueblo,  Colo 

.3288 

Quincy,  111 

.3174 

Rochester.  N.  Y 

.3194 

St.  Louis,  Mo 

.321S 

St.  Paul,  Minn 

.3408 

San  Francisco,  Cat 

.3874 

Seattle.  Wash 

.4049 

South  Norwalk,  CoDD 

.2650 

Tcrre  Haute,  ind 

.2894 

Wilmington,  Del 

.2990 

PATTERN  iVIAKBRS,  Male. 


Atlanta.  Ga 

Baltimore.  Md 

Boston,  Mass 

Buffalo,  N.  Y 

Charleston.  S.  C... 

Chicago,  III 

CiDcfnnitl,  Ohio.. 
Cleveland,  Ohio... 
Columbus,  Ohio... 

Dallas,  Tex 

Des  Moines,  Iowa. 

Detroit,  Mich 

Dubuque,  Iowa... 
Evansville,  Ind... 
Barttord,  C<»in... 
IndianapoHa,  Ind. 
Jersey  (Sty,  N.J. . 
Little  Rock,  Ark.. 
Los  Anselea,  Cal.. 

LouiavUle^Ky 

Hempbla,  Tenn... 


3 

9 

9 

.59.67 

5 

43 

31 

54.00 

4 

12 

12 

55.25 

2 

6 

6 

58.00 

2 

3 

4 

60.00 

4 

76 

79 

54.08 

3 

14 

14 

56.64 

3 

30 

18 

57.33 

2 

5 

5 

59.20 

2 

6 

4 

54.00 

2 

8 

6 

54.00 

2 

7 

8 

50.57 

2 

5 

5 

59.60 

2 

2 

2 

56.50 

2 

5 

5 

56.00 

3 

17 

18 

54.82 

2 

7 

5 

53.00 

2 

2 

3 

57.00 

2 

19 

13 

54.00 

3 

7 

4 

59.43 

2 

8 

7 

54.00 

59.67  I 

54.00  ! 

55.67 

57.60 

57.00 

54.08 

55.00  ' 

55.56  I 

56.00 

54.00 

54.00 

59.63 

59.60  ' 

56.50  I 

54.00 

54.33 

53.00 

57.00 

54.09 

50.75 

54.00 


t0.2S49 
.3IM 
.3226 
.3008 

.3691 
.2903 
.2798 
.2600 
.3518 
.3363 
.2814 
.2664 
.2500 
.3285 
.3168 
.3760 
.3605 
.3307 
.2957 
.3437 


I 


to.  2877 
.3208 
.3206 
.2960 
.2966 
.3627 
.3021 
.2931 
.2800 
.36U 
.3317 
.2763 
.2533 
.2500 
.3389 
.3275 
.3670 
.3445 
.3406 
.3050 
.3452 


a  Qreatar  New  York. 


For>"or:Y  a>*d  :KACHrvE  =?Hop-4:oa,:iu.ie,£ 


Vil9«-; 


S<"»  V  -re  \    '. 
p'i;l*l^!  :■■■  -i   ?» 


^i'lmi'"   

--.-   V  v.. 

IT  iJL•;i*^^i   :.-* 


Vu-n 

#^  If 

x-^noB 

~ 

Jtiiin  per 

ATpr,^ 

▼  HM 

■w-eK. 

p*r  aocT 

'•ti. 

:i*i*. 

uJit:. 

an*. 

I3W3. 

:9»4. 

1 

14 

uif 

IP.  » 

".  A) 

-.4,  n 

r.  1125 
.  JiKS 

«>.3Ul 

.31-77 

> 

w 

T4.  » 

T4.  >t 
54. .» 

-3RK 

.3S75 

— i 

..( 

i-i-ii 

T4.  W 

.£Rr 

.3K0 
.3083 
.30r« 

•W 

lii 

zi.  hi 

74. -E 

■  AVC 

47 

>.^ 

-J.  S! 

■  jnni 

":*.  Ti 

'.-.  !4 

■  »^7 

.Jin 

i 

4 
41 

T4.  » 

■  *>•« 

iac 

4 

T 

4 
4 

*).'» 
.>..)») 

.3»U 
.3ldD 

— 

J4.  » 

33.  .£1 

.»s» 

.3174 

-■ 

:• 

.14. '» 

Mw» 

.3a» 

.253^ 

-i 

"»; 

«   .3 

)B.0O 

.J!W 

.31aS 

» 

t- 

T   T!> 

54.00 

.»43 

.410!) 

:4 

* 

"4  •:•) 

54.00 

.3340 

i 

3 

=4--» 

34l|JI> 

.asc7 

.2r« 

.3153 

.3 

n.i.'fr 

»..-^> 

■snss 

*■ 

i 

M.<» 

^00 

-3S21 

.3972 

^.^•'.',  Ma" 

•-^%'niff '»  *  ■   

r>>'>;;  Mvr. 

fViS<>t(">*    l*"'** 

S-,V.  RMS'!*   Mi'  ' 

{;^»tkV.;;«.  Jrcl, .   . 


f  ABINKT.nAKEKS«  .n«le. 


»■; 

V.^i 

I.» 

.'V.77 

.W-.T 

HKSaiM 

"j 

42 

41' 

.VS.M 

52.00 

.2491  • 

i 

&[ 

N> 

.-.vM 

^V39 

.31^ 

-> 

i>i 

<«^ 

.y.» 

51.  \i 

.aSM 

o 

■TO 

?• 

6n.in 

«>.a) 

.2105 

.\ 

f-J, 

1^2 

fYi.n) 

e().oo 

.1909 

.^ 

HI 

114 

.V.».«J 

50.  M 

.1902 

3 

.'.ft 

W 

f4}.(t> 

.w.M 

.1339 

o 

i: 

17 

:.7..-* 

.S7.» 

.2339 

5 

I't 

!■» 

Oi.OO 

60.00 

.2344 

'.' 

4J 

r. 

54.  .>7 

.M-Sft 

.2296 

n 

.V* 

.'^ 

47. ;« 

47.06 

.4079 

2 

2* 

31 

fiO.iiO 

eu.flo 

.1506 

ii . 

« 

y* 

14).  (0 

fiO.GO 

.2i5l 

4 

TJ 

» t 

5.'j.Jfl 

43.  r« 

.3057 

2 

27 

43 

4S.(I0 

49.  OU 

.3666 

I.i<  IIIKF.  \V4H»»\VOHKERS,  .Tl«le* 


•D.34&S 
.3331 
.2134 
.2747 
.3057 

.iss; 

.1932 
.1298 
.2338 
.2»1 
.2164 

.4m 

.M63 
.2446 
.2826 
.4373 


'2  2.* 

:i  :v.t 

i.'i 

4  :iH 

'-•  2A 

:i  4fi 

2  .  24  . 

'A  \  21* 

2  ,  12 

2  12 

.!!!";!!         :i  2ii  * 
2  2.M  • 

2  40 

:i  '  4«i| 

"  (in'iitiT  Srw  York. 


\'» 

.'.0. 17 

4r, 

y.K  79 

is 

.VI.  47 

.If) 

m.w 

22 

r>4.«» 

4.*> 

.>!. ;«) 

21 

;.7.wi 

37 

.11).  Ki 

12 

.V2.(IS 

12 

.W.  .'i(» 

2.'» 

CO.  00 

2S 

M.flO 

42 

f<o.no 

48 

CO.  00 

50.33 

S0.233R 

19.2134 

an.tft 

.3383 

.2431 

Ki.a9 

.31«0 

.3132 

fiti.no 

.3366 

.2273 

M.OO 

.2713 

.2773 

.'>4.29 

.2621 

.2706 

m.ra 

.2333 

.2400 

M.Wi 

.2r.'i0 

.3911 

.V>.(IO 

.2*i3l 

.2531 

TiO.OO 

.1094 

.1829 

63.12 

.1941 

.1966 

54.00 

.23&4 

.sn> 

flO.OO 

.1877 

.1783 

00.00 

.3110 

.2188 
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TABIJ5  IV.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,   1903  AND  1904.  IN 
TWENTY-ONE  SELECTED  OCX^UPATIONS,  BY  CITIES— Continued. 

PLANING   Mir.r,— OoncImW. 
JIIACHINE  W4MIUWOHKBHS,  fflale^-CoDOluded. 


Looallty. 


MiiscAtlne,  Iowa 

N>w  Orlpans,  Lb 

New  York,  K.  Y.<«) 

;  O8l)k08h,  Wis 

rhllnfl»'lph<tt.  pR 

IMttdhtirp  nnU  Allegbmji  Pa 

K(irint\  Win 

Kotrticsler,  N.  V 

SI.  Loiii.t,  Ml) 

San  Kranclsi'o.  C«l 

'  Tcrro  tlttuic,  Ind 


Num- 

Number of 

ber  of 

e«Ub- 

employee*. 

lith- 

, 

nwDtfi. 

1003. 

igo4. 

57 

2 

33 

2 

30 

39 

8 

flO 

06 

a 

93 

114 

2 

12 

12 

2 

15 

19 

2 

24 

21 

3 

41 

64 

3 

48 

62 

3 

33 

31 

3 

10 

10 

AYenigs 

hours  per 

week. 


lOOS.     1904. 


00.00 
64.00 
SO.lfl 
AD.  00 
64.00 
64.00 
60.  .'iQ 
64.24 
60.00 
48.00 
M.&O 


Avoraeo  wneni 
per  nour. 


60.00 
64.00 

61.08 
60.00 
64.00  I 
64.00 
60.41 
54.22  I 
00.00  , 
48.00  , 
60.  £0 


1903. 


10.1926 
.2438 
.3330 
.1606 
.2947 
.3804 
.20QO 
.24M 
.3046 
.HWS 
.3020 


IMH. 


to.  1719 
.2303 

.:ti««<^ 

.13 

.294T1 

.3«2t] 

.2091 

.25031 

.2635 

.482] 

.2660 


PKINTINCJ  A>T>  PI^BI-lSIITNn,  NEWSPAPER. 


Allantii.  Ua 

»altlm<.re,Ma , 

lloAlon,  M..fls ...—., 

Uuffulo,  N.  V 

riiicimo.iii , 

I'iuclrinHli.Ohlo , 

Ctovolnnd.  Ohio , 

I>[^  Molnea,  Iowa 

Duhunue,  Iowa 

Uulutfi,  Minn , 

lUrdsbuic.  l*a , 

Imlianupolts.  Ind , 

Jacksnnvilt**,  Kla , 

Jersey  Citv.  N.J 

Kan8u.s  City.  Kans 

UiHi.'  Rm-k,  Ark 

Lnnisvlllf,  Kv 

MtlwiiUlEi'e,  \^'l8 

Muntifoniory,  Ala , 

New  Orleans,  La , 

N(?w  Vnrk.N.y.(uj 

Omuti'i.  Nobr 

PhlinUclphin.  Pu , 

riltetliurg  iind  Allegheny,  Pa, 
rroviiK'MW,  It.  I. ............ 

B1.  Jc*s*pli,  Mo. ..,,,.„ , 

8t.  I.<»nt*k,  Mo. ...*,...»..,.., 

8t.  I'liul,  MUin... , 

b»n  Fntciolnco,  Cnl , 

Bioux  Fallti,  8.  Dak 

Tnmna.  Fin .....*., 

Vi'aanlngton,  D.  C , 

^^'ilmlugtuIl,  Dei , 


3 

23 

16 

40.04 

4 

76 

80 

49.64 

3 

184 

230 

W.20 

a 

28 

31) 

51.4^1 ; 

3 

136 

104 

40.01)  1 

3 

TO 

61 

48.0U  1 

3 

30 

30 

48.00 

3 

36 

30 

48.01)  1 

2 

3 

3 

M.OO  1 

2 

7 

7 

48.00 

2 

17 

10 

fi8.00 

2 

27 

38 

48.00 

2 

n 

0 

01.1.7 

a 

26 

27 

48,00 

2 

4 

4 

K*.76 

2 

17 

19 

61.  K2 

2 

10 

12 

48.  .VJ 

2 

•JO 

27 

48.00 

2 

6 

0 

48.  OU 

2 

44 

63 

48. 2U 

4 

142 

KtS 

48.  (Ht 

2 

15 

10 

48,00 

4 

lU 

m 

48.(>; 

2 

82 

44 

48.00 

3 

19 

19 

.M.  m 

2 

24 

10 

48.  UO 

2 

66 

60 

i^.OU 

2 

10 

10 

63.  4-2 

2 

10 

17 

46.  (»  ; 

3 

0 

6 

48.00 

3 

13 

13 

64.00 

3 

42 

67 

43.67 

3 

11 

11 

62.36 

49.00 
49.60 
30.61 
61.62 
4<(,  i:t 
48.  (U 
48.00  I 
48.00  I 
61.00  : 
4.S.00  I 
61.00  I 
48.  (U 
r.1.07  I 
48.00  I 
63.76 
.*tl.96  I 
48.42  I 
4S.00 
48.00 
48.46  ; 
48.67 
48.00 
48.00 
47.73 
Si.m 
48.00 
4.^.00 
63.  42 

AT,,  im 

48.00 
48.40 
43.32 
62.30 


SU.M77 
.4307 
.6502 

.mn 

.6143 

.tm 

.3050 
.295(1 
.4171 
.2368 
.4583 
.37.^ 
.4447 
.3200 
.3247 
.  6186 
.4105 
.3107 
.5rJ3 
.6077 
.4600 
.  4210 
.1)083 
..tOU6 
.fiOOO 
..'i020 
.4007 
.fl.M2 
.3950 
.2222 
.6AM» 
.2046 


10.40)7 
-4420  J 
.6748, 
.3721J 
.0077] 
.52N1 
.40601 


-4171 
.2081 
.4683 
.4107 

!32lSi 

.4213] 
.3333 -J 
.5833] 
.6765] 
.44031 

.42: ' 
jmil 

.3009 
.6000 

.6442 

.41)07 

.t\MTid 

.38201 

.i=>2!^ 

.6801 

.2rk83 


lilNOTVPE  OPBBATORS«  Ulale. 


Atlanta.  Ga , 

2 

34 

80 
136 
23 
9 
67 
57 
£0 
20 
40 

23 

82 

131 
Zl 
0 

AS 
67 

i 

44.60 
43.13 
42.00 
48.00 
44.00 
4V.70 
48.0(1 
48.00 
47.10 
46.78 

44.87 
42.44 

42.  ai 
48.  or) 
4i.00 
40. 81 
48.00 
48.00 
47.14 
46.60 

10.0103 
.62riU 
.rooi 
.4212 
.0632 
.0781 
.6087 
.4021 
.0342 
.69fi0 

10.7217 

liiiltininrp,  Md...... ....._, 

.6370 

Ilns("n    Mass .................a............ 

.0103 

luiil \   Y        .      .                      *  ^ 

.4410 

0856 

<                 1   8.  C 

1 

.oHig 

■■<.  Ohio 

i  iii\»Uiut.  Ohio.,., 

'a^ 

Detroit.  Midi 

.6^ 

17098— No.  59—05 10 


«  Oreatcr  Nrw  York, 


■IMM 


114                         nULLETm    OK    THE    BUREAU    OF    LABOR. 

,        ,.  IV.    AYEUAOE  WAGES  AND  HOUIiS  OF   LABOR,  Itttt  AND  1«M,  IN 
TWENTY-ONE  SELECTED  OCCUPATIONS,  BV  CITlES-ConUnoMi. 

I'UIXriNG   AXD   PrSLISniNG,  NEW8PAPEn— OominueJ. 
UNOTVFB  OPEBATOB8,  nale^-Ooncladed. 

LocalUy. 

Num- 
ber Of 
eMab- 
Uab- 
UMflta. 

Number  of 

•mplorflM. 

^^ 

Ar«nn««CM 
perhoar. 

1903. 

U04. 

1901. 

1901 

UOS. 

1904. 

2 

U 
17 
11 
» 
13 
U 
18 
» 
10 
43 
IW 
38 

m 

» 

H 
14 

SI 
ft 
5 

17 

12 

IN 
Itt 

32 
13 

iS 

IK       i.  .«■ 

li.il 

4H.S7 
Iff.OU 
46.07 
47.41 

4HAt} 
&129 
iVOO 
4M.00 

4».a 

43.63 

■i 

■  [ 

.  .--I 

■i'  7'. 
t  V  .', 

.«« 

.SK» 

.4770 
.2211 

m? 

JU£0 

13999 

.3808 
.4M3 
.3M3 
.<3S3 

.«m 

.450 

'c» 
.■Da 

.4M3 

.mu 

40R1 

2000 

on 

.•MB 
.3969 
.5611 

.». 

Pulnth.  Minn •—•■,..-,..,.■..,....- 

|I,.t  Ti-i.iirir.  P»...., ,,.,..,;.„ . 

1                  ■■«.  In<l...... ..—... 

,  .  FU 

\   J 

v                    \\  ■  .       . 

M    .V         -y.Ma. ., 

Nfrt  liilt'ana,  L*.. —.......,-.-..,...... 

0 
40 
194 
40 
W 
72 
31 
15 
14 

4U.3ti 
48.52 
48.00 

47.  n 

4S.0O 
4*.  68 
48.00 
53.29 

New  York.  N.y.(«) 

Philadelphia.  P« 

Pltipburx  and  Allc^beny,  Pa 

Providence.  R.  I 

fit.  Jowpb,  Mo. ......,...,.,.,,..._ 

St.  P»iii.  Minn 

6an  Franclaco,  Oil 

35 

45.00 

Sioux  TaWh.  8.  Dak 

A 
5 
4ft 

48.00 
&4.00 
43.00 

Tampii,  FI* 

WlSDlOgtOQ    D.C 

PlCBSSJIlENi  OlAle. 

3 

11 
20 
TO 
8 

a 

T4 
24 

V 
4 

19 
'2 
3 
4 
7 
3 
3 

10 
3 
0 
3 

to 
i:*i 

8 

37 
0 
8 
4 

2ft 

art 

a 

6 
8 

12 
20 
W 
7 
3 
SI 

r. 

V 
A 

20 

•2 
4 

10 
4 

•J 

'» 
11 

in 
ir. 

h 

in 
^ 
•: 

27 

Z\ 

f. 

M.OO 
4i\.  15 
4fl.97 
35.25 

WW 

A4.00 

•HV.  13 

45.91 

35.14 

3*.S 

JS0.37 

<•  At 

:  U 

(10 

so 

'« 

"1 

90. 3477 

.asai 

.4913 

!aMi 

.8573 
:«^«> 

.2MI 

90.24:< 

.01U 
.3S91 

.3010 
.3MI 
.3837 
.8730 
.23JI 

1                  \td 

i                 >:<*• ..•,.,.......,..,...,. 

1                     Y 

1                a.  c 

'                       .............................. 

(                      -..•.■•.-•...•.,--.t ••-■••..•• 
I                     ^..,,.,,-. 

[                ti „ 

■  "Wa.........  ...................... 

1                   i:in 

llArrisl/urc.  Pih.- ......... .._,..^. ............. 

IndlAziapoTlf.  Ind , 

Jcrw-v  ntv.N.  J 

1                   'V,  Kantf 

1                    ..  Ark 

1                    Ky 

\Ci;.. ::::::::::;:::;:::::;:;::::;: 

V.  AU 

nl,   L« _,... 

\.y.(») *.i.... 

i                iif ..,......_..... .- 

ifi.  Pd 

I                   nd  ABeKheny-P* ,,.,„-. 

K.  1 ; ,1...... 

\|o      ..                       

Mn 

xMi.Cnl 

s                     S.  D*k.                                    

TaiiJhrt.  1  U. 

>Va*hlngtoa,  D.  C. 

II 

MXKKKOTVPGHS,  Jlt«lc. 

..    . 

UJf 

Atinnta.Cn    ... , 

9 

lA 

ra 

3 
2 
29 

Yorfc. 

s 

30 

48.03 

1* 

|H  -*} 
4a  00 

} 

1  lilt  ir»«I«m,  «.»*..  ,          .       . 

WAGES    AND    HOURS    OK    LABOB,   1890   TO    1904. 


143 


Table  ■%'.— AVERAGE  WAGES  AND   HOURS  OF  LABOR.  1003  AND  1904,  IN 
TWENTY-ONE  SELECTED  OOCUPATIONS,  BY  CITIES-Conlinued. 

PRINTING   AND   PUBI^IHIUNG,  NEWSPAPER— Concluded. 
8XKHiCOTYFKHf!(,  nalo-<.^oucludetl. 


Loc&lity. 


CiDclDiiatf,  Oblo 

Cleveland.  Oblo 

Des  Moines,  lown. ............ 

Detroit.  Mich 

Dulutli,  Minn 

^urriiitiurg.  P» 

Indianapolis,  Ind -.-.-. 

Little  Uock.Ark 

IrOuIsvUle,  Ky 

Milwaukee.  Wli 

New-  Orleans,  La 

New  York,  N.Y.  (a) 

Omaha,  Nobr 

Phtlodolphlft.  Pa 

i'r  it.l .'. 

Si 


Num- 
ber of 
esUb- 
lUb- 
menu. 


.,!.>. 


8ai>  Krauclsco,  Cft], 
WaililngtOD,  D.  r. 


Number  of 
employees. 


1003. 


IBM. 


Avfrage 

hours  per 

week. 


Average  wages 
per  nour. 


1908. 


60.00 
35.  fN) 
53.00 
48.80 
fiO.fl? 
58.00 
48.00 
SO.  SO 
45.  SO 
56.30 
63.00 
43.  DO 
53.00 
4A.44 
53- .13 
49.00 
48.00 
48.00 
45. «) 
48.00 


11XM. 

1908. 

S0.2S 

to. 3377 

35.00 

.3588 

52.00 

.3578 

49.00 

.4005 

50.  «7 

.3373 

54.00 

.2431 

4S.0O 

.4300 

49.07 

.3673 

45.  GO 

.9084 

50.30 

.4WW 

63.00 

.3583 

43.05 

.6463 

52.80 

.39411 

4S.40 

.««» 

52.70 

<3652 

40.00 

.4380 

48.00 

.4706 

48  00 

.4457 

45.(10 

.543C 

r" 

.4631 

19D4. 


10.3308 

.ao«3 

.3578 
.3913 
.3582 
.2704 
.4M2 
.3215 
.3084 
.:i!l22 
.3907 
.A4M 
.3881 
.4156 
.3723 
.4485 
.4^13 
.44.ni 
.5444 
.4Krv. 


STREETS  AND  SERVERS,  CONTRACT  WORK. 


Balilmora.  Md 

Boston,  Mus 

Buffalo.  N.Y 

Chlcapo,  111 , 

Clnritinttii,  Ohio 

Cleveland.  Ohio   

Dps  Moines,  Iowa 

DetroH.Micb 

Dubuque.  Iowa 

IndlAoapoJls,  Ind 

JarksonvilU',  PIb 

Louisville.  Kv 

Miiwaukec.  rt'la 

Nashville.  Tenn 

New  Orleans.  La 

Nfw  York.  N.Y.fo) 

PI  Pa. 

V'  I  Allegheny.  Pa 

P  "S 

l: 


f 


s?i  .4.  Dak. 

Wilmingtou,  Del.... 


ITS 

153 

48.00 

48.00 

10. 1034 

40 

33 

54.00 

54.00 

.1918 

275 

289 

00.00 

80.00 

.1609 

761 

i.oao 

57.37 

60.87 

.2165 

528 

505 

5U.  10 

68.33 

.1792 

376 

225 

w.oo 

OD.OO 

.17K7 

300 

275 

54.00 

54.00 

.1907 

277 

371 

57.31 

00.00 

.1945 

88 

31 

&U.00 

59.00 

.174fi 

lao 

IflO 

59.17 

68,88 

.1754 

74 

70 

54.00 

54.00 

.1660 

141 

101 

59.  .'S7 

58.63 

.1590 

461 

335 

00.00 

60.00 

.2207 

lOS 

100 

60.  A2 

.S8.00 

.1048 

525 

073 

68.54 

58.37 

.1091 

760 

010 

56.70 

58.13 

.1640 

455 

020 

60.00 

60.00 

.1575 

195 

189 

60.00 

6a  00 

.1582 

72 

113 

58.33 

59.10 

.2418 

118 

77 

59.61 

59.73 

.1923 

206 

205 

48.00 

48.00 

.2867 

28 

33 

60.00 

60.00 

.1821 

89 

87 

56.60 

55.86 

.1480 

10.1883 
.1893 
.1531 

.2164 
.1839 
.1752 
.2006 
.1681 
.1321 
.1746 
.1512 
.1446 
.2042 
.IIM 
1730 
.1696 
.1560 
.1573 

.2xn 

.1808 
.2866 
.2000 
.1480 


STREETS  ANH  SKWERS,  MITNICIPAX.  WORK. 
ItABOICfclKS,  nmXr* 


Atlanta.  Ha. 

AUiriir.tji,  ':;i 

it:,;' 

I'. 

V, 

h 

p' 

Chicago,  lU.- 


too 

91 

308 

451 

80 

A3 

60 

42 

140 

874 

SO 

.VKtn 

fiO.OO 

io.iai4 

10.1062 

H 

flo  no 

«)  (« 

.1219 

.1211 

401 

1-   ■ 

o 

.2083 

.2083 

300 

1 

•  1 

.2743 

.2741 

89 

; 

.l.HT.I 

.1875 

7W 

.1667 

60 

1 

.3760 

40 



.1500 

86 

OU.UiJ 

(KJ.IA) 

-IlJl 

.1142 

0113 

55.69 

.•i.').71 

.1747 

.1740 

>•  Orvftter  New  York. 


lii 


I  1^  )U  MKk'IN    OK   <niK    HUKRAU    OF   LABOB. 

11*        V\*  »\Vn'^-   ^^  Vvit^   V\U  HOIKS  OF  L.\BOR,  1903  AND    1904.  IN 
I  \M  vi  \  v^\K    ^^^  K\  VKl^  vWirATlONS.  BY  CITIES-Oonchided. 

.  I  I.  L  I  I .«    V  \  »*   ^K\\  ^;KS,  MUXICIPAl.  YTOBK— Concluded. 


,. I  I 


I    ....    ... 

I.       M    >  ..       I- 

|.    <>    II     M»  l> 
I..,...,  .       I    ... 


I< 


■til 


i.h  111  I 
..  .  ,11  .11  .1  .il 
II..,].  Ink       r.i 

II  ..  II  .1    1     I  •hli 

III  II  M-   l|      '11         lll'l 
I    ..   I     .     I.'.  III.        I- I.I 

I.,-     I..    ...  !■■ 
...-    mi:     I         1  .il 
..,       III.      I-  : 

.  Il    M..  .■ 

l|. !•    I        M        II 

ij      Kll    In  it   llll  .        . 

i  .i<)i..i.    Mi..i. 
4ii    .iiiii.    W  1.1 

ii>.ii>    ii<-ll:<    Ulltli 

J    I  II.       U.I 

I    illi^'IIK  1 1  .   Altl 

J....^ii..    N    II 
I  I    ti--  ill--     Iclili 
l-    \    ll.itili    ('miiii 

h        v.. 1 1.    N    \    CO 

<M....|.:.     '.U-l,l 
I  ••■11.1     111 
tnl..  I<  l|.lili)    I'll 
ill    I  iil'li  •(Mt|    Vllt'L'|ii<il\  , 
•.Hl.ihl    Ml 
■  llt..trl     ll|i|i 
I  Il-M<«       II      I 

.  .    i..       U  I.. 

!r  iiiii  -ii'l    \  II 
I*  I    I    III  I   llll 

I.I      |'...|l     UlllM 

I  ...    I'  I    ,tii  l.'i  >•    (  «ll 

I-    .III      W.i.li 

I I  >l    l-.lll.>  11  l)llk     .   .. 

'I  ,■     .i,.t    \\».Ai 

t<   ■   l.lii,.l>iii    l>   t 

Il  llll  .III   |><.M     I'll         .       .. 

|Wl-..i..t.l  '11     iMl 

\t     .•  •   .|i.i     kli*>>n  


Num- 
ber ot 

mcnta. 


NitmbC'r  of 
cmptojeeo. 


bourtpcr 


ima.    laM. 


per  boor. 


lflQ3. 


IftH. 


72 

m 

4^m 

378 

3m 

4H.0O 

&9 

«s 

t»,OD 

6S 

72 

4&W 

l^ 

125 

48.  €0 

m 

4^ 

48.00 

42 

45 

n&4.00  . 

53 

fi7 

48.00 

92 

04 

4S.O0 

9 

9 

48.00  . 

45 

47 

ra.oo 

m 

183 

54.00 

400 

400 

48,00 

00 

SB 

M.OO 

35 

37 

48,00 

no 

301 

«I.W  , 

350 

S50 

&4,4»  1 

210 

39fl 

61.  a7 

2ft] 

230 

M.OO  , 

300 

3X 

4R.0O 

1  1      m 

IB 

55.00  . 

1 !    ^ 

«C 

48.00 

1         337 

SO!j 

4S.00 

1  1        10 

10 

■M.OO 

1  1        30 

30 

GO.  00 

1       An 

BO 

TiO.IU 

1  .      lt<0 

IGO 

54.00 

1  1       H7 

I.^ 

54.  OU 

1  1  3,033 

:r.7Q0 

6LW 

1           62 

M 

48,00 

1        -'i 

75 

48.00 

1          KU 

w» 

45.29  , 

1          5ftK 

fm 

48.00  . 

1         w 

w 

54.00  ! 

1            77 

i  1 

48.00  1 

1         M.i 

•m 

tiO.OO  \ 

12 

M.DO 

1          Zi 

73 

w.oo 

1  1       KJl 

UM 

48.00 

1         l.nji 

im 

48.00 

1            iV 

45 

4S1.0P 

1       lis 

113 

48.00 

]            41 

4,1 

48.00 

1         ;?.! 

43 

48.  W 

]          7S} 

7m 

48.00  < 

1       n 

15 

M.WJ 

1      zai 

ITU 

tiO.OO  r 

21U 

Ifll 

48.00 

«.oo 
fiaoo 

4&00 
48.00 
48.00 
.  54.00 
iSwOO 
48.00 
48.0) 

caoo 

54.00 

48.00 
54.00 
48.00 
,  48.00 
I  54.00 
48.00 
,  5400 
48.  OO 
55,00 
48.00 
48.00 
54.00 
W.0O 
00.00 
54.00 
54.00 
51.00 
48.00 
48.00 
4.V33 

,  4&oa 

54.00 

4S.D0 

,  go.oo 

54.00 

Sfl.OO 
4S.00 
48.00 
4^00 
4^00 
48.00 
48.00 
f&OO 
54.00 
4^00 
48.00 


lo^aoftT 

,2000  i 
*{>890  ', 
.2500  I 
.3813  , 
.1S7A  I 

.2S0D  ,' 

.3rJ&  : 

.1500  , 

.2](&  I 

.3000  ; 

.1150  ' 

.1875  , 

.3500 

.1667 

.2307 

.1667 

.187* 

.1000 

.?1S8 

.2313 

.IW7 

.OS33  ' 

.13SD  I 

,1V7B  I 

.3550  , 

,3300 

.3300 

.3ZZ3  I 

.2188 

,1633 

,3557 

.1534 

.IWT 

-IflO? 

,1875 

,3000 

.3135 

,as]3 
.aooo 

,33U 
,U1« 
.1600 
.1^00 


,2000 

.O«ft50 
,2500 
.apQO 

.1540 
,2500 
.1875 

.^m 

.1500 
.31€» 
,2000 

.urn 

,1«7S 
.2901 

.1067 

.IW7 
.IB75 
.1000 

.2t8B 

.1667 
.0633 
.1551 
.1667 
.1733 
.2507 
.2300 
.2000 

.2Jie 

.21t« 
.ISO 
.2557 
.1541> 
.1711 
.1875 
.IB73 
.2D00 
.313» 
,3SU 
.2000 
.2113 
.1922 
,1650 

ami 


•  Ureater  New  York. 
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Table  V — AVERAGE  WAGES  AND  HOURS   OF   IiABOR,  1903   AND  1904,  IN 
EIGHTEEN  SELECTED  OCCUPATIONS,  BY  STATES. 

BOOTS  AND  SHO£:S. 
€IfOSBRS-ON,  Female* 


sute. 


Maine 

Massachusetts.. 

Michigan 

Minnesota 

Missouri 

New  Hampshire 

New  York 

Ohio 

Pennsylvania... 
Wieconsin 


Num- 
ber of 
estab- 
liah- 
ments. 


Number  of 
employees. 


1903.      1904. 


14 
58 
9 

22  I 
22 
26  ! 
24  1 

33j 
11  I 
16  I 


Average      !     . 
hours  per    '    '^^®' 
week. 


J 


rage  wages 
per  nour. 


1903.      1904. 


58.14 
56.41 
67.00 
53.45 
57.91 
59.50 
54.63 
60.00 
58.00 
59.44 


58.14 

55.51 
57.00 
54.00 
58.10 
59.48 
54.50 
60.00 
58.00 
59.44 


1903. 


$0.1776 
.2119 

.nil 

.1736 
.1356 
.1744 
.1803 
.1507 
.1681 
.1370 


1904. 


SO.  1643 
.2124 
.1228 
.1883 
.1442 
.1583 
.1902 
.1479 
.1629 
.1400 


CVTTBBS,  UPPKR,  male. 


imnols 

Maine 

Massachusetts.. 

Michigan 

Minnesota 

Missouri 

New  Hampshire 

New  York 

Ohio 

Pennsylvania.. . 
WtacoDsin 


2 

59 

56 

55.00 

55.00 

$0.2880 

3 

54 

50 

68.72 

58.72 

.2242 

11 

381 

431 

55.96 

55.61 

.2822 

2 

13 

13 

58.15 

57.92 

.2008 

2 

66 

66 

54.43 

59.52 

.2484 

2 

154 

109 

68.39 

58.34 

.2450 

3 

127 

117 

59.32 

59.34 

.2270 

6 

80 

84 

55.34 

55.76 

.3082 

5 

107 

134 

60.00 

60.00 

.2730 

2 

59 

50 

68.00 

58.00 

.2595 

3 

1 

46 

47 

89.72 

59.74 

.2512 

$0.2857 
.2244 
.2858 
.2048 
.2478 
.2540 
.2329 
.3102 
.2942 
.2927 
.2511 


BDOK  THiniMBRS,  fflale. 


lUlnols 

Maine 

Massachusetts. . 

Michigan 

Minnesota 

Missouil 

New  Hampshire 

New  York 

OJiIo 

Pennsylvania... 
Wisconsin 


2 

11 

15 

65.00 

55.00 

$0.4981 

3 

15 

14 

58.27 

58.28 

.2555 

10 

107 

111 

56.07 

55.42 

.4081 

2 

2 

2 

58.50 

58.50 

.2477 

2 

11 

10 

64.09 

59.40 

.2503 

2 

28 

41 

58.21 

58.17 

.3320 

3 

27 

28 

69.52 

59.54 

.2774 

6 

16 

17 

54.50 

54.76 

.4346 

5 

26 

27 

60.00 

60.00 

.2750 

2 

8 

7 

68.00 

58.00 

.3461 

3 

9 

8 

59.67 

50.63 

.2432 

90.4080 
.2883 
.4056 
.2969 
.2726 
.3635 
.2711 
.4159 
.3012 
.3767 
.2736 


GOODYKAR  STITCHBRS,in« 

le. 

Illlnola 

2 

i 

2 
2 
6 
5 
2 
3 

13 
4 
74 
9 
26 
18 
16 
12 
4 

15 
4 
79 
9 
36 
17 
18 
12 
5 

55.00 
58.26 
66.04 
66.00 
58.31 
55.67 
60.00 
58.00 
60.60 

55.00 
58.25 
54.43 
60.33 
58.33 
56.18 
60.00 
58.00 
50.60 

$0.4546 
.3319 
.4564 
.2666 
.3064 
.3326 
.3183 
.2845 
.2963 

$0. 4912 

Maine 

.3241 

Massachusetts 

.4511 

Minnesota  ..  .  ...  .  . 

2818 

Missouri 

.3461 

New  York 

.3427 

Ohio 

.3280 

Pennsylvanta 

2831 

Wisconsin ..              

2870 

LA8TBRS,  nACHlNK,  Alale. 


Illinois 

Maine 

Massachusetts.. 

Minnesota 

Missouri 

New  Hampsbirs 

New  York 

Ohio 

PennsylTsnlA... 
Wlfloonsin 


60 

00 

55.00 

55.00 

$0.2790 

35 

43 

58.43 

58.49 

.2380 

137 

160 

55.20 

55.04 

.3315 

23 

22 

63.30 

54.82 

.2537 

51 

96. 

67.43 

57.76 

.2780 

110 

100 

60.28 

50.33 

.2149 

as 

27 

54.35 

54.69 

.3307 

18 

as 

60.00 

60.00 

.2541 

21 

23 

68.  W 

68.00 

.2265 

21 

23 

N.fiS 

50.52 

.2708 

$0.2998 
.2244 
.3423 
.2711 
.3128 
.2106 
.3149 
.2767 
.3251 
.3780 
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Table    V.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1M3  AND  1004,  IN 

EIGHTEEN  SELECTED  OCCUPATIONS,  BY  STATES— Contiaued. 


COTl^OX  GOODS. 

rAKDING-MACHINR  TENDKRS,  9E«1«* 


State. 


Qeoi^ 

Uainc 

Massachusetts.. 
New  Hampshire 
Pennsylvania. .. 
Kho<U'  Island... 


I 


Num-j  Number  of       M^^» 
berof  I    emnlovfiAS. 


^  ^       employees, 
estab- 
lish-      ■. 

ments.    1903.      1904. 


houraper 
week. 


1903.   1904. 


49 


7 
93  I 

26  ' 


52 

6 

100 

14 

7 

27 


66.00 
60.00 
5S.00 
60.00 
60.00 
58.00 


66.00 
60.00 
58.00 
60.00 
60.00 
58.00 


Areramvagw 
peraoar. 


1903. 


10. 0770 
.0043 
.laOft 
.0950 
.1333 
.1333 


1904. 


•0.0776 
.0883 
.1184 
.0079 
.1363 
.1193 


liOOIfl  FIXERS,  Male. 


Georgia ". I  5 

Maine I  2 

Massachusetts '  5 

New  Hampshire I  2 

Rhode  Island 2 


50 
33 
128 
31 

Si\ 


52 

66.00 

66.00 

10.1338 

39 

60.00 

60.00 

.aoao 

124 

58.00 

58.00 

.3118 

36 

60.00 

60.00 

.18S5 

83 

68.00 

58.00 

.3174 

•0.1370 
.3033 

.3073 
.1878 


SP1NNBR8,  FRAHUB,  Female, 


Oeoi^a 

Maine 

MasBachUBOtta... 
New  Hampshire. 
Rhode  Island 


1 

5 
2 
5 
2 
2 

1 
235  i 

^1 

1 

570  , 

147  1 

1 

125  : 

' 

1 

257 

66.00 

66.00 

•0.0608 

55 

60.00 

60.00 

.0767 

587 

58.00 

58.00 

.1004 

181 

60.00 

60.00 

.0900 

138 

58.00 

58.00 

■oon 

•0.0636 
.0015 
.10« 
.0064 
.0653 


IVEAVRRS,  Male. 


Georgia 4  I 

Maine j  2  i 

Ma.<isachusetts 5 

New  Hampshire 2  ■ 

Rhode  Island 2 


166 
92  . 
542  ' 

85 
380  I 


157 

66.00 

66.00 

•0. 1119 

152 

60.00 

60.00 

.1430 

467 

58.00 

68.00 

.1004 

80 

60.00 

60.00 

.1583 

328 

58.00 

58.00 

.1671 

•0.1083 
.1303 
.1533 
.1490 
.1431 


WEAVERS,  Female. 


Georgia 

Maine 

Massachusotu. . 
New  Hampshire.*. 
Rhode  Island... 


5 

430 

2 

259 

.•> 

1,174 

2 

512 

2 

551 

536  1  66.00 

66.00 

156  ,  60.00 

60.00 

1,284     58.00 

58.00 

427  !  60.00 

60.00 

488  1  58.00 

68.00 

I 


•O.OftSS  I 
.1355  I 
.1411  I 
.1237 
.1403 


•0.0970 
.1171 
.1387 
.1331 


DYKIXG,  FINISHING,  .VXD  PBIXTINO  TEXTIIiES. 
BI«EA<?HERS,  male. 


MHssachunettrt i 

Pennsylvania 

Rhode  Inland I 


i 


92 
10 

i:t6 


—    - 

-   -   —  - 





— -- 

102 
10 
142 

58.00 
60.00 
50.56 

58.00 
60.00 
50.55 

•0.1175 
.1403 
.1235 

•0.U70 
.1&S8 

.1230 

DYERS,  illale. 


I 

Massiichusettii ' 

PennMylvania I 

Rho<le  Island 


158 
125  I 
151  ' 


PRINTERS,  male 

• 

Mattsachtisetts , 

31       43 
3I       30 

1 

40 
18 

58.00 
£7.06 

ss* 

0.011 

.iltt 

IDlMII 

Rhode  Island 

•IHV 
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Table    V.— AVERAGE  WAGES  AND  HOURS  OF  LABOR,  1903  AND  1904,  IN 
EIGHTEEN  SELECTED  OCCUPATIONS,  BY  STATES—Concluded.   ' 

WOOIiEN  AND  WORSTED  GOODS. 
CAR  DBRS,  REale. 


suu. 

K  um- 
ber of 
aaub- 

Number  of 

hours  p*r 
weak. 

.    _ 

1003. 

13 
It 
715 
82 

J0P3. 

ItKM. 

im. 

wot. 

CaUfqrotii.*-,. , 

MaIbb 

2 
3 
3 
% 

U 
11 

7B 

00.  QQ 
6«.25 
AO.OO 

00.06 
OO.OQ 

00.00 

8 

iggg 

to.  1336 

FoimBylTitDtia... .^, 

.1357 

0YBRS,  male. 


California 

Maine 

Massachusetts. 
Pennsylvania. . 


2 

6 

4 

60.50 

60.25 

$0.1580 

2 

It 

n 

60.00 

60.00 

.1295 

3 

171 

165 

58.00 

56.96 

.1271 

4 

58 

72 

60.00 

60.00 

.1529 

10.1894 
.1318 
.1286 
.1524 


IA>Om  FIXfiRS,  Male. 


California 

Maine 

Massacbusotts . 
Pennsylvania . . 


2 

2 

2 

2 

8 

9 

3 

67 

69 

4 

26 

27 

60.50 
60.00 
58.00 
60.00 


60.50 

SO.  2361 

60.00 

.1969 

56.78 

.2377 

60.00 

.2654 

SO. 2366 
.1944 
.2366 


IVBAVBRS,  Male. 


California '  2 

Maine 2 

Maasachusetts '  3 

New  Jersey 2 

PennsylvBJila 4 


8  I 
87 
407  1 


10 

60.38     60.20 

S0.U08 

80 

60.00     60.00 

.1534 

387 

58.00     57.32 

.1844 

53 

57.73     57,64 

.1455 

209 

60.00     60.00 

.1979 

$0.1292 
.1467 
.1570 
.1740 
.1963 


IMTBAVBRS,  Female. 


California 

Maine 

MaesachusettH 
New  Jersey . . . 
Pennsylvania. 


2 

22 

22 

60.23 

60.14 

$0.1120 

2 

31 

22 

60.00 

60.00 

.1379 

3 

741 

797 

58.00 

56.74 

.1462 

2 

104 

106 

55.19 

55.28 

.1380 

4 

209 

197 

60.00 

60.00 

.1890 

$0.1377 
.1312 
.1432 
.1465 
.1857 


RETAIL  PEICES  OF  FOOD,   1890  TO  1904. 

In  tht*  Eifxlitofiith  Annual  Report  of  \\io  Huivau  of  I^ahor  wore 
publisiiod  retail  prices  nf  the  priiiripal  staple  articles  of  Uhk\  for  tJie 
14  years  from  1800  to  \90'.i.  It  is  tlie  purpose  of  tlie  liureau  of 
Labor  to  continue  tliis  compilation  of  j)rit*es  from  year  to  year;  in 
the  present  Bulletin  the  prices  have  been  contiiuieci  tcj  include  H)04. 

In  the  Eigliteenth  Aiuiual  Report  were  includetl  a  total  of  5,302 
schedules  or  statements  of  prices  from  814  retail  merchants  for  the 
yvhTH  ISOU  to  iytJ2  and  5.293  sclieihiles  fn>m  Kll  merchants  for 
the  year  l*JO.'i.  The  prices  were  secured  in  Hie  j)rincipal  industrial 
localities  in  ',ys  States,  inchidin^  (he  District  of  Cohimhia. 

It  1ms  seemed  <lesirable  to  enlarge  the  scope  of  tliis  investigation 
of  retail  [irices.  and  the  i>resent  coinpihitiori  includes  tj,7f>i)  schedules 
from  1,1)64  iinns  doiiii«:  business  in  the  jirincipal  industrial  localities 
in  40  States,  including  the  District  of  Columbia.  Tliis  invesH^alion 
of  prices  includes  7  States  not  included  in  the  Eighteenth  Annual 
Report,  and  also  many  more  schedules  from  some  of  the  leading 
cities.  The  cities  selected  are  so  <!istrih\ited  that  the  prices  fairly 
represent  the  prices  to  the  consumers  in  the  principal  cities  in  all 
parts  of  the  country.  From  the  important  cities  prices  were  secured 
from  tliree  or  more  firms  in  tlilFerent  parts  of  the  city.  As  far  as 
possible  1904  prices  were  secured  from  those  firms  wliich  fumislied 
prices  for  IS90  to  \W,\.  If  a  fu'm  which  had  heret<»ft)re  furnished 
prices*  to  the  Bureau  was  no  longer  in  business,  or  where  additional 
firms  were  desired,  prices  were  secured  for  both  I^O.'i  and  1004  from 
sonic  other  firm,  so  that  in  every  case  the  1903  and  1904  prices 
shown  in  this  compilation  are  from  the  same  finn.  In  the  smaller 
cities  no  new  firm  was  substituted  for  any  which  had  discontinued 
business. 

The  schedules  were  in  all  cases  secured  by  personal  visits  of  the 
agents  of  the  Bureau.  The  firms  furnishing  prices  were  those  selling 
largely  to  workingmen. 

In  this  compilation  prices  are  quoted  for  30  distinct  articles,  and 
under  viich  article  prices  are  shown  for  various  grades  and  descrip- 
tions of  that  article.  The  articles  for  which  retail  prices  are  quoted 
ju  this  report,  the  number  of  schedules  or  statements  of  prices  secured 
148 
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for  each  article,  and  tlu^  luniiht^r  of  cities  and  States  innn  which  the 
schedules  were  secured  are  shown  in  the  table  which  follows: 

ARTICLES  FOR  WUICH  RETAIL  PRICES  ARE  SHOWN.  NUMBER  OF  SCUKDt'LES 
SECURED  FOR  EACH  ARTICLE,  AND  NUMBER  OF  CITIES  AND  STATES  FItOM 
WHICH  THE  SCHEDULES  WERE  SECURED   IN    1903  AND  IWM- 


Articka. 

Total 
Mbednlea. 

attes 

from 

which 

eeeured. 

SUtea 

from 

which 

secund. 

Api>lpt,  i»T«|>"r»twl 

121 
4SA 

48B 
1« 
2» 
271 
238 
170 
301 
173 
2M 
190 

in 

270 
23S 
211 

240 
201 
274 

ao5 

i» 

2«2 

247 
124 
245 
2&S 
298 
139 
US 

58 
«3 
lOfi 

134 
86 
123 
141 
1.% 
91 
144 
95 
141 
8ft 
75 
138 
1^4 
115 
1.11 
75 
133 
B2 
86 
113 
134 
62 
14Q 
142 
14) 
67 
71 

39 

fliuw.  Ary              ^..■... 

38 

Boitfi  rresfi,  masts  ftiidsto#s ........................................ 

40 

Beer,  frrah.  steaks „ 

Beef,  salt          

40 

vH8 

Bnttd,  wheat . — .. 

40 

Butter ^*..-,. .- 

40 

CbMse        .  .....................................^.................... 

40 

Chickens — 

38 

ColTw          

40 

Corn  iD6al  ........................................................... 

40 

Etttts              

40 

Fuh.  fiwh  ,. 

38 

Flih.  8«lt    

38 

Flour,  wheat..... 

40 

Ltftl               .      ..,, 

40 

Unir    frmih                    

39 

MoUawa ^ 

Mutton  ui(i  lamb 

40 
30 

Pork,  fiesb r. 

40 

Pork,  lult.  haron        

30 

Pork,  salt,  dry  or  pickled 

30 

Pork,  rni\X ,  ham            

40 

PotatoM.  Iriah 

40 

Pmn^ff        .,.. 

38 

Ste           

40 

finnr ,  „ . , 

40 

tSa    v^::::::::::::::::::::::::;::::::::::::::::::::::::::::::;:::: 

40 

Veal     - 

38 

Vtoe^r             

40 

Total             

6.7«» 

151 

40 

^ 


Tablf  I.—ReiaU  prkes  of  food,  1903  and  1904  (pp^  ^76  to  293).— 
This  table  shows  for  each  of  the  years  1903  and  1904  tlie  average 
price  of  the  particular  article  enumerated  in  each  separate  schedule 
or  statement  of  prices.  The  agents  of  the  Bureau  uhtained  from  the 
retail  merchants  the  prevailing  price  for  the  varituis  articles  of  food 
during  each  month  of  the  two  j'ears.  Tlie  monthly  prices  of  the 
various  articles  are  not  published  in  detail,  hut  from  thosf*  monthly 
prices  an  average  price  for  each  year  has  been  computed  for  each 
schedule  or  separate  statement  of  prices.  Tlie  average  price  for  the 
year  is  a  simple  average,  found  by  adding  together  the  12  monthly 
quotations  of  prices  for  eacli  article  for  the  year  and  dividing  by  12. 
The  30  articles  are  presented  in  alphabetical  order,  the  prices  for 
each  article  are  then  shown  by  States,  and,  under  the  States,  by 
localities  from  which  s<?cured. 

The  particular  grade  or  description  of  each  article  is  shown  ia 
connection  with  the  average  prices  in  as  much  detail  as  pt)ssiblo. 
The  greatest  care  was  taken  to  secure  prices  throughout  the  two 
years  for  an  article  of  uniform  grade  or  quality,  as  changes  in  quality 
are,  of  course,  reflected  in  prices.     A  reference  to  Table  I  Cv&^vi  VI^N 
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determiniug  the  reltttive  prico  or  index  luiinhtT  for  1904.  T!ie 
inotlHul  adnplt'd  was  to  compute  for  eaeli  seliedtdo  or  sUitenient  of 
prices  tlie  avenige  jirive  For  eacli  year,  l*.KKi  und  \\H)4,  nitd  tlieii  iho 
per  cent  which  the  average  price  in  1904  was  of  the  average  price  in 
\i)()3.  These  |)er  cvnis  or  relative  ])riee.s  for  ii[[  of  the  various  grades 
and  (k\scriptions  of  the  article  were  added  an<i  (he  suiii  divith'cl  hy  the 
miniher  of  schedules  secured  for  that  article.  Thus  for  evaporated 
ttpi>lL*s  (lie  'VS  schedules  secured  in  tlie  North  Atlantic  States  show 
that  tlie  averat;e  price  in  IIKH  was  9S.4S  per  cent  of  the  average  price 
in  1903;  the  18  schedules  secured  in  the  South  Atlantic  States  sh«>w 
that  the  average  price  in  1904  was  9S,14  per  cent  of  tlie  average  price 
in  190:^;  the  33  schedules  from  the  North  Central  Slates,  97.93  per 
cent;  the  17  schedules  from  the  South  Central  States,  98.47  per  cent; 
the  17  schedules  from  the  Western  States,  99.32  per  cent,  and  the 
total  si'hedules,  UK,  show  that  the  average  price  in  1904  was  98.39 
per  cent  of  the  average  price  in  1903.  By  referring  to  Table  II 
(page  294),  it  is  seen  that  the  relative  ]>rice  or  index  numher  (aver- 
age price  for  1890  to  ltS99— UK))  for  evapf>rated  apjiles  in  the  North 
Atlantic  States  in  1903  was  107.5;  therefore  in  1904  the  relative 
was  9S.48  per  cent  of  107,r>,  or  105.9,  The  relative  price  for  each  of 
the  geographical  divisions  and  alscj  for  the  Ihiitcd  States  was  found 
by  the  same  method.  The  relative  prices  for  other  articles  were 
determined  in  the  same  way.  For  reasons  explained  in  the  discus- 
sion of  Table  I,  the  relative  prices  for  hrea<l  are  computed  from  the 
price  per  pound. 

Considering  the  UnitcHl  States  as  a  whole,  the  ar(iclert  which  show 
the  greatest  diflcrence  between  1903  ami  1904  prices  are  (lour  and 
lard.  The  average  price  of  flour  in  1904  was  118.44  per  cent  of  the 
average  price  in  1903,  or  an  advance  of  \HA\  per  cent.  Tlie  average 
price  of  lard  in  1904  was  92.61  percent  of  th<*  average  price  in  1903, 
or  a  decline  of  7.39  per  cent.  Of  the  30  articles  included  in  this 
compilation  15  show  an  advance  and  15  a  decline  when  1904  is  eoiii- 
pan^d  with  1903, 

The  table  which  follows  shows  the  per  cent  of  advance  or  decline 
ftir  each  of  the  30  articles  when  the  average  price  in  1904  is  compared 
with  the  average  price  in  1903. 
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than  in  1903,  This  was  due  to  the  unusually  lii^h  prices  during  the 
fii-st  hnlf  of  1904,  when  tlie  supply,  depeudent  upon  the  1903  crop, 
was  comparatively  low.  During  the  last  few  months  of  1904  the 
price  of  potatoes  in  many  localities  was  not  more  than  50  per  cent 
of  tlie  price  during  the  corresponding  months  of  the  preceding  year, 
while  during  the  early  months  of  1904  the  price  in  some  localities 
was  practically  double  the  price  during  the  corresponding  months 
of  1903. 

The  average  price  of  sugar  in  1904  was  6.04  per  cent  above  the 
average  price  in  1903.  The  price  in  December,  1904,  however,  was 
in  many  localities  from  20  to  35  per  cent  above  the  price  in  Janu- 
ary, 1903. 

Table  1 1. —Relative  retail  prices  of  food,  1890  to  1904  {pp.  294  lo 
SOI). — In  the  Eighteenth  .Vnnual  Report  of  this  Bureau  were  shown 
the  relative  retail  prices  for  each  of  the  14  years  from  1890  to  1903 
for  e*ch  of  the  30  articles  of  food  included  in  that  report  and  which 
are  continued  in  the  present  compilation. 

A  relative  price,  or  an  index  number  as  it  is  technically  called,  of 
anj*"  article  is  the  per  cent  which  the  price  of  that  article  at  any  certain 
date  is  of  the  price  of  the  same  article  at  a  date  or  a  period  which  has 
been  selected  as  the  base  or  standard. 

The  base  selected  for  the  compilation  of  retail  prices  is  the  average 
price  for  the  lO-j'ear  period  1890  to  1899.  This  base  period  is  the 
same  as  was  used  in  the  presentation  of  wholesale  prices  in  Bulletins 
39,  45,  51,  and  57  of  this  Bureau.  The  average  for  the  10-year 
period  is  used  as  the  base  for  the  reason  that  an  average  price  for  a 
number  of  years  more  nearly  represents  average  or  normal  conditions 
than  does  the  price  for  a  single  year.  The  value  of  relative  prices  is 
that  it  enables  the  reader  to  follow  mo»e  readily  the  course  of  prices 
of  a  single  article  or  of  groups  of  articles. 

In  the  Eighteenth  Annual  Report  relative  prices  were  com]>uted  for 
e-ach  of  the  schedules  of  prices.  The  method  followed  after  comput- 
ing the  average  price  for  each  year  was  to  determine  for  earli  schedule 
the  base  price,  which  is  the  sum  of  the  average  prices  of  the  10  years, 
1800  to  1S99,  divided  by  10.  The  relative  price  or  intlex  number  was 
tlien  obtained  for  the  schedule  for  each  year  in  the  period  covered  by 
dividing  the  average  price  of  the  article  show^l  tm  that  schedule  for 
each  year  by  tlie  average  price  of  tlie  same  article  for  the  10-year 
period,  1890  to  1899.  The  quotient  thus  obtained  multiplied  by 
100  Is  the  per  cent  which  the  average  price  that  year  was  of  the  base 
price,  and  is  called  the  index  number  or  relative  price. 

In  the  present  compilation  of  prices  for  1903  and  1904  schedules 
were  secured  from  many  firms  who  had  not  heretofore  furnished  prices, 
and  in  many  cases  such  firms  had  been  in  existence  but  a  few  years. 
It  was  therefore  necessary  to  follow  a  slightly  different  method  in 
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RBTAIL  PRICES  OF  THE    PRINCIPAL  ABTICLES  OF   FOOD  IN  THE  UNITED  STATES. 
AVERAGE  PRICE  IN  19M  COMPARED  WITH  AVERAGE  PRICE  IN  1003. 


Articles  for  which  the  Aver-  |  Number 
ace  pricQ  In  19M  woa  higher         of 
than  the  average  price  In    achodutes 
1903.  secured. 


Beef,  treeh,  ateaka. 

Bread,  wheat 

Chtckeiu 

Coffee 

Com  meal 

Ffcb.YrMh."!!!"'*! 

Fish.  mU 

Flour,  wheat 

Milk,  rresh 

Uotaases 

Uutton  and  lamb.. 

PoUtoea.  Irish 

Sugar 

Veal 


230 
170 
301 
173 
2M 
100 
158 
270 
211 
2<0 
301 
247 
2S5 
139 


Percent 

or 

advaoce 
in  price. 


0.41 
a.  74 
1.84 
2.g| 

.64 
4.43 

.Sfi 
3.01 
1H.44 

.45 

.16 
1.29 

6.04 


Artlclea  for  which  tbe  aver- 
age price  in  IMH  was  Ifiwer 
than  the  average  price  la 
1909. 


Apples  evaporated 

Beana,  dry 

Beet,  f  ri'jth,  roast«  and  atewa 

Beef.aalt 

Butter 

Cbeeae 

Lard 

Pork,  freah 

Pork,  aalt,  bacoo 

Pork,  aalt.  dry  or  pidcled 

Pork,  salt,  ham 

Prunes 

Rice 

Tea 

Vinegar 


Number 

of 
achodulea 
secured. 


Per  cent 

of 

decline  Id 

price. 


118 

123 
453 
168 
271 
2» 
233 
274 
305 
150 
342 
124 
345 
26g 
133 


1.01 

1.13 

.2& 

.50 

1  03 

1.81 

7.30 

2.36 

1.30 

Z48 

Z36 

.80 

2.21 

.16 

.25 


A  simple  average  of  the  per  cent  of  advance  of  the  prices  of  the  15 
articles  which  show  an  advance  is  3.34  per  cent,  while  a  similar 
average  for  the  15  articles  which  show  a  decline  is  1.75  per  cent. 
The  articles  which  show  an  advance  are  worthy  of  especial  attention 
for  the  reason  that  the  advance  in  the  1904  average  price  was  most 
marked  in  certain  articles  for  which  it  is  difficult  for  the  consumer  to 
find  substitutes.  For  flour,  with  an  advance  of  18.44  per  cent,  and 
bread,  with  an  advance  of  3,74  per  cent,  there  are  practically  no 
substitutes.  Sugar  advanced  6.04  per  cent  and  has  no  substitute 
except  in  a  limited  way  for  use  in  cooking.  Eggs  advanced  4.43 
per  cent;  substitutes  for  eggs  for  direct  consumption  are  available, 
but  there  is  no  substitute  for  eggs  for  culinary  purposes.  Milk  shows 
a  slight  advance  and  has  no  substitute.  Potatoes  advanced  5.68 
per  cent;  other  vegetable's,  however,  are  available  as  substitutes. 

Relative  prices  are  not  presented  for  each  of  the  schedules  or  state- 
ments of  prices,  owing  to  the  large  amount  of  space  which  would  be 
required,  and  it  is  not  believed  that  such  presentation  would  materially 
add  to  the  value  of  the  report.  The  40  Slater  from  which  prices  were 
secured  have  been  grouped.  The  relative  prices  for  each  of  the  30 
articles  are  shown  for  each  of  the  five  geographical  divisions,  and  lor 
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Table   IV.-AVEUAGE  WAGES  AND  IIOUKS  OF  LABOR,  1903  AND   I0O4,  IN 
TWENTY-ONE  SELECTED  OOt?UPATIONS,  BY  CITIES—Concluded. 

STUEKT8  AND   SEWEU8,  MUKICIPAX.  WORK— Concluded. 
l«ABOBERS,  n«le— Concluded. 


Locality, 

Num- 
ber of 
eatab- 
liab- 
nwDU. 

Number  of 
employeet. 

Average 

bouriper 

week. 

_ — -.^^ —    ■ 

AveniM  wagM 
perliour. 

1003. 

1004. 

1003.  {  1W4. 

If03. 

1001 

Clnclnmitl,  OtilQ....................... , 

1 

72 
378 
60 
68 

136 

i 

8 

45 

173 

400 

BO 

35 

110 

360 

210 

201 

300 

22 

005 

337 

10 

30 

60 

100 

147 

3.033 

02 

76 

834 

668 

09 

n 

343 

7 
73 
821 

168 
30 

118 
41 
2U 

7fiU 
11 

220 

210 

100 

80O 

08 

73 

125 

402 

45 

ft7 

04 

9 

47 

183 

400 

60 

37 

301 

200 

300 

239 

390 

18 

002 

606 

10 

ao 

00 

lOO 

108 

3|7X 

04 

76 
006 
603 

90 

n 

340 

12 
73 
904 
140 
45 
113 
45 
43 
792 
13 
170 
181 

/ 
48.00  1  48.00 
48.  OO     4S.00 
00.00     (30.00 
4h  (■)     4K.00 
4«.llU     4».00 
4KWI      4S.00 
54  (W      54.00 
4H.(I0  ,  4*i,(0 
4K.0O      iS.U} 
48.00     48.00 

110.00  ;  co.oo 

64,00  I  64.00 

10.2067 

.'Mm 

.0800 

.^*^uo 

.2(113 
.1875 
.1546 
.2500 
.1875 
.3136 
■  1500 
.3105 
.3000 
.1160 
.1875 
.2500 
.1007 
.2207 
.1007 
.1875 
.1000 
.2188 
.2313 
.1«17 
.0833 
.1526 
.1389 
.1078 
.2.Vi0 
.-'3110 
.3000 
.3232 
.2188 
.1833 
.2557 

.im 

.1007 
.1007 
.1875 
.3U00 
.3125 
.3813 
.2000 
.2313 
.lOlO 

.imt 

.ISQO 
.2333 

10.2188 
2000 

Cluvt'UiKl,  Ohio.,.,, 

ColutnlJUH,  li». ...,....,..., .., 

0D.'i0 

iVnviT  Colo   ...,......,,,..,,,...,,.. 

'jMn 

De."!  MiiiiiL'fl.  luWft... 

3KX) 

IlptniU,  Mich 

2\Wi 

Ilubiiiiiip.  Iowa............................... 

l,'t40 

DiiUilh.  Mliiti 

2.*iO0 

Kvurmvillr,  Intl..,...,,......,..,.,..., 

.  1875 

llrtmUuUn,  Muni .,. .. 

.3125 

ICwrrlHlrurv^  I'a. , ■,•,.,.......,..... .......... 

.  1500 

IlMi'tf(ir<),  <"oiiu. .,,.............,.....,.,-.... 

.2100 

IniiliiiiupiiUn,  Ind 

48.00 
64.00 
48.00 
48.00 
64.00 
61.37 
64.00 
48.00 
65.00 

48.00 
64.00 
48.00 
48.00 
64.09 
48.00 
54.00 
48.00 
05.00 

.2U00 

JiiekmiiivMle,  Flu 

.  1169 

LUiculu,  Nclir. ................................ 

.  1876 

Lo8  AngcleM,  t'*l... ,..........,...,..,,,,..,., 

.2500 

LouUvlTle,  Ky 

.1067 

Lowell,  M«tii 

.2342 

Mawhi^iftpr.  N.  H 

.1567 

UempbiA,  Tcnn...... •.•...,...._. ............ 

.1876 

Uoridlan.MlM..... , 

.  1000 

Mllwmikeo.  Wis 

48.00 

48.  nt 

.2180 

MinnnaiKillit,  M Inn......... ...r... .,..,•....,. 

48.00     48.00 

64. 00    M.  no 

QO.OO     OO.OO 
00.00     flO.OO 
6400     64.  m 
64. 00     54  r>i 
61.07     51.00 
48. 00     4>i.  mi 

.2313 

Molillc.  .\la ^ 

Uoiil^ftiiiory >  Alu..-,..,,.,,*...,,,,,,...,,,., 

.  I0fi7 
.0833 

New  Hiivi'ii,  Ciinn ..«...«.•,... 

.1607 
.  1730 

New  York.  N.  Y.(«) ;... 

.3507 

Omaha,  Ncbr 

.2200 

Pooria,  III 

48.00 

48.00 

.3000 

Phll»delphlA,  Pft ,. 

46.30 
48.00 
64.00 

48.00 
00.00 
64.00 
5fi.lU 
48.00 

48.no 

48.  m 
48.00 
48.  (» 
48.(10 
48.00 
64.00 
00.00 
48.00 

46.33 
48.00 
64.  OU 
48.  ai 

won 

64.00 
Stl.OO 
48.00 
48.00 
48.00 
48.00 
48.  tt) 

4«.  on 
48.  a) 
64.00 
48.00 
48.00 

.3210 

PttUburg  ftud  Allegbtaiy,  P» 

.2188 

Portlan(r:Mo.....7....... 

.1833 

Portland,  *irrf5 ,,, ....,,.,..,-.,, 

.  2.567 

Provldrncp,  It.  I 

1649 

ItttTlnc,  Wia 

1713 

niohitiond,  V» .........,,., 

.  I.'i75 

.  1875 

81.  Pttiil.  Minn 

.2000 

Bun  FrandKo,  Cal 

.3125 

Bcutdo,  Wash 

.2813 

Biou\  Fiilla,  S.  Dak 

.tan) 

Tii^'i'ina,  Wofih .,...,... 

.  ZU3 

Wiuihin^ton,  P.  C 

Willli*m.t|mrt,  I'a............................. 

.IV22 
1060 

\Viltiiit>(;t'>ii,  Pt*!. •..■•.■...■,...,..,..•■...... 

1901 

\Vortt'9l6r,  Mai!8..(....,..._.................. 

.2349 

a  Greater  New  Yorii. 
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RELATIVE  RETAIL  PRICES  OF  THE  PRINCIPAL  ARTICLES  OF  FOOD  IN  THE  UNITED 

STATES,  1800  TO  1901. 

[Av«r«g«  price  for  1600-1809-100.0.] 


Y«ar. 

Appte.. 
•r«po- 
rsMd. 

Bmm, 
dry. 

Beef, 
frrab. 
roMts 
and 
■Urn. 

Beer. 

fresh. 

•toUES. 

B«f, 

Mlt. 

ShSt*     B"»»^- 

Cheese. 

Chtok- 
eoi. 

Coffee. 

um 

MM 

IBB 

1808 

ISM 

UH 

1806 

1887 

iaS0 

1800 

1900 

1901 

1901 

IWO 

1904 

IC0.0 
110.3 
90.3 

107.0 
106.8 
97.4 
98.8 
87.8 
98.9 
-   90.6 
95.2 
fiO.8 
104.4 
100.8 
W.2 

10S.3 

106.3 
102.4 
106.0 
102.8 
100.5 
92.7 
01.5 
95.9 
99.7 
110.0 
113.9 
116.8 
lis.  I 
116.* 

99.  S 
100.0 
90.8 
90.0 
96.3 
98.8 
90.1 
100.3 
101.7 
103.7 
106.  .5 
110.7 
118.6 
113.1 
112.8 

96.8 
90.4 
90.3 
99.8 
96.3 
99.1 
90.5 
10O.3 
102.0 
103.9 
106.4 
IM.O 
118.5 
112.9 
113.4 

97.6 
96.8 
90.6 
10O.3 
96.9 
99.6 
99.8 
100.9 
102.1 
103.2 
103.7 
106.1 
118.0 
106.8 
106.3 

100.3 
100.3 
100.3 
100.1 
09.9 
99.7 
99.9 
100.0 
09.8 
99.6 
09.7 
99.4 
99.4 
100.2 
103.9 

00.3 
108.4 
106.8 
100.9 
101.7 
97.0 
92.7 
98.1 
95.1 
97.7 
101.4 
106.2 
U1.5 

iia8 

100.0 

96.8 
10O.3 
101.5 
101.8 
101.0 
99.3 
97.9 
90.0 
97.5 
102.4 
103.0 
103.3 
107.3 
too.  4 
107.4 

101.3 
104.0 
108.8 
104.3 
98.6 
98.4 
07.1 
04.0 
96.8 
101.8 
10D.8 
103.0 
113.2 
118.5 
130.7 

106.4 
106.3 
108.8 
104.8 
108.8 
101.7 
99.6 
04.8 
91.1 
90.5 
01.1 
90.7 
89.8 
80.3 
91.8 

Ye»r. 

Corn 
nMftl. 

Er-. 

Fish, 
frwh. 

FUh, 
uUt. 

Flour, 
wheat. 

Lftrd. 

HUk. 

HoU»- 

ICntloo 

and 

Umb.  . 

Pork, 
fresh. 

UBO 

1891 

18B 

1888 

UOI 

1896 

1888 

law 

vm 

I8P9 

1900 

1801 

noo 

tan 

1804 

100.0 
100.7 
106.2 
108.1 
10013 
100.8 
96.0 
OS.  7 
96.0 
95.1 
97.4 
107.1 
118.8 
130.7 
131.6 

100.6 
106.9 
106.8 
108.1 
96.3 
99.3 
02.8 
01.4 
98.3 
101.1 
09.9 
106.7 
119.1 
135.3 

iao.9 

90.3 

90.6 
100.1 
100.1 
100.4 

90.9 
100.2 

00.8 
100.5 
100.3 
100.4 
101.4 
105,0 
107.3 
107.0 

10O.7 
101.  T 
103.3 
103.4 
101.5 
98.0 
97.6 
96.3 
96.8 
100.2 
99.1 
100.9 
102.8 
108.4 
111.7 

10D.7 
112.5 
105.1 
96.1 
68.7 
89.0 
93.7 
104.3 
107.4 
94.6 
04.3 
04.4 
04.9 
101.3 
119.0 

98.3 
99.8 

103.6 
117.9 
106.9 
100.1 
93.5 

69.  a 

03.9 
07.1 
104.4 
118.1 
134.3 
130.7 
117.3 

100l6 

ioa5 

100.6 
100.4 
1D0.3 
100.0 
99.9 
90.7 
99.4 
98.9 
99.9 
101.1 
103.3 
105.8 
100.3 

104.7 
101.7 

101.2 
100.6 
100.3 
99.0 
96.7 
07.7 
97.9 
96.3 
102.2 
101.3 
102.1 
103.8 
104.0 

1O0.7 
100.6 

101.0 
09.9 
07.8 
08.7 
08.7 
09.8 
100.4 
103.6 
105.8 
109.0 
114.7 
112.6 
114.1 

07.0 

96.7 
100.5 
107.0 
101.  ft 
99.7 
97.4 
97.8 
98.8 
101.7 
107.7 
117.0 
138.3 
127.0 
134.0 

* 


p 


Pork, 

Pork, 

ult. 
dry  or 
pkfcW. 

Pork. 

Pota- 

Tom. 

•«lt. 

suit. 

toes, 

Prunes. 

Rice. 

Sugar, 

Tea. 

Veal. 

Vinegar. 

tNtoon. 

lun.. 

Irish. 

MBO 

05.8 

OI&.S 

„.. 

109.3 

118.8 

101. 3 

T18.8 

100.0 

08.8 

ioa.0 

1«1 

96.6 

98.0 

M.3 

1)6.6 

116.5 

102.5 

102.7 

100.4 

99.6 

106.6 

I« 

99.1 

100.5 

101.  Q 

95.7 

113.5 

101.3 

96.3 

100.3 

100.0 

100.7 

1899 

100.0 

lofl.: 

100.3 

113.3 

115.6 

98.4 

101.5 

100.1 

100.0 

90.6 

1984 

103.6 

103.4 

101.9 

102.6 

100.0 

09.0 

93.8 

96.7 

08.7 

99.8 

BBS 

90.4 

09.3 

98.8 

91.8 

04.3 

08.8 

91.8 

96.6 

08.5 

96.9 

IM 

96.7 

96.5 

07.8 

77.0 

86.8 

96.7 

96.0 

96.8 

09.5 

.97.2 

Mr 

97.4 

07.  S 

98.2 

93.0 

84.3 

07.9 

96.7 

96.6 

09.9 

97.4 

UBI 

100.2 

99.1 

OS.l 

105.4 

86.3 

101.7 

101.3 

100.7 

101.2 

07.0 

102.0 

101.8 

99.3 

96.1 

85.1 

103.4 

101.7 

104.4 

103.7 

BS.S 

I9B0 

100.7 

107.7 

105.3 

93.5 

83.0 

102.4 

104.9 

105.5 

104.9 

96.6 

MM 

121.0 

1I7.S 

110.3 

116.8 

83.8 

1QS.6 

103.0 

106.7 

108.8 

OSlO 

lOn 

135.8 

1.13.  A 

110.4 

117.0 

83.4 

103.5 

96.0 

107.2 

115.2 

99.5 

m 

130. 8 

130.0 

131.3 

114.8 

80.3 

103.9 

96.1 

106.0 

114.9 

99.1 

KM 

m.o 

125.8 

118.4 

121.3 

70.6 

101.6 

101.9 

105.8 

115.5 

98.9 

From  this  table  it  is  seen  that  the  price  of  fresh  roasting  and  stew- 
ing beef  in  1S90  was  99.5  per  cent  of  the  average  price  during  the  10- 
ycar  period  from  1890  to  1899.  In  1891  the  price  was  exactly  the 
same  as  the  average  price  for  the  10-year  period — that  is,  100.0.  The 
lowest  point  reached  was  in  1S94,  when  it  was  OS. 3  per  cent  of  the 
Iverage  price  for  the  10-year  period.  The  highest  point  reached  was 
,  when  it  stood  at  11S.6.     In  1904  it  stood  at  112.8,  or  12.8  per 
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Pcent  higher  than  the  average  price  for  the  period  from  1890  to  1899. 
In  thp  use  of  these  tables  showing  the  relative  figures  it  should  ho 
home  in  mind  that  the  difference  between  the  relative  prices  in  any 
two  years  is  not  the  per  cent  of  difference  in  the  cost.  For  example: 
The  relative  price  of  fresh  roasting  and  stewing  beef  was  OS. 3  in  1894 
and  112.8  in  1904.  The  difference  between  these  relative  prices  is 
14.5;  and  this  figure  being  14.8  per  cent  of  98.3.  the  per  cent  of 
increase  in  U")04  over  1S94  is  14.8  per  cent. 

Eggs  show  a  marked  increase  in  price  during  the  last  few  years.  In 
1900  the  price  was  99,9  per  cent  of  the  average  price  for  the  10-year 
period,  1890  to  1899;  in  1901  the  price  rose  to  lOrj.T.in  1992  to  119.1; 
in  I'JO;^  to  125.3,  and  in  1904  tu  130.9.  The  ]>rice  in  1904  was  31.0 
per  cent  above  the  price  four  years  previous. 

From  the  preceding  table  is  dniwu  tlic  i>ne  whidi  follows.     It  shows 
,  for  the  United  States  the  lowest  and  highest  yearly  relative  price  of 
leach  of  the  30  articles  of  food  for  the  15  years,  1890  to  1904;  also  the 
year  in  which  the  lowest  and  highe^st  yearly  prices  were  reached. 

LOWKST  AND   UiOHKST  VEAULV  RELATIVE  HKTAll-  F'UICES  OF  THE   PRINCIPAL 
ARTICLES  OF   KOOD  IN  TUE  irNITED  STATES,  18tK»  TO  19Q4. 


^K                                                          lAverngu  |>rlce  for  18M-18&0  = 

=  100.0.] 

^P 

U>WMt 

lligtaeat. 

Ywr. 

RalfttWfl 
price. 

Year. 

Relatlv« 

price. 

ApplM,  evftporttt«d 

1IIB7 
1«M 
IHM 
I8B0 
IWl.  1002 
IftM 
IBW 
1807 
IMS 
ISO? 

in? 

IBM 
18»7 
IBM 
1B97 
KM 
1BQ7 
IBM 
IBOO 
1800 
IBM 
IBM 
1BB6 
1904 
1806 

laos 

1BB6 

87.8 
91. « 
9B.3 
08.3 
97.6 
90.4 
92.7 
97.6 
94.0 
80.8 
98.7 
91.4 
90.8 
96.2 
SB.  7 
80.8 
98.9 
97.7 
97.8 
97.0 
96. 8 
96.3 
96.1 
77.0 
70.8 
96.7 
91.8 
98.6 
98.6 
97.2 

1801 

1003 
1002 

looa 

1903 

lOOi 

1009 

ions 

1004 
1800 
1004 
1004 
1004 
1004 
1004 
1003 
10O4 

imo 

]«02 
1003 
1009 
1003 
1003 
1004 
1800 
1003 
1800 
1903 
1004 
1801 

110.8 

BeAris,  dry .,. 

U8.1 

Beef,  (rvsit,  roiLAta  and  a  tews..,.. 

118.0 

Bwf   frx'sh  Btciilu     .   ..     ..................................  . 

118.6 

Bwf.  Rlitt 

116.0 

Brcitd,  whcuti. 

103.0 

Butter ,. - 

111.6 

rh(H»«»« *. 

100.4 

Chlekciw 

iao.7 

ColTc«i - — .... 

105.4 

Cora  meal........ 

121.5 

Enni 

130.0 

^    PrfllTfrmh                    

107.0 

^m  piflii,  titiT 

111.7 

^H  Plmir,  whmt 

119.9 

^Krl.^l 

134.3 

^■Hn*r,  frrrrh 

106.3 

^V  If  f^tarrffll 

104.7 

^^  Mutton  and  lamb 

114.7 

Pork,  frwh 

128.3 

Pork  oalt  Imeon                                               .  ............... 

139.8 

Pork,  lalt.  dry  or  pickled 

132.  S 

Pork,  salt,  ham 

121.3 

PoUtoet,  Irisb 

131.3 

Pmnfw 

110.8 

met 

103.0 

Bttffar 

118.6 

Ttm 

107.3 

VmI 

116.5 

Vlnagar 

105.6 

T    <><1.B« 

Of  the  30  articles,  the  lowest  yearly  relative  price  was  n^uched  by  o 

in  1890,  4  in  1894,  2  in  1895,  1  in  1895  and  1897,  the  price  being  the 

same  for  the  two  years;  4  in  1896,  8  in  1897,  2  in  1898,  1  in  1899,  1  in 

J/?OJ  am]  1902.  1  in  1903,  and  1  in  1904.     The  highest  yearly  relative 

price  was  reached  bj  4  in  J890.  2  in  1891^  9  in  1902,  5  in  1903,  and  10 
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-AVERAGE  WAGES  AND  HOURS  OF  L.^BOR.  1903  AKD   1904.  IN 
KIOHTE^N  SELECTED  OXIIPATIONS,  BY  STATES^CoocIuded.  * 

WOOLEN  ANU  WOUSTEO  GOODS, 


^                           Slate, 

Num- 
ber of 
cflUb- 
iLah- 
nientH. 

Number  Of 

rmplciTfiH^ 

bouTS  per 
week. 

ATftMO  WMgn 

P«rliour. 

.^ 

10O3. 

l«M. 

imss 

1904. 

ie03. 

1004. 

m^ 

2 

la 

13 
11 
TS 
82 

Bo.ir 

as.  25 

OD.W 
56.30 

w.oo 

W.129n 
.13fl7 

lo.it^afl 

K^- • 

3          U 

3           79 

.was 

.1005 

BV^vT^ 

3             7A 

1387 

DYBRRtJIIlBle. 


fer —    ^ 

11 

5S 

4     SO.fiO 
11      «,00 

I6S    58.  no 

72     90.00 

60.35 

eo,oa 

60.00 

10.1580 
.12^ 
.1371 

10.1304 

.ISIB 

^^2L^««». 

'           3 

.1380 

^^■rrfTanlft. 

1 

lfiZ4 

i^oo.n  fi:ebrii.  Mule. 


nilifornia 2 

Mtiino ,  2 

M.<£.<saobu9etts 3 

ri'nnsylTanla 4 


2 

1 
2 

S 

9 

67 

09 

26 

27 

60.50 

eo.oo 

58.00 
00.00 


00.  so 

10.2301 

60.  W 

.1900 

56.78 

.2377 

60.00 

.2054 

SO.  2360 
.1944 
.2300 


WBAVKRS,  mal^. 


t'tilifnmia 

Mulno 

M.ts.'UU'huaetts. 

Now  Jersey 

rennaylvuUa.. 


1     .! 

8  ! 

10 

00.38     OO.X 

10.1108 

10.1303 

2 ; 

87  . 

89 

00.00     60.00 

.1534 

.1467 

3 

407 ; 

387     58.00  ;  57.32 

.1844 

.1670 

2  ! 

55 

53     57.73  !  57.64 

.1455 

.17«> 

4  1 

1 

250 

209     60.00  1  00.00 

1             1 

.1979 

.1003 

WBAVEHS,  Female. 


CatiforniA 

Alaine 

Mftffsacbuaetts 
New  Jeney... 
PennsylTuiU. 


2  ! 

2  1 

3  I 
2  I 
4 


22 

22 

00.23 

60.14 

to. 1120 

31 

22 

00.00     60.00 

.1379 

741 

797 

58.00     50.74 

.1402 

104 

106 

55.19 

55.28 

.1380 

200 

197 

60.00 

60.00 

.1800 

10.1377 
.1313 
.1432 

.140S 
.1857 
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This  tabic  shows  that  the  price  of  all  the  more  important  articles 
was  higher  in  1904  than  the  average  for  the  10-year  period,  1890 
to  1899.  Bacon  was  37.9  per  cent  higher,  eggs  30.9  per  cent  higher, 
dry  or  pickled  pork  25. S  per  cent  higher,  fresh  pork  24.0  per  cent 
higher,  com  meal  21.5  per  cent  higher,  potatoes  21.3  per  cent  higher, 
chickens  20.7  per  cent  higher,  flour  19.9  per  cent  higher,  salt  ham 
18.4  per  cent  higher,  etc. 

The  price  of  prunes  was  20.4  per  cent  lower  in  1904  than  for  the 
10-year  period,  1890  to  1S99,  coffee  8,2  per  cent  lower,  \nnegar  1.1 
per  cent  lower,  and  evaporated  apples  0.8  per  cent  lower. 

The  preceding  table  is  summarized  in  the  short  table  which  follows; 

NUMBER  AND  PER  CENT  OF  THE  PRINCIPAL  ARTICLES  OF  FOOD,  CLASSl  FIED  BV 
PER  CENT,  WHICU  THE  10O4  RETAIL  PRICE  IS  ABOVE  OR  BELOW  THE  AVERAGE 
PRICE  FOR  iaoO-1899 


Price  blgbcr 

Number 

of 
&nioie«. 

Per  ooDt 

of 
arttcleL 

Price  lower 

Number 

of 
articles. 

Per  cent 

of 
artlclee. 

at  CO  40  per  cent 

3 
13 

10 

10.0 
43.4 

33.3 

Lesi  tbui  lOperoeot 

10  to  3S  per  oent 

3 
1 

10,0 

10  to  3&  per  ceot 

1.3 

Leee  tiuua  10  per  ceot 

Total 

• 

Total : 

30 

»,7 

..     __ 
4 

13.3 

From  this  table  it  is  seen  that  in  1904  the  price  of  '3  of  the  30 
articles  of  food,  or  10.0  per  cent,  was  from  25  to  40  per  cent  higher 
than  the  average  price  for  the  lO-year  period,  1S90  to  1899;  the  price 
of  13  articles,  or  43.4  per  cent  of  the  total,  was  from  10  to  25  per  cent 
higher  than  the  average  price  for  the  10-year  period;  and  the  price 
of  10  articles,  or  33.3  per  cent  of  the  total,  was  less  than  10  per  cent 
higher  than  the  average  price  for  the  10-year  period-  On  the  other 
hand,  the  price  of  3  articles,  or  1 0.0  per  cent  of  the  whole  number, 
was  less  than  10  per  cent  lower  than  the  average  price  for  the  10-year 
period,  and  the  price  of  1  article,  or  3.3  per  cent  of  the  whole  num- 
ber, was  from  10  to  25  per  cent  (20.4  per  cent)  lower  than  the  average 
price  for  the  10-year  period. 

To  render  easy  a  comparison  of  the  prices  of  the  last  year  of  the 
15-year  period  included  in  this  investigation  with  those  of  each  of 
the  other  years,  the  followhig  table  has  been  prepared,  showing  the 
per  cent  of  increase  or  decrease  in  the  prices  of  1904,  compared  with 
the  prices  of  each  previous  year  of  the  period. 
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PKR  CENT  OF  INCnEASE  (  +  )  OR  DECREASE  (->  IN  RETAIL  PRICES  OF  PRINCIPAL 
ARTICLES  OP  FOOD,  1904  COMPARED  WITH  PREVIOUS  YEARS. 


I 


Article. 

P«r  cent  of  Inoreaao 

or  deamae  la  1904  compared 
with — 

UBO. 

1891. 

1802. 

1803. 

2894. 

1803. 

vm,^ 

ApploM,  evAporAted   

-  ».0     -10.1 
+  13.1      +10.0 

+  19.4   1   4- 12.8 

-  O.l 
+  14.1 
+  13.3 

+  14.2 
+  8.8 
+  3.6 
+  2.1 
+  6.8 
+  15.3 

-  7.3 
+  11. 3 

+  13.0 
+  13.0 
+  8.0 
+  3.8 

-  .8 
+  6.5 

J.1.<i  R 

-  6,2 
+  13.0 
+  14  8 

+  L8 
+  10.3 

+  12.0 

+20.0 
+  13.8 
+  14  0 

JieaiiB,  dry ..,, .... 

Boof,  /re*n,  roustaand  atewt.. 

lt4Mif  frn^j)  tt4«flkii                                  ,    .  ■ 

+  14. 8 
+  1M 
+  3.6 
+  9.9 
+  8.7 
+  10.2 
-12.9 
+21.5 
+30.1 
+  8.7 
+  U).9 
+  9.3 
+19.S 
+  5.8 

-  .7 
+  13.3 
+27.8 
+  43.0 
+32.0 
+20.0 
+  11.0 
-31.8 
+     .3 
-III 
+  fi.8 
+  16.9 

-  3.9 
+  9.3 

+  9.1 

+  14.1 
+  10.3 
+  3.6 
+  2.4 

+  7.1 
+  16.1 
-12.7 
+  10.8 
+23.5 

+  8,:t 

+  9.8 
+  «.6 
+  17.5 
+  5.8 
+  3.3 
+  13.4 
+25.6 
+  42. « 
+27.2 
+  10.3 
+  4.0 
-31.7 

-  .0 

-  .8 
+  5.4 
+  lfl.O 

-  6.3 
+  7.9 

+  7.0 

+  15. 5  '  -i-U  i 

Berf.  villi         , 

+  9.5 
+  4.0 
+  7.3 
+  6.7 
+22.4 
-11. 1 
+  18.0 
+36.9 
+  7.6 
+  10.0 
+36.3 
+  9.7 
+  0.1 
+  3.7 
+  10.7 
+31.8 

+:o.i 

X9I   7 

+  8.7 
+  4.3 
+  12.4 
+  8.3 
+22.7 
-  9.7 
+20.5 
+31.8 
+  8.1 
+  12.9 
+34.7 
+  17.3 
+  0.3 
+  5.1 
+  15.6 
+24.4 
+3»i.7 
+36.8 
+  19.8 
+32.1 
-15.6 
+  3.8 
+  11.0 
+  7.4 

+17.  a 

+  13.0" 
+14.2 

+  8.5 
+  4.0 

+  17.0 
+  97 

Bn»iul.  wlieiit     .................. t...*...^.. 

Butter ^.i,.-. 

rh(M»i»e     

Clilckfna 

+24.3 
—  7  8 

Co(Tm« ..,— 

-11.6      -12.4 
+  IB.5  1  +17.8 
+22.6      +21.1 
+  7.8  ;  +  7.8 
+  0. 3     J-  ft  n 

r<»rii  meAl............ .........,...._... 

+  27.9 
+  41.1 
+  7.7 
+  14.0 
+20  3 

RggB                 , .*.---,-. 

Full,  fre«h 

Flah.  Halt .—„.. 

Flour,  whoAt       .....'..... 

+  14.1 
+  13.2 
+  5.7 
+  2.8 
+  13.0 
+23.4 
+  .^.2 
+25.2 
+  16.2 
+26.8 
-29.9 
+     .3 
+  5.9 
+  5.0 
+  15.5 
-  3.7 
+  9.0 

+  9.0 

+  34.8 
-     .5 
+  5.0 
+  3.4 
+  14.2 
+  15.9 
+20.6 
+  16.7 

L»rtl                    

+36  8 

Hllk.  frwih            

+  A  4 

MdllUlJIM ..,,.•«... 

+   54 

Mutton  and  lAinb ,....., .,., 

+  1'«  6 

Pork.  fpp«h 

+  37  3 

Pork,  ft&lt.  haron 

Pork,  Mit.  dry  or  pickled ...., ,, 

+  4-->.0 
+  31  7 

Pork  lalti  ham                        .  .  •  > 

+  83     J-iA  0 

+21.3 

+  57.5 

H  3 

Potatoea,  1  riab 

+  8.0 
-31.1 
+  3.3 
+    .4 
+  6.7 
+  16.6 
-     .6 
+  7.2 

+  7.0 

+  18.3 
-21.1 
+  3.0 
+  8.0 
+  7.2 
+  17.0 
•     .0 
+  11.3 

+  U.0 

Prunea    '       

Rice , 

+  51 

fiugar..! ^ 

Tea 

+  5.5 
+  7.1 
+ 10  1 

VmI     

Vinegar - 

All  food,  aimple  averagea 

+   1:7 
+  10  A 

All  food,  weighted  According  to  family  oon- 
aiunpUon 

+  17.0 

Article. 


Appl<*B,  evaporated 

Beans,  dry 

Beef,  fraah,  roaida  and  atowe. 

Beef,  freah,  atoake 

Beef.aalt 

Broad,  wb«at 

Butter 

Cheeae 

Chlokena 

Cofloo 

Com  mottl 

i^.Yro»u.".V.'."."".!!!I!!!'.!I 

Fiah,B&lt 

Flour,  wheat 

Lard. 


Mllk.frcah 

Molasaes 

Mutton  and  lamb 

Pork,  (njBh 

Fork,  aalt.  bacon 

Pork,  aalt.  dry  or  pickled. 

Pork,  aalt,  bam 

Potaioea.  Irlah 

Prunes 

Rice 

Sugar 

Tea 


Veal 

Vlneoar 

All  food,  aloipla  averagea 

AO  food,  welsh  ted  according  to  family  con- 
mimptfon 


Par  cent  of  Increaae  or  deoneaae  In  1904  compared 
with- 


1807. 


+  13.0 
+27.7 

+  12.5 
+  13.2 
+  7.3 
+  3.9 
+  17.1 
+  8.6 
+38.4 

-  3.0 
+39.7 
+43.2 
+  8.1 
+  17.3 
+  16.0 
+30.6 
+  0.0 
+  0.4 
+  14.0 
+  37.0 
+41.0 
+  20. » 
+  2D.fl 
+  30.4 

-  6.0 
+  3.8 
+  0.5 
+  7.4 
+  15.0 
+  1.6 
+  16.0 

+  10.0 


1898. 


+  4.0 
+31.8 
+  JO.0 
+  11.3 
+  0.1 
+  4.1 
+  14.6 
+  1(1.3 
+24.7 
+  .8 
+27.0 
+36.1 
+  7.4 
+  13.1 
+  11,6 
+24.9 
+  0.0 
+  6.2 
+  13.0 
+25.8 
+37.0 
+26.0 
+24.5 
+  15.1 

-  7.8 

-  .1 
+  .6 
+  6.1 
+  14.1 
+  LO 
+  13.3 


1800.        1900. 


-  0.3 
+  17.3 
+  8.8 
+  9.1 
+  4.9 
+  4.3 
+  11.6 
+  4.9 
+  18.6 
+  1.4 
+  27.8 
+29.5 
+  7.7 
+  11.6 
+  26.7 
+20.8 
+  7.5 
+  5.9 
+  11.2 
+21.9 
+34.0 
+33.0 
+  19.4 
+25.3 

-  0.5 

-  .8 
+  .2 
+  1.3 
+  11.4 
+  .0 
+  13.0 


1901. 


+13.2     +12.3 


+  4.2 
+  0.2 
+  5.0 
+  0.0 
+  4.4 
+  4.3 
+  7.6 
+  3.4 
+  19.7 
+  .8 
+24.7 
+31.0 
+  7.5 
+  13.7 
+37.1 
+  13.4 
+  6.4 
+  1.8 
+  8.0 
+  15.1 
+25.7 
+  10.8 
+  12.4 
+39.7 

-  4.1 

-  .8 

-  2.9 
+  .3 
+  10.1 
+  .4 
+  10.0 


+  2.6 
+  2.6 
+  1.9 
+  3.3 
+  3.1 
+  4.6 
+  5.0 
+  4.0 
+17.2 
+  1.2 
+  13.4 
+33.8 
+  6.4 
+  10.7 
+27.0 

+  5!l 
+  2.7 
+  4.7 
+  6.2 
+  14.0 
+  7.1 
+  7.4 
+  3.9 

-  3.0 

-  1.8 

-  1.1 

-  .8 
+  0.2 


1002. 


-  6.0 


-  4.9 

-  4.3 

-  0.6 
+  4.6 

-  2.2 
+  .1 
+  6.0 
+  3.6 
+  X3 
+  0.9 
+  2.8 
+  8.7 
+26.3 
-12-7 
+  2.0 
+  1.9 

-  .6 

-  a.4 
+  1.7 

-  6.1 

-  .8 
+  3,7 

-  4.0 

-  1.8 
+  0.1 

-  1.3 

+  .a 

-  .0 
.0 


1900. 


-  1.0 

-  1.1 

-  .3 

+     .4 

-  ,5 
+  3.7 

1.6 

1.8 

1.0 

3.8 

.7 

4.6 

.0 

3.0 

+  18.6 

-  7.4 
+  .6 
+  .3 
+  1.8 

-  8.4 

-  1.4 

-  3.5 

-  2.4 
+  8.7 

-  .7 

-  2.2 
+  0.0 

-  .3 
+  .6 
--  .3 
+     .« 

+  I.S 
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The  first  line  of  this  table  shows  that  the  1904  price  of  evaporated 
apples  was  9.0  per  cent  lower  than  (he  price  in  1S90,  10.1  per  cent 
lower  than  the  price  in  1891,  etc.  The  average  prices  of  wheat 
bread,  cliickens,  com  meal,  eggs,  fresh  fish,  salt  fish,  wheat  flour, 
milk,  potatoes,  and  veal  were  higher  in  1904  than  in  any  other  year 
during  the  15-year  period. 

The  average  price  of  eggs  in  1904  was  30.1  per  cent  higher  than 
the  price  in  1890,  22.5  per  cent  higher  than  in  1891,  22.6  per  cent 
higher  than  in  1892,  21.1  per  cent  higher  than  in  1S93,  35.9  per  cent 
liigher  than  in  1894,  31.8  per  cent  higher  than  in  1895,  41.1  per  cent 
higher  than  in  1896,  43.2  per  cent  higher  than  in  1897,  36.1  per  cent 
higher  than  m  1898,  etc. 

The  simple  average  of  the  3D  articles  of  food  and  also  the  average 
for  food  weighted  according  to  family  consumption  was  higher  in 
1904  than  in  any  other  year  during  the  period  covered  by  this  inves- 
tigation. The  average  fur  food  weighted  according  to  family  con- 
sumption was,  in  1904.  9.1  per  cent  higher  than  in  IS9U,  7.6  per  cent 
higher  than  in  1S91,  9.6  per  cent  liiglier  than  in  1892,  7.0  per  cent 
higher  than  in  1S93.  12.0  per  cent  higher  than  in  1894,  14.2  per  cent 
higher  tlian  in  1895,  17.0  per  cent  higher  than  in  1896,  16.0  per  cent 
higher  than  in  1897,  13.2  per  cent  higher  than  in  1898,  12.3  per  cent 
higher  than  in  1899,  10.5  per  cent  higher  than  in  1900,  6.2  per  cent 
higher  than  in  lyOU  0.7  per  cent  higher  than  in  1902,  and  1.3  per  cent 
higher  than  in  1903. 

Certain  of  the  articles  included  in  this  investigation  are  related  to 
each  other  in  such  a  way  as  to  make  a  comparison  of  the  coui^se  of 
prices  of  such  articles  ver>'  interestiug.  These  groups  of  related 
articles  are  shown  in  the  table  whicli  follows: 


KKUATIVE    RETAIL    PRICES    IN    THE    UNITED    STATES    OF    CERTAIN    GROUPS    OF 
RELATED  ARTICLES  OF  FOOD.  1890  TO  lOM, 


[AvetAgc  price  for  lft)0-!S99 

==  100.0.] 

Cattle  products. 

Dairy  products. 

Year. 

i 

Beef, 
freah, 
routs 

SDd 

Beef, 
fresh, 
■teftks. 

B«»f. 
salt. 

wnk. 

Batter. 

CbeeM. 

imo....... 

90.5 
100.  D 
99.0 
99.0 
98.3 
98.5 
99.1 
100.3 
101.7 
103.7 
106.5 

no.  7 

118.0 

113.1 
[12.8 

06.8 
09.4 
90.3 
90.0 
98.2 
99.1 
99.5 
100.2 
102.0 
1(».0 
100.4 
lU.O 
118.5 
112.9 
1L3.4 

97.fi 
06.3 
99.5 
100.3 
96.0 
99.0 
99.8 
10D.9 
102.1 
103.3 
103.7 
106.1 
110.0 
106.8 
106.3 

100.5 
100.5 
100.6 
100.4 
100.2 
100.0 
90.9 
99.7 
90.4 

oa.0 

99.9 
101.1 
103.3 
10K.8 

106.3 

99.3 
108.4 
106.8 
109.9 
101.7 
97.0 
92.7 
93.1 
95.1 
97.7 
10L.4 
103.2 

98.8 

Si 

100.3 
101.5 

ms 

101.8 

g:::"::::::::.:.:.::;:..:.:. .;::.::::: 

101.6 
90.3 

UH 

97.9 

«M 

90.0 

uh' 

07.6 

IM^., .,,. 

102.4 

B5 

103.9 

nei,..,. 

103.3 

&::::: 

111. 5            107.8 

im 

110.8             109.4 

M0« 

109.0 

107.4 

I 
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hklative  ketail  piiirKs  in  the  united  states  of  cebtain  OROtrps  op 

RELATED  ARTICLES  OF  FOOD,  1800  TO  ItKH-ConcludMl. 
[Avorago  ptioe  for  1800-1809=100.0.] 


^ 


Bog  produoU. 

Flour  «ikd  bnadJ 

Year 

Porfc. 

tiMh. 

Port. 

ODD. 

Pork. 
mU.  dry 

or 
picklod. 

Pork, 
A^t.ham. 

Urd. 

Flour, 
wheat. 

Bmd. 
vbeac 

IMO 

W7.0 
00.7 
100.5 
107.0 
101.9 
•0.7 
W.4 
07.0 
08.0 
101.7 
107.7 
117.0 

iss.a 

137.0 
124.0 

06.8 

00.  e 

oo.t 

100.0 
lOII.O 
90.4 
06.7 
07.4 
100.3 
103.0 
100.7 

lai.o 
wo 

130.8 
137.0 

06.3 
08.0 
100.  S 
108.7 
103.4 
00.3 
06.  S 
07.3 
00.1 
101.8 
107.7 
tt7.S 
132.5 
130.0 
125.8 

08.7 
00.3 
101.0 
100.3 
101. 0 
08.8 
07.6 
08.2 
00.1 
00.2 
105.3 
Iia2 
110.4 
121.3 
118.4 

08.3 
00.8 
108.6 
117.0 
106.0 
100.1 
02. 5 
80.8 
03.0 
07.1 
104.4 
118.1 
134.3 
126.7 
117.3 

100.7 
112.5 
105.1 
00.1 
88.7 
80.0 
02.7 
104.3 
107.4 
04.4 
04.3 
04.4 
04.0 

toLa 

IIO.O 

100  3 

1801 '" 

iua.3 

tSo 

1U>.3 

UM 

ino.  1 

IBM 

OD.O 

BB;:;;."::::: ::::::::::::::: 

00.7 

MM 

00.1) 

Sw.' 

100.0 

)m         ] 

DQ.  8 

IflBO 

00.6 

00.7 

vSn  '  *  *      "' 

00.4 

1.9QB 

OO  4 

lODA 

100.2 

1001 

103  0 

Tender  cattle  products  arc  shown  the  three  articles,  beef,  fresh, 
rcmsts  und  .stow.s;  bcof,  fresli,  ak*aks,  uikI  beef,  suit.  The  price  of 
eftch  of  these  three  articles  was  higher  in  1891  than  in  1890;  that  of 
the  two  descriptions  of  fresh  beef  wus  lower,  and  that  of  salt  beef  was 
bigher'in  IS1)2  than  in  ISOl;  prices  of  roasts  and  stews  were  lower 
and  of  steaks  and  salt  beef  higher  in  1893  than  in  1892;  all  three  of 
the  articles  show  lower  [)noes  in  1S94  than  in  1893;  in  each  year  from 
IS'.)r»  to  1<J02,  inclusive,  the  price  of  each  of  the  three  articles  increased  ; 
all  were  lower  in  1903  than  in  1902;  prices  of  roasts  and  stews  and 
salt  beef  were  lower  and  steaks  higher  ui  1904  than  in  1903. 

In  the  group  hog  products,  all  of  the  5  articles  take  the  same  course 
in  each  of  the  6  years,  1891  to  1896;  in  1897  all  except  lard  were 
higher  than  in  1896;  in  1898  all  except  salt  ham  were  higher  than  in 
1897;  in  each  of  the  4  years,  1899  to  1902,  all  of  the  5  articles  were 
higher  than  in  the  year  immediately  preceding;  in  1903  fresh  pork, 
dry  or  pickled  pork,  and  lard  were  lower,  while  bacon  and  ham  were 
higlier  than  in  1902;   in  1904  all  were  lower  than  in  1903. 

In  connection  with  tliis  report  on  retail  prices  it  is  interesting  to 
verify  the  truth  of  the  statement  which  has  often  been  made,  that 
retail  prices  usually  follow  the  wholesale  but  do  not  always  vary  in 
the  same  proportion.  The  table  which  follows  shows  the  relative 
wholesale  prices  of  food  (simple  averages  of  53  articles  from  1890  to 
1892  and  1904,  and  of  54  articles  from  1893  to  1903)  and  the  relative 
retail  prices  of  food  (simple  averages  of  30  articles).  The  figures  for 
wholesale  prices  are  from  BuUetin  57  of  this  Bureau. 

The  table  follows: 


1 

^^^      Relative  Wholesale  and  Retail  prices  of  food 
"                    iM  THE  United  States,  1890  to  1904. 

[AVERACJ-  PRICt  rOP  IBM  TO  fiO^  =  I0&.1 

• 

IB90   I89t   1892   f»3  1894  I89S  1896  1897   1893  1899  1900  1901   1993  1903  1904 

1 

I  IC 

I I  i 
IM 
1  I  ) 
1  n 
1  1  1 
»  lO 
109 
lOB 
107 
IOC 

105 

104 
lOJ 

iO-i 

(Of 

too 
•la 

97 
9t 
•5 

94 

93 
»S 
91 
90 
69 

as 

07 
S6 

a^ 

04 
63 

-  "5    '  - 

i 

/^ 

/ 

r 

— 

k 

R 

- 

ii 

t 

\ 

/ 

I 

\ 

/ 

1 

/ 

> 

- 

- 

\ 

r 

f 

1 

y. 

r 

- 

1w 

\ 

r/ 

- 

<*^ 

^%r 

\\ 

> 

/ 

/ 

/ 

L 

f 

_ 

/ 

, 

fv 

^ 

T 

\^ 

J 

/ 

\ 

s. 

/ 

/ 

\ 

N, 

r 

/ 

\ 

/ 

\ 

f 

I 

1 

I 

1 

V 

1 

V 

I 

V 

f 

\ 

I 

V 

>' 

\ 

/ 

\ 

/ 

V 

f 

1 

1 
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BEt.ATIVE  WHOLESALE  AND  RETAIL  PRICES  OP  FOOD  IN  THE  UNITED  STATES,  1800 

TO  1«M. 

(TbewbolesalQ  prices  are  from  BaUettoATof  Ibe  fiungtu  of  Labor  and  arv  aimpleaTeragM  of  fi3  articles 
from  1690  to  1892  ftod  1904,  aad  of  64  artidea  from  1H03  to  1903.    Tbe  retail  prices  are  atmple  averan^  < 
of  a^ftrtic^cfl.    ATcragepriMforlSBO-lSM^lOO.O.] 


Year. 


UN. 
U07. 


Relative 

wbol«aale 

prlottof 

food. 

ReUtive 
ntail 

prioMol 
food. 

tl3.4 
115.7 
1W.6 

no.'i 

M.fl 
83.8 
87.7 

102.1 
103.4 
101.8 
104.1 
100.3 
W.2 
06.8 
OS.  3 

Year. 


1806 
18D0, 
1B0O. 

1001 
1003 
1003 
1004 


Relative 

wboleftale 

prices  of 

food. 

04.4 

S8.3 
104.2 

lavD 

111.3 
107.1 
107.2 


Relative 
retail 

piioesof 
food. 


06.  Si 
00. 9  J 

101.5  ' 

10S.5 

UO.O 

uo.o 

11U5 


The  facts  presented  in  this  table  are  clearly  shown  in  the  accom- 
panying graphic  table. 

From  this  tablf  it  is  seen  that  both  whulesalc  and  ivtnil  prices  i)f 
food  were  liigher  in  ISiU  than  in  18S>0,  the  wholesale,  however,  show- 
ing a  much  greater  advance;  both  wholesale  and  retail  prices  were 
lower  in  1S92  than  in  1891,  the  decline  being  much  greater  in  whole- 
sale than  in  retail;  both  were  higher  in  1893  than  in  1S92;  lioth  lower 
in  1894  than  in  1893;  both  lower  in  1895  than  in  1894;  both  lower  in 
1896  than  in  1895,  the  decline  in  wluilosale  being  much  greater  than 
in  retail;  both  were  liigher  in  each  of  the  years  from  1897  to  1902 
than  in  the  year  immediately  preceding;  wholesale  prices  were  lower 
in  1903  than  in  1902,  while  retail  prices  remained  on  the  same  level; 
wholesale  prices  were  slightly  higher  in  11)04  than  in  1903,  while 
retail  prices  made  a  more  marked  advance. 

No  decided  differenc*  in  the  comparison  is  shown  when  articles 

for  which  prices  not  quoted  in  both  the  wholesale  and  retail  price 

I  compilations  are  eliminated  and  the  average  prices  of  the  25  articles 

or  groups  of  articles  of  food  common  to  both  the  wholesale  and  retail 

price  investigations  made  by  tliis  Bureau  are  used. 

It  will  now  be  interesting  to  consider  retail  prices  in  connection 
with  certain  information  secure^d  from  the  detailed  schedules  of  cost 
of  living  furnished  by  2,567  families  and  published  in  tlie  Eighteenth 
Annual  Report  of  this  Bureau.  The  total  number  of  jiersons  in 
the  2,567  famihes  was  13,643.  The  table  which  fiJlows  shows,  by 
geographical  divisions,  the  total  number  of  fiunilies  n?porting  expend- 
itures in  detail,  average  size  of  family  and  average  income,  average 
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oxpoiulituro  for  all  pur[)oso8,  and  average  expenditure  for  food  per 
family  for  the  year  1001 1 

NflMUEIl  OF  FAMILUiS,  AVEKAOE  SIZE  OF  FAMILY.  AVERAGE  INCOME  PER  FAMILY, 
AVERAOK  EXPENDITITRK  PER  FAMILY  FOR  ALL  PURPOSES.  AND  AVERAOK 
F.XPENDITURE  PER  FAMILY  FOR  FOOD,  BY  OEOOHAPHICAL  DIVISIONS,  lOOI. 


0*i>graj)hk«l  diviiion. 


North  AtUuUo  8UUw. 
Smith  Atliintlo  SUt«a. 
Nordi  I'urttml  SUU*.. 
BeuUi  (oiitriilSUto*.. 
-lITwlrm  SUtM 


Unltod  SUtM. 


F«m(UM. 


1.415 

210 
731 
]S3 
DO 


a,M7 


AToran 

■Jmoi 
funUy. 


ft.  35 
5.30 
5.46 
5.66 
4.60 


5.31 


Aronge 
Income 

per 
I&mtly. 


Arenao 

expendJ- 

turo  wr 

Uktany 

fur  ftfl 

purpona. 


^04*  B9 
708.78 
842.00 
715.46 
801.83 


837.10 


8778.04 
700.63 
7R&.05 
0W.11 
751.46 


768.54 


ATPflkKO 
erpondf- 
Ijtro  prr 
family 
for  food. 


$838.10 
308.04 

831.00 
302.68 
308.63 


326.00 


¥ 


A  ninrkod  difToronce  in  conditioas  is  seen  by  comparing  the  geo- 
graphiral  <iivisions.  The  average  family  income  varied  from  $715.46 
in  Uic  South  CVntral  States  to  SS91.82  in  the  Western  States.  The 
avcrai^c  family  expenditure  for  all  purpose-s  was  S()l*0.11  in  the  South 
Central  States  and  $785.95  in  the  North  Central  States.  The  average 
family  expenditure  for  food  was  $292.68  in  tlie  South  Central  States 
and  $:i3S.10  in  the  North  Atlantic  States. 

The  average  expenditure  for  food,  when  compared  with  the  average 
expenditure  for  all  purposes,  doea  not  vary  materially  in  the  five 
divisions.  In  tlie  North  Atlantic  States  the  average  expenditure  for 
food  waa  43.46  per  cent  of  the  average  expenditure  for  all  purposes; 
in  the  South  Atlantic  States,  42.63  per  c^nt;  in  the  North  Central 
States,  40.92  i)er  cent;  in  the  South  Central  States,  42.41  per  c^nt;  in 
the  Western  States,  41.06  per  cent,  and  in  the  United  States,  con- 
sidered as  a  whole,  42.54  per  cent. 

The  table  which  follows  shows,  for  the  2,567  famihes  reporting 
expenditures  in  detail,  the  average  amount  expended  per  family  for 
each  of  the  principal  items  entering  into  the  cost  of  hving,  and  also 
the  (>er  cent  which  the  amount  expended  for  each  item  is  of  the  total 
family  expenditure: 

AVERAGE  EXPENDITURE  OF  2,887  FAMILIES  FOR  EACH  OF  THE  PRINCIPAL  ITEMS 
KNTERINO  INTO  COST^P  LIVING,  AND  PER  CENT  OP  AVERAGE  TOTAL  EXPENDI- 
TURE, lOOL 


BxpBcdiCttn  for— 

Kzpendllure  hiMd 
en  &U  fuulUM. 

ATvnsB. 

PsroMit 

(rftOUl 

MTpaodi- 
tare. 

Food..... _ 

808.00 
».4D 

■S.U 

•  3.08 
SL  23 
8LU 

43L84 

R«lt 

13.05 

""•{iBSW. 

L08 

lammtT 

.a 

rut»/..7.v:.:.                                                       '' 

4.10 

Ughtiag _ 

LOS 

•  XaefitdlnclnCarMt  p«ld  \n  13  funlOcft. 

•Hot  maudlnf  tnterect  pud  by  13  tusiOM.  tadtadA^Vti  v^uiv^ 
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AVERAGE  EXPENDITURE  OF  2,5«7  FAMILIES  FOR  EACII  OF  THE  PRINCIPAL  ITEMS 
ENTERINO  INTO  COST  OF  LIVING.  AND  PER  CENT  OF  AVERAGE  TOTAL  EXPENDI- 
Tl'RE,  laoi-Concludod. 


Gxpeadltora  for— 

Expenditure  baaed 

1 

Average. 

Percent 
ot  toUl 
expendi- 
ture. 

P     Huiband.      .           

»33.73i- 
36.03 
4B.08 
5.70 

L$3 
10.44 

3.B7 
S.18 
7.03 
2.39 
as.  31 
8.35 
12.28 
12.44 

10.  fa 

30.54 
45.13 

i.30 

■      Wife ^ 

3  30 

Children 

6  26 

Tftxet -  ----- 

.76 

Iiuuranoo: 

Pro  pert  y.,.ii...,_^ii.„ 

20 

LiteT  .;™:":::.:::::::::;::::::;:::::::::::::::::;:::::::::::;:» 

3.53 

0  rgtnlf*  dona : 

Labor , 

.50 

Otlwr .,,, 

.«7 

ReUglous  purpo«u -. 

.M 

Charily  -".  .". 

• » 

.31 

Fumitura  and  utoaidla _ — _ — 

3.43 

Books  and  Dewtipapers ...... 

_:-,.. :    -  ": _ :.. 

1-09 

Amtiieraeot*  and  v'aratfoD. ».. 

1  ao 

1i)f<i7^<^t1nff  If'i"ort 

i.«a 

TotMOCO , 

1.42 

Wrlmfwn and  df^th ....... 

3.«7 

Othvr  p^irpot^** 

5.87 



Total 

7S8.54 

100.00 

I 


The  following  table  shows  for  each  of  the  geographical  divisions 
and  for  the  United  States  the  average  quantity  per  family  of  certain 
principal  articles  of  food  consumed  in  one  year.  These  averages  are 
based  on  all  families  from  which  detailed  statements  were  secured  in 
each  geographical  division. 

AVERAOE  QUANTITY  PER  FAMILY  OF  CERTAIN  PRINCIPAL  ARTICLES  OF  FOOD  CON- 
SUlfED  IN  IWI.  BY  GEOGRAPHICAL  DIVISIONS. 


Artlde. 

Unit. 

North 
Atlantic 

SUtes, 

1.415 
famiUea. 

South 

Atlantic 

Stoles, 

319 

North 

Central 

Stat«4. 

721 

XaroiUes. 

South 

Cantral 

t«utes, 

122 

Weatem 
SUtee, 

90 
ramUles. 

United 

SUt«8. 

2.567 
famlUef. 

Fnab  be<rf 

lb'. 

lb 

lb 

lb 

lb 

lb 

lb 

dos 

a?::::::: 

lb 

lb 

lb 

lb 

lb 

B?:::::: 

loaf 

lb 

bu 

383.3 

76.3 
103.4 
96.2 

9B.I 

87.3 

W.0 

66.8 

396.3 

118.9 

15.0 

78.8 

13.9 

38.6 

383.8 

3.3 

S34.0 

310.3 

22.2 

13.8 

809.8 

9.4 

66.3 

222.0 

28.1 

73.6 

66.1 

90.6 

191.9 

102.1 

15.2 

119.5 

8.3 

00.7 

240.4 

4.6 

851.8 

197.0 

40.1 

11.1 

363.6 
21.8 

152.6 
87.3 
6S.8 
71.3 
56.5 
68.3 

348.3 

134. 0 
17.4 
89.1 
S.S 
57.5 

2S3.1 
3.4 

718.2 

165.0 
21.8 
18.3 

317.4 
8.6 

138.1 

248.7 
U.2 
58.0 
30.6 
86.0 

330.8 
88.9 
18.9 

143.3 
4.9 
71.4 

245.8 
6.3 

979.5 

190.8 
47.3 
13. 8 

348.4 

3.8 

28.4 

76.6 

37.8 

63.6 

67.6 

30.8 

834.4 

106.9 

3.8 

48.6 

6.6 

36.3 

267.2 

4.0 

452.3 

355.2 

10.  a 

10.8 

340.7 

Salt  beef 

48.0 

Fnah  hog  producU 

Salt  bog  prodDcta ............. 

114.2 
110.6 

Other  n>e»t 

77.7 

Poultry 

67.7 

Ftoh 

79. 9 

Fncf * 

85.3 

5w     .;: :  :  :r: 

354.5 

Batter..... 

117.1 

Cfir^iM     

16.0 

l^rd     

84.4 

IVlB 

10.6 

CoOM 

46.8 

fitfnr 

388.6 

VHamne 

3.6 

Flr^iir  *nd  meal 

680. 8 

Bread            

353. 7 

Rk« 

25.1 

PotAtoea..,. 

14.7 

From  this  table  it  is  seen  that  349,7  pounds  was  the  average  quan- 
tity per  family  of  fresh  beef  consumed  in  the  2,567  families  investi- 
gated.    In  the  North  Atlantic  States  the  average  quanUly  v;eLa^b*i.1 
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poumln;  in  the  South  Atlantic  StateSf  306.8  pounds;  in  the  North 
Centriil  States,  363.5  pounds;  in  the  South  Central  States,  317.4 
pounds,  and  in  the  Western  States,  348.4  poun<ls. 

In  the  6  diviflions  a  great  difference  is  seen  in  the  consumption  of 
salt  beef.  The  average  quunlity  consumed  per  family  in  the  North 
Atlantic  States  was  75.3  puunds;  in  the  South  Atlantic  States,  9.4 
pounds;  in  the  North  (Antral  States,  21.3  pounds;  in  the  South  Cen- 
tral States,  3.5  ixmnd.s,  and  in  the  Western  States,  3.8  pounds.  The 
average  for  the  United  States  was  48.6  pounds. 

(>f  the  more  important  articles  salt  hog  products  show  the  greatest 
variation  in  quantity  consumed  per  family.  The  average  consump- 
tion of  these  products  in  the  North  Atlantic  Slates  was  95.2  pounds;  in 
th<^  South  Atlantic  States,  222  pounds;  in  the  North  Central  States, 
87.3  pounds;  in  the  South  Central  Stat^a,  248.7  pounds,  and  in  the 
Western  States,  7C.G  pounds.  The  average  for  the  2,567  families 
investigated  was  110.5  pounds. 

The  average  <|uantity  of  sugar  consumed  per  family  varied  but  little 
in  the  different  liH-ulities,  In  the  Nortli  Atlantic  States  it  W'as  2S2.8 
pounds;  in  the  South  Atlantic  States,  240.4  pounds;  in  the  North 
Centra!  States,  253.1  pounds;  in  the  South  Central  States,  245.8 
pouiuls.  and  in  the  Westf»rn  States,  267.2  pounds.  The  average  for 
the  2,567  fuiniHes  was  268.5  pounds. 

Another  table  show's  the  average  cost  per  family  of  the  principal 
urtieles  of  food  eonsunied  in  one  year.  These  averages  are  based  on 
all  families  from  which  detailed  statements  were  secured  in  each  of 
the  geographical  divisions. 

AVKKAUK  VAJS't  I'EH  FAMILY  OF  THK  PRINCir'AL  AUTlCLKti  OF  FOOD  CONSUMED  IN 
1901,  BY  OEOQRAPHICAL  DIVISIONS. 


ArUdo. 

North 

AtUntk 
BUtM, 

1,415 
funlUes. 

South 

AtUntic 
StatM, 

319 
famlllM. 

North 
CentnU 
SUtu. 

721 
funiUM. 

South 
CentnU 
BUU», 

122 
UmUlw. 

Wettern 
SUUw, 

00 

l*mlU«a. 

Unltod 
fitelM. 

fAxniUM. 

Vrrmh  Inmf 

•M.37 
a  18 
13.83 

12.  IB 

13.  ae 

10.  IR 
10.06 
18.44 
34.20 
39.77 
3.fiS 
6.15 
6.33 
9.70 
10.07 
1.61 
M.M 
1ft.  41 
1.94 
13.77 
IS.  06 
15.31 
4.00 
17.91 

•41.08 

l.U 
10.48 
».79 

3.86 
.      8.44 

6.21 
1.V&5 
13.02 
25. 7« 

2.M 
12.72 

4.40 
10.58 
14.15 

3.01 
31.10 

9.34 

2.77 

9.39 
20.75 
15  22 

3.21 
19.13 

S4ii.oa 

2.30 
18.39 
11.25 

8.08 

9.34 

fi.67 
15.24 
19.07 
28.48 

2.87 
10.34 

4.22 
12.91 
14.63 

1.S3 
10.47 

8.11 

1.92 
13.01 
22.03 
17.15 

4.80 
20.03 

$37.84 
.33 
15.00 
28.09 
1.40 
5.93 
3.96 

u.ao 

13.36 
21.74 

3.30 
14.31 

2.80 
12.22 
15.70 

3.93 
22.68 

9.55 

3.70 
11.54 
10.  G2 

n.  53 

4.41 
31.12 

•64.13 

.00 
4.M 
11.00 
5.35 
7.16 
0.90 
11.01 
20.40 
31.81 
.09 
6.44 
8.43 
8.00 
14.49 
8.38 
8. 86 

n.fta 

.91 
0.84 
35.41 
40.53 
1.09 
11.01 

$50.00 

8«ll  liw«i     

5.30 

14.01 

Hull  lii>K  |)ruiltM.*ts.. , 

13.88 

Othrr  mtttti 

9.78 

I'oullry  .................................. 

y.48 

KIhIi. 

8.01 

Kitini 

10.79 

iim^  .;:;;:;;:;:::::::::::"::;:;:::;:;: 

21.32 

Butter 

<'hrr««-<......... 

LiirJ     

28.70 
2.03 
9.36 

Tw» 

5.30 

10.74 

HiiKKr - --. 

15.70 

llolii(iiio«    

1.09 

Pliiiir anti  nmttl  t   ^■■....l j 

10.70 

DlfHll   

12.44 

Hlw        

3.00 

J*OlHt<XlB. ...       ........................... 

12.93 

Othrr  v(«Krlnl)lM 

18.86 

j?niJl                      

10.53 

I'/nofra r,  ptckhsm.  dOfi  CODiUllumtl 

OfJtcrfcHxt 

4.13 
20.00 

TotAl 

MB.  10 

<     39ft.M 

\    n\.«a 

[  «.« 

306.63 

330.90 
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From  this  table  it  is  seen  that  the  average  cost  per  family  of  the 
fresh  beef  consumed  was  $54.27  in  the  North  Atlantic  States,  $41.08 
in  the  South  Atlantic  States,  $46.06  in  the  North  Central  Stat^^s, 
$37.84  in  the  South  Central  States,  and  S54.13  in  the  Western  States. 
The  average  cost  for  the  2,567  famihes  investigated  was  $50.05. 
The  average  cost  per  family  of  salt  hog  products  consumed  was 
$12.19  in  the  North  Atlantic  States,  $26.79  in  the  South  Atlantic 
States.  $11.25  in  the  North  Central  States,  $28.09  in  the  South 
Central  States,  and  $11.06  in  the  Western  States.  The  average  for 
all  families  investigated  was  $13.89. 

The  average  cost  of  all  food  con.suinod  during  the  year  waa  $338.10 
in  the  North  Atlantic  States,  $298.64  in  the  South  Atlantic  States. 
$321.60  in  the  North  Central  States,  $292.f)H  in  the  South  Central 
States,  and  $308.53  in  the  Western  States. 

The  average  expenditure  for  food  in  the  families  investigated  in 
the  North  Atlantic  States  was  15.52  per  cent  above  the  average 
<.xpenditure  in  the  families  investigated  in  the  South  Central  States. 
The  average  expenditure  for  the  2,567  families  in  the  United  States 
was  $326.90. 

From  the  table  just  shown  another  table  has  been  computed, 
showing  the  relative  importance,  as  measured  by  the  average  family 
expenditure,  of  the  principal  articles  of  food  consumed  in  one  year. 
For  the  purpose  of  computing  the  relative  importance  of  the  various 
artide-s,  the  total  value  of  food  consumed  is  considered  equal  to 
10,000.     The  table  follows: 


RELATIVE   IMPORTANCE   OF   THE   PRINCIPAL   ARTICLES  OF   FOOD  CONSUMED  IN 
1901.  BY  OEOGRAPHICAL  DIVISIONS. 


fTotal  value  of  food  ooo5Uxned=10,000.] 


Article. 

North 
AtUnUc 

SUtes, 

1,415 

famiUea. 

South 

Atlantic 

States, 

219 

North 
Oeatnl 

8tat«a. 

721 
famiUes. 

South 

Central 

Statee. 

123 

faralUes. 

Western 
SUtes. 

90 
funlUes. 

United 
SUtes, 

2,567 

Frath  beef                 

l.«5 
343 
37« 
361 
38S 
301 

a» 

S4& 
718 
SSI 

75 
341 
187 
287 
193 

45 
480 
456 

57 
407 
476 
453 
120 
530 

1.375 
38 
351 
8B7 

lao 

3B3 
174 
531 
436 
863 

8B 
436 
147 
354 
474 

67 
706 
313 

03 
311 
OOd 
510 
107 
641 

573 
350 
270 
2S0 
176 
474 
612 
8S0 

80 
323 
131 
401 
455 

48 
513 
252 

6U 
405 
6&5 
533 
140 
828 

1,3B3 
11 
533 
iOO 
48 
303 
135 
451 
416 
743 
115 
480 
02 
417 
536 
100 
775 
336 
136 
394 
568 
394 
151 
722 

1,754 
21 
131 
350 
173 
333 
224 
357 
663 

1.031 
22 
176 
111 
361 
470 
106 
287 
387 
30 
319 

1.148 

1,314 

48 

376 

1.5S1 

fUlt    hM« 

161 

FrMh  bogproducta 

429 

Rftlt  h** nroducts . 

42S 

Other  mflftt.............................. 

209 

PoultfT      ......... ...«.^.. ...... ........ 

200 

Flafa         ^^ r. 

345 

Ecu         

514 

MP 

652 

Butter .'. 

880 

ftmw 

80 

l^ns 

386 

T«k 

163 

cSie::::"::"::::"::::;::::::"::::::: 

338 

fftHsr         , , J ,.  . 

483 

Unbaft 

53 

Flonr  And  ncttl 

513 

Bnttd 

381 

63 

^^^BtOTA 

395 

^^M.  «^«<.KL» 

677 

506 

ME|»r.picklM.«id  condiments 

126 
024 

TotAl 

10,000 

10.000 

10,000 

i      lO.QU 

\      lO.WO 

\        W»\«ft 

/ 

\ 

1 


! 


i 


I 
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lire  mn^tvnn  ow  the  BtrBBAtr  of  ZAnw.  m 

Thu  tabic  shown  thiit  upon  the  htmis  of  the  reported  expenditures 
for  fooii  in  the  2,. 507  faniilioH,  the  total  value  of  food  being  represented 
by  10,000,  fri'MJi  l)erf  Juim  it  vuluc  of  1,531 ;  salt  beef,  161;  fresh  hog 
productB,  420;  wult  ho^  products,  425;  other  meat,  209;  poultry,  290 
fiMh,  245;  e^j^s,  514;  milk,  (152;  butter,  SKO;  cheese,  80:  lard,  286 
tea,  102;  eoWvOj  328;  sugar,  482;  molasses,  52;  flour  and  meal,  513 
broud,3Hl;  rice,  6.'<;  potatoes,  395;  other  vegetables,  577;  fruit,  505; 
vinegar,    pickles,   and    condiments,    120,    and    other   food,    024.     It 
Hhould  be  understood  that  these  figures  of  relative  importance  are 
liused   on   the  cost  of  the  various  articles;  that  is,  for  every  $100 
spciil  for  food,  115.31  was  spent  for  fresli  beef,  SI. 61  for  salt  beef, etc. 

It  in  interesting  to  ru)le  that,  in  tlie  2,5()7  biinilios  fresh  hog  products 
and  salt  hog  )>i'oilu(*ts  liave  almost  equal  importance,  and  that  the 
two  combineti  liav*»  iilrinwi  exactly  oiie-l»«lf  the  importance  of  fresh 
beef  and  salt  be(»f  ('iimbined.  Kggs  are  praeticHlly  equid  In  impor- 
tance to  Hour  and  njeal.  'JVa  luus  one-liaif  the  importance  of  coffee, 
and  sugar  is  almost  etjual  in  im[>ortance  to  the  sum  of  tea  and  coffee. 
Uutter  is  almost  equal  in  imiH*rlance  to  the  sum  of  ilour  and  meal 
and  bread. 

MarktMl  dilferiMtces  in  im]>ortance  of  the  various  articles  are  shown 
iti  the  5  groups  of  States.  In  the  North  Atlantic  States  fresh  beef  has 
a  relative  inqxirtance  of  1,005;  in  the  South  Atlantic  States,  1,375; 
in  the  North  (Vntral  States,  1,432:  in  the  South  Central  States,  1.293, 
and  ill  the  Western  States,  1,754.  The  relative  importance  of  salt 
beef  is  11  in  the  South  Ontral  States,  while  in  the  North  Atlantic 
States  it  is  242.  or  22  times  its  inqiortance  in  the  S<mth  Central  States. 

The  inq)orlance  of  salt  hog  products  is  361  in  the  North  Atlantic 
Stattvs.  S07  in  the  South  Atlantic  States,  350  in  the  North  Central 
Stattvs,  900  in  the  South  Central  St^ites,  and  359  in  the  Western  States. 
The  importance  of  sugar  does  not  show  a  great  difference;  it  is  493 
in  the  North  Atlantic  States,  474  in  the  South  Atlantic  States,  455  in 
the  North  Central  Stattvs.  530  in  the  South  Central  States,  and  470  in 
the  Western  States. 

By  the  tise  of  this  t^ble  a  series  of  index  numbers,  or  relative  pricea, 
hua  heeix  coiuputeti  in  which  the  principal  articles  of  food  have  been 
giT«n  Ihe  weij^ht  or  importance  shown  in  the  preceding  table,  thus 
showing  the  course  of  retail  prices  from  year  to  year  when  the  vari- 
ous articles  are  weighted  according  to  average  family  coiLsamption. 

Certain  groupings  of  the  articles  for  which  retail  prices  wers 
aecurpd  are  nocctssar}-  in  order  to  bring  them  within  the  classification 
reportt^  in  iho  family  budgets. 

Fresh  beef  is  represented  by  the  two  articks — one,  roasts  and  stews, 
and  the  other,  steaks;  salt  hog  products  by  the  three  articles — salt 
bmcoa,  dry  or  pickled  pork,  and  salt  ham:  other  meat  by  the  two 
-muUoa  and  Iamb,  and  real;  poultry  by  the  single  article — 
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chickens;  fish  by  fresh  fish  and  salt  fish;  flour  and  meal  by  wheat 
flour  and  com  meal.  However,  in  obtaining  an  average  index 
number  to  be  used  in  weighting  by  relative  importance,  wheat  flour 
is  given  twice  the  importance  of  corn  meal.  It  would  be  necessary 
to  give  wheat  flour  even  a  greater  weight  as  compared  with  corn 
me^l  but  for  the  fact  that  bread  is  considered  separately  from  flour 
and  meal.  Fruit  is  represented  by  two  articles  only — evaporated 
apples  and  prunes^as  it  was  impossible  to  secure  complete  series  of 
prices  of  other  descriptions  of  fruits.  Vinegar,  pickles,  and  condi- 
ments are  represented  by  tlie  single  article — vinegar,  retail  prices  not 
being  obtainable  for  other  articles  of  this  class. 

This  list  includes  aU  articles  for  which  retail  prices  were  secured 
except  beans.     The  groupings  are  as  follows: 


Fresh  beef: 

Cheese. 

Roasts  and  stews. 

T<ard. 

Steaks. 

Tea. 

Salt  beef. 

Coffee. 

Fi-esh  hog  products: 

Sugar. 

Pork,  fresh. 

Molasses. 

Salt  hog  products: 

Flour  and  meal: 

Pork,  salt,  bacon. 

Flour,  wheat  (2). 

Pork,  salt,  dry  or  pickled. 

Corn  meal  (1). 

Pork,  salt,  ham. 

Bread. 

Other  meat: 

Uice. 

Mutton  and  lamb. 

Potatoes. 

Veal. 

Fruit: 

Poultry: 

Apples,  evaporated. 

Chickens. 

Prunes.                                        ■ 

Fish: 

Vinegar,  pickles,  and  condiments: 

Fresh. 

Vinegar. 

Salt. 

Other  food : 

^Sgs. 

The  same  index  as  for  total 

Milk. 

food,  except  meat. 

Butter. 

The  figures  showing  the  relative  importance  of  the  various  articles 
of  food  are  based  on  the  famUy  consumption  for  190L  There  is  no 
doubt  that  the  relative  importance  of  articles  varied  slightly  from 
year  to  year,  but  no  figures  are  available  covering  the  15  years, 
therefore  the  relative  consumption  of  the  various  articles  of  food  is 
considered  the  same  for  each  of  the  years. 

The  method  of  computing  the  series  of  relative  prices  weighted 
according  to  family  consumption,  for  each  of  the  geographical  divi- 
sions and  for  the  United  States  considered  as  a  whole,  can  best  be 
explained  by  illustrating  the  process. 
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The  following;  tabic  is  for  the  United  States  for  the  year  1904: 

I  TAIILK  U.ljrMTUATINO  TIIK  METUOD  OF  COMPUTIXO  THE  RELATIVE  RETAIL 
PKIt'K  (»K  KOOO  IN  THK  I'MTKli  STATKrt  IN  IWM,  THK  VARIOUS  ARTICLES  BKIKO 
WKKllirr.l)  ACrORDINO  to  AVERAOK  consumption  in  Z,S07  FAMILIES. 


N 


Artloln, 

RdtttlTe 
ImjKir- 
Unee. 

RpsuIC. 

rrrmhi-M^ 

161 
420 
435 

113.1 
108.3 
134.0 
127.4 
114.8 

173.158.1 
17,4.T(1.8 
53,100.0 
54,145.0' 
34.335.» 

'■  •■  t  .  ,  r 

Total  HMNit. ••••... .....•.••..«(•■«■»•••»«•••••*»••••••••••< 

3,845 

114.8 

332,368.0 

grr;;.::::::::::::::::::::::::::::::::::::::::;:::::" 

390 
M5 

614 
652 

H! 

SSfi 
183 
S38 
4S2 

52 
513 
381 

53 
806 
806 
198 

130.7 
100.8 
130.0 
lOrt.3 
108.0 
107.4 
117.8 
lOff.B 
01.8 
101.0 
104.0 
130-4 
103. 0 
101. 0 
131.3 
80.4 
08.0 

35,008.0 
28,001. 0( 
87,3flS.O 

g^"-            • 

80.307.  §) 

06,030.0 

8,503.0' 

uMNi 

3:1,547.8 

17,130.8 
30,110.4 
40,115.8 
6,406.0^ 

fli,7Wi.a 

lUftMWIk.  ....,.„,,..•,..,..,.....,,........,.,.......,.......... 

ioui"  u nd  mtil. .,, 

irowl :...:;«: 

tlo» ^ ^ 

30,585.0 

6,400.8 

47.(li:i.  8 

'otlktOflH , 

^niU 

'IniHtHr,  ploklua.  i^nd  oondimnau ^ 

4.1,147.0 
12,4A1.4 

Ti>tult  itvrrpf  tltttAt 

5.ft54 

824 

3,846 

100.4 
100.4 
ltA.8 

861,801.01 
(18,986.0 
833.358.8 

Ottwr  fiMut .    . . ..' , 

llMt .         .     . 

0.49S 

in.  7 

1,063.125.8 

Tho  sum  of  tlie  numbers  indicating  the  relative  importance  of  the 
vuruui.'i  kin<ls  <»f  meat  is  2.S45,  the  relative  importance  in  family  con- 
Humption  of  all  meat.  The  sum  of  the  results  which  were  obtained 
by  umltiplyin^  the  relative  price  of  each  of  the  kinds  of  meat  by  the 
number  iiulicutin^;  its  relative  importance  is  332.258.6.  Therefore, 
to  obtain  the  relative  price  of  the  group,  meat,  for  the  United  States 
in  1904.  the  sum  of  the  results  is  divided  by  2,845.  the  relative  imp<^r- 
tanoe  of  the  meat  group.  The  quotient.  116.8,  sliows  the  relative 
price  of  the  meat  ^roup  in  1904  when  weighted  according  to  family 
ooasumption. 

Each  of  the  remaining  17  articles  or  classes  of  articles  is  taken  up 
in  the  same  way  as  were  the  several  kinds  of  meat,  the  relative  price 
for  the  United  States  in  1904  as  shown  in  Table  11  being  multiplied 
by  the  relative  importance  of  the  article,  as  sbo\i~n  in  the  table  on 
pag<e  167.  For  the  group  of  17  articles,  comprised  in  '*  total,  except 
meat/*  the  relative  price,  109.4.  wals  found  in  the  same  way  as  was  the 
relative  price  for  all  meat,  the  sum  of  the  results,  551.601.6.  being  ^ 
divided  by  5.954.  the  sum  of  the  numbers  indicatiiig  relative  impor- 
tance. Ooe  other  group,  dctsignaled  *' other  food,*'  mnains  to  be 
eoo»dered.  As  the  various  descriptions  of  moat  moot  gUMJaily  used 
mmf  Mho  a  elmss,  '^oiher  meat/*  viere  ineteded  in  the  total  meat,  it  i 
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presumed  that  all  meat  was  included  in  that  total  and  that  the  food 
which  in  the  family  hudj^ets  was  classed  as  '^ other  food"  must  be 
more  nearly  related  to  the  various  articles  considered  in  the  group 
"total  food,  except  meat/'  and  therefore  *'other  food"  was  given  the 
same  relative  price  as  *' total  food,  except  meat.'* 

The  grand  total  of  the  nund>ei's  indicating  relative  importance  was 
9,423,  and  the  sura  of  the  results  obtained  by  multiplying  the  relative 
price  of  each  of  the  various  articles  considered  by  its  relative  impor- 
tance was  1,052,125.8.  The  sum  t>f  the  results  divided  by  9,423  b 
111,7,  the  relative  price  of  food  for  the  United  States  in  1904  when 
the  various  articles  are  weighted  according  to  the  reported  consump- 
tion in  2,507  families.  The  class  "other  vegetables''  has  a  relative 
importance  of  577,  but  it  was  impossible  to  collect  retail  prices  of 
articles  to  represent  properly  this  class  for  the  15  years,  hence  it  was 
not  practicable  to  include  that  class  in  tliis  table,  and  therefore  the 
grand  total  of  relative  importance,  9,423,  lacks  577  of  making  the 
10.000  total  imjK>rtance  of  food  indicated  in  the  table  on  page  107. 
That  is,  94.23  per  cent  of  the  total  footi  consumption  per  family  is 
represented  in  tliis  table. 

It  is  interesting  to  see  that  the  relative  price  for  1904,  weighted 
according  to  family  consumption  and  including  94.23  per  cent  of  tlie 
total  food  consumption,  differed  but  little  from  the  simple  average 
of  the  30  articles  of  food  shown  on  page  157»  the  weighted  price  being 
111.7  and  the  simple  average  lll.G.  It  should  not  be  understood 
that  the  30  articles  for  which  retail  prices  were  secured  and  wliich 
are  enumerated  on  page  149  comprise  94.23  per  cent  of  the  food 
consumed,  but  these  articles  represent  groups  or  classes  which  do, 
according  to  the  2,567  family  budgets,  comprise  94.23  per  cent  of 
the  food  con.su  med. 

The  weighted  relative  price  for  the  United  States  for  each  of  the 
years  from  1890  to  1903  was  found  in  the  same  way  as  has  been 
explained  for  1904. 

The  same  method  was  employed  in  computing  the  weighted  rela- 
tive prices  for  each  of  the  5  geographical  divisions  as  for  the  United 
States.  The  relative  importance  of  the  various  articles,  or  classes  of 
articles,  in  the  dilferent  divisions  is  shown  in  the  table  on  page  1G7. 

The  table  which  follows  shows  for  each  of  the  5  geographical  divi- 
sions and  for  the  United  States  the  relative  price  of  food  for  each  year 
from  1890  to  1904.  In  the  first  column  under  each  di\Tsion  is  shown 
the  simple  average  of  the  relative  prices  of  the  30  articles,  and  in 
the  second  column  under  each  division  is  shown  (he  relative  prices 
weighted  according  to  the  average  consumj)tion  of  the  various  articles 
of  food  in  the  families  investigated  in  the  States  included  in  the  divi- 
flioa.  The  relative  prices  obtained  by  the  two  methods  are  presented 
17098— No.  5l>— 05 12 
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w>  (1     r   \\  r  M  ii-liT  can  make  sudk  use  or  comparisoo  af  tbem  as  h« 

KKLATIVK    UKTAJI.  PRIORS    OF    FOOD.  IIIMFl,E   AKD   WEIGRTirD  AVCRAGES,   BT 

acnoKArincAL  ditxsiohs,  isbd  to  nof. 


(Av«r««»  pdM  lor  UBO-lfln« 

IOOjO.] 

Tam*. 

Nortb  Aftanlie 

aouOiAUoiitH 

HerthOnSfml 

SooUiGHitm 

Veslem 

A 

m 

X 

*a" 

iUB- 

iia.3 

•a- 

"T' 

1QS.4 

"^' 

"^ 

hHh- 

101.9 

108.3 

UB.7 

101  2 

U&3 

«.. 

100.1 

107.7 

108.1 

w-i 

^^C. 

l(B.« 

1QS.3 

101.  A 

ur:.  1 

IIH.  1 

10«.& 

iOl.9 

iu3.ri 

tQR.3 

10&7 

103.4 

lo^fl 

mo 

UB.I 

loao 

101.  1 

101.7 

lUI.S 

UDwO 

luar 

m.4 

106.3 

101.8 

lOLi 

1M.3 

104.4 

lOCLl 

l(U  2 

IfXVO 

100.4 

103.0 

103.5 

KB.? 

102.9 

104.1 

loii 

Pl^,  rill 

iNL9 

W.Z 

toaa 

lUD  0 

KI0.9 

loao 

90.9 

100.0 

00.4 

99.3 

un.3 

08.1 

IM.3 

07.7 

00.  & 

OK.  7 

'M.3 

08.0 

M.3 

00.1 

97.3 

OB.  7 

08.3 

«f.l 

07.0 

07,5 

Oft-H 

04-9 

M.« 

9>k.3 

Oi.l 

03.9 

83.3 

03.8 

wis 

B«.9 

9A.9 

07.  S 

07.1 

00.3 

0ft.« 

97.3 

97.3 

94.3 

02.7 

90.3 

90.8 

■B.3 

08.1 

•0.4 

Ot.3 

9B.1 

00.4 

90.9 

98.3 

00.7 

OB.  3 

98.3 

08.1 

W.il 

00.fi 

lOU.O 

1U0.5 

00.4 

00.0 

IDUO 

09.0 

00.8 

0K.& 

00.0 

00.8 

ui.a 

ini.3 

1(0.3 

icn.4 

UU.7 

100.  s 

108.3 

101. 1 

MO.  I 

OLl 

101.3 

lOI.I 

1(HM 

104  7 

100,0 

lOit.O 

lOti.7 

104.1 

108.1 

UM.9 

100.0 

09. 0 

IQ&.A 

100.8 

itao 

110  6 

110.1 

Itl.tt 

113.1 

111.7 

114.1 

113.  ft 

lOfl.9 

104.1 

110.9 

110.9 

U0.4 

IIU.  1 

no.  1 

MI. 2 

m.o 

lll.O 

114.0 

I13.fi 

lUf*  1 

UKl.  7 

1100 

1U>.S 

ni.3 

111.7 

110.3 

m.o 

llZfl 

113.1 

113-0 

llfi.0 

100  4 

101  9 

HI  n 

lu.r 

It  is  rxtrrnu'lv  intrrcstiiij;;  1o  ronipurr  llu»  rr.sults  iindpi*  the  two 
rarthod^.  In  the  North  Atlantic  States  there  is  a  dilTerence  o(  0.4  in 
1890.  0.3  ui  1891,  0.1  in  1S92,  O.I  in  1893,  0.7  in  1894.  0.5  in  1895,  0.8 
in  ISim,  nothinj?  in  1S07,  0.5  in  ISOS,  0.2  in  1NI)9,  O.I  in  1900,  0.3  in 
11)01.  0.5  in  1902,  0.:t  in  1003.  and  0.5  in  1904.  Tlie  j^ivatest  diiTcr- 
cnco  in  rosiiita  obtained  under  the  two  methods  is  found  in  the  West- 
ern States.  In  the  I'niled  States,  ron.niden'tl  as  a  whole,  there  is  a 
dillercnce  under  the  two  mcthotia  of  iK.'J  in  isyo,  0.4  in  IS91.  0.1  in 
1892,  0.3  in  1893.  0.6  in  1894,  0,4  in  IS95,  0.3  in  1S9C,  nothing  in  1897, 
0.2  in  IS9S,  O.I  in  1S09,  0.4  in  11M»0.  0.:i  in  1901.  nothing;  hi  1902.  0.6 
'in  1903.  and  0.1  in  1904.  This  nIiows  a  difh^renee  of  0.6  in  two  years, 
of  0.4  in  three  years,  of  0.3  in  four  ycaw,  of  0.2  in  one  year,  of  O.l  ia 
three  years,  and  of  nothing  in  two  years. 

The   followin;^   lahle  slunvs   the   avt»raj:e  prirr  per  pound,   dozen, ^ 
quart*  etc.^  m  1901,  of  various*  articles  of  fot>d.     One  column  shows 
the  averaj^*  price  ])aid  hv  the  2.507  familiivs  in\  «  d  in  the  United 

States,  a?*  reported  liy  the  housewife  or  other  i;  f  of  the  family — 

thai  i^r  the  avera,'*:e  amount  paid  per  family  for  each  article  was 
divided  hy  the  averaj^*  <|uantity  of  the  article  iMkiisumed.     Another, 
cohiinn  show&i  the  averap*  price  computiHi  from  the  reports  obtained] 
Iroin  the  rt>tKil  merchants.     The  avera^  price  sliown  for  fresh 
in   the  la.st  column,  f*»r  instance.  Is  the  simple  average  of  th«' 
1  on  the  t>l4  schedules  for  fresJi  beef;  the  average  for  ^-i 


mcTAir  PRICKS  or  pood,  1890  to  190*. 


is  the  simple  averajje  of  the  prices  quoted  on  the  121  schedules  for 
that  article,  etc.     The  table  follows: 

AVKUAtiE     PUK  E     PEK    POUND.  DOZEN.  QUART.  ETC..  OF    CERTAIN     PRINCIPAL 

ARTICLK3  OF  FOOD,  IMI. 


^ 


N 


^^^L                                    Article. 

t-nlt. 

Com- 
puted 
from 

2,»7 

fafQlly 

bttU^Bta. 

C'om- 
imtod 
from 

nU«.J 

Fraablwcl „ 

pound.. 
Pound . . 
Pound. . 
Pound., 
pound.. 
Pound . . 
Poumt.. 
Down... 
QUArt... 
Pound . . 
Pound . . 
Pouoil  . 
Pound.. 
Pound.. 
Pound.. 
Gallon.. 
Pound.. 
Loaf.... 
Pound.. 
BuiM.. 

.lOKI 
.t22K 
.1257 
.12fiW 
.IKK! 
.ItXCt 
.1»7I 
.iNlt 
.2I.W 

.ir^aw 

.23W* 

.4WI 

.OMS 
.0SI7 
.W90 

■1 

m,  1470 

4#u»y»r                     ,, 

.(Ki:{i 

FrathtaoffprtiOueu.., ., ^ 

StJt  ho(t products--... .-.-.,,..- - 

.  M.'»7 

Othprmcttt —.-„,. ...-* - ., -.. 

PouitTT - 

.1130 

Fill) , 

.IIIM 

£«K« .      .    - .      .           .-    .    - 

.*1U4 

S^\v.":::::;:::;:::::::::::::::::::::::::::;:::;::"^^ 

-UtlT 

Baiter      ..,,  ......                %.           

.  'it^i  4 

CbeeMi , , - 

.  IM4 

Lvd „ „ 

ItW 

•»•* ,.. 

Cofltee iu 

Suear ,.., 

.aw7 

FlouvuMl  mcftl............ , 

..-.130 
(ay 

Bre«l , ^... ^„ „ 

RiM ,.. .,^„...,-„ • ., 

PoUtoM .^.^...«. .«» 

.UMfi 

.1KI7 

a  Flour,  SO.ttSSO;  com  nKwl,  tO.trSO. 

T\\G  average  price  per  pound  for  fresh  beef  reported  paid  by  the 
2,567  families  was  $0.1131;  the  simple  average  price  from  the  614 
schedules  for  fre^sh  beef  secured  from  the  retail  merchants  was  ?0. 1470. 
The  average  price  per  pound  for  sah  beef  reported  in  the  family  hud- 
gets  was  SO. 1082;  the  average  fi-om  the  121  schedules  for  salt  beef 
secured  rn>m  the  retail  niercbanls  was  S0.0931 .  In  the  family  budget 
salt  beef  included  dried  l>eef,  while  tlie  prices  from  retail  merchants 
are  for  corned  beef.  Tbe  prices  for  the  other  articles  can  be  com- 
pared by  referring  to  the  table. 

It  will  be  m)ticed  that  for  all  articles  except  four — salt  beef, 
cheese,  sugar,  and  flour  and  meal — the  average  price  computed  from 
the  family  budgets  is  less  than  the  reports  of  retail  merchants.  In 
explanation  of  this  diiference,  two  suggestions  may  be  offered.  The 
first  is,  that  when  the  price  of  any  article  of  food  advances  there  is  a 
twi<lency  on  the  part  of  the  consumers  to  use  some  substitute  for 
that  ai'ticle.  Tlu^refore,  if  an  article  is  low  for  six  months  of  the  year 
and  high  for  the  remaining  six  months  the  greater  quantity  con- 
aomed  by  the  fjimily  may  have  been  pui'chased  during  the  months 
when  tho  price  was  low,  thus  producing  a  lower  average  for  the 
year  than  would  the  simple  average  of  12  monthly  quotations.  A 
s^ond  suggestion  is  that  prices  secured  from  retail  merchants  were 
usually  for  some  standard  grade  or  brand  of  ailicle,  wliile  in  some 
fauiiiics  investigated  it  is  no  doubt  true  that  articles  of  a  lower  grade 
»  purchased  at  tiuies^ 
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^H  The  Ittble  which  follows  shows  for  20  arlick's  of  food  tho  amount 
^m  which  could  imve  been  bought  for  one  dollar  in  each  of  the  years  1S90 
H  to  1904. 

^H  The  table  is  based  on  the  average  price  reported  paid  by  the  2,567 
^m  families  in  190!,  the  quantities  for  the  other  years  being  calculated 
^B  from  the  relative  retail  prices  for  each  of  the  articles.  Flour  and 
"   meal  were  combined  on  the  family  budgets;  tlierefore  the  average 

price  reported  for  ihese  two  articles  b}"  the  retail  merchants  was  used 

in  computing  the  number  of  pounds  of  each  which  could  have  been 

bought  for  one  dollar. 

No  detailed  description  of  the  various  articles  can  be  given  except 

that  they  weiT  of  the  gi-ade  reported  used  by  th6  2,5(37  families 

reporting  expenditures  in  detail. 
The  table  follows: 

AMOUNT  OF  VAR10U6  ARTICLES  OF  FOOD  OF  THE  GRADE  USED  BY  THE  3,607  FAMI- 
UKSREFORTINr.  EVPENOITURES  IN  DETAIL,  WHICH  COULD  HAVE  BEEN  BOUGHT 
FOR  ONE  DOLLAR  IN  EACH  YEAR  FROM  IWO  TO  190L 

[Baaed  on  the  arcriieo  pHcc  paid  by  the  2,567  fanillios  in  1001,  nod  tho  course  of  retail  prkea.] 
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pouDda. 

Salt 

pork. 

pounds. 

Poulln* 

[chlck- 

cnsL 

pounds. 

Fish, 
pounds. 

doKns. 

Milk, 
quarts. 
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9.» 
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9.41 
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4.00 
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16.02 
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15.83 
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3.95 
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4.13 
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Sugar, 
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1900 

tO.M 
10.  no 
10. 3D 
0.05 
0.08 
10.  C« 
JL£3 
n.88 
1L3A 
10.08 
30.21 
0.03 
7.04 
8.42 
0.00 

3.U 
2.13 
2.13 
2.13 
3.1rt 
2.17 
2.1A 
2.17 
2.12 
2.04 
2.03 
2.00 
1.09 
2.01 

J.  75 
3.78 
3.81 
3.77 
3.83 
3.89 
3.97 
4.18 
4.34 
4.37 
4.34 
4.30 
4.41 
4.43 
4.3t 

14.80 

17.00 
18.24 
17.29 
18.71 
19.12 
18.17 
18.34 
17.33 
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17.04 

w.m 
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17.22 

2.0fl 
2.12 
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2.31 
2.30 
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2.13 
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2.08 
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33  M 
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39.79 
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40  02 
48.07 
47.81 
43  48 
39  20 
38.58 
:48.33 

20.15 
20.15 
20.15 
20.10 
30.23 
20.27 
20.23 
20.21 

20  as 

20.20 
».27 
30.  .13 
20.33 
20.17 
10.45 

12.51 
I2..1rt 
13.51 
12.87 
13. 8() 
13.83 
13.10 
13.04 
12.40 
12.37 

I2.:t7 

13.24 
12.24 
12.19 
12.47 

1.22 

U9t 

1.14 

tarn 

1..10 

JSS:::::::::::::::: 

i.ig 

%m 

1.30 

1803 

J.  45 

IflM 

1.73 

1997-,^ 

1.43 

1899 

1.2fl 

lOO 

1..10 

1900 

1.42 

1901 

].  14 

1908 

1.  \4 

1901 

l-IO 

1904 

1.10 

From  this  table  it  is  seen  that  for  one  dollar  7.S1  pounds  of  fresh 
beef  (of  the  grade  consumed  by  the  2,567  families  investigated)  could 
hAvo  been  bought  in  1S90,  7. 78  pounds  in  18D1.  7.70  pounds  in  1892, 
ZSJ  pounds  in  1S93,  7.89  pounds  in  1894,  7.S4  pounds  in  181)5;  7.81^ 
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pounds  in  ISOG,  7.73  pounds  in  1897,  7. CI  pound.s  in  ISOS,  7.47  pounds 
in  1899,  7.28  pounds  in  1000,  0.09  pounds  in  1001,  G.54  pounds  in 
1902,  6.S6  pounds  in  1903,  and  6.85  pounds  in  1004. 

Tlie  tabic  which  follows  shows  by  goographicul  divisions  the  average 
food  cost  per  faniil}'  each  year  from  1890  to  1004.  This  table  is  based 
on  the  average  food  cost  per  family  in  1901  as  reported  bj'  the  families 
investigated  in  each  geograplucul  division,  and  the  course  of  retail 
prices  of  food  as  indicated  by  the  relative  prices  weighted  according 
to  family  consumption  in  that  division. 

In  cacli  of  the  divisions  of  States  and  in  the  United  States  as  a 
whole  it  is  considered  in  this  table  that  the  expenditure  for  each  of 
the  various  articles  bore  the  same  relation  to  the  total  expenditure 
for  food  in  each  of  the  other  years  of  the  15-year  period  covered 
by  this  investigation  as  in  1901. 
"The  table  follows: 

AVER.\tiI!:  FOOD  COST  PKR   FAMILY.  BY  OKOflRAPHICAL  DIVISIONS,  FOB  F.ACH 

YKAR,  IflOO  TO  1904. 

[Biued  on  tht>  nveroite  coit  per  family  in  1001  and  the  course  of  retAil  prioea  of  food  lis  indicated  by  tfa« 
irlativo  prices  weighted  according  to  family  connimption.] 


Year. 

North 

Atluntic 

Stales. 

1,415 

tamlllc8. 

South 
Attunlic 

Strttps, 

210 
fiimlllefl. 

North 

r«ntral 

States, 

721 

famlltes. 

South 
Cpntral 
SUlcs, 

122 

families. 

Western 
Sutcs. 

90 
families. 

UnltedJ 
Sttttcirl 

2.^7^ 
families. 

^ 

1330.85 

333.26 
329.70 
337.13 
320.34 
315.  JSO 
313.23 
312.91 
319.05 
321.31 
326.80 
33S.10 
366.  S3 
355.  M 
3G0.T0 

1282.72 
285.23 
282.44 
288.30 
270.30 
275.73 
270.42 
271.26 
277.41 
280.76 
286.07 
298.64 
312.33 
310.65 
312.61 

1310.06 
316.75 
30S.67 
319.48 
301.03 
297.05 
286.74 
280.77 
298.26 
299.78 
305.51 
321.60 
338.57 
336.45 
339.79 

1279.54 
283.04 
275.71 
283.37 
273.79 
268.50 
263.  n 
aSA.40 
270.60 
273.51 
276.80 
292.68 
310.75 
3ia75 
314.8a 

S332.61 
3;U.72 
324.90 
317.80 
306.68 
298.65 
287.84 
286.29 
394.01 
304.21 
302.97 
308.53 
322.43 
320.27 
323.97 

3316.20 

K     

322.55 

UK 

316.65 

m 

3:m.41 

i»« 

309.81 

lOU 

303.91 

ISM * 

296.76 

WT 

299.24 

sm 

Soft.  70 

MM 

309.19 

1900 

314. 16 

1MI 

326.90 

IflQS 

344.61 

mg                              

312.75 

UM 

347.10 

From  this  table  it  is  seen  that  in  the  North  Atlantic  States  the 
average  food  cost  per  family  (assunnnf^  that  food  was  pniThased  in 
the  same  quantity'  each  year,  and  that  the  expenditure  for  each  of 
the  various  articles  bore  the  same  relation  to  t!ie  totid  expenditure 
for  food  in  each  of  the  years)  was  S330.35  in  1S90,  $333.2G  in  ISOl, 
etc.  Tht>  lowest  cost  was  $312.91  in  1897,  and  the  highest  was 
$360.70  in  1904,  a  difference  of  S47.79. 

For  the  United  States,  considered  as  a  whole,  the  average  cost  of 
food  per  family  in  1890  was  $318.20,  In  180G,  the  year  of  lowest 
prices,  it  fell  to  S296.76;  in  1904  it  reached  tht*  hiirhest  point  of  the 
period,  being  $347.10,  a  difference  between  1890  and  1904  of  $50.34, 
or  17.0  per  cent.  The  changes  in  the  cost  of  living,  as  shown  by  this 
table,  relate  to  food  alone,  representing;  42.54  per  cent  of  all  fa 
expenditures  in  the  2,507  families  fiirni-shing  infonnalion. 
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For  a  comparison  of  the  relative  advance  of  retail  prices  of  food 
and  wages  in  the  manufacturing  and  mechanical  industries  the 
reader  is  referred  to  the  article  on  "Wages  and  hours  of  labor," 
pages  1  to  147  of  tliis  Bulletin.  The  increase  in  wages  in  many 
industries  has  exceeded  tlie  advance  in  food,  but  the  in»"reased  cost 
of  food  has  been  felt  by  everyone  and  perhaps  more  keenly  by 
those  on  salaries,  as  the  general  tendency  is  to  advance  employees 
on  fixed  salaries  less  rapidly  than  those  employed  by  the  day  or 
week  and  whose  services  are  contracted  for  at  frequent  intervals. 

Table  I.— RETAIL  PRICES  OF  FOOD,   190H  AND  WHH. 
APPLES,  BVArOKATKD,  PER  POrND. 


BUio  imd  IwiiJItjr, 


ALAHAHA. 


D1rniJn|;;h)i.m, 


LItLle  Rock. 


tAi^ifoitxlA. 


IdiDS  An^lfs. 


t'ULf>UAlH>. 


Dcn^rr. 


roWNEI  TICUT. 


NpW  TlBVPfl. 


UfEMWARK, 

WllmlriBlcm 

nitfTKll-T  or  rOLUHBIA, 

Will  LUnc  Ion .._._...,.-,,, 


yi.uRruA. 


jKcleHDnviltr. 


Allutitn. 

ChtcDfsn. 
Pcorirt . . , 


Indlnnnpolfn. 


Dubuqiui,., 


Topeka . 


I>t;#Hptlen« 


Apple*,  «viLpo[%i«<l. 


Applfi«  erapomtMJ . 
Apples,  evaporated. 


Applet,  eT!Lpar»t»d,  ► , . ., 

AppJut.  evaporated 

Apples^  RvafHimti^,  boAE. 
Appla,  evAporatKt.  .,*.^ 

Apples,  cvApoffttcd 

Applm,  ovapitruti-^l.^ «,  »_ 
A  pple»,  «<vepo rated 


Applti,  PVJLporAU'iL 


lnraC. 


Apples,  rrapontM , 
Apple*,  cvaptirAl^. 

Appln^  ftvapn rated . 

Appl«H,  CVHp<>r»tiKl. 


Applet,  oToporatwl..., 

ApjilcH,  ev»pomt«1 

Apples,  PTapoMiiMa,  meitJiim. 


A  pplc  f  TTn  poTBtPfl . 
Applftt,  tiviiporiited, 
Applm,  CTflfKirjitpd. 


Appin,  t^vapidmlr'L 
Appli?:(,  cvut»oriLlitL 

Appkw,  rvftpflfjili-d. 
A|ip^4  vtvaifmriilnl. 

Appli-si,  rrapiirnM'd, 
Appfa,  oVApatVLtad. 


AvcTRfTQ  price. 


Applipa,  ovflporalrvl , . , , .. .. ..] 

Apptn,  ovRpnmteii. . .._. 

Applcia,  cvapiimtril ' 


Applf^f  fTuporatpii. 
Appira,  rvufMyrutf^iJ. 
A  p pin ,  « ve porH  tvfl . 
Apclr's,i."Tnp(»ntrr(J, 
Ap]>lrH,  evHpunitDiJ. 


1003. 


.1000 
.1260 

.0067 

.lOOri 

.nun 
.\ooa 


.  pnw 

.  llltM) 

.  inrn 

.itiTA 
.UMO 

I 
.ifino  1 


I 


.lOOD 

.opai 


1904. 


10.1250 

.1250 


.lono 

.1250 
.1000 

Atxm 

.lUOO 
AVKXi 
AWO 


A25e 


i:oi 
law 


.{Vim 


.  UmjO 


.  li'-O 
.  WKXi 

.  ir^Ki 

.inoo 
Ama 

.lUUO 

.  tcHin 
.lorio 

.P)00 

.irmn 

.QhOQ 

A'2W 
,10110 

.inrio 

.OSS] 
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State  and  locality. 


KENTUCKY. 

Covington 

Jboutsville 

LOUISIANA. 

New  Orleans 

MAINE. 

Portland 

MARYLAND. 

Baltimore 

MASSArurSETTS. 

Boston 

Fan  River 

MICHIOAK. 

Detroit.. 

MINNESOTA. 

Dolutb 

St.  Paul 

MISSOURI. 

Kaneas  City 

ac  Loula 

MONTANA. 

Butte 

NEBRASKA. 

Omaha 

NEW  llAMPSniRB. 

If  anchcsler 

MEW  JEESEY. 

Jersey  City 

Trenton 

NEW  YORK. 

Albanv 

Brooklyn 

Buffalo 

New  York 

NOBTU  CAROUNA. 

WhBton-Salem 

OHIO. 

CIneinnatI 

Cknreland 

OREGON. 

Portland 


Description. 


Average  price. 


1903. 


Apples, 
Apples, 


Apples, 
Apples, 

Apples, 
Apples, 

Apples, 

Apples, 

Apples, 
Apples, 
Applra, 
Apples, 


evaporated. 
evaporated. 


evaporated . 

evaporated. 


evaporated 

evaporated,  best. 


evaporated . 

evaporated. 


evaporated,  good, 
evaporated,  good. 

evaporated 

eviiporatcd 


Apples,  evaporated . 


Apples,  evaporated 

Apples,  evaporated 

Apples,  evaporated 

Apples,  evaporated,  Michigan. 


Apples,  evaporated. 
Apples,  evaporated. 
Apples,  evaporated. 
Apples^  evaporated. 

Apples,  evaporated. 
Apples,  evaporated. 

Apples,  evaporated. 
Apples,  evaporated. 


Apples,  cvaporatcil. 
Apples,  evaporated. 

Apples,  evaporated. 

Apples,  evaporated. 
Apples,  evaporated. 
Apples,  evaporated. 
Apples,  evaporated. 


Apples,  evaporated 

Apples,  evapora  ted 

Apples,  evaporated 

Apples,  evaporated 

Apples,  evaporated 

Apples,  evapora.ted 

Apples,  evaporated,  extra. 
Applesi  evaporated 


Apples,  evaporated. 


Apples,  evaporated. 
Apples,  evaporated. 
Apples,  evaporated. 
Apples,  evaporated. 
Apples,  evaporated. 

Apples,  evaporated. 
Apples,  evaporated. 


S0.0SK8 

.luue 


.1W«) 
.IMUli 

.1200 
.1300 

.1133 
.1000 

.1233 
.1125 
.1017 

.larx) 

.097.'i 


.0000 


.1000 
.1057 
11000 
.HX» 
.1009 

.0833 


1904. 


W.07SI 

.]<ne 


.OBIT 
.1000 

.1300 

.1000 
.1000 

.1200 
.1000 
.1033 
.1183 

.0900 


i2ri0 

.1000 

0817 

.0883 

uso 

.0933 

Ofi.W 

.0717 

D95R 

.0931 

1033 

.1000 

law 

.1000 

1100 

.1081 

12.10 

.1250 

1230 

.1280 

1000 

.1000 

ViM 

.1250 

1200 

.1117 

0767 

.omr 

1000 

.1000 

lOIX) 

.1000 

1200 

.1000 

1200 

.1200 

1200 

.1200 

IflOO 

.1000 

1200 

.1200 

tl.V) 

.1000 

(1900 

.0700 

1200 

.1200 

1000 

.1000 

1200 

.1200 

1200 

.1200 

.1000 


.1000 
.1154 

.om 

.10(» 
.1000 

.0833 
.0833 
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Btjtlflftnd  locality. 


Dficription. 


Armg 

9cpriee. 

1003. 

IBM. 

so.iaoo 

.1000 
.1000 
.1000 

.lan 

.12S0 

9 

iiliii 

.1200 

.1200 

.IfiOO 

-  .1117 

.1200 
.1200 
.1291 

.1181 

.1000 
.1000 

.1000 

.1000 

.inoo 

.11X10 

.01103 
.1000 

.1201 
.1000 
.1000 
.083.1 

.1167 

.1000 
.1000 

.oe»3 

.1330 
.1250 
.1000 
.1000 

.1200 
.1200 
.1000 

.1000 

.1350 
.IXSO 

.1107 
.101)0 

.0033 
.1000 

.1000 
.1290 

.1000 
.12fiO 

.1000 
.1000 

.1000 
.1000 

PXNMBTLVANIA. 

trbflmWphU 

Pltuburg 

Scranton 

RflODB  ISLAND. 


NuUik 

Frovld«nro. 


aOITTII  CAROLINA. 


Clmrloston . 


SOUTH    I>AKUTA. 


Bloux  Fun*. 


TSNNK8BKE. 


VcinphiB. . 
Niubvllle. 


DallM 

Siin  Antonio. 


8Alt  Liikrnty. 


VIRGINIA. 


KlcliDiond. 


WAaUlNOTON. 


Beattlo. 


-WISCONftlM. 


F 


UilwHukco.. 


Applm, 
Applns, 
Appira, 
Appira, 
Applt-s, 
Appira, 

ApplM, 
Applns, 
Al>pli*8. 
Appln, 


Apptea, 
ApplM. 


cvapoTHUNl 

CVHpomtMl ., 

evnporutnl,  beat., 

cvuporutcd -, 

cvHito  ruled ., 

evapo  ruled , 


evapomtMl. 
pvapomlocl . 
cvttpornlrd. 
cvftporatoU. 


pva  porn  ted . 
evAporatrd . 


AppU-fl, 
Api*tM, 

Applfifl, 
Apple*, 
Applet, 
Apples, 

Applfa, 

Apples, 
Apples, 
Apples, 

ApplM 
A  p  plus 

Applw, 
AppluH. 

ApplM, 
Apples, 

Apples, 
Apples, 


fVBpor»t«I. 

evupomlrd. 

evapomtrrl. 
evapu  rated, 
evapo  rated . 
evaporated. 

evaporated . 
evaporated, 
evaporated, 
evapo  rated. 

evaporated. 
evtt|>o  rated. 

fvaponttwi. 

evaporated. 

evaporated, 
evaporated. 

evuporatetl. 
evaporated . 


BKANS,  DRV,  PBR  QttART. 


Blrinlngliam . 


ARKAN8AB. 


Little  Rock. 


CALIFORNIA. 


Loa  Angolos. 


Sacramento... 
Ban  FninoiAco. 


Denver. 


CONN  xcTic  err. 


New  UavoD. 


PEI^VARB. 


WiltaiBgtoa. 


Navy. 
Navy. 


Navy,  sold  by  tbe  pound. 
Navy,  sold  by  tbe  pound. 


Navy,  wdd  by  tbe  pound 

riiik'.  Bold  by  tbe  jMjiind 

While,  Ixwt.  sold  ny  the  pound. 

Nttvy.  sold  by  tbo  pound 

Pea. 


Pen,  sold  by  the  pound. 
Ptait 


Navy,  sold  by  the  pound 

Navy,  sold  in  5  ana  0  pound  lote. 


Pea. 
Pea. 


Navy 

Pea,  small. 


10.1390 
.1250 

.1173 
.1173 

.OTfiO 
.0888 
.07W 

.vnm 

.1172 
.0038 
.0710 


.0013 


.1000 

.lora 


.1000 
.0000 


tO.I2SO 
.1390 

.1173 
.1173 

.0780 

.07ao 

.07S0 
.0750 
.1173 
■OSCB 

.0781 

.0039 
.0781 

.1000 
.1000 


^^^^^Tadue  I.-RETAIL  pricks  OF  FOOD,  1903  AND  lim-Oontimied 
^^^^                                         SBANSt  OBV,  PER  aL'ART-CunUnaed. 

m 

^H                      SUte  kod  locality. 

Deacriptlon. 

Average  price           ■ 

IflOS. 

I'jui.      1 

DISTKICT  or  COLUHDU. 

Wuhliigton 

N»vy 

10.1000 
.1000 
.1150 

.1000 
.lUU 
.1000 

.1000 
.1000 
.0833 

.0800 

.lUUO 
.1000 
.0742 
.0939 

.0833 
.1000 

.003S 

.0750 
.lOUO 

.0038 
.0038 

.1000 
.0038 

.0038 
.0938 

.1000 

.lOlt? 

.1000 
.1000 

.1200 
.12W) 
.1000 

.onio 
.noiNi 

.0000 
.0838 

.ms» 

.OKSO 
.1061 

.0838 
.0838 
.1188 
.1000 

.laM 

.UU3H 

n 

rumioA. 
Jacksonville ..,. 

Pwi 

Pe* 

Navy                

atonoik. 

Atlanta 

Navy  or  white................  .         .  .. 

Navy  or  wbttfi... ............  .            .... 

Boston..... .... 

ILLINOIS. 

llUStOD 

Navy , 

Hand  pirkrd 

rifttifl  pirki'il 

Flnnd  picki'd 

^K             TW«p4<. 

Nftvy,  «old  Ity  tKc pound..                   .... 

Navy,  sold  by  tlie  pound          .             .... 

^H                                             IKMAHA. 

1              Jtidliiimpolls... 

Navy 

Navy 

^^                                             IOWA. 

Navy,  told  Ity  tho  pound. 

Navy,  ioid  by  the  pound 

^^V           PllhMi1!>1* 

Navy. 

Navy,  lold  by  tbe  pound 

^B                                           KANSAS. 

Navy,  sold  by  the  pound 

Navy,  sold  by  tbe  jiound 

^H                                      ESNTCCKT. 

Navy 

^H            lAt.l^vllU 

Navy,  sold  In  ft*pound  lots 

^H                                      LOITUUNA. 

Navy,  sold  tiy  tbe  pound ... 

Navy,  fold  by  tbe  pound.  .. 

Pea 

Pea 

^H                                      MARTLAITD. 

^^1         ItAltlmnrM 

J4«w  York  flute,  hand  picked 

New  York  SUte,  hand  pickrd 

^H                                   MASflACHUSCTTS. 

Pfta 

Pea 

^m      T.ii  niMT 

pS::::::::::  ::::::::::::::::::::::: :::: 

Pea 

^P          1.mr«ll 

Wblte,  New  York  Stata 

MKBtQAK. 
^^         Drtrott 

Navy 

^H                                         UIKKCSOTA. 

Navv  or  oea  sold  ttv  the  nound 

Navy  or  jica,  sold  by  llie  pound 

^H      ttinovAputu. 

Navy 

^m 

Pea,  Minnesota 

^B                                       MISSOtTEI. 

^^        KansMCtty 

Nary,  »olii  by  th*"  pnunil 

Nnvv.  sold  by  ti>e  pound 

1          ar  Louis 

Hand  nicked   sold  ttv  tbe  nound 

Sold  by  the  pound 

Sold  by  tbe  pound 

^H                                          MOKTANA. 
^H        tlnffA 

Navy,  mid  by  the  pounc) 

Navy,  sold  bv  the  pound 

^H                                         mCMUSKA. 

Nary,  sold  by  the  pound 
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fitato  and  locality. 


NEW  lUBfMlimK. 


Ifanchcfitor. 

Jernry  City. 
Ttonlon 


NRW  JKRStUY. 


Description. 


Navy . 
Vetk... 


NKW   VOHK. 


Navy. 
I*fitt . . . 
Navy. 
I*ea... 


Aihftny . . . 
Brooklyn. 
Buffalo... 


JhunuicH . . . 
Now  York. 


Navy. 
IVa. 


West  Now  nri);Mon. . . 
OHIO. 


Navy 

Navy,  sold  by  the  pound 

Medium 

i*frft,  sold  by  tho  pound 

White,  marrow.  New  York  Stute. 

White,  medium 

White,  New  York  Stute 

White,  Now  York  State 

Tea,  New  York  Stato 


CInchiimti. 

CtoVMl^nd.. 


Beans,  dry. 

Navy 

Navy 

Nftvy 

NAvy 


PorUiini. 


^!:^•^■:^vl.VA^•I\, 


Navy,  sold  by  tlie  pound . 
Navy,  sold  by  the  pound . 


Harri-ilintj:. . 
rhni.l.-lphia. 


PttUl»i:rr 
Scran  toil. 


Navy 

White,  marrow 

IVrt.  foUi  by  tho  pnnnl. 
iVn.  8old  by  tho  pound. 

Navy 

Navy 

Navy 

Navy 


RHi>r;:  i.  lani». 


NaUi'k 

Pn»vidon(v. . . 


Poa.  New  York  Stato. 

IVa 

Pea 

Pea 


.'•nt  TH   <  AltoIIW. 


Charfo-iftvn . 


Nrtvy. 
Navv. 


w»1"t;i  pakota. 


Stoux  K.^l[!t. 


TKNNKSSrr. 


Nhvt.  sold  br  the  pound. 
Navy.  M»ld  by  tlic  pound. 


Urmpbi^ . 
NashviiUv 


Dallas. 

San  A:v 


Salt  I.A.mMv. 


lUrbm.vn.l 


SeattK 


MK.IXU. 


W  \>>tl\*i7'>X. 


Navy 

Navy,  sold  by  tho  pound... 

Navy 

Navy,  sold  in  A-pound  lot:«. 


Navy.  soM  liy  the  poiind . 
Navy,  sold  by  tho  pound. 
Navy.  *nld  by  Ibo  pounl . 
Navy.  «».M  by  tho  pound. 

Navy.  AciUi  by  tbr  pound  . 
Navy,  ifc^  by  tlio  pound . 


Navy , 
Navv. 


HavT. 
Navv . 


Miim^tii-,\». 


a  IM  oxstx. 


Navy,  swld  bv  I***'  ptmin,!. 
Navy.  9kild  by  \ht>  (HHintl. 


Average  price. 
1903. 


$0.0000  i 
.W75  I 


1«)4. 


80.0875 
.01(81 


.1000 

.1000 

.OKOO 

.0800 

.1200 

.ION 

.1200 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.OT.'iO 

.0750 

.IOf.7 

.0W8 

.09% 

.0888 

.1200 

.1200 

.1200 

.1200 

.1142 

.1150 

.1000 

.1000 

.1000 

.1000 

ior.7  ; 

1000  , 
OST.S  ' 
1000  ' 
lOUO 

.1133 
.1080 
.0742 
.1000 
.1000 

1 
0038  . 

.OBSt 

.0938 

ion  ' 

uut 
(was 
un;ts 

lOUl 
1U)0 

10(H) 
KlUO 

.1003 

.1117 

.1000 
.1000 

.iniio 

.1000 

1 

mo 

tUhl 

u>i; 

.1000 
.lUOO 
.1000 

.a»i7 

U»0 

.1003 
.1000 

OKIS 

.0830 
.0938 

inoo 

(VXiS 

.1000 

.0W8 
.1000 
.0030 

U72 

iir2 
03;ts 

.1173 
.1172 
.(03S 
.0038 

.0038 
.0930 

IftV 

.1000 
.UJOO 

lono 

.1090 

.1000 

owns 

(BOS 

.OOB 
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Table  I,— RETAIL  PHICF-S  OF  FOOD,  1903  AND  1904— Continuwi 
BBBF,  FKBSH*  MOAMTS  AND  8TBWS,  PKB  POrNlk 


StaiaADd  Jncallly, 


Dt^ficiiptlon. 


Blnalaf b4iQ  >, 


Montgomery. 


^ 


rLiiJrk  roinst 

■  Chuck  roast 

j  Chiu'k  roast 

Chuck  roast 

I  Kibroaat 

I  Kfb  roast , 

Uib  roast , 

!  Plato  or  brisket.  8tcw. 

Plato  or  brisket,  stew. 

Rib  roust , 

!  Ulb  roast 


I 


Little  Rock. 


CALIFORNIA. 


L(M  Angples.. 


Oftkland 

Uajk  Franciaco. 


COLORADO. 


DttDvor. 


Laedville 

COHNECTICUT. 

Biidgppnrt 

Bai  tfopd 

MUWli-town 

New  Haven 

New  London 

Btamford 

WilHmantic 

DELAWARE. 

Wilmington 

DISTRICT  or  COLfHBIA 

Washlngtoa 


Chuck  roast 

Chuck  roast 

Chuck  roast,  home  drrsscd . 

Rib  roast 

Hib  roast 

Rib  roast,  borao  dressed . . . 


Chuck  roast 

Chuck  roast 

Chuck  roast 

Ulb  roast 

Uii)  roast 

Rib  roast,  prime 

Chuck  roast 

Rib  roast,  prime 

Rib  roitst,  prime,  best. 

Chuck  roa.-st 

Chuck  roast 

Chuck  roast 

Chuck  roast 

Rib  roast 

Rib  roast 

Rib  roast,  prime 

Rib  roast,  prime 


Chuck  roast 

Chuck  roast 

Plate,  boiUng 

Rib  roast 

Rib  roast,  prime.. 
Rib  roast,  prime. , 
Shoulder,  boiling. 


Chuck  roast,  prime 

Plato,  stew 

Rib  roast,  prime,  first  cut 

,  Rib  roast,  prime,  socoml  cut. . 

Rib  roast 

I  Rib  roast 

Chuck  roast 

Chuck  riVk*t 

!  ltil>rofi,-(t,  first  cut 

,  im>  roast,  first  cut 

'  rinick  roast,  best     

)U<i  roust 

riiuck  roast,  prime,  shortcut. 
,  Pliitr,  prirop,  stHw 

I11l>  ma^t,  prlinp,  first  cut 

Ui^  ro<isi.  pfirtif,  sicontl  cnl . . 

Chtirk  rnaat,  best 


Chuck  roast 

Rib  roast.  I  est  cut. 


Chuck  roast 

Chuck  mast 

Chuck  roast 

Rib  roast 

Rib  roast 

Rib  roast,  prime. 


Averopi?  price. 


19C^      I      lOnL 


$0.1000 

!U.IC»B 

.1000 

.1000 

.1000 

.1000 

.  iro 

.1250 

.1"^) 

.17.10 

.I.VW 

.!«)» 

.  I.VIO 

.  iroo 

.b.V« 

.aioo 

.o.os 

.Oroo 

.13.11 

.1210 

.iiKi 

.i.':oo 

.10(10 

.1000 

.1000 

.1000 

.(N» 

.onoo 

.  l.'iOO 

.1.100 

.  1-J.V) 

.1250 

.1000 

.1000 

.1000 

.1000 

.(MX) 

.0800 

.1000 

.1000 

.l.-iOO 

.1500 

.1700 

.1700 

.I«10 

-IROO 

.  \:t^ 

.12='.0 

.i:«) 

.M500 

.isoo 

.IflOO 

.Kvm 

.1000 

.  KXW 

.1000 

.12.10 

.I2S0 

.1000 

•  1000 

.  I.VIO 

.1500 

.l.'KIO 

■  1500 

.1033 

.1800 

.:i«oo 

•  2000 

.0800 

.omf 

.flt.7.S 

.0S75 

.0700 

.0758 

.2000 

.2000 

.2117 

.2117 

.Ufi7 

.1500 

.0S58 

.OBSt 

.1142 

.1100 

.(CSS 

.0558 

.n:02 

.1800 

-MV.'i 

.1200 

.2275 

.2an 

.1800 

.ISOO 

.11S3 

.11«7 

.  14.13 

.1400 

.17fi7 

.1917 

.'.'225 

.2500 

.1230 

.raw 

.1900 

.1067 

.12SS 

■  1333 

.OKOO 

•  OfTO 

.2a-iO 

.2100 

.1400 

.H3» 

.HKt 

■  1808 

.1300 

.1ZW 

A*m 

.1750 

.12.VI 

.I?SO 

.1250 

.1250 

.1000 

.1013 

.l.WD 

.1500 

.1833 

.1833 

.\»n 

,\Sft 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  mM-Contmiva, 
BKBF,  FRESHt  ROASTS  ANO  STBWS,  PER  FOLND— CoiiUaui^a. 


BUtaandlociL]it7« 

JlpBcrtptton. 

^i — ^g.^       L^- 

1903. 

19H. 

JtckaonvIIUy ,„ 

Ctiuofe  roast.. ^.^ 

10. 1350 
.0033 
.1000 
.1000 
.IDUO 
'3000 
.180R 
.3000 
.1Z50 

Asm 
Aum 

.12.10 

Aim 

.19K7 
.1771 
.0633 

.(MUK 
A2M 

.QiTsa 

.  liH7 
.JIlOO 
AOi^ 

.1300 
.1300 
.1200 

.t:ifiO 

.WW3 
.0975 
.OliZS 
.1100 

Ami 

.iW7 

■  la.'ai 
.bxn 

.101^? 
.10DU 

Am 
Ainu 
.  \2rAi 
.1500 

.0^17 
.lOUO 

.07115 

.(£33 

Am 

.0033 
.1042 
.1500 
Aim 

.0931 
.1375 
.H17 
.13M 

.0M3 
.1250 

.oyoo 

.0603 
ATPi 
.I32S 
.UflO 

.1300 

10.1260 
0025 

Cbuck  ro»iit „ 

Cbuok  roKBt , , ..,,.. 

.  1000 

Cuck  roMt,  home  dr«»a^ , . ....,,„.. 

Cbuck  roftBt,  WDstem 

.1000 
.1000 

Rib  roiit 

3000 

Hlb  raait 

AHJO 

Kib  roait,  homn  drpur-it. .. ,..,._........ 

tilb  nAit,  WtfBtcm 

AZ'ii) 
1500 

rbiifk  ronst ,... 

.lono 

Chuck  roa.it.                                              *  , 

.ifflin 

Chuck  roait 

RlU  roftftt   » 

.lUtX) 

Ril)  roast. 

.I8fi7 

IllUroinit 

AfVM 

Stf?w 

StPW  ... 

12£0 

Catuisfnia.  .*, _. , 

ttlb  roast , 

ILUKOia. 

Clilciigo....,,,^ 

Chuclc  tuast . . . ,                  . .  H  - .      ..     

.{jfl33 

Chuck  roast 

»102S 

• 

Chuck  ro«st 

RlbroABl 

^1000 
•  0PI7 

» 

R|ljro*il.                          ,                  

lfpt^2 

Rlbroiflt 

Ilibrpftjit.               .                       .      ..,. 

.  la.'kl 
.100(1 
.1313 

.0fil7 
OTifH 

l*eor[ii..  ^ 

Rtb  roast 

Thuf  k  i^diirt 

C'hiirk  rtiMst « 

Cbiack  roHBt 

nib  roast , 

.1000 
.11*37 

A2r-n 
.ify;» 
.infV) 

RU>  must * 

Rib  roftBt- ,  - , 

IndlunutKillit.. , 

rtiuck  roAKt 

riiuek  rnuai. .,..., ,.,.,.......- 

("hutk  roast .  ^ » . .    ...          ........... 

Hib  Poa.n.... 

Rih  roABt,. „._.„....., ... 

Rib  roant                 -     . 

.ins3 

15  VI 

Tcrre  Ualiti* ..._...,„......, 

RIbroMt 

•  114A 

Rib  rout. ,.., ., 

.  11. '{3 

Hiitnn  roAiit  ..     ..... ... 

.11X1 

ItTM 

8bort  rill  roH&t 

IOWA. 

Short  rib  roa*t .,.- 

rbuck  roast 

.1500 

i»\7 

Chuck  rofifit , 

Chuck  roast .,*..,. 

Rib  roHFit ..L*^. 

,innn 

.0725 

Rib  rcjuit ,„, 

,  1900 

]>l^nlq1l^ »,..*. 

Hib  roast ,, 

Chuck  rflsit ...            .     . 

-IHrt 

Toj>i>ktt... .-.,.,, 

Chuck  roiiBt . .  „ . _ , 

HIbroMt 

RibroMt.,..,. 

Chuck  r<ta9t.,,. _.,,...,..., ,» 

AOtXi 
Asao 

.1250 

Ch^ick  roust . . , . , 

.ROTiR 

Chuck  rofist 

-OblT 

Rib  rofist                   ... - 

1375 

Kltj  roast 

.1417 

Rib  roast 

1375 

CovJni^lnu ^ ^,_^. .^^ 

N(^t  or  pltit?,  stew.. 

,0f)7£ 

Itib  roft*t 

.13W 

Loulflvmc... 

Ctiuck  roast , 

.0800 

rhuck  roABt ........ 

.0SEr2 

Rib  rottst 

.11S3 

KIb  roast..,-.. 

,13Q 

RrtBRt... 

Roatl 

A^sa 

.laoo 

^^^^^^^^^RCTAT^pScES   of   FOOn,   ISftO  TO   1004. 

^^^^^  Table  I.-RETAIL  PRICES  OF  FOOD.  1003  AND  1904-Continued 
^^^          BBBF,  FBBSa,  BOASTS  AN»  9TKWS,  FEB  PODND-ConUniiw! 

m 

^B                 Sta  le  aod  locali  ty. 

DcBcription. 

Averogoprlce.             H 

1003. 

1901. 

LOIM.MANA. 

N«w  Orleans.                        

Chuok  roaiit .,-.. 

to  0000 
.0900 

.(Mxin 

.1500 
.1800 
.1500 

.0700 
.0075 
.0083 
.1533 
.1583 

.OMO 
.1325 
.OBOO 

.1000 
.0700 
.1A83 
.1050 
.1525 
.1750 

.1000 
.1000 
.1000 
.1090 

.ao«7 

.3007 
.1033 
.0833 
.0607 
.1300 
.2007 
.2007 

laoe 

.1CI3 

.0707 
.OMO 
.0900 
.1142 
.1100 
.1213 
.1325 
.1407 
.0000 

.ll» 
.1000 
.1383 
.1500 
.0500 
.0883 
.0800 
.1354 
.1700 
.0500 
.06R3 
.1325 

.0918 
.1000 
.1458 
.1500 
.1US3 
.0017 
.1250 
.1203 
.1263 
.1233 
.1500 
.\«» 

.\        .-UK 

J 

10.0000 
.OBOO 

.ooon 

.1.^00 
.1800 
.IfiOO 

.0700 
.UBtU 
.1050 
.1583 

.1(117 

.0500 
.1326 
.01)00 

.lono 

.07()0 
.  K.43 
.  10»i7 

.imio 

.IHOO 

.1117 
.1167 

.09.13 
.1950 
.CIW 
.2033 
.lilfiO 
.0025 
.l«m7 

.i;toi) 

.2001) 
.'J  707 
.  111.'>0 
.1800 

.0700 
.0800 
.0000 
.1133 
.1100 
.\3O0 
.1125 
.1400 
.0650 

.1121 
.1000 
.1375 
.l.-ini) 
.OAOO 
.08K) 
.0800 
.1500 
.1438 
,0517 
.KGA 
.1058           M 

.0031           1 
.0875           ■ 
.LSSO           ■ 
.1507           ■ 

.0Q03 
.(I9U0 

.13.38            ■ 
.1288          M 

.1333      m 

.1229      -^ 
\          .\^fild     ^ 

Jjtrwiwlon , 

rhuck  roAjit ,-,.. 

Chuck  roa5t - 

Rib  roast „...-„.., 

Rib  roaat 

Ri  b  TO&Bt , 

Soup  nic-itt - 

PflrtlBH'! 

Chuck  loaat 

MAKIXAND. 

Bdltiisorc.... 

Chuck  roaat ..- 

Rib  njuat ..,, , 

Rib  ruuat 

Brisket  roast 

H^L£_                   MASSAC  UrSCTTB. 

Chuck  roaat 

Ctiuck  roaat 

Chuck  roast 

Plate*  or  top  rib,  roast 

Rib  roast 

Rib  roast,  back  cut ........ 

Rib  roast,  flrst  cut 

Rlh  ntflAt,  primp^  Pr»t  H(t 

Chuck  roast. 

■ ■■ 

Chrlva 

Chuck  roast 

Chuclc  rooet 

Rib  roast 

lUb  roast 

Rib  roost.  We»t<im 

Rib  roost,  first  cut ...,,.,,,....,,........ 

Fall  Itiver 

Chuck  roost .     . 

KfhM"n                                          

Chuck  roast,  medium 

Rib  nwiat 

Klb  roast 

SIrlola  roast 

Rymp  rout      .  .  ................... 

^K                                    HICUIOAX. 

Standiug,  rib  rcast 

BoHIdk     

r          GrmnO  RApIdff 

Chuck  roast.... 

Chuck  roaat. ...  . 

Rib  roast 

Rib  roast  

Rib  roftflt    \  , .  . , . , 

^K     VfMnAnt*^ 

Rib  loiut 

Rib  mast,  ftmt  gnwle 

BoUlnR 

^H                                 MnrNXBOtA. 

^H  n 

^           KlnncapoUs 

Chuck  roast 

Rib  roaat - 

Rib  roast,  best 

noiUnp 

^H  a*  P.<.i 

Chuck  roast - 

Chuck  roost 

Rib  roast 

Rib  roast,  choloe,  best  cut 

Bollio); 

^^1                           Misdotr&i. 

Chuck  roast 

Rib  roast 

Chuok  roost 

^H  Kt  IV...1. 

Chuck  rokst ..,.. 

Rib  rout 

Rib  roast 

nolHuK 

^^^^^^K_ 

DolIinK 

Chuck  roast.. 

Chuck  roa.«t 

Chuck  roast 

Chi'ck  roast,  mculinin.. .................. 

R*b  rnflfit    . 

Rib  roast  . 

Rib  roast,  prime 

£ib  rout,  prime 
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Stato  nnd  Inrality. 


mcn-Ta.'**. 


Dpsrriftipn. 


Batte. 


rhiK*Ic  roa«t. 
Chwk  TOASt. 
Rlh  m»Ht  . .  - 
Rib  roa»t  . . . 


NKHRASKA. 


Omah*. 


Chuok  roftiit . 
rhuelt  Piiwt. 
rhucic  roiuit. 
Rlh  rnAAt  . . . 
R(b  roant  . . . 
Rth  majit  . . . 


CofWKVrrl 

Vnvfir 

MAneheat^r 


nCV  /KRSCT.  I 

Bayrmn*^ 

BrWKrton 

('Aindi>n 

RlizaTf^th 


■  rhiirk  roaflt.  t««t  cut 

:  RUj  rna.1t.  h*>flr.  Unit  cut 

.  Rib  mant.  Yi^At.  weoDd tut  . . 
'  .**irioin  roast.  h*»sl 

Rib  rna«t.  prinw,  fintt  cut  . . . 

Rlh  mast.  prtiT"-*.  «i*on»i  mil . 

'  ^ifrUifn  masr.  prime.  Ij«9t 

'  ChiKk  roast 

I  Thiick  roast 

Rib  roast 

'  Rlh  roast,  prinw*.  first  rut  . , . 

Rib  roast,  prinw.  siH-ond  c-.n  . 


Jersey  City. 


I'afi'r^on 
TrRnt^iti. 


NKW   Yf>RK. 

Albany 

I*rm<klyri 

ISuffaio 


Blafto  roast , 

rhucfc  roast , 

Rib  roast,  t/>st  cut , 

Rib  roast,  prime , 

Chuck  roast,  homfl  rlrr»s.-#<l 

Rib  roast,  priuic,  tx^st  cut.  hoiu*?  'Irrist^l 

Rlaili^  roast 

rhurk  roant 

Rib  roast,  prim*! 

(*hufk  roa»t 

<"hi«'k  roast 

Rib  roast 

Kib  roast 

Chuck,  iipst 

liib  roast.  Iiest 

Chuck  roast 

Chwk  roast 

frhurlc  roast 

Kib  roai>t 

ililb  rottit 

HIb  rou>t,  Ix'wlcut 


C"II"(ro  Tolnl 
^■I^l*'^tiM^'. . . , 

N«w  York... 


Chu'^k  roftMt 

Kill  roH«t 

Kib  roast  

Kib  rojwt.  imino 

t.iunk  roa.it 

Chuck  roHitt 

Chn<'k  n>H»t 

Chu'-.k  rort'^t,  IjcsI 

Ch'ick  nift-,t,  l>*»ni 

('Iiiick  r*ta^i ,  niPilium 

ChiK-k  rouMi,  iirst  Enwle... 
Chuck  roftst,  MH'ond  ^rraMc, 

Kib  rouHt 

lUb  roa^t,  |trinio 

Itib  roJi.-!l.  lirnt  ffm-\n 

Kib  roust,  r*rHt  prU'lc 

Kib  roa!»t,  !irHt  iirailc 

Kib  roftMi,  (wcoml  ^ni'I"  . . . 
Kib  roii.«t.  M«'«-r>n(l  j^riiiio  . . . 

cfiuck  roHyt 

Kib  roHvt  

Chu'-k  rojiMt 

I'Ol  fOH-t 

Kir.  roiivt 

Kib  roHst.  Ttriin" 

Ilib  riirtst.  i'riniti 

I{UH1|I  roH«t 

Soup  meat 

Soup  meat 


Anra^prfee, 


1909. 


ISM. 


10.0731 

s».a7(» 

.ore 

.oni 

.1121 

.U03 

.1125 

.1333 

.OKW 

.ORM 

.axM 

.0800 

,«*73 

.0873 

.i:t&4 

.14SS 

.11-10 

.1125 

.  IJI3 

.1375 

.con 

.OROO 

-IIW, 

.MU8 

.MW»! 

.1342 

.2500 

.2»0 

.1.115: 

.1508 

.1300 

.ILW 

.2317, 

.1400 

.1400 

.1000 

.1017 

.2000 

.2000 

.MOO 

.1400 

.1300 

.1217 

.1«0 

.1417 

.12)0 

.1233 

.l«iiJO 

.l«0 

.li»7 

.imo 

.  I'JtH) 

.1-233 

.KmO 

.1817 

.1600 

.1675 

.1200 

.1292 

.2300 

.2217 

.1000 

.1017 

.1230 

.1S25 

.1300  , 

.1217 

.UOO  . 

.1917 

.IIW 

.12."* 

.lWi3 

.1917 

.1250 

.1313 

.1200 

.1275 

.1200 

.1250 

.ifino 

.1700 

.IfiOO 

.1700 

.1600 

.ITOO 

.1400 

.140f. 

1667 

i>ino 

.1W7 

.1S17 

.2117 

.2000 

.1057 

Aim 

.lono 

.0SS3 

.  law 

.1092 

.1133 

.1133 

.ac5 

.0P,'« 

.0775 

.O^W 

.10(t7 

.  .1007 

.0R«7 

.0867 

12«» 

.1200 

.1.S00 

.15:J3 

.1517 

.  1517 

.1533 

.1533 

.1467 

.1575 

.  I3I7 

.  1317 

.1183 

.1288 

.1200 

.1150 

.  i8r« 

.1925 

.1200 

.1200 

.13J0 

.1200 

.1400 

.1480 

.1953 

.2033 

.  I75S 

.1883 

.1600 

.1603 

.1150 

.1142 

>   .0B50 

.1033 
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1             • 

^B                    0tete  and  loc«UtT. 

Deicriptlon. 

AvcragB  price.             H 

raos. 

1904. 

^B                 NKW  ToiK— oonelu<)»d. 

Chuck  TOOSt —-..-.,.,., 

PUte 

I0.0IW7 
.0431 
.I2SW 
.1400 
.2200 

.m7 

.1300 
.1000 
.IMO 

.1380 
.1500 

.ifiin 

.KifO 

.OIKS 
.QKO 
.0800 
.1388 
.ISfiO 
.1500 
.1500 

.14m 

.l.'iOO 

.own 
onn 

.1250 

.ii« 

.1300 
.0800 
.0758 
.0607 
.0800 
.1350 
.1300 
.1808 
.IfiOO 
.1800 
.1M3 
.1800 
.071)0 
.1000 
OGOO 
.1800 
.0N08 
.1100 
.QD17 
.1148 

.OBOO 
.UIMO 
.ONIO 
.lAUO 
.IMO 
.1200 

.1380 

.1387 

Am 

.OSOO 
.1175 
.1350 
.1700 
.1300 
.1008 
.1000 
.0800 
.1333 

loss 

.1883 
.1443 
.1017 
.1383 
.1900 

10.0800 
.0483 
.1400 

.1400 
.21.W 
.ItWiO 
.1400 
.1117 
.1«)0 

.UGO 

.1.1011 
.l.'iOO 
.  l."/>4 

.0M3 

.OMJO 

.(Win 

.ISSO 

-WTS 
.UiOO 
.l.'KU 
.1400 
.1075 
.0700 
.(*I25 
.1250 
.1113 
.1188 
.07«) 
.07^ 
.0600 
.OBOO 
.1330 
.1300 

.inoo 

.1475 
.1800 

.L-iO 

.i»no 

.1100 

.Ott» 

.iMno 

.OHOO 
.1117 
.ItfCS 
.1083 

.ouuu 

.01)00 

.ofro 

.l.'U] 

.ifino 

.i2ai 

.1350 

.1087 
.1980 

.0800 

.1200 

.ITW 
.1100 
.QiOa 
.ison 

jvmt        m 

.12?.!           ■ 
.intti         ■ 

.KkV)            ■ 

.\¥in        m 

isao       M 

.iiso    .^l 

.1.100   ^M 

SyiMniie 

TompklniFvith* 

Rih  rnftiit,  prim^ 

rhiirk  rnftnt   pritnp 

Bib  poftut,  prtiw*.  baptmit 

Rib  maat    ■  -^ —   — r'nnd  rut 

Chuck  rn  1  '<*i»t  cut,  Wuatem... 
Chuck  n'-.i.                   ^V«at«rD 

KOKTn   CAROLINA. 

BMiMin 

HIb  ro«*i,  L-ii(Mi-<-,  *v««tera 

Cbiick  roAJt 

Wll»t<^n-8•lnt 

1  lOin  niott            

Loin  riMit,  ohnbv 

OHIO.      . 

Ctnniniiall 

Rib  rc'aRi,  prtnw 

Cbiick  miutt 

Cto^ntUnd - 

Chuck.  boUlng 

Ghuck  roftftt 

Chuck  roa»l. -..,.,......-.....,. ......... 

Rib  fOMt 

Ribniaat,  bast.  , 

Ribrottfft,  mMUam 

Rib  roMit,  nwdlum 

Rib  nwfti,  pffiiDs --.-. -. 

Slew 

CbUCk  KMUt « 

Chuck  rmut 

^^^^^^^m, 

Chuck  roait 

ChiH'fc  n>fif;t,  pHf»»>. .           

N**.k,  WiiliiiR 

K^'lf    Kiiilhif) 

PUU»,  prime 

PlAte,  stew - - 

Rib  roant 

Rib  miiat   nnt  trimniAit   . 

RJb  roMt,  prime «.^.- 

Rib  roAst,  prim© ..... 

Rib  rrMM*!.  prime      ,. .................. 

Rib  mast,  priroe .....-..,...--— 

Sirioin  roa«t.  prims.    

CluK'lt,  l>oiUng „ ..■..-.—- 

ThtmiUfm 

Chuck  POMt „ 

|>|»|<. , 

Itib  r\»tt*t 

Ifriikpt  or  ii«Tlr,  l>oiUoir. ,.,.,. 

aMtaylfW    , 

Chuck  roiMft ..._,...... 

Neck.  lUnk,  or  soft  rib,  boiUng 

OACOOX. 

roTtiuui 

Ribrowt 

Chuck  mast . .. 

raavaTLTA!fiA. 

Churk  rmut.........^. 

f'hnrk  rftAiiK , 

RHj  roast 

Rib  nm»t 

Rlh  rtMwt     

Chuok.-. 

AJtaoiowa _ 

Chuck  rniLst,  firnt  ciit 

Chiick  niAftl.  finit  cut 

IS"' 

Hriskr't  Tcmat 

■  %t 

1  it,  flxst  oufc...... ........... 

t  "inict  roKst... ^ ..._......,. 

Plate  flt.-w „ 

Rib  Tom^t . 

~- 

Itrisket  rout „ 

Chuck  ro4«e.  haafc , 

Chuck  TOASt.  DAOk -i - 

RU)  roAAt   fintout     ................. 

Rib  roflst  MJttKtnd cTtit ................  .... 

Chi?rk  roant                 , .  ^ . . , , ,  ,   .   , 

jjl^^ 

Chuck  h>aat ......................... 

Chuck  rnaat , ..._.... ....-,.. 

Chuck  i\»ut.... ....•«■••....■.■•.. ....... 
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Btato  and  ItMrwllty. 


Descriptlan, 


AvoTAgn  price. 


IdOQ, 


IWM. 


Sutta. 


OrtuiltA. 


MONT  4 1(4 1 


tflsem^aKjk, 


X«W  QAHr^HlRK, 


Conoort]  - 


DoTcr 


NEW  JURBKt. 


Bftjonno. 


rundon , , . 


EUxmbf>th, 


Jorwr  City. 


Newurk. . 
Tmutoii. . 


rtRyf  voBE. 


Alhflny. ,. 
lincMjkljTi. 
Bdffajlo... 


rollm?!?  Voint. 
Fliitmnp  .... 
New  Vork-,_. 


Chuck  mut , 
ChuFk  roaat. 
Rlh  rout  . . . 
Rib  rout... 


ChucJc  Hwct. 
Chuck  rout . 
Chuck  riMUt. 

HIb  mast 

Rib  rout ... 
Rib  rout... 


CTiurk  roiut«  l»i!t  piit,.,. 

Rib  roQHt .  Itf At ,  [Ifift  eiit . 

lilh  ntiL»t,  tm#c,  'iwiuid  lOlt  . . 

^'^IrJoln  mutt,  (wst. 

Kih  tT»Aat,  prtTnij,  Mffll  cut  . . . 
Hlb  rout,  prfxne.  Mpeoodctit , 
fUrUfin  niul,  prlm^^  bwt..... 

Chutsk  rtMkst 

ChtiPk  rout 

Rib  rout 

Rib  rout,  prime,  Urst  vM%  . . . 
Rib  TOUt»  prim?,  iii^tincl  cmX  , 


BUde  roAfit ' 

Qiaok  rout.,,.....,.,,...,, ,' 

JtlbTout,  boot  tnjt ' 

Rlbroft»L,  priini?  ..*,.  — ,,,..,,. .' 

Chuek  roAat,  haxxnts  <]  i^anpil 

Rib  rctVAt,  prltiie^  bijAtcutJiomi^  Jrr>n4i'd  .' 

niadMYACt ,... .....J 

Chuck  roul............. ' 

Rlbrofiflt,  prime 

C^ck  rout ., .- ' 

Chuck  roAAt,,. I 

RibroMt... ,.., 

Rib  tout  _.,_ ,.. ; 

t'h«4'k,  hitfti 

Ribnjut.but 

CliUDk  rout - 

Chuck  roaat.^ 

CbJJck  rout , 

Rlh  mul 

-lUbTout ...._.__■ 

Rib  miuit,  LfiJit  cut  ,,....-.^--- *... 


Chtirk  ro»*t. , 

Rib  roKHt 

Rib  rtrtist  , .,,,,,,,.,, 

Rib  roibSt,  prlmn 

Chuok  rnAst . ....,- 

Chuck  roHai 

Chuck  rrMMt , 

Chvifnk  rcHL=)t,  I'w.flt 

Cbut^k  mftstr,  b«flt . , ,  - 

Chuck  rrvL.i  t,  ttumI  I  urn ...... 

Chuck  rrtuAt,  Ptnt  ^VMi*- 

Chufik  nuMt,  Wiconrl  mrmiti*. 

Rlh  rntMti 

BJl)  ruajit,  pr^tne 

Rib  nuLiL,  tknui  rcnulifv 

Rth  rii>ant,  llmt  pmuJa  ., 

Rib  nmst,  jiml  tiErudf* 

RlhmAnt,  i!M;»enml  (Cfft'Ui 

Rlbroufitn  !MH:'0»(J  Kruiln  .... 

Chue^k  iTniii  t , , . , , 

Rib  ftiiiLitL ,. ,-.... 

Chiifk  rntft.. ..., 

Pot  TnAy^\ 

Rlh  rn»»t  . 

Rill  rrwitL^  pfimo  . 

R11)  rriiiiHt,  prilmie 

Riilnp  rout 

t^nup  rnP4t 

j3oup  mcAt 


10- oral 

•o,(mB 

.0742 

.07IT 

,1131 

.1^ 

,u2ri 

.13S3 

,MtO 

.mil 

,!»» 

.oHoa 

.0875 

.0S7J 

.laM 

,i4fia 

.IIM 

.iitt 

.  VAi'Si 

-  i:i7S 

.moo 

.omn 

Ami 

.i«i 

.l«fT 

.1344 

.3S0> 

.vaa 

.ISfi? 

■  IfiOH 

.1300 

.IIJW 

.3317 

.W^ 

iiro 

.1400 

.11»0 

.1017 

.anno 

.aoon 

.1400 

.1400 

.1300 

.1217 

.Htm 

.1417 

.isttn 

.1»W 

,  llJfNl 

.mw 

.ififi? 

pimo 

JSAHI 

.1233 

.in,Trt 

,1AI7 

,100(1 

.ie7j 

J«K> 

.l2Lfi! 

.2200 

.2217 

.1000 

.11»I7 

.IZSO 

.1^25 

.lano 

,1217 

.IHOO 

.1917 

.nno 

.12.^ 

.iw;) 

.Itfl7 

.12M 

.  nn 

.1300 

.137,1 

.1300 

A'lm 

.IHID 

.ITfW 

.l«10 

j7mi 

.IQUO 

.1700 

,1400 

.1401. 

.jrior 

.IHfW 

.\mi 

.lft|7 

.«i? 

.ann 

,IWT 

.  11 U) 

,inm 

.n!t«i 

,ior^ 

.inw 

,ii»M 

,11^ 

.fflC.'i 

.w:<i 

,<K7fi 

.OTnl) 

.IW17 

.  .inrj 

,*Wt7 

,(«a7 

n:A 

.ISIU 

.  ISW 

Ah'^ 

,1517 

AMI 

,t&tl 

.l.'WXI 

Ami 

.1575 

.1317 

,m7 

.urn 

J2MI 

13» 

.U.'dJ 

ih;*!) 

,1»2J1 

.ia« 

.lariO 

.13]l> 

.lann 

,1*flO 

.14H0 

,  luro 

.9013 

.  lTr,»t 

.IfiKI 

.IftlM 

.1^(13 

.It.^'ifl 

.1149 

.[«*0 

.1033 
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Btote  and  locality. 


r 


XKW  ToMt— coneludwl 
Boebeitar 

8yn«u««....,„ 

TompkiiisTiBv 

IHtrtun....... 

Wimton-SBlviti 

oiiio.     . 
qwrittatl 


illUfC. 


tttedelptria — 


Description. 


rhiifk  roait.. 

VUtm 

Rib  rnftiit,  piiiM 

Chuclr  roaat,  prtoie... 

Rtb  roftf»t,  pmni*,  b««tmit 

Rfb  roasr   r  r-         T^rond  cut 

rimok  r<'  <                   ><n«i  cut,  Woctem.. 
I'huck  r.  ..  \V«at«ra 

Rib  rcNUic,  L-nuKv,  tVestcrn 


HMBHton. 
HmwglfM 

PbrtUod.. 


nsrxsrLVA^nA. 


Cbnck  mast 

Lotn  rtMwC 

I.uln  itHut,  chokM. 
Rib  roAflt,  prime .. 


Cbuck  mast ..... 

Chuck,  lwUUi» ^ 

Chuck  POAAt ^... 

Chuck  ro&flC 

Rib  ro»Hl  

Rib  mast,  bf«t 

Rib  roast,  nwdlum .. 
Hfb  FOILS  t,  modiuni .. 

Rib  roMil,  prinw 

Stew 

Chuck  ro«*t 

Ghuck  roa«t 

Chuck  roaKi 

Chuck  roast,  prim*— 

NeL'k,  l>*MHog 

N«ck   boiling 

Plate,  prima 

Plat*,  stew 

Rib  KNUlt 

Rib-roaat.  noit 

Rib  roast,  prime 

Rib  roast,  prime 

lUb  roa»t.  prime 

Rib  roast,  prime 

SIrioln  roast,  priina 

Cbupk,  boiUng « 

Chuok  roaiit 

Hsto 

Uib  roHst 

Ilriskel  cir  neck,  bolUng. ... 

Chuck  mast 

Nfwk,  flaiik,  or  soft  iil>,  bcfUng  . 
Uib  nmnt 


Chuck  roast, 
t'hiick  roavt. 
Chuck  roaat. 
Rib  roast... 
Rib  maat . . . 
Ribi 


Chuck 

Chuck  roast,  first  cut.. 
Chuck  nvLst,  flint  rut.. 

Urii«k<>t  roaat 

Chuck  roast 

Chuck  roast,  tlratouK.. 

Rib  roaat 

Chuck  roaat ...... 

l*Ut«  stew ...._.... 

Rib  roHJ.t ,., 

Hrliiket  roaat 

Chuck  rna«t,  beat...... 

Chuck  roiuit.  naek...... 

Rib  mast,  finil  cut 

Rib  roast,  Fooond  rut  .. 

Chuck  roost 

Chuck  rrmsl _ 

Chuck  niant ,,, 

Chuck  ruattt. ...... 


ATPrage  price. 

raos. 

19IH. 

in.0M7 

lo.oiwn 

.CM38 

.0«» 

.I2*» 

.1400 

.1400 

.1«I0 

.23Kn 

•  XlMl 

.WIT 

.19^ 

.12(» 

-I-MIO 

.lOUU 

.1117 

.1600 

.1«0U 

.1330 

.u» 

.l&OO 

.Lvm 

.!«" 

.i.vn 

.laro 

.1.^ 

.OMa 

.0M3 

.OfiCO 

.OMOO 

.0800 

.(MOO 

.13SB 

.1390 

.12ffl 

.l.T7» 

.ISOi) 

.loOO 

.1500 

.1.TA3 

.t«» 

.i-no 

.ISOO 

.LT75 

.woe 

.0700 

.0800 

.flfOA 

.1250 

.1350 

.114 

.1143 

.1200 

.UM. 

.OftX) 

.0750 

.0758 

.U76S 

.0667 

.0M» 

.oaoo 

.0600 

.1350 

.1350 

.1300 

.fXM 

.laott 

.1«(»0 

.isoo 

.H75 

.1(W0 

.\n» 

.1&42 

.1542 

.18U0 

.1800 

.«:(« 

.0700 

.lino 

.1100 

.UGOO 

.umw 

.1«J0 

.  IXIK) 

.UHQO 

.n«w> 

.1100 

.1JJ7 

,«0I7 

.Wf7S 

.1146 

.1083 

.OBOO 

.own 

.0000 

.0000 

.na» 

-OWJO 

.l&UO 

.IMQ 

.ifiue 

.inin 

.13&0 

.12:0 

.1380 

.I2S0 

.1367 

.10fS7 

.i:ao 

-laoo 

.0600 

.ft.>» 

.I17S 

.vjfn 

.1250 

.  i;^."! 

.1700 

.1700 

.1300 

.1100 

.lOOft 

.a«3» 

.1000 

.1900 

.oero 

.0900 

.1203 

.1339 

.UIM 

.1000 

.logs 

-IftSO 

.1443 

1400 

.1317 

laiD 

.12H3 

.1150 

.lam 

.V»l 

I 
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^B                      8t«le  and  locality. 

Description. 

Average  prioa.         | 

11NU. 

1001.          ■ 

^^V              rBiTNSiar  AM  A— concluded. 
^H        PhUtulelphta                                   

Rib  rottst 

•0.1000 
.l&.'Q 

,'Mt) 
.IftOO 
.18fl7 
.1050 
.1250 
.ISM 
.170(1 

.mm 

.13110 
.1307 

.um 

.W3S 
.1170 
.1383 
.1800 

.iu;'3 

.I2a» 

.12.W 
.ONOO 
.1«0 

.1000 
,1376 

.1800 

.0858 
.1000 
.1000 
.OMO 
.1300 
.1500 
.1250 

.06SS 

jam 

.0833 

.1300 

.1375 
.1250 

.mn) 

.0750 
.0800 
JWOO 
.1043 
.1000 
.1420 
.1300 
.1250 
.0033 
.0800 
.0076 
.1.175 
.1208 

.1000 
.llXXl 
.1000 
.Jl'iO 
.1250 
.Wi\ 
.0500 
.0000 
.0700 
.1350 
.1250 
.1000 

.10S3 
.1000 

.iwa 

.1500 
.1350 
.1706 

1 

10.1717 
.I.\t0 
,2107 
.17fi3 
.11183 
.1060 
.1300 
.1350 
.ITOO 
.isoo 

.1117 
.1400 
.1483 

.a«33 

.1260 

.1388 

.lav 

.•M10 
.1000 
.KKW 
.0800 
.1400 

.1707       J 
.1442       ■ 
XXO       ■ 

.1817        ■ 

OSfiO        ■ 

.1000 

.1000 

.O'OO 

.i:mo 

.1500 
.1350 

.0ft33 

.0026       J 
.0»Q3       ■ 
.1360       ■ 
.1333       I 

josn 

.0M50 
.OfflO 
.0750 
.1000 
.1000 
.1429 
.1350 
.1260 
.0067 
iWOO 
.0075 
.1350 
.I30!i 

.1000 
.11X10 

Mun 

.ViM) 

.1250 

.1350 

.0600 

.0000 

.0700        . 

.1250       i 

.1000       ■ 

.1000       1 

.1000 

.1250       ■ 
.1790       1 

^^1        PlMffhiir|T 

Rib  roftst  

Rib  roast  

Ribroaat 

Rib  roast,  eboloB 

Rump  TOASt. 

Chuck  roKst.... 

^^H        Rrmlfng 

Chuck  rottst.... 

Rib  roast                ....................... 

Rib  roant,  medium  ....................... 

Chuck  roast,  bc^t    ............*.•  • 

^^^H        RfinintiTn                                

Rib  runat,  piirac 

Rib  roast,  soooiul  cut 

Stew 

Chuck  mint j%... 

Chuck  roost,  first  cut.. .................. 

^H          u-ni,«-K^r^ 

Rib  ruast  

Rib  roast  

Chuck  roast,  flmt mt      .±^1  .......j 

^H         WiM'rrTrr'^rt 

Chuck  roast , 

^B                                    RHObX  I0LAKP. 

^H         Vit1"lr 

PIat«  or  brisket, stow.... 

Rtb  roast,  second  cut 

Rib  roast 

^H               pr»i/(.|Apf^ 

Oiuck  roust...... 

SOUTH   CAROLINA. 

Cttarloston 

Rib  roast 

Rib  roast 

Brisket 

SOVm  DAKOTA. 

Sioux  FttlU 

Chuck  roust,  home dnjMOd. ......... 

Chuck  roa*t.  Western 

Chuck  roust.  \Veateni 

Rib  roust,  homo  droMcd.... 

Rib  roust,  Wcatcm 

Ulb  roast,  Western 

Cbuck  roost ,    ,, 

TENSnUISXB. 

CbAttADOon 

Chuck  roAs  t 

Chuck  roast ,....,.., 

Rib  roast 

Hlb  roast 

Rib  roast 

nrisket 

Memphis 

Brisket.. 

^P^v-.K*nt« 

Brisket,  Mit  cut 

llri-sket,  roast - ,. 

Chuck  n*Mt 

Chuck  roast,  bost 

Rib  roast 

Rib  roust 

Rib  mnst.  mc^um  cut , 

B riskrt  nxis t 

^P                                           TIXA8. 

Chui'k  rtmst 

Chuck  rt)H.'*l,  iKVt cut.......... 

Rib  rnjiht , 

Rib  ronst,  Ixisl  cut 

Chuck  roust 

1 

^^B           Ran  Anfnr^ln 

Chuck  r(«i« t 

Chuck  roost 

Rtb  TOIiBl 

Rtb  Tojuit 

Rib  Tonst,  prlin« 

Chuck  ruRs't . 

^B                                         UTAH. 

Chuck  roast 

Chuck  roast 

Rib  roost 

Rib  rousl 

Rib  roast 

Chuck  roAst 

1 

Chuck  ronst 

Chuck  roast 

Rib  roast 

Rib  roost,  medlunj -..., 

Rib  roast.  i>riiuu ..,...•.•.. 

RETAIL    PUICE8    OF    FOOD,    I8t»0    TO    liKH, 

Tabus  1.— RKTAIL  PRICKS  OF  FOOD,  1903  AND  IVKM— Continuod. 
BKKP,  FRKNH,  ROASTtt   AND  aXKWii«  PKU   POliND— Cuticluiled. 
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■P 

De«crlpUoQ. 

Average  price. 

1003. 

1001. 

^H                                       fntOIHIA. 

Norfolk 

Cbuck  roast 

10.1000 
.1500 
.1538 
.1000 
.1000 
.1500 
.1500 
.1350 
.1250 

jam 

JQOO 

.1500 
.1500 
J)733 
.1438 

.1000 
JOBM 

.1350 

.1000 
.1375 
J)068 
.1450 

.two 

.1100 
.1200 
.1133 

sm7 
sxas 

Sfl7S 
.IJB8 
.1433 
.1400 
.1000 

SO. 1000 

Petttrebun. ., 

Rib  lOBst.  prime 

.16U0 

Rib lOftAt. dioloo.... .. 

.1500 

RichEaoncT. 

Chunk  roAftt , , , . , 

.1000 

WASBIKOTOM. 

SMttto 

Cbuek  ro«0t ', 

.1000 

Rib  roMt,  diolM 

.1500 

Rtb  roaat.  cholcM.... 

.IfiOO 

Rib  roast,  medium 

.iitto 

pih  rnnfit,  Tn^lum ,       , 

.1380 

Chuck  mnat . 

i>750 

Tftcom  A 

Cbuck  roaiit 

.1000 

Cbuck  mn«t 

MHO 

Plate.  boilInK 

Mas 

Rib  roajit . 

.1376 

Kib  roaat  

.1500 

Rib  roaat - 

.1500 

Rib.  boiling 

J)733 

WB8T  VIKI3INU 
Wbwilllif 

VUCOKSIM. 

UllwAukec 

Rib  roaat.  prime - 

.1500 

Chuck  roaat....................... 

.0050 

PUte 

.0750 

Rib  roiMl 

.1126 

Chuok  roast 

.1000 

R«dnc.                      

C^iick  roaat 

.1300 

Chtick  roaat 

J0O33 

Kib  roaat 

.1400 

Rib  roaat 

.1^00 

Rib  roast 

.1100 

Chuck  roaat 

.1200 

u 

Cbuck  roast 

.1108 

Nock»  boiling 

SIM2 

Neck  or  plate,  lK>lllng 

J1600 

Neck  or  plate,  boiling 

J)600 

Rtb  roast 

.1404 

Rib  roMt 

.1417 

Rib  roast                . .... 

.ISRli 

Shoulder,  boHlng.... ,.., 

.1000 

BEEP,  FRESH,  STEAKS,  PER  POimDw 


Blnnlagham. 


U<mt9»merj. 


ARICAKBAS. 


I 


Uttle  Rock . 


CAUfDAMIA. 


Rovod 

Routtd 

Round 

Birlota 

SIriota 

BlrlolD 

Round 

Round 

Round 

Round,  lM<st  cut 

Round,  home  dresaed 

Strloin 

Sirloin 

Sirloin,  home  dreaaed 

Round 

Round 

Round,  bottom 

Round,  top 

Sirloin 

Slrioln 

Sirloin,  medium 

Round*  bottom 

Round,  top 

Slrioln 

Round 

Round 

Round 


10.1500 

SO.IficiO 

.1500 

.1500 

.1004 

.1500 

.1780 

.1750 

.IfiOO 

.IWO 

.1750 

.1750 

.1300 

.1360 

.1350 

.1350 

.1250 

.1350 

.1500 

.1500 

.1000 

.1000 

.1750 

.1750 

.1700 

.1750 

.1000 

.1000 

.1350 

.1250 

.1850 

.1350 

.1350 

.1250 

.1500 

.1500 

.1500 

.1500 

.1000 

.1600 

.1600 

.1500 

.1380 

.1250 

.1800 

.1500 

.ino 

.1575 

.1350 

.1250 

.1250 

.1250 

.1250 

.1350 
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Statoand  locality. 


NEW  IIAHPSIflRE. 


Ifancltestor. 

Jeraey  City . 
Tt-enton 


NBW  JERflEY. 


NEW   YORK. 


Albany . . . 
Bty>oklyn. 
Buffalo . . . 


JamatcA . . . 
New  York. 


West  New  Brighton. . . 

OHIO. 
Cincinnati 

Ctowland 

OIIEOON, 

PorUun J 


Navy 

Poa.. 

Navy 

Navy, 

Medium . 

ppa,  sold  by  the  pound.  _ 

White,  marrow.  New  York  State. 

White,  medium 

White,  New  York  State. 
White,  New  York  Stale. 
Pea,  New  York  State 


Beans,  dry 

Wavy 

Navy 

Navy 

Nttvy 


I'!;nn;-:vlvania. 


I 


Allefthcny 

Harr-i^^lniiir. . 
Phll;i<Iclphia. 


Pittabiiff:. 
Scran  ton. 


RHODi:    i:LANI>. 


East  Grornwioli 

Natlck 

Proviiioncc 


Navy,  sold  by  the  ponml . 
Navy,  sold  by  the  pmitid. 

Nftvy 

White,  marrow 

P<':i,  FoUl  l)y  tlio  poiiti.i... 
Pt'a,  Kold  by  the  pound. . . 

Nu.vy 

Navy 

Navy 

Navy 


.'^OUTH   CAUOMNA. 


Charles  fon . 


SOUTH   DAKOTA. 


Sioux  Fulls. 


TENNKSPEF. 


Uomphi».. 

Nashville. 


Dallas 

San  Antonio. 


Pea,  New  York  State. 

Pea 

Pea 

Pea 


Novy. 

Navy . 


Navy,  solil  by  the  potiml . 
Navy,  Kold  by  tin?  pound. 


Salt  Lake  City. 


Richmond . 


Seattle. 


WA.'^IIINr.TON. 


iUJwaukee. 


wi.sroxsiN. 


Navy 

Navy,  sold  liy  the  pound . . . 

Navy 

Navy,  sold  ia  ft-pound  lots. 

Navy,  sold  by  the  poun<l . . . 
Navy,  sold  by  the  pnnnd . . . 
Navy,  sold  by  the  poun.I . . . 
Navy,  sold  by  the  pound . . . 


Navy,  sold  by  thr  pnnn<l . 
Navy,  sold  by  the  pound. 


Navy. 

Navy. 


Navy. 
Nttvy . 


Navy,  sold  by  the  pound. 
Navy,  sold  by  the  pound . 


Average  price. 
1903.      !      1904. 


$0.0000  ! 


$0.0875 
.OlfSI 


.1000 

.1000 

.OKOO 

.0800 

.1200 

.ION 

.1200 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.0750 

.0750 

.10«7 

.08»2 

.0938 

.0938 

,1200 

.1200 

.1200 

.1200 

.1142 

.1150 

.1000 

.1000 

.1000 

.1000 

lOf.7 

.1133 

1000 

.1080 

(tK7.5 

.0742 

IfXlO 

.1000 

1000 

.1000 

tmfi 

.OilSS 

imA 

.0938 

1(00 

.1003 

IfKXl 

.1117 

((■.KIS 

.OlI^W 

\ms 

.IW38 

HM) 

.lUOO 

um 

.1000 

um 

.1100 

nm 

.1000 

KKm 

.1000 

Hrih) 

.1000 

MM!) 

.1000 

asi; 

.0917 

IWH) 

.1000 

UHW 

.1000 

(J03S 

.flB3« 

09;i8 

.0938 

1 000 

.1000 

iw;is 

.0)138 

KMK) 

.1000 

tfXiH 

.Otl3» 

.1172 
.1172 

.  (KCiS 
.  OII.IS 

.(».!**  ' 
.ifXlH  ■ 

.  umo  ' 

.HJOO 

.1000 

.1000  ' 

.msH  I 


.1172 
.1172 
.0938 
.0938 

.0938 
.0938 

.1000 
.1000 

.1000 
.1000 

.0808 
.0938 
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BBEF,  FJKBSM,  MOASTSI  AND  SXBWS,  FKB  rOUNDh 


Btatflftud  Irkmlit^. 

Uc^  rip  lion. 

Av«r«gB  priw. 

two. 

lOOi. 

ALAIIAMA. 
BlrmJagham 

rUurk  ron^t 

Saiooo 

tO.ldOB 

XoDtgomery. 


i'huuk  tvaal. 

Chui'k  roast 

rhuck  roast 

Rib  roaat , 

Rib  roast 

Rib  roast 

Mate  or  hriskott  stew. 
Plato  or  brisket,  stew. 

Rib  roust 

Rib  roast 


Uttle  Rock. 


CALIFORNIA. 


Lofl  Angeles. 


Chuck  roaat 

Chtick  roast 

rbtick  roavt.  homu  drpsfmi . 

Rib  most 

Rib  roast 

Rib  rou>t,  borne  UrrssMl . . . 


Oftklaml 

ftaa  Francisco. 


DaoTor. 


LMidvillo 

COKNECTiri'T, 

Bridgeport 

Bai  t  ford 

MtddVtown 

New  Hitvon 

New  London 

Stamford 

WUHmftntlc 

D&I.AWARK. 

Wilmington 

DISTRICT  or  <OLVMHlA 

Washington 


Chnok  roast , 

Chuck  roast 

Chiick  roast 

Ril>  roast 

Rib  roast 

Rib  roast,  prime 

Chuck  roast 

Rib  roast,  primn 

Rib  roast,  prime.  Lest. 

Chuck  roast 

Chuck  roast 

Chuck  roaet 

Chuck  roast 

Rib  roast 

Rib  roast 

Rib  roast,  prime 

Rib  roast,  prime 


Chuck  roast 

Chuck  roast 

Plate,  holUng 

Rib  roast 

Rib  roast,  prime.. 
Rib  mast,  prime.. 
Shoulder,  boiling. 


Chuck  roast,  prime 

i'latc,  stew 

Rib  roast,  prime,  first  cut 

Rib  roast,  prime,  sccon«l  cut . . 

Rib  roast 

Rib  roast 

Chuck  roast 

Chuck  roust 

]U\t  rrjiisl,  first  cut 

Kih  roEisl,  first  cut 

Chuelt  i-i)ii*l,  l-Fst     

lUlii  roast 

fbUfk  roflst,  prime,  shortcut. 

rittt*'*  prtnw,  Aiew.  

Ril   roi^tt  prime,  first  cut 

ttJ    roiiit,  prtrtif^  e«  cond  cut . . 
Chuck  roast,  l»«t 


Chuck  roast 

Itib  mast.  I  est  cut. 


Chuck  roast 

Chuck  roast 

Chuck  roast 

Rib  roast 

(  Rib  roast 

■  Rib  roast,  prime. 


.iVUO  i 
.1000  . 
.  lAV)  ! 
.  1"^ 
.1S()0  i 

.  i:i(M) 
.OoXi  , 

.l.TII  ! 
.1183  j 

.1000 
.1000  I 
.(»800  I 
.t.J<W 

.i2r»o 

.1000 
.1000  f 

.osoo 
.1000  i 
.l.SOO  I 
.  I7(W  , 

.  ]Hm  I 

.IZ'iO 

-ISOO 
.1000 
.UXJO 
.12J0 
.1000 
.1500 
.1500 

.i«n3 

.2000 


.osoo 

.Ot-.T.'i 
.0700 
.2000 
.2117 
.14fi7 
.0S58 

.1142 
.0.')S3 
.1(W2 
.U'>-> 
.2275 
.1800 
.I1S3 
.1433 
.17fi7 
.222.5 
.12o0 
.1000 
.12K} 
.OSOO 
.20.10 
.1400 
.MKt 


I 


.i:w) 
.  l*-33 


.12.'iO 
.I3.<W 
.1000 
.1500 
.lKt3 
.1500 


.IfVO 
.1000 
.1250 
.1750 
.1»«0 

.iroo 
.aMX) 

.(»t00 

.  I?.W 

.  ir.oo 

.1000 
.1000 
.0800 
.l.'iOO 
.IS-W 
.1000 

.1000 
.OHW 
.1000 
.1500 
.1700 
.lAOO 
.1250 
.^1500 
.IfJOO 
.1000 
.KKX) 
.12S0 
■  1000 
.UM 
.1500 

•  imo 

.2000 


.0075 
.0758 
.2000 

.2117 
.1500 


.1100 
.0558 
.1800 
.1300 
.2200 

.isoo 

.11B7 
.1400 
.1017 
.2500 
.13A7 
.19B7 
.133S 
.0800 
.2100 
.H» 
■  1608 


.1750 


.12S0 
.1250 
.1043 
.1500 
.1831 
.1500 
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8tAto*nd|op*llty. 

npHGrlpiton. 

Average  thrice. 

1MQ. 

]0OI, 

jACkftOI]  Vilkr * , . , ,,.,,... 

Chuck  fOftst ....,..,_- 

Chuck  roMt ., * 

t0.l2S0 
.0U33 
.1000 
.1000 
.1000 
.3000 
.IWfi 
.20CM) 
.1250 
.1500 

,101)0 
.1251) 
.UfKj 
.1250 

.1771 
.1250 

.1017 

.icco 

.  lOS* 
.1200 

.i:*io 

.1200 

-vjm 

.n075 
,um 

J0IL7 

.lOrlT 
-lUfl 

.lWi7 
.12SU 

,lUKr 

.WJf, 
.11^'i 

.ij.-yi 

.].<34KI 

.flSl7 
.  IIVKI 

.  1.^25 

.1I4H 

.10-15 
.l.'iW 
.12f41 

.«»L 

.1417 
.1354 

.cnoo 

.4M» 
.12RR 
.132S 

.12SX 

iOJ2UI 

.092fi 

Chuck  roust ....*... 

Tuck  foflflt,  b4>Ric  divipcd  * . . , 

.10(» 
.1000 

Chuck  roftstj  Wcflt«?m  ,  _  ^ . ,  _  ^  ^ . . , 

KibrofiBt 

RJb  roagt. ,.,.,...., ,..,..,.,...... 

Rib  T0O.9X ^ 

.1000 

Ktb  roftit,  home*  dtvoapij .    ,,.,+          -.  ^^ 

.  ]250 

Rib  roftBt,  VVcBtcru 

^1600 

OKDitGU. 

AUanta,.,.,.. 

Chuck  roast ,.,.... ^.^...,.,^.  , 

,  lOM 

Chuck  nidfit                                      .      *,,. 

-12M) 

Chuck  roast.. .„,-, , 

RiU  roaat 

.1250 

Rlii  rout. .,„,„,..,... 

.J!tA7 

RibroMt -„- 

'IWI 

Slew 

Stew.- ..,  

CdTiinitius „....„.,. 

RiUrcMwit .....,.,.,..-., 

Chuck  roAflt .,.,. 

.1250 

CtaJ<<tfga -....►..,... 

.01^1 

CbiKk  ro*»t. ..,,...,,, 

Cbnck  FMSt 

RlbroMt ..,.,. 

Rib  rout ,. 

.loss 

.1000 

■  mi 

Rlbrfwst,,. 

.is.'y 

Rib  roAflt , 

.  lono 

Ktb  ro^At -. 

.  131^ 

Peoria 

'Hhuck  rottflt , . , . , -  ^  - 

.(V^llCl 

Cliuck  rciMt.          .  .         ,  , -..~ 

0A17 

Cb^ilCk  fOUBt                    .         .                                ..» 

nAnl 

R(b  roast 

.  inoo 

Rib  TOU*t , ,. - 

.floon 

lUb  rcuAt               .            

.|jr»7 

.  12 '"'fl 

IN  IK  ANA, 

Indliinjiiiolin , .  „. 

Chuck  roAst » ^ . . « 

Cbyck  roiipi , ,.»,,.. 

loon 

Cbuck  rc»ftat*. . ..., ■ 

H Lb  roast -----   -.- 

*  l*4¥l 

Rlhroftst,, 

lUh  roaat. ,. 

Term  Ilauti' , „ 

Rlhroa(*t - - - 

Itib  rn&rt.... 

.1145 

.  1 1:& 

RuiDTf  rofti^t            ..           .       ...»     .t.t 

.{[^ 

Shcrt  riJ»  roMt. .. 

.  iiwrt 

Bbort  rib  iDflit 

.1500 

IOWA. 
iD*B  MolDPi ,.,.., .,...*. 

Chuck  ruftst- ,- - -- 

Cbuck  ronpt.. ,,,.,....     ,.. , 

.mm 

Cbock  roftAi 

.0735 

Rib  ro*Bl 

.  l-'ii'i 

Rib  ro««t                       ..     ....... 

tOOfl 

RUi  roast , 

.  t1-(4f 

Duburifio . .  ^ 

Chuck  roftPt                    . . , ,  ,  , , . . ,  .  . . 

.twaa 

Chtiek  roftit ,, 

.ICXiO 

Rib  roast 

l.VlO 

Rib  roflst 

-1250 

Topeka... „.,,,. 

Chuck  roaflt ..,,. — .,, 

Chuck  roftst 

.OKRQ 
.Dfl.'ifl 

Chuck  rouflt                       .....  i  ^ . ,     ..... 

.01417 

Rib  roQSt                     X.. .X,.. 

.  1375 

Rib  rodBt^. .., ....  =  ., 

.uu 

KCSTUCKT. 

Covington 

Rib  roftst ,,.,. 

Hwk  or  plfltp.  stew ........... , 

Rib  roA#l    =  ,.                    .        ^..„  . 

.  1.175 

.  JJ-W 

Loulavlilp,    ,,.^     , 

iTIiiif  t  mimt 

.(«tr» 

Chuck  rout  . 

.wnr3 

Rib  ro4»t.     .. 

J1S3 

Rib  roAit 

.]3Qli 

Roast                                                    .  ..... 

.laso 

Rout 

.1300 

^^^^^  Tadlb  I,— RETi^ni  PRICES  OF  FOOD,  lft03  AND  1904— Continued.                   ■ 
^^^^            BKBF,  PBESH,  BOASTS  AND  BTBWS,  FEB  POtNB-ConUnutMl.                      1 

^H                   Btate  and  locality. 

DcKription. 

ATerage  price.           H 

1003. 

IBOI. 

^m                                        LOriSIANA. 

New  OrleADt 

lO.OMO 
.OMO 
.0000 
.1500 
.1900 
.IfiOO 

.0700 

.og7& 

.0083 
.U33 
.1083 

.OfiOO 

.1325 
.0000 
.1000 
.0700 
.IBSS 
.lOSO 
.1525 
.1750 

.1000 
.1000 

.1000 
.1050 
.3067 
.2007 
.1033 
.0033 
.0067 
.1300 
.3007 
.2067 
1W6 
.1S33 

.0767 
.0000 
.0900 
.1143 
.1100 
.1313 
.1325 
.1407 

.1139 
.1000 
.1303 
.1500 
.0500 
.OKSS 
.0800 
.1354 
.1700 
.OGOO 
.0683 
.1335 

.0018 
.1000 
.1456 

.1500 

.  urn 

.0017 
.1250 
.1363 
.1303 
.1333 
.IfiOO 
.1500 
.13% 

to.  0000 
.0900 
.OMX) 
.ISOO 
.1800 
.1500 

.0700 
.0083 

.lOfiO 
.1583 

. 1017         M 

.0500         1 
.1335         ■ 
.OMO        ■ 
.1000         ■ 

.0700 
.l(A2 
.I0«7 
.I.WO 
.1800 

.1117 
.1107 
.09:13 
.lUO 
.2»J8 
.20a3 
.1!W1 
.0025 
.0W7 
.1300 
.2000 
.2767 
.IftSO 
.1800 

.0700 
.0RB6 
.OlMIO 
.1M3 
.1100 
.1.100 
.1135 
1400 
.0ft£0 

.1121 
.1000 
.1375 
.1300 
.aVM) 
.0883 
.0800 
.IMO 
.1458 
.0517 
.1025 
.1658          M 

.0931         ' 

.0875 

.1560 

.1367 

.OOOS 

.OHIO 

.1338 

.1288 

.1333 

.1239 

.1583 

.1507 

MAINZ. 

1 Iff  wlfftin 

Chuck  roitst , 

Chuck  romst.... ......—- 

KtbroaJrt ^ 

RthrniLst * 

Rib  roost 

Soup  meat......................... 

^H           p»^f,.y«^ 

Chuck  roaat.... .......................... 

1                                                 HAKTLAND. 

^^H      RaMiTnorft     

Chuck  ro&st 

Rib  roojit 

Rib  rouBt 

Briakol  roaat .......................... 

^^^^r                  HAMACIIOSVTTS. 

Chuck  rnaiit , 

Chuck  roast  ............................. 

Chnrk  roast  .   .      ....................... 

PUtc  or  top  rib. roast.... . 

Ulf)  rnant -4...........  . 

Rib  rouHt,  back  cut i 

Rtbroaat.  flnitcut 

Rib  roast,  prime,  first  cut.. . 

Churk  roast 

CbelMW 

Chiirk  roast             ,    > 

Chut'k  roast 

Rib  roast 

Rib  roast 

Rib  roast,  Wentem 

Rib  roast,  Orel  cut 

r»U  RlTcr 

Chuck  roiut 

UaHvit . . , . 

Chuck  roast,  rnodliiin.... 

Rib  ruasl 

Rib  most 

Sirloin  roast 

Rljrnp  roast 

HICHIOJUf. 

Detroit 

StauiUuK,  rib  roast........... 

Boiling; 

OnuK)  RAplda 

Chuck  roast 

Chuck  roast 

Rib  roast 

Rib  roast 

Rib  roast 

^ft    WywKlotto 

Rib  roast 

Rib  mast,  first  erade 

BoUlnip 

^B                                  SaXNK8Cff4. 

Chuck  roast 

^^     UinncapoUtf 

Chuck  ruast 

Rib  IXMUt 

Rib  roast,  beat 

BoiUnf; 

^H    a*  i>.»i 

Chuck  roast 

Chnck  roast. ............................. 

Rib  roast  

Rib  rooAt,  t.-holoo,  best  cut 

BolJInp         

^H                                        MtaSOUBI. 

Chuck  roast . 

Rib  roast 

Chuck  roast 

^H  c» 

Chuck  roant 

Rib  roast  

Rib  roast 

Bnlllne 

^^H 

^^H 

^^B 

BotllnK 

Chuck  roast 

Chuck  roast      .      .....  ............. 

Chuck  roast 

Chuck  roast,  mcvHum 

R»b  roast 

Rib  roast 

Rib  roast,  prime 

Rib  roast,  priiDO 

184  nvhtsann  of  thk  w:%k\v  ow  lab4^>r. 
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fttiit^  fcn'l  \*iftk\\iy. 


Hutu*. 


hkhkamra. 


OinAhft . 


NEW  iiAUfmrmR. 

CoiKHlffl 

Imtnr 

MftficliPHtor 


MfSW  JKKAKY. 


llAyniino . 


IiriflKf^liui. 

ffttlllllMI.  .  . 


[  lltlllll 


Jorw'y  I 


Novtnrk    . 
Tn>ti(()ii.. 


lyeittrSpKUm. 


ma.        1901. 


Chxivk,  romiit. 
KlhroK^t  ... 
KIb  Ttmmt  . . . 


Churk  roMt. 
rhiirk  roant. 
ctjiirk  rr»uit. 
Hlb  roMt  . . . 
Rill  nHMt ... 
Klhmmit ... 


flniik  rott«l,  1«iiriif. 

KIN  nritnt.  I«p«r,  tlrvtnit 

rtlti  ronrt,  CjpmE,  *«mmSi^ut  . . 

Ji'lrliihlti  rimmt,  tN'Kt  ....     

Hi(«  fodt-r.  jrrliTii",  flrptl-  mt .. . 
rtlPv  roiittt.  (prtrrtf).  MMirm'Icut . 

nlrliilrt  nruit,  prItiH*,  \mfti 

rhijck  roftdt 

rhiirk  rout 

KlbroMt 

Kit)  rnant,  piimn.  flnit  vui  . . . 
Klh  rnaflt,  prltnri,  MM*c>n«l  cut . 


NKW   YtmK. 


AUmnv . . . 
UtttTiilo.    . 


nUdp  mast 

flmnk  ff4Hl. 

\%i\i  riMUt,  b«"»l  t'Ul 

Rill  mjMt,  iirlnM) 

I'l^liult  tfiamX,  iHMlin  (ln>S:l«*il 

It  11^  r>i>iinT,  pHiia',  SMwtdul,  lioriio  4lrr'>Hi>(]  . 

|ij*<lr*  r*in«it.. 

rilUl'h  triHIlt 

[till  rifiiMl,  inrlUif^ 

*  'tiMi'W  r^mmX 

\  '\\\m\  maHt 

KIb  romit 

Kill  nmat 

Chnrk,  l>o«! 

Kilt  rottHt,  l»o»t 

('tiiit'k  roant 

<  'Iiufk  roast 

I'luirl;  n>a«t 

Uilt  r»»asl 

Hilb  niftitt 

Klh  roust,  Ik'(*1  out 


l-lu*lMM- 


riuh'k  roast 

KItt  nm.1t 

KH>  roast 

Kill  niast.  prlnio 

ChiU'W  r»»&st 

Churk  r»mst 

Chih'k  n»aol 

t'hiirk  nw-Jt.  Ii«\-<t 

Chnrk  nm-^t.  N»^t  . . . 
Chuck  rtMi«i.  n»l^llmn 
Chnt'k  roi^st.  i'r«t  crrt' 
ChiM'k  TiMiHt.  MS>'n«l  ^ 

lllh  roaj»t 

IIIU  rort-^t.  |>nmo  , . , 
Un»  rtM*-*!.  i.rsi  pn*  !•> 
Kll»  rojist.  t^rsl  cn».i.' 
lUH  r-s-**!.  :ir>c  t:r.».V 
Uil>  nvAwi.  MVon\l  era 

Chni'k  r<v«^I    . .    . 
K1i»  nM»-» 
Chn-'k  r.v«^i    . 

Ki:>  r.>*^»    .       . 
Ki'»  r«M<i>t.  nnin-' 
WW  r.<Asi.  ;.n«u' 
Kuw!^  n»A^t . 
SOI.PPVAI 

Soup  nwat 


ralo. 


10.0731 

lO.OTOft 

.07*2 

.0717 

.1121 

-i.-wa 

.1125 

.1333 

.OfilO 

.0814 

.0800 

.0800 

.OCT.! 

.0875 

.  13M 

.1458 

.1146 

.1125 

.  M13  . 

.  1375 

i 

.0000 

.OflOO 

.1092  1 

.IflUD 

.\m\ 

.1342 

.2500 

.2.100 

.  15fi7  ■ 

.150K 

.1.100 

.lira 

.2317  , 

.ao:» 

.1400 

.1400 

.1000  , 

.1017 

.2000 

.2000 

.1400 

.14(X) 

.1200  ' 

.1217 

.1400  ' 

.1417 

.I2!)0  : 

.  12^3 

.  HiOO  i 

.  IfiTjO 

.  \mi  1 

.  1000 

.  vat) ; 

.1233 

.  ICIO  1 

.1817 

.  ItiOO  1 

.  Ifi75 

.1200  < 

.  I2'.>2 

.?200  , 

.2317 

.  uxio  i 

.  1017 

.  12.1(1 

.  1S2.5 

.  ISTKI  i 

.1217 

.INUO 

.lui; 

.1100 

.I2.'»H 

.iJiKi 

.  1tU7 

.  wa  , 

.  i;n3 

.12(K) 

.  137.'i 

.  12(10  , 

.  I2:i) 

.  mxi 

.1701) 

.1600 

.1700 

.IfiOO  ' 

.  17(10 

.1400  ' 

.140( 

.  lllti? 

.  1W» 

.isis: 

.1M7 

.2117 

.  ■^u} 

.  lor.T 

.!(•■» 

.  KHM) 

.(NM 

.  KV.s  ■ 

.1110 

.  I  i;i;t 

.11^ 

.c*:.*. 

.<V(t 

.  n77:> 

.o:.v) 

.  hx-c 

■  .ifv.: 

.  osti: 

.ifrfi7 

i:.> 

.12tK» 

.  l.Vfct 

.  l.Vil 

-i-'.i: 

.I.M7 

.  i.ui 

.1V.1 

.14.-.: 

.  KCi 

.lis: 

.12JV* 

.iJ>' 

.11.ii> 

.  -V-' 

.  iw.*. 

.  i.^«» 

130 

.;/»' 

.  lyv 

.Ur 

.14N» 

.  V"» 

.?'vl 

.  1""* 

.1*>P 

;:-.. 

.114;: 

.u*' 

.103 
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^H                   Btete  and  locftlUy. 

DeacrtptloQ. 

Areragaprioe.    ^^^H 

nos. 

ItXM.     ^^M 

^V                 KiEW  TOEK— eoDcJuded. 

BocbMlcr „ 

O-yiatfiltp ,      ...    

Chock  roaat 

•0.0967 
.008 

.1388 
.1800 
.2300 
.1017 
.1200 
.1000 
.1000 

.1350 
.1508 
.1500 
.15C0 

.0!M3 
.08li0 
.0800 
.1388 
.1350 
.1500 
.1500 
.1400 
.  !.<»» 

.OftOO 
1250 
.1143 
.1300 
.0800 
.07AS 
.0507 
.0800 
.1350 
.1300 
.1808 
.1500 
.1800 
.1543 
.1800 
.0700 
.1000 
0000 
.1800 
.0808 
.1100 
.0017 
.1146 

.0000 
.0800 
.0800 
.1500 
.1500 
.1350 

.laso 

.13*7 
.1300 
-OTiOO 
.1175 
.1250 
.1700 
.1200 
.1000 
.1800 
.0800 
.1333 
.1083 
.1883 
.1443 

.i«r 

.13S1 

.1300 
.1300 

10.0800         I 
.040         ■ 
.1400          ■ 
.1400          ■ 
.31.V)          1 
.19S0 
.1400 
.1117 
.1000 

.1350 

.iMn 

.  I.VIO 

.1:^54 

.0843 
.0800 
.0800 
.1380 

.1378 

.1000 
.l:(03 
.1400 
.  ri7.'i 
.oroo 

.1350 
.1143 
.1188 

.0750 
.07.^8 
.OGUO 
.0800 
.13.W 
.1200 
.1000 
.147fi 

.Ifno 

.1M3 
.IfOO 
.0700 
.1100 
.OOTlO 
-ISOO 

.own 
.1117 
.0875 

.1083 

.ODOO 

.ogoo 

.t.'iOO 

.icoo 

.1250 

.1330 

.1007 
.1300 
.0.100 
.1200 
.1C>?5 
.1700 
.1100 
.0638 
.1«W 
.OMX) 

.icon 

.l(wO 
.1400 
.1300 
.1150 
.1300 
.lllt^^ 

Plate 

Rib  itNwt,  prtane 

Chiirk  rvHwi ,  prlmi* ..,,...  > 

■ftOfkliuTllk         

Rib  ro««t.  priiiM!,  test  out 

Rlh  mttst,  prifiie,  opcowi  cut 

Chupk  m»»t.  chniiT.  hextcut,  Wi^«lom... 
Chuck  roiuit,  choir**.  Wootcm 

NORTH   <MB(>U>.%. 

Durhftm....... 

Rib  roftsi,  choitv,  Woatem  

Cbuck  roftct 

Wtnaton-ftelam 

OHIO.      . 

GhiriBiutI 

f  .oln  rtuut             , ,  , , 

Fib  rniuiti  prim* 

Chiick  rmuit 

fHultiul  , 

Chuck,  boilUifr 

Chuck  r"i»j»(        

Chuck  roast. . 

RtbRM»t 

EibitMivt.  beat „ 

Rib  TtNMt,  miMlhiTn , .  j .  

Rib  roftat,  imMiiiim  .   . 

Bib  TOAttt*  prinw 

Stew 

Chuck  roABt 

Chuck  riMwt ....■•■•..• 

Chuck  roiLst.    . 

Nack,  iMiilinR"    

Nwk   boiling 

Pl«ta»  prltm........^ * 

Plate.  »t«w « 

Pib  rvMftt                      .    . 

Rib' rottati  nni  tsinmwtf 

Rib  foaat,  priini' 

Rib  roafit,  prlmt*             .,.,.          ji....... 

^^^^^^^ 

Rib  marrt,  pilmn            ...               i  ll   ... 

^^^^^^B 

Rib  ItMUlL,  prtmn       114. 

^^^^^^^ 

fllrioin  roart,  prima ,  . , , 

^^^StBinhuft. 

ChiK-k.  iMiiling 

Chuck  roMl - 

Plate , 

BMaflton 

Ililj  roust                              .  ...  ........... 

Itrinhi't  ^r  invV,  bvlling 

4||f4t>S^*M 

Chuck  nuut       -              ...  ...  ........... 

Neck,  flftnk.  oraoftiib,  boiling 

OltKGOIf. 

Rlh  roast - 

I'hock  maat 

Chuck  roast 

^^L 

Chuck  roast.. 

■ 

Ril)  roa«t „ 

Rib  roH«t ,..,.-. 

Rib  roaat 

rBimsrLTAXu. 
Alb^brar 

Ctitirk 

Allen  town 

Chuck  roa6t,  finsl  ctit. ....,..,,. ...,..,,, 

Bellikbem 

f'htick  roiiat.  tlratcut 

^^■Ltfabury 

.  .ft 

f*ty  flrakout^........... 

Plnlestow , 

EAMttcti^r,  , 

i:il.  r.M-i 

•  •aat _ 

»-»t,  bext , 

•j-^t.  neck 

liilt  rouAt,  Orst  cut 

1           Phfc'lHpW* 

Rih  ronAt   ptH'Oiid  cut  ■........• ..... 

Chuck  roaat - „ — 

Chuck  r<»iiBt....« 

Chuck  roa»t 

Cliuck  rotiBt.....^..4.(»........ .......... 

J 
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^^               Table  I.-RETAD.  PRICES  OK  FOOD,  1903  ANP  1904— Continued.      ^^^B 

^H                   BBBF,  FBUSa,  ROASTS   AND   8XKWK,  PKU    POrND-Coutluued.               ^^V 

^H                  SUlo  and  locoUty. 

Di^flcrlptlog. 

A  vcrage  p  rico.    ^^^H 

10U3. 

ioo«.   ^^q 

^^f              rSMKBYLrAJlIA— coDclndod. 

f           Philadelphia        

Rib  loaat 

10.1800 
.1533 
.3U00 
.1800 
.1867 
.1060 
.1250 
.1250 

.iroo 

.1800 

.1200 

.1307 
.1450 
.0833 
.1170 
.1283 
.1800 
.IK'3 
.1220 
.1250 
.0800 
.1400 

.1600 
.1375 
.3300 
.1800 

.0858 
.1000 
.1000 
XKOO 
.1900 
.UOQ 
.1350 

i»33 
.0043 
.0838 
.1350 

.1875 
.1350 

.0000 
.0750 

jam 
jomxi 

.1043 

.1000 

.143& 
.1300 
.1250 
.0033 
4)800 
.0B75 
.1375 
.1308 

.1000 
.1000 
.1000 
J2fl0 
.1250 
.1250 

smm 
Mm 

.0700 
.1250 
.1250 
.1000 

.10P3 
.1000 
.lOHS 
.1500 
.1250 
.1706 

10.1717 
.  i:t50 
.2107 
.178:1 

-low 

.1050 
.1250 
.1250 
.1700 
.1800 
.1117 
.1400 
.HH.1 

.OKiii 

.12.^ 
.13H8 
.1850 

.aouo 

.lUlO 
.1000 

.orno 

.1400 

.1707 
M47 

.2200 
.1817 

owio 
.1000 
.1000 

J»QO 

.taoo 

.15(U 
.1250 

xisaa 

.0025 
.0833 
.13S0 
.1333 
.1288 

.0676 
i»fi0 
,0*0) 

.0750 

.mm 
.lun 

.1420 
.1250 
.1250 
XMd? 
ilSOO 
.0076 
.1250 
.120s 

ACKia        1 
.uxn         ■ 

.1000         ■ 
.12.V)        fl 
.12:^0         ■ 
.uw         ' 

.0500 
.0000 
.0700 
.1250 

.law 

.lOUO           J 

.1000          1 
.lono         ■ 

.1000           ■ 
.1500           ■ 
.1250          ■ 
J750          ■ 

^^M     Plttnhitnr 

Rib  ro«jt 

Rib  roast - 

RlbrvMut 

Rib  roast,  oltolos 

Rump  roast.   ............................ 

C'liucK  roast..  ........................... 

^^H    Rfmtllng                

Chut'k  n>Mat 

Rib  roaat  .                  

RlbroaM,  medium 

Chuck  roast,  bcflt 

Rib  roAst,  prlmo       ..........■■■■>■•>■... 

Rib  roajiti  second  cut  •.....■.■..■.■...... 

fltew 

Chuck  roftfil .a... 

Chock  roaatt  flr»t  cut...... 

WUl£o*l)Arre 

Rib  roaat 

Rib  roaat  

Chuck  roast,  flrat  cut......... ........... 

1 WlUlAms(>ort 

Chuck  roast 

^V                               anODK  IflLAND. 

^^     Nftttclc 

Plate  or  brisket,  stew. 

Rib  roast,  second  cut 

Rib  roast 

prorldencfl --. 

Chuck  roast 

SOt'TU    CAROLINA. 

Charleston 

Rib  rooat 

Rib  roast - 

Brisket .4.- 

BOUTn  DAKOTA. 

Sloox  Falla 

OiucJe  roaat,  homedrpased 

Chuck  roaAt,  Wrstom  

Chuck  roant.  Wwtoni 

Rib  Tout,  Iiomp  flrrxsed.  ................ 

Rib  Toaat,  Wpsicm 

Rib  roaat,  Wcatcm ,. 

Chuck  roaat 

TKKXE88KE. 

ChattanooEa     

Chuck  roaat 

Chuck  roast ■..«....•..«•............ 

Rib  roast ., 

Rib  roaat 

Rib  roaat 

Brisket  

lleinrjliia  

B  riakct   

'            KflshTlUe 

Brinket.  bcatcut 

Brisket  roaat 

Chuck  roast . 

Chuck  roaat,  best 

Rib  roaat 

Rib  roaat    

Rlh  roast*  medium  out. 

IJrtekct  roaat 

^V                                       TZXAfl. 

Chuck  must 

Chuck  must,  best  ctit 

Ulb  roHsl. 

Klb  roast,  t>cal  out 

Chuck  roast 

^^feUm    ^n^^nlA 

Chuck  roHSt 

Chuck  roast 

Rib  roast 

Rib  roast 

Rib  roaat,  prime..... 

Chuck  roaat 

OTAH. 

Salt  Lake  Ctty 

Cbuok  roaat - 

Chuck  roait 

Rib  roaat 

Rib  roaat 

Rib  roaat 

Chuck  roaat 

Chuck  roaat 

Chuck  roaat 

Rib  roaat 

Kib  roaat,  medium ... 

Jllb  roaat,  prime 

^^^^^  Table  I.     KKTAIL  1'K1CI'>S  OF  FOOD.  1901  AND  IWM -ContinuwJ.                    1 

^H                      Bute  and  locality. 

DettMiptioD. 

Average  price.           H 

1B03. 

l«M.            ■ 

^H                                                VIWGINIA. 

Cbuck  roaat 

90.1000 
.1500 
.1528 
.1000 
.1000 
.1500 
.1500 
.1350 
.1250 

JV780 
.1000 

JWOO 
.0700 
.1375 
.1500 
.1500 
41733 
.1438 

.1000 
.OHOO 
.1250 

.1000 
.1*75 

.1450 
.1000 
J 100 
.1900 
.1133 
jM07 
jOB» 
JOTti 
.1302 
.1433 
.1400 
.1000 

1 

30.1000 
.1500 
.1500 
.1000 
.1000 
.1500 
.1500 
.1260 
.1250 

.0750 

.lotn 
.o^^^oo 

.0625 
.1375 
.1500 

.t.son 

X)733 
.1500 

jom 

.0750 
.1125 

.1000 
.1300 

joass 

.1400 

.1800 
.1100 
.1300 
.llOK 
J0M2 

moa 

jOWO 

.1404 
.1417 
.I3ffi 

.inno 

^H                pAtafBKflM 

Rib  roast,  prime .,,.,,.. 

Rib  roaat,  choice..... 

^^m      Kit*bmflnn, 

Ctiock  roaat .,  .,,    . 

^V                                      WASBtNOTOH. 

Chuck  roaat '. 

Rib  roaat,  choice...... ..I 

Rib  roaat,  choice..,.. 

Rib  roaat,  ntiHllum.... 

Rib  roaat,  mcdfum. ,..,....•... ,„..,.... 

rhi>rlr  roaat       j     i  4.    ^  i. 

^^H       Tic^mn 

Chuek  roaat 

Chuck  roniit .. ....•*.....,.....■,,,....  ,, 

PUtf.  l>olUiig 

Rib  roaat 

Rib  roast 

Rib  roaat 

Rib,  trailing     

^H                                     WKST  ViaOINtA. 

Rlh  roost,  prime 

rhiick  roaat  ,.1,,...         .....M.it..,. 

^B                          viflcoNsm. 

Plate 

Rib  roast „„ 

Cbuck  maat. --«*.. 4, .--■-.4«fc-, *.♦»...     . 

^1      Parhtt 

Chuck  roaat. ............................. 

Chuck  roast 

Rib  roiist 

Rib  roast 

Rib  roast 

Chiick  mast 

^1 

Chuck  roaat 

Neck,  lioiling 

Neck  or  plate,  boilliiir 

Neck  or  plate,  l»llliw 

Rib  roast 

Rib  roaat ,.„ 

Rib  roast 

ShniiMrr  boiling    . . 

^M                                                  BEEF,  PR 

ESH,  STEAKS,  PER  POt'MD. 

^H                                           ALABAMA. 

Round.. 

10.1500 
.1500 
.1604 
.1750 
.1«00 
.1750 
.1350 
.1250 

.1250 

.l.'MO 

.lonn 

.1750 
.1750 
.1000 

.1250 
.1250 
.1250 
.1300 
.1500 
.1000 
.1500 
.1250 
.1500 
.1800 
.1250 
.1250 
.1250 

so. 1500 
.1500 
.1500 
.1750 
.1800 
.1750 
.1250 
.1250 

.1250 

tfion 

.1000 
.1750 
.1750 
.1000 

.1250 
.1250 
.i2aQ 
.1500 
.1500 
.1000 
.1500 
.1250 
.1500 
.1575 
.1250 
.1250 
.1250 

1 Mnntironitrv 

Round ...,.., 

Rouort     ..  .  . 

StiMn 

Sirloin 

Sirloin 

Round..... 

Round....... 

Round . 

^H                                  CAUfOBNlA^. 

^H     1<oi  AmiIm 

Round,  beet  cut 

Round,  home  dreaaed...... 

Sirloin 

Sirloin...                   

SIrtntti   htirne  drpMtf^ 

Round 

^"       Oakland  

Round 

Round,  bottom......... 

Round*  top 

Sirloin 

Sirloin 

Sirloin,  medium 

Rounds  bottom.......................... 

RsrrtmmtA ^ . , 

Round*  top 

Slrioin 

1 ffirr  Fraoolioo* 

Round..... ... 

^B                1709ft— No.  69-06 13 

Round.........*.. 

Round 
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Bute  ftiid  loeallty. 

Deaorlptlon. 

Averftge  price. 

1003. 

1004. 

CALiroKNiA— concluded. 
£An  FmoolBoo.. 

Round 

10.1350 
UOO 
.IflOO 

.taoo 

.1000 

.lau 

.1280 
.1000 

.iia 

MO 

.1400 
j0017 

.IIW 
.I7fl0 

MM» 
.131GI 
.3300 
.1000 
.IMO 
.IIKW 
.VfSi 
^100 
.1533 
.13110 
.3IXMI 
.1600 
.3U0U 
.1A33 
.1917 
.1707 

.IfiOO 
.INOO 
.3.100 

.12fifl 
.13.VI 
.10)0 
.lfi33 
.IROO 
.1000 
.3000 
.1833 

.laoo 
.iwo 

.1333 
.1W0 
.1800 

.3000 
.l«W 
.3000 
.ISOD 

.1800 

.1350 
.1500 
.12S0 
.IWO 
.3000 
AThQ 
.13S0 

4)/UU 

xmo 

.1000 
.IMO 
.1000 
.1390 
.1007 

w.vix 

Sirloin 

.1.100 

Sirloin ..**.. * 

.IMIO 

Sirloin 

.1000 

' 

Slrtoln 

.10*0 

Sirloin,  nrstout » •• 

.13fi0 

Sirloin,  first  cut 

.1X10 

COLOftADO. 

DttfiTer        ....     , ....- 

Round , ...-. 

.ISP" 

Round................ 

tl^t  1 

Slrlolu , 

.3000 

LMtlville  .                            

Sirloin 

Cbuck 

.1A31 

.1013 

Round  ..■■■...■•«■■■..•■•.■■■>.•■■■....■■ 

.1331 

SirlolM 

.1713 

roNsrcTittfT. 
Rridgeporl 

Chuek.  prtmo.... , 

Round,  prime.. » 

airioln.. 

.1100 

IlHrlf<inl    -,.*,•  ,., 

.1400 
.2300 

MMilMown,..,,  -..-...,, 

Hound....... ,. 

.1600 

Nl'w  lliivea 

Round. 

.1000 

Round.................. 

.ZIOO 

Sirloin 

.2300 

Sirloin 

.3417 

New  Lnmlon ....,.,.. 

Round 

.1517 

Btjunfof^ *.-i. .,*..,.., 

Cbuck,  prime 

.I32S 

Round   iHwt  Intlde  cut. -. 

.3000 

Rounil,  primp,  lowercut. 

.I68S 

Sirloin,  pritiic.  b<Mt 

.31S 

Torrlngton. 

Round,  prlinf 

.lAflO 

Slrioln,  prime,  bcetoat 

.lOBS 

WHIImiiinth! 

Round 

.1707 

DCLAWARK. 

Wlltnlngton 

Round 

.lAW 

Round 

.1700 

Blrloin,  best  cot 

.S-VX) 

M8TIUCT  or  COLUMBU. 

W  aablDgtoD 

Chuek 

.13S0 

Chuck ,,,,, 

.1330 

Cbuck ,. , 

.1042 

Round.... ••... 

.IfiOO 

Round 

.1S00 

^ 

Round 

.1300 

m 

filrioln 

.IPDO 

p 

SIrioln 

.I8KI 

Slrinln » 

.IHOO 

FLOUDA. 

JAOksonrille 

Round.... '...••••. , 

.ibon 

Round 

.1.1.^ 

Roun'J...,,.  •,••»•.«•.... 

■  IfiOO 

Round..  .................. ....,.,, 

.1500 

Blrloln 

JOOO 

Sirloin 

.1B0S 

SIrlotn.... , 

JOOO 

SIrioln,  honu'  drreeed - , 

.ISOO 

Sirloin,  Weetem 

.lan 

OEOBOIA. 

AlUnU 

Round 

.1210 

Round 

.1000 

Round............................ 

.1380 

Slrtoln 

.1000 

Slrtoln 

.3043 

Blrloln 

.1004 

Columbus 

Round..... 

.IZW 

ILUNOfS. 

Chlcnffo 

Cbuck 

4H0O 

Chuck 

.0917 

Rnund - - 

■  1000 

Round 

.1100 

Round 

JOBfJi 

Round 

.1250 

Round 

.ion 

I 
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Table  I.— RP:TA1L  PRICES  OF  FOOD,  1903  iVND  1904— Continued. 
BBBP,  PKK8H«  STKAKJi,  PKK  POUNO-CoaUiiuod. 
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^H                        Stot«  and  toralUy. 

Dcfloription. 

AvengR  prion. 

1003. 

XS04. 

ILLINOM-CODduded. 

^m       rhingn             

Slriotn 

10.1500 
.1342 
.1500 
.1333 
.1176 
.1333 
.1150 
.1358 
.1500 
.1558 
.1354 

.1250 
.1202 
.1600 
.1307 
.1250 
.1800 
.1567 
.1500 
.1550 
.1000 
.1050 
.1250 
.1250 
.1417 
.1250 
.1500 
.1417 

.1375 
.12*8 
.1125 
.1500 
.1550 
.1167 
.1421 
.1417 
.1708 
.1667 

.1060 

.1067 
.1067 

.1500 
.1500 

.1300 

.1600 
.1067 

.1280 
.1500 

.1500 

.1000 
.1250 
.1250 
.1500 
.1800 
.1600 

.2500 
.1500 
.7783 
.3800 
.1413 
.1417 
.2500 
.2517 
.2575 

•0.1600 

■ 

^1       EastSt  l^ito 

^1       Peori* 

SprtDgOetil. 

BlrlolD 

.1393 

Sirtala 

.1517 

Round 

.1350 

Round 

.1000 

Round 

.1333 

Round..  ................................. 

.1200 

SIiiolD 

.1250 

Biriofn 

.1500 

Sirloin 

.1575 

Round 

.1500 

INDIANA. 

EvftiMTllle 

1             y^rr  wrr~- 

Round 

.1250 

Round 

.1267 

^K            InHUnapnlia 

Round.......... 

.1500 

Soath  Bend     

Round........ i 

.1383 

Round... 

.1250 

Strloln 

.1800 

Sirloin 

.1503 

Sirloin      

.1500 

Round 

.1354 

Terra  Bautc , 

Chuck      

.1140 

Chuck 

.1000 

Round........ ., 

.1396 

Round 

.1250 

Hound 

.1167 

SirlolD 

.1396 

Sirloin 

.1500 

SIrioln 

,1167 

Round 

.1376 

Dabuqoe .— 

Round.... !... 

.12KE 

Round 

.1125 

SIrioln 

.1500 

SIrioln 

.1550 

Slriofn 

.1167 

Round 

.1271 

KAHSAB. 

TopekA 

Round -. 

.1417 

SIrioln ; 

.1708 

Slriotn 

.1667 

Round 

.  1225 

CoYlostoo.. 

Round ,. 

.1275 

Round..................... 

.  1188 

SIrioln 

.1500 

SIrioln 

.1550 

SIrioln 

.1525 

SIrioln 

.1500 

i«ai8vllle 

Round................... 

.1033 

^^m                                       LOUISIANA. 

Round............ 

.1280 

SIrioin 

.1500 

SIrioln 

.1500 

Round *... 

.1000 

^^                                     MAOfB. 

BATIKOr ,,   . 

Round 

.1250 

Round 

.12S0 

SIrioln 

.1500 

Slriotn 

.1800 

SIrioln 

.  1700 

SIrioln     

.2867 

BWdftford 

Lewis  ton 

Round........ - 

.1458 

Runip  .................*■  ...       .  . 

.2501 

SIrioln 

.3833 

FortlAnd 

Round  .......... 

1404 

^ 

Round.......................... 

.1413 

Rump. 

.3025 

SIrioln 

.2625 

SIrioln 

.3667 

I 

I 


i 
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Tabus  1.— RETAIL'  PRICES  OF  FOOD,  1903  AND  lS>EM--CoDtiniii?d, 
HEEV,  FBESH^  AOAATS  AND  STEWS,  PKB   I^>U?Vl>-~4:i»itimJ«a. 


Sh 

ttm  mad  local  tt^r. 

Jyt^scriptitm. 

ATtnffipria, 

1W3. 

lacH. 

Bull«. 

rhucW  roflint^„,»».^,,,*„ , 

ID.  0731 

.or43 

.1121 

.USA 
.nfii^ 

.OKI) 

.mtb 
.1^ 
.iiM 
.liia 

.asm 

.IMT 
AMXi 

■  aaiT 
Am 

.1005 

Am 
.  trill] 

IrtflT 

,I2(U 
JOCiO 
.1(KU 
AWO 

,2aou 

.lODO 
A2Stl 
.I3IU 

.vm 

.iini 

.1200 

.tarn 

,1WU 
.1000 

,1100 
.11107 
JHftT 
.2117 

.lonr 
,infln 

.ti:u 

.OTTfi 

.intr 

.0M7 
ATM 

.  ma 
,i!un 

.1407 
.IfilT 
.IIKI 
ATf* 

.  J5*,W 
.1310 
AJ») 
.!*« 

.  vrA 

.IfiOO 
.1150 
.0060 

tt^.OTDS 

Chuek  pp^Mt. 

.0717 

Rib  rf»«i  .**..*.......,...* 

Elbft»a.pt 

.1333 
.1333 

.(WH 

tl67£ 

DnulJA. .. «, 

riiiick  rOAit. ..,.,., 

Chuck  ro»»t 

Rib  fnMS *... 

.t45i 

Ribrofut .,,. ,,*...,.. 

Bib  rnO^t 

.1129 

CofwO'Td 

Chilrk:  J:^&9t  Ivwtcut 

Klb  rofrAt.  \ie*X,  Uwt  eai , 

IflUft 

Rib  TT^lUt,  iHWt,  WHMind  t'Ut .*...    - 

1343 

Si  rtoln  roAxt.  Iwat 

Ulb  n>Uri»t,  prIiDfl,  flrvt  put  .,.......,*,«,. 

Rib  h.^Mtii  TTifno*  neennd  ciil ... , 

.  IIW 

HKW  JEBAET, 

Slriciln  roiut,  prime,  biuit ....  . 

^OXi 

lUnehefrtor. 

rhiick  roM* , 

A400 

Chueic  rfl««t , ,»»»,..... 

Rib  Poist 

Rib  poiut,  piinWf  flntpul  ,,^ 

,1017 

.anno 

.1400 

Rib  ro&»t,  prltnCf  BCntKTiid  util , , 

.1217 

BATcmne . . , 

D  Iftdn  rout 

.1417 

nhuok  roMi , , , . 

AZa 

Bib  tomatt  twit  otit , ,-.... 

tlASH 

Sildicpton 

Wh  po«»t,  priuifl  * , 

Chmik  r*MUtt,  lMwij»if)i™r#<],. ._ 

lUli  ntufft,  i^rdiio,  bcmiJ^tU.hoirio  drrR;u4H|  > 

lUiwl*  rtJMt 

rtitivk  nmst. - ^ 

.1000 

.]M7 
,1«7S 
.  llPJfi 

CADldl^Tt .  „ , 

Ellwlwth,..^^^-.--.--- 

* 

Rill  roAAt,  itiima  , , . .  , . , , 

.2217 

IvmyClty. 

fhui'k  tout .» 

AS25 
.i21T 

Ami 

rhiK'lE  muat,*,  ■,■,,.- .,.-   ... 

RLb  TDlUt ^ 

Rib  fCKiat 

Newark .  ^   » 

rhuck,  l)p3t 

Ulb  rojLAi.  tjAat  . 

Puteniiin w,.,, 

.11117 

.ni3 

.  VJ7h 

Tnutoii 

(-Uiick  roAit 

WKW  voatc. 

rbm-fc  r<i&Kt ^,, 

f'hiK^k  roojt. . .  ..^ 

l3/i)l 

ECU)  fnliat 

-itlU  rtwuft _    . 

.irno 
.i7m 

Rib  nwnil,U*ttiiL 

Albany.  _.. 

rhnrk  Fnftst 

1401 

Rill  TOHfll               .    __.      ....    _ 

IMll 

Brootlyn... 

Ulh  h-Jist ..^.,. 

ll>]7 

t                     .  . 

Rib  naiLMt,  firtrYH! «     ,  ^ 

iilill 

BuflWo,.... 

('IjuL'I'.Ic  muHl .  ,   . 

V*^ 

(!lju*'k  fci*2tt__..   ,     ,  ,,,,.,,...,. 

.odKt 

Chuek  rviiut ,_,_......., 

.low 

CliilPk  roftit.  Iw'fit .,,...,.,. ._ 

t'liiu'k  rnii'ii,  lM»t(l  _  . 

on:i4l 

Cliiirk  miL^t,  mr'iliiim  _. , 

,07MJ 

C'hiii'k  rruiit,  (innt  ffnL<lp  .... 

*    inc* 

nmr-k  mii*t.  ^t^^mH  ^n*U* . 

Rth  roiu*t    _ , ._......__,_„_,......., 

nil*  roiLJl,  [irlniir , ,..,.,,. 

Ulti  TitlL-SU  llr^t  ffTVi'if. ._ 

Ulb  ui\iM  ATsil  'prA'ip ...i-i..^.  ^..,   _ 

Ulb  fijusi,  :ir;*i  pruilp ,... 

Ulbffi«*t,  nn'^iiiHl  iffru'ln  _.    _ 

Hill  riMwl„  >tf^'iiiHl  >rr»dn ,_.  . 

.0»7 

Am 

.11133 

.1575 

.1317 
J3M 

C'T>1I(»PP  I'olti 

rhin-k  rfiii^I    _    ___'     ___         ._. 

llfiO 

FliiiJihi^r  . , 

'l&3j 

New  York.. 



('buck  roHst 

.1300 

Pot  roiivt 

.1300 

Itib  rofiHi  . , 

.1480 

Kib  roHst.  prinT^ 

Rih  rcuiHt.  prinHi 

Rninp  niasl 

.3033 
.1883 
.1403 

Soup  nx-at 

.1143 

Soup  mrat 

.ion 

RETAIL  PBIPE9   OF  FOOD,  1890  TO   1904. 

Table  I.— RETAIL  PRICES  OF  FOOD.  19(13  AND  1904-rontinu«L 
»BKF,  FKKSB^  ROAWTS  AXU  VrSDrM,  PKB  FOlfNO— ConlLnoed. 


Bute  And  lofjUity. 


De»ciiptton. 


Chimk  rOAHt 

Plato 

Rib  itMwt,  prime 

Ctmck  roast,  prime^ 

Rlh  ro««l,  pruiw,  bant  out 

Rib  mftBt,  prini«.  aniond  mt , 

Chuck  mast,  chnlcr,  best  cut,  Wi::«toni... 

Churk  roaat,  choico,  Waatem 

Rib  ro««l,  cboicw,  W«st«m 


Chuck  rout 

[xiin  roiuiE 

Loiu  roant.  cltnion. 
Rib  rodal,  prime .. 


Chuck  maflt , 

Chuck,  tKiiHiig , 

Chuck  roast ..., 

Chui-k  roast , 

Rib  roust , 

Ribitiaat,  beat , 

Rib  roast.  mMttam 

Rib  roiutt,  inmitum... , 

Rib  rcHwit,  prims 

St<!W , 

Chuck  roast .„ , 

Chunk  roast , 

Chuck  roast , 

Chuck  ro&st.  prima >.—  .... , 

Notk,  iHilliug 

N*H'k    boiling -...-.,.., 

t'Uit**,  prime  ........ ..... 

I'lttU'.  stow , 

Hib  rutt»l , 

Rib  roast,  nnt  trinunad , 

Rib  rowt.  prime 

Rib  mast,  prime 

Rib  roast,  prime 

Kib  roast,  prime , 

Sirioin  roast,  prime... 

Chuck,  iHiiUng 

Chuck  roast 

Plat** , 

HIIj  nmsl 

IlH.ikcl  nr  iH-ck,  bulUos- 

<'hitrk  nwst 

Neck.  flanli..or  aoft  rib,  boiling  . 
Rib  roast 


ChurJt  mast.. 
Chuck  roast. 

<*huck  roAst. 
Rill  niast  ... 
Rlh  riBst... 
Rib  ruaat  ... 


Chuck 

Chuck  rviAst,  firftt-  cut. 
Chuck  roAst,  first  cut. 
Briskr-t  roast -, 

■*t 

St.  tint  oat. 


t  Uut-'k  rottst... ..._. 

PIslc  slow 

l:il.  fA>t 

•aat 

•  '^t.basfe 

..st>uack 

lilij  ru<iAl,  tint  cut 

Hlb  rosfit,  MH-oiid  cut  , 

Chuck  r(*ftat ... 

Chuck  mnal 

Chuck  H'ttst ........ 

Ctiuck  rout ....*. 


ATcraga  prfee.    J 

IQQS. 

IW.    ^ 

I0.QM7 

10.0800 

.(M9> 

.009 

AtM 

.1400 

.!«» 

.1400 

.2300 

.2KV) 

.1917 

.19S0 

.1300 

.14110 

.may 

.1117 

.1000 

.lono 

.13S0 

.1220 

.i.vn 

.  ihh) 

.Lvn 

-l.'iOO 

.IfiCO 

.i:iM 

.0943 

.0943 

.OflCO 

.QNOO 

.oeoo 

.0800 

.1280 

.1390 

.laso 

.1.17)1 

.1500 

.1200 

.IMO 

.  i;mu 

itno 

.1400 

.ijno 

.1375 

ome 

.0700 

.own 

.nwfi 

.12.10 

.1300 

.1142 

.1143 

.1200 

.nsa 

.0000 

.f»7.Vt 

.0768 

.07M( 

.0667 

.OflOO 

.0800 

.0800 

.13S0 

.13.10 

.1300 

.1300 

.i«a» 

.lax) 

.1500 

.H7fi 

.1«00 

.1000 

.IW3 

.  154'-» 

.1M» 

.IfW 

.0700 

.0700 

.1000 

.1100 

oaoo 

.OOUO 

.IWJO 

.  I,'**) 

.0fK» 

.own 

.1100 

.1117 

.0017 

.(IK75 

.1146 

-lOM 

.OBOO 

.OODO 

.(1900 

.0000 

.0800 

.osno 

.1.W0 

.IfAU 

.1200 

.inio 

.12A0 

.12oO 

.17^ 

.1230 

.1267 

.I0fi7 

.1.100 

.1?00 

.omo 

.fViOO 

.1175 

.1200 

.12» 

.  U\25 

.1700 

.i7no 

.1300 

.1100 

.1006 

.(MS3 

.1900 

.iMm 

-OJWO 

.IHO) 

.1233 

.\Z\3 

.10M 

.lOCO 

.lesi 

.16G0 

.1442 

.1400 

.1S17 

.1280 

.laBs 

.MM 

.1300 

.i:«iii 

.1200 

.HIT, 
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Tabub  I.— retail'  prices  OF  FOOD,  1903  AND  19(H— Continufid. 
BEBir,  FRBSH,  AOAATS  ANIft  STBWS,  PKR  POt/NB-CoiiLimiea. 


State  and  laealltjr. 

I>f»crit»tfoii. 

Avangaprtce. 

1100. 

llOi« 

MONTANA. 

Butte ....,.., 

Chuck  Pififul. ...,, , 

.0743 

.112S 

.waa 
.im 

,  1^113 
.0000 

.itm 

.i«n 

,ISfi7 
.IVU 
.2317 

.14m 

.2ono 
A4ua 

,1300 

.1400 

.13110 

.IM7 

.lA.^] 
.IflUl 
.1300 
.3300 
.I4D0 

.i-isii 

.l3Dl> 

.iHoa 
.iini) 
.iw 
-lasa 
.1^ 
.laim 

.lAll 
,I«I0 

.louo 

.itur 

.1«07 
.10(17 

.imi 
.  111.'^ 
,iiaa 

.H77fi 
.1(107 

.riHir 

.  l.^i<Hl 
,  VAT 

,  lA:ft 
.1407 

.i:n7 

.  VMi 

.  !*>"! 

.1«)ll 

.  I't.M 

.  11. v> 

I0.07QB 

Chuck  ma«t.<  ,..,,*,»....** *.....*,. 

Rib  TOftQt 

.W17 
1R39 

JfKIItlABItJL 

Omfthf . , .  , ........ 

Rib  rtJMt ...,.,.....,.,...,...,.. , 

Chuok  rou t      .■.,„ ,i. 

.isa 

.ONLf 

rhucle  roul * 

rbuck  rout.       .    . 

tlB7A 

itib  rout ,,..*„.„.. 

.14SI 

Rib  mut 

nI128 

RlbTOMt ,,...,.. 

ChiwlE  iflMt,  teit  cut 

Htb  rout,  heat,  Qnlmit ^. 

.im 

.omn 

.lAUi 

Rlh  Tti««t,  (w*t,  Micnndinit 

.1343 

^!l^loill  nmst.  tn"Bt.. »,..,., ...  .. 

.3jvn 

I}oT<ir - 

Ktl}  foiLttL    lirlrno,  Afat  eut 

Am 

11.W 

ii(tt  rt^ast,  T>rltnp.  MttioDci'criit . 

Slrloih  rnftnc,  primo,  Iwit....... 

1400 

rhiif^k  rout 

>KH7 

Bfcrojinfl  *,.*..,* - 

Bib  rout. 

Rib  Tout,  i^rlme*  flrtt  rut 

Rib  Tout,  prime,  ieroml  cut ............. 

lIlttdvroMt , 

ch«oltro«t„,. .., 

RfbroiMtt,  bwinut 

Ittb  roiiMt,  piivm .-.,...- , . 

'CbllOJC  fV^MEi  HOflCbBi  ^1?(V^<1 «    a 

.9000 
.1400 
.W17 

.1417 
.12M 

*iA"jn 
.i<«» 

,1033 

Cundeii^ ,-.. - ,,,.,,,,,. 

Elij*l»th.  *..... , 

lUbfoiutri>ztQte,ti»tDut,ho»kfl4mn»i<fl , 

RtMkroui 

CYnio^  nXMt, 

RlbrciMtj  i>flnifl 

<  11117 

.l»ff5 

.izvri 

,2217 

jMHy  Clljr.., , 

CbUCslt  NHUt........^...,.. , 

rhiipk  roaa t 

Rib  mut 

11U7 

.IKZfi 
1217 

Newark... 

Rlbroiut 

rbtHik.  J»?«t 

RlbroMt,  bolt 

.  1!»17 
1£W 

TlBUtOIl. *.,...- -,,,^,, 

.1UI7 

ni3 

Chut'k  ruaat , 

.  i27r» 

rhdirk  tnist.. ._...,. . 

.  V2Ui 

UibHWAL.^,.. .   _,    .,, 

-ttib  fewiaL „ 

.1700 

HEW  Vfittie. 
Altwny* ».. *.  liT*.*,*,..,,-,* 

Itib  Rimt,  LmIouL _., 

rhiifk  rnaal           -^ ..  .  ^ 

14(Vi. 

Rib  rniml 

Al*nt) 

BrogkljTi .„,**.*..,.. 

lilb  rtiftit , 

,IM17 

Rib  rmst.  piisin 

.2000 

Duffkki -. ,. . 

C'hiii'^^'  fi>&jtt 

If  if  If 

Chuck  riii*»t , 

.QS<4^ 

Chiick  niaat .,,,,>, 

Chunk  roait^  IwHt _ 

C'hiick  rOAat.  t*Kt , 

Chiic^k  rmi^i,  TTKHlhim.. , 

.!*HI2 
.ll^tS 

Chtu:k  rniisi^  MtBt  fttwA^ ....,.._ 

Chuck  maAt,  i^evowl  pra-lr.*-.^,...  

■  .11107 
.lW7 

Rib  miLj<it ,, 

.i3(n 

Rjb  roMt,  i^rJmfl -. 

Rib  nmiti.  Unit  prailfi _-...*.. 

Rib  r«Mi«t,  l*riit  [irH^ifl  .-.4.,.,.^*-^,.-,, ,, 

n\h  majit,  nml  priuM  ._.. * 

Jllli  rriApl^  (Wf^nnul  pm^ln ....^  *.. 

AM7 

.is.ti 

.ISrS 
.  i:tl7 

Flilnii'iii^. .    ^ 

itlh  roiMit,  nivitid  ^rttJp , ,, 

Vhurk  foiLHt ...,..,,., 

lUh  r.tflflt 

fbnrJf  rPltPt L^.^  ., 

Fot  roAMr..„„... _;   .....     ,   , 

Rtli  Tr>ftflt - 

Rill  rnAt<t,  prim'H r-,*^ 

Now  Vurk ,..., „.* «.. 

.13K1 

.laiii 

.]4f;f| 

.ana 

Rlh  rnai^t,  prime ........^..i. 

Rnmti  mn.-t 

Hrtup  nn>at 

aoup  mea.t 

.ift"^ 
Am 
Aixa 

KETAIL   FBIC 


jon^ 


Table  I.— KETAa  PRICES  OF  FOOD.  19(B  AND  IlKH-Tontinucd. 
BitKF,  VflLBSUi  ROAAT8  ANO  STBWS  PBR  POl/THD-Cotitinuod. 


0tata  ftOd  locality. 


rBimsTLVAmA. 


T>v«criptlon. 


f'huck  rooat - 

put© 

BibitNist.  prime 

ChiuHi  roaat.prinie 

Rib  roa«t,  prune,  bast  out 

Rib  roast,  prime,  swond  cut 

rhiiek  roAst,  I'hoii-e,  heat  cut,  Woatem. 

Chuok  roust,  ehoice.  We«t«ra 

Rib  roaat,  oboice,  Western 


Chuck  mftst 

LolD  roaat , 

I^n  rusat.  ohiiica. 
Riti  roast,  prime .. 


rhiick  fftast , 

Chuck.  ttoUlnff 

I'hui'k  roast 

Ch)i<:k  ritast , 

HibrcMwt 

Rlbraut,  bsat 

Rib  roaat,  mMHam 

Rib  roaat,  medium 

Rib  rottsl.  prima 

Stew , 

Chuck  roa«t „ 

Chuck  roast 

I'hiiclc  roiwil , 

Chuck  rfMist.  prim* 

Neck,  boiUng 

Nock   boiling 

Pliite,  prima ...» , 

PUte.  Btaw.. , 

Rib  roast , 

Rib  roast,  not  irimmsd 

Rib  roa»t.  prime , 

Rib  roant.  prima ,, 

Rib  roast,  prime , 

Rib  roast,  prime 

filrioln  roast,  prims....... 

Chuck,  bolUng" „.. 

Chuck  roaat 

Plftti* 

RibPoasl 

Hrlakct  or  neck*  bolUng......... 

Chuok  roa«t , 

Kerk,  flank,  or  soft  rib,  boiling  . 
Rib  roaat 


Chock  roaat . 
Chuck  roa»t. 
Chuck  roaat. 
Rib  roaat  ... 
Rib  n««t  . . . 
KibrcHWt ... 


Chuck 

Chuck  roa»t,  first  cut. 
Chuck  rrkaat.  fir»tout. 

Briakot  roaat 

Chuck  roASl 

Chuck  roiLAt,  ncatouk. 

Rib  roaat 

Chuck  roaat........... 

Plato  atGW. .........>„. 

Rib  roast .—-.. 

Itri«kct  roaat ... 

Chuck  ma*!,  beat 

Chuck  n>iLjtt,  ueck..... 

Rib  roaat.  Dntinit 

Rib  roafil.  lecond  cut  . 

Chuck  roaat 

Chuck  mast 

Chuck  roaat 

Ctiuck  rout «•«, 


Avcra^priOD. 
1901.  likM. 


I0.QM7 
.04!IS 

.128X 
.1400 
,2300 
.10»7 

.law 

.1000 
,ltt)0 

.1330 
.ISOD 
.UOO 
.15(0 

.0»43 

.OSU) 
.OMO 
.13» 
.12M 

.1500 
.1500 
.1400 
.]5«)U 
nfou 
.0800 
.1250 
.11-12 
.1300 
.0600 
.0758 
.06«7 
.0600 
.1250 

.laoo 

.I6QB 

.1200 
.IflOO 

.1M2 
.1800 
.0700 
.1000 
.0600 
.l«00 
.0606 
.1100 
.0017 
.1146 

.0000 
.0900 
.0800 
.1900 
.ISW 
.1200 

.19Afl 
.1307 
.1300 
.Q!a> 
.1173 
-ISSU 
.1700 
.1900 
.1008' 
.IfiOO 
.0600 

.isn 

.1083 
.1683 
.1443 
.!SI7 
.130 
.1300 
.UOO 


to. 0600 
.04» 
.1100 
.1400 
.2I») 

.1400 
.1117 
.l«^l 

.13S0 

.1.100 

.  1:^54 

.Oft43 
.0600 
.OSOO 

.ism 

.1078 
.1200 
.1363 

.1400 

.  r.i75 

.'1700 
.0Kf5 
.1250 
.1142 
.IIM 
.07M 
.  07:irt 
.0600 
.0600 
.12W 
.1200 
.lGf» 
.1475 
.1600 
.1642 
.1600 
.0700 
.1100 
.0000 
.18(10 
.QHW 
.1117 
.0875 
.1083 

.0000 
.ODOO 

.«*«) 
.InlU 
.I.7V1 
.1200 

.1250 

.10G7 
.1300 

.(^v^u 

.1310 

.  i:>'.»5 
.1*00 
.UOO 

!l80O 

.l2Xt 
.IftiO 

.la"* 

.1400 
.1200 

.n.<io 

.lino 
.1117 
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For  a  coniparLson  of  the  relative  advance  of  retail  prices  of  food 
and  wa^cs  in  the  munufacturing  and  mechanical  industries  the 
reader  is  referred  to  the  article  on  "Wages  and  hours  of  labor," 
pages  1  to  147  of  this  Bulletin.  The  increase  in  wages  in.  many 
industries  lias  exceeded  the  advance  in  food,  but  the  iJicreased  c<jst 
of  food  has  been  felt  by  evfrx'one  and  perhajw  more  keenly  by 
those  on  salaries,  as  the  general  tendency  is  to  advance  employees 
on  fixed  salaries  less  rapidly  than  those  employed  by  the  day  or 
week  and  whose  services  are  contract^^d  for  at  frequent  intervals. 

Table  I.— RKTAIL  PKICKS  OF  FOOD,   JlWi  ANI>  1904. 
xm^KSn  KVAPOKATKD,  PKH  POmD. 


Stad'Hiitl  Iwality. 


Description. 


Biriiiiii|;hitiii AppUtii,  I'vaponitol. 

I  AppN'tt.  oviijM)riitr(I. 
Mdiitj^onii^ry A|»plos,  evupuruUnl. 


Utile  Umk. 


CAUrORNIA. 


Applet,  ernporalpd. 
Applcd,  cvaporatttd. 


I*os  AnuHc« !  Apples,  evaporated 

Apples.  cvuiKiruted 

Sucnunonto '  Applos,  evflporutwi,  best. 

San  Fnim:isi-n A  ppU>!«.  evufH)rato<J 

ApplCH,  evaporutcd 

I  Apples,  nvitponitMl 

Appl»w,  evoporatwl. 

<'(>LOItAIH>. 


ppiiviT A  pples,  ovAporatfM] 

!  Ap[>IC3,  evujiorutcd.  hoitt. 

(dSXKiTKUT. 


New  Ihivi'n. 


ItEI.AWAKE. 


Wilminiitoii 

IH.STRH  T  OF  (  OI.UMBIA. 


Apploii.  rvajmrnttsl. 
Apples,  evajiorAtcd. 

Applcn.  evnpnratprl . 
AppU»,  evaporated. 


I 


WtiKliiii;:tnii !  AppU«*,  ovnporHtw! 

j  AiiploH.  cvaponitcd 

Api'lcs,  nvHimratcd,  medium. 

>':<:liIl>A. 

Jnrkftonville I  Appl<'«.  pviiponite*! 


AppU'fi,  iWitJKtratiiL 
Applrtt,  eviiporaled. 


I.KUKUIA.  I 

Atliintu '  Apj>U'S.  evfiporjitH. 

I  Apples,  eviipcirntc<I. 

ILLINOIS. 

t'lilcapt AppU'X.  cvnporftle*!. 

AppltH.  I'vajiorated. 

Apltlos,  ev»|M»raIed. 
ri'f>ri.i ■  Aitpl**}).  I'vaiiiifjited. 

Apples,  t?Viiponiled. 

ISPIANA.  I 


IrdlnnapnliH 

Hiw\. 


I)i'H  Moine:*. 
r>iil>u<|iiG... 


A|>ple<i,  rvapfimtitl. 
Apples,  evapur.ited. 

Appl<>!i.  evaporatisl. 
Apiiles.  evai'onited. 
Apple<),  evaponit4Hl. 
Applet,  evHpornred. 


To{)c)(u I  Applri;,  cvapnnilpd. 

I  Applei,  evaporated. 


Average  prtee. 


1003.      I      1904. 


I 


SO.  1250  ' 
.12S0  I 
.1250  . 


.1000  ' 
.1250  I 

.0067  1 
.OBOO 
.0983  ' 
.1000  I 
.1000  ' 
.1000 

.1000  ; 

.1000  ' 
.1250  I 


.IfiOO 
.1200 


.0800 
.Otl33 


.om) ' 

.omo 

.1000 

.  12.-» 
.1000 
.laOO 

.1000 
.1000 
.1146 

.12S0 

.n*iK3 
.oo«s  , 

.003.3  I 
.1000  I 

.lono  ! 

.0600 
.13S0 

.osa 
-uno 

.1000 
■QSTS 


so.  rjjo 

.1350 
.lOtO 


.lono 

.12W 

.1000 

.1000 
.1000 
.1000 
.lUOO 
.1000 

.(VB3 

.1250 


.lan 

.1300 


.1000 

.!2V» 
.1080 
.tJOO 

.ion 

.1000 
.1000 

.U2S 

.lono 
.luno 

.oan 

.1000 


.QUO 
.USB 


^^^^^^^V          KKTAIL    IMUOKS    OK    KOOD,    181)0    TO    11)04.                         187         1 
^^^^^  Table  1.— KKTAIL  PKICE8  OF  FOOI>,  19()3  A.XD  liMM  -Contmu«»d.             ^^H 

^V                  aB«F«  FKKNH^  UOAHTS   AND  SXKWS,  I^KU   l-Ol'ND-Concludvd.                ^^H 

^H                 Bute  and  locftUty. 

DeiKriptlovi. 

Avengfi  prfoe.             H 

1903. 

1904. 

VIRClNtA. 

Norfolk 

Chuck  rortst 

.1538 
.1000 
.1000 
.1500 
.ISIO 
.1350 
.1250 

.0f75O 
.1000 

.oaoo 

ilTQO 
.1275 
.1500 
.1500 
ilTSS 
.1438 

!OBOO 
.1350 

.1000 

.1375 
JIOSS 
.1450 
.1000 
.1100 
.1200 
.1133 

jam 

OUtBt 

sxns 
.i3»a 

.1433 
.1400 

.lono 

10.1000 

.1.VK) 
.!0(W 
.10(10 
AHjm 

.I5a> 

.12.'>0 
.1250 

.0750 

iirs^^B 

.I.'«0           ■ 

.ir«o         ■ 

.07.t3            M 
.1500            ■ 

.1l3^^^ 
.1000          M 

.1800  ^^ 
.1100           ■ 
.1200           ■ 
.1108^^^ 

.1404 
.1417 
.1388 
.1000 

r^terabun. 

Rib  roast,  prime 

Rib  Toa.*)!,  choioe. 

Rlcbmona, 

Cbuok  rou  ( 

^^    .                               WABHINOTON. 

8MttIe     

Cbuok  roMt 

Rtb  roaftt,  choice 

Rlh  roa«t,  choice 

Klh  roast,  Tno<]lufn 

Hlb  roant,  modlum 

Chuck  roajit 

TuCOfTIA ., 

Chuck  mast 

Chuck  roaat 

Plato,  hnlllng      

Rib  roaat 

Rll)  rooflt.... 

Rtb  roast 

Rib,  holHng        

VUT  VISOINU 

Wheeling 

Rib  roaat,  prinu... .  . 

Chuck  roaat. ,  .  .... 

V18CONS1M. 

UtlwAukee 

Plate 

Rib  rottflt 

Chuck  roaat ...  .... 

RAdne 

Chuck  roaat . 

Chuck  roaat 

Rib  roast 

Rib  roaat 

Rib  rt>a«t 

Chuck  roMt 

Chuck  roaat 

Neck,  boiling 

Neck  or  plate,  holltng 

Neck  or  plata.  boiling 

Rib  roast ~ 

Rlbroaiit 

Rib  roast 

Shoulder,  boiling 

^1                                                BEKP,  PR 

ESHt  STKAKS*  PKR  POUND, 

f                                                ALAftAUJt. 

^^^    BlrmtnffliuD 

Round 

tO.lfiOO 

.ifion 

.16W 
.1750 
.lh(lU 
.IT.V) 
AV*} 
.1230 

.12% 

.1500 

.lom 

.1790 

.1750 
.1000 

.1250 
.1390 
.1290 
.1500 
.1500 
.1000 
.1500 
.1250 
.tfiOO 

.taoo 

.1350 
.1290 
.1390 

to.isoo 

.l.-WO 
.l.W 
.1750    ^ 

.1330  ^^H 
.1250            ■ 

.12M             1 
.1500             1 
.1000             ■ 
.17^             1 

AlUi             I 

.lono         f 

.1250 
.1250 
.1250 
.1500 
.1500 
.1000 
.1500 
.1250 
.1500 
.1675 
.1250 
.I2S0 
.1350 

^^1  M'rntfffTnfr}' 

Round ,, 

Round 

Blrloto 

Sirloin 

Sirlolu 

Round.. 

^H                                     AIIKANBA8. 

Round.. 

Round 

^"^                              CAUrORMA. 

[          IxM  AogelM.. 

Hound,  l>«it  cut -. 

Round,  home  dressed. 

Slrlnin 

Sirloin        

Sirlnin,  home  dressed... . 

Round 

OftkJaod 

Round 

Round.  Ifottom.. ........ ................ 

Round,  top 

Sirloin 

SirlolH ^ 

Sirloin,  medliini....... 

Koundi  bottom .......................... 

Bftcratncnlo 

Sirlolu  

1         Ritn  FrBiHiiafo 

Round •.... 

^M             17098— No.  50— as^— 13 

Round — 

Round 
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Taulb  I.— retail  prices  OF  FOOT),  1903  AND  19(W— Continued. 
APPLKS,  fiVAPOHATKD,  PEK  POlT^D-CoucludL-d. 


HtaloHiul  liK'ality. 


Description. 


1'F.NNDYLVANIA. 

rhllttdHplilH ' 

ril  iHhii  rn ' 

HcTiintoii 

RIIODK  ISLANO. 


NBth-k 

I'rovhit'iUT. 


SOVTII   CAKOLINA. 

Charleston 

KOtTIl    PAKOTA. 

Sioux  Fall« 

TKNNKSM.K. 


Mempliirt. 
NflMhvilU'. 


PttUttS 

San  Antonio. 


VTA  If. 


Salt  I-akeCity. 


Kti'linionfl. 


WAftUINOTON. 


Seattle. 


•WIsrci.N.siN. 


MilwHulciv. 


Apples, 
Apples, 
Apples, 
Apples, 
Apples, 
Apples, 

Apples, 
Apples, 
Apples. 
Apples, 


Apples. 
Ajiples, 


Apples, 
Apices, 

Apples, 
Apples, 
Apples, 
Apples, 

Apples, 
Applets, 
Apples, 
Apples, 

Applet, 
Apples. 

Apples. 
Apples, 

Apples, 
Apples, 

Apples, 
Apples. 


evaporated 

evaporated 

evaporated,  best. 

evaporated 

evaporated 

evaporated 


evaporatwl . 
evaporated, 
evaporated . 
evaporated. 


evaporated. 
evui>orated. 


evaporated. 

evaporated. 

evaporated, 
evaporated . 
evttJK)  rated . 
cvajtorated. 

evaporated . 
evMi>orat«d. 
evajwrated. 
eva  IK)  rated. 

evaporated, 
evaporated. 

evaporated . 
evaporated. 

evaporated, 
evaporated. 

evaporated, 
evaporated. 


KKANN,  »RV,  PKK  QUAKT. 


Ifirininghum. 


I.Mtlelt(Hk. 


<-AI.irORN1A. 


l.oM  .Vngeles. 


Haeratnento... 
Sun  t*riiiu-tse(». 


COLOR  A I  >0. 


iViiNvr. 


CONSECTK  UT. 


Nt-«  IU\en. 


PKLAWARC. 


^UluUiiiliUt. 


Navy. 
Navy. 


Navy,  sold  by  the  pound . 
Navy,  sold  by  the  pound . 


Navy,  sold  by  the  pound 

Pink,  sohl  by  the  pound 

White*  best,  sold  by  the  ixiund. 
Navy,  sold  by  the  jwund 


Pen,  sold  by  the  i>ound. 
IMnk 


Navy,  sold  by  the  pound 

Navy,  sold  in  5  ana  0  pound  lots. 


Pea. 
Pea. 


Navy 

Pea,  sniftU. 


Averts  pdoei. 


I0.12S0 
.1250 

.1173 

am 

.0750 
.0ft88 
.0750 
.0750 
.1173 
.093S 
.0716 


.0838 
.0013 

.1000 
.1000 

.1000 


idDi. 


io.iaoo 
.tooo 

.1000 

JOOO 
.12U0 

•o.uoo 

-1000 
.1000 
.1000 
.3300 
-1350 

.12«) 

.1300 

.1X00 

-  .1117 

,13Q0 

.lano 

.1Si3 
.IISJ 

.1000 

.lOUU 

.1000 

.tono 

.1000 

.OBOn 
.ion 

,1301 
.1000 
.1000 
.0633 

.1167 
.1000 
.1000 
.VSS3 

.1330 
.]£50 
.1000 
.1000 

,I3S0 
.l^iO 
.1000 
.1000 

.1350 
.1350 

.1350 

.1167 
,1000 

.00^ 
,1000 

.1000 
.13SU 

.1000 
.1350 

.1000 
.1000 

.1000 
.1000 

taiaso 

.1350 

.1173 
.1172 

.0750 
.0750 
.0750 
.0750 
.1173 
.0938 
.0781 

.oom 

.0781 
.1000 


RETAIL    PRICES   OF   FOOD,  1890   TO   1904. 

Table  I.— RETAII.  FRICES  OF  FOOD,  1903  .VND  1904— Continued. 
BBBV,  VUE8H,  STKAILS,  IPBK  IN>U»0— ConUnaod. 
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I 

R 
P 


* 

8t«l«  mnd  locality. 

Deacrtpticn. 

AvenffspHM. 

IDOI. 

1904. 

r 

1 1X1  Moifl  — CO  nd  uded. 
f*h!r»gn 

Sirloin , 

10.1500 
.1342 
.1500 
.1883 
.1175 
.1333 
.1150 
.1358 
.1500 
.1568 
.1854 

.1280 
.1293 
.1500 
.1387 
.1290 
.1800 
.1567 
.1500 

.laso 

.1000 
.1050 
.1250 
.1250 
.1417 
.1350 
1500 
.1417 

.1375 
.1292 
.1125 
.1500 

.i&ao 

.1187 
.1421 
.1417 
.1708 
.1607 

.ItVSO 
.1067 
.1067 
.1500 
.1500 
.1500 

.1500 

.1067 
.1250 

.irioo 

.1.100 

.1000 
.1250 
.1250 
1500 
.1800 
.1000 

.3500 
.1500 
.2783 

.2800 
.1413 

.1417 
.2500 
.2517 
.2575 

80.1500 

Sirloin 

.1888 

SlrlolQ 

.1517 

Rast  8t  Loulfl 

Round 

.1380 

PeurU  

Round. 

.lOOD 

Round. 

.1338 

Round 

.1300 

I 

Strlolo 

.1250 

1 

Sirloin 

.1500 

Sirloin 

.1575 

Spiingfleld... 

Round....................... 

.1500 

INDIANA. 

EvAOsvUle      . ..... 

Round 

.1350 

Port  WAjme..... 

Round.     ................................ 

.1267 

IndlADApoUt...... 

Round. 

.1500 

Round - .■ 

.1383 

Round        ............................... 

.1350 

Sirlotn 

•!SS 

Sirloin 

Sirloin      

.UOO 

South  Bend.....  ... 

Round       ................................ 

.1354 

Terra  BAuto..... 

Cfauok 

.1146 

Chuek        

.1000 

, 

Round -..— 

.1388 

Round        ............................... 

.1260 

' 

Round - — 

.1167 

Blrloln       

.1386 

Strloln  

.1800 

Slrloiu 

.1167 

IOWA. 

IhtrHclttN 

Round..... 

.137S 

Round ! 

.1202 

Round 

.1126 

Sirloin 

.1500 

ftttloln 

.1580 

Sirloin 

.1167 

Dnboque 

Round 

.1271 

Round. 

.1417 

> 

Sirloin ;.... 

.1706 

Slrlnln 

.1667 

KAN  SAO. 

TopekA 

Round 

.1225 

Round 

.1275 

i 

Round 

.1188 

1 

SI  rloln 

.1508 

1 

Sirloin 

.iSS 

* 

filrioln 

.1581 

y                             KBNTVCCT. 

Covington.....  .  . 

Birlofn 

.1800 

LouUvllle 

Round       .    .............................. 

.1033 

Round           .......  ..  ...  ........... 

.1250 

Sirloin 

.LSOO 

Sirloin 

.lAOO 

LOtnsiAlfA. 

Sew  OriiMiia 

Rouod ! 

.  1000 

Round 

.1250 

Round 

1250 

Sirlotn 

.L^iOO 

Sirloin . 

.1800 

Sirloin 

.1700 

MAINV. 

Bftonr........ 

Striotn  

.2807 

BMtfeford 

Round 

.1458 

Rump.   .................................. 

.2593 

LawtAtoa , 

Slrtoln 

.3833 

PonUnd       , . , 

Round 

.1404 

Round  .   ................................ 

.1413 

Rump.... 

.3835 

I 

Sirloin 

2625 

1 

Slrtotn 

.2667 
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^m           Tablk  i.--]{Ktaii.  nucKs  of  food,  um  and  1904-Contiiuirrt.   ^^^H 

^m                                  UKKP,  FRESH,  STBAKM,  PBU  POrNO-Ount[nu«d.                            ^^H 

^B                      8Ut«  and  loullty. 

DMeiiptlon. 

ATOrage  prIoA.    ^^| 

1003. 

1004.  ^H 

MABTLAMD. 

^^m        nftUlmnrn 

Round 

•0. 1417 

.1408 
.1350 
.1400 
.1475 
.1758 
.1625 
.1417 
.1383 

.1500 
.1500 
.1500 
.2302 
.2333 
.2333 

.2ont» 

.2887 

.200tf 
.1450 
.2517 
.1342 
.1507 
.1917 
.  2.Vrfl 
.2092 
.1650 
.IM7 
.1026 
.2058 
.2107 
.1850 
.2133 
.2783 

.1050 
.1292 
.1175 
.1517 
.1400 
.1300 
.1250 
.1171 
.1442 
.1450 
.lfl67 
.1100 
.1250 
.1250 
.1200 

.  i:<A4 

.1250 
.  1025 
.]&'« 

irio 

.1125 
.1500 
.1376 
.OHUl 
.lOMI 
.1325 
.1576 

.1350 
.1210 
.1500 
.l.SOO 
.1000 
.  1200 
.1107 

•0. 1617        ' 
.1417 
.1433 
.1448 

.1507 
.1767 

.1507         ■ 
.1442         ■ 
.1400         ■ 

. 1517         1 

.1508 

.1500 

.22U2 
.2:142 
-2.192 
.2008 
.2707 
..1)42 

■jooo 

.2002 
.1400 

.^'Mn 

.1483 
.1533 
.22(l> 
.2525 
.2008 
.1850 
.2158 
.1917 
.2750 
.1083 
.1750 
.2I«1 
.2707          J 

.1031 

.1250 
.1100 
.1525 
.1400 
.1250 
.1t«l 
.1.108 
.1407 
.1313 
.1600 
.1100 
.1250 
.1000 
.1200 

.  l.^5^ 

.  1250 
.1025 
.  1700 
.1250 
.1290 
.1600 
.1500 
.1005 
.2233 
.1413 
.1858 

.1275 
.1140 
.1525 
.1550 
.1083 
.1113 
.1103 

■ 

Hound .•.. 

Hound........................... 

^^^ 

Hnund  ................................... 

^^K 

BIrloln 

^^H 

Blrloln 

^^^ 

Sirloin 

Mount  Washington 

Hound. .....••.. 

■              Sparrow  Folnt 

Hound. 

^B                               MAMACnuaRTTO. 

^^1       Hnnlrrn 

Round,  bottom 

■ 

Hon n (1,  Ijot torn . 

Kounrl,  bottom,  Weil<*m. 

^^H 

Hmiiid,  top 

^^^^^H 

^^^^^^H 

Kounr],  toj*.  Wetton  .................... 

^^^^^^^ 

Slrlnln 

^^^f 

Klrloln     

^^M 

Sirloin,  WMtam 

^^M       Hrf^fVfrrn 

Strlciln 

f            CftmbridM             

Hnuiid,  lop 

Chelsea 

UniirnJ,  boClora.. 

HuEind,  top 

Fall  (Uvor 

Hound     • 

liydrpmTlc           

]{0UTld    .................................. 

Hlrlotn   

KlrUiln  

strlnin 

l-ftwrnnc6            

liound 

i,ynn 

Hound. 

Maklitn 

Hound    ..•■• ••• ••>■■••.• 

[ Qiilnrv 

Hlrldin.-i 

K      ffaifin 

ttouiid 

^H        at»-T»-*Y'M» 

Ftound 

^H     !'rr''*^'ffM 

Hound,  top 

^H              WAfSMtMtMr 

Sirloin....; 

^1                                   mCHIOAK. 

H       nay  nty 

^1      Ivfn^lT 

airlnln 

Hound 

Round . 

^^H 

Sirloin 

^^1 

Blrloin 

^V     '^fYin'1  T^trMff            

Round 

■ 

Round ........,.,..-..,,...., 

Hnund,  lieat  cut........... 

^^1 

Slrlntn 

^^H 

Strbiln 

^^P 

B(rk)ln,  middle  tiut 

^^       SaitinAw 

Hound .. 

Round,  bent  out 

Round ,  second  out 

Wyanrloetfl 

Round 

MtNMKSOTA. 

Duliilh 

Round 

Hound 

.slrlnSn 

MIrloln 

Ulnncapolii .,., 

Hdiirid , 

lioiinU 

Sirloin 

SIrlolTj  

fit.  Paul 

Chuck     

PortoTbouM,  first  ouK..... 

Kount]         .       .     ....................  ... 

girUitn  

MISflOCSI. 

KftnaaaClty 

Round 

Round     .- . 

Sirloin              , 

Slrtoin 

Bt.  Loiili 

Round 

Round 

Round........ .,....•••••..... 

^ 

• 
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Vavlz  I.— RETAO.  prices  OF  FOOD,  190?  AND  1904 -Con tiiuiwj. 
BRKF«  FttESH,  KTKAKK.,  FI^H    PO(rN»— l^intfniipd. 


^B                        SUt«  and  l<K»]<t/. 

l>eaeription. 

Average  prtoe. 

1003. 

1904. 

^H                            MIMOCRI-CODCludod. 

H      8t.LouU 

^H                                       HONTAMA. 

Rlrloln 

10.1500 
.UB5 
.1583 

.0044 
.<)»44 
.1135 
.1135 

.1000 
.1167 
.1063 
.1375 
.1300 
.1417 

.1300 
.1800 
.2500 
.1479 
.3317 
.1843 
.1800 
300O 
.1600 
.3800 
.3800 

.1600 

.vuu 

.1275 
.1717 
.3133 
.1650 
.3367 
.1600 
.2300 
.3000 
.1400 
.1800 
.1800 
.2000 
.1700 
.1800 
.1600 
.1600 
.1600 
.1230 
.1800 
2000 
.3000 

.1467 
.3500 
.1367 
.1883 
.I8S0 
.3067 
.2300 
.1271 
.1360 
.I3» 
.1400 
.1500 
.1363 
.1300 
.1175 
.1075 
.1525 
.14S0 
.1483 
.1600 
.1000 
.1780 
.1550 
.l&GO 

10.1000 

Sirloin 

.1A50 

Sirloin 

IA33 

Round.. 

1007 

^B                                     MKSIUSKA. 

Round........................ 

.  1007 

Sirloin 

1313 

Sirloin 

,1313 

Round . - 

1000 

Round.. ................................. 

1188 

Round ................................ 

.I'i.'iO 

Sirloin 

1500 

Sirloin 

.1500 

Sirloin 

.1300 

Chuck,  beat j 

.  1100 

^H     Dover 

Roundt  bwt  cut....... 

.1758 

81  riotn.  b«at 

.2500 

iCii'U'nd,  prime 

1500 

8lrluiu,  DTiiDOi  best  cut  .................. 

2358 

t'lrloin,  iniroc,  second  cut 

.1067 

K oiind 

.1833 

Round,  prlrac  bo*t  t'lit.... ..........  ... 

2(183 

Round(  uritnoi  secMid  cut. ...... ........ 

1633 

Slrtoio           

2833 

Sirloin,  prime..... 

.2917 

Round,  bCAt .. 

1033 

^H          UAAf/mfnn 

Slrioln,  nntcut t 

.3067 

Chuck,  test 

.1250 

^H          r>in.^«n 

Round,  bcflt 

1600 

Sirloin,  best 

.2000 

Round,  licst.  home  dTDBMd ... 

.1817 

^B      Jeraey  city...                  

Sirlnin,  first  cut.  booie  dreued. ........ 

.2483 

Round,  bone  in 

1667 

Sirloin,  flat  bone 

.2275 

Sirloin,  round  bone................... 

.2060 

Round 

.1417 

^*      Newark 

Round . 

1883 

Sirloin 

.1833 

Sirloin 

2108 

Round 

.1830 

PalereoD...... j... 

Round  bonol^sf.... ........ .......... 

IftiiO 

Trenton * 

Round 

.1650 

^^^^^                        KBW  TORK. 

Round            ...........*... 

1700 

Round,  beat  cut. ..................... 

1700 

Round,  McoDd  cut 

.1288 

Sirloin            

.1850 

Sirloin 

.2117 

Sirloin,  best  cut .. 

.2125 

.IG67 

^^       SrooklTn 

Sirloin 

.2500 

Chuck 

1217 

^^       Buffalo 

Round        .    ..........*.•............... 

.1000 

Round,  prime.........................  ,. 

.  1817 

Sirloin , 

.2017 

Sirloin 

2000 

1225 

Round     ..**•••.................   ... 

.1267 

Round           .....>....................  ., 

.  1350 

Round  beet 

1250 

Round ,  first  grsde 

.1500 

Round,  first  ^nido...... 

.1363 

Round,  second  grade 

.1300 

Round,  second  grade 

.1175 

Rump . 

.1067 

Sirloin 

.1533 

Sirloin 

.1483 

Sirloin 

.1483 

Sirloin,  best 

.1000 

Sirloin,  first  grade 

.1900 

Blrloin,  choice,  first  grade 

.1750 

Sirloin,  second  grade.. 

.1550 

Sirloin,  second  grade 

.16^ 

I 


.15^         M 


1 
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_                Table  I.— RETAIL  PHICF^  OF  FOOD,  1903  .VNI)  1904— Continuod. 
B                                  BSKKF,  FKK»|I,  HT8SAKS,  PKH  BM>rn8»-<^^titlnued. 

1 

H 

8ute  and  locAlltr. 

DeaoripUon. 

Averave  price. 

H 

1800.          IOC 

M. 

H 

NEW  TORI— coiwluded. 
^    Cohooft 

Sirloin 

80.3000        80, 

.1000 
.1000 
.1300 
.1100 
.1833 
.1400 
.1000 
.1758 
.1583 
.1000 
.3003 
.1700 
.1807 
.3158 
.3217 
.1707 
.OBOO. 
.1136 
.1388 
.1500 
3000 
.1800 
.1000 
.1000 
.1800 
.1007 

.1500 

,1138 
.1535 
.1408 
.1517 
.1888 
.1900 
.1390 
.1483 
.IBOO 
.1800 
.1000 
.1300 
.1483 
.1500 
.1000 
.1300 
.1233 
.12flO 
.1887 
.1887 
.1000 
.1800 
.!««) 
.1000 
.1438 
.1833 
.1517 
.0003 

.1390 
.1230 
.13IW 
.1500 
.1240 
.1500 

.1407 
.1400 
.1400 
.1700 
.1000 
.1017 

J 

is 

1800 
1017 
1008 
1700 

iS 

8000 

1080 
1100 
1000 
1900 
1800 

1500 

1088  ■ 

1458 

1387 

1407 

1003 

1350 

1135 

1417 

1438 

1000 

0B85 

1393 

1450  ■ 

19U0 
1100 
I37S 

1380 
1300 
1380 
1800 
1380 
1808 

140r 
.1400 

8 

^^^^k 

B  Flushing 

B  Juniftli-a 

B  Utivr  York.... 

Round ,,..,.,.......,.  ,.....• 

^H 

Round 

ChiAck          ,«« 

^^^^1 

'PonvlikMiMlfi     

t'hiick.  U^»t 

^^^^1 

Chtu'k,  Npw  York  State , • 

^^^^1 

Chuck,  iiiixne        ...  - 

^^^^1 

Round , 

^^^^1 

Round 

^^^^1 

Round,  good 

^^^^1 

Round,  New  York  State 

^^^^1 

Round,  prims 

^^^^1 

Sirloin 

^^^^1 

Sirloin,  beat,  flat  bone 

^^^^1 

Sirloin,  good 

^^^^p 

Rlrtotn,  prtme 

^^^r^ 

Round  "   ................................ 

^^H 

ItocnMlcr 

Chuck 

^^H 

SyrftcuM. 

Round ........■...■..■.■.•■■■ 

^^H 

Sirloin                « 

^^H 

Round,  prims 

^^B 

Tornpkinf  vdio * 

Sirloin,  prims,  flrttout 

^^B 

Siriolu,  primp,  Hscond  cut 

^^H 

Chuck,  I'hnlcc.  WsstAm 

^^H 

TPOT 

Round,  choice,  Wsitem 

^^H 

Sirloin,  t-boica,  Westani 

^^H 

Sirloin 

■ 

Nnnrn  caiouna. 
\V  inaUia-Salcni - 

Strlolo                 

■ 

onicx 

C-MltoQ                ..    .             ...    .      

Chuck 

^^H 

Clndniutl 

Round ..................*.. 

^^H 

Hound         .■...............■■*...■■....•• 

^^H 

Sirloin • 

^^H 

Round         ............................... 

^^B 

ClfT»lftDd 

Round           .   .......  ...............■•>.■ 

^^B 

Round                 .  .........■•...•.•••.■..•• 

^^H 

Sirloin,  miMliUTii. ...... ................... 

^^H 

Slrlolii,  moduitn.... ...................... 

^^1 

Strloin,  mMllum...... .............. ...... 

^^H 

Chuck  prims     ........................... 

^^B 

1 

Columbus ...,. 

Cbuck,  prbno     .........•......■...■..■■■■ 

^^B 

Round           .         .  ....................... 

^^B 

Hound,  best            .       .................... 

^^B_ 

Round,  beat  lowsrout........ ........... 

^^^^^ 

Hound   prinip         ........................ 

^^^^1 

Hound    nrtnifl       .   ....................... 

^^^^1 

Hound,  upfMr cut......... 

^^^^1 

Sirloin 

^^^^1 

Sirloin,  iMMt 

^^^^1 

Sirloin,  ftretout. 

^^^^^ 

Sirloin,  prime.. 

^^B 

sirloin,  flseond  out 

^^B 

Chuck 

^^B 

fiDriflKflflfl 

Round ................................ 

^^B 

Sirloin , , 

^^B 

Round.. 

^^B 

T^j«i5 .:::::::::::::::::::::: 

Round 

1 

ORKaOM. 

Portland 

Round .>» 

Round ...;••;..... 

Round 

Sirloin  

PKKNSYLTAlflA. 

Allentown 

Sirioln  

Siriotn 

Round.................. 

AltOUHA ,..-,,....,,.,,„.,..... .. 

Round 

Bethlohcm.... 

Che*  tor..... .,,.,.......,.  ............ 

Round •. .-.- . .. 

Round 

Rump 

^^^^^^^^^      RETAIL   PRICKS    OF   TOOV^^S^^^fBf^^ 

^^^^^^^^LE  1.— RETAIL  PRICEvS  OF  F<K)D.  \9m  AND  1904— Continuwi 
^^^^                             BKEF,  VMSSH,  STKAKS,  PKR   POUND^-CoDtinued. 
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1 

^H                        Bute  Mid  locality. 

DoMriptioD. 

Averftg*  price.         fl 

1908. 

IBOI.            ■ 

^H                pKV]iaTt.TAHiA-<nncluded. 

Slrioln 

10.3343 
.1325 

2000 
.1400 
.1000 
.2000 
.I.1fi7 
.1007 
.1600 
.1000 
.1817 
.1800 
.3000 
.2200 

2243 
.2067 
.2375 
.3500 
.1500 
.1500 
.2000 

3000 
!l425 
.1250 
.1433 
.1404 
.1750 
.1533 
.2200 
.2280 
.1400 
.1350 
.1500 
.3000 

.1481 
.1950 
.3833 
.1800 
.1883 
.1800 
.3300 
.3192 

.1003 
.1250 
.1350 
.1575 
.1500 
.1300 

.1000 
.1000 
.1000 
.1354 
.HI7 
.1500 

.1135 
.1543 
.1083 
.1000 
.1000 
.1M3 
.1300 
.1000 
.1503 
.1800 
.1000 
.1398 
.1135 
.1390 
.1854 

10.2333     1 
.1388      ■ 
-3000       ™ 

.1400 
.1600 

.200}         ■ 

.15M     m 

.1700        ■ 

.leiM     ■ 

.17^.1        ■ 
.ItCtt        I 
.1800        ■ 
.3187 
.3000 

.2317       H 
.3117       ■ 
.2000       ■ 
.2007      ■ 
.1500      ■ 
.1500      ■ 
.1887       ■ 
2000 
.1335 
.1300 
.1308 
.142S 
.1800 
.IflSO 
.2200 
.2300 
.14.'>0 

.r2so 

.1500         ■ 

.2(no     m 

.1500       1 
.1983        ■ 
.3013        1 
.1817 
.1950 
.1658 
.3300 
.3308 

.10S3 
.1350 
.1350 

.lass 

.1500 
.1300 

.1000 
.1000 
.1*300 
.1350 
.1417 
.1500 

.1104 

.1500 

.1063 

.1000 

.1000 

.1313 

.1250 

.1000 

.1500 

.1800 

.1000 

.1350 

.1140 

.1350        J 

.1354      M 

^H            H«rriahtiTff 

Round 

Sirloin 

^^1         1<iinrftf  t4*r                                     

Round... ,,.-•.-—.........-.... 

Rump ......,.....-.-...-...-,..-..     . 

^^B          ^'Tftf  Ti^*"n 

Sirloin 

Round.-,,,.,,...,,..,.........,...,..  . 

^H            PhlUHnlphiK 

Round ..,..,,.....,....... 

^^V       'PlTlfNirir 

Round ... 

Round,  belt 

Rump 

Rrimp „ 

Rump 

Rump,  fint-cUu... 

Slrioin 

gtrtotai 

BIriota 

Strioin,  bast. 

Konnd' 

RMdtng 

Rotwd... ..............  ..  ...  . 

Strloin 

Slrioln - , 

Round,  fint  cut..... 

j^H         ^*rHnton                   

Round,  a«eond«at 

Rump 

Slrioln 

Round 

WilkmbArra 

Rntind 

Sirioin 

Slrioin 

Round - 

1                    WnifMmajwift 

Chuck 

^H                                      aUODE  ISLAND. 

Round,  best ., .....    .. 

Sirioin,  first  cut , ... 

Oiuck 

^H          V>*».^^»^ 

Round.. 

Slrioin 

Round . 

Cbarlevton 

Round . 

Rump.. .,,.,.,....... 

Slrtoin,  trtmm«d 

Slrioin,  trimmed ...............    „ 

Round 

HOUTH    DAKOTA. 

Round. - ..-.., 

Round,  Wntam , 

Sirinln,  flrat  chofoe. 

Sirloin,  Western 

Sirloin,  W»t«m 

Round................................... 

^V                                        TSNNKS8KX. 

^^1        ''^fTaM^noogn  . . . , 

Round........... 

Round.  •••.....-. 

Slrioln 

Sirloin 

Slrioln 

Chuck 

^H        Mrmrhlr 

Slrioin 

Chuck 

^^^la-.h^iu 

Chuck 

Chuck,  best  cut 

Round 

Round 

Round,  medium  cut 

Slrioin 

Sirloin,  good  cut....... 

Chuck,  best  cut........ 

Round ,. ........................ 

Round 

Slrioin 

Slrioin,  best  cut 

Bk^^ 

L                  M 

Hl82                       BITIXKTIN    OK   THE    BUREAU    OK    LABOR.        ^^^^^^^H 

^K                Tabi.k  1.— KKTAIL  prices  OF  F(X)n,  lOai  \SD  1901     Continurd               ^^M 
^V                 BKKF,  FKESII,  BOAS'l'S   AND  SXKWIi,  PKK   POrNU-C'oiitinutsl.                 ^^H 

^H                   8UI«  ond  kvallty. 

Description. 

Avtngo  price.             H 

1903. 

1004.                ■ 

^^^   Jucketinvllli^ ,, 

Chuck  roMst ...,...,,.,.......,. 

9 

^    iUMU   iigili  iiiiiiiiii  ii§iiiliiii  iiiiiiiiiiiiii  iglssiiii  iiiiiiiiii 

'•\vfa&        1 

.1000          ■ 
.0017           ■ 
.0D»           ■ 
.1X33           ■ 

.1000  ^^B 

•OftlT^^H 

.OAOt 

.1000 

.OMO 

.nfi7 

.1350 
.MM 
.1000 

.1500 
.10fl3 

.liV) 

.1140 

.lias 

.1IS3 

.laott 

.1500 

.0017 
.1000 
.0730 

.l^W 

ilHO^^H 
.0083  ^m 
.1000            ■ 

.1.100 ■ 

.I250^^fl 

ioBir^^B 

.137»^^B 
.1417           W 
.  1376           ■ 

.orj5         I 

.1250  ^^B 

.1325            ■ 
.1S50           ■ 

■  laoo  ^M 

I'tiijfk  roMst •................««.>..• 

Chuck  I'uQst 

Click  roat*t,  home drctMd......... 

('ht)ck  ronett,  Weatem ^....■•. 

Ulh  roost         , 

Ril.  roast 

Kill  rnunt 

Itib  rctttst,  bonitf  dtvawd...... 

Ulb  roast,  Wettom ..,..-.. 

ChtiPk  roast -.,,.  - 

^^P  '^Ahim^'^ir 

I'hiick  rciaal , 

C(mok  ronst 

KM)  roust 

KU)  roait 

Kibroaat 

Slew 

Stew 

KlbnuMt 

'                                             ILLlXOlfl. 

Chicago 

Chuck  roast 

• 
Fcoria 

Chuck  roast.. ...... 

Chuck  roaat 

Rib  roast 

Rlbroaft 

Rib  roast ,. 

Rib  roH*t    ,. 

Rib  rouHt          . 

Chuck  roonl .*• 

INMANA. 

Indtaimpttllfl 

ChlK-k   lOHUt • •<. 

Ull.ro.isl 

Ull)  roufil 

Uibroaet .      - 

Chuck  roii«l 

Tcrrc  Iluutc 

Chuck  ntititt .^ .....•*■. 

I'huck  ntust     ..  ..... — 

Hlb  ronot , 

Kill  rortst      ...  .  .,,. 

Kill  roii«t 

Ulh  nmst ,., 

IOWA. 

DeB  Uolnog 

nil)  ronst 

iCiintn  roflflt            ....     ...■■......■. 

yhorf  rib  roast 

Short  rib  roast 

riuick  roust 

^^^^K.»... 

Cliuck  ritast 

Chuck  nmst 

Hlb  ronst , 

Rib  roust..... 

Hlb  roast 

(*huck  roast 

K  ANSA  8. 

Topeka 

Chuck  roast 

Rib  roa*t      

Rib  roast .........> 

Ctiuok  roast 

^^                               KENTUCKY. 

Covington 

Chuck  roust... 

Chuck  roust -....,,,»,... 

Ribronat 

Rib  roast 

Rib  roast 

Npck  or  plate,  atovr.. 

1                       He 

Rib  roafit 

Chuck  roost............ 

(*huck  roAst..............k. 

R(b  roust - 

Rib  roust. 

R0ll5t 

Roaat      -. 

^^^ 

^^^^^^^^^^  mSTAIt.    PRICES   OF   FOOD,   1890   TO    IdOi.                        188        ■ 

^^W^Taule  I.-RETAO,  prices  OF  FOOD,  1903  AND  1904— Continued.                    ■ 
^^^           lOEBF,  FBSSfM  AOAftTS  AlVD  8TBW8,  PER  POC;NI»-ConUnocd.                       ■ 

^H                    state  uid  loc&Uty. 

DneriptloQ. 

AveragQ  price.            ■ 

ItQl 

1901. 

^V                                   LOUISIAITA, 

New  OrleAiu 

rhuck  roaat 

10.  oeoo 

.1500 

.1800 
.1500 

.0700 
.0975 
.0083 
.1533 
.1583 

.(MOO 
.1325 
.UWO 
.1000 
.0700 
.l«83 
.1050 
.1525 
.1750 

.1000 

.1000 
.1000 
.1950 
.W7 
.3067 
.1933 
.0833 
.0867 
.1300 
.8007 
.1667 
1808 
.1831 

.oi'tt; 

.0(100 

.nooo 
.im 

.1100 
.1213 
.1325 
.1407 
.OMO 

.1128 
.1000 
.1303 
.1500 
.0500 
.0883 

.on» 

.1354 
.1700 
.0500 
.(683 
.1335 

.OBIS 
.1000 
.1456 
.1500 

.lOSS 
.(»17 
.1250 
.1263 

.1203 

Am 

.1500 
.1500 
.1306 

80.0(00 
.0600 

.0000 
-ISOO 
.1800 
.1500 

.0700 
.U983 
.1060 
.1583 

.iei7 

-OfiOO 
.1335 
.0000 

.inoo 
.0:00 

.1C43 

.10tt7 
.KfflO 

.)«a) 

.1117 
.1167 

.09.-?3 
.1050 

.•:u» 

.2IJCt3 
.19C0 

:!■ 

.2707 

.ia.'i0 

.1800 

.0700 
.(MM 
.0900 
.1133 
.1100 
.1.100 
.1125 
.1400 
.0850 

.1121 
.1000 

.1375 
.1300 

.oaoo 

.0^ 
.0800 
.1500 

.14^14) 
AMI 

.1656           M 

.0031           ■ 

.0675 

.IflSO 

.iae7 

.oons 

.0000 
.1338 
.1288 
.1333 
.1239           . 

.1583      m 

.1507      ^ 
.l.t«6      fl 

I^fwlrton 

Chuck  roMUt ... .-..., 

rhiick  mast „.-,.„,i. 

RlhroHKt ^ ^ 

Klh  roust 

Ribrottat 

Soup  iDoat........ . 

Portland 

Chuck  rofut.. 

HXRYLKSV. 

Baltimore....... 

Chuck  roaat 

Rib  roast 

Rib  roaat 

BrlFVf»t  roant 

^                       UAa&JicnusTrtB. 

Chunk  mant 

Chuck  roast ........................... 

Chuck  roast 

Platf  or  lop  rib,  mast 

Rib  roaJit.   -              „  .  ,.  . 

Rib  roast,  back  cut 

Rib  roast,  flmt  cut 

Rib  roast,  prime,  first  cut 

Chuck  roast 

Chrliiea 

Chuck  roaat 

Chm-k  roast 

Rib  roii£t  .,....,,,,.,...,.,........ 

Kil>  mast 

Rib  roast.  Western 

Kit*  roust,  first  tnit 

Fall  Rivet 

Chuck  roast ...,..,.. 

KftUea 

Chuck  roast,  uicdlum 

Rib  foaal 

Rib  roast 

SI rli tin  roast 

Kliiitp  recast                ......  ...      ...          . 

MICUIOAM. 

Detroit 

StHudiug,  rib  roast.. 

BoUlnp 

Qnuid  Rapldi.. 

Chuck  roitat 

Chuck  roaat 

Rih  roost 

Rib  roast 

Rib  roast . 

WyaDdotlo 

Rib  roast 

Rib  maat,  ftnt  gnuto 

Boiling 

^^                      MiKiaesc/tA. 

Chuck  roast.   ............ 

^H    MlrmrnpfTlltr 

Chuck  roast 

Rib  roust 

Rib  roast,  best 

Boiltnp 

f            St.  Paul 

Chuck  roast          .   .  ^  ^          .     i     i  i 

Chuck  roast - 

Rib  roast               .....  .......  .......  . 

Rib  roust,  eholoe,  best  cut 

BoilUi): . 

^B                                        HISStlVKI. 

Chuck  roast 

Rib  roast 

Chuck  roast 

^H     fit    T^.U 

Chuck  roast 

Rib  roast 

Rib  roast 

BniHtip ....,.-.- 

BoilinK 

Cbu4*k  roast.... 

Chuck  roast ..,.....,,....,.. 

Chuck  roast. 

Chuck  roast,  mculiain...... 

R*b  roast 

Rib  roast    

RJh  roaat,  primp  , 

Bib  lOMt,  piiine 

^^^^^^^ 
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State  and  locality. 


Butte. 


Om&ba. 


NEV  UAUrSHZRK. 


Concord. 


Dovor , 

Manchester. 


NEW  JERSEY. 


BftTonne. 


Bridi^ton. 
Camden . . . 


Kllzatwth.. 
Jersey  City. 


Newark.. 
Patewon . 
T  teuton . . 


NEW   YORK. 


Albany... 
Brookl>Ti. 
Buffalo . . . 


roiipRo  roint. 

Klitnlthig 

New  York 


Description. 


Chuck  roast. 
Chuck  roast. 
Rib  roast . . . 
Rib  roast . . . 


Chuck  roast. 
Chuck  roast. 
Chuck  roast. 
Rib  roast . . . 
Rib  roast . . . 
Rib  roast . . . 


Chuck  roast,  best  cut 

Rib  roast,  best,  first  cut 

Rib  roast,  iMSt.  secoud  cut . . 

atrioin  roast,  best 

Rib  roast,  prime,  first  cut . . . 
HIb  roast,  prime,  socoml  cut . 

Sirloin  roast,  prime,  bast 

Chuck  roast 

Chuck  roast 

Rib  roast 

Rib  roast,  prime,  flrst  cut  . . . 
Rib  roast,  prime,  second  cut . 


Blade  roast 

Chuck  roast 

Rib  roast,  best  cut 

Rib  roast,  prime 

C^huck  roast,  homo  dreB:«>(I 

Rib  roast,  prime,  best  cut,  home  tlrrs-HMl ,, 

Blade  roa.st 

Chuck  roAst 

Rib  roast,  prime 

Chuck  roajtt 

Chuck  roast 

Rib  roast 

Rib  roast 

Chuck,  \iO»t 

Rib  roast,  I»st 

Chuck  roast 

Chuck  roast 

('buck  roast 

lti!>  roast 

-illh  roast 

Rib  ruast,  test  cut 


Chuck  rnast 

R!b  roast  

R!h  ntflst 

Rib  roast,  primo 

Chuck  rr>aat 

Chuck  mast 

Chuck  mast 

('huck  roast,  l>P8t 

Chuck  roast.  \^.»t 

Chuck  roftflt,  meilluni 

(?hnck  roiisl,  Ilrst  finwle 

Chuck  roHMt,  second  jira-lp. 

Rib  roHSt 

R!b  roa4t,  prime 

Rib  roiisl,  lirst  pmile 

Rib  roast,  l»rst  pra»io 

Rib  roast,  iirst  Ki^dc 

HIb  roast,  nec-ond  Kni-ln  — 
Rib  roast,  WH-nnd  Braiii*  — 

Chuck  roast 

Rib  nwHt 

('huck  roast 

Hot  roast 

R!b  roast  

Rib  roast,  prim*! 

Rib  roast,  prime 

Rump  roast 

Soup  meat 

Soup  meat 


Average  price. 

1903.      { 

1904. 

1 
•0.0731  ! 

SD.070S 

.0742  ' 

.0717 

.1121  ' 

.I.T33 

.112^ 

.1333 

.0R19 

,0fil4 

.O&'X) 

.omo 

.0875  i 

.0875 

.1.154  1 

.1458 

. 1146  ; 

.1125 

.  i;U3  j 

.  1375 

1 
.0900 

.OflOO 

,\(m  1 

.16US 

.I40R 

.1342 

.2500  1 

.2500 

.  1.W7  1 

.1508 

.1300 

.ll.-iO 

.2:*17 

.ao:{3 

.1400 

.1400 

.1000 

.  1017 

.2000  1 

.2000 

.1400  1 

.1400 

.1200  ' 

1 

.1217 

.1400  1 

.1417 

.12IK)  , 

.12:w 

.  innri  ' 

.1650 

.  Ifrfi7  1 

.KUK) 

.  121X) 

.1233 

.  KM  1 

.1817 

.laoo 

.  1675 

.1200  ! 

,  12-^; 

.2200  1 

.2-217 

.1000  1 

.1017 

.  !2.'iO  1 

.  rs2h 

.  12(K)  1 

.1217 

.1800  , 

.  liH7 

.1100  ; 

.12.'* 

.IWv)  1 

.  I»17 

.1250  t 

.  1.03 

.1200 

.  1275 

. 1200  ! 

.  VJM 

.1000 

.1700 

.ifioo  1 

.1700 

-IfiOO  ' 

[ 

.i:«) 

1 
.1400  ! 

.H0(, 

.i(Mi7  1 

.IWX) 

.  lR«i7  , 

.1H17 

.2117  1 

.  ^tm 

.  I()f.7 

.  1(!*K) 

.  ini¥> 

.osxrt 

.  lavt  ' 

.  mn 

.  ii:h  ! 

.1!:!3 

.(ftTfi  ! 

.  ur.'o 

.077.1  ; 

.()7.T0 

.  10(i7 

■   .1007 

.0Sf,7  1 

.I»8fl7 

12:18  ' 

.1200 

.1^, 

.  1.VW 

.livn  1 

.  I5:i3 

. 1407  1 

.  I.w5 

.i:m7 

.  i:{17 

.IIM  1 

.1288 

.  IIIKI  ' 

.n.V) 

.  1N.-|() 

.  1lr2.'» 

.  l-jxi 

.isrio 

.rjiK)  ' 

.1200 

AMi)  > 

.14tH) 

.  lii.M 

.2i):n 

.i::.s  ' 

.1^83 

.  Hk)-i 

.  IrtU 

.11:1!) 

.1142 

.cyso  - 

.lau 

^^^^^  Tablb  l.-RETAn.  PRICES  OF  FOOD.  1W3  AND  1904— Continued.             ^^| 
^^            ammv^  vrssh*  vaAjrrs  and  stbw^b,  fbk  poimD-cununuccL          ^^H 

^B                  Otete  and  loc&llty. 

PeaorlptloD. 

Avcm^  prloe.    J^^^^| 

IIHSt. 

VMM.     "^M 

^1                       KKV  TOKK— OtiUClutied. 

RocbMter 

Chuck  roast 

tO.Q8fT7 
.0433 
.13»S 
.1400 
.2300 
.W17 
.1300 
.1000 
.1000 

.USO 
.].V» 
.IAN) 

.lao 

.0M3 
.0800 
.0800 
.1288 
.12S0 
.IM» 
.IMU 
.1400 
.1300 
OMO 
.(MOO 
.IZM 
.1142 
.1200 
.0800 
.0758 
.0S07 
.08D0 
.12.50 
.1200 
.1808 
.IfiOO 
.1*10 
.1642 
.1800 
.0700 
.1000 
.OfiOO 
.1800 
.OH* 
.1100 
.0017 
.1146 

.oono 
.nOQO 

.0800 
.IfiOO 
.1808 
.I2S0 

.I3S0 
.1207 
-WOO 

.oaoo 

.1176 
.I2SU 
.1700 
.1200 
.1008 
.1000 
.0800 
.13» 
.U» 
.1082 
.1443 
.IW 
.l»l 

.isno 

.1200 

80.0800 
.fMm 

.1400 
.1400 
.2I.W 

.nifio 
.i«m 
.nir 
.inrx) 

.1390 

.  i.'iin 

.  l.V)0 
.12M 

.0843 
.0800 
.0800 
.1380 
.1.173 

.Uion 

.1.3(WI 
.1400 
.1375 
.0700 
.0*425 
.1230 
.1142 
.IIM 
.07.50 
.U7fi8 
.0600 

.omo 

.12S0 

.13)0 
.1010 
.1475 
.1800 
.1542 

.imo 
.orno 

.11(10 
.ClfiOO 

.«iOO 
.1117 
.U875 
.1063 

.0000 
.0800 

.o«oo 

.l.'iOU 
.1000 
.12fi0 

.13S0 

.10f\7 
.1500 
.avio 
.1200 

.Ibw 

.I70l» 

.IHIO 

.(wno 

.12.13 
.1000 
.16S0 
.1400 

.IIM 

.l^K) 
.1117 

^^H   9yn0UM>......*.. — 

TonpklQsTlIle.. 

PlKte 

Rib  TY*ft5t^,  primp. , .   ,  ,a  .L 

Chiirk  matt't,  prtme , 

Bib  roa^it,  prtiBft,  boRt  out 

Rib  mast,  prirnr.  Hwond  cut 

Chiiuk  rnajit.  chftliT,  Iwst  cut,  Wo«t«ni... 
('buck  roost ,  ch'>ic*«,  Waatem 

^^B                             KOVIB  CAMOIXMA. 

^"    Pttriiam 

Rib  roMtl,  cholrv,  WMlem  

Chiipk  roaat 

VliutfMi-SAlfrm 

Iioln  mast 

T<nin  rnaat.  irlwilm 

OHIO.       . 

1 Clmdnnatl ...     , 

Rib  roaati  prima 

Chuck  mmat 

^^^^Li..,^ 

Ctiuck,  tioUbiK 

Chuck  roast 

Chiirk  roaat 

Rib  roaet ........ ..................... 

RJh  rtMwt,  bmt 

Rib  roHHt,  ineiliuin ....................... 

Rib  rouAt,  priiDV 

Stew 

Cbuck  roaat ^ 

Chuok  roa»t.............................. 

t 

Ctiuck  roasl -.-.....,..,..,......-. 

Chuck  roavt,  nrisna... ............ ........ 

Neck,  boiUngT 

N«ck  boiling , 

PhU*?,  prime — 

VlnW.  ^t©W  ....-.,.,- 

Ril>  rua»t 

Rib  roaat.  not  tiinunad  , ,,,..., , 

Rib  roaat,  prinw _.. 

Rib  rt>a6t,  prime 

Rib  roast,  prime 

Rib  roBSt,  prirao .-....,..........,., 

Ptrioin  roast,  prima-  —  -..........  ....... 

<'hiick,  boiling  ......„., 

Haanton     . . 

Chuck  roast 

PlaU-       

nib  roii*.t         

Hrl.iktn  or  neck,  boiUng .„ 

Chiirk  roft»t . 

OiiteleM  . 

Neck,  flank,  or  aoft  rib,  l>oiUng  .       ...... 

onxooN. 
FwtUnd 

Rib  rnaat  .1 .'. T 

Chuck  roaat....    . 

^H                   rnifSTLTAinA. 

C  buck  roaat 

Chuck  roaai _. 

RHi  roajrt „ 

Rib  roast 

Rib  roaat 

ChiHjk 

^■TESV^^ 

Chuck  roftAt,  flrni  mt. 

4'hurV  roaat,  flp^t  cut   l 

^^^L^EmZIw 

Britfkr>t  roaat 

^^^^^^^hK«  r|r 

Chuck  ro&»t 

Chuck  roadtf  Qrat  oot. — 

Rib  roaat 

Chuck  roaat ,  . 

^^TB»rter.. 

^^  Philadelphia- 

Plato  Btov « 

Rib  rM,i-.t 

Rri-                      

Chi.                     -*t 

Chi..                  «-k 

nili  ru;i.-it,  lii^t  cut  .....................  ., 

l(il>  roast,  NX'ond  cut  .................... 

'«t 

it .„ 

J 
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^m                   Tabi.r  ■•--UKTAU.  rainCS  of  F00I>,  lOOa  ANP  1904— <\intiniied.         ^H 
^B                        BKKV,  FBUNU,  KOASTS  AND  STKUN,  FKH   POUND-Coiitluuf*].          ^^| 

^H                         SUUs  iind  locAlity^. 

DeacrlpUon. 

Avcraffo  prlea.      V 

1003. 

1004. 

^B                 rcNMiiYLVAKU— «oncluded. 
f                Phtluilelplila 

Rib  nmst        

fo.inoo 

.30f>l 
.18U0 
.lKrt7 

.  1251 J 
.171J1I 
.IHOIl 

.1367 
.14AI) 
.0833 
.1179 
.128;l 
.IHIR) 

.  lit:  3 
.i:mi 

.  IJM) 
.UNIX) 
.141)0 

.1000 
.1376 
.2300 
.1800 

.oru8 

.1000 
.1000 
.OMO 
.1900 
.IfiOO 
.1250 

.0SS3 
JBt2 
.tt£M 
.1250 
.137fi 
.1250 

MUi 

,0800 
jOSOO 

.1043 
.1000 
.1429 
.1300 
.1250 

.oo» 
joetn 

.0B75 

.1375 
,1208 

.IDQO 
.1000 
.1000 
.12.S0 
.1250 
.1250 
.0500 
.0600 
.0700 

.I2:x) 

.1000 

.1(1^ 
.loin 

.10«3 
.15U0 
.1^50 
.1708 

9t).  1717 
.I.ViO 
.21117 
.  17KI 
.  IWCi 
WO 

,  yjsii 

.1700 
.  IHOO 
.  1117 
.14«1 
.1483 
.OKU 
.  \2.'0 
.12X8 
.  IV« 
.30110 
.  lUK) 
.  IlVtf) 

.1400 

.1707 
.1443 
.3200 

.1817 

.OSflO 
.1000 
.1000 

.a  00 

.u»o  M 
.uoo  ■ 
.1200  ■ 

.0935      ■ 
.12S0     1 
.1388 

.0575     J 
.(K»     ■ 
.0400     ■ 

.o7ao   m 
.raco  ■ 
.1000   ■ 

.1430  m 

.1260     1 
.QM7 
.0900 
.0075 

.12fi0     J 
.1206     ■ 

.1000 
.1000 
.1000 

.1290     J 
.1250     ■ 
.1250     ■ 
.osoo    ■ 
swn    ■ 

.0700      ■ 
.12A0      ■ 
.IX.'iO      ■ 
.1000     M 

.1000 
.1000 
.1000 
.1500 

.mo    _ 

.17C0    M 

^^m        Fittitfiiirr 

Rib  roast 

Rib  roaiit             

Hlb  ruoflt              . - 

Rib  roAfii,  rhntco  ........................ 

Rump  roast   ........■.>..._..>>.....■.... 

CliiioK  poast   .■..■..^.. ........ ........... 

^^m                                P:Af.:.flr.f» 

Chuck  ntflst   .   ........................... 

Rllt  roHKt ., 

Klb  rau-tt.  rtiMiuni  .-*....•.,............. 

Cluii^k  rohsl,  lieit 

^^K         ffrrniV-'^ 

Ulb  ruuiit,  prtnio     ...  .....  .......  .... 

hib  FOAst,  Mcond  cut . ....  ............  . 

gtew                               ..*-. 

Chuck  roMt .«... 

ChUL*k  routr  flnt  cut     .  ..  ......     .  . 

^H         v(ii,«f.i.....«. 

Rib  roast                         ...  - 

Rib  roast                                   .... 

Chuck  roast,  first  cut 

^V          WilMitiTinprrl 

Chuck  roast                               .... 

L                                                  RHODE  ISLAND. 

^_           Nntirlr 

Plate  or  brisket.  Bt«w 

Rib  roust,  BocoDd  cut 

Rib  roast 

^^K               P|viiT4/t»n>w« 

Chuck  roast , 

flOUTU  CAXOLtNA. 

Cburlfuton 

Rib  roast 

Rib  roast 

nriski't 

SOUTH   DAKOTA. 

Chuck  r<iABti  homo  flrc«s<>d. .............. 

Chuck  roti^t,  Wcfftt'm ,,,, 

Cliuitk  roast,  Wratcm.  .,......,,..„.,,.. 

Rib  roust  1  home  drrssiKl.. •...•....••.... 

Rib  roost,  Wwitem 

Rib  roast,  Wwtom , 

Chiipk  roast 

TEHKEflaEE. 

CbatlMiooKA - 

Chuck  roast 

Chui'k  roust., , 

lillt  mual ,...— 

Rill  TtMSt 

Rib  roost 

nrlsk«>t , 

llcm  pbla 

Brlskrt 

BriAkPt,  liMt  cut 

itiiaki't  roHst ..-,,........,,-- 

Chuck  r.rtsl 

Chuck  roftat,  best *..............,.. 

Rllj  must 

Ulb  roost 

Ril>  ronst)  mcdluto  cut..*.. . 

Brisket  roast 

^H                                             TXXAJ. 

Chuck  roast . 

Chuck  roast,  best  cut - 

Rib  roast 

Ulb  roust,  bcMt  cut 

Chuck  roast............................ 

^^™         ftan  Antonio 

Chuck  roant... 

Chuck  roast 

Rib  roast - 

Klb  roost 

Rib  rout,  prime....... 

Chuck  roast i...i . 

1 

1                                                               tTTAfl. 

L                 Bolt  UkeCity 

Chuck  roaat... .... 

Chuck  roast.. ............................ 

Rib  roast 

Rib  roaat 

Rib  roast 

Chuck  roost - 

Chuck  roast -. -.- 

Rib  roast 

Rib  roast,  medium.................. 

Rib  roast,  prime 

^^^^^^^^^^^^^^^^^S^^W^^      187      1 
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^V                  BEEP,  FHK8H,  MOASX8   ANO  STBWS,  PBH   POtlNO-Concltided.                ^^| 

^H                  SUte  aad  loealUy. 

Dcttcrlptlon. 

Average  price.      ^^^H 

IBQ3. 

1«M.      ^^1 

VntOIKfA. 

Norfolk 

(Auok  rout 

10 .1000 

:!Sg 

.1000 
.1000 
.1500 
.1500 
.1350 
.1350 

.0750 

tooo 

iWOO 
.0300 
.1375 
.1500 
.1500 
.0733 
.1438 

.1000 

joaao 

.1250 

.1000 
.1375 
jQOSS 
J4S0 
.1900 
JIOO 
J9Q0 

jms 

.1300 

.1433 
.1400 
.1000 

10. 1000           1 
.I5U)            ■ 
.I50U           ■ 

jomi         ■ 

JOOO              ■ 
.1500           ■ 

.iso^^^l 
.isBi^^H 

.0720            1 
.1000            ■ 
.O^OO            ■ 
.0035            ■ 
.1375            ■ 
.1500            ■ 
.1500            ■ 
X733           M 
.1500           ■ 

.OTfi^^^l 

.iias^^H 

.1000          M 
J 100          1 

.laoo        M 
Soo^ 

.1401 
.1417 
.13«8 
.1000 

l'rt«nbuK 

Klb  rcw«t,  prime 

Rfb  routi  clioloe., 

R  tchmoira. 

rhuck  roast 

^^                                   WA8RINOTOK. 

8Mltle 

Chuck  roast 

Rib  rooAt,  ^oioe 

Rib  roast,  cholo* 

Rib  roast,  modliim 

Rib  roast,  niodltAni. ,....., 

Cbuck  roast 

Ttfomft...... 

Chuck  roast 

Chuck  ronst -.,.-.. 

Piute,  boiling 

Klb  mast 

Rib  roast 

Rib  roast 

Rib,  boUtng 

WBST  VJROIMIA 

Rib  roast,  prime 

Chiifik  maat , ,  > . . .  l  . . .  . 

^^                                  VMCONmC. 

L              MUWAUkM 

Plate 

Rib  roast 

Chuck  roast. . .....•••^..,a...»....»^. 

Chuck  roast .......................  . 

Chuck  roast 

Rib  rouflt 

Rib  mast 

Rib  rottut 

Chuck  roaal 

r 

Chuck  roast 

Neck,  boiling 

Neck  or  plate,  boiling 

Neck  i>r  iilst**]  boiling 

Rib  roust 

Rib  Tonnt 

Rib  must 

Slinulrfrr,  iMifUng 

BEEF,  FB 

E8H,  STEAKS,  FEB  FOIJND. 

ALABAMA. 

Blrailngtitm , 

Rotiod 

I0.I50O 
.1500 
.1004 
.1750 
.1800 
.1750 
.1350 
.1380 

.1350 
.1500 
.1000 

.1750 
.I7S0 
.1000 

.1350 
.1350 
.1350 
.1500 
.1500 
.1000 
.1500 
.1390 
.1500 
.1800 
.1350 
.1350 
.1390 

10.1500 
.1500 
.1500 
.1750 
.IMO 
.1750 
.1360 
.1390 

.1390 
.1500 
.1000 

.1750 
.17.10 
.lOU) 

.1250 
.1250 
.1330 
.1500 
.1500 
.1600 
.1500 
.1390 
.1500 
.1576 
.1390 
.1290 
.1390 

MODigomery 

Round , 

Round 

Sirloin 

Sirloin 

Sirloin 

Round 

ABKANtAa. 

UUto  Rook 

Round 

Round 

^^^^^                   CAUfOSNU. 

Round,  bust  cut ......._.,,. ... 

Roun^l  hnmr  irnaead 

Sirloin 

Sirloin..     ..            

Strbnn   hnmfi  drMnrvl 

Round 

OakUxid 

Round , 

Roimd.  bottom ...,....,.,. 

Kotmd,  top 

Sirloin 

Sirltiln                             • 

Sirloin,  medium 

Hound,  bottom.......................... 

8Aminfni<n                  i^  l  n 

Hound,  top , 

Sirloin 

1         |t«n  PnntflafTo 

Round 

^1            17098— No.  69-05 13 

Round 

Roond 
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Tabib  1.— RKTAHj  PRlCFJ=i  OF  FOOD.   1903  AND  lOM-Ctintinui.d. 
BKUF,  KHfiSH,  STKAI&8,  FKK   POUNO-OoDUiiaod. 


BUta  and  loeaUty. 

Deacripllon. 

Areraceprto*.^ 

1803. 

1«H. 

cALiroRKiA— coneluoed. 
6an  FranoUoo  .         . 

Hound 

10.1250 
.1000 
.1000 
JOOO 
.1000 
.UOO 
.1200 

.1000 
.lUI 

son 

.14S9 

Mil 

Aim 

.1700 

.laoo 

.UOO 
JOOO 

aooo 

.UOO 

■ss 

am 

Am 

.1300 
.1000 

.1000 

.aooo 

.1033 
.1017 

.17«7 

.1800 
.1000 
.2G0Q 

.1200 

:iSS 
:!» 

.1000 
JOOO 

.ion 

.1800 

.1000 
.USI 
.UOO 
.1000 
JOOO 

JSS 

.UOO 
.1000 

.13S0 
.1000 
.UOO 
.UOO 

!l70O 
.UOO 

.0700 
.0000 

.1000 
.1000 
.1000 
.1290 

.1007 

90.1M 

Slrlaln 

Sirloin 

Sirloin 

' 

fllrlohi 

Sirloin,  Amtout........... 

sirloin,  flrst  cut 

COLOaADO. 

Denver.                                   .... 

Round 

Round » 

Sirloin 

m 

Sirloin 

Leftdfllle. 

Chuck 

Round  . ■ •...•....*.. 

Sirloin 

CONNECTICUT. 

Bridgeport 

Chuok.  priintt.. 

«1M| 

Round.  priiDfl......... 

nartfnrd 

Srtota!. ....:.:::;:::.:.::;::..::;.. 

Ml'ldletrtwn 

Round 

Kfw  Hsven 

Round 

•UOO 

Round 

.saoo 

Sirloin 

jaoo 

Sfrloln 

.Mir 

Ntw  London 

Round 

StAmford 

Chuck,  prime ,._ 

Round  beet  Inaldeeut 

Round,  prim*,  lower  cut.. 

Blrloin,  prime,  but 

Torririgton... 

Round,  prim* 

Sirloin,  prime,  beetout 

.1093 

Willlmontlo 

Round - 

.1767 

UBLAWARK. 

"Wllmlrgton 

Round 

Hound 

.1700 

Sirioln,  beat  cut 

DiSTiucT  or  coLtmnrA. 
'M'Mbingtoa 

Chuok .•«..•■•••,.... 

Chupk 

iSBI 

tliuck 

Uoimd 

Kimiid ...t. .....,,. ......... 

Hound •.....»*.,.... 

.1300 

Sirioln 

.1000 

Sirioln 

.1833 

Sirioln 

.1800 

rLORIDA. 

jMktonville 

Round...... 

.1800 

Round , 

.1354 

Round —.,....,,,... 

.1000 

Round -...--. 

.1000 

flirloln 

JOOO 

Sirloin 

.1809 

Sirioln... 

JOOO 

Slridin.  hotnedmftMMi .,•......- 

.1000 

Sirioln,  Wectem 

.1800 

OCOMU. 

AtlanU 

Rr>und 

-la! 

Round 

Round 

Sirioln 

Slritdn 

Sirioln 

.IflOt 

Coliimbua 

Round , 

.12% 

ruJNois. 
Chlmgo 

Chuck 

jQOoai 

Chuck , 

Si? 

Round ..,.-..,..-... 

.1000 

Round 

.1100 

Round 

X076 

Round   .-,......,.,..-. 

.1300 

Round 

.1081 

^^^^^^H           RETAIL   PRICES   OF   FOOD,   1890   TO   19(H. 

^^^^^^^BUS  I,— RETAIL  PRICTW  OF  FOOD,   190;?  AND  19(M-<^oniinurd 
^^^V                            BKBF,  FRESH,  ftTKAKS,  ^K%i,  POi;NI»-CoaUouo(i. 

189     1 

1 

^H                       SUto  aod  locality. 

Dcacrlption. 

AvvraffB  pfiee.          fl 

lOOS. 

ISM.           1 

^H                   iLUMOia— condaded. 

^^H      ''hlOBgo  ,,.... 

Sirloin 

•O.lfiOO 
.1343 
.1500 
.1333 

.1175 
.l.t33 
.1150 
.135B 
.1500 
.1558 
.1354 

.1250 
.12B3 
.1500 
.1367 
.l25tJ 
.1800 
.1567 
.1500 
.l&SO 
.1000 
.1050 
.1250 
.1250 
.1417 
.1250 
.1500 
.1417 

.137S 
.1292 

.1125 
.1500 
.1550 
.1167 
.1421 
.1417 
.1700 
.1667 

.1060 
.1067 
.1067 
.1500 
.1500 
.1500 

.1500 
.1067 

.1250 

ISOO 

.IWO 

.1000 
.1250 
.1350 
.1500 
.1800 
.1000 

.2500 
.1500 
.2783 
.2800 

.1413 
.1417 
.2500 
.2517 
.2575 

•0.1500 
.1392 
.1517 
.1390 
.1000 
.1333 
.1200 
.1250 
.1500 
.1575 
.1500 

.1250 
.1267 
.1500 
.1383 
.1^50 
.1800 
.1.S83 
.1500 
.1354 
.1146 
.1000 
.1306 
.1290 
.1167 
.1396 
.1500 
.1167         J 

.  ]:t75         1 
.1202         ■ 
.1125         ■ 
.1500         ■ 
.1550         I 
.1167         ■ 
. 1271          1 
.1417 
.1708 
.1667 

.1225 
.1275 
.1188 
.1500 
.1.<>S0 
.1535 

.1500 
.1033 
.1250 
.1500 
.1500 

.1000 
.1260 
.1250 
.1500 
.1800 
.1700 

.2887 
.1458 
.2S0S 
.3833 

.1404 
.1413 
.2635 
.2626 
.2667 

^M       Rut  St  Loub 

Sirloin 

Sirioln 

Round 

Round 

^B   ffMtmiM'i 

Round - 

Round 

Sirloin 

Sirloin 

Sirloin 

Round ,. 

INDIANA. 
ETAMTllIe 

Port  Wayne 

JndlftnApolU 

Sooth  Bend 

Round...... 

Round............................ 

Round................................... 

Round........................;... 

Round.............................. 

Sirloin 

Sirloin 

Sirioln 

Round 

Torn  Haute 

Chuck 

^^      ^Vi  Mfflneif                ,...,. 

Chuck 

Round 

Round ,. 

Round 

Sirioln 

Sirloin 

Sirloin 

Round...... 

^H       Dabuquo » 

^B                                            KAltSAB. 

Round............................ 

Round.................................. 

Sirloin 

Sirloin 

Sirioln  

Round...................... 

Round............................ 

Sirloin : 

Sirloin ...... 

Round 

^^^^P                         CKNTUCKT. 

^^^^c©Tlo|rton 

Round . 

Round.. 

Sirloin 

Sirloin 

Sirloin 

Sirloin 

LouUriUd 

Round...... 

^H                                       LOVtSIANA. 

Round................. 

Sirloin 

Birloln 

Round     ..'... ... 

Bangor 

Round 

Round 

Sirloin 

Sirloin 

SlrlolD 

Sirioln 

BMderonl 

Round........ 

1              Lewiston 

Rump......... 

Sirioln 

^V        ■^Ttlfll^lt 

Round........ 

^^^1 

Round 

Rump 

Sirioln 

Sirloin 

K               Table  l.-RETAIL  PRICES  OF  FOOD.  \{m  AND  19(M-Continurd.      ^^^B 
^                                 IIBBF,  FRESH,  «TBAKfl,  PBR  POmO^^mlnued.                              ^^ 

^H                    Bute  And  loc&IUy. 

Draorlptfon. 

Averacs  price.             V 

1D03. 

IffH. 

^H                                      MARTL&Nt>. 

^K  BAmmore 

SO.  1417 
.140ft 
.1350 
.1400 
.1476 
.1766 
.l.<>25 
.1417 
.1363 

.1600 
.1000 
.1600 
.2W2 

.2333 
.73SH 
.2600 
.2606 
.3867 

.aono 

.2000 
.1460 
.2617 
.1343 

.1567 
.1017 
.2^»68 
.2603 
.1690 
.1M7 
.1026 
.3A1» 
.2167 
.1660 
.2133 

.27a:i 

.lOSU 
.12D3 

.  \m 

.1517 

.1400 
.i:«io 

.12H1 
.1171 

.1443 
.1450 
.Iflii: 

1  h.i 

«0. 1£17 
,1417 
.1433 
.1443 

.1507 
.1787 
.  1.^07 
.1442 
.1400 

.1517 
.I.Vtf 
.16(10 

.rm 

.2342 

.2:Htt 
.sons 
.'.*7r.7 
.:tU43 
..lUOO 
.2003 
.1400 
.2800 
.1483 

,2WW 

.  1K50 

.ilM 

lOlT 

.:i7.so 

I7.VI 
21.V1 
.2767 

.1633 
.12S0 

lino 

.1535 
.1400 

.laa^^^H 

iS^^^H 

f         Mount  Waahington...  . 

Round -..,.^,...     . 

Round 

Round .  ^  . 

KIrloin :. 

Sirloin 

airloin 

Round     -..-.-.., 

k          Spftritiw  I'oiDt 

Round.. 

^B                            MASSACUUflSTTfl. 
^H   UoBton 

Rouui.],  1x>ttnm 

^™    Rmckfon 

Rounil,  buttuui l.*.I!IiI!I]I"  "" 

Rounil,  bottom,  Wevtern 

Rouud,  top 

Round. top 

Round,  top,  WMteni  -,. 

Sirloin 

Kirloin 

SJrioln,  Western 

Sirloin 

FiouDd,  top ._...,.....-._.... 

^K  Fall  River 

Round,  top.. 

Round                                                    • 

L         Hydepark 

Round ..k.. ................ ........... 

Sirloin 

Sirloin 

Sirloin 

1         l«wn>nm 

Round     ................................. 

^■Lvnn 

^■Mftldnn 

Round              ..  ...>•■  ....  ..■•......•-. 

^H'Uulnrv 

Hirloin     f.   . 

^H  8alem 

Round     ....•■....>.......•.•....•--...-- 

^H  fiotnftrvillo 

^    Bpringneld 

worwfli«r.. 

Sirioin                    ...-— ..v.... 

MICUIOAK. 

Bayt'Uy 

Sirlola 

i>ctfoit.' :::: 

Round                >•■  .■.*........■•■■......- 

Omnd  Rapid* 

Hound 

Sirloin „,,, 

Slrlotn ..» 

Round 

Round,  beet  cut        ...  ...........•>...•. 

Sirloin ,  .  ,... 

Sirloin 

Sirloin,  middle  cut 

Round                   ........... 

^KWyandotte 

Round,  ij6At  cut........... . 

Round.. . 

Round... 
Round.. . 
ftlrloin..,. 
filrloln.... 

Round 

Round.. . 
Hirloin... 
»it\o\n . . . 

Port. 

Rmin  I 

^H                                MINMKBOTA. 

Duluth 

L       Ulnnrapolla 

^Hlr    P...I 

i 

^^B                                    MIH>l(iURI. 

^HlTatuiaji  aty ™ 

B.,  -  -.- ^ 

REl'AIL    PRICES   OF   FOOD,  1890   TO    1904. 
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ITble  I,— RETAH.  prices  OF  FOOD.  IWW  AND  1904— Continued. 
HKBF,  FKESH,  HTKAKK,  PUU   POIIN 0-0*0 liau«d. 


Btat«ftndlo«!s1<(/. 

l>eacrlptk>D. 

Averaee  price. 

1903. 

1904. 

tttuocai  -eooHuded. 
Bt.Loala 

Sirloin , 

lo.i.'inn 

.1525 
.1583 

.0944 
.0044 

.1125 
.1125 

.1000 
.1167 
.1063 
.1375 

.1500 
.1417 

.1200 
.1800 
2500 
.1479 
.2317 
.1843 
.1860 
.3000 
.1600 
.2800 
.2800 

.1600 
3000 

.1375 
.1717 
.2133 
.1650 
.2367 
.1600 
.2300 

.1400 
.1800 
.1800 
.2000 
.1700 
.1800 
.1600 
.1600 
.1600 
.1360 
.1800 
.3000 
.3000 

.1407 
.2500 
.1367 
.1883 
.18S0 
.3067 
.2200 
.1271 
.1350 
.1333 
.1400 
.1500 
.1368 
.1300 
.1176 
.1075 
.1535 
.1460 
.1483 
.1600 
.1900 
.1780 
.1650 

90.1600 

Sirloin 

.1550 

Sirloin ,. 

.1633 

MONTAMA. 

Bulte 

Round ^ 

RouDd.......... 

.1007 

.1007 

Sirloin 

.1313 

Slrtotn 

.  131.1 

MBBKASKA. 

Onmhn 

Round 

Knimrl 

.1000 

.llWt 

Rniind                .........  ....   .  ... 

12.V) 

Sirinin ......_....._ 

.1500 

Slrlolii 

.1500 

■ 

Slrlnln 

.1306 

V            viw  HAMpamu. 

Chuck.  be«t .;. 

.1100 

Round,  best  cut.......................... 

.1758 

SIrlfifn.  Iwwl ., 

.2500 

Dover 

Round,  prime 

.i.'ioo 

Sirioiu.  priiDo,  bett  cut .................. 

.2256 

Sirloin,  prlxne,  aecond  cut ................ 

.1967 

MmncliMtor.. 

Round ... 

.1833 

Round,  prime,  best  cut .................. 

.2083 

Round,  prime,  tecood  cut................ 

.1633 

■ 

Slriolo 

.3833 

■ 

Sirloin,  prime 

.3017 

V                        NSW  JBRSKT. 

BAyoane 

Round.  bc*l 

.1033 

SIriotD,  first  cut. •. 

.3)87 

fi  ridgeton 

Chuck,  bett 

.1250 

Round,  beat     .....     ...  .......  . 

1600 

Sirioln,  best , 

.2000 

CBDiden     ..........       .  .. 

Round  beat  fiome  diPMcd 

1817 

fllrloln.  first  rut.  home  dreued 

.2483 

Ellubeth 

Round,  bone  in 

.1667 

Sirloin.  Qat  bone 

.2275 

Sirloin,  round  bone 

.2060 

JeweyCUy..                             

Rounti 

.1417 

Rnund 

.IHffl 

Sirloin 

.IS33 

.Sirioln 

.2108 

Newark 

Round 

.1850 

pAtersoa .— 

Round,  honi»l^a» ,  , 

.IftSO 

Trentoa , 

Round 

.1650 

Round .-' 

.1700 

Round,  beat  cut 

.1700 

Round,  tecood  cut.... 

.1288 

Sirloin , 

.1830 

Sirloin  

.2117 

Sirloin,  beat  cut 

.2125 

NEW  TOUC 

Albany 

Round 

.1007 

Sirloin 

.2500 

B  rooklyn 

Cfauvk 

.1217 

Round 

.1900 

Round,  prime ., 

.  1817 

Birloln 

.MI7 

Sirloin   

.-JUOO 

Buffftlo 

.1225 

Round 

.1267 

Round 

.1350 

Round,  beat 

.1250 

Round,  first  grade 

.1500 

Round,  first  grade.. 

.1363 

Round,  second  grmde 

.1300 

Round,  aecond  grade 

.1175 

Rump - 

.1067 

Sirioln 

.1533 

Sirioln 

.1483 

Sirioln  

.1483 

sirloin,  beat 

.1400 

Slrioin,  firet  grade 

.1900 

Sirloin,  choice.  Oral  grade..... 

.1730 

Sirloin,  aecond  grade 

.1550 

Sirioln,  second  grade 

AUft 

\ 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  1904-Contmued. 
BBBF,  PRBSH,  STBAKS,  PBR  POtJNO-ConUnued. 


Btmto  &nd  looltty. 

Deeorfptlon. 

AYOTageprkie. 

190}. 

1904. 

KEW  ToiLK-coiicmded. 
CohD«« , ,- 

Slrlotn , 

fO.JUUtt 

.xm 

leoo 

Aim 

,1100 
.1333 
.1400 

.leoQ 
.i7sa 

ASS 
.1900 
.3033 
Aim 

.im 

.315(1 
.2317 
.1787 
.OQOD 

.1125 

.izsa 

.IJOO 
.2000 

.lan 

.1000 

.iwo 

.IBDO 
.1907 

A&m 

.1133 
.1£2A 
.1408 
.lil7 
.1250 
.1250 

.laso 

A4SS. 
,1500 
.tfiOO 
.1000 
.1200 
,li83 
.1300 
,1000 
.1200 
,1133 
.1250 
.ISttT 

Ami 
.laoo 

.ISDO 
.INOO 
.1000 
.143S 

.irm 

.0992 

.1250 
.1250 
.1250 
.1500 
.1250 
.1500 

.1407 
.1400 
.1400 
.1700 
.1600 
.1917 

10.1800 

Flmhlnfc ........ . ......,, 

Round . ,,^  .     ,  ,     . 

1750 

JAtnalc^.. 

Rdund                ^     . 

1087 

Nbw  Yorlt._     ,...,...„..,.._....„,, 

Uhuck , , 

1257 

Ctiuplc,  Irest  ,   . 

laoo 

ChUfk,  Now  York  atat*. ....... ......... 

r^hiiflf    ftrlntn        ,    ,  ,  , 

H3S 

Rounri ." ..........,..,.,.,,,, 

Awa 

Round.  .* .^ 

18^ 

Rnund.  good ^.. 

.1500 

Round,  New  York  Staie^ 

1017 

Round,  prliiie 

Sirloin , 

Sirloin.  t«?8 1,  flat  bone 

JQOfi 
,1700 
.1717 

tTAIirtltjULLJlLn 

Sirloin,  good. ...,. .*.,*.,,*., 

Sirloin,  prime. 

Round , 

Chuclt 

Round, 

Sirloin 

Rnund,  prlme^H.. «,,.*,». 

Sldoln.  prime,  lint  cut 

.2143 
.2142 
A&A 

.USOO 

.1100 

.1257 

HT5 

,200D 

gtrloio,  prlnip>  eecond  cut**   * 

IWO 

TomplEiiuvllle .: 

Chuck,  ctioiw.  Western 

fiounij,  choice*  WcBtenv « 

.1100 

IflOO 

Troy *„..... 

BIf loin,  choice.  Weetem 

Slrtoin .,      . 

.1000 

.law 

WtDBtoa-S^tein  «... 

8lrloln...,....i. .,...,,.,... 

Chuek..  _..._. 

Routid 

irpoo 

OHIO. 

Cftntou ..**..* 

1050 

.145;!) 

Rounds - .*.  .  .    .  .,    .*  ..  ... 

.12^7 

Cloclnoatl ....,*. *, 

Sirioln 

Rounds     .        1.  *  ..*                 .  *.    .* 

.1467 
,Itlfi3 

Round 

.liiO 

Round , ,,,*.,,,.,  ^ , 

.1125 

SirloiUt  inpdtum *,..,,..*  ^ 

Sirloin,  nifHlium^* ». ..,.,,..» 

.MI7 
.1438 

Sirloin   mfMlluns                  ,*.4.,.,.. 

.1000 

ClGfelABd 

Chuob<  prime. *,,,**. 

Chuck  prims        *  i», ,f,.<^'--. "■-.---. - 

.0025 
.1233 

Round       ^ 

.H.W 

Round  beftt       ,*.» - 

.1617 

Round,  brat,  lower «it_.. 

Round,  prime. .,  ^.,.*.. ,. 

.1200 

Hound ,  pritno ,,.., *,.....,,....,.,. 

Round, upper cut 

Sirioln.... 

emoin.  b«t 

SWolo,  Gnt  cut . , , * 

.1308 
.1250 
.1*CB 
.  UM 

.  nrtO 

filrtoLn,  prim?...., ,.. ,,. ,. 

.1867 
.IWO 

Cnliinibus. , H*...*..,^  ►....*., 

SprinRfietd 

Toledo 

OREGON. 

Portland 

Chuck 

Round 

Slrtoln .,. 

Round 

Round 

Round 

Round 

Round 

Sirloin 

Sirloin 

.lino 
.  ia7j 

,1800 
.1008 

.izw 

.1250 
.1250 
.1500 
.1250 

Sirloin 

.1500 

PENNSYLVANIA. 

Allen  town 

Round 

.1467 

Altoonft 

Round 

.1400 

Bethlehem 

Round                     .        

.1367 

Chester 

Round                   

.1667 

Round    .            

.1507 

Romp 

.1883 
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State  and  looaUty. 

DeacripUoii. 

1003. 

1004.          1 

nuNSTLTAJai— oonriudod. 

SIxMn 

•0.3M3 
.1335 
.3000 

.1400 
.1600 
.3000 
.1667 
.1667 
.1600 
.1600 
.1817 
.1800 
.3000 

.sno 

.3343 

.3067 
.3375 
.3500 
.IfiOO 
.1500 
.3000 
.  3000 
.1435 
.1350 
.1433 
.1404 
.1750 
.1533 
.JJUO 
.3360 
.1400 
.1350 
.1.SO0 
.3000 

.1483 
.1960 
.3033 
.1800 
.1883 
.1600 
.3300 
.3193 

.1003 
.1260 
.12&0 
.1575 
.1500 
.1300 

.1000 
.1000 
.1000 
.1154 
.1417 
.1500 

.1135 
.1M8 

.1083 
.1000 
.1000 
.1333 

.1300 

.1000 
.1563 
.1800 
.1000 
.1303 
.1135 
.1350 
.1354 

.J 

.1386     ■ 

.1400 
.IflOO 
.30CO 
.1583 
.1700 
.1000 
.1733 
.1833 
.1800 
.3167 
.3000 
.3317 
.3117 
.3000 
.3667 
.1500 
.1500 
.1W7       _ 

/am     J 

.1335       ■ 
.1300      ■ 

.1435      ■ 

.iwa     ■ 

.IfiTrf} 
.2300 
23O0 
.1450 
.1250 
.1500 
.3000 

.1500 

.1963 
.3043 
.1817 
.1960 
.1558 
3300 
.3306 

.1063 
.1350 
.1250 
.1333 
.1500 
.1300       ■ 

.1000       1 
.1000       ■ 
.1000      1 

.12S0 
.1417 
.1500 

.1104        1 

.1500        1 

.1083        I 

.1000        1 

.1000 

.1313 

.12S0 

.1000 

.l.»0 

.1800 

.1000 

.1350 

.1146 

.1350 

.1354 

^H        Harrlibutg 

Romid 

Sirloin 

^H        LMicaitf  r 

Round 

Rump ,.  , 

^^1 

Sirlo&i 

^H             NArri«t/iwn 

Round ,......,. 

^m      pMi.rf^iphi. 

Round -,..-.,..l...„.. 

Round ,.".1,1,. 

^^H 

Round,  best.... 

^^H 

Rump , 

^^^m 

Rump 

^^^^^^^^^^^L 

Rump 

^^^^^^^^^^H 

Rump,  flrnt-rlAas 

^^^^^^^^^^g 

Siiiom 

^^^^^^^v 

BirtoUi 

^^^^^^H 

8<i1nln  ,                                 

^^^^^^r 

Sirloin,  bwt 

^^F       '**tt***vrr 

Round , >  X 

Round 

Sirloin , 

Reading 

Sirloin 

Round,  first  cut 

Rump 

Sirloin 

^^        f^pmnton,              

Round 

Round. 

^^H 

Sirloin 

^^H 

Sirloin 

^H       WllkmtMTTtt 

Round. 

^H       wiinMiuport 

Chudc 

Round,  beit 

^^H 

Sirloin,  flret  cut 

^H                                   HBODI  ISLAND. 

^^        Natick 

Chuck , - , 

Frovldeoco , 

Round................................... 

Sirloin 

Round..  ....................... .......... 

BOUTH  CAROLUtA. 

Charleaton 

Round........ ............... ...... ...... 

Rump 

Sirloin,  trimmed 

Sirloin,  trlnimtd. 

flotiTiH . .    ,  -  T                  

SOUTH  PAKOTA. 

Sioux  Falls 

Round. -,,..,. 

Round,  Western , 

Sirloin.  Arst  choice......... 

SlrlniD,  Weetem 

Sirloin,  Western 

Round....... 

Round........ 

Round........................... 

^^H 

Sirloin 

^^B 

Sirloin 

^^B 

Sirloin 

Chuck 

Sirloin 

^H         Mrmphtr                     

Chuck 

Chuck 

^^K 

Chuck,  best  cut.................... 

^^^H 

Round 

^^^L 

Round 

^^^^^^ 

^^^^^^h 

Sirlofai 

^^^^^^P 

Sirloin,  ifood  out. 

^^^^naihiHlk 

Chuck,  beat  cut.......... ... 

Round 

^^H 

Round 

^^H 

Sirloin .•... 

^^^1 

Sirloin,  beet  eat 

^^ 
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BEBF,  PRBSH, 

8TBAKS,  PBR  FO»W»-0oncluded. 

BUt«  Md  looAllty. 

Dcflcnpttnn, 

ATOTiga  prioe. 

1D03, 

liPW. 

TEXAS. 

pallv 

Round , 

Round ,. ,. 

10.1000 

.1354 
.1000 
.1500 
.1600 
.1350 
.1000 
.1000 
.1000 
.1350 

Awa 

,1350 

.1500 
,t1«8 
.1354 
,1750 
.173» 

,imn 

.1000 
.1M7 
.1350 
.1000 
.1000 
.1000 
,1250 
.1350 
.I.VK) 
.1500 
.1350 
.1350 

.1175 
.1350 
.1350 
.1000 
.l&SO 
.1500 
.1000 
.1250 

,tAno 

.1350 
.lfi35 

.1330 

,1533 
.IISB 

.lies 

.IMT 
.14fi7 
.1^7 
.13.>i0 
.1175 

ID.  1000 

.1354 
.1000 
.1.500 
.1500 
.1250 
.1000 
imvi 

Btiund 

0BS1  AzitonlD .„ , 

Sirtoln , ,            

sirtoin ::::  ""'^ 

mrtolo '  """■ 

Round,*,.,,.,,,, , 

Round ..,,..., ,.  .'*"         "" 

Bound , 

.1000 
.1250 

Slrtoin., 

mriotn ..,, 

mrioin. 

.12M 

OTjUL 
Silt  Lake  Ctty..^.. 

Roumi , 

Round,. ..,.,,, 

.  ];;oj 

.12W 
.1250 
.1750 
.1750 
I50D 

Round..,,,, ,,., V'"'^ 

Sirlofn, 

mwioitL. .,,,„ ::: 

sirloin,  mediuin,.,,. 

NCPfGjk,. 

RIcbiaoiHi.  .< 

Round 

Slriolo , , 

.1000 
1597 

Round,  chotfft,,, „.,,. 

Round,  rnfdimn.,.. 

lOOO 

Rouiiil^  indium. ,..,,..,,., ,  ^ 

Round,  medium, , 1 . '. " 

Round,  prime.,.,,,.,.., ,..,,  ,  , 

1 1000 

,1000 

1^50 

Round,  primi* , 

Slriotn,  choiL*? , . . , 

Sirloin,  cbolc-e ....,.,,,.,,.,., „ 

,1250 
.1500 
.1500 

TTABmirOTON, 

Sttitiii ._,. 

Sirlolu,  medi  um .,..,,,. 

Sirloin,  mflrtiuin 

Hound ,_,,.,,,.,,. ., 

Round... , ,.,.„.. 

.1250 
,1250 

.1100 
.  1250 

Bound ,..,, 

lU.W 

Sirloin ,,, 

.(.■hSO 

glzlc^ 

1542 

TMora*. .--,... 

Blriolii... 

Chuck 

Round. . ...  ^..  . 

.iVtt 

tooo 

1350 

wt0T  vnonnA. 

Wbwlinp , , , 

Sirloin...................... .., 

Hound.. ,,.,,,,.,.,...... 

Sirloin,*,, 

.1500 

.1175 
.1375 

Htlwaukw 

Round .,,.........._ 

Round ., .. 

Rmind,^^. . 

1200 

,1475 
1106 

SlTUrtD ,„.,.... 

mf\9^ 

.IflOO 
IIDD 

Oihkwh ,.„,, 

SlrtotD..,.,,. 

Roimd 

Chaok.  , 

.  1,^1 
112^1 

RKLne 

]2''4) 

Chuck , ; 

.1300 

Chuck.,. 

Round,, 

Bound...,,,,,,....,...,.,.,,, ,..,,, 

Strloln,,,.,...... 

SklolQ .., , 

.1171 
,IS50 
,1350 

Am 
A&aa 

.  1,17'. 

,  iri( 

BBBF,  SALT*  PBR  POITND. 


AlJlBAMA. 

BlrminghaDi 

If  ontgomery 

ARKANSAS. 

Little  Rock 


Corned,  medium 

Corned,  medltun 

Corned,  shoulder, round,  or  brisket. 


Coroed>  medium. 
Corned,  medium. 


to.  1250 
.1250 
.1250 


.1000 
.1000 


10.1250 
.1250 
.1250 


.1000 
.1000 


rAlL    PRICKS    of 


11)5 


rABLE  I.— KETAIL  PKICES  OF  Ft:M>D.  !90:i  AND  1904— ContinuMJ. 
MKJKV,  SA1«T«  PKK   FOUND-OtntiDUtHl. 


Stote  and  locality. 


DoAciiptloa. 


Comecl,  medluRi.. 

CorntK],  Imaket,  flnt  qu&Uty 

Conied.  lutw^lum 

Conu-U,  nu-tiiuui 

Coniixl,  niwl I um 

Gomrd.  medium. 

Corned,  medium 

Comad,  rump,  medium 

Cona«d,  plate  or  rib 

CorD«td,  ptate  or  rib 

CornHf  nwk  or  flaak 

Corned,  plate 

Corned,  plate,  medium 

Corned,  chuck 

Corned,  medium 

Cornod,  plate,  best  cut 

Corned,  plttte,  t>ostcut 

Corned.  pUte.  bestout 

Corned,  inedium 

Comtsl.  medium 

Comed.  medium 

CornrU.  medium,  sold  In  2-lb.  cana 
Comed,  medium,  sold  in  2-lb.  cana 

Comed 

Comed 

Corned 

Corned,  rump 

Comed 

Comed,  medium 

Comed 

Comed.  medium 

Coractl,  medium 

Comed.  medium 

Comed.  medium 

Comed,  medium 

Corned,  medium 

Comed,  medium 

Comod,  medium 

Comed,  brisket 

Comed,  medium 

Corned,  medium 

Comed,  brisket 

Comed,  medium 

Comed 

Corned 

Comed 

Comed.  medium 

Corned 

Corned,  brisket 

Corned,  briaket 

Comed,  flank 

Comed,  flank 

Comed,  middle  plate 


ATcracBprim. 


looa. 


noi. 


ta.iOQO 

.1000 
.0000 
.0800 
.0700 

•0.1000 
.1000 
.U6UU 
-iWOO 
.0700 

.0642 
.0500 
.1250 

,0M7 
.lUW 
.1250 

.0075 
.0000 

.looa 

.avw 

.flOOO 

.0700 

.nem 

.1000 
.0600 

.0600 

.1000 
.1250 

.1000 
.i27V 

.1000 

.om> 

.1000 

.1000 
.(WOO 
.UttlO 

.1500 
.0600 
.1000 

.l.'WO 
.OflOO 
.1000 

.1250 
1250 

.1350 
.1250 

.0000 
.0600 

.onn 
oaoo 

.0fl«7 

.1000 

.0507 

.osoo 

.0633 

-O«O0 
.0.'VI2 
.btOO 
.1000 

.1000 
.0600 

.1000 
.0(300 

.0H33 

.0000 
.0875 
.0800 

.l«33 
.0600 
.(»7fi 
.0600 

.OB33 
.0767 

.0833 
.0875 

.U600 

.0600 

.1000 
.1000 

.1000 
AVtW 

.1-233 
.0  00 

Aitn 

.1000 
.1000 
.0917 
.1000 
.1000 

-IJOO 
.1000 

.o7:« 

,1000 
.1000 

.1133 

.uos 

.0*50 

.0133 
.0742 

.1300 
.1346 
.0642 
.0543 

I 
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BUt«  And  looiility. 


BlwkUHi 

CMDD&rlil|i»..,, 

JmU  BlVi»r 

H  y*  Jftpart .**.,., 

Lawranofl .  ,.,-,*.*. 

Ljrim .,*. 

Qulocy.. 

Bklem , . , ,,.,.....,... 

BoniflrvLtle 

Bpnn^eJd.. ,.,.. 

WofOHter, *v...*,, 

lUrCUjr 

Uolrolt.... 

Oruj4  llApldt. 

RMtIn**- --"—*' ..,..-,. 

Wyandotte , 

Dutulh.... V*.... 

UJniiMpoUfe, , ...~ 

I*t.  P*ul * 

Kahiu  Cll7 , , . .  „ . 

HL  Loul* 

UOBTTjLNA. 

Butifl , 

NKDRAAIU. 

Cimiihn ,...,,,. 

MW  HAMFflTIimE. 

Mftnrln«itor , 

JtWff  t-ttj 

Tr^nliin . ,  * ^ 

HEW  TUKK. 

Allwnr "-  — ...-.-. 

Brooklyn.......  .  — ...._,..... 

DulTiiln. .._._. 

rohCHw. 

New  York 


P&uffbkwpitp. 

TompklniTlllD 
Troy.., < 


Descrtptloti. 


Comed 

Comiid. .,,,, 

CorriMl,  nuMilum. 

Corned,  choice 

Corned.,.*,*, 

Co  mod 

Corned,  beat.,,,. 

CoruBd.  b«t. 

ComL'tl,  nimp.... 
Comvd,  thliiTtti.. 


ComBd,  pUt« 

Co  mod , . .  „ 

Corned,  rump 

Corned,  rump ,. 

Comt*d,  Tunsp.- 

CorQBd,  flhDQidcit.  ,,„,,„.-,..,, 

CoruMf,  shoulder,  lower  round, orneok. 
Comcd. .........,...._................ 


Coruodp  etiQUldetp  mediuni. 
C^ru&dt  shoulder,  medjum. 
Conii<d,  shoulder,  modium. 

Corned „ 

Corned,  rump , 


Corned,  medium. 
Cora*?d.  modiuni. 
Corned ......... , 

Corned* 

Corned.-...*,,., 


ConuHl,  modlum, . 
Comod,  medium. , 

Com«d,  inedfum.. 
Comedo  muHlium.. 

C«ru«d,  medium.. 
Corned,  medium, 

Corned,  medium. 
CortiKl^  m^dJum . 
Cora«l,  medium. . 
Corned,  mecfJum,. 


Comcd,  rump  or  shoulder.  *.,.,, 

Corned,  medium... „*..... 

Cofiifld,  rump.. ............__, 

Comwi,  brtstot . 

Comwt  chDi«*euti[  ............. 

Comftd<  plAtu,  boii#d 

Com«l,  njmp._ ............... .. 

ComiHl,  brtskrt 

Corned.  New  York  State 

ronn!ii>  prijue 

Comwi,  rump.. ..... .... 

Com«).  rump,  New  Yftrt  Stmtd. 

Corned,  plate 

ComM.  hrlitlcf't. 

Comotl^  pLttte. 

Coroed.  rutim ^. 

C^>mpdi  brtateit... ..,.,....» 

I  Corned,  pUte*,.,- 

,  Compdt  rump..,^,..^,....^...., 
i  CoRiadrpl&te.*>... 


ATeroBC  price. 


IW3. 


•0,1  isa 
.laoo 

.Oftd7 
.l^!2S 
.1300 
.1217 
.1033 
.1150 
.1217 
.1000 


.0900 
,IDI7 
.1250 
.1290 
.1075 

.aoo 
osaa 

.O0t7 


.1090 
.1000 

.ittna 


.0775 
.OTTB 
.06«7 
.0700 
,0742 

.0700 
.0700 

.0000 
.0000 

.0767 
,08(KI 

.0«00 

.mm 
.lotn 

.lODQ 

,mM 

.0X00 
.0642 

.  tun 

.0943 
.15S3 
.0783 
.01*17 
.1100 
,1158 

,O0OT 
.0442 
.0142 
.0742 
.0000 

.a^w 

.UW 
.01fS7 


IWH. 


iOiiisa 

.am 

.1200 
.0600 
.13711 
.1183 
.1300 
.C067 
*10S3 
,1350 
.1000 
.0967 


.dim 

.0800 
.1250 
.1350 
.l^BO 
.10(10 
.D§00 
.0800 


.1043 
.1000 
.1000 
.10^ 
.IIXM 


.0750 
.077a 
.0700 

.0758 

.07QQ 
.0700 

.0600 
.0000 

.0900 
.0800 

.DHOO 
.0900 
.IDTsO 
.1000 

.  IfiOO 

.1300 
.O.Tft7 

jimi 

.nOQQ 
.1467 

,ma 

.0717 
.1108 
.12^ 
.  LflS8 
.0050 
.M7S 
.0426 
.0700 
.OSdO 
.13500 
.)30Q 
.07^ 
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8Ut«  and  locality. 

DowrtpttOQ. 

Average  price. 
190S.     1     tOM. 

OfllO. 

f'inclnoatl 

Corned,  madium ,...,,....,......,,..., 

10.0097 
.OWO 
.0058 

.taso 

.0B07 

.0700 
.OWO 

.1033 
.1333 
.0000 

.tooo 
.laoD 

.0800 

.omo 

..OAQO 
.HHIO 
.101)0 
.I'JOO 
.1^00 
.1250 
.1000 

.0525 
.1025 
.1133 

.1000 
.1000 

.0600 
.0730 

.OUOQ 

.1000 
.1000 

.omo 

.1000 

.1500 
.1500 
.1000 
.1000 

.I^W 
.9=00 
.1000 

.oa» 
.osoo 

.1000 
.1000 

.OSllO 
.OftW 
.07.^) 

.0000 
.1060 

to.  0642 

Corned,  medium 

.owo 

CU'vHjtad , 

Corned,  navel.  ..........„„.,.„..,,... 

.06£8 

Corned,  nimp. .........................  . 

.ISfiO 

Toledo 

Corned,  rib. ...... _.....,..,. ...... 

.0171 

oasooM. 
Poitlaod 

Corned,  raedltim..... 

.OTW 

Corned,  medium............. 

.0*1X1 

rSKICSTLVAMlA. 

Allt^limy 

Corned 

1083 

Hpthlohem 

Cnmtvt,  rtimp      ,  ^.^ 

1S33 

Nor  rifi  town 

Comad,  plate ......._..... 

.0707 

FhllAdtlphl* 

Corned 

.NMIO 

Corned 

.taoo 

Cornpd.  hrfaket,  bone  In... 

.oaoo 

Comed.  lirlnkftt,  honelma 

0H» 

Corned,  plat<>  or  briaket 

0000 

PIttaburg 

Corned,  medium ,. 

lono 

pAmiMl,  TTifKlltini                                                 ,    J, 

1000 

ftr>ri|ntAn 

Corned,  medium. 

1200 

Oftmed,  nmip,  honeleai 

ISO) 

Wnil^mafwtPt                                  

Corned,  chuclf 

1000 

Corned,  plate 

osoo 

RHODE  XflULND. 
Natlck 

Corned,  plato 

0550 

Provideoc« 

Come<i,  plate 

1025 

Corned,  plate 

.1200 

aOCTH  CAAOUMA. 

ChArlcaton 

Corned,  round 

1000 

Corned,  round 

.  lOOO 

■OUTH  DAKOTA. 

BtouxFaUi 

Corned,  medium 

OfCO 

Corned,  medium 

.07^ 

TCNKXSSBB. 

Hpmphis 

Corned  . . 

0000 

Corned 

.1000 

Corned 

lOOO 

NaahvlUe 

Corned,  brisket.     . 

OfSQO 

Corned,  rump 

lom 

TSXAfl. 
Dallas 

Corned,  ro<Kllum 

l.'itlO 

Corned,  medium 

.1500 

San  Antonio 

Corned,  medium.............. 

.  1000 

Corned,  medl um 

.1000 

rrAB. 
Salt  Lake  City 

Corned,  medium 

.\2S0 

Corned,  medium 

-O^WI 

Corned,  medium 

.  1000 

VIKGIMIA. 
Rlohmood 

o^oo 

Corned,  brlakcC,  m)*dlum 

.0*^ 

WASaiNOTON. 

8«ttttl« 

Corned,  cbuclt.  round  or  rump, medium.. 
Corned,  chuck,  round  or  rump, medium.. 

Corned,  medium 

.1000 
.1000 

0500 

Corned,  medium , 

.  u*^ai 

Corned,  medium 

.1)000 

TacoTna 

Cornad 

-0742 

mscoNsuf. 
MilwaukM 

Corned,  medium......  . 

.0600 

Coraed,  medium 

.1090 

I 
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^^1 

p 

UltlCAD,  WHKAT. 

^1 

^H       »UU  atwl  Irxwilijr. 

DofcrlpUoii. 

Arerue  price 
perloaf. 

Aveni«E)  price             ^| 
per  pound.                ^H 

1003. 

1904. 

IfiflS. 

1904.               ^M 

ALABAMA. 

^M 

Blfnilnichftin 

13-ouruw  tA«r 

I0.0G00 

•0.0600 

tO.O»7 

io.^^^^H 

W-ouncv  I'tiif ....•>(..■. 

.0600 
.0500 

.0500 
.OGOn 

.0667 
.0S67 

13-ouuo<«  loaf 

MonigoRiAry 

l»^iiw  Inaf.  32  tlokoU  aold  for  11. . 
l*.oiine«  loaf,  2S  tickPl*  sold  for  »l. . 

.0313 

.03S7 

.0913 
.0357 

.098$ 

"03«8^^H 
.040S          H 

AMKANVAS. 

^H 

LlttlftRook 

la^unw  loaf.  3  ticket*  sold  for  10 

.on33 

.0333 

.0444 

^M 

^^^^L 

H-oiinrv  Umr.  n  ttckfits  Ktld  fnr  '.:& 

.0417 

.0*17 

.047ft 

•OfT^b^^^^^l 

^^^H 

ocnlji. 

^^^^^^H 

^^^H 

U-nunoe  In&f.  Jan.  iwn  t»  Hf>pt.  1004; 

.0333 

.0333 

.ono 

.OSH^^^^^^I 

^^^H 

l3-niincc  loaf.  Oct.  to  Uwj.  IWH;  3 

^^^^^^^^H 

^^^H 

tickets  sold  for  10  cents. 

^^^^^H 

^F               PAUroRKlA. 

^^^^1 

liOii  AngcUMi 

l-|M)und  loaf — ..«► 

.Avn 

.0500 

.0/0) 

Q6(^^^^l 

Oitkliiiid 

1-pound  Inaf 

.OMW 
.OfiOO 
.0383 

.0500 

.aioo 

.OfiOO 

.0500 
.0600 
.03ftl 

.0600        ^H 

I-]..  •Mil')    lottf 

;.     Ill    '   lojif.  Jan.  to  Mar.  1903;  I- 

Ix'KHl  tont.  Apr  to  July  11103  ftnd 

imi ;  iit-otinoc  loaf,  Aug.  to  Deo. 
l-pmiiul  lonf 

^1 

^^    Man  KraticliCO 

.OSOO 
.0500 
.OfiOO 

.oim 

.0500 
.0500 

.0500 
.ftWO 
.0500 

.OSOO        H 
.0600         ■ 
.0504          ^H 

l-|ruitn<l  InHf 

l-noiin<l  loiif,  Jiin.  IWKl  to  Sept.  1904; 
Ul  onno«'  loaf.  Oct.  to  l>«c.  1904. 

^^^^^^^ 

^^^^^^hl 

l-potind  loiif.  Jan.  IMH  to  Sept.  1904; 

.O.'<00 

.0500 

.0500 

.0G04          ^M 

^^^^^^^B 

Ifti  .HUH'*-  Inaf,  (lot.  to  !>«?.  IH04. 

^^^^^^^^^^BT 

IIHitilMx'  Inul ,    

.OfiOO 

.OVX) 

.0444 

.0444          ^H 

rOLOKADO. 

l*Mnv**r. 

l^poiinfl  loaf......................... 

.OfiOfl 
•  OMO 

.awo 

.0500 

.avw 

.0500 

.050U 
.OSOO 
.0300 

.0500         H 

.OSOO       ^M 

.0600          ^M 

tjDaavmf) 

I'pniind  I"of ..,.■.,,,■,,,,,,....,.«*. 

l^poiiod  loaf ...,.,,,....■.,.„,,,,,... 

*  oMHierTlrUT. 

tiriilip'pnrt 

i4-oUD00  toaf.  Jan.  to  Oct,  1003;  IXi- 

ounwloHf,  Nov.  lOftt  \n  Mnr.  IWH; 

.(MOO 

.O4fl0 

.OfiOS  ^^^t 

^^L 

^^^M 

ISouncf  loaf,   Apr.  to  July   lOtH; 

^^^^^^ 

^^^^^^^ 

I^i-ouMco  loaf,  Aug  lOU-l;  12-nuiiw? 

^^^^^H 

^^^^^^^^ 

loaf,  Sept.  t(t  Dec.  1904. 

^^1 

^^^^^^^H 

1-pound  loaf,  Jan.  to  Oct.  1903;  K^- 

.0500 

.OSOO 

,wm 

.KiMi          ^M 

^^^^^^^B 

ounct'  loaf.  Nov    1903  to  Fcl»,  1904; 

^^M 

^^^^^^^H 

It-ounre  loaf.  Mor.  to  May  1901; 
141-ounc<'  loaf,  June  and  July  1904; 

^^1 

^^^^^^^H 

^^H 

^^^^^^^r 

l4-ounrr  loaf,  Aup.  and  Stipt.  1901; 

^^H 

V 

laj-ounco  lofll,  Oct.  10  Doc.  1004. 

^H 

I          lUrUiinl .  ..it... 

I-pound  lo(tf,  Jun.  to  June  1003;  !&- 
ounce  loui.  July  to  Uoc.  190.1;  14- 

.OAOO 

.0500 

.0517 

.0MB        ^1 

^B                         vvv*  ■■"**■   '    •!  >»»■•■•••»■ 

^^^L 

nimce  ?oHf,  Jiiti.  iind  Foh.  1904;   K*- 

^^^^^M 

^^^H 

omn-o  loftf,  hinr.  to  l»ic.  IWH. 

^^^^^H 

^^^^^^^^ 

2-pound  lr>af.  Jun.  to  Mnr.  1903;  31- 

.10(10 

.1000 

.0525 

.0fiQ8,^^^^^H 

^^^^^^^K 

ounc4>  l«mf,  Apr.  to  Juih'  lOlirt;  30- 

"^^^^^H 

^^^^^^^H 

ounct'  lonf,  July  In  .t^'pt.  UHX't;  20- 

^^^^^H 

^^^^^^^H 

ounoo  If'«f.  (>ct.  to  IVw.  liHW;  !•»- 

^^^^^H 

^^^^^^^B 

ounc-o  loaf.  Jnn,  to  Juno  1904;  27- 

^^^^^^^H 

^^^^^^^H 

ounci'  loaf,  July  VAH',  2i'>-f>unc«lniif, 

^^^^^H 

^^^^^^^B 

Au(f.  to  Nov.  IW\4:  iVnunce  loaf, 

^^^^^H 

^^^^^^^H 

I>eo.  iw>4 

^^H 

^^^^^^^H 

I-pound  loaf.  Jan.  to  June  1903;  1.V 

.0000 

-0600 

.0517 

.oeis       ^M 

^^^^^^^H 

ouncr.  Uutl,  July  to  l>*»c.  1901:  14- 

^^^^^M 

^^^^^^^H 

nunrp  loMf.Jiin    19«M;  I3-ouncoloaf, 

^^^^^H 

^^^^^^^H 

Keh.  to  l>oo   10O4. 

^^^^^H 

^^^^^^^H 

3-poiiii-I  in, if   Jitn.  to  Apr.  1903;  3t- 

.1000 

.lOOU 

.0521 

.OfiW^^^^^I 

^^^^^^^H 

n                       Muv  10  Julv  lOOl;  30- 

^^^^^H 

^^^^^^^H 

<■                       ',<iR.  to  (let.  1903:  20- 

^^^^^1 

^^^^^^^H 

(n.:.                \-iv.nn.l  I>.-.-   I'liia.  2H- 

^^^^^H 

^^^^^^^B 

ouuiv  Jciif.  Jun.  t'                  •    '17- 

^^^^^H 

^^^^^^^H 

ounco  loaf.  June  id                       2ft* 

^^^^^H 

^^^^^ 

oiin.---  I.H.f.    \';l-.   ;.                 ,     ■!.  2S- 

^^^H 

K              Hun    IU\«>n 

'Unoelnaf. 

iM-oiinee 

1                                           U-otinoe 

Ir  :                 -      . 

.OAflO 

.0500 

.A112 

.OSM        ^M 

^^^^^^^^^^RT^ArrFBTCKS    OF   FOOD,  IWM)  TO   1904. 

^^^^^Tablb  ■--retail  prices  OF  FOOD,  1903  AND  1904— Continued 
^^^^                                                         BttKAD,  WHEAT— Coiitlnuod. 

^^^ 

^H           state  ftod  lomlUy 

JHacripUoo. 

Avjrj^rtc 

Average  prtce         fl 
per  pound.            ■ 

1908. 

ifloi 

1901 

1904. 

^H           CONNCCTIfVr-CODOl'd. 

^H        New  Hftven 

l5H>unceloaf,JAn.  toAug.  1009:  15- 
ounoe  loaf,  St^pt .  1903  to  J  ane  1004 ; 
M4-ounoe  io&i,  July  to  Sept.  1904; 
14-ounoe  loHt,  Oct.  to  Dec.  1904. 

l-pound  loaf 

«>.0600 

.OSOO 

.1000 
.0600 

.1000 

.OJOO 

.woo 
.owo 

.OfiUU 
.UBUO 

.0900 
.0600 
.0600 

.0417 
.0117 

.0400 

.0400 

.0600 

.050G 
.OSOO 

.0500 
.0600 
.0600 

.0500 
.0300 
.0900 
.0400 

.0400 

.a'ioo 

.0333 

.OSOO 
.avxi 
.0500 

.0600 

.0600 
.0600 

.0600 
.0600 

ID.OS00 

.0500 

lUXI 

.0500 

.1000 
.a'ioo 

.0700 

AVXKI 
.0800 

.OSOO 
.OSOO 

.OS08 
.0508 
.QS08 

.0417 
.0417 
.0400 

.0108 

.own 

.0500 
.0500 

.0500 
.0500 
.0600 

.0500 

.asnn 

.©■■iOO 
.0600 
.OSOO 
.0500 

.03Hft 
.0500 

.nioo 

.0500 

.OSOO 
.OSOO 
OSOO 
.0900 

.osoa 

10.0622 

.0600 
.0571 
.064l» 

■  UV© 
.U^36 

.0471 
.UT76 

.0600 
.0500 

.0600 
.0600 
.0600 

.0476 
.OITO 
.0457 

.0157 

.0067 
.0600 

.0600 

.0600 
.0600 
.0600 

.0500 

.0600 

.aw 

.0400 
.0400 
.0500 

.0333 

.0400 
.(HtlO 
.0400 

.0444 
.0444 
.0444 
.0(116 

• 

lo.aM? 

.OSOO 
.OSOO 

.awB 

.0980 
.OAfiO 

.0600 
.0400 

.0900 
.0500 

.050S 
.0608 
.OAOS 

.047A 
.0476 
.0476 

.04fl7 

.0007 
.0900 
.0624 

.0519 
.0619 
.0519 

.IkiOO 
.lUOO 
.0601) 
.0600 
.0644 

.0389 

.0471 
.fM7l 
.0471 

.0444 
.0444 
.0444 
.0616 

J 

^^1         New  LondoD.. ....»•.. 

^^1        Pttnif'"i1 

S-p'^tind  loaf 

H-ouncp  Uml,  Jan.  1903  to  July  1904; 

13-ounoe  loal,  Aiip.  to  Pw.  1904. 
30-ounc8  loAf.  Jan.  ta  July  IMIU;  28^ 

ounce  loftf.  Aug.  ma  to  July  1904; 

27-ounoc  loaf,  Aut'-  Co  t>cc.  1904. 
l*pound  loaf             

^H         WUIlmiinUc 

22-ounoe  loaf.  Jan   to  June  1903:  31- 
ouooeloaf.Ji]1;r  ami  Aug.  nuKi;  19- 
ounoeloal.  so[}i.anclNor.  UKU;  20- 
onnne  loaf,  (»ct.  tvu:t  and  Doc.  I903 
to  Uw,  vm. 
17-ounceloftr,llMM;  I-pouud  loaf,  1904 
34-ouno<'  loaf,  iwfl;  j-pouad  loal.  1904 

I-pouDd  loaf. ..««•»*........ 

^H    .                    DCLAVAKI. 

^^m         Wtlmlngtoii 

^M       DirniicTorroLVMBiA. 
^^1         Wftshtneton 

Square,  l-pound  loaf.... ...... ....... 

1-poand  loaf 

^H                            TLOItlDA. 

^1        Jackftonrllle 

l-poiind  loaf 

1-pound  loaf 

l4-ounc«  loaf,  6  tickets  sold  for  26 

cents. 
H-ounoe  Inaf,  «  tickets  sold  for  26 

•ents. 
14-onnm  loaf.  Jan.  1903  t<i  Sept.  1904; 

13-ounoe  loat.  Oct.  to  Dec.  1904;  26 

tleketasomforSi. 
14-ouDce  loaf,  2^>  tickets  sold  for  f  I. 

Jan.   1903  lo  Nov.   1904;  5  cents 

stralgbt  Dec.  1904. 

13-ounce  loaf 

^                         GCOKQU. 

^H        AtUnt*. 

^m                          ILUVDM. 

^^™        Chicftirn 

1-poand  loaf 

1-pound  loaf.  Jan.  1909  to  Au«.  1904; 
14-ounce  loaf,  Sept.  to  Dec.  1904. 

l-pound  tOHf.  Jan.  1903  to  Get.  1901; 

13-ouoco  loaf.  Nov.  and  I>pc.  1904. 
l-pound  loaf.  Jan.  1903  to  Oct.  1904; 

i:i-oiinpc  loaf,  Nov.  and  Dec.  1904. 
l-pound  loaf,  Jan.  1903  to  Oct.  1904; 

lli-ounce  loaf.  Not.  and  Dec.  1904. 
l-pound  loaf.  Jan.  1903  to  Oct.  1904; 

13-ounoe  loaf,  Nov.  and  Dec.  1904.. 
l-pound  loaf 

^H         Fast  St.Loull 

^"         KeorU 

l-pound  loaf 

Rock  Island 

l-pound  loaf 

l-pound  loaf 

1-pound  loaf.  Jan.  1903  to  July  1904; 

14-ounoe  lo(if,  Aug.  1904;  l^-ounoe 

loaf,  Sept.  lo  Dec.  1904. 
l-pouod  loaf. 

^^             ftprin^BUl 

^H                   nntiANA. 

20-ounoeloaf,  1908: 17-ouno(?  loaf.  1904. 
20-ounceloaf,  1903;  i7-ounct'  loiif.  \9(H. 
20-ounco  loaf,  1903;  17-ouncc  loaf,  1901 

l»-ounee  loaf 

^H        Du  Moines 

^^1       Dubaque 

IR-onnco  loaf - 

IK-ounrc  loaf   .......  ............... 

1.1-ouoce  loaf 

13-ounce  loaf 
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Tabue  I.— retail  prices  OF  FOOD,  1903  AND  1904— Continued. 
BBKKAD,  WHKA.T-CoiiLliiutMl. 


SUteand  locallly. 


Topok*. 


KKMTVCKV. 

LouliTUla.^ 


N«w  Orhums 


UAINE. 

Portland  ,'.'..'„., 

UARTLAND, 

IljilUninre 


Uount  Wftsblngtoo. 
Sparrow  Point 


UASflACHDflCTTa. 


nostoa . 


Brooktoa... 
C«tnl>rt(lge . 


Chclacft .... 
FaU  River. 


llolTnlr.*.... 
tlydepArk.. 


Lawivnc«. 
Lvnn. 


Lynn . . . 
IbJden. 


Sftlflm 

Somerville. 


Snrinf^ncld. 
Worccitcr. . 


Detroit 

Wyandotte. 


Dnoorlptloa. 


1-pound  loaf. 
1-pound  loaf. 
1-pound  loaf. 


33H>iinee  loaf.  Jan.  to  Aii^.  1003  and 

Jan.  to  May  1004;  srvounce  loaf, 

Sept.  to  Vec  1903  and  Junr*  1904; 

18-ounoe  loaf.  July  19(H;  1-pniina 

loaf,  AuR.toDeo.  ltM>4. 
22-oun(w  loaf.  Jan.  to  Aug.  1003  and 

Jan.  to  May  1904:  ar>-otini»«  louf. 

Sppl.  to  Ih-c.  1903  and  Juno  1«H; 

ia-0UDCC  toaf.  July    1904;  I-pnund 

loaf.  Aug.  to  Deo.  1904. 


34-ouDOo  loaf,  Jan.  to  Aug.  1903;  22- 
ouOGoloaf.  S«pt.  lOai  to  Mar.  1904: 
ao-ounoe loaf,  Apr.  to  l>ec.  10O4. 

3-l-oun4X'1oar.  Jan.  190n  to  Mar.  10O4: 
2t>-ounoelOBf,  Apr.  to  D«c.  1004. 

24-ouncp  loaf.  Jan.  1903  to  Mar.  1904; 
ao-oimoe  loaf,  Apr.  to  Dec.  1904. 

1  -pound  loaf 

14-ouno(*  loaf 

1-pound  loaf 

1-pound  loaf 

l>ouDoe  loaf 

l-pcnind  loaf i.i.... 

1-pound  loftf 

l-pnund  loaf 

1-poiind  loaf 

1-pound  loaf,  Jan.  1909  to  Aug.  1904; 

14-ounco  loaf.  Sept.  to  Deo.  1904. 
Ipoiind  loaf,  1903;  14  ouDoe  loaf,  100*. 

I -pound  loaf 

1-pound  loaf 

1-pound  loaf , 

1-pound  loaf 

1-pound  loaf,  Jan.  t90a  to  Auk  1904; 

14-oun<«  loaf,  Sept.  to  Deo.  1904. 

12-ounoo  loaf 

l-pound  loaf,  Jan.  100.3  to  July  1904; 

14-ounoe  loaf,  Aug.  to  I>eo.  1904. 

l-[>ound  loaf 

1-poiind  loaf 

noni(*mftdc,  l-pouod  loaf 

13-otince  loaf 

I -pound  loaf 

l-pountl  loaf 

1 -pound  loaf 

l-pound  loaf 

1-poiind  toaf,  Jan.  1903  to  Aug.  1904; 

H-ouni-c  loaf,  Sept.  to  Dec.  1904. 
2'ponnd  lothf.  Jan.  1903  to  Aug.  1904; 

2«-oun«'  loaf,  Sept.  to  Dec.  1904. 

1 -pound  loaf 

1-pound  loaf.Jan.  1903  to  July  1904; 

l4-oi)ncc  loaf,  Aug.  to  D«c.  1904. 

1-pound  loaf 

l^-pound  loaf 

1-pound  loaf 

I-pound  loaf 

I-pound  loaf 


Average  price 
perloaf 


1008. 


.owo 

.DAOO 


.0500 


,(U00 


.0900 

.OSDO 
.0500 


.0500 
.0400 
.0600 

.osoo 

.0600 


.osoo 

.0000 

.osoo 

.0900 

.osoo 

.0500 
.0000 

.0400 


.0600 

.Ofino 
.nsoo 

.osoo 
.osoo 

.osoo 

.osoo 

.0500 

.orao 

.0500 

.0S(» 

.osoo 

.0600 

.osoo 

.1000 

.0500 
.0600 

.0500 
.1000 


.0400 
.0500 
.0600 


lOOl 


AveracepriM 
perpoaad. 


1003. 


m.OfiOO   90.0600  I 


.0600 

.0600 


,0600  I 


.0500 


.OHO 

.0600 
.0500 


.0600 
.0400 
.OSOO 

.  (V4W 


.OSOO 

.oaoo 

.(WOO 
.0500 

.0500 
.0600 
.0417 


.0500 
.0500 
.0500 

.0500 
.OflOO 

.0500 
.0000 

.0600 
.0600 

.0600 

.0600 
.0500 

.0500 
.050(1 

.1000 

.0500 

.awo 

.0500 
.1000 


.tHX\ 
.0525 


lo.onoo 

.0800 
.0800 


.08711 


.087ft 


IML 


10.0000 

.oao» 
.Otto 


I 


.0333 
.0333 


.OfiOO 
.04.'S7 
.0600 
.OSOO 
.0633 


.0600 
.0800 
.0000 
.0600 
.0600 

.0600 
.OSOO 
.0400 


.0500 
.OSOO 
.0500 

.0007 
.0500 

.O'lOO 
.ftVJO 
.(lino 
.OOU 
.0500 
.0500 
.0500 

.a'uo 

.0500 

,0500 

.0500 
.0500 

.ftfiOO 
.0067 


.0400 
.OSOO 
.0600 


.0430 


.0430 


.40011 


.08fQ.] 


.06001 
.04^7  { 
.0U»^ 
.0600 
.0833 


.0000 


.0800 
.0834 

.0571 
.OMO 
.0417 


.0600 

.0000 
.0624 

.0007 
.0630 

.0600 

.0500 
.OfilS 
.0600 

.onno 

.0800 
.0600 
.0534 

.0694 

.0800 
.0630 

.0600 

.0067 


.0481 


4 
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Tablk  I.— retail  prices  OF  FOOD,  1903  ANT)  1904— Continued. 
BREAD,  WllEAT-<;ontiinietl. 


Suw  and  locality. 


DfWCripUon. 


Avenge  prtoe 
perlOAf 


tooa. 


X«M. 


Avence  price 
per  pound. 


IMS. 


IQOi 


MUVMKSOTA. 

Oulutll I  l-potmd  ioftf. 

l-poiiml  lonf. 
MtnnojipolU l-pmind  Innf. 

I'pOtllKl  liXtf. 

St.  P»iil l-i»ound  loftf. 


KuiAM  City. 


St.  Joieph. 
SU  Louta.. 


MOKTUiA. 


Hut1«. 


NEB&AaKA. 


Omatu. 


XKW  BAMrSHDtE. 


CoBOora. 


Dover 

Manobeater. 


NKT  JXBSBT. 


llayonno. 


Cftnulen . . . 
euubeth. 


Jeney  City. 


New  Drutuwlok. 
Patereon 


Trenton. 


HEW  TOUC. 


Albany... 
Brooklyn. 

BuflAln... 


Cotwwa 

CoUfl|(e  Point. 

Flnehlng 


JftnuUcft. 


1-p.nirnl  loftf. 
l-i>(>un(l  \otit. 
l-pound  loaf, 
l-pound  |i>»f. 
l-i>oun(l  Uthf. 
l-pound  loaf. 


K.OOOO 

.ostn 

.OfiOQ 
.0000 

.osm 


.OfiOO 
.OfiOD 

.ocoo 

.06IW 

.oeon 

.090D 


l-pound  loaf.  4  ticket*  told  for  26 

cents. 
l-I>ound  loaf,  I  tickets  sold  for  26 

cents. 


1-pnund  loaf, 
l-pounil  loaf, 
l-pound  loaf. 


If-ounoe  loaf. 
31M>unce  loaf, 
l-pound  loaf.. 
l-lM>und  loaf., 
l-ftound  loaf.. 


l-pound  loaf.  Jan.  1003  to  Ang.  1904; 

ll-omiw  toaf,  Sept.  to  Doo.  1904. 

l-p<tund  loaf 

l-pound  loaf,  Jan.  1903  to  Aug.  1904; 

14-ounop  loaf,  Sept.  to  Dec.  1904. 
l-pound  loaf,  Jan.  1903  to  Aug.  1904; 

14-ounop  toaf,  Sent,  to  l>ec.  1904. 
l-pound  loaf.  Jan.  1903  to  Aug.  1904; 

14-ouDc«  loaf,  Sept  to  Dec  1904. 
l-pound  loaf,  Jan.  1903  to  Sept.  1904; 

U-ounco  loaf,  Oct.  to  Doc.  1904. 
U-ounce  loaf.  Jan.  1903  to  Apr.  1904; 

17-ounco  loaf.  May  and  June  1904; 

1-pound  loaf,  Julv  1904;  15-ounce 

loal.  Aug.  to  Dec.' 1904. 
lS-oiiiHf>  loaf.  Jan.  1903  to  Apr.  1904- 

IT-ouncr  loaf,  May  1904;  l-pound 

loaf,  June  to  Doc.  1904. 
l-|H>und  loftf,  Jan.  1903  to  Aug.  1904; 

I.Vounw  loaf,  Sept.  to  Dec  1904. 

l-p4)und  loaf 

l-pound  loaf.  Jan.  1903  to  Aug  1904; 

14-ounce  loaf,  Sept.  to  Dec.  1904. 


l-pound  loaf 

]-pound  loaf,  Jan.  1903  to  July  1904; 

l.Vnunn*  loaf,  Aug.  to  Deo.  1904. 

l-pound  loaf 

l-pound  loaf , 

l-pound  loaf 

l-pound  loaf 

2-pound  loaf,  Ian.  1903  to  July  1904; 

3M)unce  loaf,  Aug^  Dec.  1904. 
l-pound  loaf,  Jan.  1003  to  Aug.  1904; 

14-ouni-«>  loaf,  .^opt.  to  Dec.  1904. 

Vienna.  l-pound  loaf 

18-oum«  loaf,  Jan.  1903  to  Nov.  10O4; 

17-c>unce  loaf,  !>w.  1904. 
9M)uace  loaf,  Jan.  1903  to  Nov.  1904; 

a6-ouncc  loaf,  Dec.  1904. 


.0025 
.0825 


.0431 
.QBOO 
.0600 


.1000 
.QSOO 

.OUO 


.0600 

.0000 
.0600 

.0600 

.0400 

.0600 

.0600 

.OfiOO 

.0600 

.0600 
.0000 


.0600 
.U6(» 

.0600 
.0600 
.0600 
.0600 


.0600 


.0600 
.0600 


.0900 


10.0633 

.0635 
.OSOO 
.0500 
.0800 


.OSOO 
.OSOO 

-osno 

.OSOO 
.0500 
.0300 


.0025 
.0025 


.0900 
.0600 
.0600 


.0600 
.1000 
.OSOO 
.OSOO 
.0600 


.0600 

.0500 
.OSOO 

.0500 

.0400 

.0500 

.OSOO 

.0600 

.OSOO 

.OSOO 
.0500 


.0500 
.0600 

.OSOO 
.0600 
.0600 
.0500 
.0000 

.0600 

.0600 
.0600 

.0800 


•o.osoo 

.OSOO 
.0600 
.0900 
.OSOO 


.0500 
.05QU 
.0500 
.0500 
.0500 
.0600 


.0625  I 
.OQQS  I 


.0431 
.0500 
.0600 


.0571 
.0671 
.0500 
.0500 
.0600 


.0600 

.0600 
.0600 

.0900 

.0400 
.0600 
.0444 

.0444 

.0600 

.0600 

.0600 


.0600 
.0600 

.0600 
.0600 
.0600 
.0500 
.0460 

.own 

.0600 
.0444 

.0514 


tO.OSM 
.0!ttS 
.OSOO 
.0600 
.0600 


.ofion 

.0500 

.a'ioo 

.0600 

.0600 
.OAOQ 


.OIBS 
.0836 


.0500 
.0500 
.0600 


.0571 
.(tt71 
.QSOO 
.0600 
.0300 


.0624 

.0600 
.0624 

.0524 

.0419 

.0508 

.0400 

.0479 

.0611 

.0600 

.0534 


.0600 
.0614 

.0600 
.0600 
.0600 
.0600 
.0424 

.0624 

.0500 

.0447 

.0617 


I 


I 


t 
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Tabi-k  I.— ttVTTAn-  PRK'KS  OF  VOOD,  1003  AND  IH04— Oontinuod 
BRKAD,  WHUAT— CondniRvl. 


SUM  and  locftlity. 


NKW  roBK— conoludod 

Mariner  Harbor 

NewbursJi 

NewYork 


I 


RoetiMtor 

Troy 

UUott 

Wmt  New  Rrtgbton 

NOKTII  CAROLINA. 

Durham 

WlnsUtn-Sfttem 

omo. 

Canton 

Cludnnatl 

Clavoland 


namtlton 

ttprintcfloUl 

Tfllci!o 

Youngstown 

onitooN. 

Portland 

rBNNflrLVAKI*. 

Ailegbeny 

Altoona 

Itetblebom.* 

r4uMt«r 

l^ru«6tor 

NorrUtown 

Philadelphia , 

PlttahiiFK 

Reading 

Scran  ton , 

WIlkDsbarre 

WtUiamtport....... 

nilODK  INLAND. 


ProTidenoe. 


DeaorlpUon. 


1-potiml  loaf , 

I'puiind  Jottl , 

17-oumv  loaf,  Jan.  IIKKl  to  .Intr  11N»4; 

l-|)ound  loftf,  Auft-  '<!  St^pl-  IIM; 

I.Vniim^  Umf,  Oct.  to  l)w.  l^WH. 
17-fnim'*'  lour.  Inn.  mm  lo  July  IVA. 

l-poiind  louf,   Aug.  lo  Sept.  hUM; 

l.'iHiiintf'  lottf,  Oct.  to  Iky-.  IWH. 
17-ounoo  loaf,  Jan.  linxi  to  July  IWlf. 

l-f>oun(l  loaF,  Aug.  to  Snpt.  luiii; 

i:V-otinpe  loaf,  Oct.  to  [>w.  IWM. 
I7-nunf^  loaf.  Jan.  Ifl03  to  July  IWH; 

1-pound  loaf,  Aug.  to  Scpl,  1004; 

l.V.>iuio**  loaf,  Oct.  lo  Doc.  IWIM. 

1-pnund  loriT , 

1-poiiiid  Wmf 

1-pound  loaf 

l-poun«l  IcMif 

15-ounoe  loaf,  Jan.  1908  to  Aur.  1904; 

14-ounoe  loikf,  Si>pt.  to  Div.  IWM. 


ATsraoB  price 

pcrloa' 


1-pound  loaf, 
l-p-onnd  loaf. 


1-pound  loaf , 

1-ptiuiid  loaf 

1-pouxid  loaf 

1-pound  loaf 

1-pound  loaf.  Jan.  1003  to  June  1004; 

14-oum'*'  lottf,  July  to  FHh?.  VMH. 
1-pound  lonf,  Jan.  IVKKI  to  Mjiy  }WH; 

14-oun<.'<'  loaf,  Juno  to  Vis>,  1004. 
Impound  loaf,  Jan.  1003  to  Sirnv  1004; 

14-oun(.'e  luaf,  July  to  Dec-.  1904. 

l-[iound  loaf 

1-poiind  toAf 

l-poond  louf,  Jan.  1003  lo  June  1004; 

H-ountv  loaf,  July  to  D«c.  IWH. 
1-pouud  loaf , 


10.0500 
.OSOO 
.D60D 


.0000 


.OiiOC 


.0600 
.0000 
.0000 

.uaon 


.0500 


.0500 
.O&OO 
.0500 
.OSOO 
.OEOO 

.OROO 

.OSOO 

.0500 

,051U 


1-pound  loaf. 
1-pound  loaf. 
1-pnund  loaf. 


1-pound  loaf ., 

l-pouud  loaf 

1-pound  loal 

li-«unoe  loaf.  1003;  1-pound  Inaf,  lOM. 

l!l-oiim«  loaf 

1-pound  loaf.  lOWl;  14-ouuoe  loaf,  I0&4 
17-outioo  loaf ,  1003;  l-pound  loaf,  1004 

1-paund  loaf , 

l-pouud  loaf , 

Vienna,  l-pound  loaf 

1-pound  loaf , 

]-pound  loaf 

l-pound  loaf.1003;  14i-ounoelo«r,l004. 

l-pound  loaf 

I'pound  loaf 

l-pound  loaf 

l-p<iund  loaf 


15~ounoo  loaf,  Jan.  190Q  to  June  10O4; 

14^^K)n«!  loaf,  .luly  lOfW:   13i-ounoo 

loiif,  Auk-  t«  I>(H'.  10O4. 
IVounco  loaf,  Jan.  to  .\UK-  1U03;  14- 

ouncc  loaf,  Sept.  lOffl  to  Feb.  1004; 

laj-ounce  loaf.  Mar.  to  Out.  1004; 

|;M)uiu»  loaf,  Nov.  and  Dec.  liXM. 


•O.OfiOO 
.OfiOO 
.OfiOO 


.OfiOO 


.0^10 
.0600 


.0900 
.0500 
.0800 


.owu 

.0600 


ATaraice  prin 
per  pound 


lOfld. 


1004. 


10.0800 

.avio 

.0471  I 


.0«71 

.0471 
.0471 


.0600 
.0600 
.0600 
.0600 
.0633 


.0500 

.Qsa) 


I 


.OAOO 


.0600 
.0600 

.0600 


.0600 
.0600 

.0438 
.0400 
.0600 
.0900 
.0600 
.0600 
.0600 
.0600 
.0600 
.0600 
.0600 
.OfiOO 
.0600 
.0600 
.0600 


.0500 


OBOO 
.0600 
.0500 

OfiOO 

.0600 

.0500 

,0900 

0600 
OfiOO 
JIflOO 

.0500 


.0600 
OfiOO 
.OfiOO 


.0600 
.0500 
.0500 
,0500 

Aum 

.OfiOO 
.OfiOO 
.OfiM) 
OfiOO 
.0600 
.0600 
.0500 
.OfiOO 
.OfiOO 
.0600 
.0600 
.0500 


.0500 

.nsoT) 


.0800 
.0600 
.0600 
.0600 

.0600 

.0600 

.OSOO 

.0500 
.0500 
.0500 

.0600 


.0600 
.0500 

.oson 


.0500 
.OSOO 
.0433 

.0457 
.0607 
.OSOO 
.0471 
.0500 

.nnoo 

.0600 

.osuo 
.o.v» 

.0500 

.OMn 

.0500 
.0600 
.0600 


.0633 

.0546 


to.  OfiOO 
.0600 
.0491 


.0401 
.0401 


(LWO 

.(i5riO 
.IXUO 
.0500 
.0M6 


.OfiOO 
.0500 


.0600 
,0600 
.0631 

.0541 

.0600 

.05(K) 
.U5M 

.0500 


.OfiOO 
.UAtX) 

.n&oo 


.flMX) 

,<uoo 

.OAOO 
.OfiOO 

oort? 

.0571 
.0500 
.0500 
.OSOO 

.awo 

.OfiOO 
.OfiOO 
.0680 
.0600 

.0600 

.OfiOO 
.OfiOO 


.mffi 

.0503 
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Tablb  I.— IlETAIL  PRICES  OF  FOOD.  1903  AND  190i— Confmued. 

BKEAU,  WHEAT— Concluded. 


Bute  and  locAlity. 


saODE  I!iLAin>— 

coDcluded. 
Prorldenc« 


;  CAAOUKA. 

Chftrteiton 


SOUTH  UAKOtA. 

Sioux  FaUs 


TZNN1S8CE. 

Mempbit 


Nftflhrilto. 


IHlliu. 


Deflcriptioa. 


IQ-ounoc  loaf.  Jan.  Apr.  Hay  1903; 

15H>uiLc«  loaf,  Feb.  and  Uar.  1903; 

lMiuiu<(!  loaf,  June*  and  July  1W3: 

144><>uiK'e  U>af,  Atic.  1^1  to  Jan. 

Iw4;  14-ouni<p  loaf,   Fot>.  to  May 

IDM;  l3i-ounce  loftl,  June  (o  Aug. 

1904:  i;t-ouncc  loaf,  Sept.  to  Dec. 

19(M< 
15H>UinceloaX,Jas.  to  June  1903;  15- 

ounoe  loaf,  July  to  Nov.  1903;  14- 

ounce  loaf,  Dec.  1903  to  Mar.  1904; 

13H»uiMe  ioal,  Apr.  to  Dec.  191M. 


12-ouiKe  loaf 
I -pound  loaf, 
l-poundloaf. 

I3-ouiioe  loat 
i:vouncc  loaf 
1.1-omice  Ioal 


l5-ounce  loaf,  Jan.  190.1  to  Aug.  1904; 

14-ounce  l««r,  Sept.  to  Dec.  1904. 
1-pound  loaf,  190:i:  l5-ouncp  loaf.Jan. 

to  May  1904;  i;M>unce  loaf,  June  to 

Dec.  1904. 
1-pouDd  loaf,  Jan.  1S03  to  Sept.  1004; 

l4-ounoe  loaf,  Oct.  to  Dec.  }WH. 
1-pound  loaf.  Jan.  1S03  to  Sept.  1904; 

14-ouDce  loaf,  Oct,  to  Dec.  1904. 

1-ponnd  loaf,  Jan.  1903  io  Feb.  1904; 

llj-oumx*  liMLf,  Mar.  to  Dm-.  1(NM. 
154-ounce  loaf ,  Jan.  IW3  to  Fob.  UKM; 

hi-ouoce  loaf,  Mar.  to  Dec.  1904. 

li-ounce  loaf 

1-pound  loaf,  Jan.  1«)3  to  July  1904; 

14-ouDce  loaf,  Auk-  to  Dec.  1904. 
16-ounce  loaf,  Jan.  1901  to  Mar.  1904; 

17-ouDce  loaf,  Apr.  1904;  15-ounce 

loaf.  Mav  to  Deo.  1904. 
a)-ouDoe  loaf,  Jan.  1903  to  Feb.  1904; 

19K>unoe  loaf.  Mar.  1904:  lA-ounoe 

loaf,  Apr.  1904;  l5-ounc«  loaf.  May 

to  Dec.  1904. 
]R-Quuce  loaf,  Jan.  IWKl  to  Mav  1904; 

1-pound  loaf,  June  to  Dec.  19()4. 


Avenue  price 
perloal 


Average  price 
per  pound. 


1908. 


I -pound  loaf. 
I-pound  \t*mt. 


l-pnundN^af.lWS;  14-<mn«*  luaf,tW4. 
L-pound loaf.  1903;  14-ounoe  loaf,  1904. 


1-pound  loaf 9. 

1-pound  loaf 

1-pound  loaf 

I-pound  loaf.  Jan.  190n  to  KoT.ig04; 

]5-ounc«  loaf,  L>ec.  1904. 


1-pound  loaf, 

I-pound  loaf. 
]-pound  loaf 
1-pound  loaf, 


I0.O500 


.0600 


.0400 
.0500 
.0300 


.OSOO 

.osoo 

.0900 


.osco 

.OSOO 

.OSOO 
.OSOO 

.0500 

.0500 

.0500 
.05(1) 

.0500 
.0500 

.OSOO 


.ofino 

.0600 


.0500 
.0600 


.0500 
.OfiOO 
.0600 

.0500 


.0600 


.OfiOO 
.OSOO 
.0600 


1001 


IO.O0OO 


.OfiOO 


.0400 
.0500 
.0375 


.oaoo 

.OSOO 
.0500 


.0900 
.OSOO 

.OSOO 
.OfiOO 

.0500 
.0600 

.0600 

.0600 

OSOO 
.0500 

.0500 


.0500 
.0500 


.0500 
.0500 


.0600 

.0500 
.0500 
.0500 


.0500 


-0600 
.0500 
.0600 


1908. 


•0.0630 


.0638 


.0633 
.OSOO 
.0000 


.QOlfi 
.OOU 
.0016 


.0633 

.0600 

.0600 
.0600 

.0600 

.0510 

.0571 
.0600 


.0444 


.0600 
.0500 


.0600 
.0600 


.0600 

.0600 
.0600 
.0500 


.0500 


.OSOO 
.0600 


I90i 


lo.omo 


,06S» 


.0533 

.oaoo- 

.0375 


.0616^ 
.061S 
.001&- 


.064^ 
.0581 

.U51S 

.o&ia 

.0(t3» 

.0603^ 

.0671 
.O&X^ 

.0600- 

.(M94 

.047r 


.0600* 
.0600- 


.0671' 
.0671 


.0600 
.0800^ 
.0600 
.0603 


.oeoo* 


17098— Ko.  69-06 H 
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M*'!^  k2«?  V^a 


j.»wT.;0'Jt 


AT' 


«:.Lft4Xi. 


rttift  tv.K 


'aU/'ASU- 


M.:  ^V  tftC 


M-TISI-  T      f   '-LVJiaU. 


•*.-*.,r.i" 


Jvi 


a::*-.' 


1.'.: 


Ixit  AUF»-#« 

r  ^m^St^^rr    -m^—r- 

'  r«»s&»77  =>«l.i=:  ^:«^  r  - 

t^fc-yr   '*»1 

0*c-^-^^ 

f  f»»=:*rT  -^vi  r  t  t>t  *,  -j 

fr^afc=^f7    '  *_3or:-*    :«: 

T»»2. 

£arrb£>tLt/. 

rr^a,a,»rT  U.z^''  ••-«<■■;  tt  i. 

l»»irT   «T«'<   •^•j't  -  -r  r  r^  r- 

ittt£  Frur.w'y 

f?»%ij.*rT   z:>*-r-r. 

rr^Aarf'rT  =>^.-   ••/:;. 

Ci»m»»TT   =>*&■=    — .-;  » 

tft^»=»t*r='.citj 

rr»»=i«7-   3*iSr-;rr.    "*i  • 

\i^  -rjLXt-r  :z  ctrrf     9^ .  I 

'r»*ai»rT  ^.Mii^iA    •.-.•o  » 

tbevicuravctte    •c-^i 

'  '-UrX-U^*. 

l>«T*r 

rue^M^fT 

\^%A*,..^..    .             

<'r^s»Tj.  . 

'^.\SL'T1'VT. 

Br.'4ir*:.'rt . .  .                   

'"f^si^rr  V»: 

K«.-.?-r-: 

...      T^rr.-rr   ir»»h    . 

M.-; -:-»•■■  »-. 

*"'r»-»::**r--'  *TTr* 

Nrr  i:  c   .-  . 

'  r»«si'rT. «  ^r.a^:.  •,: 

1  r^ax^ry.  c>^un; 

N*^  :.  -  -.  't 

'  n^ca^n". .  •-*;  ,       ,    .     . 

FiAr.;  -:                   

.  .,     ('7**m^ri\  FSci 

T'TT"  jr*'-" 

*'r*mn:*r<.  "^^t.    . 

W:.i.-.*-%-..                

Cp»»ai''ry.  fr^h  , . 

1  ir>*  ^-,  -*r» 


i'T»-*r.fry 

I'n-Bni-rj 


r»..:r\- 

r»..:r-.- 

I»«in- 

I».i:r. 

Iv.;rV 

I>.nr-. 

I  *'^■an■.•  rv.  u..  :.  .:.. 
I  M.-I:im: 

I>;iiry   -ii.ir.-i.ir!. . 

I»iiir>"  t  ■•:;:itr\  . . 

I»airy.  frxrii..' 


.SB 

.3K 

.2P5 

.we 
.as 

.9US 
.312S 

.rse 

.2116 
.MI7 

.2714 
.SSfi 

.3363 


wa 

.2717 

rM 

.3107 

i« 

.ann 

>a'. 

.aro 

jwa 

-33S7 

eo 

.si«a 

■•v- 

.3X13 

,.-. 

.3>a 

:-:: 

.nwn 

:<! 

.XKt 

..-_> 

.3U3 

.Mm 

».3 

.3:Ub 

\\f' 

.33K 

rj(» 

.3125 

:2'jt 

.W75 

■11 17 

.3117 

CSDD 

.3158 

^Ji^ 

.aow 

.tiiv 

.3000 

.^K) 

.3M2 

?:« 

.27K 

AW 

.3000 

CInT 

.3W« 

-.'*::> 

.232 

24:.*» 

.2m 

i4M 

.3i:iu 

5J7.-. 

.£.'75 

>7:» 

.2KI3 

.»v.» 

.SOU 

J<c* 

.2817 

-•75iH 

.27W 

;tW 

.2500 

■*3rs 

.2308 

2W7 

.2825 
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Tabus  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  1904— Continued. 
HITTTEK,  PUR  P01;ND— LonUnu««l. 


BUlo  and  locality. 


IKDtAXA. 


Evans  vlllc.., 
Fori  Wayrif*., 
lodlMnHpoUfl. 


South  Dvnd.. 
Tern  Uaut«. 


DwHciinea. 
Dubuque... 


Topoka. 


KXKTVCKT. 


Covington. 
IxfUlavin«. . 


LOtnaiAXA. 


New  OrlMiM. 


Bantfor 

Blddorord. 
L«vtaton.. 
PortUnd.. 


HAKriAXO. 


Baltimorv. 


Hoant  WMhfngton. 
Spurrovr  Polnl 


MASa&CUUBETTS. 


Boston . 


DMcriptlon. 


Crvameiy 

Crvsmrry 

CouDlry 

Country 

Paliy,  country . 
Croamory,  best . 
Dairy,  country. 


Cmamery.  medium . 
Cnanur>'.  medium . 
Creamery ,  medium. 
Creamery,  ntodlum . 
Dairy 


Creamrry,  medium. 
CrMunery,  medium. 
Creamery,  medium. 


CrHUoery,  Klgin 

Creiunery.  medium. 
Creameiy,  pure 


CrMiDflry,  Elgin 

CrNUDei7«  medium. 
Dairy,  pure 


Dairy 

Dairy 

DAlry 

Creamery 

Cre&mery,  medium. 


Crpftmcry.  frwh 

CrpAmprv.  mr<iium. 

Dalr>-,  ffeeh 

Dairy,  frwh 

Dairy,  iroah 

Dairy,  fresh 

Dairy, fresh 

Dairy,  tresh 


Creamery 

Cfvaraery,  medium. 

Dairy,  fjivM 

Creamery ,  fresh 

Dairy,  fresh 

Creamery,  fresh 

Creamery 

Creamery,  medium. 

Creamery,  fresh 

Creamery,  fxeah 

Dairy 

Craamery 

Dairy .*. 

Creamery,  fresh . . . . 

Dairy 

Creamery,  fresh .... 

Dalry.freah 

Creamery,  best . . . . . 
Dairy,  best 


Dairy 

Dairy,  best. 
Dairy,  best. 

Dairy 

Dairy,  beat. 

Dairy 

Dairy 

Dairy,  best. 


AToraee  price. 

IMO. 

tOM. 

to.  3107 

3u.3ias 

.3807 

.2025 

.ZlfiO 

.3.'i08 

.aooo 

.2300 

,wu 

.3000 

.2835 

.2867 

.saoo 

.2583 

.3283 

.3183 

.3781 

.3783 

.3083 

.3043 

.3700 

.2793 

.22U2 

.2250 

.3308 

.2258 

.2383 

.2350 

.3417 

.2350 

.3807 

.3833 

.3&BI 

.2883 

.3308 

.3083 

.3068 

.3958 

.3083 

.3100 

.2517 

.2700 

.3100 

.2158 

.3I3S 

.2475 

.33W 

.338) 

.3000 

.3867 

.3717 

.3675 

.3193 

.3135 

.3B7S 

.3025 

.3333 

.2882 

.3067 

.3033 

.3867 

.2807 

.3575 

.3700 

.3442 

.3083 

.3133 

.3358 

.3775 

.3592 

.3833 

.3836 

.3802 

.3517 

.saoo 

.3950 

.3883 

,1775 

.3033 

.2033 

.3767 

.3506 

.3302 

.3403 

.3800 

.2883 

.3767 

.2643 

.3008 

.3808 

.3700 

.3808 

.3783 

.2875 

.3167 

.3000 

.3883 

.3687 

.37S0 

.2730 

.3125 

.3003 

.3000 

.2983 

.3003 

.3008 

.3303 

.3358 

.M33 

.2333 

.3483 

.3467 

.3300 

.2108 

.2342 

.33n6 

.2275 

.21^1 

.2308 

.21UD 

.3373 

.2317 

t 
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TAMJt  I.— RETAIL  PRICeS  OF  FOOD,  ]«»  AVD  1904--O 

0HRAO,  WHSAT— OoDdnocd. 


I  iMmfttr. 


Ba<n>iintft-- 


R«atavt«r 

Tf»f *.. 

Wmc  Xmt  Brlfbtcn 

»OBTU  CABOLCMA. 

DaitMi 

Wtnat<m'Miil*ni    

■■mi' 

(  Klltfttl      ,  .  ,,, , 


rUivtxUn'l 


ll«mtlUia.. 
MpHnpcflfitd. 
TiiUwIo 


Y  Of  IRK*  town. 


rortlarut 


rRMNHTXTANlA. 


Alln|ih«n)r.. 
Altnoiw .... 
llctlilAlinnn. 

i'hemimt 


NorTUlown . 


I'ltliihurff. 


KratllriR.    . 
Hnriitilun    ,    .  . 

Wllkpflliarm. , 
U'ilHiiiDithorl. 


NItOPK  lILAltD. 

NftUnk. 
Provklonm 


k 


Hioim4loftl 

if-mmoe  loaf,  Jsti.  i»t:i  to  iniv  IBM; 

l-rx'Urul  !<>•/.  Ati;-  1904: 

t.Vnur>c»  loaf.  0<  1  ii*, 

17-miiK«  Uwl.  Jjui    I  ■  i  IHM: 

l-pouDd  loftf,   Aug.  U>  i>«|>l.  1904; 

U-ouikC*  toftt  Oct.  le  Dee.  I«04. 

17i^iii!i>v>  \iMt   JiLH    I'Jil  to  Jt^Iv  14D4: 
IfKM; 

i:-.__.„v  -  _..  ._.   :■  ..^  ivH: 

IjMiunJ  lu&l,  Ati((.  Lo  ^pt.  lUM; 

tMmnt  loftf,  Ort.  to  Pec.  I9tM. 

HiMMnd  Io»f 

l-poitnd  loftf ■.......,, 

l*fK>iin<l  lo*(...... -...--..-...-, 

l-pniiri'l  loaf ., 

ivotiiiM  toftf.  i&n.  ina  to  Aug.  UM; 

I4-ouooe  lo&f,  Sept.  to  Dec.  HOC 


l-poiirKl  lottf 
l-pouod  luAf 


l-|H>tm«l  louf .. 

l'|K)l|ntl  loHf.. 


Un.  I0U3  to  Jun«iao4i 
■  r  luly  to  Dec,  lOW. 
1  ;  Ian.  1903  to  May  IVH: 

f,  Jtine  to  It^'.  IMM. 
I  ;  'an.  lINEf  to  Juoe19(M; 

•  r,  July  to  Deo.  1904. 

i  I  

l-i  

|.|w.ini(]  u.at,Aa.n.  1003  toJiuw  VKH; 

li-ounrr  \ou1,  July  to  Dec.  1904. 
1-pound  limf , 


l-pound  tnaf. 
l-poijfid  loaf, 
l-poiind  loaf. 


l-pnumi  loaf , 

l-pound  loaf 

l-|M>un'l  loaf 

14-iKini^Monf.  1908;  1-pound  loaf,  IfNH 

IL'  I  i' 

l-I  Mi().1:  t4-ouucc loaf.  1904 

i:  KW:  l-poum)  l<Nif.  IWM 

I  ;  

I   :  . 

\  I'  Mid  lOtf , 

l-li^minl  loiif , 

|>tH>iitMl  Ion!,.,.. .. 

Ipimn.Moar.twailH-OtUloehMlJfiCM. 

IJHillllH  |f>Hf ..,...., 

t-IHaiml  liiut , ■••••■••*. 

t-p(iiui«l  li>Mf ,. ,,. 

l-poiinrl  Imif . 


K'-riiincr  loaf,  Jan.  ]W3  to  June  1904; 

M.Min..- i-iT,  i^iU  i^l;  l.'H-ounoo 
I  , 

If  '    IWU;  14- 

-.  .     ,  ,  KPb.  ivoi: 

Hi  iM.dL^-  l..iif,  Mur,  Xv  t}c\.   1904: 
l:t-iiiiiuvi  luaf,  Nov.  and  Uoc.  1904. 


RETAIL    PRICES    OF   FOOD,  1890   TO   liHM. 

Tablk  I.— retail  prices  OF  FOOD,  1903  AND  1904— Continued. 
Bt'TTKK,  FKH   POIND— Conciniicd. 
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Btota  and  tocaUty. 


I 


NEW  YORK— concluded. 

TompkinsvlUe 

Troy 

VtlCM 

Wast  New  Brlgbtoo 

NOItTH   CAJIOLUIA. 

DurhAm 

Wlnston-Salem 

omo. 
Cindmiati 

Cleveland 

Columbtu 

Hamiitnn 

Bprtngflold 

Toledo 

Youngfftown 

OKgQOV. 
PortUnd 

PENNSYLVANIA. 

Allegheny 

ADeotowa 

AUoona 

Detblehem 

Chester 

LaocMter 

Norrlatown 

PhUwIelphia 


Deaorlptloa. 


ATerage  price. 


1M3. 


Dairy 
Cnttinery,  beet. 
Creamery.  Elgin 
Dairy,  tub,  boat 
Creamery,  oj^tra 


Country,  good , 

Creamery,  standard.. 
Country.  homomudG. 
Crvamery,  Elgin , 


Creamery 

Creamery,  lUinoli. 

Dalry.iood 

Creamery 

Creamery 

Creamery,  Elgin... 
Creamery,  Elgin... 
Creamery,  Elgin... 

Dairy,  country 

Country 

Country,  fresh 

Country,  ireah 


Creamery,  medium. 
Creamery,  medium.. 
Creamery,  medium. 


Creamery „ 

Creamery 

Creamery 

Creamery 

Creamery .  Coopereburg . . 

Creamery 

Creamery 

Creamery 

Creamery,  aeoond  grade.. 

Creamery 

Creamery 

Creoroery 

Creamery 

Creamery 

Creamery,  Pennsylvania. 

Creamery 

Creamery 

Creamery 

Creamery 

Creamery,  Arlington 

Craamery.  fresh 

Creamery,  local.  t«st 

Creamery.  Pennsylvania. 
Dairy,  fresh 


Creamery,  test . 
Creamery,  beat. 
Creamery,  best. 


Creamery.  I;e»t 

Creamery,  medium 

Creamery,  storago,  medium . 


Creamery. 
Creamery. 
Creamery. 

Creamery. 
Creamery.. 
Creamery. 


19(M. 


».2800 

I0.273S 

.3800 

.3950 

.3806 

.2917 

.2576 

.2576 

.280» 

.3800 

.3500 

.2375 

.3063 

.3063 

.2203 

.2203 

.3000 

.3008 

.2942 

.2B7& 

.2783 

.2300 

.2390 

.2S25 

.2TO8 

.2733 

.3076 

.3017 

.2900 

.2858 

.2800 

.3UJ 

.3117 

.2233 

.2313 

.2517 

.2366 

.2300 

.3056 

.2025 

.3435 

.312S 

.3146 

.3438 

.3208 

.3417 

.3271 

.312S 

.3143 

.2868 

.2983 

.2850 

.3850 

.32» 

.3176 

.3150 

.3050 

.3167 

.3300 

.3050 

.3817 

.3133 

.3993 

.3050 

.3325 

.3393 

.3376 

.3093 

.3175 

.3150 

.3100 

.3166 

.3093 

.3300 

.3063 

.3143 

.3033 

.3043 

.31*17 

.3017 

.3076 

.3307 

.ar«3 

.2676 

.3900 

.2735 

.»50 

.3883 

.3517 

.3383 

.2725 

,3767 

.2517 

.2358 

.2802 

.3843 

.2S17 

.2793 

.3107 

.3317 

.2975 

.2893 

.3a93 

.2193 

.2768 

.2642 

.2333 

.3443 

.2350 

.2333 

.2217 

.2317 

.3088 

.3119 

.3000 

.3250 

.3000 

.3917 

I 


i 

I 


1 
I 
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Tablb  I.— retail  prices  OF  FOOD,  1903  AND  1904— Continued. 
BinrrEH,  per  POi;Nl»-<;oncluded. 


TKN  NESS  E  E— concluded. 


N&shviUe. 


DallM 

San  Antonio. 


Bait  Lake  aty. 


Norfolk.... 
Klohmond. 


▼AaitiKaToii. 


Seattle. 

Tacoma . 


WIST  viaauoA. 


WheelinK. 


WISCONSIN. 


Uilwaukce. 


Oshknith. 
Racine . . . 


Creamery,  boat. 

Dairy,  test 

Dairy,  Jersey... 


Country,  fresh 

Creamery,  medium. 
Creamery,  medium. 
Creamery,  medium. 
CreanMry,  medium. 
Creamery,  medium. 

Creamery,  medium. 
Creamery,  medium. 
Creamery,  medium. 

Country 

Creamery,  Elgin 

Creamery,  l«8t 

Creamery,  Klgln 

Creamery,  Elgin 

Creamery 

Creamery,  medium. 
Creamery,  medium. 
Dairy,  good 


Country,  fresh . 


Croamory ,  fancy 

Creamorv.  first  erado. 

Dairy,  Wisconsin 

Dairy,  lest 

Creamery 

Creamery 


Average  prIOB. 

1M3. 

1904. 

$0.2570 

.^wo 

.2M2 

10.3708 
.3000 
.2700 

.1908 
,2740 
.2875 
.2»!7 
.2500 
.XKKt 

.190< 
.2790 
.2968 
.27S0 
.3800 
.3000 

.2»17 
.2208 
.2917 

.2780 
.2308 
.2667 

.2283 

.2992 

.3167 
.2792 

.2808 
.3250 
.2875 
.2825 
.3900 

.2038 
.3M7 
.2750 
.3125 

.3708 
.3888 

.3688 
.3125 

.2825 


.2708 


2»58 

.2833 

2K50 ; 

.2475 

2442  ' 

.2433 

23(i7 

.25fi7 

2775 

.2817 

2K33 

.2606 

Birmingham . 
Montgomery . 


<«KK9K,  PKB  POIND. 


ARKANSAS. 


Full  cream $0.  awo 

Full  cream 

Full  cream 


lattlo  Kock. 


CALIFORNIA. 


Los  AngGlcH. 


Oakland 

Sacra  monto. 


San  Francisco. 


COLORADO. 


Full  crenm. 
Full  cream. 


Full  cri'u  m 

Full  cream,  ("alKomia 

Full  cream,  Now  York  Statr 

Full  cream,  CallfornlH 

Full  cream,  fancy.  New  York  Stale. . 

Full  cream 

Full  creti  ni ,  Calif oniiu 

Full  cream,  <'allfnriiia 

Full  cream,  California 

Full  cream,  Kasleni 


Denver Full  cream.  ?:ustorn 

i  Full  cream.  New  York  St:it<'. 
l^advitlr !  Cream,  New  York  SlaU' 


CONNECTICUT. 


Bridgeport 

Hartford Full  cream,  New  York  State 


Full  cream. 


Middle  town. 
New  Haven. 


Full  cream,  factory. 
Full  cream. 
Full  cream . 


).2()00 

10.2000 

.2fMK) 

.2000 

.1M54 

.1917 

.Tim 

.3000 

.  iHir* 

.1875 

.3000 

.2000 

.3000 

.3000 

,2000 

.2000 

.  IfiiS 

.1633 

.2100 

.3100 

.  l.'iOO 

.  l.'iOO 

.  vm 

.l.VX) 

.211(7 

.2000 

.  l.'->42 

.1767 

.  2000 

.2000 

.2000 

.'JXX) 

.  (.''lOrt 

.1500 

.  22(W 

.2208 

.  1 7<i7 

.,>«> 

.I7:t;i 

.1767 

.  um 

.1633 

.  IK17 

.1833 

.1600 

.1600 

RETAIL    TRICKS    OF   FOOD,   1890   TO    li»04. 

Table  ■.— RETAIL  PRICKS  OF  FOOD,  1903  AND  1904— C.mti nurd. 
CHUCSB,  PEB  POi;NI»--CuuUDUod. 
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BUto  &od  locality. 

Description. 

Average  price. 

iWtt. 

1001. 

CONN  KCTic  CT-cooduded. 
New  London.......... 

Cream,  New  York  Suto 

•O-lTtX) 
.1883 
.1033 
.1033 

.IMO 
.17e7 

.3000 
.3000 
.3000 

.2000 

.2000 
.3000 

.1500 

.1750 

..1633 

.1800 

.tm 

.J6I7 
.M8S 

.11158 
.1058 
.1583 
.1535 
.1000 
.1500 
.3000 

.1038 
.1533 
.I7B7 
.1675 
.1857 
.1700 
.300U 

.3000 

.1A2S 
.1553 
.1533 

.3000 
.3000 

.1500 
.3000 
.3063 

.I7« 
.3000 

.1508 

.1505 
.1543 
.1833 

.1725 

.m<Q 
.  iim 

.1N(» 
.14» 

aO.lB07 

AtMinfonI 

TuM  f^nam. ...                       ....  

.1717 

Torrington .... 

Full  cr^atn. ...                                      , .   . 

.IA.VI 

Wlllimtntic 

Full  croatn,  New  York  State  

.1800 

DBLAVAKt. 

WUmingtoo.........  .  , 

Full  eivatn,  New  York  State   ............ 

.2000 

Full  crBAHi,  New  York  fitate... ...,,.,... 

.1000 

DISTRICT  or  COLUMBU. 

WaithlnfftoD. 

F^h  rpinm. , 

.2000 

Full  cfeam 

.2000 

Full  cream 

>aootf 

rLOUDA. 

Jacksonrtne...                 

Full  croam 

.2000 

Full  creani . 

.3292 

Full  pnum 

.3000 

GKORQIA. 

Atlanta 

Full  cream.. 

.1500 

Full  croani. -...«..... 

.1500 

Foil  nmiin 

.1703 

Columbua 

Full  CTBMD 

.1800 

ILUNOIS. 

Full  r ream 

.1333 

Full  croam . 

.1602 

Full  cream ..  .    .. 

.1687 

Full  cream .„ ,.. 

.1600 

Full  cream .„ 

.1367 

Eaat  St.  touU 

Full  cream __. 

.1503 

Peoria 

Full  cream 

.  !.W5 

Full  cream 

.1900 

Rock  laland 

Full  cream.  New  Yoiit  Stale 

.U5A 

Sprlngftfld 

Full  cream 

.2000 

IMDXAMA. 
Cvansville 

Full  cream 

.1550 

Full  cream,  Wiacotuto 

.1438 

iDdiflimpoll* .    .    .    

Creajn 

.1(MI2 

Cream , 

.laoo 

Cream,  New  York  State 

.1883 

Booth  B«nd..                          

Full  cream 

.1700 

Ten*  Uaut« 

Full  cream 

.2000 

IOWA. 

DeaMolDM 

Full  cream  .................... 

.3000 

Full  en*am.  ..„ -. ',]'.] 

.  ir.^v 

Dubuque 

Full  creura 

.1542 

Fullcroara,  New  York  Suta 

.1567 

XAMsaa. 
Topeka 

FiUl  cream 

.1H50 

Ftill  eream 

.3000 

Covini^on 

Creamery,  New  York  Stale 

.1500 

Loulsvillo 

Full  cream 

.3000 

Full  cream,  New  York  State 

.auso 

LOtnsiANA. 
New  orleana 

Full  cream 

.17»2 

Full  croam,  New  York  SUte 

.3000 

MAINE. 
Bancpr 

Croam , ,  . 

.1550 

Biddeford 

Cream,  extra.......................  ..    , 

.1550 

L*«Ulon 

Cream,  dairy..............*........ 

.1617 

Portland 

Cream,  extra...- ,. 

1708 

Full  cream. ..... .............  ...           . 

.1733 

M&aVLAND. 

Baltlmorv 

Full  cream 

.19M 

Full  cream 

.  1575 

Full  cream 

.1800 

BpAjTOw  Point 

Full  cream 

.1483 

I 
I 

I 
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^^^      Table  1.— RETAIL  PRK^S  OF  FOOD,  1003  AND  19&l-ContiQUMl.              ^^M 

^^^f                                            rHICKKK,  PKK   POUND-CniitlntiMl.                                                     ^^H 

^H                 fiUtv  »ih1  locftlltx. 

DeBorfption. 

Averafe  price.       ^^^H 

1203. 

«..      1 

MASBACUVBCrrS. 

Boston 

Full  er^m.  American 

00.1000 
.1617 
.1076 
.1780 
.1000 
.1050 
.lft25 
.1017 
.lOOU 
.1633 
.15U0 
.1507 
.1707 
.1576 
.1007 
.1542 
.1033 
.2000 
.1007 
.1000 

.1583 

.ir>a6 

-     .IftfiO 
.103.1 

.1800 

.1633 

,  ir.17 

.17X3 
.I.WI 
.1403 

.1550 
.1502 
.1583 
.1642 
.1475 
.ISOS 

.2000 
.3000 

.17W 

.3000 

.  \Mi 
.1513 
.1367 

.1600 
.1717 
.1600 
.1600 
.1500 
.1083 

.ino 

.1600 
.1717 

.1607 
.1567 
.1808 
.1507 

■.\t& 

.1407 
.1683 
.1800 

J 

10.1600          M 
.1538  ^^M 
.14W^H 

.1535  ^^M 

.ino  ^^M 

.1481  ^^M 

louo  ^^M 
.looo^^H 
.i4e7^^H 

;!»■ 

.ISA  ^H 

.1«17^^H 
.1600  ^^M 

.1578   " 

.1508 

.1800 

.16SS 

.lauO 

.1403 

.1626 
.I4.'W 
.1487 

.muo 

.1507 
.1400 

.UOO 
.1800 
.1830   ^ 

.looo^^H 

■  IHf  ^^H 

.1500  ^^H 

.2000  ^^1 
.2000  ^^H 

.ITOt^^l 

.2000  ^^^H 

.WI7   ^^B 

.1U7           ■ 
.1600           ■ 

.1800            1 

.1600            ■ 
.1600          M 
.1S3>^^H 

.looo^^H 
.laoo^^H 

.1800   ^^B 

•uoo,^^| 
.looo.^^H 

;  17.10  "^1 

.1417            M 

Bruekt  nn , 

Full  crriim,  Anitrlcttn 

Full  crpttni,  Amrrtcftn,  plain. ....,•,..... 

Full  (Tciuii,  dairy 

Cambridge ,. 

Full  tTPum 

CliPlflCd     .....................*...■.... 

Cmim,  Now  York  SUt* 

Full  croBin 

Fail  Itivpr 

Holyoliie - 

Full  (Ti'am 

Full  tTcum , 

HyaepArk ..■,... 

Full  tTPHin,  dairy 

Lawrvnce...... 

Full  ('p'Ain........... 

Lowell 

Full  <'n'um......... 

Lynn       .............................. 

Full  crcftui 

l^lden 

Civuni,  Now  York  8iat6 ,•.■.,...-. 

QulDpy ,,- - 

Full  ctTttm .......<*•...,. 

Suleni      ..,,■«•.••.-•.•.».•.>■.■•■..• 

Full  cn'urn                       .>    ...■••  •.•■• 

8onirrvll|p... ................... ....... 

Full  rrpiim. •..■..«•.......».-.■■.••.•*•.• 

fiiirUiKMii'l'l 

Fullm-om 

Full  froam. 

norxi'tiHiT 

Mil' n  10  AN. 

BtyClly 

Full  erpam 

Full  prtam 

DvCroH ............................. 

Full  crvttm,  Mlrhlftan 

•                             • 
Cirnnd  Rapldi 

Full  creiim,  Ulcldgan 

Full  crram. ......■••..(. 

1         Wynndi'il* .-. 

Full  cr*am,  New  York  Stata 

Full  cream 

^B                                 MINKEBOTA. 

1^"  PnhiTh 

Full  tTpam.............. 

Ulnnnpol  la ..*.. 

FutI  cream 

Full  rroam 

Full  tTpuni. ...«•■...■.■.............■•..■ 

'        St.  r«ul  

Full  ('r(»iini 

Misaouai. 
Kh  ni««  City 

Full  cream 

St.  Loubi 

Full  cri'nin. 

Full  crejm. ..... ......................... 

UOXTANA. 

Quite         

Full  cream ...........)....... 

Full  cre#m,  creamery. ................... 

Full  creum,  crtamcry 

Full  croutn 

NEBRASKA. 

Full  cream 

Full  rream           ..  .  «,...••.. 

Cooi'onl. . ..••■•.■■«••..■■.■■.■••....,. 

Full  cn.'ftin .«.........^ 

Full  cream. .....■•. ...p.... 

Full  i'rettni •...«•••.... 

Bayunnp ,..,,-., 

Full  cream .....»>&..*. 

Full  cn»am - 

Camdpti, ....... .................... 

Full  oream. - 

EUKAlwth 

Jersey  City 

Full  creum,  Nrw  York  State... 

Npw  Unjuswlck....... 

Full  iTenm,  Mew  Vork  State... 

Full  erciim       -.          

Pi»t«r9oii 

Crfnm.  nrst  grade,  New  Vork  Stat© 

Full  croiim 

Trcn ton 

1                                        K8W  TORK. 

AUmnp 

Full  cream . ...............*••>........... 

Full  cream. 

Brooklyn 

Full  cream 

BuIIaIo 

Full  cream,  creamery 

Full  crefttii 

CobflOJi.      .          - 

Full  crcAm 

Full  cream.  New  York  State..... 

Full  cream,  New  York  State.. 

Full  creani,  Now  York  State. ............ 

CoflpCf  Point  .      ---.. 

Full  cream,  oxlra 

Fluflnlng.  -..,....,.,.,,,,.,,.■, 

Full  cream,  goorl........ 

jRRiiilca ......,,,,,.,,,..,.,...... 

Full  croaWi  goud*... «••••«•••••••«. ••■(.. 

^^^^^^^          RETAIL   PRICES    OF    FOOD,  1890   TO    1904. 
^^H         Tabi^  1.— retail  prices  OF  FOOD,  1903  AND  lOCM-^ontinuoil 

211       1 

Stote  ftnd  locality. 

DeacripUon. 

Average  price.            1 

i«a». 

_"^        i 

!cxw  YORK— concluded. 
UaiiTMir  ntirbor.. 

Full  iTTCun,  rrwimfry ,. 

•0. 1717 
.1800 
.1800 
.1917 
.1067 
.1S75 
.1433 
.1033 
.1000 
.1507 
.1600 
.1000 

.laoo 

.1007 

.1750 
.2000 

.1900 
.1500 
.152& 
.1017 
.1M3 
.1533 
.1833 
.1000 
.1017 
.1408 
.1506 

.OfiD 

.1B75 

.1706 
.1583 

.1083 

.aooo 

.1007 

.iao7 

.1083 
.1683 
.1058 
.1733 
.1507 
.1883 
.1800 
.1033 
.1717 
.1725 
.ISSO 
.1717 
.1575 
,1575 
,l,'i58 
.15M> 
.1002 

.1M2 

.1563 
.1617 

.ir^ 

.1058 

.1800 
.1000 

.1700 
.1800 

$0.1800 

.\mo 

.1700 
.1883 
.l«H7 
.U08 
.1407 
.1573 
.lfi7& 
.1442 
.1000 
.1550 

.1000 

.1833 
.2000 

.2000 

.1558 

,153a 

.1558 
.1517 
.1533 
.1887 
.1458 
.1«00 
.1558 
.1458 

.l7Sft 

.1875 

.1533 
-IMO 

.1407 
.18UU 
.1517 
.1600 
.1492 
.14112 
.1025 
.l.WO 
.1025 
.1800 
.1575 
.1625 
.ICOO 
,1075 
.1700 
.1707 
.1558 
.1000 
.l.'i.'W 
.15.% 
.1607 

.1507 
.1507 
.1000 
.lOfifr 
.1506 

.1750 
.1575 

.1700 
.1800. 

Nrwiiiincb ..................*.... 

Full  nram,  fart^"'}" 

Nfw  York ..-..., 

Factoryt  New  York  State 

FuH  onsam   . 

Full  cream,  KcwVork  State 

^uil  crMm,  XXX,  New  York  8Ut« 

Skim  milk 

Double  cream.  New  York  State  .......... 

Syracuac -..,. - 

Full  rreaiD     ...........  .......,.■>.■■... 

Full  c roam                      ...  ............... 

Full  creamt  American.................... 

Troy 

Full  croani,  dairyt  beet 

iJiicm                            

FuU  ^rwun           ..                        ........... 

Wwl  New  Drlgtaton 

Fuii  cream.  XXX,  New  York  SUt« 

Full 'MiTftni,  \mTif*ftn 

XORTn  CAROUMA. 

DurhAtn 

U*ln*T"n-'^''t'*ip 

Full  prwim ,  New  York  State 

oino. 

Clnf^nnat) 

Full  cream 

Cleveland - -. 

Full  crvam ...  , . .  - 

Full  cream..- 

Full  cream 

Columbus - 

Full  cream 

Fuilcrwim*  New  York  State 

Full  cream,  Vermont........ 

FuH  cream 

HamUtoD 

Fmll  cream,  Ohio r ....... . 

Toledo 

Pull  cream 

YoungaUjwn . .  - 

F^ill  cimam,  domeatlc r 

onxooir. 
Pnrllpind     ,    , .   ,                

Full  cream 

rESNBYLVAMA. 
AUeshcnv 

Pifll  ^fA^tn 

Full  cream ....... 

Allentovn 

Full  cream                  .............  ...  .  . 

Cream.  New  York  Stat« 

Full  cream 

Beihlcbem 

Cbeatvr 

LnfK'asler 

Norristown 

Crwiin   New  Y'ork  Slal«. 

Full  crefltn                               ...........     .. 

Full  cix*am,  New  York  State . 

Full  crcum         ■••  .....  ...*...■.  .•■  .  . 

Full  cream 

PhUadclphla 

ritut^ung '...,. 

Reading 

Sormoton 

wnkfobftrrr 

^K     york....V. 

^V                                  RHODE  laUUCD. 

East  Greenwich 

i             Natlcfc                                       

Full  LTcam      .....       .....  .......  .  ...  . 

Full  cream 

Full  cream,  New  York  SUte 

Full  croam^  New  York  State 

FuD  cream 

Full  cn^m 

Full  cream. .. .  ....•.............•.■•.•«.• 

Full  cream 

Crvaio.  New  York  State 

Fuilcroam,  New  York  State 

Full  cream 

Full  cream. 

Fullcreom..       ..     ...................... 

^^^K     Pritvtitmrr                                ■  i    ■ . .  ■ ,  , 

Full  cream. .     .....  ..................... 

P                                     SOCTB  CABOUJCA. 

1             rimrlpM  tnn    

Full  cream   .     .........  ................. 

Full  cn^auL,  fancy •.•..■■. 

Full  cream,  American 

^H                              90CTH  DAKOTA. 

^H    niniii  Filh 

Full  frrpam,  A merU^n ■>■■. 

Full  cream 

Full  cp*em                               •  >  . 
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Tabix  ■.— RKTAH.  PRIOKS  OF  FOOD.  1003  AMD  IfKM— tVniinucd. 
BKKAU,  WIIBAT— ContlniHMl. 


Stat«  and  locaUtT. 


NKV  TORK— «onoIudad 

Mariner  Harbor....... 

Newburgh , 

New  York 


DeaorlpUoD. 


RoebMter 

Troy 

IHIca 

WMtNovr  Brigbton... 

SnKTll  CABOUNA. 

Durham 

WlniKon-Salem 

OBIU. 

Canton 

atidnaatl 

CloToland 


Uanilltoo 

RprltiKfleld 

TolcHio 

YoungBtown 

OURtiON. 

Portland 

rENNflTLVANlA. 

Allrfflieny 

Allouna 

Ucthloht*iil* 

rjtcater 

LAiicoatttr 

Norrltftown 

Philadelphia 

Pltuhurg 

Kvodlng 

80  ran  ton 

WUkf^sliarre 

Wnilamiiport 

MIIODK  ISLAND. 

Nalick 

ProvidcnoB 


1-pound  loaf 

1-pound  looT 

17-ouDoo  loaf,  Jan.  IWK'I  to  Jiilv  \WH; 

1-pound  loar,  Aug.  to  sppi,  iiXH; 

15-ounw  loaf,  Oct.  to  Dec.  IWM. 
l7-<itin['p  limf,  Ian.  HKICI  to  .luly  IH(>4; 

NpoiintI  I'uLf.   Aug.  to  8«pt.  Iiii^; 

l.Vounei-  li«r.  (Kl.  lo  Itec.  ISKM. 
17-ounw  loaf,  Jan.  \\m  lo  .Uitv  UM; 

1-pound  loaf,  Aug.  lo  Sopi.  iwn; 

KVounce  loaf.  Oct.  to  l>w.  IVKH. 
IT-owin  loaf,  Jan.  iwvi  to  .lulv  IINH: 

1-pound  loaf,  Aug.  to  Sopf.  WHH; 

16-oiinw  loaf,  Oct.  lo  Deo.  WW. 

1-pnumI  loaf 

l-pni]n<l  Umf -—-... 

l-pnund  hMif , 

l-pniind  louf 

LV-nuncp  loHf,  Jan.  I(03  to  Aug.  IWM; 

H-ouuw  louf,  Sept.  to  Div.  1904. 


AT«fmnpriG» 


perl 


1903. 


1-pouiid  loaf. 
1-pouDd  loaf. 


l-po!ind  loaf 

1-pound  Loaf 

1-pound  loaf 

t-pound  loaf 

1-pound  loaf,  Jan.  1903  to  June  1(KH; 

M-ounw  loaf.  Juiy  to  Doe.  1904. 
l-pnimd  tonf,  .Tan.  1903  to  Uay  \W4; 

14  onniv  loaf,  Jun«  to  Dec.  1904. 
1-pniind  louf,  Jan.  1003  to  June  1Q04; 

14-ouna^  loaf,  July  to  l>ec.  1904. 

1-poiind  loaf 

1-pound  loaf 

l-pinind  louf,  Jan.  1903  to  June  19tM; 

14-riiin(t«  loaf,  July  to  Dae.  IWH. 
1-pound  loaf 


1-pound  loaf. 
1-pound  loaf.. 
]-pound  loaf. 


1-pound  loaf , 

l-poiind  loaf ...,,..., 

l-poun<]  loaf , 

14-oiinc«<  lonf,  1903;  1-pound  loaf,  1904 

la-ounpc  loaf 

l-pound  loaf,  1003;  14-ouaueloaf,  1004 
17  ouii(x>  loaf,  1903;  1-pound  loaf,  1904 

l-pound  lotiS , 

t-pound  loaf , 

Vioiina,  I'pound  loaf , 

1-pound  loftl , 

l-poiind  Inni , 

1-pniind  loBf,ie03;  14H>anaBloal,l004 

l-pi^mnd  loaf , 

l-p<uind  loaf , 

1-pound  loaf , 

1-pound  loaf , 


IS-ounoe  loaf,  Jan.  1903  to  Juoa  1904; 
li^unoo  loaf.JuU'  1904;  I-'l^-ounco 
loaf,  Aug.  to  Dec.  1904. 

l&-ouaoe  loaf,  Jan.  to  Aug.  1003;  14- 
ounco  loaf.Sept.  IMn  to  Fob.  IWM;  i 
n)>ounce  loaf.  Mar.  to  (»ot.   I0O4;  ' 
l»-ounce  loaf,  Nov.  and  Vvv.  1904.  ' 


tD.OS00 
.GOOD 
.0600 


.0000 
(UOO 
.0500 


.0600 
.0500 
.0000 

.OfiOQ 

.0500 


•  ObUO 
.0500 


.0800 
.OfiOO 

.0600 
.0000 
.0600 

.OfiOO 

.OJSOO 

.0600 

.osoo 

.OEOO 

.OSOO 


.0500 

.0600 
.OSOO 


.OfiOO 
.0600 
.0433 
.0400 
.OflOO 
.OJIOO 
.0500 
.0500 
.(MOO 
.0600 
.0600 
.0600 
.0600 
.0600 
.0600 
.0600 
.0600 


.OSOO 

.oflon 


1904. 


10. 0600 
.0600 
.0601) 


.OSOO 


.0«» 


,ft100 


.0500 
.0000 
.O'UK) 


.orw 

.OSOO 


OSOO 
.U£00 
.0500 

.asm 

.OMO 

OSOO 

.0500 

.0500 
.0500 
.0500 

.0500 


.0500 
UAOO 
.0500 


,0600 
.0500 
.0600 
.0600 
.0600 
.0500 
.0500 
.0500 
OfiOO 
.0600 
.0500 

.osa) 

.0600 
.0500 
.1)500 

.o.Mn 
txvn 


.OSOO 


Average  prin 
per  pound 


19QL 


10.  OSOO 

.avn 

.0471 


.0471 


1001 


.0471 


.0471 


.0501) 

.05no 
.UOU) 

.0Kt3 


.0500 
.OfiOO 


.0600 
.0600 
.OSOO 
.0500 
.0000 

.0500 

,0000 
.0500 
.0500 

.0600 


.0500 
.0500 
.0500 


.0500 

.avm 

.0433 
.0457 
.0007 
.0500 
.0471 
.0500 
.0500 

.osm 
.osuo 

.05(VI 

.awn 

.05(K) 
.0500 
.0600 


.0533 


.Q54A 


90.  OSOO 
.0600 
0491 


.041)1 
.0401 
.0401 


OSOO 
.OOUO 
OSOO 

.<iA4e 


.0500 
.OSOO 


.0600 
.OSOO 


.OS36 

.0541 

.05;t6 


.0500 
.OSOO 
.(UkM 


.OSOO 
.0600 

(uno 


.0500 
.0500 
.0500 

.OSOO 
.0007 
.0571 
.0500 
.0500 
.OAflO 
.0500 

.awo 

.0500 
.0553 
.OSOO 
.OSOO 

.OMIO 
.0500 


.OMl 


.0500 


J 
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8Ute  ftod  locality. 


MIODI  ISLAM>— 

concluded. 


Providence 


Dfiscription. 


16-ouncp  loar  Jan.  Apr.  Mat  1903 
15i-ounce  loaf.  Fvb.and  Mar.  1003; 
l&-ounee  Inaf,  June  and  JuIt  l'J03; 
Hi-oum*  lottf,  Auc.  iwii  to  Jun. 
1904;  U-ounce  loaf,  Fel>.  to  May 
19(H;  131-ounco  loaf,  June  loAug. 
19D4;  13-ounco  loaf,  8ppt.  lo  Dec. 

16tH>unce  loaf»  Jan.  to  June  1903:  15- 
ounce  loaf,  July  to  Nov.  1003;  14- 
ounce  loaf,  Dec.  1003  to  Mar.  1904; 
13H>uooe  loaf,  Apr.  to  Deo.  IVH. 


I2-ounce  loaf 
1-pouad  loaf. 
1-pouud  loaf. 

13-ouDce  loaf 
i;H>unoe  loaf 
13-ounce  loaf. 


lj:^unce  loaf,  Jan.  1903  to  Aug.  1B04; 

14-ounce  toaf,  Sept.  to  Dec.  1904. 
1-pnund  loHf,l903:  iVounoc  loaf, Jan. 

tn  Mav  IWH;  13-ounce  loaf,  June  to 

1-pound  loaf,  Jan.  19U3  to  Sept.  1904; 

14-ouncp  loaf,  Oi-t.  to  Dec.  1904. 
1-pound  loaf,  Jan.  1903  to  Sept.  1904; 

14-ouoce  loaf,  Oct.  to  Dec.  1904. 

t-pound  loaf.  Jan.  1003  to  Feb.  1904; 

12-ounoo  loaf.  Mar.  to  lH}i:  1904. 
UH>unce  loaf ,  Jan.  I«03  to  Feb.  1904; 

IJ^-ounoe  loaf,  Mar.  to  Dec.  1904. 

14H>unoe  loaf 

t-pound  loaf,  Jan.  1903  to  Julv  1904; 

14-ounce  loaf,  Aug.  to  Dec.  1904. 
Ift-ounce  loaf,  Jan.  1003  to  Mar.  1904; 

17-ounco  loaf.  Apr.  1904;  tS-ounce 

loaf,  Mav  to  Doc.  1904. 
90-ounce  lonf,  Jan.  1903  to  Feb.  1904: 

19-ounw  Iniif,  Mar.  1904;  Ift-ounce 

loaf,  Apr.  IWH;  t.W>unoe  loaf, May 

to  Dec.  IMM. 
Ift-ouuco  loaf,  Jan.  1D03  to  May  1904; 

1-pound  loaf,  June  to  Dec.  1904. 


1-pound  loaf. 
1-pound  Iciaf. 


1-pouud  loaf,  19it3;  14-ouncc  loaf.  1004. 
Ipound  loaf  190:):  14-ouncv  loaf,  1004, 


Average  price      |       Avenge  price 
per  loaf.  i         per  pound. 


1903. 


l-poand  loaf •.. , 

1-pound  loaf 

l-pouDd  loaf 

1-pound  loaf.  Jan.  1903  to  Nov.  1904; 
]&-ounrc  loaf,  Deo.  1904. 


I0.O500 


.0500 


.0400 
.0000 
.0900 


.0600 

.0600 
.0600 


.0600 
.0600 

.0600 
.OSOO 

.OSOO 

.0500 

.0500 
.OSOO 

.0500 
.0500 

.0500 


.0600 

.0600 


.OSOO 

.0600 


.0600 

.0600 
.0600 
.0600 


.0600 


.OSOO 

.OBOO 
.0600 


1904. 


1903. 


•0.0600   10.0630 


.OSOO 


.0400 
.OSOO 
.0376 


.0600 
.OSOO 
.0600 


.0H» 
.OSOO 

.0500 
.0500 

.0500 

.0500 

.0500 
.0500 

0500 
.0500 

.0500 


.0500 
.OSOO 


.0600 
.0900 


.0600 
.0600 
.0500 
.0500 


.0600 


.0600 
.0500 
.0500 


.0A33 
.OSOO 
.0300 


.0615 
.061& 
.0616 


.0600 

.a'iOO 
.0500 

.0500 

.0516 

.0671 
.0500 

.0444 

.0400 

.0444 


.0500 
.05011 


.OSOO 
.0500 


.0600 

.0609 
.0600 
.0500 


.0500 


.0900 

.0600 
.0500 


1901. 


to.  OSOO 


.050& 
.0376 


.0093- 


.0477 


.0500 

.0500 


.0671- 
.0671 


.0600 

.osotr 

.0600 
.060} 


.0500' 


.0500 

-OfiOO- 

.0600 


i 
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Table  !•— RETAIL  PRICES  OF  FOOD,  1903  AND  1904— Continued. 


Bute  and  locality. 


ALABAMA. 

Birmingham 

If  ontgomery 

ARKANSAS. 

ittlellock 

CALirORHXA. 

Los  Angol«8 

Oakland , 

Sacramento 

San  Francisco 


Description. 


Leadvillo. 


CONNECTICUT. 


Brldepport.. 
Hartford.... 
Hlddlotown. 
New  Haven. 


Creamery 

Creamery,  medium 

Dairy,  Jersey,  best 

Creamery. 

Creamery,  medium 

Creamery,  medium 

Creamery,  medium 

Creamery,  medium 

Creamery,  medium,  sokl  by  the  roll 

Dairy,  best 

Creamery,  sold  by  the  square 

Creamery,  CalKomla,  best,  sold  by  the 

roll. 

Creamery,  fancy,  sold  by  the  square 

Dairy,  good,  sold  by  the  roll 

Creamery,  medium 

Creamery,  medium,  sold  by  the  square. . 
Creamery,  medium  (cold  stomge  during 

the  winter  months). 
Creamery,  medium  (cold  storage  during 

the  winter  months),  sold  by  the  square. 
Creamery,  medium  (cold  storage  during 

the  winter  months) ,  sold  by  the  square. 


Creamery. 
Creamery. 


Average  price. 


Creamery,  best 

Creamery,  fresh 

Creamery.  *'xtra 

Creamery,  Connecticut. 

Creamery,  medium 

Creamer>',  local 


IMS. 

SO.SSO0 

.3333 
.3333 
.3167 


.3192 
.3250 

.2667 
.3375 
.3383 
.3(H8 
.3205 

.3417 
.2563 
.3167 
.3006 
.2750 

.2733 

.2733 


New  London 

Stamford Creamery,  Elgin 

Torrington Creamery,  l)eat . 

Willimuntic '  Creamcr>',  fresh 

DKI.AWAHE. 

Wilmington Cotmtry,  fresh , . 

;  Creamery,  In-st . 

I>I»TKI(T  OF  COLUMBIA. 

Wnslilngton Creamery 

I  Creamery. 


Jacksonville. 


OKORGIA. 


Atlanta. 


Cohimhun. 


Creamcrj-,  Klgln,  beet. 


Creiimery. 
Creamery. 
Cresmer>'. 


Creamery 

Creamery,  (Jeorgitt. 
Creamery,  medium. 
Creamerj',  best 


Chicago Diiiry . 

Dairy. 


Etiat  St. 

Peoria. . 


Ix>ui.s . 


Quincy 

Kock  Inland. 
Springneld . . 


Dairy 

Dairy 

Dairv 

Dairy 

Creamt'ry.  me<liuin. 
('renmery,  medium. 

Medium 

Dairy,  Htandaril 

Dairy,  country 

Dairy,  fresh 


1904. 


KLSBOO 
.3333 
.S37S 


.3167 
.3975 
.3292 

.2625 
.3313 
.3125 
.3786 
.3000 

.3146 
.2417 
.3293 
.37U 
.2SB3 

.2583 

.2583 


.1083 

.3717 

30H6 

.3107 

2892 

.2833 

2X25 

.2833 

29tCI 

.3267 

3292 

.8183 

ai.w 

.3333 

3i:r. 

.3283 

:tti7 

.3000 

3183 

.3083 

32.'i8 

.3133 

327.". 

.3408 

:\im 

.3708 

3107 

.3208 

3212 

.3125 

li^'H) 

.3375 

3417 

.3417 

3300 

.3158 

3aw 

.3058 

3(MI0 

.3000 

;«>s:i 

.3012 

'JTVf' 

.2792 

mio 

.3000 

24S3 

.2.''».W 

2i7r> 

.2292 

2475 

.2208 

24:t;{ 

.21.% 

2;i7:> 

.2275 

2S7;> 

.2933 

:mr2 

.3002 

■JN-W 

.2817 

27.'i(> 

.2793 

•£m 

.2500 

•JSOK 

.2208 

-mT 

.2625 

RETAIL    PRICES   Of 

Tablb  I.— retail  prices  OF  FOOD.  1903  A.ND  19CM-Continut^d. 
BVTTBR,  PKR   POtlNa-ikinOtiucd. 


SUte  and  loc&Uty. 


I 


EtuutIUc 

Fort  W*yne 

lodlAttAjwUs 

South  Bend 

Tmtb  lUuU 

IOWA. 
DcaMoinw 

Pubuqufi 

BAMftAS. 

Top«kA 

KXNTUCKY. 

Oortnctoo 

LoutorUI* 

LOUnnAXA. 
Ntw  OrtMini 

MADiE. 

Baacor 

Biddclord.......... 

Lewis  loB 

Portland 

Baltimorf 


Uount  W  AslUnslon 

Sparrow  Point 

MAiaAcuunm. 
Boston 

Brockton 

Cambridge 

Ctael8«a 

Fall  River 

HolToktf« 

Bjrdepark 

LavTvnc* 

towrU 

Lynn 

Qulncy 

^akiin 

&onM>rrillc 

Sprtnicflcld 

WocvciUr 

uicmoAN. 

Bay  CUy 

Detmlt 

Granil  Rapid* 

Sa0naw 

Wyaodotte 


Deacrtptlon. 


Cnainery 

Crtamenr 

Country 

Country 

Dairy,  country . 
Crcameo'*  beat . 
Dairy,  country. 


Crpanicry,  modlum. 
Creamery,  medium. 
Creamery,  medium. 
Creamery,  medium. 
Dairy 


Croaraery,  medliini 
Creamery,  medium. 
Creamery,  medium. 


Creamery.  Klfdn 

Creamery.  mMiiun. 
Creamery,  purv 


Creamery.  Elgin 

Creamery,  medium. 
Dairy,  purs 


Dairy 

Dairy 

Dairy 

Creamery 

Creamery,  medium. 


Creamery .  f  wah 

Creamery,  medium. 

DlUry.  fraah 

Dairy,  trfsh 

DairJ,  (reah 

Dairy,  fmh 

Dair)',  fresh 

Dairy.  (re»h 


Creamery 

Creamary,  medium. 

Dairy. Koo<l 

Creamery,  frrah.... 

Dairy,  frwh 

Cnemiiicry,  freeb , 

Creamery 

Craamery,  medium. 

Creamery,  f rah 

Creamery,  fnah 

Dairy 

Creamery 

Dairy 

Creamery,  frah 

Dairy 

Creamery,  fresh .... 

Daizy.fresh 

Creamery,  beat 

Dairy,  best 


Dairy 

Dairy,  best. 
Dairy,  best. 

Dairy 

Dairy,  best. 

Dairy 

Dairy 

Dairy,  best. 


AvenMpe|»ke. 


1S09. 


10.3167 
.2867 
.33&0 
.3S00 

.am 

.2825 
.2500 


.2186 
.aORS 
.»« 
.3392 

.3308 
.2383 
.3417 

.2897 
.2583 


.3063 
.2517 

.3100 

,%a& 

.3350 
.3000 

.37J7 

.3183 
.3S7S 
.SB33 

.3067 
.3867 
.3673 
.»«4S 
.3133 


.3T75 


.3767 
.3M>2 
.3800 

.3767 
.3806 
.2700 
.3788 
.3167 
.3883 
.27fiO 
.313S 
.3000 
.39tt3 

.3303 
.3433 

.M83 
.33(1(1 
.3343 
.2275 
.3306 
.2375 


1904. 


I0.312S 
.2036 
.3508 
.3500 
.3000 
.3867 


.3783 
.8043 

.3798 


.2358 
.2390 
.3350 


.3I»I 


.3100 
.3700 

.3158 
.3476 
.3383 
.3867 
.2675 

.313S 
.3026 
.2833 
.3083 
.3867 
.2700 
.3081 


.3006 


.3467 

.2103 
.2306 
.3133 
.2100 

.2317 


{ 
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Taslb  I.— retail  prices  OF  POOD.  1903  AND  19(H~<3ootiiiaed. 


8e«te  uh!  lofkUtT. 


DeacrtpUoOir 


1«9. 


Itcttpiki* C*«am 

Full  creftin,  creamery, 
t  Full creun,  creamery. 

NMbTUle !S!*^"*" 

FoUcnmm 

TEXAS.  I  , 

PallM FuUc 

^^  FuU< 

Houston Full  cream 

San  Antonio Full  cream 

'  Full  cream 

VTAH.  i 

Salt  LttkeCity '  FuUcream 

.  Full  cream 

VIRGINIA.  I 

Norfolk '  Fullcre»m 

Richmond '  FuUcream 

:  FuUcream,  American. 

!  FuUcream,  bot....;.. 

WAflHINOTOX. 

Seattle ■  FuUcream 

I  FuUcnam 

Tacoma '  FuUcream 

wear  vibgixu.                  | 
WbeeUng FuUcream 


W18C0NSZX. 


I  . 


MUwftukee FuUcream,  Wlaconain 

!  Full  cream,  Wtaconsin 

Full  cream,  Wlscoiuin 

Oshkotih '  FuU  cream,  New  Yark  BUU . 

Racine "  FuUcream - 

Kull  cm  m,  Wtflconalu 


I 


rHlCKBNS,  PER  POUND. 


).J7S0 
.2000  i 
.2000 
.1«25 
.2000  . 

i 
.2000 

.2000  ! 
.2000  . 
.2000 

.1588  ! 
.1500 

I 
.1767  : 
.1750 
.1667  ' 
.2000 


.imo 

.2000  I 
.2000 


.1750 


NH. 


fa.  3750 
■  2000 

.aooo 

.1625 
.2000 

.2000 

.1833 
.2000 
.2000 

.2000 


.1500 

.1700 
.1«3S 
.1007 
.2000 

.1800 
.1875 

.1833 


.1000 


1542  , 

.U17 

1500  . 

.1500 

1-192  . 

.1433 

IMW  : 

.1800 

I4S0 

.1«3 

1400 

-l«0 

hlmiiuiihum Drp««ed.  fowls,  old  . 

Live  hena 

M«ntKom**ry Dredsed,  fowls,  old  . 

AHKANSAH. 

Little  lux'k Dressed,  fowls,  old  . 

I  Dressed,  fowls,  old  . 


i  ALiroRMA. 

hoH  AiiKclt's Dresswl,  fowls,  old  . 

'  Dressed,  fowls,  old  . 

Han  Vrnur\Hicit '  Dressed,  fowls,  old  . 

I  Dressed,  fowls,  old  . 

!  Dressed,  fowls  old  . 

(  (>I,flHAIH>.  ' 

DenviT Dressed,  fowls,  old  . 

Dressed,  fowls,  old  . 

I  Dressed,  fowls,  old  . 

(  fiN'NKi  TI*  UT. 

HHrtfnnI I  Dresse<l,  I-ycarold  . 

Mldilli'town Dressetl.  fowls  . 


])reiis«Hl,  young. 
J,  foi  - 


New  llii%-en i>n>flsed,  fowls,  old  . 

DresMH),  fowls,  old  . 

New  Limdoii Full  grown 

Willinmnti'* Full  grown 


I>KI.AWARI!. 


W'Umlngton. 


Dressed 

Dressetl,  stewen,  1  to  2  years  old. 
Uome  dressed 


S0.2nnn 

.1500 
.1375 

10.2000 
.1500 
.1375 

.1567 
.1500 

.1567 
.1500 

.2375 
.2375 
.1758 
.  19.% 
.1950 

•  .2375 
.2375 
.1758 
.1950 
.1950 

.1442 

.  1325 
.1200 

.1483 
.1300 
.1200 

.1733 
.1HK3 
.2367 
.1667 
.1717 
.1750 
.18K3 

.1833 
.21IIU 
.2583 
.1733 
.1H67 
.1900 
.1817 

.1700 
.1650 
.1442 

.1900 
.1633 
.1513 
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Tabus  I.— RETAIL  PRICES  OF  FOOD.  1903  AND  1904— Continued. 
Ki/TTKKi  PKK   FOirND-^oniiDUCcl. 


8Ut0  Aod  looUlty. 


P 


n 

W 


NEW  YORK— cooctoded, 

ToniplcliiavUI« 

Troy 

Ulica 

Wvt  New  Brlgbtoa 

HORTH  CAROUKA, 

DurhMm 

WtnitoD-SAlem 

omo. 
Clociniuiti 

Cleveland , 

Columbus 

lUmllton 

BprUigneld 

Toledo 

Youugstown 

ORMOX. 
Portland 

PCNN5YLVAK1A. 

AUegbeny 

Alleotown 

Alloorui 

Bothlehem 

Chester 

Lftucastpr 

Norrlatown 

FUUdelphU 


Deaciiptioa. 


Dairy 

Crnunery.  beti 

CreftiiMry,  Elgfn 

DRlry,  tub,  bett 

Cnuunvry,  wrtm 

Country,  good 

Creamery,  standard 

Country,  homemade 

Creamery.  Klgln 

CreftiiMry 

Craamery,  llUnoU 

Dairy,  good 

CreaiDery ,„. 

Creamery 

Creamery,  Elgin 

Creamery,  Elihn 

Creamery,  KlgUi 

Dairy,  country 

Country 

Cotintry.  freah 

Cotmtry,  Ireab 

Creamery,  modfum 

Creamery,  medium 

Creamery,  medium • 

Creamery • 

Creamery 

Creamery 

Creamery 

Creamery ,  Coopersburg ... . 

Creamery 

Creamery 

Creamery 

Creamery,  aeoond  grade.... 

Creamery 

Creamery 

Creamery 

Creamery 

Creamery 

Creamery,  Pennaylvanla... 

Creamery 

Creamery 

Creamery 

Creamery 

Creamery,  ArUnKton 

Creamery,  fresh 

Creamery,  local,  l«8t 

Creamery.  Pcnnaylvania... 
Dairy,  fresh 

Creamery,  teat 

Creamery,  beat 

Creamery,  best 

Creamery,  beat 

Creamery,  medium 

Creamery,  atorage,  medium 

Creamery 

Creamery : 

Creamery.  — ............... 

Creamery 

Creamery 

CreaiDBry . . . . . . . 


Average  prtoa. 


UQL 


im. 


laasoo 

to.  3733 

.aMD 

.3060 

.aaos 

.2917 

.2&7S 

.2579 

.2806 

.3800 

.2600 

.3375 

.3063 

.3083 

.2203 

.2303 

.3000 

.3000 

.3006 

.2»t2 

.367$ 

.2783 

.2300 

.2360 

.3825 

.2708 

.3733 

.2075 

.3017 

.3900 

.2858 

.2800 

.3142 

.3117 

.2333 

.2M3 

.3517 

.2356 

.2300 

.3068 

.3625 

.3425 

.3135 

.3146 

.3438 

.3306 

.3417 

.3371 

.3125 

.3143 

.2858 

.80S3 

.2850 

.3850 

.33» 

.3176 

.3150 

.3050 

.3167 

.33U0 

.3090 

.2817 

.3133 

.3802 

.3058 

.3335 

.3303 

.3376 

.3003 

.3175 

.3150 

.3tm 

.3158 

.3902 

.3300 

.3083 

.3335 

.3143 

.3033 

.3013 

.3167 

.3017 

.3075 

.8367 

.2683 

.2578 

.saoo 

.3736 

.3»S0 

.3883 

.3517 

.8383 

.2725 

.2767 

.2517 

.2368 

.38BS 

.2843 

.2817 

.2792 

.31<(7 

.3317 

.3975 

.2893 

.2302 

.2193 

.2758 

.3643 

.3333 

.3143 

.saao 

.3333 

.3317 

.2317 

.3068 

.3119 

.3000 

.3350 

.3000 

.2917 

I 

I 


i 


d 
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BULLETIN  OF  THS  BDBEAU  OF  LABOB. 

r^mM  i.  -RETAIL  PRICES  OF  FOOD,  1903  AND  1904-€ontiiiued. 
CHICKENS,  PBB  POVTm^-OoQUiiucd. 


0UU!  and  lociiUty. 


Gnm4  K«plds 


V/ yitxidotte . 


MINNESOTA. 


DuluUi 


~  aAli 


i*<ity. 


MONTANA. 


h**iu 


NKBRA8EA. 


tfmidtm , 

NKW  HAMPSHIRE. 

||«ju-h««t«r ,, 

NEW  JERSEr. 


DeKiiptiDEi. 


Dmocd.  fowle 

DroMc^,  young 

t>TW«d»  TDiing.  beat. 


DnMed,  fot^li  old. 
DrsHdp  taenip  old  v. 

Bnued 

Drencid,  beiv*..... 


Di'cfuied,  fowls,  old ..,., 

DrcdAtx!,  fuwl9,  old 

Nat  drfSBcd,  htni,  old  . 
Nat  arcQeed,  Iivtu.  old  . 
Not  dresicd,  hcod^  old  . 


BnMBd,  fnwla,  old . 
U rested,  IdatIb, old. 


D  T^s«! ,  fo  wlft,,  old . 


Dnyonne. 


4'Miiiden 

Jtney  City. 


NEW  yottx. 


Alhuny 


yii. 


f  yhM'»     -  -  . 


Dn«v«^,  fowls  . 


BrolL^ra  orfryem  ^. 
FowLfl,  mast«i9...^ 

Full]£Fown... 

Dreued,  fowl*  . . . ,  * 
DnH«d,  fowlB,  old. 
Fowbi.old,.^-...,.. 

Dr«s«i,lowM 

Dre^«di  fowlfl,  old> 


I9D3.  1104, 


.1533 

-lan 


.12M 


.1250 
.1350 
.1233 

,1575 
.1575 

.]3t)S 


I 


Dft^anl.  ftitl  EfOWD 

Dresapd,  foBMttn.. 

DreflMd...... ......-., 

DrcBoed  ,,..,..*-... „ , 

Dr@A«^ 

DreMpd,  fowln** ,,,.. 

Dwaaed,  towls ., 

Dreaaed  **..».**,-,,* 

Dreaaed .,......., 

Drci^,  fowla„,,,.. **,,,.„ 

Presflerf*  fowls,  beat j 

Di^eaod,  fowta,NewJer«y  orNow  YorJc.i 

DrpenpJ ,  ycung.  New  York  State . . . . | 

DrPBSOd,  fowU. ,..., , ,. 

DlTE»'ili  fowla,  Maryland  of  New  York  i 
SUtP.  I 

Orpased^yoiin^,  N^w  York  Slat** , 

Dr^uedp  young. ....,..,..,.., 


DrPAKd 1 

Dniawd- - 1 

DrMflDd I 

DrpflPipd- ...„.,.......__.__._..._.  I 

DPPuBpd ,  young. i 

Drtyiftpd,  ynunp.... ...--,.......,,,  J 

DrPBBod  H  (nwls 

Dn'jtuHl,  fresh,  full  grqwn.. ..,,_..,.. 
Fttwl* 


•^'  »•**.! 


V«miliVI.VAHlA, 


DrvftK^r  fQwIi,  old, 
Dre«aedt  fowb,  old. 


DretKd.  full  (crawn. 
l-reAiv<^ 


10.1444 
,1633 
.1008 

.1075 


.12?© 
.1442 
.1300 
,1017 


.1225 
.1331 
■  13Q0 

,i«oo 

.1600 
<li04 


-leoo 

.IM9 

,2100 

.2100 

.aott7 

.J1I7 

.1783 

.1950 

.1467 

.\A79 

.1783 

.1800 

.1563 
.1493 

:!!^ 

.IfOO 

.2106 

.1717 

.1750 

.lAOD 

.I70D 

.1^ 

.1006 

.1333 

A&&2 

.i.ia5 

-la^ 

.1^ 

.1683 

.no« 

.1175 

.\S(5 

.1817 

Am 

.1775 

.1275 

.13^^ 

Am 

.ISOO 

.HM 

.lft.*iO 

.J9ff2 

.»42 

,^050 

.aano 

.1800 

.1867 

,lbOD 

.IBfiS 

,IN33 

.2000 

2317 

.3500 

.nfi7 

.1000 

.131*7 

.1467 

.i4m 

.lft.« 

.1626 

.].W 

.1917 

.2142 

.1S70 

.11W0 

.1642 

Arfo 

A4S8 

.IS^I 

Assa 

.iflir 

.1300 

.1600 

.1500 

.1500 

.1417 

.1533 

.1775 

A7SS. 
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Table  l.-RETAn.  PRICES  OF  FOOD.  Ifl03  AND  19rM-€onlinued. 
CUKESE,  PEK  POlTNO-CoaUnued. 


Bute  and  looaUtr. 

Description. 

ATerace  price. 

1901. 

100«. 

C0MNECTICUT-C0nc]ud«d. 

N6W  London 

Cream,  New  York  State * 

to. 1700 
.1883 
.1A33 
.1033 

.1U0 
.17«7 

.3000 

.3000 
.3000 
.3000 

.1500 

.1790 

..1833 

.1800 

.1583 
.1617 
.1«83 
.1658 
.IIVW 
.1563 
.1535 
.1900 
.1500 
.3000 

.1«38 
.1533 
.17(17 
.I«7fi 
.I8fi7 
.1700 

.3inn 

.3000 

.1625 
.1V13 
.1533 

.3000 

.2000 

.1500 

.3000 

.3083 

.I7« 
.3000 

.3506 
.1525 
.1513 
.1033 
.17:25 

.IMO 
.1700 
.IWD 
.1450 

•0.1607 

BtAmf  ord     * - 

P^)(n  OTMin 

1717 

Torringtnn 

Full  cnam 

.lASO 

WUUmtntJo 

Full  CTBam.  New  York  8Ut« 

.1800 

XWLAVAKC. 

WUmlDgton 

Full  cream,  New  York  Slat*' 

Full  cream,  New  York  Blate 

.1000 

DI9T«tCT  or  COLUM0U. 

Full  croam 

.3000 

Full  cream 

.3000 

Full  cream. ..... ... 

.3000 

TLORIDA. 

FuH  cream     ............ 

.2000 

Full  cream 

.2203 

Full  onum......    . 

OKOMOIA. 
AUftnU 

Full  cream 

.1500 

Full  cream.. -,■,„..,. _..........,.,,.,,. 

.1500 

Full  cream..... 

.1703 

Columbus 

Full  cream. .r..  . 

.1800 

ILUNOIS. 

ChlcAco 

Full  erearo 

.1333 

Full  crenm. ..... 

.1693 

Full  crpum 

.1M7 

Full  cream 

.1600 

Full  cream. , 

.1367 

Eftflt  St.  LouU 

Full  cream , 

.1503 

PcorU 

Full  creum     .... 

.1535 

Full  cream. -.-.....-,. 

.1900 

Rock  Island ^ 

Full  cream,  Now  York  State 

.1458 

Sprtngfleld 

Full  cfeum 

.3000 

IK  DIANA. 

Evsnsvlllp 

Full  cream 

.  1550 

Full  cream,  Wlseoastn 

.1438 

IndianiiiKtUi 

Cream 

.leirj 

Cream 

.iHon 

Cream,  New  York  State 

.18N3 

South  Bend 

Full  cream . 

.1700 

Terre  Haute 

Full  cream 

.2000 

lOVA. 

Dea  Molnw.... 

Full  creom 

.3000 

Full  cream : 

.  lA'iSr 

Dubuqae 

Full  cream 

.1542 

Full  cream.  New  York  State 

.1567 

KANSAS. 

Topoka 

Full  cream . 

.IKSU 

Full  cream 

.2000 

KJCNTVCKT. 

Covi  nfttoD 

Creamery,  Now  York  State 

.1500 

Louisville 

Full  cream     ...                   .  . 

.3000 

Full  cream.  New  York  SUte 

.3060 

LOmilANl. 
New  Orleans 

Full  cream 

.1792 

Full  cream.  New  York  State 

.3000 

MAINS. 
Rsneor 

Cream 

.1550 

Blddeford 

Cream,  extra............................. 

.1550 

Lswtston 

Cream,  dairy... 

.1617 

Portland 

Cream,  extra..... 

.1708 

Full  cream 

.1733 

HABVLAKD. 

BatUiDore 

Full  cream. 

.  1950 

Full  cream ...... ., 

.  1575 

Full  cream 

.1800 

BpftiTow  Point 

FuU  cream 

.uss 

4 
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Table  I.-UETAIL  PRICES  OF  FOOD.  1903  AND  1904-CoQtinuod. 
<  HKKtiK,  PK»   POi;ND-l-ouUiiu»d. 


MABBACOVflETTB. 


Doflton. 


Brot^lon... 

C'&m  bridge. 

ChotHOH 

Fall  Hivtir.. 


HnWoko.... 
Hydnpark.. 
I>iwrpnw... 

Lowell 

Lynn 

tfiiM«n 

Quinoy 

Rdlcm 

Boniprvillp.. 

fii.ringnrl'I. 

I  WorcMtiT.. 


MKHI04N. 


BAfClty 

Detroit........ 

Cirand  Kapldi. 

Wymndoltc.,.. 


UlNNCaUTA. 


Dululh 

IflnncApolUi. 
St.  Paul 


KtuMS  City . 
St.  LoulB 


Butte. 


NERBABKA. 


OlDAhll . 


NBW  HAHraUIRB. 


Cnnconl 

Mam>hc»ter. 


NKV  JXRBXY. 


BHyonne — 
rmndrn. ... 
ElUtil'cth.., 
Jrrwy  lily. 


Nfw  DninBwIck. 

Pdlcrson 

Trrnlon 


MKir  roRK. 


I       Ji 


AlbAiiy... 
Brooklyn. 

Buffalo... 


_  thOM 

roflpRp  Point. 

Flushing 

JanmlcH .. 


Dewrlptioa. 


Full  crram,  Amrrlcun 

Full  orpom,  .\mcrlcan 

Full  crt'iini,  AniprtOAn,  plain 

Full  ra'am.  dairy 

Full  criMini 

rmirn,  Now  York  SUt« 

Full  (Trtktfl 

F'ull  cri'iim 

Full  i^rcain »..., 

Full  t-iniiii,  dairy 

Full  i-n-urti 

Full  crenm 

Full  oroum .- , 

Creurn,  New  York  St*t« 

Full  cTeam 

Full  iTcam ...*... 

Full  rnmm 

Full  ciTani............ •.••«..,...... 

Full  t-rcam. ^....>. ^4.. 

Full  orram 

Full  cream *. 

Full  iTi^ain,  Mtchlitan..... 

Full  crrani,  Mb'tdfian 

Full  tTL'rtin ..*•... 

Full  cream,  New  York  St«t«. 

Full  CTcain 

Full  (-rrnm 

Full  (-M'lim 

Full  creiim 

Kiill  rream 

Full  (Team 

Full  cream 

Full  crram 

Full  cn>um 

Full  crr.itn 

FuUcn-tim 

Full  iTpam.  creamery 

F'ull  cream,  creamery 

Full  cream 

Full  cream 

Full  cream 

Full  cream I 

Full  rrpfim 

Full  cream 

Full  cream 

Full  cn*am 

Full  i-n^am.. 

Full  crpiim 

Full  ciTam.  New  York  HUte 

Full  crram,  Nfw  York  State 

Full  crrft  m 

Crram,  flnti  grade,  New  York  JSt*t« 

Full  cri'rtm .•....«•...•...•«•. 

Full  crram ......'••• 

Full  rream 

Full  cream 

Full  cream,  creamery 

Full  (Ti'am 

Full  crram 

Full  oreiim.  New  York  Stata 

Full  crcHm.  N>w  York  State 

Full  cream,  Ni<w  York  State 

Full  cream,  exlra 

Full  crcnm,  Rond , 

FuUcrcaiD,  gauU 


Averaguprloe. 


1«». 

N04. 

to.iaoo 

ao.iofio 

.1017 

.1533 

.1075 

.1458 

.17© 

.1750 

.leao 

.1&2S 

.!«» 

.laoo 

Am 

.1343 

.1017 

.1481 

.1000 

.1000 

.10.13 

.1600 

.l.VX) 

.1407 

.IM7 

.1559 

.1707 

.1739 

.1576 
.1007 

:\^ 

.1M2 

.i&n 

.1033 

.1M3 

.3000 

.WI7 

.1007 

.1107 

.1000 

.1100 

.1A8S 

.U7S 

.1006 

.laos 

^     .lOflO 

.1100 

.1833 

.1081 

.1800 

.1809 

.14fi8 

Am 

.1033 

.IttB 

.15.V) 

.I4» 

.1017 

.1407 

.1783 

.1800 

.\m 

.1M7 

.1403 

.1408 

.1550 

laoo 

.M»2 

.two 

.lASI 

.lUO 

.1042 

.1800 

.1470 

.IJ»7 

.1.106 

.1500 

.aoQo 

.2000 

ss 

.1702 

Am 

.3000 

.3009 

.1M2 

.utr 

.  1.VU 

.1817 

.1M7 

.1800 

.lOno 

.1800 

.1717 

.1598 

.1000 

.1800 

.1000 

.1808 

:iS 

.1638 

.1000 

.1000 

.1800 

.1000 

.1000 

.1717 

.1738 

.1007 

.1800 

.l.-itt? 

.1507 

.18UR 

.1800 

.1507 

.1808 

.IMS 

.1800 

.KKJB 

.1407 

•  1383 

.10*0 

.1800 

.1800 

,1800 

.1700 

.1750 

.1683 

.1417 
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Bute  and  locality. 


NSW  Tuax— cnncluftod. 


llaiiiu*r  Harbor. 

NrwburRli • 

Nrw  York 


RoolMitar. 


Sy  rscoar 

Troy 

tUk« 

WmI  New  Brighton. 


NOKTII  CAMOUKA. 

Durham 

U'lnBton-SaJem 


omo. 


ClDcinoAtl. 
ClavBlftDd.. 


Columbus 

H«nilUon.... 

Toledo 

VouogBtowa. 


OXKOON. 


PortlMnd . 


AUesbsny.- 

Allrntuwn. 
Alt(>(>i)a 

Cbmler 


LaDcaater 

NonrUtown . . 
FttUadelphia. 


rui«it^urg. 


D1^«cr1ptloD. 


FoUcrvam,  crftamery ..•,... 

FuUcnam.  laciory , 

Factory,  New  York  SUU) , 

Full  cream , 

Full  cream,  NtwVork  SUle 

^ull  vrvKoi,  XXX.  New  York  Stal«., 

RklmmUk , 

Double  cneanit  New  York  State , 

PuUcnmm 

Full  rri!iiiu , 

Full  iTP«m.  Am«rlca.n , 

Full  crpum,  tliilry,  best , 

Full  ^rvam , 

Full  cmun,  XXX,  New  York  State., 


Full  cTf^am,  Amerinaa 

Full  rrrum,  New  York  State. . 


Full  croam 

FuUoroun 

FuUcrcem 

Full  crram 

Full  crram 

Full  erf  Am,  New  York  State. 

Full  crpKin,  Vennonl 

Full  rniam 

FuUcrtram,  Ohio 

Full  cream 

Full  cream,  domcetk 


Full  cream. 
Pull  cream. 


rENNSYXVAMA. 

Full  cream 

Full  cream 

Cream,  New  York  State 

Full  cream 

Cream.  New  York  State 

Full  crpom 

Full  riram.  New  York  Stata. 

Full  crcnm 

Full  cTNim 

Full  rream 

Full  cream 

Full  crram 

Full  crram 

Full  cream,  New  York  8t«tc. 

Full  cream.  New  York  State. 

Full  crram 

Full  cream 

Reading Full  cream - 

Scran toD i  Full  cream 

1  Full  creum 

Wilkeebarre Crr&m,  New  York  Stata 

WUhamsport Full  cream,  New  York  State. 

York Full  cream 


aHODE   ISLAKP. 


Eaat  GrecQwlcb. 

Satlck 

ProTideiKe 


SOVTH  CAROLIHA. 


Ch*rleaton. 


eOUTB  UAEOTA. 


Sioux  FaJlj Full  cream. 

i  Pull  cream . 


Full  cream 

Full  cream 

Full  cream 

Full  cream 

Full  iTeam,  laticy  . 


Full  cream,  American. 
Pull  cream,  American. 


Avenkfeprloe. 


IMS. 


•0. 1717 
.1900 
.1800 
.Il»17 
.1067 
.1575 
.  14.13 
.lKt3 
.IBUO 
.1M)7 
.1(KX> 

.laou 
.laoD 

.Itt07 


.1780 
.2000 


.1000 
.1300 
.I.S2S 

.ini7 

.1M3 
.1633 
.18X1 

.1000 
.lftl7 
.1408 
.1506 


.1750 
.1876 

.17QB 
.1683 
.1083 
.2000 

.lfl«7 
.IM7 
.1683 
.1683 
.1<W» 
.1739 
.1007 
.1883 
.1800 
.1633 
.1717 
.1725 
.1860 
.1717 
.1575 
.1575 
.1558 
.1560 
.1002 


.1642 

.urn 

.1617 
.1650 
.1638 


.1800 

.1600 


,1700 

.laoii 


UXM. 


•0.1800 
.1800 
A7O0 
.1883 
.1617 
.1408 
.1407 
.1576 
.157ft 
Aii2 
.1600 
.1560 
.IMX) 
.1600 


.1833 

.aooo 


.2000 

.1558 
.1525 
.1558 
.1517 
.1533 
.1807 
.1458 
.1600 
.1966 
.1468 


.1760 

.1876 

.1633 
.1560 
.1407 

.IMN) 
.l.MT 
.1600 
.1492 
.1492 

.ica-v 

.1550 
.1625 
.1800 
.1675 
.1626 
.1600 
.1675 
.1700 
.1767 
.165» 
.1600 
.1556 
.1660 
.1867 


.1567 
.1600 
.1650 
.1506 


.1760 
.1575 


.1700 

.IHN). 

i 
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State  and  locality. 


TENNX89EE. 


ICempbls.. 

Naahrille. 


DaUas. 


Description. 


Craam. 

Full  cream,  creamery. 

Full  cream,  creamery. 

Pull  cream 

Full  cream 


ATerage  price. 


1903. 


Full  cream. 

Full  cr«am . 

Houston Full  cream . 

Ban  Antonio i  Full  cream. 

Full  cream. 

UTAH. 


Salt  Lake  City. 


Norfolk.... 
Richmond . 


WA8HINOTON. 


Seattle. 
Tacoma. 


WEST  VIRGINIA. 


Wheeling. 


Full  cream . 
Full  cream . 


Full  cream 

Full  cream 

Full  ci«am,  American. 
Full  cream,  best 


Full  cream . 
Full  cream . 
Full  cream . 


Full  cream . 


WISCONSIN. 


UUwaukee. . 


Oslikosli. 
Racine... 


Full  cream,  Wisconsin 

Full  cnjum,  Wisconsin 

Full  cream,  Wisconsin 

Full  froam,  New  York  State. 

Full  oream 

Full  cream,  Wisconsin 


I0.17S0 
.2000 
.2000 
.1625 
.2000 

.2000 
.2000 
.2000 
.2000 
.2000 

.1588 
.ISOO 

.1767 
.1750 
.1667 
.2000 

.1800 
.2000 
.2000 


.1750 


miCKENS,  FKR  POIND. 


Btmiinghum Pressed,  fowls,  old  . 

Live  hpiia 

Montgomery Dressed,  fowls,  old  . 


Littli"  Hock Dressed,  fowls,  old  . 

Dressed,  fowls,  old  . 

(  AUroRNIA. 


Los  Angeles. 


Dressed,  fowls,  old  . 
j  Dressed,  fowls,  old  . 

Sun  Frani'lsico !  Dressed,  fowls,  old  . 

Dressed,  f(»wls,  old  . 
Dressed,  fowls  old . 

(OLOKADO. 

Denver Dressed,  fowls,  old  . 

Dn'sspfl,  fowls,  i»ld  . 
I  Drcsse<l.  IowIh,  old  . 

lONNEtTUUT. 

Hartford 1  Dressed.  I-ye»r  old  . 

Hiddletown -  Dressed,  fowls 

DresstHl,  young 

New  Haven Dn'sswl.  fowls,  old  . 

Dressed,  fowls,  old  . 
Now  London, 
Williinaiitic.. 


DELAWARE. 


Wilmington . 


Full  grown. 
Full  grown . 


Dressed 

Dressed,  sti'wcrs,  I  In  2  years  old. 
Home  dressed 


1904. 


|0.17fi0 
.2000 
.2000 
.1825 
.2000 

.2000 
.1833 
.2000 
.2000 
.2000 

.1568 

.1500 

.1700 
.1633 
.1667 
.2000 

.1800 
.1875 
.1833 


.1600 


.1542 

.1417 

.l.-iOO 

.1500 

.1492 

.1433 

.IKOO 

.1800 

.14.V) 

.1402 

.1500 

.1400 

10.2000 

I0.2UUU 

-I.'iOO 

.1500 

.  W3 

.1375 

.  1.V.7 

.I.W 

.  i.'kX) 

.1500 

.237,5 

•  .2375 

.zi7:* 

.2:175 

.  MM 

.1758 

.  i«tr,o 

.1950 

.  ly.-i*) 

.1950 

.1442 

.1483 

.  l.-CJ.". 

.1300 

.1200 

.1200 

.17.T1 

.1833 

.ISXi 

.2000 

.-mi 

.2583 

.  I(Hi7 

.i7:a 

.1717 

.1867 

.I7.')0 

.1900 

.  I.Vvl 

.1817 

.1700 

.1900 

.  1  ().'.« 

.1633 

.1442 

.1513 
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^^^H            SUUi  And  locality. 

Deacriptioo. 

A  verses  price.           1 

19U3. 

1904. 

^H                        DlanUCT  or  COLITHBU. 

niiaiij  fovit 

to.  1^00 
.1733 

.1500 

.3000 
.16S0 

.'Am 

.1625 
.I.W3 

.1683 

.1363 
.1633 
.1643 
.1146 
.13P8 
.13W 
.1«>5 
.1480 

.1833 
.1600 
.17S0 

.1668 
.1306 
.1313 
.1306 

.1143 

.1113 

.1333 
-1700 

.leoo 

.1»3 
.IS67 
.1633 

.IMO 
.1683 

.1308 
.1576 
.IfltO 
.3S33 

.3003 

.1900 
.3835 
.1800 
.3103 
.3493 
.3343 
.1900 
.3067 
.3Z75 
.3167 
.3100 

.3317 

.ISS 
.1350 
.2M2 
.1617 

|n. ISOO 
.1743 
.1667 

.arnw 

.1642 
.3U00 

.1604 
.15W 

.1688 

.1538 
.1338 
.1543 
.1343 
.1383 
.1483 
.162.') 
.1402 

.1833 

.1600 

.1750 

.1568 
.1396 
.1313 
.1396 

.llOg 
.1067 

.1431 

.1700 

.1800 

.1675 
.1666 
.1700 
.1817 
.1725 

.1473 
.1506 
.15ff7 
.2283 

.3936 

.1800 
.3883 

.1917 
.1917 
.2473 
.23fiO 
.3068 
.1933 
.3383 
.3343 
.3300 
.2133 
.2243 

.14M 
.1388 
.3325 
.1621 

J 

^H                                           PXOUDA. 

DnftMd.  fovit,  old ,-.. 

DNasad.old 

Dnwwd,  fowU 

^H                                           OKUKOIA. 

I>ran«d,  fnwli .    .    . 

DrMMditowii 

Hrraafwl  fnvU  nid 

^M                                      ILUNOia. 

Fowls,  full  grown .  . 

Hens,  roaat«ra 

Hens 

I            Peoria 

H«ns -.--.,--....  . 

Bens 

Drwaed.  fowls,  oM .% 

DresMd,  towto,  old 

^rrtffrt  honii 

^H           4pr(n.r(t<.l,l 

DraMfS;  Sdv!:"""::::;:::::;'::::;:" 

^H                                            mDlAXl. 

Draaiy],  (owls,  old 

Dnucd.  lowls.  old 

DreaMd,  fowls,  old 

Orratrd  fnwln  old 

^H^         niihnr|^n#. 

DroMfldi  fowii,  old '. '. 

TTmsswl,  fnwiiij  old 

^H                                        KAMAA*. 

Drassedl  fowls)  old ^11. I^^]. 11111] 

DrMfwd  fowls,  old 

^B                                    KENTUCKY. 

Drauod,  fowls,  old 

DrciBsod,  fowls,  old 

DreHod,  fowls,  old 

^H 

T>rmff1  fowls  old 

Fowls..     . 

^^^^4C3fford 

Fowls 

^^^^^^SZ<a»An 

T>rnsand,  fowls 

1              Portlmod 

Pimacid 

BalCixnon 

DiwMd,  lowls,  old 

Prvnwl.  hffitt 

^^^Toaton 

Dnosed^old 

DitMBcd.old 

Dressod,  young 

Dnesed -  . 

Brockton,... .....  ..... 

Draasod,  (owls,  old 

Prmsfidf  fmii 

1              Cambridge... 

Pwased. 

1             Fall  Kivcr 

PitMod  (hwki 

nyilcfHirk 

Dreasedi  fresh 

DfTMOd 

Dnissed,  froah,  (owls 

Dressed,  fmh 

Dreasodt  (roeh  drawn.. 

L«wrtnc«. ...........     

Ljnii 

Qulncr..., 

SalaiD  .  ..M.      ! 

Drtewd,  fowls ^w_- 

DrMscd.  fresh,  fowls ^AMMa^.. 

Dressed,  fmb,  fowls ^^^^K.. 

Dressed J^^^^^" 

n«v)fi 

[            SomarrlUe ...,-,. 

^m     ^r'*^tt*H^        

H        X-nSTir 

!^^                                     MCniOAM. 

L           D«troit 

^H     Orftod  Rapids...* 

Drcssnd,  hens ....,.-.-........., 

Dnwsfd.  broilen..... ........ .•....,...., 

DroMod,  (owls.... 
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But*  And  loealltjr. 


uKnio  AN— concluded. 
Cmml  RapkU 


WynnOottr. 


UlNNSaOTA. 


Dululh. 


Mlnncapollft 
St.  Va\ 


UDOll 


Kniuiiui  ViXy. 
St.  LouU 


]tultiv 


MEBRASKA. 


OmtillU 

NEW   lUMPmilltC. 

SUaieb«*t«r 

NBW  JUtSKr. 


Bayonoo. 


Camden .... 
JeFBoy  City. 

Trenton 


KKW  TOMC. 


Alhnnv... 
Brooklyn . 

UuflMo... 


Coho4»a.,.. 
FttiihlnfT... 
New  York . 


Fnughkc>(*p«l«.. 
TompklnavUto, 


Troy. 


Ctnclnnatf . 


Clevpljuid. 


Columbiifl . 

Tuhido 

YoungBtown. 


PortUnd. 


AUentown. 
Cheater 


rKMMflYLTANlA. 


Dvwonptton. 


Dreawd,  fowl* 

DrwMd,  young 

DroM«d.  young,  b««t 

DrwMd.  nons 

OrsiSttd,  fowU  old 

UrvMed,  benB.  old 

DreM«d 

DfMMd,  beua 

Dreaaod,  fowls,  old 

Dreoattd.  fowla,  old ,.,.. 

NotdroBsed.  bcna,  old 

Not  dressed,  bens,  old 

NotdreMed,  hens,  old 

DresMKl,  fowln,  old 

DroBSMi,  fowlBj  old 

Dressed,  fowls,  old 

DnsMd,  fowls 

Drassed,  towls 

BroUen  or  fryers 

Fowls,  rowten .'.,. 

Full  grown 

Dressed,  fowls 

Dressed,  fowls,  old 

Fowls,  old 

Dressed,  fowls ..« 

Dressed,  fowls,  old 

Drmsed,  full  irrown 

DroMfd.  roiuil«ri 

DrCBMHl 

Dfvjaed 

Droased 

Dreased.  fowls 

Dreased.  fowls 

Dressed 

Dressed 

Dressed,  fowls 

Dreased,  fnwia,  best 

Dresaed,  fowl*.  Nrw  Jersey  or  Nr>w  York . 

DrMsed,  young.  Now  York  State 

Dreased.  fowU 

Dnnaed.  fowls,  Muryliuid  or  Now  York 
Btuto. 

Drc4se>d,  young,  Now  York  State 

Dressed,  young 

Dressed 

Dressed 

Drasssd 

Drassed 

Dressed,  young 

Dressed,  young 

Drosssd,  fowls 

Dressed,  fresh,  full  grown 

Fowls 

Dmued,  (owla,  old 

DrMssd,  fowla,  old 

Dressed,  full  grown 

l-yesr^Hd 


Average  pries. 


tiftl. 


iO.1408 
.1SS3 
.1608 
.1303 


.12S4 
.14M 
.1309 
.100 


.ISM 
.1308 
.1390 
.1360 
.1333 

.IA7ft 
.1579 

.1308 


.ItOO 

.3067 

.1783 
.1«7 
.1783 
.1083 
.I4n 
.IfiOO 
.1717 

.1500 
.1883 
.I.-03 
.1535 
.1(AS 
.1408 
.1875 
.1833 
.1275 

.imo 

.I7.W 
.1«02 
.3000 
.1800 
.IHOO 

.183.1 

2317 


.1707 
.l.'»7 
.14SO 

.xim 

.1917 
.1870 
.1543 
.1458 
.1502 


.1500 
.1500 


UNN. 


L1444 
.t«B9 

.1608 
.1376 


.]37g 

•  I4C 
.1300 
.1017 


.1225 
.132] 

.1376 
.1217 

.1000 

.i«n 

.1104 


.1883 
.2100 

.2117 
.19fi0 
.1^5 
.IWJO 

.1417 

,}m 

.2108 
.1700 

.17D0 
.1008 

.laoa 

.1033 
.1083 
.1176 
.1817 

.in5 

.1375 
.1800 
.lAflO 

.:>n43 

.xro 

.1»7 
.1568 

.3000 

.2500 


.IWD 
.I4fl7 

.1507 
.2142 
.ItW 
.I.VIO 
.1371 
•  WIT 


.10(10 
.ISOQ 


I 


I 

I 
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Description. 


DrenrdilTMb , 

DreMod 

Dressed,  fowls 

Dressed,  fowls 

Dressed,  (owls,  fiiir  to  gof>d 
Dressed,  fuwis,  fair  to  good 

DresMtl,  fowltt,  olil 

Dressed,  fuwis,  old 

Dressird.  fowU,  old 

DrvsBixl.  fowls,  old 

Dressed,  full  grown. ....... 

Full  grown 

Dressed 

Dressed 

Dressed.  fo«-ls,  old 

Dressed,  fowls,  old 

Dressed,  fowls,  old ,.,. 

Dressed,  fowls,  old 

Drvssod,  fowls,  old 

Dressed,  fowls,  old 

Dressed,  fowls,  full  grown  . 
Dressed,  fowls,  old 

Dressed,  fowls,  old 

Dressvd,  fuwls,  old 

Dressed,  fowls,  old 

Dressed,  fowls,  old 

Dressed,  (owls,  old 

DresiMHl,  (owls,  old 

Dressed,  fuwls,  old 

Dressed,  fowls,  old 

Dressed,  (owls,  old r... 

Dressed,  hens  .../ 

Dn»aed,  Itens 

Dressed,  fowls 

Not  dressed,  fowls. 


Average  price. 


1903. 


.1M2 


.1742 

.laoo 

.1550 
.1617 


.1233 
.1421 


IVH. 


•0.1683 

•0.17SB 

.1533 

.1M7 

.1571 

.1575 

.1792 

.1717 

.17S3 

.IS42 

.192 

.1743 

.1783 

.1883 

.1008 

.1560 

.10.W 

.1043 

.1742 

.1750 

.IR42 

.1807 

.1000 

.ISOO 

.ItkiO 

.1008 

.3:11X1 

.?2fl0 

.3I«7 

.3oa» 

.1075 

.imr 

.1079 

.1068 

.1104 

.1140 

.1800 

.ino 

.1500 

.uoo 

.I2S8 

.1M3 

.1171 

.1171 

.I2fi0 

.1380] 

.1325 

.1.12$ 

.1250 

.ISOO 

.12)0 

.1230 

.1S.W 

.11139 

.1450 

.I4S0 

.3038 


.17.'iO 
.1800  I 

.162»l 


.1207 


rOPPEB«  PER  POUND. 


Arbtickle's 

Uochti  snd  Javs 

Mocha  snd  Java,  good 

Arbaclcle'a,  medium,  roasted 

Rio,  roasted 

Costa  RIcft 

Costa  Rica, extra,  roosted 

Rio,  golden,  ro  as  led 

Cosia  Rica,  jtreen 

Costa  RIcs,  fnncy.  roasted 

Java,  Old  (^nrnmmont.  fancy,  roasletl 

Rio,  Arbuckle's.  roasted 

Arbtickte's  Ariosa.  roasted 

CosURIca 


SO. 1375 

90.1542 

.2500 

.XfOQ 

.33.W 

.35CX) 

.1500 

.1500 

.2M0 

.2900 

.2500 

.2S0O 

.2750 

.27d0 

.2900 

.2500 

.2000 

.2000 

.25»2 

.2M7 

.3500 

.3500 

.15.50 

.1700 

.1500 

.1500 

.2S0O 

.2500 
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COTFBB,  PBB  POUNO-Continucd. 


SUtc  and  locality. 


c  A  u  ro  RN I A — concl  iided. 


San  Fninciseo. 


lienver. .. 
Leadvlllo. 


CONNECTICUT. 


BrfdRPiHirt. 


Ilurtfonl 

Uiddlctown. 

New  Haven. 


New  London . 

Stamtord 

Torrington . . . 
Wnilmuntlc. 


PELAWARK. 


WUmiiiKton 

DI.STItliT  OF  lOLUMItlA. 


Washington. 


JackHonvllh^ 


Atlniila. 


I>C8cription, 


Costa  Rica 

CoBta  Uioa 

Coata  Rica.  No.  1,  roastod . ,  „  _ , 
Java,  Old  Qovenimcnt,  roastrd. 
Rio,  choice,  roaatcd 


A  rbuctle*a 

MitoIiA  und  Java 

Mnclm  juid  JuVA.nHHlium. 

.\rtMic'kK''i 

Mocba  and  Java,  roaatcU. . 


Maracaibo,  No.  I 

Mocha  and  Java,  second  vcradc 

Santos,  Ko.  3 

Rio,  roastml 

Bantos    and    Maracaltm,  nrnxtpd 
KTound. 

Mocha  and  Java 

Mocha  and  Java,  Ijcnt 

Santos  and  Maracallio 

Santos  and  Maracaibo 

Java,  Old  flovcmmont 

Rio,  roiLstrd 

MaraCHlbo,  No.  1 

Rio  and  Santos 

Mocha  and  Java,  spcond  grade 

Rio.  btJBt 

Mocha  and  Java 


and  ; 


Maracailio,  roastmi  and  Krotind. 
Mocha  and  Java,  host.  roiiHtoti  . . 


Mocha  and  Java.  nHilluni 

Mocha  and  Java.  miMllum 

Uio,  cheap  Krmic 

Uio,  cheap  gra<lc 

Kio.  tnfHiiiim.  or  Hiiinliir  ^niile 

Santos,  Hraziliitn.  MuraeiiilHi.  aiul  . 
t>lcndcd. 


Arbucklf's 

Java  and  Maracallio. 
Rio  and  Maracaltio... 


M<xrha.  Wat 

Mocha  and  Java. 

Riu.falr 

Cohimtitiit ■  Arbm*kU''8 

Rio,  fair 

ILUNOIH. 


Chicu^o. 


Kant  St.  Louifl. 
iVoria , 


Rio,  Roldi'n  choice.  Kroen . 

Rio  and  Siinto.s 

Rio  and  Simtos 

Rio  and  Santos 

SantoM 

Rio.stHndard 

Rio 

SantoH,  ()ld 

Rin.Htandiinl  . 


Qufm-v _  ...   ,- _ 

Rix'k  )!*Iiind '  McM'ha  and  Java. .. 

SprinK'iclil Java,  utamliinl 

I 

INDIANA.  ; 

Kvansviltc Arhncklo'a  AHi>sa. 

Fort  Waym* M<K'ha  and  Java... 

Arbuckle's 

Arbuckle 


Indianapoli.H. 
Soutli  ll(M)d. 


TciTC  Haute. 


.Vrbiiekle'i* 

MtK'lia  and  Java,  nudiiim. 

Rio.  prime 

Marucaibo 


Aiwipprioa, 


1903. 


•D.250a 
,2000 


1«M> 


.2aoD 
.2800 

.3500 
.3000 


.1238 

.1333 

.:i.'ioo 

.3S00 

.2000 

.2MD 

.LW 

.1104 

.xn» 

.3301 

.av» 

.a-ioo 

.;wx) 

.3250 

AMn 

.2000 

AWO 

.1800 

.'-*-J(W 

.2300 

.3.100 

.3200 

.3.W 

.S.'iOO 

.rioo 

.2500 

.Z'M 

.2500 

.3H00 

.3toa 

.ri(X} 

.2S00 

.rm 

.2fiao 

.2000 

.2000 

.:mu 

.3000 

.•2rm 

.2:iU0 

.3.S00 

.VM\ 

.3000 

.:*WJ 

.Mm 

.4000 

.?:iOO 

.r)C0 

.  2.*iOO 

.2:iOo 

.  i.-^K) 

.  ir.00 

.  i;«i7 

.1400 

.2(XM> 

.2000 

.'JHOU) 

.2H(» 

.  ir.() 

AfCiO 

.•r.(H 

.i'lOO 

.  iVK) 

.2.'i00 

.  :ijn(> 

.a'-io 

.  -riiM) 

.2.100 

.  1  l()H 

.UiS 

.  t:oi 

.1.167 

.  I'M} 

.i:ioo 

.  l.V»2 

.KflO 

-Hi  17 

.1700 

.  i:i42 

.itiOO 

.  1M2 

.  l.TiTi 

.  ].":* 

.ItiOO 

.  l.MJO 

.1.100 

.  i.vm 

.  I.VIH 

.  2.VK1 

.2.100 

.  i:ii3 

.  137.1 

.  'JS-W 

.,1000 

.«XN) 

.4000 

.iir> 

.U'lO 

.:iHH) 

.aaw 

.  rrji 

.KW4 

.rA-.t 

.  VAn 

.  i-i-i 

.  1.1.10 

.:ntn} 

.;woo 

.  IVJI 

.!«» 

.IMBK) 

.;j000 
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^H                     Btmto  and  locttllty. 

Doicriptlon. 

Avmgvprico.            ^M 

1003. 

1«M. 

IOWA. 
!>*•  MotnM 

Mocba  and  Java,  iimmUuiq     ..            >*  •• 

•O.30OO 
.2000 
.1313 
.2000 

.1500 
.1500 

.I3fi7 
.1533 

.1000 
.15«7 

.3500 

.2sn 

.2500 
.1500 
.1800 

.1850 
.1800 
.1500 

.1400 
.1517 
.1500 
.1275 
.1108 

.2300 

.3400 
.1800 
.3800 
.3500 
.3500 
.2M0 
.3000 
.3000 

.3500 
.3000 
.3500 
.3500 
.3500 
.3500 
.3)50 
.2900 
.3300 
.3300 
.3800 

.2000 
.2500 
.2S0O 
.2500 

.1483 

.2000 
.1500 

.30110 

.t^on 

.axxi 

.1438 

,14.18 
.400(1 

.i2Qe 

in.3000 

.2000 

.1583 

.aoiM 

.irxx) 

.1500 
.1476 

.aoi7 

.1271 

.1500 

.2500 

.l-WO 
.IWO 

.1742 
.1800 
.1558 
.1400 
.1133 
.IM» 
.1500 
.1400 

.2500 

.:*4U) 

.2000 
.3800 
.3500 
.3325 
.2500 
.2000 
.3000 
..-MW) 
.3500 
.3000 
.3500 
..VW) 

.:twi 

.3500 
.3.100 
.2700 

.3a«(» 

.3J00 

..tsoo 

.2a» 
.s.'ioa 

.2500 

.aioo 

.3300- 
.lAOD 

.awu 

.1500 
.3000 

.imo 

.'JIlOO 
,  I. '.75 
.  1.175 
.401)0 

I^ubutiue..*... 

Rio  and  Saoloa,  medium 

Arbuckle'a 

KAICSA8. 

1            Topektt 

Bleoded,  medtmn 

Rio 

CENTUCCT. 

Covington 

Rio 

Uln,  mAdlam,  grw»n 

Ix>utaTllie... 

Bio. cood...!.r  . 

LOinSUHA. 

X«w  Orleaiu - 

Rio  and  Cordova,  irreen.... 

UAIKC. 

B«iicor 

Klo  and  Cordova,  ktmo . 

Rio,  KOlden.  Nd.3 

Bld(Se(ord 

nio.  f;olden.  No.  3                      .     .  . 

JjBwiwlon 

Bio.  golden,  No.3 

Klo 

PortUod 

UARri.ANI>. 

^^     Piltlmorf*                          

Rio,  golden.  No.  3 

nio.best 

Hlo.Btandard 

Rio,  standard.... .—.-..,....-..-..- 

Rio,  standard 

Rio,  ftindard ,,.„-.......... 

Rio,  standard ,.... I 

Rio.  standard ,' 

SpftiTow  Poiot'. a 

Bio,  standard 

UAiuxcBvsMrra. 

Boston 

Central     or     South      .\mcrlcan,     good, 

roasted. 
Uocha  and  Java. ,... 

Brockton 

Rio.  beat 

Java 

Cvmbridn 

ICocha  and  Java .............*....... 

CbelaeA 

ICAohiL  ■nd  Jav^,                   ,    ,^ 

Fall  Rtver 

Rioand  Santos , 

Bogota  and  Mexican. 

nolyolcc 

Uocha  and  Java 

llnrhjL  MiiH  J«VM 

Iiyi]p[»krk 

J«Ta 

Lawrence.... -,,,-..-..........,. 

Uocha  and  Java 

hynn 

Uocba  and  Java,  hnt. .................  . 

M«ldea 

Java,  Old  Oovemrocnt........ 

QuincY 

Uocha  and  Java 

Uocha  and  Java.. ........ 

iihtm 

Uocha  and  Java,.       ...  ..   .......     ..... 

SoOBrrille 

Uoc'^a  and  J  •■»«        . , , , ,  j   j , , 

1 9pHnKflf  M ,  , 

Java,  Old  Oovernmeat. ......     

^H     itf^-ni-T-*-                                ,     , 

Mocha  and  Java 

^B                                     UlCUIOAX. 

'           BayrilT 

Uocha  and  Java,  beat 

Gona . 

Detroit: 

Bogota 

Gnad  Raplda 

Java  and  Uaracatbo.. 

Holland  bk*nd 

Suriuw 

Merique  blend 

Rio,  golden. 

^^_    WyandfTtlf 

Rio.  golden,  best .,,," 

Rio.  golden,  cheap  grade 

Uoctia  and  Java 

^B                                 MIKNCaOTA. 

^^     I>uliilli 

A  rbuckle's  A  rioaa  or  aimitar  grade .  roasted 
Braxil.  medium.... 

h          Htnaeapolla 

Arbucklc's  Arfosa*  roaatod 

^H  fl*  v^.it 

Arburklo's  .\rioaa.  roasted. .............. 

Mo<'ha  and  Java,  No,  1 

Arbufkln'a  ArifMiA ___    _ 

218  BrLLETOT    OF    THK    HCRKAU    OF    LABOK. 

Table  I.-RETAIL  PRtCF^  OF  FOOD.  1903  AND  I«M-Conlinuc?d. 


8Ut«  And  locitUty. 


EjuisasClty. 

St.  JoMph . . . 
St.  I.OUU 


BiUto. 


KSBRAIKA. 


Omaha. 


NSW  UAMrmilllK. 


KIV  JKItaET. 


nayonne. 
Camden . . 


KllMibrtli 

Jonwy  Clly 

New  BniRBwIrk. 


Tatcrfion. 
Trenton.. 


NEW   VtlRIC. 


AlbnTiy... 
Hrfioklyn. 


DuffHlo 

Cohoes 

Colloiw  Point..., 

FliJshfnK 

JaiimU'a 

Mariner  Harbor. 


Newburich. 
New  York. 


KochedtiT. 


Daaeriptton. 


nio 

Santo* ,,. 

Munu-NllMi.  medium.. «. 

Rln,  iiicUium 

Jiiva 

Java,  Manirnlbo 

Java,  medium,  nmiitMl. 

Mocha 

Moflu,  roaiUKl 


Brasll. 
Draxl). 


Rio 

Santos. 


Mncha  and  Java.  l»ai 

Rio.  bMt 

Rio,  broken,  aecond  praflv. 

Maracalbu,  No.  1 

Rio ,.... 

Rio.  biwt 

8anto8,  No.  1 


MnrutallMt,  Ko.  1 

Mocha  and  Java 

Mocha  and  Java,  roaatcd.. 

Rio,  beat,  roaated 

Bantoa,  roaatcd 

Bantofi  ami  Maracalbo 

6antii<«,  nHMliiim 

MamrnttHi 

Mocliii  tind  Juva 

Marut-albD,  ^uod 

8anin»t.  t>r«i 

Hantu«,  low  K^adc 

lilo.  bp»! 

Java  and  No.  1  Maracalbo. 
Rio,  best 


Mnrha  and  Java 

Java  and  Mararafhn 

Java  and  Mararaiho,  roaated. 

Mo(*ha  and  Java,  roaated 

Morha  and  Java ,., 

Mochn  and  Java 

Ulo,  finldon.  No.  3 

Uio,  goldrn.  No.  .1 

Maracaiho.  mediuis.... 

Mocha  and  Java 

Java,  Ijeat '.... 

Java,  |?ood. 


fllaiik'lon , 

Syraouae I  RIo,  low  Krade 

Santos,  bint 

Troy i 

Utica 


Java,  irood,  ground... .....* 

Kin.  Koldcn.  No.  .1 

Kio.  |{<^l>lrn.  No.  6,  roaatlBd 

Rl<i  or  Muninilbn.  cood 

Ma ratai l»o.  rf (as tmL 

Rio.  Kol'lrn.  roflitlcd 

RIo.  low  firado 

RIo,  HMislod 

Mocha  and  Java,  roaaled  and  ground. 


West  New  RriKhttm. 


NORTH   tAROUNA. 


Mocha  and  Java 

Hnoha  and  Java 

RIo  and  Maracalbo 

Rio,  best 

Java,  goo4l.  roasted  and  pround. 
Mararalbo,  roasted  and  ground . 


Duriiam Mocha  and  Java,  bent,  roasted 

I  Mocha  and  Java,  second  grade,  rooatrd. 

RIo,  rnfliitctl 

Wlnaton-Salem , I  Mocha  and  lava,  beat 

I  RIo,  rooaicd 


Amrifli  prtoo. 


i«a. 

IffM. 

•O.lfiOO 

m.iaofi 

.3000 

.2000 

.arao 

.2000 

.13S0 

.1250 

.2900 

.asuo 

.3000 

.ann 

.2IKW 

.2000 

•39M 

.2A00 

.2900 

.17S0 

.1790 

.1750 

.I7fiO 

.laoo 

.1800 

.2000 

.2000 

..vno 

.3300 

.3000 

.ins 

.1200 

.1443. 

.aixiD 

.3000 

.aiirti 

.2600 

.2M0 

.2500 

.1800 

.laoo 

.2800 

.2800 

.3200 

.3200 

.xgno 

.xwo 

.2S00 

.2300 

.1800 

.2000 

.iixm 

.1000 

.i.mo 

.1900 

.2Ano 

.2900 

.29rKi 

.2900 

.2ann 

.2900 

.aooo 

.2000 

.IfiOO 

.1900 

.2«10 

.27SO 

..1000 

.3000 

.2000 

.2000 

..*Ninn 

.3000 

.3200 

.3200 

.aoofl 

.3000 

.rnx) 

.3.V0 

..1500 

.3900 

,3000 

.3000 

.1600 

.16011 

.|fl(IO 

.1900 

.2S00 

.2900 

.2800 

.3H0O 

..■WW 

.3500 

.2filMl 

.2900 

.2300 

.2500 

.18M 

.1800 

.tmn 

.1660 

.I7U0 

.1700 

.2090 

.2300 

.lltSO 

.2000 

.130(1 

.1900 

.1800 

.1800 

.3400 

.3400 

.1250 

.1.100 

.2.VI1) 

.ITO 

.XVM) 

.3900 

.avD) 

.3900 

.2800 

.2800 

.2HM 

.20(1} 

.2MV) 

.2775 

.2300 

.2300 

.3500 

.3.V)0 

.3000 

.3000 

.IfiOO 

.1500 

.uuo 

.3800 

.1900 

.UQO 

I 


I 


I 
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^m                      8Ut«  ADd  locality. 

Detorlptioo. 

Average  prioe.            fl 

ins. 

1«M. 

^^      CaatoD  ..*....,.,...... 

SaatQs 

I0.U0O 

.aooo 

.2000 
.1507 

.am) 

.2100 
.1308 
.2000 

.1400 
.1400 
.1500 
.1800 
.1317 
.3500 

.aooo 

.9000 

.amo 

.3900 

.aooo 

.2500 

.1208 
.1317 
.2900 
.1890 

.auo 

.1325 
.3200 
.1400 

.aaoo 

.3800 
.8200 
.2500 
.2000 
.1500 
.SfiOO 
.3000 
.1800 
.1800 
.2000 
.12SH 
.132ft 
.2500 
.1317 
.2000 
.2600 
.2500 
.2300 
.2900 
.2400 
.1333 
.1158 

.2800 
.3500 
.3000 
.3000 

.aooo 

.1300 

.aooo 

.1390 
.1000 

.9000 

.2000 

.2000 
.9S0O 

10. 1M7 
.30M 
.201)0 

.1600 

.2000 

aooo 

.1343 
.900 
.9000 

.1400 
.1400 
.1600 

.1800 
.1207 
.2567 
.3050 
.9058 
.2500 
.3500 

.91)00 

.2500 

.1500 

.1417 

.ZWO 

.143ft 

.2317 

.137S 

.3200 

.1458 

.3508          J 

.3500          ■ 

.3300          1 

.2500 

.2000 

.1508 

.3500 

.aoo» 

.1800 
.180» 

.2Mn 

.15(10 
.1433 
.9500 
.1408 

.20(10 

.2Mn 

.2500 
.2500 
.2800 
.2500 
.1500 
.1400 

.280» 

.3500 
.3500 
.3000 

.3000 

.150» 
.3000 

.1350 

.i5o»       m 

.2008           1 
.9000           ■ 

.9008 

.25(»- 

CinclDiiAti 

Jun,  rottxt-iMl           iiii.iiiiti.ii^i.   iiiii 

Mocha  aod  Java*  No.  3.  ........  ....... 

QtTolftnd^. 

Rio.  No.  2,  roasted 

Santos,  No.  I 

Pantf^,  No.  1,  roMted 

Arbuckte's ..,.., .  . 

Columbut 

Rio 

Rio,  best : 

Rio,  roasted - 

Rio,  routed 

Rio,  second  grade 

Santos,  second  grade............. ........ 

Rio.  golden,  roasted. ............ ......... 

IlAinUcon.. 

Java ... 

BDrtasOtM 

Mocha  and  Java.  No.  1. ....■■. ........... 

Mocha  and  Java,  No.  2 

Mocba  and  Java        ..................... 

iSC3o^!7.v.  V.:::::::::::::::::::::: 

Mocha  and  Java    ........................ 

OKBOOrC. 

PortUod ^. 

riNMSTLVAKlA. 

Allegheny - 

Colum bit .  roasted 

Mocha  and  Java 

.^rbuckle** ' 

Allrnloirx) 

Arbuckle's ^ 

Uaracaibo 

AltntiDft    .................^. .....a..... 

Arbuckle's 

1             B«tbl«)iein 

BraKtl        

^^1      m^M^Af       , 

Arbucklc's 

Hucbaand  Java , 

^^V 

Rio 

^^^      nkfriaburg'.. 

Java 

LAnrantf  r 

Mocha 

Java,  second  grade....................... 

Rio,  best 

Rio,  second  grade. ....................... 

Notrislown , 

Rio,  second  gnde.. ...................... 

Pbihdelpbl* 

Java,  roastea.... 

PIl  tabu  rg 

Jara,  roasted.......... 

Rio 

Rln^  manted                          i^^        ^n 

Rio,  roasted - ^ 

Arliui'kle's. .............................. 

Readiug 

A rbiii'klc's. ..................  ........... 

Maracait>o 

Scrmnlon 

Rl«i,  common..................... 

Rto,  golden 

Mocha  and  Java..... ........ ............. 

Wilke«!>ftrro 

WlllUmi[)ort •„,„.•,...., 

York 

Rio 

Rio,  choice.  No.  1 

Java.  Mararalbo,  and  Santos,  roasted 

Maracaibo.  roasted 

Rio,  roasted ••-....». 

Rio,  whole  grain ..••.•.•...... 

■tOODB  iaL4ND. 

Bmc  Ci»«a»-kh 

JftTa,  good,  roasted  and  ground 

N*tl«k 

Java,  good .............4......... 

ProTldciKc 

Jar«,  fair 

CbftrlcBton 

Jikva.  medium ................. 

Java,  Padang 

MarscalbOt  green 

SOUTH  DAKOTA. 

Bloux  Fslln 

Mociia,  grccn 

Rio,  choke,  green ...,,...,.... 

Sftotoe,  roasted  and  ground . 

Santos 

TKNKKSSBS. 

Mcinphis 

8ant08 

Rio,  Iwsl,  and  African  Java..  ........... 

Rio  snd  Java,  routed       

17098— No.  59-05 18 
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^B                 BUto  Md  locality. 

Description. 

Awragoprlce. 

1(NX3. 

]MM. 

^H                  TKNKEMVK-OOncludMl. 

^^  Momphis   ....,,.  . 

Kin,  H«ntQa.  and  llararitltto 

•0.3000 
.1210 

.3000 

.I.VIO 
.IflOO 

.laao 

.1221 
.3800 

.300 

.1100 

.xsoo 

.1143 

.3000 
.1117 
.1317 

.3000 

.3600 
.1107 

.3000 

.2S00 

.laoo 

.3fi00 

.3000 
.IfiOO 
.1409 

.;wao 

.1*^3 

.2500 

•o.aoav 

NMhvlll«» 

Klo.  Nop.  r»  mod  7,  r-HiPiril 

.1338 

TEXAS. 

DftUai        .  ...             

BAntot  ftnd  Mftnu'ttibo.  i'"uaI(h] 

.SfiOO 

ArlniPkUt'B,  rnftil^d. 

ArlmrkW"'*.  rouMwl 

.tsco 

BotMton       .......  .......'........,... 

.laoB 

Artmcltl'*'*,  Tf<»i(iMl ..................... 

.isflo 

R&n  AntnrHft,    .    ,  ,    

A rliiu'kle'a,  maitril ,_.,,,,,».... 

.i€IS 

UTAB. 

1          BiltLakaCllr 

Mr*iir«n  ConlnTHj  rtiMtwl ,l 

.3000 

Arbttvkto't 

.1KI3 

^H                          VMoiiru. 

lluchu  «ii<l  J»vs 

■3aoaL 

Mochft  and  Javi,  roMtad 

.3fi00^ 

^^K  I'fftftrr^iirv 

M\n    litw  |;rad(*                                  .     ,.    ,i..i     . 

.:2!7 

Snnlos.  txttl, routed 

.3900 

^rhi^>lrl^>,  rnaffflfl 

.130 

^^H  ntrTifnATitl  i 

Moebaand  Java.  Old  Oovarnnwat 

Klo,  oheAD  grndo         .  . 

.WOO 

.  1400 

Arbnckfc/i" 

.13tt 

^H                              VAJIIIINOTnN. 

Iji  4]aA>r».«hole* , 

.3000 

)k]iM_'l)ii  mid  Jhva           .■■■.....■.   ■■■•»•.. 

.3800 

Klo,  l»al,  roA»t««l .»..•.... 

.3600 

RIO,  low  gTAdfi,  rOAAtOd......... 

.137* 

COHtA  Kloft,  mHlunt ..a 

J*oii  t  rrT\'  iir  Car&colA.. .,.,.,..... 

.MflO 

^S: 

Artnickle'M,  nrAAlotl. 

.1731 

WKVr  VIRQINIA. 

WbMlInK 

Java,  Old  flOTvmmvnt,  rn«At«>d 

.3000 

UocbA  and  JavA(  roMted 

.SfiOO 

nio.  Arbtwkto'A 

1 

Vfscoxsnr. 

Rio.  flOldRi,  VMdluH.  roMtod 

13 

Oali1co<ih 

SAutOA,  otaan  gnul*,  roaatad 

S9 

ArbuoklCF*A 

HflSI 

1            RaoliM* 

Java,  OUt  Oovararaant 

SMM 

Artiuoklt'A 

.ISfiE 

Klo,  roAAlod . . 

3S00 

conn  jiiKAii,  PBR  rovvD. 


Bold  b3tth«pcok , 

WhlU>.  mM  In  10  |H>und  lots 

Whit*.  -M  iti  H^pfMiml  Iota 

\K\\Ue.  H<>l<]  in  UVpound  l<>t« 

White,  aold  by  Lbe  busbcl 

White,  sold  in  lO-pound  loU , 

WhltP,  sold  In  l(»-p<iiiiid  loU 

Whll«,  sold  in  10-pound  lou , 

Sold  In  lO-DiMUid  lolA 

White,  Mild  In  li  I  pound  Iota 

Whitr,  ovtni  cirnin.  aold  In  10-pound  lota 

8iil«!  Ill  lo-pound  iota 

Sold  hi  U^piMind  loia , 

White,  atOd  In  10-pound  Ints 

WhlM,  aold  in  10-poiind  lota 

WhllP.  anid  in  10-poiind  Inla ..,...,, 

White,  sold  ill  2Vpouiid  lota , 

Whlt«,  aold  In  fi-potind  Iota , 


Wblt«  or  jrfltow.  Mold  In  li»-no%ind  loU. . . 
Vtfllnw,  f(mniilnt«>«l.  nnld  in  lU-poiind  lota, 
YoMow,  griiiiuluted,  aold  In  lO-pouad  lata. 


10.0300 


.(QOO 
.0137 


.oin 

.(SM) 


.09BD 
.0300 

.oauo 

.OMO 
.(KKIO 
.0979 
.0338 


.0140 
.0300 


.03M 

.«3» 
.0280 


L0177 


OIW 
02  lu 
0180 


awK) 
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SUteand  locality. 

Descriptfon. 

Arpra^  prlc«.             ■ 

l«n. 

lUM. 

DILAlTAItS. 
WBmlBeton 

WMl8.  sold  In  2-pouDd  pAclnflM 

i§|  l§§  III  ill  iiiiiii  ill  iiii  ii  Ii  ii  iiiii  ii  iiiiililiiiilili 

9xam 
.oan 

.0200 

.Otft7 

.otn 

.0211 

.(XWO 
.OZSO 

.oauo 

.oim 

.0167 
.0175 

.D2S0 

.oiv) 
.oaoo 

!oi3e 

.0200 
.0900 

.naoo 

.01*7 
.0125 
.0200 

.vaoi 

.OtM 
.0150 

.OlSB 

.0219 
.0250 

.ozm 
.oan 

AVKU 
.0250 

.0200 

.nzso 

.uino 

rflri) 

.(iVU 
.lUUO 

.mra 

.UJUi 
.02^0 
.0200 
.(000 

.0100 
.0300 

.oaoo 

.OBN 

MffrniCT  or  columou. 

WMhtiigf  nn . .           

White,  sold  In  10'-ponnd'lol»_7 

Whlto.  told  in  K^pdiuid  JoU 

WUl*.  aoM  by  tba  nek 

VLORIDA. 

Jacksonville 

WMta.  aold  by  iha  mdc 

Whila>aold  htS-poond  lota 

WbKr.  sold  in  10-pound  loU 

White,  auld  In  |0-i>uiujd  Iota 

aSOROIA. 

AUania 

WMie  or  yiikm,  noM  in  lO-pound  lota. . . 
VblfB.  ffoM  by  the  buthftl 

ittnfoia. 

WMlft    inM  hjr  th«  pAft 

White  sntd  In  10-pound  lota - , 

Cream 

K«fff  Pt  \^rt^ 

Crram , 

CrBMni, 

WbltA,  aoM  by  ttn  poond , 

SoM  \*y  Utf  pivk 

reorU 

Sokl  In  li>-ponnd  lots 

»PIANA. 

Ivdtanapotla..                   

S*»ld  In  IfVpound  Iota... .••.. 

Corn  tnaal 

Tvw  nmita 

Com  meal 

Corxini««l 

iOW4. 
DwMniiwa..,^ 

Dubuque............... 

Talloir,  K4d  In  lO-poinid  lots 

YpMnw,  fold  in  lO-pound  lots » 

^'cllnw,  ««ld  in  10-|iound  lots 

KANSAS. 

Y«(low,  aotdtn  lO-pound  lou 

SokJ  In  ItV-poood  loU 

^1                                    IZKTVaCT. 

P             C«Tlntrl->n 

Sold  Id  Itt-pound  lota........ 

Wbtia,  knn-drM 

1             UACilcville 

White,  aoM  In  itKpound  Iota, . 

Corn  nwtal . 

HAI.VK. 
BAMCor 

Klln-^Srtod 

r«lloir 

bwtoton 

bellow 

l#IJnw... , 

^^      nMUnrf 

Yellow ..»., 

^H                                   MA>TLAN1>. 

Y«Mo«,aoMln  lO-pound  tots 

Sold  *n  ll»-(>ouud  Iwta 

^1                                MASSACriUaSTTB. 

'            Boaion..                       ..     , 

Soid  In  lO-pound  IntJi , 

firanulaUKl ..  ....••.••'-.....-....... 

DnKktoii . 

Oranulatod  ....■■••■•.■••..............  . 

Com  m^jil .... 

rwM>niiim 

Com  mcttl      

PttB  River , ]m]]]V.V^][ 

Tibode  laUnd.  t«st,  sold  by  tb»  peck 

V'h.t« 

Hotwke „ 

BTtfOMTk 

Com  n»«il .................*......... 

Com  racal 

|j«wT»ne©*,,.,, 

Com  niPul ...................a 

Mwvll 

Ye.low.  kiln.dr*ad 

byna ...i 

Com  meal 

ai«B.. ..::::::;:;;;:;;:::;::;;;:::; 

Cora  moat 

8omervill0 ,, 

Com  meal 

RBrtnrflpH     , . . 

Corn  nwal  .      ........................... 

b        325S1'? 

Com  meal - 

M 

Com  BMl 
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Bute  and  locality. 


N 


MICIIlOAJr. 

Detroit 

Wyandot  l« 

MftnrEiOTA. 
Dululli 

MfniirHpolli 

St.  I'»ut , 

MISHUURI. 

K  »niu*ji  City , 

Bt.  Louia 

MONTANA. 

Butle 

NCBKAVKA. 

Omuh:! 

XKW  RAHI*8RIRB. 

MuiAlwBler 

NEW  JKBSCr. 

C'amdrn 

Jersey  Cily 

Trail  ion , 

NBW  TOMC. 

AlllNIIV , 

Brooltlyn 

nuiriiiii 

Collfluv  Point , 

Flushing 

Jftmaicii , 

New  York 


Roclieitcr 

Stftpl«ton 

Weit  New  Brighton 

MOKTB  CAROUVA 

Wlniion-S»lero 

OHIO. 

rinclnnail 

CleveUnd 

Toledo 

OftEOOX. 

Portland 

PBNMSTLVANIA. 

Altoona 

CticDtcr 

Birridrmrg 

Laucoater 


Demiptlon. 


BMt 

Corn 

Corn  meal 

Yellow,  told  in  lO-puund  lota 

Oranulate^J,  Mild  to  l&-pound  lota 

Sold  In  lO-puund  loti 

Corn  ineul 

Sold  In  10-pound  Iota 

White,  told  In  10-iK>und  loti 

Craam 

Cream 

Cream 

Sold  In  10-pound  lots 

Sold  In  li>-p<nuid  lots 

Sold  In  lO-poimd  lot* 

Sold  In  ift-iKHind  lots 

Yellow,  told  In  10-pound  lota 

Yellow,  «old  tn  10*pound  iota 

Wbllo  or  yellow 

OraDulated,  sold  tn  KVpnund  Iota 

Wliite,  sold  ti)  lo-pouml  lois 

Yellow,  w)td  In  l(>-pound  luu 

Yellow.  Eold  la  lU-pound  lota 

Ycltow,  Rotd  In  lA-pound  lota 

Bold  111  ^^l-pouDd  lot! 

gitld  lit  3i-poiind  lot* 

White,  aold  In  tO-pound  lota 

Whltp,  wild  in  lO-pound  lota 

White,  ktln-drled 

While.  IcLlinlilcd 

White.  ItiliiKlrled 

t^>ld  lu  :u-ptiund  packagoa. 

While,  kiln-dricd 

While,  sold  in  3|-pound  packogea 

Yellow 

Yellow,  klln-<lrlcd 

YelUtw.  Itlln-driod 

Corn  nieul 

Corn  meal 

Sold  In  :l^-poiind  lot* 

White,  aold  in  34 -pound  lota 

Yellow,  aold  In  3|-pound  lota 

White.  Hold  by  the  peck 

White,  cnmnion 

Wlilir,  (K'iirl 

White,  pearl 

Yellow,  granulated..... 

Yellow,  granulated 

Yellow,  granulated 

Com  meat 

Sold  In  KKpound  lots 

Sold  in  10-pound  lots 

While 

Yellow 

Yellow,  granulated,  sold  by  the  qoart 
Yellow,  sold  by  the  quart 


Avero^prloe. 


1903. 


I0.02fl0 


.0300 

.ozao 

.OMl 
.0800 
.0300 


.0317 
.0167 
.COM 
.0210 
.02S0 

.0300 


.0200 
.0»0 


.0250 
.0290 


.0290 


.0280 
.0290 

.O^AO 
.0200 
.0343 
.0200 
.020(1 
.0300 
.0900 
.0300 
.0200 
.0200 
.0371 
.0300 
.0343 
.0300 

.oas3 

.0250 
.02W 
.0257 
.0267 


.0206 


1804. 


10.0250 
.0250 


.0300 
.0280 
.0218 
.0300 
.0300 


.0150 
.0150 
.0250 
.0338 
.0250 

.0060 
.03AO 

.0IH.1 
.03(10 


.txao 

.0250 

.oswo 
.03m 

,W50 
.0250 
.0350 

.0250 

.one 

.(043 

.0300 
.0304 

.oaoo 

.0300 
.0300 
.0905 
.0300 
.0380 
.0335 
.0300 
.0300 
.0300 
.0380 
.0988 
.0988 
.0^ 

.0309 


I 


0187 

.01«7 

0280 

.0250 

0250 

.0278 

0280 

.0380 

0290 

.QSBO 

02U0 

.0280 

U2UU 

.0300 

0300 

.0000 

0280 

•0380 

0230 

.0250 

02.'W 

.02flO 

0333 

.0333 

0333 

.0333 
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Bute  tfbd  locality. 


nuN  5TLY  AN  lA— concluded . 
Philade»pblA 

Pittsburg 

Reftding 

ficrautoD 

wmumsporl 

BBODB  ISLAND. 

Provldcnc* 


SOtrrU  CJLROUNA. 


Charleston. 


AOtrrn  Dakota. 


Desert  ptlon. 


GmaiiLBted 

White,  sold  In  ID-pound  loti. 
WhU^,  sold  \u  tCVpound  lots. 
White,  »«>lrt  iu  lO^jwiund  lots. 
WhlU'.  «old  in  lO-pound  lots. 

Yellow,  flold  hv  tntMiiiart 

White,  sold  Ui  lO-pound  lots. 
Yellow,  Hold  In  H>-tHnind  lots 
Yellow,  grftnulated,  Western 


White,  granulated,  sold  in  lO-pound  lots. 
Whitv.  ^runiilated,  sold  In  10-pound  lots 
White  or  vcUow,  bolted,  sold  In  10-pound 
lots. 


Sold  in  lO-pound  lots 

WhitH.  oolil  in  tO-pound  loU 
White,  sold  in  tO~pouud  lots 

Bold  in  10-pound  lots 

Sold  in  10-  pound  lots 

Pearl,  sold  In  impound  lots. 

Sold  by  the  peck 

Bold  In  12-pound  lots 

White,  sold  In  12-poiind  loU 
WhlUv  sold  In  12-pound  lots 

Sold  by  thetHvk.,.. 

White,  Bold  in  lO-poutid  lots 
White,  sold  in  in-potind  lots 
White,  sold  in  ID-pound  lots 
White,  sold  Id  lo-fioiiiul  lots 
White,  sold  In  lU-pound  lots 

White.  Rotd  in  lii-pound  lots 
White,  sold  in  lU-pound  lots 

White,  sold  by  the  peck 

White.  Hold  In  10-pound  loU 
White,  sold  in  lO-poiind  lots 

Sold  In  in-poiiml  lots 

SoUi  In  Ki-ponrtd  !nts 

White,  sold  In  li>-poimd  lou 

Bold  In  10-pound  lots 

White 

White,  icnu-drted 

Com  meal 

Sold  la  10-pound  Iota 


Arerase  prtoe. 

1903. 

lOOi. 

90.0300 

f0.02«3 

.0250 

.0250 

.0300 

.0200 

.0250 

.0230 

.0280 

.0250 

.oaao 

.0320 

.0000 

.oaoo 

.oaoo 

.0300 

.0203 

.0250 

.OQSO 

.0271 

.0250 

.(KUO 

.0250 

.02SO 

.0307 

0200 

.OUO 

.0180 

.0300 

.0200 

.0300 

.nam 

.0900 

.0008 

.0306 

.[KETiS 

.0340 

.0181 

.0008 

.1)167 

.0167 

.0167 

.0167 

.0103 

.0161 

.0390 

.02S0 

0350 

.0250 

.0154 

.0IC7 

.oiao 

.0180 

.0300 

.0300 

.tnso 

.0250 

.0250 

.02S0 

.0103 

.011)3 

.0300 

.0300 

.01£0 

.0150 

.0250 

.0250 

.(1250 

.OZ.'iO 

.0000 

.0300 

.0000 


.0903 

.OHIO 
.QOSO 
.0230 


.0300 
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lM*«BW-^tin  tinned. 


Btfttiand  localltf. 


CAUrORNIJL, 


La*  Angalef. 


OftkJtind, 


0*a  FruLDcUeo. 


CdLOk^fiO, 


tossEmevT, 


BHdfrripnrt., 
BmnioT*!.,.. 


N«w  London. 
TorrinRton. ,. 


rauwAKE, 


WllDiLnHtAd. 

lusTHfrr  ur  roLWBiji. 
WMbLjin  too 


rL<»KlDA. 


JwkiiiTivlllp. 
AlUnlii..... 


Chicftpi 


TrcirJu 


Dewrtpllon. 


Frwh 

Frwb 

FnAb,  meb... 
Fnah,  coQiiltT. 
Fmb,  mtA... 

Fntb 

FTwb„. ........ 

FicBh 

Ffwb... .._...,. 


Fnnb. 
Ftwb. 


ATongopdo*. 


Cold  iton^o.  caae....... 

Kfnh,  countrr- 

PnMh...., 

Piwh 

Frraihf  country,*,,*, 

Fioih,  cotJtitfy ..,„.,..., 

Fmh,  roqnlry ,  »xtr«  f»ncr .  _ 

Prmh,  ronmfT, 

Freihi  country*,.,,*.,.,,,, ' 

I 


Frmh,  cfHtati^. 
Fnsh,  ne^r-bj.. 


Frwh.. ......... 

Fivah,  country. 


Fnwh, 
Frs*h. 


Ffwh. 

Frwih. . . . ,  p . . . , . 

Ficth,  toanlTj. 


Ftwh»  eounlry.. 
FtwK,  pnuntrv  *, 
Freeh,  rauntry .. 
Prp*h,  I'Oiiitl  ry  , , 
Fre*h,  cuuiiLry  .. 

Prwih 

KtwIi....... 

Franh. ....,.,,,.. 
Frrstii,  c'ljuiito' . . 

FtvHh 

Frcali,  country.. 


IN  MAN  A. 


Evansvllli*... 
Fort  Wiiyin*. 
JmliiinapDliH. 


South  Hrml.. 
Torro  Iltiiitr. 


I 


Vnmh 

Fresh 

Country . 
Country. 

Frwh 

Fresh 

Country. 


P(«  Moinra. 
Dubmiuc... 


Frrah. 
Fresh. 
Frt'sh. 
Fresh. 
Fn»b. 


iwa.       iftH. 

to.  am      10.1111 

.2750 

3KKI 

.W!79 

aom 

,*»7 

I7W 

.SSBa 

»ft2S 

.»os 

am 

.375* 

mm 

,^X& 

3,375 

,349$ 

MM 

.33S3 

X»3 

.saa 

ma 

.2win 

TRin 

.3071 

aoo7 

.24tH 

2n9 

.2S^ 

am 

.3117 

3*50 

.2733 

3117 

.awn 

3125 

,3irs 

3005 

.»*« 

MCt 

,      .^m 

»)7A 

'       ,2717 

1 

wrrfi 

1 

.^17 

3043 

1 

Sin 

*2:4J 

»t 

*a.M7 

3706 

*S,ViO 

1 

375S 

'      *?.w 

27fW 

.■J*«ri 

■lurj 

.^TTW 

2S7ii 

.iiifii  1 

3rtl7 

.3IIW 

221.1 

'iiMi 

S^ 

1        ,2fi67 

27@ 

,22:r»  1 

23» 

/itis 

^i-.-i 

*2;i:rfi 

2U0 

1       .jrttio 

3012 

.2030 

27.V) 

.2-.SI 

£.% 

.!WW 

ipifia 

.2(K1I» 

:SJ7fl 

■        ,21Hl  , 

:f1HH 

.am  1 

.•£i7l    1 

22(U 

.l'.»I7 

2146 

.■-»:t.-.H  , 

2M7 

.2'>** 

2r)<t2 

1       .-'irr. 

'.M.V) 

.m3  I 

'JTAS 

.ixr^  ' 

■JlfiO 

.  it.{;t 

1               ' 

2442 

.  LM3»  ■ 

2420 

.  ?2.V) 

22-10 

.2tr^ 

24.'W 

.  2o:r. 

2271 

.31(H  ' 

2104 

RETAIL   PBICK9    OF    FOOD,   1800   TO   1004,  225 

Table  I,— RETAO.  PRICES  OF  FOOH,  1903  AXD  1904— Continued. 
EOCS«  rEB  oozEN-c^intinued. 


Pnsh.. 
Frwh.. 
Fmh. 


FrMli,  couotrr. 

Fiwh 

Krwh 

Fmb,  countij. 


Ooustry 

Country 

FrMh.  ooimtry . 

Fnab,  country. 
Fnati,  oounliy. 

Country 

Country 

Frab,  country. 


Frwh 

FrMh „. 

Fresh 

Fxwb 

FrMht  country. 

Frub 

Fw»b 


Description. 


Frab,  CAM 

Fmb.  Eutan 

Fresh,  nstive 

Fresh,  country 

Coldscorsge 

Frah,  country.  nAtlT«. 

Frwb 

FrMh 

Fnsh,  country 

Frwh,  country 

Fresh,  country,  uAtlT«. 

Fresh,  country 

Frrsb,  WMtem 

Fresh 

Fresh 

Fresh,  country 

ColdstorREce 

Freeh,  country 

Fresh,  country 


Fresh,  country. 

Fpwh 

Fresh 

Fresh 

Fresh 

Fresh 

Fresh,  country. 
Fnsh,  country . 
Fresh 


Fresh 

Fresh 

Freeh 

Frwh 

FTBsb,  country. 
Freah 


Fresh 

Fresh 

Fresh 

Fresh,  country. 

Frpsh 

Froah,  country. 
Fresh,  country . 


Arerfteo  price. 


1903. 


•D.MG8 
.3507 
•  MOO 

.aons 

.2375 
.31« 

.30sg 

.2543 
.»43 
.3067 


.3035 
.2W3 


.3503 
.3S68 
.3^5 
.SWQ 
.3&43 
.9U» 


.31Q0 
.IBO 
.3733 
.3725 
•IB33 
.3813 
.3343 
.3H3 
.3038 
.3317 
.3433 
.3833 
.3075 
.3843 
.3BS0 
.3700 
.3293 
.3300 


.3175 

.3175 
.3235 

.2135 
.3193 
.1875 
.3108 
.3175 
.3300 


.2300 
.2142 


.2299 

.2183 


.3300 
.3BX3 
.9429 
.3268 
.2183 
.2217 
.2533 


VXA. 


.asoo 

.M08 

.3225 
.»08 
.3975 
.3175 

.3803 
.3458 
.3271 

.2743 


.3158 

.3775 
.3000 

.3725 
.3008 
.3308 


.3107 
.3000 
.4150 
.4260 
.3567 
.3533 
.2850 
.2133 
.3060 
.32U 
.3792 
.3407 
.3900 
.3003 
.3475 
.2925 
.2S00 
.3333 


24W 
3««l 


I 


3383 

0187 


34S0 
2383 


.3435 


.2800 

.2307 


I 

I 
I 


.9468 
.3800   ,^ 

.367f  m 
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^^^        Table  1.~R£TA1L  PRICKS  OF  FOOD.  19U3  AND  1904-Contmui^.           ^^M 
^^^y                                               BG42S,  PBtt  OOZBN-ConUnucd.                                                   ^^H 

^H                    SUtc  And  lonilltT. 

Dcacripilon. 

Av*rRce  prtop.            f 

IMtt. 

.«        1 

^H                                     MOHTARA. 

Kruh,  r&nolt 

in.  3042 
.SBfiB 

.31d0 
.3276 
.3143 

.3093 
.3043 
.3086 

.3417 
.3068 
.3007 
.3UB 
.3783 
.34tt 
.3t» 
.3335 
.3833 
.3000 
.3R75 

.3AI7 
.31fi0 
.3017 
.2ft38 

.3210 

.3003 
.3343 
.3063 
.3043 
.3008 
.3517 
.3808 
.3035 
.31» 
.2N00 
.3075 
.3825 
.3417 
.3575 
.3058 
.2503 
.3358 
.3643 
.3943 
.3876 
.3003 

.1700 

.un 

.3300 
.3317 
.3108 
.33HV 
.3075 
.3450 

.aw) 

.3475 
.3103 
.3110 
.340(1 
.31117 
.3043 

.275(1 
-3703 
.2703 

J 

.2233         ■ 
.3450 

.aass 

.IS    , 

.3317        M 

.2050         ■ 

.31(10 
.3908 

.3A76 

.3883 

.37W 

.3W7 

.3668 

.3076 

.3108          ■ 

.3100         ■ 

.3000        I 

.31»        ■ 
.3430         ■ 
.3750         ■ 
.3388         ■ 
.3733         ■ 
.7468 

.aon 

.3(117 

.Vffa 
2bfa 

.3133 
.3917 
.3336 
.3063 

.3083 
.3600 
.3303 
.3535 
.3117 
.3017 
.3367 
.3793 
.3000 
.3325 
.3833 

.loss 

lOfiS 

.3600 

.3M18 

.3333 

.3333 

.3868 

.3807 

.3900 

.3503 

.3403 

.3807 

.3388 

.2307          _ 

.3758          M 

.3K00           1 
.3N33           ■ 
.3017         ■ 

^^H 

Fresli,  runoli 

rreah 

1            ConoonI 

rn>»h 

FwBh 

Conntry 

1             U  A'H'tiO'itJ^l* , 

rnwh 

^^P                       Miv  lEStawr. 

^^^     Bftyoniu) 

Frvnh ,  country 

Freiah ,  eountry 

C-Aindon  ..........  ....  ..*.......... 

Frc»!i       

RlUabotb 

Frrah 

J«my  City 

Frenh 

,            Kcwftrk 

Fresh.   . 

Frptli,  country..... 

^^m      Nfvr  ItninftWkik , , , 

Freflh 

^B 

Fresli      

^H         Tmtit.wi 

Freah 

^y                                 raw  TORK. 

'            Albany 

Fi^mli 

Frenh,  countrj' 

Fresh 

lirnoklyn 

Freiili 

Kn-ali,  country., , 

CobovB ...*.. 

Krpi*h,  country •....*■ 

Frpsli  country.,,,,        .■ 

Frpcli,  country. ,, 

Kmsh.  country ,...., ., 

Firnli,  noar-liy 

KiTBll , , 

r«iie#m  Point . 

FlujilHng. 

Now  York  SUta..... 

J  Hiiiuica 

Frpnh,  conn  try ,,, 

Ncwburab 

Frcph 

Now  York 

Frofth            .., 

Hoch^fftpr 

Kn"«h 

Fn'nh,  country.,, , , 

Frpdh.  country 

Fn>(>h .  nour- hy , 

*?old  storage 

^H      Ryrimim , 

Fresh 

Fresh,  country 

Frpsh,  ct»untry...,,...........,.,..,...,. 

^M         'rnmpttn.vlll^                                        _     

Frpsh,  near-by....... 

^m         Trnv 

Frpsh 

utic* 

Froah,  country 

Fresh,  country.,... 

Weil  Nt'W  Brighton 

Fresh 

KOItTll  CAROLINA. 

f            Durhftni 

Fnwh 

^m       Wlnilon-Salem 

Fresh,  country 

^B     Canton 

Fr(*8h,  country  ..«••■■•  B»«i,B.a4*a*akk*.... 

Fresh 

Fresh 

■ 

Fresh... -,.,.,.., ,.,, 

Fresh .-■...,.-., ...*...,.. 

Fresh,  country.,,.,...., 

Fresh,  country...., 

Fresh,  count ry...-, -— ,, 

Fresh.   

Fresh,  country.,.,, , 

lUttillLon 

Sprinjrneia 

Toleilu 

Fresh,  conn  try..... 

Fresh,  country ^ 

Youngnto  wn 

Fresh,  country 

ORKOON. 

Portlftnd 

Frefth 

j^^^^^^^H^^^^^^^^^^^^^b 

Fresh 

Fresh 

^^^^^^^            RKTAIL   PRICKS   OF   FOOD,   1890   TO   1904, 

^^H          Tabus  I.— RETAIL  PRiras  OF  FOOD,  1903  AND  1904— Continued 
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^H                         Bute  uid  locality. 

DefloripUoD. 

Aversee  piioe.          I 

1903, 

1904.            1 

rKirNSTLVANIA. 

^"         Anfwb«mT ,   .     .     . . 

Freah,  country 

80.3&m 
.3042 

'JffKf 

.3487 
.3887 
.3933 

.27«7 
.3806 
.3475 
.3ai7 
.aM7 
.3700 
.3700 
.2917 
.2768 
.3800 
.3580 
.3368 
.3*67 
.3017 

.2«oa 

.272ft 
.2733 
.3483 
.2133 

.2583 
.2517 
.3733 

.2375 
.2175 
.3467 
.2293 

.2U0 
.18S0 
.2167 

.2325 

.2500 
.2083 
.1763 

.2333 
.2125 
.2750 
.2125 
.214(i 
.2290 

.2817 
.2392 
.2SS4 

.2375 
.3358 
.2342 
.3233 
.2383 

.3333 

.3417 
.3804 
.2917 

.3517 

80.2843 
.3017 
.2407 

.2442       J 
.2725       ■ 
.2742       ■ 
.2858      ■ 
.2543      ■ 

•^      • 
.2780 

.2088 

.2S43 

.3106 

.2uua 

.3750 
.8097 
.3800 
.3092 

.3888 

.2960 
.2885 
.8143 
.3S3S 

.2133         ■ 

.3317 
.3276 
.3842 

.2.'inn 

.2303 

.2483 
.2358 

.3076 
.3008 
.2125 

.sail 

.2800 

laoeo 

.2125 
.1968 
.2379 
.1813 
.2000 
.1968 

.2813 
.2392        ■ 

.2531         ■ 

.2500 
.2526 
.2A33 
.2304 
.2617 

.3375 
.3468 

.36as 

.3128 
.30921 

^H         AtlmtinrTi 

Fmsli,  country........... 

Fresh,  country..... ,.  , 

^^H         Mt'^^m ■  ■  ■  1 

Frt«h,  country 

Frpfth,  country.. -..,..,  .....  .  .  . 

^H        n*i  huhffnr ,       ,    , 

Fmh,  country..... > 

^H         '^i-Ttrr 

Country -,.,,..,..,. 

^^f         Lanf^ntiftr 

FreFh 

Fresh,  country.................... 

^^         NorrislowD 

Freeh 

FhUwlelptiUi 

Freab 

Pittflburg 

Fnmh,  county 

Fresh,  cfluntry 

Freeh,  country. . 

Preah,  country 

Preoh,  country 

Freeh,  country .,  ....  . 

Reading 

Fresh,  country 

Fresh,  country 

8in*uitoii 

Fresh,  country 

^m         wat„.K,rT^ 

Fresh,  country 

Frcah.  country. .......................... 

H 

^H         WtMintnfp^rt 

Freah,  country....... 

Frcph,  country. ., 

H        x'lT""  ^  " 

Freshi  country 

^B                                      ftHODE  ISLAXD. 

Providence 

Froah             

flOUTB  CABOUHA. 

rhjirl4fKton .             ,    .   . , , . . , 

Fresh,  Jjesl 

Fresh,  country 

Prwh 

aOIJTH  DAKOTA. 

Fresh 

Fresh,  country 

Fresh*  country 

Freeh 

^^                                      TKmXSCES. 

llMnDhlt 

Fresh 

Freah 

Fresh,  country 

^m      Kirh^n- 

Fresh,  country. 

Fresh ; 

^1 

Fresh,  country......... 

Fresh 

^^^^Hjftn   Ant/k«tl/i 

Fresh 

Fresh,  country 

Fresh 

^                                        tTTAB. 
^H       <^ftlt  1.4ki^  (Tlt7 

Fresh 

Fresh,  country 

Fresh           

^r                              moixiA. 

1              Norfolk 

Fresh 

Fresh 

Freah,  country 

L             I^terBliunt 

Fresh,  country 

^^H       Rlchmonn 

Fresh 

^^^^-                        WASHHtOTQK. 

Fresh   

Fresh,  country....... 

Fresh 

^^^1       TkArrTTB 

Fresh ] 

Fresh 

Fresh,  country... 

Prash.  countrr 
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Taui.k  I.^KKTAIL  rniCES  of  F<X)n,   lOOS  and  190-I  -0>iUinurd 
l«AKO«  FKH   l*Ot'Ni»-<ToiicIu<]e«1. 


I 

I 


SUUf  and  lor«llty. 

DMCriptioo. 

Avera«B  prtoe. 

1903. 

1904. 

rKKysYLVAKiji -concluded. 
FlftTTlwhiirg. .  ..,..•..•.....•■•....•■.. 

Pure  loaf 

•D.13W 
.13W 
.1200 
.UI7 

.laso 

.13.10 
.1217 
.1204 
.IMU 
.1342 
.1900 
.13(17 
.1383 
.1303 
.1417 

.11(17 
.12tt 
.1420 

.1380 
.1200 

.1000 
.1000 

.117» 
.1103 
.1007 
.1230 

.IIM 
.1100 
.1290 
.1000 
.1250 

.1000 
.1483 

.1197 
.138S 
.ISOg 
.127V 
.1431 

.laoo 

.1390 
.1383 
.1260 
.1300 

.127ft 

.1176 
.1350 
.101ft 
.1400 
.1333 
.1283 

90.1383 

Pure  leaf 

.1283 

Nt'niwhtwn .•.•....•....•..•*...... 

Pure  leal 

.1000 

hhllaUclplita 

Pure  teal 

.1233 

Pure  leal * 

.1117 

Pure  leaf... 

.IIM 

Pure  leal 

.lUUO 

Pure  leal 

.IIUU 

PlUaburc 

Pure  leal , 

.1375 

Head  InR 

Pure  leaf ..* 

I'uro  loaJ...... ................... ........ 

.l^MU 
.  l.TJO 

Soruitoii  ...  - 

I^«f , 

.\'2l3 

run»U»ttf 

.IlVi 

Wllkonlmrnr     

I^tf                     

■  I'jao 

WUllKDitiporl 

Pure  lottl,  kottlo  rtmCered 

IZTiO 

UtODE  ISLAND. 

pnrldmoe 

Purelaal 

.1300 

Pure  leal -,... 

.1(KB 

Pure  leal , ,..,. 

.IS17 

MOVTU  CAHOUITA. 

(*lUkrl*^lon 

Porelaal 

.1017 

Pure  leal 

.1000 

«>VTn  DAKOTA. 

nioiix  Kulla 

Pure  leal. .....„..,. 

.1000 

Pure  loaf 

.1000 

Ual 

Pure  leal ;;'... i * 

Pure  leaf ;.., 

Pure  leaf..- .....»........*.... 

.uafi 

Nitiivillc .■•••.t f  §••■•»•.. 

.0033 

.1007 

.1290 

TKXAfl. 
DltllH-fl                    

Pupp  leaf 

.1390 

l»un*loar 

OWKV 

nouptnn. 

I'UTxMral 

.ion? 

Bun  Antonio ,. 

I'urp  loaf, ...,,,,...,...,,,..,,,,,..,,.,., 

.  1000 

Purflf»af ;.-....* 

.1250 

VTAK. 

Sail  l.ukority 

vmuiNiA. 
Norfolk  

Pure  leaf.. ....„*.o. 

inireleaf i«.i.i. 

Pumleaf , 

.l«00 
.122$ 

.1000 

Prti>n»lnirK.-._,.«,,*fc,. ,,.*.,... .,.,.. 

Pure  leal 

.13S0 

Rich  iiionu 

Pure  leaf .'........ 

.1108 

Pure  Icitf 

.itu 

Pure  leaf,  be»t 

.1150 

WABUINOTOK. 
BiatUc 

Purr  Iraf ...  ,,.■.,..... .., 

.1200 

Pun-  IvaJ ..................*. ..• 

.  1250 

I'urr  leaf., ...... ,,....-.,,. ......* 

.  l.'MO 

PuiT  Iruf 

.  13M 

TAComft...  •••»««. , 

Pun'  Irut,  Kold  In  3-pound  cons. 

.1347 

WB«T  TIMIHIA. 
WhM'ling 

Pure  leaf 

.1058 

WISCOMfllN. 

ICIIwiiukt^^ 

Pure  leaf 

.OBoa 

Pure  leaf 

.1300 

Pure  leal,  Armour'a. ...... ....,..,....,., 

.UIM2 

Oihkosli 

Pure  leaf 

.lOft? 

Rodno 

Pure  leaf 

.1000 

Piuvleal 

.1003 

flni«K«  FBESH,  K  NNKinnSD,  W% 

IB  4|D  ABT» 

XUXBkUA. 

BlnnlnRhani 

Delivered 

•o.oHon 

.OHOO 
.0800 
.063? 

lO.OWO 

Deuvered 

.0800 

Delivered 

.0800 

jDOwry 

Delivered 

•ocas 

^^^^          BETAIL    PRICKS   OF    FOOD,   1890   TO    1904. 
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1 

Btato  uhI  loTftlity. 

DeocripUoo. 

Averaea  price.            1 

1003. 

19M.             J 

AftXAVaAS. 

LiCUe  Kock 

Ddlrvrad 

90.0714 
.0633 
.0633 

.1000 
.1000 
.1000 
.0780 
.0667 
.0633 
.0833 
.0633 
.0833 

.0026 
.0663 

.0668 
.0667 
.0667 

.0676 
.0656 

.0717 
.0717 

.0600 
.0600 
.0600 

.0000 
.0000 
.0600 

.0000 

.0800 
.0633 
.0800 

.0678 
.0644 
.0600 
.0800 
.0625 
.0637 
.0635 
.0543 
.0600 
.0717 

.0600 
.0626 
.0625 

.0673 
.0667 
.0673 
.0663 
.0673 

.0658 
.0600 

.0600 
.0617 
.0606 

.0750 
.0750 
.0720 

ill  iiiiiiiii  M   iiiii  ii  iii  iiil  iii  iiiiiiiiii  iii  iiiii  ii  iii  U%   ^ 

• 
CAurouriA. 

Deliraml 

DdlTCTR] 

IMlTerpd ,  from  cans 

O&kland 

Ddivpnxl.from  cana  .   . 

TMIvi^n^it,  fmm  c^nf  .  ,  .      u . ,  ,  .  , 

Deliveml 

8*oruiH*nta.   ...,. 

DellT«re(l 

Sao  Francisco 

DeUreml 

COLORADO. 

Donv'T                     ....•*...... 

DeUvered 

DdlTMWI 

OeltTend 

Ddiveml,  16  quarts  itoM  for  St^ 

DellTeml 

COVKVCnCVT. 
Brtdcpport       ....  ............... 

New  llfcveti             , 

WllUxnaxttlc 

DdlTCiwl 

DvUvenNl,  in  botttof 

DeUvered 

DKLAVAKX. 
W  UmlnKtnn 

MaTKICT  or  COLUMBU. 

Wnahlnginn 

DeUvered 

DdlTvred 

nX)BXDA. 

1             JwTka(>nrllk                         

DeUvwvd 

Delivered 

Delivered,  U  tlak«t*sold  for  11 

^V                                      CEOftOU. 

Deltvenyl.  II  tIckcU  sold  (or  tl 

Deltverwl,  11  tickria  sold  lor  tl 

Dcllveird,  11  tlckeU  aold  lor  Si 

DeUvered 

^H                                          ILUXOU. 

^1    (^'Vfi^tfr 

Dcllrered 

DeUveivd 

Pcoiiik 

Deliverad 

DeUvenjd 

DeUveivd 

DeUvered 

QolfM«r 

Delivered 

DaUvcrad 

k           RodcI*Und 

^_          CpM^^M 

Delivered 

^H                                          INDtANA. 

^^H     'V'^iaiupolte , 

DtUvared 

DeUvered 

DeUvered 

Delivered 

^^^8     Pntniiiiw 

Delivered 

DellTOred 

Delivered 

^H                                           KANSAS. 

^m     Topek* 

^H                                   KXNTVCKT. 

^^^H     Onrlnrtoo ............................. 

^m    LoaUrlU« 

^H                                   LOITUUMA. 

DeUvered 

Delivered 

Drilv«red 

Dettver«d 

Delivered 

Delivered..     .                     

Delivered 
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Table  I,— RETAIL  PRICES  OP  FOOD,  1903  AND  1904— Contimwd. 
aUJC,  FRESH,  VNSKIlltmKD,  PKR  ^^VART-Contlnued. 


BtAtB  and  loc«llt]r. 


Dcvcriptlon. 


A  rt*r»ffi  pricii. 


1«13. 


loot. 


Blddeford . 
PortlftBil.. 


UAHYLAND. 


Bftltloiort) . 


fip*rrow  VtAut 


XAABJkrUrSKTTS. 


BMton. 


Broclcton^.H 
Cambridge . 

Fall  Rlvpr.. 


Holjokf" ... 

nyoepart , . 
Ljrtin 

SAleis 

SomflrviJJw . . 
SprlnKflHd. 


UIi-III«3AN. 


Dotr^ii* 

Orunl  Kiijikli. 


UitiXim^lTA, 


Duluth 

UlnmvijHillH 

St.  l'jmL..„ 


U]!<^i)tritL 


at.  I..»(jlw 


DeliTorad. 
DeHvend . 
I^flUwred. 

DeUvcrHl. 
Del1v«jied. 
DellvWHl. 

l>rUvvred. 

iVlJvflro*!, 


Ifelivnrwl . 
Dettvervcl , 

l>eUvi'rKl . 
I>elf  ivrvd . 

DwUvi'TOd . 

l>rliVf>lin(l. 
Ihi'llvi'mil. 

1VlLv<'l'»ft. 

Hcllvrn-ri- 

l*(*llVP-rTHl  . 


J>t«l(vi'nfl,  in  lictLtlf'B. 
I>i'llvi*iT'ff,  rroiij  cull:*, 

I>i'llvi*TTr<t .,,. 

Iiellvi-nnl 


l)«'liv»*ml. 


nutt4^ . 


NKMHAAKA. 


Omaha. 


NEW  IIAUI'8IIIRK. 


rnncnni , 
Hanchc.it 


NKW  JKKMEY. 


l>clivi»rf»(l. 
IX'Iivcn"!. 


Deliverpd . 
Di'llvered . 


DfllvonMl . 
Dt'livcrud . 
DoUvort'd. 


nayonnr Drllvonnl, 

DrfdfpMort l)olivi'rvd, 

('amdcn i  DcHvcrtMl. 

Klizaliot  h I  )i'li v(Mwl . 

lersoy  City J)rll vcn-d . 

I  Dcllven*d. 


to.  (Vim 

•0.Q6S0 

.iMiun 

.OTiOO 

.oma 

.0000 

.mna 

.0600 

.nrrfn 

.OBOB 

.fflUO 

.QHQO 

.vm 

.08011 

.nwo 

.ono 

,<MD 

.mm 

Ansa 

.oroo 

.im» 

.(rroo 

.onoo 

.OKU 

.omo 

*OIDO 

.WW 

*o«n 

.(MM 

.uuu 

.OHOD 

.oeso 

jna» 

.ttTfiO 

.muo 

.0700 

,OTiU 

,vfisa 

.OKU 

.mo 

.OVfW 

.    ,Ofl» 

.cnav 

.0533 

^oflcn 

.onoo 

.0700 

.(VMO 

.0STO 

.«700 

ai7uu 

.0700 

.orno 

.OTOO 

JM*'^ 

.0600 

JW.V> 

-OftSO 

.Ut-4K» 

.0600 

.aim 

,0700 

,iH\U 

.omo 

JVtTM 

.oriso 

JVAUit 

.UNW 

.(JIHJU 

.OBOU 

j*Mn 

,OHB 

^ii.%'*i 

.WWH) 

Av^m 

.0550 

jx'jia 

JiVt) 

.CkViT 

.(kW 

.(WhW 

.O&AS 

JWOi 

.oasfl 

.will 

.OfOO 

avfl 

.rtVB 

.  tX'AlU 

.  (VkJU 

.  Oi(K) 

.(¥•00 

.WiU 

.oeo) 

.  HNX) 

.1000 

.  uri) 

.1000 

.UTAH) 

.(ViOO 

A¥ik} 

.0500 

.  itTAn) 

.0500 

.WW 

.OfiOO 

.  iWiut 

.0600 

.(XWI 

.OtiOO 

.i)S(V> 

.osno 

jr;« 

.0700 

.  o:;« 

.0600 

.07(11) 

.0700 

.  »7(W 

.0700 

.(»7(i7 

.0767 

^^^^^Table  I.-RETAn-  PniCES  OF  FOOD.  1003  AKD  1904— Continued. 
^^^                   fVtt.K,  rRRSR,  IfNfllCl.fSTIIKm  PER  QrART-Cbnclnucd. 

^P                   8U(e  ud  locAlJ  ty . 

DfscrtplloD. 

Average  price.             1 

190S. 

1004.               1 

^1                 KEV  jKBftST— concludml. 

■      Newark 

^H      New  Brunswick..... 

IVHvored 

* -. « 

ill  M    ipsiiiiiiiiiiiiii  III   iiiiiiisgii    I8ig§iigig§g§iii§giii§  ss^iii 

m.nmo       1 
u/oo       n 
.oo&»       J 
omo 

.0800 
.0800 

.omo 
omo 

OilOO 
.OCQO 

.0900 
.0000 
.U800 

.omt 
.omo 
omo 
omo 
.osu 
.onoo 

.0600 

omo 
.omo 

.0S7S 

.urn* 

.O&SB 

omo 

:SSS 

.omo 

.omo 

.omPB 
.omo 

.0050           ^ 

.0790 
.OHSS 
.0730 

.OMO 

.0700 

.omo 

AklOO 

.omo 
.omo 

.omo       1 
.omo 
.omo 

.0700 
.0750 

.oroo 

.0717 
.0717 

.omo 
.omo 

.0050 

.0050 

.omo     A 
.umo    m 
.omo    ■ 

DfTUvKfTtl 

^B      Patrrfn      ,    . . 

1  Oelivorea 

■      Trwilon 

XX  w  roEC. 

Alh»ny 

Brnnklyn , 

BuCfttlo  ...,.., •...- 

DettTcrvd 

DcliTored 

DeUTcnsd 

IMIreivd , 

IVIIvciTtl.  In  bottlM .- 

DelivpTwl 

™      echoes 

DeNi-erad. 

Dallverad 

r^m«it  pfltin , .  

DeUrered. 

floflfilnc  . 

IMlTored — 

D«ttv«red.  in  botUu 

Junaloft'..-.. » » 

If mrtofir  Harbor..... 

Ddlrered 

aiavYork 

VMlmtfr ,    .     . 

IMIverad 

DsUvervd 

DaUvered 

Delivered.  In  bottlea 

^H      Pvmmrr              

Delivered 

DeUvered,  in  boniee „ 

Delivered 

^1      Tonrntcinnrfllfl     , , , , 

Delivered 

■  uttai.     ..!:::    ::::::::::::: 

Delivered 

Ifc™.    •"""• 

DeUvend 

HkKS^..t 

Delivered 

DcUvered 

ChveUnd 

H     ColumlHW 

V      Hamillon 

Tolwlo 

Voungbluwii 

OHOON. 

PortlniHl     .   . 

Dotivorcd. 

Dollverrd „.. 

Dvllvtrml 

Delivered 

Delivered 

Delivered 

Delivered 

Delivered 

Dellverad             ... 

^P                              rUfNSYLrAHIA. 

Delivered 

Delivered 

Dcli^'ered ,. 

^1      M)-*n*'-*vn    ,1,1 

Delivered..,..,.,.., 

^^1             |^|(>U>>>U                                    _    ^ 

Delivered 

^fe     OtMtrr 

Delivered , 

^™   Hantftbiirff 

Delivered.-.- 

^■~  l^neasutr 

Delivered -.-.. ,.... 

PblladelphU 

r>i'tiv«nwl 

^m     ntlff^irf; 

Delivered - 

Delivered -.-,-.- - 

Delivered..... , 

IMivered.. ..,--..---. ---. 

Delivered... , 

H      R-^'llTTK      .*,,,..,..,, 

Detlvared 

DeHvered 

^^k        4|,.r«r.lrin 

Delivered 

^^V  JlNnieihiirm 

Delivered ^ , 

Delivered 

Delivered 

^^^^  ^VBUaniniMirl .. .       ... 

^R                                     KUODt   ISLANb. 

^                             SOUTH  CAKOLDTA. 

CliAflrston 

Delivered 

Delivered 

Delivered , 

Delivered 
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Btiiti*  t*nd  IriCHlIty. 

DMOiiplion. 

AveriiBB  price. 

ig03. 

1904. 

80tmi  DAKOTA. 
Bloiit  Fulls - 

t>oUv<trml 

i  iiii  iiiiii  ii  ill  Hi  i  iiii 

8    

SO  QfiSO 

TKNMfttfaEg. 

Mcmpltli...... 

Delivorwl,  sold  by  ttckMs 

.0840 

Di»llv<«nwJ.  sold  by  tlckM* 

.08U 

NuBhvllte 

DollVCTXHl 

.0675 

Dellveml ..-,.. 

.06H 

TSXAS. 

DalUi 

IVIIvered 

.009 
•OCM 

Delivered .,.-*. 

Dcllveird 

.0025 

Sun  .\ntonlo 

Deltvered 

.9714 

Dftltverod 

.0750 

l>>tlvenMl 

.0714 

UTAH. 

8»lt  I'ttkoClty 

Doll  vexed *,i 

.0635 

Delivered ; 

.0025 

VlftUlNlA. 
RJctiTnoiitl 

Delivered ...••... ,. 

.OfiOO 

Delivered 

Delivered 

.O70B 

WASIIIKOTON. 
8oatLlii..  ••«•«« 

Delivered -...•• 

.OAfiO 

Deli%'ered •■ 

.OOAO 

Delivered 

fwn 

WKSt  VIHOINIA. 
WbfleMnff 

DellvercHl 

1 

MtlWHuko«> 

pptlvefpd           .....A*. ...•••.•...•••• 

.OfiM 

Deltvcrwl ••••••.. «, 

Deiivered,  Iroin  CM» 

.0800 

* 

Jeney,  delivered,  in  bottlM 

.0000 

nOLASBKS,  PKH    CiAI.L.ON. 


Illmilngtmni ]  LnutnlunA,  hont. 

New  Orlprtri!!. 


New  OrU'Jins,  nioillum. 
Oeorgid,  rune 


New  OrlrntM. 
New  Orleens. 


New  Orloiinit,  medfnin 

New  OrleAiu,  medium 

Simp,  cut-lottf  drip 

New  Orleans 

New  Orirene 

New  Orleans 

New  OrleAnn,  Aiuber 

Now  OrlcATis,  No.  3 

Sirup,  Callfomla  reAnery. 
Sirup,  rot'k-candy  drip. ,. 


New  Orleans 

BIrup,  (Hiidy  diin. . 
Sirup,  guldru  drip. 


Porto  Illeo.  beiC 

Sirup,  beet  compound . 

New  Orieans..- 

New  O  rU'ens ; 

Porto  nico,  beat ^ 

New  OrleHiin 


0D.7U0 
.TfiOO 
.6000 
.fiOQO 


.0000 
.OfiOO 

.aooo 
.eono 

.7S00 
.7600 
.ftMO 
.flOQO 
.0000 
.fiOOO 
.fiOOO 

.ofioe 

.7000 
.0600 

.0706 


.4000 
.SfiOO 
.5800 
.6000 
.£000 
.AOOO 


sn.TSflO 

.TMO 

.Qonn 

.fOOO 


.0000 
.OSQO 

.«nn 
.dooo 

,7MU 

.osnn 
.OMn 
,aou) 
.rauo 

.AOOO 
.7125 

.  T'lOn 
.dfioo 
.osuo 


.4000 

.5500 
.6000 
.5000 
.3000 


I 
I 

I 
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^                     Bute  and  locality. 

DucHptlotu 

Average  price.              1 

IMS. 

1904. 

COMKICTICUT— coaclud«d. 
StJiniford 

Vf'w  rvri^Bfiv,  bm 

IO.O00O 
.2000 
.6000 
.5000 
.8000 

.8000 

.0000 

.6000 
.0000 
.0000 

.4000 

.MOO 
.UOO 
.fiOOO 

.MOO 
.8000 
.8000 

.6000 

.6000 
.5000 
.AOOO 

..IRV) 
.4833 
.WOO 

.0000 
.3S00 

.4000 

.4000 

.ftSQO 

.JMJUU 
.0000 
.5000 
.S500 

.6000 

.5000 

,6500 

.4206 

.5390 

.6000 
.5000 
.50C0 
.flOCO 
.5000 

.4000 
.5000 
.0000 

.6800 

.«soo 

.fiOOO 

J 

tO.fttlUU 
.hoot) 

.6onu 

..■iOOO 
.flOtiO 

.8000 
.OOUO 

.ouuu 
.«om 

.0000 

.4000 

.5000 
.5000 
.5000 

.5544) 

5O0O 

.."iflOO 
.6000 
.0000 
.4500 

.3017 
.3500 
.4500 

.7500 

.0000 

.uoo 

.4000 
.4000 

.0500 
.3000 

.mm 

.5000 

.3500 

.6000 

.5000 

5000 

.6107 

.4375 
.650 

.5000 
.5000 
..•iOOO 
.5000 
.5000 

.4noo 
..win 

.0000 

.5500 
.5000 

oaoo 

.5000 

^^     Ti'trinRton. , , ,         

Pnrto  Rico,  beat 

New  Orleans,  beat .,  . 

^B     i:L'itif»..«u 

Porlo  Kico . 

New  Urleana. 

^M    '                             DELAWA.il. 

New  Orlc^uis  choice 

^P                       DiaTBICT  or  COLinCBlA. 

WuMn^ton , 

New  Oricaiu.opea  kettle,  prim«,  aold  by 
the  quart. 

New  Orleans,  open  kettle,  beet 

FLORIDA. 

jAcksoaTlIlc 

New  Orleans,  sold  by  the  quart 

New  Orleans,  sold  by  the  quart 

Porto  Klco,  good 

Sinip.  Florida 

GKOltOU. 

Atlanta . . 

fiirup,  Florida 

Sirup,  Florida 

Nnw  OrliHina .  .  « 

ILUNOI9. 
dUCAffO 

New  Oxteans 

New  Orleans 

New  Orleans 

East  St.  LoulB 

Now  Orleans 

New  Orleans ^ 

New  Orleans 

Golden  drip 

Quincy 

Golden  drip.. 

Hoek  IsUnd 

New  Orleans , , 

SpiiDgfleld 

Golden  drip , 

INDIANA. 
Indiuiapolln 

New  Orleans,  sold  by  the  quart. 

^^1    Trrm  nmittf , 

Sirup,  corn,  nianipulat«d..' 

BIrap,  com.  manipulated,  sold  by  the 

quart. 
Sirup,  comi  sold  by  the  quart 

^V                                           IOWA. 

'           I>«i  Uolnei 

finv  Orl4>anii.  finry 

Dubaqu« 

New  Orieana,  low  grade 

New  Orieana.  good......... 

KANSAa. 

Top*kji 

New  Orieana,  medium 

Sirup,  com 

New  Orie^ns 

New  Orleans 

New  Orieans.  prime 

^m  f^i.ic.Hiu 

New  Orleans,  sugar  house,  open  kettle... 
TrOiilfllanSi  cane ,  ,  ,  , 

^H                                  LOUISIANA. 

^^^    KttW  Orlvsins   .... 

MAINE. 

Baniror 

Open  kettle 

Porto  Rico 

Bidifeiord 

Porto  Rloo 

Lewiiton 

Porto  Hlco - 

Portland 

Porlo  Rko 

VAftYLAV1>, 
Battlmorv 

Porto  Rico 

Golden  drip ,.,, 

VASflArnVSETTH. 

Bocton 

New  Orieans 

New  Orieuna 

Porlo  Rico 

Brockton.,.., 

Porlo  Rloo.  good..... 

Porto  Rico — 

^^_    Cambri'lf'r ,                     

Pnrtn  Tlinn    

^^^ 

u» 
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Tamji  l^-KKTAfL  PRICGS  Of  FOOD.  I9(13..\XD  imi-CboliiiMi 
AWIiAMIBM,  rat  CAMUO^V-CuitlDDcd. 


l'r>rto  Itico 

:*(nip      _^ 

Full  Blvd/ :  -Srw  OrlMiM 

I  Forto  ntco, 

ItolTOk*    I    I^MtO  KirtJ. 

llrdfiMrk '  Porto  Rico. 

l^wrviict » '  rort4>  Rtco. 

Lowtll , Sew  Oricaai 

Ljrnn . . 
Maiden 


rorto  RWo.  hi 
Nffw  Orleans. . 
Sirup,  Buipir.. 

Qnlary Porto  Kico... 

ntan Porto  Rieo... 

^oawrvlll* Porto  Rico... 

Kprtnicfl'lU..... Porto  Rkio... 

>vorp«t«r..... Npw  Orlcuui.. 

i  Porto  Klco... 
Kicniouf. 


BuCTIty 

I»*iroll 

Or«iiil  Kapldi. 


Wyaiidotu. 


ttlMPlKVOTA. 


inihitti 

Mlnn«u[»o|lB. 


HC.Pftul. 


IIMIHfl7ftl. 


XuHuClty. 


Rl  JoiHtiih . 


Nw  Ortasn*.  noiUum.^ 

New  Ori«aiu 

N«w  OrlMm 

New  Ortouw,  low  grmdo 

New  OrlMiw,  opm  kettlo,  told  by  the 

quart. 
New  Orkarui.  medium 


>r  Porto  Rkso. 


hi 

N«"  ■  .,  Liocy. 

Nflw  Orlt*Hnn,  open  kettle,  tencjr- 

Portn  Klro , 

Now  Urloana.  good 


New  Orfe«n» 

Now  f>  rfcii  nsi 

New  Drtrttiitt.  medium.. 

Nrvr  Ortrana , 

New  Orleoiu , 


nutta. 


XSIIUIKA. 


OiuhIui  . . 


MKW  iiAMrstiinB. 


New  Orlntne. 
New  Orleant. 


New  Orleana. 
New  Orioane. 


rontronl Portn  Rico,  fawt. 

Miiiu-lursLor '  Conimnn 

Porto  Hivo. 


mnv  JKiuntr. 


Porto  Riiv>,  second  grade. 


Pajronna New  Orkfine 

''andea New  Orleans.  Ijeat 

V:ilMl>oth....' New  Orleans,  best 

Jof^ry  City,....., I  New  Urlciins 

New  Orli'iinn,  np4*n  kettlo. 

NtWArIc ■•— •••k, !  Sirup,  jioldon  drip 

New  UriiiMwIek. ...*« •».* i  New  Orl<-]inA,  l)est-. *...... 

I  Portu  kirn,  t>Mt 

l*atenion...aM> 

Trenton.... .„ , 


niW   YORK. 


Sirup,  com,  extra. 
Now  Orlciina. 


New  Orii'ATui,  beat.. 
New  Orleaxuif  best., 


AUiaiiy , New  Orleam 

liruoklyn r..,.. '  New  Urhviiia 

I  Porto  Itlco 

1  New  Ortcanii.  Wr 

New  Orlntn*,  g;ood 

New  OrltTAntt,  golden  drip 

New  Orleiin?,  prime,  sold  by  th» quart.. 


.wno  1 

.fiOOO 

.4tau 
.sooo 


.BOOH 

.atno 

.mm 


.soon  : 
.fioou 
.finnu  i 

.4000 


.«900 


.IS» 


.son 


.9000 

.saoD 


.9000 

.4700 

.sooo 

.8900 

.9000 

.6000 
.9000 
.9000 
.MOO 

.eooo 

.SOOO 


.MGO 
■  MflO 

.Tnoo 

.fiOOO 
.6000 
.4000 


.5000 
.9000 

.6000 
.4000 

.4000 


.0300 


I 
I 


flOOO 

.Anot^ 

iOOO 

.0000 

fiOQO 

.0000 

4000 

.4000 

0000 

.0000 

9000 

.n» 

anon 

.0000 

4200 

.sooo 

4fiOt) 

.4900 

60(10 

.(inn 

6AO0 

.vjoo 

3900 

.3900 

6983 

•iOBO 

4000 

.4000 

9000 

.9009 

0000 

.0000 

oooo 

.flOOU 

0000 

.0000 

5900 

.UQO 

9900 

..VflO 

4107 

.4:410 

4000 

.4raD 

4.^U0 

.4500 

40un 

4000 

4aaj 

mi 
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^P                    Stete  utd  locality. 

DfHTlptlon. 

ATer«0eprfcc.              J 

1903. 

l»4.                 1 

NBV  YOIX— OODCluded. 

Boffale   - 

Porto  Rico,  bat...- 

ID.4000 
.0000 
.8000 

.aooo 

.4107 
.SOOO 
.6000 
.&JtiO 
.5750 
.6000 

.5050 
.8000 
.SQQO 
..*iOOO 
.4000 
.4000 
.4000 
.S500 

.5000 
.SOOO 
.OAOO 
.«« 
.8000 

.4000 
.0000 

.woo 

.7000 
.3X10 
.5600 
.4000 
.SOOO 
.SOOO 
.4000 
.SOOO 
.4000 
.5000 
.0000 

.0000 

.flonn 

.0000 

.4000 
.700(1 
.4000 
.MOO 

.0000 
.4800 
•  0000 
.4000 
.4000 
.5000 
.4683 
.4000 
.0000 
.6000 
.4HJ0 
.7-iOO 

.4H» 
.VOUO 
.0000 
.5000 
.4SQ0 
.5000 
.4000 
.5300 
.3000 

.  mOCJ               1 

.  un%i 1 

•  A5QB^^^^H 

.4000           1 
.KM)            1 

..ioni»        1 

.«730            1 

.-■eon          1 

.  :^.^x) 

.4000 
.  .'illtO 

!5O0O 

.WOO 
.5fll» 

.finoo 

.*i(iiij 
.ouu 

.nno 

.4000 

.7(MI0 

.5000 

.0000             1 
.4HI0           1 

.finoo        1 

.woo         1 

.<()0O 

..vmo 

.4000 

.aooo 

-fiOOO 
.«4J0 

.73UO 

.7000 

.fiOOO 
.SOllO 
.4.VI(» 

..vmo 

.40110            . 

.Kim      M 
.MVO      fl 

Cbhoc* 

New  OxIeuM.  Uvt 

rMnm  Point 

New  OilMuii,  prinM 

VSSEii 

NewOrieaw'. 

JfttUAlCffc 

New  Orletm 

ICAiiniT  TlArbor 

New  0  rleaoa 

Kewburgh , 

Porto  Rico,  sold  by  the  qaart 

New  Oricftns 

Sew  York 

New  Orleans 

Barhcnlrr 

New  OrleAZU -.-,..,, 

New  Orlcun 

New  OrleAiw 

Now  Oriciiiu,  (imcy 

Mmr  '^rlirsiu                              .  ,  .   l 

StaplctoQ 

Syratrtise 

New  Orleuw 

Porto  Uk'O « 

Porto  Rleo 

Porto  Iiico,aotd  brfhe  quart. 

NrwOrti*«iiip 

New  Orieans.  slraiRht.  m>M  by  the  quart. 

Porto  Rko,  boat,  sold  by  ibe  quart 

Porto  KIco,  best 

TroT- -. -. 

vtiL :.:: :.: :::.::;.:. 

Porto  Rico,  beet 

W«l  N«v  Brighton 

Porto  RJco,  second  prude 

New  Orleans,  sold  by  therfuart 

NOftTn  CASOUXA. 

Durttam 

VbHtnn-SAlon 

Porto  Rico,  choice 

Porto  Kh:o,  Ponce,  flno            .  . 

Porto  Kico,  wxxina  gmde 11 

Hf-^n-l 

New  Orleans^fomily,  chesp  grade 

New  Orleans,  prime 

Vnw  Orifft.n!t                                ,  ,,  , 

Colnmbua 

Toledo 

YoDTtgntOWII -  —  .--- 

New  Orleans « 

New  Orleans. ...  .. ,,      ^,     ,, 

Porto  Rico 

Porto  Rieo 

FamiK- 

New  Ort^MUis , ,  , 

New  Orlosnt , 

OUCOOM. 
f«rtl«Jir] 

New  Orleans 

irsmsvLTAinA. 
Attcshenjr 

Ne»  OrhMins 

New  Oftoans,  open   kettle,  sold  by  the 

quart. 
Simp,  pprfcction ...,,... 

Atlratown .; 

AltiKiriM -„,..-.,-. 

B<*lhk*hcni 

LouisUuia ............ 

Sirup.  \ew  Orleans,  Pcrfoctfon 

New  Orleans,  open  kettle,  sold  by  the 
quart. 

New  Orleans,  beat,  eold  l>y  the  qunrt 

Strup,  sugar,  pure,  ftold  hy  the  quart 

Now  Orleans,  sold  by  tbe  quart . 

C'bestpr. 

LftncMstvr 

Norrtatown.. 

^1     **M!f'1«tpM(i 

Golden  sirup .,, 

H     9ft»V^>^ 

N<>w  nrT'>Arv,  filr ,  ^ 

New  Orleans,  pure 

Sirup,  sugar  bouse,  sold  by  the  quart 

New  Orleans,  sold  by  the  quart        ..  . 

H    RtAilinfT 

New  Orleans,'  tsest.Mld  by  the  quart  .... 
Metallic  drip,  sold  by  the  quart 

Gtennitoa 

New  Orleans,  open  kettle,  sold  by  the 
quart. 

Sirup,  Honey  Bee,  sokl  by  tbe  quart 

New  O  rieaos , 

H  Wlft«bjirT«...     

H  WiUiuDsport 

New  Orieaos,  pure....... 

Sirup,  wiro,  pure......................... 

Sirup,  sugar,  pure. ■. 

Vpw  Orlr'nns,  second  (trade.. 

Simp,  com - 

New  OrleutiH. sold  l>v  tb^quart         .  ..... 

Sirup,  sold  by  the  quart 
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* 


BUto  aod  loMllty. 

DAMripdon. 

Av«rage  pries. 

tOQ3. 

WH. 

KBODB  ISLAND. 
Natick   ...,. 

New  Orteaiu 

90.0000 

.0000 
.i708 
.0000 

.0000 

.couo 

.iSOO 
.0000 

.0000 
.0000 

.OUM) 

.fioon 

.0000 

.«00 
.«00 
.M«7 
.0600 
.0000 

.7900 

.saoo 

.7800 
.«»0 

..woo 

,M17 
.0000 

.4Q00 

.4000 
.4000 

.6000 

.4tm 
.ran 

80.M17 

Providfoc* 

Now  Ortfiana 

N«w  Orlouit,  Xrrmt , , . ,. 

.soaa 

New  Orifaiw,  lM»t 

SOUm   CAKOUNA. 

CbArtcntoD 

N4>w  Orlttana ....  ..,.,. 

New  OrlMuut.  fair 

.0000 

SOtriB  DAKOTA. 

Sioux  F»IU 

New  Orleans ., 

.4500 

Now  Orlrana 

.0000 

TKNHBSSEE. 

Memphis 

toiiltlAfia.  cano.  hoIU  by  the  quart 

N«w  Orleana  aod  corn,  hlvnaed.  sold  by 

Un  quart. 
New  Orleana.  lold  by  the  quart 

.ootn 

.fltiU) 

NtuhvUIo 

New  Oricans 

oouo 

New  Orlmns 

.9000 

TBXAJI. 

pAllaa 

Louisiana  cano ... 

.0007 

Now  Orleans , 

.8600 

IIOUStOD  -,., 

LouUlanai  cane .,..........*•. 

.0000 

San  Antonio 

New  Orl<witii,  choice ■>••...... 

.0000 

New  Orlvana,  mcdluiD 

.0000 

UTAH. 

Salt  Lake  air 

New  Orieana «..«•••. 

.7000 

New  Orleans 

New  Orleans..... 

.7000 

VIKOINU. 

Norfolk 

Porto  Rico ,.-.,... 

•3000 

RlchmonO... 

New  Orleans,  beat ..,, 

.7800 

Porto  Hlco,  sold  by  quart.. 

.4000 

WA51IINaTON. 

Stiattle 

New  Orleans .  . 

.0000 

Simp,  siiRardrin.... 

.0000 

Tacomn 

Sirup,  candy  drip 

.0000 

WEST  VIROINU. 
Wheeling 

New  Orlrana 

.4000 

WltKOHBIN. 

UllwntikM 

New  Orleana,  open  kettle,  fancy 

.4000 

Susar  house,  oixllnnry 

.4(XX) 

Onhknah 

New  Orleans,  No.  1                        

.COQO 

Racine 

Sirup,  roni                            .          ... 

•  4000 

simp,  Roiden  drip,  pure  suRar 

.0000 

ffiirrraN  and  i<AnB«  feu  poiind. 


ALABAMA. 

Birmingham 

AKKANSAS. 

Little  Rook 

CAUrOBMA. 

L<w  Angeles 

Oakland 

Sacrumtmto 

.San  Frdaciaoo 


Mutton  ehopB 

Mutton,  log , 

Mutton,  leg ^ 

Mutton,  leg , 

Mutton  chops 

Mutton,  leg 

l^rnli  <'i)(ips 

Lamb  rhnpa 

LaniFi  ch'ipn 

Lamb  chops 

Lamb  rhnjifl 

Mutton  rhnjn ^, 

Multnn  clioiM , 

Milt  Inn.  leg , 

Miittnn,  li»g 

Mutton,  leg 


so-amo 

I0.200() 

.2000 

.2000 

.IMI) 

.l.-XW 

.1000 

.1000 

.1«00 

.IftSO 

.1200 

.1250 

.1000 

.1083 

.ISOO 

.1070 

.I.V» 

.1000 

.1017 

.1»17 

.2000 

.2000 

.1A7S 

.ISTA 

.  IM» 

.1000 

.1250 

.I0<2 

.0W5 

.0970 

.1364 

.1370 

1 
I 


RETAIL    PRICES   OF    FOOD,   1890   TO' 

Pable  !•— retail  prices  OF  FOOD.  1903  AND  1901— Continued. 
m.'TTON  AND  I^AJVIB,  PER  JPOCIND— Continued. 
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Bute  and  locality. 


COLOniDO. 

Denver 

LMdvitle 

CONKHTICUT. 

Bridgeport 

Now  Haven 

DELAWARE. 


WHmiDiflou 

DISTBICT  or  rOLl7MBU. 

Wutiixigton. 


Description. 


rLORTDA. 

JActfonvlU* 

OKORGIA. 
Atlnnla 

ILL!  MOM. 
ChlCHgO 

P«orU 

INDIANA. 

iDdlAnApoHs 

Terr«  Haute 


IOWA. 

Dm  UolxMS 

Dutniqua 

XANSAS. 

Top*ka 

KCNTOCKT. 

Cnvlnptoo 

LoulflVlIle 

LOUISIANA. 

New  Ortcaus 

MAINR. 

Banenr 

Blddcrord 

Portland 


Lainh,  leg 

Mutton,  &g 

Mutton,  Ifg,  l>Mt 

Mutton,  leg 

Miittnn,  foro  qiiArtor. 
Mutton,  bind  qUHrtttr. 

I>aniUcnofi«  or  U*g 

Lmnb,  inin  diops 

Mutton,  leg 

Mutton,  log 

Lamb,  IfS 

Mutton,  leg 

Lambchope...^ 

Lainbrhope 

Lamb,  leg 

Mutton,  leg 

Mutton.  l«g 

Mutton,  leg 

Mutton,  Ifg 

Mutton,  leg 

Mutton  chopa 

Mutton,  Irg 

Mutton,  Ifg 

Mitttou.  leg... 

Mutton,  leg 

Mutton,  leg 

Mtitton,  Ice 

Mutton,  leg 

Lamb,  lee 

Mutton,  Ir-g 

Mutton,  leg...,. 

Lnmb  riioft? 

Lamh,  loc 

Mutton  chops 

Mution  clmps 

Mutton.  lej; 

Mutton,  1^ 

Mutton,  leg 

Mutton,  \te 

Lamb,  leg 

Mutton,  leg 

Mutton. leg 

Mutton,  leg 

Mutton  chopa 

t.ainb  chops 

Muttoo.leg 

Mution,  leg 

Mutton,  leg 

Mutton,  hind  quarter. 
Mutton,  (ore  quurtcr. 
Mutton,  hind  quarter. 
Lainli.  torcMiUHrltr... 
Lamh.  hind  q\iHrtor.. 
Mutton,  fort'  quurler. 
Mutton,  hind  quarter. 
Mutton,  leg 


Average  price. 


IMS. 


in.aooQ 
.iiij 

.1500 
.1206 


.1150 
.17«3 
.2450 
.1350 

.1475 

.IflOO 

.1230 


.1800 
.1843 
.1900 
.1225 
.1350 

.2000 

.1502 
.1«0D 

Am 

.1500 

.1067 
.1083 
.1I2S 
.1000 
.1175 
.1500 

.2000 

.1800 
.1350 
.1739 

.1688 
.1250 
.1500 
.1300 
.1500 

.1513 
.137£ 
.1833 
.1400 

.1354 
.1375 

.1200 
.IKW 
.1083 

.1«00 

-ISOO 

.1583 
.1029 
.1400 
.1050 
.1525 
.OWK 
.1250 
.1542 


1004. 


10.2000 

.0M3 
.1500 

.13W 


.0001 
.1117 
.1033 
.2500 
.1300 
.1025 

.1A42 
.1279 


.ISOO 
.IKO 
.1500 
.1350 
.128S 

.2000 

.1583 
.ISOO 

.  17.VI 
.IMO 

.lOIQ 
.1000 

.i2:u 

.1000 
.1213 
.1000 

.sooo 

.1667 
.1250 
.1729 
.1688 
.1250 
.1500 
.1200 
.1500 

.1513 
.1375 
.1833 
.1400 

.1321 
.1333 

.IfiOl 
.193S 
.1002 

.1500 

.1500 

.165A 
.112ft 
.1533 
.1117 
.1608 
.0975 
.1393 
.lfi2i 
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BULLETIK   OF   THE    BrRRAH    OK    T.ABOR, 


Table  I.— RKTAII.  PRICKS  OF  FOOD.   190?  AND  1904— Continued. 
J1ft;'rTON    AND   LA.'Wa,  PKR   POt;NO— C'untinnryl. 


BtAteuid  locality. 


HARYLAND. 

pllttoore 

Kniint  Washington 

UAMACnVBMTTB, 

Boston 

FallRlvor 

mnriOAN. 
I)«troU 

MIKNESOTA. 
Pulutlt 

XfWMapollii 

atPtui 

MlBaOtTRI. 
KaniaaCity 

S(.  Louis 

MONTAHA. 

Bott« 

MERRAIKA. 
Omatm 

KKW   IIAUPfllllRK, 
Cotic'onl 

Dover 

Hanrhenter 

MCW  iEKSSr. 

JatwiyCltj 

Trvntnn 

VMW  TOSK. 
Albtinv 

Brooklyn 

Buffalo 


Fluslif  ng. . 
JamnlcH . . 

New  York 


Doaeriptlon. 


Lamb  chops 

Mtittdii  ohops,  luin 

Mutton  rhofia,  iMok... 

Miittvn,  1<« 

Uutton,  log 

Lamb  chops 

Lamhoh'"*  »*'"■' 'inarter. 
Laiith.  ( 

l^rub,  1  

Lamb,  r^.,.  ■(.  i ,  i^iiarter. 

LftrTit),  ruRiti.  Iiiutl  (|uurt«r. 

Mutton,  leg 

Mutton,  l(!g 

twkmb  chops 

Mutton,  k^ 

Latnl).  leg 

Lamb,  loff  or  rib  roMt 

Hutlon,  tcR 

Mutton,  leg 

l.AI1)b.  IcK 

Milt  tun.  teg 

Ijimb,  roast 

Mutton,  l<*K 

Mutton,  stew 

Mutton.  l'>g 

Mutton,  li'g 

Mutton,  l<>g 

Mutton,  leg..,..,.,. 

Muttuii,  leg 

Mutton,  l<*g 

Mutton,  Ifg 

Mutton,  leg 

Mutton,  l«g 

Mutton,  fore  quarter 

Mutton,  hin<I  quarter 

I^aiitb,  tun*  quurlrr 

Ijimb.  hind  quarlor 

Lamb,  (oru  quart^^r 

Lamb,  hind  quarior 

LAni  b.  leg 

Mutton  chops 

Mutton  rhops,  loin.,.. 

Mutton,  leg 

Mutton,  1^ 

Mutton,  log 

Lsnib  chops 

Lsmb,  leg ••••..,. 

Mutton,  leg »,.., 

Mutton,  leg ...„ 

Mutiun.  lc»g,  boat 

Mullein,  Ii'g,  clioit* 

Million,  Ic'^,  flritt  grade.... 
Million,  I'.'g.  second  [;rnd«.. 
Mutton.  log,  st«ctind  grnde.. 

Mtittun.  leg 

Mutton,  torp  quarter 

Mutton,  hinil  quarter 

Mutton,  fon?  quarter 

Muti4in,  fnrr  qrinrier 

Mutton,  Mlml  qimrter 

Mutton,  hind  quarter 

Mutton,  forv  quorier,  I)ps(. 
Mutlou,  Idcd  quarter,  btisi 


A  varans  price. 


una. 

tS04. 

10.  IM 

tft.lAfi 

.1«M 

.l.\W 

.laoo 

.1200 

.UI7 

.1«00 

.1313 

.1343 

.]»I7 

.IWO 

.2800 

.a63S 

.OBM 

.0«tt 

.OQOO 

.0000 

.14S0 

.187S 

.1397 

.ICtt 

.1»1 

•  lltt 

.laZB 

.1383 

.laM 

.iJiwi 

.1143 

.n.-a 

.1017 

.1617 

.IfiOO 

.IfiOU 

.122& 

.1317 

.1333 

.U33 

.1378 

.13M 

.ill? 

.1225 

.1525 

.l.-il^ 

.lOM 

.11«0 

.0443 

.0417 

.1»3 

.  1313 

.1202 

.IttO 

.0838 

.0830 

.0038 

.0880 

.0833 

.oew 

.  lais 

.1354 

.  i.ii:i 

.1354 

.1135 

.1375 

.tJU 

.1333 

.1000 

.lOR^ 

.i^kita 

.1^35 

.ILV) 

.IIU 

.isno 

.I&33 

.0033 

.1106 

.1083 

.ia7A 

.1733 

.1731 

.1067 

.1050 

.I.W 

.1300 

.tlKM) 

.1000 

.WOU 

.1«0 

.14r:i 

.1083 

.23110 

.2300 

.IKIO 

.1700 

.1000 

.1300 

.IIA3 

.1108 

.1M7 

.1313 

.lltlO 

.1100 

.1300 

.1300 

.1100 

.1100 

.1000 

.1003 

.H17 

1307 

.0700 

.0730 

.1380 

.1308 

.1273 

.1380 

.11100 

.1100 

.1059 

.1743 

.1017 

.1083 

.oau2 

.0667 

.OOtt 

.0OD7 

I 


I 


I 


K15TAIL   PBICltS   OF   FOOD,  1S1W  TO  1W4. 

Table  f.— RETAIL  PRICES  OF  FOOD,  1903  AND  1904— Continuod. 
nxiTTOn  Am»  VMmHn  rCB  rOt.TfD-rontlntied. 
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BUto  Mid  leciillty. 


KKV  TOEK— oondudM). 


NnrYork., 
RoKlknter.. 


I 


S^ 


Ttoy . . . 


HOBTII  CABOLtX*. 

Wliiat«>n-S4l«m 

onto. 


Clndniwtl. 
CJercUod.. 


Coltuabiu . 
Portl&nd . . 


niKKSYLVAKIA. 


AlVehcny.... 
PtiiJatlflphte. 


k 


rfiuburg. 

BeiBBton . . 


■Bom  UUUCD. 


FrQTldcrm 


rbsrieetoKu  • 


DoBcrlptiaii. 


Mutton,  »houI(ier 

L*nb  cIm>p« 

Mutlun.  Wf 

Mutton,  bind  qturtcr,  prime. 
LftinbcUop* 


Mutton,  fore  quarter. 
MuttoDt  lof 


Av«rae»  prloeu 


1903. 


l^iDib  chops , 

Mutton.  \eg , 

Mutton,  slew , 

Lamb,  fore  quarter..... 
Mutton,  foreqttarter..., 
Mutton.  hiDd  quarter. . . 

Mutton,  leg 

Mutton,  lex 

Mutton,  chops  or  roast . 


Mutton,  lag. 
Mutton.  Ip|;. 


Mutton,  roaat. 

Mutton,  iHg 

MutloM,  leg 

Mutton,  leg... 
Mutton,  leK... 
Mutton,  leg.... 
MutloB,  leg.... 
MutCocteg..., 


Lamb  steak . 
Mutton,  leg. 


Lamb,  1^... 

Larab,  \oe.. . 
Million,  log. 
Mutton,  log. 


Mutton,  leg. 

Mutton,  leg. 


Mutton  ohope 

Muitofi  chops,  medlura. 

Hullon,  Ifp 

Mutton,  leg,  medium.... 

Mutton,  leg 

Mutton,  riBchop0 


Mutton,  l«g.. 

Mutton,  leg. 
Mi'tton.  leg. 
Mutton,  leg. 


Mutton,  1?K. 
Miitlon,  leg. 
Mutton,  leg. 


Larab.  leg... 
rurah,  leg.. . 
Mutton,  leg. 
Mutton,  log. 


Mutton  chops , 

Mutton,  leg , 

Mutton,  leg ^ 

Mutton,  l4?g 

Mutton  cliops..... 

Mutton,  leg 


IKM. 


0.0676 

•0.(1733 

.1381 

.laiM 

.1017 

.1013 

.1400 

.1533 

.2343 

.2183 

.1500 

.1438 

.ISDD 

.1301) 

.IflOO 

.3000 

.1173 

.1000 

.13ltt 

.I3M 

.1354 

.12ftO 

.0700 

.0742 

.0600 

.Kl&l 

.1400 

.1475 

.i4n 

.14W 

.1230 

.1J76 

.1188 

.1188 

.»U 

.1313 

.1300 

.13X1 

,iafi7 

.i2r5 

.1307 

.I2S7 

.1876 

.K^ 

.MOO 

.1357 

.1360 

.1300 

.IflOO 

.1800 

.1733 

.ISOO 

.1S17 

.1833 

.1306 

.1M2 

.uas 

.13l» 

.1483 

.148.1 

.tflO» 

.  KHN) 

.1000 

.lUUU 

.lan 

.I.tOO 

.1417 

.1417 

.W21 

.IWI 

.uoo 

.  i.vw 

.use 

.17» 

.1500 

.1200 

.1250 

.ItiUO 

.1300 

.i.'iao 

.1500 

.1500 

.1500 

.IfiflO 

.1300 

.1500 

.1500 

.1500 

.12W 

.1250 

.1146 

.114ft 

.»U 

.1239 

.13ft0 

.1350 

.I2S0 

.I2.sn 

.1500 

.ISOO 

.1500 

.1500 

.112S 

.1125 

.1125 

.n?5 

.1107 

.1167 

.11S7 

.IlfT 

.1333 

.i;uj 

.1173 

.117« 

■A 
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BULLICTIW    OK   THE   BURKAU    OF    LABOR. 


Ta«lk  I.  -UKTAIL  PRICES  OF  FOOD.  I9a3  AND  1904— Continuea. 
jnCTTON  AND  LAnB«  PKR   POIND-Cuiicluded. 


SUUi  and  loratlly. 


WISCONSIN. 


Uttwaukee. 
Racino 


DrsciipUoD. 


Multnn,  |pp 

MuUon,  It'ic 

Uutton  olio|>a 

Mtittuiiohop« 

Mutton  fhojiii,  loin 
Mutton  vhupii,  lib. 

Mutton,  leg 

Mutton,  U'g 

Mutton,  k-g 


AvwwfBB  prim. 


1003. 


10.1436 

10.1400 

.1683 

.1681 

.U17 

.IfiOO 

.1433 

.1450 

.1483 

.1500 

.1500 

.1500 

.1396 

.1313 

.1200 

.1500 

.lS4a 

.1460 

PORK,  FHKSH,  PKR   POl'ND. 


BlrmingliHni 

Mou  tgomery 

ARKANflAS. 

Litllo  Kock 

I'AurohNU, 
Los  Angeles 

OafclnnJ 

f^iMTntncnto 

bsa  l''r«iM-ii»co ...«• 


cOLoaArK). 

tMjnvcr 

I-eudvlUe 

rOMMECntUT. 

H  riJgoport 

IlnriforU 

MM<llcLown..... 

New  IlAvcn 

Kew  Lomlon 

Btsmford 

WHIIrosnllc 

DELAWAni:. 

Wilmington 

DISTItlCT  or  COLUMIIIA 

Wssliington 

rLomnA. 
Jt«ksonvillp 


AtlanU. 


Chlesgo. 


Chops 

Chops 

Chops 

noMt 

Chops 

Chops... 

Chops,  home  drasaod 

Chops 

Chops 

Loin  chops 

L<>ln  cho|n 

Loin  Glioi>s 

Chopa 

Loin  chops 

Loin  fhops 

[K>ln  or  nt>  chops.... 
Loin  rottsl 

Chops 

Chops 

Chops.r 

Loin  chops  or  roAat. 

Chops 

Loin 

Shoulder 

Chops 

Chops 

Chops 

Loin  roost 

Loin 

Chops 

Chops 

Roast 

Chops 

Chojia. 

Chops 

Chops 

Chops 

Chops 

Chops,  home  drvsccd 
Chops,  Western 

Chops 

Chops 

Ciiops 

Chops 

Chops 


lO.lAOO 

10.1500 

.1500 

.1638 

.1004 

.1039 

.1438 

.1354 

.laoo 

.1500 

.1600 

.1500 

.1000 

.1000 

.1500 

.1500 

.1200 

.1500 

.1750 

.17/50 

.15«t 

.MM 

.14.V< 

.1600 

.1250 

.ISTjO 

.1500 

.LVXl 

.vne 

.1500 

.1800 

.1800 

.i:iM 

.i:^ 

.1350 

.1350 

.1376 

.1438 

.1333 

.1338 

.1433 

.1200 

.1413 

.  Kitra 

.1433 

.1690 

.0963 

.1000 

.l.l'»8 

.1200 

.IA»8 

.  irL'» 

.1443 

.1376 

.1'2&1 

.1283 

.14a't 

.1403 

.14(t7 

.1.107 

.1(117 

.itino 

.i;nio 

.1317 

.ISflO 

.ISDO 

.  l.VX> 

.1401) 

.  ir>2^ 

.1433 

.2000 

.sooo 

.iai7 

.1643 

.(WO 

.1933 

.Lvn 

.1600 

.'^JOO 

.)&50 

.12.W 

.1350 

.1458 

.16C'l 

.1500 

.1642 

.1008 

.1026 

.1333 

.1117 

I 


I 
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Bute  And  local ily. 


ILUMOIS—CODCludKl. 

Chlcftgo 

East  St.  LouU 

Peoria 

Qulncy 

^_         Bpringficld 

^H                                          IXDIAKA. 
^H         EvMiisville 

^H         Fort  Wayne 

^H        Indiana  polia 

^H        South  Bftid 

^^1        Trrre  Uautc 

^H        DesMoiuea 

^1       Dabuqiw 

^H  KAK8AS. 

^H       Topeka 

^H  KKlfTCCKT. 

CoTtaKton 

L  LouiivUle 

^H  LOUISIANA. 

^H       New  Orleans 

^^       BanEor 

r  Biddeford 

1^  wiston 

Portland , 

MARYLAITD. 
Dal  limore , 

Mount  Wasbtngton 

fipaiTOW  Point 

M48aACRtr0ETTS. 
BO«tOD , 

Brockton 

Cambridge , 

(helsfta 

Faa  RlTcr 

Hydcparfc 

Lawrence 

Lynn 

Ualdea 


Description. 


Chops 

Chops 

Chops 

Chops 

Chops 

Chops , 

Chops 

Roaat 

Chops 

R(h  or  loin  chops' 

Shuuldcr  cbops 

Steak 

I'liups 

Chops 

Chops 

ROAflt 

flHm,  db,  or  luin  roast 

Loin  cttops 

Lolu  or  hum  roast.... 
Luin  i>r  liiiiii  roast.... 

Hih  or  loin  chops 

Ulb  ar  IoId  chops 

Rib  or  shoulder  chops 
Shoulder  roaat 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Loin  roast 

Chops 

Steak  or  roast 

Chops 

Chops 

Btcftk 

Ribs 

Sbouider 

Steak 

Chopa 

SltsS. 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops ..-.. 

Chops 

Roast 

Roaat 

Roaat 

Loin  roaat 

Chops 

Roaat 

Roaflt 

Roaat 

Roaat 

Cbopa 


Average  price. 


1903. 


1904. 


10.1317 

10.1183 

.1183 

-IIM 

.1150 

.0075 

.1304 

.1138 

.IXK 

.12S0 

.1463 

.1258 

.ll« 

.1063 

.]2» 

.1104 

.1306 

.1390 

.\sm 

.1500 

.land 

.1250 

.1300 

.I29A 

.1250 

.1250 

.1333 

.1334 

.1375 

.1375 

.1373 

.1313 

.1313 

.1230 

.1373 

.1375 

.1468 

.1260 

.1417 

.1417 

.14A8 

.1250 

.1313 

.1230 

.1)83 

.1133 

.1000 

.1000 

.1333 

.1.133 

.10A3 

.IQa3 

.OQM 

.0986 

.1408 

.1417 

.laoe 

.1306 

.1250 

.1250 

.1250 

.1150 

.1173 

.1175 

.1333 

.1250 

.1375 

.1292 

.1338 

.1271 

.1W8 

.1583 

.2000 

.1575 

.1350 

.\e/» 

.1387 

.1442 

.1(163 

.1158 

.1403 

.1A30 

.1375 

.1425 

.1500 

.1458 

.1392 

.1.317 

.1375 

.1321 

.I3S3 

.1336 

.1330 

.1063 

.1292 

.1287 

.1483 

.14«7 

.1425 

.1425 

.1417 

.1425 

.1393 

.1433 

.1300 

.1175 

.l.%0 

.1175 

.1325 

.1308 

.1100 

.1408 

.1325 

.1400 

.1417 

.1258 

.1275 

.1292 

.1375 

.1454 

.1463 

.1333 

.1458 

.1392 

.1517 

.1600 

I 


I 

I 


I 
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BULLKTIN   OV   THB    B0BKAIT   OV   LABOB. 


Tabls  I^RETAIL  prices  OF  FOOD,  1003  AND  IflM-Oostiiwed. 


BtotBftDdloealltr. 


DMOriptlon. 


Awiifltprtflt. 


190S. 


IfiM. 


MAMACHUSsm— eoDduded. 


83ISS!;:::;::::::::::::: 

SonerrUle 

aprtngfleld 

woroeat«r 

NICmOAW. 

BavCity 

DQtrott 

Qnnd  Rapids 

Bagbuiir 

WTtndotto 

HINNSSOTA 

botatb 

MbuwapolU 

Bt-Paul... 

MIBSOVRI. 

Kauas  City 

St.  Louis 


MONTAKA. 


Butto. 


NEBRASKA. 


Omaha. 


NSW  HAMPSHIRE. 


Concord 

I>over 

ICanchcstor. 


NEW  JXESXT. 


Bavonno... 
BridKeton.. 

Camdon 

BUzabeth... 

Jeney  City. 


Newark . 
Trenton. 


NEW  YORK. 


Albany... 
Brooklyn. 


Buffalo. 


echoes 

FloBhtng... 
Jamaica... 
New  York. 


Loin  roast 

Roast 

Roast 

Roast 

Loin  roast 

Ctabie  roast 

Lotn  chops 

Chops 

Chops 

Loin  chops 

Shoolder  steak 

Bt»ak 

Loin  chops 

Loin  chops. 

Chops 

Chops... 

LoIb  chops 

Chops 

Chops 

LofiV. 

I^n 

Chops 

Chops 

Chops 

Chops 

Chops 

Rib  roast 

Roast 

Chops 

Chops.. 

Chops 

Chops 

Chop! 

Loin  chops  or  roast 
Loin  chops  or  roast 

Chops 

Loin  chops  or  roast 

Chops 

Loin  roast 

Pork,  Jresh 

Chops 

Roast 

Chops 

Chops 

Loin 

Chops 

Chops 

Chops 

Chops ,.. 

Chops 

Chops 

Loin  roast 

Chops 

Ix>ln  roast 

Loin  roast 

Roast 

Loin 

Loin  roast 

Loin  roaat 

Chops 

Loin  roast 

Roast 


lO-lMB 

80.1408 

.1383 

.1388 

.1300 

.1238 

.1300 

.uai 

.1483 

.1800 

.1438 

.1881 

.1230 

.1250 

.1317 

.1300 

.1233 

.1250 

.1278 

.I8IS 

.1100 

.1008 

.1000 

.1800 

.1383 

.1383 

.1380 

.1300 

.1350 

.1338 

.1208 

.1250 

.1400 

.1279 

.I3M 

.1148 

.1103 

.1280 

.12M 

.1067 

.1312 

.1348 

.1333 

.1313 

.1333 

.1271 

.1250 

.1380 

.1375 

.13M 

.1350 

.1300 

.1400 

.1417 

.1300 

.1221 

.1202 

.1250 

.1202 

.12S0 

.ions 

.1146 

.1083 

.114ft 

.1043 

.1128 

.1402 

.l&SO 

.  IZ'U 

.1117 

.  um 

.1338 

.1400 

.1417 

.13A7 

.1471 

.1542 

.1338 

.1467 

.1458 

.1004 

.1403 

.1542 

.14M 

.1425 

.  W17 

.1442 

.1225 

.1417 

.1225 

.1200 

.1333 

.1200 

.1375 

.1350 

.1200 

.1207 

.1467 

.14(« 

.1467 

.1467 

.1400 

AS^iS 

.1300 

.iai2 

.1375 

.1425 

.1250 

.  i3is 

.1358 

.1425 

.1108 

.13.7) 

.1350 

.1617 

.1008 

.iwm 

.1000 

.I8B7 

.1733 

.IfiOO 

.1800 

.1800 

.1800 

K15TAIL   PRIOKg   OP  FOOD,  1890  TO  19M. 

Tablb  I RETAIL  PRICES  OF  FOOD,  1903  AND  1904— Ooutinoed. 

PORK,  TRESH,  PER  l>Ot;NI»— Ountinucd. 


SUte  and  locality. 


ji«ir  voMc— concluded 
N«w  York 

roughkeepofe 

KoeEcster 

Syracuse 

ToropkixisrUle 

Troy 

MOKTD  CAKOUNA. 

Durham 

Wlii»ton-8»iein 

OHIO. 

Cincinnati 

Clereland 

C(^mbu8 

B*mllton 

©Id 

Toongatown 

fOftlUKl 

nROfaTLVANIA. 

A  lle{;beny 

Allen  town 

AJtoooa 

Bethlehem 

Chester 

Bttrrlabuni 

L&nrastcr 

Norristowrn 

flilUdeliihU 


PltUburj ..., 

Senutton.... , 

W  Ukcabarre , 

U'UiUinsport.., , 

RnODE  IffLAIVD. 

NlUck 

Pror1d60c« 

rOUTB  CAXOLINA. 
Chu1C4tOD 


XieAcrlption. 


ROMt 

Shoulder  roast , 

Shoulder  roAst,  Wostem  . 

BteAk 

Steak 

Lotn  chops,  best 

Loin  n>»at.  best 

Ham 

Loin 

Shoulder 

Bparerths 

Coops 

Rlh  roMt 

Bam 

Shoulder 

Chops 

Rib  roMt 

Bib  roast 

Chopflorroist 

I-o1d 

Lolu  chops  or  roa«t 

Chops,  roast,  or sieak.... 

Roast 

Roast 

Loin  roast 

Shoulder 

Chops 

Chops 

Chops 

Chops 

Roast 

Cbops 

Roast 

Chops ,.,,... 

Chops 

Lotn  roast 

Loin 

Chops..... 

Roast 

Sides 

Chops 

Chops 

Chops 

Chops 

Loin  rnnst. 

Lohi  roast 

j.nin  mast 

8  boulder 

Sboukler 

Chops 

Chops 

Chops 

Chops 

Chops 

Loin  roast 

Chops 

Ham  or  sboukler^  roast. . 

Ham,  steak 

Loin  roast 

Lolo 

Shoulder 

Chops 

Steak 

Loin 

Loin  chops 

I^ln  chops,  home  dressed 
Loin  chops,  Western   


ArcnLge  price. 


1903. 


lOM. 


•0.1M7 

I0.1AR3 

.1142 

,1200 

.I2M 

.rjso 

.1533 

.1717 

.0Drt7 

.0917 

.ISOO 

.1400 

.1400 

.1373 

.1458 

.1303 

.1458 

.l:iS3 

.10BS 

.1008 

.0033 

.0600 

.1000 

.Hta 

.1300 

.1800 

.1800 

.1500 

.1500 

.1250 

.isas 

.1367 

.laBA 

.ISM 

.1333 

.1271 

.12f)3 

.1100 

.14011 

.1358 

.1313 

.121$ 

.1350 

.1375 

.1304 

.1100 

.1333 

.1313 

.1133 

.1146 

.1339 

.OOSi 

.1290 

.1230 

.i2ao 

.1250 

.12S0 

.12S0 

.1000 

.1513 

.1456 

.1383 

.1500 

.14C7 

.1483 

.IM2 

.1483 

.1425 

.1506 

.1387 

.1493 

.1350 

.1525 

.1442 

AX7 

.1333 

,I3R7 

.1350 

.1375 

.1287 

.1371 

.1339 

.1503 

.1525 

.1(133 

.1006 

.1500 

.1333 

.1587 

.1438 

.1492 

.1517 

.1442 

.1433 

.1187 

.1150 

.1117 

.1100 

.1683 

.1421 

.lAOO 

.1517 

.1575 

.1000 

.1550 

.1413 

.14M 

.1313 

.1542 

.1313 

.1467 

.1400 

.1290 

.1250 

.14C7 

.leoo 

.1487 

.12S0 

.1»2 

.1417 

.12t» 

.1300 

.I2M) 

.1400 

.1525 

.1533 

.1575 

.12fi0 

.1500 

.KMX) 

.1250 

.1250 

.1500 

.1500 

I 


I 
1 
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BULLETIN  OF  THE  BUREAU  OF  LABOR. 

Tablk  L^RETAIL  prices  OF  FOOD.  1903  AND  1904-Continued. 

MilJt,  PRBSH,  I'NSKinnKD,  PER  QUART-CornlMwl. 


flloux  FiUl* 


Suia  and  loc»Utj^, 


^ElfKEflitK. 


p»ll*i 

g^  AnlDDia. 


t£j(Aa, 


p»U  l*lte  CUy. 


Slcbmond . 


TlK^tKU. 


WiftlllMCITOlit. 


Seattle ' . 


WRiT  VlJtUljcU. 


WISCOKAIJ?, 


Descriptlfin. 


BQlIveTed. 


IksHTered.  sold  by  tickets . . . 
I>eUv«r«d,  sold  by  lick&tfl , ,  ^ 

De^vervd 

Detlvsred , 


I>eilivcred , 
IteUTered . 
Delive  red . 
I>e?l*vcined . 
Drlippred. 

DdiV«tHl. 

Dellvcird, 
Delivered . 

Delivered. 

Dcllverpd. 
Delf  vem] . 


Detlvend . 


Ihifvend..., — ,.- — 

Dettv«Rd ., 

BeOvered ,  from  e»n»^  * ,.-.., 
Jeniey,  dcJtverede  in  battles . 


A^erjiffe  prtoe. 


iina. 


ID.0S50 


,0800 


.OOfiS 

,0fi33 

.osod 

.0600 


IVH. 


•0.0G5O 


.OT44 

.0S7A 

.0S5& 

.084fi 
.0633 
.0675 

.0750 

.0714 

.0750 
.0714 

.0025 
.U050 

.0^ 

.OOQS 

.0600 
.0700 
,0700 

.Qeod 

.07W 
-OTtW 

^OATiO 
.01^ 
.0573 

.0&50 

.(ma 

,fmn 


.OGOO 
.0000 


nOLASSBS,  PRK   CiALE.ON. 


Blnn Ingham  ..,,,*,*.* , , , LouUlana,  b«t ,  ^  ■ 

j  New  Orteann. 

K«w  Orii^nn,  medLum. 
Jlontfinmery  ... --,.-, A..   O^orBli.  ruTle...... 


AfLttJlMSAi. 


Lttllf*  Ra*k. 


TAuroiiHU. 


Loa  Anpclfv. 


Oakland 

RiicrfliJipnto. , , 
San  Fruiii'iflco. 


Denver.. . 
I^advillc. 


rONNECTICUT. 


Bridgeport.. 
New  Haven. 


Mew  London. 


NvwOrl«iiiiii. 


Now  Orldtns,  medium  — 
New  OrU>«iu!^  Tn«diUJti ,..- 

Sirup,  cut-lfwf  drip 

New  Qrlnans 

New  O  rJca  tiA 

New  Orleaiitt. 

New  Orleans,  Amber 

New  Orleans,  No.  3 

Sirup,  Oallfomla  refinery. 
Sirup,  rock-<:andy  drip . . . 


New  Orleans 

Sirup,  candy  drip.. 
Sirup,  golden  drip. 


Porto  Rtco.  best 

Sirup,  best  eompound. 

New  Orleans 

New  Orleans 

Porto  Rico.  b«t ^ 

New  Orleana 


tt9^73« 

10.7500 

,7UD 

-J-flOO 

.flOOO 

.60QO 

.fioon 

-umii 

.itOOO 

.crno 

.6500 

.SSQO 

.AUUU 

.6000 

.MOO 

,«oao 

■  TSM 

.7500 

.7£00 

.7im 

.flfiOQ 

,flaoo 

.6000 

.GGC» 

.6000 

.6000 

.5000 

.5000 

.5000 

.5000 

.6500 

.7125 

.-MO 

.7.500 

.6500 

.6500 

.6708 

.WiOO 

.4000 

.4000 

.3«» 

.3500 

.5900 

.ASOO 

.SOOO 

.8000 

.fiOOO 

.9000 

.axn 

.MOO 

^^^^^   Table  I.— RETAIL  PRICES  OF  FOOD.  1903  AND  19G4-Continucd.                 ■ 
^^^"^                               POaK,  8A1.T»  ttACON,  PBB  PC UWD— Continued.                                       V 

^H                        SlftleUKl  locAlity. 

DescripUon. 

Average  price.           1 

1903. 

1901. 

^H                                            COLOBADO. 

^^M        TVnvf*r          ,    ,     ,             

SUcod 

S0.3S00 
.1725 
.1767 

.1733 
.1680 

.1733 
.1800 
.2000 
.2000 

.2017 

.1800 

.3000 
.IttKt 
.1733 

.1146 
.3SO0 
.2000 
.3000 
.2000 

.1706 
.11S6 
.1117 
.1330 

.1633 
.1800 
.1800 
.1593 
.1267 
.1683 
.t4.'W 
.1783 
.1000 

.1992 
.2183 
.2075 
.1017 

.1800 
.131.1 
.1500 
.1708 
.1806 

.1742 
.1792 
.I7«7 

.1500 
.1750 
.1343 

.2?nn 

.2000 
.1867 

.1803 
.1700 

.1533 
.Ifi03 
.1317 

lo.arrfio 

.1200 
.lAU 

.leoo 

.lUfiO 
.1717 
.1800 
.3000 

.1033 

.1800        1 

.2000 
.lft76 
.l&OO 

.0075          ■ 

.3500         ■ 

.2000          ■ 

.2000 

.Wrt7 
.0092 
.1100 
.1250 

.14.S0 
.1783 
.1717 
.1575 
.1100 
.1700 
.1442 
.1602 
.1£00 

.30» 
.3167 
.2250 

.18U6 

.1800 
.U13 
.1500 
.1708 
.1646 

.1933 
.1917 
.1960 

.1500 
.1750 

.1225 

.2300 

.2000 
.1867 

.1067 
.1800 

.1483 
.1500 
.1292         J 

^M      f 

Medium 

Bre&Uaat 

^M                        coKXXcnruT. 

Smoked 

^^H         >*'>rr  llii'^n 

Piece 

^^H       Kinr  '  ""'•'^f 

Piece 

Ptoe« 

SHced 

BntLkittMt 

^^B      StAinford , 

BreakfMt,  best,  pltM^ 

^H                                          DELAWARE. 

Bllced 

^H                DisnucT  or  columbu. 

BrukXut,  iUoed 

^H                                      rtOUDA. 

^^V      7irln"^"'fn'* 

BUoed.....' 

SHced 

Ptew 

^H                                        GBOBOIA. 

SUOH) 

SUccd 

Bllced 

BUred 

Brcjtkfiuit 

^1                                        ILUNOIS. 

Ploce 

Piece,  rib»  removed 

BUoed 

Hacod , 

^H 

Uacod ,. 

Medium - 

Medium 

Bacond  grade 

Beoond  grade 

Bttoed 

^H                                         IKDIAXA. 

^H           Tn.H..nApc>Ha 

BHoed 

BUoed 

Breakfa.** I .  siipflr-ctired 

^^H       TrfTT  HsiUf 

Breukfaa  t ,  sugar-cured 

SHced 

BreAklaat.  piece 

8Uc«d 

fhibtique 

Bbced 

Sliced  , 

Rlined 

KAHSAS. 

Topvka 

Sliced 

SUccd 

KKXTUIKY. 

Covlnffton 

Sliced 

Sliced 

Rmnlrfiiat,  plfWM 

LouSsvUle 

Breakfast!  raioked,  piece 

LOUlJilAKA. 

^^       NeirOrteftna 

Smoked,  plt<ce , 

Euullsli  sucar-cural.  ntcoe 

Sugar-cured,  piece 

SUc«d 

^H                                      MAKTLAKD. 

^^1         nifcltimnm 

Sliced 

Bacon 

Cured,  rib  in _ 

Bmoked  and  nirwl 

i. 

S60 


BTTLLSTXK  OV  THK   BUBSAU  07  LABOB. 


Tabu  I^RETAIL  PRICES  OF  FCX>D,  1003  AND  lIXM-GkNitlmd. 
rOBK,  SAIiT,  BAOON*  PBM  rOimM-ContlJUMd. 


Steto  Md  locmUty. 

Deacriptton. 

Xwmn 

papfkt. 

19QS. 

IfOC 

"Bottoa      

Breakfast 

.IMS 
.1700 
•  IMS 

.1707 
.U78 
.14M 
.1«3 
.IMO 
.IMO 
.IMS 
.13» 
.1060 

.IMO 

.1576 
.lASS 
.IMO 
.ICOO 

.3135 
.3167 
.1613 
.1617 
.18W 
.1717 

.1800 
.1800 

.2n(Mi 

.1500 

.1817 

.1400 

.2000 
.I9tt7 

.1W7 
.lfil7 
.2000 
.  LV* 
.2200 
.l<i()0 
.IHOO 

.1400 
.2083 
.2200 
.2000 
.1400 
.1400 
.15.50 
.1402 
.1733 
.1850 
.1800 
.3000 
.1875 
.1000 
.2100 
.liUCt 

.2a-j0 

.1658 
.1858 

.1643 
.1667 

MlIIM 

Brpakfait      ...                                  ..... 

-JB 

Siloed 

.17M 

FallRtTer 

SHoed.... 

•UB 

Sliced 

.17W7 

mCHIOAK. 

Riba.aUoed 

.17M 

Sfcoit .:,;;: "::::::::::::::::::: 

Breakfast 

'     .ISM 

Breakfast 

•  IHO 

Qmid  KApIilf 

Breakfast,  sttced 

.1000 

Breaktesti^toed 

.MM 

Braakfastl  sUced 

.ion 

Hfcwtww 

Rib,  sltoed 

.100 

Ribs,  piece 

-un 

Wyandotte 

Braaklut 

.1617 

mmnaoTA. 
Duluth , 

Medium,  sliced 

-IMO 

Sliced 

SUoed,  Mo.  3 

-ISM 

IOdiwsdoHii 

Bacon 

.laoi 

SHoed 

.son 

Bt.  Paul 

Swift's 

.un 

mssouKi. 

Kabmh  nty 

Breakfast,  sUcod 

.ans 

SUoed. 

.SIM 

St.Loula 

Bae<»i 

.ion 

'Bticon,, 

.un 

Bacon 

Bacon.. 

.ITM 

MONTAMA. 

Bntto                                 .  .  . 

Sliced       

.1867 

Siloed 

.1867 

XVBRASKA. 

Omahft                                 ... 

Sliced          

.2000 

Siloed    

.1500 

Sliced 

.1000 

NEW  nAMPaniRS. 
Concord ,........,» 

Breakfast,  bost,  piece 

.14SS 

Dowr ...  , 

Dreakfast,  piece 

.1500 

llftnch^fftfM* 

Breakfast,  plooe 

.1817 

Sliced 

.1725 

KEW  JERSEY. 

BrtdgGton 

Breskfast,  sliced 

.1883 

Ellzai^pth 

Breakfast'. 

.1617 

Jeraey  City 

Siloed 

.1617 

Sniokpd,  sliced 

.1450 

Trenton 

Breakfttst,  best,  ploci* 

.3000 

SIU«d 

.1683 

Sliced 

.icn 

NEV  YORK. 

Albany 

Sliced 

.ion 

Brooklyn 

Sliced 

.3000 

Slkwi 

.2on 

Buffulo 

Bent.  sllcfMl 

.son 

Sliced 

.IMO 

SlU-ctl 

.IMO 

Sliced              

.1633 

Hniokcd 

.1407 

CoUoec  Point.. 

Boncleas 

.ion 

FIushlnK - , 

Boneless               

.1017 

New  York 

Breakfast,  smoked 

.1800 

Rib 

.1633 

Uibin 

.aon 

Rib  in 

.ISM 

Sugar-curod 

.3in 

Roohostitr 

Smoked 

.1417 

Staplcton 

Breakfast,  sliced 

.3067 

Tompkinsvllle 

Breakfast,  smoked,  pU'CO 

.1475 

Breakfast,  smoked,  sliced 

.ion 

NORTH  CAROLI.NA. 

Durham 

Breakfast,  slinkt 

.1087 

Wlnston-Salem 

Breakfast,  boat,  boneless,  piece 

*10B7 

RETAIL    PRICES    Or    F001>,    IWO    TO    1904. 

Table  I.     RETAIL  PRICES  OF  FXX)D.  1W3  AND  ICfW^Oontinurd. 
VOKK«  8AXT,  BAlWlf,  PBIi  POVI«|»-Cuutlnued. 
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6Ute«ndloc&llfcy. 


bCfewhiiiiitl. 
CbToliuid.. 


Colambiu- 


iPortliuiJ. 


nCIOfSTlVANIA. 


Allegheny. . 
Allen  to  vn. 

AlUltiHA 

Bclhl<*hein. 
CtMwtcr 


nan-isl.urg 


'  IPittahurg. 
Scrftnton . . 


WBkMbkrre.. 

WfUUunsport. 


BItODK  ISLAKD. 


Mftttek 


60VTH   CABOUIIA. 


Cliartestoa. 


BOOTU  DAKOTA. 


6I0UX  Fall* . 


TINI«E8aE£. 


MoaphLi.. 
KMlkTtlle. 


IHIIfts. 


^^^ 


How  ton 

Anionio . 


(Ml  Lake  City. 


l^ttanbitriE 
Ridunond. 


DescriptloD. 


BreAkfaAt.  stleod..... 

CholoB » 

Cholc«,  piece 

Dorr,  ptaco 

BrMlOAat,  Armour's  BIat,  sliced. 
BroAkftKl.  pieoe 


BreiUcf act,  piece . 
8ii0ur<«urea,  beet,  ptoce. 

Siigar-cured.  pic«e 

Rib,  smoked,  place 


Sliced. 
Slked. 
Sliced. 


A  Ko.  1,  sltcod 

SIlrtHi 

Brrnkfut,  sUoed 

Smoked .  piece 

BreAkfftst.  choice,  kUoed. 

Sliced 

Smoked 

Sliced 

BreaklAat.  alloed 

BiTAkf  ASt,  «Uoed 

&IU-1MI. 

Sliced 

Sliced 

Sliced 

BreakfaAt.  best,  piece 

Smoked,  sliced 

Brrakfut,  sHcsed. 
Brc«kfaet,«" 


Smoked. 


Sliced. 


SlWed. 
Sliced. 
SUced.. 


BrvAkdut 

BrvAkfoat 

Bmkift«t.  piece. 

TM-uid,  mHccii 

Sugiir-cunsd 


BrMikfast.  piece 

Gul't  BtinU.  or  Premium,  sliced - 

Prpmiiun,  Hlk-ed 

Breakiaat,  piece , 

raniUiniy,  sliced 

GuM  Band.  sUced 

Gold  Band, 


SUced. 
Slked. 

Sliced. 


AYwraeeprloe. 


10O3. 


90.3000 
.ISSJ 

.vm 

.1633 
.3375 

.USD 

.i4e7 

.1733 
.1743 
.1476 


.18Q0 
.  INQO 


VlrsinlA  broAkleet,  smoked,  aUeed . 

VirKinU  aidoa,  sUced 

BooHese,  sllred 

Boneleee,  eUoed 

Brrakfaat,  pkco 

Sliced 

aUocd ^....... 


.1643 

.vm 

.ISSO 
.1583 

.1533 
.1717 
.1750 

.ins 

.1M7 
.l&SO 

.lan 
.laoo 
,7m 

.1917 
.UfiO 
.3000 
.1717 
.1800 


.1800 
.3000 
.1817 

.in* 
.a»s 

.1907 


.1«S0 
.157ft 
.1800 

.lan 


.2900 
.3000 
.2300 

.3217 
.3900 

.9350 


.3500 
.1500 
.3000 

.mi 

.1363 
.1800 

.1800 
.1607 
.»B0 
.1390 


not. 


90.1781 
.1580 
.18«7 
.18811 
.3979  \ 
.1380 
.1446 

!l749 
.1997 


.1100 
.UOO 

.1800 

.1997 


.1900 

.1799 

'1417 

.1417 

.1800 

.3000 

.U«9:i 

.1980 1 


.1900^ 


.9199 


.1000 


.2107 
.1090 

.aia 

.l67Sl 

.1994  1 


.2500 

.3800 

.2380 


.1800 
.3000 

.1909 
.1983 
.1989 
.1989 
.1309 
.1380 
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Table  I.— RETAH.  PRICES  OF  FOOD.  19a3  AND  1904— Continued. 
rORKi  SALT,  BA€ON,  FKB  FOIND-Cuncluacd. 


Bute  and  locality. 


WAlllllNQTON. 


Seattle . 


Tttcomn. 


WISCONSIN. 


ItfJlwsukco. 

JlACilMt 


Desciiptlon. 


Sllwd 

SUwd 

SlIlHHi 

8Hcwi 

UpDaktast,  sliced. 


Chokw,  Ivonolrss,  ptcc«. 

Rib  In,  piece 

Select.  plc«Q 

Brvakfadt,  pleco 


AtvngB  prftos> 


iffn. 

1901. 

80.1700 

I0.17Q0 

.I'JOO 

.IMO 

.2300 

.31.10 

.3000 

.3000 

.2000 

.1771 

.17M 

.1090 

.1733 

.1617 

.1567 

l&fiO 

-loas 

.12S0 

PORK,  9A1.T«  DRY  OR   PICKLED,  PER   POrND, 


ALAHaHA. 


Btrmliighitm . 


AKKANSAS. 


Little  Rock. 


CAUrOB.MA. 


Los  Angles... 
San  Fraoulsco. 


rOLO&AiN). 


Denver . 


rONNECTICtTT. 


Bridcpport,. 
MUliliMluwQ. 
Nl'w  lisven. 


BlAinford. 


PELAWABS. 


Wilmington 

DIHTRICT  or  COLVMBIA. 

Wa«lilngton 


rLOMDA. 


Jscksonvlllf. 


OEOItQU. 


Atlanta. 


ChiCBgo. 


Eiist  81.  Louis. 
Scoria 


Quincy 

Bpiingflcld. 


INDIANA. 


k 


ladianapolls. 


Dry 

Dry,  clenr. 


Dry.... 

Dry.... 

Dry 

Dry 

Pickli'd . 
Pickled. 
Pk'klwl. 
Plcklotl. 


Dry. 
Dry. 

Dry. 


nolly . 
('Urar. 

Dry. 


Dry,  belly . 
Befiy 


Dry. 


Dry.... 
Dry.... 

Pkllclod. 
PlcktwJ . 
Pickle  J. 


Dry. 

Dry. 

Dry. 


Dry 

Dry,  iwlly. 


Clear... 
near... 
Clear... 
Clear... 
Clear... 
Clear... 
Belly... 

Dry 

Drv.... 
PlPkled. 

MCM.... 


Dry. 

I'lcVl* 


led. 


fD.13fiO 
.ISU 

to. 1113 
.1280 

.1417 
.1000 

.W7A 
.1000 

.im 

.1300 
.1380 
.1300 
.1360 
.IfiOO 

:IIS 

.1360 
.1300 

.ISflO 
.IfiOO 

.1320 

.1200 
.1121 

.1380 
.1300 

.1110 

.1325 
.  1317 
.1200 
.1325 
.1475 

.1317 
.\VXi 
.1333 
.1443 

.]2fi0 


I 


.130) 


.1000 

.1000 

.lUOO 

.1000 

.ifino 

.1500 

.1-400 

.I2.W 

.U75 

.133:) 

.IHfi 

.0075 

.1300 

,1200 

.1000 

.1000 

.1000 

.1000 

.1000 

.1000 

.1200 

.iL-n 

.1200 

.iai» 

.1350 

.1180 

.1360 

.1380 

.1300 

.137A 

.1388 

.1330 

.IIM 

.loss 

.1383 

.1388 

.1083 

.tztt 

.1408 

.1000 

.IfiOO 

.1380 

.1000 

.inno 

.1250 

.12H) 

I 
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I.— RETAIL  PRICES  OF  FOOD.  1903  AND  1904— Continued. 
VOBK,  SJIIiT,  DM.\   OK   PlCKa.i£P,  PER   POUND— Continued. 


Average  price. 


1903. 


ID. 1083 

.oaoo 

.1133 
.1220 

.0BI7 
.I0S3 

.133S 


19(M. 


.0031 
.1104 


.133» 


.1000 

.ll«7 

.1083 

.lOM 

.1256 

.1000 

.lOOS 

.lias 

.1000 

.008» 

.1400 

.1400 

.1090 

.1042 

.1200 

.1200 

.tOQO 

.1183 

.1300 

.1191^ 

,1200 

.1208 

.1208 

.laSr 

.0075 

..oooo 

.1383 

.1400 

.1206 

.1007 

.1317 

.10S8 

.1117 

.1133 

.IISO 

.1000 

.1117 

.1000 

.I4«7 

.1517 

.1225 

.1M2 

.1250 

.I2fi0 

.1225 

.1235 

.Il3fi 

.1000 

.1125 

1000 

.IIW 

.uno 

.1238 

.n«7 

.1000 

.MXMi 

.1203 

.1300 

.1000 

.1200 

.1317 

.1308 

.0/33 

.07(17 

.0783 

.0642 

.1102 

.1313 

.lASO 

.1558 

.1425 

.1408 

.12iS0 

.13S0 

.1260 

.llfiO 

.0S75 

.0008 

.0017 

.0031 

.laoo 

.1288 

.ion 

.1000 

.1483 

.1550 

.1258 

.1150 

.1275 

.1200 

.1400 

.1400 

.1400 

.1400 
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Taiile  I. -retail  prices  OF  FOOD,  1903  AMD  1904— Continued, 
JVTf  TTON  AND  LA.nB,  PKR  POrND— Cuuclua«]. 


6UU  and  looalUy. 


WI8C0NS1M. 


Deacfiptlon. 


Mutton,  IcR .. 

Mutton,  l'>^. ...... 

Mutton  chops 

Mutton  chops 

Mutton  chops,  loin 
Mutton  chops,  rib. 

Mutton.  1^ 

Mntttm,  lag 

Mutton, lag 


Average  prtee. 


IM3. 


M435 
.1«9 
.1417 
.1423 
.1483 

.laoo 

.uoo 
.iMa 


1«M. 


•0.1400 
.1081 

.1300 
.I4fi0 
.1500 
.IMO 
.13U 
.IfiOO 
.1450 


FORK,  FRB8H,  PER   POl'NIft. 


N 


ALABAMA. 

btnnlnghiun............ 

Uoiilgomery.. 

ARKANSAS. 

UtUo  Rock 

UALiroKMA. 

Los  Angeles 

Oftklnnd 

Bacramcnto.... 

Sim  FrnuciiKXi.. 


COLORADO. 

Deliver 

LeudviUe 

COKRECTICITT, 

flridicBport 

Knrirord 

MWdlctown 

New  Ha  VCD 

Kew  London 

SUtnfonl , 

WilllrokntU- 

(iSUkWARE. 

WllniiiiK  ton 

msTnicT  or  Columbia. 
WAMhfngton 

rLORlDA. 

Jacksoavllt* 


Atliint*. 


Chops 

Chops 

Chops ,,..., 

Roast 

Chops 

Chops 

Cbopa,  honie  draaaed 

Chops 

Chops 

Loin  chopa 

Luin  chops 

Loin  chops 

Chops 

Loin  chops. 

Loin  chops 

Loin  I'T  nt>  chop*.... 
Xxiln  roitsi 

Chops 

Chops 

Chops.? 

Loin  chopa  or  roost. 

Chops 

LoJn 

Shoulder. 

Chops 

Chops 

Chops 

Loin  roaat 

Loin 

Chops 

Chops 

Roast 

Chops 

Chopa 

Chopa 

Chops 

Chops 

Chops 

Chojw,  home  dreseed 
Chops.  Western 

Chopa 

Chopa 

Chopa 

Chops 

Chops 


•0. 


IfiOO 

tsau 

1418 


.1800 
.1600 
.1000 

.1900 
.1800 
.1780 
.1660 
.1458 
.1280 
.1800 
.18M 
.1800 
.1300 

.1350 
.1376 
.1333 


.1433 
.HU 
.14.T1 
.0983 
.13&S 
.18118 
.1443 
.12U 
.1433 
.14tt7 


.ici: 
.  t:iuo 


.i.vm 

.I.'ilR) 
.1525 

.aooo 

.1(117 
.1800 
.1600 
.'JtjOO 

.1360 
.1468 
.1600 


•O.IflOO 
.1628 
.lOZS 
.1364 


.1800 

.1800 

AOoa 

.1600 
.1600 

.1760 

.I6au 
.  isoo 

.1260 
.1500 
.1600 

.1800 

AMi 

.13S0 

.1438 
A33H 


.1393 
.1660 
.1000 
.1200 
.  t«33 
.U76 
A7S3 
.1402 
.1367 


.1317 


Af/aa 
A4at 

.1433 

.2000 
.1643 
AWi 
.1600 
.IU60 

.1250 
.1621 
.1642 


I 


KETAIL    PRICES   OF   FOOD,  1890   TO    1904. 

Table  ■-—RETAIL  PRICRS  OF  FOOD,  1903  AND  1004— Continuod. 
POBKf  FKKSH,  FEB  POUKI^-Ci>utliia«d. 


Bute  and  locality. 


p 


iLLixoia  — ooDcluded. 
Cbieaffo , 

Eut  St.  Louis 

PeorU 

Qulncy 

8pringflrki 

IMPUVA. 
ET4ii»vUIc 

Fort  Wajm* 

lndl&Da|K>lla 

South  nend.... 

Terre  Uautc 


Detcriptlon. 


Chops 

Chops 

Chop* 

Chops.... 

Chops 

Chops 

Chops 

Roast 

Chops 

Rib  or  loin  chops' 

ShouMcr  chops 

Steak 

Chops 

Chops 

ChnpB 

Roftst 

ilani,  rih.  or  loin  rtwat 

Loin  chops 

Lolc  or  hatn  roast..... 

Loin  or  ham  roast 

Rib  or  loin  chops 

Rib  or  loin  chops 

Rit>  or  shoulder  chops  , 
Shoulder  roast 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Loin  roftst 

Chops 

Sloak  or  roast 

Chopa 

Chops 

Steak 

Ribs 

Shoulder 

Steak 

Chops 

Bleak. 

Chops 

Chopa 

Chops 

Chops 

Chops 

Chopa 

Chops 

Chops 

Chops 

Chops 

Roast ».... 

Roast 

Roast 

Loin  roast 

Chops 

Roast 

Roast 

Roast 

Roast 

Chopa 


Arerago  price. 


1903. 


IftH. 


so. 1217 

to.  1183 

.1183 

.HOT 

.1130 

.0075 

.1204 

.1138 

.1308 

.1250 

.1463 

.1258 

.Ilia 

.1083 

.1292 

.1101 

.1300 

.1306 

.1506 

.1500 

.lau 

.1250 

.1300 

.VJ9(i 

.1250 

.1250 

.1333 

.1354 

.1375 

.1375 

.1375 

.1313 

.1313 

.1250 

.1375 

.1375 

.1468 

.1250 

.1417 

.1417 

.1458 

.1250 

.1313 

.1250 

.1133 

.1133 

.1000 

.1000 

.1333 

.1333 

.1063 

.1003 

.Q08G 

.0968 

.1408 

.1417 

.1308 

.1206 

.12» 

.1250 

.1250 

.1150 

.1175 

.1175 

.1333 

.1250 

.1375 

.1202 

.1338 

.mi 

.1058 

.1583 

.2000 

.1575 

.1560 

.IQOS 

.13fl7 

.1442 

.1IJS3 

.1158 

.1fta3 

.1650 

.1375 

.1425 

.1500 

.1458 

.1»2 

.1317 

.1375 

.1321 

.1»3 

.1358 

.1260 

.1063 

.1202 

.1307 

.1483 

.14H7 

.1425 

.1425 

.1417 

.1125 

.13W 

.1433 

.1300 

.1I7S 

.1300 

.1175 

.t:t25 

.1308 

.1100 

.1408 

.1325 

.1400 

.1417 

.1258 

.1275 

.1292 

.1375 

.1454 

.14A3 

.1333 

.1458 

.1302 

.1517 

.1800 

I 


I 


J 
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Tabu  I.— R£TAIL  PRICES  OF  FOOD.  1903  AND  KXH-Oootinaed. 


euts  and  locality. 


Det^ptlon. 


AvBTi^prioo. 


190S. 


1«M. 


lfAMACaV«BTTf-«ODCladed. 

IbldHi 

23JSST::::;:::::::::;:::::::::;:: 

Sonnrrllltt 

SprlngOeld , 

woreMt«r 

WCHIOAN. 

BayCttr 

Detroit 

ansd  Rapid* 

Baclnmw , 

Wyandotte 

MUrNKSOTA. 

boluth 

IBiiiieapolle 

Bi.raul.... 

msaovu. 
KaniasClty 

Bt.  Louis 


MONTAITA. 
Butle 

NEBHA0KA. 

Omaha 

NEW  IIAMPSBIRB. 

Concord 

Dover 

Manchester 

MIW  JIB8ST. 

Bavonno 

BrfdKeton 

Camden 

KUxabctb 

Jersey  City 

Newark 

Trenton 

NEW  YORK. 

Albanv 

Brooklyn 

Buffalo 

Coboes 

Flashing 

Jamaica 

NewYork 


Loin  roast 

Roast 

Roaat 

Roast 

Loin  roast 

CUne  roast 

Loin  chops 

Chops 

Chops 

Loloobopa.... 
Shoulder  steak 

Steak 

Loin  chops 

Loin  chops 

Chops 

Chops 
Loin  a 
Chops 
Cboiw 

Lola 

Lota 

Chops 

Chops 

Chops 

Chops 

Chops 

Rib  roast 

Roast 

Chops 

Chops. „ 

Chops 

Chops 

Chops 

Loin  chops  or  roast 
Loin  chops  or  roast 

Chops 

Loin  chops  or  roast 

Chop! 

Loin  roast 

Pork,  fresh 

Chops 

Roast 

Chops 

Chops 

Loin 

Chops 

Chops 

Chops 

Chops 

Chops 

Chops 

Loin  roast 

Chops 

Loin  roast 

Loin  roast 

Roast 

Loin 

Loin  roABt 

Loin  rosst 

Chops 

Loin  roast 

Roast 


i0.14tt 

•0.1408 

.128$ 

.1383 

.1300 

.12SB 

.1200 

.132i 

.148S 

.1800 

.I«2» 

.UB9 

.1290 

.1250 

.1317 

.1300 

.1233 

.1290 

.1275 

.1343 

.1100 

.1000 

.1000 

.1000 

.1383 

.1283 

.1300 

.1800 

.1350 

.U38 

.1206 

.12S0 

.1400 

.1270 

.13M 

.IH8 

.1163 

.1280 

.1240 

.1067 

.1343 

.1348 

.1333 

.1313 

.1333 

.1371 

.1390 

.1380 

.1375 

.1354 

.1350 

.1300 

.1400 

,1417 

.1300 

.1221 

.12D2 

.12S0 

.1292 

.1250 

.1003 

.1146 

.lOKi 

.1146 

.1042 

.1128 

.1492 

.1550 

.1233 

.1117 

.  14.18 

.1323 

.1400 

.1417 

.1367 

.1471 

.1542 

.1338 

.14fi7 

.1458 

.lOUS 

.1492 

,1542 

,1458 

.142!) 

,1317 

.  1442 

,1225 

.1417 

.1225 

.1200 

.1333 

.1300 

.1275 

.1350 

.1200 

.1267 

.1467 

.14(10 

.1467 

.1467 

.1400 

.1325 

.1300 

.1342 

.1375 

.1425 

.1250 

.  1.125 

.1358 

.1425 

.1108 

.KCjO 

.1350 

.1617 

.1608 

.1600 

.1000 

.1867 

.1733 

.1600 

.1800 

.1800 

.1800 

^^^^f        Tabta  1.— retail  prices  OF  FOOD.  1903  .\Nn  !W4— Ootitinoed 
^^^^                                     rOHK,  rttBBH,  PBM  POt'S  •-Continued. 
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1 

SUte  and  locnllty. 

Iif?8Cription. 

Arerage  prioe.           1 

1003. 

IffH.           1 

^H                    MBW  roBX— concluded . 

ROABt      

I0.1BR7 
.1142 
.1250 
.1533 
.0W7 
.1500 
.1400 
.1458 
.1458 
.1083 
.0033 
.1(100 

.1500 
.1.100 
.1500 

.1335 
.1300 
.1333 
.13tl3 
.1400 
.1313 
.1250 
.13M 
.1333 
.1133 
.1320 

.1250 
.1290 
.1350 

.1600 
.t45S 

.1500 
.MS3 
.1433 
.1506 
.1402 
.1635 
.1367 
.1307 
.1375 
.1371 
.1502 
.1633 
.1500 
.1567 
.1402 
.1442 
.1167 
.1117 
.1583 
.1000 
.1575 
.1550 
.MM 
.1542 
.1467 
.1250 
.1467 
.1467 

.1543 
.1283 
.IZW 
.152S 

.1375 
.1500 
.13S0 

.1500 

1 

»0.1*W3 
.1200 
.1250 
.1717 
.0017 
.1400 
.1375 
.1302 
.1384 
.1009 
.0800 
.141J 

.1500 
.15(« 
.1330         _ 

.iatv7      1 

.1354        ■ 

.1271         ■ 

.1100      m 

.1358          ■ 

.1230 

.1375 

.1100 

.1313 

.1146 

.0DS3 

.12&0 
.1290 
.1350 

.1513 
.ISKS 
.  1467 
.1542 
.1435 
.1367 
.1350 
.1443 
.1333 
.1360 
.1367 
.1320 
.153S 
.1608 
.1333 
.1435 
.1517 
.1433 
.1150 
.1100 
.1421 
.1517 
.1600 
.1413 
.1313 
.1313 
.1400 
.1350 
.IbOO 
.1250 

.1417 
.1300 
.1400 
.1533 

.12S0 
.1500 
.1330 
.1500      ^ 

^^H             pAt<nhlrAap«ln 

Shoulder  roaat ,. 

Shoulder  ro««t,  Weetom 

Steak 

^B       i>A<..h»«(fl>. 

Steele 

^^^        Synicuse-.,.... 

Loin  ebope,  beat 

k             TompkinsTiUe........ 

I<nln  maaC,  hmt   , 

Ham 

^^H       Tri>v         Ill 

Lola 

Shoolder 

Spareriba 

Cnopa 

^B                                  SOBTU  C4R0LXHA. 

Rib  roMt 

^H            Wln.t/^n-a.l.^ 

Ham 

Shoulder 

Cbopa 

^^B             n^Hlf^yi^ 

Rib  roast 

Rib  roaat 

Chops  or  ro6Urt 

^^P       '^?TtT*'iir 

LoinT. 

Loin  rlin jm  or  roaat    l  l  ^  i  ^ .  ^ 

ChfTpa,  mant,  or  nteak 

1             Heinil  ton.... ................. ...... 

Roaat 1 

SDrtDKfleld 

Roast 

,       K5S^  .;.....:::::::::::;:::::;:: 

I.flln  roaat ,    , , , , 

^^B        YffnnKfltown 

Shoulder 

Chops 

^^                                   rSXXSTLVANIA. 

Chops... 

Chops 

Chops 

Allen  town 

Roast 

Chops......... 

Altoon* 

Roost 

Bethlehem 

Chops................... 

QMelAr                ,  1 ...  1 

Chops............... , 

B*rrlflbur]g . 

Lotn  rnaat. ,.ij,.j,    i 

Loin 

Lancdflter 

Chopa 

NotT^6^l■>w^l ., 

Roost , .. 

Sides   

Chops. 

Chops 

Pittsburg : 

Chops 

Cbops.  ................................. 

Loin  roast . 

Loin  roast...... ................ ...... .. 

Shoulder.. ...••■.*.«...•*.■..........   . 

ShouMer .- 

Chopa 

Scruiton......... 

Chops ..,-.-. 

Chops       ............................. 

1              Wtlkcabarre 

Chop{i     ............................... 

Chops          ........................   .... 

^H    wiiii-™-p«w 

I.flln  rnost 

Chops 

^^P                                   MirODB  1  SLA  WD. 

'             Nfttirk 

TTam  or  shoulder,  roast. .....  .... 

llani,  steak 

Loin  roast 

Loin  

Shoulder 

Chops 

•Oirra  CAROLINA. 

Ch*ricjton... 

Steak  

Loin.                  

L<Hn  cliopa 

Loin  chops,  borne  dnosscd 

Loin  cliope,  Western 
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FOHK,  FHESB*  FEB  POUNO-CoQcludcd. 


fiUUand  locality. 


SOUTn  DAKOTA. 


Sioux  Fttlla. 


TCNNKSSBB. 


Chattanooga. 
Meropbl> 


Naihvin«. 


TEXAS. 


I)aMa« 

Ban  Antonio. 


Bull  I.iikcCity. 


Norfolk.... 
VcifTBbura. 
Itlehinunu.. 


VA«UI»0TON. 


Seal  lie.. 
Tocoma. 


WKST  VIMGINIA. 


WtuM-IIng. 


WI8CONFIV. 


Milwaukee. , 


Oshknuli. 
liaclne... 


Description. 


Chops. 
Chops. 
Chops . 


Chops 

rUm  itoak  .... 

Chops 

Chops 

Chops  or  roast  , 
Hum  (it«sk...., 
llHin  sleuk 


Chops. 
Chops. 
Chops. 
Chops. 
Chops. 
Chops . 

Chops. 
Chops. 
Chops . 


Loin 

Loin  or  rib  tt«ak  . 

Chops,  cholpo 

Chitps,  clioico...,. 
Chops,  uwidluni... 
Chops,  medium... 


Chops. 
Chops. 
Chops. 
Choiw. 


Chops. 


Chops 

Chops 

Chops 

Chops 

Chops  or  roast. 
Chopa  orrosst  . 
Chops  or  roHSt  . 


Averega  prloe. 


]9Qa. 


.1333 


I0.12S0 

10.1320 

.1360 

.1350 

.12S0 

.12S0 

.1438 

.1417 

.1417 

.1417 

.1792 

.1WI7 

.IfiOO 

.IfiOD 

.1550 

.1643 

.1250 

.12S0 

.OBW 

.OBW 

.lAOO 

.IfiOO 

.l«U 

.ISW 

.IMk) 

.JSOO 

.1500 

.S3SS 

.1500 
.1600 

:iS 

.1203 

.1501 

.13S0 

.1290 

.IfiOO 

.1500 

.1320 

.1250 

.I4S% 

.13M 

.lAOO 

.ISflO 

.IflOD 

.isno 

.13S0 

.1390 

.12S0 

.1250 

.112& 

.1125 

.1330 

.12,-*) 

.1350 

.  liTii 

.1250 

.1250 

.1083 

.1117 

.1358 

.hKA 

.1107 

.1121 

.1188 

.12^0 

.1417 

.  1.175 

.1417 

.122S 

.1133 

.1313 

POHKf  SALT,  BACXIN,  PKB  POrND. 


Blrmlnti^ham . 
UontgoRirry . 


ARXANtfAfl. 


Little  Rock. 


CAUronNiA. 


Loa  Angeles. 


Oaklund 

Bacramento. 


Bun  Francisco. 
\ 


Plw* 

Sliced 

Sliced 

Drettkrast. 


SiiiillKht.  «lt<vd. 
Siii>rcmo,  sliced. 
Supivmc,  slkied. 


SHcpd. 
Sliced. 
SKcod. 
SUocd. 

Sliced. 
Sliced. 
SIkied. 
Bllred. 
BUred. 
SItml. 
81kx3d.. 


M.uia 

10.1250 

.25tlO 

.2fiai 

.XMK) 

.3000 

.1813 

.2000 

.1M0 

.1500 

.3M» 

.afioo 

.asw 

.2500 

.xno 

.3000 

.2fiao 

.2500 

.iwo 

.1H» 

.21rt7 

.23)0 

.3000 

.3000 

.auoo 

.2000 

.2000 

2000 

.aw 

.a-TO 

.3000 

.3000 

.2000 

.2000 

,  1M7 

.18J3 

^^^^^Table  ■.— retail  prices  OF  FOOD,  1903  AND  1904— Continuod                  J 
^^^^                                 FORK,  lliAI.T,  BACON,  PBU   POlfND— Conanued. 

Bute  uid  locality. 

DMcriptlon. 

Avenifle  prioft. 

1903. 

1904.            _ 

^f                                            COLO&AIK). 

Pcnvor 

SUood ^ 

fO.2SO0 
.1735 
.1767 

.1733 
.16S0 
.1739 
.1800 

.aoQO 

.2000 

.2017 

.1800 

.3000 
.1606 
.1733 

.ll«t 
.3500 
.3000 

.3000 
.•MX 

.170S 
.1158 
.1117 
.1250 

.less 

.1800 
.ISOO 

-l.w 

.1»7 
.1661 
.1458 
.17© 

.i:.oo 

.1992 
.3183 
.3075 
.1917 

.1800 
.1313 
.1200 
.1706 
.1896 

.1743 
.17«2 
.1787 

.1500 

.1750 
.1343 

.2300 
.2000 

.1367 

.1802 
.1700 

.1533 
.1592 
.1317 

S0.2S00       1 
.1500        I 
, 1513         ■ 

.leoo 

.1650 
.1717 
.1800        M 

.1903        1 
.1SS3        I 

.1800 

.2000 

.lrt75 
.IWO 

.0075 
.2500 
.1067 

.2000          1 
.2000         1 

.3067 
.0993 
.1100 
.1250 

.1450         1 
.1783        g 
.  1717        1 
.  1675 
.1100 
.1700 
.1442 
.1603 
.1500 

,2026 
.2167 
3350 
.1808 

.1800 
.1313 
.1500 
.1708 
.ICM 

.1938 
.1917 
.1960 

.1500 
.1750 
.1326 

.2300 
.2000 

.1867 

.1067 
.1800 

.1483 
.1500 

Le*rtvilte 

Uedimn I 

Bruikrut 

coMKicncrr. 
Uidaictown 

Smoked............................ 

Now  Ilavrn 

PWw 

^^P       Ktnr  l.frnfl^n , 

pteee 

Piece 

Sliced 

Breakfut 

^^         8t«tn*'*n1                        

BT«&kfAct,  be«t,  piece 

DBLAWAKS. 

W  Unilngton .._.. 

Sliced 

DiisTiirT  or  coLimBU. 
Wftshingtpn 

BrsalcUst,  sliced 

FLORIDA. 

Ja^kionvfUe 

Sliced 

aucod 

Ptcee 

GSOtOIA. 

AllAnu 

Sliced 

Sliced 

Blloed 

SUoed 

Rr^ikfttttt . . , 

ILLINOIS. 

Chicago 

Piece 

Piece,  rltw  removed .  , 

Sliced 

Bacon , 

^^         Peoria 

Bttcun 

Ucdium 

Uedlum 

Second  grade 

Second  grade 

SHoed..: 

nrDiANA. 
Iniltiinapotls 

SUoed 

SUoed 

Break  (bhI  ,  supar-cTircd 

Terre  UikUte 

Brcukfuat,  suKur-cured.... 

SUood 7 

BrcftkifLst,  piece , 

IOWA. 

DesMoliMM 

Sliced 

Dubuque 

Sliced 

Sliced 

SIlWKl,, 

Sliced 

XAKSAS. 

Topeka 

Sliced 

^m       Covinirton 

Sliced 

Sliced 

Rreakfujtt,  pinne 

Brtvaklusl,  smoked,  piece.......  .  .. 

^1                                       LOUISIANA. 

^H       New  OrleMu 

Smoked,  piece 

EDKlisb,  niKar-cured.Dleoe... 

^H                                               UAIKE. 

But^.;.  ."?^;.„!!::;::::::;:::::: 

Sugar-curcd,  piece.................. 

SHc#»d 

^m                                     MASrULXD. 

SUoed 

Bacon.          .  .        .................  ..... 

Cured,  rib  in 

Smoked  And  cured....................... 

A 
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SUte  and  locality. 


MASaACUDSETTd 

Boston 

Tall  River 

MICHIOAN. 

BuyCily 

Detroit 

Gruid  Kapld* 

Sftgtnaw 

Wyandotte 

VIKKESUTA. 

l>uliith 

Uinne«pnllB 

fit.  Paul 

KMUtacCUy 

St.LouU 


MOKTAXA. 

Butte 

mtBRAnu. 
Omabn 

NEW    llAMrsinRE. 

Concord 

Dover ,. 

lUnclwtter 

KCV  JRR8ST. 

BrSdgoton 

EltMl-flth 

J«rwy  City 

Trenton 

irW  YORK. 

Albcny 

Brooklyn 

BuIThIo 

Cotlofcc  Point 

FlnttiinK 

New  York 

Rorbrtter ,. 

Btaplrton , 

TompkliiavUto 

NORTD  CAROUKA. 

Durlmm 

Wlnaton-Kdlem ' 


Doaoriptlon. 


Breakfut . 
Bmkfut. 

Stioed 

BMoed 

Sltoed 


Rltw.aHced 

BrMkfMt 

Brmkfftst 

DraUcfost,  siloed. 
BrDakfftat.aUced. 
BPMktast.  aliced. 

nib.  sHced 

lUhs.  pioc« 

Drcakiaat 


Medium,  sliced. 

SIlCMl 

ailOMl,No.2.... 

Bttcon,. 

Siloed 

SwUt'a 


BTTttkraat^tUoed. 

BHc«d 

Biieon 

Btfccon 

Bkcon.... 

Bacon 


SHced. 
SUccd. 

Sliced. 
snc«Hl. 
SUoMt. 


Breakrut,  heal,  ptooe . 

Broakfaat.  piece 

Break  last,  pifioe 

Sliced 


Braak&at,  alleod 

Braakraat 

61k»d 

Smoked ,  siloed ........ 

Birakfaat,  boat,  piece. 

8IU»d 

Bltoed 


Sliced 

Siloed 

SUced 

Beat,  sliced. 

SUccd 

Sliced 

SHoed....... 

Smoked  — 
BooaloM. . . . 


Brealdaat,  amokad 

Klh 

Rib  In 

Klbln 

SuETur-cured 

Smoked 

Breaktiist,  Blleed ... w. ... . 

Breakfast,  smoked,  pi(H?6.. 
Braaklaet,  sinukod,  sikvd. 


Breakfaiit,  sliced 

BraaktMt,  beat,  bonalMa,  pleoe. 


ATttra0e  pitee. 


1903. 

JOM. 

m.\9M 

•0.1&S0 

.nu 

.180 

.IttS 

.1700 

.1700 

.1A» 

.1668 

.1707 

.t-m 

.tTaa 

.1375 

.imS 

.1454 

.13SQ 

.14W 

.1000 

.IflOO 

.um 

.tuo 

.leoQ 

.tsn 

.IflOO 

.U38 

.1300 

.1A50 

.1617 

.1800 

.1800 

.2D00 

.3000 

.I67ft 

.1900 

.l.S» 

.I3M 

.1800 

.3000 

.ICOO 

.lOfiO 

.2)2& 

.30B3 

.3167 

.3188 

.1M3 

.1«00 

.11(17 

.1.199 

.ISGO 

.1887 

.1717 

.17^ 

.1800 

.1887 

.1800 

.UV7 

.2000 

.3000 

.IMk) 

Aim 

.IM7 

.1000 

.1400 

.1433 

.IMS 

.1600 

.2000 

.1817 

.1067 

.1725 

.I8ft7 

.IMS 

.lfll7 

.IM7 

.1817 

.ItM 

.1450 

.yjoi» 

.3000 

.IWIO 

.itnx 

.1000 

.tcoo 

.1400 

.1600 

.2083 

.vtao 

.3300 

.3000 

.3000 

.3000 

.MOO 

.1400 

.1400 

.1400 

.1650 

.ifias 

.1493 

.1407 

.1733 

.1800 

.use 

.lttl7 

.1800 

.1800 

.3000 

.1033 

.1876 

.3000 

.1000 

.10Z» 

.3100 

.3100 

.1683 

.1417 

.3060 

.3087 

.1U6 

.1475 

.1898 

.1000 

.1843 

.1887 

.1087 

.1067 

^^^^TxiiLB  I.-RETAIL  PRICES  OF  FOOT).  !W)3  AND  1904— Continurd.            ^H 
^^                                   POK91,  SAI«T«  BACONt  rKR  POrNO-Cotitlnueil.                                 ^^M 

^B                    State  AOd  locftUty. 

Deicrlptfon. 

Averaes  price.              ■ 

1003. 

1«M. 

^V                                         OHIO. 

Ctoeinnati 

Bnakfost,  sUeed 

90.9000 
.1S83 
.1033 
.1033 
.3875 
.UfiO 
.1407 
.1733 
.1743 
.1475 

.1800 
.ISflO 
.1800 

.1043 
.UOO 
.1560 
.Utt 
.IfiSS 
.1717 
.1750 
.1775 
.1007 
.1550 
.13S3 
.1500 
.3133 
.1917 
.1550 
.3000 
.1717 
.1000 

.1000 

.aooo 

.1017 

.1776 

.3003 
.1S87 
.3063 

.9335 

.1829 
.1575 
.1500 
.1302 

.2300 
.9000 
.2SO0 
.2317 
.9&00 
.2200 
.9000 

.3500 

.1500 
.3000 

.1701 
.1383 

.laoo 

,1500 
.1007 
.1350 
.13S0 

on  iTKi 

.1300 
.ia*<3 

.  ac.'i 

.1446 
.'.tKW 
.1743 
.1.107 

.1600 

.i;ioo 

AWO 

-1907 
.1570 
.1400 
.1533 
.1000 
.1000 
.1000 
.1750 
.1000 
.1417 
.1417 
.1500 
.3000 
.10S3 
.1050 
.22flO 
.1700 
.1800 

.1000 
.2133 

.1083 

.1000 
.2107 

.luao 

.'J142 

.2133 

.1092 

.io;o^_ 
.'asn 

.2.'i00 
.1500 
.3000 

.1900 
.1383 
.ISO 
.IMO 
Am» 
.1350 
.1380 

CkTdMid 

Cboic« 

C*boloe,  piece 

DoTe,  puce 

Broaknat,  Armour'AStar,  sltctid 

Cotambuif 

Brcakfoat.  piece 

BrettkUat.  piece 

Bvcmr-eurea,  best,  place 

Siigar-cured,  pif*re.^ 

Uiij,  ssnoked,  pleec 

OKKOON. 

Portland 

Sliced 

Slked 

Sliced 

A  No  1.  sHeed 

^P        AIU«»«.r«i 

StUlHl 

Uroiikfrtsl.  sUmd 

^     AltoonA 

i^innkrd.  piece 

Bettilehotn........... 

HrvMkfasi,  cbolco,  sUciDd......  .  .  ....    . 

CbcAter 

mUrd      

I!  anishiirg 

Smoked ., ,,.  ... 

Sliced 

Philnilrlpbm. , 

Breaklovt  sUced 

^_     PltUlrlirK      , 

Breakfast,  aUced 

Sliced 

SUced 

SUced 

^^P   RrrAnirn 

SUoed 

Breakfast,  best,  piece... 

WVkwtwrre 

Smobpd,  sliced 

Breakfast,  sliced 

WUtAmiTwrt 

Braakfost.  sliced 

XftUfW 

Bneked 

Proridoncv 

SHced 

•OVTH  CABOUK*. 

CluirteAton. 

SUced 

Sliced 

aoora  Dakota. 

QqUH  pfcllf * 

Sliced 

TSiCiESSEE. 

Bllced 

Sliced 

Brvakfttflt  

N«BhviU«                        .  . 

Brvakfiutt 

Breakfaet,  pfove. ... 

^_^                                     TEXAB. 

fiood,  sliced. 

Sugarmirwi 

Rrrsli'fnst,  pifcp.  , 

fcL : 

OoM  linml.  or  Premium,  sUced.......... 

Prt'tniiiDi,  sliced. 

Uiv*k(aBi,  pleee....... 

CopUiil  rity,  allced 

<ji»l<l  Hand,  siloed 

Sftit  Lake  CltT 

Gold  Uand,  sUeed.*. 

Sliced 

VIKQIMA. 

IMarmburg 

SUced 

SUred              

Vtrginia  breakfast,  emoked,  slkvd.. .'. . . . 
Vinrinia  etdee,  oltaed 

Kiehmond 

BonelsM.  sUesd 

noiH4w.  sUoed 

Rrt^akfnst,  piece............ 

Sliced 

Sliced 
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Bute  and  locality. 

DoacripUoa 

ATMiiffp  prios. 

1W8. 

1«M. 

WASntXOTON. 

itetiifi 

Sllc«d 

•0.1700 

.tlKJU 
.2300 
.2000 
.-iOUO 

.17» 
.1733 
.lfi67 

10.1700 

Wr 

Rliccd 

.  I90U 

p 

Rllced 

.ZlAO 

g||C4ld 

TucomH 

BroaklMt,  iilteed i 

.1771 

«                           WlfltuKSlM. 

Birifilrfft 

Choice.  bomlcM,  pt«cw 

Rib  In,  pkoe 

.14U0 

.1617 

Sctoct.  pieoe 4........ 

.IfifiO 

RttflfW 

Bro&ktiMt,  plcco »< 

.12CU 

POBK,  IIA1.T,  DBV  OH  PICKLBD,  PK8  POntD. 


ALARAHA. 


Blrmltwthnm . 


ABVAKSAi. 


LUlU)  Rock. 


CAUt^ORMA. 


Lm  Angvlei... 
B»n  FratuMfco. 


COtORADO. 


Dcnvttr. 


CCHMErnciTT. 


Bridaeport.. 
MUUIinluwn. 
Ni*w  Ilftvon. 


fitamfunl. 


DC  LA  WARS. 


Wlliiilngton 

l>tHTRlCT  or  COLVUBU. 

Wttstilnglon 


fXORII>A. 


J&okfonvUle. 


OXOKaiA. 


AtUnta. 


ChlcAKo. 


Engl  Rt.  Loub. 
Pporla 


Qiiliii-y..... 
Spiintcriold. 


Dry 

Dry.  rltuir. 


Dry. 


Dry 

Dry.... 

I'U'klc.l, 
IMcklM. 
Picklotl. 


Dry. 

Dry. 
Dry. 


DoUy 

Clftur 

Dry 

Dry.  boUy . 
Oofly 


Dry. 


Dry.... 

Dry.... 

PicklrJ. 
IMrklcd. 
Pickled. 


Dry. 
Dry. 
Dry. 


Dry 

Dr3-.  boUy. 


npiir... 
Clear... 
CU'Hr... 
Clcttr,.. 
Clpur... 
ClPar... 
Belly... 

Dry 

Dry 

PlAled . 
MeM 


Dry 

PlcUed. 


tO.tSAO 
.1»U 

•o.ma 

.1220 

,U17 
.KXIO 

.1979 
.1000 

.1000 
.1300 
.I3fi0 

.laao 

.1390 

.laoD 

.IfiOD 
.1300 

.laao 

.1260 
.1350 
.lAOO 

.1350 
.1200 
.1121 

.1200 

.laoD 

.1138 

.133& 
.1317 

.rxo 

.1:125 
.U7& 

.I2A7 
.1317 
.1200 
.13:13 
.1443 

.13S0 


.i2r<o 


.1000 

.1000 

.1000 

.1000 

.1000 

.I5U0 

.1400 

.I2.V» 

.147fi 

.1233 

.)H0 

.0975 

.I2UQ 

.VJW 

.1000 

-lOCO 

,tOOQ 

.1000 

.1000 

.1000 

.1200 

.1133 

.1300 

.1008 

.1350 

.n.v 

.1250 

.1220 

.1300 

.1275 

.1288 

.I33B 

.IIM 

.1083 

.1283 

.12M 

.1083 

.1258 

.1408 

.1500 

.1500 

.1250 

.1000 

.1000 

.1250 

.12W 
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263 


Bute  and  looUity. 


Docriptlon. 


Aremge  price. 


1003. 


19M. 


DatUoloM 

I  Dubuqtw 

^B  KANSAS. 

■ir ^^: 

^^VoSLriWe 


Pickled. 
PkUed. 
Pickled. 
Plcklod . 


Dry. 
Dry. 


"Dry,  belly. 


•0.1083 


.1133 
.1339 


.0017 
.1063 


.1338 


10.1083 
.UQOO 
.U3> 

.am 
.not 

.1333 


LOVIMANA. 


N*w  OrioAna . 


Dry 

SwKt  pickled. 


MAINE. 

PorCUnd I  Clear 

Dry  or  pickled. 

MAMTLAMD. 

Behimore Shoulder 

Spftfrow  Point Dry 


MAsaAcnuscrra. 


Boston . 


n  jdejuirk . 
LawTvnce.. 
Lynn.. — 
Qutocy 


SoiDenrille.. 
igflold. 


BprlDj 

WODD 


Onnster Clear 


ClMT 

52 

i>nr 

Omt 

Ckftf 

CleAf 

Pickled 

Clear 

Clear 

Clew 

Clear 

Clear 

Clear 

llcas,  clear. 


BeyOty 

I>elr(>lt 

Grand  Knplds. 

Safdnaw 


MlNNtSOTA. 


Duluth. 


MlnneaitolU. 
6t.  Paul 


Hiascnnu. 


tOty. 
8t.  Louis.... 


UONTAHA. 


Butte. 


NEBRASKA. 


Omaha 

MKW  HAiirstmiE. 
Manchester 

VKW  aSftSXT. 

Bsyonw 

Jerwy  City.. Pickled 

I  Pickled,  t>clly 
Znentou Plckk>d,  be«t. 

i  Pickled,  best. 


Mesii.  medium. 

Pickled 

Ucse 

Uess 

Hess,  medium. 
liflss,  medium . 


Dry 

Dry,  clear 
Pickled . . . 
PlckM, 


Dry.. 

Clear, 
aear. 
Cle&r. 


Dry. 

Dry. 

Dry. 


Dry 

Pkiled 

Pickled,  rib  or  sides. 


.1000 

.HOT 

.1083 

.1080 

.12» 

.1009 

.1063 

.1133 

.1000 

.0083 

.1400 

.1400 

.loao 

.UH3 

.1900 

.laoo 

.IQQO 

.lt» 

.1300 

.1133 

.1200 

.1900 

.1908 

.1900 

.0076 

v.OOOO 

.un 

.two 

.no8 

.1007 

.1317 

.1068 

.1117 

0133 

.1100 

.1000 

.1117 

.1000 

.1407 

.1617 

.13SS 

.1919 

.1360 

.1260 

.123S 

.1233 

.1196 

.1000 

Am 

1000 

.USO 

.1000 

.1238 

.iwr 

.1000 

.ioa» 

.laBs 

.1900 

.KNO 

.1900 

.1317 

.i9a»« 

.0733 

.07BT 

.071» 

.OBU 

.lifts 

.1213 

.1050 

.1658 

.1426 

.1408 

.1280 

.1350 

.12S0 

.1250 

.0fC5 

.0003 

.0017 

.0001 

.laoo 

.I2SB 

.1043 

.1000 

.1483 

.1690 

.1358 

.1150 

.1276 

.1900 

.1400 

.1400 

.1400 

.1400 
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Tabls  I.— retail  prices  OF  FOOD,  1903  AND  1904— Cofrtirmpd, 
PORK*  8Al**r,  BRY  OR  PlCKI^iCD,  PBR  eOLJNU-^Coiitbnied. 


BlfttemadloeaUtr, 

DowFlHtisn. 

10Q3.      1      1004. 

Mesa ,.. ,. 

PkfclM. ,.,,,., 

tD.  140(1 

IfiOO 

.HIT 

.1350 

.14(» 

.ism 

,1PW 

.1333 
.liUU 

.im 

.1313 

,1333 
.lUH 

.I«00 
AiTiti 
.I«X1 
.KNU 
A3^ 

A7S0 
.12311 

.ISflO 

Atmn 
Afoa 
Afm 

,  tMM 
AiWi 
A3*-S 

.  WfJ 

.iiwt 

.12,-41 

.  im 
Aifii 
.  im 
.  ifijii 

.n^i 
.(!7i:i 

.nvi 
.  vjri\ 

^lariti 
.  ]r*fi 

.  I^HI 
.lit**) 

.  Uksli 
.  IJi'2 

.  r^'^i 

.  hint 

.JtltW 

•o.i«g 

Brooklyn 

.ItlOO 

Dry  or  pteklod ..,»,...,., * . 

Hwa ,„,, ^ ^^. 

.I3S3 

Coho^s                    it.t.  ..<.........<.«  .^. 

.1300 

Sew  York 

Clear ^ 

.14«XI 

ClMrp  priiD€i^ 

.1371 

Dry  or  pli!U«l , *  ^ . , . .  - » - - 

Aum 

Prljno , 

.17D0 

Mfsa ,.. 

.1300 

TumplsiiiiTlUfl ,,  .,*.,, ,  ■ . , 

Troy . _.. 

Dry  ftr  plcklod 

.1150 

Dry  or  pickled  , , 

.1400 

HOim  CAKOLIKA. 

Dry,  de^w.... 

,1000 

WlnitoD-^tem 

Dry,  clpuri  plow .., ., *. 

.12&U 

OHIO. 

ClficLnnatL 

Dry.  rtt»,  piece.. 

Dry 

.law 

.1250 

Plcltted .,.„ 

.1138 

Cleveland 

CIpot. 

.1343 

Uciftf 

.1:150 

ToLodo 

.lino 

Youngfltown.  ........................ 

.1138 

inekl*4 ,.... ....„., 

PkkJeU 

.13S0 

.1390 

Ctwitcr 

Pidrti 

.l2fiT 

FIckM.  hplly.,.*. 

.1300 

Plckkid,  belly 

.jfiOd 

Dry.,.*,..*, 

.1417 

Dry::::::::::.::::::::::::::::::::::::::: 

.ItKT 

Bcranton^....,^*.^.:... .- 

vm\t^ 

ItcklfKl,  mkldltugB 

.IMO 

.1335 

Niitick , 

rWrJlj;ht 

.i:t^ 

l^rovlilc'JicD 

Drv     ,..,,... 

.  lavj 

Dry 

,lUfQ 

eavru  Carolina. 

l>ry 

Dry,  ttlicod 

Dry,  ullcwl ..  . 

.13<^ 

.L3US 

90Un!  liAKOTA, 
Sioux  FftHa*. ,*.*,.*. ,......*... 

Mempbta.. ..,. ,. 

NaiftvUli! , 

Drv,  Hki**J 

rifkloil,  ('li'iir 

Pkklpri,  ntPHs 

Dry _ 

t>i-y...... 

Dry , 

l)ry,riU 

Dry,  buUs 

Dry,  Aldf.>ii ....„.,,.., , 

Dry 

Dry ,-... 

Dry - 

l'ieklf'<] „ , . . . . 

.iiiao 

AXO 
.13S8 

.Hie 
.lias 

.0713 

TEXAS. 

.12™ 

Stm  AiHoald 

.law 

,11150 

ITAIt. 

Kill  I.ukp  cits' * * 

VIRtJiKlA. 

Knrfo!k 

Dry 

1H\- - 

i*ry ^*^- 

Drj\  Pli*ttF.._ ,-,-.. 

r»ry.  T\U 

['Ickiftl .  clniiw  -.-.....,....,....- 

PICKtfvl     ollollH' 

.l.-iOD 
.law 

AtVM 

Rh'hniuDil 

.]|(M 

.13ji0 

i'ickicMl,  iiu*diuiu 

inun 

.1000 

^^^^^^^^  RRTAIX   PRICES   OP  FOO0,  1890  TO  19M, 

^^^^^^K«  I.— RETAIL  PRICES  OF  FOOT),  1«03  AND  1904— Continue] 
^^                   PORK,  SALT,  »BV  OB   nciCl«ED,  P1?B  t-orWl>-Oonclud«l. 
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^B                 Btat«  and  loo*lity 

DoKTiptlon. 

ATcrage  price.                H 

1903. 

lOM.                  ^ 

^^                               WA8B1NOTOM. 

'         Suttto 

Dtt 

10. 1100 

.1250 
.1250 

.1250 
.1383 

10.1100           1 

.1350            ■ 
.1260           ■ 

.1250            ■ 
1313            ■ 

visco^rsiK. 

PtAled 

p?irM    : 

Drr 

Dry,  beUr 

^                                                 PORK,  SALT,  HAin,  PBR  POC'ND.                                                          I 

ALABAMA. 

BirnilDghAm -  -.... 

SUoed 

io.2sno 

.213S 
.3000 

.8000 
.1033 

.UOO 
.3000 

.2000 
.2500 
.3900 

issoo 

.8000 

3SO0 
.3SO0 
.3500 
.2500 

.1013 
.1050 

.2500 
.MfiO 
.UOO 

.1433 
.U7A 
.1000 
.3407 
.3800 
.1467 
.1400 
.3300 
,1475 
.1706 
.US 
.2&60 
.IfiOB 

.3S00 
.103 

.3000 
.1700 
.3000 

.1800 

.1500 

.3900 

.3143 
.3000 

.3500 
.1743 

.  2000 
.3000 

.1433 
.UOO 

30. 2900 '^^H 
.3W7   ^^M 

iiaoo^^^B 

.1300            1 
.3000            ■ 
.2000            ■ 

isooo^^^l 

.2S0Q  ^^^^^^^1 
.3800  ^^^^1 
.3500  ^^H 
.3500          V 
.1425           M 
.150   ^^M 

.2900   ^^^^^H 
.1400  ^^H 
.1303  ^^H 

.13*3           I 

!3IOO   ^^1 

'iJfO  ^^B 

.2flOII           W 
.1468     ^M 

.2S0O    ^^H 
.1400    ^^H 

.3000     M 

.1300    ^^M 
.1000            ■ 

.2500     ^^1 
.2050    ^^M 

"lOfiS             V 

13000 

.1500 
.IfiOO 

HoolfiroxiMMy 

SUoBd... 

Ku^ar-f^irM,  stirwl,  , 

Ann^ur'f  ^^'pi^liTn,  flk<>d 

ARKANSAS. 

Uulo  Rock 

SugBT-curod,  wholB..     .  . 

add  Bood,  iUced 

CALirOBNIA. 

Sliced 

SUoed 

SUoed 

0«klan<] 

SHcnd 

SUced 

SUoed 

SACTAinCRto 

SUoed 

SUced 

Sao  Frannino. .. 

SUoed 

COLORAIK>. 

Donvvr 

gUcml 

ftib«H               :  ;; "" 

SUced. 

Slunr-ciired,  whole 

Wfiote 

Sliced 

LMdvlIle 

Mug»r-rtinMl,  ni^Iiiiii 

SusBr-curvd 

CONK  KCT1CVT. 

BrtdRcport 

Sujiur-cunH),  whole 

Mlditteiown 

Sumr-cured 

Neir  Iluven 

SuKBT-corod,  whole,  10  to  15  pounds 

SUwd 

New  London 

SUced 

w^::::::;::;:::::::.::::::;:;::;: 

Whole 

SHccd 

f^^Aniford 

WhoI<? 

Su^ar-cured,  best,  whole.............. 

ToTTlngton 

SuHar-ouredi  best)  whule...... 

Willtituinttc 

Sllenl., 

DKLAWAXK. 

W  ttmiiiRton 

SMopd 

■  ■                     DIsmtCT  OF  COtVMDIA. 

Smoked 

SKord '. 

^^H^HB 

Smoked,  whole 

SugBT-cured.  sliced 

BuBBr-ourwl,  whol*. 

Whole 

SUced 

1 

^^JlU»nU 

SUoed 

SHoed 

SUoed 

SagBT-oumt,  smolMfli  whole 

SKhnI 

Columbus 

SHced 

SuKnr-cured -. 

Country,  Iwst,  whole........... 

L_^^ 

k. 

H     2G6                       BULLETIN    OK   THE    BUREAU    OP   LABOR.             ^^^^^^| 

^ft                 Table  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  1904— Cootinued.     ^^^H 
^B                                        POBK,  8ALT«  HAM,  PER  POl^IVD-CoDtJnuetS.                                  ^^H 

^B                   BUt««ndlocAlltr. 

Dearrlptfon. 

Avttivga  price.           H 

1903. 

1004. 

^H                                     ILLINOlfl. 

Smoked 

•0.1303 
.3000 
.IflOS 

.two 
.asoo 

.13fi0 

.isas 

.14UQ 

.lttl7 
.1471 
.17QB 
.17&8 
.1743 

.14J» 
.'JXKO 
.2000 
.2117 
.3900 
.2200 

-isn 

.11100 
.3000 
.1017 
.3000 
.1«46 
.MM 

.1017 
.IflOD 

.3ino 

.1500 
.2000 

.1854 

.1700 
.1B17 
.IMO 

.1867 
.1483 
.1D17 
.1636 
.IDOO 

.1833 
.1083 

.1417 
.1033 
.1000 
.1A3A 
.1500 
.2117 

Aim 

.MM 
.300) 
.3500 
.2283 
.2608 

.17«7 
.14G6 
.1407 
.17» 
.1800 
1007 

10.1343 
.3000 

.lf<33 

.I'va 

.3200 
.1260 
.1100 
.1202 
.132S 
.1400 
.1004 
.IMO 
.17» 

.1AS8 

inno 
.3UU0 

.2108 
.3600 
.2200 
.1471 

.IflOO 

nn 

■MM 
.1A4« 

.\m 

AKO 
.lfl09 
.3000 

I.W 
.i?ono 

.I«54 

1A2» 
.1817 
.212G 

.IMO 
1ftl7 
.2000 
.  I.WB 
.3D0O 

.im7 

.1400 
.H08 
AMU 
.1483 

.lauo 

.1423 
.20rt7 

.1333 
.1I2S 
.31)00 
.2800 
.2033 

.z»n 

.17.10 

.I.W 

.  ia7S 
.I«i7 
.1667 

.ifioe 

^^V     Prnrtn                    ,  ,  , 

Snic>I«Nj,  ullood. ...•,.. 

KmokiHl,  sllcod ., 

Stnokod,  flUced 

Sraoked,  sliced , 

Smoked,  whole.. •............,..,,......• 

Smokpd,  whole 

HniokiHl,  whole 

Smoko«l,  whole..... 

f)inoke<l,  whole... ..•• 

Sliced 

IHPIAHA. 

Kvtin»villp 

Siloed 

glloed 

HuKar-curcd.  whole 

Fori  Wayne 

Smoked,  country,  sJlciBd............ , 

liKliftiiupolU........ 

Sliced 

South  Bend 

Sug»r-curcd,  sliced 

HuRar-cured.  sllcf^. 

Armour's  Star,  slioed.-h...... 

Torro  llttuio 

Sugar-cured,  whole . 

IOWA. 

DeBMotnoa , 

Sliced 

DulniQtto.. 

8lk«d 

ftllced 

BHee.1 

XANSA8. 

TopekB ..,....,.. 

SI1«n1.  mpdliim ...,..,..,, 

Sugiir-curcd,  tient*  whole................. 

Sliced 

KSKTVCKT. 

Covinston ..,.,..,,.,. 

SUoed 

fiUoed 

Country,  beet,  whole... 

Loutavillfl 

Sliced  

^H                                LOmsiANA. 

SUced 

Dove  or  S wilt's  Premium 

MAINE. 

Bnngnr 

Sllcrd 

Sugar-cured ..•••••••,«.•.•• 

SmokM ,..-..,. 

nidlrfoM 

Smoked .4  4*,*t. 

LcwiAlnn - -.... 

fllli-od 

Smokwl 

Portland ; 

mieed 

MARYLAND. 

BkltiiDore 

Cured,  Kitccd 

ICouiil  Wttuhhigton 

Ham 

6rookr<!,  cunHl.  whole.... 

fiuffnrM'urefl,  wholi* ^ 

Whole 

Whole 

Whole 

Sparrow  Tnlnt 

Sliced  

U  kBSACHV  SKTta. 

Boiiton 

Common ... 

FeII  River 

Cointnon,  whole...... 

Slled 

Smilhlleld...  .- 

Sliced 

VICUIOAN. 

Bay  nty 

fiUcod 

Smoked,  sliced  .   . 

Detroit 

Whole 

BaglnAw 

Whole 

SniokcdiSlJccd     ..  ■     ..  ..■.■■.■*■*•....• 

Wyandotte 

Smoked ,  elictd 

Sliced 

KETATI.   PKT0K8    OF   FOOD,   1890   TO   1904. 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  1904— Continued. 
rOBK,  SJUUT,  HAJII,  PBK  POimD-CoDtlDaed. 


State  and  locality. 


^ 


HiNiaUOTA. 
I>uluth 

lUimeapoUi 

St.  Paul 

Kanwuaty 

St  Loola 

MOHTAHA. 

Butte 

NXBBASKA. 

Ommba. 

Kxw  aAHrainiix. 

ConcoTd , 

Dover 

Mancbeatfir 

Mrv  jKnaKT. 

Baronne , 

BndKcton.... ,, 

Cainarn , 

KUxat>cih 

JerBcy  nty , 

Newark , 

Trenlou 

NKW  TOEK. 

Albanv 

Brooklyn 

Buffalo 


Colifp*  Point... 

Flushing 

Jamaica 

Mariner  Harbor 
New  York 


Rochester 

Stapleton 

Ryracuflv 

Tompkinsrille 

NOKTO  CAKOUNA. 

Pnrluun 

Wlnaton-SaJem 

omo. 
Ctndnnatl 

drveUnd 

Cohunbue 

17098— No.  59—06 18 


DMcriptlon. 


Sliced 

Blkjed 

Sugar-cured,  boet,  whole 

B«»t.  •Uood 

Suaar-cunxl,  eUoed 

Wfiole 

Smoked 

Armour'fl,  best,  aUoed 

8bc«l 

Smoked ,,.. 

Smoked 

Smoked 

SUeed 

Sliced 

Sliced 

Sliced 

SUced 

8agai^-cur«d,b««t.  whole 

Sugar-cured,  whole 

Sliced 

Sugar-cured,  beat,  whole ,k.. 

Sugar-cured 

Sugar-cured,  beet,  whole......... 

Sugar-cured,  beat 

Sugarnm  red,  beat 

SUced 

SUced 

Armour's,  best,  loose 

SUced 

Sugar-cured,  best,  whole 

SUced 

flngar-cured.  beat,  lUoed 

Armour's,  best,  sliced 

Sliced 

Sliced 

SUred 

Smoked,  medium 

fimoked 

Smoked 

Smoked 

Sngaiwrored,  whole 

Smoked 

Smoked.  Swift's  Prrmlom 

Smoked.  Wpfltcm 

8agar-<-ured,  whole 

Bagar-ciircd.  whole 

Smoked 

Sugar-cured 

Bugar-ru red,  sliced 

Sugar-njred,  Swift's,  best,  whole. 

Sugar-iured.  sliced 

Sogar-KTured.  whole 

Suga  r-cured .  whole 

Fine,  whole 

Western,  whole 

Sliced 

6moke<l.  whole 

Whole ^ 

Sugnr-oured.  Armour's  8t«r.  best 

Sij(;h TH-ured.  whole 

Sugar-cured,  whole 

Wfiolo 

Sugar-cured,  whole 


Average  price. 


1003. 


21XU. 


io.aooo 

10.3000 

.aooo 

.1£5S 

.1409 

.1800 

.IBOO 

.laoo 

.3000 

.1300 

.1238 

.m? 

.1357 

.aiss 

.3450 

.3400 

.3400 

.1468 

.1567 

.1883 

.IKV) 

.173S 

.1775 

.]«0 

.1533 

.tsoo 

.1.M3 

.3000 

.aouo 

.1800 

.IU50 

.aV7A 

.2017 

.1450 

.1442 

.1400 

.  l.VK) 

.2117 

.2133 

.1400 

.1300 

.lAOO 

.1417 

.1447 

.1508 

.1433 

.1433 

.1517 

.1458 

.3000 

.21^ 

.1800 

.1033 

.1000 

.l.-VW 

.3SO0 

.25(10 

.1400 

.laio 

.aooo 

.2300 

.3500 

2300 

.3D00 

.2000 

.1800 

.1800 

.1800 

.1800 

.2300 

.2200 

.  137.1 

.1329 

.IttO 

.1535 

.1887 

.1917 

.1535 

.1400 

.1A» 

.17(10 

.173S 

.1600 

.3000 

.30U0 

.1487 

.1458 

.  1.17.1 

.I.S42 

.1767 

.1725 

.14.10 

.1363 

.1533 

.1363 

,1087 

.1917 

.1600 

.1583 

.2300 

.1900 

.1643 

.1893 

.1750 

.1088 

.1876 

.1675 

.1517 

.1500 

.1833 

.1700 

.IflOS 

.  1575 

.1833 

.1543 

.1800 

.1700 

.1435 

.1392 

.1617 

.1500 

.1480 

.1271 

.IJSOO 

.1500 

1 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  19(M-Coiitiiiu«<L 
POliK,  SAI<T«  HAn,  PEK  POl-ND— Continued. 


I«  and  loc&UtT^ 

Description. 

ATera^iprtM. 

IM3. 

IMM. 

Poittuid 

ORmoN. 

Stbed 

fllfcwl 

SlICHi 

Su|CBr-niiTd 

H^olP 

emoiiisl,  wholp. 

BmokKl.* , , . .*                          ^     ^ 

m.mn 

.9000 

.acno 

.1467 

.1000 
.IM2 
.1421 
.1^3 
.3000 
.1504 
ASM 
.1S3S 
.IfiDO 
.1W3 

.laai 

.1481 
.153 

.aooo 
.aocn 
.3iaa 

.3123 
.36f» 

.lfl«7 
3A50 

!mr 

.1067 
.1513 

.teas 

.toTiD 

.  W<0 

jam 
.2tin 

.  \hn 

.1M2 
.  1349 

.2noG 

.aoon 

.I.KIU 

.anon 
.7m 

.'Mf\ 

.i»m 
.ism 

.  iv« 
.am 
,iivr» 
Arm 

Atni 

.17111 

,aiiio 

.tTtV 

Am 

IO.I000 

.9000 

AX 

AUcntown 

Am 
Awn 

AUOQIM - 

AtM 

ChMter.  ***  * 

.1430 

ll«rriibur^, , 
LaJicAfltcr  * » 

flTnr>ked 

SuKar-tiirod,  nWvtul 

Sugsr-injrpd,  whole............ 

BU(ffar-Liired,  whole  ♦ . 

.i4Sa 

.SOT 
.M7S 
A&7i 

!Norri»towii ,. . 

fiugor-mrcd. 

l^mokHl  ..,,,,,„ 

Htnokpd ,...,,. ,..,.. 

Bmokcdr  amkLt,  wholp ,, 

Smokwlt  whole 

Smokni^  whalf. ,, _,„, 

Wllc^ 

Sllc^ ..,„... 

Hmoked,  illwd 

.141' 

Phiiiddphlft __, , 

PlttiiburiE 

Am 

.IIQO 

A&n 

,1433 
.1S33 

RfvdLnfl:,*,. 

.1«Q0 

.3000 

Scfanton ,,_,,*,.»,,+  .„ 

mu^ 

Sinokfvi,  bHi^ , 

HtnokiN^  Jillc«l **,.,„..,. *,.... 

yuj?i»rH?iirp<l ,  slUt^l 

Kti^iir-puft>a,  wh(\\€ . . , * , 

Buirar-riirKl,  wh nip , 

inwtl, , , 

,v» 

Wllkwtwirm 

.SSft) 

Wimamaport.. 

RHODE  t»LAMJ. 

Natlrk , .,,. 

.3000 

.14«B 

.1450 

ProvlJfinr* .^..^ 

.IfO) 

HllUTlT  TAKOLINA. 

C-iuir1>piilnn  ...,,..,...  ^ ..,. , » . 

Blipcd.... 

ftUfTd.............  _„.... 

Huirar-riiiTd,  whole .  „ 

\\hoip.........  ........................ 

Mllc-cil 

.1353 

WoujK  Vmlia. 

.1400 

rENHEHflKK* 

Slimi... 

AVtGt 

Urmiihlff.,.. 

mk-vil 

MiUjar-iniml 

fiUKHfmlrpd 

AiM 

NaHhrllle.... 

Oood.  pllml 

Siigsr-rural,  wholr...,, 

Blip<«! 

HllcH'd 

Su^ur-c-iirrfl,  wJmli"..,.* , 

.amn 

I>BUllfl. ..,,., 

TIXAS, 

.139M 

.smut 

IlmiAtmi,^^, 

ttug^r-iairi-d,  wimjp 

AttW 

Ban  Anltinln, 

tJoTd  Itund,  Hlk-f^K -..*,.,,,.,, 

.9911) 

VTAIS. 

WH<T*i 

Sllwd 

.'J**) 

HhH  Lnkd  ni 

Hlk-pd...   _„ ,,. 

,3roi 

VIROrNTA. 

Slk-Pd .      ,.     .... 

.anv> 

Norfolk 

Hllepd 

Bui^nr'f'Ufpfl.  whftb 

Vlr>riTiiu,  fmintry.  olwurp,  whnl^ 

rhnli*,  mlu'pfl. ....... ..,. 

.ami" 

.1A11 

KJclimnnrl.. 

Ami 
.  I  rift) 

rASRIHflTOS, 

,isoo 

HMlutti,nllfivl 

Mpdliim,  fllicwl ..            .       . 

.13» 
A'3^) 

ffpiiEllr 

Bii^jirH-iiriHl.  hcfll .  wlinh" ............. 

flliood 

BllfTll , , 

.102!; 
]?O0 

.anoo 

8Hcpd .     . 

.aom 

Hklml , , 

.3000 

Taroiim   »,* 

Hugnr-cutptl.  whole ,..,,... 

Soiolcad.  whoU? 

1517 

WCHT  VtRUmiA- 

WhMiliK 

Am 

HTCTATL    PRICES    OF    FOOD,   1W¥>   TO    1904. 

Table  ■.— RETAIL  PRICKS  OF  FOOD.  1903  AND  1904— Continued, 
rOKK,  SAl^T,  HAlfK,  FKH   POUNI^-Conoluded. 


2H9 


8Ut«  and  locality. 

Deaoription, 

Averago  price 

1903. 

IMH. 

viocoitaiir. 
UilwftukM 

Armmir'ii  8taT,  wholA 

00.1700 
.1817 
.UTS 
.147S 
.1500 

MLUaA 

Ijftyton'ii  ftmoKiid t whola    .   ,  ........... 

Smoked,  medium,  whtria.. 

flmoked.  seleot,  whole 

I49M 

H»cine ,.  ..  ,.... 

SuffKr-triimd.  wholn 

.148* 

1 

POTATOKf«4  IKIMH,  P£ift  PKC&. 


I 


C0U>&A1>0. 

Denver 

Leadrflle 

coKinccTicTrr. 

Bridgeport 

Hartford 

lUddletown 

New  Haven ,.... 

New  London 

StMinford 

Tiirrinfiton 

WUIimiintic 

DKt^WARE. 

^'Uminieton 

DISTRICT  or  COLUHBU 

Washington 

rLOftXHA. 

Jaoksonvllle 

OSOROM. 

AUanU 

ILUNOXO. 

Chleago 


Eajt  fit.  Louis 
P*ori» 


Potatoes,  Irish 

PoUtoes,  Irish 

Poutoes,  Irish 

Potatoes,  Irish 

Potatoes,  Irish 

Poutoes,  Irish 

PoUtoes,  Irish 

Potatoes,  Irish,  sold  by  the  100  pounds. 
Potatoes,  Irish,  sold  by  the  KM)  pounds. 
Poutoes.  Irish,  eold  by  ttw  KN)  pounds. 
Poutoes,  Irish,  sold  by  the  100  pounds. 
Poutoes,  Irish,  sold  by  the  KM)  pounds. 
Poutoes,  Irish,  sold  by  the  lOO  pounds. 
Poutoes,  Irish,  sold  by  the  liXt  pounds. 
Poutoes,  Irish,  eold  by  tho  lOti  pounds. 
PoUtoes,  Irish,  »Dld  by  the  1<JU  pounds. 

Potstoes,  Irish,  sold  by  the  100  pounds. 
PoUtoes,  Irish,  sold  by  ttie  lOO  pounds. 


Poutoes,  Irish 
Poutoes,  Irish 
Poutoes,  Irish 
PoUtoes,  Irish 
PoUtoes,  Irish 
Poutoes,  Irish 
Poutoes,  Irish 
PoUtoes,  Irish 
PoUtoes,  Irish 

Potatoes,  Irish 
Potatoes,  Irish 

PoUtoes.  Irish 
Potatoes.  Irish 
Potstoes,  Iririi 

Potatoes,  Irish 
PoUtoes,  Irish 
PoUtoes,  Irish 

PoUtoes.  Irish 
PoUtoes.  Irish 
PoUtoes.  Irish 

PoUtoes,  Iriirii 
Poutoes,  Irish 
PoUtoes.  Irish 
PoUtoes,  Irish 
Potatoes,  Irish 
PoUtoes.  Irish 
PoUtoes,  Irish 
PoUtoes,  Irish 
PoUtoes,  Irish 
PoUtoeat  Iriab 


OO.aS7S 

.seas 

.2750 
.2500 


.2500 

.3583 

.2706 


.2631 

.2SS1 
.2600 

,1706 

,xm 

.30A3 

.2176 
.30H 

.2325 
.2350 


.2709 
.2838 
.8513 
.2817 
.2583 
.3417 
.37SD 
.2817 


.SKO 


•0.301T 


3147 
8138 
3043 

9ttSj 


aocel 

ITTSi 

2sa»l 


lOOO 

aoM 


ua 


.3128 


atsB 

.390t| 

snno 

.3S3Si 

32S0 

.SOOtt 

3136 

.3128 

3208 

.3000 

37.10 

3000 

.3583 

2m 

.1MB 

2U2 

.2281 

1M7 

.2009 

IMO 

.10IS> 

aotf 

.181T 

2028 

.180»^ 

1950 

.17QS-' 

1926 

.1801 

2tl7 

.168i 

2083 

.2711 

212S 

.aoo» 

2167 

.2an 

268 


BULLETnr  OF  THE  BUBEAU  OF  LABOB. 


Tabub  I.— retail  prices  OF  FOOD,  1903  AND  1904— Continued. 
POIftKf  SAIiT,  HAM,  PER  POINO-Continued. 


£  uiil  localltj. 

DMCription. 

Awr^^s^piliCti, 

Bull 

1903. 

I«M. 

Portluid 

DftlOdK. 

siiMd 

aikwi 

PtEcod 

SuRirK^ured 

SuKiir-furpd,  alleed 

WKoIp 

Smoked,  wliuLv * 

Smckfti 

Smolcpd ... _„ . 

SuB»r-cii«!d*  flJk-cd. ... 

Sugar-ciirod,  whole. .,.._, ....,..„ 

Sugnr-iniTOd,  whol* 

Sugftfiiirpd ..,,, ,.. 

8nif)lc^ » 

amoked ^.... 

Biii«k«|,  imAiU  whfll* 

fixaooo 

3000 
.3000 

.1467 

.1933 
.1600 
.1542 
Ai^ 
.1333 
.3000 
ASM 
AbSS 
.1&Z5 

Arm 

.1483 
.1683 
.US3 
Aim 
.30UU 
.3000 

.aisa 

.asoo 

.]Wt7 

.2050 
.1517 

.IflflT 
AM2 

.2fm 

At^ 

A5S0 

ArJti 

,21U2 
AWiO 

.i\m 

.1,175 
.1M2 
.21100 

.i:m» 

.aftoo 
.aooo 

A:^Ki 

.1600 

.■jutio 
.3nno 

.ssoo 

.'JtNNI 
.  hV£ 

.aoan 

.l.-iOO 

.  l.'rti 
A-im 

.ITOtl 
.17(10 

,3iion 

.170U 

•a.9uou 

l-KNHSTtyAKlA. 

Alle^lieny '._,.,..,. 

,anon 

.7100 

.1347 

Allrntown . ,.,.,, 

A«K 
.13»I 

Altoona *,,.*,, ...,..«. 

ABS» 

Cheator. , 

.I41H 

HarrlAburg 

,3oa» 

Li^nc-iiet^f               .      -    .      .*  . 

.H7B 

NorrlfltowTi ,,. .,..,,,,,.,..,. 

.U17 

philaf^^lphJA 

*U13 

Aom 

Bmok«l.  wholly. ....... 

BmokHit  whtiLfi. 

.1£75 
.1433 

PittBbun; 

BllCTd 

micisi. 

amokod.  Blteed 

Slltwrt.. 

Sinokrd,*U«d 

fitnolccd,  flUfy^       ..             .  .      ...     .... 

Ataa 

KeftdlitfE 

AW 
.2000 

6cnbii(fin^,   ,              ,,.***            -.     *. 

.sass 

WllfcMb*rre    ...-.-...  ........  ..  .. 

.ascw 
.aooQ 

WlUlAntRport. 

R11 

Natteic 

AuftftfH'Unx],  iillcvd ,  .,,«,-... 

.sow 

OtlE  iJiLAKb. 

ftugrtiK'UKHl,  wimie 

HuR^r-PurM*  wholp 

Rwt , 

flUcwd 

«ll«d-. 

HtiRitiM'UTHl,  whnip 

^Vhnli* 

Mlirt^l 

mimi , 

mkwi 

aii(iiir-runHl... 

Suartrnnirpci 

Oofid.iiHnHl. 

Mugnr-runHj,  wlmtp.,.. 

Shpwl 

RliCTKl 

.14^ 

.14^ 

Frovldonno ^., ,.„,,, 

Aitn 

MitrPII  CAIOUNA. 

1&13 

flkmx  F*lli 

A*an 

McmphlA 

.aim 

NaJilu'lIi© 

.2(VII» 

Dallflii... 

T£XAS. 



.1,W 

TloUflton 

BugitrKllWHl,  Wlltilf 

ttugarHiirnl,  wliolr. 

ASri 
Atkt^^ 

Bi^it  j^titonU> -   -         ^....  ^.._ 

rs*Ta  llimd,  iilicMHi 

HlU-<y| 

81UhhI 

Hllcwl 

Hlkl^. ......   .   ,,. 

.3iir»i 

Bull  Luko  riti 

r * 

vmmMiA. 

SUcfcl .   .     .. 

.2tK»l 

Norfolk 

Sugat-TUref!,  whole....        , 

Vlrginlfl.cniifttry,  rholrp.  wlinlp 

Ctiolii-^  nlk^ 

rhnlcis  *II(*<i ,. 

Uedlum,  allrrd. ..._.._. „ 

Mhdlum^  filk'etl 

.imi 

Ulclimonil ___.__.    ___ 

.18(47 
jviri 

AaHIMOTOW. 

ArdMi 
J35n 
.12EII 

Rfftfttr' ... 

HtifCJirH'un'KJ,  t*Ml,  wlii>lri ,._.. ... 

SltffKl , 

mkwl 

flltwd 

flllpwl 

.1ft2:'i 

.ircD 

^T  VERnnriA. 

.300D 

.anon 

.3000 

TinMittiiii...,., 

Wit 
WJimMii« 

flWgftM-ureil,  wlmti*.,,. _,,. 

Smoked,  Whole.... 

.1517 

.law 

BKTATt   PRIORS   OF   FOOD,  1890  TO   19(M. 

Table  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  1904— Continued. 
rORK,  HAMJT^  IIAilI«  ^SK   POimD— Concluded. 


BtJtle  and  locuUlty. 

DeHrtptloo. 

Aveni^  prloB. 

1003. 

1904. 

▼IBCOMfllN. 

MUwAUkM 

Armour'a  StAT.  vhole 

10.1700 
.1017 
.1473 
.1478 
.1300 

10.1660 

L«7toD*B.  ■moked,  whole 

.1443 

Smoked,  iiiedlain,  whole 

.1336 

Brooked,  select,  whole 

.1429 

Kuclno 

Sugar-cured,  whole 

.1458 

POTATOKH,  IHISH,  F«B  PKCKt 


ALAIUMA. 
Blrminghun 

Potatoes,  Irijih 

10. 3070 
.3636 

.rso 

.3600 
.3800 

.aw 

.2706 

am 

.3531 
.2631 
.3600 
.1706 
.3004 
.30A3 
.2175 
.3004 

.9003 
.3708 
.3833 
.3643 
.217 
.3683 
.3417 
.S78D 
.S17 

.3303 

.3200 

.9in 

.3000 

.3380 

.3136 
.3308 

.3750 

.3000 

.3136 

.3643 

.1007 
.1060 
.3025 
.3036 
.1050 
.1036 
.3417 
.3081 
.3136 
,3107 

•0.9017 

PoUtoes,  IrUh 

.3468 

Potatoea,  IrUh 

iS.onlf[otaery 

PoUtoas,  Irish 

.3400 

jUIKAXAAa. 

Ultle  Rock 

Potatoea,  Iiiah 

..1IS7 

Potatoes,  Iriah 

.3136 

Potatoes,  Irish 

.3013 

CAUTOItNU. 

TrQff  A  nifMw , , 

Potatoes,  Irish,  sold  by  the  KV  pounds. . 
Potatoea.  Iriih,  cold  hy  the  lOn  pounds. . 
PoUtoes.  Irish,  sold  br  the  lOu  pounds. . 
Potatoes,  Irish,  sold  bv  the  100  pounds. . 
Potatoes.  Irish,  sold  by  the  lOO  pounds. . 
Potatoea,  Irish,  sold  by  the  \00  potuids. . 
Potatoea,  Irish,  sold  by  tho  \m  pounds. . 
Potatoes.  Irish,  sold  bv  the  T<«  pounds.. 
PoUtoea,  Irish,  sold  by  the  lOii  pounds.. 

Potatoes,  Irt»h,  sold  by  the  !00  pounds.. 
Potatoes,  Irish,  sold  by  the  lOO  pounds.. 

Potatoea,  Irish 

.5433 

f^ttlrftwl 

.3400 
.3400 
.3000 

SMTrmnMinto       .  ^ . . , , x .  . 

.1775 

8»n  Prandeoo 

.3626 

COLORAitO. 

Denver ,„,. 

.3813 

.anas 

.3ft2S 
.1000 

LMdTllle 

.2014 

COKWEcncOT. 

Brldnport 

.3600 

Harnord , 

Potatoes,  Irish--...,... , 

.3380 

Mlddletown 

Potatoes,  Irish......... ■ 

New  Hareo 

Potatoes,  Irish 

.3280 

Potatoes,  Irish 

.2076 

New  London 

Potatoes,  Irish.,.. 

.3993 

Stamford .,.....-.-.... 

Potatoes,  Irish 

.3417 

Tnrrlngtoo.. 

Potatoea,  Irish 

.3733 

WUllinantio 

Potatoes.  Irish .. 

.3098 

I>«LAWARE. 
W(lfn*n|ft«n 

Potaloeji,  Irish , 

.3458 

Potatoes.  Irish 

.3125 

mSTUCT  OP  COLUHBU. 

Wuhint^on 

pnUtoAs,  }r\»\t 

.■/70S 

Potatoes,  Irish 

.:1333 

Potatoes,  Irish 

.3000 

FLORIDA. 

Potatoes,  Irish 

.3ia6 

^^ 

Potatoes,  Irish 

.3000 

Potatoea,  Irish 

.3068 

^F                         OBOBGU. 

AUftnU 

Potatoes,  Irish 

.2W3 

Potatoes,  Irish 

.1958 

Potatoes,  Irish 

.2283 

'     ILUNOIB. 

Chioaco 

Potfll^ioe  Tri«*< 

.2008 

Potatoes,  Irish 

.1035 

Potatoes,  Irish 

.lfil7 

Potatoes,  Irish 

.IWO 

Potatoes,  Irish., 

.1708 

' Potatoes,  Irish........................... 

.1804 

KaatSt.  Louis 

Potatoea,  Irish 

.1668 

FMri4 

Potatoes,  Irish 

.3773 

Potatoes,  Irish 

.3000 

Potatoes,  Irish 

.3309 

M 


H        270                        BUIiLKTIN    OF   THK    BTTRKATl    ^T^^^^^^^^^^^^B 

^m                   Tablb  I.— RETAII.  !*KK'KS  of  F(XH).  I9rj3  AND  !9(H-Continu«!.^^^^B 
^V                                                 POTATOKS,  IRISU,  PKH   PKCK.-ConUauo4.                                     ^^1 

^H                        Bute  Aod  locftllty. 

DeKripUnn. 

Average  priee.         B 

1003. 

10(M. 

^H                                tLLIMOM— «OD0lud«<|. 

Potatooa ,  I  rilih 

00.3000 
.1703 
.3643 

.18M 
.3317 
.3375 
.3007 
.2208 

.1875 
.1625 
.1290 
.15A3 
.3350 

.9483 
.2li»3 
.2&43 

.313ft 
.3975 
.3043 

.3683 

.3875 
.3760 

.1735 
.3025 
.3063 
.2368 
.3000 

.2042 

.X7A 
.2500 
.2500 
.3508 
.2717 
.2242 

.S17 
.3017 
.2563 
.3288 
.3058 
.3500 
.3100 
.3303 
.3008 
.3808 
.3043 
.34M 
.2ft6S 
.2688 
.3468 
.3808 
.3875 
.3835 
.27M> 
.3035 

.2367 
.1757 
.3063 
.1060 
.1060 
.3063 

00.3150 
.3043 
.3708 

.3700 
.2260 
.3007 
.3600 
.3708 

.1481 

.1260 
.2308 
.2360 

.1841 

.ino 

.2000 

.2063 

.3500 

.2S75 

.2SO0 
.3^50 
.4107 

.1943 
.3675 
.3017 
.S4M3 
.3060 

.3880 
.3433 
.3000 

.3U) 
.3809 
.3025 
.2802 

.2535 

.3717 

.zsu 

.M17 
.3M0 
.3458 
..T2S0 
.3903 
.3063 
.3706 
.3633 
.3389 
.3000 

..-noo 

.3375 

.3780 
.3615 
.3000 

.2878 
.3K78       ■ 

.3442      " 

.2217 

.3i«B 

.2343 

.3317 

.3388 

^^H           P'rrlr  TnlnriTt 

PotatooR,  Irish 

^H                 pp.Jr,(j«-M 

Potatoes   IriBli 

^H                                           DTPIANA.. 

Potatoes,  Irlab 

^^^               ln.f|i.nifpMf||| 

PoUtOM,  Irish 

^^H        Trnr  Hmttir 

PoutOM,  IrWi 

PoUtow,  IrlBh 

PotatoeB,  Irtah 

Pot«toe«,  Irish 

^^H          niiKiir|iin 

Pot«to«s.  Irish 

Potatoes,  Irish 

Potatoea,  Irish 

Potatoes,  Irish a. ..... 

Potatoes.  Irt»h 

^H                                     UKTVCKT. 

PoUtoes.  Irish 

Potatoon,  Irish 

Pnlatoea,  Irish 

^^ 

Potntoos .  [  rish 

LOUimANA. 

Now  Orkiaus 

Potatoes,  Irish 

Potatoea,  Iriih 

^_                                              MAINK. 

^H                ttairtonv 

Potatoei,  Irisli 

PoUloea,  IriBli 

PoUtoos,  Irish 

^H           niMA«tr,^ 

Potatoes,  Irish 

^H                l^wlMtytn 

Potatoes.  Irish 

^H 

Potatoes,  Iriah 

^H                                         HABYLAiro. 

Potatoes,  Irish 

Potatoea,  Iriah 

^B         Mount  Wnfthlinrton 

Potatoea,  Iriah 

Potatoes,  Iriah 

PoUtofls,  Iriah 

Potatoea,  Iriah 

PoUtoea,  Iriah 

^H          Sparrow  Point 

Potatoea,  Iriah 

^H                                   UAflSACIIVSKTTO. 

Potatoes,  Iriah 

^H         Frfrrlrlfn 

PoUtoes,  Iriah 

PoUtoea.  Iriah 

Potatoes.  Iriah 

^H             PfmKHifoM             ,, 

Potatoea.  Iriah , 

^B             rhl^lfT1>B     , 

Potatoes,  Iriah 

^m          v^n  rn^^ 

Potatoes,  Iriah 

^H              nftlynlrA 

Potatoea,  Iriah 

Potatoea,  Iriah 

Potatoes,  Iriah 

^H         ny<Up«rV 

Potatoes,  Iriah 

^H         Lawfitr^  . , , 

Potatoea,  Irish 

^H            TrV'^'i                         

Potatoes,  Irish .-..■,,..........,,,. 

^m               l/.M^n 

Potatoes,  Iriah ..,..-........,    ... 

^^H               Qt^fnoy 

Potatoes,  Iriah -...•-..,.........,.,. 

^H                        ff-l«H 

Potatoes,  Irish 

^H         aA».^i.«^iu 

Potatoea,  Iriah ,,,, 

^H                Bpi^r.pn«M            ^  ^  1  ^ 

Potatoea,  Irish .,  ... 

^^1          WfTTPimlftr , 

Potatoea,  Iriah 

^H                                              MICBIOAM. 
^1              Ray  ntty 

PotatOM,  Irish 

Potatoes,  Irisli 

^m      HAU/iif 

Potatoea,  Irish v 

^^^^^^ranJ  naplrfa 

Potatoes,  Iriah 

Potatoea.  Irish 

Potatoea,  Irish 

Potati>fti,  Iriib 

BETAIL   PRICES    OF   FOOD,   1890   TO   1904. 

Tablb  I.-RKTAIL  prices  OF  FOOD,  1903  AND  l90+~ContiDued. 
POTATOBS,  IRISH,  PBM   P£<:TK-CoDUDui.-d. 


State  and  locaUty. 


MicBia&Jt  — oonehided. 
B«4^iuw 

Wyandotte 

MIXXSSOTA. 

Duluth 

ViDDeapoUB , 

St.  Paul 

M1B80VKI. 

Kansas  City 

81.  Lotiia , 


F 


r 


uonrraMA. 
Butto 

Omaha 

HEW  HAMPSaiRI 
HXW  JEKflST. 

Bayoanc 

Camden 

ElUalJClh 

Jersey  Tity, 

New  Brunswick 

Trenton 

MIV  TOU. 

Albany 

Brooklyn 

Buffalo 

Cohoes , 

Collect  Point 

Flushing 

Jamalr* 

Marlnrr  Harbor... 

Newbuncb 

New  York , 


Staple  ton 

SyiacuM , 

Troy , 

Ctica 

West  New  Drigbton 

MORTH  CAEOUNA. 

'  I>urham , 

WiutOD-SaleiB , 


DeacrlpCion. 


PoUtoet,  Irlah 

Potatoes,  Irish 

Potatoes,  Irish 

Potatoes.  IrUh 

PoUtoes.  Irish 

PoUtoes,  Irish 

PoUtoes.  Irish 

PoUtoes.  Irish 

PoUtoes,  Irish 

PoUtoes.  Irish 

Potatoes,  Irish 

PoUtoes,  Irish 

PoUtoes.  Irish 

Potatoes,  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

Poutocs,  Irish 

PoUtoes.  Irlah 

PoUtoes,  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

PoUtoes,  IrUh 

PoUtoes.  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

PoUtoes.  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

Poutocs,  Irish 

Potatoes,  Irish 

Pottttoof.,  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

PoUtoes,  Irinh 

PoUtoes,  Irl^h „, 

Potaloo^.  Irish 

Potatoes,  Irish..., 

Potatoes,  Irish 

Potatoes,  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish 

PoUtoes.  Irish 

PoUtoes,  Irish 

PoUtoes.  I  rish , 

PoUtoes,  Irish,  sold  by  the  quart. 

PoUtoes.  Irish 

PoUtoes.  Irish 

PoUtoes,  Irish 

PoUtoes.  Irish, sold  by  tbe quart, 

PoUtoes,  Irish , 

PoUtoes.  Irish , 

PoUtoes,  Irish 

Poutocs,  Irish 

PoUtoes.  Irish 

PoUtoes,  Irish 

PoUtoes,  Irish k 

PoUtoes,  Irish 

PoUtoes,  rrisb 

PoUtoes.  Irish , 

PoUtoes.  Irish , 


Average  price. 

1903. 

1904. 

10.2175 

10.3133 

.17B3 

.2525 

.2317 

.2487 

.2383 

.3381 

.1000 

.1667 

.1708 

.1793 

.1092 

.2117 

.2417 

.2133 

.1421 

.3307 

.1975 

.M5«. 

.2U0 

.109S- 

.2as7 

.1088 

.3406 

.aaiTj 

.2350 

.3150 

.2333 

.3248) 

.2325 

.3208 

.1583 

.2333 

.1«2S 

.3417 

.3167 

.1917 

.3183 

.3IS7 

.3206 

.2135 

.2406 

.3138  1 

.2783 

.2441* 

.2808 

.2833 

.3333 

.3708 

.2202 

.3075 

.3042 

.2783 

.3458 

.3583 

.327« 

.3467 

.2475 

.2850 

.3083 

.3550 

.2700 

.2790 

.2M7 

.3648 

.3lfi0 

.3250 

.nsft 

.^tOSi 

.2383 

.23071 

.2142 

.3183* 

.2108 

.2067 

.2008 

.3108 

.2000 

.333fti 

.3800 

.4000 

.3413 

.3960 

.SMO 

.3308 

.1883 

.3838 

.1743 

.3117 

.3417 

.3500 

.S933 

.3808 

.3150- 

.srs 

.3100 

.3083 

.806f 

.8533 

880O 

.18KZ 

.2448 

.1875 

.3325- 

.2350 

.3507 

.aosB 

.3887 

.2387 

.370 

.3000 

.2841 

.2875 

.3833 

.2293 

.2187 

.3500 

.3600 

.2035 

.3638j 

.2500 

.354t< 
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Table  I.^KKTAIL  IMUCKS  OK  K(K)D,  \mi  AND  UlOl -Continued. 
POTATOES*  IIMSU,  PKU  PBCK-CouUuUL'd. 


SUU  and  looalltf . 


OHIO. 

CiLti  too 

CfnrlnnBtl 

ClevvUttd 

Hamilton 

Bprinfcfleld 

Toledo 

YoungBtown 

OREOOM. 

Portland 

PENNflTLTANU. 
AIIegh«ii3r 

Allen  to  vn 

Altoona • 

Betbielioni 

CbMt«r 

ITariinburg 

l^iii'tutpr • 

Norrl»towii 

Philadelphia 


Description. 


PotAloes, 

PotAtrM'B, 

Pot«t<X'fl, 

PoCatocrs, 
Potatoes, 
Potatora, 
PoUtoes. 
PoUtotv, 
Potatoes, 
Potatoes. 
Potatoes, 
PotatoM, 


Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 


Potatoes.  tri«h. 
Potatoes,  Irish. 
Potatoes,  Irish. 


Potatoflc, 
PoUtoes, 
PoUtoes, 
PoUtotts, 
PoUtoes. 
Potatoes, 
PoUtoes, 
PoUtoes, 
Potatoes. 
PoUtoes. 
PoUtoes, 

PnUtoes, 
l*0tut<>C6, 
I'ntatfH'B, 
PoUtc»es. 
PoUtlkCS, 
PoUtlMW, 

PoUtoes. 
PoUtnes, 

PoUtOOB, 

PoUto<«, 
Potatoes, 
PoUtoes, 
Potatoes, 
PoUtoes, 
PoUtoes, 


Irish 

Irish 

lilBb 

Iiisb.... 

Irish 

Irish 

Irish , 

Irish , 

Irish,  sold  by  tbo  t  peek., 

iHsb... , 

Irish , 

IrUh , 

Irish,  sold  hy  the  I  peck.. 
Irish,  sold  by  the  peck.., 
Irish,  sold  by  the  peck... 
IriMt,  sold  by  the  pock.., 
Irish,  sold  by  the  peek.. 
I  riah ,  sold  by  the     peck . . 

Irish 

Irish , 

Irish 

Irish , 

Irish , 

Irish , 

Irish , 

Irish 


PoUtoes,  Irish. 
PoUtoes,  Irish. 
PoUtoes.  Irish. 
Potatoes.  Irish. 

Potatoes,  Irish. 
PoUtoes,  Irish. 
PoUtoes.  Irish. 

Potatoes,  Irish. 
PoUtoes,  Irish. 
PoUtoes,  Irish. 

PoUtocd,  Irish. 
PoUliies,  Irish. 
PoUtm>8,  Irish. 
Total oes,  Irish. 


PoUtoes, 
PoUtoes. 
PoUtoes, 
PoUtoes. 

PoUtoes, 
Polstot's, 
Potatoes, 


Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 
Irish. 


PoUlocn,  Irish. 
PoUtoes,  Irish. 


.2126  I 

.2042 

.312A 

.3G00 
.2143  . 
.1081 
.1900 
.8108 


.9780 
.3533 
.1800 
.SIC 
.3300 
.SM7 
.2980 

.saoo 

.1087 
.3638 
.3350 


.8117 
.8ttT 
.8107 


.8718 
.8188 
.8Bn 
.8317 

.8025 
.3542 
.»» 

.ao7s 

.2.'4I7 

.2fiQ0 
.2200 
.3017 
.3683 

.3000 

.3nft 

.8043 

.3800 
.3000 
.S«0 


.2108 


.aooo 

.9875 

.sias 
.ssoo 

.ITSO 
.1875 
.1738 

.2061 
.3000 

..1042 
.2718 

.9068 
.2750 
.3270 
.2S0O 


i 
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Table  I.— RETAH.  PRICES  OF  FOOD.  1903  AND  1904— Continupd. 
rOTATOBftf  IBISH*  PBR  PBCIC— Coaclud«»d. 


8Ut6  and  locAllty. 

DMerlpttoD. 

Aven^prtoa. 

1008. 

1001. 

TiBonnA. 
Sorfolk 

PoUtoM.  IrUh 

10.3417 
.30*7 
.3417 
.3683 

.1SB3 
.1533 
.1542 

.3033 

.9088 

.1750 
.1075 
.3187 
.1833 

i0.2S<3 

RIchmoiHt 

PoUtoM.  Irlvb 

.3375 

PoUtoet.  Irtoh... 

nm 

Potatoes,  Irtah 

VASHINOTON. 

■MCtln.. . 

PoUtoM.  Iflah 

.3083 

F 

PoUtoM.  Iriali 

.3083 

w 

PoUt«M.  IrUh ,,.. 

.3000 

1^                      mn  VIKQINIA. 

PoUtoa*.  Irtoh 

.25*2 

WISCONUM. 

Ifllwaulrae 

Potatoes,  Iilah 

3043 

Potatoes,  Ixlah - 

.1087 

Potatoes.  Iriah 

.1<(83 

RadiMi 

Potatoes,  Iflah 

.2393 

PoUtoes,  Irlah 

.3302 

PRri>rRS«  PKR  POttND. 


ALABAMA. 

Plnnliipham 

Callfnrafa,  best,  30a  to4Da 

10.1390 
.1000 

.0750 

.1000 
.0833 

.0800 
.0500 
.0625 
.0600 
.0800 
.OffOO 
.0000 

.0833 
.0836 

.1000 
!0B33 

.1000 
.0700 

.1000 

.1000 
.1000 

.1350 

.   .1000 

.1000 

.1000 
.0833 

.0750 
.0750 
.0750 
.0000 
.1000 

.0833 
.0833 

•0. 12.'i0 

OOa  toTDs  

.1000 

Mootgooianr 

ABEAN8AS. 
Uttk)  Rock 

CalKorala,  40a  tofiOa 

.0750 

OOstoTOs 

.  1000 

OOstoTOa 

.OEcn 

PAUrORNIA. 

Loa  Angel06 

Fiench.  Nortbem,  OOtf  toTOa 

.0S50 

«0a  to  70a 

.OS0(t 

Bacrmmeoto.... * 

MatoOOs 

.0600 

Pan  Fnnotfoo 

«0a  toTOa 

.0458 

OOatoTOB 

.0507 

TQitoSOa 

.0500 

70a  toSQB 

.0600 

COLORADO. 

PeoTfrr... 

4Qstu50i 

.0833 

«)ito70a 

.0Q3& 

iOHVKmCVT, 

New  Haven 

<0a  toTOi 

.1000 

OOi  toTOi 

.0833 

onatoTOB 

.0833 

DKLAWABB. 
WIlmlnfftOQ 

00b  to  70s 

.0033 

OOstoTOa 

.0700 

DISTRICT  or  rOLiniBXA. 
Waahlngtoo 

oostoToa 

.1«XI 

OOatoTQB 

.1000 

aOatoTOa 

.inno 

FLOKtOA. 

JackaoaTtlle 

OOatoTOa 

.1250 

OOatoTQa 

OOatoTOa 

loni 

.lono 

OBoaatA. 
Atlanta 

OOs  to  708 

.  I(HU 

OOa  toTOB 

.OKCI 

ILUNOia. 

Chkaco 

California,  80i  to  90a 

.0087 

CaUroniU.8Dato90a 

.0760 

California.  80i  toOOi 

.0750 

Peoria 

OOs  to 70b 

.0775 

flOB  to  708 

.1000 

IKDUVA. 

^n'lianapoll*. . , . . , 

OOs  to  70b 

.0833 

flOBtoTQB 
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8Ute  mid  locAlltjr. 


DMortptioD. 


tOB  to70« 

eovtoTta • 

flOi  CoTOa 

90b  toTte 

flOl  toTOtt 

flOatoTQi 

Medium 

OOatoTOt 

flOs  toTOs 

OQl  to70» 

CftUrornU,  fiOi  toOOi 

CftllfornU,  70i  toSOi 

CftJirornU,  best,  aOi 

CftHfornlM.  JIOi  toaOa 

CaUfonO*.  fiOs  to  0Q» 

C&)irornla,  fiO«  toaOi 

C&llfornla.  fiOi  to  7Qi 

DOS  tnTOli 

Cmlirornla,  Wi  to  50b 

CftlUornU,  flte  to  7€a 

flOs  to70» 

008  toTte 

tot 

60tU>70t 

flOi  to  70a 

CaliromU,  Atapto 

CallforulA,  staple 

flOi  toTOB '. 

OOltoTOv 

CaUromU.  80b  to  OOi 

CaUroroU.  aOi  to  BOi 

OMtotni 

«0Bto70i 

aoi  toTOB 

OQb  toTOB 

MitoTOi 

aOBtoTOi 

OOitoTOi 

Santa  Clara,  flOs  to  70b 

aOBtoTOa 

Caltronila.  OOt  to  70i 

aOa  toTOa 

40itoS0i 

CAlirornla.  OOb  to  TOB 

SanU  Clara,  00b  to  TOB 

flOa  tn  70n 

Caliromlii,  f'holco.  .%■  to  60b 
Ciilirnmlfi,  rholoe.  60b  to  OOb 

Catifornta.  ifi*  toA5i 

Callfonilu.  ;<09  toOOn 

CallfomU.  :0s  toaOi 

Callforaiu,  tholoe,  60b  to  OOb 
California,  good,  fiOi  to  60i. , 


so.inon 

.1000 
.0883 
.0000 

.0043 
.0744 

.0000 


.0000 
.0750 

.1000 

.0700 

.laoo 

.1000 
.1000 

.laoo 

.0033 
.0700 

.1367 
.063S 
.0600 
.0700 

.0000 


.0042 
.0811 


.0000 
.0790 


.0000 
.0730 

.1000 

.0700 

.ion 

.1000 
.1107 

.1117 
.0000 
.0700 

.laoo 

•ono 

.0800 
.0700 

.cttua 


I 


.0000 

.0700 

.0000 

.07W 

.0980 

.0700 

.0000 

.0000 

.0676 

.0600 

.0000 

.0650 

.0000 

.06X1 

.0000 

.0058 

.oou 

.0000 

.0000 

.OcSOO 

.OHOO 

.0000 

.0000 

.1000 

.1000 

.OQOS 

.O01S 

.0076 

.0075 

.0700 

.0700 

.OfiOO 

.0«00 

.0033 

.OH33 

.1000 

.1000 

.1000 

.1000 

.0000 

.0«10 

.1000 

.1000 

.0^00 

ONOO 

.1000 

.1000 

onoo 

OBOO 

.1000 

1107 

.0700 

.0783 

.01)00 

.Oft76 

.1000 

■  1000 

.1000 

.1000 
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■                       SUto  &nd  Innality. 

DeacrtpUon. 

Avcra^ 

IOi». 

Ro  price. 
]W>I. 

H                                   omo. 

ralifomia,  choice 

KXlltt 

^laoo 

.1000 
.1000 
.1300 

.osoo 

.0400 

.0700 
.0900 

.0626 

.1000 
.1000 
.1000 
.0017 

.00S3 
.1000 

«1000 
.1000 

.0044 
.0771 

.0800 
.1000 
.0BS3 
.064S 

.1000 
.1000 
.0833 
.0888 

.0833 

.owo 

.lODO 

-aw 
.nono 

.<KMX) 

.0600 
.OSOO 

*-sa 

CIvTflAnd 

rAltlomia,  choice 

608  to  709 

.1000'* 

No.2 

.1000 

laoQ 

OISOOM. 
Portland 

No.2 

OOi  loTOe 

.0600 

PhlUdolphU 

OOi  to 70«.... _...........,... 

.0400 

SOi  toTOa 

.0700 

PItUburg 

OOi  to70» 

OOh  to  708 

aOi  to70» , 

Roranton 

OOi  to70t 

aoi  loTOi 

H                                RBOOX  laLAHD. 

^P     P'^MO^W** ,                                   

OOi  to  70m 

60i  toTOi 

.0739 

.uxn 

AOUTU  CAKOUNA. 

CtULilMton 

601  to  70s 

90a  IoTOb 

.1000 
.1000 

H                             aOVTH  DAKOTA. 

flOi  lo70i 

601  to"0» 

IfOTiH 

TBNNEMEE. 

Uompbls.                                 

Mr  CoTOa 

40«  toSOi 

.1000 

NMhvllto 

60i  to70a 

OOv  to  70b 

TEXAS. 
Dallaj 

TDs  to908 

oSl 

60b  to  70b      ...                   ..  , 

.OOBW^ 

.1000 
.1000 

ffui  Antonio , 

608  to  70b.. ....,1.1. Ill *..,.".I.II!! 

60b  to  708 

.OBSt 
.QStt. 

^1                                      VTA  a. 

OOB  to  709 

608  to  70b      . 

I 

^g                           vnoiNiA. 

Richmond 

60i  to70B 

.0K33 

rallfonila.  00*  to  60b 

.07M 

WAAUUfOTOM. 

B«*ttle 1 

tte  to  AlB 

60m  to  70a 

QfiDO 

1 

WISCONaXN. 

Ullwkukw 

008  to  708 - 

OBOO 

008  to  708 

■  0600 

OOb  to  70b 

■  OMO 

608  to  70b 

.0900 

IBirminghani 
]fontgDm«rx 


KICK,  PES  FOrND, 


tUttle  Rock. 


CALXrOBHIA. 


IxM  AngeleB. 


Sftcnunento. . . 
San  Prandaco. 


LoalslAna^  head 

Loui«iana,  h<«ad,  beat. 
Loulxi&na,  head 


LoulMana.  head. 
lUmisluna.  head . 


Carolina,  head,  beat 

LouiHlana.  head 

8an«lwiot)  IsUnds  or  Southern,  broken. 

Texas,  head,  boat 

Carolinu.  hoad 

Carolina,  bead 

Carolina,  head 

Louidiana.  head 

Sandvlch  lalands,  brokm 


•0.0833 

•0.08SS 

.0800 

.0800 

.0733 

.0738 

.1000 

.1000 

.oass 

.0833 

.1000 

.1000 

.0800 

.0800 

.0679 

.OBBO 

.0705 

.0800 

.0800 

.0800 

.1000 

.1000 

.0000 

.0000 

.0833 

.003 

.0660 

.0830 
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BUt«  and  lociUltr. 


Deacriptioo. 


AwnoBpffloB. 


MM. 


COtOKADO. 

liffiiTer !  CaroUoa.  h«ft4. 


I.MdTHI«. 


Japfto.  tuMd.  Unc7. 
LoulafAna 


I0.08S 


rOWSBTTICUT. 

Krlfliciiport rarolfiu,  bead 

I  Japan 

Uirldkitown I  North rarolina,  broken. 

New  IlaTco I  C'andina.  head 

South  CaroUna.  h«ad 

N«w  Ix>iidon -  Smith  Carolina,  head 

Stamford I  raroHn*.  head 

Torrlnffton '  Japan,  head 

WUUmantIc ■  South  Carolina,  bead.... 


DBLAWABB. 


Wllmhiicton . 


DIinrEir-T  or  COLtmBIA, 

Waiihlnf(ton 


.'  Carolina,  head.. 
Donrntlc,  head. 
Japan,  broken.. 


Jackionvllle. 


Carolina,  head 

North  CaniUna,  bead,  beat. 
North  Carnlfna.  bead,  beet. 


GKORUIA. 


Atlante. 


Coliiinhun. 


(*arolina,  head. 
Carolina.  heiKl. 
Carolina,  head. 


Carolina,  broken , 

Louisiana,  head,  \)ent . 

Loulftlana,  head 

Head,  goo4i , 


I.UNOIH.  > 

Chic>aK'> LouHImha,  broken,  K"o<1, 

LoufRliina,  broken,  Roofl. 

Louisiana,  head 

Loiilniana ,  head 

I^ulnlHnti .  !iPttd , 

LnulnlanH ,  licad , 

Ivou  Ifliaria ,  hra<l 

I^onlsiarm,  head 

Japan,  head 

Carolina,  head 

HprlnKlleM I  Ix>uiHiana,  head 


Kaat  tit 
Peoria . 


houlM. 


Quinry 

H4M>k  iMiind. 


KvauHvillo I/OulnUna,  head,  extra, 

Korl  Wiiyiic |  Carolina,  head 


IndlanaiMilin. 
Terrt'  llaulo. 


I>eM  Molne.M. 
]>nhur|iH'. . . 


TciiK'kii. 


KF.STUiKY. 


<\)vliiKlim. 


Carolina,  head 

Carolina,  head 

i'arolina,  head,  In'st. 


i^aroliiia.  head . 
Carolina,  hea^l. 
Carolina,  head. 
<'arolina.  head. 
Carolina,  head. 

Carolina,  head. 
Carolina,  head. 


I/Oiilfllana,  head. 


I.oulHville North  Carolina,  head. 


t.OtilMtANA. 

New  OrleuriN Head,  extnt,  fancy. 

I  Loiilfliana,  nuHliiim. 


oeas 

.0N» 

lOOO 

.UM» 

woo 

.ow 

OAOO 

.0800 

0730 

.0NZ3 

OBOO 

.0H» 

1000 

.1000 

1000 

.1000 

1000 

.1000 

1000 

.1000 

1000 

.1000 

1000 

.1000 

1000 

.1000 

omo 

.QfVO 

OMO  ' 

.OBOO 

1000  > 

.1000 

1000 

.1000 

ONOO 

.omo 

omo 

.omo 

omo 

.omo 

0700  ' 

.0700 

1000 

.1000 

0K33 

.0722 

0H33  ' 

.0S33 

oroo 

.0700 

OrtflO 

,0fi00 

OWIO 

.oaoo 

0900 

,OfXI0 

0«)0 

-OiJOO 

owo 

-OJW 

OMOO 

.0700 

1000 

.1000 

oina 

.0750 

1000 

.0A8A 

o«w 

.0K33 

0K1.1  ■ 

.0750 

1000 

.1000 

1000 

.1000 

1000 

.1000 

mT2  . 

.1000 

12.V)  1 

.1230 

O'iOO  ' 

.ONOO 

os3;i 

.0K33 

OSOO  j 

.owo 

0S33 

.0K33 

0S33 

.0S33 

0S33 

.0833 

OHX)  1 

.OHOO 

1 

.0944 

OTW 

.0750 

0467 

.0425 
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Sute  and  locaUty. 

Deacriptlon. 

.\vonkge  price.          J 

woa. 

1«M. 

uxam, 
Bangor 

CaroUna,  head „ 

CaroUna,  broken „ 

Iiiii  iiiiiiii  liiliiiiiiiiiiiiiiii  iiiiiiiiii  iiiiii  iiiiii  ii  11 

to.ioas 

.0683 
.0000 
.1000 

.OfiOO 
.OCOO 

!oNoa    ^ 

.0700 

.oyoo 

.0000 

.0000 
.1000 

.owo 

.orao 

.1000 
.WW 
.1000 
.1000 
.0000 
.0700 
-OHOO 
.1000 
.1000 
.0817 
.0600 
.1000 

.uuoo 

.IMOO 

.1000 
.0600 
.0S«2 
.1000 
.1000 
.1000 
.0700 
.0700 
.0800 
.0800 

.ottss 

.1000 

in 

.1000 
.1000 
.0500 
.1000 
.1000 
.1000 

.1000 

.tooo 

.083a 
.Q7S0 

i 

mdJetonl 

].«rwlston 

Carolina,  head 

Pnrtlani  , 

Carolina,  head 

Baltimore  ............................ 

Carolina,  head 

f^iitfflanii  head 

H^^unt  W'n^hln^on , , 

Louteiana,  head.... 

Louiilana.  bead ., 

Ix>uisiana,  head.......................... 

LouEi>Iana,  bead.......................... 

LoiiitiiHUa,  bead........... ,. 

Sp«rrow  Point 

LouUUtua.  bi«d 

MAMACBUSBTTS. 

Boston 

Carolina,  head 

Brockton 

CaroUna,  head 

Carolina,  h«ad 

CaroUna,  medium 

Carolina,  head 

CaroUna,  head 

South  CaroUna,  eecond  grade.,.. 

CaroUna,  head 

CambridRv ,. ...,.„... 

ClielSM 

FaU  RjTor 

HolToke 

HTdppaiic 

Carolina,  bead 

Lawrcnee - 

Ca rollnfl ,  bead 

North  (Aroltna,  broken 

CaroUna,  prime 

Lowell 

Mnld^fT 

South  CaroUna,  bead 

Qidncr.... 

CaroUna,  prime 

Snlffm  , . .  , 

C«roUnai  head 11. 

CaroUna 

CaroUna,  he«d 

8oni<<rTlll9 -.....,_.,-,........... 

Sprtngfleld 

WorcciBter..... 

CaroUna ,, 

H2CBI0AK. 

B«ynty 

Oimlfni^,  hMul,  prfm*             ,      ,  ,    , ' 

CaTY>Una,  h^ad,  betet..... ...... .......    . 

Detroit.. 

Japan,  hend ..  ........................... 

(Imnfl  Rapfr)a 

Louisiana,  head 

CaroUna,  bead 

^V       f?Afi!insif 

CaroUn*.  head,  beat 

Carolina,  head.  Nsat 

Japan,  b«ad.  heat 

Jfepan.head,  beat ,.,,-.... 

Carolina,  head,  fanny 

Japan,  head 

^         Wyandotte 

HiximaaTA. 
Duhith 

Carnlinn,  b»'ttd ... 

UtnueapoUa. 

Carolina,  bead,  cboloe.... 

Carollnu.  h«>ad,  boat 

^1         et 

Cartiliuu.  bi>ad 

Lout^iiinx.  brad 

Japan,  bead,  beat .,,..,... 

^m                             Mtraotnti. 
^1       ITaniMi  nty 

CiLmllna,  HaaH 

^M      fit  ^fnfph 

rarntinH,h<»ik/t, 

Rrnlrnn 

^M      at  1.AttU 

J^pfin  1  rboi^    , , , , 

DnttMucMc,  h4>ad 

^M                                          HOHTAKA. 

pntTiMitfr,  hA^ 

CaroUna.  head 

^1                                           XXBKAaKA. 

^H       '^"ffV^                            

CaroUna  1  bead 

CaroUna ,  bead 

CaroUna,  head 

^^^^^^^^^^^^p. 
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Tabu!  I.— RKTAH.  prices  f)F  F(X)D.  om  \SV  1004— Contimiiid. 
RICK,  PBB  POl/ND-CuuUbUca. 


1 -                              = 

6Ut«  and  locsallty. 

Description. 

ATQni0i  pfioa. 

1003. 

IVH. 

NIV  BAICPasnK. 
CoDCord ......... ■•■•fl *•*•*«) ■*■••••*•• 

Carolina,  bead , 

iliil  iiiiiiiiiii  iiiiiiiiiiiiiiiiiiiiiiliili  ii  iiiiiiliiiiii  li  iiiiii 

I0.08M 

Japan,  bead 

.0700 

Mannheatnr 

Caroliiiai  broken..,.. • 

.0000 

Carolina,  bead..... 

.0850 

1 

CaroUnn .  b«ad 

.0600 

'                         mm  jKiiasT. 

HiiyotiDo          ..-.■.>•■■.•■*.. 

Carolina,  hcttd,  be«1 

.  1000 

Japan,  Iwad,  bfwt   ,  ,,            .    ., 

.0800 

(.^i^iQtld)         , 

Cuniliha,  head 

.1000 

Japiin,  tin»<J 

.0800 

KlUabeth . 

Carolina,  tirad.  beat...................... 

.0800 

Jprwr  City     

Cftrnlliiii.  t>rh)cen • 

.0600 

Carolina ,  lii*ad 

.0800 

Newark        

Carolina,  head....... , 

.0000 

Now  Bnuuwlck 

Carolina ,  bead 

.  tooo 

Trenton 

Carolina,  bead,  beat 

.0050 

Japan,  liead 

.0700 

KKW  TOBS. 

CaroUnu ,  head 

.0000 

Drooklyn. 

Carolinii,  brad 

.0600 

Caroliiiu,  lu'iid  - 

.0800 

Buffftlo..*.*....  ••...... •....*... . 

Carolinu.  brnkon. 

.QfiOO 

CuroUnn,  h<*iid,  beat............... 

.0600 

Carolinu,  hnad,  bc^flt. •,., 

.04K6 

DotiiPBtic 

.0600 

CoboM 

CaroUnA,  Itcad,  beat. 

.1000 

College  Point 

CarolliiA.  good 

.0600 

FlUB^lg.  ............................. 

Carolina,  bead..... ....•....*..■ 

.1000 

JfttQAlCA .«....•..•■....«.. 

Carolina 

.O'OO 

Mariner  Harbor*....*.......... 

CarolfiiA,  head,  prime. 

.0600 

Nurth  i'arullna,  bead 

.oa«l 

Now  York 

Carolina,  head ••..... 

.0600 

Carolina,  bead        ••... 

.0000 

Ivoulalona,  bead 

.o^is 

North  Carolina,  good. ....•...(••. 

■  OHOU 

Roobeatcr 

North  Carolina,  bead ^ 

Carolina,  bead,  beat 

Domestic,  bead,  beat • 

.0607 
.1000 

.0600 

North  Carolina,  bead..... 

.0600 

St  Aploton  .......................      . 

Carolina,  bead.. « 

.0600 

BrrafUM. ......... 

Japan,  head,  boat ......* 

.0600 

Xroy 

North  Carolina,  head,  baot 

.OUOO 

iTll^a 

CaroUna.  bead 

.1000 

Japan,  bead 

.ORfiS 

Weal  New  Brighton         

Carolina,  bcad,oboioe 

IVOO 

NORTH   CAWOUHk. 

Durham 

South  Carolina,  head 

.1000 

W  InBton-Balem 

Carolina,  head,  beat 

.1000 

ono. 

Cincinnati 

Carolina,  bead.. 

.OHDO 

Carolina,  bead 

.0600 

Head,  beat 

.0800 

Cleveljuul 

Japan,  head 

North  Carolina,  bead 

.0683 

South  Carolina,  bead 

.0600 

Ronth  <^arnllna,  bend. 

ColumbuA.... ...  . 

South  Carolina;  bead,  best 

Japan,  head 

.ono 

-0700 

HainUton.. 

Domestic,  bead 

.0800 

Toledo 

Carolina ,  broken ....  ..................... 

.06UO 

Ynungstown ...,- 

Carolina,  head ....•,•.••........ 

.1000 

Japan                 .     ........................ 

.0700 

OUEOOW. 

•    i'ortlRnd 

lioulalana,  head 

.0700 

L<oufflULUJi,  bead 

.0075 

rEHNBYLVAKIA. 
Alloghvnx 

Head  

.0000 

South  Carolina,  nvMllum... .......... 

.0000 

Altontown.- *-.■.-...••>... ••••... 

South  Carolina,  head.     .................. 

.0639 

Altoona ,.... 

North  Carolina,  head 

.1000 

B«thl4*hQm 

Ronth  Carolina,  bead. , , 

.0033 

CbeaUr 

Carolina,  prime *^, 

( 

I 
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Table  I.— RETAIL  PRICES  OF  FOOD,  1903  AND  1904--Oontmucd. 


HICB,  fBK   POUNI»-'Joncludcd. 


N 


SUte  sod  locality. 


PENM  STLV  AN  I  A— «oaola&ed. 

LMicaater 

NonistowD 

PhiladelphU 


DeseriptlOD- 


Carolina.  head 

CATolina.  No.  2 

North  ('arollna.  bead,  best.. 

C'linilimi,  j>nuie 

Carolina,  prime 

Carolina,  prime 

I>omt'8tlc,  fair 

Domestic ,  mpflium 

Domestic.  medltUD 

Carolina,  bead 

Carolina,  head 

Caruliiia,  prime 

Japan.  ti«ad 

Carolina,  head 

Carolina,  head 

South  Carolina,  head 

Domestlo,  broken 

Japao»head 

Domestto 

North  Carolina,  bead,  beat. . 

North  Carullna,  medium 

CaroUnA, hfad 

North  Carolina,  bead 

Caroltna,  head 

Carolina,  bead,  beat 

Carol Ina,  bead 

Carolina,  head 

Ixiuislana,  head ,  beat 

Loalslana.  mndfum 

South  CamUna,  bead,  best.. 

Carolina,  h^'ad 

Louteliina,  htrad 

Domo8tlc,  bead,  good 

Louisiana,  head 

Head,  fancv 

Louisiana,  nead 

Louisiana,  bead 

Carolina,  head 

Carolina,  head 

Carolina,  head,  beat 

n*ad 

Carolina,  head :.... 

Carolina,  head,  beat 

Carolina,  head,  beat 

J  apan , head 

Sandwich  Islands  or  similar, 
Japan,  No.  l 

Carolina,  bead 

Carolina,  head 

Caroltnn.  head 

Japan,  heacl 

Caroltnn.  bead 

Carolina  bead.......... 

Japan, head 


Average  price. 


1003. 


•0.1000 

10.  lOOO 

.0800 

.0800 

.1000 

.1000, 

.0800 

.0000 

.0000 

.0633 

.06SS|i 

.0600 

•0609 

.0906 

.os»' 

.0600 

.0600 

.1000 

.1000 

.OMO 

.0000 

.1000 

.1000 

.0600 

.0600 

.1000 
.1{N)0 

JOOO 

.^Sooo 

.1000 

.1000 

.0500 

.0M7 

.06SO 

.070, 

.0600 

mi 

.1000 

.0060 

.0600 

.osom 

.1000 

>KX0 

.0800 

.oSff' 

.osoo 

.0400 

.osoo 

.0500 

.0700 


.0633 
.0000 
.0507 
.0633 
.1000 
.0700 


UXM. 


.0800 
.07£0 
.0833 
.0833 
.1000 

.0801^ 
.0831 

.1000 
.  1000 
.0800 
.OMW 
,flf700 

.0090 
.1000 
.OSfiO 

.nnno. 
.ooas 

.1000 
.0833 

.1000 

.0720 

.0800 

.oaoo 

.1000 
.0800 
.0800 

.0800 
.0600 

.Q6SS 
.0800 

.0600 

.0700 
.08UO 
.UQUU 

.0700 
.0800 

.0»7 

.0833 


.07161 
.0000^ 
.0100 
.0633  J 
.077>  J 
.0700  j 
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State  and  lac&Utr. 

DMcrlpltoti. 

Avenge  pTlD& 

IMS. 

iflOi. 

Grfttmlate^.   ^-^.- ,.. . . 

g "   *            ■   '   *            " "   "   '   ^ 

•0.0fi7& 

Gmnulated 

.0903 

Gr4nu1ftted. ,.-... .. 

GtiiMUllLtiHl ., , ,...,.. 

,0681 
.M3S 

(?r&riu1at?d 

,OtM 

AKKdiNSAS, 

Llttl*IiOClE 

GrAniiluted......,.^., , ,. 

Or»nuliii*Kl 

CtmnuliitiPdi 

.0003 
.0006 

.ose7 

rALirORKIA. 

OranuVAtod,  adid  In  fl  InU.. 

.0037 

QfantiLiibHl,  Afild  [ft  11  lots. 

.0037 

GrAiiuluUFd   Holcl  in  11  Iri'tn 

.OflD? 

Q^Uad.,^ 

GranuldlfHj.  ftJtM  iu  11  lols. 

.0586 

BiLDrattiatito     .*.,....,...,.,.*.-.-,.*. 

Of  aitiiljihHii,  »oid  In  11  Inta ,. 

.mn 

Or&nu|jLti>il  HOkl  In  11  lull. „.. 

.06^ 

OriiTiiilAtfK)   Nolfl  {ii  tl  lotn 

.0571 

Qraout^tcMJ,  Bctid  In  11  Iota.. .  .*. 

.l)A38 

Omnulatod.  void  In  tl  Jots 

.0009 

ClrAniiliitfld .     K. 

.DOK 

'nrarkulatodi  Hid  in  fl  lota 

.009 

L^ftiivinfl       ,           ............  ^ <■ 

OranulAtcd.  »nld  In  |]  loin 

.OTM 

CONSIECTrCUT. 

BrIdEPport ,,*,«,..,...,.. 

MlcJdiPtovn , 

GrftniilBtfHL  ...     -.  .,. -.  ... 

.0838 

0  rAnulft  t<pd 

.0060 

New  ]IaT*o ...*,,,..,. 

{iranul&t^d. - .,_.... 

.OflOO 

.0050 

Npw  Lotidon ,..,.,.*.. 

n  ranulA  tt^l ^  ^ . . 

firantilaliMl.. , .,- 

,0&H 

StBfiifonI  .     ,. 

.OSfiO 

Torrtnglon „ 

W  llmlnRttin 

Oranyliirioil ....,,.. .,.,..„. 

<irjLnulAt4Hl , +  * 

.0000 

.0000 

[tlBTRllT  (ir  rOLUKBIA. 

Wmhlnff  ton , 

iSrunnlntra ,, 

(rrit.Tiuiiit>n4l , ..,. 

.05: 1 

,0511 

nmnululpd  .   . , 

.OSM 

jftcKtonyille 

OruHuialcsl  *.,,.,,._,. 

Oranulftl4vl 

.0013 
^OSfH 

Allantft 

OrhiiiiiAtfNil     ^,.. 

.noff* 

O&fiO 

Orunliliiind ................ ... . . . . 

.asu- 

Oranuliitnl.  .  »  .    .        .     ..... 

oaTQ 

rolumbud... .....^.^.. 

Qrftnuliitcd .... 

,OflM 

rbicago M 

Ormnu'lfitcd.. 

.0.133 

GriLnijlBl^ 

.(kSM 
,0.'J«jH 

Oivnulaicd. 

.OARO 

OmniilHlPd , , 

,0tM7 

Knal  flt.  Louis , .,, 

OnimiUtrd »,.... 

OS.'U 

Pfidria.. 

,0610 

Gfjimilatptl. 

Or&nii1a(cd ., 

.rum 
.oe^i 

llocfc  Iftland . 

GrAntil$.tFd     F    ......     . 

o,^m 

^Hpi*in^(^ld.<  ,,.* , 

GrAunlnlml ,. .,... 

.oflsa 

INDIAHA. 

UijwO 

Fort  Wajno 

Oriiniiliil4Hl ,.. , 

.(Ki63 

Indl&iiapfillfl , ^ 

GrHTinlHtcd , » 

.MOS 

HoiilTi  UdTid ^ .^....„ 

Oranulatert 

Or*riiiJfttft(| ......_ 

Or&niilHled... ...._ , 

.oecH 

Tarm  1[aiiI« _. ,.,,. 

0r*fliilfltpcl 

.oon 

^^^^^^^^^BKTAtL   PRTPES   OF   FOOD,  1800  TO   1904. 
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1 
1 

< 

^B                   State  Md  locftUty. 

DflsoriptiOD. 

Average  pHoe. 

1003. 

lOM. 

OnuiulAt«d 

isis  Sis  §li§  §88  iisiS  iisssSsi  sisiiSssiiSisiiililsl  ssiiiiiis  iiiSSs 

8 

^^V       piiKii^o^ 

Orsnulat^d 

OrsnuUtod 

Or&nu)ati>d .- 

^"                                             KANSAS. 

TopekA 

Oranulsted 

OranulslCKl 

^B                                       KKKTUCKT. 
^^       CoVlfUtOD 

Or&niilAt«d 

Granulate 

GrAnulfttftd                            .       .  . 

Lootovtito 

GrAnulstfi>d 

LOmSlAHA. 

1^^    New  OrlMuui 

Granulated 

Gmniilatod,  sold  In  $1  lota.......  -  - 

Granulalod 

I^F                                     IIJUNK. 

Bflngor 

Gnuiulalfid 

GnnulalM 

flrannlatjcwl 

Hlildetord 

OranulatAd - ... 

L«vlston 

nrpniilalMl 

Portland 

Gmnulalt^l 

MABTLAKD. 

BftlUiooni 

Oraniilatpd 

Granulated 

UouDt  WKshln^toii..... . 

Qranulalcd 

Orsnulaled .  — ,. 

Gnoulftted -•>■• 

Qranulsted 

QranulstM] ................ 

Ormnulalcd 

Spurrow  Point . .      . 

QraDUlatml. 

MASSACBUSSTTS. 

Boston.. 

Granulated 

Brockton.. 

Granulated 

Granulated 

Granule  ted .......... 

Csmbridse 

Granulated 

rhrl»«T: , 

Granulated 

^m       Fflll  HIvfr 

Granulated 

^P 

Gramilatm),  sold  In  |1  lota ......... 

Granulated .......... 

^       Bydsnsrk 

Granulated 

LaHTBDOft , 

Granulated 

Lowell 

Granulated.  ............................ 

Lynn 

Granulated    ........................... 

MTsldrn 

Granulated      .......................... 

Quhtcy 

GranmlMted.  .........................  .  . 

8«leni 

Granulated.      ........................ 

Bomerrflls 

GraniiliiffHl      ........................ 

Sprtnirfldd * . 

^^m     worpfit^r , ,  ,             

Granulated.  . 

j^P                                    mCBlOAM. 

^^      Day  city 

Granulated. . 

Granulated , 

pf  troll 

Granulated .  . 

fi  mod  Rspid* 

Granulated , 

Granulated ... 

I^H    '^f^"-—- 

Grsnnlated. . 

Granulated 

Granulated 

^^H      ^'■'T""'1'*t1* 

Granu  la  ted . 

Granulated 

^B                                        HtNXVSOTA. 

^*        Dlllljlh 

Granulated,  sold  In  SUota 

UlniiniipoUa 

Granulated,  sold  In  SI  lota...........  ... 

Granulated                           ...........    ,. 

^M    St  Psul 

Granulated,  sold  in  SI  lots............... 

Granulated,  sold  in  II  Iota...........  ... 

Grsnulated,  sold  In  tl  lots.. 

BrLLKTIX   OF   Tin?    PtTKRAU    OF   hK% 


Ta«le  I.— KKTArL  PniCKS  <^P  n}(yD.  1»«  AND  1()04-<^ont«fMMid. 


State  ttori  locality. 


bOVtU   DAKOTA. 


■xruiui. 


TSKKESMW. 


U«un|>hlB.. 
lUahvitte. 


I 


IKXii. 


DaUm). 


nouMton 

Sao  Antoulo. 


ITTAH. 


Saltl^koatjr. 


TIBQIVIA. 


Mintolk 

I^it»r«t>urf 


Btobmond , 


VAVtIINOTOX. 


SMttiO.. 

Tttcoina. 


WtwcNng. 


WUCONJUK. 


I 


Mlhniukoe. 


0«Mtr>ith. 
KmHio... 


DKScrlptioii. 


Ofltonc. 


aimpow4«r 

Oun|»o»r4«r 

Ounpowdnr  ium)  KuiKUAt)  broitkUst. 
Guiii»uwilei',  yrmui,  UMHitum 


Cmrlno.  youns  byaoD.  and  Knglisli  breikk- 

Ooloii);  uml  im|>crial.  meilliim 

(Junpowiler  and  EitgllBb  UrcAkfiUl.^.... 

0ua|iQw4«riuid  KMUtfb  braa kfirt 

Oowog  and  snnpeiMar,  inadtun 


JAMti.  tnodium . 
Ooionc 


Oolong  and  KaDf»o«der,  good  . 

FonuoH.  black 

Plug  6umy*  grem,  «lM9ap  grade. 

Plngfliiar.  gmn.  iBe4Iiun 

(lunpowoer 

Ooktug  and  gunpowder 


Ounpowiler,  good . . . 

Japan 

Ja\tikn 

Young  Jiyaon,  No.  I. 


Qunpowder.  gfwn. . 


Japan,  tnrdluni 

YrHingbfAon.  aHKlluBi. 

Japan 

Japan,  uncolon>d 

Japan,  uocolaivd 


Avaragr  price. 


l«(n. 


ie.«ao 

.5000 

.moo 

.0000 

.oan 

.0000 


.TfiOft 

.AODO 
.0000 

.turn 

.5000 

.sooo 

.5000 
.5000 

.sow 

.3000 

.4000 
.OQOD 
.6000 

.7!Kn 
.WOO 
.6000 

.zaoo 


.anoo 

.«mo 

.8000 
.5000 

.AIQO 


ISOI. 


.5000 


.uOOO 


.€009 


.MM 

.SOOO 
.5INJI) 
.3000 


.5000 

.moo 

.6(100 
.00(10 


.5000 


.5000 


VEAl^  PKM  F>»«IWS». 


ALAHAMA. 

MrmliiKhain 

Outset  

•0.3000 
.3000 

.1500 

.Utt 

.ISOO 

.3000 

.2000 
.1750 
.IQUO 
.1725 
.2UU0 

.int 
.ueo 

.IKH 

.xno 

.two 

.no 

.2200 

10.3000 

Cutlet.  .., - 

.3000 

Mon  lK<  >■  iiffry 

Chojtf 

.  lun 

ARKANSAS. 
Uttte  Rouk 

CuUfit ,. 

.vm 

OuUbt 

.tstto 

CALIFoasIA. 

Loa  Ani^'lvB... 

nulet 

.3000 

flttn  Fntn<'>iieo , , 

aitici „ 

CuUct  ...— 

,17M 

* 

(utlot... 

.int 

CiitJel ., 

.IT3S 

CullM 

.IIKU 

COLilRADO. 

PwrrfT 

(luUftt... 

.MM 

T«aiD,  rhoM..  .  

.aom 

Leadvllle 

Cuttet...'. 

,i«ir 

COKNBCTlCtlT. 

UarUortI , 

Cutk't 

-s 

N*w  linvvu ,.., 

Cuttot      , 

Cutlet 

:^ 

New  I/oodoo 

Cud«t , 

.3a» 
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8Ute  ftnd  loc&ltty. 

Description. 

Average  price. 

1903. 

190t. 

DELAWARS. 

Wilzntogton 

Cu  tie  t 

10.2000 
.2500 

.1850 
.2208 
.1833 

.2500 
.WOO 

.?5no 

.1500 

.1600 
.1350 
.1238 
.1200 
.1354 
.1200 

.2000 
.1867 
.2000 
.1250 
.1354 

.1625 
.1292 
.1375 
.1500 

.1500 
.1500 

.1250 
.1425 

.2500 
.2425 

.2017 
.2067 

.2500 

.aaw 

.1500 
.3000 
.2300 
.2800 
.2850 

.1467 

.1250 
.1800 
.1396 

.1500 
.1A33 
.1467 
.1467 

.1500 
.1600 

10.2050 

Cutlet,  choice 

.2500 

DISTRICT  OP  COLUMBIA. 

"Wftfih  In  irtftTi 

Cutlet 

Cutlet 

1867 

.2208 

Cutlet 

.1883 

TLOEIDA. 

Jaeksonville 

Cutlet 

.2500 

Cutlet 

.2000 

Cutlet 

.2500 

OEOROIA. 

AtUnta  

Cutlet 

.ISOO 

ILUMOI8. 

Cblnuro 

Cutlet 

.1633 

Leg 

ASZS 

Lm 

.0958 

lm:::::;:::;;:::::::::::::::::::;:::::::: 

.1083 

Peoria 

Cutlet 

.1354 

Cutlet 

.1200 

INDIANA. 

TiHllftnApolfi 

Cutlet 

.2000 

Cutlet 

.1683 

Cutlet 

.2000 

Tsm  Haut« 

Chops 

.1292 

Chops  or  roast 

.1354 

IOWA. 

Dea  Uotnra 

Cutlet 

.1623 

Cutlet 

.1293 

Dnbuque 

Cutlet ! 

.1375 

Cutlet 

.1500 

KANSAS. 

Topeka 

Cutlet 

.1625 

Cutlet 

.1525 

KENTUCKY. 

CorlofftoQ 

Chops     

.1250 

Louisville 

Chops 

.1388 

HAINS. 

Portlftiid 

Cutlet 

.2500 

Cutlet 

.2475 

MARTLAND. 

BaltiiDore 

Cutlet 

.3017 

Cutlet 

.3167 

lCASSACnU8ETT9. 

Boston 

Cutlet    .           .  . 

3708 

Cutlet 

.3050 

Loin 

.1500 

Chelsea 

Cutlet 

3000 

Fall  River 

Cutlet 

2000 

Cutlet 

.2800 

Hsl^n 

Cutlet.. 

2800 

MICUIOAN. 

Detroit 

Cutlet 

.1500 

MINNESOTA. 

Dtilutb 

Forequarter,  cutlet 

.1208 

I<oin.  cutlet 

.1800 

Hhinpftpnllft   , ,            

Cutiet 

.1500 

MISSOURI. 

SsntsttCUy-.. 

Cutlet : 

.1525 

Cutlet 

.1800 

Bt.  Louis 

Roast 

.1517 

Roast 

.1525 

MONTANA. 

Batte 

Cutlet 

1875 

Cutlet 

.ICII 

H  290       ^^^^^^^ffl^fflvrwWffll^^^^^^H 

H    '            Table  I.— RETAIL  PRICES  OF  VOOU,  IQOJ  AND  1904— Continued.     ^^^H 
^B                                                         VBAL,  pen  POliNO^-Coutlnaed.                                                   ^^B 

^^^^b           state  »Dd  locality. 

Description. 

AwragB  price.            ^H 

1903. 

1004. 

^H                                      NSBEAflKA. 

^^H    Oinihi 

Cutlet          

80. 17W 
.lOfiO 

.1833 

.asoo 

.1800 

.IMO 

.35(0 

.2300 
.2600 
.1800 
.1887 
.1000 
.I3SS 
.1800 
.1178 
.1543 
.1517 
.1275 
.1000 
.  1575 
.0PC7 
.1183 
.1150 
.1338 

.1800 
.  1500 

.1250 
.1250 
.1717 
.3000 
.1331 

.1500 

.1438 

.1050 
.7»V 
.2300 
.2300 
.2500 
.2500 
.2300 
.IMO 

.37«7 
.3300 

.1500 

.ISOO 

.1280 
.ISOO 

,!JIMJU 
.  IMI 
.20flO 
.1250 

1500 
.ISOO 
.1250 
.1250 

80.1708 
.1000 

IWB 
.2S0O 

.1800 
IMO 

.2250 
.2500 

2fi00 
.2500 
.1WO 
.1M7 

IWO 
.13»3 
.1000 
.117» 
.1&25 
.1517 
.U13 
.1917 

IMJO 

.(loao 

.1158 
.1300 
.1400 

.ia»    • 

IGOO 

.i:«o 

.  12  W 
.1017 
.2000 
.1303 

.1200 
.1438 

.I8W 
.31HIU 

.2200 
.2200 
.2MU 
.2.W 

.2400 
.2000 

.2783 
..-CKIO 

1500 
.!«» 

.1250 
.1500 

2000 

!ifioo 

2000 

.1250 

.1500 
.1300 
.1230 

.llfiO 

^_      viiiaira 

^H                  NEW  nAMrauiRi. 

^H    M■nr^rTtrr 

Cutlet 

Cutlet ^ 

Cutlet A 

Cull«t - 

^H                                 NKW  JKRaEY. 

^^H   Jftn^y  '^l  y                          

^^^^^M*»» 

CHitlet 

Cutlet.... « , 

^^^                               WEW  TOftK. 

Albany 

Cutlet 

Cutlet  

Rn>okIyn 

Cutlet 

BuOaIo 

Cutlet       

N«w  York 

Cutlet,  c^otoo 

Cutlet,  flnit  grade 

Cutlet,  flrat  icrade 

Cutlet,  second  ^rade......... ............ 

Cutlet,  aecond  gradQ..................... 

Kib.  futk't 

Foppqimrler,  roast 

Rochffltor 

FonHiiiarler,  roast  ...................... 

Uladl  quarter,  roast  . 

Hind  quarter,  roast 

FoRHiuarter,  roast,  medluni 

Tllnd  quarter,  roast,  medium.. 

fhond.   

NORTH  CAROUNA. 

1            Durhiim 

Cutlet 

Roast 

^m      >*^tnrt-n^nT«m 

Cutlet....'. 

C»nclnn»il 

Breast 

^^L     drvrlnnil                                  

ilreast 

Cutlet 

Cutlet 

^V                                       ORKQON. 

■             PortUnd 

Roast 

Cutlet       .        . 

PKNNSTLVAKIA. 

Bfihlcltom 

Cutlet 

Cuilflt 

I'lilliwlelphlii 

Cutlet 

Pitta  tiurg 

Cutlet 

Cutlet   

Svninton 

Cutlet. . 

Cutlet .. 

Wllk('»(l)arre 

Cullel 

Cutlet.  No.  I 

RHODE   ULAND. 
ProTldcocp 

Cutlet 

SOUTn  CABOUNA. 

Ctftrtrston 

Leg,  cutlet 

Cutlet 

aOUTll  DAKOTA. 

Sioux  Fdlla 

Cutlet 

Cutlet 

TENNESSEE. 

VemphlB 

Cutlet , 

Cutlet 

Kastivltle 

UcMWl 

Cutlet 

TEXAS. 

DnlUfl 

Cbons 

Cutlet „ 

Cutlet ^ 

Ban  AnloQto..  ..«.*.........,....,,... 

Cutlet.,.., .,...,,.- - 

Cutlet 

^^^^^tTbi-e  l.-RETAn.  PRICKS  OF  FOOD.  ItXW  AND  laM-Oontinwd,                  ■ 
^^^*^                                             VBAln  PBR  POIJWD— Cooclndod.                                                       fl 

^H                    8Ut«  Mul  locality. 

Dvacrtpllon. 

AvenffBprtoe.          | 

1903. 

«.        1 

^1                                              VTAII. 

Cutlet 

•3.3000 
.3U0U 

.15«3 

.3000 

.3000 
.1500 
.1500 

.1500 
.1000 
.1500 
.IfifiO 

.1350 
.1700 
.1483 
.1733 
.1600 

1 

ID.  'Mm 

.MX) 

.1503 

.3000      m 

.3000         ■ 

.1500 
.1500 

.IflS 
.1000 
.1500 
.1575 

.1250          1 
.1700         ■ 
.1393        ■ 

.ino      ■ 

.1600        ■ 

^H                           viRoacu. 

Loin,  outlet 

Round ,  cutlet 

Cntlet.  choice 

^^                                      WAaniMCTON. 

flMrrli*           

Cutlet,  choke 

Cutlet,  medium.., 

Cutlet,  medium 

Cutlet 

Tftconu....... .. 

Cutlet 

Cutlet 

Cutlet 

WIACONBUf. 

1           UllwMikce 

Cutlet 

^B     R«4mf     .     ,             

Cutlet 

Chops 

1 

Cutict 

Lee 

^                               ; 

^H                                                              ^INKUAR,  PKR  GALMIIV.                                                                 I 

^^B      **'Tinlnffluiiii 

Cider 

10.3500 
.3000 

.3500 

.«no 

.3500 

.5000 

.5000 

:^ 

.3500 
.3500 

.4000 
.3000 

.3500 
.3000 

.3500 
.3800 
.3000 

.3800 

.aooo 

.3800 

.iOOO 
.«100 
.«00 

.3000 
.3000 

.1500 
.3000 
.1500 
.1500 
.3500 
.3000 

10.3500         1 
.3000 

.3M)0 

.4000 
.3500 

.  .Km 

.5000 
.5000 

.3500 
.3500 
.3500 
.3500 

.4000 
.3000 

.3000 
.3500 

.3500 
.3800 
.3000 

.2500 
.3000 

.3500 

.4000 
.4000 

.4000 

.3000 
.3000 

.1500 
.3000 

.1£00 
.lf»0 
.2500 

.3000      m 

^^H      llT^ntirnnirrT 

Cider,  pure 

Cider,  Sest 

^H                                     ARKANSAS. 

Oder  .   .                             .        .         .      . 

CAUrORWIA. 

X.oa  .Vngeles 

ridur  .  .    . 

Cider 

RAorBTnrnto 

Oder.pufe 

CMeri  prtme,  Ugh  test 

Bao  FrfciK*i#«> 

Cider. T ~ 

COLOKADO. 

Dfover 

^:;:::;::;::;::::::::;:;:::::::::::::: 

CMler 

Oder 

Cider 

coKy«mcuT. 
New  Hftven 

Cider, pure.........................  .  ... 

Cider ". 

WtlUmanCic 

Cider,  pure 

DSLAWAJtB. 

W  llminicton 

Cider 

PISTWCT  or  COLUMBU. 

Waahlnglon 

Cider 

Cider 

Cider,  best ^ 

rXORIVA. 

JMtkwnviUe 

Cider,  best 

Cider,  mm 

Cider 

OBoaoiA. 
AUuiU 

Cider 

Cider,  pare............. 

Cider 

iu.no». 

rhhm»i> 

Cider 

Whitr  wine 

Ptaria 

White  wine 

White  wine 

White  wine 

C*tder 

Cider 

k 

892 
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—         ■                                                 1              ■    ^   ■     1   r     ■         ■                               — 

State  ud  loeilltj. 

DeaQrlptkHi. 

Avenffiprtoe. 

iixa 

lOCM. 

UHfUiMM,, 

Cktef.,. 

tOi.»00 

.ssao 

.3500 
,33110 
.3000 
.3000 

.IflOO 
,3000 

.3000 

.3000 

.WOO 
.3800 

•aooo 

.!» 
.3fiO0 

.3000 

,2500 
t  ,3Sn0 

.^wo 

.JUUO 

.'Zfion 

.30OQ 

.3500 
.3000 

.2Q0U 

.3000 
.3000 

,2aaa 

.3135 

.0000 

.3000 
..TOO 

.2000 

,uooa 

.IflOO 
.30110 
.^MO 
.2SQ0 

.2000 

.2Hao 

.IMO 
.1400 
.'JJUU 

•O.IOQO 

CMw 

,2800 

IOWA. 
DmIIoIom 

'^AWa  pun. .............................. 

.SQCP 

Daliaqiifi 

Cuer,  jnm...  4. ............. <>...... 

.3000 

.ttoo 

ToDflke 

Cider                                                     .  . 

•  IKA 

OOflsiKioil ,.,.,.....,,*.„..,, 

LotdirlUe... 

cS;::::::::::;;:;::::::::::::::::::::::: 

CSdfir.tMin..   ...     ..                           ..... 

.xno 

.ttOO 

CIdw.... 

Cider,  pore.,,...,. ,,...,,,.. ^, 

.30DD 

ijomwtUKk. 
MnrOrloKW 

.1000 

Frnlt,  pore.............. - ....^ 

:w& 

UAJMEm 
Jiumor.. „ „...,.. 

dder. ,... - 

.9000 

Biffimi ::::::::..:,..::. ::;;;t::; 

^'Ifdtrjeo'aateT^.. *.. ■• 

t«WlitDn , .,.* ,.,.. 

CMer.  WMtDtrf ., ................. . 

9DQD 

pprtlMid ,,,. ..,,     , 

CkSfif .  emintry ,      ... 

.3S00 

.2SD0 

BcJUmore.. .,,. „...,..,,,. 

Cider,  puEt ,..,. ..._, 

.2soa 

BeetOD 

OnUii 

Oder 

.3000 

.3S0O 

Chel««, 

Cider......... ., 

Cider... 

Cider .....„,. 

Oder 

.2500 
.I'iOO 

FaU  nivfcr... „ 

.aooo 

Uftldfiti 

Oder 

ader.  belt 

Cider,  but.. 

Cider,  bpflt , 

OdeMIeltiR'i 

dder^  pure 

.aom 

.2300 

■irniaur. 
HatKilt,.. 

Diduth .„„...,... 

.aooo 

.3SQ0 
.3000 

.3500 

8t,  J««epli ...._. 

Cider      

3000 

Cider ...     ..... 

Cld*r 

.3000 
.3000 

St.  I^ub 

Whlto  wlrw .,,.........*.... 

Whit©  wine. 

.3000 
.3000 

Btitte , ..,. 

Oder 

Oder,  pure ...,. 

CJd*r.... 

.S300 

KEUHjLIKA. 

.aooo 

.3000 

XWW  UJLKKUtlU. 

]f  Ancbnter. ^..,....... 

eider .„„,. .,......„,...,. 

Cider... 

Cider 

rvhiw... 

Cldftr,  pure,,,,....., ,...,.......>... 

Cider,, 

,3000 

.2000 

1«SW  JIIBCT. 

J«»f  City , 

.3000 

.imo 

TreatOQ 

.3500 

Albany 

nder 

Odor  , 

.3500 

Brooklyo.. ,...<,.......,,., 

Cider. 

.2§0O 

^nir..i/ 

dder 

.ISOO 

QMePobt 

Oder ...., 

White  wine 

J«0 

.aooo 

KirrATL   PRTCTO  OF  F0OT>,  1WW   TO    1fl04. 

T*»LK  I RETAIL  PRICES  OK  FOOD,  1903  AKD  1904— Oonolnded. 

VINBaA&i  PKB  «AbM»!V-'Oanelu<led. 


^m                   SUte  ud  iontltr. 

DcflcrtpUoo. 

AwraflBprtoe. 

lOOS. 

KXH. 

^1                       XSW  TQftft-COIlclUdlNl. 

■  SSS? ": :::"rr:: : 

SSTyort:::::::;:::::;:::::":::::::: 

WMtsiriiM 

90.3900 
.1700 
.3000 
.3300 
.1000 
.3000 
.IMD 

.JSBO 

.3300 

.2SQ0 
.SUO 
.1800 
.IdOO 
.1500 

.SOO 

.MS 
.IMO 

.salt 

'.tm 

.SfiOO 

.dMO 
.1000 

.390 

.MOO 

'dm 

.4000 

.3S00 
.3&00 
.3000 

.4000 
.SOOO 

.4000 

.dooo 

.¥300 
.4000 
.COOD 

.3000 

.2000 

.2900 

tO.2N0 

ViDfnr 

.1700 

CUir. 

.3000 

^^^^P                NOWni  CAROLmA. 

^^F    PurtiMii .^.^x'.... 

OnrfcinaU 

^m    IrrriMid  ..,,.. 

CM«r „ « 

Uowtfeh 

.mm 

.UMO 

>^S»wti»/MoD«roh..**."!IIlI"I"II!!! 

.atio 

.MM 

Cidtr 

Chfar     

Cider 

rider.  bBM ^ 

ndor 

.3600 

.laoo 

^^V     Colyn)^»v» 

nd«r i- 

Cider,  pare 

.IHOO 

.  l.'iOO 

CMar 

"                    pKxanrurAxu. 

AttMlfrim 

nS::::::::::::,.:::::::::.:::::::::.::: 

SBOO 

Fftt^f*^ ,  . ,  , 

.MO 

PMftdelphla 

WttBbung.... 

■Mtflnff 

CM<r 

!S 

nd«- 

.9809 

nd«r 

.MO 

Cider,  Ueat.  Bold  by  ttae  quart 

.Ml 

Cider.nedium.MMby  the  quart 

I'ider.Mid  by  URxnart 

!m9 

SSton 

EliOM  HLAKO. 

FmidHMtt 

adar .; 

:mo 

Cidar.puro 

.noo 

CWer 

aOVTH  CAKOLIXA. 

riurlAitan 

Cider,  pun 

.mo 

rukir  hfat 

.don 

■OWSAXOTA. 

IbMPcFiUts «.„ 

lUapnis 

Oier'.bMt 

.mm 

CMer „*. 

Cite* 

.3800 

CMor i 

..*nao 

^^      KMbvillft 

C*4flr _ _ 

rWcr .« „ 

CH«er 

.3000 
.3Q0D 

^»                                          TCXA8. 

.9000 

Older 

.MOO 

ftaa  Antfrnlo , .   . , 

Cldar „ 

CMar ,.. 

.3M 

1                                                        ITTAII. 

Cfte> 

.3100 

Cider 

.4000 

^L                      Tttomu. 

4iUir,  piuv                                  

.MOO 

Cider,  boat 

.4000 

VAMttHCTON. 

CIdar, purp, Bokl  bgr ttiequart...., 

.dooo 

Cldar 

ctdv 

.mm 

^P                                V.  t>T  rOtCIKlA. 

^      WkMting ^ 

vwonrtm. 
Mftwiiikw 

.mm 

Cfdor,  Belnx's ^^ 

.0000 

Umlt 

.amo 

Cider 

.sno 

ader 

I 


i 
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^ft                 Tabus  tl.— RELATIVE  RETAIL  PRICES  OF  POOD,  1390  TO  19(M.           ^^M 
^^^^                                                    [AventKcpriiT  for  lMia-18M  =  l(X).0.)                                                      ^^^| 
^^^P                                                       APPUiS,  K«AFORATEI».                                                           ^^| 

^v 

North  At- 
Untio  StatDB. 

Bouth  At- 

luitlcSUtw. 

North  Cen- 
tral SUtM. 

South  Cen- 
tral StotM. 

WMt«ra 
8Ut«t. 

United           1 

sutM.         g 

IflOO 

97.0 

96.0 
100.6 
104.  >- 
100.4 
106.1 

96.0 
100.5 

90.O 
lOS.l 
lOfl.l 
100.8 
103.7 
107.6 
106.9 

106. 8 
106.8 
108.8 
109.7 
103.7 
100.6 
M.3 
94.3 
93.3 
03.3 
93.3 
94.3 
94.3 
91.4 
89.7 

113.0 
116.4 

W.4 
110.9 
III.V 

i>3. 1 

W.Z 
IfKM 
101. « 

m.4 

WV.  1 

mi.  H 

lot. 3 
W,2 

108.8 

113.3 

un.1 

I0S.3 
100.2 
03.6 
01. 1 
87.8 
Ofl.7 
102.1 
100,6 
99.3 
106.3 

im.i 

107.4 

119.8 
112.8 
106.7 
10H.5 
110.2 
90.8 
W.l 
81.2 
86.6 
96.4 
96.6 
96.3 
104.3 
96.0 
94.9 

109.0         1 
110.8 

99.8 
107.0 
106.B 

97.4 

08.6 

87.8 

96.4 

08.6 

96.2 

96.8 
104.4 
100.8 

99.2 

1891 

ten 

laaa 

IflM 

UM 

IMS 

18B7 

U96 

18M 

IMO 

tMl 

1903 

1903 

lOTM 

BEANS*  1>KY.                                                                              1 

UBO 

104.3 
105.8 
101.7 
103.1 
102.9 
101.1 
M.  1 
W.7 
94,7 
90.9 

iua.3 
iav3 
no.  4 

111. 6 
IW.O 

08.7 
97.6 
97,6 

97.6 
100.4 
100.6 

VU.O 
IWJ.fi 
102.9 
104.1 
lOA.O 
11«.S 
U9.fi 

113.  a 

113,4 

uo.o 

116.3 
100.0 

111.1 

105.  i 
103.4 
H4.fi 
Ttf.O 
S7.0 
94.3 
113.7 
119.3 
lia.6 
133.9 
132.9 

100.0 
100.7 
106,0 

106,0 
101.4 
OA.fi 
87.2 
80.4 
96.3 
104.7 
116.0 
lift.  1 
133.0 
1I9.S 
118.7 

99.0 

87.7 
93.7 
100.7 
lOO.t 

9fi.."i 
104.3 
113  0 
115.3 

m.3 

127.8 
131.3 
141.6 
141.8 

103.8        ■ 

106.  a      ■ 

103.4 

106.0 
103.8 
10U.8 

92.7 

91.6 

95.0 

99.7 
110.0 
113.9 
118.8 

118. 1          ■ 
116.8         ■ 

1891 

laoa 

1893 

1894 

1896 

18M 

1897 

1898 

1899 

1900 

1991 

1909 

1908 

1994 

^ 

HEKF,  FHKSH,  KOASTS  AND  KTKM 

'»• 

1890 

100.3 
100.3 
100.2 
1(10  3 
97.9 
98.3 
9a9 
100.0 
101.fi 
103.0 
106.4 
IIO.O 
118.9 
IIM 
111.8 

98.1 
08.8 
97.1 
97.0 
9«.5 
98.3 
99.9 
101.8 

ioa.8 

107.1 
109.4 
113.7 

130.2 
115.9 
U4.6 

99.6 
100. 0 
100.3 
99.3 
98. 9 
99. 2 
98.8 
100.1 
101.0 
103.7 

luio 

110.7 
117.3 
113.6 
113,7 

95.3 
97.0 
97.0 
97,  fi 
09.4 
101.6 
101. 0 
101. 8 
102.6 
106.0 
108.  U 
110.3 
UN.  6 
110.7 
116.6 

t03.2 
105.2 
101,6 
95.7 
M.l 
06.3 
97,0 
98.7 
101.2 
104.9 

lus.a 

112,5 
IIO.U 
113.8 
114.2 

99.5         1 
100.0         ■ 

90.6 

99.0 

98.8 

88.8 

90.1 
100.3 
101. 7 
103.7 
106.5 
110.7 
IIS.O 
113.1 
112.8 

1891 

1893 

1893 

1894 

189A 

UDO 

^H       ^«7 

^K         IflM 

^B      ISM 

^"       1900 

1             190t 

'             1902 

1800 

1904 

^^^B                                                       BKKF,  FKKMH,  MTKAKM.                                                                     ■ 

1890 

99.8 
99.7 

W.7 
lUII.  1 
9N.8 
99.1 
W.O 
100.1 
101.7 
103.0 
104.0 
109.0 

nao 

111.0 
113.1 

9K.9 
100.  U 
98.1 
9K.3 
98.1 

m.t 

9P.  I 
9P.D 
103.2 
1O0.8 
llO.fi 
114.4 
117.7 
114.0 
113,0 

97.6 

98.6 
99.1 
lUI.  2 

W.4 
W.4 

lui.o 
lou.a 
m.] 

103,0 
100.6 
I12.U 
114.3 
114. 7 
114.8 

95.9 
00.8 
9S.A 

99.0 
99.6 
09.3 
lUt.O 
101.7 
102.9 
100.8 
109.7 
111.9 
123.4 
112.1 
111.3 

102.6 
103.7 
101.7 
96.0 
91.0 
87.3 
08.8 
100.3 
103.6 
106.2 
107.1 
111.0 
U6.I 
113.1 
113.4 

96.8         1 

99.4         m 

99.8 

09.6 

98.2 

99.1 

99.5 
100.  a 

102.0         J 
109.9         ■ 
106.4         m 
111.0 
118.6 
113.0 
113.4         J 

1891 

1893 

1893 

1894 

1896 ,. 

1896 

1897 

1898 

1899 

1900 

1901 

1903 

I90S                  .... 

IWH 

1                                  ^^^J 

BSTATL   PRICES   OK  FOOD,  1890  TO   1904. 

TavlB  ■!.— relative   retail   PRICES  OF   FOOT),  1890  TO    1904-Continued. 

[Averi^e  price  for  1890-1899=  100  0  ] 

BBEF,  8A1.T. 


I 


Ycftr. 

North  AV 
UnUcSUtcfl. 

South  At- 
lantic states. 

North  dm- 
tral  ButM. 

South  C«D< 
tnJ  8tat«e. 

Wcatem 

SUtM. 

United 
SUtci. 

laeo 

97.9 
9S.5 
99.3 
100. 5 

99.3 
100  4 
lOU  0 
100.4 
1UI.fi 
102,1 
102.3 
1M.8 
117.1 

loao 
loao 

05.7 

96.0 
98.4 

09.0 
lOM 
101.8 

00.8 
100.7 
101.2 
10*^.4 
IIO  8 
115.2 
121.0 

iiao 

117.9 

06.5 
96.7 
100.4 
100.3 
97.5 
07.5 
99.7 
102.3 
103.7 
105.3 

lon.  1 

10B.3 
115.3 
110.8 
10».  I 

98.8 
98.8 
98.8 
08.8 
08.8 
98.8 
08.8 

102.  A 
10B.6 
103.0 
103.5 

103.  S 
112.5 
106.5 
106.6 

100.7 
100.1 
107.0 
09.4 
97.3 
99.3 
96.8 
96.8 
96.8 
96.8 
94.0 
94.0 
91.9 
S3.1 
83.1 

07  5 

tm\ 

98  3 

I8B2 

90  5 

MB 

100  3 

IBM 

98.0 
90  6 

UK 

MM 

99  8 

1807 

100  9 

1800 

102  1 

1089 

10OO 

103.2 
103  7 

|0Ot 

100  1 

1903 

lis  0 

1909 

108.8 

1001 

lOS  3 

^ 


BBBAOi  WHmAT. 


I0B0 

100.4 

100.4 
100.3 
100.2 

•as 

90.0 
00.0 
00.6 
00.5 
00.4 

100. 3 
103.4 

loaa 

100.2 
100.2 
100.2 
99.5 
90.1 
100.2 
100.3 
100.2 
100.3 
100.2 
100.3 
100,2 
lOLl 
104,4 

100.4 

100.4 
100.4 
99.8 
90.8 
09.8 
99.8 

ton.o 

100.2 
09.4 

100.2 
00.  ft 
99.4 

100.2 

104.2 

100.0 
100.0 
100.0 
100. 0 
100.0 
100. 0 
100.0 
100.0 
100.0 
100.  Q 
07.8 
07.8 
97. » 
106.2 
113.7 

100. 0 
100. 0 
100.0 
100. 0 

mui 

KIO.O 
100. 0 
KIO.O 
100. 0 
100.0 
100.0 
100. 0 
97.1 
95.8 
07,5 

100.3 

1001 

100  3 

1088 

100  3 

lOBS 

100.1. 

ISOi 

oo.i 

1806 

wl 

1808 

goif 

1807 

100.0 

1088 

99.8 

1889,,.. 

09.6 

1000 

09.7 

isn 

09.4 

1009 

09  4 

1000 

100  3 

SS;:;::::::::::: 

103.9 

Bt'TTEK* 


CHEESE. 


3 


1880 

99,5 
107.0 
107.6 
1 10. 5 
101. 1 
96.6 
92.2 
93.0 
94.4 
97.9 
101.8 
102.7 
112. 3 
110.8 
108.4 

99,0 
101.8 
103.5 
106.0 
101.3 
OH.  6 
97.1 
06.4 
97.5 
98.2 

lon.o 

102.5 
106.7 
106.7 
100.1 

97.4 

105.5 
106.2 
HI. 6 
lUt.O 
H7.a 

tn.o 
9a.7 

Oi.S 
97.9 

lat.  0 

lOG.  1 
112.9 
113.2 

11L7 

102.7 
1U5.3 
103.9 
104.3 
101.4 
9U.4 
96.7 
85.2 
05.3 
96.0 
93.2 
101.5 
110,4 
109.7 

in.o 

102.5 

116.9 
111.3 
106.0 
101.5 
83,7 
(10.  a 
88.0 
W.O 
S5.2 
95.  t 
&4.6 
104.0 
107.2 
102.9 

09.3 

1801 

106.4 

10B9 

106.8 

1880 

109.9 

10M 

101.7 

UB6 

97.0 

1080 

92.7 

1887 

93.1 

1800 

96.1 

1080 

97.7 

1000 

lot.  4 

1001 

100.2 

1009 

111.5 

1000 

IIO.S 

1001 

109.0 

IflBO           „ . 

oa? 

100.1 
101.7 
109.3 
101.9 
99.2 
97.7 
99.5 
96.9 
103.1 
103.7 
102.7 
106.1 
110.6 
107.5 

100.7 
100.5 
100.1 
100.5 
100.5 
100.2 
99.9 
99.1 
9R.9 
90.6 
100.9 
10-/.  0 
104.1 
104.7 
103.3 

07.3 
99.7 
101.4 
101.9 
102.0 
99.4 
97-5 
98.8 
08.3 
103.8 
10^.9 
IIM.9 
107.  S 
109.4 
107.8 

90.3 

09.7 
100.5 
100.5 
100.3 

99.0 
100.1 

99.2 

00.5 
101.9 
101.3 
10L4 
101.2 
103.4 
103.3 

104.6 
105.8 
103.7 
100. 0 
100.1 
96.4 
9G.0 
W.9 
95.1 

102.8 

tm,i 

113.5 
113.1 

9S.B 

im 

100.3 

s 

101.5 

S..„ 

101.8 

I0»< 

101.6 

1808.-., 

09.2 

U08 

97.9 

18B7 

99.0 

1888 

07.5 

1800 

102.4 

1800..     

103.9 

noi 

103.3 

noB .-..- 

107.  3 

1O08. 

109.4 

1804 

107.4 

1 
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Table  II.— RELATIVK  RETAIL  PRICES  OF  FOOD.  IS90TO  1904— CoDtimw 
{Av«r«gK  prirc  for  lKlO-1800-100.0.] 
CHICK  hNM. 


^ 


Year. 

North  AU 

iMticSUI**. 

Booth  At- 
UntloStoCM. 

North  Ccn- 
tnlStatai. 

South  Ceo- 

tTftl8t»tM. 

WoBtera 
States. 

SUtM. 

mn 

lOOLf 
IDS.  4 

il 
11 

07.  S 
B0.9 

ne.1 

Has 
loao 

I0U4 

\nK9 

09.1 
10U.1 
97.7 
OflL3 
00.0 
1(16.3 
lOOll 
100.7 
114.4 
118.5 
12a  8 

100.1 

ice.  6 

101.8 
10313 
3&8 
0&4 
0&8 

oai 

ias.4 

103.0 

](H.e 

113.3 
119.5 
ISLO 

9017 

100.7 

!i7.a 
load 

07.4 

oflia 

07.3 
1011 

]oa« 
nza 

rjn.3 

12i4 

imj 

Ht.  1 

nz3 

118.4 

07.4 
04.4 
Oil 
0U« 

S3 

O0l4 

OMLO 
101.4 
lOILO 
101.  A 
lOXI 

101.  S 

i^R 

HM.O 

HMt  •■•■■*■•■•■•• 

100.8 
101.3 

08.6 

UH 

08.4 

117.1 

ItfT 

04.0 

IM 

00.8 

IHA 

101.8 

JM0 

100.8 

liw 

IflO.O 

MM 

113  t 

MM 

tt«.S 

IIM 

lan  7 

k 


law 

103.1 

UI2.II 

102.1 
101.0 
W.8 
OOwl 
OSLO 

o&r 

04.4 
Oil 
OCLS 
«LI 

04.1 

104.8 
104.0 
103.0 

103.C 
103.3 
102.0 
Wi,7 
0.V3 
W.5 
f»l.3 
liU.8 
«k9 
R5.8 

IQ&S 

loai 

105.7 

loao 

104.4 
lOXA 
00.7 
92.3 

f(a.5 

HX2 
80.3 
8\» 

85.3 
86.3 

aas 

lOflLO 
10&3 
10S.8 
10S.4 
100.1 
101.fi 

913 
8&7 
810 
811 
83k8 
817 
818 
91.4 

111.8 
lODLO 
104.  & 
107.3 
1013 
102.8 
1010 
010 
84.3 
817 
013 
818 
fill 
8'».4 
87.0 

108.4 

WW  ;            . 

ml 

m""". 

1018 

im 

KM.  8 

UM 

MLS 

UM 

101.7 

IMO 

00.  • 

tm^^"^.v.:ll 

04  8 

itw 

01.  k 

im 

90.3 

lOQO 

01.1 

ifoi";:;.:;:::::; 

00.7 

IfQt 

8t  0 

lOOt 

80  3 

1004 

91  8 

conn  hkaim 


lOBO 

018 

106.7 

uril 

lOl.l 
101.8 

ioa4 

010 
07.8 
010 
013 

Oil 
101.5 

1110 
111*.  5 
lift.  7 

07.8 
t(H.O 
1015 

Oil 

V0.1 

103,3 
07.7 
07.1 
013 

loai 

010 

iiaa 

131.0 
1113 
1118 

100.7 
112.3 
M7,  .1 
106.2 
UNt.1 
lff2L4 

\n.7 

S9.0 
'Jt.7 
»2.« 
97.3 
in.  I 
12.V5 
127.0 
laiB 

101  a 

1113 
103.0 
1011 
015 
014 
0L7 
0L7 
05.9 
06.3 
97.7 
100.2 
1IR.1 

iiaa 

1 11  5 

1113 
lllO 
1114 
107.1 
918 
017 
87.7 
SLO 
815 
817 
88.9 
W.7 
llt.O 
113.3 

iiys 

100.0 

UBl 

109  7 

1880 

IU5  2 

laoo 

103  1 

ItM 

103.2 

1800, 

100  8 

JS";i:i::;::::: 

910 

IflPT 

93.7 
05.0 
911 

97,4 
107  1 

vm ,. 

MM 

lOOO. 

tool 

NpOacavtf^a  ■■>.>.. 

1118 
130.7 
131  5 

Ka«ss. 


1«).0 
1013 
1014 
107.8 
014 
Oil 
Oil 
01.8 
07.8 
103LS 
910 
1013 
119.0 
1210 
1.12.3 


101.8 
1017 
106.1 
1013 
013 
OB.  4 
0L4 
Oil 
013 
09.7 
101.3 
1013 
12a  7 
126.0 
I.t4.9 


100.7 
108.1 
1QA.2 
110.3 
96.9 
100.1 
01.0 
815 
04.3 
101 0 
010 
1010 
1101 
123.3 
12a8 


017 

loK.a 
102.  e 
iiao 

010 

10L8 

00.7 
102.0 
10L3 
IILS 
1213 
]:i4.3 
13Lfl 


1017 
lU.O 
107.1 
1010 
07.0 
07.3 

oao 

9X7 
0X5 
010 
018 
013 
100.0 
1117 
12t.  1 


loas 

1010 
1018 
HMLl 
013 
Oil 
03.8 
01.4 
00.3 
101.1 
99. 0 
105.7 
1111 
1213 
1%0 
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Table  ■!.— RELATIVE  RETAIL  rRICES  OF  FOOD.  1890  TO  1904— ContiniiwI. 

lAvfniRc  prlrc  (or  1MO-I8W-100.0  ] 

FISH.  PRBSR. 


Ymt. 

North  At- 

batlo  SUtn. 

South  At- 

lftDtieSUi«s. 

North  C«o- 

tralSUtm. 

SOQthCtn- 

tnl  SUtea. 

W«Btafii 

SUtM. 

suu*. 

tan 

99.3 
99.9 
100.8 

101.  a 

100.4 
99.5 

100.2 

y.1.4 

lUO.O 
!W.4 
99.7 

100.1 

ttc.s 

100. « 

108.  :j 

98.7 
08.3 
97.8 

07.4 

1U2.7 
101.9 
103.3 
101.0 
101.1 
99.8 

100.  e 

103.9 

103.  ."l 
103.0 

99.0 
99.3 

«.a 

98.S 

99.8 
too.  4 

100.8 
101.3 
101.8 
101.5 
1017 
tOS.9 
108.3 
109.0 

100.0 

too.o 

100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
102.9 
101. 1 
tl3.E( 
114.4 
114.4 

100.2 
99.1 
98.8 
97.0 

101.3 

100.5 
97.4 
98.4 

103.5 

loa.o 

101.8 
1U3.0 

iia.7 

•     100.7 

108.0 

W.3 

UM 

9ft.  A 

100.1 

tttt.           ,1,,, 

100.1 

NM 

100.4 

-99.8 

MM 

100.2 

im7 

W.N 

im 

IU0.5 

IS0 

101.2 

mo 

100.4 

noi 

101.4 

m 

lOtLU 

S8;::;.;:;i;;::i 

i(Tr..i 

KM 

107.9 

■ 

k 


nan,  sai^t. 


tMA                  ,   , 

100.7 

ica.3 

108.8 
104.0 
101.8 
08.7 
97.8 
94.3 
97.2 
97.9 
98.8 
98.8 
101.0 
104.1 
100.3 

08.0 
D&O 
08.O 

D6.d 
09.7 
100.7 
101.1 
101.1 
101.8 
103.0 
103.4 
104.3 
104.1 
104.3 
106.8 

1013 
108.0 
100.8 
1018 
100.8 
09.8 
96.0 
M.3 
98.4 
1015 
99.7 
100.7 
100.8 
lU.S 
118.0 

90.3 
98.4 
98.4 
06.4 
98.6 
98.5 
05.3 
103.8 
115.4 
114.0 

m.3 

136.3 
133.4 
139.1 
141.5 

05.4 
S8.1 
108.0 
100.8 
W.1 
100.6 
98.7 
94.1 
104.8 
108.0 
102.1 
100.8 
110.0 
148.  S 
148.8 

100.7 

wn 

101.7 

lOLS 

im 

103.4 

liM 

101.5 

08.9 

IMt 

97.5 

3K:::::::::::::: 

05.3 

IM. .  < 

Wl.tl 

3S,.;: 

100.3 

99.1 

UN 

1O0.9 

Ml 

IU18 

B;::;:. :::::::: 

108.4 

im 

III. 7 

n^rHf  IVHBAT, 


taa 

110.4 
1117 
104.8 
08.4 
80. 0 

m.i 

93.1 
103.3 
108.0 

91.  ft 

M.O 
98.8 

9a.« 

100.6 
110.9 

iav8 

108.9 
101.4 
08.1 
93.8 
93.0 
00.3 
101.8 
108.8 
07.9 
97.4 
08.3 
97.4 

ini.7 

118.3 

109.5 
1113 
10S.3 
Ofi.O 
87.8 
90.1 
911 
1U5.5 
107.4 
94.0 
96.4 
96.4 
96.0 
1014 
123.3 

113.5 
1118 
104.8 
M.4 

gs.s 

86.8 
94.8 
1117.0 
104. 0 
94.6 
04. 0 
95.0 
OK.  8 
97.7 
117.0 

107.7 
114.7 
114.0 
95.9 
KA.S 
83.8 
93.8 
100.0 
106.7 

90.  n 

87.3 
86.8 
91.8 
104.  A 
114.0 

109.7 

tm 

1115 

im 

105.1 

m 

96. 1 

88.7 

\m 

fO.O 

S:. :::::::::::: 

02.7 

104.3 

MM 

107  4 

MM 

94.8 

m 

M  3 

Hi 

M.4 

HI 

M.9 

35 

101.3 

i5h 

119.9 

97.0 
08.9 

101.4 
Ills 
105.0 
100.7 
M.S 
918 
96.3 
100.0 
105.8 

iiy.o 

133.4 
134.0 
113.7 


100.4 
103.0 
108.0 
131.1 
109.4 
08.0 
80.3 
87.5 
00.3 
08.3 
102.4 
lis.  1 
1.18.4 
123.2 
116.  T 


98.5 
103.5 

ino.9 

1 17. 3 
108.5 
101.6 

90.9 
87. 7 
02.4 
03.8 
90.0 
107.8 
120.S 
118.8 
115.9 


9S.3 
98.8 
100.8 
117.9 
106.9 
100.1 
016 
89.8 

in.9 

97.1 
104.4 
118.1 
1.14.3 
126.7 
117.3 
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Tablb  II.— relative  retail  PRICES  OF  FOOD,  1890  TO  1004— Continued. 

[Average  prii*  for  1890- IK99  =  lOO.O.J 

mil«K,  FRESH. 


> 


^^^^^r. 

North  At. 
lMClcSt«t«s. 

,  Bouth  At- 
koUoBtiLtM. 

North  C«n- 
tnl  sutfM. 

South  Cen- 
tnl  StatM, 

WMtera 
SUt«a. 

UnltcKl 

SUtM. 

IMO 

100.fi 
100.6 
100.8 
IO0.fi 
100.0 
100.0 
00.7 
90.4 
99.2 
99.3 
100.8 
102.0 
104.3 
,      10(J.4 
107.4 

101.  fl 
101.fi 
101.  A 
10l.fi 

mi.fi 

98.0 
OH.  I 
08,4 
OP.  4 

OK. a 

00.1 
100.  A 
102.1 
103.8 

m.i 

100.0 
100.0 
100.  0 
lUM 
100.1 
100.5 
100.5 
100.3 
100.1 
08.4 
98.9 
100.  ft 
102.6 
I0S.8 
100. 1 

100.6 
100.6 
08.9 
98.  U 
96.9 
90.4 
101.3 
101.2 
101.2 
99.5 
90.fi 
99.5 
103.0 
107.0 
106.4 

100.7 
I0O.7 
UW.  7 
l«),7 
10l>,7 
100,8 
1U0.8 
98.9 
98.1 
98.1 
98.1 
96.1 
99.2 
104.0 
103.3 

lOO  5 

ss 

100.5 

«:;:::::::::::: 

lOO.Q 
1€D.4 

1104 

100.3 

1805^ 

lOO.O 

iwir::::::::::::; 

09.9 

1807 

99.7 

IHM 

90.4 

IflW.. ;... 

98.9 

1900 

99.0 

1901 

101.1 

1902 

108.3 

1903 

105.8 

1904 

100.3 

w 


nOLASBES. 


1800 

104.7 
101.6 
101.1 
1W.7 
100.1 
08.0 
08.8 
07.6 
96.0 
96.7 
102.3 
100.9 
101.  ft 
108.6 
UM.3 

101.7 
100.9 
100.2 
99. « 
100.4 
100.4 
09.6 
09.3 
08.6 
00.4 
08.7 
07.7 
07.7 
00.0 
96.9 

106.0 
101.6 
101.4 
100.7 
100.6 
90.8 
99.5 
07.9 
0A.7 
on.  4 
103.0 
102.3 
103.8 
106.8 

104.5 
102.3 
101.3 
09.0 
00.4 
08.4 
100.6 
90.9 
100.3 
97.6 

iav8 

100.0 
10A.8 
109.S 
109.3 

I(M.3 
104.0 

IIW.S 
lOJ.O 

07.(1 

w.w 

Ofi.3 

90.0 
00.3 

100.3 
101  0 
102. 0 

n>3.o 

104.3 

104,7 

imi 

101.7 

1^93 

101.3 

1803 

100.6 

18D4 ;... 

100.3 

1806 

90.0 

]fM 

98.7 

1897 

97.7 

IS9S 

97.9 

1809 

98.3 

1900 

103.3 

1901 

101.8 

1003 

109.1 

lOU 

103.8 

loSJ.,:...: 

104.0 

nVTTnN    AND    LAJnM. 


1800 

103.3 

101.4 
102.3 
100.fi 
05.2 
07.3 
97.7 
100.3 
100.8 
102.  S 
10S.7 
100.3 
113.3 
100.0 
112.0 

07.8 

99.3 

00.9 
08.7 
100.4 
100.8 
00.4 
08.9 
102.2 
102.6 
103.9 
104. 0 
10Q.3 
114.7 
114.6 

100.6 

100.1 
100.5 
101.2 
99.9 
00.3 
09.7 
08.9 
98.6 
100.9 

im.2 

1  !0.  A 
110.8 
114.7 
116.6 

00.1 
06.7 

97.0 
08.4 
09.3 
100. 1 
90.0 

ino.rt 

103.8 
103.8 
109.3 

no-.i 

119.9 
113.4 
113.0 

100,4 

102.7 
103.4 
97.1 
00.3 
96.3 
07.3 
99.1 

ion.  4 

lOfy.3 
107. 1 
107.8 
112.6 
111.7 
110.9 

100.7 

IHl 

100.6 

U03 

101.0 

1609 

09.9 

IflM 

97.8 

1805 

96.7 

]BOA 

06.7 

1»7 

90.6 

1806 

100.  i 

18D9 

102.8 

1900 

106.6 

1901 

109.0 

1003 

114.7 

1003 

112.6 

1904 

114.1 

POKK,  FHI<:»iII. 


1800 

97.5 
lOU.O 
101. 0 
109.6 
103.4 
09.3 
90.2 
90.1 
97.3 
99.8 
106.0 
117.9 
127.9 
128.4 
125.2 

04.2 

97.7 

08.7 

la^u 

100.3 
103.1 
100.3 

97.7 
100.6 
103.6 
107.4 
118.5 
132.7 
130.6 
127.7 

90. 0 
00.0 
100.4 
la-i.  3 
100.2 
99.4 
06.0 
90.3 
100.7 
1UJ.9 
100.fi 
110.4 
129.0 

iae.3 

123.5 

97.9 

98.3 
08.1 
](n.8 
101.2 
100.0 
09.0 
W.4 
98.0 
1(U.  1 
105.4 
116.3 
127.3 
123.3 
118.8 

ion.  7 
100.  n 
101.4 
97.7 
98.4 
101.4 
90. 0 
9U.fi 
90.3 
IM.O 
107.8 
IIO.S 
117.4 
114.7 
116.3 

97.0 

IHOl 

06.7 

18B2 

100.5 

18B3 

107.0 

1804 

101.8 

1896 

99.7 

1800 

07.4 

1807 

07.0 

18B6 

98.0 

1809 

101.7 

1900 

107.7 

loot 

117.9 

1003 

138.3 

1003 

137.0 

1004 

134.0 

I 

I 
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Tabue  II,— RELATn^  RETAIL  PRICES  OF  FOOD.  1890  TO  1904— Conlinuci 

l-Wcniitfl  price  for  ]830-l»09=  lOOO.J 

rOBK,  SA1«T,  BA(X>N. 


TaAr. 

NorU)  At- 
Umite8Ut«s. 

South  At- 
lantic sutM. 

North  C«ii- 
tnl  SUtM. 

Booth  Cen- 
tral 8UtM. 

W  OB  tern 

SUtw. 

United 
SUtc*. 

MM, 

05.0 
90.3 
98.0 
100.5 
104.3 
0».8 
07.2 
06.3 
00.3 
102.3 
100.3 
130.3 
134.6 
U7.5 
139.8 

96.0 
983 
10O.3 
103.9 
90.3 
90.9 
90.5 
98.0 
90.3 
100.4 
108.7 
110  3 
133.  fl 
134.0 
131.8 

05.5 
05.8 
06.3 
109.0 
108.3 
07.0 
07.4 
07.3 
103.1 
104.0 
III.O 
134.4 
137.8 
141.3 
140.0 

M.O 
»5.4 
100.3 
112.3 
1M.6 
00.1 
94.0 
06.2 
101.2 
101.3 
110.2 
123.0 
141.0 
162. 6 
161.3 

90.6 
100.7 
100.0 
111.6 
105.6 
100.2 
04.3 
03.4 
9(1.4 
97.5 
lOt.O 
111.7 
137.8 
137.5 
137.4 

06.8 

Mil 

00.8 

usa 

09.1 

Utt, 

109.0 

MM 

103.8 

IflM 

00.4 

MM 

00.7 

IMTl 

07.4 

ims 

100.3 

18BQ 

102.0 

lOOO 

109.7 

1001 

131.0 

tOQS 

136.0 

loos 

139.8 

IfM 

137.0 

POBK,  AAliT, 

DRY   OB 

PICKLKD. 

k 

1M0  1 

94.0 
08.0 
100.7 
100. 0 
103.0 
100.3 
98.6 
07.0 
96.1 
90.3 
106.1 
113.7 
129.2 
124. 7 
130.5 

06.6 
07. 1 
06.7 
00.3 
97.1 
990 
too.  7 

too  1 

106.0 
106,1 

113  0 
120.0 
147.7 
144.8 
130.4 

00.3 
99.8 
101.2 
110.6 
104.1 
96.8 
92.9 
97.0 
98.7 
102.8 
107.3 
118.6 
131.4 
I2S.0 
12S.6 

67.3 
94.3 
90.4 

107.1 
100.6 
107.3 
06.  t 
97.8 
97.5 
I(H.9 
113.4 
129.2 
145.2 
143.1 
140.4 

111.1 
111.1 
111.1 

Ill.l 
111.1 

ioa.5 

83.3 
83.3 
83.3 
87.9 
94.9 
S3. 3 
63.3 
83.S 
83.4 

05.3 

Sff::;  :;  ; 

98.0 

IS 

100.6 

IflBI 

108.7 

IMI 

103.4 

Iltf 

09.3 

85 ;:.:;: 

96.6 

S5:::.:;:"::::: 

97.3 

im 

90.1 

M6 

101.6 

85;::::::::;:::: 

107.7 

noi 

117.6 

not 

132.6 

129.0 

■01 

125.8 

POBK 

,  SALT,  HJJH. 

iM 

96.7 
96.0 
101.6 
110.1 
103.4 
96.3 
07.8 
08.5 
94.4 

9t.^ 

no.  A 

119.1 
131. A 
1W.7 

96.0 
90.3 
100.5 
106.3 

100.4 
00.7 
00.4 
00.3 
06.8 
99.4 
102,7 
107.fi 
1H.4 
1IK.1 
111.0 

99.0 
96.7 
102.3 
110.8 
101.3 
99.3 
97.4 
07.4 
04.0 
96.9 
10(5.3 
111.6 
122.8 
122.0 
118.8 

0A.3 
06.6 
102.6 
103.6 
103.1 
100.3 
06.6 
09.1 
100.3 
100.0 
108.4 
112.1 
123.0 
138.3 
137.3 

102.6 
104.0 
104.8 
112.8 
103.4 
9A.A 
94.4 
94.9 
90.  A 
95.9 
102.7 
103.0 
114.0 
11A.3 
114.5 

06.7 

K 

09.3 

w 

101.9 

3B:::::::;;:.;:: 

109.3 

IB0 

10). 0 

08.8 

IflH 

97.0 

98.3 

IM 

06.1 

99.3 

IHD 

106.1 

noi 

110.3 

mz 

119.4 

Mn 

121.3 

UOi 

118.4 

POTAXOES,  IBIBH. 

jni 

109.4 
114.3 
96.7 

no.  5 

100,5 
90.7 
79.3 
96.8 
100.6 
on.  1 
94  0 
113.8 
1143 
113.4 
121.0 

106.0 

112.  A 
94.3 
112.1 
101.3 
94.8 
79.0 
93.9 
107.7 
99.3 
W.I 
114.A 
ll.i.2 
tOU.8 
114. 4 

109.2 
123.1 

W.7 
lift.  9 
109.0 
»3.S 
70.0 
87.2 
104.3 
90.  A 
SU.A 
IZI.7 
l'i4.5 
121.4 
123.7 

106.5 
118.5 
89.5 
111.2 

101.0 
92.fi 
79.  A 
97.  ft 

104.0 
08.2 
93.9 

iiri.o 

100.6 
111.0 

iid.0 

123.9 

no.  9 
yfi.7 

uin.3 
fe.8 

85.0 
66.2 
87.0 
93.5 
122.7 
09.8 
DA.  2 
120.2 
106.6 
126.7 

109.3 

K; 

1IA.6 

H- 

95.7 

K 

112.3 

MM 

102.6 

IBS 

91. S 

1896 

77.0 

IBT 

9.1.0 

UB6 

\Oh.A 

ino 

9A.  1 

lOOD 

toot 

93.5 

116.8 

tan 

117.0 

1608 

114.8 

no«* 

121.3 
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Table  it.— RELATIVE  RETAIL  PRICTES  OF  FOOD.  IWlO  TO  lOCM— C^ontijiUML 

lAvtnge  prSro  for  ISSO^tlKO- U».n.) 


T«Ar. 

North  At- 

SootfeAt- 

KertliCM- 
ftniBCMML 

8«i«iir«ffi- 

WMtcm 

t7llll«d 
BUtML. 

me 

11H2 
tut 
117.0 

oat 
»xs 

8&S 
B&5 

HI.  7 
81.  T 
(W.0 
K2.4 
81.  ( 

100.4 

lU0k4 
I00L4 

ino.4 

100.4 
1IM.0 

oai 
fias 

at.s 

MV3 
80.3 
KLf 

ItHLl 

nan 
imi 
loaa 

0X7 

»ft.t 

84.S 
8&« 
8Sw7 
8X1 

71».J 

81.  a 

77.1 
70.6 

lias 

lOULT 

iia« 

11X7 
lOLS 
0&« 
8R0 

sac 

0X4 
01.  ft 

oao 

81.4 

fiXT 

iiao 

119.11 
ll.Vl 
1U0.7 
10L4 
DAO 

8!  3 

Ki  n 
S.V7 

Na2 

8L2 
09.4 
000 

114. 4 

isi 

lias 

14M 

lias 

ipA 

lias 

IBM 

mat 

IMft 

w  t 

IflM 

las 

imi 

H.% 

IIM 

Maa 

IflM 

Si 

lOW „ 

im 

taa 

iitt 

h:4 

1901 

MlS 

iS::::::::::::" 

ItLfl 

nrm. 


m 

101.  a 

101.4 

ttai 
oaa 

oao 
oa? 

Ml 

101.8 
10X7 
102.7 
1020 
1029 

loa? 

1020 

1QU4 

2oa« 
mi.  a 

I0U4 
10(M 
DD.I 
Mkl 

oao 
ino.a 

100.fi 
l(U.O 

Kw.a 

lOLl 

KM.  a 

i(u.a 

101.1 
lO-.'  9 
H«  11 

W.4 

OM.a 
ftar 

07.7 
101. ft 
UrjLO 
101.  1 
lal.  4 
KH.J 
1(U.  .1 
KKXI 

W.7 
101.4 

IKI.S 
UK  1 
W  » 

mi.  J 

M7.7 
WI.R 
10*3 
1(0.7 
KH.fi 
107.  B 

loao 

107.0 

iM.n 

10X5 

loas 

HH.0 
fl7(I 
WVl 

uao 

01.  (J 
MXI 
104,4 
104.7 

104.3 

107.3 
104.2 
10017 

101.4 

IM^I 

100,5 

um.. 

101.2 

im 

gH.4 

liM 

04.0 

xaw- 

ii9t 

oat 
oa? 

I9§t 

97.  t 

198 

10L7 

tMa 

iaa4 

19M 

loat 

1901 

loat 

iva, 

lOLC 

igo»,, 

loat 

IQI.t 

IQM^ 

sirnan. 


lan.. 

IIO.O 
101. 0 
04.8 

101 .  r* 

02.4 
01.1 
07.1 

Oft.  J 

UK  • 
vn  i 

lOfi  J 
104. 'J 
07.0 
07.2 
10X1 

103.1 
00.4 

ioa.7 

07,1 
03.2 
04.1 

03.1 

UO.A 
10|  7 
IIXVO 
KH.t 
07.3 
07.1 
90.8 

114.3 
10X4 

oa4 

100.0 
Oi.2 
0X2 

07.2 
00.3 

1U1.I 

MV3.  h 

104.3 
103.  S 
414.3 

\i:>.  1 

101.7 

131. « 
104.4 
09.7 
100.1 

oat 

03.4 

oao 

M.7 
ftV7 

04.8 

'  08.:? 

fM.2 
TO  7 
03.1 

oao 

123.0 

KW.  0 

oo.o 

lOXO 
07.6 
00. 1 
91.2 
W.O 
iiO,4 
M.7 
1.7,4 

8). a 

00  0 
101.0 

iiat 

UM 

tOl.7 

t)M 

oaa 

uw 

101.4 

lOM 

03.8 

1404 

•i.8 

ISBt 

oat 

ltV7 

oa? 

101.3 

ItM 

101.7 

ItOD 

lOC.f 

IttI 

im.o 

itat 

04.0 

itn 

04.) 

10M 

101.4 

nrvA. 


UM. 

inn.o 

](MX3 

iiHi.a 
mi.  t 

01».2 
00  1 
OD  0 
UK.7 
100.4 
IO.\I 
103.  4 
llt4.0 
IIM.  3 
103.  .5 
103.5 

loafl 

100.4 

loas 

IUU.4 
1(X)l2 

ion  2 

00.1 

00.  1 
00.3 
O0l7 

lotia 
loas 

oai 
oai 

oas 

100,7 

\m.% 

1UIl3 
04.9 
0(L3 
08.1 
07.6 

101.3 

ioa& 
ni.i 

114.1 
114.4 
11X0 
11X0 

oao 

00.  s 

00.8 
00.1 

oao 

0».4 

loai 

lUAN 
1014 
10\4 
107. 4 

loas 

107.5 
W7.5 

ini  1 
ra.H 
07.4 

oai 
oaa 

97.2 
97.5 
07.0 
101.7 
lH-0 
1 10.  K 

li:4.i 

1 13.  7 

n<4 

114.9 

100  0 

!•!   . 

ioa4 

104.  a 

IIM 

loat 

UM 

oa? 

IflW 

oat 

iMft 

oat 

ia»7 -. 

tai 

loaT 

int 

t04v4 

ivn 

101 4 

im...   . 

1017 

tin 

lOT.t 

1903         .... 

100.0 

IflM 

108. 8 
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Tablb  II.— relative  retail  PRICES  OF  FOOD,  1890  TO  1904— Concluded. 

[Average  price  Xor  1880-1899-100.0.) 

VEAIm 


Year. 

North  At- 
lantic States. 

South  At- 
lantic States. 

North  Cen- 
tral States. 

South  Cen- 
tral States. 

Western 

States. 

United 
Sutes. 

ISBO 

09.9 
100.5 
100.3 

g».7 

9S.4 
98.1 
99.7 
99.1 
101.3 
103.1 
104.1 
107.5 
117.8 
119.7 
130.5 

96.8 
99.8 
101.5 
101.9 
100.3 
98.9 
99.7 
100.1 
99.0 
101.4 
103.9 
106.5 
110.0 
110.0 
110.6 

97.2 
97.6 
08.7 
100.8 
99.9 
100.0 
99.7 
100.1 
101.0 
105. 0 
10A.3 
lU.O 
117.0 
116.3 
116.8 

97.0 
99.3 
98.5 
99.3 
99.3 
99.3 
101.5 
101.8 
101.8 
102.2 
101.9 
106.6 
112.1 
106.0 
105.8 

lOR.S 
104.5 
104.0 
962 
92.5 
92.9 
96.5 
99.1 
103.6 
106.0 
106.1 
109.1 
110.7 
111.8 
113.0 

98  8 

1891 

99  6 

18M 

100. 0 

IflM 

100  0 

ItBi 

98  7 

|»3 

98.5 

18M 

90  5 

1»7 

99  9 

ISM 

101.3 

1809 

103.7 

IMO 

104.9 

imi 

108.8 

190 

116.2 

1903 

114  9 

19M 

115.5 

VINEGAR. 


1800 

103.7 
108.4 
101.0 
97.6 
98.4 
97.6 
97.2 
97.3 
97.5 
96.3 
97.4 
96.8 
96.3 
96.3 
95.8 

101.2 
103.0 
98.1 
98.7 
99.3 
90.3 
99.3 
99.3 
99.3 
99.3 
99.3 
09.3 
99.3 
90.3 
98.6 

103.6 
105.6 
105.1 
101.9 
101.5 
101.2 
96.0 
96.0 
94.4 
94.8 
96.0 
06.4 
96.1 
96-7 
96.5 

98.2 
102.1 
101.7 
101.8 
101.5 
97.9 
95.7 
96.7 
102.2 
101.8 
101.6 
110.0 
107.1 
106.9 
107.3 

99.6 
99.6 
99.6 
99.6 
99.6 
99.6 
99.8 
90.6 
101.1 
102.6 
102.6 
104.7 
111.9 
111.9 
111.9 

102.9 

1801 

105.5 

1892 

102.7 

1803 

99.5 

1891 

99.8 

1886 

98.9 

18D6                     .  . 

97  2 

1897 

97  4 

18B6 

97  9 

18W 

98.3 

190$ 

96  5 

1901 

98  9 

l9fQ 

99  5 

ISQB 

99  1 

19M 

98  9 

LAW9  EELATIHQ   TO   CEILD    LABOR   IN  EUEOPEAN   COTTNTBIES 


^ 


The  following  is  a  ivsnnur  of  the  laws  ro^nilatinj:  child  labor  in 
Austria.  Belgium,  France,  Germany,  Great  Britain,  Italy,  and  Swit- 
zerland. C')  Those  countries  have  been  selected  as  the  most  important 
industrially,  although  other  Eunipean  conntries  have  also  passed 
laws  on  tills  subject.  In  connection  with  the  laws,  the  statistics  of 
the  employment  of  children  are  given  as  far  as  available.  Unless 
othenvise  stated^  tlie  houi-s  of  labor  wherever  given  mean  the  hours  of 
actual  work  exclusive  of  periods  of  rest. 

AUSTRIA. 

Laws, — The  labor  of  children  in  Austria  is  regulated  by  the  laws 
of  June  21,  IS84,  and  March  8,  1885. 

KfttahlislimcnfH  aftcted. — Industrial  establishments  regulated  by 
the  above  laws  are  classed  as  factories  and  workshops.  In  general, 
an  establishment  which  employs  more  than  20  persons,  or  one  in 
which  machinery  is  used,  is  considered  as  a  factory,  while  other 
industrial  establishments  are  designated  as  workshops. 

Mrmvium  age. — Children  under  12  years  of    age   are  not  to  be 
emploj'ed  in  workshops.     Children  from  12  to  14  years  of  age  may 
be  employed  oidy  in  such  work  as  is  not  injurious  to  their  jdiysical* 
development  and  does  not  prevent  their  attetulance  at  school. 

Cliiltlren  under  14  years  of  age  are  not  to  be  employed  in  factories, 
and  children  from  14  to  10  years  of  age  may  be  employed  only  in 
the  "lighter  work"  of  factories. 

In  mining  enterprises,  only  children  who  liave  completed  their 
fourteentli  year  may  be  employeil.  Under  special  conditions,  the 
local  ofhcials  may  |)ennit  the  emphmnent  of  children  from  12  to  14 
year's  of  age  in  tlie  "  lighter  Wiirk,"  if  such  employment  does  not  inter- 
fere with  schoid  attendance.  Males  under  10  and  females  under  IS 
years  may  be  employed  only  in  those  occupations  which  the  execu- 
tive  ofhcials  decide  is  not  <letnmcntal  to  their  physical  development. 
No  female  may  be  employed  underground. 

0  Sunimarira  of  tli«  laws  rclatini;  to  child  U1>or  in  Ni*w  Zealftncl  and  Australia  have  ht^en 
given  in  the  artirlcs  conccniing  kljor  condioona  in  those  countrifts,  pngCH  1257  to  1263, 
Bulletin  No.  -19;  and  pa^-s  169,  170,  MX  174,  Bulletin  No.  56. 
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Hours  qflnhor. — Children  under  11  years  of  age  employed  in  work- 
shops may  not  work  more  than  S  hours  per  day.  The  hours  of  labor 
of  other  persons  may  not  exceed  1 1  per  day.  There  must  be  a 
recess  of  not  less  than  1 J  hours  per  day. 

Xif^Jit  and  Sunday  work. — Night  work  from  S  p.  m.  to  5  a.  m.  is 
forbidden  for  males  under  16  and  for  all  females.  The  law  of 
JanuaiA'  16,  1S05,  provides  that,  with  certain  specified  exceptions, 
all  industrial  labor  shall  cease  on  Sunday. 

Certificates.— The  employers  must  keep  special  lists  of  emploj'ees 
subject  to  the  provisions  of  the  child-labor  laws.  The  children  must 
have  complied  with  the  reg^uladons  regarding  school  attendunce  and 
health  qualifications, 

Exfiiiptfon^, — The  minister  of  commerce  is  authorized  to  gi'ant 
certain  classes  of  temporary  and  permanent  exemptions  from  the 
provisions  stated  above.  He  is  also  authorized  to  place  certain 
restrictions  on  industries  or  occupations  regarded  as  dangerous  for 
children. 

Statistics. — The  statistical  returns  of  the  factory-  inspectors  show 
only  the  number  of  persons  employed  in  tlie  establishments  visited 
by  them.     For  the  yeai*s  1902  and  11*03  the  data  are  as  follows: 

NOUBER  OF  YOl'Kfl   PERSONS  AN'D  ADULTS  IN   AUSTRIA  EMPLOYED  IN   ESTAB- 
LlSnUE.STS  VISITED  BY  THE  FACTORY  INSPECTORS,  1902  AND  1903. 


^ 


tSourc«:  Solule  Runaachau  1004  (Bd.  II).  p. 

413.] 

t 

Number. 

Percent. 

1008. 

1903. 

11»2. 

1003. 

Adults                 ...                 ... 

738,408 
44,  M8 

744.204 

45,«19 

94.3 

5.B 

M  2 

Young  penioiM 

5.8 

BELGIUM, 

Laws. — The  labor  of  children  iii  Belgium  is  regulated  by  the  law 
of  December  13.  1SS9,  modified  by  a  number  of  royal  decrees,  the 
most  important  of  wliich  are  the  decrees  of  December  26,  1S92,  March 
15,  1893.  May  10,  1S9:J,  February  19,  1895,  and  July  6,  1904. 

EsiAihlishinenis  affected, — The  above-named  law  and  decrees  apply 
to  mines,  quarries,  factories,  and  industrial  establishnients  using 
mechanical  motive  power,  as  well  as  to  transportation  by  land 
and  water, 

Miynmum  age,^— The  employment  of  children  under  12  years  of 
age  in  any  of  the  establishments  named  above  is  prohibited.  In 
mining,  females  under  21  may  not  work  underground. 

Hours  of  labor. — The  hours  of  labor  of  males  imder  16  and  of 
females  tinder  21  years  may  not  exceed  12  per  day  of  actual  work 
in  those  industries  for  which  special  regulations  have  not  been  issued 
in  the  form  of  royal  decrees. 
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The  TojB.]  decree  on  certain  textile  industries  states  that  the 
hours  of  labor  of  childi^en  in  the  linen,  flax,  and  jute  liidiistTies  must 
not  exceed  11  per  day  of  actual  work;  and  in  the  cotton  industry, 
must  not  exceed  06  ]u>ursi  of  actual  work  per  week  (with  a  maximum 
of  11 J  hours  of  labor  on  any  one  da}*). 

Other  royal  decrees  repilating  the  hours  of  labor  have  been  issued, 
the  ofTcct  of  which  has  been  tf»  i*e<Kice  the  actual  hours  of  labor  of 
protected  persons  to  10  or  lOJ  hours  per  day  in  a  large  number  of 
industries. 

The  hours  of  iulxir  in  the  establishments  affected  by  the  law 
and  decrees  mentioned  above  must  be  interrupted  by  jyeriods  of  rest, 
wliif'h  must  nut  bo  less  than  \\  hours  per  day. 

In  mining,  males  under  10  and  females  from  IG  to  21  years  may  not 
work  longer  than  10|  houis  per  day.  Fr>r  males  under  16  working 
underground,  the  total  duration  of  the  stay  underground  may  not 
exceed  lOJ  hours,  including  the  descent,  rest  period,  and  ascent. 
The  period  of  rest  must  not  bo  less  than  one-eighth  of  tlio  time  spent 
undergroimd.  The  surface  workers  nuist  have  periods  of  rest  of  not 
less  than  1  \  hours  for  a  working  day  of  10^  hours,  but  if  the  hours  of 
labor  are  less  than  104  per  day,  the  rest  periods  may  bo  rethiced 
proportionately. 

Nifjht  V'ork  and  Suruiay  worl\ — For  males  under  16  and  females 
under  21  years  of  age,  night  work  between  0  p.  m.  and  5  a.  m.  is 
prohibited.  In  mining  and  in  industries  carried  on  continuously, 
such  as  the  smelting  of  metals,  etc..  permission  may  be  granted, 
allowing  males  umier  16  and  females  from  16  to  21  years,  to  be 
employed  at  night  under  certain  restrictions. 

There  must  Ijc  at  least  one  day  of  rest  per  week,  though  not  nec- 
essarily on  Snnday.  In  the  case  of  industries  carried  on  continu- 
ously, permission  may  be  granted  allowing  the  day  of  rest  to  be 
reduced  to  one  day  in  fourteen. 

Certificates. — A  certificate  showing  age,  educational,  and  other 
qualifications  must  be  secuivd  by  males  under  16  and  females  under 
21  years  from  the  local  authorities,  who  supply  it  free  of  charge. 
Employers  must  keep  special  lists  of  employees  subject  to  the  pro- 
visions of  the  law  and  decrees  on  child  labor. 

Exemptions, — Tho  King  is  authorized  to  make  certain  restricted 
iceptions  or  additions  to  the  provisions  of  the  law. 

Sttxtistics. — The  following  table  shows  the  number  of  women  and 
children  employed  in  establishments  visited  by  the  factory  inspect- 
ors in  the  years  1895  to  1000. 
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NiryilER   OF  WOMEN  AND  CHILDRBK    IK    BELGIUM   EMPLOYED    IN    INDUSTRIAL 
ESTABLISHMENTS  VISITED  UY  THE  FACTORY  INSPECTORS.  I»7  TO  1000. 

ISouTxw:  R«()[>oru  aunucls  cto  rinsperlluu  du  truvsil.  Office  du  Tnrall.  Bruxelln,  1807- IWO.] 


NDnber  of  protected  persons  nnder 
'21  ytAn  of  age. 

Females 

over  21 

yeam  of 

agt. 

Tntal 

number 
o(  work- 
ers of  aU 

and^th 
0exea. 

Perrwit 
of  total 
number 

o( 
workera 

ITO- 

^^L         Ymr, 

Ctallitrea  12  lo  10 
yeare. 

Females 
18  to  71 
yean. 

Total. 

Boys. 

oirts. 

lected. 

-_ 

I.1»3W 
10,930 

10. 810 
10,031 

0,422 
10,  TBI 
11,761 
13.300 

ir,729 
19,903 
.!l,0i8 
23,420 

SS.MO 

S0,oao 

10,965 
10,380 
2J,270 

2J,aflo 

210,707 
235,  W7 
252,  W? 
273,  M3 

10.96 

Wbir- 

10.80 

iPP^ 

21.17 

Sof!- 

30.49 

FRANCE. 

Laws. — The  labor  of  children  in  France  is  regulated  by  the  law  of 
November  2.  1S92,  amended  by  the  law  of  March  30.  11)00. 

EstablisJimenU  afficied, — Included  under  the  operation  of  these  laws 
are  factories,  workshops,  mines,  and  quarries.  Workshops  in  which 
only  mciubers  of  the  famil>"  are  employed  under  the  direction  of  the 
father,  m«.>lher,  or  guardian  ore  exemi)t  from  the  operation  of  the  law. 
Agricidtural  and  purely  mercantile  establishments  are  not  included 
under  the  operation  of  the  law. 

ilinimian  age. — Before  they  may  be  employed  in  the  establish- 
ments specified,  children  must  have  completed  their  thirteenth  year 
and  have  finished  the  common  school  coui*se  of  education.  No 
female  of  an^'  age  may  be  employed  undergiound. 

Hours  of  labor. — Males  under  IS  and  females  of  all  ages  may  not  be 
employed  more  than  10  hours  per  day.  There  must  be  a  recess  of  not 
less  than  one  hour,  and  this  recess  must  be  held  at  the  same  time  for 
all  children  in  the  establishment.  In  mining  establishments,  the  shift 
for  boys  13  to  IS  years  of  age  may  not  exceed  S  hours,  and  the  total 
length  of  time  spent  in  the  mine  may  not  exceed  10  houra.(") 

Night  and  SuiuJoy  work. — Work  between  9  p.  m.  and  5  a.  m.  is  for- 
bidden for  males  under  IS  years  and  all  females.  Work  on  more  than 
C  days  per  week  or  on  legal  holidays  is  prohibited  for  males  under  IS 
ycArs  and  for  all  females. 

Ccrtijicaffs. — Cluldren  under  16  3^ears  of  age  may  be  required  by 
the  executive  authorities  to  undergo  a  special  physical  examination 
before  being  employed  in  certain  occupations.  Children  under  18 
must  possess  employment  certificates  showing  that  the)*  are  phys- 
ically able  to  perform  the  work  at  which  the}'  wish  to  be  employed. 
The  certificates  must  also  show  the  age  and  schooling  qualificatious 
of  the  child.  The  employers  must  keep  special  lists  of  employees 
subject  to  the  child-labor  laws. 

'»The  law  of  .Inly  2,  190.5,  whk-Ii  goes  inlo  force  on  January  2,  1906,  restricU  liie  hours 
of  Iiibor  of  al!  uniJergmuntl  workere  in  mines  of  combustible  niinentls  to  9  per  day.  after 
January  2, 1908,  the  hours  will  be  reduced  to  8J  per  day,  and  after  January  2, 1910,  to  8 
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Table  II.— RELATIVE  RETAIL  PRICES  OF  FOOD.  1890  TO  lOtM-Conto 


tAvertt«p  (niro  (or  1H9(>-1SW=.  HW.O] 

nii«K,  FResH. 


mOLASSKS. 


nrTTON    AN»   LAnK, 


FOKK,  PRKSII. 


Yeftr. 

North  At- 
lAstic  8tat». 

South  At- 
Uotlo  SUtM. 

North  Vtn- 
tralfiUtai. 

South  C«&- 
tralSUiM. 

W«t«m 
8Ut««. 

Uoltfd 
SUtfli. 

laoo 

100.5 
IQU.S 
100.8 
100.5 
tOll.O 
lOU.O 
W.7 
99.6 
W.2 
9B.3 
100.8 
102.0 
304.3 
.     10rt.« 
107.4 

101.8 
JO). 5 
lUI.A 
1DI.& 
101.5 
B8.9 
06.1 
Bfi.« 
0(4.4 
86.  a 
09.1 
100.  S 
102.1 
102.  B 
103.1 

100.0 
tOO.O 

100.0 
100.1 
100. 1 
100.9 
100.9 
100.3 
100.1 
98.4 
98.9 
100.9 
102.9 
109.  S 
lOft.l 

100.5 
100.5 
oa.9 

98.9 
96.9 
99.4 
101.2 
lOt.2 
101.2 
99.9 
99.9 
99.5 
103.0 
107.  (( 
108.4 

100.7 
10O.7 
10O.7 
100.7 
100.7 
100.  JS 
lOO.H 
98.9 
Wl.  1 
9H.I 
W*.l 
98.1 
110.2 
104. A 
103.. 1 

100.5 

ISBI 

100.5 

]0g2 

100.8 

IMS 

100.  i 

IMM 

100.3 

18W*. 

100.0 

19H 

90.9 

imr 

99.7 

IIM 

99.4 

1890 

98.9 

I90O 

99.9 

1901 

lOt.l 

It03 

101.3 

19(0 ,..,. 

lavs 

19M 

1O0.3 

I 


IRBO 

104.7 

101. e 

101. 1 

100.7 
100.1 
98.9 
96.6 
97.8 
96.0 
98.7 
102.3 
1(10.0 
101. A 
103.(1 
104.3 

I0U7 
100.9 
lot).  2 
00.8 
100.4 
lllO.  i 
00.fi 
00.3 
08.8 
00.4 
98.7 
07,7 
97.7 
09.0 
96.9 

108.0 

101.8 
101.4 
100.7 
100.  n 

W.3 
W.5 
07.1) 
W.7 
08. 4 
1U3.0 
102.3 
103.8 
109.8 
106.0 

104.5 

103.  S 
101.3 
99.0 
99. 4 
98.4 
100.9 
98.9 
100.2 
07.6 
106.8 
106.0 
108.8 

100.  a 

100.3 

104.S 
104.0 
103.8 

102.8 
103.0 
97.6 
W.O 
95.3 
99.0 
09.2 
100.3 
101.9 
102.9 
103.9 
104.3 

104.7 

1801 

101.7 

tan 

101 . 2 

189S 

100.6 

I8M 

100.3 

1806 

W.O 

1896 

96.7 

1897 

07.7 

IflBfl 

07.0 

1899 

98.3 

1900 

102.2 

1901 

101.3 

S009 

103.1 

iS:::::::;;::::. 

103.8 

igOl 

104.0 

1800 

103.  S 

101.4 

102.2 
100.  .S 
9.').  2 
97.3 
97.7 
100.  :i 
inn.n 

10-/.  .1 
105.7 
IW.2 

yui.s 

109.0 
112.0 

07.8 

00.  a 

00.0 
08.7 
100.4 
100.8 
00.4 
98.0 
102.2 
102.0 
103.0 

m.o 

100.3 
114.7 
lU.A 

100.0 

100.1 
100.5 
101.2 
09.0 
B0.3 
BO.  7 
08.0 
08. 6 
100.9 
104.2 
110.3 
llfi.8 
114.7 
U6.5 

00.1 

08.7 
07.9 
08.4 
90.3 
100. 1 
00.0 
100.6 
103.8 
103.8 
100.3 
110.5 
119.9 
113.4 
113.9 

100.4 
102.7 
102.4 
1^7.1 
W.2 
tlH.3 
97.2 
W.I 
UK).  4 
lOfi.3 
107.1 
107.8 
112.5 
UI.7 
110.0 

100.7 

1881 

100.6 

1898 

101.0 

1883 

09.9 

1894 

07.8 

1886 

08.7 

1896 

08.7 

1887 

00.0 

18W 

100.4 

I8BB 

102.6 

ii5;.i;;i";;ii;! 

1QS.6 

1901 

109.0 

1908 

1U.7 

1008 

112.6 

lOM 

114.1 

I. 

97.5 
100.0 
101. 0 

ia».5 

103.4 
90.3 
96.3 
06.1 
97.3 
99.8 
108.0 
117.9 
127.9 
138.4 
125.3 

94.3 

97.7 
98.7 

lavo 

1(J0.3 
102.1 
10O.2 
97.7 
100.fi 
103.5 
107.4 
U8.& 
132.7 
130.  S 
127.7 

96.0 
98.6 
100.4 
109.3 
1(0.2 
00.4 
98.0 
90.3 
100.7 
103.9 
I0B.6 
119.4 
129.6 
126.3 
122.  S 

97.9 
98.3 
98.1 
103.8 
101.2 

too.o 

99.6 
90.4 
98.6 
103. 1 
106.4 
119.3 
127.3 
123.3 
118.8 

100.7 
UN).  6 
101.4 
07.7 
98.4 
101.4 
99.9 
99.5 
06.3 
104.0 
107.8 
110.5 
117.4 
114.7 
110.3 

07.0 

IK     ..... .. 

98.7 

aR::::::;::::::: 

100.5 

ion     . . .  , 

107.0 

1804 

101.8 

1805 

09.7 

1806 

97.4 

1887 

07.6 

18BB 

98.6 

1800 

101.7 

1000 

107.7 

117.9 

128.3 

127.0 

134.0 

t^"' 
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Tabub  II.— REUVTn^  RETAIL  PRICES  OF  FOOD,  1890  TO  1904— Continued. 

[.WemgP  price  lor  1830-1899  =  100.0] 

PORK,  SAliT,  BACON. 


Year. 

North  At- 
lantic Slates. 

South  At- 
lantic States. 

North  Cen- 
tral SUtoa. 

South  Cen- 
tral Sutei. 

Western 

SUtea. 

UBIM 

Siataa. 

IflBO 

9A.0 
00.3 
9S.9 
109.5 
104.3 
08.8 
97.2 
08.3 
09.3 
102.3 
100.3 

iao.3 

134.6 
137.6 

133.  S 

98.0 

9f).3 
1U0.3 
102.9 
09.3 
00. 0 
96.5 
98.0 
90.3 
106.6 
108.7 
119. 2 
132.6 
134.6 
131.8 

05.6 
05.8 
98.3 
100.0 

ioa.3 

07.6 
97.4 

97.2 

loa.  1 

104.0 
111.6 
124.4 
137.8 

141.2 
140.6 

»4.9 
95.4 
100.3 
112.3 
104.6 
00.  t 
94.6 
96.3 
101.2 
101.3 
110.2 
122.0 
141.6 
152.5 
151.2 

90.6 
100.7 
100.9 
111.6 
105.5 
100.2 
94.3 
93.4 
96.4 
97.5 
104.0 
111.7 
127.3 
137.5 
137.4 

05.8 

Sttt 

90.0 

itu 

99.1 

laM 

100. 0 

UM 

103.6 

tv^ 

99.4 

JS5.: : 

96  7 

uS?:;:::::::::::: 

07.4 

IMS 

100.3 

sat 

102.9 

noo 

lOO  7 

laoi 

121  0 

IflOV 

135  6 

IMS 

130.8 

ltd 

137.9 

lii 


PORK,  SAl^T,  DRY   OR   PIOKI4BIK 


Ml. 


WM. 


94.0 
98.9 
100.7 
100.9 
103.9 
100.3 
96.5 
97.0 
98.1 
99.3 
106.1 
112.7 
l'J9.3 
124.7 
120.5 


05.8 
07.1 
96.7 
90.5 
97.1 
99.0 
100.7 
100.1 
105.0 
108.1 
113.9 
120.9 
147.7 
144.8 
139.4 


96.2 
90.8 
101.2 
110.5 
104.1 
06.8 
92.9 
07.0 
OS.  7 
101'.  8 
107.3 
118.5 
131.4 
128.6 
125.6 


87.3 
04.2 
90.4 
107.1 
106.5 
107.3 
08.1 
97.8 
97.5 
lOt.O 
113.4 
129.2 
145.2 
142.1 
140.6 


Itl.l 

Ul.l 
llt.l 
Ul.l 
llt.l 
100.5 
83.3 
83.3 
83.3 
87.9 
94.9 
S3.3 
83.3 
83.3 
S3. 4 


95.3 
98.9 
100.5 
108.7 
103.4 
90.2 
95.5 
97.3 
00.1 
101.6 
107.7 
117.5 
132.5 
129.0 
125.8 


POBK 

,  SALT,  HAilf. 

ttff 

98. 7 
08.0 
101. 6 
110.1 
102.4 
06.3 
07.8 
98.5 
94.4 
99.4 
105.6 
110.8 
119.1 
121.6 
118.7 

98.0 
09.3 
100.5 

1QS.3 
100.4 
99.7 
90.4 
06.3 
06.8 
99.4 
102.7 
107.6 
114.4 
11R.1 
114.0 

09.0 
90.7 

110.8 
101.3 
99.3 

07.4 
07.4 

M.O 
98.9 
106.3 
111.6 

123.8 
122.0 

118.8 

96.2 
96.6 
102.6 

103.6 
102.1 
100.2 
96.6 
90.1 
100.3 
100.0 
108.4 
112.1 
123.6 
128.3 
127.3 

102.5 
104.0 
104.8 
112.8 
103.4 
96.6 
94.4 
04.9 
90.6 
95.9 
102.7 
103.0 
114.9 
llfl.2 
114.fi 

08.7 

m" 

90.3 
101.9 
109  3 

■i;::::;:::::.. 

mn 

UM 

lOl.O 

UM 

93. 8 

97.6 
98  2 

tm 

nm 

95  1 

99.3 

noo 

105.3 

1901 

110.2 

liaa 

110.4 

121.3 

noi 

118.4 

POTATOES^  IRISH. 

UBO 

100.4 
114.2 
96.7 
110.5 
100.5 
90.7 
79.3 
05,8 
105.0 
96.1 
94.0 
113.8 
1I4..1 
113.4 

m.o 

105.0 
112.6 
M.3 
U2. 1 
ini.3 
04.8 
70.0 
93.9 
107.7 
90.3 
08.1 
114.6 
ll.'i.2 
100.  s 
114.4 

109.2 
11^.1 

Wf.7 
116.9 

m.G 

93.8 
70.0 
87.  S 
104.3 
90.6 
(*).« 
123.7 
124.fi 
121.4 
123.7 

106.5 
118.5 
80.5 
111.3 
101.9 
02.8 
79.6 
97.6 
104.0 
08.2 
03.0 
116.0 
106.8 
111.0 
U3.0 

123.9 
110.0 
96.7 
106.3 
89.8 
85.0 
86.2 
87.0 
93.5 
123.7 
90.6 
110.2 
120.2 
106.0 
125.7 

109.3 

.«£..„:........ 

116.6 

«::-::::::: 

95.7 
112  3 

102  6 

mm 

01.8 

UM 

77  0 

tag? 

03  0 

18M 

105.4 

UB9 

96.1 

I9M 

03  5 

mi 

116.8 

noa 

117.0 

1909 

114. 8 

WM 

121.3 
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H       Tabix  11.— RSLATIV^  retail  FIUCES  of  FCX)D,  Ifm  TO  IfiOi-CantiniMd.         1 
^P                                                             CA vm0v  prtfo  tor  UKKIBM-  lOO.O.t                                                                ■ 

^B 

Worth  Al- 
luttnStatcw. 

Soatb  At- 
lantic Btotes. 

Kortb  Ten-  1  SouCh  Cen- 
tral &tmtm.  1  Iral  Stalw. 

W«it«ni 

BtStM. 

m\«, 

I3a4 

1149 
117.0 
«ft9 
9Z3 

8a.» 

K.V5 

SI.  7 
81.7 

82.4 
81.  S 

iaa4 

I(i9l4 
100.4 
l(<0.4 
11X14 
lOiO 
0(11 
M.I 
ML3 
firt.3 
H)l3 
80.3 
ML! 
S0.3 

sat 

iiat 
ma 

llOiJ 

ion.  3 
WL7 

w.f 

84.3 
8&0 

83.7 
811 
7».3 

8i.a 
77.1 

70.  • 

lias 

10(1.7 

uao 

112  7 
101.  s 

ga.f 

»l0 

88IS 

02.4 

OLS 
HL3 

OLS 

oao 

81.4 
82:7 

ll&Q 
IIOlO 

ll.'kl 
100.7 
101.4 
90.0 
IO.fi 
91.3 

8».a 

8&7 
80l2 
TIM 
81.2 
00.0 
090 

imo      1 
no  s      ■ 

113.0         ■ 
116.0         ■ 
100.9         ■ 
941 

HO* 

ftia      - 

OAS        ■ 
MLO       ■ 

0:0 

ao.a      — 
n.     1 

^"    ufti 

'            iflM 

IflU.  . 

IE:::;:;:;:;;;:: 

IS* 

IIM 

imi 

IBM 

Lflt 

ig» 

im 

Tfltt 

^   ifSt 

^K      tMJ 

■ 

^m                                                            Rirr.                                                                1 

UDA. 

101.  a 

lOZtt 
101.4 
Mil 

Ml 

iOt.ft 
102.7 

102:7 
10Z.9 
10X3 
I03«T 
lOZO 

loa* 
inav 
ini.3 

IU(X4 
1UU3 
l»9.  I 

(U^l 

iiKxa 

loas 

11)2.0 
103.3 
104. 1 
hH.2 
UIXO 

101.8 
1020 

ion  9 

OKI 
00. « 

9a8 

Ofl.7 
07.7 
|[||..'> 

\irj.Q 
m.  1 

103.4 
lOi.3 
10X3 

luai 

09l7 
101.0 
99vS 
OAI 
Ofr.» 
IOf».J 
97.7 
90,11 

mi  3 
iin.7 

KM.  S 

107.0 
lOdvO 
107.0 

ioi.0 

ioa.fi 

IIULO 

104.  n 

07.0 

\^l 

W.0 
91. f! 
WXI 
l(>4.fl 
11)5.7 
l(lft.3 
105.6 
107.3 
1(4.2 

ioa7 

toa.i      I 

IOI.»        ■ 

101.3  ■ 
93.4         ■ 

99.0      m 

00.7 

97.9          _ 
101. 7         M 

102.4  ■ 
102.4          ■ 

ioa.fi       ■ 
ioa.fi       ■ 

103.9         ■ 

lOI.O         ■ 

ia»i 

ion.. 

jflH 

law 

18BS 

UVt.  I             .     . 

tor? « 

108 

199 

1909 

IWI 

im, 

19DS 

19D4 

Mr'GAR.                                                                                             ■ 

law 

110.0 

nil. a 

101.  ft 
02.4 

91.4 

flr.i 

Wt  2 

102.1 

iwi,  ■» 

101. 'J 
07.0 
V7.3 

103.1 

115.  a 
103.1 
90.4 

in3.7 

97.1 
ff2.3 
94.1 

0.T! 
90. » 
101.7 

tos.o 

104  (1 
97.5 
97.4 
90.8 

ne.3 

90.4 

ino.o 

04.2 
92.2 
97.2 

WI.3 
lOl.l 

104.3 

nc* 

W1.3 
101.7 

121.4 
I0.V5 
99.7 
ino.  1 
90  0 
93.fi 
90,0 
9*  7 
0&.7 
94.  t» 
-  9H.:f 

94,2 
90  7 
92.1 
90.9 

122.0 

lUO.O 
SO.O 

102.0 
97.5 
90.1 
91.2 
92.9 
00.4 
M.7 
07.5 
96.3 
81.2 
90.9 

101.0 

iia«        1 

Wi.7          1 

94.1 
lOLS 

90.8 

91.8 

90,8 

OfivT 
101.3 
1UI.7 
104.9 
ira.o 

06.0 
90.1 
101. 9            ■ 

18»I 

ifln«« 

UM 

xmt 

SJ:;::::::;:;::: 

IflM 

imr 

i5::::::::::::;: 

t8P». 

LM» 

um 

iffnB 

iggV 

IQM.. 

TKA.                                                                                    1 

lfl». 

loao 

lOlkS 

inm 

lOOit 

00.  a 

«l  1 
w  n 

liK»rt 
iru.  I 
iat.5 
104.0 
104.  S 
lOOLS 
103.  S 

lornA 

lOlliS 

itMia 

IIKI.S 

ino  t 
iiai 

wm 

Wfc  1 

W  I 

ua7 

IQIKS 

inas 
oai 

flB.1 

09.  • 

ina? 
inxo 
inaj 

WV9 
00.3 
fflLI 
97.  fl 
101.1 
lOAfi 
MM 
114.1 
11411 
112.U 
1 19.0 

9(1.0 

oao 

99lS 
MS 

90il 

9*10 
99.9 

loai 

tnno 

10.1.4 
l0.iJI 
I07.fi 
lOMft 
107.  fi 
107.  fl 

101.1 

00.8 

97.4 

OM 

D&a 
97.2 
97.fi 

07.9 

ini.7 

111   0 

nas 
ii:k*j 
1 IX  7 
114.4 
114.9 

inoo 

100.4 
109.2 

loot 

m  7 

Oft.fi 

UR-J4 

Q6.fi 
11)0  7 
)04.l 
I06.fi 
106.7 
Hr7.2 
100.0 
105.3          J 

tm 

IBff 

iS::::::::::::.. 

itt« 

ittff 

IIM 

MB7 

^m$ 

\mn 

IM 

IMI 

(•no 

^^Ll                                                  M 
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Tablb  O.— relative  RETAIL  PRICES  OF  FOOD,  1890  TO  1904— Concluded. 

[Average  price  for  1890-1889-100.0.] 

V£AI«. 


Year. 


1800. 
1801. 
1808. 
1810. 
18M. 
1805. 
18M. 
1807. 
18M. 
1800. 
IMO. 
10»1. 
190. 
1003. 
I9M. 


North  At-        South  At- 
lanUc States.  lonticSUtcs. 


99.9 
100.5 
100.3 
00.7 
98.4 
98.1 
90.7 
90.1 
101.3 
103.1 
HM.l 
107.5 
117.8 
119.7 
130.5 


95.8 
99.8 
10L5 
101.9 
100.3 
98.9 
00.7 
100. 1 
90.6 
101.4 
1019 
105.5 
110.0 
110.0 
110.5 


North  Cen- 
tral States. 


97.2 
97.5 
98.7 
100.8 
99.9 
100.0 
90.7 
100.1 
101.0 
105.0 
106.3 
111.0 
U7.0 
115.3 
115.8 


South  Cen- 
tral Statcfl. 


97.0 
99.3 
98.5 
90.3 
90.3 
99.3 
101.5 
101.8 
101.8 
102.2 
101.9 
105.5 
112.1 
106.0 
105.8 


Wee  tern 

United 

Slates. 

SUtee. 

105.8 

98.8 

104.5 

99.6 

101.0 

100.0 

952 

100.0 

92.5 

98.7 

92.9 

98.5 

96.5 

90.5 

99.1 

99.9 

103.6 

101.3 

106.0 

103.7 

106.1 

104.9 

100.1 

108.8 

110.7 

lis.  a 

111.8 

114.9 

113.0 

11&.5 

VINEGAR. 


1800. 
1801. 
1892. 
1803 
18M. 
1806. 
1806 
1807 
1808. 
18B». 
1908 

ion. 

1902. 
1908. 
19M 


103.7 
108.4 
lOt.O 
97.6 
98.4 
97.6 
97.3 
97.3 
97.5 
08.3 
97.4 
06.8 
96.3 
96.3 
96.8 


iat.2 
103.0 
98.1 
98.7 
99.3 
90.3 
90.3 
99.3 
99.3 
99.3 
99.3 
90.3 
99.3 
99.3 
98.6 


103.6 
105.6 
105.1 
101.9 
101.6 
101.2 
96.0 
96.0 
94.4 
94.8 
96.0 
95.4 
68.1 
96.7 
96.5 


98.2 
102.1 
101.7 
101.8 
101.5 
97.9 
95.7 
96.7 
102.2 
101.8 
101.5 
110.0 
107.1 
100.9 
107.3 


09.6 
99.6 
99.6 
99.6 
99.6 
99.5 
99.6 
99.6 
101.1 
102.6 
102.6 
104.7 
111.9 
111.9 
111.9 


102.0 
105.5 
102.7 
99.5 
90.8 
98.9 
97.2 
97.4 
97.9 
96.3 
98.5 
98.9 
99.5 
99.1 
98.9 
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approximat<*ly  the  extent  of  such  child  labor  and  its  distribution  in 
tlie  several  branches  of  industry. 

The  total  number  of  children  under  14  years  of  age  engaged  in 
industrial  establishments  other  than  factories  in  1898  was  found  to  be 
532,283.  Making  allowance  for  the  territory  omitted,  the  report 
estimates  that  this  number  formed  6.o3  per  cent  of  the  children  of 
school  age. 

The  branch  of  industry  and  the  number  and  per  cent  of  cliildrcn 
employed  in  each  in  ISOS  are  shown  in  the  first  of  the  following  tables, 
while  the  second  shows  the  number  of  children  employed  in  factories 
for  the  years  indicated : 

NUMBER  AND  PER  CENT  OP  CHILDREN  IN  GERMANY  UNDER  14  YEARS  OF  AGE 
ENGAGED  IN  IN  DTSTRIAL  (I.  E.  NONAORICULTURAL)  ESTABLISHMENTS  OTHER 
THAN  FACTORIES  IN   1«W. 

ISouroe:  Vlerteljfthrahcftc  nir  Stat.  d.  DeuUclica  ReJch»,  1900.  p.  I1I<  lOt.] 


IndUMtry 72,428 

Commere* 7, 507 

TrftOiiportatlon 2, 014 

Hotels  Kud  roRtauronti 13,7A7 

Delivery  of  mvrcbiuidlKt.etc.  A7,  IRS 

Ordiiutry  errand  work 23,331 

lUMelUzitfotu I  0,281 


Numbv. 


Boy». 


airla. 


fiO.SlR 
4,M0 

1«3 
2,108 
3fi,MA 
2,134 
2,387 


ToUl 101, 4M  I     107,070 


Sex  not 
reported 


175,077 
A,  570 
614 
A,0U 
31,070 
I0,4M 
3,110 


333,111 


Tout. 


300.833 
17,023 
3,001 
31,630 

133,830 
35,000 
11,787 


£t3,383 


Percent. 


Boye. 


37.83 
3.«2 
l.QS 
A.  00 

36.00 
13.18 
3.28 


100.00 


OlrU. 


96.00 

4.23 

.16 

XOl 

34.33 
1.08 
3.33 


loaoo 


Sex  not 

re- 
ported. 


76.11 

3.30 

.23 

3.87 

13-60 

4.  a 

1.34 


100.00 


Tot&l. 


67.  M 
3.81 

.61 
4.00 
33.83 
0.75 
3.31 


100.00 


NUMBER  OF  CHILDREN   AND  OF  FCMALES  IN  OERMANV  TNDER  31  YEARS  OF  AOR 
EMPLOYED  IN   FACTORIES,  1«08  TO  loai. 

[Souroe:  VlertolJehnhefU  but  SUt.  d.  Deutsehen  Relcbs,  1000-1009.] 


Tear. 


1808. 
IflDO. 
IWK). 
lUOI. 
1002. 
1903. 


L- 


Number  of  olilldraa  einplojed. 


Ch&ilrnn  imder  14 
yeeraof  agn. 


Uftle,       Female. 


4,301 

4,4irr 

6. 063 
6,M8 
4,078 
6,301 


3,771 
3,011 
3.3M 

3,3m> 

3,638 


Childrao  14  to  10 
yeeraof  ftfle. 


Male.       Female. 


184,502 
1M,4«1 
£11,807 
240,038 
216,074 
231,744 


01,884 
08.004 

tui.mo 

100,646 
101,320 
lOtl,  175 


Total 
male. 


200,078 

337,760 
34A,BM 
210, 752 
227,135 


Total 
(emele. 


04,066 
101,575 
im;43$ 
104,12$ 
104,638 
100,708 


Total, 
both 


283.468 
303,653 
344, IIM 
331,011 
834, 3W 
330,838 


Fomalee 
lA-31 

yean  of 
avB. 


388,663 
397,387 
31M89 
310,307 
314,031 
328,638 


GREAT  BRITAIN. 


Laws. — The  labor  of  cliildrcn  in  factories  and  workshops  in  Great 
Britain  is  rogulalcd  by  two  comjuint lively  recent  acts:  First,  the  law 
of  August  17,  11)01  (the  Factory  ami  Workshop  Act,  1901),  and, 
second,  the  law  of  August  14,  1903  (the  Employment  of  Children 
Act,  1903).  The  first  law  is  practically  a  ctulification  of  the  existing 
laws  relating  to  factories  and  workshojis,  while  the  second  law  confers 
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upon  the  authorities  of  the  local  governments  the  power  of  making 
regulations  supplementary  to  the  specifications  of  the  first-named 
law.  Such  regulations  by  the  local  authorities  must  be  confirmed 
by  the  secretary  of  state  before  being  put  in  force.  The  secretary 
must  consider  any  objections  which  interested  parties  may  file  in 
connection  with  a  proposed  local  regulation,  and  is  given  authority 
to  make  investigations  into  local  conditions. 

Section  9  of  the  law  of  1003  provides  that  no  regulation  made  by 
local  authorities  shall  apply  to  children  over  12  years  of  age  employed 
in  pursuance  of  the  law  of  IS^Ol,  or  in  the  case  of  the  mining  indus- 
tries to  children  employed  under  the  provisions  of  the  Metalliferous 
Mines  Regulation  Act  of  1S72,  or  the  Coal  Mines  Regulation  Act  of 
1SS7.  The  last-named  act  regulates  the  employment  of  children  m 
coal  and  ironstone  mining,  while  the  act  of  1872  regulates  the  employ- 
ment of  cliildren  in  other  mines.  The  Mines  (Prohibition  of  Child 
Labor  Underground)  Act,  1000,  amends  these  two  laws  by  prohibiting 
the  em))loynieni  of  children  less  than  13  years  of  age  underground. 

The  child-labor  regulations  of  the  Factory  and  Workshop  Act 
apply  to  quarries,  with  the  exception  that  clause  3  of  the  Quarries 
Act  of  1S94  i>ermits  the  employment  of  young  persons  in  three  shifts 
of  not  more  than  8  hours  each. 

The  regidations  for  the  employment  of  persons  under  IS  years  of 
age  in  mercantile  establishmonts  are  contained  in  the  Shop  Hours 
Acts  of  1892,  1893,  and  1805.  The  employment  of  children  in  certain 
places  of  amusement  is  regulated  b\'  the  Prevention  of  Cruelty  to 
Children  Act  of  1S04  and  the  Children's  Dangerous  Performances 
Acts  of  1879  and  1S97.  These  acts  may  be  supplemented  by  ordi- 
nances of  the  local  authorities  under  the  provisions  of  the  law  of 
1903;  the  acts^  however,  have  for  their  object  the  prevention  of  the 
employment  of  cliildren  in  occupations  or  in  places  detrimental  to 
morals,  or  in  exliibitions  involving  risk  to  life  or  limb,  rather  than 
the  regulation  of  child  labor  in  commerce  or  industry. 

EsiablU'h merits  affected. — The  child-labor  regulations  of  the  law  of 
1901  apply  to  factories  and  workshojis.  The  term  "  factoiy ''  may  be 
said  to  include  all  industrial  establishments  using  mechanical  motive 
power  and  engaged  in  the  manufacture,  repair,  or  adapting  for  sale  of 
any  article,  while  a  "  workshop"  is  a  similar  establishment  not  using 
mechanical  motive  power.  The  law  contains  a  list  of  establislunents, 
such  as  electric  power -generating  stations,  etc.,  which  are  also  to  be 
considered  as  factories. 

The  1903  law  authorizes  the  ofhcials  of  the  local  governments  to 
regulate  the  so-called  "street  trades."  The  same  authorities  also 
have  the  power  to  prohibit,  either  entirely  or  partially,  the  employ- 
ment of  cluldren  in  establishments  engaged  in  such  occupations  or 
industries  aa  they  may  designate,  though  the  labor  of  cliildren  in 
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9Stablishinenta  rf>^ilatefl  by  the  law  relating  to  fnotorii's  ftrwi  work- 
Aops  »nd  the  t.Wi»  mining  laws  is  not  sul)ject  to  the  control  of  the 
local  authorities. 

The  Coal  ifincs  Regulation  Act  apphes  to  coal,  ironstone,  shale, 
and  fire-<day  miiips,  while  tlie  Metalliferous  Mines  Regulation  Act 
applies  to  all  other  minea. 

The  law  of  li>Ol  hIso  specifies  that  no  child  or  young  pei-son  may 
be  employed  in  silvering  mirrors  or  making  white  jeuil;  a  ehiUl  or 
female  young  pei-son  may  not  he  employed  in  melting  or  annealing 
^a^a;  a  child  may  not  be  employed  in  dry  grinding  in  the  metal 
tnMles,  and  females  imder  16  may  not  be  employed  in  brickrnaking 
or  salt  wt>rking. 

The  Shop  Hours  Acts  regulate  retail  and  wholesale  ahoprt,  marketa, 
stalls,  and  warehouses  in  which  a-ssistants  are  employed  for  hirp,  as 
well  as  licensed  publi<i  houses  and  refreahment  houses  of  any  kind. 
The  law  does  not  apply  to  sliops  where  only  members  of  one  family 
are  employed  and  whose  dwelling  is  in  a  building  connected  with 
tbe  shop. 

Minimum,  age. — The  term  '* children"  includes  persons  12  to  14 
years  of  age;  the  term  ** young  persona"  inehidi^  those  from  H  to 
18  years  (jf  age.  Wicn  a  child  of  13  haa  secured  the  required  educa- 
tirmal  certiiicat^  of  proficiency  he  is  classed  as  a  young  person. 

It  i*3  forbidden  to  employ  children  under  \'l  years  of  age  in  factories 
and  worknliops.  (.'hildren  under  1 1  years  of  age  may  not  be  employed 
in  stj-eet  tirades.  The  local  authorities  have  power  to  make  regula- 
tions concerning  street  trading  for  persons  under  \^  years  of  age, 
and  in  making  such  rules  '*s}tall  have  special  regard  to  the  desira- 
Inlity  of  preventing  the  employment  of  girls  under  Ui  in  streets  or 
[)ublic  places.*'  In  their  amended  fi>nn  the  niining  laws  prohibit 
the  emjdoyment  imdergrounil  of  hoys  less  than  13  years  of  age  and 
of  femalea  of  any  age. 

I'niler  the  act  of  1003  the  authorities  of  the  local  governments  are 
given  power  to  regulate  the  age  of  employment  in  all  caaes  not  cov- 
ered by  the  Factory  and  Workshop  Act  of  1*K)1  or  bj'  the  two 
raining  laws. 

liouTH  ofiahor. — Cliildren  12  to  14  years  of  age  may  be  employed 
in  factories  and  workshops  only  **  half  time  *' — i.  e.,  either  in  the  morn- 
ing, or  in  the  aft.ernoon,  or  on  alternate  days.  A  child  may  not  be 
employe<l  in  two  successive  weeks  in  the  morning  set,  or  in  two 
successive  weeks  in  the  afternoon  set,  or  if  employed  on  alternate 
days  the  child  may  not  be  employed  on  the  same  days  for  two  suc- 
cesMve  weeks.  In  each  case  tlie  change  must  be  made  on  Saturday. 
In  the  case  of  domestic  wtirkshops  employing  only  members  of  one 
family,  the  system  of  morning  or  afternoon  sets  must  be  used. 
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Children  employed  on  the  half-time  plan  rau3t  attend  a  rccoj^ized 
school  dixring:  the  half  time  which  they  arr  not  employed.  In 
case  ft  ehild  has  failed  to  attend  such  sehool  sessions  employment 
must  cc*se  until  tJie  reqiiiri>d  number  of  att-end&nees  has  been  made 
up.     This  rule,  however,  does  not  apply  in  case  of  sickness. 

In  textile  factories  the  hours  of  employment,  except  on  Saturday. 
for  children  and  young  persons  must  he  either  between  6  a.  m.  and 
6-  p.  nn.  or  lK»tween  7  a.  in,  and  7  p.  ni.  In  nontextile  factories  and 
in  workshoj>s  the  liours  must  be  the  same,  except  that  employment 
beiwe^'n  8  a.  m.  and  S  p.  m.  is  also  permitted.  During  tliese  periods 
not  leae  than  2  hours,  except  in  tJic  ease  of  young  persons  employed 
in  nontextile  factories  and  workshops  when  not  Less  than  \\  hours, 
untsi  be  allowed  for  meals  and  at  least  1  hour  of  this  time  must  be 
pren  before  3  p.  m. 

Children  employed  the  whole  day  on  the  aUemate-<iay  system, 
and  young  persons  over  14  years  of  age,  may  therefore  be  employed 
not  more  than  10  or  lOJ  hours  p€»r day  during  the  above-named  periods, 
Saturday  not  included.  If  the  half-day  system  is  used,  children 
employed  in  a  morning  set  must  stop  work  (a)  at  1  p.  m.;  or  (b)  if 
dinner  time  l>egins  before  I  p.  ni.,  at  the  bt^girming  of  dinner  time;  or 
(r)  if  the  dinner  time  does  not  begin  before  2  p.  m..  then  work  must 
oaase  at  noon.  For  a  child  employed  in  an  afternoon  set,  work  must 
begin  (a)  at  1  p.  m.;  or  (h)  when  the  dinner  time  ends,  if  siich  dinner 
time  is  after  1  p.  m.  in  textile  factories  or  after  12.30  p.  m.  in  non- 
textile  factories;  or  (c)  if  the  dinner  time  doe^  not  begin  before  2 
p.  m.  and  the  morning  set  endis  at  noon,  then  at  noon.  Work  must 
cease  at  6,  7,  or  8  p.  m.^  according  as  it  began  at  6,  7,  or  8  a.  m. 

On  Saturday  the  hours  of  employment  in  textile  factories  must 
begin  at  6  or  7  in  the  morning  and  must,  as  a  rule,  not  exceed  5 
bcmiSr  not  including  meal  times.  In  nontextile  factories  and  work- 
sliops^  work  beginning  at  *i,  7,  or  8  a.  m.  may  continue  ffir  S  hours, 
including  meal  times.  On  .Saturday  not  less  than  half  an  hour  must 
be  allowed  for  meals  in  all  ftirtories  and  workshops. 

A  child  may  not  l>e  employed  in  a  textile  factory  more  than  44 
bou»^  or  in  other  factories  more  than  5  b.otirs,  without  an  interval 
of  at  least  half  an  hour  for  meals. 

The  time  allowed  for  meals  must  he  the  same  for  all  children  and 
young  persons  in  the  factory.  A  child  or  a  young  person,  or  a  female 
of  any  age,  may  not  remain  in  a  room  during  meal  time  while  manu- 
facturing is  carried  on.  This  rule  do€»s  not  apply  in  the  case  of 
L  liomestic  workshops. 
^H  In  case  the  local  governments  do  not  make  use  of  the  powers 
^M  granted  b}"^  the  act  of  r.>03  to  make  other  regiUatiood,  then  in  the 
^^mercaiitile  establishments  designated  in  the  Shop  Hours  Acts  as 
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"sliops"  no  person  under  IS  yoars  of  ngo  may  be  employed  In  any 
one  wt*ck  for  a  louf^tT  period  tliun  74  liours,  including  meal  times. 

In  under^rounil  work  in  the  mining  industry,  ho}'^  13  to  16  years 
of  age  may  not  be  employed  more  than  54  hours  in  one  week  or  more 
than  10  hours  in  one  day.  There  must  be  a  period  of  rest  of  not  loss 
than  12  hours  between  each  period  of  employment,  except  between 
Friday  and  Saturdn}',  when  it  must  not  be  less  than  8  hours.  The 
period  of  employment  begins  at  the  liaie  of  leaving  the  surface  and 
ends  at  the  time  of  returning  to  the  surfaire. 

There  are  no  si>ecial  regulations  for  surface  work  in  metalliferous 
mines,  so  that  the  regulations  of  the  Factory  and  Worksh(»p  Act 
npply  to  children  engaged  in  such  work. 

For  surface  work  in  the  mines  regulated  by  tlie  Coal  Mines  Reg- 
ulation Act  the  following  restrictions  on  hours  of  labor  must  be 
observed;  No  chihl  under  13  years  of  age  may  be  employetl  (a)  for 
more  than  fi  <lftys  in  any  one  week;  or  (b)  if  employed  for  more  than 
3  days  in  any  one  week,  for  more  than  6  hours  in  any  one  day;  or  (r) 
in  other  cases  f(»r  more  than  10  hours  in  any  one  day.  No  boy  13  lo 
IH  years  of  age  and  n*)  female  of  any  age  may  be  emplo^'ed  for  more 
than  54  hours  in  one  week  or  more  than  10  hours  in  one  day.  The 
interval  for  rest  between  each  period  of  employment  is  the  same  as  for 
undergnmnd  work.  No  boy  under  10  or  female  of  any  age  may  bo 
employed  cuntinuoiisly  for  more  than  5  hours  without  an  interval 
of  at  least  half  an  hour  for  meal  time,  nor  more  than  S  hours  on 
one  day  without  at  least  U  hour's  for  meals.  Work  on  Saturday 
must  cease  at  2  p.  m. 

Work  at  ulffht  and  on  Sunday, — The  Fartorv'  and  Workshop  Act 
forbids  tiie  eni[»h.)yment  of  children  and  young  persons  (as  well  as 
of  females  of  any  age)  on  J^unday  and  on  days  set  apart  as  holidays. 
In  the  case  of  industries  in  which  operations  are  carried  on  contin- 
uously, special  regulations  ai'e  provided. 

The  two  mining  laws  nuike  no  reference  to  employment  on  Sunday 
in  conned. ion  with  underground  work.  The  total  mimher  tjf  hours 
of  such  work,  however,  may  not  exceed  54  per  week,  willi  10  luuirs  as 
the  maximum  on  one  day.  Fop  surface  work,  emi>h>yment  on  Sunday 
is  expressly  [jrohibited. 

Night  work  for  chiklren  anti  young  persons  in  factories  and  work- 
shops is  prevented  through  the  limit  jdaced  on  the  time  during  which 
most  of  these  eslublishnveiUs  may  be  operated;  this  time  may  not 
be  earlier  than  (5  a.  m.  nor  later  than  S  p.  m.  For  certain  industries, 
Buch  as  blast  furnaces,  glass  works^  etc.,  special  regulations  are  ])ro- 
vided  permitting  night  work  unilcr  certain  conditions. 

Ill  mining,  night  work  is  prohibited  only  in  connection  with  sur- 
face work;  the  Coal  Mines  Regulation  Act  proliil>its  surface  work  by 
children  and  young  persons  between  the  hours  of  9  p.  m,  and  5  a.  m. 
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For  surface  work  in  other  mines  the  regulations  of  the  Factory  and 
Workshop  Act  apply.  In  the  case  of  quarries,  work  in  8-hour  shifts 
is  pormitted  for  young  persons. 

For  estftblislnnents  not  re^ihited  by  the  three  acts  just  men- 
tioned, the  act  of  1903  prohibits  the  emi>loyment  of  children  between 
the  hours  of  9  p.  ni.  and  6  a.  m.  The  local  puveniments  are  also 
authorized  to  vary  these  hours,  either  generally  or  for  any  specified 
occupation. 

Certificates. — Before  a  peiNOii  under  16  years  of  age  may  be  em- 
ployed reg^jlarly  in  a  factory,  such  person  must  obtain  a  certKicate 
of  fitness  for  cniployment  in  that  factory  from  the  duly  appointed 
certifying  surgeon.  The  age  of  the  person  examined  must  be  proved 
by  a  certificate  of  birth  or  "other  suincient  evidence/'  When  a 
child  becomes  a  young  person,  i.  e.,  reafhos  the  age  of  14,  a  new 
certificate  of  fitness  must  he  obtained.  For  workshops  sucli  cer- 
tificates of  fitness  are  not  required,  urdoss  the  secretary  of  slate  issues 
orders  to  the  contrary.  The  pro|>rietor  of  a  workshop  may  require 
persons  under  16  years  of  age  employed  by  him  to  secure  sucli  cer- 
tificates, if  he  so  desires. 

On  demand  of  the  factory  ins|iector  the  employer  must  produce 
the  certificates  of  fitness  of  any  child  or  young  person  employed  by 
him.  Even  though  a  person  under  10  is  in  possession  of  a  *'ertifi- 
cate  of  fitness,  the  factory  inspet^tor  may.  on  the  ground  of  inca- 
pacity to  perform  the  work  on  which  he  is  engaged,  forbitl  the  furtlior 
employment  of  such  person^  unless  reexamination  by  the  certifying 
surgeon  proves  that  sucii  incapacity  does  not  exist. 

The  fees  of  the  examining  surgeon  are  paid  by  the  proprietor  of 
the  establishment.  In  case  tlie  examination  is  made  by  order  of  the 
secretary  of  state,  the  fee  is  paid  l)yhim.  The  section  of  the  iuw  of 
1878  allowing  the  employer  to  deduct  the  fee  from  the  wages  of  the 
person  examined,  has  not  been  included  in  the  law  of  1901,  Tho 
certificate,  therefore,  is  always  stipplied  to  the  child  witliout  expense. 

In  ever}^  factory  and  workshop  the  employer  must  keep  a  list  or 
register  of  all  children  and  young  persons  employed  by  him,  and  this 
list  must  be  shown  to  the  factory  inspector  on  demand. 

The  two  laws  regulatuig  the  labor  of  chiUlren  in  mines  require  the 
owner  or  agent  of  each  mine  to  keej)  in  the  oflice  of  the  mine  a  regis- 
ter showmg  the  name,  age,  residence,  and  date  of  first  employment 
of  all  cliildren  and  young  persons  employed  in  tlie  mine,  either  below 
ground  or  above  groum!.  This  list  must  be  open  to  the  inspectors 
authorized  by  tlie  mining  laws. 

Exceptions, — The  secretary  of  state  is  given  power  to  make  cer- 
tain classes  of  exceptions  to  the  regulations  concerning  factories  and 
workshops  described  above,  e.  g.,  in  regard  to  hours,  holiday's,  meal 
time,  etc.  Special  regulations  concerning  mines  m&j  he  made  by  a 
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board  coniposccl  of  representatives  of  the  secretai^'  of  sruto  auTT 
mine  owner,  lu  other  industries  or  occupations,  the  loeul  govcm- 
nieiits  are  authorized  by  the  law  of  11)03  to  make  such  regulatioaa 
as  they  desire,  subject  to  the  approval  of  tlie  secretary  of  state. 

Statistics. — A  special  investigation  of  the  number  of  children  aiid 
young  persons  employed  in  textile  factories  and  in  laundries  was 
made  by  the  factory  Lnspector'.s  oHice  for  the  year  1901.  The  figures 
are  reproduced  in  the  following  table: 

NUMIIKR  or  CHILDRKX  AND  VOtTNO   PKRSOHS  IH  ORKAT  BRPTAIN  RMPt^OYED   IN 
TKXTILE  I'ACTOUIKH  ANI»  LAUNPRIFS  (N  1901. 

(floum:  ^applemeut  to  Ann.  Rep.  ot  Chief  Inspector  o(  yautAitctt  ior  JlttS.  p.  U] 


( 


ClMWM. 

Mum- 
iwr  of 

laeau. 

Chlldrpn  pm- 

plnyit!  a« 
haU-Umers. 

rdnooa  ondcr 

IS  ytwrs  of  ««* 

pmnloyfrl  ab 

fuD-tlmcra. 

IHyiiAnot 

ToUftl  naniLwr  of  wr- 
oonsrmptoyr^f 

lUIe. 

male. 

UAle. 

mftl*. 

MftlA. 

malo. 

Mala. 

JX. 

M»l» 

Lauudfln* 

r:i,  t2t 

\n,mm 

10.  AU 

71,7(17  tw,n» 
1,341      11,900 

3W,*HW 
7,144 

4«1.A41 

7o,au 

379,  «l 

!i.id4 

ItOSPJlT 

^  ITALY. 

Tmu^h. — The  labor  of  children  in  Italy  is  regulated  by  the  law  of 
June  ly,  I'JOl?,  ttUil  the  adiiiinistrativc  decree  of  January  29,  IWA. 
Esiahlishment;!   affecUd.^The   law   regulates   the   employment   uf 
khihlren  in  furtoriea,  workshops,  mines,  quarries,  and  work  (»f  con- 
struction,  including  the  erection  of  buildings  and  coiistruction  of 
Mftda.     The  executive  authority,  acting  on  the  advice  of  the  superior 
council   of   liygiene.  and   the  council  of  industry  and  commerce,  is 
given  power  to  dessignate  certain  industries  as  ilungeruus  or  insanitary, 
and  the  lalK»r  of  children  in  such  industrirs  may  be  prohibited  or 
placed  under  specitil  regulations. 

M  inimum  age. — Cliildren  under  12  years  of  age  may  not  be  em- 
ployed in  factories,  workshops,  in  work  on  roads,  or  in  the  surface 
work  of  mines  and  rpiarries.  Chihlrrn  under  1 3  veal's  of  age  may  not 
bo  employed  in  undei-ground  work,  and  3  years  after  the  promul- 
l^ation  of  the  law,  chiltlren  under  14  yeai-s  of  age  may  not  be  employed 
in  .t\ifh  work  unle.ss  a  mechanical  traction  system  is  in  use.  No 
female  of  any  age  may  be  employed  underground. 

In  any  establishment  or  occupation  designated  by  special  decree 
•  dangeriHw  or  insanitary-,  children  of  eillier  sex  under  15  years  of 
ay  not  be  emploAcd,  even  if  the  work  is  not  carried  on  in  any 
I  cstablislnneuts  designated  alcove.     The  council  authorized  to 

^^^K       €  Mich  trades  may  include  nunor  females  in  the  prohibition: 
^^H  luent  of  these  two  cbisses  of  ]H'rsonN  may  also  be  permitted 

^^H  'ji  under  special  conditions  as  to  safety. 
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Hours  of  labor.  Children  12  to  15  yeai's  of  age  may  not  be  em- 
ployeil  more  than  1 1  iiours  of  actual  work  per  day,  and  no  female  of 
any  age  may  be  empl*)ye<l  for  more  tlian  12  hours  of  actual  work 
per  day. 

The  time  of  employment  must  l)e  broken  by  a  period  or  periods  of 
rest  of  at  least  1  hour,  when  the  working  day  is  from  6  to  S  hours; 
of  At  least  1 J  liours,  when  the  working  day  is  from  8  to  11  hounf*,  and 
of  at  least  2  liours  when  the  working  day  is  more  than  1 1  hours.  Xo 
child  or  minor  female  may  work  for  more  than  6  houi-s  without  a 
period  of  rest. 

With  the  advice  of  the  provincial  council  of  hygiene,  the  minister 
of  agriculture,  industry,  and  commerce  may,  for  a  limited  time  and 
as  an  exceptional  measure,  permit  the  hours  of  labor  of  cliildren  12 
to  15  years  of  age  to  be  increased  to  12  hours. 

Work  (ti.  niffht  ami  on  Sunday. — Children  under  15  years  of  age  and 
females  regardless  of  age  must  have  one  entire  da3^  (24  hours)  of  rest 

,ch  week. 

Night  work,  from  8  p.  m.  to  6  a.  m.  in  winter  and  from  9  p.  m.  to 
5  a,  m.  in  summer,  is  proliibited  for  males  xmder  15  years  of  age  and 
for  females  regardless  of  age.  If,  however,  the  work  is  divided  into 
shifts,  it  may  begin  at  5  a.  m.  and  continue  until  11  p.  m. 

During  the  first  5  years  after  the  promulgation  of  the  law,  the  pro- 
liibition  of  night  work  does  not  apply  to  those  females  over  15  years 
of  age  who  were  already'  engaged  in  such  work. 

The  minister  of  agriculture,  industry,  and  commerce  may,  on  the 
advice  of  the  provincial  council  of  hygiene,  issue  special  regulations 
in  regard  to  night  work  in  specified  localities. 

Certificates. — No  child  under  15  years  of  age,  or  minor  female  sub- 
ject to  the  provisions  of  the  child-labor  law,  may  be  given  employ- 
ment untU  a  certificate  has  been  secured  showing  that  the  child  or 

inor  female  possesses  the  proper  qualifications  as  to  age,  health, 
nd  education.  The  documents  required  by  tlie  law  are  furnished 
free  of  charge. 

Eniplo3'ei*s  must  keep  special  lists  of  employees  subject  to  tlie  pro- 
iiiona  of  the  law  and  make  annual  reports  to  the  proi>er  authoritiea 
in  the  form  prescribed  by  the  decree  of  January  29,  1903. 

Statistics. — The  following  table  shows  the  number  and  age  of  the 

lildren  emplo3ed  in  the  establishments  visited  by  the  factory  inspect- 

rs  in  the  years  1897  to  1900.     It  should  be  stated  tluit  the  factory 

peclors  are  few  in  number  and  the  number  of  factories  visited  in 

e  year  Is  not  large.  The  statistics  show  the  extent  of  the  employ- 
ni?nt  of  children  under  the  law  of  1886,  now  superseded  by  the  law 
1902. 
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NUMBER  OF  CHILDREN  IN  ITALY  KMFLOVKD  IN  FArTORIKS  VIPITED  BY  FAt 
INSPEt  TOKS  IN  l«97  TO  lOOO. 

[Soiune:  ReU«ioiw  nill*  ftppllcAzlone  dolUi  lefote  H  lebbr&lo  I8tt,  wl  Irvuro  d«l  lanciulll,  etc.] 
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SWITZERLAND. 

Tjaws. — Tho  labor  of  children  in  Switzerland  is  regulated  by  tho 
federal  law  on  factories  of  March  23,  1.S77.  This  brief  act  has  been 
supplemented  by  a  number  of  cantonal  laws,  and  a  number  of 
administrative  decrees  have  been  issued  b\-  the  federal  council. 

Establijthmentfi  afecUd. — The  law  applies  to  factories,  which  are 
defined  by  a  decree  of  1891  to  be  those  industrial  cstablisbmenU 
(1)  employing  more  than  10  persons;  (2)  employing  more  than  6 
persons,  in  addition  to  making  use  of  mechanical  motive  power,  or 
employing  persons  under  IS  years  of  age.  or  offering  a  certain  amount 
of  danger  to  the  life  or  health  of  the  einplo5ees;  (3)  certain  other 
establishments. 

The  decree  of  the  federal  council  of  December  31,  1897,  contains 
a  list  of  establishments  in  which  children  under  IG  years  of  age  may 
not  be  emplo3'ed.  This  decree  forbids,  among  others,  the  following 
kinds  of  work :  At  lending  steam  boilers,  motors  of  all  kindi;,  dynamos, 
cranes,  and  drawbridges,  circular  or  band  saws,  and  similar  niachin- 
er}';  also  work  in  connection  with  explosives,  harmful  chemicals,  or 
processes  in  which  much  dust  is  produced. 

Minimum  age. — Children  under  14  years  of  age  may  not  be  em- 
ployed in  factories. 

Hour^  of  labor. — The  hrfurs  of  actual  labor  for  all  persons  (includ- 
ing children)  employed  in  factories  must  not  exceed  11  per  day  and 
must  be  cut  by  a  period  of  rest  of  at  least  1  hour  at  noon.  Fur 
children  under  16  years  of  age  the  1 1  houi-s  also  include  time  devoted 
to  such  school  and  religious  instruction  as  the  local  authorities  may 
require.  On  days  preceding  Sunday  and  holidays  the  inaximum 
number  of  hours  of  labor  is  10  for  all  persons. 

Work  al  ui^hl  and  on  Sunday. ^Fvr  males  under  18  years  of  age 
and  for  all  females,  work  on  Sunday  and  at  night  (from  8  p.  m.  to 
6  a.  m.  in  winter  and  from  8  p,  m.  to  5  a.  m.  in  summer)  is  pro- 
hibited. In  industries  in  wliich  continuous  operation  is  necessary 
the  federal  council  may  authorize  the  employment  of  boys  14  to  18 
years  of  age  under  special  conditions. 
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CtrtificaUs. — The  law  requires  factory  employers  to  keep  lists  of 
persons  in  their  sen'ice.  As  no  mention  is  made  of  eertificates  to  be 
st»cured  by  cliildren,  this  feature  is  left  to  the  cantonal  governments. 

Exceptions, — The  federal  count'il  is  autliorized  to  prant  certain 
classes  of  exceptions  to  the  regulations  described  above,  and  may 
also  designate  establishments  in  which  the  employment  of  eluhlren 
is  prohibited. 

SUitistlcs. — The  following  table  shows  the  numlier  of  chihiren  under 
18  years  of  ago  employed  in  factories  in  1901 : 

N'UUBER  OF  CHILDREN  IN  SWITZERLAND  EMPLOYED  IN  FACTORIES  IN  IDOL 
[Source:  SUtUtfacltes  Jabrbucb  der  Scbsrelt,  1002,  pl^[e  9H.] 
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Penoas  of  all  ages. 
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le.eod 

18.003 

35.372 

150,303 

93.331 

243,534 

RSCEFT  EEPORTS  OP  STATE  BTJEEATJ8  OF  LASOS  STATISTTCS. 

LOUISIANA. 

ond  RepoH  o/"  tht  Bureau  of  StatisHcs  cf  Lahcr  for  ihe  SfaU  of 
Luui^iawXt  1902-1903,     Thomas  Harrison,  Commissioner.     280  pp. 

The  second  report  of  th<>  Louisiana  bureau  oX  labor  staiisiicii, 
roTi'ring  tlip  years  1002  And  i;>0.'t,  pr*»s»*al5  ih«*  following  subjr»tTU: 
Child  labor  and  factonr  inspection,  9  pages;  vaiup  and  influence  of 
lalnir  jitatisiicH.  t!  pages;  strikes  and  Ifxkouts,  2-i  pages;  lalxir  laws, 
•SH  pagei};  mlscellanoous,  28  pages:  proceedings  of  the  ei^rht^'cnth 
annual  convention  of  tlie  As^sociation  of  Officials  of  Bureaus  of  Lalior 
Statistics  of  America.  140  pagers. 

Child  L.%iu)r  asd  Fact^^iiy  Inspfxtion. — Thc«e  8ubje<rto  are  cr>n- 
fiidenHl  in  the  in(r«NJuclion  lo  the  repurt  and  set  forth  the  iii)[)erative 
new!  of  the  enactment  of  a  chilri-labor  law  and  a  factorr-inspection 
law  for  the  State. 

V\\iA"E  AND  IxFtrENCE  OP  Labor  STATISTICS. — This  chapter 
reproduce*  an  article  on  this  subject  by  Carroll  D.  Wrij^ht.  late 
Commissioner  of  the  I'nited  States  Bureau  of  Labor. 

Strikrs  as'o  LorKorrs. — The  re|K)rt  on  strikes  and  lockouts  is 
in  the  form  of  text  accounts,  chronologically  arranged,  of  the  vari- 
ous industrial  disputes  occurring  within  the  State  during  1902 
and  1U03. 

IjABor  L-vws. — This  chapter  of  the  report  consists  of  n  reprint  of 
ihe  recent  labor  laws  enacted  by  the  State  legislature:  that  is,  those 
enacted  since  1901. 

MisrELLANEoi's. — The  matter  presented  under  this  general  head 
consists  of  a  reproduction  of  an  address  by  Carroll  D.  Wright  dejiv- 
ered  l>efon^  the  Manufacturers'  Convention  at  New  Orleans^  April 
15,  11)03,  and  an  address  by  Archbishop  Ireland  delivered  l>eforo  the  - 
Civic  Federaiion  at  New  York.  December,  ia02;  statistics  of  the  \ 
Iium4)er  of  children  of  school  age  in  the  State  of  Louisiana:  State 
assessment  valinitions  for  UH)1.  1902.  atid  1903:  and  statistics  of 
cotton  production,  1902,  and  quantity  ginned  from  crops  grown 
during  the  four  yeare  1S99  to  1902. 


\ 
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MARYLAND. 

Twelfth  Annual  Efport  of  Hie  Bureau  tf  Sinfi/iiirs  and  Inforviaiwn 
of  Maryland,  !B03.     Thomas  A.  Smith,  C^ief.     331  pp. 

Tho  following  subjects  are  presented  in  this  report:  Cost  of  living 
and  wages,   13  pages;  strikes  and  lockouts,  33  pages;  labor  organi- 
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zations,  5  ptijj^'s;  sweat  slio]>s,  30  pagps;  free  employment  bureau, 
7  pages;  einplovmcut  of  women  and  children,  30  pages;  bread  pro- 
duction and  distribution,  23  payes;  apiculture,  6  pages;  county 
resfjurc^a  and  manufactures,  109  pages;  immigration,  3  pages;  new 
incorparation>i,  21  pages;  labor  laws,  9  pages;  constitutionality  of 
the  aweat-shop  law,  1 1  pages. 

Cost  of  Living  and  Waueh. — Under  these  hcatls  are  prestMited 
the  retail  prices  of  various  articles  of  food  in  the  markets  of  Balti- 
more for  the  months  of  January,  April,  October,  and   December, 
1903,  and  rates  of  wages,  repriwinced  from  several  F^ederal  and  Stale 
^Deports,  covering  the  pc^riod  from  ISS3  to  1903. 
y     Stuikeh  and  Lockouts. — During  1903  there  occurred  in  the  State 
26  strikes  and  3  lockouts,  with  the  exception  of  6  strikes  ait  being 
in  the  city  of  Baltimore.     Fifteen  of  the  strikes  were  for  increase 
of  wages  or  reduction  of  hours.     Of  23  ordered  by  organized  labor^ 
16  were  successful  or  partly  successful,  6  were  unsuccessful,  and  4 
'were  still  pending  at  the  close  of  the  inquiry.     Of  24  strikes  and 
■lockouts  for  which  method  of  settlement  was  reported,  12  were  set- 
'      tied  by  voluntar}-  arbitration  or  agreement,  2  by  conceHsiona  on  the 
part  of    the  employers,  1  was  called   olT  by  the  organization,  and 
9  were  otherwise  settled.     Of  2,092  persons  thrown  out  of  employ- 
ment on  account  of  strikes  and  lockouts,  2,972  were  strikers  and  per- 
— ^sons  locked  out.     There  were  brought  from  otlier  points  to  take  the 
H  places  of  strikers  305  persona,  290  of  whom  were  retained  after  the 
strikes   were   settled.     The   estimated  wage    lo^  was    reported    at 
tlS9,17S,  and  the  loss  to  employers  at  $38,275. 

Labor  Okoanizations.— The  State  labor  bureau  secured  returns 
from  117  local  labor  organizations,  including  a  list  of  their  secretaries, 
date  of  organization,  hours  of  labor,  rates  of  wages,  etc.  The  total 
membership  of  these   117  unions  at  the  time  the  various  i-eporta 

§were  made  aggregated  22,343.  In  1002  there  were  34  of  the  unions 
organized  and  in  1003,  19.  Tlie  hours  of  labor  of  the  members  of 
3S  unions  were  10  per  day  or  over;  of  33  unions,  9  or  less  than  10 
per  day,  and  of  30  unions,  S  or  less  than  9  per  day.  The  meml)ers 
of  44  unions  received  during  1902  or  1903  a  decrease  in  the  working 
hours  per  day  of  from  one-half  to  one  hour.  During  tlie  years  1902 
and  1903  the  members  of  68  unions  received  an  increase  of  wages, 
while  those  of  only  0  unions  had  their  wages  decreased  in  that  time. 
SwBAT  Shops. — In  order  to  further  correct  the  sweat-shop  evil, 
at  the  Januaiy  session  of  1902  the  State  legislature  passed  an  amcnd- 

■  ment    to    the    existing    factory-inspection    laws    providing    for    the 
ap]>ointment,  under  the  jurisdiction  of  the  chief  of  the  bureau  of 
industrial  statistics,  of  two  inspectors,  and,  furtlier,  that  alter  the 
.shops  and  places  of  manufacture  had  been  inspected  a  permit  should 
[be  granted  by  the  said  chief  specifying  the  number  of  hands  that 
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C4>uld  work  iti  tho  rooms  where  the  niBnufaeiuriiij:  was  done.  In 
carrying  out  the  provisions  of  the  amendment  the  work  of  inspec*  — 
tion  commene^d  in  the  city  of  Baltimore  on  July  1,  1902,  the  re^ult^  I 
of  whirh  were  puhHshed  in  the  eleventli  (1902)  annnnl  report  of  the 
bureau.  A  second  inspection  was  made  in  1903,  the  results  of  which  - 
are  published  in  the  present  report.  Taken  together,  the  general  I 
conditions  shown  by  the  second  inspection  were  an  improvement 
on  those  shown  by  the  first.  A  case  brought  soon  after  the  enact- 
ment of  the  law  to  test  the  constitutionality  of  the  san»e  was  carried 
to  the  State  court  of  appeals,  the  law  having  been  declared  invalid 
by  a  lower  court.  The  opinion  of  the  court  of  appeals,  delivered  at 
the  Januar}^  term,  1904,  has  decided  the  law  constitutional,  and  a 
reprint  of  the  opinion  appears  as  the  concluding  subject  of  this  report, 

Fkee  Employment  Bureau. —  During  1903  a  total  of  652  p<»rsons  _ 
made  applications  to^the  bureau  for  situations — 543  males  and  109  ■ 
females.  There  were  746  applications  for  help,  of  wliich  490  were 
for  males  and  256  for  females.  Positions  were  secured  for  25(5  per- 
sons— 185  males  and  71  females.  Applicants  to  the  immber  of  414 
were  single  and  232  were  married;  27.S  were  willing  to  go  into  the 
countrj^  and  259  were  not, 

Empixjtment  of  Women  and  Childiien.— This  subject  embraces 
an  inquiry  into  the  employment  of  iliiUlren  in  mercantile  establish- 
ments, uiid  another  into  the  emi)Kiynicnt  of  women  and  children  in 
the  manufacture  of  clothing,  shoes,  umbrellas,  cigars,  cigarettes,  etc. 

In  29  mennndlc  estnhlishmentSj  employirig  5. OSS  persons  n,.509 
males  and  3, .579  females),  there  were  found  201  males  and  204 
females  under  16  years  of  age,  41  of  the  males  and  55  of  the  females 
being  tuuicr  14  years  of  age.  The  number  of  hours  the  stores  were 
open  rangcti  from  Sj  to  13,  with  a  greater  number,  as  a  rule,  <m 
Saturdays  and  Mondaj's. 

Duitng  tlu^  surnniiT  •►f  190,3  the  Hccond  named  in{|tiiry  was  made 
b3'  (he  Bttl!imor4^  branth  of  I  he  Corisunicrs'  l/cague,  under  the 
supervision  and  with  the  assistance  of  the  State  labor  bureau. 
There  were  11  industries  investigated,  employing  1,R99  males  and 
9,129  females.  Of  these  employees  68  males  and  576  females  were 
reported  by  the  employers  to  be  under  16  years  of  age  and  only 
1  f(Miial4'  uuiier  12  years  of  ai^i\  The  resnUs  of  the  in(|uiry  are  not 
witHieietrlh'  rtummarize<i  to  permit  of  a  full  reproduction. 

IJhkad  Production  and  Distribution. — Tlie  inquiry  relating 
to  the  bread-making  indu.stry  of  Baltimore  embraced  147  baking 
establishments,  believed  to  cover  at  least  one-half  of  the  l>akery 
product  of  the  city.  The  returns  show  capital  invested,  number  of 
employees,  w^ages,  horn's  of  labor,  quantity  an<l  kind  of  flour  used 
per  aninnn,  number  of  pieces  and  prices  of  each  kind  of  product, 
method  of  distribution  of  product,  etc.     The  capital  invested  by  the 
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147  estahlishmonts  amounted  to  $210,090.  In  most  cnsos  the  moa 
omploycd  worked  from  10  to  12  hours  per  day,  aiid  received  from 
$1  to  81.50  per  day  iu  wages. 

County  Resources  and  ^L\nufactuues. — Brief  de.seriptions  of 
tlie  various  counties  of  the  State,  settinfj  forth  their  natural  advan- 
Llkges,   tran.sportation    faeiUties,  nuunifrtotures.    etc.,    make    up    this 
section   of  the   report 

Labor  Laws. — Under  this  head  is  given  tlinse  laws  passed  at  the 
1902  session  of  the  State  legislature  wliich  relate  only  to  compulsory 
school  attendance,  cliild  lal>or,  and  sweat  shops. 

,  NEW  HAMPSHIRE. 

Fifth  Biennial  Report  of  the.  Bureau  of  Labor  of  the  State  of  Neiv 
Hnrnpfihire,  190S-1904,     L.  IL  Carroll,  Commissioner.     292  pp. 

The  subjects  presented  in  this  report  may  he  outlined  as  folIi>\vs: 
Director}'  of  manufacturing  establishments^  62  pages;  nianufactur- 
ing  industries,  06  pages;  creameries,  I  page;  unoccupied  manufactur- 
ing plants  and  water-power  privileges,  21  pages;  strikcvS,  12  pages; 
factory  inspection,  6  pages;  manual  training,  14  pages;  labor  laws, 
31  pages;  labor  organizations,  25  pages;  proceedings  of  the  twentieth 
annual  convention  of  the  Association  of  Officials  of  Bureaus  of  Labor 
Statistics  of  America,  34  pages. 

Manufacturing  Industries. — Under  this  caption  is  presented  a 
text  account  of  the  9  leading  industries  of  the  State,  with  figures, 
chiefly  for  1903,  giving  capital  investedj  value  of  product,  number  of 
employees,  wages  paid,  etc.  Other  portions  are  devoted  to  a  table 
showing  for  49  industries  in  1903  the  capital  invested,  value  of 
product,  wage-earners  and  wages  paid,  clerks  and  officials  and  salaries 
paid,  amount  invested  in  repairs,  improvements,  etc.;  tables  com- 
paring certain  of  the  foregoing  items  for  1903  with  tlie  ctjrresponding 
items  for  1901;  a  table  of  average  weekly  wage  rates,  and  tables 
presenting  the  manufacturing  statistics  by  counties  and  by  cities. 

From  the  first  of  the  foregoing  enumerated  tables  the  following 
summarized  statement  is  taken: 

ftbllahnicnts  considered , 1,  454 

Capital  invested $92,104,732 

Valuo  of  product $127,245,432 

Wage-earners: 

iUlcs 63,180 

Ffmalts 22.959 

Wages  paid: 

Males $23,580,875 

Feraalps $7,267,716 

Salaried  employees 1, 779 

Salaries  paid.." $1,849,363 

Amount  invested  in  ropairs  and  tmpn)vem6Dta. $1,97U,367 
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Of  tho  1,454  TiitablLshiucnta,  527  rept»rti»d  an  incroa-se  an*l  llO" 
decri'aso  in  productiun  as  compared  with  the  year  I'JOl ;  ;il4  loported 
iiurcased  and  5  reported  decreased  wages. 

C^iiEAMERiEb. ^Statistics  are  given  of  the  creameries  in  operation 
in  the  State  for  the  year  1D03.  and  their  location.  Forty-tlvree 
creameries  reported  an  invested  capital  of  $186,141  and  a  value  of 
product  aniiiunting  to  $1,04S,57S.  ICniployment  was  given  tf»  90 
wage-earners  and  24  salaried  persons,  who  were  paid  a  total  of 
S48,082  in  wages  and  $8,333  in  jsalarie^. 

l'NOrcrPIEl>  MANt'FACTlRXN'G   PlaNTS  AND  WaTER-PoWEU  PrIVI- 

LEOEft. — TliLs  is  a  list  of  the  niunufucturing  plants  in  I  he  State 
unoccupied  Jul}*  I,  1904,  a.s  well  as  the  water-power  privileges, 
deve]o|)ed  and  undeveloped,  then  uvuilable.  The  amount  of  power, 
dimoiLsions  and  condition  of  plantii,  and  other  mfornmtion  pertaiiiinj; 
thereto,  are  given  for  64  towns  in  the  State. 

Strikes. — Brief  accotmts  are  given  of  ihe  labor  disputes  that 
occurred  during  11M)3  and  ll>04.  Within  th(^  j>eriod  15  strikes  were 
reported,  due  chiefly  to  demands  respecting  wages  and  hours  of  labor  I 
and  ti)  quciitions  of  trade  unionism.  Of  strikers  and  those  thrown 
out  t>f  employment  in  consequence  of  strikes  the  number  approxi- 
mated 3,420. 

Manual  Trainixo. — Tender  tlm  head  is  given  the  present  stnttts 
of  luanurtl  tniining  in  the  State,  together  with  a  general  discussion  of 
this  important  phase  of  education. 

Labor  I^vws.  -This  section  i*eproduces  the  various  laws  of  the    i 
State  atFecting  labor.  •  1 

Labor  Organizations. — A  list  of  the  lobor  organizations  (includ- 
ing federations)  of  the  State,  by  cities,  gives  the  date  (»f  organization, 
number  of  members,  and  ofTicers.  One  hundred  and  twenty-sevea 
organizations  reported  an  approximate  menibersliip  of  8,375. 


NORTH  CAROLINA. 

SevenUenth  Annunl  Report  of  the.  Bureau  of  Labor  and  Printing  of 
the  Stak  of  North  Carolina,  for  the  year  190S.  IL  B.  Vanier, 
Commissioner,     v.  342  pp. 

Tlie  nine*  chapters  constituting  this  report  treat  of  the  following 
subjects:  Agricultural  statistics,  fiS  pa^es:  miscellaneous  factories, 
33  pages;  eotton  and  woolen  mills,  39  pages;  furniluic  factories,  15 
pagi»s;  newspapers,  47  pages;  trader,  63  pages:  railroad  employees, 
7  pages;  cotton  gimied,  fisheries,  and  mming  interests.  15  pftge^; 
manufacturing  enterprises.  311  pages.  In  connection  with  several  of 
these  subjects  letters  are  pul)lish('d  expressing  the  views  of  the  cor- 
respondents of  the  bureau  on  matters  of  interest  lo  labor,  including 
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eompulsor>'  fducati<m,  child  labor,  organized  labor,  a  shortor  working 
day,  etc.  Tbe  report  concludt^s  with  a  directory  of  the  bureaus  of 
k1>or  in  the  United  States. 

AoRiriT-TURAL  Statisti<\s. — Rptums  were  st^cured  by  rorrespoud- 
et^ee  with  representative  farmers  in  every  county  of  the  State,  and 
from  the  compiled  returns  the  following  summary"  is  taken:  In  1)0 
nounties  labor  wa**  re|xjrted  t-carce.  in  G  plenty,  and  in  1  abundant; 
95  tH>unties  reported  negro  labor  unreliable,  1  reliable,  and  1  no  netji-o 
labor;  in  46  counties  employment  was  reported  as  being  regular  and 
in  51  as  Ix'ing  irregular.  Increased  cost  of  living  was  reported  in  S9 
counties  and  no  increase  in  8;  in  64  counties  increase  of  wages  was 
reported,  and  in  33  no  increase.  Monthly  wages  of  farm  laborers 
were,  for  men,  fnnn  SIO.77  to  J17.77;  for  women,  $7  to  $10.08;  (or 
cliildren.  an  average  of  $6.02.  Eighty  per  cent  of  the  fanners 
reporting  favored  a  compuLsory  education  law. 

MiscRU^WEors  Factoriks.  -Tables  are  presented  showing  con- 
ditions in  199  factories,  employing  7,699  persons,  exclusive  of 
furniture  factories  and  textile  mills.  Capital  stock,  horsepower, 
time  in  operation,  houi's  of  lal>or,  wages,  number  of  employees,  etc., 
arc  shown  for  the  various  estublishmeuts,  and  inquiry  was  alsi*  niado 
as  to  child  labor  and  compulsory  e<lucation.  The  average  length  of 
a  day's  work  was  lOJ  hours,  and  $2  the  highest  and  $0.74  the  lowest 
average  daily  wages  reported.  Wages  were  paid  weekly  in  56  per 
cent  of  the  estal)iishnients,  biweekly  in  25  per  cent,  and  monthly  in 
19  per  cent;  79  per  cent  of  the  establLshments  rejmrted  an  increase 
of  wages  and  21  per  cent  no  increase;  91  per  cent  opposed  the 
employment  of  chiFdren  under  14  years  of  ago.  Compulsory  edu- 
cation was  favored  by  87  per  cent  of  employers  and  opposed  by 
13  per  cent;  85  per  cent  of  adult  employees  and  97  per  cent  of 
chililren  could  read  and  write. 

CtJTTON  AN'D  W«x>LEX  MiLLS.— This  report  ends  with  June  30. 
19fl3,  and  covers  275  mills,  operating  1,834,421  spindles,  41,596 
looms,  and  3,193  machines,  using  in  all  79,641  horsepower.  Of  these 
mills,  216  are  devoted  to  cotton  maiuifarture.  The  number  of  (Mnploy- 
ees  was  50,324,  of  which  25,916  were  males,  23,494  females,  and  914 
children  imder  12  years  of  age.  There  were  128,998  persons  depend- 
ent tin  the  mills  for  a  livelihood.  Of  the  adult  operatives,  84  per 
cent  could  read  and  write;  of  the  children,  72  per  cent.  Hours  of 
labt>r  ranged  from  10  to  12  per  day.  Tlie  highest  average  wages  per 
day  for  operatives  were  82.05  f<»r  men  and  ?0.97  for  women;  the 
lowest  average  wages  per  day  were  $0.60.  for  men  and  $0.47  for 
women;  the  wages  of  children  averaged  $0.38  per  day. 

FrHMTi'RE  FACToniKS.  -Returns  were  received  from  SK  factories 
emijUnnng  4,533  work  people.     Tlie  highest  average  daily  pay  for 
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adults  was  S;2.07;  the  lowest,  SO. 07;  the  pay  of  children,  S0.41. 
lht>  factories  reporting.  15  per  cent  paid  weekly,  77  per  cent  seaii- 
montlily,  and  8  per  cent  monthly;  99  per  cent  reported  increase  of 
wa^es  and  1  per  cent  a  decrease.  Of  adult  oniployeos  SO  per  cent 
were  able  tu  read  and  write  and  oi  children  8S  per  cent.  Relative 
to  the  employment  of  diildron  under  14  3^ears  of  age,  78  per  cent  of 
the  manulacturers  opposed  such  enqdoymeiit,  while  22  ])er  cent 
favored  it;  1)4  per  cent  favored  compulsorj^  education  and  6  per  cent 
opposed  it. 

TRAUES.^The  fads  pn'siMited  in  this  chapter  were  secunnl  from 
represcntativo  men  in  the  diiTereiit  trades  and  give  the  conditions 
existing  throughout  the  State.  Of  the  wage-earners  making  returns, 
42  j)er  cent  reporled  an  increase  of  wages,  o  per  cent  a  decrease,  and 
53  per  cent  no  change;  05  per  cent  made  lull  lime  and  35  per  cent 
part  time;  82  per  cent  reported  cost  of  living  increased  and  18  per 
cent  no  increase;  30  per  cent  favored  an  S-hoiir  day,  ir>  per  cent  a 
D-huur  day,  54  per  cent  a  Itl-hour  day,  and  1  per  cent  an  11-liour 
day;  91  per  cent  favored  fixing  a  day's  work  by  law  and  9  per  cent 
opposed  it;  .S7  per  cent  favored  compulsory  education  and  13  per 
cent  opptised  it. 

Railhoao  Employees. — The  number  of  railroad  employees  in 
tlie  State  was  reported  at  Ki,434j  exclusive  of  ofricei"s  and  ofTice 
employees.  The  table  following  gives  number  and  average  wage^ 
for  the  various  occupations: 
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OCCUPATIONS  AND  AVERAGE 

DAILY   V, 

'AflKa  OF  KAILUOAD  EMPLOYEES,  lOOM 

Oootipatlona. 

Number. 

Average 
dally 
wagofl. 

OooupAttonfl. 

Number. 

AT««tt9» 
lUlly 

we«M. 

Station  asenls 

C37 

1,977 

MO 

M7 

ZtA 

11.51 

.70 
3,97 

i.:m 
2,  a 

riirpentflra 

4M 

1.43S 
645 

3.627 
6A0 
»5 

m 

ll.fiD 

Other  dtAilon  men............ 

OtlltT  .■^hdpOM'Il    ..k.......... 

1.3S 

EuRiiu^crs ....,,..,.. 

Section  ffimnen   ............ 

1.19 

FlrvrriPii. ., 

OUipr  iriu'kmon 

.78 

Comliiclurs 

Svviuh,  fliiK.  iin.l  wnU;h  men. 

TeU'pr Aph  oimtu  tora 

1  OCbcroiuployeoA 

1.32 

othor  tmlnrHen. ..,....,,..,., 

1.63 

UochluUU 

.08 

During  the  year  42  enijdoyees  were  killed  and  571  injured,  resulting 
from  the  movement  of  trains;  and  1  killed  antl  747  injured  from 
other  causes  than  the  movement  of  trains. 

CoTT(»x  Ginned,  Fisukkiks,  and  Mininu  Intkuests. — Statistics 
of  empKn'ees,  wages,  value  of  product,  etc.,  in  tliese  industries  are 
reproduced  from  reports  of  the  Uniteti  States  J)epartnient  of  Com- 
merce and  Lalmr. 

MANUKAcmuNo  Ektkrprkses. — This  is  a  directory  by  counties 
of  the  nnmufacUiriiig  enterj)rises  of  the  State,  showing  the  town,  where 
located,  and  the  product  turned  out. 
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Vftitrenth  Annual  Report  ofihfi  Commist^wneT  of  Industrial  Statistics, 
'mad£  to  the  (reneral  Assembly  at  its  January  sessioti,  1904.     Henry 
E.  Tiepke,  Commissioner     vii,  223  pp. 

The  subjects  presented  in  this  report  are  the  follo^^^ng:  Statistics 
of  textile  manufaetures,  53  pages;  tenement  honses  owned  !iv  textile 
manufacturers,  12  pages;  jewehy  and  silverware  manufiuture,  31 
pages;  strikes,  lockouts,  and  shut-downs,  34  pages;  retail  prices,  77 
pages;  free  public  employment  ofTices,  7  pages. 

Textu-e  Manufactures.— Comparative  statistics  are  given  for 
the  years  1901  and  1902  for  1S4  idenlical  estahlishmenta,  of  which 
91  were  engii^ed  in  the  manufacture  i>f  cotton  goods,  12  in  the  manu- 
facture of  hosier^'  and  knit  goods,  20  were  hieacheries  and  dye  and 
print  works,  4  were  in  the  manufacture  of  silk  goods,  and  57  in  the 
manufacture  of  woolen  goods.  The  table  following  summarizes  the 
statistics: 

STATISTICS  OF  liM  TEXTILE  MANUFACTURIKO  E8TABUBHUENT8.  1001  AND  JflOS. 


It«IIU. 


ynprifttors. 


Corporatlonff 

Partners  in  firms 

Stockholdprn  In  rorporatloDS. 

AggregAte  warn  pufd 

AnngedAjram  operation 

KmployoMi: 

AYenge  number 

ar«ftte«t  auxnber 

BmaUett  uum^icr 

Average  yeftriy  ffamlnga. . 


1901. 
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M.fiSS 

4,108 

£0,417 

4,135 
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«387.67 
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Amount.      Per  cent. 


•  1«.«7 

40.00 

5.30 

«M.4a 

2.1ft 
7.57 
4.» 

fi.a6 

7.4fl 
7.40 

•  .M 


■  Docrease. 

For  1902  alone  statistics  are  given  for  222  establishments,  of  which 
106  were  engaged  in  tlic  manufacture  of  cotton  goods,  13  in  the 
manufacture  of  hosiery  and  knit  goods,  24  wore  hlcaclieries  and  dye 
and  print  work^,  5  were  in  the  manufacture  of  i^ilk  goo<ls.  and  74  in 
the  manufacture  of  woolen  goods.  A  summary  of  the  statistics  of 
the  222  establishments  follows: 


Single  proprietore 

Firms 

Corpomtionf) 

rorlners  in  (imis 

Stockhuldrrs  in  corporations. 


35 

29 

158 

r 77 

4,313 

Aggregate  wagi's  paid $22,471.  4G-I 

Employees: 

Average  number 68,515 

Greatest  number 63,768 

Suuillest  number 52.  872 

Average  yearly  eaniings $384.03 
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Tlie   following  statement   show's,  for  6  srliH'ted   orruimtions, 
average  weekly  wages  paid  during  lt>02  in  the  textile  industries 
the  State: 

AVERAOE  WEEKLY  WAOES  IN  SKUECTKn  OCCrPATlONS  IN  TEXTILE  IXDUJ- 

TRIES.  lint. 


IjHliwtrjr, 
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Tewement  HorsES. — Thw  section  embraces  the  rosulta  of  an 
inquiry  made  during  \90:]  concerning  tenement  houses  owTied  by 
textile  manufacturers.  The  data  include  information  from  100 
ostnldisihnients,  showing  the  number  of  tenement  houses  owned, 
number  of  rooms  in  each,  rental  cliarge  for  same,  and  method  of 
Bottling  rental  charges.  From  the  report  it  appears  that  the  100 
establiKhments  owned  2,259  tenement  houses,  comprising  5,154 
tenements,  which  were  rented  to  workers  in  the  various  branches 
of  the  textile  industry. 

Jkweluv  anu  S1LVERWA.RE  MANUFJLCTcaK. — The  results  of  the 
condition  of  the  manufacture  of  jewelry  and  silvei-ware  and  line.s  of 
huHiness  incident  thereto,  in  1903,  are  included  in  this  investigation. 
Returns  wore  receivetl  from  262  estuhlishmont-s  having  an  invested 
capitalof  115,528,165,  and  for  the  year  a  product  valued  at  $24,51 3, 153, 
disbtn'sing  in  wages  and  salaries  the  sum  of  $5,610,702,  and  furnishing 
employment  to  0,867  persona. 

.  Strikes,  Lockouts,  ami  .Siut-Downs.— This  is  a  chronological 
record  of  tlie  various  labor  troubles  occurring  within  the  State  during 
lOO.'l,  derived  chiefly  from  rejMirts  given  in  the  newspapera.  In 
general,  a  growing  disposition  on  the  part  of  emj>loyer  and  employee 
to  confer  and  arl)itrale  for  the  settlement  of  grievances  characterized 
the  strikes  of  the  year.  They  were  ixh>o  distinguished  by  the  making 
of  agreements  between  employer  and  emplo^-ee. 

Retail  Puk  es. — The  retail  prices  of  the  ordinary  articles  of  food, 
fuel,  and  lighting  in  the  several  cities  and  towns  of  the  State  arc 
presented  under  this  head.  Iligliest^  lowest,  and  average  prices  are 
given  fur  October,  1S03,  atul  Oetol)er,  11)03,  and  January.  18&4, 
and  January,  1904,  enabling  coni[iarisons  to  be  made  between  th« 
difT(Tcnl  ])eriods. 

Fkke  PiBLir  Emi'lovment  Offices.—  T'nder  this  title  are  pre- 
sented statistics  of  these  employment  agencies  as  now  maintained  by 
tlie  State  of  Illinois. 
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'  IHf  Lage  der  Wtkhter  der  K.  K.  SUuitshahnen.     Ilorausgegeben  vom 
K.  K.  Arbeitssiatistischen  Anite  im  llandelsniinisteriuni.      1003. 
^     iii,  91  pp. 

^     The  information  contained  in  this  report  is  based  upon  an  investi- 
gation conducted  by  the  Austrian  railway  department  in  1S9S  with 
I  regard  to  the  number  of  persons  employed  on  the  Austrian  state 
railways  in  the  class  designated  as  Wuchter  (watchmen,  gate  keepers^ 
Bwitclmaen,  track  walkers),  their  earnings,  expenditures,  and  social 
condition.     It  constitutes  the  iirst  part  of  a  series  of  studies  on  the 
economic  and  social  condititm  of  employees   in   the  service  of  the 
Government  raiiwa^-s  in  Austria. 
^L     The   data   rebate    to   conditions   e^cisting   in    1808.     Schedules   of 
"faiquiry   wore  distributed    by   the   railway   autborities  among  their 
respective  employees,'  and  after  their  return  and  examination  were 
H  subsequently    turned    over   to    the    bureau    of   labor   statistics   for 
^"  campiliitiou. 

The  report  is  di\dded  into  three  chapters.     The  first  chapter  treats 

^^of   the   yearly  earnings,    the   domicile,   conjugal   condition,   size   of 

.family,  etc.,  of    7/2X3  watchmen,  etc.  (WticJUer)^  employed  on  the 

Austrian  state  railways.     The  data  are  presented  by  districts,  and 

I  show  both  tlie  actual  and  relative  figures  in  percentages.  The 
salaries  of  these  employees  are  graduated  according  to  their  terms 
of  service,  amounting  during  the  first  5  years  of  definite  appoint- 
ment t<i  576  kroner  (^llH.lKi)  p€»r  year,  during  the  ne.xt  5  years  to  648 
kroner  (Sl31.r>l)  per  year,  and  after  10  years'  service  to  720  kronex 
($146.16)  per  year.     These   amounts  are  frequently  augmented   by 

I  supplementary  allowances  and  premiums. 
The  inforniati<3n  presented  iu  the  second  chapter  relates  to  the 
housing  of  142  families  and  to  the  annual  income  of  447  families, 
the  sources  from  which  this  income  was  derived,  and  the  purposes 
for  wliitih  it  was  expended.  Under  the  subject  of  housing,  detailed 
information  is  given,  by  districts  and  by  size  of  families,  on  the 
number  of  rooms  occupied  by  them,  the  size  of  the  rooms,  and  the 
;  amount  of  space,  in  cubic  meters,  apportioned  to  the  occupants. 
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The  third  chapter  contains  duta  in  the  form  of  budgets  giving 
detailed  descriptions  relative  to  the  domestic  and  economic  condi- 
tion of  33  representative  individuals  located  in  different  districts^ 
each  district  being  represented  by  3  families  selected  witli  refer- 
ence to  their  gcmTal  ctinditions,  graded  as  good,  moderau^,  and 
unfavorable. 

An  appendix  gives  copies  of  schedules  used  in  the  investigation 
and  a  table  showing  in  detail  the  yearly  income  of  each  of  the  33 
families  considered  in  the  third  chapter,  their  expenditures,  and 
surplus  or  deficit  at  the  end  of  the  year. 

The  folbjwing  table,  taken  from  the  report,  shows,  by  districts,  the 
average  3'early  income  and  expenditures  of  447  families  and  their 
expenditures  in  detail,  expressed  in  percentages: 

AVERA'SE  INCOME  AND  EXPKN*DITrRE.S.  AND  1*KK  CENT  OF  EXPENDITURES  FOR 
VARlUfS  PCUPOSES,  IN  THE  FAMILIES  OF  MT  WATCUMEX,  ETC..  EMPLOVKD  ON 
TUE  AUSTRIAN  STATE  RAILWAYS  IN  1808. 
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«Th(t  pntwntagn  for  ttils  dlatrict  do  not  ftdd  ino.O.    Tlipy  are  reproduced  u  found  In  tli»  original 
nparl. 

It  appears  from  the  foregoing  table  that  in  seven  districls.  the 
average  income  per  family  was  insuflieient  to  cover  the  family 
expeiuiitiiros,  the  deficit  being  ospecinllv  striking  in  the  distiirts  of 
Pilsen  and  Lemherg.  It  instated  in  the  introduction  uf  the  report, 
however,  that  as  a  result  of  this  investigation  the  condition  of  this 
class  of  employees  has  since  been  niaterially  improved  in  varions 
ways,  especially  in  an  increase  of  50  per  cent  in  tlieir  allowance  fur 
rent  and  further  iin-reases  in  their  salaries  aft^r  15  years'  service, 

BELGIl^M. 

Annuaire  de  la  Leg^islation  du  Travail.  7e  ann^e,  1903.  OITice  du 
travail.  Ministere  de  Tlndustric  et  du  Travail.  1904.  xx, 
64(3  pp. 

The  present  volume  is  the  seventh  of  a  series  of  anmial  reports  on 
labor  legislation  published  by  the  Belgian  labor  bureau.     The  ruport 


i 


4 


FOBEIQK    STATISTICAL    PtTBLICATIONS BELOICM.  331 

contains  the  t^xtof  laws  enacted, and  of  important  decrees,  ordinances, 

»and  regulations  Lisued  relative  to  labor  during  the  year  1903  in 
Austria,  Belgium,  Bulgaria.  Denmark,  Franco,  Gennan3%  Great 
Britain  and  colonies.  Ilungai'v.  Italy.  Luxenilturg,  the  Netherlands, 
Norway,  Kussia,  Spain,  Sweden,  Switzerland,  and  the  United  States. 
An  appendbc,  which  is  a  supplement  to  the  sixth  annual  report, 
contains  laws,  decrees,  eu\,  of  .11)02  for  Austria,  New  South  Wales, 
New  Zealand,  Netherlands,  Paraguay",  Victoria,  and  in  a  few  States- 
of  the  United  States. 
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Les  Industries  a  DoinicUe  tn  Belgique.  Office  du  Travail,  Ministere 
de  l*Industrie  et  du  Travail.  Vol.  III.  L'industrie  doiitirre  en 
pays  Wallon.  1900.  158  pp.  Vol.  FV  and  Vol.  V.  La  deutelle 
et  la  broderie  sur  tulle.     1002.     :il5  and  281  pp.  ^ 

The  purpose  of  the  Belgian  Government  in  undertaking  the  inves- 
tigation of  the  handwcirkiiig  and  domestic  industrie^s,  of  which  the 
present  volumes  form  a  j>art,  was  explained  in  a  previous  bulletin 
in  connection  with  a  digest  of  Volumes  T  and  II  of  tliis  series.  (")  ^| 
-  Volume  III  rtUles  to  the  nail-naaking  industry  in  the  Wallooi^' 
P  provinces  of  Belgium,  and  the  glove  making  industry  in  the  province 
of  Brabant  and  of  eastern  Flanders.  Volumes  IV  and  V  relate  to 
the  lace-making  industry  and  embroidering  on  tulle  in  Belgium, 

Each  of  these  three  monographs  consists  of  an  Iiistorical  sketch 
of  the  development  of  the  industry,  the  general  conditions  under 
which  the  work  is  performed,  competition,  markets  for  the  products, 
labor  legisla.tion.  the  relations  between  manufacturers,  contractors, 
and  the  working  people  with  regard  to  the  labor  contract,  the  wages, 
hours  of  labor,  sanitary  conditions,  employers'  and  employees' 
associations,  etc.     The  volumes  are  illustrated. 

INTERNATIONAL    ASSOCIATION    FOR    THE    LEG.'LL   PRO- 
TECTION OF  LABOR. (i)  I 

Les  Industries  Insalubrts.  Rapports  sur  leui^  dangers  et  les  moyens 
de  les  prevenir,  particuUrrement  dans  Tindustrie  des  allumettes  et 
celles  qui  fabriquent  ou  emploient  des  couleurs  de  plomb.  Publics 
au  nom  de  l^VsvSociation  Internationale  pour  la  Protection  Legale 
des  Travailleurs.     1903.     Ix,  460  pp. 

Le  Tra-fxiil  de  Nult  des  Femmrs  dans  I  Industrie?.  Rapports  sur  son 
importance  et  sa  n'glemeiitation  legale.  Public^  au  nom  de  I'Asso- 
ciation  Int-emationale  pour  la  Protection  Legale  dea  Travailleui*s, 
1903.     xlii,  384  pp. 

The  International  Association  for  Labor  Legislation,  at  its  first 
meeting  held  in  Basel,  Switzerland^  on  September  28,  1901,  directed 


*»  BuUeiin  No.  30,  p.  lOSO. 

fr  An  accouut  of  this  association  is  found  in  Bulletin  No.  54,  paged  1080  to  1086. 
I7*)98— No.  6ft-05 22 
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the  International  Labor  Office,  which  had  just  boon  established  by 
the  HsscMiatioii.  to  institute  resoarohes  coiioeruing  (1)  the  extent  of 
the  unlioalthful  conditions  in  industrial  establislunents  and  the  laws 
relating;;  to  dangerous  trades,  esporially  in  the  manufacture  of  lead 
paints  and  the  use  of  wliito  phosphorus,  and  (2)  the  night  WDrk  nf 
women  in  industr}-. 

In  comphancp  with  this  dirertion-,  the  Inteniational  Labor  Office 
arranged  with  pei-sons  in  the  different  in(histrial  countries  for  the 
preparation  of  reports  and  monographs  on  these  topics. 

These  two  vohimes  contain  the  results  of  the  researches  under- 
taken by  the  persons  who  cooperated  with  the  International  Labor 
Oflic^. 

The  first-mentioned  volume  contains  the  following  reports  and 
monographs:  Reports  on  dangerous  industries  in  Belgium,  Great 
Britain^  New  South  Wales,  Norway,  Spain,  and  Switzerland;  on  the 
manufacture  of  matches  in  Belgium.  France,  Great  Britain,  Hun- 
gary, Jai)an,  New  Zealand.  Roumania,  Russia,  Spain,  and  Sweden; 
and  on  the  manufacture  and  employment  of  lead  and  lead  prepara- 
tions in  Austria,  Belgium.  France,  Great  Britain,  and  the  Nether- 
lands. In  addition  to  these,  the  volume  contains  reports  and  mon- 
ographs on:  The  contentions  against  the  dangers  of  phosphorus  in 
industry*;  the  danger  to  health  of  the  production  and  employment 
of  white  lead;  lead  and  phosphorus  poisoning  in  Austrian  industry'; 
contributions  to  the  critical  examination  of  lead  and  lead  prepara- 
tions from  the  point  of  view  of  industrial  hygiene;  statistics  of 
industries  which  may  cause  lead  and  phosphorus  poisoning  (com- 
piled from  the  Belgian  census  of  October,  31  1S96);  the  French 
laws  regulating  labor  in  dangerous  occupations;  the  danger  of  the 
use  of  white  sidphur,  and  the  legal  provisions  regulating  the  manu- 
facture of  matches  in  the  Netherlands;  the  regulation  and  subsequent 
pndiibition  of  the  manufacture  of  sulphur  matches  in  Finland;  and 
the  proliibition  of  the  manufacture  of  white  sulphur  matches  in 
Switzerland.  The  reports  and  monographs  are  preceded  by  an 
introtluction  by  the  Director  of  the  International  I^bor  Office  giving 
an  outline  of  the  historical  developnient  of  labor  protection  in  dan- 
gerous indu:^tried.  the  extent  of  such  industries,  and  an  analysis  of 
the  legislation  regulating  the  same  in  the  industrial  countries  of 
Europe. 

The  volume  on  the  night  work  of  women  has  an  introductory 
chapter  similar  to  that  in  the  other  report,  giving  a  histor>-  of  the 
prohibition  of  night  work  by  women,  efforts  made  to  secure  the 
suppression  of  night  work  by  international  cooperation,  the  extent 
of  the  prohibition  of  night  work  in  the  different  industrial  countries, 
the  results  obtained,  and  their  effects.  The  collection  of  reports  and 
monographs  consists  of;    Reports  on  the  night  work  of  women  in 
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Auatria^  Belgium,  Denmark,  Great  Britain,  Hungary,  Italy,  Japan, 
Luxembuz^g,  Norway,  the  Netherlands,  Russia,  Spain,  Switzerland, 
and  the  United  States;  reports  on  the  prohibition  of  night  work  in 
France  and  Qermany;  a  monograph  on  the  legal  regulation  of  female 
labor  in  Germany;  and  a  note  by  the  Belgian  bureau  of  labor  con- 
oeming  a  memoir  presented  to  the  Congress  of  Cologne  on  the  prog- 
of  Belgian  labor  legislation. 


DECISIONS  OF  COURTS  AFFECTING  LABOR. 

[Ttiis  subict't,  iH^tnin  in  nwllftin  No.  2,  lia-s  Iwen  roiitiiuied  in  siKMCiwive  issues.  All 
iiiiLtt'rmI  parts  of  iUi'  di-cisiuns  ftrt'  reprtxluccd  in  the  words  of  the  r<jurt8,  indicnJed  whiTJ 
■hort  hy  (piolutioii  nmrks  iind  wImmi  lonj;  hv  hein^  printoci  suilid.  In  (ird«»r  to  suvo  sp&ce 
imittor  iii»*MU»d  situply  by  way  of  oxplauatiou  is  given  in  llie  worda  of  the  oditorift)  reviser.] 

DECISIONS  UNDER  STATUTORY  LAW. 

EiOHT-HoiR  Law— Mines  and  Smelters — Constitutionality 
OF   Statute — Police   Power — Ex  parte  Kair,  Supreme  Court   of 

Nei^do,  SO  Piwific  lifportcr,  page  4^.5.  — Potrr  Kair  was  convicted  in 
a  jystico's  court  of  a  violation  of  chaptt*r  ll>,  acts  of  1903,  which 
limits  the  hours  of  lahor  of  employees  in  minos  and  smelters  to  eight 
per  chiy.  The  pniaUy  inipostni  was  n  line  of  §100  or  ."jO  days  in  jail. 
On  his  failure  to  pay  the  fine,  Kair  was  imprisoned,  whereupon  he 
made  a[iplication  for  release  hy  habeas  corpus  proceeding,  on  the 
ground  that  the  law  vtohiU'il  the  ronstituti<in  <»f  the  State,  in  inter- 
ferinti;  witli  Ills  riji;ht  to  acquire  arul  possess  projierty,  ami  also  the 
eightli  amendment  uf  the  constitution  which  proliibits  excessive 
fines  and  cruel  and  uiuisual  punishuuuits.  Tin*  writ  was  tlenied  and 
Kair  remanded  to  custody,  on  *i;roun<Is  that  appear  in  the  foUowhig 
quotation  from  the  opinion  of  Judge  Talbot,  who  spoke  for  the  court: 

In  re  Boyee,  27  Nev.  299,  75  Pac.  1,  05  L.  R.  A.  47  [see  Bulletin 
No.  53,  p.  952],  we  had  occasion  to  give  the  act  in  que.stion  extended 
Gonsiderati<ui,  and  held  that  it  was  constitutional,  and  enforceal>le 
against  one  who  workc*!  longer  than  eight  houi-s  per  day  in  an 
underground  mine.  After  more  mature  rcllection.  we  are  still  satis- 
fied witli  the  reasoning  and  conclusions  reached  in  that  opinion,  aud 
it  is  unnecessary  to  repeat  them  to  any  great  extent.  We  there 
held,  as  a  matter  of  common  knowledge,  that  prolonged  labor  in 
the  places  mentioned  in  the  statute  was  injurious,  and,  if  necessary 
to  resort  to  that  power,  that  the  legislature  were  warranted  in 
passing  the  act  as  a  police  or  health  regulation  for  the  protection 
of  the  men  employed  m  those  places,  and  the  benefit  to  the  State. 
In  the  present  case  it  is  souglit  to  avoi<l  this  reason  or  justification 
for  (he  enforcement  of  the  act  hv  stipidation  that  the  occupation 
followed  by  petitioner  was  not  nijunous»  and  by  testimony  that 
lal>i>r  perfornicd  in  wet  cnishing  quart?,  mills  is  not  unliealthy 
except  for  the  men  working  around  pans  and  settlers.  Adher- 
ing to  our  o|>inion  in  re  Boyce.  *'wo  arc  not  prepared  to  say  that 
the  mining,  milling  and  smelling  of  ores  are  not  avocations  so 
unhealthy  and  hazardoiis  that  t!u'y  ma}'  not  come  under  the  pro- 
tecting arm  of  the  legislature;  but  to  recognize  these  conditions, 
and  pass  laws  for  tlieir  amelioration,  and  which  may  protect  the 
health  and  i)ro]ong  the  lives  of  the  men  so  em]>loyed.  we  think,  is 
within  the  legitimate  powers  of  the  law  -nuiklng  branch  of  our  Oov- 
©rmnent.     If  these  matters  were  uncertain,  when  their  existence  is 
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necessar}'  to  sustain  the  law  the  doubt  should  ho  rosolved  in  favor 
of  tlie  statute,  for,  as  lield  by  this  ctjurt  in  sevcra'  decisions,  its  valid- 
ity will  be  presumed  until  it  is  cle^irlT  shown  to  be  unconstitutional." 

It  is  a  matter  of  common  knowleoge  that  the  liealth  of  many  men 
is  impaired  by  labor  in  quartz  mills.  If,  by  takiuK  proof  that  others 
are  not  injured,  the  statute  is  to  be  declared  void  or  inoperative  aa 
to  them,  v.o  enter  a  wide  field  of  uncertainty  and  speculation,  and, 
instead  of  having  the  constitutionality  of  the  act  rest  upon  solid 
j^iund  and  a  sure  foundation,  its  enforcement  would  become  subject 
to  the  more  or  less  speculative  o]*inions  of  interested  parties  and  oth- 
ers, and  to  the  conclusions  of  various  justice  courts  and  juries  regard- 
ing the  probability  of  iniury  to  men  working  longer  or  shorter  periods 
in  the  places  mentioneo;  and  witnesses  could  te-stify  regardmg  the 
consequences  to  health  fn  m  labor  in  lliese  employments,  and  thereby 
indirectly  regarding  the  necessity  for  legislative  action  and  the 
validity  of  the  statute,  in  each  case  as  it  arose.  If  excentions  based 
upon  such  proof  are  to  be  made  to  the  enforcement  of  tne  act,  they 
niijrht  depend  not  only  upon  thr  ciuiracter  of  the  mili  and  the  distin- 
piisliing  features  of  the  work  of  tlie  various  men  employed,  but  upon 
the  age,  constitution,  vitality,  and  probable  endurance  of  the  different 
employees,  the  ingredients  used  in  working  the  ores,  such  as  quick- 
silver, cj^anide,  or  other  chemicals  injurious  to  health,  the  quantity 
and  effect  of  dust  and  fumes,  the  dmracter  of  the  ores,  and  whcilier 
thcj  contained  lead,  arsenic,  or  other  harmful  substances,  from  day 
to  day,  or  upon  other  conditions  and  uncertainties,  which  woulcl 
multiply  litigation,  and  lead  to  doubt  and  dilliculty  in  securing  the 
bcnehts  intended  by  this  legislation. 

The  fact  that  tlie  avocations  mentioncil  in  the  statute,  including 
the  one  of  milling  ores,  are  injurious  to  tlie  health  of  many  of  the 
men  following  them,  if  not  to  some  extent  to  all,  justified  the  action 
of  the  legislature;  and  we  think  that,  in  order  to  give  due  effect  to 
its  terms,  it  should  be  enforced  against  all  coming  within  the  classes 
specified. 

^H  Employers'  Liability — EMPLCiTJENT  of  Children— Viola- 
^Btion  of  Statute — American  Car  and  Foundry  Company  v.  Armen- 
J^fruuty  Stipreme  Court  of  Illinois,  73  Northeastern  Reporter^  page  766. — 
This  case  w^as  before  the  supreme  court  of  Illinois  on  an  appeal 
from  the  appellate  court  of  the  fourth  district,  in  which  a  judgment 
^H  ^'^  given  against  the  appellant  coinpuu}'  on  account  of  injuries 
^Pi^eived  by  Koss  Armentraut,  an  infant,  uidawfuUy  in  its  employ- 
ment. Armentraut  was  12  j'ears  of  age  at  the  time  of  the  accident 
occasioning  the  injury,  wliile  the  law  forbids  the  employment  of 
children  under  14  years  of  age  in  designated  occupations,  among 
wliich  is  working  in  manufacturing  establishments.  The  ai)peal 
resulted  in  an  allirmati'.n  of  the  judgment  of  the  court  below,  on 
grounds  that  appear  in  *l*e  following  extracts  from  the  opinion  of 
the  court  as  given  by  Judge  Scott: 

Plaintiff  was  a  mere  child.  He  was  set  to  work  on  a  dangerous 
machine.     He  was  told  how    to  operate  it,  but  the  perils  of  the 
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employment  were  not  pointed  out  to  liini.  One  of  the  purposes  of 
tho  statute  is  to  protect  children  from  the  effects  of  their  own  imma- 
turity, inexperience,  and  heedlessness.  The  result  of  ap>pellant's 
reasoning,  followed  to  its  logical  conckision,  is  that,  iniLsniuch  as 
appellant  violated  the  statute,  the  purpose  thereof,  which  we  have 
just  mentioned,  is  thereby  defeated,  uud  that  appellee,  having  been 
guilty  of  contril>utory  negligence,  has  no  more  right  to  recover 
than  if  the  statute  did  not  exist.  To  this  conclusion  we  can  not 
yield  our  assent.  So  long  as  the  cliild  continued  in  the  perfornuincc 
i>f  the  work  he  had  been  directed  to  do,  appellant  would  be  hable 
for  any  injury  resulting  to  liim,  even  though  the  negligence  of  the 
child  may  have  contributed  to  the  accident.  If  tlie  cnild  left  the 
task  wiiich  lie  had  been  directed  to  perform,  and,  while  not  engaged 
in  doing  work  which  he  had  been  directed  to  do  by  his  master,  was 
injured  tlirough  an  accident  to  which  his  own  negligence  contributed 
while  he  was  still  in  or  upon  tlie  premises  of  the  master,  a  different 
question   would   jiresent   itself. 

The  injury  resulted  from  the  unlawful  employment,  and  while 
appellee  was  engaged  in  (h*iTig  the  precise  thing  that  api>ellant 
directe<l  him  to  do.  To  hold  that  contributory  negligen<^e  under 
such  circumstances  is  a  defense  would  bo  to  defeat  one  purpose  of 
the  statute. 

Evidence  offered  by  appellant  tended  to  show  that  at  the  time 
the  boy  was  employed  he  stateil  that  he  was  10  years  of  age.  Appel- 
lee denied  thi.s.  l^he  appellant  oiFcred  to  prove  that  if  tne  boy  liad 
correctly  stated  his  age  be  would  not  have  been  employed.  The 
evidence  so  offerer!  was  excluded,  and  Hpj>ellant  asked  instrur- 
titiiis  to  the  effect  that  if  the  boy  falsely  represcnlfd  at  the  time  of 
his  etnj>loyment  that  he  was  IG  years  of  age,  and  that  he  obtained 
his  em|)loyment  by  reason  of  such  false  statement,  there  could  be 
no  recovery.  These  instructions  were  refused,  anil  it  is  argued 
that  the  appellant  was  not  liable  unless  it  appeared  that  it  had 
knowingly  vi<»lateil  this  statute.  The  drainsnop  act  forbids  the 
sale  of  intoxicating  licpioi's  to  minors.  This  court  has  held,  under 
that  statute,  that  it  is  innnaterial  whether  the  dramshop  keeper 
knew  the  ]>urchaser  to  lie  a  minor,  and  that  it  is  no  answer  to  say 
that  the  seller  may  l>e  inijjoscil  upon  and  nmile  to  suffer  the  penal- 
tii's  of  t]ie  law  when  he  liad  no  intention  to  violate  its  provisions. 
(McCutcheon  v.  People,  69  111.  t30L)  The  reasoning  which  led  to 
that  conclusion  obtains  here.  Appellant  was,  by  the  statute,  per- 
mitted to  em|)Ioy  in  its  shops  only  persons  al>ove  the  age  o/  14 
years.  It  must  ascertain,  at  its  peril,  that  the  persons  it  employs  , 
are  members  of  the  chiss  of  persons  it  may  lawfully  employ.  J 

Ajvpellant  also  questions  the  rcTn.'^at  of  an  instruction  to  the 
effect  that  if  the  appellee,  knowing  thiit  he  was  under  the  age  of 
14  yeara,  obtained  his  employment  by  falsely  representing  that  he 
was  16  years  of  age,  he  can  not  take  a<ivantage  of  his  false  state- 
ment and  recover  in  this  action,  and  it  is  said  that  this  insti-uction 
should  have  been  given,  on  tlie  theory  that  the  law  will  not  permit 
a  plaintiff  to  recover  where  liis  own  utdawfnl  act  roiicurs  in  causing 
the  injury  of  which  he  complains.  This  doctrine  is  not  applicable, 
for  tlie  reason  that  the  statute  under  consideration  is  aimed  at  the 
master,  and  not  at  the  servant.  The  act  of  the  child  in  accepting 
or  eutexing  into  the  employment  is  not  unlawful.     Moreover, 
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tlio  child's  stateinont  to  the  effect  that  he  was  above  the  age  of  1(5 
would  constitute  a  defense,  the  law  could  never  be  enforced  in  an}' 
case  where  the  cliild  was  wilhng  to  make  a  false  statement  in  refer- 
ence to  his  age  for  the  purpose  of  obtaining  the  employment.  The 
object  of  this  statute  was  to  entirely  prevent  the  employment  of 
children  under  the  age  of  14  in  the  occupations  named  therein,  and 
it  should  be  given  a  construction  that  will  effectuate  that  purpose, 
if  that  end  can  be  attained,  as  we  think  it  can,  without  doing  vio- 
lence to  the  letter  of  the  enactment. 


■  th 
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Employers'  Liability — Railroad  Companies — Contract  with 
Relief  Department — Effect  of  Statutory  Recovery — BaUi- 
fnore  arid  Ohio  Railroad  Company  v.  Ray,  Appellate  Court  of  Indi- 
4na,  7S  Northeasf^rn  Reporter,  page  9^2. — Tliis  was  an  action  by 
Emma  Ray  to  recover  on  a  contract  with  the  relief  department  of 
the  railroad  for  the  death  of  her  husband,  Robert  M.  Ray,  who  had 
been  an  employee  of  the  company.  Prior  to  the  bringing  of  this 
suit,  damages  had  been  awarded  Mrs.  Ray  in  a  Federal  court,  in  a 
suit  as  administratrix,  which  she  sought  to  recover  for  the  exclu- 
sive benefit  of  her  children.  The  court  ruled,  however^  under  sec. 
285,  Bum's  Ann.  St.  1901,  that  the  action  was  *'for  the  benefit  of 
the  widow  and  children  of  said  Robert  M.  Ray/*  and  the  judgment 
was  in  accordance  with  this  ruling. 

In  this  action,  which  was  for  an  additional  recovery  for  her  own 
benefit,  judgment  was  allowed  in  the  circuit  court  of  Dekalb  county, 
from  which  the  railroad  company  appealed  and  secured  a  reversal. 

The  grounds  for  this  reversal,  as  well  as  further  facts  in  the  case, 
appear  in  the  following  extracts  trom  the  remarks  of  Judge  Rob- 
inson, who  delivered  the  opinion  of  the  court: 

Appellee's  husband,  Robert  Ray,  in  October,  1889,  entered 
appellant*s  emj>Ioy  as  a  locomotive  firenian,  and  became  a  member  of 
the  relief  department.  In  his  application  for  membership  in  the 
relief  department— which  a[)plication  he  agrees,  when  accepted 
b}-  the  superintendent,  which  was  done,  shall  constitute  a  contract 
between  him  and  the  company — he  agrees,  nmont^  other  things,  that 
the  bringing  of  a  suit  apainst  the  company  for  damages,  b}*  reason 
of  Ins  injury  or  death,  by  **any  beneficiary  or  legal  representative, 
or  for  the  use  of  an}'  beneficiary  alone  or  with  others,  or  the  pay- 
ment by  any  of  the  companies  aforesaid  of  damages  for  such  injury 
or  death,  recovered  in  any  suit  or  determined  by  compromise,  or 
of  any  costs  incurred  therein,  siiall  operate  as  a  release  in  full  to 
the  relief  department  of  all  claims  by  reason  of  any  membership 
therein/'  Tlie  application  and  acceptance,  with  the  repidations 
of  the  reUef  department,  constitute  the  contract  upon  which  this 
action  is  brought. 

Appellee  aro;ues  that  the  clause  in  the  contract  which  provides 
that  the  bringing  of  a  suit  for  damages  by  the  jiersonal  representa- 
tive of  the  deceased  employee  shall  forfeit  all  rights  to  benefits  is 
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void  as  against  public  policy.  But  this  clause  can  in  no  sense 
be  construed  as  a  contract  by  which  appellant  could  escape  a  Ic^al 
liability  for  its  torts.  No  pha.sc  of  punUc  policy  prohibited  Kay 
from  agreeing  that  whatever  compensation  he  might  accept  should 
be  in  lieu  of  any  claim  he  might  othen^*ise  have  against  the  relief 
fund.  Afi  said  by  the  court  m  Pittsburgh,  etc.,  if.  Co.  r.  M<iore, 
152  Ind.  345,  63  N.  E.  200,  44  L.  R.  A.  638:  "It  is  nothing  more 
or  le^s.s  than  it  <'<jntract  for  a  choice  between  sources  of  compen.su- 
tion  where  i)ut  a  single  one  existed,  and  it  is  the  final  choice — the 
acceptance  of  one  against  the  other — that  gives  validity  to  the 
transaction."     [St^e   Bulletin  No.   23,  p.   5S9.] 

Nor  is  the  contract  objectionable  because  it  undertakes  to  bind 
persons  who  are  not  parties  to  it.  Appellee's  action  is  based  upon 
the  contract  made  by  her  husband.  Without  that  contract  she 
has  no  right  of  action.  She  nm.st  take  tlie  contract  as  it  was  made, 
or  not  taKc  it  at  all.  By  the  contract  uf  nienil>ership  and  the  reg- 
ulatioiKs  of  the  reHef  dej)artmciit,  by  whicli  the  member  agreed  to 
be  !)ouri«l,  he  agreed  that  (lie  bringing  of  a  suit^  for  damages  for 
hifi  death,  by  his  beiiefH'iarv  or  legal  rciirosentative,  or  the  pay- 
ment of  damages  for  sucli  tleath,  recovered  in  any  suit  or  deter- 
mined by  comproiiiiso.  should  operate  as  a  release  in  full  to  the 
relief  department  of  all  claims  by  reason  of  his  membership  therein. 
As  a  i>encficiary,  appellee  takes  merely  what  her  husband  con- 
tracted she  should  take.  Without  his  co!itract  she  would  have 
no  claim  on  the  relief  department,  lie  <ii(l  not  contract  away  any 
right  she  had  in  his  estate,  but  attempted  to  create  a  right  for  her 
by  contract.  She  hud  no  rights  as  a  beneficiary  prior  to  the  con- 
tract, and  whatever  claim  slie  urges  nuist  be  in  accord  with  the 
terms  of  the  contract.  And,  by  the  express  terms  of  the  condition 
named  in  the  contract,  she  is  tarred  from  a  recovery. 
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Examination,  Licensing,  etc.,  of  Barbers— CoNSTTirmox  of 
Statite— >7ate  v.  Tag,  Court  of  Appmh  of  Manjiand,  (JO  Atlantic 
Reporter,  patje  ^65. — This  case  was  hefoie  the  court  of  appeals  on  an 

api>eiil  by  tlu*  State  from  a  judgnu'iit  of  the  criminal  court  of  Balti- 
more. In  tliis  ccjurt  John  IL  Tug  was  indirted  for  a  violation  of  the 
license  taw  aj>plying  to  barbers,  and  denuirred  to  the  intlictment.  The 
dciiunTcr  was  sustained  on  the  ground  that  the  law  in  question  luul 
no  application  to  barbers  wlio  were  [jrai'tii'Liig  their  trade  as  such  at 
the  time  of  the  enuctment  of  the  law.  The  court  of  apj)eals  held  the 
same  view,  and  dismissed  the  njv[)i'a]  of  the  Slate.  The  gronn<Is  for 
this  decision  appear  in  the  fi>llowing  cwtracts  from  the  opinion  of  the 
court  as  delivered  by  Judge  Fowler: 

NeitJuM'  the  constitutionality  or  the  validity  of  the  act  is  in  any 
mannei"  assailed,  and  the  s*de  tpiestion  invi>lvcd  is  that  which  is  so 
brieliy  and  clearly  expressed  in  the  o[>inion  of  the  learned  judge  who 
decided  this  case  below,  viz.,  do  acts  ItKM,  p.  393,  c.  22(),  apply  to 
or  affect  any  person  who  was  occujvied  or  working  as  a  barber  in  this 
State  when  the  act  was  passed? 


I 


I 

I 


DECI6ION8   OF   00UBT8    AFFECTING    LABOR.  339 

In  the  iirst  place,  let  us  see  exactly  wliat  is  the  lanpiage  relied  on 
by  the  Stal^*  to  sustain  this  j)rosecuti4»n.  The  sections  which  the 
traverser  [Ta^]  is  alleged  to  have  violated  are  the  sixth  and  eighth. 
The  sixth  provides  that  ''no  person  shall  hercafkT  practice  the  occu- 
pation of  a  harher  in  this  State  unless  such  person  shall  have  first 
received  a  certificate  of  qualification  from  the  board  of  examiners 
provided  for  in  section  1  of  this  act,  for  the  purpose  of  examining 
applicants  for  certificates  of  quahfication  as  barbers.  The  said  board 
of  examiners  shall  apnouit  the  time  and  places  for  holding  examina- 
tions.'' And  tlie  eighth  is  as  follows:  **Everv  pei-son  now  engaged 
in  the  business  of  a  barber  in  this  State  shall,  within  three  months 
after  the  passage  of  this  act.  file  an  affidavit  with  the  secretaiT  of  said 
board,  setting  forth  his  name,  place  of  business,  post-oflice  address, 
the  length  of  time  he  has  been  engage*!  in  the  business  of  a  barber, 
and  pay  to  the  treasurer  the  sum  of  one  dolhi]  for  the  certifi- 
cate provided  for  in  this  act/'  Tltese  sections,  standing  alone,  pre- 
sent no  diflieulty,  but  it  is  the  thirteenth  section  upon  which  the 
traverser  relies  to  sustain  liis  contention.  It  will  be  remembered 
that  both  counts  of  the  indictment  allege  that  at  the  time  this  act 
went  into  effect  the  travers<»r  was  engaged  in  the  iiractice  and  occu- 
pation of  a  barber,  and  hence  the  demurrers  a<lmit  thitr  fact.  Now 
the  thirteenth  section  provides,  after  defining  what  shall  be  construed 
as  practicing  the  occupation  of  a  barber,  al)c»ut  whirli  tliere  is  no 
controversy  here,  that  '*this  act  shall  not  in  any  way  ii[ip!y  to  or 
affect  any  person  who  is  now  [that  is,  when  the  act  was  passed] 
occupied  or  working  as  a  barber  in  this  State.'*  Certainlv  there 
coula  be  nothing  dearer,  if  this  section  stood  alone,  than  tluit  the 
traverser,  who  is  conceded  to  have  been  working  as  a  barber  in  this 
St-ate  when  the  law  was  passed,  is  by  its  express  terms  excluded  from 
)t«  operation  and  effect.  It  is  pei-fectly  apiiarent,  therefore,  that 
sections  6  and  S  are  broad  and  general  enougli  to  iiu-lude  all  persons 
engaged  in  the  business  of  barbers  in  this  State:  but  it  is  equally 
clear  that  by  section  13  it  is  declared  emjjliatically  that  "this  act*' 
shall  not  in  any  wa}'  apply  to  or  affect  them. 

It  was  contended  with  great  force  on  the  part  of  the  appellant  that 
the  construction  ado|)ted  by  the  court  below  substantialh'  nullifies 
the  whole  law,  and  that  thereffU'c  such  a  constru<'tion  shoidd  not 
prevaQ;  that  the  one  vital  object  intendetl  by  ihe  legislature  was  to 
provide  for  the  cleanliness  and  sanitary  condition  of  all  barber  shops; 
and  that  this  intention  could  not  be  carrietl  out  if  the  sanitar\'  f)ro- 
visions  of  the  act  are  not  to  be  applied  to  all  barbers  alike.  Wo 
entirely  agree  with  the  pro|>osition  that  it  is  our  duty,  if  possible,  to 
80  construe  the  law  as  to  effectuate*  the  intention  of  the  legislature; 
and  we  think,  too,  that  it  may  be  conceded  that  it  was-  it  certainly 
ought  to  have  been — its  intention  to  re<iuire  ever\'  barber  in  this 
State  t-o  conduct  his  business  in  a  cleanly  and  sanitary'  manner.  B\it 
it  does  not  by  any  means  follow  that  therefore  this  law  must  be 
enforced  against  all  barbers. 

It  is  not  within  our  power  to  mold  the  statute  into  w^hat  we  muy 
think  it  ought  to  be:  but  it  is  our  plain  duty  to  discover  the  intention 
of  the  legislature  from  the  language  used,  an<l  to  give  that  language 
its  most  natural  an<l  ol>vious  import  and  construction.  Wliile  sec- 
tion 13,  if  construed  as  we  have  said  it  should  be,  does  undoubtedly 
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limit  tho  application  of  tho  preceding  sections,  yet  this  is  nothing 
more  tlian  is  frequently  done.  It  is  entirely  possible,  nav  j>rol)HhU\ 
that,  after  making  the  act  general  in  its  application  to  all  barbers  in 
the  State,  the  legislature  was  induced  to  exempt  the  class  to  wliich 
the  appellee  belongs. 

Nor  are  we  able  to  adopt  the  view  of  the  appellant  that  section  13 
should  be  read  as  if  it  applies  only  to  apprenlxrs,  for  it  seems  to  us 
tliat  the  very  language  of  the  section  excludes  such  a  construction. 

Wc  have  not  been  able  to  find  that  th(*re  was  a  final  judgment 
entered  in  the  court  below  in  favor  of  the  traverser  ami  against  the 
Stat-e.  If  such  judgment  had  been  entered,  we  would  have  ailirmed 
it;  but,  no  final  judgment  having  been  entered,  the  appeal  will  be 
dismissed. 
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Hours  or  Laboi( — Bakeriks — Police  Power-^-Constitution- 
AMTY  OF  Statitte — Lochucr  r\  Ncw  York,  United  Stairs  Suprrmr 
CouTt^25  Supreme  Court  Reporter,  page  539, — This  case,  involving  the 
constitutionality  of  the  New  York  statute  forbidding  employment  in 
bakeries  and  confectionery  establishments  for  more  than  ten  hours 
per  day  or  sixty  hours  per  week,  was  before  the  Supreme  Court  on  an 
appeal  from  the  court  of  appeals  of  New  York.  (For  the  law  in  full, 
see  Bulletin  No.  15,  pp.  2Q^,  269.)  In  that  court  the  law  had  been 
upheld  hy  a  divided  court  on  the  grounds  that  it  was  a  health  law 
and  therefore  within  the  police  power  of  the  State.  (This  case  was 
reported  in  69  N.  E.  Kt^p..  373.     See  also  Bulletin  No.  57,  i).  69S.) 

The  New  York  court  of  appeals  was  reversed  by  the  8ui)reme  Court, 
the  judges  standing  five  in  favor  of  the  opinion  declaring  the  statute 
unconstitutional  against  four  for  upholding  tlic  law. 

On  account  of  the  great  importunce  of  this  case,  not  only  the  pre- 
vailing opinion,  as  delivered  by  Judge  Peckham,  but  also  the  dissent- 
ing opinif)ns  of  Judge  Holmes  and  Judge  Harlan  are  reproduced  at 
length. 

After  stating  tho  facts  Judge  Peckham  said : 

The  indictment,  it  will  be  seen,  charges  that  the  plaintiff  in  error 
violated  th(>  110th  .section  of  urticle  H,  chapter  415.  of  the  Laws  of 
1897,  known  iis  the  labor  law  of  the  State  of  New  York,  in  that  ho 
WTonjjfully  and  nnla\\i'iilly  recuired  and  permitted  an  employee 
workinj^  for  him  to  work  more  than  sixty  hours  in  one  week.  There 
is  nothing  in  any  (»f  the  opinions  delivered  in  this  case,  either  in  tho 
supreme  court  or  the  court  of  appeals  of  the  State,  which  construes 
tho  section,  in  usijig  the  word  "rctiuires,'!  as  referring  to  any  physical 
force  being  used  to  obtain  tlie  labor  of  an  employee.  It  is  assumed 
that  the  word  means  nothing  more  tlian  tlio  reouirement  arisuig  from 
volunttuy  contract  for  such  labor  in  excess  of  the  number  of  hours 
specified  in  the  statute.  There  is  no  pretense  in  any  of  the  opinions 
tnat  the  statute  was  intended  to  meet  a  case  of  invohmtary  labor  in 
any  form.  All  the  opuiions  assume  that  there  is  no  real  distinction, 
so  far  as  this  question  is  concerned,  between  the  words  "re<|uired 
and  "pennittea."     The  mandate  of  the  statute,  that  "no  employee 
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shall  he  required  or  permitted  to  work/'  is  the  substantial  equivalent 
of  an  enactment  that  "  no  employee  shall  contract  or  agree  to  work/' 
more  than  ten  hours  per  daj';  and,  as  there  is  no  provision  for  special 
emeiwncies,  the  statute  is  mandatory  in  all  cases.  It  Ls  not  an  act 
merely  fixing  the  number  of  hours  which  bhall  constitute  a  legal  day's 
work,  but  an  absolute  prohibition  upon  the  employer  permitting, 
under  any  cu*cumstances,  more  than  ten  hours'  work  to  ho  done  m 
his  establishment .  The  employee  may  desire  to  earn  the  extra 
money  which  would  arise  from  his  workmg  more  than  the  prescribed 
time,' but  this  statute  forbids  the  employer  from  permitting  the 
ernployee  to  earn  it. 

The  statute  necessarily  interferes  with  the  right  of  contract 
between  the  employer  and  emplo3'ees,  concerning  the  number  of 
hours  in  which  trie  latt-er  may  labor  in  the  bakery  of  the  employer. 
The  general  right  to  make  a  contract  in  relation  in  bus  bujtiness  is 
part  of  the  liberty  of  the  individual  prot^^cted  by  the  14th  amendment 
of  the  Federal  Constitution.  (.Vllgeyer  xk  Louisiana,  165  U.  S.  578, 
41  L.  ed.  832,  17  Sup.  Ct.  Rep.  427.)  Under  that  provision  no  State 
can  deprive  any  person  of  ufe»  liberty,  or  property  without  due 
process  of  law.  The  right  to  purchase  or  to  sell  labor  is  part  of  the 
liberty  protected  by  this  amendment,  unless  there  are  circumstances 
whicH  exclude  the  right.  There  are,  however,  certain  powers,  exist- 
ing in  the  sovereignty  of  each  State  in  the  Union,  somewhat  vaguely 
termed  '*  police  powers,"  the  exact  description  and  limitation  of  whicn 
have  not  been  attempted  by  the  courts.  Those  powei's,  broadly 
stilted,  and  without,  at  present,  any  attempt  at  a  more  sneciiic  lim- 
itation, relate  to  the  safety,  health,  moral,^,  and  general  welfare  of  the 
public.  Botli  property  and  liberty  are  held  on  such  reasonable  con- 
ditions as  may  be  imposed  by  the  governing  power  of  the  State  in 
the  exercise  of  those  powers,  and  with  such  conditions  the  14th 
amendment  was  not  desimed  to  interfere.     [Cases  cited.] 

The  State,  therefore,  has  power  to  prevent  the  individual  from 
making  certain  kinds  of  contracts,  and  in  regard  to  them  the  Federal 
Constitution  offers  no  protection.  If  the  contract  be  one  which  the 
Slate,  in  the  legitimate  exercise  of  its  police  power,  has  the  right  to 
prohibit,  it  is  not  prevented  from  prohibiting  it  by  the  14t!i  amend- 
ment. Contracts  m  violation  of  a  statute,  either  of  the  Federal  or 
Stat-e  government,  or  a  contract  to  let  one's  property  for  immoral 

Eurposes.  or  to  do  any  other  vndawf^l  act,  coidd  obtain  no  protection 
"om  the  Federal  Constitution,  as  ct>nnng  under  the  liberty  of  person 
or  of  free  contract.  Therefore,  when  the  State,  by  its  legislature,  in 
the  assumed  exercise  of  it,s  police  powers,  has  passed  an  act  which 
seriously  liniit>s  the  right  to  labor  or  the  right  of  contract  in  regard 
to  their  means  of  livelihood  between  persons  who  are  sui  jurU  (both 
employer  and  employee),  it  becotnes  of  ^reat  importance  to  deter- 
mine which  shall  prevail — the  right  of  tlie  individual  to  labor  for 
such  time  as  he  may  choose,  or  the  right  of  the  State  to  prevent  the 
individual  from  laboring,  or  from  entering  into  any  contract  to  labor, 
beyond  a  certain  tiinc  proscribed  by  the  State, 

This  court  has  recognized  the  existence  and  upheld  the  exercise  of 
the  police  powers  of  tlie  States  in  many  cases  which  might  fairly  be 
considered  as  border  ones,  and  it  has,  in  the  course  of  its  determination 
of  questions  regarding  the  asserted  invalidity  of  such  statutes,  on 
the  ground  of  their  \'iolation  of  the  rights  secured  by  the  Federal 
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Conslitullon,  been  guided  by  rules  of  a  very  liheral  nature,  the  appli- 
cation uf  which  has  rosiiUed,  in  nuTn(»rous  instanoos,  in  iiphohlmg 
the  vnhility  of  State  slututes  thus  a,ssaik»d.  Among  the  laU»r  rases 
where  tlie  iState  hiw  has  hvvn  upIieKl  by  this  court  is  that  of  H*»hlcn 
V.  Hardy,  KIO  V,  S.  36(3,  42  L.  ed.  780,  l-S  Su[).  Ct.  Rep.  ;i83.  [See 
Biilh'lin  No.  10,  p.  3S7.]  A  provision  in  the  act  of  the  legislature  of 
Utah  was  there  under  consideration,  tVie  act  Hmiting  the  employment 
of  workmen  in  all  un<h*rgrfnind  mines  or  workings,  to  eight  hours  per 
day,  "except  in  cases  of  cniergencv.  wlierc  life  or  property  i.s  in 
inuniiicnt  oangcr/'  It  also  limitoJ  the  hours  uf  labor  m  smelting 
and  (ilher  institutions  for  the  reduction  or  refining  of  ores  or  metals 
to  eit^lit.  hours  jver  day,  except  in  like  cases  of  emergency.  The  act 
was  held  to  be  a  valiu  exercise  of  the  polit*<>  jvowera  of  the  State.  A 
review  of  many  (*f  the  cases  on  the  subject,  der-ided  by  this  and  other 
courts,  is  given  in  the  opinion.  It  was  held  that  the  kind  of  emplov- 
ment,  mining,  smelting,  etc.,  and  the  character  of  the  employees  in 
such  kinds  of  labor,  were  such  as  to  maki*  it  reasonable  and  proper 
for  the  State  to  interfere  to  })reveut  the  employees  from  being  con- 
strained by  the  rules  laid  down  by  the  |)roprietors  in  regard  to  Tabor. 
The  following  ('itation  from  the  observations  of  the  su|)reme  court  of 
Utah  ill  that  case  was  made  by  tlic  judge  writing  the  opinion  of  this 
court,  and  ap]>roved:  ^'Tlic  law  in  inicstion  is  r<inlincil  to  the  protec- 
tion of  thut^  class  of  peofile  engaged  in  hibor  in  underground  mines, 
and  in  sniidtcrs  aiul  other  works  wherein  ores  arc  redutt'd  and  n»fined. 
This  law  appHcs  only  to  the  classes  subjected  by  their  eni])loymcnt 
to  the  [joc'uhar  conditions  and  effect-s  atl.cn*ling  vmdergronnd  mining 
and  work  in  snudtcrs,  and  other  works  for  the  reduction  and  refining 
of  ores.  Therefore  it  is  not  necessurv  to  discuss  or  decide  whether 
t!ie  legishiturc  can  iix  the  hours  of  lafior  m  other  cniployment^.*" 

It  will  be  ol)servcd  that,  even  with  re^aril  to  that  class  of  labor, 
the  Utah  statute  provided  for  cases  of  emergency  wherein  the 
provLsions  of  the  statute  w*.>uld  not  api>ly.  Tlu*  statute  now  before 
lliis  court  has  uo  emergeru;y  clause  in  it.  and,  if  the  statute  is  valid, 
there  are  no  circumstances  and  no  emergencies  under  wliich  the 
slightest  violation  of  the  provisi4>ns  of  the  a<'t  w<)utd  be  innocent. 
There  is  notliiiig  in  Iiol(h*n  v.  Hardy  which  covers  the  case  now 
before  us.  Nor  does  Atkin  v,  Kansas,  191  I'.  S.  207,  4S  L.  ed.  148, 
24  Sup.  (-t.  Kep.  124  [see  Bulletin  No.  5t),  o.  377],  touch  the  case 
at  bar.  The  Atkin  case  was  decided  upon  llie  rijrlit  of  the  State  to 
control  its  municipal  corjitirations^  an(f  to  prescribe  the  conditions 
upon  which  it  will  j>ernut  wcu'k  of  a  public  rliaracter  to  be  done  for 
a  municipality-  Kjioxvillc  Iron  Co.  r.  Harbison.  1S3  U,  S.  13.  46 
L.  ed.  55.  22  Sup,  Ct.  Rep.  1,  is  equally  far  from  an  authority  for 
this  legislation.  The  emph>yees  in  that  case  were  held  to  be  at  a 
disadvantage  with  the  employer  iu  matters  of  wages,  they  being 
miners  and  coal  workers,  and  the  act  siini)lv  i>rovided  for  the  cash- 
ing of  coal  onlers  when  presented  by  the  miner  to  the  employer. 

The  latest  caM'  decided  by  this  C4>urt,  involving  llie  police  power, 
is  that  of  Jacobson  ?*.  Massachusetts,  decided  at  this  term  ana 
reported  in  |t>7  \\  S.  II,  ante,  p.  358,  25  Sup.  Ct.  Rep.  358.  It 
related  to  compulsory^  vaccination,  and  the  law  was  helu  valid  as  a 

S roper  exercise  of  the  ])olice  powers  with  reference  to   the  public 
calth.     It  was  stated  in  the  opinion  that  it  was  a  case  "of  an  adult 
who,  for  aught    that  appears,  was  himself  in  perfect   hcaUh  and   a 
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fit  subject  of  vaccination,  and  yot,  while  roinainin^  in  the  community, 
refused  to  obey  the  statute  and  t!ie  n*gula(ion,  adopted  in  executi<m 
of  its  provisions,  for  the  protection  of  the  public  health  and   the 

Sublic  safety,  confessedly  endangered  by  the  presence  of  a  dangerous 
isoase.'*     That  case  is  also  far  from  covering  the  one  now  before 
the  court. 

Petit  r.  Minnesota,  177  U.  S.  164,  44  L,  ed.  716,  20  Sup.  Ct.  Rep. 
666.  was  upheld  as  a  proper  exercise  of  the  police  power  relating  to 
the  observance  of  Sunday,  and  the  case  held  that  the  legislature  nad 
the  right  to  declare  that,  as  uiatter  of  law,  keeping  barber  shops  open 
on  Sunday  was  not  a  work  of  necessity  or  charit}. 

It  must,  of  course,  be  conceded  that  there  is  a  limit  to  the  valid 
exercise  of  the  police  power  l>v  the  State.  There  is  no  dispute 
concerning  tliis  general  proposition.  Otherwise  tlie  14th  amend- 
ment would  have  no  eflicacy  and  the  legislatures  of  tlie  States  would 
have  unbtumded  power,  and  it  wouhl  be  enough  to  say  that  any 
piece  of  legislation  wtvs  enacted  to  conserve  the  uiorals,  the  health, 
or  the  safety  of  the  people;  such  legislation  would  l>e  valid,  no  matter 
how  absolutely  witnout  foundation  the  claim  might  be.  The  claim 
of  the  police  power  would  be  a  mere  pretext — become  another  and 
delusive  name  for  the  supreme  sovereignty  of  the  State  to  be  exer- 
cised free  from  constitutional  restraint.  Tliis  is  not  contended  for. 
In  every  case  that  cumes  before  this  court,  therefore,  where  legislation 
of  this  character  is  cuncerTied,  and  wliere  the  protection  of  the  Federal 
Constitution  is  sought.  iUo  question  necessarily  arises:  Is  this  a  fair, 
reasonable,  and  appropriate  exercise  of  the  police  power  of  the  State, 
or  is  it  an  unrca^sonuhle,  unnecessary,  and  arl>itrary  interference  with 
the  right  of  the  individual  to  his  pei-sona!  liberty,  or  to  enti*r  into 
those  contracts  in  relation  to  labor  ^^^licll  nuiy  seem  to  him  approjjriate 
or  necessary  for  the  support  of  liimself  and  his  family  y  Of  coui'se  the 
liberty  of  contract  relating  to  labor  includes  both  partie-s  to  it.  The 
one  has  as  much  right  to  purchase  as  the  other  to  sell  labor. 

This  is  not  a  Question  of  substituting  the  judgment  of  the  court  for 
that  of  the  lemsJature.  If  the  act  be  witlim  iho  power  of  the  State 
it  is  valid,  although  the  judgment  of  the  court  might  be  totally 
opposed  to  the  enactment  of  such  a  law.  But  tlie  question  would 
still  remain:  Is  it  within  the  jxjlice  power  of  the  State?  and  that 
question  must  be  answered  by  the  court. 

The  question  whether  this  act  is  valid  as  a  labor  law,  pure  and  simple, 
may  be  dismissed  in  a  few  words.  There  is  no  reasonable  ground 
for  interfering  with  the  liberty  of  j)erson  or  the  right  of  free  contract, 
by  determining  the  hours  ol'  labor,  in  the  occupation  of  a  baker. 
Tliere  is  no  contention  that  bakers  as  a  class  are  not  equal  in  intelli- 
gence and  capacity  to  num  in  other  trades  or  manual  occuj>ations,  or 
that  they  are  not  al>le  to  assert  their  rights  and  care  for  tliemselves 
withoijt  the  protecting  arm  i>f  the  State,  interfering  witli  their  inde- 
pendence of  jml^meiit  an<l  4*f  net  ion.  They  are  in  no  sense  wards 
of  the  State.  Viewed  in  the  light  of  a  purely  labor  law,  with  no 
reference  whatever  to  the  question  of  health,  we  tliink  that  a  law 
like  the  one  before  us  involves  neither  the  safetv,  the  morals,  nor  tho 
■welfare,  of  the  public,  and  tlmt  tlic  interest  of  the  public  is  not  in  the 
blighte^st  degree  afTecte<l  by  such  an  act.  The  law  must  be  upheld,  if 
at  all.  as  a  law  pertaining  to  tlic  health  of  the.  imUvidual  engaged  in 
the  occupation  of  a  baker,     it  doea  not  allect  any  other  portion  of 
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the  pul)li<^  Ihaii  tliosr  who  are  <»ngup*<l  in  that  occupatioii.     UleAiii 
wliolrnoinr   hr^Mul   docs    not  tloprrui  upon  wlii^thcr   I  ho   hakor  wc 
lull    ton   lumrs  por  liay  (»r  <»nly  sixty  hours  a  wock.     Tho  Hmital 
of  thr  liours  <tf  hilior  Wotvs  not  conic  witliiu  tho  polirn  power  on 
ground* 

It  in  a  qnostioii  *>[  whirh  of  two  powors  or  rights  shall  prevail-* 
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power  of  i\w  Stain  to  Iri^isliitr  or  the  ri^ht  of  tho  indiviihial  to  liht 
of  person  nn<l  fl'eodoni  of  enntraft.  Tho  more  asHortion  that 
subject  n*hites,  (honjjh  hnt  in  a  riMnoto  degroo,  to  tho  j>nhlif;  hea 
does  not  iieoossarily  render  the  euuctnient  vahd.  The  act  must  h 
A  njor4»  direct  rehitiori,  as  a  nieaiis  to  an  enti,  and  tho  end  itself  nr 
he  {i|>propriato  and  h*<:itinuite,  Ijt^fore  an  act  can  lie  lield  to  be  v; 
which  interreres  with  tin'  (general  ri^^ht  of  an  individual  to  be  fr» 
his  ptM-son  an<l  in  his  power  to  contract  in  relation  to  his  oM^n  labc 

This  case  hius  caused  much  diversity  of  opinion  in  the  Slate  cou 
In  the  supremo  court  two  of  the  five  judges  composing  the  cc 
disHiMiteil  from  the  judgment  affirminfj  the  validity  of  the  act.  Li 
court  of  ai)peats  tliree  of  the  seven  judges  also  dissented  from 
judjrmcMit  upholding  the  statute.  Although  found  in  what  is  ca 
n  Inhor  law  of  tin*  State,  the  court  of  appeals  has  iipheld  the  ad 
one  relating  to  the  public  liealtli  -  in  i>ther  wonis,  as  a  health  I 
One  <»f  tlu'  judp's  of  the  court  of  appeals,  in  upholding  tho  I 
stated  that,  in  his  opinion,  the  regulation  in  question  could  not 
sustainoil  miless  thev  wore  able  to  say,  from  common  kno\vle< 
that  working  in  a  Imkery  and  candy  factory  was  an  unheal 
employment.  The  judge  held  that ,  while  the  evidence  was 
iiniiorin,  it  still  led  nim  to  the  cimclusion  that  the  occupation  i 
baker  or  confectioner  was  \iidiealthy  and  tended  to  result  in  disei 
of  l!u»  respiratory  organs.  Three  of  the  ju<iges  dissented  from  i 
view,  and  they  thought  the  oc<*upation  of  a  baker  was  not  to  s 
an  extent  unhealthy  as  to  warrant  the  interference  of  the  legisla 
M'ith  the  lihertv  of  the  individual. 

We   think   tfie  limit  (»f  the   police  power  has  been  reached 

fiassed  in  this  case.  There  is,  in  our  judgment,  no  reasonable  foun 
ion  for  holding  this  lo  be  Tieeessary  or  appropriate*  as  a  heallli  Ia\ 
safegiuird  the  public  health,  or  the  health  of  the  individuals  who 
follow  ing  the  trade  of  a  baker.  If  this  statute  be  valid,  and  if,  tb 
fore,  a  proper  case  is  made  otit  in  which  to  deny  the  right  of 
individual^  sui  jurijt,  as  em|)loyer  or  employee,  to  make  contracts 
the  labor  of  the  latter  under  the  protection  of  the  provisions  of 
Federal  Coiistitution,  there  would  seem  to  bo  no  length  to  wl 
legislation  of  this  nature  nught  not  go.  The  case  differs  widely 
wo  have  already  stated,  from  the  expressions  of  this  court  in  reg 
to  laws  of  this  nature,  as  stated  in  liolden  v.  Hardv,  169  U.  S.  I 
42  L.  0*1.  7S0,  18  Sup.  Ct.  Rep.  383,  and  Jacobson  r.  Ma^achusc 
197  r,  S.  11,  ante.  35S,  25  Sun.  Ct.  Rep.  358. 

Wo  think  that  there  can  bo  no  fair  doubt  that  the  trade  < 
baker,  in  and  of  itself,  is  not  an  tmhealthy  t>ne  lo  that  ilegree  wl 
would  authorize  the  legislature  to  interfere  with  the  right  to  lal 
and  with  tho  right  of  free  contract  on  the  part  of  the  individ 
©ilhor  as  emplovcr  or  employee.  Li  lookmg  through  statia 
regarding  all  trailes  and  occupations,  it  may  be  true  that  the  tr 
of  a  baker  di>es  not  ap|>ear  lo  be  as  bealtHy  aa  some  other 
and  is  also  vastly  more  healthv  than  still  others.  To  the 
understanding  the  trade  of  a  baker  has  never  been  regarded . 
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unhealthy  one.  Very  likely  physicians  would  not  reeonimond  the 
exercise  of  that  or  of  any  otner  trade  as  a  remedy  for  ill  health. 
Some  occupations  are  more  health)'  than  others,  hut  we  thuik  there 
are  none  which  might  not  come  under  the  power  of  the  lemslaturo 
to  supervise  and  control  the  hours  of  workmg  therein,  if  the  mere 
fact  that  the  occupation  is  not  absolutely'  and  perfectly  health}'  ia 
to  confer  that  right  upon  the  legislative  department  of  the  govern- 
ment. It  might  be  safely  anirnie<i  that  almost  all  occupations 
more  or  less  affect  the  health.  Thon^  must  be  more  than  the  mere 
fact  of  the  possible  existence  of  some  small  amount  of  unlioalthine-ss 
to  warrant  legislative  interference  with  liberty.  It  is  unfortunately 
true  that  labor,  even  in  any  department,  niav  possibly  carry  with 
it  the  seeds  of  unheaithiness.  But  are  we  alf,  on  that  account,  at 
the  mercy  of  legislative  majorities?  A  printer,  a  tinsmith,  a  lock- 
smith, a  carpenter,  a  c»il)inetmaker,  a  tiry  go*>ds  clerk,  a  bank's,  a 
lawyer's,  or  a  physician's  clerk,  or  a  clerk  m  alm4>st  any  kind  of  busi-  ' 
ness,  woidd  all  come  under  the  power  af  the  legislature,  on  this 
assumption.  No  tra<U\  no  occupation,  no  mode  of  earning  one*s 
livincr,  could  escape  this  all-pervading  ])ower,  anil  the  acts  of  the 
legislature  in  limiting  tin*  hours  of  la!H>r  in  all  cmpkmnents  would 
be  valid,  although  such  limitation  might  seriously  cripple  the  ability 
of  the  laborer  to  support  hinivself  and  his  family.  In  our  large 
cities  there  are  many  ouihiings  into  which  the  sim  penetrates  for 
but  a  short  time  in  each  day,  and  these  buildings  are  occupied  by 
people  carrying  on  the  business  of  bunkers,  brokers,  lawyers,  real 
estate,  and  man}'  other  kinds  of  business,  aided  by  man}'  clerks, 
messengers,  and  other  employees,  l^pon  the  assumption  of  the 
validity  of  this  act  muler  review,  it  is  not  possible  lo  say  that  an 
act,  prohibiting  lawyers'  or  bank  clerks,  or  others,  from  contractmg 
to  labor  for  their  employers  more  than  eight  hours  a  day  would 
be  invalid.  It  might  be  said  that  it  is  unhealthy  to  work  more 
than  that  number  of  hours  in  an  apartment  lighted  by  artificial 
light  during  the  working  hours  of  the  day;  that  the  occupation  of 
the  bank  clerk,  the  lawyer's  clerk,  the  real-estate  clerk,  or  the 
broker's  clerk,  in  such  olfices  is  therefore  unhealthy,  an<l  the  legis- 
lature, in  its  ]>aternal  wisdom,  must,  therefore,  have  the  right  to 
legislate  on  the  subject  of,  and  to  limit,  the  hours  for  such  labor; 
an<l,  if  it  exercises  that  power,  and  its  validity  be  questioned,  it  is 
sufficient  to  say.  it  has  reference  to  the  public  health;  it  has  refer- 
ence to  the  health  of  the  employees  condemned  to  lal)or  (hiy  after 
day  in  buildings  where  the  sun  never  shines;  it  is  a  healtli  law,  and 
therefore  it  is  valid,  and  can  not  be  questioned  by  the  courts. 

It  is  also  m'ged,  nm'suing  the  same  line  of  argument,  that  it  is 
to  tlie  interest  of  tne  State  that  its  poi)ulation  should  be  strong 
and  robust,  anil  therefore  any  legislation  which  may  be  said  to  tend 
to  make  people  healthy  must  be  valid  as  health  laws,  enacted  under 
the  police  power.  If  this  be  a  valid  argument  and  a  justification 
for  tlus  kind  of  legislation,  it  follows  tliat  the  protection  of  the 
Federal  Constitution  from  undue  interference  with  liberty  of  per- 
son and  freedom  of  contract  is  visionar}'',  wherever  the  law  is  sought 
to  be  justified  as  a  valid  exercise  of  the  police  power.  Scarcely  any 
law  but  might  find  shelter  under  such  assumptions,  and  conduct, 
properly  so  called,  as  well  as  contract,  would  come  imder  the  restrict- 
ive sway  of  the  legislature.     Not  only  the  hours  of  employees,  but 
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or  rmm  wcwmav  op  i^mm. 

eamU  be  rndated,  mod  .'  *  rs, 

■ML  as  vcU  as  Athlete  ft'  id 

io  falina  llMir  Matas  ami  bot&r*^  •*«!  iiutirs 

^  kat  tbefghdosalragtliof  tkSfta  r^d.     We 

tlMaa  cxtmMe  caaca  bacaaia  tbr  ri'i  l«   rxtmne. 

Va  ^  not  IwiieTe  in  tha  aoaadneaB  of  iba  viev.^  — .  .i  uphold  this 
la«.  Ob  thr  coatrarr,  we  thiak  thai  such  a  law  aa  thi^.  althfui^b 
fammd  m  the  ■■nmrrt  axcreita  of  ibp  poBcr  power,  and  as  relating 
la  tW  pabKc  baaltlir  or  tha  health  of  thf  vcnploTeea  named,  is  not 
vilfaia  that  power,  ami  k  toraliir  Tbr  art  ia  oioi,  within  an}'  fsir 
■Maaiag  of  tha  term,  a  health  law^  but  is  aa  iDanl  interference 
v&h  tba  rigfau  of  iBdHiiuala,  bodi  tniiihiyfw  aDd  enipiojees.  lo 
sake  cootracta  regarding  labor  opoa  aodi  tanna  aa  they  may  think 
beat,  or  which  thev  may  agree  apon  with  the  other  parties  to  such 
eontraets.  Statutes  of'tha  nature  of  that  under  review,  limiting 
the  hooTB  in  which  grown  and  intclligeai  bmb  mmj  labor  to  earn 
their  Urine,  are  mere  meddlesome  tntcrfcrencia  with  the  rights  of 
the  indiyiJual,  ami  they  are  not  sared  boot  coDdanmation  by  the 
claim  that  they  are  pafisetl  in  the  exer  '  '  'he  police  power  and 
Ufxm  the  subject  of  the  health  of  the  .  x&l  whose  rights  are 

ii  !  witn«  unleaa  there  be  some  fair  grvund^  reasonable  in  and 

vl  to  si^y  that  there  ia  material  dagger  to  the  public  hettlth, 

or  to  liie  healtL  of  the  employees,  if  the  hours  of  labor  are  not  cur- 
tailed. If  this  be  not  clearly  the  case,  tbe  individuab  whose  rights 
are  thus  made  the  subject  of  legislatiye  interfrrence  srr  under  the 
protection  of  the  Fe*ieril  Constitution  regarding  their  liberty  of  con- 
tract as  well  as  of  person:  &nd  the  legislature  of  the  6tsie  has  no  power 
to  limit  their  right  as  proposetl  in  this  statute.  All  that  it  could 
properiy  do  has  been  done  by  it  with  regard  to  the  conduct  of  huki^rit's, 
aa  proyided  for  in  the  otfier  sections  of  the  act.  aboye  set  forth, 
These  seyeral  sections  proyide  for  the  inspection  of  the  premises 
where  the  bakery  is  carried  on,  with  regard  to  furnishing  proper 
wash  rooms  and  water-closets,  apart  from  the  bake  room,  also  with 
regard  to  proyiding  proper  drainage,  plumbing,  and  painting;  tbe 
Bk  addition,  provide  for  the  height  of  the  ceiling,  the  cement- 
ing of  floors,  where  necessary  in  the  opinion  of  the  factory 
or.  and  for  other  things  of  that  nature:  alterations  are  also 
BiiVfiilr^t  for,  and  are  to  be  nuule  where  necessarv  in  th»>  f»pinian  of 
their  in  onler  to  comply  with  the  prov  .itnte. 

These  -1  sections  may  be  wise  and  yalid  i-  I  they 

eertajniv  go  to  the  full  extent  of  providing  for  the  cleanliness  and 
the  hcidthineas.  so  far  as  pi.>ssible.  of  the  quarters  in  which  bakeries 
■re  ttt  be  conducted.  Addint;  to  all  these  requirements  a  prohibition 
Co  enter  into  anv  contract  or  labor  in  a  bakery  for  more  than  a  cer- 
tain number  of  liours  a  week.  is.  in  our  judgment,  so  wholly  beside 
tbe  matter  of  a  proper,  reasonable,  and  fair  provision  as  to  run 
coonter  to  that  liberty  of  person  and  of  free  contract  provided  for 
in  the  Federal  Constitution. 

It  was  further  urged  on  the  argimient  that  restricting  the  hours 
of  labor  in  the  case  of  bakers  was  valid  because  it  tended  to  clean- 
jiness  on  the  port  of  the  workers,  as  a  man  was  more  apt  to  be  cleanly 
vhm  not  overworked,  and  if  cleanly  then  his  *•  output"  was  also 
more  likely  to  be  so.  What  has  already  been  said  applies  with  equal 
force  to  this  contention.  We  do  not  admit  the  reasoning  to  l>e 
0U&cieni  to  justify  the  claimed  right  of  such  interference.     The  State 
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in  that  case  would  ass\imo  the  position  of  a  supervisor,  or  pater 
famUias,  over  every  aft  of  tlio  iiiLliviWiial,  and  its  riglit  of  govern- 
tncntal  interference  with  his  hours  of  labor,  liJs  hours  of  exercise, 
the  character  thereof,  and  the  extent  to  which  it  shall  be  carried 
would  be  recognized  and  upheld.  In  our  ju<lgnient  il  is  not  pos- 
sible in  fact  to  discover  the  connection  between  tlie  nunilMT  of  hours 
a  baker  may  work  in  the  bakerv  and  the  lieaitliful  quality  of  the 
l)read  made  by  the  workman,  'the  ciiuneetion,  if  any  exist,  is  too 
slmdowj*  and  thin  to  build  an}'  arguuient  for  the  interference  of  the 
legislature.  If  the  man  works  ten  hours  a  day  it  is  all  right,  but 
if  ten  and  a  half  or  eleven  his  healtli  is  in  danger  and  his  bread 
may  be  unhealthy,  and,  therefore,  he  shall  not  be  permitted  to  do 
it.  This,  we  think,  is  iHireasonable  and  entirely  arbitrary.  When 
assertions  such  as  we  have  adverted  to  become  nece.s.sary  in  order 
to  give,  if  po.ssibie,  a  plausible  foundation  for  the  contention  that 
the  law  is  a  "health  law,'*  it  gives  rise  to  at  least  a  suspicion  that 
there  was  some  other  motive  domiiuiting  the  legislature  than  the 
pun>ose  ti>  subserve  the  public  health  or  welfare. 

This  interference  on  the  part  of  the  legislatures  of  the  several 
States  with  the  ordinary'  tra<les  and  occupations  of  the  people  seems 
to  be  on  the  increase.  In  the  supreme  court  of  New  York,  in  the 
case  of  People  i\  Beattie,  appellate  division,  first  department,  decided 
in  1904  (93  App.  Div.  3S.3,  89  N.  Y.  Supp.  19:3).  a  statute  regu- 
lating the  trade  of  horseshoeing,  and  requiring  the  person  practi- 
cing such  trade  to  be  examined,  and  to  obtain  a  certilicate  t^rom  a 
boani  of  examiners  and  file  the  same  with  the  clerk  of  the  county 
wherein  the  person  proposes  to  practice  such  trade,  was  held  invalid, 
as  an  arbitrary  iuteiference  witii  personal  Iil»erty  and  private  prop- 
erty without  due  process  of  law.  The  attempt  was  made,  unsuc- 
cessfully, to  justify  it  as  a  health  law. 

The  same  kind  of  a  statute  was  held  invalid  (re  Aubrj*)  by  the 
supremo  court  of  Wasliington  in  December,  1904.  {7SPac.  900.)  The 
court  helil  that  the  act  deprived  citizens  of  their  Hberty  and  property 
without  due  process  of  law,  and  denied  to  theni  the  equal  protection 
of  the  laws.  It  also  held  that  the  trade  of  a  horseshoer  is  not  a  sub- 
ject of  regulation  under  the  police  power  of  the  State,  as  a  business 
concerning  and  dircctiv  affecting  the  health,  welfare,  or  comfort  of 
its  inhabitants;  and  tfiat,  therefore,  a  law  which  provided  for  the 
examination  and  registration  of  horseshoers  in  certain  cities  was 
unconstitutional,  as  an  illegitirnate  exercise  of  the  police  power. 

The  suj>reme  court  of  Illinois,  in  Bessette  r.  People,  193  III.  334, 
56  L.  R.  A.  55S.  62  N.  E.  215,  also  held  that  a  law  of  the  same  nature, 
providing  for  the  regulation  and  licensing  of  horseshoers,  was  unron- 
stitutionul  as  an  illegal  interference  with  the  liberty  of  the  individual 
in  adopting  and  pursuing  such  calling  as  he  may  choose,  subject  only 
to  the  restraint  necessary  to  secure  the  common  welfare.  (See  also 
Godcharles  t\  WiKeman,'ll3  Pa.  431.  437,  6  Atl.  354;  Low  r.  Reea 
Printing  Co.  41  Neb.  127,  145,  24  L.  R.  A.  702,  43  Am.  St.  Rep.  670, 
59  N.  W.  362.)  In  these  eases  the  courts  upheld  the  right  of  free 
contract  and  the  right  to  purchase  and  sell  labor  ujiun  such  terms 
as  the  parties  may  agree  to. 

It  is  impossible  for  us  to  shut  our  eyes  to  the  fact  that  many  of  the 
laws  of  this  character,  while  passed  under  what  is  chiimed  to  be  the 
pohcc  power  for  the  purpose  oi  protecting  the  public  health  or  welfare, 
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are,\n  rea^VJ*  passed  frnni  other  motives.  Wc  are  justified  in  saying 
00  whon,  Iroin  the  chiirafter  f»f  the  law  aiid  the  suhjoct  upon  wliich 
it  tot^latf^s.  \t  in  Hppari*nL  tluit  tho  public  health  or  wolfaro  hoars  liut 
tho  uiost  rcmwt^*  n*Iatii>u  lo  the  law.  'flit*  purpo.se  of  a  :stntuto  must 
bo  dotorminod  from  tho  natural  and  legal  elTcct  of  the  language 
employed;  h,iu\  whe.llwr  it  Ls  or  is  not  repugnant  to  the  Constitution 
of  the  l'niU»d  Statra  must  be  doterniiiico  from  the  natural  effect  of 
such  Btatuti^H  whi*n  put  into  op<^ration,  and  not  from  ihoir  proclainu^d 
pur[>ose.     [Cases  cited] 

It  18  nianifeM  to  us  tlitit  the  limitation  of  the  hours  of  labor  an 
provi<led  for  in  thi^^  H^ction  of  ttu*  s(utul<*  under  which  the  indictment 
was  f(>un<l,  An<I  the  plaintiff  in  erri)r  eunvicted,  has  no  HU4'h  direct 
relation  to,  and  no  such  substantial  effect  upon,  the  health  of  the 
on\plc>yee,  as  to  justify  us  in  regarding  llw  section  as  really  a  heulth 
law.  It  Hcems  to  us  t1mt  the  real  object  and  purpose  were  siuinly  to 
n^gulate  the  hours  of  labor  between  the  master  and  his  emplo^'ee^ 
(all  l>eing  men,  sul  /wri>),  in  a  private  business,  not  dangerous  in  any 
degree  to  morals,  or  in  any  reul  and  substantial  degree  to  the  health 
of  the  I'mployees.  Under  surii  rirrumstances  the  freethjm  of  master 
and  employee  to  contract  with  each  other  in  relation  to  their  eniploy- 
ntent,  and  in  defining  the  same,  can  not  ho  jiroliihited  or  inteilei^ 
with  without  violating  the  Federal  C^>ikstitution. 

The  jmlgment  of  lh<»  court  of  appeals  of  New  Yi)rk.  an  well  as  that 
of  the  supreme  court  and  of  the  county  court  of  Oneida  County,  must 
be  rcvcrstHl  and  the  case  remanded  to  the  county  court  for  further 
pnx'eedings  not  inc'>nsislent  with  this  opinion. 

Mr.  Justice  lb»hneH  dissenting: 

I  regret  sincerely  that  I  am  unable  to  agree  M*itli  the  judgment  in 
this  ease,  and  that  I  think  it  my  duty  to  express  mv  dissent. 

This  case  is  decided  upon  an  economic  theory*  which  a  large  part 
of  the  country'  does  not  entertain.  If  it  were  a  cjm*stion  whether  I 
agreed  with  that  theory.  1  should  desin^  to  study  it  further  and  lonf» 
before  making  up  my  mind.  But  I  do  not  conceive  that  to  Ih»  my 
duty,  because  I  stnmgly  believe  tliat  my  agreement  or  disagreement 
has  nothing  to  do  with  the  right  of  a  majority  to  embotly  their  opin- 
ions in  law.  It  is  settled  by  various  tiecisioiis  of  this  court  that  State 
constitutions  and  Stale  luws  may  regulate  life  in  manv  ways  which 
we  a-?  legislatois  might  think  as  in|udicious,  or  if  y(»u  like  as  tyran- 
niral.  as  this,  and  which,  equally  witli  this,  interfeiv  with  the  liberty 
of  contract.  Sunday  laws  and  usuri*  laws  ore  ancient  exam})Ies. 
A  mon*  modem  one  is  the  prohibition  of  lotteries.  The  lilierty  of 
thociti7.en  to  do  «s  he  likes  st)  long  as  be  does  ni>t  interfere  with  the 
Iil>orty  of  others  to  do  the  same,  which  has  been  a  shibboleth  for 
some  well-known  writers,  Ls  interfered  witli  by  school  Inws,  by  the 
post-i>nice,  by  cver>'  State  or  nmnicioal  institution  which  takes  his 
money  for  purposes  thought  desirable,  whether  he  likes  it  or  not. 
Tlie  i4th  anjetidment  does  not  enact  Mr.  Herbert  Spencer's  Social 
Statics.  The  other  day  we  sustained  the  Massachusetts  vaccination 
law.  (Jacobs(m  r.  Mnisachus<Mts,  197  V.  S.  1 1,  ante,  p.  3W,  25  Sup. 
Ct.  Kep.  35s.)  United  Statf^^and  State  statutes  and  decisions  cutting 
tlowu  the  liberty  to  contract  bv  way  of  comldnation  are  familiar  to 
this  court.  (Northern  St^curities  Co",  r.  United  States,  Ift.-J  U.  S.  107, 
4S  L.  ed.  679.  '2A  Sup.  Ci.  Kep.  436.)  Two  years  ago  we  uiiheld  the 
proliibition  of  sales  of  stock  on  margins,  or  for  futun*  flelivery.  ia 
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the  constitution  of  ralifomia.  (OiLh  v.  Parker,  187  U.  S.  606,  47  L.  ed. 
323,  23  Sup.  Ct.  Hep.  168.)  The  decision  sustaiuinj^  an  eight-hour 
l»w  for  miners  is  still  recent.  (Holdon  r.  Hardy,  169  U.  S.  366,  42 
L.  ed.  7S0,  18  Sun.  Ct.  Rep.  3S3.)  Some  of  thase  laws  embody  con- 
victions or  prejudices  wliich  judges  are  likely  to  share.  Some  may 
not.  But  a  constitution  is  not  intended  to  embixly  a  particular 
economic  theory,  whether  of  paternalism  and  the  organic  relation 
of  the  citizen  to  the  state  or  of  hii^fn'zfairf.  It  is  made  for  people 
of  fundanientaliy  diiToring  views,  and  the  acx^ident  of  our  Imdmg 
certain  opinions  natural  and  familiar,  or  novel,  and  even  shocking, 
ought  not  to  conclude  our  judgment  upon  the  (][ue^tiou  whether 
statutes  embodying  tliem  conflict  with  the  Constitution  of  the  United 
States. 

General  proposititms  di>  not  decide  concrete  cases.  The  tlecLsions 
will  depend  on  a  judgment  or  intuition  more  subtle  than  any  articu- 
late major  premise.  But  I  tliink  that  the  proposition  just  staled, 
if  it  is  accepted,  will  carry  us  far  toward  the  eudT  Ever^^  opinion 
tends  to  i)oconie  a  law.  1  tliink  that  the  word  'Miberty/'  in  the  14th 
amendtneut,  is  perverted  wljen  it  is  hold  to  prevent  the  natural  out- 
come of  a  dominant  opinion,  unless  it  can  ho  sai<l  that  a  rational  and 
fair  nmn  ufH^essarily  woui<l  admit  thai  the  statute  proposed  would 
infringe  fundamental  principles  as  they  have  been  understood  bv 
the  t[*aditions  of  our  people  and  our  law.  It  iloes  not  need  i^osearcn 
to  show  that  no  such  sweeping  condemnation  can  l>e  passed  upon 
the  statute  before  us.  A  re^simablo  man  mi^ht  tliink  it  a'  proper 
measure  on  tlie  score  of  health.  Men  whom  I  certainly  would  not 
pronounce  unreAsonable  wonl<l  uplmhl  it  jis  a  first  installment  of  a 
general  regidntion  of  the  liours  of  work.  Whether  in  the  latter 
as|Kxt  it  would  bo  open  to  the  cliarge  of  inequality  I  think  it  unnec- 
essary U^  dLscuss. 

Mr.  Justice  Harlan  (with  whom  Mr.  Justice  White  and  Mr.  Justice 
Day  concurred)  dissenting: 

^Vliile  this  court  has  not  attempted  to  mark  the  precise  bound- 
aries of  what  is  called  the  police  power  of  the  State,  the  existence 
of  the  power  has  been  uniformly  recognized,  cquall}'  b}-  the  Federal 
and  State  courts. 

All  the  cases  agree  that  this  power  extends  at  le^st  to  the  protec- 
tion of  the  hves,  the  health,  and  the  safety  of  the  public  against  the 
injurious  exorcise  by  any  citizen  of  his  owiv  ri|:hts. 

In  PHllei*son  r.  Kentucky,  97  U.  S.  501,  24  L,  ed.  1115,  after  refer- 
ring to  the  general  principle  that  rights  given  by  the  Constitution 
can  not  bo  impaired  oy  State  legislation  of  any  kind,  this  court  said: 
"It  [this  court]  has,  nevertheless,  with  marked  distinctness  and 
iuiiformit3\  recognized  the  necessity,  growing  out  of  the  fundamental 
conditions  of  civil  s<x;iety,  of  upholding  State  police  regulations 
wlii<*h  were  cnarCtcd  in  good  faith,  and  had  appropriate  and  direct 
connection  with  that  protoctiim  to  Ufe,  health,  and  property  which 
each  State  owes  to  lior  citizens."  S<:>  in  Barbier  i',  Connolly,  113 
U.  S.  27,  2S  L.  ed.  D2;J,  5  Sup.  Ct,  Rep.  357:  "But  neither  the  [14th] 
amondnient— broad  and  comprehensive  as  it  is— nor  any  other 
amendment,  was  designed  to  interfere  with  the  power  of  the  State, 
sometimes  termed  its  poUce  power,  to  prescribe  regulations  to  pro- 
mote the  health,  i>eace,  morals,  education,  and  good  order  of  tho 
people. 
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not  unduly  iiilorforo  with  tlio  ri^j^Iit  of  the  citizen 
tracts  that  may  ho  necessary  and  essential  in  the  enjoyment  of  the 
inherent  riglits  helonging  to  everyone,  amon^  whicii  rights  is  tho 
right  *'to  he  free  in  the  enjoyment  of  all  liis  faculties,  to  be  free  to 
use  tlieni  in  all  lawful  ways,  to  live  and  work  where  he  will,  to  earn 
his  liveliliDod  hy  any  lawful  callin*];,  to  pursiie  any  livelihoo<l  or  avo- 
cation." This  was  ilcrlared  in  AlJt/cver  v.  Louisiana,  105  U.  S.  57S, 
5S0,  41  L.  ed.  832,  S35,  17  Sujy.  Vi.  \\op.  427,  431.  But  in  the  same 
case  it  was  conceded  that  the  right  to  contract  in  relation  to  persons 
and  pi'tjperty,  or  to  (h>  Inisincss,  within  a  State,  mav  he  *' regulated, 
and  sonielinies  [irohihited,  when  the  i-ontracts  or  1»usines8  contlict 
with  the  poHcv  of  the  Slate  as  contained  in  its  statutes."  (P.  591, 
L.  ed.  p.  83(5,  Sup.  Ct.  Hep.  p,  432.) 

So,  as  said  in  Iloldon  ^n  Ilardv,  160  IT.  S.  366,  391,  42  L.  ed.  780, 
700,  IS  Sup.  Ct.Jiep.  383.  3ScS:  "This  rii^hi  of  eontract.  however, 
is  itself  subject  to  certain  limitations  which  the  Slate  may  lawfullv 
impose  in  the  exercise  of  its  police  p<nvers.  While  this  power  is 
inherent  in  al!  governments,  it  nas  douhtless  heen  greatly  expaiuled 
in  its  applicalion  during  the  ])ast  renhirv,  owing  to  an  enormous 
increase  iii  llic  nninher  of  occupations  wliich  are  dangerous,  or  so 
far  detrimental,  to  tlie  heahli  of  onifdoyoes  as  to  demand  special 
precautions  for  their  well-heing  and  j>rutecti<ui,  or  tlie  safety  of 
adjacent  property.  A\nnl(^  tliis  court  has  hold,  notahly  in  the  ciutce 
Davidson  v.  New  Orleans,  IHl  l\  S.  *I7,  24  L.  ed.  016,  and  Yick  Wo.  \\ 
Hopkins,  lis  IT.  S.  3r>6,  30  L.  e<l.  220,  6  Suj*.  Ci.  Rep.  1064,  that 
the  police  power  can  not  ho  [nit  forward  as  an  excuse  lor  oj)pressive 
and  unjust  legislation,  i(  nuiv  he  hnvfully  res(U"ted  to  for  the  purpose 
of  preserving  tlie  ]nd)iic  liealth,  sHfcly.  ur  morals,  or  the  abatement 
of  (>uhlic  nuisances;  atul  a  large  discrelii)n  '  is  necessarilv  vested  in 
the  legislature  to  determine,  not  only  what  the  interests  ol"  the  public 
require,  but  what  measures  are  necessarj'  for  the  protection  of  such 
interests.'  (Lawton  r.  Steele.  152  IT.  S.'l33.  136,  3S  L.  ed.  3S.5,  3S8, 
14  Sup.  Ct.  Rep.  400,  501.)"  Referring  to  the  liinitations  placed 
by  the  State  upon  the  liours  of  workmen,  the  court  in  the  same  case 
said  fp.  305.  L.  ed.  p.  702,  Sup.  Ct.  Rej).  p.  3S0) :  **Tliese  emnlo^- 
ments,  when  too  long  piH^siMni,  t!i<*  legislntun*  has  judged  to  he  aetri- 
nientul  to  the  hetiUh  of  tlie  iMujiIoyees,  aiul,  so  long  as  there  are 
r^asona!)]e  gn>unds  f**r  believing  that  this  is  so,  its  decision  upon 
this  subject  can  not  }>e  reviewed  by  the  Federal  courts." 

Subsequently,  in  bundling  v.  Cbicago.  177  U.  S.  183,  188,  44  L. 
ed.  725,  728,  20  Sup.  Ct.  Ren.  633,  635,  this  court  said:  "Regula- 
tions rosjjecting  the  [jursuit  ol  a  lawful  trade  or  business  are  of  very 
frofjuent  occurrence  in  the  various  cities  i>f  the  country,  and  what 
sucn  rcf^ulfttions  shall  ho  and  to  what  particular  trade,  business,  or 
occupation  they  shall  api)ly,  are  questions  for  (he  State  to  determine, 
and  their  tletenuinution  comes  within  the  proper  exercise  of  the 
police  power  by  the  State,  and.  unless  the  regulations  are  so  utterly 
unreasonable  and  extravagant  in  their  nature  and  purpose  that  the 
pri>perly  and  personal  rights  of  the  citizens  are  unnecessarily,  and 
in  a  manner  wlndly  arbitrary,  interfered  with  or  destroyed  without 
due  process  of  law,  they  do  not  extend  beyond  tlie  power  of  the 
State  to  pass,  and  they  form  no  subject  for  Federal  interference. 
As  stated  in  Crowley  r/Christeascn,  137  U.  S.  86,  34  L.  ed.  620,  11 
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Sup.  Ct.  Rep.  13,  *tho  possession  and  onjoynient  of  all  ri;^hts  are 
subject  to  such  reasonable  conditions  as  may  be  deemed  by  the 
'gDveniing  authority  of  the  country  essential  to  the  safety,  health, 
peace,  good  order,  and  morals  of  the  community.'  " 

In  St.  Loui:?.  I.  M.  &  S.  R.  Co.  r.  Paul,  173  U.  S.  404,  409,  43  L.  ed. 
746,  748,  19  Sup.  Ct.  Rep.  419,  and  in  Knoxville  Iron  Co.  r.  Harbison, 
1K3  U.  S.  13,  21,  22,  46  L.  ed.  55.  til,  22  Sup.  Ct.  Kep.  1,  it  was  dis- 
tinctly adjudged  that  the  right  of  contract  was  not  "alwohitt^  but 
may  be  subjected  to  the  restraints  demanded  by  the  safety  and  wel- 
fare of  the  State."  Tho.se  cases  illustrate  the  extent  to  whicli  the 
State  may  restrict  or  interfere  with  the  exercise  of  the  right  of  con- 
tracting. 

The  authorities  on  the  same  line  are  so  numerous  that  further 
citations  are  unnecessary, 

I  take  it  to  be  firmly  established  that  what  Is  called  the  liberty  of 
contract  may,  within  <'ertain  limits,  be  subjecte^I  to  retijiilahons 
designed  and  calculated  to  nromote  the  general  welfare,  or  to  guard 
the  public  health,  the  j)ul)lic  morals,  or  the  pubhc  safety.  "The 
liberty  sc^cured  bj'  the  Constitution  of  the  Uiiited  Stales  to  every 
person  within  its  jurisdiction  does  not  import,"  tins  court  has  recently 
said,  *'an  absohite  right  in  encli  person  to  be  at  all  times  an<l  in  all 
cirt'umstances  wholly  freed  from  restraint-  There  are  nmnitohl 
restraints  to  which  every  persi>n  is  necessarily  subject  for  the  common 
good. "  (Jacobson  v,  Massachusetts,  196  I^.  S.  1 1,  ante,  358,  25  Sup. 
Ct.  Rep.  358.) 

Granting,  then,  tliat  there  is  a  liberty  of  contract  which  can  not  l)e 
violated  even  imdor  the  sanclion  of  direct  legislative  enactment,  hut; 
assuming,  as  according  tosettle<l  law  we  may  assume,  tluit  such  liberty 
of  contract  is  subject  to  siu'h  regulations  as  the  State  may  reasonably 
prescribe  for  the  common  good  and  the  well-being  of  society,  what  are 
the  conditions  under  which  the  judiciarj'  may  declare  such  regulations 
to  be  in  excess  of  legislative  authority  and*  void?  Upon  this  point 
there  is  no  room  for  dispute:  for  the  rule  is  universal  that  a  h^gislative 
enactment.  Federal  or  State,  is  never  to  be  disregarded  or  held  invalid 
unless  it  be,  beyond  question,  })Iainly  and  ])alpHbly  in  excess  of  legis- 
lative |K>wer.  In  Jacobson  r.  Massachusetts,  196  l^  S.  11,  ante,  p. 
358,  25  Sup.  Ct.  Rep.  35S,  w*e  said  tluit  the  power  of  the  courtti  to 
review  legislative  action  in  respect  of  a  matter  affecting  the  general 
welfare  exists  otily  "when  that  whicli  the  legishiture  has  done  comes 
within  the  nde  that,  if  a  statute  purporting  to  have  been  enacted  to 
protect  the  public  health,  the  public  niornls.  or  the  public  safety  has 
no  real  or  substantial  relati^m  to  tliose  objects,  or  is,  beyond  all  ques- 
tion, a  plain,  piil]>able  invasion  of  rights  secured  by  the  fundanu-ntal 
law.  "  If  there  he  doubt  as  to  the  validity  of  the  statute,  that  doubt 
must  therefore  he  resolved  in  favor  of  its  validity,  and  (he  courts  nuist 
keep  their  hantis  off,  leaving  the  legislature  to  meet  the  responsibility 
for  unwise  legislation.  If  llie  end  wliich  the  legislature  seeks  to 
accomplish  be  one  to  which  its  ]Hi\ver  extends,  ami  if  the  means 
employed  to  that  end,  although  not  the  wisest  or  best,  are  yet  nut 
plamiy  and  palpably  xmauthorized  by  law,  then  the  court  can  not 
mt-erfere.  In  otlier  words,  when  the  vaUdity  of  a  statute  is  questioned, 
the  burden  of  proof,  so  to  speak,  is  upon  those  who  assert  it  to  be 
unconstitutional.  (M'CuUocn  r.  Maryland,  4  Wheat.  316,  421,  4  L. 
ed.  579,  605.) 
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wptLgTm~W  THE    BUBKAir    OF    LABOR. 

,        nrinripleii  bo  applies!  to  the  present  cnsc.     By  the  staTuI 
l^UiewP"*     providefl  tlmt  "no  employee  shall  be  required,  ur 
*  ^„rk  in  ft  biscuit,,  bread,  ur  cake  bakery,  or  coiifecrioa- 
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••■■^  K  lenl   more  tban  sLxty  hours  in  any  one  week,  or  more 

'^*^>^"    in  anv  one  day,  unless  fur  the  purpose  of  muking  a 

*-li  tiour$  .      j^^^  ^^^,  ^|:  j^j^^  week;  nor  more  hours  in  any 
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!■— Z'li.m.n  udJ  make  nn  average  of  ten  hours  per  day  for  the 

mt  ^^^j^-^  during  such  week  in  which  such  employees  shall 

^'*'^-  that  ibis  statute  was  enacted  in  i»rder  to  pri>te<'t  the 

ll  is  plain  ..      ^^f  tjiose  who  work  iu  bakery  and  confectionery 

lAlwrt    Wt"'       >  ^j^^^,  1,^  (jj^t  tlie  statute  had  Its  origin,  in  part,  in 

^HH»hllsto*^^      lr>ve'^  *'"*^  employees  in  such  establislinients  were 

IfcrbJ**  n'ltin^.  and  tlmt  the  necessities  of  the  latter  often 

•**• ''SJ* J*  '  submit   to  such  exactions  as  unduly  tax  their 

-.  it  may.  i1h>  statute  must  be  taken  as  expressing 

tie  of  New  York  tliat,  Jis  a  general  rule,  and  in  the 

iian,  lnbf)r  in  excess  of  sixty  houra  durinjij  a  W4^k 

*l  lishinentd  may  endanj^er  the  health  of  those  who  thus 

•  .^^\^j,  ^^^.  not  this  be  wise  legislation  it  Ls  not  the  proviiico 

_^_        ^^» ,  in<pdr<*'     Under  our  systems  of  p>vernment  the  courts 

[^rtt<''***V^f  ^vitli  the  ^\Ts<ioni  or  policy  ofle^islaticm.     So  that, 

**  '^'^^iSS^the  question  of  power  to  interfere  with  liberty  of 

'^  ******     iJITrtjurt  may  inquire  whether  the  means  devised  by"  the 

\!Li^ne  to  an  end  which  may  be  lawfully  accomplishea  and 

^  "*    '         :  .(antial  relation  to  the  protection  of  health,  as 

work  of  the  pei-sons,  male  and  female,  engaged  in 

..nerv'  establishments.     But  wlieu  this  inquiry  is 

1  it  impossible,  in  view  of  common  experience,  to 

jicre  iK>  leal  or  substaritial  relation  between  the  meana 

^late  »nd  the  end  sought  to  be  accomplished  by  its 

r  e?.  Kansas,  12S  U.  S.  (523,  061,  31  L.  ed.  205,  210, 

)     Nor  can  I  say  that  the  statute  has  no  appro- 

n'ction  with  that  protection  to  health  which  each 

tizens  (Tatterson  v.  Kentucky,  97  U.  S.  501,  2i  L. 

,1  is  not  promotive  of  the  health  of  the  ernplovcea 

,  ,^  Ilardv,  109  U.  8.  :^06,  391,  42  L.  ed.  780,  790, 

.  ;     Lawton  v.  Steele.  152  U.  S.  133,  139,  38  L.  c<l. 

(^t.  Ii<'P-  ^'^'^*)'   **''  t'li"^  ^'^^^  rcp;tdation  pre>'  ly 

u  unreasonable  and  extravagant  or  wholh  •  y 

,   177  U.  S.  183,  1X8,  44  L.  ed.  725,  72N,  20  .^uj),  Ci. 

^^_■^•,  crtu  I  say  that  the  statute  is,  beyond  que*ition,  a 

invasion  of  nphts  scturt^d  by  the  fundamental  law. 

tts,  190  U.  S.  1 1 ,  ante*  p.  35S,  25  Sup.  CU  Kep. 

it  that  this  court  will  transcend  its  function's 

Mtute  of  New  York.     It  nuist  he  remexn- 

not  apply  to  all  kin<is  (»f  business.     It 

ii^kciT  and  coufcctioneiT  establisbmetits,  in 

iir  constantly  bix*athed  i»y  worknuMi  is  not  aa 

that  to  be  found  in  some  other  c^tablishmentd 
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...vcrs  w  among  the  hardest  and  n>*  *'■.>- 

^  it  Ims  to  l)c  performed  under  <  >  \s 
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injurious  to  tlie  health  of  those  engaged  iu  it.  It  is  liard,  xcry  hard, 
ivork,  not  oiily  because  it  ntiuires  a  great  deal  of  physical  exertion  in 
an  overheated  workbhop  and  during  unreasouablv  long  hours,  but 
more  so  because  of  the  ei'i*atic  demands  of  the  pubfic,  compeiline  the 
baker  t-o  perform  the  g:reater  part  of  his  work  at  night,  thus  depriving 
him  of  an  oj)portunity  to  enjoy  tJie  uece.ssar\"  rest  and  sh>ep — a  fact 
wiiich  is  higlilv  injurious  t-o  Iiis  health. "  Another  writer  says:  *'The 
constant  inhaling  of  Hour  dust  oa^uses  inflammation  of  the  Kings  and 
of  the  bronchial  tubes.  The  eyes  also  sufTci'  llirough  this  dust,  wliich 
is  responsible  for  the  many  cases  of  running  eyes  among  the  bakers. 
Tlie  long  hours  of  toil  to  wliich  all  bakers  are  subjected  produce  rheu- 
oiatism,  cramps,  and  swollen  legs.  The  intense  heat  in  the  workshops 
induces  the  workers  to  resort  to  ccK)liog  drinks,  which,  together  with 
tiieir  habit  of  exposing  the  greater  part  of  their  bodies  to  the  change 
in  the  atmosphere,  is  another  source  of  a  number  of  diseases  of  various 

^ organs.  Nearly  all  bakers  are  palefaced  and  of  more  delicate  health 
than  the  wt>rkers  of  other  crafts,  wliich  is  cliietly  due  to  their  hard 
work  and  tiieir  irregular  and  unnatural  mode  of  living,  whereby  tlie 
power  of  resistrince  against  disease  is  greatly  diiiiinishod.  The  aver- 
age age  of  a  baker  is  below  that  of  other  w<irkmcn;  they  seldom  live 
over  their  fiftieth  year,  most  of  them  dying  between  the  ages  of  forty 
and  fifty.  During  periods  of  epidemic  dLseases  the  bakers  are  gener- 
ally the  first  to  succumb  to  the  disease,  and  the  number  swept  away 
during  such  periods  far  exceeds  the  number  of  other  crafts  in  com- 
parison to  the  men  employe*!  in  the  respet-tive  industries.  When,  in 
1720,  the  plague  visited  the  city  of  Marseilles,  France,  every  baker  in 
the  city  succuml>ed  to  the  epidemic,  which  caused  considerable 
excitement  in  the  neighboring  cities  and  resulted  in  measures  for  the 
L    9anitar>'  pi»tection  of  the  bakers." 

^m  In  the  Eigliteenth  -Vnimal  Re|>ort  by  tlie  New  York  Bureau  of 
^^  S^tisiics  of  Labor  it  is  stated  that  among  the  occupations  involving 
exposure  to  conditions  that  interi'ere  witli  nutrition  is  that  of  a  baker 
(p.  52).  In  that  report  it  is  also  stated  that,  "from  a  social  point  of 
view,  |HXKluction  will  be  increase*!  \)y  any  change  in  industrial  organi- 
zation which  diminLshes  the  numljer  of  idlers,  paupers,  and  criminals. 
Shorter  hours  of  work,  by  allowing  higher  standanls  of  comfort  and 
purer  family  life,  promise  to  enhance  the  industrial  efliciency  of  the 
wage-working  class,—  improves!  health,  longer  hfe,  more  content  and 
greater  intelligence  ami  inventiveness"  (p.  82). 

Stotistics  show  that  the  average  daily  working  time  among  work- 
inguien  in  different  countries  is,  in  Australia,  eight  hours;  in  Great 
Britain,  nine;  in  the  United  States,  nine  and  three-quarters;  in 
Denmark,  nine  and  three-quarters;  in  Norway,  ten ;  Sweden,  France, 
and  Switzerland,  ten  and  one-half;  Germanv,  ten  and  one-quarter; 
Belgium.  Itiilv.  and  Austria,  eleven;  and  in  Russia,  twelve  hours. 

We  Judicially  know  that  tbe  tiueslion  of  the  number  of  hours  tlur- 
ifig  whicli  a  worknuin  should  continuously  labor  has  been,  for  a  long 
period,  and  is  yet,  a  su!>ject  of  s<^ious  consideration  among  civilized 
peoples,  and  bj-  those  having  special  knowleilge  of  the  law^s  of  health. 
Suppose  the  statute  prohibited  labor  in  bakery  and  confectionery 
estaolishment^  in  excess  of  eighteen  hours  each  day.  No  one,  I  take 
it,  coiikl  dispute  the  jwwer  of  the  State  to  enact  such  a  statute.  But 
tlie  statute  i>ef<ire  us  does  not  embrace  extreme  or  exceptional  cases. 
It  may  t>e  said  to  occxipy  a  middle  ground  m  reiipect  of  the  hours  of 
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luhor.  AVhat  is  the  tnio  rri-ound  for  the  State  to  take  betxroen  le^ti- 
inato  protection,  by  lppislnti<in,  of  the  pul)Uc  health  and  hberiv  of 
contract  is  not  a  qncHtion  easily  solved,  nor  one  in  respect  of  which 
there  is  or  can  be  absohite  certainty.  There  are  ver}'  few,  if  any, 
quastions  in  poHticul  economy  aboni  which  entire  certainty  \u&y  be 
prcdicalcd.  One  writer  on  relation  of  the  State  to  labor  has  well  said: 
"The  manner,  occasion,  and  rici^rcc  in  wliich  the  State  nniy  interfere 
with  (In*  industrial  freedom  of  its  <-i(izens  Ls  one  of  the  most  debiitttl)lo 
and  dillicnit  questions  nf  social  s<'icncc.  '*      (Jevons,  33.) 

We  also  judieially  know  that  the  number  of  hours  that  should 
constitute  a  day's  laluir  in  jMUticuhir  nccufjations  involving; the  ]>hys- 
icul  strength  and  safety  of  wctrknicn  has  lieen  the  subject  of  enact- 
ments by  Congress  and  by  nearly  all  of  tlie  States,  Many,  if  not 
most,  of  those  enactments  lix  eight  hours  as  the  proper  basis  of  a 
^m     day'  s  labor. 

^P  1  do  nt)t  stop  to  consider  whether  anv  particular  view  of  this 
"  economic  question  presents  the  sounder  tl»e<iry.  What  the  precise 
facts  are  it  may  be  difficult  to  say.  It  is  cnouf.jh  for  tlie  determi- 
nation of  this  case,  antl  it  is  enough  for  this  court  to  know,  that 
the  quest i<Hi  is  one  about  which  tlicrc  is  room  for  debate  and  for  an 
hon<'H(  <li(fei-e!iee  of  opinion.  There  are  many  reasons  of  a  weighty, 
substunliiil  eharactcr,  based  upon  the  experience  of  mankind,  in  sup- 
port of  the  tlieory  that,  all  things  considered,  more  than  ten  hours' 
steady  work  each  day,  fri»m  week  to  week,  in  a  !)rtkery,  or  confec- 
tiomuy  establishment,  may  endanger  the  lieafth  and  shorten  the 
lives  of  the  workn)en,  theii^by  (h'tniiiishing  their  physieal  and  mental 
capacity  to  serve  the  State  and  to  pri»vide  for  those  dependent  uptm 
them. 

If  such  reasons  exist,  that  ought  to  be  tlie  end  of  this  case,  f<»r  the 
Slate  is  not  amcnabk*  to  Hie  judiciary,  in  respect,  of  its  legislative 
enactments,  unless  sucli  enactments  arc  plainly,  palpably,  beyond  all 
question,  inconsistent  with  the  Constitution  ii\  the  United  States. 
We  are  not  to  [>resunie  that  the  State  of  New  York  lias  acted  in  bad 
faith.  Nor  can  we  assume  (hat  its  legislature  acted  witliout  due 
deliberation,  or  that  ft  <lid  not  deterioine  this  question  upon  the 
fullest  attaimihlc  inf(^r■Ination  and  for  the  common  good.  We  can 
not  say  that  tlu-  State  has  acted  witliout  reast)n,  nor  ought  we  to 
proceed   uimn   the   tlieory   that   its   action   is  a  mere  sliam.  Our 

duty,  1  sunmit,  is  to  sustain  tlie  statute  as  not  being  in  c<udlict  with 
the  Federal  Constitution,  for  tlie  reason  and  such  is  an  albsuflicient 
reason  —  it  is  not  shown  to  be  plainly  and  palpably  inconsistent  with 
that  instrument.  liCt  I  lie  State  alone  in  the  management  of  its  purely 
domestic  aifairs,  so  long  as  it  does  not  a[>pear  beyond  all  tjuestion 
that  it  has  violatetl  the  Federal  Constitution.  This  view  necessarily 
results  from  the  principle  that  the  health  and  safety  of  the  people 
of  a  State  are  primarily  for  the  State  to  guard  and  protect. 

I  take  leave  to  sa^*  that  the  New  York  statute,  in  the  particulars 
hero  involved,  can  not  be  held  to  be  in  conllirt  with  the  14th  amend- 
ment, without  enlarging  the  scope  of  the  amendment  far  beyond  its 
original  purpose,  and  without  bringing  under  the  supei*A'ision  of  this 
court  matters  wJiicli  have  been  supposed  to  belong  exclusively  to 
the  legislative  departments  of  the  several  States  when  exerting  their 
conceded  power  to  guard  the  health  and  safetv  of  their  citizens  by 
fiucli  regulations  as  they  in  their  wisdom  deem  best.    Health  la\vs  of 
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every  description  oonstitnto,  snid  Chief  Jusico  Marshall,  a  naH  of  that 
mass  of  legislation  whicli  *' embraces  everything  within  tne  territorv 
of  a  State,  not  surrendered  to  the  General  Governnient;  all  which 
can  be  most  advantatjeously  exercised  by  the  States  themselves." 
(Gibbons  r.  Oficden.  0  Wheat.  1,  20.3,  6  L.  e<l.  23,  71.) 

A  derision  that  the  New  York  statute  is  void  under  the  14th  amend- 
ment will,  in  my  opinion,  involve  consef|uences  of  a  far-reachinfi;  and 
mischievous  character;  for  such  a  decision  would  stM'iously  cripple 
the  inherent  power  of  the  States  to  care  for  the  livt»s,  health,  and 
well-being  of  their  citizens.  Those  are  matters  which  t-an  he  best 
controlled  by  the  States.  The  preservation  of  the  just  powers  of 
the  States  is  quite  as  vital  as  the  preservation  of  the  powers  of  the 
General  Govei'nnienl. 

When  this  court  had  before  it  the  question  of  Che  constitutionality 
of  a  statute  of  Kansas  makin^ij  it  a  criminal  offense  for  a  contractor 
for  public  work  to  permit  oi*  recjuire  his  tHnj>love(*s  to  i>ei'foiin  bthor 
upon  such  work  in  excess  of  eii^ht  hours  each  day,  it  was  contended 
that  the  statute  was  in  deropatinn  of  the  lil>erty  l>oth  of  employees 
and  employer.  It  was  furthtn*  contended  that  the  Kansas  statute 
was  mischievous  in  its  tendencies.  This  cimit .  while  disposinjij  of 
the  question  only  as  it  alfeeted  public  work*  held  that  the  Kansas 
statute  was  not  void  under  the  14t.h  amendment.  But  it  took 
occasion  to  say  what  may  well  be  here  repeated:  "The  responsibility 
therefor  rests  upon  legislators,  not  upon  the  courts.  No  evils  aris- 
ing from  such  legislation  ctjuld  be  more  far-reac!iing  than  those  that 
might  come  to  our  system  ot"  government  if  the  judiciary,  abandoning 
the  sphere  assigned  to  it  by  the  fundamental  law,  .'?hould  enter  the 
domain  of  legislation,  and  upon  grounds  merely  of  justice  or  reason 
or  wisdom  annul  statutes  that  had  received  the  sanction  of  the 
people's  representatives.  W^e  are  reminded  by  counsel  that  it  is 
the  solemn  duty  of  tiie  courts  in  cases  before  thenj  to  guard  the 
constitutional  n^jhts  of  the  citizen  against  merely  aibitrarv  power. 
That  is  unquestionably  true.  But  it  is  ecjually  true — inueed,  the 
public  interests  imperatively  demand-  lluK  legislative  enactments 
should  be  recognized  and  enforceil  l>v  the  courts  as  embodying  the 
will  of  the  people,  unless  they  are  i>lainlv  antl  palpably  beyond  all 
question  in  violation  of  the  fundamentaf  law  of  the  Constitution." 
(Atkin  r.  Kansas.  11)1  U.  S.  207,  223,  4S  L.  ed.  148,  158,  24  Sup.  Ct. 
Kep.  124,  12K.) 

The' judgment,  in  my  opinion,  should  be  affirmed. 


Labor  Organizatioxs — Associations  of  Employers — Unin- 
corporated Unions — Capacity— iS*;.  Paul  Typofhetir  et  aL  r.  St, 
Paul  Bookbinders*  Union,  No,  37,  et  ah,  Supreme  Court  of  Minnef^ota, 
102  Xortliwestern  Reporter^  page  72o. — This  was  an  action  brought  by 
the  St.  Paul  Typothetie  and  the  West  Pulilislung  Company  against 
the  St.  Paul  Bookbinders'  Union,  No.  H7,  and  its  members,  to 
recover  damages  for  an  alleged  breach  of  contract.  The  Typothetae 
and  the  Bookbinders'  Union  were  unincorporated  associations 
formed  for  the  protection  and  promotion  of  the  interests  of  their 
resi)ective  members  by  ccjrrecting  abuses*  adjusting  controversies, 
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^  .ttHftrloil  action,  etc.;  tho  former  was  compospd  of  pcrstma, 

I  I    4'tirporutious  engaged   in   the   business   of   printing   and 

||f«iiikl>liHllri((,   whilo  the  latter  was  composed  of  employees  of  tho 
If  mill  inriilioned. 

||  wnh  alleged  that  an  agreement  had  been  made  by  the  two 
llM»<ittitttiotU9,  in  behalf  of  their  mejnbei-ship,  fbciug  tho  terms  of 
!  .  (nent,  including  classification  of  work.  compensati<in  and 
loiiH  of  labor,  etc.,  and  providing  specifically  for  resort  to  ar!>i- 
trailon  where  amicable  adjustment  of  differences  was  not  otherwise 
fnarhed.  The  West  Publisliing  Company,  a  member  of  the  Typothctte 
nnd  one  of  the  parties  jduintiff  in  this  case,  allt»ged  a  breac.li  of  this 
Agreement  and  claimed  damages  because  its  oraployeea  went  out  on 
strike  during  the  term  covered  by  the  contract. 

To  the  complaint  of  the  Typothctai  and  the  West  Pubfishing 
Company  a  demurrer  was  interposed  by  the  Union,  which  was  sus- 
tain('<l  as  to  the  Publishing  C^ompuny  and  overrruled  as  to  the 
Tvpothetff,  whereupon  both  parties  appealed.  The  supreme  court 
sustained  the  court  below  in  the  matter  of  tho  demurrer  as  to  tho 
Publishing  O^mpany,  but  reversed  it  in  the  case  of  the  TypothetiP, 
upbulding  the  demurrer  to  tlio  complaint  made  by  it  as  well. 

The  grounds  of  this  decision  were  that  the  unincorporated  asso<.ia- 
lions  had  not  the  capacity  to  sue  or  be  sued,  as  appears  in  tho  fol- 
lowing extract  from  the  opinion  of  the  court  as  delivered  by  Judge 
Brown : 

The  only  (luestions  necessary  to  be  considore<l  on  this  aj^pcal  are 
(1)  wliether  the  Typothetae  has  legal  capacity  to  sue,  and  (2)  whetiier 
the  complaint  states  a  cause  of  action  against  the  Bookbinders' 
Union.  Whether  tlie  complaint  states  a  cause  of  action  in  favor  of 
the  West  Publishing  (-ompany  against  tho  individual  members  of 
the  union  is  not  presented  by  the  demurrer.  And  whether  it  states 
a  cause  of  action  in  favor  of  that  comnany  against  tho  union,  as  an 
ortjanization,  is  determined  by  tlie  further  (|uestion  whether  tho 
union  ma}^  be  sued  in  it^  association  name. 

The  T^-Jjotlietu*  and  Bookbinders'  Union,  so  far  as  their  legal 
status  is  conrerned,  occupy  tho  same  position.  Both  aio  unin<:or- 
porated  voluntary  associations,  anil  the  principles  of  law  applicable 
generally  to  urnncorpornted  clubs  and  societies  apply  to  each.  Tlie 
position  such  organizations  occupy  under  tlie  law  is  a  tjueslion  upon 
which  the  courts  are  not  fullj'  agreed.  It  is  generally  acknowledged 
tliat  they  are  sui  generis,  but  the  courts  have  had  dilricidty  in  agree- 
ing upon  the  legal  principles  to  apply  to  them.  Many  en  '  'd 
tliat  in  some  of  their  relations  they  are  to  be  regarded  as  c*', 
shins,  ami  governed  by  the  general  laws  applicable  to  (hat  rrlaUun^ 
and  that  in  other  respects  (he  law  of  corporations  fti)plirs  to  their 
affjiiis.  The  distinction  in  this  respect  is  ma<le  (1)  as  to  ca.scs  inv.vlv- 
ing  rigliis  between  tho  association  and  third  parties  dealing  wiili  it, 
and  (2)  as  to  caws  involving  controversies  oetween  the  rn<Mnbor9 
.   respecting   tho   property  owned    by  tho   association.     (Niblack   on 
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B,  221.)  Such  organizations  are  prt)|>orly  divided  into  two 
viz.,  thuso  organized  for  the  purposi'  of  conducting  some 
busioess  enterprise,  and  those  whose  purpose  is  solely  the  promotion 
of  the  intei^ests  and  uel/are  of  their  members,  unaca>mpaniod  by 
any  business  functions.  As  to  this  class,  it  would  seem  that  the  law 
of  principal  and  agent  should  apply.  (Ehrmanntraut  r.  Kohinson,  52 
Minn.  335,  54  X.  W.  ISS.)  Bot^i  the  T\7)otheta*  and  tlie  Union 
come  within  this  class.  The  Typotheta^  is  not  a  business  ass(H*iation 
within  the  pro|>er  meaning  of  tne  term;  it  is  not  engaged  in  employ- 
ing labi»r,  or  entering  into  trade  contracts  on  its  own  behalf,  fts 
exclusive  occupation,  as  disclosed  by  the  complaint,  is  tliat  of  pro- 
moting and  protecting  the  {^>ersous,  firms,  and  corporations  compos- 
ing It  in  controversies  with  their  employees,  and.  as  their  representa- 
tive or  agent,  entering  into  on  their  behalf  contracts  with  such 
employees.  So  far  as  the  complaint  discloses,  it  has  no  capital 
Jtock  and  no  property.  The  union  is  an  association  of  employees  or 
workmen  oi*ganized  for  sunilar  purposes;  it  lias  no  capital  stock  or 
property;  it^  memWrs  do  not  work  under  its  authority  or  in  its 
C)ehalf,  hut  for  themselves. 

But  whatever  may  l>e  tlie  law  applicable  to  sucJi  associations  gen- 
erally, there  is  one  respect  in  which  the  authorities  are  agreed,  and 
that  is  that  at  common  law  they  are  not,  whether  organized  for  busi- 
ness or  other  pmposes,  entitled  to  recognition  in  the  c-ourts  in  their 
association  name.  It  is  well  settled  that,  in  the  absence  of  a  statute 
otherwise  providing,  to  Ik?  entitled  to  conduct  judicial  proceedings 
in  court,  a  party  litigant  must  be  either  a  natural  or  artificial  person. 
The  rule  is  correctly  stated  in  22  Eucy.  PL  and  Prac,  230,  where,  in 
speaking  of  unincorporated  societies,  such  as  those  here  involved,  it 
id  said  that  such  societies  can  not  maintain  an  action  in  their  associa- 
tion name,  but  must  sue  in  the  name  of  the  individuals  composing 
them,  however  numerous  they  may  be.  Sucli  societies,  in  the  aosence 
of  statutes  recognizing  them,  have  no  legal  entity  distinct  from  that 
of  their  members.  The  rule  is  followed  by  an  unbrt>ken  line  of 
authorities,  though  a  diUereut  rule  has  been  applied  in  many  of  the 
courts  in  actions  purely  of  an  equitable  nature.     [Cases  cited.] 

Tlie  rule  has  been  changed  and  motlifled  in  many  of  the  States  by 
statutory  enactments  permitting  such  ass<^>ciations  to  yue  and  l>e  sued 
in  their  adopted  name.  It  is  claimed  in  the  case  at  bar  that  section 
5177,  Gen.  St.  lNi)4,  has  changed  and  modified  it  in  this  State. 
Such  is  not  our  imdei-standing  of  the  statute.  It  provides  that  when 
two  or  more  persons  associate  in  an}'  business,  transacting  that  busi- 
ne^ss  under  a  common  name,  whether  it  includes  the  names  of  such 
pMprsons  or  not,  the  association  may  be  sued  by  its  common  name. 
The  statute  has  been  considered  in  several  cases,  but  in  no  case  to 
whiidi  our  attention  has  been  called  has  it  been  held  that  such  an 
association  may  bring  suit  in  the  name  in  which  it  carries  on  its 
business.  The  statute  does  not  provide  that  actions  may  he  brought 
in  the  name  of  the  association,  but  only  that  actions  may  be  brought 
against  it.  It  was  construed  in  Diamond  r.  Minn.  Savings  Bank,  70 
JkCnn.  298,  73  N.  W.  182,  where  it  was  said  that  it  was  enacted  in 
the  interests  of  creditors,  to  enable  them  to  sue  copartners  or  associa- 
tions by  the  name  under  which  they  transact  nusiness,  and  thus 
avoid  tne  difUculty  of  obtaining  the  names  of  all  the  persons  forming 
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r  a^ttillj  tv  drfradaiii  Bookbnrder'fi  Uwoa.    1 
^  6«A'X'«aiaiQS  aiflttkr  to  th«  TrpotkeUe',  aad 
ujf/i4>fj  ti>lT      Mmny  of  the*' runs  ftbovv 
^j^fxM  Mieli  ■ainrwtioofl,  iu  which  thm  mfe  cf  tfce 
«tt4i«xi.    Km,  «1m>,  22  Eru  y.  PI.  and  Pr.  342, 
t  ttii  ufiiiu5^jrpormied  aociety  or  AneociAtiatt,        _ 
.r>  Uw  M  copttrtru-rhtiin.  can  ru>t,  in  the  abteiiM  of  statut*, 
he  «U4«4  h)  iu  i^M.'k^ty  or  ^  n  narnf:  but  all  the  membetB  tnu^t 

he  mn^h  fmrilfH,  uiwfi  bin  1.  ..  .: .  iationti  Imve,  in  the  absence  of  statu- 
tory n*t'4)pihiott,  no  U%aI  entity  apart  from  their  memlMim.  Tliis 
riiU^  H|)pfi<'u  to  iiw  uriioUf  utAean  it  comes  within  the  scope  of  the 
utHlutit  |>rovi'liit^  for  lutionM  a^ainitt  por»iinii  doing  business  under  a 
n/nimnu  ritiiiu'.  Hu*  tiininU',  it  in  clear,  wn»  not  intended  to  Include 
A^ociiitioim  of  tliin  c\itiru''U*r,  Itg  purpf)ge  was  to  authorise  tho 
cout'Lu  to  tttki*  jtjri.s'lirtion  over  unincorporated  aasociations  engaged 
uiidiM'  It  coudMoii  nunic  iu  wouic  Mort  of  IniMineas  in  which  property  is 
boiit/lil  and  mM,  dchu  conlra<'te<l  eoncems  owning  and  nohiing 
properly,  and  iiiciirring  jic»cuniary  liability— and  not  iissociationa  of 
llic  rlitU'iM'UT  of  liilior  uiiioimt  Inivuig  no  proj)crty,  engaged  in  no  busi- 
nt«bb  occiipiilioii,  ill  (I  proper  scnso  <»f  the  term,  and  whose  only  func- 
tiiiu  iii  Hie  pi'oiitolioii  of  tlie  iiitereMt.H  HTiti  W4"lfare  of  the  persons  who 
im*  iiuiiiImth  ifn-n'of.  Such  nu  nssocialioti  is  not  u  copartnership, 
and  tbe  uieudn'rh  lln-rrof  art*  lijilde,  if  at  jill»  on  the  contracts  of 
tlu«  UHnoeiatiou  Hii  [Uv  Itiw  of  pi  lucipnl  and  ii>^ent .  (Ehrtnauntruut  t\ 
Kobiutiou,  iiJt  Miuii.  .'iil.^,  'M  N.  W.  l-SS.)  It  ih  not  a  copurtnership, 
JMHuuiHt^  tlu^  HHNOfMation  in  engaged  iti  no  Imsiiioss  enterprise.  In 
Jlmnolta  i'.  Murceline  (\miI  (\».  71»  S.  W.  i:5'J.  a  case  involvmg  a  con- 
iTaet  nmdo  l>y  u  labor  uniou,  the  court  said:  *'Tlie  miners'  union  is 
not  nu  orguui/.aru»u  for  the  purpose  <if  ct»ndnc(iTig  any  business  enter- 
pi'iae,  but  \H  purely  t>iu*  for  the  molection  of  Inlior  against  the  unjust 
ivxaction?*  of  rupittd.  The  uuMubers  of  the  union  do  not  labor  in  coal 
miuea  for  the  i>rguui/uti»in.  but  each  nuMuber  wtirks  for  himself,  and 
whatever  ciuupensatiou  \\t>  receives  is  for  the  bei»eiit  of  himself  and 
fMn\ily.  That  the  miners'  tmion,  as  an  organization,  can  not  make  a 
<Ha\tr*aot  fiO"  it**  individual  memben*  in  n^spect  to  the  performance  of 
y^wvk  «knd  \\\^  paynu^ni  fi»r  it.  in  our  opinion,  is  too  clear  for  discus- 
ak^n."  This  citation  is  not  dirtvtly  hi  point,  except  in  so  far  as  it  sup- 
p^viU  \\\i\  |H'opoxitioti  that  the  Bookbinders'  I'nion  is  not  a  business 
asa\»vialiv»n  within  the  vueaninjr  and  purpose  of  our  statute.  The 
filiiuiv  )4  iuoi]v|(t)  w  a^ii  laid  %lown  in  Brow*n  r,  Stoerkel,  74  Mich.  269, 
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AKFEOrrWO   LABOR. 

41  N.  W.  921 ,  3  L.  R.  A.  430,  a  case  involving  an  unincorporated  asso- 
ciation Icnown  ns  tlic  "Knights  of  Labor." 

Unless  we  are  to  depart  from  the  interpretation  given  our  statute 
in  the  Diamond  case,  supra,  or  enlarge  it  by  judicial  construction,  it 
must  be  held  that  the  union  can  not  oe  suetl  m  its  association  name. 
This  we  do  not  feci  justified  in  doing.  If  it  is  deemed  wise  that  sucli 
associations  be  vested  witli  the  authority  to  sue  and  be  sued  in  their 
common  name,  the  legishiture,  now  in  session,  can  readily  so  provide. 

Wc  have  been  cited  to  no  case  where  the  court  has  entertained  an 
acliun  of  tliis  kin*!  against  an  asstieiation  in  its  common  name,  where 
the  point  has  been  raised,  and  our  research  has  dischised  but  one,  the 
Taff  VaU*  case,  which  arose  in  England  in  1001.  (Law  Rep.  App, 
Cases,  1901,426.)  It  was  there  lieltl  that  an  association  of  emnlo^-- 
ees,  similar  to  that  of  the  Bookbinders*  Unitjn,  miglit  l)e  sued  in  its 
common  name.  But  the  decision  was  placed  s(juarely  upon  the 
ground  that  such  associations  are  expressly  recognized  and  their 
organization  provided  for  by  act  of  Parliament,  and,  though  the  act 
authorizing  their  organization  did  not  expressly  provide  tluit  they 
might  sue  or  bo  stied,  the  conrt  held  that  the  ri^^ht  arose  by  necessary 
implication  from  the  fact  of  legislative  recognition  nnd  tlie  provision 
of  the  law  empowering  the  association  to  own  and  hold  property. 
Many  cases  have  been  found  where  injnnctitms  have  been  isstied 
restraining  labor  unions,  their  officers  and  members,  from  tlireatened 
violations  of  the  law,  hut  cases  of  that  nature  are  not  in  point. 

It  follows  that  the  Typotlietir  has  no  legal  eapacitv  to  sue.  and 
can  not  maintain  tin?  action;  that  the  Bookbinders*  Union  van  not  be 
8ue<l  in  its  association  name,  and  neitlier  the  Typothet:v  nor  the  West 
Pul)lishing  Company  can  maintain  the  action  against  it.  Whether, 
within  the  rule  ainiounced  by  this  court  in  Ehrinanntraut  r.  Robin- 
Bon,  supra,  on  the  law  of  principal  and  agent,  a  cause  of  action  ia 
stated  in  favor  of  the  West  Publisliing  Company  against  the  individual 
membei^s  of  the  union,  is  not  presented,  and  we  do  not  determine  it. 
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Railroads — Safety  Appliance  Law — Interstate  Commerce — 
Inspection — EgriPMEXT — Uniied  Staies  i\  Southern  Railway  Corn- 
panyi  United  States  District  Court,  Southern  District  of  Illinois^  1S5 
Federal  Reporter^  pdg^  ^^^' — This  was  an  action  to  enforce  the  statu- 
tory penalty  for  a  violation  of  the  provisions  of  the  safety-appliance 
law  (act  of  Mar.  2,  1893,  p.  3174,11.  S.  Comp.  St.  1901),  in  the  matter 
of  the  equipment  of  cars  used  in  interstate  commerce  with  automatic 
coujdcrs. 

The  particular  car  in  question  was  loaded  with  coal  at  New  Baden, 
ni.,  and  was  conveyed  by  the  defendant  company  to  East  St.  Louis, 
111.,  where  it  was  transferred  to  the  Terminal  Railroad  Association 
to  be  forwarded  in  course  to  its  final  consignee  in  the  city  of  St. 
Louis,  Mo. 

One  contention  of  the  defendant  railway  company  was  that  so  far 
as  it  was  concerned  it  was  not  engaged  in  interstate  traflic  in  respect 
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h|.     Ad  lu  tlii^  p<unt,  Juclge  Ilumpliroy,  speaking 


iiir  ilofviuUtU   ftt 


the   titnp  in  question  wms 


to    \  I 

t.Ml    1 
ttU    *  It 

l'»»ilril  Stalls 


common  earner 

**  WHS  defective  J 

te  car  ftt  th<?  time  in  q;  wns  Iwin;:?  used! 

U'    Imlfir.     The   evidence   i?*  CAiuolusivo  u[>on   all 

iv»urts  luive  8]H>ken  so  frecnienHy  and  »>  plainly 

t>inte  commejve,  and  the  use  of  cuts  rngftgT<d  in  sucaj 

it  should  suflice  t«  suj  that  the  evidence  adduced  aa 

:  of  the  defendant  as  an  interstate  carrier,  tuid  of  lh« 

'  *  i«  e  in  which  the  car  \,^f}'A  was  heing  moved,  meets  all 

'US  laid  ilown  hy  the  courts  as  n  test  «if  interstate  com- 

\<*u  to  the   latest  expression  of  the  Supreme  Court  i>f  thej 

s,  announced  in  Joluisim  r.  Southern  Pacific  Company 

1004),  25  Sup.  Ct.  158.     [See  Bulletin  No.  56,  p.  :m,] 

A  Moetuid  defcns<*  offered  hy  the  railruad  ^^us  that  the  law  had  l>eei^i 
t^oinpliod  with  in  etpiipment.  and  that  maintenance  and  in.spectic>n) 
Hi^re  iiii(  to  \p^y  measured  by  an  al>9olut«  rule,  which  was  disposed  of 
h  dudi^o  Uumplirey  asftdlows: 

,        evidence  was  overwhehniiig  that  the  car  was  defective  as  to  it 

"ppliiin('<'s,  and  there  was  no  coutetition  on  the  uait  of  iIai. 

''»t   lliut  it   wa.s  not  in  the  defective  condition  claimed  and 

^^•'11  hy  Hitnesses  for  the  Government.     The  defense  resU^d  on  the 

j^M'utuin   that,  if  the  oar  had  heen  oriijinally  •<»quipp<Hl  with  the 

noo|.jnij^r  ilevice  required  hy  law.  it  ivouhi  n*»t  he  liahle  under  the 

I  *!    "'  f'Jr  using  a  car  whose  safety  appliancea  were  dcfe<;tive,  if  it 

'      '  oxeri'ined  rea^jnahh'  cure  and  dihgenee  tt>  diiic^ver  and  repair 

l>ef(>re  placing  the  car  in  s<u'vice.     The  defendnnl  intro- 

'  nee  tending  to  tthow  care  and  diligence  in  the  employment 

*'*l'***t4irs  and  repairers,  and,  at  the  ch>se  4if  the  ca»e,  asked  tlie 

•Jjil  In  hedtl  proposUions  of  law  hased  upon  this  theory  of  defense. 

Mm    Supremo  Court,  in    the  John94»n  case,  supra,  in  coniitruing 


i       *"'W  hft*?  clearly  indicated  that  it  shouhl  he  piven  snch  a  const rnr- 
»i»  i%H  ^.Jii  ncconij>Ush  tl»e  purjH>tie  f<»r  wliirlj  it  was  intended,     '^I'he 

J»W(Mrurtiiin  contended  for  hy  defemiant  would  prftcli<ally  nu 
*  Wf't.     The  Blatute  hayn  that  a  common  carrier  sluUI  not  hnn 


llify 
nl  oV 


earn 


khei 


il  '    ' 


ui  a  cerUiin  de.serihi'd  eoaditicm.     The  dcfemlunt  r 
V*'*'  to  hold,  in  efTeet,  that  they  can  not  luiul  the  ear  in  Ihiu 
*•'».  prnyidc]  tliey  have  failed  to  use  diligence  to  discover  its  defect- 
•^<'oniiui(,iijm('tijn(  jf  they  have  used  due  diligence,  they  may  haul 
*'*^   in  its  defective  cxmdition.     in  all  such  cAj^es  it  would   bo 
i<»'"oh|p  f,,r  the  oHiet^rs  of  theClovernment  to  ilcti'rnime  in  advunre 
liter  a  .statute  haa  been  violated  or  not;  hut,  hefon*  a  prosi'coii  -n 
'operly  instituted,  they  sliould  go  to  the  defemlanL  c*  ' 
'tiiin  what  care  it  had  used  in  re*;rtril  to  n  eerfnm  - 
'Ha  matter  of  fa<-t  and  law,  ' 

II ted  due  diligence,  and  fi 
•vulioii   ntight  he  safely  instituted.      It  is  evident  lliut  such   h 
^w*  v\on|,i  take  the  vosy  life  out  of  tlu?  act  in  nuoation,  ani)  '"f».T.'! 
>'H'nt  imnossihle  e\e4»pt  in  a  few  isolaled  eases.     Th 
>  ju^lieiid  |ej,^islation  read  into  the  act  any  langtia* 
ofTeiiders.  any  m(>r4»  than  they  can  rt*ad  into  it  i     ._ 


I 
I 


DECISIONS   OF   0OVBT8    AFFECTING    LABOR.  361      I 

would  incT^^asf^  theii*  liaijility.     Courts  must  enforce  the  law 
tbey  find  it. 

Ill  wmdusion  the  court  sHid:  | 

Ilovrevcr,  Iho  case  docs  not  depend  on  tlic  ht>lding  of  the  court  on     i 
the  propositions  of  law.     The  defendant  did  n»it  exercise  reasonable 
care  and  diligence  to  discover  and  repair  the  defects.     The  evi<ience 
shows  that  the  inspection  made  by  defendant's  servants  for  the  pur-      I 
pose  of  discovering  and  repairinj^  defects  in  safetv  appliances  before 
putting  the  car  In  use  was  so  weak  as  to  l>e  almost  farcical.     The  force     ' 
of  inspectors  and  repairers  was  wholly  insufFK-ient  at  the  time,  and     \ 
has  heon  lar^^ely  increased  sitice.     Tlie  Government  ms]>ectors  had     , 
no  ditlicidty  in  discovering  the  defects.     Thev  found  eight  other  cars 
in  a  defective  condition  m  the  same  cut  of  cars.     Such  wholesale 
failure  to  discover  defects  imj)li(*s  method,  and  the  evidence  further 
supplies  the  reason.     The  defendant  company,  in  the  conduct  of  its 
business,  contemplated  and  expected  that  in  some  instances  it  would 
put  cars  in  use  with  defective  safetj'^  appliances.     The  testimon}"  of 
ihe   chief  inspector,   Holloway,   shows   tnis.     lie   testified   that   the 
company  used  what  is  called  an  *'M.  C.  B.  card."     When  this  card 
was  placed  on  a  defective  car,  with  the  defect  described  on  the  card, 
it  was  notice  to  all  connecting  Hues  that  the  defendant  sent  the  car 
out  defective,  and  that  other  lines  using  the  car  would  not  have  to 
account  to  defendant  for  the  particular  mjury  or  <Iefect  noted  on  tlie 
car.     He  also  testified  tliat  in  some  instances  these  cards  were  use^ 
for  cars  defective  as  to  .safety  appliances.     Here  is  such  delibexate 
violation  of  the  statute  as  to  amount  to  defiance  of  the  law. 

The  a<'t  is  so  highly  meritorious,  so  generous  in  ils  purposes,  so  in 
harmony  with  the  beM  sentiment  of  a  uumane  people  anu  a  progres- 
sive gtjvemment.  that  it  appeals  strongly  to  the  courts  for  its  j)rompt 
and  vigorous  enforcement. 

The  defendant  is  found  guilty,  and  judgment  will  be  entereti  for 
the  statutor3^  penalty. 

DECISIONS  UNDER  COMMON  LAW. 

CoxspiE-tcT — Fixing  Prices — Employers'  Assocl\tion — Pro- 
CTRiXG  Brelvcii  OF  CONTRACT — INJUNCTION — Empimjifi^  PrifiUrs' 
CInh  r.  Doctor  Blossfr  Co.,  Supreme  Conrt  of  Georgiaj  50  SoiitheQ^sfem 
Reporter,  page  353. — This  case  was  before  the  supreme  court  of 
Georgia  on  a  writ  of  error  to  the  superior  court  of  Fulton  County. 
The  Doctor  Blosser  Ck>mpany  had  brought  an  action  a^nst  the 
Employing  Printer'  Club  asking  for  an  injunction  and  damages, 
and  from  a  judgment  in  the  company's  favor  this  appeal  was  taken, 
with  il\e  result  that  the  judgment  of  the  court  below  was  affirmed. 

The  facts  and  conclusions  in  the  case  are  presented  in  the  foll<»wing 
quotations  from  the  remarks  of  Judge  Evans,  who  spoke  for  an 
undivided  court: 

Tl»e  complaint  is  that  the  defendants  formed  a  combinatioa 
amon<^  the  employing  printers  to  control  and  (Ix  the  price  of  printing 
done  m  the  city  of  Atlanta,  and,  because  the  plamtiff  relused  to 
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Ittlu  wlHi  ihr  combination,  they  wron^jfully  interfered  witlx  the 
ulltf'ti  littsiiu'Hs.  and  iiiuliciously  induced  its  oinjiloj'oos  lu  l)rpak 
Ji   (ohtitK  ts  with  it,  and  refuse  to  continue  in  its  empk>ynient» 
,Urt  injury  and  dunjag:e. 

Tho  lacth  iillopcd  in  the  petition  were  as  follows:  The  plaiiilifF  Mas 
iMi|fi»Ji<'d  ill  tlic  city  of  Atlanta  in  the  general  business  of  a  printer  for 
(he  (Mililic,  enjoj^in^  a  large  trade  and  doin^  a  piHisperous  ])usincss. 
'IIm*  defendants  were  also  engage*!  in  the  printing  business,  and 
fiMined  It  conddnation  or  tnist,  called  the  "Employing  Printers* 
(.'liib  of  Atlanta,  Georgia.''  This  combination  emf>iaced  nearly 
Mm*  enlire  printing  and  publishing  fraternity  of  Atlanta  except  tho 
neWHpujJcrs,  and  its  organization  was  "lor  tlic  single  and  si>le  piir- 
poHo  of  restraining  trade,  of  absolutely  defeating  and  destroying 
competition  among  biddei's  for  printing  of  any  sort  to  be  done  in 
the  city  of  Atlanta,  and  for  maintaining  an  arbitrary'  and  extor- 
tionate scale  of  j)rices  upon  any  contracts  that  mi^ht  be  receired 
for  work  done  in  the  cit3\"  This  cond)imition  or  cluo  had  a  written 
constitution  and  by-laws,  a  copy  of  which  was  appended  to  tho 
petition.  Among  the  objects  of  the  club,  as  recited  in  its  consti- 
tution, was  "tlie  maintenance  of  legitimate  prices,  the  suppression 
of  imduo  rivalry, -and  mutnal  protection  from  abuses  or  infringe- 
ment upon  our  rights  by  others."  The  rules  provided  for  a  fixetl 
minimum  scale  of  prices,  that  no  member  should  give  any  rebate 
or  concession  to  a  customer,  and  for  a  uniform  discount  only  to 
other  mend>ers  of  the  association.  Rule  S  was:  '*Never  give  cus- 
tomer an  itemized  estimate/'  The  scheme  of  the  defendants,  who 
confcilorated  under  the  name  of  the  *'Em])loying  Printers'  Club/' 
was  as  follows;  If  a  customer  desiring  to  have  printing  or  publishing 
done  made  applitation  for  a  bid  to  any  one  of  the  members  consti- 
tuting the  club,  it  was  the  understanding  and  agreement  among  nil 
of  the  members  thereof  that  the  printer  receiving  the  bid  for  Mork 
HhouM  name  the  price  for  which  he  was  willing  to  undertake  it.  and 
thereupon  sliould  list  the  application,  the  name  of  the  customer, 
and  the  proposition  for  doing  tne  work,  giving  a  complete  description 
of  the  jol)  to  a  manager  appoiiited  for  that  very  purpose,  and  salaried 
l)y  tlie  members  of  the  combination;  and  they  in  tuni  were  bound 
Hcverally  to  each  other  that,  if  they  were  also  invited  to  make  com- 
notitivo'  bids,  they  would  fix  the  price  for  sucli  equal  to  or  higher 
than  (hat  |)roposed  by  the  first  printer  receiving  the  application 
and  listing  the  bid.  It  was  alleged  that  a  committee  Irom  the 
Employing  Printers'  Club,  who  also  represented  the  defendants,  as 
members  (»f  the  clul),  waited  on  the  plamtifT,  and  advised  its  olficers 
that  it  could  nf^t  continue  to  employ  union  labor  in  its  simp  unless  it 
|)ccame  a  member  of  the  club.  PlaintifT  inquired  of  the  comiuittee 
till*  piu*i)ose  and  Sirope  of  the  club,  and  was  informed  that  it  was  a 
Hccret  institution,  and  that  it  was  necessary  to  become  a  meitdjcr 
liefore  its  se<rets  could  be  imparted.  To  prevent  being  deprived  of 
union  labor,  which  was  the  only  labor  obtamable,  and  ignorant  of  tlu? 
real  pur|>oses  of  tlie  club,  the  plaintiff  became  a  member  thereof. 
About  ()cto!)er  1,  1001,  plaintifT  made  a  contrart  with  the  managoi*s 
of  the  Wesleyan  Christian  Advocate  to  publish  that  periodical,  an<l 
was  proceeding  to  execute  the  contract,  when  it  was  notified  by  the 
Enif>ioying  Printers*  Club  that  it  liad  violated  the  rules  of  the  chih 
in  accepting  such  contract,  and  was  lined  $4G8  for  taking  the  contract. 
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DECISIONS   OF   COURTB    AFFECTING   LABOR.  863 

Tho  club  decided  that  the  right  to  print  that  periodical  belonged  to 
the  Foote  &  Da  vies  Company,  one  of  the  defendants,  and  that  tho 
plaintiff  should  not  have  underbid  that  company.  In  addition  to 
miposing  the  fljie,  the  chib  ruled  thai  at  the  end  of  the  year  1902  the 

Cublication  price  of  the  Advocate  for  the  3'cHr  1903  shouhl  he  iixed 
y  the  Footo  &  Davies  Company.  The  plaint  iff  was  dissatisfied 
with  this  ruling,  and  resigned  its  nienil>c'i*sliij>  in  the  club,  whereupon 
plaintilT  was  notified  bv  a  committee  from  the  ckd)  that,  unles*^  it  paid 
the  fme  and  came  back  into  the  dub,  all  union  labor  would  be  called 
out  of  its  shop.  The  plaintiff,  persisting  in  its  refusal  to  resume 
relationsliip  with  the  cUib,  was  assured  In'  a  conuuiltee  from  the 
club  that  it  liail  been  reorganized  on  a  le^af  basis.  I'fioii  this  assur- 
ance tiie  plaintitr  resumea  its  membership  in  the  club,  and  the  fine 
was  reduced  to  $125.  The  major  part  of  this  fine  was  paid,  and 
plaintiff  resmned  its  met!d)er.*<hi[)  because  of  the  threat  to  call  out 
the  union  labor  from  its  shop,  and  to  avoid  tlio  <lainagcs  incident  to 
the  loss  of  this  class  of  laoor.  In  Oclnhcr,  11102,  the  Weslcvnn 
Christian  Advocates  managers  applied  to  the  plaintilT  to  print  that 
paper  during  the  year  1903,  stating  that  tlu*y  were  aware  of  the 
existence  of  the  printers*  combination,  but  before  they  would  pay 
more  than  tliev  were  paying  they  would  withdraw  then*  woik  from 
Atlanta,  and  place  it  elsewhere.  Thereupon  the  plaintlif  made  them 
a  bid  wiiicli  afforded  a  reasonable  net  profit  in  tlie  proposed  work. 
The  ICmploying  Printers'  Club  then  met  ai^l  sat  in  jmlgment  on  the 
plaintiff's  action  in  taking  the  contract  for  the  second  time  for  the 
publication  of  lliis  periodical,  and  adjudged  that  the  plaintilf  pay 
the  Foote  &  Davies  (\)inpauv  S300  in  casli  to  partly  reimburse  it 
for  the  loss  of  the  profit  on  the  publication  of  thcVVesleyan  Christian 
Advocate,  and  tliat  the  naming  of  the  price  for  the  publishing  of 
this  periodical  ^'revert  irrevocably"  to  tlte  Foote  &  Davies  Company 
at  tlie  expiration  of  tlie  present  contract.  Several  attempts  were 
made  to  induce  the  plaintilf  to  complv  with  this  edict,  and  it  was 
threatened  that,  if  it  did  not  complv,  the  e!ul)  would  cftusc  all  union 
labor  to  leave  its  employment.  The  plaintilf  refused  to  coniidv 
witli  the  club's  demand,  and  declined  to  nfliliale  longer  with  the  club 
as  a  mend>er.  notifying  it  of  this  resolve.  Then  the  club  caused  the 
pressmen,  feeders,  printers,  and  binders  employed  by  tlie  plaintiff 
to  quit  work,  thereby  shutting  down  the  pfaiiitiif's  establishment, 
and  rendering  it  impossible  to  conduct  its  business,  or  to  execute 
existing  contracts,  or  to  undertake  further  employment  in  the  lino 
of  its  trade.  Actual  damages  were  alleged  to  have  been  sustained 
by  the  plaintiff  in  the  sum  of  $10,000,  On  the  interloctitory  hearing 
it  appeared  that  some  of  the  employees  returned  to  the  work^  and 
that  their  respective  unions  refused  to  call  a  strike  in  the  plaintiff's 
shop.  Tlie  defendants  then  threatened  that,  uidess  the  unions 
would  call  out  its  labor  fron^  the  plaintiff's  shop,  they  w^ould  no 
longer  obserse  the  union  regulations.  In  pui'suance  of  this  threat, 
some  of  the  defendants  had  posted  their  respective  businesses  as 
"open  shops"  and  the  plaintiU's  petition  was  filed  at  this  juncture 
of  affairs. 

There  can  be  no  doubt  that  tho  facts  alleged  in  the  petition,  if  true  ' 
(and   the  denmrrer  admits   their  trut!i>.  establish  not  only  a  con- 
spiracv  to  fix  and  control  (he  price  of  pnnfing  in  the  city  of  Atlanta, 
"but  a(so  a  malicious  interference  with  the  business  of  the  pUiutifT, 
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Tho  sco|>o  and  purpost*  o{  X\\c  K[upK>ying  Printors'  Club  wjus  to  croat* 
a  monopoly  uiui  sLilk*  oonipi'titioii  iii  tho  printing  businos-s.  A  went 
ai^i'eement  to  do  wrong  ia  not  actionable;  but  when  the  parties  to 
siirh  atjrw?aient  do  an  overt  act  in  furthoranoo  of  tbc  illegal  romhi- 
natioii.  rei*ultin<c  in  injurj'  to  a  third  ners4)n,  thi*  ronspiriu'y  Invomcs 
actionablo,  an<l  tho  conriiiirators  arc  liabh^  to  tho  injured  party  for 
danirt*;es  proxitnuti^Iy  Howiii^'  from  thoir  illogal  ooiidnet. 

iTulopondontly  of  the  conspiracy,  the  p<^tition  states  a  ca>io  of 
uuilicious  interforenco  with  tho  plaintiff's  contract  of  omploymont 
wilh  its  oniployoos.  At  <v»rnnion  law  I  he  icniodio.s  for  nrcuch  of 
contract  wore  ci»n(iinKi  in  tho  contracthig  parties,  and  liniitotl  to 
dinM't  daniagOM  and  con.so<jiiential  dania^i^s  nroxiumtoly  ro^dting 
from  tho  act  of  him  who  is  sued.  This  gonoral  rule  admitted  of  on© 
exception,  an<l  that  was  tho  ri^ht  of  action  ac^ainst  a  stranger  for 
wmn^fuliv  onticing  away  a  servant  in  violation  tif  his  contract  of 
service  with  his  master.  The  exception  is  said  to  have  been  bat^d 
on  th(»  ancient  statute  of  laborL-rs.  The  early  English  cases  liinit4Mi 
the  action  to  tho  onticonnMil  of  nienial  servants,  l>ut  tho  later  cases, 
Ix'pnninff  with  Lumloy  r.  (Jye,  '2  K.  an*i  IV  LM(5,  have  oxtendwi  the 
doctrine  beyond  menial  M-rvants;  and  by  tlio  modern  interpretation 
of  this  <hx*lrino  by  tho  Eiijjlii^h  <'ourts  tlio  rule  is  oxtonded  to  a  mail- 
oioufi  intorferenco  with  any  c^jntract.  A  brief  I'oferonco  to  a  few 
En<;lish  cases  will  serve  to  present  tho  evolution  and  cxlenMon  of 
the  old  common-law  doctrine  of  malicious  interference  with  a  con- 
tract. Lumlov  ''.  (!ye,  .•<ni>ra.,  was  a  suit  dw  th(*  ninii<'ious  procuring 
of  an  opera  singer,  who  had  a<creod  witli  tho  plaintiff  to  perform 
and  sing  at  liis  thoAtor,  an<l  nowhere  else,  for  a  certain  tin\e,  to  break 
her  contract,  and  not  perform  or  sing  at  tho  nlaintiff's  theater  during 
the  t  ime  for  which  she  was  ongagwh  It  was  Inere  Iicld  that  an  iU'tion 
would  lie  for  maliciously  procuring  a  breacli  of  contract  t^  givo 
oxchisive  personal  service,  provided  the  pnKuremont  was  during  tljo 
subsistonco  (jf  the  contract  and  producod  damage;  and  that  to  sustain 
a«ch  action  it  wavS  not  necossnr\'  that  tho  employer  and  employee 
ahould  st-and  in  the  strict  relation  of  master  and  servant,  "fho 
opinion  was  by  a  divitUxl  court.  The  majoritv  of  the  jiulgos  wore 
inclined  to  the  opinion  that  an  action  would  lie  for  tho  malicious 
piNKUiieniont  «>f  the  brea<'h  of  au\  contract,  though  not  for  personal 
services,  if  i>y  the  nnicurenjent  tfamage  was  int-onded  to  I'osult,  and 
did  result,  to  tho  nlaintilf.  This  case  was  foliowo<l  in  Bowen  t».  liall, 
()  Q.  B.  I).  xy.L  In  1S()3  tho  same  question  was  before  tho  oonrt  of 
appeal  of  tho  Oucon's  bench  division  (Temporton  v,  Russell,  1  Q.  B. 
I>.  715).  and  the  casos  of  Lundey  r\  Gye  and  Bowen  v.  Hall  wero 
examined  and  approved;  and  those  cases  were  there  said  to  I'ost  upon 
tho  |)rinciplo  llmt  to  malicioucily  pn>curc  a  person  to  break  a  con- 
tractuiil  reliititm,  which  all  are  bound  by  law  to  res|>oct,  is  a<*tionable; 
and  that  a  right  of  action  for  muli<'iously  priwuring  a  breach  of  con- 
tract is  not  eonhnotl  t<>  contracts  of  personal  scn'ice.  By  many  it  wa^ 
Uiought  that  the  House  of  I^rds  case  of  Allen  v.  Flood  (I SOS)  L.  R. 
A.  C.  1,  conflicted  witli  the  doctrine  announced  in  Temporton  r. 
Russell,  or  at  least  materially  curtailed  its  scope.  But  in  the  later 
case  of  Qnin  v.  leathern  (1001)  L.  R.  A,  C.  495,  both  ca*^-9 — Temper- 
ton  r.  liussell  and  Allen  7\  Flood — were  elaborately  reviewed  and 
analyzed;  and,  after  stating  the  scope  and  effect  of  the  latter  case, 
it  wan  ruliid  that  '*a  combination  of  two  or  niore^  without  jubtiiio^ 
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tion  or  excuse,  to  injure  a  man  in  his  tra^lo,  b^^  inducing  his  customers 
or  servanU  to  break  their  contracts  with  him,  or  not  to  deal  with  him 
or  continue  in  his  employment,  is,  if  it  results  in  damage  to  hhn, 

tionablc.'"  The  Suprentp  Court  of  the  United  States  approringly 
ite<l  the  English  cAses  of  Luuiley  r.  Gye  and  Bowen  i\  llall,  and 
iiNichod  the  coaclusion  that,  if  one  mahciouly  interferes  with  a  con- 
tract to  the  injur}'  of  the  other,  the  partv  injured  ma}'  maintain  an 
aclinn  against  the  wrongdoer.  (Angle  v.  Chicago  Ry.  Co.,  151  U.  S.  1, 
14  Sup.  Ct.  210,  3S  L.  eil.  .55.)  Though  (hiii  nde  is  not  universal  in 
all  the  courts  of  last  resort  of  our  sister  Stat<»s.  it  is  believed  to  have 
have  been  followed  in  ni<ist  of  them.  In  the  carefulh'  prenared 
opinion  in  Walker  v.  Cronin,  107  Mass.  555,  the  court  decido<l  tnat  a 
manufacturer  is  entitled  to  maintain  an  action  agaia^t  a  thii'd  person, 
who.  with  the  unlawful  purpose  of  preventing  him  from  carrying  on 
his  business,  willfully  induced  many  of  his  emplo^'eeti  to  leave  hia 
cmpUiyiuent,  whereby  the  manufacturer  lost  their  services  and  the 
profits  and  advantages  whi<*h  he  would  have  derived  therefrom.  (See, 
aU).  Moran  r.  Dumphv,  177  Miiss.  4S5.  50  N.  E.  125.  52  L.  R.  A.  1 15, 
83  Am.  St.  Rej).  2S**.)  [See  Bulletin  No.  37,  p.  1202.]  And  tho 
supreme  court  of  North  Carolina  held  in  two  cases  (liaskins  v.  Roys- 
ter,  70  N.  C.  GUI,  16  Am.  Rep.  780;  Jones  r.  Stanly.  76  N.  C.  355) 
that,  if  a  person  mahciously  entices  laborers  or  croppers  to  break 
their  contract  with  their  enijdoyer  and  desert  lus  service,  the 
cmplover  may  recover  damages  agaiast  such  person. 

In  ihLs  State  it  has  been  held  that  when  one  man  empli>ys  a  Ial>orer 
to  wurk  t)n  his  farm,  and  another  man,  knowing  of  such  contract  of 
employment,  entices,  liires,  or  persuailes  the  laborer  to  leave  the 
8er\'ice  of  the  tirst  employer  during  the  time  for  which  he  was  so 
emplo3*ed,  the  law  giv{^  to  the  parly  injured  the  right  of  action  to 
recover  damages.     (Salter  r.  Howard,  43  Ga.  601.) 

Speaking  for  m3'Self,  I  believe  the  same  reasons  which  support  the 
prineiple  that  an  action  will  lie  for  the  malicious  procurement  of  a 
oreacn  of  contract  of  personal  service  will  cover  every  case  where 
one  person  maliciously'  j>ersuades  and  induces  another  to  break  any 
legal  contra<t.  In  the  cas<»  at  bar  the  relation  of  master  and  st^rvant 
did  exist  i>ctween  the  plaintiff  and  his  employees,  and,  even  applying 
the  common-law  rule  of  liKhility.  the  defemiants  would  l>e  answerable 
in  damages  to  the  plaintiff  for  a  nialicious  procurement  of  the  breach 
of  contract  by  its  employees.  The  term  **  malicious,"  used  in  this 
connection,  is  to  be  given  a  liberal  meaning.  The  act  is  malicious 
wlien  the  thinjj  done  is  with  the  kni>wledge  of  the  plaintllT's  rights, 
and  with  the  intent  to  interfere  therewith.  It  is  a  wanton  inter- 
fenukce  with  another's  contractual  rights.  Ineffective  jx^rsuasion 
to  induce  another  to  violate  his  contract  would  not,  of  itself,  be 
actionable,  but,  if  the  persuasion  be  used  for  the  purpose  of  injur- 
ing the  |)laintifT.  or  benefiting  the  defendant  at  the  expense  of  the 
plaintiff,  with  a  knowledge  of  the  sub^sistence  of  the  contract,  it 
becomes  a  malicious  act,  and,  if  injury  ensues  from  it,  a  cause  of 
action  accrues  to  the  injured  party.  (Bowen  v.  Hall,  supra.)  As 
was  said  by  Compton,  J.,  in  Lundey  v.  Gye,  supra:  "It  must  now 
be  considered  as  elear  law  that  a  person  who  wrongfidly  and  mali- 
ciously, or.  which  is  the  same  thing,  with  notice,  interrupts  the 
relation  subsisting  between  master  and  servant,  by  procuring  the 
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;4ywmMil  by  ihm  Ubcr  vniaac,  aad  «p«a  thnr 

^/  th0  amcaiml  llwy  wetv  Uimtcned  vith  tins 

</f  uuUiMmn — Cm  open  diop.     An  tnjaiM-tian  maj-   be 

er  .  ii .  ^*f]f/jriefffiM>nt o(  An  jUimI  Agreement  of  dealers  to 

^  'f  ttfitflbiT  penwo.     CMckflon  r.  Sunfirid  (Ind. 

%^  '-    :"    I4,23L.  R.  A-588.)     A  court  of  equity 

%v..  fo  pfV'Vffit  tb«  ficveni  tnembets  of  an 

llL'lfi«l  "'  tu  iittfu  i'lt:  tin  apvemmt  to  tlu*  hurt  &nd 

iiijiM  V  oi  mc('4  ill  M  r4.-  :v(»  baniOTi,     (BroMii  &  Alien  r. 

JiiioU    JMiiiri/iii/ V  Co,,  115  Qm\  429,  41  8.  E.  553,  57  L.  R.  A.  547, 
Oil  Am.  Ht   Hi'p.  I'jn.) 

lUult^r  1U0*  ftit'tn  ill  lid*  rt'i'iftf]  the  court  }>ro|M*rIy  enjoined  tht 
{U*ft*tu\imii*  from  iiiU'rfi*rinj(  with  tlio  plaintifT's  husinens  as  a  printer 
Hi(iriiK<'<l  in  f'om|MMitiv<*  IiikIc.  and  from  unlawfully  influencLUg  the 
itiUttr  orgMMi/tttioii  fi'diii  olwfntcttnf;  it«  bt 
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niKh  Frrt'man  v,  San  Antonio  JlmiHuij  Co/npamj^  (\yurt  of  CivU 
Appfiltt  tif  Ttxa»^  Hti  HouthnHHiern  Htportrr,  page  IW5, — A.  O. 
rnM'tniiii  waN  Miiiploy<>(l  l»y  llu»  nhovc-iuinu'*!  ('(»nipHny  in  its  lioitling 
iJii|iarlMii*iil ,  iiniliT  II  fHri'iiiMii,  i)n<'  FrtMl  Bailrr.  At  Bader's  diroc- 
il)f  UM  wiiH  iillttgi'd.  FriMMimn  wuh  put  to  work  in  u  diiroront  depart- 
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tnent  in  taking  empty  brer  kegs  from  a  stack  and  ]>amting  thorn, 
and  whilo  so  engagetl  a  keg  fell  frooi  the  stark  ami  iiiflictotl  injurica 
for  wliirli  suit  was  bnuight  in  tlie  district  roiirt  of  Boxar  County, 
From  an  adverse  decisiim  in  this  court.  Freeman  appealed  with  the 
rfsult  that  the  judgment  of  tlie  court  below  was  aflirmed. 

The  foHowing  extract  from  the  remarks  of  Judge  Neill,  who 
tlchvere<l  the  opinion  of  the  court,  presents  the  grounds  of  this 
dectsion :  , 

The  undisputed  evidence  shows  that  the  kegs  were  stacked  infll 
appellee's  washhousc.  which  was  a  liifl'rrcnl  department  in  its  plant 
from  the  bottling  department,  and  tlic  superintendence  of  the  work, 
employment,  control,  and  direction  of  its  servants  were  intrusted 
to  a  different  foreman;  that  plaintiif  was  not  employed  by  defen*lant 
to  work  in  the  department  where  he  claims  to  have  been  injure<l  by 
the  fulling  of  the  kegs;  and  lliat  liis  foreman,  Ba<ler,  had  no  authority 
from  the  defendant  to  put  him  or  any  oilier  of  its  sorvant.s  to  work 
there;  and  that  from  tfic  department  in  which  he  was  employed  to 
work,  and  from  his  knowledge  ai  the  separate  <lepartments  and  tho 
way  defendant's  business  was  conducted,  phiintifT  knew,  or  was 
charged  with  knowledge,  that  Bader  had  no  authority  from  defend- 
ant to  put  him  to  work  in  a  separate  and  distinct  department  from 
the  one  in  which  he  was  employed. 

From  the  undisputed  facts  it  follows  that  in  respect  to  the  work 
plaintiif  was  doing  when  he  claims  to  have  been  injured,  the  relation 
of  master  and  servant  did  not  exist  between  him  and  tlie  defendant, 
and  the  latter  owed  him  no  duties  incident  to  sucli  relationship. 
Under  the  circumstances,  his  position  was  virtually  that  of  a  tres- 

Easser  or  licensee.      (Luhatt's  Master  and   Servant,  sees.   435,  629: 
lailway  f.  McDaniel,  12  Lcm  (Tcnn.)  38(3.)     TherefiU'e  the  court  did 
not  err  in  peremptorily'  instructing  a  verdict  for  defendant. 


Strikes  —  Boycotts  —  Conspiracy  —  Admissibility  op  Evi- 
dence— Instrvtctions  to  Jury — F.  R.  Patch  Manufacturing  Com- 
pany  i\  Profecfion  Lodge  No.  215^  1  niernai'wnaJ  Association  of 
Marhinists,  Supreme  Court  of  \'ermonty  (iO  Allantic  ReporteVy  page 
74.— The  Patch  Manufacturing;  Company  brought  this  action  to 
recover  damages  from  llie  trade  union  named  for  allcp;ed  unlawful 
acts  of  interference  witli  the  plaintiif  company  in  the  prosecution 
of  its  business.  The  union  was  unincorporated,  and  had  as  its 
officers  a  president,  secretary,  clerk,  and  treasurer,  while  the  com- 
pan^'  was  a  manufacturing  corporation,  doing  business  in  the  city 
of  Rutland  in  the  manufacture  of  machinery.  ^Vinong  its  em]>loyees 
were  molders,  machinists,  carpenters,  and  other  skilled  workmen, 
and  at  the  time  that  the  cause  of  this  action  arose  it  had  on  hand 
contracts  for  the  manufacture  of  goods  to  be  furnished  to  customers, 
%jR  the  company  alleged,  at  a  pndit.  The  plaint  ill'  coni(>any  claimed 
that    the   defendant    association   of   machinists   couspirod    with  its 
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or  was  in  any  way  rosponsH)le  for  thorn:  tluit  tliosc  acts,  if  com- 
uulted,  were  upon  tlie  motion  alone  of  the  nluintilT's  striking  em- 
ployees for  the  purpose  of  shortening  time  anu  increasing  wages,  and 
that  these  acts  did  not  emanate  from  the  defendant  lodge  nor  any 
of  the  other  lodges  mentioj>ed,  and  were  not  evidence  of  the  con- 
ffpiraoy  alleged. 

Judge  Tyler  then  referred  to  a  paper  subniittod  to  the  manufac- 
turing company  known  as  Exhibit  2,  requesting  the  establishment 
of  the  conditions  of  hours,  wages,  and  recognition  of  the  union  on 
acctmnt  of  which  the  strike  was  undertaken,  the  paper  l^eaiiug  an 
impress  of  the  seal  of  Protection  Ijodge.  This  was  daUnl  the  1 1th  of 
May,  lf>02,  and  !V((ucsted  an  answer  on  or  before  the  evening  of 
the  14th  following.  It  was  in  evidence  that  a  large  number  of  the 
employees  of  the  company  struck  on  the  20th,  and  that  a  few  hours 
later  the  president  of  the  company,  Mr.  Patch,  foimd  on  his  desk  a 
connnunication  stating  that  the  comniillee  of  Protection  Lodgo 
would  meet  at  E.  A.  U.  Hall  at  3  p.  m.  that  day,  and  that  any  com- 
munication from  liim  would  be  respectfully  consiflennl.  Tliis  paper 
also  bore  the  seal  of  the  lodge  and  had  aj>pended  to  it  the  names  of 
ten  men,  five  of  whom  were  macliinists  who  had  struck  and  who 
were  aft^rwai-ds  shown  to  have  fn-en  at  the  time  meml>ers  of  llie 
defendant  lodge.  These  five  men  afterwards  called  on  Mr.  Patch 
for  ht»  answer,  but  made  no  allusion  to  either  paper,  and  evidem* 
waft  intnnhK'eti  to  show  that  they  had  neither  signed  nor  authorized 
the  last-named  paper  and  did  not  even  know  of  its  existence.  This 
paper  was  submitted  as  plaintiff's  Exhibit  1. 

The  company's  evidence  as  to  spies  and  pickets  and  the  Matching 
of  roads  and  railroads  to  intercept  prosi)ective  eni])loyee6  was  next 
considered,  and  especially  the  appointment  of  two  of  the  defendant 
union's  members,  Walter  Newton  and  John  E.  Capeless^  to  conduct 
the  strike,  and  the  employment  by  them  of  one  Martin  to  assist 
iheni.  These  facts  were  corroborated  by  tlie  testimony  of  the 
recor<ling  secn^taiy  of  the  k>dge.  Martin  was,  it  wns  alleged,  espe- 
cially active  in  efforts  to  turn  back  men  coming  to  take  the  places 
vacated  by  the  striking  workmen. 

From  the  t<*stimony  of  Mr.  Patch,  to  which  exceptions  were  taken, 
it  appeared  that  at  a  time  when  a  disturbance  was  observed  at  the 
entrance  to  the  plaintiff's  works,  one  Vincent,  an  employee,  was 
being  roughly  handled  by  McDonahl,  the  latter  ha\'ing  been  an 
employee  until  the  strike,  and  that  said  McDi»nald  disregarded  Mr. 
Pat<*h*s  warnings  as  to  a  violation  of  the  existing  injunction,  and 
continue<l  t<i  threaten  Vincent  if  he  shoul<l  return  to  work.  The 
exception  to  this  testimony  was  based  on  the  failure  of  the  plaintiff 
ito  show  that  McDonald  was  a  meml)er  of  the  defendant  h>dge.  or 
that  he  had  anj'  C'<»nnecti!>n  whatever  with  the  strikes  or  that  any  i>f 
the  strikers  or  any  of  the  members  of  the  lodge  or  anylwdy  connected 
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with  tho  alleged  oorispira<*y  approved  of  what  ho  Huifl  or  did,  exrept- 
inj^  so  fur  as  his  own  acts,  as  above  sol  forth,  tend  to  show  tlios© 
things^  and  excepting  also  sudi  presumptions  ixs  may  be  fornie<l  in 
sup[)(»rt  of  sudi  connection  from  the  fact  that  (he  lodge  failed  to 
produce  its  books  and  records  and  lists  (»f  mcnibei-ship  when  ordered 
by  tho  court  to  do  so.  The  plaintilF  dainunl  that  an  examiiuition 
of  (liese  records  w<udd  have  shown  nil  Ihcsc  facts. 

The  juilge  also  referred  to  the  circulars  issued  for  circulHti(»n 
Ihrougliout  the  country,  calling  tlie  attention  of  machinists  t*)  tho 
exislcnc(^  of  tlu*  strike  at  Kutlaiid.  These  circuhirs  were  not  signed, 
and  bore  only  the  label  of  tho  Typographical  Union  of  Rutland. 
These  wore  seen  in  the  oflice  of  the  hcad<|uarlei's,  but  their  issue 
was  not  sliown  lo  have  l>een  directly  tra<'eable  to  the  defendant 
union.  Another  item  of  evidence  was  as  to  the  giving  of  money  to 
workmen  to  induce  them  to  strike,  one  San<*hegrin  testifying  that 
he  Wiis  pnnnise<l  by  a  member  of  I  he  defendant  lodge  that  he  wouUI 
receive  $G  a  wc*»k  if  he  would  go  *u!t,  and  tliat  he  went  with  this 
member  to  the  liafi  arul  there  received  money  from  the  promisor, 
Howley,  who  got  it  from  a  Mr.  Page.  There  was  no  direct  proof 
that  sai<l  Page  was  a  nuMuljer  of  the  union  or  in  any  way  connected 
with  tlie  strike,  except  as  appeal^  from  the  testimon}'  given  by 
Sanchegrin  and  by  the  failun*  to  produce  the  bonks  above  referred 
to.  Other  evidence  was  to  the  elfect  that  after  tlie  strike  was  on, 
Walter  Newton,  wlio  was  a  member  of  the  defeiuhxnt  lodge,  and  one 
Pennington,  who  was  a  memher  of  the  Retail  Clerks*  Protective 
Association,  and  at  that  time  secretary  of  tlie  (.-eiilral  Trades  and 
Labor  (\)uncil  (a  delegate  council  composed  of  three  delegates  from 
each  (»f  the  several  unitjtis  in  Rutland  and  vicinity),  Inid  gone  together 
to  interview  a  firm  that  was  engaged  in  |)himbing  a  boanling  house 
intended  for  the  use  of  the  phiintilf  com|*any  for  its  empk\voes,  and 
had  sought  to  iruhice  the  (inn  not  to  thi  tlie  plumbing.  Pennington 
t<'stiiied  that  he  tohl  the  plumbers  that  the  union  was  anxious  to 
bother  in  a  certain  way  the  men  who  were  coming  there  to  work 
fiu-  the  |)luintiir  to  nutkc  it  a  little  unpk^asant.  to  see  if  they  could 
not  get  them  to  go  back  and  not  work.  He  also  testified  that  he 
and  Newton  told  the  contractor  that  if  the  report  were  circulated 
that  he  was  doing  this  work,  possibly  he  wiiuld  lose  some  individual 
trade  lie  was  getting  at  that  time;  that  this  was  their  opinitm  in 
the  matter.  It  was  not  shown  that  this  visit  was  by  the  procure- 
ment or  with  the  knowledge  of  the  defendant  lodge,  or  undertaken 
otlicrwisi*  than  at  their  own  motion,  excepting  that  Newton  was  a 
member  of  the  defendant  lodge  and  one  of  its  delegates  to  the  C-entral 
Council,  and  that  Pemungton  was  then  a  mendjer  of  said  council 
and  was  its  secretary.  A  circular  '*  Notice  to  Union  Men,"  addressed 
"To  Organized  Labor,  Everywhere/'  appealed  for  ''some  measure 
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fnqpwssistanco,  other  than  in  a  financial  way,"  in  tlie  local  strike 
against  the  Patch  Manufaclurinj^  Company  and  the  Lincoln  Iron 
Works,  which  were  said  hy  the  circular  to  he  on  the  "unfair  list/' 
and  to  be  "doing  a  limited  amount  of  work  with  a  class  of  help 
familiarly  known  as  'scabs.'"  To  this  paper  were  appended  in 
typewriting  tlie  names  of  six  local  associations,  with  the  names  of 
their  respective  presidents  and  secretaries,  tlie  defentlant's  heading 
the  list,  and  in  like  manner  the  "Central  Trades  and  Labor  Council, 
C-  W.  Pennington,  Secretary,"  closing  with  the  words,  "Typograph- 
ical I'nion  Label,  Rutland.  Yt."  Pennington  testified  that  he  signed 
the  above  document  without  authority,  that  there  was  no  action  of 
the  council  authorizing  him  to  sign,  that  the  c(juncil  never  sanc- 
tioned it,  and  tliat  when  it  was  presented  to  him  for  signature  ho 
signed  it  without  reading  it,  thinking  simply  that  it  was  a  paper 
that  ought  to  be  signed. 

A  considerable  amount  of  testimony  wa^  introduced  by  the  plain- 
tiff, and  excepted  to  liy  the  defendant,  tending  to  show  various  acts 
of  intimidation  by  Martin  to  men  who  remained  in  the  j)Iaintitr's 
employ  and  to  men  coming  for  employment,  and  that  he  was  active 
in  distributing  the  circular  last  mentioned  above.  The  testimony  of 
Tait,  the  secretary  of  the  lodge,  tended  to  show  that  Martin  was 
in  Rutland  in  tlie  sunrmer  of  UJOL',  and  was  employed  by  or  at  least 
acting  for  the  union  in  helping  to  keep  men  fiom  the  shop  during 
the  strike,  and  that  he  was  employed  by  Capeless  and  Newton,  a 
committee  of  the  lodge,  tlioiigli  Martin  was  not  himself  a  member. 

After  the  presentation  in  <'onsidenibIe  tletail  of  the  evidence,  Judge 
Tyler  continued : 

The  rule  of  law  that  a  person  can  not  prove  his  claimed  agency  by 
his  own  declarations  does  not  apply  to  this  case.  The  question  is 
whether  the  idaiii tiff's  evidence  tended  to  show  the  conspiracy 
•  alleged.  To  review  the  evi<lence  briefly:  Tlie  defcndiint  was  a  locnl 
protection  lodge  of  the  International  Association  of  Machinists,  and 
it  may  be  assumed  that  it  was  organized  fi>r  the  protection  of  tlui 
interests  of  its  members  who  were  machinists,  a  part  of  whom  were 
in  the  plaintiff's  employment.  A  strike  from  the  Linc(*hi  Iron 
Works,  a  cot^poration  engaged  in  the  same  business  as  the  plaintiff^ 
was  made  at  the  same  time  antl  by  tlie  same  classes  of  workmen. 
The  matter  of  the  strike  was  brought  up  more  than  once  at  the  meet- 
ings o(  the  council  in  tlie  summer  of  \\H)'2  by  delegates  from  defendant 
lodge,  who  discussed  an<!  explained  the  situation.  On  May  11  the 
plaintiff  received  Exhibit  2  [the  letter  requesting  the  reduction  of 
hours,  etc.].  On  May  20  came  the  strike,  and  three  hours  later  the 
plaintiff  received  Exhibit  1  [iIh»  h'tter  nnnoniu-ing  the  meetintj  of  the 
committ-ee].  Roth  these  papers  bi)re  the  impress  of  the  seal  of  the 
defendant.  It  is  of  no  importance  that  it  was  not  a  corporation,  and 
that  the  seal  was  not  a  corporate  seal.  Its  impress  upon  these  papers 
was  a  circumstance  priiper  to  be  considered  with  other  evidence  in 
the  case  tending  to  show  that  "the  committee'^  was  a  committee 
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of  Ih**  defendant  :iii(l  tluit  tlicso  papons  onianatrd  from  it.  Tlie  ton 
men  who  si«^ed  the  sceoud  paper  were  all  nienibei*s  of  the  lodge. 
Sheldon,  who  was  one  of  llic  ten  si^iers,  procured  tvpe\\ritten  cofjies 
of  it  to  he  inn(h^.  Thut  five  of  tliese  signers  called  upon  tlie  pluin- 
tiff's  presiilent  two  days  Inter,  one  of  their  numlxT  suying  to  him 
that  ihey  thout^ht  he  would  like  bo  see  a  eonirnittee,  tliiit  they  hnd 
couie  for  an  iiuswer,  und  then  making  tlieir  demand,  aie  f nt  us  that 
were  proper  for  the  jurv"  to  eonsider  in  eonneetion  witli  tl>e  ilenlal 
of  the-se  men  tluit  thev  signed  the  pajxT  or  were  authorized  hy  the 
defendant  to  s'lgu  it.  ^lie  printed  "stackers'*  were  widely  eiuuUled 
in  and  alnnit  Rutland  and  m  New  York  City,  and  Exhibits  4  and  5, 
if  not  Exhibit  3,  Inoliees  of  the  existence  of  the  strike,  refenvil  t/O 
above),  were  sent  to  the  dillerrnt  machinists'  lodp:es  thn>u^h  the 
country  for  the  obvious  jjurpose  of  prevent inc  other  Morkni4»n  from 
cnteruig  tlie  plaintifl's  emjJo^nient  while  tlie  sU*ike  whs  on.  It 
must  have  been  *'(»miii*in  Knowledge  in  Rutland  that  theae  gi*eat 
strikes  were  on,  that  the  strikers  were  tryint^  to  prevent  new  in«*n 
from  enti*rini;5  the  jilaintitT's  works,  and  that  these  eireulars  were 
distribut^'d  for  that  purpose.  It  is  n<it  eonreivable  that  tlie  defend- 
ant's i>ineers  <ould  nave  l>een  ife:norant  <»f  these  i>roceedin^.  The 
name  of  J.  F.  Tail,  recording;  secretary,  was  ap|>enae<l  to  the  cinmhira 
imder  that  <»f  C.  F.  Noui-so  as  the  der(»n<lant's  president,  and  tlie  jurj- 
mi^ht  have  inferred  that  the  defendant  directly  or  indii-cetly  pro- 
moted the  distribution  of  the  circulars. 

The  evidence  relative  to  the  acts  of  Martin  and  McDonald  i^nds  as 
remotely  as  any  evidence  in  the  case  to  show  tiutl  the  d-  s  was 

a  c<)ns|)U'ator  in  the  strike;   yet  Si^cretary  Tait  testified  -  iitiu, 

though  not  a  union  m:in.  wius  employed  by  a  c<minutteo,  and  iieljung 
to  prevent  men  from  comin*^  to  work  at  the  shops.  The  witness  said, 
"not  employed  by  the  lodge  pnrtieularly,"  hut  "by  the  committ^ee." 
McDonald  had  l>een  in  the  plaiatitr'A  employment  until  thi*  Rtrtvp 
There  was  no  evidence  that  he  was  a  nuMiiber  of  defendant  h  >  . 
nor  that  he  was  employed  by  anyone  to  commit  acts  of  violence;  but. 
on  the  o<vasion  testifietl  to  there  wen*  present  with  McDonald^  near 
the  plaintiff's  works,  a  crowd  of  about  'JOO  men,  and  some  of  the 
plaintiff's  workmen  were  l)einj;  detained  by  men  in  tlie  cjY>wd,  and 
AleDonnld  bud  hold  of  one  workman,  threatened  him.  and  tried  to 
draw  him  away.  McDon*dd*s  acts  and  declarations  ah>ne  were  not 
admissible  as  lendinj^  to  show  the  eonspiruc}'  alleged  in  tlie  declara- 
tion, but,  if  the  other  evidence  in  the  case  tended  to  siiow  it,  then  his 
act--*  were  properly  shown  as  nn  in<ident  in  it,  like  evidetiee  tending 
to  show  that  the  plaintiff's  wi»rks  were  picketed  b3*  men' unknown  to 
the  jilaintiif's  officers  for  the  pur[>ose  of  preventing  new  n)en  enferiiig 
the  shoos  until  tlie  i^  had  yielded  to  the  demand   I  r 

hours  o!  labor.     The  riy  as  to  the  doin^^  of  the  mo!  ;s 

occasion  was  nn-eivi-d  without  objection,  and  tliis  incident  v 

one  of  rnan^-  inlrt>duced  by  the  plaintiff  tending  to  show  intiii iii 

of,  and  interference  with,  plaintiff's  workmen  and  men  brought  U> 
Rutland  l>y  its  ogent-s  for  the  purpose  of  filling  tho  places  of  the 


strikers. 

Tlie  U 
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.IN  to  miuiv  4»f  the  other  inridenls  referred  to  t4*nc1ed 

acts  of  intimidation  and   interference  were  ei»n]- 

niciiibers  of  the  defenrianl   lodj^e  and  by  it-  1 

ons.     Since    these   various  incidents  wei^  c  .ii 
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point  of  tinic,  within  tlic  Jiicaninjr  of  the  luw.  and  alike  in  adaptation] 
to  uccompli.sh  the  g;ent''ral  design  of  the  conspiracy',  they  were  all 
ndmissihle  as  rvideneo  tt*ndinj;  to  show  that  tlie  partieipatore  weroj 
coconspirutorH.     The  acts  and  declarations  of  McDonald  at  the  tinio 
show  tliut  he  un*UTsto<>d  the  purpose  of  the  ninl>  and  pftrli<'ipated 
Ltlicrrin.      Hence  the  evidence  tended  to  show  tliat  he  was  a  roeon-l 
fwpinitor,  and  there  was  no  <^rror  iu  its  udiinssion.     Tlie  followuig 
extract  from  tlie  opinion  in  Spies  i\  People,  122  IU.  1,  12  N.  E.  SG5, 
17  X.  E.  .SIKS.  'A  Am.  St.  Rep.  'A20,  is  in  p<Mnt:     "Nor  is  it  nece.^sury 
tf»  prove  that  the  conspiracy  ^'riginated  with  the  defendants,  or  that] 
they  met  durin;^   tlie   pivcesis  of   the  concoction;    for  e\ery  |>erson 
enl-4*rin^  into  a  conspiracy  or  common  desijrn  already  formed  is  I 
de<'nied  in  law  a  ]>arty  to  all  acts  done  hy  any  of  the  other  parties, 
l>ef<iro  or   afterwards,  iu   furthei'anco  of  tlie  common  design/'      (3 
Greerd.  Ev,  sec.  9'\.)  I 

One  to  be  chargeable,  need  not  have  been  an  original  contriver  of] 
t.hi*  niis<hiet,  for  he  nniy  become  a  partaker  in  it  by  joininf^  the  others  1 
while  it  is  being  cxecut*.'d.  If  he  actually  c(jncurs,  no  proof  is  ret|uired  , 
of  an  a*^'nH^nient  to  concur. 

The  di*fen<lant  contends  that  all  the  evidence  tending;  to  show 
boycottinj^  was  inadmissible  for  the  reason  that  the  plaintiff  could  not  i 
recover  dan^a^^es  for  injuries  thereby  received  by  tlnrd  j)ersons.  But 
we  understand  that  the  pur|)ose  of  this  evidence  was  U*  show  that 
the  pbiintiif  was  directly  injured  to  the  extent,  to  whi<*h  the  boycot- 
ting was  caiTied  into  t^iTect;  for  instance,  if  the  plund»<>rs  were  not 
rt>ermittcHl  to  linisJi  their  work  upon  the  boarding  house,  the  building 
( could  not  be  used  b>r  lodj:;ing  and  boarding  the  pUiintiff's  workmen, 
and,  if  stores  were  unable  to  supjdy  llie  plaintiff's  workmen  with  the 
iic<'cssaries  of  life,  they  could  not  continue  in  the  pIuintifT's  cuiploy- 
mont.  and  thus  the  plaintiff  was  injured.  As  all  the  testimony 
r«H-eived  under  the  defendant's  exc(»ption,  in  our  judgment,  hail  some 
tendency  to  show  the  conspiracy  claimed,  and  the  results  of  it  and 
efforts  ni:ide  by  the  citnspirators  to  make  the  strike  effectual  by 
prevent  in;:;  tlie  plaintiff  Irom  omployinj^  other  workuK'n,  it  can  n<tt  Iw 
insisted  that  there  was  error  in  res[)ect  to  the  onlcr  in  the  admission 
of  evidrnc^,  for,  as  was  said  in  Jenne  t\  Josl}^!,  41  Vt.  47S,  in  the  end 
all  tlie  eviilenee  became  pertinent  t-o  the  issne.  The  deft»ndant*3  j 
e.xceptions  are  not  sustained. 

Judf^  Tyler  then  took  up  the  subject  of  the  instructions  given  byj 
the  jud^e  of  the  loww  court  to  the  jury,  as  to  which  he  said  in  part: 

The  court  complied  with  twenty  of  the  defendant's  twenty-five  I 
j-equfbls,  luid  «*\'cr'ptions  are  insisted  upon  here  only  to  the  refusal  to  ^ 
cluir«je  in  :i-  kc  with  two  of  the  reiiiaiuini:  live,  wld<-h  were: 

"That  the  |  ran  not  recover  for  any  expense  incurred  by  it  in 

pri)<uririj^  ullicr  workmen  to  take  tlie  position  of  the  men  who  left 
its  service  ou  May  20,  1902.*'  "That  any  threat  made  by  the  defend- 
ant, or  anyone  associated  with  it,  to  boycott  an}'  boardinr^  house 
keeper  who  entertained,  or  any  merclmnt  who  supplied  with  tho 
necessities  of  life,  workmen  in  the  emplov  of  the  plaintiff,  if  madol 
diiectly  and  exchisivcly  It)  such  bourdinj;  iiotise  ke(»[)er  or  nwrchant, 
was  not  an  interference  with  or  an  invasion  of  the  rights  of  (he  idaiu- 
tiff,  and  for  such  thivats  the  plaintiff  <-Hn  imt  recover."  ThcsOi 
rcipu'sts  were  not  sound  in  law.     As  to  the  first,  the  c«v\vv.v  \\5\fc  ^^^a 
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given  to  the  jury — that,  so  far  as  the  i)laintifr  and  iho  tnfn  whom 
it  souglit  to  employ  to  tnko  the  i)Uiccs  of  the  strikei-s  were  k't't  to 
their  free  choieo,  the  plaintiff  etuilti  not  recover,  though  it  snfTered 
dnniage;  but  the  court  said  that  the  request  it^nored  one  of  the  vital 
questions  in  the  case:  ''WHicther  th<^  plaintiff  was  hindered  or 
inint^ded  in  procuring  men  to  take  the  places  of  the  strikers,  and  was 
so  hindered  and  impeded  by  the  defendant  lodge,  or  by  those  with 
wliom  it  was  in  conspiracy,  whetlier  individuals  or  as^sociations,  and 
wiiethcr  men  desiring  omployment,  and  desirous  and  willing  to  work 
for  the  nlaintiif  for  the  waji;es  which  they  were  olFered,  and  on  the 
terms  wnicli  they  were  ofTered,  as  to  hours,  etc.,  whether  these  luen 
were  kept  from  entering  into  that  employment  by  coercion  or  intimi- 
dntion  or  undue  influence  operating  eitlier  upon  the  mind  or  upon 
the  body,  that  oloment  seems  to  be  omitted.  That  request  in  t-erms 
t!ie  court  can  not  com])ly  with."  As  to  the  other  requests  the  court 
pronerly  remarked  that  it  *'coidd  not  say  that  it  is  not  an  invasion 
of  tlie  rights  of  a  free  nnm  for  others  acting  iii  combination  to  emph>y 
threats  and  intimidation  (to  use  the  language  of  tlie  request),  for 
one  man  not  to  supply  him  with  one  necessity  of  life,  and  another 
man  not  to  supply  lum  with  another  necessity  of  life.  The  court  can 
nut  lay  down  tnat  doctrine/' 

Tlie  fimd  exee|>tion  considered  was  one  to  a  eompliuiu'C  by  the 
court  with  a  request  by  the  plainlifl  for  an  instrucLioji  as  to  iho 
inferences  to  be  drawn  from  the  failure  of  the  various  unions  to  pro- 
duce their  records  at  the  order  of  the  court.  The  requested  instruc- 
tion was  as  follows:  **If  the  jury  find  the  conspiracy  charged  in  the 
declaration,  and  that  other  labor  unions  in  the  conspiracy  suppressed, 
concealed,  or  destroyed  their  records  to  prevent  their  being  intro- 
duced in  evidence,  the  same  presumption  of  guilt  may  be  drawn  from 
such  suppression  of  their  rei^ords,  and  the  jury  may  find  the  facts 
charged  in  the  declaration  established  ])y  the  presumption  arising 
from  the  suppression  of  the  records  of  the  co-conspijator/'  This 
request  was  given,  with  the  omission  of  the  words  "of  guilt,"  and 
the  apparently  inadvertent  use  of  the  word  *' damages''  instead  of 
the  woj'd  "facts."     On  this  point  Judge  Tyler  spoke  as  follows: 

The  plaintiff's  evidence  had  tended  to  show  that  the  defendant, 
having  control  of  the  books  and  papers  culled  for  by  the  phiintifT 
ami  ordered  by  the  court  to  be  produce*!,  had  refused  to  produce 
them  in  defiance  of  the  ordi'r;  that  the  reasi»]»s  given  for  their  non- 
production  were  frivolous  and  derisive;  that  the  defen<lant  and  its 
ollicers  stood  before  the  court  in  the  attitude  of  men  who  liad  spoli- 
ated or  8iippresse<l  evidence.  The  question  is  whether  the  court 
ai)|)lied  the  correct  rule  of  law  in  the  instruction.'^  to  the  jurj'.  In 
ciiarging  ujxm  tliis  suhjecrt  the  court  slated  without  olijection  that 
it  had  been  shown  that  the  defendant  "had  books,  books  of  min- 
utes/' and  tliat  was  treated  as  a  fact  in  i]w  case.  The  coiut,  how- 
ever, did  not  assume  as  a  fact  that  the  defendant  migjit  have  produced 
the  book.4,  records,  etc.,  called  for,  but  submitted  that  qiu^stnm  to  the 
jury.  This  lanpmige  was  used  in  the  charge:  **But  you  can  easily 
see  thiit  if  books  arc  destroyed,  if  books  are  hidden,  if  books  are 
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CAiTiod  r,^vay.  the  power  of  the  court  is  liiuittHl  in  that  respect.  But 
the  arm  of  tlie  law  is  lone;  enough  and  strong  enough  lo  reach  cases 
of  that  sort,  and  when  the  jury  feel  in  a  civil  case,  wlien  they  are 
satisfied  by  a  fair  balance  of  j>roof,  fair  l)ahinre  of  prohaf)ilitics,  tliat 
a  party  has  suppressed  books,  has  hiilden  books,  lias  kept  books 
sway  that  have  been  called  for,  and  whit-h  it  has  luul  notice  to  pro- 
duce, then  the  law  says  the  jury  nuiy  presume  from  the  absence  of 
those  hooks  and  pnpers  agMnist  tlie  PHrty  called  uj)on  to  i>roduce 
them,  and  not  proilncinfj  them,  and  in  favor  of  the  other  party/' 
Further  on  the  cmirt  said:  '^If  you  find  that  the  defendant,  alter 
being  notilied  to  produce  books  an<l  papers,  has  failed  to  do  so,  you 
have  a  n"iit  to  presume  that  it  is  because  those  books  and  papers 
wotdd  make  agumst  its  claim  and  in  favor  of  the  claim  of  the  plain- 
tiff. ♦  *  *  You  can  give  to  that  presumption  such  weight  as 
you  think  it  ought  to  have.  You  may  find  or  presume  that  the  claim 
of  the  j>hiintin'  is  true,  and  tliat  the  claim  of  the  defendant  is  false, 
ia  untrue,  if  you  find  that,  the  defeiulnnt  lias  suppressed  evidence 
which  has  been  didy  called  for.  In  the  view  tliat  the  court  takes 
of  the  matter,  the  weiglit  of  it  rests  with  you/'  To  these  instruc- 
tions the  defendant  excepted.  (We  think  that,  in  the  connection 
in  which  it  was  used,  the  word  "failed"  was  erpiivalent  to  ''refused/' 
[the  defendant]  having  the  power  to  obey  tiie  order.) 

The  defendant  contends  that  this  was  a  Hteral  application  of  the 
doctrine  of  onuiia  privsumuntur  in  odium  spoHutoris;  that  the 
remarks  <^f  the  wurt  above  quoted  amounted  to  an  instrucliim  that, 
if  the  jury  found  that  the  l»ooks  had  l)oen  destroyed  in-  su|>[ircssed^ 
they  miglit  presume,  wilhout  other  ]>roof  of  tlie  fact,  that  they  con- 
tained evidence  of  the  eonsj>iracy.  The  jury  could  not  have  so 
understood  it,  for,  immetliately  after  the  above  instructions  were 
given,  the  court  explained  what  the  chumti  of  the  parties  were — the 
plaintiff's  that  there  had  been  coercion  and  intimidation  resulting 
m  damages;  the  dcfendiiiit's,  that  it  had  only  advised,  but  made 
no  attempt  to  interfere  with  the  free  choice  and  judgment  of 
workmen.  The  court  then  reriuu-ked  that  the  jury  knew  wluit  the 
claims  and  evidence  were  on  both  sides,  and  that  he  wouhl  not  under- 
take to  review  the  evidence  in  full.  After  thus  stating  the  question 
to  the  jury,  he  told  them  that  they  nuist  'N-onsiiler  what  had  been 
produced  in  evidence:  that  they  knew  the  iiistory  of  the  case."  lie 
called  attention  to  the  fact  that  the  defendant  had  not  produced 
the  books  of  the  association  after  repeated  notice  to  produce  them, 
after  it  was  shown  that  it  luul  them;  also  to  tin*  stickers  and  circu- 
hirs — ami  submitted  to  the  jury  to  find  whether  they  were  signed 
by  authority  of  the  associations,  whether  the  different  associations 
were  associated  together,  and,  if  these  facts  were  found,  whether 
these  stickei*s  and  circulars  fairly  represented  the  cirtumstances 
and  situation  at  iiutland.  In  calling  attention  to  different  parts  of 
the  evidence  the  court  repeatedly  said  to  the  jury,  "  It  is  for  you  to 
say/*  In  complying  witn  several  of  the  defendant's  requcfats,  he 
charged,  as  l)efoi'0  stated,  that,  to  entitle  the  plaintiff  to  recover, 
it  must  prove  that  he  was  injured  by  some  unhiwful  act  of  the 
defendant  or  its  associates.  Taken  together,  this  fairly  shows  that 
the  court  charged  the  jury  that,  if  they  fotuul  the  defendant  had 
suppressed  the  books  and  papers,  the}^  might  find  or  presume  the 
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|>hantifr*H  rlttiiii   nnon   thf  I'vitlcru'e  was   (riu\  wiul  (Iml   thf  /i^ft 
ant's  claiii)  wiis  faiHC     It  c^nn  not  \>e  fairly  said  that,  the  jury 
lisvc  tinrjri-stxxxi  \i.  Uy  iiic^nii  otltrtwJHe.      if  iluM  is  the  fair  lu 
of  tho  (rbarge— arul  ue  think  it  is,  tlie  jury  are  presunu'd  to 
nn<iot*Mt'4>()<l  it,  and  then?  was  ra>  error.     1  he  rule  of  law  gon 
this  question    was  sulistantially  coin|dird   wjlli.   which   is 
pii':-<uni|i(ion   arlMinp   from    the   fact   of  Kj»iliu(ion   of  evideii 
uol  relieve  the  oilur  party  fruni  introdurint'  eviden(^e  tending  ftj 
tively  to  prove  hiseJiM*  ho  far  a.s  l>e  has  the  burden.      Jtean  tK>t4 
Hf<U*  tiie  iie(i\Hsily  of   other  evidenee.     The  ))resuin[)lioii  in  n 
as  iJierely  nuUter  of  inferenee  in  wei*ihing  the  efTe<t  of  evid 
ita  nature  applie-ahle  to  the  question  in  diH])ute. 

«  «  *  4>  *  )C 

Judgment  aflirmed.  _ 

Jiid^<-  Start  diss«*nts,  holding  that  the   exe^ptionn   to  tl» 
irfuitdd  he  Mistnined. 


Union  LABfMt-  Contka^ts  von  Exn.t^sivE  EMiUjcn^MB: 
Pt'BMr  Works  VALinirv  Lnris  v.  Board  of  Educailon  of 
I/rtroif,  Suprtfnt  Court  of  M IchUjav^  10-i  N orUt irrattrn  Rt^wrttT,  ^ 
76€\— Henry  B.  T>»witt  had  suhniittcd  an  offer  to  erect  a  aieel  fe 
frtr  a  school  hnildin^  in  the  rity  of  Detroit,  which  wiis  agreed  U 
the  hoard  of  education;  subsequently  the  board  adopted  a 
tinn  restricting  cmploynient  to  union  labor  in  tho  erection 
franu'work.  and  I-^wis  refused  to  sign  the  c»)ntract  with  tin 
tion.  lli.s  olfer  to  sign  the  contract  with  Iil»erty  to  eniphiy  whor 
chottc  WAS  rejected  hy  ihv  l>oard,  an<l  he  procured  a  luandamus  f 
tlie  circuit  court  of  Wn}-Tie  County  din-cting  it  lo  enter  into  t 
i4*act  without  reference  to  tlie  class  of  lahoi'  to  he  employcrd 
case  was  lu^forc  the  supr<*inc  court  on  a  writ  of  certiorari  t^o 
the  action  of  (I^e  circuit  rt>urt  in  granting  tlie  order  to  c< 
wilb  the  re.snlt  that  the  aftion  of  the  lower  ct>url  wiis  aflirui 

After  discussing  certain  mattera  of  procediue,  the  court,  Ji 
Onrpcnter  speaking,  announc-Cil  its  opinion  as  follows: 


vhor 
nuA  f 
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The  only  ground  upon  which  we  may  leverse  tlte  order  of  the 
court  i?*  that  irspondent  [the  board  of  educ^ition]  liad  dh 
tionarv'  |K>wer  to  insert  the  union  lalior  clause  in  relator  h  (Lew 
<H>ijtract.  Had  it?  It  is  respondent's  purpose,  as  sliown  *1)y 
rtvojution  heretofore  ouot'cd,  to  have  its  work  fKuYormed  by  ui 
lat>or,  even  llR>ugh  it  inci'ea.so<l  the  cost  to  the  tH.\|uiyers.  We 
ail  of  the  opinion  that  it  can  not  eileci  this  puqiose.  an<l  that  it 
no  power  to  n^quire  contiiKtors  constructnig  public  buildingi 
employ  iinion  labor  exclusively.  The  rwisons  for  this  crmclu 
are  so  clearJv  stated  in  a  similar  case  hy  the  suprenw*  court  of  IlUi 
in  Adams  r\  Brennan,  177  III.  ]W,  52  N.  E.  Rep.  314  [see  Bull 
So.  22.  p.  478],  that  we  con(4»nt  oui'selves  with  ouoting  from 
opinion:  "The  ei»ntra<I  I^mhIs  to  creat-t*  a  monopoly,  ajid  to  reei 
cumfvctition  in  Ittdding  for  wtirk.  The  laiard  of  education  may  st 
late  for  the  quality  of  material  to  he  furnished,  and  the  degre 
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pliiiTififT's  clMiin  upon  t\w  t*vi(lorire  was  duo,  und  (hat  the-  defend^ 
ant's  rlajin  was  falsf.  It  run  not  be  fairly  anul  thai.  iIk'  jury  must 
luivr  undci-stooil  it  to  menn  othoxw'me.  If  lliin  is  l!io  fair  meaning 
of  tlu'  oJiarj^o  jind  wo  think  it  is,  tlu*  jnrv  art'  presumrd  to  havo  w> 
undtw'stoud  it.  and  tlierc  was  uo  error.  Tho  rult'  of  law  jjovrniinj^ 
tJjis  qni'sUon  was  Mdistantially  coniplit'd  witli,  whitdi  i.^  that  the 
protvunijitioM  Arisit*^  from  the  fa<*t  (if  s|ioiiatio?i  of  cviclrncr  doi-a 
not  relieve  the  other  ])ariy  from  inJroduciii^  evitience  ten^UuLjaiJiruiu- 
tively  to  prove  his  rn.-ir  st)  far  as  Uc  has  tlie  htirden.  Jt  ran  not  ,snjH»r- 
ie  the  neeessity  of  other  evidence.  The  prcsuniplion  is  repinled 
118  inelvly  matter  of  infeKMife  in  wt'i;(Jiin;^  the  e(fe<t  of  e\idene<?  iu 
lis  nature  applicable  t'O  ihe  question  in  dispute. 

0  m  *  0f  *  m  1^ 

Judgment  afTirmed.  _ 

Jndj^r  Start,  dissents,  holding  that  the  exceptions  to  the  charge 
^lotdd  be  sustained. 


Union  Labor — Contracth  i-xhi  Exri,rflivE  Emplotmrnt  ox 
Px  Bur  WoKKs  Validity— ///•;/'/.,«  ?'.  BoarS  of  Edurailon  of  City  of 
Ihirfi'it,  Supnwr  Ctmrt  <f  Michigan,  102  NorUiwesttrtt  RriHivUr^  j>affc 
766,—^HenTy  B.  Lewis  had  submitted  an  offer  to  erect  a  t^icA  frame 
fw  a  HchooJ  l)uildin^  in  the  city  of  Detroit ,  vvhi<'h  won  nj^^roed  to  by 
the  board  of  edueation:  t.ubsequently  the  lionrd  adoptwl  n  reMiln- 
ti*)n  restrietiug  employment  to  union  labor  in  the  erection  of  aneh 
framework,  and  Ix'win  refused  to  tii^n  the  trmtraet  witli  thin  liiiilta- 
tit»n.  His  olTer  U*  sign  the  rontruet  with  liberty  to  empl<»y  whom  he 
cboHe  was  rejected  by  the  ixMLfd^  and  he  pro<>ure<i  a  mandanms  trom 
tlie  circuit  court  of  Wnpic  Comity  directing  it  to  (titer  into  the  c<*n- 
ta'act  Nvithout  reference  to  tlic  class  of  labor  t^>  be  emjdoyed.  The 
case  was  before  tlie  supreme  court  on  a  writ  of  ccjliorari  to  review 
the  action  of  the  circuit  court  in  granting  tlie  order  to  contract, 
with  the  result  that  the  action  of  the  lower  court  was  alHnned. 

After  discussing  certain  mattcrn  of  procedure,  the  court,  Judge 
C:^rpl•ntcr  speaking,  annotuicod  its  ojmiion  as  follows: 

The  only  groimd  u|)on  wliich  wo  may  reverue  the  order  of  the  lower 
cotirt  is  that  ivspondent  It  he  board  of  e<luc.«lionl  luvd  discre- 
tionary- power  to  insert  the  union  labor  clause  in  relator's  [Lewis's] 
eoutinict.  Had  it?  It  is  resp(»ndcnt*s  purpose,  us  shown  *by  the 
r<*f^>lution  hcretof<irc  quoted,  to  have  its  wttrk  performed  by  union 
labor,  even  tlwiugh  it  mcivased  the  cost  to  the  laxjuiyers.  We  are 
all  of  the  opinion  tluit  it  can  not  eflect  tliis  pur]><»se.  anil  that  it  has 
no  power  io  rcquiiv  contnictors  constructing  pulilic  buildings  to 
e!n|dov  union  hihor  exclusively.  The  reasons  for  this  concluskm 
arc  Si)  clearlv  stated  in  a  similar  case  by  the  supreme  court  of  Illinoia, 
in  Adams  v\  Urennan,  177  III.  19(i,  52  N.  E.  Uep.  314  [st*e  Bulletin 
No.  22,  p.  47SJ,  that  wo  content  oui*selvc»s  with  quoting  from  that 
opinion:  "The  contract  ten<ls  to  cnrate  a  nninopoly,  and  to  restrict 
competition  in  bidding  for  w<»rk.  The  board  of  education  may  stipu- 
late for  the  ([ualtty  of  material  to  be  lurnislied,  antl  the  degree  of 
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skill  required  in  workmanship;  but  a  provision  that  the  work  shall 
only  be  done  b}'  certain  persons  or  classes  of  persons,  membei*s  of 
certain  societies,  necessarU}'  creates  a  monopoly  in  their  favor.  The 
elfect  of  the  provision  is  to  limit  competition  by  preventing  con- 
tractors from  employing  any  except  certain  persons,  and  b3'  excluding; 
therefrom  all  others  engaged  in  the  same  work,  and  such  a  restriction 
is  illegal  and  vt>id.  *  *  *  Xo  question  concerning  the  merits  of 
labor  or  trades  union  is  in  any  way  involved  in  this  case.  The  right 
of  organization  for  mutual  beneiit  in  all  lawful  ways  is  not  denied. 
The  question  is  whether  the  board  of  education  has  a  right  to  enter  ■ 
into  a  combination  with  such  an  organization  for  the  expenditure  of  ■ 
taxpayers'  money  for  the  benefit  of  members  of  the  or^nization,  and 
to  exclude  any  portion  of  the  citizens  following  lawful  trades  and 
occupations  from  the  riglit  to  labor.  It  has  no  such  right."  (See, 
also,  Iloldeii  v.  City  ofAltuu,  179  111.  318,  53  N.  E.  55(>;  Fiske  v. 
Pcojde  ex  rcl.  Raymond,  188  111.  206,  58  N.  E.  985,  52  L.  H.  A.  2'.ll 
(see  Bulletin  No.  37,  p.  1  H)5];  Marshall  &  Bnice  Co.  v.  City  of  Ntish- 
ville,  71  S.  W.  815)  [see  Bulletin  No.  47,  p.  9591.  It  follows  that 
we  can  not  reverse  the  order  of  the  circuit  court. 
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LAWS  OF  VAEI0U8  STATES  RELATING  TO  LABOR  ENACTED  SINCE 

JANUARY  1,  1904. 

(T       I  Urpnrt  nf  tliiH  nun<itii  coiiliihiK  .ill  lawn  of  Iho  vniiniiii  SLalrji  iui>l  Trrrltoiii'ji  luid 

of  I  r,M»itlii(»  tn  luhor  in  fiiri^' Jittiutiry  I,  r,»iM.     Later  ciiwamiinla  urn  rt'pitKlu«Hl  in 

iui<* '  I  Mic  HiilloUn  (rora  linx' to  tliTii' Hx  |mblf!i)ioil  ] 

GEOBGIA. 

ACTS  OF  1904. 

Sr-rnoN  2.  In  addition  tn  tlic  ad  vjilorpin  tax  on  real  cslato  und  pors<inal  prt>|X5rty  m 
rwjuin'd  hv  the  ron*i(it»tini)  rtiid  |)rt)vid('d  ftip  in  tho  prt'cediug  sottion,  the  foUowiim  «[wcilic 
taxes  slmll  Ih'  Itniod  iiml  rolleclcd  f*tr  siii<i  ti.srul  year: 


'iVnth.  Upon  purli  oniigraiit  agi*nt,  or  oinplovcr  or  I'niployw?  of  such  (M;:ctil«,  doing  l>usi-j 

kiioaa  in  tins  Stiit«,  the  buiu  of  llvo  hundred  aollurs  for  each  county  in  which  Huch  htitfiue 
is  condurted. 
Approved  August  15,  1904. 
OHIO. 


ACTS  OF  1904. 
KmmuM/ion  and  lictrunn^  ofateam  enffmtera. 


I 


Srction  I.  S<»rlion8  0,  7,  8  and  0  of  an  acl  eatitlod,  "An  net  for  iho  l»clt<T  protcrtion 
of  hfe  and  proprrty  aguinst  injur\'  or  daninei^,  rcsiiltinj?  from  t!ie  o|x»ration  of  slonin  rngin(*fl 
nnd  tK»ilorH  hy  inroih|H'trnt  «'n(niit*rr8  and  otIuM-s,  «nd  to  itpi'id  uii  art  thtiviu  naiiud," 
passed  M«n*h  1,  19(10,  [Hlmll]  !>e  atnendfd  so  on  to  tt«ad  bm  follows: 

(4;iftl-.S'.)(7)  Seetiiinti.  Any  porsMin  wliodesireflto  actoA  a  steum engineer sliall  make  appH- 
ealion  to  the  district  cXHrnlnir  of  stoum  eiipncera  for  a  liceni^>  ho  to  net,  upon  n  hhink 
furnished  by  the  oxaniiner,  nnd  shall  .-ninrss fully  piiHa  un  exaniiuulion  upon  tlie  folhming 
Kuhjert-^;  the  ronslnirtinn  and  opcmtinn  of  Mtentn  hoilrrv,  steam  rnginei.  and  Htenni  nnnipii, 
and  at>Mi  hydmiilirn,  iiridiT  stirh  ndi's  und  n'^ihitioti.s  ils  iiiiiy  hv  udnpli-d  hy  the  cliit'i  exatu- 
iner,  wtiii-h  rules  and  re;ndattona,  iind  standartl  of  exaniimillon,  aliidf  \»  unlfonn  tlirouKhout 
the  State.  If,  upon  such  examination,  tlie  npplirunt  is  found  profieient  in  said  subji-ets  a 
licen.'40  slmll  Iv  grunted  him  to  have  rliargc  of  and  opt^mte  stationary  steam  iH^ileis  and 
engines  of  the  horwe  power  nanRMi  in  this  act.  Sueh  license  shall  continue  in  force  foe  one 
year  fr«in  the  date  the  same  is  issued:  Provided,  howfitr,  Tlie  district  examiner  may,  upon 
written  chaises,  after  notice  and  hearing,  mvokc  the  liccnst^  of  any  person  guilty  4»f  fniud 
in  paALsing  the  exannnatiou^  or  who  ho^  Ix'comn  insane  ur  who  is  adclicted  to  the  liquor  or 
drug  habit  to  surh  a  degree  oa  to  n»nder  him  unlit  to  dLsclmrge  the  duties  of  steum  engin(H?r. 

(436-l-SOr)  See.  7.  Any  person  tn  \vh*>m  a  lifcnse  is  isnuod  under  the  nroviiiiiUis  i»f  this 
act  shall  upon  appliciition  at  the  expiration  of  one  yeiir  frt)m  the  date  ineri'of  be  vntrited 
to  &  renewal  thereof  for  one  year,  unless  the  district  examiner  of  his  district  for  the  eauao 
or  eause.s  >:et  tait  in  M'ctiiin  (>of  tliis  net,  upon  notice  and  heaniig,  should  n'fiise  such  n<nitwtil. 

(4.36'J-S0;()  ISec.  -S.  The  fee  for  examination  of  applicants  for  license  shall  l>e  two  dollars 
($2),  to  l)c  tmid  at  tlu?  time  of  the  application  for  examination,  ami  two  dollars,  (|2)  for 
ttA*\\  renevviil  of  license.  All  fees  collected  and  received  by  the  district  examiners  fn*n\  the 
issue  of  licensi^sHnd  the  renewal  of  thesjirrH,  slmll  \h\  on  orl)efore  theolh  day  of  eacli  uionth, 
remitted  to  the  chief  examiner  at  Cohinibus,  toj»elher  with  a  monthly  report  of  tiie  business 
of  their  niTices.  Suid  chief  examiner  shall  pay  into  the  tn^tisurv.  to  the  rredit  of  the  eeiMTtil 
revenue  fund,  all  moneys  and  fees  by  him  ivceivcd  from  the  district  examiners,  and,  on  ur 
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'  before  the  10th  day  uf  ciich  month,  said  chief  examiner  shnll  filo  a  inontlily  report  uitli  the 
g«>vt!>mMr,  of  the  business  of  his  office  and  the  amount  of  luoocy  received  by  niiii  and  p&id 
into  Iht^  Slate  tiT»usur>*. 

(4364-89/)  Sec.  9.  Any  person  di&^atisTied  with  the  action  of  any  district  examiner  in 
refusing  or  revoking  a  licouae,  or  a  n^uewnl  thereof,  may  appeal  to  the  chief  examiner,  who 
shall  invt^tigate  the  actiuii  of  wiid  district  examiner:  it,  upon  such  investigation,  naid  chief 
examiner  finds  that  the  district  examiner  was  justified,  for  the  cRii»;e  or  causcj^  set  out  in 
section  6  of  this  act,  in  revising  or  revoking  such  hccnw,  or  renewal  ihea'of,  he  shall  sustain 
the  district  ex&miuer  in  his  actir>n;  but  shouh]  said  chief  examiner  find  that  the  district 
examiner  wiw  not  juHtified  in  refusing  or  revoking  such  licensi*,  or  renewal  thereof,  he  shall 
order  said  district  examiner  to  issue  a  ]icca%  to  the  person  making  the  appeal. 
Approved  March  4.  1004. 

Mine  retjuhtionv — Proturions  for  acddepts, 
(P««eM.) 

Sectiox  1.  It  shall  I>f>  the  duty  of  operators  or  superintendents  to  keep  at  the  mouth 
of  drift,  shftft  or  slope,  where  more  than  ten  miners  are  empluved,  or  at  such  other  placo 
about  the  miiic  as  sliull  l>e  designuted  by  the  Stale  or  di^*ln^■t  mine  iiis^K-ctur,  a  stretcher 
properly  constructed,  and  a  woolen  bUnkot  an<l  a  wiiter|)r'H>f  blunk^'t  m  good  condition, 
for  use  in  curr\ing  oway  any  person  who  nmv  (>*'  injured  lit  the  mine. 

ProriiUd,  That  wlicrc  mure  than  four  liuiiarftl  pci>tons  urv  cmplovcd,  two  jitrelchers  and 
two  wmik'T  blankets  and  two  waterproof  bliinkets  shall  In*  keiJt.  And  in  minea^  generating 
firv  damp  a  suflicicnt  rjuanllfy  of  linseed  or  ohve  oil.  liuiidoges  and  linen  sliall  !>e  kept  in 
store  at  the  mine  for  use  in  emergency,  and  bandages  shall  be  kept  at  all  mines. 

Approved  April  1,  1904. 

Railroads — IlUteraU  emptoy^M. 
<Pttge72,> 

Seotton  1 .  No  p(»rson,  firm  or  corp<»rfttion,  owning,  operating  or  controlling  anj-  railroad, 
ninning  thrctugh  or  within  tlie  Stale  of  Ohio,  shall  employ  as  flagmen  or  hostler,  or  assistant 
hostler,  within  said  Siflt<»,  nny  person  who  can  nnt  tviu\  aui\  write  and  speak  the  English 
Unguoge;  but  this  oct  shall  not  apply  to  (lagmcn  at  stre*"!  or  liighway  croshlng.s. 

Sec.  2.  Any  person,  firm,  or  corporation  who  shall  violate  the  provisioas  of  the  foregoing 
•edion,  shall  l»e  deemed  giiiltj'  of  a  misdemeanor,  and  upon  conWction  thereof  shall  be 
fined  in  ativ  sum  not  less  than  five  hundred  dollara  (S<5C>0),  or  more  than  one  thousand 
dollars  (Sl.iKX)). 

Approved  April  7,  IfKM. 


Commiifsioner  of  labor  statistiea — Employmmi  office*. 
CPBge  101.) 


Section  1.  Sections  306  and  308a  of  the  Reviaed  Statutes  of  Ohio  [shall]  be  amended 
BO  as  to  read  a^  follows: 

Section  30S.  The  commissioner  shall  have  an  office  in  the  stalehouse  which  shall  be  a 
bureau  of  lulwr  statistics,  and  he  shall  collect,  arrange  and  .*<3'stematizc>  all  statistics  relating 
to  the  indu^^trial,  scH-ial,  educational  and  sanitnr}'  conditions  of  the  laboring  classes,  and 
to  the  productive  industries  of  the  State,  including  the  names  of  finns,  eonipanies,  or  cor- 
porations, where  locatod,  capital  invested  in  pmunds,  buildings  and  machinery;  claar.  and 
value  of  go<Hls  pnHhiccd  or  manufactured;  iiuiiiIht  of  dnys  in  otHTutiiMi.  amount  paid 
yearly  for  rent,  taxes  and  iu.-^urance:  nmoutit  paid  in  wages;  nuiiu>er  of  employees,  male 
and  female:  number  engaged  in  clerical  work  and  manual  Inl^ir,  with  detailed  clHSsilica- 
tion  of  the  numlx'r  ami  sex  engaged  in  each  c!a.ss  or  occupHlion,  nnd  the  average  daily 
Wi^es  paid  to  each. 

£kid  commUsioner  is  authorized  to  appoint  special  agents  to  represent  the  bureau  with 
authority  to  visit  the  delinquent  finns  nnd  collect  sucli  statistics,  and  perform  such  other 
dutieH  Bfi  may  bo  recjuired,  with  like  power  as  is  conferr<*d  by  law  upon  said  commissioner: 
Provided  J  That  the  compensation  of  such  agents  is  paid  from  the  contingent  fund  of  the 
bureau.  For  the  purpose  of  earn-in^  out  the  provisions  of  this  act,  the  State  is  hereby 
divided  into  five  tlistricts,  the  iKKindaries  of  which  shall  ho  designated  by  the  governor 
and  said  commissioner  and  the  governor  and  said  commissioner  shall  appoint  one  superin- 
tendent for  each  of  st»id  districts  to  distharge  the  duties  hereinaftt'r  set  forth.  Said  su|wi^ 
iiitendrnts  shall  cuu.se  to  l>e  posted  in  front  of  their  said  offices,  on  a  sign  lK>ar(l,  or  in  a 
ntitablo  place  on  tite  building  where  such  offices  arc  located,  the  words,  "Free  Publio 
Employment  Office." 
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BILJ-ETIN    OF    THK    BUBEA0    OF    LABOR. 


H^ttU  be  Ui»  duty  o(  smii  9UTV- '-•    '-.  rv<ipiT*  »!!  — r'--*    -    '  -  ''        '  tbiw 

Smainog ampki^  wpttt  and  Uioae  '\-  'V  U\hk,  »-  %  book 

kept  for  that  purpose,  clestgnAtiiv     ,  ,  '    i»»rnc-  of  l.    .    ...-,  t.-r  «(f 

OBBplpyinrat  or  labor  desir^H,  ami  ihi?  lumo  of  fiiuh  Hppiifant.     1 

tanwutA  ahaU  he  provided  with  a  t  b*rk  if  in  th^  pid^rniirnt  af  tlw"  r<>;  i«* 

may  appear  necnwarv  for  pmprrir  coruhM-linj?  tlir  tUities  o/  ibcir  arvt-r*!  tfUk-oo. 

So  rorapoaaation  or  fre  shail.dirrrtly  or  indiirrlK,  lip  riiar^il  to  i>r  rvrcirrd  froni  any 
pfvaon  or  prnvMH  «ekiii^«njDk>ymrnt.  ur  hut  pcmMi  or  pf<Tii«inA  drMrriiif;  U%  employ  t^biir 
thfwuf^  any  of  m\A  offieee.  said  (mprnut^iitlmt  :4!'.«11  tnakr  a  wt^kly  rvporl  nn  Thunday 
of  aaf  h  work  to  »aid  coramwionrr  (>f  jUI  prrNons  ilpsirinfj  to  cmplov  iab«*r,  uiMi  tb«  cmn 
tlu'rt'of.  and  at)  persons  appUiiie  fur  craplityui*»nt  tlirou^h  thrir  rpspertiv*  (ifficva,  MmI 
thr  I'lmrnL'ter  »>f  oniploymetit  detiiroJ  by  rii'-li  npplunnt :  o1m.>,  of  nil  pereoita  wruruy 
nniploynicnt  tlimu^li  tlieir  n'ajx'ctivc'  unity's,  and  the  oliamtlor  thereof,  and  a  M'riiiannual 
n>ixirl  of  the  exponse  of  maiuLainiuc  sucli  ofQr^is.  Said  coiitinvetiouer  slmll  mUM*  tti  tc 
printed  ueokly  n  list  of  nil  applicants  nnd  the  rlmmel«r*  of  emplnyruent  desired  ty  (Iirtn, 
and  of  thiK^t*  de.siring  to  oniplov  ItilHjr.  and  tJie  c\rkfs  thereof,  received  hy  him  fn'nt  the 
rc!Uierli\e  I'ffioeN  uforesiiid,  HSid  cause  u  true  c<ipy  nf  siirl»  list  on  Monday  tif  k. 

to  In*  mailed  to  the  suixrintendent  of  each  of  said  olfiiis  in  llie  State,  whidt  v 


the  3ii[K^nntondent  shall  he  fwwted  iirimedintcly  on  i'e*fipl  then  ■ 
in  his  ofT]*^',  sijhje<-t  to  tlie  insmrtion  of  uU  persons  de.-iihnjf  *■ 


■■I" 


pe<t 
Lher 


ifntfrnls  shall  pf-rforni  such  otlier  duties  in  ihe  enllertioci  of  hi  l_  Li  _•  i::r  >at«l  •  tin^- 
missioner  shall  determine.  Any  superintendent  or  elerk,  ns  heroin  prttvidod,  who  diiwUy 
or  indirectly  ehar^^s  or  jvceive^  any  cou)pen»atiun  frcjm  any  perM.iu  whuiasuever  in  sri'itriog 
cmpluynient  or  latKir  for  any  other  person,  or  pcra<jUii.  hm  provided  in  thw  wl,  sliall  t» 
de^'iTieil  f^uilty  of  h  mUdemeiinor,  and  Ix!  fined  in  any  ^ni  iKit  exeeetliii}^  fifty  dotUra  oiiil 
iropri-soned  in  the  'ounty  JRil  or  workhouse  not  exceeding  thirty  days. 

Siiid  yup<'rinlendenl  of  eiieh  of  such  ofliee.s  shall  ivceive  a  snl«r>-  of  fifteen  hundred  dol- 
lars fttM-  Hnnuni.  «nd  said  clerk  nhall  receive  a  snUry  of  seven  hiindn'il  and  iwfitly  doltnrs 
per  nnnum,  payable  monthly.  Snid  saluries  >ha!i  U-  p»id  ui«)n  wurmnt  of  the  auditor  of 
stale  on  the  In-usurerof  .state  from  the  State  ftmds  Ihrovi^h  the  hui-eauof  labor  sii!(iMi<-«. 

S<»r.  3(l8a.  The  tenure  of  *  ffic*'  for  nil  HuperinlendenLs  of  fre^^  ptihiic  empJoyuienl  (>£Ue«« 
shall  be  two  years  from  tlic  date  of  appointment,  but  the  cotrunissioaer  of  tnl>or  dtatistlrs 
shall  liave  the  power,  bv  and  with  the  consent  of  the  govenuir.  of  rrmoviutr  any  of  **wJi 
BUp<*rin!endents  forgiMMl  and  sufficient  can**.  Tlie  elerk  allowed  in  aity  friy  puldir  einplor- 
ment  uttlcc  -shall  1m»  appointed  bv  the  su|>eriutendeut  of  the  re.-*uoc{ivc    '"  d 

by  BaJd  commissioner,  and  slinifser^'e  durii^;  the  pleH.suir  of  trie  su]x  /, 

houvrrr,  'Hiat  all  superiuiendeut*  and  i-lerkjj  now  in  office  sliall  reiihi u  in  ._.u>  <> 

expinition  of  their  prejient  terms,  unle,^  <foc>ner  ivuKned   by  the  govornor  n;. 
sioncr  for  etnM\  ciiuse  shown,  which  |)OWfr  is  hereby  j;iven  (he  governor  ami  mi 
sionitr,  and  in  case  of  vuch  a  removul,  and  at  thi^  end  of  the  present  tenns  of  stipennt^nd* 
eDtd  or  elcrkn,  their  micce&tors  sliail  bo  appointed  a^  liert>iu  pnivided. 

Approved  Apiil  19, 19(Vi. 

^L  EUctions — Time  lo  roie  to  he  <tUoircd  ttnplot^M*. 

^n  (Pagf  185  • 

SET-no!?  6.  Thi>  first  Tneadav  after  the  first  Monday  in  NnT«<niber  of  nach  vi*ar,  fraos 

and  lielween  the  hour?  of  fivc-tliirly  o'clock  a.  ni.  and  tune  oVIn. '  !    "  '      '       '. ,  , 

tion  puqwsos  only,  a  legal  puit  holiday.     And  no  prruon  who 

pen-'*  ••'    •■•'(itireil  to  i--'-"^'  .    •'■»    l-bor  l»etwecn  aaid  houis.  i  p 

liU  f-cM  or  BL'  Mv  Mich  pepHM)  liecauMt' 

Ix  (  '1  hours,  (H   I     _  i' r  «ich  employee  to  ae<<i      ■  ^ 

placv  of  such  emnloyet—  mid  nay  \trn^m  violating  any  of  the.  pruvioiuu^  ui  liu>  act,  e«wU« 
upon  conviction  (m«  fined  nut  nion*  than  twvnty-uvo  dollars- 
Approved  April  23,  I9(M. 

AnEraodt — Sttuetarta  ntmr  traeb. 

<Pafl»aH.) 

SttTtoN  1.  No  pcnwm,  firm  or  corporntion.  «  !• 

n>fcd  running  tfifwit;h  or  within  the  State  of  Chin  j 

or  rouintain  <  '  <iid   rwdrouil,  nny  hmo  <  ihun  at   hv*  ^.itH  U  i-hut^-.  ,  't 

of  which  :ihu  irerthan  rijjhioeu  inchiv*  (o  ll«  ne«f»**^t   f^^jnt  i4  <  it 

the  cab  of  the  nulcM  I<  >«  vtmoUvo  that  i<i  now  or  hrreaflcr  may  Iw  operated  tr  ux:!  uu 
Mueli  radmnd. 

Src.  2.  Any  person,  finii  or  corporation  who  hlndl  \'iolat4>  the  proviwotta  erf  tha  favw- 
going  wction  eihall  l>e  deejncd  guilty  of  a  mlMiemeanor  and  tipuu  rouviction  thereof  ahall 
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[be  fined  in  unv  stim  not  lew  than  five  hundrvd  dollars  (SSOO)  nor  more  ihun  one  thoufiand 
Idullun*  f$l  ,!*)?»). 

heo.  3.  Tliid  act  aball  tako  plTect  and  be  in  force  on  and  afler  July  1st,  A.  D.  190fi. 

Approved  April  23. 19(M. 

Em  phyment  of  eh  iVren . 

iPaa»  sai.) 

[      SecnoTt  1.  Sections  1,  2  and  3  of  an  act  entitled  "An  act  to  ref^late  the  empIoTmeQil 
I  of  uiLni»r9  and  to  repeal  ^ectioll.s  t398(j,  K.  S.,  pAM!*ed  April  2.5,  1891:  0d86<j'j  H.  >..  pasMtdl 
[>farrh  21.  IJi^f?;  098666  R.  S.,  passed  April  27.  1.SK.5;  <i«S*N-  R.  S  ,  pH«*od  Anril  27,  I8SV' 
[paasrd  April  19,  189H,  as  amended  May  12,  191J2.  (shall]  be  amended  to  reati  as  follows: 
I     Section  1.  No  child  under  the  age  of  fourteen  years  ^Irnll  be  employed  in  any  factorv, 
|works)i<»p,  mereantile  or  cither  e-stablL^hment.  directly  or  indirectly  at  any  time,  nor  f« 
|rmplo>cd  as  messenKcr  or  driver  ibetx'for;  tind  no  ehiUl  imdiT  jsaiiii  the  age  shall  be  em- 
fployod  in  any  other  manner,  whether  it   bo  for  compensation  or  othenvLse,  when  the 
ptiblic  schi^ds  in  which  district  such  ehild  resides  are  in  s<>s.sion. 

Every  pers4)n,  company  or  cuqiorrttion,  or  agent  having  churpe  of  or  the  mana^ment 
'of  such  factor)',  workshop,  mercwntile  or  tither  establishment  employing  any  child  over 
fonrtoen  years  and  under  sixt/'en  years  of  flj»p,  sl»all  exact  the  age  and  sclwwling  certificate 
prefw*ril»e<l  in  section  1022-2  as  n  condititm  of  employment,  and  shall  keep  the  same  on  lile, 
and  shall  ut>on  the  request  ( f  the  chief  or  dijjtrict  iiLi>pe<'tur  of  workshops  and  factories 
produce  Aaia  certificates  for  insi>ection :  but  no  pemon  authorized  as  aforesaid  Jihall  appmve 
such  certilicates  for  any  child  under  sbcteon  years  of  age  then  in  or  about  to  enter  his  own 
employment  or  the  employment  of  n  firm,  company  or  corporation  of  which  he  is  a  mcml)er, 
officer,  or  employw.  An  age  and  schooling  certiiicate  shnll  not  Ikj  appmved  unless  sali&- 
factOTT  evidence  is  furnished  hv'  the  last  senool  census,  the  eertifieate  of  birth  or  baptism, 
or  in  aome  such  manner,  that  said  child  is  of  the  age  rcfjuired  as  aforesaid:  failure  to  pro- 
duce to  an  inspector  of  w'orkshops  and  factories  an  age  and  schi>oHng  **ertificate,  as  aforesaid 
re;]uired,  slinll  l>e  prima  facie  evidence  of  the  illegal  employment  of  any  person  whose  age 
and  st^hooling  certilicate  is  not  pro<hic«d. 

In  case  of  doubt  of  the  physical  Jitneys  of  such  minor,  the  inspector  shall  require  a  cer- 
tificate signed  by  a  medical  officer  of  the  board  of  health,  certifying  that  such  child  is  in 
fM>urid  health  anil  physically  able  to  perform  the  work  he  is  required  to  do. 

Sec.  2.  It  shall  U?  the  duty  of  even*  pewon  employing  minors  under  the  age  of  eighteen 
years  to  keep  a  n^gister  in  wljich  shall  w  recorded  the  name,  birthplace,  age  and  ploce  of 
residence  of  every  minor  employed  by  him  under  the  age  of  eigl)tr<>n  veors.  No  htty 
under  sixteen  years  of  age  and  no  girl  under  eighteen  years  of  age,  shall  "bo  employed  at 
any  work  at  night  time  later  than  seven  o'clock  in  the  ereniiig  nor  earlier  than  six  o'cUxJc 
in  the  morning,  and  no  minor  under  eighteen  years  of  age  nball  be  employed  in  any  of 
ih*?  places  named  in  section  69S5-7  of  the  Hevised  Statutes  of  Ohio  for  a  longer  period 
thon  ten  hours  in  onn  day,  nor  more  than  fifty-five  hours  in  one  week;  and  evcrj*  such 
minor  under  cirltte<'n  years  of  age  nhall  lie  entitled  to  no  lees  than  thirty  minutes  for  meal 
timo  St  noon,  but  sucK  meal  time  shnll  not  be  inchided  us  part  of  the  work  hours  of  the 
day:  and  every  employer  shall  post  in  a  conspicuous  place  in  every  room  where  such 
minors  arr  emploveo  a  printed  notice  stating  the  maximum  number  of  work  hour^  re<iuipe.d 
in  one  week,  and  in  each  day  of  the  week  from  such  minors;  such  printed  notice  to  be 
famished  by  the  chief  inspector  of  workshops  and  factories,  and  approved  by  the  attomey- 
grneral. 

Sec.  3.  Any  person,  finn  or  como:ation  who  shall  employ  any  minor  contrary  (o  the 

prtivisiijns  of' this  act,  or  who  shall  violate  any  of  the  provisions  thereof,  shall,  upofi  con- 

.  miction,  l>e  fined  in  any  sum  not  less  than  ton  dollars  nor  more  than  lifty  dollars,  and  iithjo 

I  failure  or  reftisal  of  any  such  person,  tirra  or  corporation  to  pay  said  fine  or  costs  occoroing 

to  the  order  of  the  court,  then  such  person,  firm  or  corporation  shall  be  imprisoned  in  the 

I  county  jail  until  i^uch  fine  is  paid. 

Approved  April  25,  1904. 

Employment  nf  children, 

(Fife  334.) 

Settios  1.  Sections  *  »  ♦  4022-2  •  »  *  [shall]  l)e  amended  so  as  to  read  as 
foUows: 


Section  4022-2.  No  child  under  sixteen  years  of  ago  shall  be  employed  or  be  in  theemplov- 

nient  of  any  person,  company  or  corporation  during  the  schcnd  term  snd  white  the  pubfic 

Bchtwls  an*  in  ae^eion,  unless  such  child  shall  pr^-sent  to  such  perwin.  company  or  corpo- 

!  ration  an  age  and  schooling  certificate  herein  pri»vided  for.     An  age  and  scnooling  certifi- 

Icate  shall  be  approved  only  by  the  superintendent  of  schools,  or  l)y  a  person  authorized 
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of  I'iliiriilitDi  II)  villii4*i\  spf'i 
iifKiii  M  «»li*(fit(.'t.>i  V  prv'<  f  iif 
(hi'  •^tiiilit^  I'H' 
tin'  li>Jt^^  of  f* 
Iruil'I.V  lit"  li 

StHti'  OtM.  , 

IiiuIpi*  •arttis'i!  ^ 


II*  I 


i«np  of  liib  ar«lKm 


-  not  ha*. 

:  that  ht»  li.  ^         .1 

'  <i   St«tiit*-A  of  Ohio;   or  if  U*l\tnTi 

liis  or  hpf  iihilit y  to  rpad  uiul  wrilo 

It;;  cvrtificale  shall  bu  fonnulalcd  by  tUo 

Aine  fumish<Hl,  in  blank,  by  llii"  tlcrk  t>f 

r  earporetion  employing  *ny  rbild 

'.doling  Aprtifimti*  prt'srrilied  in  this 

.  rli*-  •iAiiw  .,11  (11, >    *M>.)  -bull  upcin 

.  ! :_-   iM In tr  ronl.ra.ry 
Mti  Uwte  Umu*  (^vutv-Civie  nor  more  than 


A|>|«nwT»a  Apnl  2S,  IffM. 


pnvato  i*ni| 


h' 


'  ntion  in  this  St:.  intnin 
iir  whero  a  f * .  it   for 

u(  oi  Mti  in  II)  \MtiuM  I  iti--i  xi't dining  a  I !- 

ii(  laU^r  Klrtii.siics.     Such  lirrnM*  for  in  ■  i 

"    ".Min*  (bnti  t»iM*  liuiBlrt'd    (9l(JU.(XI)  d- , ^;  ..  .aj 

'  in))  d»»l!m's  nor  tnorp  (ban  lw*'nty-live  (S25.0Oj  daiiars  prr  annum.  Kvi 

itin  tUv  dt'sipintion  «>f  the  city  or  vUlu^.  street  und  numt^vi  of  t\w  Iniili 


lltf    HI 

Hilb  It 


^ttlt  It  rttpv  of  tUi*  ut-t,  shall  1m<  ported  in  a  roospiruotu  ulnoc  in  each  und  ev^nr  einploy- 

fot.i.i  N»i  aponcv  tslmll  print,  publish  or  paint  fon]  any  *ipn,  window,  or  inaerf^ 

lit  ,. .  >iHM'  (tr  |iultlioation,  a  nariu.'  similar  to  that  of  the  Ohio  fire  pubhc  <*raploy-a 

Mttxii   .lU.  .M       Hii'  rtiiiiinijc<innrr  iif  labor  y!-    "  ••n  «-ith  each  apphcant  for  a  licwtijie  ' 

U  build  til  !bn  |K*haI  sum  of  five  liundrtd  (  "  r^  with  one  or  more  siirvties,  lo  1hi 

Hit|iittu'd  ltv  Ihe  Mtiid  cnniinissinncr,  and  ct>h<\  iliat  lh<*  oblip^r  will  not  violate?  any 

(If  (bii  dull!'*,  (iTins,  t'onditionfl,  proTiHiund  or  rwjuirt-'mrnta  of  this  act.  Tlie  said  roin- 
uil«M|MUti|  U  nuthorixcd  (o  c^xihl'  un  oction  or  action.s  to  Ije  brt>ug:ht  on  aaid  bond  in  the 
(in»Mi'  of  Ihti  pcoidi*  of  the  Sihle  of  Oliio  for  any  TJolation  of  [any  of]  it^  condiiion.s,  and 
lti<  mm  nUi  it'vuko  upon  n  full  hcArinp,  any  license,  whatever  jwhenever]  in  his  jud^uent, 
Oil*  li»H\  hrrnM'd  r^hall  have  violated  any  of  the  provision?;  of  this  aot.  It  shall  Iv  the 
dul^  i'(  I'WMV  hcrnM'd  uj;*tMicy  to  keep  a  n'^it^tpr,  in  which  shall  Ix^  entered  tlie  nunie  and 
(iibbt  'vt  of  i'\erv  ftpplicunt.  Such  li^-ensed  acency  shall  alti»)  enter  into  a  nr^ster  the  uamBj 
HHil  i4ilihi'ui  o(*  t'Vfr>'  person  who  Hhall  make  applif.iition  for  help  or  (5er^•ftnt^■.  and  th 
Mitiitc  itr  iialuie  of  the  emplovmcnt  for  which  Mich  help  shall  be  wanted.  Such  registc 
niiHll  III  mII  n<(iNonul>lo  houra,  W  open  to  the  inafieelijim  nnd  exainimition  of  tin*  comin' 
i>toiM<r  of  liilKir  or  his  upcntii.  -Where  h  rvjri*(f  ration  fee  is  rhiir^d  for  rec<»ivine  or  (iUe 
nPplli'Hl)o(i>4  for  rinploynient  or  brlp,  Haid  fee  nhuU  in  no  cft.sc  exceed  the  sum  of  t%vo  ($2l 
diJiMi-H  for  which  n  receipt  ^hall  Ite  ^vrn,  in  which  shall  U*  slated  the  name  of  (he  app1U-K(it|] 
the  aiiuMinl  of  the  fee,  the  date,  the  louue  or  chanicter  of  tlie  work  or  siluntion  (olie  pr 
eiin'il  III  I'liJ^  *^'**  *'"'*^  Hp]dic4iiil  sbull  not  obtain  a  uituutiun  or  cniployiucnt  thruu^ 
Mill  b  IIchmmimI  «K«*ncy  within  one  inotith  iifter  rejiO.Mtnition  as  aforesHid.  then  said  hcenweij 
bull  forthwith  n»|>ay  and  return  to  Hucb  itp()licant,  upon  dcnmnd  U-iiiu  urn  _ 
tlip  full  tuiiount  of  the  feo  imid  or  dclivcii'd  by  «aid  appHcant  to  ^oid  licon^cd 
i.nivi(ied  that  kucIi  dctnnrul  U*  innde  within  thirty  {3ii)  day.n  nfter  the  itxpiratiou 
I  lod  (ifon*s»id.  No  uk'*"^')'  shall  ?tend  or  caust^  to  Ijo  sent  Hny  female  help  or  i<i*rvant 
lit  htty  |ihi»'i'  tif  Uid  repute,  boiew'  of  ill  fume  or  assiciTiation  house,  or  anv  bo»s<»  orpInc«  of 
llli,n*4MM»iit  kept  fi»r  iminoml  purjuw.n.  No  such  Iicon.**ed  a^^ncy  shall  publish  or  cause 
1  :  ''  '  '•  or  fraudulent  notice  or  ad\erti.sement,  or  to  gi\e  any  false  tnfor- 

fidse  prouii^  concerning  or  n'latin()f  to  work  or  employnn'rit   to 
iT  for  f'Miployuu'nt,  iind  no  licenced  ap^nry  shall  niukr  any   fuUtt  , 
U'  kept  OB  hen»in  providi^d.     No  jxTion,  (inn  or  eorrHinttion  shid, 
I  »ny  employment  ofTw'e  m,  or  in  conrie<'tion  with,  any  place  whftra' 
Hion*  are  frold. 

tiill  U'  theduty  of  ibeconuniaaiouerof  labor  toenforr*  tbiHact,  when  informed 
ndjit  bhall  \h*  bit  duly  to  in«titu(e  criminal  proceeding*  for  (I  < 
>.-H  iM'ftin^  anv  court  of  e4>iti|w>tent  junMihction.     Anv  penton  1  , 

^'  '  :'     ^'  ■       '    Jl     be  KUiH'         '  '     .  t 

ihnnone  h 

>.  ,.,  1.1.,.. -■•■/  |.:.-  .■  .  II  i>eriud  nuL .....^   ...    -. 

dU,  «l  th*i  diw-rctiuii  uf  th<:  courts 
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Sbc.  3.  A  private  pniployrticnt  agency  is  defined  and  interppeted  to  mean  any  person,  firm 
or  corporation  furnishinK  employment  or  Iielp,  or  who  shun  ilwplay  anv  eniplnyment  sign 
or  bulletin,  or  thruiigh  the  uiediuiii  of  any  curd,  eireiilar  or  patiiphk't,  offrring  enmloymeut 
or  help,  shall  be  deemed  an  employment  a^ney.  and  Kiihipot  to  the  pnn'isions  of  thbi  aet, 
whether  a  fee  or  commission  is  charged  or  not:  Proi'iJtd,  That  ohuritaNeorguuiKatioDitHre 
not  included. 

Skc.  4.  The  term  "applicant  for  eniplovmenf  as  used  in  this  act.  shall  be  construed  to 
tnean  any  person  ^eekioj;^  work  <if  any  lawful  oliaraeter,  and  "  applicant  for  help"  shall  mean 
any  person  or  persons  seeking;  help  in  anv  legitimate  enterprise :  and  nothing  in  this  :iOt 
Nhatt  lie  construed  to  Uniit  the  moaning  of  the  term  "work  to  manual  lalwr,  hut  it  shall 
include  professional  6er\*ice  and  all  other  legilimate  senice. 

Sec.  5  Ail  money  or  moneys  received  fn>ui  feea  and  fines  as  herein  provided  shall  l»o 
held  by  [the]  said  commissioner  of  laljor.  and  the  same  shall  constitute  a  fund  for  the  purpose 
of  enforcing  the  provisions  of  this  act ;  and  the  said  commissioner  shall  at  the  end  of  each 
fiscal  year,  make  an  account  uf  said  fund  and  pay  into  the  State  tn'asur>  whatever  balance 
sliall  remain  after  paying  the  necessary  disbursements  for  the  purpose  of  enforcing  the 
provisions  of  this  -act. 

Approved  April  2(i,  1904. 

Faeiory  inrpedorg. 

(Page  fiSO.) 

Section  1.  Supploinentorj  section  2573a,  including  section  two  thereof,  [shall]  be 
amended  to  read  «*i  follows: 

JN'ctiun  2r»7ri*i.  Tor  the  purpose  of  providing  an  adequate  force  for  the  efficient  and  thorough 
insi)eciion  of  workshops  and  factories  ihrougboul  the  Slate  of  Ohio,  the  governor  shall 
appoint,  by  and  wilh  the  advire  and  conivnt  of  the  senate,  one  chief  inspector,  who,  with 
the  appr«>val  of  the  governor,  ftliall  appoint  thirteen  district  inspectors. 

The  chief  inspector  and  district  inspectors  sliall  be  competent  and  pnw'tical  mechanica. 

The  chief  iiisjiector  shuU  hold  his  office  for  a  term  of  four  years,  and  shall  have  his  office  in 
the  stalohouse,  where  shall  l»e  kept  the  r(HH>rd9  of  his  office:  and  the  district  in.spectors 
shall  hold  their  offices  for  a  term  of  three  years  from  the  lirsl  day  of  May  after  their  respective 
appoinlments.  and  until  their  succe8son=i  are  appointed  and  qualified:  Providrd,  hou'^'er, 
That  the  chief  inapcotor  and  tlie  dUlrict  in.spi'clorH  in  office  at  tl>o  time  of  this  act  shall 
serve  out  their  reswctive  tenns  for  which  they  have  Wen  ap[H)iiited.  In  case  of  the  resigna- 
tion, removal  or  death  of  the  chief  inspector,  or  any  district  inspector,  the  vacancy  shall  be 
Oiled  in  the  manner  above  provided  for  the  origiuul  appointments  for  the  uoexp^ired  term 
only  of  tljp  position  so  mane  vacant. 

Sec.  2.  Tlie  chief  inspector  shall  make  such  assignments  of  all  the  district  inspectors  ns 
the  good  of  the  st nice  may  re<|Utre,  and  shall  issue  such  instnictions.  and  make  such  rules 
and  regulations  for  the  govcniment  of  the  district  inspectors  not  inconsistent  witli  the 
powers  and  duties  vested  in  them  by  law  as  shall  secure  uniformity  of  action  and  proceedings 
throughout  the  ditTerent  districts  into  which  he  shall  divide  the  State. 

Ttie  solan'  of  the  chief  inspector  hUaII  tx*  two  thousand  dollars  ($2,0(X))  per  annum,  and 
the  district  iaspectors  twelve  hundred  dollars  ($1 ,1*00)  each  per  annum,  which  salaries  and 
all  necessary  traveling  expenses  incurred  hv  said  inspectors  in  the  discharge  of  their  official 
duties  .>ihall  l>e  paid  out  of  the  treasury  of  the  State  from  any  fund  therein  not  otherwise 
appropriated  on  the  warrant  of  the  auditor,  on  the  presentation  to  him  of  the  proper 
vouchers. 

Sec.  2.  Supplementary  section  25736  [slitUl]  be  amended  to  read  as  foUows: 

Sec.  25736.  The  said  inspector  shall  have  entry  into  all  shops  and  factories,  including  all 
public  institutions  of  the  State  which  have  ^hops  and  factories, or  either,  at  any  reasonable 
time,  and  it  shhU  be  unlawful  for  the  proprietors,  ogenta  or  servants  in  such  factories  or 
shops  to  prevent,  at  reasonable  hours,  his  entry  into  such  shops  or  factories  for  the  purpose 
of  such  inspection.  And  proof  of  the  failure  of  tlie  proprietor  of  any  shop  or  factory  to 
make  the  alteration  or  fumb^li  the  safe^ards  ordered  by  the  inspector,  within  the  time 
refpiired  by  law,  shall  be  deemed  prima  facie  evidence  of  negligence  and  shall  render  such 
proprietor  liable  for  any  injury  sustained  by  reason  of  such  failure  to  make  such  iilterationa 
or  furnish  such  safcguarda. 

Se<.\  3.  Supplementary  section  2573r,  [^hall]  l»e  amended  to  read  as  follows: 

Soc.  2573*'.  Said  innpector^,  if  they  find  upon  such  inspection  that  the  heating,  lighting, 
ventilation  or  sanitary  arrangement  of  any  snop  or  factory  is  such  as  to  l>e  injurious  to  the 
health  of  persons  cmploved  or  residing  therein,  or  that  the  means  of  egress  in  case  of  file  or 
other  disast<'r  is  not  sufficient,  or  that  efficient  means  for  extinguishing  fire  is  not  provided 
on  each  floor,  or  that  the  belting,  sliufting,  gearii^;,  elevators,  dnuns  and  machinery  in  such 
shops  and  factories  are  located  so  as  to  be  dangerous  to  employees,  and  not.  sufficiently 
guarded,  or  that  the  vats,  pans  or  structures  tilled  with  multeii  metal  or  hot  hquid  are  not 
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stimHindotl  willi  pni!>or  safepuardM  fur  prpv*»nltng  iirriiJcnt  or  innirv  (i»  ili.^.^.  r.rnp|oy^ 
at  or  new  them.  hIioH  notify  llie  oniiors,  prr»pn>lors  or  n^nts  of  .fta  b_T 

mailing  such  notificatiorw  to  thp  lo^t  known  nddroRs  of  flticli  owii'  '>}«riiLjB 

lo  uiak*"  iho  Bltemtions  or  addition*!  nrco-ssury  without  di>lay:  f rcfwW.  hu»*"tr.  That  for 
such  of  (he  aU«ratioas  and  additions  urdertn]  a.*)  niaA'  lie  uf  Mioh  nature  a^^  to  make  it  impos- 
sible to  comply  with  imincdlatrlv,  the  rhicf  inspector  may  grant  from  fiftoon  (,15;  !<•  llurty 
(30)  dM's'  time  from  date  of  hrst  notiOratiun  to  such  owncre,  proprietors  or  fiEerit'*,  iii 
which  to  make  mirh  aUeratioas  and  ndditions,  and  if  such  allerations  arp  not  made  within 
the  limit  of  lime  granted,  such  owmrs.  proprictore  or  at^nts  so  notifud,  jJmll  1*0  det*fnt*d 
euiltv  of  a  rai^leruoanor.  and  upon  conviction  thereof  phall  he  fined  not  num"  than  fiv** 
hundrfd  (o*X))  dollars,  and  not  leas  than  fifty  (50)  dollars,  and  ten  (10)  dollars  ndditionnl 
for  each  day  after  such  conviction,  until  s^uch  altera1ion<f  and  additiun>4  ii<>oess}iry  have 
been  made,  which  fine  shall  he  paid  into  the  trea-^ury  of  the  county  in  which  oonvi<-iion  is 
h«d.  The  district  inspw-tocs  shall  make  a  record  of  all  exniutnation^  nf  Mhopt«  and  furt^irif? 
in  their  respective  dislrict-s.  showinp  the  date  when  made,  the  condition  in  v'  .■» 

and  factories  hit  found,  and  what  change'^  were  ordervd,  the  mimU-r  of  shoyw*  hi  s 

in  their  respective  distrirt.^.  the  nuini»cr  of  men,  women  and  children 'eniphf,  !i 

aliop  or  facton*,  topether  with  all  such  other  facts  and  infoniiation  of  public  i; 
ceming  the  condition  of  such  shoiw  nnd  factories  an  they  niiiy  think  ust-ful  uii  .  ,  -    i    :, 
which  record  shall  Ik.*  fded  in  the  oflire  of  the  chief  in3|*cctor  every  week,  and  so  much  iherrof 
KA  tnuy  l>e  of  public  iutetx*«t  to  be  included  in  hta  annual  rvport. 

pMKd  April  20.  i9IH. 

[Became  n  law  without  Uio  approval  of  the  governor.] 

Etnploi/trs*  liafitlilif—Astumfeiun  afriMk. 
(Paps  5<7.) 

Section  1.  In  any  nctiim  brought  by  an  employee,  or  his  Ic'al  n-prirscntati- 
his  employer,  to  r-wovcr  for  personal  injuri<;<,  when  it  ahidl  appear  tinit  the 
CAuaed  in  whole  or  in  part  by  I  be  ne<r1iceut  omisbion  of  such  emplnAcr  to^^uard  or  ^.....i.  i 
fna<*Jiinery  or  appliaiu'cs.  or  the  preniiaes  or  place  where  said  einpK^yw  wh.-*  cmploved,  iu 
ibc  xutniier  PHjuired  by  any  penal  statute  of  tiie  State  or  United  States  in  foree  at  (lie  ijal«  of 
the  passft^  of  tliis  net.  tfiu  fact  that  such  employe  continued  in  said  employment  witli 
knowledge  of  smch  orai&sioo,  shall  not  operate  oa  a  defen.se;  and  in  such  actton,  if  the  )arY 
find  for  the  plaintifT,  it  may  award  Micli  d&ma^ret  nut  rAreeding,  for  iiijuriecj  rrsulliug  in 
death,  the  sum  of  live  thousand  dollarn,  and  for  injuries}  not  so  resulting,  lite  sum  of 
throe  ihoUHund  dolUrN,  hs  it  nmy  find  prnr>ortioned  to  the  peeuninn,  damaj*es  rtvtultuii? 
from  a&id  injurie-s;  but  nothiiif;  herein  sliall  aifect  the  provisions  of  section  6135  of  the 
Rerisod  Statutes. 

Noliiinp  herein  contained  «ihan  l»e  construed  bh  affecting:  tlie  defense  of  ronlriltutoiy 
negligence,  nor  the  admid»ibi)ity  c*f  evidence  competent  lo  suppor*  such  defense. 

Approved  May  3,  1904. 

Railroad* — Safety  appliantt^. 
(Pmi«  fits.) 


Semo^  1.  Section  1  of  an  act  entitled  "An  act  to  require  railroad  corporations 

and  furnish  nil  cars  used  in  their  ?cr\ice  with  air  brakes  and  antoniutic  rou;  ' 
enjrin*"*  uilli  power  bnikes, ''  as  amended  FebnmiT  27.  IWK).  de^i;^Hf<Ml  h- 
iu  liatrs'  Annolat**d  Ohio  Statutes  fourth  edition,  [shall]  1k'  amcndwl  no  as  t" 
Section  1.  Kvfr\-  [railroftd]  eorpttmtion  operating  n  milroiid  or  i>nri  of  u 
State,  trlmll,  on  or  l>efore  the  fimt  day  of  Au^ist,  A.  1>.  1000,  e<tiiip  nnd  fun; 
Kltaf^  c»rs,o»Tic<l  and  ica^ed,  n?ed  in  its  service  in  this  Slate  with  nulomnti' 
Kl^  automatically,  und  which  can  be  uncoupled  witho^it  tho  ne/^CLMify  of  rri' 
the  end*  of  tlie  cars;   andshhlle^juip.funiish  and  *! 
and  ni»t  h*t*  than  ihirl  v  per  cent,  of  puch  cars  in    ' 


to 


CH^Uip 


flfi-'- 

Ufi  < 
cat  - 

act' 

the  •: 

cent    4>(    nil    l\n-   HllltMIIMtU 


dale,  l»c  nin  by 

ic  U(di-KS  lit  Ic  ; IT  cent.  »>■ 

!  -Min  are  9»>  e']i:.,  ,      i.  .      i.-d  «iu!  m  > 

;'!e  the  rnprie^r  lo  control  lii^ 
■.  Tliat  on  or  befcut*  .Intmary  ! ,  i 
odpk'iH  (tnd  fiir  brakr^i  het>-intM*ftire  pros  ul«  d  tt«  U'  \m[ 


hKbII  Ii«  -«^  fnrnWtwd  "O  f»r  iM'forr  tlaminrr  1 ,  1000;    f'n.ntrifd  fttrthrr,  Tlml  tin*  j  [ 

thi:^  ■[»ly.  ttfler  the  first  day  of  Marrh,  1910,  to  tJie  care  other  thrtri  ^tpnd- 

n^l  :.c  operatmn  of  «leam  Rulroad.i  mthiaStat**. 

Tri    .  r)  ^•^rll  J ;,  i\»*M 

|Bf(  time  a  law  without  the  approval  of  the  governor.] 
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PHILIPPINE   ISLANDS. 

LAWS  OF  r.  S.  miLlPI'LVK  COMMISSION— 1904. 
Act  No.  lliSQ.^MoutifncUtrens'  tajfs — ^rrJuinicn  fxemjtt. 

SccTiON  130.  P^xcppi  as  hciirinafter  specifically  exempled,  therp  shall  be  paid  by  each 
men-hant  and  nmnufacturrr  a  tox  at  th«t  rate  of  one-tliird  of  one  per  ccnturn  on  the  (ttoss 
value  in  nionoy  of  aU  (^hJs,  warvs.  »tid  inorvhandisc  sold,  Imrtcrcd,  orexchanped  for  domofi- 
tic  coniuiniptiiHi  iii  llic  Phllippiue  Itiland;*,  and  ihi.-*  lax  slioll  be  paid  whether  aach  cotoinod- 
iiiee  fonsist  of  raw  materiak  or  maoiifftctured  or  partially  nianufoctiirrd  products,  and 
whether  of  doniesf  i<*  produclton  or  iinnorted.     *     ♦     ♦ 

Set.  142.  Tlir  following  norsons  shall  I*  cxeiupt<'d  ftx)m  the  payment  of  the  taxeii  imposed 
in  section  one  hundrod  and  thiHy-nmc: 

if)  Carpenters,  brick  ma.sons,  tinsmiths,  joiners,  pluml»crs,  and  other  mechanic*!  and 
artwau.**,  and  uJI  other  peraonri  who  work  by  oMitract,  by  tlic  piece,  i»r  by  the  day  for  othcra 
and  who  liave  no  ehop  and  keep  no  stock  for  sole  ur  distribution  of  articrca  momifacturcd  by 
theiu. 

Enacted  July  2,  1904. 

*OKTO   KICO. 

ACTS  OF  1904. 
Eighi-fiour  day. 
(Pago  SI.) 

Sbctiox  1 .  Eight  hours  shall  con.«ititii(p  the  maximum  length  of  n  working  day  for  any 
work  perfonni>d  and  paid  out  of  fund*;  from  the  tnunicipahties,  school  boards,  an<f  all  other 
depondenciej)  of  tho  people  of  Porto  Hico- 

8e<  .  2.  In  all  contracts  for  work  to  Iw  paid  out  of  the  funds  of  the  Peoph*  of  Porto  Kico, 
municipalities  or  school  boards,  each  of  said  contracts  shall  contain  a  provision  limiting  a 
day's  work  to  eight  hours. 

Sec.  3.  In  work>»  of  a  public  nature,  a  working  day  may  l>e  lengthened  only  in  raMcs 
where  (Im*  Wv^a  and  pro|>erty  of  the  inhabitant^)  of  u  nninicipulity  or  of  the  Insular  govem- 
roent  would  be  endangerrd,  if  .^^adw  viere  not  done.  This  acI  shull  nut  uppiv  to  the  tn.sidfir 
police  forte,  internal  revenue  agent-s,  telegraph  opcralois  and  telegraph  messengers,  nor  to 
the  clerks  of  the  departments  of  the  Insular  governuM'Mt  when,  in  the  opinion  of  the  lieads 
of  such  departments,  work  beyond  eight  houiB  by  tbem  ia  nroeAsary  in  the  interest  of  the 
pubhc  senice. 

Sbci.  4.  Any  pers<^n  who  shall  willfully  or  tnalicioii.sly  violaLo  Ibe  provisions  of  this  act, 
egcoept  as  spocitied  in  aeotion  3  hereof,  shall  l>e  guilty  of  nii^lemvaiior. 

Approved  March  10,  1904. 

CODE  OF  CIVIL  PROCEDIRE. 
Kzempfion  of  iragiis  from  ejtcution. 

Section  249.  (.Vs  amended  bv  act  page  7,  acts  of  1904,  extraordinary  seaaion).  In  addi- 
tion to  the  liomesiead  exempted  by  the  homestead  law,  tlie  following  property  Iwlonging 
to  an  actual  rritident  of  thi.s  Island  is  exempted  from  execution,  except  as  herein  otherwiaie 
specially  provided : 

•it  *  •  *  *  «  • 

7.  The  earnings  of  the  judgment  debtor  for  personal  services  rendered  at  any  time  within 
thirty  days  next  pre<'cding  the  levy  of  exet-ution,  or  levy  of  attaohment,  when  it  appouni  by 
tlie  oebtor's  atfidavit.,  or  otherwise,  that  sut  h  earnings  are  n(*i.'e.<isAry  fur  the  use  of  his  family 
midin^  in  this  Island,  mipported  wholly  or  in  part  by  his  Ubor:  trorided.  This  act  shall  not 
authonze  the  garnishment  of  the  fees  or  salary  of  any  public  officer  or  employee. 
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l.ikwn  rimrlril  provlutiPly  ap^>our  In  the  Trnlli  SptTiJi]  Krpnrt  ol  the  Cointnisiiionfr  of  Labor.    Th*          H 
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Employment  ofllces,     5fcn/<oEml- 

prunt  tiftentd.) 
KxuniinHtJon.  etc.,  of  bHtbeni: 

Maryland 

MaannehUBott*. 

AaclirniDent  of  WAsea: 

^^■Bakcrleff,   hours   of  labor  of   em- 

^^      ployeort  In.  (5f«  Flours  of  Ial>or.) 

II         BartMTs,     evanilnntbin,    ete.,     of. 

{Srr  KMiminatlun.  etc.) 

BoyrolllnR.   <8ff.  Irterfrrence  wltti 

employ  men  I.) 
Bribery.  eU,.  of  employee: 

MiiMinohusctta 

Uarylund  (D) 

Oregon  (I>) 

Wdsblnglon  (D) 

Examination,  t!t4-.,  of  homeshoem; 
WttHhlnglon  (D) 

Examtmitloo,  vtc.,  of  atcani  engi* 
ne^rs: 

Ohio 

Bribcr>'  of  rrprcsentHtlrea  of  labor 
orKnnlKutlona: 
New  York. 

Exemption  of  wages  from  exccu- 
tifin,  cU\: 
LoniRlsna 

Bureau  of  Ijibor: 

New  .Irntrv , 

Porirt  Rk'O 

Faclnrles,  etc.,  Inspection  of.    (*« 

Inflp<*cll<>n.) 
Eire  eecapca  on  tactorlfw: 

New  Jersey 

l'nl(o<l  i^fatca 

Children  and  womon,  houraoflabor 
of; 

Mn9»iit'hti»et  ta 

CblMreu.  pRiploymeDt  of,  age  limit 
for: 
llllnola  (D) 

llorsoshoors.  examination,  etc.,  of. 

(See  Kxamlnntlon,  etc.) 
11  ours  of  lulKir  of   ohildren    and 

women.     iSre  I'hildren,  etc.) 
Hours   of   labor   of   employees    In 

bakeries: 

New  York  (0) 

Kew  Joniey 

Ohio 

Children,  employment  of,  Beu«ral 
provisions: 
lliuiKnofiusctta.t 

Hours  of  labor  of  rmpluyeea  In 

ininea.  ameltors.  el«.; 
Nevada  (D)     ... 

Kew  Jenwy 

!                 OMn 

Child ren.  hiring  out,to support  par- 
'            cntM  In  IdleneM: 
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Hours  of  labor  on  public  worka: 
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Mu«!iiirbUM'lt« 

Inspet'tinn  of  fuetories: 

Marjtitnd  (D) 

MuflHni'biiflftta 

ConiblnittioiiM  to  fix  wages; 

Louipinnu 

New  Jorsi'V 

New  York 

Coiiiiplritey.   <^<«  Interference;  In- 

timlduimn.) 
Deuth.     {Set  Injuries.) 
KlKlit-hoiir  day: 

Neviwln  (I>) 

WflshinRton  <D) 

Insi>ectorH,  factory: 

New  Jersey 

Ohio 

New  York(D) 

lueuram-e,  rooperaUva: 

Murylntid  (I)> 

Porto  Ulfo.... 

'                 Waslilnfittin  (D) 

Interfrtren.e  with  empJoymaot: 
Wisi'onsin  (D) 

Etnlgrant  iigents: 

ttrtirKlu 

Intimidation: 

t'onnw^Ueut  (D)  ............... 

North  Carntlna  {!>) 

Emhlnye<<«,  bribery,  etc.,  of: 

HMSflAoliusctta 

Labor,  bureau  of.    {See  Bureau  of 

Labor  Day: 

MlssUsippl 

Employer*'    liability.      (Set    Lia- 
bility. eU'.) 

• 
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GOVERNMENT  INDUSTRIAL  ARBITRATION 

•  BY  LEONARD  W.  HATCH,  A.  M 

INTRODUCTION. 

Briefly  characterized  this  paper  is  n  slati.stioiil  ac<'0!int  of  laws  and 
Ihcir  res;ults.  AVithiu  its  sci>T>e  are  iiK-hidtHl  all  hiws  in  anv  huul 
which  have  been  enacted  for  the  purpose  of  providing  means  for  the  ■ 
settK'ment  of  collect iv(»  indu^triid  dis[)ntes.  The  aim  has  In^n  to 
pri»st»nt  as  fidly  an*l  accurately  as  possible  lx>th  ihv  esst»ntial  features 
of  such  laws  and  the  important  facts  as  to  their  operation.  The 
record  has  been  brought  as  closely  down  in  date  (IPCi)  as  the  neces- 
sary reports  and  ilocunients  available  wouKl  [H'rinit,  and  so  far  as 
possible  only  official  sources  have  been  used.  All  the  sources  used 
will  be  found  referred  to  cither  in  the  text  or  in  footnotes. 

GREAT  BRITAIN. 

One  charncteristic  feature  of  collective  indu-=itrial  disputes  b.^ing 
combined  a»*tiou  by  en»ployees  to  better  the  conditions  <*f  labor,  there 
was  naturally  no  legislati<»n  in  Great  Britain  for  arlfitratioti  or  ct>n- 
ciliation  in  such  cases  until  »hc  repeal  nf  the  combination  laws, 
wliich  prohibited  under  ^e^■c^re  penalties  all  conibiuiitions  of  workmen, 
in  18*24  |)ernutted  concerted  action  on  the  part  of  employees.  Coinci- 
dent with  that  ivpealC)  an  arbitration  act  was  passed,  since  known  as 
the  Consolidation  Act.^**)  That  law,  though  in  force  until  1J^0^^  did 
not  contemplate  collective  disputes,  lioAvever,  and  Indoiigs  with  the 
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onrlior  ri'j^iiuo  <»f  State  reiruhition  of  tho  labor  cuntrad  and  stippros- 
hioti  of  coinhination,  rullicr  lliaii  with  thr  niothu'n  systoni  of  froo  con- 
tract nntl  cumbiiiation.  A  ^lanco  at  oarlior  legislation  will  niako 
this  4!loar, 

Prior  to  18*Ji  a  long  scries  of  laws,  jroing  Imck  as  far  as  tho 
Statute  of  Aj)i)i't»nlic<»s  in  ITjCi^,  (")  had  i'oiitaiiic«l  provisions  for  the 
Betlknnent  of  individiml  disputes  botwwMi  masters  and  servants, 
Prior  to  1717  these  provisions  appear  in  a<'ts  containing  various  other 
labor  ri'^nhitions,  but  in  that  year  a  special  law,  (^)  dealing  solely 
with  tin*  settlement  of  ilispntes,  appeal's.  Tliis  law,  like  all  the 
earlier  provisions,  simply  referred  disputes  tti  tho  justices  of  the 
poaco  or  hw-al  magistrates,  in  harmony  witli  tlie  existing  metluKl-of 
Statu  regulation,  which,  as  endxidiefl  in  the  Statute  of  Apjjrentii^s, 
had  desijrnnte<l  tho^e  same  oflicials  as  the  authorities  to  fix  iho  rates 
of  wages  for  labor  generally. 

After  1747  llie  next  special  act  »lealing  with  dis])utes  was  passed  in 
1S0().  The  cotton  industry,  rupidly  growing  under  the  transforniing 
inlbieiK'eof  (he  industrial  revohilion.Avas  the  Held  upon  which  tlie  strug- 
gle between  the  old  system  of  State  ivgulation  and  tlie  new  principle 
of  fnv  c<»mpelitto!i  in  iletermining  tin*  conditions  of  lalH)r  was  fought 
out  in  the  closing  years  of  tlie  eighteenth  and  the  opening  yeai*s  of 
the  nineteenth  centuries,  'i'he  outward  nuinifestiiti(»n  of  this  strife 
appeared  in  a  multiplication  of  disputes  l>etween  niaslors  and 
weavers,  which  inspirt»d  four  laws  providing  for  their  settlement. 
Tliese  applied  otdy  to  the  ei»tton  trade,  the  tirst  being  passod  in  ISOO 
for  England,  (M  the  st>cond  for  Scotland  in  1803,  (■')  the  third  in  1804 
replacing  the  former  act  for  England,  (')  while  the  fotirth  for  Ire- 
land was  passed  in  1813.  (f)  These  last  three  laws  were  practically 
identical.  They  ditr**rtMl  froni  earlier  laws  ftu'  the  s**ltlement  of  dis- 
putes chierty  in  providing  for  arbitration  by  two  referees  appointed, 
one  by  the  employer  and  the  other  by  the  employee,  fi-ani  nominatiomi 
nia<ie  by  a  justice  of  the  peace,  with  reference  for  final  ilecision 
to  the  justice  oidy  when  those  two  could  not  agree.  In  common  with 
the  earlier  statutes,  they  made  ref(»rencc»  of  disputes  ctimpnlsory  upon 
the  eontplaint  of  either  party,  and  ilecisions  were  likewise  compulsory, 
tieing  eufuivt*able  by  prtH-wnlings  of  distress  and  sale,  or  impridon- 
meat,  before  a  justice  of  the  pcnce. 

THE  CONSOLIDATION  ACT,  1824.  1 

Wlien  the  sohvt  conunillee  of  the  Hou.m*  of  Commons  in  IB'24 
re|H)rled  in  favor  of  the  rvpeal  of  tl\e  combination  laws,  it  also 
rp|>ortctl  that  ^  the  practice  of  settling  disputes  by  arbitration  be- 
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tween  masters  and  workmen  has  been  attended  with  ^rood  effects,  and 
it  is  desirable  tliut  the  laws  which  direet  and  ivirulate  arhitnition 
sliould  I>e  consolidated,  amended,  and  made  appiieahlc  to  all  trades." 

(Accordingly,  the  Consolidation  Act  was  passed,  which  wa^  nothing 
more  nor  lej*^  tlian  a  conMilidation — hence,  its  name — of  the  thre*? 
existing  laws  for  the  cotton  indnstry,  and  siniply  extended  the  sys- 
tem (here  provided  to  all  truiie;^.  Like  those  acts,  it  whh  drawn  for 
disputes  Ix'twecn  employers  and  individual  workmen  only,  but  in 
one  respect  its  jurisdiction  in  such  ease*  was  narrower  than  theirs. 
Under  the  system  of  regidation  (»f  wapes  hy  justiocft  of  tlie  |)oace, 
then*  was  no  occasion  in  the  arbitration  acts  lo  draw  a  distinction 

■  between  disputes  over  existing  contracts  and  those  as  to  future  con- 
tracts-  But  the  principle  of  fn^edoin  of  contract  as  to  the  terms  of 
employment  having  been   cHtahlished   by  the  repeal   of  the  Statute 

■  of  Apprentices  in  1814,  a  clause  was  insertedin  the  Consolidation  Act 
prohibiting  any  justice  of  the  peace  in  ivnderinp  awards  to  *'  establish 
a  rate  of  Mages  or  prico  of  labor  or  workmanship  at  which  the  work- 

■  men  shall  in  futui*e  be  paid,  unless  with  the  mutual  consent  of  both 
master  and  workmen.'' 

Tlic  Consoliilation  Act  of  182-1  remained  in  force  imtil  18^)6.    It  was 

■  elig^tly  amended  ip  some  details  in  1837  by  1  Vict.,  eh.  67,  and  in 
1845  by  8-'.)  Vict.,  chs.  77  and  128,  but  it  Avas  practically  a  dead  letter 
from  its  passage. 


I 


LORD  BT.  LEONABD'S  ACT,  1867. 


In  1S*»7  n  law  was  passed  which  enabled  private  councils  of  con- 
ciliation or  arbitration,  established  voluntarily  by  employers  and 
workmen,  to  rxcn'iH*  the  powi*rs  which  had  l)eeu  confencil  upon 
refi*n»es  under  the  Consolidation  .Vet  and  earlier  laws.  It  emlwdied 
the  recommendations  of  a  select  eonmiittee  of  the  Mouse  of  Commons 
apiwiinted  in  185(1  to  "  inquire  into  the  exjjediency  of  establishing 
equilal>l»»  trii>unals  for  the  anncai>le  adjustment  of  ditl'ereiices  l>e- 
B  tween  masters  and  operatTves.*'  The  mover  of  the  committee  stated 
that  he  nuide  liis  motion  on  account  of  the  '*  great  inci>nv*niicnce  from 
the  want  of  cM^piitabk'  tribunals  by  means  of  which  any  ditfei'cnce 
between  masters  and  operatives  might  lie  satisfactorily  adjusted," 
and  also  in  ordi*r  "  to  ascertain  whether  the  conseils  des  pnid'homnms 
in  France  had  answen'd  the  purpose  for  whicli  they  were  established." 
He  ftwerted  also  that  "  ^rreat  dissiitisfaction  existed  at  that  time  among 
ojMMMtives  of  this  country  in  consequence  of  the  want  of  some  such 
tribunal."  (") 

The  report  of  this  committee  was  presented  in  the  same  year.  (*) 
It  stuted  that  a  considerable  majority  of  the  large  number  of  wit- 
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'--  vp^    '  ■  —  -  "    of  ftHiitnaioii.     As  to  ' 
;  ^ill  RS'jrr  9Si  to  what 
ftwf  j^  ''U  *Uo9t\tt  lf#*,  1 1^7  fMin«l  mu^U  <lilfrfvi»ce  of  opinion. 

Il  WM  |MNi  '  *  f^fit  »Im'  ^V.r     '    '  ^  f^  Ah  of  l^tJl  had  l>reti  almost 

fhMl'**!)'  ifr'  I  '    iitiiJtily  li*  ;   rf<|iiin<i  jmrtitei  to  go  l>ofore 

PI  MtHffM I'Mli^i  hy  whom  iIm*  arlninilof^  wvn*  to  lir  appointed!,  and 
Ihl'i  Mm*  w/(rliiiM*ri  w<»r<'  vi^ry  unwilling  to  ilo,  pith<»r  Im-cuu-sc  it  boro 
IIm'  M|i|M'rfi-rMi'''<  itt  n  ''riiiiinal  )»r<K'w*'lii»^  or  l>oraus4'  ihc  mni^istratcs 
hi  IlidiiMlrlMl  rMih(|>t  fiM  a  rtilo,  Imlonfroil  to  the  manufacttiring 
i'Ianm.  Otlioi*  Ml»|i*rllon  wnH  fotnxl  to  that  law  on  thr*  ground  that,  as 
(III*  Ml'lfllriiloi'x  K(*n*  to  In*  n|i|Mfinl<'d  an  cacli  di>^[)Uto  aros<\  one  nuist 
]U'NHhmll3'  wtov  IiIm  niH(>  to  nn  nriUtinwn  m'i  of  tuvu.  Finally,  the 
(iMiiniUliM'  iMil«*d  lliiil  H4*v'<*ral  a((4»mptH  had  Imhmi  mado  to  ostahlisli  sys- 
Imih  tif  iii'MlrMlinii  «\illiiMil  till'  Inli'rvi'niion  of  law  hikI  thiit  thesr  had 
\m*U  MMMM)H»»fnl  whiln  they  Insti'il.  Imt  hud  goiuM'ally  been  of  siiort 
dura  I  Inn.  In  ^  iow  of  I(m»'^<»  fa<'(M  ihr  commiUoc  favorod  councils 
Miiiiiiliii'llv  i'n|Mlill»*lMMl  by  I'luploy*'!-*  uikI  vvi^fknicn  and  rocom- 
litithdiMJi  in  nhlrr  lit  i^ivi*  hucIi  councils  permanence  and  legal  siunding, 
Ihiil  proviMioM  be  tnittic  for  ^nintin^  iheni  a  (htvenuiK'tit  1i('en5;i*.  tinder 
wliicli  lln\v  could  cxcrciMC  ibo  ptuvcrs  specified  in  the  law  of  IS^M  for 
iniiupi^lllu^  tite  ittttMnbuiec  of  >vitneHHOK  and  enforcing  awards.  C^im- 
|tMl'*tir>'  a\\Hrd%  however,  the  couunittee  thonght  should  b<»  confinod 
U»  dl>*pMb^'*  under  evwtin^  contriitts,  arul  I  hey  oppost*d  granting  any 
|www  to  n^ulHte  \vfljr«*H  forcibly,  though  expressing  the  opinion 
thmt  dUputes  twvr  futuiv  wagv*  rates  would  bf  fn^fpiently  refernnl  to 
Ihv  p^N»|Hv»<tHl  »>»uHn  b\  uuiKuhI  agiiHMuenl  of  the  parties. 

A  Mil  i^wlHMl^viuu  thv**o  iil«i>  was  ininHlu(V<l  by  the  cx>tumiUe<o*d 

i  \^\  M\  tS*M\  \mM  t«*n  lat«*  fi»r  passage  at  that  ses*:ion.     Seven 

^^\  i,  in   IStUV,  iIh«  saUH'  iue«.<urt  was  again  intn.»du<xKl  and 

|V(M»«r\t  tKv  <.\>wmHHiN  h«|  ilw»il  iu  x\w  flouse  t\(  Lords.     Finally,  ia 

1?^  \%  SNW^  9k:f:9ii\\  l4\>W|ffht  f%Mrwarxl  and  U»<^nw  thf  Council*  of  CoQ- 

|ii«W\  .V^  of  An^«'4  K\  l><^r,  r>  often  calh^l  Ijrrfl  St.  Ijeooards 

Vi^  afW  ih^  awtKor  of  \hf  hill  of  li*7,    ' 

TItr  |r^Wf«wl  toMvViI  of  lhi<  *<<  Im:$  mkvady  cvm  mdicBte*!.  It 
WA  <l<ftww  a  wwftbfr  ««f  «V<iailn>)  rtqmrtm»mis  as  to  couGtatkio  and 
|Wvii>«KH)fv  wKvdi  iwwM  be  MfiUcU  by  private  cwMcib  m  order  to 
^^s'^iW^  tW   bcy«i^  |M<fWttai9  tbvan   Ia  ec«npcl   tW 

mmi  ^^t^f^vt  awwnb  •»  ia  tbe  law  of  IflSL 
ywMtfOwv^  afW  the  l*V«»rli  vy5l««i  of  iikiiii^trttJ  romts  ia  the  < 

SMNHt  wauw>t  <4  tn^  Ik«^  tkao  two  aar  aim  dna  ttm  «och  of  i 
«M  vnI  wvtftnwwk  with  a  <iMunfeaa  <^n$«a  hr  tke  ■■■Am  .  hot 
InonI  wt  t<^^w^  <H  <wae  5^w^  wmt  < 
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ing  their  resj>eclivo  inoinbei-s  in  separate  asseiiil)lie^s.  A  register  of 
olootors  nuibt  hv  kept  by  the  clerk  of  eacli  rouiu'il,  upon  whitli  every 
person  properly  qualified  must,  upon  application,  be  registered.  The 
qualifications  for  registration,  necessary  both  for  voters  and  members 
of  the  council,  were  an  #ge  of  '21  years,  and,  if  an  employer,  six 
montlis'  reisidence  and  occupation  in  the  district  for  which  the  council 
wasestablishe<:l;  if  an  employee,  seven  yeai^s'  residence  and  occupation, 
in  the  trade  over  which  the  council  was  to  have  jurisdiction,  tliese 
quulitications  being  specified  as  rendering  eligible  any  "*  inhabitant 
householder  or  part  occupier  of  a  house,  warehouse,  counting-hou.se,  or 
other  property.*'  These  same  <puiliHcations,  except  the  age  rt^quire- 
uient^  were  s|>ecified  also  for  those  who  might  petition  for  a  conticil, 
ihe  petitioners  for  any  council  electing  the  first  members.  Councils 
were  to  elect  such  oflicers  as  were  nect»ssary  and  to  establish  ndes  and 
fees,  which  were  to  be  bin*ling  when  approved  by  the  home  secretary. 

Each  council  was  to  appoint  a  "committee  of  conciliation."  com- 
pose<l  of  one  employer  and  one  workman,  aiul  all  cases  were  to  go  firet 
to  this  committee,  who  should  endeavor  to  "  reconcile  the  parties  in 
difference."!")  If  their  efforts  failed,  the  ease  was  to  go  to  the 
council  for  hearing  ami  award.  In  hearings  by  the  council  two 
jucnibers  and  the  chainnan  were  to  be  a  quorum,  and  no  attorneys 
wei*e  to  l)e  heard  except  by  consent  of  both  parties,  Awanls  were  to 
l>e  enforced  as  provided  in  ll»e  Consolidation  Act  of  1S'J4;  that  is,  by 
proceedings  of  distress  and  sale,  or  imprisonment,  before  a  justice  of 
the  peace.  , 

The  exact  character  of  the  law  of  18G7  is  nppai'ent  only  when  its 
jurisdiction  Ls  noted.  In  the  fiisl  place,  it  upfilied  to  disputes  involv- 
ing either  one  or  numy  workmen;  hut  in  the  secotul  placi',  councils 
could  take  cognizance  uf  disputes  only  when  submitted  by  Inilh 
parties.  AVheir  the  bill  was  before  tijc  Mouse  of  Commons  it  was 
proposed  to  amend  it  so  that  cases  might  1m>  acted  on  by  tlu*  conciliii- 
lion  counnittee  upon  nj>plicution  of  one  party  alone,  but  this  atnend- 
ment  did  not  meet  with  approval  and  was  withdniwn.  In  llie  third 
place,  while  no  liiniiation  as  to  subjects  of  disputes  appears,  councils 
could  not  "  olublish  a  rate  of  wages  or  price  of  labor  or  workmansliip 
at  whicli  the  workman  shall  in  future  l>c  paid-^C')  Obviously,  under 
this  last  i"estriction,  so  far  as  arbitration  as  distinguished  from  con- 
ciliation was  concerned,  the  coimcils  could  have  but  small  juris<liction 
in  collective  disputes,  inasmuch  as  the  great  majority  of  such  are  con- 
cerned directly  or  indiivctly  with  questions  of  future  wages.  As 
originally  introduced  the  act  had  contained  a  provision  enabling  coun- 
cils, with  the  consent  of  both  parties,  to  fix  rate.s  of  wages  that  should 

«  This  oomniittee  of  lYinclllntton  was  the  only  feature  of  liiiportaDce  which  was 
not  In  (he  Mnckhinon  I»U1  of  1S59.  * 

*  Sec.  4  of  the  luw.  i 
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Ik*  l>in«linp  for  u  period  not  oN*'<'^tlitin:  t^'plvp  months.  Ilu'  nwthof 
expluiiHHj  tlmt  this  had  iu>t  bt^cu  in  tho.  original  draft,  but  that  imth 
the  mailers  and  men  wliom  he  had  coiisidt^'d  wished  fiiture  wnares  to 
be  within  the  power  of  the  councils.  He  liad  hinistelf  objeettnl  at  first, 
but  upon  rellection  had  concluded  that  binding  force  limited  to  a  yenr 
might  \}fi.  gi-anUni,  and  so  had  added  the  clatiKe;  bul  in  (committee  in 
the  Ilonsp  of  Fiords  (his  power  was  stricken  out  b}'  the  overwhelming 
vote  of  V/  lo  1.  the  antlior  alone  voting  for  it. 

Lord  St.  Leonard's  Act  remained  on  the  statute  books  until  18UG. 
but  was  never  anything  l>nt  a  dead  lett<?r,  and  no  application  f<ir  a 
licensn  under  it  was  ever  made,  Tiiis  conji)lete  failure  is  somewhat 
i*urprisin^  in  view  of  two  facts,  the  one  that  the  measure  hnd  be*.'!n 
widely  approved  by  workmen  and  emijioyers,  nn<l  the  other  that 
volnntary  joint  boanls  Mere  already  eoniing:  into  exisUMice  at  the  lime 
the  law  was  passed.  Thus,  when  the  bill  for  the  act  was  intruduce^l 
in  Parliament  its  author  statetl  that  the  principle  of  the  bill  hm! 
re<vivfd  the  apj)ro\'al  of  a  <!<'putalion  v»f  oju'rativew  repreMMiting 
lOOXKK)  men  engaged  in  the  building  trades  of  the  nietn»fH)lifi,  who 
ha<l  an  interview  with  him  ii  short  tim<*  In-fore,  (")  and  on  the  second 
reading  |wtitions  in  favor  of  it  were  presented,  *' signed  liy  masters 
in  the  bnilding  trade  and  every  description  of  lalxir  in  thai  trade, 
from  Birminjjhani,  Manchester*  8t<ickporl.  Blnckbum.  Coventry,  end 
other  large  nianufiictuiing  towiia."('')  As  already  noted,  the  Cotn- 
mittee  of  the  House  of  Commons  which  recommended  the  law  had 
found  in  1*^5(1  that  private  iioards  were  being  estHl)li'^hed,  Sidney 
an<l  Beatrice  AVcbb,  in  their  IIist<iry  of  Trade  lTnionijJn,('')  date  the 
period  of  development  of  voluntary  l>oards  from  the  year  1867. 

Hliy,  then,  did  the  act  fail?  The  only  <l('finilc  answer  which  liae 
l»een  offeivd  is  to  l>e  found  in  parliamentary  debates  upon  later  nri^ 
and  in  the  evidence  collected  by  the  Royal  Commiaston -on  Ijaboi*  of 
180;^,  which  is  to  the  elfert  that  the  act  was  too  ine!a?ti<',  layin** 
down  too  many  htird  and  fast  rule^  as  to  the  constitution  un^l  proce- 
dure of  the  councils,  9o  that  no  latitude  wafl  left  to  empl(iy«u*t;  and 
workmen  M'ho  might  desire  to  form  them.  Such.  ft>r  example,  wn^ 
the  opinion  expressinl  in  Parliament  in  1872  by  the  author  of  another 
meainire  upon  the  same  subject,  (*')  and  by  the  president  of  the  I^jo- 
don  conciliation  U>ard  liefore  the  Royal  Cf>mmi8sJon  on  Lalvir  in 

0  nnDftanl'H  ni»Uattij.  :M  wrlws.  Vol.  PLXXXV.  p.  80. 

^IliM..  p.tiiM$.  m 

'UnnMinl'H  r>e)mte(i.  JM  iierie*.  Vol.  CCXM.  p.  1004.  I 

**  K<'|M)rt  t»f  tbc  oiimntHMioti.  nil.  3J»,  p.  33H>.  Tlw  Luiiduu  ctjrif'limHon  tmnnl  \B 
lanlutntuinl  \\j  liic*  LuiiiUm  tMiamher  of  Conanprrc, 
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Not  the  lea.sl  serious  of  the  law's  di*f<N*t:>  would  &eein  to  have  bcvn 
the  practienl  exclusion  of  all  questions  of  future  wages  from  arbitra- 
tion by  the  Iieense<l  councils.  As  alnynly  noted,  einploj-ers  and  eiii- 
plorees  haid  pen=onalIy  stated  to  the  author  of  the  act  their  desin? 
that  such  questions  should  l»e  witliin  the  jiiri:^dictiou  of  the  (X)uncils. 
Moreover,  such  questions  were  precisely  th«  ones  which  had  rnlleil  ■ 
private  hnnrds  into  exi'^tence.  Thus  tlu*  fanunis  boanl  far  the  Xot- 
tin^huni  hosiery  and  ^love  trade,  with  whi<'h  the  name  of  Mr.  .Muii- 
deila  is  associated,  was  born  out  of  a  strike  for  better  washes  in  1860,  ■ 
and  the  rules  of  that  board  defiiieil  its  puriM»:*e  to  l»e  *"  to  arhitrat*? 
on  any  questions  relatinj^  to  wages  that  may  Ik?  referred  to  it  from 
time  to  time  by  the  employers  or  operatives,  and  by  conciliatory 
means  to  interpose  its  influence  to  put  an  end  to  any  disputes  tliat 
may  arise,'*  The  licence  utfered  by  the  law  i>f  1807  would  have  given 
private  councils  most  ample  powers  for  the  adjudication  of  disputtis 
i;nder  existing  contracts — Uiat  is,  individual  disputes;  but  for  nearly 
all  dL^pntes  as  to  future  terms  of  employment — collective  disjjutes — 
it  would  have  made  them  little  more  than  conciliation  couimittees, 
for  whitrli  indeed  the  detailed  re<]uirements  of  tlie  law  McrL 
bUI>erfluous. 

THE  ABfilXBATION  ^HASTEBS  AND  WOBSM£K)  ACT,  1872. 

Five  years  after  Lord  St.  Leonardos  Act  another  law  was  passed, 
the  Arbitration  (Masters  and  Workmen)  xVct,  1872,  (")  This  law 
was  passed  at  the  instigation  of  the  Third  Trades  Union  (^^ngross, 
I.eld-in  L<)n<h»n  in  1S71.  Rcsohilions  favoring  azbitration  of  indus- 
trial disputes  had  l>epn  passed  at  the  first  two  congresses,  and  at  Iho 
third  the  parliainentaiy  coimnittee  was  instructed  to  prepare  a  bill 
lijKjn  the  subject.  I'he  hill  was  drafted  by  Mr.  (afterwards  Sir) 
IiUix»rt  Kettle,  and  approved  by  the  fourth  c<.*ngress-  After  some 
modification  through  various  conference?^  of  the  parliamentary  com- 
mittee with  nienilHM*s  of  Parliament  who  had  consented  to  supjxirt 
tlie  bill,  with  it^  author  and  with  Mr.  Justi*.^  R  8.  Wright,  the  bill 
was  intrwlucetl  April  17,  1872,  by  Mr.  Mundella-C*)  It  attracted 
little  interest  in  Parliament  and  was  passed  without  opposition  or 
amendment,  becoming  law  on  August  6,  1872. 

The  imfxirtant  provisions  of  this  act,  so  far  as  collective  disputes 
are  concerned,  were  as  follows: 

(1)  An  agreement  might  l>e  di*awn  up  Ijetween  individual  masters 
and  workmen,  mutually  bindijig  upon  both  when  the  mast^M*  gave 

« :^5-m  Viet.,  cJi.  40.. 

fcTIiese  fnctia  ns  to  the  fmniing  of  this  measure  arc  ns  related  by  Mr.  George 
TTiiwell.  Hecretiiry  of  tlje  trades  union  imrlijimentnry  eonunittK*  at  Uie  tiaie,  la 
Ills  I^bor  LcjflstutioD.  Lat>or  Movementa  and  Lntxir  Leaders,  I»udoo.  IIK^.  ppi. 
210.  220. 
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and  the  workman  acvoptod  a  printed  copy  of  the  naiiip,  and  binding 
during  the  *'  ooiitinuniu-i^  of  an}'  contract  of  pniployniont  and  service 
■which  is  in  force  between  them  at  Uie  time  of  making  the  agx'eonient, 
or  in  coateinphition  of  whieli  the  agreement  is  niiule,  and  then'afler 
so  long  as  they  nnitunlly-consent  from  time  to  time  to  continue  to 
employ  and  serA'e  without  luiving  rescinded  the  agivement^"(*)  The 
agreement  might  specify  what  nundH>r  of  days"  notice,  of  intention 
to  cease  to  employ  or  l>e  employed,  not  exceeding  six,  must  be  given 
by  the  parties  to  it,  and  imtil  snch  time  elapsed  the  ngreejnent  was 
to  \h^  bindiug.  Workmen,  hcjwever,  might  aimouuee  (heir  withdrawal 
from  t)ie  agieenient  any  time  within  forty-eight  hours  after  mak- 
ing it. 

('2)  The  agreement  unist  "designate  sotne  bojird,  council,  peri^ons 
or  iwr^'on  as  arbiirat<»rs  or  arbitrator,  or  define  the  time  and  manner 
of  appointment  of  arbitrators  or  of  an  arbitrator;  and  designate, 
by  name,  or  by  de^^cription  of  (tffice  or  otherwise,  some  |>erson  to  be, 
or  some  person  or  persons  (other  llnin  the  arbitrntors  or  arbitrator) 
to  appoint  an  umpire  in  case  of  disagreement  between  arbitrators,*^(*) 

{'})  The  agreement  might  proviile  that  the  parties  sliouM  Ik*  bound 
by  its  rules  or  IhoK'  of  the  arbitrators  or  umpire  in  regard  to  the 
"rate  of  wages  to  be  paid,  or  the  hours  or  qunntities  of  work  to  be 
perf!>rme<l,  or  the  conditions  or  reguhitions  inuler  which  wtu*k  is  to 
be- done,  and  may  specify  pemilties  to  be  enforceil  by  the  arbiirators^ 
arbitrator,  or  umpire  for  the  breach  of  any  such  nile."('')  I 

(4)  Power  Avas  given  to  arbitrators  mider  such  agreements  to  couj- 
pel  the  attendance  of  witnesses  and  the  production  of  b(M>K-^  ;ind 
papers. 

It  will  l>e  seen  tliat  the  principle  of  this  law  was  to  put  eniployers 
and  workmen  under  written  contract  as  to  the  terms  of  employment, 
■which  contract  should  bind  them  to  submit  disputes  to  arbitration. 
Tills  idea  was  taken  directly  from  a  private  arbitration  systen)  which 
had  been  in  exi.stence  for  eight  years  in  the  building  trades  of  Wol- 
verhampton, and  of  wliich  Sir  Rupert  Kettle,  wljo  drafted  the  law, 
was  the  founder.  Obviously  for  the  success  of  this  principle  employ- 
ers and  workmen  must  first  be  brought  to  make  su<'li  contracts,  and 
then,  having  made  them,  be  held  to  their  fultillment«  Hut  the  law 
of  187'J  provided  nothing  either  t<i  induce  piirtitvs  to  enter  into  the 
proi)osed  eoninicis  or  to  enforce  them  when  made.  It  was  simply 
dedaix^d  that  employers  and  workmen  *' might "  make  tlie  contracts 
if  they  were  so  di>posed.  and  as  for  their  puforcement.  the  act 
expressly  permitted  parties  to  witlulraw  fn»m  theni  at  any  time 
upon  a  week's  notice  by  severing  the  relation  of  employer  and  om- 
pioyod,  and  specified  no  penalty  whatever  fur  nonfulfillment  of  lh« 

«»«%  I  {X)  of  riie  l«w.       ftfioiv  I  (1 1  of  file  law.       o  Svi\  1  (4)  uf  tU*^  Inw. 
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contract  in  any  other  way.  The  contract  itself  nu^ht  lay  penulties, 
but  the  law  made  no  attempt  to  give  sanction  to  them.  In  fact, 
aside  from  the  power  to  simnnon  witnesses  and  secure  bo<jks  anil  docu- 
ments, it  is  ilifficult  to  see  wherein  the  act  opened  the  way  for  any- 
thing which  employers  and  employees  might  not  have  done  without  it. 
Like  its  predecessor  of  18G7,  the  Arbitration  Act  of  1872  stood  on 
the  statute  books  until  ISDC.  but  was  never  put  t<»  pnu'tiral  use.  As 
to  iivhy  it  failed  the  Royal  Cuimnission  on  Labor  could  otler  no  evi- 
dence except  an  opinion  by  the  chairnum  of  the  I^>ndou  conciliation 
board  that  its  failure  to  ivcoguize  concrete  existing  bodies  or  to  pro- 
vide any  agency  to  put  it  in  operation  might  have  had  something  to 
do  with  it.(*)  About  all  that  can  be  said  with  certainty  is  that 
employers  and  employees  never  chose  to  make  u.-e  (»f  it,  a  not  sur- 
prising ivsult,  hoM'ever,  in  face  of  the  above-noted  negative  character 
of  the  law. 


THE  CONCILIATION  ACT,  1896. 
HI8TORV    OK   r.\S8Ati£  bV   ACT. 


1 


After  the  fruitless  measure  of  ISTti  no  further  move  to  provide  by 
law  for  tlie  settlement  of  industrial  disputes  was  made  luitil  1803. 
In  that  year  no  less  than  four  bills  for  arbitration  or  ctniciliation 
were  introduced  in  Purliaiiieiit,  and  the  movement  thus  sturtetl  was 
stnmg  enough  to  pei-sist  through  three  years  of  delay  and  <inully  to 
pass  a  law. 

Two  of  tlie  nl>ove-mentioned  proposals  were  practically  identical, 
60  that  but  thrci^  different  schemes  were  presented.  One  of  these 
was  brought  f<»rwiird  for  (he  (lovemment  by  the  president  of  the 
board  of  trade.     It  contained  three  essential  features: 

(1)  When  a  dispute  should  occur  or  be  apprehended,  on  applica- 
tion by  either  party  the  l>oard  of  trade  might  appoint  one  or  more 
j)ersons  to  act  us  conciliators,  who  shouki  invcstigule  and  endeavor 
to  bring  about  a  settlement  of  the  case. 

(2)  \\niere  it  should  appear  to  tlte  boanl  of  trade  that  in  any 
hKality  wiiere  disputes  are  of  frequent  occurrence  adeqiiate  means 
for  settling  such  do  not  exist,  it  might  appoint  one  or  more  persons 
to  inquire  into  the  circumstances  and  confer  with  employers  and 
workuu^n  with  a  view  to  establishing  a  board  of  conciliation  or 
arbitration,  composed  of  employers  and  laborers. 

(^)  The  board  of  trade  should  kee[>  a  registry  for  all  boanls  whose 
purjK)se  is  the  settling  of  industrial  disputes. 

Another  of  the  bills  was  presented  on  l>ehalf  of  the  I^ondon  con- 
ciliation   l>oard,  and   was   supported   by   the   London    Chaml^er   of 
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Comniorco  aiul  tlio  pnnci|iul  I^iulon  1  ratios  unions.  It  providoo^ 
(I)  For  rcpistrjUi4>n  of  c«ririliali*in  and  arbilnituin  i>onnls  by  the 
board  of  trade^  as  in  the  Government  bill,  and  (2)  certain  powers 
wcp^  to  bo  gnml^<i  to  rr^^islered  I>oardH,  Tliey  nii«fht  stiinuiou  and 
exniitini>  witne-y^es  undor  oath.  WheiN?  parties  a^^reed  in  uriting^  to 
submit  «ny  dispute  ansing  out  of  an  a^eement  enforceable  at  law 
a  b<»:ird''s  deoi.'iion  should  1m?  final  and  enforceable  n«  a  deiMsion  of 
the  high  court  of  justice^  except  that  nn  award  might  not  fix  futtire 
wagt!S.  Rut  if  the  parties  should  agret*  in  writing  to  f^ubmit  that 
(pieslidu  and  dejiosit  money  forfeits  for  failure  to  al»ide  by  the 
award  a  compulsory  decision  as  to  futiwe  wages  might  !k«  ivndcred. 
Ik>ards  were  to  ti*y  conciliation  first  and  then  arbiti^tion.  If  no 
deirision  should  bo  I'eached  within  a  given  time,  an  umpire  was  to 
l>o  appointed  by  tJiem  or  the  ix>ard  of  trade. 

The  third  measure  offered  in  181)3  was  by  private  parties.  It 
prnj>osi»d  the  esdiblishnient  by  county  councils  of  boards  of  concilia- 
tion aiid  arbitration  in  every  district,  couiposiul  of  imjuuI  nmulH'rs 
of  employers  and  laborers  a'nd  another  member  lH?longing  to  neither 
of  thf)H;  classes,  appointed  by  the  county  councils.  Siub  boards  mciv 
to  have  power  to  summon  an<l  examine  witnesses  under  oath.  The3' 
were  to  attempt  conciliation  iirst,  but  that  failing  ihey  were  tu  hold 
a  hearing  for  arliitration.  They  wer**  to  rep*)rt  as  to  the  parties 
respon^ilde  for  the  dispute  and  the  proper  H-itlrtneiil.  but  tliclr 
decision  was  not  to  be  compidsory.  I 

None  of  the  bills  of  \HM  rcacheti  a  final  liiitring.     All  llmr  weroj 
i-eintrodnced  in  1H1>4,  again  in  lSOr>,  und  the  (lovernment  ami  ]ion<loni 
conciliation  board  bill  for  tlie  fourth  time  in  189fl,  and  in  that  year 
the  (loveniment  bill  was  linally  pas^^i'd  and  Ix^Mime  the  law  of  .VngnsfcJ 
7,  known  as  the  Ctmciliation   Act*   189*5.     But   before  the  Govern-' 
ment  measure  became  law  it  underwent  a  number  of  alteratioas  which 
are  worth  noting.     The  hill  of  18!)4  was  identical  with  that  of  180SJ 
except  for  liie  addition  of  a  provision  that  (he  board  of  trade  might' 
investigate  di.sputeH  and  try  to  bring  about  an  amicable  Hettlement 
withnnt  any  applicati<in  from  the  parties.    Rtit  in  both  18i>:^  and  1804 
consid**rable  criticism  wa.s  brought  against  the  bill  on  thegn>und  of  its 
inttd<»qaacy  and  that  it  gave  the  board  of  trade  no  powers  which  it  did 
not   alreiidy   possess.     This  was  admitted   by   its  advocate's,   thougli 
they  urged  that  the  bill  gave  the  board  of  trade  n  hx'us  standi  in  sisch 
cadc^  not  Utfore  rw^ognized.    The  criticistm  evidently  h«<i  ]in  effi*ct, 
however,  for  in  1M95  the  bill  was  modified,  or  rather  certain  featureaj 
were  added  U>  it,  whereby  (1)  county  or  borougli  council!?  were  tCM 
havo  power  to  create  local  hoardu  of  conciliation  to  tw  constituted  »« 
they  saw  fit;  ('2)  the  board  of  Irade  rnigbf  grant  a  guarde»l  jiower  to 
local  boards  to  summon  and  examine  wilJiessits  uiuh'r  oath  and  compel 
the  prtMluction  of  pai>ers  and  accounts;  (3)  wheiv  there  was  a  written 
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"agreement  to  submit  pit?s(?nt  ur  future  diirerenc-es  to  aH»i(i*ati(iii, 
bonnls  iniplit  n*iider  coTiipuIw»rv  decisidiis,  and  if  such  a  case  con- 
cerned future  rates  of  wagt?s,  parties  should  deposit  forfeits  for  breach 
of  ihe  award.  Manifostl}*  this  hill  of  1805  was  simply  the  Oovernnient 
measure  of  ls;*4,  with  the  addition  of  the  most  distinctive  featurej>  of 
th<i  other  two  bilk  Ijefore  Parliament  and  ah^ady  referred  to.  It  was 
certainly  not  oi>en  to  the  criticism  of  previous  years,  for  extensive  pow- 
ers were  oonfi-rred  in  it.  But  when  it  was  a^in  inlrodiu-ed  in  18!>6 
several  of  these  jjowers  had  been  lopped  off,  viz,  ( 1 )  the  jMiwer  of  county 
ctmuciLs  to  e-stahlish  courts;  (2)  auih<»rily  to  render  compul^so^y 
decision  in  any  case  not  concerning  "an  ajn'eeraent  enforceable  by 
law;'*  and  (3)  authority  to  fix  future  wages.  And  finally  the 
pn  rl  i  anient  a  ly  committee  of  trade  to  whom  the  bill  was  referred 
further  amended  it  sc»  as  to  drop  out  everything  concerning  arbitra- 
tion ejceept  a  single  piX)vision  that  when  requested  so  to  do  by  lx>th 
I^rties  the  board  of  tn\de  mijjht  appoint  arl^itrators-  So  that  as 
finally  passed  the  law  containwl  essentially  the  same  features  as  the 
bill  of  1894.  It  should  !)e  added  that  it  cleared  away  by  re])eal  the 
dead-letter  laws  of  1S24,  1807,  and  IHTiiJ. 

Now  the  Conciliation  Act  of  161X5  and  the  action  of  Parliament  in 
finally  refusing  to  enlarge  the  powei^s  containetl  in  it  are  in  strict 
accord  with  the  recommemlations  of  the  royal  commission  on  labor 
Mhose  tinal  report  was  made  in  1S1)4-  As  Hating  forth  the  motives 
for  tlie  act  of  189G,  therefore*  it  will  be  worth  while  to  quote  the 
connnL^sioa's  conclusions  ujxni  the  subject  of  Government  action  for 
the  settlement  of  collective  disput<*s.  The  significant  portions  of  the 
recmnmendations  of  the  majority  (")  report  of  the  commission  wero 
as  follows: 

In  the  case  of  the  larart^r  and  more  serious  disputes  arising  with 
regard  to  the  terms  of  future  ugretMnents,  fre<|uently  IxMwtMMi  larg*» 
Inidies  of  workmen  on  one  sitle  anil  employers  on  the  other,  we  liave 
had  to  consider,  in  the  fii-st  pla<'(\  suggestions  for  tli»*  compulsory 
reference  of  such  disjjutes  to  State  or  other  l>onnls  of  nrbitralion 
whose*  awards  should  be  leg-ally  enfortvable.  No  sijch  proposal,  how- 
ever, appeared  to  us  to  be  definite  or  practical  enough  to  l>ear  serious 
consideration. 

•  This  portion  of  ibe  roiiorr  was  sipned  by  the  I>uke  of  I>ovom»hlre.  wlm  was 
cliulnuan.  I>uvid  I>iiU\  Hir  Mielmel  K.  Hiokis-Honoh.  A.  J.  Mundenn.  I^>niird 
H.  Courtney.  .Ii*kko  Toniiips.  Sir  Frpderiek  Poilwk.  Sir  K.  J,  Ilarlimd.  Sir  W. 
'IboiuaK  Lewis.  Alfred  MursliMJI.  ii.  W.  Bjiifnur.  Tluw.  Burt.  J.  r.  Bollon.  AUrwi 
Ileij^irtt,  Tlios.  U.  Ismay.  ^Jinirce  Livesey,  Sjimnel  riimscjU,  Eldwnrd  Tn>w,  iitid 
Wininiu  TuDstill.  The  four  l:iln»r  niendierH  of  the  eotmulsKitjn,  William  Abm- 
hnm.  Michael  Austin,  .Tniiies  Mnudsley.  and  Totij  Mnnh.  in  th<»ir  minority  retmrt 
had  «tnly  the  fonowln;:  to  nMiniiiDend  :  "  The  only  letflslatiou  relatiuK  to  this  suh- 
jt^-t  thrtt  a]>i>e3trH  Ut  \*e  rerpilreil  is  the  »rr«ut  of  ndeiiiinte  fmwer  to  the  latvor  de- 
iwrtnaent  to  ohuiin  the  fullest  (loftsihle  infornmti'»n  aliout  ttie  fnetH  of  every  dlfl- 
pute,  the  nctual  net  wages  earued,  the  cost  of  living,  the  price  of  the  product,  the 
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\V<'  liiivf.  Ill  (1m*  iicxi  jiliKv,  iliwrii*v.^fl  »  \iro]Hrr<a]  to  I'stahlisli  by  act 
of  I'nrlifiiiM'iil  iliHtrict  \ntnr*\n  of  vittirWiniiuu  and  nrUitration.  the 
chief  ol;j<M't  of  wliii'li  would  Im»  (o  hrinif  alKitil  tin*  s<'tlIcnuMil  of  qiies- 
(ioiin  fvlfitiiiK  to  fiitriH'  uiirt't'twi'iiiK  IIu'm-  iMmnli  niight,  it  was  sug- 
jir»**«N*'l,  In*  t*Minlfli»li<'d  <'itlM*r  l>y  a  (fovcrrmu'nl  *K*parUm'nt  or,  us  some 
Hiink  ivoiild  Iw  ii  Ih^Mw  plan,  l»y  town  aiul  county  councils,  subject, 
jii>rliii|rH,  in  llml  chm«.  to  confinnalion  l>y  vAtuut  <vntral  authority. 
TIk'V  would  hnvi*  Htatutory  powi-rs  of  intervening  in  trade  disputes 
ill  llii'  iuien-^l  of  iIm'  |>iildiV,  an  widl  as  tliiil  of  tlu'  parties,  of  lioldinff 
tn'|iiii'ii'»*  tiriil  ii*<intf  ui'ce»*Hiiry  uieau-i  (»f  jinKMirinj;:  infornintion,  ana, 
in  cit'i'M  wIm  i<*  tlnir  in(«*rv<  iiiiou  sliindd  liiil  to  avort  a  conflict,  woidd 
[HiMI-^li  rcpnrlH  wliicli  would  wrve  to  ^uidi*  ])ul>lif'  i»piuion  as  to  the 
luci'ilH  of  the  ciMilesl.  It  wii.H  rcpre^'Uted  that  such  l>oards  need  not 
di'»plMc*»  exi»<tiuic  *»i"  f»dure  vohuitarv  lK)ardH  of  c<»nciliation,  hut  would 
fill  lip  (lie  void  HpMci'  not  I'ovcred  hy  those  voluntary  boards,  and 
womIiI  I)i»  especially  useful  in  the  <'ns<i  of  small  trades  or  unorganized 
wortuiicii. 

t)ti  i\ii'  ctllirr  lititid,  \vc  li;i\<'  Intd  (o  con^iiliT  tli:it  such  boards  by 
whiilt'U'i'  piililic  iiiilbority  they  weiv  e^tablislH'd,  would  have  an  om- 
eiid  rhurnctrr,  ninl  tiii^-'hU  for  that  r(»as(Hi.  lie  less  i)o|>ular  and  less 
iN'Norled  t(j  (linn  llie  nn'seiil  volimiiiry  iu^fitnlions:  yet  at  the  same 
liiue  (heir  presenee  luij^hl  hnve  the  Iiad  cll'ert  t>f  arresting  the  growth 
of  lIu'Ht*  in*t(i(u(i<ai?<,  Kveu  if  they  did  not  injuriously  interfere  with 
the  furthiM'  devidopu»ent  of  hoards  of  conciruUion  in  large  and  well- 
organi/ed  (nidi-s,  ihev  wouhl  pj'ohiddv  displMce,  or  at  least  check, 
thi»  exlen^'iou  *»f  the  district  hoards  which  are  uol  limited  to  particu- 
lar indu^trii"^. 

^^'^»  nw  of  opiuiiin  that  no  central  department  has  the  local  knowl- 
etlp'  which  Wi>uld  enable  it  to  att^'Uipt  with  su(;ce^s  the  creatifMi  of 
Kuch  iu^ti(uti^>ns,  and  that  tlu'  interveiUiou  itf  local  public  authorities 
can  not  be  UHcfulIv  extemled  at  present  beyond  the  experimental 
action  ?^ugpvstiMl  with  ivgard  to  industrial  tribunals  to  decide  cases 
nrining  ou(  of  exiv(ing  agivements. 

Wo  hojw  and  Indieve  that  the  pri>sent  rapid  extension  of  vohm- 
lary  lH>anls  w  ill  continue  until  they  cover  a  much  larger  part  of  the 
whole  field  t>f  iudus(ry  than  they  do  at  present.  This  developmetit 
MNMus  to  us  to  h;»  at  piYs«»nt  the  chief  nmtter  of  importance,  and  it  has 
the  ad\antap*  o\er  any  vystematie  establi>hincnt  <»f  hwal  boards,  of 
giVMler  friMHlom  of  exiH»rimont  and  adaptation  to  special  and  varying 
ciriMunstaiuvs,  If,  at  some  future  time,  the  succe-ss  of  thesi?  volun- 
tury  U>ards  thmtighout  the  country  shall  have  beeomc  well  assunvh 

n«l  of  inannfHrtMfT*.  flic  i^alnrii^s  and  hitent^t  i»:ii<l.  (lie  eniplnyers'  profits,  iintl 

HHjr  «*tl*<*r  iletnils   Hint   niai*  seeai   luntertal.     We   roctkiunientl   ttiat   tlie   labor 

iHt>«rtuw*ai  fihouttl  K*  irlvon  i*o\ver  Xo  ul>tAiii  tb«-?>e  fiiets.  voluiitnrlly  Jf  |H>sri|l>let 

I'Ui  w)>on*  «ifMf«<smry.  I»j*  ixuHpuhiory  hisi»ei'tioD  of  nc(H>niitK.  etc.,  tn  order  thjit 

tin*  |mh<>»^  lvt\>ei*ii  Hie  fsmtwulUij:  imrtit**  larty  )»e  tuiiturtiaUy  and  acinirarely 

m»Hvrtntut>l.   und  put   fnlrly  l»rfore  the  conibrttnuts  and  the  iniMlr.     Th<*  preat 

mVtiX  i»t*ivaslui:  jmrt  ttikon  liv  tlw*  pre**  and  poldlo  ojiinlon  tn  Inrge  iadiwtiifll 

«t«*^  «n-f»n  l«  tin*  rxtrnt  of  rontiilnulnp  lanrr  sums  la  supi»irt  uf  one  or 

ivirty,   ni^t  io  uioattoa  ttM'  ivci-it.stfinftl   lnten*efitS<tii  of  tlie  Govcruiiieut. 

MCMWft  th^  full<^t  p4t(Q(lhh»  InrrstifTntiou  h^  a   pohJir  iSefwrtment   nimdutely 

hi  the  liurrrsts  of  justice.*"     (Filial  refiort  of  xht  comwiiwloQ,  Tart  I, 
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an<l  if  any  success  should  attend  the  experiment  previously  suggested 
of  civing  to  local  authorities  the  power  of  initiating  the  formation 
of  industrial  tribunals,  it  may  be  found  expedient  to  confer  hirjrcr 
ptnvers  either  upon  voluntary  boards  or  upon  such  industrial  tribu- 
nals. But,  at  tlie  present  stage  of  progress,  we  are  of  opinion  that  it 
would  do  more  harm  than  good  either  to  invest  voluntary  boards  with 
legal  i)owei-s  or  to  establish  rivals  to  them  in  the  shape  oJ  other  boards 
founded  on  a  statutory  basis  and  ha^4ng  a  more  or  less  public  and 
official  character. 

Altliough  we  are  unable  to  agree  in  supporting  any  proposal  for 
establishing,  at  the  present  time,  any  system  of  State  or  public  lx)ards 
for  intervening  in  trade  disputes,  we  think  that  a  central  <kpartment, 
posse~ssed  of  an  adequate  stuff,  and  having  means  to  proi'ure,  record, 
and  circulate  information,  may  do  nnich  oy  advice  and  nssistance  to 
promote  the  more  rapid  and  universal  establishment  of  trade  and 
district  lK)ards  adapted  to  circumstances  of  various  kinds. 

Mentioning  then  the  two  Government  bills  of  1893  and  1894,  the 
report  goes  on : 

We  think  that  discretionary  powers  of  this  kind  may  with  advan- 
tage be  exercised  by  the  board  of  trade.  There  seems  to  l>e  no  legal 
reason  why  the  board,  even  without  legislation,  may  not  take  steps  of 
the  kind  indicated  in  the  bills  of  189H  and  1894,  but  a  statutory  provi- 
feion  of  this  character  will  probably  be  of  use  as  giving  to  the  l>oard 
a  better  "'  locus  standi  "  for  friendly  and  experienced  intervention  in 
the  case  of  disturl)ed  trade  relations,  and  woultl  make  it  easier  for  it 
to  employ  a  staff  suitable  and  adequate  for  the  puiposes  in  question. 
The  board  of  trade  at  present  possesses  advantages  for  this  task,  inas- 
much as  the  duty  of  collecting  labor  statistics,  which  is  being  dis- 
charged by  its  labor  department,  brings  it  in  man}'  ways  in  toiich 
with  employers  and  workmen  throughout  tlie  country,  and  the  officials 
charged  with  this  duty  justly  enjoy  the  confidence  of  both  classes  to  a 
large  extent. 

Some  of  the  trade  boards  of  conciliation  provide  for  recourse  to 
arbitration  as  the  last  resort  when  the  representatives  of  employers 
and  workmen  fail  to  agi*ee  as  to  the  settlement  of  future  wage  rates 
or  other  general  issues.  The  district  Ixiards  of  conciliation  also,  as  a 
rule,  make  it  one  of  their  objects  to  induce  employers  and  workmen 
who  are  at  issue  to  refer  to  arbitration  questions  up<m  which  they  are 
unable  to  a^ee.  ,iVmong  trades  which  do  not  possess  fcumal  joint 
institutions  it  is  not  rarely  a  rule  to  offer  reference  to  arbitration 
before  proceeding  to  a  strike  or  lockout. 

It  has  lieen  pt>inted  out  that  even  where  there  is  a  disposition  on 
lx)th  sides  to  refer  to  arbitration  there  is  often  a  difficulty  in  finding 
suitable  arbitrators  or  umpires.  Kither  the  arbitrator  is  <]uite  uncon- 
nected with  industrial  work,  and  then  the  process  of  infin-ming  his 
mind  upim  the  matter  is  too  long  and  costly,  or  he  is  in  mjihc  way 
connected  with  the  work,  and  then  one  party  or  the  other  is  apt  to 
suspect  him  of  bias  and  partiality. 

We  think  that  this  dinlculty  might  in  many  cascss  be  met  if  power 
were  given  to  a  public  department  to  apjwint,  upon  the  receipt  of  a 
feufficient  applicjition  from  the  parties  interested  or  from  local  Uiards 
of  conciliation,  a  suitable  person  to  act  as  arbitrator,  either  alone  or 
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in  conjunction  with  local  lx)ards,  or  with  assessors  appointed  by  the 
employers  and  workmen  concerned,  according  to  the  circimistancea 
of  each  case.  We  think  the  arbitrators  thus  appointed  would  be 
fairly  free  from  suspicion  of  bias,  and  that,  if  the  same  persons  were 
habitually  appointed  to  act,  and  their  services  were  frequently  re- 
quired, tlioy  would  acquire  a  certain  special  skill  and  weigJit  in  deal- 
ing with  industrial  questions.  Their  decisions,  however,  would  not 
posse.Ks  legnllv  binding  effect  any  more  than  those  of  unofficial  arbi- 
trators in  industrial  questions. (*') 

The  Conciliation  Act  of  1896  as  finally  passed  is  as  follows:  ■ 

AN  ACT  to  make  better  prorlfnion  for  the  prerentJon  and  settlement  of  trade  Ala- 

putes  [Ttli  August.  1896].  J 

Be  it  enacted  by  *  *  *  Parliament  assembled,  and  by  the 
authority  of  the  same,  as  follows : 

^Vny  board  e>tublished  either  before  or  after  the  passing  of  this  act, 
whicK  is  constituted  for  the  purpose  of  settling  disputes  l>etween  em- 
jdoyers  and  workmen  by  conciluition  or  arbitration,  or  any  associa- 
tion or  body  authorizecf  by  an  agreement  in  writing  made  between 
employers  and  workmen  to  deal  with  such  disputes  (in  this  act  re- 
ferred to  as  a  conciliation  board ) ,  may  apply  to  the  board  of  trade  for 
registration  under  this  act. 

Th<»  applicaticm  must  l>e  accompanied  by  copies  of  the  constitution, 
by-Uiws,  and  regulations  of  the  conciliation  boiird,  with  sudi  other 
infornuLtion  as  the  board  of  trade  may  reasonably  require. 

The  board  <»f  trade  shall  keep  a  register  of  coiuilitition  (joards  and 
enter  therein,  with  respect  to  each  rt'g)st43re<l  board,  its  name  imd  prin- 
cipal office  and  such  other  particulars  as  the  board  of  trade  may  think 
expedii'nt,  and  any  registered  conciliation  boanl  shall  be  entitleti  to 
have  its  name  removed  from  the  register  on  sending  to  the  board  of 
trade  a  written  application  to  that  effect. 

Every  registered  conciliation  lx)anl  shall  furnish  such  returns,  re- 
ports of  its  proceedings,  and  other  documents  us  the  Iniard  of  trade 
may  reasonably  re<|uire. 

The  board  of  trade  may,  on  being  satisfied  that  a  registered  concilia- 
ti(m  board  has  ceased  t«  exist  or  to  act,  remove  its  name  from  the 
register. 

Subject  to  any  agreement  to  the  contrary,  proceedings  for  concilia- 
tion l»ofore  a  reinstered  conciliation  lx)ard  shall  bo  conducted  in 
accordance  with  the  regulations  of  the  board  in  tlial  behalf. 

Where  a  difference  exists  or  is  apprehended  between  an  employerjj 
or  liny  class  of  employers  and  workmen,  or  between  different  classes  ofl 
workmen,  the  lK>ard  of  trade  may,  if  they  think  fit,  exercise  all  or  any 
of  the  folh»wing  powers,  namely:  - 

1.  Inquire  into  the  causes  anA  circumstances  of  the  ilifferenco:         ■ 

i     2.  Take  such  steps  as  to  the  l>oard  may  seem  expedient  for  the  p«r- 

rpOde  of  enabling  the  parties  to  the  difrerence  to  meet  together,  by 

Ihi^mselves  or  ti»eir  rojiresentatives,  under  the  jiresidencv  t*f  a  chair- 

wan  mutually  agree*!  upon  or  nominated  by  the  board  oi  trade,  or  by 

^Baeother  ]>ersou  or  body,  with  a  view  to  the  amicable  settlement  of 
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3.  On  the  application  of  employers  or  workmen  interested,  and 
after  taking  into  consideration  the  existence  and  adequacy  of  means 
available  for  conciliation  in  the  district  or  trade  and  t^e  circum- 
stances of  the  case,  appoint  a  person  or  persons  to  act  as  conciliator  or 
as  a  board  of  conciliators ; 

4.  On  the  application  of  both  parties  to  the  difference,  appoint  an 
arbitrator. 

If  any  person  is  so  appointed  to  act  as  conoiliator,  he  shall  inquire 
into  the  causes  and  circumstances  of  the  difference  by  communication 
with  the  parties  and  otherwise  shall  endeavor  to  bring  about  a  settle- 
ment of  the  difference,  and  shall  report  his  proceedings  to  the  board  of 
trade. 

If  a  settlement  of  the  difference  is  effected  either  by  conciliation  or 
by  arbitration,  a  memorniuluin  <if  the  terms  thereof  shall  be  drawn  up 
and  signed  by  the  parlies  or  their  represeritalives,  and  a  copy  thereof 
shall  Ix'  delivered  to  and  kept  by  the  board  of  trade. 

The  Arbitration  Act,  1881),  shall  not  ap|>ly  to  the  settlpnient  by 
arl)itration  of  any  difference  or  dispute  to  which  this  act  applies;  but 
any  ^uch  arbitration  proceedings  shall  Ix*  conducted  in  accordance 
with  such  of  the  provisions  of  the  said  act,  or  sueh  of  the  regidationa 
of  any  conciliation  lx)ard,  or  under  such  other  rules  or  regidations  as 
may  l>e  mutually  agreed  upon  by  the  parties  to  the  difference  or 
disjiute. 

If  it  appears  to  the  board  of  trade  that  in  any  district  or  trade  ade- 
q^uate  means  do  not  exist  for  having  disjjutes  submitted  to  a  concilia- 
tion board  for  the  district  or  friide,  they  iiiftV  np[mint  any  person  or 
persons  to  inquire  into  the  condilions  i>f  the  district  or  trade  and  to 
confer  with  the  employers  ami  tMiiployed,  and,  if  the  board  of  trade 
think  fit,  with  any  local  authority  or  body  as  to  the  expediency  of 
establishing  a  conciliation  board  for  the  district  or  trade. 

The  board  of  trade  shall  from  time  to  time  present  to  Parliament  a 
report  of  their  proc^M-dinps  under  this  act. 

The  expenses  incurred  by  the  board  of  trade  in  the  execution  of  this 
act  shall  be  defrayed  out  of  moneys  provided  by  Parliament. 

The  Masters  and  Workmen  ArI>itration  Act,  i8i?4,  and  the  Councils 
of  Conciliation  Act,  1807,  and  the  Arbitration  (Masters  and  Work- 
men^ Act,  1872,  are  hereby  repealed. 

This  act  may  l)e  cited  as  the  Conciliation  Act,  1896.  ^m 

^  ESSENTIAL  FfiATlHlES  OF  THE   ACT.  ^| 

This  act,  which  is  the  present  law  upon  the  subject  in  Great  Britain, 
may  be  briefly  summarized  thus.  It  provides  three  courses  of  action 
to  be  taken  by  the  board  of  trade,  viz: 

(1)  Any  private  conciliation  or  arbitration  board  may  be  regis- 
tered by  the  board  of  trade  upon  proper  aj)plication  therefor.  Such 
registration  confers  no  powers  upon  tlie  board  registered,  but  the 
latter  must  furnish  to  the  board  of  trade  such  information  and  docu- 
ments as  to  proceedings  as  the  latter  may  "  reasonably  require." 

(2)  If  it  appears  to  the  board  of  trade  that  there  are  not  adequate 
means  in  any  district  or  trade  for  the  submission  of  disputes  to  s 
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conciliation  board,  it  may  appoint  one  or  more  persons  to  inquire  into 
the  conditions  and  confer  Avith  employers  and  employed  and  with 
local  authorities  ns  to  the  expediency  of  establishing  such  a  board, 

(3)  Whenever  differences  occur  or  ure  threatened  between  em- 
ployers und  employees,  or  l>etween  different  classes  of  workmen,  the 
Ixmrd  of  tiiide  may  (a)  inquire  into  the  causes  and  circumstances  of 
the  difference;  (h)  take  such  steps  ns  an*  deemed  expedient  for  the 
purpose  of  brining  the  parties  together  M'ith  u  view  to  conciliation; 
(c)  on  application  of  employers  or  workmen  appoint  one  or  more 
persons  as  conciliators  or  as  a  conciliation  board;  and  (rf)  on  appli- 
cation by  both  parties  appoint  an  arl)itrator. 

All  expenses  incurred  by  the  board  of  trade  under  the  act  are 
borne  by  the  Government. 


REGISTRATION   AND  ESTAnLISHMENT  OF  PRIVATE  BOARDS  UNDER  THE  ACT. 

Four  report*  by  the  board  of  trade  on  proceedings  under  this  act 
set  forth  in  full  what  had  b«*cn  acomplished  by  it  up  to  the  middle 
of  1003. («)  Concerning  the  registration  of  private  boards  of  concilia- 
tion or  arbitration,  in  September,  1896,  the  board  of  trade  called  the 
attention  of  all  such  bodies  to  the  matter  by  a  circular  letter  in  which 
the  board  said : 

The  register  may,  it  is  hoped,  be  of  service  not  only  in  keeping  the 
public  informed  as  to  the  ijrogi*ess  of  arbitration  and  conciliation  a« 
methods  of  settling  labor  disputes,  but  in  enabling  the  board  of  trade 
to  avoid  overlapping  the  work  of  voluntary  l>oards  when  carrying  out 
the  duties  intrusted  to  them  under  the  act.  In  discharging  these 
duties  it  will  be  necessary  for  the  board  of  trade  to  have  regard  to 
the  wH;rk  of  existing  boards  of  conciliation  and  arbitration,  and  it  is 
therefore  desirable  that  the  register  of  such  Ixmnls  should  lie  as 
complete  as  possible. 

In  respons*^  to  this  invitation,  up  to  June.  :^0,  1807  (ohnen  months 
from  the  time  the  law  went  into  operation),  15  boards  had  registered, 
while  6  stated  a  decision  not  to  register,  4  of  these,  however,  express- 
ing willingness  to  supply  the  board  of  trade  with  information. 
During  the  following  two  years  4  more  boards  registered^  making 
a  total  of  19  up  to  July,  1809,  and  no  others  had  registered  up  to  1908. 
Of  the  10,  0  were  trade  boards,  0  were  district  boards,  and  1  was 
a  general  board.  The  Annual  Report  of  the  Board  of  Trade  on 
Strikes  and  Ijockouts  for  1903  gives  the  number  of  private  boards 
known  to  havo  taken  action  in  disputes  in  that  year  ns  73.  It  Ap^)eArs, 
therefore,  that  only  one-quarter  of  the  boards  in  existence  have 
registered  under  the  act.    The  failure  of  a  great  raajority  of  the 

•  First  Ueport  \ty  the  Btiflrtl  of  Trade  of  PriH-oiHUngs  under  tla-  ConolUatlf»u 
(Trndc  TMHiuilr«i  Act  181H5.  1887.  Setvnd  leiiort,  IS&d,  Third  ri-port.  IftOl. 
Fourtli  reiwrt,  190:j. 
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boards  to  register,  however,  has  not  prevented  the  board  of  trade 
from  securing  all  needful  mfonnation,  the  third  and  fourth  reports 
of  proceedings  under  the  act  of  1896  stating  tliat  not  only  the  regis- 
tered hut  '*  most  of  the  univgistered  hoards  furnish  the  department 
with  annual  returns  of  Ihe  work  done  by  them." 

As  rt*gards  consultation  by  the  board  of  trade  with  employers  and 
employed,  or  with  local  authorities,  with  a  view  to  the  formation  of 
boards  of  conciliation  and  arbitration,  only  the  first  report  mentions 
the  subject,  reporting  a  single  case  of  very  informal  and  fruitless 
action.  The  report  explains  that  it  was  "  considered  desirable  to 
await  the  experience  to  Ix*  gained  in  the  course*  of  the  administration 
of  tJie  act  with  regard  to  the  needs  of  the  various  districtvs  and  trades, 
and  the  adequacy  of  the  existing  machinery  for  the  s**ttlement  of 
disputes.  t)efore  attem|)ting  to  an^^  large  extent  to  supplement  their 
deficiencies  by  the  promotion  t»f  tlie  formation  of  additional  vohm- 
tary  boards  of  conciliation.  Generally  speaking,  it  may  he  said  tliat 
action  under  this  section  of  the  act  is  most  likely  to  be  of  service  if 
taken  with  caution  and  after  a  careful  study  of  the  conditions  of 
particular  districts  and  trades  and  the  organizations  of  employers 
and  employed  connected  therewith. ''(")  This  feature  of  the  act  has, 
therefore,  been  practically  a  dead  letter. 


I 


8ETTLEMEXT  OF  DISPUTES  UVDER  THE  ACT. 

Considering,  now,  action  by  the  board  with  a  view  to  the  settlement 
of  disputes,  the  ninuber  of  cases  in  which  such  action  has  been  either 
taken  or  applied  for  is  as  follows: 

TASKS  rNDEK  TUK  CONCILIATION  ACT  OF  189«.  ACTED  PPON  BY  THE  BRITISH 
BOARD  OF  TRADE.  AUGUST.  1890,  TO  JUNE.  lfK)3. 


Period  covered  by  reporta. 


Aagiwti  1886,  to  June,  IfWT  lU  iQontbB) . 
Joly.UVT.  toJune.  1809(3 yean) 

July.  1080.  to  Jane.  1901  (liyottn) 

July.  1011.  to  Jann.  lOmiSyeant 

Total 


1M 


Cues  by 

yarn. 


m 

18 

u 

» 

so 


154 


i 


There  was  a  considerable  increase  in  the  nunil>er  of  cases  under  the 
law  in  the  two  years  1890-1901  over  the  miinlxT  for  1807-1899,  but 
the  number  for  the  last  two  years  declined  sli^btly  as  compared  with 
1899-1901.  It  is  noticeable  that  there  were  more  cases  during  the 
first  eleven  months  than  in  any  one  year  thereafter. 

Not  all  of  the  above  were  disputes  involving  stoppage  of  work,  but 
if  the  total  number  be  compared  with  the  number  of  strikes  and  lock- 


«  First  Report  by  tbe  Board  of  Trade  of  Proceeding  under  the  ConcUiatloii 
< Trade  Disputes)  Act.  18tH>.  pp.  40,  47.  J- 
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outs  recorded  by  the  l>oard  of  trade  for  the  seven  calendar  yean?  1890  to 
1902  it  appears  that  the  cases  under  the  act  have  equaled  3  per  cent  of 
the  strikes  and  lockouts.  Carrying  out  tJiis  rough  comparison  for 
years  shows  the  following : 

CASES  UNDER  THE  CONriLIATION  ACT  OF  18ft«.  ACTED  UPON  lU'  THK  RKITISff 
BOARl>  OF  TRADE,  1800-07  TO  1902-3,  COMrARED  WITH  TOTAL  STRIKES  AND 
LOCKOLTS  IN  GREAT  BRITAIN,  1896  TO  IWW, 


Caws  under  the  Uv. 

atrlkoa  and  lockoata.  («> 

Tear. 

Number. 

Yaar. 

K  amber. 

IWO-W 

as 

19 
13 
14 
82 
21 

sa 

18M 

m 

1807-flB 

1897 

m 

18UK  W „ 

it/m _-„ 

IJW — 

iWK) , ; 

ni 

IHOli-lUIIU.... , 

lMN»-liN>l 

M0 

1801-S 

1901 -«.,*........ 

1908                       .      ^          .    * 

61ft 

ifloB-a 

|S 

_      .  _ 

Total .„.. ^-._. 

1 

Total. 

IM 

<«Gi 

a  From  Reporta  of  the  British  Bonrd  of  Trade  on  Strikes  luid  Lockouts,  1900,  p.  xU; 
1003.  p.  11. 

Under  the  law  the  board  of  trade  may  take  action  in  disputes  either 
upon  its  own  motion  or  upon  application  fi'om  one  or  both  of  the  par- 
ties. As  a  matter  of  fact  the  board  has  taken  the  initiative  in  very 
few  cases*  as  shown  in  the  table  Iwlow.  In  this  connection  it  must  be 
remembt^red  that  it  was  never  intended  that  the  act  sluinld  l>e  aggres- 
bively  applied  by  the  board  of  trade  where  private  bnards  of  con- 
ciliation or  arbitration  are  available.  And  the  third  report  states 
that  ''  great  care  is  taken  by  the  board  of  trade  to  avoid  any  risk  of 
interfering  with  or  hindering  the  activity  "  of  such  boards.  (•) 

INITIATIVE   IN  CASES   UNDER   THE   CONCILIATION  ACT  OF    XHi>&.  ACTED  TPON 
BY  THE  BRITISH  BOARD  OF  TRADE.  FOR  BACH  rSRIOD.  l80tt-97  TO  lUOl-lOOS. 


Action  upon  appUoation  of—         1     Inde- 

1        .  ..* 

Period. 

Bmpioy- 
ers. 

Work-       Both 
m«n.      partiM. 

Total. 

ftctlonbr 

board  o! 

trmdo. 

TotU 

lWJH-97    ..                                           

IWr-IHHB                                                 

IH09-lfln 
luOMUOR 

9 
4 
8 
4 

1«               « 
14  1             IS 
1«  j             U 

81 
W 
48 
41 

i 

8 

i 

41 

Total 

SO 

64                71 

14B 

9 

IM 

This  table  brings  out  the  fact  that  workmen  have  been  more  in- 
clined to  resort  to  the  act  than  employers,  and  Ih*?  still  m<»r«'  striking 
fact  of  the  large  incren.M^  in  joint  applications  by  the  parties  in  the 
second  and  third  reports  and  the  great  propondeninw  of  such  casftH 
in  the  last  report.  Tliis  frequency  of  joint  applications  in  later 
years  was  the  natural  ra^ult  of  the  increased  resort  to  the  law   for 

•  Third  Report  by  t\m  Board  of  Trnrtc  of  Pr<MX«dlugN  under  tUo  *v.ii.i!lHUoM 
(Trade  Disputes)  Act,  I89«.  p.  12. 
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arbitration  purposes  noted  below,  since  by  the  terms  of  the  statute 
ail  applications  for  the  appointment  of  arbitrators  must  be  joint. 

The  cases  acted  upon  under  the  law  and  their  methods  of  settlement 
are  set  forth  in  the  following  table: 

CASES  UNDRR  TUB  CONCILIATION  ACT  OF  19&6.  ACTED  ri»ON  BY  THE  BRITISH 
BOARD  OF  TEADE.  BY  METHODS  OF  SETTLEMENT,  li*»«-07  TO  I90a-1»03, 


Airplioa- 
tfon  de- 
clined by 
board  of 
trade. 

Settled 
byp»r- 
tiee  dur- 
in«nego- 
tlAtlonft. 

Settled  by— 

Faflfdof 
setUe- 
moDt. 

Psiiod. 

ConoiUa- 
toraep- 
potntod 

bylXMrd. 

CoDcUU- 
tion 

tliroagh 
repr©- 
MDta- 

tiveeof 
board. 

Arbitra- 
tors ap- 
pointed 
by  board. 

Totol. 

Total 
oaees. 

1896-97 

7 
S 
7 
4 

4 
8 

a 

4 

•14 

a 
a 

It 
8 
8 

10 

88 

srr 

19 

m 

» 
t 

r 
s 

SB 

leoT-ieM    

s 

IMft-lOOl 

15 

1901-1808 

*41 

Total 

8S              14 

n 

23 

C6 

w 

17 

*1M 

*  In  oD(*  case  the  cnnclllAtor  flutwoquently  acted  an  arbitrator  on  requeat  of  botb  partl«a. 

*  lucludlDR  one  case  pending  at  time  of  report. 

During  the  seven  years  the  board  declined  to  act  on  23  appli- 
cations ^'  on  the  general  gi'ountl  thai  no  useful  purpose  would 
be  served  by  any  action  on  the  part  of  the  department/'  to  quote 
the  fii'st  report. (")  Such,  for  example,  were  cases  in  which  em- 
ployees had  found  work  elsewhere,  or  new  hands  had  been  employed, 
or  upon  inquiry  one  or  I)oth  parties  manifested  no  inclination  to 
make  concessions.  Fourteen  others  out  of  the  total  cases  of  action 
taken  or  in\nted  are  reported  as  settled  by  the  parties  after  negotia- 
tions had  l)eeii  begun  by  the  board.  Nine  of  these  settlements  were 
already  arranged  or  were  under  way  before  action  by  the  board  had 
gone  furtluT  than  simple  eoiiiinunication  witli  th»»  parties  or  investi- 
gation of  the  facts.  In  two  others  the  board  had  arranged  for 
negotiations — in  one  case  for  a  conference  in  the  presence  of  a  rep- 
^resentative  of  the  board  and  in  the  other  for  a  hearing  by  an  arbi- 
rtrator  appointed  by  the  board — but  before  the  lime  set  therefor  the 
parties  came  to  term^.  In  another  case  a  conference  had  been  held 
in  the  presence  of  a  representative  of  the  lx)ard,  after  which  the 
parties  reached  a  mutual  agreement  by  themselves.  In  another  the 
employees  were  advised  by  the  board  to  withhold  a  strike  notice 
and  confer  with  employers,  which  advice  was  taken  and  I'esulted  in 
a  settlement.  Of  the  above  thirteen  cases  it  would  appear  that  in 
the  last  two  the  board's  action  materially  contributed  to  the  termina- 
tion of  the  dispute.  The  remaining  case  classified  as  settled  by 
parties  during  negotiations  was  the  great  dispute  in  the  engineering 
trade  in  1807,  and  the  action  taken  by  the  board  of  trade  therein  was 

«  First  Report  by  the  Bt>artl  of  Trade  of  Proceedings  under  the  OoncUlai 
(Trade  Disputes)  Act.  1896»  p.  6. 


I 
I 


( 


408 


BUIJUETIN    OF    THE    BUREAU    OF    LABOR. 


as  follows :(«)    B^*j;iniiin;L^  iNirly  id  tlie  year  thf  difTerences  reached 
ihe  stagr  of  strike  and  lockout  in  July.     Through  ii**gotiation  during 
■  Oct«l)or  and  November  the  board  of  trade  arranged  for  conferences 
U'tween   the   parties.     Thesi'  eonferenees  w<*re  held  thjring  the  last 
we<?k  in  November  and  the  Mrst  week  in  I)ec(^mber,  juid  from  December 
I    14  t(»  18,  the  parties  having  agreed  to  suspend  all  aggression  in  the 
form  of  lockouts  or  strik(»s  [leiidiug  the  result.     The  board 's  efforts 
eniled   with  the  arrangement   of  these  conferences,  at   which   repre- 
I  sentatives    of    the    parties    alone    were    present.     The    negotiations 
failed  to  settle  the  controversy,  however,  as  the  terms  arrived  at  l\v 
the  representatives  were  decisively  lejected  by  the  unions^  the  result 
I   b<'ing  an   onding  of  the  truce  and  resumption   of  hostilities.     The 
matter  stood  thus  U!iti!  Jajimiry  l^*  1808,  when  le^gotiatior?-  between 
the  jjartics  were  reopeue<l  liy  the  unions,  which  led  to  a  tinal  agree- 
ment on  January  28,  with  resumption  of  work  the  following  week. 
L   This  final  settlement  wns  reached  by  the  parties  alone  and  a  littlu 
I  OA'er  a  month   after  the  failure  uf  the  conference  arranged  by  the 
I   board  of  trade,  but  the  e-ssential  part  of  the  tinal  agi'eement  was  the 
I   same  as  the  propose<l  agreement  of  the  earlier  c<»nfereiu*e. 
f       Subtracting  tlie  IM  cases  in   which   applications  were   rejected   or 
the  parties  came  to  terms   independently   during   the   i»egotiations, 
leaves  117  disputes  in   which  ]>nK*edurc  under  (he  law   was  carried 
outr     Of  these,  HO  were  settled  and  17  faik^d  of  settleujent,  while  1 
was  pending  at  the  time  of  the  last  report.     The  number  of  disputes 
definitely  settled  untler  the  law,  therefore,  was  e<iunl  to  04  per  cent  of 
the  total  cases  in  which  action  was  taken  or  invited,  or  bo  per  cent  of 
the  cases  of  full  procedure. 

As  betwwn  the  different  methods  of  settlement,  more  ilisputes' 
were  settled  by  arbitration  than  by  conciliation.  This  was  not  the 
cjise  during  the  fii'st  three  years,  for  then  the  majority  of  settlements 
were  by  coiH'iliation,  Hut,  as  imli(*ated  in  tlie  (abh*  above,  from  the 
iirst  there  has  been  a  ctjnstant  decrease  in  number  ui  ci:»nciliatioa 
cases  and  increase  in  arbitrations,  so  that  iluring  the  last  t.AVo  years, 
outside  of  applications  declined  and  disputt^s  settled  by  the  parties 
during  negotiations,  nearly  all  the  caises  under  the  act  were  arbitra- 
tions. This  development  of  the  law  more  and  more  in  the  direction 
uf  arbitration  exclusively  is  the  nu»st  striking  feature  of  its  applica- 
tion in  jjractice.  One  residl  of  the  past  success  in  this  fiehh  which  at 
the  same  time  indicJites  that  extensive  activity  in  it  is  likely  to  con- 
tinue, luis  been  the  adoption  by  numy  private  boanls  of  cotuilintion  of 
rukvs  providing  for  aji  appeal  to  the  board  of  trade  to  uppoiiil  an 
arbitrator  or  umpire  under  the  conciliatiori  act  whenever  the  private 
l»oard  is  unable  to  i*each  an  agreement.     In  June,  1901,  35  such  rules 

oAs  dt^Herlbeil   In   Hei>ort   (»f  the  Bonni  of  Trade  on   Strfkes  iind   tjockouts. 
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Pere  known  by  the  board  of  trade  to  have  been  adopted.  During  the 
next  two  3*eurs  1  of  these  was  rescinded,  but  7  others  were  added 
to  the  list,  so  that  in  June,  1903,  there  were  41  conciliation  boards,  or 
agreements  for  the  appointment  of  such  in  case  of  disputes,  which  had 
made  permanent  provision  for  apjjeal  to  the  board  of  trade  under  the 
Conciliation  Act.  (")  During  the  two  years,  July,  1901,  to  June,  1903, 
5  apj)eals  from  conciliafiou  boards  for  arbitrators  under  such  rules 
were  rec-eived  and  complied  with  by  the  board  of  trade. 

Of  the  34  successful  conciliation  cases  the  great  majority  were  con- 
ducted dii*ectly  by  representatives  of  the  b^jard  iif  trade,  outside  con- 
ciliators being  appointed  but  11  times.  In  2  of  the  34  cases  applica- 
tions for  action  came  from  both  sides,  in  4  the  board  took  the 
initiative  without  any* application,  while  in  the  others  application 
came  from  one  side  only. 

Of  the  17  cases  which  failed  of  settlement  16  were  failures  of  con- 
ciliation. In  1  of  these  application  for  action  came  from  both 
bides,  in  3  the  board  acted  on  its  own  initiative,  while  in  12  one 
party  only  had  applied  to  the  board.  In  4  of  the  16  (one  of  these 
being  the  great  coal-trade  dispute  of  18f>8)  outside  conciliators  were 
appointed,  while  the  etiorts  for  settlement  in  the  others  were  made 
by  the  board^s  representatives.  In  the  one  case  in  which  arbitration 
failed  the  dispute  was  over  the  size  of  boxes  for  fish  packing  to  l>e 
used  by  pontoon  laborei>;  and  over  the  introduction  of  certain  appli- 
ances for  discharging  fish  cargi>es  which  the  eniployei^  wished  to  use. 
It  was  finally  agreed  by  the  employers'  association  and  the  laborers' 
union  to  refer  the  matter  to  arbitration,  and  joint  application  was 
made  to  the  lK}ard  of  trade  for  an  arbitrator;  but  when  the  arbi- 
trator named  by  the  board  rendered  an  nward  which  was  in  favor  of 
the  employers  the  men  refused  to  accept  it  by  declining  to  hamlle  the 
boxes  provided  in  acconlanco  with  its  terms.  This  case  occurred  in 
June  and  July  of  VJ02,  and  up  to  the  middle  of  1003  the  workmen 
still  I'efused  to  fulfil!  the  award  in  spite  of  the  effort.s  of  their  union 
officials  to  induce  them  to  abide  by  it.  This,  however,  was  the  only 
instance  known  to  the  Iward  of  trade  in  June,  U)03,  in  which  an 
award  under  the  Conciliation  Act  had  not  Ix^en  carried  out. 

Of  the  1>0  disputes  settled,  in  49  a  stoppage  of  work  occurred,  while 
in  '>0  there  was  no  strike  or  lockout.  Of  the  latter,  all  but  7  weiv 
arbitration  cases  in  which  the  parties  jointly  petitioned  the  board  of 
trade  to  name  an  umpire  after  they  had  of  their  own  motion  agreed 
to  submit  to  arbitration. 


o  Thirty -sevpti  of  the  41  provltltnl  fiMvlflriOl.v  thnt  tlif  iHuinl  of  tnule  slioulti 
iipiwint  an  nrltitn»t<>r  or  umpire  who.se  cleclsion  Kbonltl  he  tliiaL  The  other 
4  simply  suites]  thiit  the  inntterH  In  dispute  Hhould  be  referred  to  the  lM>ard  of 
trade  for  settlement  under  the  act. 
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FRANCE. 

BCEASUBEB   PBOFOSED   PBIOB  TO    1892. 

While  Govenimenl  provision  for  the  >*ettleinent  of  individual  dis- 
putes l)ct\ve<Mi  <'ui|ilc)yrr  and  eniplovoo  lias  existed  in  Fnimr  for  nearly 
u  century  in  tlie  roiuu-ils  of  pnidiii»tuines,  (")  it  was  not  until  18i)2 
that  any  such  provision  for  collective  disputes  was  made.  I^egisla- 
tion  upon  the  sul>je*-t  was  proposed,  however,  as  early  as  1HG4,  When 
the  bill  for  (lie  reforui  law  of  May  tir>.  IBlU,  granting  freedom  of  eoali- 
tion  to  employers  and  work  people,  was  under  ilis^-iission,  the  question 
of  providiniij  therein  ft>r  roni[>idsoi'y  refeivm-e  of  eolli-etive  disputes 
lo  roneiliation  eominittees  api>ointe<l  hy  the  parties,  with  reeoursf.'  to 
tile  councils  of  prudhonnnes  where  such  connnittees  failed,  was  con- 
sidere*!.  But  the  (lOveriunentV  fear  of  (»stiihli.<hing  trihunals  which 
noidd  iiltenipt  to  fix  wa^*s  jjrevent^'d  the  iiicoi'jHa'ation  in  the  law  of 
this  project,  which  would  have  amounted  fo  compulsory^  arbitration. 

After  18f>4  t\w  next  [U'o|>osal  of  le^'-islation  appeared  In  the  [)arlia- 
nieiilary  session  of  iS8(*v-f^7,  when  three  bills  for  industrial  arhilnitittn 
luid  conciliation  were  introduceib  One  of  thesei  provided  for  compul- 
sory arbitration  before  four  inij>ui*tial  arliitrators.  two  to  be  chosen 
by  each  party  and  each  side  (o  Ih*  repi'cs^Miled  iH  the  hearings  by  two 
delepites.  In  case  of  disagi'ecment  the  foui'  arbitrators  were  to  choose 
a  fifth,  lo  art  as  Min])ire.  A  s<»con<t  bill  ^\as  ititrodueed  by  the  min- 
ister of  commerce  um\  industry  on  bi^ialf  of  the  (iovernnient.  This 
contcnijjlnted  purely  vohinlai'y  arbitration  liefore  temporary  boards 
ehost^-n  by  the  partii's  in  each  dis[i(ite.  thi*  utilization  of  nuiyors  of 
cities  as  means  of  coiiuuunication  between  the  parties  in  forming  such 
boards,  and  the  recording  and  publication  by  the  niayoi*s  of  all  deci- 
sions remlcred.  The  third  measure  resenibltMl  in  part  the  Government 
bill,  eliminating,  howovri-,  the  pid»hcati4)n  of  refusals  to  arbitrate  and 
substitutin|j^  lo<*al  tribunals  of  commerce,  civil  tribunals,  or  justices  of 
the  pea*"*'  for  the  mayor  as  intermediary;  but  it  jtrovided  also  for  a 
detaile<l  syst(*m  of  permanent  cotnu'lls  to  l*e  established  by  employers 
and  cmphjyees,  each  conncil  to  contain  u  <'onci!iation  committee  and 
(■ouncil  of  arbitration. 

"I'he  parli;nn<Mitary  <'*>rnniittee  lo  whom  these  three  proposals  were 
submitted  nuule  a  report  on  June  27,  1881) — too  late  for  discussion  at 
that  session.  The  committee  was  opposed  to  any  form  of  coinptdsory 
arbitration,  but  favored  jM-rmanent  eoun<Mls  for  voluntary  arbitration 
for  all  trade  unions  recopiized  by  law;  was  in  favor  ofmayoi's  of 
citit^s  ii)  preference  to  other  officials  as  intermeiliaries  for  s|)ecial  arbi- 
trations in  case  of  strikes,  and  was  in  favor  (»f  ij^ivinf^  a^irreements  made 
Ix'fiU'c  councils  the  force  of  law,  provided  individual  employeefi  nn^ht 
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within  forty-eight  hours  of  the  making  of  such  agreements  free 
themselves  therefrom  by  notice  to  their  employers  to  that  effect. 

The  first  and  third  of  the  above-mentioned  bills  of  188G-87  were 
reintroduced  in  1800.  that  for  compulsory  arbitration  having  l>een  so 
modified,  however,  as  to  eliminate  legally  enforceable  awards,  though 
htill  proposing  to  make  rt»ference  to  arbitration  compulsory.  In  1S91 
two  more  bills  were  introduced.  One  of  these  was  nbnost  an  exact 
copy  of  the  Belgian  law  for  councils  of  industi-y  and  labor:  the  oth^r 
was  a  bill  introduced  after  an  exhaustive  investigation  of  the  whole 
subject.  To  pivpare  this  measure  the  Government  had  fii-st  asked 
advice  of  chanilx^rs  of  oonmierce,  chand)ers  of  arts  and  manufactures^ 
and  the  councils  of  prudhonimes.  The  superior  council  of  !ftl>or  to 
whom  the  infonnation  so  obtained  was  submitted  found  the  majority 
of  opinions  to  bt*  against  any  legislation  upon  the  subject.  It  was 
maintained  that  existing  laws,  in  purticular  the  trade  union  act  of 
March  21,  1884.  left  employers  and  employees  entirely  free  to  estab- 
lish tribunals  if  they  chose,  and  that  permanent  councils  would  but 
duplicate  the  councils  uf  prudhouuueN.  It  was  held  lo  Ix*  impossible 
to  make  arbitration  awards  compulsory,  and  the  fear  was  expressed 
that  any  legislation  would  create  dangerous  agitation  and  tend  rather 
to  foment  than  prevent  strikes. 

Nothing  daunted  by  these  adverse  opinions,  the  superior  council  of 
labor  turned  the  whole  subject  over  to  a  special  committee,  which 
reported  in  favor  of  legislation  on  the  groun<l  tluit  while  arbitration 
was  to  be  looked  for  chiefly  through  the  agency  of  trade  unions,  there 
were,  nevertheless,  many  lines  of  industry  in  wluL-h  organizations  did 
not.  or  even  could  not,  exist,  and  for  such  a  special  law  was  neeiled. 
The  committee  opposed  extension  of  the  jurisdiction  of  the  councils 
of  prudhornnies  to  the  Held  of  collective  disput**s  as  a  confusion  of 
two  separate  and  distinct  chissi»s,  legally  tMif()rctMd)le  decisions  lx»ing 
entirely  practicable  in  case  of  individual  disputes,  but  impossible  for 
collective  ditTeronces.  Justices  of  tho  peace  were  favored  as  the  most 
impartial  officials  for  intermediaries  between  employers  and  employ- 
ees, and  the  connnitteo  believed  arl)itration  awards  should  be  made 
public  by  the  Governnicnt. 

THE  CONCILIATION'  AND  ABBITRATION  LAW  OF  1892. 

Out  of  the  iinestigntiou.s  of  [\\v  superior  council  and  further 
researches  made  by  the  French  buit^au  of  labor  (")  came  a  ISovern- 


•Tbe  materials  collected  t>y  the  bureau  of  Intmr  were  pubUHbe^l  In  1893  in  a 
reiKjrt  of  over  tSOO  piigea.  entitled  "  De  la  Coaoillatlon  et  de  rArbitrnRe  dans  lew 
ConflltH  Collectlfs  entre  Patrons  et  Ouvrlers  en  Fnince  et  fl  I'fitmnjrer."  At 
that  time  It  was  the  most  comprehensive  review  of  the  subjwt  In  existence,  both 
for  Fnince  and  ft>rel>rn  i-ountrles.  The  fncts  for  the  above  acconnt  of  the 
ception  and  pasHage  of  the  French  law  are  tiikeu  therefrom. 
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nient  bill*  introduct'd  in  Novoinljer,  18J)1,  which  roiitvinplatpd  boti 
teinpornry  and  piTinanent  councils.  The  purliunicntary  committee 
to  whom  the  four  bills  then  before  the  House  of  Deputies  were  re- 
ferred reported  in  lSi»i>  in  favor  (tf  the  (lovernmeiit  nirasure  so  far 
as  concerned  leniporury  councils,  but  rejected  thiit  portion  providing 
for  i>ermanent  tribunals,  whereby  the  system  contained  in  the  bill, 
notwilhstandiu^  tlie  investigation  and  discussion  of  the  interim,  l>e- 
cume  essentially  the  same  us  that  in  the  Government  measure  intro- 
duced six  years  earlier,  in  188G.  Before  its  passage,  however,  two 
imj)ortnnt  additions  were  made,  i.  e.,  one  ^ivin^  justices  of  the  peace 
power  to  initiate  proceedinp^  independently  of  any  requests  from  the 
parties,  and  another  providing  for  the  appointment  of  an  umpiiv  by 
ihe  president  of  t[ie  local  civil  tribunal  where  the  two  arbitrators  a|>- 
poiiited  by  the  partius  couM  not  agree  upon  one.  So  amended  the 
l)ill  became  the  law  of  December  27, 1802,  (")  which  is  still  the  French 
law  upon  the  subject  in  spile  of  numerous  fimenduients  or  substitutes 
which  have  from  lime  to  time  bwn  proposed  hut  never  enacted.  A 
decree  of  September  7,  1893,  made  the  law  applicable  to  Algiers. 


ESSENTIAL    FEATURES   OF   THE    LAW. 
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The  act  applies  to  all  collective  disputes  concerning  the  conditions 
of  Uibor.  Initiative  for  action  may  come  from  the  parties,  or,  in  case 
of  strikes  and  lockouts,  from  justices  of  the  peace,  A  difference  ■ 
having  arisen,  either  party,  or  both  parties  jointly,  may  apply  to  the 
lot'al  justice  of  the  ])eace  for  reference  to  conciliation.  If  the  appli- 
cation comes  from  one  party  the  justice  must  within  twenty-four  ■ 
hours  give  notice  thereof  to  the  opposite  party,  who  must  reply 
within  three  days,  unless  notice  of  neiul  of  longer  time  1h»  given, 
silence  to  be  interpreted  as  refusal.  Each  party,  either  in  its  appli- 
cation or  in  notice  of  acceptiinec,  must  name  not  more  than  five  p<*r- 
sons  as  its  rei)rest>nta(ives  <ir  delegates.  In  cas+»  of  strikes,  if  neither 
party  makes  application  it  is  the  duty  of  the  justice  to  request  the 
parties  to  notify  him  within  three  days  of  their  willin^nn^ss  or  refusal 
to  stihndt  till'  di(f*»rence  to  <'(UiciliHtion  or  arbitration,  and  if  the 
parties  accept  either  course  the  same  procedure  is  to  be  followed  as  in 
cas*>  f^f  uninvited  a]>pHcation  by  the  parties. 

Hotli  sidi*s  having  agreed  io  [jroce^*dings  under  the  act,  the  next 
step  directed  is  an  earnest  effort  by  the  justice  to  organize  a  concilia- 
tion   committee,    with    himself    as   chairman,     Tf    an    agreement    is 
reached  in  this  committee,  it  is  to  be  emboilied  in  a  report  drawn  up 
[by  the  justice  and  sigiu'<l  by  the  parties  or  tlieir  reprasentatives.     If 

«  F(>r  an  EnpMKh  translation  of  the  French  law  8W  BnUetln  of  tho  T'nlted 
States  neimrtnjont  of  Liibor.  No.  25.  p.  854,  or  Rei)ort  of  the  United  States 
Industrial  Commlsalou,  Vol.  XVII,  p.  GIO. 
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tho  conciliation  committor  fails  in  its  efforts,  the  justice  is  to  invite 
the  parties  to  submit  the  case  to  arbitration,  each  side  to  name  one 
or  more  arbitrators,  or  one  common  arbitrator  l>eing  a^eed  upon. 
If  the  arbitratoi's  can  not  reach  a  decision,  they  may  name  an  umpire 
to  decide  the  casi»,  and  if  they  can  not  agree  ujwn  an  umpire  they 
are  to  so  report  to  the  justice,  who  shall  in  turn  notify  the  president 
of  the  local  civil  tribunal,  and  this  official  is  to  name  the  third 
arbitrator.  Decisions  by  arbitrators  must  be  delivered  in  writing 
to  the  justice  of  the  peace.  All  expenses  of  proceedings  are  to  Ihj 
borne  by  the  commimes  or  departments. 

The  entire  procedure  from  beginning  to  end,  including  the  keep- 
ing of  agreements  or  acceptance  of  awards,  is  absnlutely  voluntary 
for  the  parties.  The  only  feature  of  the  act  designed  to  bring  any 
pressure  to  bear  upon  them  is  the  requirement  tluit  the  reports  of 
conciliation  committees,  decisions  of  arbitrators,  and  ix*quesls  for  and 
refusals  of  proceedings  under  the  act  are  to  be  communicated  by  the 
justices  to  the  mayors  of  the  communes  in  which  the  disputes  occur, 
and  by  the  latter  officials  made  public.  • 

The  one  original  feature  in  the  F'rench  law,  which  is  not  to  be 
found  anywhere  else,  is  the  utilization  of  justice.'^  of  the  peace  either 
as  intermediaries  where  the  parties  to  disputes  take  the  initiative  or, 
in  case  of  need,  as  the  means  of  indepentlent  initiative  on  behalf  of 
the  Government.  In  1800  there  were  2,870(o)  justices  of  the  peace  in 
France  who,  under  this  provision,  stood  as  official  mediators  in 
industrial  disputes. 

SETTLEMENT   OK   DISPUTES   UNDER   THE   LAW.' 

The  law  went  into  effect  upon  its  approval.  In  the  following 
month — January,  1893 — the  minister  of  commerce  and  industry  ad- 
dre-ssed  a  letter  to  all  police  prefects  explaining  the  puri)ose  and 
spirit  of  the  act  and  urging  those  officials,  even  though  luit  directly 
concerned  in  the  execution  of  the  law,  to  use  all  their  influence  in 
its  favor.  In  Febniary  the  minister  of  justice,  in  a  circidar  sent  to 
all  justices  of  tlie  peace^  explained  in  detail  their  duties  under  the 
act,  pointing  out  that  its  success  depended  in  large  measure  upon 
them.  Fimilly,  in  February  also,  copies  of  both  the  above  were  sent 
to  all  organizations  of  employers  and  all  trade  unions,  accompanied 
by  a  note  from  the  minister  of  commerce  and  industry,  bespeaking 
their  support  for  the  law. 

Beginning  with  1893,  the  French  bureau  of  labor  has  each  year 
incorporated  in  its  annual  report  on  strikes  and  lockouts  statistics 
coni'eming  the  operation  of  the  arbitration  law  of  1892. (*)     During 


"  Anntiiiiro  $^tntiKtli)uc  <1e  In  France.  ISOO.  y>.  rt74. 

^Stalistiiiue  tie&  GrOves  et  des  Uecours  a  la  Coucinatiuu  et  a  I'Arbitraee. 
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the  derea  years  from  19B3  to  1903  recooTBe  wm  had  to  the  law  1,419 
times,  or  an  arerage  of  128  per  year.  Twenty-thrw  of  the  totAl 
number  were  disputes  in  which  no  stoppagi?  of  work  occurred,  while 
1^90  were  strikes  or  lockouts,  which  \s  equal  to  23.7  |ier  cp.nt  of  the 
53r4  such  di^iputefl  reported  by  the  bureau  of  labor  during  the  eleven 
years.    The  record,  by  yeara^  is  as  foUowm: 

DiBFtrrBa  ib  which  sBTTLsmrr  was  attempkd  rNDER  thb  law.  com- 

PABBD  WTTB  TOTAL  tTTRIKBa  AND  LOCKOlTa  IN  FfUNCE.   18M  TO  190S. 
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loekottt. 
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MC 
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urn 
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aa.« 
xr.s 

flOLt 

|J£                      „l'^l^l',/Ji'/„l'^'/,y,„l 

818 

Totel ^ , 

« 

um 

U4tt 

&.»7i 

a«.i 

I 
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The  largest  number  of  cases  of  resort  to  the  act  appears  in  1900, 
when  the  total  wa.s  more  than  twice  that  of  any  previous  3'ear  except 
1899,  while  the  smallest  number  was  in  1895,  The  most  noticeable 
variations  from  year  to  year  apjx*ar  in  the  great  increases  of  18r»9  and 
19(M),  followed  by  equally  striking  Hccrea.ses  in  1001  and  190*J,  and 
then  an  increase  in  1903  to  a  number  higher  than  in  any  other  outside 
of  the  exceptional  years  \HW  and  1900.  These  variations  follow  in 
general  the  variation.-*  in  iniinlx*r  of  strikes  and  lockouts  so  that,  as 
indicated  in  the  last  column  of  the  table,  proportionately  to  the  total 
number  of  industrial  disputes  occurring  the  amount  of  recoui'se  to 
the  law  varies  much  less  noticeably.  While  no  ct)nstant  tendency 
either  upward  or  downward  is  dibcernible  throughout  the  period, 
there  is  a  not.ice^ible  coiUrast  Ix'tween  the  last  five  years  and  the  pre- 
ceding six.  Thus  from  1893  to  1898  the  actual  attempts  to  apply 
the  law  averaged  97  per  year,  or  22.1  per  hundred  strikes  and  lock- 
outs for  each  year,  whereas  from  ls09  to  Ii*03  the  niunl)er  per  year 
averaged  lOfi,  or  2*>f)  per  himdred  strikes  iind  lockouts. 

The  table  ttlx)ve  brings  out  the  fact  that  nearly  all  action  under  the 
French  law  has  Ikh'U  taken  after  disputes  had  developed  into  strikes 
or  lockouts.  The  cuse^  in  which  proceedings  were  instituted  before 
that  stage  had  been  reached  average  less  than  half  a  dozen  per  year, 
and  ill  a  majority  of  these  (38  in  all),  aa  noted  below,  stoppage  of 
work  occurred  later. 
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llie  following  table  shows  by  whom  tho  initiative  for  procedure 
under  the  law  wn^:  taken: 

INITATIVB  IN  A1TEM1T8  TO  B&TTLB  IU8PUTE8  IN  FHANCE,  1893  TO  1903. 


^ 


DlapQtee,  Attompta  to  aetUe  which  w«pe  initi- 
ated by— 

9 

Bznp&oy-     Work 
era.        people. 

BoUi 
partleB. 

jQBtioee 
of  the 
pe«e. 

Total. 

189S.                                                                       

60 
61 
40 
67 
40 
67 
lU 
141 
W 
00 

m 

40 
44 
Si 
8D 
97 
88 
SO 
TV 
07 
40 
60 

1W 

IttH 

101 

UQ6 , , 

uw 

86 
104 

IflW - 

uo» 

88 
M 

IMIQ , 

1V7 

iwn 

8M 

uoi „ 

1908 

lis 

1(17 

1908 

16S 

Tot»l 

tf 

788 

»3 

666 

1,413 

^ 


Employers  have  shown  but  little  inclination  to  resort  to  the  act, 

while  working  people  have  of  their  own  motion  appealed  to  it  in  over 
one-half  of  tho  attempts  to  apply  it.  The  cai^\s  in  which  the  parties 
turned  to  the  law  by  joint  agreement  have  been  even  fewer  than 
the  cases  of  initiative  by  employers  alone.  Justices  of  the  peace 
have  manifested  considerable  activity  in  applying  the  law,  having 
instigated  proceedings  independently  in  over  une-thinl  of  the  total 
number.  The  relative  iiinounts  of  each  kind  of  initiative  remain 
very  much  the  same  throughout  the  eleven  yeai-s. 

Many  of  the  attempts  to  apply  the  law  get  no  further  than  mere 
proposal  to  resort  to  it,  one  or  other  of  the  parties  refusing  to  join 
in  the  proceedings,  thus : 

DISPUTES  IN  WEifiU  SKTTLEMENT  WAS  REJECTED.  AND  PER  CENT  OF  REJBC- 
TIONS   OF  TOTAL  AITEMITS  TO   SETTLE.   FKANCE.    1S93   TO   I»o:t. 


Y«r. 

Dtopatee  in  which  settlemeilt  wm 
rejected  by— 

Total  at- 

tempts 

tosetUe 

dhspntee. 

Percent 
of  reiec- 

tiODAOf 

total  at- 
ieiDpta. 

Kmploy- 
are. 

Work 
people. 

Both 

partiee. 

Total. 

vm 

84 

6 

48 

100 

SB.  6 

18M 

»                4 

80             101 
SI               86 

88.7 

]gB6               

28 
41 

89.6 

18B9 - 

1887 , ,, 

1889                     .„,. 

a 

44 

85 
88 
70 
dO 
01 
42 
66 

104 
9» 
H 
197 
SS4 
14^ 
107 
168 

48. 8 

80                 8 

38  i               1 

13 

S8.4 
40.4 

18W - 

IWO 

1901 - 

180B 

1808 

61 

2 

40.1 
41.0 
43.0 
88.8 
8S.S 

TotKl 

4. 

87 

60 

648  \       1.418 

38.4 

Over  38  per  cent  of  all  the  attempts  in  the  eleven  years  failed  thus 
at  the  very  outset,  and  these  failures,  except  in  a  very  few  cases,  were 
due  to  refusal  on  the  part  of  employers.    The  proportion  of  sucb| 
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failures  remains  fairly  constnnt  throughout  the  period.  As  a  niTe 
these  rejections  meant  tlie  continuance  or  the  inauguration  of  strikes. 
But  in  a  few  cases  each  year,  amounting  to  f»9  for  the  eleven  years,  the 
refusal  of  employers  was  followed  by  the  abandonment  of  the  struggle 
by  the  employees. 

Besides  the  above  cases  in  which  prowedings  for  conciliation  were 
never  renchcd  thi-re  were  sonii*  others  oaeli  yi'iir,  ;uu4tuntin;5  to  87  for 
the  entire  period,  in  which  disputes  were  brought  to  an  end  after 
procedure  under  the  hiw  hud  been  inaugurated  but  licfore  the  concilia- 
tion committees  had  Ix-ci*  organized.  Some  of  these  arrangements 
were  the  result  of  ilircct  efforts  of  justices  of  the  peace  as  informal 
mediators,  tht*  renuuuder  being  effected  by  the  parties  themselves. 

By  suhti'iicting  the  <'asos  of  rejected  |)r<*ceedings  and  agreements 
reached  <hjriug  preliminary  negotiations  from  tlie  total  attempts  to 
apply  the  law  the  c-ases  in  which  full  procedure  was  carried  out  are 
found.     The  re^iults  in  those  cases  are  set  fortli  in  the  following  table: 

t'ABRB   OF    rrr.L    I'KlX'KlllTltK   SKTTLEn    BY    CONCILIATION    AND    BY    ARBITUA- 
TIO.V  AND  CASES  WHICU   FAILED  OV  SETTI.KMENT,   FKANCE,  1803  TO  1903. 


Tot»! 
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S5 
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S4 
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S 
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a 
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8 

a 

VIKO 

1804 
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tVi.O 
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48.8 
Ai.2 

Mtm ___„.. „,,„^4+„ 

OB.  I 
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ftl.O 

IfiIKi 

57.  n 

Total 

7M 

uS88 

M 

441 

948 
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b 

* 


*  Thirty  thrpfi  nf  ttiMP  wpt**  not  definitely  nrranscd  In  the<  conclllfitlon  committees,  bat 
wt'r«  arranutHl  In  cuii tinned  ueeollatlona  between  the  pai-tt«it  nftfrwardM.  They  may 
fairly  be  credited  to  the  law.  however. 

In  over  5ft  per  rent  of  the  cases  in  which  full  trial  of  the  procedure 
provided  in  the  law  was  made  u  settlement  was  elfccted.  As  between 
difftTont  years  it  will  be  stH»n  that  the  proportion  of  success  from 
181)*;  lo  1H1I9  was  considerably  lower  than  from  1803  to  lSiK5,  hnt 
in  1900  and  1901  the  percentage  suddenly  leaps  up  much  heyonrl  that 
of  any  earlier  year  only  to  decline  sharply  in  1002  and  l*J03,  so  that 
the  i)eriod  as  a  whole  does  not  show  an  increasing  proportion  of 
settlement's.  The  table  brings  out  clearly  the  fact  that  nearly  all  the 
success  of  proceedings  under  the  bnv  has  l>een  attained  by  concilia- 
tion. Further  facts  as  to  the  arbitration  cases  are  set  forth  in  the 
following  table: 
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CASES  IN  WHICH  ARBITUATION  WAS  I'ROrOSED  IINIJKFI  THE  LAW  IN  FRANCE. 

BY   HESULTS.  1803  TO   lOOri. 


Komber  of  ouea  in  which  arbitration  waa— 

Yemr. 

Pro- 
posed. 

BefDsedhr- 
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94 
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UM 
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WW „ 
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18 

IttOK. 
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t 
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4,             8 

Total 

X74 

lOfi                <7 

78 

S0&  1             tA 

M 

60— No.  60— 05 


•  One  of  these  au-'cewiful  urMtratlons  was  not  exactly  by  the  method  prescrtlied  In  the 
luw.  The  parties  nubmltteil  the  cane  to  the  Justice  of  toe  peuce  lo  the  first  iDstance. 
without  the  formation  of  a  coDcIllattoa  cominUtee. 

Ill  the  preat  majority  of  cases  wliere  conciliatioTi  committeos  failed 
to  settle  disputes  efforts  for  arbitration  were  made,  as  directed  by  the 
law,  but  out  of  ?T4  cases  of  this  kind  the  effort  wa.s  fruitless  in  all  but 
54.  Nearly  all  of  these  failun»s  were  due  to  refusal  of  arbitration  by 
the  parties  at  tlie  very  outset,  and  thoufrh  surh  refusals  have  come  much 
oftener  from  employers  than  from  work  people,  they  have  been  by 
no  means  confined  to  the  former  class.  The  fact  is,  as  pointed  out 
in  each  of  the  first  four  annual  reports  on  its  o|>eration,  the  French 
law  encountered  a  pretty  g^eneral  and  strong  opposition  to  arbitration 
as  distinguished  from  conciliation.  This  opposition  served  not  only 
to  prevent  arbitrntit^n  proceedings  after  conciliation  had  failed,  but, 
owing  to  a  misunderstiinding  of  the  law,  proved  a  serious  obstacle  to 
conciliation.  All  four  of  tlie  above-mentioned  reports  complain  of 
a  prevalent  misconception  which  interpreted  the  statute  as  compelling 
resort  to  arbitration  in  case  conciliation  failed,  which  naturally 
operated  to  keep  those  opposed  to  arbitration  from  conciliation  pro- 
ceedings as  well.  Evidence  of  this  appeaivd,  ssiy  the  reports,  in  the 
fact  that  the  reason  oftenest  given  for  refusal  to  join  in  conciliation 
negotiations  was  that  the  dispute  in  question  was  not  susceptible  of 
arbitration,  and  the  report  for  1895  asserts  that  had  the  law  Im?cu  per- 
fectly understood  there  would  not  have  l>een  more  than  one-third  as 
many  refusals  of  conciliation  as  there  were  ihiring  the  first  three 
years.  So  far  as  can  Ix^  st»en  in  the  annual  nuniVx^r  of  refusals  of 
conciliation  and  refusals  of  arbitration  above  given  there  is  no  sig^ 
of  any  lessening  of  such  opposition,  with  the  possible  exception  of  a 
noticeably  smaller  iiumWr  of  rejections  uf  arbitration  by  employers 
in  the  last  three  vears. 


I 
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Where  the  purties  siibnuttod  to  it,  arbitration  proved  snccessfnl 
in  over  three-fourths  of  the  cases.  Of  the  U>  cases  in  which  it  failed, 
in  8  the  difficulty  was  in  connection  with  the  appoinlmenl  of  arbi- 
trators— once  the  parties  were  nuiiljlc  to  agree  upon  nrlutrafors,  four 
times  one  or  both  of  those  chosen  declined  to  starve,  twic^*  the  arl)itra- 
tors  could  not  agi*ee  upon  an  umpire,  and  once  two  succeasive  umpires 
appcnnted  !>y  the  president  of  the  h)cal  civil  trihuiial  refus^nl  t<:)  act. 
Of  the  other  7  fuiluivs,  in  '^  llir  arbitrators  were  unable  to  agree  upon 
an  award,  in  1  the  employer  announced  his  acceptance  of  the  award, 
but  reftised  to  rremplciy  the  sirikeiN,  while  in  t!ie  other  l\  the  work 
fHsople  rejected  the  award,  tliougli  in  one  of  thest*  tliey  afterward.s 
ftcx^pted  it. 

As  already  indicated,  neiirly  all  tlnit  has  been  aecomplishixl  by  the 
French  law  has  been  \i\  connection  with  disputes  which  involved 
stoppage  of  work.  During  the  eleven  years  to  U>03»  out  of  the  1,413 
attempts  to  apply  the  law,  but  <M  were  made  !)eft»re  work  had  l>een 
interrupted  by  strike  or  hK'kiuit,  and  strikes  or  lockouts  afterwards 
occurred  in  more  than  half  of  these,  so  tluit  the  law  served  to  prevent 
sto|)page  of  work  in  but  23  cases,  with,  moreover,  no  sign  of  any 
increase  of  success  in  this  direction,  as  indicated  by  the  following 
figures : 

PISiM'TES  IN  Wmcn  SETTLEMKNT  IJNUKR  TUE  LAW  WAS  ATTEMrTKP  BH- 
FOUR  STRIKE  OR  LOCKOnT  AND  NUMBER  OF  STRIKES  AND  I.OCKODTft  PRB- 
X'ENTBD,  FKA.NCE.  Ifi03  TO  1903. 


Tear. 

Total      tJt!i.^ 
diiipnt«».^  lockout. 

At. 

tAIUptB 

foUowed 
bystrllce 
or  lock- 
out. 

Strtkea 
And  Innk- 
oQts  pro- 

Tonfed. 

UMK) 

IQO 
101 
% 
104 
fiB 
04 

m 

2S4 
142 
107 
IfiS 

8 

4 

UM „ , 

UOft 

? 

IflM 

fl 

U07 _ ^ 

I 

1MB , „ 

1800 

Mm „ „ 

iw::;:;:::::::::™:'"::!::™:::::::::::^"!:""":::"": 

8 
1 
f 
8 

Total. « 

1,4U 

tt 

88 

1 

If,  following  the  practice  of  the  ofRciul  reports,  all  case.^  be  claasedj 
either  as  si?ttlenients  or  fnihtres,  the  following  summary  of  results 
under  tiie  Fi*euch  law  niav  be  made: 


I 

I 
I 

I 
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TOTAL  DISPUTES  SETTLEU  AND  WUICU  FAILED  OF  SETTLEMENT  UNDER  THE 
UAW.  PBANCB.  18l>3  TO  1903. 


I 


Y«ar. 

Total  aV     m  J  1 

1 

Total     Per  rant 
dlimut«A  of  sottlo- 

wnirh        montM 
failed  of  j    of  at- 

mttle-    1   temntii 

ment.     toaottlr. 

Percent 

of  mttle- 

of  aU 
Htriktw 
and  lock- 
oats. 

UM. 

100 
101 

86 

m 

88 
04 
197 
864 
14S 
lOT 

61 
53 
88 
87 
41 

m 

60 
108 
66 

47 
70 

68 

48 
40 
Iff 
47 
64 
188 

•?? 

00 

46.8 
68.6 
48.4 
86.6 
40.6 
81.0 
SO.O 
46.3 
46.  H 
48. 0 

8.0 

SS: -. 

1686                          

18.6 
8.8 

1886 „...., 

7.8 

18W. , 

11.6 

sB.  :.::.:.:::::  i::.;.:::::;:^;. ..:... .... 

8.1 

Sm       ■        -      "1::;; :;:;.!     . 

8.6 

1601 : 

11.8 
13.4 

nn                                          .    xu 

O.l 

SoS: I.::..:::::::::::::::;::::::::::::::;;::::: 

OS            46.1 

1 

18.8 

Total 

1.418              G06 

818              42.1 

10.1 

Under  settlements  are  here  included  those  disputes  terminated  lx»- 
fore  the  organization  of  conHiiittoe-s  was  completed,  and  those  aban- 
doned as  soon  as  proposed  prooetlure  under  the  law  was  rejected,  as 
well  as  those  settleti  in   full   procedure.     Failures  include  cases  in 
which  the  dispute  was  onntinued,  eittior  because  the  proposition  for 
conciliation  nr  arbilratiun  had  l>een  refused  at  the  outset  or  Ihc  regu- 
ft    lar  negotiations  had  been  unsuccessful.     Crediting  thus  everything 
'    possible  to  the  law  it  is  found  to  have  settled  42.1   [>er  cent  of  the 
disputes  in  which  any  trial  was  made  of  it,  and  to  have  terminated 
■    10.1  per  cent  of  all  the  strikes  occurring  during  the  eleven  years.    The 
proportion  of  success  to  failure  and  the  proportion  of  all  disputes 
settled  both  fluctuate  from  year  to  year,  hut  during  the  eleven  years 

^lo  1903  show  no  general  tendency  either  upward  or  downward. 
jec 
cor 


BELGIUM. 


A  single  law  of  1887  comprises  Belgian  legislation  upon  the  sub- 
ject of  conciliation  and  arbitration  in  collective  disputes.  The  royal 
commission  on  labor  appointed  in  18S*>  a.ssigned  the  subject  of  concil- 
iation and  arbitration  to  one  of  its  sections  for  sjx^oial  investigation. 
The  result  was  the  recommendation  by  the  ciaumission  nf  a  law 
which  contemplated  permanent  councils  of  conciliation  to  he  estah- 
lished  by  the  Central  (iovernment  for  single  firms  or  cstnblisliments 
or  for  groups  of  establishments.  Initiative  for  tlie  formation  of 
councils  was  to  l>e  left,  so  far  as  possible,  to  the  employers  and  em- 
ployees, who  were  to  make  request  therefor  to  the  local  communal 
council,  by  whom,  after  deliberation,  the  request  was  to  Im^  trans- 
mitted to  the  C'entral  Government.  But  the  way  was  to  be  left  o|>en 
for  the  communal  council,  or  in  case  of  existing  dispute  or  strike  the 
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C45ntnil  G< 


it  ilsolf  to  take  the  initiativ 


The  important 
ditions  specilifd  for  Ihe  constitution  uinl  procedure  of  the  covinci 
Were  thwl  (hey  shoiihl  l>e  <.H)Uipos(»<l  <»f  equal  ntiiiilK»rs  of  employers  and 
workmen,  each  of  those  chisst»s  electin^ir  their  delegates;  that  the  pr< 
ident,  <4iosen  ordinarily  hy  the  mentliers,  but  whose  office  in  C4ise 
need  might  Ix*  exercised  by  a  justice  of  the  peace,  was  to  bo  only 
presiding  oflicer  with  no  vote;  that  the  (council  might,  however^ 
request  of  nil  the  parties  interested,  appoint  an  umpire  or  arbitiiitor? 
that  the  councils  miglit  mwl  at  any  time  tliey  chose,  but  could  l>e 
convened  at  the  call  of  the  mayor  of  the  commune,  and  must  nuH?t  on 
demand  of  one-hiilf  of  the  members;  imd  (luil  reports  of  the  pro- 
ceedings of  the  councils  wore  to  be  filed  with  the  justice  of  tlie  peace. 


LAW  OF  AXyOUST  16,  1887, 

This  plan  reconimen<led  by  the  commission  was  patterned  after 
"joint  committees"  for  conciliation  and  arbitnition  cstablisl 
under  private  initiutive  in  Knghnid,  and  wjis  cuntined  simply  to  the 
question  of  settlement  of  disputes.  The  Belgian  Parliament,  how- 
ever, manifested  a  decided  prefeivnce  for  a  very  ditferent  scheme, 
wlut'fi  was  emf>odie(i  in  a  hiw  of  August  HI,  1H87.  in  wjiicli  the  st^ttIe- 
xuent  of  disputes  Mas  but  one  piirt, and  that  a  secondary  one,  in  a  largeH 
systxjin.  This  system  was  ess^Mitinlly  a  combination  of  suggestions 
made  to  the  commission  on  hd>or  by  M,  Hector  Denis,  professor  <if 
political  economy  in  the  University  of  Brussels,  with  the  features 
a  private  arbitriUinn  tribunnl  estnblislied  for  the  hoot  and  shoe  indufl 
try,  which  had  also  becji  submitted  to  the  commission.  («) 

PROVISIONS   or   THE    LAW. 


The  law  of  1887  provides  for  councils  of  industry  and  labor,  whc 
role  is  declnrt»d  to  be  "to  delibenile  upon  the  conmiim  inlertvsts  ol 
employers  and  employees,  to  jirovent,  and,  if  necessnry,  adjust  dif5| 
feivnees  which  may  firis4»  between  them.'"'(^)  The  (*ssential  fea- 
tures in  the  constitution  and  procedure  of  thes**  councils,  as  quite 
brietly  pivscriUi'd  in  the  net,  are  as  follows:  They  are  to  be  estal)- 
lished  by  royal  decree  in  every  locality  where  Iheir  utility  is  dear. 
This  estal)!ishment  may  l)e  either  at  the  Avill  of  the  Uoyal  (jovern- 
ment,  or  ujmmi   re<]uest  of  communal  councils,  or  upon   application 

oTIie  ntwve  facts  concerning  the  pawnjee  of  tlie  Belfflnn  law  are  taken  froa 
t!ie  re]>urt  i)f  the  FnMit'li  Iiurenu  of  Inbor.  !>('  lit  (\>nrniiftinii  ot  de  I'ArbltriM 
dans  tcH  (NniUltH  ColkH^-tifs  eutre  Patrons  et  Ouvrlers  en  France  et  H  I'Etrange 
189:^.  pp.  4:^2  rr. 

^  Art.  I  of  tlie  law. 
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of  employers  or  working  people.  Each  council  has  as  many  sec- 
tions as  there  are  distinct  industries  in  tlie  locality.  The  section, 
which  is  the  unit  in  tiie  system,  i-epivsents,  therefore,  a  single  indus- 
try in  one  locality  and  is  composed  of  equal  numbers  of  representa- 
tives, not  less  than  six  nor  more  than  twelve,  elected  by  employers 
and  lal>orers  separately*  and  tlie  members  choose  a  jn'esideni  and  a 
■Bcretary  from  their  own  number.  As  to  procedure  for  the  election 
of  members,  tht*  statute  simply  prescribes  that  the  ix'fjulations  fixed 
by  law  for  the  election  of  iiiembtM's  of  llu'  cimnrils  of  prudhonuaes, 
or  industrial  courts,  are  to  l^e  followed.  Hut  by  royal  decrees  of 
August  15.  1889,  March  10,  18i»3  (the  principal  one),  and  of  March 
20  and  April  II,  18i*7,  this  whole  mutter — fpudification  of  electors  and 
memt>ers,  preparation  of  electoral  lists,  nomination  of  candidates, 
balloting,  contested  elections,  etc. — is  reg'iilated  in  preat  detail.  Each 
section  nuist  hold  at  least  one  meeting  a  year,  at  the  time  and  place 
indicated  b}'  the  ]>ermanent  committee  of  the  provincial  council,  but 
is  to  Ix*  convened  at  any  time  by  the  said  c<»nimittee  upon  tlie  request 
of  either  employers  or  laborers.  The  connnunes  are  required  to  fur- 
nish tlie  necessary  meeting  places  for  councils  or  sections.  The  coun- 
cil of  any  locality  or  several  sections  of  the  same  or  different  locali- 
ties may  be  summoned  at  any  time  by  royal  decree  to  a  general  as- 
sembly to  give  their  advice  upon  any  subject  of  general  interest  con- 
cerning labor  or  industry  which  the  King  may  see  fit  to  submit  to 
them.  These  assemblies  elect  tlunr  own  president  and  secretary,  but 
the  Government  ma}'  appoint  a  commissioner  to  take  part  in  the 
delilx^rations.  In  case  of  all  the  above-mentioned  meetings  of  coun- 
cils or  sections  or  of  assemblies,  tlie  siil)jcct  to  l>e  considered  and  the 
length  of  the  session  arc  strictly  determined  by  the  convening  order 
either  of  the  permanent  committee  of  the  i>rovincial  council  or  the 
royal  decree,  an<i  no  other  subjecl  may  Ih"  taken  up.  Memlx>rs  are 
allowed  a  per  diem  compensation  for  attendance  at  general  assemblies, 
to  be  paid  by  the  province  in  which  the  assembly  is  held.  Finally, 
the  one  brief  section  dealing  specifically  with  the  subject  of  <lisputes 
provides  simply  that  whenever  circumstances  appear  to  demand  it, 
at  the  re<iuest  of  either  party,  the  governor  <)f  the  province,  the 
mayor  of  the  conunune.  or  the  president  of  the  section  for  the  indus- 
try in  which  the  dispute  occurs  must  convene  that  section,  which  is 
to  endeavor  by  conciliation  to  arrange  a  settlement.  If  this  etfort  is 
unsuccessful,  a  report  of  the  proceedings  is  to  be  made  public. 

The  function  of  the  Belgian  councils  of  industry  and  labor  is  thus 
threefold:  (1)  To  give  information  or  advice  to  the  Government, 
(2)  to  furnish  employers  and  employees  the  me^ns  for  conference  and 
discussion  of  conmion  interests  l>efore  the  emergence  of  differences, 
and  (3)  to  adjust  any  disputes  that  may  arise.     The  first  of  these  is 
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tlu'  flirt  tbnl  the  (lovrriiincnl  was  fuired  to  iniiu»^iiniU'  tho  system 
ii|M)n  its  own  initiiitivo.  points  to  :i  coiisidornble  di'groe  of  irulitfL'rencc 
tuwnr<l  tilt*  councils  oil  the  pari  of  eniployei*s  and  ciuployoes.  Signs 
iif  the  sunn*  lack  of  activi?  intei'o.-it  iippi'iir  also  in  nioiv  rtMvnt  yojirs. 
'J'liiis  tho  ivporl  <»f  a  iinx'tiiifi:  of  tin*  hi^hor  coiuicil  of  labor  in  1898 
slAtoa  that  to  inquiries  nchlresscil  to  the  industrial  itiid  hibor  clasHCS 
upon  th*'  >t(l>irrt  of  the  revision  of  llu^  law  ri'lalinoj  to  the  (councils 
of  lahor  and  industry  '' litth^  alt*'nlU)n  was  paid."' (")  The  report 
111'  ji  turcrm^  *>f  OIK'  action  of  the  Ghent  eounciL  one  of  tho  four 
larjifest  iMunu-ils  in  tlir  Kin^loni,  iM»niphuiis  in  1H!)!»  that  t>  out  of  llic 
1 1  H'ctions  were  entirely  iinu'live  because  the  employers  had  nt^Q- 
IcMh'd  to  appoint  any  repri'sentatives  on  them, C*)  In  11*03  elections 
fell  due  for  '2(»  etuincils,  eomiirisin^,  acconlin^  to  their  de<*rees,  111 
stvtioiis.  The  ejet'titms  rcsuhed,  however*  in  the  formation  of  «>nly 
2l>  aectious  (Jil  had  been  organized  prior  to  the  elections),  and  the 
fnihin*  of  tin*  olln^r  ?H'J  Io  orifanize  was  diM'  in  (he  ease  of  72  to  the 
failure  of  iHitii  employers  and  work  people  to  present  candidates, 
while  for  8  the  eu»ployei>*  alone,  and  for  2  the  workers  alone,  pre- 
MMited  no  ran*li<lates. t*")  Jud*;in*;  by  the  nuitilK^r  of  sections  nMiiain- 
ing  thus  nnorgauixed  each  yeiir,  it  would  up(M"ar  that  indiiTerenee 
towaril  the  rouneils  has  grown  rather  than  diminished,  us  follows: 

HBCriONH    l»tSCKKlSL>    AND    VNOU<lAMZKl»    IN    BGUOIUM    AT    VAB10U8    DATIBS, 

l8fM  TO  1004. 
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JMiiMry  i.ini 
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ni 
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JuntMrT  1,  l!WT.,,,», 

jMiiiKry  MMA 

IM 

Jftnuurr  1.HMI 

Jftniwry  I.IBIH 

UO 

Jnuiiary  I.  lail 

SKTTLRMENT  OK  DtRPtTTES  tTNDER  THE  LAW. 

Of  the  work  of  the  eouneils  in  the  prevention  and  si^ttlenient  of 
disputes  mi  statistics  for  the  entire  in'riini  sinee  their  establishment 
are  available;  but  tho  following  fact^  are  suflicient  to  give  a  fair 
nif^asure  (»f  what  has  In^eii  aet'4»niplish*'<l.  To  the  n»p<>rt  of  the  first 
gtneral  investigati<in  made  by  the  (iovernment  through  the  coun- 
cils, publishinl  in  181>2  by  the  minister  of  agriculture,  industry,  :ind 
publi<'  works  i^  apjxuided  a  note  upon  the  activity  of  the  councils  in 
tho  way  of  ct>nciliation,  Then'in  14  cAses  axv  rv*pi»rted  in  which  M*r- 
tions  were  <xawened  to  adjust  differences  lietween  employers  and 
emplovet\<  duriitg  the  four  years  188S>  to  18!>i.  In  i*  of  thei^  the  sec- 
lions  wert^  crtlletl  upon  xo  deal  with  existing  strikes,  and  succeeded 

•  Tlie  tt)onthl:F'  Re\-ue  da  Trnvall  of  Uie  Belgian  bureau  of  labor,  1896,  p,  QIS, 
>Mem.  1«W.  p.  Kill. 

du  TrAvall.  IXVH,  p.  000. 
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DECREES  FOR  TUB  ESTARMSUMENT  OF  COUNCILS  IN  BELGITTM 
YEAR,  1889  TO  lfKI3,  AND   IN  FORCE  JANl  AKY    I.   1904 

ISSUED  EACH 

TOAT. 
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TMf. 

KomlMr. 

UBO 

16 
18 
16 

a) 

1886. 
18W. 

liOO. 
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19Ctt. 
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IflBO i 
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:;::;:: 

UH , „ 

1 

vm 

UM 



"""1 i 

IflSfi 
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. 

1N6 

7S 

1H7 
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The  existence  of  these  authorizing  decrees,  however,  does  not 
t^ignify  tlie  actual  existence  of  the  councils,  Thiis  on  January  1, 
1003,  in  the  case  of  no  less  than  23  of  the  councils,  which  ^should 
have  comprised  70  sections,  no  sections  at  all  were  organized,  which 
leaves  but  53  councils  actually  in  existence  on  that  date.  These  53 
were  to  have  comprised  a  total  of  241  sections,  according  to  their 
decrees,  but  as  a  matter  of  fact  78  of  these  sections,  belonging  to  24 
councils,  were  not  organized.  There  were  in  existence,  therefore,  at 
the  l)eginning  of  1903,  53  councils  with  163  sections.  Twenty-nine 
of  these  coimcils  were  composed  of  but  1  section,  9  had  either  2 
or  3  sections,  7  had  4  or  5  sections,  5  had  7  to  1)  st^ctions,  while  of  the 
other  three  1  had  11  sections,  1  had  iii.  and  the  council  at  Hrussels 
comprised  19  sections.  Within  the  territorial  jurisdiction  of  41  of 
the  established  coimcils.  for  which  alone  tlie  figures  aiv  reported, 
there  was  at  the  end  of  1902  about  one-eighth  of  the  population  of 
the  Kingdom. 

According  to  the  I'eport  of  the  fii*st  general  investigatiou  made  by 
the  Government  through  the  councils,  the  failure  of  sections  to  lx»- 
come  organized  after  the  Government  had  issued  the  necessary 
legal  authorization  for  them  was  due  simply  to  the  failure  of  em- 
ployers and  work  people  to  elect  their  members.(*')  Considerable 
abstention  from  elections  appeai-s  also  in  the  case  of  the  sections 
which  were  organized.  Thus  i»  the  case  of  29  councils  formed  dur- 
ing the  years  1889,  1890,  and  1H91,  for  38  sex;tions  for  wliirh  both 
classes  elected  members  the  proportion  of  those  entitled  to  vote  who 
actually  voteil  was  but  34  i>er  <'ent  for  employers  nud  38  per  cent  for 
the  work  people.  But  one-half  or  less  of  the  employers  voted  in 
the  case  of  22  out  of  the  38  sections,  and  in  13  elections  only  one- 
fourth  of  tliem,  or  less,  voted.  Fifty  per  cent  or  less  of  the  work 
people  voted  in  32  cases,  and  in  17  of  these  only  one-fourth  or  less 
voted- (*)     This  abstention   from  elections  of  members,  as  well  as 

•>  Salairas  et  Budgets  Ouvrlere  en  Belgique  au  Mois  d*Ayr!l,  1891,  Brussels, 

1892,  pp.  7,  8. 

*  Report  by  tlie  French  bureau  of  labor,  De  la  Conciliation  et  de  l*Arbltrag« 
dans  les  Conflita  CollectifB  entre  Patrons  et  Ouvriers  en  France  et  &  I'^tranger, 

1893.  p.  Ul, 


424 


BULLETIN    OF    THE    BUREAU    OF    LABOU. 


the  fact  that  tlu'  (loveriimenl  was  forced  to  iiiiHi^uruU?  the  system 
upon  its  uwii  ini(iativi%  points  to  ii  considerable  d'»^ree  of  indifi'ercnce 
toward  the  councils  on  the  part  of  employers  and  employees,  Si^rna 
of  the  same  hick  of  a<')ive  interest  appear  also  in  more  recent  years. 
Thus  (he  ivj)ort  of  a  meeting  of  the  hij^licr  council  of  labor  in  1808 
6tat4>s  that  to  inquiries  addressed  to  the  industrial  and  lalwr  classes 
upon  the  snl)]e4"t  of  the  r**visioii  of  the  hiw  trial  in*;  to  the  coiincilH 
of  labor  and  in<iustry  "  little  altenli<_>n  was  paid/'  (°)  The  report 
of  »  meeting  of  one  section  uf  the  (ilient  couneiU  one  of  the  four 
largest  rtinncils  in  the  Kingdom,  complains  in  IHOl*  that  t>  ont  of  the 
14  sections  were  entirely  inactive  bccausi'  the  vMnpli»yei*s  had  neg- 
lected  to  appoint  any  representatives  on  theni.CO  In  HI03  elections  I 
fell  due  foi"  li<t  ciuincils,  com|>rising,  according  to  (heir  decrees.  111 
sections.  The  elections  resulted,  however,  in  tlie  formation  of  only 
21)  sections  (31  had  been  organized  pri(»r  to  the  elections),  and  tlio 
failure  <^f  the  other  H2  to  organize  was  due  ii]  the  case  of  72  to  the 
failure  of  both  employers  and  work  peojjle  to  present  candidates, 
whlh*  for  H  the  enij)loyers  alone,  and  for  2  the  workers  alone^  pre- 
^nted  no  candidates.  (^)  Judging  by  (he  numinT  of  stH'tions  remain- 
ing thus  unorgunizeil  each  year,  it  would  appear  that  iudiiferenco 
toward  the  councils  has  grown  rather  than  diminished,  as  follows: 

SBCTIONS    I>KCRBED    AND    UNOUOANlZKf^    IN    nKI.i;ll'M    AT    VAUIOrS    ItATES, 

lbl>4  TO  1I>U4. 
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BETFLKMENT  OP  inSPUTES  UNDER  THE  LAW. 

Of  the  work  of  tlie  councils  in  the  prevention  and  settlement  of 
disputes  lui  statistit^s  for  the  entire  period  since  their  estahlishiiient 
are  available;  but  the  following  facta  are  sufficient  to  give  a  fair 
measure  of  what  has  Uhmi  accom])lished.  To  the  rejxu't  of  the  first 
general  investigntion  made  by  the  (loveriiment  thr4>ugh  the  coun- 
cils, published  in  18S>*2  by  tlie  minister  of  agriculture,  industry*  and 
public  works,  is  apjK'nded  a  note  u[)on  tlie  a<'livity  of  the  i-ountrils  in 
the  way  of  conciliation.  Therein  14  cases  are  reportevl  in  which  sec- 
tions were  convened  to  adjust  difterences  between  employers  and 
employees  during  the  four  years  1889  to  1802.  In  0  of  these  the  sec- 
tions were  calletl  upon  to  deal  with  existing  strikes,  and  sticceeded 

«The  monthly  Revue  du  Travail  of  the  Belgian  bureau  of  labor,  1898,  p.  013. 
*Iden»..  1HJ)J).  |).  1311. 

du  Travaii,  11)04,  p.  5&0. 
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in  settling  one-luilf  of  thoin,  failing  in  the  other  3,  In  4  others  sec- 
tions met  to  consider  differenco.s  in  which  no  stoppage  of  work  had 
occunvd,  and  Ijrought  about  an  uniicable  adjustment  in  all  4.  Twice 
sections  convened  without  any  s|>ecial  dispute  to  deal  with,  and 
elaborated  general  rules  regidating  <*onditions  of  employment  for  the 
industry  i-epresented  in  the  section.  These  rules  ct)veitMl  practically 
all  the  relations  between  employers  and  employees,  and  contnined  pi-o- 
visions  requiring  that  every  laborer  entering  llie  trades  nuist  accept 
thorn;  so  that  thes<'  two  cases  practically  realized  the  law's  aim  to 
prevent  disputes  through  the  foruudation  of  general  agreements  in 
the  councils.  The  other  '2  of  the  14  cases  were  meetings  by  sections 
representing  the  tobacco  industry  to  protest  against  the  employment 
of  convict  labor  in  cigar  making,  which  had  lx»en  the  subject  of 
ditferences  between  employers  and  work  people,  A  protest  addressed 
to  the  minister  of  justice  led  to  the  suppression  by  him  of  ihe  prac- 
tice complained  of.  In  these  14  cases  meetings  were  held  at  the 
instance  of  laborers  five  times,  employers  once.  lx>th  parties  once,  the 
provincial  governor  or  council  tliree  times,  while  one  was  the  r«*g»dar 
annual  meeting  required  by  law,  and  in  three  the  initiative  is  not 
definitely  indicated. 

A  special  repf>rt  on  strikes  recently  published  by  the  Belgian  buivau 
of  lalK>r  yields  the  following  statistics  as  to  the  work  of  the  councils 
for  the  years  189(>  to  11>00. 

TOTAL  STRIKES  AND  Nl'MBER  SKTTI-ED  BY  COl'NriLS.  BELGIUM.  1890  TO  1000. 
[Prom  BUtlstlque  des  Graves  en  Belglque,  1890-1000.  Brussels.  1003,  pp.  xxx.  185.1 
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This  shows  that  the  councils  have  settled  less  thnn  :^  per  cent  of  the 
strikes  in  the  Kingdom  during  the  five  veurs.  The  work  of  the 
councils  has  not  l)t*on  coiilined  to  strikes,  however,  as  shown  hy  the 
following  figures,  which  also  indicate  the  relative  degree  of  success 

attained  in  interventions; 
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INTEttVENTIONS    BY  COirNCII.S    IN   STRIKES   AND   OTIIEU   DISPUTES   AND   SB 
TLEMENTS  EFFECTED.   BELGIUM.  1M9U  TO  liK)3. 

(Compllod  frnm  porlndlral  accoiiuts  of  coDclllatlon  and  nrbltrnllon  by  the  rounollB  or 
oChfTH.  ()ti1ilUli<Hl  |jy  the  Inireuu  of  Inbor  In  lU  monthly  Kevut'  du  Travail,  fxcept  for 
1(M)L*  and  ltM);t.  far  whlrh  annual  rert«wa  of  work  by  the  oounolla  ulven  each  ytatkr  aU 
1001  in  the  Jane  or  July  numbera  of  the  Revue  have  been  utilised.  J 


Tear. 


Total,. 


Interventlotu  by  connoite— 


In       In  other     nt,,^* 
■trlkea.  {dlapntcs.    **™*- 


(•) 


(•) 


(«) 


(«) 


Bettlementa  effected— 


In       In  other 
atrlkea.  diapatea. 


•  Nut  iH*purntoly  re|K»rlwl  for  lt>02. 

*  Ttint  tli*>rt*  wen*  no  lntt>rvu>Dtlnii(i  in  1003  la  Dot  niecltictitly  HlatMl  In  the  review 
of  that  yeura  work  <cf.  Kevtie  du  Trarull.  1904.  pp.  S60  et  seq.).  but  U  aaauniiM]  from 
the  nbBoncc  of  any  notlre  of  such  Interrentlon,  the  review  beloK  mode  up  In  prertselj  th^' 
(fame  form  n.i  In  100:^  iind   IJM).S. 

TliB  table  indiciiles  timt  in  general  the  cxuincils  have  succeeded  nc 

qiiilo  a>;  often  us  tlit^v  have  fuiUni.     Thev  sippear  to  have  \)een  ttp 
cially  successful  when  'mk'rveiidoii  <M*curre<I  hi'fnre  tht*  strike  stafi 
had  been  reaehed,  whih^  in  strikes  success  atlciuliMi  their  efforts 
orie-lhinl  of  tlie  cases. 

Aetion   hy  the  councils   in   Ihc  proat   eoul   strike  of   18t»9,   wliicf 
involved  l^etween  50,000  an<l   (UJ.OOO  miners,  is  not   inehided  in  the 
second  tiihk'  aljove,  but  should  be  menti4)ned.     The  various  sections  for 
that  indnslrv  were  twiee  suinnioned  l\v  royal  tlceive  to  discuss  tin* 
subject  of  wa^^s  in  the  coal  mines,  which  was  the  point  in  dispute. 
The  thorough  o.Kaminntion  of  the  queMion  thus  made  contributed  iiJ 
no  small  degree,  upparently,  to  the  final  si'tllenient,  thou^li  the  liittor" 
was  not  jjriniiirily  the  work  of  the  eamieils. 

As  an  agency  for  pi*eventing  disputes  by  furnishing  ready  means 
for  negotiating  terms  of  employnjent  it  appears  that  the  Belgian 
councils  of  industry  and  laljor  have  Im^cii  of  very  little  service  to  judge 
by  the  accounts  of  tlieir  work  for  11*01,  100i>,  and  1903,  as  given  in  the 
Revue  du  Travail  of  tlie  lielgian  bureau  of  lalx)r.  (*•)  Meetings  of 
the  councils  called  at  the  request  of  employers  or  oniploytH?s  very 
rarely  occur,  ordy  thi'ee  such  (in  11»01)  Iwing  reported  in  the  thn>e 
years.  In  two  of  these  cases  sections  drew  uj)  a  mininium  scale  of 
wages  to  be  paiil  tui  w(U'k  done  for  the  Government,  while  iti  the  third 
a  section  was  ealled  upon  to  consider  four  questions,  namely,  aJ 
increase  of  r»()  per  cent  in  wages  for  work  on  the  seventh  dwy  in  thft 
week,  furnishing  of  toijls  by  the  employer,  establishment  of  the  first 
day  of  May  as  a  holiday,  and  an  eight-hour  workday.    The  result  of 

a  rievue  du  Travtill,  10O2,  p.  003 ;  1003.  p.  707:  IfKVt.  p.  r>50. 
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the  meeting  was  that  the  question  of  a  wage  increase  was  hud  aside 
by  common  consent.  The  em]iIovei>i  promised  to  take  experin  ental 
yteps  in  the  dirt^ction  of  supplying  tools,  but  on  the  question  of  May 
Day  as  a  holiday  and  eight  hours  of  work  the  section  could  not  reach 
an  agreement. 

The  regular  annual  meetings  of  sections  summoned  by  the  pro- 
vincial authorities  according  to  law,  which  are  reported  in  consider- 
able numbei-s  for  the  three  years,  were  devoted  chiefly  to  the  consider- 
ation of  questions  of  (lovernnient  industrud  policy  or  general  prob- 
lems of  industrial  betterment,  such,  for  example,  as  insurance  against 
invohintary  idleness,  establishment  of  baths  and  lavatories  in  mines, 
etc.  In  a  numlKT  of  easels  sections  wei*e  called  upon  at  these 
annual  meetings  (o  Hx  mininmm  wage  scalers  for  Government  work, 
but  not  always  with  favorable  results.  Thus,  in  11>01,  4  sections 
were  asked  to  establish  such  scales,  but  only  2  could  come  to  an 
agreement  as  to  the  rates  to  be  included.  In  1902  out  of  23  sections 
asked  for  similar  service  in  only  4  could  the  employeiV  and  the 
workers'  repre,sentatives  reach  an  agret-ment  as  to  the  rates.  No 
work  of  this  kind  is  reported  for  1903.  Outside  of  fixing  wages  for 
public  work,  only  3  instances  are  i-epurted  for  the  three  years  in 
which  terms  of  employment  were  up  for  determination  in  annual 
meetings.  Once,  in  190h  a  section  for  mining  took  up  the  subjects 
of  the  furnishing  of  tools  by  the  employers.  May  Day  holiday,  baths 
*n  the  mines,  and  biweekly  payment  of  wages,  but  on  the  first  two 
|)ointM  no  agreement  could  be  reached,  while  on  the  last  two  the 
employei's  pnnnised  to  do  Iheir  l>est  to  meet  the  desii*es  of  the  work- 
men. Similarly  in  a  second  C4ise  (in  U)02)  another  mining  st»ction 
had  Ijefore  it  four  quastions,  including  the  suppression  of  lines  and  an 
increase  of  wages,  and  t*oi(ld  ngi'ce  on  but  two,  the  employers  insisting 
that  fines  should  be  continued  and  tlie  workers  standing  out  for  their 
abolition,  while  on  the  wagers  que.stion  the  employers  took  the  posi- 
tion that  the  section  had  no  right  to  discuss  the  suliject  at  all.  The 
third  cast*  above  referred  to,  in  which  a  vSi'ction  in  annual  meeting 
considered  terms  of  employment,  was  in  1902,  and  in  this  instance 
positive  st^rvice  toward  industrial  peace  si»enis  to  have  been  rendered 
in  that  the  question  of  wages  in  the  industry  was  discussed  and  the 
conclusion  reached  that  existing  ratew  were  satisfactory  to  both 
employers  and  work  people, 

PROPOSED    REVISION   OF  TIIB   LAW, 

It  remains  to  notice  briefly  a  revision  of  the  law  of  1887  recom- 
mended bv  the  higher  ccnmcil  of  hd>or  in  1899.  Although  these 
recommendations  have  not  as  yet  resulted  in  any  amendment  of  the 
law,  they  are  of  some  significance  in  view  of  the  careful  study  upon 


428 


BXTUiBTIN 


THE  BtTBSAtr  OF  LABOR. 


bJ 


\vhich  they  were  based  uiui  a>^  indicating  the  changes  ii»  the  system 
which,  in  the  opinion  of  I  he  higlier  council,  were  needed.  In  Novem- 
ber, 1897,  tbat  body  appointe*!  a  s|)e<'ial  commission  to  exuniine  and 
ivport  n|)on  the  subject  of  revision.  This  connnission,  after  proif 
longed  investigation  by  means  of  inqiurios  addressed  to  the  various" 
councils  and  otl»crwisc,  presented  a  pivlirninary  draft  for  a  bill  to 
the  council,  where  it  was  gone  over  in  detail  and  finally  adopted  in 
June,  189!*.  This  l>il]  contemplates  a  much  more  detailed  regulation 
of  the  system  tluin  the  ohi  law,  especially  in  ixdation  to  elections, 
({ualifications  of  members  and  voters,  and  the  organization  of  the 
iMjnncils.  It  is  w<»rthy  of  note  in  this  connection  that  it  is  ]>roj)osed, 
evidently  as  a  cure  f(»r  the  abstention  of  v<iters  from  elections  abovo 
noted,  to  make  voting  conij>ulsory  and  allow  working  i>eople  fi** 
transportation  by  rail  to  the  (>lure  of  elefti<m. 

The  general  functions  of  c4>MnciIs  were  to  l>e  in  nowise  altered  bj 
the  revision.     As  regards  conciliation  and  arbitration,  however,  sevJ 
eral  additions  were  prop4>se4l,  the  most  important  l)ein^  (1)  provision^ 
i<»r  action  by  councils  when  <iisputes  arc  threatened  as  well  as  when 
they  have  actually  arisen,  which  was  the  residing  of  the  old  law*;  (2)b 
])rovision  that  in  connection  with  conciliation  councils  are  not  only 
to  l>c  summoned  at  the  re([ucsl  of  i>Mrlies.  but  may  be  summone<l  by 
the    governor,    burgomaster,    or    president,    independently    of    bucIm 
r^'quost,  and  tluit  when  a  touncil  has  Imhmi  summoned  for  conciliation, 
peniliug  the  full  meeting,  its  '*  bureau  "  or  executive  committtHi  is  to 
endeavor  to  adjust  or  prevent  the  dispute;  (3)  provision  for  arbi-a 
tration,  entirely  vuluiitary  in  ehnracter,  either  bofore  an  arbitrator 
nauK'd  by  the  section  interested  or  before  u  commissioner  named  by 
the  minister  of  industry  and  lubtir  upon  ap|>lication  from  the  sectiotijS 

(4)  provision  that  wluM'e  a  cjisjjute  ail'ects  a  nuinl)er  of  estal>lislimenta 
in  the  same  industry  but  allilialed  with  tliHVrent  councils  the  minister 
of  industry  and  labor  nuiy  summon  them  all  to  act  in  the  case,  and 

(5)  provision  (hat  where  dis|>utes  aris<^  outside  tln^.  jurisdiction  of 
councils  llu'  g(nerut»r  4>f  I  tie  province,  or  the  burgomaster,  shall  make 
every  possible  eifort  to  adjust  the  difference. 

I  THK  NETHKKLANDS. 

I  LAW  OF  MAY  2,  1897. 

The  first  move  for  legislation  concerning  the  settlement  of  lal 
disputes  in  the  Netherlands  was  made  in  180*2  by  the  introduction 
into  the  lower  chamber  of  (he  States-(jenera]  of  two  bills  of  similar^ 
tenor,  the  one*  t<>  estalflish  ""chambers  of  lalior  and  industry,'*  the 
other  to  establish,  under  a  shorter  title,  **  chaml>ers  of  labor.''  The 
parliamentary  consideration  of  these  l>)lls  led  their  authors  to  pre- 
^esU  a  comhni^il  measure  just  at  the  close  of  1892.     This  havir 
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failed  of  passage  the  saino  authors  again  present<»d  separato  measuros 
ill  18S^3  and  1894,  but  with  no  better  success.  The  introduction  and 
discussion  of  these  project,s,  however,  luid  the  effect  of  inciting  the 
Government  to  tlie  proposal  of  a  law  for  chanibers  of  hibor  in  (X'to- 
ber,  1605.  This  accorded  with  the  reconnnt^ndation  of  a  royal  coni- 
nussion  on  hil)or,  appointed  in  1890,  which  in  its  report  in  1894  had 
favored  the  establishment  of  such  bodies.  This  Government  bill,  as 
the  result  of  discussion  in  the  session  to  Avhich  it  was  intro<luced,  was 
presented  in  niodilied  fonn  at  the  next  session  (1896-97),  where  it 
I'esulted  in  the  law  of  May  li,  1897, (*)  which  is  still  iu  force  and 
lummended. 

OENERAI.    TROVISIONS    OF    THE    LAW. 

The  law  provides  llial  u  chamber  of  hibor  may  bo  established  by 
royal  decree  upon  reconuncudation  of  the  minister  of  waterways, 
commerce,  ami  industry,  either  for  one  commune  or  for  several  com- 
munes combined,  and  for  a  single  or  several  industries,  and  cham- 
bers may  be  abolished  in  the  same  way.  The  mission  of  such  a  cham- 
ber is  fourfohl:  (1)  To  collect  information  concerning  labor  condi- 
tions; (2)  to  give  advice  to  Government  authorities,  provincial  or 
communal,  con(*crning  questions  of  interest  lo  labor  either  upon 
request  or  of  their  own  motion:  (3)  at  the  request  of  interested 
parties  to  advise  as  to  propostnl  agi'eenients  or  regulations,  and  (4)  to 
prevent  or  settle  hd>or  disputes. 

A  chamber  is  comj^osed  of  equal  numbei's  of  employers  and 
employees,  each  class  electing  its  own  representatives  for  terms  of 
five  yeai-s.  The  motle  of  electing  members,  qualifications  of  membei's 
and  electors,  etc..  arc  prescrilied  in  detail,  elections  being  under  the 
direct  supervision  of  the  communal  authorities. 

Each  chaml>er  choosi^s  its  own  presidents  and  secretary.  Two 
presidents  are  elected,  the  one  by  the  members  representing  employ- 
ers and  the  other  by  those  rcprestuiting  hilK>rers,  and  the  two  alternate 
in  presiding  for  |)eriads  of  six  months.  The  "'  bureau  *"  of  the  cham- 
lx*r  consists  of  u  president  and  two  !neml>ers,  one  each  chosen  by  and 
from  among  tht'  two  classes  of  uiembers.  Each  chamber  makes  its 
own  rules  of  procetlure  subject  to  approval  by  the  Government. 

Chambers  nnist  meet  at  least  four  times  a  year,  and  at  such  other 
times  as  the  president  deems  advantageous,  or  whenever  the  two  mem- 
bers of  the  bureau  or  at  least  two-thirds  of  the  members  of  the  entire 
chamber  rccpiest  it  in  writing.  One-half  The  members  of  each  class 
must  l>e  present  to  <*onstitute  a  quorum*  and  for  any  vote  an  equal 
number  of  each  class  must  be  voting.  The  bureau  meets  as  often  as 
the  president  considers  it  necessary,  or  whenever  one  of  the  members 

•  A  Frenrb  trnnsliition  of  this  \aw  iiiny  he  found  In  the  .Vnnuaire  de  la  LOgls- 
Utiou  du  TravuU  of  the  Belginu  bureau  of  IatH»r»  1S07,  p.  liSO. 
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makes  writton  rw^uost  thei'efor.  Decisions  in  either  IkkIv  are  made  by 
majority  vote  with  deciding  vole  by  the  presi<lent  in  case  of  a  tie, 
bnt  when  a  chamber  is  making  recommendations  to  the  Government 
the  min(»rity  have  the  riglit  to  express  a  separate  opinion.  Meeting:^ 
are  heUI  with  cIosi*d  dtnirs  and  the  chamber  may  preserve  secriH:y  in 
all  its  proceedings.  Each  chamlwr  must  make  an  annual  report  to 
the  CJovernment,  which  is  to  be  transmitted  in  whole  or  in  part  to  the 
States-General.  Aside  from  this  rc]>ort,  infrirmation  is  to  Ik»  fur- 
nished to  the  Governineut  under  regulations  fixed  hy  administrative 
decree,  such  inf(»rmation  to  Ik*  pubhshcd  [u'l'iodicully  if  desirable. 
The  communes  must  j>rovide  places  of  nteeting  ami  Ixmr  the  costs  of 
elections,  while  the  pay  of  memlx»rs  for  nttenthince  at  sessions  and 
traveling  ex|>enses,  together  with  the  secretary's  expenses,  are  pro- 
vided by  the  State. 

PEOVI8IONB   I-'OR    INTERVENTION    IN    D18PUTE8. 


So  much  for  the  general  features  nf  the  system.  It  remains  to  notice 
pnrticularly  that  part,  luiving  to  do  with  l:dM>r  disputes.  C^hapter  V 
of  the  law,  \vl»ich  is  <lov<4cd  to  this  subject,  provides  that  whenever 
ft  dispute  occurs  or  is  threatened  in  an  iiubistry  represented  in  n 
clianibcr,  either  party  may  call  for-  the  intervention  of  a  council  of 
conciiintion  by  written  request  to  the  eliiunl)er  setting  forth  the  cause 
of  the  dispute.  When  the  parties  belong  to  an  industry  not  repre-  ■ 
senteil  on  a  council,  they  may  midce  (he  nppliention  tt)  any  chanduM'  in 
the  same  or  a  neighboring  eonunutu'.  But  j-iMpn'st  by  one  or  l>olh  the 
parties  is  not  a  necessity  for  intervention  l>y  a  cxiuncil,  as  this  may 
occur  at  the  instaivce  of  the  burgtmiaster  of  n  commune  or  the  royal 
commissioner  «>f  a  Province. 

Upon  receipt  of  any  such  application  the  bureau  of  a  chanil>er.  if 
it  ctmsiders  the  dilfeivnce  to  be  of  a  simple  elnira<'ter,  shall  endeavor 
to  nrrangi'  a  settlement.  Otherwise,  or  if  the  bureau's  etforts  prove 
fruitless*  the  imitter  is  to  be  immediately  referr<*d  to  the  full  cham- 
ber. If  the  latter  considers  that  intervention  will  prevent  or  settle 
the  controversy  it  is  to  name  a  conciliation  council  consisting  of  a 
president  chosen  either  from  or  outside  of  the  chamber  and  members 
taken  in  equal  nnnibers  from  the  em]>loyers'  and  the  lalwrers'  repre- 
sentatives in  tlii'  cliainber,  the  se<'re(arv  of  the  liitter  actinias  secretary 
of  the  council.  It  is  the  duty  of  the  president  to  use  his  best  endeavors  m 
to  pei'sna<le  the  parlies  not  to  suspend  work  during  tlie  negotiations 
without  jjrevious  reference  of  the  mutter  to  him.  The  council  of 
conciliation  shall  meet  as  often  as  the  president  deems  it  neoessaiy,  ■ 
and  upon  the  conclusion  of  its  investigations  shall  render  a  written 
opinion  i]\Hn\  tlie  ilispute  and  the  projx»r  means  of  adjusting  it, 
vbicb  is  to  be  truuiimitt^d  to  the  parties,  and  may  be  published  either 
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ill  whole  or  in  part.  In  the  deliberations  of  the  council  the  president 
has  a  deciding  vote,  except  us  concerns  the  contents  of  this  report, 
in  whicli  the  minority,  if  they  so  desire,  have  a  right  to  express  tlieir 
opinion.  Except  as  contained  in  the  re|>ort  the  proceedings  of  the 
council  are  not  to  he  made  pul^Iic.  There  is  no  provision  as  to  arbi- 
tration in  tlie  law  l)cyond  (lie  simple  ik'chiration  that  the  parties  to 
tt  dispute  may  sul)niit  it  to  arbitration  if  they  choose,  and  that  women 
may  act  as  arbitrators. 

In  general  plan  and  purpose  these  Dutch  "chambers  of  labor" 
are  very  similar  to  the  Belgian  "  councils  of  industry  and  labor." 
Indeed,  th(»  latter  would  seem  to  have  served  as  ti  model  for  the 
Dutch  legislation.  The  most  noteworthy  points  of  difference  be- 
tween the  two  systems  are  (1)  the  single  organization  of  the  Dutt^Ii 
(•haml>er  in  jilnce  of  the  Belgian  council  suhdividi'd  itito  sections  for 
different  industries;  (2)  the  provision  for  the  ^''  bureau  "  or  executive 
committee  of  the  chamber  in  the  Xetherlands;  (3)  the  greater  fnn*- 
dom  allowed  tlie  Dutch  chanilK^rs  when  acting  in  the  capacity  of 
standing  conmuttees  of  employers  and  employees  or  of  riovernment 
ad^nsers,  there  being  no  Government  sujK*rvision  over  meetings  as  in 
lielgium ;  (4)  the  authority  given  local  government  authorities  in 
the  Netherlands  to  initiate  conciliation  proceedings  independently, 
whereas  Belgium  provides  for  reference  only  upon  the  request  of  one 
or  both  of  the  parties;  (5)  the  more  elalM>rate  proceduiv  in  the 
Xetherlands,  including  infornud  conciliatiini  efforts  in  minor  cases 
by  the  executive  committee,  decision  to  refer  by  the  full  chamber,  and 
the  formal  conciliation  by  a  special  committee  or  eouneil  muned  for 
the  purpose,  instead  of  the  one  prinWure  by  tlie  section  in  Belgium 

ESTABLISHMENT   OF   CHAMBERS   UV   LABOR. 


The  reports  of  tlie  chanilwrs,  as  published  by  the  minister  of  water- 
ways, commerce,  and  industry, (")  and  tlip  reports  of  strikes  and  lock- 
outs published  by  the  central  bureau  of  statistics  of  the  Netlierlands 
in  its  Journal, (*)  show  the  following  facts  as  to  the  operation  of  the 
Dutch  system,  so  far  as  couL-erns  the  settlement  of  <*ctllective  disputes: 

Up  to  Janiuiry  U  1004,  royal  decrees  of  establishment  had  lKH»n 
issued  for  DO  chambi*rs.  Xiiu*  of  thest*  had  btvn  abf>lishe(l  before 
1004,  leaving  a  total  of  1*0  in  existence  at  the  iR'ginning  of  that  year. 
The  following  tabic  shows  the  number  of  chambers  decreed,  abol- 
ished, and  in  existence  on  January  1  for  each  year  since  the  law  went 
into  effect : 


■ 

i 


■  Verslagen  dor  Kamers  van  Arhcld  over  181*0:  idem,.  1900.  1901,  1002,  1908. 
^Tljdsehrift  van  het  Centraal  Bureau  voor  de  Statl«tiek. 
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(IIAMUICUH  OK  LAnon  IiKCUKIil*  ANI»  ABaLIHIIKU,  ANIi  NTMBKR  IN  KXISTKN 
IN  THE  NKTHKULANDS.  ON  .TANrAllY  1  OF  EACH  YKAR.  1N98  TO  1904. 
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1 

TIjo  syflteni  was  oxtcinlod  (|uitc  rajiidly  tlown  to   11>0U  but  sine 
tlu^a  1ms  grown  iiukIi  nioiv  slowly. 

The  00  chani!)oi's  in  oxistenre  on  Janiuirv  1,  r.>04,  were  in  H8  iliffcr-j 
cnt  localities,  nanioly:  Ainstonlain,  with  11  for  as  miiny  diffiM't'iit' 
imhistrics;  Rottonlani,  with  i>;  rtircht,  with  (i;  Ilaarloni  ami  The 
Hague,  with  6  each;  0  other  localities  with  3  chambers  in  each; 
!>  localities  with  2  chambers  each,  and  18  places  with  a  single  chamber 
in  each. 

SETTI^MENT  OF  I)18PrTE8  UNDEtt  THE   LAW. 


putad| 


In  their  work  under  the  Jaw's  provision  for  intervention  in  dispute 
between  employer  and  einployt'd.  the  4'liandK^rs  luive  dealt  with  a 
large  nuniljcr  of  individual  disputes,  that  is,  euutroversies  over  the 
rights  of  the  individual  worker  and  his  employer  under  existing 
i^rnis  of  eiujdoyineTil.  This  work  of  llie  ehiHiihers  eorrespf»n<ls  to 
that  of  the  industrial  courts  found  in  Framx.',  (iermiuiy,  and  other 
European  countries,  and  need  not  lie  considered  here,  although  it  has 
constituted  in  prai-tii-e  the  major  part  of  their  work  in  the  field 
of  industrial  disputes. 

An  examination  of  the  reports  of  the  individtial  chambers  and  the 
rej)orts  on  strikes  and  lockouts  published  by  tlie  central  bureau  ol 
statistics(")  yields  information  in  ccHisiderable  detail  <'Oiicerning  iu^ 
tervention  by  chand)ers  in  strikes  and  lockouts.  A  suiimiary  of 
such  cases  found  is  as  follows : 

SUMMARY  OF  INTKUVENTUJNS  UV  ClIAMBEUS  OF  LABOR  IN  STRIKES  AND 
LOCKOl'TS  IN  TlIK   NKTUERI^NDS.  iSftO  TO  1004. 


Total  rhaiD  born  In  exiitonce  (Jul  1) 

N  u  m  btf  r  uf  <•  I  in  m  l>o  ra  which  interrened  or  offered 

til  inl'Tvi'uv  m  KtrlkeSMid  lockonte 

Total  iiit<TV«ntl'ins.  actual  or  proposed 

Total  Htrlk<*!4  and  I'M-koutslnthe  Kingdom 

loU)rroutiou.H  per  lUliliHputOB 
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•  TUdKbrlft  van  bet  Ceotraal  Bureau  Toor  de  StatUtlek. 


»Not  reported. 
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I  With  respect  to  any  comparison  between  years  it  should  be  ejs- 
piaiiie*!  at  once  that  tfic  iijriavs  for  1899  and  1900  were  compiled  from 
the  reports  of  the  ciiiunbers  alone,  no  reports  of  strikes  and  lockouts 
having  been  published  for  ye^rs  prior  to  190L     For  1901,  1902,  and 

1903  lx>th  Ihc  rejiorls  of  the  chiunbers  and  reports  on  strikes  and 
lockouts  wcixi  aviiihiblc,  while  for  11*04  the  strike  reports  alone  were 
at  hand,  as  the  annual  reports  of  the  chambers  had  not  been  pub- 
lislie<l  at  the  time  this  ciia|>tcr  was  completed.  As  the  two  sour(*e5 
have  been  found  to  be  slighUy  supplementary  in  respect  of  total  num- 
ber of  interventions*  the  iigures  here  given  for  1904  arc  not  exactly 
comparable  with  those  of  1901,  190ii,  and  190:i  It  would  appear, 
however,  on  the  biusis  of  the  differences  between  i-eports  discovered  in 
the  earlier  years  that  the  total  actual  or  propoM'd  interventions  in 

1904  at  the  most  did  not  excised  those  in  19U2  or  1903. 

During  the  four  years  lt)01  to  19t)4  interventions  of  chambers  were 
proposed  in  59  out  of  a  total  of  529  strikes  and  Iwkouts,  or  in  p  little 
more  than  one  in  10  cases.  The  total  W*  proposed  interventions  for 
the  entire  six  ye^ii^s  were  distributed  among  40  dilferent  chambers,  24 
of  which  had  but  one  case,  9  had  two  apiece,  4  had  three  ca.ses  each, 
while  1  cInunlM?r  harl  intervened  in  four  ras<»s,  1  in  Hve,  and  another  in 
six  instances.  It  will  be  seen  that  since  1901  more  tlian  half  the 
chambers  have  not  intervened  in  strikes  or  lockouts  at  all,  and  that 
in  any  one  year  four-iifths  of  all  the  chambers,  or  more,  have  not 
intervened  in  such  disputes.  That  this  nonintervention  was  by  no 
means  all  due  to  the  abstaice  of  strikes  or  lockouts  within  the  juris- 
diction of  (he  chaiulnn-s  may  be  inferred  from  the  fact  that,  according 
to  tlu'  rep4*rt  on  strikes  and  liH^kouts  for  HJ03,  there  wore  H\  strikes 
during  that  year  in  industries  under  the  jurisdiction  of  t^hanilnMN  of 
labor,  whereas  in  that  year  there  were  but  18  proposed  interventions 
by  13  chambers. 

As  a  rule  intervention  has  been  proposed  or  accomplished  in  the 
case  of  strikes  and  lockiHits  only  after  the  stopjaige  of  work,  that 
having  !)een  iippareiitly  the  case  in  all  but  K  of  the  <)9  interventions 
above  noted.  In  thos«»  H  crises  (one  each  in  1901  and  1902  and 
three  each  in  1903  and  1904)  a  strike  or  lockc»ut  occurred  after 
action  had  been  taken  by  the  chaml>ers,  although  in  two  the  chambers 
linally  settled  the  dispute. 

It  appears  from  the  accounts  as  given  in  the  reports  that  in  two- 
thirds  of  the  cflses  (45  out  of  t>9)  the  initiative  for  action  by  the 
ehamt)ers  was  taken  by  one  or  other  of  the  parties^  there  being  twice 
as  many  cases  of  initiative  by  the  workers  alone  (30)  as  by  employers 
only  (14),  while  in  one  instance  both  i)arties  applied  to  n  chand)er. 
In  23  cases  the  chand)ers  thetnst^lves  appear  to  Inive  taken  the  Hrst 
steps.  Only  one  case  is  reported  in  which  the  mayor  of  a  commune 
50— No.  eo— 05  M * 
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called  upon  the  chamber  to  intervene. 
initiative  are  as  follows: 


By  years  these  figures  as 


INITIATIVK    OK    INTKRVENTION    BY    CHAMBERS    OK    I^BOR    IN    HTUIKES    AP 
LOCKOUTS    IN    THK    NKTHKRLAND8.    l»(»t>   TM    1004. 
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1 

The  following  table  gives  a  smnmary  of  Iho  results  of  tlu'  iibovt* 
actual  or  proposed  interventions  by  chanilM^rs  in  strikes  or  lockout 
these  figures,  like  those  above,  Iwing  obtained  by  an  analysis  of 
accounts  of  the  individual  cases  as  given  in  the  reports 

PRoroSEU  AND  ACTUAL  INTERVENTIONS  BY  CIlAMltLKS  OF  LABOR  IN  STRIKE 
AND  LOCKOUTS  IN  TIIK  NETHERLANDS.  BY  RESULTS,   1800  TO  1004. 
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■  Not  reported. 
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In  7  of  the  9  cases  in  which  proceedings  were  blocked  at  the  out 
by  rofiisid  of  the  jiarties  the  toiler  of  interxeution  appeal's  to  have 
been  made  to  both,  neither  acc^epling.     In  the  other  instances  offer  to^ 
and  rejection  by,  the  eniph>yer  only  is  mentioned.  ■ 

In  1  of  the  4  cases  s<'ttled  l)y  the  parties  the  rhamlwr  had  offered  its 
services  to  the  employer,  who  agi-eed  that  if  the  strike  did  not  soon 
end,  as  he  anticipated,  he  would  call  upon  the  chamber  to  act,  but  the 
dispute  entled  without  need  for  the  chiniilKT^s  services.  Tn  tlie  other 
8  cases  application  for  intervention  liad  been  made  by  one  of  the  par- 
ties. In  one  of  these  the  chamber's  executive  committee  was  consid- 
ering the  case  wlicn  a  seftlentrnt  was  reaeheil  independently  by  the 
parties;    in  another  a  conciliation  council  had  been  appointed  by 
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chamber,  but  before  it  could  act  the  parties  had  reached  an  agree- 
ment: while  in  the  third  case  the  chamber  declined  to  intervene,  on 
the  ground  tiiat  the  employer,  who  had  applied  for  the  intervention, 
hud  already  agreed  to  the  demands  of  his  employees,  and  all  that 
remained  was  for  him  to  carry  out  his  expressed  intention. 

Li  13  of  the  32  settlements  the  proceedings  were  conducted  either  by 
the  executive  committee  (bureau)  or  other  representative  (an  offi- 
cer, a  member,  or  a  special  committee  named  for  the  case)  of  the 
chambiT;  in  10  instances  the  chamber  itself  conducted  the  case,  while 
in  0  a  conciliation  council  was  appointed  as  specially  provided  in  the 
law.  In  2i>  of  the  32  settlements  the  pnK*t»dtu'e  may  l>e  said  to  have 
been  coficiliation  alone,  the  parties  being  brought  to  an  agi'eement  by 
conference  or  through  the  chamber  as  interrae<liary.  Of  the  remain- 
ing cases,  in  4  a  conciliation  council  rendered  a  formal  decision  which 
both  the  parties  accepted — twice  in  accordance  with  agreement  to 
accept,  and  in  one  of  these  also  with  resumption  of  work  pending 
such  decision.  In  2  cases  decisions  were  rendered  by  the  chambers 
themselves,  the  parties  having  agreed  beforehand  to  accept  them;  in 
one  of  these  cases  also  having  resumed  work  pending  the  decision, 
while  in  tin*  other  case  the  chanil)er  persuaded  the  parties  to  submit 
the  case  to  arbitration  by  a  board  of  seven  pers<uis,  two  of  whom  only 
wen»  members  of  I  he  chainlMM%  the  others  being  outsiders,  all,  however, 
chosen  by  the  chantbi'r. 

Of  the  24  dispute-s  in  which  the  i'haml>ers'  intervention  failed  to 
bring  alxHit  a  s*^tllement,  in  4  the  action  taken  was  by  tlie  executive 
committee  or  a  representative  of  the  ehftmlN»r,  in  0  the  cliamber  itself 
conducted  the  proctn^dings,  wliile  for  11  resort  was  had  to  a  concilia- 
tion council.  A  coniiiarison  of  these  figures  ns  to  mode  of  procedure 
with  those  for  the  settlements  as  above  gives,  of  course,  no  indication 
of  the  relative  eftieieney  of  procfnlnre  by  a  chamber  or  its  represent- 
ative and  of  (hat  I)y  a  conciliation  council.  The  relatively  greater 
nnmbt»r  of  failuivs  by  conciliation  councils  reflects  rather  the  fact  that 
as  intended  by  the  law  its<4f  these  councils  are  usually  a  second 
resort  for  more  serious  disputes,  and  fivquently  are  appointed  only 
after  preliminnry  effort  by  the  chaml>erV  executive  committee  or 
other  representative  has  proved  insufficient. 

AH  but  two  of  the  failures  may  be  regarded  as  failures  of  concilia- 
tion. In  one  of  these  two  cases  the  failure  of  proi*edure  Ijy  a  concilia- 
tion council  was  thie  to  the  fact  that  none  of  the  menilK»rs  of  the 
chamber  from  the  employing  class  would  serve  on  the  council.  The 
other  case  was  the  one  in  which  both  parties  had  applied  to  the 
chamber  asking  it  to  render  a  decision  as  to  wage-s,  which  was  the 
J     question  at  isvsue,  the  parties  having  agreed  to  accept  such  decision. 
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in  the  chamber,  two  nieml)ers  favoring  one  rate,  a  third  another,  and 
Ihe  fnurth  rnemFK?r  still  another,  and  n<»  compromise  decision  could  kw 
i-eached.  In  the  cnse-s  in  which  conciliutioii  efforts  by  a  c*>nciliation 
council  failed  it  appears  that  as  a  rule  the  decision  or  Hnal  opinion 
of  the  conciliation  council  on  the  dispute  and  the  l)est  means  of 
adjusting  it.  whicli  the  law  pivscribes,  was  transmitted  only  to  (he 
chamber  and  the  parties.  In  three  such  cases,  however,  the  rejwr 
state  that  the  counciTs  findings  were  made  public,  without,  howevef 
causing  a  settlement  of  the  controversy. 

As  was  indiciited  in  the  analysis  of  the  law  governing  the  chamber 
of  lal>or,  their  function  is  not  only  the  settlement  but  the  prevcntior 
of  industrial  disputi-s  by  furnishing  a  convenient  agency  for  the 
negotiation  of  terms  of  employment.  An  examinati<m  of  their 
ports  shows  that  the  Dutch  chambers  have  accomplished  not  a  littl 
in  the  last-mentioned  direction.  Indeed,  their  activity  in  this  fieW 
appears  to  have  considerably  exceeded  that  in  the  settlement  of  strike 
an*l  liK^kouts  above  considered.  A  count  uf  all  cases  of  collectivi 
bargaining  U'tween  eniployer  and  em]>loyed  in  \shich  the  chambei 
appear  to  have  assisted  directly  or  indirtH-tly,  or  endeavored  to  assia 
sliow's  the  following  t<>tu!s,  by  years,  divided  as  to  wht^ther  Ihe  nego 
tiations  concenunl  w<u'k  done  by  or  for  tlie  (.iovernnient.  State 
local,  or  concerned  private  undertakings, 

NEGOTIATIONS  0ONrKRNIN»i    KMri.OVMKNT    IN    WIIICU    CUAMBBRS    OK   I.ABOH 
A8818TKn    IN    THK    NKTHKRLANOS.    1800    TO    IfK»3. 
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Total „ 
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These  figures  include  all  cases  in  which  the  chamlx^rs  assisted  \t 
any  way  or  were  calletl  uixm  to  assist  in  determining  the  cotidition« 
of  employment  f<»r  ;i  body  of  workers  collociively — that  is,  for  those 
in  a  given  establishment,  trade,  or  class.  The  cases  included  vary  all 
the  way  from  intervention  willi  a  view  to  sr'.ttling  well-develofM'd 
differences  over  the  terms  of  employment  or  the  umicablc  negotiation 
of  general  agivements  for  an  entire  trade  to  simply  furnishing 
advice  or  information  njion  the  retpiest  of  one  party.  Taking  these 
figures  as  a  very  nuigli  measure  of  the  extent  of  the  work  done 
the  chambers  in  tlic  way  of  preventing  industrial  disputes,  it  woull 
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appear  that  such  work  has  increased  down  to  1903  at  least,  but  the 
increase  of  IWJ  and  1!>03  was  almost  entirely  in  the  way  of  assistance 
in  determining  (x)n4litions  on  Government  work.  This  latter  class 
of  cases,  it  may  In*  observed,  has  much  less  significance  with  respect 
to  the  genenil  problem  of  preventing  industrial  disputes  than  the 
eases  of  negotiation  l)etween  employers  and  employed  in  other  under- 
takings: and  the  chambei-s,  l>eing  created  by  the  Government  for  the 
especial  purpose  of  furnishing  the  latter  with  information  concerning 
labor  and  industry,  would  be  thi.*  natural  agency  to  assist  in  deter- 
mining conditions  of  employment  for  Government  undertakings  or 
Government  contract  Wi>rk.  It  is  not  surprising  to  find,  therefore, 
that  in  stmie  IT  of  the  40  negotiations  touching  employment  on 
Government  work  during  1902  and  1903  the  chambers  forumlated 
schedules  of  wages  or  hours  of  labor  ft»r  sut'h  work. 

Of  the  degree  of  success  achieved  in  the,se  cas(»s  of  collective  bar- 
gaining whicli  came  before  the  chambers  it  is  impossible  to  present 
even  a  rough  measure,  either  iH'causi*  of  the  nature  of  the  case.s  or  from 
lack  of  suflicicjit  information  in  the  reports  as  to  the  outcome  of  the 
chaml>ers'  efforts.  It  appt^ars,  however,  that  the  work  in  this  field 
has  been  done  chietly  by  the*  rhiindx'iN  themselves,  their  executive 
committees,  or  one  or  moi'e  meml>c^rs  as  their  representative's,  since 
in  but  22  (one  only  in  negotiutions  touching  (lovcrnnient  work)  of 
the  total  242  cases  noted  was  resort  liad  to  a  coiiciliation  council. 

Anmng  the  occasional  ronmient«  (■oncerning  their  work  by  the 
chandlers  tliemselves.  which  are  to  l>e  foinid  in  the  reports,  none  is 
more  significant  in  tin*  present  connection  than  one  found  repeatedly, 
in  different  years  and  by  different  chamlR^rs,  to  the  effect  that  the 
chambers  found  a  large  rlegree  of  inditference  or  even  prnnom»ced 
opposition  on  the  piirt  of  the  employers  and  work  people  within  their 
jurisdiction.  If  the  nundMir  of  oiufiloyei's  or  workers  who  take 
part  in  th*.*  elections  of  members  of  clnunbers  may  be  taken  as  an  indi- 
cation of  their  attitude,  it  would  appear  that  the  s*>rioiis  difficulty  in 
the  way  of  successful  work,  especially  in  the  field  of  I'tnuMliation  and 
iirbitration,  snggi^sted  by  the  jdx>vc  comments,  is  a  verj'  real  one  for 
the  chambers  generally.  For  it  appears  that,  as  a  rule,  but  a  small 
proportion  of  the  euiployers  and  work  people  have  enough  active 
interest  in  the  chambers  to  vote  for  members  of  them,  as  shown  by 
the  following  table,  which  has  Imh^u  made  up  from  the  numbers  of 
electors  and  voters  as  given  in  the  report.s : 
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PBKrKNTAOK  OF  TKRHONH   KNTTTLKH  TO   VOTK    WHO   VClTKD   TN   ELECTIOV  OF 
MKMUKItS  OK  CUAMBEBS  OK  LABOR  IN  TUB  NETHEBI^NDS.  1608  TO  l&OS. 
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GERMANY. 

LAW  OF  JTTI.Y  20,  1800. 

The  first  Gennan  law  dealing  with  arbitration  or  conciliation  for 
collective  disputes  was  that  of  July  20,  181H),  regulating  tlie  indus- 
trial courts  (GeweT'he^erlrhft'),  These  courts  are  of  the  same  type 
as  the  French  councils  of  prudhoinnies,  and  are  designed  for  indi- 
vidual disputes.  They  had  existed  in  various  parts  of  Germany 
siuf'e  the  first  (|uarter  of  tlie  iiinet<^<Mi(h  fvntnrv.  the  oldest  ones  l>einfl 
in  the  Rhine  Province  nnd  of  French  origin.  Previous  to  1865),  thr 
States — Prussia,  Sa.xony,  and  Saxo-AVeimar — had  passed  laws  pro- 
viding for  such  tribunals,  and  the  Industrial  Code  of  1809  adopted 
hy  the  North  Genium  Union  contained  u  brief  section  authorizing 
local  authorities  to  e^stablish  them,  specifying  only  that  there  must 
always  be  equal  representation  t»f  employers  luul  eniplove<»s  cm  them, 
antl  this  section  was  retained  in  the  amended  code  of  July  17,  1878. 
Being  left  thus  to  the  regulation  of  various  laws  and  governments, 
the  result  was  great  diversity  of  ft»nn  and  pnx'edure  in  the  courts, 
and  it  was  dissatisfaction  therewith  which,  after  niunerous  efforts* 
beginuing  with  the  early  seventies,  finally  h*d^  to  the  law  of  1890, 
which  mvatetj  no  new  institution  but  simply  specified  uiiift>rm  I'egu- 
latiuns  for  the  courts  established  Ijy  the  various  local  authorities. 

None  of  the  State  laws  nor  the  imperial  code  before  1890  had  con- 
templated other  than  individiisl  disputes.  Nevertheless  three  courts 
in  existence  before  that  year — in  Leipzig,  Frankfort,  and  Berlin,  all 
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tliree  being  of  one  model — were  empowered  by  the  local  acts  estab- 
lishing them  to  intervene  under  certain  conditions  in  cases  of  strike* 
or  lockout;  and  although  it  doe^?  not  uppt*ar  tlnit  any  of  the  three 
had  ever  made  use  of  that  power,  (•)  the  law  of  1890,  which  follows 
in  many  parts  the  l<K-al  statute  for  the  Frankfort  c^cnirt,  copied  there- 
from the  provision  for  intervention  in  cases  of  collective  disputes 
which  became  Part  III  of  the  new  law. 

The  provisions  of  i!iis  law  aside  from  Part  TIT  need  not  l)e  reviewe<l 
here.  Of  the  general  character  of  the  courts  ^^ullice  it  to  say  that  they 
must  be  composed  of  equal  numbers  of  representatives  chosen  by 
employers  inul  employees.  n»sptH'tively,  with  a  presiilent  and  deputy 
appointed  Uy  the  local  authorities;  that  their  prime  function  is  the 
settlement  of  individual  disputes  upon  complaint  by  either  party, 
by  conciliation  if  possilih*,  otlnn'wise  by  compulsory  awards;  and  that 
their  jurisdiction  extends  to  factory  employees  only. 


N 


PROVISIONS  or  THE   LAW    KKLATIVK   TO    tVULECTIVE   DISPUTES. 

Part  III  (*)  of  the  law  of  1890  specified  that  courts  may  act  as 
conciliation  bureaus  in  case  of  disputes  concerning  "  the  terms  of  j 
continnati*)!!  or  renewal  of  the  hilwr  contract  "  (art.  »»1),  but  only  onl 
condition  that  both  parties  request  such  action  and,  where  they  num- 
ber mure  than  three,  appoint  delepitfs  to  the  hearing.  Such  dele- 
gates nmst  Iw  25  years  of  nge  and  in  the  enjo3'ment  of  full  legal 
right*s.  The  conciliation  bureau  consists  of  the  pi-esident  of  the  court 
and  at  least  four  meniWrs,  two  em[)loyers  tunl  two  workingmen,  but 
there  may  be  added,  uiul  must  he  when  tlu'  delrr^ates  of  the  two  par- 
ties so  request,  representatives  in  equal  numlKM's  named  by  the  em- 
ployers an<l  employees.  Both  those  roprcs(*ntatives  and  the  members 
of  the  bureau  must  not  be  coiu'eriu'tl  in  th**  ilispute  in  question. 

The  first  step  in  the  procedure  is  a  determination  of  the  facts  by 
{iqmTyig  of  the  delegates  from  each  side  an<l  the  examination  of  wit- 
^  the  bureau  having  jjowcr  to  summon  and  examine  witnesses. 
though  no  penalty  is  provided  to  compel  their  presence.  Fidlowing 
this  each  side  must  formulate  in  conference  its  opiuion  upon  (he  alle- 
gations mad**  by  the  other  party  and  xhv  witnesses,  and  then  an  effort 
at  conciliation  is  to  be  made.  If  this  succeeds,  the  agreement  signed 
by  the  bureau  and  the  delegates  is  to  be  published.     If  not,  the  court 

«  Ueiwrt  of  French  tinreau  of  lul>or.  De  la  CoucUlatlou  et  de  I'Arbitnigo  dana 
lea  ConHlts  ContH-tifs  outre  I'utrons  et  Ouvriers  en  Franee  et  a  rfitrnnger.  1893, 

ft  Relchsf^esetzblatt.  1800.  No.  24.  A  Freuch  traDsIation  of  Title  III  Is  given  in 
De  111  (Conciliation  et  de  ['Arbitrage,  etc.,  p.  477.  Amenduients  of  the  law  in  1901 
are  uoted  later. 


is  to  render  a  decision  by  majority  vote,  thoiifjh  in  case  of  a  tic  tho 

president  may  doolim^  (n  vote  and  ili-clnrc  thiit  no  decision  could  h© 
rendered.     VMien  a  dreision  lins  bfon  giv<'n,  the  delegates  must  de- 
clare within  a  specified  time  either  acceptaiM'e  or  rejection  thereof,* 
fniUire  to  make  declaration  to  be  taken  as  refusal.     At  the  end  of  the 
time  allowL'd  the  bureau  is  ia  pul>hsh  tlie  decision.     It  will  b*'  MKnn 

that  everything  in  the  proceedings  is  absolutely  vohmtary  for  thofl 
parties  in  dispute.                                                                                        M 

SKITLEMENT    OF   DISPUTES    UNDER    THE    l-AW    OF    1800.                        ■ 

Inquiring  as  to  the  practical  results  accomplished  by  the  German" 
industrial  courts  under  the  alK>ve  provisions,  which  went  into  effect 
April   1,  1891,  the  following  table  presents  a' general  view  of  such 
■work  for  the  eight  years,  180:i  to  15)00.                                                         ■ 

STATISTICS   OF   INTEKVENTION   BY    INIHTSTRIAL   COrUTS   IN   COLLKCTIVB      1 
DISPUTES.  GERMANY.  lHO:i  TO  IWM).                                                 ■ 

[ThiB  table  1«  mode  op  from  ttKurea  given   Id  Dya  0«>werlK»K«*rl«.*ht.  a  monthly  periodical  ™ 
publisticd  by  the  Vorbfiiiit   Itputselier  tiewertieKorlohto.      That  iiBHOPlstloti  waa  forniwl  la 
180:{,    1(8    hIdi    Itolnii    tilt*    liiU'r*'lmnni'    of    liifurmnllun    c<»iK't»rnInt;    the    work    of    courta, 
liaportunt   dedBlona,   etc.     Th<>  alwtve    flffurfM,   rxcciit    for    liMM*  anil    fnr    th<*   numl>«r  of  j 
courth  tn  oxltitenco.  were  quoted  by  lm«  (Ji'worUouoricht  nu  thow  pnitentpd  by  n  <JoverD-« 
meat  odtflal  tQ  a  parliamentary  commUtee  Id   1001,  when  an  atnomjnicnt   to  the  law  of  fl 
1800  was  under  couKld<>ratloQ.     The  aame  ag:urcH  for  18W3  to  18V6  bad  been  laid  befortfl 
the  Kelcbatag  In  181>7-9S.I                                                                                                                      ■ 
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•  lo  AuKuat.                    *  Not  reported.                    "  Od  December  31.                       H 

Only  Uiose  disputes  are  here  inchided  in  which  formal  npplicatioaB 
came  (o  the  courts.     Besides  such  it  afjpears  thiit   many  cases  have 
occurred  in  vvliich  presidents  of  courts  intervened  infi>rmally  without  _ 
any  re<|uest  from  the  pardes.    How  much  there  has  been  of  this  inter- ■ 
vcntion,  wliieh  is  not  provided  for  in  l!ie  hiw,  can  not  l)e  estimated,™ 
but  it  is  stated  that  in  181)0,  for  exampU',  there  were  no  less  than  23  " 
sucJi  instances,  ecjUHl  to  one-half  the  number  of  formal  actions  in  that 
year.t*^)                                                                                                                J 

As  a  supplement  to  the  above  table  t!»e  foUowinfi:  figures,  from  thol 
annual  reports  on  strikes  and  lockouts,  published  by  the  imperials 
statistical  bureau,  are  (jriven:                                                                           1 

•  Daji  Gewerbegerlcht.  vol.  *J  (1901),  p.  187.                                 M 
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TOTAL 


STRIKES     AND    LOOKOUTS     ANI>     NUMIlElt     SETTLED     BY     INDUSTRIAL 
COURTS,  GERMA2<nf,  18WI  TO  1901. 


1M». 

IWO. 

ion. 

To«»t 

Tut&l  strikes  uid  lockouts 

I,9H 

'•"S 

^' ffl 

■^s 

Kiunberaettl«d  by  indiiatrial  (xrarts  under  law  of  Uftf  (a). 

*  Apparently  thes«  figures  Include  sonie  rAses  settled  informally  by  presidents,  being  hir^vr 
than  the  Q^urrs  above.  Or  they  may  Include  settlements  by  g^ulld  courts  {InnungMrhirtU 
fferichici,  which  are  not  represented  In  the  first  table. 

Conipan'd  with  i\w  lUitulKn*  of  courts  in  exisleiice  htrI  with  the 
nunibt^r  of  disputes  occurrinjr.  the  foref^oing  table-s  show  i>ut  Ihiiited 
acti\'ity  by  tlie  industrial  courts  in  the  field  of  collective  disputes. 
Nevertheless,  then*  has  lieeri  an  incrensing  niiiount  of  such  action, 
as  indicated  by  the  lirst  tnl>le,  the  second  Ix^ing  h\ss  trustworthy  for 
comparisoD  on  this  point,  although  it  would  seem  to  show  that  inter- 
ventions in  strikes  and  lockouts  have  not  increased  during  the  last 
three  years. 

■  The  profxirtion  of  successful  to  unsuccessful  intervention  is  not 
indicated  in  tlie  above  table,  for  the  reason  that  the  diiferenie  between 
the  111)  settlements  and  the  271  applications  <loe^  not  represent  the 
number  of  failures,  but  includes  other  cases.  Just  what  are  included 
therein  does  not  apfK'ar  in  tlie  published  returns,  nor  is  the  number 
of  definite  faihires  of  conciliation  ascertainable,  except  for  11»00. 
The  record  for  that  year  (*)  gives  U  as  the  nuniljer  of  cases  in  which 
conciliation  failed  and  no  decision  was  rendered,  leaving  34  classed 
as  "  other  cases,''  including  apparently  applications  by  one  side  only, 
disputes  withdrawn  by  the  parties,  etc. 

It  will  be  seen  that  settlements  were  effected  almost  entirely  by 
conciliation  and  that  two-thirds  of  the  formal  decisions  rendered 
after  conciliation  had  failed  were  rejected  by  one  or  other  of  tlie 
partie.s.  Wliile  bi*th  parties  have  frt»<]uently  rejertetl  the  decisions, 
it  appears  that  work  people  have  been,  at  least  in  recent  years,  much 
more  favorable  to  action  by  tlie  courts  than  employers,  as  a  brief 
c"omment  in  Das  (iewerl>egericht  (*')  on  the  work  of  the  courts  in 
collective  disputes  during  1901  states  that  applications  came  chiefly 
from  employees,  the  employers  frequently  declining  ne^jotiations. 
The  same  note  remarks  also  that  11K)1  showed  an  increasing  inter- 
vention informally  by  courts  without  any  application  from  parties, 
and  that  such  independent  initiative  was  increasingly  successful. 

The  records  of  iiulividual  courts  vary  gi*eatly.  Thus  the  Dresden 
court  during  the  ten  yeai-s  1892  to  1901  acted  as  conciliation  board 
in  collective  disputes  but  five  times — once  in  189C»,  twice  in  1899,  and 
once  in  1900  and  in  1901 — althougli  in  the  three  years  1809  to  1901 


«  Das  Gewerbegeriebt,  vol.  6,  p.  274. 


»  VoL  7,  p,  104. 
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iiloiie,  61  strikers  or  kvckout^  occuitccI  in  the  city,('»)  Similarly  in 
(he  Ivingdoin  of  U'urtteinLH^rg  from  180^2  to  1805  no  case,  of  sjucli 
int4>rvention  occurred,  though  thoro  were  during  those  years  from  8 
to  14  court-;  in  the  Kingdom,  and  then*  wore  Init  8  such  cases  during 
18%  to  11)00  among  10  to  li)  courts. ('0  On  the  other  hand,  the 
Berlin  court,  whose  record  far  surpasses  that  of  any  other,  intervened, 
or  attempled  or  was  re<iiiested  to  intervene,  during  the  ^vq  years 
1895  to  l8iH)  in  no  less  than  103  disputes.  Of  these,  in  GO  action 
got  no  further  than  pn'liminary  negotiation,  while  in  10  application 
came  from  one  sjiIf*  only,  leaving  27  cases  in  which  intervention  was 
accepted  by  hoth  parties.  In  18  of  the  "27  cases  settlements  were  effected 
l>y  conciliation,  ami  in  the  other  J>  decisions  were  given,  though  how 
many  were  accepted  is  not  stated.  Among  the  strikes  settled  was 
one  involving  2»fK)0,  nnd  3  others  involving  from  TOO  to  900  work 
])eople.{'') 

AMENDMENT   OF    1001. 

Such  work  as  that  of  the  Berlin  court  inspired,  in  1901,  some  im- 
portant clianges  in  the  law  with  reference  to  action  in  collective 
disputes.  Thes*»  apjieur  in  an  extensive  amendment  to  the  general 
law  of  18H0.  made  by  act  of  June  i^O,  U)01,('')  which  went  into  force 
January  I,  lOO^i.  Therein  is  provided  in  the  Hrst  plaee  that  whore 
but  one  party  applies  to  (lie  court  for  action  the  president  shall 
make  every  effort  to  induce  the  other  t*v  j<n!i  in  the  application,  and 
if  neither  applies  he  is  likewise  to  enfh*av<»r  to  persuatic  them  to 
refer  the  i-ase  to  the  court.  So  far- the  new  law  siin|>ly  makes  legal 
the  indci>erulent  initiative  which  some  courts,  as  tmted  al>ove,  had 
been  l)efore  exercising  in  an  informal  way.  In  the  next  place  an 
important  clutnge  is  nnide  in  the  constitution  of  the  conciliation 
bureau.  Instead  of  Inking  comiK).sed  of  menibex's  of  the  court,  with 
the  ]>ossihIe  additi^ni  of  representatives  mimed  by  the  parties  as 
formerly,  the  huKMiu  is  to  consist  <tf  the  president  of  the  court,  with 
four  or  more  it?presentatives  named  by  the  parties  in  equal  luunbei's, 
who  mav  or  niav  not  l>e  memlMM's  of  the  court,  but  who.  as  formerly, 

"  StntistiHcliPs  .Tnhrlmch  fHr  tile  Stiult  nrpsden,  1W)1.  pp.  13a  1J12. 

f*  WOrtomburKtHclioji  Jalirl»u»Ji   ftlr  Statistik   und   LanUeskuade,   1000,   III,  p. 

^Tlii*  jihovo  fiK'tK  ns  to  tlif^  Heriln  court  are  tnken  fpoui  a  review  of  the 
ctnirfs  wiirk  by  ririp  of  Ua  meinlHTs.  jmbUstietJ  Ui  SfU'lalc  Tnixls  for  March  1, 
UXKi.  iMu\  from  I>UH  (JewoHM>j:<M'lih(.  vol.  V,,  p.  |o7.  ninl  V4il.  7,  i».  HM.  Tbe 
nl>ovc  is  the  <i>nipl(*to  rwonl  of  tlie  Ht^rlin  I'liuri  ilowii  t*i  I81>f>.  iaclualve.  aa  no 
ciiHi*  Df  nclloii  occarreU  Itefore  liflJ5. 

•I  Itofc*liK^eKety.b1att,  llHkl,  No.  29.  ThlH  auiomlmcnt  Is  given  lu  full  lu  the 
nioiitbl.v  publlratbin  of  tlu'  Aiistrlnn  burt'iiu  of  hilM>r  statistics,  Socinlo  lUiml- 
Kt'liiiu.  IIMM,  H,  p.  IJDT.  The  entire  InUuslrlnl  fourl's  law.  with  the  luneiuhnentw 
of  llMU.  Ill  Freiic-Ii,  inny  be  fteen  la  Annualre  do  la  I^'glHlatlon  du  Travail*  5" 
nnticM*.  UWJl,  p.  1>. 
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must  not  be  concerned  in  the  dispute.  If  they  be  not  named  by  the 
parties,  the  president  may  appoint  them.  lie  may  appoint  aliso, 
after  consulting  the  parties,  one  or  two  persons  not  concerned  in  the 
dispute  to  have  simply  tin  advisory  voice  in  tin-  proceeding.  In  the 
third  place  the  pi*esideiit  of  the  court  is  g:iven  power,  when  applica- 
tion for  action  wiis  originally  made  by  one  or  both  parties,  to  impose 
a  fine  not  exi^eeding  100  marks  ($23.80)  upon  any  person  concerned 
in  the  dispute  for  faihire  to  appenr  when  snnimnried  to  give  evidence. 
From  such  tine  api>eal  nuiy  \yv>  taken  to  the  civil  courts,  liowever. 
Fourth,  and  less  important,  one  limitation  is  put  upon  the  courts  in 
that  no  application  to  them  f<u'  action  may  Ix^  nuule  e.xcept  by  joint 
action  of  the  parti<'s  when  all  the  employers  in  a  dispute  are  nieml)ers 
of  a  guild  which  has  a  conciliation  board  whose  constitution  and 
procedure  conform  to  the  requirements  of  the  law.  Finally,  it  may 
be  noted  that  in  addition  to  the  changes  alxive  indicated,  the  amend- 
ment makes  the  establishment  of  courts  compulsory  in  all  cities  with 
a  population  of  more  than  20,000.  Acconling  to  Das  Gewerbege- 
richt  (**)  this  last  provision  made  necessary  the  establishment  of  54 
new  courts,  that  many  out  of  221  citie,s  with  over  20,000  inhabitants 
boing  without  them  in  11*01.  . 

SETTLEMENT  OF  DISPUTES  CXDEH  THE   AMENDMENT  OF   1901. 


The  monthly  Reichs-Arbpitsblatt,  is.^ued  since  April,  1902,  by  the 
imperial  statistical  bureau,  publishes  annually  statistics  of  the  work 
of  the  industrial  courts,  and  affords  the  following  with  reference  to 
intervention  in  collective  disputes  for  the  period  since  the  amend- 
ments of  1901  went  into  effect. 

STATISTICS    OF    INTKUVKNTIO.N    BY    INDISTRIAL   COl'KTS    IN    L'OLLKlTIVK 

nisnrTRs.  okrmany.  ino2  and  iik>s. 


(from  Rel«h«'ArbelubUtt.  I  Jnhrgaoe.  pp. 

aaa-eilO:    tl  iabrgAng,  pp.  626^ 

83.1 

UKtt. 

1008. 

TotaL 

Number  of  induatrinl  rouru  at  end  of  the  year... 

873 
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119 
» 
10 
4 

400 
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lA 
54 

18 
T 

Tntal  uppUciitionw  f"r  int'Twiition 

no 

ApplV^tloTl*  fr«""P  '">"*•  sift»*  oTiIy , 

tt4 

Scttlfiiient**  \fv  o<»ncillfttion -. 

DtH'btionM  renciored ... „,..—. 

m 

DtviaiOQS  tt»Tr«.'pt€Kl  .    ,    .    .........    .............a..... 

11 

DecisioDs  rejoctod— 

By  employers .. - 

1 
8 

10 
4 

1 

tt 

By  workers.....  .......a......... .......      ...-— 

6 

By  botii  partS^ 

s 

Total  ...                               

16 

15 

8a 

was  rendered  . . . 

Cmmm  in  which  oonoUiatton  faUed,  but  no  decisioD 

40 

80 

n 

A  compari.son  of  these  figures  with  those  for  preceding  years  given 
above  shows  clearly  a  continued  growth  of  activity  by  the  inilustriul 

•  Vol,  e.  p.  23a 
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courts  in  the  field  of  collective  industrial  disputes.  Concerninj^  the 
c'hiiractor  of  (he  work  done  these  latest  returns  show,  us  did  thoee 
for  the  earlier  years,  that  most  of  (he  s<»ttlemruts  are  reached  by 
conciliation;  that  after  efforts  nlong  that  Hue  fail  in  ii  iar^e  numlH^r 
of  <*ases  no  decision  is  i*endcred,  mid  tiiat  of  the  eoni])aralively  few 
decisions  rendered  a  hirge  propDi'tion  fail  to  settle  the  dispute  lx*cause 
of  (heir  rejection  by  one  or  other  of  the  parties,  I'he  figures  for 
h)02-^\  bring  out  another  fact  not  shown  in  the  preceding  table, 
namely,  that  rejections  of  decisions  by  employers  occur  fur  more  fre- 
quentJy  than  those  by  the  work  people. («)  The  fact  that  bo  large  a 
proportion  of  the  iippli<'atioiiN  for  action  come  from  one  |)arty  only, 
taken  in  connection  with  the  fact  that  submission  to  procoeilinga 
Iwfore  the  courts  is  absolutely  voluntary  for  l)oth  parties,  would  indi- 
cate that  in  a  consiilerable  riuruiKT  of  cases  the  courts'  presidents 
successfully  per^suatle  oue  of  the  j)arties  to  accept  the  procedure, 
which  the  amendment  of  1001  made  it  their  duty  to  attempt  to  do 
wln^iu'ver  one  party  only  applies  for  intervention  l)y  the  court. 

An  examination  of  the  rejmrts  on  strikes  aiul  lockouts  for  lOO'i 
und  lOOH  shows  an  increase  in  number  of  settlements  by  industrial 
courts  in  both  years,  as  follows: 

TOTAL   STIUKKS  ANI»   1.0<'K0rTS  AND   VTMBKU   SKTrLKD   UY    INDrSTHFAL 

rotuTS,  <;KaMANY,  imc  and  iikis. 


isoe. 

IWS. 

Tout 

Totikl  ivtrikea  and  lockoato 

'■'S 

u 

t,aH 

Kumber  eettlod  by  IndostriAl  ooarta .,.,......-.. 

96 

It  will  be  se^n,  however,  that  the  totul  settlements  of  strikes  and 
lockout.s  in'llHUi  diM's  not  exceed  (he  total  for  11>00  in  a  preceding 
table,  nor  does  the  lHOIi  record  surpass  that  of  b"^".'!*.  Prop'jrtionatcly 
to  the  total  strikes  and  lockouts  occurring,  settlements  by  the  indus- 
trial court-s  have  not  in  any  succeeding  year  surpassed  the  re<*ord  of 
18D1>,  nor  was  thei*c  an  increase  in  liKW  over  li>02,  the  settlements 
per  100  strikes  and  lockouts  having  been  for  the  five  years  1899  to 
1008,  iTsp<M'lively,  4.0,  3.0,  2.0,  3.8,  and  XT, 

The  licrliii  court  continues  to  show  far  the  largest  amount  of 
intervention  in  collective  disputes,  and  its  record  in  this  field  since 
the  changes  in  the  law  made  in  1901  is  shown  in  the  following 
table: 

•  No  explanation  api>enrB  In  tUe  reportB  for  the  fact  that  the  total  rejections 
of  d€H.'lHionB  iH  fur  Inr»t»r  thiiti  tht*  total  decisions  renderwj,  niimin  tho»*e 
accepted.  Siaee  f^r  some  courtB  rejt*ctloiiH  of  rteclHionH  arc  tabulate*!  where  no 
(leciHloaH  were  rciidereil.  It  niay  U?  that  the  total  of  reJet^tiouB  Im-luOeH  euuefl 
\u  wbii'li  parties  indicated  uuwiniugnetM  to  accept  a  decision  before  it  could 
be  rendered. 
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STATISTICS  OF  INTKIIVENTION  BY  BERLIN  INDUSTRIAL  COURT  IN  COLL.BC- 
TIVK   IHSriTKS,    1I>0(>-1901    TO    1903-*. 

I  From  Sttttlatlsches  Jahrlmch  der  Stadt  Berlin,  28  JahrRang,  lfM>3,  p.  187.  The  monlha 
ruaklnjc  up  eavh  year  iiro  not  indicated  la  tbc  report.  l»ut  they  are  oearly  thr  calendar 
months  of  the  first  year  tu  each  case,  I.  e.,  IfXXI.   1901.  1002^  1903.] 


lOOO-lflOV 

1901^.        lWt-8. 

IflUCM, 

Total. 

Oaspti  in  which  the  court  sonpht  to  interveno 
without  nppIli:Htif»[i  fnxn  eilln.-T  party 

£ 

15 
14 

8 
0 

6 

1 

a 
u 

13 
0 
f 

1 
1 

10 
17 

IQ 

18 

AppliraUi>a!>fruiii  onn  party  only 

41 

OKwa  lu  whiuh  both  partiee  applied  for  intar- 
veotioii ..    . 

48 

BetUementf  effected  by  cooclliatioD 

83 

Decisiona  rpndertH]  and  acoepted 

a 

Decisiooa  readervd,  bat  not  Accepted  \tj  either 
party 

I 

8 
1 

6 

NodecisloD  rendered .„.-..-..—.„. 

2 

■  This  dectsIoQ  was  accepted  liy  the  work  people,  but  rejected  by  all  but  one  of  the 
employers. 

LAW    OF    1904    FOR    MERCANTILE    CDITRTS. 

The  latent  development  of  the  German  industrial  courts  consists 
of  an  extension  of  the  system  to  mercantile  pursuits  by  an  act  of  July 
C,  iy04. (")  This  law  makes  the  same  provisi*iiis  for  the  establishinent 
of  courts  generally  upon  the  vohintary  initiative  of  local  authorities 
as  are  to  b4'  found  in  the  law  rejnilatin^  the  courts  for  factory  indus- 
tries, and  requires,  likewise,  thai  a  mercsiniile  court  must  be  estab- 
lished in  every  city  with  a  popuhition  of  over  *J0,00O.  With  very 
little  modification  of  detniK  to  tit  the  ditfei'ent  conditions  iu  mercan- 
tile industries,  the  new  law  simply  reenacts  for  tiie  mercantile  courts 
(Kat/fmannitf/erichte)  the  existing  regulations  of  the  law  of  1890,  as 
amended  in  1901,  governing:  the  courts  for  factory  industries  [Gewer- 
begerichte).  The  new  courts,  like  the  old,  may  tiike  cognizance  of 
collective  disputes,  and  for  thost»  all  the  regulations  (Part  III)  of  the 
old  law  are  simply  reenacted  entire  and  without  even  verbal  changes, 

AUSTRIA. 

No  act  dealing  primarily  with  conciliation  or  arbitration  for  strikes 
or  similar  disputes  has  thus  far  been  passed  in  Austria,  but  two  laws 
now  in  force  make  provision  therefor  incidentally,  and  deserve  brief 
notice. 

MININO  GUILDS  LAW  OF  AUGUST  14,  1896. 

Considering  first  the  least  notable  of  the  two,  an  act  of  August  14, 
ISQti,!**)  establishing  guihis  for  the  mining  industry,  declan»s  the 
purpose  of  such  guiUls  to  be,  among  other  things,  the  prevention  or 
aettlement  of  disputes  Iw'twtvn  employers  and  employees.  Provision 
is  made  for  both  individual  and  collective  disputes.  For  the  latter 
the  "  grand  committee  "  of  the  guiUI  is  to  act  as  a  board  of  concilia- 

•  Given  in  fuU  fn  Reicfas-ArbeitfiMntt,  11  Jahrgang  {1904).  No.  4.  p.  32a 

>  Relchsgeseizbiatt.   No.   ir>«.     Suaimiiries  of  the   law   may   l>e  found    In   tl 

Hrftlsh  I^bor  Gazette.  1897,  p.  1(H,  and  iu  the  Belgian  Hevue  du  Travail,  18 

p.  1159. 
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lion.    Each  guild  is  composed  of  two  assemblies,  the  one  including 
all  the  proprietors  of  mines  in  a  district,  the  other  their  employees,! 
represented   by   one  delegate   for  each    ICM)   miners.     Each   of   thes 
assemblies  elects  an  executive  conimitttH?  of  from  Hve  to  nine  nienibera 
and  thesir  two  coiniuittees  together  constitute  the  •'  gran<l  conuiiittee,'*' 
representing  the  guild   as  a  whole.     In  case  of  collective  disputes 
actual  or  threatened,  the  grand  committee  is  to  intervene  as  a  board 
cf  conciliation  at  the  re(|uest  of  either  of  the  assemblies  or  of  either 
of  tlu^  juirlies,  or  in  excej)tional  cases  at  the  order  of  tlie  district  min- 
ing authorities.     The  parties  are  to  appoint  representatives  in  equal 
numbers,  the  hearing  is  t<i  be  oral,  and  witness4'.s  and  experts  may  be 
examined.     If  an  agreement  is  i^eached,  it  is  to  Ik?  put  in  writing  and 
signed  by  the  menil>ers  of  the  board  and  the  parties'  representative^ 
and  made  [jublic.     Otherwise  the  lx>ard  is  to  render  a  decision,  and' 
the  parties  must  signify'  their  accei>tance  or  rejection  of  this  within 
a  specitied  time.     At  the  end  of  this  jH^riod  the  decision,  with  the  par- 
ties' opinions  thereon,  is  to  Ix?  published  by  the  board.     From  begiu^ 
ning  to  end  the  proceduiv  is  absolutely  voluntary  for  the  parties. 

srrrLKMENT  ok  nisiaxEH  by  mining  guilds. 

The  above  conciliation  process  for  peaceably  settling  disputes  ij 
available  for  the  eiilire  mining  iiidustry  iu  Austria,  as  by  the  terms' 
iif  the  act  (»very  niiue  onncr  and  evrry  miner  must  U^long  to  a  guild, 
and  hence  lie  represented  on  a  gi*and  committee ;   but  when  search 
made  for  i>ractical  re^^uUs  it  is  found  that  very  little  has  beein  acconi-J 
plished  by  the  provision.     The  Austrian  bureau  of  labor  statistic 
publishes  annual  reports  on  strikes  and  lockouts, (")  couipiled  from 
returns  math'  out  on  schedules  iu  which  caie  in<|uiry  ealls  for  the  mode 
of  srttlenicul^  asking  speciUfally  for  report  thereunder  of  settlements 
by  troUi-iHalion  boanls.      Hut  while  221  strikes  were  reported  iu  th^fl 
mining  industry  fur  the  six  years  IKOT  to  U>0*2,  in  one  only  (in  1900^ 
is  }i  f'ont'iliution  bnurd  eredited  with  eoutribuling  to  the  settlement. 
The  annual  reports  do  not  give  any  indication  as  to  how  many  attempt 
at  settlement  may  have  been  made.     Quarlei'ly  returns  (»f  strikes  in 
mines,  publishi'd  in  the  monthly  Sociale  Rumlschau  of  tlie  bureau,! 
give  for  K)00,('')  however,  more  detailed  statements  than  the  annual 
rei>ort.     These  sh<)w  attempts  made  by  eight  different  boards,  with 
all  but  the  one  above  mentioned  resulting  in  failure.     In  that  one  the^ 
dispute  was  settled  by  conciliation  before  the  board.     In  six  of  thefl 
(tthers  hearings  were  held  before  boards,  but  in  the  remaining  case 

«  Die  ArlwltselnstelluuKeii  inul  Aunsperrungen  Im  Gcwerl)obetrIebe  In  Oeetet- 
releh. 

*The  year  IIMX)  was  rhe  tlrMt  for  wlileli  tlu^e  quarterly  returns  were  put>- 
UnbtMl.  and  for  Hul)tMMiU€Mit  yearn  the  iiiuirterly  tables  are  more  eondenscMl  in 
form  nial  fiiralsh  fewer  dotiillM.  The  retiiniH  for  1000  may  he  seen  In  Vol.  Tj 
urt  J,  jh  848;  piirt  2,  p,  518;  Vol,  It,  part  1,  p,  444. 


"J 

.icam 


nt. 

1 


GOVEENMENT   nTDTTSTBIAL   ABBTTRATION. 


447 


b 


proceedings  were  blocked  at  the  start  by  the  refusal  of  one  party 
to  appoint  representatives  {or  the  heuring.  ^Hiether  any  formal 
decisions  were  rendered  by  boards  tlie  published  returns  do  not  show. 
Five  of  the  total  eight  cases  were  in  c-onnection  with  the  coal  strike 
of  ll^OO.  the  gi-eatest  industrial  dispute  in  Austrian  history,  all  five 
uttenipts  l)oing  notably  fruitless. 

THE  FACTOBT-INSPECTION  LAW  OF  TUKE  7,   1883. 

A  much  le^s  explicit,  but,  as  the  outcome  has  proved,  a  much  more 
fruitful  provision  than  that  of  the  mining-guilds  act,  is  a  £*ection  of 
the  Austrian  factory-insjxTtion  hiw  of  June  7,  1883.  Section  12  of 
that  law  directs  that  "  in  the  fulHllmeut  of  their  duties  the  factory 
inspectors  sliall  endeavor,  by  kindly,  authoritative  action,  not  only  to 
secure  the  benefits  of  the  law  to  employees,  but  also  tactfully  to  aid 
employers  in  the  fulfillment  of  the  re<iuirements  laid  upon  them  by 
the  law;  to  mediate  impartially  between  the  interests  of  employers 
and  employees  tlirough  the  aid  of  their  technical  knowledge  and 
oftieiul  e.\i)erience,  and  to  gain  such  a  position  of  confidence  in  rela- 
tion to  both  classics  as  will  put  them  in  a  position  to  maintain  and 
foster  friendly  relations  between  them."' 

SETTLEMENT  OF  DISPUTES   BY   FACTORY   INSPECTORS. 

So  well  have  the  Austrian  factory  inspectors  carried  out  this  direc- 
tion that  no  small  part  of  their  duties  consistii  in  the  adjustment  of 
differences  between  employei's  and  employees;  so  much  so,  in  fact, 
that  the  inspectors  make  it  a  practice  to  appoint  regular  consult^ition 
days  for  the  hearing  of  such  matters  which  are  most  frequently 
brought  before  lliein  by  working  people.  Most  of  the  t^ase^i  are  of 
the  nature  of  individual  disj)ute*i,  but  not  a  few  have  to  do  with 
collective  disputes,  as  shown  by  the  amount  of  intervention  by 
inspt»ctors  indicated  in  the  annual  I'cports  on  strikes  and  lockouts,  as 
follows : 

l*OTAL   STRIKES   AND   LOCKOUTS   AND   NrMBEK   OF    INTERVENTIONS    BY   FAC- 
TORY INSPECTORS,  AISTUIA.  1804  TO  U>02. 


Ct.'omplled  from 

the  annual 

repwrli*  on  atrlkes  and   tockouta 
bureau  of  labor  ■tatlatica.) 

piiblUbed   by    tbe 

Austrian 

i 

Y(Mtr. 

• 
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tndlook- 
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Alone,    other  an- 
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More  complete*  for  the  vears  5nnee  1898  are  the  following 
from  the  reports  of  the  inspectoTB  themselvies: 


INTBEVENTIOXS  OF  FACTORT   INSPECTORS   IS 

TBIA.  INHO  TO  IMS. 


AKD  LOCKOUTS.  AT 


IKrom  the  aoDaal  rvvl^w*  of  lh«  tertorv  Iftaporfkia  tC|iort*  v9r«ft  to  fb«  monrbly  Bn'*U|| 
Rasdwhau  of  tbr  AuntrUo  b«rc«a  of  Ubor  BtatlvtSrt.  t»  to  ftooad  la  tb*  Jul/  aumtvr  • 
1901  VMl  the  Ancttst  numben  of  1903.  1903.  and  1904.I 


I 

I 


StKkca    1 
aadloek- 

1 -• 



Ml  1            at 

ta              9 

«MO 

u^               A 

IMi -              

q 

1 

Total 

-       ^ 

The  reports  do  not  indicate  in  what  proportion  of  the<3e  cases  the 
could  he  credited  with  having  effected  settlement^  and  particttlsr 
of  tiieir  intprv^'Dtions  are  not  girem*  as  a  rale.     It  is  c4ated«  howeve 
in  the  review  of  their  work  for  1903  that  rrtf|t»r94s  fi>r  their  inter*"* 
tion  came  from  wor^  people,  from  eoiploTer>i.  or  from  both  togethe 
anil  also  from  local  political  tuthorities.     Two  iiitere^ing  ca9e«t 
noted  in  the  report  of  •^trikes  and  lockouts  for  \i^.  in  which  a 
tlement  was  effected  br  formal  arbitration  before  boards  consivti 
of  equal  numbers  of  employers  and  workers,  with  a  factory  m&{] 
as  president. 

SWrrZERLAND. 


Six  of  the  Swiss  Cantons^  have  made  some  provision  by  legislatiod 
for  the  stettlement  of  ^rikes  and  lockoats.  In  three — Geneva,  BaseU 
Stadt.  and  St.  Galien — there  are  special  mcis  dealing  with  the  matterj 
while  in  the  other  three — Vaud,  Ijueenie,  and  Bern — ihe  provision 
in  oonnectioo  with  the  indostrtal  ooorts  for  individoal  dtiyalaB,  anil 
soA  provinan  existed  in  Genera  also  up  to  1900. 

LAWS  COSCKBXXMO  UnVSTBlAls  tOUJlBB. 

Gonsidering  fir^  the  laws  £or  indo^tnal  coons  whicji  deal  bol' 
inddenUUy  with  cf^lectire  dinpotw,  that  of  October  19.  1882.  in 
Geneva  vss  the  earliest*  and  «r««d  in  £Mi  ns  modd  for  thoae  in  the 
other  Cantons.  The  Ge^ieni  ^^em,  hemerct^  was  bj  do  means  ori^- 
inaU  lieing  itaelf  patterned  after  the  French  oooncils  of  prud- 
>Ki*M«  An  amending  law  of  February  1,  1890«  futhcr  derrioped 
the  system  in  Geneva,  and  a  law  of  May  12,  1897,  oonscilidated  the 


m 


two  earlier  statutes.  (*)  It  will  be  necessary  here  to  trace  only  so 
much  of  tlie  outlines  of  the  ^iicral  system  as  will  indicate  clearly  the 
provision  made  for  collective  disputes,  though  the  latter  is  in  fact  a 
quite  subordinate  feature  of  the  system.  All  industries  and  trades 
in  the  jurisdiction  of  the  court  are  divided  into  twelve  groups,  and 
for  each  group  a  brandi  of  the  court  or  "  council  "  is  established. 
This  council  is  composed  of  30  members,  15  chosen  by  employers  and 
15  by  workingr  people.  The  ineinbers  elect  tlieir  own  offirers  from 
among  themselves.  Each  council  organizes  within  it,self  four  dis- 
tinct bodies;  (1)  A  conciliation  bureau,  composed  of  2  members;  (2) 
an  arbitration  tribimal,  with  a  president  and  4  members:  (3)  a  court 
of  appeals,  witii  a  president  and  6  membei'S,  and  (4)  a  conunittee  of 
8  members.  The  first  three  bodies  have  to  do  with  individual  dis- 
putes, their  functions  Ikmii^  indicated  by  the  terms  used  to  desigTiate 
them.  The  committee  of  ei^ht  is  for  the  supervision  of  apprentice- 
ship relations  and  factor}'  hygiene.  In  all  the^«e  bodies  the  member- 
ship is  equally  divideti  between  representatives  of  employers  and 
representatives  of  workmen. 

In  addition,  now,  to  the  above  or^nization  of  the  court  there  is  a 
central  conunittee  compased  of  two  delegates  from  each  counciTs 
committee  of  eight,  one  i*epresentative  each  of  employers  and  of 
workmen.  One  of  the  functions  of  this  central  committee  is  to  act 
as  a  board  of  conciliation  in  cafte  of  threatened  or  existing  strikes. 
The  brief  pro\Tsion  for  such  cases  was  part  of  article  74  of  the  law  of 
1897.  This  directed  that  whenever  a  strike  was  threatened,  before  its 
declaration  the  party  intending  to  make  it  shuiikl  inform  the  presi- 
dent of  the  department  of  commerce  and  industry,  who  should  sum- 
mon forthwith  the  central  committee  and  delegates  in  etjual  numbei*s 
from  th^  employoiN  and  workmen  involved.  The  fcntral  committee, 
presided  over  by  the  president  of  the  department  of  conimerre  and 
industry,  was  to  endeavor  then  to  arrange  a  settlement  by  conciliation, 
and  a  report  of  the  proi-eodings  was  to  be  made  to  the  council  of  state. 
The  two  brief  paragraphs  containing  the  above  provisions  were 
repealed  by  the  six»cial  law  of  li)O0;  but,  as  will  be  seen  in  the 
account  of  that  law  (*),  certain  functions  in  collective  disputes  are 
still  assigned  to  thc^  central  conimittee. 

The  Vaud  law  of  Noveml>er  ti(>,  1888,  amended  by  jict  of  November 
25,  18f>2,  follows  the  Geneva  law  and  makes  the  same  provision  for 
conciliation  in  collective  disputes  tUrougli  the  agency  of  the  central 
committe*^. 


•  This  law  may  be  found  In  tbe  Annualre  de  L^sislatlon  fitrangCre  of  the 
French  St>ciety  of  Comparative  Legislation,  vol.  27  (1897),  p.  034, 

*  Infru,  pp.  455,  45*>. 
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The  laws  concerning  industrial  courts  of  February  16,  1892,  in 
Luct'rno  mul  of  February  U  l^<i*l,  in  IJern  do  not  follow  quite  so 
closfly  tho  (lonovii  niodel,  none  of  tlio  (Jcnnan  Cantons,  in  fact,  hay- 
ing putt^jnied  so  closely  after  the  Geneva  law  as  the  French  Cantous. 
In  l)oth  Lucerne  and  Hern  there  is  the  same  division  of  industries 
into  g^roups  witli  a  council  ur  branch  for  each  as  in  thr  (ft-neva 
arrangement;  but  in  neither  is  the  body  which  is  to  act  in  case 
of  strikes  made  up  as  in  Cieneva,  there  being  in  neither  a  permanently 
organized  body  therefor.  In  Lut'crne  the  conciliation  board  for 
collective  disputes  is  composed  of  all  the  "conciliation  committees"  ■ 
<tf  the  various  councils,  the  conciliation  <*ontniittc<»  of  each  council 
ronsisting  of  two  mcmlM'rs  and  corresponding  exactly  to  the  concilia- 
tion bureau  of  the  Geneva  courtX")  P^or  conciliation  purposes  the  ■ 
geuenti  pre^sident  of  the  court,  who  also  acts  as  president  of  eacii 
council,  summons  the  conunitteas  when  necessary.  In  Bern,('')  on 
the  other  hand,  the  conciliation  board  consists  of  a  committee  of  ■ 
from  Vivi^  to  fifteen  members,  ftp[H)inted  from  iheir  ciwn  number  by 
the  general  assembly  uf  the  court,  whirli  inclmlcs  the  members  of 
all  the  councils,  the  asseml>ly  l>eing  called  together  fur  this  piu'pose 
by  (he  general  president  4>f  the  court  us  occasion  n*(]uires. 

Geneva  has  one  industrial  court,  Vaud  four*  and  Bern  and  Lucerne 
each  one,  which  are  au(hori7.ed  by  the  above  provisions  to  inter- 
vene in  colle(*tive  iudustr'ial  disputes.  It  iloes  not  appear,  however, 
that  any  considerable  activity  in  this  licld  has  been  devclojjed  by  any 
of  them.  In  some  cases  courts  have  intervened.  Thus  the  Bern 
court  in  IHIKI  mediattMl  in  f(»ur  etdlective  diiTerences,  arranging  a 
.settlement  in  tbree;('')  but,  on  the  otlier  hand,  the  (icneva  court, 
the  lurgest  and  most  important  of  the  seven,  had  not  accomplished 
so  nujrh  lull  that  n  special  law  upon  (lie  subjes't  was  pass*»d  in  10(M>, 
and  the  j^ruvision  fur  its  intervention  (except  as  a  court  of  api^eal  as 
noted  below)  was  abolished. 

SPBCIAIi  LAWS  FOB  COLLECTIVE  DISPUTES. 

Much  nmre  important  here  than  the  incidental  provisions  above 
n*)tc<l  are  the  two  laws  in  liasel-Stadt  and  (lencva  and  a  decree  in 
St.  Gftllcn  dealing  exclusively  with  collective  disputes. 

BASEL- STAin*. 

WHien  the  Canton  of  Rasel-Stadt  establifihed  industrial  courts  in 
1889  no  provision  was  maile  for  collective  disputes,  but  this  class 

«  Of.  supra,  p.  440. 

*Tlie  Bern  law  la  FreiiHi  may  be  found  Ui  the  Ainiuaire  <!«»  L^lslatk>n 
l^truiiKtVe.  vol.  24  (1H04>,  p.  51>5. 

*^  AoconUag  to  an  necotint  in  Per  GrUtUaaer  of  September  30,  1807,  as  quoted 
Ui  tUe  British  Labor  Gazette,  1807.  p.  IW. 
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of  differences  was  deiilt  with  by  a  law  of  May  20,  1897.(«)  This 
brief  statute  of  six  iirticlos  provides  for  conciliation  only.  It  prc- 
^_  scribes  that  in  case  of  disputes  which  either  have  produced  or  threaten 
^■lo  produce  a  stoppage  of  work  the  council  of  state  of  the  Canton, 
cither  upon  the  ivquest  of  one  of  tlie  parties,  or  in  g:rave  cases  on  its 
own  motion,  shall  appoint  a  board  of  conciliation  consisting  of  an 
equal  number  of  employers  and  employees  either  from  among  those 
directl}'^  concerned  or  from  others  in  the  same  line  of  indiistry,  with 
a  president  who  nnast  be  either  a  member  of  the  council  of  state  or 
a  disinterested  person.  If  the  dispute  concerns  a  single  establish- 
ment, the  council  of  stale  may  direct  one  of  its  mcinlH?i*s  or  some 
other  disinterestetl  individual  to  act  alone  as  conciliator.  Requests 
for  conciliation  must  l>e  addrej^sed  to  the  president  of  the  council^ 
and  that  oflictT  decides  in  what  cases  the  riovernment  shall  intervene 
upon  its  own  initiative.  Upon  receipt  of  a  rep<jrt  of  the  negotiations 
from  the  prt^sident  of  the  board  of  conciliation  the  Government  shall 
publish  u  notice  (7/)  when  conciliation  is  refused  by  oneor  hftth  parties, 
showing  the  principal  reasons  for  refusal ;  (b)  when  the  conciliation  is 
&uccessf\d,  giving  the  essential  {)oints  of  the  agretnnent;  (r)  when 
the  agreement  reiiched  l>t*foiv  the  board  is  repudiated  by  one  or 
both  partie^s,  showing  the  nature  of  the  agiTcment  and  the  chief 
reasons  for  its  rejection.  Everything  in  the  prucetlure  is  entirely 
voluntary  for  the  parties,  ex<'ept  so  far  as  the  annonnrennnit  by  the 
Government  of  the  course  taken  by  them  may  hriug  the  pressure  of 
public  sentiment  to  Ix^ar, 

Down  to  the  yeiir  li>02  the  Rasel-Stadt  law  of  1897  was  applied  in 
but  a  singlt'  instance,  in  1801).  Beginning  witli  U>02,  howevtT,  there 
has  been  more  frequent  resort  to  the  law.  as  indicated  by  the  following 
summary,  which  shows  lM>th  thi*  numlx*r  of  disputes  in  which  resort 
was  had  to  the  act  and  the  results  of  proceedings  therein : 

TOTAL  DISPUTES  ACTED   UPON  AND   NUMBBB   SETTLED   UNDER   BASBL-STADT 

LAW.    1897-98    TO    1005. 
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I  From  the  reports  of  the  results  of  proceedings  in  the  various  cases, 
published  by  the  council  nf  state  as  required  by  the  law,  the  following 
facts  appear.       For  one  of  the  1905  easels  a  partial  report  only  is  at 


•  Put>nsbed  In  tlie  BulleUu  de  rOfflce  du  TraraU  (fcYance).  1807,  p.  404^ 
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hand,  which  accounts  for  the  uncertainty  in  that  case  noted  in  oe 
or  two  instances  Ixrlow, 

In  the  case  which  occurred  in  1899  the  employers  were  petitioner 
for  application  of  the  law,  but  in  all  the  others,  save  possibly  the  one 
in  liJOr),  for  wliich  hiU  report  is  not  ut  hand,  the  work  people  applic 
for  the  iippoiiitnient  of  conciliaturs  uiidtr  tlio  law. 

It  is  not  clear  from  the  reports  in  how  many  of  the  disput 
stoppage  of  work  occurred,  but  at  least  11  out  of  the  total  19  cas 
were  striki-s,  juhI  the  reipiest  for  application  of  the  law  in  7  of  the 
was  not  made  until  after  tlie  suspensiim  of  work.  In  3  cases  the 
application  was  made  lH'fon\  but  strikes  followed,  while  in  1  case 
(the  11)05  c^se,  for  which  only  piirtial  re[)i>rt  is  at  haml)  whether 
application  was  before  or  after  strike  does  not  ap]^ear.  The  11  set- 
tlements include  0  of  tlir  above  strike  cases. 

The  i^rocedurc  followed  was  ess<'ntially  (Ik*  same  in  all  the  caseb. 


In  each  instance  the  council  of  state,  in  response*  to  the  appIicationB 
received  from  one  of  the  parties,  appointeii  one  of  its  own  members  to 
ci»rKUu-t  the  eonrlliation  proceedings  and  be  president  of  the  board. 
This  menibtM'  then  look  the  necessary  steps  for  the  fornuition  of  afl 
conciliation  board  or  conference.     In  three  instances,  in  n<l<]ition  to 

J,  the 
mt  onJ 
caseM 
iite  oiS 


iciB 
urM 


a  member  of  the  council  as  president  *^f  the  conciliation  board,  the 
council  named  one  or  two  other  members  (o  act  with  the  president 
the  board.     It  is  not  clear  from  the  reports  in  just  how  many 
there  was  formal  ajjpoinlment  of  a  boanl  by  the  4'oun<Ml  of  state 
in  how  many  the  procedure  was  in  the  nature  of  a  conference  of  the 
parties'  reju-cstulutives  Ix'fore  the  nunnbers  of  the  state  council  as 
conciliator.     It  up])cars,  liowever,  that  in  either  case  the  parties'  rep- 
resentatives were  desip^nated  in  the  first  instance  by  the  parties  them-^ 
.selvt^s,  whether  with  or  witlu*ut  formal  appointment  by  the  council 
afterwards. 

Out  of  18  C4ises  for  whi(*h  fidl  imports  concerning;  the  matter  nr 
at  hand,  in  15  cases  conferences  of  representatives  (*f  the  parties  under 
the  presitlency  of  the  members  of  (lie  state  eoiiueil  wen*  held.  In 
the  other  3  castas  no  conferences  were  held  because  of  the  op|>osi-9 
tion  of  the  employers,  who  in  two  instances  refused  to  name  repre- 
M»]iiatives,  while  in  \hv  third  case  their  r^'prcsentativcs  announced  at 
the  first  meeting  that  the  employers  had  deckled  to  treat  only  with 
their  own  workers  and  not  with  the  uniim,  which  was  part}'  to  the 
proceeilings.  Of  thi*  15  cases  in  which  it  is  clear  that  conferences 
were  held,  in  8  the  representatives  of  the  parties  came  to  an  agreement 
which  ended  the  dispute,  while  in  7  no  agreement  couhl  be  reached. 
In  3  of  the  cases  in  which  a  s+'ttlement  was  effected  the  first  confer- 
ences resulted  in  failure  and  the  council  published  the  re<]uired  repord 
to  that  effect.  Afterwards.  st»cond  })rt)n>cdiiif]^s  and  conferences  were 
stiUited,  twice  at  the  instance  of  the  council  of  state  itself,  and  once 


» 
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by  joint  agreement  uiul  request  of  the  parties,  who  after  the  first 
procedure  liad  rtmie  tu  iin  H^n^eiiieiit  on  nmt'h  the  same  terms  us  hud 
been  arranged  by  the  rejMVM'ntatives  a(  tlie  Hi'st  conferences,  but 
which  had  been  rejected  by  the  employers,  and  who  wished  for  a 
conciliation  hoard  under  the  law  to  I'eceive,  reconl,  and  puljlisli  tin- 
iigreement.  AH  three  of  these  second  proceedings  resulted  in  lituil 
settlements,  though  the  last  mentioned^  reckoned  as  a  settlement  in  the 
table  above,  should  be  regarded,  perhai)b,  as  only  a  partial  settlement 
under  the  law. 

In  another  case,  however,  the  Goverimient  instituted  a  second  pro- 
cedure under  the  law,  which  irsultcd,  like  the  first,  in  failure.  This 
is  the  11)05  case  a!x)ve  alhidHJ  to,  for  \vlii<'h  repf»rt  of  the  first  pi*o- 
ceedings  is  not  at  hand.  In  the  sec-ond  proceedings  uo  conference 
of  the  representatives  was  held,  but  two  nienibers  of  the  council  of 
state,  delegated  for  the  purpose,  held  interviews  with  the  parties' 
I'epi'esentatives  separately,  but  could  not  secure  from  them  sufficient 
concessions  to  make  a  tsettlement  possible. 


ST.    OALLEN. 


In  1902  the  same  method  of  conciliation  as  that  just  described  for 
Basel-Stadt  was  adopted  by  the  Canton  of  St.  Gallen,  in  a  decree 
issued  by  the  council  of  state  under  date  of  February  25.('')  Tlie  only 
changes  made  in  the  Basel-Stadt  plan  touch  no  essential  features,  and 
consist  in  provision  that  the  (Jovernment  may  intervene  in  the  absence 
of  application  from  the  parties  ordy  upon  request  of  local,  municipal, 
or  district  authorities  instea<l  of  tlirectly  upon  its  own  motion,  and  in 
a  provision  that  the  president  of  the  conciliation  committee,  named 
by  the  council  of  state,  sliall  make  up  a  list  of  moTulMM's  subject  to  the 
approval  of  the  council,  instead  of  all  being  named  directly  by  the 
council.  One  or  two  minor  details  are  added  by  the  St.  Gallen  decree, 
specifying  that  in  making  up  conmiittees  the  wishes  of  the  parties  are 
to  be  considered  so  far  as  possible,  thai  decisions  are  to  be  reached  by 
majority  vote,  and  that  reports  of  proceedings  are  to  be  signed  by 
all  the  members. 

The  annual  reports  of  the  council  of  state  of  St.  Gallen  show  that 
under  the  above  decree  of  190ii  there  was  intervention  during  that 
year  in  4  strikes,  during  1J*03  in  3  strikes,  and  during  1004  in  3,  or  a 
total  of  10  for  the  three  years.  The  reports  do  not  show  the  details 
of  procedure,  save  that  in  the  190*2  cases  intervention  was  requested 
three  times  by  workingmen  and  once  hv  employers.  As  to  re^^ults, 
intervention  under  the  decrtn^  brought  about  settlements  twice  in  1902 


a  IhibUflhed  in  fall  in  the  Bulletin  de  I'Omce  International  du  Travail,  Nos. 


4-5,  1902.  p.  176, 
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and  once  in  1904,  or  three  times  altogether,  while  1  case  in  1902  was 
.settled  by  the  parties  before  the  representutive  appointed  by  the  coun- 
cil could  lake  action. 

GENEVA. 


I 


A  fur  broader  and  much  more  radical  measure  than  the  Basel-Stadt 

law  was  the  act  <tf  Fi'liniary  10»  1900  (*),  in  fJeneva,  which  went  int<i 
i»ffect  on  March  *J1  nf  tiiat  same  yeiir,  and  wliich  has  since  b(H»n  revised 
by  act  of  March  ;2f»,  1904.  C*)  The  revision  of  last  y<'ar,  which  went 
into  effect  on  May  28,  1904,  di<l  lujt  chnn^e  tho  general  f<»atures  of  the 
system  laid  down  in  the  l!)(>fl  iK't,  though  subline  or  altering  some  de- 
tailh.  So  far  as  modifications  of  iniportanoe  were  made  by  the  re- 
vision, they  are  nf>tcd  in  the  follenvliig  tlcscriptioii  of  the  system: 

The  Geneva  law  onihodies  a  g4»ncral  nu'tbod  of  m-gotiation  between 
employei's  and  emph>vces,  which,  in  the  ;d>stMico  of  any  special  agree- 
ment, nniy  Iv  foHowcd  both  for  the  arra!igcnu*nt  of  the  conditions  of 
labor  when  there  is  no  dispute  and  for  the  settlement  of  disputes  when 
they  arise.  Thre**  distinct  stages  in  such  negotiation  are  provided 
for,  viz,  (1)  a  conferctuv  of  delegates  representing  the  two  parties, 

(2)  in  case  of  disagreement  in  sucli  conference,  mediation  between  the 
ilelegates  for  the  pur|>ose  of  conciliation  by  hu  outsidt^  agency,  and 

(3)  where  such  conciliation  fails,  arbitration. 
The  parties  to  a  negotiation  mnler  the  law  are,  wher<^  such  exist, 

the  employers^  and  i^iiployivs'  associations,  which  have  been  duly 
registered  and  whose  rules  have  lx»en  approved  by  the  council  of  state,  ■ 
which  a[)proval  is  to  Ix^.  granted  only  upon  the  condition  (a)  that  an 
associjitioiTs  ruh^s  contain  nothing  contrary  to  hiw  and  especially 
nothing  infringing  the  freedom  of  lalKjr;  (/;)  that  all  members  of 
iJie  (nulc  shall  have  the  right  t<»  become  members  of  the  organization, 
except  that  gt^nernl  conditi(»ns  of  :i<lmissioii  or  exclusion  may  Ik>  pre- 
scribed, provided  they  are  not  of  an  arbitrary  character;  (<?)  that  its 
executive  c<nnmittee  shall  Ik*  elected  by  majority  vole  of  the  memlwrs; 
and  {/!)  thill,  its  rules  nuiy  at  any  time  be  anu'iHJeij  upon  llie  demand 
of  a  majority  of  the  incnd>ers.  The  original  law  of  1900  made  no 
mention  of  any  limitation  upon  th<*  right  of  nieuibersliip,  the  quali- 
fication above  noted  having  txH^n  added  in  1904,  So  far  as  trade 
organizations  do  not  exist  the  parties  to  an  agreement  under  the  law 
shall  be  all  employers  nm\  workmen  who  have  lieen  regularly  en- 
gaged in  the  trade  for  mor*e  tlnui  three  months  within  the  Canton, 
and  who  respond  to  the  call  of  the  council  of  state  for  an  assembly,  as 
specified  l>elow. 

"  Mny  be  roiiri<l  in  the  Roltrlnii  Uevue  du  Trnvnn.  1900,  p.  CIS,  or  In  the  Annn- 
alre  Ue  Le^iKlmiun  ilu  TniviiU.  11MMX  p.  8.*^. 

6  May  be  sttMi  in  the  llevite  du  Trnvuil,  UMM.  p.  ItiOO.  or  Bullotlu  de  ('Office 
Xuteruationul  du  Travail,  third  year,  p.  301). 
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For  conferences  to  determine  upon  wages  and  labor  conditions, 
where  the  pailies  ai"e  organized,  the  employers''  associations  and  the 
trade  unions  shall  elect  delegates  in  separate  assemblies  convened  for 
that  purpose.  In  trades  where  either  party  is  unorganized  the  council 
of  state  sliall  call  these  asst>mblieii  upon  the  written  request  of  one-iifth 
of  those  members  of  either  class  who  are  eutitlei!  to  vote  for  members 
of  the  industrial  court  of  the  Canton,  or  "  in  urgent  cases "'  tlie  council 
of  stat-e  may  call  such  assemblies  upon  its  own  initiative,  this  last 
provision  for  the  initiation  of  proceedings  by  the  Government  itself  in 
the  case  ot  unorganized  trades  being  a  feature  added  to  the  law  in 
19(U.  Each  assembly  is  to  elect  7  delegates,  \uiless  by  agreement 
a  smaller  numWr  be  fixed,  and  alternates;  which  delegates  must  b« 
I>ersons  who  have  l)een  engaged  in  the  trade  in  question  for  at  least 
twelve  (formerly  eighteen,  under  the  act  of  1900)  months  within  the 
Canton. 

The  delegates  so  chosen  are  to  meet  in  conference  "  with  as  littl« 
delay  as  possible,"  as  a  clause  of  the  1904  act  orders.  They  shall 
decide  questions  by  a  thnnr-fourths  vote  of  all  the  delegates,  such 
decisions  to  be  signed  by  those  voting  for  them  and  eudx>died  in  a 
report,  of  which  each  party's  delegates  shall  have  a  copy,  and  one  copy 
each  shall  l>e  filed  with  the  industrial  court  and  the  department  of 
commerce  and  industry. 

Wage  scales  and  conditions  of  employment  thus  determined  are  to 
remain  in  force  for  a  s(i[iulated  period  not  to  excei^d  ^ve  yeaiN,  and 
are  to  continue  in  force  from  year  t^j  year  thereafter  until  one  party 
or  the  other  withdraws  fi'om  the  agi-eement,  in  which  case  notice  of 
withdrawal  must  be  given  at  least  one  year  in  advance,  as  a  rule. 
The  delegates  may,  however,  by  mutual  consent  make  the  duration 
of  the  agreement  and  the  notice  required  less  than  a  year,  but  in  any 
case,  until  a  new  agreement  is  made,  the  old  one  shall  remain  in  force. 

When  a  conference  as  above  <iescrihe(l  tlm^s  not  rt'suJt  in  an  agree- 
ment, upon  written  request  by  either  party  the  council  of  state  shall 
appoint  one  or  more  of  its  own  members  as  conciliators,  who  shall 
summon  a  meeting  <*f  the  emplo\'ers'  and  workmen's  delegates  and 
endeavor  to  bring  them  to  the  required  agi-eement  of  three-fourths 
of  their  number.  If  these  conciliatoi-s  fail  in  their  efforts  they  shall 
report  the  fadure  to  the  central  conimitte«('M  of  tlie  ]n<lustrial  court. 
In  addition  to  this  duty  of  acting  as  conciliator  upon  appeal  of  par- 
ties whose  delegates  have  failed  to  reach  an  agreement,  the  council 
of  state  is  given  jK)wer,  whenever  a  dispute  arises  in  any  trade,  to 
initiate  conciliation  proceedings  itself^  and  in  such  cases  it  shall  call 
uj>on  the  parties  to  name  delegates  in  the  same  manner  as  above 
described  for  cases  in  which  the  parties  initiate  pr<K'e4»dings.     If  in 
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Reports  pnblishod  by  the  Geneva  department  of  commorco  and 
industry  {'')  sin>w  the  following  facts  concerning  the  operation  of  the 
above-described  (ieneva  statiite,s, 

Down  to  1005  neither  hnv  hatl  been  applied  for  the  settlement  of  a 
strike  or  Ux*kout.  but  tlien*  were  seven  cases  of  their  application  in 
other  difference~s.  Up  to  tlie  ir)th  of  Octoljer,  U)03,  the  law  of  Feb- 
ruary 10,  1000,  was  invoked  six  times  for  the  establishment  of  work- 
ing schedules,  namely,  once  in  1000,  once  in  IHOI,  thrice  in  lOUti, 
mill  once  in  \\)i)l\.  In  all  of  thest*  intervention  by  the  council  of  state 
occurred  at  the  request  of  one  of  tlie  parties,  the  ap])lication  coming 
once  from  an  cm|>lovers'  association  antl  in  tlu^  other  cases  from  work- 
ers and.  save  in  one,  from  workers'  unions. 

The  full  pntcetlure  laiil  down  in  the  law  for  l>oth  conciliation  and 
nrhitrali<ui  was  curried  out  in  all  six  cast»s.  That  is,  in  each  instance 
the  c*>ui»cil  of  slate  designated  one  of  its  memlx^rs  as  conciliat<jr,  who 
endeavored  to  bring  the  parties*  representatives  to  an  agreement,  but 
without  sTiccess.  T]iert*iipon  tiie  cast^  went  to  the  central  <'onmiittee  of 
the  industrial  court  fi>r  arljitratiiiu  anil  u  final  decision  was  rendered, 
signed  in  each  case  hy  the  representatives  of  the  parties  and  the 
officers  4»f  the  central  comniittee.  These  decisions  were  put  in  the 
usual  form  *>f  working  schinhiles.  In  <aie  the  terms  of  employment 
were  fixed  for  one  year,  in  one  for  three  years,  in  two  for  four,  and 
in  two  for  five  years  unless  altered  in  accordance  with  (he  law^s 
provisi<His. 

The  reports  at  hand  do  not  indicate  how  many  employers'  or 
workers'  unions  bad  submittal  their  statutes  to  the  eouiicil  itf  state 
for  approval,  as  pn>vided  in  the  arbitration  law.  Hut  during  the 
year  1004  (here  were  8  such — 2  omplo^'ers'  associations  and  6  workers* 
unions — idl  of  whose  rules,  witli  modifications  in  some  cases,  were 
duly  aj>proved. 

Only  one  case  of  the  law^s  application  in  industrial  dilFerencei?  ia 
reported  for  100-K  In  this,  nHpiest  for  intervention  came  l^>  the 
council  of  stale  from  the  workers.  A  nienil»er  of  llie  c<nincil  was 
duly  iippointed  as  conciliator,  and  his  efforts  residted  in  the  unan- 
imous ad<vption  by  (he  parties  of  terms  formuhittul  by  the  president 
of  the  department  i>f  commerce  iind  industry.  This  casi*  is  notable  a»  . 
the  first  in  which  a  settlement  under  the  law  was  reached  by  con- 
ciliation. 

ITALY, 

LAW  OF  JTTNE  15,   1893. 

The  only  provision  made  by  law  for  the  settlement  of  Rtrikas  in 
Italy  is  in  connection  with  the  statute  governing  industrial  courts 

«  AppMrntlniiH  lie  In  liiil  tlu  10  FYvrler,  U«M>.  puhllshed  in  1903,  and  general 
trt  of  the  deimrliueui  for  IIKH,  i>p.  242-245. 
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bearing  date  of  June  15,  1893. (")  The  general  system  closely  resem- 
bles the  French  conncils  of  priidhonimes,('*)  whicli  have  t*erved  as 
motlels  for  neiirly  all  similar  institutions  in  Eijr<)j)e.  The  courts  ai*e 
i^stablished  by  royal  decree  for  a  given  district,  and  are  composed  of 
equal  numl)ers  of  re|>re^^ntatives  electe<l  by  employers  and  worlunen, 
I'e.spectively,  with  a  president  api>ointed  l>y  the  (Tovernnient.  There 
are  two  divisions  in  e^di  court — the  one  a  board  of  conciliation  and  the 
other  a  court  t»f  arbitratiim — the  principle  of  equal  representation  of 
the  two  industrial  olasse,s  l)eing  preserved  in  l>oth.  The  board  of 
conciliation  is  ordinarily  composed  of  the  president  and  two  members, 
and  the  court  of  arbitration  of  the  president  and  four  members, 
but  in  especially  serious  cases  the  president  may  designate  two  addi- 
tional members  to  act  on  the  board  of  conciliation. 

The  procedure*  in  case  of  individual  ilisputes  includes,  firsts  an 
elFort  by  the  conciliation  bt)urd  to  bring  al>out  a  vohmtary  agrt»ement 
between  the  parties  personally  appearing  for  that  purpose,  but  if 
this  fails  the  ca,se  goes  to  the  arbitration  court  whi^re  a  compulsciry 
<lo(.usion  is  rendered.  There  is  in*  >pt'cial  section  of  the  law  devoted 
to  collective  disputes.  They  are  brought  definitely  imder  the  juris- 
diction of  the  courts,  however,  by  the  inclusion,  in  the  list  of  subject** 
of  which^he  Invard  of  conciliation  nuiy  take  cognizance,  of  questions 
concerning  future  wageit  and  hours  of  work.  But  such  questions  are 
expressly  excluded  froni  the  juris<liction  of  the  urbitration  rourt, 
except  as  the  parties  may  agivi'  to  refer  them  to  that  body.  Arbitra- 
tion, therefore,  as  well  as  conciliation  is  voluntary  in  such  cases. 


SETTLEMENT  OF  DISPUTES  UNDER  THE  I^W. 

Up  to  1897  no  court  had  actetl  in  a  collective  dispute.  For  1897, 
J 898,  and  1899  the  record  was  as  follows: 

TOTAL  STRIKES   AND  NUMBER  OP   INTERVENTIONS  BY   INDUSTRIAL  COURTS. 

ITALY.  18fl7  TO  :«09. 

[CompUed  from  iin  ncrouDt  of  the  ItaUan  roarU  by  Prof.  C.  F.  Ferraris,  In  Dna  Oewfr- 
Itefrerlcht,  AuKust.  IBOl.  VerliandlunirH  BeUage.  p.  330.  The  tlffures  fur  nuix)l>er  of  atrtkea 
arc  from  the  annual  report  on  strikes  for  isn9  by  the  mlnlBler  of  agriculture.  Induatry. 
and  commerce,  us  summariaed  In  Soclale  Rundschau,  Vol.  II,  part  *J,  p.  343.] 


Kmnber 
\ot  ooarto 

exUt- 


Total. 


IntorrentloBa  in  strlkoa. 


Total 
number. 


16 


SncceflB- 
ful. 


13 


Unanc-  ,  ^^^^ 


Total 

ntrikea. 


SIT 


7» 


Five  of  the  13  settlements  (3  in  1898  and  2  in  1899)  were  reached 
by  conciliation,  while  in  the  remainder  (t>  in  1898  and  2  in  1899) 


•  Published  In  French  in  the  Annualre  de  LCglalatton  fitrangfere.  vol.  23  (1883) 
p.  3a). 
*The  Italian  title  of  the  courts  U  precisely  the  same — "  Collegi  dl  probi  vIrL' 
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(irbitration  decisions  wcro  renderod.  In  the  one  case  of  failure  a 
decision  was  given  but  tlu*  workmen  refused  to  »bide  by  it  and  con- 
tinnecl  *in  strike.  In  the  strikes  settlefl  by  ibe  parties,  agreements 
were  reached  while  the  issues  were  before  the  court  for  decision.* 

The  quiu'terly  returns  of  the  work  (►f  the  Itidian  industrial  courts 
given  ill  the  Hi>!Iettih4>deir  ITilit^io  del  Luvon*  (hrst  published  in  1904), 
show  the  records  of  the  courts  as  to  intervention  in  collective  disputes 
for  the  year  11*04.  In  each  quarter  from  IV2  to  4*2  courts  (^2  in  the 
first  <iujirter,  1^5  in  the  seconil,  4*2  in  tlie  Ihii-il,  and  37  in  the  fourth) 
Hent  in  reports  of  their  work,  otit  of  some  r»0  in  existence  (59  in  the 
third  *|UJirt4'r  and  i\*\  in  the  fourth).  All,  however,  reported  no 
cases  of  intervention  in  culleclive  disputes,  save  one  in  the  fourth 
quarter,  which  attempted  to  settle  a  strike  by  conciliation,  but  with- 
out success.  Monthly  statistics  i>f  industrial  disputes  published  by 
(he  bulletin  show  a  total  of  'M7  strikes  which  occtirretl  in  the  King- 
dom during  the  same  year.  This  record  for  1904  would  indicate, 
therefore,  that  the  activity  of  the  L-tnnts  in  connection  with  eoUective 
industrial  disputes  has  not  increased,  and  apparently  has  ilecreased 
cnnce  1899.  CVrtainly  very  meager  results  have  been  achieved  under 
the  provision  of  the  Italian  law  for  intervention  in  such  cai^js. 

DENMARK. 

ACT  OF  APRIL.  3,  1900. 

Denmark  has  not  providc<l  hy  law  any  jjroccdun*  for  settling 
industrial  disputes,  but  an  act  of  April  :\  11H)0,(*')  conferring  c<>rtain 
powers  upoi3  private  courts  of  arbitration  dest^rves  u  brief  notia\ 
In  the  agi'eeriietit  In'tween  the  employers'  association  and  the  trade 
unions^  which  terminated  the  lockout  in  the  huihliug  trades  of  Den- 
mark in  lHt»S»,  u  special  provision  was  insert^il  whereby  all  questions 
as  tn  infringiMTieiit  of  t\w  agrei'tnetit  were  to  Ix'  settled  by  the  court 
of  apixMils  of  Cojienhagen.  liul  tin-  deeision  of  .such  questions  was 
to  lie  with  that  court  only — 

until  such  time  as  there  shall  be  established  by  law  a  i>ernninent  arbi- 
tration court  (iuvosteti  with  (he  same  authority  as  (he  onliuary  courtn 
of  the  country  for  deciding  upon  evidence  causes  brought  fiefore  it), 
with  |j(»wer  to  determine  iinally  niattei>i  of  ilisputc  between  the 
employers  an<l  workmen  represented  by  their  resj>ective  central 
orgaiiiKJitions. 

This  arbitration  court  shall  consist  of  7  membei's,  of  whom  each  of 
the  parties  will  elect  *i,  who  arc  not  meml>ers  of  the  committee  of  the 
organization  in  question;  the  chairnmn  shall  Lh»  elected  by  these  6,  an<l 
must  be  one  of  the  jurists  of  the  country. 


arubUsliod  In  French  In  the  BuHetln  de  I'Ofnce  du  TravaU  (France),  Vol.  VII 
(JIHK>),  V.  725,  aud  Ui  the  Amiuaire  de  I^gtsltition  du  TravaU,  ItXK),  p.  427. 
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As  soon  as  this  arbitration  court  Las  bwn  establishtnl,  it  will  take 
the  place  of  the  court  of  appeals  in  all  matters  concerninfj  the  above 
a^eement.('*) 

The  Danish  Government  did  not  se€  fit  to  set  up  tlie  court  contem- 
plated in  the  iihove  passiige  from  the  n^cement,  preferring  to  leave 
its  estai>Ii.shnH'iit  to  Uie  parties  who  fuundi-J  such -a  court  January 
27,  1900,  To  this  court,  however,  the  Government  lent  its  sanction 
and  aid  through  the  passage  by  the  Folkrtlung  of  a  law  iKuiring  date 
of  April  3,  ii>OU,  which  wa,s  projioscd  by  the  niinisti^r  of  tlie  interior. 

The  act,  which  is  drawn  in  general  terms,  provides  that  power  to 
sunnnon  witnesses  may  be  conferreii  by  royal  decree  upon  any  arbi- 
tration tribunal  charged  with  settling  <iue-stions  concerning  the  ful- 
fillment of  agreements  made  between  a  general  association  of  employ- 
ers and  a  general  organization  of  workingmen.  In  order  to  receive 
this  power,  however,  it  is  required  that  the  arbitration  tribuniil  shall 
be  located  in  Copenhagen,  and  that  its  president  shall  possess  all  the 
qualifications  reriuired  by  law  of  a  |)ernmnent  judge  of  an  ordinary 
court,  and  In-foi^e  the  president  can  act  he  nmst  receive  from  the  min- 
ister of  justice  a  certificat*!  that  he  possi^sses  these  «iualiiications. 
Tlie  rules  as  to  the  admission  of  witnesses  and  the  obligation  to  tes- 
tify are  to  Ix?,  in  gcneraU  the  ordinary  rules  in  civil  cases.  The  power 
conferred  by  the  ro^'al  decree  may  l>e  withdrawn  whenever  the  organ- 
izations or  the  tribunal  established  by  them  luulcrgo  iiny  essential 
mollifications,  or  when  the  presiderU  of  the  tribuiuil  no  longer  pos- 
sesses the  above-mentioned  qualifications,  or  when  the  power  con- 
ferred has  given  rise  to  ahtis<'s.  The  associations  aiv  required  to 
give  immediate  notice  to  the  minister  of  justice  of  any  change  in  the 
terms  of  their  agreement. 


SETTLEMENT   OF   DISPUTES   BY   THE   ARBFrRATION    COURT. 

The  following  fact*  as  to  results  in  practice  under  this  Danish 
<:ourt  of  arbitration  are  taken  from  an  account  published  in  the 
British  Labor  (iazette-C')  The  huv  conferring  power  to  summon 
witnesses  was  drawn  in  general  terms,  but  contained  such  conditions 
as  practically  to  limit  it  to  the  court  already  i-eferred  to,  wliich  grow 
out  (if  the  great  lockout  of  18t)9,  and  which  was  established  jointly  by 
the  General  Danish  Employers'  Association  ami  the  Danish  Trade 
Union  Federation.  IVrtainly  up  to  the  end  of  19l)H,  at  least,  no  other 
court  of  arbitration  had  acquired  the  power  provided  for  by  the  law. 
The  jurisdiction  of  the  one  court,  which  was  particularly  contem- 

■  Tbe  Hgreemeat  lu  fnU  may  be  aeeu  in  tbe  BuUetln  of  the  New  York  State 

Bureau  of  lAiUyr  Statltilk-s,  Vol.  I.  \\  IffcS. 

f*  Fpl>ruury,  lfK)4.  i>.  *\s.  The  »rc<>uiit  Ik  ImsoU  <»n  lufomintlon  compUed  In  the 
lalior  tleiKirtnient  of  the  British  Board  of  Trade  or  on  notes  furni8bed  by  the 
BrlUsU  vice-consul  ut  Copt'uliageu. 
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plated  by  the  act,  however,  is  very  wide,  as  indicated  by  the  fact  that 
most  of  tlie  local  organi/.ations  of  employers  or  work  people  of  tlio 
Kingdom  luivi-  Uu-oino  uHiliated  with  one  or  the  oIIrt  of  tlie  two  gen- 
eral organizations  which  set  up  the  conrt.  Thus,  out  of  a  total  of  l,21.'l 
trad©  unions,  with  HH,Ot)H  members,  in  Denmark  in  UWi^  no  le.ss  than 
08J>  unions  with  r4j*;21  members  were  affiliated  with  the  Trade 
Union  Federation.  (■)  ^ 

Up  to  the  c-k>st^  of  the  year  1D03  the  court  of  arbitration  had  ren- ' 
dered  7  awards.  4  in  ItMJO  uml  1  each  in  11*01,  llU)i>,  and  li»();^.  In  Ti 
cases  the  employers  were  the  plaintiffs,  in  1  the  trade  unions,  while 
in  1  ease  each  party  lodged  a  complaint  against  llie  other.  The  sub- 
ject in  dispute  was  in  -1  castas  strikcvS  which  had  been  illegally  declared, 
in  1  case  the  refusal  of  the  men  to  work  wlUi  nonunionista,  in  1  an 
illegal  lockout,  while  in  the  renniining  case  dcxk  Inbt^rers  had  struck 
in  synipathy  with  liremeu  who  were  on  strike  and  tlie  employers  had 
declared  a  lockout  against  all  of  the  dock  laborers.  Four  decisions 
wen^  in  favor  of  the  <Mnpl(»yers.  '2  in  favor  of  the  unions,  while  in  the 
seventh  cas<*,  in  which  lM»th  parties  had  complained,  both  complaints 
were  declared  to  be  without  cause.  i 

^  NEW  ZEALAND.  I 

LAW  OF  ATTOnST  31,  1894.  AND  AMENBHSNTS.  1 

New  ZealantI  holds  the  <]istinelioji  of  having  lir-'^t  put  compulsory 
arbitratiii!!  to  the  full  test  of  priK'tical  ap[>licatioii.  This  she  did  in 
her  first  law  dealing  with  the  peaceable  settlement  of  industrial  dis- 
putes, the  Industrial  (\Kiciliation  anil  Arbitration  Act,  1804,  bearing 
date  of  August  '^1  of  thai  year.  This  act,  in  lioth  its  framing  and  its 
passage  through  I'arliament,  was  almost  entirely  the  work  of  one 
man,  Mr.  W.  P.  Reeves,  the  then  minister  of  lalK>r  for  the  colony. 
The  measure  was  first  introduceil  l)y  lum  iu  lHi>J  ami  was  the  outcome 
of  a  study  of  the  problems  brought  forcibly  to  view  by  the  great 
maritime  strike  t>f  IHJK),  which  devastated  New  Zealand  as  well  as 
the  Australian  colonies. 

Bi'fore  it  became  law  in  1894  the  bill  twice  passed  the  lower  house 
of  i^arliument,  oidy  to  be  so  ametided  by  the  upj>er  chamlwr  as  to 
eliminate  all  comj>ulsion  an<l  (h**  iirbilratiou  court,  and  stood  the  t«st 
of  a  goneral  election  as  part  of  the  policy  of  the  administration 
supporting  it. 

The  debates  upon  the  measure  in  Parliament  turned  almost  entirely 
upon  the  question  of  compulsion,  the  policy  of  the  opposition  being 
to  accept  the  voluntary  feature^^  of  the  law,  but  to  reject  compulsion. 
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This,  however,  was  precisely  the  point  which  tlie  author  regarded  as 
most  vital  and  upon  which  he  refused  to  make  any  concession,  so 
that  the  hiw  finally  passed  was  essentially  the  same  as  the  bill  first 
introduced.  Parliament  passed  it  not  so  much  through  conviction 
that  it  would  succeed  as  out  of  williiif^iess  to  give  the  system  a  trial. 
The  author  frankly  admitted  that  the  law  would  be  an  exj)eriment 
pure  and  simple,  hut  niaintuined  that  it  was  well  worth  trying  and 
urged  Piirliament  to  enact  it  and  then,  if  it  proved  a  failure,  they 
couhl  reiH*al  it.  "  Very  much  in  that  temper,"  states  the  author, 
"  Parliament  allowed  it  to  become  a  law.'*('») 

According  to  Mr.  Reeves  at  no  time  during  the  contest  for  its  pas- 
sage did  the  meaisure  "  arouse  the  least  t'ulluisiasm  or  attract  very 
much  public  attentiom"  (*)  The  general  public  took  no  particular 
interest  in  it.  Of  the  two  industrial  classes  most  directly  concerned 
in  such  a  law  the  employers  opposed  it  throughout.  The  trade 
unions,  however,  took  up  the  measure  and  gave  it  their  support 
unwaveringly.  This  support  of  the  work  people  seems  t^)  have  been 
l>om  of  their  hope  of  st*curing  by  legislative  reforms  what  the  crush- 
ing defeat  siitfered  by  organized  labor  in  the  maritime  strike  had  left 
them  powerless  to  gain  by  their  own  strength. 

The  original  law  of  1894  was  amended  by  acts  of  October  18,  1895, 
Octoljer  17,  1896,  and  November  5,  181)8.  In  1S)00  all  earlier  laws 
were  replaced  by  a  consolidating  statute,  the  Industrial  Conciliation 
and  iVrbitnitiou  Act,  lt*O0,  apjjroved  OctoInT  27,  which  further 
amended  the  system,  and  this  law  has  been  amended  by  acts  of  Novem- 
ber 7,  1901,  Seiitember  4,  li>OH,  September  24,  1903,  November  20, 
1903,  and  Novendwr  S,  1904.  In  tlie  following  siimmary  the  essen- 
tial features  of  the  system  as  it  is  at  present  are  set  forth,  with  notice 
of  such  important  changes  as  have  been  made  since  the  original  law 
of  1894. 

It  may  be  noted  in  passing  that  numerous  sections  of  the  New  Zea- 
land law  closely  iTsemble  similar  ]5rovisions  in  llie  South  Australian 
act  of  1894  and  in  the  New  South  Wales  law  of  1892,  being  in  many 
cafies  the  same,  verbatim.  The  more  important  features  which  thus 
appear  to  have  l>een  borrowed  from  those  statutes  are  provisions  for 
the  registration  of  unions  and  industrial  agreements  such  as  are  found 
in  the  South  Australian  law  and  provisions  for  industrial  districts 
and  clerks  of  awards  such  as  are  found  in  the  New  South  Wales  law. 
But,  j)assing  by  any  comparisiui  with  those  two  colonies  as  to  details, 
the  prime  features  of  the  New  Zealand  system  may  be  grouped  under 
the  following  heads : 


•  National  Review,  vol.  30,  p.  3(16. 


» Ibid,  p.  365. 
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ADMINISTRATION. 


The  genera!  administration  of  the  act  is  in  the  hands  of  the  minister 
of  lafxtr.  The  miichiiierv  f<>r  i-onriliation  and  arbitration  consists 
of  local  boards  of  conciliation  and  one  general  court  of  arbitra- 
tion. The  colony  is  divided  by  the  governor  into  "industrial  dis- 
tricts/' for  each  of  which  he  appoints  a  clerk  of  awards.  In  each 
district  is  a  board  of  conciliation  composed  of  thrift*  or  tive  nieml>ers,. 
The  chairman  is  chosen  by  the  other  members,  one-half  of  whom  are 
eni|>loyers  elected  by  (lu*  employers'  associations  in  the  district  which 
have  registered  under  the  act.  and  one-half  employees  elected  by  the 
registered  trade  unions  in  the  district,  unregistered  organizations 
having  no  voii-e  in  the  matter  whatever.  The  elections  of  menil)ers 
are  under  the  direct  supervision  of  the  clerk  of  awards,  and  detailed 
directions  therefor  are  prescribed  in  the  act.  The  chairman  must  be 
*' some  impartial  p(*rson.-'  The  term  of  office  of  fwith  inemhers  and 
chairman  is  three  years.  In  case  the  ivgistered  organizations  neglect 
or  refuse  to  elect  memlwrs  or  the  nienil>ei*s  fail  to  elect  a  ch»urman, 
such  members  (»r  chairman  may  l»e  aijpointetl  by  tiie  governor.  The 
jurisdiction  of  these  permanent  boards  in  any  district  is  not  exclu- 
eive,  as  special  boards  may  U^  appointed  for  special  cases.  Until 
IJK)1  such  boards  were  t**  h*'  a[ip<»inted  whenever  all  parties  to  a  dis- 
pute applietl  tliereftjr.  But  the  amendntent  of  that  year  requires 
their  a[jpointnient  upon  the  application  of  either  party  alone.  A 
special  hoard,  when  constituted  and  ehost^n  in  the  same  manner  as 
a  regular  district  biHiril,  possesses  nil  the  powex's  of  the  latter,  but  its 
term  of  office  expires  with  the  settlement  of  the  dispute  for  which  it 
was  created. 

Tlic  court  (»f  arbitration  for  the  whole  colony  consists  of- three 
members  appointed  by  the  governor— one  from  !Huninations  made  by 
the  registered  trade  unions  in  the  eohmy*  eaeli  union  presenting  one 
nomiuLHi;  one  from  similar  nomiiuitions  made  by  the  nigistered  em- 
ployers' associations;  while  the  third,  who  is  president  of  the  court, 
is  chosen  directly  by  the  governor  fronj  the  judges  of  the  supreme 
court  of  the  colony.  In  case  employers  or  workers  fail  to  make 
ncuiunations  within  a  month  after  request  therefor,  or  if  persons  duly 
nominated  decline  to  act,  the  governoi'  shall  appoint  niemliers  dirt^ctiy. 

AmendmeuLs  of  the  law  nuide  in  IWd  provide  for  the  appoint- 
ment of  "  acting,'^  or  alternate,  members  in  addition  to  the  regular 
members,  by  requiring  tliat  each  induslrijil  union  shall  nominate 
two  persons,  and  from  such  noininutioas  made  by  the  employers' 
and  workers'  unions,  respectively,  the  governor  slmtl  appoint  two 
persons,  one  as  "  mend>er  "  and  the  other  as  *''  acting  member,"  No 
provision  is  rrjade  for  an  alternate  president.  An  acting  member, 
reprcaenthig  employers  or  workei*s,  as  the  case  may  be,  takes  the 
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place  of  tho  r(»^ilrtr  inoinlHT  for  tho  same  dass  whenever  the  latter, 
by  reason  c»f  illness  or  otherwise,  is  unable  to  attend  a  sitting  on  the 
date  fixed  therefor  and  it  api^MUS  that  he  will  continue  to  lx»  unable 
to  attend  for  seven  days  thereafter.  The  acting  member  is  sum- 
inoTied  to  duty  by  the  president,  when  the  latter  is  informed  by  the 
clerk  of  the  regular  member\s  inability  to  attend  as  alwve.  and  his 
duties  wase  Avhen  the  regular  menil»er  notifies  the  clerk  of  his  ability 
to  resume  his  duties,  |)rovided  that  if  the  acting  mendx^r  be  at  the  time 
emphiyed  on  (he  hearing  of  a  case  he  shall  continue  as  ineml»er  until 
such  heariiig  is  completed.  The  amendment  of  11K)4  extended  the 
functions  of  acting  n»embers  by  providing  that  thev  shall  act  in  place 
of  the  regidar  member  for  any  case  in  which  the  latter  is  a  party  to 
the  dispute  or  procetMlings,  and  if  in  such  a  case  there  is  no  duly 
appointed  acting  meml>er  who  can  attend  and  act,  then  the  governor 
may,  on  the  reconmiendation  of  the  presi<h'nt,  appoint  a  fit  |>erson 
to  act  for  that  <*ase  in  ])Ia<e  of  the  regular  metxibi'r. 

The  term  of  memln^rs  of  the  court  is  thnv  years.  Its  officers  are 
appoint<'d  l)y  the  g<n*ernor.  The  compensjition  of  memlx^rs  of  lM>ar<]:4 
and  of  tlie  court  and  of  the  chairmen  of  Ixiards  consists  of  fees  for 
tinu*  while  sitting  and  traveling  expenses.  The  president  of  the  court, 
being  salaried  as  supreme  court  judge,  is  allowed  traveling  expenses 
only,  under  the  act. 

PRfXEOl  RE. 

To  refer  a  dispute  for  settlement  under  the  act,  application  by 
either  party  to  the  clerk  of  awards  is  all  that  is  necessary.  Prior  to 
the  amendment  of  1001  disputes  ordimirily  were  retjuired  to  go  fii*st 
to  procedure  before  a  board  of  conciliation,  the  onU*  exceptions  to  this 
being  cases  where  the  parties  had  made  an  agreement  to  go  direct  to 
the  court  of  arbitration  or  where  the  dispute  was  in  a  district  in 
which  no  board  had  Iktu  e-stablished,  in  which  cases  it  could  *l)e  re- 
ferred to  the  cotirt.  Now,  however,  a  party  to  any  dispute  is  able  to 
carry  it  either  to  a  conciliation  board  or  to  the  arbitration  court  diivct, 
as  the  1001  amendment  provides  that  at  any  time  after  reference  to 
a  board  has  occurred  and  before  the  hearing  has  begun  either  party 
may  reijuii'e  tluit  the  case  be  transfcrre*!  to  the  court  of  arbitration. 
As  will  be  seen  later,  this  change  was  made  becaiise  in  practice  it  was 
found  that  a  majority  of  the  cases  went  up  to  the  court  of  arbitration 
in  spite  of  i)roceediugs  l>ef(>re  Iwards. 

Once  a  dispute  has  lieen  referred  to  a  board  or  the  court,  pending 
the  final  settlement,  anything  by  the  parties  in  the  nature  of  a  strike 
or  lockout  or  the  discontinuance  of  the  relation  of  eniployeiiand  em- 
ployed on  accoimt  of  the  dispute  is  uidawfid.  The  amendment  of 
1901  adds  that  the  dismissal  of  any  worker  or  discontinuance  of  work 
by  a  worker  shall  be  deemed  to  be  a  misdemeanor  under  this  sec- 
50— No.  IH^I— OT)  M C 
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tion,  unless  the  ono  rhar^red  with  the  lU-faull  shall  satisfy  the  court 
that  the  Jisiuissal  or  disc'ontinuaiu'o  was  not  on  account  of  the  dis- 
pute. Previous  to  IIMX)  no  innialiy  was  prescribed  for  infringement 
of  this  prohibition,  but  ihc  consolidation  act  of  that  year  makes  any 
union  or  any  ixTson  "  connuitiin^  or  concerned  in  committing''  such 
default  liable  to  a  penalty  not  exceedin*?  ^^>0  ($243,3;^),  recoverable 
in  a  summary  way  lK>fore  the  c<nu't  <»f  arbitration. 

Boards  of  conciliation  arc  to  investigate  carn's  referred  to  them  ami 
make  every  effort  to  bring  tlie  parlies  to  an  amicable  settlement.  If 
they  are  successful  in  this,  the  terms  an*  to  be  put  in  the  form  of  an 
industrial  agivement  under  the  act,  which  agivement  is  compulsorr 
to  the  extent  and  in  the  siime  manner  as  awards  of  the  court  of  arbi- 
tration. (").  If.  however,  the  parlies  can  not  he  brought  to  the  execu- 
tion of  Hich  an  agreement,  tlie  board  is  to  "  make  such  recommenda- 
tion for  the  settlement  of  tlie  dispute,  according  to  the  merits  and 
sub^tantial  justice  of  the  case,  as  the  board  thinks  fit."(  '*)  This  recom- 
mendation is  to  Iv  iile<l  with  the  clerk  of  awards  within  two  months, 
as  a  rule,  or  at  the  most  three  months,  of  the  time  when  the  applica- 
tion for  a  hearing  was  filed.  The  decisions  of  boards  are  by  majority 
vote,  the  chairman,  liowever,  having  no  vote  exwpt  in  case  of  a  tie. 
A  quorum  consists  (»f  the  chairman  and  (»ne-half  of  the  nieuibersi, 
in<*lu(ling  one  repie>entiUive  each  of  emi>loyers  and  Avork  people. 

At  any  time  before  a  IniardV  recomnuMidalion  is  filed  any  of  the 
partie.-^  may  by  nieniorandinn  agnn*  t(»  acct^pt  it,  whereupon  the  recom- 
niendalioii  a^  -ooii  a-  lil<Ml  ()piTfUe>  a.-  a  conipul.-ory  industrial  agree- 
ment. At  any  (inie  within  a  month  af!»»r  it  is  liletl  if  any  of  the 
])arli<'^  are  willing  to  acci'j^t  th<'  >iunv  in  whole  or  with  modification. 
they  may  iile  an  intln-lrijii  agreement  ur  me!n<;randum  of  settlement 
t'>tliat  <'ll*e(t.  either  of  wliieh  earri<'--  full  eonipidsion  with  it.  Finally. 
at  an>  time  \Mlhin  tiie  nH»nth  the  way  \<  alM>  open  to  any  party,  by 
a|>plie;iiion  to  tlu»  cK-rk  of  av»ar<ls,  to  refer  the  case  to  the  court  of 
arl>itrati(»n  for  ^-eltlenient.  but  if  in*  >ueli  apiilicjition  for  reference  to 
tlie  <*oui't  is  niiuh*  :it  the  end  of  th*'  month  the  boardV  rec<mnnendation 
itpc'i-iite-^  as  an  imlu^ti'ial  agrei'ineul  with  full  eom]>ulsion.  It  will 
be  seen  ilni^  that  even  M'ttleinents  by  eoncilijition  before  the  boards 
nui.-t  re-iil!  in  terms  wliich  aiv  (•((nijuilsory.  This  necessary  result 
Wiis  niMtie  !i  pai'l  of  the  >vstem  by  the  eousolidatiou  act  of  1000. 
Ilt'fni-i'  tli:".l  ^eiilt'Mienls  I)y  e()n<-iliation  roidd  1k»  ])ut  into  (Mther  volun- 
tary or  ('<Hn|>ul-iry  :i,iii"»'(Mnenls  at  the  option  of  the  parties,  and  a 
boiii'ilV  ri'eoinnii'ndiition  was  neve]'  l>in(rMig  of  its(»lf,  though  the 
jiartie-i  rouM.  (tf  courM',  inc(U*i;or:ile  it  in  an  industrial  agreement  if 
ihev  eh*)-i'. 


»  Siic-h  (•(fiii|)iils(>r.v  a;;r(-eiiieiitri  nmlor  tlif  law  may  1h^  miule  at  any  time  bjr 
(Urect  iie;;otiation  of  (*iii]>1<),vi.>i*m  huiI  ein]il()yei*.«(. 
bArl  of  IIHIO,  sec*.  '>:\  (7j. 
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l\1jon  casos  are  takiMi  Ui  tlu'  a>m't.  of  aHiitrutioti^  not  lesa  than  three 
days'  uutice  of  hearing  must,  be  givc»n  to  the  pai'ties,  and  witlkin  one 
month,  as  a  rule,  of  the  Iw^inning  of  the  hearing  (he  courts  final 
award  nnist  be  nia<lo,  which  is  then  to  be  tiled  with  tlie  clerk  of 
awards  of  the  ilislrict  wherein  the  casii  arose.  A  majority  vote  of  the 
court  is  sufficient  for  an  award.  If  one  nieni!>er  fails  to  attend  with- 
out g<M)iI  causes  sJiown.  tiie  other  member  and  the  president  are  ctHuiK*- 
tent  to  act  as  a  full  court,  the  president's  decision  l)eing  final  in  case 
of  a  division  of  opinion.  No  award,  or  the  proceedings  of  the  <u>urt 
in  making  it,  cjin  Ije'"  challenged,  appealed  against,  reviewed,  quashed, 
or  called  in  question  by  any  court  of  judicatiu'e  on  any  account  what- 
ever/' (*) 

Both  the  l>oards  of  conciliation  and  the  court  of  arbitration  are 
given  full  powers  to  compel  the  presence  and  testimony  of  witnesses 
and  parties,  and  to  enter  and  insjK»ct  pivmises  and  interri^gute  any 
persons  therein.  The  court  has  power  also  to  compel  the  production 
of  lxK)ks  and  i)apers,  and  may  even  allow  their  insjxHHion  by  parties, 
but  no  information  so  gained  may  Ik.*  made  public.  In  wises  involv- 
ing technical  questions  each  party  may  nominate  an  exfiert  to  sit  as  a 
momlxT  of  a  board  or  of  the  court.  Parties  may  appear  iK'fore  either 
liody  in  pej^on  or  by  i-epresentatives,  though  neither  parly  nniy  Im 
heard  by  counsel  except  with  the  consent  of  tlie  other.  The  failure 
of  either  ]>arty  to  jiltend  except  for  good  cause  sliown  is,  however,  no 
liiiulrance  to  the  prutvtHlings.  Hearings  of  board  or  court  aiM  to  Lkj 
p\iblic  as  a  ride,  but  may  be  private    if  eitlier  l>ody  so  docidea 

A  few  fees  incidental  to  ])rocaedings  luider  the  act.  are  ren]uii*ed  of 
purtie^.  the  law  leaving  their  sixe  to  Ik?  fixed  by  the  governor  of  tJie 
colony.  The  court  of  arbitnition  may  in  its  award  apportion  the 
costs  of  proceedings  Iwforo  it  between  the  parties  or  direct  one  to  ])ay 
OOsCb  to  the  otlier.  siu*h  ctists  not  to  include  any  counsel  fees.  The 
general  expenses  of  administering  the  law  are  met  by  annual  appro- 
priation^ of  Parliament, 


KNKiRCK.MENT  OF   AWAKOS   AND   AOREEMKNTS. 


As  uidicated  above,  proceedings  under  tho  New  Zealand  system 
to-day  must  end  cither  in  an  industrial  agreement  or  an  award,  botli 
equally  compulsviry.  Before  the  consolidation  act  of  1000  agrc'cmcnts 
or  awards  were  to  remain  in  force  simply  for  the  period  specified  in 
theni«  which  shonhl  not  exceed  thix-c  years  for  agreements  and  two 
yeai*s  for  awards. C*)  But  the  law  of  li)00  enacts  that  both  agn>c- 
nients  and  awards  shall  continue  in  full  ftwce,  notwithstanding  the 

•  A(7t  of  1MM>,  sec  9a 

ft  The*  net  of  1000  makes  tlie  term  wtaieb  muy  he  ai)ectfi«<l  In  an  uward  three 
jcars,  the  «uiue  as  for  ugrecuieutu. 
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oxpiralion  of  tlio  poritxl  spocirti^l  in  tlioin,  niitil,  in  cnsc  nf  th(*  funnor, 
a  new  agrecMiKMit  or  an  invartl,  in  caso  of  the  lattor,  a  new  award  1ms 

AgrocniPiits  nw  onfnr(M>d  in  [jriM-isrly  llu*  sanu'  mnnnor  as  awards. 
WhcMU'Vcr  a  Im'ticli  of  an  awnrd  W  (*onintittc>d  by  any  party  to  tlic 
invard,  the  ivn:is(rHr  of  indnstrial  nnions  or  the  factory  inspector  in 
the  district  artVctc'd  l>y  llie  awnrd  may  »pply  to  llu'  oonrl  of  arbitra- 
tion for  its  onforcoincnt.  Since  the  first  hiw  of  1H')1  thro**  important 
changes  have^  been  nnidc  in  this  nnittcr.  Originally  it  <k*pcnded  upon 
the  parties  ahnie  to  move  for  enforcement.  In  1!HM)  power  to  iiutiate 
proceedings  therefor  was  given  also  to  thr»  registrar.  In  IDOl  it  was 
further  providetl  that  factory  inspectors  "  nught  ''  institute  proceed- 
ings for  the  enforcement  of  agreiMnenls,  awnrtls.  or  onlers  of  the 
conrt.  Finally,  in  IDOH  (by  the  amendment  of  November  20),  eveiy 
factory  inspector  and  every  mining  insp(M'it*r  in  the  colony  was  nnule 
an  "  inspe4tt»r  of  awurds"  under  the  arbilratiiin  law  and  "diarged 
with  the  dnty  of  seeing  that  the  provisions  t>f  any  inthistrial  agn»e- 
ment  or  award  or  order  of  the  court  are  duly  observed/'  and  for 
this  dnty  wen*  given  the  powi»r  to  nHjnire  einph»y<M's  and  employees 
to  proflnct*  f4>i'  their  cxanunation  wages  and  ov<*rtiine  Inioks  and  tlie 
sanu*  poAvcr  to  enter  and  examine  premises  and  niaUe  inquiry  of  per- 
sons therein  as  insjiectoi's  of  factories  hav<'  under  the  factories  act, 

l^pon  ap|>lication  for  enforcement  tlie  court  nniy  dismiss  the  case 
or  may  inii>os*'  su<'h  fine,  not  exceeding  £500  ($'ji,4;^3.'jr)),  iipon  the 
offending  party  as  it  deems  just.  A  certilicate  by  the  couil  sjiecifyinf: 
such  tint*  nniy  Ik'  filed  in  any  civil  court  of  c<vni[H*tent  jurisdiclion.  and 
shall  (hereupon  operate  as  a  final  judgnu^d  of  such  court.  In  the 
execution  of  such  a  judgment  the  pniperty  of  a  [uirly  may  be  seized, 
and  if  tluit  of  a  union  is  insufficient  its  mend)eiN  an*  individually 
liable  for  the  ditf<  r-cncc*  uji  (f»  but  not  (exceeding  £10  ($4H.G7) 
apiece.  liefott*  \H\)H  (]»e  ^h^ti'tniinatiiyn  of  infriiigern<*nts  and  impo- 
s-ition  of  fines  was  not  in  the  hands  of  the  arbitration  court,  lint  Avas 
delegaled  to  certain  of  tin*  regubir  r't\  il  ciuirts  of  the  colony.  l\y  the 
amendmcTit  of  that  year,  howevt»r,  the  court,  of  arl)itration,  which  has 
always  lM»en  the  sole  authority  in  (he  nndcing  of  awards,  became  the 
sole  authority  also  for  th*Mr  enforceiuent. 

In  the  Novend>er  amendment  of  lOO;^  are  two  provisions  desigiuHl  to 
prevent  the  defeat  of  an  award  through  condilned  action  on  the  jiart 
of  cmj)Ioyers  or  workers,  or  through  the  dismissal  of  cmi>loyees  by 
employpi'S.     The  one  of  these  (si»c.  5)  provides  that — 

If  iluring  the  currency  of  an  award  any  cmploycn  worker,  indus- 
trial imion  or  association,  or  any  condjination  t)f  eith(n'  emi)Ioyei*«  or 
w^orkers,  has  taken  [jrocecdings  with  (lie  intention  to  ilefeat  any  of  the 
provisions  of  the  award,  such  employer,  worker,  union,  ussociution,  or 
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coiuliiimtion,  antl  overv  mombor  thereof,  respoctivelv,  shull  Im?  deemed 
to  iuive  committed  a  breach  of  the  award  and  shall  be  liable  aecord- 

The  other  provision  (sec.  6)  specifies  thiit — 

Every  employer  who  dismisses  from  his  employment  any  worlcer 
l)y  ivuson  merely  of  the  fact  that  the  worker  is  a  mcmbiM'  of  an  indus- 
trial miion,  or  who  is  concInsivt*ly  [>roved  to  have  dismissed  such 
worker  merely  because  lie  is  entitled  to  the  beni»iit  of  an  award,  order, 
or  agreement,  shall  be  deemed  lo  have  <'(>nuuitted  a  breach  of  the 
award,  oi'der,  or  agreement,  and  shall  Ix*  liable  accordingly. 


iTl'mSUIfTlnX. 


he    I 


The  law  enumerates  the  matters  which  may  bo  the  fnibjeot  of  ' 
disputes  under  it,  but  suffice  it  to  say  that  no  subject  of  industrial 
disputes  outside  of  indictable  offenses  is  beyond  the  law's  jurisdic- 
tion. In  n*00  an  attempt  was  made  to  overthrow  the  arbitration 
court's  authority  to  deal  with  the  (piestion  of  preference  to  unionists 
over  nonunionists  in  employment. (")  The  employers  in  a  case  made 
api»lication  to  the  supreme  court  of  the  colony  to  prevent  the  arbitra- 
tion court  fn»m  awarding  pivfereiK*e  in  employment  to  the  imioiis 
invoh'ed,on  the  gi-onnd  that  that  question  was  bcyoml  the  jurisdiction 
of  the  Arbitration  court.  The  su|)reme  court  derided  against  the 
employers,  who  then  carried  the  nuitter  to  the  court  of  appeals,  only 
to  Hiul  the  authority  of  the  iiri)itration  court  again  sustained.  In  the 
chief  justi(*e's  opinion  it  was  declared  that  "every  kind  of  possible 
dispute  that  can  aris*^  Ix^twwn  an  employer  and  his  workmen  *'  was 
within  the  scope  of  the  hiw.(^)  Comvrning  the  particular  sul)ject 
involved  in  this  appeal.  Parliament  left  no  fuKher  room  for  question 
by  mentioning  it  specifically  in  the  consttlidiUitm  act  as  under  the 
jurisdiction  of  the  law. 

All  industri*»s  aiv  iin<ler  the  law.  Pi-evious  to  1000.  however,  just 
what  the  term  "*' industry  "  included  was  not  clear.  In  18i)J»  and  1000  the 
arbitration  court  decided  that  a  grocers'  assistants'  union  and  a  tram 
drivers'  union  could  not  bring  cases  before  it  on  the  gi'ound  that  the 
sale  and  distribution  of  merchandise  an<l  the  transportation  of  pas- 
sengers were  not  industries  within  the  meaning  of  the  law.C)  This 
decision,  which  turned  entirely  upon  the  definition  of  the  w*)rd 
'•  industry,"  was  criticised  at  th^  time,  however,  as  iK'ing  too  narr(»w, 
and  the  act  of  11U)0,  together  with  the  amendment  of  1001,  swept 

off.  Report  of  the  Xcnv  Zenlnnd  IVpiirtiiiont  of  Labor.  lfX)0,  p.  iU. 

*  Awanls.  KecouunoiKlatlonM,  Asreonients.  etc.,  uintlc  under  tlie  ImUistrlal 
C*om-iniitton  atui  Arhitrutioii  Act.  inildlHliiHl  Uy  Ibe  New  ZculunU  iK'partiuont  of 
Lfll»f»r.  Vol,  I.  p.  'MCt. 

<■  Awards,  etc.,  Vol.  I,  pp.  270,  270. 
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uwav  ihi-^  rt'^trii-tiuu  uud  put  the  I>ruBilest  p»jasil»lt»  int4*ri>' 
IIJKH1  tlw  ifria  by  sjx-cifyiiig  tt.s  incItKJtTtl  iindiT  it  '*  any  ^" 
trade*  iiuimifnctiire,  uiukM'takiii^,  calling,  or  oniplo}iiient  in  which 
Wdrkors  an'  t'mploytul,"  nml  dermiiij^  ''  \vi)rk*Ts"  as  **  any  person  nf 
any  age  or  either  >ex  eniphjyed  hy  any  eniph>yer  lo  <h>  any  skilled  or 
uiuskilled  manual  or  cicricul  work  fi>r  hire  or  reward."('') 

All  <jrc)V4»rnment  deparLnienLs  are  sj>ecially  exempted  from  ilie  law, 
cxrept  XhM  tlie  j^overninent  railways  are  under  the  jiiris^Iiftion  of  thai 
court  of  arbitration  in  the  same  manner  as  private  industries,  but  not 
vitliin  the  jnristliction  of  lx)ard>  of  eomiliation.  (*•) 

The  law  s  jurisilirtion  extends  not  only  to  disptites  within  any 
given  industry  touching  (he  conditions  therein,  but  covers  also  dis- 
putes Iw^tween  employers  and  work  i*eoplc  in  ""  ivlat<!d  industries." 
Industries  are  "  ivlated,"  uccordin|j^  ti»  the  terms  of  liie  act,  when  thuy 
ara  "''so  connected  tliat  industrial  matters  relatin^i:  to  the  one  may 
affect  (he  other,  llnis,  bricklayin*r.  mn-Hniry,  carpenleiin^',  and 
painting  are  reUited  indimtries,  Ikuu^  all  branches  of  the  buildinj^ 
trade,  or  being  so  connected  as  that  the  conditions  of  employment  or 
other  iiidti.strial  matters  ivlatiii«r  to  one  of  them  nuiy  affect  the 
othrrs.'*(' )  The  governor  of  the  tvlony  may  from  time  to  time  do- 
clnro  industries  to  be  thus  related,  or  in  the  case  of  any  puHiculur 
di^7H]tp  the  court  of  nrbitriition  has  power  to  dcr-hire  indo.stries  re- 
LUed.  The  inclusion  of  (his  class  of  disputes  under  the  law  is  aa 
extension  of  jurisdiction  made  by  the  act  of  ItKH).  Its  effect  h»  to 
enable  emph->vers  or  worlc  p<^"0|>le  in  one  in<lu.slry  lo  demand  of  thos 
ill  other  indti.^tries  such  ci>n*litions  tm  shall  not  injuix*  the  conditiund' 
secured  hi  their  ow^l  ti-ade,  and  the  statute  luprcs^ly  stipulates  tbab 
even  though  such  a  dispute  were  l>etween  a  labor  organization  nncl 
employers  none  of  whose  employers  were  meml>ers  nf  the  imion  it 
would  l)c  within  the  lawV  jurisdiction. 

One  liniilution  upon  its  jurisdiction  i^  fundamental  to  the  Xew 
Zealand  system,  namely,  its  restriction  to  disputes  involving  lalnvr 
organizations  registered  under  the  nrbitration  law.  Organization  of 
labor  is,  in  fact,  (he  foundation  of  tlio  system.  The  title  of  the 
original  law  of  lsi»4  was  "An  act  to  encoumge  the  forinalion  of 
industrial  unions  and  associations,  and  to  facilitate  the  settlement  of 
induylrial  disputes  by  conciliatiim  and  :iH>itration,"  and  (hough  the 
first  iialf  of  Uiat  title  Avas  (hopiKnl  by  the  amendment  of  1H*»8,  tlie 
statute  now,  as  formerly,  Wgins  with  provisions  for  the  registration 

■  Act  of  1000,  Boe.  2. 

>The  orl^^Uml  net  nf  IfiW  lachulotl  Bovermnnet  rflUwaxR.  ns  now.  but  a  ehnnge 
hi  their  udniiuiKtralion  from  iiiiiiuiis.sioiiei's  to  a  iniutster  Xwyk  tliem  <ait  frdin 
iititlvr  (he  hnv  until  tho  consoliilntiou  not  of  1000  eAprcHsly  Included  them  Uffnllk 
luidiM*  (lie  now  form  of  adtnlulstratiua. 

t^Actof  lOUO,  sec.  23  (12). 
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wions.  Tho-so  follow  clop^ely.  as  l>eforo  irwUcateil,  similar  pro- 
vkkms  in  Uie  Souih  AustraLiua  arbilratiou  Ia\v«('')  and  their  piu*paNi 
14^  the  same*  namely,  to  enable  uiuon.s  to  put  them^*lves  iiiuler  the 
jurisdiction  of  the  law  and  to  ninke  tlunn  responsible  bodies  for  liio 
purposes  of  compulsory  agrw*tiH*nts  and  awards.  Ke*ristrntion  is 
iil>riolutely  voluntary,  but  a  registered  union  U'comes,  for  the  pur- 
por^.»s  of  the  arbitration  act,  "  a  In^dy  corporate  by  the  n^gistered 
name,  having  perpetual  succession  and  a  common  se^ii  until  tlie  regis- 
tratitm  is  caiiceled.''(*)  It  may  hold  real  estate,  sue  and  be  sued, 
and  its  olTuvrs  may  sue  any  member  for  fines  and  dues. 

The  above  statement  that  the  law  applies  only  to  disputes  in  which 
unions  registered  under  it  are  concerned,  is  true  now  and  has  been 
Fince  the  act  of  lOtK).  Before  that  the  law  covenMi  also  disputes 
involving  any  unicm  registered  miiUr  the  Trade-Union  Act  of  1878. 
Registration  under  this  latter  act,  which  is  entirely  voluntary,  simply 
enables  unions  to  ht)ld  real  estate  and  nuikes  the  trtistees  of  a  union's 
funds  responsible  therefor  to  the  organization,  and,  so  far  from 
incrt»asing  a  union's  resjwnsibility,  expressly  exempts  it  from  any 
legal  linfiility  under  agreements  and  exempts  its  menilx^i's  from  any 
liability  for  dues.  As  will  bi*  seen  below,  in  connection  with  the  sub- 
ject of  extension  of  awards,,  the  Xew  Zealand  system  does  at  present 
iiivr»lvi\  uiuli'r  I'crtain  conditions,  the  enforcenieiit  of  awards  ujion 
unioiis  registered  only  under  the  Trade-Union  Act  of  1878  and  not 
under  the  arbitration  act.  But  since  t!*00  only  the  unions  registered 
imder  the  laUcr  law  iiuiy  bring  disjmtes  bi'fon*  the  boards  or  cotirt, 
and  it  has  alwavs  bpcii  true  that  only  such  may  have  a  voice  in  naming 
the  members  of  sucli  boards  or  court.  Wliile  the  privileges  of  tl)e 
system,  so  to  speak,  aiv  thus  limited  to  those  work  people  who  are 
organized  and  who  register  their  unicais  under  it,  it  is  made  easy  for 
the  unorganized  to  secure  those  privileges  since  any  7  of  them  may 
form  a  union  and  register  under  the  law.C) 

The  same  provisions  for  organization  and  registration  apply  to 
employers  as  well  as  work  people,  any  two  persons,('')  even  a  single 
firm  with  two  members,  Iieing  suffirient  to  register  under  the  act  as  an 
efuployers'  union.  The  fact  of  registration,  liowever,  makes  no  ditFer- 
cncc  whatever  as  to  the  jurisdiction  of  the  law  over  employers,  the 
unregistered  lieing  just  as  free  to  refer  disputes  for  settlement  and  as 

"i'f..  pi».  rniii,  5*17.  The  only  hnrK>rt«iut  varititHni  fmiii  the  Siiulli  AustrjiUau 
HfiivisintLS  \1*^  iu  tlio  4miUAtoii  of  f)aes.  siinuuMrily  recov^rahle  before  luagls- 
tr;ites,  for  the  hifrnction  of  a  uuiou's  ruJes  by  its  meuil>ei'*». 

»  Aft  of  19*10.  sec.  7  (n. 

*•  TTio  Inw  of  ISM  mode  tlie  munl»<*r  7.  whU-h  wn«  rhioifml  to  5  by  thp  nxnetivl- 
mcnt  of  ISa'^  fnit  restored  to  7  ngnln  liy  the  art  of  UKM». 

•'The  nani!»er  was  orljgUiaUy  7,  but  was  reduced  to  5  in  1805  and  flauUy  to  2  la 
the  act  of  1900. 
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siibji'ct  to  nwnnis  as  the  registered.  The  one  difference  in  (ho  stattis 
of  tho  two  under  the  law  lies  in  the  fact  thjit  only  registered  employ- 
ers may  votii  for  members  of  the  l>oards  and  ruiirt. 

EXTENSION    **l''    AWARJJS. 

The  parties  to  prt>ceeding>i  Iwfore  (he  court  *if  arbitration  and  Ihos*; 
who  are  subject  to  its  awards  are  not  necessarily  the  same  under  tho 
jn4*stii(  hiw.  ()ri;;inally  awards  were  lompuls^^rv  sim]dy  upon  siicfi 
of  ihe  pHilies  lo  proceedin*^^  as  were  iiiirriefl  in  it.  But  ii  most  impor- 
tanlextension  was  ^iven  lo  llie  jurisdiction  of  awards  by  the  consolida- 
tion \ir{  of  1J>00  and  the  nnnMidiueuts  uf  VM)\  iind  N(iveuilH.'r  1^0,  100^. 
Thv  h»w  of  llKK)  ju'ov  ided  in  tlie  lirsl  phu**  (hat  awMitls  *•  by  force  of 
this  act  shall  be  binding  upon  i-very  re^i^lcretl  union  and  every 
employer  who,  not  lieiii*^'  ori;:;iiial  [tatly  thereto,  is  at  any  time  while 
the  award  is  in  force  e^nuieeted  with  or  eupl;.^Ml  in  the  iuilustry  lo 
which  the  award  applies  within  tin*  induslriul  ilislrirt  to  which  the 
awar<I  rrhiti's."t'*)  Tnkcti  by  it>elf,  the  lnti<;rui«r('  of  this  ])r<»vision 
wouhl  seem  to  have  but  one  ]>o>sible  nicaniu;:,  Uinucly,  that  an  award 
yhvays  c(»vers  tlu'<Ki»^liout  its  (erni  I  In*  tMttire  iuihistry  and  industrial 
district  in  which  it  is  rendtMcd,  no  mutter  lunv  luiitiy  of  thos4*  in  the 
industry  or  district  may  have  been  parlies  t*>  (lie  jiroceeding  before 
the  eourt.  But  the  seci'etary  for  labor,  in  his  1S)(H  report, (*)  stntcs 
that  i»[Mnions  concerning  this  piovislon,  even  le(;al  o])inions,  are  dwid- 
edly  at  variance.  "Some  reiul  this  sci'tion,"- says  tin'  secretary,  "  lus 
implying  that  only  tho^je  em])loyers  cited  in  the  mvard  iii'e  under  its 
provisions,  hohling  lluit  it  is  unfair  to  bind  a  (xm'sou  who  has  n<jt 
received  notice  that  he  was  peemiiarily  interestt'd  in  the  case.  Otliers 
hold  that  the  si*cti<Mi  binds  all  emfdoyers  in  the  district,  whethor 
citiul  or  not,  whether  ori*;iual  pnrties  or  not,  and  that  the  unfairness 
lies  on  those  whi»  wonhl  l»ind  ceitiiin  eluployer^  and  Imvr  oi1hm>  free 
to  pay  what  wages,  etc.*  they  choose,'' 

The  sccn-tjiry  stated  also  that  there  juid  e\eu  i^een  cross-rulings  in 
the  court  of  urbitrnlion  on  tlie  subject,  but  a  decision  given  by  the 
court  on  May  27,  1JI()4,(')  jiuts  beyond  tjucstion  the  later  attitude  of 
the  I'oui't  on  the  question,  and  ^hows  that  its  po>iliou,  which,  so  fur 
as  actual  practice  is  conccnieil,  is,  of  cMiursi',  ciniti-olliug,  considerably 
modifies  the  apparent  moaning  above  ntjted.  The  court  holds  tluU 
nu'ler  llie  ju'iivisiou  qu<vted  an  awai'd  d<»es  bind  automatically  any 
employer  win*,  after  the  award  has  come  into  existences  enters  uptf^i 
business  in  the  industry  to  which  the  award  relates,  but  that  in  resi>ect 
[*of  tliose  already  engaged  in  the  industry  before  the  reference,  an 

«  Act  of  llMio.  WW.  8*S  (3). 

f>  Uopurt  of  tlio  \c'\v  ZeiUund  Departiiieut  uf  Lal>or.  1004,  p.  v.- 

c  Awards,  etc..  V,  i».  lOO, 
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awaiil  applies  only  to  such  as  were  cited  as  parties  to  the  proceedings. 
Because  of  the  importance  <if  the  question  involved,  the  grounds  for 
tliis  decision  of  the  court  are  worth  noting.  These  were  not  found  in 
the  provision  itself — the  court  conceding  **  that,  looked  at  singly,  it 
is  widely  enough  worded  to  include  in  terms  persons  already  engage<l 
in  the  industry" — hut  in  gemrnl  i'on>idoiations  of  justice  and  of  the 
general  scheme  of  the  arI)itralion  l;nv.  "  If  this  subsection,"  said 
the  court.  "  is  to  be  rea<J  as  binding  a  i>;:rsou  who  was  not  made  a 
party  to  tlie  proceedings,  its  openilion  is  nniiiifestly  tmfair  and  con- 
trary to  all  our  ideas  of  the  proper  mode  of  forming  bimling  judg- 
ments. It  is  the  fii'st  and  mo^t  itji|>c)rtant  rnle  insisted  upon  by  all 
courts  of  justice  tlnit  all  jHrstm--  who  luv  to  U'  bound  by  a  judgment 
shall  have  an  opportunity  of  luing  heard  before  it  is  pronounced." 

Ex:imining  the  statute,  ihcrefore,  to  discover  whether  such  a  pal- 
pably unfair  provision  must  nevertheless  be  accei)ted,  the  cimrt  found 
on  the  contrary  that  all  the  nwessary  proceedings  down  to  the  actual 
rendering  of  an  a  wan!  are  bintling  solely  on  the  parties  cited,  and 
art"  "substantially  thi*  same  as  those  to  olilain  a  jndgnirut  <»f  any 
court  acting  in  personam;"  that  the  award  'Svhen  formed  has  the  ■ 
nature  and  characteristic  of  a  judgment  between  the  parties,  resem- 
bling in  tliis  i-espect  otlier  classes  ol'  statutory  awards  with  which  our 
law  is  familiar;"  and  throughout  the  rest  of  the  act  ^' notliing  is 
found  to  lead  to  a  >uggestion  that  an  award  is  either  in  the  nature  of 
a  juiigment  in  rem  binding  all  persons,  whether  parties  or  not,  or  of 
a  law  binding  a  particular  industry  and  the  parties  engaged  in  it 
without  naming  them."  Therrfore,  since  the  legislnliire  could  have 
maile  its  meaning  perfectly  clear  by  a  few  W4)rds,  if  it  had  intende<l 
that  parties  should  In*  Ix^imd  without  being  named,  it  must  t>e  c<»n- 
cluiled  that  it  purposi^ly  abstained  from  using  t best*  words.  The  court 
held  that  the  position  <»f  the  eiii])loyer  eyming  into  a  district  to  start 
business  was  quite  different,  declaring  that  'Mhe  language  of  the 
section  ajitly  and  without  unfairness"  applied  to  him,  since  *' it 
is  no  hardship  to  enact  that  any  person  who  enters  into  business  shall 
bir  charged  with  the  duty  of  ascertaining  what  awards  are  in  existence 
affecting  that  bu.siness  just  as  he  finds  himself  obliged  to  inquire  as 
to  all  acts  of  Parliament  and  all  other  incidents  alTecting  it." 

Interpivted  in  the  light  of  this  decision,  the  alcove-quoted  provision 
for  extension  of  awards  to  all  the  employers  in  the  given  <listrict 
means  that  the  court  may,  if  it  sees  tit,  cite  all  the  em|)loyei>i  of  a 
district  in  a  given  industry  as  parties  to  any  proceeding  for  an  award 
in  that  industry. 

In  the  second  place,  as  to  extension  of  awards,  since  the  net  of  1900 
awards  are  to  some  extent  binding  upon  unorganiiied  working  people 
through  a  provision  that  awards  '*  by  force  of  this  act  [act  of  IDOO, 
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si'C.  87,  Hubs4'<\  ;V|  shall  also  cxleiul  lo  and  hind  every  wt»rk(M*  who^  rw 
i)eiiig  a  member  of  11113'  iiuliviiiual  uiiitm  on  which  tiie  award  is  bin<l- 
injf,  is  lit  any  iiuw  whilst  it  Ls  in  force  emphiyed  by  nny  craployex 
en  whom  (ho  award  i^  l>in<Iino:/'  and  any  l»nMu*h  of  an  award  by  such 
a  worker  is  pimishabh'  by  a  line  not  esccediiii^  ilO  ($I^S.^^T)  iu  iho 
same  manner  as  though  he  were  a  party  to  the  award. 

Finally,  iti  i\w  thirtl  phu***.  inuler  the  consolidahori  act  of  IDOO  and 
the  uiiieudmeiit  of  November  20,  liWi,  awards  may  Iw  extended  so  as 
to  cover  the  whol«  of  an  industry  tlirou^liout  the  colony.  Siich  ex- 
tcn:sion  may  be  maile  only  when  an  award  "  relates  to  a  tra«le  or 
manufacture  the  products  of  which  enter  into  competition  in  any 
niarket  with  tliose  manufactured  iu  the  uidut^trial  district  where  the 
award  is  in  forci*."  (")  The  law  of  UHX)  specilied  in  ad<lition,  as 
necessary  conditiou  f(U'  such  extension,  lliat  a  majority  of  the  ein- 
ployeeti  and  of  the  unions  in  the  industry  should  l>e  alreaily  Ixjund 
Ijy  the  award.  I)ut  the  l!)0.*i  anu*ndment  swept  away  this  comlilion, 
lejivin^  the  court  fr4*e  Lo  extend  an  award  beyouil  an  industrial 
district  at  its  own  discTetion.  Application  may  ba  made  to  the 
court  to  exten<i  an  award  by  an\*  party  bound  thereby.  Thirty  days' 
nutici'  of  such  appHculion  shall  be  ^iviMi  li»  all  other  parties  who  will 
be  affected  by  ihe  extensii)n  and  ofjjection  may  lie  made  by  any  of 
the  latter,  wjiich  objection  shall  lx»  heard  by  the  court  in  the  indus- 
trial district  whence  it  comes. 

In  it'-spect  to  extended  awards  ti^e  act  of  1000  observetl  the  geiusral 
limitation  of  the  law  to  labor  orpinizations  registered  uuder  it  and 
permitted  extension,  us  nlK)ve  indi<'uted,  f>nly  to  sncli  unions.  Tho 
amendmtMit  of  1!)()1  carries  the  matter  much  further  by  putting  all 
trade  unions  registered  under  the  Trade-Union  Act  of  1878  under  the 
same  provisions.  So  that  now  an  award  in  a  given  industry'  nect^s- 
wji'iiy  binils  all  unions  registered!  muler  either  law  which  are  within 
the  district,  and  may  be  extended  to  all  sucli  within  tho  eolony* 
This,  as  well  as  the  above-noted  applieatiim  of  awards  to  unorganized 
employees,  manifestly  invohes  for  the  New  Zealand  system  now, 
as  before  ltK)0,  the  enforcement  of  awards  upon  work  people  who 
luive  put  then)selves  in  no  such  position  of  respijusiliility  a.s  Ls  in- 
volved in  (he  (piasi  incorjioratiou  of  tliose  registered  under  the 
arbitration  law.  The  f^ame  thing  is  also  involved  in  another  pro- 
vision of  tlie  11)01  amendment,  which  permit.s  tradr*  unions  under 
the  IftTS  act  to  fmdce  industrial  agreements  enforeejible  under  the 
arl>itration  law,  which  was  also  true  prior  to  1900. 

Two  other  aildilions  to  the  power  of  the  court  in  fixing  the  juria- 
diction  of  awards  were  made  in  1001.  One  of  these  i>ermits  an  ex- 
tv.ption  to  the  general  nde  that  awards  shall  apply  throughout  an 


I 
I 
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indiislrial  dislrict  bv  ullowin^  tlu?  cuurl.  lo  limit  an  awanl's  opfnitioii. 
to  a  city,  town,  or  pari  of  a  tli.sirict*  but  m  such  cju^e  the  court  may 
afterwards,  on  application  from  any  employer  or  union  registered 
umWr  the  arbitration  act  within  the  district,  extend  the  award  to  any 
person,  employer,  or  registered  imion  in  the  dislrict.  The  other  addi- 
tion provides  that  where  workei's  engaged  upon  dilTerent  traders  are 
employed  in  the  g(*ner:il  business  of  ont»  employer  the  court  nuiy  make 
an  award  covering  tiit*  whole  or  any  part  of  tlie  business,  proviiled  i]tie 
notice  has  been  given  to  all  the  registered  unions  engaged  in  any 
branch  of  it. 

DEPEXDEXCE    ITPON    ATTlTrDE    OK   OROANIZKD    LABOR. 

This  fact  has  lH?on  indicated  alivady,  perhaps,  biit  will  l>ear  em- 
phasis, as  it  is  absolutely  essential  to  a  correct  idea  of  what  the  New 
Zealand  law  attempts  to  do.  Tln*n»  is  nothing  in  the  system  requiring 
the  settlement  of  disputes  under  it  if  neither  employers  nor  W(»rk  p*^o- 
ple  so  desire.  One  party  at  least  must  be  fav<n*al)ly  disposed  au*l  refer 
lia  dis])utes  to  it  if  it  i^  to  be  ijperative  at  all.  Hut  moiv  than  this, 
the  one  party  which  must  be  favorable  is  the  work  i>eople.  Employers 
arc  within  tht^  law's  jnrisdietion  whethei*  they  rh«>os<'  to  lie  or  no, 
ami  nnist.  therefore,  subnnt  to  proce4?dings  under  it  if  the  workers  so 
will.  But  the  w^ork  people  ai-e  subject  to  the  system  only  as  they  are 
organized  and  their  unions  register  mider  it,  which  is  a  pui-ely  vol- 
untary matt«'r  for  them.  Manifestly,  therefore,  until  organized  labor 
chose  to  i^egister,  the  system  could  never  come  into  operation,  how- 
ever much  employers  or  the  fi<»vernment  might  desire  its  use.  But  it 
la  e<|ually  true  that  after  labor  organi>!ations  have  once  registered  and 
the  system  is  in  operation  its  continuajice  in  use  is  also  dependent 
upon  their  will,  for  any  union  is  free  to  eancel  its  registration  at  any 
time  cxrept  during  aetunl  pnH*ee<lihgs  under  the  law  in  whieii  it  is 
contvrned.  Such  cancellation  would  not,  indeed,  free  it  as  a  body  or 
its  memlH>rs  individually  from  (he  binding  force  of  ngrivments  or 
awanis  already  made,  as  the  law  expressly  declares;  but  it  would 
free  tliem  frtmi  the  possibility  of  future  awards  or  proceedings  and 
would  limit  Ihr  force  of  those  already  made  to  thi'ee  yeai-s  or  less,  as 
that  part  of  the  law  making  awanis  and  agi-eement^s  binding  In^yond 
the  term  specified  in  Uicm  reads  that  they  shall  so  continue  '^  except 
wheiv  *  *  *  {]xc  registration  of  an  industrial  union  of  workers 
botmd  by  such  award  (or  agi'eemcnt)  has  Ix'vn  canceled."  (")  The 
New  Zealand  compidsory  arbitration  law  is  absolutely  de|>endent  for 
its  ojx»ration.  therefore,  upon  a  favorable  attitude  toward  it  on  the 
part  of  organized  labor.  ^ 


OPERATION'  OF  AKBITBATION  SYSTEM. (") 

Tlio  Ihw  \v('Ii(  into  o|KM'ali<»ii  .slowly.     It  was  in  Un-w  from  Jnn 
1,  isiir*,  l)nt  it  was  not  till  M«y,  ISO*'.,  that  a  dispute  was  nfirnnl  foi^ 
settlement  undri'  it.     Moanwhilo,  however,  tho colony  ha<l  ln'eiMlivi<li 
into  seven   indiisdinl   dislriots*  thf  arbitration  court    had    In-on   a 
pointeil,  iind   conciliation    hoaids   f<M*nn*d.      In   casf   of  the  latter 
waH  necessary  in  several  instances  for  the  governor  of  the  colony 
exorcise  the  power  confeiTtd  upon  him  hy  thi*  act  and  fill  vacancies  b 
direct  ajipoinlmcnt,  eniployii's  haviiiijf  failed  to  elect  their  members. 

UKOISTKATIOX   OF  fNIONS, 

Tlie  table  below  sliows  the  number  of  imions  registered  under  tl 
arbitration  law  for  the  alternate  years  since  the  law  went  m 
force : 

XIKMBIUtKUIl*  OK  EMPLOVKUK"    ANI»   WORKEHH'    TNIONS.   NEW  KKALANO.    J 

TO  lDn4. 

[Flaurvs  for  IHOH  to  llH»l!  compiled  by  Ur,  Vlolor  S.  Clark  from  returns  to  PArlUmont 
th**  reKUtrnr  (ItiiHi'dn  of  (li«  f*nU«(l  Hlaltii  nurenii  of  Liibor.  No.  40,  p.  li:2H>  ; 
lOUl,  Aiinunl  Itcport  of  I>rpiirluir>Til  «f  I<alH>r,  1!hi4,  p.  vlll.] 


Yeiir. 


Jiinmiry  K18M. 
Jnnnary  I,  ItBS. 
Jununry  I.  I'JW. 
Jnnimrv  1.  IWB. 
Murthfll.  IWH.- 


Numbor  nnd  uiBmborebip  of  rogtutered  anSoas. 


Kmploypn*' 

Qufuns. 


Workers' 
unlonji. 


Nnxn- 
bor. 


100 


Mexubur- 
fthlp. 


1ft 
B4S 

8,  ON) 


Num* 
b«r. 

Tft 
lUR 

Sin 


Member- 
iiblp. 


U,61& 

H.4H1 

at.  TV 

XT.MO 


Totel. 


Nam- 

ber. 


TO 

87% 


■blp. - 


13.351 


"Ttie  fuMowlng  nre  the  chief  ffourcea  wblch  bare  tieMi  \wed  Id  tbe  proparatlo 
of  thiH  part  of  tlu'  n'|M)rt,  till  of  Uiose  I>pIuk  cltlu'r  oa\('!iiI  Now  Zo.ilnml  i1<mi 
iDcnta  or  rei>ortM  of  oitlclnl  or  private  iuvoHiipitloiis  uimb»  In  New  Z<*:ilaii(.1 
luvi*ntiKitli»rs  froul  otlivr  *'oiujtrU*«.     The  fli-sit  «Ix  nrc  the  uii>*ii  Imiiortimt  «ou 
for  the  Kul>jo<'t : 

New  /ealiind  I>o|KirlUK*iil  nf  f.nbni'.  A\v:inl>'.  UtHi^uiniomlnllonH.  AKretiuful; 
ctr„  iiiiKte  uiiibT  tlir  Itiiln^lriitl  ('uiu'Hiuliuii  aiul  Arbltrnttou  Act,  pubnsbixl 
aiiniiii]  volniiK'K. 

Now  Zmbiinl  I»o[>artinciit  of  Lalior,  Annual  Itcp'^rtK. 

Til!'  Moiitlily  Junruiil  of  llir  iK'tmrtnu'iit  of  tjilH>r. 

JinlK**  Alfrwl  P.  Bm'khouKOH  Hrpurt  of  tbo  Uo.viil  ComnilsHlon  of  Inquiry  hitn 
Uic  WorkiuK  of  CompulHi>ry  Courlllaliun  ami  Arbltratlou  Laws.  Syilue>\  Xt 
South  W'tilvs,  11)01. 

Roport  of  llu'  Iloynl  O»iuini>»Hlii0  Ap|M>intoil  to  Invpstlsulo  and  Roport  "D  tl! 
Oporati«iii  of  the  Faotorivs  «i»l  Shops  Ltiw  of  VIolorlH.  iiresetitod  to  tbo  I'nrUi^ 
meat  of  Victoria.  AuslnOia,  ii»  Il»<»."{,  pp.  xiv-xxvl. 

VUtor  8.  <M)trk.  IMi.  I>..  Lalnir  CoiuntlonH  la  New  Zonlnnd.  In  Bulletin  No. 
(NovpinluT.  llMi:i)  of  tlu-  I'liiliMl  StatcM  Bureau  of  ljilK)r.  iK'iug  tlu*  resultR 
no  ofllolul  iiivesllpiiiivii  for  iho  Burt'iiu  uiailu  by  the  autbor  in  Now  Zi'iilnnd. 

\V.  P,  UeeveH,  Tl»e  Lmuh  Wlilte  Tloud.  pt>.  HS*;  et  veq. 

II.  1).  Lloyd,  A  Country  Without  Strikes  <10<Mi  eib). 

Sidiioy  nn«l  Boutriee  Wobb.  ImhiHtrlal  IHnuoonicy.  IntroUuetkm  to  1002 
tloii.  pp.  xilv  ot  setj. 

*  *S/iiirelJoi(ler«  ia  couipanleB  lucludetL 
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LaUor  organizations  registered  in  considerable  numbers  very  soon 

after  the  Imv  went  into  effiH't.     Sixty-one  such  unions  registered  dnr- 

.  ing  the  first  nine  niontI)s  under  the  hiw,  and  its  author,  Mr.  W.  P. 

Eeeve.s.  asserted  in  Parliament  that  they  represented  the  "  pick  and 

flower  of  the  ]alx)r  of  the  colony/*  (") 

The  increase  in  number  of  registered  lal>or  unions  was  about  the 
same  fronj  ISyS  to  1000  as  it  was  from  18iM>  to  18t>8,  but  represented 
a  mucli  smaller  gain  in  the  total  monilK^rship  of  registered  unions. 
The  large  gain,  botli  in  nuinlx-r  jumI  nn'nilxu'ship  of  registered  trade 
unions  from  1900  to  liJO'i,  was  due  in  part  to  a  rush  to  register  by  those 
in  transportation  and  mercantile  trades  as  soon  as  the  passage  of  the 
act  of  1900  put  lu'vond  (juestion  the  jurisdiction  of  the  law  over  them. 
Taking  into  account  this  special  reason  for  growth  in  registration  by 
lRl)or  organizations  from  U>00  to  1902,  it  can  not  Ix^  <aid  that  (he  last 
two  yeai^s,  190*2  t<»  1904,  sliow  any  weakening  4>f  the  inclination  of 
the  laboring  class  to  support  the  system,  as  indicate<l  by  their  enroll- 
ment of  themselves  within  its  jurisdiction  by  registration,  but  rather 
the  contrary,  if  comparison  l>e  made  with  the  years  ]>rior  to  lOOO.C") 

Employers,  in  contrast  U)  work  people,  were  slow  to  actively  sup- 
port the  system  by  iTgistration.  liut  while  only  12  employers'  asso- 
ciations were  n*gistere<l  three  years  after  the  law  went  into  force, 
succeeding  years  have  shown  a  wider  tendency  of  this  class  to  regis- 
ter, and  the  increase  fti  the  nnmlxT  of  their  registeivd  unions  was 
greater  in  the  lust  two  than  in  any  preceding  l\yo  years. 

A  few  local  or  national  federations  of  unions  hare  l>ecn  registered 
under  the  law.  Thus,  in  1904  there  were  17  such,  of  which  14  repre- 
sented Workers  an<i  3  eniployei's.('')  Most,  if  not  all.  of  their  con- 
stituent unions,  however,  were  registered  individually. 

The  increase  in  nmnber  of  registered  unions  shown  in  the  tablo 
above  is  net,  as  there  have  l>een  some  withdrawals  from  registration. 
Dr.  Victor  S.  Clark  {^)  gives  figures  based  on  tlie  registrars  returns 
to  Parliament,  which  show  that  for  1^^9(1  to  1902,  4*^  unions  were 
dropped  from  the  rolls,  20  by  voluntain*  cancellation  and  17  by  allow- 
ing their  registration  to  lapse. 

Just  what  proportion  of  the  work  peoj^le  an<l  employers  in  the 
colony  are  now  ivgistered  under  the  h\\\  it  is  impossible  to  say. 
Judge  Backhouse,  the  New  South  Wales  commissioner,  who  was  in 
New  Zealand  in  1901  to  investigate  the  working  of  the  system,  re- 
ported that  then  there  was  *'  still  a  large  nundx»r  of  the  workers  "  and 

«  Lloyd,  A  Country  WUliout  Strikes,  p.  32. 

ft  A  siiiiiinvliat  (nfforeiu  oiiiiimn.  expresswl  in  the  re|)ort  ttf  tlu?  Victoria  com- 
mission (p.  xxl).  Is  iTHMU'oas.  ihit'  ti»  tlK»  inmrrwt  fiKLirt*H  there  use«l. 

<■  See  list  of  uuions  roirlsterwl  uj)  to  Sei>toinber  30,  1004,  In  the  Octol»er,  1004, 
Journnl  of  the  l>*»i>."n'tnieut  of  I>iilior. 

JUulIetiu  of  the  Cniled  States  Bureau  of  Labor,  No.  40.  p.  1220. 
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urhitralion  invnnl.  This  is  a  far  diiVnvnt  result  from  tlint  hoped  fo 
by  tho  Hiitluir  of  thf  law,  wUn  e.\j)ress*Ml  riu*  ttpinioti  in  Farliaiiicut 
whon  tlip  bill  for  the  original  act  was  bein*;^  de^l>at*»<l,  that  ninety  caM 
<mt  of  one  hundiTfl  would  be  sclthvl  !jy  (he  l«>ards.  (")  CompuriTflj 
one  year  witli  another,  tlie  aetnal  ninnl>i'r  of  cases  settled  by  tiie 
boards  increased  sh)wly  thron^hoiil  (lie  period  covered  by  tlie  tabic 
above,  bul  the  [»rop4>rlion  of  settlements  lo  total  dl?-pntes  referred 
shows  no  niarkiMl  inei'eas**  ^ave  thai  in  the  hist  three  years  it  was  con- 
sidend)Iy  hi*ch'*i"  than  in  1898,  which,  h4nvever,  appeal's  to  have  befl 
an  exceptional  year.  The  percenta^*'  was  hut  slightly  hijrher  foi 
IDOO  than  f<»r  ISIK).  an<l  for  !1)()I  was  no  hitrlier  than  tlu*  year  before. 
The  ])rop(jrtion  of  settlements  effected  by  the  different  boards  vuHfl 
consiih'rably,  as  indieutetl  by  (he  following  table  j^iven  by  DoctOT 
Clark,  which  shows  tlie  nunibrr  of  disputes  settled  by  the  1x>ard 
and  the  number  settled  by  the  court  in  each  district  down  to  June 
U»02: 

DISIM'TKS  HKTTI.KO  nV   nOAUI»S  OK  CONCILIATION  AND  ItV  TUK   AKRITUATll 
COUItT  IN  KACn  DISTRICT,  NEW  ZBALANL>,  APRIL.  1800.  TO  Jl'NE  :iO.  1002- 

tKrom  Bulletin  of  the  United  States  Ilureau  of  Lslior.  No.  40,  p.  1101.] 


Nnmbcr  of  o«iie«  vttied? 

DlBtrict. 

By 

bonrd. 

court. 

Totil^ 

Aurkland « „ ,.. 

Wclliiiirton ., 

& 

10 

4 

17 

41 
40 
41 

4 

1 

Caritfrrmvy 

■ 

niM|/iiniiH  Strait^^'^nd 

Wiwtliind 

Tot*l « „ 

64 

148 

i 

Several  eaiises  have  contributed  In  tlie  failure  of  boards  to  sotfl 
a  larger  pn»jioHion  of  disputes.  One  coiUM'eted  with  the  conslitfl 
tion  of  the  binii'ds  li(*s  in  the  fai-t  thnt  l)ein*jj  |M'rnnnienl  and  consist- 
ing of  bnt  tive  member's  tliey  are  frequently  called  upon  to  consid^ 
dis|>utes  in  lrinh*s  witli  which  few  or  none  of  (heir  rn^'inbers  have  nT^ 
intimate  ae([uaintanei\  and  tliat  the  assistance  of  e\]H»rts  for  siidi 
eases  as  pnivided  in  the  law  is  costly  and  slow.  As  tlie  s(»eret 
for  liil)i>r  put  it : 

^Aluch  time  is  now  wasted  wlien,  say,  a  tailor,  a  baker,  a  butcher,  i 

a  carter,  with  a  cler^yinnn  or  hnvyer  in  the  ciuiir,  Inive  to  decide  on 
techni<'al  points  of  (lispute  concerning,  say,  Injotniakei's,  wharf  labor- 
ers, or  printers.  C*) 

II  would  s<'e!n  that  speL'inl  boards  appointed  as  disputes  arose, 
which  the  law  has  always  provided,  would  have  met  such  difficuiti 
But  as  a  matter  of  fact  no  sucli  special  boards  have  ever  l>oen  ealh'd 
in.     The  recpiirenient   (prior  to  the  anieiulinent  of  1901)   that  b«>tli 


siidi 

'  on 
bor- 

tiJI 


o('f.  Muyd,  A  Country  Wltheut  Striltes.  |).  IMI 

^llepurt  nf  the  Now  ZcaLnnl  Deimrtment  of  Lat)or,  1000.  p.  Iv. 
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parties  mu?t  ooiiaont  to  the  naming  of  siioh  a  board  mny  havo  hia- 
derod  thoir  utilization  and  it  is  said  (")  that  iho  work  i>oopU'  have 
objortrd  to  them  for  foar  that  tho'^o  who  servo<l  on  them  would  be 
blacklisted  by  ©inployors  and  that  there  has  Iwen  opposition  on  the 
gi'ound  that  after  a  dispute  has  rU*veloped  tlie  parties  are  likely  to 
name  f«>r  meml»ers  stronpf  partisans,  so  that  no  conciliation  could  Ixs 
ho]X3d  for  from  such  Inmrds.  Another  reason  given  for  the  non- 
employment  of  sjH^cial  boards  is  that  tm)  much  effort  is  i-equired  to 
put  into  motion  the  cumbersome  machinery  for  constitutinir  such 
boards.  C*) 

A  second  obstacle  to  the  success  of  l)oards  has  to  do  with  the  char- 
acter of  tlie  memlx'i's  elected  to  thenu  According"  to  Jud;;e  Hurk- 
Iiouse  ('•)  tlie  chairmen  of  some  boards  have  lacked  entirely  the 
qualities  of  tact,  impartiality,  etc.,  requisite  for  the  position,  and 
some  of  the  memlH^rs  have  considered  it  j)roper  to  chmupion  one  side 
or  the  ether  in  disputes  in  a  partisan  manner  both  within  the  board 
and  outside.  Still  worse,  it  appears,  accordinp:  to  the  same  authority, 
that  disputes  have  even  been  fon»ented  by  mend>ors  in  some  inst^mces 
with  a  view  to  securing  the  fees  allowed  them  for  each  sitting  of  the 
Ivoard.C) 

A  third  handicap  upon  the  work  of  boards  has  been  the  style  of 
procedure  adopted  by  some  of  them.(»)  Instead  of  informal  con- 
ference there  has  boen  formal  arGinnent  by  each  side  after  the  man- 
ner of  arbitration  prm-cedings,  whicli  woidd  seem  to  have  bt^n  the 
result  of  attachinj^  more  influence  to  formal  i-ecommendation  by  the 
^^oard    than    to    facilitntinj;:  conciliation   between   the   iinrtie*^   them- 

hes. 

Fourth,  the  failure  of  employers,  in  large  measure,  to  register  under 
the  Inw  and  elect  nuMhUM's  to  the  lH>ards  has  lxH>n  a  sour<x»  of  weakness 
pointed  out  Uy  Ijotli  Ju<l{je  Backhouse  ('')  and  Mr.  Reeves.(0  In 
these  cases  meml>ers  arc  named  by  the  Government,  but  such  wouhi 
naturally  have  less  influence  with  employers  than  meml>ers  named  by 
themselves,  (i') 

Finally,  in  the  fifth  place,  many  cases  have  been  foredoomed  to 
failure  in  the  Inmrds  U^cuuse  one  or  other  of  the  parties  intended  from 
the  outset  to  carrv  the  case  to  the  court  of  arbitration,  whatever  th<; 


•  Jodfce  Bnckbcose,  report  of  the  New  Soutli  W«Ies  conimigsio:).  p.  12. 
^n.-irk.  HuIIctln  of  tlK-  Tnited  Stiitfs  Uiirenu  vT  I.jiht.r.  No.  4tt.  i».  llon. 
<•  UeiKM't  of  llio  New  Suutli  Wiiles  coniinission.  |>.  11. 

'Cf.  also  Clark.  Itulletiii  of  the  Init^Hl  Stntes  Hun»jiu  of  Labor,  No.  4fl.  p.  lllXX 

•  CI.  Judge  Buclcliouse.  rep**t  of  the  New  South  Wales  ounuilsslon,  p.   12, 
anil  Rfvvw,  Tlie  Ixjus  While  ClouU.  p.  3'.)0. 

f  The  I-ong  White  Cloiitl.  p.  :W;i. 

9Cf.  iils<i  reitort  of  llie  Victoria  cauaulKsh)!!.  p.  xiv. 
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>f  I]il>or  repfwti* 


Ijoards^  ivcomniC'Tuiations  might  Im>.  Tho  soc-rotii 
in  18lt8  that  **  iniicii  tinii^  is  now  \\asi4?d  **  hofon?  l>ourds  on  just  sucli 
casos,  and  ngain  in  11K)0  |M>inte(I  out  the  samo  (lifficu!ty.(«)  S<»  far  as 
employers  hnvo  IjiUlmi  this  lUlitmlo.  i(  would  swm  to  hnvo  arisen  from 
distrust  of  tlii»  hoards,  inspirei!  hy  tlio  rnus«*.s  nh(»ve  jjott'd.  The  same 
considoration  may  alsii  have  influenced  work  jwoplc  in  this  matter, 
hut  it  woidd  ;i]tp(Mtr  tlnit  Ihr  nniliv«»  to  siich  action  witli  them  has  l«n*u 
to  a  considerai>le  extent  entirely  different,  and  jjoes  hack  to  the  fact 
previously  noted  that  appeals  to  the  hiw  fn»*|uently  occur  when  there 
is  no  spiM'iiil  controversy  on  Iw^twoen  (Miiployei-s  niul  employees,  and 
simply  fi>r  the  purpose  of  securing  luiiform  repdations  or  "common 
rule**"'  in  a  trade,  or  to  try  for  some  hetterment  of  conditions  by  pro- 
ceedinj^js  umler  llie  liiw.  For  either  of  these  ends  what  would  Iw 
souj^ht  wouhl  he  an  award  of  the  court,  for  whatever  that  granted 
would  necessjirily  1m*  hinding,  while  nothing  could  Ix*  gained  Ix^fore  a 
lM»uid  to  wliiih  the  oilier  purty  did  !K»t  a^roc,  aspcciiilly  prior  Ui  IDOti, 
wlif»n  no  recommendation  of  a  hoard  was  of  its*df  iiinding.  It  nia\'  bo 
aildcd  that  the  hirgi*  |Mivver  to  extAMid  awards  corifcrred  on  the  <x>urt 
f)y  the  acts  of  liXM)  nnd  U'OI  would  seem  to  offer  givater  inducement 
tiian  ev<»r  to  us**  the  law  for  the  estnhlJshmcnt  of  *•  common  rules,"'  and 
hence  to  aim  solidy  at  wcuring  court  awards.  (*) 

Over  Hgainst  the  alK)vc  unfaxn>ral»Ie  side  of  the  l>ortrds'  record  it 
may  1k»  noted  in  their  favor  that  in  tlie  period  to  1!)01  ihey  after  nit 
disposc<l  suct-essfidly  of  nioiv  than  one-fourth  of  the  disputes  referred 
for  st^ttlement  under  the  law.  Judge  Ba<'khouse,  after  his  investiga- 
tions, expivsstnl  the  opinion  that  the  lx)ards,  ''as  a  whole,  had  done 
nmcli  goo<l  work,"  ami  found  tlial  some  of  Ihem  were  "held  in  Lbe 
higliest  repute/'  lie  points  out  that  even  in  cases  sent  to  th^  court 
the  proi-eedings  hrfoiv  the  Iwmrd  were  fi'cquently  far  from  useless,  as 
tliey  had  involved  a  thorough  tliiN>shing  out  of  liie  facts,  avIucIi  prov^nl 
of  great  assistance  to  the  court  later,  in  some  cases  the  boards'  recoin- 
mendati(m  l)eing  pnicti<'a!ly  adopted  in  tl»e  award,  and  quotes  the 
opinion  of  the  president  of  the  court  in  [\^)\  to  the  etTert  that  the 
hoards  are  a  ''very  ne^'essai-y "'  part  of  the  ^ystem.  To  this  may  bo 
added  the  statement  of  the  secivtary  of  lahor,  writing  in  1002,  that — 

S*>  <'urefu!ly  and  well  have  e<inciliation  hoards  in  many  oases 
worked  in  this  colony,  so  many  are  the  ocrasions  in  which  tl^ey  have 
wiped  out  dozens  of  disputed  points  (leaving  a  few  oidy  for  the  arbi- 
tration court),  sifted  evider»ce,  and  given  recommendations  only 
requiring  adoption  hy  tlic  higher  court,  that  very  many,  if  not  the 

« Iteport  of  tlie  New  S^'alnnd  Department  of  Ijnbor.  181J8.  p.  v;  1000,  p.  Iv. 

^  The  prorMjrtlon  of  cnse»  currieil  to  the  Cfmrt  wns.  In  fart,  n«  prevlotisly  noted, 
htffher  In  the  year  Piided  Jane  lit).  IIKU.  tliiiii  In  any  other  year  s:ive  1S9S.  nnd 
the  law  of  1000  went  into  force  in  Octol>or,  ItXK). 
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majority',  of  people  wlio  have  I'enllj'  stii<lied  the  subject  would  view 
the  alKilitton  of  ihc  boards  with  iT<^rct.(*') 

Notwilhstaiidin^  all  that  could  In?  said  for  the  boards,  experience 

with  them  ami  their  failure  to  S4*lt!e  more  than  one  in  thrive  disputes 
early  led  to  proptjsals  to  auiend  the  hiw  with  referentv  to  theiu,  some 
of  which  advocated  their  total  abolition.  Out  of  these  e^ime  the 
auiendnieuls  already  noted, ('')  l)y  which  (1)  in  1000  the  nvonunenda- 
tions  of  boards  weiv  made  compulst>ry  unless  appealed  from;  (:i) 
since  1901  sijecial  boards  are  to  l>e  a|)i)ointed  whenever  one  party 
so  desires,  and  (3)  since  lOOh  also,  it  is  piissible  to  pass  the  board 
entirely  and  bc»|^in  the  case  in  the  court.  The  second  of  these,  it 
will  be  seen,  is  aimed  at  the  first  of  the  ditti<*nltie-s  in  the  work  of 
Iwards  above  mentioned  and  is  calculaleil  simply  to  increase  the 
chances  of  successful  conciliation:  but  tho  i»tlicr  two  are  of  very  dif- 
ferent si*rnificance,  and  so  far  from  faciliiatinof  conciliation  they  are 
both  desi^ie'*!  soK-ly  to  eid!ir*»:e  the  arbitration  |)ossibilities  of  tbe 
statute,  inasmuch  as  formal  rcconmiendatiou  of  a  board  uncondi- 
tionally compulsory,  unless  apjieaied  from,  amounts  practically  to  au 
arbitration  award. 

Doctor  Clark  ('')  reports  Uiat  opinion  in  New  Zealand  "as  to  the 
wiiiilom  of  practically  suiH*rst»ding  the  boards  is  divideil,  and  neither 
workin«rmen  nor  employers  are  a^Twd  as  a  bod^*  on  the  subject,"  and 
cites  a  ^cat  nniny  opinions  frun»  ft  variety  of  s<jurces  illustratin<>:  (his 
diversity  of  view.  He  notes,  however,  the  intert»sting  fact  (")  that 
it  was  llie  employers  who  were  responsible  for  the  amendment  of  1901, 
permitting  direct  reference  to  tbe  court  without  recourse  to  the 
boards,  and  that  they  insisted  on  its  passage  against  the  oppotition 
of  the  labor  |x>Uticians. 
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Experience  has  I'evealed  no  such  difficulties  as  to  constitution  and 
proeinlun*  in  case  of  the  court  of  arbitration  as  have  been  noted  in 
the  record  of  the  concfliation  lx>ards.  Judge  Backhouse  found 
*•  generally  the  gn'atest  satisfaction  expressed"  with  the  contposi- 
tion  and  proctHMlings  of  the  c*Mirt.  The  later  report  of  the  Victoria 
commission  put  on  rec<»rd  its  opinion  "  of  tlu-  high  character  of 
this  arbitration  court  and  of  the  care  and  thoroughness  with  which 
its  varied  duties  aix*  carried  out/'  It  will  be  recalled  that  a  justice 
of  the  supreme  court  of  the  colony,  as  chairman,  is  always  the  final 

"Report  of  the  Now  Zcnlnud  Dopartmont  of  Lalwr.  1JXI2,  p.  v. 
&.Siif)r:U  pp.  404—1(^1. 

rRuIlotUi  of  the  rnUert  States  Burpau  of  I^tnir.  No.  40.  p.  1102. 
**  Noted  also  In  the  report  of  tbe  Victoria  commission,  p.  xv. 
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authority  in  the  court  of  arhitratioii,  and  t!ie  New  Sonrh  Wftlw 
connnissioner  found  that  idl  parties  most  cmphalicuily  appro\ed  of 
this,  and  that  it  was  agreed  that  no  other  than  an  active  member  of 
the  supreme  ctuwi  heneh,  the  highest  court  of  the  colony — no  jndi^ 
appointed  purely  for  the  purposes  of  tiie  arl)itration  law,  from  what- 
ever class — couhl  80  acce])tahly  fill  tlie  position  of  president  of  the 
court.  This  was  the  verdict  after  experience  und<»r  i\\t'  different 
justices  in  the  position.  Favorable  testimony  also  concerning  the 
two  members  chosen  by  employers  and  work  people  is  given  hy  tho 
Victoria  coumiission  to  the  effect  that  '*  it  is  admitted  on  all  sides 
that  the  two  lay  memUn^s  have  invariably  exercised  their  functions 
with  strict  impartiality  as  well  as  ability,  and  have  thus  given  tho 
public  confidence  in  tlio  industrial  law  which  they  assist  to  inter- 
pret." 

Tho  law  left  tho  court  entirelv  free  to  choose  its  own  moile  of 
procedure.  In  ^eiicriil  it  may  l»e  sai<l  that  <lirecluess  and  simplicity 
liave  characteri/-ed  it.  I*riniarih\  of  course,  the  proceedings  con- 
sist of  hearings  for  the  ascertninment  of  facts  and  tho  formulation 
of  awards:  hut  to  this  arl)itratiou  witrk  the  court  has  added  much 
in  the  way  of  conciliation,  its  regular  practice  being  to  aim  at  an 
understanding  between  the  parties  as  well  as  an  ef|uitable  decision, 
for  which  ])urposc  it  is  not  umistial  for  the  pn'sldout  of  the  court, 
at  the  retpicst  of  parties,  to  confer  with  iheui  outside  of  hearings. 
Judge  Uackhouse  reports  {")  that  frequently  the  court's  conciliatory 
etforts  bring  the  parties  tt)  an  nnd4'rstanding,  in  which  cases  mani- 
festly the  awards  are  practically  accepted  before  th<'y  are  rendered. 

Counsel  are  pernussible  by  the  law  only  as  both  parties  consent 
thereto.  As  a  u)iitt4',r  (»f  fact  such  consent  lujs  been  rare,  the  workers 
especially  ol»jecting,  and  hs  a  rule  the  cases  are  conducted  entirely 
by  the  parties'  representatives  directly  concerned.  The  Victoria 
connnission  suggests  as  the  reasons  for  this  objcrlion  to  c^^unsel  the 
tendency  of  their  enii>loyineut  to  ]>rolong  and  increase  the  cost  of 
proceedings  before  the  court.  To  the  general  practice  of  excluding 
counsel  the  court  Inis  made  an  exception  in  proceedings  for  enforce- 
ment of  awards,  on  the  ground  that  tiie  necessity  of  .settling  legal 
points  in  such  cases  makes  hearing  of  counsel  desirable,  although 
(lit*  ern|)loyees  are  opposed  to  it  even  in  such  cases. 

The  court's  large  ptjwers  as  to  tlu^  ]>roductit»n  of  b(K>ks  and  docu- 
ments have  been  so  exerciscil  that  Judge  Thickhouse  could  re})ort  that 
he  ftJimd  no  serious  objection  to  it  on  the  part  of  any  employer  with 
whom  he  spoke.  The  point  at  which  the  gravest  abuse  of  the  court's 
power  couhl  occur,  namely,  allowance  of  inspection  of  books  by  par- 
ties, is  closely  guarded  by  the  court,  if  one  may  judge  by  the  defini- 
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tion  of  its  position  in  this  matter  given  by  the  president  in  May,  1901, 
to  the  effect  tliat — 

A  very  strong  case  wo«ld  have  to  be  made  by  any  party  before  the 
court  would  allow  tho  books  of  an  employer  to  be' ins])ectod  by  any 
other  person.  It  is,  of  course,  impossible  to  sav  that  the  court  would 
in  no  case  exercise  its  discretion,  but  the  principle  on  which  the  court 
will  act  will  be  that  no  inspection  of  books  produced  to  the  court  will 
be  allowed  to  an^v  of  the  parties  unless  the  court  is  fii'st  satisfied  that 
such  inspection  is  absolutely  essential  in  the  interests  of  justice?,  and 
that  it  will  be  only  in  cases  of  the  most  extreme  necessity  that  such 
power  will  be  exercised. (") 

Doctor  Chirk  reports  that  in  practice  the  court  visits  tlie  offices 
of  emplo3'ers  when  it  is  necessary  to  inspect  a  firin's  books,  and  that 
information  so  obtained  is  in  the  confidence  of  the  court.  The  samo 
investigator  notes  also  that  the  court  customarily  avails  itself  of  its 
right  to  enter  and  take  evidence  in  work  places  in  order  to  ascertain 
the  conditions  of  work  in  an  industry.  The  provision  for  calling  in 
expert  assistants  the  Victoria  commission  reports  is  seldom  availed  of 
by  the  court,  and  the  commission  intimated  that  experience  with 
them  had  not  encouraged  their  use,  instancing  a  case  in  1002  in  which 
the  court,  in  announcing  its  decision  in  n  bimkb'mders  dispute,  said; 

Tlie  court  has  experienced  very  considerable  diHiculty  in  reference 
to  making  its  award  in  this  dispute.  It  had  to  call  in  the  help  of 
experts;  but,  nnfoi'tunatelv,  the  experts  have  disagreed  iipon  every 
item,  mstead  uf  assisting  the  court  to  arrive  at  a  decision. C^) 

One  serious  practical  difficulty  in  court  proceedings  has  developed 
in  later  yeai^  througli  <he  growth  of  (he  court*s  business  to  such  an 
extent  as  to  cause  much  delay  in  the  dispo^i(ion  of  cases.  Allhiuigh 
the  law  (sec,  84,  act  of  1900)  provides  that  the  award  shall  be  made 
within  one  month  after  the  court  l>egins  a  cus4>  "or  within  such 
extended  time  as  in  s|X'cial  circumstances  the  court  thijiks  fit,'' 
instances  were  reported  to  the  Victoria  commission  (1002)  in  which 
nine  to  twelve  mouths  had  elapsed  between  the  lieiiring  of  a  dispute 
and  the  nward.  The  Report  of  the  r>i»i>Hrtnient  of  Labor  for  1903 
(p.  iv)  jwints  out  this  congestion  of  the  court's  w^ork,  remarking 
that— 

The  court  has  made  herculean  efforts  to  overtake  the  large  number 
of  cases  brought  before  it,  and  has  been  iiicessautly  ni  uiotion  from 
one  end  of  the  colony  to  the  other;  but  the  variety  as  well  as  the 
importance  of  the  subjects  engaging  its  attention  have  prevented  the 
delivery  of  awards  with  the  celerity  which  suitors  awaiting  decisions 
with  anxictv  naturallv  desire. 


«  Quoted  by  Judge  Rackliouse,  reiwrt  of  tUe  Xew  Soutb  Wales  commission, 
p.  15. 

*  Rojwrt  of  tUe  Victoria  (Niuimlssion,  p.  xvU.  Cf.  :ilso  Report  of  tUe  New 
Zealund  Department  of  Labor.  1902.  j>,  5,  and  Awards,  etc.,  Ill,  p.  MO, 
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Ami  the  report  for  1004  (p.  iv)  statos  thnt — 

There  tire  eonlinual  eornphiiiils  made  as  to  the  delays  in  bea; 
cases  caused  hy  the  neeumulutlun  of  work  in  the  arbitration  coiirt. 

Sevei'al  causes  have  contributed  to  increase  (he  anioiint  of 
to  be  done  l)y  the  arbitration  cotirt.     In  the  first  place,  Ix'sides 
natural  increase  in  number  of  I'eferences,  which  was  to  l>e  expect 
the  hiw  became  known  and  more  fully  applieil  to  the  disputes  uatu 
rally  arising  in  the  indusl.rial  worhl,  it  app(*ars  that,  as  xtol-ed 
fully  later  on,(«)  the  vei'v  possibilities  of  the  law  itself  have  i 
tf»  the  creation  of  issues  simply  for  the  purpoHe  of  securing  a  rofe 
under  the  law  and  invoking  its  iK)wers. 

As  already  indioiteci  in  the  iai)le  showing  the.  work  of  concilia 
Ijoards  up  to  U)01,(")  the  nund)er  of  f(»nnal  disputes  sent  np  from  f' 
boards  to  the  court  increased  from  T  in  the  yc^ir  ended  June  30,  IH 
to  81  in  the  year  entled  June  30,  1001.  The  summaries  of  work  d 
by  the  court,  pidilished  by  the  liepartinent  of  lHbor,('')  show  i 
hir^^'r  nund>ers  for  11M>2  and  1!)03,  since  during  tlie  fourtiu^n  nio 
from  April  '22,  liH)l,  to  June  13,  1002,  the  court  gave  hearinp*  in 
ditferent  disputes,  and  in  the  next  ten  months  to  April  "if),  liH)3,  \m 
47  disputes,  or,  projjortionutejy  to  the  len^h  of  period,  as  manjr 
in  the  preceding  fourte<*n  months.  Thi*  ri*port  of  the  drpartmenk 
lalM>r  for  lt»04  gives  a  fiumnuiry  of  the  court's  work  for  the  j 
ended  March  31,  1004,  but  in  sonn^what  differt^nt  form  from  tha 
the  two  earlier  years,  so  that  instrail  of  figures  f<ir  total  disp 
heard,  comparable  with  those  al)ove,  only  the  number  of  awards  i 
d4're(I  by  the  court  (25)  is  given. 

Secondly,  with  the  increaN»  in  number  of  existing  awards 
agreements  uniler  the  law,  the  numl)er  of  enforcement  cases  and 
of  interpretatii»n,  nmendment,  or  extension  of  awards  or  agrtvm 
has  naturally  increased,  tlnforcement  easels  have,  in  fact,  increni 
very  greatly  in  munbers,  there  having  iK-en  12  such  before  the  W)ur 
in  the  year  t^uled  June  30,  1000,  .5S  iluring  the  fourteen  months  frtt| 
April  22,  1001,  in  June  13,  lOthi,  and  no  Ikss  than  121  during  the  y4 
ended  March  31,  1004.  Of  interpiN'lation  and  other  cases  under  ihi 
arI»itration  law,  there  were  1(>  iti  ihr  fotuMcen  months  from  April  t^i 
lOOi,  to  June  13,  1002,  1(3  during  the  ten  months  June  13,  im2,  U 
April  25,  1003,  and  21  during  the  3'ear  ended  March  31,  1004-         M 

In  the  third  place  the  uiuendnuMit  of  1001,  which  enabled  partiesTl 
pass  boards  and  refer  direct  to  the  ciairt  in  the  first  instance,  ha| 
increased  the  work  of  the  court  cither  by  bringing  to  it  the  dispnW 
which  might  formerly  have  been  settled  by  the  boards  or  depriviffl 

«  Seo  p.  487. 
ftCf.  suprn.  p.  470. 

<^  Ucports  of  the  New  Zealand  Deportment  of  Labor,  1002,  p.  zzr;  18 
xxvl. 
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"tTie  court  of  the  time  gaiue<l  by  tlie  pivliiniiiary  f^ifiiiig  of  cases  in  the 
lx>ards.(*')  This  is  the  caus*^  given  mast  prominence  by  the  secre- 
tary' for  labor  in  tliis  connection,  his  report  for  1903  (p.  iv),  remark- 
ing tliat — 

At  present,  either  through  the  wish  to  win  time  and  prevent  chansTP. 
*  •  *  or  throujjh  desiiv  for  ecnnomy  in  only  appeiiring  once  in  a 
case  instead  of  t\\  ire,  tlie  |Miwer  of  initiating  ]>nKv*tHlings  in  llie  iaghejc ' 
ootirt  is  fully  taken  advantage  uf,  the  cuneiliation  Inwards  have  IhtU 
chant^e  of  exercising  their  functions,  and  the  court  has  its  hands 
overfull. 

In  the  fourth  place^  the  Workers'  Compensation  for  Accidents  Act 
of  11>00  provided  that  any  questions  imder  that  law  whicli  can  not  be 
settled  by  agreement  shall  Ih»  settled  by  the  court  ')f  arbitration  in 
the  same  way  as  an  industrial  dispute.  The  court  heard  17  of  th&^^e 
cases  in  the  fourteen  months — April  22,  IDOL  to  June  13, 1902;  20  in 
the  next  ten  months,  to  April  25,  1903,  and  19  during  the  year  ended 
Mnrch  31,  1904. 

That  the  overburden  of  work  in  the  arbitration  court  is  generally 
rei?ognized  as  a  si*rious  evil  ivS  evidenced  by  the    remark  of  the  seci'e- 

_^    lary  for  lalau'  in  1904  (')  that  *' many  re^)huions  passed  by  socie- 

jf  ties  and  suggestions  of  private  individuals  have  been  sent  to  the 
department  of  labor  in  the  diriK^tion  of  easing  tlie  work  of  the 
arbitration  court  l>y  allowing  stipendiary  magistrates  to  adjudicate  in 
niintu'  cjises  of  breach  of  award."  Besides  the  ivniedy  thus  pro|>osed 
the  secr»»tury  suggests  another  through  the  "  appointnient  of  another 
judge  of  the  suprenu*  court,  which  would,  by  easing  off  the  work 
of  the  court  of  appeals,  sensibly  assist  the  arbitration  eourt,"  whoso 

l|    president  has  his  sliai-e  of  work  to  do  in  the  court  of  appeals  as  well 

^    as  in  the  arbitration  court. 

The  awards  of  the  court  are  usually  put  in  the  fonn  of  a  schedule, 

I  drawn  m  the  same  manner  as  any  agreement  between  employers  and 
emplnye*»s,  to  whicii  is  prefixed  the  courtV  dechirntion  of  the  parties 
to  Ik»  bound  by  it,  the  date  and  lengtli  of  its  term,  and  the  limit  of 
penalties  for  its  infraction.  The  schedule  may  include  anything  from 
a  single  item  in  the  terms  of  employment  to,  as  is  fre«iuently  the  case, 
all  the  conditions  in  <lelail  for  a  trade, 
H  Thus  far  nearly  all  of  the  court's  decisions  have  been  in  some  meas- 
ure  favorable  to  the  employees.  It  is  impossible,  from  the  nature  of 
the  reports,  to  quote  exact  figuivs  upon  this  point,  but  the  secretary 
for  lalxjr  is  authority  for  the  statement  made  in  1900  that  the  em- 
ployees have  gained  some  advantage  in  al>out  nine  ont  of  ten  cases.  ('') 

«  Cf.  suprn.  p.  48G. 

ft  RerK)rt  of  the  Xew  Zealnnd  Department  of  T^lmr,  1904,  p.  Iv. 

f  Edward  Tregear  In  letter  to  tbe  Bricklayer  and  Mawa,  November,  1900,  p.  tl 
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Mr.  Llovtl  afiirnis  (hut  wlicro  cusos  conci^rned  iiuTims<»  of  wit^fos 
np|)Iiaitions  of  tlic  iik'I)  fur  liigluT  wages  h«ve  been  unifaniilr 
granted,  at  least  in  part.''(*)  Mr.  llceves  testifier  that  **  most  of  the 
deciisions  have  grantiM]  ronces.sions  of  more  or  less  vahie  "  to  the  work- 
men.C^)     Jrnlge  Ihirkliouse''s  report  in  I'.KU  is  to  ilie  same  eff«'rt,(') 

It  should  hs  said  at  once  that  there  is  no  reason  to  infer  that  this 
result  in  awards  luis  la'en  due  in  any  degree  to  a  priori  prejudice*  in 
favor  of  Inhor  as  o])posecl  to  capital  on  the  i)art  of  the  eonrt.  or  that 
the  latter  has  been  influenced  by  any  other  than  disinterested  consid- 
erations of  justice  and  public  policy.  It  must  Iw  renu'Uiben'd  tlial 
the  tinnl  arbiter  of  awards  is  nlvvays  a  nieipAvr  of  the  highest  rourt 
of  justice  in  the  colony^  whose  social  position  and  training  would  in 
no  wise  tend  to  preilis|H)sition  in  favor  of  the  working  tlass**s.  Far- 
ther, as  a  uuilter  of  fact  no  charge  of  partisan  prejudice  has  ever 
been  laid  against  the  court  even  by  adverse  critics,  so  far  as  the  writer 
lias  been  able  to  discover. 

So  far  us  decisions  h:ne  dealt  with  wages  or  allied  questions  iho 
fact  that  the  work  pwjple  have  generally  gained  some  portion  of  their 
dennuids  is  dniih(l(*ss  due  in  the  fact  that  the  <]eci>ions  I>Hve  Immmi  ren- 
dered in  an  era  of  giK>d  times,  and  concessions  to  the  demands  of  labor 
have  been  but  the  iialnral  result  of  an  impartial  consideration  of  the 
conditions  of  n  risui»;  loiirket.  As  the  \v«ge  qtu^siion  always  holds  the 
central  place  in  inihistrial  disputes,  a  large  part  of  the  favorable  re- 
sults secured  to  employees  by  awards  may  l>e  thus  explained.  But 
[U'cv^perity  can  not  bi*  cited  to  explnin  such  a  result  <m  one*  notable 
question  of  principle  rather  than  remuneration,  namely,  [)reference  in 
employment  for  union  menil>ers.  Yet  this  claim  is  constantly  coming 
before  the  court  und  In  the  iniijf^Mty  <»f  cases  has  Ihvu  conceded  in 
awards.  Thus  such  [uvfcreuce  is  to  be  found  in  415  of  the  (17  awards 
made  uj)  to  June,  1001,  and  it  has  been  granted  quite  as  frequently  in 
later  years  fi»r  it  was  granted  iii  :i(1  out  of  llie  I'l^  iiwiirils  fded  titiring  the 
year  IDOl,  This  is,  pt^rliaps,  tlu'  uujsI  raiUcnl  ])nsitioii  lliat  has  b.'en 
taken  by  the  court  and  two  or  three  things  should  be  noted  in  ct)n- 
Doction  with  it.  In  (lie  fii*st  ]ilaco,  the  iotnt  bus  discriminated  l>e- 
tw'een  individual  cases  and  has  not  hesitated  to  refuse  preference 
where  conditions  iliil  not  si^em  to  warrant  it.  It  has  been  refused 
most  often  on  the  ground  I  hat  the  unionists  asking  it  constituted  a 
minority  of  the  workers  in  tlie  tratle  and  Doctor  Clark  reports  (•*} 
that  the  guiding  principle  of  the  court  seems  to  Iw  that  a  union  shall 


«  Lloyd.  A  Country  MMtliout  Strikes,  p.  132. 

*  Iiloyil.  A  <*<iuntry  Without  Strikes,  p.  x. 

'^  H^'iinrt  nf  (lie  Ni'W  Suutli  Wiiles  i*<nnnil»sif(ii.  p.  2.'. 

rf  BuUelUi  <if  tUe  UuUed  Stat<'M  lUurau  of  Labor,  No.  49,  p.  1217. 


have  the  right  to  preference  only  **  when  the  memlKr^  of  the  union 
form,  if  not  a  litoml  mnjority,  at  least  a  doniitiaiit  element  in  the 
btnlv  of  worker's  employed  in  the  trade  under  e<HL^i<leration." 
[  Other  considerationK  hnvo  also  led  the  court  to  disallow  preference 
Thus  it  was  refused  in  the  case  of  beanien  as  inimical  to  good  dis- 
cipline on  .sliipboaril;  it  was  refused  to  a  carters'  union  on  the  ground 
that  so  many  difTcront  businesses  were  involved  that  the  employera, 
who  were  generally  opposed  to  it.  would, be  unduly  embarrassed  by 
granting  the  preference ;  in  another  case  it  was  refusetl  on  the  gi'ound 
that  the  employers  affected  were  in  coniiX'tition  with  those  in  other 
places  whore  the  preference  woidd  not  be  in  forci*;  and  it  was  denied 
tind>er  workers  and  dredgemen,  in  two  dilTerenl  cases,  on  the  ground 
that  it  was  impracticable  because  the  sawmills  or  dredges  were  scat- 
tered over  wide  areas  of  country,  und  it  .would  bt-  too  great  a  restric- 
tion upon  the  eniployci*s  to  rerjuire  them  to  conmumicate  with  tlie 
union  head<]uarters  some  distance  away  whenever  new  hands  were  to 
be  hired.  But  while  these  examples  illustrate  the  court's  discrimina- 
tion in  this  matter,  nevertheless  it  must  l»e  said  that  they  are  the 
exceptions  after  all,  and  preference  Ls  the  g<»neral  rule  to  the  extent 
of  l>eing  granted  in  two-thirds  of  the  awards. 

In  the  M'cond  place,  to  the  preference  allowed  by  the  court  impor- 
tant conditions  are  attached  whicli  appear  in  certain  set  clauses 
regularly  employed  in  awards  covoriiig  tliis  subject. (")  Thus  the 
preference  holds  ou\y  '*  ]>rovi<led  there  are  members  of  the  iniion  who 
are  equally  q-ialified  with  nonmembers  to  perforin  the  particular 
work  re(piire<l  to  be  doru^  and  are  ready  and  willing  to  undertake  it,*' 
'Hien  the  miions  must — 

keep,  in  some  convenieut  place  *  *  *  a  hook,  (o  bp  called  the 
•*•  employineiU  book,'*  wherein  shall  Iw^  enterei]  the  iianirs  an*!  exact 
addresM's  of  all  members  of  tli*?  uniou  for  \hv  lime  bi*ing  out  of 
employment,  wilh  a  description  of  tlie  hr:iiich  oi  the  tnule  in  which 
.^ucli  mendu-r  claims  to  be  proficient,  and  the  names,  nddress<*s,  and 
occupations  of  every  emplover  by  whom  sucli  member  shall  have  been 
employed  during  the  preceding  one  year.  Innnediately  njion  such 
member  oblnining  employment,  a  note  thereof  shall  he  entered  in 
FHch  book.  The  executives  of  the  UTiion  shall  tise  lln^r  best  endeavors 
to  verify  all  the  entries  contained  in  such  hook,  and  the  union  shall 
l>e  answerahle  us  for  a  breach  of  this  award  in  casi*  uuy  entry  therein 
shall  in  aiiv  particular  be  willfully  false  to  the  ktiowledge  of  the 
executive  of  the  uniou,  or  in  case  the  executive  of  the  luiion  shall  not 
have  used  reasonable  endeavor  to  verify  the  same.  Siu-h  lK>»k  shall 
be  open  to  every  employer  without  fee  or  charge,  at  all  luiurs  In^tween 
8  a.  m.  and  5  p.  m.  on*  every  working  day  except  Snturday,  and  on 
that  day  betweon,the  hours  of  S  a.  nu  ami  noon.  If  the  union  fail  to 
keep  an  emi)loyment  hook  in  manner  provideil  by  this  rhiusp,  then 
and  in  such  cas4*  and  so  long  as  such  failure  >hali  continue  any  em- 
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jilovor  muv,  if  he  so  (Iiluks  fit,  eni])loy  any  |HT;-ron  or  pci'^ioas,  whcUicr 
a  rnonibiT  of  tho  union  or  not.  to  perform  tlio  work  rc(juirv«.J  to  be 
performed,  notwithstanding  the  furogoing  provision. 

So  niiK'h  to  pn»tect  tho  en^ployer.  For  thv  sako  of  the  workmen 
outside  the  union  another  rt-^nlur  condition  permit*;  the  preference 
only— 

if  and  so  long  as  the  rules  of  the  union  shall  permit  any  person  nuw 
eniployetl  in  ihe  trade  in  tliis  iiuhislrial  (Hslriet  and  imy  [x'r'on  wlio 
nuiy  liereafler  i-<'siile  in  this  industrial  district,  and  who  is  a  eom- 
jM»tent.  jtMUMieyinan,  to  iK'tunie  uuMuU^r  of  su<*h  union  upon  pnynient 
of  an  entrance  fee  n*»t  exeeedin^  5s.  (i^l.iiti),  and  of  suhst'tpient  e<»n- 
trihntions,  whether  payable  weekly  or  not,  not  ex<reeding  Od.  (12 
cents)  i)er  week,  upon  a  written  njjplieutiou  of  the  jhtsou  so  desiring 
to  join  the  union,  without  ballot  or  eh-ction,  and  slndl  give  notice  iii 
writing  *)f  such  amendment,  with  a  eo])y  thereof,  to  the  employers. 

Finally,  it  is  the  rule  that  preference,  when  ^'uuted,  is  not  to  inter- 
fere witli  nonmeniU'rs  already  emphned.  In  several  cas<.>s  awards 
have  put  tliis  in  L*xj)reKs  terms,  ordering  that  the  prefen*nce  ciausu 
'"slmll  not  interfei'e  witli  enjyrngemeiits  subsisting  l)etw'eeii  oniployen> 
and  ntinmiionists/'  and  the  ])osi(ion  of  the  court  upon  this  point  was 
deiiriy  defined  in  a  ruling  by  the  president  in  ISHK),  thus: 

Under  no  aMiird  was  a  man  ever  forced  into  a  |)osition  whoreliy  the 
emph)ver  was  compelled  to  discharge  hint.  Wieiv  the  iniionisi  got 
llie  advantage  was  when  fresli  jmnds  we!*e  taken  on.  In  ii  case'  of 
pressure,  where  an  emi>Ioyer  took  on  a  nonunionist,  he  was  not  snb- 
se«|Uently  compelletl  in  l!je  face  of  the  preference  clninis  to  discharge 
the  num  to  nndce  room  for  a  unionist. ('') 

Kegidarly  included  in  aw*ards,  both  those  granting  preference  a#d 
otheiN,  is  a  clause  diivcting  that  ^^  when  nu*mbers  4jf  the  union  and 
nonmenil)ers  are  employed  together  there  shall  be  no  distinction 
Ijetween  n)end)ei's  ami  nonnjendx'rs,  and  both  shall  work  together  in  ■ 
harmony  and  shull  receive  equal  pay  for  erpnd  work."  (^i  llio  otiier 
hand,  there  is  a  s<.'t  claust^  usually  inserted  in  awards  in  which 
preference  is  not  granted,  providing  that  the  *' employer  shnll  not  in 
the  engagement  or  dismissal  of  w<»rkers  <liscriminate  against  niend>ers 
of  the  union,  nor  do  anything  for  the  pur])ose  of  injuring  the  union 
directly  or  indirectly." 

Thei*e  is  <nie  notable  exception  in  ihe  cotirt's  practice  thus  far  to 
the  rule  that  awards  granting  preference  do  not  permit  of  the  dis- 
charge of  nonunionists  to  make  way  for  union  njeml>ers.  An  award 
of  May  4, 1901,  in  the  lKX>t  trade,  granted  preference,  and  added : 

Wien  n  nonunion  workman  is  onpiged  by  an  4*mployer  in  conse- 
qufMiee  of  the  union  l>eing  mntble  to  su()ply  a  workman  of  equal 
ability  willing  to  undertake  the  work,  at  any  time  within   twcJvo 
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"weoks  ibiTOrtfter  iho  union  shftll  have  iho  ri*;ht  tf»  supply  a  maw 
capable  of  iK-rfoniiing  the  work,  providfil  llip  wdrkuinn  first  eiimi^d 
declines  to  Iwicome  a  member  of  the  union.  This  provision  sJiall  al.so 
apply  to  those  nonunion  worlcmen  already  employed.  (") 

There  is  the  same  pro\ision  also  iu  another  award  in  the  same 
indu.stry  given  Septemlx^r  24,  1903.  All  Uie  more  notable  is  the 
exi-eptional  form  of  preference  in  both  these  cases  because  of  the 
fact  that  each  of  the  awards  api>lied  to  tlie  whole  colony,  being 
the  onl}'  colonial  awards  thus  far  issued.  The  only  explanation 
Tvhich  has  been  offered  for  this  most  radical  form  of  preference  is 
one  noted  by  the  secretary  for  lai>or  in  IIMM,  to  tlie  effect  that  '*  pmcti- 
vMlly  all  of  the  members  of  the  l>oot  trade  were  unionists  when  the 
awards  were  given."  Tlie  secretary  states  also  that  the  100)1  awanl 
but  ratified  the  terms  of  an  agreement  already  settled  Ix'tween  em- 
ployers and  employed  in  the  industry.  Except  for  ten  nonussociated 
cnjployers  in  the  1001  award,  the  parties  named  in  both  awanls  were 
simply  the  national  assoeiatiiais,  respectively,  of  employers  and  work- 
ers ui  the  lK>ot  trade,  and  the  preference  section  of  the  award  contains 
also  a  clause  proviiling  that  ""  on  the  part  of  the  imion  prefereneo 
of  service  shall  be  j^iveu  to  membei's  of  the  employers"  federation." 

Thirdly,  \\  ith  respect  ti^  preference  to  unionists,  it  must  Ik?  remem- 
bered that  the  New  Zealand  arbitration  law  was  purposely  made 
de|a^ndcnt  u[Km  organized  lab(»r  for  its  oj)eration  and  was  expressly 
designed  to  encourage  organization.  So  that  preferonct»  to  unionists 
conditioned  as  above  i.s,  after  all,  simply  in  line  with  the  general 
policy  of  the  system. 

One  apparently  quit4'  unexpecteil  effect  of  the  granting  of  pref- 
erence to  unionists  by  the  court  of  arbitration  has  been  a  movement 
among  New  Zealand  trade  unions  to  secure  a  law  making  preference 
universally  compulsory.  The  chief  rea^^on  for  the  desiiv  for  pref- 
erence l)y  statute  in  place  of  that  gi'anted  by  the  court  of  arbitration, 
as  indicated  by  the  secretary  for  labor,('M  are,  first,  that  the  clause 
in  preference  awards  specifying  that  mendnrs  of  unions  must  be 
"equally  qualified  with  nonmembers  "  to  jierform  the  work  in  cpies- 
tion  really  tends  to  nullify  the  preference,  since  the  employer  is  left 
tlie  sole  judge  as  to  such  equal  competency,  and.  second,  that  since, 
under  tlie  arbitration  law,  it  is  the  unionists  wlio  must  bear  all  the 
responsibility  and  expense  (including  the  danger  of  offending 
emplovei*s)  of  securirig  improved  conditions  of  employment  by  bring- 
ing cases  under  the  arbitration  act,  it  is  only  fair  that  they  should 
have  some  advantage  over  the  nonunionist.  W'ho  enjoys  the  improved 
conditions  without  sharing  iu  the  costs  or  risks  involvetl  in  procuring 
them. 

0  AwnnK  etc..  II.  p.  212. 

^Keports  of  tbe  New  Zealund  Departuieat  cf  Labor,  1902,  p.  v;  1903,  p.  \\% 
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The  inoveiuont  for  conipnlHorv  prcforeiico  for  unionists  by  HtnluU' 
was  influontitil  oiiougli  in  Il^OIi  lo  sccuiv  n  iii<>li<tn  to  that  effort  in  xht 
House  of  Re|)iri?enlntivcH  in  the  logishitivo  so.ssion  of  11)03,  but  th« 
motion  \vn^  dofcjitod,  and  the  socrcturv  for  labor  i-cportt^C)  that 
severtti  njciubers  who  wore  friendly  lo  the  unions  votod  ngninst  the 
ujotion  on  the  ground  that  '*  the  unionii  would  be  stronger  coniposi**! 
of  volunteers  united  in  one  cause,  as  nt  present,  than  if  roniposed  of 
conscripts  forrcd  to  join  the  union  by  legal  process,'*  and  that  there- 
fore preferonct!  left  lo  the  decision  of  the  arbitration  court  as  now 
was  prefenihle.  That  the  movement  for  statutory  preference  is 
stixjng  among  the  unions,  however,  is  indimted  by  a  hlatcnneiit  of  (he 
secretary  in  the  same  connection  that  "at  meetings  of  trades  and 
labor  councils  and  by  <lelegates  at  the  labor  conference  there  bus 
Ixvu  expres.s^'d  an  intention  t<»  work  towai<l  nud\iii;r  |>ri'ference  for 
unionists  compulsory." (") 

The  chief  question  handled  by  (hi*  <M)nrt  ii»  making  its  awaids  i>^, 
of  course,  that  of  wages.  Tlu*  fact  that  the  rales  it  fixes  are  neces- 
sarily compulsory  has  not  relieved  the  court  of  the  two  fundamental 
problems  necessarily  involved  in  determining  wages  for  a  given 
trade  and  locality — namely,  (1)  the  necessity  of  allowing  for  the 
varying  efficiency  of  individual  workers,  and  (2)  the  noccssity  of 
proterting  tlie  miployris  invttlved  from  une<pml  competition  with 
tliosu'  not  ad'ected  by  tlie  award,  liuieed,  th<'  very  fact  that  from  the 
rates  it  declares  there  is  no  appeal  tends  to  iiHTcase  the  n^spon-sibility 
of  the  fcaii'l  in  both  dirrrtitais.     lliiw  has  it  met  these  prol)leins?  , 

In  respt  ct  of  the  fiU'nier  ibe  court  iixcs  general  rates  for  a  trade,  of 
course,  and  nut  for  particular  imiividmds,  but  tliey  are  always,  in  the 
case  of  time  wages,  given  as  minimum  rates.  The  schoflnles  read 
that  wages  shall  he  ""  not  less  (bati  "  such  and  such  pvv  hour,  wt*ek,  or 
day.  There  is  nothing  in  the  law  to  prevent  the  court's  fixing  max- 
hniitu  wages  also,  but  as  a  matter  4>f  fact  it  has  froin  tlu'  iu>t  uni- 
fonnl3'  restricted  awurils  iu  naming  the  minima.  Ihil  while  the 
court's  nite  for  a  given  mcupation  reads  as  the  mininnim  therefor 
this  tloes  not  necessarily  mean  tluit  it  is  fixt-d  as  for  the  least  pi"0- 
ductive  worker  only.  As  a  nuitter  of  fact  the  contniry  is  tlcj  case, 
for  it  is  usual  fur  the  awanls  to  specify  that  '*  any  worker  who  con- 
siders himself  inca[)ablc  of  4»arnitig"  the  minimum  nuiy  bf  paid  a 
lower  w«g«%  wliicb,  as  a  rule,  is  to  be  <leleruiined  eitber  by  an  agri"e- 
ment  of  the  AVorUer  or  the  employer  with  the  officers  of  the  union  con- 
cerruHJ  in  the  award,  or,  if  tliey  d<»  not  reacli  an  agreemrMit  [iromptly, 
by  the  chairman  of  the  local  concilation  l>oard,  and  such  lower  rate 
is  then  permissible  for  only  six  months,  or  until  the  secretary  of  the 
union  by  fourieen  days'  notice  shall  reipiire  that  liis  wage  b*.'  again 
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fixed  in  the  same  manner.  This  practice  of  the  court,  though  fol- 
lowed ix^fore  1900,  received  definite  sanction  in  the  act  of  that  year 
by  a  clause  (")  specifically  authorizing;^  tlie  fixing  of  niininiuni  wages, 
ith  such  special  proWsions  for  lower  rates  attached. 
But  while  the  court's  raters  aiv  not  fixed  as  for  the  poorest  workman, 
neither  are  they  designed  for  the  mo.Kt  productive  workers.  On  tho 
contrary,  it  is  a  "  fair  minimum  wage,"  to  borrow  a  term  used  repeat- 
edly by  the  court,  for  workmen  generally  in  the  trjule— that  is,  a  rate 
I  as  for  the  average  worker,  which  the  court  fixes,  willi  nothing  to  pi*e- 
vTcnt  those  of  exceptional  efficiency  from  competing  for  a  higher 
return  for  their  more  productive  labor.  The  attitude  of  the  court 
with  ivispei^t  to  this  [w>int  is  clearly  indicateil  in  the  follov.ing  extract 
from  remarks  made  by  the  court  in  connection  with  an  award  in  1902, 
in  tlie  case  of  grocery  clerks,  a  trade  in  which  difiVrences  in  capacity 
between  individual  employees  aiv  especially  marked.  Said  the  court, 
apropos  of  its  refusal  to  classify  grocers'  clerks  iituI  prescribe  a  rate 
for  each  grade : 

t  Merit  and  ability  will  always  find,  in  such  «u  occupation  as  the  one 
"we  are  now  dealing  with,  its  legilimale  award,  and  it  is  not  in  the 
I  interesl.s  *if  i-itlier  \n\v\y  that  in  u  tratle  such  as  (his  is  an  automatic 
rate  of  pnynu^nt  for  those  wlio  may  have  to  tnke  the  more  rcsixinsible 
positions  in  a  groccr^s  shoj)  should  be  pn^^crilv^l  by  ihis  c(Jiirt.  Some 
reasonable  latituile  mu^-t  be  allowed  for  iiulividuulity.  We  have 
therefore  provi^led  a  uiiniminu  rate  of  wages  for  assistants  generally, 
and  the  rate  of  paynuMit  for  th(tse  who  may  occupy  positions  of  a 
higher  responsibiliiy  than  that  of  a  general  assistant  we  have  left  to 
the  employer  and  the  particular  employee, C*) 

What  has  betni  said  above  as  to  the  coui't's  nu>de  of  fixing  wages 
refers  to  time  rates.  With  piece  rates  there  is,  of  course,  no  question 
of  maximum  anil  minimum,  and  the  prices  set  by  the  court  are  the 
only  ones  to  Ik^  i)iu*L  But  the  adjustment  of  earnings  to  efficiency  is 
automatic  with  them,  being  higher  or  lower  according  to  the  w^orker'a 
output.  It  may  be  nrtted  in  this  connection  that  Doctor  Clark  C) 
finds  that  "there  appears  to  be  a  disposition  ou  tl|e  part  of  the 
court  to  discourage  this  form  of  iiajTuent  for  services  f  jiieceworkj."' 
a  view  which  seems  to  l>e  corrobtu'ateil  by  the  frequent  limitation  ov 
entire  prohibition  of  that  form  of  payment  in  recent  awards. 

Tuiiiing  to  the  secoml  problem  mentioned  as  fundament  til  in 
determining  wages,  the  court  apiM'ai*s  to  have  clearly  recognized  the 
necessity  of  pix*serving  fair  competition  between  capital  in  dillereut 
localities  or  tra<les,  whatever  its  notion  of  the  interests  of  the  workers 
in  a  particular  case  might  be>  Evidence  of  this  is  to  be  fomul  in 
various  opinions  cxpi-essed  by  the  court,  of  whicli  the  three  following 

fr  AwiinlH.  etc..  Ill,  p.  n20. 
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may  V>e  vited.  In  n  li'ttrr  (o  {he  I^ndon  Times  tlie  first  preslilon' 
the  court,  Jmljje  Williaius,  %vrote  a.s  follows  conctTiiing  the  gen 
point  in  hand : 

It  hns  hcfu  justly  siiiil  thai  you  can  not  compel  a  workman  to  wJv 
or  an  oniployt'r  to  carry  on  lus  Imsincss  iintlcr  conditions  which  a 
intoh*rablt^  to  cither.  Hut  the  ihity  of  the  ariiitration  court  is  to  pro- 
nounce such  an  award  us  Avill  cnahh*  the  particuhir  tradt*  to  I 
carried  on,  and  not  to  impose  such  con<litions  ns  woidd  make  it  bett 
for  an  eniph>ypr  to  4'lose  his  w<»rks  or  for  the  workmen  to  c<*ast^  world 
inn;  than  to  conform  to  them.  (") 

A  very  explicit  opinion  api>cars  in  a  memorandum  filed  by  J.ud, 
Etlwards  with  an  award  in  the  engineering  trade  in  July.  1898.    Tin 
court  had  tledined  io  p:rnut,  uumui^  tilher  things,  a  demand  for  a 
hu'vease  in  wages,  and  thi*  memorandum  thus  sets  forth  the  grroun* 
for  the  refusal; 

It  was  not  contested  on  the  part  of  (he  union  that  if  the  concessio 
demanded  by  tl»c  union  were  nia<le  prices  must  l>e  iulvanct*d.  Thi 
evidence,  however,  satisfies  nie  that  it  is  impossible  that  there  can  }^ 
any  advance  in  prices  which  would  recoup  the  adilitional  cost  to  thu 
employers  of  concedin^o;  the  demands  of  the  union,  or  any  substantial 
purl  of  such  cost.  The  employei-s  are  working:  in  competition  not 
only  with  I'ach  (»ther,  but  with  «>ther  siruilMr  estaidishmerds  In  other 
centers  in  the  colony,  and  not  only  witli  these,  but  aU'o  with  iin- 
]>ortations.  J 

Quotinjj;  tiu'n  the  ii^^ui'es  which  had  been  given  in  evidence  Uy  un 
cni|doy(»r  as  to  the  additional  (H)st  which  the  union  demands  \vouhl 
entaih  the  judge  continues:  ■ 

No  attempt  was  made  to  diseredit  llieso  figun^s  or  other  similar 
figures,  and  I  see  no  reason  to  douU  llnU  thcv  ar<^*  substantially  cor- 
rivt.  Nor  was  any  attempt  nuuh*  lo  prove,  cither  liy  cross-examinn 
tion  of  the  employers  or  otherwise,  that  these  bunlens  could  l>e  born^ 
by  tlie  employers  out  of  their  profits.  On  the  other  hand,  each  o; 
the  employers  who  gave  evidence  dejjosed  that  In*  could  not  carry  on 
business  under  these  conditions.  The  claims  of  the  union  would  l)eat 
even  more  hardly  upon  the  agricultm-al-implenK'nt  nninufacturerft 
The  evidence  showed,  in  my  oj)inion.  conelusivciv  that  lbi*sc  maniifa«> 
lurersluive  to  ('ope  with  very  Iv»*t'n  (Mimpetition  /mm  foreign  importa- 
tions, und  that  this  <'ompetition  is  bee*>nnng  more  severe  your  by  year* 
I  am  satisfied  that  tlie  result  of  granting  union  demantis  would,  sd 
far  as  those  mamifactnrers  are  eoneerneil,  nsult  in  tin*  bulk  of  thi 
goods  now  manufactured  by  them  InMug  imported  from  l»eyond  thi 
colony,  and  conseiptently  in  the  throwing  out  of  employment  a  large 
numlM»r  of  men  who  are  now  emphiycd  in  the  agricultural-machinei'y 
hhops.C') 

Again,  in  a  case  in  the  iron-molding  trade  in  1S!>S»,  wherein  it  ha< 
been  shown  that  tliere  was  keen  competition  in  the  trade  hetweoi 
•Ufferent  localities  in  the  colony,  Judge  Edwards  declared  that  ii 


a  Quoted  by  Moyil.  A  (**>tuitr.v  Wllliont  Strikes,  p.  VM\. 
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fixing  the  wftgos  for  tho  lixnility  conix»riu»il  in  X\\v  dispute  the  court 
"  ought  lo  he  very  careful  not  to  cause  an  interfei'ence  with  trade  and 
drive  it  from  one  part  of  tho  colony  to  the  other,  a  p(»ssibility  disas- 
trous to  en]ployer>  an<l  employees  alike.  *  *  *  It  was  no  doubt 
a  misfortune  that  they  could  not  take  intx>  consideration  all  piirts  of 
tlic  colony  and  fix  a  wagi^  for  all;  not  necessarily  the  same  wage,  hut 
one  that  would  do  justice  to  the  workers  while  not  inllicting  injustico 
on  employers;  but  all  they  could  do  in  this  caiie  at  present  was  to  see 
that,  while  the  men  got  a  fair  living  wage^  the  mastei's  were  not 
uijured."('') 

Other  expressions  of  the  same  tenor  might  be  added,  but  these  are 
sufficient  to  indicate  the  sjiirit  of  the  court  with  respect  to  the  limita- 
tion referred  to.  It  will  Im?  recalled  that  the  desiileratum  mentioned 
in  the  last  quotation  is  precisely  wliat  was  granted  by  the  consolida- 
tion act  of  1900,  which  iK*rmit^  the  coiu't  to  extend  awards  over  the 
Avhole  of  an  uulu^try  throughout  the  colony,  removing  thereby  the 
limitations  upoji  the  cx)urt's  choice  in  fixing  wages  so  far  as  com- 
petition Ijctween  different  localities  within  the  colony  is  concerned. 
On  five  occasions  up  to  the  end  of  11»04  this  power  to  extend  awards 
had  l*een  invoked  by  tiie  court.  Two  of  thest*  have  already  Un^n 
alluded  to,  namely,  the  two  colonial  awards  in  the  Ixxrt  trade  of 
1901  an<l  1J*03.  In  Inith  these  cusi-s,  however,  the  award  was  made  to 
apply  to  (he  entire  indusLiy  at  the  time  it  was  giveji,  all  employers 
in  the  trade  being  partie-s  to  the  reference  and  the  extension  in  the 
1903  award  being  made  "  by  the  consent  and  express  agreement  "  of 
both  employers'  and  workers'  organizations.  Two  of  the  other  three 
cases  of  extended  awards  were  in  the  sanie  industry  and  were  fi>r  the 
purpose  of  extending  the  two  colonial  awards  just  mentioned  to  the 
^ame  bf>ot  finu  in  one  of  Uie  lessiT  industrial  disiricLs.  The  orig- 
inal awards,  it  should  l>e  expiainiHl,  read  as  applying  lo  tlw  four 
chief  industrial  districis  only,  thougli  evidently  covering  thereby  the 
entire  boot  and  shoe  industry  of  the  colony  at  the  time  of  tlie  1001 
award  and  l>eing  regarde*^!  as  colonial  in  character,  that  for  lfH)3 
l)eing  exi)ressly  rrferred  to  as  stich  by  the  si^cretnry  for  lalwr.  (*•) 
Apparently  a  new  boot  and  shoe  business  had  l>e<*n  startetl  in  another 
district,  whereupon  the  workers'  national  union  apjdieti  to  the  court 
to  extend  the  award  thereto,  which,  after  due  noti(*e  and  hearing,- 
the  court  did,  April  17,  1003,  subjwt  to  certain  modifications  in  the 
award  for  the  firm  to  l>e  affected,  to  which  the  workers'  union  had 
agreed,  and  the  same  extension  to  the  same  firm  was  maile  in  tlie  case 
of  the  1003  award  without  modifieation  in  April,  1004,  this  time  at 
the  i*equest  of  both  workers'  union  and  employers. 

The  fifth  case  of  extended  award  is,  however,  the  most  interesting, 

«Qiu»ttM  Ity  Lloy«l,  A  Country  Without  Strikes,  p.  1^4. 

f»  Kei>ort  of  the  New  Zeahuid  Dei>artuieiit  of  LalM>r.  1004.  p.  v. 


496 


BTTUiBTTK   OP  THE  BTJUTSATJ   OF  L.'^BOR. 


Urause  it  presents  the  spectacle  of  IkjUi  eniplovens  niul  eniployooi!  in 
one  section  of  llie  colony  tlenunnlinp  extension  of  un  awiinl  in  forco 
upon  them  to  uiuitlier  section,  n^ainst  the  conil)inetI  opposilicin  of 
both  empIoytM's  and  employed  in  the  latter.  In  lOO'J  identical  awards 
for  the  tnilorin^  indnstry  were  ^ven  i»y  tin,*  court  in  the  three  chief 
bonthern  indnstriul  disti'icts  of  the  colony.  Competition  exi>^tGd, 
however,  in  the  markets  of  these  southern  districts  lK*tween  the  nuinu- 
fnctnrers  there  and  those  in  the  northern  industrial  dis^trict,  where, 
owin^  ai»parcntly  to  superior  processes  of  manufacture,  piece  rates 
of  wag<'s  ruled  lower  than  in  the  south,  hut  employees  were  able  to 
earn  as  hip;h  or  even  !H«i:hor  wnges  than  those  in  the  other  districts. 
Both  eiM[)l()yers  an<1  eiuplnyed  in  the  southern  tlistricts,  therefore, 
were  anxious  to  have  their  awards  extcrnhvl  to  the  northern  district, 
in  order  to  hold  fiir  thc-uiselves  tlie  ti-ade  in  their  own  districts.  But 
to  (his,  as  natiu'ally  tlirei»tenin*i;  to  curtail  their  existinjLj  business, 
employers  and  employed  in  the  north  sti'enunusly  objected,  and  tlifi 
situation  was  comtdicnttMl  Ity  the  fnct  that  two  months  l>efore  the 
awards  for  the  southci'u  districts  were  nunle  tlie  employers"  and 
workers^  nni-ous  in  the  tiuIorin;Lf  trade  in  tlie  northern  district  had 
filed  an  industrial  a^nu»ment  under  the  arint ration  act  which  tixed 
th<^  condilious  of  etnpl*>yment  in  that  district.  Kxti-nsion  of  the* 
awards  to  thin  district,  Ihen'fore,  would  involve  the  abm^ation  to 
soiue  extent  of  this  perfectly  valid  a/rivcmeut  mider  the  law.  The 
rpie-^tion  of  wlu^ther  uuiler  tliosi*  circiuu>tances  the  court  hat!  juris<Iic- 
tion  to  ex(en<l  the  awards  was  taken  up  separately  by  the  court,  and 
after  hearino^  arguments  by  counsel  on  each  side  was  decided  in  the 
aliirmati\e,  thou^zli  (he  court  remarked  tliat — 

The  question  is  one  of  considerabU*  difliculty  and  ini|>orhince  and 
IS  by  nomejins  free  from  doiil*t,  and  if  we  are  wrong  in  hnv  in  a'^^^um- 
ing  jiirisdictt**!!,  the  ri*:lit  of  the  r)i)jectors  to  apply  ft»r  ])rohibition 
exists,  our  dccishuis  bcnig  <'taichisive  (»nly  in  cast's  witliiu  th*'  juris- 
diclit>n  coiifcirt'd  on  us  by  tht*  act.(") 

'I'iiis  jutlgmenl  was  rendered  in  Docenitjer,  I9t)2,  and  in  June,  1003, 

the  (pK^'^tion  tff  extension,  after  due  heiirlng  on  its  merits,  was  decided. 

Tie*  I'oult  was  nhooNt  a  c(»mi)let4>  N'ii'lory   for  tlie  northern  district 

employers  and  enijdoyees.     Upon  the  chief  question  of  }>iecc  rates  of 

.wages  the  court  declared: 

The  main  question  to  be  de<ided  is  whether  the  Au<kland  [norlli- 
ern  I  *■■  lo^  **  [scale  of  wage  rates]  produces  to  the  Auckland  workers 
substantially  the  same  rjil4'  of  eai'mng*^  as  the  southern  '*  l<>g  "  d<M».s  to 
llu'  sontlicru  workers.  We  have  cju-efully  examined  the  earnings  of 
tlie  Auckland  workers  and  citnfra.stetl  them  with  the  matei-iul  sup- 
l^lied  to  us  hy  tlu*  employers  hound  by  the  award,  and  the  result  is 

«AwatHlM,  etc.,  III.  |>.  X09. 
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that,  in  our  opinion,  tho  Aiu-kland  wprkors  can,  nndcr  their  "  log.'* 
earn  substantially  us  good  wagt.»s  as  the  southern  workers  under  their 
"  U»^^"  We  therefoix'  can  not  extend  the  piecework  "'log''  contained 
in  the  award  to  the  Auckland  nianufueturers.  The  earnings  being 
in  each  case  substantially  at  eijual  rates,  the  Auckhmd  manufacturers 
are  not  conipetin":  in  this  respect  on  unfair  terms  witli  the  southern 
manufacturers.  (") 

In  the  same  manner  tlie  court  found  weekly  wage  rates  in  the  two 
schedules  vssenlially  llie  same  and  decIin<Ml  to  (»xtend  the  awards. 
In  the  matter  of  preference  to  unionists,  which  was  in  the  award^:,  but 
not  iu  the  agreement,  the  court  also  declined  extension,  on  the  ground 
that  prefereiuT  had  In^en  agreed  to  by  the  parties  in  the*  south  for 
years,  but  was  not  iin  issue  iu  the  north.  On  two  points  only  (save 
for  one  formal  change  of  no  significance)  did  the  court  grant  exten- 
sion, <jrdering  the  agreement  i-hauged  accordingly,  viz,  the  limitation 
of  apprentices,  which  was  in  the  awards,  but  not  in  the  agreement, 
and  the  award  rate  of  wages  for  pressors,  a  class  not  mentioned  in 
tlie  agreement.  Otherwise  the  court  ordere<l  that  the  agreement 
sliotild  remain  in  force  as  it  stood. 

Finally,  c<mcernii»g  the  pre^servation  of  fair  compotition  between 
employei-s,  it  is  the  |)ractice  of  tlie  court  umler  the  power  to  extend 
awards  given  it  by  the  act  of  llJOi^,  to  require  that  a  union  making 
a  refereiu:e  .shall  cite  as  parties  all  the  employers  in  the  industry 
within  the  district  who  are  likely  to  compete  with  each  other.  "  It 
not  infreipieutly  liap[)en>,''  remarkeil  the  court  in  li>04,  '"  that  the, 
court  has  to  order  others  to  Ix*  cited  in  order  fully  to  protect  those 
alivady  before  it,  and  in  doing  so  the  <'iHirt  has  liitherto  acteil  on  the 
assuuiption  that  this  course  was  not  merely  desirable,  but  neces- 
sary." (') 

It  remains  to  note,  in  connei'tion  with  the  subject  of  t!ie  fixing  of 
wages  by  the  court,  how  the  sjjecial  provisions  miule  for  exceptions 
to  award  rates  in  the  ca.se  of  slow  or  incom|x?tent  workei's  have  worked 
in  actual  practice  and  the  effect  of  award  rates  upon  previously  exist- 
ing higlier  rates. 

Conceniing  the  former  pointy  it  appears  that  the  provisions  made  for 
incompetent  woi'kers  have  not  always  worke4!  satisfactorily,  and  that 
some  hardship  has  resulted  for  those  workei*s  who  are  not  able  to 
earn  the  minimum  wages  fixed  by  the  court  awards.  This  has  conio 
about  eitlier  through  tlu*  refusal  of  union  officials  to  grant  the  utH'es- 
sary  permits  for  lower  wages  or  through  the  disinclination  of  employ- 
ers to  employ  workers  who  can  not  earn  the  award  minimum.  As 
to  the  refusal  of  union  officers  to  issue  the  |)ermits,  both  the  Victoria 
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onunisKion  and  Doc-tor  Clark,  found  evidence  that  i-uch  refusals  had 
tH'j:nrvfT<L  the  former  noting  that  in  1002  the  pre:^ident  of  the  arbitra- 
tion court  took  <x:ca:-ion  to  j^evendy  criticize  a  union  for  such  refusal. 
Doctor  Clark  rejjort^  al^o  that  it  was  .-aid  that  the  chairmen  of 
conciliation  lK>ards  hesitated  lo  o.viride  the  decir^ions  of  union  officers 
in  -^iich  ca>e.-.  whiHi  would  ohviou.-ly  tend  lo  make  the  apix^al  to  such 
chairmen,  ii.-^iially  provided  in  liie  award^.  of  little  value.     But  Doc- 
tor (Jlark'.s  conclusion,  liowever,  i.-i  that  r:uch  refu:sals  have  been  chiefly 
in  lli<;  ca-^r  of  workmen  cominj;r  a.s  ^iranj^er.-  into  a  locality  and  that 
iii  tlio  ^-ai-e  of  local  workmen  "  a>  a  rule  the  unions  seem  to  have  been 
fairly  liberal  in  ^(ranting  special  conces.--i«in>  lo  real  incompetents." («) 
It  thus  ap|>ears  that  it  i>  the  inclination  of  emphiyera  to  hire  only 
tho.'C  aljle  lo  earn  the  awani  rate,  and  so  avoid  ihe  inconvenience  and 
pnuiical  difficulties  of  llu*  >|>*'cial  proct.H'din<rs  necc*ssary  in  ease  of 
\}tnn-i'V  workmen,  which  ha^  Imh'U  the  chief  cause  of  whatever  hard- 
ship the  iiKrompetents  have  suffered,  and  this  attitude  of  employers  is 
jtotcd  by  both  tlu*  investigators  ju>t  liientioned.     It  is  in  order  to  note 
that  tJH'  secretary  f<ir  labor  alluding  to  thi>  question  in  1002,  inclined 
to  a  vt»ry  optiinistic  view  and,  althoufrh  adntitling  that  it  would  be 
*'onIy  hunum  juiture,  as  well  as  poinl  business"   for  employers  to 
]<*ave  out  the  slow  or  poor  worker,  d<»clare<l  that  "  there  has  been  no 
j/roof  presented  that  durin/r  the  last  two  or  thrv  years — during  which 
ino-1  of  the  awards  have  been  made — any  suffering  has  l)ecn  caused 
by  llie  in>litulion  of  a  minimum  wa^e."('')     Not  m)  favorable  as  to 
thi-  phase  of  the  sul)jert,  however,  is  the  evidence  of  Doctor  Clark, 
who  found  that  this  "question  of  the  wage.-  of  incompetent  and  slow 
Wf»rk*»rs  ha.-^  been  one  of  the  most  vexatious  that  lui<  ari.-en  under  the 
arbiiration  law."  and  slill  Ir-s  optimistic  is  the  opinion  of  the  Victoria 
('onnni>.sion  that — 

It  i>  cleiir  (liat  the  i)robl(»m  how  lo  effectually  prot'^ct  and  provide 
a  liwlihood  for  the  slow  and  inferior  worker  v.ithout  impairing 
or  l>r('alvin<;  (l(»wn  the  prinripj<»  of  the  minimum  wage  has  not  3'et 
bfM'U  projKrriy  solved  iu  New  Zealand. 

('oin*ernin<f  the  s<'cou<]  question  sujpfirested  al>ove — whether  there  is 
j'.ny  b'lwhiK-y  for  empl(»yers  not  to  pay  higher  wag<»s  than  thost*  fixed 
\ty  ill*'  <'()iM't  -th(^  evidi'uce  is  railuM*  inconflu-:iv«».  The  secretary 
I'oi'  laiior.  writing  iu  llM»i*.('')  inclined  stron<:ly  lo  a  ne<rative  answer, 
a--('rtin<r  that  "in  pra<*tice  *  *  *  it  is  found  that  the  best  men 
l(':i\('  ihe  iiiiuiiniuni  wjiire  Car  bohiud."  and  that  although  it  was 
'•(ric     *  *     \\m\[  whon  a  worknuin  leaves  his  ohl  employer  and 

jrt't -.  ni'w  work  he  often  luis  io  start  on  a  minimum  wage,"  neverthe- 


f  hr  is  ;i  valuable  man  lie  docs  not  hmir  remain  at  that  rate 
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"  ISuHcMin  of  till'  I'uitr.l  Stntos  ItureiUi  of  L:il)or.  No.  -10.  p.  1211. 
ftJU'lMirt  of  tin*  Now  Zojilaml  Uopjirtnient  of  L:iIk>i\  ltX»2.  p.  Iv, 
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But  Doctor  Clark,  who  aloue  of  outside  iuvesligators  has  given 
especial  Attention  to  this  question^('')  (Kiints  out  that  such  a  te]i<Icnc*y 
was  recognized  by  the  court  in  11>02  in  the  case  of  two  awnrds, 
at  least,  as  shown  by  the  court's  remarks  in  one  instance,  and  in  an- 
other by  a  chiuse  in  the  award  forliidding  eniployoi's  to  redutx*  thts 
wages  of  any  eniployee  who  at  the  date  of  the  award  was  earning 
more  than  the  iuininiuxn.('')  Doctor  Clark  notes,  however,  that  the 
i-elation  of  maxinnun  wages  to,  award  minima  varies  ui  diileronfe 
trades  and  localities  and  that  the  opinions  of  per.-wns  familiar  with 
the  working  of  the  law  were  generally  Imsed  on  knowledge  of  condi- 
tions in  a  single  trade,  and  theivfore  ditreivil  very  greatly  nj>on  this 
sul>ject,  as  illustrated  by  a  consideral^le  numlKn*  quoted  by  him.  Tha 
residts  of  his  own  effort  at  some  enmparison  of  award  rates  with 
actnal  i-ates  in  certain  trades,  by  means  of  the  wngi*  statistic*s  piib- 
lislied  in  the  annual  reports  of  the  department  of  labor,  showed  that 
oat  of  13  cases  in  which  reasouably  exact  comparisons  could  be  made 
in  4  the  actnal  maxinunn  paid  was  the  same  as  the  award  rate,  whilfi 
jj  in  9  cases  the  maximum  rates  exoeeded  award  rates  by  from  49  cents 
H  to  $3.43  per  week. 

^B      On  the  question  of  hours  of  work  the  court's  awards,  tliough  no 

^f  doubt  tending  on  the  whole  to  shorten  bom's,  ap|)ear  not  to  have 

departed  radically   from  general  conditions  in  tJie  colony  prior  to 

the  passage  of  tlie  arbitration  law.     In   1890  eight  hours  per  day 

U       was  the  [)rev:iiling  working  tinje  in  the  colony. (*")     An  examination 

^ft  of  the  30  awards  toiiching  this  subject  in  the  two  years  from  June, 

^M  1890,  to  June,  1901,  shows  wet»kly  hours  fixed  at  from  5-2  to  56  iu 

^P  3  cases,  fn>ui  44  to  48  in  2'),  and  at  42  in  -2.     That  is,  the  prevailing 

hours  in  awards  weiv  from  44  to  48.     Of  these,  in  Ifi  the  hours  were 

47  or  48,  and  in  9  from  44  to  4r^J.  but  in  all  but  1  tlie  awards  really 

provided  for  an  8-hour  day  (iu  3  for  8J  or  81),  and  the  difference 

between  the  two  grades  is  simpl\   the  result  of  the  presence  or  ab- 

Isence  of  the  Saturday  half  holiday.  The  48-hour  week  prevailed 
in  awanls  for  factory  trades  and  mining,  while  in  the  building  trades^ 
through  the  half  day  on  Saturday,  44  hours  prevailed.  In  tliLs  con- 
Pection  it  may  be  noted  that  the  horn's  of  labor  of  women  and  minors 
in  factories  are  by  the  factor}'  acts  limited  to  4S  |kt  wi»ek.  The 
awards  of  more  than  48  hours  were  for  bakers  and  i>utchers,  trades 
which  have  never  shared  the  S-hour  day  generally  prevalent  in  the 
colony.  Veiy  similar  to  the  above  for  1899  to  1901  are  the  hours 
found  in  the  awards  of  1904.  Thus,  of  t24  awards  in  that  year  wliich 
fixed  the  working  time,  in  one  (for  compositors)  the  weekly  hours 


«rf.  his  account.  BuIIetia  of  the  Tnlted  States  Bureau  of  I^bor.  Xo.  41).  pp. 
120T-120I). 

»rf.  AwnriK  otc.  III.  pp.  II  aihl  8:2. 

f  BrttlNli  Royiil  Conmilsylou  on  r>iiht>r,  Foreign  Reports.  Vol.  !!»  pp.  25,  26. 
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were  42  (the  same  as  in  2  awards  in  the  same  tra<lc  lx*fore  1002)  ;  in 
S,  all  in  ihe  building  trades,  the  hours  were  fixed  at  44:  in  12  awards 
(of  which  8  were  in  factory  tnuIeK) ,  at  4T  to  48 ;  in  4  ( l>akers,  carters, 
shearers,  and  street  railway  employecii),  at  48  to  54,  and  in  2   ( livery 
employees  and  cooks  and  waiters),  nt  ^2  to  84.     jVs  to  the  Suturday 
half  Iioliday  it  is  found  specified  unconditionally  in   10  of   ihe  ii4 
awards  of   1!K>4.  and   is  left   optional    for  euch  estahlislmiont   in    1 
other.     It  apf)ears  in  all  0  of  the.  buildinp-lrade  awards  of    1001, 
and  in  5  factorj^  trades  the  1  optional  case  lM*intf  aiaon^  the  latter. 
1  his  is  much  the  same  j^feneral  result  as  in  the  HO  awards  of  IfiSIO  to 
IDOl,  when  the  half  day  on  Saturday  was  grante<l  in  all  tho  build- 
ing-iradi'  .iwards  (8)  and  in  4  factory  trades  or  12  tinies  altogetli*^. 
The    half    holiday    in    factory   trades   appears,   however,   relatively 
more  often  in  lt*04  than  in  1899  to  1001.  having  been  granted   in  6 
out  of  9  awards  in  such  trades  in   the   former  year  ns  eonipar«Hl 
with  4  out  of  18  in  the  earlier  period.     According  to  Doctor  Clark, 
the  unions  are  consiantly  pi-essing  upon  the  court  for  Saturday  liaJf 
holiday,  and  a  movement  is  afoot  to  make  it  compulsory  by  legisla- 
tive enactment,     Kinally,  concerning  hours  in  awards,  it  should  lie 
said  tliat  wliile  general  residts  touching  hours  have  been  as  abovo, 
the  couii.  has  considered  each  case  on  its  own  merits,  for  different 
hours  are  found  in  ditlerent  awards  in  the  same  traiie.     Thus,  to  cite 
a  s-ingle  example,  of  5  awards  for  compositors  in  18J)1)  to  1901,  in  2 
hours  were  fixed  at  42,  in  1  at  44,  and  in  2  at  4hl. 

The  last  remark,  touching  the  fixing  of  hours  of  work,  applies  also 
to  tlie  (luestion  of  apprentices  and  youths  in  awards.  The  court  has 
often  Ix^en  called  upon  to  lix  their  numin'r.  and  in  many  cases,  though 
not  always,  has  done  no  and  has  fref^uently  prescril)ed  that  they  sliall 
l)e  indentured  for  a  term  f>f  years.  But  there  is  no  regularity  in  the 
limit  set  in  ditfeit*nt  awards,  tlie  number  l)eing  delermined  in  each 
cnm  according  to  its  sjx^cial  circumstances.  The  attitude  of  the  etuirt 
on  this  whole  question  is  very  clearly  and  amply  set  ffulh  in  tho  fol- 
lowing, from  the  court*s  rcnuirks  in  connection  with  an  award  for 
gi-ocei-s'  assistants,  rendeivd  in  May,  1D02:  M 

Wo  have  been  askc*!  to  limit  the  niniibf^r  of  youths  to  he  eninl'tyt'd 
in  a  grocer's  shop.  We  kin»w  of  no  sulKcient  reason  which  can  jiisuf>' 
UH  in  s«»  doin^.  Thci*e  are  some  o<^'cupations  where  it  is  advisable  to 
limit  youths  u\  number.  But  there  are  other  occupations  where  no 
such  limit  is  either  reasonable  or  necessary,  and,  as  we  have  said  on 
more  than  one  previous  occasion,  it  is  our  flnty  to  see  that  the  avenues 
for  suitable  work  are  not  closed  to  the  youth  of  tliis  colony.  Wo  owe 
a  duty  to  the  bovs  and  to  the  community,  as  well  as  to  the  adult 
workers  of  the  colony,  and  that  duty  we  must  jjerforrn  to  the  best  of 
our  ability.  Tn  practicnlly  every  occupation  the  rcgulatitin  of  wl 
Lhas  beiMi  siibniitted  to  this  court  we  hnv<'  Immmi  aske<i  to  exclude  yoi 
Hvond  a  lintited  proportion  to  the  adtdts  employed.     That  propor- 


tiou  is  goncnilly  stiitcd  at  iMtli**r  oiio  youth  to  three  or  one  youth  to 
four  udults  employed.  Thoughtful  workinginen,  we  think,  must 
reooffiiizc  that  if  their  boys  are  debarred  from  obtiiiiiing  suitable 
empToymont  in  trades  from  which  there  is  no  natural  right  for  their 
cxeliision,  a  wrong  is  done  to  these  boys,  and  the  ditlieulties  surround- 
ing the  bringing  up  of  a  family  are  very  much  increased.  Tlie  inter- 
cji^ts  of  tliis  eolony  demand  that  there  must  be  no  impr(»per  shutting 
out  from  a  legitimate  nutans  of  earning  a  HvelihootI  the  youtli  of  this 
colony,  and  we  think  that  we  are  amply  justilied.  in  ihe  interests  of 
the  working  (classes  themselves,  in  again  emphnsizing  this  principle. 
While,  theri'foro,  we  do  not  in  any  way  limit  the  employment  of 
youths  in  tliis  trade,  we  preseriln*  a  seal**  of  wages  to  be  paid  to  them 
according  to  age.  which  we  think  will  prevent  any  abuse. (") 

The  tixijig  of  a  special  scale  of  wages  for  youths  acconling  to  age 
or  years  of  service  as  in  this  case,  it  may  lx»  added,  is  the  regidar  prac- 
tice of  the  court  in  cases  where  their  employnnMit  is  permittedj  and 
their  employment  without  pay  is  always  proliibited. 


ENFORCEMRNT  OF  AWAIU>S  ANP   AGUEEMENT8. 

As  already  noted  in  aimther  connection,  no  part  of  the  work  of  the 
court  of  arbitration  has  gi-own  so  rapidly  as  that  which  has  to  do 
with  the  enforcement  of  awards  and  intlustrial  agreenunits  under  the 
arbitration  law.  Thus  froui  12  actions  for  Itreaeh  of  awards  or^agree- 
raents  brought  before  the  court  in  the  3^ear  ended  June  ^0,  IflOO,  the 
number  had  multiplied  to  li!l.  or  tenfold,  in  the  year  ended  March  'M^ 
1904.  This  increase  in  enforcement  cases,  it  may  Ix*  note<l,  lias  l)een 
entirely  in  comiection  with  enforcement  of  awards  rather  than  agree- 
ments mider  tlie  act.  Thus  the  volumes  of  Awards,  etc.,  show  that 
of  cases  for  enforcement  of  agreements  disposed  of  by  the  court 
there  were  (5  in  the  year  ended  June  oO,  1!»00,  7  in  the  year  and  a  half 
ended  DecemlM»r  81,  11)02.  and  1  in  the  year  ended  DecemlK^r  31,  1904. 

During  the  period  prior  to  18i>8,  when  the  enforcement  of  awards 
lay  with  the  regular  civil  courts,  5  actions  for  enfoi'cement  were 
brouglU,  2  of  wliich  were  dismisstnl  on  technical  grounds,  while  in  3 
the  ri'sult  was  conviction  and  fiiuw  were  imposed,  but  in  2  of  these  the 
eniplo3*ers  appealed  to  higluT  courts.(*') 

Subsecpient  to  the  tr;»nsfcr  of  all  such  actions  to  the  arlntration 
court,  the  most  important  cliangt^  in  the  proi'edure  for  enforcement 
cases  was  made  by  the  anu^ndnients  of  IDOl  and  liK)3,  the  first  of 
which  permitted  and  the  second  of  Avhicli  nunN'  it  the  tbity  of  the 
factory  inspectors  to  see  that  awarrls  are  enforcet!.  Prior  to  these 
amendments  the  rcsp*.»nsibility  of  luoving  for  proceedings  to  secure 

•  AwanlH,  etc..  Ill,  p.  337. 

ftTbe«c  oiises  woro  n^iH^ited  In  the  AnnuJiI  Uep<»rt:«  <»f  fbc  Now  Zealand  De- 
imrtmoiit  of  Labor.  Later  euforfeujeiit  citsen  are  rejKirted  iu  tlie  volumes  of 
Awartls,  etc. 
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enforcement  of  awards  or  agroenients  lay  with  the  p«rties  lhon*to, 
simv  n»e  repistnir  of  unions  under  the  act,  who  was  given  |>ower  in 
l!)f>0  Ui  institute  siuh  pHKetnling:'*,  was  obviously  in  no  position  to 
take  extensive  eo^nizanoe  of  infringements.  The  motive  for  tiie 
change  in  1901  and  U»03  api)ears  to  have  Ix^en  the  faet  that  often 
trade  union  offioials  shrank  from  conducting  procpotlings  ag;iinst  an 
empK\>vr  for  fear  of  being  "  bhicklisted  "  therefor.('') 

The  n*port  of  the  secretary  for  labor  in  1002  indicates  the  style  of 
procedure  which  was  adoptetl  by  inspectors  under  the  1901  iimend- 
nient.  The  report  (presented  in  March,  190*2,  five  months  after  the 
amendment)  noted  that  si'veral  breaches  had  Wi^n  reported  to  in 
s|>ectors.  In  such  cases  tlie  insj)ectors,  acting  under  instructions  from 
Uie  secretary,  exercised  discretionary  powers.  Instead  of  ut  onct^ 
laying  any  complaint  i)efore  the  court,  the  local  insjx*ctor  first  in- 
vesiigatvMl  the  caso,  and  if  he  found  evidence  that  a  breach  had  bi»en 
conimitted  nuide  report  to  the  chief  inspector  for  the  colony,  and  then, 
if  so  inslructo<l,  hud  the  case  before  the  court.  If  he  foimd  tlte  com- 
plaint without  basis  or  trivial,  or  that  evidence  to  prove  the  case 
could  not  l>e  had,  he  took  no  action,  h'unng  the  complainants  to  act 
or  not  as  they  cha^-e.  This  style  of  procedure  was  simihir  to  that  fol- 
lowed in  castas  of  breach  of  tike  facl<»rv  acts,  l)ut  insj)eclorri  were  not 
j>ermitted  by  tlie  amendment  to  xu^  any  of  their  powers  of  investiga- 
tion under  the  latter  in  actions  imder  tlie  arbitration  law.  To  this 
shouhl  Ih'  addi'd  that  inspvitms  liuve  frtMpH'utly  Imh'U  abh»  to  bring 
ul)out  an  amicable  settlement  l>etween  the  parties  of  the  matter  com- 
plained of  without  re<'<)ur<*^  to  llie  court.  Thus,  (he  iusj>ev!lor  in 
ChrLstchurch  re|>orted  for  the  year  ended  March  31,  1904,  that  out 
of  40  cases  of  alleged  bivat*hes  brought  to  his  attention  it  was  only 
necessary  for  the  ilepartment  of  labor  to  pr(*ceed  against  1  em- 
ployer in  th*'  iourt ;  in  4  olluT  case's  the  parties  iht^msdvivs  went  to  the 
a)urt  by  agivement  to  secure  an  interpretation  of  the  award  in  ree^peet 
of  the  claims  made,  wjiile  in  all  the  other  cases  wlu*re  ii  bona  fide 
breach  of  award  had  oicurred  tin?  inspector  was  himself  able  to  elTect 
a  settleuK'nt  agreeable  to  lx>th  parties.(*>) 

While  it  ai)pears  that  the  amendment  of  1901  entailed  oaiNiderable 
wurk  for  some  of  the  inspectors,  that  of  190H  brought  a  far  larger 
amount  of  work,  so  that  the  H^cretarj'  for  labor  remarked  in  ItwM 
that  the  m^pectors  ''have  had  their  han<ls  full  in  some  districts.*" 
The  chief  deputy  inspector  reported  that  during  the  year  ended 
March  31,  1904,  inspectors  brought  u  total  of  110  enfori^^ment  cases 
before  the  arbitration  court.     The  st>cre(arv    for  laUir  in  his   1904 


o  (_'f.  Ueixirt  ttf  the  Now  Zealund  Dei>iU*tmorit  of  LntMir.  liKM.  p,  iv,  and  Jnd^O 
liuekhouKe  In  reiwrt  of  tlie.  New  South  Wales  ctminiisslou,  p.  XI. 
}  Baport  of  tUe  New  Zenlaml  Department  of  Labor,  1003.  p.  xlv. 
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report  (p.  vi)  expresfsed  satisfaction  with  the  working  of  the  1903 
amendment,  declaring: 

Tlio  result  of  nj)pointing  inspectors  [factory  inspectors  as  inspect- 
ors of  awnrds]  fully  justifies  such  appointment,  as  the  operatives 
have  l>een  gi-eatly  benefite<i  and  protected,  not  only  hy  tlic  cases 
actually  taken  to  the  court,  but  bj'  the  existence  of  oHicers  whose  duty 
it  is  lo  see  that  the  law  is  not  evaded  or  abrogated. 

The  secretary  uotes  that  the  power  givi-u  insj>ectors  by  the  1003 
amendment  to  examine  wages,  books,  etc.,  had  been  of  great  servioo, 
since* — 

Formerly,  even  when  it  was  known  by  documentary  evidence  to  an 
inspector  t-f  factories  that  the  awnrdt-d  wages  wi»re  not  being  paid,  he 
was  powerless  to  use  that  knowledge  for  the  pnrjx)se  of  the  arbitra- 
tion act,  while  now,  as  an  inspector  of  awards,  he  can  do  so. 

The  same  style  of  proce<iure  by  inspectors  was  continued  under 
the  larger  powers  and  duties  of  the  1003  amendment  as  under  the 
earlier  provision,  th^*  chief  deputy  insjwctor  reporting  in  1J>04  th«t — 

Not  the  least  important  part  of  the  work  in  connection  with  this 
act  I  the  arbitration  act]  is  the  number  of  personal  interviews  Iwtween 
the  inspectors,  employers,  secretaries,  and  luemlx^rs  of  unions,  and 
these  interviews  in  manv  cases  save  endless  trouble  and  annoyance, 
owing  to  the  advice  and  assistance  given  in  settling  minor  disputes 
and  giving  clear  interpretations  on  points  in  question. («) 

C<3rtain  remarks  made  by  the  i)re.sident  of  the  arbitration  court  on 
two  occ4isions  in  1904  thmw  considerable  light  on  the  condition  of 
things  relative  to  enforcement  cases  in  that  year.  (^')  They  indicate, 
for  one  thing,  that  the  laying  of  the  responsibility  for  enforcing 
awards  and  agreements  upon  the  factory  insj^ctors  was  no  small 
factor  in  tlie  increase  of  enforcement  cases  in  recent  veal's,  which  has 
been  already  noted.  In  the  second  place,  it  app<nirs  that  the  inci'oa.s** 
was  not  in  cases  of  serious  breach  of  awards  and  agreements,  but 
rather  in  less  serious  or  even  trivial  cases.  "  Many  of  the  cases," 
paid  the  court  in  one  district,  ^'  which  wo  have  heard  during  the  last 
few  niontlis  appeared  to  be  sniall  castas,  antl  a  great  auiount  of  the 
court's  tinio  has  been  taken  up  in  investigating  matters  which  ap- 
peared to  l>e  small  matters."  And  commentiug  on  the  large  number 
of  ais(*s  in  another  district  the  court  remarked  incidentally  that 
"  nono  of  the  easels  here  was  serious;  indeed,  some  of  the  breaches 
were  small  ones."  In  the  third  place,  tin*  court*s  opinion  was  that 
on  the  whole  the  inspectors  were  carrying  out  their  new  duties  in 
praisewortJiy  fashion.  Apropos  of  the  number  of  cases  being  brought 
by  the  inspectors,  the  court  had  taken  occasion  to  eall  their  attention 
t/o  the  necessity  of  using  their  own  judgment  and  not  carrying  up  to 


«  Report  of  tUc!  New  Zenlaml  Department  of  Labor,  1004,  p.  vHU 
»Cf.  Awufils.  etc.,  V,  pp.  221,  383. 
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Iho  court  complaints  by  unions  unless  tliere  was  j^mmI  ^ouncT  for 
tlieni,  anil  wlien  iino  of  Ihe  inspect oi-s  called  the  court's  atteiiMon  to 
the  fact  that  its  remarks  had  been  interpreted  as  adverse  critidsni 
upon  the  uuinner  in  wliich  tlie  insprctfii-s  were  ]M»rforming  their 
duties,  the  court  suid  emphiuically  that  its  remarks  were  never 
intended  as  unfavoruhle  erilicism  of  the  inspectors  and  that  ^  they 
had  sat  in  several  phifes  ♦  ♦  ♦  since  llie  system  of  inspection 
(raine  into  existence,  and  in  every  place  they  had  found,  st»  far  as 
they  could  see,  that  the  inspectors  were  doinj?  their  duty  eflieiently 
and  in  a  perfectly  reasonahh^  way."  In  the  fourtli  platv,  the  cause 
of  Ihe  hreaclies  which  were  comiujir  uj)  in  such  hirjre  nuuiUn's  appears 
to  hax'c  been  chiefly  candess  ignorance  of  awards  by  employers,  rather 
tlian  willful  iIisro<rju*iL  Tims,  iti  elosiu^  its  lu-arin^s  in  <»ne  distriel, 
in  December,  IIKH,  the  eourl  tnttk  the  empluyers  theri'in  to  task  fur 
(he  largt*  nunil)er  of  breaches  of  which  the  court  had  been  compelled 
to  take  cognizance,  in  the  followinfj*  terms: 

Ijist  February  we  *  *  *  found  that  employers  constantly 
raised  their  own  ignorance  of  the  awards  ur  the  atrreements  under 
whirli  they  worked  as  excus<»s  and  as  p-ounds  either  for  tlie  dis- 
missal of  fharp;(»s  or  for  initifi^ated  i)t^iudtiivs.  Over  and  ovor  af^ain 
we  sjjoke  U>  tlieni  on  the  sul)jeet.  Our  remarks  l>ecame  public,  and 
ou^Ljht  to  have  beiTi  tutlieed  by  employers,  biil  what  we  said  on  that 
occasion  uiul  the  leuieney  we  showed  seems  to  have  had  little  or  no 
effect.  *  *  ♦  Under  tlie  circumstances  it  si»ems  to  us  that  employ- 
ers havr  lit'eiu  to  say  the  leust,  inaaenliAc  to  the  t*'rms  of  the  awanls 
ancl  agreements.  We  luipe  this  will  be  (he  last  of  that  sort  (»f  thing. 
♦  ♦  •  We  expect  eiufiloviTs  (o  tjike  (Ik*  troidilc  to  nscc»rlaiii  (lie. 
teriiis  itf  the  awards  and  agreements  by  wbi^^li  thev  are  bound,  and  wo 
wisli  tliciii  to  understand  tluit  (lie  leniency  wc  have  shown  on  this  occa- 
sion will  not  Ik?  .sliown  on  future  occasions. 

Wliile  these  are  the  mos(  emphatic  remarks  of  the  court  on  this 
I)(jiMt,  others  of  (b<*  same  signilicance  ami  even  nunv  general  in  their 
»j)p!icaliou  might  he  quott^d  frtun  the  statement  on  the  other  occasion 
which  luis  lu'cn  refcrrt-d  to.  Finally,  (lie  c<Mirt's  idea  of  the  whole 
situation  in  li»04  was  (hat  i(  rcpresen(etl  after  all  a  natural  and  neces- 
sary but  probably  a  temporary  stagi>  in  the  process  of  securing  obedi- 
ence (o  awards  and  agreements.  The  court  oompnred  the  sitmition 
"With  experience  under  the  shop-hours  act  thus: 

Everyone  here  will  n-rnemlx'r  (ha(  time.  The  magistrate's  court 
was  filled  with  jirosecutions  under  (he  shop-liours  ae(.  When  once 
tlie  ernpli»yei*s  came  into  UmcU  with  the  inspectors  and  all  the  little 
points  of  ditfen'nce  were  discussed  l>ptween  them,  the  friction  grailn- 
ally  ilied  out,  and  we  find  this  act  is  n!>served  now.  We  <'xpect  to  st»e 
the  same  in  regiird  t{»  these  awards.  There  is  n(»  great  difliculty  in  the 
matler  if  the  people  take  the  trouble  to  master  the  awards,  and 
tliere  ought  to  Ik'  in  the  ni-ar  future  a  great  reduction  in  the  number 
of  these  cases.    At  present  there  appeal's  to  be  a  considerable  increase, 


but,  I  take  it,  that  is  largely  due  to  the  fact  that   proceedings  arc 

t  instigated  by  the  inspectors  really  in  the  nature  of  a  caution,  so  as 
to  induce  people  to  study  their  awards  and  obey  them. 

'  Corroborating  the  opinion  expressed  in  (lie  last  sentence  are  the 

remarks  of  tbe  Auckland  factory  inspei*tor  in  his  report  f<ir  Ihe 
ypiir  ended  March  31,  1J)01,  apropos  of  his  having  cited  Ijeforo  the 
court  20  employers  charged  with  40  breaches  of  awards,  thus: 

■  I  trust  this  will  have  the  desired  effect  of  actnig  as  n  deterrent,  and 
I  am  sanguine  that,  now  tliat  employers  are  aware  t\\n\  responsible 
officers,  with  power  to  acquire  information,  are  enforcing  fonformity 
to  awarils,  breaches  in  future  will  t)c  gri*ally  less*Mied  and  the  pro- 
visions of  this  act  will  be  adhered  to  with  as  small  a  degree  of  fric- 
tion as  in  the  case  of  other  acts  cunUolied  by  this  de|>artment.(") 

The  kinds  of  breaches  of  awards  and  agi'pements  have  been  almost 
as  various  as  the  <litTerent  items  covered  in  such  instruments,  l>ut  the 
great  majtjrity  of  the  cases  have  very  naturally  concvrned  the  alleged 
payment  of  lower  than  the  jirescribed  rates  i>f  wages.  In  this  latter 
class  of  cases,  wlien  an  employer  has  been  convicted  of  paying  less 
than  the  prescribed  rate  it  is  customary  for  the  court  to  require  him 
to  paj'  to  the  workers  in  question  all  back  wages  at  the  award  or 
agreement  rale,  this  either  as  sole  penalty,  aside  fniTu  costs,  or  it  may 
be  in  addition  to  line.  In  his  1004  report (^)  the  secretary  for  labor 
raisas  tlie  question  whether  a  limit  sliould  not  be  set  to  the  time  for 
which  back  wages  shoidd  be  paid,  instancing  two  cases,  in  one  of 
which  £73  ($355.2:))  and  in  another  £88  (if428.2r>)  of  back  pay  wei-e 
allowed  by  the  court.  The  secretary  points  out  the  possibility  tliat 
'*  unless  there  has  l>een  proof  of  con(inue<l  remonstrance  as  to  wages 
[by  the  worker]  a  policy  more  characterized  l)y  cunning  than  hon- 
esty may  dictate  silei»t  acceptance  of  less  pay  than  the  award  pre- 
scribed, while  there  is  concealed  the  purpose  of  claiming  the  differ- 
ence as  a  lump  sum  in  the  arbitration  court."  This  matter  the  secre- 
tary evidently  brought  up  as  a  possible  evil  only,  for  he  adds: 

I  do  not  infer  or  suggest  that  huch  has  hitherfo  l>een  the  case  in 
nny  action  for  breach  of  award,  I»nt  the  weak  pluoc  is  there  and  should 
be  exposed, 

B  Another  mode  of  procedure  in  eases  of  conviction,  however,  seems 
to  have  given  rise  to  some  actual  practice  of  an  evil  sort.  Wien 
penalties  are  inflicted  the  law  directs  (^)  that  the  court  "  shall  specify 

^bthe  parties  liable  to  pay  the  same  and  the  parties  or  persons  to  whom 
the  same  are  payable."  When  fines  have  Ix^en  imposed  upon  em- 
ployers it  has  been  the  practice  (o  order  the  fines  to  Im?  paid  to  the 
[worker's  union  interested.     Apparently  as  an  outgrowth  of  this  prac- 

0  Report  of  the  New  Zealand  Oepjirtment  of  Lnlior.  Ift04,  p.  x. 
&  Report  of  the  New  Zealand  Depaninent  of  Ijilior,  1004.  p.  v. 
0  Sec.  94  (4)  of  the  act  of  1000. 
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liiM',  or  suggt»sted  by  it.  then?  luvo  beun  wises  in  whidi  luiion  officials; 

havo  colU'cleil  "  finos  "  from  employers  diroclly  in  lieu  of  onfon'*!int*nl 

procvoiJiii^s  in  the  001111  of  nrl>itratii»n.     !)o<»tt>r  (^lark^")  i»o!ps  that 

as  n  result  of  sueli  practices  by  the  M.'crelar>'  of  one  union  "  a  largr 

deputation  of  sawinilloi's  fi-om  various  parts  of  the  colony**  adied 

upon  the  j)remicr  to  n^k  for  reni*Mhnl  li'iirishuion  U>  prevent  any  union 

oftieial  from  "  receiving  anytliing  but  u  fixed  .sahiry.  to  prevent  fine 

being  awarded  to  unions,  and  to  prevejit  the  prival<»  sctlleniont  of 

breaches  of  award.*'    In  the  same  year,  also,  the  proident  of  the  court 

tof)k  occasion,  in  Wellington,  to  express  eondenniation  of  the  practice 

of  "  co!uproniising  in  enforcement  cases,-'  declarinj?  that  *'  the  practice 

of  takin*;  a  lump  sum  in  lieu  of  penalties  before  pHK^edin;^  are  coin- 

nu'nced  is  a  ilang:erous  one,"  and  noting  that  "  cases  of  coinpruniias 

of  the  si^veral  kinds  to  which  the  court  ol)jerts  have  been  in  evide.nee 

befoie  us/'C*)     It  tluis  appears  that,  aWhoujrh  there  is  no  evidenci? 

tiuil  such  prHclic4's  hav**  bemi  at  all  general,  there  have  lH»i»n  enough 

of  t)ieni  to  cmi^hasizp  the  {Xissibilities  of  this  sort  of  evil  under  the 

syst<Mn, 

Down  to  the  vear  .1004  enforcements  were  almost  solely  affainst 
•  »-      ^ 

employers,  as  indicated  by  the  following  sinnmary  from  a  return  to 
the  legislative  council  of  the  colon}', 

NrMUKU    nP    IJKKACIIMH    UV    KMI'I.OVKItS    ANP    U\     ^VOilkKKS    *  IIAU'iKD    XSli 

ciiNvu^rKiJ,  m;w  zioalanh.  iw\  to  n»i»a.  am»  ti»tai-  isno  to  1&03. 
(guotca  111  tbc  UritUb  X.ntK>r  Gaxotte.  December,  1904,  p.  X81.1 
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*Oui*  other  dliiniUitrd.     Tot«l  Oucs  ta  the  3  convlcltont,  £»;!   (flSC.T^C). 

In  li*04  there  appears  to  luive  l>eon  some  change  in  policy  and  a  dis- 
position to  treat  the  employee  who  acc(»pts  wages  lower  than  awards 
or  agreciiHuds  uilowe<l  as  guilty  with  the  employer  who  pays  such 
lower  rates.  This  question  was  brought  up  by  the  secretary  for 
hd)or  in  his  1904  report,  presented  in  the  forepart  of  that  year.  Tiius, 
he  reuuirks: 

All  men  in  a  union  are  not  its  wjiole-hearted  supporters,  and  some 
of  them  eith*M'  willfully  or  inadvertently  accept  wages  or  earnings 
not  permitteil  by  the  award.     If  there  is  a  case  pmved  against  an 


fl  Runnin  of  tli^  United  StntPS  BiireflU  of  LtttKir.  Na  4d,  p.  1243. 
ft  Awards,  etc.,  IV.  p.  33a 
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eniploypr  who  breaks  an  awanl  l>y  paving  Ir.'-s  than  specifioJ  wagtis, 
the  riH'ipient  of  such  wiigt^s  is  al.-o  a  ih»faijher  aiul  shouUl  l^e  prose- 
cuteiK  Ahhouph  in  a  few  cas4\s  this  has  heeii  doin?  in  onh'r  to  make 
an  example,  still,  in  the  large  majority  of  cases,  the  employer  alone 
is  pros»MMitefl,  as  it  is  eonsidenMl  ihat  there  is  prohuhly  pre>;sni'e  frmn 
several  directions  before  a  man  will  accept  less  for  hib  work  than  that 
to  whi<'h  he  is  projK*rIy  entitled. 

During  the  year  UtOA  the  cases  such  as  the  -*  examples  "  to  which 
the  sef^Tctary  refei>  greatly  muIti}>Ued.  for  In  the  volume  of  Awanis, 
etc.,  for  the  calendar  year  11>04,  no  less  than  27  enforcement  cases 
against  employees  appear.  All  but  one  of  tbe<se  were  against  indi- 
vidual employees.  Two  were  actions  for  leaving  an  employer  with- 
out the  prescribed  notice  (conviction  in  both),  one  for  working  at 
longer  than  the  prescribes]  hours  (convicted),  one  case  against  a 
union  in  which  the  character  of  the  charge  is  not  reported,  and 
wliich  was  dismissed,  while  2.1  were  for  accepting  less  than  the  pre- 
scribed wage,  and  all  but  5  of  these  resulted  in  convictions. 

The  casi's  agaiiist  workers  just  referred  to  renlly  represent,  of 
course,  actions  in  the  interest  of  the  unions  or  worker?  as  a  whole, 
and  do  not,  thei-efore,  tlirow  any  light  upon  the  problem  of  ejiforce- 
ment  as  against  workers  generally  if  awards  were  unfavorable  to 
them.  In  fact,  the  test  of  the  system  as  to  enforcement  against  work 
j)eople  has  not  yet  been  made.  But  there  have  been  one  or  two  inci- 
dents which  have  a  licaring  upon  the  pt>ssibililies  in  that  dirwtion. 
In  the  first  place,  the  New  South  Wales  commissioner  fouiid  two 
instances  iu  which  it  was  certain  and  a  third  in  which  it  was  prob- 
able tliat  workmen  who  were  dissatisfied  with  the  wages  awarded  by 
the  court  had  deliberately  limited  their  output  to  the  amount  they 
deemed  proper  fur  the  wages  fixed. ('*)  ITiese  three  cases  were  in 
diffeivnt  trades  and  under  ihive  different  awards.  In  one  instance 
such  action  by  compositors  greatly  hampered  a  newspaper  in  getting 
out  its  issues.  ('')  In  the  second  place  Judge  Backhouse  reports  au 
instanct*  in  which  a  union  ajiplied  for  cancellation  of  its  registration 
under  the  arbitration  act  upon  the  rendition  of  an  unfavorable  award 
in  its  trade.  Cancellation  could  have  no  effect,  of  c*ourse,  upon  the 
binding  ftnre  of  the  award  alreavly  nntde.  but  it  would  |»ut  the  union 
beytmd  the. law  for  the  future.  An  occurrenci*  in  connection  with  the 
awtird  in  IDOl  in  (he  lM>ot  and  shoe  industry,  which  applied  to  the 

r entire  colony,  is  significant  in  this  ojnnection.  The  ilecision  was 
adverse  to  the  union's  demands,  and  the  trades  and  labor  council  of 
Christchurch,  the  chief  seat  of  the  industry,  gave  free  expression  to 


•  Re|)ort  of  Uie  New  South  W'nlm  mioruliiislun,  ]ip.  24,  20. 

*  In  this  pnrtUniI:ir  iii-staiico  Ju(l»;e  niu^kliouso  rejmrts  that  Ihe  men  had 
siiei'ini  |)raviiv!itii>n.  i\^  Ibi?  iiwiinl  put  Wrtfii*s  nctunlly  lower  tham  those  whlrh 
Imd  l>OLMi  ufTen**!  by  the  einphtvtT.H.  iiinl  lliey  wvtv  hitiT  ralsetl  by  agreemeat  of 
tbe  nurties,  hut  thU  tlo«H  uut  niter  the  stgutficauco  ot  the  acttun. 
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its  (lisjipprobatiou  hy  ])assiiifr  ii  tiiolion  Riiditti;  fault  \\  ilh  it-^^^t 
Victoria  coiiiniis.sion('')  reports  a  caso  in  .Jiinc.  11^02,  in  which  a 
Wellington  uniun,  incensed  at  an  interpretation  pnvcn  an  award  bj 
the  court,  passed  a  resohition  '' that  the  tinu*  has  aiTivecl  when  tlir 
workers  of  tlie  eoh)ny  should  consider  methods  other  tlian  the  iii« 
of  the  court  to  ohtnin  justice,**  and  declared  that  if  it  were  true  thai 
the*  court's  decision  had  Ihmmi  unanimous  "  the  repre'^utative  of  the 
union  on  the  court  has  ftjrfeited  all  right  to  tlie  c«>iifuh'n*x'  of  the 
workers,*'     Doctor  Clark  reports; 

Employees  have  shown  in  a  numher  of  instances  a  disposition  lo 
criticise  the  court,  an<l  to  try  to  secure  control  over  the  court  through 
(he  ministry  when  dissatisfitHJ  with  awards,  l^nions  at  times  mwt 
and  puss  res(dutioTis  condemning  the  court.  Thoy  have  sent  delt^ 
{:rations  to  the  jJivniicr  uitli  complaints  as  to  the  awanis  fjf  the  court, 
even  asking  for  th<'  remrival  of  the  judgi*.  A  hihor  uicinlK-r  intrfi- 
<hice<l  a  res<iluti<)n  into  tht*  uppi'i*  houso  of  Parliament  calling  for  an 
investigation  of  tlu'  court  hi*(inis(»  a  few  unions  were  dissatisiicnl  with 
some  recent  awanls  and  dt'citiiuns.('') 

It  must  be  said  that  such  cases  as  the  alwvc  have  Ijoen  altogi»tlu*p 
exceptional.  The  Victoria  commission  declares  tliey  ore-  the  acts  of 
the*  extremists  only,  aiul  that  nnionistfi  *Sis  a  hody,  we  Ixdieve,  loy- 
ally accept  and  carry  out  tlit^  awards  of  the  court  when  they  aiv  in 
favor  of  euipl4)yers,''  an*!  cities  a  CAse  in  whit-li,  when  the  president  of 
a  union  had  demanded  of  tin*  minister  of  justice  the  disniissiil  of  the 
judge  of  th*'  arhiti'atitui  court  hivause  an  important  award  had  given 
the  union  hut  a  small  portion  of  what  they  asked  for,  the  members, 
\\'\i*K  though  <lisa|)poiu((Hh  hail  (|uietly  ac4'ept*nl  the  award,  immedi- 
nivly  culled  foi-  nrul  received  tin*  jiresident  s  resignation.  But  it 
must  he  remendR>r<'d  that  the  signiticam-e  of  the  unfavorable  incidents 
above  alluded  to  is  considenil>ly  licighteued  by  (he  fat-t  that  awards 
unfavorabli'  to  the  wtu'k  people  have  thus  fai'  b:''u  relatively  few. 
They  at  least  emphasize  tlie  uncertainties  of  the  future  and  inilieatc 
grave  possibilities  if  awards  shall  ever  becouu*  to  a  considerable  extent 
imfavtvrable  t(j  employees.  Ami  Doctor  CMark  imiicates  that  doubts 
aa  to  the  future  under  su<'h  circumstancvs  are  prevalent  in  New 
Zndand  itsvlf  j>y  tin*  fact  that  he  met  *' (he  frc(pteu!  statement  from 
both  iul)r)ring  m<Mi  and  employers  that  IIh'  arbitration  aX't  may  fail 
in  a  time  at  tlepressioii,  whcu  the  awards  must  be  rtwised  so  as  to  lower 
wages  or  restrict  the  other  atlvautages  previously  gained  by  the 
workers.'*('') 

oHepart  of  the  Victoria  cnnimtifftlon,  p.  xsv, 

t>  Bullottu  uf  the  Unlteil  States  Buroan  uf  Labor,  No.  49,  p.  1254 
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Th.e  purpo.^e  of  the  Xcw  ZoaUind  system  was  to  oiiniiimtc*  the  costly 
'warfai'e  of  striktvs  ami  lockouts  from  industrial  life.  This  it  can  l>e 
said  to  have  accomplislu'il  for  the  most  part.  Thciv  have  been  some 
btrikes  since  tlie  law  went  into  force.  Judge  Backhouse  in  1001 
reported  eight  that  to  his  knowledge  had  occurred  since  ISO-^if")  and 
Doctor  Chirk(*')  rei>orls  that  there  have  been  some  small  difficulties 
since  1901.  8o  long  as  any  work  people  shall  be  unorganized,  or  if 
organizeil,  shall  prefer  not  to  register  under  the  arbitration  act, 
strikes  and  lockouts  beyond  the  jurisdiction  of  the  court  or  boards 
will  always  be  possible.  Nevertheless,  it  is  certainly  true  that  under 
the  arbitnitiou  system  strikes  have  thus  far  lioen  comparatively  rare, 
and  none  have  l>een  of  large  dimensions.  Doctor  Clark  sums  up 
^tho  matter  thus: 

The  true  statement  of  the  case  is  that,  while  there  have  been  diffi- 
culties of  this  character,  they  have  l>ecn  as  ii  vu\v  t^xc^vdingly  unim- 
portant;  thcv  have  nM  oc<"urr(nl  tiniong  workers  directly  subject  to 
the  act,  an({  with  the  extension  of  the  jurisdiction  of  the  court 
through  anu'udments  to  the  law  to  cover  allied  iuiliistries,  and  the 
incn»asing  nmnber  of  awards  and  the  growth  of  organization  among 
the  workei-s,  svich  troubles  as  have  occurred  are  becoming  more  and 
more  rare.  ('') 

Doctor  Clark  adils,  however,  that  in  weighing  these  facts  it  must 
he  borne  in  mind  that  the  years  just  prii>r  tt)  {\u'  i)assage  of  the 
arbitration  law  in  IHIKJ  were  also  comparatively  froo  from  imlustrial 
disputes,  the  record  of  strikes  Vvegiin  by  tlie  "lepartmeiit  of  Inlior  in 
1804  showing  but  five  unimportant  cases  in  the  tw<*  years  18!H  and 
1896.  So  that,  although  the  rapid  industrial  expansion  in  the  colony 
which  has  gone  t>n  ever  since  the  arbitration  system  was  established 
creates  the  prol>ability  that  strikes  and  lockouts  might  have  greatly 
multiplied  without  the  system,  nevertheless  the  contra.st  between  the 
years  since  ISOtJ  and  those  before  is  not,  as  a  matter  of  fact,  so 
great  as  niight  at  fir.--t  thought  be  inferreil. 

Doctor  Clark  points  out  that  the  entire  absence  of  strikes  by  the 
unions  subject  to  the  arbitration  act,  although  they  have  frequently 
been  dissatisfied  with  awanls,  is  all  the  more  notable  by  I'eason  of  the 
fact  that  up  to  1003  it  was  generally  hebl  by  them  that  nothing  in  the 
law  prevented  their  striking  after  an  award  hiid  been  rendered.  It  is 
true,  as  indicated  in  llie  analysis  of  the  law.('")  that  the  statute  prohil)- 
its  strikes  or  lockouts  or  the  discontinuance  of  the  relation  of  employer 

«  Uop*>rt  of  the  Now  Soutli  Wnlos  I'oitiuiiSKlon.  p.  420. 

6  Bulletin  of  the  fnlleU  States  Bureau  of  U\bor,  No.  40,  p.  1228. 
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nii([  riii|)IoV(Hl  only  (luting  Lhi*  pcrltxl  while  proceedings  tiiulor  tlie  act 
nro  ponding.  A  very  few  cases  are  reported  in  winch  actions  liate  liwn 
hr<»np:lit  it^'jiinst.  cniployei*s  for  dismissing  wiu'kincn  whih*  il' 
were  peifcding  before  a  board  of  conciliation  or  the  court.  The  vni. .:.,.. 
of  Awards,  etc*  show  one  siidi  in  1898  (apparently  disnus*vd).one  in 
1000  (convicted). one  in  lOOii  (convicted). and  one  in  1004  (disinis»t|). 
TheijC  cjises  were  all  evidently  within  the  plain  meaning  of  the  staltrtft. 
Bnt  in  1!)03  occurred  a  notable  case,  in  which  the  question  of  tlic  legal- 
ity of  srich  action  after  an  award  had  been  rendered  cunie  np.  lo 
February,  100:5.  the  coiiri  rendered  an  award  in  the  AucJclnnd  fnrai- 
ture  trade,  whieh  raised  the  wages  of  certain  workers  4  cents  jmu'  hour 
over  those  in  an  industrial  agreement  which  had  pn^vtously  regulated 
conditions  and  which  e\pij*ed  when  the  awanl  went  into  effect. 
Thereupon  two  firms,  employing  about  175  out  of  the  250  to  SOfl 
workers  alTectcd  by  the  award,  flischarg<'d  or  suspend4*d  IT  men  on  the 
ground  that  they  W4'It  unalile  to  earn  the  higher  award  rate  of  30 
cents  per  hour;  but  the  firms  were  willing  to  rwMojilo^^  them  at 
the  former  agreement  rale  of  20  cents  which  they  had  l>een 
iH»ceiving,  if  they  would  M-cure  permits  f(»r  such  lower  rate  as 
incompetents,  in  the  manner  speciiied  in  the  award.  The  union 
HCiTetary,  liowever.  to  whom  one  or  two  nppenle<l  for  the  pemdta, 
refused  to  consider  a.^  incompetents  men  who  had  hwn  eiirning 
the  minimum  wages  under  the  agn»eriH'nl  up  to  the  time  the  awanl 
Went  into  force,  and  the  union  maintained  that  the  action  of  the 
enii)lf)yers  amounted  to  a  breach  of  the  award.  Kfforts  were*  made 
by  the  government  to  induce  the  employers  to  reinstate  the  men, 
hut  unsuccessfully,  and  finally  the  registrar  of  imbistrial  nnions, 
wlio  is  also  tlie  secH'tary  «»f  the  <lepartment  of  labor,  brought  an  action 
iigjiiiiht  the  two  employeiN  for  breach  of  the  award,  and  against  tli* 
employers"  association  of  which  the  two  firms  were  memlvrs.  it  being 
allfged  that,  since  the  employers'  asr^cintion  had  expressly  approved 
the  action  of  the  two  firins  and  iironused  Ut  support  them  tlierein, 
there  had  been  a  eoml)ined  effr)rt  to  ilefeat  the  award. 

The  case  had  attnicted  wide  attention,  both  in  Xew  Z<!fllnnd  and 
abroad,  llu'ough  it-s  interpivtation  in  the  public  press  as  n  **  lockoiit  " 
hy  the  employers  to  defeat  the  award.  For  this  reas«>n  the  court 
went  into  tlie  case  at  length  in  its  decision, {")  l)ut  dismissed  the  com- 
phiint,  holding  that — 

The  dismissal  or  suspension  of  these  13  men  under  the  circtmistances 
discloMCil  in  the  evidence  adduced  befoiv  the  court  can  in  no  reas^m- 
nble  sense  he  culled  a  loekont  or  be  lield  to  be  a  contravention  of  the 
provisions  of  the  award. 

«Cf.  AwnrdK,  ete.,  IV,  p.  i;i5. 
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Apropos  of  the  uotorietj  ^hich  had  Ixien  p^iven  the  cukse  and  the 
"ajfnififaiicf  which  hiul  l)oen  i>opidHrly  attachcul  to  it>  the  court  took 
_AKx-a;^iwn  to  say  in  its  decision  that — 

These  applications  have  l>een  clothed  with  an  importance  and  with 
"pn^portions  which  they  do  not  merit,  *  *  *  I  entirely  disagree 
with  the  siiggt'-stii>n  made  by  the  counsel  for  the  applicants  tliat  in 
these  prooeedinfjs  the  efficacy  of  the  industrial  conciliation  and  arbi- 
tration act  is  on  its  trial,  or  tliat  an  adverse  decision  to  the  appli- 
cants emasculates  the  court's  award  and  destroys  the  efficiency  or  our 
present  system  of  lalM)r  disputes.  I  entertain  no  doubt  as  to  tlie 
power  and  jurisdictit»n  of  the  court  to  elfectively  enforce  its  awards 
and  to  carry  out  in  all  matters  within  its  juiisdictiou  the  true  intent, 
meaning,  and  spirit  of  the  statute. 

In  the  decision  itself  nothing  was  said  about  the  question  of  the 
legality  of  strikes  or  lockouts  after  awards  have  Iveen  rendered,  but 
in  remarks  made  in  the  course  of  the  case  the  president  of  the  court 
took  occiiMon  to  aftimi  that,  to  quote  the  statement  as  given  by  the 
secretary  for  labor — 

If  a  combined  and  concerted  action,  such  as  a  strike,  took  place,  ho 
would  consider  such  action  a  bi*each  of  award  and  ]>unish  it  severely; 
*  *  *  he  shouUI  act  in  the  spirit  and  not  in  the  letter  of  the  law; 
and  that  as  the  spirit  of  the  act  was  in  the  direction  of  prcventin^ 
industrial  strife,  ne  had  power  to  punish  organized  infractions  oi 
award. 

The  secretary  concluded  from  this  that  the  law  "*  appears  to  be  that, 
although  an  indiWdual  employer  is  comix^tent  to  dismiss  his  work- 
man, or  an  individua]  workman  is  free  to  leave  his  empl(»yer's  service, 
there  must  be  no  concerted  action  on  either  side  in  this  direction,  or, 
if  so,  sucb  action  will  constitute  a  strike  or  lockout  and  be  punisliable 
under  the  arbitration  uct.^C)  This  inference  of  the  secretary,  it 
may  be  noted,  was  specifically  incorix)rated  into  the  law  by  one  of  the 
1003  amendments,  which  makes  any  action,  including  specifically 
combined  action,  by  employers  or  workers,  for  the  purpoKr  of  defeat- 
ing awards  or  agi'eement.s  at  an}'  tinie  during  their  currency,  equiva- 
lent to  bn»aches  of  the  awards  or  agreements  and  i>unishable  accord- 
ingly, and  which  also  makes  dismissal  of  a  worker  liecause  he  is  en- 
tilled  to  the  benefit  of  an  award  or  agreement  equivalent  to  breach 
of  the  award  or  agreement. 

AMiilo  the  elimination  of  strikes  and  lockouts  for  which  the  New 
Zealand  system  was  established,  bus  been  practically  atiaineiL  it  is 
to  be  noted  that  this  attaimnent  has  lieen  accompanied  by  a  quite 
unexpected  amount  of  interference  b}'  the  system  itself  in  industrial 
relations.    The  secretary  for  labor,  in  his  report  of  18f>8,  remarked 
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(lint  llio  jiriFicipal  nrmmicnt  used  a<rHirist  the  law  was  (hut  it  Hivme 
*Mo  stir  up  rather  than  sottlo  strife,  by  eiiabliiifi:  every  petty  nm- 
imderstan<Hiig  to  be  dragjred  into  the  full  light  of  day  and  become 
serious:  that  the  Uoanis  and  aiurt  fcuueut  enmity  hetwei-n  employer 
and  employed  by  binding  euii)loyers  under  harassing  restrictions 
and  wasting  the  time  of  IxUh  parties  in  litigious  proceedings."  This 
statement  of  tlie  ease,  it  is  safe  (o  say.  is  overdrawn.  Nevertheless  it 
does  ai)|K.'ur  that  to  a  considerable  extent  references  imder  llie  arbi- 
tration act  have  been  made  in  the  absence  of  any  previously  devtdojjed 
tlisputc  between  employers  and  employees,  iin<l  that  the  very  pcKsi- 
bilities  of  the  law  itself  have  inspired  the  nniking  of  issues  for  refer- 
ence under  it.  To  this  effect  is  the  testimony  of  Judge  Back- 
)u)us<\(")  tin*  New  Sfuilli  Wales  eummissioniT,  ami  of  Sidney  and 
Beatrici"  Webb.C')  ami  the  fact  has  been  recognized  by  lx)th  the 
author  of  (he  law,  Mr  Heeves,(*')  and  the  colonial  secretary  of 
lalwir. i'')  The  origimil  aim  oi  the  law  whs  to  eliminate  the  indu^rial 
warfare  of  strike  or  iock^mt;  but,  says  Judge  Bat'klmuse: 

It  goes  far  lH\yond  si^ttlinp  tlisputes  in  which,  but  for  its  provisions, 
there  w<Hdd  have  been  strikes.  It  is  tised  as  a  means  of  tixing  the 
wages  and  geui'riil  comlititnis  of  hd>or  in  many  industries,  and  with- 
out doubt  will  eventually  be  so  used  in  all. 

Accurding  to  the  Webbs,  such  use  of  tlu*  systciu  was  the  natural 
result  of  IIh^  dis<'overy  by  (be  labor  organisations  that  it  was  ]k>s- 
sible  by  proeetMlings  under  the  law  to  secure  uniform  conditions  of 
employixu^nt  in  a  trade  and  tln'reliy  realize  tlu^  Irade-union  principle 
ttf  the  "  eomtuon  nrh*."  Jbit  it  is  alM>  (rite  that  in  in^lustries  which 
have  once  come  nndn-  the  h\\\  I'eferences  have  to  some  extent  been 
multiplied  simply  in  the  liope  of  Inciter  terms  i>y  renewed  pn^eed- 
iugs.     Judge  Haekliouse  states  that  — 

(Tcnerally,  whi*n  an  accepted  recommendation  or  an  award  ex- 
pires (here  is  a  (<*ndeney  on  llie  part  of  (he  mi'n  to  immediately  niiikc 
a  reference,  and  (lemiuid  moiv  ifian  they  exj^eet  to  get,  in  the  hope 
that  some  improvennMit  will  l)e  made  in  their  condition. (") 

As  pointecl  out  by  Doettu"  Clark, (*■)  who  also  notes  the  fact  of  the 
uuexpectcil  multiplicatitai  of  t-ases  under  (lie  Jaw,  the  effect  of  this 
condition  of  things  has  Immui,  especially  in  later  years,  when  the  crush 
of  business  in  the  arbitration  vimvt  has  greatly  delayed  awards,  to 
render  tmcertaiii  the  future  eoiulitioiisof  production  au<l  tothatextent 
to  hamper  eniployei's.     *'  There  is  no  more  finality,''  says  he,  *'  in  tho 

o  Hi"|inrt  fif  ilie  New  SoiUh  Wiilos  eoiiimlHsloii,  \k  '2X 

&  IiuUistrliil  nemoeruey  ( ISXili  odJ,  p.  xlv.  

<-'nie  Lini«  Wlilte  ('loud.  p.  3K0. 

*r{pr»'Ji't  <tf  the  New  Ze:ilini(1  Depiirtnieiit  of  Liihor.  180S,  p.  v. 
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lalx>r  situation  under  tlie  existing  awards  than  there  wats  when  the 
law  wont  into  operation.     Quite  tl»e  reverse/^  ^H 

In  connection  with  tliis  matter  of  nniltijilteation  of  cuses^  one  ex^™ 
treme  abuse  of  the  hiw  has  occurred  wliich  trrows  out  of  the  fact  that 
any  seven  men  may  form  a  union  and  re*i:ister,  and  then  a  nuij(»rity  of 
the  so\'en,  or  but  four,  may  secure  a  reference  of  a  case,  which  will 
affect  the  entire  industry.  Judge  Backhouse  reports  that  there  have 
been  instances,  thnngli  apparently  rare,  in  which  a  hantlfn!  of  men 
hdve  by  this  means  caiiseil  f^rcat  annoyance  wliere  before  iwi  friction 
between  employers  and  enip!oyei*s  existed,  and  lluit  hdKu*  "  agit^itors  '* 
have  nuule  nse  of  such  pos<il>ili(ies  to  stir  up  triiuhle. 

On  the  other  sidi*  of  the  rec4U'*l,  wltli  n'ference  t<»  .strife  cre:ited  by 
the  arbitration  system,  is  tlie  immlM'r  of  cases  in  which  eniphiyers 
anil  emjiloyees  liave  by  thernselvt*s  come  to  agi'i'cmcnts  <'oncernin*r 
terms  of  employment  and  <*f  tl»eir  own  motion  put  these  aprreements 
under  the  compgl^ion  of  the  system  as  to  enforcement  by  registering 
them  as  imhistriid  agreements  under  the  arbitration  act.  Thus  up 
to  the  close  of  1S)04  a  total  of  lt^4  such  voluntary  agreenienls  under  the 
law  aiv  ivcordod  in  the  vohnues  of  Awards,  etc..  including,  by  yeiirs^ 
ended  June  ;!0,  2  in  1S!»7.  '2  in  1W>S,  t;  ju  lS*>i),  \V,  in  I'JOO,  2S  in  ii)()l; 
for  the  eighteen  nuHiths  July,  1!K)1,  to  Di-cendier,  IDOJ,  85;  and  by 
•calendar  yoar^,  HI  in  ItKW  and  1!>  in  19()4.  Besides  the  above,  four 
cases  are  reported  in  1004  in  whicli  addihomd  employers  registered 
their  concurrence  in  already  existing  agreeutents.  The  great  ma- 
jority of  these  industrial  agreements,  it  may  he  noted,  were  for  the 
I'enewal  with  or  without  modiHcatiou  of  expired  awards  or  agree- 
ments made  before  boanls,  or  for  the  making  of  terms  in  one  district 
on  tiie  basis  of  an  award  i>r  recommendation  in  another. 


EFFECT    ON    INDl  STRIAI.   PRt>SI»ERITV. 


Perhaps  the  most  st»rious  general  charge  nnidc  by  adverse  critics  of 
the  New  Zealand  system  is  (hat,  even  lh(nigh  il  has  j)ractically  done 
away  with  strikes  anil  lockouts,  il  has  been  a  serintis  drag  upon  tho 
industrial  developnu'iit  of  the  tnihtuy.  The  charge,  however,  does 
not  api>ear,  u]>oii  examinutiiHi,  to  have  any  substantial  basis  in  fact. 
In  the  Jirst  place  it  is  certainly  true  that  the  period  of  the  law's 
operation  has  been  <»ne  4if  pros[>erity  and  marked  expansion  of  indus- 
try. The  secretary  of  ihe  department  of  laUir  rcjjorted  in  IH^Ki  that 
signs  of  a  revival  after  tho  depression  of  18f»;5-i)4  were  then  visible, 
and  in  lSi)f>  that  I  lie  u[nvard  tendency  had  been  sustained,  and 
annually  tbei-eaflcr  repeats  his  report  of  a  year  of  pronounced  pros- 
l^rity.  The  growth  in  manufacturing  industries  is  indicated  by  the 
50— No.  00— 05  M 9 
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followinfr   figUH's,  ^;howit)«r   tin*   nuiulxn*   of  *Miij»loy<xvs    in    fj 
rcgisti'i'i'd  iiii(]t.T  the  f;!ct<)ry  law: 


EMr*L<:»VRK8    1\    KACTORIK8    TtKfJISTKIlKn    fXIUCK    THU    FACTOKY     I.AW.     MnV 

ZKAI.ANh,    1«1>B   TO    11H*4. 

IKrom  1h<*  Roport  of  thP  Now  Z"fllinil   Itnpnrtntont  nf  f.B^or.   ir«M.  for  nniiili^r  wf  r». 
pltiytft*)!,  uud  i*i'iH"'t  for  ruoti  year  for  numlt<*r  of  factorlps.  J 
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■  Not  tcportr*!. 

This  shows  an  increase  of  114.1  per  cent  in  nunilMU*  of  cniployccs 
during  the  ton  jear^  under  the  law.  By  means  of  the  quinqueruiial 
census  jigiires  a  coinpiirison  of  11*01  with  llir  year  IHOI — ;i  pmsporoiis 
year  heforc  ihc  crisiH  of  1803 — may  !n'  inmU\  wliidi  shows  for  lOOl, 
with  23.3  per  cent  greater  population,  40.3  jmt  cent  more  eslnhlish- 
nients  nnd  O'i.s  jjor  rent  more  eniphncH^s,  nearly  all  of  tliis  increase 
having  occuntid  under  llie  arbitration  systfin  in  Mn-  Inst  Imlf  i>f  Mio^ 
decade. 


BMH.OYEKS  IX  FArTORIES  AT  KArH  QIT|NQI"KXNIAL  FKRIOD.  NRW  ZEAI-ANI». 

iHoi  TO  ii**n, 

[TDc  ai:ure8  tn  ilila  taMo  are  from  tbe  ocniiUK  of  11)01  and  itHTrr  frooo  tho«r  tn  ilic  iirr- 
nHllii);  (iilile  N'rniiHf'  tlii'  ilcnnnion  of  n  fnt-lory  as  used  by  Ilio  cpaiiM  ufllclnl^  InrliidM 
lobB  tbuD  tUiit  iiilojili'U  liy  llie  IiiImt  tlt*|iurliu(*nt. ) 
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To  in<lirato  how  fr^neral  among  the  difTeront  industries:  the  growth 
has  IxM^n  the  lahlc  l>i.*low  is  given,  which  ^lluw.s  tliu  inrri'a>ie  in  employ- 
ees between  1895  and  1904  for  the  manufacturing  industries  which 
eniph»y«Hl  1,000  or  more  pers<u»s  in  tlu*  lutter  year.  Tlie  reportii 
of  the  .socretary  of  lutx/r,  it  may  bo  added,  >how  that  other  lino? 
beside-s  manufacturing — notably  the  building  trades — have  shat*ed  in 
the  growth. 
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E!.n'I.OYEES  IN  NEW  ZEAIJ^.NT*  MAXrFACTrniN<;  IM»I  STRIES  EMPLOyiNO 
1,(KH»  I'EBSONS  OB  0VB:R  IN  1001.  COMi'AREH  WITH  TOTAL  EMI'LOYEES  jyt 
XHO&. 


IFrom  ftxares  la  tlie  Ueyort  of  kb«  New  Zvftlaad  [><*partmvat  of  Labor, 
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The  ftbove  fi^iros  crrtainly  intlicato  grpneral  prosperity  in  the  col- 
ony. They  do  not.  of  coui*st\  prove  that  the  ])rosperity  might  not 
have  been  even  greater  if  there  had  l>een  no  arbitration  law.  But 
bearing  upon  tliis  there  is  the  testimony  of  the  impartial  investigators 
npmi  llie  ground,  which  is  very  positive.  Thus  Sidney  and  Beatrice 
Webb  say: 

We  can  onlv  add  our  perst)nal  testimony  to  that  given  by  every 
eureful  investigator  into  the  eircumstances  of  Now  Zealand,  that 
there  is  .so  far  no  cridence  of  injury  to  its  industrial  prosperity.  (") 

Judge  Backhoust*,  speaking  generally,  says: 

I  should  sav  that  my  investigation  showed  that,  with  possibly  one 
exception,  industries  have  not  In^eu  hauipcml  In'  the  provisions  of 
the  act.('') 

The  New  South  Wales  commissioner  took  pains  to  collect  as  much 
evidence  ax  possible  upon  (his  question.  He  made  it  a  point  to -look 
up  cases  in  whieh  it  was  alleged  that  cajiital  hnd  stayed  out  of  an 
enterprise  because  of  awanls  of  the  court,  iind.he  reports  that  he 
''  fcrtind  it  more  than  ditli<'ult  to  get  specnfic  instances,"  and  that  "  any 
ca-seis  which  were  mentioned,  on  investigation,  hardly  bore  out  the 
view  put  forward"  and  cites  specific  examples  of  that  kind.  Fur- 
ther, he  examined  esj>ei'ially  as  to  the  condition  of  the  principal  in- 
dustries which  have  lun^n  affected  by  awards  (mentioning  sjjecific- 
ally  in  his  report  building,  coal  mining,  shipping.  cKjthing  manu- 
'aclure,  and  the  iron  trades),  but  could  tind  no  evidence  that  any  of 
eni,  with  jM^rhaps  one  exception,  '*  had  been  crippled  or  hampered 
seriously  l)v  the  introduction  of  compulsory  arbitration. "C^)  The 
Victoria  comini.srti<m('')   reports  that  "We  obtained  no  definite  evi- 

«  Industrial  Democracy  (lOtri  ed.).  p.  xlvU. 

6  R<l>o rt  t'f  tlio  Xrn-  Stuith  Wale.**  e«imnils»lon.  p.  15. 

r  Kpfiort  of  tlii^  New  Sniiib  W'ale:^  comiuisatioii,  pp.  15, 17. 

tf  Rei>ort  of  tlie  Victoria  comiuiHHiou,  p.  xxll. 
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dcnco  dial  the  fixing'  uf  watrvs  inul<'r  the  law  has  impeded  or  pre^ 


I  tod   the 


>f 


il   iindertaki 


the  colon v; 


•xjjuiisiori 

with  one  exception.     Finally,  Doctor  Clark,('»)  in  a  discriminating 
wmsidcrntion  of  Iho  qupsliori.  finds  tho  prenvrnl  farts  thus; 

It  would  soein  to  nn  ohsotvor  roniing  from  oiit>iido  ibo  colony  that 
tho  i^tToL't  of  llic  arbitnUioii  hnv  upon  industrial  dovolopnicnl  and 
m'ueial  business  prosnciily  had  Imh'U  very  pvatly  exa^s^rated  by 
Ixjth  ils  udv(K*ates  anu  its  <n>|t()ii«Mits.  Thoro  is  nt>  more  rxvasion  in 
atti'ihnte  the  exp;ni<lin;r  <"<>niniercv  and  manufactures  of  tli«^  <:olony  to 
labiM'  le;.fi>hitio!i  than  there  is  to  hsitHk*  the  rise  and  fall  of  tlu* 
tides  on  our  Allantie  coast  to  the  river  and  harbor  hill,  *  »  • 
On  tlu'  other  hand,  there  is  no  evidence  to  show  that  tlie  labor  laws  of 
New  Zcahincl  Iiave  seriously  hanipnvil  industry  as  a  whole,  or  linve 
pn»vented  the  investment  of  capita!  sufli<-ient  to  maintain  hor  indus- 
trial ^rowfh,  even  (hiring  (he  period  of  nlwiormal  expansion  that  has 
just  preceded-  *  *  »  Tlieie  is  no  evitleuee  ti>  pi*ove  that  the  gen- 
eral How  of  eiipilal  to  and  from  theeohiny  lias  been  materially  atfected 
hy  tlx*  passam'  of  that  act  |  (hi*  ai'bitratiun  law|  <jr  l)y  its  subsequent 
operation.  *  *  *  There  are  proluddy  special  instances  whero 
investors  have  hesitateil  to  put  money  into  enterprisers  ami  whore  new 
unilertakinrrs  have  Iwen  discouraiJipd  by  the  feiir  that  they  mio^ht  be 
hnmiM'rcd  by  (be  re*:nlati{)ns  of  the  court.  *  ♦  *  JJnt  eiuses  of  this 
sort  re|)ort<Ml  were  no!  numerous  nor  important,  and  they  were  preatly 
outweighed  b\*  (!**'  instances  where  new  fuetnri^'s  had  U'cn  started  and 
old  ones  extentled  since  arbitration  laid  Ijeen  legally  cjiforced. 

'I'he  one  rmtable  except icai  in  the  colony's  gi-neral  prosperity,  sev- 
eral times  alhided  to  above,  is  the  boot  and  shoe  inilnslrv,  which  all, 
inchidin^^  the  eolony  s  secretary  for  labor,  apree  has  not  prospered  in 
recent  years.  'I'liis  fact  does  not  ap|>ear  so  d(stin<*lly  in  tlie  alM>%'(^ 
table,  coin[jaring  number  of  empl<iyi*es  ii»  VM)\  antl  lfil>r>,  as' in  the 
following'  eom[>arison  of  nnmlw^r  <)f  em[)lovees  in  the  in^Iustry  in  the 
years  IHUH  to  11104,  the  figures  l>ein<r  as  given  in  the  armnal  reports 
of  the  de|>artment  of  labor: 

EMrLOYKEa  IN  ROOX  AND  SUOE  INOrSTRY.  NEW  ZEALAND.  1R9.S  TO   lf>04. 
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Jud^e  Hackhousc,  the  Victoria  conuuission.  ami  Doctor  (Mark  all 
gave  special  consideration  to  the  conditt<Ki  of  I  he  IkmH  and  shoe 
industry,  and  all  i\*xvw  that  the  evidence  shows  thai  muler  the  con- 
ditions fixed  by  the  court's  awards  this  industry  has  lx»en  unable 
to  hold  its  own  against  the  keen  competition  of  the  foreign,  especially 

aRulletiu  of  the  tTulted  States  Bnrvuu  of  Labor,  No.  40,  p.  1235,  et  bbq. 
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American,  made  goods  with  which  the  industry  has  had  to  contend. 
That  wage  coiulitions  alone,  as  Hxi^d  by  the  court,  have  hcmi  tlio  pole 
factor  in  producing  this  situation  dm's  not  se<Mn  a  warrantuhhr  con- 
chision,  however.  Another  imiwrtant  factor  has  been  the  more  highly 
specialized  processes  of  nmniifnctnre  on  n  large  scale,  which  character- 
ize the  industry  in  the  Unilc<i  States  and  Kurope.  This  the  secre- 
tary for  labor,  discussing  this  subject  in  li)Oi?,(*')  was  inclined  to 
give  as  the  <'hief  exphuuition  of  the  situati(ui  in  the  boot  and  shoe 
industry  of  the  colony,  and  (he  Victoria  iMHuniission  rc[>orts{'')  that 
importei's  an<l  mannfacturL^rs  in  New  Zeahind  adnntted  that — 

The  decline  in  honie  manufactures  is  largely  attrilnilaliie  to  special- 
ization of  work  in  llie  ]>rocesses  of  hootm:iking  ami  diminished  cost  of 
production  l>y  the  usse  of  the  finest  niuchinery  at  places  "like  Boston 
iMul  Nortbaiiipton. 

Aside  from  the  boot  trade.  Doctor  Clark  state.s(')  that  '^  a  number 
of  minor  instances  were  reported  where^  after  an  award  had  been 
irninted,  the  price  of  articles  producc<I  under  the  awards  was  in- 
creased to  an  extent  that  discouraged  home  prttduction,""  but  that  spe- 
cific instances  of  this  kind  were  not  iniportant  in  themselves,  and 
Doctor  Clark  reinaiks  in  tliis  civnnection  that  "  the  ct»nrt  luUes  trade 
conditions  inti>  account  in  making  awards  (as  heretofore  indicated) 
and  it  is  only  when  inex|x*rientv  with  the  details  of  a  case  or  deficient 
infi»rniation  as  ttj  rc:il  trade  conditkitis  leads  to  an  error  in  an  award  " 
that  such  cases  as  ihe  alK>ve  occur. 

Such  cases  as  tliat  in  the  l>oot  trade  ami  the  ot!iers  just  alluded  to, 
it  will  Ix.^  seen,  rejiroent  a  chiss  in  which  the  pciwcr  of  tin*  court  to 
impose  at  Mill  what  it  nuiy  consider  fair  conditions  for  labor  is 
strictly  limited  by  foreign  conijK'tition,  and  there  is  no  remedy  avail- 
able by  any  ju'ovision  ft»r  extension  of  awards  wliich  has  |)reserved 
the  Courtis  freedom  in  tliis  direction  ho  far  as  any  competition 
within  the  colony  is  concerned. 

It  is  gen-.'rally  conceded  (hut  there  has  been  an  increase  in  llie  cost 
of  living  in  New  Ze;iland  as  a  rosuU  of  the  higher  wages  awarded 
by  the  court.  D<»c(or  Clark  renuirks  in  this  couneiLion  that  the 
United  States  "  has  c\pericnc<'d"  perhaps  an  etjual  relative  rise  in 
prices  within  the  last  eight  years,"  and  the  si-crctary  for  labor  in 
his  1902  report  urged  that  the  ri^e  in  wages  really  carried  little  dis- 
advantage siru'c  its  rlTect  was  to  increase  the  workinairs  capacity 
as  a  buyer  in  the  colony ^s  markets,  and  so  contributed  to  general 
prosperity.  Doctor  Clark,  however,  points  out  that  there  may  be  a 
problem  alu^ad  in  ihes*?  rising  prices,  since  the  New  Z<'alaiul  farmers 
sell  their  goods  in  a  foreign  market  in  conipetition  with  goods  pro- 


•  Report  of  llie  New  Zealnrul  DepnHiiient  of  Labor,  1002,  p.  U. 

*'lt^|H'irt  tif  tlio  Victoria  cx»nuiilt«ioD,  p.  xxUL 
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i1uc«hI  l»y  zioiinwuril  protfcl^'d  \vn;i;^'-cam<iTS,  and  wliul  ili»*  fun 
who  thus  have  tho  prue-s  of  tlu'ir  t-onmuKlitieH  Ibcetl  Uy  T-i  ^'i 
iuarkeU>»  mif;ht  tliiuk  of  ribitif;  prices  of  other  c»mnio<liti<^  at  lkNiM» 
un<l«'r  awaril  wnp'?%  in  c:\^'  the  foifi^j  prices  of  theirs  shmihl  fall 
iH  piolilfiii^tical  and  all  the  more  serious  a  qtK*:stion  bccuiifH?  the 
fiiniicr  holds  th*»  doniiimnt  vote  in  the  colony.  At  pn^sent,  boifever, 
tlus  w^einrt  U>  Im?  mainly  a  possible  problem  for  llip  future,  ^  w 

the  New  Zealntid  farmers  are  ^'njoyinjLr  a  high  tlegivt*  of  pi 
although  the  Victoria  commi^Kiou  reported («)  that  coioplaints  wc 
heard  from  farmers  over  their  position,  as  nbovf  indicatctl. 

ATTrnnc  of  punuc  opixiox. 

Tn  conclusion,  it  rcmnins  to  notice  the  attitude  of  pnblio  opinion: 
Kew  Zi'ulaiul  towanl  the  arbitration  system.    <hi  this.  Doctor  ClarB 
testimony. (')  as  l^einiy:  the  latest  and»  on  the  whole,  most  complfl 
and  discriniiuating.  is  perluips  most  nuthoritative  and,  it    may 
added,  in  not  controverted  in  an}'  iuif>i>rtant  respect  by  other  outsi 
obstTVers.     His  p»neriil  conclusion  is  that  opinion  is  divided,  tf 
*•  wtirkingniK'n  as  a  class  are  in  fnvor  of,  and  employers  as  a  cla^s 
iipposcd  to,  the  pr4'Hent  arbitration  law.**    He  says,  however: 

It  is  doubtful  if  th(»re  is  an  omph>yer  of  importance  in  Xew  Zcjdar 
who  woul<l  return  voluntarily  (»»  lla^  system  of  striki^s.  They  wou| 
arru*nd  and  modify,  pmlmbly  entuvly  remodel,  the  pn*^nt  lej^slatir 
but  they  would  retain  in  some  form  or  other  its  e^ii^ntial  prinripM 
Public  opiuitin  in  the  colony  has  Ihhmi  eultivale<l  into  a  positic 
where  it  would  hardly  tolerate  a^ain  u  free  light  betwueu  employ* 
and  einployees.  ~ 

\^  AUSTRALIA. 

Four  Australian  colonics  an<l  th<»  Conuuonweahh  of  Australia  ha 
enacted  laws  with  a  view  to  the  peaeeable  M'ttlemcnt  of  collective  di; 
putes  between  employers  and  workmen.  The  first  to  pa»i  «uch  a  la 
was  A'ictoria  in  IHOl,  foIIowe<l  by  New  South  Wales  in  1802,  South" 
Auhtralm  in  1804,  wliile  the  fourth,  Western  Australia,  passed  it:j 
first  act  in  1000,  and  the  Commonwcaltli  passed  an  arbitration  law  iu 
10O4.  The  iiisi>iralion  to  such  l<»f;^islali*>n  iu  the  first  tlirec  mentioned 
came  fiM)m  tlu'  ^rrat  nuiritime  strike  of  1800,  which  seriously  atfecled 
all  Australia  and  ranks  as  the  ^,'reatcst  industrial  di*^putc  ever  know 
in  that  country'. 

VICTOBIA. 


In  Victoria  as  early  as  1887  a  royal  commission  on  employees  r 
shops  reconuiuMided  the  estai)lishmcnt  of  courts  of  conciliation  for  all 

«  Reiwrt  of  tlie  Vlctorta  cotumliwlon.  p.  xxrl. 

*  Bulletin  of  the  United  Stntwfi  Bnn-nn  of  Lnlxir,  No  4»,  pp.  1248,  1240. 
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sputes*  patterned  aftor  the  Frciidi  councils  of  pnulliommes.(*) 
iNotiutig  ca'iiie  »»f  this  nvoiniiienilation  of  tl»e  commission,  but  in  1800 
)i  l>ill  wns  iiitroditceil   in  the  h'jijjislative  assembly  and  after  failing 

ff  pasMtge  that  year  and  Iwing  reintroduce*.!  the  following  year,  be- 
ame  the  law  of  December  22, 18i)l. 


ACT  OF  1891. 


This  act  is  an  adaptation  of  the  English  Councils  of  Conciliation  Act, 
1SG7,  niiirh  of  it  being  taken  verbatim  from  that  law.  The  fiinda- 
niental  difference  belwtvu  the  English  and  the  Victorian  acts  lies  in 
Ihe  fact  tlial  wJiile  the  former  was  so  drawn  as  to  Ih«  confinetl  mainly 
to  individiinl  disputes  foi-  whii-h  conipulson*  arbitration  was  pi-o- 
vi(]ed,  tlif  latter  is  designetl  solely  for  collective  disputes  and  the 
voluntary  principle  is  pre^^erved  throughout. 

Though  involving  sf)me  repetition  of  the  de--;cription  of  the  English 
act,  for  the  sake  of  clearness  the  Mctorian  law  in  full  is  here  r^iunima- 
rized.  Any  number  of  employers  and  employees  of  a  locality  may 
agi'eo  to  funn  a  council  of  conciliation  and  jointly  petition  the  gov- 
ernor in  council  for  a  license  t<»  be  issue<l  at  llie  di.scretion  of  the  gov- 
ernor. Every  licensed  council  must  be  composed  of  equal  numbers 
of  employers  and  workmen,  not  Ie-s.s  than  two  nor  nuire  than  ten  of 
e^ch.  the  nundier  of  niemlxTs  and  the  trade  or  trades  for  wliich  the 
council  is  established  t^i  be  insiu'ted  in  the  license.  AVitliin  thirty 
days  of  the  granting  of  the  license  the  petitioners  sliall  elect  the  mem- 
lx*rs  of  the  council  at  a  time  and  placi*  sivcified  by  the  governor, 
Flatfh  council  shall  elect  its  own  cjnurman  and  clerk  and  such  other 
officers  as  it  cho(^ses.  Tlie  chainnan,  who  may  take  ])art  in  delibera- 
tions hut  has  no  vote,  is  not  to  be  chosen  from  the  niendnMs  of  the 
council.  In  cas<>  there  is  failure  to  elect  nM>mbers  or  chairman,  the 
governor  in  council  may  appoint  them. 

After  the  fonnation  of  a  council  there  shall  l»e  annual  elections  of 
members,  employers  and  workmen  electing  their  membei*s  in  sc^pa- 
rate  assemblies.  For  the  purpose  of  elections  the  clerk  of  each  coun- 
cil shall  keep  a  register  of  employers  and  em[)lo3'ees  in  separate  lists, 
whereon  he  must  register.  un<ler  pain  of  fine,  all  (|ualilied  voters.  All 
persons  nu»y  register  who  have  been  occupied  in  the  trade  within  the 
district,  for  six  months  previous  to  the  election,  except  uncertificated 
insolvents  and  convicted  criminals.  Anyone  entitled  to  vote  may  la* 
elected  ti)  mendi:»rship  in  the  council.  Tlie  clerk  of  the  council  shall 
be  the  returning  officer  of  elections. 

Wienever  any  dispute  arises  l>etween  employers  and  workmen, 
either  party  or  both  may  bring  the  matter  before  a  council  by  written 

«Tlje  flnni  r^iMirt  rf  the  Victoria  ei»inuiis.»iioii  is  i-eppiwIuriHl  In  th«»  Roinirt  of 
Itbe  New  Soulli  Wales  Royal  C'ouimlsslyu  uu  Strikes.  18i)l,  np.  78.  Tt). 
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coniplainl  in  tin?  rhiurmaii.  \Mion  so  submilteil  the  raso  shall  fn 
bo  referred  to  a  coininittw  uf  coiiclliution^  eonsislin^  of  one  einpton 
ftnd  one  workman,  appointed  by  the  council,  who  shall  endeavoifl 
hr'iufx  the  parties  lo  an  jip-coinont.  If  this  effort  fails,  tho  nialfl 
shall  bt»  laid  liefore  the  council  sitting  with  at  least  one-half  the  niH 
l)ers  and  with  equal  numbers  of  employers  and  workmen  presn 
At  luviriu*^  bef<ir<»  the  eoimcil  evidence  may  l>i*  taken  on  oath  and  l>ooB 
and  papers  culled  for,  **  and  every  means  used  to  show  to  tlie  pariic:3J| 
dilference  what  oiipht  to  be  done  in  the  matter  in  dispute,'"(*)  ^B 
the  council  nuiy  luake  written  sn^jrestions  or  reconuncridationfl 
thereon.  Comisel  or  agents  shall  not  be  allowed  at  hearings  ex 
by  consent  of  both  parties. 

If  l!)*'  (Iis|)ute  rrrnains  still  unsettled,  the  ronntvil  may,  at  ii  sub^ 
quent  meeting,  called  fur  the  purpose  by  a  three-fourths  vote  of 
m<MulK>rs  present  at  Xhv  Hr-^t  hearing,  submit  tlie  case  for  arbitralJ 
to  *' some  indilferf^ut  [xtsou  "  ap[)oiiited  by  the  cou!icil  and  a[)provr 
by  the  parties.     The  arbitrator  itniy  lake  evitlfm-*'  on  *jalh,  and  sha 
deliver  his  award  lo  the  clerk  of  the  council,  by  whom  it  is  to  be  1 
bef<»re  the  council,  and  tin*  ri*miril  shall   inform  the  parties  of 
purport.     It  is  expressly  tleclared  that  *'  ni»  such  awaril  shall  be  tal 
into  or  enforced  by  iiuy  court  of  law.*' 

Thr  Victoria  net  of  ls*)l  went  into  effect  nn  January  1,  l-Si^J,  b 
with  a  vit'W  i>f  its  provisions  its  history  is  complete,  us,  like  the  En 
lish  law,  which  it  co[)ied,  it  was  never  anything  but  a  dead  iKt 
since,  according  to  a  statement  by  the  undersecretary  of  the  <*ol<)i 
in  181)<s  ni»  restirt  to  the  law  bad  been  made  up  to  that  time,  and  no 
has  occurred  since. 

PR(H*OSKD    ('OMPri*»mV    ARIUTBATION. 

In  connection  with  (he  colony  of  Victoria  it  remains  to  note 
r(>conunendation  of  a  tronqndsory  arbilralioii  system  made  by  th 
ct)IonyV  royal  ctymmission  on  its  Factories  and  Sb(»i)s  Acts,  to  who 
report  frequent  reference  has  alrca<Iy  been  n^ade  in  the  chapter 
New  Z<»aland.  The  «[>ecial  subject  of  investigation  before  this  com- 
mission was  the  minimtuii  wag**  boards  e.stablisluMl  in  Victoria  by  t^ 
Factories  and  Shops  Act  of  181^0.  liy  an  amending  act  of  1000  it  w^ 
provider]  (fiat  the  act  of  181)^)  and  subsequent  amendnaMils  should 
remain  in  force  for  two  years  and  thereafter  to  the  close  of  the  ne^ 
ensuing  si^ssion  of  Parlianu-ut,  and  also  that  within  twelve  montiis  fl 
the  commencement  of  the  act  of  IfJOO  a  royal  conunission  sluadd  ■ 
appointed  to  investigate  and  report  at  pleasure  upon  the  workiJ 
of  the  law.  Such  a  commission  was  appointed  in  June,  I'.MX),  and  prfl 
seiiteil  its  reptjrt  in  February,  1003.  ■ 
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Besides  examinin^r  into  the  working  of  the  niinimum  wages  board* 
of  Victoria  the  conunission  made  a  study  of  the  compulsory  arhitni- 
tioii  systems  of  New  Zc»aland  and  New  South  Wales,  visiting  the 
former  colony  at  least,  for  this  purpose.  This  attention  was  not  given 
to  the  New  Zeahuul  and  New  Soutli  Wales  systems,  l)ecaiise  these  cor- 
responded in  purpose  with  the  system  of  niinimnm  wage  !>oards  in 
Victoria.  On  the  contrary,  the  former  were  (lesignt»d  (o  eliminate 
tlie  industrial  warfare  of  strike  and  lockout,  while  the  hitler  was  set 
up  to  abolish  sweating  conditions  in  various  industries  by  providing 
a  method  for  tixing  miuinuini  wages*  with  the  way  perfe<-tly  open  for 
labor  disputes  and  strikes  and  lockouts  over  questions  of  higher 
w^ages  or  other  conditions. 

But  while  dirteriiig  thus  fundaniLMitally  in  purpose,  l>oth  systems 
involved,  especially  in  their  pnicEical  operation,  the  essential  principle 
of  State  regidation  of  the  labor  contracts,  the  one  as  respects  any  of 
the  terms  of  employment,  the  other  as  I'espeets  wages.  As  already 
indicated  the  most  coiisjucuons  feature  in  the  practical  o|K'ratinn  of 
the  New  Zealand  arbitration  system  (recognized  as  its  logical  out- 
come b}'  New  South  AVales,  as  noted  below)  was  the  constant  develop- 
ment of  the  compulsory  features  of  the  system,  with  the  Slate  regula- 
tion necessarily  involve*!  therein,  to  the  exclusion  of  the  voluntary, 
and  as  a  nuitter  of  fact  the  Victoria  inininnun  wwfri'  hoards,  established 
originally  to  deal  only  with  thosi'  industries  where  sweating  was  a 
conspicuous  evil,  have  in  practice  deveUiped  l>cyon<l  this  original 
antisweating  purpose  antl  more  and  more  in  the  direction  of  the 
regidation  of  wages  giMieraIly.(") 

The  results  of  the  eonunission's  comparison  of  sysleuis  Jed  them  to 
recommend  the  adtvi)tion  of  compulsory  arbitration  i!i  place  of  the 
existing  ndnimum  Wiige-board  system,  and  they  preseitted  a  detailed 
plan  for  |n*fjpo>ed  arfutration  Iribuuuls.  This  was  an  adaptation  of 
the  New  Zeahuul  and  New  South  Wales  systems,  and  llie  following 
siunmary  by  the  conunission (^)  reveals  the  important  changes  which 
it  was  propikseil  to  make  in  those  systems: 

In  deciding  to  reconmiend  the  establishment  of  conciliation  and 
arbitratiou  (ribunaU  in  this  State  to  deal  with  industrial  dis[>uleH 
and  other  matters  which,  at  the  pre.M'Ut  tinuv,  are  ordy  jiarlially  dealt 
with  by  wage  lioards,  we  have  taken  great  pains  to  adapt  to  the 
requirement^  of  our  hK*al  c<»nditious  the  bist  features  of  the  N<'W 
Zealand  and  New  South  Wales  acts.  One  of  the  most  importatit 
changes  in  the  t*on^titti(ion  <»f  the  lower  tribuiuils  is  liie  jiroposiHl 
creation  of  these  bodies  as  courts  and  not  as  beards,  with  power  to 
deal  in  the  first  instance  with  all  industrial  disputes  referred  to  them, 

•Cf.  r>oetor  CInrk's  roi>ort  on  "  halwr  i'omlUirni>*  In  AiistraUa  *'  in  niiUetin  of 
llie  t'niteil  States  niuvrui  nf  l^at>or.  No.  THi  ( Jaunary.  UKIfi),  pp.  Ul.  i\\L 
•  Hejiort  of  tln'  Virtorla  cnnmilwildii.  j».  Ixrl, 
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utul  to  oithor  confirru  an  iniliistrial  ajrret'iiient  between  ihc  j»Irf!« 
whi'U  siiili  crtji  hv  airiviMl  at,  <»r,  failing  muU  apr*^*ineiit,  after  «ti 
interval  of  fourt^HMi  days,  to  inako  an  awiiri!  for  a  jM»rio<l  of  -six 
lonliiji.  This  pi'oposul  cuiiKia'iiiIs  iisi-lf  to  n»as*>n  and  coniinon 
Jise,  nfi  one  of  tU«*  cliii'f  dofft-ts  of  tlu>  New  Zealand  law  is  the  want 
povrtT  of  tlio  lir)ards  to  rnalci.'  awnnls  rvcn  f<»r  (li^  sliortf^rt  t*rm, 
Tlii'^  causes  many  ai)|K»aIs  to  llie  arhitralion  oonrt  whicli  shonld  be 
quilo  nnnoc'cssury.  In  tlcaiintj  \siili  tlio  important  |Misition  of  diair- 
men  of  the  ooncdiation  toiu'ts  wo  proviilt?  (hat  they  ^hall  Lh^  in  i^ch 
ca.so  police  nm^i^trates,  nominated  for  appointment  hy  the  chief  jus- 
tice of  the  supreme  court.  Under  pnMX'Onre  we  jjroposf*  to  excliule 
lawyers  frttni  practicing  in  the  courts  in  oriler  that  the  pr<MHM*diut^ 
may  Lm^  as  plain  and  simple  asjHJssihIe  and  free  from  undue  tWays 
or  p<»stj)onemenls.  The  court  of  arbitration  Ls  to  la*  a  court  of  ap|H*id 
only,  n'viewin;:^  the  conciliation  court.s'  awards,  and  is  to  ctmsist  of  a 
supreme  court  jiid^'e  ar»<]  two  my  lUvniWi's.  In  providiufr  for  the  choice 
of  memlM'i*s  of  botli  tribunals  we  recommend  (lie  tlnuble-election  sys- 
tem, viz,  fir*st,  the  employers  »uul  ernphnei's'  [etiiphjyees"]  unions  art 
res|)ectively  to  elect  deh-'rati's,  and  tlu'n  the  dele<ratcs  on  each  side 
elect  |>crsons  t<i  Im»  nomimit4*d  a-s  memlwrs  of  the  courts.  All  ivfei*- 
ences  of  disputes  to  tlie  couH^s,  we  i)ropt»s<.*,  shall  be  ukade  by  tux 
employer,  a  two-thirds  nuijority  of  the  members  of  an  industrial 
nnnm,  or  !»y  the  re<yistrur  f»f  the  arl)itration  court.  In  t!ie  niatter  of 
rcfri^ti'tition  of  industrial  uni(»ns  »»f  emph>ve(*s,  to  enal)!e  them  to  como 
und(M*  the  |>ro\'isif>ns  of  \\\v  act.  w<»  jiroviife  that  not  less  than  lA  must 
register  when  lliere  are  'Mi  or  more  bona  lide  workers  in  an  industry. 
W  lieii  there  arc  Jcs^  llian  '?0,  not  less  than  tmc  half  of  the  total  numlx^r 
must  register.  Tw(j  or  more  cmphiycrs,  or  any  employer,  f*ompanv, 
corporation,  (»r  assmintion  who,  or  which,  during  the  previous  mx 
months  has  had  not  Ichs  than  50  enqdoyoes,  nuiy  also  re^i.st4>r.  Trade 
unions  are  to  be  parties  to  industrial  agreements,  an<l  to  be  l>ound  bv 
awards  of  the  (M)urts.  Hie  stringent  provisions  of  tlie  Xew  8ontn 
A\'ales  law  lixiii'i:  hi-avy  j)cnalties  for  strikes  or  lock<»ut.s,  or  breaches 
of  awaj'd^,  ai'e  embodied,  and,  under  the  definition  of  tei'ms,  it  is  pro- 
j)c»sed  (o  eM'lude  rural  industries  and  domestic  service  from  the  opera- 
tion of  the  act. 

Tfn'  Victorifl  Parliament  has  not  seen  fit  so  far  to  adopt  the  recom- 
mendation of  the  commission  in  favor  of  compulsory  arbitration. 
Inst(*ad  the  Factories  and  Shops  Art  (i)rovidinp'  for  tin*  wa^  boards), 
which  expiretl  by  limitation  on  October  *il,  U>Oli^  was  rephiced  the 
same  yeiir  by  a  new  act  ronfinuin/T:  the  same  system,  amended  in  some 
points  (cliiefiy  by  a  provision  for  a  court  of  appeals  to  which  appeals 
from  board  decisions  as  to  wage  rates  may  be  taken),  but  without 
change  of  its  essential  character. 


NEW  SOUTH  WALES. 


The  earliest  proposal  of  legislation  on  the  subject  of  industrial 
arbitration  and  conciliation  in  New  South  Wales  was  in  1887,  whijn 
a  bill  was  introthiccd  for  pemuinent  councils  of  conciliation  and  for 
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Ivoluntary  arbitration,  but  \Yitb  compukory  award?*  whero  the  parties 
shouM  a^eo  to  l>e  bouiul  ther*H>y.(*)  This  bill  got  little  bevond 
iufroiliirtion,  howw^r,  uinl  ik»  fiirtlit'r  lueaHire  wan  pri4p)S4'(l  iiiUil 
the  inarltinic  strike  of  181)0  fort-ibly  dii'ected  attention  to  the  sul>ject. 
That  o<»ufli<t  led  Ui  liw  appointment  in  New  South  WaU»s  of  a 
royal  coniniis^ion  on  .strikes  in  Novenibfi",  18SH),  to  investigate  the 
VivhrJe  subject  of  the  causes  of  ^trikt^  and  th9  means  of  avoidiun;  or 
settling  surh  disputes.  ThLs  connnission  rt'portetl  in  May,  1801,  and 
a  bill  ba.-ed  upon  it:s  reconmiendation?*  wacs  intix)Juced  in  Angu>t  *^f 
the  same  year.  Owing  to  a  change  of  adnunistration  this  bill  fuihnl 
of  passage,  but  in  1S1)'2  another  inea>nre.  pnibtKlying  inneh  that  was 
in  the  foruK-r  bill,  though  by  no  means  i(k*ntieal  with  it,  was  iutro- 
duce<l  and,  being  speedily  passed  with  very  little  opposition,  beeanuj 
tlie  law  of  Mnrrh  ^H,  18i)'J,  known  as  the  Tnvde  Dispute;s  Couciliation 
and  iVi'bit ration  Act,  181)2.  ^^ 

W  THE  TR*VDE   DISriTES  C-QXCILIATIOX   AXD  AnBimATION    ACT.    18J)'2.  ^H 

This  act  providcil  that  the  colony  should  either  be  divided  by  the 

Kgovernor  into  industrial  districts,  not  uioiv  than  five  in  number,  or 

the  governor  might  deeide  tliat   the  whole  colony  should  Ik'  treated 

as  one  ilistriet,  and  in  earh  district  a  council  of  conciliation  shmdd  l>o 

Itstablisliedf  ajul  for  each  the  governor  slmnld  ap|>oint  a  clerk  of 
awards.  If  the  colony  should  Ih-  di\idt'd  into  \listricts,  each  council 
of  conciliation  was  to  \w  composed  of  four  members  appointi^l  by  the 
governor,  two  upon  reconnnendation  of  a  majority  of  the  employers' 
organ i^atioiLs  and  two  upon  similai*  recommendation  by  the  eniplny- 
eeV  unions  of  tbe  district.  In  case  the  c*dony  was  treated  as  one  dis- 
trict, the  one  council  of  conciliation  was  to  be  comix>sed  of  not  less 
thnii  12  m»r  nivtrc  than  18  memlx^rs,  appointed  in  the  same  manner 
as  above.  Kectwnmcndntion  of  meinbers  **ouId  be  nuulc  only  by  such 
employers'  and  vvorknicn  s  organizations  as  were  registere\l  under  the 
Trade  Union  Act  of  1881.    Member:-  of  <onncils  \v*mv  to  hold  ollicp  for 

two  years.     For  llie  entire  cT)h»ny  one  couucil  of  arbitrntiiHi  was  prt>- 

HvideiU  con.sisting  of  three  meml)ers  ap])ointed  by  the  governor  for 
two-year  terms.     Two  of  tliese  memlKTs  were  to  l)o  apjminted  in  the 

IBame  manner  as  members  of  council>  of  conciliation — thai  is,  one  each 
on  recommendation  of  tlie  employeiV  and  the  workmeifs  organiza* 
lions.  The  third  menil»er.  who  was  to  be  president  of  the  council, 
iwas  to  lx>  iin  *•  impartial  ()crsou  "  appointed  either  upon  recommenda- 
tion of  the  other  two  or,  failing  such  recommendation,  inde(M^ndently 
by  the  govcrnrir.  The  i>re^id('n<  must  not  be  engaged  in  any  employ- 
nieut  outiiidc  tlie  duties  of  his  otlice. 


«  This  bin  rany  Iw  found  In  tbe  Ileport  of  the  Xew  Sontti  Wal«?  Royal  Com- 
aUsIon  ou  8trlkt>M.  i>.  (^ 
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The  act  cont'iniplated  the  rt»fer4»iico  of  disputes  first  to  the  counril 
of  coac'iliation,  and  then,  if  no  st'ttlonient  could  be  reached  bcfor.*  that 
body,  to  the  council  of  arhit ration.  The  parties  ini^hl^  howev<>r,  \n 
mutual  agreement,  rt»fer  the  ca.se  din^'tly  to  the  council  of  arbitrati/m 
in  the  first  instance.  Reference  of  u  dispute  to  the  council  of  wm- 
ciliation  was  to  Ix^  ma<le  by  either  (1)  a  joint  ngi*e<*nient  of  the  par- 
ties to  so  refer  it  or  (2)  an  application  for  reference  hy  one  parly, 
tiae  a]>piiejition  in  cither  case  l>ein^  nwide  to  the  ck'rk  of  awards  und 
by  him  laid  before  the  cotmcil  sumnione<l  by  him  for  the  purpose 
The  above  is  all  that  was  specified  in  the  statute  as  to  th<*  mode  of 
i*efi*rence.  Hut  uiuh'r  subMHjuent  re*;nlati()ns,  issued  by  tlic  governor 
A\ith  approvul  of  Parliament,  tm  authorized  by  the  lftw,(*)  it  was  pro* 
vided  I  hilt  where  but  one  party  appliett  for  reference  to  conciliation 
the  clerk  of  awards  was  to  notify  the  opposite  party,  specifyin*r  « 
limit  of  fourteen  days  within  which  a  "  reply  "  agx<?ein^  to  the  refer- 
ence might  be  mnde.  It  is  to  be  noted  that  the  otl»cr  party  was  per- 
fectly fciH"  to  miike  no  n-ply  and  refuse'  assent  to  the  rcfenMice  ttbd 
that  in  such  a  case  tlie  refert»nc«  was  blocked.  Practically,  tliercforo, 
cases  ciiiiU]  be  brought  before  councils  of  ci>n<*iliation  only  by  consent 
of  botii  i>nrlies. 

For  the  hearing  4)f  a  case  when  inferred  to  it,  the  council  of  con- 
ciliation was  always  to  consist  of  foiir  memlK»rs.  In  case  the  colony 
were  treated  as  one  district  the  parties  to  tiie  dispute  were  each  to 
designate  two  members  from  tlie  one  standing  council  for  the  colony 
or  any  two  persons  from  outside  that  body,  the  hitter  to  Ix*  apjiroved 
by  the  governor  of  tiu*  tolony.  The  ilnty  of  the  coucibation  <'oun- 
til  was  to  sei»k  to  bring  the  parties  to  on  amicable  agreement.  If  it 
failed  in  this,  its  jiowers  mid  duties  were  to  end  and  the  I'csnlt  was 
to  l»e  I'cported  It)  the  rlerk  of  awards.  The  case  ctmhl  llien  Ik*  car- 
rietl  to  the  council  of  arbitration  by  an  application  from  one  party 
to  the  clerk  <*f  awanls.  For  tin*  liearing  of  cases  rofrrrcd  for  arbi- 
tralioi)  ifie  four  nu'tnbers  i>f  (he  iHMiiieil  (»f  ciinciliiitton  might  sit 
with  the  council  of  arbitratiiuu  l)u(  oidy  for  the  purpose  of  informing 
tin*.  latti-r  when  <'nlh'd  u[j<ni  and  w*»re  to  Inivi*  no  voice  in  the  deci- 
sion. \^'ilhin  on<'  nionlh  after  the  t-ouiptrlion  of  a  hearing  tho 
cotmcil  of  arbitration  was  to  render  ib^  auunl,  signi'd  by  a  majority 
of  its  members,  and  this  was  to  1k>  made  jinblic.  The  nward  was 
to  have  no  cotnpulsory  fonv  except  as  (lie  parlies  had  previously 
agreed  in  writing  to  be  lionnd  by  it.  If  both  parties  had  so  flgre<M!, 
the  award  iiiigfit  be  made  a  rule  of  llu^  supreme  com*l  upon  applica- 
tion by  either  party. 

At  hearings  no  counsel  or  attorneys  were  to  appear,  but  parties 
might  each  appoint   not  more  than   three  persons  to  conduct  their 


A  Two  Buoli  reflations  were  Issued,  oue  of  June  23  aud  tbe  other  of  Sep- 
tciaber  0,  KS02. 
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s,  and  these  representatives  might  be  paid  agents  if  thoy  them- 
elves  were  dirwUy  inton'stcd   in   tlio  dispute.     Hearings  liefore  a 
^uncil  of  conciliation  nii^ht  Im^  oifhtT  ptibhc  or  |>riviite,  hut  those 
jfore  the  council  of  iirhitrulion  wcit  always  to  Ix^  piil>lic.     To  both 
Mincils  fnll  power  was  «^ivfn   (o  t'onipt'l   the  nttoiulniiro  and   tt'sti- 
lony  of  witnesses,  and  they  might  iMiti»r  and  inspect  premises  for 
le  purpose  of  securing  evidence.     Meniln^rs  of  coiuicils  of  concilia- 
ion  wen*  to  receive  rennnienUion  for  i-ach  sitting  while  engaged  in 
hearings,  hut  nienilw^rs  of  the  cinnicil  of  arliitration  were  to  iTceive 
ilaries  as  well  as  fees  for  sitlings.     Tlie  e.^penses  nnder  the  act» 
except  those  of  the  parties  anil  witnesses,  which  were  »o  he  borne  by 
the  parties,  wert»  to  be  met  hy  appropriations  of  Parliament. 

Finally,  as  to  the  disputes  within  the  jnris<liction  of  (he  act,  the 
only  limitation  set  was  in  the  exclusion  of  all  those  in  which  fewer 
than  10  employees  were  ctMicerned.  One  soclion  of  the  law  eiutmer- 
ate<l  the  subjects  of  dispute  within  its  scope,  but  the  classics  therein 
mentioned  covercfl  esseulially  all  snl>jects  of  collective  ili'^pntes. 

liv  the  terms  of  the  !*ct  it  was  to  continue  in  force  for  four  years 
from  March  31,  1892,  the  dale  upon  which  it  became  law.  It  went 
into  pnictical  operntion  with  the  isMiance  of  the  regulations  of  June 
23  following.  It  was  decided  to  treat  the  wliole  colony  as  one  district, 
and  one  clerk  of  awards  was  appoiutetl  llierefor.  It  w'as  further  de- 
cided that  tlu-  stsuiding  council  of  (*onciHiUiou  vlujuKl  number  IG 
menilM*rs.  All  the  trades  of  the  colony  were  grouped  in  8  classes, 
and  two  memlKUS  of  the  couru*i].  one  representing  employei's  and  the 
other  employees,  were  ajipoinled  froui  eacli  class.  The  organizations 
registered  under  the  Trade  I'niou  Act  up  to  June  80,  and  which  were, 
therefore,  entitled  to  nuike  recommendation  of  meml)ers,  comprised 
124  eniployees'  unions  and  T  employers"  associations.  Of  these,  how- 
ever, but  iti)  of  the  farmer  and  4  of  the  latter  nuide  reconuuendation 
within  the  required  time  limit. (^)  The  proportion  of  workmen's 
unions  making  recouuiieiulations*  is  not,  how<*ver.  correctly  repre- 
sented by  the  ahi^ve  figures,  for  tlie  reason  that  1*J4  was  the  muuber 
of  unions  on  the  b(K>ks  of  the  registrar  of  tra<le  unions  ami  friendly 
societies,  and  included  many  hipsed  organizat:<»ns  which  luul  failed 
to  withdraw  their  luxmes.  The  registrar  reported  at  the  time  that 
"  it  was  certain  that  nearly  all  the  organizations  which  hav(»  failed 
to  vote  are  defunct. "('0  A  considerable  majority,  at  least,  of  the 
unions  actually  in  existence  made  recouunendiitions. 


a  Klgbt  otlier  eiijployees'  unions  sent  In  rectjauueiulutlons  after  ttie  explra- 
tiun  of  the  time  Uiuit. 

^Mioiuiil  of  the  Trade  Disputes  ConciUiitlon  and  Arhltrntion  Act,  tS92  (put>- 
nsbeil  by  tlie  clerk  of  awnrds  In  181>2).  p.  02.  In  1803  the  clerk  c^stlnuited.  on 
the  hasis  of  retnrn*  to  Un|uirles  atltiresseil  l»y  liltn  to  tlie  unicins,  that  tlie  num- 
ber then  in  existence  wiis  not  over,  niul  prohnWy  under,  IVJ.  although  there  were 
134  on  the  tKxiks  of  the  regiHtrar  of  trade  utiious  at  that  time. 
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TJm*  fli*rlc  of  jiwtinls  and  nieiiiber.s  of  both  oounciU  having  hei 
apiMiiiited  iuid  oUices  established,  the  system  wa>i  fully  ur*runi 
Ot'lobtT  13,  l»y2,  when  the  president  «»f  lh«^  council  of  nrbiira^ 
deliwiXMl  nil  inHU«:tirrtl  a<ldre,hrt  bef<»re  the  nienilwrs  of  both  i^imnriR 
AVitliin  the  next  few  weeks  systematic  etfortii  wore  nmdc  to  ijrij 
employers  und  employees  frf'nerally  to  the  support  of  the  system  J 
%Yitli  scant  success.  In  November  a  meeting  of  iMiiployei's'  rej 
sentaitivcs  was  hehl,  to  which  14  asstjciatioiis  of  employei's  Uad 
united  to  send  delegates.  Only  4.  liowever,  responded,  the 
sendin^T  cither  refusals 'nr  himjIm^ics.  A  weok  later  a  more  sue 
meeting  of  trade  unions  was  held,  41  oruani-intions  beitijE^  repr 
The  president  of  the  council  uf  arbitratioii  laid  before  this  uaH*tir 
proposal  that  the  unions  should  uuike  it  a  rule  to  refer  all  disj>i] 
likely  to  li*atl  to  strikes  to  rne  or  otlier  of  the  councils,  and  copies 
such  a  rule  su^^*sled  for  incorp4>ration  into  the  laws  of  each  org 
zatiou  were  dislriinUetl  to  I  hose  present.  Sul>ser|nenlly  copies  w 
sent  to  all  the  Iraile  unions  in  the  colgny  with  request  fur  a  retxirtj 
to  the  ivsidl  of  its  consideration.  Out  of  10:^  unions  to  wluun  rof 
were  adtlressivl  acknowledgments  were  received  from  bijt  iis,  and  o\ 
these  only  ."i  adopted  the  rule.  Five  others  said  thty  already  h^ 
})rovision  in  their  rules  for  reference  of  disputes  to  conciliation, ■ 
declineii  to  udopi  tike  rule,  and  8  reported  that  tlie  riund)er  of  then 
mcnd>ers  emi)luyed  by  any  one  Hrm  was  les?  than  10,  and  hencv  ti 
did  not  come  under  the  a<'t. 

This  inini.-vpieious  lx»frinninp  proved  to  Im»  but  the  forerunner  of 
record  of  almost  ct»mj)lctc  failure  of  the  law,  us  appwu's  in  u  rej 
by  the  clerk  of  awards  made  OctolKT  1,  181)3. (")  Up  to  that  dat 
that  is,  one  year  fnuu  ihe  time  that  the  nuichin*Ty  for  procedii 
under  the  act  hud  iteeu  fully  established — atlempti^  to  apply  ilie  \i 
had  been  made  in  1(»  disputes.  In  only  2  of  the  Hi  was  a  s<Hllemcnl 
ctfecte*!.  In  one  of  these  an  agreement  was  brought  about  Ix'fiUT  n 
council  of  conciliation  and  in  the  other  by  an  award  of  the  coumj* 
of  arliilration  to  winch  the  case  had  In'  nnitual  agreement  Ixren 
mittcd  in  the  (ii>st  instance. 

In  the  other  14  cases  not  only  was  no  settlement  effected  under 
act,  but  in  none  of  them  did  proceedings  get  as  far  as  a  hearing  bei 
either  council.  In  s  cases  a  formal  apjdicatitui  for  couciliatitm  oi 
arbitration  was  made  by  the  employees,  but  in  every  case  was  refuse*] 
by  the  cmj>loyers,  while  in  th**  <)ther  (>  the  proceedings  got  no  furthcj 
than  informal  negotiation  l>y  the  clerk  of  awards  with  a  view  J 
imbuing  parties  to  resort  t<»  ijie  act,  which  they  declined  to  do,  ho^ 
ever,  as  bidng  t'ither  unacceptable  or  unnocoiisary.  This  informa] 
iiogotiation  by  the  clerk  of  awards  was  not  authorized  by  the  li 
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nevertheless  inulerUiken  as  being  very  de-smiblc  nnd  not 
pnihiKite*!  hy  the  net.  Finally,  it  is  lo  In*  nt>te<i  ihat  out  of  the  14 
itaso.s  for  whieh  ile(uils  mv  ^iven  in  the  report,  in  none  did  employers 
of  their  own  motion  turn  to  the  act,  wlrile  in  S  the  workmen  resorted 
to  it  U|K)n  their  own  iniliulive.  In  the  <tther  eases  the  clerk  of  awards 
took  the  first  steps  to  bring  the  net  into  play.  Further*  aside  frt^m 
ihe  two  dispute^s  which  were  settled,  in  no  ease  did  workmen  decline 
tn  resort  to  t!ie  net.  their  readiness;  therefor  IwMnjr  I'eiwrted  in  all  hut 
two,  in  fact,  while  in  every  one  the  employer^^  did  so  decline. 

The  above  facts  indicate  the  chief  cause  of  the  failure  of  the  net, 
namely,  an  unfavomble  attitude  toward  it  on  the  part  of  employers. 
\s  either  party  to  a  dispute  was  free  at  all  times  lo  refuse  proceed- 
ings, snch  opposition  was  necessarily  fatal  to  the  law. 

Tlie  explanation  of  this  attitude  on  the  j^art  of  employers,  as  sug- 
^sted  by  the  clerk  of  awards  in  his  report,  is  to  lx»  found  in  the 
fact  that  at  the  time  the  act  went  into  effect  circumstances  in  the 
cnh>ny  were  such  as  to  place  the  employers,  as  compared  with  the 
working  people,  in  an  altogether  dominant  position.  This  was  the 
residt  of  two  chief  factors.  In  the  first  place,  the  great  maritime 
strike  in  1800  ended  with  victory  for  (he  employers,  and  gjive  a  great 
im|>etus  to  the  principle  of  association  anuuig  them  in  the  next  suc- 
ceeding years,  while  the  trade  imions  came  out  of  that  struggle 
defeated  antl  impoveri^lunl.  Second,  the  years  after  1800  were  years 
of  general  commercial  <lepre&^ion,  culminating  in  the  crisis"  of  1S5)3, 
whicli  put  the  unions  at  the  further  disadvantage  of  having  to  face 
p  falling  labor  uuirket.  So  decisively  superior  was  the  strength  of 
employers  under  these  circumstances  that,  according  to  the  statement 
of  the  clerk  of  awanls.  during  the  years  IHOl  to  1SS>3.  a  period  notable 
for  the  nuniljer  and  bitterru^'^s  of  its  industrial  disputes,  ^  every  strike 
that  couhl  Ix*  regarded  as  significant  had  failed  to  attain  its 
purpose.'*('')  The  employers,  being  thus  in  a  position  to  enforce 
their  own  tenns.  and  with  the  pivvailing  lianl  times  furnishing  either 
somul  reason  nr  ready  ex<'use  for  refusing  concessions  to  employees, 
weiv  little  inclined  to  adopt  metlu)ds  of  conciliation  and  arbitration, 
and  the  fact  that  pivvious  to  1890  conditions  had  Ihvu  just  the  revei*se 
with  tlie  unions  domimmt  was  by  no  means  calculated  to  soften  that 
attitude. 

The  Trade  r)isj)\ites  Conciliation  and  Arbiti'ation  Act  of  1802  hav- 
ing proved  so  unfruitful.  Parliament  rt»fused  to  appropriate  further 
fuiuls  for  its  expenses  after  1804,  and  the  councils  of  conciliation  and 
arbitration  went  out  of  existence  with  the  close  of  that  year.  The 
system,  therefore,  failed  to  survive  the  four  ex|>erimental  years  for 

hich  it  was  passed.     Early  in  1895  an  effort  was  made  to  amend  the 
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act  s-:o  as  (<>  g^ivo  lh4*  roiinci!  of  arliitnition  power  to  <*oniiM*l  jiurtir^iT 
a  (li3|>iilo  to  come  In-fore  it  for  the  purjiosi^s  of  £>iil>lii>  irivMigiiifft 
into  the  cauyi\s  of  the  controversy.  This  attempt  to  open  the  way  fiar 
positive  interference  hy  the  oonncil,  instea<l  of  h^ju'ing  all  iiiitiat'r? 
to  the  parties,  wu-^  imsucceKsfuh  however,  antl  the  art  f\]nrH«]  \i\ 
limitation  on  March  31,  IftOG. 

TIIK    roNCIUATION    AND    AnUlTRATION    ACT,    18P9, 


I 


Fovir  years  and  one  month  hiter  another  law  went  into  effort, 
namely,  the  Conciliation  and  Arhiiration  Act  of  1809,  as^ent^l  to 

April  li'J  of  that  year  and  in  force  on  May  I  fn]lowiri*r.  This  act  con- 
fers upon  the  minister  of  pnblic  instruction,  lal>or,  and  industry  iu 
New  South  Wales  the  same  powers  witli  refei*ence  to  conciliation  and 
arhiiration  pi'm-eediufrsf")  as  are  c<inferretl  upon  the  b'.>anl  of  ti*ndein 
England  hy  llu*  act  of  IHIXJ,  the  corresponding  sections  bcin^  taken 
verlmtim  from  the  English  act.(*)  That  is,  whenever  a  difference 
between  «n  cmpIoy<T  and  his  workmen  **  exists  or  is  apprehended" 
ihc  rniiiisier  may  (1)  ilired  inquiry  into  the  causes  and  circumstances 
of  the  difference;  (2)  take  any  steps  he  deems  expedient  to  bring  llw 
parlies  tofrcllier  for  nndcalile  ne^r(»tinnon;  (^'V)  on  the  application  of 
cither  party  ap|)oint  (ine  or  more  conciliators;  and  (4)  on  Ihc  uppliat- 
tion  of  IxUh  parties  a])point,  nu  arlulnitor.  The  roloiual  act  adds  to 
the  above,  Ijowevcr,  rme  very  iui]Kjr!aiil  provision  by  providinir  that 
where  etTorts  for  an  amical>lc  seltlemcnl  of  a  dispute  fail  the  minister 
may  direct  a  public  inquiry  into  the  causes  and  circumstances  of  the 
(liUVreucc  upon  the  application  of  either  party,  such  inquiry  to  Im? 
c.on*h«*tcd  by  a  jud«j:e  of  the  supreme  or  fbslrict  courts  or  the  presi- 
dent of  the  land  court.  The  original  bill  nuide  this  inquiry  oblij^a- 
tory  upon  the  <-<»nditi<uis  namerb  but  Parbanieut.  after  devoting  most 
of  its  (liscu:-si(>n  of  the  measure  to  this  point,  amended  it  so  ns  to 
leave  lite  ijHiuiry  to  the  discretion  of  the  minister.  The  only  other 
ituportunt  ju^jvision  of  the  act  confers  upon  '"any  arbitrator  or  jx*r- 
s(ui  aullnwizcd  by  the  minister  to  conduct  a  public  impiiry  "  the  right 
to  enter  and  insjtcct.  preuds4»s,  and  full  power  to  cttmpel  SN'itne-ssest. 
inchulin*^  the  parties,  to  appcnr  and  testify.  This  latter  i)rovisiou 
was  copied  from  the  ohl  act  of  18i)2,  as  were  also  one  or  two  others 
dealing  with  minor  details. 

C'onjparcd  with  the  law  of  1W)2  this  act  of  18110  is  notable  on  the 
one  han<l  for  its  simplicity,  on  the  other  for  the  larger  possilulity  of 
its  utilization.  The  old  law  set  up  elaborate  machinery*,  but  made  its 
operation  contingent  upon  the  acquiescence  of  l)oth  parties  to  a  dis- 
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Juto.  The  later  stntute  orente^s  no  luiichinery,  but  opens  the  way  for 
ivernment  mediation  witliout  application  from  contestants  and  for 
public  investigation  upon  tlie  desire  of  either  one  of  the  parties. 
The  hiw  of  181)0  went  into  operation  in  May  of  that  year  an<!  is  still 
force.  Up  to  the  close  of  the  year  1000  (liert^  luul  Immmi  hut  four 
under  it,  three  in  1899  and  one  in  11)00,  altiion*;h  the  annual 
?port  of  the  department  of  labor  and  industry  for  18i)i>  states  that 
he  department  record  of  a  dozen  or  more  of  strikes  and  disputes 
probably  did  not  by  any  means  exhaust  the  list  of  controversies 
rhich  occurre<l  in  that  year  alone. {■■)  In  all  four  eases  under  tho 
let  there  had  been  stoppage  of  work,  three  bein^  strikes,  the  fourth 
lockout.  In  one  tho  minister  of  labor  and  industry  intervened  upon 
iis  own  motion  and  arraii|red  a  confen»n«»  of  the  ]>arties,  which  did 
not  ix*sult  in  a  settlement*  liowever.  In  another  a  i*equest  f*>r  inter- 
vention was  made  l>y  the  work  people,  but  an  attempt  by  the  minister 
to  brin^  about  a  conference  fniletl  l>ecaus<*  of  the  refusal  of  tho 
employers  to  participate  in  it.  Theix*upon»  by  ivquest.of  tlie  employ- 
ees, a  public  investigation  was  held.  But  the  report  made  failed  to 
settle  the  dispute,  l>ecause  the  employers  refused  to  take  baek  tho 
strikers  in  a  body,  which  the  latter  insisted  upon,  althoujrh  \villin*r  to 
accept  the  report,  which  was  adverse  to  their  demand  for  higher 
wa^s.  In  the  third  niul  fourth  oases  settlements  were  effected  by 
arbitration.  In  the  one  the  par(it*s  agreed  to  submit  the  ilispute  to 
arbitration  and  at  their  request  the  minister  appointed  an  umpire  to 
pre-side  over  a  board  mimed  by  the  parties,  who  ha<l  a<rn'cd  to  abide 
by  the  award.  In  the  other  the  minister  to<ik  the  initiative  and 
arranged  a  conference  presided  over  by  a  conciliator  agreed  uptni  1)V 
the  paiiies.  No  setllenu'ut  was  reached  at  the  conference,  but  subse- 
ipiently,  thnaigh  the  mediati<ai  of  the  conciliator,  an  agreem<»nt  was 
made  to  refer  the  case  for  arbitration  to  a  district  court  judge.  Work 
in  this  case  was  not  n'sumed  pendinir  the  decision.  When  the  award 
was  given  tlie  men  ivtui'Ued  to  work,  but  on  iheir  next  pay  day  did 
not  receive  the  wageft  to  which  they  considered  the  award  entitled 
them.  They  therefore  took  police-court  i>rfK^eiHlings  to  recover  the 
additional  sum  which  they  regartled  as  due  them  and  secured  a  find- 
ing in  their  favor.  Thereupon  the  employer  attempted  to  secure  a 
writ  of  prohibition  fi'om  the  supreme  eoui-t,  but  witliout  success,  the 
court  holding  that  the  men's  claim  was  in  accordance  with  the 
award.  (*) 

«  Ue|iort  on  the  Working  of  the  Factories  and  Shops  Act.  ConcUiation  and 
Arhitratiou  Act,  etc..  l»9l).  p.  10. 

*  These  facts  n«  to  results  under  the  law  of  lSi»I)  nre  fmin  a  stateujeut  liy  the 
clerk  in  charge  of  tho  New  Stnith  Wnles  lU'purtinent  of  h\\un'  and  Iudu»try  In 
1^)00  aud  the  annuiil  reinirts  of  the  deparliucnt  for  1SIK»  and  VJOO. 
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No  moro  fAViirahle  reHultn  nndor  the  td  of  1899  flpp«Ar  («Rr  tW 
year  VM)\  timn  for  th*»  Vfiir  nni\  n  half  pn*cediii^.    The  aannal  rv^mt 
of  (iif  dcimrtiin'iit  <if  lulxir  ami  iiuliistry  for  iOOl   muJd  n^-T*-^'  '•- 
IhrtM*  intorvoiition«  tiiidor  the  act  during  that  year.     A|>par» 
dcparlincnf  itself  Umk  thr  initiative  in  nil  lhnt»  nis^^s.     In  onr  fa» 
(h  striki*)    its  offorts  w<»r«»  bUxke*!  by  the  n^fii^al  of  the  einplorm 
to  acoopt  I'itlior  <'oiK*iliati<Hi  t'fTorls  or  aHjitmtion:    in   another  n» 
(appnriMilly  not  a  strike*  or  l»M'koiit )  th*»  il^pnrtiiiont  cipened  (""^miminu- 
cation  with  tho  pnrtics,  l>nt  Ihc  Inltcr  canio  to  a  settlement  by  thi»n» 
w'l\t*s;  in  tlu»  (bird  in.Htancc  (u  slrik**)  a  conf^n-nce  of  the  |>ttrti«  w** 
ai'riin;irt'd  by  tho  dopartinont  under  (lie  p^p^idt»ncy  of  the  minister  a( 
public  instruction,  1abt>r,  and  industry,  at  which  n  setlleinent  of  tlw 
^clis[>iit*'  was  cffcclctl. 

Altiiou^b  (he  New  South  AV!dc>.  law  of  l^^l  still  remains  on  the 
Rtatiilc  bonk,  it  is  nltogcthcr  likely,  as  remarked  in  the  refK>rl  o! 
labor  dc]»irtuicnt  feu*  11*01,  that  its  nvord  \u  practical  operulion 
not  extend  bey4)nd  the  above  seven  case?*,  owiiipf  to  the  <'>stjiblis]iment 
nt  the  rlos<»  of  1001  of  a  ci)inpuIsi)ry-nrbitr»tion  system,  as  des6crib«<I 

lM'h)W. 

TUB   CtJMITUSOUV    .MUUTHATION    LAW    Or    15K)1. 

Hnvingr  essaye<l  V(»lnntary  conciliation  and  arbitration   under  two! 
dilTcrcnt  lnws.  <mv  of  which  hud  issued  Jn  coniplele  fuilure,  while  tht?] 
otlicr  had  firoductnl  but  very  nu'a;;er  ivsults.  New  South  \)'ak*s  tunu'd  j 
her  attentitju  to  conxpulsory  arbitration,  the  mspiration  thoivto  com-] 
in^  fn»rn  ibe  expericin'c  i»f  her  ncigblN^ring  colony.  New  Zealand.     lu 
liK)0  a  bitl   for  a  ('<Hiipulsory  systeuj  passed  the  h'^islativt*  iis84*nddv, 
but  wuH  ilefi'uteil  in  the  council. (•)    Its  discussion,  liowever,  led  to  the  | 
ap|)ointincn(  iu  February,  11*01,  of  a  special  governnient  coniniiss^ioner 
to  inv4*st i^jiU*'  and  report  upon  tlie  w<»rkin<i;  of  the  New  Zealand  arbi- 
tration law  in  ]mrticular  and  of  the  laws  of  such  other  colonies  ns  he 
consi(hTcd   necessary,     dud^ri-    Alfred   I*.    Backhous*.*,  of  the   ilistrict 
c<Mn*t  f»f  tb*'  cidiMiy,  was  named  for  this  mission.     Several  weeks  were 
fc|>ent  by  him  iu  New  Zealand  in  a  study  of  that  c*<jlouy  s  arbitration 
Hystein,  and  Victoria  wns  also  visited  for  an  exannnation  of  it>i  mini- 
njinii-wup'  lioards,  and  the  ciuainissioucr's  n*port  was  presi»ntcd  to  the 
lieutenant-governor  in  July.     This  reptjrtC')   makes  a  printed  docu- 
ment of  IU  (puirlo  pa^es,  ilO  of  which  are  devoleil  to  New  Zealand  and 
8  Ui  V^ictoriii.     It  is  nuirked  throughout  by  an  exceedijigly  judicial 
tone  and  the  utnmst  impartiality* 

<>  rf.  Aniiiiol  lEc|toii  of  Itii'  DrnnrtinfMit  nf  T.iilinr  luxl  Iliiltlstry.  lOCN).  p.  0. 

fr  lti<|M»rt  iff  Uoyal  ('tMiauiHsluii  4»r  Imialry  Into  tUe  Workluj;  of  (.'mupalsory  Con- 
cinatltin  iitui  .Vrbilnillon  I^nwH.  Sydney.  UHK.  (*r.  in  llitH  ctmuet-ttun  the  pbn|tU*r 
on  .Now  Z«*nlnn(l.  wlion*  extruHlvc  uw  Uhk  tn'cn  mn<U»  of  ihn  rcjuvrt.  TImt  por- 
tUiji  of  tt  <lc:ilin^'  Willi  New  ZnilroHl  niity  )h>  r<>tiiiil  In  full  In  tin*  Ftrteinjtli  Annan) 
ltc|»ort  of  Uie  New  York  State  Itoiinl  of  MeiUutlomiud  .Vrbllratlon  (irxjl).  ji.  381. 
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B   Judgfi'  Backhous*'  contintnl  lumsi'lf  s*)i**Iy  to  tlu'  (IrUTiniiiaiion  and 
Bresfiitation  of  facts  as  to  tlu'  wnrkiiig^  of  the  laws  studied,  without 
Wpiy  attempt  at  criticism  or  discussion  uf  principles,  and  made  no 
Beci>inn)ondation  whatever  us  to  Ifgrishition  in  his  own  colony.     In  (he 
Kjflit  of  his  report,  l»o\vevcT,  the  New  South  \Vnles  Parliament  voted 
Bor  a  compulsory-arbitration  hill  iutrtxlurcd  by  the  attorney-general 
ftf  the  colony,  Hon.  li.  R.  Wist*,  who  had  framed  the  1)111  intnxluced 
B  year  earlier,  the  result  iMnnj;  lln»  Industrial  Arbilnitiou  Act.  11K)1, 
ftssented  to  Decemlier  10  of  that  year.     Although  amendments  have 
Keen  proposed,  thit*  law  of  H)01  stotnl  unamended  as  late  at  least  as 
Bhe  openinjf  of  the  session  *)f  Parliament  which  b'.'gan  in  Au^ist,  ll>0t. 
I    The  author  of  the  law  estates  that  it  was  carried  thixiugh  Parlia- 
pnent  without  material  alteration,  so  that  it  embodii*s  his  ideas  with 
Bo^e^l  completeness.  (")      It  is  based  uu  the  New  Ztniland  s}^steni,  but 
with  important  alterations,  calctdated,  in  the  opinion  of  its  framer, 
lo  avoid   the  ^defects  in   UH^tlmd   aiid  erroi*s  of   principl**"   which 
ex|)eriencr  had  revealed  in  that  system.     The  most  fundamental  of 
these  chanires  consists   in   tJ»e  elimination  of  tronciliation  entirely, 
Itmviiif^  <*oinpulsorv  arbitration,  pure  and  simple,  as  (he  one  method 
for  alt  disputes.     This  repre^nits,  in  principle,  f\  nidical  departuiv 
from  the  New  Zealanrl  system,  but  is  by  no  means  fo  wide  a  departure 
from  the  developments  of  actual  practice  in  that  colony,  as  may  be 
seen  by  reference  to  the  chapter  on  New  Zealand.     As  there  noted, 
New  Zealiuid  exijcrienci*  has  revealed  a  constant  tendency  toward 
arlMtr.'ition  as  the  chief  functitiii  nf  its  system,  a  teiulency  so  strong 
as  to  compel  conci'ssiuns  in  that  directii>n  in  amendments  to  the  law. 
The  logic  of  this  has  been  interpreted  in  New  South  Wales  as  point- 
ing to  the  complete  plimination  of  ciuiciliation  features  from  a  com- 
pulsory arbitniliou  system. 

"While  abandoning  the  conciliation  boards.  New  South  Wales  has 
retained  the  same  sort  of  provision  us  in  New.5ie:iland  for  Industrial 
agreements  under  the  law,  to  be  made  voluntarily  by  the  parlies,  but 
enforceable  like  an  award  of  the  court. 

.'As  respects  arbitration,  no  such  radical  departure  from  the  New 
Zealand  system  appears  as  that  with  reference  to  conciliation,  but 
a  number  of  important  differences  ap])ear  in  the  development  of 
details.  In  the  constitution  of  the  court  of  arbitration  no  chai»ge 
of  any  account  was  made  save  in  the  mode  of  nomination  of  members 
by  the  unions  of  employei^s  or  work  people.  Instead  of  each  union 
making  a  nomination  independently,  each  sends  delegates  to  a  con- 
vention by  which  the  nomination  is  nuide.  Whde  each  convention 
may  nominate  more  than  one  person,  it  may  name  but  one,  so  that 
lliis  arrangement  makes  it  possible  for  the  representatives  of  each 

•  B.  IC.  Wise.  The  Induntrlnl  Arbltnitlon  Act  of  New  South  Wnlea.  In  National 
Review,  31);  880  ( August.  lfMJ2). 
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class  iictimlly  to  clioose  thoir  own  ineinbor  upon  the  bourd,  and  is 
evi<Ioiitly  designed  to  socure  in  nny  ciiso  more  gtMionil  rtgiv«"iioeut 
upon  nonunees. 

Conferning  proc'cdiir(f(*)  in  cawei:  refviTtnl  (<>  (ht^  court,  l)uL  two 
changes  of  inotuent  were  made.  In  the  first  placo  no  limitation  is 
put  tipon  tlie  cmidoymejit  of  counsel  in  New  South  Walcii,  whereas 
New  Zeahind  pi'<diil)its  tlieir  appearance  on  behalf  of  any  party  with- 
out (he  consent  of  all  the  others.  In  the  seoond  place,  and  mr>iv 
important,  a  provision  is  added  in  New  South  Wales  for  preliniiuHry 
hearings  before  the  court's  presitlent  to  ])re[)iire  th«*  ruse  for  its  for- 
nnil  hearing  by  the  court.  It  is  j)r<»vi<led  (Itnt  siny  party  to  a  refer- 
ence may  at  any  time  take  out  a  summons  retiirnabh*  l>eforc  the  presi- 
dent, at  the  hearing  of  which  the  president  nuiy  issiie  such  order  aa 
ho  deiTus  just  with  resj>ect  to  all  "  interlocutory  proceedings  to  lie 
(akeu  l)efore  the  hearing  by  the  court — the  issues  to  bo  submitted,  the 
persons  to  i>o  served  with  notice  of  the  prweedings,  particulars  of  the 
elaiuis  of  the  parlies,  admissions,  discovery,  interrogatories,  insj>ec- 
tion  of  documents,  inspection  of  real  or  piu'sonal  property,  commis- 
sions, exnnniijiti<tn  of  witnosst^s,  and  tin*  place  and  Uiode  of  hearing."(^) 
In  connection  with  this  New  Soulli  \Vales  provision  it  mav  be  noted 
Ihut  in  New  Zealand  some  threshing  out  of  cases  before  they  reached 
the  eourt  was  n(»cessarily  involved  in  the  hearings  before  conelliation 
boards,  whii-h,  [jrior  to  the  ainemlmetit  of  lUOl,  were  reipiired  in  every 
case. 

It  is  in  the  jnrisdi4"tion  and  p<»wersf')  of  (he  eourl  that  the  m<>st 
nmtierous  variations  from  llj<^  \»'W  Zealand  law  occur.  As  respects 
jurisdiction  there  is,  in  the  fii*st  place,  no  specific  provision,  as  in  New 
Zeulnnd,  for  disjmtes  in  relatetl  trades;  secondly,  not  only  th<»  gov- 
ernnteiit  raihvnys,  iis  in  New  Zealand^  but  also  the  government  tram- 
ways antl  cerlnin  government  harbor,  water-supply,  and  sewerage 
undertakings  arc  undt*r  the  law's  jurisdiction;  third,  not  oidy  must 
work  ]>cople  be  organi/4'tl  ami  incorporated  by  registration  under  the 
law  in  order  to  refer  disputes  to  the  court,  as  in  Now  Zealand,  but 
employers  must  likewise  be  registcrctl  in  ord(*r  to  enji^y  the  right  elf 
reference,  whereas  in  New  Zealand  that  privilege  is  open  to  all 
employers  whether  registered  or  not;  further,  the  right  of  registration 
fi>r  etnployei-s  is  in  New  South  Wales  restricted  to  individuals,  firms, 
or  a^so(*ialioiis  eniphn'ing  in  the  aggregate  nt  lt*ast  aO  work  people; 
finally,  in  tlie  fourth  place,  while  the  right  of  refei-enco  to  the  court 
is  thus  sti'ictly  limited  to  thos<>  wlio  have  registered  tuider  the  law, 
disputes  involving  those  who  have  not  registered,  whether  employers 
or  employees,  may  be  at  any  time  referred  to  the  court  by  the  regis- 

«Cf.,  HUpni,  |i.  MM. 

ft  See.  30  (1)  or  the  Itulustrlnl  Arbitration  Act  1001. 

<*Cf.,  BUpru,  pii.  47t>-47&. 
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IrSr,  the  parties  having  no  option  iis  to  tho  rcforenco.     This  jiirisdiir- 
^tiun  over  fa.se.s  involving  unrt'gisteivd  work  people  and  llie  power  of 
tlie  government  to  conij)el  ii  settlement  independently  of  the  parties 
are  Iwth  new  to  the  Xew  Zeulaiul  system. 

Turning  to  the  powers  of  the  court,  the  following,  which  are  pecu- 
liar to  New  South  Wales  as  compared  with  Xe\v  Zealand,  appear; 
Fii'st,  and  tn<»st  iinimrtunt.  the  court  may  *'  declare  that  any  practice, 
regnlation,  rule,  cnsttun,  term  of  agreement,  c4»n<lition  of  employment, 
or  dealing  whatstiever  in  relation  to  an  industrial  iinitter  shall  be  a 
common  rule  of  an  industry  affected  l>v  the  procet»dings,"  and  *"  direct 
within  what  limits  of  area  and  suhject  to  what  conditions  and  exctrp- 
tions  such  common  rule  shall  be  binding  upon  persons  engaged  in  the 
said  industry,  wliether  us  enqdoyer  or  as  employee,  and  whether  mem- 
bens  of  aii'industrial  union  (that  is,  a  registei-ed  union)  or  not,''  and 
■**  fix  penalties  for  any  breach  or  nonobservance  of  such  common  rule 
B*     *     *     and   specif\'   to   whom   the   same   shall   Ix'   paid."('')     The 
Hnuthor  of  the  law  states^^)   that  this  di'vice  of  the  "common  rule'" 
H-WHs  suggested  to  him  by  Sidney  and  Beatrice  Webb  in  their  Indus- 
trial Deuiocracy. ("■)      It  takes  the  place  of  all  the  New  Zeahunl  [jro- 
visions  for  the  extension  of  awards,  but  g<>es  nmch   further,  giving 
^pthe  court  the  fullest  powers  for  the  general  regulation  of  the  condi- 
tions of  employment.     Such  genenil  regulation  the  autlnvr  deemed  to 
be  the  normal  developinent  toward  which  New  Zealand  experieneo 
pointed  and  the  logical  necessity  of  a  compulsory  arbitration  system 
to  enable  the  i"<mrt   to  do  justice  t<»  the  demands  of  lulnir  without 
I      doing  injustice  lu-tween  employers.     lie  tlierefore  boldly  adopted  it, 
Banticipating  that  "  it  w  ill  be  the  method  of  compulsion  most  usually 
adopted — that  the  court  will  become  a  sort  of  elastic  and  s<df-acting 

•factory  act,  which  will  assimilate  the  conditions  of  employment  in 
each  trade  to  those  which  prevail  in  the  best  conducted  establish- 
ments."  {') 

In  this  provision  for  the  declaration  of  common  rules  it  will  be  seen 
that  the  New  South  Wales  court  j>ossesses  much  broader  powers  than 
the  New  Zealand  court  with  res]>ect  to  those  who  have  not  put  them- 
selves mider  its  authority  by  registration.  It  ma^'  Iw  added  that 
^pihis  is  esi>ccially  true  in  the  case  of  unorganized  work  people,  inas- 
much as  the  New  Zealand  law  apjdies  in  a  very  limitetl  di'gnn?  to 
them,('')  Biit  the  New  South  Wales  court  possesst^s  very  nnuh  larger 
authority  also  over  those  who  are  organized  and  registered  under 
the  law,  whether  work  people  or  empIoy(M*s.  Tlius,  fnr  thi'  purpose 
of  securing  obedience  to  its  award  or  direction  the  court  may  order 

«  Sec  37,  ImluBtrlal  Arbltrntlon  Act  1901. 

»B.  B.  Wise,  in  NationnI  Kevlew.  :«):880. 

cCf.  Industrial  T>eujoeraey  (oil.  1002).  Tart  III.  CIhuk  III. 

*Cf.  supra,  i>.  471. 
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the  suspension  of  any  nicnii^er  from  a  registered  union  for  any  »?|>eci- 
fietl  iK'riod,  or  it  may  onlor  the  union's  re^islnition  to  hr  canivU»tL 
Further,  it  is  made  tlie  duty  of  iho  ropistrar  to  apply  to  the  court  for 
cuntvlhition  of  a  union's  re/xi'^tration  whenever  ho  considoj's  there  is 
good  ivason  therefor  or  Jinds  that  the  provisions  of  its  rules  which 
are  required  hy  the  law  are  not  lived  u]>  to,  or  that  dues  or  fine*  arc 
not  being  collected,  or  that  the  union's  accounts  are  not  ix*ing  prop- 
erly kept,  and  the  court  may  order  the  cancellation.  This  power 
to  cttiH'el  a  union's  iv^jistration  indejKMident  of  its  will  does  not  exist 
in  New  Ze^iland,  where  cancellation  is  provi<led  for  only  upon  nppli* 
cation  of  tlu»  union.  Another  provision  not  found  in  New  Zealand 
jUjives  tlie  president  of  the  New  South  Wales  court  jujwer  to  order 
the  payujent  by  any  member  of  a  registeivd  union  of  any  snjbscrip- 
tion  or  lii»e  not  exceeding  £10  ($tH.(>7),  due  umler  the  unit>n's  rules, 
when  applied  to  by  the  proper  (»IHcials  of  the  union. 

New  South  Wales  has  pone  much  further  than  New  Zealand  in  pro- 
hibition of  strike  or  lockr»ut.  The  Utter  colony  simply  forbids  any 
such  action  or  the  discontinuance  of  employn»cnt  or  service  while 
profvodinp^  untler  Ihe  law  ait»  [x-nding.  New  South  Wale,s  apjilies 
the  prohibition  not  only  during  the  pendency  of  protvedings  but  for- 
bids an}*^  such  course  or  the  instigation  of  or  aiding  in  it  *'  liefore  a 
reasonable  time  has  elaj>s4»d  for  a  reference  to  the  court  of  the  matter 
in  dispute."  Infringement  of  this  prohibition  is  pimishable  by  tine 
up  to  £1,000  ($4,8(U>.50)  or  imprisonment  up  to  two  months  in  New 
South  Wales,  as  compare<l  with  a  line  not  exceeding  £50  ($*J43.33)  in 
New  Zealand. 

Finally,  New  South  Wali.»s  has  added  a  provision  to  prevent  evasion 
of  awai*ds  by  employers,  which  unikes  it  illegal  for  any  employer  to 
dismiss  an  empl(»yee  lH»caus<'  lie  is  a  member  of  a  registered  union  or 
because  he  is  entitled  to  the  benefit  of  an  award,  an<l  such  eniployer 
is  liable  to  ti  iK-iialty  not  exceeding  £*J0  ($07.33)  for  each  employee 
so  dismiss*»d. 

The  New  South  Wales  statute  is  more  c»oncisely  drawn  than  that  of 
New  Zealand,  and  many  points  of  minor  di'tail  ctivered  in  the  latter 
do  not  a|>pear  in  the  former.  The  above,  howevei*,  inchnle  all  the 
Im[)ortant  diireren<'es  between  the  two  statutes,  and  they  mark  thai 
of  New  S<nith  Wales  as  the  most  radical  arbitration  law  in 
existence.  How  radirnl  is  jKU-hnps  nowhere  more  clearly  indicnttfd 
than  in  the  following  declaration  of  the  basic  principle  of  the  law 
and  its  fmictions  in  th«'  in<lus(riul  world  made  by  the  court  of  arbitra- 
tion, which  was  established  under  if,  in  connect i<»n  with  its  lirst  deci- 
sion in  case  of  a  dispute  bt»tween  employer  and  employees  as  to  terms 
of  employment : 

The  attitufle  assumed  by  llio  company  was,  we  understand,  the  out- 
come of  its  belief,  and  no  doubt  un  honest  one,  that  this  court  could 


not  take  cognizauco  of  the  dispute,  and  that  as  a  matter  of  contract, 
inasinuoh  a^i  the  union  lalx^rei^s  were  not  bound  to  work  when  ciiUihI 
upon,  the  ronipany  was  utuU»r  no  ohlifjation  to  eniphiv  them.  As  a 
matter  of  contract,  aj>art  from  the  uulu^trial  arlnttation  act,  it  may 
be  conceded  the  view  of  tlie  company  w*as  right,  but  the  absohite  fiw- 
dom  of  contract  that  existed  prior  to  the  passage  of  that  act  has  l^eu 
considerably  modified  by  its  provisions.  Freedom  of  contract  remains 
unimpaired  in  this  sens*\  that  parties  may  still  make  their  voluntary 
agrwments  and  may  mutually  agree  to  varv  or  cancel  them;  hut  so 
far  as  employer  and  employed  who  come  within  the  sco|>e  of  the  act 
aiv  concerned,  existing:  terms  and  conditions  of  employment  can  not 
be  disturbed  at  the  will  of  oiu'  party  oidy.  The  basic  principle  of  the 
act  is  continuity  of  indusliial  ciu[)|oyiucnt  and  operation,  with  a  jn'o- 
hibition  of  industrial  warfare,  and  of  anything  in  the  nature  of  a 
strike  or  a  lockout,  which  exi)erience  has  jjroved  to  l>e  a  method  of 
attempting  to  remedy  p-ievances  disastrous  to  those  immediately  con- 
cerned and  most  inimical  to  the  general  welfare.  This  court  is  the 
sole  statutory  arbiter  of  the  fairness  or  justice  of  any  proposed  altera- 
tions in  existing  terms  and  conditions  of  employment,  as  anjilied  to 
persons  within  the  purview  of  the  act.  and  to  it  rt»sort  nuist  dc  had  if 
no  agreement  as  to  those  alterations  can  bo  arnved  at,  subject,  how- 
ever, to  the  rijjhts  of  the  court  to  dismiss  any  matter  if  it  thinks  the 
dispute  too  trivial,  or  that  an  amicable  settlement  can  and  should  bo 
come  to.('*) 

The  New  South  Wales  act  went  into  effect  on  December  10,  1001, 
and  by  its  terms  was  to  continue  iu  force  until  June  30,  1908,  or  six 
and  one-half  years.  From  reix>rts  published  by  the  New  South  Wah»s 
labor  commissioners^')  it  appeal's  that  by  March  H,  lOO'i,  oO  unions  of 
work  people  and  a  considerable  number  of  employers'  unions  had 
registeroil  or  applie<i  for  regislratit>n  under  the  law,  and  by  the 
20th  of  that  month  the  total  numbered  104  for  employers  and  75  for 
work  jxHjple,  Delegates  from  these  unions,  in  separate  convention, 
on  March  24  ma<le  nominations  for  memlxa's  of  the  court.  In  each 
convention  but  three  names  were  presented  for  the  nomination,  and  in 
the  balloting  there  were  in  the  case  of  the  employers  183  votes  cast 
out  of  a  total  of  107  delegates,  while  in  the  workers'  convention  132 
out  of  130  delegates  voted.  The  nomin«N?  receiving  the  highesi  num- 
ber of  votes  was  iji  each  C4ise  reported  as  recommeuiled  for  the  court, 
and  on  April  1  was  duly  api^ointed.  These  two  membei's  were,  I'e- 
spoctively,  a  civil  engineer  and  the  secretary  of  the  National  Seaman's 
Union,  the  latter  \mug  also  a  memlier  of  the  legislative  assembly  of 
the  colony.  A  judge  of  the  suj)rr»me  court  having  l>eeu  namtnl  as 
president,  tlie  ccnirt  of  arbitration  organized  at  once,  pnxiM?ded  to 
the  formulation  of  its  rule^  of  procedure,  and  since  April,  1902,  the 

•  Newcastle  aud  Hunter  Rlrer  Steanislilp  Co.  v.  Newt^Ktle  Wliarf  Liit>t)rers' 
Cnlon.  n'|K»rt<Hl  in  NVw  South  \Vnl(»«  l.iiliiu'  Pulletin,  No.  r»  (July.  11M)2).  p.  311. 

6  Iu  tlio  LnlMir  BuUotin.  piiltllsliprt  moutlily  Uy  the  counulsitionerH  from  Maruli 
to  August.  19<»2,  ami  thereafter  (llHcoiuluued. 
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New  South  Walos  system  of  ooinpulsorv  arbil  ration  has  l)eeii  in  full 
operation,  with  a  cont'uuK'tl  growth  in  tlu*  courfs  business. («) 

SOUTH  AUSTBAIilA. 

Tho  first  proposal  of  arbitration  logishition  in  South  Australia  was 
in  18!)0,  t'ouscMpK'tit  nyxm  Ihi*  <rrout  niaritiiiu*  ^{l•iko.  A  bill  was  intro- 
duced in  tho  h'pislaturv  on  iJoci'niber  lii  of  that  year,  <lesigned,  accord- 
ing to  its  tith\  ''To  encourage  the  formation  u{  industrinl  unions  and 
associations  and  to  facilitate  the  seltlenient  of  iiulustriul  (lisputes."('') 
Four  years  later,  after  the  bill  had  formed  part  of  the  policy  of  four 
difli'i'ent  governments  :nul,  with  some  lunnudnients,  been  twice  passed 
by  the  lumse  of  iissrnibly,  only  to  fail  of  [)iissnge  in  the  legislative 
council,  this  measure  becjune  the  South  Australian  Conciliation  Act, 
181>1,  assented  to  IXhmmiiIkt  81  of  that  year.  The  audior  of  this  meas- 
ure WHS  Mr.  i\  C  Kingston,  ex-attorney -general  and  nfterwards  chief 
secretary  and  minister  of  labor  of  the  colony,  and  it  was  cliiefly  to  hia 
efforts  that  the  ultinuite  passage  of  the  act  was  due. 

The  provisions  of  this  *did>i»rale  S<»uth  Ansti'alian  hnv,  containing 
10  parts  and  80  sections,  nmy  be  summarixe<l  umU^r  the  following  (> 
lieails: 

L  liefjhtrathn  of  trofh'  t/nion^  and  employers'*  m9ociations, — The 
act  provides  for  nn  industrial  i-ogistrur,  appointed  by  the  governor, 
with  whoni  any  single  <M'ganizati(fn  may  ivgister  as  nn  *' intlustrial 
union,"  or  s4'veral  aftiliideil  <»rgani/a(i*nis  may  register  as  an  "  indus- 
trial association,"  The  effect  of  regislrution  is  threefold:  (a)  It 
gives  tin*  union  power  to  enter  into  l(*gally  eiiforct'able  agreements; 
(h)  it  (nakes  the  ruh's  i^f  (he  organiziUion  legally  en forrcabh'  upon  its 
members,  ami  (v)  it  ivndei's  the  union  subject  to  ronqnilsory  nrbitra- 
tioru  iind  makes  strikes  or  lockouts  by  it  or  its  memht'rs  illegal.  The 
nuniner  in  which  this  third  resuH   is  secured  will  ii[>j)ear  later.     In 

•  For  nn  neeounl  of  the  prnetieiiJ  ojiorntion  of  the  New  South  AVnle«  compul- 
Hory  nrhlirutlon  system.  It  hiis  tK*rn  ile^'imnl  hont  to  simply  n»ft»r  the  reMiI«^r  Id 
Uh*  viTy  ns'cut  and  imthorltnllv**  rfport  by  !>r.  Vlrttjr  S.  rinrU  im  "  I-nhor  tsm- 
tlitliMis  in  AiiMtniMiv,"  \\\  HuIIt'tlu  nf  llie  I'nltiul  Stjit«*8  nun*nu  of  Lnh<tr,  Ni>.  TM 
<Jniiu»iy.  11MC»»  ii»]i.  !»;i-ir>:t  rs|K'clnlly  for  Nrw  South  Wnles).  ThU  |h  doiip 
Ixttli  iKM'iuise  lKM't<»r  (Miirk'K  niMMiiiiit  Ik  prartk'ally  ('<)in|)U4o  to  dato.  so  f«r  nn 
cvUh'iHT  iivjiUahh'  hi  this  i-omilty  jU  lliis  wrllliiK  is  rminTiUMl,  niid  hpciium*  hi* 
reiwrt  Is  etiunlly  jinvs.sihle  nitli  any  himiiimo'  of  it  whli-h  iiiiKlit  ht*  presented. 
Iiei*e,  KU(  h  Hummary  bt^irifc,  hi  fa<'t.  of  Homewlmt  d(nihtfii!  dcslrMblllty  us  eom- 
luired  v-itU  the  detnlled  aecouiit.  stnee,  ns  emphiisizerl  hy  Dix'tor  tMark.  expe- 
rleiin*  imder  coinpulsnry  jirhhrallon  In  Australia  Ims  hn  yot  Iwea  Xkh>  Bhort  to 
warrant  any  very  poriornl  (^inrhinhmH  uh  to  resntTs. 

bA  copy  of  thU  hill  (s  prliit<Nl  In  the  rep*)rt  of  the  New  8outh  Wales  Uoynl 
Comnil88iuD  on  Strikes,  1801,  i^  71. 
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ii?f?ard  to  the  fii>t  two  it  is  necessary  to  note  that  the  South  Austi'a- 
lian  Trade  Union  Act  uf  1870(*')  prevented  iini<ms  from  exercising 
any  legal  rights  over  nienil>ei*s  and  from  making  legally  enforceable 
contracts  Avith  eniployers.  To  clear  away  tliis  restrictit)n  and  enable 
unions  to  undertake  respoii.sible  neg<jlialions  with  einplo^ei-s  is  the 
design  of  tlie  registration  provisions  of  the  Conciliation  Act,  Unions 
or  association-^  registered  under  the  act  may  sue  and  Ik*  sued,  and  any 
nieml^M*.  whetluu*  un  intUviduiil  ar  a  uiiioii,  nuiking  default  in  com- 
pliance with  their  rules,  is  puni^^hable  by  a  fine  not  exceeding  £d 
($24.»^»^)  iti  case  of  an  individual,  or  £10  ($48.<»7)  in  case  of  a  union, 
iHiforceahle  by  summary  proceedings  before  magistrates  or  justices 
of  the  i>eace. 

2.  Industrial  atyrccmtitfii, — Agreements  under  the  act  nniy  he  drawn 
«p  betwt^cu  rcgisleix'd  organizations,  between  sut'li  organi?:ations  and 
individuals,  or  betweeJi  individuals,  in  i-elation  to  any  industrial 
matters  or  for  llie  prevention  aiul  settlement  of  industrial  disputes. 
Such  agreements  must  be  made  for  a  term  not  exci-eding  three  years. 
They  may  be  altered,  reneweil,  or  canceletl  by  the  parties  bound 
thereby,  but  while  they  are  in  force  they  are  binding  *"  on  the  f)arties 
thereto  and  on  every  person  at  any  time  during  the  term  of  suclx 
agreement  a  menilKx  of  any  organization  party  thereto,  and  on  every 
person  who  in  nianuer  j^reseribed  ahi>ve  shall  signify  to  line  registrar 
concurrence  therein,"  all  sudi  being  likewise  entitled  to  the  benefit 
of  agreements.  Comj)ulsion  is  given  to  agreeiiients  by  malniig  any 
infringeuH'Ut  of  them  an  oilense  punisluible  by  fines  either  in  sums 

^specified  by  the  agreement  or,  where  not  so  fixed,  of  not  more  than 
■  .1'500  ($2,433.25)  for  an  organrzatiou  and  not  more  than  £50  ($243.33) 
for  an  individual. 

3,  Boarih  of  cofic!fi<tta//t. — The  acl  provides  for  two  classes  of 
boards,  private  and  public.  The  fiu'mer  are  those  constituted  by 
industrial  agreenu'Ut  with  such  jurisdiction  over  the  parties  making 

(the  agi'eemenl  as  is  specified  theivln,  and  within  the  limits  set  thereby 
<-xercising  the  same  powers  as  public  boards. 
Public  l)oards  of  ciuiciliation  are  of  two  kinds,  local  boards  and  the 
state  Ixjard.     I^jcal  boards  are  to  be  set  u]}  voluntarily  by  employers 
and  employees  for  particular  localities  and  industries.     Petition  for 

■  such  a  board  must  be  made  to  the  minister  of  industry  and  a  license 
issued  by  the  governor,  such  license  to  be  grauteil,  however,  only  after 
)>r(.Kif  to  the  ri'gisirar  that  the  lx)ftrd  ^  desired  by  at  least  one-half, 
respectively,  of  the  employers  and  emph^yees  of  the  hu-ality  and  in- 
dustry concerned.  The  nu*uibers  of  the  iKjanl,  excejit  the  chairman, 
are  to  be  elected  annually,  one-half  each  by  employers  and  employees, 


■ 


oTbe  Soutli  AuHtrflUnn  Inw  on  the  point  here  considered  fOUows  the  EngHsli 
(Trade  Unlou  Act  of  1S71. 
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voting  separately^  and  the  members  are  to  chooise  a  chairman  outside 
of  their  own  niunl>or  for  a  term  of  two  years.  To  vote  for  mon^l.>ers 
repstration  as  a  voter  is  nece.^sary.  Siich  registration,  which  is 
entirely  vohnitai'}',  is  open,  upon  written  application,  to  all  employenj 
nnd  employees  who  have  Iwen  engaged  in  the  industry  and  locality 
for  tlie  two  months  ]>receding  the  time  of  registration. 

The  state  board  of  iH)nciliation  is  composed  of  seven  niemlwrs  np- 
poiulod  by  the  governor.  Three  of  these  may  be  recommended  to 
the  governor  by  the  registered  employei*s'  organi/.ations  nnd  three  by 
the  registered  employees'  organizations,  thcvse  six  holding  office  for 
two  years.  But  the  seventh,  who  is  president  of  the  board,  is  to  be 
appointed  inilependently  by  the  gowrnor  for  live  yciii's.  Provision 
is  made  for  tlie  temporary  appointment  for  any  particular  case  of 
members  other  than  the  regular  members,  either  in  addition  to  or  in 
pluce  of  the  latter. 

A  local  boiird  may  take  oogiii>ian(.v  of  at»y  dispute  ^^■ithin  the  tradtf 
nnd  locality  for  which  it  was  establishe<l,  upon  the  application  of  one 
party, (")  or  any  dispute  referred  to  it  by  an  industrial  agreement  or 
any  dispute  referred  to  it  l>y  what  the  act  terms  "compulsory  con- 
ciliation." The  stale  board  has  jurisdiction  over  all  disputes  n'ferrt^d 
to  it  by  the  in<lustrial  agivement  or  by  <*on)pnIsory  conciliation  and 
of  cases  transfcrrt»d  to  it  from  local  boards.  Tho  transfer  of  cjisos 
which  would  otherwise  go  b<»fore  a  Uk'uI  board  nuiy  Im*  made  by  th€t 
president  of  the  state  board  at  the  re<piest  of  the  local  lK>iird,  when 
it  ap|)ears  to  the  j)resident  that  the  case  can  l->e  more  satisfactorily 
dis]n>s<»d  of  before  the  state  Iw^ard.  The  reference  of  cases  by  com- 
pulsory conciliation  applies  only  to  registered  unions  or  assm'iationH. 
In  cus<^  of  any  dispute  involving  such  organizatitms  the  pn*sident  of 
the  state  l>oard  may  at  any  time  after  investigation  certify'  to  tJie 
governor  of  the  colony  that  the  dispute  "is  one  which  should  ht 
si'ttled  by  con»puIs<try  conciliation,'*  whereupon  the  governor  may  by 
proclamation  ref<*r  the  case  to  the  state  board. 

In  cases  before  them  all  lK)ards  are  to  *'careftdly  and  exiH^di- 
tiously  "  investigate  the  dispute,  '"nuilce  all  such  suggestions  and  do 
all  such  things  as  shall  a|)pear  to  them  as  right  and  proper  "  to  bring 
about  «n  amicable  agreement  of  the  parties,  and  that  failing,  shall, 
**  by  an  award,  ilecide  the  question  according  to  the  merits  and  sub- 
stantial justice  of  the  ease/'  Cases  nuiy  be  temporarily  ivf»»rred  by 
a  Ijoard  to  u  committee  of  its  niemlH'rs,  composed  of  equal  nun»bers 
of  employeiN*  and  employees*  n^presentatives,  for  purposes  of  con- 
ciliation. Decisions  of  Uaml^  arc  by  majority  vole  of  uicuilxrH,  five 
constituting  u  quorum,  the  chairman  or  pre-sident  not  voting  except 

•  Th^  Iflw  U'lolf  <loc»*  nnt  (ipflnUely  Htrtie  timt  niii>U<-)itfen  Uy  one  pai'ty  nU>nr 
Id  MiifllrliTit.  hut  re^ilutiuutt  itttfuetl  hy  ihv  governor  iimler  dfllt*  of  Jniinary  30, 
181*5,  do  8o  siHHUXy. 
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in  case  of  a  tie.  R(mHs  aro  ^ven  full  powor  to  comiwl  tho  attend- 
ance and  examination  of  witnesses.  No  counf^el  or  n«fent  shall  apfiear 
l)efore  a  board  unless  he  is  personally  interested  in  the  dispute  in 
hand. 

4.  Enforcement  of  atrardx. — All  awards  under  the  act  aiv  com- 
pulsory. Tliey  must  specify  the  organization  or  I>e^^>ons  upon  M'hom 
they  are  to  Iw  binding:  and  n  period  not  exceediriiEr  two  years  diiriu^ 
whirh  they  shall  Ix*  ouforcouhle.  In  cases  decided  hy  local  Ixmrds 
or  by  the  state  board  upon  transfer  to  it  from  a  local  board*  awards, 
unless  they  otherwise  specify,  are  binding  upon  all  persons  enn)lled 
as  voters  for  the  local  board  at  the  time  the  award  is  made.  The 
members  of  a  registeivd  organization  named  in  an  award  can  not 
escajje  from  it  by  witlidrawin*;  from  n»gistration.  It  is  expressly 
provided  that  any  such  withdrawal,  which  may  occur  in  any  case 
only  upon  the  desire  of  two-thirds  of  the  members  and  after  two 
months'  public  notice,  shall  not  relieve  any  union  or  association  or 
any  of  its  momlx»rs  "from  the  obligation  of  any  industrial  agreement 
or  industrial  award." 

Duplicates  of  awards  are  to  be  filed  with  the  registrar,  who  is  to 
take  the  necessary  steps  for  their  enforcement  whenever  called  upon 
by  parlies  interested,  and  all  courts  and  officers  of  the  province  are 
to  aid  him  therein.  To  enforce  an  award,  proc<^ss  may  l>fi  issued  for 
the  pa^iuent  by  an  organisation  or  person  of  not  more  than  £1,000 
($4,800.50),  or  by  an  individual  on  account  of  memlK*rship  in  an 
organization  of  not  more  than  i-!0  ($^|St.(>7).  Further,  any  person 
willfully  defaulting  in  compliance  with  an  award,  unless  the  award 
specifies  to  the  contrary,  is  guilty  of  an  offense^  punishable  by  fine  of 
not  over  £20  ($97.33),  or  by  imprisonment  for  not  more  than  three 
months.  All  these  provisions  for  enforcing  awards  apply  to  indus- 
trial agreements  as  well,  except  as  expressly  limited  by  the  latter. 

5,  Reports  on  industrial  disputrit, — .Vll  of  the  alnive  provisions 
have  to  do  with  methods  of  conciliation  and  arbitration  in  the  strict 
sense.  One  further  process  is  provided  for.  In  the  case  of  any 
industrial  dispute  the  president  of  the  state  board  may,  after  investi- 
gation, certify'  to  the  governor  that  the  case  is  one  which  shonhl  bo 
*•  investigated  and  repf)rted  upon  "  by  the  state  board,  whereupon  the 
governor  may  by  proclamation  refer  the  case  to  that  board  for  such 
purpose.  Thereupon  the  state  board  is  to  make  investigation  and, 
in  place  of  an  award,  emlnxly  its  decision  on  "  the  merits  and  sub- 
stantial justice*  of  the  cas4> "  in  a  rej^ort  to  l>e  filed  with  the  registrar, 
but  which  is  in  no  wise  compulsory  upon  the  parties.  Also,  any  pub- 
lic board  in  any  case  wIutc  an  award  might  be  issued  may,  if  it  seems 
preferable*,  make  and  publish  a  report  in  place  of  the  award. 

C.  Penal tit'H  vpon  ntrike  or  lockout. — In  the  msc  of  any  dispute 
for  the  settlement  of  which  any  board  of  conciliation  has  jurisdic- 
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lioM  {h(*  hvi  mnlcps  it  an  otfonso  for  any  rt»^slered  organization  or 
nioiiihor  thereof  to  "take  part  in,  support,  or  assist  diroetly  or  in- 
dir(M'lly  "  .'iiiy  K»<'koiU  or  strike.  Such  an  otfcnso  is  ptniis)iah1i>  by 
a  fino  of  not  nion^  than  ii'iOO  ($2,43H.!25)  ngr-iinst  an  organization  or 
not  over  £20  ($97.83)  against  an  inilividiiaL  For  this,  as  for  all 
offenses  Hpiinst  tho  act,  prootHMlings  niny  Ik*  \uu\  l>*»fore  any  speciRl 
inapristrato  or  two  jnstifes  of  tht*  ixvaco,  with  appeal  to  the  local 
court  of  Afli'laiili'  of  frill  jurisdiction. 

Put  in  a  word,  this  South  Aiislraliiin  system  may  bo  tlpscTibed  as 
permissivo  conipulsi^ry  nrbilration.  That  is,  whilo  it  provides  for 
arbitration  ronipulsivry  lK)tli  as  to  award  and  reference  even  to  the 
ext(»nt  of  compelliu^  n^ferent-e  irulependent  uf  the  desire  of  eitlier 
party  to  a  dispute,  nevertheless  the  whoh*  plan  can  be  operated  only 
as  eui[)loyei*s  and  employees  choose  to  put  tlieniselves  under  it  either 
by  enU-ring  iuto  agreements  so  to  do,  by  enrolling  as  voters  for  a 
local  board,  or  by  registering  as  unions.  To  tlu»se  <'hoosing  to  submit 
to  it,  the  act  offers  compulsory  arbitration.  For  all  others  the  possi- 
bilities of  the  law  are  liniiteil  to  tlie  friemlly  mediation  of  a  govern- 
ment ofltciul  in  the  person  of  the  presi<leiit  of  the  state  board,  or  a 
public  investigation  of  disputes  by  that  board  at  the  instance  of  the 
government. 

The  South  Australian  law  of  1804  went  into  force  on  January  30, 
WXk  and  has  never  Ijcen  repealed.  It  pn>ved  a  complete  failure 
from  llie  iirst,  however,  for  the  reason  that  neither  emjiloyers  nor 
work  people  chose  to  accept  what  it  otfeivd  thi'rn.  No  union  ever 
registered  under  it,  no  local  board  Avas  ever  established,  and  no  formal 
agrivnient  under  the  act  was  ever  made.  The  state  Iward  was 
appointed  by  tlie  governor  an<l  organized,  but  its  record  is  limited 
to  a  single  case  of  investigation,  which  was  of  no  service  towanl  a 
settlement  of  the  dispute.  In  this  instance,  which  occurred  »luring 
March  and  April,  iM*r>,  the  [inrties  wert*  under  formal  agreement 
as  to  wages.  This  agreement  had  been  riMiched  by  arbitration  follow- 
ing a  strike  in  18tU»,  and  hound  tlie  employees'  union  to  support  no 
strikes  and  to  submit  disinites  to  arbitration.  AVhen*  however,  the 
empToyer  in  March.  WM),  suddenly  reduceil  wages  a  strike  fol- 
lowed. ThenMipon.  in  Ibe  interests  of  the  [)uhlic  ami  williout  formal 
afjplication  from  eilher  party  an  investigation  was  undertaken  by 
the  state  board.  Wlu'u  ilu*  board  csdied  up(ni  the  employer  to  appear 
and  testify,  the  latter  iironi|)lly  ri'fused.  challenged  the  jurisdiction 
of  the  board  to  in<iuire  into  the  dispute,  and  detuanded  that  his  coun- 
st.»l  be  heanl  on  the  latter  poiid.  The  boiml  de<'lined  to  consider  the 
question  of  its  autlutrity.  nor  did  it  deem  it  advisable  to  attempt 
compulsifni  in  the  case,  but  pn>ceede<l  to  investigate  without  the 
employer's  testimony  and  made  a  report  with  unanimous  recom- 
mendation as  to  each  point  at  Issue,  which  report  was  made  public* 
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This  had  no  effect  u|>on  the  parties,  however,  arul  the  strike  veas  ooii- 
tliiue<l  and  new  hands  were  hired  l>y  the  employer.  (") 

■  The  testimony  of  those  who  have  investigated  the  matter  on  the 
ground  is  to  the  effect  that  the  unfavorable  inception  accorded  the 
law  was  inspiix'd,  in  the  case  of  eni|>loyens,  hy  a  general  opposition 

■  to  anytliing  like  government  investigation  into,  or  interference  with, 
their  business  affaii%  wliile  the  working  people  were  afraid  of  cur- 
tailing their  liberty  of  action,  not  Ijeing  certain  as  to  what  submission 
to  the  act  might  ultimately  involve.  One  of  the  latter  has  explained 
the  support  given  the  measure  in  Parliament  by  the  repreyentativcs 
of  the  workingmcn  as  due  to  their  personal  respect  for  the  author  of  ^j 

»thc  bw  rather  than  to  any  faith  in  it  as  a  practical  measurc.(^)         ^H 
WESTERN  AUSTRALIA.  ^H 

This  colony  fii^st  legislated  with  reference  to  the  !2<*ttlcment  of 


I 
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industrial  disputes  in  1900,  in  whicli  year  the  New  Zi'aland  compul- 
sory arbitration  systen)  was  adopted  by  act  of  Decemlx^r  T).  This 
was  replaced  by  a  second  hnv,  assented  to  PVbruary  15),  U)02,  which 
stood  niuimended  down  to  the  year  UK);").  E»ch  of  these  statutes  is 
so  nearly  i<IeuticaU  section  for  section,  with  the  New  Zealand  laws  in 
force  at  the  time  of  their  passage  that  no  account  of  Western  Aus- 
tralian legislation  is  necessary  Ih'VoiuI  mention  of  the  changes  intro- 
duced in  copying  the  New  Ztmhuid  acts. 

Comparing  the  systems  of  the  two  countries  as  they  are  at  present, 
it  is  found  that  the  differences,  aside  from  matters  of  altogether 
minor  detail,  lie  chiefly  in  the  omission  by  Western  Australia  of  the 
following  New  Zealand  featuresiC")  (1)  Cognizance  by  the  boards 
and  court  of  tlisputes  in  related  trades;  {2)  extension  of  awards  to 
the  entin*  coliiny;  (t*^)  exiensiim  of  awards  to  unions  not  registered 
inider  the  arhitratitni  law;  (4)  extension  of  awards  to  apply  to  the 
wliole  of  a  firm's  business  when*  ditTcreut  trades  wouhl  l>e  involved; 
(h)  eontinuanci*  of  awarrls  in  force  l>eyond  th»»  j^tM'iod  stated  therein, 
and  (ti)  enforcement  of  awards  jjl  the  instance  of  the  state  factory 
inspectors.  All  of  these,  it  may  Ik^  noted,  are  features  added  to  the 
New   2-ealand  system   after  its  establishment (")    and   enlarging  its 

a  The  facts  ns  to  tlie  one  case  under  tiie  \nw  are  set  forth  In  tlie  Adelnidc 
Advertiser  of  AprU  111.  1M05.  For  other  infi»riontion  aa  to  the  law's  fnUurc 
rvferentH.'  ni«y  Im»  made  to  a  report  jniliUshwl  by  the  FronoU  Imrenu  of  laLnir  In 
VMi\,  entitled  *'  L^^ishitiou  Ouvricrc  ft  Soclnle  en  Australle  )»t  Nouvelle  y/«lande." 
which  i*ontaiU8  the  results  of  a  special  mission  hy  Truf.  Alhert  Metlu,  pp.  105 
ct  seq. 

fiCf.  Motla.  op.  cit..  p.  lin.  mid  artlrle  •'Quekiiie  Kxpt'-rietices  de  Couilll:itio» 
I»nr  I'Etat  en  AuKtralle."  In  ilie  Hevue  d'EconomIe  rolitifjae.  XI:  539.  hy  M.  An- 
tonle  Bertram,  who  wmte  fruio  persona!  knowledge  of  couditloud  in  the  col'" 

*•  Cf.  snpra.  pp.  4*t7.  -lUS,  470.  473-475. 

<  By  the  anieadiaeuts  of  liWO  or  lOOL 
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scojK*.  To  the  oxtcnt  indimtod  b)-  their  oinission,  tlicrofon*^  ib 
AVtvstvm  Australian  svflteni  is  less  radical.  All  thff^c  omiKsionB,  s»Tt 
the  iirst  monlionod,  it  will  Ik*  s^htk  hiu'c  to  do  with  nrhitration. 

lint  while  tho  AVostoni  Auslraliiui  statute  in  narr<>w*^r  than  the  New 
Zonlaiid,  as  al>ovc  iiulicatcd,  in  two  directions  It  gtws  much  farther. 
In  thr  first  pla*v,  AVt»sti»rn  Anstnilia  not  only  puts  hrr  railway  s*Tv«nt*; 
within  the  jurisdiction  c»f  the  court  of  arbitration. (*)  wliich  i.s  as  far 
as  New  Zenlund  has  p)ne,  hut  puts  all  government  employees  in  the 
Hnme  position,  so  far  as  thry  an?  nienihoi"s  of  tmions  iv^^i«?tered  under 
the  law.  In  the  scooikI  placr,  and  this  constitutes  the  most  import^int 
departun*  from  the  New  Zealan<I  nuclei,  Western  \iiHtrulifi  unde.rt*lw9 
to  prohibit  strikes  au<l  hK-konts  entirely.  New  Zealand  simply  pro- 
hibits such  action  aflei'  a  refeiH;ucc  to  board  or  court  has  Imm'U  made, 
but  AVewtern  Australia  has  enacted  that  *'  any  perhon  who  takes  part 
in  or  is  c*onwrned  "  in  a  strike  or  l<Mkout,  or,  In-fore  n  reAy^niablo 
time  has  elapsed  for  reference  of  a  dispute  to  a  boani  or  the  court 
or  during  the  j)endency  of  procenidings  after  a  ivfi'rencc,  suspi-mls 
or  disi'ontinnes  eniph)ynient  ov  work  un  account  of  that  dispute,  or 
mstigates  to  or  aids  in  any  of  the  above  a<'ts,  is  guilty  of  an  ofTen:* 
and,  upon  summary  conviction,  on  tlie  information  or  complaint  of  the 
registrar,  or  of  any  registeivd  luiion,  is  liable  to  a  |H*nally  not  ext-eed- 
ing  ^0  ($li4:^.;5:i).('')  In  snipport  of  Ihi.^  pi-ohilaliiui  the  Wesieni 
Australian  law  itHjuires  that  the  ndcs  of  every  n^gistercd  union  shall 
provide  that  no  part  of  its  pro|H»rty  or  funds  shall  Ih'  applie<l  to  aid 
or  assist  any  pei-son  en^a^^*d  in  a  strike  or  l<K'kotit  jind  that  all  dis- 
putes in  which  its  mendK'i*s  are  ct)ncerned  which  can  not  l)e  fettled 
by  niirtiiiil  consent  ahall  be  referred  for  settlement  under  the  arbitra- 
tion law-.i*") 

The  alxjve  include  all  the  differences  of  any  importance  lx?tween 
the  present  laws  of  the  two  countries,(')  In  addition  to  these,  three 
features  in  the  Western  iVustralian  law  of  PiKX>,  likewi>-r  new  to  the 
New  Zealand  laws  which  were  copied,  may  lie  noted,  thou^i  all  tliree 
were  dropjHrd  in  MIO'J.  One  of  these  required  that  before  any  union 
of  workers  coidd  ronnuence  j^nx-eedings  in  the  arbitruti<»n  c<»urt  it 
muHt  deposit  with  the  registrar  of  the  supreme  court  of  the  colony 
i''ir>  ($1lM.(>0)  if  its  nirnil>ers  nund)ered  50  <»r  less,  £50  (i?24S..l;i)  if  its 
nH'inU»rs  numbered  froni  50  to  100,  and  ;tlOO  ($180.05)  for  a  memlwr- 

0  nut  uot  of  ImanlH  of  n»nclUnt1oD. 

&  Ai-t  itf  IJlO'i,  SOI*.  !)S.  This  jirnliil)itlnti  of  Htrik«'fl  riiir!  ItK'kfUUs  nftiiiirefitlj' 
folldws  Itio  New  Soutli  WiiU'H  ntt  of  1901. 

'■  Act  of  llMtl*.  M'<-.  4, 

''or  otlu»r  v-nrlntloii8  mifllcc  U  to  sny  thnt  flie  nioRt  nntnhle  one  eonslsts  tti  a 
ilinimtioii  of  llip  |)rlvUe>:e  of  roffisiratloii  nuil  (Yinsoipiont  n^e  of  tlio  wystcm 
In  tlu'  (^aw  of  labor  uhIoiim  tn  or^citni/tilions  wUli  iit  least  15  meinlwrM  in  West- 
eru  Aastraliii  as  L-om]mriHi  with  7  iu  New  Zeiiliuid. 
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thip  alx>ve  100,  or  give  security  in  those  sums,  ami  nny  employers' 
union  must  deposit  or  find  security  for  ilOO  (:W80.C5).  By  thin  moans 
the  union's  ability  to  meet  any  order  of  the  court  aa  to  cost  of  the 
proc»eduro  or  enforcement  of  awards  was  to  \n*  nssured.  Another  pro- 
vision in  the  19CM>  act  prohibited  any  union  which  hiul  not  satisfied  a 
judgment  of  the  court  as  to  costs  of  an  award  or  penalty  fnmi  uffain 
niDvinp  the  court  under  any  circumstances  until  such  ju(l*^mi(HU  shouM 
be  satisfied.  The  third  provision  of  the  earlier  Liw,  above  alluded  to, 
gave  the  court  of  arbitration  power  to  jjrant  injunctions  and  prohi- 
bitions and  issue  writs  of  mandamus.  AVhile  this  provision,  like  the 
other  two.  does  not  ap|>ear  in  tlie  later  law.  it  should  be  said  that  its 
omission  scarcel}'  indicates  any  curtailment  of  the  court's  power  for 
the  purposes  of  ilie  act. 

The  Western  Australian  act  of  1000  Ijecame  law  on  DivendnT  5  of 
that  year.  According:  to  the  Annual  Report  of  Proceedings  under  the 
Industrial  Conciliation  and  Arbilration  Act,  by  the  registrar  of 
friendly  societies  for  the  year  ended  June  30.  1003,  the  work  of  organ- 
izing the  boards  and  court  was  completed  about  seven  months  after 
the  law  went  into  force.  On  the  1st  of  February.  1001.  the  colony 
was  by  prochiination  divided  iiit<)  four  industrial  di^^tricts  and  a  clerk 
of  awards  was  upi>oiiited  in  each  district.  On  the  same  date  the  regu- 
lations for  pniccilure  were  jMiblislieii  nlso.(")  The  four  lumrd^  of  con- 
ciliation were'  organized,  res|)ectively,  on  April  10,  June  lil,  tluly  ."», 
and  September  19,  and  the  court  of  arbitration  on  June  28.  Since  the 
middle  of  11*01,  therefore,  the  "Western  Australian  compnls<»ry  arbi- 
tration system  has  been  actively,  and,  it  may  be  added,  in  constantly 
increasing  measure*  in  operation.  (*) 


tCOMDION^W^ALTH  OF  AT7STKALIA.  ^H 

The  latest  developmi-nt  of  legislation  fur  the  settlement  of  indti.s- 


I 


trial  disputes  in  Australia  is  to  be  found  in  the  Commonwealth 
Conciliation  and  Arbitration  Act,  Mhich  was  assented  to  DecembtT  I.'), 
iy(M.('')     This  law    was   passed   under  specific   authority   for  such 

•  Tlie  reRwIatioTiM  of  Febmary  1,  1001,  were  am^mled  on  March  15  and  Novem- 
ber 8  of  llio  ftnnte  j'ear.  Ke;ndatIons  iindor  tin*  act  of  llKi'J  were  Usned  May  0 
of  tbut  year,  and  tht»se  received  ameudmeut  ou  Oetober  10.  IW2,  February  13. 
May  1,  aud  SepleiiilMT  11.  lOOa. 

ft  For  iDfomiatloi)  am  to  Xlw  nj>onition  »if  tho  Wc.^torn  Aa'strnUsm  system  tla* 
author  can  not  do  lietter  than  Kiiiiply  rt»fep  the  reader  to  the  verj-  rei-ent  and 
full  a<x.t>uiit  Kivpii  liy  Dr.  VMor  S.  Chirk  hi  his  reiK>rl  on  "  I*ahor  »*(ii:dUU>ns  hi 
AustraUii."  In  UuUetin  of  tlie  I'uItiMl  States  Burcnui  of  Lnhor,  Xo.  r»G  (Jauuarj*, 
lS)iCi),  \inui*A  78-ir>3.  This  Is  done  hero  fur  pnH'isely  the  same  reaHons  given  for 
■jLaimiiur  rvfercuit;  In  the  cabe  of  New  ijoutii  Wales. 

«  Acts  of  1004,  No.  13. 
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lo^klntion  given  bv  a  daustt  of  the  ComniornvejiUIi  constitution 
whidi  ccmferivd  upon  the  PiirliamtMit  ixjwer  to  pass  laws  for  "cun- 
ciliiitiuii  and  arbitration  for  the  ])rovention  and  settlement  of  indus- 
trial disputes  oxtnidin^  U'vond  the  liinit-s  of  any  one  8tA(«•.''^«) 
DiX'tor  ChirkC')  notes  that  the  act  was  passe<l  only  aftor  two  yearrf 
parliamentary  debate  and  after  it  had  caused  the  fall  of  two  mm- 
istries. 

LThe  Conmionwealth  statute?  is  almost  entirely  made  up  of  foaturei 
taken  with  more  or  less  modification  from  one  or  anotlier  of  the 
i)rl)itratioii  hiws  of  New  Zcuhuid,  New  S(nilh  Wale-s,  Wostern  Aus- 
tralia, or  South  Australia,  which  have  been  described  in  prccTcdiiig 
pa^es.  The  main  features  of  (lie  Federal  system  arc  outlined  in  the 
following  suauuary  under  four  heads. 


AnMIXISTRATION. 


Only  one  permanent  (ril)uiuil  is  st*t  up — a  court  of  conciliation  an' 
arbilrulioti — couiposetl  af  a  sinjj:lo  uiendK'r,  styled  the  president,  who 
is  appointed  directly  by  the  governor-general  from  auu)ng  the  justices 
of  the  hi<:li  court  (the  supreme  cotu't )  of  the  (^onunonwealth,  with- 
t>ut.  any  nominal  ion  by  employers  or  employees.  The  president  may 
ai»|ioint  any  justice  of  the  high  court  or  judge  of  the  supTOme  court 
of  any  state  to  act  as  his  deputy  for  such  functions  as  the  pn»sident 
nuiy  Hssign  to  him  in  any  part  of  llie  Couuuonwealth.  Besides  the 
court,  there  is  provision  for  a  permanent  induslrial  registrar  and,  if 
nec**ssary,  deputy  registrars  in  charge  af  registry  districts,  fc^r  tim 
purpose  of  registering  organizations  under  the  act  as  in  the  state 
laws,  Thei*e  may  be  appoinlod  also  temporary  local  industrial  boards 
as  noted  below. 


™ 


.FriUSDICTION, 


In  arcord:tnce  with  the  constitutional  limitation  above  quoted,  the 
juristlicrnui  is  limitcil  to  disjmlcs  extendiTig  beyon<i  the  limits  of  any 
one  state,  including  disputes  ulJ'ecting  iii»y  industry  ciirried  on  by  or 
uiuler  the  control  of  tlu»  C'omnu»nweiiUli  or  any  state  government. 
As  to  subj<'ct-nuit(er  llif  ccjurt's  jui'isdiclion  is  all-inclusive  of  indus- 
trial <lisputes  of  iiuy  kinil  between  pm(doyi*r  ami  employed. 

In  connection  with  thequestion  of  preferences  to  unionists  it  is  spec- 
ified that  the  unitui  must  1k'  ruinpolitical  and  thjd  (ireference  shall 
iu»l  be  gninttMl  unless  "  the  ai)plication  for  s\i<'h  [>r4'fcrence  is,  in  the 
opinion  of  the  court,  approved  by  a  majority  of  those  affected  by 

E're>;ts  in   common   with   the  applicants.** 
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As  to  parties,  the  court's  jurisdiction  extends  to  disputes  between 
idi vidua!  employers,  or  orgaiiizalions  of  employers  registered  under 
le  law,  and  organizations  of  employees  registered  under  the  law, 
[>r  to  any  dispute  *' certified  by  the  i*egistrar  as  proper  in  the  public 
iterest  to  Iw  dealt  with  by  the  court."  Under  this  hitter  provision 
^i  appears  that  disputes  involving  only  unorganized  workers  might 
be  referred  t<»  ihr  court.  In  order  to  register  luidcr  the  Common- 
wealth act  it  is  rctpiircil  thiit  an  association  of  eniployers  must  have 
employed  for  si.x  months  prior  to  application  for  registration  an 
average  of  tuit  less  than  100  employees,  and  that  a  workers'  union 
must  have  uut  less  than  100  members,  and  registeivd  oi'ganizations 
must  be  nonpt^litical  in  character. 

In  this  matter  of  registration  the  Commonwealth  has  adopted  one 
new  feature  in  a  provision  wiierehy  the  goveruor-gi'ueral  may,  on  the 
recommendation  of  the  president  of  the  court,  by  prot^Iamation  de- 
clare the  act  to  apply  to  any  trade  union  or  employei's'  associati<m, 
which  shall  thereupon  l>ecome  a  registered  organization  under  the 
act,  for  the  purposes  of  the  act  generally  or  as  specified  in  the 
proclamation,  until  such  time  as  such  pro<rIamation  may  In?  revoked  by 
the  governor  at  the  president's  recommendation.  R  is  thus  |M)ssible 
for  the  govermnent  upon  its  own  motion  to  put  any  unregistered 
organization  uuiKr  the  jurisdiction  of  the  law.  The  right  of  refer- 
ring disputes  to  the  court,  so  far  as  tlie  parties  are  concerned,  is  speci- 
fied only  for  registered  organizations,  so  that  unless  a  single  employer 
with  100  or  more  employees  should  Ik*  deemed  eligible  for  registration 
as  an  organization,  it  appears  that  individual  employers  have  no 
power  to  make  a  reference.  As  to  extension  of  awards,  the  *'  common- 
rule  "  provision  of  New  South  Wales  has  In-en  incorporated  in  the 
C-ommonweaUh  S3'stem,  so  that  tlie  court,  after  notice  and,  if  desired, 
hearing  of  the  parties  to  be  affected,  and  with  "  due  regard  to  the 
extent  to  which  the  in<lustries  or  the  persons  affected  enter  or  are 
likely  to  enter  into  competition  with  one  another  "  nuiy  declare  that 
'•  any  practice,  regulation,  rule,  custom,  term  of  agreement,  condition 
of  employment,  or  dealing  whatsoever  determined  by  an  award  in 
relation  to  any  indu^^trial  mutter''  (sec.  38)  shall  be  a  connnon  rule 
of  the  industry,  subject  to  such  conditions  or  exceptions  as  the  court 
may  see  fit  to  impose  out  of  regar<l  for  local  circumstances. 

Finally,  with  reference  to  jurisdiction,  one  of  the  purposes  of  the 
act  is  declared  to  be  "  to  enable  states  to  refer  industrial  disputes  to 
the  court  and  to  permit  of  the  working  of  the  court  anil  of  state  indus- 
trial authorities  in  aiil  of  each  other."  Under  the  definitions  con- 
tained in  the  act  the  state  industrial  authorities  mentioned  mean 
industrial  conciliation  or  arbitratitui  l)oards,  or  wage  boards  like 
those  in  Victoria.  In  accordance  with  the  above  proWsion,  it  is  not 
50— No.  GO— 05  M 11 
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only  possible  for  any  such  slate  indiistriul  authority,  or  the  g<n'<Tnor 
in  council  in  any  55tat«  ha%*ing  no  such  agency,  to  refer  any  dispute 
co^iizablo  by  the  Comnionwcah!»  court  to  that  rourt.  bnt  the  saiil 
court,  if  it  considers  that  any  state  industrial  authority  is  dealing 
or  al)out  to  deal  with  an  industrial  dispute  cog^i/jible  by  it»*elf,  may 
direct  the  transfer  of  the  cast*  to  the  Connnonwealth  cotirt,  and  the 
aiHC  shall  he  so  transferred  to  the  exelusive  jurisdiction  of  that  court. 
It  i«  also  provided  that  if  any  state  law  or  an  award  or  order  of  « 
state  industrial  aiithority  is  inconsistent  with  an  order  or  award  of 
the  Coninionwejilth  court,  then  the  latter  shall  supe^^ede  the  former 
to  the  extent  of  the  ineonsistency.  The  jurisiliction  of  the  Common- 
AYcahh  nnwi  is  thus  made  exclusive  on  matters  of  which  it  may  take 
cognizance. 

PROCEOrRE. 

Ab  already  indicated,  disputes  come  before  the  court  either  on 
reference  by  iv^istered  organizations  of  employer!*  or  workers.,  party 
thereto,  on  referenee  by  the  registrar,  or  by  transfer  from  a  state 
board  or  court.  The  courts  functions  euibraw^  both  eonciiiation 
and  arbitration.  -Thus  section  l<>  of  tlie  act  chargt«  the  president  of 
the  court  with  the  duty  *' of  endeavoring  at  all  times,  by  all  lawful 
ways  and  means,  to  reconcile  the  parties  to  industrial  disputes,  and 
to  prevent  and  t^ettle  industrial  disputes,  whether  or  not  the  court 
has  cognizance  of  them,  in  all  cases  in  which  it  appears  to  him  that 
his  uieiliution  is  desirable  in  the  ))ublic  interest,'*  ISeotion  iJ^  further 
din*cts  that  in  the  course  of  lieurings  on  cases  which  have  been  re- 
ferred to  it,  "the  court  shall  ni;ikc  all  such  suggestions  and  do  all 
such  things  as  appear  to  it  to  lx>  right  and  pro|x»r  for  reconcibng  the 
parties  and  fur  inducing  the  settlement  of  the  dispute  by  anucable 
agreement/-  It  is  idso  ])rovided  that  the  court  nuiy  temjM>rttriIy 
refer  any  dispute  Iwffire  it  to  a  conciliation  connuittee  composeii  of 
equal  numlx»rs  of  representatives  of  the  two  parties  who  siiall  en- 
deavor to  reconcile  the  two  sides.  If  the  court's  conciliation  efforts 
result  in  an  agreeuient  the  latter  shall  Ik?  put  in  writing  and  when 
certiticd  by  the  president  and  tiled  with  the  registrar,  imless  other- 
wise ordered  l»y  the  court,  "  sluill,  as  Iwtween  the  parti(vs  to  the  dis- 
pute, have  tile  same  etl'ect  as,  and  be  dwuieil  t*)  be,  an  award."  Simi- 
lar enforceable  agreements  may  also  W  imule  by  parties  in  cases 
aside  from  those  referred  to  the  court. 

If  no  settlement  by  eonciiiation  l)e  effected,  the  court  shall  pro- 
ceed to  render  an  award,  from  which  there  is  no  apjioal.  The 
court  may,  either  witli  or  without  application  from  parties,  appoint 
two  assessors,  one  nominateil  by  each  side,  or  without  such  nomina- 
tion, if  necessary,  to  assist  by  advice.  The  court  nuiy  refer  any  dis- 
pute for  investigation  and  report  to  any  state  industrial  authority 
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williug  to  act  or  to  a  special  local  board,  composed  of  equal  numbers 
of  reprejsenl^iives  of  employers  and  eniploycd,  willi  a  justice  of  the 
hig^h  court  of  tlie  Conmionwcalth  or  of  a  state  supreme  court  as 
chairman.  The  court  may  delepite  to  such  a  board  any  of  its  powers, 
including  authority  to  effect  a  settlement  by  conciliation;  and  upon 
the  board's  report  the  court  may  render  its  decision  with  or  without 
hearing  further  evidenre  or  argiunent.  The  Connnonwcalth  court, 
like  the  state  courts,  is  fully  endowed  with  uutJiority  to  compel  tho 
presence  and  testimony  of  witnesses,  the  production  of  documeats, 
and  for  securing  eWdencc  by  inspection  of  premises. 


» 


ENPORCEMEXT  OF  AWARDS. 


I 


Strikes  and  lockouts  are  absolutely  prohibited  by  the  Common- 
wealth law  under  |x^nalty  of  £1,000  ($4,800.50).  Ceasing  to  work 
or  dismissal  of  an  employee  by  an  individual  worker  or  employer 
because  of  an  award  ia  punishable  b}'  fine  of  £20  ($07.33).  The 
court  is  given  power  to  fi.x  penalties  for  breaches  of  its  ordei*s  or 
awards  up  to  £l,0(X)  ($4,800.50)  in  the  case  of  an  organization  or 
individual  employer,  or  £10  ($48.07)  for  a  member  of  an  organiza- 
tion. A  penalty  of  £20  ($07.33)  is  proscrilx^d  for  willful  breach  of 
an  order  or  award  by  an}'  person.  At  any  time  during  the  hearing 
■of  a  case  referred  by  an  organization  the  court  may  require  the  latter 
to  furnish  security  not  exceeding  £200  ($073.30)  for  the  performance 
of  the  award.     The  court  has  authority,  on  the  application  of  any 

■  party  to  an  award,  to  i.ssue  an  injunction  to  comi>el  observance  of  the 
award  under  pain  of  a  fine  of  £'lO0  ($480.05)  w  imprisonment  for 
three  months.     For  all  offenses  under  the  law  for  which  a  pecuniary 

■  penalty  is  specifie<l  there  is  a  general  provision  mider  which  a  second 
offense  is  punisha!>le  by  imprisomnent  not  exceeding  three  months 
in  addition  to  the  pecuniary  p<Mialty. 

■  Penalties  for  the  breach  of  an  order  or  award  of  the  arbitration 
court  may  l>e  imposed  either  by  that  court  or  by  any  court  of  sum- 
mary juri.sdiction,  and  such  pi^nalties  may  Ije  sued  for  and  recovered 

■]>y  either  the  registrar,  any  registered  organization  affected  by  tho 
■breach,  or  by  any  meniU-r  of  such  an  organization.     The  penalties 
Bare  recoverable  in  any  Federal  or  state  court  of  competent  jurisdic- 
tion by  filing  the  registrar's  certificate  specifying  the  penalty,  which 
thereupon  liecomes  enforceable  as  any  final  judgment  of  such  a  court. 

»The  property  of  an  organization,  or,  if  necessary,  that  of  memliers 
to  the  extent  of  £10  ($48.67)  each,  is  liable  for  the  payment  of 
penalties. 

Finally,  in  addition  to  the  above  penalties,  the  Commonwealth  law 
provides  that  any  person  guilty  of  any  of  the  offenses  specified  as 
to  strike  or  lockout,  severance  of  the  relation  of  employer  or  em- 
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ployed,  or  willful  default  in  compliance  with  an  order  or  award  of 
the  court,  is  liable  also,  at  the  discretion  of  the  court  and  for  sudi 
time  as  the  court  Ihinks  fit,  to  tlic  loss  of  (a)  any  l>enefits  or  priri- 
legos  accruing  under  the  Conciliation  or  Arbitration  Act,  {b)  nienjlier- 
ship  in  any  registered  organization,  or  {c)  rights  to  any  pa>Tncnt 
out  of  the  funds  of  any  registered  organization;  and  any  or  all  of 
these  disabilities  may  be  incurred  at  on(*e,  and  a  penalty  of  £20 
($1>7.33)  18  specified  for  the  infringement  of  any  such  disability. 

Tliis  Commonwenllh  compulsory  arbitration  law  is  too  recent  to 
afford  as  yet  any  evidence  as  to  results  in  practice. 

CANADA. 

Four  of  the  Canadian  Provinct^s — Ontario,  Nova  Scotia,  British 
Columbia,  and  Qui4>ec — -togetlicr  with  tlie  Dominion  gi>vernment, 
have  legislated  with  a  view  to  the  peaceable  Hettlement  of  industrial 
disputes. 

THE  DOMIKION  OOVEKmilENT. 

In  1886  the  Dominion  government  of  Canada  appointed  a  royal 
commission  on  labor,  and  one  subji-ct  upon  which  this  commission 
was  dirrcte*!  to  rep<irt  wus  the  "  practical  operations  of  courts  of 
urbitratitin  and  conciliation  in  llie  settlement  of  disputes  between 
employers  an4l  employees,  and  on  the  best  mode  of  settling  such 
disputcs."(") 

Tbe  result  of  the  commission's  investigations  in  this  field  was  a 
recommendation  in  favor  of  local  boards,  combined  with  one  central 
board.  It  was  projxfseil  lliat  th<'  local  boards  simuld  be  appointed 
by  the  g<jvcrnmcnt  Jn  all  the  larger  trade  centers^  to  \w  composed  of 
throe  mcMnbers — one  employer,  one  workingman,  and  a  third  chosen 
by  tficse  t\V(»,  On  ibe  eenti'al  bnard  there  sJiould  also  be  three  mem- 
bers, one  of  whom  shouKl  \w  a  member  of  a  labor  <»rgunization.  Both 
local  and  central  boards  should  have  power  to  summon  and  examine 
witnesses  on  ontli  and  to  comp<'l  the  prfKluction  of  books  and  paj>ers. 
In  case  of  dispule  the  eentral  board  should  send  inmiediately  one  of 
their  number  to  the  locality  to  endeavor  to  settle  the  case  by  media- 
tion. Should  he  fail  in  this,  ho  should  urge  the  parties  to  submit  the 
case  to  either  the  local  or  the  centnil  board.  If  one  party  refused 
to  submit  the  case  to  either  Iward,  the  tirbiirator,  who  should  have 
power  to  summon  and  examine  witness^^'s  under  oath,  should  make 
report  to  the  central  board  setting  forth  the  facts  and  stating  which 
party  was  responsible  or  blameworthy  for  the  dispute.  It  was  also 
recomnionded  that  parties  shoidd  l>e  free  t<»  refer  cases  to  temporary 
boards  of  their  own  choosing.     In  case  either  party  should  be  dis- 
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satisfied  with  the  decision  of  such  a  board  or  one  of  the  local  boards, 
there  should  be  an  appeal  to  the  central  board.     Decisions  of  the  cen- 
tral board,  either  on  cases  in  the  first  instance  or  on  appeal,  sliould 
"  final  and  conclusive  and  to  have  the  same  effect  as  a  decision  givi 
by  any  court  of  record.'' 

The  recommendations  of  the  commission  of  1886,  though  elaborated 
with  considerable  detail,  bore  no  fruit  in  len:isIation,  and  ap]):ireutly 
no  bill  based  on  those  reconimendations  was  ever  introduced  in  Par- 
liament. (<•)  In  1SJ>2  and  1803  numerous  petitions  from  trade  unions 
to  the  House  of  Cunu!u»ns  j)niycii  for  U^^risliition  iiprm  the  subject,  but 
these  also  were  fruitless,  and  no  such  le^ri^bition  occurred  until  the 
Conciliation  Act  of  July  18,  IPOO,  the  bill  for  which  was  introduced 
on  June  27,  passed  July  6,  and  received  the  royal  assent  July  18.(**) 


4 


THE  CX>NCILIATION  ACT  OF  1900. 


>f 


■  This  law  ci'eated  a  department  of  labor  for  the  collection  and  pub- 
lieation  of  labor  statistics,  but  assigns  to  it  also  the  same  functions 
with  reference  to  conciliatiim  auil  arbitratiun  as  are  conferred  upon 
the  board  of  trade  in  England  by  the  English  law  of  1896. C)     Allj 

I  the  provisions  of  the  English  statute  are  copied  without  diange, 
save  in  S'^nie  of  the  wording,  and  three  new  sections  are  added.  Two 
of  the  latter  are  of  little  importance,  one  simply  declaring  that 
conciliators,  in  endeavuriug  to  effect  amicable  settlements,  may  invite 
othei>  to  assist  them,  and  the  other  setting  forth  the  gcnenil  duty  of 

■  conciliators  to  be  ''  to  promote  conditions  favorable  to  a  settlement 
by  endeav«»ring  to  allay  distriist.  to  remove  causes  of  friction,  to  pro- 
mote good  feeling,  to  restore  contidence,  and  to  encourage  the  parties' 

■  to  come  together  an<I  themselves  effect  a  settlement,  and  also  to  pro- 
mote agi'ecments  iM'twern  employers  aud  eniplnyees  with  a  view  to  the^H 
submission  of  dilTciviices  to  conciliulion  or  arbitration  before  resort- ^H 

■  ing  to  strikes  or  lockouts." ('')  The  third  new  section  provides  that 
in  anv  procee<Iing  for  conciliation  under  the  act,  the  conciliator 
(either  iiulividual  or  a  board),  before  a  setllemcnt  has  l>een  reached, 
may  request  of  the  minister  of  laljor,  who  is  the  head  of  the  labor 
departmcni,  an  iuijuiry  under  oath  into  the  cause's  and  circumstances 
of  the  dispute  with  a  view  to  removing  niisundci*standing  or  disagree- 
ment concerning  facts.  If  both  parties  consent  thereto,  the  governor 
in  council  may,  upon  recommendation  of  the  minister,  appoint  the 

o  No  such  bUI  is  mentioned  In  eUhor  the  Journul  I'f  the  House  of  CJommons  or 
the  Semite  deliutea  of  tho  jM»riod. 

*C»^»4  Vlct,.  chiip.  24.  Tlie  law  in  fiiii  is  reiirlnt<"»l  In  the  Seventwnth  An- 
nual «ei)ort  of  the  New  York  State  Board  of  Mediation  aud  Arbitration,  1903, 
P.85T. 

p  Cf.  supra,  pp.  4(r2-405. 

«Sec  5. 


I 


^ 
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conciliator  for  Uie  purposes  of  such  inquiry  a  commissioner  under 
(he  general  law  respectiug  inquiries  concerning  public  matters, (•") 
which  would  give  the  conciliator  the  same  powers  to  compel  witna^aes 
to  attend  and  testify  and  produce  documents  as  are  exercised  b}'  civil 
courts  of  record. 

The  annual  reports  of  the  Canadian  department  of  labor  set  forth 
each  year  the  work  accomplished  under  the  Conciliation  Act  of  1000. 
The  law  permits  the  ileparlment  to  intervene  in  disputes,  either  upon 
its  own  initiative  or  upon  request  from  the  parties  to  disputes,  but 
from  the  first  it  has  followed  the  principle  of  intervening  only  upon 
application. 

Thus  the  fii*st  report  states  that — 

The  department  has  procet»ded  on  the  assumption  that  an  oppor- 
tunity iK'in^  alVorded  for  either  party  to  a  dispute  to  make  aj)juica- 
tion  for  its  friendly  intervention  to  aid  in  effecting  a  setMemont,  it 
would  l:»e  inexpedient  for  the  department  itself  to  take  the  initia- 
ti^-e-C^) 

^Vnd  the  latest  report (**)  reiterates: 

The  attitude  of  the  department  of  labor  toward  industrial  dis- 
putes has  been  from  the  outset  to  intervene  only  when  renuested  by 
one  of  the  parties  or  some  responsible  person  or  persons  on  their 
bt'hnlf,  or  on  l^ehalf  of  the  communityT  ^nd  in  all  cases  only  wliere  it 
apjK>ars  that  the  parties  immediately  concerned,  or  one  of  them,  are 
desirous  of  the  department's  intervention. 

A  summary  of  intervention,  and  general  results  by  years  shows 
the  following  totals: 

RESULTS  OF   IXTKRVKNTIOXS   BY   THE   DEPARTMRVT  OF   I.ABOU    IN   STRIKES 
AND  LOCKOl'TS.  CANAI>A.   1IM>1    TO  t004. 
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*  Thiit  U,  tlip  number  rcrporled  to  tlie  dvpnrtrnvnt  during  lb'  calendar  year, 

Keqnests  for  intervention  have  come  to  the  department  chiefly  from 
the  work  people,  the  reports  showing  definitely  that  27  of  the  33  re- 
quests were  made  by  them,  and  presumably  three  others  (in  11*01-2), 

orr.  Uovlsod  Statutes  of  Canada.  lS»i,  cluip.  114. 

^  \i*'l»irt  of  rhi*  Ctiniiiltiin  Dcpiirtrnpnt  of  Lnt>or  for  the  year  ending  June  30, 
1001.  p.  31. 
<'  Id..  ye4ir  oiuling  June  3V,  1U04.  p.  ^. 
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1096  source  is  not  definitely  stilted,  wi*iv  from  tliein  ai;so.  In  one  in- 
stance (in  1001-2)  upplicatiun  rnnu*  from  einployei*>s,  and  in  twonises 
(in  lf>02-3)  tliird  parties — members  of  Parliuiueut  in  each  instance — 
requested  the  depiirtment  to  intervene. 

In  all  but  three  cases  (one  in  1001-2  and  two  in  1902->3)  the  appli- 
cation for  intervention  was  made  after  strike  or  lockout  had  occurred. 
The  department's  intervention  in  the  three  cases  befoi-e  sus|>easion 
resulted  twice  in  complete  settlement  and  in  the  third  instance  (one 
of  those  in  10O2-d)  aided  to  a  settlement,  and  so,  acconlin^  to  the 
n*i)c»rts,  averted  or  helped  to  avert  threutene<l  strikes. 

Of  the  nine  strikes  or  lockouts  in  which  neither  complete  nor  par- 
tial settlement  was  effected  by  the  department,  in  one  (1002-3)  a 
settlement  was  effected  by  the  mayor  of  the  town  and  a  member  of 
Parliament  (the  hitter  of  whom  luid  requested  the  intervention), 
■while  the  deputy  minister  of  labor  was  on  his  way  to  the  scene  of  the 
dispute,  and  in  another  (lOO^VI)  request  for  intervention  from  a 
trade  union  was  withdrawn  before  the  deputy  minister  could  reach 
the  scene,  and  in  accordance  with  the  departmentV  ]X)licy  of  non- 
intervention without  desire  of  at  least  one  side  no  intervention  oc- 
curred. In  the  other  seven  cases  negotiations  under  the  law  failed  to 
effect  any  settlement  in  whole  or  in  part.  In  all  of  these  the  repjrta 
state  that  the  emplnyers  claimed  either  to  hnve  filled  the  places  of  the 
strikers  or  to  l>e  no  longer  embarrassed  by  their  absence,  so  that  nego- 
tiations with  a  view  to  conciliation  were  either  irai)ossibIe  or  useless. 

All  of  the  work  thus  fnr  done  under  the  Canndiiin  Conciliation  Act 
of  11)00  has  been  in  the  nature  of  conciliation  pure  and  simple,  no 
request  for  the  appointment  of  an  arbitrator  under  the  law  ever 
having  Ix-en  I'eceived  and  no  fonnal  commission  of  inqiiiry  as  pro- 
vided for  in  the  act  ever  having  been  asked  for  or  issued.  In  the 
cases  of  intervention  above  noted  the  work  of  conciliation  was  done 
iu  a  few  instances  by  the  minister  of  hdior,  who  is  the  head  of  the 
department  of  lalx)r,  but  in  all  tlie  others,  constituting  the  great 
majority  of  the  cases,  by  the  deputy  minister  as  conciliator  under  the 
act,  so  that  no  conciliator  fi-oni  outside  the  department  was  appointed. 

The  methods  followed  by  the  minister  or  his  deputy  in  their  inter- 
ventions have  been  in  most  instances  the  usual  ones  in  such  work,  con- 
siHting  of  efforts  either  to  bring  the  parties  together  in  conference  op 
to  fomndate  terms  acceptable  to  lK)th.  Thixje  cases  appear  in  the 
reports  of  the  four  years*  work  here  reviewed  in  which,  after  such 
procedure  was  found  to  offer  im  prosi)ect  of  settlement,  the  deputy  J 
minister  of  labor  made  a  careful  .invciitigation  into  the  causes  and 
status  of  the  dispute,  the  results  l>eiug  in  each  oise  published  in  the 
department's  monthly  Labor  Gazette.  One  of  these  sj^eeial  inquiries 
(in  1901-2)  does  not  appear  to  have  contributed  to  the  termination 
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of  the  strike,  which  did  not  end  until  n  month  later;  b«it  the  report  of 
the  departinetits  intervention  in  this  case  asserts  that  ** there  can  be 
no  doul>t  Ihat  iin  important  sorvico  was  rendered  to  the  mining  intcr- 
cdttiof  British  C'oluniKin  (wh4M'e  the  dispute  was)  and  Co  the  workiug- 
nien  of  that  Province  by  the  investigation/'^*')  The  other  two  jmA 
investigations  (in  iy02-3)  wen*  of  si'rvice  toward  S4*nling:  the  «!ii- 
putrv.  In  onr,  made  in  connoetion  with  a  railway  *lispute  over  i»oo- 
payuient  of  wages,  the  invei^tigation  was  made  the  lm£>i$  for  furtlKT 
rorreHpon<h'iice  of  the  department  with  tlie  railway  ei>mpam\  and 
this  ('oirrsponihMiee  was  Jiually  hiivl  IkFoiv  I'arliunient  by  order  of  tha  j 
latter,  and  the  department  s  reportC")  of  this  case  asserts: 

Tliere  is  no  doubt  Ihat  the  jMiiilirity  given  to  the  facts  in  thi?*  waTT 
as  well  us  in  t!»e  slali'Mn'iU  published  in  the  numbers  of  the  I^l>or 
(iay,<'tt<',  ♦  ♦  *  tnjr*'lluM'  with  the  investigation  made  by  l)io 
tiepurtment  under  the  Conciliation  Act,  had  a  great  deal  to  do  witli 
hastening  the  scttlcm4*nt  of  tlie  claims  in  ((uestion  and  bringing 
aljoul  a  resunjpti<in  of  operations  by  the  road. 

In  the  otlier  cas**  the  r(*|>ort  states  that  the  facts  ascertained  by  tJw 
investigation  **  were  set  forth  at  length  in  an  offieial  report  to  tbo 
honoral»le  the  minister  <»f  labor,  wliich  report,  Ixung  publisheil  in 
th(5  Labor  (iuzelte  and  circuhited  in  the  local  press,  became  one  of 
the  features  which  subs<*fpien(ly  assisted  in  effecting  a  termination 
of  the  dispute. "(')  Inleivsting  in  this  connection  is  a  point  noted  in 
the.  r4*p()rL  (*f  live  first  year's  work  under  the  hiw  to  the  elTect  that 
the  4'lement  of  publicity  was  foimd  to  be  a  valuable  adjunct  in  all 
of  the  eoneiliator's  work.    The  report  says: 

It  is  to  l>e  iiotetl  that  the  power  of  the  conciliator,  though  the 
ae<'eiitanc4'  of  his  hei-vices  be  voluntary,  is  not  as  (h>pendent  u|>on  the 
willingness  of  eacli  of  llu^  nnrties  to  avail  itself  of  his  good  oflices  as 
may  at  fir^^t  sight  appeal*.  The  strength  i*f  his  position,  as  the  exj»eri- 
rnce  of  th*'  past  yt-ar  has  shown,  li4's  in  the  pn»\i>ion  made  by  another 
chuis*'  of  (he  a<"t,  that  (he  conciliator  nuist  present  to  the  minister  of 
Inbor  a  re|)ort  of  bis  proceedings,  which  report,  as  contemplated 
tbongh  nut  expressKMJ  in  the  act.  is  published  in  the  Labor  (lazette,  the 
ollicial  journal  of  lh<'  department.     Tlie  knowk'dgc  by  each  of  the 

IHirti*'.**  to  a  ilispiite  (Init  its  case,  in  so  far  as  the  posi(ion  can  l>e 
earn<»d  by  the  eunrilialor,  must  up]>ear  in  an  *i!Hciiil  record  of  the 
governmeiil,  whicb  serves  us  u  foi'us  of  i)ul>lic  opmiffn,  h»s  a  tendency 
to  cauM'  ejicit  piirty  lo  submit  a  fair  statement  of  its  case  at  the  outset, 
and  lo  refrain  from  any  delay  in  granting  reas<mal)le  eonec»ssions  or 
from  holding  out  for  excessive  demands,  once  this  statement  has  been 
mH<Ic  and  an  *'fVort  toward  a  settlement  is  under  way.('') 

"  Ito|M)rt  of  tlie  (.'anudian  Dupartiiieiit  of  Labor,  1002,  p.  39. 
&!*!.,  laOM,  p.  -IL 
^  ni..  lfMJ3.  V.  4S. 
tf  M..  IIK)!,  p.  32. 
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THE  RAILWAY   L.\BOR  DISPUTES   ACT,   1903. 

A  more  oripiiuil  innl  significant  ronlrihutioii  to  lon;islation  for  the 
settlement  of  indu>triiil  tlisputes  than  the  CoTuiliatioii  Ad  of  11)00 

I  has  been  made  by  Canada  in  n  hnv  of  1903,  known  as  the  Railway 
Tjftbor  Disputes  Act.  An  account  of  tht*  fraitiinjj  and  passage  of  this 
»ct,  given  i>y  the  deparlment  of  hilH)r  in  its  ivp(»rt  for  1903, (•") 
shows  that  that  department  was  primarily  responsible  for  the  meas- 
ure. A  j)rotr]icted  strike  on  the  CiUiadian  Pacific  Railway  in  the 
Mimmer  of  l!H>:*  having  railed  attention  to  the  need  of  legislation  to 

I  l)revent  such  interruption  of  the  n^eans  of  trans])ortation  and  com- 
innnication,  and  conipiilsury  arbitration  havincr  for  some  time  been 
advcH-ated  l>y  a  considerable  nmnbcr  of  organizatiidis,  both  of  capital 
and  of  labor,  the  minister  of  labor  iutix)duced  in  the  next  se^ision  of 
Parliament  (1002)  a  c<>m|>ulsorv-arbitrfttion  billC^)  for  railway  dis- 
putes. The  minister,  however,  stated  expressly  that  he  did  not  ia- 
tend  to  press  the  bill,  and  that  its  intro<luction  was  mainly  for  the 
jjurpos*'  of  calling  forth  an  expression  of  opinion  fnaii  interested 
parties  and  the  jHil>]ic  generally,  which  niiglit  starve  as  a  guide  to 
further  legislation.  In  fultillment  of  this  purpose,  therefoiv,  the  de- 
partment of  labor  proctvded  to  give  the  lai-g^-st  [>ossible  publicity  to 
the  l.iill  by  extensive  distribution  of  copies  and  to  secure  as  many  ex- 
pressions of  opinion  concerning  it  as  possible,  especially  from  the 
railway  cijiupanies  and  Ihi'  various  brollierh(KMls  of  railway  employ- 
ees. Responses  from  the  railway'  companies  were  few,  but  numerous 
expressions  of  opinion  were  received  from  the  labor  organizations,  and 
most  of  the  httter  were  strongly  opposed  to  the  l>ill.  By  special  atten- 
tion to  press  opinions  the  department  endeavored  to  ascertain  the  atti- 
tude of  the  general  public  toward  the  measure,  finding  in  this  diivct ion 
a  less  general  opi>osition  to  compulsory  arbitnititjn  than  among  the 
trade  unions,  but  finding  at  the  same  time  considerable  doubt  expressed 
as  to  the  advisability  of  adopting  the  principle  on  account  of  the 
serious  practical  diflicidties  involved,  especially  in  the  matter  of 
enforcing  awards  and  securing  ju.^t  decisions  on  <iuestions  which  nmst 
ultimately  Iw  determined  by  economic  forws. 

But  while  this  investigation  of  public  <*pinitm  and  tlie  si»ntiment  of 
interested  parties  tendeil  to  discourage  the  idea  of  compulsory  arbi- 
tration, extx*rience  under  the  Conciliation  Act  of  1900  had  shown  the 
department  that  in  some  disputes  the  power  to  compel  testimony  and 
the  production  of  documents  was  necessar}'  to  a  correct  under- 
standing of  the  situation  and  therefore  a  necessary  preliminary  to 

I  liny  settlement,  and  that  such  power  in  order  to  Ix"!  elTective  must  be 


*  Publisbtnl  in  fuU  as  un  apjieudix  to  the  Juue  (IDOtl)  Labor  Gazette. 
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Rvuilable  indoi>endently  of  the  will  of  the  parties.     Oitwitlcralion  of 
public  seutimont  anJ  oxporionco  together,  Un»r('f*»rt».  U^d  thr  ministQ 
of  labor  to  iiitrothice  at  the  next  possion  of  Parliuine.nt  a  now  ineftsiu 
"cnrryiiig  as  far  as  was  possible  Iho  prinriplo  of  voluntary  concilii 
tion,  but  substituting  for  compulsory  arbitration,  with  its  coercii 
penalties,  tlio  principle  of  compulsory  invostig.ttion,  and  its  rccog 
lion  of  the  influencv  of  an  informcii  public  opinion  upon  niafti*rs 
vital    concern   to  the   public   it4ielf."('')     The  bill   vnis   introdnw 
March   17,   passed   May  G,  and  received   tlie  royal   a&sent   July  Ifl 
11)0:3.  C') 

The  Railway  Labor  Disputes  Act,  190.*^,  applies  only  to  railways ;  bu 
to  all  such,  whctlier  operated  l>y  stoam*  electricity,  or  other  moti? 
power,  and  wli<'ther  private  or  government  roads,  tlie  law  is  applS 
cable  in  any  **  dispute,  disagivemeiit,  or  dissension  '"  between  any  rail 
way  and  any  of  its  employees  *'  which,  in  the  opinion  of  the  ministe 
[of  lal)or|,nniy  have  caused  or  may  cause  a  lockout  or  strike,  * 
or  whidi  has  interfered  or  may  interfere  with  the  projwr  and  efficic 
tranH|M>rt!ition  of  mails,  passengers,  or  freight,  or  the  safety  of  pec! 
sons  t'mphn'cd  upon  any  car  or  train."' 

Thi*  agency  through  which  the  machinery  provided  for  in  the  law 
is  to  Ih»  set  in  motion  is  the  minister  of  labor,  and  whenever,  in  Id-s 
opinion,  sucli  a  *lisj>ute  as  above  descrilw»d  exists  he  may  start  pr(»- 
cei-'dings  under  the  net  cither  upon  application  of  any  party  to 
difference  or  upon  iip|i1i(ution  from  the  corporation  of  any  nuutici| 
pality  directly  alfeclcil  by  the  ilispute,  or  of  his  own  motion.     Tin 
first  step  in  the  prociKlure  is  the  establishment,  under  the  hand  ant] 
seal  of  the  minister,  of  a  ^'committee  of  conciliation,  mediation,  and 
investigation,"  com|>ost»d  of  three  |>ersons,  one  each   named  by  the 
railwa}'  employers  and  the  employees  who  are  parties  to  the  disputfl 
and  the  third  by  tin*  Mhw  two  or  by  the  parlies,  if  they  can  agreo 
ujjon  some  one.     If  *'itlicr  party  fails  to  appoint  its  member  wilhiiL 
the  time  set  by  the  minister  of  labor,  which  may  not  be  over  five  dajfl 
then  the  minister,  or,  in  case  <if  the  two  government  railways,  tlip 
Jieutenanl-govcrnor  in  council  of  one  of  the  Provinces,  may  apjMunt 
6Uch  member,  and  the  same  provision  applies  in  case  of  failure  of  the 
jjarties'  menilH'i-s  to  iiami^  a  third. 

Jl  is  the  duty  of  the  conciliation  conuniltce  "  to  endeavor  by  con 
ciliation  and  mediation  to  assist  in  bringing  about  an  amicable  set 
tleinent  of  the  difference  to  the  satisfaction  of  both  parties,  and  to 
report  its  proceedings  to  the  minister."     If  they  fail  in  this  effort 


Hie 


«  Report  of  ttie  OunntUuu  l>epurtiuenl  of  Labor,  t(K)3,  p.  fiO. 

^3  Kdwarrt  VII,  ehnp,  55,  The  net  Ib  printed  in  f«U  la  ttic  Soretitecnt 
Annual  Hoix^rt  of  tbe  New  York  State  Uounl  of  Mediation  and  ArbUratfod 
I'joa,  p.  3f>a 
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Tfhe  minister  may  then  refer  the  case  to  arbitration  under  the 
act  before  a  ''  board  of  arbitrators,"  to  be  established,  like  the  con- 
ciliation committee,  under  the  hand  and  seal  of  the  minister.  If 
both  parties  a^*ee  thereto  the  conciliation  conmiittee  may  act  as  the 
lx)ard  of  arbitrators,  but  if  either  party  objects  to  its  repn^seutntive, 
or  the  third  member  on  the  committee  acting  on  the  board,  tlien 
thci^  shall  1>e  replaced  by  new  ineml>ers.  named  in  precisely  the  same 
manner  as  the  original  membei's  of  the  committee.  The  constitution 
of  the  Iward  of  arbitrators  is,  therefore,  exactly  the  same  as  that  of 
the  conciliation  conmiittee.  but  the  members  nuiy  l>e  the  same  or 
different  persons.  The  law  specifies  that  the  third  member  shall  be 
chairman  of  the  boanl.  It  is  the  duty  of  the  board  of  arbitrators 
to  "^  promptly  convene  *  *  *  jj^d  *  *  *  in  such  manner 
as  it  thinks  advisable  make  thorough,  careful,  and  exi>editioii^_ 
inquiry  into  all  the  facts  and  circmnstances  connected  with  the  dif^f 
fercnce  and  th(»  cause  thereof,  and  shall  consider  what  would  l)e 
reasonable  and  proper  to  be  done  by  both  or  either  of  the  parlies 
with  a  view  to  putting  an  end  to  the  difference,  and  to  prevent- 
ing its  recurrence,"'  and  shall  with  all  reasoiinble  speed  make  a  re- 
port of  its  procedure,  findings  of  fact,  and  recoinmeudations  to  the 
minister  of  labor.  The  decision  of  a  majority  of  the  members  shall 
be  the  decision  of  the  iKianl.  Tin*  minister  (»f  lalK»r  is  f(»rthwith 
upon  its  receipt  to  cause  the  n^]iort  of  the  board  to  be  filed  in  the 
department  of  lalwr  and  a  copy  to  be  sent  free  of  charge  to  each 
party  to  the  dispute,  to  any  miniicipal  corporation  which  may  have 
applied  for  action  under  the  law,  and  to  any  newspaper  in  Canada 
which  may  apply  for  a  copy,  and  copies  shall  Ix*  furnished  at  cost  to 
any  others  who  desire  them.  The  report  shull  also  In^  published 
■without  delay  in  the  Labor  (lazctte,  and  shall  be  included  in  the 
annual  report  of  the  department  of  labor.  The  findings  of  the  board 
of  arbitrators  carry  only  sdoh  force  as  publi*-  opiiitnn  may  give  them, 
and  it  is  expressly  ytipuhited  in  the  law  that  no  court  may  "  recognize, 
enforce,  or  receive  in  eviclence  "  any  report  of  the  Ixiard  of  arbitrators 
or  committw  of  conciliation  against  any  person  for  any  pur[X)se, 
except  in  cjise  of  prosecution  for  perjury. 

For  the  purposes  of  its  inquiry  a  Iniard  of  arliitrators  under  the  law 
has  the  same  power  to  summon  witnesses  and  refpiire  them  to  give 
evidence  on  oath  or  produce  ilocmnents  as  any  Canadian  court  of 
record  in  civil  cases.  The  board  may  conduct  its  proceedings  in 
public  or  in  private,  as  it  chooses;  it  may  decline  to  allow  colmsel 
for  parties  to  appear  before  it,  though  otherwise  such  counsel  may 
appear  if  both  parlies  agi'ce  thereto,  and  in  all  cases  a  class  of  em- 
ployees may  be  represented  before  board  or  committee  b)'  a  limited 
uuml)er,  chosen  by  a  majority,  or  by  agents  other  than  couiibcl,  and 


i 


r 


I 


I 


65G  BULLETIN    OF   THE    BUKEAU    OF   LABOR. 


contempt  in     I 


the  board  may  plnw  uny  poison  guilty  of  any  unlawful 
tlio  iiivii  of  tlio  board  in  t'ustody  until  llui  board  rises. 

Tln^  d*'partnK»nl  of  labor  is  to  pay  tho  oxpenses  of  proceedings 
uuLler  the  act,  including,  for  either  connnittee  of  conciliation  or 
board  of  arbitratoiN,  traveling  expenses  of  nioniber:^,  compensation  of 
$10  per  day  for  nieml>crs  other  than  chnirnian,  and  for  tlie  latter 
such  compLMisation  as  tlie  governor  in  council  dwMns  reasonable,  and 
the  expense  of  a  stenographer,  setTetaiT,  and  any  otlier  clerical  as- 
sistance wiiicli  rnny  seem  to  the  minister  of  IjiImu"  to  be  necessary. 

The  first  case  of  practical  applii'ation  of  the  Railway  Labor  Dis- 
putes Act  occurred  in  U>01  in  ciumeclion  with  a  dispute  between  the 
(rrand  Trunk  Hail  way  C'ompuny  n\u\  th**  lelegra])lier*s  in  its  em- 
ploy.!") In  11)03  the  telegraphers  had  sought  and  Hnally,  in  the 
autumn,  si'cured  confereru/es  with  the  railway  miinagement  with  a 
view  to  securing  better  terms  of  eni|)Ioymont,  but  these  conferences 
ended  on  NtjVL'tnbi.'r  10  without  any  agntnuent  being  readied.  On 
April  25,  l*j(14,  i\w  telegrajihers  appealed  to  the  minister  of  labor  to 
refer  the  dispute  fcir  sc^ttleinent  under  the  Kuilway  Labor  Disputes 
Act.  Before  making  such  reference,  however,  the  minister  arranged  for 
a!i4j1her  confi"ivut*e  Ivlween  the  parties  in  the  liope  that  they  niight 
yet  come  (o  agiwMMncnt  by  tln'msidves.  This  conferenci»,  which  l>egaii 
June  1  and  cxbMithMl  over  six  tlays,  resulted  in  an  agreement  on  19 
points  in  the  schedule,  but  on  three  points — overlime  pay  for  Sun- 
day work,  allowance  of  an  anniuil  vacation  wilh  pay,  ami  increase  in 
minimum  salaries — the  (.•o!n[>jiny  would  make  no  concessions,  and  the 
coi»ference  eufled  in  (bsagreeuKMit.  An  appeal  to  the  general  numager 
of  the  road  having  failed  to  alter  tlie  situation,  the  telegraphers 
again  applied  for  reference  under  the  hiw,  assi:rting  that  a  strike 
would  occur  unless  such  a  reference  were  nuide.  On  duly  til,  there- 
fore, the  minister  of  labor  served  notice  on  the  parties  to  name  mem- 
bers for  a  concilinti^^in  contmittce  under  the  act.  Within  live  days 
the  parties  apj)oint(»d  their  rt^presentatives  for  the  conciliation  com- 
mittee, and  a  f(*rtniglu  later  tlu^se  two  chose  a  civil  ciuirt  judge  as 
third  nuMuber  and  I'hiuruuuh  On  August  tl2  and  '2*1  the  cranmittee 
eudcMVored  in  prtvud*  muferences  to  arniuge  an  auiieable  siMlk'ment, 
but  on  the  y4th  n^ptu'ted  to  the  minister  of  hibtu"  that  they  were 
uiud»le  to  come  to  an  agre<>ment.  Thereupon  tlie  uiiuister  decided  to 
refer  the  dispute  to  arbitration  under  the  act,  and  the  parties  having 
expressed  ap])rnval  of  their  represt^ntatives  on  the  c^mcilialion  com- 
mittee and  its  cbinrnuin  to  act  as  iirbitrators,  the  minister  on  August 
ii7  established  the  board,  composed  of  the  same  persons  as  the  coui- 
mitloe. 

>»netiiUs  c»f  tills  first  ease  under  the  Jict  are  k'lveii   In  the  Canadian  Lat>or 
azette,  auuibcra  from  August,  llKW.  to  March,  lUOO. 
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Er  to  engagements  of  the  chaimmn,  the  first  meeting  of  the 
<1  not  occur  until  September  19.  On  that  day  and  on  the  23d 
and  24th  sessions  were  held,  at  which  it  was  decidetl  by  the  chairman 
that,  as  the  tele«^ruphers'  representatives  had  ol)jecte(l  thereto,  no 
counsel  should  apiK-ar  for  the  parties  before  the  board,  and  that  the 

■  hearings  should  be  public.  After  the  presentation  of  a  statement  of 
the  claims  of  the  telegraphers,  in  the  form  of  25  proposed  rules,  an 
adjournment  was  taken  to  October  13.  At  a  meeting  on  October  14 
it  was  decided  by  a  majority  of  the  board  to  reverse  the  earlier  ruling 
as  to  pul>]ic  liearings  ami  to  hold  them  in  private,  f<>r  the  reason  that 
it  appeared  that  nnich  of  the  inquiry  would  involve  the  use  of  books, 
papers,  and  documents,  and*  that  the  section  of  the  law  giving  the 
board  power  to  require  ihe  production  of  such  evidence  at  the  same 
time  prohibited  making  any  of  it  public,  ancl  the  protection  of  such 

■  information  frOm  publicity  could  best  be  insured  by  making  all  hear- 
ings private.     At  the  same  meeting  it  was  also  decided  that  only  the 

Itliree  points  above  noted  (overtime  {my  tor  Sunday  work,  vacation 
with  pay,  and  increase  in  minimum  salaries),  on  which  the  parties 
had  l>een  unable  to  agree,  should  \xr  considered,  with  a  reservation  by 
tlie  telegraphers  of  the  right  to  present  later  au  argument  on  their 
I  claims  as  a  whole.  The  taking  of  evidence  began  on  October  15,  was 
continued  in  sessions  oii  two  oilier  days  in  October,  on  three  days  in 

■  November,  and  in  dail}'  sessions,  both  morning  and  aflernoon,  from 
December  28  to  Janmiry  6,  except  that  no  sessions  were  held  on  Janu- 
ary 1  and  2  and  only  one  was  hehl  on  flanuary  3.     On  December  28 
_   the  chairman  of  the  lx)ard  notified  the  parti^'s  that  the  current  and 
I  following  weeks  had  been  s<*t  aside  by  the  arbitrators  for  daily  sit- 
tings to  complete  the  rase;  tlnit  "the  parties  must  be  ready,"  and 
that  ''no  excuse  for  postponement  on  either  side  will  prevail  uidess 
occasioned  by  unavoidable  accident."    Witnesses  wei*e.  heard  first  on 
behalf  of  tlie  tclegrii|)hers  ( 14  in  all),  then  on  behalf  of  the  company 
^   (11  iJ^  idl),  then  on  i)ehalf  of  the  employees  in  rebuttal.     On  January 
P  7,  each  side  having  presented  its  final  argument,  the  case  was  closed, 
and  six  weeks  later  (February  20,  11)05),  or  ten  months  after  the  first 
application  for  refei^nce  under  the  act,  the  board  made  j)ublic  its 
award. 
^       The  award  was  signed  by  only  two  members  of  the  board,  the 

■  chairman  and  the  tclegrapluTs'  represt*ntalive.  It  covered  only  the 
three  points  on  which  the  parties  had  failed  to  agree  before  the  refer- 
ence and  decidetl  entirely  in  finor  of  the  telegraphers  on  two  points 
and  wholly  against  lliem  on  the  thiril.  Jn  other  words,  it  recom- 
mended in  favor  of  extra  pay  for  Sunday  work  and  increase  in  mini- 
nmm  salaries  exactly  as  the  telegraphers  had  demand<'d,  but  against 
any  leave  of  at)sence  with  pay.    With  the  award  was  filed  a  minority 


558 


BtrU^ETTW    OF   THB   BTTHSAU   OF   lABOB. 


I 


report  by  the  company's  represt^ntativc,  who  dissented  from  thf 
majority  decision  on  the  two  points  in  whicli  the  latter  favored  Uie 
contention  of  the  tolepniphei*s.  dechirin|sr  tliat  the  evidence  jjrescntwl 
to  the  lx)ard  faik*d  t<»  justify  any  increase  of  salaries,  and  that,  while 
for  certain  cases  the  evidence  diowed  the  claim  for  extra  pay  for  Sun- 
day work  to  bo  justified,  in  other  nivSes  it  was  not  well  founded,  anti 
therefore  the  majority  decision  on  this  point  went  too  far  in  awiird- 
ing  such  extra  compensation  for  all  easels. 

Whether  tlie  award  of  the  t>oard  of  arbitrators  was  adopted  by  the 
railway  ciMiipuny  is  not  stateil  in  any  of  the  oiKcial  reports  of  this  case 
up  to  April,  li>05»  but  apparently  it  was.  Inasmuch  as  work  con- 
tinned  »s  usual  diirinff  the  pnK-eedings  under  the  law  nnd  has 
continued  since,  and  since  the  telegraphers  themselves  asserted  .at  the 
outset  that  a  strike  was  imminent  uidess  the  Jaw  sliould  1>e  invoked, 
it  seems  tx»rtain  that  this  first  practical  application  of  the  Railway 
LalK>r  Disputes  Act  of  1U0;3  servi»d  lo  avert  what  wotdd  otherwise  in 
all  probability  have  been  a  very  serious  strike  both  for  the  parties 
and  f<»r  ihc  ^rntTul  [)ul*lie.  Down  to  the  middle  pf  1905  no  othiu* 
case  under  this  law  had  arisen. 


OMTAKIO. 


THE  TRADES  ARBITRATION   ACT*   1873. 


I 


By  law  of  March  21>,  1873.  the  l*rovince  of  Ontario  adopted  tht 
English  Councils  of  Conciliation  Act,  18(»7,(")  copying  the  law  of 
the  mother  country  for  the  most  part  verbatim  and  with  no  changes 
of  any  significance.  Like  the  P^nplish  act,  however,  the  Ontario 
Trades  Arbitration  Act,  1878,  as  it  was  officially  styled,  was  a  total 
failure.  The  royal  conmiission  on  labor,  appointed  in  1S8G  by  the 
Dominion  jcrovernment,  reported  that  the  law  "  had  never  been  used, 
and  that  even  its  vei'y  existence  seems  to  have  Ixvn  forgotten."(*) 
In  the  opinion  of  the  wmniission  the  cause  of  its  failure  waa  the 
clause  declaring  that  tlie  act  in  no  way  authorized  a  l)oard  '*  to  estal)- 
lish  a  rate,  of  wages  or  price  of  labor  or  workmanship  at  which  the 
workmen  sliall  l)e  |>aid."  '^  Inasmuch/*  says  the  cfimnussion,  "  as 
ninety-five  one-lnmdredtlis  of  the  disputes  which  arise  betwt^en  the 
employer  and  en^ijloyee  rehile  t/>  the  ralr  of  ivmuneration,  it  is  diffi- 
cult to  st»e  what  object  it  was  hojK»d  to  achieve  by  an  arbitration  act 
containing  such  a  sedion."' 

To  riMuedy  tlie  defect  i>ointed  out  by  the  conunission  the  act  was 
amen<led  in  IHUi)  so  as  to  permit  employers  and  workmen,  who  had 
drawn  up  tiie  agreement  to  form  n  l>oar<l  under  the  act,  to  authorize 
tlie  board  '*  to  establish  a  rate  of  wages  or  price  of  labor  or  workman- 


0  Cf.  sapra,  pp.  391-305. 
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ship  at  which  the  workmen  shall  in  future  be  paid/'  The  amend- 
ment also  provided  penaUies  for  faihire  to  abide  bj  such  ugreenients. 
This  change  was,  however,  of  no  avail  and  the  act  remained  a  dead 
letter. 

THE    TRADE    DISFITTEH    ACT,    1894. 

In  189-1  another  law  was  passed  by  Ontario,  known  as  the  Trade 
Disputes  Act,  1894.  Like  tlie  earlier  law,  however,  this  act  was  not 
orijrinal  with  Ontario,  and  this  tinio  the  Province  turned  to  the  New 
South  Wales  law  of  181)2  for  a  model.  The  Ontario  act  is  so  nearly 
identical  with  the  New  South  Wales  law  already  described  (for  the 
nuKst  part  verbatim),  that  refei*ence  to  the  latter,  with  an  indication 
of  the  few  differences  of  moment  between  the  two,  will  be  suflBcient 
for  an  understanding  of  the  Ontario  law. 

t  In  tlio  matter  of  the  maclunerv  for  concilintion  nnd  arbitration  the 
only  important  alteration  made  in  the  New  S<^tuth  Wale-s  system  con- 

i&isted  in  the  omission  of  industrial  districts  and  a  permanent  council 
of  conciliation  from  which  parties  might  choose  a  board  f*>r  any  par- 
ticular case,  thus  leaving  it  to  the  parties  to  name  any  persons  they 
choose  for  a  board.  Inasmuch  as  the  New  South  Wales  law  per- 
mitted the  omission  of  industrial  districts  (as  was  actually  done  in 
practice)  and  also  gave  the  parties  in  any  case  the  alternative  of 
selecting  a  council  outside  the  standing  general  council,  it  will  be  seen 
that  the  difference  between  the  statutes  on  tliis  point  lies  in  the  adop- 
tion by  Ontario  of  but  laie  of  two  courses  offered  in  New  South  Wales 
rather  than  in  any  new  features. 

In  the  matter  of  procedure,  however,  one  entirel}'  new  and  im- 
portant provision  appears  in  the  Ont-ario  law  in  that  where  one  party 
to  a  difference  has  applied  for  conciliation  and  named  its  conciliators 
and  the  other  party  has  not  after  a  reasonable  time  named  them,  then, 
providctl  the  party  applying  has  not  resorted  to  strike  or  lockout, 
the  council  of  arbitration  may  prtKt^  to  a  hearing  and  render  a 
decision  as  to  the  proper  m<»de  of  settlement,  and,  if  they  think  fit, 
add  a  statement  as  to  the  origin  and  causes  of  the  dispute,  with  an 

I  opinion  as  to  what  parties  are  mainly  responsible  for  it.  A  minor 
point  in  procedure  which  is  now  in  the  Ontario  law  is  a  i*eqtiirement 
that  in  conciliation  the  parties  sltall  before  the  hearing  make  a  written 
statement  of  the  case  jointl}',  if  possible,  otherwise  separately.  But 
one  other  point  of  difference  between  the  two  laws  need  be  mentioned, 
namely,  that  Ontario  provides  for  two  councils  of  arbitration — one 
to  ileal  with  all  cases  except  those  in  railroad  construction  or  service, 
the  otlier  for  disputes  in  the  latter  industry. 

A  shoit  amendment  to  the  Ontario  act  was  made  in  1807  in  no 
wise  modifying  the  original  act,  but  making  additions  thereto,  as  fol- 
lows: (1)  The  lieutenant-governor   of  the   Province   may   appoint 
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members  of  the  council  of  arbitration  diivctly  whonevor  either  fl 
plovers  or  emplayecs  fail  to  make  recommendations  therefor;  ■ 
whenever  the  mayor  of  a  city  or  town  is  iu»tiHp(!  that  a  strike  or  id 
out  is  threatened  or  lias  (KTurrod  in  the  municipality  he  nhaifl 
oiirj^  notify  the  i"egisti'ar(**)  thereof,  giving,  if  poKsihle,  the  nunfl 
the  enijiloyer,  nature  of  the  dis|)uto,  and  miinher  t»f  ernphiyees  tt 
volved;  (8)  whenever  the  council  of  arhitrtilion  is  infonnexl  iu  m 
way,  whether  by  a  mayor  or  otherwise,  of  a  thrciitened  or  aofl 
strike  or  lockout,  the  iinienflnient  makes  it  the  counciTs  dnt}*  to  pbu 
itsi*lf  in  couununication  with  the  parties  and  endeavor  by  mediatio 
to  effect  an  ainicuble  settlement,  and  if  it  seems  in  the  couitcil^s  judg 
ment  l»e.st  it  ^slulll  inquire  in(o  the  causes  of  the  dispute,  pr<xx*<»diiij 
as  in  caw3  of  an  ordinary  reference;  (4)  finally,  any  two  members^ 
the  council  of  arbitration  aiv  to  l^e  a  quornnu  nnd  the  c<mncil  n^ 
order  that  an  exuminati<»n  or  i n vest ifjiit ion  shall  Ix*  made  In^fore 
KingK*  menilNM',  tluiugli  any  decision  of  his  sluiU  not  hold  until  u 
proved  by  the  council.  f 

This  niucnduu'nt  (tpens  (he  way  for  a  system  quite  different  froB 
thut  contemj)lated  by  the  i)rincipal  act.  Under  the  latter,  concilia 
tion  was  to  l^e  had  only  JR'fore  councils  named  by  parties  in  disput 
and  the  [>i'rnnnierit  arl»itration  c*miicil  could  Ik'  established  onlyj 
memlxTs  wore  nominated  by  employers  and  employtH?s,  and  was  fli 
arbitration  alone.  Under  the  anienduient  the  Lrovennnent  enn  ap 
point  a  permanent  council  ijulependently,  which  can  act  for  boti 
arbitration  antl  coiicilitilion,  aiul  for  the  latter  purpose  h  not  onlj 
jMHMuitted  to  ai-t  without  any  application  from  parties,  but  it  is  mad 
its  <luly  to  intervene  upon  knowledgt^  of  a  <Iispute.  The  Ontarh 
arbitration  council  becomes  thus  much  the  saaio  sort  of  an  Bgen^j 
as  the  State  Iwinrds  of  arbitnilicm  in  the  United  States.  (^)  1| 

In  praetical  results  the  Ontario  act  of  18D4  barely  escapes  th( 
category  of  total  faihire.  Down  to  11)02  action  under  it  had  oe 
curred  but  three  times  and  all  of  these  were  prior  to  March,  11)00 
The  fii-st  case  occurred  in  ISSKj  and  constitutes  the  only  instance  ii 
which  either  of  the  arbitration  councils,  which  were  duly  appointed 
was  ever  fonnally  apiilied  to  by  parties  in  dispute.  In  that  year 
during  a  strike  in  the  lui!4U'ing  trade  of  Toronto,  the  tailors'*  unioi 
culled  ui)on  the  council  for  action.  But  the  en»pIoyers,  deeming 
tins  a  sign  of  weakness  on  the  part  of  the  strikers,  refused  to  joir 
in  the  refcrenw  or  api)ear  l^'fore  the  council.  So  that,  althougl 
the  council  mvestigated  ami  i'ept>rte<l,  siu'cessful  arhitnition  was  oui 
of  the  question.  It  will  be  obsiTved  that  this  one  experience  rcvealec 
tho  same  diificulty   with   the  system  as  was   found   in   New  Soutl 

•  The  registrar  in  Ontario  wrresiHjnds  to  tlie  clerk  of  awards  lu  New  Souti 
Wales. 
>Qg.  infra»  pp.  591-4JOO.  H 
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Wales,  namelvi  tliat  opposition  on  the  part  of  either  of  the  parties 
in  dispute  blocked  nil  proeedure.  Just  this,  upparently,  inspired  the 
Rinendnient  of  1897  and  tlie  other  two  cases  of  action  above  referred 
to  were  precisely  of  the  kind  conleniplate<l  by  th:it  amendment.  In 
each  of  these,  upon  the  re^ristrar's  receiving;  informal  notice  of  antici- 
puted  trouble,  a  member  of  the  council  promptly  and  successfully 
intervened  in  the  capacity  of  mediator  and  tliereby  prevented  a 
strike.  (") 

Further  amendment  of  the  Ontario  law  was  made  by  an  act  bear- 
ing  date  of  Mnrrh  ;31,  li)02.  This  added  two  sections  to  the  act  of 
1804,  the  important  one  reading  as  follows: 

If  any  difference  shall  arise  between  any  corporation  or  person, 
emj^loying  ten  or  more  emjihiyees  nnd  such  employees,  tlirrntening 
to  result,  or  resulting  in  a  strike  or  lockout^  *  *  *  it  shall  lie  the 
duty  of  the  repstrur,  when  requested  in  writing  to  do  so  by  five  or 
more  of  siiid  eniployees,  or  by  the  employers,  or  by  the  mayor  or  reeve 
of  the  municipiility  in  which  the  industry  is  situated,  to  visit  the 
place  of  such  di^^turl^ance  and  diligently  seek  to  mediate  between  such 
employer  and  employees. (^) 

This,  like  tiiv  runendment  of  18!>7,  has  to  do  with  conciliation  as 
distin.i;:uis!ied  from  arbitration.  The  earlier  amendment  opened  the 
"way  for  such  procedure  by  the  arbitration  councils.  Here  the  regis- 
trar alone,  as  well  as  the  arbitration  councils^  is  enabled  to  intervene 
for  conciliation  purposes.  The  second  section  of  the  amendment, 
which  simply  directs  the  registrar  in  a  general  way  to  endeavor  to 
allay  distrust,  promote  good  feeling,  etc.,  wlien  he  intervenes  in  dis- 
pute's, is  copied  verbatim  from  section  5  of  the  Dominion  Conciliation 

Act.(0 

Tliis  amendment  has  proved  far  more  fruitful  of  results  than  that 
of  1807.  The  Ontario  bureau  of  hdK>r  was  established  in  1000,  and 
since  1901  the  secretary  in  charge  thereof  has  held  also  the  office  of 
registrar  under  the  Trades  Disputes  Act.  His  report  for  1902 ('') 
states  that  during  tlie  year  he  Inul  ofTuially  intervened  as  conciliator 
in  12  disputes,  and  the  report  for  1003 {^)  shows  similar  intervention 
during  that  3'ear  in  11  disputes.  Most,  if  not  alK  of  these  were 
strikes  or  lockouts  of  whirh  the  same  reports  show  that  there  were  in 
Ontario  a  total  of  7r>  in  1002,  and  S2  in  1003,  The  rt^ports  simply 
enumerate  the  castas  in  wliich  intervention  occurred*  with  no  details  to 
show  the  manner  of  intervention  or  results.     In  each  of  the  reports 

•  These  fuels  ns  to  results  »tinler  the  tnitiu-lt^  law  of  \S'M  iu-e  as  not  forth  In 
^A  stateuieut  bj-  tlie  registrur  uniWr  the  «ct  i»  IIWO,  ntuX  iu  tlie  Domlnloi;  I^tbor 

l^azette.  Vol.  II,  p.  GU. 
>  Sec.  4.  The  amcnOuieiit  In  full  1h  In  the  Labor  Gazette,  Vol.  II.  p.  GIO. 

•  Cf.  snpra,  p.  549.  «*  Pages  88,  80.  ^Page  113. 
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the  iieci'etary  rciuurks  tliat  besides  the  abovti  oflicial  ca.so8  be  iofomi- 
ally  "'  o^iKlod  in  tbe  prevention  and  udjn^tinent  of  ft  number  o{ 
other  disputes  '*  (1902)  i»r  ^'  acted  in  the  capacity  of  adviwer  in  a  imm- 
\h'v  uf  otlier  caiies  in  \vhich  disputes  have  Ixvii  avertt^  and  odju-stcjl*" 
(1003).  In  ix>th  years,  however,  his  ex]>erienre  led  him  to  note  that 
the  existence  of  a  provincial  conciliator  was  unknown  to  uiusj. 

NOVA  SCOTIA. 

THE    MINER   ARBITHATION    ACTB. 


In  1888  Nova  Scotia  enacted  a  law,  bearing  date  of  April  10,  dfMl- 
in^  with  collective  disputes,  but  applying  only  to  coal  mines  ovrni*<l 
or  leaseil  from  the  Crown.  'Hiis  statute  declared  that  "  wlicnever  any 
dispute  shall  arise  between  employers  and  employed  of  stich  mines 
in  re«rnnl  to  wa^fcs  ihc  employer  shall  not  disnuss  or  lock  out  the  en*- 
ployi'd,  nor  sliiill  the  employed  strike  or  abandon  work,  until  after 
complaint  in  writing  to  (he  commissioner  [of  works  and  niinet^]  and 
adjudication. ■'(")  Disputes  are  to  be  hronjrht  Ix^fore  tlie  commis- 
sioner either  on  comphiint  of  one  party  (the  eui])luyer  or  a  nuijority 
of  the  employees)  or  by  a  joint  application  of  l)oth.  In  tho  former 
case  the  commissioner  may  Munmon  both  parties  to  come  Ix'forc 
him  and  present  evidenws  upon  which  he  shall  <lctermine  whether 
tJie  dispute  shall  Ik*  submitted  to  arlulnition.  If  he  decides  in  the 
nnii'iualive,  the  conimissioner  bhall  forthwith  refer  tlie  dispute  for 
urbiiration. 

Cases  roferrwl  in  I'llln-r  of  the  above  ways  go  to  a  board  of  arbi- 
trators composed  iif  live  mt^mbcrs,  two  Appointed  permanently  by 
the  governor  in  council,  the  other  thix^e  Iwing  chosen  for  each  case  as 
it  arises,  one  by  eticli  of  the  parties,  and  these  two  naming  a  third. 
If  either  i'ails  to  a[)point  an  firbitrator  the  two  permanent  membei's 
may  act  as  a  board,  and  if  there  is  a  failure  to  name  a  lifth  arbitrator 
in  the  regular  way  he  may  be  apiwinted  by  a  judge  of  the  supremo 
court  or  the  conunissioner  of  Morks  and  mines. 

Ev(*ry  employer  within  the  jurisdiction  of  the  Liav  must  register 
witli  the  commissioner  the  name  of  a  recognized  manager  or  agent, 
and  employees  when  applying  for  arl)itration  must  nnnie  a  iTpresent- 
ative,  and  in  any  procedure  these  two  act  for  tlio  parties,  and  service 
of  notices  or  processes  upon  them  is  service  upon  the  parties.  The 
books  and  accounts  of  enjpl(»yers  are  to  be  open  to  the  inspection  of 
the  l>oard  through  any  person  delegated  for  the  purpose,  who,  to- 
gether with  the  memlwrs  of  the  board,  must  take  an  oath  of  secrecy 
88  to  the  employer's  affairs.  Every  awani  of  the  board  is  to  be 
bigncd  by  at  least  three  members  and  filed  with  the  commissioner, 

a  Sec  7. 
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vho  is  t<>  notify  both  parti4'i=  of  its  nature,  and  a  copy  is  to  bt*  filed 
with  the  protiionoia ry  of  the  county.  The  board  may  refer  any  case 
for  decision  to  a  committee  of  three  of  their  niiniljer,  inchidin^  the 
tKio  appointeeai  of  the  parties,  but  their  award  must  In?  unaiiimouH. 
Becords  of  all  pr<K*eediiigs  are  to  l)e  kept,  and  an  uiuuial  report  made 
by  the  chairman  to  the  coinmissioner,  who  is  to  lay  it  before  the  lopis- 
latun\  All  reeords  are  t<)  be  open  to  the  eonunissioner's  inKjx^etion. 
A  unique  farm  of  money  forfeit  is  provided  for  failure  to  abide  by 
mm.  award.  Section  15  of  the  act  prescribes  that  the  employer  ''on 
receiving  notice  that  arbitration  is  asked  for  by  the  employed  may 
retain  tlie  wages;  of  all  ihe  employed  for  the  fourteen  ilayi  prxiccd- 
ing.^'  If  the  award  when  made  in  not  at  once  submitted  to  by  the 
employed,  the  sum  retained,  mimis  tlie  costs  of  tlie  arbitration  (cover- 
ing practically  uU  the  expenses  of  the  act,  incJudino:  members'  per 
dieiii  conipensatioiOt  i^  forfeited  to  the  employer.  If,  on  the  other 
Imnd,  the  employer  does  not  sul)mit  to  the  award,  he  nmst  pay  the 
retained  wages  and  forfeit  an  equal  sum  in  addition,  which,  minus 
the  costs,  goeas  to  the  employed.  The  same  forfeiture  is  alto  to  occur 
for  any  l)reach  of  the  prohibition  of  strike  and  lockout.  Besides 
euch  forfeits,  awards  may,  upoii  motion  of  eitlicr  party,  be  nuide  a 
rule  of  the  supreme  court,  which  may  enforce  them  by  ordinary'  legal 
process,  dLrrdiiig  a  judgment  to  be  eutennl  or  execution  to  issue  for 
the  amount  thereof,  and  awards  against  an  employer  act  as  an  attach- 
ment against  his  property.  Appeal  from  decisions  of  arbitrators 
to  the  supreme  court  is  allowed. 

Providiiig,  as  it  does,  for  referc^nce  of  disputes  upon  tlie  oomplaint 
of  one  party  to  he  followed  by  enforceable  awards,  it  will  be  seen  that 
this  is  a  corapulsory  arbitration  system,  and  the  act  is  notable  as 
the  earliest  one  providing  that  method  for  colle<'tive  disputes.  As 
indicated,  however,  it  applieil  only  to  a  limited  field,  namely,  que^ 
tions  of  wages  in  tlie  coal  mines  under  the  direct  control  of  the  gov- 
ernment. 

With  an  analysis  of  its  provisions  the  hLstor}'  of  the  Xova  Scotia 
law  of  1868  is  complete,  inasmuch  as  it  was  never  put  to  practical  use 
nor  was  the  Ixiard  of  arbitration  ever  appointed-  After  two  yeArs 
that  act  was  rep]aci»d  l>y  another  with  the  same  title  and  nearly  ideo- 
tic4il  with  it,  this  second  act  and  a  short  amendment  to  it  bearing  the 
same  date,  April  15, 1800, 

The  only  noteworthy  changes  or  additions  introduced  by  the  law  of 
18f»0  were  as  follows:  First,  the  employees  at  each  mine  are  to  be 
divided  into  two  classes,  those  working  aUive  ground  and  those  em- 
ployed l>elow,  and  either  class  alone  may  apply  for  arbitration;  fur- 
ther, a  certificate  signed  by  the  chairman  nnd  secretary  of  a  mwting 
called  for  the  purpose  by  at  least  five  of  the  employed,  and  notice  of 
which  shall  have  been  for  three  days  posted  in  three  public  plaoee 
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alxiut  the  mine,  is  doclan'd  to  be  sufTicient  notice  to  the  commi 

of  a  desire  for  arbitration;  thirdly,  in  dmding  whHhi-r  a  cai^e  shall 

be  submitted  to  arbitniti*)!!  the  romtiiissionor  under  th«»  i  x 

summon  only  (be  |iiirty  making  fomphiint.  to  n|>{M*ur  nri'i  i 

dencc,  iniitead  of  both  parties,  as  under  the  fonner  law;  fourth, 
fine  <»f  i?l(M)  is  imposi*d  tipcm  eujployers  for  n'fusiil  to  ri'ffiMcr  a  n 
ager  and  an  additional  $HK)  for  every  huceeeding  refusnl  upitii  rrq 
of  the  commissioner;  finally,  the  provision  for  forfeit  i»  changed 
thai  instead  of  the  employer  retaining'  the  foiirle«*n  riays'  witg^es  i>f  ihf 
employed,  he  is  to  deposit  the  amount,  together  with  an  e«jual  snin  in 
u<idilion,  in  a  churtere<l  bank  of  the  Pn)vinc<\  all  subject  to  the  onfer 
of  the  commissioner  atxl  to  be  applied  by  him  in  accordance  with  the 
?!«nme  provisii)ns  as  l>t*fore. 

In  IDOl  two  bfief  amendments  to  the  law  of  1800,  Waring  date 
April  I,  were  piisH-d.     The  oidy  important  ehanp:*  nnule  tlieri4)y 
sifted  in  an  alteration  of  the  forfeit  plan,  so  that  employers  are 
retain  wages  inpnil  to  not  more  than  $3  for  each  employee  instead 
fourteen  days'  pay  for  eaeh  as  U'fore,  to  In?  deposited  together  with  an 
wpial  sum  from  the  emjjloyers,  as  formerly, 

The  re(r<»rd  made  by  the  law  of  1800,  which  is  nlill  in  force, 
Hcar<'ely  better  than  that  n{  (be  eailicr  act,  f<»r  up  to  the  middle 
IDOo  it  IukI  l)een  put  in  force  in  ordy  two  ousos.('')  The  only  oi 
of  these  for  which  details  are  at  liand  was  in  the  early  part  of  19< 
an<i  was  pnK'e<'(liri^  just  at  the  time  the  amendments  of  that  year 
were  passed.  In  January  a  demand  for  nn  advance  in  w^ajr<*H  hu< 
])iH.*u  made  by  all  the  coal  miners  of  the  Proviiice,  In  many  rollicri 
the  increase  was  readily  granted,  but  in  some  it  was  refused.  After 
delilxrralion.  the  empfoyies  at  one  of  the  latter  a|)plied  to  the  coni- 
miKwioner  of  public  works  and  mines  for  arbitration  under  the  act 
of  181)0.  The  commissioner  having  approved  the  atiplication,  the 
Ixiard  of  arbitrators  was  apptjinted  and  its  awanl,  rendered  April  2r>, 
settled  (be  dispute  and  averti'd  a  threatened  strike.  In  connection 
with  this  case  it  should  Ik.*  <»bserved  that  in  the?  same  gi^neral  dispute 
the  miners  of  an(»(lier  company  in  th<»  same  locjdity  n]}pealed  to  the 
Dominion  Conciliation  ActC)  for  the  appoinlment  of  a  conciliator, 
preferring  that  to  arbitration, ('^') 

THE  CONCILIATION   A<T,    1903. 
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liator, 


In  1003  the  Province  of  Novn  Scotia  made  provision  for  peaceable 
Hettlement  of  industrial  disputes  in  any  industry  by  a  law  which  re- 

•  AcoonUng  to  a  stateinent  by  the  comiulK?jioner  of  pubne  works  nud  mines  In 
1005. 

''('f.  HUprn,  pp.  MO.  ^50. 

''TlilH  fiiNc  1h  cleMcrllieil  in  the  Cunudian  Labor  Gazette,  Vol,  1.  ]>.  507.  ac 
Vol.  11,  p.  21. 
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cvived  tlie  royal  n^seiit  on  April  11  and  whk-h  is  known  as  the  Con- 
ciliation Act,  1903.  lM)r  thiy  statute  the  British  Conciliation  Act  of 
1896(")  was  copied  practically  entire  and  without  alteration,  save 
fur  tlie  Mil»stitution  of  the  provincial  secretarv  for  tlie  Britisli  Board 
of  Trade  art  g^overnnient  administrator  of  the  act.  To  the  hiw  of 
the  luotlier  country,  however,  the  provincial  statnte  adds  certain 
specifications  with  reference  to  the  district  or  trade  boards  of  con- 
ciliation whose  establishment  both  laws  make  it  the  duty  of  the 
government  to  assist. 

Under  the  Nova  Scotia  act  sn<'h  a  Umrd  is  to  consist  of  six  inenibers, 
tliree  named  by  the  employei-s  and  tluee  by  the  employees.  In  the 
first  week  in  January  of  e4ich  year  each  of  those  chisses  is  to  send  to 
the  other  the  names  of  six  persons  for  representatives  on  the  board, 
tliree  of  whom  shall  be  desi^iated  as  menda-i-s  for  the  current  year, 
the  other  three  being  available  for  appointment  in  case  of  death  or 
i*esifrm»tion  of  any  of  the  lii*st  tliree.  Boards  shall  have  jnrisiliction 
for  "all  questions  arising:  between  the  cnijdoyer  and  the  workmen, 
including  any  question  l)etween  one  trade  and  another"'  (sec.  6) ;  but 
for  disputes  affecting  more  ihan  one  tratle  a  joint  cr»nciIiation  board 
must  be  formed,  composi^l  of  the  three  eniployees'  representatives 
from  each  trade  and  an  equal  nuniln'r  of  representatives  of  the  em- 
ployci^s.  Conciliation  l)0Mrds  aiv  left  free  to  establish  their  own  rules 
of  pro<-edu!*e.  Section  5  of  ilie  act  directs  tliat  a  board  of  conciliation, 
**  if  unable  to  agree,  shall  make  apjiliciUion  to  the  provincial  st^cretary 
for  the  appointment  of  a  pei*son  (o  a<'t  as  arbitrator."  F'inally,  the 
law  makes  no  provision  for  any  compulsion  in  connection  with  either 
reference  of  disputes  or  acceptance  of  decisions;  but  it  declares  that 
*'  u|M>n  any  difference  arising  between  iin  employer  and  any  of  his 
■workmen,  or  upon  the  works  of  an  employer,  from  any  cause  what- 
ever, the  subjcct-matti'i"  of  dispute  shaU  \x*  referred  to  the  board  of 
conciliation,  M'hich  shall  Ix*  suniimHietl  within  seven  days,  and  if  prac- 
ticable shall  give  its  tlecision  within  the  next  six  working  days,''  and 
also  declares  that  the  decision  of  a  lx>ard  or  of  an  ar!)itrator  "shall 
l>e  final  and  binding  on  both  parties.'' 

The  provincial  secretary  of  Nova  Scotia  states  that  up  to  June.  100.), 
the  provisions  of  the  Conciliation  Act  of  1003  had  not  been  invoked  in 
any  dispute. 
,  BBITIBH  COLITKBIA. 

'  By  a  law  of  April  112,  1S93,  the  Province  of  British  Colund^ia  pro- 
vided for  a  bureau  of  labor  statistics  and  at  (ht^  same  time  for  con- 
ciliation and  arbitration  in  lal>or  disputes.  So  far  as  concerns  the 
latter  subject,  the  act  simply  cojiies  tlie  New  South  AVales  law  of 
189:2  entire.  lixMug  for  the  most  part  word  for  word  identical  with  it. 
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Such  variations  from  the  Now  South  WrIcs  act  as  do  appear 
nuitt«>rH  of  insi)|riiiHrtint  cl«*t«il  only  and  n<»©(l  not  therefore  l>e  tfii 
(ionwi  in  puiiiriilnr  save  to  note  tlint  the  functions  H«»l<»jratpd  to 
rlork  of  awards  in  the  New  South  Wak^  law  weir  to  be  jjerforui 
by  the  commissioner  of  labor  statistics^  or   his  deputy   in    Brit 
ColnnitjiH. 

The  measure  in  Britisii  Cohitiil)iii  wiis  from  the  first  naught  hut 
tiwid  letter,  as  the  councils  for  which  it  provided  were  never  ev 
established.     The  year  after  it  became  law   It  was  rejwMilcHl   by 
Lfibor   C<inciliution    and    Arbitration   Act,    18J>4.     Ahundoning 
permanent  councils  of  the  former  law,  this  act  provides  for  concll 
lion  ami  arbitration  before  councils  ap])ointed  for  eacli  case  iw 
arises,  thus : 

R4'feri*rice  of  disputes  is  entiivly  vohmtary,  and  may  Ik*  a 
pUshe<l  either  by  a  joint  agreement  of  the  parties  or  by  an  appl 
lion  mnd<«  by  one  anti  assented  to  by  tlie  other.     Kefererux*  may 
made  either  to  conciliation,  to  l»e  followed  by  arbitration  if  necessa 
or  to  arbitnilion  diivt't.     Applicaticuis  are  to  lie  nuide  to  the  coi 
missioner  of  councils  of  lal>or  conciliation  and  arbitration,  wh 
oftice  is  to  \)o  fillwl  by  the  secretary  of  the  Province  ujKin  de-signati 
thcri'to  by  the  governor. 

Memljcrs  of  conciliation  councils  jin*  to  Im»  nppointeil  by  the 
ernor  ujkhi  nomination  of  the  parties.  If  the  reference  is  by  jo 
agre**ment,  each  party  is  to  appoint  two  meml>ei"s,  four  making 
the  coimcil.  If  one  party  alone  lakes  the  initiative,  it  is  to  niune 
tM'o  meml)ers  at  the  time  of  application,  wheivupon  the  commissioi 
shall  re<piest  the  other  party  to  name  two,  and  if  the  other  two  Ite 
not  nominated  within  ten  days  the  refei-ence  is  voide<l ;  but  eittiM 
party  may  again  apply  for  a  reference.  If  the  conciliation  oourn^ 
fails  to  arrange  an  aniitriible  agreement  it  must  so  rejKirt  to  the  com- 
missioner, who  shall  n<»(ifv  each  parly  of  the  residt,  whereupon  the 
two  nn^y  jointly  rtHpiin^  luni  to  refer  the  cjise  to  an  arbitratit>n  council 
with  which  all  n^cords  shall  then  be  filed.  J 

Coimcils  of  arbitration  consist  of  three  memliers  appointed  by  thff 
governor,  two  (one  for  each  |)arty)  lx»ing  nominated  by  the  con- 
ciliation council  ln^fore  considering  a  case,  and  the  third  IxMUg  cht>sen 
In*  the  other  two,  within  four  ilays  of  their  appointment,  from  the 
judges  of  the  supreme  court  of  British  Coluniljiii,  i>r  if  lie  l>e  not 
agreed  upon  by  the  other  two,  to  be  tlesignatexl  tlire<»tly  by  the  govofl 
nor.  If  disputes  are  referre<l  to  arbitration  in  the  first  instance,  th? 
parties  are  to  luuue  the  two  arbitnitors.  MemlMTs  of  the  con<'ilialion 
council  may  sit  with  the  council  of  arbitration,  but  only  in  an 
advisory  capacity.  No  counsel  or  paid  agents  nniy  appear.  Decisions 
are  to  be  by  majority  vote,  to  be  rendered  within  seven  days  after 
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ITearings  close,  and  to  lx»  filed  with  thf  roinmissioner  aivl  made  public 
If  both  parties  agree  Iwforc^hand  to  l>e  lx)iiiul  hy  it  iho  award  inuy  lic^^ 
made  a  rule  of  the  supreme  court  on  the  application  of  cither  party.    ^H 

Members  of  either  council  may  requesit  the  commissioner  to  summon^'' 
witnesses  and  anyone  ivfu^iing  to  attend  and  testify  may  lx»  lined  not 
over  $20  by  any  justice  of  the  peace.  The  compensation  of  members 
of  councils  and  all  other  expenses,  except  those  of  the  parties  and  tlieir 
witnesses,  are  to  lje  paid  by  the  government.  Finally,  one  limitation 
is  put  upon  the  jurisdiction  of  the  act  in  that  no  dispute  affecting  less 
than  15  employees  may  be  the  subject  of  conciliation  (»r  arbitration 
under  it. 

As  to  practical  results  no  more  can  be  said  for  this  law  of  1SV)4 
than  for  its  predecessor.  No  proceedings  for  conciliation  or  arbitra- 
tion under  it  had  been  taken  down  to  1001,  according  to  a  statement 
by  the  deputy  provincial  secretary  in  that  year,  and  none  have  oc- 
curred since. 

-  QITEBEO. 

A  law  of  March  28,  1001,  comprises  Quebec's  legislation  concerning 
conciliation  and  arbitration.  It  is  unnecessary  to  more  than  mention 
the  .statute,  however,  as  it  is  simply  a  copy  of  the  unsuccessful 
Ontario  law  of  1S04  without  the  subsofiucnt  amendments.  BcA'ond 
slight  variations  in  phniseology  but  four  changes  were  made  in  tho 
copying,  and  these  touch  no  points  of  any  consequence.  fl 

By  act  of  April  25,  100:3,C»)  the  Quel>ec  law  of  1001  was  amended 
in  much  the  same  manner  as  was  the  Ontario  law  in  1002,('*)  the 
Ontario  amendment  manifestly  having  served  as  model  for  Quebec 
legislation  just  as  the  principal  Ontario  act  had.  By  the  amendment 
in  Quciicc,  as  in  Ontario,  provision  was  made  for  intervention  by  the 
registrar  alone,  that  official  being  directed  to  intervene  and  endeavor 
to  effect  a  settlement  by  conciliation  in  any  dispute  in  whicli  a  strike 
or  lockout  has  occurred  or  is  threatened  whenever  he  is  i^oquested  so 
to  do  by  five  or  more  employees,  or  by  the  employers,  or  by  the  uiayor 
of  the  municipality  in  which  the  dispute  exists.  In  one  important 
respect,  however,  the  Quelx^c  amendment  goes  further  than  that  of 
Ontario  by  making  it  the  duty  of  the  registrar,  whenever  such  a  dis- 
pute as  above  described  comes  to  his  knowledge,  *^  either  from  the 
newspapers  or  otherwise,"  to  visit  the  locality  for  purposes  of  inter- 
vention ^'without  awaiting  for  a  request  in  writing  to  be  made  to 
him."  The  remainder  of  the  Quebec  amendment  simply  gives  general 
directions  as  to  what  the  registrar  is  to  tlo  wlion  intervening  either 
by  request  or  on  his  own  motion^  these  being  somewliat  more  specific 
but  to  practically  the  same  intent  as  those  hiid  down  in  the  Ontario 


•  Edward  VII,  chai>.  25.  f^Ct.  Bupra,  p.  5*.U, 
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amendment,  the  registrar  lx»ing  directoci  to  '^  inquire  into  the 
and  circumstanocs  of  the  dispute,  take  siidi  steps  us  to  him  seem 
expe<lient  for  prevuilinp:  upon  the  parties  to  nuwt  and  settle  ihcj 
disputes  tlieniselvcs,  ami  proim>ti'  ngretMuonts  between  employers  nil 
workmen  with  a  view  of  indutiu^  them  to  submit  tJieir  disputes  to  | 
coimoil  of  conciliation  or  arbitration  before  having  recourse  to  strii 
or  lockouts." 

Under  the  Quel>GC  act  of  11)01  n  registrar,  under  the  title  of  **  clerk 
of  the  councils  of  conciliation  and  arbitration,^'  was  duly  appointtni, 
and  his  annua]  leports  to  tlie  minister  of  cc^Ionization  and  pubhc 
works  reveiil  the  facts  as  to  the  operation  of  tlie  law. 

By  public  notice  and  circulars  the  clerk  called  upon  the  vnrioo^ 
organizations  or  i)eisons  entitled  to  vote  for  nominees  to  the  arbitral 
tion  coimcils  to  put  tlieiuselves  in  coninuuiication  with  him  for  the 
purpfjso  of  such  nomination.     For  the  councils  for  disputes  outside 
of  riiilways,  tiS  persons  or  associations  rcpresiMiting  employers,  and 
52  labor  organizations  chiinied  the  right  to  vote,  but  of  these  only 
12  of  the  fornuT  and  2H  of  the  hitter  actually  nuulc  nominations  from 
which  appointni(»nts  wei*e  nmde,  nnd  the  c(»uucil  of  arliitration  for 
other  than  railway  disputes  was  duly  organized  March  S,  l!)Oti.     'I'hc 
council  of  arliitration  for  railway  disputes  was  never  organized,  a^ 
no  emplnycrs  nr  ciriployees  in  that  industry  n^ade  any  reply  to  th^ 
clerk's  coiuniuniciilion.     In  view  of  the  results  as  to  the  formation 
of  the  arbitration  councils,  the  clerk  in  his  first  annual  report,  made 
in  June,  H)02»  renuirked  that  the  act  **  has  not,  therefore,  at  the  start 
yieUled  ull  the  results  that  we  had  a  right  to  expect  from  it" 

Even  more  discouruging,  if  anything,  was  the  lirst  report  as  to  tl 
conciliation  provisions  of  the  law.  The  clerk  i^eported  that  *' sine 
the  putting  in  ffirce  of  this  law  several  conflicts  have  arisen  in  which, 
1  regi*et  to  say,  the  employers  have  refused  to  have  recourse  to  it^'fl 
and  cite<l  speriiicully  tive  such  cases  in  which  he  had  called  the* 
employers^  attention  to  the  law,  and  proposal  the  formation  of  a 
council  of  conciliation  thereunder,  thrice  ufmn  Ids  own  motion  and 
twice  upon  request  of  the  workers,  only  to  he  met  in  every  case  by 
the  employers"  refusal.  The  clerk  therefore  urged  the  need  of  an 
amendment  "  to  provide  for  less  cfnuplicate4l  means  of  execution  in 
order  to  attnin  thi*  object  ainuni  at  by  the  law/'  and  suggested  that 
the  clerk  shouUl  In*  empowered  to  jinK-eed  to  the  locality  of  disputes 
and  act  as  conciliator  upon  bis  own  initiative.  As  altx?ady  noted 
the  i*econnnen  tin  tion  of  t!ie  clerk  was  cjirried  out  in  the  amendment  o| 

April  25,  unr.\. 

For  the  year  ended  June  80,  1908,  five  cases  under  the  law  ar 
reiM»rted   by    the  clerk.     One   of   these,   which   (x-curred    before   the' 
amendment  of  1908,  is  tlie  only  instance  in   which  the  conciliation_ 
method  provided  by  the  original  law  of  1901  waa  over  carried  out 
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In  (his  instance  a  strike  was  thivaleiuHl,  luit  the  men  uppvalcd  to  the 
clerk,  whose  j)roposal  to  the  employer  of  a  council  of  oKiciFuition 
under  the  law  was  accepted,  the  council  was  duly  funned,  and  the 
dispute  settled  therein  without  any  strike  intervening.  The  other 
four  cases  in  ll>02-3  occurred  sul>se<pu'nt  to  the  11)03  amendment.  In 
one  (a  strike)  the  men  asked  for  a  conciliation  coupcil  imder  the  act, 
but  the  eniphiyer  refiistnl;  in  two  the  clerk  intervened  of  his  own 
motion  and  re]jorted»  '^  I  have  reason  to  believe  that  my  iuterventioa 
contributed  to  the  final  settlement  of  these  two  strikes,"  since  in  each 
the  mode  of  seltlerneut  suggested  by  him  was  ultimately  followed, 
though  his  ctTt)rts  at  the  time  of  intervention  were  unavailing;  and 
in  the  remaining  case  (a  slrlke)  the  clerk  proposed  to  intervene,  but 
found  the  disj>ute  already  on  the  way  to  a  settlement. 

For  the  year  ended  June  30,  UXM,  nine  specific  cases  of  proposed  or 
actual  intervention  under  the  law  are  reported.  To  judge  by  a  some- 
what indefinite  allusion,  tliere  may  have  been  some  other  cases  in  this 
year  in  which  the  clerk  oHered  his  services,  but  it  is  stated  that  '■"  in 
ni>nc  of  those  cases  would  the  parties  have  recourse  to  conciliation.'' 
Five  of  the  above  nine  cases  were  strikes.  The  action  taken  in  all  nine 
cases  was  by  the  clerk  alone,  and  upon  his  own  initiative,  save  in  one 
instance  (not  a  strike),  when  the  workers  requested  his  intervention, 
and  in  all  of  tlie  strike  castas  action  was  not  taken  until  after  the  stop- 
page of  work.  In  t>ne  ease  {a  strike)  the  clerk  suoceetleil  in  eilecting 
a  settlement  by  conciliation;  in  one  case  (not  a  strike)  he  found  that 
the  dispute  was  alreaily  settled;  in  one  case  he  found  tlie  strike  vir- 
tually terminated  by  the  hiring  of  new  hands;  while  of  the  remaining 
six  cases  in  which  the  clerk  intervened,,  in  five  his  efforts  failed  to 
effect  a  st^tlement  and  in  the  remaining  case  the  result  is  not  indi- 
cated by  the  report, 

SOUTH  AMERICA, 

ARGENTINA. 

Notable  chiefly  as  being  the  first  legislation  of  the  kind  in  South 
America  is  a  recent  decreeC*")  of  Argentina,  benriiig  <Iate  of  Octo- 
ber 20,  1904,  whicli  provides  for  conciliatir>n  and  arl>it ration  in 
certain  casc*s  of  collective  industrial  disputes,  namely*  disputes  over 
questions  of  Simday  rest  or  the  nnixinunn  day's  work. 

When  stjcli  differences  arise  it  is  made  the  duty  of  the  chief  of 
police  of  Buenos  Ayres,  the  capital,  to  intervene  and  olTer  his  sc^rvices 
as  mediator  to  the  parties.  In  such  intervention  that  official  is 
directed  to  inquire  into  the  causes  of  the  dispute,  and  then  request 

•  The  present  Hivtunt  of  UUh  decree  f(»UovvH  llmt  In  tlie  BrUlwli  Labor  Gazette, 
inl>cr.   MMH,   p.   301.   whivb   was   based   on   iuXurinuttou   fut-ulubed  by   the 
itish  mini8ter  at  Buenos  Ayrcs. 
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of  the  partioii  or  their  rf»pi'es<»nUtivt*s  an  interview  iu  which  each  nitlc 
may  s(nl<?  its  view  of  the  motive  and  origin  of  the  controversy.    If 

the  offer  of  mediation  l)y  the  chief  »)f  iK)Iin«  is  aeivpted,  he  slull 
endeavor  to  hriii^  the  [>artie.s  to  an  amieulih*  iif^reenient,  ami  if  surli 
a  settlement  be  effixU»d  a  written  njfreement  shall  be  drawn  up  whidi 
shall  eont^in  both  the  terms  of  settlement  and  the  obligtition  of  either 
Bide  of  complying  therewith. 

If  the  offer  of  mediation  by  the  chief  of  police  be  not  accepted,  or 
if  his  eoneiliiition  eiforts  fail,  he  is  authorized  to  otfer  his  services  as 
arbitrator  or  for  thr  purpow  of  forming  an  arbitration  tribunal  com- 
pose<l  of  one  or  more  |K»rsons  agreed  upon  by  the  partie?*.  If  either 
motle  of  arbilration  Ik*  artvpted,  a  written  submission  of  the  case  shill 
bt?  dra\vn  up  M»ttin^  forth  thr  issues  and  the  obligation  of  bolh  parties 
to  abide  by  the  award.  The  arbitration  tribunal  (chief  of  police  or 
board)  is  to  reo'ive  the  claims  of  each  party  and  consider  those 
wliich  it  thinks  nei'cssary,  in  onlcr  to  nMider  a  decision  within  tho 
periiMJ  stuit'tl  by  written  Hubmisnion.  The  award,  when  given,  must 
l)e  signed  l)y  l>ot!i  parties,  or  th<Mr  reptvsentativcs.  If  the  chief  of 
police  acts  as  arbitrator  he  may  request  the  servi<»es,  if  necessiiry, 
of  the  prrx'urator  fiscal  to  the  federal  courts  a^  assessor. 

It  is  worthy  of  note  that  the  designation  <»f  a  jH)lict»  officer  to  fulfill 
the  fmietioMs  vf  conciliator  or  ari)itrator  in  industrial  disputes  is 
unique  in  legislation  upon  the  subject.  All  the  proceedings  specified 
by  Uie  Argentine  decree,  however,  are  entirely  voluntary  for  the 
parti(». 

THE  UNITED  STATES. 


FXBERAX  LAWS. 


i 


In  1885  the  nunilH*r  of  strikes  in  the  United  States,  which  previous 
to  that  year  bud  been  under  500  per  aumiin,  involving  less  than 
155,000  work  people,  rose  to  045,  and  threw  242,705  employees  out  of 
work,  and  in  lH8r>  the  number  of  strikes  leaped  up  to  1,4;^2,  involving 
508,044  workei-s.(«)  On  April  22,  1880,  Pivviident  Cleveland  sent  a 
special  message  to  Congress,  calling  attention  to  this  "  problem  which 
nn-ent  evi-nts  and  a  present  condition  have  thrust  u|X)n  us,"  and 
recoinmeiKling  legislation  by  Congress  to  provide  for  the  adjustment 
of  labor  controversies.  Such  legislation,  it  was  pointed  out,  was 
entirely  proper  for  disputes  toncliing  interstate  conniu'r(M*,  and  in  the 
President's  opinion  should  proceed  along  the  lines  of  voluntary  arbi- 
tration. A  commission  of  three,  composed  of  the  United  States 
Comiuissioncr  of  I^alnir,  with  two  other  arl>ilrator3  to  be  attache^l 
to  the  Conmiissioner  s  Department  as  a  permanent  arbitration  bociy, 

o  Sec  SixtetHith  Auuuul  Heitort  of  Tutted  (States  CommUuUoucr  of  Labor,  |>,  1({. 
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■was  suggfested.  It  was  also  nTonimeiided  tluU  this  commission  should 
•  h"  giveu  iMjwer  "*  to  investijfiilo  (hi'  cause's  of  all  disput*^s  as  they 
occur,  whether  suhmitted  for  nrhilration  or  not,  so  Uiat  infoi-mation 
may  always  In*  at  hand  to  aid  le^slation  on  the  subject  when  necessary 
and  desirable/' (") 

Several  bills  dealing  with  the  settlement  of  industrial  disputes  had 
been  introduced  in  Con^^ss  in  March,  previous  to  the  transmission 
of  this  message,  and  one  of  these  passed  the  House  before  the  close 
cf  the  session.  In  the  succeeding  session  this  bill  also  passed  the 
•  Senate  (Fel)ruary.  1KS7),  btit  failed  to  receive  the  President's  signa- 
ture. This  defejit  led  to  the  introduction  of  the  bill  once  more  in  the 
House,  hut  altered,  according  to  its  introducer,  "to  conform  to  tho 
views  of  the  President  ^  liy  the  addition  of  a  provision  for  inde- 
pendent initiative  by  the  Government  for  either  arbitnition  or 
investigation  of  disputes.  "With  some  amendment  this  measure  finally 
passed  l>otli  Houses,  and  was  approved  by  President  Cleveland  Octo- 
ber 1,  1888. 

TOB  LAW  OF  1888. 


The  law  of  1888  applied  only  to  disputes  between  "  railroad  or  other 
transportation  companies ''  engaged  in  interstate  traffic  or  commerce 
within  the  Territories  or  the  District  of  Columbia  and  their  employ- 
ees, whenever  such  disputes  "^  may  hinder,  impetle,  obstruct,  interrupt, 
or  affect  transportation  of  projwrty  or  passengers."  It  provided  two 
distinct  lines  of  action,  the  one  voluntary  arbitration  to  be  instituted 
by  the  parties,  the  other  public  investigation  of  disputes  and  media- 
tion upon  the  initiative  of  the  Government. 

For  arbitration  ptirpos(»s  it  was  pro\ided  that  upon  the  written 
pmposition  of  one  party  to  a  dispute,  if  the  other  agree<l,  a  board  of 
arbitration  might  l>e  fonned,  the  railroad  to  appoint  one  member,  the 
employees  another,  and  these  two  memln^is  to  choose  a  third,  as 
chairman,  h11  three  to  l>e  "citizens  of  the  United  States  and  wholly 
impaitial  and  disinterested  in  resjx^ct  to  such  differences  or  controver- 
sies." Such  a  board  was  to  "  possess  the  same  power  as  to  subpcrna- 
ing  witnesses,  compelling  their  atten<lanci\  administering  oaths,  pre- 
serving order  during  sittings,  and  compelling  pro<luction  of  papers 
and  writings  relating  to  disputes,  as  «re  possessed  by  United  States 
conunissioners  appointed  by  a  United  States  circuit  court."  Its 
duties  were  to  organize  at  once  at  the  nearest  practicable  point 
to  the  place  of  origin  of  the  controversy  and  **to  hettr  and  deter- 
mine the  matters  of  difference  which  may  l>e  submitted  to  them 
in  writing  by  all  the  parties,"  giving  all  parties  fidl  opportunity 
to  l>e  heard  in  person  or  by  witne5?ses,  and,  if  so  desired,  r<*prc- 
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wnted  by  counsel.     The  Ixiard's  decision,  u  majority  voUs  bei 
riiMit  thiMvfur,  was  Ui  Ix*  piilWirly  aunoimced  and  tranfunitiod,  I 
willi   (ho   testimony   taken,  to  th<^   ITnitcd   Sta(i*:s  Commissi^ 
Labor  and  U'  inunediately  published  by  him.     With  the  renc 
the  decision  the  board  s  duties  were  to  cease,  and  the  acccpUnce  c 
the  Mwiird  wjis  It  ft  entirely  to  (he  will  of  the  parties. 

So  nnich  of  the  art  of  1888,  it  will  Ix'  seen,  was  simply  pcnniasii 
character,  and  save  for  the  power  it  granted  with  refei'eiice  to 
itcsM's  and  llie  produ<'tion  of  evitlence  and  the  publication  of  dccia 
by  the  C'onnoissioner  of  Ijal>ur  did  no  more  than  lend  Governii 
fumction  lo  u  j>roeednre  which  parties  in  dispute  coidd  have  car 
ont  withoii(  tlie  hiw.  As  a  matter  of  fact,  in  no  dispute  did  enijdoj 
or  enipltive*'.s  ever  ultcmpt  (o  make  use'of  these  provisions. 

The  remainder  of  (he  sta(u(o  provided  for  more  positive  actlc 
(he  (fovernnieni  and  pive  the  Pn'sident  power,  in  case  of  any  dis( 
nir<'eting  interstate  oi*  territorial  commerce,  (o  aj>point  Iw^o  com 
nioners,  one  at  least  from  the  State  or  Territory  in  which  the 
viThV  aro.se,  \vli(»,  with  the  CoinmissioutM"  of  Liilior  us  ehairmnn,  nhot 
constitutf*  a  "  tenipoi'ary  eonuiiission  f(»r  tlie  puj'pos<»  of  examining  tb 
causes  of  I  he  cfHilroversy,  the  conditions  arcompanyinp:  aiul  the  !■ 
nteaii.s  for  adjusdn*;  it,  the  result  of  whicli  examination  shall  be  imm« 
diatejy  n'poi(*H|  to  the  Pn'sideut  and  (.'(luj^ress,  and  oi\  (he  renileriuj 
of  such  repnei  the  serviees  of  tlie  two  eommisioners  shall  oeasc 
Such  a  I'ounoission  was  (o  lia\<'  (lie  same  powers  as  the  ul)ovc  de 
scriljed  itrlnlration  boiu'd^  appointed  by  the  parties.  Further  de£ 
ing  the  commission's  duties,  it  was  ]>rescrilwd,  in  precisely  the 
terms  as  are  used  in  <l I reet ions  for  iirbi(i*;ition  in  sevorul  StiiT 
lawH,('*)  that  "upon  the  dii*ec(ion  fif  (he  President  *  *  *  th( 
commission  is  lo  visit  (ho  locality  of  the  pendiufj  dispute,  *  •  ■ 
make  careful  inquiry  inlo  (he  cuus4^  Ihereof,  heiu*  all  persons  inter 
cstcd  (iH'rcin  who  may  coiite  Ix'fore  it,  advist^  the  resj)ective  partie 
what,  if  anything,  ou^ht  io  be  done  or  submitted  to  by  cither  or  boti 
to  adjust  sueli  dispute,  and  nuike  a  written  derision  thereof/'  sucl 
<le<rision  to  (h:  made  public  and  to  lye  recorded  by  the  Commissioner^ 
Labor.  The  servicer  of  such  a  commission  might  be  tendered  by  tfl 
Prf*sident  eitli<*r  ujn)!!  lifs  own  motion^  upon  retfuest  from  one  of  tn! 
parties,  or  U[)on  rer[ue-s(  h'nui  the  execulive  of  a  State. 

In  thia  second  portion  of  tin*  law  of  18H8  the  way  was  opened  foi 
(lovernment  intervention  independent  of  the  partitas  f<jr  the  purpose 
of  authoritative  investigation  and  publication  of  the  facts  regarding 
disputes,  together  with  some  measure  of  conciliation.  Only  once  did 
8ti<-h  intervention  occur.  The  great  railroad  strike  at  Chicago  ir 
18!>4  in  sympathy  with  the  workmen  at   Ptdtnum  began  on  June 
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ind  was  virtiuilly  ondcd  by  July  iX  On  July  20  Pi*esident  Cli?ve- 
lantl  i."ssued  a  coiiiiuission  appointinjEi  United  Statos  Coinmisvsioner  of 
Labor  Carroll  D.  Wri|<ht,  John  I).  Kernan,  of  New  York,  and 
Nicholas  E.  Worthington,  of  Illinois,  as  coniniiHsionen?,  luider  section 
C  of  the  law  of  18SS,  and  diivctinfj  them  to  proceed  to  Chicatjo  to 
ciirry  out  the  duties  prescribed  by  that  section,  viz,  to  examine  'Mhe 
causes  of  the  controversy,  (he  ctniditions  Htt'*nn]ianyinfr.  and  the  Ix»st 
means  for  adjusting  it;  the  result  of  which  examination  shall  be  im- 
mediately reported  to  the  l*resident  and  Congress.'' (")  Manifestly 
this  conmiission,  api>oiuted  two  Wi»eks  after  the  ch»se  of  the  strike, 
could  l>e  of  no  service  toward  settling  that  dispute.  It  couhl,  how- 
ever, carry  otit  the  terms  of  the  statute  to  the  extent  of  examining 
as  to  the  facts  in  the  controvei*sy  and  the  Iwst  means  of  settling  such 
disputes  in  general. 

The  commission  convened  in  Washington  on  July  31  and  adopted 
a  rest^>lutii«i  fixing  August  15  as  the  date  for  asseinldiiig  at  Chicago. 
Sessions  were  lield  in  Chicago  for  thirteen  ihiys,  August  15  to  30, 
with  a  subsequent  session  in  Washington  on  September  2G.  AVit- 
nesses  to  the  numlw^r  of  lOO  were  examined,  '28  of  whi>Tn  were  called 
by  the  commission,  the  othei-s  being  prescntetl  by  (lu*  parties  to  the 
dispute,  save  one  who  volunteered  his  testimony,  NovemlKT  14  the 
ctmimission  made  its  report  to  the  President,  who  laitl  the  same  before 
Congress  on  Deivmlxu*  10. 

I  Printed  in  an  octavo  volume,  the  document  contains  the  general 
ivport  of  the  conunission  in  4*J  i>»ges,  f)51  pages  of  testimony  given 
Iwfore  the  conunission  in  ApptMidix  A,  and  a  second  appendix  of  25 
pages  conlnining  a  summary  of  remedies  for  and  methods  of  settling 
industrial  disputes,  siiggesled  in  vari<nis  connniuiicalious  received  by 
the  commission.  The  general  reptut  presented  an  extensive  review 
of  the  strike  and  the  commissioirs  conclusions  and  recommendations. 
The  former  was  not  dimply  historical.  Init  critical  us  well,  with  fi'c- 
quent  criticism  by  the  cotnmission  of  the  acts  or  attitudi*  of  the  par- 
ties in  various  stages  of  the  dispute.  The  recommendations  of  the 
commission  were  ad(h*essed  in  three  <liivc(ions,  viz,  to  Congress,  to 
the  States,  and  to  employei^.  Of  those  along  the  latter  two  lines 
suffice  it  to  say  that  the  commission  urged  the  States  generally  to 
adopt  some  system  (»f  conciliation  ami  arbitriition  like  that  of  the 
State  lM>ard  in  Massachusetts,  and  to  nudie  illegal  all  co!itracts  recpiir- 
ing  employees,  as  a  condition  of  employment,  to  agree  to  leave  or  not 
to  join  labor  orgainzations,  antl  urgeil  employers  to  recognize  labor 
organizations  and  tlie  reciprocal  relations  of  emplo\'er  and  employed 
and  to  voluntarily  consider  the  interests  of  lalior  as  well  as  thase  of 
capital. 
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It  wui$  tlirougl)  it<  recoiniiKM)diUion.H  to  Coagrms  that  the 
aion^B  work  was  mo8t  likely  to  produce  tangible  raflollB.     In 
ihiy  (XMnniis^sion  iip^mI  in  ^ncriil  lliut  (liei-e  sliould  lie  a 
tribunal  nlwayr^  ready  to  d^al  witli  t*^ilriHid  dispute^;  that ; 
butial  sliould  luivr  the  power  to  intt*rvorie  upon  its  own  motion 
well  as  upon  rtHjuest  from  i>ai*titr8  in  disptite:  that  it  should  aim; 
at  c*unciliuliun«   but    wlicre   that    f»ilt*d   should   investtgatt^   anc 
resjwnjiibility  for  the  dispute  in  a  publihhed  re|>ort  for  thf  piii 
of  public  M'ntiuM'nt.     Spec-ifirfllly,  it  was  pn>{>o.scd : 

(1)  Thut  u  iK'nuancnt  ^trik(*  ci>iinuissii>n  be  established,  cona 
of  thi'ee  Hu*nilK*rs.  with  duties  and  jKiwertj  of  iiivestipition  aiid 
nietidHtidti  in  «*use  of  di.sptites  siniilur  to  thcw**  of  the  Interstate  Co 
luerro  Cuniniis^ion   in  resjiect  to  rules  ele. ;  th»l   the   I'nitod  St 
court-s  should  In?  given  jxiwer  to  coniixrl  railroads  to  obey  tJie  d 
of  tlie  Goraniission ;   that  rt»ilr«»ncls   and    ineorporated   trade 
engaged  in  any  cotitroversy  ^llould  euch  hiive  llie  ri^ht  U»  appoi^ 
repreeentativo  to  serve  as  teni|x>rary  member  of  the  ixinimifftiionl 
that  dispute;  that  during  the  jH'udeiKT  ttf  a  pHx-ivdiiif^  before 
yonimission  strike  or  loekout  should  Ix"  uidawfuK  and  ftir  six  inou 
after  a  decision  had  been  rendered  it  should  be  uidawftd  for  (he 
roml    to   disrhar^'    workmen    in    whose    places    others   were    t< 
employed,  extvi>t  for  ineilieiency,  violation  of  law,  or  neglect  of  ' 
or  for  suid  employees  to  quit  the  service  without  Uiirty  days'  nc 
or  for  u  union  t<»  order  uv  <'ouns<»l  otherwise. 

(2)  The   commission    recommended    that   existing  statiites 
amendi^l  as  to  re(|uire  that  national  trade  unions  should  prrmc 
their  articles  of  incorporation  and  in  their  constitutions,  rules,  as 
by-laws  that  a  nieniUn*  shoidd  forfeit  all  his  rights  und  privileg 
such  for  participating  in  or  instigating   force  or  violence 
jwTsons  or  pro[M'rly   during  strikes  or  Uiycotls,  or  for  seeking 
prevent  others   from  working  by   violence,  threats,  or  intimidutUj 
but  that  at  the  same  time  the  niendx^rs  of  kucJi  incorporated  ur 
shoidd  Ik'  no  nioiv  liable  j>er8onally  for  corporate  acts  tluin  are  st 
hoidei^i  in  c<u*(«)rn(ions. 

Eight  days  after  the  i^|>ort  of  the  Chicago  conmiission  had 
laid  U»fore  Congi^'ss»  a  bill  for  an  act  to  replace  (he  law  of  18? 
drafted  by  two  mendx-i's  of  tlie  <ximniission  at  liie  request  of  U 
House  CommittiH*.  on  l^ibon  wan  introdn<'ed  in  the  House  of  BcM 
wntatives.  In  every  M'-ssion  for  the  next  thnx*  years  this  or  ftimtll 
bills  were  Ix-fore  C<»r»gress,  but  n*>t  until  18l>8  was  u  law  passei 
There  doets  not  ap|)ear  to  have  been  any  serioiiH  opposition  in  eith< 
House  to  thew  tueasures.  c<uiuuitt<H»  reports  werx*  favorable,  and  twi< 
bills  were  passed  by  the  IIouj^c.  IJoth  the  national  political  par 
in  189G  inserted  planks  in  their  platforms  in  favor  of  legislaric 
provide  for  the  settlement  of  railroad  disputes.     The  long  delaj 
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'  securing  such  legLslation  was  apparently  simply  the  n»sult  of  the 
ciTiwdiu^  out  of  the  .subject  by  ulluT  matters.  In  18i)8,  however, 
a  hill  was  finally  gotten  through  both  Houses,  and  received  the 
President  s  approval  oii  June  L 

THE  LAW  or  1898, 

The  act  of  1808  superseded  tliat  of  1888,  and  is  the  law  now  in  force. 
Compared  with  tlie  earlier  st^itute,  the  law  of  1898  is  much  more  pre- 
cise and  detailed  in  its  provisions.  Comj>arison  of  the  muin  features 
of  the  two  measures  shows  that  while  the  act  of  1888  pi-ovided  for 
(1)  arbitration,  (:2)  authoritative  investigation,  and,  more  or  less 
incidentally  to  the  second.  (3)  conciliation,  that  of  18^8  provides  only 
for  (1)  conciliation  and  (:>)  arbitration. 

Section  1  of  the  law  of  1898  defines  carefully  its  jurisdiction, 
which  is,  however,  essentially  the  same  as  was  that  of  the  law  of 
1888,  extending  to  all  railroads  engaged  in  interstate  commerce  and 
such  of  th«ir  employees  as  are  ongage<l  in  train  service. 

The  provisions  for  conciliation  are  contained  in  section  2  and  sim- 
ply direct  that  in  case  of  disputes  concerning  wages,  hours  of  labor, 
or  conditions  of  employment  which  seriously  interrupt  or  thi-eiiten  to 
seriousl}'  interrupt  the  business  of  a  railroad  the  chairman  of  the 
Interstate  Commerce  Conmiission  and  the  Commissioner  of  Lalior 
sliaJl,  upon  ixsqncst  from  either  party,  promptly  endeavor  to  settle 
the  controversy  h}-  mediation  and  conciliation,  and  if  such  efforts 
prove  unsuccessful  tliey  sliull  endeavor  to  st*cure  an  arbitration  as 
provided  for  in  the  law.  It  will  be  observed  tliat  in  place  of  a 
temporary  lM>dy  for  each  disputes  as  in  the  law  of  1888,  there  Ls  here  a 
permanent  agency  ahvays  ready  to  act;  but  tluit,  on  the  other  hand, 
while  under  the  ohl  law  the  (iovernment  could  intervene  independ- 
ently of  the  parties,  under  the  present  law  the  Govenunent  may 
intervene  only  ujH»n  request  from  at  \c^^  one  of  the  parties. 

All  but  three  of  the  remaining  twelve  sections  of  the  act  are  devoted 
to  arbitration.  An  in  the  net  of  1888,  so  here,  arbitration  under  the 
law  is  absolutely  voluntai-y  as  to  submission  thereto  and  can  occur 
only  by  agi'eement  of  both  parties.  The  arbitrating  body  remains 
essentially  the  same  as  l^efore,  consisting  of  three  persons,  one  each 
name<l  by  the  parties  and  the  third  chosen  by  these  two.  The 
later  law  adds,  however,  that  when  the  employees  are  memlx^rs  of  a 
labor  organization  that  organization  sluill  name  their  member,  and 
that  in  cas<?  the  two  members  fail  to  choose  a  third  within  tiv^.  days 
after  their  fii*st  meeting  the  odd  member  shall  be  appointed  by  the 

uumian  of  the  Interstate  Conunerc*'  Commission  ami  tlie  Commis- 
loner  of  Ij:ibor.     Again,  as  in  the  olil  law,  the  In^aril  of  arbitration 

g^ven  full  power  to  secure  testimony  and  documentary  evidence. 
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But  when  it  comes  to  the  procedure  for  arbitration,  and  the  matter 
of  enforcement  espociulh',  the  hnv  of  1S08  disparts  wiiloly  from  the 
earlier  act.  Whereay  the  old  law  sj>ecified  simply  that  the  case 
should  Ix?  stdimitted  in  writing,  that  all  parties  should  bo  lieard 
and  a  written  decision  publislnnl,  with  notliiiig  said  4»f  enfortvmeiit, 
the  present  statute  requires  that  the  parties  shall  bind  themselves 
under  pain  of  liability  for  damages  to  refrain  from  strike  or  lockout 
pending  the  arbitration,  not  to  evade  tlie  award  for  n  month  at  least 
by  ceasing  to  hire  or  Ix?  emplojed,  and,  if  work  and  empl<»yment  are 
continued,  to  fuKill  its  terms  for  a  year,  am]  the  award  is  made 
enforceable  as  the  judgment  of  a  United  States  court- 
Examining  further  these  arbitration  features  peculiar  to  the  law  of 
1898,  it  is  found  that  the  parties  in  their  signed  submission,  besides 
stating  the  questions  at  issue  and  the  time  and  place  of  hearing,  must 
stipulate  five  things,  namely:  (1)  Tliat  i>ending  the  arbitration  the 
status  inmiediately  prior  to  (he  dispute  shiill  not  be  changed,  with  the 
proviso  that  llie  hearing  of  the  case  shall  begin  within  ten  days  and 
the  award  shall  l)e  filed  within  thirty  days  after  the  third  arbitrator 
is  chosen;  (2)  that  the  award,  when  filed  in  the  clerk's  office  of  the 
United  States  circuit  court  of  the  district,  shall  i>e  final  and  conclu- 
sive upon  the  parties,  unless  set  aside  for  error  of  law  apparent  on 
the  record;  (11)  that  the  parties  will  faithfidly  execute  the  award, 
and  that  it  mny  b<;  enforced  in  ecpiity  so  far  as  the  powers  of  a  court 
of  equity  permit;  (4)  that  for  three  months  after  tlie  award  is  ren- 
dered iMnployers  and  workpeople  who  may  be  dissatisfied  therewith 
shall  not,  on  account  of  such  dissatisfacticm,  sever  the  relation  of 
employer  and  employed  without  thirty  days'  written  notice;  and  (5) 
thnt  the  award  shall  continue  in  force  for  one  year  and  no  new  arbi- 
tration on  the  same  subject  lu'lween  the  same  parties  shall  be  had 
during  the  year  uidess  the  award  be  set  aside  on  appeal.  This  strong 
agreement  is  to  Ix*  aeknowledged  by  the  parties  before  a  notary  and 
a  copy  filed  with  the  chairman  of  the  Interstate  Conimerce  Commis- 
sion. It  Ls  to  be  signed  for  the  employees  by  their  labor  organization 
or  by  them  individually  if  unorganized.  In  the  latter  ease  upon 
receij)t  of  the  agreement  the  chairman  of  the  Interstate  Commerce 
Commission  is  to  notify  the  arbitrators  of  the  time  and  place  of  the 
hearing,  but  he  shall  do  so  (jnly  when  he  is  satisfied  that  the  signers 
repres<5nt  a  majority  fif  all  the  employees  in  the  same  grade  and 
class  in  the  service  of  the  same  employer,  and  that  an  award  can 
justly  Ix*  rcgiirtled  us  binding  upon  nil  such  employees. 

For  the  enforcement  of  the  first  and  fourth  stipulations  of  the 
agreement  it  is  made  unlawful  during  the  arbitration  procwdinga 
for  the  eniployer  to  discharge  his  employees  except  for  iuelficiency, 
violation  of  law,  or  neglect  of  duty-  or  for  the  organization  of  the  ^ 
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employees  to  order  a  strike,  or  for  such  employees  individually  to 
unite  in,  aid,  or  abet  a  strike;  and  for  a  period  of  thr(^o  months  after 
the  rendering  of  an  a^Yard  it  is  illegal  for  an  employee  to  leave  his 
employer  or  for  the  employer  to  dischargf*  an  employee  without  thirty 
days'  notice,  or  for  an  employees'  organization  (o  order  or  counsel 
otherwise,  except  that  tills  restriction  applies  only  to  leaving  employ- 
ment "  without  just  cause ''  and  to  discharges  for  reasons  other  than 
"  inefficiency,  violation  of  law,  or  neglect  of  duty."  The  penalty  for 
violation  of  (he  ahovo  i»rohibilions  is  liability  for  damages,  provided, 
however,  that  nothing  in  thorn  shall  l>e  construed  to  prevent  an  em- 
ployer from  reducing  his  force*  of  employees  "  whenever,  in  his  judg- 
ment, business  necessities  rcKjuire." 

For  the  enforcement  of  the  awards  it  is  provided  that  they  shall 
become  operative  as  soon  as  filed  in  the  clerk's  office  of  the  United 
States  circuit  court,  and  judgment  shall  be  entered  upon  tiiem  accord- 
ingly within  ten  days.  During  these  ten  days  either  party  may 
file  exceptions  for  matters  of  law  apparent  on  the  record,  which 
shall  be  decide<l  by  the  eircuit  court,  subject,  h.owever,  to  appeal 
to  the  circuit  court  of  appeals,  whose  decision  on  the  exceptions 
shall  l)e  final.  If  exceptions  are  sustained  ju<lgment  setting  aside 
the  award  shall  bo  eutcrod,  but  in  such  case  the  parties  may,  if  they 
clioose,  agiee  upon  a  judgment  to  l»e  entered,  which  shall  have  the 
same  force  as  an  award.  It  is  expr_'j-^.-^ly  provided  in  connection  with 
the  enforcciueut  of  awards  tbat  **  no  injunction  or  other  legal  pnu-ess 
shall  be  issued  which  shall  compel  the  performance  by  any  laborer 
against  his  will  of  a  contract  for  jiorsonal  hil)cir  or  service." 

The  above  covurs  that  portion  of  the  act  of  1808  dealing  with 
conciliation  and  arbitration.  It  remains  to  note  three  special  pro- 
visions of  the  law.  By  one  it  is  directed  that  where  a  ivceiver  ap- 
pointed by  a  Federal  court  is  in  control  of  a  railway  the  employees 
of  the  road  shall  have  the  right  to  be  heard  by  such  court  upon  all 
questions  affecting  the  terms  and  conditions  of  (heir  crnployment, 
and  such  receiver  shall  not  reduce  wages  without  <he  autluirity  of  the 
court  given  after  due  notice  to  the  employees,  Ag:iin,  it  is  enacted 
that  in  every  incorporation  of  a  national  (rade  union  under  the 
Federal  law  therefore)  the  articles  of  incor])onUion  and  the  con- 
stitution, rules,  and  liy-laws  of  the  union  must  provide  that  a  member 
shall  cease  to  1h*  such  by  participating  in  or  instipiting  force  or 
violence  against  jxa'sons  or  property  during  a  strike,  lockout,  or 
boycott,  or  by  seeking  to  prevent  others  from  working  through 
violence,  threats,  or  intimidations.  At  the  sanie  time  meniUu's  of 
such  incorporated  unions  are  relieved  of  all  |>ersonaI  responsibility 

_                                              0  Laws  of  1885-SG.  chap.  507. 
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for  the  nets  dpJ>t-s  <»f  oblipition^  of  the  organization,  and  the  or$:&nfa 
zation  may  not  l*o  hold  li;»l»Io  for  illo^nl  acl-s  of  miMnbcTs.      Finallj 
it  is  madi!  a  misdemeanor  punishable  in  United  States  courts  l)y 
fino  of  from  $100  to  $1,0(X.>  for  a  railroad  siilijivt  to  the  iic-t  tt>  roquil 
of  an  eiuployoe  an  a^Toemcnt  not  to  join  a  laU>r  org:anization,  or 
tbnratc'ii    him    with    loss   of   employment   or   unjustly    discrimiiu 
against  him  for  sudi  menilK'i'siup,  or  lo  I'tKiuire  of  cmployc<*s 
trihutions  to  any  fund   for  rharit:ihIo,  social,  or  I>encfieial   purjKisa 
or  to  require  eniployoos  to  release  the  employer  from  le^al  Jiahilit! 
for  injurias  because  of  con(nbutio:is  to  sucli  a  fund,  or  to  "  bJacklistl 
dischargi'd  employees, 

Uecapilulating,  so  far  as  concerns  the  settlement  of  industrial  dii 
putes  the  Federal  law  of  1SD8  provides  for  (1)  conciliation  by  a  jw 
manent  (Government  agency  with   power  to  intervene  upon    r\H]ue 
from  one  party,  and  (ii)  arbitration,  l)y  a  board  to  be  ap[>ointed  f<i 
each  dispute  i)y  tlie  parties,  the  arbitration  after  the  case  fiuri  U 
Bubiuitted  IxMng  <'ompuIsory  in  character  but  the  sul>mission  thereto 
biMng  entirely  voluntary  for  l>oth  parties.     One  gi*neral  chanicteristi 
of  the  act  may  here  \h>  emphasiz^Mil  also  in  that  it  not  only  re<'ogtri2 
but  enc*>urages  organizalion  of  railway  empU\ve<*s,  as  affording  bettfi 
opjxirtunity  for  successfully  tlealing  with  ilisputes. 

Comjiared  with  the  reconimcn<lations  of  the  Chicago  commission 
3804,  the  law  of  1H!)8  is  foutni  to  foHow  nnuiy  of  them  quite  clo^el^ 
and  to  contain  practically  all  of  them  with  three  important  oxc 
tions.     In  the  first  platv,  the  law  of  l^DR  contains  no  provision  fcf 
authoritative  inAestigation  anil  re^Hirt  as  to  the  causes  of  dispute 
•which  was  consideix»d  important  by  the  commission  for  the  sake 
enlisting  ])ublic  sentiment  as  a  force  toward  settlement.     In  the  s« 
ond  place,  the  law  permits  no  Indejiendent  initiative  on  the  part 
the  Government  for  c<mciliation  pur|>oses,  whereas  the  commissic 
emphasized  the  need  of  an  iiulependent  agency  to  promptly  intervene 
without  waiting  for  a  re<piest  from  one  of  the  parties.     Thirdly,  and_ 
most  important  of  all,  the  commission  was  in  favor  of  a  permanc 
Government   cranmission    for   pur|M>ses  of  arbitration,   with    pow< 
similar  t<)  those  of  the  Interstate  Commerce  C*^>mmission — that  is,  at 
to  intervene  upon  the  complaint  of  one  party  and  render  a  decisio 
cnforccjiblc  in  the  courts  (ngainst  the  employer),  whereas  the  law  pro^ 
vides  no  permanent  or  G<ivernment  arl^itrating  body  at  all,  and  its 
temporary  arbitration  boanl  can  act  only  upon  consent  of  Ixith  partioa 
Th<'  differeiu-e  here  is  ftuulamental  and  amounts  essentially  t<i  the  dif- 
ference l>etwecn  compulsory  arbitration  beft»re  a  Government  tribunaL 
and  voluntary  arbitration  before  a  private  tribunal.     The  ditTerencI 
as  tf>  tlu»  eomj)uls<>ry  character  of  tlie  arbitration  hnngs  upon  the  sub- 
mission which  in  the  law  is  absolutely  voluntary,  but  which  the  com^ 
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mission  evidently  intended  should  be  compulsory  upon  the  complaint 
of  om*  party.C) 

The  United  States  Indufstrial  Commission  in  1001  reported  that  in 
one  or  two  instances  the  chairman  of  the  Interstate  Commerce  C/om- 
mission  and  the  CommLs.siouer  of  Lnbor,  acting  under  the  law  of  18i)8, 
had  put  themselves  in  commiuiication  with  the  parties  to  a  dispute, 
but  that  in  all  such  cases  the  railway  companies  had  refused  to  arbi- 
trate. C")  Aside  from  this  the  present  law  has  never  been  put  in  use 
for  the  acttlement  of  disputes. 

STATE   LAWS. 

At  the  ]>cg:inninjGr  of  the  year  100r>,  24  States  had  passed  laws 
for  industrial  arbitration  or  conciliation,  and  1  other  State  hy  its 
constitution  directed  such  legislation.  The  earliest  law  upon  the 
subject  was  passed  in  Maryhuid  in  1878,  and  the  si-cond  by  New 
Jersey  in  1880.  In  1883  IVnnsyhania  passed  her  firrst  arbitration 
act,  and  the  first  Ohio  statute  was  enacted  in  18S5.  New  York, 
Massachusetts,  Kansas,  and  Iowa  all  lejrislated  ujxin  tlie  subject  in 
188(t,  followed  by  Montana  and  Colorado  in  18s7,  Mi.sstniri  and  Mich- 
igan in  1889,  North  Dakota  in  1890,  California  in  1892,  and  Louis- 
iana in  1801.  In  18l»r>  Wisconsin,  Texns,  Minnesota,  Connecticut, 
and  Elinois  were  added  to  the  list,  with  Utah  in  18!K),  Indiana  and 
Idaho  in  1897,  and  Washington  in  lllOH.  In  Wyoming  the  consti- 
tution of  1800  directs  such  legislation,  which  has  not  as  yet  been 
enacted^  however.  The  laws  of  Utah  and  Idaho,  it  may  Ix*  noted, 
coord  with  express  provisions  in  the  constitutions  of  those  8tates.(«') 

A  very  little  comparison  of  the  State  hiws  reveals  marked  similari- 
ties in  many  cases,  so  thut  thcv  may  all  Ije  gn>nped  in  four  classes, 
as  follows,  the  States  whose  laws  are  included  and  the  years  in  which 
their  earliest  acts  j)roviding  for  the  sj'stem  in  question  were  passed 
being  given  in  each  case: 

1.  Laws  providing  for  local  arbitration,  with  no  jx*rmanent  agency 

erefor:  Maryland,!'')  1878;  New  Jersey, (')  1880;  Pennsylvania, C) 
.893 ;  Texas,  1895. 


•  The  commission  was  not  entirely  tfptK'iflo  ns  to  this  matter  of  Rulnnlselun^  but 
its  langiinpe  iu  tho  iliscussion  of  rwoiumetKlatlons  tinil  Its  u^»e  of  the  luterstJite 
rminerce  Commission  as  a  model  fur  Iho  i>r()i>osiHl  ntrlke  commlK.siou  scarcely 
ve  any  otber  interpretiition  possible. 

Report  of  I'nitofl  Stati>s  Industrial  ConimiHsion.  Vol.  XVII,  p.  424. 
Oomplljitioos  of  American  lawH  mt\y  he  found  iu  the  rt»i>urt»  of  several  of 
8t4ite  l)r»iu*d.s  of  lubitnillon.     These  Include  only  thost*  statute}*  rouiulnlng 
force  nt  the  thne  of  pultlicatUm.     The  most  complete,  iM?rlKiits.  may  be  found 
tu  the  Ma^KacbtiPetts  and  New  Tork  reports. 

'See  al90  under  3.  «See  also  under  4.  /  See  also  under  2. 
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2.  Lnws  proviiliiif^  fur  pt'rmaiitMU  tlistrict  or  <'(>unty  Inmnls  e^lalv 
lished  by  |)riv»it(?  [Kirlies:  Pciuisylvaiiia*  18S3;  ()hio.(**)  18^5;  Iowa 
iind  Kansas,  It^»<>. 

3.  Laws  providing?  for  urbilration  <tr  conciliation  through  the 
agency  of  *Stutc  cunuiiissicmcrs  <»f  IhIk)!*:  Colorado, (*•)  1H87;  Mis- 
souri,(»)  1889;  North  Dakota,  181)0;  Washington,  1903;  Maryland, 
1004. 

4.  Laws  providing  for  a  special  State  board  or  commission  for  the 
st»tlleuient  of  industrial  disputes:  New  York,  1886;  Massuchiisett^, 
188C;  M<nitnua,  1887:  Micliipuu  1881);  California,  1801;  Now  Jerj^y, 
18i»2;  Ohio,  180;^;  Loiiisianii,  18U4;  Connecticut,  Illiiiois,  Minnesota, 
and  Wisconsin,  1895;  Utah,  130G;  Colorado,  Idaho,  and  Indiana, 
18DT;  Miss(juri,  lOOl. 

In  the  following  pages  these  groups  are  taken  up  in  the  order 
luinietl  above  for  an  analysis  of  the  various  State  laws,  The  quota- 
ti<»tis  UM'd  ill  the  course  of  the  analysis  arc  from  the  laws  under 
coiisidenitioii. 

Local  Arbitration  with  No  Permaxent  Aornct. 

Tliis  was  the  earliest  system  trie<l  in  the  United  States,  having  been 
established  in  Maryland  by  nci  of  April  1,  is7s.(/')  This  law,  which 
is  still  in  force,  provides  thrm*  modes  of  procedure  for  arbitration  in 
industrial  disputes:  Fiivt,  tlie  parties  may  by  agiveiuent  refer  the 
dispule  1(1  a  judge  or  justice  of  the  peace,  whereupon  the  ju<lg»j  or 
justice  may  "hear  and  finally  doterniinc  in  u  summary  manner"  said 
dispute;  S(»cond,  the  |>arties  may  agi*ee  to  submit  the  cji^e  to  arbitra- 
tion, whereui)on  any  jutlgo  or  justice  of  the  ])eace,  u|m)U  application, 
is  to  appoint  two  or  four  pei'sons,  one  half  employers  and  the  other 
biitf  employeos,  who,  with  the  judge  or  justice,  **  shall  lutve  full  power 
iiruiUy  to  liear  {iiul  deteruiiue  Mich  dispute;'*  third,  the  parties  imiy 
by  agreement  adopt  any  other  mode  of  arbitration,  and  the  award 
"shall  be  firuil  and  conclusive  In'tween  the  parties/'  In  case  of  the 
first  two  mi'tliods  jjrovision  is  made  for  ciiforciug  awards  in  that,  after 
four  days  for  opportunity  to  show  fraud  or  malpractice  or  failure  to 
give  (he  parties  due  nolice  in  (he  arbitration,  the  decisions  arc  to  bo 
entered  as  judgnu-nts  of  the  judge  or  justice  rendering  them  or 
oppointing  the  arbitrators,  and  **  execution  thereon  shall  Ix'  awarded 
as  u|Hm  verdict,  confession,  or  nonsuit."  The  costs  of  any  arbitration 
lire  to  1h»  l>orne  eriuully  by  the  parties. 

The  Maryland  law  makes  special  provision  for  disputes  to  which 
any  corporation  inr*orportt(ed  by  the  State  and  in  which  the  State  is 
interested  as  a  stm-khoKler  or  ereilitor  is  u  party.  In  such  a  aise  the 
State  lK)ard  of  public  works  has  power,  if  it  considers  that  the  dispute 


«  See  also  under  4. 


6  Code  of  I"ubIIc  Laws,  art  7, 
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will  tend  to  "  impair  the  usefulness  or  prosperity  of  such  corporation," 
to  demand  and  receive  a  statement  of  tlie  case  from  the  partie^^.  lo  piHj- 
powe  arbitration  to  them  if  it  thinks  fit.  and  provide  for  the  carn'injJ 
out  of  the  same  if  acoeptetl.     In  case  either  party  declines  such  a  pro-* 
pf)sal,  it  is  the  duty  of  the  board  to  "examine  into  and  ascertain  tlie 
cause  "  of  tlie  dispute  and  report  to  the  next  general  assembly. (•) 

The  New  Jersey   law  of  March    10,   ISSCC)    provides  that  if 
majority  of  the  employees  in  any  n»anufacturing  establishment  giv€ 
notice  to  the  employer  that   they   are  dissatisfied  with  existing  orl 
propofied  conditions  of  labor  and  that  they  proi)ose  to  std>mit  the  mat- 
ter to   arbitration   and   have   appointed   an   flrhitrat4ir  to   ivpresent 
them,  *'  it  shall  l)e  the  duty  '*  of  the  employer,  in  case  he  can  notJ 
adjust  the  dispute  and  if  he  **  chooses  to  act*ept  "  arbitration,  to  nanie^ 
nnotlier  arbitrator.     Those  two  are  then  to  seWt   a  third,  and  the 
three  are  to  hear  and  exannne  the  case,  for  which  purpose  they  may 
administer   oaths,   and   render   a    written   decision,   which   shall   be 
**  deeuied  to  be  binding  upon  both  partic^s  submitting  the  matters  ia 
dispute  to  arbitration."     Parties  may  Ix;  represented  by  counsel  at 
hearings.     Costs  are  to  l>e  apportioned  as  the  parties  agree  or  the 
arbitrators  decide. 

In  188r>  the  above  was  supplemented  by  another  law  dated  April 
^2'*i.{^)  Thereby  it  was  provided  tluit  an^*  dispute  between  employers 
and  employees  engaged  in  manufacturing  nuiy  "  by  mutual  consent  of 
the  parties''  be  submitted  in  writing  to  a  Ijoard  of  Rve  arbitrators^ 
two  named  by  the  employer  and  two  by  a  majority  of  the  employees 
at  a  sijccial  meeting  !n*ld  for  the  purpose,  these  four  selecting  a  fifth, 
who  shall  be  chairman.  These  arbitrators  shall  take  an  oath  to  faith* 
fully  and  inipartiHlly  discharge  tiieir  duties.  They  are  given  power  to 
compel  the  attendancv  of  witnesses  and  the  production  of  books  and 
papers  by  means  of  subixx»nas  issued  by  li>cal  courts.  Proceedings 
'*  shall  l>e,  as  far  as  possible,  voluntary,''  and  counsel  are  not  permit- 
ted to  apjX'ar  undtT  tho  act  of  188(5,  and  the  costs  of  arbitration 
under  that  law  are  to  be  met  by  *'  voluntary  subscription."*  Within 
five  days  after  the  completion  of  hearings  the  board  is  to  render  a 
written  decision,  which  the  law  declares  '*  shall  be  a  final  settlement  ""* 
and  "  binding  and  conclusive  between  the  parties." 

The  laws  of  18S0  and  188G  still  stand  on  the  New  Jersey  statute 
l»ooks.  Besides  these  there  is  also  provision  for  local  arbitration 
in  the  act  of  189!*,  which  established  a  State  lx)ard  of  arbitration. 
The  local  arbitration  features  of  this  law  of  181)2  are  considei'ed 
below  in  connecti<jn  with  similar  provisions  in  several  other  States. 

■  See  olao.  tnfra.  p.  5i»o.  for  law  providing  for  Uiterveiition  of  ttte  chief  of  tbe 
buroiiu  of  huhiMtrlrtl   utatiKticrt. 
6  PuhHc  laws  of  1S8().  chap.  138. 
0  Laws  of  iStW,  p.  :il5. 
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The  State  of  Pennsylvania  liat]  in  18H3  esUblislieil  the  second  of 
the  four  systems  indicated  in  tho  ahove  dassificfttioa  of  low-s,  but 
in  1808  proviiknl  als<»  for  local  arbitration  Avithont  permanent  agency 
in  an  act  l>earin^  date  of  May  18.(")  This  law  is  still  in  force. 
Tht>ug!»  by  no  means  identical  with  either,  it  rcsembles  the  Maryland 
slat  lite  much  nmre  than  that  of  New  Jersey.  It  provides  for  l»ut 
one  mode  of  arbitration,  but  pr&soribei^  for  that  with  con^uderablo 
detaiL  Whenever  a  difference  arises  either  party,  or  l^th  partii's 
jointljs  may  apply  to  the  loail  court  of  common  pleas  to  constitute  a 
board  of  arbitration,  ^Mien  this  application  is  made  jointly  the 
court  may  at  its  discretion  *'  grant  a  rule  on  each  of  the  parties 
*  *  *  to  select  three  citi2ens  of  the  county  of  good  diameter 
and  familiar  with  all  matters  in  dispute  "  as  meml>ers  of  the  board, 
and  when  these  have  Immmi  appointed  the  court  is  to  name  three  more 
"of  well-known  character  for  probity  and  general  intelligence,  and 
not  directly  connected  with  the  interests  of  either  party  to  the  dis- 
pute/' the  l)oard  thus  consisting  of  nine  memlx^rs.  The  chairman  is 
to  be  named  by  the  court  and  to  be  one  of  the  three  memlK^rs  ap- 
pointed by  it.  If  but  one  party  applies  to  the  court,  the  latter  is  to 
**givc  notice  by  order  of  court  to  l)oth  parties,""  riH[uiring  each  of 
them  within  ten  days  to  appoint  the  three  mend>ers  as  above,  and  if 
either  party  then  refuses  or  neglects  to  make  the  appointments,  the 
court  is  to  name  tlie  six  persons  necessary  to  make  up  the  Iioard. 
The  law  prescribes  the  fullest  possible  hearing  of  cases,  the  Ixmrd 
having  power  to  comiK*]  attendajico  of  witness*»s  and  the  pnMluction 
of  evidence.  Parties  are  allowed  couns\d  if  they  so  desire.  The 
decision  of  the  board,  reached  by  a  m»]f>rity  vote  of  the  members,  is 
to  be  filed  in  the  cotirt  where  the  ap(>lication  was  made,  and,  as  the 
law  declares,  "  si  mil  be  iimil  and  conclusive  of  all  matters  brought 
beffu'e  them  for  adjustment/"  Costs,  including  compensation  to  the 
nieiiiliers  of  the  board,  arc  to  he  paid  by  tlie  county. (**) 

The  fourth  State  in  the  first  group  of  laws  as  lu're  classified  is 
Texas,  whose  one  statute  dealing  with  arbitration  of  disputes  bears 
date  of  April  24,  1895,('^)  and  is  still  in  forw.  This  provides  for 
arbitration  '"  upon  mutual  consent  of  all  parlies  "  before  a  board  of 
five  persons,  two  each  chosen  by  employers  and  employees,  these  four 
to  select  H  fifth  as  chairman.  The  apixMntmcTit  of  the  two  arbitrators 
by  employees  is  to  be  made  so  fur  as  possil)le  through  the  medium  of 
labor  organizations.  Wiere  the  employees  belong  to  a  union  which 
is  a  Tuembcr  of  u  fi"<hM*ntion.  (he  cetiti-iil  body  is  to  rnalte  the  appoint- 
ment.    In  case  their  union  is  not  a  member  of  any  such  central  l>ody 

oLawN  of  18D3,  No.  55. 

&  S^v  also,  liifrn,  p.  580,  for  Inw  provIcUiig  for  dlntrlct  lioards. 

e  Laws  of  ISfU-nfi,  chap.  379. 
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l!ie  union  itself  is  to  make  the  appointment,  and  in  case  they  are  not 
organized  a  niujority  of  them,  at  a  meeting  ludd  for  the  pin'pose.  shall 
make  the  selection,  f)rovision  being  also  made  for  representation  of 
nonunion  men  as  well  as  union  where  sueh  are  involved.  When  the 
four  arbitrators  can  not  agree  upon  the  fifth,  the  latter,  upon  appli- 
cation by  the  four,  may  Im>  named  by  the  jn<lge  of  the  judicial  district. 
When  the  board  has  been  duly  appointed  it  may  apply  to  the  dis- 
trict judge  of  the  county  for  a  license,  whereupon  the  jiulge,  if  all  the 
provisions  of  the  law  have  been  complie<l  with,  slmll  "  make  an  onler 
establishing  such  a  board  of  arbitration  and  referring  the  maltei's  in 
dispute  to  it  for  hearing,  adjudication,  and  determination."  The  sub- 
mission of  the  dispute  must  be  in  writing,  and  the  law  ivquires  that 
in  the  agreement  for  submission  the  parties  shall  bind  themselves  to 
five  conditions:  (1)  That  jx^nding  the  arbitration  the  status  existing 
prior  to  the  dispute  shall  be  maintained;  ("2)  that  the  award,  properly 
filed  in  the  district  court,  shall  be  final,  except  for  ''error  of  law 
api>arent  on  the  record;  "  (3)  that  they  will  execute  the  award,  and 
that  the  same  may  be  ''  specifically  enfi»rced  in  equity  so  far  as  the 
powers  of  a  a)urt  of  equity  permit; ''  (4)  that  the  employees  will  not 
leave  the  employment  of  tlie  employer  on  accoimt  of  dissatisfaction 
with  the  award  without  thirty  days'  written  notice  to  him;  and  (5) 
that  the  award  shall  stand  in  force  for  one  year,  with  no  new  arbitra- 
tion upon  the  same  subject  during  that  time. 

The  meml>*u"s  of  a  boartl  imist  sign  a  consent  to  act  and  take  oath 
to  act  faithfully  au<l  im|>artially.  Full  powers  for  the  summoning 
of  witnesst*>  and  compelling  (he  production  of  evidence  aiv  conferred 
upon  the  chairman.  The  costs  of  the  arbitration,  including  i>er  diem 
compensation  and  traveling  expenses  of  members  of  the  board  and 
witnesses,  are  to  be  taxed  upon  the  parties,  either  or  l>oth,  as  the 
board  may  decide,  and  l>efore  the  arbitration  the  parties  must  give 
bond  for  the  payment  of  the  same. 

The  award,  filed  with  the  district  court,  shall  go  into  effect,  and 
judgment  l>e  entered  upon  it  accordingly,  ten  days  after  the  date 

^of  filing,  during  which  time  the  parties  may  file  exceptions  "for 
matter  of  law  apparent  on  the  record,"  which  exceptions  shall  be 
decided  by  the  district  court,  or,  on  appeal  therefrom,  by  the  court  of 

B  civil  api>eals.  Finally,  it  is  declared  unlawful  for  the  employer  to 
discharge  the  employees  during  the  pt^ndency  of  arbitration,  *' except 
for  inefficiency,  violation  of  hiw.  or  neglect  of  duty,  or  where  re<luc- 
tion  of  force  is  necessary,"  or  for  the  employees  "  to  unite  in,  aid, 
or  ahet  strikes  or  boycotts  "  against  the  emploj'er. 

The  provisions  of  this  Texas  law,  so  far  as  concerns  the  mode  of 

[  appointing  members  of  tlie  board,  its  licensing  by  a  local  court,  and 

its  j>owers  to  secure  the  presence  of  witnesses  and  the  production  of 
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ev'tilfitirt,  nvf.  UluT)    '  frimi  the  New  Jctraej  biir  of  1S02  or 

New  Vorfc  Ktatute  <>/  tbcve  provisioos  brta^  original  urith  the 

hiU'T  act.  But  tfu?  conditionh  to  which  parties  mitsit  Utnil  tbrai- 
wlv**?*  ill  thf'ir  ^nfiniis^ion,  thr  ta^in^  <»f  r<jNtj*  npon  tlie  parlies.  Uw 
coiiipiil«<»ry  forrt-  (»f  uuunJ-i,  axul  tlw-  pn>hibttir»n  «f  iiitrrrujKion  of 
employment  or  work  pending  the  arbttratioo  are  peculiar  to  the 
TexwM  Hliitiite. 

\farvlnii'l.  New  Jervcy,  Petin.syIraDia«  and  Texas  are  the  onlj 
StiiUM  which  have  fmHHed  lawn  providing  for  the  local  arbitration 
system  here  con.'-idcrpd.  A  numJjer  of  other  States,  however,  have 
niH'le  }^itnilur  pn»vi^ion,  hut  a»  HUpplemeiitary  to  a  Slate  Ixmrd,  ami 
while  their  ntatutes  are  therefore  classified  in  the  fourth  gnuip 
iiUrve.  (Iieir  prnvi^^itms  for  l*)cal  arbitration  may  properly  be  conbad' 
eriwl  hen-.  The  State.s  referreil  tu,  with  tlie  ilates  of  iheir  earlitrst 
octfi  containing  Io<aI  arl^itration  features?,  are  New  York,  1886;  Mas- 
MrhiiM'tt.H,  IH8r,;  Mfiiitann,  IHSl ;  California,  ISOl;  Ohio,  IftO-S;  Wis- 
con.Mii.  lHI)r>;  Minnesota,  lftl>5;  Idaho.  181>T,  and  Colorado,  18i)7.  The 
«iniihir  law  of  1802  in  New  Jersey  has  already  l»een  n^fernxl  to.  (•)  ■ 
Tin*  prnvisions  in  six  of  these*  States — MaNNiichiiselts,  Montana.  Ohio, 
\Vi.'i<-(»nsin,  Idaho,  and  Colorad*^ — are  prei'is«dy  alike,  the  ilas-siu'hu- 
Hetts  law  manifestly  having  sen'ed  as  model  for  the  others.  They  ■ 
pnividr  (hat  any  dispute  may  l»»  referred  to  a  f>oard  whose  mendx^rs 
nwy  U-  mutually  agreed  ujxui  by  tlie  parties  to  the  ditTen^nce,  or  each 
Hide  may  choone  one  and  the.se  two  appoint  a  third.  This  board  is  to 
havf,  in  n'N|>e<t  to  nuilt^Ts  referred  to  it,  all  the  powers  whieh  the 
Stale  Ixjiinl  might  exercise,  and  their  decision  has  whatever  binding 
efTeet  llir-  jjurtics  nuiy  agree  upon  in  the  submission.  Such  a  lK»anl 
may  a^k  and  receive  the  inlvice  and  assistance  of  the  State  board,  and 
a  copy  of  its  ilccisioH  is  to  he  Hied  witli  tin*  latter,  but  its  jurisdiction 
on  maltei>i  n^ferred  to  it  is  exclunive.  The  nu»mbers  of  such  local 
bftiii'ds  »vr  entitled  (c)  cf»nip(*nsation  from  the  city  or  town  in  which 
tin*  dispute  occurs  on  appri>val  by  the  niay(*r  or  board  <>f  selectmen. 
The  board'n  decision  must  be  rendered  within  ten  days  of  the  close 
of  Hh*  hearing.  The  Miiun*st»fn  law  contains  the  satne  provisions, 
but  re<|uires  a  consent  to  act  and  an  oath  of  oflice  of  the  arbitrators. 
It  also  adds  a  clause  making  it  the  duty  of  the  State  board  to  aid  in 
the  fortnalitin  of  such  local  lunirds  before  a  strike  or  lockout  has 
occurred  if  ihe  appoiuimeut  of  Hudi  a  board  will  tend  to  prevent  a 
cessation  of  work. 

71ie  jirovisions  for  local  lu-bifnifion  in  the  New  Jersey  law  of  1892 
are  identical  with  those  of  the  earlier  New  York  law  of  1886.  These 
bavi^  iilready  lx»on  dewribed  as  copied  in  the  Texas  act  of  1896. 
IJrieily  Hununarized  here,  they  legalize  the  submission  of  disputes  to  a 
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l>oar(l  of  arbilrution  consisting  of  five  nienibei's,  two  each  appointed 
by  the  employer  and  the  ejnph>yees,  thase  four  choosing  the  fifth.  If 
the  employees  are  meujlx^rs  of  a  labor  organization  represented  jn  a 
central  body,  this  central  IkkIv  is  to  appoint  their  representatives;  if 
their  union  be  not  so  athliated,  ihtMi  ihi-  union  is  to  select  them;  and 
if  the  employees  are  unorganized  tluMr  ivpresentalives  are  to  be 
chosen  at  a  meeting  of  a  n^ajority  of  ilu^m  held  for  tlie  purpose. 
AMieti  thus  constituted  a  majority  of  the  board  nuiy  ask  and  receive 
fi-om  the  county  judge  of  the  county  an  order  establishing  and 
approving  the  iMiard  and  referring  the  dispute  to  it.  The  members 
are  to  sign  a  consent  to  act  and  take  oath,  and  the  board  is  given 
summary  power  to  compel  the  attendance  of  witnesses  and  the  pro- 
duction of  evidence.  The  decision  of  the  board  it  is  de<'lared  shall  be 
a  settlement  of  the  matters  refern'«l  to  it,  except  that  an  appenl  may 
be  taken  to  the  State  l>oard  of  arbitration,  in  which  case  the  latter 
sluil!  |>nnnptly  hear  the  case  and  render  a  final  decisi*ju  thereon. 

The  New  York  act  of  ISSG  was  replaced  in  tlie  following  year  by 
unother  law,  but  tlie  same  local  arbitration  features  ai)pear  in  the  lat- 
ter act  and  are  still  in  force  except  for  the  omission  of  the  licensiug  of 
the  local  board  l>v  a  county  judge  and  the  reduction  of  the  mnnber  of 
members  on  the  bcuird  from  five  to  three. 

The  provision  for  local  arlutration  in  California  is  very  brief, 
specifying  simply  that  if  parties  do  not  wish  to  submit  a  dispute  to 
tlie  Stale  board,  each  may  cluMJse  an  arbitrator  ami  these  two  a  third, 
and  the  three  shall  constitute  a  board  for  the  ca.se  and  may  exercise 
the  same  powers  as  the  State  board. 

A  comparison  of  the  a!>ove-de>cribed  laws  in  13  States,  which  con- 
stitute the  first  grouji  in  the  classification  here  made,  shows  the  fol- 
lowing gent*  ral  features  conuuon  to  all  of  them.  Firstj  the  action  con- 
templated by  them  is  arbitration  as  distinguished  from  conciliation; 
second,  such  arbitratitui  is  voluntary  in  character  in  that  either  the 
reference  of  tlisputes  to  it  or  the  a<'ceptance  of  decisions  is  entirely 
voluntary  for  the  parties;  third,  the  arl)itrating  l>oily  specified  is  a 
temporary'  board  constituted  for  each  dispute  as  it  arises  and  com- 
posed of  equal  numbers  of  members  named  (except  in  Maryland)  by 
the  parties,  with  an  odd  memlier  (In  Pennsylvania  tliree  other  mem- 
bers) chosen  (except  in  Maryland  and  Pennsylvania)  by  the  others; 
ftmrth,  (save  in  California)  the  law  confers  upon  such  boards  powei 
to  compel  tlie  presence  of  witnesses  and  the  prtKluctiiui  of  evidence. 


District  or  Cocnty  BoARns  Establisheu  uy  Puivatk  Parties. 


The  four  statutes  falling  in  the  group  of  laws  under  this  heading 
are  so  nearly  alike,  iKung  in  large  part  exactly  the  sanu\  that  the 
earliest  one,  the  so-called  Wallace  Act  of  1883   in   Pennsylvania, 
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plainly  seired  ns  niodt'l  for  the  othi^rs.  A  description  of  this,  with 
notation  of  ihe  variutiuii  of  the  others  from  it,  will  sufficv  for  all. 
therefore. 

Tlie  Pennsylvania  law  of  Aj)ril  ;iU,  18S3,(«)  which  still  stamlrt  on 
tlje  statute  l>ooks,  provides  fur  "  voluntary  tribunals  "  in  ca<-h  of  the 
StutA^^H  judicial  <list riots.  For  tlie  e^stablishnient  of  snch  a  tribunal 
a  license  is  to  be  obtained  froni  the  local  court  of  conurion  pleas  hy 
joint  petition  from  at  lou.st  50  work  people  and  either  5  employers, 
each  employing  not  less  than  10  work  people,  or  1  employer  with  75 
or  more  eniployiws.  Such  a  petition  may  be  prt^sented  by  either 
])arty,  but  in  that  case  the  licvnse  can  not  Ix?  issue<l  unless  the  other 
party  assents  thereto  within  sixty  days.  The  petition  must  contain 
the  names  of  not  less  than  -I  ]>ersons  to  compose  the  tribunal,  one-Iialf 
from  each  side,  with  an  umpire  chost»n  by  the.se  nieml>ers.  lT|)oa 
receipt  of  the  i>etition  the  court  \h  to  if«uc  a  license  authorizing  the 
tribunal  and  fixing  a  dale  for  its  first  meeting'-  If  at  tlic  tunc  a 
petition  is  ivceived  a  dispute  exists  wliich  has  already  caused,  or 
tlircatens  to  cause,  a  suspension  of  work,  the  court  shall  verify  the 
represtuitative  character  of  the  petitioners,  and  if  it  is  found  that  they 
do  not  represent  a  majority,  or  at  least  one-half,  of  each  party  to  the 
dispute,  the  petition  may  in  such  case  l>e  denied. 

The  law  requires  that  membei*s  of  such  a  tribunal  shall  Ik*  Unite<l 
States  citizens,  hImiU  havi^  resided  in  the  district  for  a  year,  and  shall 
have  bet^n  engaged  in  the  industi'y  for  two  yeai*s  if  work  people,  and 
one  year  if  employers,  and  the  hitter  must  have  at  least  10  employees. 
Members  are  tii  receive  no  <M>nipensatiou  for  their  services.  The  ex- 
penses of  tribunals,  except  for  offices,  which  are  to  be  paid  by  the  city 
or  county  where  hnMited,  are  to  Ik-  met  by  ^*  voluntary  subscription-** 
The  tribunal  is  to  choose  its  own  officei*s,  and  has  full  power  under 
the  law  to  compel  the  pi-esence  of  witnesses  and  the  production  of 
evidence.  It  is  to  continue  in  existence?  for  one  year  and  take  cogni- 
zance t>f  all  disputes  between  tlie  j^arties  represented  in  the  petition, 
or  any  others  who  shall  submit  their  disputes  to  it  in  writing. 

The  proceilnro  l)efore  a  tribunal  may  consist  in  («)  hearing  and 
decision  by  the  tribmial  (without  the  umpire);  or  (b)  ivfercnco  of 
the  case  to  a  committee  of  the  tribunaTs  meml^ers  etpially  represent- 
ing lH)th  parties, whose  decision,  if  unanimous,  is  final,  but  who  other- 
wise shall  refiT  the  case,  back  lo  the  tribunal;  or  (r)  reference  of  the 
case  to  the  umpirts  for  iinal  decision,  which  slmll  occur  only  when  the 
tribunal,  after  three  meetings  and  full  iliscussion,  can  not  agree. 
Xo  eounst»l  or  paid  agents  nuiy  appear  at  any  of  the  hearings.  When 
a  case  goes  to  the  umpire  the  submission  must  be  in  writing  signed 
by  tlie  members  of  the  tribunal  or  the  parties,  and  shall  contain  a 


provision  that  the  iiinpircV  nwurd,  '*  after  hearing,  shall  Ix*  final." 
The  umpire  is  to  In*  sworn  to  impartiality  and  to  render  his  award 
MMthin  ten  days  after  the  suhmis.-ion,  Pro\'icion  is  made  for  the 
enforcement  of  umpires'  awanls.  but  in  this  matter  a  slight  incon- 
sistency appears  in  the  statute.  One  section  provides  that  the  award 
pigned  by  the  umpire  "  may  lx»  made  a  matter  of  ret'ord,  by  i>r()dMcing 
the  same  within  thirty  days,  with  the  submission  in  writing,  to  the 
proper  judge.  If  he  approves  the  same,  he  shall  indorse  liis  approval 
thereon,  and  direct  tlie  same  to  be  entered  of  record.  When  so 
entered  of  record  it  shall  be  final  and  conclusive,  and  the  proper  court 
may,  on  motion  of  anyone  interested,  enter  judgment  thereon,  and 
when  the  award  is  for  a  specific  sum  of  money  may  issue  final  and 
other  process  to  enforce  the  same/'  In  another  section,  however,  it 
is  expressly  stipulated  that  the  award  "shall  in  no  case  be  binding 
upon  either  emploA'er  or  workmen,  save  as  they  may  acquiesce  or 
agree  therein  after  such  award."  "Wlience  it  would  appear  that  for 
onforcement  not  only  joint  submission,  but  acquiescence  in  the  award 
by  iKJth  parties  as  well,  would  be  necessary. (") 

Two  years  after  Pennsylvania,  Ohio  adopted  tlie  same  system  of 
local  tribunals  in  the  sfvcalled  Ryan  Act  of  February  10,  188r>.(*') 
This  law  was  in  force  until  1803,  when  it  wis  repealed  by  an  act 
creating  a  State  board  of  arbitnition.  It  copied  the  Pennsylvania 
statute  with  but  slight  modifications  in  details,  as  follows:  The 
Ohio  law  specified  all  '"  man u fact uring.  mechanical,  or  mining 
industries "  as  within  its  jurisdiction,  required  as  signers  of  the 
petition  for  a  license  40  work  people  and  4  employers,  with  not  less 
than  10  employees  each,  or  one  with  at  least  40,  and  omitted  the 
Penns3'lvania  provision  for  petition  by  one  party,  directed  verifica- 
tion of  the  character  of  the  jwtitioners,  in  case  suspension  of  work 
Cixi.sted  or  threatened,  simply  ''  on  motion,"  .stipulated  no  qualifica- 
tions for  members  of  tribunals,  and,  finally,  made  provision  for  the 
enforcement  of  awards  by  record  in  local  courts,  ;xs  in  Pennsylvania, 
only  wiien  the  award  was  for  a  specific  sum  of  money,  and  no  acqui- 
escence by  tl»e  parties  after  the  award  was  made  was  required. 

In  1880  Iowa  adopted  the  Ohio  statute  in  toto  with  th\i  variation 
of  but  a  few  words,  the  only  change  made  in  the  system  lieing  a 
reduction  of  the  number  of  petitioners  n^quired  for  license  to  20 
workers  and  4  employers,  with  not  less  tlian  5  employees,  or  one  with 
20  or  over.  The  Iowa  law  was  approved  Alurcli  G,  1880, (^)  and  is 
still  in  force, 

"  Set*  nl.so.  Kupni.  p.  582.  for  hnv  providing  for  local  arbitration  with  no  perma* 
neut  apency. 

»  Laws  of  Ohio.  vol.  82,  p.  45. 
flActa  of  1886,  chap.  20. 
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In  tlifi  rifline  yojir  hs  Towa,  Kan<;&s  adoptcM]  the  local  tribunal 
Bystem  by  the  net  of  February  -•">.  188(>,('M  wliicb  is  the  present  law, 
and  wliich  is  somewhat  condensed  as  compared  with  the  statut4?s  of 
the  other  States  in  this  group.  It  follows  in  general  the  Ohio  and 
Iowa  statutes,  but  with  these  points  of  difference,  viz.,  the  nunilx*r 
of  petitioners  required  is  reduced  to  5  w^orkmeu  and  2  eraplpyers; 
the  umpire,  instead  of  l>cing  appointed  by  the  members  of  the  tri- 
bunal, is  to  l>e  appointed  l>y  the  court  issuing  the  license;  members 
arc  allowed  compensation  per  diem  of  actual  service,  to  be  paid  by 
the  county;  counsel  are  not  proliibited  at  licarings;  there  is  no  pro- 
vision for  the  si'tllement  of  cases  by  special  connuittee  of  the  tribunal ; 
the  aw^ard  of  the  umpire  must  bo  nuide  within  five  days  of  the  stjb- 
mission  instead  of  ten;  and,  tinall}',  the  awards  of  the  tribunal  are 
enfonx'iible  in  the  same  way  as  thosi^  of  the  umpire. 
>  The  characteristic  features  common  to  all  in  this  second  group  of 
laws  are  :  (1)  Provision  for  permanent  tribunals;  (2)  the  establish- 
ment of  such  tribuiuds  by  cmploytM's  and  f'inployees  acting  jointly; 
(3)  licensing  of  tribunals  by  local  civil  courts,  and  endowment  of 
them  with  power  to  compel  the  presence  of  witnesses  and  t!ie  pi^o- 
duclion  <»f  evidence;  (4)  pro<edure  of  the  nature  of  arbitration  vol- 
untary in  character  ina.smuch  as  reference  of  disputes  is  always 
voluntary  for  both  parties,  even  though  provision  is  made  for  tlie 
enforcement  of  awards  in  c^'rtain  cnses. 

Intervention  ok  State  Labor  Commishionkrs. 


Five  States  have  nt  some  time  provided  for  the  settlement  of 
industrial  disputes  through  the  intervention  of  commissioners  of 
bureaus  of  labor  statistics. 

When  Colorado  established  her  bureau  of  labor  statistics  in  lft87, 
section  9  of  the  law  provided  that  in  case  of  any  industrial  dispute 
involving  an  employer  with  25  or  more  employees,  involving  or 
threatening  to  involve  a  strike  or  lockout,  the  commiss-ioner  of  the 
bureau,  when  requested  by  the  employer  or  15  or  more  of  the  work- 
pwiple,  should  at  once  proceed  to  the  place  "and  diligently  seek  to 
mediate  iK'twwn  such  employer  and  employees/' t*^)  In  IftOO  Noilh 
Dakota,  in  cnMiting  (lie  ofli<'e  of  conunissioner  of  agriculture  and 
labor^  copied  the  law  of  the  Colorado  bureau,  including  the  abovo 
section  0,  which  became  section  7  in  the  North  Dakota  act.(*') 

In  Missouri  somewhat  ukiiv  elaborate  provision  for  action  by  the 
coniraiasioner  of  labor  statistics  was  made  by  a  special  act  of  April 

«  Unwa  vt  ISSO,  ohnp.  28, 

•  Ai*ta  of  IS87.  p.  <52.  This  \aw  was  sui)ersetlcd,  Ijowever,  liy  the  psLabllah- 
nietu  or  n  t^tnte  t»oar(t  In  W^l  (L.nwi«  nf  ISS>7,  chnp,  2,  Hiuended  by  Uiwa  of 
liXW.  chap.  ISO). 

«  Act*  of  181KI.  rhup.  40,    This  law  wnn  ropenlwl  hy  tlie  tlevUed  Code  of  1895, 
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11,  1880.('»)  Upon  r<»liable  information  of  a  dispute  which  ''may 
result  in  a  strike  or  loc'kout "  tiio  commissioner  was  to  at  once  visit 
the  place  and  seek  to  mediate  between  the  parties,  ^'  if,  in  his  discre- 
tion, it  was  necessary  so  to  do,"  If  the  mediation  of  the  commis- 
sioner proved  fi'uitless  I)e  niiglil  then  **  direct  the  formation  of  a 
lx)ard  of  arbitration,"*  composed  of  "2  employers  and  2  employees 
engaged  in  the  same  line  of  industrj^  but  not  parties  to  the  dispute, 
witli  the  commissioner  as  president.  This  board,  the  hiw  declared, 
shoukl  I)ave  power  to  summon  and  examine  witnesses,  was  to  inves- 
tigate the  case  anrl  within  three  days  thereafter  render  a  decision, 
which  was  to  l>e  ninde  jjublic.  This  deciflon,  the  act  declared, 
'"should  !>c  final,  unless  objections  were  made  by  either  party  within 
five  da^'s  thereafter;  provided  tliat  (he  only  effect  of  the  investiga- 
tion ♦  •  •  shall  Ik^  to  give  the  facts  leading  to  such  dispute  to 
the  public  through  an  unbiased  channel."  Tlie  hiw  expressly  stipu- 
lated (hat  no  l>oarcl  of  arbitration  should  Im?  formed  after  sus|)en!^ion 
of  work  had  occurred,  except  in  case  a  strike  or  lockout  luid  l>egun 
before  the  commissioner  could  Ir>  notihed  wlien  he  '"iniglit  onler  the 
formation  of  a  board  of  arhi(ni(if>n  upon  resumption  of  work." 

Under  the  Washington  law  of  11)0.3 ('')  the  Slate  labor  commis- 
sioner has  aulh*>rily  to  intervene  only  upon  application  from  an 
employer  or  employee,  party  to  the  dispute,  but  when  ivquested  it 
becomes  his  duty  to  promptly  visit  the  hK'ality.  inquire  into  the  causes 
of  the  controversy,  and  advise  the  parlies  \\]n\{  ought  to  be  done  by 
each  to  settle  their  ditferences.  If  such  mediation  fails  to  effect  a 
settlement  the  conunissi<incr  is  tti  endeavor  to  persuade  the  partie>:  to 
sul>init  the  case  to  arbitration  l>efore  a  board  co!iipose<l  of  three  mem- 
bers, one  named  by  the  employers,  one  by  the  wiu'kers,  and  a  third 
chosen  by  these  two,  witli  the  coumiissioner  as  chairman  without  the 
privilege  of  voting.  The  board,  tin'(»ugli  (he  couunissioner  as  chair- 
man, may  issue  subp<enns  and  administer  oatlis  to  witnesses,  and  the 
law  directs  that  any  notice  or  process  issued  by  the  Iniard  shall  be 
s(M*ved  l>y  any  slit^riff,  roruner,  or  constable  io  whom  it  may  be  di- 
rected. Under  the  terms  of  the  statute  the  board's  award  is  to  ''be 
final.'' 

If  the  labor  commissioner  can  not  firing  the  parties  to  submit  to 
arbitration  as  alxive  provided,  it  is  his  duty  "  to  request  a  sworn  state- 
ment "  from  each  jiarty  as  to  the  facts  in  the  case  and  their  reasons 
for  refusing  arbitration,  wliicli  statements  are  to  be  '*  for  public 
use  and  shall  be  given  publicity  in  such  newspapers  as  desire  to 
use  it," 


fl  RevlPed  Stntntes  of  IHOO,  chap.  121,  art.  2.     Thfa  law  was^reiwale^l  jind  a 

ute  twHird  estnhllsliod  In  UXH  (Laws  of  ItKJl,  p.  11)5.  iuiieiided  by  LawH  of  1!»03, 

r.  218). 

»  Laws  of  1903,  chap.  58. 
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So!i  lar  to  the  Wairljin^oii  Uw,  but  mon*  extensive  in 

i%B  pp  ihi*  rrvrnl  art  of  11*04  in  Marrlnod.i')    This  directs 

tluit  *^  upon  infomiation  fumi>^hfHl  by  an  pniplorer  *  *  •  or  by 
m  committee  of  employees,  or  fnKii  any  oth«?r  reliable,  sourre,"  that  a 
diffcrrnoR  cxiM.s  which  invol^wi  ten  or  imm'  persomt  and  which 
threatens  to  ivsult  in  ■  strike  or  lorkout,  the  chief  of  tlie  btirmn 
of  itMitii4ri«l  ^atiMio,  i»r  oik*  of  his  Kuhnrdinate^  deputised  by 
hinit  flhall.  if  he  consider  it  ue^^^-swary,  at  (jnt-e  visit  tbe  scene  of  the 
dii^piite  and  wvk  to  mediate  between  the  parties^.  I 

If  mirh  UHMlinlion  pn»ves  iinsuccessfid.  the  cliief,  or  bis  depU^t  I 
may  ut  hi>»  di??«.Tvtion  endeavor  to  ??eriire  the  consent  of  the  pArtin  I 
to  ariiit ration  before  a  board  of  three  {persons,  employers  and  J 
eniployt*«*9i  i*arh  Ut  rhooH.'  one  nirnilMT,  who  f^liall  1>e  from  the  sao^^l 
inchistry  or  trade  aifecte^l  but  no  parties  to  tbe  di^|>ute,  and  tbeaiH 
two  to  name  the  third,  who  shall  be  pre^dent.  If  the  two  can  not  1 
apre<»  upon  tin*  other  nienilK'r,  then  the  chief,  or  liis  deputy,  as  ' 
the  case  may  be.  diall  act  as  the  third  arliitrator.  With  reference 
to  the  pt»wer«  and  procedure  of  the  boanl  the  statute  prescrilies* 
only  that  **  the  president  of  said  board  ♦  ♦  ♦  shall  have  power 
to  summon  witnesses,  enforce  their  attendance,  and  administer  oaths 
and  hear  and  determine  the  matter  in  dispute,  and  within  three 
days  after  th»»  invest ip^ation  render  a  decision  thereon,"  a  copy  of 
which  slnill  \x*  furnished  euch  party  and  shall  be  final.  While  sixri- 
fying  thus  a  mode  of  arbitration,  the  law  stipulates  that  the  parties 
may  ag^ree  uinm  some  other  method  if  they  choose,  and  the  latter 
shall  also  Ih>  valid. 

\MuMiever  the  chief  or  his  deputy  is  imable  to  effect  a  settlement 
by  mediation  and  the  parties  will  not  stibmit  to  arbitration,  then 
the  chief  nr  Ills  deputy  is  (liiv<*ted  "  to  thoroughly  invcsti^te  the 
cause  of  the  dispute,"  for  which  purjHise  he  "  shall  have  the  authority 
to  summon  both  piirties  to  appenr  In^fore  him  and  take  their  state- 
ments in  writing  and  muler  oath,  iind  having  ascertained  which 
parly  is,  in  liis  judj^ment,  maiidy  responsible  and  blameworthy  for 
the  continuinur  of  the  controversy  or  dispute,  shnll  publish  a  report, 
in  sonic  ditily  newspaper,  assigning  such  rcsj)onsibiIity  or  blame 
over  his  official  signature."  To  secure  the  necessary  evidence  in  such  ^ 
nn  investigation  the  chief  (or  deputy)  is  given  '*  power  to  administer 
oaths,  to  issue  snbpcenns  for  the  attendance  of  witnesses,  and  to 
enforce  the  atten<hinco  of  witnesses,  production  of  papers  and  l)ooks 
(o  the  same  extent  that  [Kiwer  is  possessed  by  courts  of  rcconl  or 
judges  in  the  Stale,*'  Imt  it  is  dire<'ted  that  all  iiifornuition  of  a  i>er- 
iioual  charncter  or  iKntnining  to  the  private  business  of  any  party 
~   iHt  bo  treated  as  confidential. (^) 

a  LiiWM  of  UM)I,  I'Imp.  <»T1. 

^See  «Iho.  HUitni,  i».  581,  for  law  providing  for  local  iirbltnitlcn. 


Comparing  the  fivo  statutes  in  this  grtnip  it  will  bo  s<H?n  that  the 
field  of  action  openoil  to  the  commissioner  in  Colorado  and  North 
Dakota  is  much  narrower  than  in  ihv  other  three  States,  l>eing  limited 
to  intenention  at  tiie  request  of  at  le^st  one  party  and  mediation 
Iwing  the  only  purpose  mentioned.  The  Washington  law  al.^o  speci- 
fies intervention  only  upon  application  from  a  party  to  the  contro- 
versy, but  lx)th  that  law  and  those  of  Missouri  and  Maryland,  which 
permit  the  commissioner  to  intervene  upon  his  own  initiative  ns  well 
as  upon  re<[iiest,  make  pn>vision  both  for  mediation  and  for  arbitra- 
tiim  and,  most  notable  of  all,  the  two  latest  laws  (Washington  and 
Maryland)  go  still  further  und  provitle  for  an  authoritative  investi- 
gation of  the  dispute  and  public  report  by  the  conuuissioner  in  every 
case  in  which  his  mediation  hjis  proved  fruitless  and  the  parties 
refuse  arbitration.  The  Maryland  law,  in  fact,  gives  the  commis- 
sioner of  laUir  in  that  State  essentially  the  same  powers  and  |x>spible 
courses  of  action  with  reference  to  intervention  in  labor  disputes  as 
are  possessed  by  any  of  the  State  Ixiards  of  conciliation  and  arbitra- 
tion considered  below. 

Intervention  by  commissioners  of  lalior  statistics  as  a  means  of  set- 
tling lal>or  disputes  has  been  actually  or  ^^^tually  abandoned  by 
thi"ee  (the  three  earliest)  of  the  five  States  which  have  made  trial  of 

&   it.    North  Dakota  repealed  her  provision  in  1895, Mi^^-^^ouri  substitute*! 

■    for  hers  a  Stato  board  of  arbitration  in  1901,  and  Colorado,  thougli 
the  proWsion  still  stands  on  her  statute  I>ooks.  practically  displaced 

iit  by  the  establishment  of  a  State  board  in  1897. 


State  Boards  or  Conciliatiox  and  Arbitration. 


I 
I 


The  distinguishing  characteristic  of  the  laws  in  this  fourth  grotip 
is  provision  for  a  permanent  board  created  and  maintained  by  the 
State  for  intervention  in  industrial  disputes.  This  is  the  most  rom- 
mon  form  of  provision  for  the  settlement  of  surh  controversies  in  the 
United  States,  no  less  than  17  States  having  adopted  it. (")  All 
of  the  17,  it  may  l>e  added,  still  retain  the  system,  at  least  in  law. 

The  first  States  to  adojH  this  system  were  New  York  and  Massa- 
chusetts in  1886,  the  former  by  an  act  approved  May  18,  the  latter 
by  a  law  of  June  i?.  Thest»  two  Slates  are  the  sources  from  which  the 
other  li>,  except  Indiana,  and  Idaho  in  her  latest  act,  have  drawn 
nearly  all  the  material  for  their  laws.  In  fact,  in  every  one  of  tlie 
latter  are  to  l^e  found  veri>atim  transcriptions  from  the  New  York 
and  Massachusetts  acts,  made  either  directly  or  by  the  copying  of 
each  others  statutes,  entire  laws  in  some  cases  having  been  so  con- 

■  Willie  i>roT!flIon  for  local  arbitration  la  to  be  found  In  neArly  ns  many 
Stateta.  Vi  in  all.  thnt  feature  \s  In  10  of  tbese  secondary  to  a  State  board  Bystoni. 
(Cf.  supru.  p.  5W.) 
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stnicted.  With  so  tunny  features  comiiion,  therefore,  to  several  or 
all  of  the  Stateis,  the  pinii  iiiloplod  for  tlie  following  uc<*(>iuit  of  ihe 
laws  in  tliis  ^oup  eonsisls  of  a  description  of  all  feature«(")  to  be 
found  in  them,  witli  notjition  imdor  eiieh  of  the  States  in  wliii'h  it 
exists.  The  only  exception  t*)  this  method  are  the  Indiana  law,  which 
varies  considerably  from  the  olliers.  and  (he  present  Idaho  law,(*) 
which  follows  tlie  Indiana  statute,  these  two  beinjjf  de-scTib*Kl  sep- 
arately. The  original  laws  have  in  st»veral  Stateii  been  amended,  and 
where  chanpvs  of  conse<|uence  have  l)een  made  they  are  noted. 
Otherwise  reference  is  always  to  the  statutes  as  in  force  on  January'  1, 
1905.  (') 

The  name  used  to  desi^mte  the  lx)ard  is  in  California.  Louisiana, 
Slnssarhiisetts,  Miimesota,  Montana,  Ohio,  and  Wisconsin  the  lx>ard 
of  arbitration  and  conciliation;  in  Connecticut.  Missouri,  and  New 
York  it  is  the  board  of  mediation  and  arbitration;  in  Michigan,  the 

>  Kxcept  tlioBe  provldlui?  for  local  arbitration,  whicli  hare  already  been  noted. 
(Supni.  p.  5S4.) 

6  Tbo  pre?a^nt  Idnho  Inw  of  1001  HUiienteded  one  of  1807.  Of  this  ©flrller  !nw, 
which  Ih  la  the  hiiuw  vU\t^  with  those  included  In  the  Kcneml  dt'MrrlptJoii  below, 
BUfllfH?  It  t»»  wxy  tluit  It  l»*  prociHoIy  the  sanio  ha  tlio  .MnHsurhuHettH  stntiito  with- 
out till*  pnn*Uli>iiN  fur  rxiiort  iiKHlKtiuilK  nod  tlio  iiiiiwidinontri  of  11)02  nitil  19IM. 

•"riie  llHt  of  lutM  und  aincruInteiitK  lii  the  several  States,  except  Idaho  and 
Itidlann.  nrnuiK(*^l  ('hr(iuolof^)nilly.  1h  uh  followN : 

N>w  York:  I.iiwh  of  1H8<5.  v\\i\\K  410  i  Miiy  IR)  :  ftiUi>ndfHl  hy  I.nwH  of  1SH7. 
(hup.  *^\  hf^niiiie  Art.  X  of  Iho  hihor  hiw.  Laws  of  18l»7.  chap.  -115:  atiKMidCH]  by 
UiWH  of  I1X*I.  <h«p.  J>. 

MfiHsacbiiMpUx  :  AcIh  of  IH8(i.  chap.  2«W  (June  2);  nmend<*d  by  Stntufes  of 
1M7.  "hap.  liCii;  StaUitcM  of  1HH.S.  ohnp.  '2n\\  ;  Statuieii  of  1S1K».  fhap.  :\Kt\  Stnt- 
t*te«  of  iNirj,  iliap.  IJMli ;  lun-aiiio  rhup.  UH)  of  Uovlsed  Laws  of  V,Hi\  ;  iinuMidoil  by 
HtalidCM  of  IIKn',  oluip.  A4t\  and  KtntutvH  of  HMM.  rbap^.  'M'A,  'MMl 

Molilalia:  Ktaluft***  of  1M87.  p.  «1-J ;  lnvame  Chap.  XIX  of  Title  VI  of  Vt  III 
iif  till*  Potttlral  <'of1(>nf  1Kl)r>. 

MIrhlKaii:  rublio  AftM  of  1880,  No.  2:iS,  Iwlnp  mow.  55J)-r>«W  of  the  Tomplled 
IjiWN  of  \SU1,  n»  aainidf^l  by  ActH  of  \\H):\,  So.  VAh 

California  :   r^iwH  of  1801,  rhap.  Til. 

NrMv  JerKey  :  rublh'  LawH  of  1801*.  ohap.  1.'17 :  amended  by  Public  Laws  of 
]8!»r»,  ohap.  :{41. 

Ohio:   LawH  of  180M,  p.  Hll;    amended  by  I-awH  of  ISIH,  p.  37.'i,  and  Law8  of 

iMiMi.  p.  ;vj4:  SUitntw  (»f  1002.  wh-.  4:i04-iK). 

l^iulHlnnn:  LawM  of  bsm.  No.  t:tO. 

WUroiiHin:  l^nwH  of  ItifCi,  <hap.  IMH  <Aprll  nt)  ;  amended  by  Laws  of  1807, 
<'!iap.  'jr>H. 

Mlnnowda  :  Tjiwh  of  lftor»,  ohn]>.  17(i  (.\prll  '2it). 

t'ojiiaitbut :  Laws  of  1H05,  cbai«.  *2:\\}  (June  •2\i). 

nilnol.M :  I^uwH  of  I8or>.  H|>ecbil  wmhIoii,  p.  .'> ;  Statutes  of  180<t,  chap.  48,  see.  8; 
nno'jub'd  by  Ijiwh  of  ISOO.  p.  7ri.  UMH.  p.  IMt,  and  P.Mn.  p.  H4. 

rinb:   l.awH  of  IKOO.  iliap.  (IL* ;  nupersnleil  liy  F-aw8  of  1001.  rhap.  08. 

Colonido:  I*nw«  of  IH!»7.  rhnp.  2;  arneitik«d  by  Laws  of  11MW,  ehap.  136. 

MImiourl:  Laws  of  IOOI.  p.  lOo.  hk  amended  by  LawN  of  1003,  p.  218. 
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court  of  mediation  and  arbitnition ;  in  Colorado,  Illinois,  and  New 
Jersey,  sinipl}'  the  board  of  arbitration;  while  Utah  uses  the  longer 
title  of  board  of  labor,  conciliation,  and  arbitration. 

Excrepl  in  New  "\'ork,  the  members  of  [he  hoard  are  appointed  by 
the  governor  in  all  the  States,  and  must  be  conlirmed  by  the  senate 
in  all  save  California,  Colorado,  and  Wisconsin.  Similar  appoint- 
ment an<l  eoTifirniation  were  true  for  New  York  until  li^Ol,  when  the 
law  consoli(hiting  (he  former  bureau  of  labitr  stalist'ies.  State  factory 
inspector's  ofli<e,  and  board  of  mediation  and  arbitration  into  the 
department  of  labor  deleg:»ted  tlie  jmwers  and  tlutles  uf  the  old  board 
to  the  commissioner  of  hdmr  (tlie  head  of  the  <lepartmeut,  appointed 
by  the  governor)  and  his  two  deputies  (appointed  by  the  commis- 
sioner) as  a  litKinl,  wherein'  it  results  that  one  tneu^Mn'  of  the  hoard 
is  appointed  l)y  tlie  governor  and  the  other  twu  by  the  lirst.(") 

The  number  of  mcmbei*s  on  the  board  is  thiTe  in  all  the  States 
except  Ijonisiana,  where  it  is  live,  with  terms  of  one  year  in  Cali- 
fornia, two  years  in  Colorado,  Conueeticut,  Minnesota,  Montana,  and 
Wisconsin,  three  years  in  Illinois,  Massachusetts,  Michigan,  Missouri, 
New  Jersey,  and  Ohio,  and  four  j'ears  in  Louisiana,  New  York,  and 
Utah.(») 

In  the  composition  of  Ixiards  many  of  the  States  lay  down  certain 
restrictions.  Calif<iriiia,  Cohtrado,  Illinois,  Tvouisiana,  Massachusetts, 
Minnesota,  Missouri,  Montana,  Ohio,  Utah,  aiul  Wisconsin  rerpiire 
that  the  employing  class  and  the  labor  class  shall  eaih  Im>  represented 
by  one  inoiiilK*r  (in  Loui>iana  two  members)  ujioji  the  lioard,  and 
California,  Colorado,  Louisiana,  Minnesotja,  Montana,  Utah,  and  Wis- 
consin further  specify  that  the  odd  member  shall  be  a  '^  disinterested  " 
person  as  regards  the  two  industrial  classes,  Illinois  and  Utah  ]>ro- 
hibit  the  aj)puinlment  of  nnire  than  two  members  from  the  same 
political  party.  Connecticut  requires  that  one  meml>cr  each  shall  be 
chosen  from  the  two  largest  political  parties  in  the  State  and  the 
third  from  a  labor  organizati<in,  this  being  identieal  wltli  the  re<[uire- 
ment  in  New  York  prior  to  the  merging  «if  the  VK>anl  in  the  new 
department  of  labor  in  1901,  which  practically  anmilled  the  restric- 

n  The  consolidation  law  rreatwl  one  flepartnietit  with  thn»e  Vmrciuw.  eorre- 
FI^HinUlMK  to  t!io  thnn*  oilhvs  jiI»wtrl>eU.  tli«»  ontin*  doitjirUiient  l»einff  \uul*»i*  the 
general  dire<*tion  of  tlie  rtjinniissioner  of  lahor,  wUh  the  first  iteimly  in  H[M*<ial 
cbarp?  of  the  Imreiiu  of  faetory  inspertlou.  the  s<v.»ml  deiput.v  in  him»<I;i1  ehurge 
of  the  burenu  of  lnl^K>r  statisties,  and  the  <'ouituiKj4ioiu»r  hiinKelf  in  simh-IuI  charse 
of  ttie  huroan  of  nitNUalion  and  arhltration.  the  three  uflieials  together  to  he  a 
board  for  tlie  pnri»oscs  of  the  old  hoard  of  medhition  and  arhitratlon. 

kThe  first  Now  Jersey  law  made  the  term  fire  years  and  tlie  orlcinal  laws  of 
BfassnehuHetts  and  New  Yt)rli  aiade  It  one  year.  Froni  ISST  to  lOOi  the  term 
was  three  years  In  New  York,  hnt  was  virtnally  <hanKe<l  to  four  by  the  conson- 
dtitiirn  of  1001. 
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lion  an  to  politicks  niul  n^pro.seiitatioa  uf  or^imizc^i  Labiir  ou  tii»  ImmuhL 
New  Ji*rs<«y  nM|iiiras  only  Ibat  one  moinlxT  of  the  board  ahall  be?  from 
a  IalH^>r  nrg^itni/ation,  wtiilc  no  limitalion  as  Ui  the  maki;-ijp  of  th* 
board  appears  in  Midiigan. 

In  Culorada.  Louisiana,  Massac;husetU,  Alinucsota,  Oliio,  And  WU- 
conivin  the  <mM  ineiii!>tT  of  the  hoard  is  to  Ik»  iTcomniendod  by  thr  oliier 
two.  tJioiigh  if  nri  rerouirnendations  l>e  made  witliin  a  speeiticd  lime 
the  appointment  shall  1h>  made  direeily  by  t-he  governor.  lu  I.«ouisi* 
ana  it  is  also  i)rovidod  Hint  (he  two  menibi'iN  repre-s(Miting  iniiployors 
are  to  bo  recommended  by  *' some  association  or  boani  roj>rrj^iiting 
cmployei*s "  and  the  two  labor  representatives  are  to  be  recHmiiui*tidcd 
by  "  the  various  labor  or<i:anixations,'*  th<»n*ih  here  :i*^in,  failing  siich 
nomination,  the  aj>pointjnents  are  to  Ix'  made  direct. 

At  pres(*nt  ('olora<h),  Illinois^  Massat^^hnsettsS  New  Jt^rsey^  suxd 
New  York  provide  aiinntd  salaries  for  the  memlxM's.  iVll  the  olbirrsi 
(and  the  s*un*'  was  true  of  the  iirst  laws  in  Massjichusetts,  New  J#^i-sey^ 
and  New  York)  puy  only  a  per  diem  eomj>ensation  for  actual  and 
nesw^sary  services.  Trnv4!ling  and  otlnT  ne<'essary  expenses,  in  addi- 
tion to  conijK'nsation  of  members,  are  allowml  in  all  tlie  Statt!^  f*xc(>pt 
Michijran  anil  Minnesota.  The  entire  cost  of  the  liourds  is  everywhere 
borne  by  the  State  save  in  Utah,  where  the  per  diem  pny  of  nieml>ers 
is  t«  In*  jxiid  in  eueh  ease  by  tlie  parties  in  dis])u(e  in  snch  projHirtiou 
na  the  board  shall  decide,  other  expenses  being  paid  out  of  the  Static 
lreasui'y.(*') 

All  of  the  States  except  Minnesota  nvquire  an  oath  of  oflice  of  niem- 
bei*8  of  the  bosird.  AJl  boards  must  make  i*eport  of  their  work  to  the 
governor  or  Slate  legislatures — biennially  in  Louisiana,  Mif«f>iiri,  and 
WLs<*onsin.  annually  in  the  other  States. 

With  llu*  single  exception  uf  C'alifi»rnia,  whose  statut4^  sa\^s  nothing 
upon  the  subject,  all  tlie  States  confer  some  authority  nyum  their 
boards  for  the  purpo.^*»  of  securing  eviilentv*.  In  CoU)rado,  Cimnoci.- 
iciit,  Illinois,  Michigan.  Missouri,  New  Jersey.  New  York,  and 
Utah  the  iioards  have  authority  to  issue  subp*.pn»s,  administer  oaths, 
and  (mil  for  iK)oks  and  papeis  generall3\  In  I^iuisiana,  ^lassiicbu- 
sott5,  Montana,  and  Wisconsin  the  power  to  snunmon  is  lindtml  to 
operatives  in  the  department  of  business  affected  by  the  disi)iite  and 
j)ersons  who  keep  the  records  of  wages  paid,  and  only  suiJi  wage 
reei»rds  in  the  way  of  do<'uments  may  l)e  called  for.  In  Minnesota 
only  the  persons  keeping  records  of  wages  may  Iw  summonwl  and 
only  such  i-ecords  may  Ix*  called  for.  while  in  Ohio  iiny  person  may  Iw 
snl>p(etuied.  but  only  wage  records  may  be  calle*!  for.  In  eight  8latc>g 
<*nly  do  the  laws  go  any  further  than  a  simple  declaration  that  tlie 
boards  shall   have  such  authority.    The  Ijotiisiaiia  statute  adda  a 


**  Hefore  the  revision  of  190]  tn  TTtnh.  trnveUntj  expenses  were  also  to  bo  paid 
by  tbe  pnrtien. 
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clause  affirming  that  the  board  ^'  fehull  hai-e  tho  right  to  compel  the 
attendance  of  witnesses  or  the  pro<hiotion  of  pa|>ers/'  but  by  what 
means  is  not  s|)ecified.  Michij^ati  and  New  Jersey  stipulate  thai  their 
boards  shall  have  the  same  authority  to  compel  tite  attendance  of 
witnesses  and  the  proiluctiou  of  documentii  "  as  is  possessed  by  the 
courts  of  record  or  judge-s  "  iu  the  State. ^«) 

In  Ohio  sheriffs,  constables,  or  police  oflicers  are  to  st»rrc  subpoenas 
and  notices  for  the  board.  But  the  most  sjx»cifio  powers  for  securing 
e%ndence  appear  in  Colorado,  Illinois,  Missouri,  and  Utah,  who^^e 
provisions  therefor  ai-e  all  very  sijuilar,  that  of  Utah  dating  from 
its  first  law  of  189t'i,  that  of  Ilhnois  fi\>in  an  autendment  of  18iM),  and 
those  of  Colorado  nml  Missouri  fi-oni  amendments  of  1903,  These 
provisions  j>ermit  the  lx)ards  to  invoke  the  aid  of  the  civil  courts  (dis- 
trict or  county  courts  in  C-olorado,  circuit  or  county  courts  in  Illinois, 
circuit  courts  iii  Missouri,  and  district  courts  in  Utah)  in  case  of 
refusal  of  witnesses  to  obey  the  board's  stibpcrnaa,  and  such  courts 
"shall,  upon  appliwition  l>y  the  Winl,''  iu  Colorado,  Illinois,  and 
Missouri,  '*  may  *'  in  Utah,  issue  orders  requiring  witnesses  to  appear 
l>ofore  the  board  and  give  testimony  or  produce  books  and  papers, 
and  the  court  may  punisli  for  contempt  in  such  cases  as  in  case  of 
refusal  to  obey  its  own  processes.  (^)  In  addition  to  this,  the  Mis- 
souri provision  g<x»s  a  step  further,  and  makes  it  a  mistlemeanor  for 
any  person  to  wjllfully  neglect  or  refuse  to  ol»ey  the  process  or  siib- 
poena  of  the  l)oaixl.  for  which  such  person  is  liable  to  arraignment  in 
f»ny  court  of  competent  jurisdiction,  and  on  conviction  shall  be  pun- 
ished by  fine  of  not  k\"^s  than  $20  nor  more  than  Jt^'iOO,  or  by  impris^>n- 
ment  not  exceeding  thirty  days,  or  lx)th.  The  Missouri  provision  for 
enabling  the  hoard  to  compel  the  presenci-  and  testimony"  of  witnesses 
ihrougl*  the  j>ower  of  the  i^ourts  lo  punish  for  contempt  has,  how- 
ever, been  declared  unconstitutionab  by  the  supreme  court  of  that 
Stale  in  a  decision  rendered  June  2,  li)Oi.('")  Certain  employei-s 
had  declined  t<»  oIk'V  a  subpTna  of  the  bounl,  whereupon  the  hilt*^r 
obtained  an  attachment  from  a  circAiit  jiulge  to  comi>el  their  presence.' 
When  brought  bcfiuv  the  lK>ard  they  mndc  certain  objections  when 
the  evidence  of  the  trade  lutions  involved  in  the  dispute  was  being 
heard,  and  when  the  l>oard  ruled  against  them  they  withdrew,  alleg- 
ing viohition  of  their  constitutional  rights.  The  board  then  secured 
from  the  circuit  court  the  issuan<»e  of  citation  lo  the  said  employers 
to  sliow  cause  why  they  should  not  be  punished  for  contempt,  where- 
upon tlie  employers  in  question  applied  to  the  supreme  court  for  a 

•  Kuch  was  the  pn^vldloci  Minn  tn  Oo}«nido  and  Missouri  until  the  aoieiidmeati 
of  isna 

^IT.  Niniilur  proviMluutt  in  Iiiilinna  iixitl  Iilalio.  Infrn.  pp.  0O4.  VAiTt. 
<•  In  the  faee  of  Stale  ex  rel  Huughcy  et  nl  v.  Kyan  et  nl.   (81  8,  W.,  425,  or_ 
182  Mo.,  340). 
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writ  ugjainst  tho  circuit  jiulgc  and  tho  l>oar<l  to  proliibit  the  con- 
tempt proceedings.  The.  supreme  court  iinunimonsly  granted  the 
writ,  Iiolding  that  tho  amendment  of  1903,  "  in  so  far  as  it  attempts 
to  require  tho  circuit  court  to  use  its  power  to  punish  for  contempt, 
to  compel  witncHse.s  to  attend  and  testify  Ixsfore  the  board,  is  an  un- 
warranted invasion  of  the  judicial  power  conferred  exclusively  on 
the  couHs  in  section  1,  article  G,  of  the  constitution  of  Missouri.'' 
Tho  grounds  for  this  decision  may  \^e  sunmiarized  by  tho  following 
extra ct,s  from  it : 

The  power  t**  punish  for  contempt  is  cs.s(Mitiallv  a  juilicial  power, 
and  cxtH'jjt  in  tlie  limited  degree  in  which  it  inhei'es  in  legislative 
btMlies  it  can  \ye  exercis4>d  only  by  a  tribunal  exercising  judicial 
funrticjns.  *  *  *  All  the  judicial  powrr  in  this  State  is  by  our 
constitution  vested  in  certain  courts  therein  named.  The  general 
asscnjhiy  has  no  authority  to  create  any  other  trilnnial  and  invcsi  it 
with  judiciid  power.  ♦  •  ♦  This  Imurd  of  mcdialion  and  arbi- 
tration is  n*it  a  court:  it  can  not  e.xen*is*»  any  power  that  is  purely 
judicial  in  its  diameter.  ♦  *  ♦  The  power  to  punish  for  coii- 
tem])t  is  not  given  to  the  elr<'uit  court  f(^r  the  jnirpose  of  maintaining 
the  anlh^)ritv  of  atiy  trihiuial  hnl  its4'lf,  csfieciiilly  not  to  maintain  the 
authority  o^  a  honnl  upon  wJu^ru  it  W4Mdil  Ih^  unrtnisiitiitioiutl  to  con- 
fer such  fi  p<iwi'r.  *  *  *  '■phe  power  to  punish  for  contempt  is 
not  a  jMuver  eonfefred  oti  tlic  c<nirt  by  the  IcgisJntnn*,  hut  is  iidierent 
ill  the  court  for  one  purpose  only — that  is,  to  maintain  its  own  au- 
thnrity. 

This  d(MMsion  n'fers  only  to  the  arnendinent  of  ll'0:i.  l>nt  as  expressly 
intiuuitcd  in  it  the  same  grounds  of  unconstitutionality  applied  to 
the  earlier  provision,  which  simply  declared  that  the  board  itself 
sli(>uld  luivc  jiower  to  jjunish  for  cont4*mpt.  This  Missouri  decision 
ifi,  tJUTcforc,  especially  intcrcsliug,  as  it  throws  out  lM>th  the  pro- 
visions for  enabling  the  ImhumI  to  enforce  its  summons  which  the 
Missouri  law  has  had  in  commt>n  with  several  other  States,  as  above 
noted.  It  is  to  1k^  observed,  however,  tlnil  the  decision  does  not 
nullify  the  special  provision  in  the  Missouri  statute  whicli  nuikes  a 
misdemeanor  of  refusal  to  obey  tho  Imard  s  proces,ses.  for  it  distinctly 
says : 

It  is  not  fiispnted  that  in  n  easi^  wiiere  n  lK>anl  or  a  committee  of 
a  leirislative  htidy  has  the  lawful  }iu(h*)rity  (o  suunutms  witnesses 
the  legishitiu'e  tuny  ruiH-\  thut  the  refusal  of  a  witness  to  api)ear  and 
testify  shiill  he  a  inisdemeiiiiur,  and  thiit  upon  conviction  thereof  in 
a  court  of  com|»etcnt  jurisdiction  !*«'  may  Iw  punished  by  fine  and 
imiirisouutent. 

Asiile  from  the  exclusion  from  arhilration  by  the  board  of  ques- 
tions which  may  be  the  subje<'l  of  a  civil  action (")  in  Illinois,  Lou- 
isiana, MassachusettvS,  Montana,  Ohio,  and  Wisconsin  the  only  gen- 
eral limitations  upon  the  jurisdiction  of  l)oards  consist  in  restrictions 

«Tlie  Buaie  exolu«lon  hel*l  \u  Utah  until  the  iimcndaieut  of  1001. 
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fo  disputes  involving:  estal)Iis]nm'nts  with  not  less  than  25  employees 
in  Massachustitts  and  AVisronsin,  not  less  than  20  in  Louisiana  and 
Montana,  and  not  less  than  10  in  Minnesota  and  Utah;  to  disputes 
involvitiff  2;"!  enif>Ioyees  (tr  inon^  in  Illinois*  10  or  more  work  people 
in  Missouri,  and  to  disjjules  *^  wliieh,  if  not  arbitrated,  would  involve 
a  strike  or  lockout"  in  California. 

Three  kiuils  of  aetion  may  he  taken  hy  State  hoards  when  inter- 
veniiifT  in  industrial  disputes:  {a)  Mediation  or  eonoiliation;  {b) 
arbitration,  and  (r)  investipition  for  the  purpose  of  public  report  as 
to  lite  eaiist»s  i»f  disputes  or  resi)onsibility  for  them.  The  last-men- 
tioned may  1m*  eonveniiMilly  referred  to  as  '*  authoritative  "  or  "'  pub- 
lic" inve^jti^ution-  The  California  law  provides  for  arbitration  and 
authoritative  iiivesti;;alrim  only,  (he  law  of  Uiali  fop  eoneiliation  and 
arbitration,  but  in  all  the  iither  States  all  three  rcmrses  are  provided 
for.('') 

All  the  statutes  whieh  i)rovide  ffir  nn-diation  and  eoneiliiitiou  spec- 
ify siK'li  action  only  for  oises  of  strike  or  lockout,  either  actual  or 
threatened, C')  but  for  such  cases  it  is  made  the  duty  of  the  board 
to  intervene  uf>on  knowledge  of  the  disjmtes.  Wisconsin  directs 
mediation  only  when  the  strike  or  lockout  "  threatens  to  or  does  in- 
volve the  business  interests  of  a  city,  villajre,  or  ttnvn."  Two  general 
dirertions  as  to  [>roceiliire  for  mediation  and  conriltiihon  nppeur  in 
the  statutes.  In  Colorado,  Connecticut,  Michipin,  Missouri,  New 
Jersey,  and  New  York  the  Iward  is  directed  to  visit  the  locality  of 
the  dispute  and  endeavor  to  iirin^  (he  parties  to  an  amicable  n*]rree- 
ment.  In  the  other  States  ( Illinois,  lA)uisiana,  Massachusetts,  Min- 
nesota, Montana,  Ohio,  Utah,  and  Wisconsin)  the  board  is  simply 
"to  put  itself  in  communication  with  "  tli(^  partii^s,  and  is  to  endeavor 
either  to  arraii«^*  an  amical)le  seltlemenl  or  to  indiicc  the  parties  to 
submit  to  arbitration  before  a  lociil  or  the  State  board.  In  Massa- 
chusetts, Mnntiuia,  and  Wisc<»nsin  the  eiTt)rt  to  persujule  the  parties 
to  adojjt  arbitration  is  directed  as  an  alternative  only  on  the  express 
condition  that  a  strike  or  lockout  has  not  actually  occurred  or  is  not 
continuing. 

«ThIs  Is  true  of  tlie  stntutes  now  In  force,  Tbe  flrst  Mas.snchiisett.s.  Montana, 
and  New  York  laws  i)rovi<le«l  for  arbitration  only.  Tlie  first  amendments  In 
Mnssncliusetts  an<l  New  York  (1HS7)  lneonH>ralefl  the  other  t^vo  tvursea. 
Montana  adopted  theai  in  181)5.  In  Illinois  eoneillntioa  and  urhltration  only 
were  K|>etifitHl  initU  an  umendnicnt  of  1001  added  nuthoritnlive  invciftl^iition. 

ft  Mediation  Is  dire<-te(l  In  Illlmtls,  Missouri,  and  tUah  simply  when  strike  OP 
loi'kout  Is  "seriously  tltrejiteiutl ;"  in  tlie  other  Slates  when  strike  or  lockout 
threatens  or  cMn-urn.  By  an  amendment  in  the  Wlsetmsln  law  In  1807  it  was 
intendeil  to  em|M»wer  the  hoard  to  niedijite  in  any  dispute  betweini  employer 
and  empIoyt*<I.  As  the  amendment  standi  in  the  law.  huwever.  snch  nuthurlty 
Is  given  only  In  oouneetiou  with  ti»e  proeeclure  for  arbitration,  (Cf.  Infra, 
p.  509.) 
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With  the  duty  of  inilinUng  pr<KH*etUngs  for  iiitHUAtiou  and  oon- 
ciliiition  Inid  ii]Mm  the  iN^ards,  prompt  inf(»rination  of  the  cxi«<<ejioH 
<»f  industrial  dis])utcs  l>eoimK's  a  nnltor  of  imjH^rtHnw^,     As  a  rneanff* 

thfr»'t*>  (ho  sliUutes  of  lllinois,('')  lA)uisiana,  MassacliUM.tlLs,!') 
Michigan. ('^)  Monlana,(^)  Ohio,  Utah, (')  uiitl  Wis*^^!!^!^  rw|u ire  cer- 
tain loortl  authorities  to  immediutoly  notify  tU«?  hoard  of  any  strtka| 
or  J*K'kout,  thn^alenwl  or  existing,  \\-hioh  oonies  in  their  knouhHl|:;a^ 
Such  Juty  is  laid  upon  mayors  of  cities  in  ail  of  thcss^  States.  It 
dev*>lvcs  also  upon  presiilont-s  of  towns  in  Illinois,  town  or  villaMj 
Uwirds  in  Massachusetts  antl  Wis<'4>usiu,  su|^K»rvis4irs  of  towni^Kipil 
anil  village  presidents  in  Michigan,  county  I'onnnis.^onors  in  Mon- 
tana, sheriffs  of  counties  in  TUah,  pn>hato  judges  in  Ohio,  and  dii»- 
trjtrt  tx>urt  juiiges  in  I^oui^ana.  Illinois  idso  has  a  uni<]ue  ]>ri>visiou 
rc>(]uiring  that  similar  notice  shall  U'  given  txj  the  iMjard  hy  presidents 
of  lalKH'  orgiinizalions  in  case  of  strike  or  lockout  involving  any  of 
their  niemlK^rs.  In  none  of  these  States  dix«s  the  iKiard's  duty  of 
intervention  depend  upon  notice  from  such  ."purees.  In  ail  the  States 
that  duty  exists  simply  ui>on  knowledge  of  a  dispute  wiiJiout  condi- 
tion as  to  its  soune  save  in  (\»lorado,  where  the  law  directvs  iueilia- 
tion  only  upon  written  not4<H*  to  the  iMtard  from  one  of  tho  parti<7ts 
to  the  dispute,  from  the  ujayor  (»r  elerk  of  u  city  or  town,  or  from  the 
local  justice  of  lln'  |MM»('e,  altlnnigli  the  law  t](K»s  nut  rei|uire  any  sU4"h 
notico  fi*om  any  of  thorn.  The  Massachusetts  law  by  amendment  of 
100*2  expressly  gives  the  e^nployer  or  einployiHvs  concerned  in  a  tUrike 
or  l<»e.k<>ut  iIm'  pri\ih*g«»  of  notifying  the  Iwmnl  of  tlie  <Usput4»,  jmd 
thorohy  laying  tlie  dtity  of  intervention  upon  the  board. 

Provision  for  tlie  arbitration  of  (]is])Utes  by  the  board  is  a  ftMiwre 
conunon  to  iill  the  laws  governing  State  l>oards.  For  surli  arl>itratit»n 
the  statute-^  of  C'oiorado.  Conne<^>ticut,  ll^lichigiin,  ^lissouri,  New  Jcr- 
st»v.  Xew  York,  an<l  rtahC)  prcscrilw*  siniidy  a  full  lu^aring  and  tJu> 
rendering  of  a  decision  upon  the  <|iie>tion  in  dispute.  ITlah  ii\^> 
directs  that  the  decision  shall  be  publislunl  In  the  otiier  Stal^^ 
(California,  Illinois,  I»uisiana,  Massachns<Ml.s  Miimesota,  Monte 
Oliio,  aiKl  A\^i.sc(>nsiu)  it  is  directed  that  the  Iniard  shall  hear  the  cahc.^ 
ndviae  the  parties  what  (Might  to  be  done  by  each  to  effect  h  settlements 
nnd  render  a  decision,  which  decision  shall  b<'  made  pufdic.  In 
Ijouisiana  an<]  Ohio  it  is  ex])re.ssly  stipulated  ihat  the  decision  is  lo 
lie  rendei-inl  only  where  the  board's  advice  as  to  an  adjtistincnt  hu^  not 

« IXy  aiiiemlment  of  1800. 
6  By  aiiiemluicnt  nf  18ST. 
•^  U.V  miieiKliiieiit  vf  in«t:t. 
*  n,v  uuHMitlment  i»f  IWd. 
f  Hy  /uiuMiilu)eMt  of  IIHU. 
f  This  is  (rue  for  UUiU  siuee  1001. 
that  cjf  Mui:UiaeliutM>lU. 


Prior  to  that  year  the  Utah  law  wna  like 
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en  accepted.  All  tlie  Ia^v,s  diix'ct  that  the  boards  siiull  visit  the 
lot'kIit_v  of  A  dispute  in  arhitralioii  procee<lings,  except  in  Califoniia^ 
where  such  visit  shall  be  made  *■'  if  necessary/'  and  in  New  York  and 
Utah,  whase  laws  sinw  1897  and  li>01,  respectively,  say  nothing  on 
this*point,  thuu^h  l>efore  thojse  years  they  directed  risitatiou.  iVrbi- 
tration  decisions  may  lie  renden'd  by  lutlier  unanimous  or  nmjority 
rote  of  the  board  in  Colorado,  Connecticut,  Michigan,  Missouri,  New 
Jersey,  and  New  York.  The  laws  of  other  States  say  only  that  ihe 
decision  sliall  be  by  "  tiie  l>oard," 

When  proi>erIy  aj^plied  to  it  is  in  all  the  States  made  tJie  duty  of 
the  lK>ard  to  act  as  arbitrator.  In  Coloratltt,  Connecticut,  Michigan, 
New  Jersey,  New  York,('')  and  (since  1901  )Uuh  application  by  both 
the  parties  in  dispute  is  xvquiivd.  In  all  the  other  Stales  the  board 
is  directed  to  carry  out  the  prix'eilure  for  arbitration  upon  applica- 
tion by  one  party  only,  and  the  Wisconsin  law  as  amended  in  1897 
really  provides  that  the  l)oanl  nuiy  so  act  "*  without  any  application 
thei"efor."(*)  Except  in  Minnesota  and  ilissouri,  it  is  the  evident 
intent  of  all  the  laws  that  arbitration  by  the  State  board  .shall  be  had 
only  before  a  strike  or  lockout  has  occurred  or  if  aftei*Avards  oidy 
upon  resiunption  of  work.  Since  its  amendaieat  in  1901  the  Utah 
law  is  most  specific  on  ibis  pointy  definitely  niquiring  that  applica- 
tion to  the  l>oard  musl  precede  any  ktckout  or  strike  or  that  work  must 
be  resumed  if  the  board  is  to  arbitrate.  In  all  the  other  Slater?, 
outiiide  of  Miimesota  and  Missouri,  it  is  required  that  the  written 
application  foi^ arbitration  shall  contain  a  promis4>  to  continue  in  busi- 
ness or  at  work  until  the  l>oard's  decision  is  rendered.  California, 
Louisiana,  Massachusetts,  Montana,  Ohio,  and  Wisconsin  further 
stipulate  that  if  this  j)romise  Ix*  broken  by  either  party  the  arbiti'ation 
shall  not  proceed  except  uix>n  ctmsent  of  the  other  part}' — a  provision 
which,  although  permitting  exceptions  thereto,  en^phasizes  the  gen- 
eral princi|)le  of  nonsus|x>nsion  of  work  during  arbitration  Ivfi)!*!*  the 
boards.  In  Minnesota  and  Missouri  there  Ls  nothing  in  the  laws  to 
hinder- arbitral  ion  as  well  during  as  before  or  after  strike  or  l(K!kout. 

In  the  matter  of  arl^itration  Massachusetts  made  a  noteworthy  addi- 
tion to  her  law  by  two  amendments,  of  1S90  and  1892.  The  earlier 
one  provided  that  each  party  to  the  dispute  might  nominate  a  jwrson 
wh<>m  the  boanl  might  apjwint  as  an  "'expert  assistant,"  who  "sliall 
be  skilled  in  and  convei'saut  with  the  business  or  trade  concerning 
which  the  dispute  has  arisen,'*  and  whose  duty  it  is,  at  the  din.^'tion 

•  Daring  its  first  year  the  New  York  law  proTided  arbitration  by  the  State 

lx>unl  only  for  onsos  appeii!e<l  from   local  arbUnitiou  bourdH.     TbU  liiultation 
wiw  removed  hy  the  amoiMlmfc»iit  of  ISS7.  however. 

^Tbis  aiiiondment  u(  the  Wisconsin  law  wrb  made  with  Intent  to  enlarge  the 
bonnl's  nuthttrUy  lo  Intervene  in  fjisputew  without  npplimtion  from  the  parties, 
but  the  clause  was  nctually  added  to  the  section  dealing  vrlth  arbitration. 


4 


BULLETIN    OF    THE    BUREAU    OF    LABOR. 

the  Ixmnl,  "  to  olitain  and  report  to  (he  board  information  ronn-rn- 
in^  thu  wagas  paid  and  tlie  niethotls  and  grades  of  work  prevailing  in 
manufacturing  establishments  in  the  Commonwealth  of  a  cliaructer 
hiniilar  to  that  in  which  the  mattei-s  in  dispute  Iinve  arisen."*  The 
nssihlant>  arc  to  be  sworn  and  to  be  paid  for  their  st>rvices,  and*  the 
board  may  appoint  others  in  addition  to  those  nominate*!  by  tlie  par- 
ties if  it  ihiidvs  fit.  TIjc  amendment  of  1802  went  still  further  ami 
provided  tliut  the  board  "shall*'  appoint  siirh  assistants  when  nomi- 
nated by  the  parties,  and  that  they  may  submit  to  the  hoard  at  any 
time  ht^fore  tlie  decision  '*ariy  facts,  advice,  argument,  or  suggestions 
wliicli  tln'V  Miiiy  deem  iipprKid)Ie  to  the  case/'  It  was  further  sjM»ci- 
fieil  that  whei-e  such  an  assistant  lias  acted  in  a  case  no  decision  of  the 
hoiii'd  is  to  he  amujunicd  until  after  he  lias  Imm-u  given  an  op]>ortunity 
fi>r  iiiial  cfuifcreiice  witli  the  iKiiird  rfMirerning  the  (^se.  A  fiirtlicr 
change  as  to  the  appointment  of  such  assistants  was  made  by  a  1004 
amenilment,  so  thnt  now  it  is  tliiXH-tcd  tlmt  each  party  ''may"  nomi- 
nate "fit  persons*'  fur  the  purpose  and  the  board  '"'may''  appoint  one 
ftoiM  lliose  so  nominated  by  each  party.  The  only  other  States  to 
follow  this  idan  are  Montiinn,  which  in  IS|15  copied  \\u*  Mnssnchusetts 
enicndment  of  ISi^O,  an*l  Wisconsin,  which  situ|>ly  |>ro\i(U's  thut  the 
hoat'd  may  appoint  two  expert  assistants,  one  to  be  nominated  by  e^ich 
side,  4)r  a  hirgc^-  nurnhcM-  if  lh<'  board  thinks  fit,  who  shall  be  sworn  to  a 
faithful  discharge'  of  their  duties. 

Omcerning  means  for  making  tiie  decision  of  boards  effective, 
the  statutes  of  Connecticut,  Tvouisiantu  and  Arinncsntu  niv  siK'iit. 
The  laws  of  Midiigan,  New  Jcr-ey,  New  York,  and  UluliC)  contain 
nothing  except  a  reqiuivment  that  the  apphcation  for  arbitration. 
which  in  those  States  nuist  he  jifint,  shall  include  an  agreement  to 
abide  l>y  the  ilccisiim.C')  Cuhforuia,  Massarhusetts,  Montana,  and 
Wisconsin  simply  declare  that  decisions  shall  Iw  binding  upon  the 
jjailics  who  join  in  the  appHcation  for  six  nunillis  or  milil  the  expira- 
tion of  sixtY(')  days'  notice  hy  either  ]>arty  of  intention  ti>  be  un 
longer  lK)und.  Four  States  only — Colorado,  Illinois,  Missouri,  and 
Ohio — make  provi^iou  for  the  *'nforccmer»t  of  awynls.  By  amend- 
ment of  1804  Ohio  ])rovidcd  that  when  the  application  for  arbitration 
is  made  jointly  by  the  parties  tlus  application  may  stipulate  to  what 
extent  tlie  decision  is  to  Im'  binding,  whereupon  *'siich  decision  to 
such  extent  may  be  made  and  enforced  as  a  rule  of  court  in  the  court 


«  Before  ISKH  fucIi  promise  was  not  required  In  Utah,  but  declfflons  were 
decliu'wl  binding  until  the  end  of  ninety  days*  notice  to  the  contrary  by  either 
part>'. 

(•This  wiia  also  tnic  of  llit^  IlllunlH  law  prior  to  tlie  aniejulmpnt  of  18l>9.  and 
vt  tlio  ('i>liirn(1f>  1h\v  lK»fnr<'  Uio  lIMi.'t  aiiUMnliiifnt. 

<"  Cnllfomia  ihUIh  *'  or  any  time  uj;rt'wl  upon  by  the  pnrtles." 
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of  common  pleas  of  the  county  from  which  such  joint  applicatiou 
comes,  as  upon  a  statutory  award."  In  Illinois,  under  an  amendment 
of  189!),(«)  where  both  parties  join  in  an  application  f*>r  arbitration 
any  person  who  was  a  party  thereto  may  present  a  petition  to  the 
circuit  court  of  the  county  where  the  hearing  was  had  showing  that 
the  decision  lia^^  l>een  violated  and  by  whom  and  in  what  respect. 
The  court  is  thereui)on  to  gi'ant  a  rule  against  the  party  so  charged 
to  sliow  <*ause  wliy  the  decision  has  ntit  Unm  <»b(\ved.  Upon  return 
to  this  rule  tlie  court  is  to  hear  and  determine  the  questions  presented 
and  make  such  order,  directed  to  the  parties  Ix'fore  hi?n  in  i)ersonam, 
as  shall  give  effect  to  the  award.  l)isol>etlience  to  sn(*h  order  is  to 
be  det'uu^l  contempt  of  court  and  may  be  punishe<l  accoriHngly, 
excrpt  t!iat  in  no  case  may  iniprisonmei»t  l>e  resorted  to.  The  Mis- 
souri law  provides  that  when  application  for  arbitration  is  mutual,  or 
botli  parties  have  iigreed  Ui  submit  to  the  ck'cision,  the  lioard's  award 
sluill  be  (innl  and  l>inding.  It  sliull  also  bo  binding  iipoti  l>oth  parties 
even  when  one  refuses  to  accept  arl)i(ration,  unless  exct-ptions  aiT»  filcil 
with  the  Iwiards  <'Ierk  within  five  days  after  the  awurd  is  rendeiTtl, 
When  the  award  is  binding  under  the  above  conditions  any  '*  em- 
ployer, employer's  agent,  empknee.  or  autlmri/ed  committee  of 
employees*'  who  shall  viohite  its  conditions  ^'siiull  Ir*  deenu'd  guilty 
of  a  inisdemean<ir,  anil  ujicui  conviction  thereof  in  any  court  of  com- 
petent jurisdiction  shall  Im*  punished  by  a  line  of  not  less  than  tifty 
nor  more  tlian  one  lunuhvd  iJolhirs,  or  by  impris4iriment  in  jail  not 
exceeding  six  months,  or  by  both  such  fine  and  imprisonuient/'  Colo- 
rado in  her  amendment  of  l!)0:^ i»opied  verbatim  the  alnive  Illinois  pro- 
vision for  enforcement,  with  the  single  change  of  qualifying  the 
prohibition  of  imjirisonment  for  disobedience  to  the  court's  order,  so 
that  such  punishment  is  forbidden  '^except  in  cases  of  willfid  and 
Contumacious  disoU'dience."{'0  The  C^)lonu!oamendmeut  also  makes 
the  period  «luring  which  decisions  sliall  l>e  binding  on  the  parties  who 
joined  in  the  application  for  arl)itrati<ui  one  year  unconditionally 
instead  of  six  moiiths,  with  provision  for  notice  of  termination  as  in 
Illinois. 

It  is  to  Iw  observed  tliat  T»one  of  these  provisions  relative  to  th© 
enforcement  r>f  awanls  amoimts  (o  comjmlsory  arbitnition.  For  in 
all  f<utr  States  the  compulsion  provided  either  can  he  applied  only 
when  l>olh  piirties  liave  voluntiirily  agreed  to  the  arbitration  or  (in 
Missouri)  it  can  be  applied  upon  a  party  who  did  not  accejit  (he  arbi- 
tration only  when  that  party  has  voluntarily  ac<juiesced  in  the  award. 

«Th!s  lUinoIs  provlwlon  for  euforiviiiiMit  Is  the  Hanie  as  timt  in  Indiaun.     (Cf, 
lufra.  p.  <WM.) 
^On  this  point  tlie  Coloriulo  uiueniluient  foUows  the  Imlluna  law. 
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VMiom  ftll  of  llw  lews  wUdi  I 
mcfa  iltcia/mtion  to  i 
lion  by  jwaiag  ID  iht  i 

ifls  tff  &pataS|  ■•  dbCMwl  ^vmd  r— iriliafinM  or  axiMtru- 
iMi  prnoMdini^  k  proriiled  lor  ia  mD  of  the  Stalc»  exoepC  Utah. 
Tbo  Liwft  of  Cokmdo^  Co— ictimt,  Michisaaf  Mi— wiu  New  Jersef^g 
•iifi  X«>w  York  ffpecify  £ar  soek  aa  aaftborilalive  lafmtigatkio  simpll 
an  im^u'try  into  the  liiMai  of  the  &p«la.  but  tlw  statutes  of  Cali- 
famiM^  IrfiyrfiHnMi,  Mi— iliirtti,  Ifin—iiti,  MnnKna,  (Miio, 
WttraiHra  mealioo  bolli  tbe  dttcmiaatioB  of  catiMS  and  die  fixii 
of  r««pofinbilitj  for  dispoi^  as  Iha  albert  of  tlic  exaaiioation.  In 
whose  pniritioa  fur  tnvwti^Mioti  v««  adiled  in  1901, 
bearing  upon  ^  tbe  diffpota  are  to  ba  inrggigitwl      lu  Coir 

t,  Nrw  JcTVjr,  and  Midiigan  nothing  Ls  said  conoeming 

faport  of  the  b<3anr«  tnrci4igatiocift,  Uit  in  all  of  the  other  Stati^C) 
ia  pfori«imi  for  a  report  of  the  boaid't^  finding  and,  except  in 
K«w  Vorkr  for  p<ihlication  of  the  ante.  In  IlSinoi<^  Missouri,  and 
Hmw  York  midi  rrport  is  to  roniain  both  findings  of  fact  and  rec-"* 
Ommenflot iof ih  hy  the  UjAnl  for  a  ^itlemeci  of  the  questions  in  dU- 
puU>  l»(w«en  the  parties.  In  all  tlie  other  States  the  laws  simply 
call  for  llie  IfrmnlV  finding  na  to  tlw'  causes  of  th*»  dis{ititr*  T  ' 
it  i*a  ttii*tiiuji\o*\  a-  vritliin  tU^*  h<cope  of  the  investigation,  n-  | 
fur  (be  diAputc'tf  existence.  , 

Antln^ty  (■»  rorMliK-t  iiir<'Migation  of  di^pntc^  i<;  limitiHl  to  t:as 
of  aHiial  or  threatpxiod  strike  or  I«x*koiil  in  all  of  the  States  f^va^ 
(^alifoniia,  whcm  it  exteoiU  to  any  "  complaints  of  grievunc»»s  "  sub- 
iMitliHl  to  lb*'  board  by  <*nip1oy<Ts  ar  etnployo*^  In  Wist'onKin  it  13 
furlluT  rMrijic*!  to  pmbutjlc  or  existing  j^trikt*  or  linkout  "which 
thn^ateim  to  or  elites  involve  Uie  biisini*^  inl«*rc£^s4  of  a  city,  village,  or 
town."  In  lIlinoiM  Iho  authority  is  ovmi  more  limitod,  cxt«*i*«Hng 
<mly  to  cttiwh  of  exihting  strike*  or  lockout  *'  whoroin,  in  the  jud^nunit 
of  fl  majority  of  snid  itonrd,  tbe  general  public  shall  appi^ar  likely  to 
f^ulfcr  injury  «"■  inronvoni<»nc(»  witb  respect  to  ftxKl.  fuel,  or  light,  or 
th(*  rupttUH  of  <'onuuuniciition  or  tnins{>ort:ition,  or  in  iiiiy  other 
rf^jMvt/*  and  in  wbich  (M)n(*iliation  oifurts  have  failed  and  tbo  parties 
n^fuMc*  to  submit  to  nrbitnition  JM/fore  tlu'  State  lH»ard.  In  connec- 
tion witb  Ibis  bist-UHMitioued  rcstricliou  in  IllintMs,  it  may  bo  iioti^d 
that  tlu!  laws  of  uU  the  other  Stulci^  exwpt  Califtunia,  although  con- 
taining no  definite  liuiiliition  to  that  etfect,  nmnif<'stly  assume  that 
iiiveshpilions  M'ili  be  iitub'iljiki'U  only  after  (Miueiliatiuit  elTort^  have 
failed,  the  provision  for  investigation  always  appearing  in  the  same 
Koclion  ^villi  and  inuuediately  following  the  directions  for  concilia- 
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The  making  of  invcLstigutions  and  publication  of  reports  theroon 
ar«  bolli  entirely  optional  with  the  Umrds  in  all  of  the  Stat4ib  except 
California,  I»uisiana,  Massnehusetts,  Missouri,  and  Ohio.  In  Cali- 
fornia investigation  is  provided  for  only  upon  nyjuest  from  employ- 
ers or  employees,  hut  such  an  apj>lication  makes  it  obligaton*  ujnm 
tbe  board,  and  a  report  miist  be  publislied.  In  Louisiana  both  in- 
vestigation and  report  are  re<piired  in  all  cjises  where  the  board 
intervenes  for  conciliation  ]>urpose.s,  the  failure  of  the  latter  being 
implied.  In  ALissacliusetls,  by  an  aniejidment  of  UK)2,  the  investiga- 
tion became  tibligatxtry  as  in  Louisiana,  but  the  rt»port  is  optional. 
A  further  amendment  of  UHU  iu  Massachusetts  providets  that  the 
board  ^^  shall,  upon  tbe  request  of  tlie  governor^  investigate  and 
report  upon  a  controversy  if  in  his  opinion  it  seriously  affects  or 
threatens  seriously  lo  affect  the  pul>lic  welfare."  In  Missouri  the 
inve.stigation  and  report  ai^e  Iwjth  obligatory,  but  are  expi-essly  cou- 
ditioned  n[K>n  failure  of  conciliiition  efforts.  In  Ohio  the  report  is 
always  optional  and  the  iavosti^^ation  also,  except  that  when  both 
conciliation  and  arbitration  have  failed  lx*caut?e  of  the  opposition  of 
one  party,  nn  investigation  nmst  Ih>  made  if  the  other  party  i-e- 
quasts  it,  — ^ 

The  State  agejicy  fur  intervention  in  labor  disputes  ff# Indiana 
differs  consideraI)ly  from  the  Stah'  bojirds  above  describt*tl.  It  is 
styled  u  labor  commission  and  was  established  by  a  law  of  March  4, 
1807,('*)  since  amended  by  act  of  February  28,  1S99.(*)  It  may  be 
Bald  of  tlie  Indiana  statute  in  general  that  it  is  more  detailed  in  its 
provisions  than  similar  laws  in  c»ther  Stat<^.  The  commission  con- 
sists of  two  members  a]>pointeitl  for  terms  of  fuurC')  yeors  by  tho 
govei'iior^  with  conlirnuilion  b}-  the  senate.  One  must  have  been  for 
at  lea-st  ten  yeai*s  ati  employer,  tlie  other  f(»r  an  e(jual  period  an  eui- 
ployee;  both  must  be  not  less  than  forty  years  old,  and  they  nnist 
not  be  mcmljers  of  the  same  political  i>arty.  The  conunisioners  re- 
ceive annual  salaries  under  the  prcsejit  law,  a  changi?  from  per  diem 
compensation  for  time  of  actual  service  having  l>een  made  in  1899. 

l*rovision  is  made  for  conciliation,  arbitration,  and  authoritative 
invei>tigation  by  iJie  couimission.  For  the  tirst  the  commission  nets 
alone,  luid  is  directed  whenever  any  "  strike,  lockout,  boyootf ,  or  other 
labor  complication  ■'('')  comes  to  its  knowledge,  to  proceed  at  once 
to  the  place  and  offer  its  services  as  mediator.  If  no  settlement  is 
thus  reached,  they  shall  seek  to  induce  the  parties  to  submit  to  arbi- 
tratit>n.     It  is  also  expre^ly  provided  that  '*  any  employer  and  his 

«  I-aiws  of  1W)*  ehap.  88. 
t>  Uiws  of  IHini,  cinp.  23a 
«  Fi>rD»erl.v  two  yewrs  whI^t  tl>e  law  of  !S07, 
<Ifi  the  18!»T  hwY  il»is  (firectioii  nppHwl  only  to  dUputes  affectii^  50  or  more 
eniployees,  but  this  ItDiitation  was  droi>))ed  iu  18UH. 
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frnptoywa,  fctiwcRi  vhiB  iUmtmem  csiil  vlucii  hmr^  not  rvsiiUc 
in  anr  0fen  ruffUam  or  itribs,  flMj  of  tkir  tfvn  bmHoq  apply  to 
Iflbr^  COUDtMCMk  foT  mrfcitTBti— ■"*(•) 

For  mrtyitraftMM  anlcr  the  !■«  tki*  aiBiA  he  an  aftiuoucnt  signed 
bjr  both  pMtica,  m  Atir  My  •aOoravd  ffepwutotiyea,  and  this 
agTBenmt  ham  the  cCeeft  off  sb  ■giumi.iit  to  abide  bjr  tJbe  award. 
Tbe  arbftradng  body  b  eo^poaed  «f  the  two  labor  mnimimiftnfrw 
and  tbe  jnd^  of  the  liifit  eoort  of  the  ooBtT  in  wbidi  the  dispute 
m,  Co  whdOi  may  be  add^  at  the  dnt^  of  the  parties,  two  others — one 
appoiDted  by  each  pftrty.  Ail  the  arbitrators  moat  take  an  oath  (o 
a<rt  impartially  and  nender  a  jmA  award.  The  aroiit  judge  is  the 
pmidtng  futmber  of  the  board  and  as  swh  wmr  '*'  iasoe  sabpcmaB  for 
witneuMii  who  do  not  appear  vofaniarilyf  directed  to  Ibe  ah^ff  of  the 
ceonty,  wbove  doty  it  dtM  be  toflrrne  the  wtmtt  wtthoot  delay/'  The 
arbitration  jirorerding  is  to  be  informal  in  charart«r,  and  a  majority 
Tote  of  the  board  ia  wdfcicnt  for  a  deciaioo,  which  shall  be  ^vrved 
npoR  each  party  and  filed,  togKher  with  the  agreement  for  arbitra- 
tion, with  the  cirrk  of  the  cimrit  ooart  of  the  coontj.  When  so  filtnl 
the  award  may  be  enforced  preoaely  as  has  been  dc:^crtbed  for  Illi- 
noiftftflfjL^  opon  application  from  any  perty  to  the  arbitration  the 
(MiiiiiBl<y  grant  a  rule  against  any  person  charged  with  infringement 
of  the  award  to  nhow  cause  tor  each  disobedience,  and  ii^xtn  n-ttim 
thereto  may  mftke  such  order  ns  shall  give  effect  to  the  awani  and 
may  pianL^h  disobedience  to  such  order  as  for  contempt  of  court, 
which  pmtshment  may  in  Indiana,  thoogfa  not  in  niiiKtl-  >  •!  to 
impriaimment  in  ca^  of  **  willful  and  contumacious  di  tee,"* 

Thin  proriston  for  enforcement,  it  shonld  be  note<U  does  not  make 
hH  1   under  the  Indiana  law  compulsory  in  character,  since 

^iji.!  I   to  it  in  the  fir^t  instance  is  always  volimtari' -for  butli 

parties.  ; 

Whenever  the  parties?  to  a  di.spute  fail  to  come  to  an  amicable  agree- 
ment or  to  Htibmit  their  differences  to  arbitration,  within  6ve  da^'s 
after  the  finit  communication  of  the  labor  commission  with  them,  it 
Ijccouiea  the  commission's  duty  to  investigate  immediately  the  facts 
of  the  cane.  In  such  investigation  the  conuuission.  if  it  to  desires,  shall 
receive  the  awi-^tance  of  the  Stale's  attorney-general,  either  in  person 
or  by  deputy.  Tl)r  powers  of  the  commist^ion  to  secure  evidence  are 
larger  fur  public  investigations  than  for  arhitralion  proceedings.  In 
CBHC  of  disobedience  to  it«  subpcena  or  refusal  of  a  witness  to  testify 
in  an  inv«.>tig3dion  the  circuit  court  of  the  county,  on  application 
from  the  coiruniHsion,  may  grant  a  rule  against  the  offending  witness 
to  hIiow  cauHe  for  his  disobedience  or  be  judged  in  contempt,  and  the 


•  In  ISOtl  tliU  provision  waa  llmUed  to  employers  witb  not  leaa  than  25 

«npl«>wii.  I>ut  the  act  of  1809  dropped  tbU  restriction, 
fc'"'  •uiini.  p.  VOL 
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court  may  exercise  the  same  power  in  such  a  case  ns  in  the  c^se  of  its 
own  suhptrna  or  testimony  before  itself. ('*)  The  law  permits  any 
employer  called  upon  for  evidence  in  an  investij^ation  to  suhmit  in 
writing  facts  whoso  piihliaxtion  nii<rht  l>e  injurious  to  hi.s  business, 
and  such  nnist  bo  held  by  the  commission  as  contidetitial.  lI[)on  the 
completion  of  an  inve^stig^ation  the  commission  must  immediately 
present  a  condensed  report  of  *'  the  fact-s  disclosed  thereby  affei-tiiifj 
the  merits  of  the  controversy  "  to  the  governor  of  the  State,  who  sliall 
at  once  authorize  its  publication  unless  he  sees  good  reason  to  the 
contrary. 

Idaho  has  passed  two  entirely  different  laws  for  State  intervention 
in  labor  disputes,  but  neither  was  original  with  her.  Her  first  stat- 
ute was  the  act  of  March  20,  18D7*(^)  which  simply  copied  verbatim 
the  Massachusetts  statute  then  in  force  without  tiiat  pitrtion  prnvid- 
ing  for  expert  assistant's  in  arbitration  cases.  In  inOl  another  system 
was  substituted  for  tliat  of  Massae]ius*'tts,  and  this  time  Indiana  fur- 
nished the  model  to  be  copie<l.  The  Idaho  act{'')  is  nlnK»st  in  toto 
the  same,  word  for  word,  as  the  Indiana  law  of  1897.  Of  the  few 
variations  from  the  original  but  two  demand  mention,  viz:  First, 
while  the  first  Indiana  law  contained  directions  for  conciliation  pro- 
ceedings only  for  disputes  involving  50  or  more  employees,  the  Idaho 
law  pi'ovides  in  addition  that  the  commission  may,  if  it  tliinks  fit, 
intervene  in  smaller  disputes  also;  and,  second,  there  is  no  provision 
in  Idaho  requiring  the  governor,  except  for  good  reason  to  the  con- 
trary, to  nuike  pul>lic  the  results  of  authoritative  investigations  by 
the  commission. 

A  statute  which  contained  provision  for  the  termination  of  rail- 
road strikes,  but  wliich  can  scarcely  bp  called  legislation  for  industrial 
arbitration  or  r^jticilintion  in  the  usual  sense,  was  that  which  rrealed 
the  Kansas  Court  of  Visitation,  and  which,  for  the  sake  of  complete- 
ness in  tlie  present  ivview,  may  here  be  mentioned.  This  law  was 
passe<l  in  lHi*8  (chapter  2H  of  the  laws  of  that  year)  and  created  a 
court  of  record,  called  the  ^'  court  of  visitation,^*  composed  of  a  chief 
judge  and  two  associate  jutlges.  The  function  of  this  court  was  the 
regulation  of  railroad  rates  and  operation  in  the  interests  of  the  gen- 
eral public.  In  order  to  protect  the  latter  against  interruption  of 
traffic  by  strikes,  section  48  of  the  law  provideil  in  substance  as 
follows: 

In  c-ase  of  a  strike  of  railroad  employees  wliich  was  obstructing 
commerce  or  threatening  the  public  tranquillity,  upon  afTulavit  thereof 
the  court  was  to  cite  tlie  railroad  company  to  appear  and  set  forth 


OCT.  similar  proviHious  in  Colorndi**  lUiiioiH,  Missoarl,  und  Utah.  HUi>ra.  p,  r»05. 

ftTbe   18t)7  act  l>ecauie  law  without  tlie  approval  i»f  Uie  governor.     It  was 

repatwetl  and  npproveil  by  the  executive  February  18.  1890. 

e  Approved  March  12,  IflOl. 
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the  strike's  ^*  extent,  tJio  cause  or  causes  thereof,  whnt  conduct,  if  nny, 
of  such  corporation  or  its  ofti<eiN  letl  to  such  strike,  and  tlic  procij» 
)>oint  or  points  of  dispute  lK»l\veeii  snid  cor|)oratiou  aud  its  tstrikiiig 
employees."  After  lienrin^  the  tnatter  »i>on  evidence  if  the  court 
found  tlie  company  '*  fiH^e  from  fault  in  the  premises  and  the  strike 
iinreasonahlc,  the  court  shall  so  find,  and  the  said  proceedings  nhall 
Ik?  dismissed;  and  thereupon,  and  upon  jiuhlic  notice  as  ordonHl 
by  the  court  ^ven  of  such  <lecision,  it  shall  he  unhiwful  for  sjiid 
strikers,  or  any  of  tJiem,  to  interfere  in  any  manner  whatever,  hy 
word  or  <loe<l,  with  any  other  employees  snid  corporation  may  employ 
and  set  to  work.  But  if  the  court  shall  find  thai,  the  said  corpo- 
ration has  failed  in  its  duty  toward  its  emploA-eos,  or  any  of  them, 
or  Inis  l>een  univasonable,  tyrannical,  oppivssive,  or  unjust,  and  t]>e 
strike  resulteil  (herefrom,  the  court  sliall  so  find  sj>ecifically-  and 
shall  enter  a  decree  commanding  such  cori>oration  to  procetHl  forth- 
with to  perform  its  usual  functions  for  the  ]Mil>lic  convenience,  and 
to  the  usual  extent  and  with  the  usual  facilities,  as  before  said  strike 
occurred;  and  if  said  decree  shall  not  be  imjilicitly  obeyed,  ill  full 
and  in  ^od  faitli,  the  court  may  lake  charp?  of  sjud  corporatioifs 
property  aiid  operate  the  same  through  a  receiver  or  receivers  ap- 
pointed by  siiid  court  until  the  court  shall  i)e  satisfied  that  said  cor- 
porixtion  is  pre]>ared  to  fully  resume  its  functions:  all  costs  to  be 
piiid  by  said  corporation/' 

'i'his  peculiar  provision  for  tlie  tei*ndnation  of  railroad  strikes  was 
never  put  in  use.  In  1000  the  entire  statute  was  declare<l  unconsti- 
tntional  by  the  supreme  court  of  Kansas  on  I  ho  giound  that  *'  in 
the  powers  conferred  on  that  tribunal,  legislative,  judicial,  and 
administrative  functions  are  conimin»rled  and  interwoven  in  a  manner 
violative  of  the  constitutional  requiivmeiit  that  the  llut'c  givat 
departments  of  government  1m?  kept  separate  and  the  |>owers  and 
dutie.^  of  each  exercised  inde|>endently  of  the  others."  (The  State  c. 
Johnson^  Gl  Kansas  Reports,  p.  80-i.) 


K£6ULTS  UimSB  8TAT£  LAWS. 
Local  Aubituation  with  no  Permanent  Agencv. 


The  laws  in  this  group  have  all  turned  out  to  be  practically  dead" 
letters.     The  ^larvland  law  of   1878,  according  to  the  chief  of  the 
Maryland  bureau  of  industrial  statistics,  in  IIMX)  had  ''  never  been 
araile<l  of.-'     The  New  Jersey  acts  of  18H0  imd  l.^Hfi  wei'e  never  put 
to  practical  use(«),  and  were  repealed  in  lS!>ti.     In  U>00  the  chief 


"Cf.  Second  Report  Wisconsin  nnrenii  of  r^nbnr  and  Indastrlnl  Statlstlw, 
1885-8C.  p.  302.  and  Flrrt  Heiwrt  Colorado  Borean  of  Lnbor  Stnti»tlc»,  1887-S8, 
a  174. 
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of  the  Pennsylvania  luireau  of  industrial  statistics  had  "  no  knowl- 
edge of  any  effort  to  niuke  use  of  tlie  act  of  1803  "  in  that  State. 
The  nearest  and,  so  far  as  apj^ears,  the  only  approach  to  practical 
application  of  the  Pennsylvania  law  is  reporteil  hy  a  former  presi- 
dent of  the  Amalgamated  Association  of  Ii'on  and  Steel  Workers, 
who  stated  before  the  Unitetl  Stateii  Industrial  Commission  that  his 
organization  had  on  one  CH-casion  desii-ed  (o  invoke  the  law,  but  the 
eniployei's  had  refused  to  join  in  that  course.  (")  la  Texas,  five  yeare 
after  ihe  law  of  1805  was  ])assed,  neither  the  commissioner  of  agri- 
culture nt>r  the  State's  attorney-general  had  any  knowledge  that  the 
statute  had  ever  been  used. 

Of  the  10  States^)  with  laws  for  State  boards  which  provide  also 
for  local  arbitration,  in  none  of  tin*  reports  of  such  boards  is  any 
trace  to  be  found  that  tlio  latter  provision  was  ever  made  use  of 
except  in  Massachusetts  and  Ohio.  In  the  former  State  in  1887  two 
decisions  by  local  arbitration  boards  were  filed  with  the  State  board, 
as  required  by  law,  and  one  was  fiknl  in  liK>4,  the  dispute  having 
been  settled  by  the  award  in  each  case.('')  Beyond  these  throe  cases, 
however,  such  provision  has  btH»n  a  dead  letter  in  Massachusetts.  In 
Ohio  the  only  indication  of  practical  use  nuide  of  the  pr<tvi.sion  for 
local  l>oards  is  to  be  found  in  the  re|)ort  of  the  State  board  for 
190J(''),  in  wliich  that  board  complains  that  it  had  hap[Hmed  that 
local  boards  org-anized  on  its  advice  had  not  iK-^en  able  to  secure  any 
pay  from  city  or  county  authorities  mitler  the  provision  for  pajnnent 
of  mcinlwrs  of  local  boards  formed  under  tbe  authority  of  the  law, 
and  the  SUite  board  recommended  that  the  law  sliould  l>e  amended 
so  that  members  of  local  boards  would  be  assured  of  payment  by 
county  authorities  upon  proper  certification  by  the  State  l>oard.  It 
is  not  entirely  clear,  however,  (hat  the  local  boards  referreil  to  in 
this  Ohio  n^port  were  boards  formed  specifically  under  the  provision 
of  law  therefor,  and  there  is  no  reference  elsewhere  in  the  ivports 
of  the  Ohio  State  board  to  any  local  boards  having  been  formed 
under  the  law,  nor  is  there  any  mention  of  any  decision  of  a  local 
board  having  l»een  filed  with  the  State  Ixjard,  as  required  by  the  law. 


DlSTIUCT    OR    CotTXTY    BoARDS    ESTABLISHED    BY    PhIVATE    PaBTIKS. 


Much  the  same  verdict  of  failure  as  above  must  be  pronounced 
upon  the  second  proup  vt  laws.     In  Penasylvania  alone  was  any-      ^ 
thing  acconipUshe<l  under  this  system.     Under  the  Wallace  Act  of      ) 

•  Report  of  United  State*  luduMtrliil  Couimiaslun,  Vol.  XII,  Testimony,  p.  87.  ' 

'  Ct,  HUpni.  fi.  584. 

Tf.  Sectmrt  Report  of  Massachusetts  Board  of  Ajrbitratlon,  1887,  pp.  74.  75, 
and  MneteontU  Iteport.  IIMH,  p.  iO«. 
'Page  C 
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188»T  ft  tribunal  for  the  ooal  trade  in  the  fifth  judicial  district  was 
licensed  on  May  19,  1883,  composed  of  5  ropro-scntalives  of  tin*  miners, 
5  r<»prosontiitivos  of  the  operators,  and  an  umpire  chosen  by  unani- 
mous voto  .of  the  10  nuMiilx'rs.  This  tribunal  was  established  during 
ft  strike  and  at  once  set  al)out  settling  the  dispute.  W(^rk  waii  n^ 
(turned  iinni(HliatoIy,  on  the  utulerstatHlin<Lr  that  the  price  for  mining 
to  bo  ii.\e<l  by  the  tribunal  should  date  from  the  resumption  of  Avork. 
In  order  to  secure  a  decision  it  was  found  neeessary  to  rc»fer  to  the 
umpire,  who  fixed  a  price  to  be  in  force  until  (>cto!>er  1,  l8St3.  This 
award  was  "  apparently  a  disappointment  to  (with  sides,"  but  was 
nevertheless  aceepted  by  bt>th.  In  SepteiulM-r  tlje  (ril)unul  under- 
took to  set  the  price  for  the  next  six  months  and  again  the  umpire 
was  cjdled  upon.  His  decision,  as  in  tlie  first  instance,  was  a  com- 
promise l>etween  the  demands  of  the  two  parties,  .though  involving 
some  advance  for  the  miners.  It  ''*  did  not  appear  to  be  satisfactory 
to  all,  but  was  accepted/'  In  March,  1S.S4,  t!»e  rate  for  tlie  half  year 
to  ()ctol>er  1,  1884,  w^as  to  be  set,  and  the  tribunal,  willioul  the  n'u]  of 
the  iin!]>ire  tliis  time,  decided  upon  a  rate  which  was  a  reduction 
from  tbe  Iwo  previous  rates  which  it  hnd  fixed.  **  To  many  miners 
this  action  was  inisatisfaetory,  altiiough  tlie  ]>rice  was  generally  ac- 
cepted." Under  the  law  a  new  tribunal  was  to  be  established  every 
year,  btit  allliough  the  first  ceased  to  exist  in  May,  1884,  a  new  one 
Avas  not  liiM'UM'd  until  Ocfobi'r  of  tluit  year.  To  this  the  !>])crutors 
n>turned  four  of  tlieir  former  representatives,  but  the  miners,  appar- 
ently lis  a  result  of  tlu'  third  awnrd  of  the  first  tribunal,  chose  new 
men  for  all  i\yv  places.  This  second  trii)unal  decidi>d  that  the  pric'o 
last  fixed  by  the  first  lril>unal  should  continue  in  force  indefinitely, 
but  that  ihey  wouhl  meet  for  the  pui'[H>se  of  considering  changes  in 
the  price  whenever  three  of  nine  members  so  desireil.t")  In  January, 
1885,  the  services  of  the  tribunul  were  invoked  for  the  fourth  time, 
this  time  to  deciile  u|)iin  a  periminent  sliiling  s<'alc  of  wnges  f(»r  coal 
mining.  The  question  was  litiaily  referrcMl  to  the  imipirc,  who  matle 
his  award  on  February  11,  18S;),('')  In  this  award  it  is  remarked 
that  the  tribunal  hud  secured  industrud  peace  for  the  trade  in  that 
district  since  its  establishment.  Similur  cviilencc  of  tlie  su<'cess  of 
this  tribunal  up  to  1885  is  to  l)e  found  in  n  statement  by  one  of  tlie 
miners'  repn'sentatives  on  the  tribmial,  niiide  in  I>ecenil>er,  1884,  that 
the  tribunal  had  "  done  more  good  during  the  last  twenty  months  for 

a  The  Ql»ove  fnctH  conoernliiK  the  coal-trnilc  trlhunal  to  1HS4  nre  Kheu  In  a 
l<?tter  hy  a  iiieiuhor  of  the  tribunal  (an  ciai»U\ver).  written  lu  1,S84.  and  iniltUshcil 
by  the  New  South  Wales  waanilssion  on  Htrlkes  (Ue|>ort,  189L  ronclUatloa 
Ai»iK'uUix  U  (4),  p.  (iO),  wheim?  it  \\:in  quotetl  by  the  British  royal  eonuiiissiou 
on  hil>or  (Foreinu  Reitorts,  Vol.  I,  p.  44). 

bA  copy  of  this  ii\v«nl  Is  tn  U*  f^iand  In  the  Third  Report  of  the  New  York 
State  Bureau  of  Labor  SUitiHtlcii,  1»80.  p.  422. 
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the  railroad  miners  and  operators  than  it  gets  credit  for  doing. 
There  have  been  no  strikes  where  there  used  to  be  every  summer,  last- 
ing from  two  to  five  months.  There  have  been  no  '  exiles '  made  by 
being  '  rictimized  *  for  taking  active  part  in  strikes  to  keep  wa^ 
up.  The  trade,  though  dull  this  year,  has  suffered  none  through 
uncertainty,  and  contracts  have  been  kept  that  properly  belong  to 
tlie  district." (*)  One  valuable  piece  of  testimony  concerning  a 
detail  of  the  system  is  given  by  the  employing  member  of  the  tri- 
bunal already  quoted  concerning  its  work  up  to  18S5,  who  said: 

Having  been  connected  with  all  efforts  here  to  settle  differences  be- 
tween employers  and  employees  in  the  coal  trade  by  arbitration,  I 
would  cttll  your  attention  to  one  very  valuable  provision  of  the  Wal- 
lace Act,  one  wiiith  I  regard  as  essential  to  success,  viz,  the  pro- 
vision that  the  umpiiv  shall  hv  chosen  before  anv  other  steps  are  taken 
except  the  choosing  of  the  meiiibors  of  the  tribunal  proper.  In  all 
previous  attempts  at  arbitration  in  the  coal  trade  the  plan  has  been 
to  choose  the  representatives  of  the  two  sides,  who,  if  they  could  not 
agree  regarding  the  point  at  issue,  were  to  choose  the  umpire  to 
decide.  The  result  has  been  in  every  case  that  the  arbitrators  failed 
to  agree,  and  such  a  spirit  of  distrust  was  eageudei'cd  that  they 
would  not  agree  upon  an  umpire ;  hence  failure. 

This  two  years'  successful  work  by  the  coal-trade  tribunal  for  the 
fifth,  or  Pittsburg,  district  appears  to  constitute  the  history  of  the 
Wallace  Act  so  far  as  practical  results  arc  concerned.  No  evidence 
has  been  found  that  anything  further  was  ever  done  by  that  tribunal, 
or  that  any  other  tribunal  under  the  law  was  ever  established. 

A  year  after  the  Ryan  Act  of  1885  in  Ohio  was  passed,  the  bureau 
o£  labor  statistics  of  that  State  reported  that  *'  no  effort  was  made  to 
put  its  pro\nsions  into  practical  use,  largely  for  the  reason  that  com- 
pulsory arbitration  is  generally  regarded  as  impracticable." (^)  No 
use  was  ever  made  of  it  subsequently,  and  the  act-  was  repealed  in 
1893  upon  the  creation  of  a  State  board  of  arbitration.  The  acts  of 
Iowa  and  Kansas  (1880)  present  the  same  record  of  total  failure, 
neither  having  been  put  into  practice.  (<')  The  Kansas  commissioner 
of  lalx>r  in  1900  expressed  the  opinion  that  the  complicated  machin- 
ery of  the  law  nullified  it. 

Inter\'entiok  bt  State  Labor  Commis8ioni:bs. 

Of  the  five  States  in  this  group,  North  Dakota  may  be  dismissed 
with  a  word,  since  the  provision  of  law  authorizing  intervention  by 
the  commissioner  was  in  force  there  but  a  year  (18D0-91)  and  during 

A  statement  made  In  letter  published  by  the  New  South  Walee  commlssloa 
on  Btrikes,  loc.  cit,  p.  61,  and  (luoted  by  British  royal  commission  on  labor. 
loa  clt 

fr  Ninth  Report  of  the  Ohio  Bureau  of  T^bor  Statistics,  1886,  p,  241, 
«  According  to  the  eommlssloner  of  labor  lu  each  of  these  States  in  1900. 
50— Na  60—06  M 15 
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luutlo  after  the  suspension  of  work  in  all  but  1-  In  4  of  the  strikes  of 
lockouts  the  commissioner's  intervention  resulted  in  a  settlement^ 
while  in  6  (including  the  case  of  intervention  before  stoppage  of 
work)  his  efforts  were  unsuccessful, 

I  One  of  the  strikes  was  terminated  by  arbitration  under  the  law  at 
the  instance  of  the  commissioner,  eacli  side  naming  one  member  and 
these  two  the  third  for  an  arbitration  board  of  three  persons.  In  all 
the  other  cases  the  intervention  was  in  the  nature  of  conciliation. 
One  case  is  reported  in  whicli  the  commissioner  endeavored  to  per- 
suade the  employers  to  agree  to  the  arbitration  proposed  by  the  work 
people,  and  on  the  employeiM  refusing  he  demanded  and  received  for 
publication  a  sworn  statement  of  their  reasons  for  the  refusal,  as 
directed  by  the  law. 

Sununing  up  the  two  years'  record  under  the  Washington  provi- 
fion,  there  were  12  cases  of  intervention  by  the  commissioner,  result- 
ing in  6  settlements  (2  disputes  without  strike  or  lockout)  and  6 
failures. 

The  Maryland  law  of  1904  for  intervention  by  the  commissioner  of 
labor  is  as  yet  too  recent  to  afforil  evidence  as  to  its  results  in  practice, 
the  aimual  report  of  the  bureau  <»f  industrial  statistics  for  the  year 
1904  stating  that  up  to  the  time  the  report  was  presented  (February 
28)  1905)  the  arbitration  Itnv  ^^  had  not  been  tested." 

State  Buakijh  or  Conciliation  and  Arbitration,  (■) 

Judged  by  results  in  practice,  the  17  State  boards  provided  for  by 
the  laws  in  this  group  may  be  divided  into  two  classes,  the  one  includ- 
ing those  which  hove  been  active  relatively  little  or  not  at  all;  the 

s  luformntlon  a«  to  tbe  work  of  ttie  State  boiinis,  ho  far  as  Bucb  have  been 
active.  Is  to  lio  fouiul  tii  thoir  ofll<.'(iil  reports.  At  tbe  Haine  time  It  must  t>e  said 
that  tboHO  ri:*jMirti4  iiro  nlniOHt  wltbont  exception  la  each  form  n»  to  neoeultate 
very  liilmrlous  aiml.vKiH  aiwt  eompnatiou  In  order  to  nrrive  at  any  jct-'neral  results 
com-enilns  thi?  work  of  boartls.  The  plan  universally  foUoweil  in  tbe  re|»ort8 
has  beeu  to  pro5»ent  an  awciunt  of  eiu*h  controversy  by  Uw^If  in  simple  narrative 
foruu  and.  save  in  one  ImUnnii  report  (18y7-U8).  two  Massacbusetts  reports 
(1001  ana  '[fHC).  one  Oblo  report  (1808).  and  the  New  York  reports  after  IIKX), 
no  attempt  hnn  btHMi  made  to  nummartze  roHults  or  tabulate  tbe  eesentlal  facts 
comujuii  to  tlu^  Individual  ca«es.  Furttier»  in  \U*  jK'(*ountH  as  given  there  Is  fre- 
quently liick  nf  precise  statement  as  to  tbe  details  of  action  taken  and  results, 
80  tlint  unicb  1h  left  t<i  Inferent-e  nn^l  lnteri>retat!on  in  any  attempt  to  analyze 
cMtses  for  statistical  purposes.  Tbe  flinires  wltb  reference  to  the  work  of  the 
Rtate  boards  In  the  fnllowlnj;  pages,  therefore,  can  be  taken  as  only  approximata 
Kven  if  but  roughly  upproxlunite,  bt)wever.  they  are  believed  to  be  of  value  as 
the  only  means  whereby  a  comprehensive  general  view  of  the  work  of  t>oarda 
iniiy  be  pnmeuted.  It  sbould  be  addwl  that  for  the  sake  of  u  uuifonu  interi)re- 
tntlon  throughout  the  autlinr  has  usotl  ever>'whore  only  bis  own  analysis  of  the 
Individual  cases  aa  deucrit>ed  la  the  reports,  except  for  tbe  New  York  board 
Bince  1900. 
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other  those  with  records  of  some  considerable  activity  ever  since  their 
establishnieiit.  The  former  class  includes  the  following  9  States: 
California,  Colorado,  Connecticut,  Idaho,  Louisiana,  Michigan,  Min- 
nesota, Montana,  and  Utah. 

CALIFORNIA. 

A  board  was  appointed  under  the  California  law  of  1891,  three 
months  after  the  act  was  passed,  but  continued  in  existence  for  only 
a  year  and  nevtM-  liad  a  successor.  (« )  The  Tenth  Biennial  Report  of 
the  California  Bureau  of  Labor  8tatistics,(^)  referring  to  the  short- 
lived board  of  1901,  states  that  *"  there  is  no  record  of  any  work  ever 
having  l^een  done  by  the  board,  or  any  report  having  been  published 
by  it  as  to  its  work.'' 

COU)RADO. 

A  board  of  arbitration  has  been  maintained  in  Colorado  ever  since 
the  passage  of  the  hiw  of  1897.  Jusl  how  nuicli  has  lx*en  accom- 
plished by  this  board  can  nut  be  stated  from  the  information  avail- 
able,(^)  but  results  have  certaiidy  been  meager. 

The  United  States  Industrial  Commission  in  190()  referred  (^) 
only  to  the  second  annual  report  of  the  board  for  the  year  ended 
November  11,  1898,  and  notes  the  board's  statement  that  practically 
no  labor  difficidties  had  arisen  in  Colorado  during  that  year,  except 
in  the  coal  fields  in  the  northern  part  of  the  Slate,  and  in  a  more  or 
less  general  strike  in  that  industry  in  January,  1898,  the  board 
actively  intervened,  this  being  th&  one  case  mentioned  by  the  com- 
mission in  its  reference  to  the  board's  work,  and  apparently  the  only 
important  action  of  the  board  that  year.  In  this  case  the  miners* 
union  requested  the  State  Iward  to  investigate  the  controversy,  and 
the  employers  having  at  about  the  same  time  expressed  a  willingness 
to  submit  to  arbitration  the  parties  entered  into  a  formal  agreement 
for  arbitration  by  the  State  lx>aTd»  pending  which  tfie  miners  resumed 
work.  The  board  completed  its  investigation  on  February  11,  and 
rendered  a  decision  granting  practically  all  the  miners'  demands 
for  an  increase  of  wages.  Tlie  boards  report,  as  <juoted  by  the 
industrial  commission  Avould  indicate  that  the  dispute  was  thus  set- 
tled by  the  board's  arbitration.  Later  information,  however,  shows 
that  the  board's  decision  was  subsef|uentiy  repudiated  by  the  employ- 
ers. This  is,  in  fact,  the  statement  of  a  legislative  cununittee 
appointed  in  1901  to  investigate  another  serious  strike  in  the  same 
region  and  industry  in  1900,  which  reported  (*)  that  when  the  board's 


«  statement  of  the  California  commissioner  of  lalwr  Ui  lOCO. 

*  Piige  134. 

*  Roi)eat€Hl  roquestB  for  tlip  lx»nnrB  reiK»rt«.  iiddreRswl  to  tbe  secretary, 
met  with  no  response. 

4  ReiMirt  of  United  States  InduBtrlal  Coiuuiission,  Vol.  XVII.  p.  427. 

*  Cf.  Report  of  Colorado  Bureau  of  Latwr  Statistics  for  1901-2,  p.  ISa 
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decision  in  1898  was  found  to  bo  entirel}'  in  favor  of  the  work  people 
the  employeiM  refused  to  nlMo  hy  it,  and  though  the  minors  wer« 
forced  by  an  importation  of  forei^  hibor  to  accept  the  terms  offered 
by  the  employer's,  thi.H  action  laid  the  foundnliun  for  the  dissatisfac- 
tion which  later  cnhninated  in  the  strike  of  11)00. 

The  Biennial  Report  of  the  Colorado  Rureau  of  I^abor  Statistics 
for  181)0-11)00  throw?!  considerable  liplit  on  tlio  work  of  the  board  of 
arbitration  in  those  years.  The  re|K)rt('*)  in  reviewing  the  indus- 
trial disputes  of  these  years  gives  account  of  t>7  strikes,  in  but  2  of 
which  is  any  action  by  the  arbitration  Iward  noted.  In  lx)th  cases 
ihc  lM>aril  intervenctl  upon  request  of  the  striking  workmen.  In  one  the 
Ixiard  settled  the  controversy  by  arbitration;  in  the  other,  the  great 
smelter  strike  of  lSi>l),  the  board  held  an  investigation  of  the  contro- 
versy and  published  a  decision  on  the  points  at  issue.  The  working- 
men,  who  had  announced  a  simihir  intention  before  the  investigation, 
reaffirmed  their  willi!ii;ness  lo  abide  by  the  boards  findings,  but  the 
employers,  in  aceordunce  also  with  previously  expressed  intention, 
declined  to  accept  them,  and  no  settlement  was  effected.  One  other 
dispute,  not  inv<»lving  stoppage  of  work,  is  reported,  in  w^hich,  by 
joint  agreement  of  (he  parties,  t!ie  board  settled  the  difference  by 
arbitration.  This  record  led  the  commissioner  of  labor  to  express 
the  opinion  thiit  in  jinu^tical  apjilii^ation  the  Colorado  law  providing 
for  the  board  of  arbitrati<m  '*  iuis  l>een  almost  a  dead  letter  so  far," 
and  that  "  as  for  the  moral  effect,  it  would  be  difficult  to  show  in  what 
way  it  has  been  g<M>d." 

The  Sixth  Annual  Report  of  the  State  Board  of  Arbitration  of 
Colorado,(^)  for  the  year  ended  November  15,  11)02,  re|)orts  that  but 
four  disputes  (iune  Iwfore  the  bonrd  in  tliat  year.  The  report  states 
that  the  work  of  the  board  was  scrituisly  hamijcreil  during  the  year 
by  an  opinion  of  the  attorney-general,  given  m  October,  1901,  that 
{\w  board  hiul  '*  no  power  to  enforee  olKnlience  to  its  suhpa'uas  or  to 
punish  a  refusal  to  testify,  and,  furthermore,  had  no  power  to  enforce 
its  decisions.'*  The  Imard  therefore  recommended  that  the  law  be 
amended  so  as  to  remedy  these  defects  in  its  powders,  and  this,  as  pre- 
viously noted (^'j  in  the  analysis  of  State  laws,  was  done  in  1903. 

Still  later  evidence  as  to  the  work  of  the  Colorado  boanl  is  found  in 
the  Ninth  Biennial  lieport  of  the  Colorado  Bureau  of  Labor  Statis- 
tics for  the  two  years  ended  Novend>er  15,  iy04.  In  that  report(*) 
the  comniiKsioner  of  labor  cited  the  great  confli*'t  of  1903  in  the 
Cripple  Creek  mining  district  (recounted  at  length  in  a  chapter  on 
strikes  and  lockouts)  as  ample  evidence  of  need  of  better  provision 

•  Paise  170  et  seij. 

^Cf.  notice  thereof  In  BunetUi  of  the  trnlted  States  Bureflu  of  Liit>or  No.  50. 
January,  JIKM.  p.  158. 
*>  Of.  Hupra,  p.  51>5.  <  Pages  8  ana  297. 
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for  interveutian  in  disputes  by  the  bureau  of  labor  statistics^  and 
reconiinended  that  (he  law  creating  the  State  board  of  arbitration 
hlioiild  bo  H)  anuMided  as  to  provide  that  the  deputy  comniis-sioner  of 
labor  should  1^  secretary  of  the  lx)ard  and  that  the  employees  of  the  • 
office  of  the  deputy  conimissioner  should  !>e  members  of  the  arbitra- 
tion lx>ard,  and,  to  quote  the  reconunendation,  ''  thus  secure  the 
services  paid  for  and  at  the  present  time  very  seldom  availed  of." 


CONNECTICUT. 

In  accordance  with  the  act  of  1895,  the  Connecticut  board  of  arbi- 
tration was  organized  on  September  18  of  that  year.  The  first  and 
only  annual  roj>ort  of  this  Iward,  a  brief  documont  of  two  pages,  pre- 
sented September  30,  1895,  and  appended  to  the  Eleventh  Report  of 
the  Bureau  of  Labor  Statistics,  recounts  one  case  of  action  as  the 
record  for  the  first  two  weeks'  work  of  the  board.  In  this  instance 
the  board  intervened  in  a  strike  at  the  request  of  the  employees  and 
brought  about  an  amicable  agreement  of  the  parties.  The  Report  of 
the  Bureau  of  Liibor  Statistics  for  the  next  year  (1B96)  announceft 
that  the  boanl  of  arbitration  presented  no  report  l>ecause  it  had  acted 
in  but  one  case  during  the  year,  and  then  unsuccessfully.  (•)  For  the 
year  following  likewis(>  the  bureau  aruxounced  no  report  from  the 
board,  and  this  time  because  there  was  no  action  of  any  kind  to  be 
reported ;  and  in  no  subsequent  year  was  anything  ever  done  by  thia 
fii-st  board,  although  it  appears  to  have  l)een  nominally  in  existence 
as  late  as  1000. (*) 

The  chief  explanation  of  the  inactivity  of  the  first  Connecticut 
board  is  to  be  found  in  its  decision  to  take  no  action  except  as  one  or 
other  of  the  parties  to  a  dispute  requested  it.  Section  4  of  the  law 
made  it  the  board's  duty  to  intervene  for  the  purpose  of  mediation 
"  whenever  a  strike  or  lockout  shall  occur,  or  is  seriously  thre^itened, 
in  any  part  of  the  State  and  shall  come  to  knowledge  of  the 
board."  In  their  first  report  the  board  stated  that  the  word  "  knowl- 
edge,'' above,  was  interpreted  as  meaning  "  a  notification  fi'om  one  or 
both  of  the  parties  concerned  in  a  strike  or  loi-kout.''  Why  this 
interpretation  was  adopted  it  is  difficult  to  understand,  unless  it  was 
suggested  by  the  fact  that  in  preceding  sections  a  notice  from  the 
parties  was  required  for  cixses  of  arbitration.  In  tins  connection  it 
is  proper  to  note  the  statement  of  the  secretary  of  the  board  to  the 
United  States  Industrial  Commission  to  the  effect  that  tlic  courts  had 
so  interpreted  the  law  as  to  deprive  the  board  of  all  important 
powers.  (*) 

a  Twelfth  Report  of  the  Bureau  of  Labor  Stntlstlcs,  ISDG,  p.  14. 

•  Report  of  United  SUtes  Industrial  Commission.  Vol.  XVII,  p.  427. 
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ill  1903  the  Connecticut  l»ourd  of  mediation  and  arbitration  was 
revived  hy  the  uppointnicnt.  of  a  now  hoard  in  May  of  that  yo-ar. 
This  board  has  miule  two  anmriil  rei>ortH,  one  covering  the  six  months 
June  to  November,  11K)3,  the  other  the  year  ended  November  30,  1901, 
The  1903  report  gives  account  of  7  strikes  in  which  intervention  by 
the  board,  or  one  of  its  members,  fx-curred.  Mention  is  made  also  of 
S  other  casi's  in  which  «H»n'espi>tidence  occurred  with  a  view  to  inter- 
'  vention,  only  to  Hnd  that  the  disputes  were  trivial  or  in  a  way  to  be 
nettled  by  tlic  parties.  The  VJiH  report  recounts'  only  6  cases  of 
active  intervention,  iive  times  in  strikes  and  once  in  a  diflerence  in 
which  no  stoppage  of  work  occurred. 

t)f  the  13  eases  for  the  year  and  a  half  covered  by  the  two  reports, 
in  2  the  work  people  asked  for  the  board's  intervention;  in  1  both 
parties  applied,  but  in  the  other  the  board  took  the  initiative.  In 
4  of  the  13  eases  (t^  in  each  year)  the  lx)ard^s  intervention  led  directly 
to  a  settlement  <>f  the  thsputes.  or  (in  1  case)  was  *' materially  in- 
fluential ■'  in  bringing  about  u  settlement.  These  4  settlements 
include  tlie  1  cast*  of  interventitui  l>efore  strike  cvr  lockout;  3  were 
ellocted  by  conciliation,  while  in  1  the  parties  siibiuitted  to  arbitra- 
tion by  the  boanl.  In  this  last  case  the  arl)ilratiou  decision  was 
finally  accepted,  nlthough  it  was  nece.ssary  for  the  board,  after  its 
decision  was  given,  to  settle  by  conciliation  a  difference  which  arose 
nliuost  ininicdiiitely  over  the  inlerprelation  of  one  clause  of  the 
award. 

ii>Ano. 

Althongli  the  law  providing  for  a  board  in  Idaho  was  passed  in 
181)7  no  board  was  ever  appointed  under  that  act,  or  the  one  identical 
with  it  pasaed  in  189i>.  Under  the  more  recent  law  of  1901,  however, 
a  conunissioii  as  thereby  jjrovided  was  appointefl,(*')  but  as  late  as 
August,  1!H»3,  no  report  had  been  made  by  it,  and  at  tlnit  time  the 
governor  of  Idaho  stated  that  the  board  was  rather  perfunctory  than 
otherwise. 

IA>UISIANA. 


In  Louisiaiui  a  boanl  was  appointe<l  under  the  act  of  1894,  but 
after  n  short  period  in  which  apiian-ntly  the  board  was  active  to  some 
extent,  it  lapscul  into  inactivity.  This  is  to  \ye  inferred  from  a  state- 
ment hy  the  former  president  of  the  hoard  made  in  11*00  that  he  had 
resigned  his  office  "several  years  ago,"  iind  that  the  board  had  **  had 
no  meeting  for  several  years/'  and  that  '"the  hist  meeting  was  in 
reference  to  a  threatened  strike  of  the  street  railroad  employees  of 
New  Orleans,  which  was  adjusted  satisfactorily  to  both  employers 

fl  Statement  of  conunlssloner  of  the  bureau  of  liumtgrution.  Btatistlcs.  uud  labor 
I  lu  1901. 
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and  employees,"    So  far  aa  can  be  ascertained  there  has  never  been 
any  revival  of  the  Louisiana  board, 

MICHIGAN. 

Althotigb  the  Michigan  law  was  passed  in  1889  no  court  under  it 
was  appointed  until  May,  18!)7,  but  ever  since  that  time  such  a  court 
has  bepn  maintained,  A  complete  account  of  such  action  as  the  court 
may  have  taken  in  the  years  prior  to  1901  is  not.  possible,  however,  as 
no  reports  were  published  by  the  court  down  to  that  year.  The 
evidence  available  indicati's,  however,  but  meager  results  accom- 
plished in  that  period.  Tn  December  of  181)7,  a  half  year  after  its  ap- 
pointnuMit.  nil  the  court  hail  to  say  of  its  work  was  that  *'  while  its 
opportunities  have  been  limited,  it  has  gradually  succeeded  in  impress- 
ing upon  employers  and  employees  nlike  that  it  is  thoroughly  im- 
partial and  anxious  to  do  justice,  heal  dissatisfaction,  and  help  to 
bring  about  a  l)ettcr  understanding  Iwtween  the  men  who  pay  wages 
and  those  who  receive  them.'M")  In  the  reports  of  the  Michigan 
bureau  of  labor  and  inthistrial  statistics  (*•)  are  to  be  found  accounts 
of  57  strikes  which  occurred  in  the  State  during  1890,  and  of  iiS  others 
in  1900.  But  of  these  IKI  disputes  in  but  2,  both  in  1899,  is  any  men- 
tion made  of  action  by  the  court  of  arbitration.  In  one  case  the  court 
rettled  the  controversy;  in  the  other  the  dispute  was  still  before  the 
board  at  the  time  tlie  report  was  made. 

For  the  years  1J>01  to  1904  the  record  of  the  Michigan  court  of 
mediation  and  arbitration  may  l>e  swn  in  its  first  annual  report  cover- 
ing the  year  ended  Jtme  1,  ilt02,  and  its  tirst  biennial  report  for  the 
calendar  years  1903  and  1904.  (<^)  For  the  year  ended  June  1,  1902, 
the  court  reported  that  13  strikes  had  come  to  its  notice.  Except 
for  one  of  these,  which  was  settled  by  the  court,  as  noted  below,  there 
is,  however,  no  information  in  the  report  as  to  the  action  taken  by 
the  court  in  connection  with  them,  except  a  statement  in  one  that  the 
court  offered  its  services,  but  they  were  refused,  and  a  general  state- 
ment that  *'  in  several  instances  the  efforts  of  the  court  were  inef- 
fectual, as  the  disputants  could  not  be  induced  to  confer  with  each 
other.  In  other  cases  the  parties  settled  their  grievances  among 
themselves,  a  method  of  solution  highly  commendable."'  Appar- 
ently, therefore,  one  settlement  out  of  the  13  cases  was  the  record  for 
the  year.  The  case  settled  was  characterized  by  the  court  as  the 
most  important  dispute  of  the  year,  being  a  strike  of  bituminous 
coal  miners.     The  court  succeeded  in  bringing  about  a  conference 

«8ee  letter  of  the  court  pabUsbed  in  tlie  Fifteenth  Annual  Report  of  the 
Michigan  Bureau  of  Labor  and  Industrin!  Statistics,  p.  273. 

t  Seventeenth  re^wrt  1900.  p.  251 ;  Eighteenth  report,  I9f)l,  p.  241. 

cThe  first  biennial  reixjrt  Is  pubHslietl  «.s  Chiij).  XI  of  the  Twenty-aecond 
Annual  Report  of  the  Michigan  Bureau  of  Labor  and  Industrial  Statistics. 
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of  the  particd.  at  which  an  agreement  waa  reached  which  terminated 
tlie  dispute. 

The  roport  for  11K).3  and  1904  descrilies  15  disputes  (13  strikes)  in 
the  former  year  nnd  8  (6  strikes)  in  the  latter.  In  the  case  of  5  out  of 
t!ie  23  cases,  however,  no  action  by  the  court  is  mentioned.  In  3  others 
the  only  uctiun  iiidicMited  is  infonnal  invcsti^tion  of  the  situation, 
and  in  5  more  cases  it  is  stated  only  that  the  court  offered  ita  Servian, 
but  they  were  declined  by  one  or  other  of  the  partie^n  once  by  the 
workei's  and  four  times  by  the  employers.  In  the  other  cases  (7  in 
1003,  3  in  1904)  definite  conciliation  or  arbitration  action  is  stated. 
In  4  eases  only  was  Kuch  action  sucoe.ssful,  all  of  these  l)ein^  in  1903. 
In  *2  instances  the  court  effected  a  K*ttleniont  by  conciliation  and  in  •? 
by  arbitration.  In  one  of  the  latter  the  parties  to  the  dispute  appliec) 
jointly  to  the  lx>ard,  having  agreed  to  the  arbitration  and  the  men 
having  resume*]  W(»rk  {>ending  the  decision.  In  the  other  arbitratioit 
case  the  parties  had  agreed  on  kK^a!  arbitration,  and  the  two  arbitra- 
tors chose  a  mend>er  of  the  State  court  as  third  member  and  chairman. 
In  lliis  labt  case  no  stoppage  of  work  hud  occurred. 


MINNESOTA. 

Under  the  act  of  1895  Minnesota  had  a  board  appointed  in  May  of 
that  year.  This  board  s  term  of  office  expired  in  1897.  and  no  suc- 
cessor to  it  was  upjiointed  until  1901.  The  only  dispute  which  orer 
came  l>efore  the  first  board  was  one  l>etween  the  printers  and  publish- 
ers of  daily  newspapers  in  St.  Paul  and  Minneapolis.  A  joint  rtH]uest 
for  arbitration  was  accepted  by  the  board  and  a  decision  rendered, 
but,  accordin^i  to  the  recollection  of  the  former  president  of  the 
tK)ard,  the  award  was  unsatisfactory  to  both  parties  and  is  snid  to 
have  l)een  disregarded  in  part  by  the  enipIoyers.('') 

Very  little  dilFerent  has  bt^en  the  record  of  the  board  which  has 
lK»en  maintained  since  1901.  Its  secretary  stated  in  August,  1903, 
that  up  to  tliat  time  the  board  hnd  accom[)lished  nothing,  although  it 
had  ollVrcd  its  services  in  several  instances,  and  the  secretary  of  stat« 
of  Minnewita  rei)orted  in  in05  thai  the  board  had  never  made  a  report 
to  the  State,  and  tlnit,  according  to  his  information,  the  board  did 
very  little  work. 

MONTANA. 

In  Montana  under  the  laws  of  1887  and  1895  a  board  of  arbitration 
was  in  existence  up  to  the  later  nineties.  The  commissioner  of  the 
Montana  bureau  of  ugT*iciiltiire,  labor,  and  industry  in  1895  reported 
that '"  so  far  as  known  the  Montana  lH>ur<l  from  1887  to  1895  was  never 

<  Stntenumt  of  former  ni(>mt)or  of  flntt  Itonrd  nnd  Htntement  of  the  fiecrctmy  of 
n  Inter  board,  In  Report  of  United  States  Industrial  CoinintsRlon.  Vol.  XVII. 
447. 
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called  on  but  once,  and  then  the  parties  declined  to  arbitrate.  Tlie 
law  was  to  all  intents  and  purposes  u  dead  letter,  l>ecause  it  coidd  only 
intervene  when  called  ujx>n  by  the  t-inpIoyiM'  or  a  majority  of  his 
employees,  and  then  only  after  tedions  delays  and  circumlo<'ution."('') 
At  the  commissioner's  suggestion,  therefore,  the  revised  law  of  1805 
was  enacted,  whereunder  the  board  could  intervene  of  its  own  motion 
for  purposes  of  mediation,  the  older  law  having  provided  only  for 
arbitration  on  requott  of  one  party. (*)  The  change,  however,  had 
no  effect  in  practical  results,  for  in  li>00  the  con\missioner  of  the 
bureau  stated  that  tlie  law  was  *^  a  dead  letter  •  •  ♦  ami  no  case 
ever  came  l>efore  the  board."  Further,  at  the  latter  date  the  l)ourd 
was  incomplete,  existing  vacancies  not  having  lK*en  filled  by  the 
governor.  The  commissioner  of  agriculture,  lal>or,  and  industry  in 
1905  states  that  the  1S05  law  has  always  I>een  inoperative  l)ecause  no 
appropriation  for  the  board  has  ever  been  made  by  the  State. 

UTAH. 

Under  the  act  of  1896  a  board  was  organized  in  1897.  The  presi- 
dent of  the  board,  writing  to  the  United  States  Industrial  Commis- 
sion in  July,  1901,  stated  that  as  to  its  work  there  was  ^^  nothing  of 
any  consequence  to  report,"  that  the  only  important  dispute  which 
had  occurred  during  tlie  life  of  the  board  was  a  roal-mineiV  strike 
in  1901,  in  which  the  miners  applied  to  the  Ixmrd  for  arbitration, 
but  that  as  they  refused  to  resume  work  pending  a  decrision,  as 
required  by  the  law.  unless  the  employers  would  lirst  agree  to  join 
in  the  application,  and  not  to  discriminate  against  individual  strik- 
ers, which  the  company  declined  to  do,  the  procedure  l^efore  the  Iniard 
could  not  be  carried  out.  The  president  added  ihut  conciliation  in 
diflferent^s  before  a  rupture  had  occurred  had  been  the  chief  function 
of  the  board,  and  asserted  that  "  in  this  direction  it  had  been  gratify- 
ingly  successful." ('■)  The  secretary  of  state  of  Utah  reporteil,  in 
August,  190.3,  that  the  arbitration  board  had  never  been  called  upon 
to  act  and  had  never  made  any  report.  So  far  as  ascertained  thei-e 
has  been  no  more  action  by  the  Utah  board  since  1903  than  before. 

The  remaining  eight  State  boards  not  only  have  l)een  more  active 
than  the  nine  above  considered,  but  also,  fortunately,  have  all  pub- 
lished regtdar  reports,  as  retjuired  by  their  laws,  whence  something 
like  comprehensive  accounts  of  tlxeir  work  nuiy  be  gleaned.  The 
eight  are  here  consiilered  in  order  according  to  the  length  of  time 
they  have  been  in  existence,  l)eginning  with  the  oldest,  and  are  as  fol- 
lows: New  York,  Massachusetts,  Xew  Jersey,  Ohio,  Wisconsin,  Illi- 
nois, Indiana,  and  Missouri. 

« Third  ADDunl  Report  of  the  Montana  Boreaa  of  Afrtcultare,  Labor,  and 
mdufltry.  1805.  p.  17. 
*Cf.  stipru,  I*.  rilMS. 
«  Report  of  United  SUtes  InduBtrlal  Commission,  Vol.  XVII,  p.  462. 


d 


620 


BITIiliBTIN   OF  THS  BtTBBATT  OT  LABOE. 


N 


NKW    YOKK. 

The  first  State  board  of  arbitration  in  the  United  States  vras 
uppointed  in  New  York  Juno  2,  1880.  The  law  of  188C,  under  which 
this  board  was  created,  as  already  noted, (")  contemplated  action  in 
the  first  instance  by  loca!  Iwinnls  apjjointod  by  the  parties  to  each 
dispute  and  made  the  State  board  simply  a  court  of  appeal  to  which 
arbitration  cases  niiglit  l>e  carried  from  such  local  boards.  The 
State  board's  experience  during  the  six  monllis  of  186G  is  chiefly  note- 
worthy as  demonstrating  the  error  of  so  limiting  its  jurisdiction. 
Ko  local  tioard  was  over  appointed  under  the  law,  neither  in  those  first 
tiix  months  nor  at  any  subsequent  time,  wlierefore  t!»e  lx»ard's  history 
would  have  forever  remained  a  blank  if  it  had  confined  itself  to  the 
action  contemplated  by  the  law.  As  a  matter  of  fact,  it  did  not  so 
limit  itself,  the  pressure  of  jjublic  opinion  having  led  it  at  the  very 
outset  to  intervene  in  disputes  u[)on  its  own  motion.  At  the  time 
tlie.  bourd  was  appointed  a  serious  strike,  involving  some  10,000  work 
pc(»pl('.  was  in  existence  in  the  city  of  Troy%  t»  miles  from  the  capital, 
and  the  public  preKs  and  private  citizens,  with  little  heed  to  the  resid- 
ing of  the  law,  at  once  called  upon  the  board  to  intervene,  UjM>n 
re(piei5t  the  State's  attorney-general  ex|)resst»d  tho  opinion  that  such 
action  by  the  board  on  it,s  own  initiative  could  not  find  even  "  a  sem- 
blanre  of  authority  "  in  the  law.  In  spite  of  this,  however,  the  board, 
taking  its  sajiction  from  the  genernlly  express*^]  desire,  proceeded  to 
Troy  and  offered  its  services  as  medialor.  tlic  outcome  lieing  a  joint 
confcrciK^e  of  the  parties  and  the  st»ttlenient  of  (he  strike.  Similarly, 
the  iMKH'il  tiK)k  action  in  six  other  cases  before  the  end  of  1886  and  in 
iiW  hut  two  of  these  acted  upon  its  own  motion. 

Tlie  necessity  of  a  cliange  in  the  law  liaving  been  thus  deuion- 
frlriited,  upo!i  recommendation  of  the  Ixnird  the  legislature  of  1887, 
by  act  of  March  10  of  that  year,  amentled  the  law  so  as  to  give, the 
bonni  jurisdiction  without, reference  lo  local  l)4>nrds,  not  tmly  for  arbi- 
tration hut  for  nu'iliation  and  authoritative  investigation  also,  and 
made  it  it,s  duty  to  intervene  as  mediator  upon  knowledge  of  threat- 
ened or  existing  strike  or  lockout,  and  so  the  law  lias  remained  ever 
since. 

The  fact  has  already  been  noted  in  connection  with  the  analysis 
of  Slate  laws  (^)  that  with  the  year  1001  tlio  New  York  board  of 
mediation  and  arbitration  became  a  subordinate  division  of  the 
department  of  labor  then  created  and  underwent  a  radical  change  in 
organization.  Partly  on  thia  account,  but  more  especially  because 
the  authoritative  summaries  of  its  work  given  in  the  board's  reports 
since  11*00  include  only  cas<vs  of  aggressive  intervention,  while  com- 
pletene.ss  in  the  analyses  and  tabulations  which  have  had  to  be  made 


0  Cf.  supra,  i>.  584. 
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for  earlier  years  has  required  the  inclusion  of  some  other  cases  (cases 
of  preliminary  action,  as  noted  below,  so  that  some  of  the  result- 
ant figures,  in  particular  those  in  the  first  three  of  the  follow- 
ing tables,  are  not  fairly  comparable  with  those  of  the  board  s  later 
tiiimuiaries,  it  has  seemed  bt^st  to  consider  separately  the  board's  work 
for  the  |>eriod  prior  to  11*01,  during  which  it  existed  as  an  independent 
State  office,  and  [is  work  since  1000,  when  it  has  been  one  of  three 
bureaus  in  the  State  department  of  labor. 

The  table  below  shows,  by  years,  the  total  number  of  disputes  in 
which  action  with  a  view  to  intervention  was  taken  by  the  New  York 
board,  as  shown  by  its  annual  reports  down  to  11*01 : 


I>1SPUTE8  ACTED  ll'ON 

BY  THK  Ni;W  YORK  bOARD  OK  MKDIATION  AND  ARBI- 
TRATION,  1880  TO   IDOO. 

T«*r. 

Disputes 
ikotod 
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Tear. 

Disputes 
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7 
14 
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W 
10 
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80 
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a 
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iT 
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80 
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u 
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Totml 

15 ::::::::::::::::::::::::::::::;::::: 
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IBM 
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•Seven  montbfi,  June  to  neoeniber. 

*T('n  months,  the  official  year  ctoalnK  Octnlvr  31,  from  1887  to  1898. 
•  Kouricv'n  manlhs.  Noveinlxr.  IsitJ*.  to  lK»rpmlK?r.  1HI>9.  oIDclal  jear  being  changed  lo 
correspond  wttti  i-aleudur  year  In  181M>  and  l!)U(i. 

In  the  thirteen  years,  1888  to  1900,  an  average  of  30  cases  a  year  is 
reported.  The  figures  indicate  larger  activity  in  later  as  compared 
with  earlier  years,  averaging  35  in  the  last  seven  years,  as  against  21 
in  the  first  six,  while  the  liunilx^rs  in  each  of  the  last  four  years 
except  one  are  considerably  larger  than  in  any  previous  year.  In  the 
next  table  may  be  seen  whence  the  initiative  for  the  board's  action 
came. 

INITIATIVE  IN  CAHES  ACTED  TU'ON  BY  THE  NEW  YORK  BOARD  OF  MEDIATION 
AND  ABBITRATION,  IBStl  TO  lOOO. 
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A>*  was  found  for  the  first  yoiar,  so  th(^r<?after,  the  board's  inter 
tion  was  ulinost  etitin*1y  tiiK>u  its  own  IniLiative,  action  ha\nng  besn 
tttkon  by  rw|uest  of  the  parties  in  only  one  in  «even  case^  for  the 
entire  pi»riod,  and  the  proportion  shows  no  upward  tendency  during 
the  fifteen  years.  So  far  as  th<'  lK)ard  was  <'ulle<l  in  hy  parties  in  dU- 
ptjt*',  requests  cunie  more  frequently  from  work  people  than  from 
employers,  and  the  cases  where  the  parties  applied  to  the  board  by 
mutual  agreement  are  rare. 

Nearly  always  intervention  by  the  board  has  not  occurred  until 
difipute.s  have  reached  the  acute  8tage  of  strike  or  lockout,  as  appears 
from  the  following  Hguros; 

STKIKKS  ANH  LOCKOUTS  AirTKU  UPON  BY  TUB  NBW  YORK  BOARD  OF  MEDIA 
TION  AND  AIIBITUATION.  BEFORE  AND  AFTER  8UBPEN8I0N  OF  WORK,  18h« 
TO  1000. 
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Intervention  l)eforc  suspension  of  work  occurred  in  hiit  32  out  of 
the  400  cases,  and  the  strike  or  lockout  sta^  hud  pnictically  been 
reached  in  13  of  lluil  nmnlx^r,  as  shown  by  stoppag^e  of  work  very 
soon  after  the  hoard's  intervention.  The  difficulty  of  scouring  prompt 
inforniation  of  dispute.s,  as  n  means  to  its  early  intervention,  has  bo<'n 
the  subject  of  fre<pient  complaint,s  by  the  New  York  Iward.     Sinee, 

*Bce  8lKtceDth  Annual  Itcpurt  of  UoUed  States  CommlMloner  of  Labor,  pp.  ft2,  03Q. 
Since  IMHH  till'  New  York  bonrd  hnn  prcHcntoU  In  Uj  repurta  brief  aoroiinttt  of  nil  dlspotCN 
In  llii;  Htnte  of  whioli  It  i-otiM  learn,  whether  InttTvenllnn  occurred  or  not.  Tlie  total  uf 
■trlKen  nud  l<K*k<>titH  Id  the  Slut**.  Kiven  In  the  reportH  for  IHO-I  to  11H>U,  varies  conalder- 
abljr  from  the  flKurcH  ^Iven  hy  tb«  Unltnl  Htatev  rummliHiloDcr  of  Labor.  The  board's 
Ajpiren  for  total  titrlkcf)  and  lockout*  would  thow  the  following : 


I 
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as  already  noted,  the  parties  to  disputes  have  shown  very  little  inclina- 
tion to  call  upon  the  board,  the  latter  has  hiid  to  depend  for  its  knowl- 
edge of  the  existence  of  disputes  upon  ne\vsi)aper  reports,  whicli  onli- 
narily  chronicle  them  only  when  open  hostilities  occur  and  frequently, 
even  in  such  cases,  so  tardily  that  the  Ixvard  has  failed  to  hear  of 
strikes  until  several  days  after  they  had  occurred.  This  difficulty  has 
led  the  board  to  urge  the  incorporation  in  the  New  York  law  of  a 
provision,  found  in  several  other  States, (")  requiring  local  public 
authorities  to  notify  the  lx>ard  of  existing  or  threatened  strikes  and 
lockouts.  Thus  far,  however,  the  legislature  has  not  acted  upon  this 
roconimerulation. 

In  the  lahk*  above  comparison  is  made  of  the  total  number  of  inter- 
ventions by  the  board  in  strikes  and  lockouts  with  the  total  number 
of  the  latter  occurring  in  the  State.  The  last  four  years,  it  will  l)e 
seen,  show  higher  percentages  than  any  earlier  years,  but  no  general 
upward  tendency  appears  after  181)7,  when  the  highest  proportion  was 
reached. 

The  nature  of  the  action  taken  by  the  board  in  the  cases  above 
enumerated  varied  all  the  way  from  mere  request  to  the  parties  for 
information  concerning  the  ctmtroversy  to  formal  arbitration  or 
public  investigation.  They  may,  therefore,  be  divided  into  two 
classes:  First,  those  in  which  no  more  than  action  preliminary  to 
actual  intervention  was  taken,  and  second,  those  wherein  there  was 
positive  intervention  by  the  board.  The  former  class  includes  all 
instances  of  mere  inquiry  for  information,  simple  tender  of  services 
without  other  effort  to  induce  its  acceptance,  action  taken  after  ft- 
dispute  was  ended,  proposed  intervention  whero  the  controversy  was 
settled  before  the  board  reached  the  locality,  etc.  Such  a  division, 
with  a  fnrtlier  division  of  the  second  class  according  to  the  board's 
success  or  failure  in  each  case,  gives  the  following  results: 

DISPUTES  ACTED   VVOS  BY   THE   NEW  YORK   BOAHD  OF  MEDIATION  AND 
ARBITRATION,  BY  RESULTS.  lM8tt  TO  IdOO. 
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It  should  be  bonie  in  mind  that  the  cases  here  classed  as  showlnfl 
))reliiniiiarv  action  only  are  as  u  rule  the  least  important  dispute? 
coiniii*;  to  the  board's  notice,  also  that  while  these  case.s  can  not  add 
anything  to  the  Iward's  record  in  actually  adjusting  differences,  no 
more  can  uitniy  of  them  l)e  classed  as  positive  failures  on  the  part  of 
the  boiinl.  In  several  the  hoard  found  controversies  already  so  near 
to  a  settlement  that  intervention  was  not  needed,  and  in  a  majority 
of  them  the  dispute  was  found  to  be  already  terminated  by  the  time 
the  board  setnuvil  infornuition  of  it  or  could  reach  the  scene. 

Likewise  concerning  the  number  of  cases  settled,  it  may  be  said  at 
once  that  the  above  figures  scarcely  represf^nt  all  that  the  board  has 
accomplished.  A  numerical  measiirenient  of  the  moral  influence  a 
8tate  board  may  have  exerted,  even  where  its  efforts  failed  utt<?rly, 
by  bringing  to  thr  attention  of  industrial  classes  and  the  public  the 
subject  of  conciliatory  metluKls,  and  by  its  very  existence  as  well  as 
active  operations  suggesting  such  methods — in  short,  the  educational 
effect  of  its  activities— is,  of  t'(nirse.  impossible.  At  the  same  time, 
the  chief  end  *>f  su<'h  a  lx>anl  being  the  settlement  of  disputes  a 
titatement  of  the  number  actually  settled  does  properly  measure  its 
most  important  work,  and  to  a  considerable  degi'ef  its  educational 
influence  is  proportionate  to  it.s  success  in  interventions. 

In  fifteen  years  the  New  York  board  aggressively  intervened  in  '274 
disputes,  and  of  these  settled  111),  or  43.4  per  cent.  The  average 
nunilwr  of  such  interventions  and  settlen»ents  per  year  was  19  and  8, 
resj)ectively.('')  It  will  be  observed  that  the  absolute  numbers  in 
respect  of  IkjIIi  these  items  are  coiisi<|eruhly  hirger  in  later  as  com- 
paivd  with  eurli^T  yeurs,  the  total  number  for  the  last  five  years  l>eing 
130  cases  of  intervention  and  CO  disputes  settled,  against  144  interven- 
tions and  50  settlenieiit.s  for  the  entire  ten  years  previous  lo  1896. 
In  IS)  cases  the  board  actively  intervened  in  disputes  bef<»re  any 
strike  or  lockout  had  occurred,  and  in  every  case  adjusted  the  differ- 
ence without  any  suspension  of  work. 

To  properly  indit-iite  how  fur  the  board  has  met  the  need  for  such 
work  as  it  is  designed  to  perform  it  is  necessary  to  compare  the  amount 
of  its  aggressive  action  and  the  number  of  times  its  intervention  was 
successful  with  the  total  iHsjiutes  occurring  in  the  State.  I^eaving 
out  the  19  cases  of  intervention  in  which  no  suspension  of  work 
occurred,  tin*  imniber  of  aggressive  interventions  and  settlements 
per  100  strikes  and  lockouts  are  found  to  l>e  as  follows; 

0  UiHi'ugaiHUug  1886-87,  wUch  were  aot  full  yean. 
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IRE6RIVB  INTKUVKNTIDNS  AND  SKTTLEMENTS  BY  THE  NEW  YORK  BOARD 
or  MEDIATION  AND  ARBITRATION  PER  100  8TRIKKS  AND  LOrKOUTS.  188rt 
TO   1000.  (•) 
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It  is  seen  that  in  the  fifteen  years  the  board  intervened  aggi'essively 
in  4.4  per  cent  of  the  strikes  luui  hx-kotUs  in  the  State  and  succeeded 
in  terminating  2  per  cent.  The  proportions  ure  hij^her  for  the  last 
four  years  than  fur  curlier  years,  but  are  higliest  for  1897,  in  which 
year  the  lar*j:esl  number  of  interventions  but  two  and  the  lowest  num- 
ber but  one  of  strikes  and  lockouts  occurred.  Prior  to  lSi)7  the  pro- 
portion of  settlements  remained  constantly  below  3  per  cent. 

So  far  as  the  board  lias  settled  disputes  it  has  done  so  in  the  gi*eat 
majority  of  cases  by  conciliation  as  distinguished  from  arbitration,  as 
indicated  in  the  following  table: 

DISriTTKS    SETTLED    BY    THE    NEW    YORK    BOARI*    OF    MEDIATION    AND    ARBI- 
TRATION. BY   METUOD  OF  SETTLEMENT,  1886  TO  1000. 


Nnmber  of  disputes  sctUed  bjr— 

Yew. 

OoncOia- 

tioa. 

Arbitra- 

tiOD. 

Public 

iOTWti- 

gatloD. 

Total. 

1888 

8 
8 
6 

1 

A 

1 

8 

4 
10 
5 
4 
18 
U 
16 
18 

4 

8 
8 

4 
1 

1887 

18HB 

1889 „ 

1080 

1881 „ 

188(8 

I 

18BB « 

1864 ^ 

t 
8 

18 

18S6 

1808 

1887 -.-. 

8 

16 

1888 

u 

1889 

1 

17 

190O 

18 

Total 

97 

31 

1 

118 

*  tf  the  nnmbor  of  striken  sod  lockouts  reported  by  t|ie  boiird  be  taken  for  comparison 
lustead  of  the  number  reported  by  tbe  Uolted  States  Com mtss loner  of  l>alMir  aa  above,  the 
results  for  1H04-1000  are  ah  follows: 
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Arbitration  was  the  moans  uHod  in  not  quite  1  in  5  of  tlie  casuB 
settled,  that  method  apjx'uring  oftoner  in  earlier  than  in  later  years. 
In  7  of  the  21  instances  the  arbitration  was  by  a  local  lumnl  urran^red 
with  the  assistance  of  the  State  l>oard,  and  in  case  of  4  of  ihc^sc,  witli 
a  nuMuber  of  the  latter  as  chairman  or  umpire,  so  that  regular  arbi- 
tration by  tlie  State  lx>ard  occurred  but  14   times.     In  3  of  these 

I  member  of  the  boanl  alone  was  the  arbitnitor,  while  the  full  lamrd 
uctod  in  11  casc*s.  In  this  connection  it  may  Iks  noted  that  in  wises? 
of  conciliation  I  member  of  the  l>oard  or  its  secretary  frequently 
acted  aloiu»,  though  tlie  full  board  was  convened,  as  a  rule,  for  all  the 
moi'e  serious  disputes. 

In  5  of  the  arbitration  cases  there  was  no  suspension  of  work  (I 
l>efore  a  local  l)oard  willi  mem!>er  of  the  State  lK>ard  as  chairman,  1 
l>efore  a  single  iuemlK»r  of  the  board,  and  3  Iwfore  the  full  board),  in 

II  cases  strike  or  lockout  had  occurred,  but  work  was  resumed  |x^nd- 
ing  the  decision,  while  in  5  work  was  not  resumed  until  after  the 
decision  was  rendered ('*)  (once  !M»f<)re  the  Injaril  as  a  whole,  once 
In^fore  1  mcmbt»r,  and  twice  Iwfore  a  local  l>oard  on  which  a  member 
of  the  State  lM)ard  sat  as  chairman  or  umpire).  In  every  case  where 
ari>itration  was  submitted  to  by  tl»t^  parties  the  ilispute  was  settled 
by  the  decision,  and  only  one  instance  appears  in  which  an  award  was 
subsequently  broken,  that  occurring  in  1887,  wlu^n  an  awarti  of  the 
year  Iwfore  was  repudiated  by  the  work  people. 

When  conciliation  efforts  fail,  and  the  parties  will  not  refer  to 
arbitration  of  any  sort,  a  third  course  is  oi)en  to  the  Now  York 
board,  viz,  a  pijl»lic  investigation  into  the  causas  and  circumstances 
of  the  controversy.  Thirty-one  times  altogether  such  action  was 
commenced,  at  lea.^t,  by  the  board.  The  greatest  iiuml)er  iu  any  one 
ye^ir  was  G  in  1899;  4  cases  occurred  in  1887,  the  lirsl  year  that  the 
law  provided  for  pul>li<;  investigation,  while  in  other  years  from  1 
to  3  appear,  exco])t  in  1893  and  1898,  when  there  were  none.  Such 
invest igatioiis  occurred  in  hitcr  y*'ars  less  frequently  than  in  earlier 
years  and  were  resorted  to  in  about  1  in  5  of  the  cases  in  which  the 
i>ourd  faihHl  to  elfect  a  settlement  by  conciliation  or  nrbitration, 
being  coutined  entirely  to  tlu'  largest  and  most  serious  disputes. 

Of  the  31  cases  1  was  abandoned  at  the  outset  as  the  result  of  the 
withdrawal  of  one  of  the  parties,  and  without  a  settlement  of  the 
dispute;  in  one  the  hearings  were  postpone<l  to  allow  parties  to  secure 
counsel,  and  during  the  adjournment  they  came  to  a  settlement  inde- 
pendently of  th<^  Ihku'iI;  in  I  (the  only  public  investigati<>n  of  a  dis- 
pute ni>t  involving  suspension  of  work)  the  parties,  with  the  assist- 

«T1»Ib  was  not  stri«lly  in  accord  with  the  letter  of  the  law  which  preacrlljea 
thiU  the  partieft  hIuiU  "continue  \n  business  or  at  work  witliout  a  strike  or 
lockuut"  pending  tLe  decision.     (Cf.  supra,  p,  500.) 
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nnce  of  a  member  of  the  board,  effected  an  amicable  agreement  during 
the  investigation ;(")  while  in  28  cjisea  the  investigation  was  hilly 
carried  out.     As  to  the  results  of  these  2S  full  investigations,  in  1  the 

■  board's  decision  at  the  close  was  promptly  adopted  by  both  parties, 
but  in  the  other  27  the  investigation  failed  to  si^ttle  the  disput<\  In 
2  of  these  it  is  true  the  strike  was  declared  otf  shortly  after  the  con- 

■  elusion  of  the  investigation,  but  it  appears  from  the  report  that  in 
neither  was  this  the  effect  of  the  board's  findings.     On  the  contrary,^, 
in  both  instances  the  board's  recommendation  was  definitely  refused 

■  by  one  of  the  parties  (in  one  by  the  employers,  in  the  other  by  the 
work  people),  and  the  declaring  off  of  the  strike  appears  simply  as 
the  final  surrender  of  the  strikers.     But  wliile  the  buanl's  public  in- 

(vestigations  were  thus  failures  so  far  as  putting  an  end  to  the  strikes 
or  lockouts  is  concerne<l,  it  is  asserted  by  the  board  that  in  some 
cases  such  investigations  were  of  service  in  that  they  **  developed 
<^onditions  not  generally  known  to  exist,  and  public  sentiment  has 
l>een  thereby  aroused  to  such  a  degree  as  to  cause  a  change  for  the 
better  of  those  conditions  which  led  to  the  controversj'/'C')     It  must 

■  be  said,  however,  that  any  such  service  was  rendered  in  most  cases 
late*  in  the  coui*se  of  disputes,  the  investigations  l)eing  iiiulertakeu  only 

•  after  protracted  struggles  l>etween  employers  and  employed. 
Previous  to  18D8  the  board,  as  a  rule,  published  no  findings  or 
reconunendiitions  after  an  investigation,  such  not  being  retjulred  by 
law,  and  the  avowed  policy  of  the  board  Iwing  against  their  publica- 
tion,(*^)  In  two  cases  before  that  time  special  reports  were  made  to 
the  State  legislature,  and  in  a  third  case  a  rei)t)rl  was  given  out  to  the 
public,  but  no  report  was  made  in  the  other  It)  cases.  After  the 
change  of  law  in  1807  requiring  the  report.(^)  however,  a  finding  of 

I  fact,  w*ith  recommendations  to  the  parties,  was  made  and  published 
in  each  of  the  investigations,  0  in  all,  down  to  litOl. 
Below   is  a   summary   of  the   work  of  the   New    York    bt»ard  of 
mediation  and  arbitration  since  its  incorptrrattun  in  the  ili'purtment 

»of  labor,  made  up  from  the  suumuiry  sta{eui*Mi(s  given  in  the  ammal 
reports.  It  is  to  be  remembeivd  that  thi'-r  liirures  are  fairly  com- 
parable only  with  those  of  earlier  years  which  have  reference  to 
"  positive  interventions.'' 


1 


I 


o  In  tbiB  eaBe  the  Ix^iird  andertook  the  tDvestlgatloD  at  the  request  of  the 
employees  without  any  previous  tnedtntory  efforts,  as  the  dispute  ronecrued  an 
alleged  Infringement  of  an  njfre<>ment  reached  nt  the  (*onclusu)n  of  a  strike 
some  time  before.  In  nil  the  other  invt^^tiKutlons  coiicllliitlon  Utid  t>een  tried 
and  fulled,  the  lnvestl}?ation  l>cing  a  lust  resort  adopted  us  a  rule  only  after 
protpncted  struffgle  lH*twe<»n  the  partlen. 

6  Annual  Uept)rt.  18J>7.  p.  14. 

0  Cf.  Annual  Reports.  1800.  p.  381 ;   1801,  p.  83a 

*Cf.  supra,  p.  tW2. 
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l>lBrUTES    ACTED    UPON    BY    THE    NEW    YOKK    BOADD    OF    MEDIATION    AIi^ 
ARBITRATION.  BY  RESULTS.  1001  TO  1904. 


PoaitlTe  tDtorTeotiaiu  r»- 

Total 
KtHlEea 
uid  look- 
outs re~ 
oorded. 

Inter- 

Tontlon 

p.>r  1(J0 

•tril«>t» 

KOd  kH-.k- 

oatA, 

moBtaj 

Tour. 

BotUe- 
ment. 

Nowt- 
Uemant 

Total. 

S>or  lOU 
onta.^ 

1901  (A) 

0 
U 
8 
8 

U 

SO 

fO 

6 

17 
tt 

m 

8 

U6 
148 
80e 

1» 

1&6 

tt.6 

0.S 

«•$ 

JH - — 

^1 

»Q4 

&! 

TotmX 

t» 

M 

» 

6» 

14.  B 

4.8 

I  ill 


•  Nine  moDtbii  Jaonary  to  Heptember.  tbe  official  year  cIopIdk  Hepteniber  30. 

In  connection  with  tlu>  caii^.s  classed  as  resulting  in  "  no  sottle- 
uient,"  it  may  l>e  noted  that  concerning  *^  of  tliesc  in  100*i  and  13  in 
1903  it  is  stated  that  upon  intervention  the  board  found  rnntter 
already  on  the  way  to  n  sc*ttlenien(,  so  that  its  services  were  not 
quii^d,  aiid  that  concerning  2  others  of  these  casi^  in  liH)3  it  is 
marked  that  though  the  board's  etTorts  '"had  no  perceptible  imme<li 
gtc  effects  "  they  "  may  have  hel|>ed  toward  a  Rottlenient.'' 

All  of  the  above  interventions,  save  one  in  1902,  were  in  disputes 
involving  strike  or  lockout,  and  in  all  but  one  of  these  (in  1901) 
intervention  did  not  occur  until  after  sto[)page  of  work.     The  1003 
report  notes  one  other  instrtiice,  not  iiichi<led  in  the  summary  of  work 
for  that  year,  in  which  a  niemb<M*  of  the  board  assisted  other  concil- 
iators in  the  arrangement  nf  a  conference  which  finally  prevent^  a 
fierious  strike  which  was  threatened.     In  all  bul   ir.  instances  out  of 
the  86  cases  sunnnurissed  above  the  board  intervened  upon  its  <n 
initiative.     Twice    (once   each    in    15)01    and    100*2)    employers   alona^ 
took  the  first  steps  for  ihe  boards  intervention,  and  14  limes  ('2 
1901,  .*>  in  1002,  r>  in  lOOH,  and  1  in  1904)  the  workers  alone. 

All  of  the  Inmrd's  Interventions  were  in  the  nature  of  conciliation,' 
as  dr><tiiigiiislKMl  from  arbitralion,  save  one  case  in  100*2.  In  that  case, 
upon  the  initiative  of  the  workers,  the  parties  submitted  a  wage  ques- 
tion to  tlie  arbitration  of  a  memlK-r  of  the  boanl  uiulcr  a  signed^ 
agreement,  and  hi^  decision  settled  the  ilispute  without  a  strike  or^ 
lockout,  this  l>eing  the  one  cas**  in  the  summary  of  interventions 
above  noted  for  1001  to  1004  in  which  no  suspension  of  work 
occurred.  No  pul>lic  investigation  of  the  causes  of  a  dispute  has 
l)een  made  bv  the  board  since  1900, 


I  of 
>  ial 


MA8SACHLT8ETT8. 


But  two  months  later  than  the  New  York  board,  in  the  summer 
1886,   the   Massachusetts   board   of   arbitration   was   organized.     Ita. 
first  four  months'  work,  like  the  first  experience  of  the  New  Yor 
board,  served  to  demonstnite  the  futility  of  establishing  a  board  with 
no  power  to  intervene  in  disputes  upon  its  own  motion.     The  original 
law  provided  for  action  ordy  U|X)n  application  from  one  or  both  of 
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the  parties.  The  action  to  l)e  taken  was  chiefly  in  the  nature  of 
arbitration,  and  it  was  apparently  expected  that  parties  would  apply 
before  strike  or  lockout  liad  occurred,  since  the  law  required  of  those 
applying  that  they  should  promise  '*  to  continue  on  in  business  or 
at  work,'*  and  directed  the  Iward,  after  visiting  the  locality  and  in- 
quiring into  the  cause  of  the  dispute,  to  advise  the  parties  what  they 
ought  to  do  for  a  settlement^  and  render  a  written  decision  on  the 
case,  which  was  declared  should  be  binding  upon  those  joining  in  the 
application  for  six  months,  or  until  either  jiarty  gave  the  other  a 
sixty-day  notice  of  refusal  to  abide  by  it.  No  power  was  given  the 
board  to  summon  witnesses.  They  could  simply  hear  all  persons  who 
might  come  before  them. 

Under  this  law,  during  the  four  months  of  188t>  the  board  acted 
in  five  cases,  settling  two,  failing  in  two,  with  one  pending  at  the  close 
of  the  year.  This  four  months'  experience  resulted  in  an  amendment 
f  the  law  in  1887  giving  the  board  its  present  powers,  including,  in 
addition  to  its  jurisdictiou  for  arbitration,  as  bcfon\  power  to  inter- 
vene of  its  own  motion  for  conciliation  purposes  or  for  pul>lie  inve^iti- 
gations  and  power  to  summon  witnesses  and  re<]uire  the  production 
of  books  and  papers  and  retjiiiring  locul  city  and  town  autliorities  to 
ist  the  boanl  to  f>ronipt  intervention  by  notice  to  it  of  threatened 
or  existing  strikes  an<l  lockouts. 

r      The  extent  of  the  Massachusetts  board's  activities  under  this  larger 

PButhority  may  l>e  seen  in  the  following  table: 

BTKIKl^S    ANLt    LOCKOUTS    ACTED    I'l'DN    BY    THE    MASSACQUSETTS    BOAKD    OP 
ARBITKATION  BEKOUE  AND  AfTEU  SUSrKNSION  OF  WOBK.  1886  TO  lOtM. 


^Of  1 


ToUl 

caaea 
artad 
upon. 

Action  taken— 

Total  In- 
terren- 
tlonaln 
RtHken 
and  lock- 
oata. 

ToUl 
atrlke* 

and  lock- 
outs in 

State. (a) 

Tear. 

Bfif ore  BOapeDskm 

of  work. 

Aftrr 
Btrike  or 
lockout. 

Int«r- 
Teutions 
p«r  lUD 

To«al. 

Pol. 
lowed  by 
strike  or 
lookout. 

Ktrikes 

and  lock- 

ootk 

1886  <•) ^ 

i 

a 

u 

S3 
84 

lie 
as 

8B 

88 

ta 
as 

18 
96 
GO 
94 
106 
107 
18S 

8 

U 

11 

ID 

8 

9 

16 

V 

10 

IS 

14 

19 

8 

fi 

1& 

»t 

40 

106 

n 

1 

1 

10 
80 
18 
28 
2U 
94 
93 
92 
19 
15 
17 
U 
91 

m 

70 
67 
OS 
48 

8 
10 
81 
16 
87 
80 
96 

n 

88 

19 
lA 
18 
13 
28 
89 
78 
86 
70 
64 

186 
148 
100 
ISO 
168 
146 
189 
175 
181 
74 
47 
05 
48 
77 
79 
974 

trt 

917 
198 

1.5 

i5f„-,:.. :•:::. .:....t:.;:;.: 

T.O 

ibS::::.: ...:.:..:.. 

1 
9 

1 

81.0 

IBS 

U.5 

IHO 

17.1 

len 

lao 

vm « 

laos    

1 

15.4 
18.1 

18M ^ 

1(96 

1 

17.6 

85.7 

10B6 

i" 

9 

1 
4 
9 
8 
8 
6 

81.9 

IBB7 

87.7 

18W .-« 

un „ 

IWO— 

IBQl 

80.9 
88.0 
«L4 
80.8 

1901 

98.0 

10OB 

BL8 

19M 

87.8 

Total 

M8 

419 

80 

6H 

6fla 

«,«88 

SI.  4 

•  Figures  for  1886  to  1900  from  Sixteenth  Annual  tteport  of  United  States  Cnmmlii- 
■toner  of  Labor,  pp.  70,  rir»4  :  for  IJ>oi  to  1I>04.  fr<nn  annual  reports  of  th*  Maawirhi'wptta 
baroau  nf  luttnr  <;t:i(Is(icK.  Thi*  figures  for  ttie  Iuni  fttur  ypar^  are  inadv  up  on  a  different 
iMUla  from  thofie  of  ettrMer  ^'ears,  and  are  therefore  not  comparal>le  witti  tbe  former. 

*Foar  months  onl>. 
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Ill  its  report  for  the  year  ISDTC*)  the  board  i-emarked  that  "the  work 
of  the  board,  taken  one  year  with  another,  remains  uljout  the  same  in 
character  and  extent,  without  any  special  enhirgement  of  the  sphere 
of  its  influence."  1'he  above  table  would  seem  to  bear  out  this  stat«* 
niont  very  well  down  to  the  year  1900.  But  the  yeaiN  1J)00  to  1004 
sliow  a  mueh  larger  amount  of  intervention,  possibly  on  account  of 
fuller  reports,  though  there  is  no  evidence  of  this  in  the  reports  them- 
selves, and  on  the  whole  an  increasing  activity  (hiring  the  five  years. 

Tn  44  per  cent  of  the  eases  intervention  took  place  before  disptih*ii 
had  involved  stoppage  of  work.  The  proportion  of  such  cjises  was 
very  much  larger  in  the  last  five  years,  and  this  kind  of  intervention 
lias  in<'reaH*d  in  recent  yeai^s  much  more  than  iid^'rventions  in  strikes 
niid  lockouts.  Adding  to  the  cas<»s  of  action  after  suspension  of  work 
luul  occurred  those  instaru^es  in  which  stoppage  occurred  after  inter- 
vention gives  a  total  of  5(>3  striken  and  lockouts  in  which  the  YM)ard 
intervened,  or  21.4  per  c^ent  of  the  2,6ti8  reported  for  the  State,  It 
shonid  l>e  noted  that  in  the  percentages  for  the  difl'erent  years  there 
appears  little  chance  for  viilid  comparison  exc**pt  within  the  {>eriodH 
18fi(5  to  1894,  lK!>r>  to  1!HX),  and  11)01  to  1004,  on  account  of  the  grmt 
variations  in  number  of  reported  strikes  and  lockouts. 

In  connectioi!  with  the  quesliiui  of  early  ijitervention  in  disputeef 
it  is  of  interest  to  note  how  often  the  hoard  has  been  notified  of  im- 
pending or  existing  strikes  by  the  mayors  of  cities  or  town  s*dectmen. 
As  a  nnitter  of  fact,  out  of  the  i>43  cases  of  action  reported  such 
notice  was  received,  so  far  as  the  reports  show,  in  but  21  (4  in  1803, 
3  in  1304,  2  each  in  1R90,  11)01,  and  11)03,  and  I  each  in  1888,  1889, 
J8i»-J,  181»4,  181)0,  1807,  18i)8,  and  \W'J),  and  tlie  noti<v  in  each  of 
these  instances,  save  once  each  in  1002  and  1003,  was  not  given  until 
snspension  of  work  had  occurre<l.  That  |»rovision  of  the  Massachu- 
setts law  has,  therefore,  bi'cn  very  largely  a  dead  letter. 

In  almost  exactly  one-half  of  the  cases  it  appears  from  the  reports 
(Iiat  initiative  for  lh<'  board's  intervention  was  taken  by  one  or  b4)th 
of  the  parties  iu  dispute,  thus: 
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INITIATIVE  IN  CASES  ACTED   UPON   HY  THE   MASSACHUSETTS  BOABD  OF 
ARBITEATION,   1886  TO   1904. 


Ywir. 

Total 

AC  tod 
upon. 

Namber  of  eaocs  in  which  action  was  takea 
upoD  iaitiatiT«  of— 

Employ- 
en. 

Work 
people. 

Both 
partiea. 

Total  by 
paHies. 

Tha 
board. 

1M6<«> „ 

4 

21 
U 
« 
84 

» 
40 

n 
as 

33 

so 

90 
10 

as 

fiO 
04 
108 
107 

m 

8 
U 

IT 
21 

as 

10 

1 
8 
S 

6 

S 
7 
• 

4 
10 

0 
13 

ft 
1 
t 

11 
£5 
6M 
56 

4 
11 

as 

17 
15 
12 
81 
14 
10 
IS 
17 

aa 

fl 

8 
10 
SO 
68 

i(ja 

flO 

iST.: 

1MB „ 

U» 

mo , 

a 

9 
7 
0 

3* 

a 

a 

3 

a" 

t 

6 

a 

7 

la 

4 

10 
10 

0 
10 

SS-.:: i:::::::::::::::::::::::^.: 

un 

la 

M»- „ :.j.:..:./.:,. 

u 

10 

» 
la 

mn ,. 

18 

jjg - -...-^ 

18 
IS 
84 
64 

1«QI 

68 

l»t""^^"^T////.II""-.""l■'."I""""" 

01 
08 

Total 

(MS 

m 

1S4 

956 

478 

40», 

"  Four  montliii  only. 

It  appears  that  work  people  have  called  upon  the  board  somewhat 
more  than  twice  as  often  as  employers,  but  that  in  a  still  larger  umii- 
ber  of  cases  both  parties  united  in  turning  to  the  l>oard  for  assistance 
in  sottlin^T  their  dilfen-nces.  J^irtly  explaining  the  aliove  figures  is 
the  fact  that  the  boot  and  shoe  industry  has  furnished  a  large 
majority  of  the  cases  which  have  come  l>efore  the  board, (<»)  and 
that  the  labor  organizations  in  that  industry  are  very  favorably 
disposed  toward  the  board.  Indicative  of  that  dis|>osition  is  th« 
statement  made  by  the  general  socretari'-treasurer  of  the  Boot  and 
Shoe  Workers'  Union  to  the  United  States  Industrial  Commis- 
sion in  1890,  that  ''  in  Massachusetts,  I  think,  we  have  about  the  best  j 
board  of  arbitration  in  the  country.  *  *  *  Still,  of  course,  the 
decisions  of  the  State  board  in  Massachusetts  are  not  always  to  our 
liking.  We  get  the  short  end  of  it  quite  frequently,  yet  on  the  whole  we 
have  a  good  deal  of  respect  for  that  institution,  and  I  should  prefer 
that,  in  a  general  way,  in  Massacliusetts,  to  llie  local  boiirds  that  have 
not  had  the  experience  and  do  not  understand  the  methods  of  arriving 
at  a  right  conclusion.  The  methods  employed  by  the  Massachusetts 
l)oard  are  excellent. ''(^)  To  some  degree  also  the  employers  in  that 
industry  share  this  attitude,  so  that  some  of  the  principal  manufac- 
turers have  standing  agreements  with  their  employees  to  refer  dis- 

1  Report  of  ITnltetl  StaU>«  IiwIuslrinI  CoinmiHstou.  Vol.  VII,  Tesliiiiony,  p.  919. 
fr  Report  of  United  Slates  Industrial  Comiuisslou.  Vol.  VII,  Te«tImouy.  p.  374, 
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putos  to  the  State  board  wlienovor  ajLrreonient  can  not  Ik*  reaohed* 
direct  negotiations,  and  according  to  the  board's  report  for  1903 — 

Both  employers  and  employees  have  manifested  in  recent  years  a 

gmwing  disposition  to  define  their  relations  by  industrial  trade  agree-  M 
nuMils,  end>odying  a  provision  that  controversies  arising  should  be  l| 
submitted   to   the   State   board   of  conciliation   and   arbitration    for 
&eltlement. 

The  results  of  intervention  by  the  board  are  set  forth  in  the  follow- 
ing table: 


IHSrUTES   ACTED   UPON    BY   TIIE    MABSACHnSRTTR    BOARD   OF    ARBZTBATION, 
BY  HESCLTS,  1880  TO  1004. 


I 


Total 

GAMS 

actwl 
npon. 

Prelim- 
inary 
aoUon 

PoaitlTe  lxiterraii> 
Uon  resulting  tn— 

Disputes 
settled 
wiOiont 

strike  or 
lockout. 

Strike* 

and  lock- 

ouUaet- 

tied. 

PeroenV 

1 

BetUe- 
meot. 

FaOnre. 

total 
strikes 
sod  lock- 
onu  set- 
tled. 

MWl(o) - 

4 

41 

u 

40 

ae 

88 

sar 

so 

SB 

19 

M 

AD 

»4 

106 

187 

US 

8 

» 
S4 

lA 

W 
16 
10 

ue 
i« 

ifi 

IB 
W 
7 
19 

n 

48 
60 

n 

06 

9 

4 

U 

• 

11 
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18 

16 

IS 

18 

10 

19 

V 

7 

26 

se 

29 
&I 

w 

8 
0 
T 
T 
8 
T 
ft 
6 
B 
10 
18 
U 
6 
8 
& 
14 
81 
66 

sr 

mi:.. - 

1888 « 

1880 

11 
10 

96 
18 
SB 
96 

7 

.J 

0 

J 

a 

6 
8 
0 
t 
0 
18 
80 
98 
18 
9 

A.1 

lao 

fS 

1801  

4i 

UM 

USB « 

ISM 

1806 -.. 

1886 

1887 _ 

18QB 

0.f 

4  7 

18BB 

11  7 

1900 

16  2 

1901 « 

1909 

111  ft 
1(1  1 

1908 

6  6 

1904 

4.5 

Tot*l ^ 

M8 

186 

480 

aw 

9TB 

w         r.i 

*  Pour  moDtlis  only. 

For  the  entire  period  of  eighteen  and  one-third  years  the  board 
settled  40  per  cent  of  the  totnl  cases  in  which  any  action  wa.s  taken, 
or  Til  por  4'enl  of  the  cases  of  positiv*?  inlerv^^ntion.  A  considerable 
majority  of  the  disputes  settled  by  the  board  were  terminated  witJi- 
out  strike  or  lockout,  whih*  the  strikes  luul  locknuls  settled  amounted 
to  a  little  over  7  per  cent  of  tlie  t*»tal  nuinlx^r  rep<>rte<l. 

A  comparison  of  the  last  four  years,  in  which  the  amount  of  inter- 
vention lias  l)ecn  so  largely  increased,  with  the  earlier  years  shows 
that  while  in  the  period  from  1886  to  HK)0  tht^'c  were  settlements  in 
57  j>er  cent  of  the  cases  of  positive  intervention,  of  which  about  one- 
half  were  efTected  without  strike  or  lockout,  during  the  last  four  years 
(11)01  to  1004),  04  j>er  cent  of  the  positive  interventions  pHnhic^d 
settlements,  and  two-thirds  of  these  were  without  strike  or  lockout. 
The  increased  work  of  later  years  has,  therefore,  been  especially  in 
the  direction  of  settling  controversies  with  avoidance  of  stoppage  of 
work. 


I 

I 


I 


Examining  as  to  the  methods  by  which  disputes  have  been  settled, 
the  following  results  appear: 


DISPUTES    RKTTLED    BY    UASSACHrSETTS    BOARD    OF    ARBITRATION, 
METHOD    OF    SETTLEMENT.    1886    TO    1904. 


BY 


Komber  of  disptite«  settled  by— 

Tear. 

OonclU- 
atloa. 

Arbitr»- 
tioii. 

Decisloxi 

ODBUb- 

miaalon 
by  one 
party. 

PobUo 
inrecitl- 
ffation. 

Total. 

1806  (•) 

1 
7 
1« 

U 

06 
06 
SB 
£2 

M 
61 
44 

1 

iSrAA":". :""""*."", .^."^.":i. .:":..:.. - 

10 

vm 

I 

0 

M 

inB. 

15 

MO 

1 

1 

15 

IMl 

15 

iim 

1 

16 

1080. 

10 

I'm 

15 

mft 

15 

UBA 

16 

1087 

1 

18 

I0n 

T 

v^ 

It 

IflUO  1                             ....                    .      „ 

IT 

48 

1000 

60 

1000 

77 

10Oi 

06 

Total 

e» 

294 

4 

8 

400 

I 


a  Four  moQlbfl  only. 

One-half  of  the  settlements  have  been  effected  bj  conciliation, 
leaving,  however,  a  notably  large  number  of  arbitrations.  In  199 
of  the  224  successful  arbitrations  the  board  acted  upon  the  joint 
initiative  of  the  two  parties  in  the  fii*st  instance  (joint  formal  appli- 
cation inu.st  ultiinatcly  be  made  in  all  arbitrations  under  the  law,  of 
course),  and  in  198  of  the  224  there  was  no  striki-  or  lockout.  Com- 
parison of  these  figures  with  those  in  previous  tables  shows  that  it  is 
these  arbitration  cases  which  chiefly  explain  both  tlie  large  number 
of  instances  in  which  the  Massachusetts  board  has  acted  upon  appli- 
cation from  both  parties  and  tlie  large  number  of  disputes  which  have 
been  settled  without  any  stoppage  of  work.  Au  examination  of  the 
arbitration  cases  for  the  years  down  to  1900,  inclusive,  shows  that 
80  out  of  the  f)8  successful  arbitrations  in  that  period  wei*e  in  the  boot 
and  shoe  industry.  The  same  thing  appeal's  in  later  years  also. 
Thus  the  board's  report  for  1902 (*)  notes  an  "  increasing  tendency  to 
arbitrate  differences  rather  than  strike,  as  shown  by  the  fact  that 
the  board  has  been  called  upon  to  render  decisions  in  more  than 
twice  as  many  cases  as  in  the  previous  year/'  and  states  that  **  most** 
of  these  cases  were  in  the  shoe  industry  and  were  presented  to  the 
board  in  accordance  with  iigi'eements  to  that  effect  between  employers 
and  employed,     An  examination  of  the  44  arbitrations  of  1904  shows 
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that  all  but  1  were  iu  the  boot  and  shoe  indtistry.     The  notable 
of  the  Massufrliusetts  boanl  in  the  liirvetiun  of  arbitratiou  has 
bfien  chieHy  due  to  the  favorable  opinion  it  ha^  won  in  the  great  boot 
and  slioe  industry  of  tlie  State. 

Ahnust  iuvuriably  tho  lK>ur<l*H  decisions  in  cases  of  arbitration  have 
lieen  accepted  and  carrieil  out  by  the  parties.  Besides  the  224  succesi- 
ful  cases  above  mentioned  there  have  been  but  2  other  arbitration's  by 
the  Umnl,  l>>th  in  tht*  lK>ot  and  shoe  industry.  In  each  of  the??e  the 
award  was  rejected  by  the  work  people,  who  in  the  first  case  (in  1889) 
went  on  strike  again  immediately  afti'r  the  award  was  renderinl,  and 
without  any  notice  to  the  employers,  but  in  the  other  (in  1H94)  pre- 
(HHJeil  their  rejection  by  the  sixty-day  notice  of  such  intention,  as 
required  l>y  law.  In  one  cither  case  (in  1808)  the  sixty-day  notice  of 
rejection  was  given  by  the  work  j)eople.  but  l>efon^  that  perio<l  expired 
they  came  to  an  agreement  with  the  employer  on  sul)stantially  the 
H«nn^  t^'Hiis  as  the  iiwanl,  and  in  another  (in  1887)  five  months  after 
the  board's  decihion  a  strike  in  contravention  of  it  occuntnl,  but  ujwn 
tho  Ixiard'ft  report,  made  at  the  request  of  the  employer,  that  the 
strike  was  illegal  under  the  award,  work  was  promptly  resume<l. 
Tiie  last  two  cases  must  bt?  considered  as  practically  successful,  and 
are  included  in  the  total  of  2!^4  settlements  by  arbitration  above.  The 
same  thing  has  l>een  <lone  also  with  one  other  case  in  li)04,  in  which, 
thrcH'  weeks  after  the  Iwuird's  decision  was  rendered,  the  repi-csi-nta- 
tive  of  the  workers  advised  the  Ixiurd  that  he  had  given  the  employer 
the  six(y-*lny  n<»tice  of  int<*ntion  not  to  be  l>ound  by  the  award,  but 
the  Inianl  heard  nothing  further  of  the  controversy. 

Of  the  27  casi^s(«)  f»f  arbitration  in  strikes  and  lockouts,  in  all  but 
one  work  whs  resuuie<l  |H'it<ling  the  decision,  as  nM|uire<l  by  law,  and 
in  that  luie  the  {)arties  had  agret-d  to  resume  on  a  fixed  date,  although 
that  date  fell  later  than  tlie  Ixmrd's  hearing  of  the  case.  In  but  a 
single  instan<'«^  was  an  HgnM»ment  to  resuilie  work  broken  lx»fort*  the 
award  was  given,  and  in  that  case,  the  work  people  having  struck,  the 
hearing  was  eontinuwl  with  the  employer's  consent,  as  provided  by 
hiw,  and  the  decision,  wlien  rentlered,  was  acx^epted  by  both  parties. 

Besides  the  above  <;ases,  in  which  arbitnition  was  fully  carried  out, 
there  have  l>eon  a  number  of  others  in  recent  ycai*s  in  which  the  pai*tios 
t'orniiilly  agrei^rl  (o  sidunit  the  case  to  the  Inward,  but  the  arbitration 
|)roci»dure  was  not  curried  out.  There  were  '2  of  these  in  14*01.  5  in 
U>Oi;,  H  in  llM);i,  and  D  in  IIHM,  nr  ii  totiil  of  m  One  of  those 
(MM'Utrrd  (in  11*01)  iirninnecliou  with  a  strike  in  which  the  board  had 
intervened  ut  the  retjuest  of  the  workers  and  had  [H*rsmided  the  par- 
ties to  jointly  sulmiit  to  Ihr  board's  arbitration,  work  Ixiing  rcsumetl 
as  requiiHid  by  the  law.     In  all  of  the  other  crises  the  parties  applied 

A  Including  one  of  tbe  cu8e«  of  arbitration,  tUut  of  1889,  whlcb  failed. 


jointly,  of  their  own  motion,  before  any  stoppage  of  work.  In  12 
cases  (1  in  1901,  3  in  1902,  2  in  1903,  and  0  in  1900  hearings  were 
given  by  the  board  in  the  regular  order  for  arbitration,  but  theso 
hearings  led  to  an  amicable  settlement  l>etween  the  parties.  In  one 
or  two  instances  an  agreement  was  reached  at  the  liearing,  but  more 
Irecpiently  the  lx>ard,  seeing  possibilit}'  of  amicable  settlement,  advised 
conferences,  which  resulted  in  agreements.  These  12  cases,  which 
include  tiie  one  in  connection  with  a  strike  above  noted,  are  reckoned 
in  the  table  above  as  settlements  by  the  board  by  conciliation.  In 
the  other  18  cases  the  board  really  took  only  action  preliminary  to  the 
regular  arbitration,  no  hearings  b<Mng  hold  save  in  one  case,  ami  these 
IS  cases  are  reckoned  above  in  the  class  of  '*  preliminai'y  action  only." 
In  13  of  these,  before  the  board  could  proceed  to  a  hearing,  the  parties 
jointly  announced  a  settlement  and  requested  that  the  arbitration 
proceedings  be  discontinued;  in  one  a  hearing  had  been  given  and  the 
case  I'eferred  to  experts  when  the  parties  made  similar  joint  annonnco- 
raent;  in  one  case  the  employer  alone  announced  the  settlement  and 
withdrew  the  ap]>lication  ;  in  the  three  remaining  cases  no  settlement 
was  announced,  but  the  arbitration  proceedings  could  not  be  carried 
out — once  l)ecause  the  firm  involved  went  out  of  business,  once  because 
the  employer  withdrew  fi*om  the  joint  submij^sion,  and  once  because  a 
strike  by  the  workers  intervened  as  the  result  of  a  dispute  with  a  rival' 
labor  organization. 

Nearly  all  of  the  board's  arbitration  work  has  been  in  disputes  con- 

■  ceming  wages.  Thus  out  of  the  98  cases  in  which  arbitration 
occurred,  <lown  to  and  including  tlie  year  1900,  in  89  the  lK)ard  was 
called  upon  to  determine  wages  alone,  and  the  same  is  true  for  70  of 

■  the  82  arbitrations  in  the  boot  and  shoe  industry  during  the  same 
period.     Similarly  43  of  the  44  arbitrations  in  1904  concerned  wage 

•  questions  only. 
In  wage  questions  especially  technical  knowledge  of  the  trade  is 
obviously  of  great   importance,  and  the  provisions  of  the  law   for 
expert  assistants  have  l>een  found  of  great  value  by  the  Massachusetts 
board.     Since  1892  such  assistants  have  always  been  appointed  in 

(arbitration,  as  required  by  the  ainendment  of  that  year;  but  as  a 
matter  of  fact,  before  that  and  l)efore  1890,  when  they  were  first 
provided  for  by  law,  the  board  frequently  called  in  assistants  to  fur- 
nish technical  information,  so  that  the  law  of  1890-1892  was  the 
direct  outgrowth  of  practical  experience.  Testimony  to  the  value 
of  such  assistance  is  to  be  found  in  the  boRrd's  reports  and  in 
its  evidence  before  the  United  States  Industrial  Commission  in 
1900.  (')     The  aid  of  such  experts  has  not  enabled  the  board,  how- 

•  Cf.  Report  of  United  Rtutea  Industrial  Commission,  Vol.  VII,  Teatimouy,  pp, 
1X)7,  908 ;  Ueport  of  the  Board.  1900,  p.  13. 
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ever,  to  CATiy  out  one  intention  of  the  law  as  to  urbitration,  viz,  that 
the  decision  of  the  board  should  l>e  rendered  within  three  weeks  of 
the  date  of  the  filing  of  an  application  for  arbitration,  the  section  of 
the  law  requiring  a  promise  of  the  ])arties  to  continue  at  work  pend- 
ing tlie  award  containing  the  proviso  '*  if  it  (the  decision)  shall  be 
made  within  three  weeks.''  This  has  in  practice  Ijeen  a  dead  letter, 
the  board  liaving  found  it  impossible  to  properly  pass  npon  a  long 
list  of  wage  rates  within  that  time,('*)  but  this  failure  has  not  pre- 
vented the  obsei*\Mince  of  the  law^s  requirement  of  resumption  of 
work,  as  already  noted. 

\  Finally,  concerning  arbitration  it  is  worthy  of  note  that  in  some 
cases  the  influence  of  the  bonrtl's  decisions  has  apparently  gone  be- 
yond the  particular  case  in  hand,  and  wage  rates  decide<i  by  the 
board  in  one  instance  have  been  of  service  in  the  arrangement  of 
schedules  by  the  parties  in  other  cases.  Thus  the  report  for  i81>0  (*) 
notes  that  not  infrequently  manufacturers  or  employers  had  applied 
to  the  lx)ard  for  coi)ies  of  wage  lists  reconmiended  by  the  l>oard  in 
cases  some  time  before  tt*  be  used  in  settling  questions  of  wages. 

Jieiiides  the  regular  arbitration  cases  alxwe,  the  board  carried  out 
the  arbitration  procedure  in  7  cases  (twice  in  1888,  once  each  in 
185)0,  189ii,  and  1895,  and  twice  in  1807)  upon  submission  by  one 
l^arty  only.  The  applicant  in  each  of  these  cases  was  tlie  work 
people,  and  reference  to  the  board  was  mtt<le  5  times  without  any 
cessation  of  work  and  twiw.  after  strikes  had  occurred.  In  5  of 
the  disputes  the  b4mnl  nuuie  its  decision  public,  but  in  one  instance 
publimtinn  was  withheld  at  the  request  of  the  work  i>eople  and  in 
another  the  board  irjfiu-niod  tlie  applicants  that  it  ilid  not  diHrm  a 
formal  decision  necessary.  Out  of  the  7  cases,  in  4,  inchiding  1  of 
the  strikes,  the  Ixjurd's  decision  was  accepted  and  terminated  the 
dispute,  Avhile  in  one  strike  and  two  other  differences  no  settlement 
was  affected. 

In  the  table  above  three  disputes  are  recorded  as  terminated  through 
n  public  investigation  made  by  the  board;  in  all,  II  such  investigationfl 
have  been  undertaken,  5  in  1888,  1  each  in  188i»  and  18!)0,  2  in  1895,  1 
in  18!)(;,  and  I  in  11*0;^.  Only  1  of  these,  that  of  1J>03,  in  the  great 
L(»well  cotton-mills  strike,  was  instituted  in<kq>endently  of  any  appli- 
cation from  the  parties,  that  being  nnide  by  the  IwanI  at  the  direc- 
tion of  the  governor  of  the  State.  Of  the  others,  5  were  made  at  the 
instance  of  emplo3'^ers  and  5  upon  application  from  employees,  and 
all  were  l>egun  after  Arike  or  lockout  had  occurred.  Public  hearings 
were  held  in  all  but  3  cases,  and  the  board's  findings  were  published 

aCf.  ReiHirt  of  United  States  Imlustrinl  Commlflalon,  Vol.  VII,  Testimony,  p. 
OOU. 
»  Tuge  13. 
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in  evorv  insUntv  and  were  accopted  by  the  parties  in  3  (2  in  1888  and 
1  in  1890)  out  of  the  11  cases. 

Finally,  concerning  the  work  of  the  Massachusetts  board  it  is  in 
order  to  not«  the  opinion  and  recoiiunendation  concerning  it  of  the 
legislative  committee  on  relations  l>etweeii  employer  and  employed, 
appointed  in  July,  11>03»  by  the  governor  in  accordance  with  a  reso- 
lution of  the  State  legislature  approved  June  5,  the  committee  having 
made  its  report  in  January,  1904.  It  was  made  the  duty  of  the  com- 
mittee to  examine  existing  and  proposed  legislation  in  the  Common- 
wealth touching  the  legal  relations  of  employer  and  employed,  and 
among  other  things  a  hill  for  compulsory  arbitration  camo  before  it. 
The  committee  reported  strongly  against  any  such  measure  and  in 
favor  of  continuing  the  present  system,  as  follows: 

In  Massachusetts  the  work  of  arbitration  is  bv  statute  intrusted  to 
a  State  board,  whose  functions,  though  diffictilt  and  delicate,  have 
been  increasingly  useful.  AVe  consider  (hut  in  the  matter  of  labor 
difficulties  this  increasing  voluntary  use.  of  the  principle  of  arbitra- 
tion is  of  great  promise  for  the  future  and  that  the  State,  in  providing 
efficient  machinery  for  the  carrying  out  of  the  wishes  of  the  parties 
to  a  controversy  who  may  desire  to  arbitrate  their  differences,  is  per- 
forming invaluable  service.  Everything  sliould  l»e  done  to  maintain 
and  increase  the  efficiency  of  the  board  provided  ()y  the  State  for  the 
purposes  of  arbitration  and  to  encourage  and  make  easy  the  sulimis- 
eion  of  industrial  differences  to  it.  Whether  substitution  of  the  form 
of  an  industrial  court  for  the  b<jard  as  at  present  constituted  would 
lead  to  a  larger  and  a  more  general  use  of  the  opportunity  afforded  is 
purely  a  practical  question  and  may  admit  of  doubt.  The  committee 
pees  no  reason  to  suppose  tliat  the  change  to  judicial  form  would 
increase  the  confidenci'  now  felt  by  the  public  in  the  pres<Mit  boar<l  of 
arbitration  or  increase  the  number  of  oisch  submitted  for  adjudica- 
tion. We  recommend  rather  the  continuance  t)f  the  present  board, 
I  with  such  modifications  in  the  statutes  relating  thereto  as  may  seem 
directly  to  increase  its  dignitv  and  usefulness  as  well  as  the  simplicity 
and  ease  of  method  in  the  submission  of  matters  brought  before  it. 
*       *         «  ♦  *  «  «  * 

It  is  obvious  that  controversies  do  from  time  to  time  arise  whose 
effect  upon  the  public  interest  is  s(>  momentous  as  to  make  the  public 
to  all  intents  and  purposes  a  third  party  to  the  controvei'sy.  This  is 
espc»cially  true  wlxi're  the  ditficultu^s  ni  question  ini'olve  the  pro- 
duction or  distribution  of  the  necessaries  of  life  or  the  transportation 
of  the  pet»ple.  In  such  instances  we  nre  far  from  believing  that  the 
State  should  be  precluded  from  some  form  of  intervention  bv  a  reluc- 
tance, however  justitiable  in  principle,  to  interfere  in  private  dis- 
putes. We  are  of  the  o[>inion,  however,  that  (V>"pulsory  investiga- 
tion on  the  part  of  the  State,  supplemented  by  a  public  finding  as 
to  the  merits  of  the  case,  will  accomplish  the  4)bject,  tlu'ough  its 
appeal  to  the  public,  fully  as  effectively  and  without  the  objection- 
able interference  with  private  rights  and  the  often  futile  attempt  at 
arbitration  under  compulsion.    Such  investigation  in  cases  where 
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tho  (Controversy  is  snch  as  to  threaten  the  public  interest  is  alread 
provided    for  by   the  stHtuten  of   Massaohusott.s,   und    furnishes 
important  piirt  of  the  duties  of  the  State  lK)ard  of  conciliation  and 

arbitration.  (") 

In  accordance  with  these  recommendations  the  committee  proposed 
certain  minor  changes  in  the  hiw,  which  resulteil  in  the  nnicMidment.H 
of  lS*Oi,  thr  most  important  of  which  have  already  Iwen  noted  in  con; 
ncction  with  the  analysis  of  laws  in  the  preceding  chapter. 


NEW    JEMSKV. 
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New  Jersey  was  the  third  Slate  U)  e.stablish  a  State  board  of  arbi- 
tration, which  was  done  by  act  of  March  24,  1802.     How  much  wj 
accomplished  by  the  first  board  appointed  undrr  this  law  doe-s  in 
appear.  C)     That  iXs  record  was  not  entirely  blank  is  evidenced  b] 
two  cases  of  action  by  it  mentioned  in  the  report  of  thr  Now   Y<»rk 
b<^)ard  for  IS1)8.(*')      In  one  tlie  New  Jersey  board  acted  ulon«,  in  ih 
other  (a  railroad  dispute)   jointly  with  the  New  York  board,  ( 
strike  in  each  case  l>eing  terniinatod  by  the  boards.     But  whatevi 
its  record,  this  first  IxmnI  of  three  lueniWrs,  api)ointed  for  five-yea 
terms  at  a  per  diem  compensation,  were  after  three  years  legislated 
out  of  office  by  the  supplenRMitary  act  of  March  25,  1895,  and  a  new 
board  of  five  members,  muned  in  tliut  law,  with  throe-year  terms 
annual  salaries,  wei*e  legislated  into  office. 

Since  1H})5  there  is  n  continuous  record  in  annual  rep<irts  of 
work  of  the  New  Jei*sey  l>o»rd.  Only  for  the  years  prior  to  lt>0 
however,  do  tin*  re|X)rts  describe  each  case  of  action  by  the  boaj 
the  infonnation  in  hiter  reports  consisting  oidy  of  pjeneral  statements 
as  to  its  work.  The  period  to  11*01,  therefore,  may  be  considered  by 
itself  with  advantage.  An  analysis  of  the  reports  for  these  earlier 
years  shows  that  the  linard's  work  nuisisted  for  tlie  most  part  o^ 
services  olfered,  witli  but  few  cases  of  actual  intervention  or  resultsi 
accomplished.  The  plan  pursued  by  the  board  was  to  divide  tho 
State  into  five  s4M-tions,  vnvh  member  having  chai'ge  of  a  section  and 
offering  the  l>ourd^s  services  in  every  dispute  coming  to  his  notice, 
the  entire  board  being  called  together  only  in  case  of  special  need, 
thotigh  meeting  once  monthly  to  receive  reports  from  each  member. 

From  March,  181)5,  when  the  board  was  organized,  to  October  31 
1899,{'*)  the  number  of  disputes  in  which  action  by  the  board  ia 
specifically  reported  was  as  follows: 

«  Report,  pp.  12,  1!J. 

ft  No  report  of  this  flrHt  bonrd  nppearH  In  the  legislntlve  doemnents  of 
State,  although  annutti  reports  were  rtMiulrtnl  hy  the  Inw. 

«HefK>rt  of  New  York  Board  of  MeUlHtioa  and  ArbUnitlon,  1803,  pp.  184,  230, 

<The  year  IJXX)  Ig  not  Intluded  here  for  the  reason  that  the  annual  report  tot 
that  year  Is  now  out  of  print. 
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These  figures  do  not  include  every  case  of  action,  to  judge  by  gen- 
eral remarks  made  in  introductions  to  the  reports.  Thus  the  board 
says,  in  1895,  that  '"about  ii  score"  of  minor  troubles  were  inquired 
into,  but  it  was  found  the  board's  .services  w^^re  not  needed.  Likewise 
the  board  reports,  in  1897,  that  68  strikes  c^ime  to  its  attention  and  its 
services  were  offered  in  evei^y  case,  and  in  1899  th:it  40  strikes  came  to 
its  notice.  But  of  the  123  cases  in  the  table  al>ovo  some  particulars 
are  given  showing  the  nature  of  action  taken  and  its  results. 

It  is  found  that  out  of  the  123  cases,  most  of  which  were  strikers  or 
lockouts,  all  that  was  done  in  the  case  of  5  was  to  make  inquiry  con- 
cerning the  facts,  such  inquiry  being  reported  as  made  by  a  member 
in  person  in  but  two  instances.  In  104  cases  all  tlie  action  reported 
consistetl  of  a  formal  otlVr  of  the  lK>ard's  services,  made  as  a  rule  by 
mail,  only  3  cases,  in  fact,  being  reported  as  made  by  one  or  more 
members  in  person.  Out  of  thes^>  104  offers  the  employers  in  4  ex- 
pressed a  willingnevSs  to  have  the  board  act,  and  the  laborers  re- 
sponded favorably  in  7,  but  in  none  did  ix>th  accept.  In  14  disputes — 
i  in  1895,  2  in  189(>,  4  in  1897,  and  7  in  18:>9 — somethinjr  niore  than 
simple  offer  of  services  is  reported.  In  all  of  these  the  board's  action 
was  of  the  nature  of  conciliation,  no  dispute  ever  having  Iwen  sub- 
mitted to  the  Iwiard  for  arbitration  an'l  no  public  investigation  of  a 
dispute  ever  having  been  made,  tliougli  the  latter  was  once  rcqnested 
by  employees.  In  3  intervention  was  by  the  full  Ixiard  upon  its  own 
motion,  its  efforts  resulting  in  a  settli^ncnt  of  the  strike  in  one  case. 
In  the  other  11  disputes  action  was  taki^n  by  one  member  alone  and 
upon  his  own  initiative  in  all  but  three,  request  for  action  in  those  3 
cases  coming  fi'om  the  work  peoi>le.  In  4  iastiuircs  the  mediation  was 
conducted  by  corn'spondeiice  with  the  employer  after  the  laborers 
had  accepted  the  member's  intervention,  but  in  all  these  was  unsuc- 
cessful. In  C  the  nienilxT  jjcrsorially  intervcited  and  settled  4  of  the 
disputes,  in  one  case  thereby  prtncnting  a  strike.  In  the  eleventh 
case  a  member  of  the  board  materially  assisted  in  the  adjustment  of  a 
general  dispute  in  the  glass  industry  without  strike  <^»r  lockout.  Alto- 
gether, therefore,  the  reports  show  a  total  of  4  strikes  and  2  other  dis- 
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pules  settled  in  four  years  and  a  half.     During  the  five  yenrs  16i^ 
to  lSi)9,  250  striki'H  and  lookouts  occurred  in  the  State. (") 

In  part,  at  legist,  ex|>laining  the  above  record  of  the  New  Jersey 
board  arc  two  facts.  In  the  first  place,  as  pointed  out  in  the  board's 
first  report,^*)  under  the  supplemeiUal  law  of  I8i»5  the  meniU-rs 
receive  ordy  their  salaries,  with  no  allowance  for  ti*aveHng  expensea 
It  was  supposed  that  they  would  receive  free  transportation  froni  the 
railroads,  but  the  coutrar^*  proved  true,  so  that  the  members  have  had 
to  pay  any  traveling  expenses  out  of  their  $1,200  salaries,  a  condition 
of  things  not  calculated  to  stinmlnte  personal  intervention  outside  of 
their  ]>laces  of  residence.  The  same  lack  of  any  fund  for  expenses  b 
complained  of  by  the  board  in  IfiOSC*)  as  standing  in  the  way  of 
formal  investigations  of  the  causes  of  disputes,  although  it  was  at 
the  same  time  claimed  that  no  case  had  arisen  in  which  s!ich  investi- 
gation was  necessary. 

In  the  second  place,  and  more  important,  is  the  narrow  construc- 
tion the  board  has  put  upon  its  powers  of  independent  intervention 
in  disputes.  It  is  ivpeatedly  asserted  in  the  n»ports(')  that  the  board 
has  no  power  to  go  further  upon  il,s  own  initiative  than  a  simple  offer 
of  siu'vices,  iin<l  that  **  if  either  does  not  wish  to  accept  the  offer,  we 
have  no  authority  to  go  any  further.'*  This,  it  must  be  said,  hardly 
seems  to  correspond  with  the  plain  meaning  and  intent  of  the  law, 
which  directs  that  "  whenever  a  strike  or  lockout  shall  occur  or  is 
seriously  threatened  in  any  part  of  the  State,  and  shall  come  to  the 
kn<»wledge  of  tlu^  hoard,  it  shnll  1h»  its  duty  to  proci^tnl,  as  soon  as 
practicable,  to  the  locality  of  such  strike  or  lockout  an<l  put  itself  in 
communication  with  the  parties  to  the  controversy,  and  endeavor  by 
mediation  to  effect  an  amicable  settlement  of  such  controversy/'C^) 

In  March,  11)01,  there  was  a  reorganization  of  the  New  Jersey 
lH>ar<l  with  aiijxiintment  of  4  new  meml>ers  out  of  the  5  on  the 
board.  But  tlie  annual  n»ports  of  this  honr<I  for  1!»01,  1002,  and 
1D03  (year  endi-d  Oct*)lH'r  ^51}  show  no  larger  results  accomplished 
than  in  earlier  years.  The  three  reports  give  lists  of  intlustrial  dis- 
putes which  came  to  tlic  notice  of  the  board  (with  brief  details  of 
each,  witliout  reference,  however,  to  the  board's  action  in  any  case), 
which  show  a  total  of  370  for  the  three  years— 4'?'  in  1001  (seven 
months  for  the  !iew  hoard),  05  in  1002,  and  237  in  1003.  Of  the 
action  taken  in  thest*  (;ases,  the  lOOJ  report  states: 

The  board  has  attended  a  nundx.»r  of  meetings  of  the  strikers  and 
individual  members  *>f  the  Iw^ard  have  addressed  such  meetings.     The 

«  Sw  Sl\tei*iith  Annum  Kei>orl  of  linltetl  Stnteff  ComMUuIsBioncr  of  Labor,  p|i. 

ft  UeiKirt.  18!>5.  p.  .'i.  c  Report,  1808.  p.  (I. 

<  Set',  for  exrtinple,  Keports,  1897,  p.  3 ;   1898.  p.  Vk 
,  «  Act  of  18D2.  see  l6. 
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board  has  also  conferred  with  the  iniinufafturt'rs  and  their  counsel 
and  has  offered  iUs  services  for  the  purpos<^-  of  mediation  or  arbitra- 
tion to  those  interested  in  the  various  \on\\  labor  disturbances  occnr- 
riiigr  in  this  State.  *  *  *  In  no  nisr  was  tlie  assistance  of  the 
buanl  requested,  and  where  its  *^ood  oflices  were  offered' the  usual 
reply  on  tlie  part  of  the  employers  was  declination  because  there  was 
iiolhihji:  to  arbitrate.  The  einj>loyees  also  were  generally  disinclined 
to  accept  the  pndftMH'd  aid  until  further  developments  had  occurred. 
In  none  of  tlie  ri»n(roversies  was  there  any  inclination  by  both  parties 
to  allow  the  board  to  mediate. 

The  1902  rei>ort  sUUes  only  that^ 

The  board  has  held  its  periodical  meeting  during  the  year,  and  in 
the  strikes  whi<4i  have  rome  to  its  notu-e  *  *  *  it  has  en- 
deavored, as  far  as  was  practicable  and  advisable,  to  offer  its  good 
services  in  the  S2)irit  of  mediation  to  both  parties  concerned. 

Similarly  the  report  for  15*03: 

?  "Wliile  none  (of  the  disputes)  has  lx»en  arhitrated  or  investigated, 
on  its  own  initiative  the  board  lias  otfered  its  mediatory  services 
wherever  practicable*  and  it  is  believed  in  some  cases  with  good 
results. 

The  board's  comment  on  its  work  in  all  thret*  of  these  latest  reports 
show  plainly  that  the  explanation  of  the  meager  record  of  results 
accomplished  is  precisely  the  siune  for  the  years  since  11*00  as  befoi'e, 
namely,  disinclination  to  intervene  aggressively  on  its  own  motion  for 
conciliation  purposes  and  the  handicap  of  no  means  of  paying  expenses 
for  purposes  either  of  such  intervention  or  fi>r  indepen<lent  investiga- 
tion of  disputes.  The  latter — luck  of  means  to  make  formal  investi- 
gations^the  board  declared  both  in  1902  and  1903  to  be  a  serious 
obstacle  in  its  work,  and  legislative  action  was  urged  to  remedy  the 
defect.  "  This  <Iefect,"  says  the  1902  reiwii,  *'  virtually  has  reduced 
the  board  to  one  of  mediation  or  to  a  tribunal  taking  cognizance  of 
cases  volunlurily  submitted  to  it.  Experience  has  proved  that  such 
cases  are  rare  aiul  that  mere  mediation  generall}'  is  of  little  efficacy 
in  bringing  industrial  disputes  to  a  close." 


OHIO. 


4 


The  first  State  board  in  Ohio  was  organized  for  work  on  May  29, 
1893.  As  may  be  seen  by  the  table  below,  which  covers  all  the  cases 
set  forth  in  the  juiblished  reports, (")  the  hoanrs  work — 144  out  of 
160  cases  for  the  ten  and  one-half  years — has  twen  for  the  most  jjail 
with  strikes  or  lockouts.    Small  disposition  on  the  part  of  employ- 


•  From  (jreneriU  stateun^rUs  uiiiUe  in  tli«  reiwrtH  (iSdS,  pp.  10, 14;  1903.  p.  7  and 
(elsewhere)  It  appears  tUiit  \hv  bunnl  Ims  dojiU  wUh  boiug  minor  cases  not 
described  in  the  reports.  Appureutly.  however,  uU  the  more  important  cases] 
of  action  nre  reiMirted  and  here  included. 
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ers  and  employees  to  appeal  to  the  Ixnird  is  shown  in  the  fi^ires, 
as  th*Mv  is  appt^iiiiig  chieHy  among  tlu*  work  pei»ple.      Furtlier 
table  shows  that  wiiile  the  board  has  had  to  depend  upon  ita  o' 
initiative  for  intervention  in  disputes,  the  provision  of  law  similar  la 
that    in    Massachusett.s,    re<|iiiring   niayon^   of  cities   and    jiulgei*  of 
proljate  courts  to  inform  the  board  of  existing  or  threatened  strik 
or  ioc'kout.s,  has  not  l>cen  of  any  considenible  aHsistance.     The  v.a 
of  nolitv  from  such  officials,  given  in  but  a  single  instance  Iwfore 
stoppage  of  work  had  occurred,  have  been  so  few  an  to  call   forth 
re|>eHted  complaints  from  the  lK>ard,  hut  with  little  effect,  apparently,, 
toward  increased  cooperation  on  the  part  of  local  authorities. 


INITIATIVE   IN  CABBH   ACTED   UPON    BY   TUB  OHIO    BOARD   OK   AUBITBATION, 

18»3  TO  190S, 
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*  Seven  montlia. 

•Strike  or  lockout  wrnirrptl  later  la  1. 

'Strike  or  lockout  uccurred  Inter  tu  2. 

During  tho  oight  years  a  little  over  one-third  of  the  cases  of  inter- 
vention by  the  board  were  successful,  all  but  G  of  the  59  such  ter- 
liiiiintiii^  disputes  tiflcr  stopjjii^'  of  work  hut!  occurred.     The  ntjni 
ber  t»f  sti'ik(*s  and  Inckouis  si*t(lrd  by  ilie  hoiinl  liown  to  1901  wjis  as 
1  to  25  of  the  total  uiindxT  whi(*h  occurred  in  the  State. 
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•  See  Blzteeatb  Anautl  Report  of  United  States  CommlasloDer  of  Lsbor,  pp.  00,  &02. 

•  Not  reported. 
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The  action  taken  by  the  Ohio  board  has  from  the  first  been  almost 
entirely  tliat  of  conciliation,  iind  ^ince  180G,  with  but  a  single  excep- 
tion, no  other  procedure  appears  iii  its  practice,  as  Jiown  below, 

STRIKES  AND  LOCKOUTS  ACTED  UPON  BY  THE  OMIO  BOARD  OF  ARBITRATION. 
BY  MBTBOD8  AND  BBSULTS.   1893   TO  1B03. 
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*  One  case  settled  bv  local  orbliratton  on  recomnieodatlon  of  tbe  State  board. 
*Two  cnses  settled  t>y  local  arbitration  on  recommendation  of  tbe  State  board. 

The  board  succeeded  along  conciliation  lines  in  nearly  one-half 
the  disputes  where  positive  negotiations  of  that  character  were  insti- 
tuted. Three  times  only  were  differences  brought  to  the  board  for 
arbitration  by  joint  agreement  of  the  purtjts,  the  board's  award 
terminating  the  dispute  in  each  cane.  In  two  of  these  the  arbitration 
oc<;urred  after  a  susfwnsion  of  work,  while  in  the  other  there  was 
no  interruption  of  oniployinent.  In  four  instances  (once  in  1893, 
twice  in  1804,  and  once  in  1J)0:1)  the  boanl  investigatetl  and  rendered 
a  decision  as  in  arbitration,  but  with  submission  of  the  case  by  one 
party  onh',  twice  by  work  people  after  strikes  bad  occurred,  once  by 
employers  in  a  controversy  not  involving  strike  or  loL*kout,  and  once 
by  employers  in  a  strike,  thei'e  being  in  this  last  instance  an  existing 
agreement  of  the  parties  to  stibmit  differences  tt>  arbitration.  In  two 
of  the  strike  case.s  lK>th  parties  attended  the  heiiring;  in  the  other  the 
men  only,  but  in  the  latter  and  one  of  the  furiner  the  proceedings 
failed  to  terniinnte  the  dispute,  once  because*  ihe  employers  refused 
to  accept  the  board's  recommendation  and  once  because  both  declined 
it,  the  last  being  the  only  case  of  procedure  of  this  sort  in  which 
j>ul»lication  of  the  board's  decision  is  mentioned  in  the  reports.  In 
iKilh  the  differencas  (one  strike  and  one  otlier)  submitted  by  the 
employers  the  board's  findings  were  accepted  by  the  employees,  and 
the  controversy  su  ended. 

Twice  only  in  the  ten  and  one-half  years  did  the  Ohio  board  under- 
take formal  investigation  to  determine  c-auses  and  fix  responsibility 
for  disputes.  Both  were  in  cases  of  strike,  and  both  were  requeste<l 
by  the  work  people.     In  both  instancas,  also,  the  hearings  were  never 
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completed,  bocausf^  the  purlieu  came  to  an  amicable  agreement  in  the 
course  tlicn^of.  In  this  connection  it  is  worth  noting  that  although 
the  Ohio  hoard  has  never  undertaken  an  authoritative  investigation 
independently  of  the  piu-lies,  its  report  for  1895(")  mentions  two 
cttS4\s  wliich  in  its  judgment  called  for  such  action,  hut  the  board 
found  itself  at  the  time  without  means  for  paying  the  expenses 
thereof. 

WIHCON8IN. 


I 


Pui*s!iant  to  the  law  approved  Aiiril  11>,  1895,  the  Wisconsin  State 
board  of  arbitration  and  conciliation  was  organized  on  July  1,  181)6. 
The  first  bienninl  report  of  the  board,  made  in  January,  1897,  sliows 
very  nieager  results  accomplisluHl  for  the  first  eighteen  months  of 
the  board's  existence.  Tliiw  was  due  to  the  buardV  uncertainty  as  to 
its  ]K)wer  of  intervention  u|x>n  its  own  initiative.  "While  the  law 
seems  to  give  the  l>uani,"  says  (he  first  report.^*)  "tlie  privilegi*  of 
offering  their  services  wherever  and  whenever  it  is  known  that  there 
is  trouble  ini|K^nding,  yet  it  has  seemed  t«  be  the  opinion  of  some 
that  it  would  be  something  uf  an  imf>ertinence  to  ofTer  our  services 
in  advance  of  their  In-iug  called  for."  The  direction  of  the  law 
in  the  matter  was  that  the  board  should  *' endeavor  by  mediation 
to  effect  an  amicable  settlement  "  n|)on  receipt  of  knowh'dge  from  any 
source  of  a  tlirealened  or  existing  strike  or  h)ckout  ''  wliich  threatens 
to  or  does  involve  the  business  interests  of  any  city,  village,  or  town," 
The  intlefiniteness  of  this  h\st  clause  may  have  rnistnl  doubt  as  to 
what  would  otherwise'  lw»  a  very  definite  direction  to  intervene  inde- 
pendently. But  whether  so  or  not  the  lK>ard,  as  a  matter  of  fact, 
kept  on  the  conservative  side  and  took  action  ordy  u]>on  notice  from 
the  parties  or  from  town  or  city  otTicials,  the  latter  being  re{]ui!H?d, 
as  in  Massachusetts  and  Ohio,  to  notify  the  boanl  of  threatened  or 
existing  strikes  or  lockouts.  luasinucli  as  during  the  first  eighteen 
months  but  four  notices  weiv  received  by  the  board,  all  from  mayors 
of  cities,  lliat  interpretation  of  the  statute  opened  the  way  for  but 
very  limitt-d  activity. 

Accordingly,  tlie  board  in  its  first  report  i*ecommended  that  the 
law  be  amen<kHl,  first,  so  as  to  make  its  power  of  initiative  perfectly 
clear,  and,  second,  so  that  !U)tices  to  the  Iward  might  Ik^  addressed  to 
tlie  governor  and  by  him  connnunicated  to  the  board  to  avoid  the 
dirti<'ulty  of  reaching  the  board  owing  to  the  fact  that  its  njenibers 
were  '' employ<Hl  daily  in  their  chosen  oectipations,  and  their  I'esjx'c- 
tive  addn^ssps  have  not  been  known  to  the  public  generally. ■'(•■')  By 
an  amen<Iuient  of  April,  181)7,  these  two  suggestions  wore  incor- 
porated in  the  law. 


&  Page  3. 


«  First  Biennial  Report,  p.  4. 


GOVERNMENT   INDTTSTRIAL   ABBTTRATION. 

The  result  of  this  ainendment  was  a  very  mucli  larger  activity  on 
the  part  of  (lie  boards  not,  however,  l>ecaus6  of  more  frerntent  notice 
fn)iii  city  officials  or  applications  from  parties  in  dispute,  but  due 
entirely  to  the  initiative  of  the  board.  Aside  from  the  four  cases 
in  the  first  report  (one  in  1895  aiul  thi-ee  in  181>0),  but  one  other 
instance  (in  1898)  of  notice  from  city  ur  town  officials  is  mentioned 
in  the  reports,  and  only  one  instance  (in  1898)  is  reported  in  which 
one  of  the  parlies  (an  employer)  called  upon  the  board  to  act. 

The  work  of  the  Wisconsin  Iward,  down  to  June  fJO,  1904,  as 
revealed  by  the  cases  set  forth  in  its  biennial  reports,  may  be  thus 
summarized:  j 


DISPUTES    ACTED   UPON    BY   THE    WISCONSIN    BOARD   OF   CONCILIATION    AND 
ARBITRATION.   1805  TO  1904. 
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86 

(6 

IS 

43 

36 

4 

40 

■  Sixteenth  Aanuiil  Report  of  the  United  States  Commissiocier  of  Labor,  pp.  Il6,  674. 

*  Biz  montbd. 
'  8trlkc  occurred  later  In  1  case. 

*  Nine  mnnthB. 

*  Strike  occurred  later  In  'J  cases. 
f  Not  reported. 
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The  work  has  been  entirely  that  of  concilaiion,  no  case  of  arbitra- 
tion or  formal  investigation  of  the  causes  of  disputes  being  reported. 
It  has  dealt  iihiiost  exchisively  in  the  reported  cases  with  strikes  or 
lockouts,  with  very  few  cases  reported  of  disputes  settled  before  that 
stage.  (-) 

ILLINOIS. 

The  estabHshment  of  the  Illinois  board  of  arbitration  was  inspired 
chiefly  by  the  great  Chicago  strike  of  18i>4,  whidi  led  to  the  introduc- 
tion of  numerous  bills  for  the  settlement  of  industrial  disputes  in  the 

•  •From  a  geiiernl  remark  In  the  iritrcnlurtli»ti  tn  the  set'ond  report  (p,  4)  It 
-would  api>eMr  that  w^>nie  wnrk  in  tlie  wiiy  of  KoUliiiir  tllHpules  Ix'fort'  Ruspeiision 
of  work  may  have  l>een  cl<me  which  is  not  reiMfrttnl  In  riill.  Kvideiitly  such  rases 
were  of  very  n)liifir  impt^rtan^-e,  however,  and  the  reported  cases  as  ulwve  seem 
to  fairly  repreaeut  the  board's  work. 


« 


I 

I 


State  legislature  of  lS$t5,  and  finally  to  the  inclusion  of  that  subject 
in  tt  call  fur  a  .sj>ocial  session  uf  tlio  Icgislatun^  which  passiHl  tlu*  law 
of  August  *J,  181*5,  Untler  this  a  board  was  pruiuptly  appointed  and 
organized  on  August  14. 

Not  the  least  interesting  of  IIk^  results  in  practice  in  Illinois  are  the 
changes  which  \\vi\^  made  in  il»c  hiw  by  the  aniembnents  of  April  12, 
18m>,and  May  ll,liK)l,  The  amendmontof  18D1*  touched  four  points— 
{!)  jurisdiction  of  the  board;  {'^)  prompt  information  of  disputejs; 
(;i)  power  to  secure  evidence;  and  (  I)  eiifonvmcni  of  awards.  Con- 
cerning the  first  of  these,  the  original  law  had  restricted  tho  board's 
jurisdiction  to  disputes  involving  establishments  with  not  less  than  26 
empk»yoes.  It  was  found  in  practice,  however,  that  some  important 
dispute.s  involveil  no  one  establishment  with  as  many  as  25  handn, 
(hough  invdlviiig  several  smaller  firms.  At  the  lx>ard's  iustnnce, 
therefiM'c,  the  limitation  was  nltered  so  us  to  exclude  oidy  disputes 
involving  less  than  25  work  people  altogether,  whether  in  one  or 
wrveral  firms. 

After  cxj^riencing  the  same  difllculty  as  other  State  boards  in 
^4»curing  early  inftu-mation  of  disputes  the  Illinois  b<iard  .secui>5d  the 
incorporation  into  its  law  not  only  of  the  provision  found  in  other 
States  re<jijiring  muyoi-s  of  cities  an<l  presideuls  of  towns  and  villages 
to  notify  the  board  of  imiK>nding  or  existing  strikes  and  lockouts,  but 
also  of  a  recpiirement,  found  nowhei-e  else,  that  presidents  of  labor 
organizations  shall  notify  the  lioard  of  actual  or  threatened  strikes  or 
lockouts  involving  any  of  their  meml>ei's.  It  doe^  not  apjjear,  how- 
ever, thiit  tins  uniciidirient  was  of  any  considerable  benefit.  Tlie 
annual  reports  for  the  next  three  yeai*s  mention  seven  cases  of  such 
notice  received  (all  in  1001-2),  fotir  times  frojn  local  authorities, 
twice  From  union  otliccrs,  and  once  from  iMtth  sources,  and  all  given 
after  stoi^puge  of  w<»iiv  had  <»ccurre<i. 

The  original  law  of  1895  gave  the  lx)ard  power  to  issue  stibpoenas 
to  secure  the  presence  of  witnesses  or  tin*  [iroduction  (tf  l)o«)ks  con- 
taining records  of  wages  paid,  but  specirted  no  means  of  making 
such  subpa'nas  etTective  in  case  anyone  saw  fit  to  ign(H'e  them.  Ijj 
their  repoii  ftn'  the  yeur  enilcd  March  1,  1SS>H,  the  boiinl  pointed  out 
this  fact  ami  suggested  that  although  no  such  dillicuky  had  actually 
arisen  in  their  cxperienci?,  nevertheless  it  would  be  well  if  the  law 
were  so  amended  as  tt»  enable  the  board  to  invoke  (lie  aid  of  the 
courts  should  such  a  contingency  arisi».  Hefi>re  the  close  of  the  year 
added  force  was  given  to  this  recommendation  by  tlie  employei's  in  a 
sHn*i(>us  tlispute  n^fusing  to  testify  Ijefore  the  board  and  completely" 
ignoring  its  subptemis.  Accortlingh'  the  governor  of  the  State  in 
his  next  annual  message  (180i>)  reconunended  legislation  in  line  with 
the  board's  suggestion,  tho  result   being  the  amendment  of   1899, 
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which  requires  circuit  or  county  courts  when  applied  to  by  the  board 
to  compel  obedienco  to  the  board's  subiKjpiias.C')  The  amendment 
also  j)ermit,s  the  lM)ard  to  require  the  production,  not  only  of  record 
b<K)ks  of  wages,  but  any  other  Ixioks  and  papers  deenietl  necessary. 
The  report  of  the  Ixiard  made  in  March,  1000,  stated  that  no  occasion 
for  appeal  to  the  courts  had  arisen  up  to  that  time,  all  witnesses 
desired  having  responded  promptly,  and  no  such  api>eal  is  mentioned 
in  the  reports  down  to  1903. 

Another  subject  to  which  the  board  called  attention  in  1898  was 
the  question  of  power  to  enforce  its  awards,  the  matter  being  brought 
up  by  a  case  (hiring  the  preceding  year  in  which  one  party  to  a  joint 
application  refused  to  abide  by  the  board's  decision.  The  law  simply 
declared  that  such  decisions  should  \ye  binding  for  six  months,  or 
until  one  party  witli<hvw  from  it  after  sixty  days'  notice.  In  re- 
sponse to  an  inquiry  by  the  board  the  State's  attorney-general  gave  an 
interesting  opinion  to  the  effect  that — 

The  decision  of  the  bonrd  upon  application  joined  in  by  both  parties 
would  l)e  in  the  nature  of  an  award  made  by  arbitrators  chosen  by 
the  parties,  and  usually  such  awards  an*  ei^forct'd  by  suits  at  law  in 
the  courts  of  the  county  in  whicli  the  parties  reside  *  *  *.  Each 
case,  so  far  as  the  remedy  is  concerned,  must  depend  upon  its  own 
peculiar  facts  anti  cin*unistances  and  resort  Ik*  had  for  enforcement 
either  to  a  court  ai  linv  or  to  a  court  of  equity,  as'  such  facts  or  cir- 
cumstan<*es  may  wurrant ;  but  usually  I  tfiink  tht^  remedy  must  be 
found  in  a  court  of  law  in  the  courts  of  the  county  where  the  parties 
reside.  {*») 

The  board,  however,  was  of  the  opinion  that  resort  to  such  judicial 
process  for  the  enforcing  of  a  decision  was  usually  unnecessary. 
Cases  of  refusal  to  abide  by  arbitrator's  decisions  botli  in  Illinois  and 
in  other  States  were  rare  and  ihey  could  find  no  ciise  in  other  States 
where  enforcements  of  awards  by  judicial  process  had  been  attempted. 
"At  the  presiMit  time/'  concludes  the  board.('')  "we  are  not  prepared 
to  recommend  legislation  wliich  W4>uld  give  this  board  specific  power 
to  enforce  its  decisions  through  the  medium  of  the  courts.  "We  doubt 
both  the  i^racticahility  and  the  wisdom  of  the  exercise  of  such  i)ower.'' 
Three  months  after  this  report  was  made,  however,  the  board  was 
called  u|K>n  to  render  a  decision  on  joint  application  of  the  parties 
in  the  famous  Virden  coal  dispute.  The  Ixmrd's  award  was  disre- 
ganled  by  the  operators,  which  action  was  followed  by  a  contininiinx.* 
of  the  dispute  and  ultimately  rioting  and  bloodshed.  This  startling 
exception  t(j  the  general  exjierience  qnott'*!  by  the  Iwiard  in  its  recom- 
mendation, led  the  governor  of  the  State  to  urge  in  his  message  to 

«  cr.  supra.  i>.  r>a"i, 

»Reixirt  of  tUe  Board  of  Arbitration.  18»8,  p.  12. 
d  Idem.,  p.  13. 
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the  legislature  of  1899  that  some  provision  be  made  for  enforcing 
awards,  the  result  being  the  most  important  portion  of  the  aoiending 
act  of  1899,  whereby  provision  is  made  for  the  punishment  of  parties 
infringing  tiie  board's  awards  by  cinniit  or  county  courts.  («)  Up 
to  July,  190ii,  no  case  is  reported  in  which  this  power  of  enforcennent 
was  invoked. 

The  amendment  of  1901  lii'st  gave  the  Illinois  board  power  of 
formal  investigation  into  disputes.  Such  authority  was  recom- 
mended by  the  board  in  its  1899  report,  but  general  considerations 
rather  than  any  special  exp(»rience  appear  to  have  inspireti  the 
amendment.  Prior  to  1901  the  board  could  carry  out  the  arbitration 
proi-edure,  involving  investigation  anil  rendering  of  a  decision,  if 
either  party  so  reijuested,  but  under  the  amemhnent  the  l>oaril  may 
proceed  independently  i>f  the  parties  and  formally  investigate  and 
publisli  findings.  ()i»e  restriction  was  put  upon  this  power  of  imle- 
pendent  investigation  in  lUintjis,  however,  whidi  does  not  appear  in 
other  States,  in  that  it  may  bi»  exercis(»d  only  when  in  the  majority 
opinion  of  the  board  "  the  gencnil  public  shall  api>ear  to  suffer  injury 
<»r  inconvenience"  frinu  the  dispute. 

The  rej)orts  of  the  Illinois  Ixjurd  for  IIKJO  and  1901  differ  from 
those  of  other  years  in  tliat  they  set  forth,  with  a  single  exception  (an 
unsuccessful  conciliation  cast*  in  1900),  only  the  cases  of  formal  arbi- 
tration or  decision  rendered  on  application  of  one  party.  The  follow- 
ing table,  Uicrefoi'e,  sunmiarizes  th(^  work  only  for  1K96  to  1899,  and 
for  1902, (*)  for  which  years  the  action  taken  is  more  fully  described. 
The  reports  for  these  years,  it  is  to  l>e  noted,  do  not  set  forth  more  or 
less  iiifonuul  work  done  by  individual  niendK»rs,  but  they  apparently 
contain  nil  the  more  important  cases  of  action,  and  those  included  are 
expressly  stated  to  be  i-epresentative  of  the  board^s  work. 

0  Cf.  Bupru,  p.  <?ni, 

^  Ue<iueHtR  for  reports  of  later  years  addressed  to  tbe  lioard  have  uot  bf<ca 
aufiwercd. 
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»  Seventeen  months — March,  1901,  to  July,  1902, 
'Strike  occurred  later. 
'See   Sliteentli   Annual    Reiiort   of   Fntted    States   Comml  sal  oner  of   Labor,   pp.   60,   64 

Figures  nrc  for  the  calendiir  j-ears  lKt>5-1890. 

•  Not  reiKtrled. 
'(.'halrman  of  State  lM>ard  acted  as  umpire  on  local  board  of  arbitration  In  demarcatio 

dispute  between  two  unions. 

In  addition  to  the  8  arbitration  cases  above,  there  were  3  othe 
in  1900  and  *2  in  U>01,  mnkinp  a  total  of  13  for  the  seven  years  1896 
to  1902.  Mi  of  these  were  successful,  save  1  each  in  1S1»S  and  1899. 
In  4  of  these  succejssful  arbitrations  no  stoppage  of  work  ocrarred^ 
while  in  the  7  others  the  subniisniion  to  arbitration  was  not  made 
until  after  strike  or  lockout.  (H  the  2  cases  of  arbitration  which 
resulted  in  failure,  in  that  of  ISUH  the  lioard^s  decision  was  rejected 
by  the  working  people,  and  they  immediately  went  on  strike,  the 
application  in  this  case  having  been  made  by  the  parties  Ix'fore 
stoppage  of  work  hud  ov-ciinvd.  Within  a  few  houi>,  liowever, 
the  strikers  reconsidered  their  action  and  returned  for  work,  only  to 
find  their  places  filled  by  new  hands,  and  the  Ix'st  they  could  secure 
was  the  promise  of  preferment  in  case  of  vacancies.  The  case  of  1899 
was  the  famous  Virden  dispute  already  alluded  to.  Althougli  mining 
operations  had  been  resumed  pending  the  board's  decision,  as  re- 
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^M  quired  by  law,  that  decision  when  rendered  was  rejected  by  the  em- 

^m  ployern,  and  the  lockout  was  resumed. 

^m  Three  cases  of  arbitration  procedure  on  application  by  one  side* 

^1  only  are  reported  for  11*00  and  1901,  making  a  total  of  0  for  the  en- 

^B  tire  soA'en  years.     In  the  two  1000  cases  no  settlement  of  the  dispuU? 

^H  was  effected,  while  the  decision  rendered  in  1901  settled  tho  contro- 

^H  versy,  so  that   in  '2  out  of  the  totiil   of  (»  cases  such   prorcdun^  re- 

^M  suited  in  seKlenieiits.    The  submission  of  the  dispute  to  this  procedure 

^m  was  made  live  times  by  work  |:>eople  after  suspension  of  work,  and 

^1  once  by  employers  in  a  diffeivnce  not   invnUnnp:  strike  or   lockout 

^H  The  two  cases  settled   were  both  strikes.     Of  the  others,    in    threi^ 

^1  instances  the  decision  was  rejected  by  the  party  not  making  applica- 

^M  tion,  thoufrh  thr  appli<^an(s  were  riMidy  to  nbide  l\y  it,  while  in  one 

^B  case  the  employers  who  had  refused  to  join  in  (he  application  accepted 

^B  the  award,  but  the  work  people  who  had  applie<l  for  it  rejected  it 

^m  (Jne  feature  of  the  work  of  the  Illinois  Iwrnrd  since  1901   is  quit* 

^B  unique  and  worthy  of  particular  mention.     In  the  year  just  men- 

^M  tioned  there  was  a  general  reorganization  of  the  board,  and  the  n«w 

^h  board  udupted  tlie  [ilan  of  lioldin^  fre(|uent  met^tings  with  tunployere 

^H  and  work  people  in  Chicago,  the  chief  seat  of  labor  controvendes  in 

^P  the  State,  in  the  absence  of  any  disputes,  and  simply  for  the  purpose 

~  of  l^rin^iufT  the  l*onrd  into  touch  with  the  two  industrial  classes,  so 

j  as  to  pave  the  way  f(»r  more  efficient  service  when  ditferences  should 

I  arise.     The  190*2  report, (")   w^hich  notes  the  adoption  of  this  plan, 

H  records  it  as  having  proved  of  benefit  to  the  board  in  itd  work* 


INDIANA, 


Tile  Indiana  labor  commission  was  organized  for  work  on  June  1 
1897*  three  months  after  the  act  cstablisliiujs;  it  Iw^canie  a  law.  Four 
biennial  re])orts  of  the  comnnssion  set  forth  ipiite  fully  the  work  done 
to  the  end  of  September,  1904.  Interventions  in  148  disputes  during 
tho  seven  and  a  <|unrter  veal's  are  st't  forth  in  detail.  In  ad«1ilion  to 
tliest',  tlu^  first  rejwrt  mentions  thut  the  comnnssi<»n  ilnring  1897-98 
had  succeeded  in  having  two  Ixiycotts  declare<l  olT  and  in  five  other 
nstances  had  prevented  st^^k^■^  by  early  interventicm,  no  accounts  of 
which  wei'e  pul>lisliod,  in  accordance  with  the  expressed  wish  of  the 
parties  in  most  of  tlie  cases.  The  second  report  also  notes  two  wide-  ■ 
spread  controversies  in  the  State  iluring  1^99-1900,  one  between  dif- 
ferent branches  of  the  organized  window-ghiss  workers  and  one  be- 
tween  union  and  nonunion  glass-bottle  blowers,  in  both  of  which,  ■ 
although  not  disputes  between  cajutal  and  labor,  the  commission 
made  repeated  efforts  at  mediation,  but  without  su<'cess.  The  third 
report  (for  1901-2)  explains  that  the  recital  is  incomplete  "for  tho 
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reason  that  many  employers,  and  workmen  as  well,  prefer  to  have 
their  business  affairs  adjusted  without  what  they  regard  as  the 
unpleasant  notoriety  which  publication  would  give  them.  This  is 
especially  true  where,  as  a  board  of  arbitration,  the  commission's 
services  have  been  invoked  to  fix  wage  contracts  at  times  when  no 
strike  or  lockout  was  contemplated,  but  to  establish  conditions  prece- 
dent to  starting  new  enterprises  or  at  the  beginning  of  a  working 
season,  so  as  to  make  such  settlements  matters  of  official  record,  and 
thert»by  give  to  them  the  legal  status  provided  fvr  in  section  1>  of  the  act 
creating  and  governing  the  lalwr  conmiission.  An  additional  reason 
for  the  incompleteness  of  this  report  is  that  in  a  numl)er  of  instances 
negotiations  are  still  in  prugress  and  no  complete  statement  of  iheni 
can  be  made  until  they  will  have  been  consummated. "(")  Notwith- 
standing these  statements,  however,  it  would  seem  only  reasonable, 
from  the  nature  of  the  {'nses  that  are  reported,  to  infer  that  the  148 
disputes  described  in  the  four  reports  include  all  the  more  important 
cases  of  action  by  the  commission,  a  view  to  which  support  is  given 
by  the  fourth  report  ( 1003—4),  which  makes  no  mention  of  other  cases 
dealt  with  by  the  commission,  but  explains  that  ''  all  the  industrial 
troubles  that  have  occurred  in  the  State  during  the  two  years"  are 
not  rt»viewed  because  ''  there  are  still  times  when  two  or  three  prevail 
simultaneously  in  different  localities,  often  remotely  situated,"  in 
which  case  "  it  is  the  ai^n  to  render  official  aid  where  it  seems  most 
imperative.'' (**) 

An  analysis  of  the  148  detailed  cases  shows  that  in  the  great  major- 
ity the  cnmmiasion  took  the  initiative  for  intervention,  and  that  S4> 
far  as  the  parties  in  dispute  did  so  the  work  people  were  the  most 
frequent  applicants  to  the  board.  In  every  instance  but  four  the  com- 
mission's intervention  occuri-ed  after  work  luul  bt?en  interrupted  by 
strike  or  lockout.  In  45  cases  the  reports  show  nothing  done  by 
the  commission  save  to  inform  itself  of  the  facts  in  the  dispute. 

The  action  taken  in  all  the  other  cases  save  two  was  in  the  nature 
of  conciliation,  those  two  being  the  sole  instances  of  arbitration  (so 
far  as  reported)  by  the  commission  during  the  period.  In  one  of 
these  arbitrations  submission  was  nuule  by  the  work  people  only;  in 
the  other  by  both  sides  jointly.  In  one  other  dispute  the  parties  had 
agreed  to  arbitration,  and  the  judge  of  the  local  court  had  been  sum- 
moned to  sit  with  the  commission,  as  required  by  law,  but  upon  the 
board's  assembling  to  l^egin  the  hearing  it  was  found  that  the 
employers  had  rec*onsidered  and  refused  to  pro(!eed,  wherefore  the 
arbitration  had  to  be  abandoned.  No  special  investigation  for  the 
purpose  of  authoritative  determination  of  the  facts  for  publication, 
as  provided  for  in  the  law,  was  undertaken. 


•  Report  1901-2,  p.  5.  &  Report  1903-4,  p.  5. 
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In  ft3  i>er  cent  of  the  cases  in  which  positive  efforts  for  a  -^"* 
are  reporti»d  the  conimission  was  i>iicce.«sfuL     BoCh  the   a  ■«! 

wrv  among  these  successful  cases.  Of  the  4  cases  in  whicJi  ibe  inter- 
vention o<:curre(l  before  stoppage  of  work^  in  2  the  cliff^rvnces  frer* 
adjusled  without  Htrike  or  lockout^ — 1  in  18118  by  arbitmCion,  and  I 
in  11)01  by  conciliation;  in  1  instance,  in  1001,  the  coniniission*s  efforts 
were  unsucwssful,  and  a  strike  (M-curred  later;  while  in  the  foortk 
Cflw  no  strike  or  lockout  occurred,  but  the  dispute  was  in  the  natvn 
of  a  >ioycott,  in  which  the  commission  was  unable  to  brin^  about  a 
sc^ttlement. 

The  work  of  the  Indiana  commission  is  set  forth  by  years  in  the 
foll<»wing  summary: 


BTATIHTICa  or  WORK  DONE  BY  THE   INDIANA  LABOB 

TO   ltM»4. 

.  COUMISSION. 

1887 

Interrentlonii  in  dUpntM  on  Inltlft- 
llve  of- 

XBtarren- 
tioci*- 

Totel 

ftrlkai 

end 

lork- 

onteti 

Sinle. 

(«) 

Yo»r  ended— 

Oom- 
nU*. 

•iosi. 

pior- 

en. 

Work 
people. 

Both 

Total. 

Befcce    Attsr 
Btrike    vtrlke 
or  lock- or  lock- 
out,      out. 

October  Bl,US7(b) 

B 

18 
19 
81 
1ft 
18 
10 
9 

1 
1 

• 

S 

88 
18 
X7 
10 

i      A 

8 

ooSKsiiflfi.. .::::".::::".:" 

• 

1 

8 

i* 

i 

1 

0»'l'tN«r  in  IHMU      

....... 

g 

18 
17 
10 

1 

Ott-oiMir ai.iwio    

1 
1 

B(U)t<*uitM>r  lit  lWrt(*>. - 

0epbeiDU<r:«)  noB 

.  ■ 

flflpt«lxiU;r.'«)  IWO 

1 

1 

^ 

BS^UnniK'r''*\im 

« 

Totel    •«••••.•••••.. 

IM 

4 

17 

8 

148 

« 

144 

Inforroalte- 

Tcetlimtion 

vniy. 

OonclUetion  ceac*. 

ArbitrAtfton 

(TOCOeMfUl). 

Tcftr  ended— 

I 

Soooeee- 
ful. 

U^occ-^ 

ToUl. 

October  81.  in?  (*) 

7 

4 

1 

8 
4 

18 
6 
4 

8 

1 

ft 
t8 
18 
88 
18 
10 
9 
8 

Octulier  81.1HBB 

17 
H 

7 
10 
< 

4 
1 

tVtoU^rHl.lMW k 

Oi-U.U^r31.1BOO ^ 

■* 

fk»pt««uifiMr:«).ltKn<«J 

/i 

|*<>pt»MH»j<'r:«».  IWie 

H**ttt*'Tn)»'r :«»  Itufl  „. ..••... 

T                  n        ■■•«■ 

BcpU^uilH^rMi,  IWM 

Total 

4R 

m 

RR 

101 

2 

4 


*  Blxtc«nth  Annual  Report  of  United  SUtee  Commlealoner  ef  Lnbor,  pp.  88,  6{M>.     Flff- 

«rt*«  nre  for  ctilcadar  years. 

*  Kntir  line]  iptir  linir  niontlm. 
••  RIfveu  tnonitiK. 

*  Slrlkr  tuTurriHl  IntiT  In  one  cabc. 
'  Not  iepf*rtP<l. 
r  ArliUratloii  [irocedurif  on  submlealon  by  workere  nione. 

Not  a  litlle  of  Ihc  time  of  the  Indiana  labor  commission  during  the 
years  ISiU*  to  li)OH  was  consumed  in  the  fulJitlntent  of  duties  outside 
of  its  chief  function  of  Slate  conciliator  and  arbitrator  in  industrial 
disputes.  liy  an  act  of  18^»tJ(")  weekly  payment  of  wages  was  re- 
c|uiri'd  of  all  employers  in  Indiana.  The  enforcement  of  this  law  lay 
Avith  the  States  factory  inspectt»r,  but  one  clause  provided  that  the 

•  lAW8  Of  1899,  cbap.  124. 
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labor  commission  iniglit,  after  notice  and  hearing,  exempt  from  the 
requirement  of  weekly  payments  any  employer  whose  employees  pre- 
ferred a  less  frequent  payment  of  wages  if  in  the  commission's  opin- 
ion the  interest  of  the  public  and  the  employees  would  not  suffer 
thereby.  This  law  was  finally  declared  unconstitutional  by  the 
supreme  court  of  Indiana,  but  during  the  years  ISIH)  to  1903,  while  it 
was  in  force,  84  cases  under  it  came  before  the  labor  commission, 
whose  report  for  1800  and  1000  noted  that  the  investigation  and  deci- 
Bion  of  such  cases  liad  involved  for  the  commission  many  miles  of 
travel  and  many  conferences  with  employers  and  employed, 

MISSOURI. 

Under  the  Missouri  law  of  1001  a  board  of  mediation  and  arbitra- 
tion was  appointetl  in  May  of  that  year.  Two  biennial  reports  of 
this  board  set  forth  its  work  up  to  the  close  of  1004,  and  therefrom 
the  following  summary  of  the  various  cases  acted  upon,  by  years,  has 
been  compiled : 


BTATI8TICS  OF 

WORK   DONE  BY   MISSOURI   BOARD   OF 
TUATION.  11»01  TO  llMM. 

MEDIATION   AND  AKBI- 

TCMU> 

•adedXo- 

Traibfir 
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Aft*T 
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Board. 
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6 

8 

la 
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86 

4 

1 
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3 
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m 

t 
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1 
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I 
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67 

(*)2 

66 

46 

' 

a 

1 
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Tau*. 
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&v 

ConollUtioD. 

Arbitm 
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oaaafnl) 

Decision  on  fmb> 
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in— 
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MtUe- 
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Umuc 
cenfuL 
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meot 

No  set- 
tlement. 

Settle- 
ment. 

NOBOV 

Uement 

UOl(a)... 

1 
6 
4 

8 
8 

T 
B 

$ 
8 

t 

1 

\ 

1 

1 
1 
8 
1 

4 

MOB....... 

I 

11 

• 

UOBw 

Z 

9 

mn 

1 

tVrtAl. 

12 

10 

IB 

7 

4 

« 

2 

2S 

'Seven  months. 


*  SetUed  by  conciliation  withont  strike  or  lockout. 


In  addition  to  the  above,  mention  should  be  made  of  one  case  of 
intervention — in  Mtiy,  1?>0;3 — not  described  in  detail  in  the  report. 
The  board's  statement  is  simply  that  in  view  of  the  fact  that  the  labor 
situation  in  St.  Louis  appeared  to  be  threatening  u  meeting  was  held 
there  and  conference.s  had  with  a  number  of  lal>or  leaders  and  em- 
ployers, with  the  result  that  "  we  believe  some  troubles  which  thi^eat- 
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ciied  were  amicably  adjitst<»d  by  the  men  ami  their  employors  as  the 
result  of  these  conferences/'  Except  for  thin  one  instance  it  would 
appoar  that  the  cases  tiiunmarized  above  include  all  the  work  done 
by  the  board. 

The  most  notable  feature  of  the  work  of  the  Missouri  board  is  th« 
frequent  use  of  the  method  of  formal  hearing  of  evidence  and  render- 
ing of  a  decision  or  opinion  as  a  means  of  inducinf]^  settlements,  such 
prcK'edure  in  one  fonn  or  another  having  l>een  adopted  in  one-thinl 
of  the  t/)tal  number  of  interventions  reported.  In  seven  such  f-aw« 
the  proc^eduro  was  arbitration  in  regular  form  with  submission  by 
both  parties,  all  of  the  seven  cases  \mng  strikes,  in  but  one  of  wlucfa 
jras  work  rosnnied  pending  the  decision,  though  all  seven  disputes 
were  terminated  by  the  decisions  when  ren<iered. 

In  10  cases  the  boaril  conducted  hearings  and  rendered  decisions 
wlien  only  one  of  the  parties  was  willing,  to  submit  to  the  bonrd^s 
arl>itration.  In  three  of  tliese  it  was  the  employers  and  in  seven  the 
work  people  wl»o  expressed  their  willingness  to  submit  the  case  to 
decision  by  the  lumrd,  but  both  parties  submitted  evidence  at  the 
lioaringH  in  all  of  these  aises  save  twice,  when  the  employei's  refused 
to  give  testimony,  and  possibly  one  other  inst4ince  in  which  this  point 
is  not  clear  from  the  report,  though  apiiarcntly  both  sides  gave  evi- 
dence in  this  case  also.  Four  of  these  one-sided  arbitrations  re-sulle<l 
in  a  settlement  of  the  dispute,  twice  as  the  result  of  innnediate  accept- 
ance of  the  board's  findings  by  the  e!nployei*s  who  had  tleclined  urbi- 
trali()n  and  twice  by  agreement  of  the  parties  following  the  rendering 
of  the  decision,  once  exj)li(^itly  with  the  boards  findings  as  the  basis 
of  agreement  and  once  ap|)an'ntly  as  direct  result  of  the  decision, 
though  the  parties  made  their  own  terms.  In  the  other  six  eases  of 
submission  by  one  side  only  no  settlement  was  effected,  three  times 
(lirougli  rejection  of  the  decision  by  the  party  which  det»lined  arbi- 
tration, once  Iwcause  both  parties  rejected  the  findings,  and  twice 
bec^iusG  the  procedure  was  blocked  as  result  of  the  refusal  of  the 
em|)Ioyeps  to  testify. 

Twice  it  ap|)ears  that  the  Ixiiird  investigated  disputes  and  rendered 
a  decision  or  finding  independently  of  any  submission  by  the  pai*ties, 
and  in  both  instances  su<-.h  decision  leti  to  an  imnieiliate  settlement 
by  the  jiartii's,  once  througli  jirornpt  acceptance  by  the  employer  of  a 
finding  favorable  to  tlie  employees  and  once  by  a  conference  of  par- 
ties, as  recotninended  by  the  board.  Not  less  notable  than  the  two 
cases  in  which  the  investigation  was  carried  out  to  a  decision  is 
another  case  (in  ItKW),  in  which  the  expressed  intention  of  the  board 
lo  make  such  an  investigation  definitely  caused  the  parties  to  get 
togetlier  and  settle  their  dispute,  for  which  purpose  they  asked  a 
postponentent  of  the  first  hearing  by  the  board.  This  case  is  counted 
in  the  sunanary  above  as  settled  by  conciliation. 
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The  mclination  of  the  Missouri  board  to  use  freely  its  authority  for 
purposes  of  arbitration  or  investigulioii  makes  all  the  more  sig^uificant 
the  decision  of  the  supreme  court  of  tlie  State  in  U>04  (noted  iu  the 
analysis  of  State  laws,  supra,  p.  596),  which  deprived  the  board  of  its 
power  to  compel  the  presence  and  testimony  of  witnesses.  The  spe- 
cial power  for  this  purpose  in  the  amendment  of  1903  was  jriven  the 
lK)ard  upon  its  own  recommendation  made  in  its  first  report,  tiie 
spei'ial  occasion  thciHifor  havin^^  been  apparently  the  lx)ard's  experi- 
ence in  the  very  first  dispute  in  which  it  intervened  in  1901.  The 
work  people  had  agreed  to  arbitration  by  the  board,  but  tlie  employers 
refused  on  the  ground  thiU  the  hiw  <^Teating  the  Iwrnrd  was  unconsti- 
tutional. ^Mien  the  board  attempted  lo  proceed  without  the  em- 
ployers* submission,  the  latter\s  witness  refused  to  testify  and  was 
committed  for  contempt.  Upon  habeas  corpus  proceedings  the  case  , 
was  taken  to  the  circuit  court  in  Kansas  City,  where  the  law  was 
upheld,  but  with  doubts  expressed  as  to  the  constitutionality  thereof, 
and  the  decision  was  given  against  the  employers  expressly  in  order 
that  the  case  might  be  taken  to  the  supreme  court  for  decision.  The 
employers  thereupon  apjH'uled  to  the  supreme  court,  but  withdrew  the 
case  before  a  decision  could  be  rendeivd,  as  a  result  of  the  settlejnent 
of  the  strike.  This  is  the  only  instance  rejHtrted  by  the  board  in 
which  its  iK)wers  to  compel  testimony  was  invoked  until  1904,  after 
its  authority  in  that  direction  had  bwn  ninplitied  by  the  IW^  amend- 
ment. Then  again  the  board  attempted  to  proceed  after  the  workers 
alone  had  expressed  willingness  to  arbitrate,  and  again  with  an 
appeal  by  tlie  employers  to  the  supreme  court  against  the  l)oard*s 
effort  to  compel  their  testimony,  this  time  with  the  result  that,  to 
quote  the  board's  second  report,('')  '*  these  amendments,  conferring 
upon  the  lx»urd  the  power  wliicli  seemed  so  necessary  to  its  efficiency, 
were  declared  unconstitutional  by  that  tribunal/'  "The  effect  of 
that  decision,"  continues  the  report,  ''  has  been  to  practically  end  the 
usefulness  of  this  Ixmrd  unless  it  was  jjossible  for  tin*  !K»ard  lo  induce 
both  sides  to  a  controversy  to  submit  their  differences  to  it  for  arbi- 
tration. Knowing  how  difficult  it  is  to  secure  such  an  agreement  in 
any  case  where  misundei-standings  have  been  aggi-avated  by  unwise 
action  and  uni'easoning  |)rejudice,  this  board  has  in  the  past  six 
months  (the  balance  of  the  official  year  1904:  after  the  supreme  court 
decision)  refrained  from  exercising  the  functions  to  which  it  was 
appointed."  Still  l>elieving,  however,  in  the  vahie  of  such  functions, 
the  board  reconi mended  that  the  State  constitution  be  so  amended  as 
to  make  it  possible  to  give  the  board  power  to  compel  the  attendance 
and  testimony  of  witnesses. 


THE   EIQHT-HOim  LAW  AND   EKTORCED    LABOR  CONTRACTS  H 
THE  PANAMA  CANAL  ZONE. 

The  undertaking  of  the  construction  of  tho  Panama  Canal  bv  iB 
Govenmu'Kt  4>f  llie  United  Stales  raises  certain  <iue.sti<)ns  ii.s  to  tb 
application  of  the  laws  of  the  United  States  to  lalx»rers  and  employe 
within  the  Ciuml  Zone.  Two  of  these  questions,  relative  to  the  eight 
hour  law  of  August  1,  180*2,  and  the  enforcement  of  tlie  lalx^r  con- 
tract, have  recently  l^een  considered  by  the  Attorney-General  of  the 
United  States,  and  tlie  following  is  presented  as  setting  forth  the  coa 
elusions  reached : 

On  March  21,  1905,  the  Secretary  of  War  addressed  to  the  AttorneJ 
Generiii  the  following:  questions: 

1.  Dti  the  provisions  of  the  act  approved  August  1,  1892  (27  StaC 
340),  entithnl  *'  An  act  relating  to  the  limitation  of  the  hours  of  dailj 
ftervice  of  laborers  and  mechanics  emp)loyed  iitxm   public  works 
the  United  States  and  the  District  of  ('(jlinnbni,"  "pplv  in  the  it 
Htun<v  of  fnihlic  works  constructed  in  territory  outside  of  the  terri" 
toritti  limits  of  tiie  United  States  as  they  existed  at  the  time  said  act 
was  passed? 

2.  Do  the  provisions  of  said  net  a[)ply  in  the  office  force  of  the 
Isthmian  Canal  Commission  stationed  on  the  Isthmus  of  Panama, 
and  tlie  employees  of  the  goverimient  of  the  Canal  Zone? 

'J'he  opinion  is  pn*faeed  by  a  dt^iinition  of  the  rohUions  of  the  Catial 
Zone  to  the  United  Sta(,es  and  an  inquiry^  as  to  legislation  affecting 
it,  from  which  tlie  following  is  quoted: 

By  the  act  approved  June  28, 1902  (32  Stat,,  481 ),  the  President  wi 
**  authorized  to  uc<iuire  *  ♦  ♦  for  and  on  Wialf  of  the  United 
States  ♦  ♦  ♦  perpetual  control  of  a  strip  of  land  ♦  *  ♦  not 
less  than  six  niiles  in  width,  *  *  *  una  to  excavate,  construct, 
and  to  perpetually  maintain,  operate,  and 'protect  thereon  a  canat 
*  *  *  ;  and  also  jurisdiction  over  ^aid  strip  and  tlie  ports  at  the 
ends  thereof;  to  make  such  police  and  sanitary  rules  and  n>^ulation^ 
as  shall  he  necessary  to  jjreserve  order  and  preserve'  the  pul>Iic  liealtHi 
there.<>r!;  and  to  estahlish  such  juiliciiil  (rinuiials  as  nuiy  \k'  agrivd 
upon  thereon  as  nuiy  Ijc  n<'cessury  to  enforce  suili  rules  and  regula- 
tions."  An  Istlimian  Canal  Commission  was  created  to  enable  thf^ 
President  to  construct  the  cunal. 
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By  a  treaty  with  the  Itepuhlic  of  Panama,  the  ratifications  om 
lich  were  exchang<*d  on  the  2r>(h  day  of  February,  19Q4  (:53  Stat,,  p. 
148,  Treaties),  Panama  granted  **  (o  the  United  Slates  in  |3erpetuity 
the  use,  occu])atioii  and  control  of  a  zone  of  land  and  land  under 
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-water,"  of  a  defined  extent,  for  the  construction  of  the  canal.  The 
United  States  acquired  "  all  the  rights,  power,  and  authority  within 
the  zone  meutioned  ♦  ♦  ♦  which  tho  United  States  would  possess 
and  exercise  if  it  were  the  sovereiiin  of  the  territory  *  *  *  to  the 
entire  exclusion  of  the  exercise  by  tla*  Republic  of  Panama  of  any 
siu'h  sovereign  right^s  power  or  autlujrilv/' 

By  the  act  of  Congn-ess  ai>proved  A[jril  2^.  1004  (:W  Stat.,  4ii0),  it 
was  provided  that  until  the  expiration  of  the  Fiftv-eighth  Cong^ress 
"  all  the  military,  civil,  and  judicial  powers,  as  well  as  the  power  to 
make  :ill  rules  and  regulations  necessary  for  the  goveriunent  of  the 
Canal  Zone,  and  all  the  riglits,  powers,  and  authority  granted  by  the 
terms  of  said  tioaty  to  the  I'nited  States,  shall  Ik?  vested  in  such  per- 
son or  ]XM*sons,  and  shnll  he  exercised  in  such  manner  as  the  President 
shall  direct   for  the  government  of  said  zone  and  niaintAining  and 

{)rotecting  the   inhabitants  tliereof  in  the   free  enjoyment  of  their 
iherty,  property,  and  religion.*' 

By  a  letter  of  the  President  to  the  Secretary  of  War,  dated  May  J>, 
1904,  in  pursuance  of  the  authority  vested  in  him  by  this  act,  the 
Isthmian  Canal  Commission  was  placed  under  the  supervision  and 
direction  of  the  Secretary  of  War,  and  the  jurisdiction  and  functions 
of  the  Commission  were  defined. 

1  The  President  further  directed  that  the  laws  of  the  land,  with 
which  the  inhai>itants  were  familiar,  should  continue  in  foree  in  the 
Canal  Zone  until  altered  or  annulled  by  the  Commission,  and  enumer- 
ated certain  fundamental  principles  of  government  which  he  re- 
quired shouhl  be  observed  as  essential  to  the  maintenance  of  law  and 
order.  He  gave  the  Commission  authority  to  legislate  on  all  rightful 
subjects  of  legislation  not  inconsistent  with  the  laws  and  treaties  of 
the  United  States,  so  far  as  they  apply  to  said  zone  and  other  places. 

In  pursuance  of  this  authority  tne  Commission  has  enacted  a  con- 
Fideranle  l)ody  of  laws,  none  of  which  atTects  the  question  uuiler  cou- 
fcideration. 

From  this  statement  it  is  clear  that  there  is  nothing  in  the  manner 
of  the  aequisition  of  this  territory,  or  in  any  subsequent  action  taken, 
which  has  had  the  effect  of  putting  the  laws  of  the  United  States, 
generally,  or  the  act  under  consideration,  particularly,  in  force  within 
the  Canal  Zone,  and  this  act,  therefore,  is  not  a  part  of  the  municipal 
law  of  that  region.  Although  the  Canal  Zone  is  now  within  the 
sovereign  jurisdiction  of  the  United  States,  and  hence  within  the 
legislative  power  of  Congress,  Congress  has  not  legislated  for  it, 
except  so  far  as  I  have  indicated,  and  the  case  stands,  so  far  as  the 
apphcabilitv  of  the  act  of  lSi>2  is  coneei'ned,  exactly  as  if  the  territory 
were  l>eyon^  the  legislative  power  of  the  United  States. 

But  although  Congivss  has  no  jiower  to  enact  laws  which  shall 
operate  beyond  the  jurisdiction  of  the  United  States,  still  it  has  the 
power  to  determine  wliat  shall  be  the  length  of  a  day^s  work  of  any 
and  all  persons  employed  by  the  Goveriunent  or  by  contractors  iipon 
any  public  works  undertaken  l>y  the  United  States  anywhere.  Con- 
gress may,  if  it  ch(M)ses,  fix  the  hours  of  labor  on  the  work  of  the 
United  States  wherever  it  is  conducted  ami  make  tiic  law  binding  on 
the  offi(H?rs  of  the  United  States  and,  through  the  agency  of  a  contract, 
upon  the  contractoiN  with  the  United  States.  In  other  words,  it  may 
direct  the  action  of  its  own  officers  and  agents  and  dictate  the  terms 
of  the  contracts  made  with  the  Government.    The  law  thus  becomes 
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operative  evrryuhoro,  not  lK»oniise  it  operates  over  territory  beyowl 
the  jiiris<lirtion  of  Concrpss,  hn(  l>e<!aiise  Coiij^rws  has  fnll  jurisdic- 
tion over  the  offii^trs  and  ntfontn  of  t!io  Unit**fl  »^tates  and  full  «iithor- 
ity  to  prfsrrilM'  llio  ti'rnis  (»f  jiny  ronlrart  which  shiill  be  entered  into 
by  the  United  States.  Having,  then,  such  authority,  the  sr>h^  qite>- 
tion  iu  this  cam  in  huw  fur  Congrt^ss  has  exercised  it  in  thiM  luw. 

-The  law  ia  then  given  in  full,  after  which  the  Attorney -General 

said: 

The  first  section  of  the  law  provides  that  tight  hours  shall  Ix?  th« 
maxiinuui  day's  work  '"of  hibui'ei's  and  niechanics"  eniployeil  by  the 
Government  of  the  United  States,  the  District  of  Cohinir>in,  or  by  any 
contractor  or  snlKontnictor  •'upon  any  of  the  public  works  of  the 
Unitetl  States  or  of  the  said  District  of  Columbia."     If  CV»r  :  tij 

intended  to  limit  iht*  huiirs  of  lalntr  of  IalM>rers  and  niecli,  ;  lu- 

ployed  by  the  Government  anywhere,  or  by  contractors  on  nil  tlie 
public  works  of  the  (iovernnuMit  (»f  th«^  United  States  wherever  they 
were  undertaken,  it  wouhl  l>e  difficult  to  find  n^ore  apt  >vords  to  Hccom- 
plish  that  purpo^  than  tliose  which  are  useil  in  this  act- 
It  shf)uld  he  observed  that  althou^rh  Congress  has  full  lejjislative 
aulliority  over  the  'i^erritories,  it  did  rmt  limit  the  hours  of  lal>or  of 
tlieir  employees  on  tlu*  puldic  works  undertaken  by  them  thiYMij^h  (con- 
tractors, 'f  he  scope  of  ih<*  act  was  not  liinit<'d  i\v  the  temtorial  juris- 
rliction  of  Conpn»ss.  and  it  is  not,  therefore,  coextensive  with  that 
jurisdiction.  The  scope  of  thi?  act  is,  on  the  other  hand,  limited  hy 
the  jurisdiction  which  Congress  has  over  the  subject-matter  to  which 
it  was  directed,  whicli  is  the  conduct,  in  respect  to  the  employment  of 
Inboivrs  and  mechanics,  of  officers  and  agents  of  the  United  States 
and  of  the  District  of  Columbia,  and  the  terms  of  the  contracts  in 
respt*ct  to  the  hours  of  hil»or  of  lab<)rers  and  mechanics,  which  shall 
be  entered  info  with  contractors  upon  all  ptd)lic  works  of  the  Unite<^l 
States.  If  the  (iovernruriit  of  the  United  States  should  itstdf  con- 
struct the  canal,  ccrtainfy  the  lalx>rers  and  mechanics  employed  upon 
it  would  be  "employed  by  the  Government  of  the  United  States.' 
Nor  could  it  Ix*  contended  for  a  moment  that  the  construction  of  a 
canal  through  territory  over  which  the  United  States  has  .sfjvercign 
jurisdiction,  to  the  exclusion  of  all  other  powers,  is  not  a  niiblic  work 
of  tlie  United  States,  or  that  a  cxmtractor  for  such  canal  was  not  a 
contractor  upon  a  puiilic  work  of  the  United  States,  Rv  the  letter 
of  the  law,  thon^fore.  the  hours  of  lalxir  of  all  Ial>orcrs  iuh\  nierhanics 
en^a^rerl  in  the  construction  of  the  canal  are  limited  to  eiirht  hours  in 
any  one  calendar  dn}\  whether  employi'd  diri'ctlv  by  the  United  States 
or  by  a  contractor  or  subcontractor  with  the  United  States, 

Reference  is  then  nuide  (o  the  alien  contract  labor  law  of  1885, 
which  contains  a  prohil>ition  u^aijist  the  importation  or  entrance  of 
contract  lalwirers  to  perform  labor  *'  in  the  United  States,  its  Tcrri- 
tori<»-s,  or  the  District  of  Columbia.^'  Continuing,  the  Attorney- 
General  said: 

If  Congress  had  intended  to  include  only  such  latwrers  and  me- 
chanics as  were  empU)ycd  within  the  United  States,  its  Territories, 
or  the  District  of  Columbia,  here  waa  apt  phrascologr\'  in  a  statute 
dealing  with  the  some  subject-matter  ready  for  its  adoption.    It  ifl 
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significant  that  the  lan^mge  used  in  1885  was  omitted  in  1892.  *  **  * 
I  can  see  notliing  in  any  extraneous  circumstances  which  would  re- 
quire me  to  write  into  this  statute  such  qualifyingr  word?*  as  were  used 
in  the  act  of  1885,  but  deliberately  onuttc<l  in  the  act  of  1892,  for  the 
purpOHe  of  carrying  out  some  supix>se<1  intention  of  Congres-s.  ^Vs  1 
can  ascertain  no  such  intention  from  any  circunistancas  to  which  my 
attention  has  l>een  drawn.  I  do  not  feci  at  liberty  to  conjecture  it. 
Accordingly,  I  answer  your  first  tjuestion  in  the  affirmative. 

In  answer  to  your  second  question,  it  is  niv  opinion  that  the  act  of 
1892  does  not  apply  to  the  office  fonr  of  the  Isthmian  Canal  C*3minis- 
sion  stationed  on  tlie  Lsthmus  of  Panama,  or  to  any  of  the  employees 
of  the  Government  who  are  not  within  the  ordinary  meaning  of  the 
words  *"•  labon'rs  and  meciianics." 

On  the  receipt  by  the  Secretary  of  War  of  the  above  opinion,  ho 
addressed  the  following  additional  <[uestions  to  the  Attorney-Gen- 
eral, as  to  the  application  of  the  same  law  to  spocifie<l  classes  of  em- 
ployees within  the  Canal  Zone: 

1.  Do  the  proAnsions  of  said  act  apply  to  the  hours  of  labor  of 
"  niechiinics  and  laborers"  paid  by  the  month,  particularly  to  that 
class  of  monthly  employees  whose  services  are  netx-ssjiry  l>efore  and 
after  the  regular  hours  of  work,  in  order  to  enable  the  ordinary  me- 
ciianics and  laborers  to  render  eight  hours'  MTvice'^ 

For  instance,  in  the  machine  shops  certain  classes  of  employt>cs  are 
paiil  by  the  nu>nth  on  account  of  the  necessity  of  requiring  them  to 
perform  each  day  cert-ain  services  in  oonnection  with  the  machinery, 
to  have  the  same  in  n^adiness  for  the  workmen  on  arrival  at  the  shops, 
and  to  leave  the  machinery  in  proj>er  condition  at  the  close  of  tJie 
day's  work;  for  cxamj^le,  to  get  up  steam  in  the  morning  and  to  clean 
the  machinery  at  night.  Another  example  would  be  the  tool  men 
who  distribute  the  small  tools  in  the  morning  and  collect  and  clean 
them  iU  night. 

A  great  many  instances  of  this  character  might  be  cited  in  connec- 
tiffu  with  the  undertaking,  but  these  arc  sufficient  to  advise  you  of 
the  practical  difficulties  which  must  be  overcome. 

2.  I)o  llie  provisions  of  said  act  apply  to  the  hours  of  la1>or  of 
"mechanics  and  laborers"  employed  in  the  cxmstniction,  mainte- 
nance, and  operation  of  the  Panama  liailroad  and  Steamship  Line? 

The  Panama  Railroad  and  Steaniship  Line  is  a  corporation  organ- 
17x^1  and  existing  under  the  laws  of  the  St«te  of  New  York.  It  op- 
erates a  line  of  steamers  plying  between  New  York  and  Colon,  and  the 
Panama  Railroad  l>etwe<'n  the  cities  of  Cohm  and  Panama.  The 
United  States  acquired  by  purchase  practically  all  of  the  stock  of 
3aid  oor[>oration,  A  few  shares  are  still  in  the  hands  of  private 
owners,  and  each  of  the  directors  owns  one  share,  so  as  to  qualify  him 
to  act  as  a  din'ctor,  but  the  United  States  has  an  option  on  the.se 
shares,  which  it  may  exercise  at  any  time.  The  bonde<l  indebtedness 
of  said  railroad  and  steamship  line,  now  outstanding,  aggregates 
about  !^4,U00,0(K).  The  title  to  the  property  continues  to  be  in  the  cor- 
poration, and  the  busine^  continues  to  be  done  by  the  officers  and 
employees  of  the  corporation. 

The  Panama  Railrond  and  Stoamshijj  Line  is  a  common  carrier 
engaged  in  commercial  business,  and  is  an  important  instriuuentality 
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of  ccJmmcrce.  The  Isthmian  Canal  Commission  avails  itself  of  the 
services  of  tiie  railroad  and  steamship  line,  but  deals  with  the  cor- 
poration as  a  separate  and  indejxMident  entity,  and  pays  for  its  sen- 
1008  as  would  a  private  individual.  The  necessities  of  conunerce, 
and  the  volume  of  business  arising  from  the  constructiou  of  tho 
eanal,  has  induced  the  directors  of  the  corjMU-ation  to  doublotraok 
tho  roa<K  and  largely  increase  its  equipiuiMit,  The  road  will  contintK* 
to  act  as  a  cuninion  carrier  for  the  ^<'ni'ral  puhUc,  and  will  also  haul 
and  dis]K)se  of  tho  excavatitm  iil*»n^  tli**  line  of  the  canaK  more  esp«> 
ciallv  at  Culebra  C'lit.  The  road  will  also  he  utilized  in  hauling  the 
employees  to  and  fnnn  the  Itx^atioii  of  their  wi)rk.  It  will  l>c  neivs- 
sary  for  engineers,  firemen,  and  trackmeu  to  prepare  tlje  trains  for 
the  business  of  the  day.  in  advance  uf  the  regular  liours  of  labor,  and 
to  haul  (ho  men  l<i  theJr  work,  returning  them  to  (heir  lx)arding 
hous(\s  in  the  rvcTihig,  and  pi-rforin  (ho  la!)()r  lU'cessary  for  tho  proj^er 
disposiiion  nf  engines,  cars,  el<'.»  dnring  I  ho  niglit. 

Tlie  pro])osition  st^ems  to  bt» :  Is  a  conuuon  carrier  subject  to  the 
proA'isions  of  (In*  law  ubttvi*  refonvd  to,  if  whilf  i»iipigcd  in  couuner- 
cial  business  it  hauls  freight  or  passengers  intended  to  l>e  utilized  by 
the  United  States  Cjovernment,  or  contractor  of  that  Government,  in 
the  construction  of  a  public  work  of  the  United  States  or  District 
of  Coiinnbia  ? 

The  openttion  ni'  lniiii>>  must  be  Inul  with  kIxw  ivgard  to  the  loading 
and  mdmuling  of  vt»ssels  wliosi^  luovements  are  (h'tfrmined  by  tides, 
atmospherii-  conditions,  and  tlu»  many  uncertainties  of  ocean  navi- 
gation. 

The  Pitmiuui  Kailroad  Coiiipany  can  not  l>e  considered  as  a  eon- 
tractor  f4U'  tlie  constrtu'tion  of  thi»  work.  Its  employment  relates 
simply  to  the  transportatitm  uf  materials  and  sup|)lies,  ;iud  the  exca- 
vation above  referred  to,  ami  a  ruh^  whirh  wnidtl  iiupose  the  ]>rovi- 
sidtis  of  the  "eight-hour  law"  iiptni  tlial  inrporntion  wotiltl  apparently 
jm|)ttsc  the  satue  ])r*ovisions  uikmi  railroiuls  in  the  United  States  that 
arc  falknl  U])on  lit  render  tnuispoitatiou  scrvire  to  the  Conunission. 

In  reply  to  the  first  question  tlie  Attorne^'-General  said; 

The  act  of  Aiiguvt  I,  lS1)i'  (^7  Stat.,  ;yO).  apjilies  to  ^'all  laborers 
and  mechanics "  that  i-oiih'  within  its  description.  It,  therefore, 
incliuh^s  persons  who  are  paid  by  the  month  or  year,  as  wndl  as  those 
who  are  paiil  by  the  ih\\\  if  tliey  nrv  hdjorers  iiuil  mechanics.  On  the 
olliLn*  baud,  (lie  statute  applies  only  to  (host^  persons  who  may  fairly 
come  within  the  description  of  hiborers  and  mechanics.  Beyond 
thes<»  gem'cal  statements,  it  is  ijupossible  for  me.  consistently  with  tlie 
well-established  ndcs  governing  the  giving  of  oi)inions  by  this 
Dcpiirlmeni,  to  go,  in  answcriiig  your  first  (|ni'stion.     *     *     * 

It  is  iH'lieved  that,  giving  to  tin*  wonls  tfie  mt^miiug  whicli  is  onJi» 
narily  accepted  for  tliem  and  having  in  mind  that  the  act  should  not 
he  exiendeil  l)eyon<l  its  [)hiin  terms,  tlie  Conunission  will  have  no  diffi- 
culty in  detei'uiining  iti.  eiu'h  case  as  it  arises  whether  the  employee  is 
a  laborer  or  mechanic,  or  whether  Ids  duties  are  such  lis  to  warrant 
some  other  designation  of  his  ('mployment. 

The  answer  to  the  second  tinestion  was  pi'cunsed  by  extracts  from 
an  opinion  of  Chief  Justice  Marshall,  in  which  the  status  of  a  State 
as  a  corporator  is  consideiT*!,     Tlic  nding  of  the  Supreme  Court,  as 
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set  forth  in  this  opinion,  is  that  "  Tho  State  does  not,  by  becoming  a 
corporator,  identify  itself  with  the  corpoi-ation.  *  *  *  It  is,  wc 
think,  a  sound  principle  that  when  a  jr^veniment  becomes  a  partner 
iu  any  trading:  company  it  divests  itself,  so  far  as  concerns  the  trans- 
ections of  that  company,  of  its  sovereign  character  and  takes  that  of 
a  private  citizen.  Instead  of  communicating  to  the  company  its 
privileges  and  its  prerogatives,  it  descends  to  a  level  with  those  with 
whom  it  associates  itself,  and  takes  the  character  which  belongs  to  its 
associates  and  to  the  business  which  is  to  be  transacted." 

In  accordance  with  these  views,  the  second  question  was  answered 
RS  follows : 

The  act  of  August  1,  180'2  (27  Stat.,  ^40).  prescriln-s  an  eight-hour 
day  for  lalx)rers  and  mechanics  *'  employed  by  llu*  (lovernnient  of 
the  United  States,  by  the  District  of  (^ohinibia,  or  by  any  contractor 
or  subcontractor  upon  any  of  tlu'  imblii-  works  of  the  United  States 
or  of  the  said  District  of  Colunil>ifi/'  Upon  the  facts  stated  by  you, 
those  who  are  iu  the  service  of  the  Paniniia  Railroad  and  Steanisliip 
Line  are  not  "employed  by  the  United  States;"'  they  are  employed 
by  the  corjwrution  itself.  Nor  does  the  corjioration  appear  to  Iw?  "a 
contractiir  upon  luiy  public  work  of  the  United  States. '  I  am  there- 
fore of  the  opinion  that  the  act  iu  question  does  not  apply  to  laborei's 
and  mechanics  in  the  employment  of  the  Paiunna  Railroad  and 
Steamship  Line. 

On  the  15th  of  ^lay,  li)Or>,  the  Secretary  of  War  addressed  a  com- 
munication to  the  Attorney-General,  conveying  the  desires  of  the 
executive  conuuittee  of  the  Canal  Commission  that  the  Attorney- 
General  would  foriindute  a  series  of  rules  or  regulations,  the  ob- 
servance t»f  which  would  enablo  thnt  conuuittee,  in  making  its  con- 
tracts for  the  furuisliing  (jf  lahcu*,  to  avoid  a  condition  <if  peonage 
under  the  authority  of  the  United  States.  Without  responding 
dircK'tly  to  the  r4'quest,  the  Attorney-Genernl  presented  a  general 
statement  of  his  views  on  the  subject,  leaving  to  the  Conunission  the 
actual  drafting  of  such  rules  as  might  l>e  found  necessary,  which 
shoidd  accord  with  the  principles  set  forth. 

From  the  Attorney-General's  opinion  the  following  is  quoted: 

Your  reque^st  docs  not  refer  to  me  any  question  of  policy  or  ex- 
pediency, l»ut  only  leads  me  to  consider  the  effect  ujxm  labor  on  the 
Istlmiian  Canal  of  the  thirteenili  auieudnu'nt  tu  the  Constitution  of 
the  United  States,  the  first  section  of  whicli  is  as  follows: 

**  Neither  slavery  nor  jnvoluntiirv  servitude,  excejjt  as  a  punish- 
ment for  crime  whereof  the  party  shall  have  betMi  duly  convicted, 
shall  exist  within  the  United  States,  or  any  place  subject  to  their 
jurisdiction.'' 

This  is  the  only  provision  in  the  Constitution  which  expressly  ex- 
tends to  every  place  subject  to  the  jurisdiction  of  tho  United  States. 
There  is  no  room  for  debate  or  occasion  for  interpretation  of  doubtful 
words.  Wierever  the  jurisdiction  of  the  United  States  extends  there 
the  prohibitions  of  this  article  accompany  it.     By  the  treaty  with  the 
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Republic  of  Panama,  the  ratifications  of  which  were  exchanged 
the  2(>th  (iay  of  Fobnmry,  1004   <33  Stnt..  22'M),  the  Uiiit4?d  Stat 
uaniired  (lie  hind  kn»nvn  ji.s  tlu»  Canal  Zuno  and    "all  tlie  ri^h, 
powor   and   authority   within  the  zone  mentioned     *     •     •     vdik 
the  Unito<l  iState>>  woiiUl  posseiM  and  exercise  if  it  were  the  sovereij 
of  the  territory     *     *     *     to  the  entire  exclusion  of  the  cxorcisr 
the   Kopuhlic  of  Panama  of  any  such  fir)vereigu   rights,    power 
fiuthority."     By  this  ti-eaty  tlie  Canal  Zone  l^eranio  subjix't   to 
jurisdiction  of  the  Unit<!<l  dilates  and  tJiorefoiv  this  nniendnient  ih  i 
force   there.     Its   prohibitions   are  si^lf-executing   in    the    sen^*   tl 
tliey  rondtT  all  laws,  eontraels,  customs,  usages,  and  practices  in  viola- 
tion of  them  null  un<l  void. 

*  *     *     It  is  enough  to  say  that  tlie  thirteenth  amendment  is 
force  there,  and  must  Ije  observed  in  the  employment  of  ail  |)*>rso!i 
It  therefore  ln»comes  necessary  to  consider  the  meaning  of  this  ctuis 
tutional  provision.     The  word  **  slavery  "  is  usetl  in  it  as  des<*rif»Lii 
of  the  ehattfl  shivery  which  one^.*  existetl  in  this  country.     Tliat  an 
such  condition  would  be  established  by  any  ofllcer  of  the  iTnited  Stati 
is  so  inconcei\'al)h^  that  it  need  receive  no  attention.     Hut  the  wori 
"  involuntary  servitude  ''  are  niucJi  broader  than  slavery,  and  includ 
within  their  meaning  many  forms  of  service  which  can  not  properM 
l»o  described  as  slavery.     *     »     *  ] 

•  *  *  A  laborer  may  agrc>e  to  serve  for  a  specified  time,  and  : 
liable  for  damages  for  the  breach  of  his  contract,  and  nuiy.  in  certni 
extreme  cases,  be  maile  by  law  pimishable  for  the  willful  ahandonnienf 
of  his  lalwir.  Hut  when  he  is  held  by  compulsion  of  law  or  funx^  to 
complete  the  labor  which  he  luis  enpape<l  to  perform,  he  is  therebJ 
held  in  a  condition  of  involuntary  servitude.  A  lalwirer  may  a^reB 
to  reside  in  a  specified  place,  to  perform  only  specitiod  woi-k,  and  to 
remain  in  the  territory  a  sp«»citied  lime,  but  if  he  is  comp<^lied  by  fur(^ 
to  comply  with  his  {obligations  in  these  res|)ect.s  he,  while  thus  ond^l 
compulsion,  is  in  a  condition  of  invohmtary  s<'rvitude. 

In  the  employment  of  labor  upon  tlie  <'ana!  the  utmost  car©  should 
l)e  taken  to  exclude  the  conditions  which  have  been  indicated  «s  those 
of  involuntary  servitude  or  any  other  conditions  of  like  effect  or 
tendency.  This  care  shoidd  he  exercised  not  only  in  makinj^  the  con 
tracts  to  which  the  Unilcd  States  is  a  party,  but  in  s<rutini/Jng  tl 
contracts,  usages,  and  practices  between  those  who  a^jn-e  to  furnis! 
contract  labor  to  the  United  States  and  the  laborei*s  themselves 
AMiat  rules,  regulations,  officers,  and  insjK*ctors  may  be  needed  in 
order  that  the  cmplo^nieiit  of  lal)m'  nuiy  not  Ik?  violative  of  the  tliir- 
teenth  amendment  may  well  U*  left  to  the  discretion  of  the  Coiu- 
mis,sion. 

It  may  bo  added  that  at  the  date  of  this  publication  no  such  niloi^ 
have  biM?n  found  needful,  the  supj^ly  of  volunteer  labor  from  the  adjal^ 
cent  territory  and  from  the  West  Indies  having  thus  far  proved  suf- 
ficient to  meet  the  needs  of  the  Commission,  and  no  impurtatiou  ngi\*t 
ments  have  been  as  yet  considered. 


RECENT   EEPORTS  OF   STATE   BTIREAU8  OF  LABOR   STATISTICS. 

MASSACHUSETTS. 

Thirty-fourth  Annual  Report  of  the  Bnreuu  of  Statistics  of  Labor. 
March,  1904.     Charles  F,  Pidgin,  Cliiof.     xix,  436  pp. 

This  report  consists  of  four  parts,  as  follows;  Part  I,  "Race  in 
industiT,''  130  pages;  Part  II,  '^  Free  employment  offices  in  the 
United  States  and  foreign  countries,"  83  pages;  Part  III,  "Social 
and  industrial  condition  of  the  Xegro  in  Massachusetts/*  105  pap^s; 
Part  IV,  *'  Labor  and  industrial  chronology  for  the  year  ending 
September  30,  1903,"  107  pagi^, 

Ract  IX  iNDLsmv. — The  object  of  this  study  was  to  ascertain  trt 
what  extent  and  in  what  nuinner  persons  of  foivign  de^icent  have 
fitted  thenl^fclves  into  the  industrial  life  of  Massachusetts.  The 
study  was  basted  on  the  returns  made  by  the  latest  State  and  Fe<l- 
eral  censuses.  Only  i>roductivc  industries  are  included,  meaning 
not  simply  those  which  produce  or  manufacture  articles,  but  also 
those  which  supply  the  persons  following  them  with  a  livelihoo<l. 
The  presentation  is  ma<le  up  of  13  productive  classes  of  occupations, 
"witli  115  subdivisions,  and  show.s  (1)  occupations  of  persons  of 
specified  deweiit,  by  sex,  with  classifications  by  classes  and  subdi- 
visions of  productive  induvstries;  (2)  reca}>itul«tion  of  tho  foregoing, 
for  the  State,  by  classes  of  occupations  only,  with  jiercentages,  and 
(3)  a  recapitulation  for  the  State,  l)y  sex  and  occupation  clashes, 
showing  also  native  born  for  Massachusetts  and  "other  States,"  and 
foreign  l>orn  by  speinfied  countries  and  "  other  (gantries." 

In  the  analysis  of  the  facts  brought  out  by  the  study  is  the  follow 
ing: 

The  fact  is  plain  that  the  strong  industrial  condition  or  Massa* 
rhusetts  has  been  ^^ocured  and  is  held  not  by  the  labor  of  what  is 
called  the  "native  stock/'  but  by  that  of  the  immigi-ants  from  all 
climes,  w!io  have  left  their  native  lands  to  seek  liore  opportunities 
for  financial  advancement  and  political  and  religious  lilK^rty. 

Fkee  Employ^iknt  Offices. — This  report  on  the  free  employment 
offices  of  the  United  States  and  foreign  countries  was  prepared  in 
compliance  with  an  act  of  the  legislature  of  1903  diivcting  the  bureau 
of  labor  to  consider  the  expediency  of  establishing  in  the  St^itfi  of 
Massachusetts  free  employment  offices,  and,  further,  to  report  such 
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infonnntion  as  it  could  obtuin  in  respect  to  sacb  offices  in 
States  and  countries  and  to  offer  &u(4i  reoummendations  as  it  deemed 
projKT  t'fnicvniiiig  thr  t^taMi.shmMit  of  like  ofRcfs^  in  tho  State. 

The  information  j^cured  from  the  13  States  having  free  employ- 
ment offices  is  piT.<«nted  under  four  ^nernl  heads,  viz,  (1)  laws  of 
the  State.H;  (2)  organization,  number  of  officers,  amount  of  appro* 
priations.  etc.:  (3)  work  of  the  offia.*s,  applications  for  help,  persoug 
supplied  with  situations,  etc.;  (4)  reports  and  opinions  of  officers  in 
charp*  of  fn-c  cmi)lovnjent  offires.  The  report  resjHvtinp  fn***  em- 
ployment offices  in  foreign  countries  embraces  Austria,  IJelgium, 
Canada,  Denmark,  France,  Germany,  Great  Britain,  >'cw  South 
Wiile,s,  nn<]  Netv  Zeuland. 

It  is  stated  that  the  reports  from  the  13  Stales  which  have  estab- 
lishi'<l  finv  employment  oftices  ^how  that  the  offii^vs  have  been  uni- 
formly successful,  and  in  forpiun  countries  iIk*  ri'sults  sci»m  to  hare 
been  as  successful  as  in  the  United  Slater.  The  coiiclusion  is  re^iched 
that  i1  would  iippi*ar  to  \yc  good  public  policy  for  the  .State  to  establish 
Stee  employni'Mit  offices  to  assist  the  unemployed  in  obtainijijjf  xvork. 
lleconuuendations  are  submitted  as  to  the  method  of  establislmient, 
or*^nization,  and  management  of  such  offices  by  the  State, 

Skual  Axn  iNorsTRiAi.  CoNuiTiox  OK  TiiK  XroKo  IX  ^Massachu- 
arrrs. — The  subjects  treated  in  this  purl  of  (he  rep<irt  are  the  early 
history  and  condition  of  the  Negro  in  MaKsachusetts,  population,  occu- 
jmtions,  vital  stiUisti(rs,  ownership  of  fiinns  and  lunues,  pauperism 
and  crime,  education,  and  churches  and  social  orguuizations,  together 
witli  data  regunling  a  recent  conference  at  Tuskegee,  Ala,  Tl^p 
occupations  and  social  statistics  were  obtaineil  for  HJ^nri  jM»rsons  in  8 
cities,  who.Mi  Negro  population  in  lf>00  was  14,140.  The  canvass  for 
birthH,  marriages,  and  deaths  includeil  37  cities  and  towns  whoso 
Negro  pt»puliiti<in  in  ir»00  was  *2(i,032,  or  84.23  per  cent  of  the  total 
Negro  population  of  the  Slate.  The  parsentations  are  puivly  sta- 
tistical, and  no  drdij^clions  arc  made  resjK^ting  the  social  equation  of 
th(*  wjiite  tuitl  black  races. 

Laik»k  am>  iNorsriiiAL  Ciiroxolooy. — Tliis  chronology  for  the 
year  entling  Septend>er  30,  15)03,  presents  for  the  dilTerent  cities  and 
towns  of  the  Stale  infornuition  n^lallvi*  in  strikes  and  lockouts,  wages 
an<l  hours  of  labor,  trade  unions,  in<lustrial  changes,  and  working- 
men's  lienefits.  At  the  end  of  the  chronological  presentation  is  a 
rrpriiit  of  the  labor  laws  cnai'led  in  11^*3. 

Dining  (lii^  year  covered  by  the  chronology  there  were  217  labor 
disputes  in  the  State,  10  of  which  were  lockouts.  The  total  muuU^r 
of  ilisputcs  jshov.-cd  a  decrease  of  5I>  over  the  prccctling  year.  The 
largi^st  nuruiuT  of  strikes  ami  liK'kouts,  viz,  47,  occurred  in  the  build- 
ing tra(h»s,  followed  by  boi>t  ami  shtxj  workers  with  29,  textile  o|K»ra- 
tivca  with  28,  laborers  willi  17,  aiicl   metal  workers  with   12,     Tho 
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question  of  wag^s^  alone  enterod  into  70  of  tho  total  iiuiuIhm*  of  strikes 
aiul  loi'kouts.  As  lo  rt^sulls  of  strikes  anil  KMkouis  *>^»  suix^tMnle*!, 
60  were  conipromised,  IH)  faileti  (44  wluMV  men  wen*  iviuiitated  and 
46  where  places  were  tilled),  8  werv»  pending?  «t  tlie  o1o,h*  of  the  ihtIihJ, 
ami  of  ^  the  i-esults  were  not  rt»iH>rted.  In  133  strikes  ami  Kiekouts 
involving  28,709  workmen,  the  total  working  time  lost  was  1,310,859* 
days. 

The  information  pertaining  to  wages  and  hours  of  lal>or  gives  th© 
priuoipal  instances  of  increases  in  wages  an<l  changes  in  working 
time  for  the  different  cities  and  towns  of  the  Slate;  timt  for  trade 
unions  gives  new  organizations  formed  during  tht»  year,  ami  the 
action  of  unions  witli  I'esp^n.^t  to  the  principal  propositions  which  they 
indorsed  or  disapproved ;  that  for  industrial  changin  gives  new 
incorporations,  new  constructions,  extensions,  and  improveuients  in 
existing  manufacturing  plants,  changes  in  management  of  plant,  etc.; 
and  that  for  workingnien's  iKMiefits  gives  brief  accounts  of  the  action 
of  enipU»yers  for  tlio  benefit  of  their  employees  of  various  niovcuients 
intended  to  improve  the  conditions  of  wage  earners,  and  of  bequesta 
or  gifts  from  whatever  source  intended  primarily  to  improve  iiulus- 
trial  couditiona 

MICHIGAN, 

Ttcenty-first  Annual  Report  of  the  Bureau  of  Lahor  and  Industrial 
Staihtlrs^  tfichtdhit/  (he  Elercnfh  Annual  Report  <ff  thi*  /n^/nftion 
of  FactorU's,     10O4.     8cott  Griswold,  Commissioner,     x\\\  58i)  pp. 

In  addition  to  factory,  store,  hotel,  tenement-house,  and  coal-mine 
inspection,  the  work  of  women  inspectors,  anil  labor  lawH  (359 
pages),  the  following  subjects  are  presented  in  tliis  report:  Statistical 
of  cities  and  village>;,  9  pages;  manufacture  of  paj)er,  7  pages;  beet- 
sugar  industry,  2G  page^;  manufacture  of  beiT,  6  pnge.s;  manufacturo 
Pof  pickles,  C  pages;  butter  and  cheese  industry,  44  pages;  |iroduction 
of  copj>er  and  iron,  31  pages;  penal  and  ref<»rnnitory  institutions,  21 
pages:  mediation  and  arbitration,  10  pages;  organized  Ia)>or,  34 
pages;  important  special  industries,  20  pages;  succcsHful  imluslrinl 
business  firms,  16  pages, 

MAxrrAtTi'RE  or  Paper. — During  1003  a  canvasw  was  made  of  29 
paj>cr  mills  of  the  State,  which  repre?^nte«l  an  aggregate  caf)ital  in- 
vestnjent  of  $4,190:221.     Four  of  the  milU  wtT(*  <w»n<lncted  by  indi- 
viduals, 9  by  firms,  and  23  by  corporations.    'Hi*'  average  daily  wa^eti 
of  2,190  male  emplovees  was  $1.71,  and  of  4<»7   female  employees! 
$0.93.     The  value  of  all  paper  nianufa«'tun*d   in    l!»02  auiounli'd  tO'j 

I $0,211,975. 
BKKT-Src.\K  IxorsTRY. — The  19  Ijeet-sugur  factories  of  the  Sta(«j 
l-eprvx»nt  an  aggregate  cost  of  $12.S6C,000.    lu  1903  there  were  fi43.;j5S  ' 
tons  of  beets  used,  from  which  135,793,627  pounds  of  »ugar  were  made. 
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re  in  oijerfltioii  iin  nverflgc  of 
and  enij)loyed  1.082  skilled  laborers  at  nn  average  wa^  of  $2.92  per 
day,  Hiid  3,425  common  !al>orery  al  an  average  waci*  of  $1.76  per  day, 
or  a  total  of  4.507  per-:ons  at  an  average  wage  of  $2-04  per  day. 

SfANt:PACTT:RE  OK  Beer. — R^'tunis  ffom  a  canvaws  of  tho  00  brew- 
eries of  the  State  showed  that  18  were  operated  by  individual!;,  H  by 
firms,  and  4;^  by  corporations,  and  tlint  the  capital  invented  apgro- 
f^ated  $5,704,000.  The  value  of  product  for  lOOii  amounted  to 
$;ij)sa,!)80.  An  averagf^  of  $2.41  for  a  day  avoniffing  8.6  hours  was 
paiti  to  887  cmploycoH. 

BiT'm-:!!  ANO  Chkcsg  Indi^stiiy. — In  11)03  there  were  166  cream- 
orii*s  in  opprati«>n  in  the  State,  rcprcMMihn^  an  inve^itod  capital  of 
$(iHOJii().  In  i;)02  15,5r)7,0J>9  p(»unds  of  biitli'T  were  manufactured, 
valued  at  $^5,344,05:5,  and  employment  was  given  to  404  persons  at  an 
avi'ni^e  monthly  wa^e  of  $40.iK>.  In  15>0;3  ihore  were  150  cheese 
factories  in  (»|>eratioti,  representing  an  investod  capita!  of  $28G,212. 
In  1902  14,044,575  pounds  of  cIuh*:^  valued  al  $1,473^17  wero  manu- 
factured, and  employment  was  given  to  298  persons  at  an  average 
montJdy  wage  of  $40.2(5, 

PKonrrTioN  or  CWpeu  and  Ikon. — This  chapter  consists  of  a  brief 
lii.story  of  the  copper  and  iron  mines  of  the  Upi>er  Peninsula, 
together  with  a  general  account  of  existing  economic  and  social 
conditions.  Brief  reports  of  each  of  the  28  copper  mines  and  of  the 
51  iron  mines  give  number  and  occupation  of  empioyeos,  cost  per 
month  for  board,  medieal  and  surgical  attendunct\  etc.,  nundx^r  of 
fatal  accitlcnts,  underground  conditions,  and  production  for  the 
year  ltM)2.  The  averugi^  wages  per  day  in  copjKU'  mines  was  $2.14, 
and  in  iron  mines  $2.11. 

MnniATmN  and  Arbitration, — During  the  year  1I>03  the  State 
court  of  nu'<lintion  and  arbitration  intervened  or  oifd'cil  its  8er\icea 
in  the  st4tlenu»nt  of  Hi  lalwr  dispnles.  Iji  order  to  inercase  the 
efficiency  of  the  court  the  State  legislature  in  lOO.H  passed  the  follow- 
ijig  act :  "  It  shall  l»e  the  iluty  of  the  mayor  of  any  city,  the  supervisor 
of  any  township,  i»r  the  pre.sjdent  of  any  villagi'  to  promptly  furnish, 
or  cause  to  be  furnished  to  the  court  provided  for  in  this  act,  infor- 
nuition  of  the  tbroutened  or  actual  occtirrence  of  any  strike  or  lock- 
out within  bis  jurisdiction." 

OKUANiznn  liAiioR. — A  <'anvass  by  the  bureau  secured  returns  from 
680  unions,  or  about  IJO  per  cetit  of  all  the  unions  in  the  State,  whoso 
meml>ership  on  July  1,  1!)03,  aggregated  i3,0t>9.  The  average*  daily 
wages  f<u'  all  unions  reporting  in  1002  was  $2.41,  and  in  1003  the 
average  was  $2.50,  an  increasi*  of  !)  cents.  Of  the  580  unions,  230 
n'ported  hours  of  labor  shortened  and  3.5l>  hours  of  lal>or  not  short- 
ened; 420  reported  differences  settled  by  arbitration,  and  lOt)  dilFcr- 
ences  settled  otherwise;   331  reporte<l  liaving  agreements  with  cm- 
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ploy<^^s,  and  2r>8  havinsr  no  apri'penicnts ;  520  roporlod  having;  no 
strikes  cbirin^  the  year,  and  09  liaving  strikes,  of  which  55  resulted 
favorably  to  unions,  4  unfavorably,  4  were  compromised,  and  6 
were  still  pending.  The  sum  of  $24,01)9.;^0  was  paid  out  in  strike 
l>enefits  during  the  year  by  the  141  unions  i-eporting  the  payment  of 
such  benefits;  by  the  219  unions  having  siek  benetit  funds  there  was 
paid  out  during  the  y(mr  the  sum  of  $-25,000,30  for  such  l>enefits. 
Summaries  of  suggestions  of  the  unious  as  to  needed  Icgihlation  are 
presented. 

SrEciAL  iNorsTRiES, — The  concluding  chapters  of  the  report  are 
devoted  to  accounts  of  some  of  the  special  industries  of  the  State,  and 
brief  descriptions  of  20  finns  engaged  in  various  manufacturing 
enterprises.  Among  the  industries  given  special  mention  are  the 
manufacture  of  Portland  cement,  the  growth  and  njanufactiire  of 
flax,  the  growth  and  manufacture  of  chicory,  the  Solvay  process  of 
making  soda  ash,  the  jjroducts  of  gypsum,  the  manufacture  cvf  gi'ape 
juice,  sandstone  brick,  automobiles,  cut  glass,  etc.,  and  the  canning 
of  i)eas  and  corn. 

I  MINNESOTA. 

Ninth  Biennial'  Report  of  the  Bureau  of  Labor  of  t/i^  State  of  Minne- 
sota. 1003-4.  John  O'Domiell,  Commissioner.  Vol.  I,  039  pp.; 
Vol,  II,  458  pp. 

The  subjects  presented  in  this  report  are:  State  institutions,  59 
pages;  child  labor,  23  pages;  the  jtmk  and  rag  industry.  14  pages; 
women  wage-earners,  50  pages;  business  openings  in  Minnesota,  6 
pages;  electric  stn>et  railways,  8  pages;  electric  light  and  power  sta- 
tions, 11  pages;  retail  drug  stores,  13  pages;  meat  markets  and 
butcher  shops,  13  pages;  factory  inspection,  8  pages  and  452  pages 
(Vol.  II) :  accidents  to  labor,  13  pages;  striki^  and  lookouts,  10  pages; 
court  decisions,  14  pages;  lal>or  organizations,  .50  pages;  mines  and 
quarries,  25  pages;  railroad  organizations  7  pages;  wage  statistics, 
236  pages. 

Child  Labor. — Tliis  chapter  contains  a  general  re\new  of  the  con- 
ditions of  employment  of  children  in  the  various  industries  of  the 
State.  Conditions  for  the  years  1002,  1003,  and  1004  may  be  ex- 
pressed in  the  fi>llowing  summariztvl  statement :  There  was  employed 
in  1902,  in  all  industries,  trades,  and  vocations,  1  child  to  01  adults; 
in  1903,  1  child  to  113  adults,  and  in  lOOl,  1  child  to  148  adults.  In 
the  manufacturing  and  mechanical  industries  there  was  employed 
in  1002,  1  child  to  110  adults;  in  1003,  1  child  to  135  adults,  and  in 
1004,  1  child  to  102  adults.  In  nonnianufacturing  establishments 
there  was  employed  in  1002,  1  child  to  48  adults;  in  1003,  1  child  to 
59  adults,  and  in  1904,  1  child  to  65  adults. 


668 


BULLETIN    OF   THE   BUREAU    OF   LABOR. 


Tho  iiuiuhcr  of  \vajj:o-carnprs  uiul  of  children  iiiuler  16  years  of  i 
employed  in  manufacturing  and  in  nonmanufacturing  industries  in 
which  children  arc  employed  is  shown  in  the  table  following: 

NTMRICR    OK    nill.DRKN     INDKU     10     YKAUS    OT     MiK     KMrhOYKD     AS     WAIiS- 
KAItNKKS  IN  KSTAIU.ISriMKNTS  KMPLOYIVr,  nilLnitKN.  \mrj,  IfKO.  AND  1004. 
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The  JrxK  and  Rao  TxnrsTnT. — This  presentation  shows  the  num- 
l>er  of  pci'soiis  t'ujploycfl,  volume  uf  husincss  done,  and  conditions 
umler  which  labor  is  perfonin'd  in  I  he  junk  and  rag  industry  of  the 
State. 

In  St.  Paul  about  400  people  fui<l  employment  through  the  han- 
iWiutil  (collecting,  sorting,  and  shipping)  of  50,000  tons  of  junk;  in 
Mitineapolis,  brtvveen  100  nnd  ^tOO  [)t"<tple  in  the  hamlling  of  100,000 
tons,  and  in  Dnintli  jiboiit  i'O  people  in  \\n*  jiandlitig  of  ;2o.000  tons. 
In  tlie  State  it  is  estimated  that  there  nre  l,a00  people  engaged  in  the 
induslrv,  mul  tliey  and  their  families,  making  T.aOO  people,  depend 
u\nHi  the  collet'tion  tif  \v:ihtc  for  ii  living. 

Women  Waoe-Earners. — Under  this  tide  are  given  the  re^nilts  of 
an  ii)c|iiirv  relative  to  female  wugc-enriuMs  in  stoivs,  factories,  and 
shops  in  Minnesota.  Tliere  were  vk^veloped  by  the  inquiry  the  sanitary 
and  other  conditions  surrounding  their  labor,  their  houi>>  of  work,  what 
they  eiirn,  rust  of  living,  etc.,  and  why  store  iiiid  factoi'v  employment 
is  jjrci'erred  to  domestic.  It  is  estimated  that  there  arc  emph^yed  in 
the  stores  and  factories  of  St.  Paul  approximately  (),000  women  and 
girls,-  7,000  in  Minneapolis,  and  10,000  in  the  entire  State. 

Bi'siNKss  ()i'KNtN<;s  IN  MiNM:s4)TA. — llndiT  this  cajilion  is  pre- 
sented a  list  of  151  villages  and  towns,  giving  for  eacli  vilhige  and 
town  its  jK»pnlation  in  IIUJO,  on  what  rnih*(hid  silmited,  and  the  nature 
of  the  industrial  jiikI  niereantile  4>p[»ortimities  olFered. 

Emxtric  Street  Railways  and  Light  anu  Power  Stations. — 
The  iufonnalion  relating  to  tliese  utilities  in  Minnesota  is  reproduced 
from  liulletins  issued  by  the  United  States  Department  of  Commerce 
and  Labor. 

Retail  Dnrc.  Stores  and  Meat  Markets. — The  inquiry  into  the 
condition  of  wagt»-earners  employed  in  these  branches  of  trade 
embraces  the  working  time  and  wage^  of  1,01*0  persons  employed  in 
412  retail  drug  stores  and  of  1,925  persons  employed  in  574  retail  meat 
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markets.  In  both  ilrug  stores  and  meat  markets  tho  honrs  of  employ- 
ment on  week-days  ranged  in  most  cases  reported  from  10  to  IT),  while 
tlie  houi-son  Sunday  were  so  varied  tliat  little  attempt  at  olassification 
was  made.  In  drug  stores  the  wages  of  registered  pharmacists 
ranged  from  $.'>2  to  $ltX)  per  month  and  of  registered  assisiants  from 
$25  to  $50  per  month.  From  the  returns  it  would  seem  that  the  wages 
paid  meat  cutters  and  butchers  ranged  from  $30  to  $100  per  month. 

AccmENTs  TO  LABi»R. — The  State  bureau  of  labor,  during  the  year 
from  October  1,  1902,  to  September  30,  1903,  received  reports  of  1,154 
accidents,  117  of  which  were  fatal;  during  the  year  from  October  1, 
1903,  to  Septembtu'  30,  U)04,  the  bureau  received  reports  of  881  acci- 
dents, 53  of  which  wei'e  fatal. 

Strikes  and  Lockoi  ts. — Under  this  head  are  given  brief  acooimts 
of  49  labor  disputes  occurring  in  the  State  during  1903  and  21  during 
1904. 

CorRT  Decisions. — During  the  years  1903  and  1904  there  were 
numerous  decisions  given  in  the  various  courts  of  the  State  which  had 
a  direct  I>e4iring  on  the  interests  of  wage-earners.  Several  decisions 
of  the  most  general  intert»st  are  reproduced. 

Labor  Organixatioxs. — Statistics  of  labor  organizations  in  the 
State  for  the  year  1904  are  presented  in  this  section.  Tables  show, 
by  localities,  names  of  organizations,  with  date  of  organization  and 
membership;  houiv  of  labor  per  day  and  per  wcH^k;  average  daily 
wages  of  male  and  female  members,  how  paid,  increase  in  wages  since 
1902,  and  decronst*  in  hours  of  labtir  since  organization;  and  monthly 
dues,  and  character  and  amount  of  benefit  features  of  organizations. 
The  State  as  a  whole  showed  an  increase  in  nundier  of  organizations, 
but  a  decrease  in  memlKTship,  there  being,  in  1904,  31S  organizations, 
with  a  meml>ership  of  25,432,  as  ci>mpared  with  297  organizations  in 
1902,  with  a  memlx^rsliip  of  28,338,  The  decrease  in  membership  was 
largely  due  to  the  failure  of  two  strikes,  one  Innng  that  of  the  Hour- 
mill  employees  in  Minneapolis  aiul  the  other  I  hat  of  tlie  packing- 
house employees  in  South  St.  Paul,  which  practically  disrupted  the 
unions  interested  and  indirectly  affected  affiliated  organizations.  The 
foregoing  statistics  do  not  include  railway  organizations  and  delegate 
bodies. 

For  railway  organizations  a  directory  of  the  Oft  lodges  and  divi- 
'  sions  is  given,  showing  name  and  lix^ation,  and  address  of  secretary. 
The  membership  in  1904  was,  for  Brotherhood  of  Locomotive  En- 
gineers, 1,0(^0;  Brotherhood  of  locomotive  Fircnu^n.  1,103;  Order  of 
Railway  Conductors,  ft^S,  and  Brotherhood  of  Railroad  Trainmen, 
1,432.  This  is  an  increase  over  1902  of  5  divisions  and  lodges  and 
1,118  membtTs.  There  are  also  tables  showing  time  worked  and 
wages  for  the  year  ending  June  30,  1903,  for  engineers,  firemen,  con- 
f  rtuctors,  and  trainmen  on  the  various  railroads  of  the  State. 


672 


BULLXnif    OF   THE   BUBEAU    OP   LABOB. 


I 


Statistics  of  M.\xrrAcn*w>. — This  presentation  of  the  statistics 
of  manufactures  is  based  on  returns  secured  for  the  year  IHO^  from 

1,811  toitublishiitents,  1,753  representing  88  ^ipeeifieii  industries  and 
58  grouj>ed  lis  unclassified.  The  facts  are  set  out  in  nine  tables,  which 
show  management  of  establishments,  capital  invested,  value  of 
mat^'Hals  nnd  of  pr«Mlucts,  nuii)lH*r  of  *Mnployees,  wages  and  oarnings, 
daily  hours  (jf  labor,  days  establislnnenls  were  in  operation  during  the 
j'car,  proportion  of  business  done,  and  a  si>e<'ial  presentation  of  the 
foregoing  facts  for  nine  principiil  industries.  Additional  tables  show 
for  (lie  year  the  aggregate  (piantitics  of  spoeifictl  articles  of  stock 
used,  with  their  aggregate  cost  value,  and  the  aggivgate  quantities  of 
specified  articles  of  goo<Is  nuide,  with  tli(»ir  aggregate  stalling  value, 

Uf  the  1,811  establishments,  l,80i)  ivpiuti'd  $:327,14S,80G  capital 
invested;  1,802  ostablislinients  i-epoHed  value  of  materials  used  at 
$•298,1)18,930,  and  value  of  products  at  $501,7IH,405,  The  average 
numlx»r  of  employe's  in  all  establishments  was  til7,V*:i9.  A  total  of 
$101,800,338  was  paid  in  wagers  during  the  ye;ir,  and  the  average 
yearly  earnings  of  employees  wei'e  $407.13.  For  the  total  establish- 
ments considered,  the  average  days  in  operation  for  the  year  wore 
289.70,  the  uvcruge  hours  worked  i>er  day  l).7l2,  and  thi*  average  pro- 
portion of  business  done  of  total  capacity  was  77.70  |K»r  cent. 

The  table  following  presents,  Ijy  sex,  the  total  number  of  persons 
employed  in  100:!  in  all  industries  (1,811  establishments)  at  the 
specified  weekly  rates  of  wages: 

ICMrLOYBtCS  OF  RA<*II   SKX   IN  ALL  INIirSTUIER    n.Sll    KSTAnLISUMRVTS),  BT 
CI.ASHIKIKU    WKKKIA'    KATES    OK    WAOES.    1J>02. 
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The  table  foUowiniT:,  embraein^  38  selected  industries,  is  presented 
in  order  to  shnw  how  the  pi'cHhu't  of  industry  is  divide<l  l>etween 
capitril  and  labor,  or,  in  otlier  words,  what  prt)portion  goes  to  tho 
worUrncti  in  (bo  form  of  wiifjcs  nnd  what  proporticui  is  reserved  by 
the  ojuph)y<'r  to  meet  all  oilier  <'liarrr^'s  against  llie  business,  ineluding 
a  fair  profit  for  himself.  In  brief,  it  may  b«»  stated  that  the  industiy 
produet  is  the  selling?  value  of  the  poods  or  a?*(ieles  made,  less  the  cost 
value  of  tlie  matrrials  used,  or  the  value  created  above  the  cost  value 
\f  stock  or  materials  used. 
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^  AMOrXT  AXn  PER  CENT  OV  INmSTRV  PnODrCT  DEVOTED  TO  WAGES  AVD  TO            1 
H                     PBOPIT  AND  OTIIKIl   EXPENSES    IN   38   SELECTKD   INDUSTUIES.                               ■ 
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Tm:  Nbgbu  in  MAKiTrACTmrNn  athj  MECHAXic-Ui  I?anTSTRn».— 
This  section  of  the  report  constitutes  nn  inquiry  uiio  tho  exIcMit  to 
whidi  Negroes  are  ('ni|)lovLMl  in  tin*  marinfactming  and  ni<HrhanirAl 
industries  of  ihe  State.  ALstJ,  as  a  l\Ap  to  Hti  unilerstaiuling  of  the 
ca|j«city  of  Negro  imy^  fov  skilW  or  stMniskilled  einploymrjit,  an 
inquiry  was  made  ns  to  their  ajitness  and  ability  in  manual  training 
scTiools. 

Inquiries  were  sent  to  475  establi>^meuts.  including  all  tl>e  larger 
ones  in  each  of  the  principul  iudnstrics.     Rrpli*^  were  i'  -   '    ►rn 

398  i>^lablishiueiit>;,  emph>yinp  1*2^,412  i)erM>iis.  a  number  -  ly 

in  cxoBifi  of  50  per  csent  of  the  tcKal  t*mployeil  in  all  kintis  of  niann- 
factunnjt^  in  tho  State.     It   was  found  that  only  S"  ;  '*  Vifieot^ 

emi>luyed  Ne^o  laJ>or  in  any  rajMirity.     'nu'>e  SH  *       .  :»H,df»4 

persons,  of  inhom  (H;:i  w«re  Ne^*<ies,  HM  betn^  eitlier  skilled  or  «Mni- 
ftkilh'd  workers  and  the  reniaininjf  721*  Uiin^  eonnnon  lalH>r<'r.s  f^«l>le- 
men,  or  tram  drivers.  Inquiry  was  also  maile  a^  to  the  attituth-  of 
orgrnuized  labor  toward  tlie  Negro  as  a  workman  and  iX)]iiborer,  The 
majority  of  nnswei's  indicate  a  readiness  to  ivceive  a|>|di<*N>iis  on 
eqniil  terms,  without  n^^rd  to  color.  Few  Ne^oes  weiv  fiHjml  to 
be  nicmlK>i"s  of  unions,  however,  as  it  is  a[qMireiit  tlwt  tlfci^'  would  be 
adinittf^l  unly  Wvause  of  tho  ni-oessity  of  giiarding  a^inst  tl»e  rrdw- 
tioiis  of  wagv'S  following  their  eonip^ilion  as  nonunionistK 

Cost  or  Lining. — This  is  a  continuation  of  the  pivsentation  of 
prex'ions  veal's  and  shows  the  retail  price*-  of  41*  items  of  fo*Ml  and 
other  commodities  in  Ihe  principal  markets  in  all  uiunties  of  the 
St«te  in  the  month  of  Juik\  1008.  Comparisons  with  retail  priws 
in  ]^\*>>  arc  «lsi»  driven,  Miowing:  h  flecrcu>e  of  (i.I  jx'r  cent  for  the  3"ear 
liK);i  on  the  list  of  articlen  ]>i^sente<L 

Cuiu»  li-viioR. — This  inqtur>'  wsiwctin^  r4iild  lalxM*  in  New  Jersey 
is  <-onfineil  to  a  stndy  of  th«*  M>rial  and  in<histrial  conditions  of  MS 
cliikliTU  (4S0  nuiles  and  4tVi  female>)  einj^loyed  in  the  princij>al  fac- 
tory towns.  A  summary  of  the  more  important  facts  dt»velo|)ed  by 
the  inquiry  sliows  that  the  averajri*  a*<ft»  at  time  of  staining  to  work 
was  IH.ti  years;  at  the  time  the  canvas  was  uiad(%  Ij.:^  ywirs  for  nuilcs 
and  15.8  for  females.  The  avera^  workiiije  hourn  |>er  day  weiv  1».6 
for  nndes  and  \K\>  for  females,  while  the  awra^re  wivkly  earninjrs  for 
l>o(h  were  $4.22.  Uf  the  total  employed,  21  males  wctc  ie*rularly 
apprenticed.  Tlie  average  time  at  school  before  starting  to  work  was 
4.2  yeai*s.  There  were  V4.1  i>er  crnt  of  the  chihlivn  who  could  ttmd, 
84..'5  |K'r  cent  who  ccwild  read  and  write,  and  78,4  p(»r  cent  who  could 
rea*],  write,  and  calculate;  IIS  jxsr  cent  were  in  attendanc*^  at  uight 
sdiools.  The  paninls  of  55  per  cent  wen*  foreipi  l>orn  ami  of  45  per 
cent  native  lK>ni.  Only  7  out  of  the  total  reported  their  w<»rk  a.s  a 
kinil  which  required  them  to  carry  la«ry  ]oad^';  33  jmt  cexit  r(*{)orli9d 
having  to  stand  continuously  while  at  work. 
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Labou  .Legisu\tiun  and  Deiisionh  ok  Ourts. — This  consists  of  a 
reproduction  of  the  labor  legislation  enacted  at  the  session  of  11)03 
and  extracts  from  recent  (1902-3)  decisions  of  the  New  Jersey  courts 
on  cases  affecting  the  interests  of  laln^r. 

Labor  CiiKOM)U)Gr. — This  record  is  for  the  year  ending  September 
30,  1903,  During^  the  period  there  were  115  corporations  created  for 
manufacturing  purposes,  lOG  reporting  capital  stock  nmountinir  to 
$21XJ72,orK>;  <}2  new  buildings  were  erected  and  wpiipped  for  numu- 
facturing  purposes  and  70  old  plants  more  or  less  enlarged;  H 
industrial  plants  (none  employing  less  than  100  pei-sons)  were 
nioAod  into  New  Jersi^y  from  other  ^States;  8  manufacturing  plants 
were  pennaiiently  closed  and  10  closed  for  a  considerable  pei'iod;  75 
plaJits  siitfeivd  from  fiiv,  some  beijig  t<:>tally  destixjyed;  wages  were 
increased  voluntarily  in  amounts  ranging  from  r»  to  25  |xt  cent  in  2 1 
establi>»hments ;  500  employees  were  injured  wliile  at  work,  of  wliich 
number  70  died  from  the  iujnries  received;  there  were  52  new  labor 
unions  established;  120  strikes  of  gi'eater  or  less  duration  occurred 
during  the  year,  of  wliich  48  were  for  an  increase  of  wages,  14  for  a 
reiluction  in  the  hours  of  lal>or,  13  against  the  employment  of  non- 
union men,  [)  to  compel  i^ccognition  of  union,  8  against  reduction  of 
wages,  and  the  remainder  for  other  causes. 


RECENT   FOEEIGir   STATISTICAL   PUBLICATIONS. 
AUSTRIA. 

Die  A rheitszeit  in  TIandehhetriehen  m ft  A  unschhu^s  des  J)eta3>- 
Warenhii/tdrh.  Anf  (irund  einor  Uitifni^i*  Ih'I  KniifTiiHruiis<'hrn 
Genossenscha f ten  and  Vercinen  heraus^egebeii  vom  k.  k.  ArbtMts^ 
statistischen  Amte  im  Handelsministcriuin-    IDOll     xix,  1<)3  pp. 

In  conformity  with  a  resolution  nilopttnl  hy  llu*  ptM-ninncnt  labor 
coiUK'il  at  its  ;3ession  hold  Octolx^r  28,  1002,  to  consider  a  nioa.^nrc 
presi'iitt'd  by  iho  (loverinnent  relative  to  a  pro|H>sed  unienchiient  to 
the  industrial  code  providing  for  regular  hours  of  rest   and  noon 

intennissions  for  certain  flass4»s  of  eni|doyecs  in  mercantile  e.stabli.sli- 
nients,  the  Aii:strian  bureau  of  labor  statistics,  in  the  early  part  of 
1003,  made  an  investigation  into  the  hours  of  labor  of  pi*nions  cui- 
I)loyed  in  mercantile  establishments  conducting  a  wholesale  l>n>^in<*ss, 
private  banking  establishments,  and  shipping  and  expix»>s  agencies. 
The  invewtigation  wa»  condticted  by  means  of  scheduler  of  inquir)' 
prcfijircd  by  tlic  bureau  anil  tnuisniitted  to  the  chamlK»!'s  of  conmiercu 
and  industry,  nirrcaiUile  organizations,  and  mercantile  employees'  as- 
sociations in  the  jnincipal  towns  and  cities  of  Austria.  Information 
was  rrrri\X'd  from  ihc  olTicers  of  these  organizations  concerning  i'tr- 
tablisluncnls  lifcuted  in  <'>0  dilferent  cities  of  Austria  ranging  in  popu- 
lation frcHu  1,2J)7  in  tiie  case  of  Xowusielitza  Bukowimi,  to  l,t>74,l>57 
In  Vit'iina.  It  relates  to  the  hours  of  lal>or  of  employees  groujiiMi 
acconling  to  ilu*  following  clas.sification:  (1)  Salnriiul  employees, 
such  as  bookkeepers,  cashiei*s,  clerks,  sidesmen,  conunercial  travelers, 
etc.;  (2)  Apprentices :  (:\)  subordinate  employees,  such  as  porters, 
packers,  messi'iigcrs,  ln^silcrs,  drivers,  servants,  etc. 

The  ixHurns  show  that  mercantile  estal>li^hments  engaged  exclu- 
sively in  the  wholesale  business  were  generally   found   onh"   in  the 
larger  cities.     In  smaller  cities  sncli  establishments  were  frequenily, 
and  in  some  places  entirely,  conducted  in  connection  w^ith  retail  dc- 
j)inliHcnls. 
»         hi  eslahlishments  engaged  in  the  wholesale  business  only,  the  hours 
I    of  hd)or  of  salaried  em|)loyees,  exclusive  of  intermissions,  ranged 
I    mostly  between  7  and  10  per  day.     In  general,  the  hours  were  short- 


h 


FOREIGN    STATISTICAL    PUBLICATIONS AIT8TRIA.  677 

e*=t  in  xho  large  cities,  especially  in  Vienna,  where  they  were  reported 
as  short  as  f>  and  <4  P^^  ^^^y*  with  the  7  and  8  hour  day  lar*j:ely  pre- 
dominating. In  wholesale  estahlishnients  with  retail  departments 
the  hours  of  employees  in  the  wliolesale  branch  were  iisiiully  atFected 
by  the  longer  hours  of  emj)loyees  in  the  retail  section,  the  hours  being 
frequently  as  long  as  12  and  13  per  day. 

As  a  !ide,  the  liours  of  apprentices  in  wliolesale  establishments 
were  of  the  same  duration  as  tlie  hours  of  salaried  employees.  Caso^, 
however,  were  rej)orled  wla*re  the  hours  of  apprentices  were  of 
longer  dunUion.  due  to  their  beginning  wf)rk  earlier  in  the  m<irning, 
to  briefer  periods  of  intermissions,  or  to  later  hours  in  the  evening. 
Hours  of  shorter  duration  were  noted  in  teases  of  apprentices  attend- 
ing the  i'ontiiuuition  schools. 

With  regard  to  the  hours  of  subordinate  employei*s,  only  a  few 
instances  were  found  where  they  were  shorter  than  the  hours  of  sal- 
ariiMl  employees.  They  were  usually  longer,  owing  to  the  fact  that 
the  character  of  the  work  retjuired  lliem  lu  be  on  duty  earlier  and 
later  than  the  clerks  and  officials.  In  some  cases  their  intermissions 
were  also  shorter  for  the  sanu»  reason.  In  Vieima  the  hours  of  this 
class  of  employees  ranged  from  0.^,  to  Tii,  although  hours  in  excess  of 
10  per  day  were  exceptional.  A  similar  ratio  of  incivase  over  the 
li(^ui>  of  salaried  employees  prevailed  in  other  cities,  the  liours  gen- 
erally ranging  between  8  and  12  per  day,  with  a  few  exceptional  cases 
reporting  1*^  honi-s  or  over. 

The  returns  showed  that  in  a  great  nniji>rity  of  cases  the  noon  inter- 
mission was  from  one  to  two  horn's  in  length.  In  IT  localities  addi- 
tional recesses  during  the  morning  and  afternoon  were  reported. 
The  total  durnlioii  *»f  these  atlditional  recesses  di<]  not  exceed  one 
hour,  and  in  the  uuijority  of  ca>es  was  thirty  minutes  or  less. 

The  hours  of  hdwr  on  Sundays  were,  as  a  rule,  restricted  to  con- 
form to  the  provisions  of  (lie  l;iw  and  the  local  iTg!dati4His  governing 
Sunday  labor.  In  some  hn-alities,  especially  in  \"ienua,  Gratz, 
Pragtie,  Klagenfurth,  ReiehenlxTg,  Bninn,  and  Trieste,  many  estab- 
lishments were  entin'ly  ch»sed  on  Sunday,  either  during  the  entire 
ye^r  or  only  during  the  sunmier  motiths.  In  cases  where  Sunday 
labor  was  reported  the  hours  were  usually  from  8  or  9  a.  m.  to  11 
n.  m.  or  12  m.     Only  in  rare  instances  di<l  they  ext-wd  5  hours. 

On  holidays  the  hours  of  lalK)r  were  generally  less  restricted  than 
on  Sundays,  but  they  were  rarely  as  long  as  ou  other  week  days. 

In  37  cities  a  temporary  inen-iise  in  the  regular  nundn'r  of  hours 
was  reported  at  certain  seasons  of  the  year.  The  increase  was  usually 
influenced  by  special  conditions  prevailing  in  the  business  in  which 
the  establisliments  weiv  engaged  and  occurred  most  frejtjuently  before 
the  Easter  and  Christnuis  holidays  and  at  periods  of  taking  inven- 
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Asa  rule,  the  wtrtmae  Uoedoaly  airv  dsmi 
n^  2  or  S  boon  on  saj  om  da;*  ftod  it  appibd.  m  a  rule*  only  to 
direcdy  atortad  bj  tha  ^laeial  iwMBliraii  raqmrin^  czta 

A  radartioB  Iram  Ike  oaoal  konni  waa  fwfontd  in  17  dtias, 
tbc  rvdtielifltt  aaaOy  oeoirn^  ihnv  ^^  Adl  naaoo  or  oo  Sat- 

Tbe  reuima  Aom  thai,  as  a  rvfet  tbe  ahorlaM  kouni  of  labor  Mttt 
fooDd  to  prvraiJ  in  thr  baiikiB|;  iaiaimtiapa.  In  a  najonijr  of  earn 
tba  bau9  of  aalariail  cnplo^vea  nagtd  tram  6  to  8»  oolj  a  few 
hwtatKoa  being  imported  where  tbqr  aacariad  t  honn  par  dor.  The 
hoan  of  flobordtnate  caaplogwea  anally  iMmwpmidfd  with  thoia  of 
4«lariad  appiojnBaa,  behv  dighlljr  loogar  in  a  fnr  cafloa  oa  aecoont 
of  tb«  rfaanu^tcr  at  the  emplojinecu.  On  Snndavs  and  holidars  bbor 
wat*  eitlMT  aotireljr  or  partially  eaapta dad  In  tlie  Utt«r  caae  work 
was  limiiMl  to  the  morning  hoiini.  fa  wini  aitehliihniiiiiiii  iimiKijeMi 
worked  in  tarn*  on  alu-mate  Sondaja. 

The  working  boura  in  flipping  and  expseai  afcodes  wera  asnalhr 
moirwhai  lotyr  than  the  boon  prevailing  in  wholaala  OMrcaatfla 
ceCafaliduBeDta  or  banking  in^tntiona.  SiiUncxl  e-mplojrat-ii  w«re  in 
no  caae  engaged  len  than  8  hours  per  day.  while  9  to  11  bonis  pre- 
dorriinat/-«l  in  a  njajoriry  of  ciiiert.  Only  one  instawip,  howevw,  was 
rpfK/rtPil  in  which  the  boui>  wrrp  as  long  as  12)  per  daj.  The  btmn 
of  8fi|ironti<TS  were,  aa  a  rule,  of  the  same  duration  as  the  hours  of 
aalari^^d  pniployc'c^.  cxc^-pt  that  in  a  few  isolAtcNl  ca.seH  th(?y  were  from 
one-half  to  !  hour  lonpT.  For  snlxinliimti*  cnipIoye(*s  the  hours  were 
rarely  lew  than  0  \^r  day.  In  the  majority  of  ^-a-ses  thoy  ranged  from 
JO  to  1 1  and  or«'n  with  siMfrol  in.stancc^  of  12  and  13  houni,  especially 
in  the  cam  of  drivers  and  hostlers.  As  re^nlH  Sunday  and  holiday 
labr^r  or  the  temporarr  incTcn^  or  decreaae  of  hours  during  certain 
aeaaons  of  the  your,  the  sariu'  ronditioa'i  ^nerally  prt*i'aited  as  in  the 
caaes  of  whok*hah*  merciintiie  (*stabliKlinient.*% 

I>Bavtti  of  alysenre  of  2  to  30  days*  duration  were  given  in  f«onio 
eatabiinhmcntii  repiilurly,  in  others  only  on  n*<iUot  during  the  dull 
aeanon.  in  canew  of  Hi<kne.^s  or  for  special  reasons,  the  (iuration  of  tho 
leave  fn^uently  ilependinir  on  the  length  of  llie  tenn  of  si»rviee  of 
the  employee  iin<l  i\u*  rharaoter  of  employment,  the  data  rtdating  to 
thiH  Kiibject  indieaiinj?  that  persons  employed  in  Imnking  iostitulioxis 
were  more  favorahly  treated  than  tliuao  employed  in  the  other 
elaflHctH  of  erttablishiuenta 
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In^lustri-Sttifhitk  18,  Ar  1001,  Porta  dclei\,  Bergehandterlng  och 
Maskin-huhiMri;  Mynf-  orh  Kontroll t'ti'kft.  Stnuire  Jtlen,  F(th- 
rlker  och  [lat^dtverkcrier,  Bidrag  till  Fiiilands  Officiela  Statistik. 
XVIII.     ix,  50  pp.     X,  127  pp. 

This  is  tho  eighteenth  annual  report  on  industrial  statistics  in  F'in- 
land,  and  covers  the  _\Tar  1901.  The  first  part  rehites  to  the  mining 
and  niotal-working  industries  and  to  coinage,  and  the  second  part  to 
factory  and  hand-working  industries.  Eacli  part  contains  an  analysis 
and  summary  of  the  statistics,  followed  by  detailed  tables  showing 
the  facts  for  each  industry  and  for  each  district. 

The  following  table  shows,  for  the  year  11*01,  the  nimiher  of  estab- 
ILshment.s  in  the  mining  and  metal-working  industries,  the  inmil>er  of 
employeeaS  and  the  value  of  the  product: 

ESTABLISHMENTS.    EMVLOVKES.    ANI>    VAt.T'E    OF    rUOOrCT    OF    THE    MINING 
ANU  Mfn'AL  WORKING   INDC'STKIES  OK  TINLAND.   1901. 


Trftde  or  industry. 


N 


BlackBrnithin^and  ftoo  iron  working. 

Coi>p''i-;*iai  t  hiug 

Shot  lujftkiDic — 

Tyi>e  founding 

KngrftrinK — ---.—  . 

Gold  and  ?>ilTer  smithing 

Brass  founding 

OUdlng,  pLftting,  and  onamoling 

Oftlranising 

Tin  and  abeot>iron  workinf 

Pilofntiinur _ 

Motal*cttrd  makinfc 

Ncodlc  and  flBhhixtk  making 

Ship  and  boat  bnildlnj^ _. 

Wtt^oh  /inil  <'l<xk  making 

Otk  iitt 

Mu  .mout  muklng ... 

Oi>T.  1 1  men t  making 

Klcctri<<\l-(iiiiianitn»mflking 


Tntal  motal  workingin  fsctoHefiand  bandlcnift  trades 
Minea,  foondrica,  maoliinc  shops,  and  stato  railway  shops  . 

Total  mining  and  motal-vorkingindustrleaio) 


EdUbllsb- 
meatB.  ' 


801 

09 

1 

t 

1 

n 

1 

i» 

(1 

0 

A 

4 

IM 

4 


lUl 


1.4£S 


ployeeA. 


s.oa& 

U 

i 
5 

loe 

115 

:s» 

87 

144 

3UU 

•0 

7 

ss 
as 


4,411) 

i«,:6(i 


Value  of 
product. 


|S48.t%d.in 

143,X»».HII 

12,467.«ll 

1,nu.4r> 

l.floO.HO 

eiS.To*.;*) 

37.3«M.a» 

XM,906.0U 

•  7.06O.A) 

8.1QB.00 

44.e74.9> 
llO.L'rti.Sa 
81,lflK.eO 
I.IV8.40 
8,074.50 
51,337.90 


1,017.  ItR  40 
7,li«,«94.81 


17,2U»  1    8,n»,78a,71 


«  Not  Including  bog  Iron-ore  sxtrsction.  whiob  was  valaed  st  $90,305.0(1. 

The  following  table  shows  the  number  of  a^tablishments,  the  value 
of  the  products,  and  the  number  of  employees  in  the  factory  and 
hand-working  industries  other  than  the  metal  trades  since  ISMl: 

TOTAL  ESTABMSHMKNTS,  VALIK  OK  rnOIUTiT.  AND  NrMBKU  OF  KMri.OrBES 
IN  INni'8TUlK8  OTHRR  THAN  UlNINO  AND  METAL  WORKING.  1801  TO  1001. 


Tear. 

EBtabllsh- 

ments. 

Employ- 
ees. 

Value  of 
prodacts. 

Year. 

ERtablish. 
menta. 

Employ- 

Valne  of 
products. 

«  1  (  «  1  t 

6.478 
B.fBS 
&.RW 
6.«K 
6.013 
a,0H 

4«.4W 

47.850 

4a,neR 

47.7H8 

&a.iHG 

59,1«3 

f87.4KB.8»t 
£(l.«01.»47 
aB.4.1).»7« 

3H.:w7.i7r. 

m.8«>478 
86.170,335 

WW 

1«I8 

\   1H» 

\\m 

1801 

0,1« 
0,881 
«,A81 

«.on 
e,7» 

•4.8Pr 

78.H57 
aH,H44 
HO.Virt 
78.IE» 

|4i.aw.6n 

4«.1!&.4tt 

49,0IM,4!>1 

&S.170,4Se 

J 
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The  following  table  sliows  the  numl>er  of  eniploytv.s  :iml  th 
value  of  the  product  of  each  of  the  iiuiustrial  gi'uups  for  the  years 
lf)00  and  1001,  together  with  the  per  cent  of  increase: 

NUMBKlt    OF    EMI'LOVKKS    AND    VALUK    OK    rnODtTCT,    BY    (JBOrPS    OF    JSDVtL 
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liajyport  tntr  V ApprcnttHtfage  dans  Vlmprlmerie^  1899-190L  Office  da 
Traviiil,  Ministere  du  Commerce,  de  rindu»trie»  des  Postes  et  des 
Tek'grai)hes.     1!»0l>.     xcvi,  WIQ  pp. 

During  the  year  180ft  tiie  French  minister  of  commerce  decitled 
that  an  investigation  ssliould  Im*  made  by  the  bureau  of  hibor  concern- 
ing the  industrial  apprenticeship  conditions  in  France,  the  actual 
status  of  trad*'  instruction  in  workshops,  ami  the  results  of  the  vari- 
ous mottiods  employed  in  the  training  of  wttrkmen.  It  was  found 
inl|>r;^ctic!ll^K^  howcvi.*!*.  to  imdortnki'  sucli  an  inv(»stigation  to  cover 
aU  iu^hl^(ri^*s,  nud  thi'  bureau  of  hibor  lbt*n'Fore  conliue<l  ittJelf  to 
apprenticeship  in  the  printing  and  lithogi-aphing  trades.  The  jjixis- 
ent  vohiiue  is  the  result  of  this  investigutiou. 

The  report  consists  of  a  history  4)f  apiirenticeship  regulation  in 
France,  with  detailed  statistical  tables,  an  analysis  of  the  tables,  and 
ai^  account  of  the  metliod  of  work  atlopted  iu  this  investigation. 

The  report  shows  ilie  ])rosent  conditiou  of  ai>])rentices  engaged  in 
tiie  printing  estublislinientK  visited;  the  proportion  of  apprentice.* 
to  till*  total  inuuber  4)f  workmen  omj)loved  in  the  various  printing 
trades;  and  tlic  age,  length  4>f  service,  and  wages  of  employees,  chtsksi- 
fied  according  to  the  duiracter  of  their  training  or  apprenticeship.  It 
also  coutaius  a  corupihition  of  infonntition  furnished  by  trade  scho<tls 
for  the  priiiliug  ti'ades,  showing  thuir  functions  and  the  i)resent  <iccu- 
pations  of  their  graduates,  and  a  summary  of  the  opinions  of  officei'a 
of  trade  unions,  employers'  associations,  and  proprietors  of  printing 
ostublibhments. 
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In  the  printing  trades,  as  in  many  other  trades  in  France,  much 
attention  is  being  given  to  a  revival  of  the  apprenticeship  contract 
sj'stein,  the  e^itablishment  of  an  efficacious  supervision  over  the  instruc- 
tion given  apprentices,  and  the  encouragement  of  trade  courses;  and 
on  the  part  of  the  working  peopU',  io  a  limitation  of  the  nund»er  of 
apprentices.  With  regard  to  the  first  and  last  points  much  has  been 
accomplished  by  agi'cements  l)etwecn  the  employers'*  federation 
{I'nJofi  ,^t/mlir(ih'  patroitale)  and  the  federation  of  workingmen  in 
the  printing  and  publisliiiig  tnides  (Federation  onvriere  des  travail- 
It  urtt  (iu  Itr/'c). 

According  to  the  census  of  March  2G,  1800,  there  were  in  France  on 
that  date  r>(i,0OG  persons  employed  in  3,500  printing  and  lithograph- 
ing establishments,  l>csides  a  considerable  number  of  jHTsons  in  these 
tratles  who  cmpluyeil  no  help.  If  the  biMikbiiuIing,  photographing, 
and  other  allied  industries  are  included,  the  number  of  persons 
amounts  to  about  84,000,  of  whom  :>r>,000  were  employed  in  the 
Departntent  of  iIk'  Seine  (Paris  and  vicinity).  The  statisti(*s  con- 
tained in  the  present  rejxirt  are  based  upon  data  obtained  from  7C2 
printing  establishments,  emph^ying  15,500  persons.  Of  these  estab- 
lishments I'Jl,  employing  0.700,  were  in  the  Department  of  the 
Seine. 

Of  tlie  7i)'J  establishments  507  reported  the  existence  of  apprentice- 
ship contracts.  In  Ai)U  establishments  the  contracts  were  verbal,  in 
41  written,  and  in  117  the  character  of  the  contract  was  not  reported. 

In  7  eslablislimeiits  the  terms  of  m»i>i^'nlifeship  were  for  1  year  or 
lUider;  in  t>,  fn»m  1  to  "2  years;  in  <iiJ,  from  1  to  o  years;  in  10,  from 
2  to  3  years;  in  381,  3  years;  in  40,  from  3  to  4  years;  in  76,  from  3  to 
fi  years;  in  7.  from  4  to  5  years;  iu  17,  from  4  to  fi  yeai*s:  in  3,  from  5  to 
10  veal's.    This  iiuiuirv  was  not  answered  bv  141  establishments. 

About  three-fourths  of  the  appi'entices  completed  their  terms  of 
ap]>renticeshij>;  the  pri»])oit]un  in  the  Department  of  the  Seine,  how- 
ever, was  only  about  one-half.  Of  alnnit  2.(X)0  apprentices,  8  j)er 
(•ent  were  the  sons  of  perstms  engaged  in  printing  trades,  V2  per  cent 
were  sons  of  other  emplo^'ees  in  establishments  where  the  apprentices 
were  indentured,  and  SO  per  cent  were  sons  of  persons  in  other  em- 
ployments. Twenty-five  apprentices  had  graduated  from  trade 
schools,  7  had  attended  tnule  coul's^^s,  KM  hnd  done  manual  work 
befoi*e  i>eing  intlentured,  and  'Jl5  attended  trade  coui-ses  diiring  their 
appi'enticeship.  Less  than  one-tenth  of  the  apprentices  were  over  18 
years  of  age. 

With  i-egard  to  stability  of  employment,  it  was  found  that  of 
5,847  persons  who  had  entered  upon  apprenticesliip  in  the  estab- 
lishment-s  enunuu'ated  during  the  past  10  yenrs,  210  did  not  remain 
in  service  mc^re  than  1  year — -that  is,  quitted  the  estnblisluuont  before 
they  acquired  the  rudiments  of  the  trade;  407  i-emaincd  from  1  to  2 
years;  436  from  2  to  3  years;  1,049  over  3  years;  2,394  were  still  in 
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the  sinno  establisluncnt  where  thoy  vrt^iv  appn'nticed;  080  had  hh 
and  returned  to  the  establishment,  and  in  the  case  of  ftJi5  this  inquiir 
was  not  answennl. 

Tlie  relative  nnniber  of  appreiitices  and  workmen  employ<xl  vnricd 
with  the  different  trades  and  with  tlie  size  of  the  establishment.  In 
the  rompositoiN^  iind  pi'ossmen's  trades  tliero  were  1,182  apprentices 
and  5,454  workmen,  or  about  1  to  T),  Among:  lilbogruphers  nroi 
transferers  there  were  138  apprentices  and  070  workmen,  or  alxmt  1 
to  5.  Amonjr  other  employees  in  printing?  e,^tab1ishments  then*  won' 
707  apprentioe.s  and  7,0^4  workmen,  or  about  1  to  i».  Tlie  variation  of 
this  proportion  with  the  size  of  the  establishment  is  observed  in  the 
following  table: 

NI'MUKIt    OK    Al'I'UnNTU'ES    TKR    100    COMrOSITOUH    AND    PER    lOO    MTUOOR.^ 
rilKKS    IN    KHANCK.    (iUOri'KU   ACCOUUINU   TO   8IZE   OF    KSTAIII.ISIIMKNT. 
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'Over  SO  per  eslulillahuuMtt. 

With  regard  to  sox,  it  was  found  that  where  women  were  employed 
it  was  mostly  as  feeders  or  in  accessory  work,  such  as  foldin*^,  stitcb- 
ing.  binding,  etc.  Of  5,4;)!  comjiositors,  47n,  or  about  9  jw^r  cent. 
Were  females.  Of  the  15,33.3  i>ei'sons  enumerated,  ii,{)73,  .yv  ID  per 
cent,  were  fenuiles. 

The  following  tables  show,  for  enoh  of  tiie  five  princijml  occupa- 
tions, the  luimbcr  of  employees  reported  (not  including  appmilioes), 
by  age  groups  and  by  lenglli  of  service: 

rMl'I-OVnKrt    or    IMUNTINO    ANO    LITflOOHAnilNO    KSTAnMSUMRNTS.    OTHER 
THAN  Ari'UENTILKS.   IN  5  I'UiNCIl'AL  OCL'l  I'ATIO.NS,  UV  AUE  GUOUI'S. 
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EMPLOYEKS    Or     rRlNTING    BSTABMBHMENTS.    OTHKR    THAN    APPRKNTICES, 
IN  5  rUINCIPAL  OC0UFAT1ON8.  BY  LKNirrn  OK  SERVICK. 
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The  next  tuhlo  shows  the  methods  of  wage  payments  employed  in 
the  establLshmonts  an.sworing  this  inquiry: 
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It  will  l>o  observed  that  with  the  extvption  of  those  of  the  female 
romi>ositois  and  the  male  compositors  in  the  Department  of  the  Seine, 
the  wMgi's  were  nK>s11y  paid  for  lime  work.  This  is  usually  for  a 
10-hour  dny. 

The  table  whirh  follows  shows,  by  age  groups  and  principal  oct^-upa- 
lions,  the  averiige  wages  of  employees  who,  at  the  time  of  the  investi- 
gation, were  employed  in  the  establishments  where  they  had  served 
their  apprentic'eship,  and  the  wages  of  those  who  had  reeeived  their 
traininir  elsewheiv. 
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1                AVERAGE   DAILY   WAUEa  OF  EMPL0YKE8   IX   miNTISO   AXO  LITnO(3RAPHDW   1 
K                                  EBTABLISHMENT8.  BY  AUK  i4I(OUl*8  AND  OOCri»ATIOX8.                             I 
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npo  was  relatively  small,  the  wa^es  of  persons  in  the  age  ^roup  45  to 
t'4  vears  were  in  most  cases  higher  than  those  in  any  other  age  gn^up. 

The  report  further  shows  that  in  general,  at  least  in  the  Depart- 
ment of  the  Seine,  workmen  in  llie  printing  industry  who  have  grad- 
uated fr*nn  tnule  schools  or  have  attended  trade  courses  are  better 
paid  than  other  workmen. 

The  srliools  for  the  printing  trades  at  pn^scnt  in  existence  in  France 
are  of  four  kinds,  namely :  ( 1 )  Tho<e  organized  and  conducted  a^  pub- 
lic institutions,  of  which  1  is  in  Paris,  1  in  Montevrain,  1  in  Lisle, 
and  1  in  Nimes;  (2)  schools  and  courses  organized  by  trade  associa- 
tions, of  which  there  were  2  by  euiployei*s  in  Paris,  and  8  by  trade 
unions,  namely,  1  each  in  Paris,  Lyon.  Grenoble,  Marseille,  Toulouse, 
Bordeaux,  Nantes,  and  Havre;  (3)  trade  courses  organized  in  print- 
ing establisluuents,  iif  wliich  (here  was  1  each  reported  in  Paris,  Dole, 
Poitiers,  and  Havre;  (4)  trade  schools  and  courses  organiaied  by 
charitable  and  religious  sixielies,  of  which  there  were  5  in  Paris  and 
1  each  in  Asnieres,  Auteuil,  Bordeaux,  He  St.  Honorat,  Lisle,  Mar- 
seille, Montixdlier,  Nice,  and  St.  fitienne.  A  school  at  Paris  and  one 
at  Autun  prepare  females  for  printing  trades.  The  schools  above 
enumerated  are  not  all  exclusively  lievtjted  to  the  printifig  and  litho- 
graphipg  trades,  but  many  of  them  teach  otlier  trades  also. 

The  responst»s  of  irade  unions,  employers^  assoriations.  and  indi- 
vidual employers  to  inquiries  agree  that  there  is  a  decline  in  trade 
instruction.  Among  the  reasons  given  the  most  frequent  are  the  influ- 
ence of  machinery  and  tlie  specialization  of  work.  Another  reason 
given  is  that  parents  do  not  care  to  pay  the  cost  of  an  appren- 
ticeship, but^  on  the  contrary,  want  their  childi^en  to  earn  wage^  as 
t>oon  as  possil>k\  As  a  result  tlie  yrMing  persons  learn  the  rudiments 
of  the  work,  but  do  not  lK.'Conie  tinisbed  workmen.  The  existence  of 
many  small  establishments  whei*c  the  work  is  of  an  inferior  grade 
and  is  largely  done  Ijy  aiq^rentices,  and  the  desire  ftu*  cheap  lalKir  on 
the  part  of  larger  establishments,  have  resulted  in  an  excessive  num- 
ber of  apprentices,  and  as  a  consecpience  the  latter  do  not  obtain  the 
training  necessnrv  for  gooil  workmen.  In  (he  lithographing  trade 
employers  complain  that  the  lack  of  good  workmen  is  due  to  the  lim- 
itation placed  by  employees  upon  the  number  of  apprentices.  An- 
other com|»laint  is  that  the  tra<le  schtMils  turn  their  best  pupils  toward 
more  intellectual  careers.  Owing  to  the  decline  in  the  standard  of 
apprenticeship  and  the  excessive  nuniljer  of  apprentices,  with  the  con- 
seipient  ovl'r^tockiug  of  the  labor  market  and  insufficient  wages, 
workmen  in  the  printing  trade  rarely  have  their  children  adopt  their 
own  vocation,  and  as  a  result  the  children  do  not  have  the  benefit  of 
the  experience  and  direction  of  their  parents. 
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The  mstom  of  siting  written  con1rB<^  is  rapidlj  difQippmrinf. 
Some  ojnployers  aay  timt  they  do  not  wniit  irritt«a  oonfinds  becaiK 
flppn*iitii*cs  (]()  not  ciirry  out  their  part  of  x\ic  ttgrewncofnd  Ihcre  an 
no  pi*ttcticablo  means  for  ^iifordng  oompliafioe  on  the  pttrt  of  ibit 

uppn>iitir4*.  In  )i(-tK>rdnhct*  with  nn  ugn^ement  m*d<^  l*etwc*oin  liw 
fetlcnitions  of  tlio  iMupUiyiTs  and  of  tho  iMnployecfi  in  the  priutuif 
tradis  cuiKU'ming  roniixxsitorn,  all  begluners  iu  this  irud^  «r«  ocakBd- 
er<*d  as  aj)prenliws,  with  the  rxtv])ti<>n  of  young  |K»rsons  wboae  oooi* 
{ifllldiis  cuusibt  exclusively  uf  unsIvilkHi  manual  lai>ar.  Ttw  woA- 
men  sorm  to  l)e  desirou}>  of  extending  tiiis  arrnngtMiH*nt  to  the  other 
printing  ti'adtts. 

Inquiries  con<M*rning  the  most  satisfuciory  apprenticeship  condi- 
(ions  elicited  a  considerable  variety  of  opiiiioiis.  In  the  printinf 
(radf  propter  hoiwe  emplover.s  and  most  t^uployw's  n's]MmdaTig  to  the 
inquiry  upi)e4ir  to  favtir  the  mixed  system  of  placing  uf)prejitioes  i& 
establisiuiients  and  requiring  them  to  attend  complementary  trade 
courses  ill  school,  Specijd  trade  srliools  are  n**ranii»d  unfavorably 
many  employers,  liecause^  they  claim,  the  gniduateii  arc  too  p, 
tious,  even  though  their  training  is  deficient,  and  because  the  tefti^<TS 
HIT  inrliiieil  to  (Minfiiie  llie  instn>ction  (o  the  s|R»cial  ^vork  witli  whidi 
they  are  most  familiar.  On  the  other  hand,  some  employers  roosidrr 
thu  trade  school  as  piYferable  to  the  workshop,  l»eauisc  the  owner  of 
the  shop  does  not  liave  the  time  properly  to  look  after  the  ijistructioti 
of  Uie  appivntire.  At  any  rale^  il  is  claijued  tlial  even  if  the  trade 
8chi»ols  are  useful  it  is  ofiiy  in  the  lai^  oent(*rs  tliat  apprentices  can 
derive  prolit  fr*un  them.  AuMing  partisans  of  the  shop  a])prnotioe- 
*ixip  some  pri'fer  the  small  shop>  and  others  tlie  largt*  ones.  In  anal! 
sliups,  it  isciaimed,  the  apprentice  is  better  guided  and  is  treated  more 
patej-nally,  I»ut  lie  has  less  opjKHiunity  to  familiari/.r  hiuiseJf  with  a 
large  variety  of  worlc  In  the  large  establi-^iiuiejit  he  Iwis  less  super- 
vision, but  his  trade  instruction  is  more  varieil  and  extensive. 

Theiv  were  -10  employers  of  printing  establishments  who  n'sj>onded 
in  favor  of  and  ii'i  against  trade  schixils;  4  declared  excJu-sive  ^hop 
apprenticeship  defective,  while  yi  preferred  it.  Only  a  few 
<Mnph»yers  expressed  their  opinions  conc»M7iing  tlie  mixt^l  system,  and 
of  these  1:2  were  in  favor  of  and  17  against  it.  The  workmen  ^leenied 
mostly  to  fa^xir  the  mixed  system.  Tlie  trade  unions  generally 
refrained  from  expres^iing  their  opinions  upon  the  trade  schools,  the 
iith<»graphers,  however,  having  declaimed  against  tlieju. 

Taken  all  in  ail,  the  employers  and  ejnployees  do  not  se«c4n  to  have 
any  settled  opinions,  this  Ijeing  doid>tle^s  <hte  to  the  fart  that  the  effi- 
cacy' of  any  sysiem  of  apprenticeship  depends  largely  upon  tlie  man- 
ner in  which  it  is  appliecL 
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JirheliWiig  iihrr  die  .1/-^" /'/^  T' */  /;/  gt'ircHdirhen  Fuhncerksht'triehen, 
VeniiisialU4  iui  Smtiiiirr  \'.n\2.     Drut'ksiu'heu  des  Kuiserliclkeii  8ta- 
I    tistiseheu  Amts,  Abteihui^  fiir  Aj'beiterstatistik,  Erhcbungen  Nr. 
±    Berlim  11)04.    cxii,  173  pp. 

This  ropoit  gives  the  resnilt.s  of  nn  iiivestigration  coiidiicted  by  Ae 
<5erniaB  «)mmis8ion  of  labor  stjitistirs  in  June,  U>02,  iuto  tfc«  Ikcnirs 
©f  labor  of  persons  employed  as  teanist**rs  <u'  rlrivers  m\(\  stablBmea  m 
4»sl!ibliHhinents  ^^n^agini  in  the  business  of  t»per;U.ing  onuiibus  Hnes« 
liac'ks^  carriages,  stagecoaclie^  fumitun*  vans,  baggage  express,  etc. 

The  investig;Uion  was  limited  to  establishments  regularly  mnpkw- 
iug  at  least  <ii>e  person  renderiugj  nerviwvs  for  wages.  An  estimate 
made  \ty  the  eornmiss-ion,  bai^*d  upon  the  industrial  census  of  1S05, 
placed  Ihe  jmuil)er  of  such  esLabli.sliments  at  alxint  '20,000.  Eslab- 
Jishmrnts  iu  whieh  only  the  pru])netor  or  nu^nilM'rs  of  his  f:iniiJy  were 
en^raged  in  the  occnputions  under  eonsideration  were  exeluded. 
Schedides  of  inqnir^*  were  sent  to  the  \*ariouR  States  of  the  Em- 
pire for  fiistributitm  among  tlie  cities,  towns,  and  rural  con  mi  unities. 
Of  these  3,14;)  were  I'oturried  in  sudi  conditicm  as  to  Ih'  availuhle  for 
taljulation.  A  innnber  of  eytablisliBient-;  made  returns  for  the  smimier 
gaonthsoiily.  Heneein  the  tables  given  the  returns  for  the  summer  and 
for  the  winter  months  are  mostly  given  separately.  For  this  purpose, 
the  sunuuer  months  include  the  period  from  April  1  to  St?ptem1>ej'  ^iO, 
aiid  the  winter  moutlis  the  ix'st  of  the  y/»ar.  Of  tlie  available  Hcb«l- 
ailes  rctairned,  ol-S>  per  cent  had  been  fi.Ued  (»ut  by  eiuplovefiv  and  4S.1 
per  cent  by  empKnees,  The  total  number  of  j>ersi>iis  employ**d  in  the 
«^nblishiDODts  reported  w:as  ii4,119-  Of  this  numbor  18,4SH  were  em- 
]>lovt^d  as  teamsters  and  drivers,  3,V>25  a-i  stablenion.  and  the  remaining 
:K7<U  in  olfitse  work,  ClassiBotl  according  to  age,  18,lii7  Icuuislers  at»d 
drivers  and  3,858  stableman  w«^  tn'^er  10  year»  of  Bge  and  iJSG  team- 
sters and  drivers  and  07  stablemen  wen?  uoder  1<>  3'cars  of  age.  The 
following  two  tables  sliow  the  luunbar  of  e^abJi^dimeuts  and  the 
nuutbcr  of  teamsters,  drivers,  and  stablemcxi  over  li)  years  of  agie 
grouped  according  to  the  hooirs  of  labor,  including  periods  of  rest ; 
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KLTMni^n  or  ICSTAIU.IftHMKST*  AND  TEAM8TKRS  AND  DBIVGRa  OVKH  10 
YRARH  OK  AGK  BMPtOTBU.  IIROII'ED  AiMfHimNO  TO  IIOI'llS  OF  U^BOB 
VKU  DAT, 


Bummer  montbft. 

winter  u 

1           Hoan  of  labor  per  Any. 

meats- 

Teftm- 
nUfm  and 
drlTpra 
OTer  Ifl 
yi_«rs. 

Percent 
of  tcttm- 
fltvnand 
drivers. 

Uafa- 
matita. 

-riband '2rr':s« 

10 or  iind*T .............................. 

is 
1.M6 

84 
1.443 

R.ettt 

1.E60 
46 

as 

T.9 
4119 

ia« 
,t 

140 
0 

WB              It 

UoroTorlO _ 

14  or  over  12  .,.„.„., 

IB  or  oVL»r  14  ............................ 

iKdrovtsr  16 j-.« 

Oror  It*    .„ 

s,&&7         ni 

a.TM           au.8 
1.474           ai 

Total 

8.114 

W.W7 

luao 

a.  WO 

1B,U6  1         UILO 

"S4    MUbUvtameais    rmploylDir    41    iierxonB    wcr«    In    operatiua    during;    tkv    tfummt^ 
mnnrhM  unly. 

M\MIli:n    OF    ESTABMSITMEKTfi    ANIt    STAIU-KMEN    OMAl     IH    YKAUS    OK    .\i;»: 
KMl'LOVKI*.  UKOl'l'l':!)  ACtOKI»IN(i    I  O  IIOI'US  OF  LADOK   VKU  1»AV. 


Summer  mootha. 

Winter  montha. 

Honrs  of  labor  per  day . 

Eatab- 

llatL- 
menta. 

Stablo- 
mcDiiT«r 
16yearA. 

Pwrent 

■of  Htablv- 

men. 

|i| 

Stable- 
I«  years. 

Percent 

of  titahlc- 

men. 

10  or  ondor......... ._............ ....... 

T 
104 

110 

41 
6 

8 
6&7 

7«4 
74 
0 

0.S 
17.0 
ftl.O 
18.  A 

l.» 

274 
84 

4 

48 

l.l-'7 

l.t 

IXor orer  10..........................  .. 

a*.; 

Uopover  13 

(St  1 

Iflur  oviT  14............................. 

tf  4 

18  or  <»vor  16 - 

1.& 

OvcrlH 

,1 

Total .« „ „ 

m 

8,856 

10O.0 

im 

8,887  1         UtLO 

Of  the  stablemen,  C1.9  per  cent,  and  of  the  teamsters,  48.0  per  ct^nt, 
worked  from  I'j  tn  14  hours  por  <hiy  in  tho  summer,  and  40.1  \wr  crnt 
4if  the  stahlemi'ii  as  well  as  of  the  teamsters  worked  from  12  to  14 
horn's  j>er  day  in  the  winter  season. 

i)f  Ui<»  j)orsons  working  what  may  Ih*  ronsidei'ed  as  compnratively 
short  ht)urs — miiiioly,  I'J  per  duy  or  less — thi»  proportion  of  stal>K'nien 
was  j^»ater  than  that  of  the  teamstei>i  l)otl»  in  ihf  sinnmer  and  in  the 
win(<'r  sea.son.  In  ^cnenil,  a  liirircr  pruportioii  of  (eamstcM's  an<l 
drivi'rs  worke^l  lii  h<uirs  jht  day  or  K»ss  in  towns  or  viUages  of  under 
2,000  population  than  in  the  hirgc  eitie.s.  The  same  is  true  in  the 
cas<»  of  stnhlenicn  in  (he  winter  s<»ason. 

In  gencnil,  \hv  |)ropf)rtion  (>f  employees  working  12  hours  or  less 
was  greater  in  the  small  estahiishments — that  is,  thone  employing 
from  1  to  3  [>ersons  eaeh — than  it  was  in  (lie  hu-ger  estjihlislunents. 

Of  the  18,107  adult  teamsters  and  driveis  for  whom  returns  were 
received,  3,941  were  engaged  during  the  summer  months  in  the  trans- 
]>or(uli<»n  of  pass<'ngi*rs — that  is,  on  <jtnnilnis  lines,  harks,  carriages, 
and  stagi'coaehes — and  8,!'lti  during  (he  wiiittT  months.  These  are 
groui)ed  aeeording  to  houi*s  *)f  lal>or  and  according  to  the  class  of 
service  in  the  foUowhig  tabic; 
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NUMBER  AND  PKR  PENT  OF  DUIVERS,  OVER  1«  YEARS  OF  AGE,  ENGAGED  IN 
THE  TIUNSrOKTATlON  OF  rA8SENGBRS»  WORKING  A  SPECIfrHED  NrsiBER  OF 
HOrKS,  BY  CLASS  OF  HKRVirK, 

Aetuul  numher. 


Summer  montlu. 

Winter  month*. 

Claas  of  service. 

10 
bra. 

or 
un- 
der. 

lior 

oTcr 

lU 

hrs. 

14  or 
over 

10  or 

over 

14 

hrs. 

18  or 

over 

16 

hrs. 

Over 

IH 

hr». 

nr      0''« 

dor.  j  ""■ 

Mor 

over 

hrs. 

16  or 
over 

IHor 

over 

16 

hn. 

Over 

18 
hrs. 

Pnblic  osanlbtw  linea  — 
Public  buikir 

...... 

1 

80 
444 

1ft 
SO 

4 

7 
7K 

118 
4A5 
S4 

81 

86 

806 

86 
]& 

m 

S 
...... 

88 

1      80 

n  ,    480 

7 

lift 

am 

18 
83 
B7 

g»4 

68 

4 

66 

81 

1 
t 

Otrriagea  .    ...  ....... 

11  1    107  1     Iftt 

6      ns !  100 

U          4        » 

8tmgecoache« 

1 

Hotol  otnnlboAQ*. ... 

SO 

Per  cent. 


Pnblic  omnibus  lines 

0.0      0.6      9.8     8S.8      0.£ 

6.7 

0.0      9.7 

ffi.9 

ai 

Public  hscks 

O.S     3M.9  1  44.5     20.A       4.8  j      .1 

\.t 

27.6 

51.  S     15.9 

3.9 

.1 

CSsrrlagea 

.3      8.9  ;  85.0      0.3      a.i»    

2.9 

44.3 

48.8      a4 

1.1 

BtaK^cospbes 

1.4       7.3     49.7     2«.»     W.5         .8 

1.4 

9.0 

47.5     83.3 

18.5 

.8 

Hotel omnibUM^  ........ 

i.a    9.1   a».i   40.0   10.0 

1.4 

1.8 

9.8     40.5 

87.7 

9.B 

1 

The  fore^oinp^  table  shows  that  the  duration  of  the  hours  of  work 
per  day  varit*s  nrroatly  with  the  ehiss  of  siTvice.  Thus  in  estahlish- 
ments  which  observe  retr^dar  ti.xed  time  schedules  or  whose  operations 
depend  upon  the  arrival  and  depailure  of  railway  trains,  the  houi*3 
are  lonp^er  than  in  e.stabli^hment-:  whieh  i»|H'rate  independ*»ntly  of 
such  .sehedules.  This  is  strikingly  illustrated  in  the  rase  of  the  public 
omnibus  lines.  Of  1,202  drivers  engaged  in  this  service  in  the  sum- 
mer season,  007,  or  83  |x»r  cent,  were  employed  over  ICi  hours  per  day, 
and  1.1  IT),  or  9*J.S  pt»r  cent,  over  14  hours  per  day.  Only  *>.*>  jx^r  cent 
of  the  public  omnibus  drivers  were  emi)h>yed  12  hours  or  less  \wr  day. 
In  *j:enerul,  the  table  shows  that  of  ea<h  class  of  drivers  employed  in 
the  sunimer  more  than  ll>  hours  ptr  day,  the  public  omnibus  drivers 
arc  represented  by  83  per  cent,  the  hotel  oninibu=*  drivers  by  60  per 
cent,  the  stagecoach  drivers  by  18.8  [ht  cent,  the  hack  drivers  by  4.9 
per  cent,  and  the  carriage  <lrivers  by  ^t.D  per  cent."  In  the  winter 
season  the  relative  hours  of  labor  >vere  very  nearly  the  same. 

The  numlvr  of  young  persons  employed  diiring  the  summer  seascm 
as  drivers  and  stableboys  was  oidy  1/M\  per  cent  of  the  total  number 
of  both  classes  of  employees  reported.  In  the  winter  season  the  pro- 
portion wns  1.35  per  cent.  The  majority  of  the  young  persons  wn-re 
employed  in  hirge  esiablishment.s  with  more  than  20  employees,  their 
hours  of  lal>or  ranging  Iwtween  8  and  12  hours  }>er  day,  cAchisive  of 
perio<ls  of  int«^niis.sion.  Of  the  drivers  70.S  jM'r  cent  wiuv  thus  em- 
ployed from  8  to  12  hours  per  day  during  the  summer  months  and 
(i9,8  per  cent  during  the  winter  montlis.  Of  the  stableboys  77.G  per 
cent  wen*  cmi)!oved  from  8  to  12  houi*s  per  ilay  during  the  summer 
months  and  r»7.1  per  cent  tbiriug  the  winter  months. 
fiO— No-GO— 00  M 20 
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With  regard  to  Sunday  and  holiday  hil>or,  the  returns  show  Cbu 
work  on  Ihesc  days  whs  porfurnivd  liy  IT^H-ll  If'aiastcrfl  and  driTpn 

;iii(l  2,f^3*'>  stalilonu'U,  inrhuliii^  fiersons  under  lO  years  of  i\f^\  Com- 
|>arin<;  tlifst*  fi*^un»s  >vi(h  iIh-  total  niirnhcr  of  rniployci's  of  each  cla« 
for  which  returns  were  received,  it  is  found  that  of  the  teamsters  and 
tlrivei's  only  Tilhi,  or  IV2  pcT  cent,  a!jd  of  the  st^ihU'inca  1,081>«  or  27.7 
per  (vul,  >vcro  entirely  oxcuiptv'd  from  labor  on  ihfM*  ilays.  As  a  ^ul<^ 
the  hours  for  each  class  of  employ w^  were  shorter  on  Sundays  ami 
liolidays  tliitu  uu  vcook  ilays.  For  1),()17,  or  .V2.!2  |xt  n^nt,  of  the  teani- 
htcrs  and  drivcr-s  und  1,420,  or  »3H,;5  j>t»r  i'ent^  of  the  stablemen  the 
Sunday  and  Iioliday  labor  did  not  exceed  six  hours. 

The  data  n:latin<?  to  the  housing  of  the  employees  show  that  SfiT>!i, 
or  17..>  per  cent,  of  the  adults  and  40,  or  1X2  per  cent,  of  the  3*oung 
persons  under  10  years  of  ape  rer*ided  with  their  empU)yci'».  Of  the 
adults,  '2,!K)0,  or  i:i.3  per  cent,  received  lx»ard  in  addition  to  hailing, 
tlie  renuiining  925,  or  4.2  per  cent,  received  oidy  lod^^ing.  The  num- 
ber of  adults  who  merely  Inwirded  with  their  employers  was  compara- 
tively small,  lx»ing  iit'2,  or  l.(>  per  cent. 

The  repijrt  shows  that  tlie  relative  numlxT  of  employees  who 
boarded  and  hxl^'d  with  their  employers  increased  as  the  popululioii 
of  ihi'  conununity  in  which  they  W4're  employiMl  *lecreasod.  Wliile  iu 
cities  witli  a  population  of  1(H),(KX)  or  over  only  2.(1  per  tvnt  of  ibf 
adult  tMnjjIoyeas  remved  boainl  and  loilffing  from  their  employers  tiw* 
iiimibi'r  of  such  persfins  employed  in  comnnniities  of  less  than  2.000 
population  is  n^presented  by  71.2  |)er  cent.  Similar  condition-^  an* 
f(»und  to  prevail  when  reference  is  made  to  the  size  of  establishments.  ■ 
While  in  estidilishnionts  with  21  or  more  eniployees,  ordy  l.l  f>er  cent 
of  the  a*lult  fioplovivs  Uiarded  and  hxlginl  witii  their  employers,  the 
number  of  such  persons  employed  in  es:itablishments  with  only  one 
employee  was  5(>.5  ]>er  cent.  • 

Dii'  Fortsrhritie  der  amillrhen  Arheitsfttaiiatik  in  den  wichtiffttifn 
iSfftntvn.  tJrster  TheiL  Heitrlige  sur  ArhtiU'rHtatixtik  A'r.  1. 
Bearbeitet  in)  Kaiserlichen  Slatislischen  Ami,  Abteilnng  fiir 
Arbeiterstatistik.     1904*     viii,  212  pp. 

This  publication  i?  Part  I  of  the  first  of  a  series  <ff  nionofrr«phs  to 
bo  issue<l  by  the  division  of  hilair  statistics  of  the  (rennan  imperial 
statistical  bureau,  and  ivhites  to  the  development  of  official  lni>or  sta- 
tistics in  the  United  States,  (ireat  Hrittiin  und  Iivland,  F'runce,  Bel- 
gium, Austria,  and  the  (lernuin  Empire. 

The  report  p^ives  for  each  of  the  countries  named  a  l>rief  outline  of 
the  official  statistical  work  undertaken  l>efore  the  organization  of  the 
regular  buivau  of  labor  statistics,  an  account  of  the  causes  and  of  the 
several  steps  which  led  to  the  establishment  of  the  latter,  and   a 
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(le,scri lotion  of  its  present  organization.  This  is  followeil  in  each  case 
by  a  list  anil  a  coiu-iso  i-eview  of  iho  pnhliralions  of  tlie  bureau  from 
Ihc  time  of  its  organization  to  (he  year  1903,  and  a  review  of  the  pub- 
lications of  other  official  authorities  and  conuuissions  concerning 
labor. 

GREAT  BRITAIN. 

Direeton/  of  Indiiatrial  AssoeiaiionH  in  thi*.  United  Kingtlom  in  -If^S, 
Published  by  the  Labor  Department  of  the  British  Board  of  Trade. 
193  pp. 

The  present  vohirae  is  the  third  e<lition  of  the  Directory  of  In<lns- 
trial  Ai^b'ociations,  and  brings  the  information  up  to  (he  end  of  July, 
1903.  The  first  and  second  editions  were  published  in  1899  and  1901, 
respectively. 

The  directory  gives  the  title  of  each  organization  and  the  name  and 
ad<lress  of  the  secretary.  The  organizations  are  arranged  according 
to  their  churaeter  and  in  most  wises  according  to  tlie  industricrs  to 
which  they  pertain.  Witli  regard  to  character  tliey  are  classiiied  as 
follows:  Employers'  associations,  trade  unions,  trades  coiuicils,  fed- 
erations of  trade  unions,  fe*lerations  of  trades  councils,  trade  imion 
congres.ses,  conciliation  and  arbitration  l>oards  and  joint  connuittees, 
free  labor  associations,  central  cooperative  associations,  workmen's 
cooperative  distributive  societies,  workmen's  cooperative  productive 
societi*^,  coojx>rative  agricultural  sf>cieties,  cwiperative  credit  banks, 
and  friendly  s<x?ieties.  The  employei's'  associations  include  only  those 
which  are  concerned  with  matters  relating  to  the  cmplo^'ment  of 
labor,  associations  having  purely  commercial  or  technical  objects 
being  excluded. 


DECISIOirS  OF  COURTS  AFFECTING  LABOR. 

fTliis  sii!>J*mM.  Ik'i:iiii  in  IMiliutin  No.  \1.  has  liwii  coiitlnuitl  iti  siircrsslve  lsm«**i. 
All  niiitrriiil  |nir!H  (»f  tlu»  *U»ciHluns  iiro  ivpro<lui'«M  In  the*  words  of  tlie  injurls. 
Iixlicati'd  when  sliort  by  iiiiotatioti  iiinrks.  mid  when  louts  hy  hohiis  printed  ^did. 
In  onler  to  tmve  s\nHV.  uuittvr  iu*t»diHl  hluiiily  l>y  way  of  oxplttualion  iw  sfiveii  in 
[the  wordH  of  tlie  eUitoiUil  ivvlser.) 

DECISIONS  UNDER  STATUTORY  LAW, 


E»in^»VERa'  Liability — RAiutoAD  Companies — FEhu:>w-SKRVANT 
Law — LotitJixc;  Railroad — Ltulwi^k  Lumber  Company  v,  Taylor^ 
Court  of  Cirll  AppvnU  of  Texnf*^  87  South irtHtvm  Reporter^  po,ge 
S^S, — This  case  arose*  uiulor  the  Texas  statute  aholii^hing  the  common- 
law  rule  us  to  fellow-srrvuiits  on  nulrojids  an*]  street  railways  (Art. 
45C0f,  Civ.  Stat,  18I»7).  The  liinil)er  company  owned  and  ojKTated, 
purely  in  eomuM'tion  with  its  husiness  and  not  as  a  rommon  oarrior.  a 
few  miles  of  road,  a  locoinutlve,  and  i^ome  lodging  and  Iinuher  t'ar-s 
and  the  case  hinged  on  the  n))plication  of  the  above  statute  to  such  a 
rowl. 

Taylor  was  acting  as  brakeman  on  this  road  when  he  received  tlie 
injuries  for  which  this  action  was  brought,  and  Jutlgment  luid  been  in 
his  favor  in  the  district  court  of  Marion  County.  This  ju<lgment  was, 
on  ajipeal.  reversed  on  errors  of  no  special  inteiv.st.  The  eourt  nilcdy 
however,  that  the  fellow-servnnt  law  applied  to  the  road  in  <}uestion. 
With  reference  to  this  point.  Judge  Eidnon,  speaking  for  the  court, 
sa  id : 

Appellant's  insistence  is  that  the  word?^,  "•  a  railroad,"  as  used  in 
article  4r>r,fif  (supra),  relate  only  to  such  railroads  as  are  common 
carriers,  nnd  that  tlie  reason  for  the  enactnuMit  of  tliis  nrticle  in  favor 
of  cnlployev^  ((f  railroads  was  the  interest  tlic  public  htid  in  the  con- 
tinuous iPiienUioM  of  these  agencies.  We  <lo  not  think  appi'llant's 
contention  is  siiund,  nor  is  the  reason  it  advances  in  support  of  same. 
We  t!ii!ik  the  principal  nnd  ])aranionnt  reason  for  the  enactment  of 
the  arlirle  imdcr  consideration  was  the  protection  of  the  employees  of 
iK'i'sons  or  (corporations  oj>ej*ating  railroads,  Ijy  encouraging  and  mak- 
ing it  to  the  interest  of  such  persons  or  corporaticms  to  procure  com- 
pelrnt,  s!\  fc,  nnd  n*!i:dil<'  [lersons  to  ojtfratt'  llirir  cars,  locomotives, 
and  trains.  Tliis  evith*iitly  Ik  the  view  of  <nir  sujuvnu*  court  as  to  the 
reason  ujton  which  said  article  was  based.    Judge  Brown,  delivering 
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the  opinion  of  that  court  in  Kailway  Co.  r.  Howard  (Tex.  Sup.;  80 
S.  AV.,  ''I'J*^))^  uses  fliis  iiinirua^o: 

''  If  we  considiT  thi'  perilous  position  of  mm  whik*  nr^iimlly  enpi^ml 
in  tlio  work  of  oj)oralin<r  tniius,  luul  their  at'itiulo  tuw^ird  otlu-r 
enn>loyo«^s,  wliollu'r  upon  the  sumo  (ruins  or  not,  whicli  renders  it  very 
dittieult  to  i)rot(.vt  themselves  a^iiinst  the  ne^jfligenee  of  otliers,  the 
discrimination  appears  to  be  jnst  as  a  provision  for  such  emph>yeea 
and  their  families,  if  injured,  and  a  wise  poliey,  tendinnr  to  exeile  tlic 
dili^i^ence  of  their  employers  to  pnveure  safe  and  reliable  perst)ns  to 
perfiirm  the  work  atfeetin^  tlie  safety  of  train  service/' 

The  reason  for  the  enactment  of  tliis  statute  excludes  the  idea  that 
the  h'f^ishiture  did  not  intend  it  to  applv  to  all  railroads,  but  intended 
to  limit  its  applicatii^n  (Mdy  to  such  railromls  as  are  common  carriers. 
The  service  in  the  t»[)eruliim  of  railniads  that  are  connnon  carriers  is 
no  more  dau*rerous  ihiiu  that  in  the  operation  of  otlier  railroads. 
IMiile  tlie  |HTsons  or  corporations  operating  railroads  which  are  not 
comm<ui  carriers  nniy  not  be  entitle*!  t<»  the  |)rivilesres  wliich  are  pos- 
sessed by  those  that  are  con^mon  carriers,  they  are  liable  for  all  inju- 
ries resultiiitr  from  tlu-ir  ne«rli«ri*nce  to  property  or  persons  by  th« 
operation  of  sn<-h  riiilroads.  (1  Wood's  K.  K.  Law,  sec.  2;  1  Elliott 
on  Uaih'oads,  sec.  1.) 

In  treating  of  the  eonstruction  to  Ix'  placed  upon  words  in  employ- 
ers' liability  acts,  it  is  staled  in  Elliolt  on  Kailroads  (vol.  I^,  sec.  r^I^H), 
that  wheiv  a  municipal  corjiorution  hired  a  r:uln)iid  train,  and  used 
it  on  a  temi>orary  track  constructed  on  its  own  proj>erty,  it  was  held 
to  bo  enpra^vl  in  operutin*;  a  railroads  and  that  it  was  liable,  as  the 
operator  of  a  railroad,  to  an  emjiloyee  who  received  an  injury  while 
riding  on  the  train.  And  in  Mijjporl  of  this  statement  a  number  of 
decisions  of  the  supremt*  court  of  Massachusetts  are  cited.  The  State 
of  Massachus(»tts  has  a  statute  ^ivino;  an  empU>yee  in  the  siuwice  of  a 
railroad  company  a  rifjht  of  a<-tion  where,  "  by  reason  of  the  negli- 
gence of  any  jx^rson  in  the  service  of  the  employer,  who  has  the  chnrge 
or  control  of  any  sig^iaK  switch,  hicomotive  engine,  or  train  upon  a 
railroad,  the  eroph»yi^,  or  in  case  the  injury  results  in  death,  the  legal 
representatives  of  such  employee,  sliall  liave  the  same  right  of  compen- 
sation and  renuulies  against  the  employer  as  if  the  employee  had  not 
l>een  an  employee  of,  nor  in  the  service  of  tlie  employer,  nor  engaged 
in  its  work."  '  (St.  Mass.  18k7,  ch.  t270,  st»c.  1,  subd.  8.)  Ami  the 
supreme  c»airl  of  that  State,  in  passing  upon  the  meaning  of  the 
wonls  "  a  railroad,"  as  used  in  that  statute,  in  the  case  of  Coughlan  i\ 
City  of  Cambridge  (Mass.)  (44  X.  E..  iilS),  say : 

'^\t  tlie  lime  of  the  accitlent  the  defendant  was  engaged,  by  means 
of  a  locomotive  and  train,  and  hands  to  manage  the  same,  hiVed  by  it 
'from  the  Fitehlairg  RaiIroa<l,  in  trnnsporting  gravel  from  one  j>ortion 
to  another  of  certiiin  j)rennst^?>  held  and  owned  by  it  in  connection 
'  with  its  waterworks,  for  the  i^urjK>se  of  improving  the  same.  The 
track  was  laid  by,  and  with  th<^  excefition  of  the  ties  belonged  to,  the 
railroad,  and  was  to  be  remuvt'd  by  it  when  the  \vork  was  funshe*!. 
The  improvement  which  the  defendant  was  engaged  in  nuiking  was 
for  its  own  Ix^nefit  and  on  its  own  premises;  and  when  the  relation  of 
master  ftnd  servant  exists  between  emplr>yer  and  employe,  as  it  did 
here  belwec'ii  the  plaintiff  and  defendant  and  others  engaged  in  the 
work,  we  s^'c  no  reason  why  St.  IS!^?,  ch.  'JTO,  sho»d"l  not  apply  to  the 
city  or  town.     The  track  was  a  short  and  temporary  affair,  and  tlie 
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ufio  of  it  and  of  the  lofoniotivo  arnl  ctir>  wtis  to  continue  only  for  a 
short  lime,  but  wo  think  that  it  was  a  railixwd.  within  the  mr.ariin|( 
of  ihcBct,"" 

We  conehule  that  tho  words  "  a  railroad,"  UHed  in  flftid  article  4.'>r»0f, 
apply  to  and  iiirhidc  tht's  railroad  operatiHl  by  appellant,  as  shown  by 
the  recoini  in  this  case. 
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Empixiyers'  LiABiMTY — Railroad  Compaxibs — STATirTis  Livmxo 

Hofus  OK  Skrvk'E — CoNSTKitTiox — CoNTRinrTOKV  Nkoi.hjenitc — 
Smith  r.  Atchisoi}^  2\>peka  and  Santa  Fe  Hailway  Comp<iny^  Court 
of  Cit}il  Appeals  of  Tcxas^  87  Southwestern  Report^r^  pagf  1052, — 
This  was  an  action  hy  A.  E.  Smith  to  rocovcr  dnmnfr(*s  for  injuries 
received  while  in  the  service  of  the  railway  comj)any  nl><)vc  named 
as  engin<HT.  The  injury  was  received  in  the  Territory  of  Arizona.  A 
law  of  the  Territory  prohibits  the  eniployuuMil  of  certain  classes  of 
railroad  <»niployccs,  incliKlin^  (M)jfincers,  for  Uion*  thnii  sixteen  ron- 
secutivo  hours,  except  in  cases  of  casualty  or  actual  necGSfiity,  without 
allowing  an  Interval  of  nine  hours  for  rest.  An  nfrrtMMnent  wns  also 
alleged  to  be  in  existence  between  the  railroad  ct»nipany  and  it;* 
en^iiiwrs  to  ihe  effect  that  aftvr  sixteen  hours'  service  an  en;nnt»er 
could  repster  and  claim  eight  hours*  actual  rest  l)efore  again  going 
to  work. 

According  to  the  evidence,  Smith  registered  for  eight  hours'  rest 
on  Mn\'  1.  11)0.'^  after  neurly  seventeiMi  hours'  contintnnis  service,  and 
went  to  his  home.  He  was  s<K)n  si'nt  for  by  the  muster  mechanic  of 
the  r<fad  and  asked  to  take  out  a  train.  Smith  protested,  saying  he 
neiMlc'd  rest,  but  on  th<»  representation  t»f  the  nnister  niechanic  that 
the  run  would  re<inire  not  more  than  live  or  six  hours,  he  a^nvt^d  to 
go.  The  run  actually  occupie«l  u  much  lougi'r  time,  due  in  part  to  the 
alleged  negligi'nce  of  the  company  in  employing  an  incompetent 
telegraph  oj^erator.  On  the  return,  after  more  than  thirty-one 
hours'  service,  the  train  on  which  Smith  was  working  collided  w  ith 
another  train  on  the  company's  road,  the  acciflent  being  caused  by 
the  failure  of  Smith  to  run  his  train  on  a  siding,  which  ftiilure  he. 
alleged  was  dtie  to  his  mia voidable  ilrowsiness  causetl  by  his  unlawful 
employment  for  a  period  ahnost  twice  as  long  as  that  pi'escrilx^d  by 
statute. 

Judgment  in  favor  of  the  railroad  company  was  rendered  in  iht; 
district  court  of  EI  Paso  County,  Tex.,  from  which  an  a|)piM]  was 
talien,  with  the  result  that  (he  judgment  of  the  U)wer  cotu't  was  af- 
firmed. The  gromuls  for  this  aflirmance  and  the  construction  of  tho 
.statute  in  question  an*  i)res<Mitecl  in  the  following  extracts  from  the 
opinion  of  the  court,  which  was  delivered  by  Judge  Fly: 

The  allegation  that  the  laws  of  Arizona  prohibit  railway'  com- 
panies fi*om  working  their  employees  for  more  tlian  sixteen  con.secu- 
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tivG  hours,  exoopt  in  caw  of  casualty  or  actual  necessity,  and  alfio 
provitlo  a  fine  u»r  a  violation,  wonl«l  not  oxru<e  tho  contrihutory 
nrgli^enoi*  of  iippollant  |Smithl,  which  arose  fn>m  his  working  for 
s»U'h  M  longftli  of  tinio  thai  ho  was  iintittc<1  for  business,  lie  know  his 
physical  condition  fnr  InMlor  than  the  railway  company  could  know  it, 
and  can  not  excuse  his  carelessness  in  falling  ask^'p  on  his  engine 
-while  it  was  standing  on  the  main  track  hy  tho  fact  that  he  was  re- 
qucste<l  by  the  master  mechanic  to  take  out  a  train  after  he  had  been  at 
work  for  about  seventeen  hours.  Neither  is  it  any  excusi^  to  say  tluit 
he  was  detained  lon^rcr  on  the  trip  than  he  expe<'ted  to  be  by  the  cai'e- 
lessness  of  a  telepTHph  operator.  It  may  have  Imvmi  a  violation  of  the 
statute  upon  the  part  of  the  appeUee  to  re*|uii'0  a{)}x*11ant  to  work 
over  sixteen  hours,  unless  there  was  actually  nece.'^Nity  for  it,  an<l  in 
case  others  had  Unm  injured  throu;rh  the  viohition  of  law  appellci^ 
would  doublle-ss  In*  held  liable;  but  appellant  voluntarily  actetl  with 
appellee  in  the  violation  of  the  statute^  and  will  l>e  held  to  have  as- 
sumed all  risks  arising  from  such  act.  The  alle^nitions  fail  to  show- 
that  there  was  no  actual  nec<*ssity  f<»r  requiring  the  extra  work. 

Appellant  in  this  cast*  was  a  skillful  enf^inei-r.  and  does  not  allege 
that  he  did  not  fully  appnn'iate  the  dan*rei's  of  runnin^^  an  enprine  for 
so  long  a  time  as  he  did.  'Iliere  is  no  allocation  showing  that  appel- 
lant was  comjxdlcd  to  make  the  trip  that  he  did,  but  it  apj>ears  that 
he  was  re<juested  to  pi,  and  was  induced  to  consent  by  a  repre-senta- 
tion  that  it  w<iuld  take  only  six  hours  to  make  the  trip.  He  alleged 
that  he  was  detained  three  hours  at  Pinta,  and  there  is  nothing  to 
eJiow  that  he  could  not  have  slept,  or  did  not  sleep,  there  while  so 
delaypd. 

Tiie  petition  prest*nts  a  <'lear  case  of  appellant  having  Ixvn  hurt 
through  his  own  neflr1ig^i»<'**  in  stopping  his  engine  on  the  main  line 
instead  of  taking  a  siding,  as  he  should  have  done. 

The  judgment  is  affirmed. 


I 
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Peonage — Constitutionality  of  Statute — Scope  of  lAWr—Clyatt 
V.  UnUed  States^  United  States  Supreme  Courts  So  Supreme  Court 
Reporter^  pftf/f  iW. — This  case  was  In^fore  the  Suj)n»me  Court  on  a 
writ  t(j  the  circuit  court  of  appeals  for  the  lifth  circuit  to  review  a 
judgment  of  conviction  for  violation  of  the  law  against  peonage  in 
the  circuit  court  for  the  northern  district  of  Florida.  The  judgment 
was  reverseil  on  acctumt  of  lack  of  evidence  to  sup|K>rt  the  indictment,  _ 
but  the  constitutionality  of  sections  1990  and  552f>,  Revised  Statutes,  I 

I  under  which  the  action  was'  brought,  was  affirmed.  These  sections 
provide  for  the  alxilition  of  j>eonage  in  New  Mexico  and  in  other 
Territories  and  ?^tates  of  the  Union  and  fix  penalties  for  violation  of 
the  statute. 
The  folloM'ing  is  quoted  from  the  opinion  of  the  court,  as  delivered 
by  Justice  Brewer: 
The  constitutionality  and  scope  of  sections  1000  and  5;V2*J  present 
the  first  rpiestions  for  our  consideration.  They  prohibit  jMMinago. 
^Miat  is  peonage?     It  may  be  defined  as  a  status  or  condition  o^^ 
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'compulsorv  service,  based  upon  the  indcbtodnos?  of  tlie  peon  to  the 
master.  T\w  Imsal  fact  is  indobtodness.  Hut  peoiintre,  howovor  cre- 
ated, is  conipidsory  service — invohinlurv  servitude.  Tlie  peon  can 
release  liinisclf  therefrom,  it  is  true,  by  the  paymrnt  of  tho  debt,  but 
otherwise  the  st^rvice  is  enforced.  A  clear  distinction  exists  bi^t\viH?n 
peonage  and  the  vohintarv  performance  of  lftlK»r  or  rendering  of 
services  in  jjaymont  of  a  debt.  That  which  is  conteniphitcd  by  tho 
statute  is  couqjulMiry  serviee  to  secure  the  payrutMit  of  a  dobt.  Is 
this  k'^ishiticni  \\ii!tin  the  power  of  Conji^ress?'  It  may  be  conceded, 
as  a  ^riRTai  i*ru]jo,^it  ion.  tiiat  the  ordinary  rchitioiis  of  individual 
to  individual  iuh*  sulij*'iH  to  the  ronti'ol  tif  the  States  and  are  not 
intrusted  to  the  (Soneral  (iovenuuent;  but  tlie  thirteenth  amendment, 
adopted  as  an  outcnnie  of  the  t'ivil  war,  reads: 

**  Sw.  1.  Neither  slavery  nor  involuntary  servitude,  oxcopt  as  a 
piuiishment  for  crime  whereof  the  party  shall  have  lH?en  duly  con- 
victed, shall  exist  within  thu  United  States,  or  any  place  subject  to 
their  jurisiliction. 

**  S^r.  2.  Coiij^ress  sliull  have  power  to  enforce  this  article  by 
appropriate  legislation/' 

This  anu'iidment  denounces  a  status  or  condition,  irrespective  of 
the  nuuier  or  authority  by  which  it  is  created. 

It  is  not  open  to  doubt  that  C'nnpress  may  enforce  the  thirteenth 
omendmeiit  by  (lireot  leirislatiou.  i)unishing  the  holding  of  a  pcTson 
in  slavery  or  in  invohmtary  servitude  except  as  a  juinishuient  for 
crime.  In  the  exercise  of  that  ])owt*r  Congress  has  enacted  these 
sections  denouncing  peonnge,  and  punishing  one  who  holds  anotlier 
in  that  condition  of  involuntary  st'rvitude.  Thi-;  legislation  is  not 
limited  to  the  Territories  or  <^>ther  parts  of  the  ^trietly  natiouHl 
donnun,  but  is  ojierative  in  the  States  and  wlnuvvrr  the  -ujvereignty' 
of  the  l^nit<'il  States  extends.  We  entertain  no  doubt  of  the  validity 
of  this  legislation,  or  its  applicability  to  the  c*ise  of  any  per-K>n 
holding  nnolhei^in  a  state  of  jwonage,  and  this  whether  then*  W  a 
niunicijial  ordinam-e  or  State  law  sanctioning  such  holding.  It 
operates  directly  on  every  citizen  of  the  Kepublic,  wherever  his 
ri'sidence  nu>y  be. 

Section  5520  pimishes  *'  every  person  who  liolds,  arrests,  returns, 
or  causes  to  be  held,  arrested,  or  ri'tiu'nt'd."  Three  distinct  acts  are 
here  mentioned — hohUng,  arrestiiig,  returning.  The  disjun<'tive 
**or''  indicates  the  a'paration  bi'tween  them,  ami  shows  that  either 
one  may  be  the  subject  of  indictment  and  punishment.  A  party 
may  hold  another  in  a  state  of  peonage  without  ever  having  arrest**a 
him  for  that  purpose.  lie  nuiv  come  by  iuheritanec  into  the  juis- 
session  of  an  estate  in  whirli  the  peon  is  hehl,  Mud  ho  simply  con- 
tinues the  ('(»ndi{i(»»»  whieh  was  existii*g  before  he  eame  into  pos- 
session, lie  may  also  arrest  an  indiviilual  for  the  purpose  of  placing 
him  in  a  condition  i»f  jK*t>nage,  nn<l  lids  whet]i*'r  he  be  the  one  to 
whom  th(?  invohmtary  service  is  to  i)e  remlcred  or  simjily  employed 
for  the  jiurpose  of  uudving  tin*  arrest.  Or  he  may,  after  one  "lias 
A'mI  from  a  state  of  |>eonage,  return  him  to  it,  and  this  whetlier  ho 
himself  claims  the  service  or  is  acting  simply  as  an  agent  of  another 
to  enforce  the  return. 
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Pl'BLIC   COXTBACTS — UsE  OF   StOXE    DuESSED   OuTSIDE  THE   StATE 

City  Ordixaxce — Constitutionality — Allen  t\  Labsap  ct  aL^  Su- 
preme Court  of  Missouri^  87  Southwestern  Reporter^  pc^g^  ^G. — Tliis 
^-as  an  action  to  enforce  n  lien  for  street  improvements  in  the  city  of 
St.  Louis,  tlic  cpst  of  which  was  assessed  a*jjainst  abutting  projwrty. 
Among  the  defenses  offered  by  the  protesting  owners  was  an  objec- 
tion to  an  ordinance  which  requires  all  dressed  nx*k,  granite,  or  stone 
used  in  public  works  to  Ik*  dressed  within  the  State  of  Missoiu'i,  the 
defendants  claiming  that  the  ordinance  is  unconstitutional. 

The  tax  had  Irh'u  hold  valid  in  tlie  St.  Louis  circuit  court,  and  this 
judgment  was  affirmed  on  appeal.  Only  the  matter  of  the  ordinance 
above  referred  to  is  of  interest  here,  and  the  following  extracts  from 
the  opinion  of  the  court,  as  dtdlverod  by  Judge  Lamm,  show  the 
grounds  on  which  the  constitutionality  of  this  ordinance  was  main- 
tained : 

Appellants  insist  that  the  ordinance  inrlnrled  in  the  foregoing  con- 
tract provision  rendered  the  tax  bill  void  because  (1)  it  is  in  viola- 
tion of  section  2T,  article  <>,  of  the  scheme  and  charter  [of  the  city  of 
St.  Louis],  which  provides  that  the  b<iard  of  public  improvements 
shall  "let  out  said  work  by  contract  to  the  lowest  responsible 
bidder  *  «  *  ;"  (o)  because  it  is  violative  of  section  4,  article 
2,  of  the  State  constitution,  provitling:  "That  all  p(?rsons  have  a 
natural  right  to  life,  lilwrty  and  the  enjoyment  of  the  gains  of  their 
own  industry;  that  to  give  security  to  these  things  is  the  principal 
office  of  govermnent,  and  that  when  governuK^it  does  not  confer  this 
security,  it  fails  of  its  chief  design; ''  (3)  because  it  is  violative  of 
section  30.  article  2,  of  the  State  constitution,  directing  "that  no 
person  shall  Ix^  deprived  of  life,  lilierty  or  propertl'  without  duo 
proce:=s  of  law;  "  (4)  biM?ause  it  violates  section  1.  article  14.  of  the 
Federal  Constitution,  i)r()\iding  that  ^*  no  State  shall  make  or  enforce 
any  law  .which  shall  abritlge  llie  privileges  or  inununities  of  citizens 
of  the  United  States,  nor  shull  any  State  deprive  any  person  of  life, 
liberty,  or  property  wilhuut  due  process  of  law,  nor  deny  to  any  j>or- 
s<m  within  its  jurisdiction  the  i^iual  {)rotection  of  the  laws;"  (5) 
!)e<*ause  it  violates  section  2,  article  4,  of  the  Federal  Constitution, 
providing  that  "  the  citizens  of  each  State  shall  l>e  entitled  to  all 
privileges  and  immunities  of  the  citizens  of  the  several  State*;:  "  and 
(tt)  because  it  violates  the  interstate  commerce  clause  of  the  Federal 
Constitution,  providing  that  '*  the  Congress  shall  have  power  •  *  * 
to  regulate  commerce  *  ♦  ♦  aniong  the  several  States,  ♦  ♦  »  " 
(sec.  8,  art.  1 ).  The  learned  counsel  for  a[)pellant?  does  not  seem  to 
have  lx?en  able  to  refer  us  to  anv  line  of  authoritative  or  persuasive 
utterances  of  the  recognized  orades  of  the  law  holding  that  a  regula- 
tion of  the  cliaracter  in  question  impinge^s  uihju  the  constitutional 
right  of  Congivss  to  n»fl:idate  commerce  between  the  several  States, 
In  New  York,  by  a  divided  court,  some  consolation  mav  l>e  found  for 
the  theorv  advanced  (People  ex  rel.  r,  Coler.  ir>C»  X.  Y.  144.  51)  N.  E. 
T7(J;  People  ex  rel.  /\  Color,  ICO  N.  Y.  1,  59  X.  E.  Tl(i;  52  L.  R.  A. 
814, 82  Am.  St.  Rep.  tJ05 )  [see  Bulletins  No.  35,  p.  805 ;  Xo.  40,  p.  (515 J  ; 
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but  thoso  woiv  cases  whoir  by  dinvt  prorecdinps  the  ri^t  to  ont^H 
a  Statv  labor  lu>v  wiis  (-ha]K'nge<l.  and  the  uiithority  of  the  cna^H 

freativ  weakened  l>y  Atkin  r.  Kansiis,  1!H  U.  S.  2077124  Sup.  CU  B? 
S  L.  ImI.  us  [see  Ibilletiu  No. .'.(),  p.  17T|.in  whidi  the  Siiprruie  Court 
of  the  Fnited  Stares  held  that,  as  to  public  iinprovenient.s  (the  etm- 
stitntionnlity  of  Hneh  hiw,  so  far  as  private  work  was  conoi^rtXNj,  not 
being  dG<*ided).  it  was  within  the  p<jwer  t»f  the  State,  as  guardian  ami 
trnsbM?  of  its  people,  to  pre.seribc  ihe  conditions  upon  M'hirh  it  aill 
pi-rniit  pvd>lic  work  to  1m?  done.  (>n  it-s  face,  it  must  be  €onccclo>d  lint 
ordiniince  is  inn<x»ent  of  blame  in  this  regard,  f<»r  it  in  no  wiso  ami 
nowhere  i-elates  to  rntei-stalc  commerce,  nor  is  the  rig^t  of  any  citizen 
of  the  Unite<l  Slates  to  at  any  time  ship  strvne  of  nnv  cnarajftrr, 
dreis.sed  or  nndressiML  anywhere  by  i*ail,  water,  or  otIierw^is4\  n>fffmsl 
to  or  interfered  with,  directly  i»r  indirectly,  nor  is  ihe  traffic  Jn  ^uch 
rwk  n'^ulatetl,  unh'ss  it  can  be  aaiil  that  the  extent  of  the  ntarkct 
for  I'oeic  dreSM*d  elsewhere  than  in  iIh'  terriloriiil  limits  of  Miss^turi 
may  be  infermtijdly  lessened  by  exr-bidiufj  such  rock  from  place  in 
the  public  in»provements  of  St.  Louis.  ]Jut  on  tins  si.'orc  it  may  Iw 
saiil  that  the  reasonable  right  U>  select  material  f*»r  street  iniprovp- 
n^nts  exists  and  is  to  be  a<  cordial  to  a  municipal  government  under 
the  iTpeated  adjudications  tif  this  court. 

Foi'  the  prosiMit,  in  order  to  crystallize  the  assignment*^  of  error,  we 
call  attention  to  the  faet  that,  excluding  tlie  interstate  eomiuenx^  con- 
tention, the  insistence  of  ap]>e[iants  in  their  first  objection,  to  wit, 
(hat  the  ordiuanec  lemis  to  restrict  conHWtilion  ami  to  impair  the 
right  of  the  citizen  to  have  the  contract  let  to  tlie  lowe^t  responsible 
bid<Ier,  includes  IJie  root  of  the  matter  involved  in  the  other  c^nteii- 
tJons  relating* to  dnv:  process  of  law,  to  the  enjoyment  of  the  gains  of 
one's  own  industry,  and  to  the  abridging  of  the  privilege,*^  and  immu- 
lities  of  citizens  of  the  United  States,  and  nu»y  Ix?  loj^ically  treated 
together.  Cousidering  that  objection,  it  may  la*  said,  in  limine,  that 
uj)|K']lants  have  no  ruM'  here  directly  involving  the  ordinance  in  ques- 
iion  as  the  owners  of  the  stone  dressed  outsiile  the  territorial  limiis  of 
the  Stale,  nor  as  dealers  in  such  stone,  n(»r  as  contractors  whose  right 
to  do  business  in  such  stone  have  Ixien  interfereil  witli.  Appellants' 
right  to  complain  woidd  seem  to  be  based  on  the  theor}'  that  they  hare 
bet*n  compelled  to  ]>ay  more  for  this  stivet  improven»enl  by  virtue  of 
the  existenec  of  that  ordinantv  than  they  would  lie  otherwise^  com- 
pelled to  pay.  If  the  ordinance  teudotl  tii  prevent  coin})etition  and  to 
increase  l!»e  price,  they  have  sutrere<l  injury  and  havi*  cause  of  oom- 
{ilaint.  Otherwise,  not.  It  was  in  evidence  lluit  the  HM'k  us**d  in  thi>» 
street  iuiprovement  was  shippcil  as  undressetl  granite  from  the  State 
of  (ieorgia.  and  that  it  was  dress(»d  at  this  eiul  of  the  liue.  Evidence 
was  intro<luced  Ijelow  on  the  question  of  restricting  competition  antl 
tlie  increase  of  price,  appellants  showing  such  a  conditi<>n  of  things  by 
one  \\itiu\ss  that  an  increase*  of  price  and  a  restriction  of  com|ietition 
might  Ixi  inferred.  On  the  other  hand,  respondent  introdm-i^cj  eoun- 
tervailing  testimony  tcmllng  to  sliow  the  eoutrarv.  and  that  the  nx-k 
could  Ik^  dressed  as  cheaply  in  Missouri  as  it  could  he  \\i  the  ipuirriest 
in  (ieorgia,  that  tiie  freight  on  vindresstHl  rock  was  greater  [sic]  than 
on  (h'essed,  anil  that  wlieu  rock  was  shippe<l,  dressed,  the  vicissitudes 
of  the  trip  I'esulled  in  broken  edges,  thereby  necessitating  expt^nse  for 
redressing  on  the  giound.     Appellants  treated  the  issues  as  riding  off 
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on  a  question  of  fiict  ratlier  than  on  a  moiv  t^onstniction  of  the  lan- 
f^m«;e  of  the  ordinaiHv.  and  therefore  asked,  and  the  court  gave  tbeni, 
Um^  following  instruction: 

"  The  couit  declares  the  law  to  be  tliat,  under  the  contract  offered  in 
evidence,  it  was  required  that  all  the  work  of  dreeing  rock,  gi-anite,  or 
stone  reguired  by  said  contract  should  l^e  done  within  the  territorial 
Iinnt.s  of  the  Slate  of  Missouri,  and  said  work  couhl  not  under  said 
contract  be  done  in  any  other  portion  of  the  United  State,s,  The 
court  further  declares  the  hiw  to  Iw?  that,  if  it  shall  find  from  the 
evidence  that  the  effect  of  the  provision  in  said  contract  above  men- 
tioned was  to  j>ix*vent  comixitition  and  to  increase  the  cost  of  doing 
the  work  referred  to  in  the  evidence,  and  that  said  provision  could  not 
in  any  way  tend  to  procure  a.lx*tter  class  or  qtiality  of  work  under  the 
conti'act  referred  to  in  the  evidence,  the  said  contract  was  in  violation 
of  the  provision  of  the  charter  of  the  city  of  St.  Louis,  and  was  illegtil 
and  void  sm  against  defendants  in  this  case,  and  the  special  tax  bill 
issued  in  payment  of  said  contract  was  also  illegal  and  void." 

And,  having  given  that  instruction,  the  court  found  the  facts 
against  appellants.  With  evidence  sustaining  and  waiTanting  the 
court  to  so  find,  we  are  not  at  libertv  to  di-sturb  the  finding.  (Comer 
r.  Stratluun,  173  Mo.  *J4G,  72  S.  W/l074;  Butler  County  r.  Bank,  148 
Mo.  13,44  S.  AV.  1047.) 

The  case  then,  on  this  poTnt,  must  be  decided  here  with  the  fact  found 
that  a|){>ellants  suffered  no  injury  from  the  existence  of  the  ordinance, 
that  the  right  of  comjxHition  was  not  ivstricted  nor  the  prict*  of  the 
improvements  incix»ased  thereby,  and  in  the  face  of  the  axiomatic 
principle  of  law  that  wrong  done  (or  duty  neglecte<l)  and  injury 
suffered  must  coincide  to  \)e  actionable.  It  lias  l>ecn  hehl  that  the 
selecti<ui  of  a  patente<l  cement  as  a  binding  for  the  macadam  ust»d  in  a 
street  improvement  does  not  militate  against  the  charter  provision 
now  under  consideration.  (Swift  i\  City  of  St.  Louis,  180  Mo.  80, 
79  S,  W.  172.)  So,  too,  it  has  been  held  that  the  designation  of 
Trinidad  Lake  asphalt,  although  the  whole  natural  supply  of  that 
article  was  exclusively  owned  b\'  a  given  group  of  j>ersous,  was  not 
obnoxious  to  the  clause  in  question.  ( Verdin  /•.  St.  Louis,  131  Mo.  26, 
33  S.  W.  180,  36  S.  W.  52;  Barber  Asphalt  Co.  r.  Hunt.  100  Mo.  22, 
13  S.  W.  i)8,  ft  L.  R.  A.  110,  18  Am.  St.  Rep.  530:  Rarl)er  Asphalt  Co. 
r.  Field,  80  S.  W.  8<tO,  handnl  down  March  30,  1005.  but  not  yet 
officially  reported.)  Without  facts  before  us  justif^'ing  the  distin- 
guishing of  these  cjises  from  the  one  at  bar,  the  doctrine  tliere 
announced  would  seem  to  In*  tlecisive  of  the  point  under  considenition, 
for  the  mischief  of  a  lack  of  competition  and  an  iru'reased  price  is 
much  more  readily  apparent  imder  the  facts  in  the  Verdin  case,  the 
Hunt  case,  and  the  riehl  case  than  in  the  easi'  at  bar.  It  results 
from  these  views  that  the  contention  of  appellants  must  be  disallowed. 


Railhoad  Companies — Payment  of  Wages  to  DiscnARoEo  Em- 
PUiYEES — STATiTt»RY  PENALTY — St,  LouiH  Soiithwc^hrn  Railway 
Company  v.  Brown.,  aS ttpreme  Court  of  Arkansas^  86  Southwestern 
Reporters  page  904> — This  case  arose  under  the  provisions  of  section 
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C243,  8un(l.  &  11.  Dig.,  which  directs  the  payment  of  all  wages  iluc  at 
thp  distrlinr^^  of  im  t'lnpluyee  of  a  raih'oad  company  under  iK'iialty  of 
a  (■«mlimiaticin  nf  i\w  diiily  wayx*  for  ^ixty  days  or  until  prior  jiay- 
uicrit.  Itrrtnii  mhm|  ijie  rnnipany  abi>vi»  namrd  nu»h'r  this  statute  and 
fiecux'ed  a  judgment  in  the  circuit  court  of  Miller  County.  The  com- 
pany appeHJt*d  and  tin*  judjriiuMil  was  aflirmeil. 

The  imlaiice  thic  Brown  at  his  iliscluirgc  on  Aiigust  27,  llX)i!.  was 
$;j.ijr>.  The  company  n^iuired  nn  identification  certificate  and  ar- 
ran^red  witli  Brown  to  send  his  <'hi'rk  by  nntil  to  Texarkana,  aj^re<»ing 
to  have  it  there  within  three  duys.  At  the  time  s*»t  ai»<l  twice  sub- 
se^inriilly  at  intervals  of  two  or  three  days  Brown  tilled  at  tlie  com- 
pany's ollice,  but  thi*  rhcik  was  not  at  hand.  It  iirrived  on  the  .*>th  of 
.September  and  was  hehl  by  the  cashier  until  the  :i!st  and  then 
n*turned  to  the  snperintendentV  office  at  Pine  BIutT.  as  Brown  did  not 
*'jd!  ii^ain  after  the  r>th.  On  lliesi'  facts  a  judgment  was  rendered 
for  the  wages  due  and  for  a  penally  of  $07.50. 

In  sustaining  this  judgment,  Judgt*  Hill,  speaking  for  the  court, 
used  in  part  tlie  following  language : 

It  was  ail  jut  of  indulgence  to  the  railron<l  company  that  Brown 
ci>ns<nited  lo  receive  Ids  cheek  at  Texarkana  three  tlays  after  dis- 
charge, instead  of  standing  on  his  stalnlory  right  for  immeiliale  pay- 
ment. He  made,  beginning  the  third  day  after  his  diseharg<\  three 
trips  for  liis  check.  The  indulgence  uf  tliree  ilays  was  lengthened  into 
niiie.  The  statute  was  passed  to  prevent  raih'oa*Is  thus  dtduying  iho 
paynuMit  of  their  ilebts  to  their  emjjioyees,  espwially  the  helpless 
class  depetulent  upon  tlieir  labor  for  their  dailv  suslennnec.  The 
general  assembly  (tf  l!>o;;,  recognizing  the  impossi^iility  of  large  rail- 
n»u<l  coi'p(»rations  paying  instantly  and  at  Ihe  place  of  discliarge-, 
without  disarranging  their  lU'derly  system  of  bonkkeejiing.  aniencjerl 
this  act  so  as  to  give  them  seven  days  from  the  dischargt*  to  have  the 
check  sent  to  any  station  desired  bv  the  cre<Iitor.  (Kirby's  I>ig..  sec, 
CGM).)  This  action  is  controlled  liv  the  former  law,  but  it  is  note- 
worthy tluit.  had  the  juvscnt  more  lenient  slatiile  b<vn  in  forw,  iho 
app^'Ilaul  ilelayed  the  employee  U'vond  its  term.  There  is  no  finding 
that  Brown  abs^Mited  or  secretc<l  himstdf  so  as  to  avoid  paynient,  and 
take  the  case  into  the  exception  of  section  CiiVtO,  Ivirby's  Dig.  The 
ctaitention  is  that  In*  should  have  rotitimieii  cjilling  at  the  cashier's 
desk.  Tho  statute  does  nway  with  that  metlnsd  of  collecticm,  and  it 
I>nts  the*  dnty  on  the  railroad  C4)nip»ny  <»f  pjiying  iit  once:  and  it 
wonid  have  bi»en  more  consonant  to  its  spirit  for  the  cashier  to  have 
been  cailing  cm  lirown,  instead  of  Brown  calling  on  the  cashier,  after 
the  niilnaul  was  in  default. 

The  constitutional  f|iiestions  touching  this  statute  weiv  settle<J  in 
Leep  c.  Uv.  i\\.  58  Ark.  407,  25  S.  W.  75.  23  L.  U.  A.  204,  41  Am.  St, 
Rep.  100,  and  Rv.  r,  Paul,  <34  Ark.  83,  40  S.  ^V.  705,  ;^7  L.  R.  A.  504, 
G2  Am.  St.  Rep.  154.     [See  also  Bulletin  No.  23,  p.  585.] 

The  judgment  i?5  affirmed. 


DECISIONS   OK    COUBTS    AFFECTING    LABOR.  YOl 

DECISIONS  UNDER  COMMON  LAW. 

Ejiployers'  LiABiLiTi' — Railroad  Companies — Release — Con- 
STurcTiox  OF  General  and  PARTicrL.\R  Words — Tfj^att  and  Pat  if  e 
Raihvay  Company  i\  Daah'wil^  Supreme  Court  of  the  United  State^^ 
Ho  Sit  pre  me  Court  Reporter^  pa<je  7S7, — George  Dnshiell  was  injured 
by  thi'  foUision  ui  two  trains  nii  {\\v  roatl  of  the  company  named 
"whilo  ill  its  cnipIoyuiL'itt.  A  verdict  for  dania^*>s  was  secured  in  the 
United  States  <'irei!it  coiii't  for  the  northern  district  of  Texas  for 
injuries  atfectin^  his  vision  and  his  *'  entire  mental  and  nervous 
system."  This  judgment  was  atiirmed  by  the  circuit  court  of  ajipeals 
and  afterwards  by  the  Supreme  Court,  Justices  Brewer,  Brown,  and 
Peckhiim  diss<Mitiiitr. 

The  chief  ground  t>f  tlie  company's  appeal  was  that  Dashiell  had 
si^ied  a  release  suhser[uent  to  the  accident  and  that  a  proper  inter- 
l)retation  of  tlie  same  wonM  defciil   the  claims  niiuh*  for  lianui^es. 

DashielTs  chiim  was  thai  the  rek'ase  extended  only  to  the  injuries 
named  then^in  and  did  not  ivlale  to  the  injuries  to  sight,  nervous 
system,  etc..  f<u'  wliich  action  for  <lamages  was  brought.  The  terms 
of  the  release  and  the  consiruclion  put  on  it  by  the  Sujireme  Court 
appear  in  the  following  extracts  from  the  opinion  of  the  court,  which 
was  delivered  by  Justice  McKenna :  i 

\M  us  analyze  the  release.  It  commences  with  tlie  recital  of  the 
relation  of  defendant  in  error  [Dashiell]  with  plainlitf  in  error,  and* 
that  lie  "  sustained  certain  personal  injuries  in  the  manner  ami  of 
(he  character  described,  to  the  best  of  his  knowledge  and  nljility.^' 
Then  follows  this:  **  Extra  east  eng.  180  struck  caboose  of  extra 
east  eng,  255,  2\  miles  east  of  Eastland,  bruising  my  body,  right  leg, 
right  arm,  and  giving  me  a  scalp  wound.''  For  the  injuries  com- 
pensation was  fixed  at  $^^0,  with  the  a<lditional  consideration,  let  us 
say,  in  order  to  fully  exhil)it  the  contention  of  plaintiff  in  error,  of 
the  desire  mutually  entertained  by  him  an(l  defendant  in  error  (we 
quote  from  the  release)  "to  maintain  amicable  and  ])leasnnt  rela- 
tions and  avoid  all  controvei-sy  in  resjx'ct  to  said  matter."'  Upon 
the  word  "  matter''  plaintiff  in  error  ])Uts  its  main  reliance;  indeed, 
makes  it  dominant  of  the  meaning  of  the  ivlease.  The  contention 
is  that  it  refers  to  the  accident,  not  to  the  injuries,  the  hitter  serving 
only  to  identify  the  accident  which  "  was  the  cause  of  the  action. ' 
This  is  an  attempt  to  separate  the  inseparable.  The  negligence  of 
plaintiff  in  error  caused  the  accident  which  resulted  in  injuries  to 
defendant  in  error,  and  constituted  his  right  or  cause  of  aetion,  and 
was  the  nuitler  to  which  the  release  was  addressed;  but  the  extent 
of  tlie  i-elease,  whetl^er  |  it  is]  confined  to  tlie  injuries  enumerated  or 
includes  other  injuries,  depends  upon  tlie  other  words  of  the  release. 
They  are  as  follows: 

»  "I  hereby  Release  and  acquit,  and  by  tliese  presents  bind  myself 
to  indemnify  and  forever  hold  harmless,  said  Texas  and  Pacific 
Railway  Company,  from  and  against  all  claims,  demands,  damages, 
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•diul  liflbilitioh  of  any  and  every  kind  or  cfaanctcr  whulEoerer,  for 
or  on  iiix'ount  of  //ft*  mjurifj*  und  dtiniag^  siuilained  by  tiic  in  (he 
manner  or  ujHjn  the  cxrcA^ion  nfoi'ehaitl.  and  ari<?iag  or  accruing  or 
hcreuftiT  MViAxxii  or  anTiiin^  any  way  thrrefronu" 

\W  nmy  fidmit  that  thp-re  is  some  amWi^iity  in  th«sp  wc«>l?».  Tin* 
relea*^**  is  *•  of  all  rbiintH  of  evt-ry  kind  Hr»d  vhnm^^r  wlmt«iw"Vi^,*' 
aritsin^.  not  from  all  injnrir.s  and  dani:tL  'v 

in^urii'^  and  i]aniii;^'p-»  T^u^taine^L"     Tliiit  i  _  »] 

injnrii'.s  >:iista)nr<|  "  in  ilw  nianniT  or  np<>n  tJje  occasion  ;*  1.* 

anil  fho  results  of  thos*»  injuries-.  Tlie  words  •*  in  the  ma....;  .aA 
U|Min  tlu^  ot'm?<ioii  '^  ar*»  n  ni«*re  tniil<>l()g:i''al  identification  of  the  col- 
]i?;ion  an«l  cause  of  tlic  injuries.  They  acid  nothing  ^hw  whatever  to 
(1m*  nuMhiii^  <if  the  reloa.so.  Thin  coustrueti4)n  pivi»s  piirpi>sc  lo  the 
enumeration  of  the  injurie.s  aiiil  to  all  of  the  pr(>\  <if  the  ndea-^e. 

And  file  rule  of  r<tnHtrii(*tion  shouhl  not  U»  oV(  ,  1   tluit  p»uenil 

word.>  in  a  relea.-M'  are  to  be  limited  and  rcj^traiued  lo  the  particular 
wonlv  ir*  (he  PH-ital. 

In  I'nion  Paeitir  Railway  Company  /•.  Harris  (158  17,  S.  320.  8» 
li.  ed.  UK>;j,  15  Sup.  Ct.  Kep.  H4;i)  a  written  release  was  set  up  in  har 
of  an  action  for  damages  against  the  railway  company.  S«'Voral  ik'- 
fenM's  wen*  nia<le  to  (he  releas<\  anion^  others,  "  that  the  minds  of  the 
parties  never  nu*(  on  the  principal  subject  embraced  in  thr  relea!*p^ 
namely,  the  danni^'s  for  which  the  actioti  was  hroiifjht/'  Tliis  de- 
fejiso  wax  eonipIiciihMJ  in  ihe  instructions  of  the  court  with  the  de- 
fense's of  fraud  and  nieiital  inconi|>etency  to  undci'sland  the  ternts  and 
extent  of  the  n-leaM*.  an<l  it  is  diflicnlt  (o  uud<c  sa(isfactory  extract** 
from  thi'  elnir^r*'  of  (li**  trial  eourt.  Enou'fh,  however,  apjx'ars  to 
hliow  that  the  c(Mirt  suliniitted  to  the  jury  the  fact  of  mistake  of  in- 
j«rie?<  rec«'ir<»d  «s  l>carinpr  on  the  effect  o^  the  release,  and  this  action 
was  allirmed  by  this  court. 

Ft  folU)wa  h-om  these  views  that  jiidgnient  should  l)e  and  it  is 
fltfirniod. 


iKTIOtKCHKNC  K  WITH   EmPLOVMENT — PRtKXlirXO  DlBCUAROE  OF  Em- 

Mjovkk — Damaurh — OiNTRAcrrs  Ti>  Empix)v  Nuxe  nuT  Mkmbeiw  or 
Laiu>I(  llNioxH^fl^rry  v,  Donotmn,  Supreme  Judieial  (^ourf  of  Ma*- 
nachuJtt'ttAy  74.  Xorthcff/item  Reporter^  p'^if*'  6YA?. — This  action  was 
brouijht  by  one  Berry,  a  shot.?  worker,  against  Donovan,  rcprcscnta- 
tivt!  of  the  National  H(»ot  and  Shoo  Workers'  Union,  to  recover  dam- 
ans for  the  wronfjfnl  pro<'ur(*ment  uf  Berry's  discharge.  The  em- 
ploying firm,  ( i(M)dri<'h  &  Co.,  had  entered  into  a  contract  with  the 
Boot  and  SIum'  Workers'  l^nion,  (he  secomi  clause  of  which  reads  us 
follows: 

'*  In  consideration  of  the  foregoing  valuable  privileges,  the  emplo^'er 
agrees  to  hin»,  as  slim*  workers,  only  inembi»rs  of  (he  Bo*)t  and  Shoe 
WorkeiN*  Union  in  gtM)d  stan^ling,  and  further  agrees  not  to  retain 
any  shoe  wt)rker  in  his  employment  after  recreiriiig  notice  from  the 
union  that  surh  shoe  work*»r  is  obj(»ctionnl>le  to  thi»  imion,  either  on 
account  of  l)eing  in  arrears  for  dues,  or  disolxHlieuce  of  tuiiou  rules* 
or  laws,  or  from  any  other  cause." 
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was  workiiifj  for  (lOtitlrirh  &  C*o.  innler  ti  contract  Irrmina- 
ble  Jit  will,  aiui  had  l>ccfi  ?>o  cnij)loyei1  for  nhout  four  yrar^  prior  to 
tbo  making  of  the  above  a^^rcrment  with  the  union.  A  few  days 
after  this  ag^reenunit  was  made  ho  was  distliar^Ml  at  tho  instaiue 
of  Donovan,  and  the  evidence  tended  to  sliow  that  it  was  solely  on 
the  ground  that  he  was  not  a  moniber  of  the  union  and  had  failwl 
to  join  after  rt'jwateil  snfj:^stions  (hat  he  r-houM  do  so.  Diuuag^es 
were  awanUMi  him  in  the  stipreme  jutlicial  court  of  Essex  Count}', 
which  action  was  affirniwl  on  appeal  to  the  supreme  judicial  court  of 
the  State. 

The  basis  of  the  appeal  an*!  the  disposition  made  of  the  points  of 
law  raised  appear  in  the  following  quotations  from  the  opinion  of 
the  court  as  annonncetl  by  Judge  Knowlton: 

At  the  eloHt*  of  the  evidence  the  defendant  [Donovan]  asked  for  tlie 
following  inMnictions,  which  the  judge  declinetl  to  give; 

"(1)  Upon  all  the  evidence  in  the  v^ae  the  plaintiff  is  not  entitled  to 
recover. 

^"^('2)  Ujwn  all  the  evidence  in  the  ca^e  the  defendant  was  acting  as 
tlie  legal  representative  of  the  B<^»ot  and  Shoe  Workers'  Union,  anti 
not  in  his  {>ersonal  capacity,  and  therefore  the  plaintiff  C4in  not 
recover. 

I  "(*^)  The  contract  betwcn^n  the  Boot  and  Shoe  Workers'  Union  anil 
Hazen  B.  (loodrich  *&  Co.  was  a  valid  contract*  and  the  defendant,  as 
tiio  legal  represt^ntative  of  the  Boot  and  Shoe  Workers'  Union,  had  a 
right  to  cull  the  attention  of  Ilazen  B.  GocKlrich  *&  Co.,  or  any  mem- 
ber of  th*'  iirm.  to  the  fact  that  they  were  violating  the  terms  uf  tiu* 
conti-act  in  keeping  the  plaintiff  in  their  employment  after  the  con- 
tract was  signed,  and  insisting  ni>on  an  ol^scnvant***  of  the  terms  of  the 
c<mtract.  e\en  if  the  defendant  knew  that  the  ol»servauce  of  the  terms 
of  tlie  contract  would  result  in  the  dischargi^^  of  the  plaintiff  from 
their  employment. 

*'(4)  The'contract  referi'ed  to  was  a  legal  contract,  and  a  justifica- 
tion of  the  acts  of  the  defendant,  as  shown  by  the  evidence  in  this 
case.     *     ♦     * 

''(G)  The  defendant  can  not  l)e  held  responsible  in  this  action  unle-ss 
it  appears  that  the  defendant  used  threats,  or  some  act  of  intimida- 
tion, or  some  slanderous  statements,  or  some  unlawful  coercion  to  or 
jig:iinst  the  employei's  of  the  ])laintiff,  to  thereby  cause  the  plaintiffs 
discharge;  and  upon  all  the  evidence  in  the  casi*  there  is  no  such  evi- 
dence, and  the  plaintiff  can  not  recover/' 

The  defendant  exccptt^l  to  the  ivfusal,  and  to  the  jx^rtions  of  the 
charge  which  were  incon.^^istent  with  the  instructions  reriueijted.y'The 
jury  tvturned  a  verdict  of  $1,500  for  the  plaintiff./  These  exceptions 

S'l'osent   the  only  questions  which   were   argued^ l>ef ore   us  by   the 
iefendant. 

The  primary  right  of  the  plaintiff  to  have  the  Iwjnefit  of  his  con- 
tract and  to  remain  undisturl)ed  in  the  }>erformance  of  it  is  uni- 
vei"^ally  rei'ognizeil.  The  right  to  dispose  <»f  one's  labor  as  he  will, 
and  t<>  have  the  l»enefit  of  one's  lawful  contracts,  is  incident  to  the 
freedom  of  the  individual,  which  lies  at  the  foundation  of  the  gov- 
ernnieut  ifi  all  countries  that  maintain  the  principles  of  civil  liberty. 
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Such  a  right  can  lawfully  1)0  interfered  with  only  by  one  who  is  acting 
in  the  exercise  of  an  eijnal  or  snjKM'ior  ri^ht  wliich  foines  in  conflict 
Avith  the  other.  An  inlentional  interference  with  sueh  a  rigiit  with- 
out lawful  justification  is  malicious  in  law,  even  if  it  is  from  good 
motives  and  without  express  malice.  (Walker  r,  Cronin.  107  Mass. 
^55-.W2;  Plant  c.  Woods,  170  Mass.  492-41)8,  57  N.  E.  lOil,  51  L.  H 
A.  3;{0,  7i»  Am.  St.  Kep.  330  [see  Ihilletin  No.  31,  p.  I'^tM] ;  Allvi\  r. 
Flood,  1808,  A.  C.  1-18;  ISlogu!  Steamship  Company  c.  ^McGregor,  23 
Q.  B.  I).  5I)8-tU3;  Head  r.  Friendly  Society  of' Operative  Stone 
Masons,  1002.  "2  K.  R.  SS-O*'.;  (liblan  c.  Kiitional  Amalgamated 
Union,  1003,  2  K.  H.  r»()()-(;i7. )  In  the  prestMit  case  the  judge  sub- 
mitted to  the  jury,  rirsl.  tin*  (|ucslion  wlietlier  the  defendant  inter- 
fered witli  the  ])laintin's  rights  under  his  conti*act  with  Cioodrirh 
&  Co.;  and,  scL-ondly,  the  tpieslion  whether,  if  he  did.  the  interfoivnco 
Avas  WMthout  justitiahle  cause.  'The  jury  were  instructed  that,  unh»j-^ 
(he  defendant^  interference  directly  caused  tlic  termination  of  the 
pluintitl'V  etnployment.  lliere  c<Mdd  bp  no  recovery.  The  stdjstanc«»  of 
the  deftMulunl's  eontriitiou  wms  that  if  he  iicleJ  untlrr  the  contract 
between  tlic  l*(J0t  an<l  Shin*  ^Wn'keiv'  Union  ami  the  employer  in  j)n)- 
curin^  the  pinintitrs  disehurgc,  his  interference  was  lawhil. 

This  eontentioii  ljrin;L:s  us  lo  an  examination  of  the  contract.  That 
part  which  relates  to  tlio  persons  to  hv  employed  contains,  tirst,  n  pn»- 
vision  that  tlie  employer  will  hire  only  members  of  the  union.  Tliis 
luis  no  aniilic«tif>n  t<»  the  plaintiiT's  case,  for  it  is  nn  af^reeinent  only 
for  the  future,  and  tlu»  phiinlitf  had  been  hired  a  lon^  time  before. 
The  next  provision  is  thut  the  tMiipIoyer  will  nt>t  retain  in  his  eniploy- 
nuMit  a  worker,  after  receiving  notice  that  he  is  objectionable  to  ihe 
vnion,  "e'ther  on  account  of  l>ein^  in  arrears  for  dues,  or  disf)l>o- 

ience  of  union  rides  or  laws,  or  from  any  other  c>ius4^/'  The  first 
two  possible  causes  for  olyection  could  not  lx»  aj)plied  to  persons  in 
the  situation  of  the  plaintiff,  who  were  not  mendx-rs  of  the  union  or 
amenable  to  its  laws.  As  to  sufh  [icrsons  the  only  provision  afinli- 
cuble  was  that  tlie  lirni  wouhl  not  i-etain.a  worker  who  was  olijoc- 
tionable  to  tlie  union  from  any  cause,  liowever  Hrbitrary  the  objcrtion 
or  unix'usonabh*  thi*  cjiuse  mif;ht  l>e.  This  provision  purportt'*!  to 
authorise  the  union  to  interfere  and  deprive  any  workman  of  his 
eniployment  for  no  ivason  whatever,. in  the  ai'bitrary  exercise  of  its 
power.  Whatever  the  contractinjcr  parties  may  do  if  no  one  but 
themselves  is  concerned,  it  is  evident  tliat.  as  njrainst  the  workmnn.  a 
contract  of  this  kind  tloes  not  of  itself  justify  interference  with  his 
employment  by  a  third  person  who  made  the  conti'act  with  his 
employer.  (C'nrran  /•.  (hilen.  ir.2  X.  Y.  33,  it;  N.  E.  ii07,  37  L.  K.  A. 
80-2,  ."iT  Am.  St.  Kep.  4JXJ.)  |  See  Hulletin  No.  11,  !>.  .VJO.]  No  one  can 
lepdly  intei-fere  with  the  employment  of  ani>lhi'r  unless  in  the  exer- 
cise of  some  riirlit  of  his  own,  which  tlie  law  respects.  His  will  so  to 
interfere  foi*  his  own  ^natificalion  is  not  such  a  rii,'!!!.  The  jud*re 
rightly  left  to  the  jury  the  question  whether,  in  view  of  all  the  cir- 
ca nistli  nets,  the  interference  was  or  was  not  f(>r  a  justifiable  cause. 
If  tlie  plaintirt's  habits  or  conduct  or  character  lunl  l»een  su<*h  as  to 
rendrr  him  an  utdit  ass4H*inte  in  the  shop  for  ordiimry  workmen  of 
tjood  character,  tlint  would  have  Ihmmi  a  suflii-ient  reason  for  inter- 
ference in  l>elia]f  of  his  shopmates.  We  can  conceive  of  other  <rood 
reasons.  But  the  evidence  teiuled  to  show  that  the  only  reason  for 
procuring  his  discharge  was  his  refusal  (o  join  the  union.     The  ques- 
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tion,  therefore,  is  whether  the  jui*y  migfht  find  that  such  an  interfer- 
ence was  unlawful. 

Tho  only  argumont  that  we  have  heard  in  support  of  interference 
bv  labor  unions  in  cases  of  this  kind  is  that  it  is  justifiable  as  a  kind 
of  competition.  It  is  true  that  fair  competition  in  business  brings 
pei-sons  into  rivalry,  and  often  justifies  aetion  for  one's  self  whi^i 
interferes  with  proper  action  of  anoth'T.  Such  art  ion  on  both  sides 
is  the  exercise  hv  competing  persons  of  e^funl  coiiilicting  rights.  The 
principle  appealed  to  would  justify  a  member  of  the  union,  who  was 
seeking  enii)IovniL'nt  for  himscdf,  in  imiking  an  otFer  to  serve  on  such 
terms  as  would  result,  and  as  he  knew  would  result,  in  (he  discharge 
of  the  plaintiff  by  his  employer,  to  nuike  a  phice  for  the  newcomer. 
8uch  an  otTor,  for  such  a  purpose,  Avould  be  unobjectionable.  It 
would  be  merely  the  exercise  of  a  personal  right,  equal  in  importance 
to  the  plainliif's  right.  But  an  interference  by  a  combination  of 
persons  to  obtain  the  discharge  of  a  workman  because  he  refuses  to 
comply  with  their  wishes,  for  tbeir  advantage,  in  some  matter  in 
which  he  has  a  right  to  act  independently,  is  not  competition.  In 
such  a  case  the  action  taken  by  the  combination  is  not  in  the  regular 
course  of  their  business  as  employees,  eillier  in  tlxe  service  in  which 
they  are  engaged  or  in  an  elFort  to  obtain  employment  in  othi^r  serv- 
ice. The  result  which  they  seek  to  obtain  can  not  come  directly  from 
anything  that  they  do  within  the  regular  line  of  their  business  as 
workers  competing  in  the  labor  market.  It  can  onlv  come  from 
action  outside  of  the  province  of  workingmen,  intended  directly  to 
injure  another,  for  the  purpose  of  compelling  him  to  submit  to  their 
dictation.  It  is  difficult  to  see  how  the  object  to  bo  gained  can  come 
within  the  field  of  fair  competition.  If  we  consider  it  in  reference  to 
the  right  of  employees  to  compete  with  one  another,  inducing  a  per- 
son to  join  a  union  has  no  tendency  to  aid  them  in  such  competition. 
Indeed*  the  object  of  organizations  of  this  kind  is  not  to  make  compe- 
tition of  employees  with  one  another  more  easy  or  successful.  It  is 
rather,  by  association,  to  prevent  such  competition,  to  bring  all  to 
wpiality  and  to  make  tliem  act  together  in  a  common  interest. 
Plainly,  then,  interference  with  one  working  under  a  contract,  with 
fl  view  to  compel  him  to  join  a  union*  can  not  be  justified  as  a  part  of 
the  competition  of  workmen  with  one  another. 

We  under^talld  that  the  attempted  justification  rests  entirely  upon 
another  kind  of  so-ciilled  competition,  namely,  competiti<)n  between 
employers  and  tlie  emj^loyed,  in  the  attempt  of  each  class  to  obtain 
as  large  a  share  as  possible  of  the  income  from  their  combined  etforts 
in  the  industrial  field.  In  a  strict  sense  this  is  'lardly  competition. 
It  is  a  struggle  or  contention  of  interests  of  different  kinds,  which  are 
in  opposition,  so  far  as  the  division  of  profits  is  concerned.  In  a 
broad  sense,  jierhaps,  the  contending  forces  may  lie  called  comix*,ti- 
toi*s.  At  all  events,  we  may  assume  that,  as  between  ihemselves, 
the  principle  which  warrants  competition  permUs  also  reasonable 
efforts,  of  a  j)roi)er  kind,  wliich  have  a  ilire<'t  t<'ii«lency  to  l»enefit  one 
j>arty  in  his  business  at  the  expense  of  the  other.  It  is  no  legal  objec- 
tion to  action  whose  direct  efTect  is  helpful  to  one  of  the  partk^s  in 
the  struggle  that  it  is  also  directly  detrimental  to  the  other.*  But 
■when  action  is  directed  against  the  other  primarily  for  the  pwpose 
of  doing  him  harm,  and  thus  compelling  him  to  yield  to  the  demand 
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his  discharge  from  the  employnient  in  which  he  was  engaged  under  ' 
II  contract  terminable  at  will.  See,  also,  for  kindred  doctrines, 
Doix-mus  V,  Hennessey,  176  111.  608,  52  N.  E.  1>24,  54  N.  E.  524,  43 
L.  R.  A.  797,  802,  08  Am.  St.  Rep.  203  [see  Bulletin  No.  22,  p.  4C:q ; 
Christensen  v.  The  People,  114  III.  App.  40  [see  Bullolin  No.  53,  p. 
961]  ;  Matthews  r.  The  People,  202  III.  389,  67  N.  E.  28,  63  L.  R.  A.  73, 
95  Am.  St.  Rep.  241  fseo  Bulletin  No.  50,  p.  188]  ;  Erdman  /*.  Mitchell, 
207  Pa.  79,  56  Atl.  327,  63  I..  R.  A.  534,  99  Am.  St.  Rep.  783  [see 
Bulletin  No,  51,  p.  450]  :  Perkins  v.  Pendleton  (supra).  Other  cases 
V»earing  more  or  less  directly  upon  the  general  subject  are  Lucke  )». 
Clothing  Cutters'  Association,  77  Md.  390,  26  Atl.  505,  19  L.  R.  A. 
408,39  Am.  St.  Rep.  421;  Holder  /*.  Cannon  Manufacturing  Company, 
135  N.  C.  392,  47  S.  E.  481,  65  L.  R.  A.  101  |s<>e  Bulletin  No.  56,  p. 
313]  (but  see  also  this  case  in  50  S.  E.  681  [Bulletin  No.  60.  p.  709]) ; 
Chipley  v,  Atkinson,  23  Fla.  20(>,  1  South.  934,  11  Am.  St.  Rop.  367; 
Blumehthal  v.  Shaw,  77  Fed.  954,  23  C.  C.  A.  590;  Barr  v.  The 
Essex  Trades  Council,  53  N.  J.  Eq.  101,  30  Atl.  881;  Jersey  City 
Printing  Company  v.  Cassidy,  63  N.  J.  Eq.  759,  53  Atl.  230  f«ee 
Bulletin  No.  45,  p^  383) ;  Crump  r.  C^m.,  84  Va.  927,  4  S.  E.  721,  10 
Am.  St.  Rep.  839;  Old  Dominion  Steamship  Company  /'.  McKonna 
(C.  C),  30  Fed.  48;  Brown  and  Allen  i\  Jacobs  Pharmacy  Com- 
pany, 115  Ga.  429,  41  S.  E.  553,  57  L.  R.  A.  547,  90  Am.  St.  Rep. 
126;  Bailey  v.  Master  Plumbers'  Association,  103  Tenn.  99,  52  S.  W. 
853,  46  L/R.  a.  561  |see  Bulletin  No.  26,  p.  194  | ;  Delz  ik  Winfree, 
80  Te.\.  400,  16  S.  W.  Ill,  26  Am.  St.  Rep.  755.  It  will  be  si^en 
that  in  the  different  courts  there  is  considerable  variety  and  some 
conflict  of  opinion. 

We  hold  that  the  defendant  was  not  justified  by  the  contract  with 
Goodrich  &  Co.,  or  by  his  relations  to  the  plaintiff,  in  interfering  with 
the  plaintiff's  employment  under  liis  contract.  How  far  the  princi- 
ples which  we  adopt  would  apply,  mider  different  conceivable  forms 
of  contract,  to  an  interference  wnth  a  workman  not  engaged,  but  seek- 
ing emplov'ment,  or  to  different  metho<ls  of  boycotting,  we  have  no 
occasion  in  this  case  to  decide. 

The  defendnnt  contends  that  the  judge  erred  in  his  instruction  to 
the  jury  in  response  to  the  defendant's  s|>ecial  request  at  tlie  close  of 
the  charge.  The  judge  said,  in  substiince,  that  if  the  defendant 
caused  the  firm  to  discharge  the  plaintiff  by  giving  the  ineuilK?rs  to 
understand  that,  unless  they  discharged  him,  they  '*  would  Iw  visited 
with  some  punishment,  under  the  contrnct  or  otherwise,  then  that 
interferencii  would  not  Iw  justifiable."  This  instruction,  l.iken  liter- 
ally and  alone,  would  be  ernmeous.  Some  grounds  of  interferei»ce 
would  be  justifiable,  while  others  would  not.  But  considering  the 
instruction  in  connection  with  that  which  immediately  preceded  it, 
and  with  other  parts  of  the  charge,  it  is  evident  that  the  judge  was 
directing  the  attention  of  the  jury  to  what  would  constitute  an  inter- 
ference, not  to  wliat  would  justify  an  interference.  He  luui  just  told 
them  that,  if  all  the  <h'fendnnt  did  was  to  call  tlu*  attvutioii  of  the 
firm  to  the  provision  of  the  <'ontrn<*t,  and  the  firm  then,  of  their  own 
motion,  discharged  the  plaintiff,  the  defendant  would  not  be  liable. 
He  then  pursued  the  subject  with  some  elnhoration,  and  ended  as 
stated  above.  Instead  f»f  saying,  "  then  that  interference  would  not 
be  justifiable,-'  he  evidently  meant  to  say,  "  then  that  would  be  inter- 
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ference  which  would  creat-e  u  liability,  unless  it  was  justifiable." 
Taking  the  charge  as  a  whole,  w©  think  the  jury  were  not  misled  by 
the  inacciu'acy  of  this  statement. 
Exceptions  overruled. 

iNTERt-ERENCE  WITH   EmPLOTMENT PrOCURINO  DISCHARGE  OK  Em- 

PiiOYEE — Malice — Holder  v.  Cannon  M anufacturing  Company^  Su- 
preme Court  of  North  Carolhia^  60  Southeastern  Reporter^  page 
68L — This  case  was  l>efore  the  supreme  court  on  a  petition  for  a 
reh<'aring,  a  judgment  against  the  defendant  company  having  pre- 
viously been  affirmed  by  the  supreme  court.  (See  Bulletin  No.  56,  p. 
313.)  Holder,  an  employee  of  the  company  ulxjve  named,  had  pro- 
cured a  judgment  for  alleged  false  and  malicious  charges  brought 
by  the  Cannon  Company,  which  led  to  his  discharge  by  tlie  Gibson 
Company,  in  whose  employ  he  had  been.  The  doctrine  that  malice 
was  sufficient  ground  of  damages  was  followed  in  the  first  hearing 
by  the  court  with  some  dissent,  but  on  rehearing  it  was  held  that 
if  no  unlawfad  act  was  occasioned  no  right  of  action  accrued  to  the 
discharged  party. 

The  legal  grounds  for  this  conclusion  are  set  forth  in  the  following 
extract  from  the  remarks  of  Judge  Connor,  who  delivered  the  opinion 
of  the  court : 

If,  as  testified  by  the  plaintiff  (Holder),  the  Gibson  mill  had  the 
legal  right  to  discharge  him  at  night — that  his  contract  was  to  work 
by  the  day — it  is  not  easy  to  see  how  he  sustained  any  actionable 
wrong  by  wny  conduct  of  the  defendant.  He  could  not  have  sued 
the  Gibst>n  mill  for  discharging  him  at  the  end  of  the  day.  How, 
then,  can  he  sue  the  defendant  couipany  for  procuring  the  Gibson 
mill  to  do  something  Avhich  it  had  ,the  legal  right  to  do?  The  case 
comes  clearlv  within  the  ju'inciple  announced  bv  this  court  in  Rich- 
ardson iK  R;  R.  (12r*  N.  C.  100,  35  S.  E.  235)  :  ' 

"  Persuading  or  inducing  a  man,  without  imlawful  means,  to  do 
something  he  lias  a  right  to  do,  though  to  the  prejudice  of  a  third 
person,  gives  that  person  no  right  of  action,  whatever  the  persuader's 
motives  mav  have  lx>en.''     (Pollock  <m  Torts  (0th  ed.),  p.  317.) 

In  Hrtskins  r.  Royster  (70  N.  C.  GOl,  IG  Am.  Rep.  780),  Rodman, 
J.,  quoting  the  opinion  in  Walker  v.  Cronin  (107  Mass.  555),  says: 

"  One  who  entices  away  a  servant,  or  induces  him  to  leave  his  mas- 
ter, may  be  held  liable  in  damages  therefor,  provided  there  exists  a 
valid  contract  for  continued  service,  known  to  the  defendant." 

The  phiintitT  does  not  allege  any  special  damage  other  than  loss  of 
wages.  As  he  had  no  contract  right  with  the  Gibson  mill,  it  is  clear 
that,  conceding  his  allegation  that  defendant  company  procured  his 
discharge,  it  did  him  no  actionable  wrt^rig,  because  there  was  no  inter- 
ference with  any  legal  right.  He  does  not  aver  that  he  was  pre- 
vented from  renewing  his  contract  of  service  by  any  conduct  of  the 
defendant,  and,  if  he  had,  it  would  seem  that  no  right  of  action 
accnied  therefor,  "A  recent  decision  of  the  court  of  appeals  that 
procuring  persons,  not  to  break  a  contract,  but  not  to  renew  expiring 
contract  or  to  make  a  fresh  contract,  may  be  actionable,  it  done 
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)ut  anj^  allegation  that  intimidation  or  other  unlaw- 
ised,  IS  now  overruled."     (PoUofk  on   Torts,  316; 


maliciously,  without 
ful  means  wei-e  use 
Tem]x>rton  t\  Russell,  1  Q.  B.  715,  (>2  L.  J.  Q.  B.  412.) 

Clurk,  J.,  in  Richardson's  Case,  supra,  says: 

"Upon  (he  |>hiiiitiff\s  own  showing,  his  tlischargo  was  within  the 
right  of  thi*  defendant,  and  not  wrongful,  and  malice  disconnected 
with  the  infringement  of  a  legal  right  can  not  be  the  subject  of  an 
action."     (State  r.  Van  Pelt,  i:^<;  X.  C.  633,  49  S.  E.  177.) 

We  are  also  of  the  opinion  that  there  is  a  total  absence  of  evidence 
that  any  agent  or  ^rvant  of  the  defendant  company,  acting  as  suc^h 
and  witiiin  the  scope  iuul  sphere  of  Ids  ihitie.s,  procured  the  (lis<-liai^g^^ 
of  the  phnntitT.  A  ctu-ponnion  acts  only  by  and  through  its  agent^^ 
an<l,  l)(?forc  llu\v  can  l>c  held  liable,  tlu^  alleged  wrongfid  act  must 
be  traced  to  its  agents  while  acting  within  the  scope  of  their  employ- 
ment. 

RaXLIIOAO  CoMPANIEfi BrEACU  OF  CONTRACT  FOR  MkDICAL   AtTKS- 

TioN  FOR  Emi'lovees — Measure  OF  Damaoes — Scatdon  V,  Oalvt^JitoHy 
Uarrisburg  and  San  Antonio  Railway  Company^  Court  of  Civil 
Appeals  of  Texan^  80  Southwestern  Reporter^  page  930, — John  Scan- 
Ion  had  sued  in  the  district  court  of  Bexar  County  to  n>cover  damages 
from  the  railroad  company  above  named,  and  from  a  judgment  in 
favor  of  the  conij*any  this  a|)]wnil  was  taken.  The  juilgnu^nt  of  the 
lower  court  was  leversed  and  the  cas*^  remanded  for  a  new  trial.  The 
facts  in  the  case,  as  well  as  thu  points  of  law  involved,  are  prcsentetl  in 
the  following  extracts  from  the  opinion  of  the  court,  delivered  by 
Judge  James: 

The  petition  alleged  that  plaintiff  went  into  defendant's  employ 
about  Janutirv  <',  t**lU,  as  a  machinist's  apprentice;  that  monthly  the 
defendant,  with  his  consent,  deducted  fruni  his  wages  the  sum  of  50 
cents,  and,  in  considerjition  thereof,  was  to  furnish  plaintiff  with  all 
hospital  services  and  iMMiefits  that  he  might  need  by  reason  of  any 
illness  (»r  injury  that  should  be  sustained  by  plaintiff  while,  in  the 
employ  of  defcMidant;  that  about  January  '29,  11)0*2,  while  in  defend- 
ant s  employ,  be  sustained  serious  injury  by  the  bruising  and  mangling 
of  his  right  hand,  and  fracturing  the  bones  thereof;  that  he  was  sent 
by  defiMiilant  to  tlu*  Santa  Tiosa  riospital.  at  San  Antonio,  to  ro<^eive 
said  lx»neiits»  at  flefmdant^  expense,  and  there  remained  until  March 
12,  11)0*2,  nveiving  such  benefits,  but  on  (lie  Inst-naiued  date  defend- 
ant, acting  through  Doctor  Graves,  who  was  authorized  by  ilefi-ndant 
Ut  have  its  sick  and  injured  eiiiployees  discharged  from  su<'h  hospital 
treatment  and  services,  refused  to  pay  for  plaintitTV  further  treat- 
ment, ci<\.  and  ordered  him  dischai'g(»d  from  tin*  hospital,  ahhough 
defendant  knew  at  that  lime  that  plainlid'  was  not  well,  and  that  the 
bones  in  his  hand  were  still  broken  and  fractured  ;  that  said  Inmes 
were  still  brf^keu  and  fractured,  and  so  remained  for  six  months 
thereafter,  nnd  plaintiff  constantly  reciuired  treatment,  medicines, 
nursing,  maiutenain'e,  and  hospital  accommodations,  which  defendant 
failed  and  refused  to  furnish  him;  that  defendant  owed  him  those 
things,  and,  by  reason  of  its  conduct  and  refusal  in  the  premises, 
plaintiff  has  suffered  great  mental  and  physiwil  pain;  that  liis  right 
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"hand  has  been  permanently  injured  by  the  shrinkage  or  tightening 
nf  the  muscles  and  tondons;  that  his  capacity  to  earn  a  living  in  the 
future  has  been  decreased,  and  this  occupation  as  a  railway  machinist 
totally  dt^stroyed,  and  that  he  is  further  debarred  thereby  from  pur- 
suing such  work;  and  that  he  has  been  damaged  thereby  in  the  sum  of 
$14,500.  After  the  testimony  was  in,  the  court  charged  the  jury  to  ■ 
tind  for  the  defendant.  ■ 

Plaintiff  has  mistaken  his  case.  The  extent  of  his  allegations  is 
that  tlefpnilant  was  muler  a  contract  obligation  to  render  him  the 
J»enefils  claimed,  and  that  by  withdrawing  such  benefits  before  ho 
was  well  of  his  injury,  and  thus  violating  the  contract^  it  l^ecame  lia- 
ble for  all  the  consequences  thereof,  in  the  same  manner  and  to  thr 
wimc  extent  us  if  he  had  sustained  injury  through  a  tortious  act  of 
defendant.  The  measure  of  damages  in  the  two  classes  of  cases  is 
essentially  dilTtTont.  Defendant,  if  it  had  in  the  first  place  refused 
to  supply  the  phiintitT  any  of  the  l>enefits  which  Ihe  contract  contem- 
plated, would  simply  have  committed  a  breach  of  the  contract;  and 
this  was  all  it  did  when,  after  giving  Iiim  such  l>enefits  for  a  month, 
it  refused  to.j)roceed  further  in  doing  so.  The  ineasun^  of  damages 
for  such  breach  would  be  what  it  might  liavo  reasonably  cost  plaintiff 
lo  obtiiin  the  same  l>enefits.  (Illinois  Cent.  Rv.  Co.  r.  Gheen,  Kv.^ 
UG  S.  W.  (139,  68  S.  W.  1087.)  It  follows  that' the  judgment  shou"ld 
\)&  reversed  and  the  cause  remanded. 

The  testimony  of  plaintiff  was  sufficient  to  show  that  the  monthly 
deduction  of  wages  was  made  with  the  understanding  (hat  the  cm- 
])loyeo,  when  sick  or  inj»ired,  should  bo  entitlctl  to  the  hospital  bene- 
fits at  defendant's  expense.  This  wouhl  imply  and  moan,  in  the 
abst.»nce  of  an  understanding  to  tlie  contrary,  the  continuance  of  the 
benefits  wliile  the  sickness  or  injury  re<]uire<l  same. 

It  was  shown  that  defendant  had  rules  regulating  the  matter  of 
admission  and  treatment  of  its  sick  or  injured  employees,  One  rule 
was  that  '*  treatment  for  sickness  or  injury  will  continue  as  long  as 
in  the  opinion  of  the  attendant  or  chief  surgeon,  itJis  necessary." 
Another  was,  "  Benefits  will  not  be  given  for  ailment  due  to  *  *  * 
injuries  received  in  a  fight  or  brawl,'-  etc.  Defendant  says  that  the 
evidence  undisputably  sliows  that  plaintiff  was  hound  by  these  pro- 
visions, as  a  part  of  the  contract,  and  that  it  undisputably  shows  that 
plaintiff  ro<'eivetl  his  injury  in  a  fight,  and  also  that  he  was  dis- 
charged upon  the  judgment  of  the  surgeon  in  cliarge  that  his  case 
did  not  need  further  treatment.  We  are  unal)le  to  agree  with  this 
contention  of  defendant,  because  the  ndes  bore  date  January  1,  1902, 
nnd  seem  not  to  have  originated  until  then,  and  plaintiff  was  injured 
almut  January  29,  1902,  and,  according  to  his  testimony,  he  had  not 
had  notice  of  their  existence,  or  of  any  change  in  the  relations  and 
iindei*standing  from  what  seems  to  have  previously  existed.  Had 
he  known  of  the  establishment  of  such  rules,  ami  that  his  money  was 
being  deducted  in  view  of  same,  then  the  contention  would  l.>e  sound. 
As  it  is,  defendant  could  not,  by  secret  rules,  or  rules  not  coumiuni- 
cated  to  its  employees,  change  its  relation  to  them. 

Plaintiff  in  error,  in  his  motion  for  rehearing,  refers  to  our  opinion 
in  the  case  of  Railway  v.  Rubio  (65  S.  W.  112*)  [see  Bulletin  No.  40,  p. 
CHtiJ),  as  holding  the  contrary  of  what  is  held  m  the  present  opinion. 
In  so  far  as  that  opinion  differs  from  the  one  now  dehvered,  we  think 
it  incorrect. 
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[Tbe  Tenth  Speclnl  Uoport  uf  (hlti  lliir^'nti  contnlnfl  nil  Iawr  nt  the  varlonii  Stslvn  and 
Territories  aod  of  the  T'nltfKl  Kta1»8  rclatlui;  to  lalnir  In  force  Jnntiarj  I,  1004.  t.ut*r 
euHCtmenlH  are  reprodnt'ed  In  iiucce«8lvt*  IsaueH  of  the  Bulletin  from  time  to  time  ■■ 
publlsbod.] 
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ACTS  OF  19()4. 
Obaptke  85. — Bureau  of  tabor  atatUtics — Factory  inspector. 


Bection  1.  StH'tloii  tW4nit>'-four  liundretl  ami  8eventy-M*von  X2477)  of  the  code 
Is  liereliy  r*'penlo<l  and  the  folIowIiiK  <'narteil  In  lieu  tlierof : 

"The  foniinlKslonor  of  tlie  buri»jiu  of  Inlior  ntjUWllos  Bliall  rw'olve  a  salnry  of 
TIftcoii  luindrotl  dollam  i>t*r  aiiiuiut  and  8lmll  Ih?  atlawod  a  deputy  At  a  salary  of 
twelve  hundred  dollarH  |>er  iinnuui  [payable  inouthly  :  be  Hhall  also  be  alloweil 
one  factory  lnspi?ftor  at  a  nalary  of  one  hundred  dollufK  i>er  niontli.  one  ofHeo 
elerk  at  a  salary  of  Klxly-fivo  dollars  jier  month.  The  aiipointnient  by  tlio 
comndH.slouer  of  sueh  fartory  iiiN|M'rlor  wliall  tvp  «u!>Jert  to  the  approval  of  the 
executive  r-oundl.  Said  ounuiiKsltim.'r  shall  he  allowtnl  no<-eMsarj'  iwstage,  stn- 
tloiiery  and  tvHin»  expenses:  the  Haid  KuIarU***  aiul  ex|H»npe8  Rhall  ho  paid  uh  the 
ftahiriea  and  exr>onHefl  of  other  State  oMh-ers  are  provldcil  for.  Tl»e  comniiji- 
Blouor  or  any  ofileer  or  employee  of  the  bureau  of  laNtr  statiMlcs  elinll  t>e 
allowwl.  in  iiiiditlon  to  his  Balary.  h\H  actual  aad  neeensary  traveling:  expon»«<i» 
while  In  the  ptTfomiantv  of  his  duties,  unld  e.XfWMises  to  be  audited  by  the 
executive  aniiicll  smd  imid  out  of  the  seiieral  fund  of  the  State  upon  a  voucher 
verltt<Hl  by  the  cornnilKwloner  or  IiIh  deputy;  but  (he  tntal  of  the  expense  for  the 
olHcepH  and  cnjploytM's  of  nald  bnri'an,  other  than  the  snhiries  of  the  o^tnoilj*- 
sioner.  hlH  dcrnily.  the  factory  luHi>ector  aud  clerk,  shall  not  exceed  Oftcou  hui;- 
dred  dollars  jier  nnnnni." 

Approved  April  IS,  A.  D.  IIKH. 

Chapteb  124. — Excmptimi  of  wages  from  garninhment. 

Section  1.  \Vnce«  eiirniMi  outside  of  thlK  State  by  a  n«  mi  resident  of  thl«  State, 
atid  payable  outside  of  this  Slate,  shall  In  all  cases  where  the  ganilshlnK  <Ted- 
Itor  Is  a  nonresident  of  this  State.  Uv  e.\enipt  from  atlacUnient  or  Kamlslnnent 
where  the  cause  of  action  arises  outside  of  this  State;  .'ind  it  sball  l>e  the  duly 
of  the  f^iirnishee  In  such  eases  to  plead  such  exein|>tlou.  unless  the  defeudaut 
Bhall  l»e  porsoiially  Kervwl  with  original  notice  In  this  Slate. 

Approved  March  7.  A.  I),  mn. 

Ohaptek  13G. — Fire  escapes  on  factories. 

Section  1.  The  owners,  proprietors  and  lessees  of  all  bulldlnffH.  structures  or 
enclosures  of  three  or  more  stories  In  height,  now  constmried  or  hereafter  to  be 
erecteil,  shall  provide  for  and  ripilp  naid  Imllillnp*  ami  strncturcfl  with  sueh 
prote<Hlon  a^ulnsi  lire  and  means  of  ciKuipe  from  such  buildings  us  shall  here- 
after be  set  forth  in  Ibts  Mil. 

Sec  2.  Tlte  buildings,  structures  and  enclosures  contemplated  In  this  act  sball 
be  classlfitHl  as  follows: 

First.  IlotelH  office  bulldiugs  or  lodging  rooniN  of  three  or  more  stories  In 
lielffht. 

*  *  •  *  1^  *  « 

Fifth.  Mnnufnetorles,  warehouses  and  buildUiRs  of  i\\\  cbnraeterls]  of  three 
or  more  stories  in  lielpht.  not  specified  In  the  fivreKolns  sectlon.s. 

Sec,  3.  Karh  twenty-tlve  hundred  f2,W*l)t  superficial  fwt  of  area,  or  froctlonnl 
part  thereof,  covered  by  buildings  or  structures  siiecitled  under  classification 
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one.  of  sertloQ  2,  of  thlH  act.  shall  be  providwl  with  one  ladder  fire  escape  of 
Bteel  or  wrougLt  Iron  construction,  attached  to  tlxe  outer  wall  thereof,  and 
pn>vi<led  with  platforms  of  Rt(»el  or  wrought  iron  t-onstniction  of  such  size  and 
dhnenslons  ami  such  proximity  to  oue  or  more  windows  4if  eacli  story  above  the 
first  with  all  d(H»rs  leadiiiR  tlioreto  of  half  plass  locked  In  such  nmnner  as  to 
render  accoss  to  surb  ladder  from  each  story  easy  and  safe,  and  with  red  lights 
to  designate  location  of  est-jiiies  said  ladder  to  start  alKiut  five  feet  from  the 
irround  and  extend  alM»vc  the  i*oof,  or  a  drt»p  ladder  may  be  hung  at  the  second 
story  hi  surh  a  inMniier  thiit  it  can  lie  easily  Unvere<l  in  fase  of  no<»e«sity.  pro- 
vlde<l.  iKiwever.  that  wbero  such  buildings  shall  bo  otcupleil  by  more  than 
twenty  i2tu  persons,  the  saiil  buildluj:  shall  ;is  a  substitute  for  one  ladder  l>e 
provided  with  one  stnlrway  of  ste^^l  or  wmusht  iron  tfinstrurtion  with  alxive 
described  phJtfoniiM,  aM'esslblc  frcim  eju-h  story  with  n  drop  or  countcrbnlance 
Btalrway  from  tlie  second  story  balcony  to  the  pround,  or  »  stationary  stalnvay 
may  Im?  carried  down  to  withhi  five  feet  from  the  pround.  •  •  •  Earh  five 
thous;ind  (5.0CK))  snporflcial  fcMJt  of  area,  or  fractional  part  thereof  covered  by 
buildings  under  classlflration  tt.  |0]  section  2  of  this  act,  shall  In*  provided  with 
at  leiist  one  above  desrritMHl  bidder,  and  platforms  at  t^acU  story,  if  not  more 
than  twenty  (20>  persons  I>e  employcfl  In-tlie  same.  If  iimre  than  twentj-  (20) 
poi'wms  Ite  eniitloywl,  then  there  shall  be  iit  least  two  of  the  above  descrilKHl  lad- 
ders, and  platforms  attach«l.  or  one  such  stairway,  and  platforms  of  sufltclent 
size  tit  carh  story,  and  if  more  than  forty  (-MU  perwms  l)e  emi)loyed  In  said 
Imilding,  thcu  there  shall  Ite  at  least  two.  or  such  numt»er  of  the  nbove  described 
outside  stairways  «s  the  chief  of  fire  department,  or  the  u»ayor  of  any  city  or 
town  whore  no  such  chief  of  fire  department  exists,  may  from  time  to  time 
determine.     •     •     • 

^EC.  4.  In  buitdinKS  under  all  al>ove  elaaslficatlonfBl  sipna  Indicating  location 
of  fire  e8ca[K*s  shall  be  jM>sted  at  all  entrances  to  elevators,  stairway  landings 
and  in  all  nxtms. 

Sec  5.  It  U  heret>y  made  the  duty  of  c*immtssioner  of  tije  bureau  of  latxtr  sta- 
tistics, tlie  chief  of  tire  department,  ur  the  mnyor  of  each  t-lty  or  town  where  no 
nxu'h  chief  of  lire  department  exists,  or  the  chairman  of  the  Umrd  uf  supervisors. 
In  case  sudi  buUdinc  is  not  within  the  <x>rporate  limits  of  any  clt>'  or  town,  to 
adopt  uniform  specificatioas  for  Qre  escapes  hereinlyefDre  provided,  and  Keep 
such  Biteci flea t Ions  on  tile  in  their  resi>ectlve  otllces.  and  to  serve  or  cause  to  be 
iw^rvwi  a  written  notice  In  Itehalf  of  the  State  of  Iowa  niM>n  tlie  owner  or  owners, 
or  their  agents  or  lessees,  of  bnildinps  within  this  State  not  provided  with  lire 
os<*ai»es  in  ncconlaut^  with  the  provision::  of  this  act.  conimnnding  such  owner, 
owners.  oP  a^fents  or  either  of  tlieni.  to  pimv  or  cause  to  Ite  pb*co4l  ni)on  said 
bnildlnRs,  Huch  fire  cscai^*  or  tire  csca|K?H  as  iirc  provldtnl  in  tliij*  act  within 
sixty  days  after  service  of  such  notlee.  jmrsuiiut  to  the  ftfK?ciflcatious  estfil>- 
listied.  Any  such  owner,  owners'  agents,  trustees  and  lessees  or  either  or  any 
of  them  so  served  with  u<»tic'e  ns  iiforcsiild,  wlio  shall  not  within  sixty  days  after 
the  service  of  said  notice  uiwu  him  or  them,  place  or  cause  to  be  placed  such  Are 
es4?:iiK*  or  flre  escaiies  iijHin  sux'li  bnildia^^;  as  re^piired  by  this  act  and  the  tenns 
of  RMid  notice,  shiill  be  sut»j(Nt  to  a  fine  not  less  than  fifty  O^iJO)  dollars,  rind  not 
more  than  one  hundred  (llfw^ii  dollars,  jind  shtill  be  subject  to  a  fiirther  fine  of 
twenty-five  (S2-"i)  dollars  for  each  nddillonnl  week  of  neglect  to  c<miply  with 
euch  notice. 

Sec.  (k  All  fiiv  i»scai>eR  erected  under  the  provisions  of  this  act  shall  he  sub- 
ject to  Inspectioti  and  approval  or  rejection  in  writing.  t»y  the  f»erson  named  In 
eection  4  of  this  act  who  has  caused  such  written  notice  to  be  served. 

Approved  April  0,  A.  U  in04. 

BHODE   ISLANB. 

ACrrS  OF  1904. 

Chapteb  1142. — Inspection  of  factories — WashrootnUt  etd  in  foundries. 

Section  1.  Every  foundry  In  this  State  employing  ten  or  more  men  slmll  pro- 
vide suitable  toilet  nmms,  containing  wash-bowls  or  slnlcs,  provided  with  water, 
water-closets,  nntl  a  roorii  wherein  the  men  may  ehanse  their  clothes,  said  rooms 
to  be  within  the  t)ulldln^  used  for  said  foundry,  and  shall  be  protected  from  the 
weather,  heated  and  ventilated. 
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Sec.  2.  Any  person  or  eorporntlon  fnillujj  to  comply  witli  sootloii  1  oflw*  ad 
shall  bp  «looiiio<l  guilty  of  a  misdeinonnor.  ninl  upon  (X»iivictU»n  thoroof  shall  tti 
flncHl  not  less  than  Hfty  nor  luoro  than  oiw  hundntl  (lojlni-s,  onohalf  thereof  t» ' 
the  UNe  of  the  ^^oinphtinant,  one-liiilf  th<>r(M>f  to  the  iinc  of  the  Stntc 

Sec.  .'1.  ThlH  act  sbull  go  iuto  ctTect  on  aud  after  September  Ist  A.  l>.  IttOi. 

Passed  March  3,  19CM. 

SOUTH  CAROLINA. 


ACTS  OF   IW^4, 
Act  No.  23tt. — Protection  of  employees  on  street  railtoaff9 — Incloiied  platft 

Section  1.  Soctlon  1  of  an  act  ontttle*!  "An  act  to  ptHinlro  olectrlo  8tn»et  rail- 
way companies  to  atlix  veslltmles  to  their  rar»*  fnr  the  prote<"tI(iu  of  nioloniieii." 
approved  the  "jrith  diiy  of  Fehniary,  A.  D.  llKrj  [  Nhail  J  he  nniendoil  hy  HtrlldiiK  out 
the  proviso;  ko  that  t!ie  said  Kecth>n,  aH  amended,  nhall  rend  ns  follows: 

8KCTI0N  I.  Klectric  street  railway  conipanlcM  shiiU  alllx  to  their  can*  or  coacbe* 
HiUtahle  vcstilmles  for  the  prottn-tlon  of  the  inotonaen  dnrtng  the  months  of 
December,  Januarj',  Fel»niary  and  Mareh.  Any  i.'i»riM>raUoa  running  and  o|ior- 
ating  el(*ctrlc  street  rallwiiy  cart*  or  wiaches  who  falls  to  comply  wltji  the  provl- 
sIouH  of  thi»  act.  within  hIx  luoiithR,  ahall  t>e  ftut>Jei*t  to  a  [KMinity  of  ten  dojl.ira 
pvv  ilay.  to  Im»  recoveriM  by  nny  citizen  In  the  city  or  town  where  such  Cor|>or4- 
lion  does  bu«lneKs,  for  the  benefit  of  the  State. 

Approvetl  the  'J2t\  liuy  of  February.  A.  D.  IIXM. 

Act  No.  242. — Contract  of  nnpluymt'nt — Violation  after  receiving  MupplimA, 

Section    1.  The   Crhnluul    Code    (vol.    2.   Cinle   of    Laws.    1002 1,    [shall)    be 
amended  by  addtug  after  section  357  a  section,  to  be  known  as  section  357a, 
read  as  follow.s : 

Section  ISGTn.  A  conviction  of  either  party  nientlone<l  In  •  •  •  section  TiftT 
of  the  Criminal  Code  (vol.  2.  Code  of  I.aw'^,  It)(i2i.  for  violation  of  such  contract 
AH  Ih  nieiitinnnl  in  nald  nectlons.  Hhall  not  operate  na  a  releaae  uv  dlaeharge  of 
such  perwon  froai  tlic  perfomaince  of  nny  part  tif  sjild  OiUtract  which  Is  lo  l>e  per- 
formed nuli>*wiuent  to  the  date  of  the  breach  for  which  nnch  convleMon  was  hail: 
rmriftfff,  hftirm  r,  Tli;it  such  ihtsuu  shall  not  he  rrlmiimlly  liable  for  the  ia)n- 
performance  of  any  ohlltciitlon  due  to  be  p**rforuied  during  the  period  of  tiuie  such 
lH>rH(ii)  nmy  be  nnrii«ri;oinK  Intprlsorimenl. 

Approved  the  251  h  day  of  Febniary^  A.  D.  1004. 

Act  No.  243. — Contract  of  emplo^iettt — Viotattott  after  receiving  tuppltta. 

Section  1.  Section  3ft7,  Criminal  Code.  Co<1e  of  Laws.  1902,  vol.  2,  faball]  IM 

atnende<l     ♦     •     •     8o  that  said  section,  when  aujended,  Hhall  reail  wn  follows: 

Section  357.  Any  lalwrer  working  on  Hhures  of  croii.  or  for  wngcs  lu  money  or 
other  valuable  (tmslderatlon.  under  a  verbal  or  writlnn  *xmlrart  to  IalK>r  on  fiinn 
lands,  who  shall  rtHi'ive  atlvnnres,  either  in  money  or  siippHes.  and  thereafter 
willfully  and  without  Just  cnusc  ffili  tu  perform  tiic  reasoniilde  jw.tvIci^  re<pilred 
of  lilm  by  the  tenns  of  the  ssild  ituitraot,  shall  Ih*  liaiile  to  prose^^utlon  for  a  tnls- 
dcitieanor:  Proviilcd,  That  prosecution  shall  Ik*  iMimmence«J  within  thirty  days 
afbT  tiie  nlli'Ceil  violatioa.  and  on  ivuivlction.  shall  N*  punished  by  Imprisonment 
of  tldrty  days,  or  fo  be  fined  la  the  sum  of  not  less  than  fifty  dollars  nor  more 
than  one  hundred  dollars,  In  the  discretion  of  the  court:  Frox-itled,  The  verbal 
contract  herein  referred  to  shidl  be  wttnessed  by  at  least  two  dislnterestetl  wit- 
,  nesses :  J'roviihd,  That  such  contracts  shall  Iw*  valid  only  between  the  orit^lmil 
[parties  tliereto.  Jind  any  attempted  transfer  or  assignment  of  any  rights  there- 
under shall  be  null  and  void. 

Ajtproveil  the  2nib  day  of  February',  A.  D.  1904. 

Act  No.  254. — Payment  of  wages  in  nii-ip. 

Section  1.  Section  2720  of  the  t^lvll  Co4le.  Ih  Iiereby  amended    •     • 
that  said  section,  when  thus  nmended,  shall  read  as  follows: 

SorTioN  2720.  Any  i»tflcer  or  aticnt  i>f  any  I'orjxn'Mlion,  or  any  person,  firm  or 
coDipauy,  engaged  in  the  business  of  maaufacturlug  ur  luining  in  this  State,  who 
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hy  thomselved  or  npent  shnll  Issue  or  circulate  In  payment  for  wagen  of  lftlK>r 
any  order,  check,  moinornmUiin.  token  or  evidence  of  indel)tc<ines«,  paynble  fu 
whole  or  !n  part  otherwise. thnn  In  lawful  money  of  the  United  States  without 
Hein;^  negotiable  and  piiyaliie  at  the  option  of  holder  in  gmxts,  wareti,  mer- 
chandise, supplies  or  lawful  money  of  the  t'nite<l  States,  as  retiniretl  by  se<:tlon 
2719.  or  shall  fail  to  redeem  the  sanie  wlien  presente<I  for  payment  within  thirty 
days  from  date  of  delivery  thereof.  I»y  the  said  <f>mpany  or  its  ajjents,  at  his  (»r 
tlieir  office  or  plaee  of  business,  in  lawful  money  of  the  United  States,  or  who 
shall  it>niiH.»l  or  attempt  to  ("oerce  any  employee  of  any  such  cori>oratlon.  shall 
forfeit  to  the  employee  or  lepal  owner  and  hoUIer  of  such  order,  che-':.  .jemo- 
randuui.  tolten  or  evidence  of  indehtedness,  fifty  dollars,  to  be  recovered  In 
any  court  of  ci.»miK?teut  jurisdiction  :  Provi4icii.  That  In  establislimentH  for  manu- 
faeturinc  himl>er  or  brick  such  cliei^-ks  shall  not  be  redeemable  in  cash  except  on 
regular  pay  days. 
Approved  the  20th  day  of  February.  A.  D.  10(H. 


VEBMONT. 


Act  No.  91.- 


ACTS  OF 

-RailrfjtKln- 


1904. 
■Brnls/es^  etc. 


Section  1.  Section  3883  of  tlie  Vermont  Statutes  Is  hereby  amende<l  so  as  t« 
read  as  follows: 

Sectio.v  3883.  All  single  track  railroad  bridges  in  this  State  except  the  two 
bridges  over  the  track  in  the  village  of  Middlebury,  shall,  when  built  or  rebuilt, 
be  hereafter  so  constructed  as  to  leave  a  clear  space  of  not  lesn  than  ttfteen  feet 
between  the  inrjer  sides  of  said  bridges,  and  also  a  clear  space  of  iK)t  less  than 
twenty-two  feet  fnmi  the  lowest  tind>ers.  boards,  or  irons  hi  tlie  covering  tif  sjiid 
bridges,  and  the  top  of  tiie  rails  umler  the  same;  and  in  ail  double  track  bridges 
the  clear  spa(v  of  Inside  wldtli  shall  Ik*  not  U^as  than  twenty-seven  feet.  Ail 
over-bead  highway  bridges,  wires,  ropes,  or  other  ohatnietlons  shall  be  not  less 
thnn  twenty-two  feet  al>ove  the  top  of  the  rails  under  the  same. 

Appn>ved  December  10.  19*>4. 

Act   No.   92. — Safety  appliances   on    railroads — Telltales. 

Section  1.  Section  3884  of  the  Verniont  Statutes  la  hereby  amended  so  ns  to 
reiid  as  follnwH: 

A  iK»rs<M]  or  corporation  of>erntlnK  n  railroad,  or  part  of  a  railroad.  In  this 
Stflte.shall  place  at  the  appn)aches  of  all  Its  bridges,  the  highway  bridges  and  all 
other  structures  of  whatever  kind  or  rmtnrc  which  cover  or  extend  over  its  track 
that  do  not  leave  a  clear  height  of  twenty-two  feet  from  the  top  of  the  rails 
and  lowest  parts  of  said  bridges  i>r  other  structures  dlre^-tly  ovi»r  said  rails, 
such  telltale  warnings,  or  other  safety  devices  of  uniform  pattern  for  warning 
tnilnmen  of  their  approach  thereto,  as  shall  he  commended  by  the  board  of  rail- 
road commissioners. 

Approve*!  December  10.  1904. 


Act  Na  115. — Intoiricatinff  liquora- 


■Sale  to  employees- 
etc. 


'Emptof^nent  of  tromen^ 


Section  23.  Licenses  shall  l)e  subject  to  the  following  conditions  and  prohi- 
bitions. 

That  no  !l(]uor  shall  be  sold  or  furnished  to  •  •  •  a  person  whose  ♦  •  • 
employer  has  given  notice  In  writing  to  the  licensee. 


That  no  female  person,  nor  any  person  under  the  age  of  twenty-one  years, 
shall  be  employed  In  the  bar  room  in  whirh  a  license  Is  o|»erated. 

8kc.  92.  A  husband,  wife,  child,  guardian,  employer  or  otiier  [>erson  who  Is 
injured  In  person.  r>ro[verty  or  means  of  supiN^rt  by  an  intoxii*ate<l  pi^rson,  or  In 
conse<iuence  of  the  intoxication  of  any  i>erson,  shall  have  the  right  of  action  In 
his  or  her  own  name.  Jointly  or  severally,  against  any  person  or  t)ersons  who  by 
Helling  or  furnishing  intoxicating  liquor  have  caused  In  whole  or  In  part  such 
intoxiciition.     •     *     • 

Sec.  117.  This  act  shall  take  eflfect  March  flrst.  1905. 

Approved  December  10,  1004, 
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Act  No.  155. — Kmp\oyment  of  chUdrm — Aff€  Hmft — i^phoot  att€n4i 

Section  1.  No  cblld  under  the  use  of  twelve  yearn  »liaU  be  employed,  per- 
mitted or  suffered  to  work  In  any  lulll.  factory  or  worknbop.  or  In  carrying  or 
delivering  messages  for  any  corporation  or  company.  No  child  under  the  atee 
of  fifteen  yenrs  rUuII  be  employed,  [►ennlltwl  or  suffered  to  work  In  any  mill, 
factory  or  workHbop,  or  in  curryliiR  or  dellvorlnR  ineK«ngw»  for  any  coriMjnitlon 
or  company  during  the  scIkwI  hours  In  niiy  part  of  tlie  term  during  which  the 
liubllc  W'hools  of  the  town,  city  or  lnet)r|Hiraled  school  district  In  which  the  child 
rcKidor-  MFo  In  session,  or  iiftor  eight  o'clock  In  the  evening  of  any  day. 

Kec.  2.  Section  seven  hundnnl  and  twelve  of  the  Vermont  Statutes  Is  hereby 
amended  ho  as  to  read  us  follown: 

Section  712.  No  clilld  under  sixteen  years  of  age  shall  be  eujployed  In  any 
mill,  factory  or  wurkshop  unlt^sa  such  child  hat*  attended  public  school  twenty- 
eight  weeks  during  the  current  year,  and  de|>08lted  with  the  owner  or  8u|ierlu- 
tendent  of  smh  mill,  ftictory  or  workHh<»p  n  certificate  of  such  ntteiidanc*e  at 
s<'h(K>l,  Blgried  by  Ibe  li-nrher  tbenvtf,  or  unless  hucIi  child  has  attendi*d  a  private 
or  parochial  hcIiooI.  for  the  same  length  of  time  and  dep<f8ltetl  with  such  owner 
or  8uporlnt*'Jjdcnt  a  cprtlhcate  frouj  the  Hui>eriiitendent  of  ttchool  or  some  luem- 
Wr  of  tlu'  hoanl  of  mIukiI  dirccttn's  of  th**  town  or  city  where  he  is  so  employed 
showing  Huch  sclaiol  utlciHlanrc 

Sec.  3.  Any  |>erHoii  \vlu>  vhiill  employ  or  Huffer  to  be  employed  In  any  mill, 
factory  or  workHhirji  uf  whU-h  be  l»  the  owner,  or  owner  In  part,  or  of  which  he 
is  the  su[»erintendent  or  nuinngcr.  any  child  In  violation  of  the  provlHlona  of  this 
act,  and  a  parent  or  guardian  who  allows  or  consentB  to  sucu  employment,  shall 
be  flneil  tlfty  dollars. 

8ec.  4.  County  courts,  innnlclfjal  wturts  and  Justices  of  tlie  peace  shall  have 
conc'urrotit  jnriKdictlon  of  offenses  under  this  act  and  truant  offlcers  and  all 
Informing  oillccrM  arc  authiuiztxi  ti>  make  coinjdftlnt  for  vbilallon  <ff  this  net. 

Sec.  r».  SectiouH  seven  Inindn^d  itnd  thirt<*<Mi  and  five  thousand  one  hundred 
and  fortj'-Blx  of  Vermont  Ktufutcs,  and  all  other  acts  or  parts  of  acts  Incoualst- 
^^     eut  herewith  nre  hereby  repcalwl. 
^m       Approved  December  C.  1004. 


VIRGINIA. 

AOTS  OF  1904. 


Chaptkr  20. — Revenue  latr — Lahttr  affenttt. 

Section  12ft.  Any  person  who  IiIpch  or  contracts  witb  laborers,  male  or  female, 
to  be  emiiloyed  by  iierHons  other  than  lilnmclf,  wliall  be  deennnl  to  l»e  a  labor 
ag(*nt ;  and  no  person  shall  engage  In  hucIi  bnslncHH  without  having  first  obtalne<l 
a  Ib-^Mis*'  therefor.  Kvery  [M^rsmi  wli(»  shali  without  a  ticense  conduct  tmsliiesa 
lis  u  labor  agrnt.  nhall  pay  a  fine  uf  not  I(*hh  than  one  hunilred  dollars,  nor  more 
than  five  lmnth*c<l  dollars. 

Sec.  1211.  Kvery  pcrfion  who  engages  tn  the  busluess  of  n  \RboT  ngent  shall  pay 
twenty  tlvo  dollnrrt  for  the  lairfMise  of  transacting  said  inislne^s.  but  before  any 
^U('ll  Ili'cn.4c  slnill  be  Issuod,  IIr'  applicant  shall  prcMhuf  a  fcrtlflrate  from  the 
coriHU'iitlnn  (-ourt  uf  the  dty.  or  the  circuit  cnmrt  of  the  county  In  which  such 
lalHir  Hgont  propiwps  to  have  Ids  otfice.  or  of  the  county  in  which  be  iir<»ix*«(»« 
to  do  business.  t!»it  to  the*  pcrw)nai  knowledge  of  tht'  judgi*  of  such  court  or 
fmnj  (he  inrornuitiori  of  credible  witnesses  under  oatti  hefore  such  ('ourt.  the 
court  \a  sntlKde^l  ttiat  the  applicant  is  a  |>erson  of  good  character  and  houest 
dcnicunor. 

Approved  Februarj'  10,  liKM. 

GuAin-EB  43. — Sunday  labor. 

Section  1.  Ke<'(lon  tbirty-Ncven  bundreil  and  ninety-nine  of  the  Code  of 
Virginia,  f  shall  |  be  ainciuled  and  recuaclwl  so  as  to  read  aa  follows: 

Sec.  ;i71Kl. — If  n  itersoa.  on  a  Habbnth  day.  be  found  lal>orir»g  at  any  trade 
or  calling,  or  employ  his  apprentleei*  or  servants  In  labor  or  otber  business,  ex- 
<-ept  !n  IioiischoUl  or  other  work  of  necessity  or  charity,  he  shall  forfeit  two 
dollar's  for  each  offense.  Kvery  day  any  servant  or  api»renti<x»  Is  so  employed 
sbnir  csinslltnto  n  distlnot  offense.  From  any  Jndgrncul  heretofore  or  bcn-after 
reiidcrcti   under   tlUs  section,   the  right  of  upiHral   shall   lie  to  the  defeudant 
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within  ten  days,  to  the  t-oriwriitlon  or  Inisttn^  court  of  the  t'ity.  or  to  the  drruit 
tvurt  of  the  t-ounty  wherein  saitl  judjoiieut  npr»eHle<l  fnnu  is  reudered ;  and  when 
tiikeii  Khnll  be  proceeded  iu  as  upjieaU  in  niisdemeaoor  cases. 
Approved  Mnrch  2,  19(M. 

Chaptkb  18tJ. — Evxployeem  on  public  tcorkn — Vuctination, 

Section  1.  AJiy  i>ersoii.  firm,  or  ti>riK>nitioii  euiploylug  large  bodies  of  Inborers 
in  the  State  of  Virginia  (.■onHirucliug  worl£«  of  public  linproverueul  Bhalj,  unless 
iuiid  [)erK<>nH.  tirni.  or  <.H)rporatioii  Iuih  itH  own  physlcluLi  for  tliat  pnn»o»e.  be  re- 
quired to  have  a  re^juinr  InsiR'ction  l>y  the  iwarti  of  health  i>t  the  counties  In  which 
said  laborers  are  cni|ti*>ye*l  at  such  tiui*»s  as  wald  iMiapd  of  healtli  may  determine. 
And  the  said  person,  tiriii.  or  t-orporation  sh'ili  \my  to  the  physician  designated 
to  luiike  Huch  iu^tpection  i)y  tlie  board  of  health  of  stitd  county  tlie  sum  of  ten 
dollars  for  surh  Insjtection  :  In  the  discretion  of  the  exauilnlnn:  otll<t?r  the  lalwrers  , 
shall  be  vaccluatetl  at  the  exi»ense  of  the  said  person,  lirm.  or  coriwratlon  :  the 
Btild  obligation  of  ten  dollars  and  ^-ost  of  vacriuation  to  have  the  force  and  effect 
of  a  fee  bill  of  iin  uthcer  and  be  collected  by  the  sheriff  us  any  such  fee  bills  uiuy 
be  collected.  •  .  ■ 

Approved  March  14.  1004.  I 

UKITED   STATES. 

ACTS   OF   TIHUO   SESSION,   58TII   CONGRESS— 1901-1005. 

Chafteb  778. — Security  of  wagett  of  employees  on  public  works — Contractors* 

bondu. 

The  act  entitled  "An  act  for  the  protection  of  persons  furnishing  materials 
and  labor  for  the  construction  of  public  works.'*  approved  Aupust  thirteenth, 
eiffhti»en  hundretl  and  ninety-four.  Is  hereby  amended  so  as  to  read  as  follows: 

**  Hereafter  any  iKsrson  or  i>crsons  entering  into  a  formal  contract  with  the 
United  Stales  for  the  construction  of  any  public  bulldlnj:,  or  for  tlic  prost^ulion 
and  completion  of  any  public  woric.  or  for  repairs  ujwn  any  pnblii*  building  or 
pul)lic  work,  Blinll  ho  re»iuire<l,  l>efore  commencing  such  work,  to  execute  tlic 
usual  i)enal  bond,  with  poixl  and  sufficient  sureties,  witli  the  additional  obliga- 
tion that  such  contractor  or  rxvntractors  shall  promptly  make  pnymentB  to  all 
l>ersons  supplyUij?  liim  or  them  with  lal>or  and  materlaJs  In  the  prosecution  of 
the  work  provid^nl  for  In  such  contract ;  and  any  iwrson,  company,  or  corjwra- 
tion  who  lias  furuislied  lalK)r  or  nmterlnls  nswl  in  tlie  construct ioii  or  repair  of 
any  pnldic  ImildinK  or  public  work,  and  payment  for  which  has  not  l*een  made, 
lihall  have  the  right  to  Intervene  and  i»e  made  a  imrty  to  any  action  Instituted 
by  the  I'nited  States  on  the  bond  of  tlie  cf)nfraotor.  and  to  have  their  rights  and 
claims  adjudicated  in  such  action  and  Judfonent  rendered  thereon,  subject,  how- 
ever, to  the  priority  of  the  claim  and  Judgment  of  the  ITnUwl  States.  If  liie 
full  nnioxnit  i>f  the  liability-  of  the  surety  on  wild  l>ond  is  Insnlllcient  to  pjiy  t!»e 
full  amount  of  said  claims  and  demands,  then,  after  payinjc  tin-  full  amount  due 
the  United  States,  the  remainder  shall  be  distributed  prt>  n*ta  nniong  said  Inter- 
vener?*.  If  no  suit  shall  1h?  brmisht  Ity  the  ITnittni  States  witliln  six  months 
from  the  completion  and  final  settlement  of  siiid  contract,  then  the  i»erson  or 
jiersons  supplying  the  conrrnctor  with  labor  and  materials  shall,  upon  applica- 
tion therefi»r.  and  fnmlsiiinir  iiftiilnvit  to  the  Department  under  tlu-  dire«"tIon  of 
whii'h  said  work  has  Iteen  prosecuted  that  lal)or  or  materials  for  the  pi*osecutlon 
of  such  work  has  been  supplied  by  him  or  them,  and  ])ayment  for  which  has  not 
been  made,  be  furnished  with  a  certlfie<l  copy  of  said  wntract  and  bond.  ui»on 
which  he  or  they  shall  have  a  right  of  action,  and  shall  be,  and  are  hereby, 
authorized  to  bring  suit  in  tlie  name  of  the  United  States  In  the  circuit  court  of 
the  ITnlted  States  In  the  district  in  which  said  contract  was  to  Ik?  jierformed 
and  executed,  Irrespective  of  the  amount  in  controversy  In  snch  i?ult,  and 
not  elsewhere,  for  his  or  tlieir  use  and  l>eneflt,  against  said  contractor  and 
his  sureties,  and  to  prose4'ute  the  same  to  tlnal  judgment  ami  execution : 
Provuird,  That  where  suit  is  Institute*!  by  any  of  such  creditors  on  the  l>ond 
of  the  contractor  it  shall  not  l»e  ii»nunenc*Ml  until  after  the  ctunpletu  iK»r- 
formance  of  saitl  contract  and  fimil  settlement  thereof,  and  shall  Im*  com- 
ineueed  within  one  year  after  the  performance  and  tinal  settlement  of  said 
contract,  and  not  later:  And  pntrided  further.  That  where  suit  Is  bo  Insti- 
tuted by  a  creditor  or  by  creditors,  only  one  action  shall  be  brought*  and 
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any  cr<Hlitor  inny  file  hla  claim  hi  hucU  action  und  be  luado  [tarty  therptn  wUhin 
ono  yoar  from  the  completion  of  the  work  under  snld  <'o»tniet.  nn<1  ncit   Inf^r. 
If  the  n^oover>'  on  the  ImhuI  should  l>e  Inndeiiiinte  to  piiy  the  nniouiits  fouud  due 
to  ull  of  wdd  crodltorM.  Jud;rnient  shall  l»o  K^ven  to  each  creditor  pro  nitn  of  the, 
amount  of  the  recovery.     The  surety  on  Kuid  Iwnd  may  |>ay  Into  court,  for  dUb 
Imtlon  ninong  said  claUuautH  and  cretlitora,  the  fnll  amount  of  the  Miretlea*  II«J 
(•lllty.  to  wit,  the  |)enalty  named  In  the  bond.  Icha  any  amount  which  said  suretyl 
may  have  had  to  pay  to  the  United  States  by  reason  of  the  exemitlon  of  8jii<|| 
bond,  and  ujKin  so  doinK  Ihe  surely   will   be  reUevwl   from   further   llnbllily: 
Proridrd  further.  That  in  all  suitw  instltuttxi  under  the  provlHlonH  of  this  actl 
Fueh  personal  notice  of  the  ftendency  of  such  huUk,  Informing?  them   of  tholrl 
rlKl*t  to  Intervene  at*  the  court  may  order,  shall  he  ^Iveii  to  all  known  cn:"*JIt<ir%] 
and  In  additltai  thereto  notice  of  puhllcatlon  in  some  ia'w.**paiH'r  of  jr<*uornl  circa- 1 
latlon.  pnhlisIitNl  In  the  Stjite  or  town  where  the  <ttntr;u*l  is  l>ehi>{  |>erfonn<*d,  ] 
for  at   least  three  Huccesslve  weekn.  the  last  publication  to  l>e  al   Jeast   thr 
months  liefore  the  time  limitetl  therefor."  " 

Appn)vetl  February  24,  lOOTi. 


Chapter  1434. 


-Protection  of  empUiyecH  onntrect  ruUtrat/fi — Inclosed  platfor 
District  of  Votntntiti. 


I 


Sectioh  1.  Every  person  or  cc»rix>ration  oiierntlng  street  cara  in  the  Dlslri 
Columbia  shnl!  provide  *'acii  of  the  saitie  with  a  jrlass  vestibule.  surroundtuK.  at 
nearly  as  iK>s8ible.  tlie  ptat'e  where  the  niotorinan  oimratinff  nidd  car  MnudR.  &• 
that  sulil  moloniian  s|i:UI  he  protn*t«*tl  from  iTiclenient  weather. 

Sec.  2.  Kvc»ry  i>ersoii  or  roriKtraiioii  who  or  which  shall  violate  the  jirovlsioui 
of  this  art  shall  be  guilty  of  a  misdemeanor,  and  n|K>n  eoi»vlctlon  shall  be  (ini»d 
not  lesH  than  one  hundred  nor  more  than  tlve  hundred  dollaift  for  eacli  and 
every  day  any  street  car  Is  o[>erat«l  not  provided  with  the  vestlbnie  nipilred 
by  this  act :  Provided,  hoircver.  That  the  requirements  of  thi,'?  act  shall  not 
apply  to  earn  operated  from  the  flii*t  day  of  April  to  th^  flrst  day  of  November 
of  eacli  and  every  year. 

Sec.  3.  This  act  shall  take  effect  from  and  after  the  thirtieth  day  of  NoTcmber, 
nnnn  Domini  nineteen  Imndred  and  five. 

Approved.  March  .'?,  1905. 

CliAPTEB  1454. — tnitpevtion  of  ntcatn  vrtttirtH — Xvffliffcnce  of  cm/jtopec». 

Skction  1.  Section  forty-four  luimlred  and  seventeen  of  the  Uevlsed  Statutes 
of  the  Unlte<l  States  (shall  I  be  aiiiemlcd  to  read  as  follows: 

'•  Skc.  *(417.  The  local  laspectors  Hliall.  once  lu  every  year,  at  least,  i**»refully 
InsiKK't  the  hull  of  each  steam  veanel  within  their  resfiectlvc  districts,  nud  shall  M 
aatlnfy  theaiselvcft  that  every  such  vensel  ho  subudtted  to  tliolr  ins(>ection  Is  of  a  ^ 
Btruclur*?  suitable  fer  the  service  In  which  slie  Is  to  la*  emplityetl,  has  sultaltle 
flcconunodatlons  for  passengers  and  the  crew,  and  In  In  a  condition  to  warrant 
tite  belief  tlait  she  may  be  u«etl  hi  navigation  as  a  steamer,  wltli  safely  to  life,  ■ 
and  that  ail  Ihe  nMiuirements  of  law  In  regard  to  llrtv,  boats,  pumps,  hose,  life-  fl 
pn>serv«'rs.  (loats,  anehors.  cal)les,  and  other  things  are  faithfully  *nanpliiH|  with;   ■ 
and  If  tlu'y  dei»m  It  exiK>d!ent  they  may  dlret't  the  vesMel  to  be  put  In  m(»tion,  and 
naiy  adopt  any  other  sultalile  meauK  to  test   her  suMU-iency  and  that   of  her 
equipment.     •     •     • 

SKtr.  2.  Section  forty-four  hundred  and  fifty-three  of  the  Hevlsed  Statutes  of 
the  l^nltiHl  States  Ik  herel>y  anHnuU^I  to  rend  as  followH: 

"  Siw".  44.'VV  In  addition  to  the  annual  Inspei'tlon,  the  local  Inspectors  shwll 
examine,  at  proiMT  times,  steamers  arriving  and  departlnj:  to  and  from  their 
resiHM'tlve  [M>rts.  ho  often  as  to  enable  them  to  detei't  any  neglect  to  comply  with 
the  riNjulrements  of  law.  and  also  any  defects  or  Itnperfections  becoiulnff  ap 
parent  after  the  In^iK'^'tion  aforcsnld.  and  tendhiK  to  render  the  navigation  of  the 
vessels  unsafe  ;  :ind  if  tliey  sluill  dl.Hcover  any  omlMMion  to  comply  with  the  law 
or  that  rep4di-s  have  become  ne<X'.SRary  to  make  the  vessel  safe,  the  Inspwtors 
Fhall  at  onee  notify  the  uiaster.  In  wrltlnfc.  stating  In  the  notice  what  in 
re<pi!red;  and  If  the  master  deems  the  rt»iinlrcments  unreasonable  or  unneces- 
sary, be  may  apply  fitr  a  reexamination  of  the  caw?  to  the  sniwrvlsing  Insiiector, 
as  providetl  in  thr*  precoillnK  se<'tlon.  All  inspections  and  orders  for  repairs 
Khali  be  promptly  made  by  the  infl|HM'tors,  and.  when  It  ean  Ite  safely  done  in 
tlielr  Judtonent.  they  shall  perndt  repairs  to  be  made  where  those  Interested  caa 
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«oflt  conveniently  do  them.  Anil  whenover  nny  loonl  lnsi>ertor  or  Bupervifllng 
ln8i>ector  ascertnln.s  to  hla  sntlsfartlon  that  any  ve?*sel.  subject  to  the  pro- 
visions of  thiH  title,  has  been  or  la  being  nnvlpnted  or  operated  without  comply- 
ing with  the  tpnuR  of  the  voHserR  certlfimte  of  Inspection  reirardinu  the  nunil>er 
and  riass  of  licensed  officerR  and  crew,  or  witliout  c^juiplylug  with  the  provisions 
of  law  and  her  said  ("ertlfinite  as  to  the  nmni>er  or  kind  of  lifc-siiviu^  or  flre- 
flghtin^  apparatus,  or  without  mnlntalnlng  In  potxl  and  efficient  eondltlon  her 
UfelMtnts,  Are  pumps,  flre  hose,  and  life-preservers,  or  that  for  any  other  reasou 
said  v<*ssel  can  not  l>e  operate<l  with  safety  to  life,  the  said  local  or  Bur>ervlslng 
Inspei'tor  shall  onicr  the  owner  or  master  of  Bald  vessel  to  correct  such  unlaw- 
ful conditions,  and  may  require  that  the  vessel  at  once  cease  navigating  and  l>o 
submitted  to  reinsjiection  :  and  In  cnse  the  said  orders  of  such  insp>etnor  shall 
not  nt  once  be  complipd  with,  the  said  inspe<:tor  shall  revoke  the  said  ve«ser9 
certificate  of  Inspection  and  shall  immodlntcly  give  to  the  owner,  master,  or 
agent  of  said  vessel  notice,  in  writing,  of  such  revm\ntlon;  and  no  new  certlfl- 
ente  of  lnsi)ectIon  shall  he  again  issue*!  to  her  until  the  provisions  of  this  titio 
have  l)een  compile*!  with.  Any  vessel  subject  to  the  provisions  of  this  title 
ojierntlng  or  navigating  or  attempting  to  o[>erate  or  navigate  after  the  revoca- 
tion of  her  certificate  of  insi>e<"tloii  and  l>efore  the  Issuant^-e  of  a  new  certlflcate, 
shall,  upon  application  by  the  Inspci-tor  to  any  district  court  of  the  United 
States  having  jurisdiction,  and  l>y  proi»er  onler  or  action  of  said  court  In  the 
preiuises.  Ite  seized  summarily  by  way  of  libel  and  held  without  privilege  of 
release  by  ball  or  Iwnd  until  a  proiwr  t-ertlflcate  of  insiKHrtlon  shall  have  been 
Issueil  to  said  vcs.se  1 :  Provided,  That  the  master  or  owner  of  any  vessel  whoso 
certificate  shall  have  been  so  revolict!  may  witliln  thirty  days  after  receiving 
noth'c  of  such  revocation  apiK»nl  to  the  Secretary  of  Counuerce  and  Lalwr  for  a 
reexamination  of  the  case,  and  uixjn  such  apjieal  the  said  Secretary  shall  have 
the  (lower  to  revise,  modify,  or  set  aside  such  action  of  the  local  or  supervising 
Inspector  and  direct  tlie  Issuance  to  such  vessel  of  her  original  certificate  or  of  a 
new  certificate  of  inspection;  and  in  case  the  said  Secretary  shall  so  direct  tlic 
Issuance  of  a  certificate^  all  judicial  prot*eKs  against  said  vessel  based  on  this 
section  shall  thereniwn  be  of  no  further  force  or  effect,  and  the  vessel  shall 
thereupon  l>e  released.'* 

Srr.  5.  S«H'tion  fifty-tliree  hundred  and  forty-four  of  the  Revised  Statutes  of 
the  Tnited  States  Is  hereby  amended  to  read  as  follows: 

**  Sec.  5.'t44.  Every  captain,  engineer,  pilot,  or  other  ])erson  efhployed  on  any 
8teaml)ont  or  vess(»l,  by  whose  misconduct,  negligence,  or  Inattention  to  his 
duties  on  such  vessel  the  life  of  any  person  Is  destroyed,  and  every  owner,  char- 
terer. Inspector,  or  other  public  olilcer.  through  whose  fraud,  neglect,  connivance, 
misciinduct.  or  violation  of  law.  the  life  of  any  fK»rs(»n  is  destroyed,  shall  be 
deeme<l  guilty  of  the  felony  of  mnnalaughter,  and  upon  conviction  thereof,  Ijefore 
any  circuit  court  of  tlie  ITnlted  Stales,  shall  be  sentenml  to  pay  n  fine  of  not 
more  than  ten  thousand  dollars,  or  to  confinement  at  hard  liilvor  for  a  [>eriod  of 
not  more  than  ten  years,  or  either,  or  Inith  :  Provided,  That  when  the  owner  or 
charterer  of  any  steumlioat  or  vessel  shall  be  a  coriwratton,  any  executive  otflcer 
pf  such  (;orpf>ratlou,  for  the  time  being  actually  charged  with  the  control  and 
management  of  the  oi^eratlon,  equipment,  or  navigation  of  such  steamboat  or 
vessel,  who  lias  knowingly  and  willfully  caused  or  allowed  such  fraud,  neglect, 
connivance,  misconduct,  or  violation  of  law.  by  which  the  life  of  any  person  Is 
destroyed,  shall  be  deemed  giillty  of  the  felony  of  manslaughter,  and  upon  con- 
Tlctlon  there<»f.  l>efore  any  circuit  court  of  the  Tinited  States*,  shall  he  sentenced 
to  confinement  at  hard  lal*or  for  a  period  of  not  more  than  ten  years." 

Skc.  i\.  This  art  nliall  take  effect  and  be  In  force  on  and  after  the  first  day  of 
July,  nineteen  hundretl  and  five. 

Approved.  March  3,  19()5. 


Chapter  1456. — Inspection  of  $ieam  vesaelf: 
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Section  1. — Section  forty-four  hunr!re<l  and  eighteen  of  the  Revised  Statutes 
of  tile  Tnited  States  Is  hereby  iinicitih^d  to  read  as  follows: 

"  Sec.  441iS.  The  local  InsiMK'tors  sliall  also  lnsptH»t  the  hollers  and  their  appur 
teunnces  In  all  steam  v*»ssels  lK»fon*  the  same  shall  l»e  used,  and  once  nt  least 
every  year  thereafter,  and  shall  wuhjiHt  all  l>ollers  to  the  hydrostatic  pressure. 
All  such  vessels  shall  nnnply  witli  the  following  requirements,  namely:  That 
the  iMdlers  are  well  made,  of  good  and  suitable  material :  that  the  openings  for 
the  passage  of  water  and  steam,  resi>ectivelyi  and  all  pi]>es  and  tubes  exposed  to 
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beat  are  of  proper  dlmenHlons  itnd  free  from  ohRtnictlons ;  that  the  fltwces 
|>etween  and  around  tbe  flm»»  arc  Bufflolent;  that  flues,  boilers,  furnno«?8,  luifety 
vaJveB.  fusihle  [iluKs,  low-water  IndlcatorH.  feed-water  apimrntnH.  (Cituice  iHK-ks, 
Rteam  RuujreB.  water  and  Nteain  i»ii»es  conneetlnp  ItoUem.  means  of  prevention  of 
eparkH  and  tlames  from  tire  doors,  lowwuter  fcaugeft,  means  of  removing  mud 
and  HOdlment  from  boiler**,  and  nil  other  Biieh  nmeblnery  nnd  appurtennm-pH 
thereof,  are  of  kui^i  ctmHtrurtlon.  Rlmi»e.  i^mdition  arrangement,  and  uiHltrlnl 
that  the  same  may  be  safely  employed  In  the  servlee  pro[K)Bed  without  t»eril  to 
life:  and  the  local  insjteetors  Bhnll  satisfy  themselves  by  thorough  cxanilnutinu 
that  Hald  re<piirenientK  of  law  nnd  rejculatlons  In  repird  thereto  have  been  fully 
t-ompllwl  with.  All  lM>||ers  ushhI  on  uteam  vessels  nnd  c-onstnicted  t»f  iron  or  Hteel 
plates.  inHi>e*'ted  nnder  the  provtsionj*  of  Keotlon  forty-four  hundred  nnd  thirty. 
Btuill  I»e  tiulijiH'te<l  to  a  hydrostatic  test.  In  the  ratio  of  4>ne  huiidreil  nnd  fifty 
puundH  til  the  sijuare  Inch  to  one  liundred  pounds  ti>  the  nquare  Inrh  of  the 
working  steam  |M»\ver  allow*H|.  No  Iwiler  or  flue  plix*.  nor  any  of  the  t»onn<H'(l"nB 
therewith.  Bhall  he  approved,  which  Ib  made,  in  wliole  or  In  part,  of  had  nmto- 
rial,  or  l8  unsafe  in  its  f<»rm,  or  dangerous  from  defective  workmauubip,  age,  use, 
or  ottier  cause," 

Approved.  March  3.  1005. 

(^HAPTCB  14ri7. — tnap^tiofi  of  gtHitn  vcMfJit. 

Section  4.  Se<'tlou  fortj'-four  hundrtnl  and  twenty-six  of  the  Uevlse<l  Statutes 
•f  the  TTnltwl  States.  n»  amended  by  net  of  Jaiumry  elcht4H»nth.  eighteen  hun- 
dred ami  nlncty-wven.  Is  herel^v  further  ameiKhHl  tu  read  ns  follows: 

"  Sec.  442*1.  The  hull  nnd  boilers  (»f  every  ferrylHmt,  canal  twat,  yaeht,  or  other 
email  craft  of  like  character  proj)elled  by  Bteam.  shall  be  laBiiected  under  the 
provisions  of  this  title.  8uch  other  provisions  of  law  for  the  better  stvurlty  of 
life  as  may  be  apidicnble  to  such  ves.sels  Khnil.  by  the  regulations  of  the  board 
of  8uiH»rvlalng  InsiKM-tors.  also  be  reiiuiriMl  to  be  compHisl  with  !»cfore  a  ivrtifl- 
cnte  of  Inspivtion  shall  Ik*  grante*!.  and  no  such  vesnel  shall  l»e  nnvlgjite<l 
without  a  license*]  engineer  and  a  lieensetl  pilot:  frorirfcd,  hotrrx'vr.  That  In 
ojH»n  steam  lauiK-hcH  nf  teii  tons  bunlcn  ami  under,  one  i>enion.  If  duly  quullMed. 
may  serve  in  tlie  double  <-apaeity  of  |)!lot  and  englnw^r.  All  vessele  of  above 
rft(*en  tons  Inirdeu  earrying  freight  or  itasst»ngers  for  hire,  proi>elled  by  gaa, 
fluid,  nnphtlin.'or  electric  motors,  shall  be.  and  are  hereby,  made  HnbJ€H*t  to  nil 
the  proviHli»ns  of  section  forty-four  hundreii  and  twenty-six  of  the  HevtwMl 
Statutes  of  the  Tnlted  States  relating  Uv  the  insjiectlon  of  hulls  and  liollerH  nnd 
rrtpdrlng  engineers  iind  pilots,  and  for  any  violation  of  the  provisions  of  thia 
title  npplleable  to  hu<  U  vessels,  or  of  rules  or  regulations  lawfully  cstablislK-d 
thereunder,  and  to  th*'  extent  to  whidi  such  provisions  of  law  and  regulations 
are  so  applicalde.  the  said  vessels,  their  masters.  otnc*»rB,  and  owners  shnll  l^e 
PuhJiM't  to  the  prttvlHlons  of  MM'tiotis  forty-four  liundreil  and  ninety-six,  forty- 
four  huialnij  and  tiiiietyseven,  forty-four  hundred  and  ninety-eight,  forty-fotir 
hundrtsl  nnd  ninety-nine,  and  forty-ll^'e  huridNMl.  relatiutp  to  the  luii>onlUon  and 
enforcement  (»f  penaitlw  and  the  enforcemeul  of  law." 

Approved,  March  3.  1905. 
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LABOE  CONDITIOKfi  IK  PORTO  EICO. 

BV   WALTER  E.    WEYL,  PH.   U. 

INTRODUCTION  AND  SOTBIARY. 

Lalwr  conditions  in  Porto  Rico  are  inlu*rontiy  different  from  Inhor 
conditions  in  the  United  States*  or  in  any  *>f  the  highly  civilized 
countries  of  Europe.  Porto  Rico  is  a  tropical  island,  an<l  the  strik- 
ing differeiice  which  one.  feels  in  coniinp:  from  n  country  in  the 
temperate  zone  to  the  Tropics  is  n^ficcted  in  an  entire  change  in  the 
social,  political,  and  economic  conditions  of  the  two  regions.  The 
absence  of  winter  and  the  warm,  eciuahlc  climate  re<hice  the  necessities 
of  the  population,  and  have  delennined  largely  the  housing,  cloth- 
ing, food,  earnings,  and  the  manner  of  living  and  working  of  the  pop- 
ulation. The  character  of  the  industries  is  also  different.  Tropical 
agriculture  is  carried  on  in  a  manner  entirely  at  variance  with  the 
agriculture  of  temperate  zones,  and  the  same  is  true  of  all  otiier 
forms  of  industrial  life. 

A  study  of  Porto  Rican  lal>or  conditions  is  practically  a  stmiy  of 
the  economic  and  industrial  conditions  of  the  island.  This  study 
necessitates,  theref<>re,  a  considentlion  of  the  racial  character  of  the 
population  and  of  the  nuuuier  and  ra|iidity  with  which  the  population 
increases,  as  a  result  of  the  excess  of  births  over  deaths,  or  of  inuni- 
gration  over  emigration. 

The  labor  problem  in  Porto  Rico,  as  compared  with  that  in  the 
T^nited  States,  is  extremely  simple.  The  island  is  not,  as  is  the 
United  States,  a  vast  complex  of  agriculture,  industry,  and  commerce, 
mutually  dependent  and  altogether  self-sufficing.  The  country  is 
prepondenitingly  ftgricuhurahand  the  great  mass  of  the  working  pop- 
ulation is  engaged  in  agriculture.  As  a  consequence,  an  overwhelm- 
ing proportion  of  the  workingmen  belong  to  the  unskilled  or  low- 
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skilled  class.  There  is  little  differentiation,  little  specialization,  lit- 
tle subdivision  of  labor.  The  workmen  of  the  country  arc  uj>i>n  a  low 
basis,  as  regards  the  character  and  the  variel}'  of  their  work  and  M 
the  amount  of  their  remuneration,  and  they  are  not  yet  sufficiently  " 
advanced  to  he  organized  into  great  unions,  as  in  the  more  highly 
doveloj^d  countries. 

Just  as  there  is  no  considerable  differentiation  among  the  working- 
men  of  Porto  Rico,  so  there  has  Ijeen  but  little  change  in  conditions 
during  several  centuries.  Since  the  sixteenth  century  the  ]x>piil  ition 
has  steadily  increased,  and  what  was  once  a  sparsely  settled  country 
has  now  attained  a  density  of  population  considerably  in  excess  of 
that  of  our  more  populous  Eastern  States.  Aside  from  this  numerical 
increase,  the  condition  of  the  i>opulation  and  of  the  working  clasises 
ill  particular  has  remained  stationary.  The  people  live  now  as  they 
lived  one  or  two  hundred  years  ago,  close  to  the  soil.  They  arc  still, 
though  to  a  less  extent  than  formerly,  dependent  largely  upon  the  im- 
mediate products  of  the  region,  and  it  is  still  possible  for  a  small 
Acreage  to  maintain  life  in  the  same  manner  as  life  was  maintained  in 
the  island  two  hundred  yejirs  ago.  The  island,  lying  to  the  eastward 
of  the  American  continent,  seemed  to  be  largely  forgotten  during  the 
centuries,  and  there  was  but  little  interference  from  without,  and  until 
within  rewnt  years  no  sudden  or  great  turn  in  the  development  from  ^ 
within.  It  is  probable  that  the  condition  of  the  working  class  in  Porto  | 
Rico  has  changed  less  in  three  hundred  years  than  the  condition  of 
the  working  class  in  the  United  States  has  changed  in  fifty  years. 

There  are  certain  inten^sting  phenomena  in  Porto  Rico  which 
might  l>e  studie*!  with  advantage.  One  of  these  is  the  influence  of 
slavery  and  of  emancipation.  Like  all  tropical  countries  in  America, 
labor  in  Porto  Rico  was  formerly  in  large  part  slave,  and,  as  in  these 
countries,  emancijiation  took  place  within  the  last  century.  African 
slavery  was  introduced  as  early  as  1513,  and  was  extended  grad- 
ually as  the  aboriginal  population  disapjx'ared.  From  1800  on,  the 
number  of  slaves  diminished,  and  since  1873,  when  emancipation  took 
place,  there  has  lx?en  no  slavery  on  the  island.  The  long-continued 
existence  of  slavery,  however,  has  had  its  effect  on  the  industrial 
character  of  large  sections  of  the  lal>«iring  population. 

Lalwr  con<litioiis  in  Porto  Rico  have  been  largely  affected  by  the 
character  of  the  environment  and  by  the  nature  of  the  population. 
Upon  this  small  island,  without  mineral  resources  and  without  large 
harbors,  a  populalion  of  1,000,000  people  is  gathered.  The  island 
consists  of  a  longitudinal  ridge  of  mountains  gradually  sloping  to  a 
narrow  plnin  extending  iiround  the  coast.  The  atmosphere  is  humid 
and  scjnu'what  enervaling  on  the  northern  coast,  but  drier  on  the  south- 
ern. The  popuhition  consists  hirgely  of  descendants  of  Spaniards  and 
of  negroes,  willi  a  probuble  admixture  of  Indian  blood.    The  popula- 
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tiou  is  rapidly  increasing:,  as  it  has  in  the  past,  and  is  pniclirally  nn- 
alfected  by  immigration  and  emi^ation,  which  are  small.  There  is 
but  little  race  antagonism  l>etween  the  whites  and  the  colored  people. 
The  island  remained  for  almost  four  hundred  years  under  thr  nile  (»f 
the  Spaniar4Ls,  and  tluring  that  i)eriod  it  had  only  a  few  nioiiths  of 
autonomous  government.  The  religion  of  the  vast  mass  of  the  popu- 
hjlion  is  Roman  Catholic. 

The  great  majority  of  the  {>opulation  reside  in  the  country,  not  more 
than  8  per  cent  of  the  entire  population  living  in  cities  of  3,000  or 
over.  Until  within  recent  years  the  sanitary  conditions  of  the  island 
were  execrable,  and  a  vast  amount  of  work  will  l>e  required  to  mak** 
the  conditions  even  approximately  good.  The  education  of  the  jx^oplc 
of  the  i>Iand  has  for  centuries  been  neglected,  and  it  is  only  since  the 
Ani<'ri(  :ui  occupation  that  substantial  progi-ess  has  been  made*. 

Tlie  proportion  which  the  workers  bear  to  the  entii'e  poptilation 
of  Porto  Rico  is  somewhat  smaller  than  that  prevailing  in  the  United 
States.  This  is  due,  however,  to  the  large  number  of  children  on 
the  island.  Considering  the  adult  population,  Porto  Rico  has  almost 
exactly  the  same  proportion  of  l)readwiimers  and  dei>endents  as 
the  United  States;  but  a  far  larger  proportion  of  these  workers  are 
engaged  in  agriculture  and  a  much  smaller  proportion  in  manu- 
facturing, mining,  commerce,  and  the  professions.  The  proportion 
of  women  employed  is  very  much  smaller  than  in  the  United  States, 
and  the  employment  of  women,  so  far  as  it  goes,  is  very  much 
greater  in  the  cities  of  Porto  Rico  than  in  the  country  districts. 
There  is  a  large  employment  of  boy  and  girl  labor,  even  Ixdow  the 
age  of  10  years- 

The  great  mass  of  the  labor  of  Porto  Rico  is  unskilled,  over  five- 
eighths  of  all  workmen  Ixnng  classed  under  the  general  head  of 
laborer's,  and  a  much  larger  percentage  being  directly  classible  as 
unskilled.  The  largest  class  of  workers  of  all  sorts  is  that  of  agri- 
cultural laborers  or  field  hands.  Both  wdiite  and  colored  lab<irers 
work  as  field  hands.  The  whites,  who  form  over  three-fifths  of  the 
population,  are  to  be  found  in  larger  proportions  in  the  uplands 
than  on  the  coast.  The  principal  industry  in  which  the>e  white 
peoj>le  are  engaged  is  that  of  coffee  raising,  which  is  the  most 
important  industry  in  the  uplands.  The  corresponding  industry  in 
the  lowhinds  is  sugar  culture,  which  is  rapidly  growing  in  im- 
portance. 

Roughly  speaking,  the  daily  wages  of  field  hands  in  Porto  Rico 
range  from  30  cents  lo  5.5  centK  The  prevailing  rate  of  wages  in 
the  coffee  region  is  from  25  cents  a  day,  with  a  breakfast  worth  5 
cents,  to  30  cents  a  day.  with  or  without  breakfast.  The  prevailing 
rate  of  wage-s  in  tobacco  raising  is  slightly  alM>ve  40  cents  a  day,  and 
the  prevailing  rate  of  wages  in  the  sugar  industry  is  about  50  or 
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slightly  ubove  50  c(»nts  a  day.  These  wages  vary  slighth'  fnun  phin^ 
tation  to  plantation  or  from  year  to  year.  To  a  very  largt;  'xU*nt 
wages  are  fixed  by  custom  rather  than  by  the  direct  and  obvious  action 
of  competition. 

The  principal  disturbing  element  to  wages,  both  of  agricultural 
hand.s  and  of  urban  workers,  was  the  change  in  the  currency  from 
the  provincial  nioucy  existing  in  18i)0  to  the  American  currency. ("I 
The  sudden  change  from  a  dollar  worth  (iO  cents  in  gold  to  a  dollar 
worth  100  cents  in  gold,  or,  i»i  other  words,  an  advance  of  <Hi|  jxt 
cent  in  (he  value  of  the  inrrulating  medium,  could  not  hut  have  a 
considerable  inHuunce  ui.)on  the  wages  of  the  people.  The  effect  of 
this  change  in  the  coiree  ilistriet  was  obscured  by  a  frightful  hur- 
ricurie  wliiclj  occurred  at  about  the  same  time  (1809)  antl  •whicli 
crippled  for  a  considerable  tijne  the  cotl'ee  industry.  The  depreyiion 
which  occurred  not  only  as  a  result  of  this  hurricane,  Init  also  from 
odicr  causes,  is  not  yet  past,  and  lias  prevented  the  workmen  from 
obtiiiniug  the  same  pay  in  American  currency  jis  was  fornierly  db- 
tained  in  the  provincial  currency. 

Tlu*  net  result  ui  the  changes  in  Avaijes  and  in  the  currency  m  the 
ruih'c  dislriet  w*as  to  leave  the  worker  worse  off  than  l>efore.  The 
hardship  inflicted  upon  the  workers  in  the  coffee  district,  however, 
has  been  even  gi-eater  than  that  entailed  by  these  changes,  because 

a  VrUyr  to  1805  the  currency  of  Porto  Uieo  wan  Mexican,  for  which  the  pro- 
vUk'IiiJ  currency  wub  uxcIianirtHi  al  the  rate  of  $or»  of  |»i*iivlUfl:»l  iiiouey  fnr 
$1(>|>  uf  Mexii'un  money.  Al  the  time  nf  the  AnierUan  <McupiilUni  the  clrttilat- 
hit?  nietliinii  of  the  country  wah  |irovluchi1  sUver  that  had  tteon  cx>hie(l  nt  the 
luliitM  of  Madrid  ami  Seville  and  ex|M>rttHl  tr>  ttie  Ishiud.  These  odns.  to;;otUer 
with  frat'tionaJ  <tiiTeiiry.  ht>re  th<'  date  of  IHrto  or  <jf  I8IH1.  lual  hy  XUv  year 
lH!is  theiv  were  alwuit  hIx  aud  a  half  udMlons  of  provhieial  silver  In  the 
eouiitry.  As  (inuimrtHl  with  the  K<Jhl  Uidhir,  t!ie  I'orto  Ulean  peso  was  l)e!(»w 
par.  Its  hulUon  value  was  less  thnii  that  of  the  American  ullver  dollar,  the 
value  of  the  wllver  heln^  only  i)3.5  per  (^vnt  of  tho  vahic  of  ttie  Auierlean  sllwr 
<loll;u\  In  XHUH,  jind  for  a  wh(>rt  time  pnn-ioUH,  the  dollar  ('X<'lian>;ed  at  n  tlxetl, 
arliitrary,  oth*ial  rate  of  00  rentj*.  the  Aincrlniu  gold  ilollar  Im^Ius  at  a  prcuituiu 
of  ilUji  inn*  eent.  thonj^di  this  otllclal  rate  was  not  ohs4M*ve<l  hi  private  eonuiier- 
elal  or  Iiankiiii:  lriuiKa<'iioiiH. 

The  folltuvlnj;  tah!i'  BlH^wH  the  value  of  the  Porto  Htean  |)eso  In  American  goh 
for  tlif*  years  1884  to  1890  : 

YAM'B  OF  rOUTO  ttlCAN  PESOS  IN  AMERICAN  <IOM>,   1884   to   ISOO. 
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thert^  has  como  a  very  groat  ro<lnction  in  tlic  total  amount  of  work  to 
W  tlono  and  a  consi'qiKMit  lessening  of  the  rognlarity  of  emplo^^ncnt. 

Tiio  elfoct  of  the  chango  in  tho  <'nrrency  on  wages  has  been 
equally  obscured  in  the  sngar  regions.  While  in  the  coffee  districts 
the  change  from  a  60-cent  dollar  to  a  lOO-rent  dollar  was  synchro- 
nous with  ft  great  depression  in  the  industry,  on  the  other  ham!  the 
cJiange  in  the  sug:ir  industn,^  occurred  along  with  a  rapid  increase 
in  the  prosperity  of  that  industry.  The  declaration  of  free  trade 
wilh  the  United  States  o[>ened  ui>  to  Porto  Rican  sugar  producers  a 
five  and  practically  unlimited  market.  As  a  consequence,  the  rais- 
ing of  sugar  has  Iwconie  immensely  profitable.  Tens  of  thousands 
of  acres  are  planted  in  cjine,  and  the  industry  is  being  extended  in 
all  directions.  Land  which  formerly  lay  fallow  or  was  used  for  pas- 
ture is  now  put  into  cane,  with  the  result  of  an  increased  demand  for 
labor.  The  peons,  or  agricultural  workei's,  in  sngar  culture,  appear 
to  bo  now  receiving  the  same  rate  of  pay  in  American  currency  as 
they  formerly  ivceived  in  the  tiepreciated  pro\incial  currency,  and, 
as  changes  in  prices  have  not  Ijeen  sufticient  to  offset  this  difference, 
the  condition  of  the  peons  on  the  coast  seems  to  have  been  materi- 
ally bettered. 

Tlie  wages  of  the  manual  laborei*s  in  the  cities  do  not  appear  to 
have  remained  at  the  same  level  in  American  currency  as  formerly 
in  the  depreciated  currency.  There  are,  however,  no  trustworthy 
comparative  statistics  i\pon  this  subject,  and  it  is  neces.sary  to  base 
a  judgment  largely  upon  the  statements  made  by  employers  and 
workmen.  There  seems,  upon  the  whole,  to  have  been  an  increast*  in 
the  a<'tual  purchasing  power  of  the  w*age.s  in  the  cities.  In  San  Juan 
the  jn^e.sent  wagt^s  for  s<iine  (xrcupations  are  the  same  in  gold  as  they 
were  in  provincial  currency  in  181)8,  and  while  the  gold  prices  of 
c^mmiodities,  and  esjiecially  rents,  have  risen,  the  contlilion  of  a 
large  se<^tion  of  the  urban  population  appears  to  have  improved. 
f>n  the  other  hand,  there  is  to  l>e  noted  in  many  trades  a  marked 
retrogn»ssion  in  the  condition  of  the  workers.  The  old  system  of 
ha  nil  trades  in  Porto  Rico,  suffering  as  it  did  from  local  comiwtition 
in  Spanish  days,  has  now  begun  to  decline  rapidlj'  as  a  result  of  the  - 
conipetitiou  from  American  manufacture's.  There  are  many  handi-  ^ 
craftsmen  who  were  formerly  occupied  in  manufacturing  articles 
who  are  now  limited  entirely  to  doing  repair  work.  This  change  has 
conte  about  from  the  fact  that  it  is  much  rheajier  to  produce  these 
articles  by  nuichincry  in  large  and  well-e<piipi)ed  American  fac- 
tories than  to  pnxluce  the  same  articles  by  hand  labor  in  Porto  Rioo, 
even  though  the  rate  of  wages  is  nnich  lower  in  Porto  Rico.  The 
handicraftsmen  of  Porto  Rico  complain  of  I  he  hick  of  work  and  the 
reduction  both  in  the  volume  and  in  the  remuneration  of  their  labor. 
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Tho  rates  of  wages  for  many  urban  occupatiomi  are  given  in  dctHlI  in 
lh«  appendix  to  this  report. 

To  a  considerable  extent  the  wages  of  rural  workers  are  supple- 
mented by  addiiioiial  rriniineration  in  the  form  of  fi'ee  lodjring,  frw 
breakfasts  or  lunches,  and  in  some  cases  free  fuel.  These  supple- 
mentary earnings  are  much  more  common  in  some  districts  than  in 
others,  ancl  they  ap|K*ar  to  have  Ihhmi  more  common  in  former  times 
than  at  present.  In  many  parts  of  the  country  it  is  usual  to  j>ermit 
the  f)eon  to  "  s(]uut "  upon  tlu^  biud  of  the  proprietor  and  to  build  a 
hut  from  \v4km1  obtained  u]>on  llu'  p^^^J)rieto^'s  laud.  Tlie  entire  value 
of  one  of  these  huts,  iis  utensured  iii  labor,  does  not  swm  tu  average 
more  than  $20,  although  thin  is  admittedly  an  estimate.  The  n^nt 
granted  free  is  (bus  iurnnsiderablo,  nud  does  not  constitute  an  addi- 
tion to  >vages  (»f  more  tbtm  idKiiit  n  cent  or  two  a  day;  nor  is  the 
custom  uniform  or  universal.  On  many  t»f  llie  plantations  visited 
there  was  acro!n!noilati<*n  for  only  ;i  i»urt  of  the  peons,  and  no 
nceoiuiuodalions  for  i>thi*rs.  The  giant  i>f  bix*akf«st,  wliich  is  the 
mitlday  or  11  a.  ni.  meal,  is  of  more  consequence.  This  meal  usually 
consists  of  iibout  ii  <|uaiter  of  a  pound  of  codfish,  together  with  eight 
or  twelve  plantains  or  l>ananas,  and  is  hU[jpost'<l  to  anioiuit  in  ^'alue 
to  about  5  cents  a  day.  In  some  cases  the  right  of  the  |XM)n  to  util- 
ize a  small  part  of  the  land  and  raise  thereon  his  own  fruits  and 
ve^t^tables  constitutes  u  considerable  addition  to  his  remuneration. 
Iii  ihv  urban  centers  this  system  of  supplementary  wages  does  not 
seem  t"^  [irevail. 

Tin-  hUjor  of  women  is  relatively  less  important  in  Porto  Rico 
tlian  in  the  United  States.  Statistics  are  given  for  women's  wages  in 
the  tabh'h  whirli  form  a  part  of  this  report.  \s  in  nil  other  countries, 
till-  rale  of  rrnnineration  is  rorisidenibly  suuiHcr  than  that  for  work 
rc(|uiring  approximately  equal  skill  performed  by  men» 

The  priticipal  cause  of  the  low  wages  jirevatling  in  Purto  Rico  ap- 
pears to  bi'  tlu'  liirgc  exc*ess  of  p<>}>nlntiou.  The  statistics  of  births 
and  deaths  in  Porto  Rico  are  deft*ctive  and  throw  no  direct  light  uix)n 
the  sitiiatiou,  but  from  other  nvaihible  statistics  it  is  quite  clear  that 
the  pojndation,  aln^ady  extremely  dense,  is  increasing  at  a  rapid 
rate.  The  nature  of  the  industries  of  the  island  and  the  manner  in 
which  the  working  pe^tple  live  are  such  as  to  cause  the  population 
to  increase  rapidly.  The  marriage  relation  in  Porl<i  Rico  isextp«»nelv 
loose.  Many  nien  and  women  are  living  togt*tlier  in  permanent  sexual 
relationship  who  have  not  been  married,  eithei'  legally  or  bv  eceh»si- 
astienl  sanction,  and  tiiere  are  many  consensual  unions  which  are 
fluctuating  in  their  character.  In  a  nimiber  of  cases  a  man  may  live 
alternately  with  sevi»ral  wives,  and  instancies  are  not  infrequent  wher« 
the  present  e<imm4»n-law  wife  and  a  former  dest^rted  uife  Vivv  ill 
same   street.     The   unions,   both   legal   and    five,   take   place   at 
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a  very  early  age  and  result  in  large  families.  In  tin*  country  districts 
the  cost  of  raising  diiUlrcn  is  extremely  low,  and  l!ii»  prevailing  cus- 
tom of  making  the  children  useful  and  a  source  of  family  income  at 
an  early  age  encourages  the  rapid  increase  of  population.  On  the 
other  hand,  there  is  a  high  mortality,  especially  among  childi-en,  which 
acts  as  a  check  upon  the  growing  numbers.  Notwithstanding  this 
fact  the  working-class  population,  already  in  excess  of  the  demund 
for  Inbor  under  the  present  conditions  of  industry,  is  grt>wing  at  a 
rapiil  pace. 

Another  cause  of  the  low  wages  prevailing  in  Porto  Kico  is  th 
relative  inefficiency  of  the  i^orkers.     This  inefficiency  is  due  in  part 
to  a  certain  listlessneas,  unintelligencej  carelessness,  and  lack  of  initi- 
ative, and  may  be  in  part  truccable  to  the  conditions  of  work  <b!ring      ' 
slave  times  as  well  us  to  the  muniier  in  which  the  work  is  directed 
and  controlled.     The  efficiency  of  the  worker  may  be  also  affected     i 
indiivi'tly  by  the  contempt  in  whicli  manual  labor  nnd  the  manual      ! 
lalHircr  are  held  by  the  land-owMiing  class  of  society.    The  work  of  the 
peon,  both  in  the  country  districts  and  in  the  cities,  is  also  rendered     ' 
less  effective  by   the  absence  of  improved   means  of  cultivation   or 
manufacture,  and  b}'  the  habit  of  permitting  things  to  be  done  in 
the  way  in  which  they  have  been  done  for  decades,  instead  of  taking 
advantage  of  tho  progress  in  machinery  and   in   (he  technical  arts. 
The  principal  cause  of  the  inefficiency  of  the  worker,  however,  is  his 
illness  and  in  many  cases  his  malnutrition. 

Statistics  of  hours  of  labor  are  given  in  considerable  detail  in  the 
apjiendix  to  this  report.     In  all  cases  these  statistics  ai-e  based  upon 
verbal  statements,  either  by  manufacturers  or  by  workingmen,  and 
have  not  lH?en  tested  by  reference  to  time  books,  owing  to  the  fact  that     ' 
sucli  records  are  not  kept. 

The  remuneration  of  the  lalwrer  depends  not  only  ujjon  the  amount 
of  money  which  he  I'eceives,  but  also  upon  the  cost  of  the  articles  for 
which  this  money  must  be  expended.  Detailed  statements  are  pre- 
sented in  this  report,  bearing  upon  wholesale  and  retail  prices  and 
upon  the  cost  of  living.  This  cost  of  living  is  a  very  different  factor 
from  that  with  which  the  American  workingman  has  to  deal.  Life 
in  Porto  Rico  is  nnicli  simpler  and  the  requirements  are  very  muc^H 
lower.  The  ordinary  agricultural  laborer  lives,  with  his  family,  in' 
a  single  hut,  which  is  built  by  his  own  labor,  and  which  is  prac- 
ticully  without  furniture  and  entirely  without  decoration.  Fuel  for 
heating  is  unnecessary,  and  fuel  for  cooking  is  either  cheap  or  gath- 
ered entirely  free  of  money  cosL  Of  his  living  expenditures,  by  far 
the  largest  part  is  for  food,  which  is  small  in  variety,  simple  in  | 
quality,  and  low  in  cost.  The  diet  of  the  Porto  Rican  i>easants, 
especially  in  the  cotFec  districts,  is  below  what  is  necessary  to  main- 
tain industrial  efficiency.     The  cost  of  living  in  tlie  cities,  and 
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ciiilly  ill  San  Jnnn.  is  very  much  hiphor  and  the  roquiremenls  are 
nnu'h  greator.  The  housing  i-omlitions  in  the  cities  of  Porto  Rico, 
especially  in  certain  parts  of  San  Juan,  are  very  bad. 

The  sanitary  condition  of  the  ishmd,  which  was  extremely  bad 
under  Spanish  doininiUitm,  has  steadily  improved  since  tho  Amer- 
ican occupation,  but  there  still  remains  much  to  Iw  done  to  bring  it 
to  the  level  of  Atni-ricau  cities.  In  the  cities  ordinancen  have  been 
I'uacted  I'cquiring  the  cstablishnient  of  water-closets  and  providing 
for  the  conveying  of  water  to  the  houses,  and  conditions  have  l»een 
inii)roved.  In  the  country  disirids  the  situation  is  much  worse  than 
ill  the  cities,  and  the  primary  ditlali's  o'f  health  an*!  decency  are  fla- 
gruiitly  liisrcgiinled,  witli  the  result  that  the  health  of  the  fwople  is 
st*riously  affected. 

The  worst  scourge  of  the  population  of  Porto  Rico,  and  especinlly 
of  the  rural  working-class  population,  is  anemia.  This  disease,  which 
is  caused  by  u  minute  hwikworm  which  attncks  the  red  corpuscles  of 
the  blood,  is  almost  universal  throughout  the  upland  di.stri<*ts  r>f  the 
island.  The  consequence  of  the  widespread  character  of  the  diseajjo 
is  to  permanently  tlebilitate  great  mass<*s  of  the  population  and  to 
I'ender  theni  either  partially  or  totally  incapable  of  work.  3fuc]] 
of  tlie  alleged  laziness  of  the  I**>rto  Jiicau  is  due  to  this  disease,  which 
renders  work  extremely  painful  and  wearisome.  The  di*^ease  is 
spread  chiefly  by  the  fe<'cs  of  the  pei-sons  infected,  and  its  widespread 
(»h«r!icter  in  Porto  Kico  is  the  result  of  the  cnst4>ni,  in  the  universaJ 
absence  of  water-closets,  of  depositing  excreta  ui>on  the  gi'onnd. 
where  it  serves  as  the  basis  of  future  infection.  The  prevalent  habit 
of  the  country  people  in  going  ban^fcjoti'd  tends  to  fiK-ilitnte  the  spivad 
of  the  disease.  At  the  present  time,  the  problem  of  anemia  is  bein^ 
vigorously  attacked  by  a  comniissitm  appointed  by  the  insular  gov- 
ernment. Thousands  of  cures  hnvo  Imh'u  etfected,  and  an  effort  is 
being  made  to  spread  among  the  people  a  knowledge  of  the  means 
necessary  to  combat  the  disease.  The  permanent  cure  of  the  |H»ople  of 
Porto  Rico  would  be  of  enormous  influence  in  increasing  the  efficiency 
of  the  w*>rking  popuhition  of  the  island. 

An  attempt  is  also  being  made  to  increase  the  efficiency  of  the 
workers  by  Kprea<rmg  anmng  them  the  beuetits  of  an  elementary  edu- 
cation. The  vast  nuijority  of  the  population  of  Porto  Rico,  as  is 
phown  by  the  statistics  containeil  in  this  n'port,  ure  illiterate.  Con- 
siderable advance  has  been  made  since  the  American  occupation  of 
the  island,  not  only  in  ordinary  elementary  education  but  also  in 
industrial  training. 

The  subject  of  labor  orgunizations  and  strikes  is  treated  in  this 
report.  It  has  not  lieen  feasible  (n  obtain  reliable  statistics  of  strikes. 
Such  replies  as  were  nuule  to  itu|niries  were  so  palpably  incorrect  nv 
hopelessly  vague  as  to  render  it  inadvisable  to  continue  the  investiga- 
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tion.  The  general  conditions  underlying  lalxDr  organizations  in  tlio 
island  of  Porto  Rico,  however,  are  set  forth,  as  well  as  a  statement 
concerning  tlie  status  of  the  labor  unions  and  the  history  and  present 
position  of  the  Federarion  Lihre^  or  the  Free  Fedenition,  the  Porto 
Kieaii  urganizntion  affiliated  with  the  American  Federation  of  Lahor. 

Tn  securing  the  original  data  contained  in  this  report  many  difficul- 
ties were  encountered.  It  was  often  extremely  difficult  to  obtain  re- 
liable statistics  of  wages.  The  average  est^iblishment  in  Porto  Rico 
is  small,  and  in  many  instances  business  has  l>een  directed  for  years 
in  a  primitive  manner.  Many  of  the  employers  interrogated  claimed 
that  they  had  no  pay  rolls,  and  et'en  where  the  pay  roll  was  available 
it  was  not  always  useful.  It  was  often  difficult  and  sometimes  im- 
possible to  learn  from  the  pay  rolls  tlie  nationality  of  the  enijiloytn?, 
whether  Porto  Rican,  Spanish,  or  a  native  of  some  other  West  Indian 
islan<l.  In  some  cases  it  was  even  difficult  to  arrive  at  the  sex  of  the 
employee,  since  many  of  the  Spanish  names  might  stand  for  either 
male  or  female  workers.  Again,  many  of  the  pay  rolls  are  kept  by 
numbers  insteiid  of  by  names.  Anf^ther  difficulty  in  obtaining  sta- 
tistics of  wages  arose  from  the  fact  that  in  many  of  the  industries 
the  occupation  or  spt^cial  work  of  the  employee  was  entirely  different 
from  anything  which  we  have  in  the  United  States,  owing  to  the  fact 
that  the  industry  in  Porto  Rico  has  not  arrived  at  the  same  stage  of 
development  as  in  the  I'^nited  States. 

It  was  still  more  difficult  to  obtain  data  bearing  upon  the  cost  of 
living.  "Willie  retail  prices  have  l)een  given  for  a  numl)er  of  the 
articles  of  consumption,  there  are  others,  such  as  bananas,  yautias, 
yams,  plantains,  etc..  which  are  important,  but  for  which  statistics 
of  general  validity  are  difficult  to  obtain.  Many  shop  people  do 
not  keep  b(K>ks,  and  cjitalogues.are,  as  a  rule,  issued  only  by  large 
6rms,  which  do  not  cater  to  the  working  clas-ses.  Where  catalogues 
do  exi.st  the  prices  are  likely  to  he  in  excess  of  thost^  actiudly  charged. 
Prices  vary  from  town  to  town,  from  shop  to  shop,  from  customer  to 
customer,  and  from  minute  to  minute.  In  the  very  small  stores, 
where  the  workingmen  purchase,  articles  are  sold  not  by  weight  or 
measure,  but  by  the  cent's  worth.  The  clerks  in  these  stores  acquire 
great  dexterity  in  determining  by  the  eye  the  proper  amount  of 
beans  or  rice  or  soap  to  l)e  sold  fur  one  cent,  but  there  is  nothing  ac- 
curate or  uniform  in  the  determination  of  the  quantity.  None  of 
the  working  class  families  keep  accounts,  and  the  uniform  reply  to 
the  question  of  how  much  does  it  cost  you  to  live  is:  '*  I  spend  all  I 
earn ;  I  spend  all  I  have," 

One  of  the  difficulties  encountered  in  obtaining  information  upon 
labor  conditions  in  Porto  Rico  is  the  fact  that,  except  in  a  few  cases, 
it  is  not  possible  to  obtain  the  statements  of  the  employers  on  ques- 
tions which  are  not  a  matter  of  record.     To  a  considerable  extent  th 
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stutements  made  by  employers  on  such  matters  have  been  mmpared 

with  siniilar  statements  hy  other  oniployriN  an<l  with  tho  information 
given  by  the.  inuie-unioii  k^nders  of  the  island.  In  some  ca-s*'S,  liovr- 
ever,  this  has  not  been  possible,  especially  where  the  labor  has  bi?en  per- 
fonnefl,  not  as  the  result  of  a  direr-t  conlract  with  the  employer,  but 
through  a  middleman  or  contractor.  The  oiniinary  unskilled  work- 
ingman,  or  peon,  in  unable  to  give  accurate  information  concerning 
the  conditions  of  labor  under  which  he  works. 

PHYSICAL  CHARACTER  OF  THE  ISLAND. 

The  industrial  and  labor  conditions  of  Porto  Rieo  have  been 
influenced  primarily  by  the  physical  character  of  the  Territory  and 
the  nature  of  the  population  inhabiting  it.  Porto  Rico,  the  smallest 
of  the  Greater  Antilles,  lies  to  the  east  of  Haiti,  being  separated 
from  that  island  by  the  Mona  pat^isage.  It  stretches  from  latitude 
17°  50'  to  18°  30'  north;  from  longitude  fi5°  30'  to  67°  15'  -west, 
being  thus  the  easternmost  of  the  Greater  Antilles  and  entirely 
within  the  Tropics.  Ita  shape  is  rectangular,  its  length  oast  and 
west  l^eing  slightly  over  100  miles  and  its  breadth  north  and  south 
alwut  3r>  miles.  Its  area,  about  ZfiOO  square  miles,  is  three-fourths 
of  that  of  Connecticut  and  a  little  over  a  thousandth  of  that  of  the 
United  States. 

Tile  island  of  Porto  Rico  consists  of  a  range  of  mountains  and  hills 
running  east  and  west,  with  a  maximum  altitude  slightly  over  3,600 
feet  and  sloping  toward  the  coast.  The  slope  of  the  land  is  gradual 
toward  tho  noi-th,  but  steep  and  difficult  toward  the  south.  The 
greater  portion  of  the  area  is  high,  and  from  the  range  of  hills  which 
form  the  wiiter  divide  of  tho  island  hundreds  of  small  rivers  and 
streams  flow  northward  and  southward  to  the  coast.  These  rivers  nve 
not  navigable  except  for  a  few  miles  near  their  mouths. 

This  island  is,  by  its  natural  conditions,  adapted  for  agriculture 
but  not  for  mining,  manufacturing,  or  commerce.  The  clinuite  of  the 
island  is  remarkably  equnble.  The  temperature  very  rarely  rises 
to  100°  Fahrenheit,  and  for  a  long  period  the  average  annual  tem- 
perature has  ranged  on  the  northern  coast  from  78°  to  8*2^.  The 
coolest  month  in  the  year  is  January,  with  a  temperature  averaging 
about  75°,  while  in  August,  the  hottest  month,  the  average  is  about 
82°.  AVhile  the  variation  from  month  t<k  month  is  but  slight,  there 
is  considerable  difference  according  to  altitude.  Tho  temperature 
in  the  interior,  especially  on  tlir?  higher  levels  of  Ail>onito,  Cayoy, 
and  Dtuado,  is  much  lower  than  along  tlie  coast.  The  island  has  (he 
advantage  of  a  daily  sea  breeze,  and  the  evenings  are  mostly  cool. 
During  the  summer  season  the  temporature  rises  and  there  is  much 
rain.    The  humidity  is  also  very  high,  averaging  in  San  Juan  about 


lABOB   CONDITIONS   IN    PORTO   BICO.  788 

80  j>er  cent.  Tht*  :ihsi>noe  of  cohl  weather  and  the  high  tlegreo  of 
humidit}'  render  the  climate  h^oaiewhiit  debilituting.  The  rainfall  is 
heaviest  on  the  northern  coast,  averaging  about  GO  inches  in  San  Juan, 
and  of  Ihi---  ruin  about  40  inches,  or  two-thirds,  falls  during  the  sum- 
mer and  the  autumn  months. 

The  island  is  poor  in  mineral  resources.  Such  minerals  as  wei-e 
disn>v(*red  in  Porto  Rico  were  long  since  exhausted  by  the  mining 
operations  of  tlie  Spaniards,  and  at  the  present  time  no  mining  of 
any  extent  is  carried  on. 

Nor  are  there  great  opportunities  for  connncrce.  The  coast  is  gon- 
enilly  low  and  level  and  there  are  few  good  harlx>rs,  the  lK»st  being  that 
of  San  Juan,  the  capital  of  the  island.  Ponce,  Guanica*  and  JoIk)S 
are  the  onlv  hiirl)ors  on  the  southern  coast  where  boats  of  ordinary 
draft  can  enter.  Porto  Rico  may  thus  Ix*  dcs^-rilx^d  as  a  small  island, 
mountainours  in  the  center  and  level  along  the  coasts,  with  a  climate 
and  soil  adajited  for  tropical  agriculture,  but  without  mineral  re- 
sources and  without  good  harbors. 

POPULATION  AND  RACE. 

According  to  the  census  of  1890  the  popubiticm  of  Porto  Rico  was 
958,243,  spread  over  an  area  of  only  8JiO*>  square  miles  and  giving  a 
density  of  264  to  the  sf|uare  mile.  This  density  is  about  the  same  as 
that  of  New  Jersey  in  1000,  almost  twice  that  of  Pennsylvania, 
slightly  over  three  times  that  of  Illinois,  and  over  seven  times  that 
of  Cuba. 

The  island  of  Porto  Rico  is  not  only  densely  but  evenly  settled. 
The  density  of  population  of  the  seven  departments  into  which  the 
island  is  di\*ided  rangeil  in  1899  from  200  (o  the  square  mile  to  415 
to  the  square  mile.  The  most  thickly  populaterl  department  is  thus 
only  slightly  over  twice  as  densely  settle*!  as  the  most  sparsely 
settloti  department.  Judged  by  a  con^]>arisoTi  uf  th(>  last  census  with 
former  census  enumerations  this  evenness  of  settlement  in  Porto  Rico 
is  increasing. 

The  ishind  is  more  thickly  settled  in  the  west  than  in  the  east,  and 
more  densely  settled  in  the  north  than  in  the  s«>uth.  The  coast  lands 
are  more  thickly  settled  than  the  interior.  The  most  sparsely  settled 
of  the  entire  69  municipal  ilistricts  of  the  island  has  a  population  of 
58  to  the  square  mile — about  the  same  density  of  population  as 
Indiana. 

The  original  Indian  population  was  conquered  and  practically 
exterminated  by  the  inva<ling  Spaniards,  but  there  is  evidence  of  a 
considerable  intermixture  between  the  Spaniards  and  the  Indian 
women.  The  population  of  the  island,  even  at  the  present  day, 
retains  traces  of  the  Carib  or  Indian  physiognomy.     BegiuJiing  with 
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ihe  early  part  of  the  sixteonth  contiiry,  large  miniljors  of  negro^ 
were  introduced.  There  were  probably  many  unions  Ix'lween  the 
whites  and  the  remaining  Indians,  and  between  each  of  these  and  the 
newly  ariived  ni'^roes.  Ah  a  eonseqiience,  the  present  po]>nIntion  of 
the  island  of  Porto  Rico  is  made  up,  to  a  considerable  extA?nt,  of  the 
descendants  of  these  unions  between  whiter  and  blacks,  with  a  certain 
admixiure  of  the  descendants  of  unions  between  Indians  and  whites, 
and  between  Indians  and  negroes. 

Of  the  953,243  inhabitants  uf  Porto  Rico  enumerated  in  the  census 
of  181)!),  r)81),420,  or  r>l.M  per  cent,  were  returned  as  whiles,  and 
303,817  as  colored.  Of  the  latter,  an  insignificant  proportion  (75  in 
all)  were  Chinese,  the  remainder  being  negroes  and  persons  of  mixed 
white  and  negro  l)lood.  The  ]iro|>ortit)n  of  white  jiersons  in  Porto 
Rico  is  ihus  apparently  gi'eater  than  in  any  other  of  the  West  Indie^s 
exfvpt  Cuba.  \Miile  the  proportion  of  whites  was  06.9  per  cent  in 
Cubu  (ISJM))  and  (W.S  per  rent  in  Vitrto  Rico,  only  38.4  per  cent  of 
tiie  inluibilants  of  the  Bermudas,  25  per  cent  of  the  inhabitants  of 
the  Bahamas,  8.0  per  cent  of  tlie  inhabitants  of  Barbados,  6  per 
Ci'nt  of  the  iidiiihiliitils  of  St.  Vincent,  4  p<T  cent  of  the  inhabitants 
of  the  lAM'wnrd  I^lands,  and  2.3  per  cent  of  tlie  inhabitants  of  Jamaica 
were  of  white  blood.  According  to  the  census,  there  was  in  1809  a 
larf^nr  propttrtion  of  pi'rson^  of  whitf  bUMxl  in  Pf*rto  Rico  thiin  there 
was  in  Florida,  Alabama,  (reorjLria,  Ij^uiisiana,  Mississippi,  or  South 
Carolina  in  11*00,  as  is  shown  in  the  following  table : 

PERCENTAOE  OF  WHITE.  COLOUKD.  AND  NEGRO  POPt'I^ATION  OF  TOTAL   POP- 
ITLATtON   IN  CERTAIN   SELEOTEIi  STATES  OF  TriE  PNITBO  STATES.    1000. 


I  From   the  TwoJfth  renHun  of  Ihe 

I'altiMl  Slalefi,  IftOO.] 

State. 

White. 

Oolored. 

Neffra 

Florida „„.. ,. 

M.S 

54.7 

Has 

fif.S 

41.8 
41.6 
81.8 

48.7 
418 

48.7 

47.2 
AS.  7 
68.4 
8B.8 

43  7 

AlabAuiA .....    .................... 

4A  i 

OeorvU       „.—.... ... .... k.*.—-..--.... 

4ft  7 

LoulHiana ...« 

MiBdiiHAippi        „  ..............  .........    ........    .  _.-*  ........... 

47.1 
fiS  5 

Routl)  OanpHnik  . , 

58  4 

Porto  BIco  <«) „.      .- 

■  CetuuB  of  1800. 

As  ronipari'd  w  ith  forni(*r  years,  the  prrrrntngre  of  the  white  popu- 
hition  of  Pfirto  Rii'o  appeal's  to  \w  growing;  larger.  Until  lft20, 
wlit^n  thp  colorH]  iidiabitants  inat]«*  up  Tm.G  p^^r  cent,  of  the  pivpulation 
of  (he  islan<l,  the  ne^rtM's  trained  more  rapidly  than  Ihe  whites,  but 
since  the  hitler  date  (here  has  been  a  steady  nrnl  almost  continuou.s 
decline  nntil,  in  1R1)I),  the  j>roportion  of  colored  was  only  3H.2  per 
rent.  Of  this,  it  is  claimed  that  H:\A\  per  cent  are  of  mixed  blood, 
which,  if  tnie,  wonid   leave  only  abont  6.3  per  cent  of  the  entire 
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lation  of  pure  negro  blood. 
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The  proportion  of  whites  is  largest  in  the  western  departments 
of  the  ishiiid  luid  decreases  toward  tlie  east,  and  is  somewhat  greater 
in  the  northern  thaii  in  the  southern  districts.  It  is  also  larger  in 
the  int<.'rior  than  on  the  coast.  In  40  nniiiiripal  districts  touching  on 
the  seiicoast,  the  proportion  of  whites  is  .')S.S  per  cent,  while  in  29 
interior  districts,  largely  in  tlie  higher  and  cooler  parts  of  the 
island,  the  [iroporlion  is  0(1.3  j)er  cent.  The  uegrix^s  are  more  largely 
employed  in  the  cnltnre  of  sugar,  and  Ih*-  whites  more  largely  in 
the  cidture  of  coffee.  The  colored  population  tends,  also,  to  mass 
itself  in  the  cities. 

There  are  some  reasons  for  viewing  these  statistics  of  nice  with 
ciHisiilerahle  dcmht.  In  Porto  Rico,  as  elsewhere,  it  is  frequently 
iniptjssible  to  <listiijgiiish  pei^sons  of  mixed  blood  fi*oiu  pure  whitx?s 
or  ni'gnx^s.  There  is  a  constant  temptatiim,  moreover,  for  the  indi- 
viilual  to  misrepresent  his  race,  and  to  state,  that  he  is  white,  although 
he  may  be  of  pui'e  negro  or  of  mixed  blood.  It  is  probable.  thiM'eforc, 
that  the  real  proportion  of  colored  peisons,  as  of  pure-blooded 
negroes,  is  larger  than  the  statistics  seem  to  indicate. 


OCCUPATIONS. 

Tlie  numl)er  of  Porto  Ricans  reported  by  the  census  of  1899  as 
having  gainful  ocupations  was  3U»,r'^ri5,  or  33.1  per  centr<'*)  This 
would  apparently  indicate  thai  the  proportion  of  the  Porto  Rican 
population  engaged  in  gainfid  occupations  was  smaller  than  in  the 
TTuiti'd  States,  where  88.1$  per  cent  of  the  population  were  so  engaged, 
or  in  Cuba,  where  there  were  39.6  per  cent. 

Tins  discrepancy,  however,  is  only  apparent,  and  can  be  explained. 
Porto  Rico,  as  stated  in  another  phice.  is  said  to  have  a  Jarger  per- 
centage of  children  below  the  age  of  10  years  than  the  Ihiited  States, 
CuIku  or,  in  fact,  any  other  country  In  the  civilized  world.  As  chil- 
*hvu  under  10  years  of  age  are,  generally  speaking,  ini'lude<l  among  the 
dejx^ndents,  the  large  percentage  of  childivn  in  Porto  Rico  naturally 
lends  to  make  the  jx^rcentage  of  dei)endents  in  that  island  undidy 
large  and  the  percentage  of  wage-earners  small. 

T • — • 

ttThe  stntl»tioR  whJrb  foUtm*  concornlnc  the  oocuiiallons  of  the  Porto  Uiennn 
are  from  the  Census  of  Porto  Rico.  ISW.  The  coaiparlson  with  Cuba  Is  for 
the  (fusiiH  year  IStW,  au»l  that  with  the  t'liiled  States  for  the  eeasus  year  IIXX), 
Following  tho  tenninology  of  the  <*eusu»  of  Porto  Rleo  for  1899,  the  term 
"  breadwinners,"  or  "  iktsooh  at  work,*'  is  occasionally  used  for  the  longer 
phrase,  *' persona  in  gainful  ocvupntions,"  and  the  term  "dependents"  for  "per- 
sons not  engaged  in  gainful  oceiu>atlon8." 
276— No.  61—06  m 2 
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Th<^  following  table  givea  the  comparative  figures  for  pers*ons  10 
yeiirs  of  age  or  over  in  giiirifnl  cKTupations  in  Porto  Rico  and  Oiba  in 
"l8mi  un<i  in  the  United  States  in  IIKX): 

fICUHONS    10   YEARS  OF   AQE   OB   OVKB    IN   GAINFUL   OCCUPATIONS    IK    POBTO 
lUCO  AND  CUBA   IN   1899  AND  IN  TDB  TNITBD  STATBS    IN    lOlH) 

(Prom  the  Ccnim  of  Porto  Blco,  1899.1 


Country. 


^  ,\  PVTVKia    10    _ 

Purftoiui  10 '      «*,,  or  oT«r  to 
years  of    ,       fni  oocnpBtioo*. 
ftff«or 
oT«r. 


Nnmtiar.     Porcvat 


H 


PurtoBlco -        &•».»*  816. 8B& 

Cub* ,^,.., , I  i.«6.M«  I      aes,a8C» 

United  Bt«te«<") |  97.919.101     a9.0T8.a» 


■  Twelfth  Ceiwos  of  the  Unlled  State*.  1900. 

It  appears  from  the  table  that  of  the  inhabitant.^  of  the  age  of  10 
years  or  over  \h  |)er  eent  wert-  breadwinners  in  Porto  Rico,  as  com- 
pared with  50.2  per  cent  in  tlie  United  States  and  51.2  per  cent  io 
Cuba.  Thi'  |>n)|>ortion  of  breadwinners  is  thus  2.2  per  cent  lees  in 
Porto  Hieo  (liiiik  in  tlie  United  States  and  3.2  per  cent  less  iii  Porto 
Rico  than  in  Unbn. 

In  Porto  Rieo  there  \s  a  slightly  larger  percentage  of  breailwinners 
umoiig  \\\v  ^.n^lon'd  population  than  among  the  white  population. 
The  following  table  shows  that  while  32.1  per  cent  of  all  white  [per- 
sons in  Porto  Rico  are  engaged  in  gainful  occupations  the  percentage 
for  colored  persons  is  34.8  per  cent  : 

NUMBBB  AND  PBB  CBNT  OF  WHITE  AND  COLOBBD  IN  GAINFUL  OCCUPATIONS. 

(Prom  the  Ceuaus  of  Porto  Blco,  1899.] 


Baoo. 

Popolft- 
tton. 

oocimatOTM.       V 

Nonber. 

Per  cent. 

Colored 

&W.4ffl 
8H3.81T 

U9.7oe 

ae.1 

94  6 

ToUl 

«a.2i»       810.  an 

88.1 

Tliis  difference  is  due  to  the   very   large  employment  of  eolorecl 
fenuiles.     Tlie  i)ercentage  of  while  males  at  work  is  .slightly  greater 

■  than  that  of  colored  males,  Inung  57  \wr  eent  for  the  whites  and  50.7 
per  cent  for  the  ei>lored  mules.  The  percentage  of  coloi'ed  females 
employed  is  almo.st  lionble  that  of  white  females,  13.7  |>er  cent  of 
iill  colored  females  being  engagtnl  in  gainful  occupations  as  com- 
pared with  7.4  per  cent  for  all  whit<j  females. 
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The  following  table  gives  the  number  and  perceiitage  of  whit« 
and  colored  males  and  females  employed  in  Porto  Rico  in  1899 : 

NUMBER  AND  PER  CENT  OF  WHITH  AND  COLORED  IN  GAINFUL  OCCUPATIONS, 

BY  SEX. 


(From  th«  CeaouB  of  Porto  Blco, 

18»9.] 

R«ce  and  aex. 

Popal*- 

UOD. 

Persona  in  gainful 
occupations. 

Nambor. 

Per  cent. 

■wiiit4»in«lM 

XM.196 

178,080 

»5,8ai 

1»,751 

107, 6U 
101,008 
XS.100 

6T.0 

('olorwl  nubiM , 

M  7 

WhiU*  f«malM , 

7  4 

13  T 

Totml 

968,  »8 

Slfl.!tt6 

ai  1 

The  gi'eat  majority  of  the  white  breadwinners  in  Porto  Rico  are 
nfttive  born.  Of  189,702  white  j>ersons  engaged  in  gainful  occupa- 
tions, only  8,422,  or  4.4  per  cent,  were  born  outside  of  Porto  Rico. 
This  is  manifestly  due  to  the  fact  that  the  white,  like  the  colored, 
population  is  almost  entiivly  native,  less  than  2  per  cent  of  the 
whites  of  Porto  Rico  being  of  foreign  birth.  Of  the  whites  in  Porto 
Rico  a  far  larger  percentage  of  the  foreigners  than  of  the  natives 
is  engaged  in  gainful  CKviipatioiis.  While  5.5.9  per  cent  of  the  native 
white  males  are  engagetl  in  gainful  occupations,  the  proportion  for 
the  foreign-l>orn  white  males  is  92  per  <'ent.  The  percentage  of  the 
foreign-born  while  females  in  gainful  occupations  is  also  givater 
than  liial  of  the  native  wliite  females. 

The  following  table  shows  this  relative  employment: 

NUMBER    AND    PER    CENT    OF    NATIVE    AND    FOHEIGN-BORN    WHITE    PERSONS 
IN  OAINFUL  OCCUPATIONS.  BY  SEX. 

I  From  the  Ceoaus  of  Porto  Rico,  181U».  J 


Nativity  and  sex. 

Popnlft- 
ttoo. 

PenioaB  in  niofal 

UCCUpatlUQB. 

Number.  {  Per  cent. 

Nfttiv**  wlitti*  iuaIm 

8,8M 

S9e,7tM 

1A0.4T8               A&.t. 

F"Pr'i(jrii-b'»rn  white  malm  . .,  ... 

0l1S4                W.d 

Native  w bite  females 

Poroi(fu-born  white  fetualm. . , 

S1.608                 7.4 
238                   V.4 

T'ltal                

5»,490 

189.7(12            :a  1 

It  shouKl  be  stated  in  explanation  of  this  table  that  the  large  per- 
centuge  t»f  workei's  among  the  foreign  lx)rn  is  due,  primarily,  if  not 
entirely,  to  the  fact  that  this  immigrant  population  is  almost  entirely 
adult 
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The  following  tabl<^  sliows  for  spe<.*ilied  age  grt>ups  the  penrnt- 
uge  of  native  white,  foreign  white,  and  colored  males  and  females  at 

work : 


I'KK    »  KNT    or    MALKS    AM»    FKMALKU    IN    (MINFLL    OCCUPATIONS,     IN     EAt"! 
HHECIFIED  AGE  OROUP,  BY  NATIVITY. 

(From  tbe  Ccdbus  of  Porto  Rico.  1H90.] 


Ag»  rroup. 


9  yean  or  onder 

W-Uyetkn 

I&4«ye«rm 

flO-M  yMtrfi , 

SS-SOrwn 

80-84  yvftn 

8S-i4  years 

4A»My«ar« 

&.VJU  yetkTt 

lift  f^mm  ur  nv«r 

TmUI 


NatiT«    Pon4ga 
white.      whiU. 


0.4 
83.11 
8&.« 
9S.6 
ff.8 

ar.ft 
m.t 

96.1 
M.8 

M.9 


tt.» 


U.9 
88.0 
«B.« 
9H.1 
V7.9 
W.B 
IM.0 

oae 

78.8 


oa.0 


Oalorvd. 


0.M 

8r)  4 

8U  fl 
V7  « 
97.7 
08.0 
97.  tt 
98J 
9S.S 
87.  S 


6A.T 


F^sa»3«a. 


N»Ur« 
whit*. 


0.8 
8.5 
1&7 
18.1 
11.8 
10.8 
10.9 
9.9 
ft.l 
6.8 


7.4 


white. 


0.9 

7.0 
18.1 
11.1 
VA.O 

D.S 
10-0 

D.< 

4,7 


Gblond. 


0.4 


B.4 

at 
fi.t 
n; 

s.r 

1X9 

U.0 


tt.T 


m    depi 


Tlu^  jKU'oentago  of  persons  I'UiployiMl  of  total  population  is  neuriy 
iJiiiftM'in  through<Mit  iln'  roiintry.  lu  AnvilM>,  which  has  tho  smallest 
proportion  of  brea<hvinners,  31.0  per  cent  of  the  popiihitioii  are  en- 
paged  in  gainful  iMTupiUitnis,  while  in  Mayagiiez,  which  has  the 
largest  pr»ipnrtion.  the  p<'iv*'!itagc  i^  only  Hr>  |wr  cent.  The  viirin- 
tion  in  the  propcirtion  which  tin*  breadwinners  bear  to  the  po[)ulation 
is  thert*foi"e  inconsiderable,  and  the  fluctuations  among  the  seven  de- 
partments of  the  island  are  much  less  than  ainoug  thr  provinct^  of 
Cuba,  and  very  much  less  than  among  the  States  of  the  United  States. 

()u  tlu^  other  hantl,  the  pvniMilage  of  persons  employed  is  much 
greater  Jii  tin*  eitics  ihait  in  ihe  ('(»\inlrv.  In  San  Juan  -13.7  |K*r  ctMit 
of  the  total  population  are  engaged  in  gainful  occupations,  as  eoni- 
I)ared  with  l\i).'l  per  cent  f<»r  the  rest  of  tlu'  <lepartinent  in  which  Sun 
Juan  is  situate;  in  Mayaguez  13.7  per  cenl,  as  coinj>iircd  with  33.8 
per  cent  in  the  rest  of  the  department,  and  in  Ponce  40.2  per  cent,  as 
compared  with  32.4  per  cent  ftir  the  rest  of  the  department.  The 
prop<»rti<in  of  persons  einpl*»ye<l  for  the  three  eities  was  44.7  per  cent, 
as  compared  with  82.2  per  cent  for  the  remaining  districts  of  the 
three  departments. 

This  larger  employmenl  in  the  cities  is  due  in  some  measure  to 
the  greater  opportunities  for  work  for  ni«'ii,  hut  to  a  nuich  larger 
extent  to  the  su[)erior  oppoitunities  for  wiimen  to  (»l)tain  employ- 
ment. In  the  three  cities  nn'utiiuied  the  male  luviulwinners  represent 
R5.3  per  cent  of  the  entire  male  population,  as  compared  with  50.1  per 
ciMit  for  the  ivst  of  the  thivi}  departments,  and  in  the  same  cities  the 
fennde  breadwinners  represi»nt  2G.G  jx^r  cent  of  the  entire  female 
popidation,  as  compansd  with  8.1  per  cent  for  the  rest  of  the  three 
department^.     \^'l*ili5  the  percentage  of  maleii  employed  was,  there- 
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fore,  only  about  one-sixtli  greater  in  the  cities  than  in  the  rest  of  the 
three  departinenti*,  the  percentage  of  feinale-s  eniployed  in  the  cities 
was  considenibly  over  three  times  as  great  as  the  percvntage  of  females 
employed  in  the  iTUniining  [xtrtiuns  t»f  the  thivc  dej>arlments. 

Jake  most  countries  which  aiv  prepoaderatingly  agi-icultural, 
Porto  Rico  employs  but  a  small  proportion  of  female  workers.  In 
the  United  States  14.3  per  ct-nt  of  all  fenndes  were  engaged  in  gain- 
ful occupations:  in  Porto  Rico  only  0.9  per  cent  were  so  employed. 
Wiile  in  the  United  States  there  were  22  females  emph)yed  for  every 
100  male  employees,  (here  wei'e  fewer  than  IS  females  emjdoyed  in 
Porto  Rico  for  every  100  male  employees.  Although  the  proportion 
of  female  workers  was  smaller  than  that  of  th*»  I'nited  States,  it 
was  greater  in  Porto  Rico  than  in  Ouhn.  wlien^  only  8.8  i>er  cent  of 
all  females  were  engaged  in  gainful  occupations. 

The  following  tuhlc  shows  the  distribution  of  breadwinners  in 
Porto  Rico,  Cuba,  and  the  Unite<l  States,  by  sex: 

NL'MBKU    AND   I'ER   CKNT    OF    TEKSONS    IN    (;AINFUL    OCCUPATIONS    IN    POHTO 
aiCO,  CITBA.  AND  THE  CNITED  BTATI'S.  BY  SEX. 

[From  the  Oensim  of  Porlo  Rico.  18D0.] 


HftlMI. 

Femalw. 

Oonntry. 

Total. 

Br«ttdiPtiiiten. 

Total. 

Brc«d  wionero. 

Number. 

Percent. 

Kumbtir. 

Percent. 

Porto  Bioo - 

88,81«.M8 

S56,«74 
88.758,888 

6B.9 

61.2 

4B0.8B8 

757.  «H 

»7.  ITH,  ije? 

«r.nn 

5. 310,  SOT 

9.9 

Cuta 

H.8 

Uuit«d  State»(<'> 

14.S 

■  Tirelfth  Censoa  ot  the  Uolted  Statee,  1000. 

It  is  essential  to  i-euiember  in  any  diseusision  of  labor  conditions  in 
Porttj  Rico  that  the  i><fi)ulation  of  (he  island  is  pre])unilenttingly 
agi'ieulturah  Whde  in  the  United  States  only  38.0  per  cm'uI  of  the 
entire  number  of  breadwinners  are  engaged  in  agriculture,  fishing, 
and  mining,  in  Cuba  48.1  per  cent  and  in  Porto  Rico  02.8  pov  cent  were 
tniployed  in  thai  class.  As  the  number  of  persons  engaged  in  fishing 
and  mining  in  Porto  Rico  is  extremely  small,  while  the  number  in 
the  United  States  is  large,the  dii^proportion  appeal*^  all  the  greater.('») 
While  only  3  breadwinners  in  8  in  the  United  State.s  arc  engaged  in 
agriculture,  in  fishing,  and  in  mining,  the  proportion  in  Porto  Rico 
was  o  in  S»  and  of  tho.se  so  engaged  nearly  all  were  employed  almost 
entirely  in  tilling  the  ground. 

In  the  United  States  the  proportion  of  breadwinners  engage<l  in 
domestic  and  personal  service  is  19.2  per  cent;  in  Cuba,  22.8  per  a^nt, 

•The  tfiisus  uf  I80i.>  returns  only  4r»o  tlsbeniieu.  or  ir»  out  of  lO.O^tO  of  nli  oin- 
liluifes,  and  only  4S  mluors  nud  quarrynmn,  or  loss  tbnn  '2  out  of  10.(X)0  of  aU 
em[iI.>yeo}*.  L>oubtIes8  some  inlm*rs  mid  fishemien  were  returned  as  **  laborers," 
l>ut  their  entire  uuiuber  wuh  probably  vory  suyiU. 
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and  in  Porto  Rico  20.5  per  cent.  It  n^sults  from  this  that  the  per- 
contago  of  breudwinuers  employed  in  Porto  Rico  in  trade  and  trans- 
porlation,  in  the  manufacturing  and  mechanical  industries,  and  in 
professional  serA'ices  is  very  much  less  than  in  the  United  Stiitei?  or 
in  other  maiuifacturing  and  industrial  conununities.  There  are  only 
76  breadwinners  out  of  every  1,000  employed  in  Porto  Rico  in  trade 
and  transportation  as  compared  with  I<>4  in  1,000  in  the  United 
States,  the  proportion  being  less  than  one-half  as  much  in  the  island 
as  on  the  continent. 

The  difference  between  the  proportion  of  workers  engaged  in 
manufacturing  and  mechanical  industries  in  the  United  States  and 
Porto  Rico  is  still  greater,  and  that  between  persons  engaged  in  pro- 
fessional s<M'vi(»e  nmch  greater  still.  In  Porto  Rico  only  84  out  of 
even'  1,000  !>readwinners  are  engaged  in  manufacturing  and  me- 
chanical industries,  hs  compared  with  2*21  in  tlie  United  States;  Uie 
proportion  in  Porto  Rico  l>cing  not  nuicli  givutcr  than  1  in  3  to  that 
of  the.  United  States.  Again,  for  every  1,001)  bn^adwinners  in  Porto 
Rico  there  are  but  7  persons  engaged  in  professional  service,  as  com- 
pan»d  with  43  in  1,0<XJ  in  the  Unit(»d  State.s. 

The  following  table  sliows  the  distrilKitiim  by  large  groups  of 
nulustrie-s  of  tht^  breadwinners  in  Porto  Rico  and  Cuba  in  1899,  and 
in  the  United  Stales  in  IWO: 

PHB    CENT   OK    PKIISONS    IN    OAINKUL    OCCUPATIONS    JN    POKTO    RICO.    CUBA* 
AND  THK    I'NITKI)   STATES,   BY   CLASS  OF  OCCUPATION. 

(From  tlie  r«o«ua  of  Porto  Ulco.  1890.] 


CU«  of  oooniNUIon. 


Atrricultore,  fliiberi««,  and  mining 

Domufltlo  Aim  perflonal  nervlce 

UanufactaHnfrand  mechanical  tndnatrtaa. 

^ade  and  tranaportation 

Prof«Mdoiial  aerrlco 


Number 

In  Porto 

Bloo. 


IttH.Tdl 
(V4.810 
»e,6L5 
84.076 
S.IM 


Total. 


aid,] 


Per  cent  in — 


Porto 
Bieo. 


n.9 
ao.s 

8.4 

7.6 

.7 


100.0 


Cuba. 


4ft.  1 

14.9 

U.8 

1.4 


United 
States.  («) 


flB.0 
1».t 

ia.i 
4.  a 


100.0  I 


lOU.O 


«  Twelfth  CenauB  of  the  United  StatM,  IIKK). 

These  comparisons  are  still  more  striking  if  taken  in  connection 
with  the  fl^uros  rehiting  to  the  sexes  of  the  breadwinners  in  tlie  vari- 
ous groujis  of  oa-uj^ations.  While  4iJ.8  per  cent  of  the  employed 
males  in  the  United  States  are  engaged  in  agriculture,  fisheries,  and 
mining,  the  proportion  of  mules  in  Porto  Rico  employed  in  the  same 
group  is  us  higlj  as  73.3  per  cent.  In  other  words,  almost  three- 
fourths  of  all  men  and  boys  engaged  in  any  occupation  in  Porto 
Rico  are  employed  directly  in  agricultinv.  The  males  employed  in 
dome-stic  and  personal  service  in  Porto  Rico  represent  10/i  jhm"  cent  of 
*otal  breadwinners;  in  the  United  States,  14.7  |wr  cent.     Males 
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engaged  in  trade  und  transportation  in  Porto  Rico  re])resent  8.3  per 
cent,  as  against  IT.O  j)er  cent  in  the  United  States.  In  the  latter 
country  those  engaged  in  manufacturing  and  mechanical  pursuits 
represent  21. *•  per  cent,  whiK>  in  the  former  only  T.5  i>er  cent  are  em- 
ployed in  such  occupations:  and  those  engaged  in  professional  service 
represent  0.7  per  cent  in  Porto  Eico  and  3.5  i>er  cent  in  the  United 
States. 

While  the  male  employees  in  Porto  Rico  are  i)reponderatingly 
engaged  in  agriculture,  ihe  women  and  girls  are  employed  mostly  in 
domestic  and  pei*sonal  service.  In  the  United  Stales  1S.4  per  cent  of 
all  females  employed  are  in  agriculture,  lishiug,  and  mining,  and  39.4 
per  cent  in  domest  ic  and  jjersonnl  service ;  in  Porto  Rico  the  proportions 
of  Tvonien  engaged  in  these  gr<mpsof  (.>ccupatioris,  as  compared  with  the 
total  number  of  women  eniploycil,  are  3.0  ^ler  ci-nt  and  78.4  per  cent, 
resi>ectively.  In  other  words,  while  there  are  fewer  than  2J  American 
women  and  girls  employed  in  dome>:tic  and  personal  service  to 
every  womai*  ov  girl  employed  in  agriculture,  fishing,  and  mining, 
there  are  in  Porto  Rico  over  20  females  employed  in  the  first  group 
of  occupations"  for  evej'v  female  emj>loyed  in  the  second.  The  |)er- 
centage  of  women  engaged  in  profi'ssi<jnal  service  is  also  smaller,  as 
has  already  been  stated.  In  proportion  to  the  total  number  of 
females,  14.3  per  cent  women  are  employed  in  the  Ignited  States,  as 
against  9,9  i>er  cent  in  Porto  liico,  a  difference  of  4.4  i>er  cent  in 
favor  of  the  United  States.  Of  those  employed,  moreover,  there  is 
over  11  times  Jis  large  a  proportion  in  the  United  States  engaged  in 
professional  servit^e  as  there  is  in  Porto  Rico.  Out  of  every  1,000 
females  in  gainful  occupations  in  the  Ignited  States  81  ai*e  employed 
in  the  professions,  and  of  every  l.OfJO  females  employed  in  Porto  Rico 
there  are  oidy  7  so  engaged.  Out  of  every  10,000  females,  both  bread- 
winners and  dependents,  in  the  United  States,  llfi  are  engaged  in 
the  professions,  while  in  Porto  Rico,  of  every  10,000  females  in  the 
country,  only  0.4  are  so  employed. 

The  following  talile  shows  the  pen-entage  of  breadwinners,  by  sex, 
in  Porto  Rico,  as  compared  with  Cuba  and  the  United  Staters: 


I 


rEIt    TKNT    OF    MALES    AND    FEMALES    I.V    OAINFFL   OrCTTPATIONS    IN    PORTO 
UICO.  CrBA,  AND  THE   UNITED  STATES.   BY  CLASS  OF  OCCUPATION. 


[From  the  Census  of  Porto  Rtco.  ISOQ.] 

CUuB  at  oocapatlotL 

Porto  Rim. 

Cuba. 

lTn]t«d  8tat«a.  (<■  1 

MalM. 

Fanudea. 

Moloa. 

HiUm. 

Femalas. 

AgTlcaltnrp.  flAborira.  and  mlniiig 

D<inK'irtlc  and  porHonal  service 

Tan 
las 

T.6 

B.8 

.T 

a9 

78.4 

ia4 

3.6 

.7 

i:.2 

14.  T 
14.  S 

10.8 
OD.A 

10.6 
l.O 
9.6 

tt.8| 
14.7, 

n.e 

17.»| 

8.6  [ 

U4 
30.4 

MannfaotoriDK  &ud  mecbanioal  pur- 
suits   .. 

S4.7 

Trade  uid  truuportation 

9  4 

ProfenlooAl  aerrloe 

6  1 

Total 

100.  • 

100.0 

HMO 

100.0 

lOft.Oi 

100.0 

•Twelfcta  Ceo8U8  of  tbe  United  States,  1900, 


r 
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The  gre^t  majority  of  breadwinners  in  Porto  Rico  belong  to  the 

iuiskill*?<l  classes.     Of  every  1,000  hrt^adwinnei's  fi82   were  elassifcl  i>  ! 
laborers  and  82  were  classed  as  servants.     In  other  words,  70.4  perl 
eent,  or  over  three-fourths  of  all  men,  women,  boys,  and  girl^  enn 
])I<»yed  (III  ihe  ishuid,  were  lalnirers  or  SiTvants.     Tho  proportion  of 
males  is  still  greater,  78.8  per  cent  of  all  males  employed,  <>r  aliijth»t 
four-fifths,  l)ein^^  reported  as  laborers. 

The  following  table  shows  the  percentage  of  bread wiimers  tif  kM)tUJ 
sexes  in  i)  specified  occupations,  including,  as  may  be  s*vn.  02 
cent  of  all  breadwinners; 

VEH   CKNT    OF    PEK80N8    IN    PORTO    KICO    I.N    9    8PKC1FIBI>    OCCUPATlUXtt   i»r  | 
TOTAL   PEftRONS   EMPLOVED. 


[rrom  tbo  Ccnuus  of  Porto  Klco.  18(H).] 

Ocotipfttltiu. 

Percent 

of  All 

farvtad. 
winnora 
angairod. 

Occu]iatlon. 

P«ro»8t 
GfaU 

wiDDCia 

LfitMroni .         ...         .  ,      -  - 

«i.S 
8.8 
6.4 
2.8 
1.8 

i.e 

Salusmen  and  MalMWomAD .... 

I.i 

Servants ..-— . 

A«eot« 

OperatlveB  tn  cigar  faotoriaa 

Total 

LS 

Laniitlvrera ... 

L» 

Mf^r''!intiti»             ,    ,,.                  

DroaHiimkt^rs  and  MMUiMtreaaea 

Carponten* 

..      m 

^ 

I 
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The  laboring  population  of  Porto  Rico  is  extremely  hoinogeneon& 
The  census  of  18J)9  divided  all  breadwinners  into  82  speciaJ  class«9 

of  (KTiipatioHs,  but  i'^Hd  j)er  cent  are  eniployed  in  the  single  cate- 
gory of  unclasscd  laborers  and  92  per  cent  in  i)  (classes.  The  other 
73  classes  thus  included  only  8  |M?r  cent  of  all  workers. 

Of  (he  S2  clas.^'s  ^^[H^^•e  nu'titu*iRMl.  rnoremcr.  .VJ  cbisses  are  made 
up  iif  sj)ccial  occupations,  each  employing  less  than  0.1  per  c*ent  of 
all  eniployee-s,  or  less  than  1  in  1,000  employees. 

Tlii*  rlassi's  of  actor.*^.  architects  and  draftsmen,  artists,  book- 
biiulers,  bookkeepers,  brickinakers,  buildei's  and  contnictoi*s,  butchers, 
cal>inetnuikers,  charcoal  burners,  clergymen,  conmiercial  travplers, 
confcctioruTs,  diiiryineii,  dentists,  engineers  (civil)  and  surveyors, 
enginwrs  and  lircnien  (stationary  engines),  foremen  and  ov^erscers, 
gardeners  and  florists,  gold  and  silver  workers,  gunsmiths,  harness- 
makers,  hostlers,  jiinitors  and  sextons,  journalists,  lawyer^,  literary 
and  s<'ieiitiHc  pei*sons,  liverv-stal)le  keepers,  machinists,  mechanics, 
miners  and  cjnarrynien,  musicians,  nurses,  government  officials,  oK- 
cials  of  manufacturing  compatnes,  photographers,  i)hysicinns  and 
surgtH>us,  plantei's,  potters,  restaurant  and  l>oai'ding-house  keepers, 
sliirtmakei's,  steam-railway  employees,  stock  raisers,  stonecutters, 
straw  workers,  stnn't -railway  employees,  sugar  makei*s,  tanners, 
telegraph  and  telcj^hone  o|)erators,  tinnei's,  watch  and  clcK'k  makers, 
wot^d  choppci^s,  inchide  in  each  case  less  than  0.1  per  cent  of  all 
workers,  or  fewer  than  816  in  each  group. 
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Thero  are  17  other  rlasses,  including  apprentices,  brtrlK>rs  and 
hairdressers,  blacksmiths,  clerks  and  copyists,  coopers,  draymen  and 
liacknien,  fishermen,  hat  and  cap  makers,  hucksters  and  i>e(ldlers, 
masons,  messengers  and  office  lx\vs,  painters,  policemen  and  watcli- 
men,  printers,  lithogi-Hpliei-s,  etc.,  soldiers,  tailors,  and  teachers,  each 
of  wliich  had  over  0.1  per  cent  but  less  than  0.5  jwr  cent  of  all 
empKiyees.  Tltere  thus  remains  only  13  classes  of  occupations,  in 
ea<'h  of  which  (here  are  as  many  as  0.5  per  cent  of  all  employees. 

Of  the  80  occupations  in  wliich,  according  to  the  census  of  1899, 
the  Porto  Rican  males  are  engaged,  there  are  5*2  in  each  of  which 
are  employed  less  than  0.1  per  cent  of  all  male  workers,  or  fewer  than 
268  workers,  and  of  the  10  employments  in  wliich  females  ai-e  engaged, 
there  are  8  in  each  of  wITn-h  iire  employed  less  than  0.1  per  cent.  Of 
the  47,701  women  and  girls  employed  in  Porto  Rico,  4G,15i*,  or  almost 
97  per  cent  of  ail,  an^  engaged  in  5  classes,  viz  (in  the  order  of  their 
importance),  servants,  laundresses,  dressmakers  and  seamstresses, 
laborers,  and  merchants. 

EMPLOYMENT  OF  FOREICJNER8. 

The  employment  of  foreign  born  in  Porto  Rico  is  not  of  great 
importance,  owing  to  the  small  nimiber  of  the  nonnative  population. 
In  18H0,  for  every  foreign  born  white  male  in  a  gainful  ooinipation 
there  were  10  native  white  males  so  employed.  As  a  general  fact,  how- 
ever, it  may  lK^  stated  that  foreign  born  whites  are  and  ahviiys  have 
been  engaged  in  the  specialized  occupations,  and  in  the  higher  and 
better -paid  trades.  There  are  19  times  as  many  native  white  males 
as  fofeign  born  white  males  engage<l  in  gainful  occu|>ations,  while  of 
laborers,  which  is  the  great  unspecialized  class,  there  are  over  54  times 
as  many  native  white  males  as  foreign  born  white  males. 

DEPENDENTS  IN  PORTO  RICO. 

In  Porto  Rico  there  is  a  larger  proportirni  of  dependents  to  workers 
than  in  the  United  States  or  in  Cubn.  This  is  due  to  the  very  great 
proportion  of  children  in  the  population.  Acmrding  to  the  census 
of  1899,  30.9  per  cent  of  the  entire  popidation  of  Porto  Rico  were 
below  the  age  of  10,  as  compared  with  2*2.7  per  cent  in  Cuba,  while 
the  perctMitage  for  the  United  States  in  1900  was  only  2;^.^  per  cent. 
The  proportion  of  children  under  10  to  the  entire  population  is 
thus  very  nnich  higher  in  Porto  Rico  than  in  Cuba  or  in  the  United 
States,  and  also  higher  than  iii  any  single  Stat«  of  the  United  States 
or  in  any  advanced  country  in  Europe. 

The  following  table  shows  the  percentage  of  the  population  of 
Porto  Rico,  of  Cuba,  and  of  the  United  States,  respectively,  within 
various  age  gi'oups.     From  this  table  it  may  be  seen  that  there  are 
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innny  moro  rhilflron  in  Porto  Kico  in  proportion  to  llic  population 
titan  in  Cuba  or  in  the  ITnit<?*l  States,  nml  therr  is  a  inucJi  smaller 
pro|)ortion  of  adults  in  the  former  ishind  tlian  on  this  continent 
In  Porto  Riro  VAA)  per  C4'iit  of  the  entire  popiilntion  nre  l>elow  tlie  age 
of  ir>,  while  in  the  Unittu]  States  only  MS)  pi*r  cent  are  lielow  that  age. 
On  the  other  hand,  47.1  por  rent  of  the  popidation  of  Porto  Rico  w* 
iietween  the  ages  of  ITi  and  49,  whih'  tlie  percentage  f<ir  the  United 
States  is  r»'2.1  per  cent.  Thus  a  considerably  larger  pcrcentngii  of 
the  inhahitanis  of  the  Unitetl  States  are  l>etween  the  ages  of  1,5  and 
M).  during  wliicii  most  work  is  done,  and  a  sninller  j)ercenttigv  of  the 
inhaljttanls  of  the  United  States  are  either  tfx.*  young  or  tcR»  old  Ui 
work.  It  nuist  he  noted,  however,  that  in  Porto  Rico  the  excess  in 
j)opula1i<*u  is  to  l^e  found  in  huhies  and  children,  nnd  not  in  persons 
who  hav»»  attaine<l  the  iige  of  50  or  over,  in  which  ag(»  groups  the 
proporlion  tif  the  popidation  is  h»as  than  in  the  United  States. 

1*BU  CE>T  OK  rOI'lLATION  OF  PORTO  IlICO  IN   EACU   srECIFlKD  AOB  QROUr 
A8  C0MPAICP:[>   with   CVBA   AND  TUK    rNITEl>  STATES. 

[From  the  Census  of  Corto  Uk-o,  IHait.J 
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A(}K  OF  BREADWINNERS. 

Not  only  lias  Porto  Rico  an  tinduly  hirgv  |>ercontage  of  children 
as  coiopurt'd  with  adults,  but  tht*  jH'ra'ntage  of  children  employed 
in  gainful  tK-cupntions  of  tho  total  nuinlu'r  of  children  is  high.  Ac- 
cording t()  tl»c  statistics  of  the  ceni^ns  of  18SH),  1,(170  children  l>elow  th© 
age  of  10  weiv  cnjiihned  in  tlie  island.  Moreover,  while  only  14.8 
j>er  cent  of  the  children  from  the  age  of  10  to  14,  inclusive,  are  on- 
gaged  in  gainful  (»cciiputions  in  the  Uiuted  States,  in  Porlo  Rico  t>2.4 
l)er  cent  au<l  in  Cuba  24. <i  per  cent  are  so  engagi^d.  In  other  words, 
between  one-fourth  and  one-fifth  of  the  Porto  Rican  children  from 
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the  age  of  10  to  14,  inclusive,  are  engaged. in  gainful  occupations. 
The  i^ercentage  of  bovs  and  girls  from  15  to  UK  inclusive,  at  work 
is  also  greater  than  in  the  United  Stales,  constituting  in  Porto  Rico 
almost  one-half  (49.3  per  cent)  of  the  entire  nunilwr  of  persons  be- 
tween those  ages.  For  the  remaining  ages,  up  to  and  including  54 
years,  the  i>en.'entage  of  pei*saus  employed  in  Porto  Rico  is  less  than 
that  in  the  United  States.  Above  that  age  the  percentage  whicii 
the  workers  of  Porto  Rico  are  of  the  entire  population  of  that  age 
is  gi-eater  than  a  like  percentage  for  the  United  States.  The  impor- 
tant fact,  however,  as  shown  by  the  table,  is  the  large  percentage 
of  chihlivn  below  the  age  of  15  yeai-s  reported  as  employed. 

PER  CENT  OF  PERSONS  IN  GAINFFL  OCCrPATIONS  OF  TOTAL  PERSONS  IN 
EACH  SrEriKIKli  A«;E  OUOUP  in  PORTO  RICO.  AS  COMPARED  WITH  CUBA 
AND  THE  I'NITED  STATES. 

TFroiB  th«  Census  of  Porto  Rico.  1990.) 
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«  Twelfth  Census  of  tbe  United  States.  1900. 
*  Eleventh  Census  of  the  United  States.  1890. 

It  must  be  iiqtrd  in  this  conneetion  that  much  of  this  chihi  hilx»r 
is  agrieiihiiral  ami  i^  not  rontiiuious  throughout  tho  yoar.  A  hirge 
proportion  of  the  children  who  help  their  pnrenl.s  by  doing  chores 
are  probably  returned  as  child  lalwirers.  It  is  rather  difficult,  there- 
fore, to  detonuine  to  what  extent  the  work  of  these  chihhen  is 
pernninent  throughtjut  the  year  and  to  what  extent  it  is  merely 
spomdic  and  tenipornry.  The  large  amount  of  child  !alx>r  may  be 
due  in  part  to  the  lack  of  school  facilities  and  in  part  to  the  fact 
that  there  is  no  ginieral  effective  control  of  then*  children. 

The  proportion  of  females  engaged  iu  gainful  labor  in  Porto  Rico 
is  less  than  in  the  United  States.  This  small  percentage  of  female 
workers,  however,  is  distributed  more  evenly  throughout  the  Life  of 
the  worker.  In  other  words,  the  women  employed  in  Porto  Rico  ap- 
pear to  work  moiv  regularly  throughout  their  lives,  and  to  l>e  em- 
[jloyed  not  only  U^fore  what  is  custiunurily  the  marriage  age,  but  also 
during  the  period  following  marriage. 

This  tendency  may  be  attributed  to  several  cause>.     In  the  first 
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places  there  is  not  in  Porto  Rico,  as  in  the  United  States,  theg^J 
deniaiul  for  young  uninarriod  girls  and  women  In  offices  tttul  st(M^ 
The  nature  of  the  \vi>rk  is  largely  such  as  can  be  carried  on  bj 
WdMien  throughout  their  entire  lives,  an<l  esix^cially  hy  wouieu  wha 
are  loosely  niarrioil  or  who,  after  marriage,  are  thnjwu  upon  llicifi 
own  resources.  The  low  wages  whicli  prevail  in  Porto  Rico  may 
perhaps  lx>  considered  as  one  of  the  caust»s  for  the  large  continuea 
employment  of  women  after  their  marriagi*.  j 

It  is  also  to  be  noted  that  many  of  the  women  employed  ard 
engaged  only  during  the  crup  s»uisou,  T*^  a  large  extent  women  arc^ 
employed  in  picking  the  coITih^  crop  and  tluring  the  picking  scusuOj 
work  either  alone  or  with  their  hushands  and  children.  They  art 
often  employed  hy  the  hushan*!,  who  receives  the  pay  for  the  entire! 
family.  \>'omiMi  are  also  emphjyed  in  the  tobacco  districts  in  \hti 
lighter  tasks  and  art*  also  used  to  a  very  linuted  extent  in  picking  cotn 
ton.  The  opp<u'tuni(ies  of  women  to  work  In  tlie  sugar  fields  ard 
much  more  restricted. 

A  very  large  nund>t*r  of  women  are  employed  in  the  stripping  of 
tobacco,  the  making  of  i)aper  boxes,  auil  in  i>ther  work  in  connection 
Willi  the  tobacco  imhistry.  They  are  also  engaged  to  a  large  extent 
in  hat  making,  sewing,  tailoring,  and  embroidering.  The  drawn 
work  of  (lie  Portt)  Kicinis,  while  not  s(»  famous  as  Unit  of  (be  Mexi 
cans,  is  rapidly  achieving  a  reputation,  and  women  and  girls  umj\ 
bo  seen  w(»rking  at  it  in  many  of  the  towns  and  often  in  villages  an^ 
isolated  rural  c:thins. 

Many  women  engage  also  in  washing.  This  washing  is  usually 
done  tm  the  banks  of  a  river.  Near  ahnost  every  town  and  village 
of  Porto  Rico  dozens  of  han^footed  w(unen  nuiy  Iw  seen  s(piatting 
upon  (he  Hat  stones  of  a  stream  wiishing  and  rinsing  cl<»thes  during 
the  (*ntiro  day.  Those  women  usually  work  directly  f(M*  customers^ 
and  appeiir  lo  avei'age  from  20  lo  50  cents  a  day;  btit  it  is  impossible 
to  secure  exact  data  conctirning  their  earnings,  which  vary  from  week; 
to  week. 

The  chief  occupatitui  of  Port<j  Kican  women  is  in  the  household, 
A  large  jujitdx^r  of  then)  cook,  and  others  are  employed  as  nurses  and 
serv.ints,  Kx<*ei)t  in  a  few  of  the  leading  hotels  and  restaurants, 
cooking  is  done  almost  entirely  l)y  wiunen.  The  rate  of  pay  varies.: 
greatly.  j 

The  following  table  shows  the  number  and  per  cent  of  persons! 
according  to  si*x  and  age  engaged  in  gainful  occupations,  and  includes 
for  comparison  the  corresponding  i>erceatages  for  Cuba  and  the 
United  States.  , 
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This  table  shows  that  ii  hirger  proportion  of  innlos  above  the  age  of 
10  are  employed  in  Porto  Rico  than  is  the  case  in  the  United  States, 

VKR  CENT  OK  MALES  AND  OF  FEMALES  IN  GAINFUL  OCCUPATIONS  IN  EACH 
SrtX'iriEI)  ACE  OROCr  in  PORTO  BICO,  as  compared  WITU  CUBA  AND 
THE  UNITED  STATES. 

I  From  the  Ocntus  of  PoHo  Rico.  1809.] 
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■Twelfth  Census  of  the  ITnlted  Ststm,  1000. 

The  following  table  shows  the  per  cent  of  i>ersnns  engaged  in  gain- 
ful (K'cupations  in  urban  and  nind  *listricls  acconling  to  age  and  sex. 
It  shows  that  by  far  thf  lartr*M-  i)n)|>ortion  of  female  laborers  are 
engaged  in  llie  urban  districts,  while  of  the  boys  below  the  age  of  15 
the  larger  proportion  are  employed  in  the  country. 

PER  CENT  OF  MALES  AND  OF  FEMALES  IN  GAINFUL  OCCUPATIONS  IN  &ACH 
SPECIFIKD  AGE  GROUP  CLASSIFIED  AS  URBAN  AND  RURAL. 

[From  tbe  Census  of  Porto  Rico,  1K91». ] 
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AGRICULTURAL  LABOR. 


As  has  been  stated,  the  great  mass  of  persons  engaged  in  gainfid 
occupations  are  employed  in  tilling  the  sfuh  and  the  welfare  of  the 
island,  and  in  particular  of  its  working  |K)pulation,  depends  pri- 
marily upon  the  agricultural  conditions  and  possibilities. 
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Of  the  total  iiroii  of  Porto  Ilico  {SfiO(\  s<]uare  miles),  76  per  oen^ 
or  2,743  square  miles,  are  included  within  farms.  The  area  under 
cultiviition  aumunted  in  1899  to  747  squai-e  miles,  or  to  almost  21  per 
cent  of  the  entire  area  of  the  countr}'.  These  figures  indicate  U) 
how  nitii'h  gi'eater  an  extent  the  island  of  Porto  Rico  is  mottled  and 
occupied  limn  is  Cuba,  in  which  country  only  29.9  per  cent  of  tin* 
total  area  of  the  island  is  included  in  farms  and  only  3  per  cent  of 
tiie  entii*e  area  under  cultivation.  The  fiirures  for  Porto  Rico  cor- 
respond more  clt)sely  with  those  for  the  United  States  in  1890,  wh**!! 
IC  jxM'  cent  of  the  entire  area  of  the  countr}^  (including  the  arid 
regions  of  the  West)  was  under  cultivation. (") 

The  census  of  1899  gives  the  total  number  of  farms  in  Porto  Rico 
as  H9,(>il  and  tiie  total  area  as  1,757,774  cuerdas^  the  average  farm 
thus  having  an  area  of  only  45  acres  or  eiwrd^jf.(^)  Of  this  land,  only 
477,987  cuerdm  were  cultivated,  giving  a  cultivated  area  of  slightly 
over  12  euerdas.  or  acres,  per  farm.  In  the  United  States  in  1900  the 
average  farm  contain*^!  147  acres,  of  which  7ii  acres  were  improved, 
while  in  Cuba  in  1899  Uie  avei*age  farm  had  an  area  of  142  acres,  of 
which  13  acres  were  under  cultivation-  The  following  table  ahowB 
tliese  returns  for  the  various  departments  of  the  island  : 


CULTIVATED   AREA    ANO   AVERA<;E   SIZE   OK    FAKMS,    BY    DErABTMENTS. 
[From  the  Ceasus  of  Porto  BIco,  1809.] 


^ 


1                      DeparttDODt. 

Total 
area 

OtiltlTatcd 

area 

(aaoare 

mUeB). 

Propor- 

tton  oaltl- 

Tat«d 
(per  oont). 

AT«raffo 
aiaeof 

term 
(onerdas). 

Areraff« 

amcmst 
r.itJUrat«4j 
{eoordai)). 

wdlinh 

SiO 

on 

642 
&81 

an 
asfi 

m 

10 
128 
U8 

SB 
» 
18 
14 
15 
81 
22 

m 

80 

fi 

88 
M 
68 

1 

SSSbo 

16 

Bavftmon .... 

j 

VPtMTAmfl                         

Hnmarao                                         .  .... 

10 

MajTAfirneK . 

18 

Porioo'. _. ....* 

17 

Total.... 

B.S09 

742 

21 

4fi 

It 
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These  statistics,  however,  pix^si^nt  averages  Avliich  in  many  instances 
are  misleading.    The  census  of  Porto  Rico  apparently  included  undvr 

*  The  censuH  a^ureH  fc»r  agrlrultwre  lu  Porto  IlIco  can  not  of  eourse  be  oon- 
Hlderwl  n«  exart.  Aifru'iiHural  dnta  nro  n*.»oes«arlly  defwtivu  in  n  country  In 
which  the  iK»i»uhilion  Is  not  uswl  to  InveHtlKntlons  of  this  nature.  In  which 
IpnoniiKv  ami  lllitpntcy  prevail,  and  in  which  even  tho  limits  of  plantatli*nM 
are  rail  tlxtnl.  The  lineal  authorlticK  of  (ho  Ishual  have  tli*Miisciv«.»H  luH'n  uiialdo 
to  cleterniUK*  tho  IlinH.illonH  of  ninny  of  tlic  proiH'rties,  Dwintf  to  the  hick  of  natiH- 
facttay  Ucpart mental  maps,  auil  tlic  ivUirnM  uiutle  to  the  ceuMUs  cuuuieraton*  in 
the  fiti8cuce  of  Kuch  Inforuiation  niuHt  havo  been,  therefore,  meroly  apiiroximnte. 

*  For  »mull  arena  It  Is  RUfllciently  exact  to  use  the  terms  acre  and  currda 
hiterclinayeaMy.     The  nirnta  Ims  jin  ilrea  of  1.008  rtfres.     A  farm  of  45  ciicrttas 

vonXd  therefore  oontalu  alniut  45.4  acres. 
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"  farms ''  little  patches  of  ground  which  were  located  near  houses  and 
can  not  be  classified  as  farms  in  the  ordinary  sense  of  the  word,  since 
of  the  31^021  farms  reported,  22,327,  or  57,2  per  cent,  were  under  5 
cuerdas  in  extent.  In  other  words,  5  out  of  every  9  so-called  farms 
in  Porto  Rico  were  5-acre  patches  or  still  smaller.  Of  the  remaining 
farms,  7,417,  or  ID  per  cent,  ha<l  an  area  of  from  5  to  1>  nierdas; 
4,503,  or  11.6  per  cent,  had  an  area  of  from  10  to  19  cuerdas^  and 
2,027,  or  7.5  j>er  cent,  had  an  area  of  from  20  to  41)  rucrJas.  It  thus 
follows  that  only  4.7  j)er  cent  of  all  the  farms  of  Forto  Rico  had  an 
area  of  50  cucrdas  or  over.  Only  Bol  farms,  or  2.2  per  cent,  had 
an  area  of  100  cuerdas  or  over. 

COFFKE. 

At  thp  time  of  the  census  in  1899  cotfee  was  by  far  the  most  impor- 
tant of  all  the  crops  cultivated  in  Porto  Rico.  The  census  authori- 
ties state  that  ''  the  only  measure  of  agricultural  products  which  was 
obtaine<l  by  the  census  consisted  in  the  area  cultivated  in  each 
crop.''!")  Measured  by  this  standard,  coifee  was  by  far  the  most  im- 
portant crop.  According  to  the  census  figures,  41  per  cent  of  all  the 
cultivated  laud  was  devoted  to  coffee.  15  per  cent  to  sugar  cane,  14 
per  cent  to  baiinuas,  8  per  cent  to  sweet  potatoes,  4  per  cent  to  Indian 
corn,  2  2^er  cent  to  malangas,  2  per  cent  to  rice,  1  per  cent  to  cocoa- 
nuts,  and  only  1  per  cent  to  tobacco.  (*) 

Approxhnately  this  same  relation  between  the  amounts  of  land 
devoted  to  the  three  great  money  crops — coffee,  sugar,  and  tobacco— 
ivappeared  in  the  values  of  the  crops  as  given  for  1897  by  Senor  Coll 
y  Toste.  civil  st»cretar\*  of  Porto  Rico  under  the  Spanish  Government. 
In  that  yenr  the  value  of  the  coffee  crop  was  estimated  at  $12,222,599, 
that  of  the  sugar  crop  at  $4,007,992,  and  of  the  tobacco  crop  at 
$1,194,318,  all  of  these  sums  being  in  provincial  currency.  Thus 
tlie  value  of  the  coffee  orop  was  given  as  three  times  that  of  the  sugar 
cro]>,  just  as  the  acreage  two  years  later  (1899)  was  given  as  about 
ihrtH?  times  as  great  as  that  devoted  to  sugar. 

Since  181*8.  however,  a  complete  revolution  has  taken  place  in  Porto 
Rican  agriindtiu-e.  with  the  result  that  the  coffee  industry  has  greatly 
diiiiinishci]  in  volume  and  the  prife  of  the  |)rodurt  has  fallen,  while, 
on  the  othtM'  hand,  the  sugar  industry  has  grown  rapidh\  The  value 
of  tin*  coffee  crop,  the  exports  of  which  during  the  lliree  yeai-s  1895 
to  IS9T.  inclusive.  f<»nned  70  jK^r  cent  of  the  value  of  all  the  exports 
from  the  island,  sank  rapidly,  lx»lh  absolutely  and  in  relation  to  other 
crops  and  other  exports.  This  decline  in  the  coffee  iiulustiT  was  duo 
in  part  to  the  phi'iionienally  large  jinxlnctioii   in   Brazil  and  other 

a  CeiiHUfi  of  Porto  Ul«».  1SS*9,  p.  152. 

6  These  flj^res  acevuut  for  only  88  i>er  eeut  of  tbe  cultivated  area. 
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i-of[i*e-proih\ciug  rountru's,  winch  tended  to  rodiice  the  price  annlH 
curtain  oxtcnt  to  clow  llio  nuirkets  of  the  world  to  Porto  Kico.         ■ 

An  w[(nilly  soveri'  blow  came  as  the  ivsult  of  the  acquisitiouf 
Porto  Rico  by  the  United  Stut*?s.  Thijs  iicquisition  of  territory  diH 
not  in  nny  way  iH'neiit  the  Porto  Riciin  coffoo  planters^  sinw  e\ 
nndcr  Spanish  rnlc  thoy  enjoyed  the  lK»nofits  of  free  ini|H)rtati(mj 
their  product  into  thi>  country.  On  the  other  himd,  the  turning  < 
of  Porto  Rico  to  the  Unitcil  States  resulted  in  u  great  diniinutioaJ 
the  isluniTs  coffee  exportation  to  Spain  and  C*ulm,  in  which  count 
Porto  Ricnn  coffee  ha<l  Ijitherto  received  preferential  treatiueut 
product  of  a  Sjjanish  colony.  The  cons<Mjnence  was  that  the  Po 
Rican  phinlers  wei-e  not  only  obligetl  to  nuM^t  the  sevt^re  conipctit 
of  (he  Brazilian  (*(dfec,  hut  were  tleprived  of  the  advatita^^es  and 
erential  taritf.^  under  which  they  had  formerly  pros|>ered. 

A •  still  greater  injury  to  the  Porto  Ricnn  cotTee  intlustry 
inllicted  by  the  hmn'icane  of  1800.  This  hurricane,  which  swept  i 
the  greater  part  of  the  island,  was  esiwcially  ilisastrous  in  the  col 
<listrict.  Not  only  \vei*e  the  trees,  which  require  five  years  t)f  g:i'owtli 
ruined,  but  entire  plantations  and  houses  and  evervthiiig  ncKroaaJ 
to  the  conduct  of  the  imlustry,  including  even  the  soil  it-self  in  S(dH 
instances,  were  swept  away.  The  destruction  of  life,  the  washing 
away  of  houses  nnd  bridges  and  of  whole  plantations  were  only  itM 
dents  of  the  htn'ricane.  The  inmiediiite  etTect  was  a  groat  reiluctiol 
in  the  size  of  the  croj).  The  already  impoverished  plantei>;  were  aa- 
able  to  ye<:ure  sufficient  capital  to  reestablish  their  plantations  x\p* 
paying  liasis,  nnd  even  at  the  present  time,  i-ix  years  i»fter  the  dat 
tlu'  hurricane,  the  cotle<'  imlustry  in  Porlo  Rico  is  still  sulFeriiig 
its  dreadfid  effects. 

The  cntp.  the  larger  part  of  which  is  exported,  was  valued  in  pr 
vincial  ciirrenry  lit  isr.O  at  $7(yu,0<X»;  in  187(>  at  $1,(KK),000;  in  Isso 
ut  $3.0()0,(X)0;'in  IH'JO  at  $5,*>00.0()0,  and  in  1807  at  $12,;2OO.OO0. 
Since  that  time  the  crop  has  declJnetl  greatly  in  Jinmunt  and  valuer 
«n<.l  in  10(M  the  value  of  the  coffee  exported  was  $3,1)00.000  in  Ameri- 
can cnri'ency,  equal  to  $(i,5(X.l,(X>0  in  the  provincial  currency  of  1897^ 

As  n  consequent*  coffee  is  no  lon^ei*  the  most  in»portnnt  crop  in  tSi 
island  of  Porto  Ri(*o.  In  1001,  of  the  iMdiiv  exports  of  the  island 
amounting  to  $1*1,01^,390,  sugar  constituted  54  per  cent,  coffee  34  S 
cent,  and  tobacco  11  per  cent.  In  other  words,  while  less  than  tS! 
years  ago  the  exports  <»f  coffee  were  inoiv  than  thnni  tinies  as  greal 
as  the  exiK>rt.s  of  sugar,  at  the  present  time  the  eAiK>rts  of  sngar  tm 
two  and  one-fourth  times  as  great  as  the  exjwrts  of  coffee.  The  foF 
lowing  table  shows  the  quantity  and  value  in  American  currency  oi 
the  exports  of  sugar,  coffee,  and  tobacco  during  recent  years:  ■ 


5NT 


751 


EXPORTS     i  INCLUDING     SHIPMENTS    TO    THE     tfNITBU    STATES)     OF    COFFBB, 
Srr^AR.  AND  TOBACCO.    1001   TO   inOC. 


YiMT  ending 

Coffee. 

Sag&r.  brown. 

Le»f  tobacco. 

liuiuCao- 
turesuf 
tobnoco. 

Jane  80— 

Ponndfl. 

Value. 

Poonda. 

Vidue. 

Poonds. 

Yaloe. 

IflOl 

lOGi 

12,167.240 
26.«)6,8B» 
a6.U7,6Ba 
84,a»,07S 
10. 918^  TV 

$1.078. 706 
B.1»S.«» 
8.070,674 
8,006.267 
S.  141.000 

187.817.470 
183.822.000 
200.216, 180 
200,204.000 
2n,8S&.U8 

^800  802 

7,470.122 
8,000,814 
11,026,804 

«4. 000. 807 

«£,06e.97a 

2,174.078 
3.1(H,7M 
2.518.271 

o|37&.&27 

•>2ie,70K 
lM,e67 

awl.  IOC 

497.082 

$30et.804 
1.57H,74d 

UQ6 

1,703.807 

19M 

VOW 

1.4<»,4»!& 
2.161,411 

•  Including  ■t«ma  and  trlmmlngv. 

Generally  speaking,  it  may  be  stated  that  apart  from  domestic  con- 
sumption on  the  island  the  coffee  is  raised  for  foreign  markets  and 
tobacco  and  sugar  for  American  markets. 

The  prevailing  rate  of  wages  throughout  the  coffee  district  of 
Porto  Rico  is  30  cents  a  day.  There  is  little  fluctuiition  from  this 
wage,  although  in  a  considerable  portion  of  the  territory  25  cents 
with  free  bivakfast  is  paid  and  considered  as  approxIuiaU'ly  the  same. 

The^e  wages  do  not,  however,  apply  to  the  picking  season.  The 
system  which  prevails,  and  which  has  prevailed  for  many  decades,  i« 
to  pay  the  workmen  by  the  day,  except  during  the  crop  gathering, 
when  payment  is  made  by  weight  or  measure,  the  almud  being  the 
custoniai-y  standard.  The  pay  for  the  almud  varies  from  day  to  day 
and  from  plantation  to  pliuitatlou.  In  the  early  part  of  tlie  season 
the  rate  of  pay  for  the  almud  is  higher  than  later  on,  owing  to  the 
fact  that  ripe  berries  arc  scarcer  and  the  quantity  which  a  man  can 
piick  in  a  day  correspondingly  less.  As  the  season  advances  aiul  the 
fruit  ripens  more  rapidly  the  rate  per  almud  decreases,  although  tho 
amount  which  the  pickers  can  earn  increases.  Toward  the  close  of  the 
season  tho  earnings  of  the  men,  women,  and  children  engaged  in  pick- 
ing again  decline. 

It  has  not  Ixren  possible  to  secure  correct  data  covering  the  annual 
earnings  of  the  workmen  in  the  coffee  plantations.  The  regularity 
of  employment,  however,  is  not  great  and  there  are  many  interrup- 
tions, necessitated  both  by  the  nature  of  the  industry  and  tlie  fre<]uent 
rains,  which  often  make  work  in  the  afternoon  impossible.  The 
labor  needed  in  the  coffee  district  during  tho  greater  part  of  the  year 
is  less  than  that  retpiired  to  keep  busy  the  entire  available  Ixidy  of 
workers,  consequently  there  ai-e  many  j^ersons  unemployed  except 
during  the  picking  season.  From  data  obtained  from  the  books  of 
the  planters  and  from  other  available  testimony  it  appears  that  the 
average  worker  on  the  coffee  plantation  is  not  employed  over  four 
days  a  week  during  the  greater  part  of  the  year.  The  workmen  are 
not  paid  at  all  during  the  time  when  it  rains,  and  in  the  coffee  regions 
it  rains  on  a  large  proportion  of  the  days  in  the  year. 

On  one  plantation  13  men  were  employed  at  the  time  it  was  visited. 
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f  rliir^  nuniJ)er  2  men  worktnl  5 J  days;  2  worked  5  days;  1  worke 
lys;  I   worked  4  days;  2  worked  3 J  days;  1  worked   3^   days;  1 
rorkt'd  3  days,  and  3  workwl  2  days.    Tlie  average  for  the  13  men 
"itnjrumtfd  to  ti.O  day^  of  work  during  the  week.    On  this  estat«  the 
jxMnis  work  only  half  a  day  on  Saturday. 

On  another  estate  2  men  worked  C  days;  1  worked  from  5  to  ft 
days;  'Z  worked  4  rhiys;  5  worked  3  days:  13  wc^rkeii  2  clays  or  Icag 

than  3  davs:  4  worked  1  dav  or  less  than  2  davs,  aud   1   worked 

•  •  * 

less  than  1  day:  whereas  4  men  carried  on  the  roll  did  not  work  at  all. 
Tlic  average  amount  worked  during  this  week  appears  to  have  l>eea 

about  3  day>. 

U|>on  tlie  basis  of  4  days  a  wwk,  the  rate  of  renuinemlion  of  Uii» 

workers  in  the  coffee  district  would  not  Iw  over  $1.20  |>er  week,  except 
during  the  jiickin^  season,  and  this  figure  is  in  excess  of  that  earned 
by  those  who  art*  less  fortunate  in  securing  even  this  regular  employ- 
inrrit. 

On  one  plantation  on  November  23,  11>04,  the  following  amounts  of 
coffee  were  picked:  3  men  picked  1  ahnud  each;  10  picked  between 
I  and  2  alniuds  (lach;  5  picked  betwe^'U  2  and  3  almuds  each ;  3  picked 
3  almuds  each,  and  1  man  picked  4  almuds.  The  price  of  the  almud 
on  this  day  was  8  centos. 

The  nite  of  pay  as  measured  in  provincial  currency  was  greater 
during  Spanish  days  than  the  rate  of  pay  in  American  money  at  the 
present  time.  On  a  typical  plantation  in  the  interior  of  the  island  the 
daily  rate  of  pay  for  peons,  which  prior  to  lS9lt  was  44  cent.s  in  provin- 
cial currency  (somewhat  over  20  eents  gold  in  18fi9)  fell  in  that  year  to 
2'>  cents  American  currency.  Tlie  rate  of  44  cents  was  maintafntHl 
(hiring  the  previous  tw^enty  years  despite  the  fact  that  the  value  of 
the  currtMicy  as  measured  in  gold  decreas*^!  greatly  during  that 
j)eriod.  The  fall  to  25  cents  in  American  money  repn?sented  a  real 
loss  to  tlie  peons,  owing  to  the  fact  that  Ihe  prices  of  the  commod- 
ities whicli  tiiev  purchased  did  not  fall  to  an  equal  extent. 

The  decline  in  tlie  rate  of  puy  upon  ttiis  particuiju*  plantation  was 
accompanied  by  a  decrease  in  the  regularity  of  employment  and  a 
lessening  of  the  total  amount  of  work  done.  Wlien  visited,  the  plau- 
lation  was  eruploying  only  about  one-fourth  as  nuuiy  |>e<>ns  as  it 
employed  a  numl>er  of  years  before,  and  this  lessening  of  the  working 
fcuve  was  shown  to  be  generni  throughout  the  island. 

There  is  during  the  picking  sensoii  a  great  demand  for  labor,  a 
demand  which  is  supplied  by  drafting  all  available  workmen  into 
\\u'  service  and  by  obtaining  the  assistance  of  the  wives  and  children 
of  the  Workers. 

In  a  large  group  of  plantations  it  was  found  that  there  were  em- 
ployr-d  on  th(>  average  from  SfiO  to  400  men  thnnighout  the  year,  these 
lieu  l)eing  e]n]doyed,  however,  with  considerable  irregularity.     Dur- 
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ing  the  period  when  the  crop  was  being  gathered  the  number  of  men 
at  work  was  increased  al>out  50  per  cent;  in  other  words,  instead  of 
4(W)  men  being  at  work,  000  would  work.  Moreover,  tliere  was  an 
average  of  about  180  women  and  300  children  aiding  the  000  men,  so 
that  counting  women  and  diildren  equal  to  men  the  lalK)r  force  was 
almost  tri^bled  in  these  plantations.  These  figures  are  approxima- 
tions only,  but  they  indicate  the  fluctuations  in  the  labor  force  and  the 
\"ry  considerable  reduction  of  the  force  at  the  end  of  the  crop  season. 

ST70AB. 

Sugar  was  first  introduced  into  Cuba  in  1548.  Its  production, 
however,  was  inconsiderable  until  the  nineteenth  century.  According 
to  Colonel  Flintor  the  production  in  Porto  Rico  in  17T5  amounted  to 
only  ^73.750  pounds:  in  180ii  to  only  170,344  pounds;  in  IHIO  to 
2..>i4,9-23  pounds:  in  1828  to  1'2,25 1,062  pounds,  and  in  1830  to 
31,514.388  pounds. 

The  following  table  shows  the  quantity  and  value  of  the  sugar 
crop  in  Porto  Rico  from  1850  to  1897  by  decennial  i>eriods: 

QUANTITY  AND  VALCB  OF  8UQAB  PKODUCTION.  1850  TO  1807. 
[From  the  CeosuB  of  Porto  Rloo.  1809.] 
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IMO 

slitloi^wlS 

1«0 „ « 

WW) _ ! 

WW «, :„ ,.... 

18BT _ 

6,74».4W.10 
9,016,  M8. 56 

4.007,982.00 

Since  the  American  occupation,  and  especially  since  the  free  admis- 
sion of  Porto  Rican  products  into  the  United  States,  there  has  been 
a  great  boom  in  the  sugar  industry.  Until  the  year  187i>  the  sugar 
crop  always  exceeded  in  value  that  of  coffee.  During  the  48  years 
from  1850  to  lSi)7,  inclusive,  the  sugar  crop  was  worth  $118,000,000 
in  proxnucial  currency,  while  the  coffee  crop  was  worth  only 
$!>8,000,000  and  the  tobacco  crop  only  $15,000,000.  («)  The  year  1879 
was  the  greatest  year  of  sugar  raising  during  the  period  of  Spanish 
dominion,  after  which  the  crop  of  sugar  became  less  and  less  impor- 
tant, while  that  of  coffee  became  more  and  more  uuportant.  At  the 
present  time,  however,  this  state  of  affairs  is  being  clianged  and  there 
is  a  rapid  reversal  to  the  conditions  of  the  former  period.  .VU  the 
si-acoast  lands  which  by  any  possibility  can  be  put  into  sugar  are 
InMng  made  use  of  in  this  way;  and  lands  which  for  many  years  had 
lain   fallow   have  since  been   planted   in   cane.     The   pasture  lands 

•  8eo()U(l  Auuual  Report  of  the  Goveruor  of  Porto  Rico.  Washington.  1902, 
page  19. 
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are  l)oing  pressed  hack  into  the  mountains  in  order  that  every  ftrfl 

uble  acre  of  bind  may  he  devoted  to  sugar.  ■ 

With  tile  inon*a.se  in  the  output  of  sugar  and  the  rise  in  price  thm 

lins  romn  n  change  of  niethrvd.  The  ohl-fashioned  process  of  mnd 
factiiring  sugar  has  l)een  ]>rneli('ally  abandoned  and  the  inodd 
scientific  methods  used  in  Tlitwaii  and  other  places  siibfititut^ 
Everywheie  throughout  the  sugar  ibstriot  one  sees  ubancloiied  mn 
which  it  no  longer  pays  to  operate.  Under  the  present  systeru  itfl 
possible  to  extract  about  10  or  11  per  cent  of  sugar  from  the  en 
instead  of  from  5  to  7  per  cent  under  the  former  process.  To  instfl 
a  modern  jjlant,  however,  it  is  necessary,  for  fhe  sake  of  econonfl 
to  have  maehiner^"  eaj^able  of  producing  a  minimum  of  5,000  tol 
annually,  and  to  equij)  and  ojjcrate  such  a  plant  hundreds  of  thai 
sands  of  dollars  are  necessary.  To  secure  tlie  necessary  output  tl 
product  of  several  thousands  of  acres  is  refpiired.  I 

Rates  of  wages  on  sugar  plantations  are  given  in  detail  in  tabfl 
accompanyii»g  this  report.  These  tables  show  that  the  rates  of  ^agl 
prevailing  in  the  sugar  plantations  are  considerably  higher  thfl 
are  those  in  the  coffee  districts.  The  demand  for  labor  has  \yeM 
very  great — in  fact,  the  coast  sugar  lands  have  drawn  largely  upd! 
the  mountain  districts  for  their  hdx)r  supply — and  wages  have  \hh*ii 
high  in  proportion.  The  rates  of  wages  for  ordinary  unskilled  wi 
on  the  sugar  plantations,  as  nuiy  Ix!  seefi  from  the  tables,  avera 
from  50  to  55  cents  per  day.  Wages  which  n|>peHr  in  the  tables 
considerably  Ix^low  this  figure  are  paid  to  boys  and  striplings,  ai 
wages  which  exceed  this  amount  are  given  to  men  who  are  enaploy 
on  M'ork  retjuiring  a  certain  amount  of  skill. 

In  ft  inunljer  of  cases  statistics  are  presented  separately  for  men 
engaged  in  special  occupations,  such  as  cane  cutters,  loadei-s,  car 
hole  diggers,  cane  planters,  eultivators,  ditchers,  fence  men, 
cuttei>;,  land  clearers,  etc.,  but  in  all  these  cases  the  division  is  n 
according  to  the  gi'ade  of  the  workman,  but  merely  according  to  thi 
specific  occupation  at  which  he  is  temporarily  engaged.  There  is  no 
permanent  division  of  labor  along  these  lines,  but  each  of  those  dif- 
ferent oflices  is  performed  consecutively  by  one  field  hand  or  laborei 

III  a  nundier  of  iustan<'es  the  wages  of  laborers  engaged  in  spec 
occupations  can  not  !h^  given,  since  for  many  tasks  a  special  piece  rai 
is  paid,  instead  of  tlay  or  tinu»  wages.  This  substitutiim  <»f  piece  ra 
for  time  rates  is  taking  place  very  rapidly  anil  extensively.  It  is  to 
Im?  assumed,  however,  and  the  conclusion  is  borne  out  by  the  testimond 
of  the  employers,  that  the  remuneration  of  the  men  under  the  piec? 
system  is  not  much  gn^ater  than  uinler  the  time  system.  The  same 
men  ani  usually  employed  alternately  at  piece  rates  and  time  rateM 
and  in  view  of  this  fact  it  is  not  to  l>e  supi>osed  that  the  actual  dail^ 
remuneration  will  vary  much  between  the  two  kinds  of  einploymeut 


I 


at  T^hich  the  same  men  are  i>ut.  In  many  cases  the  amounts  received 
by  the  individuiil  workmen  eiigag:*'*!  at  piece  rates  are  not  known, 
since  the  rustom  is  to  pay  a  hnnp  sum  to  the  foreman  for  the  whole 
piece  of  work  and  permit  him  to  divide  this  money  among  the  men 
under  him  in  any  manner  or  proportion  that  may  be  agreed  upon 
lL)etween  him  and  his  men. 

The  higher  wages  paid  in  the  sugar  districts  temporarily  attract 
consith'nihle  bcxlies  of  men  from  the  coffee  districts,  where  laborers 
are  iil>iuidant  and  p<x*rly  paid.  There  is,  however,  a  considernblo 
opposition  on  the  part  of  the  men  in  the  coffee  districts  to  migrating, 
even  temporarily,  to  tlie  lower  sugar  districts.  They  consider  the 
coast  lands  unhealtliy,  and  it  is  doubtless  true  that  they  feel  the 
debilitating  effects  of  the  warm  and  often  moist  climate  to  a  much 
greater  extent  than  do  the  coast  people,  who  are  accustomed  to  it. 
Moreover,  the  work  upon  the  sugar  est^iles  is  extremely  arduous. 
The  ujen  work  under  a  broiling  sun,  usually  for  10  hours  a  day,  and 
this  working  in  the  sun  is  es[>ecially  difficult  for  the  coffee  lalwrers, 
who  live  accustomed  to  the  shade  of  the  uplands.  Finally,  it  is  diffi- 
cult to  attract  the  cojee  workers,  owing  to  the  fact  that  many  of 
them  suffer  from  anemia  and  find  not  only  the  work  but  the  long 
walk  to  the  phice  where  the  work  is  to  \ye  found  too  great  an  exer- 
tion for  their  s-trength.  Notwithstanding  these  facts,  a  considerable 
migration  takes  place  annually,  the  uplander  remaining  until  it  is 
necessary  for  him  to  return  to  cultivate  his  little  patch  in  the  hills, 
or  until  the  end  of  the  sugar  season. 

The  sugar  industry  has  In^en  the  one  to  bear  the  brunt  of  most  of 
the  agricultural  strikes  which  have  taken  place  in  Porto  Rico.  This 
has  apparently  been  due  to  the  prosperity  of  the  industry  and  the 
rapid  extension  of  cane  culture  which  has  created  a  greater  demand  for 
labor.  The  strikes  have  been  of  short  duration,  and  the  employees 
are  not  |>ermanently  organized.  While  the  rate  of  wages  is  higher 
than  that  prevailing  in  the  coffee  districts,  the  work  is  more  arduous, 
and  the  custom  of  giving  bonuses  or  free  grants  in  the  form  of  lodg- 
ing, breakfast,  etc.,  is  not  so  prevalent  in  the  sugar  districts  as  in  the 
coffee  districts.  Moreover,  in  the  regions  devoted  to  sugar-<*ane  cul- 
tivation it  is  not  so  customary  for  the  worker  to  have  a  little  patch 
of  ground  which  he  can  cultivate  for  himself. 

TOBACCO  CUI.TTTILS. 


The  rates  of  wages  in  the  tobacco  fields  are  somewhat  lower  than 
in  the  sugar  districts  but  considerably  higher  than  in  the  coffee 
districts.  In  the  tobacco  fields  wages  average  slightly  over  40  cents 
per  day,  the  rates  for  men  averaging  between  40  and  45  cents  per 
day.     On  certain  plantations  employing  over  2,000  men  and  women 
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the  rates  of  pay  range  fi'oiii  40  to  45  (M^nts  niivl  avera^*  a  (rirti5  over 
41  cents.  These  wages  are  fairly  uniform  throughout  the  island  with 
those  planters  employing  a  considerable  number  of  men.  A  Inrge 
part  of  the  tobn<'('o  of  tlu*  country  is  raised  by  gmall  cultivators, 
who  themselves  do  all  the  necessaxy  work.  These  men  not  only  raise 
the  tobacco,  but  take  it  to  market,  and  pay  no  wages,  either  in  the 
cultivation  or  transportation  of  the  product, 

FBiriT  CTTLTTTILE. 

At  the  pn^sent  time  only  a  small  proportion  of  the  agricultural 
workers  of  Porto  Rico  are  engaged  in  fruit  culture,  Porto  Rico 
is  admirably  adapted  for  the  growing  of  fruits  and  it  is  to  be  antici- 
pated that  a  large  amount  of  capital  will  bo  invested  in  this  industry. 

A  considerable  amount  of  capital  has  already  been  put  into  ornnge 
culture,  but  cultivation  is  still  in  its  earlier  stages.  The  trees  do  not 
IxMM"  until  the  fourth  or  fifth  year,  and  most  of  the  groves  have  lx*cn 
plant4?d  within  that  time.  Several  thousand  acres,  however,  have 
been  put  into  oranges  and  '*  the  indications  are  that  these  plantings 
will  lx»  largt^ly  iiicreas4?d  in  the  near  future."!')  Land  is  cheap, 
a-s  comi)arL*d  with  orange  lands  cLsewherc,  as  are  also  labor  and 
freight  transportation,  while  the  American  tariff  favors  the  Port^i 
Rican  product  as  it  d«>es  that  of  Florida  and  California.  The  cli- 
matic conditions  are  perfect,  since  frost  is  unknown  on  the  island,  and 
the  conditions  as  regarils  diseases  and  iuMurt  pests  are  no  wonn*,  if  not 
better,  than  they  are  in  Florida.  "\Aliat  is  required  is  better  1ranBix>r- 
tation  within  the  island  and  from  its  ports  to  the  American  citie.K. 
Refrigerator  facilities  are  especially  necessary. 

The  wages  paid  in  the  giowing  of  oranges  average  about  40  cents 
a  day.  It  was  |>08sible  to  secure  reports  for  only  one  plantation, 
which,  however,  is  one  of  the  largest  on  the  island.  The  price  of  un- 
skilled labor  on  this  plantation  is  40  cents  a  day  and  there  is  no 
difficulty  in  obtaining  a  plentifid  supply. 

It  is  consideivd  prolmhle  tlint  grapes  of  some  European  or  Cali- 
fornian  variety  might  be  raised  on  the  island.  These  grapes  would 
probably  ripen  in  May  or  June,  or  considerably  l>efore  the  California 
grniK*^  are  ptil  on  the  market.  There  is  at  |)re.sent,  however,  prac- 
tically no  cultivation  of  grapes  on  the  island. 

Thr  island  also  offers  opportunitic-s  for  the  cultivation  and  expor- 
tation of  pineaj>plcs.  l)ananas,  mangoes,  and  cocoanuts.     As  yet  the 

•Hee  Report  on  Oltftcrratloi]  In  Porto  Itico,  l»y  Prof.  V.  S.  Earle,  li»  AuuunI 
lte|Hirt  (»f  lli»«  rnrlu  Ulcci  Ajfrloulturiil  K\|H«rijiU'Ut  SUtlon  for  UK)3,  reiirtnted 
111  .Anuuul  K«*iK*rt  of  ilie  Odlre  of  KiiMTliiifTir  Stations  for  tlie  year  endiUK 
Joiu-  :m>,  XiHy,\,  inigt*  45ri.  For  tlie  f<eiK'raI  eondlllous  of  ornn^'  culture  In  I*orto 
Rk-o.  nvv  niili.rh,  \..  4  of  tlte  Porto  Ulcnn  Airrlcultural  r:x|H'rIii»»*nl  9tatlod, 
PropuKnilui  i iff  of  Oranges  In  Porto  Riw.  hy  n.  C.  Heurlcksea. 
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amount  of  labor  upon  plantations  producing  theso  fruits  and  nuts  isi 
entirely  too  inoon.sidernl)le  to  warrant  investigation.  Tlie  fruit  and 
vegetable  situation  of  Porto  Rico  may  be  summed  up  by  stating  that, 
while  the  island  is  adniirnf)Iy  adapted  for  the  cultivation  of  many 
tropical  fruits  and  vegetables,  their  cultivaticm  tipon  a  large  scale 
has  not  yet  been  undertaken.  The  only  exception  is  oranges,  and 
even  for  this  fruit  cultivation  has  In^en  too  recent  and  the  employment 
of  liifK>r  tr>o  small  to  permit  it  to  \)e  considered  one  of  the  leading 
agricultural  industries  of  the  island. 


URBAN  WAGES. 

The  population  of  Porto  Rico  is  overwhelmingly  rural.  There  is 
no  large  city  in  the  island,  and  but  four  cities  with  a  popidatiou 
of  8,000  or  over.  These  are  San  Juan,  with  a  population  of  32,048; 
PoTice,  with  a  popnlntion  of  27,0.V2  (including  its  p>rt);  Mayaguez, 
with  a  population  of  15,187,  and  Arecibo,  with  a  population  of  8,008, 
The  total  urban  population  in  cities  of  8,000  or  over  was  only  8.7  per 
ct*nt  of  the  total,  as  compared  with  32.3  per  cent  in  Cuba  and  33.1 
])er  cent  for  the  United  States  (ItlOO). 

There  were,  however,  in  Porto  Rico  53  small  towns  with  a  popula- 
tion of  1.000  or  more,  but  less  than  8,000.  These  small  towns,  together 
with  the  cities  of  8,000  or  over,  had  a  population,  in  1890,  of  203,702, 
or  21.4  |>er  cent  of  the  total  inhabitants  of  the  island.  In  the  island 
of  Cuba,  which  has  a  fur  less  dense  |jopulation  than  Porto  Rico,  the 
percentage  of  people  living  in  towns  of  1,000  or  more  is  47.1  per  cent, 
or  more  than  twice  as  large  a  percentage  as  in  Porto  Rico.  | 

The  wages  paid  urban  workers  in  a  numl>er  of  occupations  are 
gi\-en  in  the  appendix  to  this  article  (p.  820  et  seq.).  A  brief  state- 
ment of  the  conditions  prevailing  in  some  of  these  urban  occupations 
will  help  to  a  better  understanding  of  labor  conditions  in  the  island. 

BAHBERS.  J 

This  occupation  in  Porto  Rico  is  of  slight  importance.  There  are 
a  few  establishments  in  the  larger  cities  whicii  are  fairly  well 
equipjjed  and  charge  American  prices.  The  smaller  shops  in  the 
cities  usually  consist  of  a  proprietor  or  of  a  proprietor  with  one 
apprentice,  i 

BOAKDINO-HOUSE  SEBVIGE.  ^ 

In  the  boarding-house  and  hotel  service  there  is  a  great  variation  in 
the  rates  of  wages.  These  wages  include  board  and  lodging,  esti- 
mated by  the  proprietoi-s  at  $12  per  month ;  l>ut  this  is  a  very  evident 
overestimate.  The  wages  of  persons  employed  in  this  service,  as  in 
domestic  service,  are  much  lower  than  in  the  United  States.    The 
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efficiency  of  these  employees  is  also  much  less.  It  is  customai^- 
is  considered  nece^ssary  for  families  to  maintain  a  larger  number 
of  servants  than  families  of  the  same  income  would  naaintain  in  llie 
Uniteil  Stat4*s.  Both  of  the  Ixmrdin^  houses  from  which  wage  re- 
|X)rts  wore  ohtained  catered  largely  to  Americans,  and  the  wapfs*  are 
higher,  on  the  whole,  than  in  similar  native  eiftablishments.  No  Hta- 
listics  are  [jresentod  for  restaurants  or  hotels,  since  the  wages  of  em- 
])loyees  in  these  esluhlishuients  are  to  n  large  extent  in  the  form  of 
tips,  and  all  restaurant  keepers  of  whom  inquiry  was  made  claimed 
that  they  kept  no  books  or  pay  rolls. 

BmiiDINO  TB.ADES* 

The  vast  majority  of  the  habitations  of  the  Porto  Ricans  are  huts 
constructed  l*y  themselves.  The  construction  of  dwelling><  in  tlie 
coiinti-y  districts  is,  therefore,  not  a  sjWH-ial  trnde.  Even  in  the  cities 
the  building  trades  do  not  employ  any  considerable  nmnl>er. 

The  walls  (if  the  ordiniu'v  house  in  the  city  are  built  of  native 
brick  and  tlieii  coveivtl  witli  cement.  The  bricks  used  are  long*  and 
wide,  but  not  thick,  iin4l  are  coarse  an<l  slightly  burned.  The  price 
ranges  generally  fn*ni  $7  to  $10  per  tho»isand.  The  work  of  brick- 
laying is  carried  (m  in  a  leisurely  nuiiuu^r,  aiul  on  most  of  the  u|)eni- 
tions  the  hours  of  labor  are  about  54  per  week.  The  three  establish- 
ments treated  in  this  rejiort  weiv  engaged  ujxjn  the  construction  of 
chtirches.  The  contractors  in  each  case  stated  that  the  work  was 
done  by  picked  men.  The  wages  range  from  $1.80  to  $2.50  for  car* 
peuters ;  $2.25  for  foremen  of  carpenters ;  $2.50  for  foremen  of 
masons;  from  $1.80  to  $2.25  for  unisons,  and  froui  $1.80  to  $2  for 
])aiiit(TS.  The  wages  for  uuskilled  workmen  range  lower,  but  were 
considendjly  highiT  than  ordinary  wages  for  unskilled  lalnir  in  other 
industries  in  the  cities.  Mortar  mixers  receive  i>0  cents  jM*r  day,  and 
the  prevailing  rate  of  pay  for  common  labor  was  72  cents  per  day, 
Ijess  than  10  per  cent  of  the  lab<jrers,  or  2  out  of  2fi,  receive  the  rate 
of  1*0  cents  per  day.  The  establishments  fi-om  which  the  reports 
were  obtained  were  in  San  Juan,  Rio  Piedras,  a  suburb  of  San  Juan, 
and  in  Vie<pies  Island.  Wages  in  the  latter  ivgion  were  the  highest; 
labor,  and  especially  skilled  labor,  being  scarcer  in  that  island  than 
in  other  parts  of  Porto  Rico. 


CIGAR   MAKING. 


^  into 


The  making  of  cigars  is  one  of  the  most  important  if  not  the  most 
important  manufacturing  industry  in  the  island.  The  industry  has 
grown  very  rapidly  since  the  ^Vmerican  occupation  of  Porto  Rico. 
The  legislation  [permitting  the  importation  of  cigars  from  Porto  Uico 
into  the  United  States  without  any  duty  and  without  any  im|>ost 
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save  the  internal-roveniie  taxes  allowed  the  Porto  Rican  cigar  to  com- 
pete on  favorable  terms  both  with  the  native  American  and  the  Cuban 
cigar.  The  effect  was  a  great  increase  in  the  trade  in  Porto  Eican 
cigars,  which  was  followed  by  a  temporary  setback  owing  to  the  fact 
that  inferior  grades  were  thr(>wn  ui>an  the  market.  The  industry 
has  since  grown  rapidly,  although  during  tlie  present  year  it  has  been 
somewhat  handicapped  by  a  large  increase  in  the  cost  of  leaf  tobacco. 

The  manufacture  of  cigars  in  Porto  Rico  is  carried  on  under  con- 
ditions similar  to  those  prevailing  in  the  United  States.  American 
capital  is  practically  in  control  of  the  industry,  the  largest  estab- 
lishment l>eing  in  the  hands  of  a  company  affiliated  with  the  Ameri- 
can Tobacco  Com])any.  Nearly  all  of  the  workers  are  Porto  Ricans, 
except  classers  (men  who  grade  the  finished  product),  who,  to  a 
large  extent,  have  come  from  Cuba.  The  employees  in  most  estab- 
lishnients  ai'e  organized  into  a  trade  union,  affiliated  with  the  cigar 
makers'  union  in  the  United  States.  The  rates  of  wages,  as  may  ba 
peon  from  the  table  in  the  appendix,  are  lower  than  those  paid  in  the 
United  States.  The  wuges  are  higher  in  San  Juan  than  in  the 
smaller  towns  in  which  many  of  the  cigar  factories  are  situated. 
Some  of  the  manufacturers  have  factories  in  more  than  one  district. 
Some  o{  tlie  t'stiiblislnnents  are  overcrowded,  but  on  the  wliole  the 
work  is  carried  on  in  fairly  commodious  and  suitable  quarters. 

The  cigiirs  manufactured  are  principally  for  American  consump- 
tion.    The  cigarettes  are  largely  consumed  locally. 

All  the  cigars  made  in  Porto  Rico  are  manufactui'ed  by  hand, 
although,  of  course,  molds  are  used. 

The  following  statement  shows  the  earnings  of  various  workei*s  in 
a  large  tobacco  establishment  in  Porto  Rico: 

The  leaf  strippers  in  the  manufacture  of  cigars  receive  '2^  cents 
per  pound  of  leaf  stripped,  and  141  girls  working  at  this  earned 
together  $373  during  a  week,  or  an  average  of  $2.G5  apiece.  Of  these, 
13  earned  $13  or  over,  120  earned  $2  or  over,  but  less  than  $3,  and  8 
earned  less  than  $2  |>er  week. 

The  cigar  classers,  working  on  the  cheaper  grade,  averaged  almost 
$9  per  woek.  During  the  week  under  observation  15  men  earned 
$130,  or  an  average  of  $8.r>7.  Of  these  men,  8  earned  from  $10  to 
$12  and  7  men  earned  less  than  $10,  but  more  than  $5. 

The  high-grade  classers  earned  high  wages.  During  the  week 
under  observation  S)  men  earned  $80  or  less  than  $^55,  10  men  earned 
$20  or  less  than  $30,  and  3  men  earned  less  than  $20.  The  total 
payment  during  the  week  to  these  22  men  was  $590,  or  an  average  of 
$2r».82  per  man.     This  is  the  highest  grade  work  in  the  establishment. 

At  bundling  cigars  5  men  earned  during  the  same  week  $17.20,  or 
an  average  of  $3.44  per  man. 
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\     At  ^i»p|mi^  mod  pmddog  S  omb  earned  fSL,  or  ao  awa^  of  »4 
per  mmn  tat  lit*  wcdL 

For  the  wotIe  of  dfying^  tlie  U«f  Um  ordbmfT  par  i»  <K>  cents  per 
da        '^ ''  mplnjedr  SSL  earned  60  eemts  pv  daj.  3  eam«d 

*<'  r-tttx^leamMi  90 cents. aadleamffd^  per  day. - 

TW  arefAgip  for  these  30  men  was  thus  01  eeBHa  par  dar.  The  forv>- 
man  naoeired  $14  per  veek. 

For  the  work  of  veCtiii^  the  leaf  the  ordinarj  pay  is  90  osnts^  per 
day  and  tiie  at'cragi?  pay  is  74  ccnta.  Of  the  nen  eogmgrd  in  this 
vork,  7  eariked  80  cents,  1  man  earned  60  cents,  and  1  man  earned  SiO 
oenta  per  day.   The  pay  of  the  fonman  waa  tl2  per  week. 

Tli«*  pay  of  the  agar  maken  varies  irith  their  skill  and  with  the 
quality  of  the  cigar  made.  On  a  $7.^  bnud  10  men,  working^  5  days 
in  Ihf  week,  earned  ^pIAOj  which  is  eqvivalcDt  to  a  weekly  pay  of 
f^.l5  and  a  daily  pay  of  $1.2S.  Of  2S5  men  making  a  ^JK)  brand. 
lOf).  or  43  per  cent,  earned  less  than  $5  per  wedc  and  135,  or  57  per 
crtit.  earned  from  $5  to  $10  per  week.  The  average  time  worked 
dtirinfr  ibe  wrek  wan  alKHit  40  houns.  Two  foremen  earned  together 
PJ'M  f(9r  the  week.  On  the  $12  brand  30  men  working  48  honxs 
fluriu^  tlR<!  wtvk  ranic^  ^2t^J».  or  an  average  of  $$^  per  week  and 
an  average  of  20|  centfi  per  hour.  Of  these  men,  18  earned  $10  or 
ovor  per  w(.*ek.  and  30  men  ramod  more  than  $5,  but  less  than  $10. 
Tl^t-  caniing9  of  30  men  making  an  $8  brand  amounted  to  :^124,  an 
average  of  $4.1<(  per  week.  On  a  $7  brand  the  earnings  of  40  men 
working  mi  iivrrnjrv  of  48  hours  a  week  were  $306.45.  or  an  averagis 
of  i^7f*(\  p^T  week  fxrr  man  or  of  16  cents  per  hour.  The  weekly 
aamingx  rAiiged  from  $G  to  $9.  Tlie  earnings  of  20  men  working  3 
dny-.  were  $41^0.  an  uverugo  of  $-2.07  per  we^^k  or  of  r,ft  c-  day. 

The  ^'Jirnings  of  CK)  iin?n  working  4  days  in  tho  week  wer  <>r  an 

aveni^^  of  $5.53  per  week  or  of  $1.38  per  day.  On  a  $5  brand  tlie 
C4imiiip»  of  127  mm  working  4  days  in  the  w^vk  w<*n*  $415,  or  $3.27 
j>«-r  \v<H*k  or  H'j  centn  per  iiay»  In  these  cases  the  avcrugi-  daily  and 
hourly  enrnings  ftp{>ear  lower  owing  to  the  fact  that  in  many 
in?»tiiiH'i»^  tlu»  Tiifii  <li<l  iio(  do  (heir  full  foinploment  of  work. 

In  Ih'*  nniniifiirtiiri*  of  fig)U>  (hi*  wagivs  <»f  54  ^rls  working  an  *?tpip- 
pers  for  48  hourti  in  (he  week  rangi^d  between  $2  and  $3.  The  average 
i-andngs  <»f  tlu^  51  wen*  $2.31  per  week  or  somewhat  less  than  a  cents 
per  hour. 

Twenty-one  uu*t\  were  employed  at  $2  per  day  us  le^f  cUissers 
l»e!eetorH  of  wra|JiH^rs  for  the  cigars).  The  total  earning;^  of  the.sQ 
during  the  week  were  $215,  Hinoiinling  thus  to  $5.18  per  week  per 
uiau.  Two  foremen  togetlier  earned  $29.50  |)cr  week  and  2  clerks 
earned  lo;f<»ther  $20.50  per  week. 

On  thi*  ciguivite  nuiclunt^  8  men  earned  $1>9.5£»  for  48  hours'  work, 
an  AVOBagtf  of  $12.46  per  week,  or  26  centts  per  hour. 
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In  making  cigarette  shells  17  men,  paid  at  the  rate  of  15  cents  per 
Ihoiisand,  working  about  40  houi^s  per  week,  earned  $81.18.  These 
iiggivgate  earnings,  however,  like  many  of  those  pi*eviously  men- 
tioned, give  a  lower  average  tlian  the  true  one,  since  in  some  cas 
men  who  are  carried  on  the  rolls  work  only  a  day  or  a  fraction  of  a 
day.  Thus,  of  the  17  men  working  at  a  uniform  rate  and  earning 
$81.18  in  all)  15  made  $80,  or  an  average  of  $5.33,  while  the  remain- 
ing 2  made  only  $1.18,  or  an  average  of  59  cents  for  the  week. 

At  the  work  of  packing  cigarettes  34  men,  working  an  average  of 
40  houi-s,  earned  $243.80,  an  average  of  $7.17  per  week. 

At  the  leaf  process  3  men  earned  90  cents  per  day,  1  earned  $1.25 
per  day,  and  4  men  earned  50  cents  per  day.  The  average  for  these  8 
men  was  thus  74f  cents  for  each  day  worked.  The  average  earnings 
of  the  8  men  for  the  week  were  $4.49. 

In  warehouse  labor  13  men,  working  at  $1  a  day,  earned  during  the 
week  $62.25,  or  an  average  of  $4.79  each. 

An  average  of  $1.59  each  per  day  was  earned  by  3  carpenters  work- 
mfj  2i  days. 

The  f(»renian  of  the  warehouse  earned  $20  per  week;  the  foreman 
of  the  boiler  room,  $20  per  week;  the  fii*eman,  $12  |>er  week:  the 
foreman  of  the  cigarette  department,  $12  per  week,  and  the  cart 
driver  and  the  watchman  each  $7  per  week. 

COTTON  GINNINO. 

This  is  a  new  industr}'  and  is  of  no  gi'eat  importance.  Wage  data 
were  obtained  ft>r  ihe  only  estahlishment  in  operation.  The  rates  of 
wages  for  the  laborers  range  from  40  to  GO  cents,  the  average  wages 
being  under  50  cents  a  day  for  an  8-hour  day. 

There  is  probably  a  considerable  future  in  store  for  the  industry  of 
cotton  growing,  ^\llile  cotton  as  yet  has  not  l>een  grown  to  any  ex- 
tent, that  which  has  been  produced  is  of  an  extremely  good  quality, 
equaling,  it  is  claimed,  the  famous  Sea  Island  cotton  of  the  United 
States.  The  cotton  which  has  been  raised  so  far  has  been  shipped  to 
Manchester,  England. 

DRESSMASINO. 

In  the  small  establishment  from  which  a  wage  report  was  obtained 
the  work  was  jKirformed  for  American  customers.  The  rate  of  pay 
was  25  cents  per  day,  with  two  meals  of  an  estimated  value  of  20 
cents  per  day.  Dreiismaking,  especially  for  native  customers,  is  fre- 
quently done  in  the  houses  of  the  custtvuiers.  Many  of  the  dress- 
makers work  alone,  ami  most  of  those  who  work  ii\  common  share 
profits.  Much  of  the  dressmaking  and  of  the  general  needlework  of 
the  Porto  Kicans  is  excellent. 
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The  foundries  and  machine  shops  of  tho  island  iiro  few  in  nuinber 
and  small  in  size.  They  do  practically  no  direct  manufacturing  and 
an*  largely  confined  to  the  repair  of  machinery.  These  machiiic  shops 
are  extrcnudy  primitive,  although  the  character  of  the  work  they  turn 
out  is  not  of  a  low  grade. 

FBTJIT  OAJanNQ. 

At  the  present  time  two  fruit-canning  establishments  exist  on  the 
island,  as  the  result  of  the  development  of  pineapple  culture.  Both 
of  these  were  investigated,  but  wage  data  were  obtained  for  only  one. 
These  canneries  arc  in  operation  only  during  the  season,  which  does 
not  last  over  fixe  months.  About  J>5  per  cent  of  the  hdwr  is  imskille<l. 
In  the.  fruit-canning  establishment  in  the  city  of  Mayaguez  the  lal>or- 
erB  (not  counting  those  engage<l  in  specialized  oc<;upations)  included 
50  men,  G  boys,  and  BO  women  and  girls.  The  daily  wages  of  the  men 
ranged  from  30  to  50  cent.s  and  averageJ  44  cents,  while  the  wages  of 
the  boys  and  women  were  unifonnly  i>5  cents  per  day.  In  view  of 
the  fact  that  this  employment  lasted  only  five  monllis  and  that  the 
wages  were  paid  for  10  liours  of  intense  and  rapid  labor,  the  wages 
paid  furnish  a  fair  indication  of  the  rates  received  by  unskilled 
workers  in  Mayaguez.  There  was  no  dithculty  experient*ed  by  the 
manager  in  obtaining  a  sufficient  number  of  workmen  and  workwomen 
at  this  price. 

Both  the  men  and  the  women  employed  in  the  canning  of  pine- 
apples showed  great  rapidity  and  expertness  in  the  operation.  The 
woi'k  was  carried  on  (piite  as  well  as  in  an  Ajneric^n  establislimont. 
This  was  true  of  both  of  the  establishments  of  the  island.  On  account 
of  the  difficulty  of  securing  the  necessary  pineapples  the  establishment 
for  which  no  report  was  secured  was  working  only  part  of  the  time. 

liATHTDBr  WORK. 

lost  of  the  laundry  work  is  done  by  women  washbig  on  the  banks 
of  rivers  or  streams  or  in  their  own  houses.  There  are  two  steam 
humdries  in  San  Juan,  l)ut  Iwth  are  small.  The  female  machine 
hands  in  the  San  Juan  establishment  for  which  a  report  was  obtained 
received  6  cents  an  hour  for  10  hours  a  day. 

HACABONI  MANTJTACTTmiNO. 

A  report  was  obtained  for  one  macaroni  factory,  situated  in  Sbji 
Juan.  The  factory  works  (S  days  a  week  and  8  lioui-s  a  day.  Three- 
fourths  of  the  employees  were  women,  earning  40  cents  a  day. 
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MTTNICIPAI.  WOBK. 

The  inuiufi|>iilities  of  Porto  Rico  employ  a  small  number  of  work- 
men for  public  work.  These  positions  are  eagerly  sought,  but  tlie 
wages  do  not  api>eur  to  be  higher  than  in  onlinary  private  work. 
Thus  the  municipality  of  San  Juan  pays  the  majority  of  its  carpen- 
tei*s  $1.75;  it,s  carpenters'  helpers  50  to  7.5  cents,  the  average  rate  for 
carpenters'  hel[>ers  l>eiiig  al>out  73  cents  a  day.  The  masons  receive 
$1.75  and  the  masons'  helpei-s  50  cents  a  day.  The  largest  group  of 
employees  is  that  of  the  street  sweepers,  who  are  paid  only  50  cents 
a  day  for  an  8-hour  day. 

FLAKING  BETLLS. 

The  wages  of  carpenters  in  the  planing  mills  range  from  $1.25  to 
$1.75  per  day.  Unskilled  labor  is  paid  from  ^'►0  cents  to  90  cents  i>er 
day.  The  lumber  used  is  Georgia  and  Florida  pine.  No  native 
woods  are  used  in  the  planing  mills. 

PRINTING  AND  PTTBLISHING. 

The  printing  and  publishing  e.stablishments  of  the  island  are 
puiall.  The  rates  of  pay  for  newspai)er  compositors  range  from  $;i 
to  $1'  per  week,  the  average  rate  l)eing  under  $G.  There  are  a  few 
engi-avers  employed  earning  from  $1(5  to  $18  per  week. 

8HOEMAKING. 

Most  of  the  shoemakers  work  individually  and  make  their  con- 
ti'acts  directly  with  the  customers.  When  the  proprietor  employs 
assistants  he  usually  does  the  cutting  and  loaves  the  rest  of  the  work 
to  be  done  by  his  assistants.  All  the  establislunents  were  small.  No 
machinery  is  used,  the  work  being  carried  on  by  the  simplest  tools. 
Where  the  establishment  is  relatively  large,  as  in  a  shop  in  Ponce 
which  employs  14  shoemakei-s,  the  pay  is  by  the  pair  of  completed 
shoes, 

STREET  RAILWAYS  AND  ELECTRIC  LIOHTINQ. 

There  are  only  three  small  street-car  lines  in  the  island — one  in 
San  Juan,  one  in  Ponce,  and  a  very  small  line  in  Mayaguez.  Re- 
ports were  obtained  for  those  using  electricity,  these  lines  being  sit- 
uated in  San  Juan  and  Ponce.  The  uuml>er  of  men  employed  was 
extremely  small.  The  pay  of  conductors  ranged  from  01  cents  to 
$1.23^  jxH'  day,  and  the  motormen  received  from  82  cents  to  $1,15 
per  day. 

ROAD  REPAIRING. 

In  June,  1905,  166  employees,  including  2  boys,  were  employed  by 
the  insular  lx>ard  of  public  works.  Of  (hose  164  are  classified  as 
laborers.     The  wages  of  154  men  reported  as  employed  by  the  boaixl 
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of  public  works  in  the  repairing  <»f  works  mried  from  40  cents  to  75 ' 
ceiit.s  11  clay.     The  average  rate  was  46  cents  per  day.     The  men  work  j 
8  hours  per  day  and  G  days  per  week  when  there  is  sufficient  work 
for  them. 

A  considerable  portion  of  the  road  repairing  is  done  by  contracts 
The  prices  paid  to  the  laborers  are^  as  a  rule,  not  above  the  current 
rates  prevailing  in  the  region.  Wages  paid  are  somewhat  lower  in 
the  mountain  district.s  than  near  the  coast,  and  it  is,  moreover,  easier 
to  obtain  laljorers  in  these  regions  than  in  the  lowlands,  owing  (o 
the  great  surplus  of  labor. 

TAILOK8. 

Like  the  shoemakers  and  seuni^^tresses,  the  tailors  usually  work  for 
individual  customers  and  do  not  receive  their  pay  iu  day  wages, 
Therr  are,  however,  a  few  small  establishments  in  which  the  men  aw 

paid  by  the  day. 

TSLEOBAPH. 

The  telegraph  service  of  the  island  is  under  the  insidar  government. 
This  department   has  grown   cx)n.siderflbly  since  the  arrival    of  the ' 
Americans.     Now  lines  huve  been  built  to  various  parts  of  the  ctmnlry 
and  at  the  present  time  the  island  is  covered  with  a  network  of  wirea. 

Tlierc  are  n  ^Xjnerican  operators,  including  a  chief  operator,  whose 
salaries  range  from  $900  to  $1,0H0  |x»r  year,  and  there  arc  employed 
48  native  operators  whose  Kalaries  range  from  $480  to  $900.     The] 
average  pay  for  the  Porto  Rican  operators  is  $598,  and  for  all  o|>er«-] 
toi*v  i^  $r42.     Other  employees  are  14  messengei*s  and   10  linemen.! 
Of  I  lie  linemen  9  receive  $480  a  year  and  1  receives  $720.  j 

^  CAUSES  OF  LOW  WAGES  IN  PORTO  RICO.  fl 

The  chief  cause  of  the  low  wages  in  Porto  Rico  is  the  exoessiTel 

|K)pulu(ion   of  the   island.     Thr  supply  of  labor  appear:^  to  he  in  I 
exce„ss  of  the  demand,  and  while  in  certain  places,  for  limited  periods, ' 
it  may  be  difficult  to  obtain  lalwr  at  low  wages,  the  normal  condition 
is  one  of  a  body  of  workmen  attempting  to  secure  positions  which 
are  insufficient  in   numlx^r.    The  rapid  growth  of  the  population  , 
has  tended  i^nstantly  to  force  wages  down,  and  under  present  con- 
ditions of  increase  there  s<*ems  little  probability  of  any  gi*eat  perma- 
nent improvement  in  the  conditions  of  the  working  classes, (") 

«  The  i!4>nsity  of  (H>t>ulutlou   (204  per  m^uHre  uille)   la  greater  lu  Porto  IUcd  I 
tbuu  111  Jiiuialcn  and  much  {creat(>r  than  In  Uitba  or  Haiti.    It  Is.  howeror,  mucti  ] 
MumlliT  th/iu  III  some  of  the  eruwiknl  little  tslauds  of  the  West  IruUed.     Ttnni  i 
Hnrl>iHlo8,  with  an  niva  of  UW  H<juuro  miles.  haH  a  iwpulntloii  of  1U7.7112,  or  a 
iU*iiiilty  of  1,1!»*J  |>er  s<juare  luUe.  and  the  Windward  iHlatids,  wita  nf 

'iJWi  Hqunro  uiHe«.  Imvo  a  dtMislty  of  3;i5  to  the  t*<^uure'  mile.    Tho  (if 

|)«)|mIjifiou  of  .tiiiruiirn   (rt"d  'I'lirkw  UIiuhI)   U  l>vl,  tlio  nvfn  la»lnjj:  4.:Uii  fM^unrt* 
t\^\W>^  iitid  Ihf  iiopiilatloii  S(M).t'»sr*,      i  See  StalcKuiiiirH  Yciirhook.  V.^Kt.  ^k  xwi   i        I 


This  increase,  which  still  contiimos  despite  the  present  density  of 
the  population,  has  been  marked  during  the  entire  period  of  140 
yeai's  for  which  official  statistics  are  available.  In  1765  the  popu- 
lation was  only  45,000;  by  1800  it  had  increased  to  155,000;  by 
183l>,  to  330,000;  by  18(J0,  to  583,000,  and  by  1899,  to  953,000.  The 
decennial  rate  of  increase,  while  large,  appears  to  be  declining. 
From  a  perhaps  apocryphal,  though  officially  noted,  increase  of  57 
per  cent  from  17G5  to  1775,  the  rate  of  increase  has  declined  with 
more  or  less  regularity  to  a  decennial  increase  of  U»  per  cent  in 
the  period  from  1887  to  1899.  This  latter  increase,  which  is 
slightly  greater  than  that  for  the  quarter  of  a  century  immediately 
preceding,  niiiy  Im?  due,  to  a  certain  extent,  to  a  more  careful  enumera- 
tion at  the  last  census.  But  this  rate  of  increase  is  smaller  than  that 
in  the  United  States  during  the  period  from  1890  to  11*00.  This 
increase  in  Porto  Rico,  however,  took  place  despite  a  very  high  death 
rate,  and  is  all  the  more  remarkable  in  view  of  the  fact  that  the  popu- 
lation is  already  very  dense. 

This  rapid  increase,  moreover,  unlike  that  in  the  United  States,  is 
to  be  attributed  almost  entirely  to  an  excess  of  births  over  deaths  and 
not,  as  in  the  United  States,  to  an  excess  of  immigrants  over  emi- 
grants. As  is  shown  later,  the  ijnniigration  to  Porto  Rico  is  incon- 
siderable. The  census  of  1899  showed  that  only  1.5  per  cent  of  the 
population  were  born  outside  of  the  island,  and  of  this  number  55 
per  cent  were  Spanish  and  11  per  cent  were  from  Spanish  Anierica. 
This  proportion  of  foreign  born  is  much  less  than  in  the  United 
States  and  only  one-seventh  as  great  as  in  Cuba. 

The  rapid  increase  in  the  population  may  better  be  understood 
when  the  marital  and  sexual  relations  of  the  population  are  studied. 
The  marital  relation  in  large  sections  of  the  Porto  Rican  jwpulation 
is  transitory  and  unsteady.  A  considerable  portion  of  the  people 
live  in  what  may  be  called  sexual  promiscuity,  while  another  large 
number  of  men  and  women  live  together  by  mutual  consent,  without 
legally  binding  ties  and  often  only  for  a  short  period. 

These  facts  are  brought  out  clearly,  though  not  exactly,  by  the 
census  enumeration  of  1899.  The  census  of  that  year  shows  that  of 
the  entire  population  09.7  per  cent  were  single,  16.G  per  cent  were 
married.  8.8  per  cent  were  living  together  in  more  or  less  permanent 
sexual  relations  by  mutual  consent,  and  4.9  per  cent  were  widowed. 
This  proportion  of  single  persons,  even  excluding  those  living 
together  by  mutual  consent  but  unmarried,  is  enormous.  Of  the 
population  15  years  of  age  or  over,  45.9  per  cent  wei'c  single  persons 
(excluding  those  living  together  by  mutual  consent,  but  umnarried), 
while  including  persons  living  together  by  mutual  consent  the  pro- 
portion was  tU.7  per  cent.  IrtTien  it  is  recalled  that  the  percentage 
for  Hungary,  Mexico,  France.  Italy,  Denmark,  the  United  States, 
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\  '       '  ititl  and   Wale.s  Austria,  Sweilen,  the  Netherlan 

^  :iiii  IJelgiuin  varied  Iwtweeii  23.2  and  4;VJJ  ptT  ocut  (•) 

t  ..;;]v  large  number  of  single  iiei-soKs  in  the  island    wi 

Iw  inn*nvittl«*<l.  It  seems  probable,  indeed,  that  the  perc^'nlagv  i) 
tlu^^  living  together  by  mutiiiil  consent  is  even  greater  limn  llw 
m^'IUnUv  given  aljove  and  that  many  of  the  persons  reported  as  mar 
I'tml  an*  aetnaily  merely  joine<I  together  in  more  or  less  pemianuu 
fv\tntnmrit«l  relation-ships. 

Kven  on  the  face  of  these  statistics  there  are  53  people  in  tb' 
Uhw^»  unions  for  every  100  ]>ersons  who  are  married.  The  proportion 
(if  o^nsensnal  unions  to  marriages  appears  to  be  rather  grt*ater  in- 
the  cities  than  in  the  rest  of  the  countn',  and  greater  also  in  tJic  less 
si*tth*d  regions  of  the  eastern  than  in  the  more  highly  developed 
w«»steni  part  of  the  island.  Thus,  wliile  in  Aguadilla  there  were  only 
i*r.  jM'i'sons  living  together  by  mutual  eonsent  to  every  100  persouK 
legally  married,  in  Humacao,  whieh  repi'esents  the  le^is-developed 
regions  of  the  east,  there  are  91  people  living  together  by  mutnal 
I'unsent  to  every  100  legally  married.  These  loose  consensual  unions 
are  also  more  common  among  the  colored  than  among  the  native 
white  population.  For  every  100  native  white  married  pei*sons  there 
ai*e  37  persons  living  together  by  mutual  consent;  while  for  every  lt>0 
married  colored  persons  theix?  are  98  colored  persons  living  together 
by  mutual  consent,  or  almost  an  equal  number. 

This  state  of  atfaii*s  is  reflected  largely  in  the  percentage  of  ill*^ 
gitimatc  chiklren.  The  census  of  1899  gives  a  total  illegitimate  popu- 
lation of  148,005.  These  figures,  however,  are  probably  less  than  the 
actual  number.  The  ilh^gitiniate  population  among  the  colored  peo- 
ple is  very  much  larger  than  among  the  whites,  only  slightly  over  11 
IM»r  cent  of  the  native  whites  Iwing  returned  as  illegitimate,  tus  com- 
j)ared  with  over  22  per  cent  of  the  colored  people. 

It  nmst  not  l3e  supj)osed  that  all,  or  even  the  majority  of  the  con-  fl 
sensual  unions,  or  unions  of  persons  living  together  without  the  i 
aanction  of  the  State,  are  necessarily  temponuy.  Many  of  these 
loose  unions  resulted,  as  in  Cuba  and  in  other  Sj)anish-Ainerican 
couiitries,  from  the  fact  that  formerly  the  expenses  attaching  to  a  re- 
ligious nnirriage,  while  not  excessive  accor«.ling  to  an  Aniericnn  stnnd- 
anl,  were  sufficiently  gitat  to  cause  many  jwrsons  to  dispense  with  the 
cennnony.  These  unions  were  not  couHidcriHl  legally  binding,  nor  (he 
iwsue  from  them  legitimate,  but  in  very  many  cases  the  peons  were 
lileniUy  unable  to  mist*  the  namey  required  to-pay  for  the  marriagi-. 

Theiv  can  l>e  no  doubt,  however,  that  a  very  large  jjercentage  of 
ibt^wi  unions  were  and  ntill  ai-e  temporary.    There  ai^  still  many  peona 

••TlUNH*  O^refl  for  other  coantrles  are  only  aijpruxliuntr.  Muve-  llicy  ilu  not 
«IW4i>«  n*rer  to  tike  fiame  year  uor  alwnytt  to  exiictly  the  siinie  n^e^ 


in  Porto  Rico  who  change  from  wife  to  wife  with  cheerful  alacrity. 
In  nijtny  cases  a  woman  in  one  part  of  the  town  may  be  supporting 
thrw  or  four  or  five  children,  while  the  children's  father,  with  whom 
she  was  formerly  joined,  is  living  in  consensual  union  with  some 
other  woman.  The  effect  of  thesi?  unions  is  to  render  the  man  enter- 
ing into  them  reckless,  both  as  to  the  union  itself,  the  number  of  i^e- 
sidting  children,  and  the  frequency  with  which  he  changes  wives. 

Since  the  American  occupation,  these  conditions  have  very  materi- 
ally improved.  It  is  now  possible  to  marry  civilly  without  any  relig- 
ious sanction,  and  the  fees  demanded  by  the  church  for  the  religious 
ceremony  have  l)een  re<luced  to  such  a  point  that  tliey  no  longer  con- 
stitute a  serious  obstacle  to  marriage.  Moi*eover,  and  more  important 
still,  the  mere  fact  of  a  man  entering  into  a  consensual  union  with 
a  wonuin  nf»w  gives  to  her  the  right  to  demand  support  both  for  her- 
self and  her  children,  and  to  insist  upon  liis  entering  upon  a  fixed 
marriage  relation.  So  great,  however,  is  the  poverty  of  the  popula- 
tion that  the  legal  fee  of  $1,  which  is  ordinarily  required,  still  acts 
as  an  effective  hindrance  to  marringe  with  many  people  who  are  liv- 
ing together  in  extramarital  relations. 

The  percentage  of  marriagcij  is  probably  increasing,  and  the  rela- 
tionship Ix^tween  the  sexes  is  gradually  IxMng  |)laced  upon  a  better 
basis,  upon  a  basis,  moreover,  which  safeguards  to  a  gi'eat  extent  the 
position  of  the  woman.  It  can  not  be  exj^ected  that  in  a  countn*  in 
which  the  standard  of  living  is  as  low  as  in  Porto  Rico  any  serious 
restraint  will,  for  a  considerable  time,  be  placed  upon  many  of  those 
entering  into  conjugal  or  quasi-conjugal  relations.  The  relations  in 
this  respect  are  extremely  primitive  and  naive,  and  this  fact  is  re- 
flected in  the  very  high  birth  rate  which  prevails.  (**) 

The  extremely  low  cost  uf  living,  especially  in  the  rural  districts, 
makes  the  expenses  attendant  upon  rc-aring  children  up  to  the  tiuie 
when  they  are  able  to  work  so  low  that  sexual  relationships  are 
entered  into  without  the  most  casual  consideration  of  the.  ability  of 
the  newly  joine*!  couples  to  support  the  offspring  of  the  union. 
When  it  is  recalled  that  manv  families  enter  into  this  informal, 
although  often  j)ermanent,  wedlock  without  the  dollar  necessary  to 
pay  for  the  marriage  certificate,  it  can  readily  be  understood  that 
the  rearing  of  a  family  is  a  responsibility  which  does  not  weigh 
heavily. 

The  conclusion  that  the  birth  rate  in  Porto  Rico  is  extremely  high 
is  borne  out  by  an  analysis  of  the  statistics  presented  in  the  Census 
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•  This  high  Mrth  rate  Is  perfectly  evident  from  a  consideration  of  certain 
factors,  tnelnding  the  iinperfoet  mortality  Btntistlcs  and  the  Increase  of  porm- 
latloD   between   succeeslve   censuH   enumeratlonB.     It    Is   thoroughly   conceiiled, 
however,  l»y  official  statistics  of  births,  which  are  admittedly  defective. 
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IVfjort  for  1899.    The  cstimftte  of  che  oennft  is  Hmt  ife  utnoftl 
r»u-  u  not  mttcfa  leas  thaa  40  per  thoBSADd  and  thst  the  hirth  luta^ 
b  oonaideniblj  in  exoeae  of  this;  nnd  it  jccm*  to  be  borne  out  bj  the 
ribcts M  well  as  by  an  intelligent  interpretatioo of  the ofioal  fig;iu>e8.<*) 
K  Hie  mcmae  in  the  laboring  populatjcn  of  Porto  Rioo  is  but  little 
pSected,  either  by  inunigration  or  emigration.    The  ()opulatioa 
frirpign  birth  t»  small,  amounting  to  o«dy  L5  per  oent  of  the  totaL' 
Of  these  inuuigrants,  the  largest  percentage  are  txxmi  Spain   and 
Spanish  America.     Upon  the  oondusiaa  of  peace,  a  certain  nuinber 
of  Spaniards  left  the  island  and  a  certain  number  of  Anierican^ 
enter^  it:  but  Mince  that  time  the  immigration  of  Spanianl^^   ha 
more  than  made  up  ftx  the  exodus  after  1898* 
The  '  >ii  is  alHO  nligfat.    The  popolation  of  Porto  Kico  i& 

hingiilai .    -bile,  and  there  is  comparatiTely  t^light  movement  even 

from  village  to  village,  to  say  nothing  of  from  the  island  to  foreign 
countriea.  The  standard  of  living  is  so  low  that  sentimental  attrar- 
tiotiH  and  sheer  inertia  lend  to  hold  the  populatioa  in  their  nativel 
villages  even  when  the  opportunities  for  work  are  better  a  dozen 
miloj*  away.  Then.*  apipears  to  be  no  prospect  whatever  of  any  coo- 
fiiderable  migration,  either  now  or  hereafter,  from  the  island  to  the 
continent  of  America. 

Aft<T  the  hurricane  of  1809  there  was  great  distress,  and  in  conse- 
quence a  certain  migration  from  Porto  Rico  to  Hawaii  and  Cuba  was 
induced  by  agontt*.  Tliere  was  demand  for  lal>or  in  the  sugar  fiei 
of  Hawaii  and  in  the  iron  nunen  of  Cuba.  Several  thousand  emi 
^nint^  were  »«Iii{j{>cd  to  Hiiwaii,  many  of  them  without  tiny  propert 
whatever,  excejit  the  clothes  on  their  Imcks.  The  succcsb  of 
cxiM'rinicnt  was  by  no  means  great,  A  large  proportion  of 
cMiigrantH  arrived  in  too  enfeebled  a  condition  and  were  found 
Vm  too  unu^icd  to  their  new  work  to  insure  success.  The  change  in 
tlwir  environment  and  the  resulting  homesickness  caused  mucli  dis--, 
coiit4'nt  uuiong  them,  and  nmuy  of  them  found  means  to  return 
Porto  Hico. 

EFFICIENCY  AND  COST  OF  LABOR. 

While  tlio  wages  of  Porto  Rican  labor  are  low  as  compared  with 
wjiges  in  the  ITnited  States,  or  even  in  most  of  the  western  countrieaj 
of  Euro[H.\  the  efiiciency  of  the  workman  is  so  much  less  that  thul 
co.Nt  of  perfonning  any  particular  j)iece  of  work  is  not  always  lower] 
then!  than  in  the  United  States.  No  statistics  have  been  collected] 
l)y  whiih  the  difference  can  be  accurately  gauged,  and  the  tostimonyl 
of  many  ni  the  employers  is  so  vague  as  to  be  entindy  inci»nclusive-l 
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It  is  commonly  stated  that  the  unskilled  workers  on  the  plantations 
are  so  much  below  the  agricultural  laborers  in  the  United  States  in 
efficiency  that  it  actually  costs  more  t^  perform  a  certain  amount  of 
work  than  it  would  in  the  United  States.  The  general  testimony, 
however,  is  to  the  effect  that  the  lalx)r,  while  less  efficient  than  corre- 
sponding unskilled  labor  in  the  United  Statess,  is  nevertheless  cheaper, 
owing  to  the  extremely  low  ratos  of  wages.  In  certain  industries 
tliis  can  be  clearly  shown.  In  the  manufacture  of  cigars,  for  in- 
stance, the  somewhat  smaller  efficiency  of  the  Porto  Rican  workman 
is  more  than  counterbalanwd  by  the  lower  wages,  with  the  rcsidt 
that  it  costs  less  to  manufacture  cigars  on  the  island  and  import 
them  to  the  United  Stiites  than  to  manufacture  them  Iiere. 

Much  of  the  inefficiency  of  the  Porto  Rican  workman  is  due  to  the 
clinuite,  Wiile  the  heat  is  never  as  great  as  on  the  most  sultry  and 
sweltering  days  in  the  cities  of  our  Atlantic  coast,  still  the  warm, 
humid  atmosphere  of  Porto  Rico  is  enervating.  Americans  who  ar- 
rive in  Porto  Rico  from  the  United  States  find  that  their  ability  to 
work  is  very  uuich  less  than  it  was  at  home.  The  conditions  appear 
to  be  somewhat  better  on  the  soutliern  coast  of  the  island,  where  the 
atmosphere  is  less  humid.  Even  there,  however,  it  is  by  no  means  as 
easy  to  do  a  full  day's  work  as  in  the  more  temperate  parts  of  the 
United  States. 

Another  cause  of  the  comparative  inefficiency  of  the  Porto  Rican 
workingman  is  the  disease  of  anemia.  A  very  large  proportion  of 
the  rural  population  of  Porto  Rico  suffers  from  this  disease,  which 
attacks  the  red  corpuscles  of  the  bhmd  and  renders  breathing  diffi- 
rult,  and  continue<l  and  ^severe  labor  ahnost  impossible.  Many  of 
these  anemics  work — when  they  do  work — in  an  extremely  listless 
manner  and  after  two  or  three  hours  of  exertion  are  completely 
exhausted. 

The  average  Porto  Rican  is  of  shorter  stature  and  of  slighter  build 
than  the  average  American,  and  his  strength  is  considerabh'  less. 
Despite  his  small  stature  the  Porto  Rican  workingman  seems  to 
possess  a  fair  amount  of  endurance.  Many  of  the  plantation  owners 
agree  in  stating  that  the  men  work  with  a  very  fair  degree  of 
perseverance  and  endurance.  This  is  more  to  be  wondered  at  in 
^^ew  of  the  climate,  the  prevalence  of  anemia,  and  the  general  under- 
feeding of  the  population.  It  is  perhaps  to  be  accoimted  for  partly 
by  the  temperanee  of  the  Porto  Rican. 

The  negroes  apfjear  to  be  considerably  stronger  than  the  persona  of 
white  or  niixcfl  IdtMul,  und  their  endurance  and  capacity  for  con- 
tinued work  lire  considerably  in  excess  of  those  of  the  white  popula- 
tion. The  inhai)itants  of  the  coast  lands  also  appear  to  be  stronger 
than  the  highlanders,  who  consist,  to  a  large  extent,  of  white  persons 
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and  of  anemics.  The  stevedores  in  San  Juan,  Ponce,  and  other  cifi^ 
working  by  the  piece, are  ver}'  energetic  men  and  certainly  acconipliah 
feats  of  gi'eat  strength.  In  some  of  the  sugar  mills  the  men,  mostly 
blacks,  earn*  on  the  head  bags  of  sugar  weighing  300  pounds. 
Despite  the  weight  and  the  excessive  rapidity  of  the  work  these 
men  do  not  appear  to  suffer  unduly  from  it.  The  work  on  tho  sugar 
plantations,  lusting  as  it  does  from  sunrise  to  sunset,  and  p>orfornie<l 
in  the  fiill  glare  of  the  sun,  requires  great  strength  and  endurance. 

The  gi'ciit  mass  of  Porto  Rican  labor  is  unskilled.  Even  in  these 
occui)ations,  however,  the  Porto  Kican  displays  far  less  skill  and 
intelligence  than  the  ordinary  unskilled  worker  in  the  United  States. 
Tliere  is  frequently  a  listlessness  about  his  work  and  a  lack  of  intere^ 
and  forethought  which  i>recludes  the  possibility  of  intelligent  appli- 
cation.  It  is  tlie  common  complaint  of  landowners  that  they  can  not 
trust  their  employees  to  display  any  intelligence  or  skill  in  carrying 
out  orders.  They  also  show  a  gi^at  lack  of  ingeiniity  and  ivsoun*- 
fulness.  They  work  largely  as  their  fathers  before  them  worked  and 
as  l)efore  them  their  grandfathers  and  great-grandfathers.  ^H 

It  is  this  fact,  among  othei*s,  that  tends  to  make  Porto  Kican 
unskilled  labor,  like  unskilled  labor  in  all  countries,  expeubive.  It 
is  necessary,  except  iu  the  smallest  forms  of  piecework,  to  have  con- 
stantly i)resent  an  overseer  or  foiTunm  to  direct  the  work  and  pro- 
vent  idling  and  soldiering.  There  has  resulted  from  tliis  a  tendency, 
Bpecially  since  the  American  occupation,  to  give  out  work  under  the 
contract  s}^'stem  and  to  give  up  as  far  ns  possible  the  payment  of 
day  wages.  The  general  s^^stem  now  prevailing  on  sugar  planta- 
tions is  to  pay  a  small  contractor  a  certain  sum  for  ditching,  for 
planting,  or  for  any  of  the  other  agricultural  processes  and  allow  him 
to  employ  the  peons  on  such  terms  as  he  thinks  proper. 

General  listleasness  is  perhaps  the  most  cliaracteristic  feature  of 
Porto  Rican  labor.  The  general  relation  l>etween  the  employer  Mud 
employee  in  Porto  Rico  is  one  of  a  blind,  unthinking,  and  unroiisoning 
submissiveness  on  the  part  of  the  peon,  who  is  ordered  al>out  at  will 
by  a  foreman.  Under  such  conditions  there  is  no  call  for  and  little 
evidence  of  initiative  on  the  part  of  the  individual  workingman,  who 
simply  does  as  he  is  told  to  the  extent  of  his  somewhat  limited 
capacity. 

n^e  Porto  Kican  laborer  has  the  reputation  of  Iwing  extremely 
lazy,  but  it  is  prolmble  that  his  reputation  in  this  respect  is  somewhat 
worse  than  he  deserves.  It  is  frequently  allegiM]  by  large  i)lHntej*s 
that  they  do  not  pay  their  workmen  any  higher  wages,  because  if  they 
did  the  men  would  work  a  fewer  numlxT  of  days.  It  is  claimed  that 
the  men  who  earn  50  cents  a  day  for  <*.  days  would  not  work  over  4 
days  if  the  rate  was  niised  to  76  cents  a  day.    This  assertion,  which 
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is  made  by  the  Porto  Kican  employer,  as  it  was  made  by  the  Eugli.sh 
employer  two  centuries  ago,  must  be  taken  for  what  it  is  worth, 
although  it  might  be  suggested  that  the  experiment  has  not  often 
been  tried,  What  does  appear  to  be  true  is  that  the  Porto  Kican  is 
fairly  constant  in  his  eniployment  and  works  with  a  fair  degree  of 
regularity.  On  many  of  the  phmtjitions  the  testimony  is  that  workmen 
return  with  a  fair  degree  of  regularity  to  their  work  and  accept  all 
the  emplojinent  offered  to  them.  In  a  majority  of  cases,  on  the 
other  hatulj  the  failure  to  work  regularly  throughout  the  week  is 
attributed  to  the  conditions  of  the  industry  and  to  the  fact  that  the 
employer  can  not  use  tlu*  men.  In  the  cofft»e  districts,  for  instance, 
large  iinmlx^rs  of  men  are  left  unemployed  at  the  end  of  each  crop, 
and  during  the  season  there  is  no  work  for  the  men  when  it  rains.  It 
is  quite  the  truth  that  when  the  ordinary  peon  earnH  more  tlian  usual 
he  is  likely  to  spend  it  in  gambling,  but  it  has  not  been  denKiiist rated 
that  in  Porto  Rico  an  increase  in  wages  would  mean  a  proportional 
reduction  in  the  number  of  working  days. 


SUPERVISION  OF  LABOR. 

Much  of  the  alleged  inefficiency  of  Porto  Rican  labor  has  been  due 
to  the  unintelligent  manner  in  which  it  has  Ijeen  directed.  The  prod- 
uct of  the  work  of  a  given  number  of  men  has  nut  bet^u  as  great  in 
some  industries  in  Porto  Rico  as  it  would  l;e  in  the  United  States, 
owing  to  the  fact  that  the  workiugmeu  have  not  Iwen  orgauiized  by 
their  employers  in  the  proper  manner.  The  planters,  as  a  rule,  are 
not  scientific  agriculturists.  The  contempt  for  Avork  of  any  sort 
Avhich  prevailed  during  Spanisli  times  caused  the  plantations  to  fall 
into  the  hands  of  men  who  were  not  particularly  interested  in  the 
administration  of  their  estates.  They  did  not  study  the  best  methods 
of  culture  and  ihey  failed  to  fertilize  their  land  and  to  keej)  pace  with 
advances  in  agricultural  chemistry  and  the  manufacture  of  agri- 
cultural machinery.  Moreovi^-r,  the  planters  as  a  rule  were  not  wise 
enough  to  reinvest  a  portion  of  their  profits  in  improved  macliinery 
ami  appliances.  In  good  times  there  was  a  tendency  to  s[>end  the 
large  profits  for  purposes  unconnected  with  the  improvement  of  the 
business,  and  in  bad  times  it  was  necessary  to  Ixirrow  money  at  high 
rates  of  intei*est  for  the  purpose  of  carrying  on  the  estates.  Money 
lending  in  Porto  Rico  is  almost  entirely  in  the  hands  of  the  Spanish  or 
'*  Peninsulars/'  The  rate  of  interest  for  first  mortgages  has  ranged 
from  8  to  12  per  cent  and  even  more,  and  for  second  mortgages  it  has 
been  as  high  as  2  per  cent  a  month.  Many  of  the  estates  are  hope- 
lesslj'  UKirtgaged  and  many  of  the  cotfee  properties,  especially  since 
the   cyclone   of   1801),   are  mortgaged   for   an  amount  in   excess  of 
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their  present  selling  value.  In  fact,  in  Porto  Rico  we  find  the  nnotn- 
alous  situation  of  many  planters  cultivating  in  a  more  or  less  half- 
hearted way  properties  in  which  they  have  long  since  c^Ased  to  have 
any  equity'  whatever,  while  on  the  other  hand  the  real  owners,  the 
men  wh(»  have  advanced  the  money,  do  not  foreclose  l>ecausc  they  do 
not  want  to  he  burdened  with  the  control.  On  many  estates  prac- 
tically the  entire  profits  are  diverted  from  the  cultivator  to  the  Span- 
ish money  lender,  who  may  reside  on  the  island  but  who  usually  lives 
in  Spain. 

To  this  state  of  affairs  is  partly  due  the  low  wages  and  the  irregular 
employment  in  many  parts  of  the  coffee  districts.  The  small  equity 
which  the  planter  holds  in  the  estate  which  he  cultivates  does  not  per- 
mit him  to  pay  any  higher  wages,  and  the  poverty  of  the  planter 
frequently  prevents  him  from  making  the  outlays  necessary  for  the 
proper  cultivation  of  his  land.  It  is  not  unusual  to  find  coffee  estates 
in  the  hands  of  Porto  Ricans  emjiloying  only  one-third  as  many  men 
as  they  employed  a  dozen  years  ago. 

At  the  present  time  the  passing  of  lands  from  native  to  American 
control  has  tended  to  increase  both  wages  and  the  demand  for  lftl>or. 
The  practically  unlimited  demand  in  the  United  States  for  certain 
Porto  Rican  products,  especially  sugar,  tobacco,  and  fruits,  would 
mean  a  far  l>etter  utilization  of  the  land  and  a  far  more  effective 
organization  of  the  workers  if  the  necessary  cupital  and  the  requisite 
intelligent  direction  of  lalior  were  present. 

The  increased  effectiveness  of  labor  as  a  result  of  the  investment  of 
capital  and  tin*  more  intelligent  direction  and  economy  of  lalxir  is  evi- 
denced by  the  change  from  the  small  obsolescent  sugar  mills  of  Span- 
ish days  to  the  great  centrals  of  the  present  tinie,  with  their  unproved 
machinery,  their  more  thorough  di\ision  of  labor,  thoir  rigid  economy 
of  work,  and  their  fur  more  effective  organization.  The  output  of 
sugar,  both  per  ton  of  cane  and  per  workman  employed,  has  largely 
increased  as  a  result  of  this  improvement.  The  large  mills,  while 
leaving  higher  wages  than  the  smaller  mills,  are  able  to  save  a  consid- 
eraljle  amount  of  labor  and  make  a  profit  far  gi'cater  than  was  x>osfu- 
ble  under  the  old  conditions.  Since  the  American  occupation  there 
are  certain  indications  of  a  more  scientific  and  better  adjustment  of 
the  work  of  the  employei's,  due  largely  to  tlie  incoming  of  new  blood 
and  new  ideas.  In  the  sugar  industry,  in  the  cultivation  of  fruits, 
un<l  in  the  manufactiu-e  of  cigars,  the  opportunities  for  labor  have 
increased  and  the  labor  employed  has,  on  the  whole,  been  somewhat 
U^ttrr  organized.  Moreover,  then*  is  a  tendency,  which  is  small  but 
jwrceptible,  for  Porto  Ricans  to  learn  Ameriain  niethods  of  businesfi. 
The  majority  of  Porto  Kican  youths  sent  to  America  to  secure  an  edu- 
cation still  devote  themselves  to  law  and  medicine,  but  as  time  goes  on 
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it  is  probable  that  u  constantly  increasing  number  will  devote  them- 
selves to  the  study  of  agriculture,  technology',  and  busine^is  inothoda 
Moreover,  under  American  domination,  it  apjH'ars  that  the  former 
pivjudicv  of  the  planters  against  labor  or  even  the  personal  super- 
vision of  lalvor  i^i  weakening. 

COMPETITION   OF   PORTO   RICAN   WITH   FOREIGN 

LABOR. 

The  competition  of  the  lalx>r  of  one  country  with  that  of  another 
ma}'  be  either  direct  or  indirect.  Direct  comi>etitiou  takes  place  in 
the  form  of  direct  importation  or  exportation  of  workmen.  Thus 
tlie  Ixmdon  waiters  are  in  direct  competition  with  persons  of  the 
same  occupation  in  Germany.  Switzerlandj  and  France,  since  Ger- 
man, French,  and  Swiss  waiters  can  be  and  are  directly  imported  into 
England  and  there  is  a  constant  importation  and  exportation  of  for- 
eign and  English  waiters.  The  more  usual  form  of  competition  l>e- 
tween  workmen  is,  however,  that  of  products. 

Porto  Rican  lalmr  is  less  directly  in  comjjetition  with  that  of  other 
countries  than  is  usually  the  case.  The  direct  comi>etition  is  compara- 
tively slight.  The  ijiimigration  laws  of  the  United  States  are  en- 
forced for  Porto  Rico,  and  these  laws,  especially  as  regards  the  im- 
portation of  contract  laborer^,  are  maintained  rigidly.  Despite  the 
fact  that  the  wages  in  some  of  the  neighlx)ring  islands,  notably  in  St, 
Thomas,  are  even  lower  tlian  in  Porto  Rico,  there  is  very  littk*  immi- 
gration. The  emigration  is  also  slight.  The  movement  of  Porto 
Rican  workmen  to  the  United  States  may  be  practically  disregarded. 
It  is  donbtful  whether  such  workingmen.  ignorant  of  the  language 
and  unuseil  to  temperate  climes,  woidd  Ik'  successful  in  their  comi>eti- 
tion  with  inunigrants  from  Italy,  Poland,  and  other  countries  of 
Europe.  Moreover,  the  poverty  of  the  island  is  such  that  oidy  n  very 
small  proportion  of  the  workingmen  would  be  able  to  rais**  the  $20 
necessary  to  pay  for  a  steerage  passage  to  New  York.  There  is  a 
slight  movement  from  the  western  part  of  the  island  to  the  j^lanta- 
tions  of  Santo  Domingo,  which  is  separated  from  Porto  Rico  by  a 
strait  only  GO  or  70  miles  in  width.  Tliis  emigration,  however,  is 
so  slight  that  it  may  be  assmiied  for  all  practical  purposes  that  the 
lalxu'ing  population  of  the  island  is  constant,  without  immigration 
or  emigration,  and  that  there  is  no  dire<;t  competition  of  labor  with 
foreign  countries. 

Indirect  competition  of  Porto  Rico  with  foreign  countries  is  also 
small.  The  island  is  under  the  American  protective  tariff,  and  while 
the  revemies  derived  from  direct  importation  go  to  the  insular  in- 
stead of  the  Federal  treasury,  the  competilion,  as  regards  the  exclu- 
sion of  products  of  foreign  manufactui'e,  is  exactly  the  same  as 
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in  the  Unitofl  States.  Most,  of  tho  iiuiustrio.s  of  Porto  Rico  are  not 
strictly  competitive.  The  competition  of  the  Porto  Ricaii  .sugar 
gi'owers  with  the  growers  of  Cuba,  Haiti,  Java,  and   continental 

countries  docs  not  uffeH  in  iiny  direct  manner  the  wages  or  rondilions 
of  W(jrk  of  the  muss  of  sugar  laborers.  The  inclusion  of  Porlo  Rico 
within  the  American  custonis  union  gives  to  Porto  Rican  sugar 
a  snhstnntinl  advantage  over  foreign  sugar,  which  must  pay  a  custonjs 
duty.  The  same  is  true  of  Porto  Ricun  tobacco  and  fruits  in  tie 
markets  of  the  United  States.  The  workmen  employed  in  tmn^ 
portation.  l>oth  raih'oiid  jind  street  railway,  the  dock  lalK>rers,  and 
others  are  beyond  the  reach  of  any  possible  comi^tition.  The  coffee 
industry  is  in  constant  and  direct  competition  with  the  same  industry 
in  Bnizil  and  other  connlries.  and  it  is  jirobable  that  this  competition 
is  felt  in  a  nieusunihle  degree  by  the  workingman  througli  the  pros- 
perity or  decadence  of  the  industry.  In  none  of  these  industries 
is  there  any  appreciable  compt^ilion  l)etween  the  laborer  of  Porto  Rico 
and  the  laborer  of  the  United  States. 

In  certain  forms  of  numufacturing  which,  however,  are  not  of  great 
in»portance  to  the  island  (he  competition  is  more  scn'ere.  There  is  a 
clear  case  of  competition  between  the  iiroducts  of  the  cigar  makers  of 
Porto  Rico  anil  of  the  cigar  makers  of  the  continent  of  America,  to 
tht^  disadvantage,  on  the  whok',  of  the  latter.  The  cigars  manufac- 
tured by  the  Porto  llicaus  are  for  the  American  market,  and  the 
transference  of  factories  from  the  United  States  to  Porto  Rico  or 
the  starting  of  factories  in  Porto  Rico  for  the  American  trade  con- 
stitutes naturally  a  direct  competition  between  the  cigar  makers  of 
the  two  countries. 

In  the  smaller  nianufucturing  industries  theiv^  is  also  cmnpetition 
between  the  lal.K*r  of  the  two  coualrievS  based  on  a  competition  Ix^twecu 
the  products.  A  mnnber  of  snnill  trades  formerly  existing  in  Porto 
Rico  have  siitTered  considerably  fn>ni  the  compelilitai  with  the  United 
States,  and  seem  doomed  to  disappearance.  The  carpenters  of  Porto 
Rico  formerly  manufactured  tables  and  otiier  articles  of  furniture. 
They  manufactured  them  by  [)rocesses  elsewhere  obsolete,  and  the 
products  were  both  crude  and  ex|X'nsive.  The  free  intro<luction  of 
articles  made  with  dearer  labor,  but  by  more  advanced  and  Hnishe<l 
metliods  lias  hirgely  destroyed  the  Porto  Kican  industry.  The  same 
is  true  to  a  considerable  extent  of  other  snuiller  tratles.  The  manu- 
facture of  hats  and  of  shoes,  and  the  work  of  blacksmiths,  etc,  have 
suffered  in  this  uuunier.  This  competition,  with  its  ruinous  etfect  on 
the  primitive  industries  of  Porto  Iticoj  existed  Ix^fore  the  American 
invasion,  but  the  conditions  have  been  accentuated  and  aggravated 
since  that  event.  What  has  occurred  is  similar  to  the  development  of 
these  industries  in  all  parts  of  the  world  wheix?  direct  competition 
with  tlie  factory  has  destroyed  the  former  manufacture  under  crude 
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hand  methods.  In  these  industries  there  has  l)een  a  gnawing  inability 
to  tfccurc  work,  a  i-eduction  in  the  earning  power  of  the  workmen,  a 
practical  destruction  of  a  slowly  luijuired  efficiency,  and  a  limitation 
of  the  work  of  the  men  who  formerly  manufactured  to  the  mere  do- 
ing of  repair  work. 

WAGES  AND  SAVING. 

'ihe  amount  of  saving  among  the  workmen  of  Porto  Rict>  may  be 
practically  disregarded.  In  the  first  place,  wages  are  too  low  to 
admit  of  any  extensive  saving.  With  the  wages  prevailing,  espe- 
cially in  the  coffee  districts,  it  is  more  wis(^  to  si>end  than  to  save. 
In  some  parts  of  the  island  in  recent  years  the  eiirnings  of  the  family 
have  not  l>een  sufficient  to  intiintuin  the  workinginan  in  a  state  of 
industrial  efficiency.  The  l>est  investment  of  the  meager  earnings 
of  the  workman  in  these  districts  is  in  foofl  and  drink,  and  anything 
like  saving  would  be  unwise  and  almost  criminal,  if  it  were  not 
impossible.  In  the  sugar  districts  on  the  coast  it  might  \ye  jxtssible 
to  save  small  snm.s  of  money,  but  under  pres<»nt  conditions  the  habit 
of  the  Porto  Ricaii  of  not  saving  seems  jx^rfectly  justified  in  view 
of  the  naiTow  margin  lx>twwn  wages  and  ihe  cost  of  mere  subsistence. 

Even  if  wages  were  higher,  it  is  doubtful  whether  for  many  years 
to  come  there  would  I*e  any  extensive  saving.  The  cost  of  nniintain- 
ing  the  working  populati<)n  in  a  state  of  industrial  efficiency,  not  io 
say  of  esta[)lishing  a  re!is<>nable  or  high  standard  of  living,  is  so  far 
above  the  normal  rate  of  wagi^s  existing  in  the  island  that  it  may  l>e 
said,  bi»ad!y,  that  the  need  of  the  workingman  is  not  saving  but 
s[)en<nng  upon  articles  of  consumption  that  will  benefit  him.  The 
expenditure  of  the  meager  earnings  of  the  workman,  however,  is 
often  extremely  injudicious.  While,  as  has  In^en  Ix'fore  stated,  there 
is  no  large  expenditure  of  money  for  spirituous  li(juors,  nn<l  but  little 
drunkenness,  an  unduly  large  part  of  the  earnings  of  the  w*orknnin  in 
nuuiy  part.s  of  the  island  goes  to  a  wasteful  form  of  exiwnditure, 
namely,  gambling. 

Even  if  there  were  a  possibility  of  saving,  there  are  at  present  no 
adequate  facilities  for  taking  care  of  the  earnings  of  the  working- 
man.  While  a  few  savings  banks  exist  in  some  of  the  towns,  their 
clients  are  not  jiriniarily  the  working  dasse^s,  and  in  the  country  no 
facilities  whatever  are  to  bo  found  for  investing  or  safeguanling 
earnings  which  are  saved.  In  occasional  instances  where  the  work- 
ingmen  do  acquire  a  suuill  sum  in  advanc^>,  the  custom  appeai-s  to  be 
to  leiive  it  with  the  foreman  of  the  plantation  until  some  feast  day, 
when  it  is  drawn  out  and  expended. 
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The  cost  of  living  of  the  Porto  Kican  workingman  can  not  b* 
given  in  statistical  form.  It  was  found  impossible  to  secure  family 
Inidgots  of  liny  sort  or  ckvscription.  Even  the  more  intonig;ent  of 
the  Porto  Uif4ih  workingmen  do  not  keep  anything  faintly  resenibling 
household  accounts.  Expenditure  in  practically  all  cases  exactly 
halaiices  income.  The  great  mass  of  the  working  class— certainly 
not  loss  than  1)1)  jh-M'  cent — consume  every  month  the  earninfr<  for 
(hat  month. 

It  can  he  said  willi  iipj>ro.Nimate,  if  not  exuct,  truth  that  ilie  work- 
ing chisscs  of  l*orlo  Kiro  do  not  sHve  at  all.  There  is  no  cold  weather 
for  which  preparation  in  the  form  of  saving  must  be  made,  and  there 
are  no  extruordimirv  cxixTises  whicli  nuist  Ik*  met.  According  to  the 
o])inion  of  the  ordinary  peon,  there  is  nothing  to  save  for. 

The  ex|)enditure  is  very  largely  conc*entrated  upon  toofL  The 
expentlitun'  for  housing,  except  in  the  large  cities,  is  comparatively 
small,  and  in  the  cuuntry  districts  it  nniy  be  practically  disregarded- 
The  exjDendituiv  for  clothing  forms  only  an  inconsiderable  element 
in  the  cost  of  living  of  the  country  peon.  No  fuel  is  required  for 
henting,  and  the  cost  of  fuel  for  cooking  does  not  constitute  a  con- 
siderable element  in  the  budgrt,  Thei'e  are  no  expenditures  for 
direct  taxos.  The  umount  of  money  devoted  to  the  nmintenance  of 
religious,  charital»le,  and  otluT  swieties  may  be  entirely  disregarded. 
No  money  is  expended  on  books,  since  the  great  mass  of  the  popula- 
tion are  illiterate:  and  even  newspapers,  which  cost  only  1  or  2 
cents,  are  not  bought  to  any  extent  by  the  rural  popidation.  The 
ex|>enditure,  therefore,  is  practically  narrowed  down  to  a  wasteful 
hpt'n<ling  for  gambling  and  an  economical  spending  for  food  and 
drink. 

The  imi>overishing  effei*t  of  gambling  among  the  Porto  Ricans 
has  iMM'haps  In^en  somewhat  exaggerated.  The  gambling  spirit  is 
rampant,  and  the  Porto  Rican  jjeon  is,  in  the  great  majority  of  cases^ 
nn  ardent  gambler.  Formerly  a  large  part  of  this  gambling  took  ■ 
place  about  the  cockpits,  and  although  cockfighting  is  now  contrary 
to  law  and  has  been  largely  banished  from  the  cities,  the  practice  ' 
stjil  prevails,  more  or  less  surreptitiously,  in  the  country  districts.        I 

So  widespivad  is  the  spirit  of  gambling  tliat  it  may  almost  l)e  said      ' 

lo  take  the  phuv  which  in  other  countries  is  taken  by  saving.     The 

Porto  Rican  gambles  with  what  he  saves  from  his  food  and  eats  what 

rtMuains  aft<*r  giunbling.     It  is,  of  course,  imjxissible  to  gang**  with 

ny  measure  of  accuracy  the  extent  of  this  expenditure  for  gambling, 

t  frt»m  iM>rs(^nal  i>bservation  and  from  the  testimony  of  many  capa* 
ie  obsen'ers  gambling  in  some  degree  is  almost  universaL 
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A  disproportionately  large  fraction  of  the  small  earnings  of  the 
Porto  Rican  workinginan  goes  to  food  and  drink.  The  latter  item  is 
not  very  inipurtant.  The  Porto  Rican  is  singularly  temperate  and 
his  consumption  of  alcoholic  beverages  is  small.  ^Tiile  the  juice  of 
the  sugar  cane,  in  the  form  of  a  drink  called  "  guarapo,"  and  also 
rum  are  drunk,  the  tpiantities  consumed  do  not  appear  to  1k»  very 
great.  It  is  extremely  unusual  to  see  a  drunken  Porto  Rican  upon 
the  streets  or  highways,  and  during  this  investigation  only  one  native 
was  seen  who  was  obviously  under  the  influence  of  liquof.  \^Tien 
one  compares  the  drinking  of  the  Porto  Rican  with  that  of  the  Mex- 
ican the  temperance  of  the  former  appears  extraordinary.  This 
holds  equally  true  when  the  temperance  of  the  Porto  Rican  is  com- 
pared with  that  of  the  Englishman,  the  German,  or  the  American. 

The  selection  of  foods  by  the  Porto  Rican  is  determined  greatly  by 
relative  cheapness.  The  peon  attempts  instinctively  to  satisfj'  his 
physiological  needs  by  such  articles,  native  and  foreign,  as  will  give 
the  elements  required  at  the  least  possible  cost.  The  warmer  climate 
probably  necessitates  a  smaller  consumption  of  food.  Tt  seems  prob- 
able that  the  earnings  of  the  majority  of  the  workers  throughout  the 
coffee  districts  during  the  last  few  years  have  amounted  to  consider- 
ably less  than  $100  per  year  per  family.  With  such  a  restricted 
income  the  greatest  amount  of  economy  is  essential  in  order  to  secure 
sufficient  nutritive  food. 

A  large  proportion  of  the  food  consumed  by  the  poor  of  Porto 
Rico  is  of  foreign  origin.  The  place  ordinarily  taken  by  meat  in  the 
diet  of  the  European  workingmau  is  in  Poi-tu  Rico  very  largely  occu- 
pied by  dry.  salt  codfis^h.  This  codfish,  which  is  one  of  the  principal 
articles  of  import,  is  obtained  from  Nova  Scotia,  and  is  consumed 
every  day  in  small  quantities  by  the  great  mass  of  the  Porto  Rican 
population.  Rice,  which  is  consumed  in  large  quantities,  is  imported 
from  the  United  States;  probably  most  of  the  beans  consumed  are 
of  Porto  Rican  growth.  The  bread  in  Porto  Rico  is  made  from 
American  floiu\  It  can  therefore  be  stated  that  a  considerable  por- 
tion of  the  articles  entering  into  the  daily  consumption  of  a  Porto 
Rican  workingman  comes  from  foreign  countries. 

This  tlependencc  upon  foreign  countries  for  many  of  the  chief 
articles  of  food,  which  at  first  appears  striking  in  view  of  the  fact 
that  the  island  is  essentially  agricultural,  is  to  be  explained  by  the 
nature  of  its  agriculture.  The  Porto  Ricans  are  principally  engaged 
in  the  raising  of  money  crops,  such  as  sugar,  co£Pee,  and  tobacco. 
The  condition  of  the  island  as  regards  both  the  raising  of  money 
crops  and  the  indebtedness  of  the  planters  U)  merchants  demanding 
money  payments  is  not  unlike  that  of  the  Southern  cotton-raising 
States,  especially  before  the  civil  war,  when  thesi»  States  drew  upon 
the  West  for  huge  quantities  of  corn,  although  they  themselves  were 
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oapflble  of  raising  it.  The  declaration  of  free  trade  between  the 
UiiiU^l  States  and  Porto  Rico  renders  the  leading  articles  imjxjrted 
for  ciuisumption  comparatively  cheap  in  the  island, 

Tlie  articles  entering  into  the  usual  Porto  Rican  diet  differ  largely 
ill  ihe  city  and  in  tlie  r-otititry  and  differ  also  as  J>etwecn  the  coast  and 
t\u'  higldands.  In  the  cities  the  diet  seems  to  be  made  up  cliicfly  of 
dried,  salt  codfish,  i>eans  of  various  sorts,  rice,  bread,  etc.  Milk  is 
Rearer  and  is  se]<l<iin  nse<l.  Butter,  which  is  imported  principally 
from  l><*Tunark  iind  sells  for  30  cents  a  half  ])ound,  is  far  l)eyond 
tln^  ri'a<*h  of  llio  Porto  Rican  workingnian.  Bread,  which  is  made 
fi'oKi  Americnn  flour,  retails  for  about  r>  cents  a  pound  and  forms 
a  large  part  4tf  tht'  diet  of  the  workingnuu*.  Beans  and  rice  are 
used  in  especinlly  large  quantities  and  are  cooked  together  witk 
the  codfish,  making  a  not  unsavory  mess.  CoflFee  is  in  very  general 
use,  and  the  h>wer  grades  of  sugar  are  also  consumed.  Bananas  and 
plantains  are  consumeil  in  large  quantities,  although  not  nearly  to 
the  sipne  extent  as  in  the  country  distri<'ts.  Swe<>t  potatoes,  which 
are  rather  largo  and  coarse,  are  used,  as  is  also  the  yautia,  a  tuber 
not  unlike  the  potato,  but  with  a  rather  sweetish  taste  not  usually 
appreciated  by  the  nonresident.  IVas  are  eaten,  and  a  numb^-r  of 
<i(lier  vegetables  also,  though  in  liniitetl  <juantities.  The  principal 
fruit  eaten  is  a  small  banana  called  the  "guineo"  and  sometimes 
''  lady  finger."  Mangoes  are  nl^o  eaten  in  nuuiy  parts  of  the  island. 
Oranges  and  pineapples,  althiKigh  cheap,  do  uoi  appear  to  Ix'  largely 
consumed  by  the  working  classes,  the  banana  being  far  cheaper  than 
either  of  these.     Yams  are  also  eaten  in  considerable  qiuiutities. 

The  consumption  of  meat  seems  to  be  quite  small.  Tlie  cattle 
are  lean,  and  in  killing  and  pre]}aring  tlie  flesh  is  stripped  of  every 
ou»ice  of  outside  fat.  The  nu'iit  is  eaten  very  shortly  after  the 
animal  is  hilled,  since  in  the  absence  of  refrigerating  facilities  it 
would  spoil  within  two  or  thi'ee  days.  As  a  consequence  the  be^^f  is 
strings*  and  tough  and,  to  Americans,  unpalatable.  The  native  Porto 
Ricans  of  tlu^  wealthier  classes  eat  large  quantities  of  meal,  apparently 
niorc  than  the  character  of  the  climate  and  the  nature  of  their  work 
wduld  warrant.  To  the  poor  workingman,  however,  meat  is  a  rare 
luxury,  so  that  it  may  lie  stated  broadly  that  in  Porto  Rico  the 
eating  of  meat  is  a  distinct  sign  of  a  higher  social  position  and 
givuter  wealth  and  is  the  hall-mark  of  econondc  supi'riority. 

In  the  very  small  stoivs,  wliich  the  working  j>eople  patronize, 
articles  of  food  are  sold  in  very  small  quantities  and  not  by  weight 

tor  measure,  but  by  the  cent's  worth.  In  order  to  ascertain  accu- 
rately the  price^s  paid  in  the  case  of  such  purchases,  all  the  articlets 
bf  food  purchased  by  a  workingman  in  the  market  in  Ponce  during 
ft  period  of  eight  days  were  weighed  and  a  careful  record  kept  of 
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weight  and  price.    The  average  prices  paid  per  pound  on  these 
purchases  are  shown  in  the  following  table: 

AYGBAGK    TRICES    OF    FOOD    IN    THE    MAKKET    IN    PONCE    AS    PITBCHASBD    IN 
SMALL  gLANTITIES  BV  THE   WOUKlNiJMAN.  JUNE.   1905. 


ArUcle. 

Goat  per 

poTUid. 

Article. 

Oont  per 
ponnd. 

AguAimte  (Alligator  paun).... 

90. 084 

(W 

.101 
.OM 
.017  1 
OM  , 
.380 
AH 
.0K8 
.1110 
.019 
.018 

.m 
.an 
.on 

«.!» 
a.MO 
.lOT 
.06S 
.OU 
.160 

Eerbe 

laou 

Apia „ 

RAnnnruf  (foiuill) 

Mafafaa 

005 

MMTi^y        . 

.IWT 

Beuifl  red             

Matton         ...  .  ...... 

116 

Mnttoa  chops... ................. ...... 

.uo 

Onions           ............  ..........  ... 

,ss 

Vtmf^A 

Palniiila 

.OIS 

Cftimitoa     .................... 

Pbi>rvii.  Ki'eoc. .............. ......... 

oil* 

CarrutB .\ 

Pln''ai)ple 

(ttl 

Cbe«8e       ................ 

PUintHin 

.018 

Chickens 

Potatoes,  sweet „ 

Potatoeflk  vhit« 

.018 

C<:>dfl8h    

.00) 

Coffee    .     ... ,. 

Rloe 

flplnaiih 

.UftO 

Com         . . . 

.021 

Corn,  tiar.  ............................. 

Sugar,  brown  .....,.._..,.. ,._... 

.(no 

Com.  (freen „ 

Cii'''uinlK''r8  .     ......................... 

Sweot  DODDers. ..........._......... 

.008 

TCtoto^!:.„„:::::..:;.::::;:.:;::;:;; 

.010 

EK^niUnt „ 

Eg^  aDarket). „. 

Eicm  (Btore).... ...... ............  ..... 

Tomatoes «— .. 

Vermlcem „ 

Watercress 

>Olt 
.MO 

0«rlic 

Yams ......... .... 

*flg  [ 

Oiunbo .    ............................. 

Taatia,  yellow „■ -,-.... 

M  > 

Habaa 

Yautta,  white „ 

Tnoca , - 

.QIA 

Bant .. ..... 

009 

oper  doaeo. 

In  the  country  districts  the  imported  articles  are  somewhat  more 

expensive  and  are  used  to  n  les.s  exti^nt.  On  the  other  hand,  the 
native  product.s  here  form  a  larger  part  of  the  dietary  of  the  peasant. 
To  an  almost  unljelievable  extent  tlu'  masses  of  the  rural  population^ 
esixH-ially  in  the  monntainniis  districts,  live  on  the  banana.  The 
banana  is  i)rohably  the  most  rcononiical  plant  in  the  world,  and  in 
proportion  to  the  land  and  labor  required  for  its  production  gives 
the  largest  amount  of  nutriment. 

AVith  a  little  knowledge  of  the  proper  method  of  cultivating  their 
land  the  Porto  Ricans  could  live  very  much  better  without  increased 
cost.  An  acre  or  two,  or  even  the  half  acre  around  the  peon's  hut, 
which  in  numy  instances  he  is  jKTniitted  to  cultivate,  wouki  provide 
him  with  an  amount  of  food  of  a  varied  character  sufficient  to  round 
out  his  diet.  At  the  present  time  corn  is  not  consumed  by  the  inhabit- 
ants to  any  considerable  extent,  and  what  is  raised  in  the  island  has 
an  unusually  small  ear  and  is  hard  and  nut  liked.  It  is  used  almost 
entirely  for  feeding  animals  and  not  as  food  for  persons.  It  would 
be  quite  passible  to  cultivate  corn  in  large  sections  of  the  country, 
and  a  great  numl>er  of  vegetables  uould  be  raised  in  the  neighborhood 
of  the  homes  of  the  i3e<jns.  Wlmt  is  needed  more  than  anything  else 
is  to  teach  the  natives  the  elements  of  agriculture.  Without  an  im|>e- 
tus  from  the  outside  they  will  continue  indefinitely  to  cultivate  their 
patches  in  the  present  wasteful  and  unprotluctive  way  instead  of 
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improving  their  diet  list  and  general  condition  by  tho  mLsing  of 
(►tlif  r  food  protlucts. 

The  situation  with  respect  to  the  dietary  of  the  Porto  RioAn  m»y 
be  summed  up  in  the  words  of  Dr.  Azel  Ames  in  his  report  on  labor 
conditions  in  Porto  Rico,  published  by  the  Department  of  Labor  in 
it«  Hullotin  of  May*  1001.     He  says: 

The  food  list  of  tho  rural  wageworkers  in  Porto  Rico  is  probably 
poorer  than  that  of  any  equal  body  of  people  under  so  enliffhtoned 
a  guvernmont  and  located  so  near  to  the  great  gi'anarv  and  pron- 
fiion  supply  of  the  world.  It  barely  int-liidej^  the  essential  coinjxments 
to  moot  tho  physiological  demands  of  the  human  system;  but  it  is 
'often  intoivsting  to  obstTve  how  these  domauds  lyill  assert  themselves 
ami  the  individual  si*ek  food  of  a  kiiul  which,  not  espe^-ially  liked, 
Httractive,  or  cheap,  ho  buys  in  i»esponse  to  the  craving  and  claims 
of  his  physiological  riK|uirenients. 

Practically  all  observers  have  agroe^l  that  the  diet  of  the  Porto 
Rican  peasant  is  insufficient.  It  has  been  demonstrat43d,  says  Dr. 
Francisco  del  Valle  Atiles,  in  his  book  on  El  Campesino  Puertorri- 
queno,  that  in  the  Troj)icH  llio  petqilo  niilunilly  prefer  a  simple  diet, 
and  can  depend  for  their  alimentation  moi*e  largely  upon  vegetJible 
foods  than  would  be  possible  in  tho  temperate  zone.  There  is,  how- 
ever, no  doubt  in  his  mind  that-  the  jiharo  (rustic)  is  ill  fed.  His  food 
consists  cJiiefly  of  rice,  plantains,  codfish,  to  some  extent  com,  to  a 
slight  extent  milk,  and  a  few  native  vegetables  and  fruits.  His  bread 
is  almost  invariably  prepare<.l  badly,  and  meat  is  seldom  eatca.  Afi 
a  result  of  defective  alimentation,  the  general  health  of  tlic  pop- 
ulation is  extremely  poor.  Dr.  del  Valle  Atiles  got»s  in  detail  into 
the  physiological  and  pathological  consequences  of  the  lack  of  nour- 
ishment of  the  Porto  Ricun  peasant,  and  intimates  that  the  industrial 
efliciency  of  tho  Porto  Ricnn  workman  is  materially  and  disadvanta- 
geously  affected  by  this  hick  of  nourishmont,  (*') 

The  cost  of  clothing  in  Porto  Rico  is  very  slight.  Prices  range 
about  the  same  as  in  the  United  States,  or  perhaps  a  trifle  higher, 
but  the  needs  of  the  workijig  people  are  exti-emely  simple.  The  ab- 
sence of  cold  precludes  the  use  of  overcoats  and  usually  of  coats 
and  vcst«,  and  renders  the  wearing  of  outer  or  inner  woolen  garments 
not  only  useless  but  inadvisable.  The  well-to-do  classes  in  the  Porto 
Rican  cities  dress  largely  as  they  do  in  towns  of  the  same  size  in  the 
United  States,  though  in  lighter  fabrics,  and  the  skilled  workmen  also 
dress  well  though  cheaply.  The  chief  miitorial  used  is  cotton,  which 
is  imported  from  the  United  States  and  sold  for  a  price  slightly  al>ove 
that  paid  here.  Tho  prevailing  color  is  white.  Shoes  and  socks  are 
almost  universally  worn  by  the  skilled  and  even  by  many  of  the  un- 
^killed  workers  in  the  cities,  as  are  also  coats  and  straw  hats. 

«  FrflDcisco  dol  VaUe  Atiles.     El  Camiieslno  Puertorrlquofio.     Boo  Juuu,  1880. 
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The  great  mass  of  the  unskilled  workers,  however,  dress  with  the 
utmost  cheapness.  This  is  especially  true  in  the  country  districts, 
^here  the  chief  and  often  exclusive  articles  of  apparel  are  a  cotton 
sliirt  and  a  pair  of  cottou-duck  trousers.  As  a  rule  no  imder-garment 
i>  worn  and  no  coats  are  used,  while  shoes  and  socks  are  very  unusual. 
Even  whci*e  shoes  are  worn,  socks  are  usually  absent.  There  appears 
to  be  of  late  a  considerable  increase  in  the  number  of  shoes  used,  and 
the  time  appears  to  be  approaching  when  the  pOvSsession  and  use  of 
this  article  of  apparel  will  l)ecome  the  mark  of  decency.  This 
has  already  come  to  pass  in  the  cities.  The  children  even  in  the 
poorest  districts  of  the  cities  hesitate  to  go  to  scIum>1  unless  they  have 
shoes.  In  the  country  districts,  however,  this  i^  not  yet  the  case,  and 
shoes  for  men  and  women,  as  for  boys  and  girls,  are  the  exception. 
Even  where  used  their  possession  is  considered  a  luxury  rather  than 
a  comfort.  It  is  not  unusual  to  see  a  peon  trudging  along  a  dusty 
road  carrying  under  his  arm  his  precious  pair  of  shoes,  not  to  be  put 
on  until  he  has  reached  the  outskirts  of  the  town.  The  shoes  arc 
largely  of  iVmerican  manufacture  and  of  the  cheajjcst  grades,  al- 
though a  considerable  number  of  shoes  are  made  by  hand  on  the 
island. 

In  many  parts  of  the  island,  especially  in  the  sugar  districts  and  in 
the  cities  and  towns,  the  habit  of  wearing  an  outer  cotton  coat  is 
btnoming  more  general.  This  is,  however,  still  unusual,  especially 
ill  the  country  districts  and  among  the  poorer  classes  of  workingmen. 
The  wardrobe  of  the  poorer  classes  of  Porto  Ricans  is  as  lijiiited  in 
extent  as  in  variety.  AMiile  the  skilled  wurkingmen  as  a  rule  possess 
several  changes  of  garments,  miiny  of  the  unskilled  workmen  appear 
lo  own  nothing  but  a  week-day  suit  of  shirt  and  trousers  and  a 
somv*^^■fcat  more  elaborate  Smiday  suit.  Many  of  them  even  dispense 
with  the  latter.  A  large  section  of  the  more  unskilled  workers  live  in 
the  one  suit  of  shirt  and  trousers  day  and  night  until  it  literally  falls 
to  pieces.  The  suits  a|)pear  to  last  for  a  shorter  time  in  the  rain  and 
heat  of  Porto  Kico  than  they  would  in  a  drier  and  more  temperate 
climate,  and  the  numerous  stores  dealing  in  cotton  duck  apj^enr  to  do 
a  thriving  business. 

The  hats  of  the  poorer  classes  of  the  workmen  of  Porto  Rico  are 
made  of  the  cheaper  forms  of  straw  or  pabn  leaf.  They  are  inex- 
pensive and  lasting. 


WHOLESALE  AXD  RETAIL  PRICES. 

In  the  following  tables  wholesale  prices  in  Porto  Rico  are  given 
^or  a  series  of  articles,  and  an  attempt  has  also  been  made  to  show 
wholesale  prices  in  fornu*r  years.  A  comparison  of  these  former 
wholesale  prices  with  present  wholesale  prices  is  difficult,  owing  to 
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the  fact  that  not  only  has  the  currency  changed,  but  the  nietlKHl  of 
making  sales.     Formerly  goods  were  sold  to  u  larger  extent  <m  long 
credit  than  at  the  present  time.     Tlio  former  system  of  selling  goo<ls 
to  the  planter  contemplated  paying  for  them  either  three  or  four 
months  after  the  delivery  of  the  goods,  or  upon  the  31st  of  JannarVf 
or  at  the  close  ai  the  coffee  season;  but  present  wholesjile  prices  arc 
either  upon  thirty  days'  credit  or  for  cash.     Prior  to  the  establifii- 
mcnt  of  the  gold  standard,  moreover,  the  value  of  the  Porto  Rican  dol- 
lar i»r  peso  fhu'tuuted  violently,  as  is  shown  by  (he  table  on  page  T^J'J. 
The  following  table  shows  the  wholesale  cash  prices  in  American 
currency  in  June,  1U0&: 

WHOLESALE  CASH  PRICES  OF  C0IU1ODITIE6,  JCNE.  1906. 


Article. 


t 


f 


Dakliu  powder 

Beef,  ^rked  (Awo/o) 

Beer,  Bohemia 

Boor,  r»tj8t 

CoDiiles.  narafnn 

Camllos,  uUow ...,' 

Cement,  PortUnd,  Dragon , 

Codnsli,  nupoiior 

CoukJuK  pots,  caal-lroD  (t,3,  aad  figal.). 

Crackers,  pUot 

Crackers,  sodft,  Borrla , 

Epnom  Mitfl 

Flour,  Perfecla 

0»rUc 

Orindstonos 

Bom,  ordinary 

Bening,  imokod 

Bopa 

Iron,  (^alvftnlr.e*!,  corrugated  AmoHraa.. 
Inin,  galvanized,  comt^ratfxl  Kniill.th.... 

Iron,  KiUvttnl£(Ml.  plain  EngUsti 

Kuroivnc,  Dlamaiito 

Kerosene,  ordinary 

Lard,  Unica 

Lard,  Uolca , 

Lard ,  II  ulea 

Lard,  Vciicedur* 

Lard ,  Volean 

Macaroni 

Matctic9,  safety 

oil,  oUve,  Com^dl 

OH.  olive,  ConraOl 

Peaa. 


Pork,  a&lt,  short  cuts,  to  brfjie. 

Pot*to«s,  Irijih 

Rlc«,  broken. 


R(c«,  Rood  quality. 

Rlc«,  Japanose,  whito 

Klcc,  Japanose.  yellow 

Rice,  large  grain 

Rope 

Salt,  native,  rock 

Saasago,  Competitor 

8oap,Dluc,  Fairbanks 

Soap,  blue,  Fairbanks 

Soap,  Fairy 

Soap,  Rocamnra 

Sugar,  granulated 

Sugar,  native,  first  class. . . . 
Sugar,  native,  seoood class. 


Country  of 
produoUon. 


Unltad  States 

Argentina 

Onlted  Sutee 

United  States 

United  ituies.... 
United  t^lates.... 

Cni ted  States 

Nova  Scotia 

Oerniany 

Urili(*d  Stales 

Unllwl  Slalea 

Goiraanv |  100  lbs 

United  States I  Bag 


Unit  of  quantity. 


lOOlba  («). 

100  lbs 

Barrel 

Barrel 

KM  lbs 

ion  lbs 

Barrel 

lailba 

UNI  lbs 

Box. 
Box. 


Plies. 


epaiii I  Bunch  ( 100  bulbs) 

UuitodSutes..       


United  Hutcs... 
United  RUtos... 
Uultod  States... 
UnitodSutea... 

England 

England 

UnltodSutes... 
Uultod  SUtes... 
Unlterl  States.  . 
UnitwJ  SiDlea  . .. 
Untti'-l  Stiiicf*  .  .. 
Uiiltwl  Staten  . .. 
United  States... 

Porto  Rico 

Porto  Rioo 

Spain... 

»>ain 

United  SUtea... 
Unlte<l  Slates  ... 
Unltod  States  ... 
United  States  ... 
United  States... 
United  States  ... 
United  States  . . . 
United  States... 
United  States . . . 

Porto  Rteo 

Unlt«d  flutes... 
Unit«d  SUtes  . . . 
Unitod  States... 
United  SUtss... 

Spain 

Unit«d  States  . . . 

Porto  Rieo 

Porto  Rioo 


\Q0  ths. 
101)  lbs. 
Box  (0  to  8  lbs.). 

100  lbs.  (6) 

100  lbs , 

100  lltn 

100  lbs , 

Case  (to gal.) 

Case  (10  gal.) 

100  lbs  <«) 

Caa«  (rfl 

Cti^i'} 

KWlba.  («) ^ 

KMt  lb.s.  (c) S 

100  IhH 

Caw  ( I, -UO  boxes). 
Ui>x(801ba.  tiet>(/) 
Box(HiJlbB.  netH') 

ion  lbs 

Barrel  (300  Iba)  .. 

100  lbs 

100  lbs 

100  lbs 

100  lbs 

100  lbs 

100  lbs 

100  lbs 

100  lbs 

100  lbs 

Case  ( 100  lbs.  net) 
Case  (50  lbs.  net) . 
Caw  ( 100  cakes)  . . 
CaM  (100  lbs.  net) 

100  lbs 

100  lbs 

100  lbs 


1.00 
9  OP 
ULQO 
7.B» 

%n 


&.» 
.9 

.11 

SLtt 

9.n 

a;  10 
i.« 

8.10 
8.75 
0.00 
A.  80 
0.00 
4.40 
A.7D 

urn 
as 
z» 

14,30 

%% 
.  a.co 

IS 

laoD 

.4* 

n,» 

4.10 
3.15 
4.00 
4,90 
0.71 
4.40 
4.« 


•  In  cases  of  20  ona-i, 

*  In  packages  of  one 

4  In 


packages 
tlaroes. 


pound  Mol 
e  pound  eai 


ikactts. 


of  4  to  10 


<  In  cases  of  30  cans. 
/  In  cases  of  4  cans  each. 
9  In  easei  of  8  cans  eaoh. 
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In  April,  1893,  the  following  were  the  wholesale  prices  in  provin- 
cial currenc}'  (about  70  per  cent  of  Anierican  currency),  with  eight 
months'  crt^dit : 

Ainerlniii  Hour,  $S.25  to  ^.75  per  Iwirrel. 

RUh»,  $4.75  \*or  quintnl.  (The  tilgbrr  grutle  itf  rU-o:  ut  tl»u  tiiue  low-graile  rl<N? 
Rimilnr  to  tlie  t'hfji|>**r  Amcriciin  grades  wa«  uoi  impDrted.) 

Spanlsli  soap,  ^K055  jxr  pouiul. 

Oil.  Spanish.  ?0.n}  per  pound. 

Coilfish.  $7.2ri  tt>  $7.rA)  pf-r  im  ixnmds.  I 

Lard,  common,  .$<M(i  j>er  itouiul  (now  $0.07).  I 

Salt  $0.(52i  |K»r  Uti)  i»oumlH,  j 

Native  sugar.  niusfHivndn.  ^).(V4|  per  |M>und. 

Habiiua  cigarettes.  $3.25  i>er  l.iXK). 

Porto  liican  clgurettes,  $1.75  to  $2  i>er  1.000. 

Potat<»es.  $;t  i>er  lOO  iKiuuds. 

Maoaroni,  Spanish.  $0.(»S§  iH»r  i»>und. 

Ilaui.  American.  $<».2.3  per  fK>untl. 

Rice.  .Tnpnnese.  $0.u''»J  i»er  pound.  ] 

Onions,  $0.or>4  i>er  i>ouud. 

Kerosene,  $0.*)0  per  gallon. 

Sardines.  Spanisli,  $O.Rn  ix-r  dozen  tins. 

SauHage.  fiernnin.  fancy,  $o.4o  (ler  iHHind.  ^ 

Pork,  Anierlcjin.  $o.]ii  [n^r  jmund. 

Chicle  pen.**,  $4».(K;i  per  iwuind. 

Candles.  $0.U1  iier  pound. 

In  December,  1S94,  the  wiiolesale  prices  in  provincittl  currency 
(worth  about  G5  per  cent  of  American  currency)  were  as  follow.s: 

Codfish.  $(^07i  per  pound. 

Rice,  $0,047  i>er  [wund. 

Onions.  $OAXi  jH'r  [Mtun*!. 

Sugar,  $0.04  i>er  pound. 

Porli,  $0.18i  i>er  |Mmud- 

Potatoes.  $0.O4  \H-*r  |Miand.  i 

Kerosene  oil.  rc(lne<l.  *0.4"  i>er  giillon.  j 

Macaroni.  $0.10  per  fwund.  ] 

Anier!»*an  tiour,  $ll.ri<t  jter  sack. 

Potatoes,  $3.75  \ier  Khi  pounds. 

In  \ovem!>er,  1807.  the  following  whole<iale  prices  prevailed  in  the 
f^acoast  towns  of  Porto  Rico.  Th<*se  prices  are  in  provincial  cur- 
rency, which  at  that  time  was  wortli  about  CtO  per  cent  of  American 
money.  The  prit^es  are  also  credit  prices,  and  involved  on  the 
average  the  payment  about  sis  months  subsequent  to  the  delivery  of 
the  goods. 

Wheat  flour.  $14/2ri  per  I»arre!.  ] 

Cuban  cigarettes,  270  for  $1.  j 

Baking  powder  from  the  United  States,  $0.12^  per  iK>und. 

Hams  from  the  Ignited  States,  $0.1>ii  per  ixaind.  ; 

Rice.  $0.0485  pt*r  pound. 

Pork,  $0.14  i>er  pound,  in  qunntitles  less  tiiflu  a  tiairel. 

Pork.  $0.13  per  pound,  in  Imrrels  of  2<X)  pounda 
276— No.  fil— 0«  M ri 


r84 


BTILLHTIN   or  THE   BtTRBAtT  OP   lABOtt. 


Onlflsh.  $0.00^  (•<?ntH  per  pound. 

Rico.  SpanlRh.  Sfi.O.'ji  ikt  iH)un<l. 

Lard,  pure,  AmerU'ini,  $0.14  per  iMmiid 

Ainerioon  Kauftflpe.  $o.3(I  |>er  pound. 

Sugar,  inuflc^jviido.  $(Ui3i  i>er  iH>und. 

Gulvanlzed  Inm.   KngliHli.  $(MMi  \wr  imnod. 

Spntiinli  wine.  $(!.<■(.%  nor  Kiillon. 

BpiinlMli  rniuUeh,  $o.liJi  p(»r  ikmukI. 

Olive  oil,  ^piiuNli,  ?I3  a  oine  of  Unf  (Munda. 

OntoQs,  $0.05  per  ix)und. 

The*  retail  prircs  of  varioii.s  coinmodities  in  several   Porto  Rican 
Luwiia  in  1^1)5  are  given  in  the  following  table: 

KETAIL  PRICES  OP  COMMODITIES,  IW5. 


Unit. 

Ratail  priw  to— 

■               ArttclD. 

Adjun- 

No.  1 
(May 

and 
J  una). 

No.  3 
(May). 

Carolina, 
EsUb. 
No.  a 

(Jan.  to 

Ponoa, 
EaUb. 

No.  4 
(Jan.  to 
May). 

Ponoe, 
EatAb. 
No.  A 
(Jau. 

to 
Apr.), 

1 

t  }■  ■• .  . 

(   No.  '- 

(Jan 

to 

Apr.). 

il 

rooD. 
^ppii.o  f>v"t>nrat6d, fancy 

Pound 

Ilj,                  '.r,  Royal 

Pound 

M 

It,'                   iiicofli.  Binall. 

5 

in.oi 

.06 

lij...                 ■'■"'V  largo, 
Kf.ui  -                     i<'V,red. 

100 

2lh.  can.... 

.11 

Ilt^jttiti,  ill  . ,  ....,>.    I  ullfor- 

Pound 

JL 

DojiiiA  drv  whitoandml, 

Pound 

•o.or 

O.04-  .06 

M 

Ani(*ric'Hit. 
Itraim.drv  wbiLoundnM!, 

Pound 

t  lb.  can 

.034 

ID.  00 

'**^^ 

I'orto  rttnin. 

.u 

\hH>(,  cuniMHl,  drttMl,   Ar- 

I lb.  cap 

.all 

il]  oiir'M. 
Ufvf  raitncl,  drlivl,  Lllv 

^  lb.  can.... 

.IS 

_3 

Itp<*f,  caiinod,  Irish  stow, 

I  lb.  can 

.38 

Amt'iicun. 
nrcf,  c-AiirxMl,  roast,  Ar- 

1  lb.  can 

1 

mour'B  t)c»t. 
DMff.  dried  (foMjo).  Ar- 

Pound 

.00 

^ 

01*11  tina. 
pAf-f    ''•••■')>    rWm 

Pound 

.n 

Il>                     1<iinst«<ak... 

Pound 

.M 

It.                    i,  t<*»(it. 

24  IIj.  can... 

.14 

Btii  .J     ■  1-  .iiiitTv.   fr<*f»?i. 

I^ouud 

♦   45J 

.12 

j\rini»ur'i*. 
t'arrotn,   caiin--  i       ■• 1 

a  lb. run.... 

Ki-ftdo. 
Chci'W*,  American 

Pound 

.30 

.a 

ChlckLitiB,  roajiton 

Pound 

.31 

CofTcc,  first  Rrado,  green. 

Pound 

••M 

Porto  RJoftn 
Cofltv,  guod.  (crcwn  Porto 

Pound 

.Ifi 

lOoan. 
ColTi^o,      nwnnd       fsradc, 

Pound 

<<■ 

Rfwn,  Porto  Rican 
Com,  oannwl,  AnioiicaJi. . 

1  lb. can.... 

.uto.u 

1 

Com,  canritMl,  t>oat 

2  lb.  can 

■ 

Com,  f'ftiino'l,  medium. ... 

2  lb.  can..-. 

9 

Com  meal,  whit«  or  yellow 

3^  lbs 

fl 

fancy. 
Crackttrs,  aoda,  American  . 
Crackers,   soda.   Zephyr. 

aHb.  lot. 

Pound 

.10 

-A 

M 

Pound 

V 

■ 

a  Price,  January  and  Pebruary.  lOOfi. 

^40  cents  In  January  and  Mnn'h  and  4.'>cnnt«  In  P^brtsar/i  IMS. 
el5oontsln  January,  16 CQiitB  In  Fri'rtitirv,  ^nr^  l7oantam  Marohf  ISttk 
*  13  oenta  In  January,  14  oenta  in  February,  and  16  oenU  Itt  HftfBh.  I 
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BET  AIL  PBICEB  OF  C0MM0P1TIE8,  1000— Conttoued. 


Unit. 

RetaU  price  to 

- 

Articie. 

Adjun- 

tas, 
Estab. 
No.  I 

(May 

and 
June). 

Agulrro. 
&iUb. 
No.  2 
(May). 

Carolina. 

Estab. 

No.  3 

(Jan.  to 

May), 

Ponco, 
EflUb. 
No.  4 
(Jan.  to 
May). 

Ponoe. 
Estab. 
No.  5 
(Jan. 

to 
Apr.). 

Ponoe, 
EaUb. 
No.  6 
(Jan. 

to 
Apr.). 

San 
Juan, 
EsUb. 
No.  7 
(Jan. 

to 
Mar.). 

rvarkcre.  Unoodft  blHuit  .. 

Package 

10. 08 

Ducks,  draued 

Pmiiifl  . .  . . , 

.as 

Fifth.cannod,  Sainton,  heat 

1  lb.  can. .  - . 



.30 

Flah.canneci,  salmon,  aec- 

1  lb.  can 

.12 

ond  grade. 

lib.  can 

.1& 

American,  good. 
Flsb,    cannod     sardlnas. 

i  lb.  can 

.08 

Amerloan,  in  oU. 
Ffsh,  salt,  ood,  best. 

Pound 



.12 

Fish,  salt,  ood,  Anwrieant 

Pound 

•10.10 

•  .00 
.00 

first  grade. 
Flah,  salt,  ood,  Amortcaa, 

Pound 

second  grade. 
Piah.salt.eod.Nova  Seotia 
Fish,  salt,  inadtnnl,  tUrcr 

Pound 

Fish 

00.08 

.IB 

back. 
FloiiT,  Heokcr's,  sold  in  7 

Pniind 

.06 

lb.  loU. 
Flour.    PUlaburr's    best, 

sold  In  35  lb.  sacks. 
Flmir,  XXXX  beat,  Amer- 

Pound  

OH 

Pound   . . . 

.01 

ican. 
Flour,  XXXX,  Minnesota 

Pound 

.40 
.08 

I 

Oarlle,  Spanish ^ 

Lard,  American         ..    .  . 

100 

J 

Pound    

Lard,  compound,  Amsrl- 

can. 
Lard,  silver  leaf,  sold  in  S 

Pound 

Pound 

.OB 

.07 

• 

.14 

lb.  palls. 
Lard,  silver  leaf,  sold  In  10 

PC"!"d    . 

-l>i 

lb.  pails 
Macaroni,    vermicelli,    or 

PmtnH 

.10 

spaghetti. 
Macaroni,    vermicelli,    or 

Pniind    .  , 

.OS 

.08 
.14 

spaghetti,  Horto  Rican. 
MfHr,    oondcnaed.     Eagle 

brand. 
MUk.    condensed.     Eagle 

brand,  ftnlil  in  1  dot.  can 

lot*. 
Mutton,  fresh            

1  lb.  can 

1  lb.  can 

■  IH 

P«und , 

.33 

tlllvc  mi.  Amorican 

Gallon 

3.3S 

( )Uv4>  nil.  Kranch,  beat,  sold 

QAllon 

3.40 

iiv  the  qt. 
Onioiifi.  Amarlean 

Pound 

.M 
.07 

Onions.  Spaniab 

Pntind 

.06 

Pfschrs.  '      evaporated, 

fancy,  in  bulk. 
Pnrk,  hacnn.  In  glass 

Pound 

.18 

1  lb.  Jar 

.10 

Pork,  trveh .  lotM 

Pound 

.22 

Pork,  ham,  canned.  sUood, 

1  lb.  can 

.35 

Armour's. 
Pork,  "  ham'  *  (»hnuldeni). 

Poimd 

.U 
.08 



sugar  cur»l.  American. 
Pork, Siiit.  American 

Pound 

Pork.  salt.  American,  beet 

Pound 

.08 

Pound 

.08 

Prunes,  evaporatad,  sec- 
ond grade. 

Pmmd ...... 

.18 

Pound 

.25 

Rloc,      Ameriean,     first 

Pound 

.00 

ft. 01 

ft. 03 

ft. oat 

grade. 

Pound 

1 

Uke.     American,     third 

Pound 

Pound 

.09ft 

tenide. 
litrt>,  fftpoy 

.08 

6alt,  One  white  table 

J^lba 

.12 

Salt,  Btnall   rock,  Porto 

Slbs 

.08 

Rican. 

Pound 

.17 

i  lb,  can. . . . 

.16 

Pound 

........ 

.18 

•  Price  from  January  to  May,  1905. 


ft  Price  Jaauary  to  April.  lOOd 


?iie 


BULLETIN   OF   THE   BUREAU   OF  LABOB. 
RETAIL  PRICES  OF  COMMODITIES,  1905— CoDtlnned. 


Unit. 

Retail  price  In— 

Article. 

Adjun- 

Esta\}. 
No.  1 
(May 

June). 

Aguirre, 
Estab. 
No,  2 
(May). 

Carolina, 
EsUb. 
No.  3 

(Jan.  to 
May). 

Ponce, 
EsUb. 
No.  4 
(Jan.  to 
May). 

Ponce, 

Estab. 

No.  5 

(Jan. 

to 

Apr.). 

Ponoe, 
Estab. 
No.fi 
(Jan. 

to 
Apr.). 

Ban 
Juan, 
E*Ub. 
No.  7 
(Jan. 

to 
Mar.). 

Buccota0h»  canned,  best . . . 
Bugar,  brown,  Porto  Ri- 

can. 

Sugar,  granulated 

Sugar,      second      grade, 

Porto  Rican. 

Sugar,  white,  Cuban 

Tea,  Knglish,  breakfast... 
Tomatora,  canned,  stand- 

2 lb,  can 

SOlU 

Pound 1 1 

SO.  05 
.07 

Pound 

$0.07 

a. 07 

Poimd 

10.044 

Pound 

1 

( 

00 

Pound 1 

1 

65 

3  lb.  can. . .  ,• 

I.,_. 

12 

ard. 
Tongue,  canned,  Libbey's. 
Tripe,  canned,  American... 
Veal,  fresh 

1  lb.  can. . . . 

35 

1  lb.  can 

.18 

Pound 

25 

Vinegar,  elder,  Monarch. . . 

CLOTUS  AND  CLOTHING. 

Blankets 

Gallon 

X 

Blanket.... 

.40  to. SO 

Calico,  American,  best 

Yard 

10.11 
.05 

.20 

.10 

.04 

.10 

.06 

.05 

.05 

Calico,  American,  cheap 

Yard 

grade. 
Cotton  duck,  American. 

Yard 

best. 
Cotton  duck,  American, 

Yard 

cheap  grade. 
Cotton  thread,  Clark's,  ISO 

Spool 

vard  spool. 
Gmghams,  A.  F.  C,  Amer- 

Yard  

ican. 
Ginghams,  Everett,  Amer- 

Yard  

ican. 
Lawns,  National,  Ameri- 

Yard  

can. 
Shirtings,  27  in.,  American 

Yard 

Shirtings,  white,  Fniit  of 

Yard 1 

.10 

the  Loom,  American. 
Shirtinps,  white,  Amori- 

Yard 

i 

.05 

ican,  cheap  grade. 

Shops,  men's.  American. . . 

I'air 1 

C) 



Shoes,  men's,  American, 

Pair 

3.00 
1.25 

best. 
Shoes,   men's,   American, 

Pair 

1 

cheftp  grade. 
Sho(*s,    women's,    Amcri- 

Pair 

(^) 

CJUl. 

Shoes,    women's.    Ameri- 
can. l)est. 

Shoes,    women's.    Ameri- 
can, cheap  grade. 

Socks,  men's,  American, 
best. 

Socks,  men's,  American, 

Pair 

3.00 
1.25 
.25 
.10 
.25 
.10 

Pair 

1 

Pair 

i 

Pair 

1                  ' 

cheflj)  grade. 
Stockings,           women's, 

Pair 

, 

i 

American,  best. 
Stockinp,           women's, 
A  merican,  cheap  grade. 

rVEL   AND  LIGHTING. 

Kerosene  oil,  Aladdin.  S. 

Pair 

1 

i 

Gallon 

1 

1 

1 

0.23 

O.l'o..  sold  ijiTi  gal. cans. 
Kerosene   oil,    American, 

Liter  ('/)...- 
CuartUlo  (*■) 
Uter(rf).... 
Gallon 

.05 

/.04 

.06 

red,  inferior  grade. 
Kerosene  oil,   American, 

second  grade. 
Kerosene   oil,    American, 

white,  good. 
Kerosene  oil,  S.  0.  Co., 

.2-1 

first  grade. 



afij  cents  in  January,  7  cents  In  February,  and  7}  cents  In  March,  1905. 
b  From  SI  to  S4.    Greater  demand  for  the  S1.50  grade. 
e  From  S0.50  to  S2.S0.    Greater  demand  for  the  11.25  to  Sl.fiO  grades. 
d  Liter  equals  1.0567  quarts. 


tCuartllfo  equals  4  gallon, 
'rzioeinAptUMdliay, 


190S. 
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RETAIL  PRICES  OF  COMMODITIES,  190&-Concluded. 


Unit. 

Retail  price  in— 

Article. 

Adjun- 

Ebu\>. 

No.  1 

(May 

and 

June). 

No.  2 

(May). 

Carolina. 

Eatob. 

No.  G 
(Jan.  to 

-May). 

Fonoe, 

Eatob. 

No,-; 

(Jan.  to 

May). 

Fonoe, 
Eatob. 
No.  6 
(Jan. 

to 
Apr.). 

Ponce, 

Estob. 
No.  6 
(Jan. 

to 
Apr.). 

San 
Juan, 
Eatob. 

No.  7 

(Jan. 

to 

Mar.). 

Kerosene  oil,  S.  0.  Co., 

Gallon 

10.22 
.20 

second  grade. 
Kerosene  oil,  S.  0.  Co., 

Gallon 

third  grade. 

UETAL8  AND  IMPLEMENTS. 

Nnils,  wire,  American 

Flows,  No.  4,  Hall's  pat- 
ent. 

LUMBER  AND  BUILDING 
MATERIAL. 

Spruce,  boards.  Canadian - 
white  pine,  boards,  Amer- 
ican. 
Yellow  pine,  tmarda  and 
plank,  American. 

FURNITURE  AXD  UTEN- 
SILS. 

Coffee  pots,  tin  and  enam- 
eled, American. 

Dippers,  enameled,  Eng- 
lish, pinU. 

Sewing  machines,  hand. 
Singer  (cash). 

Sewing  machines,  hand, 
Singer  (installment). 

Sewing  machines.  Singer 
No.2S.  1  drawer  (casn). 

Sewing  machines,  Singer 
No.  2S,    1  drawer   (m- 
stullmont). 

MIS'^ELLANEOUS. 

Soap,  Babbitt's  Best 

Soau,     Fairbanks'    Blue 

Cloud,  American. 
Soap,  Ivory,  large  size  — 
Soap,  Spanish,  long  bars. . 
Soap,  washing.  American . 
Soap,  toilet,   Ecented  or 

tmscentcd,     .\merican, 

iM-St. 

Soap,   toilet,   scented  or 
unscentod,     American, 
rhpa|)  grade. 

Starcii,  American 

Pound 

SO.  05 
30.00 

Plow 

Mft 

t25.00 
24.00 

.03 

■Mtt 

Foot 

1  coffee  pot . 
1  dipper.    ,. 

.30  to. 36 
.18 

1  machine    ■ 

" 

$20.70 
24.30 
30.60 
39.60 

1  machine 

1  machine 

• 

1  machine 

Cake 

sao5 

Pound 

to.  06 

Cake i 

.10 

Pound ' 

.06 

Pound 

.06 

' 

Cake 

.25 

.or> 

Cake 

i 

1 
1 

1 

1  Pound 

.05 

I 

1 

BT88                  bulletin  op  the  bureau  op  labor. 

■ 

I        Retail  prices  of  a  series  of  commodities  in  the  city  of  Ponce  during  | 

the  years  1898  to  1905,  inclusive,  are  given  in  the  U 
'       The  prices  are  in  American  currency  throughout  the  e 

allow 

ing 
!  peri 

table.    1 
od.        I 

ntirt 

H                             RETAIL  PRICES  OF  COMMOOIT1B8  IN  PONCE,  laOB  TO  IflOft. 

1 

H                       Artlole. 

Dolt. 

Price  dartng—                                       | 

ISM 

(SypU 
to 

urn. 

1900. 

IWl. 

llWi. 

IBOX 

IflW. 

ti«i 

■ 

Dm.). 

AHO- 

■ 

H               laOTim  AND  CtOTIONO. 

H         CfclloO.    A '■*■'■'"     iTSt. 

VArd 

•0.10 

10.10 

«>.l^ 

V.U 

10.11 

lOvll 

10.11 

nu 

H      CaUi'o,  A                  loapgrade 
■      C«ltcii>.                   nan,  beat. 

Yard 

.04 

.0« 

.06 

.05 

.05 

.OS 

.06 

Yard 

.ao 

.30 

C.2M 

.30 

.20 

.30 

.3D 

.» 

^       Cotton  li , .;...,  liCAD, chomp 

Yaitl 

,12 

.13 

4,  lo| 

.10 

.10 

.10 

.10 

.lA 

grade. 

Cotton  thread.  Ctark't  IfiO-yd. 

•pool. 
OingliamH,  A.  F.  C,  Araeiican. 

Spool 

.M 

.04 

.Ot 

.01 

.04 

.04 

.04 

.01 

Yard 

.10 

.10 

.10 

.10 

.10 

.10 

.10 

.10 

OlnghaniB,  Krerett.  Anioiicaa 

Yard 

.Ofl 

.08 

.08 

.OB 

.Oft 

.08 

.  .08 

.01 

Lawns,  National.  AmcrirAn.. 

Yard 

.06 

.00 

.00 

.06 

.06 

,06 

.06 

.05 

Bhirtlngi,  77  In.,  Amorlwin . . . 

Yard 

•  .07 

.07 

i:!St 

.06 

.00 

.00 

.05i 

,05 

ShlrtbifEB,  white,  KniltM  tho 
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.13 

.12 

.10 

.10 

.10 

.1? 

.10 

Loom,  Amorican. 

SUlrtingit.  whitr.  American. 
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.(H 

.M 

.06 

.06 

.06 

.06 

.06 

.04 

cheap  icrudo. 

^       fibous,  mon'8^  American,  beat. 

Pair 

S.tt 

S.50 

0  3. 101 

a.  00 

a.00 

LOO 

S.QO 

Lao 

H      SbOM,      man'*,     American, 

Pair 

LfiO 

I.fiO 

M.a3i 

L3S 

1.25 

1.36 

I.X 

H         cheap  frradc. 

^       BboM,  women's,   American. 
bMt. 
8boM,  women's,   American, 

Pair 

S.fiO 

3.50 

0  3.tA| 

3.00 

3.00 

S.00 

3.00 

lOO 

Pair 

LfiO 

1.50 

fc  1.334 

L2S 

L25 

1.35 

1.36 
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oh«ap  grado. 

Sooka,  men'a,  Amarlcan,  l>o«t. 

Pair 

.fiO 

.50 

j:??l 

.36 

.25 

.25 

.25 

.» 

Sock*,     meii'i,     Amoiiriin, 

Pair 

.15 

.15 

.10 

.10 

.10 

.10 

.10 

cheap  grade. 

* 

SUwKlngii,  women's,  Ameri- 

Pair  

.00 

.50 

«.3Si 

.35 

.25 

.25 

.26 

.a 

can,  hmt. 

^        fitockinffs.  women's,  Ameri- 
H           v»u,  cneMj)  grade. 

Pair 

.u 

.15 
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.10 

.10 

.10 

.10 

.10 

H            rUHNITUflK   ANTi  UTINSILS. 

H       Sewlnu      mucblnes,      hand, 
^           Singer  (cash). 

Sewing      machines,      band, 
Singer  (ins tallmont). 

1  maohlne. . . 



30. 70 

30.70 

30.70 

•-••• •- 

1  machine... 

M.30 

24.30 

21.30 

Sewing  roachine«,  Pbiger  No. 

as.  1  drawer  foaah). 
Sewbg  machlnefl.  Singer  No. 

38,  1  drawer  {installinent}. 

t  machlnsL.. 

30.00 

30.00 

30.00 

1  maobtno... 

M.OD 

30.60 

10.00 

WlSfKLLAICEOUa. 

Sosp,  toilet,  scented  or  nn- 

Cake 

.» 

.SO 

fc.afti 

.as 

.36 

.as 

.36 

.31 

Bcente^J.  American,  best. 

Soap,  toilet,  aoonUKl  or  un- 
sonntiMl,   American,  cheap 
grade. 

Cake 

.06 

.Oft 

t.o&i 

.OS 

.06 

.06 

.05 

.06 

^            MKTAL0  AND  lUrLfiMENTfl. 

H       Plows,  No.4,  Hall'xp.itent...    1  plow 

cM.OO 

».oo 

vi.m 

3a  00 

30.  OQ 

30.00 

40.00 

30.00 

^L                                   o  Price  chanRod  from  10  to  11  centa  In  May. 

^m                                   M'rif'ochnntnxl  Inmi  4  to  .U-onL*  in  iUy. 

^M                                   t  Price  changed  Irom  30  to  3»  cents  In  slay,  Import  duty  reduced. 

^H                                   rf  Price  chftiigiMl  from  12  to  10  oentji  in  May.  import  duty  rcdiwed. 

^^^1 

H                                   •  April  to  December. 

^^^^1 

^^L                                 fVrico  changed  from  7  to  tt  cants  In  May,  Import  duly  reduooil. 

^^^^1 

^^^^                           9  Price  chnnped  from  il.W  to  13.00  in  May.  Import  duty  n><hicpd. 

^^^^1 

^^^K                           APrioorbiinRcd  from  11.50  to  tl.2.<l  to  May,  Import  duty  Tvduoed. 

^^^^1 

^^^^K                         f  Price  chniiKfH)  from  AO  to  2S  centu  In  May,  import  dutv  rcduoed. 

^^^^1 

^^^^^L                       iPrtoechsnfied  from  lA  to  10  cents  In  May,  import  duty  rcdttoed. 

'^^^^1 

^^^^Bk                   *PrSoeobangod  from  30  to  2A  cental  in  Mav,  import  duty  redimad. 

^^^^1 

^^^^^P                    iPrloeobaoged  from  0  to  6  cents  In  May,  import  duty  redooed. 
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HOUSING  CONDITIONS. 

The  housing  conditions  in  the  rural  districts  of  Porto  Rico  are 
extremely  primitive.  There  is  no  necessity  for  the  house  to  be 
warmed,  since  the  temperature,  except  in  the  higher  aUitudos,  is 
never  sufficiently  low  to  cause  discomfort.  The  houses  of  the  major- 
ity of  rural  workers  arc  merely  a  framework  of  poles,  covered  with 
the  bark  of  palm  trees  and  with  dried  leaves,  and  thatched  with  palm 
leaves  or  a  tough  grass  which  is  found  all  over  the  island.  These 
houses  are  sometimes  built  on  the  ground,  but  more  frequently 
they  have  a  board  floor  made  of  palm.  This  floor  is  raised  from  the^ 
ground  so  as  to  permit  the  rain  water  to  flow  imder  the  house,  and 
often  the  house  is  built  on  a  slight  incline.  The  house  lr^?^riably 
is  one  story  in  height,  and  usually  consists  of  one  large  room,  vary- 
ing from  about  10  to  20  feet  square.  This  room,  especially  if  it  is 
large,  is  sometimes  divided  by  a  partition  into  two  freely  communi- 
cating rooms.  Even  where  there  is  a  partition,  there  is.  as  a  rule, 
no  division  of  the  sexes,  since  in  such  cases  all  the  fainil}'  live,  and 
often  work,  in  one  of  these  rooms  during  the  day  and  sleep  in  the 
othej"  at  night.  The  influence  of  these  conditions  upon  the  sexual 
impulses  of  adolescent  children  is  not  favorable. 

Despite  their  flimsy  appearance  these  houses  ait*  fairly  firm  and 
have  sufficientlj'  resistant  qualities  for  the  ordinary'  purposes  of  shelter. 
In  many  parts  of  the  island  the  houses  are  grouped  in  little  clusters, 
but  in  other  places  they  are  isolated  and  found  on  every  hilltop.  The 
Porto  Rican  on  the  coast  appears  to  be  quite  gregarious,  and  in  tliis 
region  one  finds  many  hamlets  throughout  the  entire  territory. 
In  the  wider  areas  on  the  uplands  the  huts  of  the  peons  are  scattert»d 
everywluTe,  and  many  are  located  in  places  difficult  of  access  and  are 
separated  so  far  from  one  another  that  social  intercourse,  coordi- 
nated labor,  and  the  procuring  of  medical  assistance  are  extremely 
diiricult. 

During  the  hurricane  of  1899  many  of  these  huts  upon  the  moun- 
tain sides  were  swept  away  as  though  they  were  bits  of  wood,  but 
for  the  ordinary  contingencies  of  the  climate  they  appear  to  do  fairly 
well.  There  are  usually  a  door  and  a  window  and  sometimes  a  small 
communicating  shed  in  the  rear  in  which  is  done  the  family  cooking. 

To  the  average  agricultural  worker,  his  house  costs  nothing.  Many 
receive  their  huts  free  so  long  as  they  work,  and  in  some  cases  they 
are  permitted  to  cultivate  a  small  plot  of  ground,  sometimes  free  and 
at  other  times  on  shares.  Wliere  free  huts  are  not  granted  the  peon 
is  usually  permitted  to  construct  a  hut  on  the  land  of  the  proprietor, 
although  this  is  becoming  somewhat  less  general.  Practically  all  the 
hut  owners  are  squatters  and  few  hold  legal  title  to  the  lands  they 
occupy.     The  land  costs  nothing  and  the  hut  is  put  up  by  the  labor 
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of  the  peon.  The  materials  also  cost  notliiiig,  since  the  peon  is  usiiAlly 
allowed  to  <nit  down  the  trees  wliicli  are  necessary.  ProbaMy  the 
entire  eost  of  constructing  a  hut  under  these  conditions  is  from  SIU 
to  820  or  $30  worth  of  lahor,  and,  on  the  assumption  of  a  rent  of  20 
per  cent  of  the  real  vahie,  the  annual  cost  of  the  unfurnished  house 
could  not  be  estimated  at  more  than  S6  per  year. 

The  furnishing  of  the  house  is  equally  simple.  A  hammock  u 
indispensahle  nnd  there  are  as  a  rule  a  bench  or  two,  a  few  pots  or 
jars,  hut  usually  no  chairs  and  no  bed.  The  clothes  an*  hung  upon 
nails,  and  there  is  no  such  thing  as  a  bureau  or  washstand.  Them 
are  also  no  tables  and  no  carpet  or  matting.  The  benclics  are  often 
nothing  but  a  solid  log  uj)on  wl»ich  iht*  people  sit.  It  may  be  statfid 
as  a  r^^h  that  the  cost  of  all  the  articles  in  an  ordinary  peon's  hut  h 
not  above  SlO. 

Practically  the  only  decoration  ever  seen  consists  of  the  colored  litho- 
graphs of  American  advertisers,  sometimes  in  Spanish,  but  usually 
in  English.  In  one  room  visited  the  decoration  consisted  of  .50  or  00 
copies  of  a  small  colored  lithograph  issued  by  an  American  manu- 
facturer  of  soap. 

One  of  the  greatest  advances  which  could  be  made  in  the  standoid 
of  living  of  the  Porto  Kican  workingman  would  be  the  improvement 
of  his  house  and  Ids  clothing.  It  would  be  of  great  advantage  to 
have  the  house  made  larger  and  with  more  rooms  and  it  would  bo 
equally  advantageous  to  have  certain  articles  of  houseliold  furniture. 
Some  small  progregs  has  been  made  along  these  lines,  but  as  yet  the 
standard  of  Ii^4ng  is  extremely  low.  The  Porto  Kican,  in  so  far  as 
Ids  house  goes,  hves  as  Ids  ancestors  did  800  years  ago. 

In  the  cities  the  housing  conditions  arc  probably  worse  upon  the 
whole  than  they  are  in  the  country.  The  udial>itants  of  the  country 
have  at  least  the  advaiitage  of  fresh  air.  In  view  of  the  aversion  of 
the  average  Porto  Rican  peon  to  currents  of  air,  and  especially  the 
night  air,  the  lack  of  completeness  with  which  his  house  shuts  out 
the  air  is  perhaps  a  bles.sing  in  <lisguise. 

San  Juan,  with  a  population  of  35,000,  sulTers  from  natural  condi- 
tions uot  dissimilar  to  those  in  New  York.  The  city  is  built  on  a 
small  island  and  its  topographical  limitations  have  in  the  past  encour- 
aged an  excessive  crowding.  The  great  mass  of  the  population  live 
in  dose  proximity  to  their  work,  with  the  consequenco  that  the 
crowding  is  more  intense  than  would  otherwise  be  the  case. 

The  housing  conditions  in  the  worst  section  of  San  Juan  are  almost 
indes<'ril)nbly  bad.  While  a  considerable  reform  has  been  effected 
since  the  American  occupation,  especially  in  the  matter  of  sanitation, 
the  conditions  even  now  are  extremely  evU,  and  in  some  respects 
worse  than  in  the  worst  habitations  in  our  American  cities.  In  a 
number  of  houses,  which  were  visited  in  the  course  of  this  investig^ 
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tion,  it  was  noticed  that  habitations  which  had  originally  beon 
intended  for  two  or  three  families  Imd  subsequently  been  converted 
into  rude  tenement  houses.  The  available  space  was  poorly  utilized » 
the  halls  being  wide,  the  buildings  Iqw,  and  much  expensive  ground 
partially  wasted.  Nevertheless,  these  houses,  by  reason  of  exorbitant 
rents,  wliich  have  increased  greatly  during  the  last  six  or  seven  j^ears, 
bring  in  as  much  as  $200  or  even  $300  a  month,  and  this  money  is 
usually  sent  to  Spain,  where  as  a  rule  the  absentee  landlord  resides. 

It  is  not  unusual  for  four,  five,  or  sbc  people  lo  live  in  a  single  room. 
The  custom  is  one  family  in  a  room,  irrespective  of  the  size  of  the 
famil}^  or  of  tlie  room.  Many  of  the  rooms  have  uneven  brick  floors 
and  wliitewashed  brick  walls.  Man}*  of  the  rooms  visited  were 
extremely  damp  and  very  dark  ^vith  no  windows  whatever,  and  no 
ventilation,  except  through  the  open  dour.  The  rooms  of  these 
houiH^s  open  upon  courts,  wliich  are  often  tlironged  with  men,  women, 
and  children.  Much  of  the  wasliing,  both  for  the  family  and  out- 
siders, is  done  in  tlu»  courts.  In  many  of  the  courts  dogs  and  chickens 
are  in  evidence,  and  despite  the  efl^orts  of  the  sanitary  inspector  to 
maintain  a  state  of  cleanliness,  the  courts  are  dirty  and  have  a  bad 
odor. 

In  many  houses  in  the  poorer  quarters  there  is  insufficient  water- 
closet  acconmiodations,  although  in  this  respect  the  conditions  have 
greatly  improved  since  the  American  occupation.  Some  of  the 
houses  are  crowded  from  roof  to  foundation ;  thus  there  can  be  no 
suilicient  separation  of  the  sexes,  the  most  intimate  of  domestic 
relations  being  necessarily  carried  on  in  the  view  of  the  entire 
population  of  the  room.  Wliile  the  population  of  these  houses  per 
square  foot  of  area  is  very  much  less  than  in  many  a  New  York 
six-story  tenement,  and  whUe  the  air  spac«  per  inhabitant  is  often 
greater  in  the  San  Juan  dwelling  than  in  that  of  New  York  City, 
the  housing  conditions  of  the  poorest  people  in  Porto  Rico  appear 
to  be  almost,  if  not  quit*,  as  bad  in  respect  to  light,  air,  crowding, 
and  sanitary  conditions  as  the  worst  conditions  in  the  city  of  New 
York. 

In  many  of  the  houses  which  are  excessivel}'"  crowded  on  the  ground 
floor,  the  upper  stories  are  far  more  habitable.  In  a  number  of  cases 
a  dozen  families  live  on  the  groimd  floor,  and  a  single  family  on  the 
floor  above.  The  higher  floors  are  more  aristocratic  and  bring  higher 
rents.  The  conditions  in  this  resj^ec^t  are  similar  to  those  of  some  of 
the  continental  cities.  The  mild  climate  of  Porto  Rico  renders  the 
overcrowding  more  bearable  than  it  would  be  in  an  American  city. 
Many  of  the  people  sleep  in  their  houses  but  spend  their  waking 
hours  outside.  The  rooms  are  often  vacant  wliile  the  streets  and  the 
open  courts,  or  patios,  are  thronged.  Some  domestic  operations  are 
carried  on  in  the  rooms,  but  even  more  are  done  in  the  courts.     While 
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most  of  the  workingmen  of  San  Juan  wear  shoes  on    the   street, 
leir  wives  and  they  themselves  are  barefooted  or  wear  loose  slip- 
's m  the  open  courts  and  in  their  houses. 

As  a  result  of  improved  sanitary  inspection,  the  healthfuliiess  o( 
the  houses  in  the  cities  has  been  increased.  The  obligation  to  put  in 
water-closets  and  the  establishment  of  an  adequate  system  of  sewers 
has  led  to  the  banishment  of  yellow  fever  and  to  the  removal  of  con- 
ditions which  under  Spanish  times  were  almost  intolerable.  i->i 
important  reform  which  has  been  instituted  by  the  Aineri^'^aus  hav 
i>een  the  abolition  of  cisterns.  These  cisterns  collected  rain  M'ater 
and  were  sometiii\os  niadc  receptacles  for  refuse  and  garbage.  Tlio 
cistenis  have  been  closed  by  an  order  of  the  local  board  of  health. 

Rents  in  Porto  Rico  have  risen  even  more  rapidly  than  accommo- 
dations have  improved.  Tlie  Porto  Rican  workingman,  as  well  as  the 
man  of  greater  means,  is  now  obliged  to  pay  a  higher  rent  in  Amer- 
ican money  than  lie  paid  in  1898  in  provincial  money.  At  tlie  time 
of  the  change  of  the  currency  the  same  rents,  or  almost  the  same 
rents,  were  exacted  in  American  money  as  were  formerly  obtaimMl 
in  provincial  money,  and  since  that  'mo  there  has  been  an  advance 
which  has  been  variously  estimated  at  from  10  to  25  per  cent.  In 
other  words,  the  man  who  formerly  paid  14  a  month  for  his  room 
in  provincial  money  (valued  at  $2.40  gold)  is  now  obliged  to  pay 
from  $4. ."SO  to  $5  in  American  money.  As  far  as  the  single  item  of 
house  rent  is  concerned,  the  price  in  San  Juan  seems  to  have  mounted 
more  rapidly  than  wages. 

While  further  improvement  may  not  improbably  bo  anticipated  in 
the  housing  conditions  of  San  Juan  and  other  Porto  Rican  cities,  it  i.s 
not  to  be  anticipated  that  such  progress  will  be  rapid  or  easy.  There 
is  a  tenacious  opposition  on  the  part  of  the  landlords  to  any  consider- 
able improvement  in  the  conditions,  since  iinprovement-a  cost  money. 
The  landlords,  residing  as  a  rule  in  foreign  countries,  have  no  interest 
m  their  houses  other  than  securmg  a  liigh  rent,  and  the  tenants  them- 
selves, while  dissatisfied  with  present  conditions,  are  not  clamorous 
for  any  sanitary  improvements  that  will  involve  more  care  or  clean- 
liness on  their  part.  The  topograpliical  peculiarities  of  San  Juan 
will  tend  to  continue  for  some  tijne  tlie  overcrowded  conditions. 

All  excellent  line  of  trolley  cars  now  runs  from  the  city  to  the 
8uburl)Sj  but  a  5-cent  fare  is  a  large  element  in  the  calculation  of  a 
worker  earning  only  50  or  75  cents  a  day.  Therefore  it  will  pr<)bal>ly 
be  some  time  before  the  poorer  classes  of  the  city  population  will  be 
able  to  escape  from  their  crowded  quarters. 
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SANITARY  CONDITIONS. 

Porto  Rico  ia  naturally  one  of  the  most  healthful  of  all  countries  in 
the  torrid  zone.  "Its  whole  contour  is  so  interspersed  with  hill  and 
dale,  mountain  stream,  and  playa  that  the  copious  rains  which  freshen 
the  atmosphere  every  month  in  the  year  at  the  same  time  cleanse  the 
surface  of  the  earth  from  all  impurities.  "{°)  Yet  at  the  time  of  the 
American  occupation  the  sanitary  conditions  in  Porto  Rico  were 
extremely  bad.  Nothing  had  been  done  to  utilize  the  natural  advan- 
tages. The  water  supply  was  bad.  Most  of  the  country  people  drank 
the  river  water  as  it  flowed  in  its  natural  chamiels,  and  many  of  those 
streams,  according  to  the  testimony  of  Dr.  William  Fawcett  Smith, 
were  used  ''not  only  as  public  laundries,  but  as  common  sewers  for 
the  surrounding  country."  The  wells  in  the  cities  and  towns  were 
not  unusually  found  in  the  courtyards  and  quite  frequently  in  close 
proximity  to  the  cesspools.  The  cisterns  from  which  55,093  houses 
drew  their  water  supply  were  ix>lhited  in  this  manner,  as  well  as  by 
the  filth  wliich  accumulated  on  the  roofs  of  the  houses.  Except  in 
the  cities  of  Ponce,  San  Juan,  and  Mayaguez,  there  were  no  waterworks 
or  atjueducts  in  any  of  the  towns,  and  even  in  these  cities  the  water- 
works were  in  extremely  poor  condition. 

Another  cause  leading  to  a  considerable  amoimt  of  sickness  was  the 
former  customs  observed  in  the  burial  of  the  dead.  Owing  to  there 
being  insufficient  provision  for  the  interment  of  the  dead,  the 
cemeteries  were  greatly  crowded.  Burials  were  conducted  in  an 
insanitary  manner,  and  huge  piles  of  human  skulls  and  bones  were 
heaped  up  in  public  view.  The  military  government  caused  new 
cemeteries  to  be  opened  and  gave  to  the  municipalities  the  power  to 
condemn  land  for  this  piu^wse.  Branch  cemeteries  were  established 
in  remote  districts,  and  acts  were  passed  by  the  insular  legislative 
assembly  permitting  free  burial  to  the  poor.  As  a  consequence,  con- 
siderable improvement  has  been  effected  in  this  direction. 

Much  of  the  disease,  and  especially  the  anemia,  in  Porto  Rico  is  due 
to  these  insanitary  conditions,  which  are  an  unwelcome  heritage  from 
Spanish  administration.  The  imhealthy  conditions  are  not  confined 
to  the  cities  alone,  by  reason  of  the  fact  that  the  conditions  under 
which  the  rural  population  live  are  insanitary  and  that  the  isolated 
dwellings  of  the  Porto  Rican  peasants  do  not  encourage  advanced 
sanitation. 

In  1H99,  at  the  time  of  the  taking  of  the  census,  54  per  cent  of  all  the 
dwellings  in  Porto  Rico  secured  their  drinking  water  from  nmning 
streams,  many  of  which  were  polluted  by  the  disposition  of  excreta  and 
other  filth.     Thirty-five  percent  of  the  dwellings  obtained  their  water 
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from  cisterns  constructed  for  the  collection  of  rain  water,  and  wlucb 
in  many  cases  were  the  receptadei*  for  garlmgo  and  refuse.  Only  6 
per  cent  of  the  dwellings,  mostly  in  the  cities  of  Ponce  and  Majaguez, 
were  supplied  wnth  water  from  aqueducts,  while  only  5  per  cent  of  all 
houses  secured  their  water  from  springs  or  wells. 

More  serious  even  tlmn  the  question  of  the  source  of  the  drinkiiig 
water  is  that  of  the  disposition  of  excreta  in  Porto  Rican  houses.  In 
180f),  7G  per  cent  of  all  the  dwellings  in  Port-o  Rico  had  no  form  what- 
ever of  water-closet  or  privy.  No  provision  at  all  was  made  for  the  dis- 
position of  excreta,  the  demands  of  nature  being  fulfilled  in  the  fields  or 
in  the  gardens  near  the  hous<*s.  Of  those  dwellings  which  had  any  pro 
vision  whatsoever  for  the  disposition  of  excreta,  constituting  less  than 
one-fourth  of  the  whole  number,  96.7  per  cent  had  an  extremely 
archaic  method  in  the  form  of  the  so-called  pozo,{°) 

Less  than  1  per  cent  of  all  the  dwellings  could  be  said  to  have  a 
water-closet  or  any  other  form  of  receptacle  for  excreta  intended  to 
destroy  the  foul  odors.  Only  1 ,1S1  out  of  a  total  of  1 58,305  dwelling 
had  a  water-closet  or  inodoro.  This  number  lias  largely  increased, 
however,  since  the  American  occupation.  C*) 

One  of  the  most  important  of  all  the  factors  influencing  the  condi- 
tion of  the  laboring  classes  of  the  island  is  the  disease  of  anemia. 
This  disease,  which  mainly  attacks  the  poor  of  the  island,  more,  per- 
haps, than  any  other  single  factor,  impairs  the  industrial  eiFitiency  of 
the  great  mass  of  Porto  Rican  laborers.  It  alFccts  the  vast  majority 
of  the  inhal)itants  of  the  rural  districts  of  Porto  Rico  and  contTibutcs 
seiiously  to  the  sickness,  weakness,  and  poverty  of  the  laboring 
popidation. 

This  disease,  wliich  was  formerly  attributed  solely  to  bad  and  influffi- 
cient  food,  to  hanlshij),  ami  to  the  unpropitious  character  of  the  cli- 
mate, is  now  known  to  be  caused  by  parasitic  worms  called  "unci- 
naria. "  The  worm,  which  is  usually  called  the  "hook  worm,"  on 
account  of  its  hook-like  appearance,  is  about  one-third  of  an  inch  in 
length  and  is  developed  through  a  larva  from  an  ovum.  This  ovum, 
when  deposited  on  the  earth,  is  hatched  out  under  favorable  circum- 
stances of  heat,  shade,  and  humidity  in  aliout  twenty-four  hours. 
The  worm,  however,  is  never  hatche<l  out  within  the  body  of  man. 
As  a  consequence  there  can  bo  fortunately  no  reproduction  or  multi- 
plication of  hook  worms  within  the  body,  and  the  number  of  wornaa  in 
an  infected  person  can  be  increa.sed  only  by  reinfection. 

This  worm,  wliich  is  found  in,  probably,  over  one-half  of  the  entire 
population  of  the  island,  attacks  the  rod  corpuscles  of  the  blood. 

r 

"Tbrtc  is  no  oxnrt  English  wjuivnlont  for  tlic  word  pozo^  which  inohidra  nU  rccrptacloa 
for  oxrfRtA.  ftxoopt  thdso  whirh  arc  inteDtied  to  diminish  or  entirely  dostwy  foul  udors 
risiivj;  from  il.    The  noarral  word  in  English  would  probflhly  Ix*  privy. 

^Of  th<»  cntiro  nuinlwr  of  dwellings,  nhnost  I  jhm"  cent  ftfo  retume<i  without  any  sped- 
-Scat ion  us  lo  the  method  employed  in  connection  with  the  disposing  of  excreta. 
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Whether  it  enters  the  body  by  the  mouth,  or,  as  is  more  usual,  through 
the  skin,  it  makes  its  way  to  the  intestines  and  attacks  there  the  blood 
in  the  capillaries.  The  resulting  disease  is  a  profound  anemia  and  a 
degeneration  of  the  vital  organs  of  the  body,  resulting  in  a  chronic 
invalidism  and  frequently  iii  death. 

This  disease  gives  to  the  population,  and  especially  the  poorer  or 
laboring  population  of  the  island,  its  specific  appearance.  According 
to  the  Report  of  the  Commission  for  the  Study  and  Treatment  of 
Anemia  in  Porto  Rico,  less  than  10  per  cent  of  the  rural  inhabitants  of 
the  island  are  entirely  free  from  this  disease.  Even  in  light  cases, 
where  only  a  few  worms  are  present  in  the  intestines,  the  color  of  the 
skin  changes.  In  the  case  of  whites  there  is,  in  such  cases,  often  a 
slight  pallor,  and  in  mulattoes  a  pastiness  of  appearance.  The  appe- 
tite becomes  irregular,  sliortness  of  breath  results,  the  muscles  become 
flabby  and  weak,  and  chronic  indisposition  to  work  results.  Severe 
headache,  dizziness,  au<l  an  occasional  palpitation  uf  the  heart  also 
mark  the  incipient  stage  of  the  disease.  In  the  moderate  cases  of  the 
disease,  which  may  be  said  to  be  the  prevailhig  type  in  Porto  Rico, 
the  elTects  are  much  more  apparent.  In  these  cases  there  is  a  con- 
siderable pallor,  the  skin  becomes  dry,  sweating  insufficient  and  irregu- 
lar, and  tlie  mucous  membranes  become  pale.  The  appetite  is  exag- 
gerated or  pervertefl.  There  is  nausea,  vomiting,  coatmg  of  the 
tongue,  abdominal  pains,  hreathlessness,  palpitation  of  the  heart, 
rapid  and  weak  pulsation,  pain  in  the  chest,  dizziness,  weakness  in  the 
knees  and  legs,  noises  in  the  ear,  and  frequent  headache.  The  patient 
becomes  dull  and  depressed  and  loses  all  ambition.  The  muscles 
bex'ome  ilaliby  and  weak,  and  the  {>ersons  so  atfected  find  it  extremely 
difficult  to  work.  In  marked  cases  the  pallor  is  extreme,  and  all  the 
symptoms  of  the  moderate  cases  are  fTightfully  exaggerated.  The 
patient  is  extremely  dull,  anxious,  and  melancholy.  The  muscles  are 
flabby,  sore,  and  painful,  and  the  weakness  is  such  that  work  is 
entirely  impossible.  In  children  and  young  persons  the  disease 
retards  both  the  mental  and  physical  growth  and  dohiys  puberty. 
The  disease  in  mothers  leads  to  fre({uent  deaths  from  childbirth  and 
results  often  in  the  birth  of  weak  and  rachitic  children. 

The  vast  extent  of  tliis  disease  in  Porto  Rico  is  due  to  the  ease  with 
which  the  inhabitants,  and  especially  the  poor  one.s,  are  infected.  The 
disease  is  carried  entirely  by  the  larva  of  the  worm,  which  leaves  the 
body  in  the  feces,  and  enters  it  again  either  by  ingestion  through  the 
mouth  or  by  penetration  of  the  skin.  It  was  formerly  supposed  that 
infection  liy  penetration  of  the  skin  was  impossible,  but  it  has  now 
been  well  established  by  a  series  of  experiments  and  observations 
that  such  infection  is  possible..  In  Porto  Rico  practically  all  of  the 
infection  appears  to  result  in  this  way.  The  great  majority  of  the 
sufferers  are  those  who  can  not  afford  to  wear  shoes,  and  are  not 
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accustomed  to  them,  and  most  of  the  cases  occur  during  the  rainy 
season  when  the  ground  is  wet  or  damp  and  when  acute  exacerhationa 
of  the  skin  occur.  An  enormous  number  of  perscms  contracted  this  dis- 
ease during  the  iJcriod  immediately  following  the  cyclone,  when  thou- 
sands were  exposed  to  unusual  privations.  The  peon  attributes  the 
anemia  to  dampnass  of  the  soil,  and  persons  who  ordinarily  wear  shoes 
frequently  trace  it  to  a  time  when  they  were,  perhaps,  paddling  about 
on  the  banks  of  a  stream  while  taking  a  bath. 

Sijice  the  vast  majority  of  Porto  Ricans  suffering  from  anemia 
belong  to  the  ix>orer  classes,  the  proportion  of  persons  aflfocted  is 
larger  among  the  workers  than  in  any  other  class.  The  disease  ia 
largely,  if  not  entirely,  rural,  the  infection  being  slight  in  the  city. 
Poor  food,  insanitary  conditions,  an  ill-balanced  diet,  the  humidity 
of  the  climate,  and  a  generally  weak  condition  are,  perhaps,  all  con- 
tributing causes,  in  so  far  as  they  lessen  the  resisting  power  of  the 
body.  The  most  exposed  of  all  laborers  in  the  island  are  the  coffee 
pickers  and  other  workers  on  tho  cofToe  estates.  These  men,  like 
most  rural  workers,  labor  liarefaoted  and  in  the  most  heavily  infected 
districts,  principally  in  the  rainy  season,  when  all  the  conditions  are 
propitious  for  infection.  In  the  sugar  plantations  there  is  much  less 
infection,  but  many  sugar  workers  are  infected  in  banana  groves,  and 
a  large  number  of  infections  are  contracted  while  washing  clothes, 
which  is  usually  done  up<^)n  the  banks  of  streams. 

Anemia,  or,  as  it  is  called,  uncinariasis,  is  preeminently  "a  fdth 
disease."  The  infection  of  the  soil  by  the  evacuation  of  the  bowels 
is  indicative  of  the  personal  habits  of  the  rural  worker  in  Porto  Rico. 
Almost  all  of  the  patients  examined  and  cured  by  the  anemia  com- 
mission were  accustomed  in  their  homes  to  deposit  their  feces  in  the 
oi>en  country,  considerably  over  five-sixths  of  all  persons  examined 
having  no  privies  whatever. 

It  is  impossible  to  exaggerate  the  effect  of  the  habit  of  going  about 
barefooted  in  Porto  Rico,  because  nearly  all  the  cases  of  anemia  can 
be  traced  to  tliis  habit.  Since  the  worms  do  not  propagate  within 
the  body,  their  numbers  tend  to  decrease  through  accident  or  natural 
death  of  the  parasites  when  the  patient  is  removed  from  the  source  of 
infection,  as,  for  instance,  when  he  goes  to  the  city  to  live.  In  the 
rural  districts  of  Porto  Rico,  however,  the  custom  of  going  barefooted 
tends  to  reinfect  patients  continually.  Persons  who  have  once  been 
cured  of  anemia  contract  (ho  disease  agam.  The  disease,  moreover, 
is  one  wluch  requires  cleanliness  on  the  part  of  the  patient,  as  well  as 
of  the  whole  connnunity  in  whicli  lie  lives.  To  escape  reinfection, 
therefore,  the  habits  of  the  people  in  defecation  must  be  altered. 

Anemia  in  Porto  Rico  attacks  persons  of  all  ages.  The  greatest 
amount  of  sickness  appears  to  occur  between  the  ages  of  10  and  30, 
but  cases  occur  in  infancy  and  in  extreme  old  age. 
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The  economic  importance  of  the  disease  can  not  be  overestimated. 

Wliile  women,  ownng  to  their  being  less  exposed,  are  somewhat  less 
subject  to  it  than  are  the  men,  and  while  full-blooded  negroes  appear 
to  have  a  partial  immunity  from  its  worst  forms,  the  disease  is  ao 
widespread  as  to  be  considered  practically  universal.  The  statement 
of  the  anemia  commission  that  90  percent  of  the  rural  population  is 
more  or  less  affected  is,  at  best,  an  estimate,  but  there  can  be  no  doubt 
as  to  the  widespread  character  of  the  infection.  The  disease  accounts 
in  large  measure  for  the  well-known  indolence  of  many  of  the  Porto 
Rican  peasants  and  for  their  improvidence  and  thoughtlessness  of 
the  future. 

The  feeling  of  ho  pele-ssuess  which  the  disease  inspires  is  heightened  in 
many  cases  by  the  isolation  of  the  peon,  and  by  the  practical  impos- 
sibihty  of  his  being  reached  by  medical  aid.  Ilis  weakness  is  increased 
by  the  poor  character  of  his  food,  and  the  weakness  arising  from  anemia 
tends  to  discourage  any  effort  to  earn  more  or  to  live  better.  The  disease 
becomes  such  a  curse,  and  has  resulted  in  so  large  a  percentage  of 
all  the  deaths  in  the  country  that  "it  is  known  by  the  jibaro  as  'la 
muerte  natural^  (the  natural  death).**  According  to  the  commission, 
the  number  of  deaths  from  anemia  is  even  much  larger  than  official 
reports  indicate,  and  it  goes  so  far  as  to  state  that '  'our  own  estimate 
of  it  is  that  it  causes  about  30  per  cent  of  all  deaths."  The  commis- 
sion concludes  b^'  saying:  "So,  until  a  determined  eiTort  to  educate, 
direct,  coax,  or  compel  the  use  of  some  form  of  latrine,  and  a  general 
intelligent  crusade  is  begun,  in  which  the  infected  are  treated, 
uncinariasis,  or  'anemia,'  as  it  is  popularly  known,  mil  coniinue  to 
reduce  the  white  and  mixed  inhabitants  fomiing  the  country  class  of  the 
island  to  a  lower  and  lower  grade,  mentaUy,  morally^  and  'phys^icnJlyj 
until  the  very  existence  of  the  cUiss  wiU  he  threatened. ' '  (") 

The  worst  feature  of  anemia  is  not  that  it  causes  so  large  a  number 
of  deaths,  but  that  it  so  thoroughly  incapacitates  the  sufferer  and  so 
completely  destroys  the  qualities  necessar>'  to  industrial  success. 
The  disease  of  the  father,  even  if  not  directly  convcye<l  to  the  wife 
and  cliildren,  as  is  usual  and  probable,  affects  them  indirectly  in  the 
resulting  incapacity  and  inefficiency  of  the  principal  breadwinner  of 
the  family.  The  disease  thus  extends  both  directly  and  through  its 
indirect  effects  to  ever-widening  circles,  and  affects  fundamentally 
and  disastrously  the  welfare  of  the  entire  laboring  population. 

The  importance  of  the  scourge  of  anemia  has  now  become  appar- 
ent to  all  in  Porto  Rico.  The  complamt  about  the  laziness  of  the 
working  population  becomes  less  reasonable  when  it  is  realized  that 
this  population  is  sick,  and  it  is  now  recognized  that  to  secure  better 
and  more  efficient  workmen  the  population  must  be  cured  of  this 
enfeebling  disease.     ''In  order  to  get  better  food,  people  have  to 
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work  for  it,  and  these  people  are  not  usually  capable  of  such  labor  in 
their  present  condition."  C) 

The  first  steps  toward  doing  avyay  with  tliis  scourge  were  taken  in 
1904,  when  the  legislative  assemV)ly  of  Porto  Rico  passed  a  bill  pro- 
viding for  an  appnipriation  of  $5,000  for  the  study  and  treatment  of 
anemia.  The  ionirnission  appointed  in  conformity  with  this  law 
consisted  of  Dr.  Bailey  K.  Ashford,  Dr.  W.  W.  King,  and  Dr.  Pedro 
Gutienez  Igaravidez.  The  treatment  of  patients  was  carried  on  in 
Bayamon  and  in  Utuado,  and  was  continued  until  August  5,  11*04. 
During  the  present  year  the  commission  is  continuing  its  work  at 
Aibonito^  having  been  enabled  to  do  so  by  the  appropriation  of 
815,000  by  tlie  Porto  Rican  Government. 

The  nietlKxl  of  treating  the  disease  consists  of  the  curing  of' existing 
cases  and  the  preventing  of  the  |>ollution  of  the  soil.  Every  person 
harboring  a  parasite  is  a  focus  of  uifection,  and  it  therefore  becomes 
essential  to  cure  all  existing  cases.  The  treatment  consists  of  an 
expulsion  of  the  worms  by  thymol  or  other  drugs.  The  treatment 
usually  takes  about  5  or  6  weeks. 

To  cure  all  existing  case^,  however,  a  much  greater  force  will  bo 
required  than  that  provided  by  the  commission.  The  absence  of 
satisfactory  nuniicipal  hosjiitals  and  the  poverty  of  the  cities  make 
this  impossible;  and  to  even  approach  the  gigantic  task  of  curing 
what  is  almost  the  entire  rural  population  would  require  a  national 
organization  with  a  largo  number  of  able  physicians  in  a  number  of 
centers  scattered  all  over  the  island.  So  great  is  the  desire  of  the 
sufferers  from  anemia  to  be  cured  that  many  of  them  walk  U>  the 
place  where  they  may  be  treated,  dragging  themselves  slowly  for  8  or 
10  hours,  leaving  their  homes  one  evening  and  arriving  at  the  tempo- 
rary hospital  the  next  morning. 

The  prevention  of  soil  pollution  is  necessary  to  any  permanent 
eradication  of  the  disease.  So  long  as  the  soil  remains  polluted  with 
eggs  and  larvro  no  cures  can  be  considered  final.  Any  attempt  at 
chemical  disinfecti*>n  of  the  soil  is  of  course  out  of  the  question,  and 
the  only  means  of  curing  the  people  and  thereby  increasing  the 
industrial  enicienoy  of  the  great  mass  of  rural  workers  is  by  teaching 
them  habits  of  personal  cleanliness  with  regard  to  the  disposition  of 
their  feces.  Some  work  of  this  nature,  viz,  in  the  direction  of  the  con- 
struction of  waler-cloHcts  of  however  primitive  a  nature,  has  already 
been  attonq^ted  by  the  anemia  Gi>mmission  with  success,  and  many 
small  villages  now  have  numerous  latrines,  where  two  years  before 
these  were  unknown.  The  institution  of  latrines  could  be  encour- 
aged and  the  people  could  be  taught  habits  of  cleanliness  in  the  dis- 
position of  their  excreta,  both  at  home  and  on  the  plantation,  by 
talks  to  the  people,  by  teaching  cleanliness  to  the  children  iu  the 
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schools,  by  personal  activity  on  the  part  of  the  owners  of  plantations, 
and  by  means  of  leaflets  and  pamphlets  written  in  plain,  simple  lan- 
guage, and  describing  how  the  disease  is  propagated.  (")  Wliether 
or  not  the  time  is  yet  ripe  for  a  law  coaipelling  the  building  of 
latrmes  and  making  carelessness  or  uneleanliness  in  the  disposition 
of  excreta  a  misdemeanor  is  perhaps  a  question,  but  sooner  or  later 
the  people  must  be  induced  or  compelled  to  put  an  end  to  the  dis- 
ease b}^  increasing  their  personal  cleanliness. 

The  effect  upon  the  conditions  of  the  laboring  classes  of  Porto  Rico 
of  completely  obliterating  the  disease  of  anemia  would  be  almost 
incalculable.  Many  persons  who  are  now  too  sick  and  weak  to  work 
would  then  be  enabled  to  do  so,  and  the  industrial  efliciency,  as  it  is 
affected  by  the  muscular  strength,  the  nervous  energy*,  the  physical 
endurance,  and  the  intelligent  direction  of  work  of  the  people  would 
be  vastly  increased.  An  energetic  movement  with  a  view  to  the 
obliteration  of  the  disease  is  probably  the  greatest  single  step  which 
can  bo  taken  at  the  present  time  toward  improving  the  industrial 
efficiency  of  the  laboring  classes  of  Porto  Rico. 


EDUCATIONAL  OPPORTUNITIES  OF  THE   PORTO   RICAN 

WORKMAN. 

The  industrial  capacity  of  the  Porto  Rican  workman  is  to  a  certain 
extent  iidlueuced  by  and  reflected  in  his  education.  The  system  of 
public  instruction  during  Spanish  days  was  antiquated,  and  in  many 
respects  inefficient  and  insufficient.  The  general  udiuinistration  of 
tlie  schools  was  in  the  hands  of  the  provmcial  authorities,  and  just 
prior  to  the  American  invasion  the  administration  was  by  a  bureau 
of  the  department  of  the  interior.  The  expenses  of  tlie  admiinstra- 
tion  were  provided  by  the  provincial  budget,  but  the  principal 
expenses — the  lighting  of  the  buildings,  the  renuineration  of  the 
teachers,  and  the  cost  of  school  supplies—were  met  by  the  impover- 
ished municipalities.  The  schools  were  seldom  in  buildmgs  used 
alone  for  educational  purposes,  but  were  to  be  found  usually  in  rented 
rooms  with  inadequate  space,  light,  and  ventilation,  and  with  insuffi- 
cient furniture,  school  appliances,  and  supplies.  The  schools  were 
poor  in  the  cities  and  poorer  in  the  rural  districts.  The  children  of 
the  working  classes  seldom  attended  before  the  age  of  8,  and  in  many 
cases,  owing  to  their  inability  to  secure  decent  clothes,  did  not  attend 
at  aU.     The  teachers  were  very  poorly  paid,  and  under  the  Spanish 

<*Such  a  pamphlet  has  alread^y  bwn  issued  by  thr  ai>cmta  commission,  but  the  great 
majority  of  patit^ots  arc,  of  course,  uiiablc  to  ruad  it.  Tho  pamphlet  is  oaUed  Ia  Anemia 
die  Puerto  Rica.  Su  causa  y  niodos  de  evitarlu.  San  Juaii,  Puerto  Rico,  1905.  This  little 
pamphlet,  containing  about  1,200  word»,  is  written  in  an  extremely  clear  manner,  and 
has  been  as  widely  distributed  as  tho  literacy  of  patients  lias  permitted. 
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system  received  fees  from  the  cliildren  of  well-to-do  parents.  Pupils 
from  poor  families  were,  therefore,  often  neglected  entirely,  in  order 
that  the  teacher  might  give  his  whole  attention  to  those  who  paid 
him  for  his  services.  It  was  believed  that  about  25,000  or  26,000 
pupils  were  enrolled  in  the  public  and  i)rivate  schools  of  Porto  Ricx) 
at  the  close  of  the  period  of  Spanish  dominion.  Of  these  almost  two- 
thirds  were  boys. 

As  a  result  of  these  conditions  the  percentage  of  illiteracy  is  very 
great.  According  to  the  census  of  1860  only  51,259  persons,  or  le» 
than  9  per  cent,  out  of  a  total  of  583,181,  including  cliildren  under  10 
years  of  age,  were  literate.  At  the  census  of  1899  this  condition  had 
somewhat  improved.  In  that  year,  of  the  |)opulation  10  yeary  ur 
over  22.7  per  fcent  were  literate. 

The  extent  of  illiteracy  is  very  much  greater  in  the  country  thaii 
in  the  urban  districts.  The  isolated  situation  of  the  Porto  Kicau 
peon  renders  his  education  dilTicuU,  and  the  care  and  attention 
given  to  rural  schools  has  always  been  much  less  than  that  given  in 
the  cities.  We  thus  fuid  that  wliile  the  percentage  of  literates  uf 
the  age  of  10  or  over  was  only  22.7  per  cent  for  the  whole  island,  and 
as  low  as  10  to  12  per  cent  in  a  number  of  country  districts,  the  per- 
centage was  as  high  its  55.5  i)er  cent  in  the  city  of  Ponce,  61.."?  i>or 
cent  in  the  city  of  Mayaguez^  and  63.7  per  cent  in  San  Juau. 

The  literacy  Ls  less  for  the  interior  than  for  the  coast  distncu, 
owing  no  doubt  in  large  part  to  the  greater  concentration  of  popula- 
tion in  the  latter  regions.  The  percentage  of  literates  of  the  age  of 
10  or  over  was  17.3  per  cent  for  2*1  inland  districts  and  20.5  i>er  cent 
for  37  coast  districts,  the  three  containing  large  cities  being  excluded. 
This  higher  f>ercentage  of  literacy  in  the  coast  districts  prevails 
despite  the  fact  that  these  coast  districts  have  a  7.5  per  cent  higher 
percentage  of  colored  persons  than  the  interior,  and  these  colored 
persons  have  a  considerably  higher  percentage  of  illiteracy.  Of 
every  1 ,000  whites  of  the  age  of  10  or  over  271  were  able  to  read,  while 
of  every  1,000  ttolored  persons  of  the  age  of  10  or  over  only  156  could 
read.  The  illiteracy,  therefore,  of  the  whites  on  the  uplands  is 
much  greater  than  the  illiteracy  of  the  negroes  or  of  the  mixexl  popu- 
lation of  tiie  uplands  and  is  nmch  greater  than  the  illiteracy  of  the 
same  population  on  the  coast. 

As  in  most  other  b|ick\vard  countrie.s,  the  percentage  of  illiteracy 
was  much  greater  among  fenn\lcs  than  among  males.  Of  every  1 ,000 
Porto  Rican  females  of  the  age  of  10  or  over  only  199  could  read,  while 
of  every  1,000  males  of  the  same  age  257  could  read. 

The  small  foreign-born  white  population  of  Porto  Rico  was  largely 
literate,  87.5  per  cent  of  the  foreign-born  whites  of  the  age  of  10  or 
over  being  able  to  read. 
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Since  the  American  occupation  a  very  considerable  advance  has 
been  made  in  the  development  of  education.  The  number  of  schools 
has  been  increased,  the  organization  has  been  bettered,  the  equip- 
ment of  the  schools  and  the  training  of  the  teachers  improved,  and 
a  more  or  less  regular  and  reasonable  system  of  promotion  has  taken 
the  place  of  the  former  system  of  favoritism  existing  upon  the  island. 
Some  of  this  advance  was  made  by  the  luihtaiy  government,  which 
improved  the  position  of  the  teacher  and  the  equipnn-nt  of  the  srhool- 
room,  but  the  greater  part  has  been  achieved  mider  the  civil  adminis- 
tration of  the  island. 

This  imj)rovement  was  rendered  possible  by  the  devotion  to  the 
purposes  of  education  of  a  large  part  of  the  round  $2,000,000  con- 
tributetl  by  the  American  Government  from  duties  collected  upon 
Porto  Rican  products.  By  the  end  of  the  first  school  year  after  the 
establishment  of  the  civil  administration  in  Porto  Rico  the  number 
of  schools  upon  the  island  had  increased  to  800,  as  compared  with  500 
in  Spanish  times.  For  the  maintenance  of  these  schools  an  annual 
expenditure  of  $500,000  was  necessary.  By  the  next  year  1,000 
schools,  necessitating  the  annual  expenditure  of  $600,000,  were  in 
operation,  and  1,200  schools,  involving  an  annual  expenditure  of 
$700,000,  were  in  operation  at  the  beginning  of  the  school  year 
1903-4.  Under  present  fiscal  arrangements,  the  maximum  expendi- 
ture for  schools  appears  to  have  been  reached. 

The  result  of  tliis  increased  expenditure  of  money  and  of  this 
improvement  in  the  organization  of  the  system  has  been  rellected  in 
an  increased  attendance.  There  were  in  operation  on  June  30,  1904^ 
1,113  common  schools  and  51  special  schools.  In  common  schools 
were  included  all  graded  and  rural  schools,  and  by  special  schools 
were  meant  high  schools,  industrial  schools,  night  schools,  agri- 
cultural schools,  and  kindergartens.  The  number  of  teachers 
emplo3'ed  in  the  common  schools  during  the  year  1904  was  1,204,  of 
whom  743  were  males  and  461  were  females;  1,075  were  whites  and 
12t*  were  colored.  While  the  colored  population  formed  38.2  per  cent 
of  the  entire  population  of  the  island,  the  enrollment  of  colored 
pupils  was  only  25.9  per  cent  of  the  entire  enroilment.  There  were 
61  teachers  employed  in  the  special  schools,  making  a  total  of  1,265 
teachers  in  all  the  schools,  of  whom  139  were  Americans.  Of  these 
latter,  47,  or  ap|>roxiniately  a  third,  were  men. 

The  enrollment  of  pupils  in  all  the  schools,  including  both  common 
and  special  schools,  and  including  reenroihnenta  or  duplicates,  was 
63,556;  of  these,  47,089  were  whites,  and  Hn467  were  coK)red.  The 
number  of  boys  exceeded  the  number  of  girls,  37,394  pupils  being 
males  and  26,162  being  females.  The  total  number  of  different 
piipils  actually  enrolled,  deducting  duplicates,  was  61,168. 

The  average  daily  attendance  of  the^e  schools  during  the  year  was 
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4179S*  the  arermge  enrollmrat  per  school  wtks  58t  and  the  sTrnge 
■tl4»nrt«ftr<y  3&  Tb0  school  ytmr  oooamUd  of  35  woeks  of  5  dajm 
each,  making  a  total,  exchtding  legal  hoBdajs,  of  170  days. 

Upon  the  bam  of  an  incrtaae  of  popalation  sinoe  1899,  at  the  same 
annual  rate  ilh  the  increase  from   1H><3  to  1899*  the  population  of 
Porto  Kico  on  June  30,  1904,  acx^rding  to  the  eatimato  of  the  Com- 
nuasioner  of  Education,  was  1,012,775,  and  the  total  school  popuU- 
^^tiori  between  the  8^-«  of  5  and  18  wa£)  31^3,786.     Upon  this  baas  the 
"entire  number  of  ]>upils  enrolled  in  the  public  schools  was  only  6.3 
per  cent  of  the  entire  estimated  population  and  only  16.1  per  cfnt 
of  the  entire  entinrnted  school  population,  while  the  daily  attendance 
wuH  onl}'  4.1  per  cent  of  the  entire  population  and  10.6  per  cent  of 
the  oHtirnateil  »chi>ol  population.     This  number  must  be  increased 
by  the  number  of  children  enrolled  in  the  private  schools  of  the  island, 
but  an  the  totul  number  of  pupils  so  enrolled    amounted   tu  oulj 
4,841,  the  incluiiion  of  these  pupils  does  not  seriously  affect  the 
resnh.     Thr  children   enrolled   in   private  schools  formed   only  0.5 
per  cent  of  the  estimated  total  population  in   1904  and  only  1.2  per 
ceitt  of  the  estimated  school  population  for  that  year.     It  may  thufl 
be  seen  that  only  0.8  j)er  cent  of  the  entire  estimated  population  and 
only    17.4  [)er  cent  of  the  entire  estimated  school  population  was 
enrolled  in  the  i>ublic  and  private  schools,  while  the  percentage  of 
attendurKM'  for  Ijotli  (unouiited  probably  to  about  4.4  per  cent  and 
IL.'i  per  cent  respective!}'.     In  other  words,  only  u  trille  over  one- 
Mixth  of  nil  the  children  between  the  ages  of  5  and  18  were  enrolled 
in  any  Hrhool,  <'ither  pu!>lic  or  private,  cuiiinion  or  special,  in  the 
iNJiuul  of  Porto  lik'u,  while  the  average  attctitiance  was  equivalent  to 
a  regular  attendance  of  only  one-ninth  of  the  boys  and  girls  of  the 
islnnil  diiriij^  the  year  nH)4.('=') 

It  may  Im-  .sim  ii  fruni  the  above  summary  that,  while  great  improve- 
ment has  lirt'ii  niath^  ii\  the  school  system  over  the  conditions  tliat 
prevailed  prior  1o  the  American  occu})atioTi,  very  nuich  still  remains 
to  be  dtnn',  Even  at  the  present  time*  only  1  boy  or  girl  out  of  0  is 
enrolletl  in  school.  Most  of  the  pupils  are  to  be  found  in  the  less 
advaiK^inl  rlnsscs.  Tlio  ^reat  itnijonty,  especially  in  the  rural 
schotdij,  leave  after  one,  two,  or  three  ycara,  and  the  percentage 
of  pupils  in  the  sixth,  seventh,  and  eighth  years  is,  therefore,  ex- 
tremely small.     One   of   the   main   causes  of   this  early  leaving  of 


uTIh'  flultiricH  iif  tlit<  IciicIhth  uiy  fixed  by  Inw,  and  during  the  year  1904-6  were  m  fo)- 
Iuwh:  Kt>r  nirul  iniclicrs.  $30  and  $25  prr  month;  for  graded  teachers  and  teacheiv  of 
KngKsli,  $iii)  Kiid  $'1<5  piT  month,  and  for  principal  te&rhcra,  $75  and  $70  por  month.  To 
thrwo  wpR'  nddod  nllowances  for  house  n»nt,  which  for  rural  t«acbo»  were  never  leas  tban 
%i\  tior  tiiori'  than  $8  per  niontti,  and  for  grudtHl,  prinripuJ,  and  special  tradien  wero  never 
li'm  thnn  tlO  iind  novrr  iiiort*  ihnn  $15  a  niuoth.  TItere  is  provisioa  made,  however,  for 
the  hiriu^  of  Mpocial  tcai'Uvni  by  special  cuutruct. 
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the  8cho*)l  is  the  widespread  poverty,  and  the  desire  aiid  necessity 

of  the  parents  to  avail  themselvoii  of  the  se^^'ices  and  the  eaminfc-s  of 
their  children.  But  even  if  all  the  children  were  able  to  attend,  it 
would  not  be  possible  for  them  to  do  so,  since  the  seating  capacity  of 
the  schools  is  still  inadequate  to  even  the  present  needs  of  the  popu- 
lation. 

It  is  essentia]  to  the  industrial  advance  of  Porto  Rico  that  the 
cliildren  be  accorded  an  education.  While  the  advance  made  since 
the  American  invasion  has  been  very  rapid  as  compared  with  the 
progi-ess  in  Spanish  times,  it  has  not  been  sufficient  to  meet  the  neces- 
sities of  the  case.  Unless  the  rate  at  which  schools  are  opened  and 
equipped  is  rapidly  increased  it  will  be  many  years  before  the 
majority  of  the  inhabitants  of  Porto  Rico  art*  able  even  to  read  and 
write.  The  problem  of  educating  tbe  people  in  at  least  the  rudi- 
ments of  learning  is  facilitated  by  the  density  of  the  population  in 
the  greater  part  of  tbe  island,  by  the  smallness  of  the  area,  by  the 
universality  <»f  tbe  dominant  Spanish  language,  and  by  the  common 
origin  and  traditions  of  the  population.  On  the  other  hand,  the 
educational  problem  is  rendered  more  difficult  by  the  wide  disper- 
sion of  the  inhabitants  of  the  mountainous  districts,  and  by  the 
separation  and  ditfercnce  in  ideals  and  ideas  between  the  population 
to  be  taught  and  of  the  Americans  who  doniiitate  the  school  system. 

At  the  present  moment  there  appears  to  be  a  marked  lessening  of 
the  rate  at  wliich  school  facilities  are  being  extended  to  the  Porto 
Rioan  population,  and  especially  to  the  large  number  of  laborers  in  the 
island.  This  has  resulted  partly  from  the  exhaustion  of  the  special 
fund  of  about  $2,000,000,  which  had  been  set  aside  for  the  purposes 
of  public  improvement  and  of  education.  The  revenues  of  the 
country  have  not  in  the  past  been  sufficient  to  defray  the  ordinary 
expenses  of  the  Government  plus  the  considerable  expenditures  for 
public  works  and  education,  and  the  rate  at  which  the  revenue  has 
increased  has  by  no  means  been  sutTicient  to  make  up  lor  the  exhaus- 
tion of  the  special  fund.  The  expenditures  for  education  consti- 
tute u  very  large  percentage  of  the  gross  revenues  of  the  island,  and 
it  is  claimed  that  this  percentage  can  not  be  increased  without 
increasing  the  revenues,  and  further  that  the  increase  in  revenue 
must  be  made  up  not  from  increased  taxation  but  from  an  insular 
loan.  On  the  other  hand,  if  any  great  number  of  the  boys  and  girls 
of  Porto  Rico  are  to  receive  even  a  rudimentary  education,  it  will  be 
essential  that  the  appropriations  be  largely  increased.  A  former 
commissioner  of  education  (")  declared,  in  1004,  that  in  addition  to 
the  outlay  of  $700,000  a  year,  there  would  be  nece^sar}*  an  addi- 
tional appropriation  of  from  $1,000,000  to  $3,000,000  a  year,  even 

■  Dr.  Samuel  McOine  linds&j.    See  Heport  of  the  GomnuaBioner  of  Kduc^tion  for  Porto 
Rico»  1904,  page  34. 
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with  the  most  economical  administration,  to  insure  the  education  of 
tlio  children.  This  money,  it  was  recognized,  could  not  be  <»btained 
by  increased  taxation,  hut  must  be  secured  in  the  form  of  a  public 
loan. 

In  the  discussion  of  the  laboring  conditions  in  Porto  Rico  it  i^  aa 
essential  to  understand  the  currents  of  opinion  as  to  realize  the 
economic  and  political  conditions  which  form  their  basis.  The 
reproduction  of  such  opinions  is  of  course  more  difli<'ult  and  more 
liable  to  error  than  is  the  statement  of  facts  which  may  be  capable 
of  statistical  or  other  demonstration.  It  is  important  to  know 
that  in  certain  sections  an  opinion  is  making  itself  felt  that  the 
education  of  the  Porto  Rican  workingman  is  not  essential,  or  even 
important.  It  is  argued  that  it  is  the  destiny  of  the  iisland  to  bo 
exploited,  as  it  has  been  in  the  past,  by  outside  capitalists,  and  that 
the  condition  to  be  foreseen  is  that  of  a  large,  densely-settled,  low- 
grade,  unskilled,  ignorant,  native  population  without  real  self  gov- 
ernment. 

It  is  argued  also  that,  given  a  population  doomed  to  ordinary 
unskilled  agricultural  labor,  it  is  unwise  and  even  impossible  to  educate 
the  children.  It  is  claimed  that  two  or  three  years  of  instruction  in 
reading  and  writing  will  not  have  an  appreciable  permanent  effect 
upon  the  children,  who  immediately  go  back  to  work  in  the  cane  field 
or  on  the  tol)acco  plantation,  and  that  under  such  circunnstances  it 
is  impossible  to  educate  the  great  mass  of  the  people  or  to  improve 
permanently  their  intellectual  condition.  If  the  future  of  the  Porto 
Rican  workman  is  to  be  a  peon,  what,  it  is  asked,  will  be  the  benefit 
to  him  of  any  education,  let  alone  that  of  an  advanced  education? 

While  tliis  opinion  is  held  by  a  considerable  number  of  people,  it 
can  not  as  yet  be  stated  to  be  the  doniinunt  or  prevailing  opinion.  It 
Ls  held,  however,  by  many  people,  who  view  Porto  Rico  as  a  field  for 
exploitation  without  regard  to  the  interests  of  tlie  native  population, 
and  wlio  are  perfectlj'  satisfied  that  the  peon  be  uneducated  so  long 
as  he  fulfills  the  primary  quHlification  of  being  a  cheap  laborer.  It  is 
claimed  by  the^e  people  that  the  demand  for  education  is  at  present 
merely  the  desire  of  the  unskilled  workers  to  escape  from  their 
usual  occupations  and  secure  clerical  |>o-sitions  ui  the  Government 
service  or  elsewhere,  and  that  with  the  filling  up  of  these  positions  the 
demand  for  education  will  diminish,  llie  attitude  of  the  Govern- 
ment, however,  upj)ears  to  be  one  of  a  strong  desire  to  educate  the 
native  population,  both  in  the  ordinary  s<^*hool  coui-ses  and  in  indus- 
trial training.  There  has  been  a  considerable  extension  of  industrial 
training  in  the  island,  und  a  number  of  industrial  schools  with  some 
speciaUzation  along  trade  lines  have  been  started.  Besides  public 
^hools,  there  are  a  number  of  free  schools  founded  by  charitable 

jieties. 
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Despite  the  linuted  extent  to  which  they  have  as  yet  been  applied, 
the  changes  in  educational  methods  and  the  increased  educational 
opportunities  afforded  by  the  American  occupation  have  already 
begun  to  affect  the  attitude  of  the  entire  laboring  population.  There 
is  an  avid  desire  on  the  part  of  large  sections  of  the  population  for 
education,  a  desire  at  once  insj>iring  and  pathetic.  Little  rural 
schools,  housed  in  small  buildings,  as  well  as  the  more  pretentioiia 
schools  in  the  cities,  attract  children  in  great  numbers,  and  the  spell- 
ing book  and  the  reader  are  found  in  huts  and  that^-hes  which  do  not 
suggest  the  idea  of  education.  During  the  course  of  this  investiga- 
tion there  were  met  many  illiterate  men  whose  children  were  going  to 
school,  acquiring  there  a  knowledge  of  rending  and  wTiting  Spanish, 
as  well  as  a  smattering  of  EngUsh.  The  opportunity  to  educate  Ida 
cliildren  is  regarded  as  an  enormous  boon  to  the  average  worker, 
whether  urban  or  i*ural,  since  it  seems  to  open  to  them  a  gate  which 
has  been  closed  to  him. 


ATTITl  DE  OF  EMPLOYERS  TO  EMPLOYEES. 

Li  the  island  of  Purto  Rico,  as  in  other  Latui-Anierican  countries, 
the  laborer  is  not  held  iii  high  esteem.  The  feudal  traditions  wliich 
the  wSpanish  adventurers  and  conquerors  brouf^dit  with  them  in  the 
sixteenth  century;  the  enslavement  of  the  Indians,  and  the  subse- 
quent introduction  of  negro  slavery;  the  prepoudei*ance  from  the 
first  of  unskilled  over  skilled  labor;  the  absence  of  a  strung  middle 
class,  together  with  the  dearth  of  cities,  all  tended  to  create  and 
deepen  a  chasm  between  the  people  who  held  the  estates  and  the 
peons  who  worked  upon  them.  The  conditions  prevailing  in  Porto 
Rico  until  the  abolition  of  slavery  in  1873  and  even,  to  a  le^s  extent, 
up  to  and  beyond  the  American  invasion  were  those  of  a  more  or 
less  benevolent  and  more  or  less  responsible  despotism.  The  people 
of  Porto  Rico  were  the  large  landowners,  and  the  great  mass  of 
field  workers  were  not  so  much  as  counted.  The  wealth,  education, 
refinement,  leisure,  and  all  tliat  wealth  and  leisure  bring,  were  the 
prop©rt3*  of  a  single  class  and  of  the  children  and  graiidcluldren  of 
that  class.  There  was  Uttle  opportunity  for  individuals  from  the 
lowest  or  peon  class  to  rise  to  a  higher  level. 

Even  at  the  present  time  the  condition  of  the  Porto  Rican  peon  is 
but  little  changed.  His  work  is  unskilled,  he  is  easily  replaced,  and 
there  is  no  monopoly  value  attached  to  his  labor.  Between  this 
illiterate,  though  not  necessarily  unintcUigent  peon,  working  bare- 
legged in  his  only  suit  of  cotton  shirt  and  trousers,  living  with  a  large 
family  in  a  leaky  one-roomed  hut,  earning  an  average  of  50  cents  for 
each  day  that  he  works,  on  the  one  hand  and  his  employer,  a  man  of 
property  and  education,  on  the  other  hand,  there  is  notliing  in  com- 


nvujsnv  or  the  wnaitr  or  uuwm. 

There  are  no  i»tept»  of  gradation  by  which  tiie  one  class  c<iiild 
iripr;^*'  in(^  j>r  approncli  ihe  other. 

Tbv  invu^iori  of  PurUj  Kiro  hy  the  Americans  and  the  infusion  of 
Ameriritn  idcalfl  into  the  life  of  the  people  have  led  to  some  slight  change 
in  the  attitude  of  tlie  pco]>Ui  lownrd  work  and  toward  the  worker, 
TIic  H<MW  of  rich  plantation  owners  are  becoming  more   willing  ta 

■  enter  lucrative  careers,  though  the  professions  are  still  unduly  pre- 
ferre<l  over  agriculture  and  business.  The  Americans  have,  monv 
over,  tended  to  strengtiien  somewhat  the  position  of  the  workingmau 

H  by  giving  him  a  vote,  by  defining  his  position  before  the  law,  and  by 
recognising  to  u  less  extent  tlinn  did  the  Spanish  the  difference 
between    the  employer  arid   employed.     Nevertheless,   even   at   the 

B  present  moment  it  is  quitx*  clear  that  the  siMrial  and  economic  position 
of  the  Porto  Rican  worker  is  low,  that  he  is  held  in  small  esteem,  that 
there  is  a  contempt  for  liis  work  (a  contempt  not  even  disguined  by 

H  conventional  plirases),  and  finally  that  the  economic  power  and  tlie 
politirtLl  iitlhirru-e  (»f  the  workingman  are  extremely  small. 

To  a  <*onKideral>le  extent  the  former  relationslup  between  employer 
and  em])loye6  was  conventional  rather  than  contractual,  being  upon 
the  basis  of  a  patriarchal  an<l  more  or  less  benevolent  despotism 
on  the  part  of  the  employer  rather  than  a  free  relation  entered  into 
by  a  contract  between  approximately  equal  parties.  Wages  were 
fixed  largely  by  cu.stoni  and  were  fairly  uniform  in  any  given  district 
for  the  Miime  industry.  These  wages,  moreover,  were  only  partly  in 
money,  being  sup|>lemented  by  the  grant  of  free  lodging  and  often  by 
other  giftss  or  grants. 

This  condition  exist-s  to  a  grcatex  or  less  extent  in  the  island  at  the 
present  time,  alttiuugh  within  r^'cent  years,  and  especially  since  the 
agrii'ultunil  stril«'s,  llu^  pjitriarcluil  attitude  of  em[>loyer  to  working- 
man  is  giving  way  and  ih  being  dis)>luced  by  a  very  difTerent  attitude 
based  on  a  more  purely  contractual  relation.  The  attitude  of  the 
employer  at  tlur  present  time  is  to  secure  labor  as  cheaply  as  possible 
and  of  the  workingman  to  obtain  all  the  wages  which  he  can  possibly 
swure.  It  is  still  customary,  however,  to  permit  or  encourage  agricul- 
tiu'al  laborers  to  live  in  liuts  or  shacks  upon  the  employer's  land.  A 
part  of  the  wages  are  paid  in  kind,  and  usually  the  plantation  owners 
consider  themselves  more  or  less  in  the  relation  of  masters  rather  than 
employers,  a  state  of  feeling  whieh,  perhaps,  prevails  to  a  greater 
extiMit  among  the  Porto  Uiean  than  among  the  American  employei's 
who  have  gone  into  the  country.  Many  American  plantation  owners 
have  rontril)Uted  to  a  slight  extent  to  the  welfare  of  their  employees, 
giving  them  somewhat  better  huts,  and  securing  for  them  at  times  a 

^  better  supply  of  water.     One  American  plantation  owner  regularly 
hua  two  policemen  present  when   pa^nng  olF  in  order  to  prt»vent  his 
lien  from  immediately  losing  theii*  wages  to  professional  gamblers. 
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There  is  still  an  attitude  of  surprise  on  the  part  of  the  landowners 
wlion  strikes  occur  on  their  plantations.  The  strike  is  regarded  not 
as  a  desire  to  contract  collectively^  not  as  a  justifiahio  or  even  legal 
attempt  to  alter  the  conditions  of  employment,  but  rather  as  a  breach 
of  trust,  and  as  a  manifestation  of  ingratitude  on  the  part  of  the 
beneficiaries  of  the  employer's  favor. 

The  lax  conditions  prevaihng  in  agriculture  are  also  to  be  found 
surviving  in  industrial  concerns.  As  a  rule  the  high  speed  of  the 
American  workiiigman  does  not  prevail  in  the  factories  or  the  shops 
of  Porto  Rico.  Old  men  are  retained  ia  employment  even  when  theii* 
efiiciency  is  considerably  impaired.  In  a  number  of  establisliments 
wages  tend  to  remain  fixed,  and  in  some  concerns  the  workingmau 
continues  to  be  paid,  even  when  sick  for  a  few  days.  Except  in  a 
very  few  concerns  there  is  no  rigid  or  exact  calculation  of  labor  and 
other  manufacturing  costs,  such  as  prevails  in  factories  in  the  United 
States. 

LABOR  ORGANIZATIONS, 

The  history  of  the  working  population  of  Porto  Rico  has  been 
such  as  to  render  it  very  difficult  to  organize  it  into  labor  unions. 
So  long  as  slavery  existed  it  was  manifestly  impossible  to  build  up 
*  an  organization  of  the  workingmen  of  the  island,  and  even  after 
the  abolition  of  this  institution  the  rigor  of  the  law  prevented  any 
considerable  labor  movement  from  coming  into  existence.  The 
character  and  traditions  of  the  population  make  labor  organization 
difficult  even  now.  The  great  mass  of  the  workingmen  belong  to  the 
unskilled  class,  wliich  even  in  countries  like  England  and  the  United 
States  it  has  been  found  difficult  to  organize.  In  Porto  Rico  these 
difficulties  have  been  even  greater.  To  the  unskilled  nature  of  the 
work,  and  therefore  to  the  ease  with  wliich  striking  workers  could 
be  replaced,  were  added  the  additional  difficulties  of  the  extreme 
poverty  of  the  peons.  To  a  peon  earning  a  maximum  of  50  cents 
a  day  the  payment  of  even  moderate  dues  to  a  labor  organization 
involves  a  great  sacrifice.  A  union  composed  of  extremely  poor 
members  can  not  be  stronger  than  the  material  out  of  which  it  is 
composed  permits,  and  the  worker's  verj'  need  of  protection  makes 
it  more  difGcidt  to  protect  him. 

Moreover,  the  lack  of.  education,  and  to  a  certain  extent  of  intel- 
ligence, among  the  workers  of  Porto  Rico  tends  to  accentuate  the 
difficulties  of  oi^anization.  Being  unable  to  read  or  write,  the  major- 
ity of  workers  can  not  be  reached  by  means  of  pamphlets  or  printed 
material  of  any  sort,  and  owing  to  the  cost  of  travel  they  are 
unacquainted  with  their  fellow  workingmen  in  other  parts  of  the 
island.  They  are  also  unaccustomed  to  form  unions,  and  are  unfa- 
miliar with  the  methods  in  which  unions  of  workingmen  can  beet  be 
carried  on. 


808  BULLETIN    OF   THK    BUREAU    OF    LABOB.  ^^^H 

A  final  difliciilty  in  the  way  of  the  creation  of  trade  tiniotis  was  the 
opposition  of  tho  former  Governniont  of  the  island.  During  Spanish 
tiinos  forinatit)ii  of  trade  unions  was  of,  at  least,  doubtful  legality, 
and  any  organized  effort  to  effect  this  was  looked  upon  as  a  plot  or 
conspiracy  to  increase  wages,  and  was  declared  illegal.  When  in 
the  early  part  of  11)02  an  organizer  of  the  American  Fe<leration  at 
Labor,  Mr.  Santiago  Igleaias,  attempted  to  organize  unions  in  thfl 
island  and  to  aililiute  tluMn  with  similar  organizations  in  the  United 
States  he  was  arrci^tod,  together  with  seven  other  labor  leaders,  and 
was  tried  by  the  San  Juan  district  court  for  *' plotting  to  alter  tbe 
price  of  labor"  and,  together  with  his  associates,  waa  convicted. 
The  sentence  of  Santiago  Igleaias  was  for  four  years  and  tlircc 
months,  and  that  of  each  of  the  other  labor  leaders  was  for  four 
inotitlis.  The  court  also  tiofhirei!  the  Federaci^n  Libre,  or  Free 
r'cdenition,  the  Porto  Kican  branch  of  the  American  Federation 
of  Labor,  illegal,  and  ordered  it  to  be  closed  within  twenty-four 
hours.  The  decision  called  fortli  many  ])rotests.  especially  from 
labor  organizations,  both  in  the  United  States  and  Porto  Rico. 
The  decision  was  subsequently  reversed  by  the  supreme  court  of 
Porto  Rico. 

The  following  extract  from  the  annual  message  of  (lovemor  Hunt 
to  tho  insular  legislative  assembly  discusses  the  sentence  imposed 
upon  tho  ialxir  loaders,  and  summarizes  the  attitude  of  the  Amer- 
ican administration  toward  the  tjrganization  of  labor: 

The  time  seems  ripe  for  the  introduction  of  many  changes  in  the 
present  laws.  The  full  benefits  of  American  system  can  only  be 
realized  through  legislation  sweeping  away  un-American  principles 
anti  substituting  American.  A  recent  conviction  imder  the  present 
penal  code  has  brouijht  into  prominence  several  old  laws.  The 
man  was  convicted  of  the  violation  of  the  laws  of  "Plots  to  alter 
tho  price  of  tilings."  The  English  translation  of  the  Spanish  Code 
provides  that  "those  who  wrongfully  combine  to  enhance  or  lower 
the  price  of  labor  t)r  regulate  its  conditions  wrongfully,  provided 
su(*li  cumbination  luis  begun  to  be  carried  into  elfect,  sfiall  be  pun- 
ished with  tlie  penaliy  of  amsto  mayor.  This  penalty  shall  be 
im|)<»scd  in  its  niaxinnun  degree  on  the  leaders  and  promoters  of 
the  combination,  and  on  those  who  shall  employ  violence  or  threats 


■    til 


pire  to  enhance  or  lower  the  pric 
labor  or  regulate  its  conditions  abusiveUjJ^  etc.  Whether  tho  trans- 
lation is  quite  correct  or  not  there  is  a  clifTerence  of  opinion  as  to  the 
scope  of  the  law,  one  construction  being  that  any  combination  to 
raise  or  lower  the  price  of  labiir  or  regulate  its  conditions,  even  if 
only  calculated  to  disturb  market  prices,  is  criminal,  while  the  oiher 
view  is  that  a  combination  becomes  j)enal  i)idy  when  acc4)mpanied 
by  an  attempt  on  the  part  of  those  who  cumbme  to  prevent  others 


I 
I 
I 


I 

I 

^  to  insure  its  success,  unless  they  deserve  a  liigher  penalty  by  reason  — 
H  thereof/'  It  is  8ai<l  that  this  English  translation  is  not  correct,  but  ■ 
^        should  read  * 'those  who  (Minspire  to  enhance  or  lower  the  price  of 


than  themselves  from  working.  It  seems  certain  that  as  long  as  ■ 
the  law  stands  as  it  Ls  ambiguities  as  to  its  intent  will  exist,  and  ' 
judges  in  tJxe  conscientious  porlotmasvc^  ol  V\v\\&\a.\  dvity  may  pro- 
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nounce  judgments  which  are  harsh  and  incompatible  with  American 
statutes.  The  remedy  lies  with  the  lawmakers.  There  is  no  room 
for  lawlessness  in  Porto  Rico,  but  the  right  to  organize  to  secure 
better  wages  by  peaceable  measures  is  perfectly  lawful  and  con- 
sistent with  good  govennnent.  Ambition  to  better  one's  condition 
is  intensely  American,  and  oftentimes  only  gratified  through  organ- 
ized effort;  and  where  the  purpose  of  an  organization  is  merely  to 
increase  the  profit  of  labor,  or  dignify  its  worth  through  peaceful 
ways,  a  law  whirh  is  susceptible  of  a  construction  forbidaing  the 
execution  of  such  purpose  is  unworthy  of  an  American  government 
and  should  be  abrogated. 

According  to  the  revised  statutes  and  ccxle^  of  Porto  Rico  labor 
combinations  are  not  in  themselves  unlawful.  Section  553  of  the 
revised  statutes  savs:  "The  orderly  and  peaceable  assembling  or 
cooperation  of  persons  employed  in  any  calling,  trade,  or  Itandicraft 
for  the  purpose  of  ohtaiuiiig  an  advance  in  the  rate  of  wages  or  com- 
pensation, or  of  maintaining  .such  rate,  shall  not  be  unlawful,  nor 
shall  it  be  unlawful  for  such  jiersons  to  organize  trade  or  labor 
assemblies  or  unions  for  the  purpose  of  bettering  the  menial  and 
material  condition  of  the  members  thereof  by  lawfnl  peaceable 
means."  It  is,  moreover,  made  unlawful  by  section  465  of  the 
penal  code  to  compel  a  workman  to  enter  into  an  agreement  not  to 
join  a  union  as  a  condition  of  employment. 

The  trade  unions  of  Porto  Rico  are  organized  i»n  a  basis  similar 
to  that  in  the  United  States.  The  "Federaci6n  Libre  de  los  Tra- 
bajadoro;!?  de  Puerto  Rico/'  or,  as  it  will  henceforth  he  called,  the 
"Federation"  or  the  "Porto  Rican  Federation,"  is  the  central 
organization  in  Porto  Rico,  It  has  as  its  object  the  uniting  of 
workmen  of  aU  classes  and  of  all  branches  of  manufacturing  pro- 
duction, of  arts  and  trades,  of  useful  and  liberal  professions,  of 
agriculture,  and  the  workmen  and  day  laborers  generally,  as  well 
as  proletarian  employees  of  the  State,  and  all  others  who  in  the 
opinion  of  the  workmen  deserve  to  belong  to  the  Federation.  This 
Federation,  according  to  its  constitution,  recognizes  that  only  by 
organizing  the  workmen  of  the  island  into  unions  and  then  combining 
their  forces  will  it  be  possible  to  obtain  naturally  and  rapidly  their 
economic  and  social  emancipation  and  destroy  forever  the  ignor- 
ance, the  slavery  of  low  wages,  the  t>Tanny  of  employers,  the  usur>% 
the  corruption,  the  unjust  and  inhuman  laws,  and  the  other  evils 
which  they  consider  as  obstacles  to  the  endeavors  of  the  working- 
man.  (") 

aTlic  statement  of  those  objects,  as  well  aa  of  the  incaiiii  by  which  th^}-  are  to  bo 
attamml,  is  taken  from  the  coustitutiuD  of  the  Porto  Ricaii  Federation.  The  endeavor 
has  l>con  made,  aa  f ar  as  possible,  to  give  a  frf>e  translation  of  the  constitution  and  rul4>a 
which  are  founded  more  or  less  obviously  upon  similar  constitutions  of  trade  unions  in 
the  United  Slates.  Tlie  reader  is  referred  to  '^Kcglamcnto  de  la  Fodoraci6a  Libro  do 
los  Trahujadorea  de  Puerto  Kico,''  included  in  the  pamphlet  Foderaci6n  Libre  de  loa 
Trabajadores  de  Puerto  Rico.    Su  programa,  loycs  y  cooperatlvaa.    San  JvLi^n^  V .  ^.A*^(3f^ 
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The  Federation  endeavors  to  fonn  a  reserve  fund  in  every  union 
in  order  to  struggle  successfully  for  the  legal  objects  of  the  Federa- 
tion, aaid  objects  being  to  secure  from  the  capitalists  the  best  pcjssiblc 
conditions  with  respect  to  the  remuneration  of  labor  as  well  us 
the  best  treatment  of  the  workinginan  in  tlie  factories,  to  regulate  {he 
hours  of  labor  until  such  time  as  (ho  working-day  shall  not  exce<xl 
eight  hours  in  all  forms  of  work,  and  to  create  and  sustain  common 
fraternal  centers  in  all  towns  of  the  island  for  the  purpose  of  exchang- 
ing ideas  and  impressions.  Tlio  Federation  also  has  the  object  of 
raising  the  moral  and  intellectual  level  of  the  present  and  of  future 
generations  of  workingmen  by  securing  from  the  State  and  munici- 
palities sufficient  aid,  including  night  schools,  to  enalde  the  work- 
ingmen and  their  children  to  acquire  the  elemental  knowledge  which 
will  serve  as  a  baais  of  their  intellectual  development.  The  Federa- 
tion also  desires  to  establish  cooperation,  solidarity,  and  mutual 
help,  and  to  uistall  workshops  belonging  to  the  Fe<leratii>n  as  & 
means  of  improving  the  material  conditions  of  the  M'orkingmaii.  It 
is  the  object  of  the  Federation,  ft»]lowing  the  pohcy  of  the  American 
Federation  of  Labor,  to  unite  ail  workingmen  not  included  in  t 
special  trade  union  in  the  so-called  federal  or  general  unions,  called 
in  Porto  Rico  "Oficios  Varios." 

The  direction  and  administration  of  the  Porto  Kican  Federation 
is  in  charge  of  a  central  committee  of  delegates  of  all  the  unions. 
The  delegates  are  noniinated  or  elected  ever}'  six  mouths  in  the 
general  meetings  in  all  j>art,s  4tf  the  island. 

The  administrative  body  of  the  organization  is  divided  into  sec- 
tions, one  of  which  takes  charge  of  the  internal  organization  of  the 
Federation,  another  of  ''  Instriu^tion  and  Fine  Arts/'  am>tber  of  finan- 
cial arrangements,  and  another  of  propaganda  and  troubles  arising 
between  labor  and  capital.  These  sections  or  committees  do  not 
decide  fmally  but  refer  all  matters  for  adjustment  to  the  central  com- 
mittee, whose  actions  are  subject  to  the  final  decision  of  the  assembly 
of  all  aiKliated  unions.  The  central  committee  is  responsible  to  the 
general  assembly. 

Every  union  composing  the  Federation  is  declared  to  be  autonomous 
in  so  far  as  mattejrs  pertaining  to  that  union  or  t*)  its  members  are 
concerned. 

The  constitution  provides  that  there  shall  be  elected  by  every 
union  a  directing  council,  wliich  shall  have  charge  of  the  administra- 
tion and  direction  of  the  materia!  and  moral  interests  of  the  organiza- 
tion. Eacn  such  union  shall  have  its  constitution,  defming  the  duties 
of  its  officials  and  the  contributions  and  duties  of  its  members. 
These  constitutions  shall  be  submitted  to  the  approval  of  the 
unions  in  general  congress,  in  the  same  manner  as  the  constitu- 
tion of   the  Federation  is  submitted   to  its  membership.     Each  of 
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these  autonomous  unions  is  supposed  to  defend  and  improve  the 
conditions  of  labor  in  the  particular  trade  to  which  its  members 
belong,  and  to  j)erform  the  duties  and  carry  out  the  purposes  common 
to  trade  unions  in  general.  Each  union  shall  meet  at  least  once 
each  month. 

Wlien  any  union  requires  the  assistance  of  the  other  unions  afhliated 
with  the  Federation,  it  shall  petition  the  central  committee  of  the 
orj^anization  to  convoke  immediately  a  general  assembly  of  the 
unions,  with  the  purpose  that  this  assembly  take  action  in  the  interest 
of  the  petitioning  union.  Where  the  decision  is  adverse  to  it»  the 
petitioning  imion  reserves  its  hberty  of  action  in  reference  to  the 
question  or  controvei^sy  in  wliich  it  is  engaged.  It  is  provided  that 
each  union  shall  maintain  a  reserve  fund  to  reUeve  the  distress  of  its 
members  in  the  event  of  contests,  as  well  as  for  the  creation  of  the 
spirit  of  sohdarity  among  all  of  the  imions.  The  constitution  of  the 
Federation  defines  exactly  the  powers  and  duties  of  the  treasurer,  the 
secretary,  and  the  central  conmiittee.  These  powers  and  duties  are 
not  dissimilar  from  those  usually  attached  to  the  offices  in  question. 
The  constitution  also  provides  for  periodical  meetings  of  the  unions 
and  of  the  Federation,  and  provides  for  the  question  of  extraordinary 
expenses,  and  for  the  right  of  appeal  to  the  central  committee,  and  for 
other  questions  "which  may  arise  among'the  unions. 

The  constitution  of  the  Federation  was  discussed  by  the  assembly 
of  unions  in  San  Juan  in  November,  1S9S,  and  was  certified  to  by  the 
insular  government  of  Porto  Rico  on  August  24,  1900. 

The  Federation  is  formed  upon  a  basis  in  many  respects  similar  to 
that  of  the  Ameri<:an  Federation  of  Labor.  Like  the  latter,  it  is  a 
federation  of  unions  which  are  autonomous,  and  it  is  directed  by  a 
general  assembly  elected  by  the  unions  composing  it.  The  ultimate 
source  of  authority  in  the  Federation,  as  in  the  American  Federation 
of  Labor,  is  thus  the  unions  themselves,  and,  according  to  the  theory 
of  government,  the  entiiv  policy  of  the  organization  is  directed,  not 
by  a  central  body,  but  by  the  several  unions,  with  powers  of  self- 
government  for  themselves,  and  jointly'  controlling  the  central  body. 
There  is.  however,  one  point  of  difference  between  the  Federation 
and  the  American  Federation  of  Labor.  The  latter  organization 
arose  as  a  result  of  a  joint  action  of  unions  already  existing,  whereas 
in  Porto  Rico  the  Federation  was  created  at  the  same  time,  or  before, 
tlie  unions  which  were  to  form  its  component  parts.  In  other  words, 
the  development  in  Porto  Rico  may  be  said  to  have  begun  wuth  the 
Federation  instead  of,  as  in  the  United  States,  with  the  various 
unions  desiiing  to  form  a  federation. 

In  Porto  Rico  there  are  seven  general  districts  for  the  unions,  cor- 
responding to  the  seven  governmental  districts.  The  organizations 
in  the  island  are  of  three  classes — the  local  unions,  comprising  the 
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nionibora  of  a  single  trade  in  a  single  locality;  the  central  uiuou«, 
corresponding  on  a  small  scale  to  our  national  organizations,  including 
the  local  unions  of  a  given  trade  in  the  entire  island;  and,  finally, 
the  Federaci6n  Libre,  comprising  the  central  unions  of  all  trades  in 
the  entire  Island. 

In  March,  1905,  there  were  123  unions  in  Porto  Rico  aliiliatcd  with 
the  Federation,  and  through  it  with  the  American  Federation  of 
Labor.  Sixteen  of  these  unions  were  in  Bayanion,  10  being  in  San 
Juan,  1  in  Manati,  I  in  VegaBaja,  '\  iii  Carolina,  and  1  in  Rio  Grande; 
20  were  in  the  department  of  Ponce,  15  being  in  the  city  of  Ponce,  1  in 
Pefiuelas,  2  in  Juana  Diaz,  1  in  Santa  Isabel,  and  1  in  Yauco;  11 
were  in  the  department  of  Mayagucz^  10  being  in  Mayaguez  proper 
and  1  in  San  German;  34  were  in  the  department  of  Arecibo,  28  in 
Arecibo  proper,  and  6  in  Utuado.  In  the  department  of  Guayania 
there  were  18. 8  being  in  the  city  of  Guayania,  3  in  Arroyo,  3  in  Salinns, 
1  in  Caguas,  and  3  in  San  Lorenzo.  There  were  8  in  the  department  of 
Aguadilla;  of  which  number  5  were  in  Aguadilla  itself,  1  in  Aguada, 
1  in  San  Sebastian,  and  1  in  Lares.  There  were  finallj'  10  in  the  depart- 
ment of  Humacao,  of  wliicli  2  were  in  Humacao,  7  in  Yabucoa,  1  in 
Fajardo,  3  in  Patillas,  and  3  in  Maunabo.  These  unions  include 
organizations  of  carpenters,  tol»afeo  workers,  cooks,  women  wt>rker3, 
masons,  day  laborers,  bakers,  sailors,  bricklayers,  c6achmen,  black- 
smiths, coopers,  tailors,  cutters,  dt>ck  workers,  shoemakers,  barbers^ 
agi'icultural  laborers,  coffee  sorters,  painters,  etc.,  as  well  as  misceH 
laneous  unions  composed  of  workmen  of  various  trades,  and  compar- 
able with  the  federal  unions  of  the  United  States. 

The  Federacion  Libre  issues  a  monthly  journal,  published  in 
Spanish  and  English,  called  the  "  Porto  Rico  Workingmen's  Journal." 

The  union  of  eurj>enters  aiul  joiners  in  Porto  Rico  is  affiliated  with 
the  United  Brutherliood  of  Carpenters  and  Joiners  in  the  United 
States,  which  is  in  turn  afliliated  with  the  American  Federation  of 
Labor.  The  constitution  of  the  Porto  Rican  union  is  printed  in 
Spauinli  and  in  Englisli,  It  has  S6  members,  has  an  initiation  foe  of 
S5,  and  uiontlily  dues  (luctuating  between  30  cents  and  40  cents. 
The  nienil>ership  of  the  union  consists  of  regidar  members,  between 
the  ages  of  21  and  50,  luilf  members  ol  the  age  of  50  or  upwards,  and 
apprentices  between  the  ages  of  IS  and  2L  The  regular  members 
cam  $1.50  and  $1.75  per  day.  The  older  men  earn  from  75  cent-s  to 
$1.25  per  day.  Some  of  the  members  are  paid  by  llie  piece  and  some 
by  the  day  or  week.  Frequently  members  are  paid  fortnightly,  and 
sometimes,  though  very  seldom,  by  the  month.  Payment  to  union 
members  is  always  made  in  American  money.  It  is  claimed  by  the 
union  that  on  phuitations  in  %'arious  parts  of  the  island,  carpenters 
are  given  chips  of  wood,  metal  checks,  or  pieces  of  pasteboard,  which 


LABOR   CONDITIONS  TH   PORTO   RICO.  813 

are  redeemable  in  mercliandise  at  the  plantation  stores;  but  no  such 
payment  is  ever  made  in  San  Juan  or  to  members  of  the  local  organi- 
zations. No  deductions  are  made  from  payments,  and  there  are  no 
bonuse.3  or  extra  payments.  The  wages  now  paid  are  $1.50  to  $1.75 
per  day,  American  money.  The  work  day  at  the  present  time  fluctu- 
ates between  S  and  10  hours.  In  tlie  Government  shops  the  working 
day  is  8  hours. 

Duririj^  tln>  last  five  years  there  have  been  two  strikes.  One  of 
these  took  place  for  a  reduction  in  the  hours  of  work,  and  another 
occurred  in  consequence  of  the  change  in  the  currency.  C*) 

The  Purto  Rican  local  of  the  International  Tvpograpliical  Union 
was  formed  at  the  close  of  1901 ,  as  a  result  of  tlie  work  of  the  organizer 
of  the  American  Federation  of  Labor»  Mr.  Santiago  Igh^sias.  There 
was  a  preUminary  meeting  held  on  December  26,  1901,  at  wliich  the 

»  principles  and  methods  of  the  American  labor  movement  were 
explained.  A  second  meeting  was  held  on  January  2,  1902,  at 
wliich  all  the  |>rin(ers  of  San  Juan  were  present.     A  few  days  later 

»over  20  printers  signified  theii-  intention  to  become  members  of  the 
International  Union  and  a  charter  was  asked  for  and  subsequently 
obtained.  The  first  report  of  the  Porto  Rican  local  union  to  the 
Internationa]  Typograpiiical  Union  was  made  in  July,  1004. 

The  San  Juan  local  of  the  International  Longshoremen,  Marine 
and  Transport  Workers*  Associati«m  claims  a  membership  of  60. 
It  follows  the  constitution  of  the  jVmerican  organization,  with  wliich 
it  is  airdiated.  According  to  a  report  made  to  the  author  by  the  local 
secretary  of  the  organization,  the  general  dues  during  the  last  year 
amounted  to  $38.05  for  tlie  entire  union.  The  workmen  are  divided 
according  to  several  grades;  the  foreman  is  paid  by  the  piece  and  the 
manual  workers  are  paid  an  average  of  15  cents  an  hour.  There  are 
no  deductions  for  fines  or  otherwise  and  the  men  are  paid  in  money. 
There  are  no  extra  payments  or  bonuses.  The  wages  12  years  ago 
were  stated  to  have  been  $2  in  Spanish  money  a  day  The  hours 
of  work  are  11  per  day.  It  is  claimed  that  there  is  a  great  lack  of 
work  among  the  unions,  and  it  is  even  stated  that  the  members  of 
the  unions  receive  but  one  or  two  days'  work  per  week.  No  esti- 
mate could  hv  made  of  the  number  of  weeks'  work  per  year,  but  it  is 
generally  stated  that  there  is  little  work  and  especially  for  the  union 
members.  There  has  been  (June,  1905)  no  strike  in  this  organi- 
zation for  five  years.  (^) 

fl  Verbal  luid  written  »tat«inent8  by  Zoik>  Betnncourt,  Hecretary. 

^Thia  information,  given  by  Romiin  Tupnta±«,  the  s&cretAiy  of  the  otganization,  was 
obtainod  verbally,  and  was  subeequeutly  rcKluced  to  writing. 
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PRESENT  TENDENCIES. 

'Hie  immediate  influence  of  the  American  occupation  upon  the  con- 
dition of  the  Porto  Ricau  workingmau  is,  upon  the  whole,  a  beneficial 
tone.  Tlie  declaratiou  of  free  trade  between  the  IFnited  States?  and 
Porto  Kico,  and  the  consequent  granting  to  the  island  of  a  preferred 
position ,  with  regard  to  its  exports,  meant  an  increased  prosperity 
to  the  new  insular  possession  of  the  United  States.  This  prosperity 
has  conielargdy  to  the  sugar  and  tobacco  industries,  and  will,  proba- 
bly, to  an  equal  extent  benefit  those  who  are  engaged  or  who  will  tip 
engaged  m  the  production  and  shipment  of  fruits.  In  the  coffee 
iiuiustry,  the  dejiression  winch  already  existed  in  1898,  has  been 
deepened  by  the  American  occupation.  The  acquisition  of  Porto 
Rico  by  the  United  States  did  not  mean  the  opening  of  any  new 
market  for  Porto  Uican  coffee,  since  even  before  that  timt»  coffee  was 
admitted  free  to  the  United  States;  on  the  contrary,  it  meant  a  short- 
ening^ of  thi^  European  market,  with  the  result  of  a  further  deteriora- 
tion in  the  condition  of  the  coffee  planter.  As  coffee  was  in  1808 
the  principal  crop  of  the  island,  this  deterioration  has  tended  to 
offset  the  beneficent  influence  of  American  occupation  upon  the  sugar 
and  tobacco  industrii^s. 

■  There  can  be  no  doubt,  however,  despite  the  present  adverse  con- 
ditions that  the  general  trend  in  Porto  Rico,  in  so  far  as  it  affects  the 
real  owners  of  property,  is  upward.  Exports  are  increasing,  capital 
is  flowing  into  the  country  at  a  fairly  rapid  rate,  and  new  industries 
are  being  started.  The  price  of  land,  especially  in  the  sugar  and 
fruit  district-s,  has  rapidly  advanced  and  will  no  doubt  continue  to 
do  HO.  To  what  extent,  however,  this  improvement  has  filtered 
down  (o  tin'  laboring  population  is  somewhat  problematical.  Upon 
tlie  whole,  wages  seem  to  have  risen  along  the  coast  lands — that  is, 
if  we  compare  present  wages  in  American  money  with  former  wages 
in  provincial  money  reduced  to  the  American  gold  standaid.  But 
since  prices  (measured  in  the  same  way)  have  also  risen,  the  increase 
in  money  wages  is  largely  apparent  and  the  real  benefit  accruing  to 
the  working  classes  even  in  tlie  coast  lands  is  less  than  might  appear 
upon  the  surface.  The  labor  conditions  in  the  coffee  district  are 
much  worse  than  they  were  prior  to  the  American  occupation, 
although  most  of  this  deterioration  has  been  due  to  causes  other 
than  the   American   occupation   itself. 

Outside  of  the  effect  upon  wages,  there  are  other  indications  of  an 
improvement  in  the  conditions  of  the  working  classes  of  the  island. 
There  can  be  no  doubt  that  upon  the  whole  the  American  adminis- 
tration of  the  island  is  more  directly  aimed  at  the  advancement  of 

^  the  f>eo|)le  than  was  the  Spanish  administration  even  at  its  best. 
The  sanitation  of  the  island  is   being  improved  and  education  is 
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being  extended  to  at  least  a  considerable  minority  of  the  Porto 
Ricans.  Moreover,  for  the  first  time  an  effort  is  being  made  to  root 
out  the  disease  of  anemia  and  to  increase  thereby  the  industrial 
efficiency  of   the   population. 

When,  however,  we  look  at  the  deeper  influences  at  work  at  the 
present  time,  it  is  difficult  to  be  very  optimistic  concerning  the  future 
labor  conditions  in  Porto  Rico.  The  fundamental  conditions  under 
which  the  work  nen  live  have  not  been  and  could  not  have  been 
materially  altered,  and  it  is  doubtful  whether  the  tendencies  now  at 
work  will  ever  permit  of  a  rapid  and  continuous  progression  of  the 
workingraan,  or  of  a  steady  and  permanent  bettering  of  Ids  standard 
of  living. 

There  are  many  reasons  for  not  anticipating  a  rapid  and  radical 
improvement.  In  the  first  place,  Porto  Rico  is  essentially  an  agri- 
cultural country.  Its  natural  resources  are  all  agricultiu'al,  and 
it  has  neither  the  geographical  position  nor  the  resources  of  iron  and 
coal  to  permit  it  ever  to  become  a  great  manufactiu-ing  country. 
The  small  manufacturing  industries  which  formerly  existed  on  the 
island  have  tended  rather  to  diminisli  than  to  increase  as  a  result  of 
the  American  occupation.  Free  trade  with  the  United  States  means 
the  importation  of  articles  manufactured  more  economically  upon  a 
large  scale  to  take  the  place  of  articles  formerly  manufactured  by 
hand  or  by  simple  tools  on  a  small  scale.  While  it  is  possible,  and 
even  probable^  that  a  considerable  industry  will  grow  up  in  the  mak- 
ing of  cigars  and  in  the  canning  of  fruits,  it  seems  reasonable  to  think 
that  the  country  will  remain  permanently  in  an  agricultural  state. 

It  is  moreover  practically  inevitable,  from  the  tendencies  now 
observable,  that  a  large  proportion  of  the  laboring  population  will 
belong  for  many  decades,  if  not  permanently,  to  the  peon  class. 
There  is  no  room  in  the  industry  of  the  island  for  large  numbers  of 
skilled  men.  Most  of  the  work  to  be  performed  upon  the  sugar, 
coffee,  and  tobacco  plantations  is  the  rudest  agricultural  labor,  and 
the  great  mass  of  the  population  will  necessarily  be  employed  at 
these  tasks.  Conditions  as  they  now  exist  tend  rather  to  lessen  the 
hold  of  the  peon  upon  his  land.  The  enormously  increased  pros- 
perity in  sugar  culture,  as  well  as  the  growth  of  larger  estates  and 
the  increasing  custom  of  grinding  sugar  in  huge  central  factories, 
causes  the  real  imit  of  production  rapidly  to  increase.  To  be  eco- 
nomically operated,  a  sugar  mill  requires  the  output  of  several  thou- 
sands of  acres;  and  while  the  ownersliip  of  these  acres  may  for  a 
considerable  time  remain  in  the  hands  of  separate  owners,  the  lands 
must  be  cultivated  in  a  joint  manner  and  practicall}'  as  a  single 
operation. 

It  is  obviously  impossible  that  a  peon  earning  50  to  60  cents  a  day 
during  the  season  can  ever  secure  a  sugar  plantation  or  an  interest 
276— No.  in— u;  u 7 
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in  a  sugar  plantation.  The  rise  in  the  value  of  land,  moreover,  will 
lend,  both  in  the  sugar  districts  and  elsewhere,  to  separate  the  peon 
more  completely  from  the  soil.  The  former  system  of  permitting 
the  peon  workman  to  squat  upon  his  employer's  land  and  to  culti* 
vale  an  acre  or  two  for  himself  seems  now  to  be  giving  way  with 
the  increase  iji  the  value  of  the  land  and  the  necessity  for  its  better 
utilization.  It  can  not  too  often  be  repeated  that  Porto  Rico  is  not  a 
new  country  with  valuable  virgin  fields,  but  a  iliickiy  populate<l 
region,  where  land  brings  liigher  prices  than  in  most  parts  of  the 
eastern  Stales  of  the  United  States.  With  the  rise  in  the  value  of 
the  land,  therefore,  it  is  extremely  probable  that  the  peons  who  have 
no  land  will  be  unable  to  secure  it,  and  those  who  now  possess  small 
patches  will  be  persuaded  to  sell. 

There  can  be  no  doubt  that  the  demand  for  labor  on  the  island 
of  Porto  Rico  will  increase  for  some  time,  and  that  witli  an 
increased  demand  for  labor  wages  will  tend  for  the  time  being  to 
rise*.  This  increased  demand  for  labor  has  already  shown  itself  in 
the  sugar  and  tobacco  industries,  and  there  is  even  in  the  coffee 
industr}^  a  demand  for  labor  larger  than  that  of  a  few  years  ago. 
If  the  Porto  Rican  planters  succeed  in  securing  a  large  market  for 
their  coffee  in  the  I'nited  States,  either  by  convincing  Americans  of 
the  excellence  of  their  product  or  hj*  obtaining  a  more  favored  treat- 
ment in  the  shape  of  a  duty  upon  coffee  grown  in  countries  not  under 
American  jurisdiction,  the  result  will  be  a  larger  prodnctr  a  fuller 
utilization  of  the  land,  a  greater  demand  for  labor,  and  larger  annual 
earnings  for  the  workmen  of  that  district.  Even  without  a  marked 
improvement  in  the  coffee  industry,  there  are  evidences  that  for 
some  years  the  demand  for  labor  will  continue  to  increasi^  and  to 
absorb  a  certain  proportion  of  the  oversupply  of  labor  existing  on 
the  island. 

Not  oidy  do  the  present  tendencies  indicate  the  permanency  of  an 
agricultural  population  without  ownership  of  land,  l)Ut  it  also  seeuis 
probable  that  the  oversupply  of  labor  which  now  obtains,  and  wluch 
depresses  wages  to  so  low  a  point,  will  continue  t<»  exist,  unless 
fundamental  changes  occur  in  the  conditions  of  the  Porto  Rican's 
life  and  in  the  character  of  the  population. 

The  low  standard  of  living  of  the  Porto  Rican  workingman,  and  the 
consequent  ability  of  a  huge  population  to  live  in  the  cheapest  con* 
ceivable  manner,  permits  the  great  mass  of  the  rural  workers  to  propa- 
gate without  thought  of  C!>nsequences.  The  population  lives  close  to 
the  soil,  and  tends  to  incretise  with  the  naturalne-ss  and  rapidity  of  a 
people  ^^^th  no  demands  upon  life  except  to  live.  Sexual  unions 
take  place  at  an  early  age  and  are  verj*  fruitful  Throughout  the 
country  district's  little  restraint  is  \>ut  u^on  marriage,  either  legal 
or  In  spite  of  thebigh  deat\i  T«h\^  tt,vcvoTv^^i\si^^x«;w,>5.t^^^\vk 
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little  immigration  from  other  countries,  the  population  which  in  1887 
amounted  to  221  per  square  mile  increased  by  1899  to  264  persquaro 
mile. 

There  is  no  reason  to  believe  tliat  this  rapid  increase  of  the  popula- 
tion, which  has  grown  from  70,250  in  1775  to  1^53, 24.S  in  1S90,  will  not 
continue.  The  country  is  already  overpopulated  according  to  Amer- 
ican standards,  but  in  comparison  with  certain  West  Indian  posses- 
sions it  is  still  almost  an  unsettled  district.  The  population  of  Bar- 
bados, for  instance,  amounts  to  1,207  inhabitants  per  square  mile. 
While  Porto  Rico  is  much  more  thickly  populated  than  either  Haiti 
or  Cuba,  it  has  not  yet  reached  the  limit  of  increase,  nor  has  the  ulti- 
mate pressure  which  will  be  exerted  by  these  multitudes  been  yet 
attained.  («) 

In  the  past  Porto  Rico  has  been  a  country  of  absentee  ownership. 
A  large  part  of  the  property  of  the  island  was  owned  by  Spaniards 
residing  in  Spain,  and  the  island  was  exploited  in  the  interest  of  these 
owners.  The  present  temlencies  do  not  lead  one  to  expect  any  funda- 
mental change  in  these  conditions.  Even  at  the  present  time  a  large 
part  of  the  property  of  the  island  belongs  to  absentee  Spaniards.  "  It 
is  probably  true,"  saj's  ex-Governor  Hunt,  *'that  Spaniards  own  the 
greater  part  of  the  taxable  property  of  the  island;  hence  the}-  consti- 
tute a  powerful  and  influential  portion  of  the  community."  ''At 
present,"  he  continues,  *' Porto  Rico  suffers  the  disadvantages  of 
absenteeism  with  landlords  who  willfully  impede  the  success  of  the 
Government  which  protects  their  propcrty/'(*)  ■ 

While  there  is  no  means  of  verifying  the  estimate  of  Governor  Hunt 
that  more  than  one-half  of  the  taxable  property  of  the  island  is  in  the 
hands  of  Spaniards,  there  can  be  no  doubt  that  a  considerable  portion 
of  it  is  thus  owned.  The  whole  tendency,  moreover,  is  for  the 
Spaniards,  and  latterly  the  Americans,  to  acquire  the  property  of 
the  country.  Americans  are  investing  largely  in  sugar  plantations, 
fruit  plantations,  street  railways,  etc.,  and  the  real  owners  remain  in 
the  United  States,  although  the  foremen  are  Americans  resident  in 
the  island.  As  a  consequence,  it  seems  probable  that  the  increase 
in  wealth  wliich  may  come  to  the  island  in  the  shape  of  preferential 
tariff  rates  will  not  to  a  great  extent  remain  in  the  island,  but  will 
be  paid  out  to  nonresidents.  ■ 

aTli4*  population  of  Porto  Riro  is  still  1*«b  dense  than  th&t  of  soveraJ  Europi^an  coiinLrit^tii. 
As  compBH-'d  witli  u  density  of  264  inlmbiUinUs  to  the  squna*  niiU*  for  Torlo  Kii'o  in  ISIW,  llio 
G«rniftn  Kmpirc  has  a  populAliun  of  270  to  tlie  pquiin*  niile;  Ituly,  2itt,  rlio  United  iCing- 
doni,3Ki;  IIoIland,429.  and  B''l^iim,5S9.  Chins  willia  |>opulation  of  206  (o  ilit'squBit'  ntllo 
Biirltlapnii  witiiaderuity  of  3l7,alBn  huvf  a  luoni  thicklvsoltled  territory.  It  mast  lie  Doted| 
how*'Vt»r,  l-lmt  tin*  European  (•(tuntrtw  hrreiu  compared  are  largely  manufaeturingcoioKViVAr- 
tie8,  whicb  draw  iip<jn  other  lets  densely'  settled  countrica  tot  iu\u*\v  o\  ^\\«i\x  VuA  taA  Tfc-w 
matx^rinls. 

^Fourth  AttnuAl  Hffport  of  thp  Governor  of  Porto  K\co  !Tonx  i\iVY  \  ,\^SS.,\»  ^N^xi^'^^'^ 
hiuv  tOtad  11. 


WfTVLXmf   HF  THK   WCUKkJT  OF  UtBOB. 


TliM  ienimcj  toward  nonnvideoi  owncnhip  seems,  upon  tbe 
wholr,  til  be  upon  the  iocresse.  Eren  msnj  al  thm  Port4>  Ricans  who 
omi  Iftr^o  esUtoi  spend  large  portkms  of  their  money  and  leisure  in 
the  (tfiited  AiaUm  or  in  Euro))o,  while  the  pixifits  upon  Spanish  and 
Afnrrjcaii  #ifiter|mset  go  u>  Spnin  iiiid  ttie  United  States.  With  the 
low  mUm  of  waives,  caused  lur^crl y  hy  the  excessive  and  ever^increasing 
|M)|Mj|iiti<>n  HTiil  hy  tlie  uiiMkilled  character  of  the  work,  tlie  condition 
of  \\n*  workiiijfiiicii  arnl  otht*r  nwiilents  ure  not  improved  in  a  com- 
liiiumtiriiti*  (h'grr.r  hy  lui  iiirrouMe  of  the  prosfwrity  of  land  owners  wh(i 
do  not  rniiivoflt  tlioir  eartiiriKH  in  the  ialand. 

Ill  lit (I'liiptiri^  to  iiiipnivc  till'  ronditioiiH  of  the  majority  of  the 
j'orlo  Kiciin  population.  Ihr  AmiTi<'an  |)eople  will  meet  with  many 
flininiltii'N  and  much  diNcoura^ement.  Absentee  ownership  mmi 
Inrvitiihly  rrciHr  n  hotly  of  inniiciitinl  men  who  will  look  upon  the 
nnlive  populiitioii  merely  as  <-lieii[>  Itihor  ami  will  Htand  in  the  way  of 
any  effort  to  educate  thom  or  improve  their  status.  On  the  other 
hand, an  aggre.'4^<ive  and  pro^r4*ssive  educational  ]H>liey  may  meet  with 
lifideNflnttss  anil  ifierlia,  if  not  with  active  opposition  on  the  part  of 
hir^e  ntunhei'M  td  the  native  pnpnlatinn. 

If  the  idea  of  raiHin^  the  Porto  Ricnn  to  a  higher  staniiard  uf  hving 
and  ihoti^lit  i**  to  succimmI,  it  will  Ih»  only  by  iH^rsistent  elFort  in  the  face 
of  thene  dithculties.  Tlio  naive  conception  of  a  decade  ago,  the 
Itelief  that  eivjliy,atioii  wotdd  immediately  follow  the  fla^  and  that 
the  poverty,  the  mitiery,  and  all  tlie  inheritance  of  centuries  of  luis- 
ruh\  wuuUl  \n\sw  away  with  the  Spanish  domination,  must  give  phure  to 
a  fixed  determination  to  earry  out  a  diflicult  progressive  programme. 
Kven  M  lack  4>f  appr^H'iation  of  »ueh  efTv»rt6  hy  the  Porto  Rican  peon 
ahould  not  deter  frxmi  |)enustent  elTori,  since  it  will  be  neceasaiy  not 
only  to  impr«»ve  material  eonditions,  but  equally  to  creste  a  demand 
in  the  mindtti^  the  laboring  elates  ol  Porto  Rico  for  such  improve 
uieiU.  The  Ttty  Uok  of  appnxiation  on  the  part  of  large  numbers  of 
the  V  '^H^ans  would  be  the  sUooiBesi  argument  (or  the  neoesBity 
of  «iv 

Such  a  policy  of  improving  the  cooditiaiis  of  the  Porto  Riosa  popti- 
Isliott,  or  vhat  i$  almosi  ibe  saass  Uhb^  of  Ills  gnM  nsss«rf  tibe  Por^ 

Mividuab^  ^^tanbh  mmd  Ameticsft— iasMialr  ■rtsustiJ  m  Um 
MsMt  WhilrilBM««sarTto«Mom«elhsas««teHitsf  fasisea 
eafdlal  in  the  vMhtslrim  of  Pwto  Sioo.  thm  pofajr  mcM  mC  lo  be 
cwried  o«M  to  Ibe  extent  of  liffieiTiii  ikr  aaSirr  pspslslMS  of  its 

lafi 

strwtoi 
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cans  of  an  opprobrious  epithet  for  Porto  Ricans,  bespeaks  an  attitude 
which  takes  no  account  of  the  human  phase  of  the  problem,  but  con- 
siders the  population  as  composed  merely  of  so  many  laborers  willing 
to  work  for  such  and  such  a  price. 

The  programme  which  the  American  people  must  carry  out  in  order 
to  live  up  to  the  theory'  under  which  the  island  was  acquired  and  to 
improve  the  conditions  of  the  laboring  and  other  popuhition  of  the 
island,  is  necessarily  an  extensive  one.  If  the  condition  of  the 
people  is  ever  to  be  raised  to  a  standard  at  all  comparable  with  that 
prevailing  in  the  Ignited  States,  the  [>eopl[.>  must  be  educated  and  the 
sanitary  conditions  improved,  civil  and  political  rights  guaranteed 
and  extended,  and  the  condition  of  the  workingman  ami>ly  protected 
by  law.  The  AnuM-ican  people  should  recognize  that  they  owe  a  duty 
to  the  Porto  Ricans,  and  that  they  can  not  permit  the  welfare  of  the 
population  for  which  they  have  accepted  responsibility  to  be  deter- 
mined by  accident  or  by  conflicts  of  interests.  The  American  people 
must,  if  they  are  to  raise  the  standard  of  the  Porto  Rican  peons, 
continue  to  prosecute  the  work  of  education  upon  the  island,  no 
matter  how  severe  the  iinancial  drain.  It  is  equally  essential  to 
carry  out  a  programme  of  sanitation  which  will  guarantee  to  every 
Porto  Rican  infant  the  chance  to  live  its  allotted  life. 

The  power  of  the  Porta  Rican  peoiLs  to  insist  upon  fair  and  reason- 
able conditions  of  labor  is,  and  for  decades  if  not  generations  will  con- 
tinue to  be,  far  less  than  that  of  the  workmen  of  the  United  States, 
or  of  the  countries  of  western  Europe.  It  is  not  probable,  under 
present  conditions  and  wnthout  the  benefit  of  progressive  education, 
that  the  peons  of  the  country  will  be  able  to  obtain  more  favorable 
terms  of  employment  and  more  reasonable  conditions  of  labor  with- 
out the  intervention  in  some  way  of  governmental  authority.  The 
demands  of  the  peons  for  better  conditions  of  labor  will  be  in  direct 
opposition  to  the  interests  of  those  who  may  insist  that  they  are  of  a 
low  tjT>e,  just  as  their  demands  for  education  may  be  opposed  on  the 
ground  that  their  work  must  remain  unskilled. 

If,  by  means  of  education,  by  means  of  improved  means  of  communi- 
cation, by  means  of  a  free  press,  and  of  assemblages  and  meetings  and 
conventions,  and  of  fairs  and  entertainments  that  will  bring  the 
people  together,  the  standard  of  living  of  the  men,  and  especially  of 
the  women  of  Porto  Rico,  is  once  raised;  if  the  demands  on  life  made 
by  this  people  become  sulliciently  great  to  prevent  the  population 
from  assuming  marital  responsibilities  with  its  present  recklessness; 
if,  moreover,  the  resources  of  the  country  are  exploited  more  wisely 
and  the  peon  himself  be  assured  of  the  ownersliip  of  at  least  a  patch  of 
land  and  be  taught  to  utilize  it  economically,  the  conditions  of  Ufe  and 
labor  of  the  great  mass  of  the  Porto  Rican  population  may  be  per- 
manently improved.     Such  an  improvement,  however,  will  be  difficult 
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and  slow,  and  will  be  evident  only  as  measured  by  decades  or  genera- 

tions, and  not  by  years.     If,  however,  the  island  be  utilized  merely  or 

primarily  as  a  means  of  providing  opportunities  for  investment  and 

commercial  exploitation   by  American  citizens;  if  the  policy  of  edu- 

cating the  people  be  held  up  on  account  of  its  expense  and   alleged 

uselessness;  if  the  standard  of  living  of  the  people  be  not  raised,  the 

condition  of  Porto  Rico  and  of  the  Porto  Rican  laboring  class  after 

one  hundred  or  two  hundred  years  will  he  no  better  than  it  was  in 

the  year  1898,  when  the  sovereignty  of  Spain  gave  way  to  the  domin- 

ion of  the  United  States  of  America. 

APPENDIX,                                                 ^ 

The  tabh\s  following  give  respectively  the  wages  and  hours  of  labor 

of  luules  employed  in  railroad  transportation  in  1897,  1002,  ami  I'.Xlo, 

and  the  wages  and  hours  of  labor  of  employees  in  various  industries, 

in  1005,  by  occupations  and  localities.     The  data  which  went  to  make 

up  these  tables  were  collected  in  Porto  Rico  during  the  progress  of  the 

investigation  for  this  report.     These  tables  are  followed  by  the  laws 

relating  to  labor  in  Porto  Rico. 

WAQVS    AND    HOURS    OF    lABOK    OF    MALES    EMPIX)YKD    IN   RAILROAD 

TRANSK)FtTATIO\.  1897,  1U02.  AXD  lfl()5. 

Oooupftttoiu 

Number  of       1    „.  _^  _^_  ^^^ 
empIoyoM.       |   D^y^P^'W^. 

Uoun  ptf  w«ak.          J 

1897. 

1903. 

1908.    1897. 

1008.1  1908. 

1807. 

I90B, 

,905. 

Agents,  itfttlon 

3S 

10 
2 
14 

sa 

5 

10 
iO 
6 

M 

80 

Ifl 
IS 
14 

i 

10 

84         6 
14          8 

5 

7  00 

8  00 

0           AO 

s 

80 

00 
00 

80 
80 
80 
80 
80 
80 

s 

00 
80 
80 
<0 
80 
80 
80 
80 
80 

84 

80 
« 
10 

M 
84 
80 
84 

84 
M 
80 
M 
00 

m 
m 

80 
84 
80 
84 
84 

Bukckstnitfas. .............................  ... 

iJoilcriimkera...... 

4 

16 
80 
26 
77 
40 
18 

4 
10 

« 

3 
43 

7 
17 
19 

] 
19 

8 
18 

9 

CariK'nUTii.. 

7 
8 

60 
fiO 
80 
OO 
00 
00 

"66' 

00 
00 
00 
00 

00 
(10 
00 

«) 

on 

00 

00 

ClerkB     

Kngliu^rt. 

Flmn(.*n. ..................................... 

jrjttarfl 

?i^cbt  tiftDdiers 

0 
8 

I 
38 
S 
15 
& 
« 
13 
8 
4 
3 

HcM^fra,  loeomotlvD........ 

IiupMtoni 

Lal)ori*n .......... 

llftchlaUU 

Mfrhfinlo'i  ttpprpntliMW 

Ifechanlc's  hMpera 

PalptiTT     ...i. 

Switohmon .............*. 

Tumor* 

Watrtim*«n                 . 

W«l««r siittlon  t«ndora......^..... ........... 

•  TwAnt)r-on»  persoiu  work  6  days  And  38  peraoiu  work  7  dAfsp^r  WMk.                                                    1 
H         t  Thlrt^n  personi  w)rk  48  houra,  8  p«noas  work  (10  hours,  uid  38  pertona  work  84  houn  por  wwk.          1 
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'         WAGES   AND    HOURS   OF   T.ABOR   OF   MALES   EMPLOYED   IN   RAILROAD       M 
TRANSPORTATION.  1897,  1902,  AND  1905— Concluded.                           ^H 

OooupftUoo. 

Wages  per  day. 

Per  cent  nf              ■ 
inoreaae(-t-)or         ■ 
decrease  (-)  In          ■ 

pared  with  1887    ^^M 

equivalent  in    ^^^M 

United  State«  ^^H 

money.         ^^H 

1»7. 

1003 

(United 

States 

money). 

1006 

(United 
States 
money). 

ProTin- 

dAl 

money 
(■QTor 

PMOt). 

EquiTft- 
lectin 
United 
BUtes 

moner. 

AKvnts,  stattoa 

eaO.OD 
2.00 

a.£0 

l.SO 

•  35.16 
«  40.00 

•  50.00 

•  3S.O0 

XBC 

•  S21.C0    I   •t30.00 
1.44               2.15 
1.80               2.00 
1.06     1           1.00 

•  18.13    1     'as.o? 

•  38.80   1    •«.ao 

•  30.00          -40.00 

•  38.20         •30.00 

1.80              1.7& 

6140.00 
1.75 
2.00 
c.  16 

•  36.86 
'35. 00 
'50.00 
'35.00 

1.75 

•  30.00 
•25.00 

1.30 

/60.0O 

.75 

2.30 

.40 

.00 

1.75 

9  30.00 

1.75 

•  34.30 
•36.00 

+  85.3            ■ 
-t-  21.6            ■ 
+  11.1            ■ 
+  48.1            ■ 

+103.4            ■ 
+  21.  S    __^ 
+  38.0  ^^H 
+  38.8  ^^H 

DiHckMnitlu 

Boilrrumkera......... 

CarponterB. -...,.....- 

Clerku 

Condutlori « 

Cogliicers .,,...-... 

Firemen 

ntlcra 

Flagmen 

•  8.0O 

•  20.00 

Frt^ht  handlers -..-... 

•  16.00 

•  SO.  00 

•  88.00 

.78 
2.fiO 
.15 
.80 
«.10 

•11.53 

+117.0 
+  44.0 

+110.3 
+  38.0 
+  22-3 
+303.6 
+     3.4 
+143.1 
+177  8 
+  04.4 
+  55.1 
+117,0 

Hoatlcn,  looomoUre...., 

•  31.60              1.30 
•37.36          •  75.00 

Inapeoton.......... ........... ........... 

Laborers..... 

.54 

1.80 
.11 
.58 

f.073 
•  10.80 

.00 
3.00 
.30 
.60 
1.00 
a  10. 00 

liM^hintftt 

^ochAnlo'ft apprMiUrM.   l 

lilkchaAlc'a  hcifpers. ...................... 

Painters ... 

Swltchintin 

•la.oo 

1  35 
«21.7fi 
0  16.00 

Turners 

.90               1.50 
•  15.G6          al5.8l 
•11.53     1      •16.00 

Watchmen. ............ 

Water  vtatlnq  tenders.. - 

Occupation. 

Wages  per  hoar. 

Per  eent  of 
increase  (+)  or 
decrease  (— )  In 

1908  as  com- 
pared with  1807 
equiralent  in     ^m 
United  SUtes  ^^H 
money.         ^^^H 

1897. 

1006 

(United 
SUtca 
money). 

Provin- 

d*l 
money 
(allTer 

PMOS). 

EqulvA- 
leotiii 
United 
State* 

money. 

1903 

(United 

BUtes 

money). 

AKcnts.  itAtlon 

ailfiO 

.aooo 

.smo 

.1900 
.0004 
.I6S4 
.1017 
.1343 
.3800 

ia0838 
.1440 
.1800 
.1060 
.0006 
.1104 
.1380 
.0006 
.1800 

80.1180 
.3150 
.3000 
.1000 
.1138 
.1634 
.1634 
.1150 
.1750 
.0307 
.0707 
.1300 
.3875 
.0600 
.301)0 
.0300 
.UOfJO 
.1000 
.0613 
.1500 
.0606 
.0613 

880.1006 

.1750 

.3000 

.1600 

.1318 

(.0060 

i.lS70 

/.OMO 

.1750 

.0648 

.0085 

.1000 

4.3800 

.0750 

.3300 

.0400 

.0600 

.1750 

'  .0623 

.1750 

.0001 

.0688 

+  38.4          ■ 

+  :ri.5        ■ 
+  it.i        ■ 

+48.1             ■ 

+  80.0          ■ 

BUcksmltbs 

Boilermakers ..,...«- . 

Carpei)t«rB , .,--. 

Clerlts *. 

Conductors. ....................... 

Knglneors -.,.,..,.„■, ., 

Filters 

Flaguipn ...--.—...----.......-... 

FrpigUt  handlers 

.0813 
.ItfiO 
.1457 
.0780 
.3500 
tOt50 

.mn 

.1000 
.0576 

.IZW 
.0834 

.0013 

.0443 
.0638 
.1048 
.0540 
.1800 
.0110 
.0580 
.0730 
.0414 
.0900 
.0000 
.0442 

+  55.0^^ 
+  20.ft^H 
+il9.»^^H 
+  38.»}^^H 
+  22.3^H 

+     3.4  ^^ 

+  9H.0           ■ 
-4-  94.4           ■ 
+   15.2           ■ 
+  55.0  ^^B 

In.Hpcctors 

Mmchlnlsu 

Mechanic's  hefpers............. .............. 

Switchmen .......*............■••.»... 

Tumers ,,..._. ^.,,.„.^..i. 

Watchmen *.-«....»««-**.. 

Water  Btation  tenders ........... 

«  Per  month.                                                                                                                                                               ^^^H 
In  other  sections  at  SS  to  $10  per  month.                                                                                                                           ■ 
'  Per  month-  and  while  on  the  road,  allowance  of  50  cents  per  day  for  food,  averaging  S8  per  month.          ■ 
/Permonth;  and  while  on  the  road,  allowance  of  75  cents  per  day  for  food.  areraglDgtlO  per  month.          ■ 
A  And  house  rent:  In  dan  Juan,  Mnyaguec,  ArKJlw,  and  Ponce  intimated  at  $30  r>er month;  tn  other          ■ 
'  And  while  on  the  road,  allowance  of  fiO  cents  vet  day  for  food,  averaging  SB  per  month.                        ^^^^| 
*  And  while  on  the  road,  allowance  of  Scents  per  day  for  foodi  averagliig  |10  per  month.                     ^^^^H 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES, 
BY  OCCUPATIONS  AND  LOCALITIES. 


BAKEUIBS. 


OMOMlioa  and  lo- 

o&Uty. 


I 


Apprentina: 

Poneo. 

San  Juui 

Bakcni.  nrat  huid: 

I'lmcv 

Ban  J  u«o 

U&kpnt,  HUTooil  hand: 

I'dDW 

Sfta  Juiut 

OonfoGttoncr'i  wMtat^ 
ftut: 

San  Joan 

DeUverjrmea : 

San  Juaa 

Pastry  cook: 

Salt  Juan 

Balesmen: 

Poncei 

Bad  Juan 

Barbera: 

Ban  Juaa 


Ub- 

Uib- 
ment 
num< 
ber. 


Em- 
ploy 


Sax. 


NatlooaUty. 


Porto  Rican. 
Purto  lUean. 

Purto  Klcun, 
Portii  RUan. 
Porto  Ult-an 
Pnrto  Hk-an 

Pttrto  Klcao 
Portu  KlcAQ 
Porto  Rlcan 
Porto  nil  an 
Porto  Uican 
Portn  Rltan 


Porto  Ulrau 

Por!<t  nican 
Porto  It  lean 

Spanlnti. 


Porto  RlcoJi 
Porto  Rltwn 


Days 
per      per 


Uoun  Houn 


« 


p«r 
week. 


^ 

t") 


(•) 


ttjkttm  of  wi 


•0.35  pflT  dav 

93  jwr  moou  (*).- 


93  rwr  diky 

tiJwpar  day., 
91 M  per  day. , 
93^  per  day., 


9lJ>U|»erday. I. 


91  i'*r  day . 

*>  '       .  ■  ■     I'iy., 

I' 

U>  . 

9li>tT. 


9l0perni(mUi(O 

911  per  month. .. 
914p«rnionth(') 

|3&  per  month <^) 

90JWper  day 

910  per  month  (tf) 


hakbkr  shop. 


aleat 
fata 


aoLS 

9.«D 
1.90 
1.99 


um 
].«r 

.71 


.80 
4.99 


Porto  Rlr&n 
Porlo  Ulrun 
Porto  KIcan 


i 


925  per  month . 
916  p«r  month. 
913  par  month. 


nOARDIlf»-HOiraB  SBBVICB. 


Cook,  chkf : 
Ban  J  uan . 

Cooka: 

Bbo  Juan. 

DlBbwasbor: 

Ban  Juan. 
Bouaemald: 

Ban  Juan. 
Laondreasee: 

Ban  Juan . 
Bcrubber: 

Ban  J  uan . 
Walter: 

Ban  Juan . 


7 

1 

M. 

7 
0 

2 

1 

F. 

0 

1 

H. 

ft 

1 

F. 

7 

a 

F.   I 

ft 

J 

M. 

(t 

1 

M. 

I'orlo  nican. 

7 

m 

WJ 

Porto  Rlcun. 
Porto  Rlcan. 

i? 

9<i 
»1 

Porto  Rlcan . 

13 

VI 

Porto  Rtcan . 

U 

ftl 

porlo  Rlcan . 

10 

70 

Porto  Rlcan , 

13 

91 

Porto  Rlcan. 

13 

91 

»4.'i  |«r  mnttth  («). 

91Api'r  nionttifO  • 
9rj  [iermontb(«3  . 

9^  lier  moDthC/} .. 

97  per  month(«)  . . 
9&  per  month(/)  . 
94  per  inonth(/)  .. 

98  per  inontb(/) .. 


'91. « 

.':S| 

/.19J 
'.39 

r.iH 

/.I9 


iitJlLDING  TBADB8. 


Carpenters: 

Rtn  Pledraa. 
Ban  Juan 


Vieques  Island  ... 

Foreman,  carpen  ten: 
Ban  Juan 


8 

1 

]C. 

9 

It 

M. 

0 

3 

M. 

10 

1 

M. 

10 

a 

M. 

9 

! 

U. 

Porto  Kican . 

ft 

M 

Porlo  Rlrnn . 

ft 

54 

Porti>  Hican. 

ft 

M 

Porto  Ricun . 

ft 

M 

Porto  KU«n. 

ft 

M 

Porto  Rlcan . 

0 

-     0 

M 

91 M  per  day.. 

91  .SO  [KT  day.. 
91->M)|K>r  day.. 
92^  per  day.. 
91 JH)  per  day.. 

93-35  per  day.. 


■  Irregular. 

b  And  Doard,  csttmated  by  employer  at  Ift  per  mnntb. 

c  And  board,  etttniated  by  employer  at  910  per  month. 

4  An<l  Ijoanl  aud  \adgbig,  cetlxnated  by  eropuoyer  at  9)2  per  month. 

•  And  boan). 

/And  board  and  lodging. 


91.80 
1.80 
l.fiO 
2,  Hi 
1.90 

3.28 


lABOR  CONDITIONS    IN    PORTO   RICO. 
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WAGES  AND  HOURS  OF  LABOR  OF  EMl'LOYEES  IN  VARIOUS  INDUSTRIES, 
BY  OCCUPATIONS  AND  LOCAUTIES-^onlinued. 

Bim«9ING  TRADKS— Concluded. 


Occupation  &nd  lo 


Foniuui,  genenl: 

VtoquM  ItlADd  . 
Foreman,  nwsoiui: 

Ul.>  Pledraa 

Laborers: 

Rio  Pedraa 

Ban  Joan 

VteqoMlalAiid.. 

Jons: 
Rio  PtBdnu 

San  Juao. 

Vlaqurs  Island.. 


Mortitr  mUcrs: 

Rio  ('liHlraB 

Vlixiupa  Inland.. 

Pain  ten: 

Vieques  Island. . 


E»- 

Ub- 
lUb- 
ment 

DUIIIp 

bar. 


Em- 

ploy- 

Sex. 

«ea. 

1 

M. 

1 

M. 

12 

M. 

S 

M. 

S 

U. 

11 

H. 

4 

M. 

10 

U. 

] 

11. 

2 

M 

3 

M. 

4 

M. 

2 

M. 

2 

M. 

2 

U. 

I 

M. 

2 

U. 

Nationality. 


Days 

■Mja, 


American 

Porto  Rlcan. 


Porto 
Porto 
Porto 
Porto 

Porto 
Porto 
Porlo 
Porto 
Porto 
Porto 
Porto 


Rtran. 
KtciLii . 
Kk*an. 
Rfcan. 

• 

Rlcau. 
Rlcan . 
RU>fln . 
Rlcan. 
Rlcan. 
KIcan. 
Riean. 


Porto  Rinin, 
Porto  Ric&n. 


Porto  Rlcan, 
Porto  Rlcan. 


HoursBoura 
per 


JS. 


M 
64 

": 

64 

M  I 
I 
64 
64 
64 
64 
64 
64 
64 


Rates  of  wages. 


16  per  day.... 

13.60  per  day. . 

10.72  per  day. . 
•0.72  jier  day. . 
lOiXi  per  day. . 
•0.72  per  day. . 

$2jO0  per  day. . 
•l.SOperday.. 

•2  per  day 

•I  J«  per  day.. 
•2^1  j>er  day.. 

•2  per  day 

•l^Operday.. 


64     9030  per  day. . 
64     90.90  per  day.. 


64     C3  p«r  day 

64  I  •l.fiOperday.. 


Equiv- 
alent 
rate 

£y. 


K.00 

a.ao 

.72 
,72 
.W 
.72 

2.00 
1.80 
2.€0 
1.M) 
3.26 
2.00 
1.80 

.90 
-M 

2.00 

l.flO 


ClttAR  AKAKUfe. 


Banders: 

Aiecibo 

BooUieepera; 

Arecfbo 

San  Juan 

BooUceeper,  assistant: 

San  Juan 

Box  stampers,  dga- 
relt«8: 

San  Jwtn 

Bnndlers ,  ciga  rs : 

San  Juan 

Carpenters: 

Han  Juan 

Casers: 

Ban  Juui 


Casbier: 

San  Juan 

Cinrette  machine 
cjeaners: 

Ban  Juan 

Cigarette  madxlne  op- 
erators: 

Ban  Joan 

Cigar  maktim: 

Axtcibo 


BaTaaoo. 


11 

8 

F. 

11 

1 

M. 

14 

1 

U, 

14 

> 

H. 

1       '* 

0 

U. 

1      14 

6 

M. 

14 

3 

M. 

14 
14 

8 
U 

H. 

14 

14 

1 
3 

U. 
U. 

14 

11 

11 

8 

16 
24 

M. 

U. 
M. 

n 

16 

M. 

11 

22 

M. 

u 

67 

M. 

12 
12 

3S0 

10 

U. 

13 

I 

M. 

13 

X 

M. 

13 

2 

M. 

18 

6 

U. 

13 

2 

M. 

U 

1 

M. 

IS 

1 

M. 

13 

1 

M. 

13 

6 

H. 

Porto  Rlcan. 

« 

9 

64 

Spanish. 

Porto  Rlcan. 

9 

0 

54 
64 

Porto  Rlcan. 

e 

9 

54 

Portn  Rfcan. 

0 

8 

48 

(») 

fl 

ft 

46 

Porlo  Rlcan. 

3 

8 

24 

Torto  Rlcan. 

6 

9 

64 

(^> 

6 

8 

48 

Hon..  Rica-n. 

A 

9 

" 

Porto  Rlcan. 

« 

W 

{<*) 

Porto  Rlcan. 

6 

0 

64 

Porto  Rican . 

C 

9 

64 

Porto  Rican . 

6 

64 

Porto  Rlcan . 

G 

64 

Porto  Rlcan. 

6 

64 

Porto  Rican. 

0 

64 

K 

\'l 

55 

Porto    tlcan. 

6 

64 

Porto  KiraJi. 

0 

64 

Portn  Ulcan. 

« 

64 

Pnrto  Hican. 

6 

54 

Porto  Rlcan. 

6 

64 

Porto  Rlran. 

« 

64 

Porto  Rtcan. 

e 

64 

Porto  Rlcan . 

« 

9 

64 

Porto  Rican. 

fi 

9 

64 

•0.36  per  day 

90. 25 

•76  per  monUi 

2.874 
3.33| 

•20  per  week 

•15  per  wf«k 

2.50 

•0.01  per  1,000 

«.40 

•OjOSperl^OOO 

(') 

•iJSOiwrday 

1.50 

•1  perdav 

•OA)  per  day 

1.00 

.« 

•15  per  wt*X 

2.60 

•OJWiwrday 

.60 

•0.06  per  1.000 

aZOS) 

•13  per  1X00 

«1.«6 

•8porl,000 

•  i.ao 

•7  per  1,000 

•4i0  per  1,000 

-1.06 

a.W 

•6  per  1.000 

•4-felwrI.OOO 

».» 

•  l.'AI 

•7 JO  |.er  1,000 

al.CO 

•22  A)  perl  ,000.... 

•  2-HI4 
<«2.1^ 

$17  per  l.flOO 

•M  per  1.000 

a  1.40 

•Spor  1,000 

•  13.50  p*r  1.000.... 

•  1.36 

«1.26 

•7.50porl.n00 

«].20 

•0.60  per  1.000 

•  1.04 

•Open. 000 

•  .»tt 

•4  per  1,000 

(0 

a  Estimated. 

A  Prinrlpally  Porto  Rlcans. 

t  Not  reported. 

4  Irregular. 

<  Earnings  vary  from  •OjM  to  •!  per  day,  according  to  speed. 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES. 
BY  OCCUPATIONS  AND  LOCALmES-€nntinuod. 


CtttAR  ntAKITKO— ContliiuKl 


i 


1  Oooupatlon  maA  lo- 
1             oailty. 

Ub- 
II  ah- 
mcnt 
nuni- 
bcr. 

Km- 
ploy- 
eee. 

sex. 

NftUonaUty. 

Daye 

week. 

Honra 

Uour* 

per 
veek. 

84 

M 

(O 

M 
M 
48 

M 
bi 

4B 
M 

M 

48 

&4 

4S 

48 

64 
M 
U 

84 
54 
48 

48 

64 

48 

48 

48 

M 
M 
84 

?J 

M 

48 
48 
48 

(O 

M 

M 

Katee  of  wa^aa. 

■asr 

rale 

Cigar  makere-Cont'd. 
PODCt 

Sen  Juen 

IS 
13 
14 

!l 

U 
U 

u 
u 
u 

u 
u 

14 
14 

14 

14 

.1 

12 
14 

11 
11 
14 

14 

14 

14 

11 
12 

a 
u 
u 
» 

14 
14 

14 

11 
14 
14 

6 

900 
2 

a 

20 

1 

2 

1 
2 

1 

ao 

1 

1 

1 
a 

2 

1 

1 

I 
1 

4 

1 

B 
10 
4 
2 
1 

a 

13 
21 

a 

I 

2 

It. 
M. 
M 

V. 
M. 
U. 

U. 

u. 

M. 

U. 
U. 

M. 

U. 

M. 

M. 

H. 
M. 
U, 

If. 
M. 
M. 

M. 

U. 

U. 
11. 

u. 

u. 
u. 
II, 

M. 
M. 
U. 
M. 

i?. 

M. 

M. 

Porto  Rlcaa. 

Porto  Rlcan . 

(*) 

Porto  Rlcan. 
Porto  Rlcan. 

(*) 

French 

Porto  Rlcan. 
Porto  lUran. 
Porto  Rlcan. 

Bpanlah 

(') 

pnrto  Rlcan. 

Amarican 

Porto  Hlnui. 

Porto  Rlioan. 

Porto  Rlcan. 
Porto  nican. 
Porto  Rlcan. 

Porto  Rlcan. 
Porto  Rlcan. 
Porto  Rlcan. 

Porto  Bkan. 

Porto  Bteao. 

Spaniah. 

(f) 

Porto  Blcao . 

Porto  Blcao . 

Pono  Bloui. 
Porto  Rlcan . 
Poru»  Rlcan . 
Porto  Rlcau. 
Porto  Rlcan . 

Cuban 

Porto  Biran. 
Porto  Rlcan. 

0 

0 

tf 

0 

» 

« 

9 

9 
8 

9 

9 
9 

9 

S 

8 

9 

9 
9 

9 

9 
9 
8 

8 

9 

8 
8 

8 

9 
9 
9 
9 
9 
9 
8 
8 
8 

(•) 

9 
9 

tS^perl.OOO.... 

93.50  per  1,000.... 

88  per  week 

Mperwoek 

92perday   

912perwMk 

SI5  per  week 

liv.M  per  weak.. 
lioiH^r  week! 

8^  per  week 

80.foperUay(*).. 

SI  p<»r  dey 

riupor  week 

812  per  week 

830perw«ek 

r.'OiHT  week 

IIA  iH«r  wpfk 

813  per  week 

8S  per  week 

8S  per  week 

910  per  week 

8ia  per  week 

9Z7  par  weak 

S;K>])«rweek 

813  p«r  week 

820  per  week 

H-'iOpcrday 

*)  :u  [Mir  day 

JU.TA  pur  day 

WM)  rwrday. 

|u  *)  prr  day 

8fi  .-.r.  [lor  Jay 

II  wr  <lay 

|0.(.s  iM'rduy(»>  .. 
80..'iUpcrday^»>  .. 

9175  per  mooth... 

8i-wperday. 

8ft  per  veek 

■■?. 

Ulaeeeni,  wrappers: 
Aredbo 

.  81.» 

Bun  Jiiiin 

Clerks: 

Aroolbo 

141 

Ban  J  uan . , , 

SJI 

Prlare: 

Arpclbo 

flan  Junn , 

Elevator  boy: 

Sen  Juen 

1  19 

Engineer: 

Sa.li  Juen 

X8I 

Flrrmuii: 

Siin  Juan 

Foremen.       dgarette 
niAolilnr  n|iftntore: 
Htui  Junn 

^n 

Poreinmi,  factory: 
ArcH'Ibo 

j-ff 

Bavenion 

Sen  .f  unu  

a.st 

Fnrrmen.  factory*  ee- 

slstant: 
ArtH'lbo 

tIBI 

Fnmrirtn,  laborere: 
iVhm'Ido 

FortMimti.  leaf  claeiore: 
Kiin  Jitun 

1811 
2.88 

Foruiimn,  packorB.dg- 
amtlra: 
Sun  Jiiun 

FoFvmati.  packing  and 
shlpplne  (Jepl.: 

•\peclbo 

FPfwinan,  »ort«rs,  ci- 
gar*: 
Han  Juen 

4.60 
8.00 

Foremen,  alrlppere: 
San  Juan 

XOI 

Porrman.  warebouie: 
San  JtiHU 

8.»* 

.80 

Laborera: 

Aredbo 

Bayamoo ......... 

.70 

.78 

ponce 

ftaxi  J  nan.   . 

-» 

.40 

.» 

1-00 

Uanager: 

Areclbo              .. 

».75 
A.80 

6.71 

Ltt 

.84 

Ueewu  fir  rv : 

ftaii  Juan ...   ..   , 

Omro  hoy: 

San  Juan 

«  Eaminga  vary  from  90JM  to  90i>l  per 

*  Boya. 

e  Eamiuga  vary  from  90 JKi  to  90.02}  pe 

rf  PrlDdMlly  Porto  Ricana 

« trragular. 

/  Pay  varies  from  87  to  825  per  1,000. 

ff  Not  reported 

A  Average. 

'Malee  and  flymihe. 


day,  aecontlng  tu  apeed. 
r  day,  eooordlng  to  speed. 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES, 
BY  OCCUPATIONS  AND  LOCALITIES— Continued, 

CICAA  JLAJUnct— Concluded. 


Occupation  and  lo- 
cality. 


pHckeni: 

Arodbo 

San  Juan 

Packen,  cigarettes: 

San  Juan 

Sbrll  itiukere,  hand, 
cigarettes* 

8un  Juan 

BlicU  uiitkRr,  machine. 
ciKarettoa: 

San  J  uaa . 

ShlppinK  clerk. 

San  J  uan 

Sorters  dgais. 

Arecibo 

Ponce 

San  Juan 

Steoograpber: 

San  Juan 

Stock  keeper. 

ponce 

Btrlpprrs . 

Arecibo 

Ponce 

Ban  Juau 

Teamater; 

Ban  Joan 

Ttmokeroer: 

Ban  Joan 

Tobaoeo  dtotrflmterv: 

Bayamon 

Watchmen: 

Arecibo 

San  Juan 

WelRherH : 

San  J  uan 

Care  takers: 

Axvclbodept 


Carpenter: 

Pence  department. 
CarpcnK-r's  belpor: 

Ponre  department. 
Cultivators: 

Arecibo  dept 


Ea- 

Ub- 

Uata- 

ment 

num- 


ber. 


14 


Em- I 
ploy-  Sox. 


10 

s 

3 

5 
310 
SO 

1 

1 

4 

9 

1 


Naiionallty. 


Days 
week. 


SpanlBh 
Porto 


Rlcan 

(*) 

Porto  Rlcan. 


Porto  Rlcaa, 


Porto  Rlcan. 

Porto  Rlcan. 

Porto  Rlcan. 

Spaniah. 

Porto  Rlcan. 

Porto  Rican. 

(»> 


Porto  BJcan. 

Porto  Rlcan. 

Porto  Rtcao. 
Porto  Rlcan. 
Porto  Rlcan. 
Porto  Rlcan. 
Porto  Rlcan. 
Porto  Rlcan. 
(*) 


Bpanlah. 

Porto  Rican. 


Porto  Rlcan. 

Porto  Rican. 
Bpanlah. 


Porto  Rkan. 


I 


nouraHoora 
week. 


fuy. 


64 
54 

M 

54 

54 

48 
48 

4B 

54 

54 

54 
54 
54 
64 

4S 
4B 

48 

48 

54 

S4 
70 


Rates  of  wagea. 


^ 

er  IjL 


t0.06per  1,000.. 
10.40  per  1,000.. 

10.15  per  1,000.. 

10.04  per  1.000.. 
•7.50  per  week . 


s 


10.40  i)cr  1,000... 
«1.25pcr  l.ono.... 

135  per  week 

S1.25perday 


10.02  per  pound . .  ■ 
tO.Oo  per  pound... 
iti.iV'  iKT  pound... 
tO.U;t  [icr  pound... 
tOJCQ  per  pound.. . 
WSfZi  pt'r  pound . . 
10^1  prr  pound.. 

SI  per  day 

$1  per  day 

10.75  p«r  day 

Mpcr  week 

lO.io  per  hour 


48     llperday 1.00 


COFVKE    PL.A>XAXl©»i. 


2 

a 

337 
1 

29 


Porto  Rican. 

7 

9 

V) 

Porto  Rlcan. 

7 

9 

9 

Porto  Rlcan. 

7 

' 

• 

Porto  Rlcan. 

« 

n 

« 

Porto  Rlcan. 

6 

n 

60 

Porto  Rfcan. 

« 

u 

73 

Porto  Rlcan. 

« 

13 

73 

Porto  Rican. 

fl 

12 

72 

Porto  Rlcan. 

ft 

12 

72 

Portn  Rican. 

« 

13 

72 

Porto  Rican. 

6 

13 

72 

10.30  per 
f  1.50  per 

11.20  ]>or 

•0,75  per 
•0.35  per 

•0.40  per 

90.35  per 
to.  30  per 
90. 28  per 
SO.»per 
•D^  per 


day. 

weel  ^  , 
week(*; 


week^*|  - 


day.. 

day.. 

day., 
day. 
day. 
day. 
day.. 
day.. 


•0.30 
*.21i 
*.I7 

.75 

.36 


.30 


.36 
.3S 


<■  Eaminsa  vazy  from  t2.40  to  •S.fiO  per  day.  according  to  alee  of  box.  Rate  ol  pay  varies  from  •OjQO 
to  tO^TJ  per  1,000. 

»  Principally  Porto  Rlcana. 

<Not  reported. 

rf  Estimated. 

«  Ratoof  pay  varies  from  $0.75  to  91 .35  per  1.000,  according  to  class  of  rlgars. 

/  KaminfTs  vary  from  61.25  to  S2  per  day,  accortUng  to  class  of  cigars.  Rate  of  pay  variea  from 
•0,W>to  II  .75  per  1,000. 

ff  Irregular. 

A  Kraployed  all  the  year  and  also  is  furnished  plot  of  groaad  on  which  to  oultiTate  TSgetablea.  ete., 
on  halves. 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VAKIOUS  INDUSTRIBB, 

BY  OCX;UPATIONS  AiND  IXX^ALITIES— ^lonlmued. 

4)OrFBK  Pl«ANTATIOM8— (oodu'liHl. 


OooupAtioo  ftiKl  lo- 
cality. 


Cul  ttra  ton— Cone'd. 
ArecJbodept 


lUyaguMd«pt... 
Ponoe  dapartnwnt 
OTeneers: 

Areclbodtpt. 


UayaKiiez  ilept... 

roncti  department 
Ptcknre: 

Areiibodept 

Mayafcucz  dept 

Pi>n<T  department 
WaUr  bi>v; 

Arei'liio  depl 

Wood  chopper: 

Hayaguet  dapt... 


tab- 
llnb- 
iiwnt 
num- 
ber. 


Em- 
ploy- 


16 

nS 

al3 

alA 

It 

uia 

aa 

13 
M 

I 
1 
2 
1 
1 
1 
2 
I 

deoo 

d2S 


Sex. 


NatloiMllty. 


Portn 
PorU) 
Porto 
Porto 
Port  (I 
Porto 
Porto 
Porto 
Porto 

Porto 
Porto 
Porto 
Porto 
Pnrto 
Porto 
Porto 
Porto 


Rlca.n 

Uicari 
Kican 
UUan 
Kican 
Rlcau 
Ulcan 
Rieaa 
Rlcan 

lUcau 
Rliun 
KUan 
Ilictin 
llimn 
Hlcan 
RU'ftn 
RU'An 


Porto  Rlcan 
Porto  Rlcan 
Porto  Rlcun 

Porto  KIcan 

Porto  Rlvan 


Daya 
wo«k. 


Bours(nnuni 
woek, 


aay. 


la 

12 
12 
12 
12 
13 
12 
10 
11 

12 

12 
12 
12 

13 
12 

10 

n 

(0 

10 

C) 


72 

7:^ 

73 
73 
72 
73 
72 
60 
06 

n 

73 
73 
84 
84 

n 

60 

77 

% 

{•) 
72 
60 


Rfttea  of  wa 


lOJOperdAT 

t0.l8per  dAy 

tO-lO  per  day. 

lO.lfi  per  dAy 

S0.13  per  day 

10.13  per  dAy 

10.10  per  d&y 

|0^1>er  day 

lOJSpor  day(fr)... 

»3.75  per  we*k  <<•) . 
•^"^— -week  W. 


XT 

rate 


la  3ft 
.» 
.» 
.u 
.u 

.13 
.10 

.30 
*.» 


«3.50per  w,^^ 

t0.40perday. 

S3 .25 per  week... 
S3.10per  w«^k  ... 
tl.Mper  weekC) 

t2ipOpor  vrrek <I| 

lOJOper  day. SO 

f.» 


s 


•0  J)0  per  day. . 
•0  JS  per  cart . 


.11 


.06 
tf.4]| 


4-4irFKU  HOBTINti   ANI»   POE.ISHtN«. 


Eoidneer: 

Ponce 

tM 

1 

IC. 

Porto  Rlcan. 

6 

10 

60 

«perday(c) 

itUOD 

Laboren: 

Ponce 

].S 

A 

M. 

Porto  Rlcan. 

6 

10 

60 

$1.12*  per  day..... 

i.nft 

PoUaher: 

Ponce 

18 

1 

U. 

Porto  Rlcan. 

A 

10 

00 

t3  per  day 

roo 

Bortors: 

Fonoe 

18 

200 

P. 

Porto  Rlcau, 

6 

10 

60 

(i) 

ft  s 

COPPERN.niTHING. 

Apprantlcea: 

Ponoe 

W 

10 

6 

1 
3 

If. 

Porto  Rlcan. 

Spiinifth 

Porto  Rlcan. 

A 

6 
6 

51 

51 
51 

tOM  por  week 

tl^)pordaT(I)  .. 
81.40  per  day. 

M.ao 

1.40 

CoprMmmltha: 

Ponoe 

M. 

VOTXON  tilNFTINU. 


Kngtneer; 

Ran  Juan 
Foreman: 

Han  Juan 
Glnncrs; 

Ran  Juan 

Labnritrit: 
8an  Joan 


20 

1 

u. 

30 

I 

u. 

20 
30 

1 
1 

M. 

20 
30 

S: 

Porto  Rlcan. 

0 

48 

American 

8 

48 

Porto  Rlcan. 
Porto  Rlcan. 

6 
8 

48 
48 

Porto  Rlcan. 
Porto  Rioaii. 

8 
S 

48 
48 

fl  per  day 

$80  per  montli . 

10. 75  per  day . . 
10.60  per  day. . . 

tO.Wperday... 
•O.40parday... 


$1.00 

3.0^ 

.7S 
.00 

.80 


oBoys. 

b  And  breakfuat  of  rudflsh  and  pUuilalni,  eaUmated  at  A  centa. 

c  Employed  hII  tbe  year. 

dNot  Including  women  and  rhlMren. 

•  Irregular 

/8  centa  iier  uliuuU  [about  10  puunda)  vt  cleaned  coffee. 

9  Kstliiiatvd 

A  12  reii  t8  per  ubiiud  (about  10  pounda)  of  cleaned  coffee. 

'  Not  rpportfd. 

J.*)  cents  p'T  bankrt  fif  nbotit  7(\  poundn. 

*r  Eattmatod. 

'And  board  and  lodging,  cstlmAtiMJ  et  AOoeute  per  day. 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES, 
BY  OCCUPATIONS  AND  IXX^ALITIES— CV)ntmued. 

PUBtWIWAKlWC. 


OocuputioD  and  lo- 
cality. 

tal>- 
Ush- 
nKDt 
num- 
ber. 

Em- 
ploy- 
ees. 

Bex. 

Nationality. 

Daya 

Hours 

notn-B 

per 
week. 

Ratca  ol  wa^ea. 

Equiv- 
sJent 
rate 

ftan  JuAii 

21 

a 

F. 

Porto  Rican. 

e 

8 

48 

I0.2S  per  day(»)  . . 

^•0.26 

FOITNOKY  AND  IHACHINB  flIHOP. 


Blacksmiths: 
Ban  Juan. 


Machinists: 
San  Juan. 


MaohiniM's      appren- 
San  Juan 


Holders: 

San  Juan . 


Holder's  apprentices: 
San  Juan 

Patt4>m  maker: 
San  Juan 


21 

u. 

23 

1 

u. 

33 

1 

H. 

39 

3 

H. 

32 

3 

U. 

22 

' 

u.  1 

23 

i 

U. 

33 

a 

w. 

23 

3 

u. 

22 

1 

M. 

23 

1 

H. 

22 

2 

M. 

23 

S 

M. 

23 

. 

M. 

Porto  Rican. 
Porto  Rican , 

Pnrto  Rican . 
Cuban , 

Spanish 

Porto  Rican. 


Porto  Rican. 
Porto  Rican, 
Porto  Rican. 

Porto  Riran. 
Porto  Rican. 
Porto  Riran. 

Porto  Rican, 

Spanish 


M 

M 

M 

M 

M 

M 

54 

M 

M 

64 

U 

M 

64 

M 

tat.  00 

1.00 


FBVIT  CANNING,  P1NEAm«K8, 


Corer: 

Mayafrues 

Kngineer: 

Mayaguea 

Eufdoeer'B  helper: 

llayagues 

Laborers: 

Nayaguec 


UaeliinLsU: 

Mayaini<^< 

Peeltirn,  machine: 

MayagueE 

Processer: 

Mayagaea 

Blioer: 

Uaya^eK 


23 

I 

U. 

33 

1 

U. 

33 

•fl 

M. 

33 

30 

U. 

n 

10 

U. 

23 

10 

U. 

33 

40 

u. 

23 

80 

F. 

23 

.       3 

U. 

33 

3 

M. 

33 

1 

M. 

33 

' 

u. 

Porto  Rican. 

■ 

10 

flO 

Porto  Rican. 

(»> 

(O 

Porto  Rican. 

(0 

<«) 

Porto  Rican. 
Porto  Ulcan. 
Porto  Rican. 
Portn  Riran. 
Porto  Rican. 

10 
10 

10 
10 
10 

fin 

60 

flO 

ft) 

60 

Amnican 

10 

00 

Porto  Rican. 

10 

00 

American 

10 

60 

Porto  Riran. 

10 

«0 

FBVIT  crLTi^RK*  ciTnrs.c-) 


CultivatorB: 

Bayamon  dopt  — 
Foremao,  cultivators: 

Bayamon  dcpt 

Foremen.  Rang: 

Bayamon  dept 

ManaKcr: 

BayamoD  dept.... 

M 
M 
M 
H 

75 
1 

14 
1 

K. 
IC. 

M. 

Porto  Riran. 

Porto  Rican . 
Porto  Rican . 
American 

7 
7 
7 
7 

10 

10 
10 
10 

70 

70 
70 
70 

10.40  per  day. 

lO.ftS  per  day  (/) . . 
•O.-Wperdayt;).. 
tlOO  per  month... 

10.40 

/.fiO 
3.28 

•  Proprletresa  doea  an  cutting;  and  fltting. 

ft  Ann  two  meals,  eetlniated  at  30  cents. 

•  Irrepular. 
rf  Boys. 

«No  truit  tiaa  been  marketed, 
f  And  house  rent,  mtlmated  at  II  par  moDtb. 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPL0AT:ES  IN  VARIOUS  INDUS 
BY  OCX^UPATIONS  AND  UKALITIES— t'ontiiiurd. 

MHOBBIAiLINO. 


(kKUpAtJnn  snd  lo- 
-             oallty. 

Hah- 
nient 

TlltTft- 
bBT. 

Eni- 
p)oy- 

Sex. 

Natiooallty. 

Dajri 

per 

week. 

Hoars 

tlouri 

B»tM  of  wa^M. 

rmle 

BbooiDftkeri:(«) 

]*oae« 

37 
87 
38 
38 

3 

I 
1 

u. 

fipMilah 

I^pto  Uic»n. 

Italian 

rorto  Rlcin. 

6 
6 

9 

9 
B 
9 

M 

M 
M 
M 

90.  SO  per  pair 

90.8Dperpftir 

15 

490.H 

8*n  /UAn 

«.« 

ftTKBBT   BAIl.lirAT   AlffD   Bl^BOTRIC  l«lC»BfnilfO. 


I 


Advortlatng  agent: 

Ban  Juan 

Boilnr  Imnds: 

Sku  Juan. . .. .    . 


I 


IlookkPi^p^Ts: 

I'once - . . 

Ban  Juan.    .  ■ 
Car  cleaner:  I*) 

Pom-e 

Carpenter; 

Tonco .. 

CiMtiJer: 

Ban  Joan 

Clerk: 

PoncT 

CoalpaMoni: 

Ponce 

San  Juan........ 

Collect  ora: 

Pone* 

Han  Juan 

Conductoni: 

Ponce 

Pan  Juah 

Electrician: 

Ponce ,,..,, 

Engineer*: 

Ponce 

San  Joan 

Bnginoera,  aaalatanl: 

Ponce 


San  Juan. 

Firemen: 

Ponoe..., 


San  Juan 

Forenian.  maohJiM 
•hop: 

San  Juan , 

Foreman,  track: 

Ban  Ju*n 


Hoattor: 

Ponco 

InnrM^ctor,  lighting: 
Sun  Juan 

Jn»i>ooior.  traniportA- 
tl  on: 
San  Juan 


30  I 
40  i 

aol 

30 

40  I 

«, 

30 

'80 

49 


Scotch 

e 

8 

48 

American 

Porto  Uican. 

a 
a 

10 
10 

00 

m 

Porto  Klran. 
Porto  Uicap. 

fl 

10 

ft 

Porto  Hlcan. 

7 

12 

84 

I'orto  lijcan. 

a 

to 

30 

Porto  Uican. 

a 

0 

M 

Negro 

fl 

10 

CO 

Porto  Ulran. 
Porto  hican. 

13 
8 

84 
00 

Porto  Klcan. 
i'orto  Itlra.n. 

10 
0 

oo 

M 

Porto  Klcan. 
Porto  Rican. 
Porto  RIcan. 

'J' 

10 

63 
70 

Amertcan  — 

10 

70 

A  merlcan 

Araerlcao 

10 

10 

70 

70 

Negro 

Negro 

Porlo  11  Iran. 
Porto  Rlcan. 

13 
13 
8 
8 

84 
84 
M 
M 

Porto  Ulean. 
Porto  It  lean. 
Porto  nicaii. 

U 

13 
8 

84 
84 
U 

Porto  Klcan. 

9 

U 

Porto  |{tran. 
American  — 

9 

9 

64 
64 

Negro 

10 

70 

Porto  Rlcan. 

10 

00 

Porto  Uican. 
Porto  RIoan. 

1ft 

ift 

113 
112 

American — 

8 

48 

Negro 

Porto  Rlcan . 

'3* 

10 

10 

00 
/26 

180  per  nionttt . 

II  per  day 

II  per  day 


Wt  per  month . . . 
IfVi  [»nr  month 

I3i>  (>er  month . . . 

|l..'iOiicrday 

Il.lfi  pur  niofith . . 

ISO  per  month. . . 

823 JK)  per  month . 
90,71  jwr  day . 


lAO  per  month . . . 
|4.*i  per  month 

|37.fiOpcr  month. 
127. (10  per  roooth, 
10. It  per  hour 

183.33  per  month. 

183.33  jirr  mon  tb. 
Iinii  pnr  month. . 

$(W  iMT  monilt . .. 

%,Vt  \trr  month.., 
II. 7-.  jxT  *iav.... 
11.2.'.  i^rday,... 


145  per  month . . . 
130 per  month... 
II  .66  per  day.... 


•2.Z'.  por  day. 


ISO  per  motith..., 
I4.%  per  month , 

1 18 per  month..., 

IM  per  month . . . . 

I3J>  per  month.. .. 
l:in  jfcr  month , 

II 10 par  month. ., 

HM)  tier  month..., 
Ki.flOperday , 


a  Proprietors  do  all  mitttng. 
t>  Earn  from  I4..V1  to  15  per  wodk,  pay  vanrhu  from 
c  From  10.76  to  I0.83i. 
d  Eatimat«d. 
<  Alio  aeie  as  pitman. 
Avsrifle. 


nasi 

L« 
LIS 

X4» 
3  • 

m 

1. 10 
&.17I 

.TH 

.74 
.71 

1:S| 

.91 
1  10 

2.74 

3.74 
3.39 

3.10} 

l.U 

1,76 

i.as 

1.41 
-94 
1.09 


.09 
1.11 

l.U 

4.aii 
•2* 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES. 
BY  OCXJUPATIONS  AND  LOOALITIES— Continued. 

BTH-KJBX  KAILIVAV  AND  BLBCrBIC  I.IOHX'INC;— Cooduded. 


Occupation  and  lo- 
caUty. 


£»- 

Ub- 

llflb- 
mont 
num- 
ber. 


IjAbortttj  track: 
San  Joan 

LbMmec: 

FoDce 

Ban  Juan.... 


llAchJnists: 

Ponoo..., 
San  Juaik. 


Machinist's  betpen: 

Ponce ... 

San  Joan 

Meanngen: 

San  Jnan 

Motonnen: 

Ponofl 


San  Jaan. 
OUors: 

PoDce .... 


Ofktrs,  power  hutue; 

San  Juan 

Receiving  teller: 

San  Juan 

StenoKTaptior: 

San  Joan 

Stock-room  boy: 

Ponce 

Storekeepera: 

Ponce 

San  Juan 

Supeiin  tendenta,  geu'l: 

Ponce 

San  Juan 

SupcrintendeBts,  a«- 
sistanl: 

Ponoe 


Sao  Juan. 


Switch-board  men: 
San  Juan 


Track  greasers: 

Ponce 

San  Juan 

Track  saoders: 

San  Juan 

Track  walker 

San  Juan 

Treasorcr,  asalstant: 

PODCC 

Trolley  tender,  freight: 

Ban  Juan 

Watchman: 

Ponce 

Watchman,  bam: 

San  Juan 

Watohroao,  machine 
shop: 

San  Juan 

Watchman,  office: 

Ban  Juan 

Wiremcn: 

Ponce , 


Ban  Jtian. 


30 
30 
40 

39 

30 

40 

40 
40 

30 

30 
40 

30 
40 

3D 
30 
40 
40 

40 

40 

30 

40 

40 
40 
3D 
40 
30 
40 


Em- 
ploye 


Sax. 


KatlonaUty. 


Porto  Rtcan. 

Porto  Kloan. 

Swedish 

Porto  hlcan. 
Porto  Klcan. 

American 

Porto  Rlcan. 
Porto  Rlcan. 
Porto  Rlcan. 
Porto  Rlean. 
Porto  Rlcan. 


3 

M. 

2 

M. 

18 

M. 

11. 

M. 

U. 

U. 

M. 

U. 

If. 

u. 

M. 

M. 

U. 

M. 

M. 

M. 

M. 

U. 

U. 

u. 

M. 

U. 

H. 

U. 

U. 

U. 

H. 

U. 

U. 

u. 

If. 

M. 

3 

U. 

Negro 

Porto  Kican. 

Porto  Rlcan. 

Porto  Rlcan. 
Porto  Rk:an. 
Porto  Rlcan. 

Porto  Rtcan. 
Japaneae 

Porto  Rlean. 

Porto  Rlcan. 

EngUsh 

Porto  Rlcan . 

American.... 
Frandi 


Daya 

week. 


Hours  Hours, 
per      per 


American... 
American... 


American.. 
American.. 
American.. 
American.. 

Porto  Rlcan. 
Porto  Rlcan . 

Porto  RicAXi. 
Porto  Rlcan . 

Porto  Rlcan . 

Porto  Rlcan. 

American — 

Porto  Rican . 

Porto  Rlcan . 

Porto  Rlcan. 

American 

Porto  Rican. 

American 

Porto  Rlcan . 
Porto  Rlcan. 
Porto  Rlcan . 
Porto  Rtcan. 


10 

12 

12 

8 
0 
9 

lU 

10 
10 

10 

Ifl 

10 
10 
10 
10 

9 
0 

10 
10 

10 

10 

10 

10 

12 

10 

10 
10 
10 

llj 

10 
10 


54 

oo 

40 
flO 
00 

TO 
M 
fiO 
M 
64 
64 

70 
64 

64 


Rates  of  wagea. 


10.00  per  hour.. 

$.10  Iter  month. 
HO  per  month . 
tSSpor  month. 
t24  per  mouth 

3100 per  month... 

t3  per  day 

Il./S  per  day 

31.50  jinr  day 

$1.25  per  day 

11  per  day 


EqulT- 
alent 
rate 

m. 


§46  ppr  mcmth 

•0.75  per  day 


SlAper  month 

73j   335  Iter  month 

60     %2S  per  month 

70  ;  Sil.ll  i>t*r  hour 


34     S23.50  per  month.. 
^     S23.50  per  month.. 

10.75  per  day 

105  per  month 

376  per  month 

$10.50  per  month.. 


S4 

MJ 
64 

00 

00 

70 

70 


$05  per  month. 
$30 per  month.. . 

7U     $125  per  month . . 
112     $125  ppx  month.. 


$0.64 

1.16 
1.534 
1.07} 
.92 

3.29 
2.00 

1.75 
1.50 
1.26 
I  00 

1.48 
.76 

.fitl 

1.15 
.82 
I.  10 

.74 
.74 

.75 
2.13^ 
2.S7i 

.44 
2.49 

4.  It 
4.11 


70 
TO 
00 
112 

64 
54 

70 
70 

70 

70 

00 

GO 

84 

70 

70 

70 

flO 

7-*! 


^ 


$76  per  month 

$60  per  month 

$75  per  month 

$S5  per  month 

$1  perdaT 

$0.00  per  hoar 

$22.50  per  month.. 
$0.75  per  day . 


I 


$0.06  per  hour \ 

$0.10  per  hour ' 

$100  per  month . . .  j 
$0.06  per  hour. .  .  .i 
$2.%  per  month.... 
$S0  per  month 

$A0  per  month.... 

$30  per  month .... 

$fl0  per  month 

$M  per  month 

$31  per  month 

$30  per  month 

$1  per  day . 


1.00 
.64 

.74 
.75 

.60 

1.00 

3.83} 

.60 

.82 

1.04^ 

l.Ml 
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mM 

■                              BY  OCXTUPATIONS  AND  LOCAI.ITIE&-Contmued. 

^M 

1 

StJOAH  flANVFACTIiKB. 

^ 

■       OoeupBtlon  and  1o- 
m                 caUty. 

Ea- 
tab- 
llBb- 
ment 
nuin- 
bor. 

Em- 
ploy- 
ee*. 

Sue. 

NatlonaUty. 

Day* 

per 

woek. 

Hour* 

Hours 

per 
week. 

lUtoa  of  wa^M. 

iJnif 
rate 

Sy. 

.  mm 

Bu  alien: 

Bayainoii  dept 

« 

U. 

Porto  nioao. 

(•) 

<•) 

•0.07  per  too 

BumArker: 

Bayunoo  dept 

« 

K. 

Porto  Rioaa . 

0 

64 

tI.aOpcrd«F-.   -• 

La) 

Bag  Mver: 

Buyamon  dopt 

41 

U. 

Porto  nieaa . 

e 

35 

11  per  day 

1.00 

Bag  Btowen: 

BftTamon  dopt 

41 

B. 

Porto  Ulcan. 

(•) 

(•) 

•0.07  per  ton 

*.w 

BUekamltha: 

Bftramon  dept 

41 

H. 

Portu  Uicon . 

10 

00 

tl.2&perfl«y...... 

KX 

4t 

U. 

Porto  It  Iron . 

10 

ao 

•0.80  per  (Uy. 

■  W 

BiMkiimlth'ii  helpon: 

Bayamon  dept 

41 

H. 

Porto  Ulcan . 

to 

ao 

10.40  par  day. 

.40 

41 

M. 

Porto  Kleiui. 

10 

m 

•0.35  per  da/. 

.31 

Boiler  olcAncrs: 

Bayamon  dopt 

41 

M. 

P(»rto  Klcan . 

3 

18 

•«>.«•  par  day. 

M 

41 

U. 

Porto  Rlcati . 

3 

18 

•0.fiOparday...... 

.M 

Cane  w.>igh**r: 

llitvumun  dept 

41 

U. 

Porto  Ulcan. 

13 

73 

•0.90  per  day. 

.flO 

(*ari>oiiU<ni: 

tiuyaiuon  dept 

41 

U. 

Porto  Rlean . 

10 

00 

•1.50  per  day 

i.ao 

41 

M. 

Porto  Ulcan. 

10 

60 

Il.asperday 

i.as 

41 

1 

H. 

Porto  Ulcoa . 

10 

00 

•1.12  per  day 

113 

41 

M. 

Port*'  Klcnn. 

10 

flO 

•1  per  day 

1.00 

Cafpenter*!  helpen: 
^ayarooQ  dept 

41 

4 

M. 

Porto  Ulnon. 

10 

60 

•0.00  per  day. 

.30 

41 

H. 

Porto  Ulron. 

10 

00 

•D.A0pfrday. 

.30 

Cooper: 

Bavamon  dept 

Cooper  a  helper: 

Bayamon  dept 

41 

If. 

Porto  Rlcaa . 

(•> 

(•) 

•3|K)rday(«) 

<3.0B 

41 

U. 

Porto  Kicao. 

10 

00 

•0.70  per  day 

.70 

Sngineors,  locomotive: 

Bayamon  dopt 

41 

U. 

Porto  Rleaui . 

13 

73 

•1  per  day 

•O.wperday 

I-OB 

4) 

M. 

Porto  Ulcan . 

IS 

73 

.90 

EngineerB,  mill: 

Bayamon  dept 

41 

M. 

Porto  Ulcan. 

13 

73 

•0.85  per  day. 

.36 

Englneore,  mill,  oaet.: 

Bayamou  dopi 

Firemen: 

41 

M. 

Porto  RUnn. 

13 

73 

•0.00  p^r  day 

.40 

Bayamon  dept 

41 

M. 

Porto  Uicon. 

13 

73 

•0.95  per  day 

.w 

41 

M. 

Porto  Uican. 

13 

73 

•0.80  per  day 

.m 

41 

U. 

Porto  Rloan. 

13 

73 

•0.00  per  day 

.40 

Foreman,  laborers: 

Bayamon  dent 

Foreman,  teamAters: 

41 

H. 

Porto  Rloan. 

13 

72 

•1.41)  p«r  day 

1  40 

Buyuraon  dent 

Laboru'rs,  genoraJ: 

41 

U. 

Porto  Rloan. 

13 

72 

•0.73  per  day 

.75 

Bayamon  dept 

41 

U. 

Porto  Rloan . 

10 

00 

10.00  per  day 

.60 

LAboren.  mJII : 

41 

M. 

Porto  Ulcan. 

10 

eo 

•O.«0pcrday. 

.50 

Bayamon  dept 

41 

2  1  M. 

Porto  Ulcan . 

13 

73 

•0.80  per  day 

.80 

4t 

2  !  M. 

Port<i  Utciiti. 

13 

72 

lO.rftpcrday 

.75 

41 

17 

M. 

Porto  HiPivn. 

13 

72 

•0.70  j>cr  day 

.70 

^^^^^1 

41 

H. 

Port..  Uioan. 

13 

72 

•0.65  |>cr  day 

.03 

^^^^^H 

41 

27 

H. 

Porto  Uicwi. 

13 

73 

10.60  per  day 

.60 

^^^^^H 

41 

H. 

Porto  Uican. 

13 

72 

10.55  jicrday 

.56 

^^^^^H 

41 

13 

M. 

Portn  UlcoiK 

13 

72 

•0.50  pprday 

.50 

^^^^^^B 

41 

F. 

Porto  Uican. 

0 

M 

fti.40pcrday 

.40 

^^^^^P 

41 

Its 

M. 

Porto  Ulcan. 

IS 

72 

*l.40iierday 

.40 

41 

rfl 

M. 

Porto  Rloan. 

13 

72 

10.35  per  day 

.35 

41 

rf2 

U. 

Porto  Rloan. 

13 

72 

•0.30  per  day 

..« 

Laborera,  rallrnad: 

( 

Bayamon  dept 

41 

I  (M. 

Porto  RicAH . 

0 

M 

•0.80  per  day 

.80 

41 

I      M. 

Porto  Uicjui. 

9 

M 

10.70  per  day 

.70 

41 

M. 

Porto  Utc4tn. 

0 

M 

fO.OOpcr  day 

.60 

41 

M. 

Portn  Uican. 

0 

M 

lO.Wiperday 

.56 

41 

» 

If. 

Portr>  Ulcan. 

0 

M 

tO.fiOpcr  day 

.50 

41 

If] 

M. 

Porto  Rlcon . 

ft 

M 

•0.37  per  day 

.37 

41 

d2 

U. 

Porto  Rlcan . 

9 

M 

•0.25  per  day 

.35 

,         Bhlppinghandg: 
^^        Bayamon  dept 

41 

: 

M. 

Porto  Rlcan. 

(•) 

(•) 

•0.14  per  tea 

».«0 

^^L               o  Irregular. 

B  EsUniated. 

e. 

&T«nMl 

^,                   rf  Boyt. 

iJ 

^f                                          LABOR    CONDITIONS    IN    PORTO 

BICO. 
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WAGES  AND  UOUKS  OF  L.\BOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES,        M 

BY  OCCUPATIONS  AND  LOCALITIES-^ontinuod. 

M 

SVGAB  niANUPACTCBB-Conduded. 

^ 

Oocupation  and  lo- 
caUtj- 

Ub- 
Ufth- 
meat 
niuQ. 
ber. 

ploy- 
Ma. 

Sex. 

NationaUty. 

Days 

Houm 

Xluurs 
weak. 

R«te«  of  wa^ee. 

8ugar  boiler: 

1 

Bay  am  on  dept 

Sugar  uoUcr's  aaau.: 

41 

1 

H. 

West  Indian. 

0 

12 

72 

9100  per  month. .. 

9:1.  KH          ■ 

■ 

Bayamon  dept.... 

41 

M. 

West  Indian. 

0 

12 

72 

990  iKT  month 

3.45              ■ 

41 

M. 

West  Indian. 

0 

12 

72 

970  per  month 

2.081            ■ 

■ 

Bajamon  dept 

U 

•  7 

M. 

Porto  Rlcui . 

0 

12 

73 

90.35  per  day 

.39            ■ 

WatohnMn: 

BayamoD  d«pi 

41 

1 

M. 

Porto  Rlcan . 

6 

12 

Ti 

90.65  per  day 

.66  ^H 

41 

1 

U. 

Spanish. 

Porto  Rican . 

6 

13 

72 

90.65  per  day 

.65  ^^H 

41            I 

U. 

6 

13 

72 

90^  per  day 

.65  ^1 

SVOAK  PliANX 

ATM) 

*fiH* 

Bag  flllore: 

Ponoe  depftrtment. 

47 

(») 

V. 

Porto  Rftean. 

6 

13 

72 

93perlOObaeaC«). 

W 

Bag  marker: 

Bayamon  dept 

46 

U, 

Porto  Rlean . 

fl 

^ 

57 

90.50  p««r  day 

90.50 

Blaokjmiths: 

Areelho  dept 

43 

U. 

Porto  mean . 

12 

72 

91 .62^  per  day 

1.62* 

44 

u. 

Porto  Riran. 

10 

00 

91  per  day 

9l.fopcrd«y 

1.00 

Bayamon  dept 

45 

M. 

Porto  Uloan . 

H 

57 

1.50 

Ouayamadept 

43 

U. 

Porto  RIcjui . 

10^ 

60 

92.75  per  day 

X76 

4A 

U. 

Porto  liicaii. 

8 

48 

91.75  niTday  (<«).. 
91.«)prrdfty  ^rf).. 

rfl.75 

46 

M. 

Porto  Rlnin . 

H 

4H 

rfl.SO 

46 

If. 

Porto  Uican . 

8 

48 

91.25  per  day  (rf   .. 

dl.2S 

46 

If. 

Porto  Rlcan . 

8 

48 

91.134  per  day.... _ 
91.12}  perdAy 

1   l3    ^ 

46 

If. 

Porto  lUcan. 

9 

54 

46 

U. 

Porto  Rican. 

5j 

8 

44 

91  per  day 

VOO  ^^^H 

46 

u. 

Porto  Rican . 

8 

48 

9lperday{0 

'1.00  ^^M 

46 

M. 

Porto  Rican . 

8 

48 

91  per  day  (<f) 

90.60  i»r  day  («).. 

d\.OQ    ^^M 

46 

U. 

Porto  Rican . 

8 

48 

'  m  ^^M 

47 

U. 

Porto  Rlcan . 

12 

72 

9I.40pord«v(/).. 
9I.20|ierda"y</>.. 

f\.40    ^^M 

47 

If. 

Porto  Rican . 

12 

72 

n.2o    ^^M 

Blackamith'e  bdpera: 

^H 

Aroolbndept 

43 

If. 

Porto  Rlcan. 

13 

72 

90.55  p^r  dfty 

.66             ■ 

44 

U. 

Porto  Klcan . 

10 

60 

90.Mpord»y 

.10             ■ 

Bayamon  dept 

46 

H. 

Porto  Rlcan . 

H 

57 

9U.T5  iwrdAy 

■ 

Ponce  deparbnent. 

46 

M. 

Portn  Rlcan. 

8 

4f! 

90.S7iK'rdav(rf). . 
90.75  i>rr  day  (d) . . 
90.40  prrd»y(0.. 

tf.87              ■ 

46 

M. 

Porto  Rican . 

8 

48 

•1.76              ■ 

46 

M. 

Porto  Klcan. 

8 

48 

«.40             ■ 

47 

M. 

Porto  Ktcan . 

12 

72 

90.45  ii^r  day  (/)-  ■ 

/.46              ■ 

^H 

Bayamon  dept 

45 

H. 

Porto  Rlcan . 

H 

57 

9a..i6p*rday 

.66             ■ 

46 

U. 

Porto  Rlcan . 

0 

57 

90.fiOp*rday 

.60           M 

46 

11. 

Porto  Rlcan. 

ft 

57 

90.35  per  day 

.26    ^^M 

BookkMperer 

Arecfbo  dept 

^^^^H 

43 

U. 

Spaniib 

Porto  Rlcan . 

10 

60 

9100  )>pr  month... 

3^^V 

44 

M. 

10 

60 

920  per  week 

Bayamon  dept 

45 

M. 

American 

H 

57 

(9) 

z:t2        V 

Ponce  department . 

46 

U. 

French 

tt 

54 

9>')0pur  month  (A  . 
940  per  month  (*  . 

Jkl.OU           M 
*1.53|^^H 

46 

If. 

French 

9 

M 

Cane  onttere: 

^^^^H 

Anribodept 

44 

U. 

Porto  Rlcan . 

0 

54 

91  per  day 

9oin  per  day 

1.00  ^^H 

44 

If. 

Porto  Rlcan . 

9 

54 

.60    ^^H 

44 

u. 

Porto  Rlcan. 

9 

54 

ftiV^iMTday 

.56            V 

44 

u. 

Porto  Rlcan . 

9 

54 

tO.Sflj'crday 

.60             ■ 

44 

u. 

Porto  Rlnan . 

9 

54 

90.^5  per  day 

forrjiiwrlfxil  ha.(c) 

.46             ■ 

Bayamon  dept 

46 

(*> 

M. 

Porto  RIcaa . 

\^ 

IZ 

(A)                 ■ 

PODM  departaient . 

46 

w 

U. 

Porto  Rlnu . 

(0 

IO.*2i>ortnnfO... 

■ 

47 

u. 

Porto  Riran. 

13 

72 

fO.fiO  t*t>r  dav 

.60            ■ 

47 

u. 

Portn  Riran. 

12 

72 

90.SOi)erday 

.60            ■ 

47 

u. 

Porto  Rican. 

12 

73 

90. 45  per  day 

.46            ■ 

47 

If. 

Porto  Rican . 

fl 

12 

72 

90. 40  per  day 

.40            ■ 

47 

If. 

Porto  Rlcan . 

6 

13 

72 

90.X'iperday 

.35            ■ 

•  Boyi. 

^^^B 

»  Not  reported. 

^^^^^M 

c  Contract  work. 

^^^^^H 

d  Employed  at  tettliig  up  machinery 
*  Ana  house  rent  lor  one  employee. 

in  new 

mill. 

^^1 

/  And  houac  rant,  catimatcd  tt  92  pei 

mont 

h. 

^^^^^1 

9  For  5  months,  978  per  month :  rnma 
*  And  board  and  lodging,  catlmaied 

inder( 

)f  year 

,  948  per  month. 

^^^^^1 

Utl5] 

[>ermo 

nth. 

^^^^^1 

i  Irregular. 

_^^^ 

^1 
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1 

^M                                                        SC'GAJft  PUANTATIOKS-I 

onUnuod. 

1 

^H        Oooupatlon  and  lo- 
H                  oftUtT. 

Be- 
Ub- 

Hah- 
numt 
num- 
ber. 

Cxn- 
ploy- 
eea. 

Sex. 

NatlonaUty. 

Days 

week. 

Ilouri 

BOUTB 

week. 

Ratea  of  waflca. 

^I  1 

^H     C«ne  cutter*  and  haul- 

m 

^B           Pnnmdapartmeat. 

« 

<•) 

U. 

Porto  RIoan. 

0 

(*) 

C») 

•0.66  per  ion («)... 

<•) 

^H     Cane  outtan  and  load* 

H        "ArecU>odept 

iS 

(-) 

U. 

Porto  Rican. 

0 

(ft) 

(») 

fO.QSft     per      100 

pounda.(r) 
I0.fi5perton(«>... 
80.37  per  ton('>... 
10.36  per  ton (c)... 

i:*) 

^H            Pouoedapartmant. 

« 

^l 

u. 

Porto  Rloan. 

0 

b) 

("1 

^^H 

40 

" 

u. 

Porto  Rlcan. 

(*) 

i»j 

(') 

^^P 

40 

•) 

u. 

Porto  Rioan. 

0 

b) 

ft) 

}•) 

^H     Cane  cutters.  Med : 

^M             PimRcdrpartment. 

40 

(«> 

u. 

Porto  Rlcaa. 

C») 

(*> 

(*) 

•0.40  par  oar  (e)... 

(•J 

^H       Cano  IioIm  ilitqtert: 

^H             PuiH'O  departmant . 

40 

S 

u. 

Porio  Rican. 

(») 

!*) 

i*) 

•0.25|ierlOO(c).., 

y) 

^^M 

40 

u. 

Porto  Rlcan. 

0 

("> 

h) 

•0.20per  HcraCO'- 

(•) 

^H      Cauo  holo  markom: 

^m             Pnuco  department. 
1            Cane  loaders: 

40 

(•) 

H. 

Porto  Rlcan. 

C») 

(*) 

C*) 

IO.  40  par  «or«(0 .  ■ 

(•) 

BaTamon  dept 

Cane  planters: 

45 

(•) 

U. 

Porto  Rlcan. 

0 

(») 

C*) 

•0.08  per  oaxt(e).. 

(•) 

^^            BayamoD  dept 

45 

(Ol 

M. 

Porto  Rlcan. 

0 

lb 

(*) 

•Sporacram 

(*> 

40 

•' 

M. 

Pono  RIciui. 

0 

<> 

•ftp^rarrai  n..... 

•  ■ 

^^^^^^ 

40 

S" 

M.  '  Porlo  Itlcun. 

C*J 

(^ 

<» 

•4paracre  *) 

•3.75  per  aoreco.. 

■> 

^^^^^H^ 

40 

y 

U.  i  Porto  Klcan. 

0 

1* 

y 

•) 

^^^^^^H 

40 

(•' 

H.      Purto  Hican. 

(*) 

y 

y 

•2. 30  per  Bcn(n . . 

•) 

^^^^^^H 

40 

Ui 

M.  1  Porlo  KU-an. 

0 

(» 

(*) 

•I.fi0p«<raore(«).. 

V 

^^^^^^H 

40 

y' 

U. 

Porlo  Rican . 

n 

(*) 

•0.0Hpervani(^. 

^^^^^^V 

40 

(*' 

M. 

Porto  Rican. 

M 

y 

to.  01  pervara(') . 

47 

("> 

M. 

Pono  Rican . 

0 

<* 

(*> 

•6per  aorD(«) 

^^^^HKSo  fi^pt 

43 

1 

M. 

Porto  Rican . 

0 

(») 

(») 

•fio  par  mootti 

•l.Bll 
l.Xll 

^^^■^^^ 

44 

1 

M. 

Porto  Rican. 

0 

la 

72 

•Bparmelc 

^V         Bayamon  dept.... 

4& 

1 

M.  '  porlo  Rican. 

0 

<H 

fi7 

•iwrday 

tmpermonth(«) . 

l.OO 

^H           Quayama  dept.... 

42 

1 

M.     American 

0 

1? 

00 

•  t-tO 

^HT 

42 

1 

M.  ,  Norwegian... 

0 

10 

00 

•eo  per  montbCf) . 
•40permantb(/) . 

•!.» 

I                     Ponce  departJiicnt . 

40 

2 

U. 

Kmich 

0 

(1 

04 

fiSH 

Cane  welghvr'a  helirar: 

Bayamon  di>pl 

CarpeDtisra; 

4S 

I 

If. 

Porto  Rlcan. 

0 

ft* 

57 

•0.75  per  day 

.75 

Arerlbodept 

43 

I 

M. 

Porlo  Rlcan. 

0 

13 

72 

•iis^pw-day 

1.131 

43 

1 

M. 

Porto  Rlcan. 

B 

13 

Ti 

•0.75  per  day 

•I.Jioferday.... 

tT 

44 

1 

H. 

Porto  Rlcan. 

0 

10 

00 

i-m^^M 

44 

I 

M. 

Porto  Rican. 

0 

10 

60 

•0.75  per  day 

•  V^^^^^l 

Bayamon  dept 

4Q 

I 

M. 

Porto  Rlcan . 

ft 

H 

57 

•1.75 per  day.... 

ilail^l 

Ouayamu  dopt 

42 

4 

M. 

UritUb  West 
Indian. 

6 

1? 

00 

«3.wperday 

3.80        ■ 

Ponoe  dopartmont . 

40 

1 

M. 

Porto  Rlcan. 

0 

s 

48 

•3.fi0piTday(9) .. 

03.60         1 

40 

2 

M. 

Porto  Rlcan. 

ft 

8 

48 

$1.02  pw  day  (r).. 
•l.SOpcr  dayin  .. 

91.08          ■ 

40 

3 

U. 

Porlo  Ulc»u. 

ft 

8 

48 

01. SO         ■ 

^^^^^^^^^^ 

40 

I 

M. 

Porlo  RJcau. 

H 

8 

44 

•1.50  per  day 

'    M            ■ 

^^^^^^^^^^L 

iO 

2 

M. 

Pnrto  Tilcan . 

ft 

8 

48 

•1.25  per  day  (M  .. 
•1.134  per  day  (*). 
•1.13}  per  day.... 

*i.S^^H 

^^^^^^^^^^H 

40 

2 

M. 

Porto  Rlcan. 

ft 

8 

48 

*i.^^H 

^^^^^^^^^^r 

46 

1 

M. 

Porto  RlcAn . 

0 

9 

M 

i.ti^H 

^ 

40 

1 

M. 

Porto  Rlcan . 

ft 

8 

48 

SO.  70  per  day 

.70 

^^^^^^H 

40 

I 

H. 

Porto  Rlcan . 

H 

8 

44 

•O.foporday 

.» 

^^^^^^H 

47 

t 

H. 

Porto  Rican. 

ft 

13 

73 

•1. 75  per  day  ( 4). . 
•1.20  per  day}*  J.. 

11.75 

V9|ffiifisr 

47 

3 

U. 

Porto  Rlcan . 

ft 

18 

73 

<1.20 

46 

3 

M. 

Porto  Rlran . 

ft 

^ 

57 

•1  per  day 

•0.75  per  day  (p) .. 

1.00 

^F        PMMdEpartiiM^t'. 

40 

1 

M. 

Porto  Rloan. 

a 

? 

48 

0.75 

^^H 

40 

1 

M. 

Porto  Rlcan. 

ft 

8 

48 

•0.46  per  day  J*).. 

A. 40 

^^H 

40 

1 

U. 

Porto  Rlcan. 

ft 

8 

48 

•0.35  per  day 

.:is 

^^^ 

40 

1 

M. 

Porto  RicAU. 

H 

6 

44 

•0.25  per  day 

.35 

^H 

47 

1 

M. 

Porto  Rican. 

ft 

13 

73 

•0.75  per  day  (f)  .. 

*.7» 

^H                                          a  Not  reported. 
^H                                                 ^  Irrwufar. 
^K                                             e  Contract  work. 

^^^^^^^H                            tfContraot  work:  avarft-aboiit 

an  inp 

ICJI, 

^^m 

^^^^^^^H                          'And  board  and  lod^^ng,  rstimH 

l*<i  ttt 

$4  iM«r 

wook 

^^^^H 

^^^^^^^^B                         /And  board  and  Inditing, PAMmn 

tO<l  Jlt 

•  month. 

^^^^H 

^^^^^^^M                         0  Employed  at  getting  up  mscht 
^^^^^^^B                          *  And  houae. 

nery  Ir 

new  I 

nilL 

^^H 

^^^^^^H                         4AndboiueraDt,e«Umatedati; 

I  par  n 

lonth. 

^^^ 

J 

^^ 
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1 

ftOOAII  Pl^nrrATlONA—Contlnned                                                          I 

Oocupatlon  and  lo- 
cality. 

Ea- 
Ub- 
llah- 
ment 
nam* 
bar. 

Em- 
ploy- 

Sox. 

KationaUty. 

Days 
week. 

Hoars 

s;. 

Uours 

per 
week. 

Rates  of  wagBB. 

rate 

Caahler: 

1                    Ouayuna  dept — 

43 

1 

U. 

AsMTlcan.... 

0 

10 

60 

9176  per  montb(«) 

>9o.n 

1              CoutrUu|c»l  teudera; 

Arwibo  dept 

43 

S^} 

u. 

Porto  Rlcan . 

0) 

(^) 

"L 

90.06pcrbag^«i).. 

(» 

FuDce  department . 

46 

h) 

u. 

9 

90. 05  per  bag!*).. 

c* 

1 

47 

6 

M. 

Porto  Klcau. 

12 

72 

93.50  pr.  100  bags(<f) 
98  per  100  bags  (<0. 

r.73j 

47 

4 

M. 

Porto  nican. 

13 

73 

ChemUts: 

Arrcibodept 

Ouayama  dept 

43 

1      H. 

Dutch 

13 

72 

9100  per  month(/). 

/3.834 

42 

1  1   H. 

Russian 

10 

OO 

93S0pcrmonih(p). 

ffy.-wi 

42 

1  ,   U. 

German. 

10 

00 

9125  per  moutli(cr). 

tr4.70 

42 

1     M. 

Rua(4an 

10 

00 

9125  per  monthts). 

f  4.79 

Ponce  department . 

40 

1 

M. 

Frcoch  

9 

54 

9100  per  month(*;. 

*6.13i 

Chemlflt'8  aasLstants: 

Ponce  department . 
Chemlal.  dlatillery: 
Ponce  department. 

Clerk*: 

40 

4 

K. 

French 

9 

M 

930  per  month  (ft) . 

ft  1.15 

40 

1 

M. 

Spanish. 

10 

00 

950  per  month 

1.91) 

Ouayama  dept 

4fl 

1 

U. 

Porto  Rlcan . 

10 

60 

975  per  month  !9) . 
940  per  month  (0)  . 

9  2.874 
9  t.&.l{ 

43 

1 

u. 

Porlu  KScan. 

10 

00 

CWk,  dlaburring: 

* 

roiK-«  dopartment. 
ClcEks,  diBtUlery; 

40 

1 

u. 

Frerrh 0 

9 

M 

900  per  month 

3.30 

Punc«  department . 

40 

I 

H. 

Krcnri 

6 

10 

00 

900  per  month 

2.30 

40 

1 

M. 

FronrU 

0 

10 

00 

990 per  month.... 

1.16 

Clerks,  mill: 

Ponc«  department . 

40 

1 

U. 

French 

6 

8 

54 

940  per  mouth  (ft)  . 

ft  1.531 

40 

I 

u. 

Spanish. 0 

B 

64 

9:)0  per  month  (ft)  . 

ft  1.15 

Coachmen: 

Ponce  department . 

« 

I 

u. 

Porto  Rlcan. 

12 

84 

95.50per  woek((>. 

<.78* 

40 

3 

H. 

Porto  Rlcan. 

U 

84 

90.00  per  day  (()  .. 
90.2Sperday(;)  .. 

<.60 

40 

1 

U. 

Porto  Rlcan. 

13 

84 

/.25 

Conductors,   railroad: 

Ouavama  dept.... 

43 

4 

M. 

Porto  Rloaa. 

10 

00 

91- 36  per  day 

1.36 

Cooks:   " 

-    Ponce  departmoi  t . 

40 

3 

F. 

Porto  Rlcan. 

12 

84 

90.40porday(/).. 
90.40perday(i)  .. 
93  per  week (>).... 
91.87  per  week(/) . 
90.20  per  day  m  .. 
90.30  per  day  (/)  .. 

i.40 

40 

1 

U. 

Porto  Ric«n. 

J 

U 

84 

i.40 

40 

1 

F. 

Porto  Rican. 

13 

84 

',% 

40 

1 

F. 

Porto  Rican. 

13 

84 

40 

40 

1 
1 

F. 

Porto  Rican. 
Porto  Rlcan . 

ii 

i'i. 

J. 30 

i.ao 

47 

1 

F. 

Porto  Rlcan. 

90.304  per  day  (». 

i.36J 

Cook's  helpers: 

1 

Ponce  department . 

40 

3 

K. 

Porto  Rlcan. 

U 

84 

90.40perday(/).. 
90.23  per  day {^.. 

/.40 

40 

1 

U. 

Porto  Rican . 

U 

84 

J. 23 

40 

1 

U. 

Porto  It  lean . 

13 

84 

90.20perday(/).. 

>.2D 

Cooper: 

Bayamon  dept.... 

46 

1 

M. 

Porto  Ricao . 

^ 

67 

91.37^  per  day.... 

1.37) 

Cultivators: 

Poncv  department. 

46 

<*^ 

M. 

Porto  Rican . 

iii 

(0 

91.7Dperacn(').. 

9l.50peraciv(d).. 

(*> 

46 

U. 

Porto  fliian . 

(v 

6 

46 

h 

U. 

Porto  Rlcan . 

h 

91.40  per  acn)(rf).. 

V 

46 

(») 

U. 

Porto  mean. 

T; 

<c 

91.20  per  acn'('*j .. 

*i 

44 

(*/ 

u. 

Porto  Rlcan. 

\\ 

f  ' 

91  per  aeiv(rf)--... 
10.50  per  acre  (J) . . 
90.40  per  acre  ("*>.. 

(* 

40 

*) 

M. 

Porto  Rican. 

t) 

(e. 

<* 

40 

*) 

M. 

Porto  Rlcan. 

f   1 

rt, 

^) 

46 

}l 

M. 

Porto  Rkan. 

(<) 

*) 

(c 

90.37J  per  acre  if) . 
90.30  per  acre  {*) . . 
90.30  per  acre  (*) . . 

<ft> 

47 

U. 

Porto  Rlcan. 

0 

(* 

DUtlHer: 

47 

i^) 

u. 

Porto  Rican. 

U 

i' 

(*■) 

Uayamon  dept.... 
Ditch  cloanen: 

45 

1 

If. 

Porto  Rican. 

»fc 

67 

90.87)  per  day 

.87) 

Ponoe  department. 

46 

1*5 

H. 

Porto  Rlcan. 

c) 

fO 

91.85  per  acre  (tf).. 
90.40  per  acre  <f).. 

<*> 

46 

U. 

Porto  Rlcan. 

«) 

(  e) 

!»■ 

46 

U. 

Porto  Rlcan. 

<' 

h) 

90.30  per  acre  rf).. 
90.15  per  acre  (^.. 

I» 

40 

<*>      M. 

Porto  Rican. 

0 

') 

e) 

W 

■  And  house  rent. 

estimated  at 910 permonth.                                                         ^1 

*  Not  reported, 
c  Irregular. 

^^^^M 

^^^^^M 

'  Contract  work. 

^^^^^M 

'  Estimated 

I^^^^^M 

^And  bonus  of  li 
J  With  boart  and 

cents  per  bag  of  340  poaods  of  sugar.                                   ^^^H 
lodRlnR,  estimated  at  $4  per  weak.                                        ^^H 
odging.  estimated  at  915  per  month.                                     ^^^1 

>  And  hoard  and  1 

^^^B 

And  huiiae. 
f  And  board  and  1 

Mlging,  estimated  it  93  per  week.                                      ^^^| 

838 


BXTUiETlN    OF    THE    BUREAU    OF    LABOB. 


WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDU8TRI 
BY  OCCUPATIONS  AND  LOC'ALITIES-Oontinued. 

SKUAS  Pl^ANTATIOAffl— CoDtlniud. 


OMUpfttlon  and  lo- 
OAllty. 


DltohBTB: 

Aredbo  dept. 


Bfty&nioadept 

Fonoo  deparoDeat. 


Ditch  man: 

Ponce  dBpwtment. 


EtoetrlciAii: 

FoacQ  deputmvnt. 
ElwlrlcUo.  uditoat; 

Poace  departnient. 
Eleotrki&n'abelper: 

Ponoe  department. 
Engtneera: 

Dayamon  dept 


I'onco  doparUnent 
Engineer,  diBtillery: 

Fonw  (Jppartiiient 
Engincur'H  helpers, 
mill: 

Poooe  department. 
EaglOMn.loooinotiTe: 

Onayamadept 


Ponce  departmetit. 
EngtDeera,  null: 

Guayamadept 

Engineers. mill,  aoaUt- 
aut: 

Aredbo  dept 

PoDce  department. 


Enginoon,  mill,  chtel: 

Aredbo  dept , 

Ponce  depiutment. 

Engineer,  pump: 

Guayama  dept 

En^neer,(itcam  plov: 
Guayama  dept 


Ee- 

lUh- 

ment 


nuni' 
ber. 


46 


Em- 
ploy- 


30 
19 
13 
IS 
10 
12 
3 
7 
2 
4 
3 

ri 

8 

I 

1 

I 

2 
I 
1 
2 


1 


3     M. 


NatloaaUty. 


Days 

per 

week. 


Porto 

Porto 
Porlu 
Porto 
Porto 
Porto 

Porld 
Porto 
Port.i 
Porto 
Porlo 
Purto 
Porto 
Porlo 
Porto 
Porto 
Porto 
Porto 
PorKt 
Porlo 
Porto 


Rloan, 
RIc&n 

It  lean 
Rican 
Klcan 
Ittciui 

Klcau 
Utciin 

Kil'AD 

KU-nn 
ICJcun 

Rican 
Klcan 
Rican 
Hlcan 
Rlcaa 
Rican 
Rlfun 
Itirn  ■ 
Ufcin 


Porto  Rican 

Porto  Htcan. 

Porto  Hlcan 

Purto  Rlran, 
PnrtM  Kloan 
Porto  HIran, 
Porto  Ulran 


Frenob. 


Porto  Hlcan. 

American 

Brltiib  Weet 

Indian. 
AnK^rican 

A  nioriran 

Porto  Klcan. 


Porto  Rlcau, 

French 

French 


KngUsb. 
French.. 


American. 
American. 


(») 


e 

0 

V 

e 

7 


(») 


Hours 

Boun 

s:;. 

^ 

0 

M 

9 

&4 

n 

37 

i 

10 

flO 

10 

<D 

I 

9 

3 

10 

» 

10 

% 

9 

S64 

9 

4e4 

9 

BSf 

10 

AS 

0 

4M 

9 

Ail 

12 

M 

9 

M 

9 

M 

9 

dt 

9 
9 

57 
57 
57 

13 

84 

(») 

(•) 

0 

54 

10 

00 

10 

00 

9 

&4 

10 

00 

10 

00 

'% 

<*i 

9 

M 

(*) 

(») 

9 

M 

10 

00 

10 

60 

Rate«of 


•O.0O|ierd»y 

|i)..'i»j»rr  ii«y 

ri-n:^  jvr  .lay 

WJ.H}  |(cr  ju-reO  . 
HMO  ()cr  Hcra(«) .. 
m^  $irr  vara  <<J 


|0.(U 
•0.00 
90.50 
lOJSO 
90.00 
90.50 
90.50 
90^ 
90.45 
90.40 
90,40 
90.40 
90.30 
10.30 
90  J» 


per  day(»}. 
per  day(»). 

per  day 

per  day  (<K 
per  day  m. 
perd«y(0. 
per  day.  — 
p©rd«y(«). 

per  day. 

perday(/)., 
per  day.. 


ra»» 


laflo 


per  day(0. 
per  day  (O, 
per  day.... 
per  day. ... 


•1.76  per  day... 

•1.35  per  day... 

•0.75  per  day. . , 

•030  per  day... 
•u.75perday... 
•0.0:4  per  day.. 
•O.WperdaT.., 


•300  per  month  (*) 


•0.05  per  day. . 

«3perday(0. 
•a  per  day 


»iu>pormonth(/) 

•300  per  month  (O 
•100  per  month  (k) 


«  Not  reported. 

*  Irregular. 

c  Contract  work. 

d  Contract  work;  a  vara  —  about  33  tncbea. 

*  And  house. 

/  And  breakfaat  of  brvad  and  coffee.  oetlmatM]  at  5  crnta* 
ffBoy. 

*  And  house  rent*  estimated  at  925  per  month. 

<  And  board  and  lodging,  esUmatod  at  94  per  week. 
lAod  l>oard  and  lod^g.  estlmatod  si  915  per  month. 
k  And  house  n^nt.  estimated  at  K  ptir  inoiiUi. 
'  And  hoiisr  rpnl,  e^tlirml**!  Ht  fl2  per  month. 

*  And  boQiift  of  l  t-i-nl  p<T  I(K)  pourius  ut  ^ugar. 

*  And  lodging,  estimated  at  ti  per  month. 


•76  per  moo tb 

•00  per  montbf/)  . 
•OOper  monthCO  . 

Il'i5  jirr  Q)onth(«») 
«I«>permonih</) 

•141.50  per  mo.(*). 

•100  per  month (>) 


e 


•.•0 


.45 


.39 


1.75 

1.36 

.75 

.90 
.7S 

to.  57) 


0.00 

3.00 

tX9H 

*7.BT 


i3.ao 

(130 
■  4.7B 

*5.43) 


1 

1 

TiABOR   CONDITIONS    IN    PORTO    RICO. 

839        ■ 

WAGES  AND  HOURS  OF  LABOR  OF  EMI'LO^-EES  IN  VARIOUS  INDUSTRIES,          M 

BY  OCCUPATIONS  AND  LOCAUTIES^-C^linued. 

^H 

SUGAR  PliJLNTATlONS— Cootiaiied. 

^B 

Ooeapation  jmd  lo 
caUty. 

Es- 
Ub- 
llBh- 
ment 
Qum- 
bor. 

Em- 
ploy- 
eea. 

• 
Bex. 

MattcnaUty. 

Deyit 

per 
week. 

Uoura 

lloure 

pt.r 
week. 

Rate*  ol  wagea. 

Bquir-     ,^^| 
afcnt      ^^H 

rate        ^^H 

ranoAinen: 

■ 

Ponoeil«p«rtiiMnt. 

46 

1 

U. 

Porto  Rlcan. 

5 

8 

44 

•0^  per  day (•)... 

<«0.50        fl 

46 

1 

M. 

Porto  Kican. 

5 

9 

494 

•O.SOperday 

.50       ^^H 

46 

3 

H. 

Porto  Rjcan. 

ft 

10 

55 

•0.50  per  day 

.50      ^^H 

46 

1 

H. 

Port*  Klcan. 

6 

8 

44 

•0.4O  per  day  («)... 

•  .40      ^^H 

46 

1 

M. 

Porto  KIcjui. 

f> 

9 

49* 

•0.40  per  day 

.40               ■ 

46 

1 

V. 

Porto  Rican. 

a 

10 

M 

•0.40porday 

.40                 ■ 

47 

•i 

U. 

Porto  Rican. 

6 

12 

72 

•u.0Operday 

.50                 ■ 

FertUUen: 

^H 

Bayamon  dopt 

45 

(^) 

u. 

Porto  Rlcao. 

6 

(C) 

(/} 

•O.AOperacn](«).. 

V)              1 

I'oncedepartraenl. 
Ftald  bands: 

Aredbo  d«pt 

46 

h 

u. 

Porto  Rlcan. 

64 

(0 

*') 

•(i.80i»er«cn!(').. 

43 

4 

F. 

Porto  Rican. 

ft 

11 

oa 

•0.55  jwrday 

■ 

43 

376 

H, 

Porto  Rican. 

« 

11 

m 

>i,.'W)j>crday 

.65              ■ 

43 

•  20 

H. 

Porto  Ulcan. 

e 

11 

06 

in-wrwrday. 

.30              ■ 

44 

5 

U. 

Porto  Klcan. 

6 

y 

M 

fii.fiii  jKTday 

.60              ■ 

44 

g 

U. 

Porto  Rican. 

ts 

D 

M 

•ri.Miwrday 

,65        ^^H 

44 

10 

U. 

Porto  Ricau. 

6 

0 

M 

».50perday 

^^H 

44 

1 

M. 

Porto  Rican. 

n 

10 

00 

r».50j>erday 

^^1 

44 

I 

F. 

Porto  Ricau. 

6 

9 

M 

•0.45  per  day 

45       ^^H 

44 

•  2 

M. 

Porto  Rlcan. 

6 

6 

M 

•OJSperday 

^^H 

Bayamon  dept 

45 

1 

U. 

Porto  Rlcan. 

6 

H 

57 

•0.00  per  day 

^^H 

45 

I 

H. 

Porto  Ricau- 

n 

9 

57 

•0.624  per  day 

•0.56}  per  day 

SI  ■ 

45 

I 

H. 

Porto  Rlcan. 

6 

9 

67 

45 

1 

U. 

Porto  Rican. 

A 

9 

57 

•0,56  per  day. 

.50 

45 

27 

If. 

Portal  Rican. 

fl 

9 

67 

•O.SOperday 

.50 

45 

3 

U. 

Porto  Rican. 

0 

9 

57 

•n.io  per  day 

40 

45 

1 

U. 

Porto  Rlcan. 

6 

9 

57 

•0.35  per  day. 

.35 

45 

a 

U. 

Porto  Rican. 

6 

9 

57 

•0.30  per  day 

.30 

45 

11 

M. 

Porto  Rlcan. 

6 

9 

57 

•0.35  per  day 

.25 

45 

(0 

U. 

Porlo  Rican. 

3 

9 

27 

•OJDperday 

.20 

45 

i« 

U. 

Porto  Ricau. 

6 

H 

67 

•0.15  per  day 

.15 

Qoayamadept — 

PoooBd«pAr^eDt. 

42 

46 

^. 

Porto  Rlcan. 

(/) 

<?o 

55 

(0 
•0.63  per  day(a)... 

."i, 

46 

4 

M. 

Porto  Rican. 

^ 

9 

40^ 

•n.50pprday(ff)... 

9    SO 

46 

2 

U. 

Porto  Rican. 

10 

AS 

•o.-ViiK-rdayCo)... 

U.50 

44 

2 

H. 

Porto  Rlcan. 

6 

10 

60 

$ii.,'iO  pjr  day 

•0.40  pfr  day 

50 

46 

2 

H. 

Porto  Rican. 

•M 

10 

55 

.46 

46 

I 

H. 

Porto  Rlcan. 

64 

9 

58) 

•0.45  per  day (0)... 

A   45 

46 

I 

U. 

Porto  Rlcan. 

6 

]| 

66 

•0.45  per  day 

45 

46 

15 

U. 

Porto  Rlcan. 

54 

9 

n\ 

•0.40  per  day (ff)... 

^-40 

46 

34 

H. 

Porto  Rtcan. 

5 

9 

|t(.40pordfty 

40 

46 

3 

M. 

Porto  Rlcan. 

5 

10         55  '  fD.W  i>prday(«)... 

.»   40 

46 

7 

M. 

Porto  Rican. 

6 

9  1      sa   ».Wperday(«)... 

KM 

46 

1 

U. 

Porto  Rican. 

5 

0        49     |0.,'»perd«y{ff)-.. 

*.:i5 

4fl 

R 

M. 

Porto  Rican. 

6 

9        49     |O.Mperday 

.35 

46 

7 

U. 

Porto  Rican. 

5 

9        40i  10.30  per  day(f)... 

9.30 

46 

2 

U. 

Porto  Rican. 

6 

11 

66     lOJOperday 

30 

46 

•  I 

U. 

Porto  Rican. 

? 

9 

5U   10.25  pcrday 

49$,  10.20  per  day(p>... 

.25 

46 

•  2 

M. 

Porto  Rican. 

9 

#20 

46 

•1 

M. 

Porto  Rican. 

U 

66 

•0.15  per  day. 

.15 

47 

3 

M. 

Portrt  Rican. 

13 

72 

•O.GOperday 

.60 

47 

1 

U. 

Porto  Rlcan. 

12 

84 

•0.55  per  day. 

.55 

47 

17 

M. 

Porto  Rican. 

12 

72 

•0.60  per  day 

.50 

47 

14 

M. 

Porto  Rlcan. 

12 

72 

•0.40  per  day. 

.40 

47 

1 

U. 

Porto  Rlcan. 

12 

84 

•0.40  per  day. 

40 

47 

1 

M. 

Porto  Rican. 

12 

72 

•OASperday. 

.35 

47 

ffi 

U. 

Porto  Rican. 

13 

72 

tOJOperday 

.20 

47 

1 

M. 

Porto  Rlcan. 

13 

72 

•O.i.sperday 

15 

47 

20 

M. 

Porto  Rlcan. 

12 

72 

|it.i2j  iHTday 

.121 

47 

*') 

U. 

Porto  Rlcan. 

{*) 

{^) 

•0.70  per  acre(M  .. 
JO.«i  per  ftcre(») .. 

1*} 

47 

^ 

M. 

Porto  Rlcan . 

U 

\e 

¥) 

47 

6 

U. 

Porto  Rican. 

ft 

i 

•1.20  per  acre  {/) .. 
tl.20pcracre(»).. 

% 

47 

» 

U. 

Porto  Rlcan. 

') 

h 

•  And  hooM. 

>  Not  report«d. 
•  Irregular 

'Contract  work. 

•  Boys. 

/Alieeld  workonthl 

f  plan 

tation  la  done  by  contract 

,  there  being  about  600  men  and  boys 

and  30 

IVDAlaa  so  employed.    ] 
f  AodbrealdMtofbr 

tienhi 

red  by  the  day  earn  from  5 
d  coDw,  estlniat«d  at  5  c«i 

0  to  60  oenta,  women  35  centa. 

ead  as 

ita. 

^^^^H 

k  Heaping  cane  leavee 

^^^^H 

iLeveUng  Wind. 

^^1 

^^     tWectdLngcaoo. 

^^^^ 

^^^^^^H 

^^1 

840                         BULLETIN    OF   THE   BUBEAU    OF   LABOB. 

^ 

WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  mDUaraiES.      ] 

BY  OCCUPATIONS  AND  LOCAUTIES— Ooutinucd. 

1 

SVOAH  PUiin'ATlOVrS— Cootiiraed 

OoeuDAtton  jloA  lo- 
QftUty 

Ub- 

lUb- 
awnt 
num- 
ber. 

Em- 
ploy- 
«ea. 

8BX. 

NatloDAUty. 

Days 

Hoara 

^. 

Batca  oi  wa^aa. 

4 

_    FlranMD: 

J 

K          ArMrtbo4flpt 

43 

0 

M. 

Porto  Rlcan . 

H 

w 

78 

10.70  per  <Ur 

•Ol^^H 

■ 

44 

2 

U. 

Porto  Kkan. 

0 

10 

00 

9D.Up«rter 

44 

8 

M. 

Porto  Rtcan. 

0 

10 

0U 

IO.A6perdAr 

■S^^^l 

^^^^^L 

44 

1 

M. 

Porto  Rlran. 

0 

to 

00 

90.S0perd»]r 

'fl^^^l 

^^^^^m 

44 

1 

M. 

Porto  Rlcaa. 

0 

10 

00 

30.46  par  day 

JS^^^^ 

^^^^^r 

44 

«1 

M. 

Porto  Rlcan. 

0 

10 

00 

•0.25  par  day 

*9^^^^ 

^ 

44 

"1 

M. 

Porto  Rlran. 

0 

10 

00 

lo.aoperday 

'3^^^l 

■         Bayamoodept.... 

4fi 

I 

M. 

Pcirto  Klran. 

0 

Si 

57 

•0.60  perdar 

•5^^^l 

^^^ 

4fi 

2 

M. 

Porto  Kiran. 

0 

07 

m.erzk  par  day 

Si^^H 

^^^■jpooee  departanant . 

40 

1 

M. 

Porto  Klcan. 

0 

9 

64 

•u.7Aperday 

75 

^^^^^L 

40 

13 

M. 

Porto  Rlcan. 

0 

» 

M 

•OAi  ptirday 

.» 

^^^^^T 

47 

18 

U. 

Porto  Rlcan. 

0 

0 

90 

•o.tisporday 

.40 

FlPBmui,  locomotlTe: 

Poooe  d«p*iliiient. 

40 

1 

M. 

Porto  Rlnan. 

0 

9 

04 

•0.03  per  day 

.03           ! 

Foramen.       toboren, 

nkllnmd: 

UuHyumH  dept.. .. 

i2 

3 

U. 

Porto  Rlcan. 

0 

10 

W 

•2  per  day 

100 

Korriimn,       UlKirvra, 
K        yard: 

■            I'uiiiw  (U'piirtmont. 
^1     Pumiw  miirkcr*: 

4U 

I 

U. 

Porto  Ricaa. 

0 

9 

M 

•0.70  per  day 

.70 

■          PooM  dopftTtment . 

40 

(*) 

U. 

Porto  Rlcan . 

(«) 

(«) 

(<•> 

S1.13iperacn»(4)- 

(•) 

■         Poooideputiiwal. 
H    Orrna*  outl«n: 

47 

I 

M. 

Porto  Rlr«n. 

7 

U 

M 

»0.45p<?rda)r(«)  .. 

«.45 

40 

^) 

U. 

Porto  Rlcan. 

(«) 

fe) 

(t 

tl  poracnn*) 

•o.fto  pt«r  acre  f)  .. 

» 
a 

K 

40 

b 

U. 

Porto  Rlcan. 

0 

Vi 

Vf 

■ 

45 

b 

M. 

Porto  Rlcan. 

0 

'  V 

V! 

m.W  per  acre  ^  .. 

■ 

40 

b 

M. 

Porto  Rlcan. 

0 

1  cj 

h 

m.oo  WT  »cre(^  . . 

» 

W 

40 

b 

U. 

Porto  Rlcan. 

0 

e) 

(C) 

•o.AU  per  acn»<tf  .. 

[» 

Onus     outtAT*     and 
plownum: 
ronoB  depftrtiDBOt. 

40 

b 
b 

b 

U. 

Porto  Rlcan. 

0 

^1 

0 

•1.40  per  acreO  .. 

0 
*' 
• 

HMTOwen:              • 

40 
40 

U. 

Porto  Rlcan. 
Porto  Rlcan. 

[^ 

•O.t.24  per  acraW . 

K           Hiiyiiniim  (Ifpt .... 

40 

*) 

U. 

Porto  Rlcan. 

(• 

{') 

St  peracrp(<0 

(» 

■            l*onoo  di'iHirt  incnt . 

40 

* 

M. 

Porto  Rlcan . 

{') 

1  c 

CJ 

Mperacn?(rf) 

•O.S?!  per  acrB('> . 
•0.35  per  acre(^  .. 

a 

■ 

40 

6 

M. 

Porto  Rlcan . 

u 

,r 

€ 

■     ., 

40 

h 

M. 

Porto  Rlcan. 

(•) 

(c) 

■      UoutektwiNT: 

■            Poncc  ilppfttimont . 

4A 

1 

r. 

Francb 

13 

Si 

•30  per  montb(/)  . 

/.0« 

H     l(ouwmald0: 

H            Ponce  dcpArtnwnt . 

40 

r. 

Porto  Rlcan. 

13 

H 

•0.30  per  day(/).. 

/-3D 

■ 

40 

F. 

Porto  Rlcan. 

13 

94 

•1.75  per  wwikt/)  . 
•0.38  per  day(>)  .. 

/  35 

■ 

40 

F. 

13 

84 

/.2S 
/.71i 

■ 

40 

F. 

Porto  Rlcan. 

13 

64 

•1.50  per  wwk(/)  . 
•0.30  per  day(/)  .. 

»0.3.')perday<n  -. 

w 

40 

F. 

Porto  Rlcan. 

13 

64 

47 

F. 

Porto  Rlcan. 

13 

64 

l**b«ror«,  dlflUllctry; 

47 

F. 

Porto  Rlcan. 

13 

64 

•0.17*  per  day(0-. 

/.17i 

K          Bayamoa  dnpt .... 

40 

M. 

Porto  Rlcan. 

3 

£7 

•0.;'i«>  per  day 

.SO 

■. 

44 

o] 

U. 

Porto  Rlcan. 

ff7 

•0.i»  f«cr  day 

■  ':9 

^^^^  Poooe  departmoot. 

40 

M. 

Porto  Rlcan. 

I? 

00 

•0.62J  per  day 

:S» 

^^^^Hl 

40 

M. 

Porto  Rican. 

10 

00 

•0.00  pt>r  day 

^^^^^m 

40 

M. 

Porto  Rlcan. 

10 

00 

•0.50  per  d«y 

.00 

^^I^E 

40 

M. 

Porto  Rtcan. 

10 

00 

•0.40  per  d*y 

.40 

■            Aroribodopt 

40 

U. 

Porto  Rlcan. 

10 

00 

•0.40  per  day 

.40 

43 

U. 

Porto  Rlcan. 

13 

M 

•3  JIO  per  week .... 

■«  ^ 

H          PoQoo  dopartment . 

40 

M. 

Porto  Ricun. 

U 

64 

•0.7.1  pprday(v)  .. 

'  S^H 

^■^ 

44 

U.  i  Porto  Rli  An. 

0 

M 

io.AO  prr  day 

/iS^B 

^^^^^ 

40 

1  1  U.  1  Portu  Klt'jin. 

H 

13 

7B 

•0.55  per  day(/)  .. 

^^^K 

40 

7  1  M.  1  Porto  Bican. 

0 

9 

M 

•0.50  per  day 

*  n 

■ 

•  Bora. 

» Not  reported. 

*  Irromilar. 
'Conlritot  work. 

J 

^^^^^K 

^^^H 

^^^^V 

«  And  house  rent,  MtlmatM]  at 

12  por  iDooth. 

^^^1 

^^^^^B 

/And  board  and  lodging,  «atltt 

lated  at  |3  per  weak. 

^^^H 

r  . 

tfAndhouae. 

J 

HP 

LABOR   CONDITIONS   IN    PORTO   RICO. 

sn      1 

WAGES  AND  HOURS  OF  LABOR  OF  K^fPLOl'EES  IN  VARIOUS  INDUSTRIES,          J 

BY  OCCUPATIONS  AND  LOCAUTIES^-Conlmued. 

SUGAR  PLAIVTATIONS-Contlnuod. 

OooupatioD  and  \o- 

Es- 
tab- 
Uih- 

num- 
ber. 

Em- 
ploy, 
ees. 

Sax. 

NAtlonallty. 

Days 

Hom 

Hoars 

RfttM  of  wagea. 

£quiv. 
alcnt 
rate 

Lftbor«n.      gBneral— 
Concluded. 

Ponco  d  cpartroeu  t . 

46 

1 

U. 

Porto  RIcan. 

7 

13 

84 

•0 JM)  per  day(a)  .. 

■•aso 

46 

1 

M. 

Porto  Rican . 

7 

13 

84 

•O.-W  per  day  »)  . . 

•  .50 

46 

1 

H. 

Porto  Riran. 

6 

9 

S4 

•0.40  j>cr  day 

•^      ^ 

46 

1 

H. 

Porto  Rican. 

54 

10 

55 

»1.4()  per  d»y(«)  .. 
lii.W  |»cr  day(«>  .. 

^H 

46 

1 

U. 

Porto  RJcan . 

7 

13 

84 

^M 

46 

1 

H. 

Porto  Rican . 

7 

13 

84 

«).IOperdayf»)  .. 

».40          ^ 

46 

1 

U. 

Porto  Rican. 

7 

12 

84 

•r).,l7pcrday(fc)  .. 
10.25  per  dfty<-5  .  - 

».37 

46 

I 

U. 

Porto  Rican . 

7 

12 

84 

a. 35 

46 

fl3 

M. 

Porto  Rican. 

6 

0 

64 

10.16  per  day 

.15 

Laborers,         geiMsral, 

farming: 

Ponce  department . 
Lat>on>r,  labormtorj': 
PoDce  deDartmeml . 

46 

10 

U. 

Porto  Rican. 

6 

U 

73 

lOJUperday 

.50 

46 

1 

U. 

Porto  Rican. 

6 

9 

54 

lO.fiOperday...... 

.60 

Guayama  d«pt  — 

42 

40 

U. 

Port43  Rican . 

6 

10 

00 

•0.75  per  day 

^fl 

42 

110 

U, 

Porto  Rican. 

6 

10 

60 

lO.AOpcr  day 

^H 

42 

SO 

SL 

Porto  Rican. 

6 

10 

60 

10.50  per  day 

^H 

42 

30 

M. 

Porto  liican. 

6 

10 

60 

I0..15  i>er  day 

^H 

Aroeibodept 

43 

a 

M. 

Porto  Uican. 

6 

13 

78 

80.S5  per  day 

^H 

43 

10 

M. 

Porto  liican. 

13 

78 

fO.tOp^rday 

^H 

43 

13 

U. 

Porto  Rican. 

6 

12 

78 

•0-55  per  day 

^H 

43 

3 

M. 

Porto  Uican. 

6 

13 

78 

•0.40  per  day 

^M 

a 

c6 

M. 

Porto  Uican . 

6 

13 

78 

•0.10  per  day 

^H 

44 

2 

M. 

Porto  Rican . 

10 

60 

•O.OO  ;x>r  day 

^H 

44 

£0 

U. 

Porto  Rican. 

10 

60 

I».i5  p«T  day 

^H 

44 

17 

H. 

Porto  Rican . 

10 

60 

•O.Mpcrday 

.60         ^1 

44 

22 

U. 

Porto  Rican . 

10 

60 

•0.45  per  day 

.45               1 

44 

33 

M. 

Porto  Rican . 

10 

60 

•0.40  per  day 

.40                 J 

1 

44 

«6 

M. 

Porto  Rican. 

10 

flO 

•0.3S  per  day 

.35        .^J 

44 

<^11 

U. 

Porto  Rican. 

10 

60 

lii.n  per  day 

^H 

• 

44 

<^U 

M. 

Porto  Rican. 

10 

60 

»)  :w  per  day 

:»      ^H 

Bajamou  dept 

45 

3 

M. 

Porto  Rican. 

^ 

57 

».h7i  pt»r  day 

ID.ti2i  per  day 

.62j              1 

4& 

7 

y. 

Porto  Rican. 

9 

s; 

45 

8 

M. 

Porto  Rican. 

9 

57 

|ii.«2  jterday 

ri3            J 

- 

45 

3 

U. 

Porto  Rican. 

9 

57 

frt-.'-fii  per  day 

5^   mm 

45 

15 

M. 

Porto  Rican. 

9 

57 

ti»..»*^  p*T  day 

^H 

45 

28 

U. 

Porto  Rican . 

9 

67 

JO.VI  (icrday 

^H 

45 

1 

M. 

Porto  Rican. 

9 

57 

10.45  per  day 

^H 

45 

3 

H. 

Porto  Rican . 

9 

67 

•0.40  per  day 

^H 

45 

e6 

M. 

Porto  Rican 

9 

57 

•0,25  per  day 

^H 

FoooodvpartixiiBnt . 

46 

3 

U. 

Porto  Rican. 

9 

54 

Si  per  day 

•0.87  per  day(4)  . . 

1.00          ^^ 

46 

3 

M. 

Porto  Rican . 

8 

48 

d.87                1 

46 

I 

U. 

Porto  Rican . 

9 

M 

S0.8S  per  day 

.85                J 

46 

13 

M. 

Porto  Rican . 

8 

48 

•0.75  per  day(d)  .. 

4.7&         ^J 

4fi 

3 

M. 

Porto  Rican. 

9 

54 

%).t\3  jM-r  day 

^H 

4A 

31 

M. 

Porto  Rican. 

8 

48 

Ii).ri2i>*'rday(d)  .. 

4.63        ^H 

46 

1 

U. 

Porto  Rican . 

9 

54 

IU.62perday 

^H 

46 

8 

H. 

Porto  Rican . 

8 

48 

•0.60  per  day<*f)  . . 

^H 

4fi 

7 

M. 

Porto  Rican . 

0 

54 

•D.fiOperday 

^H 

46 

30 

H. 

Porto  Rican. 

9 

E4 

•o.Mperday 

^H 

46 

36 

M. 

Pnrto  Rican. 

8 

48 

JO.'iO  iwr  day(rf)  .. 

^H 

46 

63 

M. 

Porto  Rican. 

9 

U 

•0..JO  p«)r  day 

^H 

46 

6 

U. 

Porto  Riran. 

9 

54 

80.45  per  day 

^H 

46 

3 

M. 

Porto  Rican . 

9 

54 

•D.40perday 

^H 

46 

1 

M 

Porto  Rican . 

9 

54 

•0.35  per  day 

^H 

47 

1 

U 

Porto  Rican. 

12 

n 

•O.M  Ijor  day 

^H 

47 

1 

M. 

Porto  Rican. 

12 

72 

•n.sn  per  day 

^H 

47 

I 

M. 

Porto  Rican. 

13 

73 

10.70  i)er  day 

^M 

47 

13 

U. 

Porto  Rican. 

12 

73 

•O.ftS  per  day 

.66        ^^ 

47 

13 

H. 

Porto  Rican. 

13 

73 

SO.AOperday 

.00               1 

47 

as 

U. 

Porto  Rican - 

12 

72 

•0.50  per  day 

.60               Jl 

47 

11 

M. 

Porto  Rican. 

13 

T2 

•0.45  per  day 

.45         ^J 

47 

5 

U. 

Porto  Rican. 

12 

72 

•0.40  per  day _ 

^H 

47 

1 

H. 

Porto  Rican. 

13 

71 

•0.36  per  day 

^H 

47 

«3 

If. 

Porto  Rican. 

13 

72 

•0.30  per  day 

.30         ^^ 

47 

cl 

U. 

Porto  Rican. 

fi 

13 

72 

•0.25  per  day 

.25               1 

47 

C3     U. 

Porto  Rican - 

6 

13 

72 

•OJOperdAy 

.30               1 

a  And  board  and  lodging.  t«Uinat«d  at  t2  per  week. 

^^M 

fr  And  house  ■ 

^^^H 

e  Boy». 

^^^H 

*  Employed  at  setting  up  machinery  In  new  mQl. 

^^^H 

^^^H 

«  Boys  and  old  men. 

^d 

842                          BULLETIN    OP   THE   BUHEAt 

I 

r  OF 

LABOR. 

M 

H  WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRUiS,       | 

H                              BY  OOCUPATIONS  AND  LOCAUTIES-Continued. 

1 

1 

HVtiAU  P&.ANTAXIONS- 

ContlDued. 

H       Ctoeupation  and  lo 
■               eftllty. 

talH 
\inh~ 
men  I 
mim- 

Era- 
ploy- 
eea. 

Sex. 

Nationality. 

Daya 

Boura 

Houra 

Ratea  of  waflea. 

rate  ^H 

LAboreri,  pump: 

BftyAinoD  aept.... 

46 

8 

U. 

Porto  Ktran. 

0 

St 

47 

10.624  pu-dfty.... 

iu.aft 

H          Ponop  departnient. 
■    Loborern,  railroad: 

4ff 

1 

U. 

Porto  Rlcan. 

« 

fi7 

lOJOperday 

.30 

40 

3 

M. 

Porto  Klcan. 

A 

r 

54 

10.90  per  day 

.80 

GUttyama  dept 

ti 

30 

M. 

Porto  Kloan . 

0 

10 

eo 

•1.3fiporday 

LB 

43 

30 

U. 

Porto  RlAun. 

e 

10 

fiO 

10.76  par  day 

.71 

lAboirrii.  skUled,  mUl: 

Guayama  dept.... 

42 

3 

K. 

Porto  Rlcan. 

0 

10 

M 

g:S5SS:?S;:: 

93.00  p«- day  (e>... 

•ITl^^H 

43 

4 

H. 

Porto  Rlcan, 

6 

10 

60 

•2.30  ^H 

43 

3 

M. 

Porto  Rlcun. 

0 

10 

OQ 

•xoo^H 

43 

4 

M. 

Porto  RIciiti . 

ft 

10 

(Q 

81.76  per  day{«>-.. 
8i.fiOperday(«S... 
§1.35  per  dayM.. - 

•l.TI^H 

43 

14 

H. 

Porto  Rlwin. 

ft 

10 

60 

•i.a^H 

43 

10 

M. 

Porto  Rlcan . 

0 

10 

60 

•i.»  ^H 

43 

2& 

U. 

Porto  RIcuu. 

e 

10 

60 

iiperday  (•).:,.. 

•um      1 

Lftborert.  tramway: 
Araotbodept 

44 

I 

M. 

Porto  Rlortn 

0 

10 

60 

10.65  per  day 

a       ■ 

44 

3 

M. 

Pnrtn  Rlcaq. 

0 

10 

60 

80.00  per  day 

.40  ^H 

44 

fcS 

U. 

Porto  Rlcan. 

A 

10 

60 

SO.a&perday 

Si^l 

4A 

4 

U. 

Pono  Ricun. 

A 

9) 

m 

80.a3(perday..... 

Fooea  dapartment 

4IS 

'2 

H. 

Porto  Rloan. 

H 

10 

66 

sn.JK)  per  day 

'  v^^^^l 

47 

'2 

M 

Porto  Rlcan. 

0 

13 

72 

m.'jOperday 

.80^H 

lAborara,  Yard: 

PoDoe  department . 

41^ 

H 

M. 

Porto  Uiojtti. 

0 

0 

M 

80.60  per  day. 

•SB^H 

40 

7 

M. 

Porto  Kloau . 

A 

0 

M 

80-46  per  day. 

.68^H 

4n 

M 

H. 

Porto  KIcau. 

A 

9 

M 

80.30  per  day 

.»^^ 

4fl 

bB 

M. 

Porto  Rlcan. 

A 

0 

A4 

80. 16  per  day. 

.18         1 

Land  cloareri: 

An«l»>odept 

44 

1 

M. 

Porto  RIoan. 

A 

D 

64 

80.00  per  day. 

80  ^^^1 

44 

4 

M. 

Porto  Rioan . 

A 

« 

64 

80.AAperday 

•iv^^^H 

44 

(3 

M. 

Porto  Rlcan. 

A 

9 

M 

80.50  per  day 

•SP^^^H 

44 

61 

H. 

Porto  Rlcan. 

A 

« 

64 

•O.aoiierday 

80.1»fperaore(*)-. 

.80  ^^H 

Ponce  deportmant. 

4n 

{<) 

U. 

Porto  Rlcan. 

A 

C) 

(0 

(0         1 

Land  preparBrs: 

PoocB  departmont. 

40 

') 

U. 

Porto  Rlcan . 

'I 

4 

w 

81-33  per  aere(0.. 

(*; 

^L 

«a 

f'l 

M. 

Porto  KIcRii . 

V 

w 

81  peranreco 

80.toperaerr(«).. 
80.80  per  acre  ').. 

■  i' 

^B 

40 

e. 

M. 

Porto  KU*n. 

4 

4 

*j 

V 

^^^^^^^^^ 

40 

f  1 

M. 

PorU.  Rlcan. 

5 

V 

m 

U 

^^^^^^^^^L 

40 

«  1 

M. 

Porto  Rloan. 

M 

4 

4S 

80.7Aper  men  O., 

\t 

^^^^^^^^^H 

4fl 

e 

H. 

PorU)  Rloan. 

4 

^4. 

*0 

80-73  pi»r  arrr  o . . 

\t 

^^^^^H^^H 

40 

«> 

M. 

Porto  Rloan. 

rf 

<< 
(< 

*0 

80.t)0pcr  acreco.. 

^ 

40 

€) 

If. 

Porto  Rloan. 

■ 

rf 

(4 

80.ffi par  acre (').. 

1 ') 

^^^^^H 

4fl 

IP) 

M. 

Porto  Rloan . 

1 

4 

hi 

14 

80.40beracre(«).. 
10.37}  per  aore(«) , 

^^^^^L 

40 

U. 

Porto  Rlcan. 

1 

4 

{4 
(4 

Lima  bumen: 

4A 

M. 

Porto  Rioan . 

1 

<) 

f0.2Speraora(<).. 

Ponoe  departaasDt. 
Manhlnlita: 

47 

4 

M. 

Portn  Rloan. 

6 

13 

72 

80.30  par  day.. 

.80 

Aredbodtjpt 

43 

1 

H. 

Porto  Rlcan . 

6 

13 

72 

80.85  prr  day. 

.H6 

43 

3 

M. 

Porto  Rlcan . 

j 

13 

76 

|n.*Cp«rfUy _ 

.W    ^ 

43 

» 

M. 

Porto  Rlcan. 

13 

7H 

80.70  i*r  day 

•70  ^Hi 

43 

3 

M. 

Porto  Rlcan . 

U 

78 

80. M)  i>rr  (lay 

.80^^11 

44 

1 

M. 

Porto  Rlcan. 

11 

OS 

IWwrwpcJc 

r.Wperwaok.... 

3.60  ^V 

44 

t\ 

M. 

Porto  RJean. 

10 

flO 

l.tf          1 

44 

f\3 

M. 

Porto  Rlcan . 

10 

60 

80.65  per  day 

.•6          1 

44 

n 

M. 

Porto  Rlcan . 

10 

60 

80.65  per  day. 

.06         ■ 

43 

I 

M. 

American  — 

10 

60 

8160  per  mnn  til  (V) 

06.78  ^H, 

43 

1 

H. 

American 

10 

60 

83pwday(fl)..... 
t2.?6perday(«... 
83.60  per  day (•... 
83.30 per daT(^  ... 

ttperdaw^) 

82.90  per  day 

03.00  ^H 

43 

3 

H. 

Port!)  Rican. 

10 

60 

•3.78  ^H 

43 

3 

U. 

Porto  Rioan. 

to 

60 

1         Ponoe  dopartownt. 

40 

3 

u. 

Porto  Rican. 

s 

4B 

68.80  ^H 

46 

3 

u. 

Porto  Rlcan. 

8 

41 

6  8.00  ^H 

46 

1 

u. 

Porto  Rican . 

9 

M 

3.90  ^H 

46 

1 

u. 

Porto  Rican.        6 

8 

48 

ftSi  per  da  V  (»).., 
fcperday(*) 

*9.35^^H 

40 

7 

If. 

Porto  Rlcan. 1       ol 

8 

48 

*xao  ^^B 

•  And  lodging.  cttlmaCed  at  S3  per  n 

lontb. 

^H 

fc  Boyt. 

«  Not  reported, 

'Irregular. 

'  Contract  work. 

^^^^H 

^^^H 

^H 

/  Alto  aft  at  enclnmr*. 

ff  And  board  aadlod^c  eeCtmatad 

at  Mr 

mr  week. 

^H 

*  Employed  at  tetUng  op  naebtoen 

la  ne 

vmilL 

J 

^^ 

LABOR   CONDITIONS    IN    PORTO 

RICO.                      843       1 

WJU3ES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES,         1 

BY  OCCUPATIONS  AND  LOCAUTIES-CoDtinued.                            ^^ 

8I70AR  PI^NVATIONS-Continucd                                                       ^^H 

Oocupation  and  \o* 
c&lltT. 

Ea- 
Ub- 
Uah' 
ment 

ntim- 

ber. 

Em- 
ploy- 
ees. 

8nx. 

NationaUty. 

Daya 

Hours 

Hours 
week. 

Ratea  of  wages. 

EqitlT*   ^^^M 
aleDt     ^^H 
rate     ^^H 

MKbtmstB-ConCd. 

^fl 

PoDoe  dBpartmuit. 

« 

M. 

0 

H 

48 

$1.35  per  day(>>)... 

••I.3S    ^^1 

40 

M. 

Porto  Rlcao . 

A 

8 

48 

•iperday(s) 

•  l.OO            ■ 

lUcUnist'B  bidpera: 

^H 

PoDce  dspATtment. 

4a 

M. 

Porlo  Rican . 

6 

tt 

54 

80.00  per  day 

.w         ■ 

46 

U. 

Porto  Rican. 

0 

0 

54 

«n.85  per  day 

.85             ■ 

4(1 

II. 

Porto  RScan. 

0 

0 

54 

10.7.^  per  day 

■ 

UcBsen^or: 

^1 

Aroolbodept 

Oreraeera: 

FoDoe  deparnnent. 

43 

M. 

Porlo  Ricaa . 

7 

8 

56 

taper  week 

1 

45 
4« 

Porto  Rlcan . 
Porto  Rican. 

7 
7 

9i 
13 

^ 

130  per  month  *). 
10.80  per  day (c)-. ' 

<^!8D             ■ 

4d 

U. 

Porto  Rlcan . 

7 

13 

84 

•0.76  per  day W... 

".75             ■ 

40 

M. 

Porto  Rlcnn . 

7 

13 

84 

S0.70per  day(«  ... 

'.70             ■ 

46 

U. 

Porto  Rlcon. 

» 

13 

84 

10.50  per  day («)... 

'.w          M 

45 

M. 

Porto  Ricai! . 

7 

13 

84 

W.ao  per  dav  (/)... 
8)0  per  week  {t)  . . 

/.so        '■ 

47 

M. 

Porto  Rlcan. 

7 

13 

84 

ffi.43    ^ m 

0««nw%Md: 

Aiwdbodapt 

47 

U. 

Porto  Rlcon. 

7 

13 

84 

$7  per  week  (f)  ... 

ffi.oo  ^^M 

43 

u. 

Spanish 

Porto  Rlcan. 

0 

11 

00 

9150  per  month... 

5.75     ^^1 

44 

u. 

6 

11 

66 

f30  per  week 

3.33J          H 

42 

M. 

Kngllah 

0 

10 

60 

$1.10  por  luonthf*) 

*  5.  75              ■ 

43 

M. 

German 

a 

10 

HO 

SifiO  inr  iuonUi<*) 

*5.75               ■ 

Orerwers,  flekl,  ust.: 

Afvotbodept 

43 

M. 

Spanish. 

P^o^to  Rlcan. 

0 

11 

00 

800  per  month 

2.30             ■ 

Ouyanudept 

43 

M. 

0 

10 

00 

f75  per  month  ('  . 

4  2.874           ■ 

43 

M. 

Porto  Rican . 

a 

10 

00 

863  per  month  ('). 

<2.37{           ■ 

43 

H. 

Porto  Rican . 

n 

10 

00 

845  per  month  (<  . 

<1.73{           ■ 

Oreraeer.  gang: 

^H 

Areclbodept 

43 

10 

U. 

Porto  Rlcan . 

Q 

u 

06 

•0.75  per  day. 

■ 

Overawra,         general 
(armiug: 

■ 

40 

3 

U. 

Porto  Rican. 

7 

{0 

1 

•0.40  per  day 

.40    ^^H 

40 

1 

M. 

Porto  Rican. 

7 

a 

•0.33  per  day 

.33    ^^H 

40 

1 

U. 

Porto  Rlcan . 

7 

U 

•3  per  week 

.281  ^^M 

Oreraeera,  mfll: 

Aredbodept 

44 

1 

Id. 

Porlo  Rican 

0 

u 

00 

flO  per  week 

1.00^  ^^^^H 

43 

1 

«. 

.\merlcan..   . 

0 

10 

60 

8100  per  monthfO 
$75  per  month  («) . 

<a.»i^^H 

43 

1 

u. 

AmtTictm  — 

A 

10 

60 

t2.!S7l           ■ 

Ponoe  department . 

47 

1 

u. 

Porto  Rlcan . 

7 

13 

84 

812  per  week 

I.7l|           ■ 

47 

] 

M. 

Porlo  Klcan. 

7 

13 

84 

810  por  week 

1.43             ■ 

47 

I 

U. 

Porto  Rlcau . 

7 

13 

S4 

•7  per  week 

1.00             ■ 

47 

3 

u. 

Porto  Rican. 

7 

13 

M 

•6  per  week 

.851            ■ 

Oxfeedera: 

Ponoe  department. 

46 

Mfl 

u. 

H 

10 

55 

•0.10  per  day. 

I 

47 

il 

u. 

Porto  Rican. 

7 

13 

84 

•0.30  pfT  day. 

.20             ■ 

47 

JO 

u. 

Porto  Ricmn. 

7 

13 

84 

I0.l2iperday..... 

■ 

Plowmen: 

Areoibodopt 

44 

1 

u. 

Porto  Rlcan. 

6 

0 

M 

•O.&Fiperday 

.56              1 

44 

i2 

11. 

Porto  Rican. 

6 

0 

54 

•0.25  i»er  day 

.35              ■ 

Bayamon  dept 

45 

2 

u. 

Porto  Rican. 

0 

^ 

57 

•D.OZperday 

.02             ■ 

45 

1 

u. 

Porto  Rican. 

6 

0 

57 

•0.5O  per  day 

.50            ■ 

4S 

1 

u. 

Porto  Rlcan. 

6 

9 

57 

|U.40perday 

.40             ■ 

45 

13 

M. 

Porto  Rican. 

6 

9 

57 

•0.30  per  day 

.»             ■ 

45 

n 

M. 

Porto  Rican. 

« 

9 

57 

•0.15  per  day 

.15             ■ 

Ponce  department. 

46 

(•) 

U. 

Porto  Rloan. 

{') 

W 

§ 

Sl.75perarre(").. 

B 

46 

{:} 

U. 

Porto  Rlcan. 

\4 

h 

11.124  per  acrB<«>. 

m\               ^M 

46 

U. 

Porto  Rlcan. 

U 

h 

•0.75  per  acre<«>.. 

H 

Phimbcr: 

^1 

Ponoe  department. 
Rattoon  eultivator: 

4B 

I 

M. 

Porto  Rioan. 

e 

s 

48 

•3JiOperday(«)... 

«3.S0             ■ 

BavamoD  dept 

Roller  tenders: 

46 

(-) 

K. 

Porto  Rican. 

6 

(0 

(/> 

•0.4(»p«raore(>).. 

1 

Pooe*  department. 

46 

(-) 

IC  1  Porto  RIcan. 

fl 

9 

54 

•0.04  per  ton  of 
cane.("} 

(•)             ■ 

■  Kmployed  at  setting 
*  And  hooae  rent,  eatun 

jp  ma^ 

Canary  In  new  niU).      *  And  hcmae  ren 

t,  eatimated  at  $5  per  month.                 H 

atod  a 

1 18  per  month.              i  And  lodging;  e 

«  And  bouse. 

i  Irregular. 
utBdatS2DerwedL      '  And  board  and 
AT  for  lood.                   i  Boya, 
I3pcr  week  for  food.      <■  Not  reported, 
t  J2  per  month.            •  Contract  wor* 

^^H 

*  Aod  twiird  aiid  lodgln) 
«  And  allowftnce  of  i0.fil 

E^eatln 
iperd 

1  lodging,  eatimated  at  84  per  week.          H 

/And  liouK  and  allowai 

Dcseof 

^^^^M 

f  And  houae  rent,  oatim 

a  ted  a 

^^J 

84^ 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOUS  INDUSTRIES. 
BY  OCCUPATIONS  AND  L0C:ALITIES— Continued. 

■UCAA  PI^NTAXIONS— Concluded. 


H       Oemipfttloo  And  k>- 
W                 caUty. 

En- 

ment 
oom- 

ber. 

£m- 
ploy- 
eei. 

8«x. 

NaUouallty. 

Days 
weak. 

Soon 

Hour* 

Rat««  of  wa0Mi. 

ratv 

^M    TMioitert— Cooo'd. 

H           rouoedaparUBMt. 

47 

U. 

Porto  lUcan. 

13 

M 

•0.4Sporday(«)  .. 

-•a  41 

■ 

47 

u. 

Porto  hlcAD. 

13 

73 

•0.40  per  day 

.« 

■ 

47 

M. 

Portti  Kirnn. 

13 

M 

90.40  per  d&y(«)  . . 

•.40 

^H     TeajnatAT'm  helpen: 

H           Ponoe  dep«rtment . 

^H    Timekaepor: 

^f           Ouftvun&  doDt 

40 

*3 

M. 

Porto  Rican. 

H 

10 

6S 

•0.30  per  day 

.» 

42 

U. 

10 

00 

•78  per  month  (O  . 

ii.m 

42 

H. 

Porto  Rican. 

10 

oo 

•40  per  month<<<)  . 

Top  plant  gftthercr: 
uayjunou  dont 

Walter: 

Ponoo  department. 

4fi 

(*> 

U. 

Porto  Rican. 

(0 

(/) 

•0.40 per car<tf)  ... 

(') 

47 

U. 

Porto  Rican. 

12 

«4 

•0.80  per  day(lk)  . . 

4.» 

Warehouaemui: 

Ponc«  department. 

40 

u. 

Frenolt 

0 

&4 

•40  per  month<0  • 

O.fiSi 

Watciimen: 

Ponoo  depaTtmont. 

40 

u. 

Porto  Rican. 

13 

84 

•0.70  per  day 

-TO 

^ 

40 

u. 

Porto  Illoftn. 

13 

«4 

•0.60  per  day 

.80 

40 

u. 

Porto  Ulcan. 

13 

S4 

•OJO  per  day<A)  .. 
•OJW  per  day</)  .. 

A. 50 

^^L 

40 

u. 

Porto  Ulcau. 

13 

84 

i.SO 

^^^^^^M 

40 

M. 

Porto  Rican. 

13 

84 

•0.80  per  day 

.•0 

^^^^^^b 

40 

M. 

Porto  ItlcAJl. 

12 

84 

•0.40  per  daym  .. 

/.« 

^^^^^^1 

40 

M. 

Porto  Ulciui. 

0 

43 

•0.35  per  day  {*)  .. 

A. 35 

^^^^^^B 

47 

U. 

Porto  Uicau. 

13 

84 

•0.88  per  day 

.88 

^^H 

47 

U. 

Porto  Kican. 

13 

84 

•0.80  per  day(«)  .. 

•  .SO 

47 

H. 

Porlo  Rlcun. 

12 

84 

•OJWperday 

.10 

Tta^aiiijlliiiiii 

47 

U. 

Porto  Klcan. 

12 

S4 

•0.45  per  day 

.48 

pflBM  CMOaitznent . 

40 

M. 

Porto  Utcan. 

12 

84 

•lperwiiak(«>... 
•U.70  per  w«ek(k)  . 

».141 

■       WutolizDcn ,  field : 

V              Ari«dbo(lei>t 

Wau^hincn,  nuU: 

40 

II. 

Porto  lilciLn. 

12 

84 

t.io 

43 

M. 

Porto  Rican. 

</) 

(0 

•3  per  week 

.« 

Arocibodopl 

43 

M. 

Porto  Rican. 

13 

84 

•4  per  w«!k 

•3.80  per  wtwk 

-87 

44 

M. 

Porto  Rloan. 

13 

84 

.90 

Water  boy : 

Bayamon  dept 

4& 

11. 

Porto  Rican. 

oi 

87 

•0.26  per  day 

.25 

Wiper,  loooiQotivc: 

Pooco  department. 

40 

14. 

Porto  Rican. 

« 

84 

•OJiOperday 

.50 

Wood  choppers: 

Ponoe  department. 

40 

(0 

11. 

Porto  Rican. 

(0 

</) 

</) 

•8perl00tTeM(O. 

(•) 

TAILOR  SBOPB. 


Apprentice: 

San  J  uan 

4» 

48 
49 

1 

a 

3 

U. 
M. 

Porto  Rican. 

Porto  Rloan. 
Porto  Rloan. 

8 

8 

8 

10 
D 

54 

6U 
84 

•1  per  week 

•2perday(M) 

•1  per  day 

10.184 
*i*2.00 

Tailom:  (0 

Pooco 

Ban  Juan 

l.OO 

*  And  houBe  rent,  cetlruatcd  at  r*  prr  month. 
k  BoyH 

'  And  bi>iLrd  and  lodging,  pstlmutcd  at  84  per  week. 

'  And  lodging,  vatiinatra  at  13  pt*r  montb. 

«  Not  rpoortiHl, 

/Jrrogtilar. 

f  Contract  work. 

*  And  board  and  lodging,  tuilliiiHivd  at  |3  |>or  week. 

*  Ajid  board  and  lodging,  rfltliuHtod  at  tl^i  per  montb. 
I  And  tiouacb 

A  Employed  on  aovora)  plantatlona  and  rHvivoe  pay  from  ea^. 

'  Proprleton  do  all  cutting. 

«  AToragQ  eamlnga,  from  piece  ratea,  cetimatod  by  employer. 
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WAGES  AND  HOURS  OF  LABOR  OF  EMPLOYEES  IN  VARIOOS  INDUSTRIES 
BY  OCXTUPATIONS  AND  LOCALITIES— Concluded. 

TOBACCO  CtlliTlTBB. 


Oocup&Uon  and  lo- 
oiUity. 

Ub- 
Ush- 
mcnt 
mun- 
bflr. 

Em- 
ploy- 
ees. 

8rx. 

N«tlonaUty. 

Days 

per 

week. 

Hours  Hours 
par      per 
day.  week. 

Rtttes  of  WBgvs. 

EuuIt- 
flJent 

r»tc 

CulUvaton: 

Aibonito 

SO 
SO 
60 

50 
80 
» 

«00 
900 

30 

ao 

30 

M. 

(»> 

M. 
11. 

M. 

Porto  Rioui. 

(«) 
Porto  Riimn* 

forte  Klcau. 
Porto  Klcftn. 
Porto  Ricmn. 

0 

0 

ft 

0 

10 

10 
10 

•0 

{') 

00 

w 
(•) 
C) 

t0.4Sp«rdfty(e)  .. 
10.40  oer  {!«¥(•)  .. 

•10.45 

Kipid  hands: 

Aibouito 

«.4D 

Hurvestcm: 

Aibonito 

10.40  per  dftT(«)    .      a^tf 

l^borora,           curing 
houses: 
Aibonito 

|U.<I5  j>ordAy(")  .. 
W.W  per  dfty(«)  .. 
10.40  per  dfty<«)  .. 

0.46 

TMDiston: 

Aibonito 

•   40 

Tobacco  ciinra: 

Aibonito 

•'.40 

WAGES   AND    HOURS   OF   LABOR    OF   SUPERINTENDENTS,   PRINCrPAl.S. 

TEACHER.S,  AND  JANITORS  IS  PUBLIC  SCHOOLS. 

[Tiuuhers  employed  in  the  putUc  scliools  of  tho  isltind  rweivo.  iu  uddiiton  to  thdr  salaries,  wtUcb  ore 

Raid  directly  by  the  Insulur  duportmcnt  of  education,  wrtaiii  allownnops  for  bouse  rent  from  tbe 
>cal  school  Dou^.  These  fimountn  vary  from  $3  tu  ss  per  ini>nU)  fn  the  niral  districts  and  fromSlO 
to  tl5  in  the  cities,  and  arc  prcsuraalily  basnl  tip<:)ii  Ui«>  usual  cost  of  house  rent  In  the  several 
localltloa,  as  well  us  the  n'liilivo  importance  of  ttir  i)«>sltli>n  hold  t>y  tho  teacher  The  salshes  of 
teachers  ore  paid  in  twelve  monthly inatallnierit.<i,iiltit<)UKh  the  school  ye»r  comdst^i  of  niiiecaleudsr 
months.  Duriax  the  throo  months  vacattoa  dralts  in  payment  ol  saUu-y  are  mailed  to  any  addrosa 
•    dealred.] 


Occupation. 


Superiatendflnta: 

Common  achoola. 


Frincipals: 

(Common  acbools . 


High  schools 

Industrial  schools. 


Prhiclpals.  acting: 
Common  sobooU. 


Principal ,  supenrlatng: 

Industrial  schools 

Teucherft: 

Common  graded  schools,  Kog. 


Commougradad  schools.  Span. 


ploy-   Sex. 


2 
2 
& 

I 

« 

I 

S) 

20 
1 
1 
2 
I 

a 

1 
I 
I 

IS 
3 


4 
14 

8 
5 
103 
1«3 
5 
5 


Nationality. 


Amerlean 

American 

American 

Porto  Rlcan . . 

A  merlcan 

Porto  nican.. 
Porto  Rican.. 

Porto  Kican.. 
Porto  Itlcan. . 

American 

American 

Amorlcsn 

American 

Amttrican 

American 

Porto  Rican.. 

Porto  Rican.. 
Porto  Rlcan . . 

American 


American 

American 

Porto  Ulcan.. 
Porto  Hican.. 

A  mericao 

American 

Porlo  Rk»n.. 
Porto  Rican.. 
Porto  Rican.. 
Porto  Kican.. 


Days 

per 
week. 


Hours 
oay. 


Hours 
per    I  Rates  of  wages. 


S1.4nn  per  year. 
»I,3n()  rrf»r  ycsr. 

ti.aw  iMT  jMttf. 

tl.jixi  jM-r  ycjir. 
ll.tiiXI  ijer  yejir. 
Sl.UUn  ]M»r  yt'AT. 
tfSl.HOUperyear 

•(175  per  year. 
$675  per  ypar. 
$I,5ut)  per  year. 
II,2(X)  per  year. 
Sl.OOl)  per  year. 
tl.fiOO  per  year. 
S1.30U  per  year. 
tl.OOO  per  year. 
SOOOper  year. 


•  Average  wages. 
6  Males  and  females. 

•  Principally  Porto  Rlcans- 
<Not  reported. 

•  About  J  per  cent  arc  of  other  nationalities: 
/Irrepiilar. 
9  Kxaminatlons  and  special  work. 

270— No.  U1--0G  M 9 
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WA0E3  AND  ftOURS  OF   LABOR   OF   SUPERINTENDENTS.    PRINCIPALS. 
TEACHERS,  AND  JANITORS  IN   PUBLIC  SCIIOOl£--ConoJud«l 


Oooapntion. 


Tencbors  -  -Concluded 

rominoii  ruml  schools. 

Commnn  iiight  •ohooU 
niKli  aohiKiU 


Em-; 


InduKtrlid  nrJicHklii. 


jOhers  of  a^PuUure: 

romiiinn  Acbnnla 

Ttuchorw  of  ilruwiae: 

Cnniinoii  Mrlioow...., 

Teachors  of  Kii^Ush: 

Coininoii  srhnoln 

TeH'>  ■•^      '  '  tttiiorciut«a; 

'  linoli  ..... 

Tcii'  ,-ic: 

t.  oiMiii^'u  3<  luHtla 

JaaUors: 

Common  echooli 


aj3 

135 
45 

aa 

to 

5 
I 
1 
1 
I 
1 
1 
3 
I 
1 
1 
1 
ID 
1 

rt 

4 
4 

2 

2 

i 

2 
3 
2 
B 
A 
I 

1 
3 
3 

3 

B 
2 


U. 
P. 
M. 
M. 
U. 
If. 


Oats 
N»tl(maUty.        per 

week. 


I'orto  Ule*n 
Porto  IliCHii 
Porto  iClmn 
Portn  Kiran 
Porto  Hloan 

Poitu   ItlCAII 

I'orto  UlcMtt 
Araorloan.  . 
American... 
Purto  Itleun 
Amt^tio&Ji.- . 
Am(*iic«n..- 
Porto  KIcun 
A  mnricuii . 
AmnrlcHn. 
Amvrlcan. 
Amcriciin... 
Porto  Kloun 
AmorlcMi, 
Pnrtrt  Kioan 
Amorimn.  . 
Porto  IticMii 
Porto  IliPAii 
American.  . 
AmcrirAii.  . 
Porto  Riciui 
A  inpricui) .  - . 
Auterican... 
Amorican... 
American... 
Porto  Rlf*Ati. 
Porto  RIean 
Porto  Rfciui. 
Porto  Ulrnn 
.\mprir*in. 
Portn  Uloaii 
Porto  KIran 

Port-o  Rtoan. 

Amerieui... 
Ainerieiui... 

Amorlcui... 
AmeriCAn... 
Aroorican.. . 
American 

Porto  Rlcan. 

American... 

Porto  Uican. 
Porto  Klcan. 
Anu'rican.  . 
Porto  Rican. 
Porto  Rtcan. 
Porto  Rlcan. 


□oura 

lloura 

rr 

per 
wcftk. 

B*t«A  of  WB«« 

6 

» 

«3360  per  year 

» 

laTO  p»r  ya«r. 

» 

W7*' -  -      B 

30 

•21^-                         ■ 

30 

I2L'                      ■ 

(*? 

K 

K»t^.  ,.-,       ■ 

•PO  jp«r  jrev. 
tl,»Op«r  re«r. 

90 

11,  aoo  per  rvAT. 

31 

$1,300  per  yoir. 

» 

$].ujOpcr  y«ar. 

30 

$1,000  per  T«Ar* 

ao     ti,(0)|jer  y«*r> 

30    $ut«i  fwr  r**^- 

30  1  %HTii  prr  yf«r. 

30  1  t750  per  year. 

30     t7.1*»  |j*»r  yMar. 

30  1  %7hi)  pc-p  ytv.     ^ 

30     U\7\  iK»r  r«ir.    H 

Ji>     lii;.'.  |XT  yoar.   V 

30     I.Vtr.  ri*T  year.     ^ 

31)     tTAS  i>er  \Tmr 

m     l.'.S.;  iKT  year 

30      tlttlO  iN*r  V(«ftt        ^ 

3tl      VNX)  fMT  vo^r.      ■ 

.11)      f-HVi  fMT  VP«r .      ■ 

a)     --■  ■          -.-ar.      ■ 

^ 

JO                         nmr. 

ai                          rar 

*                        "«r. 

at)                       "AT. 

X)                         ar 

»)                         ar 

»                         ar. 

»>          »r. 

30     n m  JUT  \-f»ar. 

30    $225  pf  r  yfw. 

SO     tSM)  p«r  y**r. 

30 

$ri7.1  per  yoar. 

90 

$675  por  year. 

30 

•Mil  per  y«ar. 

30 

1^40  ikcr  \'«ar.     ^ 

30 

$4';()  |M>r  ynar.     fl 

30 

tCii)  |M<r  yoar.     ^ 

30 

$4S0  per  year.    | 

ao 

•676  per  ytmr.     ^ 

10 

U 

$300  per  year. 

10 

u 

$3flO  p«r  yvar 

10 

u 

$300  prr  year. 

10 

AS 

•340  per  year. 

10 

M 

$180  per  year,     ^m 

10 

OA 

•IttperycMu*.    ■ 

•  No  allowanoe  for  bouM  rent, 
b  Not  reported. 
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WAGES  AND  HOUKS  OF  LABOR  OF  PERSONS  EMPLOYED  IN  ROAD  REPAIR- 
ING BY  BOARD  OF  PUBLIC  WORKS. 


Oocupfttion. 


Fommen. 
Laborers. 


Em- 

ploy- 
ees. 

Sex, 

t 

M. 

1 

11. 

1 

M. 

3 

M. 

1 

11. 

4 

U. 

fil 

M. 

W 

U. 

33 

M. 

1 

U. 

a 

IC. 

17 

M. 

S3 

H. 

•  1 

M. 

•  1 

If. 

3 

M. 

a 

iL 

NfttioiMiitr. 


Porto 
Porto 

Portii 
Porlo 
Porto 
Portn 
Porto 
Porto 
Porta 
Porto 
Porto 
Pono 
Porto 
Porto 
Porto 
Porto 
Porlo 


Blean. 

Rieui. 

Klran. 
UJcau . 
U(can . 

UlCAtl. 

rtloun. 

Rlc«n. 
Rican. 
Kican. 
Rlcan. 
Rtcan. 
Rlcan. 
Utriin. 
It  ton  I). 
Rlcan. 


Dftyi 
pet 


Hours 
oiiy. 


Hours 
P« 

week. 


Rates  of 


9 

8  ! 

8 

Sl 

8  I 

8  I 

8 

8 

8  ^ 
6 


[:{ 


«< 
4H 
48 
48 
48 
« 
4S 
48 
48 
48 
48 
48 


Equlv- 

slent 

rate 

per  day 


10.131  per  hour.' 

IO.a>per  (Uy. .. 

fO. 75  per  day.  . . 

10. tit)  IKT  (ikV.  - 

|u.  i>4  i)er  day . . . 
to.  60  per  day. . . 
10. 50  per  day... 
10. 48  per  day... 
10. 40  per  day. . . 
10.30  per  day. .. 
10. 3S  per  day... 
•O.OAperbour.  . 
10.06  per  hour.. 
10. 03  per  boor. 
10.03  per  hour.. 


SLOO 
.fiO 

7fi 

.na 

.04 

.fill 
.Ml 
.48 
.«! 

.:■) 

.25 
.48 

.40 
.24 


•  Boy. 

*  Irregular. 


•  CrushliiK  stone  for  road  Iwllast  at  10 JMS  per  oubio  i 

^  rnjshlng  stone  for  road  ballaat  at  IO.fiO  per  cubic  metvr. 


W.\GES  AND  HOURS  OF  LABOR  OF  PERSONS  ENtPLOYED  LN   TELEGRAPH 
SERVICE  BY  BUREAU  OF  INSUL.VR  TELEGRAPH. 


Oocupation. 


Clerics 

Linemeti 

ICessengsrs 

Operutor,  chief, 
Operators 


ReoelTliiff  and  dis- 
Iturstng  olBosr. 

Steuoerapber 

Superfnteodent 


Em- 

ploy- 

Sex. 

eea. 

1 

11. 

a 

F. 

11. 

11. 

If. 

U. 

11. 

U. 

U. 

11. 

M. 

11. 

11. 

U. 

u. 

1 

F. 

10 

U. 

u. 

11. 

F. 

16 

11. 

11 

F. 

11. 

11. 

M. 

NatlonaUty. 


Porto  Rlosn. 
Porto  Uican. 
Porto  Rican. 
Porto  Rican. 
Porto  UlcHJi. 
Porto  Uican. 
Porto  lUctta. 
Porto  Rican. 

American 

American 

American 

A  raprican 

pivrt'i  !^i(*Hn.. 

\ 

1  11. 

1  .)!. 

I'-TTii  r;i'.im. 

AmDrican 

Porto  Itican. 
Porto  Htcim. 
Porto  Rican. 
portn  RtcAn. 
American 

American 

American 


Days 

I 
Hours  Hoars 

Rates  of 

per 
week. 

s;. 

per 
week. 

vrages. 

• 

8 

« 

$400  per  yoar. . . 

10 

7D 

8400 per  year... 

7 

8 

£6 

8^Jl>  per  year. . . 

8 

m 

8480  per  year... 

-     10 

70 

8340  per  year. . . 

10 

70 

SISO  per  yesr. . . 

10 

70 

8tXp«<<r  year... 

10 

70 

890  ber  year — 
81.080  per  rear. 

10 

70 

10 

30 

81,080  per  y<*r. 

10 

70 

81.000  per  year. 
torn  per  year. . . 

10 

70 

10 

70 

8900  p«r  year... 

10 

70 

8840  por  year. . . 

10 

70 

$840  per  year. . . 

10 

70 

$840  per  yesr. . . 

10 

70 

10 

70 

8000  per  year. . . 

10 

70 

8400  per  year. . . 

10 

70 

imn  p<T  yetir. . . 

10 

70 

$4M  |»er  vear. . . 

to 

70 

BMl  iM«r  year... 

8 

48 

81,300  per  year. 

8 
8 

4B 

luoo  per  year. . . 
81,800  per  >-esr. 

Boulv- 

alent 

rntc 

per  day 


81.31 

I.3U 
1  971 
1.311 


2* 

.33 

.1«» 
3.M 
3.9« 
3.74 
3.4«t 
2.4aI 
3.30 
3.30 
3.30 
197 
1  64 
1.64 
1.64 
131 
1  31 
3.83 

2.874 
S.7S 


I 
I 


I 


BULLETIN   or  THB   BUHEAU  OF   LABOR. 

Ul-WS  KELATING  TO  LABOB  IN  POBTO  RICO. 
KKVIBKD  8TATI:T1CS  AND  UOUE8— li)U2. 

REVlbKI)   STATVTK8. 

Kmploymvnt  of  vhildrrn. 

Skction  ItM*.  No  child  of  eltlior  wx.  uiitlor  Hixtwn  yonrn  Bliall  be  rompelleil  lo 
work  In  tigrU'ultnriil  fartorlt's  iiml  Mmnufartiirliij^  OHtnhlUhiikt^iits  o%*tfr  mIx  haun 
per  U^iy,  tliriM*  in  the  iiiurniriK  iiml  thrw  In  tlio  iifti'rniHjn.  All  p<'i>»»»»is  who  slwll 
violate  tliit^  |)rt»vi»l(>n  Hhal)  Ih>  htuil  In  a  huui  of  from  Itve  t»  ttftoeu  tlollarn.  <ir 
itiiprlHttiupenl  not  to  vxivi'tl  thirty  dayK  for  iMt'li  orfmisiv 

Skc.  I*i7.  No  furenuin,  tfurlirr  or  otlior  |n'r»t>n  liavinK  under  UIk  r-harp'  lb<' 
work,  euro  or  (.*(1ii<*atioij  <»f  »  minor  unil»*r  Mlxt»M»h  ynus  of  njCf.  sliiiM  ri'sort  t-i 
InhiniMiM'  Ircatincnt  t(j  «omiK'l  Hii«h  niltua*  lo  unrlt  or  to  Jtmly.  Any  lictlatiou 
ot  thr  iinivlstoiiN  )H'ri>of  hliiill  lie  |i\iiilstHMl  with  a  tine  of  from  five  to  flftt^*Q 
iiollur«  or  lujiiriHuiinn.'Ut  not  lo  fXiX'oil  lhirt>'  tlays  for  eiU'h  ofToiisc. 

I*rotrvtion  of  rnipUi^vrn  iiM  volvrtt. 

Section  280.     ♦    ♦    *    If  un  employer  of  littM>rer8  or  an  aK<*tit  of  siK'b  empJoycr 

threateoH  to  wlthhnld  the  wa^tw  of,  or  to  iIIhuiIkh  from  mTvlce  MI13'  IntMirer  In 
his  etiiployineut.  or  refuselH]  to  allow  any  hucL  iMuployei*  (lit.*  tliiii*  to  atltna! 
at  tlte  jilnce  of  election  and  vote.  |hol  nhall  Ik'  KuMty  of  a  felony,  ituil  dlsfrau- 
i'lilKed  iiiid  n'lulered  hieapahle  of  liohlhij;  any  ollUt?  of  trust  or  profit  f*»r  iOiy 
ileterniiuate  period. 

h*nbUity  of  r^nployvvft  fttr  injtirlcit  to  employ^*'*. 

Hij^^TioN  322.  Where,  after  tint  paK^a^t*  of  this  a<!t,  perminal  injury  Is  of)u»o(1 
to  an  employee  who  Ih  hlmtielf  In  the  cxerelse  of  due  care  and  dIllK«^nce  iil  the 
time: 

1.  \\y  reiiwm  (»f  any  dofeet  \n  the  eonditlon  of  the  wayK,  w<»rke,  or  niaelunerv, 
connected  with,  t^r  uscnl  hi  the  Ini^lness  itf  the  employi-r.  wlihli  aroM-  from  or  had 
not  hiHMi  tlls('over*H!  or  reiiii'died  owjui;  to  the  itetrll^eiK'e  *if  llie  eniployer  or  of 
any  person  In  ttie  sei'vlrr  of  tlie  i'iiip|i),\«'r  iiiid  entrusted  hy  hini  with  the  dutj*  of 
seeing  that  the  wayw,  works,  or  nnnhlnery.  were  in  pro^HT  eondltlon  :  or 

2.  Hy  rejiHon  of  the  nejrliiienir  of  any  (M^rson  in  the  w»rvlee  of  lln'  enijdoyer 
ontruBhtl  with  the  exen-islriK  of  KtiiH'rintenilenee  whone  t**»le  or  prinelpal  duty 
Ih  that  of  Huperinleitdenee;  or 

\\.  Ity  reuHoii  *)f  the  tiegllgenei'  (►f  any  person  In  the  norvlct*  i»f  the  iMUployer 
whtt  has  charge  of.  or  physically  contri»lH,  any  nlgnal  swlteh.  ]o<*omt>tlve  en^dnr. 
ear  or  train  la  motion,  whether  iittarhed  to  an  engine  or  not,  upon  n  ralln*ail, 
the  ernp!oy(»e,  or,  in  cas4»  the  Injury  resnltn  In  death.  IiIh  widow  itr  elilldreii.  or 
liolh  of  Ihcni.  and  !f  there  he  no  snch  wiiiow  iind  t-liiidrou,  ihra  IiIm  |inr»'iits  1  pro 
>Uled  that  siiid  parenlH  were  ileiH'udiMil  upon  sni'ii  employee  for  support)  luuy 
niaintnia  an  iietlon  for  diuuageM  ngalnet  the  employer.  pnrHuunt  to  the  pro- 
vlftlouH  of  thiH  ai't. 

8he.  \\'S'\.  When  an  einploytv  reeelv****  a  iH«rNona|  injury  iimler  any  ttf  the  e«iu- 
dltlons  cinnuerated  in  Hcetlon  1  liereof  I  He*\  \VS1\,  he  naiy  hrin;r  iin  action  agaluRt 
hlH  employer  hefore  t!»e  jiroper  district  court  to  recover  dannigcH  for  such 
Injury.  The  diinntges  no  re*'overed  slaill  ni>t  ex<*e«nl  the  huui  of  two  lhi>UMaud 
dollars,  and  in  assessing  the  aniounl  of  Kueh  dnnntges  the  c^iurt  shall  take  Into 
eouHlderallon  the  degree  of  cnipalillity  of  tln'  i-mployer.  or  *>f  the  |hm*h(.oi  for 
whoHe  iiegUgenre  llie  employer  is  linhle  hereunder,  the  ;'*ums  ex|MMidetl  hy  the 
employes'  for  n  ted  lea  I  attendance,  for  drugs,  medicines  and  Mimllnr  neci*sM)iry 
ex|K'ase»».  and  the  lows  of  wagi*s  while  riM-overing  from  the  injury  ;  the  court  shall 
also  take  Into  ctvusiderjition  the  phyKlcnl  pain  and  sniTerlng  eauned  hy  the  Injury. 
If  llio  injury  l«»  of  such  chfiraeler  as  to  iwrnianently  laipalr  the  earidng  eapacit> 
of  the  employee,  the  court  shidl  inchxle  In  the  danmge.s  awarth^l  an  allowau'-r 
for  HUeh  1(»HH.  In  caw  the  Injury  results  In  a  tem|M>rary  Imiiairnient  of  his  earn- 
ing i-apaclty,  the  eonrt,  in  nrlditinn  Uv  jvatn  and  snfTering  and  the  ex|»endltures 
for  medical  Hervict»s  nnd  druirs.  shall  lake  into  cnnsidrra'ion  the  Jtvenigo  rate 
of  wngOH  whieli,  uraler  ordinary  ciiudltlonK.  he  ndght  have  e;irut*d  If  not  Injurinl. 

Ski-.  !124,  In  case  of  the  ileiith  itf  the  ouittloyiH'  hi-fore  the  tenniii/itioti  of  the 
actUiUSObrouglit  ugulust  the  employer,  it  may  be  contlnurHl  in  the  name  of  hid 
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wklow  or  children.  aiKl  If  llion'  bo  no  such  widcm*  or  fl»lldr<:n.  then  in  the  nnme 
of  hie  imrt'iitH.  if  they,  or  oithor  nf  thorn,  wero  deponiWnt  upon  Kuch  eiuployee 
for  supjHirl  Mt  the  time  of  the  injury.  If  It  Hhiill  H|i|H>ar  iu  iiuy  lu'tlon  fm  r*»n- 
tinueil  in  tlie  luaiie  of  the  widow,  children  or  piireutn  of  a  dei^ased  tiijuretl 
<iii|>loytv  Hint  th«*  deatli  was  Hie  result  of  the  injury,  ditmx^fes'  shall  he  awwesse*! 
l;y  tlie  coiirl  in  ii  sum  not  to  ex<v»M  tliree  thouKiind  dollars;  and  the  eourl  ^haU 
ostlinate  siirh  dniiiai'es  in  aciitrdanre  witli : 

(ii*  Tlie  deynn*  of  eul|iablllty  of  the  employer  or  of  the  |K»rs<m  for  whose 
nei^n^eiii-e  the  employer  !«  Ilnhle. 

\h)  'J'he  matCM'inl  diinia;;e  liu-urreil  hy  tlie  claimant  or  claiuiants  throu)!h  tho 
death  of  the  employee  In  a4'eordunt*e  witli  the  artual  nee<ls  that  wild  claimant 
or  (lalmatitH  had  to  de|K*ud  u|»on  the  wagoi*  of  su*-h  eiiiployei*  for  their  aupiiort, 
taking  Into  consideration  his  ennilutr  ojipnclt^-  ami  his  iirohiihllltleA  of  life,  at 
tlie  time  of  the  mi'ident. 

Skc.  32rK  When.  In'fore  havinj;  o»mn:i'ni*e«l  an  aitiou  liereuutler.  an  employee 
dies  UB  the  resjilt  of  jHTsonal  injury  nnvivi**!  tinder  any  of  the  cundltiona 
enumeratwl  uin'  r  Ke<*tlon  1  herwtf  |wh\  Mli*J|.  liis  widow.  I'hlldren,  or  lw>th  of 
them,  or  if  there  be  no  such  widow  or  children,  then  his  parents,  providtsi  sucli 
parents  were  deiM'ndeiit  u|Nin  siKii  employei'  fur  snpiHirt  at  11)e  time  of  the 
injury,  may  maliitaiu  an  action  affalust  the  employer  liefore  the  projM'r  <li8trlct 
court,  for  dama^cM  causctl  hy  the  death  of  such  empbiyets  Such  danuiKt^  shall 
not  excecNl  the  sum  of  three  tbi>Q8uud  dollars  aud  sliall  l»e  fixed  by  the  court  In 
accordamv  with  : 

(ju  'I'lie  dei^ree  of  rulpaldlily  of  the  emi»b»yer  or  of  the  |)er80U  for  whiwe 
negligence  Ihe  employer  Is  Ilnhle. 

(b)  The  material  danai};e  liirurred  by  the  elalmant  or  chiimantH  throu;<h  the 
dentil  of  an  employiH*  in  jic-cc»rdjin<v  with  the  actual  n<*e<ls  tliat  wueli  claimant 
or  ciaiimints  lind  to  defHrnd  niMiii  the  wa^(*N  of  such  euiployiH:'  for  their  sup|H>rt. 
tuktiijy;  intu  <iiiis1deratittn  his  earning  eaiaidty  and  bin  i»robabilltie»  of  life,  at 
the  time  of  the  accident. 

Skc.  :V2it.  Tho  ix)urt.  wlieti  llxlii^  the  aUKmnt  of  dania^t's  tu  l»e  paid  in  nitio 
of  death  i>y  |K»rHonal  injury  under  this  act.  Khali  <letenidne  Ihe  amount  due  to 
earlj  of  the  claimants  hi  pr4»iM>rtion  to  the  material  danni);es  incurre<l  by  each  of 
them  in  arcordaiuv  with  tho  actual  iH^eils  which  each  of  them  had  to  dei)end 
U|K»n  the  wajccH  of  tlie  euijdoyee  whose  death  was  eausi^l  by  nct^dent. 

Skc.  :t27.  No  action  for  tlu*  recovery  of  dannipes  for  injury  or  death  under 
tlie  provisions  of  this  act  shall  be  nialntaineil  unless  notice  of  tlie  time,  place 
and  cause  of  the  injury  is  ;;lven  to  tlic  empl«»yer  within  thirty  days  after  the 
injury  is  rni'lved  or  unless  It  is  nmmienciMl  within  six  months  from  the  ilate  of 
tlie  injury.  Tlie  notice  re<jul«Hl  by  this  se<*tion  shall  be  In  writing:,  sigmtl  by 
the  jHTsttn  injureil  »ir  l»y  some  one  In  his  behalf;  but  If  from  phywi<-iil  or  mental 
Incapacity  it  is  iiniwssible  for  the  |»er»on  lnjure<l  to  jflve  the  iiotict?  within  the 
lime  provide*!  in  said  section,  he  may  ffive  the  same  within  ten  days  after 
the  incjipacity  is  rtmioved,  and  in  caae  of  his  death  without  bavin;;  jjiven  the 
notice  and  without  having  l>een  at  any  time  after  his  injury  of  sufliclent  ca- 
pacity to  jrive  the  noiitv  the  |>ersftn  t»r  |»ei*soiis  entitlcNl  to  claim  com|K'nsation 
pursuant  to  the  provisions  of  thin  act.  or  their  representatives,  may  Klve  such 
mditv  within  thirty  days  after  the  death  of  such  empbiyee.  But  no  notice  jriveti 
under  tiie  pn>visions  of  this  stHrtiou  shall  1m»  de*'mrtl  to  l»e  Invalid  or  insulliclent 
solely  by  reason  of  any  iiiai*<-uracy  in  statinj;  the  time,  place  or  cause  of  the 
injin-y  :  f*roviifrtI,  It  Is  sliown  that  there  was  no  intentum  to  mlalead.  and  that 
the  party  entitled  t<»  notUv  was  n»>t  in  fact  misled  thereby. 

Sec.  o2^S.  Whenever  an  employee  (employer)  enters  into  a  contract,  either 
written  or  verfHil.  with  an  indei>endeut  c<>ntraclor  to  do  part  of  such  empii»yer's 
work,  or  wiienevcr  such  contract*»r  enters  into  a  oinlract  with  a  8ub**ontrart<»r 
to  do  alt  or  any  part  of  the  w«trk  couipriseil  in  such  nmtractor's  contract  with 
the  employer,  su^h  contract  or  subcontra**t  shall  not  bar  the  liability  of  the 
em|>loyer  for  injuries  to  the  employivs  itf  sndi  4*on!ractor  ttr  suln-ontractor, 
by  reason  of  any  defect  in  the  crmdiiion  of  the  ways,  works,  machlnerj'.  or 
plant,  if  they  are  the  iiro|M'rty  of  tlie  employer,  or  furnished  by  him.  and  If 
such  defect  ai^>se  or  had  not  l>een  discovereil  or  remedied  throujrh  the  negligence 
of  the  employer  or  of  sfnue  jierson  entrualed  by  hliu  wjtb  the  duty  of  seeing 
that  they  were  in  pro|w>r  oonditi*»n. 

Sec.  rt20.  No  employee,  or  his  widow  or  children,  or  either  of  them,  or  bis 
parents,  If  there  l>e  no  stich  widow  or  children,  shall  !h»  entitled  mider  this  act 
to  any  rit:bt  <>f  i-tini|H>nsation  or  remwly  against  the  employer  in  any  case  where 
Buch  employee  knew  of  the  defect  or  negligence  which  caused  the  Injury,  and 
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fatlod  within  a  rej^Hoimhle  tliue  tu  glv^.  or  cause  to  Iw^  given.  informatJoD 
tlii'reof  to  till*  pin|ili\v»'r,  or  t<»  S4>ni(»  iwrson  siiiMTlor  to  Iiliiis4*lf  in  tin*  »44»rvi<v  of 
tilt*  (•uiplityor  wlio  luul  entrustwl  to  liini  som<»  koikthI  sii|K?rlnt»Miclciuv. 

Str.  .'i:Ui.  Any  fiiipliOkT  who  shnll  lijivt«  ■•ontrllmtcHl  to  atJ  InHuninop  ftiinl 
rrentf'il  nitil  innin1iiiiu'<l  for  tlio  inutiDtl  i>ur|H>si>  of  inilt^iiiiiirjrlnK  aii  rmpliiyi-*' 
for  |H'rs*.ina)  iiijuri<'H  for  whUli  rou»|KMis:illoii  miiy  Ix*  rtM^jviTinl  utitUT  thl*  mi.. 
or  who  hnN  iuKUMMl  tho  »t\U\  oniployw  lu  any  {a^iiraiKx*  rf»m|>iiuy  u>;aiuBt  ili.* 
ntvldtnlM  of  lalMir.  Mliall  1m»  outithil  to  Imvt*  lUMluotitl  from  tlJ*»  huiii  whirli  !..* 
hhnll  hiivc  to  \H\y  tit*  coiniH'nNntloii  uiuItT  tlio  iirovlsioiiK  t>f  (his  juM.  the  umotait 
that  sliali  liavo  hwn  ro<x»ivo(l  i»y  Iho  iHM*H<Mi  tiijui'tx).  or  hy  l»l«  widow,  or  dill 
<\rvt\,  or  ImiIIi  of  tla-ni,  or  l».v  thr  i«imitf*.  If  llirrr  bv  uo  Huch  \vltli>\v  and  rliiUrwi. 
frtua  tlu*  nfiu'i^sjin!  final  or  fr»aa  ila*  Insnratiro  roaiimny,  by  tvH#«»ii  of  th**  kaoi^ 
arrldoiit. 

tSi:i-.  :{:tl.  TIiIh  (H-t  hIiiiII  not  iipply  to  injurleii  raiiHecl  to  (lom(*Mtlo  cM^r^'niitH.  tT 
fiiriu  hilwrors.  tiy  fellow  eiuit|oy<»eK 

ContravtK  uf  rmploymrnt — KttforermrnI, 

Section-  'Utft.  ICvery  i>enH>n  who  Hhall  hrlng  iiii  artlon  for  tbp  falflllniont  at  ax^ 

ol>nKJit)tai.  may  obtain  an  order  from  thc>  itairt  liavUiu  rnKiilxtnirf  of  tbi*  nn\t 
provlilltin  ttint  tbr  |iro|"*t'  ua'asnrfH  Ik*  taken  to  Kt't'urc  tlu'  rfTeftlvouesM  of  tbt 
Ju<lKmpnt.  aH  tlip  vnsv  mny  nvinlre  It.  Hitouiil  It  Im*  rfndciiMl  In  IiIr  fnvur. 

Sw.  :t7<i.  Tin'  i»rr»'illv)'ni'Hs  of  ihi<  JudRmiMit  Himll  In»  M^Mirwl  la  tlie  followlm: 
niuumn*: 

•  •••••  • 

(ri  If  tin*  oijll^atlon  conHlntN  In  tho  Uohi^  of  a  tiling;  an  nttucbiiioni  sbnll  r^ 
IflRiiiMl  aoUnst  iIk'  {H'rson  who  Ih  iindi^r  Kurli  olill^atUai  ft^r  ii  miiri  ia*<vsKiiry  tu 
oxtM'utc  til**  work  U'ft  untlone  or  ilon**  <ttlK*rwiK4*  than  uh  iirovldcsj  In  thr 
nKreenient 

•  ••••#  • 


Labor  cwnhinnthnM  not  unlatrful, 

SKtnioN  r>.%;i.  Tho  onlorly  iun\  ]H*i\rvii\tU*  assemhlluK  (»r  cooitorntloM  of  jx^rauaH 
euiploytMl  In  any  railing.  triaU*  or  handicraft,  for  tia*  iinriHtM*  of  otttnlnlnK  uu 
adviinco  Ml  tia*  riiti'  of  wnu^'K  or  comtuMiHiilhai.  or  of  iintlntiilulnff  Much  r:iti\ 
Bimll  not  Im*  niilavvfal.  nor  nhall  It  hv  tiithiufui  f<»r  ^mh  iH^rstaiA  to  oncanlBC 
trmle  or  hihor  assiMiiblirH  or  unions  for  lln*  |nint<ts«'  of  iMMtiTliiK  tb«*  nicntnt  nwl 
iitiitorlal  (HvnilltUm  of  th(>  na'nilMMN  tlmrt'of  liy  hiwful  iH'iavnltlL*  aioaiut. 

Intimidation  uf  cmpioi/i'vn, 

Skction  .V>-t.  'I'll*'  employment  of  fi»rrr,  vIoKmu-o.  IntlmhlatUai  or  nionart^.  or 
any  fona  of  ro<M'rlon,  by  any  iM'rwm.  or  by  jK^rsons  nasoolated  tofrotber.  nffain!il 
Muy  otlior  [HTson  or  iwM'waiM.  wla«tla'r  with  tlio  ohjwt  of  i»rc»veutlm:  tliem  froiii 
frtH*ly  pitrsah);:  tlu'ir  piiiitloynii'iils.  jirofeHKioiiK  or  tra<lc'."t  or  wiiptbor  wllb  lliv 
olij**''!  of  InMni'tirdiK  tlu»  prliv  ov  ronnineratlon  jmld  for  tla»ir  work,  simli  Im*  ■ 
nils(lomi':in4»r.  mal  atiy  person  convlrttMl  tlioroof  slaitl  U*  ImprlHonM  not  Ii*** 
thiui  tlilrty  thiyn  nia-  iiiun>  tliiin  one  yeiir.  or  (Inetl  not  Whh  tlian  teo  dollars  nor 
more  than  Mve  butalrod  <li>lliirs,  or  tK)iti  tbuMl  nmj  hnprlKontHl. 

Hutnti  ttf   hihttr  ipn  tntbfir   irorkn — Rcsidcnitt, 

Skction  ft24.  •  •  •  no  ljilMH'*'r*4  Hhiill  be  oomtielltMl  to  work  n»>ro  tbna 
elKlit  bonrs  per  iluy.  and  Ibey  nlinlt  l»e,  if  iruHMlble.  n*Alilenttf  of  tlie  nuniiripjilltv. 

Emminntion  ami  UornMitig  of  plumbf^t. 

HrcTioN  TfM.  [It  Rhall  Ite  tlie  diitj  of  the  honrd  of  health]  to  eHtabllah  mlei 
♦     •     •     for  exnmlnHtiou  and  lleonshiK  ot  plumbers     •     •     • 

I'ENAL  COUK. 
protection  of  vmptopecM  an  voterM. 

Skctiox  188.  •  •  •  If  nn  employer  of  laborers  or  nny  ugent  of  such  em- 
nlnver  threatens   to   withhold  the  wages  of.  or  to  dUmlsA  from  scrvioc*  nuy 
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Inboror  In  his  employment,  or  refuses  to  nllow  to  any  surh  enxployee  time  to  nt- 
tei»l  fit  tlie  piave  of  election  uuO  vote,  (be]  HbuII  \h^  fined  not  mure  than  one 
llioMsaiiJ  dollars  iior  less  than  twenty  dollars,  or  imprisonwl  in  the  iK'UIten- 
tiiiry  not  mnrv?  than  tlve  years  nor  lesH  than  one  year,  and  disfninehised  and 
renderwl  Inratmlile  of  Lioldlng  any  office  of  trust  or  profit  for  any  period  not 
exceeding  ten  years. 

Emplojrtient  of  children — Certain  employments  forbidden. 

Section  20r).  Any  i^erson,  whether  as  parent,  relative,  (niardhin.  euiplnycr  or 
otherwise,  having  In  Ills  rare,  custody,  or  control  nay  eliUd  umler  the  ajc^  of 
twelve  years,  who  shall  sell,  apprentice,  give  away,  let  out,  or  otherwise  disj}ose 
of  any  such  chll*l  to  any  |M»rson.  under  any  name,  title,  or  prolens**.  fur  the  voca- 
tion, use,  occupation,  calling,  [or]  service  of  l)ejE;glng.  or  fteddllngr.  in  any  public 
street  or  hlKliwuy.  or  in  any  mendicant  or  wanderinjr  huslness  whats<H*ver.  and 
any  i>en4on  who  shall  take,  receive,  hire,  employ,  use,  or  have  In  custody  any 
child  for  such  purposes,  or  either  of  them,  Is  guilty  of  n  mlsdemeuuor. 

XcffUffenrc  of  operators  of  steam  boilers,  etv. 

Section  ;i2.^.  Kverj'  engineer  or  otlier  person  having  charge  (tf  any  steam 
iMiller.  steam  engine,  or  other  apparatus  for  generating  or  cnijtioying  steain. 
used  in  any  manufactory,  railway,  or  other  works.  wl»o  willfully,  or  from  Igno- 
rance, or  gross  neglect,  creates  or  allows  to  I>e  create*!  such  an  undue  quantity 
of  steam  as  to  hurst  or  Itreak  the  iK)iler,  or  engine,  or  appiiraiu**.  or  cjiuse  any 
other  a<vldent  whereby  human  life  Is  endangered.  Is  guilty  of  a  felony. 

Sec.  32<k  Every  iwrson  having  <'liarge  of  any  steam  lioiler  or  steam  engine,  or 
other  apiuiratus  for  generating  or  employing  steam  uswl  hi  any  nmnufactory,  or 
on  any  railroad,  or  in  any  vessel,  or  in  any  kind  of  iiiechanU^il  work,  who  wlll- 
fnlly  or  from  Ignorance  or  neirltH't.  creates,  or  allows  to  N'  <'reatiNl.  such  an 
undue  cjunntity  of  steam  as  to  hurst  or  hwak  the  (H>iler.  engine,  or  apparatus, 
or  to  cause  any  other  accident  whereby  tlie  death  of  a  human  l>elng  is  produced, 
is  punishable  by  imprisonment  in  the  penitentiary  for  not  less  than  one  nor 
more  than  ten  year>«. 

Sec.  327.  Every  captain  or  other  person  having  cliarge  of  any  8teaint>oat  used 
for  the  ciinveyance  of  passengei>i,  or  of  the  l>4»ilers  and  engines  thereof,  who 
from  lgnoran<'e  or  gross  neglect,  or  for  the  purpose  of  ex<-elling  any  otiier  boat 
in  8|)eed.  creates,  or  allows  to  he  created,  such  au  undue  quantity  of  steam  as  to 
burst  or  break  the  Iwllor  or  any  apparatus  or  machinery  i-iHinwte*!  therewitli. 
by  which  bursting  or  l)reaking  human  life  is  endangertnl.  is  guilty  of  a  felony. 

Skc.  :\2H.  Every  i^mducior.  engineer,  brakeman.  switchman,  or  other  r»<*r¥»on 
having  charge,  wholly  or  In  part,  of  any  railroad  car,  bMoniotlve,  or  train, 
wliich  Is  use<l  as  a  common  carrier,  who  willfully  or  negligently  suiters  or 
causi^s  the  same  to  collide  wit!»  another  car,  locomotive,  or  train,  or  with  any 
other  ohjwt  or  thing  whereby  the  dejith  of  a  Immnn  being  is  pro<1n<HHl  is  pun- 
isliable  by  Imprisonment  In  the  penitentiary  for  not  less  than  one  nor  more  than 
ten  years, 

Intftj-iratioH  af  railrnatl  rmployees.  etc. 

Section  ."VM.  Every  |>erson  who  is  intoxicated  while  in  cliarge  of  a  loc<5motive 
engine,  or  while  acting  as  omductor  or  driver  ui»on  any  railroad  train  or  car, 
wliether  proiH'IttMl  l>y  steam  or  ele<*trlclty.  or  while  acting  us  train  dispatcher,  or 
as  telegraph  o]»erator,  receiving  or  trnnsmitting  dispateheH  in  relation  to  the 
movement  af  trains.  Is  guilty  of  a  misdemeanor. 

Protection  of  etnployeea  as  mcmbera  of  labor  orffanizations. 

Section  -iriT).  Any  i»erson  or  corp«»ration  within  Porto  Rico,  or  agent  or  olflcer 
on  behalf  of  such  person  or  corporation,  who  shall  hereafter  co(»r<'e  or  conjpel  any 
person  or  persons  to  enter  Into  an  agretMoent,  either  written  or  verlial.  not  to  join 
or  l)ecome  a  nieml»er  of  any  laltor  orgaiiizittion,  as  a  condition  of  such  |K»rson  or 
persons  securing  employment  or  continuing  In  the  employment  of  any  stich  per- 
sons or  coriwratlou,  shall  l>e  guilty  of  a  mlwlemeanor. 

Sunday  labor. 

Section  S.'W.  On  every  Sunday  conmierclal  and  Industrial  estnblishments, 
excepting  public  markets,  pharmacies,  bakeries,  hotels,  restauirauts,  cafes,  and 
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pli((V«   where  rofreHhuiontt*  (inly  tiro  sorved.  ex<_-<?ptlrii:  mIh«»   gniMlo  nnrt  ijuax! 

ptililh-  utilities  luul  works  of  «*iiicr*;cii('.v.  neifssrtry  to  provoiil   urmsnnl  «ml  •»-- 

OUH  MaaiR'ial  Iuhh.  kIjiiII  roLu;iin  L-loHiiNi  iiml  ilo  nu  buHlnexs  wtintt 

oV'IiM-k  iitMHi.     Tl>is  |>n>lill»iM(in  nhuW  mit.  iMiwover,  c»xt<«ti<l  to  tli 

pIjH'ps   flfvoteil   «*x**IuHiv<'I.v    to   aimiH<>iiient9i   or   to   rh«ritnl»U*    jMir|"iv»-^ .  m  „h 

sxu'U  |»lii(*(>8  It  hIijiII  1h*  lawTuI  to  work  at  niiy  liuur  on  HuiKluy.  Init  only  In  «U 

of  Hiu'h  t-lmritiihli*  piirpoHcs  or  tiniuscnit'iitK. 

Ski*.  .'i.'H.  TIh?  iminiripal  <*oum'll  of  any  iimnlcipnllty  iiiny.  I*y  urilinnri<v,  if- 
(jiiirf  i-oiiiiuon-hil  aiH)  InOustrliil  (*stnt)liHliiiiiMits.  liicliKnii^  ttiviHt;  i*x<*efirnl  ti 
Motion  rir»:<.  or  any  of  thrni.  to  remain  clusiHl  at  nil  liourH  uu  Sunday,  exc^fiftoe 
the  works  of  enierjteiu'y  then  in  nHMilionf^l. 

Six.  .V»ri.  Any  |M»rs4in,  ttnn  or  <tiriNiratK»n  vlolatiuK  tho  pr<»viHl«ni*  of  ihu 
title,  or  any  part  thenH)f,  or  of  iin  order  i»sne<l  by  an  alnthlc  <»r  onliinin****  jbi^w^i 
liy  a  municipal  L'onncll  nnilcr  thi*  authority  of  this  tlt)c>.  nhall  1h*  nnixl  In  tl*- 
ImjIIcc  4*ourt  for  thr  lii-st  ofl'mse  in  a  sum  whi*h  »liiill  not  Iw  Iosm  tluin  tivr  J«|- 
lurH  ($r>i  nor  exttHHl  ten  dollnrH  ($10)  :  and  for  a  HubHequoiit  oTTi'IImh.  in  u  kuiq 
which  hIuiII  nut  he  lesrt  than  ten  ilolhirM  <f  KU.  nor  exiiMnl  t\vi*i)ty-five  d'^ilir« 
(^'iTi).  Ami  for  this  puriK»st\  the  iR)li4*<»  ixairtH  sliall  liiive  JurhMcllction  lo  lrii|ko«r 
tlie  tlnc*H  herein  pruvlde«l ;  and  In  all  itises  la  whii'h  the  lliu*  linixtHtHl  hhall  v% 
coed.  exflmliUK  e*wtH.  the  Kuni  of  ten  dulhirs  t^UM.  un  ap[H*nl  tn*iy  l»o  takpn  U 
Uu*  proper  dislrlet  iiiuri  In  the  nianixT  piiivitlHl  by  law  rt»r  oiImt  iipiR'al**  fniia 
the  indiee  eourts.  In  default  of  the  payment  of  any  tliie  lni|M»stMl  herruiiiWr 
[h(*reiinderl  wltliln  thn'e  dnyK  nftor  tho  Judgment  ulinll  !ia%'e  l»*«<»n  ontc-n-*!  or 
the  a]ip**al  dismisMiI.  Ilii-  (Hnson  <T»nvirted  sh.ill  pjiy  the  s;iUi  fliu*  l»y  linpriiUMi- 
ment  In  the  inunUipal  Jail,  or  in  any  other  iK*n:il  InKtitution.  lit  the  rate  uS  otte 
day  for  each  half  dollar  of  Hald  flnc  remaining  unpaid. 

Civil,  <V»I>K. 


EaniinffH  of  minrtrH. 

Krction  22r».  rro|>erty  aeipilrHl  by  art  uncinaiK-lpateil  i-bihl  hy  Inlior  or  Iw 
try.  ytt  for  any  vuluntde  conHideratlon.  iH'lon^'s  to  the  naid  ehlhl.  hut  the  iiHufnu-l 
tht»t'(ttf  belnuKH  t*)  thf  pareiiis  having  jMite^tus  ov*'r  him  whilst  !»•  Mvt-H  in  tlk*ir 
I'onipiiiiy;  but  If  iIm'  ^bihl.  with  the  <'oii.sent  of  hU  parents.  Iiv«*8  JiMh^[MMitIi*ntl], 
lie  Khali  bo  dwnitod  etnamiputed  for  all  efftH'ts  as  reuardw  the  wihl  i>roi>orty.  nml 
Lc  shall  he  the  full  owner  and  have  the  nMUfruet  and  adialnlstnition  thereof. 

KanthtffM,  etc.,  of  marrU'tl  tcomrn, 
ION  1314.  The  following  In  the  separate  property  of  each  of  the  K{>ousti: 


2.  That   acquired   f(»r   a   Uiood  conHideratlon   by   either  of   them    during   tlie 
marriage. 


Emplitfffnmt  of  labor — General  provi9innn. 
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SccTioN  148*J.  This  v\nm  of  servlcen  iHervleea  of  paid  Herrantfl  and  lalxirerMl 
may  tw  eontrarlod  without  a  tlxed  period,  for  a  fixed  |>erlcxl.  or  for  a  i4peflfle 
work.     A  hlrinK  fur  lifo  in  void. 

Skc.  MM".  A  doiuestir  servant  hired  fur  a  flxtnl  time  and  to  Ih'  etnplovi^I  hi 
the  i>ers*>nal  sorvirr  of  bin  mastor.  or  of  the  fandly  of  IIh'  bHt*'r.  may  leave  tlR» 
Hervlce  or  be  disnilHsetl  befoiv  the  explnitioii  of  the  t<'rm  :  but  If  thf  innHter 
dlmiilKHes  the  servant  witlmut  sutlieieni  caime,  lie  nhnll  Indemnify  him  by  jmy- 
ing  him  the  wa^CK  due  Jind  tbMS4>  for  MfttH^n  nddltlomil  d:iys. 

The  nianter  .■*hall  be  hellrved,  uidesn  there  Is  pnwf  to  the  contrary — 

1.  With  repird  to  the  amount  of  the  waK(?«  of  the  d(unesiic  Kervanl. 

2.  With  repird  to  the  pnyiiuMit  of  iho  wap*?*  rarncd  lUirinji  the  mrrent  year. 
B»c.   14SS.   Resides  what  Is  [iresrrib*^!   In   the  prettilinp  stM-tlons   with   rejrnnl 

to  niastors  and  scrvauLs.  the  iiroviHlonw  of  (si>eclal  laws  and  ordinanees  nhnll  1*0 
o!)Kerv(Ml. 

Sec.  I4HSI.  Field  liandfl.  meehanU-K,  artisans,  and  other  Inhorerw  hirofl  for  a 
certain  time  and  for  n  certain  work  can  not  leave  nor  la?  dismissed,  without 
jHiihclcut  cauHC,  before  the  fuldUmeiit  of  the  contract 
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6bc.  1400.  The  illsralstuil  of  tlie  Hervniits,  ine<l»iuicft,  artLsans.  nml  other  hired 
IiiborerH  to  whU-U  tht?  prec-wllng  scH'tioiis  rt'fi'r  ^ivcs  the  rlpbt  to  di»iK>t»n»SH  ttxuii 
iif  tbe  iiiiplfiiieutM  miil  of  the  buildings  which  they  tnay  (Mi'Upy  by  rtNison  of 
their  ilntleft. 

Sk(\  1401.  The  exec'utlou  of  n  work  may  l)e  contracted  for  by  af(re(>tuK  that 
till'  ifcrson  who  is  to  execute  the  mime  shall  rIvc  h\»  lal»or  or  lndu«tr>'  only,  or 
tlint  lit"  furnish  the  mnt*»riuls  also. 

Sec.  W.y^.  If  the  |>erson  w1m>  (tmtrnetetl  for  the  work  Iwund  hiniwif  to  fur- 
nish tlu'  in;iti'ri;ils.  he  shall  siifTor  the  loss  In  ras*'  of  the  destmetldU  of  the  vrork 
l»efore  it  is  deIlver<Ml.  unU^s  there  has  Iteen  delay  in  itHvlvinj;  it. 

Sec.  I4!*;i.  A  iK»r>t<>n  who  has  l>i>und  himself  to  Klve  his  lat)or  or  Industry  only 
can  not  demand  any  |»aynient  If  the  work  is  destmyei!  lK»fore  It  Is  delivere<l, 
unle.sfl  tliere  should  have  Imhmi  delay  In  nnviviutf  the  sjiine,  or  If  !he  destruction 
Kh<»uld  have  Ih^i'u  due  to  the  had  quality  of  the  materials,  provided  that  lie  uiay 
liuve  ntlven  due  noti<e  of  this  cirennistani-e  t«»  the  owner. 

Skc.  1405.  A  |H»rsc>n  wIk>  hinds  himself  to  do  a  work  by  piece  or  by  tuensure 
may  denuind  of  the  owner  that  he  r<*<-«dve  it  in  installments,  and  that  lie  pay 
tlierefor  in  prop(»rtiou.  The  part  paid  for  shall  1k'  presumed  as  approve<l  iind 
recelve<I. 

Sec.  141t.S.  When  ti  eertnin  work  has  l>een  intruKte*!  to  a  iK»rs<»n  by  reason 
of  his  |>ersonMl  tjualltications.  the  contract  is  res«-inde<l  hy  the  death  of  said 
person. 

In  such  case,  the  owner  must  pay  to  the  lielrs  of  the  eonetruetor  [oon- 
tructor?!,  in  projtortitai  to  the  priit*  api've^i  uihjii.  the  value  of  llie  part  of  the 
work  executwl.  and  that  of  the  prepurwl  materials,  provided  he  way  obtain  any 
Itenefit  from  s\irh  n^aterinls. 

The  same  shall  Ir»  uiiderstiHHl  if  the  i)erw»n  who  contracted  for  the  work  can 
not  rttilsh  it  by  reason  of  any  cause  imlei>endeut  of  bis  will. 

Skc.  \4*.)*X  A  contractor  Is  responsible  for  the  work  done  by  the  i^ersons  h© 
<'n]ploys  ther»H>n. 

S»:c.  ITitnK  Those  wlio  furnish  tlieJr  labor  «n<I  nniterials  in  a  work  aureeil  uix>n 
fi>r  A  huiip  sum  l>y  a  *'*)ntraet*»r  have  no  action  against  the  owner,  except  for  the 
amount  thi*  latter  may  owe  the  foruier  when  the  arlion  Is  briai^ht. 

Sec.  ir»01.  Whefi  it  should  l»e  auretsl  that  tin*  work  is  to  l>e  done  to  the  Kfltl»- 
fuctioii  of  the  <»wner.  In  the  iil»sen<-e  nf  his  n<H'(*ptance  the  approval  is  understoixl 
118  res**rve*l  f«»r  the  proiM»r  ex|K'rt  JudKmeiit. 

If  tlie  (terson  who  has  to  aitprove  the  work  is  a  third  |>erH(m.  bin  decislou  sluill 
be  Hnal. 

Skc,  ir»<>2.  Should  there  l»e  no  agreement  or  custoui  to  the  contrary,  the  prli-e 
for  the  work  must  l»e  paid  U|)on  delivery. 

Sec.  150H.  A  |H?rti4>u  who  has  exei'utei]  a  work  on  personal  property  has  tb& 
right  to  retain  the  Kame  as  a  pledge  until  be  is  imld  therefor. 

ACTS  OF  IIHM. 

Ehjht-hour  day, 

(Pace  81.) 

Section  1.  Eii:ht  hours  shall  e<nwtitute  the  maximum  lenjrtb  of  a  working  day 
for  any  work  pcir<iraieil  and  paid  nul  of  funds  from  the  municipalities,  schotd 
boards,  and  all  other  deiK?ndencies  of  the  i»eople  of  I'orto  Uico. 

Se<'.  -.  In  alt  coidracts  for  work  to  l»e  jtaid  out  of  the  funds  of  the  people  of 
Porto  ICIoi,  nnniliipalUlps,  or  stheol  boards,  each  of  said  i-ontractM  shall  ctuitain 
a  provision  limiting  n  days  work  to  eight  hours. 

Sec.  I{.  In  works  of  a  p\ddic  nature,  a  worklnj:  day  may  he  lengthened  only  In 
casi*s  where  the  lives  and  pro|H*rty  of  the  Inhabitants  of  a  municipality  or  of  the 
Insular  government  would  l>e  endanKerwI.  if  same  were  not  done.  This  ni*t 
shall  not  apply  to  the  Insular  |k>IUv  force,  internal-revenue  aK«*iits.  telegraph 
oiierators  and  teleKrajih  nti-sHMn^ei-s,  n(»r  to  the  clerks  of  tlM»  departments  of  tin; 
Insular  jrovernment  when,  in  tlie  opinion  of  the  heaite  of  such  dejjnrtnients. 
work  beyond  eight  hours  by  Iheui  is  ne**es«ary  in  the  Interest  of  the  laiblli- 
siTvice. 

Sec.  4.  Any  pers<in  who  shall  willfully  or  maliciously  violate  the  provisions  of 
this  act,  except  as  spe4-i(l4*<l  in  section  3  hereof.  Hhall  be  guilty  of  misilemeauor. 

Approved  March  10.  1904. 
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rODE  OF  CIVIL  PROCEDURE. 

ExcmpiiouH  of  tcatjCH  from  rxccufion. 

Section  240.  (As  amended  by  net  page  7.  nets  of  1004.  extraordinary  session). 
In  addition  to  tho  homestead  exempted  l)y  the  homestead  law,  the  following 
property  belonging  to  an  actual  resident  of  this  island  is  exempte<l  from  execu- 
tion. ex(rept  as  herein  otherwise  s[>eclal]y  provide<i : 

7.  The  earnings  of  the  judgment  debtor  for  personal  seri'ices  rendered  at  any 
time  within  thirty  days  next  preceding  the  levy  of  execution,'  or  levy  of  uttach- 
ment,  when  it  api)ears  by  the  debtor's  atlldavit  or  otherwise,  that  such  earnings 
are  necessary  for  the  use  of  his  family  residing  in  this  island,  supported  wholly 
or  in  part  by  his  labor :  Provided,  This  act  shall  not  authorize  the  garnishment 
of  the  fees  or  salary  of  any  public  officer  of  employee. 


A  DOCTTMEITTAaY  HISTORY  OF  THE  EARLY  ORGAlTIZATIOirS  OF 

PRINTERS.  (") 

BY  ETHELBERT  STEWART. 

INTRODUCTION. 

That  a  number  of  disconnected  typographical  societie.s  existed  in 
various  parts  of  the  United  States  prior  to  the  formation  of  the 
iinioiis  as  now  constituted,  wliile  not  perhaps  generally  known,  will 
not  Im>  new  to  students  of  the  history  of  hxUor  orgnnizations.  The 
rc'furences  to  these  early  organizations  are  usually  hazy,  containing 
no  more  than  a  mere  statement  that  they  existed  at  certain  dates, 
with  no  ex'idence  offered  of  the  truth  of  even  these  statenVents.  In 
this  article  it  is  believed  the  first  attempt  is  made  to  be  specific  in  the 
information  presented  about  these  early  organizations.  In  this  re- 
siH*ct  at  least  the  article  represents  pioneer  work  in  its  field,  not  only 
in  the  i*eproiluctiou  of  documents,  but  in  the  resort  to  miiiute  lxK)ks 
of  these  societies,  as  a  source  of  information  about  other  kindred 
societies.  Thus  the  transcription  of  oirculnr  letters  from  other 
societies,  upon  the  records  of  the  Coliimbia  Society,  or  the  New  York 
or  Phihidelphia  societies,  has  furnished  documentary  proof  of  the 
existence  of  many  printers'  organizations  nowliere  else  referreil  to. 
So  far  as  the  documents  could  tefl  the  story  little  else  has  l>een  said. 
Such  explanation  as  seemed  absolutely  necessary  to  an  undei>^tanding 
of  the  documents,  as,  for  instance,  tlie  changing  industrial  conditions 
whirli  prompted  the  intense  feeling  against  the  professional  editor 
or  publisher  who  was  not  at  the  same  time  a  *'  practical  printer  "  has 
been  given  briefly  in  notes;  while  the  effect  of  the  great  employ-your- 
self  movement  socialism  of  ISliO  to  1850,  so  aj)parent  in  ihe  radi- 
calism of  the  documents  of  that  period,  is  briefly  referred  to  in  the 
text.  The  addi'esses  '*  to  the  trade  "  or  ^*  to  the  public  "  have  l^een  re- 
produced in  full,  and  for  the  most  part  vvithotit  comment,  the  one 
object  always  kept  in  view  being  to  let  the  workingmen  of  that  period 
tell  their  own  story.  Point  of  view  is  evorytliing,  and  as  it  is  very 
difficult,  if  not  impossible,  to  state  another  man's  point  of  view  ex- 
wpt  from  your  own,  the  only  way  to  be  sure  of  getting  the  early 
printer's  point  of  view  is  to  let  his  documents  present  his  case.  Even 
then  it  is  hard  to  realize  why  some  things  which  seeni  so  trivial  to-day 
were  so  serious  to  men. in  1815  or  1830. 

«» AcknowlfKigments  are  duo  to  Mr.  R.  11.  Crossinjzham,  of  New  Yurk,  for  the 
loan  of  valuable  luateriiil  In  ooiiueition  wltli  the  New  York  Tyi)ogrnplilcaI  So- 
ciety of  1800:  to  the  officials  of  the  LU^rnry  of  Congress  for  many  <*ourtesle8: 
to  the  officers  of  the  luternntinna!  Typogmphiral  Tnioii ;  to  Mr.  James  C 
Hritton,  of  the  Bureau  of  Latx>r;  nnU  to  the  ortlcers  of  the  Washlnjrton  Typo- 
graphical Union. 
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Because  of  this  conviction,  (hat  in  dealing  with  the  affairs  of  a 
*jeJieration  other  than  our  own  the  Ijest  way  to  tell  Uic  wurkin^^iian's 
Mory  is  to  let  hini  tell  it  himself,  no  attempt  t(f  ])reserve  literary  style 
cr  unity  has  been  rniide.  In  fael  literary  quaiity  hiis  Ix'en  consciou.sly 
cncrificed  to  include  as  many  extracts  from  documents  or  minute 
books  as  possible,  to  the  end  lluil  the  workman  himself  should  have 
{ lio  flour. 

Nu  attempt  has  been  made  (n  prrsrnt  a  eonsecutiv«*  sot^iolcigicHl 
^tlnly.  It  has  seena'd  iiiun*  in  cMinsonuiK-e  with  the  work  of  llic 
i'lirean  to  j)re>ient  tlic  luw  iiuUi'rinl  for  iin  economic  study  <>f  early 
I  rinters'  organizations,  nillu'r  than  to  make  such  titudy. 

No  reference  is  lind  It)  staliMnents  in  any  of  the  ;;*'iirr]il  liisttjneji  uf 
the  orgaui/ed  movenM-nls  of  American  w(»rkmen,  hitherto  j^iililished 
CO  such.  Not  because  mh-Ii  histories  wen-  not  consulte<l,  or  fire  not 
v.ilued.  but  Ui'Cioisc  ih<«  n'>n"irlrd  [)Ui'|n»s<*  t*f  tliiN  article  was  to  Im* 
confined  exclusively  t4i  tin*  i!tM-iim»*nls  <>{  {[\r  curly  orfjanizations.  inul 
;:11  t'Cniptations  have  had  to  In*  resisted  which  would  have  carried 
(be  article  lieyorid  n  strict-  ctmf(»niiity  tt*  llir  tide — *' A  Dwnnientary 
History."  There  is  here  no  prctcns<'  to  rr»tnpU»teness.  KtTort  was 
niade  to  locate  as  many  us  possible  of  the  old  c<instilutioxis,  prictr 
lists,  and  minntr^  ImmiUs,  and  f*<ipy  or  examine  them.  No  thoroujrh 
c.invass  was  mmh'  i»r  attempted.  It  is  dmditfuK  however,  if  any- 
t!)ing  missed  would  bring  np  any  iiew^  problem  or  conditioQ  not 
iouched  ujic»n  in  siuiir  tif  tlu'  ^liHunictits  fnund.  The  |H'riod  covered  by 
t  ctuat  flocunients  is  from  17^^'*  to  isriij,  lln'  price  lists  extending  to  1?^^»*5. 
North,  South,  East,  htuI  West  nn-  n*[ireseuted,  not  equally,  it  is  true, 
but  snfljcicnlly  tti  muke  it  more  than  pn>b:tble  (hat  all  the  problems 
of  the  ]>rinler's  in  the  ctiily  days  »rc  at  least  referred  to.  The  origi- 
nal purpose  (jf  limiting  the  article  to  the  period  prior  to  the  forma- 
iion  cif  the  Nationnl  r^iiii>n  in  lHri2  has  btM'u  devijited  from  only  to 
ijichule  a  few  organizations  that  wore  outside  (he  sj)here  of  influence 
of  the  National  Unioiu  Histories  «»f  the  National  Union  and  its 
!  uccessor,  tlie  Inlrrrial  (unah  arc  easily  accessible^  and  in(rusions  here 
have  been  studiiiu^ly  avoided,  except  when  in  footnotes  it  has  seemed 
necessary  to  follow  a  subject  to  its  fhial  disposition;  as^  for  instance, 
ihe  wonnin  c(un|)ositoi"  t(ncsti4ai  and  the  uniform  wa^'  scale,  The 
Cincinnati  wage  scale  for  l^iVi  was  included  liecause  it  re]>resented  a 
nsction  of  the  country  not  distinctively  covered  by  earlier  docn* 
nients. 

Copies  of  constitutions  and  piice  lists  as  far  buck  as  1802  are  pre- 
sented in  the  appendixes,  and  are  believed  to  represent  every  Btn^  of 
f^rowth  fnun  the  benefit  ^cK*ietie>  of  (be  first  part  of  tlu»  period  and 
the  associations  of  the  middle  perioil,  or  from  18130  (o  1840,  to  the  pros- 

t  unions  as  exemplitied  by  the  constitutions  of  1S50,     S|wcial  effort 

■^  as  nuide  lo  ascertain  (he*  nnnicri<'al  strength  of  tliese  early  organiza- 

H'idi  /rratifyinfr  resu\\s  *\u  uwiwv^ 
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In  ft  few  instancoH  copies  of  printed  con.stitntions  and  price  lists 
were  found  in  libraries,  particularly  the  Library  of  Congress;  but 
by  far  the  greater  imnil)CT  \v<»re  copied  from  old  minutt*  lMK)ks  of  ihe 
societies,  and  are  not  to  be  found  in  print  except  in  these  appendixos. 

Not  only  are  the  economic  reasons  for  some  of  the  things  done  by 
the  unions  (as  lirnitulion  of  apprentices)  to  be  found  in  a  study  of 
their  history;  but  the  gradual  transformation  of  sentiments  into 
customs,  and  the  evolution  of  trade  interests  into  "  union  princi- 
ples," goes  on  so  gradually  i>efore  our  eyes  in  these  minute  lKK)ks 
that  we  can  understand  thetu  Ix^tter. 

In  the  e^irly  constitutions  and  minutes  of  these  organizations  will 
\w  frequently  fouiirl  staled  in  terms  those  "union  principles"  which 
have  since  become  a  part  of  the  subconscious  thought  life  of  the 
"  union  man,''  and  no  longer  printed  or  stated,  because  nobody  in 
the  union  supposes  it  necessary  to  state  basi*-  i*rinciples.  Just  as  no 
man  in  introducing  his  wife  specifies  that  a  legal  luanuagi*  aTemony 
has  been  pi*rfornied,  or  in  talking  about  his  children  stops  to  explain 
that  they  were  iKini  in  lu)nonil)le  wedlock;  aiitl  tlie  man  who  asks  for 
an  exphmalion  or  a  veritication  of  tht'se  tiiken-for-grantcd  and  so- 
cially fundamental  assumptions,  ludess  he  represent*  some  semi- 
savage  tribe  where  such  status  is  not  indubitable,  is  simply  inviting 
troubli-  for  himself.  So  much  of  (his  uiu'eveaK-d  idtiinale  principle 
exists;  so  much  depends  upon  an  understanding  of  this  submerged 
or  suln'onsfious,  and  to  the  trade  unit^iust  axiomatic,  lience  never 
expressed  thought  life,  that  students  of  organizations  coming  from 
u  diifereni  mental  atmosphere  often  fail  to  find  in  unions  that  which 
ip  the  reason  for  their  existence — the  soul  of  purpose  by  which  they 
live. 

The«e  "  fundamental  principles  of  trade  unifJtiism  ''  are  often  the 
codified  ex|xirience.s  of  former  generations  under  imlustrial  coiulitious 
tliat  no  longer  exist,  and  can  not  now  be  understood  by  a  uiind  not 
inheriting  an  intuitive  |)erception  of  them,  except  by  a  study  of  the 
early  organizations  in  which  they  were  fornnilated  and  of  the  con- 
ditions which  suggested  them.  Of  no  other  institution  is  it  more  true 
than  of  trade  unions  that  tlie}^  can  only  be  read  in  the  present  by  the 
light  of  the  past. 

BEGINNINGS,  1780  TO  1830. 

Whatever  of  as.sociated  effort  there  w^as  among  printers  prior  to 
1705  was  temporary,  having  a  single  purpose,  ami  when  this  was  hc- 
enniplish(»d  the  compact  was  liissolved.  It  was  the  custom  in  all 
trades  to  call  a  "general  meeting"  of  the  trade  whenever  a  matter 
of  importance  to  all  presented  itself.  Such  calls  were  signed  by 
one  or  two  men  of  recognized  influence  in  the  trade.  Thesi'  meetings, 
usually  held  in  private  homes,  were  organized  by  the  election  of 
ofhccrs>  a  statement  was  made  of  the  purpose  in  calling  the  tratlo 
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Rr,  aJid  aft«r  dtiicussion  re^solutioiis  wviv  adopUnl  embodying 
Ibtf  %*i«Wtt  of  thuHe  present  ufHin  the  (|iiestion  jjresented.  When  tli« 
meflling  had  ii(H*id<M)  wiint  the  Attitude  of  the  trude  was  to  be,  all 
Uioee  present,  if  willing  to  do  so.  nigncd  an  agivcmont  to  stand  by 
each  othtT  during  the  diffic-ulty.  Committees  were  appointed,  an«i 
frequent  mot»lings  were  h**hl  during  the  trouble,  especiall}'  if  it 
proved  to  l>e  a  strike  and  of  some  duration,  lhu>  creating  the  iniprt^- 
moi\  that  a  f>ernmnent  association  <»f  journeymen  had  l>oen  formed. 
It  is  certain  that  ^>me  of  the  striken  in  cjlonia!  times  were  niidertake/i 
with  no  more  of  uu  orguniAulion  than  thi-N  and  while  thero  is  noth- 
ing inherently  improbable  about  the  existence  of  i>ernmnenl  tinions 
in  colonial  lime.s,  since  they  had  Ixvn  in  existence  in  Kngland  and 
Kurope  for  niany  generations  iK'fore,  yet  we  sl^ndd  Ih»  cautious  al>onl 
concluding  from  such  a  statement  as  '*  The  journeymen  bakers  of 
Xew  York  went  on  strike  in  1741/'  that  therefore  there  was  an  organi- 
station,  other  than  a  temporary  understanding,  among  them. 

The  first,  probably,  of  such  understandings  among  journeymen 
print*n's  was  in  Xew  York  City  in  l77t»,  when  ii  demand  for  an  in- 
<*reasc  of  wage^  wiis  made  by  them  and  refused  by  their  employers^ 
with  the  result  that  a  strike  was  calle<h  which,  proving  succcissful,  the 
association  c*Mised.  Again,  in  Pliiladelphiii  in  17S*;  an  altempt  by 
the  cmph>yers  to  reduce  wages  to  $5.83Ji  a  wwk  was  nnule  the  oc<'»ision 
for  calling  the  trade  together.  The  statement  issued  by  the  printers 
at  this  meeting  has  fortunately  l>een  preserved  antl  was  as  f(»llows: 

.\t  a  meeting  of  journeymen  prinl»'rs  of  rhiladelphia  held  at  tiie 
hous4*  of  Henry  Myers  on  Wednesday  evening,  the  Hist  ultimo,  the 
foMowing  n»solutions  were  unanimously  entered  into  ami  ordcjvd 
IriinscrilitMl  fi»r  publication.  In  consequence  of  an  attem[)l  having 
been  made  hy  some  of  our  employers  to  reduce  our  wages  to  35  shil- 
lings ]»er  week : 

lirstilrnl^  That  wi*,  the  suli^crilxTs,  will  not  engage  to  work  for  an}' 
printing  eslal>lishment  in  tliis  city  or  c<»nnty  under  the  sum  of  $<»  per 
wi'ek. 

Nt'Hohutl^  Thai  we  will  support  such  of  our  iMVlhren  as  shall  U> 
thrown  out  of  cnii)h>vment  on  account  of  their  refusing  to  work  for 
less  than  $(►  per  week. 

l*ini,.M»Ki.riiiA,  June  7, 1786. 

This  ilocument  is  signed  by  2r*  printers,  probably  comprising  a 
nuijorily  of  llu»  competent  men  in  the  city  at  that  time.  Tliere  are 
MulicaiioitK  that  this  struggle  lasted  for  some  time,  hut  none  what- 
ever that  the  organization  of  |)riiHcrs  hail  an^^  purpose  be^'ond  the 
itnnuuliate  lUie  of  ivsisting  that  reduction  of  wages,  o"  """v  existence 
llflt^r  tliih  single  purpose*  was  accomplished.     The  .  is  im- 

portant, liiiwever,  as  slu)wiug  that  the  sentiment  o'  each 

other  in  time  of  a  strike,  out  of  union  s  d 

in*«w,  okiutiMi  um<»ng  printei-s  louj  'a  oa  i 

It>  17l»5  an  organization  was  f  *'on 


EARLY   ORGA>*IZATION8   OF    PRINTERS. 


861 


**  Tho  Typographical  StKriety,"  comprising  in  its  menilx»rship  most  of 
thoso  working  iit  the  trade  at  that  time.  It  was  the  fii'st  loiown 
society  devoting  its  iMUM-gies  to  traile  conditions  and  wage  scales  that 
existed  for  any  ai)precial)h^  length  of  tinie.C*)    So  far  as  known  it  was 

«Tlie  "f'onipany  of  Printers  of  Phlladelphta."  orfrnnized  In  ITfM.  was  an  nsmv 
elation  of  employers  and  Job  printers,  not  of  Journoyinen.  ns  Ih  so  often  Ktatecl. 
Willie  It  Is  u<>t  tUe  puriwise  of  this  urtlrle  to  ffo  into  tho  init'stlon  of  ouip^^^yt?***** 
aswMMatiitnn.  .vet  this  on**  of  17tU  l«  so  frt?quently  roforre<l  to  as  a  lahor  orgnn- 
izalkm.  Its  (iMistUutlon  Iteinii;;  Ilstetl  In  a  very  retvnt  hiblio^raphy  of  mnU'-unlon 
puMlrationrt  as  wnch,  that  it  swnis  a<lvisj»ble  to  settle  the  inaltor  *K»finitM|y  hy 
n'|a*o«ln('hitf  the  doninuMit.  ii  copy  of  which  Is  preservt*<l  in  tlie  Lil»r»ry  of  Con- 
press.  It  wUJ  In.'  niittnl  thiit  article  !4  provides  lliat  the  <xaapauy  shall  *'  rej^i- 
late  the  prli-es  nt  wlilth  its  monihers  shaill  exe*'Ute  printing:  work,  determine  the 
terms  of  employinc  journeymen,  llx  |M?nalties  for  the  violation  of  their  regula- 
tions,** etc.,  and  is  signed  by  0  Indlvlduuls  and  finus,  among  them  some  who 
were  of  more  than  loeal  iaii>ortanee  as  printers  and  pnhllshprs.  (See  Bishop's 
nistory  of  American  Manufactures.  Vol.  1).  The  term  "tM'inter"  was  api)IIetl 
only  to  employers  In  the  earlier  times,  and,  later,  to  both  employers  and  jour- 
neymen. 

Aside  from  the  historical  value  of  the  document  Itself  and  the  Importance  of 
ellmintiting  it  from  the  literature  of  trade  uulonisni,  it  Is  submitted  ns  one  of 
the  few  constitutions  extant  of  n  form  of  assoelntion  known  as  "  iHimpanles." 
wbirh  formed  a  link  l»et\veen  the  merchant  guilds  of  the  late  Middle  Ages  and 
the  employers'  nsmn-lntions  of  to-day.     Tbe  document  foUows: 

CONSTITUTION  OF  THE  COMPAXY  OF  PRINTERS  OP  PHILADELPHIA, 

1794. 

Assured  that  tbp  Interests  of  every  profession  depend.  In  a  high  decree,  on 
the  tinlori  antl  ctMiin^nition  of  Its  menil»ers:  impressed  with  the  nc*^esslty  t»f  nmno- 
elallnu  for  thp  |»uriKise  of  st^curiuK  thtwe  advantages  which  are  at  present  at- 
tachetl  to  the  printhi;:  business,  as  well  ms  for  the  purpose*  *)f  extending  them  ; 
ami  |MM-Huaded  lIuU  such  association  will  <vnduce  to  insure  the  harmony  and 
KimkI  fellowship  of  those  hy  whom  it  is  eomi>osed ;  we.  the  subscrU>er.s.  printers 
of  tbe  city  of  Philadelphia,  do  liereby  tN»nstitute  ourselves  a  society,  under  the 
name  of  the  Com|»any  of  Phlladeiphia  Printers. 

Article  I. 


The  company  shall  he  forme<l  of  such  printers  of  the  city  and  liberties,  as  are 
present  at  the  aiioption  of  this  ci>nstltution ;  of  such  as  shall  join  the  c-ompany 
within  one  month  sultseiiueiit  to  aald  adoption,  and  of  sucb  as  shall  t>e  hereafter 
eleeted  in  conformity  to  the  third  article. 

Akticle  ii. 

Every  i>erson  previously  to  his  being  consldereil  a  member,  shall  subscribe  the 
oonstiiution.  and  by  such  subscrlinion  solemnly  engage  to  ctanply  with  tbe  arti- 
cles thereof,  as  well  as  such  reguliitions  as  may  t>e  made  under  tbe  same. 

AJtTICLE  III. 

A  printer  may  lie(H>me  a  <^mlldate  for  admission  Into  this  company,  either 
on  miplicatlon  by  letter  or  4>n  the  nomination  of  a  member:  In  either  case  his 
name  shall  be  submitted  to  the  compau}\  at  one  regular  meeting,  and  be  balloted 
for  at  the  next  regular  meeting;  should,  however,  an  unanimous  voice  be  ex- 
pressed for  proceeding  to  an  Immediate  election,  all  delay  shall  thereby  be  sus- 
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togothcr,  and  after  disous!<ion  re^utions  \voi>>  udopU^d  enibodying 
the  views  of  those  present  upon  the  question  pn^sented.  Wlien  the 
niei^ting  had  decided  what  the  attitude  of  the  trade  wns  to  Ije,  nil 
those  present,  if  willing  to  do  so,  signed  an  agreonicnt  to  stand  by 
each  other  during  the  diffieulty.  Couimitleeft  weix?  appointed,  and 
frequent  meetings  were  hehl  thiring  the  trotjhle,  esiiecially  if  it 
proved  tt>  Ik*  a  strike  and  of  some  ihinitioUn  thus  erejiling  the  impres- 
sion that  a  permanent  association  of  journeymen  had  been  formed. 
It  is  eerlain  that  some  of  the  strikes  in  cohmiii)  time-s  wetv  undertaken 
with  no  more  of  an  orgaiu/ation  tluin  this,  and  while  there  is  noth- 
ing inherently  improbable  about  the  existence  of  i>erniancnt  unions 
in  cohinial  times,  since  they  had  been  in  existence  in  Englauil  and 

Kurii|»e  for  nuuiy  generations  before,  yet  we  sli(»nld  I autious  jiImiuI 

conchiding  from  such  a  statement  as  "The  journeymen  bakers  of 
New  York  went  on  strike  in  17+1,"  that  tlierefon*  tliere  was  an  organi- 
zation, other  thiin  a  temporary  understaiuJiug,  among  them. 

The  first,  probably,  of  such  understandings  among  journeymen 
]»rinters  was  in  New  York  City  in  177(».  wlien  a  demand  for  an  in- 
crease r)f  wages  was  made  b}'  them  and  refused  by  their  employers, 
with  the  result  that  a  strike  was  called,  which,  proving  successfuU  thv 
association  ceaHnl.  Again,  in  Philadelphia  in  }7H(\  an  idtempt  by 
the  employers  to  reduce  wages  tt)  ip5.83^  a  week  was  mu<U'.  the  occasion 
for  calling  the  trade  together.  The  statement  issued  by  the  printers 
at  this  meeting  has  ff>rlunately  Im^cii  preserved  and  was  as  follows: 

At  a  meeting  of  journeymen  printers  of  Philadelphia  held  at  the 
house  of  Henry  Myei*s  on  Wednesday  evening,  the  81st  ultimo,  tliw 
following  res()l^ltioIl^  were  unnninuuisly  entered  into  and  ordered 
tran^>cri!M»d  for  publication.  In  conset|uence  of  an  attempt  having 
been  nuide  by  some  of  our  employers  to  reduce  our  wages  to  35  sliil- 
lings  p(»r  week: 

/u.so//v;(/,  Thai  we,  the  subscribers,  will  not  engage  to  work  for  any 
printing  establishment  in  this  city  or  county  under  the  sum  of  $(>  per 
week. 

Rtnolved^  That  we  will  supjwrt  such  of  our  brethren  aa  shall  bo 
thrown  out  of  emjiloyment  on  account  of  their  refusing  to  work  for 
less  than  $(»  i)er  week. 

PiuuxbELJ'aiA,  June  7, 1786, 

This  document  is  signed  l>y  2fi  printei*s,  probably  comprising  a 
maj<»rity  of  the  comi)etent  men  in  the  city  at  that  time.  There  are 
indiciilioas  that  this  struggle  lasted  for  some  tin»e,  hut  none  what- 
ever that  the  organization  of  printer-s  harl  any  purpose  beyoud  tlie 
immediate  one  of  resisting  that  reduction  of  wages,  or  any  existence 
after  this  single  purp(»se  was  accomplishetl.  The  tltM-iuuent  is  im- 
portunl,  however,  as  showing  that  the  sentiment  of  supporting 
other  in  time  of  n  strike,  out  of  which  the  union  strike-U^nefit  luun 
gi*ew,  existed  among  printers  long  ln^fon*  miions  as  such  were  forntetW 
^2ij  ndb  an  organization  was  formed  in  Now  York  City  known  im» 
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*'  The  Typographical  Society*"  comprising  in  its  uiciul>ersliip  most  of 
those  working  at  the  trade  at  that  tim<'.  It  was  (lie  first  known 
society  <lovoting  its  enei-ijies  to  trade  conditions  and  wng«*  scales  that 
existed  for  any  appreciable  leiigtii  of  time.(**)    So  far  as  known  it  was 

■  The  "Company  of  Priutfra  ut  Philailelptilii,"  orKnnizml  In  171M.  was  an  nsso- 
<-iuttou  uf  employers  aiul  Jol)  printerH.  nut  of  J4>urneyiiu*n.  tiN  Is  k)  often  stated. 
WUne  it  is  not  the  puriM>8o  uf  this  nrtlHo  to  po  Into  th*»  rpiestion  of  employers* 
aR»ochitinnK.  yet  tliis  one  uf  WM  Is  so  fre^piently  reffrnnl  to  as  ii  lalwir  ortfan* 
iii'.iithui,  il.s  (x)iiHtitutIi>n  l»eiii>;  listctl  in  a  very  I'went  liihllo^aphy  of  traile-iinioa 
puli]lt.-:iti*inH  as  »urh.  that  It  mh'Uik  adviKublo  to  Kotth*  tlie  iniittor  ilotinitoly  hy 
rcprodiirine  the  dociiuient.  a  ^*opy  of  wliirh  Is  |>resen'<»<l  in  the  LMirary  of  Con- 
jrress.  It  will  Uv  iiuitHl  that  artlele  14  provUU*s  that  tlie  e-fintpany  nhall  "  regu- 
late the  prir*^s  at  whirh  its  nieniliers  shall  exe<'Utf  printing  worlc,  tletormlne  ilie 
terms  of  employinu  jonrneynieu,  Ux  |K*iutIties  fur  the  viohilion  uf  their  regnhe 
ttons/*  etc..  ami  Is  8i);neil  tiy  1>  InUivhlnals  anil  5riuH,  anions:  them  some  who 
were  of  more  tlinn  hn-n!  iinportnnoe  as  printers  nnd  piil»lishers.  (8oe  Rishop's 
History  of  American  Manufactures.  Vol.  1).  The  term  "  i»rlnter  "  was  appUiNl 
only  to  employers  fn  tlie  earlier  times,  and,  later,  to  both  employers  and  Jour- 
neymen. 

Aside  from  tlie  historical  value  of  the  document  Itself  and  the  lmiK>rtrtnee  of 
clhiiinatinp  It  from  the  literature  of  trade  unionism,  it  is  suhmltltM  as  one  (»f 
the  few  eonstltntions  extant  of  a  form  of  association  known  as  '*  companl*»s.** 
which  formed  a  link  l»etweeu  the  merchant  guilds  of  the  late  Middle  Ages  and 
the  employers'  atisoolatlous  of  to-day.    The  document  follows : 

CONSTITUTION  OF  THE  COMPANY  OF  PRINTERS  OF  PHILADELPHIA. 

l7fM. 

Assured  that  tlie  Interests  of  every  profession  depend,  In  a  hlffh  de^ee,  on 
the  union  and  cof»iM*ration  of  Its  meml>crs ;  impressed  with  the  ne<*esslty  of  nsso- 
clalin?  for  the  pur|K»se  of  se<'urinjc  those*  advantages  which  are  at  present  at- 
taehe<l  to  the  printing  business,  as  well  as  for  the  pur|H>se  of  extending  them ; 
and  fw^rsuaded  that  such  assorlatlon  will  conduce  to  Insure  the  harmony  and 
pKid  fcllowsliip  of  those  hy  whoui  It  Is  composei:! ;  we,  the  Kul)scrll)ers,  printers 
of  the  eity  of  Phlladelphln.  do  herehy  constitute  ourselves  a  society,  under  the 
name  of  the  Couipany  of  Phiiatlelphla  Printers. 

Article  I. 


The  eomiwiny  shall  l)e  formetl  of  such  printers  of  the  rlty  and  liberties,  as  are 
present  at  the  adoption  of  this  ci>nstitution  :  of  surh  us  shall  join  the  company 
within  one  month  sulweqneni  to  said  adoption,  nnd  of  such  as  shnll  he  hereafter 
eloL'tiHl  lu  conformity  to  the  third  article. 

Article  II, 

Every  person  previously  to  his  being  considered  n  member,  shall  subHoribe  the 
constitution,  and  hy  such  subscription  solemnly  engage  to  *-otnply  with  the  arti- 
cles thereof,  as  well  us  such  regulations  as  may  be  made  under  the  same. 

.tVRTICLE   III. 

A  printer  may  become  a  candidate  for  ndmlsslon  into  this  company,  either 
on  application  by  letter  or  on  the  nomination  of  a  niemt)er:  In  either  case  his 
name  sliall  t»o  submltt«»d  to  the  comimny.  at  one  regular  nn^eting,  and  be  balloted 
for  at  the  next  regular  meeting:  should,  Imwever.  an  unanimous  voice  l»e  ex- 
pressed for  proceeding  to  an  Immediate  election,  all  delay  shall  thereby  be  bus- 
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tho  first  society  not  called  into  existence  by  an  immediate  exigency  i 
of  the  trade,  and  ceasing  to  exist  when  that  exigency  was  removal. 

fHMidtH!.     If  tite  votes  of  two-thirds  of  tlie  memben  prescat  t>e  in  IiIh  favor,  lie 
shall  Ik*  etrcted  u  motntior. 

Abticlk  IV. 

A  memlM.T  on  ndrulsMlon  t<hnll  pu.v,  the  sum  of  ^2  and  iUv  tniui  of  fl  iiauosJIy 
afteru'urd  during  his  uieujbershlp. 

AUTKLK   V. 

Thore  shall  be  four  regular  meotliit^o  In  every  year,  viz,  on  the  fiec-ood  Tueadajr 
of  Jiinuury.  April,  JuJy.  and  October,  and  on  surli  other  days  as  the  company 
Bhall  Ux  by  adjournoient.  or  as  sban  be  flxed  by  Hald  nieetiags. 

Article  VI.  I 

Blx  tuembers  shall  l>e  suffioleut  to  pntoeed  to  bualnesn.  ^H 

Abtk'le  VII.  ^^ 

There  shall  lie  chosen  by  ballot,  on  the  second  l*nesday  of  January  tu  every 

year,  n  r»resId(Mil.  ii  NetTetiir>-.  a  tn'jisnrer.  and  a  (.-outtutttee  of  tliree  membcrB, 
who  Khull  be  called  the  comniltteo  of  Irniulry. 

Article  VIII. 

Hhould  uny  vacancies  o<:vur  In  Kald  ofHces,  they  shall  be  HUpplled  at  the  next  i 
re^hir  meeting. 

Abticus  IX.  I 

It  Khali  be  the  A\ity  of  the  president,  or,  In  his  absenee.  of  a  cbalrtnan.  to 
preside  at  nil  m<?i^tln>:H;  to  preserve  order  aniont;  the  nieuilK»rH ;  U*  rail  a  sitecinl 
meeting  whent^ver  he  sws  It  expedient;  or  iit  the  re(juest  of  three  ineinlH^ra, 
to  sijjn  orders  on  tho  trejisurer.  whenever  the  conipnii.v  nliiill  so  dln^t-t ;  and  In 
«*iise  the  nienilK-rs  are  etiunlly  divldeil  on  any  (|uention  to  have  a  f«*«tinjr  vote- 
On  tho  death.  re6*lj;:aatlon.  or  alisence  from  the  cliy  of  the  |tre«ident,  such  of  , 
hirt  dniies  :is  are  nwessary  to  l»e  exerelKCtl  between  the  uieellngs  of  the  com-  I 
pany  shall  devoh'e  on  the  »ec'rebir>*.  ' 

Abticxje  X.  I 

It  shall  Ik*  the  tluty  of  the  seorelary,  nnder  the  dlri»rtlon  of  the  president  or 
chairman,   to  keeji  a   fair  stateii»ent  of  the  lavM-eedlnp*  of  the  «v>mpany.     In    , 
the  al>w»noe  of  the  seoretnry.  n  se*.'retao-  pro  teui(>ore  shall  lie  chosen.  1 

Artke  XI. 

It  Bball  be  the  duty  of  the  treasurer  to  reeelve  sneh  rfuuis  of  money  ns  »linll 
n*-crne  li»  the  <*i»niimny  ;  to  pay  the  sjinie  on  the  order  of  the  president  or  chalr- 
luaii.  and  to  keep  a  fMir  statement  of  the  fundH  of  the  i'ompany.  subject  lo  llie 
Inspei'tloii  of  any  niemtier.  1 

AxncLE  Xlt. 

It  shall  be  the  lUity  of  the  commidi'e  of  Inipiiry  tn  ohtatn  jill  informnilon  lu 
their  |»o\ver.  ri'Mpci-lin^j  the  ndhereueo  to,  or  vlobition»  of  thiM  cijimtltnllon.  and  tlie    i 
n^olutititiis  adopted  In  puri^uantr  thereof,  by  the  iiteinlHTH  of  the  company  ;  and 
to  obtain    tnfornMilion  of   the  stjiti*  uf   tlie  prinlinf:   buf^iness   In   referenire   to    , 
printers  not  luembei's  and  to  report  the  same  to  the  company.  I 

AancLc  XIII.  I 

A  motion  nitidt'  mIihII  be  addreHsed  to  the  prPMidenI,  which,  when  iKHN^DdcO.  , 
shiilt  t>e  Milxtitttoil  liy  the  presldeut  tn  tlie  i'ouHliteratlon  of  the  Lx>mpaxi7.  TUt  \ 
<jue«tlon  shall  then  be  put,  and  \w  deddeil  by  u  nnijorlty  of  votes. 

AmiiTPi  XIV, 

VYhen  the  company  nvf  orKanly,e<l,  they  Khali  have  the  iK)wer  lo  reifUlaie  the    I 
•«  at  which   ItM  membern  nhull   ex<»rnte  prlntlnff  work;   to  deterndw   the 
■       f  pf  cmployltiK  Journcymeu ;   to  lix   penalties   for  tbu   violation  uf  ttii^tr 


EARLY  OROANIZATTONS  OP  PRINTERS. 


The  Typographical  Society  of  1796  lived  two  and  oue-half  years,  or 
until  far  into  1797,  and  succeeded  in  securing  an  increase  of  wages 
to  $1  per  day  for  New  York  City  printeis. 

In  1799  the  Franklin  Typographical  Society  of  Journeymen 
Printers,  of  New  York,  was  organized.  Mr,  David  Bruce,  the 
famous  type  founder,  was  its  first  presiilenl.  This  society  formu- 
lated the  first  complete  wage  scale  ever  adopted  by  the  printers  of 
New  York  City,  and  went  on  strike  for  its  enforcement.  No  copy 
of  this  scale  has  Invn  preserved.  It  demanded  2h  cents  j>er  1,000  ems, 
and  not  less  than  $7  per  week  in  book  and  job  offices,  and  $8  per  week 
on  newspapers.  None  of  its  records  and  no  copy  of  its  constitution 
couid  l>e  found,  but  from  conteniporury  newspaper  files  it  is  learned 
that  the  '*  Franklin  Typogi-aphical  Society  asst»mbled  at  the  house  of 
Mr.  P.  Becunon,  No.  87  Fair  street,  to  celel>rnte  the  twenty-sixth 
anniversary  of  American  Independence  July  4,  1801." 

The  Daily  Advertiser,  of  New  York,  in  its  issue  of  February  4, 
1803.  printed  the  following  notice: 

A  regular  meeting  of  the  Franklin  Typographical  Society  will  be 


regulations;  aiid,  in  general,  to  adopt  such  rules  as  may  be  considered  con- 
ducive to  ttie  prosperity  of  the  prlntlti*;  bushieHS. 

ARTici-r  XV. 

Any  member  mny  wliliilniw  from  tlie  society  by  removnl  from  the  rltj* ;  by 
a  relinqul^hiiient  of  tiie  priutlu?  buKiness;  or  by  sltrnifying  his  di8ix»8itlou 
thereto  at  a  regular  mei'tiiiK"  l*roviiJcd,  That,  in  the  itist  iuKtnui-o,  be  do  not 
eeuse  to  be  n  member  until  the  nest  rejcalfir  meeting:  Atui  o/jfo  provhJrfl,  That 
on  such  secession  lie  jilaee  In  tiie  bands  of  the  trpasnrer  thp  sum  of  ten  (Joimds 
for  use  of  the  eompjiny;  should,  however,  two-tbirds  of  the  meinl>er«  present 
disiwnse  with  the  imyment  of  this  sum,  It  shall  not  be  demanded. 

Abtxcle  XVI. 

Anj  proposItUm  of  amendment  to  this  constitution,  shall  be  made  At  n  regular 
nu-etlup.  and  not  l»e  brought  to  dtM'isiou  inilll  the  next  regular  meelinp:  previ- 
ously to  which  notice  shall  be  piven  to  the  members  l>y  the  stvretary,  that  It 
is  proiN>Bed  to  alter  the  cunstitutb.iu. 

Ahtkxk  XVII. 

A  member  may  be  expellpil  for  mlsoondnot  by  a  majoritj-  of  the  comimny.  pro- 
vided thiit  such  expulsion  In*  made  at  a  rofrular  inwtinp.  and  that  8Ucb  meeting 
be  not  the  one  at  whieb  it  is  proitosed  to  exiiel  him. 

Article  XVIII. 

On  tlie  adoption  of  tills  eonstitution,  t!»e  tumpany  shall  proceetl  to  the  rhoice 
of  offit^rs.  who  shrtii  ln^ld  their  aiipolntments  until  the  day  tlxed  upon  for  tlie 
annual  olt»ction  of  otheers. 

Adopted  September  11,  1794. 

W.    YOCNG. 

rorkbt  cochra?«. 
Richard  Folweix. 
8amu£l  11.  Smith. 
William  (Juiuons. 
HoFF  AND  Derrick. 
Jacob  Johnson. 
WitxiAM  \V,  Woodward. 

MOBDECAJ    JOIVES. 
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liold  at  their  rooms,  03  Stone  stnv>t,  on  Saturday  »'V<>iiing,  February 
1803.     AiomlxTs  arc  re^juested  to  Ije  punctual  in  their  attendance. 
By  order  of  the  president : 

John  Ci)bLiN8,  Secretary, 

It  wouhl  appear  from  this  that  the  society  had  grown  too  large  to 
meet  in  Ih^^  private  homes  of  its  members  and  strong  enough  lo  have 
a  hall,  or  at  li^n^l  rooms  of  its  own. 

In  its  issue  of  Sei>tenihiH-  1!),  1803,  the  New  York  Evening  Po^ 

had  the  following  acknowledgment: 

The  president  of  Franklin  Typographical  Society,  of  New  York. 
flcknowiedgos  the  receipt  of  $83.50  from  the  Phflndelpliia  Typo 
grapliifvi]  Society  for  the  relief  of  such  of  our  memlx^rs  as  may  l)e 
distressed  in  consequence  of  the  prevailing  epidemic. 

The  minutes  <^f  the  Philadelphia  Society  show  that  at  its  monthly 
meetin;:;  in  June.  1803,  ''  it  was  voted  to  contribute  i|>83.(»0  to  assist 
the  printers  in  New  York  City  who  may  be  suffering  from  ravages 
of  the  yellow  fever." 

TIk'  Friinkiin  Typogrnphicnl  Society  of  New  York  ceased  to  exist 
in  1804,  but  the  hill  uf  prices  fornndatetl  by  it  renuiiiu>d  the  standard 
of  wages  until  September  iiO.  1801),  when  the  New  York  Typograp!)- 
ical  Society.  or*jiuuzed  early  in  that  year,  formulated  a  new  scale. 

As  further  tribute  of  n  documentary  character  to  the  work  of  this 
society  of  171*9-1804,  nuiy  be  cited  the  first  paragraph  (»f  a  letter 
written  August  25,  1800,  by  the  secretary  of  the  New  York  Typo- 
graphical Society : 

New  York,  August  26,  JfiOO, 

Gentlemen:  The  board  of  directors  of  the  New  York  Typograph- 
ical Society,  hy  a  resoluti<_»n  passod  the  lOtii  instant,  have  directed  me 
to  inform  you  that  the  custonuiry  price  ])er  token  for  working  super- 
royal  jja[>er  is  37^  cents,  and  4S  toki-us  (whicli  is  supposed  to  l>e  the 
number  you  work  per  week)  at  that  prict*  wnidd  lx»  $18.  The  present 
society,  however,  have  yet  no  established  prices,  either  for  presswork 
or  for  conij>osition,  but  the  price  whicli  is  here  mentioned  is  that 
which  was  instituted  by  n  fornuM'  association  in  this  city,  and  whi<*h 
we  Iwlieve  is  now  generally  conformed  to. 

So  nmch  space  has  been  given  to  this  organization  lK»cttus('  to  it 
belongs  the  creitit  of  fornnilating  the  first  <letailed  scale  of  wages 
presented  to  emjiloyers  in  the  printing  business  in  the  United  States, 
and  because,  curiously  enough,  wliile  the  earlier  society  of  1795  w 
s<uuetinies  mentioned  by  writers,  this  much  more  im|K)rtant  one  of 
17i»'*-lH04  is  not  referred  to  by  any  of  them. 

11i<*  I*hiladelpliia  Typogrupliical  Society  was  organized  in  1802, 
and  rnj<»ys  the  distinction  of  In-ing  the  olde,st  existing  organizati<m 
*if  ihc  craft.  ITp  to  1881  it  existed  as  both  a  benevolent  and  u  trade 
society,  as  was  the  rule  among  the  early  societies.  In  1S31  it  became 
a  purely  benevolent  association,  and  as  such  exists  to-day. 
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February  22,  1802,  this  society  formulated  a  list  of  prices  (which 
is  believed  to  be  identical  with  that  of  the  New  York  Typographical 
Society  in  1800),  and,  prefacing  it  with  a  neat  address  to  the  em- 
ployers, submitted  it  for  iicceptance,('')  A  photographic  reproduction 
of  the  only  copy  of  this  price  list  known  to  be  now  in  existence  is  here 
presented. 


C^, 


^, 


PhUadeiphia,  Febrmarv  «.  ■««■ 


THE  "  Philadelphia  T)-pogTaphk»l  Sodciy/'    take  the  Ubcrty  to 
furnish  you  with  their  List  a/  rriees.     \Vc  liope  that  we  shall  be  indul^  "  iih  at 

Irast  a  caiidid  cxamiruilion  ul'  our  ilcmands uc  prrftumc  you  arc  not  uu«cquiunl«d 

with  many  of  them,  Wc  x^ouW  wish  to  be  placed  on  a  fooling,  ni  least,  with  me- 
chanics....our  wagvs  luie,  in  no  instance,  hcpt  pace  « ith  them.  Wc  ha^c  the  merit 
of  net  bvine  the  most  tli^saii»fic(l,  and  in  no  one  insiancc  of  demanding  any  thing 
unjiut.  W  c  hnvc.  in  the  follouiuf;  bLitcmcnt.  coiifincil  oursctvc}  to  uhat  a  majontjr 
orihe*Hiploycr4inlhi»tit\  j,'i*c,  Ourol)jcct  i-*.  toha**conc  uniform  price  r«lablishe<J. 
In  doing  thii,  ire  shall  act  u&  men  towards  men. ...no  person  Mill  leave  \\i%  employ 
until  he  has  given  a  rcasonabk  notice.. ..in  return,  mx  expect  that  your  conduct 
tou'ards  us  ndl  be  cqiiatly  candid.  Indeed,  wc  chcriah  a  hope,  ilut  the  time  i^  not 
lar  rli!»tant,  when  the  emphycr  and  the  tmployed  w  ill  vie  with  each  other,  the  one,  in 
athniug  A  comfictcnt  utary,  the  Other,  in  Jtiervin^  it.  Under  these  iraprcsuons  ur 
Submit  the  Ibllowing  pricc^  to  your  decision. 

COMPOSITION.  5  PRESS  WORK. 

Otta^s  DtLQt 

Per  week,  not  less  than 8  00^  Per  week,  not  l<Jss  thait 8  00 

Every  1000  m*»,  from  Brevier  to  >        „,  ^  All  paper  below  medium,  per  token  30 

English,  inclusive ^  v      Ditto    above  medium   .....  37t 

Common  Rule  or  Figure  work  .  .  ,      50  s  Broadsides,  per  token 75 

s  Cards,  iter  pack 13i 

^  A  aingtc  pack  of  cards 30 

\  MIX  smaU  jobs 30 


W.  W.  Wand*, , 
E.  Conrad,  i 
B.  Greaves.  \ 
J.  M'Uv&inc, 


Standing 
Committee. 


C<*m  TaMltit, 
l>il«-n. 

FfMKWri|fe), 

b*«nl  WhM*7. 


NK.h<'U>  Knmfrtt. 
Ct«r(t  Phiti 


ABtfl  Oowfl 


T 


Jek..  W  Um. 
T^Moal.  Atoicm 
fWKM  l.wdtr, 
Hvwy  CiTMa. 
vinjiicii  SncS, 
jahn  WfeliH^, 
SHuB  lfu«. 
TbdinM  Town. 
SumlAhcrmu. 

WiDnM  rattKfdt 

luA  Bcimnui, 
WtUOM  Canrtf, 


GaotcE  Whiti,  Pretideni. 
John  Childs,  l^ite-PrtsiJent. 
William  Littli,  Secretarjf, 

rJ.  W.Scott, 
5  A.  Scott, 
f  P.  Dcnham. 


Wiliun  Carte. 
■atam  MuwiO, 
P»nicL  M«a^p«. 
junrii:   Co««l7, 
W4.Mn  HuOrr. 
TiMMiAt  DiliHi. 
J«Aa  CorpCT, 
)aMn  M  KMte. 


]olnM«u 
HwnN  4 

Aatffcw  W>*r. 


The  constitution  of  this  society,  which  was  not  finally  adopted 
until  November  (>,  1802,  is  given  in  full  in  Appendix  A,  No.  1.  and 
is  believed  to  be  the  oldest  constitution  of  a  labor  organization 
extant  in  the  United  States.    No  printed  copy  of  the  document  was 


■J  Thp  hIbtloKi'ftpliy  nppomletl  to  RUlney  and  nentrice  Webb's  '*  ITiatory  of 
TriuU*  Unionism  "  in  Knglnnd  plven  "the  swale  of  [irleeH  nf  t!n»  FkllnburKh  com- 
[HwltDrs  for  is<»r»  "  n»  the  oldest  iirlnters'  wale,  it  \ui\y  therefore  develop  tbat 
thiH  PblladelpUiii  price  list  is  the  oldest  in  the  language. 
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founds  but  a  transcripi  was  oiade  from  the  minutes  of  the  sociexy  t«M 
tlitf*  paipoye  of  this  article. 

^Miile  (he  constilDtion  gives  prnminence  to  the  sick  and  funeral 
bertefit  features  of  tht>  organization.  a<  did  the  early  craft  guilds  and 
itill  rarli'T  burial  HK'ieties,  Dvverthel^':?^,  unlike  thenu  it  does  not 
entirely  conceal  its  industrial  purposes.  The  joomeymen  printets 
had  Krtired  the  acceptance  by  the  master  printers  of  thr--  i  -'  •■  t 
of  Fohniary  22.  and  under  "a  des^ire  to  consolidate  the  ]  1 

undcrntandiiig  and  harnMHiy  which  now  happily  Bube^ists  among  tho 
l>reihren  of  our  profession,"  the  constitution  of  XovcmU'r  0  was 
adopted.  In  addition  to  a  sick  benefit  of  $3  a  week  »ikd  a  func^ral 
benefit  of  $10,  "  in  every  cajie  when  a  member  may  be  thrown  out  of 
employ,  by  rea.son  of  his  refusing  to  take  le;^  than  the  established 
prices."  thi'  board  of  directors  ^  shall  ad%'anr«%  if  nxjuin-d,  on  hi*^  own 
i«curity.  in  their  discretion,  such  sum  {kt  wci*k  as  will  l>e  sufficient  to 
defray  his  ordinary  <'Xi)enseii,*^  and,  furthcnnore,  if  such  p»rs<jn  was 
unable  to  return  the  money  so  loaned,  then  an  assessment  should  be 
levied  up<ni  the  uiembcrsliip  to  repay  the  same.  To  lliii?  incipient 
Btrifco-benefit  fund  was  added  an  obligjition  upon  the  part  of  at  least 
the  oftirers  of  the  society  to  use  tlieir  influence  to  secure  employment 
for  memlx'i's  in  preference  to  nonmemlxjrs,  and,  ubove  all,  membership 
in  the  so<^'iety  was  conditioned  upon  having  "  served  an  apprenticeship 
?atisfactorv  to  the  Iward  of  dircftors."  It  is  impossiljle  to  n>ad  the 
minutes  of  the  meetings  of  these  early  societies,  however,  without  being 
convinced  that  tlie  wrious  purpose  of  their  existence  was  not  made 
prominent  in  their  published  docnment8.  They  had  an  exoteric  and 
Bti  esoteric  side.  To  the  [lublie  they  pointed  out  their  lienevolent  fea- 
tures. The  real  work  was  done  in  executive  session.  However,  a 
great  many  of  their  members  joined  iheiii  becnui?e  of  lhes<'  l>t»nevoIent 
feuttires,  and  thought  their  mission  confined  to  this,  so  that  there  were 
always  two  factions,  one  demanding  more  and  more  of  trade  regula- 
tion by  the  society,  the  other  opposing  nuy  interference  in  trade  nint- 
lers.  and  constantly  urging  a  further  extension  of  the  mutual  benefits, 
from  an  ''  alinionor's  "  point  of  view. 

At  its  moot  illy  meeting  of  December,  1802,  the  society  appointcfd 
a  committee  to  draft  a  memorial  to  Congress  praying  for  an  addi- 
tional duty  on  all  imported  Euro|H»an  Ixjoks,  April,  1803,  it  raised 
the  pricj?  of  composition  on  daily  newspapers  to  30  cents  per  l,00t» 
ems,  placed  a  charge  of  20  cents  on  each  alteration  from  copy  after 
proi»fs  Were  cornu'ted,  and  passed  a  '*  lost-time  ■'  rule,  as  follows: 

Wlienu^ver  an  employer  agires  to  pay  for  lost  time  it  shall  l)e  at  the 
rate  of  15  cents  j>er  hour. 

In  dune,   1H0;5,  the  nx-ieiy  nusod  tlu*  mminion   foe  to  1^2;    voted 
$83J.r»0  to  (lie  printei>  in  New  York  who  were  suffering  from  yello\> 
^h^;  then  passed  the  following  uoi  aV  M.  el(!i%vuQ^uarY  measure: 


< 


EARLY  OHOANTZATTONS  OP  PRINTERS. 

Whereas  several  omployoi's  have  taken  laborers  at  presswork,  and 
thereby  the  business  has  !>een  materially  injured  :  Therefore, 

Resolved^  That  no  menil»er  of  this  society  shall  be  permitted  to 
vork  at  presswork  witli  any  perscm  who  is  not  rcgxilarly  bred,  bound 
apprentice  till  t!l  years  of  age,  except  under  peniilty  of  expulsion. 

In  18(K>  it  began  expelling  members  on  first  offense  for  working 
below  the  scale  of  prices,  and  in  February,  1807,  extended  the  obliga- 
tion to  all  niemlx^rs,  tiiereloft>re  resting  upon  officers  only,  to  aid 
members  in  securing  employment  in  preference  to  nonmembers  by 
the  passage  of  the  following: 

Rfsolred^  That  if  any  member  of  this  society  who  shnll  procure 
emjdoyment  for  any  person  or  j>ersons  who  are  not  nieml>ers  of  this 
institution  in  preference,  and  knowing  at  the  time  of  tin.'  procuring 
of  sueli  employment  that  there  are  members  of  this  society  then  out 
of  actual  employment,  such  member  or  memlxirs  so  otft'iiding  shall 
on  conviction  lx»  subjected  to  a  fine  of  $5.  atul  for  second  otFcnso  be 
liable  to  suspension  or  (expulsion,  at  the  discretion  of  the  dinn-tors: 
Provided,  nevertheless,  That  this  res<^^>lution  shall  not  Ije  construed  to 
the  prejudice  of  meml)ers  interesting  themselves  in  behalf  of  stran- 
gers in  distress  or  emigrants  from  Europe. 

The  year  1807  marks  the  development  by  the  Typographical  Society 
of  Philadelphia  of  much  that  has  been  thought  to  have  origi- 
nated with  modern  unionism,  such  as  the  deniiind  for  the  exclusive 
employment  of  union  meuH  the  monthly  "  working  card/'  and  the 
ailoption  of  a  system  very  suggestive  of  the  "  house  of  call,''  or  union 
employment  bureau.  At  the  meeting  held  April  4,  1807,  the  initia- 
tion fee  was  raised  to  $4  and  the  funeral  lienefit  increased  to  $'25. 
After  these  concessions  to  the  "  alimoners  "^  this  resolution  was  passed 
and  a  committee  appointed  in  accordance  with  its  terms: 

Whereas  many  illegal  practices  and  nhuses  hostile  to  the  estab- 
lished reguhitions  of  this  society,  as  well  as  injurious  to  the  interests 
of  each  and  every  industrial  member  thereof;  and  whereas,  also,  the 
said  abuses  and  illegjil  practices  on  the  part  of  the  employers  are 
tamely  submitted  to,  una  in  some  instance.^  connived  at  by  the  em- 
ployed, to  remedy  which  and  to  make  such  further  inquiries  as  they 
may  deem  necessary, 

Remlt^ed^  That  a  committee  be  appointed  to  inquire  into  the  pres- 
ent state  of  the  ait,  and  whether  any  nnd  what  abuses  are  practiced, 
and  what  regulations  it  may  l^e  expedient  on  the  part  of  the  society 
to  adopt,  to  check  and  do  away  with  all  such  abuses  and  irregular 
practices  hostile  to  the  interests  and  well-being  of  its  members,  and 
that  the  committee  report  the  results  of  their  investigations. 

Apparently  there  is  a  studied  vagueness  about  this  re.solution  so 

unusual  that  one  is  at  a  loss  to  understand  it  until  it  is  learned  from 
the  report  of  the  committee  that  the  resolution  is  aimed  not  at  mem- 
bers of  this  society,  but  at  the  master  printers,  who  were  cutting 
prices  and  employing  "  two-thirders,"  or  persons  who  not  having 


868 


BULLETIN   OF   THE   BUREAU   OF   lABOB. 


h 


finished  their  apprenticeship  were  willing  to  work  for  anythin^^  they 
eouhl  get.     The  re]Hirl  of  tl»e  committee  foUows: 

In  reviewing  the  present  state  of  the  art,  it  is  with  cxuisidcrable 
regret  that  we  dissent  from  i\  very  prevalent  opinion,  which  we  can 
not  think  wiis  even  true  when  it  was  first  formed. 

To  say  that  ''  printing  wns  in  a  highly  floiu'ishing  condition  *'  may 
he  well  enough  a|>plief|  to  thmnselve^^  hv  the  gang  of  pettifogging 
muster  [H'intrr.s,  hnt  tin-  grent  l)o<ly  of  the  journeymen  and  t\w  few 
respocttihle  master  printers  know  it  to  l)e  false.  The  prices  reci*ivo«l 
hy  the  nnister  printers  six  years  ago  were  better  for  common  work 
than  whut  they  receive  at  present.  At  that  time  all  common  work 
gave  them  (UJ  cents,  whereas  at  present  they  only  receive  4->  cents, 
ttrul  ill  some  cases  even  less. 

I'he  cfunmittee  are  of  the  opinion,  that  in  order  to  maintain  that 
harmony  which  us  yet  happily  exists  between  the  society  and  Ifie 
master  printers,  it  wtuild  1h'  expedient  to  hold  a  conference  with  thoin 
on  the  subject,  and  msike  such  regulations  in  the  prices  as  the  nature 
of  (he  times  nmy  require  and  enaljle  employers  in  all  cases  to  g^ix'e  the 
preference,  and  if  possible,  never  to  employ  any  other  than  members 
of  this  society,  or  at  least  men  who  have  served  a  regular  nppren- 
ticcsliip. 

September^  1807,  the  society  adopted  the  following  regidation  : 

liesolved^  That  curds  be  printed  by  the  society,  to  be  renewed  by  the  • 
secretary  every  month,  for  tlie  iMTietit  of  those  out  of  employnient, 
stating  that,  they  are  not  in  arreiirs;  and  such  persons  who  ran  not 

{jroduiM-  the  sume,  on  incnnring  of  a  member  for  a  berth,  he  is  pro- 
libited  from  informing  tne  said  person  under  penalty  of  $1  for  every 
such  otfense. 

As  yet  no  journeymen's  society  had  been  strong  enough  to  maintain, 
indeed  none  had  had  the  temerity  to  advance  any  apprenticeship  reg- 
ulations. Thei^e  was  a  customaiy  apprenticeship  rule  that  had  come 
down  from  the  ma,stei"s'  guilds  to  the  effect  that  a  term  of  six  years 
between  the  ages  of  15  and  21  was  neceasary  to  constitute  a  journey- 
man. But  the  ohl  guild  conditions  were  gone,  and  the  new  conditions 
weiH?  only  forming ;  neither  the  con<litions  nor  the  worlnnen's  sot*.iet  ies 
were  rij>o  for  a  definite  stand  on  the  regulation  of  apprenticeship. 
The  Philadelphia  society,  at  its  meeting  of  December,  ISOS,  took 
siieli  stand  as  it  coidd  on  the  problem  by  enacting  that  no  mendxM* 
should  teach  an  apprentice  who  was  not  Iwund  l>efore  his  eighteenth 
year;  the  penally  for  violation  being  not  only  expulsion  from  the 
society  but  notices  of  such  ex])uIsion  to  l^e  sent  to  the  other  s<xMetios 
of  printers.  This  is  the  fiiNt  intimation  of  the  exchange  of  names 
of  objectionable  printers,  which  afterward  developed  into  tiie  **  un- 
fair lists,"  "  rat  list.s,"  etc. 

The  regulation  as  passed  reads: 

That  from  ami  after  the  1st  day  of  January,  1800,  no  person,  a 
memU'r  of  this  so<'ietv,  shall  teach  or  assist  in  teaching  any  person  in 
the  art  of  printing  wdo  may  have  arrived  at  the  age  of  18  years. 


A?td  be  it  further  rcsoh'aij  That  if  any  nionilHT  oi'  int^nilwrs  of  the 
Fliiladelphirt  Typographical  Society  sliall  in  viulalion  of  the  rule  in 
that  I'li^^  math'  and  provith^tl,  undertake  to  instruct,  or  in  any  manner 
assist  to  instruct,  in  any  branch  of  t[ie  art  of  printing",  any  irrepilar 
person  incliuJed  in  the  foregoin^^  resohition.  snch  ineinher  or  inenil>ers 
shall,  on  conviction,  l>e  expelled  from  the  society,  and  notice  of  such 
expulsion  shall  Ik?  conununicated  to  the  different  tvpographical  asso- 
ciations throughout  the  Unittnl  States  as  the  president  of  the  board 
of  dii'ectons  may  thiiik  proper. 

The  latter  part  of  this  i-esolution  not  only  marks  the  l>eginning  of 
the  *^  unfair  list,"  but  raises  the  question  as  to  what  other  typograph- 
ical associations  existed  in  the  United  States  at  tlmt  time. 

So  far  as  can  be  definitely  ascertained,  from  original  records  at 
this  late  date,  there  were  no  other  such  societies  in  ejcistence  in  Decem- 
ber, 1808.  In  ''  Thomas  s  History  of  Printing  ''  it  is  stated  that  ''  The 
Boston  Typogra[)hical  Society  was  organized  in  180^^,"  without  giving 
any  clue  to  the  authority  for  the  statement.  In  180t)  the  Philadelpliia 
society  received  a  communication  from  the  Boston  Typographical 
Society,  stating  that  it  had  just  completed  and  presented  a  scale  of 
prices  to  the  employers.  The  letter  gives  an  impression  that  the 
society  had  been  but  recently  organized,  though  it  does  not  say  so. 
This  society  seems  to  have  l>een  short  lived,  as  another  of  the  same 
name  was  organized  Noveml>er  25,  1815,  as  appears  from  a  letter  in 
the  minutes  of  the  New  York  society,  a  copy  of  which  is  transcribed 
elsewhere.  The  records  of  the  Boston  TypograjUiic^il  Society,  after 
its  demise,  were  placed  in  the  library  of  the  Franldin  TyjK)graphical 
Society,  of  Boston,  which  was  organized  in  1822  as  a  purely  IxMieficial 
society,  admitting  (o  membership  l)oth  employers  and  employees,  and 
prevented  by  its  constitution  from  taking  any  part  in  trade  mattei*s. 
This  society  still  exists,  but  the  records  of  the  journeymen's  organi- 
zation have  lK»en  lost.  The  latest  mention  of  the  Boston  Typogi*aph- 
ical  Society  is  in  1826,  when  it  sent  a  communication  to  the  Colum- 
bian Typographical  Society,  at  Washington,  D.  C,  as  shown  by  the 
minutes  of  the  latter  society.  The  Faustus  Association  of  Printers 
was  organized  in  Boston  in  1805,  but  this  w^as  an  employers'  asisocia- 
tion,  to  regulate  prices  of  work  done  for  the  public.  It  can  not 
therefore  l>e  confidently  asserted  that  there  were  any  societies,  out- 
side of  Philadelphia^  in  existence  when  the  Philadelphia  society 
passed  its  resolution  in  December,  1808:  hut  it  is  not  imi)ro!>able 
that  there  were  such  in  Boston  and  Baltimore.  The  Baltimore  Typo- 
graphical Society  is  referred  to  in  1815  as  one  of  the  older  S(X.'ietieA 
The  date  of  its  organization  has  not  been  ascertained,  and  none  of 
its  records  cotrhl  be  located.  Unfortunately  also  the  present  typo- 
graphicjil  union  i)f  Baltimore,  organized  in  18H1,  lost  its  records  in 
the  great  fire  of  February.  1!>04.  just  a  few  ntonths  before  the  collec- 
tion of  data  for  this  article  was  begun. 
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^B  Tlie  condition  of  the  trii«i<»  in  Now  ^  ork  C'ily  s4H*nis  to  have  dete- 
^m  n<»ratod  rapidly  after  tlio  rx)llnpsi*  of  the  union  in  1804.  In  June, 
H  1H()1>,  a  cottTifi  of  printern  met  in  the  private  houpe  of  Mr.  Dftvid 
H  Reins,  4i)  T^nrehiy  street,  to  discuss  the  question  of  orfj^unixation.  A 
^Li^)tnniittee  was  appointed  to  draft  a  constitution  and  report  Sutimhiy 
^P  evening,  July  1.  At  this  meeting  the  constitution  was  prenented, 
^  luUipted,   and   an   (»r*ranization   j>erfected   hy   the  election    of   S.    W. 

IAjidrews,  president,  and  David  Reins,  secretary.  One  of  the  mos^t 
activo  men  in  the  organization  of  this  society  known  as  the  Xcw 
York  Typographi<'al  StM*iely.  was  Mr.  Samuel  Woodworth,  author 
of  The  Old  Oaken  Bucket.  All  efforts  to  secure  a  cop\'  of  (his 
con.stitution  for  the  present  article  huve  provetl  futile.  From  the 
start  the  society  took  wIuU  was  ut  that  time  a  radical  stand  uhmg 
trade  lines,  tiiough  emhodying  in  itii  j>lan  the  beneficial  features 
conuiion  lo  all  trade  societies  of  the  time. 
'I'lie  lir^l  clTot'ls  of  the  society  were  directed  toward  lh<'  education 
of  the  jounieynien  h\  the  purposes  of  the  organization,  and  inducing 
them  to  join.     At  a  meeting  held  July  20  two  members  (pressmen 

(working  ni   (ii<*  office  of  (he  American  Citizen)   reporte<l   that   when 
they  notified  their  empioytM'  that  they  could  not  longer  work  for  less 
Ihnii   (he  customary  standard  of  wages  ^xi^i]  by  the  scale  of  1800, 
'       tliey  Mere  hotli  discluu'ged  and  their  places  given  lo  '*  two  strangers." 
A  conunittee  was  ap[*oiiited  to  wait  on  the  ''strangers/'  and  later, 
wher)  tliis  conunittee  rejiortefi,  a  letter  was  ordered  to  be  sent  them 
whicli  so  explicitly  .states  the  purpose  of  the  society  that  it  is  tran- 
^^  scribed  in  full : 
f  New  York,  Au(/>Mt  8S^  1809. 

(lENTLKMEN :  The  lioard  of  directors  of  the  New  York  Typograph- 
ical Society,  hy  a   resolution  j)asscd   tlu»   l'.>th  instant,  have  dire^'tetl 
me  lo  inform   uhi  that   the  custonuirv  price  per  token  for  working 
suix'rroyal  paper  is  'M\  cents,  and  4H  tokens  <  which  is  suppusinl  to  _ 
be  the  numUT  you  work  per  wei^k)  at  that  price  would  amount  to  $18^ 
The  present  society,  however,  have  yet  n(»  established  prices,  either" 
for  j)resswork  or  for  eorn|K>sition;  but  the  price  which  is  hero  men- 
tioned is  that   which  was  institutetl  by  a  former  association  in   thiail 
city,  and  which   we  lx»!ieve  is  now  generally  conformed  to.      [Thislf 
was  the  society  of  17i>l)-1804.] 

The  Iwinrd  of  directors,  however,  actuated  only  by  motives  of  inter- 
est for  (he  profession,  have  also  directed  me  to  inform  you  that,  liav- 
ing  expres.Ned  your  deterniinatiiai  to  use  all  honorable  me-ans  to 
incn*ast^  the  wngt^  l)oth  of  compositors  and  pressmen,  if  ne<'essary, 
and  to  sttjtport  and  maintain  the  honor  and  dignity  of  the  tnide^  tlie 
be.st  nuuuier  in  which  you  could  evince  your  sincerity  w<ndd  l)e  by 
joining  the  s(H*iety,  whose  objects  and  conduct  vou  siH'in  to  have  mis- 
taken. To  establish  iMiuilable  prices  for  our  labor  is  the  principal 
i      object   for  which  we  liave  nH-ently  associated,  and  which  we  h(»|>e  in 

■  a  short  lime  !*>  a<'eomplish.     The  fi^^t  step  toward  this  is  an  increase 

■  in  our  mindM*!^.  and  we  conceive  it  to  he  the  duty  and  the  interest  of  ■ 
^L every  journeyman  printer  in  the  city  to  come  forward  and  unite  with' 
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his  fellow -craftsmen  in  promoting  an  object  which  has  for  its  rntl 
the  Itfnefit  of  the  whole. 

SluniKl  you,  gentlemen,  conceive  the  above  observations  satisfnc- 
tory  anil  hiive  ii  desire  to  promote  the  objects  we  have  in  view.  I 
womM  oKs('r>v  that  tlie  hoani  nf  diivotors  xxun^i  every  Saturday  eviM»- 
ing  at  thf  house  of  Mr.  Clark  (  Harmony  Hall),  to  whom  an  applica- 
tion cnii  be  made  at  any  of  their  meetings. 

D.  IT.  Reins,  Ser'y  *V.  F.  T.  S. 

The  organizers  of  this  society  began  at  once,  ns  «  part  of  their  vig- 
orous poliey.  to  ojK»n  connuunication  with  all  similnr  organizations 
in  the  country,  to  which  they  mailed  a  circulnr  letter  dated  Septem- 
ber 0,  1809,  and  whieh  pro|K>sed  nothing  less  tluni  an  exchange,  from 
time  to  time,  of  what  is  to-day  known  its  •*  unfair  lists;  "  that  is,  tl»at 
whenever  a  printer  chw^s  what  to  the  union  is  considered  an  unfair 
thing  in  trudr  matters,  other  unions  hhall  \x*  notified  of  the  fact. 
That  this  prineiple  was  then  new,  or  praetically  so,  is  inferivd  no  less 
from  tin*  argunuMits  Mi^ed  in  the  circular  to  maintain  it.  than  from  the 
letter  of  the  Philadelphia  society  in  reply.     Both  these  letters  follow : 

New  York,  Stptember  9,  ISOD. 

Gentlemen*  :  In  all  classes  of  society  experience  has  r»n>vi'ii  that 
liieri'  have  been  men  who,  laying  aside  those  principles  of  honor  and 
good  faith  which  ought  to  govern  their  conduct  toward  their  brethren. 
and  for  a  mere  gratification  of  private  interest,  have  set  aside  the 
obligiitions  they  were  under  by  violating  the  ordinances  which  they 
had  pledged  themselves  to  maintain. 

It  is  for  the  intei-est  of  the  profession  tlml  such  jK-rsons  (if  any 
there  are)  should  Ik*  discountenanced;  and  to  the  t'lid  that  tiie  knowl- 
edge of  their  sins  shouhl  follow  tlieui,  the  directors  of  the  New  York 
Typographical  Society  have  directed  me  to  o|>en  a  correspondence 
with  yoii,  by  requesting,  if  compatible  with  your  constitution,  that  in 
cases  where  members  of  your  society  or  otliers  of  the  profession  may 

have  acted  dishonorably  toward  it,  and  should  leave  for  this 

city,  you  would  be  so  g<xMl  as  to  tninsmit  inforuiation  to  them,  the 
favor  of  whirli,  on  a  like  occasion,  would  Im^  reciprocated. 

7^he  directors  of  the  N.  Y.  T.  S.  sincerely  liope  that  an  instance  of 
this  nature  may  never  have  to  l>e  recordt^l,  yet  it  appears  to  tliem 
that  the  ntloption  of  a  ride  like  the  al)ove  might  Im*  attended  with 
mutual  benelit.  There  is  uothing  which  acts  more  |Jo\vL»rfully  on  the 
human  mind  than  shame.  It  makes  the  coward  Innd,  the  miser  gen- 
erous; ami  it  is  t<»  l>e  hoped  that  it  will  (*vor  deter  a  journeyman 
printer  from  conducting  unwoi-tliily  toward  his  bnHhren  when  innate 
principle  is  wanting. 

Accept  the  assurance  of  my  esteem  for  you  gimtlemen,  and  my 

sincere  wishes  for  the  prosperitv  of  the society. 

D.  H.  Reins.  Sec'y  N,  F.  T,  S, 

To  this  elaborate  argument  for  and  cautious  statejuent  of  one  of 
the  protective  features  of  unionism,  so  universally  understood  to-day 
that  it  is  never  stated  in  terms,  the  following  wpially  itMiiarkable 
reply  was  received  from  the  Philadelphia  society.     The  •'  second  let- 
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iourneymeji,  who  is  said   to  have  served   no  apprenticeship   at 
business. 

Out  of  tlicir  oxpcricnco  came  tin  aniendmont  to  tiieir  by-laws,  passtnl 
Dec^rnlwr  '2i^,  within  a  week  aftor  the  fh»so  of  tlic  strikv  : 

No  poi'son  siuill  hr  adniitlfd  a  nuMiil)t'r  of  ihis  society  unless  h< 
shall  have  (hily  ntid  ivj^idarly  starved  the  term  of  threv  yi'iirs  ns  an 
iip|)r*'(iti(v  to  one  Imuu-h,   namely,  cither  as  a  compositor   or  as 

pressman. 

On  DtMinulx^r  'U),  ISOl^,  they  issued  a  eireiilar  hotter,  y^oin^  into  the 
whole  matter  of  **  halfway  journeymen,"  aftei*w;»rds  c^allecl  '*  Iwq* 
lliirilers/'  and  the  laxity  of  npprenticofthip  regulations.  It  w; 
jid(lress(»d  to  the  einphiyers,  and  as  it  is  the  earliest  survoy  of  the  sit- 
uation in  tlie  trade  fnaii  the  workman's  point  of  view  it  is,  notwith- 
standing its  length,  given  in  full  below  : 

TO  THE   MASTER  PRINTERS  OV  THK  <  riY  OF  NEW   YORK. 

GENrt>KME>\:  ^'^iewing  with  deep  concern  the  improper  practices  in 
many  <if  the  printing  oiIice>.  in  tliis  city,  the  journeymen  c«>mposing 
the  New  York  Typ*fgra]:thie4il  Society  have  appointed  the  under- 
signed committtr,  to  aiidress  you  on  the  subject,  and  represent  the 
many  evil  etr<M'ls  they  have  on  the  art  of  printing  in  general  and  its 
(lemorali/ing  i»llVets  on  its  iirofessoi>;. 

'Die  jinictici*  of  einploying  what  is  termed  "halfway  jonmevmen  " 
in  preference  to  tluisc  who  hiivc  >erved  iheir  time,  while  it  liolds  out 
encouragement  to  hoys  (<»  elo])e  fmin  tln^ir  musters,  as  soon  as  they 
nci|uire  a  sufficient  knowledge  of  the  art  to  be  enabled  to  earn  their 
bread,  is  a  great  grievance  to  journeynuMi,  and  almost  certain  ruin 
to  (he  l>oys  llieniselves.  Beconnng  masters  of  their  own  conduct  at  a 
period  of  life  when  ihev  are  incapable  of  governing  their  passions 
jin<i  [jrouensilics,  they  plung<'  headlong  into  every  sptvies  of  dissipa- 
tion, ana  are  (»ftcn  WebiUtated  by  debauchery  aiul  disease  before  they 
arrive  at  the  stale  id'  imniluKtd.  And  it  jilso  tends  to  an  unnecessary 
nudtipliciition  t»f  a]>prcntices,  inasnnu-h  as  ihe  |)hu'e  of  every  lK>y  wh<i 
elopes  from  his  nnister  is  usuall}*  supplied  by  imother,  Vvhile  at  th© 
.same  time  the  runaway  supplies,  after  a  manner,  the  plaai  of  a  reg- 
uhir  jonrneyman,  and  one  who,  probably  has  a  family  dependent  on 
his  hdxjr  for  support. 

AW  would  also  iieg  leave  to  call  your  attention  to  a  practice  ns 
iltiberul  and  unjust  as  the  former,  aiul  attended,  p<Tliaps,  with  evils 
of  a  more  aggravating  mitnre.  We  n»ean  that  of  taking  grown  men 
(foreigners)  as  apprentices  to  some  twelve  or  fiftefni  months,  when 
Ihcv  are  to  l>e  turned  into  tlie  situations  of  men  who  are  masters  of 
their  business;  which  men  are  to  be  turned  out  of  their  places  b^'  mis- 
erable Iwtches,  lM»cause  they  will  work  for  what  they  can  cet.  By 
these  means  numbers  of  excellent  workmen,  who  ought  to  be  orna- 
ments to  the  profession,  are  driven  by  necessity  to  some  other  means 
of  support.  When  a  parent  puts  out  a  child  to  learn  an  art,  it  is 
with  the  pleasing  idea  that  a  knowledge  of  that  art  will  enable  him, 
when  he  t)ecomes  a  man,  to  provide  for  hims<df  a  comfortable  subsist- 
ence. Did  ho  iniow  that  after  hd>oring  from  his  youth  to  manhood 
to  acquire  our  art  he  would  be  compelled  to  abandon  it  and  resort  to 
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some  business  with  wliioh  ho  was  totiilly  unacquainted  to  enable  bim 
to  liv*\  he  winjld  (vrlaiiilv  prefer  that  he  should  in  the  first  iustuncf 
sock  u  livelihtHid  on  the  ?^ea,  or  by  some  other  precarious  calling,  than 
tntst  to  the  equally  precarious  sucei*ss  of  a  trade  ovei'stoeked  by  its 
professoi's.  Of  the  iiunilier  that  have  completed  their  apprentice- 
ship to  tlie  printing  buj-iness  within  the  last  five  years,  but  tew  have 
iMHTi  etuib!e<l  to  holil  n  situatinu  f*ir  any  h'ii0li  of  time.  And  it  is 
an  iijcontrovertible  fact,  that  nearly  one-half  who  learn  the  trade  are 
obliged  to  roliiH]uish  it  and  follow  some  other  calling"  ft>r  support. 

Under  the  din^ful  influence  of  the  unwarrantable  practices,  the 
professors  of  the  noblest  art  with  which  the  world  is  blessed,  have 
liecomc  ''birds  of  passage,"  seeking  n  livelihood  frojii  Cicorgin  to 
Maine,  It  is  owing  to  such  practices  that  to  acknowledge  yourself  a 
printer  is  to  awaken  suspicion  and  cause  distrust.  It  is  owing  to  such 
practices  that  the  professors  of  the  noble  art  are  sinking  in  the  esti- 
mation of  tlie  ctiinnuuiity.  And  it  will  lie  owing  to  such  practices,  if 
pei*sisted  in,  that  to  see  a  book  correctly  printed  will,  in  a  few  years, 
be  received  as  a  phenomenon. 

To  render  an  art  respectable  it  is  indispensahlv  necessary  that  its 
professoi*s  shouhl  hv  perfect  masters  of  their  calling,  which  can  only 
be  acquire<l  by  serving  a  proper  apprenticeship.  And,  in  our  art,  it 
IS  not  always  time  that  perfects  the  printer.  For  it  is  too  often  the 
case,  that  boys  of  little  or  no  education  are  taken  as  apprentices  which 
the  tir.^t  services  as  devil  frequently  jyrechule  the  knowledge  of,  until 
they  are  l>onnd,  when  the  disoivery  is  (eK>  lati^  to  li*?  remedied.  Owing 
to  the  deficiency,  they  nuike  Ijut  sorry  jjrinters;  whereas,  had  they 
learned  some  trade  which  4loes  not  [)urticularly  require  a  good  educa- 
tion, they  might  have  In^en  perfect  masters  of  it  and  l>etter  able  to 
gain  a  livelihood.  These  are  evils,  gt^nllemen,  which  we  sorely  feel, 
and  which  it  is  in  your  power  to  remedy;  and  we  sincerely  hope  that 
this  appeal  to  your  justice  and  Innuanity  may  meet  with  that  consid- 
eration which  its  importance  demands.'' (") 

D.  IT.  Reins. 

A\^.    HURBRIDGE. 

S.  J0HNSO>. 

^  It  is  NMpossible  to  read  tliis  rlnnilnr^  iiml  the  subse<|uent  stnipple  the 
uiilunsi  hud  (or  fifty  years  with  the  runawiiy-npprentk'e  nnd  '*  two-thirder " 
prubleuis  without  rei.iiinnff  tliat  oldest  of  jounieyiueu  printers'  diK'uiueuts.  i)re- 
served  in  the  British  Mu!«eum,  aud  Quoted  in  full  by  Breutuiio  in  his  History 
nod  Development  of  Guilds  (note  to  p.  9T),  as  follows: 

TiiG  case  and  proi)osals  of  the  free  Journeymen  printers  in  nnd  ahont  I^ndon, 
humbly  submitted  to  cuusidenition.     Licensed  October  2ard,  HUMS. 

WlierejiH  tlien^  nre  sit  thi«  present  in  uiul  about  the  City  of  Loudon,  to  tiie 
number  of  one  luitulriHl  imd  forty  workmen  printers,  or  t!iereiil>out8  wlm  have 
Rerveil  seven  years  to  the  art  of  printing,  under  lawful  master  itriuters.  and  are 
reduced  to  great  necessities  aud  temptnUous  for  want  of  lawful  ptiu>loytnent, 
oeca^ioned  imrtly  by  KUF>ernumary  apreutloes  and  turn-overs,  which  have  in- 
ereaseil  the  nuiul>er  aluuist  to  twice  as  many  on  the  whole,  us  wouM  Im»  suIH- 
clent  to  discharge  nil  the  public  and  lawful  work  of  the  kingdom.  The  work- 
men printers  above-uienttoued  Ac.  propose;  1.  That  no  foreipiiers  (that  Is  to 
say)  such  au  one  as  has  not  served  seven  years  to  the  art  *if  printlDfr.  under  a 
lawful  master  printer,  as  an  apprentice,  may  1k'  entertained  and  employed  by 
any  master  printer,  for  the  time  to  e<ime.  2.  That  a  provision  may  l>e  made  to 
hinder  the  increase  of  apprentices  aud  a  limitation  apfwinted  as  to  the  numlwr, 
&e.  3.  That  no  turn-overs  be  received  by  any  master  printer,  but  from  a 
master  iirlnter;  and  that  no  master  printer  turning  over  any  apprentice  to 
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A  letter  from  the  Philadelphia  society  in  September,  1810,  in- 
formed the  New  York  City  organization  of  the  new  wage  scale,  th*t 
of  SoptrmlMT  20,  and  the  strike  for  its  enforcemejit  in  the  former 
city.  Immediately  an  extra  meeting  of  the  New  York  society  was 
wilhul  to  act  upim  it.  The  following  extract  from  the  minutes  shows 
how  a  feeling  of  unity  of  interest  was  rapidly  growing  among  the 
uorlcmen  of  the  neighhoring  cities  of  that  date.  The  minutes 
those  of  tiie  si>ecial  or  called  meeting: 

A  letter  was  read  from  the  jounieymen  printers  of  Philatlelphia, 

iirrompanied  witli  a  circular  list  of  prices,  which  they  are  now  stand- 
ing out  fur,  and  urging  us  to  cooperate  with  them  in  order  to  obtnin 
their  just  demands;  and  the  hoard,  conceiving  the  nature  of  the  corn- 
Ttniniciition  of  the  nimost  importance,  ciime  to  the  immediate  rt*so- 
lutioii  nf  convening  the  general  society,  and  the  following  was  imme- 
iliatoly  passed: 

iuHoliu'd^  That  H  general  extra  meeting  of  this  society  he  called  on 
^londay,  the  li4th  iiisturil,  for  tlie  purpose  of  giving  general  infcir- 
rnation  to  the  members  of  tlie  proceedings  of  the  journeymen  printers 
of  IMiilndelphia. 

livsolri'd^  unanimously.  That  we  liighly  approve  of  the  proceedings 
of  our  tvpographical  brethren  of  the  city  of  Philadelphia  in  the 
demand  for  a  raise  of  prices. 

Rt'Holredy  etc..  That  avc  jjledge  ourselves  to  eacli  other  that  we  will 
not  take  any  situation  vtieuted  by  any  of  our  brethren  in  Philadelphia 
under  the  jtresent  cinniinstances. 

/lenolrftf,  etc.,  That  il  be  recommended  to  the  members  of  this 
Hf>ciety  to  make  the  proceedings  of  this  meeting  known  as  general  as 
possible. 

Resolved^  That  a  copy  of  these  resolutions  be  transmitted  by  tlie 
secretary  to  the  Philadelphia  Typographical  Society, 

On  August  7,  1811,  the  society  adder!  an  article  to  its  constitution 
liuiiting  the  age  at  which  apprentices  at  presswork  may  begin  and 
])rohibi(ing  members  from  working  with  men  receiving  less  tlian  the 
scale.     The  words  of  the  aineiulmenl  were: 

No  member  of  this  society  shall  l>e  nerniitted  to  take  with  him  as 
II  comi»auiou  at  press  a  persi^^n  who  is  of  fnl!  age  at  the  commencement 
of  his  apprenticeship:  nor  shall  nny  niemlKT  of  the  society  work  in 
an  office  where  a  per.-on  is  employed  for  less  than  our  established 
jirices,  under  the  penalty  of  expulsion  in  either  case. 

A  side  light  is  thrown  on  the  conditions  which  furnish  a  justifica- 

nnothor  nmster  printer  may  be  permitted  to  take  any  other  apprentice  In  his 
piMc**,  till  the  full  time  of  the  saUl  apprentk'e  Kt»  turned  over  Ik?  expired;  for 
i'(hor\vlHo.  the  restraliU  nml  llmltatlou  of  uppreutiees  will  he  evaded,  nnd  tlio 
iiunil>er  supplied  by  turn-overs. 

It  Is  sifrnifieaut  to  note  that  the  remedy  proposed  by  this  tlrst  rraft  frulld  of 
I^onduii  printers  In  nuVi — 1.  e.,  limitation  on  the  numlier  of  apprentices  was 
prtvlsely  the  one  eventually  adopted  by  the  typotfr»phloaI  m»oiet1ea  in  the 
lMilu»<I  States.  Ix^lnning  with  the  New  Orleans  soriet.v  In  IS^tti.  and  flually 
ndnpic*tl  by  the  Wast)lii>:t(>ii,  D.  C.  union  la  Its  constitution  of  1867.  tbe  liut  of 
the  l(H*nl  unions  to  adopt  tlie  nieasura 


tion  from  the  trade-unionist  point  of  view,  for  the  first  provision  of 
the  above  articlo,  when  on  July  '24,  1813,  a  committee  reports  on  a 
proposition  for  membership.  This  applicant  proves  to  have  been  a 
weaver  by  trade;  but  as  weaving  '^  gave  him  a  pain  in  the  breast,"  ho 
got  a  situation  in  a  livery  stable.  From  that  he  went  into  a  printing 
office  as  a  pivs^;man.  Even  his  employer  testified  before  the  commit- 
tee that  when  he  came  to  work  for  him  "  he  did  not  know  how  to 
scrape  a  ball,  and  by  his  appearance  and  conduct  thouglit  he  was 
never  in  a  printing  office  l^efoi'e.''  The  society  refused  him  admis- 
sion '*  since  he  is  a  weaver,  not  a  printer/'  Apprenticeship  was  felt 
to  Iw  their  only  protection,  and  as  n  safegmird  tlie  pressmen  (who 
worked  in  pairs)  were  prohibited  frnin  taking  as  companion  a  man 
who  had  ''  l>roken  into  the  trade  "  after  he  was  21  years  of  age. 

Early  in  ISIT)  the  st>ciety  liegan  debuting  the  quastion  of  a  new 
wage  scale.  One  was  finally  adopted  Octol>er  7,  1815,  a  copy  of 
which  will  be  found  in  the  Ai^pendix  hen*ti).  (Appendix  B,  No,  1.) 
This  scale  further  restricted  the  apprentices  by  requiring  the  em- 
ployer to  pay  the  pressmen  an  extra  piet'e  price  where  apprentices 
were  being  taught  the  trade.  Not  only  did  the  society  adopt  a  new 
scale,  raising  the  rates  to  27  centos  per  1.000  ems  and  $9  per  week,  but 
at  the  same  meeting,  by  unanimous  vote,  adopted  a  resolution  that  "a 
committee  of  three  be  appointed  to  confer  with  the  ditTerent  typo- 
graphical societies  in  the  Unit«d  States,  the  iluty  of  which  conunittiM? 
shall  be  to  induce  (if  possible)  the  journeymen  of  Philadelphia,  and 
Albany  in  particular,  to  raise  their  prices  to  at  least  the  .same  standard 
as  ours/' 

The  new  wage  scale  was  accepted  by  most  of  the  employers,  but 
involved  the  society  in  a  strike  for  its  enforcement  in  a  few  minor 
officios.  From  a  clause  m  a  letter  the  New  York  society  sent  to  the 
societies  in  Albany,  N.  Y.,  and  Washington,  D.  C,  in  18ir>,  in  re- 
sponse to  notices  of  the  adoption  of  new  wage  scales  by  those 
societies,  it  will  be  seen  that  the  employers  of  New  York  were  the 
first  to  insist  upon  or  at  least  suggest  the  idea  of  a  uniform  wage 
scale  for  the  entire  country,  an  idea  which  for  other  reasons  agitated 
the  various  societies  for  nearly  a  half  century  afterwards.  The  clause. 
referred  to  states: 

That  you  should  pursue  the  measures  you  are  now  pursuing  has 
l>een  the  desire  of  both  the  journeymen  and  employers  of  this  city 
for  the  following" reasons :  It  was  urged  by  the  employers  last  summer, 
when  our  journeymen  made  a  demand  for  higher  wages,  thnt  unless 
journeymen  in  other  places  would  raise  their  prices  to  an  equilibrium 
with  those  we  had  presented,  it  would  induce  the  b<K>ksellers  to  send 
their  work  out  of  the  city,as  the  ditference  in  the  price  for  whicJi  work 
could  be  done  elsewhere  would  more  than  pay  for  the  transportation. 

It  must  l)e  rememl>ered  that  at  this  time  and  for  nearly  a  quarter  of 
a  century  afterwards  newspapers  employed  such  a  small  percentage 
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of  tiio  printers  that  tlio  societies  paid  little  attention  to  anything  9H 
than  the  book  and  job  offices.  ^M 

After  the  strike  to  enforce  the  wage  scale  of  1815  the  society  had 
again  to  discipline  a  niin*ber  of  its  nieml)ers.  Some  of  the  early 
societicii  had  adniitli'd  to  lueuibership  employers  who  paid  the  s<'nl«i 
\Miile  this  society  had  never  done  this,  a  member  wiio  had  been  ad^- 
niitted  as  a  joiirncyinim  did  not  lost*  any  of  his  rights  in  the  society 
by  iK'coming  an  emptoyer.  The  obligation  or  pledge  re<|uire<l  mem- 
bers not  only  to  demand  the  scale  of  prices  as  journeymen,  but  to  pay 
it  should  Ihey  Iwcorne  ''masters."  The  experiences  of  the  strikt 
forced  n  new  measure  upon  the  organization.  The  temper  of  th( 
society  was  to  be  tested  by  the  trial  of  an  extreme  case,  and  one  mem" 
lK»r  w1h>  hiicl  h(M'onM»  un  cniploycr  subsccpicnt  to  joininjr  thr  societt 
was  iiionglit  u|)  on  a  ciiaigc  Iiaving  six  separate  counts,  three  of 
whicii  read  as  follows: 

First,  For  an  jUtcjiipt.  in  coinbinnlion  with  a  few  employing  print- 
ers, to  U'NScn  the  c^(uMi^hei^  wages  of  journeymen. 

Second.  For  in(r4nbn-hig  into  ihv  printing  busine>;s  men  wholly 
unac<]uainted  with  it  to  the  exclusion  of  rcguhir-bred  workmen. 

I'hird,  F<»r  refusing  to  give  employn^enl  to  mejnbers  of  this  society 
and  employing  one  not  a  member  in  ]*reference — a  direct  \Molation  of 
(lie  solemn  p!<'dge  \h'  has  repeatedly  given  us. 

The  other  three  charges  were,  in  substance,  that  he  bad  given  cur- 
rency among  th4'  niast4*i's  to  the  plaiTs  and  purposes  of  tiie  society 
contrary  tf»  his  oldigution;  that  he  had  permitted  his  nante  to  bo 
u<liled  to  the  advertisement  of  other  employers  in  advertising  f<»r 
"  stningeiN  *^  to  come  to  New  York  and  lake  the  places  of  the  striking 
printers;  luul  lastly,  that  he  had  injured  his  brother  members  of  the 
.society.  On  motion,  a  resolution  of  expulsion  was  passed,  which 
resolution  provided:  '"  And  his  name,  with  the  nature  of  his  offense, 
be  transmitted  to  the  different  lypographieal  societies  in  the  Unite<i 
States."  To  safeguard  the  future  and  make  ja'rmanent  the  lesson 
learne<l,  the  by-laws  wimv  amended  l)V  (he  addition  of  the  following: 

Exjwrience  teaches  us  that  the  actions  of  men  are  influenced  almost 
wholly  by  their  interests,  and  that  it  is  almost  impossible  a  society 
can  be  regulated  and  usefxd  where  its  members  are  actuate<l  by 
opposite  motives  and  separate  interests.  This  society  is  a  society  of  ■ 
journeymen  printers,  and  as  the  interests  of  the  journeymen  an*  ■ 
separate  and  in  some  respect-s  opposite  to  that  of  the  employers,  we 
deem  it  improi)er  that  they  should  have  any  voice  op  influence  in  our 
deliljeration;  therefore, 

Re^olved^  Tliat  when  anv  nuMidier  of  this  society  shall  become  an 
employing  printer  lu"  shall  lx»  eonsidei-etl  without  the  limits  of  the 
society  and  not  to  vote  on  any  question^  or  pa^*  any  dues  in  the  same.  M 

Xo  device  was  to  be  j^ermitted  to  lessen  the  piece  price  of  a  quan- 
tity named  in  the  senile,  lender  the  old  system  of  printing  playing 
cards  but  one  was  printed  at  a  time.  Some  master  printer  devisc^l  a 
le  of  setting  up  two  cards  m  a  form  and  then  claimed  a  reduc 


tion  from  the  pressmen's  scale  for  preaswork.  The  meeting  of  Juno 
7,  1817,  was  devoted  to  a  solution  of  the  problem:  '■'  If  two  cards  of 
the  same  be  set  and  worked  two  at  ti  pull  shall  they  be  charged  less 
than  if  tliey  were  worked  singly?  ''  The  decision  of  the  society  was 
that  '^ every  52  cards  so  workod  ho  charged  a  pack."{*')  Members 
were  held  to  honest  work  for  their  eniployei's  and  expelled  from  the 
society  for  an  unworkmanlike  thing  as  surely  as  for  an  act  prejudi- 
cial to  the  interests  of  other  workmen.  In  November,  1817,  a  mem- 
ber was  expi^lled  and  his  name  sent  to  all  known  societies  because  ho 
had  '*  turned  wrong  a  half  sheet  of  *24's,  and  without  mentioning  the 
fact  to  his  employers  left  the  city,  even  neglecting  to  note  down  the 
sigiuiturr  letti-r  in  his  bill — conduct  highly  tlorugatory  to  the  New 
York  Ty[)ographical  Society  and  disgraceful  to  himself  as  a 
member/' 

Out  of  the  conditions  in  the  industry  were  rapidly  developed  the 
measures  which  soon  l)ecame  the  customs,  which  ossifying  became  the 
unatomy  of  subs<H]nent  trade  unionism — the  hones  and  framework 
of  all  modern  orgiinizutions  along  trade  lines.  These  *'  fundamental 
principles  of  trade  unionism,"  whicfi  are  never  now  expressed  in  con- 
stitutions, or  elaborated  in  resolutions,  because  too  thoroughly  under- 
stotul  to  lK)i  expressed,  ttr  require  expression,  aiH.*  but  the  successful  ex- 
periments of  the  formative  period  in  its  life,  made  permanent  by 
time;  the  sediment  of  experience  petrified.  As  witness  to  this  de- 
velopment it  is  worthy  of  note  that  at  its  meeting  in  November,  1817, 
the  society  resolved  to  keep  a  register  of  members,  and  their  places 
of  employment.  One  member  was  appointed  as  the  representative 
of  the  society  in  each  printing  office,  and  at  each  meeting  as  their 
names  were  read  they  must  give  information  '*  as  to  the  state  of  trade 
and  the  chances  of  employment  for  more  of  onr  members."  A  list 
of  those  out  of  work  was  also  to  1h»  kept,  ami  these  in  the  order  of 
registration  were  to  be  notified  of  any  vacancies  or  opportunities  for 
employment  reported  at  each  meeting.  How  suggestive  this  is  of 
the  "  father  of  the  chapel,"  the  "  house  of  call,"  an<l  the  "  waiting 
list,"  and  each  of  the  early  societies  developed  similar  features.  The 
aggressive  element  was,  however,  l>eing  defeated  in  another  din'<*- 
tion.  In  1316  the  society  had  made  application  to  the  State  legis- 
lature at  Albany  for  an  act  of  incorporation.  The  assembly  passed 
the  bill,  hut  the  senate  inserted  an  amendment,  which,  while  pre- 
serving all  of  the  social  and  '^benefit  "  features  of  the  society,  pr<»- 

*•  The  principle  involved  here  has  alwnys  been  contended  for  by  British  trnde 
unions,  but  not  as  n  rule,  by  those  of  the  I'nUe*!  Stnt*»s,  at  least  until  recently. 
Tlie  cinim  Is  that  laltor  should  liave  a  once-efltabllfthod  percentase  share  of  thi» 
product,  rejriirdless  of  time  involved  In  its  pro<luctIon.  This  it*  now  a  dlclinn 
of  the  unloDB  that  seek  to  inaiutnin  "  a  romi»etltlve  equaUty  "  among  employers, 
but  Is  not  a  part  of  the  tyimgraphi^-al  union's  creed. 
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\iib\icd  it  from  interfering  in  finy  nianner  with  tmde  matters,  or 
Bttompting  to   influents   the   wages  of  labor.     This  amendmeut   Ui 
itit  l>ill  the  society  declined  to  accept,  and  the  matter  went  over  for 
two  years.     In  ISIS  the  hill  came  np  in  it.s  original  form  ag^in,  and 
wart  again  passed  by  the  assembly.     Mr.  Thurlow  Weed,  who  had 
joined  thr  society  in  OcIoIht,  1816,  just  after  it  hnd  estahlishod  its 
^age  st*Hle  of   1815,  but  hefon*  industrial   peace  had   beon   entirely 
aecured,  had  chiirge  of  the  society^  bill  in  Al!)uny.     Mr.  Weed  neeizts 
to  have  been  thoroughly  in  sympathy  with  the  trade  n^gulation  inter- 
acts of  the  organizntions  but  the  senate  was  not  to  lie  moved.     After 
two  years  of  effort  to  secure  what  it  wanted  from  the  legislature,  thi* 
flociety  finally  accepted  the  senators  terms  and  adopted,  as  section  5  of 
ajlicle  I  of  its  constitution,  the  following: 

SKf .  5.  In  no  case  shall  the  society  interfere  in  respect  to  the  price 
of  labor. (") 

The  society  exists  to-day  and  is  financially  prosperous,  but  it 
passed  out  of  the  class  of  organizations  considered  in  this  article  by 
its  arei'ptunce  of  this  legislative  charter  in  1818.  On  its  beneficial 
Hide  it  hafi  a  most  i^ialxu'ate  system  for  the  relief  of  Jieedy  meml)ers, 
going  S4»  far  as  to  furnish  and  pay  watchers  for  the  sick.  The  large 
area  of  its  jurisdiction  was  divided  into  sections  with  visiting  com- 
mit Umxs  for  each.  It  was  as  active  in  matters  of  mutual  l>en*^fit  and 
help  as  on  its  trade  side.  The  mutual  aid  element  in  ihest*  early  so- 
cieties has  Ijccn  fully  written  uf)  lieretoforo  by  scholars  who,  judging 
<mly  from  their  printed  constitution,  and  not  having  accesa  to  the 
minutes  or  n-cords,  have  assumed  that  they  were  merely  mutual  aid 
ami  burial  social  ies.  There  is  no  disjx>sition  hero  to  question  or  even 
to  ignore  this  element  in  these  societii»s,  but  to  bring  to  light  from  the 
minutes  the  evidence  that  whatever  livery  of  charitable  clubs  they 
Wore  in  puliHc,  in  (heir  hull  nxans  they  were  labor  organizations. 

Considerable  space  has  been  given  to  this  New  York  society  of  1800 
la'caust^'  of  its  trade  aggressiveness.  In  trade  njatters  it  was  the 
stoi'my  petrol  <if  the  early  societies,  and  but  for  the  clipping  of  itii 
wings  in  1818  the  st>cie(ie,s  orgjinized  in  the  movement  of  IHlTi  to 
IH'JO  would  probably,  under  its  influence,  have  been  as  distinctively 
and  as  openly  tnule  unions  as  weiv  those  organized  from  1830  to  1850. 

In  order  to  follow  more  closely  the  career  of  this  New  York  Typo- 
graphical Sociely  from  its  inception  to  Uie  surrender  of  it.s  trade 
influence,  theni  has  l>et»n  some  sacrifice  of  strict  chronological  arrange- 
ment. It  remains,  however,  but  to  state  that  frouj  the  time  of  il,v 
<»rgiinization,  July  1,  1801),  until  it  ceased  to  be  a  labor  force  in  1818, 
ii  hud  enrolled  2.37  members. 

During  the  war  of  1812  the  secretary  of  the  society,  Mr.  I>avid  H. 

«  rn>iit  11  copy  of  tbe  constltutloa  as  printed  hi  1833,  to  t>e  found  la  the  Library 

of  l'oiij;n»SS. 
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Keins,  organized  a  company  of  artillery  composed  entirely  of  printers 
for  the  defense  of  the  harbor  of  New  York;  just  as  the  Philadelphia 
societ}^,  by  unanimous  vote  in  September,  1814,  resolved  to  appropri- 
ate one  day^s  labor  for  each  of  its  members  "  on  the  fortifications  now 
erecting  for  the  defense  of  the  city,"  and  on  October  14,  1814,  ap- 
pointed a  cfunmittee  of  three  '*  whose  duty  it  shall  be  to  receive  appli- 
cations of  the  wive«  of  such  members  of  this  society  now  absent  in  the 
service  of  the  country,  under  the  requisition  of  the  President  thereof, 
as  may  stand  in  need  of  assistance,  and  that  they  report  at  every 
meeting  of  the  directory  the  sum  they  think  proper  to  be  allowed  to 
each." 

The  Philadelphia  society,  after  passing  the  resolution  of  Det^ember. 
1808.  forbidiling  its  memlx^rs  to  instruct  an  apprentice  who  was  more 
th:>u  18  years  of  age  at  the  commencement  of  his  apprenticeship,  and 
providing  for  the  trans*mission  to  other  societies  of  the  names  of  ex- 
polleil  meniJx'rs.  as  elsewhere- referred  to,  followed  this  up  in  March, 
ISOi).  by  re<iuiring  all  nieml)*u*s  to  take  the  obligation  formerly  ex- 
acted only  from  officers,  inchuling  the  pledge  "that  T  will  ]>rocure 
employment  for  any  nieniber  or  members  of  this  society  in  preference 
to  any  other  when  occasion  may  requin\'^ 

Early  in  ISOH  the  -society  Iwgan  procwdings  to  secure  incorporation. 
Some  alteration  in  the  constitution  was  required  by  the  courts  pre- 
liminary thereto,  though  the  exact  character  of  the  change  does -not 
appear  on  (he  minutes.  In  D€*cember,  1809,  however,  "the  commit- 
tee api>ointed  to  procure  an  incorporation  reported  that  the  constitu- 
tion had  l)e*»n  haJKled  to  the  judge  of  the  supreme  court  for  signature 
on  that  day  and  that  Mr.  Franklin's  fee  as  counsel  was  $8,  which  he 
would  not  accept,  but  returned  to  the  committee  as  a  donation  to  the 
funds  of  the  society." 

July  14,  1810.  the  initiation  fee  was  raised  to  $5  and  a  clause  added 
to  its  constitution  which  has  caused  the  downfall  of  more  societies 
than  any  other  one  thing  with  which  they  had  to  contend,  to  the  effect 
iliat  memlKTs  who  paid  their  dues  for  twenty  years  Ijecame  '"^  free 
members,"  entitled  to  all  the  benefits  of  the  society  for  life  without 
further  payment.     The  effect  of  this  will  be  referred  to  elsewhere. 

In  September,  1810,  the  society  presented  a  new  scale  of  prices  to 
the  employers,  which  seems  to  have  l>een  unsatisfactory.  No  copy  of 
this  price  list  has  been  found.  A  strike  for  its  enforcement  seems  to 
have  l>een  a  disastrous  failure,  almost  depleting  the  society's  treasury 
i'.nd  ^*atly  reducing  it.s  membership.  At  the  beginning  of  1810  there 
were  11S>  members  in  good  standing,  14  joined  during  the  year,  and 
78  resigned  or  were  expelled,  leaving  the  memljership  55,  or  only  one 
more  than  in  1802  at  its  close  of  the  first  year  of  existence. 

Apart  from  its  patriotic  attitude  iu  1814,  i*eferred  to  above,  the 
!).inevolent  feature.^  of  the  society  occupied  its  energies  until  June, 
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1816,  when  thr  pn-^Mitvn  fornuil«t«N!  a  seal**  nnd  isrnietl  iht^  folloiflB 
ad<!reflA  to  the  t'liiplovvrs.     A  simUar  statement  was   uisued  by  mi 
coiiipohilors,  bearing  (he  indorsement  of  ihe  society,  which  raises  tlw 
quest  ion    as   to   whether   the    pressmen    l>eIonged   to   the    society  or 
wliether  the  society  na  sucli  intiorsed  only  the  demands  of  th©  com- 
jKis.itors  and  not  those  of  tlie  pressmen.    The  only  copy  of  this  i 
dress  nnd  prici'  list  foimd  was  (ninsrribed  on  thi*  minutes  of  the  Ncai 
York  Typi>^ru])hiral  Society  as  a  coiumuuication  fn>ni  PhiladeJphu 
The  tIfK'unient  ilvself  seems  to  emanate  from  u  ma^  mc?etin|^  ratiH 
than  from  Ihe  stx^iety.     The  Pliiladelphia  siK-ieiy  seems  not   to  hai 
IwK'ome  a  purely  l>enevolent  association  until  1S31.     Whether  or  m 
the  pressmen  acted  independently  of  the  society  in  this  matter  tl 
address  and  scale  is  worth  preserving  here. 

TO  TUE  EMPLOriNG  PR1XTKR8  OF  THE  t'lT^*  AXD  CXJUNTT  OP  PlllI.AI>El^nU 

Oenti^emen:  The  pressmen  are  induced,  from  a  dut^^  which  thci 
owe  to  themselves,  to  call  your  serious  attention  to  what  tlu*y  her 
present  you.  Tlic  general  |)rices  ihal  tliry  now  receive  for  their 
work  wore  estai)li^hed  fourteen  years  since  |  by  the  scale  of  l.HOJ] 
it  will  (li(*ri't'ore  appear  ohvious  to  every  |H?rson  tluit  there  has  Invn 
n  great  increan^  since  that  |K'riod  in  the  population  of  our  country, 
likt'WJM.'  u  wide  extension  of  oni*  commerce,  agriculture,  and  manu* 
fucliircs.  The  »*<nisi'*ju*Mi<'e  lias  Ixm'u  a  verv  considerahle  rise  in  th 
thiiigs  necessary  for  Ihe  comfort  of  num.  They  are  de<'idedlv  of  th» 
opinion  that  alnnjst  all  mechanics  have  had  an  advance  m  their 
wag4's  in  proportion  to  the  risi^  in  tht^  iK'cessiiries  of  lifv,  taken  in  the 
aggregate;  wliile  (lie  jtrinler,  whose  profession  is  not  second  in  fM)int 
of  merit  to  any  uther,  is  left  as  it  were  to  stem  the  torrent  i»f 
a<lv<Tsity  with  an  em[>ty  [xx-ket.  Heaven  forbid  that  this  shouhi  !)« 
the  fate  of  those  whosr  l:d>ni*s  teiul  so  essentially  to  the  pr<unulgation 
of  kntiwledgr'  lln'oiiglunit  our  extensive  country.  And  they  likewise 
believe  it  to  be  an  indelible  fact,  long  since  established,  that  Phi!a<lel- 

()hia  is  famous  for  its  workmen  in  the  art  preservative  of  all  arts,— 
K)th  in  skill  and  faculty;  but  with  shame  they  arc  compelled  to  I 
say  (notwithstanding  our  city  is  the  emporium  of  art)  that  they 
receive  ii  less  aw  an!  for  llieir  services  than  is  awarded  in  any  of  the 
other  ritiesof  tin-  Union.  Fronj  a  sense  of  imi>erious  duty  inrumUMit 
upnii  tluMn  as  n^spcelable  memlwrs  of  so<Mety,  they  now  maki^  the 
dein:Mul,  fully  r(»nlident  that  it  is  moderate  and  just.  The  laborer 
is  wtuthy  tif  his  hire. 

They  thei'efore  anticipate  that  von  will,  with  liberality  l)econnnp 
your  profession,  give  your  decided  approbation  to  the  annexed 
scale  of  prices.  Your  opposition  we  ought  not  to  expect.  We  ai-e, 
liowever,  directed  by  the  meeting  to  inform  you  that  we  have  ]>«'n 
authori/e<l  and  directed  to  correspond  and  confer  with  vou  iudi- 
vidiniliy,  or  to  meet  any  committee  that  may  be  appointed  «n  your 
part  for  that  purpose.  You  will  therefore,  genllem(»n,  please  to 
niform  us  of  your  determination  as  s<M>n  as  possible,  as  we  have  to 
report  to  the  next  nuvtin^.  On  our  part  we  assure  you  that  we  wilL 
hise  our  utmost  endeavors  m  this  conference  to  produce  a  good  under- 


I 


lAHLY  OROANTZATION8  OF  PBINTEB8. 

standing  and  to  avoid  as  far  as  possible  those  inconveniences  and 
altercations  which  invariably  arise  out  of  an  imperfect  understand- 
ing, well  aware  that  it  is  too  often  cherished  by  those  whose  position 
"  does  not  command  a  view  of  the  whole  ground." 
( Signed  by  order  of  the  meeting. ) 

J.    C.    DOWDEN, 

P.  Mji-ler, 
Geo.  HiTXER^ 
John  rHir<:LAE, 
O.  P.  Merrill, 
Committee  on  behalf  of  the  Journeyman  Pressmen, 
PuiLADELPHLA,  June  17^  7816, 


TREaSWORK. 

Pressmen  to  receive  not  less  than  $9  per  week  for  10  hours  work 
per  day.  Paper — medium  and  below  medium,  not  less  than  1^3^  cents 
per  token;  when  the  iiiuiiber  is  less  than  four  tokens,  to  Ix*  charged 
35  cents  per  token;  above  medium  37i  cents  per  token:  stereotype 
editions  to  be  charged  35  events  per  token;  broadsides,  medium,  60 
cents  per  token;  royal,  75  cents  per  token.  Cards — for  one  pack 
and  not  exceeding  two  packs,  33 J  cents;  when  the  nimiber  exceeds 
twtj  packs,  to  Ih*  cliarged  I'Ji  cents  per  pack. 

The  result  of  this  appeal  is  not  known.  In  April,  1817,  the  society 
app<iinted  a  committee  styled  The  Committee  of  Employ, 

Wlujs^'  duty  it  shall  Im?  to  receive  the  juime  ur  names  of  such  person 
or  pers(tns  l>clouging  to  lliis  society  as  shall  from  time  to  time  be  out 
of  cmployuieiit,  whidi  committee  shall  thereiijwn  take  all  just  and 
honorable  methods  of  piXR'uring  situations  for  such  applicants. 

Sai*l  committer  shnll  incel  at  least  twice  in  every  month,  and  shall 
make  report  to  thi-  iwjard  of  directors  at  every  meeting  thereof  of 
the  numlwr  of  applicants  (designating  their  names),  and  generally 
of  the  progress  made  in  the  duties  of  said  committee,  which  report 
shall  lie  duly  entered  on  the  minutes  by  the  secretary  and  read  at 
each  stated  meeting  of  the  society. 

From  time  to  time  committees  were  '*  appointed  to  investigate  the 
state  of  the  printing  business  in  this  city"  until  February  Ti,  1K31, 
when,  by  resolution,  it  was  decided  '*  that  this  society  from  and  after 
the  first  day  of  April,  1831,  be  dissolved,^*  and  a  committee  was  ap- 
pointed to  turn  all  its  as.sets  into  cash  and  divide  the  funds  among 
the  meml>ers.  Before  the  date  set  for  dissolution  arrived,  however, 
namely.  February  12,  it  was  decided  "that  we  do  now  agree  to  form 
an  association  for  benevoleiU  purposes;"  and  that  while  the  cash  on 
hand  should  Iw  <livided  amoii^  the  meml)ers,  ''  the  library  and  book- 
case and  the  burial  lot ''  should  be  given  to  the  new  organization, 
provided  the  donor  of  the  burial  lot  (Mr.  Ronaldson)  would  consent 
to  the  transfer. 

Thus  died  the  trade  regulation  features  in  one  of  the  oldest  socie- 
ties. As  a  society  it  still  exists,  as  does  the  Xew  York  s<x;iety  of  1809. 
Never  so  aggressively  industrial  as  some  of  the  others,  the  Philadel- 
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phift  socipty  M'as  consiTvativcly  a  traile  organizjition  from  1802  fo 
1831,  nnd  even  after  that,  in  1832,  it  being  runmred  that  one  of  its 
meralwra  was  alxnit  to  employ  Avonieii  us  compositors,  and  had  offered 
a  iiorMiiiiou  jH'iritL'i'  u  sitiiution  as  foreman  in  fiiso  wonuni  were  em- 
ployed, the  feeling  in  the  society  was  so  strong  that  the  inenil>er  in 
question  felt  calli'd  upon  to  write  a  letter  to  be  spread  upon  the  iiiin- 
nles  of  the  society  denying  that  he  had  ever  intended  to  employ 
women.  (") 

Tlie  following  table,  compiled  from  the  records  of  this  society,  shows 
the  gi'owlh  in  membership  nnd  reLvijits  and  expenditures  for  half  a 
century,  froui  its  organization  in  1802  to  the  date  set  as  tlio  limit  t«i 
this  article,  1852: 


•  This  1b  the  flrst  mention  found  of  women  In  the  trade.    Ijiter  the  queHtJun 

beeanie  of  utiiuwt  lin|)ortiuice  to  printerH,  uml  ii  brief  suiuiuary  of  it«  history 
H4»oi!i«  ruHN^Hjii-y  l)cr*\  Hlnro  tlio  final  ^l!s|K>^*Itlon  dUl  not  occur  wntll  aft<*r  (Im* 
diito  st»t  Jis  a  Itniir  to  ilu'  pmhtiI  text  of  this  nrlli'U*.  January  17.  lS.*Ui.  n  sfKi'tal 
tne4*tinb^  Wuh  calUnl  by  the  Waslilnffton,  V,  C,  sm-lety  bwause  of  tlje  ahirtu  o*xii- 
Hlotic<l  by  II  BtntouuMit  iiublinb^  in  a  l«>cal  puiKT  "that  girls  were  lM?ln;r  etii 
ployed  as  eoauM>sltorrt  in  nywspapor  otBcea  in  riiiiadei|>hla/'  lo  ba^ak  a  strlkCL 
Resolutions  were  n<lopte(l  atid  Lnntuxlted  In  a  drculnr  letter  nent  to  the  ty|io- 
£rraphi(*al  soeletloH  of  Phliadelpbiu.  Ronton.  New  Yurk,  nnd  Bnltlniore.  imking  If 
any  ii\r\t*  were  ko  employed.  If  so,  how  many,  and  what  nrllon  these  Hocletlrs 
"  pro|w>sed  to  talte  ti>  prevent  the  further  progress  of  this  evil?"  The  i-ect^nV 
till  not  Hlinvv  tliat  any  replies  were  reeiMvtMl.  The  national  wjiiventlon  of  ISM 
devoted  aiueh  of  its  time  to  a  diMrusston  of  the  *'  woman  tpn^stion."  ns  the  l>etn»il 
unlcMi  bad  aslnM!  for  luKtruftlonH  in  tlie  matter.  The  prortMilings  of  the  it>nven 
tiori  e<^intain  pn^eri  of  re»*ciIutions  on  all  sides  of  the  pr«>!)lem.  none  <*{  wl»!rb 
)*MsM(^l.  The  niattei*  wan  referred  to  a  e(Mnniillet»  whirli  reeonimonded  thai  the 
n^i^nbition  of  the  mibjeet  \ie  left  to  local  unions,  flince  "  the  employment  of 
fenuile**,  as  oomiMwitoi'H.  e:in  never  lioctime  so  (ceiieral  or  extensive  as  to  aflfeet 
the  trade  inaterlaMy."  At  a  meeting;  of  the  Boston  Ty|)ographieal  TiUon  held 
June  14.  1850,  a  motion  timl  "  any  meml»er  working  In  any  ofH»^  that  eniployn 
female  i-omiMiJ^'tors  should  be  e\|ietleil  fronj  the  union,"  was  *' laid  over"  for 
future  cnnsUienitlon.  nnd  A[>ril  11,  1857,  the  same  union  passed  a  resoiution 
"  Tliat  ail  feiuales  tie  nlitnvetl  Ity  this  Boeiet>*  to  work  in  nil  branches  of  the  busi- 
UL'Ss.  provldeil  llicy  reivive  tlie  snilv  of  prices  adopted  liy  this  union."  The 
riilladelphia  delejjjates  to  tiic  nntionai  *Hmveutlou  of  1S50  were  eaiMN'-lnlly  "  In- 
Htrueted  to  opiKise  any  reo^gnitlnn  of  the  employment  of  females  as  (•omiKJsltorn." 
Nearly  every  national  eoiiventiou  dehatwl,  and  every  ioeal  union,  In  eltle**  at 
least,  hud  lo  ndo]it  a  poilry  in  rej^ard  to  this  subjei't.  Finally  a  "  unlor»  of  women 
jirimors  "  was  orKiinlztHl  in  New  Vi>rk  City  In  1870  and  sought  ndndsslini  to  the 
national,  and  the  national  convention  of  1872  settleil  the  matter  by  adndttlntc 
women  to  full  miMnltershlp  in  local  ualoas  aud  demanding  for  ber  labor  the  same 
price  paid  to  meu. 
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STATISTICS  OF  MEMnERSlUI"  AND  OF  tlKCKIl^TS  AND  EXrKNDlTt'UEB  P'UINO 
THE  FIRST  HALF  I'ENTURT  OF  THE  FHILADEM'HIA  TYFO<}RAMnCAL 
SOTIBTY. 
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8 

188.89 
132  00 

laiT 

1848. 

141 ! 29 
160.86 
H6.fi0 

1849 

1860.... ... 

1851 

"  ReofKanlsatloD.     Funds  divided  equally. 

The  year  1815  was  a  nieinorable  one  for  printers'"  societies,  RiTston, 
Mass.,  Albany,  N.  Y.,  ami  Wa.shinplon,  D.  C-  orpinized  durin^r  the 
year,  and  while  the  dale  of  the  organization  of  the  Baltinmre  Tvpu- 
^aphical  Society  is  not  known^  the  fii-st  mention  of  it  is  also  found 
(hiring  this  year.  The  fir.'^t  meeting  of  the  Washington  printers  for 
lljL*  purpose  of  organization  was  held  December  10,  1814,  at  the  pri- 
vate house  of  Mr.  H.  L.  Lewis,  in  whose  parlor  the  society  met,  for 
some  years  paying  him  $1  per  month  for  the  privilege.  At  this  first 
meeting  a  committee  was  appointed  to  draft  a  constitution,  *^  with 
instructions  to  model  the  same  as  nearly  as  may  be  practicable  by 
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tlmt  of  the  Philadelphia  Tyj>ogniphicttl  Society/'  This  committw 
reported  in  January,  1815;  the  constitution  was  adopt-ed,  iiiul  the 
society  organized  with  19  niembei"s.  Nine  moi^o  were  added  during 
the  year,  making  a  total  of  28  at  the  close  of  1815. (*») 

A  cojjy  of  this  constitution  copied  from  the  records  of  the  society 
for  tliis  report  will  he  found  in  Appendix  A,  No.  2.  As  it  i;^  avow- 
edly based  on  tlie  later  developments  of  that  of  Philadelphia,  no 
f<»i>v  of  which  subsequent  to  If^02  was  found,  the  reader  should 
i'ompiire  the  two  for  himself. 

The  fact  should  not  be  overlooked  that  the  Washin^on  stK'iety 
(called  the  Columbia  Typographical  Society)  was  nnxleled  after 
tho  most  consei'vative  and  largely  l>enehcial  of  the  earlier  s<K'ii»li<.'s— 
that  of  Philadidphia :  while  that  of  Albany.  N.  V.,  evidently  organ- 
izeil  at  the  instigation  of  the  emissario*>  from  the  New  ^'ork  C^ily 
society,  was  patterned  after  tluit  more  aggressive  b<Mly.  Hnt  if  the 
**  first  object  of  the  Columbia  society  was  benevolence,"*'  it  h1s«i  jiro* 
posed  to  "  regulate  prices/'  and  in  the  conflict  of  factions,  alaiof^t 
evenly  dividetl  as  to  luinibcrs  (except  imder  extreme  provocation,  as 
in  1836),  it  was  at  once  lilx'rally  benevoh-nt  and  conservatively  per- 
sistent in  trade  matters,  IjtMng  the  only  one  of  tlie  old  societies  that 
has  survived  until  to-day,  and  develoi)e(l  into  n  modern  trade  union, 
rather  than  a  mutual  benefit  association. 

On  June  15,  1S15,  a  committee  of  correspondence  was  appointed, 
which  rep(»rted  July  1  that  it  had  sent  ihe  following  circulnr  letter 
to  the  typogi'aphical  societies  of  Haltimore,  Philadelphia,  New  York, 
Albany,  and  Boston.  The  co[)y  here  given  is  from  the  minutes  of  the 
original  society.  It  differs  in  phraseology  on  minor  points  from 
the  copy  nm*le  from  the  records  of  the  New  York  so<nety  as  received. 

WA8HIN(iTUN,  July  ^  2^16, 

To  thr  Presuleut  of  tJu Society, ttt . 

Sir:  By  a  vote  of  the  Columbia  Typographical  Society,  we  were 
appointed  a  conmdttee  of  corres|>ondeiice:  In  puisuance  of  which 
appointment  it  has  l>ecome  our  duty,  thn/  you,  to  address  the  society 
over  which  VfMi  preside,  informing  them  of  the  organization,  in  the 
District  of  Cuhuubia.  of  a  society  under  the  alx)ve  title:  having  for 
its  object,  first,  l^enevolence,  and,  second,  the  establishment  of  a  repi- 
lar  system  of  price^s.  In  the  obtaimnent  of  these  views,  we  feel 
assured  of  the  good  wishes  of  your  body,  as  well  as  of  every  friend 
to  the  profession. 


a  As  no  infomintlon  ban  hltlierto  been  obtalimhle  relntlve  to  tbe  memberslilp 
of  tlieite  orgiiulKntlons,  the  iK-fvatilonB  to  tbln  8oclg|^^yr  yenm*  !»  here  noted  ap 
to  1840.  As  stntcHl  above,  it  lind  28  inoiuJjors  at^^^loso  of  ISLV  In  ISlrt  It 
addiM  15  to  its  nieiiibetxhip;  6  In  1817;   »  In  U  '810;   9  In  1S30;   6  In 

21:   r.  In  182:!:    14  lu  1822;   aO  in  1S.M  :    la  lu  1826;   0  In  VSS7; 

In  \KJH:    2  U\  1N20:   44fll^;    11   In  lS:t  5  In  18:»;    71  la 

3S  In  18.%:  IT  In  "  -  is:;?;  17  o  18S0, 

ftl  of  recorded  nume  ^  ;Ut5. 
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In  the  infancy  of  associations  of  this  nainn'  tlifficiilties  will  fre- 
quently occur.  ten<ling  to  (lanipfu  the  fnii<K^st  exi>e<*talions  of  the  most 
Banguine,  That  we  luive  iiiid  to  conlentl  with  such  difficulties  \vc 
will  n(jt  atlcniiii  ttt  denv,  luit  I)y  a  determined  perseverance  on  the 
part  of  earh  iiiemlx»r,  liiev  have  been  caused  to  vanish,  and  we  now 
indulge  the  pleasing  hojx'  that  our  society  is  firndy  and  |>erniaiiontly 
estal>lishe<L  With  saUisfaction  we  have  it  in  our  power  to  state  that, 
with  but  few  exceptions,  every  journeynnm  in  this  District  are  now 
nicmbei's  of  this  society.  The  few  who  are  not,  we  have  the  strongest 
reasons  for  asserting,  will  in  a  short  time  attach  themselves  to  us. 

We  are  also  directed  to  state,  for  tiie  information  of  journeyman  in 
your  vicinity,  the  wages  given  in  the  District,  viz: 

Durinp  the  session  of  Contn^ss,  per  week $10.  00 

Working  on  n  Stindny 2.00 

During  tbt»  rei-«*s.  \tev  week 0.00 

Koi"  preHsineu  mul  <x)niiK»sUorH : 

ConjiK)sltion,  i»er  l.(H_>0  nis.  fnr  lirevler  innl  npwnnlH .  2R 

ConiiK>sitiou.  i>er  I.iKKi  nis,  for  loss  tlmn  brevier .  3.3J 

Presswork.  per  token .  33i 

l*re8siwork,  i>er  tokeu.  on  uewsiMipers .37i 

Journeymen  ai*e  altogether  employed  by  the  week  during  the  session 
of  Congress, 

We  ^ve  this  notice  with  a  hope  that  it  may  prevent  jounie3mien 
at  a  tlistance  engagiiiiir  at  less  prices  than  those  rdM)ve  quoted. 

With  a  request  that  reciprocal  eoniniiini<'ations  having  a  tendency 
to  benefit  the  professitm  may  at  all  times  take  place, 

We  have  the  honor  to  be,  sir,  yours,  &c.,  respect fully^ 

(Signed)  J  as.  PErrioREW, 

J.  Gideon,  Jr. 

This  letter  bnjught  but  two  replies,  one  from  Baltimore  («)  and  that 
of  the  president  of  the  New  York  Typogra[)iiical  Society,  which  soci- 
ety sent  a  further  communication,  received  OctoU^r  7,  notifying  the 

0  The  letter  from  the  Baltimore  srvoloty  makes  so  elear  the  fact  tliat  th.Tl 
organization  was  likewise  as  thomuEbly  economic  In  its  puritose  as  were  the 
otliere  tiait  it  Is  reprotUu"^  here,  slDce  no  other  documentii  of  thia  early 
Bnltlntore  society  have  i>een  discovered. 

Baltimore,  December  8,  Jdlo, 
3'o  the  Prrsidcut  of  the  Colitntttia  Typogrnphical  Snvirty: 

Sik:  I  haflten  to  comply  with  a  requisition  of  tlie  Baltimore  Typographical 
A880ciation,  im|K>»eil  oij  me  by  a  vote  of  that  Ixxly  at  their  Ust  meetlug,  viz, 
a  reply  U*  a  ojtimiunication  received  from  a  eoiuailttee  of  the  society  over  which 
you  have  tlie  houor  to  preside — under  the  name  and  title  first  mentioned. 
Previous,  Imwi'vt^r.  U*  enterln/i  into  the  ixTformauct'  of  this  task  it  r>e*-onies  a 
duty  IncuiulHi'Ut  ou  me  as  a  frieud  to  a  mutual  inten*lmnKe  of  sentiments 
betw€»en  :i.««ociatioMs  of  this  uaturt*.  uj*  well  an  individuals,  to  expl.Mln.  t«j  far 
as  Is  within  my  ixjwer.  the  cau><es  which  huve  protUiced  this  almost  uupardon- 
oble  deiiiy — a  delay  ho  derosnitorj-  to  the  feelings  and  ho  contrary  U*  the  wirthea 
of  every  meml>er  of  our  iMxly. 

Your  <ximmunicalioi;  lH*ars  date  of  June  30,  IKir*.  It  wiih.  1  Itelleve,  received 
In  due  Heason.  and  promptly  laid  l>efore  the  next  met*ting  after  ItH  rei-elpt.  which 
meeting  emrx»wei*e<l  niid  nniuired  tho  tluni  se«-ret;iry  to  f  inv-.rd  n  i*fp!y.  «'Xpre«- 
elve  of  the  thanks  of  the  astnodntion.  for  the  attention  you  have  shown  them, 
the  pleasure  they  always  oxp*'rieiico  in  the  estahllslunent  (»f  any  re^oihitlona 
whi<*li  have  the  leant  teuil^^ury  to  pri>ni»»te  the  intei'i>st  and  happiness  of  our 
brethreu  iu  every  »ectiou  of  tlie  Uuiou,  their  cojigratulatlons  that  you  have  so 
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Columbian  society  of  a  strike  in  New  York  to  enforce- the  scale  of 

prices,  and  asking  that  no  Washinglon  printers  Im».  permittctl  to  take 
situations  in  New  York  until  the  trouble  was  over.  At  this  meeting 
of  October  7  a  "  c»inunittee  was  appointeil  to  draft  a  list  of  prices 
similar  to  that  of  Baltinioro/'  Tliis  committee  reported  and  the  list 
was  approveil  Nownibei*  K  18ir>.  It  is  reproduced  liert'in  (Appendix 
B,  No.  2)  and  is  to  be  understood  as  representing  the  wag*i  conditions 
in  \K)i]\  (he  cities  (AVashin^lon  and  Unlliniorf^  at  that  time.  Tnp 
society  ordered  ir*0  cojjics  of  tins  pric4'  list  printed. 

The  Boston  Tvpogniphical  Society  of  180i»  had  apparently  ceased 
to  exist,  as  another  <if  tho  siinu'  name  was  organized  Noveinlicr  ^5, 
1815,  and  on  Marcli  J.  IHld,  on  the  eve  of  a  dennind  for  iiri  increase 
of  wages,  sent  the  following  letter  to  the  various  societies; 

Boston,  March  2,  I^IG. 

Sir:  A  society  bearing  the  name  of  the  '*  Boston  Typo^aphical 
Society*'  was  formed  in  ibis  town  on  the  25th  of  November  laist 
past,  of  which  Mr.  P.  F.  Qncareau  is  president;  Henry  Nichaln,  vice- 
president ;    and  Williiun  Tv^ai-ncd.  ^iNTeiary. 

On  Mivndiiy  next,  4th  of  March,  the  journeymen  of  this  t*)wn  and 
vicinity  ralruhitc  to  receive  the  j)ricfs  which  they  have  adopted.  The 
employers  have  already  l>e('ii  informed  of  our  determination  aiul  we 
doubt  not  they  will  be  obstinatu  at  lirst,  but  must  eventually  a|j^ee  to 
give  us  the  prices  wc  ask,  |)rovided  we  arc  united  and  the  Joumey- 
Hien  of  your  city  «lo  not  think  prop'r  to  come  to  this  town  for  w<»rk 
at  the  call  of  the  masters,  as  the}'  will  doubtless  many  of  them  adver- 
tist^  for  \V(»rlvnieii  in  a  short  time 

\\\»,  liicrcfore,  eiiniestly  r**(piest  that  yoil  will  ffivc  notice  to  the 
nie(nbei*s  of  your  siwicty  of  onr  prtK'cedings,  and  as  it  is  all  important 
that  wc  should  be  left  to  nuinugc  our  own  atfairs  in  our  own   way, 

eoinplotoly  Hut'ceedetl  In  rebuffing  tlie  ntnny  obstiieleH  naturuny  indilcnt  lu  llie 
forniallDn  of  sncli  aHHoclatloim.  aiul  tlieir  nmdhiess  iit  iiU  tiinoH  to  coo|>eriiic 
wUli  yttu  ill  Jill  ii\u\  iM'cry  mfnuiirc  whit-n  nuiy  have  for  Us  ohjiH-t  tlio  tnutant 
InttM'c'Ht  of  lM>lh  iisrtoclatioiis  »\u\  tlw»  profcHsion  pMioruUy.  Tlip  nlMJVo  order, 
fr4»ni  nmsoH  not  yel  cxpIalraMl.  Uns  not  been  coinpncf!  with,  nor  wnH  known  nutU 
(he  lust  HHM'tinu. 

Hopiii);  timt  tho  alK)ve-rtH'lUHl  fact  wHl  l>e  Burtleleal  to  remove  nay  nnpIeiiH 
nut  scnsationM  from  your  mlnUj*  which  may  have  Invn  exclltnl  In  consi^iuenw 
ttifriHtf.  I  emhrnco  tlu'  prcK^Mit  04*r»iiHlon  of  conu'MnientluK  yon  on  tlic  fiimln- 
niiMitiil  principlos  of  your  uHKoclatlon — "  t>eaevok»nw  "  an*l  tlie  "  estjitilUhtneat 
of  a  ivjoilar  system  of  price**."  Tlic  tirst  Is  one  of  the  noblest  virtue  of  the 
huaiitn  heart  anrl  the  last  very  <^Kentlal  to  the  promotion  of  the  hitereat  nml 
happiness  of  every  asKo<'iiitlon  of  a  iiiei'hanleni  nature. 

Til  conchnle.  sir,  ytai  may  he  assunnl  that  we  wlU  always  feel  proiul  to  receive 
any  i-onmnuUttitlon  from  the  Cohimbhi  society  which  may.  In  the  least  havt*  a 
temhMH'y  to  favor  the  views  or  cnrry  into  effe<-t  the  ottj^'t-ls  of  each  u«sofl:ition, 
and  will  ever  Im'  ready  at  any  laoiaent  to  a<'t  with  aljuTlty  In  coujunetlou  with 
It  on  any  measure  thnt  mi^ht  lead  to  our  nuitunl  beneHt. 

I  have  the  honor  to  reiaalu,  with  the  sentiments  of  respect  (on  t>ehM|f  of  tfc 
Baltimore  assoclatiou ) ,  your  very  obt  haiuble  Hervnnt. 


Mr.  Alkxanoer  Okaham. 


JoHiv  Rkvclz.. 
PrcHitlcrit  of  tiaid  A»»ociatian, 


i'rrtiittvitt  iif  the  Cotumhla  Tpiiouraji/iival  tiftcietp. 
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you  will  please  give  us  every  necessary  aid  in  the  present  contest 
which  '■  iry  men's  souls." 

We  are*  sir,  with  respect,  yours,  etc,, 

Ei.iAKiM   Fish, 
Geo.  Sinolbton, 
Wm.  Kkrky,  Jr., 

Coviniitt'ee. 
P.  S, — ShouUI  yon  ohsorvo  in  the  newspaixn's  an  advertiseinent  for 
journeyman  wanted  in  this  phice,  we  request  you  to  advertise*  in  our 
In^half  that  there  are  between  50  and  GO  journeymen  out  of  employ 
in  Boston. 

October  4,  181fi,  the  aggi-essive  Albany  society,  which,  as  stated 
above,  had  been  organized  in  1815,  sent  the  following  letter  to  all 
societies ; 

Albany,  Oct.  4,  ISIG, 
To  the   nresident  of  the   Washingvon  City  Tt/poi/raphical  Society^ 

Washington, 

Sir:  All  Imdios  formed  for  the  purpose  of  maintaining  the  rights 
of  those  concerned  therein,  while  at  the  same  time  they  atford  relief  in 
cases  of  distress  to  which  any  of  their  memlx*rs  may  Ik^  expose<l, 
ou^ht  to  possass  the  means  of  holding  up  to  the  contempt  of  those 
societies  who  have  the  same  just  and  benevolent  ends  in  view,  such 
persons  as  either  from  self-interest  or  perverseness  endeavor  to  defeat 
the  object  of  such  associations. 

Influenced  by  these  sentiments,  the  Albany  Typographical  Society 
authi>rized  the  undci'signed  to  coimnunicate  to  the  dilierent  societies 
ni  the  I7nited  States  their  willingness  to  cooperate  with  them  in  the 
fiirtheraiK'e  of  all  lawful  measures  conducive  with  the  interests  of  the 
business,  and  at  the  same  time  to  forward  the  names  of  several  un- 
priiicipled  pM^ons  to  you,  and  through  you  to  the  Washington  City 
Typographical  Society,  who  for  months  past  have  l)eeji  and  are  still 
working  in  the  office  of  Messrs.  — —  in  this  cily  l>eIow  the  prices  es- 
lalilished  by  the  society. 

Their  names  are , , -, , , . 

What  renders  their  conduct  the  more  censurable  is  the  fact  of  their 
being  several  times  warned  of  the  consequences  which  would  result 
from  their  proa»edings,  Init  j)ersistijig  notwithstanding. 

By  order  of  the  society, 

John  B.  X.  Stein beroh,  President, 
John   Hensiiaix,  Secretary, 

A\Tiile  this  was  recognized  as  a  radical  step  to  take  at  that  time, 
there  was  no  refusal  to  comply  with  the  refjuest  of  the  Albany  society. 
It  was,  in  fact,  no  more  than  the  Philadelphia  society  had  reluctantly 
conceded  to  the  New  York  society  in  180Q.  The  Albany  society 
seems  to  have  refused  to  permit  its  members  to  work  in  offices  with 
men  receiving  less  than  the  scale  almost  from  the  fir^.  This  society 
seems  to  have  been  the  first  to  give  currency  to  the  term  '*  rat  "  as 
applied  to  a  printer  who  works  for  less  than  the  established  wages. 
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:dc  af  tiMi  r  lujiuMit  of  ft  nan  dn^gBMed  a«  &  "*T«t' 

.  ^..    To  the  cf^ti..  :^:  ilm  ttmr  Iiul«  todcCr  in  AlfaAnv,  N.  W 

•  «  " ' 

kt  it  be  Mftid  dut  in  a  fiubwqoaBt  iKler  h  took  op  the  cmA  of  at 
loMi  one  of  thefte  men  mod  mdnded  its  action.    The  letter  pw^ 
inaida  virv  of  the  induatrial  ronditiona  of  Che  time  whidi 
preamincnlljr  worth  preeerring. 

W«  have  l>ecome  more  fnllj  acquainted  with  the  caoaea  w; 
compelled  Stephen  Dorion  to  accept  of  the  illegitimate  prices.  Il 
aripean  be  waa  among  the  first  of  tnose  who  refused  to  comply  with 
the  view**  of  the  employer^  and  contiequently  last  his  situation.  H* 
went  to  New  York  in  piiiNuit  of  work  bat  could  not  proeur«  any. 
He  n-tunicd  nj^ain  to  thit*  rity  and  after  ^amfi^ing  all  his  property, 
ninoiintinf^  to  alxnii  $100,  be^'ide*^  coiitractiu^  a  heavy  debt  for  the 
»fUpf>ort  of  iiiH  family,  with  starvation  j^taring  him  in  th<*  fai:*c*  with 
out  (he  least  hoi>e  or  poHsiibility  of  procuring  any  aissistance  frw 
our  wfK'iety.  an<i,  from  the  ronviction  that  "rats'*  in  abundanc 
(touM  Ih*  |)rooure<l  to  carry  on  the  work  of  rlestruetion,  he  chose  rati 
to  work  at  re<liief*d  wap^s  thtin  fo  lieoome  an  inhabitant  of  a  gaol 
a  jkkmIiouh',  Therefore  wc  hope  he  may  be  exonerated  from 
odious  appellation  of  '*  mi," 

Twenty  yearn  later  (1838),  St.  Louis.  Mo.,  protested  against  a| 
t(K)  ntreiiiioiis  liouiKling  of  '"  rats,"  and  it  was  one  of  the  first  art.s  of 
the  national  organization  of  1852  to  call  n  halt  on  the  abuse  of  thi^s 
('UHl(aii  by  locjil  wKriotieM. 

Kroui  IHHi  to  18i»7.  so  far  as  can  l>e  determined  from  tlie  minutps 
of  the  Washington  s<K'iety,  (*f)nuntinications  between  lb«'  various 
WM'ieties  praetieally  ceasinl,  but  each  was  active  in  its  own  field.  The 
prnljh'in  n\'  u  iniiforin  wiige  s<!alc  throughout  the  roniitry,  l>egun  by 
the  oiHiipiaint  of  the  employers  of  New  York  (Jity  in  the  strike  of 
iHl.'j,  now  iMM-ame  a  s4»rious  questioti  to  the  societies  from  another 
point  of  view.  The  price  lists  were  printed  separately  from  the  con- 
stitutions, and  llie  i-arlier  constitutions  in  most  societies  made  no 
ilirect  n»ferenee  to  wage  scales.  Some  members  claimed  that  work- 
ing for  less  (bun  the  wagt*  s<'alc  wns  not  ii  violation  of  the  constitu- 
tioiu  Roving  prinltTs  also  chunierl  that  if  they  did  not  work  below 
the  wmie  of  the  HM^icty  they  hud  origiiudly  joined  they  were  not  vio- 
lating any  obligulion.  'I'he  Wasliinglon  K>ciety's  st^ale  was  higher 
than  that  of  any  northern  city,  and,  as  the  (lovernment  printing  made 
the  capital  a  K»rt  of  Mecc«  for  "  tramp  "  printers,  this  society  l)ccame 
the  lirst  s<»rious  victim  of  this  subterfugi*. 

To  w»ttle  the  claitn  made  by  houie  uuMnbt^n>,  who  insisted  that  Uie 
Hcide  wns  iu)t  u  part  of  the  organic  law,  tlu^  society,  February  I.  1817, 
onlereil  --M*  copies  of  the  constitution  printed  "  with  the  list  of  prices 
aimcxed  theivlo."  This  plan  was  adopted  by  Boston  in  1825,  and 
gradually  by  all  societies,  and  the  reason  for  it  is  as  stated  above.     It 
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is  kept  up  to  this  day  by  local  printers'  unions.  This  however,  only 
partially  settleti  the  trouble  with  itinerant  compositors. (*") 

April  4,  1818,  the  society  adopleJ  an  entirely  new  constitution, 
both  in  preamble  and  nearly  every  section.  It  broke  away,  practi- 
cally, from  tlu'  ultra  conservatism  of  the  Philadelphia  model,  and 
placed  the  Waslungton  society  more  in  line  with  that  of  New  York 
City  prior  to  its  acceptance  of  a  legislative  charter.  A  copy  of  tliis 
constitution,  taken  from  the  minutes,  is  reproduced  (Appendix  A,  No. 
3)  as  the  best  docimientary  evidence  of  the  development  of  this 
society,  and  as  an  excellent  specimen  of  the  constitutions  of  all  the 
more  aggre.^sive  soi^eties  of  that  date. 

The  special  agitation  of  the  apprentice  question  began  in  Washing- 
ton in  1818,  and  while  the  constitution  of  that  year  does  not  go 
beyond  requiring  "  a  satisfactory  apprenticeship,''  nevertheless  from 
the  minutes  it  is  learne<l  that  candidates  for  membei'ship  were  not 
only  vigorously  questioned  on  this  point,  but  were  required  to  prove 
by  written  statement's  from  ''their  masters"  that  they  had  served 
*'  a  four  yen  is'  iipprenticeship.''  Even  after  admission  members 
were  held  liable  to  expulsion  if  it  was  discovei'ed  that  there  "  had 
been  irregularities  in  his  apprenticeship."     A  case  of  this  character 

"The  division  of  sentiment  on  tho  unlfonii  wage  pcale  wns  apparent  in  the 
call  for  the  national  convention  <»f  1830.  In  wlii<Ii  the  Wnshln^on  society  soiiKht 
to  estop  the  Cfmv*?ntlun  frctui  tloaliug  with  uniform  rates  by  the  very  terms  of 
the  call,  whiJo  Chu'inniitl  had  nimlo  the  original  ro<nn:»st  for  a  national  oon- 
ventlon  in  the  hope  of  sev-uring  unlfuriu  rates  of  wages.  In  the  ctmventlon  of 
1854  a  resoluliou  \va«  iutriMliUTtl  that  all  nit'taberN  shonUl  **(iusUler  tlie  hill  of 
prices  u  part  of  the  by-l«wH,  and  the  convention  of  ISTCl  fornnilated  a  plcnige 
to  be  taken  by  all  memberfl,  which  covered  the  question  in  the  following  nutuner: 

I» ,  hereby  solemnly  and  sincerely  swear     •     •     •     that  I  will 

without  equivoeatlon  or  evniiiion,  and  to  tl»e  best  of  my  ability.  «o  long  as  I  live, 
abide  by  the  couslitutluii  and  liy-lawa,  and  the  particular  scale  <»f  prices  of 
work  ackno\vle<iged  and  adopted  tiy  this  or  other  tyiKigraphicai  unions  of  the 
United  Stnti's.  of  whicli  I  now  am  nr  may  l»p<'<inie  a  meinlH»r.  and  that  I  will 
at  all  iimeH,  l»y  every  honorable  meanw  in  my  fiower,  procure  eaii>loymeut  for 
members  of  our  union  in  preference  to  all  others.    So  help  me  r}o<l. 

4;radu:iUy  the  eastern  and  wmthem  societies  bad  educuttMl  the  Ittuerunt 
printers  and  gotten  rid  of  the  unlfonnlly  cjuestiou  when  it  came  up  again 
from  the  river  cities  upon  which  It  had  been  fon-etl  by  the  steandKiat  printing 
offii-e.  E\'eu  In  the  Chicago  convention  of  1858  the  demand  for  '*  a  uniform 
price  list  for  all  unions  in  the  United  States  "  came  up.  The  "  demand  "  came 
from  the  river  cities  as  usual.  It  was  finally  disponed  of  at  this  cx^nvcntion  of 
1858  by  the  adoption  of  the  following  resolution: 

Hesolveth  That  it  is  hereliy  reconuncnthHl  by  the  National  Tyiwgraphlcnl 
Union  that  tlie  subordinate  unions  of  Louisville,  St.  Ixmis.  Memphis,  and  New 
Orleans  confer  with  each  other  for  tlie  purpose  of  establishing  a  uniform  wide 
of  pri^-eM  for  worlc  done  by  printers  on  steamboats  running  on  the  Ohio.  .Mlssiairi. 
and  Mississippi  rlvi»rs.  and  that  the  united  action  t>f  tlw  New  Orleans,  ]^fcniphls, 
8t  lA>uis.  and  Louisville  imlons  shall  be  i*egarded  by  tlie  National  Ty])ograi)hlcal 
Union  as  having  full  power  and  authority  to  regulate  all  matters  i>ei-taining 
thereto,  provided  tliat  the  representatives  of  the  unUms  named  may  admit  to 
tbeir  councils  representatives  from  other  places  Interested. 


I 


I 


892 


BUIiLETTN    OP   THE    BUBEAU    OF   IiABG 


rann*  up  July  10,  1818,  when  it  was  churged  that  one  V\en\\ng  had  no 
ri^ht  to  membership.  Fleming  proved  that  he  had  served  two  and 
a  half  years*  apprentiwship  in  Dublin,  Ii'eland,  ami  afterwardri  a 
sliort-term  apprenticeship  in  Pliiladelphia,  but  this  was  claimed 
irivgular,  as  the  entire  term  must  be  under  one  master  to  protect  the 
trn<ie  against  "runaways."  The  \'ote  on  his  expulsion  l>eing  a  tie, 
he  was  saved  only  by  the  casting  vote  of  the  president.  The  consti- 
tution of  1818  j)rovide<I  for  wrtificates  of  membership,  especiiiJIy 
I  raveling  certificates,  and  remittee!  the  dues  of  members  while  travel- 
jng  outside  the  District  of  Columbia,  provided  they  joined  any  otlier 
society  while  so  traveling  and  brought  back  with  them  a  clear  record 
from  the  society  so  joined.  February  10,  1819,  the  society  ordered 
250  certificates  of  membership  and  made  it  obligatory  for  iiienil>er» 
to  carry  them  when  at  work,  whether  in  the  District  or  out.  The  con- 
stitution was  again  revised  in  1821,  when  the  faction  opjmsed  to  any 
trade  interference  had  again  secured  a  majority  in  the  society.  This 
revision  is  not  hei*e  reprmluce<K  as  there  are  no  important  changi»s, 
except  that  four  years'  apprenticeship  is  made  an  "  indis|)ensable 
qimliflcation  for  all  persons  hereafter  adtnitted.'*  All  refeivnev  to 
other  societies  was  stricki^n  out,  and  a  memlier  absent  from  the  Dis- 
trict must  pay  dues  upon  his  return  prt>cisely  as  though  he  had  not 
Ix^t^n  ahs4Mit. 

Tlie  first  clause  of  article  17.  section  1,  states  that  "a  majority  of 
the  society  sliall  determine  on  all  charges  alleged  against  any  menilwr, 
whcMier  they  are  of  a  ruiture  cognizable  by  the  rides  of  the  so(Mety." 
A<  the  event  proved,  it  was  under  this  provision  that  all  iuterfereiuv 
in  trade  matters  was  to  be  ruled  out  of  order  by  the  "  alimoners,'*  who 
ni  thai  moment  lu^ld  ii  majority  against  the  "  industrialist^^,"  The 
society  was  not  reinly.  however,  to  take  a  step  which  might  compel  the 
surrender  of  its  right  to  interfere  in  wage  matters.  At  a  meeting 
held  I)eceml)er  I,  1821,  a  resolution  was  introduced  looking  to  the 
incorporation  of  the  society  by  Congress.  The  trade-regulating  ele- 
ment among  members  feared  that  this  wi»uld  result,  as  it  had  in  New 
York  City,  in  taking  away  all  i>ower  to  interfere  in  prices  of  labor. 
It  being  pretty  generally  conceded  that  this  might  re.sult,  the  debate 
was  along  that  line.  The  vote  was  u  tie,  the  president  casting  his  vote 
ugainst  the  project  of  incorporation.  It  was  not  until  October  4, 
1823,  that  a  trade  question  was  forced  lK»fore  the  society,  at  Avhich 
time  the  question  as  to  whether  or  not  setting  minion  for  30  cents  a 
1 ,000  ems  on  a  ncAvspuper  was  a  violation  of  the  price  list  was  decided 
in  the  negative.  April  3,  1824,  charges  were  lodged  against  three 
men — one  a  foreman,  one  a  proprietor  for  whom  the  others  worked, 
and  tlie  third  a  journeyman — all  mcml)ers  of  the  society,  charging  the 
^wo  former  with  paying  the  latter  less  than  the  scale,  and  the  latter 
kfith  working  under  the  scale.     The  contention  was  that  it  was  none 
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of  the  society't*  bu^ine-ss,  if  nil  parties  to  the  arrangement  agroed  to  it 
willingly  as  individuals. 

The  test  of  strengtii  Fx^tween  the  two  factions  came  on  the  question 
as  to  whether  this  was  a  charge  "  of  a  nature  cognizable  by  the  rules 
of  the  society,"  under  article  17  of  the  constitution,  as  quoted  above, 
and  a  majority  voted  that  it  was.  The  membership  of  the  society 
had  \)een  waning  for  some  time — but  6  new  members  joined  in  1821, 
5  in  18*22.  Some  improvement  begnn  to  \x*  n<ited,  however,  and  in 
1824  for  the  first  time  the  society  joined  in  a  civic  parade  on  the  Fourth 
of  July  as  a  society,  wearing  silver  ''  printer's  rules  '"  as  badges.  From 
the  minutes  it  appears  the  society  was  out  in  full  force,  forming  "  in 
front  of  the  President's  house.''  In  the  parade  they  had  n  press  on 
a  wagon  "  printing  and  distributing  from  it  copies  of  the  Declaration 
of  Independence." 

At  the  June  meeting  in  1827  the  spirit  of  the  progressive  element 
began  to  stir  anew,  and  a  coiiiniunication  was  ordered  to  l)e  sent  to 
(he  New  York  City  and  the  Piiihulelphia  societies.  For  ten  years  there 
had  been  no  correspondence  between  these  organizations.  The  letter 
of  the  Washington  society (<*)  brought  replies  from  both  the  societies 
addroiised.  They  were  faint-hearted  letters,  however,  indicating  that 
those  societies  as  sucii  were  not  more  progre^ive  than  this  one  at  that 
time.  The  letters  are  not  of  sufficient  historical  interest  to  n^produce 
them  here.  Of  considerable  more  importance  is  a  resolution  intro- 
duced bv  Mr.  W.  H.  Blanev,  Januan'  5,  1828.    Mr.  Blanev  was 


•  Copy  of  a  commuuteation  to  tbe  presidents  of  tbe  New  York  and  Philadelphia 
typiijrraphicHi  societies: 

Washinotok  Cirr,  July  9,  ISil. 
FrrnUicnt  of  the  .Veir  York  Typoffvaphival  ^ocivty. 

Sir:  A(  a  stntwl  iiiet^tiiig  of  iixi-  <*i>lumltia  T.viKJ^rrnphical  Roelctj'  of  Wanh- 
iu^oD,  held  on  the  7th  instant,  the  presideut  was  "  re*iuested  to  forwanl  a  copy 
of  »>ur  oimstitutiou  and  by-laws  to  the  society  ovor  which  you  preside,  and  to 
r<M|iK»st  n  rtH'iprooation  of  favors  on  tlie  part  of  your  storlcty." 

In  compliance  with  this  re^juewt,  I  tiikc  pleasure  In  forwarding  our  constl- 
txitlou  and  reiiuestinj;  tliat  you  will  forward  us  ii  itipy  of  yotirs  In  rt»turn.  The 
ohj*^t  of  transmittiuK  this  Instrument  Is,  to  o|>en  ii  (.•orresiH)Uden<*e  with  our 
brethren  of  New  York.  In  the  hoi»e  that,  if  kept  up  l»etween  the  socletieft.  It  may 
Im*  of  luntnal  l>pnefit.  Any  facts  or  Informatlun  that  may  have  that  teudonry 
will  \yv  thiinkfully  rwelved  on  our  part,  and  we  shall  not  fail  to  uotifj-  you  of 
all  matters  which  nmy  be  of  moment,  or  likely  to  prove  InterestlnK  to  you. 

Within  the  (x)vprs  of  the  constitxitlon  you  will  find  our  list  of  i>rlcGs.  and  the 
uainoH  of  all  the  mendiers  of  our  society,  up  to  the  time  it  was  printed.  This  latter 
Infiirmation  will  prove  intere^lnt;  to  some  of  our  brethren  of  your  city,  if  there 
shall  l>e  found  among  these  signers  of  onr  constitution  the  names  of  any  of 
their  friends.  It  nutnrally  gives  us  pleasure  to  procure  Information  of  the  com- 
panions of  our  earlier  years,  and  to  lenrn.  after  a  long  separation,  whether 
they  are  yet  alive  or  whether  they  have  passed  that  bourn  from  which  no 
traveler  return^*. 

This  communication,  and  the  constitution,  will  I>e  banded  you  by  our  secretary* 
Mr.  Francis  G.  Fish,  who  Is  on  a  visit  to  some  of  the  principal  Atlantic  cities, 
and   to   Ills   friends  at   the  eastward.     He  Is   re*:'ouniJ*en(hH3   to  your   favorable 
r^ard.  and  will  l)e  tlie  hearer  of  nny  favor  you  may  wish  t<»  tM»nd  us  In  return. 
Very  resitectfuily.  sir,  1  have  the  honor  to  I>e.  your  obe^lleut  servant, 

Wm.  Kerb,  .Jr., 
Preai4e»i  VolutHbia  Typographical  JSodety, 
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rt  inemlx^r  of  lx)th  tJie  Philadelpliia  and  Washington  societiwi 
During  1827  ho  hail  Iwcn  visiting  in  Xew  York  City  and  PhiU- 
(lolphirt.  His  noinaintance  with  the  views  of  the  printers  of  th#^ 
ritJHs  wuH  v.ldi*,  and  iho  phiii  h<'  proposed  \vas  witljoiit  re«s<jnjhl<* 
d<uil»t  approved  hy  a  strong  minority  in  all  tlire<»  «)f  the  tiocietitt, 
thungli  it  must  he  renieniU'red  that  the  Xew  York  City  siKuety  wis 
j)ri'Vi'nted  hy  its  legishitive  <'liHrtcr  of  ISIH  fi-oin  rrnlmrkin^  in  *%urh 
a  project,  nor  is  it  entirely  certain  that  the  Philadelphia  s<Kriely  hud 
not  as  a  society  lost  its  control  over  price  regulation.  Mr.  Blaner's 
plan  was  emhodied  \u  the  following: 

lirt^olrctK  That  a  conmiittee  Ih»  appointed  from  this  societA"  to  ilevL^ 
means  (o  ffirm  a  cunnection  with  the  Philad(*lphia  and  New  York 
typogrijpliical  s()ricti<'s  for  Ihc  siipjMif!  of  prices  in  oiich  city,  and 
repi)rt  the  same  at  the  next  stated  meeting. 

The  i-esolution  was  tabled^  as  the  time  was  not  yet  come  for  ihix 
Here,  however,  we  have  the  first  hint  (unless  it  be  tnio  that  the 

New  York  s(>eiety  did  make  the  same  proposition  to  Boston  in  l^lt') 
of  a  grouping  of  printers'  organizations,  Mi<*h  as  was  accomplished 
in  \m\. 

Vv(m\  18ti8  on  the  s<'rutiny  of  iijiplicants  for  membership,  on  the 
point  of  tlieir  inning  st^rvrd  a  full  term  of  apprenticeship,  b<M'jini»* 
moi*e  and  more  searching  and  jealous. 

The  trouble  with  the  printer  to  the  United  Stiites  Senate,  Gen. 
Duff  Green,  whicli  cemented  the  scattered  s<M!ieties  and  made  new 
ones,  and  of  which  nnicii  will  l3e  said  later,  began  early  in  18^.  At 
a  mei»ting  helil  July  4,  1S!2!»,  the  president  of  the  society  re|>«rletl 
that  he  liad  held  M-vei-al  fruitless  confeivnces  with  and  luul  six  I*-t- 
ters  from  ''Mr.  Dutf  Green  on  the  subject  of  a  reduction  of  the 
establisheil  prices." 

At  the  uieeting  of  February  7,  18'29,  a  resolution  to  have  the  society 
incorporated  hy  Congress  was  voted  down  by  a  decisive  majority. 
This  idea  of  incorporation  was  alwaj^s  associated  more  or  less  with 
that  of  suiTeiulering  control  over  wages,  and  the  time  for  that  had 
passed.  A  new  impetus  was  coming  to  organization — new  plans 
forming,  a  new  (jpponent  arising,  who  in  an  attempt  to  crush  was 
destine<l  to  solidify  the  trade  organizntions. 

THE  PERIOD  FROM  1830  TO  1852. 

The  fatal  mistakt*  of  the  early  s<Kietie-^  was  the  *'  free  meniben^ij^ 
section  in  their  constitutions.     A  member  who  paid  his  dues  for  a  cer- 
tain period — ten  years  in  Washington,  ten  years  in  Baltimore,  and 
twenty    in    Philadelphia,   or   who   paid    w    '  smn   equivalent   to 

the  accumulated  diu*^  of  siuh  periotis,  hcij  member,  entitled 

to  all  the  benefits  of  th<  les  withoi  ^ymeni.     Whm 


EARLY   ORGANTZATIONS   OP   PRTNTER8. 


895 


this  maturing  jxTioil  arrived  the  society  found  itself  with  a  list  of 
nonpayiiig  nionil>ors  which  acted  as  a  discouragement  to  new  members, 
I»ecause  on  the  latter  must  fall  the  entire  expense  of  the  organization 
while  the  "  free  nunnbers  "  got  most  of  the  l^enefits. 

The  stH'ieties  generall}*  ceai-ed  to  exist  tilx)ut  the  time  the  first  list 
of  free  members  appears.  Bnltimore,  organized  in  1S14  or  1815, 
ceased  t(»  exist  in  1825  or  1820;  Philadelphia,  organized  in  1802 
(with  a  twenty-year  paying  period  adopted  in  1810),  disbanded  to 
reorganize  on  another  basis  in  1831,  and  so  on.  The  reason  the  Wash- 
ington society  did  nut  go  down  under  the  baneful  influence  of  this 
provision  was  that  the  printing  business  in  Washington  was  so  un- 
evenly distributed.  "^Mien  Congress  was  in  session  the  city  was  filled 
with  itinerant  printeiN  who  paid  their  dues  while  they  stayed,  but  few 
of  them  settled  tlown  so  as  to  ever  IxMome  "  free  members."  This 
influx  and  exodus  of  printers,  resulting  from  sessional  work,  made 
possible  the  preservation  of  the  Columbia  Typt^raphical  Smuety, 
n<»twithstan<ling  this  defect  in  its  early  constitution;  and  this  .society, 
by  the  preservation  of  its  minutes,  has  made  possible  a  fairly  com- 
j)rehensive  study  of  t!ie  character  of  tliese  early  s<K'ietie-s.  as  well  as 
furnishing  a  fair  index,  through  its  correspondence,  of  the  progress 
of  organization  elsewhere. 

The  ohler  organizaitions,  almost  without  exception,  cjilled  them- 
selves societies.  The  new  organizations  were  a<lopting  the  term 
'*  association."  Tn  1830  the  New  Orleans  Typographical  Association 
was  organized,  as  appeal's  from  a  notice  of  organization  sent  by  it  to 
the  Philadelphia  society.  In  1832  this  New  Orleans  association 
issued  a  price  list  radically  increasing  the  arnle  of  wages;  no  copy 
of  this  list  has  been  found.  This  organization  seems  to  have  collapsed 
within  n  year  or  two,  and  was  reorganizedj  or  another  of  the  same 
name  organized,  May  9,  1835. 

The  jirinters  of  New  York  City  were^  becoming  dissatisfied,  and  a 
strong  element  l>egan  to  feel  that  the  typographical  society,  hampered 
as  it  was  with  legislative  restrictions,  was  not  sufficient  for  their 
needs,  (hi  XovemlK^r  10,  1830,  a  mass  meeting  of  printei*s  employed 
on  the  daily  papei-s  of  the  city  was  called,  and  the  following  resolu- 
tion passed : 

ReHolrt'th  Tliat  it  was  never  the  intention  of  the  ]u*irders  employed 
on  the  morning  and  evening  pajwrs  to  make  a  schism  lx*l\veen  them- 
selves and  the  New  York  Typographical  Society  (some  of  whom  are 
menitM*rs  <vf  that  s<x"iety).  So  they  disclaim  and  refute  the  many 
insinuations  prepare<l  tu  convey  that  idea. 

It  is  not  at  all  clear  that  the  old  society  attempted,  as  an  organiza- 
tion, to  check  the  move  to  {)rganize  the  printers  along  trade  lines; 
and  it  is  certain  that  many  memljers  of  the  old  society  became  mem- 
bers of  the  new  when  it  was  formed. 
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The  formation  of  a  new  association  along  strictl\*  trade  iiiwb  oc- 
curred June  17,  1831.  A  price  list  was  issued,  for  tlie  enforcrJiMMJlof 
which  the  association  seems  to  have  l)ecome  immediately  involved  in 
a  strike.  A  copy  of  this  list,  with  a  few  chanp^s  made  in  1833,  ninrp 
to  clear  up  ambiguities  than  to  change  the  scale,  will  Ix*  found  m 
Appendix  B,  No.  4,  of  this  report.  The  constitution,  as  revised  In 
1833,  will  also  \k  found  in  ouMiiie  hi  Ap]>eudix  A,  No.  5.  The  organ 
ization  continued  in  exisience  until  uhout  1840.  It  should  be  under 
stood  that  its  organization  was  mainly  due  to  the  comp>ositors  on 
daily  papers.    Tliere  were  220  members  in  1833. 

Tlie  constitution  of  1^:^33  was  prefaced  with  a  most  remarkable  doc- 
ument, called  ''  Introductory  rennirks.**  Probably  no  similar  state- 
ment covering  the  |>crit)d  will  Im*  found  written  by  workmen  them- 
selves.  They  give  their  point  of  view  in  language  which,  to  put 
it  mildly,  must  be  considered  vigorous.  Some  of  the  conditions 
complained  of  were  IocmI  to  Now  York  City,  hut  many  of  tluor  griov- 
anccvS  were  general  in  (he  trade,  and  es|>ecially  that  of  what  would 
now  be  called  child  labor,  out  of  which  grew  the  apprenticeship 
restrictions  later  on. 

Notwithstanding  it.s  length,  the  undoubted  historical  value  of  this 
document  warranto*  its  complete  transcription  here.  It  should  b« 
explainiMl,  j>erhaps,  thnt  in  this,  as  in  all  thf  early  ilocunienti*,  tli#* 
term  ''  printer"  is  often,  though  not  exclusively,  usetl  to  denole  (be 
employer,  or  proprietor,  of  the  printing  establisluneut,  instead  of  the 
journeyman  or  compositor. 

INTRODUCTORY    R£9IABK8. 

The  Typographical  Association  of  New  York  was  instituted  on 
17th  day  of  June,  IHIU.  It  nuiv  not  Ix*  deemed  impVo|>er  to  s(ato 
some  of  the  causes  which  led  to  its  formation;  and,  in  doing  this  it 
will  be  necessary  t<»  revert  to  tho  condition  of  the  printing  busino^ 
for  some  years  past. 

In  the  year  1800,  the  Now  York  Typographical  Society  was  formi*d, 
for  the  |»ur]iose  of  sustaining  a  uniform  scale  of  prices*  and  of  afford- 
ing jxjciuiittry  relief  to  the  sick  and  distressed  of  its  own  niemliers. 
their  widows  and  orphans.  This  institution  has  continued  to  the 
present  tiuie;  but  the  principal  object  of  its  first  formation  has  long 
since  ceased  to  claim  any  part  of  its  attention.  In  1S12,  war  occur- 
ring between  this  country  and  Groat  Britain,  tho  business  suffered 
extremely,  and  continueti  in  a  depressed  state  until  1815  or  18H, 
when  it  was  found  necessary  to  call  a  genenil  meeting  of  the  journey- 
men in  the  city,  to  take  into  consideration  tiie  propriety  of  revising 
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islaturo,  and,  being  prohibited  by  the  terms  of  its  chartor  from  inter- 
fering with  the  scale  of  prices,  it  became  merely  a  mutual  benefit 
institution. 

In  the  meantime,  the  seeds  of  declension  in  the  trade  were  gradually 
sown,  and  the  fruit  began  to  ap|>ear  in  various  ways.  Some  printers 
from  a  distance,  having  heard  that  business  was  good,  and  being 
determined  to  obtain  it  at  all  hazards,  loi^ated  themselves  among  us; 
and  to  siM-iire  a  sufficient  qiiantity  of  work  conunenoed  operations 
on  terms  that  could  not  l)e  afforded,  if  thev  wished  to  obtain  a  fair 
remimeration  for  their  labor,  or  act  honestly  by  the  worknuin.  The 
consequence  was,  that  while  a  few  grew  rich  at  the  expense  of  the 
journeymen,  old  established  printers,  who  had  ix»fore  paid  honorable 
prices,  were  obliged  to  reduce  their  charges  for  work,  or  lose  much  of 
their  business;  ami  as  their  receipts  were  diminished,  the  wages  of 
the  journeymen  were  by  degrees  reduced,  until,  instead  (»f  a  uniform 
scal*^  of  prices,  every  nuin  was  conipelled  to  work  for  what  he  c*ould 
obtain. 

AnfHhcr  cause  of  depression  was  the  practice,  which  then  pre* 
vailed,  and  has  continued  more  or  less  to  the  present  time,  of  employ- 
ing runaway  or  dismissed  apprentices  for  a  small  compensation. 
These  were  called  two-thirds  men,  and  have  always  proved  a  great 
pest  to  the  profession.  Adde<l  to  this,  roller  bnys»  having  gained 
admission  to  the  interior  of  a  printing  office,  have  in  a  short  time 
found  their  way  from  the  i"ear  to  the  front  of  the  press,  to  the  dis- 
charge of  the  regular  pressman. 

Tht^  trade,  also,  as  far  as  pressmen  are  concerned,  had  sutfered 
extremely  by  the  applications  of  machinery  to  that  branch  of  the  busi- 
ness; ^nd  while  a  few  individuals  were  growing  rich,  as  they 
assertefl,  for  tlie  lienefit  of  the  public  at  large,  many  Avho  had  spent 
fi-om  five  to  seven  years  of  the  flower  of  their  lives  in  acquirii»g  a 
knowledge  of  their  profession,  were  left  without  employment,  or  were 
obliged  to  resort  to  some  business  with  which  tliey  were  unac<|uainted, 
and  thus  constrained  to  serve  a  sort  of  second  apprenticeship. 

Matters  continued  in  this  condition  for  a  number  of  years.  Mean- 
time the  busineiss  of  stereotyping  luid  increased  to  a  great  extent; 
and  the  numerous  improvements  in  the  art,  or  rather  the  motto  of 
multum  in  parvo  literally  reduced  to  practice,  rendered  it  every  year 
mt)re  and  more  difficult  for  compositors  to  supi>ort  themselves  and 
their  families.  To  the  disgrace  of  some  employers,  everj'  advantage 
was  tak<'M  of  the  necessiti<?s  of  the  workmen,  and  impositions  were 
contituially  practiced  upon  them. 

Men,  however,  when  borne  down  by  oppression,  rise  in  their 
strength,  and  a.s.sert  their  rights.  The  journeyuien  printer-^  of  the 
city  of  New  York,  from  a  sense  of  justice  to  theinselves,  and  those 
eniplo^'ers  wiio  had  uniformly  paid  honorable  prices,  resolved  to 
unite  as  an  association  for  the  purp<:»se  of  elevating  the  business  to  a 
proper  level.  Numbei*s  of  them  were  engaged  on  the  several  daily 
newspapei-s  of  this  city  at  prices  deemed  sufficient  when  there  was 
little  lalK>r  and  scarcely  any  competition,  but  which  were  found 
totally  inadequate  when  all  vied  with  each  other  to  present  the  latest 
news  to  their  readers.  To  accomplish  this,  the  workmen  were  abnost 
entirely  deprivetl  of  their  rest  for  nights  together. 

Scarcely  iiiiv  emploATuent  can  be  more  laborious  than  that  of  pub- 
lishing a  daily  morning  newspaper.     Many  of  the  offices  are  in  the 
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Ui  (Iriiu    up  H   jtint   uh(l  iHiiiHuhli*  Hciihr  iif  prtcHTS.     The   oofiinutti 
iiiM'lc  llii'ir  n*port  to  un  iwljoiiniod  meeting,  vrhich  adopted  it 
fori  tlin  ITtli  *liiy  <»f  th*'  Hairic  imiiith  th«  Ty|H»jrraphicnI 
of  \i«w  Vork  Hiis  l•f^Olhll^lll*f|.  nii»l  II  oon>4titution  and  by-laws 
ftiv  iU  f(ovenurit'iit. 

\  nn'iiliir  lo  tli*-  ciiiployin^  printers  wms  forthwith  issued,  cover 
lii^  llii'  iM'w  wMJr  of  prices,  iihtl  respectfully  asking  th<*ni  to  acoeda 
lit  il,  MohI  of  ihent.  to  their  h(»Mor,  saw  the  justice  of  the  deniand, 
uui\  pronipti\  jiwiudcd  the  wajires  askcci  for.  There  were  tion:p» 
however.  ImiiIi  imikki^  tilt*  hook  olhcfs  nud  (hiily  ne\vspapi*rs,  wiin 
nhii|f<'lher  refiimMJ,  tttid  lu(ve  miinaged,  from  lh;it  lime  to  tJic  present 
hy  «  nMi^ttanl  <hnnge  of  workmen  (for  no  honorable  jourjieyman 
lifter  a  kiiowledf/o  of  1h(«  fa<-lH  wonhl  remain  a  moment  in  nucIj 
degriiiliMJ  ctitploynitMtt ) ,  to  fviide  the  <h*man(ls  for  n  fairconipensatiorL 
It  iH  a  nourc«'  of  coiisidation*  aftt-r  all.  that  the  expenses  at  xUorta 
omlahliMhiiienlN  w  hi*re  (he  priics  nn»  t»ot  paid  are  greater  than  tho«e 
where  ihey  are,  owing  to  the  iueomfHHency  and  dishonesty  of  those 

enipli>yei|. 

Aiuitng  the  nieauH  made  us(«  of  to  depress  the  business  by  tboaoi 
who  w  iihhidd  fnnu  the  wttrkmen  their  just  demands,  has  l>een  adver- 
tising ill  sisvoral  of  ihe  newspapers  in  S<'<>tland,  and  elseisrhere  In 
Cireat  liritain.  (hnl  a  great  oi)i»iung  for  printer^;  existed  in  Now  York, 
th»*rel»y  indticing  many  to  lea\e  the  <'omforts  of  home  in  the  old 
iCNiuntrv,  to  sivk  for  a  pits-arious  suK^isitMico  on  this  sitle  of  the 
thinlie.  Many,  to  their  it^»jn»t,  i^nn  testify,  of  the  truth  of  this 
sN«<rlion;  nnd  ihe  fi'idings  of  the  ntan.  hy  whoese  imprincipled  caa- 
uet  this  hiiviking  up  of  kindnnl  nnti  sulkst'(]ut*nt  disappoint ni^-nt 
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Since  its  formation,  the  association  has  stoadily  advanced  in 
strength  and  rcsjxH'tability,  imd  hiis  repeatedly  Ix'en  called  upon  to 
.settle  disputes  arisiug  between  employers  and  journeymen ;  and  it  is 
^ratifving^,  that,  in  all  instances  where  it  has  been  appealed  to,  its 
decision  has  ht»en  resjwcted  and  at'ted  on  by  the  parties  concerned. 

Th&se  I'epeated  appeals,  in  ca^es  of  diffictdty,  have  induced  it  a^in 
carefidly  to  revise  the  scale  of  prices,  explainine;  those  points  wliich 
were  l>ef()n»  irivohn]  in  (hniht,  and  nniplifying  others,  so  that  no  other 
construction  can  be  i^iveii  to  them  than  the  triie  one.  As  the  trade  has 
for  a  lon^  time,  and  particuhirly  sieice  the  !Mtro<!uction  of  stereotyp- 
ing:, been  bunlened  with  numerous  grievances  and  vexations,  which, 
while  tliev  employed  mucli  of  the  journeymairs  time,  were  never  paid 
for.  these  tilings  have  in  the  revised  scale  been  taken  into  consid- 
eration, and  a  proper  roiupensation  uwariled.  In  (hung  this,  how- 
<*ver,  profn'r  attention  has  In'en  paid  to  (he  interest  of  the  employer; 
for  if  any  of  the  v('xati(*ns  spoken  of  arise  from  eitlier  ciirelessness 
or  the  want  of  skill  of  llu»  workmen,  it  sluill  1m>  at  his  expense.  It  is 
Hitended  tliat  the  revised  scale  of  j)rices  shall  be  for  the  benefit  of 
lK>th  honorable  emph»yers  and  journi'ymen  who  know  their  Inisiness;^ 
bnt  shall  \)e  of  no  service  to  those  unfledged  apologies  for  humanity 
who  obtrude  themselves  on  a  profession  of  whicli  they  know  nothing, 
and  to  whirh  they  can  be  little  else  than  a  burden  and  a  flisgrace. 

Many  of  the  latter  class  of  individuals  have  made  their  api>earanco 
in  this  city,  in  consequence  of  advertisements  inserted  in  pa|>ers  whose 
projjrietors  do  not  pav  the  prices;  but  they  are  found,  on  trial,  to  bo 
too  bad  even  for  sucli  infamous  uses.  Some  of  them  are  runaway 
apprentices;  others  are  destitute  not  only  of  honorable  feeling  but 
of  all  knowledge  of  their  business,  and  generally  trace  their  defects 
to  the  want  of  proper  instruction  from  their  masters.  The  conse- 
quence to  the  good  workman  is,  that  he  is  frequently  made  to  suffer 
from  errors  committed  by  tlics*  preten<lei's. 

As  all  institutions,  in  their  infancy,  are  liable  to  im|>erfection,  the 
TvpogiMp[iical  Association  could  not  expect  to  he  exemi>t  from  tho 
conunon  lot.  It  was  found  that  the  i-onstitution  undrr  which  it 
hns  hitherto  acted,  was  in  many  things  defective;  and  it  was  deemed 
pn>[>er  to  appoint  a  committee  to  revise  that  instrnment.  This  has 
Ikvu  done*  and  the  association,  after  a  long  and  aniuous  disciission 
lulopted  the  constitution,  by-laws  and  rules  of  order  published  in  the 
following  pages. 

It  now  oidy  remains  for  the  meml)ers  to  be  just  to  themselves  and 
the  printing  business  will  take  its  propter  stand  in  the  conununity. 
To  do  this  it  is  nect»ssary  that  all  journeymen  coming  M'ithin  the  juris- 
diction of  the  association  should  Wcome  membei*s.  and  strictly  abide 
by  the  principles  of  the  constitution. 

December  (',  1834.  the  Colmnbia  Society  at  Washington  received  a 
letter  from  tho  New  York  Typographical  Association  containing  a 
list  of  the  '"  rat  offices,''  and  another  of  the  individual  "  rats  "  in  the 
city.  The  strike  had  not  l>een  entirely  successful,  but  the  association 
recovei-ed  and  i-eems  to  have  l>ei;n  strong  enough  in  1835  to  prevent  the 
employment  of  nontmion  ju'inters  in  New  York.  The  evidence  of 
this,  such  as  it  is,  is  to  1m»  foimd  in  the  minutes  of  the  Washington 
society,  which  show  that  September  26, 18H5,  a  former  member  of  the 
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socioty,  expelled  for  his  connection  with  the  strike  of  March,  191 
(the  Duff  Gre(»n  strike),  plaintively  asks  to  be  reinstated,  his  priiMl} 
pal  reason  being  that  lie  wants  to  go  to  New  York. 

"  T  have,"  he  says  in  his  nppliration.  '*  for  a  long  time  past  wlslit^l 
to  go  to  New  York.  Init  I  axn  not  procure  employment  there  without  I 
mke  with  me  a  oertiKciite  from  this  society,  which  of  course  I  can  not 
procure  unless  the  society  will  reinstate  me  in  my  membership,  which 
I  now  most  respectfully  and  euruestly  re«|uest  them  to  do.'* 

Some  doubt  nlKint  the  association's  power  to  prevent  employment 
of  nonunioTi  uien  in  the  city  at  huist  two  years  later  is,  however,  sug- 
gested by  i\w  impassioned  address  of  June  29,  1887,  which  it  issued: 

To  the  journi'i/fneti  prliitrrif  of  Xew  York  City  and  vicinity : 

FELU)w-CK.\ri'8MEx:  At  an  adjourned  meeting  of  the  Typograph- 
ical Association  of  New  York  City  hold  at  the  assotMiiticm  rocmis  on 
Sntunhiy  evenincr  June  !>4.  1K:^7.  information  having  lM»en  g'iven  of  a 
regularly  <u'g""'^'***l  "combination"  on  the  part  of  certain  of  our 
cmpluyei's  to  take  advantage  of  the  pi'esent  depressed  state  of  our 
trade,  and  lui-^incss  in  general,  in  order  t"  reduce  our  pr«*st»nt  i)rifv?>» 
and  to  render  us.  if  jxjssible,  olKnlient  vassals  to  the  nod  of  the  op- 
jiressor,  a  conmiittee  was  ap|)ointed  to  addre^  you  in  this  particular, 
and  urge  you  to  a  prompt  and  res<dute  resistance. 

That  coinmiUec  \<-  of  (opinion,  ihat  (he  time  has  now  arrived  when 
you  are  ti*  prove  to  the  worhl  one  of  two  things — either  that  you  are 
fi*et»men  Jiiid  c;ii)abK»  of  nmli'rsliuidiiig  and  mainUiining  yotn*  rights; 
or  that  you  are  base  and  servile  ^ycophants,  ready  nn<l  willing  to  re- 
ceive whatever  cunipejisation  and  terms  your  employers  may  choose 
to  allow. 

You  are  now  to  show  whether,  in  your  judgment,  your  employers 
or  yourselves  possess  the  right  of  fixing  a  value  on  your  labor.  If 
there  yet  remains  one  spark  of  the  conragt*,  manluMHl  and  deteiTni- 
nation  which  sustained  you  vhen  forming  the  present  scale  of  prio*«, 
let  the  employing  printers  of  New  York  and  the  United  Staters,  see 
that  it  still  exists,  and  can  Im^  easilv  fanned  to  a  flame;  let  them  see 
that  the  insignilicnut  and  paltry  pittance  which  you  now  obtain  for 
your  support  shall  \\*A  be  reduced  at  theii*  [ilcasure — that  for  them  1(» 
grow  richer  you  will  not  consent  to  lK*come  poorer. 

That  a  pn\ssure  exists,  and  that  it  is  motv  diificull  for  all  employers 
to  procuiv  money  with  which  to  meet  ex|K'nses,  we  an-  all  awaiv,  b«it 
why  shouhl  your  wages  l>e  re«luced  on  that  ac<'oimt? 

The  prici's  for  printing  advertisements  and  for  newspapers  have 
not  IwH'u  retluced. 

Th(»  prices  that  are  now  paid  to  printc>rs  arc  no  more  than  will 
barely  sup|M)i*t  them,  and  the  common  luvessaries  of  life  are  oven 
higher  than  when  yom-  pivsent  scale  was  formed.  Then  why  should 
you  submit  to  a  reduction?  Why  l>e  the  passive  minion  of  the  will 
of  tyrants? 

The  commiltw  can  discover  no  reason  why  you  should,  and  it  is 
their  opinion  (hat  if  true  to  yourselves  you  will  not  l>c. 

l)eiHuid  upon  it,  that  if,  \u  olK'dience  l4>  tlie  numdale  of  grasping 
htTarice — if  because  your  employers  say  you  must,  you  detennifie  to 
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yield,  nnd  ^o  io  work  for  lo^s  than  tlu>  snilo  doniands,  you  will  not 
onlv  cover  3*ourselves  with  the  consequeiil  <tdiiini  but  vou  will  neces- 
sarily involve  yourselves  in  debt  from  wivk  to  week;  for  it  is  folly  to 
Hiipposo>  that  if  your  wages  are  once  reduceil  your  enipIoyeiN  will  of 
their  own  accord  advance  them  again,  even  though  business  should 
resume  its  accustomed  coiirs<».  No,  having  accomplished  their  pur- 
poses, ancl  brought  you  in  submission  to  their  feet,  they  will  koej)  von 
there,  and  the  iron  hand  of  oppression  will  he  laid  more  heavily  than 
ever. 

Your  employer  knows  well,  that  without  constant  employment, 
\our  wages  are  n<tl  sufficient  for  your  support,  and  those  of  the 
unholy  alliance  which  is  now  raising  its  hydra  head  against  you,  are 
no  doul)t  impressed  with  the  belief,  that  by  seizing  upon  the  present 
|ieriod  of  depression  in  the  trade,  they  may  compel  you  to  work  f<»r 
whatever  they  may  please  to  pay. 

Tlie  conuuittee  avouKI  not  be  understood  to  include  all  employers  as 
coming  under  their  just  reprehensions.  No,  thank  Heavens,  there  are 
hont)r;d»le  rxrpptions,  there  are  employers  who  have  an  eye  to  the 
comfort  and  happiness  of  their  employees,  their  reward  no  man  can 
take  uway,  fov  it  consists  in  the  pleasing  consciousness  of  an  exercise 
of  a  measure  of  justice  and  the  perfornmnce  of  noble  action. 

Our  criticism  aj>plies  to  but  a  dishonorably  cuitibincd  few,  whose 
object  seems  to  Ix*  to  shift  the  severity  of  the  times  from  their  own 
shoulders  to  the  ^liouhlers  of  tlu'ir  journeymen,  caring  little  for  their 
sufferings  so  that  tliey  escape — fattening  on  the  profits  of  your  lal>or, 
while  your  wives  and  childivn  are  denied  many  of  the  common  neces- 
saries of  life. 

The  truth  is  your  employers  are  much  more  able  t(»  pay  the  existing 
prices  than  y<Hi  are  to  have  your  wages  nMiuced,  the  pi'essure  operates 
in  a  much  greater  degrtn*  to  vour  disadvantage  than  to  theirs,  the 
depreciated  *"  shinplasters '"  of  the  banks,  which  ait^  bought  up,  no 
doubt,  with  considerable  profit  to  the  purchasers,  are  palmed  otf  upon 
you  in  ret(uital  for  your  toil,  as  th<uigl)  each  rug  was  worth  its  face 
in  gold,  these  rags  you  must  take,  though  on  every  dollar  you  get  for 
your  hii>or  you  suffer  a  heavy  loss.  Patiently  you  have  l>orne  all 
this,  and  would  continue  still  to  bear  it;  but  in  the  name  of  even- 
handed  justice,  and  for  the  sake  of  Heaven,  your  wives  and  your 
children,  let  the  line  of  demarcation  U»  here  drawn — say  to  the  over- 
reaching oppressor,  Thus  fur  shalt  thou  come,  but  no  farther. 

The  cnnunittee  are  well  convinced  that  the  chief  reason  the  unprin- 
cipl(»d  combination  of  your  employers  have  thus  dared  to  invade  your 
rights,  and  attempt  the  reduction  of  3'our  wages,  is  bei*ause  of  a  ru- 
mored want  of  the  union  spirit  among  youi^selves.  Without  union 
nothing  can  Ix'  effected — with  it,  everything.  Come  forward,  then, 
you  who  are  not  members  of  the  association;  and  join  in  putting  a 
shoidder  to  the  wheel.  Support  the  association,  and  the  association 
will  support  you.  There  are  some  of  you  now  in  the  city  who  are  n<»t 
uienilx'rs,  why  is  this?  You  all  receive  the  benefits  which  result 
from  it.  Why,  then,  do  you  not  join  it,  and  thereby  extend  its 
benefits? 

The  committee  wmuld  also  respectfully  impress  on  the  minds  of  the 
meml)ers  the  necessity  (»f  a  strict  attention  at  all  meetings  of  the  asso- 
ciation and  a  firm  support  of  its  principles.     Let  each  and  all  of  us 
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(lolcrinine  upon  union,  strong  and  effectual  union,  ami  let  tho  '^B^H 
word  l>e,  The  price.s  of  the  association  must  and  shall  be  sustaincHl.  ^M 

Chas.  a.  Adams,  ^M 

^^^  H.  I).  Bristol.  ^M 

^B  W.   II.  MrCART£NAT,  ■ 

^B  W.  N.  Hose,  ■ 

Juno  0,  1840,  it  sent  out  another  "  rat  list,'*  which  seems  to  indicate 
ihat  it  went  down  in  nnolher  strike  during  that  year,  and  Avas  fol- 
lowed by  tho  FriHiklin  Typographical  Association  of  1844,  which  will 
be  referred  to  fnrtlirr  on, 

Tlie  Haitiniore  Tyj)(>paphieal  Society,  Unng  the  H<»cond  of  the 
name,  began  its  exivStenco  Xoveml>er  HO,  1831,  with  25  original  iiMsin- 
l)ers,  adding  *24  more  names  to  its  roll  within  a  month.  This  seemft 
to  have  been  al>out  all  the  journeymen  printers  in  Haltiniore,  as  dur- 
ing the  next  six  months,  or  up  to  June  BO,  1832,  it  had  acMed  but  5 
nu»mbei*s,.  At  that  date  it  had  exi)elled  1,  and  5  had  forfeited  mem- 
bership. The  constitution  and  scuk*  of  prices  were  not  atlopted  iinlil 
Juno  2,  1832.  This  constitution  is  fully  outline<l  in  ApiH*ndix  A* 
No.  4,  and  the  scale  of  prices  given  in  fidl  in  Appendix  H,  No.  3, 
TTiis  organization  still  exists  as  Tvp(»grapliical  Union  No.  12.  and. 
next  to  the  Washington  union,  is  the  ohlest  existing  trade  organization 
among  the  printers,  it  Ix'ing,  of  courst*.  untlerstood  that  while  the 
Philadelphia  organization  of  1802.  and  that  of  New  York  of  IH0V» 
still  exist,  they  have  long  since  ceased  to  Ik*  lal>or  organizations. 

In  the  minutes  of  the  C*olumbia  Typogi'aphicfll  Society,  under  date 
of  February  ;^,  1832,  is  nn*ntioned  a  conr  uinication  from  tiie  Typo- 
graphical Society  of  Cincirmati.  Chio,  :  iking  for  the  AVMsliiiigton 
list  of  prices,  and  announcing  the  organization  of  the  printers  in 
Cincinnati. 

In  November,  1833,  the  Philadelphia  Typograpliical  Association 
was  formed,  the  society  of  1802  having  become  w  j)ureh*  }>enevoI<»nt 
institution  in  1831.  This  organization  immediately  opened  a  corre- 
spondence with  all  other  known  societies,  as  w^ius  beginning  now  to 
be  the  custonL(^)  and  at  its  meeting  held  June  27,  1835.  pass&d  the 
following : 

Resolved^  That  an  advance  of  2^  cents  per  1.000  ems  be  demanded 
in  addition  to  our  present  scale  of  prices. 

"As  tl»e  letter  from  tlH»  Vfw  Plitlndelphln  orjranlxntlon  to  th**  older  une  I:i 
WaHhiiigton  !k  of  s<»iiR'thiii;r  more  Ibau  lociil  interest.  U  is  given  here. 

I'uiLADfXi'HiA,   iiar<^   9,   1834, 

8m:  I  am  Intlutt**!  tn  iittiMiipt  this  Intnutlon  on  your  attrition  In  i'onae- 
quence  of  ii  n^iliition  of  tlie  IMiilafli'lphiti  TyiKfjrnkplilt-al  Association.  autlRtr- 
t^lUK  a  <vrre«iN>iuleiioe  to  l»e  esttilillsluHl  with  the  tyitographieal  tmUo  siK^lettei 
throiigbuul  the  t'niou.     The  ostensible  object  of  tliis  scbetue  Is  to  «Uclt  sod 
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Re^oh'ed,  Thnt  work  by  the  week  in  l>ook  and  job  officos  and  on 
aftoniotin  papors  be  $J*  per  week  (10  hours  to  constitute,  a  ilay's 
work)  and  JO  cents  an  hour  for  overwt>rk — morning  papers  to  be 
charged  $10  per  week  where  they  work  by  the  week. 

This  association  seems  to  have  gone  out  of  existence  in  1S39  or  1840. 

Early  in  1834  the  Benevolent  Typogrupliieal  Society  of  Richmond, 
Virginia,  was  formed,  and  on  March  1  issued  a  letter  to  all  societies. 
This  letter  is  hero  reproduced,  not  alone  because  of  its  value  in 
describing  labor  coiulitions  in  the  trade,  but  as  further  evidence  that 
"benevolence"*  was  not  the  most  serious  purpose  i>f  ihesi^  organiza- 
tions even  when  they  put  it  first  in  their  name.  In  reading  the 
statement  that  no  "rat"'  coukl  obtain  work  in  Richmond,  it  must  be 

impart  Authentic  inteUigeiioe  connected  with  the  Interests  of  the  memltera 
of  our  roiiiuiou  i>rofe»iioii.  and  it  is  ho|)ed  the  iin|H?rfeet  uinnner  In  whUli 
the  [irojeit  may  be  coumieiieed  will  not  be  suftered  to  occasion  the  eiul 
I>r<>i>(^stHl  to  be  disregiirdeil. 

The  t*<Hlety  in  wliose  iiriitu^  these  imrajcraphs  are  jwnued  was  orgauizM 
alMiut  five  months  sluue.  lis  jiriiiiiiry  and  imraiiiouut  intentiou  Is  the  determi- 
nation and  *»upport  of  ndeijunte  wages  for  journeymen  printers.  That  it 
niuHt  arkuiiwledge  so  late  an  orijcin  may  aiii>ear  siiiffular;  I»ut  as  the  expnsl- 
titm  due  this  point  mi^ht  iKisslbly  demand  ii  hir^er  HpH(.*e  than  \s  allowiible  at 
prewt'id.  it  is  proi»o«ed  (with  yuur  i>ermi8sion>  to  reour  to  It  at  proper  I<»nj?tli 
In  a  future  oonununication. 

The  outlines  of  a  eoustltutlon  have  been  agreed  upon,  but  the  detallK  are 
still  uiidetenxilaed.  A  seal*'  of  priees  Is  also  under  revision,  copies  of  tw>th 
which  will  W  forwarded  wh(*n  sulfi<ieutiy  i:tnupiete.  The  principles  of  associ- 
ation lire  literal  and  deanlte:  the  eliieibUity  of  candidates  consisting  lu  their 
l>eirif;  practind  ]>rinters,  not  ]e«s  than  2i  yearg  of  age,  and  In  actual  conne<-*tloQ 
with  the  buHiness. 

As  r*»spe('ts  iimiieripal  strength,  the  institution  may  l>e  called  feeble:  but  Its 
orlffiniitnrK  were  fully  aware  that  the  mental  climate  of  our  city  might  he  found 
ratlier  uncongenial  to  the  rapid  growth  of  such  a  scion  of  the  liberty  tree;  and 
though  they  have  not  as  yet  had  de«*lded  cause  to  exult  in  the  result,  there  la 
pertninly  no  cause  for  rogret. 

Since  the  formation  of  this  asst>clation,  a  trades  nnion  has  l)een  oommence<l, 
and  which  now  emlira(.*ea  a  majority  of  the  mechanics'  societies  in  the  city. 
Its  present  obje<'ts  appear  rational  and  useful,  and  its  progress  thus  far  la 
reiwrteil  as  satisfactory. 

Business  with  \ih  is,  of  <'ourKe.  itull :  Indeed,  there  Is  scarcely  a  volume  lu 
progress  in  rhiladelphia.  Hut  the  H[>ring  is  dawning  ui>on  us,  in  whose  very 
name  there  is  relief;  and  sin<*e  nien*s  i>erverHenes8  can  not  mar  the  seasons  or 
derange  the  sublime  machinery  of  the  planet  on  whose  surface  tlicir  nuid 
pranks  Jire  pliiy«Ml.  wp  think  ourselves  warranted  in  looking  forward  to  l»ettcr 
things — in  the  solemn  determination  (I  would  hojte)  that  our  next  passtjver 
shall  not  dnd  us  unprepared. 

Having  thus  endenvitred  to  fnlfill  my  InHtructlons  as  far  as  is  practicable  at 
this  time,  I  have  now  to  request  that  this  sheet,  or  the  substance  of  Its  contents; 
may  be  laid  Iwfore  your  society  at  your  earliest  eimvenience ;  and  we  sliall 
await  advices  of  the  order  taken  tliereu|Min,  and  also  of  tlie  geneni]  state  of 
affairs  at  Washington  in  the  typographical  department  with  equal  respect  and 
Interest.  AVishlng  you  the  i)erfect  (H)usummatlon  of  your  best  wishes  iiud 
endeavors,  I  remain,  with  much  respect. 

Yours,  H.  C.  Oaa. 

r.  S.  As  our  association  commits  Its  correspondence  to  the  care  of  the  vice- 
president,  any  (•ouuuunicntions  intended  for  the  institution  may  be  addre'^etl 
to  myself,  at  No.  ■-!2T  Mullierry  street,  or  at  the  othi-e  of  the  Dailv  Chronicle, 
rhiladelphia. 

H.  C.  O. 

The  Pbesidcnt  or  thk  Columbia  Tvpooraphical  Socikty. 
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reiMonilwnnl  that  *'  rat  '*  nieiiiit  ti  man  working  Ih»1ow  the  sc»l«,  and 
not  UL'cetisariiy  that  u  noninombor  of  the  s«»c'ieiy  cuiiM  not  t^erag 
employment  wM 

Richmond,  Va.,  March  7,  283^7^ 

Dkar  Sir:  The  jounicyiiioii  printMN  in  this  city  havo  nnvnllw 
fonnod  a  Hocjetv.  Picviuus  to  Uie  formation  of  this  S4wiety  we  haoj 
no  iv^uhir  prices.  The  highest  price  given  was  25  cents  fof« 
hotli  MS.  and  printed  eojjy.  On  the  1st  of  Fehruary  of  the  ]ji'es4<nt 
year,  we  adnpteil  a  eoiistitution  (a  copy  of  which  I  hen^with  coimim- 
nicate) ;  tojxetlier  with  hy-hiws  for  onr  government,  and  likewiA-  r 
seah^  of  i^nees.  This  scale  of  prices,  as  you  will  perci^ivo,  fixes  tha 
price  for  the  composition  of  ^1S.  at  30  cents — that  for  print  ui  :i8| 
eentvH — 5  cents  for  MS.  and  13  for  print  more  than  the  highest 
price  [jreviously  given.  There  was  no  altenition  made  in  the  prior 
for  presswork*  the  wages  previoiislv  given  being  generally  rtnisjil. 
ered  sufficiently  high — the  demnnd  f(»r  pressmen  liaving  iilway.*  Uva 
s<^>  great  as  to  \m\.  it  out  of  the  power  of  the  omployors  to  mnkv 
deductions  in  liiat  branch. 

The  .scale  of  prices  was  adopted  on  the  1st  February.  A  resolu- 
tion passed  requiring  tliem  to  g<»  into  operation  on  the  lOtli  of  that 
month.  The  employers  were  furnished  with  a  copy  of  the  list  of 
prices  on  the  3d — verv  short  notice-  When  the  10th  arrived,  the 
employers,  without  a  single  exception,  gave  the  wages  iuske<l  for. 

Things  go  on  as  smoothly  under  the  new  arrangement  as  lH»fore,; 
All  the  i)rinters  here,  with  the  exception  of  four  or  five,  have  joined 
the  society.  Thests  however,  receive  the  wages  fixed  bv  the  society. 
So  far  we  have  no  rats.  Before  Ihe  society  was  formed  we  did  hav« 
a  few,  who  did  not  receive  the  highest  prices  then  given.  All  of  thesB 
have  joined  the  society  and  promised  to  receive,  in  future,  for  their 
lal>or  no  less  than  the  wages  fixed  by  our  scale  of  j^rices. 

I  deem  it  unnecessary  to  .suy  moi-e  a(  i)resent  than  to  desire  yow  ttt 
send  us  a  copy  of  your  constitution,  &c.,  that  we  may  see  how  our 
brethren  in  your  city  an»  driving  on.  I  likewise  desire  that  you  will 
write  me  a  few  lines,  giving  a  history  of  the  origin  and  progress  of  the 
society  of  which  you  are  a  member,  and  to  lay  this  conuiiunicntion 
before  your  society  at  its  next  meeting,  that  they  mav  know  we  have 
formed  a  society  here,  and  so  on.  Communicate,  likewise,  if  yuu 
please,  the  fact  of  the  existence  of  our  sm'iety  to  as  many  soi'ieties  of 
this  kind  as  you  nuiy  know  to  have  Ixien  formed.  I  desire  tliis,  not  to 
put  you  to  trouble,  but  to  l)e  sure  of  giving  the  information  d*^in*d. 
It  is  my  intention  io  write  to  as  many  as  I  have  vet  heard  of.  If  you 
will  l>e  so  kind  as  to  comply  with  my  reipiest  in  this  particular,  he 

t>hMs<'d  not  to  omit  to  state  that  it  is  impossible  to  obtain  work  at  *>ur 
uisiness  in  Kichmond  as  a  rat,  so  as  to  save  (hose  whose  intentions 
were  to  mnki*  the  attempt  the  trouble  and  exj>ense  of  the  voyage- 
Respectfully, 

R.  S.  RRDprmo, 
Cor,  iSVc.  Bt^u,  Typ.  Soc.  of  RMimond, 
T\\^  CoRRES!»ONniNO  Sec'y  TyP.   SofV  AT   Washinotox. 

N,  B. — I  sliould  like  to  hear  from  you  previous  to  the  next  meeting 
tof  our  society,  which  takes  place  on  the  1st  Saturdav  in  April. 
I  '  '  R.8.  R 
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It  will  be  necessary  here  to  relate  the  trouble  that  the  Columbia 
Typographical  Society  at  AVashington  had  in  181^4  with  one  of  the 
local  newspaper  proprietors.  Gen.  Dulf  Green*  who  was  also  printer 
to  the  United  States  Senate.  This  difficulty  drew  the  typogniphical 
organizations  of  the  country  into  closer  touch  than  anything  befoiv 
liad  done,  and  led  directly  to  the  national  organization  of  IH'^r.. 

The  appix^ntice  question  had  been  a  source  of  infinite  trouble  to  the 
fsocioties  from  the  very  first.  From  time  to  time  the  term  of  appren- 
ticeship had  been  lengthened  by  various  societies  increasing  it  from 
three  to  four,  then  from  four  to  five  years,  in  the  vain  hope  of  reduc- 
ing the  competition  from  tliis  source.  But  there  was  no  etfei-tivo 
means  of  preventing  u])prentices  from  nmning  away,  and  the  longer 
apprenticeship  only  increased  the  temiitation  to  do  so,  hence  made 
matters  worse.  True,  the  master  could  legally  compel  the  return  of  a 
runaway,  if  he  could  tind  him,  but  the  supply  of  new  a[>prentiLes  and 
of  other  runaways  willing  to  work  for  one-half  or  two-thirds  tiie 
establisheil  price  for  journeymen  made  it  unprofitable  to  search  for 
escjtped  ii|)i>rentice'^.  The  fact  that  a  nniaway  apprentice  could,  and 
would.  l>e  so  employed  at  rates  higher,  to  say  the  least,  than  his 
apprentico  rates,  o|XM:ited  also  to  put  a  premium  on  running  away. 
All  **f  the  early  societies  had  hail  more  serious  trouble  with  this  than 
had  that  of  Washingt^m,  whirh  was  exceptionally  fortiniate  in  many 
ways.  In  1833,  however.  General  Green  l)egan  employing  "  two- 
thirders"  on  his  paper,  the  United  States  Telegraph,  and  later  intro- 
duced a  large  nnmln^r  of  l>oys  as  apprentices  in  doing  the  Government 
printing.  He  now  proposed  (1834)  to  establish  what  he  called  the 
Washington  Institute,  but  which  was  termed  by  the  printers  "  a 
manual-labor  school."  In  this  institute  he  proposed  to  take  200  boys 
each  3ear  and  teach  them  the  printing  trade,  allowing  them  $*2  a  we<*k 
each  for  their  work,  which  $2  was  not.  however,  to  be  paid  to  thenu 
but  kept  as  a  trust  fund  and  invested  by  their  exnployer  for  such  of 
them  as  should  remain  with  him  the  full  peritxl. 

The  first  intinuition  of  the  excitement  which  this  matter  finally 
caused  is  found  in  the  special  meeting  of  January  11,  1S34.  At  this 
meeting  its  president  stated  that  its  object  was  to  take  into  considera- 
tion the  subject  of  Gen.  Duff  CJreen's  speech  at  the  late  celebration  of 
the  Colum!>ia  Typogrii[>hi('al  Society,  and  to  adopt  such  measures  as 
would  more  effectually  protect  the  society  against  his  plans,  if  at- 
tempted to  he  carried  into  execution,  and  concluded  by  offering  the 
following  preamble  and  resolutions: 

"Wliereas,  at  a  late  meeting  of  the  Columbia  Tvpographical  Society', 
Duff  Gi*een,  editor  of  the  United  Stales  Telegraph,  did  dec^lare 
that  he  intended  to  monopolize  all  the  work  that  was  possible,  and 
that  he  had  intended  to  employ  a  large  nuTnl>er  of  children  to  take  the 
place  of  the  journevmen  now  employed  by  him.  and  that  he  wi.shed  to 
raise  up  a  respcctal>le  class  of  men  to  lake  our  places:  and 
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AVhereas  the  pairoiinpe  of  tlu*  press  of  this  city  is  almost 
ilerived  from  the  (loverninent,  iukI  tliut  we  have  a  right,  as  men,  to 
purti<ipate  in  its  protits,  which  his  views  if  carried  out*  would  engrot^ 
to  himself,  1h*  it 

Reeolred,  Tliat  tiie  Cohiini>ia  Typop-aphir'al  Society  are  dedrou.s 
of  adopting  sitch  rnensiirr*^  jis  sluill  he  inlvinitii^'oiis  tu  the  employing 
printers,  in  this  eity,  insure  their  own  rights,  and  preserve  the  respect- 
ability of  the  profession. 

RcHolvt'd^  Thitl  we  hwik  upon  th«  proposcvl  measure  of  Duff  Green, 
editor  of  tlie  I'niied  Slate>^  Teh^^nt]di,  as  viNionary  in  its  final  re-siiltN 
siihvcrsivi'  of  our  rights,  a.s  jour'iioyiueii  printers,  and  destructive  of 
(he  profession  to  wliirh  \v<'  Ivcloug: 

lln-iufitre   n-ffDlnti,  Thai    a   i-oniunttiv  of  lie   appointed  tn 

take-  tlie  suhje<'t   into  eonsid<'rati<»n,  and   prepare  a    report    t>f  their 
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dt^lihcralions,  wliich  when  (liey  have  eoinpleted.  they  shall  submit  toa 
general  me(Miugof  thi*  ])rintei*s  of  this  dislriet,  to  Ims  chilled  by  theui,  at 
sueli  time  and  phu**.  us  they  shall  deent  fit  and  proper. 

After  foiisidrrahli'  4list'Us>ion.  Mr.  Freyland  oifere*]  tlie  following 
as  a  substitute: 

RfHoireiL  That  it  is  ilie  opinion  of  this  society  that  the  praeti«» 
which  has  lately  come  into  vogue,  of  employing  \\\\  undue  number  of 
apprentices,  is  destiiirtivi*  of  the  rights  and  interests  of  journeymen, 
and  detrimental  (o  enii>loying  printers; 

Rt'Holcvd^  That  a  comniiltee  of  thi'ee  Ijc  a])pointed,  whose  businei» 
it  shall  l)e,  whonever  they  shall  think  it  necessary  t<»  do  so,  to  e^ill  a 
general  nuvting  of  the  printers  of  this  city  to  take  the  subject  into 
consideration. 

The  coumiittee  at  this  time  reported  against  taking  any  action  until 
something  more  definite  was  evolved.  ITp  to  this  time  no  organiza- 
tion <d'  printei-s  had  Hltem|>led  to  restrict  the  number  of  apprentices. 
In  nearly  ever}'  city  except  ^Vashington  the  cn>tom  of  employing  a 
few  journeymen  tt»  direct  tlie  work  of  many  .so-called  apj)renti(res  was 
Hrndy  <*slablishe<l.  In  w  hotter  to  the  Columbia  Typographical  y>i>c\~ 
ety  Mju'ch  "2,1.  1S;^4,  (ien.  Dutl  (Jreeii  takes  ihe  position  that  an}-  objec- 
tiini  to  his  "  sc!hk)1  for  printers  "  by  the  society  must  \n^  based  upon  an 
ashumption  of  ihv  right  of  the  society  to  "  regulate  the  nnmlxM*  of 
apprentices  which  I  may  think  proper  to  emplo}',  and  to  cith«Twisj» 
interfere  ho  aa  to  defeat  the  end  I  have  iu  view/' 

In  reply  the  society  denied  that  it  ^'  assumes  the  right  to  regulate 
the  nuitdn'r  of  your  i|>prentice-^  or  that  of  any  gentleman/'  In  a 
letter  <lated  April  i,  1834,  (ieueral  (Jreen  says  to  the  society's  com- 
mittee ; 

Vonr  so<uety  can  have  no  right  to  inquire  into  the  age  of  the  per- 
sons wliom  I  eniuloy.  ♦  *  •  But,  if  instead  of  employing  50 
journeymen.  I  find  it  U\  my  interest  to  employ  but  10.  any  attempt  on 
your  part  to  enter  into  a  combination  to  drive  those  10  out  of  my  em- 
ph»ymrnt.  without  I  would  give  em|dovment  to  the  other  40,  would  be 
«n  (dreiisi-  against  my  rights,  for  which  the  laws  havi*  made  ample 
Provision,  and  which  it  would  become  my  duty  lo  enforce. 
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An  elaborate  *'  prospectus  of  the  Washington  Institute  "  was  car- 
ried on  tlie  iiF'^t  page  of  Mr.  Green's  paper,  the  Telegraph,  for  some 
time,  acting  practically  as  an  advertisement  for  boys  to  fill  his  school. 
The  society  appointed  another  committee  to  report  on  the  matter. 
This  committee  was  of  t!ie  opinion  that  Mr.  Green  would  be  able  to 
fill  his  school  (this  l>eing  the  point  upon  which  the  former  committee 
had  advised  nonaction),  and  re<-oinmended  that  a  protest  be  formu- 
lated and  given  as  wide  a  circulation  as  the  prospectus  had  enjoyed. (*) 
This  protest  was  accordingly  issued,  and  sent  not  only  to  every 
prihters'  society  hut  to  the  unorganized  printers  empli>yed  on  the 
principal  papers  throughout  the  United  States.  In  acldition  to  this 
protest,  which  was  issued  by  the  society  as  such,  a  pamphlet  was  pub- 
lished containing  the  procei'dings  of  a  public  mass  meeting,  together 
with  an  "Address  to  the  people  of  the  United  Slates,"  emanating  from 
the  meeting  (such  addresses  were  common  in  those  days),  the  expense 
of  printing  the  pamphlet  being  met  hy  a  i-oUeclion  taken  up  at  the 
meeting.  This  pamphlet,  a  copy  of  which  \s  in  the  Library  of  Con- 
gress, and  the  "  protest,'*  copied  from  the  minutes  of  the  society,  are 
here  reproduced  in  Apix^ndix  A,  Xo.  12.  The  Baltimore  society  had 
taken  action  on  the  subject  from  newspaper  reports  and  sent  a  letter 
to  the  Columbia  society  in  time  to  incorporate  it  in  the  proceedings 
of  the  public  meeting.  It  wili  be  noted  that  the  protest  contained  an 
appeal  to  journeymen  printers  not  to  cnme  to  Washington  tn  act  as 
teachers  in  the  proposed  school.  It  was  the  fear  of  this  that  prompted 
the  appointment  of  a  committee  of  seven,  under  the  following  resolu- 
tion, adopted  March  7,  1834: 

Order*'(U  That  a  committee  of  seven  members  be  appointed  by  the 
chftir,  whose  duty  it  shall  be  to  confer  with  each  other,  and  report  to 

0  One  imrafrraph  of  tbe  ooniuiittee's  report  Is  here  Kiren  an  indicative  of  Boclnt 
conditions. 

Tlie  coniniUtee  hnvo  underHttx>d.  i\\^i,  t!mt  it  is  tbe  intt-ution  of  Mr.  Green,  in 
orf?niiizlnK  bis  Bohnol.  to  drnw  n  p*^rtion  ttf  hift  soholnrs  frtun  the  Imjiihos  of  refiiuo 
in  the  northern  cities.  Now.  although  tlie  committee  ohject  not  to  the  chnrncter 
of  any  boy,  when  It  is  ;ifre<'ted  only  l>y  his  origin,  l>elieving  that  when  he  comes 
lo  man's  estate,  he  muHl  stand  or  fall  hy  his  imiividiinl  merit,  yet  there  is  no 
doubt,  from  the  fncUltj*  with  which  these  i»oy**  mny  l»e  ohtjiino«l,  by  Mr.  Green, 
the  !«>ciety  wlU  have  a  deHcate  and  dlffioiilt  iiirtlter  on  iiaiid  in  attempting  to 
I»revent  their  employment  in  this  school.  With  the  principals  of  these  extensive 
hiHtitutions.  tlie  spet^'lous  and  deceptive  arguments  of  tlie  prt»«j>e<*txiB  will,  no 
(iotiht,  liave  i«)werful  weight  and  influence.  So  far,  then,  as  the  sm^cess  of  the 
project  of  Mr.  (freen  shall  depeiul  merely  on  tlie  attainment  of  Si-holars.  It  la 
likely  to  \w  inwiired  by  the  readiness  with  which,  no  donht.  the  principals  f>f 
those  houses  will  supply  him  with  the  lM»ys  under  thdr  charuf.  The  ttuninlttee 
can  conceive  of  no  other  mode  of  preventing  this  consummation,  than  by  dreu- 
hitluf;  amoug  these  jwntlenien  n  dlrwt  ivfutatliui  of  the  principles  laid  down 
In  the  prftspe<'tus.  It  is  in  no  deifrei*  their  lntert*st  to  aid  "Six,  i^Ireen  iu  his 
schemes — they  loolc  only  to  the  welfare  of  their  eharse:  and.  if  It  sijall  aprx'.ir 
to  them,  as  in  the  end.  should  wo  adopt  this  course.  It  no  doubt  will,  that. 
Instead  of  l»enetltinif  the  lK»ys  f<»r  wlio^e  future  welfare  they  are  In  a  measure 
resixmslhle.  the  scheme  of  Mr.  Ureen  will  be  more  likely  to  lilast  their  pmsjMH'tfl 
in  life,  be  assured  they  will  not  he  iustruineatai  In  aiding  the  establishment  of 
the  Washington  InsUtute. 
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this  society,  at  their  noxl  mooting,  what,  in  their  opinion,  woiilJ 
the  most  proper  and  eH'ectual  cour.se  to  pursue  to   bring:  alnjut  tJio 
establishment  of  a  national  typographical  society. 

Response  was  received  from  the  typographicul  society  at  Lout^ 
ville,  Ky.,  inclosing  a  coi>y  of  its  constitution  and  resolutions  agaia-t 
'*  the  Duff  Green  schwil  for  printers,"  and  on  the  same  date  fnira 
Charleston  (S.  C.)  Typographical  Society,  indorsing  pi"otest  agaiast 
the  school.  This  is  the  first  reference  fonnil  to  these  societies.  Rich- 
mond, Va.,  responded,  and  later  other  southern  societies-  December 
V4y  1834,  the  Philadelphia  association  notiHed  the  Washington  society 
that  (Jen.  Duif  (rreen  was  employing  printers  in  l*hihnlclphia  and 
elsewhere  **  on  condition  that  they  should  have  no  connection  vilh 
the  society/'  and  that  as  fast  as  he  secured  ^*  strangers  "  "  society 
men  '^  were  Ix-ing  discharged.  Matters  went  on  from  bad  to  won« 
until  a  strike  was  declared  against  General  Green  March  14,  1835^ 
the  C4iust»s  alleged  being  "  against  the  employment  of  too  many  ap- 
])rt'ntices,''  for  the  so<'iety's  scale  of  prices  (or  against  "  two-lliir*i- 
ers"),  Ix^cause  of  discrimination  agninst  "society  men,"  anti  for  \ht* 
discharge  of  the  foreman.  With  the  details  of  this  long^  strike  itself 
we  have  nothing  to  do.  It  was,  however,  the  occasion  of  bringing  tho 
scattered  associations  into  closer  touch  with  each  other.  For  the  first 
time  in  its  history  the  Washington  society  sent  out  a  "  rat  circular.'' 
Pliiladeli}hia  and  New  York  promised  to  restrain  their  members 
from  accepting  employment  in  the  Washington  establishment,  and 
the  Philtidclphia  association  expelled  ull  its  members  who  did  m). 
Ijater  the  A\'a.^hington  society  asked  New  York,  Philadelphia,  Balti- 
more,  and  Boston  for  a  list  of  all  '^  two-thirders  "  and  names  and 
description  of  all  ^'  rats  *'  in  those  cities.  This  request  seems  to  have 
l>een  ignored. 

October  14,  1835,  tlie  Washington  society  passed  the  following  reso- 
lution: 

Rrnolvcd^  That  the  members  of  this  society  hav^ing  heretofore  deter- 
mined not  to  accept  empl<»3'ment  in  the  office  of  Duff  Green,  do  still 
adhere  to  that  resolution,  and  will  neither  accept  employment  in  that 
office,  nor  in  any  other  office  in  which  any  hands  or  hand  employed  by 
the  said  (Jreen  since  the  ii8th  of  March,  1835,  or  by  his  successor. 
E.  R.  (ii!>son,  may  lierenftci'  he  employed,  until  the  obnoxious  indi- 
vidual or  individuals  U»  discharged. 

This  sweej^ing  resolntion,  exceedingly  radical  for  that  day.  and 
certainly  so  for  this  society,  was  forwarded  to  all  other  societies  in 
tlie  United  States  and  indorsed  by  most  of  them,  tlius  foreshadowing 
the  action  of  the  national  convention  of  the  next  year  (188G),  making 
'*  a  rat ''  so  declared  by  one  printers^  organization  to  be  consideml 
such  by  all. 

Two  other  societies  are  mentioned  in  18.35  for  the  first  titne.     First, 
at  of  the  Mississippi  Typograjdiical  Association,  of  Natchez,  IVIisa, 


which  sent  out  a  "  rat  list "  as  a  result  of  a  strike  September  19,  ISiV^, 
mid  another  communication  November  <> ;  and,  second,  the  New 
Orleans  Typogniphical  ARsociation,  organized  Ma^"^  9,  1835,  indica- 
ting that  the  society  organized  there  in  1830  had  ceased  to  exist. 

In  June,  1835,  the  Franklin  Society,  of  Cincinnati,  had  a  strike 
against  a  reduction  of  wages  in  one  estnblisliment.  It  seems  that 
*^  strangers "  were  brought  in  from  Pittsburg  and  elsewhere.  No- 
vember r>,  1835.  the  Cincinnati  society  sent  out  a  circular  calling  for  a 
national  convention-  No  copy  of  this  circular  has  Ix^en  found,  but 
upon  its  receipt  the  Washington  society  appointed  a  committee  to 
report  on  the  subject.  This  report,  which  was  accepted  and  issued 
to  other  societies  as  a  call  for  the  convention,  was  as  follows: 

Mr.  Wm.  Walters,  from  the  committee,  to  whom  was  referred  the 
circuhir  fi-om  the  Franklin  Typ.  Societv  of  Cincinnati,  proposing  a 
National  Typ.  S(xnety.  presented  the  following  report : 

Your  committee  have  cai*efidly  read  the  report  and  resolutions 
of  the  Franklin  Typographical  Society,  of  Cincinnati,  Ohio. 

The  resolutions  propose — 

^*  1st.  That  each  stMnety  in  its  own  district  be  sustained  b}'  all  others 
in  (lie  prices  it  may  establish. 

*'  2d.  That  journeyriien  bringing  certificates  of  membership  in 
any  society,  of  good  standing,  receive  a  preference  over  all  otht-rs  in 
the  efforts  nnnle  to  prm-iire  tlieni  eniploynient. 

"  34i.  That  rats,  pnmounced  such  by  one  society,  be  considered  as 
such  In'  all  ulher  societies.'' 

If  tlitTc  (x*  a  con\munity  of  men,  which,  more  than  another,  has 
felt  th*»  necessity  of  a  ohiser  union  amongst  the  difftveitt  tyjmgrapli- 
ical  societies  i*f  the  United  Stales,  it  is  our  own.  During  the  two  last 
years  the  s<HMety  and  many  of  its  members  have  been  the  victims  of 
the  most  unrelenting  persecution  and  pmsi^ription.  Single  handexl 
they  have  encounlercd  llie  force  of  this  opposition,  for  although  one 
or  two  societies  nobly  cheered  our  efforts,  the  great  body  of  them 
stood  aloof,  a[)parently  idle  spectators  of  the  controversy.  Any 
other  course,  however,  could  scarcely  have  l>een  looked  for  from  them, 
when  we  consider  the  distance  which  separates  them  and  the  absence 
of  any  effective  bonds  of  union  between  them. 

A  close  examination  of  the  resolutions  proijostnl  by  the  Franklin 
Typ.  Society  has  convinced  vour  committee  that  they  do  not  po  far 
enough.  Each  of  the  propositions  has  been  in  fa]  degree,  and  is  now 
enfotred  by  almost  every  society  in  the  Union.  There  is,  however, 
no  obligation  to  uphold  them  existing  amongst  any  of  the  societies, 
and  our  own  experience  teaches  us  that  the  declaration  we  have  all 
made  "■'  to  procure  employment  for  a  memlnM'  of  the  society  in  pref- 
erencre  to  any  other  [lersou '"  has  Ix^en  but  loosely  observed;  or,  to 
use  the  more  forcible  language  of  the  Franklin  Typographical  So- 
ciety, *'  the  certificate  of  ineiulKn-ship  (»ught  no  longer  to  procure 
from  us  u  mere  assent  of  tiie  good  standing  of  the  holder,  b\it  should 
call  forth  our  active  friendship  for  the  hearer — our  zealous  effort  to 
gel  him  into  employment  in  nrefereiu-e  to  all  othei*s." 

All  this  and  nmch  more  shonM  In*  done;  and  the  <piestion  for  us 
to  consider  is,  what  arc  the  means  necessary  for  it^  accomplishment! 
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what  nclditiomtl  nuni.-nres  aro  necessary  in  oivler  to  perniHnently,  ni 
merely  tniiisioiUlv,  to  uhsent  to  such  rcguluiioiis  iitnuiii^t   the  difffr 
ent  typogrui)hicrtl  societies  of  the  United  Slates  as  shall   eiisur*:  la] 
ovorv  MK'inlxT  of  every  society,  a  j)ro|x»r  equivalent  fur  hiB  labor,  and] 
a  g(>u<i  pri^spi^i't  of  coiisinnt  etii}jl(»ynient  while  ever  he  .shall  remain 
within  tin*  [)a!(*  of  the  hiitioralili*  uieinhers  of  (he  <'raft. 

!>(vply  iitipr(*sse*l  v.ith  ihe  importance  of  the  nieasure,  your  coni' 
niittoe  are  nhoiit  to  propose,  in  i>rder  to  ueeoniplish  those  most  d 
ahle  re>uhs,  they  Im**j  leave  to  ussiire  the  society  that  it  has  not  bci^ 
without  the  most  lualure  rellectioii  ihat  they  have  hrou|^ht  forward 
the  resolutiiin.s  whi<'h  are  apperiiK'fh  and  which  they  helicve  will  atom 
provide  a  ivniedy  sufHeiently  ample  for  the  widespread  evils  whici 
are  now  felt. 

lii'HolvetL  I'hat  it  l^e  recommended  to  the  different  ty|>o|rrHphical 
societies  of  the  I'nited  States  to  form  a  union  of  soi'ieties,  under  such 
mime  as  Ihe  entiveiilioii  to  he  held  for  that  purpost*  shall  dosi^nato, 

licHolred^  TliiU  in  orih'r  to  form  sudi  union,  a  convention  be  held 
in  the  city  of  \\'ashinjLi;t<ni  on  (he  ;^<i  day  of  Mar»'h  next,  to  l>e  com 
pos4Ml  ijf  three  delegates  from  every  typogi'aphical  society  existing  in 
the  United  States. 

RcHolved^  That  the  convention  shall  have  power  to  draft  a  consti- 
tution, and  such  other  regulations  as  shall  he  (houglit  proper  for  thf 
government  of  the  union,  which  constitution  shall  Ik*  submitted  tc 
the  local  socit^ties  for  lle'ir  adoption;  and  whenever  two-thirds  «l 
the  local  societie-^  shall  agree  to  the  said  constitution,  the  government 
of  the  union  shall  be  considered  as  formed,  and  annual  meetings  take 
place  accordingly. 

Renoliwil^  That  the  power  now  possessetl  by  the  different  90<'ietie.s 
to  regidate  the  prices  within  their  rt»spective  limits,  shall  not  be 
infringed  by  any  regulation  of  the  convention. 

Rt'tttth'f'd,  That  n  cony  of  these  resolutions  1k»  forwarded  to  every 
typographical  society  \u  the  United  States;  ;ind  that  such  of  them 
as  shall  agrf»e  to  tJu'ni,  1h*  rt't|nested  to  appoint  delegates,  without 
further  notiee,  to  attend  the  convention. 

(Signed)  Wm.  Wai.tkrs, 

Jas.  Brown, 
Wm.  W.  Ci  rhan. 

The  report  and  n*sohitions  having  been  road,  the  second  re-soIution 
was  amende<l  by  instating  the  first  Monday  of  June  us  the  time  of 
the  meeting  of  the  convention,  and  as  amended  weiv  adopted  unani- 
mously. 

Ijetters  approving  of  the  eouvention  and  promising  to  s«>nd  dele- 
gates weiv  reeeiv<Mi  from  Ilarrisburg  (I*a.)  Tyjwgraphicnl  Associa- 
tion, August  *2<>,  183G  (tirst  mention) ;  Baltimore,  July  30;  Nashville, 
Tenn.,  August  'J(»;  Philadelphia,  August  27;  Uincinnati,  Anirust  28; 
Uiehmond,  Va„  OctoUu-  1-1,  and  later  letters  along  the  same  line 
were  iveeive<l  from  New  Orleans,  and  from  Mobile,  Ala.  (first  men- 
ion).  New  Orleans  named  two  members  of  the  Washington  society 
nd  asked   that   they  be  ])ermitted   to  act  as  proxy  delegates   from 

ew  Orleans,  thus  inaugurating  from  the  very  start  that  system  of 
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proxy  representation  that  has  many  times  since  so  nearly  disrupted 

orpfaiiizations.  October  14,  1S3G,  the  Washin^on  society  met  to 
elect  (Iel*^gales  to  the  convention  and  appoint  a  committee  to  arruiigo 
for  the  same,  since  it  was  to  be  held  in  \Vashiiifi!;ton.  At  the  meeting 
the  society  decid<*d  to  "pay  all  the  expenw^s  of  the  National  Typo- 
graphical Convention.-'* 

The  first  convention  nf  ihc  National  Typograi>liical  Society  met 
in  the  aldermen's  chamber,  rity  halL  Washington,  I).  C,  November 
7,  ls;iC>,  Hie  session  lasting  five  days.  Delegates  were  present  from 
the  typographical  societies  Jn  BuUimore,  New  York  City,  Washing- 
ton. Harrisbjtrg,  Pa.,  Phihulelphia.  and  by  proxy  from  New  Orleans. 
'J'he  ilelegate  from  tlie  Philadelphia  asstK'iatiun  was  exchided  from 
tlie  convention,  not  liecanse  of  any  objection  to  the  association,  but 
l>ecnnse  the  Washingfo!i  society  succi^eded  in  pniving  that  the  delegate 
lilmscJf  was  one  of  the  men  that  had  worked  for  a  tinn>  in  the  DulT 
Green  estal)Hshment  during  the  strike.  The  Phihulclphia  association 
evidently  was  not  aware  <»f  this  when  it  elected  him,  as  he  was 
immediately  expelled  by  that  association. 

The  convention  was  welcomed  in  nn  address  from  the  mayor  of 
the  city,  lion.  Peter  Force,('')  who  had  joined  the  New  York  Typo- 
graphical StM'iety  in  18Pi.  and  was  its  Jnv^ident  in  1815.  In  ISltt 
he  joined  the  Columbia  Typographical  S*KUety,  and  l>ecame  its  first 
"  free  member  ""■  in  I8^i<). 

The  convention  adopted  a  constitution  (which  as  amended  in  1837 
is  given  in  the  appendix  hereto)  and  issued  two  addre-sses,  one  to  the 
various  typographical  scK'ielies  in  the  United  States,  the  other  to  the 
printers  *>f  the  country  in  general.  Both  of  these  docimients  appear 
in  Ap|K'ndix  A,  No.  9. 

To  the  local  societies  the  convention  apj^ealed  for  a  closer  relation 

0  VisUors  j;oiiijr  up  hi  tlu*  WuslihijrloM  MttniiiiuMit  may  s»»e  carvetl  in  one  of  iU 
largest  stoues  tbe  name  "  I'eter  F(irce."  Students  uf  liidusUial  history'  jireftrr, 
however,  to  remember  hliu  l>y  a  uionuiiient  of  very  dlBfereiit  eharncter.  Mr. 
Forre  wuK  for  a  nunil>er  of  years  one  of  the  proprietors  of  n  Job  printing  office 
Id  \A'«shInjrton.  Hen?  be  exwuteil  many  of  tbe  "  broaib^Ides  "  ko  cbararteristic 
of  tbe  time,  and  liere  wmb  prlnteil  tlie  i.-onKtitullonM  of  many  civle  soHeties  of 
all  liinils.  tie  s«H»ms  to  have  bad  a  ktvn  iutnitlon  of  tlie  lustorleal  value  of 
tliin;:s,  and  early  lH»pm  a  coilection  of  tracts,  broadsides,  constitutions,  etc., 
wliiili  be  unimately  pave  to  tbe  Library  of  CoiiKre^**  as  tbe  Force  CoUei-tlon  of 
Tritfts — a  veritaide  cold  mine  of  lndusirl:U  information.  t»siHH'ialIy  as  relating  to 
Ibe  Sifutbern  8tate«.  In  tbo:»e  days  tracts  aud  "broadsides**  mvupi<?d  rcbitively 
tlie  poHitioa  of  majriizine  nrtfeles  and  new8pai)er  diRcuKslous  of  to-dny,  and  tbelr 
prevervrtlion  for  future  reference  was  of  utmost  imimrtauce.  Mr.  Fon-e  wns  of 
great  asnlstance  to  the  tyjiograpbira!  soeteties  as  an  employer  iu  their  struggle 
with  tbe  api>rentie»*  piiitdem.  As  Indleated  In  the  text  be  was  mayor  of  Wasb- 
irjKton,  and  was  employed  l>y  the  (jovernmcnt  to  plan  or  outline  a  system  for  a 
Government  iirUdinitf  <*srablisbnient  . 
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one  with  the  otlur:  propo-tin*?  nriiforui  n»guIations  ro^nnling  «ppren 
tictvs;  Ihnt  runaways  from  unr  ollioo  sliotihi  tiol  be  ixTinitted  to  worl 
in  any  othor:  that  nionibprs  e.\|H»ll(Hl  from  om*  .society  for  any  good 
C4ius<'  slinll  not  !><•  adinitteil  to  nu'nil)LM>;hip  l)y  any  o!hi»r  bocioty;  lliU 
nt)  nieujher  of  any  society  sliould  work  in  any  printing  offitv  whi 
siieh  expi*llr<I  nieiiiber  is  employed,  until  he  is  reinstiiUnl  by  the  orig- 
inal smiely;  tlieiv  was  to  Ix'  an  exrhanf^*  of  •*  rut  "  lists,  uiuU  nioii 
important  <»f  all,  the  s<M!ieties  were  advised  to  open  llu-ir  doors  t« 
memlHTsliij)  for  all  jirintei's  then  working  at  the  trade  as  jaurneymcn, 
whether  they  servi'd  an  apprenliee.^hip  or  not;  th(*n  after  orpmizin 
all  these,  put  up  the  bars  ami  n^ipiire  u  six-year  apprctiliceshi{i 
nuTo  had  for  years  been  two  factions  in  the  sorietiea — one,  6eeiD| 
that  the  !ipi)rentiet'.ship  requirements  were  erealiii|r  an  army  of  print- 
ers sullieienlly  large  to  do  all  the  work,  outside  of  the  sot-iolics  bccausi 
of  ineligibility,  wanted  to  temporarily  Jet  dow^n  the  bars  and  organia 
the  trade,  and  tlu'n  increase  the  nspiirements;  the  other  faction,  siirk 
ing  to  the  old  traditicms,  sought  to  remedy  the  evil  !>y  increasing  ih» 
H'verity  of  appivntieeship.  It  seems  tlnit  the  societies  had  elected 
delegates  to  llie  convention  from  the  more  radical  factions  in  neurljr 
every  instance.  This  entire  address  should  be  carefully  read  as  Ix'inf 
a  pivsentatiou  by  the  workmen  themselves  of  their  view  of  (ba 
situation. 

The  address  to  the  jninters  of  the  United  States  in  general,  whethtT 
organized  or  not,  is  likewise  of  importance  and  interest.  There  aro 
a  fi'W  refrrenees  in  this  ihHMiiiient  that  re<piin^  some  explanation  nt 
the  present  time  in  ohUt  to  be  understood.  The  early  printer 
e.\j)ected  to  work  a  short  wlulo  as  a  journeyuian,  then  start  a  paper  or 
job  oflirr  for  hims**lf.  Ills  emploj'er  was  ""  a  practical  printer  *"  likr 
himstdf.  The  appearaJice  of  tlu*  {>ublisher  who  simply  owned  the 
plant  and  employed  men  to  do  the  work  of  editing  as  well  as  printmg 
the  pajM'r  alarmeij  the  early  I'^miposittirs,  These  tirades  against  the 
**  spretilattjr  mi  the  labor  (tf  printi-rs,"  and  against  **  the  liireling 
editor,'*  are  but  the  manifestations  of  his  natural  alarm  at  the  coni- 
mrnceinent  of  the  ehanging  conditions.  The  advent  of  large  capital 
inti»  tJie  printing  bitjsiness  suggested  to  him  the  pos.sible  penuaueney 
of  journey nninship  for  him  as  an  indiviilual.  What  ho  said  and  did 
was  Iiis  protest  agtiinst  the  prosptv't  of  bring  involved  in  a  jxTmanent 
wage  eondition.  All  the  documents  of  this  period  nmst  be  read  with 
this  constantly  in  mind,  and  es[x'cially  this  addreas  to  the  printers 
in  183G.('')  J 


o  Sjrt'iikliiK  to  Ibo  liMist  "  Tlif  '  I'rHiiU'Hl  rrliid-r '  KdUiT,"  Itefore  the  FrtiiUcnn 

TyiM>;rrii]»liii'iil  S-jricty.  of  lU>,ston,  nt  Uh  In-ciity-tliinl  iiiiuirrrsiiry  tuimiuct   i  tliU 

tMHli'ty  uns  iirk':i!iIzo*l  in  1SU2.  luit  w«h  ni'Vi^r  :i  tnuln  nri^aiilxatton).  Hoii.  J.  T. 

3m*kin;;lmui.  ciUlur  of  tla*  nuKtuii  Courier,  suiU  tlmt  wlii-u  hi*  was  a  younj;  mnti 

be  printer  cousldereil  It  a  reproach  If  he  did  not  e<nt  Us  own  paxier.     *•  Kv<^ry 
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*A  notice  printw.1  on  tLe  cover  of  the  published  proceedings  of  this 
convention  of  1830,  and  dated  November  20,  is  of  intei*est.  It  fol- 
lowti: 

Since  the  adjournment  of  the  convention  the  committee  on  pnhlicn- 
tioii  have  h»arued  with  niiirh  rofrrel  that  two  attempts  have  in  tlie 
8outh  l>een  made  to  injure  the  journeymen.  They  would,  therefore 
urge  upon  all  printers  in  t'very  city,  towji,  and  village  where  no 
society  exists  to  establish  one  as  soon  as  practicable  to  enable  them  lo 
be  represented  in  the  Natio!ial  TypogrujJiical  Soeietj-  in  Septemlnn- 
next. 

The  "two  attempts  U>  injure  the  journeymen"  referred,  no  dtuibt, 
to  the  strike  in  l?icimiond,  Va.,  in  NovL'mlKM',  183G,  to  enforce  the  ap- 

journeyaiau  expected  to  bare  a  prluting  office  nad  a  pn|>er  or  bis  own.  OrlelnaUy. 
of  courHo,  tbo  great  jirlnttTs— ruxton.  Oiitenbur«.  Faust — wrre  an  neliolnrly 
uieu."  (VutiDuiug,  Mr.  nuoklit^'bam  ahUI:  "In  th*?  your  1811.  Messrs.  Yuuug 
mid  Minors,  nrUiters  nn<l  prtipriotnrH  of  the  MiiKs«rbus*»tts  Mert'urj'.  at  tbo  sus-, 
ge»tl(m  of  the  late  rU'vi'itnnl  l>(jrt(>r  Morsf*,  of  (Minrloston,  tnijjngfd  n  ueiitlfiiinn 
fruiu  New  Ilaveu  us.  an  editor  for  their  i>a|K?r,  wbiob  tbou  took  the  nunio  of  tbe 
*  New  Kugland  ruiladluui  ':  and  tbls.  ^to  far  iih  I  can  learn,  was  the  first  iustaniH' 
in  Boston  of  eDiployment  of  a  professional  eiUtor.  At  tills  time  (Jtuiuary 
15.  1848)  I  nni  tbe  only  liullvldnnl  now  living?  in  Boston.  If  not  in  the  t'onkoion- 
wealtb.  wbo  unites  tbe  printer  and  tbe  eflltor  bi  one  innu." 

Bei^iuntuj?  tbuK  in  1811  tbls  "  innovntlon,"  as  tbe  printers  enlb»tl  It,  ^*i»lvall 
until  it  l>eeami>  cme  of  tlio  (rrievanecs  eomplnined  of  by  tbe  New  York  Printers' 
AswH*intl(tn  In  1881.  and  wtw  made  one  of  tlje  burdens  of  llie  nddrew  of  tlie 
luitiunal  ^-onvention  of  ISIin.  In  1S38  a  resolution  was  intniduetHl  in  tlie  Wasb- 
iuiftou  Ty|K>>rrai»l»i<'ai  Society  deunindinif  tliat  njendK^rs  ho  not  perinltteii  to 
work  for  proprieloi-s  not  ibeui»elvi»«  "  praetieaJ  printers."  And  in  1839  a  cireu- 
lar  api*enl  was  »eut  from  au  asscK-iation  In  Mississippi  to  all  prhitei's*  orgaulKii- 
tions  re<iuestluK  tbeui  to  refuse,  after  a  piven  date,  to  work  for  tbe  nonprinler 
wbo,  as  a  eiudtalist,  was  meiyly  '*  siierulntin;;  on  tbe  labor  of  printers." 

Tbe  iiuniediate  enuse  of  this  riniilar  from  tbe  Soutli  was  no  donbt  tbe  faet 
that  <ien.  Duff  Oreen  bad,  after  leavinjr  Wasbin(!?toii.  atteniptoti  to  organlxe 
"Tbe  Ainericau  Literary-  Company."  o|K*ratinK  from  (.'ohunbia.  S.  C,  Ids  plan 
still  being  to  euu>loy  lM>ys  under  tbe  £:uise  of  teaebing  tbem  »  trade.  Tbo 
co<ii>eralive  idiuts  of  Ibe  time,  or  wbnt  may  be  ealled  tlie  great  euiploy-yourHelf- 
uiovement  of  l8;io  to  ISo.*}.  wblrb.  among  othtT  tbings.  produced  tbe  "'  Bn>ok 
Farm."  bad  somethlnf?  to  do  with  it.  too,  as  sueb  ideas  were  In  tbe  air:  Imt  tbe 
"practieal  [irlnter's"  inbred  fear  of  tbe  "professional  editor"  and  tbe  "  sjtecu- 
lator"  was  tbe  energlKlup  tboui^bt.  Tbe  reply  of  tbe  Wasbin^rton  society  lo 
tbis  elrenlar  n.skin^  tliat  jonrneynien  refuse  to  work  for  men  not  tbeniselves 
practical  jirlnters  is  full  ttf  bistnrie  sipi»ilicnnct»  and  is  quoted  in  fnll.  It  alrti> 
sbows  tliat  all  bojie  of  tbe  uatloniil  orgouisation's  success  bad  not  been  lost  In 
183i): 

WAsni.NOTON,  I).  C.  Srpfenihrr  ii,  JH39. 

Pf-ar  Sib:  I  liave  laid  Itefore  tbe  Columbia  Tyintprapbicnl  Society  the  jrapers 
widcb  you  rom*ardrtl  on  the  snbjiH't  of  "real  and  c<nniterfeit  printers."  K\*ery 
nuMnber  was  fnrnisbe*!  witb  a  ctipy  of  It  at  a  sptM-ial  uje^'tln^:  and  on  the  even- 
ing; of  tbe  last  convention — tbe  first  Satunlay  of  tbe  i)re«ent  mouth — the  subject 
was  laid  npon  tbe  t^ihle,  nem.  dim. 

A  resolution  embracing  tbe  sojue  subject  waa  offered  for  our  consideration 
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prentice  secliiui  of  lln'  local  constitution,  and  to  fi^ht  the  union 
Au^nsdi,  Ga.,  was  inaUiii^  ajj;Hinsl  tlmt  printers'  Banqiio,  (Jen.  Duff 
(iiveii,  who  hud  lukeii  liis  Imivs'  scImhjI  idea  with  liini  and  gom*  U 
SoMth  Cnnilinn  to  organize  ''The  American  Literary  Company/ 
The  Augnsta  as^Hieialion  had  g(»(ifn  out  a  rircnlar,  similnr  to  thi 
Wiishinprton  socioty'?^  "' jn'otrst,''  which  i-irnihir  was  jirinte<l  in  th 
Wasliington  pajx'rw  at  iht*  expense  of  the  local  society.  At  the 
<]n(\sf  of  the  A^]^^l^^ta  ji'^s'iciMtioii  the  Washington  society  had  a  trntis 
cript  of  its  ininntcs,  and  all  (hictnnenis  and  Utters  relative  t<i  tin*  I)u8 
Green  matter*  made  and  forwarded  to  the  former  or^iiization — m 
small  nor  inexpensive  (ask  in  those  prr-typewriter  days. 

The  se<-ond  convention  of  the  Xational  Typographical  Society  mt 
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ulxtut  fifteen  months  np).  After  some  debute,  It  was  Incleflnttcly  postponed 
No  one  Iihh  slurv  iiurv*^!  ttint  lf»  i*«»n«l*!iTJitioH  be  P'suiihmI.  8onK»  of  our  imnm 
liers.  ]trl\*j»tely.  tlHMij^hl  Uie  ltit*Miti<»ns  of  tlu^  n^HoUitious  linnraftW-nl.  Kwr  la* 
Ktaiiic,  tliey  wttiiUl  mi*.v  :  •' Uiiw  mn  ynti  lanst'  tlif  itiniiunoth  fstnlilMhniHiiK  of 
N»nv  York  ami  ntlii'i'  (■Uf*'s  Iti  lu*  n'sl^'iic*!  to  \ho  priictlriH  prliit<*r'.'  Wlicrr  rim 
you  HikI  pnntlrnU  wUli  sMlfidont  rapihil  (ir  i-rrdlt  In  nii(li'r*tak»»  su»'h  i^slahlUli- 
nH*nt«V  It  (h  fnii'  stiiuf  luliitt'is  nii^ht  n-riise  {ty  work  fur  I  In-  int'Vfiir  *"iiii»Jf»yrr!S 
\u  4'Xpe*'tnllo»i  of  achieving:  tlic»  <l<>sirwl  rostilt ;  Uul  \u  the  present  rllsiniit(*il  (vm- 
(litliiM  of  tlu'  4i'aft  otlu'i's  itaihl  Ih*  fouiid  wlm  wmilil  iMM-fortii  llto  IhImm*  ri^finir^" 
Su<It  iiri;u!ui-ntrt  hh  tlu'sf  an*  plmisiltlt*.  ami  i\\v  ti-ivcUy  of  tin*  |>ro]MJMHioii  IjnA 
not  yet  Iicroim*  familiar  to  I1h>s*'  iinniidiatcly  lnteivstr<l. 

Sliitiiltl.  Iiow^nor,  the  NnlluiiMl  Typoi^raphicjil  riiliPii  ever  go  Into  ofK'ralloD 
an«l  Ihe  prhitcrs  lit*  awaki'iiiMl  to  the  tnic  M-iife  o(  iliuijfcr  thnNiten(*tl  hy  ne\r«- 
puprr  spiM'uIatoiN — wlKMi  all  of  mir  profi^shm  shall  hf  htanul  hy  a  lirolherly  lie. 
imittHi  ill  lh*»  name  caiisp,  wStli  »  (It'tiMMuinatlDii  to  nwiko  It  t»roMper  —  then,  only 
then,  can  \\t-  look  with  roiiililcnrc  (■>  the  ri»n>uiiiiii:i(i(>ii  nt'  unr  wlsho**.  Hut  4ft 
present,  when  mtt  one  foiiilh  of  llie  prliit^'i-n  north  *4  H;iltlator«'  ht-lonc  to  the 
hx'al  Roi'ietles,  and  all  nieanK  1o  hatuie  tlutt^e  wh*t  are  not  nienihtTH  ti*  Ji»in  one, 
or  croale  a  wM-iety  wlnre  none  cxisls.  have  |troviM|  fruitless,  It  se*»niK  NniM-ren^tg- 
utory  Ui  in'k'f  tin-  imMsiire  at  the  time  set  forth  in  Mr.  North's  ein-nlar.  The 
preiit  snhjtH't  of  the  niiion  shonUl  he  the  tirst  to  jrrasp  and  oeeni>y  onr  nilmls.  We 
HhonIO  iiersfvere  In  nr;xin^c  fun<ert  of  artlon  and  aj*»<M'latl<»n.  WItliout  11.  we 
can  do  nothing  t(>wnrd  alTeethn:  ttieohjeei  ronnntiMlt'ate<l. 

It  has  oi*enrre*l  to  uiiiay  of  us  tli:it  if  the  Staithern  and  \Vo-(!ern  Sl^ileM  wt-re 
to  form  a  t>  )>Ei;;;i-;ipliieiiE  uiiioii,  it  vviinid  sooa  extend  tn  other  imrtlonK  of  (he 
conntry.  It  wonid  Mo  more  exi»edient  In  tin*  direetloa  nanioil  than  olsewIuTe. 
as  ji>nriu>ynien  there  ;»re  more  free  to  act  for  themselves,  not  having'  min^li.  if 
any.  fi*ar  <jf  an  army  of  appreiillees  heltJW  thrust  inti>  their  |>Iae<;*s  If  they  MlH^nhl 
dare  to  assert  tlu'lr  dearest  rl^fhls.  Von.  of  eiairse.  know  that  snrli  Inm  lM»en 
the  proeednre  in  a  few  eilies  of  the  NtJrIh.  Hoys  of  hnt  n  few  months'  Initiation 
In  the  |a"ofessi(oi.  Infest  tlieni  from  the  netKhhorinj;  towns,  and  in  rtillndelplihi 
men  are  not  eimskiered  rats  If  lliey  «et  the  prlees  exaeted  hy  the  tariff,  although 
at  work  in  th*»  same  simp,  where  tlie  (wothirders  alMunul.  So\\\  a  irr«*at  nniny 
printers  fixmi  the  ijniiker  iMty.  and  i>thers  who  eonntelnoM'e  llie  rnt  sy>lein.  jfo 
Soutii  and  West  :  anil  If  matters  ronid  he  so  arranged  that  the  itIiHM'nntH  wimhl 
Ih»  denied  work  In  youi*  nml  tie*  other  Keellons  mdess  they  eould  prod«<'e  tlieir 
eertitieates  »>f  mendiersliip  fi-oin  ioeal  HiH'lelies,  it  wonid  uuikv  tlaan.  from  nniX'a- 
Hlty.  Join  iissneiations  and  ht^.'^ane  Intetvst*Hl  In  tliem.  This  nilirlit.  wllli  some 
additions  or  amendments,  add  streni;th  to  the  Infant  weakness  of  the  nr^nnle 
state  of  our  uiitoii.  am!  prepare  a  eh»ar  |ialh  for  the  proj:ri»sMUHi  of  practical 
printers  to  tla^  otijeels  <if  their  speeial  attention. 

Willi  ;:reat  resiH'et,  thanks  for  your  attenthni,  and  a  due  appriM-hitlou  of  Mr 
North's  Intentituis. 

I  am,  very  res|iectfully,  your  ohcHUent  pervaut. 

>.  T-.  A.  tJonamirr. 

Ctii;   Srt:   ('.    '/',   StM-iriy. 

L  Itr.  Thouab  Talmkh,  liaymond,  Mins. 
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in  Xow  York  City  Septen»l)er  4,  1837,  with  delegates  from  eight 
sooioties  in  the  ITniteil  vStnto^,  nntl  a  fraternal  dek»g:ate  from  Nova 
Scotia,  who  was  seated  wilh  full  powoi-s,  predictive  of  admission  of 
Canadian  unions  into  the  National,  thus  forming  the  present  Inter- 
naliiHuil  Tvpoo'raphical  Union  in  18(>!>.  It  is  donhtful  whether  the 
proiMvdin^  of  this  convention  were  ever  printed.  No  copy  has  heea 
found  in  the  search  for  data  for  this  report.  The  report  of  the 
Wasliiii<:ton  delvpites  will,  however.  n:ive  an  idea  of  the  i>nKVpdings, 
and  is  here  transcrilird  riitiro  fruin  the  minutes  of  that  society; 

Wasiuxgt«>n,  Januai^j  0^  ISSS, 

The  delegates  ajipointotl  l>v  the  Canadian  Typ*tp:ra|>hical  Society, 
to  attend  the  national  association,  which  was  to  assemble  in  tho  city 
of  New  York  on  the  4th  Sept.,  IS:]7,  beg  leave  to  suhnnt  the  fallowing 
ri'piirt : 

'i'hat  your  delegates  have  been  prevented  from  making  a  report 
hy  Iht*  nonarrival  of  the  printed  proceedings  of  the  nun^ting,  which 
was  left  midei*  the  cutitrol  oH  the  New  York  meiiihers.  Attiio'  we 
have  I'cet'ived  a  letter  iutintating  that  they  would  he  Mum  sent  ou,  wo 
still  have  Imtu  disanpointed.  It  is  a  matter  of  regret  to  us,  as  we  liml 
it  almost  impossible  to  direct  your  attention  to  the  necessary  acts 
which  ivquire  your  immediate  cooperation;  and  which  alone  cau 
enable  us  to  discliiirge  our  task  satisfactorily  to  ourselves. 

Tliat  your  delegation  arrived  in  New  Yoi-k  <m  the  sceond  of  Scp- 
tendier.  and  were  notilied  to  meet  at  the  sheritl's  room,  in  the  city 
hall,  on  the  4th,  which  was  kindly  granted  by  the  p?d)lic  authorities 
of  said  city.  Eight  societies  ijt'ing  represented,  viz.  New  York, 
Pliiladelpliia,  Hnrrishurg.  Baltimore,  CuK-imiali,  ibibile.  New  Or- 
leinis,  and  AVasliiiigtou.  The  meeting  was  orgaiuzeil  by  calling  to 
the  chair  imu*  oi  this  society's  delegation,  and  Ji)j>oJnting  A.  I.  W, 
Jackson,  of  Hultimore,  as  se<retary.  Tliat  their  first  a<'t  was  to  revise 
the  constilutitui,  adopted  hy  ilic  convention  which  met  at  Washington 
in  November,  1880.  That  after  a  laboretl  investigation  of  that  in- 
strument, they  made  some  amendments,  in  order  to  accord  with  the 
views  ami  instnu'lions  of  the  several  membei*s.  That  they  continued 
in  session  till  Saturday,  the  SHh,  inclusive,  when,  severally,  having 
subscribed  tlie  new  constitution,  they  adjourned  sine  die,  to  meet 
again  at  Pittsburg,  next  September,  and  that  they  weiv  then  invited, 
and  attended  a  public  dinner  given  by  the  New  York  assoeialion,  in 
ctau'tesy  to  the  members  of  the  national  association. 

Your  delegates,  not  having  the  constitution  to  ivfer  to,  must,  of 
course,  lie  excused  from  cnti'ring  into  a  detail  of  the  several  articles; 
but  they  would  reniark  that,  in  artieh*  10th,  twenty-five  per  cent  is  to 
be  levied  of  the  ditlVr<»nt  societies,  annually.  l)y  a  preserili.ul  rule,  to 
defray  all  ex]K'nses  incurred  by  the  association;  their  instructions 
were  for  thirty  per  cent. 

Artich*  i:'  furnishes  the  mode  of  checkinir  th<*  practice  of  employing 
two-tlkird  ap[>rentices.  This  is  of  initial  inqmrtance  to  the  whole 
fraternity,  and  rrrpiire^  cousidcratien  e<tmmeiisurrtte  witb  its  impor- 
tance: for  all  can  realize  the  comph'te  |>rostration  whieh  such  a  <mis- 
tom  must  create.     The  proposed  check,  adopted  by  the  association 
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!iji|>t'arft  88  simi>lo  as  it  is  eiisj*  of  arcomplislimonl,  if  jnJicious  IQ^^B 
iires  alone  W  nursiKnl.     This  plan  is  by  tlu»  ^antuig  to  travelers V^^ 
"  nw'iou  tunl,'    whirh  wan  introdiicwl  into  the  ronvcnlion'H  constitu- 
tion  at   AVashin*rtnn.     Many   duties  aro  enjoinoil   on    local    s<MM»nift% 
which  must  ln>  rt^fcrrod  Uy  you  to  coniniitttH^s,  to  mature  nrjd  pre*scnJ»a 
a  mode  of  opcnition  for  carrying  thciu  into  clfcct. 

Voitr  doh'^Mtes  iiri*  a^van*  that  the  s<K-icty  will  look  for  an  oxpivs-- 
jiion  of  llieir  oj>inion  as  to  the  utilily  and  future  |>ros|M»cts  of  tlio  asso- 
ciation, and,  therefore  they  will  present  their  views  in  as  brief  u  nmii 
ner  as  possible,  From  all  they  could  learn  from  tJieir  intcrci>tirse  with 
the  ^ntlcnicn  coninosinp  the  assembly,  thoy  art?  of  the  lu-licf  that 
no  other  jdan  cotdu  be  aditpted  that  would  j)rove  so  el!i<"iicious  and 
siitisfactorv  to  all  concerjied,  and  piard  the  craft  against  the  iiinov.i 
tions  whicli  are  daily  arising  to  dri\4*  the  regidar  and  f^tnn:!  workman 
out  of  enii)l4)ynient.  or  to  reduce  their  wa^es  io  the  stuntlanl  of  tho 
cu|>idity  of  some  employers  who  furp't  the  rights  of  their  felhivr-ineu. 

That  the  anticipati'tl  prosjiects  of  tlx?  ai^sm-iation  may  bo  e%-ideneod 
friun  Iho  interest  taken  iu  it  by  all  associations  in  the  United  Stjiles 
and  Xova  Scotia,  who«c  delegate  was  adndtted  to  a  s*uit  during  tho 
iliscussions.  It  is  the  opinion  of  your  delefjution,  that  the  omployiT 
and  tlu*  journeyinan  weiv  never  on  sut'h  amical)h'  terms  of  fnerjdly 
findings  as  they  are  at  the  moment,  which  certainly  is  ominous  of  oar 
su<'cess  in  this  ^reat  cause. 

In  closing  the  imj)erfe<*t  report  tliey  have  made,  thoy  "would  con- 
gratulate the  society  on  the  hi^rli  respect  in  which  tln-y  are  at  preheat 
held  by  b<»th  emplovers  and  journeymen,  as  well  in  WaHliin^t^m,  as 
iliroujtrliout  (he  whole  country;  and  they  sincerelv  pray  this  l)and  of 
union  may  never  be  severed  ty  any  untoward  circumstance,  ori^nat- 
in^  on  your  part.  Tliey  now  conclude  by  reooumicuding  the  follow- 
ing resolution  for  adoption: 

/icfiolrcfi^  That  a  committee  be  appointed  to  receive  the  printed 
j)r(x*(»edinjfs  of  the  association,  and  to  report  on  their  wintents  a*  M»on 
as  practicable,  or  on  any  matteiN  concerning  said  association. 

(8i^ed)  JAMf:s  Clkpuank. 

JAMt:i$  IIani>i*ev. 


The  national  society  did  not  hold  a  convention  in  1838.     In  Angust  | 
of  that  year  the  following  announcement  ajipeared  in  the  papei's  in 
most  of  the  cities  where  printeiv  were  orgaidzed: 


NATIONAL   nitKUUPHICAL   SOCIETY, 


Meeting  post ptmeJ , — The  undersigned,  officers  of  the  National 
Typographical  Association,  composing  the  l)onrd  of  control,  at  (he 
earnesi  s<dicitalJons  of  a  immln'r  of  dele;fates  and  sfM'ieiies  forming 


said  asscK-iiition.  have,  after  mature  d(diU'ration,  r- 
pc»nemtMi(  nf  the  lU'xt  meeting,  and  herei»y  giv(»  tin 
the  different  sixieties  of  printeis  attiidaMl  to  sai<l  as* 
as  tho^e  desirous  of  c(»nnr(tin*.'   llw*io<^'l\i'-   tli.it-K 
meeting  of  the  National  Typ**^-^  ■•» 

tile  city  of  Pittsburg,  Pa.,  on  thi-  a*   i.f 


*n  a  post- 

noticv  to 

n,  as  well 

he    nejKt 

••hi  in 

'830. 
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jit  whirli  timo  and  placo  it  !;>  fondly  c-xpoctcd  the  representatives  from 
tlie  different  societies  will  be  in  attendance, 

A.  I.  W.  Jackson,  Baltittuirr., 

Prcmflcnt.  ^m 

Wm.  Weiajxotok,  PhilaJelphia^  H 

Rvconling  Sccn'tary,  H 

CuAs.  AuxEHT  Davis,  Xtic  York^  H 

Cor/v^poiufififj  iSt'cretary.  H 

JaMIIS   CLEiniAXE,    Wushititjtim^  ™ 

BoanI  of  Control, 
Avca-8T  10,  1838. 
The  publishers  of  newspapers  throughout  the  United  States  will 
confer  a  favor  on  the  craft  in  general,  by  giving  the  above  notice  one 
or  two  insertions. 

TMiether  tliis  postponed  oonvention  ever  met  is  not  known  and 
may  well  be  doubted.  The  general  laws  for  the  govornnient  of  local 
societies  appear  to  hav*?  been  promulgated  by  the  New  York  conven- 
tion of  1837.  Tliey  were  gotten  out  in  leaflet  form  by  the  AVashing- 
ton  s<^K:iety  for  its  own  use,  as  follows: 

CoLrMBL\  TvpucRArniCAL  Society.  ^ 

'"^/it'xofi'f'tf,  Tliat  the  general  laws  recommended  by  the  XationM^ 
Tvpogi*aj)hical  Society  to  the  local  societies  for  tlieir  govermnent  be 
printed  for  the  use  of  the  members. 

Test: 

TV".  A.  EJENNEDT,  Secretary, 

Decemhek  1, 1838.  ^m 

OEN'ERAI,    LAWS.  ^ 

ARnri.E  1.  Evei-y  appiXMitice  shall  serve  until  he  bo  21  years  of 
nge;  and  nt  the  time  of  entering  as  an  aj>prentice  shall  iu»t  be  more 
than  1<>  years  of  age;  and  every  Im^v  taken  as  an  apprentice  shall  be 
bound  to  his  employer  in  due  form  of  law. 

Art.  2.  No  runaway  apprentice  shall  1h»  receiveil  into  any  ollice 
in  the  I'nitetl  States  attached  to  the  national  association,  either  as 
an  apj)rentiee  or  journeyman. 

Akt.  H.  That  on  the  <lea(h  of  his  mnviter,  or  if,  from  any  raus«^  the 
office  wherein  he  was  indented  shall  be  <lis<'oiitinued,  he  inny  lie  taken 
into  another  office,  and  l>e  regularly  indented  to  finish  the  term  of  his 
nj^prenticeship. 

AuT.  4.  After  the  1st  day  of  Jainniry,  1841,  it  shall  not  l)e  lawful 
for  any  local  so<nety  to  consider  any  application  for  in<MulHTshiii 
unacciMnpanied  by  sufiicient  ]>nK>f  that  he  had  served  the  j)erio<l  of 
five  years,  as  a  regularly  indented  apprenti(»e  at  the  printing  business. 

Art.  o.  That  after  the  1st  day  of  January,  1831),  it  shall  not  be 
lawful  for  any  local  society  to  p*»rmit  memU'rs  of  said  society  to  work 
in  nny  office  wIkmv  Iii»ys  nuiy  be  tidceu  as  apprentices  to  the  printing 
business,  to  sei've  for  a  less  period  Uian  five  yeflrs. 
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Art.  0.  Tlip  local  wx-iptics  sliall  have  the  power  to  estiiblUh  ^^H 
tnritT  of  prinw  its  nmy  I>o  siiitul)le  to  the  section  of  couiitry  in  ^VB 

thoy  may  Ik-  Ux*ato<L  1 

Art.  f.  It  r^hall  U-  xhv  tliity  of  all  Ic^cal  societies  workinff  under  tM 
iiirisdictiori  of  the  nntioiial  assfwiatioiu  to  sustain  vtwU  other  in  thrdj 
list  *if  prices  or  nuch  other  regulations  as  they  may  adopt  for  tiicijl 
/.^oveninient,  I 

Am.  H.  That  all  local  MM-ieties  .suspend  mi  nnich  of  th^Mr  oonsiiiiM 
lions  an  riM|iiin*s  a  Icrm  of  apprenti(.M'ship  as  a  qiuilificalion  fud 
niriiilxT^^hip;  aixl  that  they  admit  all  who  are  at  ^ork  at  the  biisin*^ 
a^  jonnieynien  so  stM»n  as  it  sliull  ho  aseertained  tliat  the  pro|M>«*5q| 
i-e^ulations  of  the  ass^Kiation  upon  this  subject  shall  Im  ailoptm!  hn 
two-lhinis  of  llii'  s<»rirties,  I 

Art.  i».  Am'  person  [jresentinp:  his  iniion  card  from  one  socictyJ 
under  the  jin'isdi(*tion  of  \Uv  iiiMioual  nssoeiation.  to  another  so<*ietw 
iiridrr  the  ^:ll)H'  jurisiht  t ion,  ami  iniying  the  monthly  dut*^s  called  fori 
\>y  thf'ir  eonstitntion,  shall  \tv  entitled  to  the  trndi!  bonofits  of  sfli<fl 
hociety.  I 

Art.  KK  Local  societies  shall  reeop:nizo  hut  two  classes  of  printers— I 
employers  anti  journeymen — that  is,  persfius  who  earrv  on  bnsini'^^ 
solely  as  cnip!o\crs  ;ui<l  ihosi*  who  work  as  journeymen,  in  the  nnunieri 
pivscrilied,  and  :i1  ([ic  pi-i<rs  cltMiiaiincd  l>y  s\ich  stKnely,  j 

Ar'!'.  11.  li  sltnil  Ih'  llic  iliity  of  local  societies  to  have  prepanMl  aitJ 
annual  report  of  their  condititui,  showing  the  number  of  niend-vraj 
admitted  fm*  llic  year  preceding;  the  auiount  of  receipts  from  inilia-j 
lion,  <hies,  antl  lines;  the  numhei'  of  n*'ws|)apcrs  and  (>4-riotli(*alJ 
p*il)Iieations,  (o^n-ilicr  \\\{\\  nil  oftiiTs  of  wlnitever  character.  inidoM 
the  immediate  c*>ntr<^l  of  practical  printei-s,  at  tlie  time  of  mnkingl 
t.iu'Ii  reports;  also,  those  umK'r  I  lie  (*tiuin*l  of  others  than  |)rinters,  and! 
sui'li  othci*  information  as  may  he  in  pt>ss(».ssion  of  said  local  sciciftiesj 
in  reference  {o  ilie  prnfe^sinn  jrein'rally ;  said  re|xjrl  to  be  tran.saiitteill 
to  the  national  a^^oeiation  at  its  annual  meeting.  1 

Ari'.  12.  Tlial  \hv  Micielies  Im*  n'cpiested  to  forward  to  the  national 
association,  annually,  the  numU'r,  as  near  as  may  l>e  asftTtaininJ,  of, 
appii^ntiecN  in  tlie  district  of  i'onnlry  over  wluch  the  society  ha 
juri-i*lietion;  also,  of  all  the  j<uirneymen — distinguishing  nioml>erH  of 
the  .HU'iely  from  others. 

Art.  I'V  That  men  pmmiunced  rats  by  one  scwioty,  sliall  be  con- 
sidered such  by  all  others,  until  reinstated  by  said  so<'iety. 

Art.  14.  A  hn'al  society,  on  the  suspension  or  expnlsiun  of  n 
lH*r,  >hall  ^ive  infornuition  U>  all  other  s<x'ietie-s  us  s<K>n  as  pract  i 
and  nndvc  amnial  report  to  the  muinnal  asMK^iation. 

Art.  ITt.  That  it  U'  made  obli^^itory  on  the  nienilteni  of  the  rts^ptH.'-, 
tivo  societies  to  solicit  nil  printers  in  gooil  standing  to  join  f«>ine  locat 
society. 

Art.  Uk  That  every  society  which  may  henivforth  be  establis 
transmit  the  title,  list  of  ofli*vr.s  and  its  I^M-ality,  to  the  corn^j 
seeivtiiry  of  the  National  Ty|>orrraphitTil  A>^iociation. 

Art.  17.  The  aUivo  n:<rtdations,  when  atlopteil  by  tw. 
Vxnd  six"ieli<'s,  shall  Invtune  binding  upon  the  whol**.  a~ 
Vir  the  government  of  the  craft. 

To  n'tnrn  now  to  affaii*s  of  tlie  local  ■*'*^«»ties,  the 
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the  state  of  trade,  saying:  **  For  several  months  the  book  offices 
hare  not  had  work  enough  to  employ  even  their  apprentices,  and 
when  we  may  safeh'  anticipate  n  favorable  change  we  are  unable  to 
say  as  we  arc  anxious  to  hear/'  July  11,  1835,  the  same  association 
wrote  that  it  was  having  trouble  us  a  result  of  "  having  taken  meas- 
ures to  effect  an  advance  in  the  price  of  our  labor;''  that  the  employ- 
ers were  advertising  in  other  cities,  and  asked  the  Washington  scH'iety 
to  '■  prevent  Hint  influx  of  strangers  upon  which  the  employers  (") 
rely  in  connection  witli  the  defection,  which,  in  a  small  degrees  we  are 
sorry  to  say,  they  have  etfected  for  defeating  the  purposes  of  this  asso- 
ciation/' Later.  August  30,  1835,  the  association  sent  out  a  circular 
Fining  the  trouble  was  over.(^) 

August  6,  1836,  the  Nashville,  Tenn.,  Typographical  iSociety  sent 
out  its  revised  c(nistitution  and  price  list,  both  of  which  will  be 
found  in  full  in  the  appendix.  It  will  be  noticed  that  this  society 
binds  kself  by  its  constitution    (art.   14)    to  '"cooperate  with  the 

a  It  may  be  of  Interefit  to  note  that  an  employing  printers*  afisoclntiou  was 
forme*!  just  before  this  lu  PhiliulelpLhi,  It  being  orgiiuized  February  7,  1S35. 
A  sciile  of  prices  for  composition  ami  prosswork,  hy  wliicli  nil  ofnitructs  for 
surli  work  were  miiUc.  was  adopted  and  made  a  part  of  the  constitution.  Mem- 
bers violating  tiie  contract  scale  were  suliject  to  fine  ur  expulsion.  Evidently 
the  "  Trinters'  <V>nipnny  "  of  IT'.M  liad  (vasin!  to  oxint. 

*The  steam  press  was  be£;iuaing  to  aliirm  tUe  pressmen,  and  curiously 
enough  they  projiosed  at  first  to  meet  it  just  as,  lu  after  years,  the  glass-workers* 
unioiw  and  the  coal  minors'  unions  proposed  to  meet  the  niaehine,  i.  e.,  by 
revJui'liig  their  wages  fi>r  hand  work  to  a  i>oint  where  it  would  not  |tay  the 
entpl'^yern  to  inHtall  stejiiii  prensej*.  except  that  the  presflnien  proposed  to  do  It 
by  exni'tly  the  nietlii»ds  tiiey  opi^jsed  when  applietl  by  the  iMupUiyers  to  type- 
Retting — l>y  the  iiitroduetion  of  Iwys  Into  the  InisinesH  through  a  sululivision  of 
labor.  A  resolution  w;is  passed  by  the  Washlugton  society  with  this  in  view 
Oetolwr.  14,  1835,  as  follows : 

Ifntolrrd,  That  a  eommlttee  be  appointed  to  inquire  into  the  expeinency  of 
making  such  alterations  In  the  price  of  presswork  and  tlie  ijitrodnctliMi  of  rollei-s 
and  roller  t>oys  as  will  enable  en»ployers  to  tuive  their  work  done  as  cheap,  better, 
and  with  greater  certainty,  by  hand,  than  by  the  use  of  steuni  or  iKiwer  presses, 
while  at  the  same  time  i>ressmen  will  l»e  able  to  make  as  g<xHl  wages,  If  not 
lH.'tter  than  under  the  pi*esent  system. 

As  showing  the  attitude  of  the  early  printers  toward  nmchlnery  tlie  two 
following  remarkable  letters  are  taken  from  the  minuter  of  the  Washington 
Boelety : 

(Copy  of  a  letter  laid  before  tbe  society  by  o  ucmtwr.] 

WARttESToN,  Va..  October  fi,  JS/fO. 
Dear  Sir:  Through  ynu  I  would  resiteet fully  inform  the  Typ<igrai>hlefll 
Society  of  Wai^ljington.  that  I  bav«»  invented  and  ma4le  a  machine  for  setting 
and  dlstrilmtlng  type;  which  imichiue  Is  now  In  complete  oi»eratiou  in  this  place, 
and  will,  according  to  the  estimate  of  praeti<'al  printers,  do  the  work  of  four 
men:  tbe  <'<>st  not  to  excei^l  $20.  Being  i>oor  myself,  my  object  Is  to  realize 
•loiiielliiiig  like  a  tx>nii)ensaUon  for  my  time,  lalwr.  and  Ingemilty ;  and  lieing 
nware  tbat  it  may  i>erhai»s  contllct  with  the  interest  of  your  society.  1  have 
ronclud**<l  to  prorM)se  to  sell  them  the  exclusive  right  for  the  District  of 
Coiuiubla,     To  effect  this  object,  I  proi»ose  that  your  society  deputize  some  one 
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National  Tvpogrnphicul  Sotioty  "  and  lo  Ih>  rppr(»senUHl  iii  iu 
lion.     Thiij   -socioty   bad    '^o  luenibors    in    IS^JO,    and    tho 
sj'stom  was  tiraily  cstablishird  in  ull  offirvjv 

During  1830  u  lett4*r  wan;  recoivin]   from  llic  Typ<>|rrapliical 
ety  at  Cohunbiu.  8,  C.    U1u'  letter,  luiwover,  doe>i  nul  uiake  di 
wliethor  the  sr»cioty  Imd  ju«l   beou  organized  or  not*     11ii« 
sent  out  a  '*  rut  list ''  in  184^,  and  sinniih  Ui  liave  goue  dawn  iu  a  '• 
of  timt  year. 

l)i'(i*rnk*r  3,  1880,  the  Wasliingtciu  society,  "*  owing  to  ihe  adi 
in  tlu'  prico  of  products  ^^ciuTally  "  (by  wliirli  is  nif*anl  the  costi 
living)  C)  asked  for  "  an  advainH?  of  about  lU  piu'  cent  on  our 
laritT  pricoH  for  the  employing  printrrs  of  the   District;*'  and 
pointed  a  coinmitt»t'  to  rt*vis4»  Xhv  st:nU*  and  roill  on   the  cuiiploja 
January   7,   1837,  the  rommittt?o   reportoil   diat   tho    einpluy^'rs  In 
agreed  to  Uie  new  scale,  luulit  was  ordered  printed.      (See  Appendix 
IJj  No.  0.)     It  iii  impossible  to  ignore  the  evidence  of  the  *;h)wu 
of  ihe  world's  atfairs  in  those  days  when  we  retliy^*!  that  this  wa> 
fir.-^t  change  in  price  lis1  adopted  by  the  society  since  the  (irigitiHl 

to  (jef'ido  u|>on  Tite  uieritic  of  tbc  Miine:  pietlKloc  niyweif  to  lot  tfaeni  hare  lt«l 
a  timly.  for  N's-i  ttitiu  I  f^in  fcet  from  iiii  ludlvUlual  iiroprietor. 
lA^t  iiif  licar  from  you  farly.  or  by  tin*  society. 

UeHiHJclfuny.  I.  t>.  Hiu.1 


Wa8ui5oto!«,  yavtwher  IS^  /ff^" 
Ir.  T.  n.  I!nj,. 

Sui:  Jn   <M>rii|inanr^  with  a   rwolotlftn  of  CVOitmMn   Ty7**>if«pl»t<^I    8ocl* 
]    ncknonlwlKc  tbe  rrtflpt   nf  your  letter,   n]»prl«*liii;  Jt  of  3*our  liivtnitlua 
your  UcmUv  lo  ills|MtHr  of  it  to  mi'uX  mx-lrty.     Ami.  1  am  hImi  liiHlnx'tt^l   to. 
tli;it.   uIiIIm  tlu'v  wImIi  yciii  kU'ti'sh  In  your  tindcrtuklnK.  Iboy  <lo  uot   f*H"l  ! 
wivor*  JuHtlli(»il   Id  nfTcrliiK  ycin  jiiiy  iM^'unhiry  nld;  m>r  ilo  ttiey  f«»el   will' 
Jilirt  In  l»r[h::)nL'  Into  oppralWui  iinyililti};  that  wntilt!  enrroneh  U|miu  tlie  ] 
of  tli"H#»  who  liiivt*  kIvcii  ynirH  of  liihor  iiiid   prlvntlou   to  n<*(|nire  $i 
of  M   ltii^liiir«««  whifU  tliry   tiitd  rrnwm  to  lM»Ii(»vr  wonbl  ylrhl   them   n 
nftrr   Hf*'.     Vim   |»ro|Kme   to  illKtrfbuti*  niKl  set   tyiH*  by   !iiMrhlijer>- f     8Im^ 
thi*  ItiiiiiortMl  KnUHt  (liou  iirt  fort*v(>r  eeJiiiHcrl.     Uot  Hhoiiltl  y<>iir  itivtmrUMi  ^ 
iK'HcIlrljil    to   the  «*riift,    \v(»   will    tiiiil   you   iiM   n   l>eueriirior.     Vuur    profe 
of  repin!  for  thin  wjclely.  anil  IbV  ernft  ul  Inrtfr.  art'  duly  aiijire'lattHL 
Toun*  refriHH'tfuny,  lu  hehitlf  of  Col.  Tyi»o,  8o., 

T^Avnt  H.  nAKiJttn, 
CnrrrnprtniiUiff  Svcretarj/.\ 


0  Am  ImUcntlvo  ttf  tln^  cowt  of  living,  the  prlM»H  iiuolod 
kei  nt   WiiHhInjrtoii.   D.  (\,  Si-plemlur   is.    is;'.7.  aro 
from  i\\   lu   Vl^  ctMitH  ]HT  {Kjinicli 
IiorU,   12  ceiitu;  luntton.  i\\   to 
qaarter;   hum.  14  tvats*  i>er  i»<mi 
I?7i   ccmiIk:  Inn],   \2\   nMilB  jh' 
e*Mit*;  com    (irrtn'o »    Vl\  cvuXa 
j>otato<»s.  ;i71  <vutH  |»«r  iieck  :  i 


the  Cell  I  ml  Mil 

to   10  ernt 
75  <Tnt« 
t  print  .^U 
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of  1815,  and  that  was  but  a  schedule  of  prict^  alrtiady  paid  and  had 
been  in  existence  for  several  years.  Wage  sealer  that  last  Ivvenly- 
two  yearfti  without  alteration  will  not  be  numerous  in  this  century. 

February  4,  1S37,  the  Typographioil  Society  at  I-*exington,  Ky., 
sent  out  a  circular,  whicJi,  like  the  one  from  Columbia,  S.  C-,  dcx's  n<»t 
state  clearly  when  the  siioiety  was  formed. 

In  1838  the  St.  Louis,  Mo..  Ty|W)graphical  Association  sent  out  a 
protest  against  a  perpelunl  "  ratling"  of  printei"s  who  had  conducted 
themselves  honorably  in  other  cities.  The  occasion  of  this  was  lluit  a 
printer  who  had  worked  in  the  Duff  Green  plant  in  Waslungt«»n. 
D.  C.,  in  1S3(>  or  1S37,  went  to  St.  Louis,  Mo.,  and  obtain*Mi  a  Mtuu- 
tion,  when  it  was  discovered  he  was  on  the  rat  list  sent  out  from 
Washington,  The  St.  I^uis  stxnety  testified  that  the  man  had  "  con- 
ducted himself  lionorably  ''  in  St.  Louis,  and  wanted  to  know  how 
long  the  rat  list  was  expected  to  last.  The  Washington  s<x'iety  in 
reph'  granted  its  |>erniissiun  to  the  St.  Louis  association  to  accept 
this  man  as  a  memU'r,  and  annulled  its  rat  list  of  18Hri. 

May  4,  1839,  the  Washington  society  adopted  the  '"chapel  sj'stem." 
From  I^niisville,  Ky.,  came  a  letter  staling  that  the  I^niisville  Typo- 
graphicad  Assf>ciati<m  was  formed  April  1.  IS3V).  '*  There  having 
bw»n  heretof<»re  two  societies  in  this  city,  which  now  exist  no  more,  we 
have  organized  upon  entirely  diffeicnt  line.s."  During  the  year  sev- 
eral societies  were  heard  from  for  the  iirst  time,  some  only  rwently 
organized,  while  others  appear  to  have  l>een  in  existence  for  some 
time.  Vicksburg.  Miss.,  for  instance,  sent  out  a  "rat  list  "  and  asked 
for  an  exchange  of  same:  Colimibns,  Ohio,  was  first  heard  of  July  C, 
1830.  the  letter  not  being  preserved  in  the  minutes.  Detroit.  Mich., 
sent  out  a  strike  noticevstating  that  the  as<^ociation  had  been  com- 
pelled to  strike  for  wages  due  aiid  unpaid.  Rochester,  X.  Y.,  reported 
that  an  organization  had  just  l>een  effected;  as  di<l  Frankfort,  Ky., 
and  Tallaliass*>e,  Fla.  The  letter  of  the  latter  organization,  with 
the  reply  of  the  Washington  society  to  that  of  Frankfort.  Ky.,  are 
of  sufficient  importance  to  reproduce  here  in  full ;  as  is  also  a  letter  of 
the  Washingt<m  society  to  the  Hoston  Typ<igrflphical  Sfwiety,  which 
was  organized  in  1838, {«) 

•>  Below  Is  n  copy  of  tlie  letter  received  from  the  Tallaliassee.  Fin.,  aswctatlon. 
givitit;  rate**  i»f  wiipw*  unit  nwt  of  Uvlug  nt  tluit  tliur: 

Tau.ahahsee.  Xt/vritihcr  3'*,  1S30. 

GcxTLEMEN  :  TIjo  Journeymen  printers  of  TiiUalwisw^  linve  formed  ll»enisoIve« 
hito  an  nt^stx'liitiou  for  tUe  puriMJse  of  ivKuIiitin^  prit-ex,  as  Avidl  n«  fur  their 
jlPiicnil  luniprtt.  Tlu'y  hnvp  alw*  liistnu-ted  mo  to  address  you,  in  lielialf  of  tlie 
a*tK4M*intiou.  to  Im';*  Unit  you  wUI  warn  tlioKO  who  ft^'l  dt-Hirourt  of  ri>u»iutf  to  this 
Idace.  a^ninHt  the  propriety  of  doinj;  so  under  an  eujrapetueiu  for  less  than  the 
pri<'es  we  have  adoptiMl :  \vhich  are  $1S  i»or  we»*k — t!iat  they  wlM  have  lo  imy 
Urre.  for  hoard,  fi-oni  $(*•  to  ^lu  \H^r  w<H*k  :  chtthin^  Jiud  other  expoiiweH  douhle. 
and  oftenduies  trehle  to  that  of  the  northern  prices,  and  all  other  things  in 
proiiortioQ. 
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Tho  most  importjiiil  event  of  this  year  ( 1839),  however,  in  view  nf  ] 
the  rijiitiiiued   apprenticeship  troubles,  wii^  (!ie  action  of   the   New 
Ork'ans  Typojrraphienl  As.soriution.     SepteiiilHM*  1,  1838,  tliis  or^rani- 
/atioti  sent  out  a  circular  letter  notifying  all  sucietiej*  that   it   was 
on  strike  against  one  ofiice  in  the  city,  that  of  Duvld  Felt   &  CVi. 
Augn.st  3,  1830,  it  sent  out  a  "  rat  circular/'  doubtless  {froxvinof  out  uf 
the   same   difficulty.     In    its  constitution   n.^   n^vist'd    SepteniU'r    14, 
1839  (s-ec  Appendix  A,  No.  T,  where  this  Is  reproduced  in  full),  this   ^J 
association  pmhibits  (art.  12)  any  menilKT  from  working  "on  any   ^M 
English  daily  niorning  paper,  on  which  any  aj^jirenlii^s  may  l>o  em- 
ployed."   Thiii  is  a  far  nunv  nidical  solution  than  has  lM>cn  uttemptcil 
by  ai\y  tyjH»;;rraphical   lunon   of  to-<lay,  except   that  tif  New    York 
City,  where  apprenticeship  is  iilK)Ii-^lied  in  daily  newspaper  offices  by 
n^reement^  and  in  Philadelphia,  where  tlic  luiion  constitution   pn>- 
hihils  ihem.     January'  8,   1840,  the   H(»ston   uss<»cintion   sent    letters 
asking;  for  wa;j:e  scale  aiul  stating  it  war-  making  a  list  of  wages  paid 
in  all  cities.     Ja<»kson,  Miss.,  Typographical  ^VKso<'iation  was  organ- 
ized  in    1840.     The  coUapsi'   of   the    Xatiomil    Societ}'   disheartened 
the  local  societies  and  gave  the  *^  benefit  *"  faction,  or  ihe  "  alimoners,*^ 
tts  (hey  wen»  calleih  the  floor  and  the  argument  for  n  year  or  two.  ^U 

April  4,  1840,  the  Mobile,  Ala.,  association,  and  June  *>  of  the  same   ^M 
year  Ihe  New  Y(u-k  association,  each  si'Ut  out  *' rat  circulars*'  as  n 
result  of  strikes  in  which  Inith  organizations  Hoem  to  have  gott4!n 

III  eravhitr  !ho  cMdeiivorK  nf  ymu*  exioUent  nKJMieirttlon  \n  uur  l>elinir,  1  mn. 
Kir,  l»  tho  imiuo  dl'  llic  Klorldn  T,v|M(jsrjii»liic«l  AsiwjcUiUuii. 
Mo;-(t  rrsiM^rtfuUy,  your  olif.  Kor'l., 

S.  1.  NowuN,  ^'fo'y. 
To  tho  Pbesidknt  and  Membkrs 

OF  1HK  Wasu.  Tvpo.  Bocikty. 


The  f«(In)\viiii5  is  ill  ivply  to  m  idler  from  Fnuikfort.  Ky. : 

Wasuinoton.  Vrtohrr  (t.  JS39, 
I>KAB  Sm:   Mr.   Jcflffrsnu   \nU\  your   r-irciUur   ami    Irltcr   Imfitrf   llio   Toluuibta 
TyiMijrrnphicnl  Society  last  rvciilutf;  ntul  our  nieiulicrK  were  nuuti  crnlUkHl  on 

I  elnjj  hif(M-ioe<t  of  11  iifw  nuxillary  in  the  "  |»r<»rvsHi<»ii  nf  W'tlorK,"  Wo  !i>ok  lo 
your  H«  lion  of  rouiUry  with  an  rinn-h  s(»licituilt  an  we  do  ti»  Ihe  Norili  Tor  the 
iMlvnnreiNi'nl  of  our  liitcresth:  lUtU  ju'»»  iilensiil  to  iH>rcoiV).«  In  i-nch  m  ni'*>I><'r 
ntte'itlon  **vliu<'il   lo  tlio  sulij*''^'t-     -V   new   j^ocloly   wuh  foruuMl   lu    Itostoti   jiIkmiI 

II  yrnr  ni;(t  iim!  ft  now  ntiiulierH  To  UM'inlier)*.  Tho  old  one  \\»h  roinfM»-ti!  of  n 
fpw  JoinneviiHMi  mid  of  ninster  wr>rkuien,  **  who  mm-  MMitrol  Uh  oiMriiThiTHj, 
thorehy  destmyhi;:  Ihe  purpo^^eH  for  which  It  wus  esiidilisiied.*'  The  nn^tou 
clrculjir  iiMiijirlis  Hint  the  jnurneyiiM-n  iire  "now  prejijiml  to  nsj-ert  thefr 
ri^hlx.  which  Ihey  jmve  loo  lon«  neKJit'led."  This  may  Ik*  cnlleil  *' »i  -^  tii  IJio 
Knst."  Since  thnt  iM?rlod  three  other  swletli's  hiiw  heeij  estahliKbtHt,  of  wtildi 
youi*H  Im  one. 

While  we  itre  reeelvlnjr  Kueh  ple-.isJnK  int^'nijteiiee.  \vr  Indulge  the  hufn*  that 
tile  reroinnieiidntloiiH  of  tile  niitininil  society  hiive  ItrH^ii  re^ardiil  Iti  rrnudng 
tho  Ict'jil  isMmtilutioiis.  Ainonj;  tJioho  lie*  i*ej;ulnl!oii  ttf  iippreullc^'H  Ih  prtJlul 
n(»iit :  Kvery  lioy  to  nerve  for  live  yeiirs,  to  l)e  iHxind  to  IiIm  employer  In  ilni* 
form  of  Imw.  nnd  lo  Kcrve  oaiil  I'l  yearn  nf  iitfe.  The  eniployiM's  of  WnHhltictaii 
have  HiiiiclUineil  It,  ami  thoKo  idftcwliere  will.  al>;<i,  If  tlu-y  lie  mnde  t**  lindcr^UilMl 
how  iuiiKUtaiU  It  win  lie  '  »w>wtM  und  to  oui'8, 
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their  dtMth  blow.  Xowhore^  onlside  of  New  Orleans,  was  the  ap- 
prt'iitirc  (niuhU'  s(*ttl(nl  or  ovon  moilificd,  and  even  there  it  was  con- 
trolled (jhly  in  the  nioniing  newspaper  utliceh.  Tlie  Washington 
society  was  perniittinjs:  special  extvptions  to  its  apprentice  reg^nla- 
tions;  niul  in  IMiiliidelphia,  socii»ty  nieinl>ers  were  working  with  lK>ys 
and  "  two-thirders '*  until  it  was  said  there  were  just  journe^meu 
enough  in  an  office  to  tell  tlie  apprentices  what  to  do.  The  whole 
subject  was  chaotic.  In  January,  184'J,  tlie  Washington  society 
appointed  a  conuuitlcc  to  go  over  the  entire  matter.  The  "  ali- 
monors"  had  a  majority  of  the  coniniittee  and  were  for  the  repeal  of 
all  laws  attempting  to  regulate  trade  affaiiN  of  this  kind.  The 
minority  rei>ort  was  for  strict  enforcement.  Taken  together,  these 
reports  form  the  most  important  dtKument  of  this  period  on  the 
subject.  Xot  only  do  we  get  here  an  inside  view  of  the  workings 
of  the  two  factions  in  the  societies  of  the  early  printers,  but  we  gi»t 


In  bcbiiir  of  the  l\>luml}ta  Tyt^ograplilcnl  Society,  wIhIiIiik  you  surreHs  tiad 
«»veryUiliij:  wliU-li  niny  Mclvsince  your  i>roH|)erity,  I  am,  gentlemen. 
Voui's.  reH|M'<*tfu!ly, 

I.    A.    GOBRIOIIT. 
Cor.  Svc.  C.  r.  Socirtu- 
Messrs.  Wm.  Dlanciiahd  and  J.  K.  Watson, 

Frankfort^  Kif. 


Tbe  foUowIuK  ^^  Ui  reply  to  ii  chvular  sent  out  by  tbc  Bo.Htou  society  as 
ro*irj!:iitiizo<I  tii  lS;iS: 

\Vashi?«oton,  October  6,  1839. 

To  tbe  Memheh-s  or  the  Boston  TYr<».  Society: 

(tKNTi.KMEN  :  TIk»  clrculur  from  your  nsH<K*bilion  wn«  reati  to  our  wK'Iety  h\8t 
ovennifr  TUo  iiienibors  weiv  i»nrilfiibi(Jy  pUmmhI  whb  its  sph'it.  jih  mucb'fnnn 
llie  fiu't  of  a  now  any  hi  our  finisc.  jih  from  llic  cxprowKion  tbiit  »  "  jMirtlou  of 
tin*  jnurnryinrii,  aniniiiteil  by  tbo  nohle  i-XiiuipIc  set  tbeui  by  Uu'lr  broibrrii  <»f 
Itie  Si>uili.  hiive  at  bi>*t  awoke  fnmi  thi'ir  supiucncHs.  »n<I  are  now  iKvparcil  to 
:iss<M't  nnd  in:)  hit  a  In  tbolr  juMt  rijjhts.  \vbit-*l»  tboy  too  lonji  bnvi»  nt-j^UM-letU" 
It  is  frofii  til"  Nortb  tbiit  w«'  li.ivi'  nmst  to  frar — It  in  in  lb;i(  s('»iion  of  <oin»try 
HO  itiiuiy  inuovatioiis  are  niaib'  uiK>n  tbe  profession;  am)  it  is  tlu>re  wiirre 
joiirncyiiipn— many  of  tl»on» — bavo  rt'mainiHl  passive  to  tbf  cmploytM-'s  injus- 
tice. Rut.  liat>pily.  111  tills  ap**  of  reform,  tlie  "printer's  tratle"  partaiios  of  its 
inilneiJtv,  mu\  every  ilay  devebjiw  some  Improvement  iu  Ills  condition.  TyiKv 
>:raphlcal  socloties  arc  Increasing  ovfryAlanv,  an<I  all  w<Mn  anluialetl  by  tbe 
samt*  principle  of  nctbiu. 

Tlic  ciaployei*s  of  tbis  ctty  bflve  iienutesrtHl  iu  our  propoKltion  (sugjjrested  l»y 
IU(»  national  socloly)  tliat  every  approntlco  sball  be  iMmntl  to  bis  cmpbiycr  in 
(bn*  foiiii  of  law — to  serve  five  ycnrs — tin  21.  In  a  few  ycnrs.  if  iliis  rule  be 
p-ncraiiy  a(Iopt*»(1  ami  atlbcrctl  to.  the  imimrlanl  iH'netits  resuitin);  ln>m  it  will 
Im?  manifest.  Tbis  Is  tbc  irreat  ol.j**ct  to  wbicb  vvc  sboubl  dirvct  cur  attention, 
as  it  will  eventually  oxtirimtc  rats,  twutblrders,  and  runaway  apprenliccs;  and 
tiieu  we  slinll  '*  «ee  ll»e  day  wlu'n  tbe  <Taft.  juhI  every  memlK-r  of  it.  sbali  l»e 
rt^spwted.  as  we  «rt»  i-onvUav*!  they  poswsp  tlie  ability  "  to  effect  tbe  reforma- 
tion. 

In  beJiulf  of  tbe  Coluiuhin  Typoer«|>lii<*»tt  Society,  wisblu?  you  every  suceetw, 
and  bopin^.  witli  you,  "  tbat  a  «tHi<l  feeling  may  per^-nde  tlie  jourueyineu 
pririters  of  the  union."  I  subscrilte  myself, 

Itesiiectfuily.  yours.  I.  A.  Gonniflnr, 

Cor,  Ht'c,  Col.  T.  S. 
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u  vievr  of  tho  sitnatifm  as  seen  liy  those  most  interested.     For 
reason  the  report,  not  wilhstainling  its  h-jj^h,  if>  given  Uolow  : 

Tho  coininittee  u]>]x)intod  upon  tlie  upprentict'  regulatious  at  tbv 
last  .st«le<l  meeting  submitted  tlie  two  ft)lIowing  rep4^rl>>,  whi«^h  wcni 
recei  red : 

The  I'onunittee  of  the  Cohnnhin  Tvpopnphical  Sori*4y,  tn  -nrhom 
the  following  re.sohition  was  referred,  viz:  *'"  /icnolfal  That  this  soci- 
ety api>«>inl  «  cominilloe  to  inquire  into  and  report  upon,  tin*  expo- 
diiMiey  of  eitlier  n)o(lifyiu^,  repealing  or  nnu*e  ri<ridly  enforrinp  the 
iipprentiee  regulrttiuiis  of  the  s«iid  stK'iety  *' — n>>k  |H»r^u^^^ion  uf  the 
society  res|>eet fully  to  pi-4»s(»rit  their  view*  in  lh*»  foll(»vvin^  rejiort  : 

Thiit  your  eoniniittce.  in  neeordanee  with  the  aliove  resolution,  hare 
tloly  considered  the  nuUter  referre*!  1o  tlu'iu,  iiud  ^iveu  to  it  thai 
attention  whieh  the  iin[>(U'tnneo  of  the  ^uhjeet  deuumds.  That  your 
fommittee  consider  the  ubove-nauied  regulations  were  recommended 
by  the  p-neral  convention  of  printers,  with  the  intention,  (in  counec- 
lion  with  otiier  measures,)  to  unite  the  s<»o.ieties  of  tlie  dilferwit  c^ities 
for  the  advaijcenient  of  the  interests  of  the  craft;  and  couhl  only  be 
ixMieiicial  t)y  ^»neral  ado|>t.ion.  That  sucli  has  not  U'cn  the  cat^e  is 
evident  to  everyone,  for  they  have  oidy  lieen  carried  out  hy  oiio 
fc<Kiely  Ixrsides  this.  That,  as  said  i»rt)jin;'t  of  union  has  t<itallv  failed 
of  success,  tliis  s<K'iety  is  under  no  obligati*jns  to  ttlher  stK-ieties  ti> 
enforce  sjiid  re^ulati(»n-s.  That  tins  society.  its4'lf,  havinsr  violated 
the  reofulations  in  tiie  ea^se  of  tiie  i)oy  ( Bailey)  taken  into  the  office  of 
Mr.  Allen,  and  failed  to  *»nforce  tlieni  in  nunu'nais  othi*r  instnuces 
where  they  have  Ijt^en  openly  violated,  can  not  now,  w  ith  any  hope  of 
success,  resolve  to  enforce  thejn.  Can  this  society  demand  of  employ- 
ers an  adhei-ence  to  re^iUations  that  tlie  so<-iety  was  th*?  lirst  to 
violate?  These  regulations,  hy  mutual  a^reeiiient  biMwivn  them, 
weiv  eqmilly  binding  upon  this  society  autl  employers;  but,  by  vour 
own  act,  in  the  opinion  of  your  committee,  you  liave  absc»lved  the 
employers  from  all  obligation  to  adhere  to  tfiem.  When  violations 
of  jsaid  regidations  have  <KX'urred,  and  lieen  rej>ortexl  lo  thiw  jrixnely, 
you  have,  more  than  on***'.  api>ointed  committees  lo  confer  with  the 
employers  on  the  subject,  but  w  ithout  any  sjitisfactory  result.  Some 
havt'  promisi'd  to  ciuuply  with  the  wishes  of  t!ie  society:  others  have 
treated  you  with  conlemptu<ais  silence,  and  all  have  (*oulinued  to  \io- 
lale  the  apprenliee  regulations,  as  long  as  it  was  their  inten^t  l*i  do  so. 
That,  in  tJu'  opinion  of  your  committee,  the  iifojvsaid  regiilatioits 
o|U'rate  in  favor  of  the  emj:)loyer,  and  against  the  interests  of  Xbff 
journeynien :  the  long  term  of  apiiriMiticeship  and   the  k'gal   |K>wer 


given  to  the  nnister  to  make  the  aj)prentice  serve  the  full  term  of  five 
veal's,  eertaiiily  offers  gieater  inoiU'enjents  to  employers  to  take  ai)- 
prentices,  and  l>ring  them  in  competiti(.»n  with  jonrneymen.  than  the 


)Id  system,  under  whi<-h — the  term  tif  a]-  •hip  de|>fnding  alto* 

gether  (m  the  will  of  the  boy,  the  master  ■  iig  no  legal  |mwer  tti 

detain  him — there  was  U-ss  inducement  to  bring  appn-nlice?*  in  comin*- 
tition  with  journeynien.  In  a  word,  the  regul'»'<'"^  "-  i^'^^*  now 
Hlumb  an*  a   dead  letter,  and  as  lon|^  ar  they  I   aae 

ncknowleilp^d  by,  tliis  sorieiy,  as  a  part  of  its  coll^»  u  m  nm.  u  n  imot,  at 
the  same  lime,  enforcing  them,  they  hih»  a  disgrace  and  rejiroaeji  to  n«. 
That,  in  the  fuiinion  of  your  conuniiieo.  it  is  iru'xpedient  v        ■■"  (v 
or  e/iibrce  saiu  regulations.    TVvuV,  m  V\w  <>vu\vo\\  ol  ni^^vw  ^i-  •, 
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if  this  society,  in  its  wisdom,  should  see  fit  to  repeal  the  said  recnjla- 
lioiift,  it  will  settle  all  dilTerenees  now  exi.stiii«;  l«'t\v*'en  this  ?j<K'iety 
and  employers  in  relation  to  apprentices,  prevent  future  collisions  of 
the  same  nature;  still  the  mumiurii  and  dissatisfaction  of  a  Inrge  and 
respectable  minority  of  this  society ;  and  ^ive  ix'ace  and  gotnl  feeling 
whei-e  \ve  have  long  had  agitation  and  angi'V  contention. 

In  conclusion,  your  committee  would  resi)ectftilly  recommend  the 
following  resolution  for  adoption,  and  ask  to  be  discharged  from  the 
further  consideration  of  the  subject:  *'  AVWre^/,  That  the  apprentice 
regridations  of  the  Columbia  Typographical  Society  be,  and  they  are 
hereby,  repealed." 


C.  W.  C  DUNXTNOTOX,  [  ^^^,^ 

John  J.  C.  Clark,        S 


A  minority  of  the  committee  of  the  Columbia  Typographical  So- 
cielVt  to  whom  was  referred  the  subject  of  a  rei>eal  or  moililicatiiui 
of  the  ajjprenlice  regulations  of  said  society,  respectfully  begs  leave 
to  repnrl : 

That  he  has  piven  the  matter  his  most  serious  atiention  and 
weighed  all  tiie  arguments  that  presented  themselves  to  his  mind; 
ft>r  and  against  these  regidations,  in  the  calm  balance  t)f  reflection. 
For  the  i^epeal  of  the  regulations,  there  ai)pear  to  exist  the  following 
reasons:  lirst,  lK?catise  the  ivgidations  were  fi'umed  to  meet  a  general 
law  on  the  subject,  to  l)e  in  fort^e  in  all  cities  througlK>ut  the  Union, 
whereas  said  g<?neral  law  has  only  l)een  complied  with  in  one  city 
besides  this.  Second,  Ixvause  the  regulations  were  not  made  in  ac- 
cordance with  long-estal)lishe(l  usage,  either  in  this  or  in  any  other 
age  and  country,  but  were  merely  g<it  up  as  an  exjxTinwnt.  whicJi 
ex|>erinient  has  failed  to  stand  the  test  of  live  years'  suctnissful  ap|)li- 
cation.  Thiril,  becausi'  this  society  has  it*«*lf  specially  authorized 
an  infraction  of  the  regulations  in  one  instance  and  not  promptly 
condemned  their  infractitui  in  other  instances.  Fourth,  because  a 
very  rcs|>ec(ablc?  minority  in  this  society,  in  numl>er  and  character, 
have  always  regarded  the  regulations  as  irregular,  and  not  within 
the  purview  of  the  society's  original  jurisdiction — a  minority  which 
has  sufficiently  increased  of  late  to  call  for  some  concession,  or  else 
the  most  convincing  arginnenls,  from  the  majority. 

These  reastms  appear  to  be  of  such  weight  as  to  entitle  them  to 
groat  consider:Ui<»n.  The  cla'^ing  part  of  the  last  seastm  miglit  seem 
to  many  particularly  cogent  as  regards  the  mere  expediency  of  rej)eal, 
from  the  fact  that  the  regulations  of  a  society  of  operatives  can 
scarcely  ever  l>e  LM?neficial  or  effective,  unless  Hi)proved  by  two-thirds 
of  those  who  are  lo  c^irry  them  into  elTect.  The  undersigned  has 
been  mtiHiftd  of  the  strengtli  of  the  reasons  in  favor  of  ix'peal,'  and 
also  of  the  de4luction  wliich  may  be  naturally  drawn  from  the  closing 
pc»rtion  of  the  last;  but  he  has  dei^med  it  due  to  the  invt>siigalion  in 
which  he  is  engaged,  lo  turn  to  the  other  side,  and  see  what  reasons 
may  Ix*  offered  for  the  retention  and  maintenance  of  thes*>  regulations. 
They  may  l>e  stateil  as  follows:  First,  the  regulations  prevent  a  too 
i*apid  multiplication  of  journe>nnen,  bv  withdrawing  from  |jarents 
and  guardians  the  inducenu'Ut  of  putting  Ixiys  to  the  business  as  a 
temporary  stay  or  relief,  who.  having  served  a  couple  of  years,  are 
turned  out  to  compete  with  journeymen  of  more  mature  experience. 
Second)  they  improve  the  quality  of  such  apprentices  as  do  serve,  by 
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affordin;2f  them  ample  (imo  to  learn  their  business,  a  complete  know! 
edge  of  which  always  stimiilate.s  ihein,  in  every  situation  in  life,  to 
a  iv^anl  for  thi*  honor  of  the  iTuft.  Tliird,  masters  will  rciKlil}- 
8tart  th<^  printinp;  husiness  with  nj>prentiees  onlv,  when  they  ran 
transfer  or  abandon  such  apprentices  at  will,  i**onrth,  boy?*  who 
arc  initiated  into  the  hnsinehs  from  trmjjorary  expediency,  bi'sidcs 
excluding  journoymen  to  a  certain  extent,  while  stTvinff  their  ap- 
prenticesTiip,  fre<p)ently  return,  on  the  fnihin*  of  ulher  mis)ne*s.s,  at 
a  time  wlien  those  who  have  made  it  tlic  business  of  their  liven  can 
scarcely  procure  employment  at  it — thereby  increasing  the  perioral 
distress  anum*:  tlu*  cnift.  Fifth,  this  society,  from  its  foundation 
up  to  a  very  short  p*»riod  before  the  adcjpti*)!!  of  tlK-se  n-i^ndations, 
showed  its  partiality  for  long  apprt^nticeships  In'  requiring  four  vi^ara 
of  such  service*  to  be  iMie  of  the  ciaistiluent  rjualificali*uis  of  memlxT- 
ship.  Sixth,  the  small  ntunber  of  apprentici's  now,  in  this  city,  com- 
pared with  what  there  were  when  tiiese  re*julalions  were  cslablishcd. 
affords  the  most  irrefrajjable  evidence  of  the  efficacy  and  good  result 
of  the  regulations. 

The  undersi«rued,  after  such  a  hesitancy  as  is  involved  in  the  fore- 
going citation  of  the  merits  of  the  case,  hns  concluded  to,  and  does, 
recommend  an  adherence  tn  the  jipprt'utice  retruhdionK.  He  believes 
they  have  Ijeen  productive  of  much  good  to  the  master,  the  journey- 
man* and  (he  apprentice;  to  the  master,  by  increasing  his  net  profit 
on  the  apprentice's  labor:  to  the  journeyman,  by  limiting  the  mun- 
ber  of  his  com|)etitoi's:  to  the  apprentice,  l»y  affording  him  a  compe- 
tent ex]>erience;  and  to  all,  through  an  amenity  and  congeniality  <»f 
st»ntiment  engendered  by  the  system.  He  thinks  that  their  repeal 
wouhl  l)e  but  iin  eiitering  wedge  to  sj>ru  and  divide  (Mir  society  on 
all  the  regulatif»us  which  it  has  estal>Iis]ie<l  f(U'  tlie  general  welfare. 
He  also  lielieves  there  is  no  middle  ground.  Mo«bfi<'ation  would 
only  multiply  the  attacks  of  those  interested  in  repeal,  as  well  as  the 
enemies  or  the  society.  Special  instances  may  occur  where  an  ex- 
ception to  the  regidations  Avill  be  necessary — such  as  where  (hi»  family 
to  which  an  apprentice  belongs  is  removing  from  one  seciirm  of  coun- 
try to  another;  but  in  such  special  instanct»s  the  undersigned  apprt*- 
hends  a  vote  of  two-thirds  can  readily  be  obtainol  to  anthorixe  such 
exception. 

Tn  conclusion,  the  undersigned  asks  that  the  committee  be  dis- 
chur^jed  from  the  further  consuleration  of  the  subject. 

(Signed)  F.  Jefferwox. 

Mr.  Delano  offered  the  following  resolution:  "'' Resoliyed^  That  the 
apj)renticc  regulations  be  enforced  forthwitli."  For  which  Mr. 
rirew  offered  the  following  as  a  substitute  :  '^  I^csoh'ttl,  That  a  com- 
mittc*'  of  vigihince  be  aiu)ointed,  to  consist  of  one  Tuemln.T  of  this 
society  in  each  office,  in  the  city,  to  supervise  the  admission  of  ap- 
prentices into  the  respective  offices  in  which  th«  meud>crs  of  the.  com- 
mittee may  Im*  engaged;  and  that,  on  the  admission  of  a  new  aj)pre«- 
tice  into  an  office,  the  coiumittee  be  required  to  wait  upon  IIh>  em- 
ployer, on  the  authority  of  the  society,  and  in(|uire  whelhei-  sucli  ap- 
prentice has  bei'u  taken  in  accord,  nci*  with  the  regulations  of  tijiii 
sot'iely,  and  to  report  the  same  to  the  s<»ciety;  nnd  that  saiii  com- 
mittee also  be  aulliori/ed  to  pursue  a  like  course  with  regard  tu  thuwo 
i*i>/?rc/iOces  who  are  now  workmg  \n  ofRcea  \!ouU'ary  to  the  rules  of 
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soriety  hntl  nppointed  a  committee  November  6,  1841,  to  mnke  a  list 
of  nil  the  "  journeymen  now  employed  in  the  several  offices  of  this 
city  designating  the  numl>er  that  are  raembei*s  of  t)us  society,  the 
niimlMT  that  have  hoen,  liut  from  any  cause  have  ceased  to  lie.  mem- 
bers; and  the  nnmlier  that  have  never  been  attachetl  to  the  society," 
April  2,  1842,  a  resolution  to  prohibit  members  from  working  with 
nonnieinlM'rs  after  January  1,  184;?,  was  intnxlured,  this  l>eing  the  first 
attempt  in  Washinn;ton  to  discriminate  jigainst  merely  nonunion  men 
as  distinguislied,  of  course,  from  "  rats,"  or  men  working  under  the 
Fcale.  The  argument  of  the  resolution  is  identical  with  that  used  by 
unions  against  the  nonunion  man  to-day: 

Whereas  experience  has  clearly  demonstrated  that  it  has  been  only 
by  the  f<in!i:Uion  and  coulinuauce  of  the  Col.  Tj'p.  So,  that  the  craft 
have  beni  enabled  lo  attain  their  present  prosperous  condition,  in  a 
mora!  and  pecuniary  point  of  view,  in  this  city;  and 

Whereas  a  crisis  has  arrived  in  tiie  atlairs  of  the  profession,  which 
calls  for  a  rally  of  all  mend>ers  of  the  craft  in  support  of  the  consti- 
tution am]  n^gulations  of  the  society:  and  belioving  that  all  who  work 
at  the  business  in  this  city  are  l>enefited  In'  the  existence  of  said 
society,  and  bound,  both  by  honor  and  interest,  to  contribute  to  its 
supiKvrt,     Tlierefore, 

1.  Rejiofred,  That  every  person  working  at  the  busine^^s  will  be 
i*eqiiired  to  make  application  to  join  this  society  within  one  month 
from  the  time  of  his  commencing  work  at  any  office  in  this  city,  at  a 
regidar  stated  meeting  of  the  society. 

2.  Rettoired^  That  on  the  refusal  or  neglect  of  any  to  comply  with 
the  regidation  contained  in  the  foregoing  resolntion,  or  in  case  of  the 
rejection  of  such  applicant,  tlie  monil>ers  of  this  MX'iety  shall  cease  to 
work  in  any  oflitv  where  such  person  may  be  employed. 

3.  Resohu'd^  That  the  foregoing  resolution  go  into  effect,  as  an 
amendment  to  the  constitution,  on  the  1st  day  of  January,  1843. 

As  a  similar  resolution  was  introduced  in  1847.  this,  if  passed  (the 
minutes  do  not  show  whether  it  was  or  not),  does  not  appear  to  have 
been  very  effective,  but  is  none  the  less  indicative  of  the  sentiment  of 
ihe  time. 

In  New  York  City  early  in  1844  the  Franklin  Typographical  .Vsso- 
ciation  had  l>een  founded  for  the  purpose  of  securing  an  advance  in 
wages.  The  scale,  which  was  28  cents  per  1,000  ems  and  $11  a  week, 
was  agreed  upon  at  a  meeting  held  April  13,  1844.  to  take  effect  April 
15.  At  a  meeting  held  on  the  latter  date  the  following  resolutions 
were  passed : 

Whereas  the  Franklin  Typographical  Association  have  designated 
the  15th  day  of  April,  1844,  as  the  time  for  the  revised  scale  of  prices 
to  go  into  operatitm  ;  and 

Whereas  it  is  necessary  for  the  association,  to  protect  those  who 
may  be  thrown  out  of  employment  in  consequence  thereof,  Tlierefore, 

Rrsfdred^  That  all  persons  who  may  Ix*  thrown  out  of  employment 

in  consecjuence  of  demanding  the  advance  designated  in  the  scale,  be 

requested   to   report   themselves   to   the   board   of   management  at 

276— Na  01— <KJ  M U 
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StonoalV  ITotel,  Ftillfui  stn'^t,  on  '  ■  i  -i  'Sc 

hours  of  10  a.  m.  and  10  p.  ni.  to  i^  ris 

an<!  assistance  as  circumstann's  may  rwjuire. 

licHolvcd^  That  a  coinmitteo  of  three  be  appointed  to  make  arrange- 
ments for  tho  firing  n  .salute  of  U*0  giuis  on  Monday,  April  Jr»,  lft4-l» 
in  honor  of  the  lar^e  number  of  the  generous  and  liberal  employers 
who  have  alri^ad y  sijruified  iLoir  willingness  to  pay  the  new  sciiier. 

This  firing  of  guns  was  premature^  if  intended  as  a  celebration  of 
vietory.  May  ft,  1^44,  the  association  oprnod  reading  rooms  and  a 
house  of  call  at  No.  100  Xassau  street  for  the  use  of  all  tiie  joui^noyiueu 
printers,  and  where  "  members  of  the  association  out  of  employment  ' 
are  reque-^ited  to  call  and  register  tlicir  names  and  addre.'^^s,^  It  was, 
in  fact,  a  *' hcaihpiarters  of  tiic  strikers"  such  as  we  know  to-da}\ 
Matters  grew  worse  and  worse  for  the  association.  July  22  the  follow- 
ing  '*  address  "  was  issued : 

Tlic  corresponding  secretary  of  the  Franklin  Typographical  Asso- 
ciation having  been  duly  appointed  by  the  board  of  niunagei-s  to  con- 
fer with  certain  printei*s  concerning  prices,  respectfully  submits  tlie 
following  report : 

Saturday  morning,  Jidv  20,  I  called  on  John  F.  Trow,  the  corpo 
tation  printer,  and  stated  to  him  that  I  had  bei^n  app<3ijiled  by  the 
'tesociation,  U>  inquirti  of  him  if  there  was  any  truth  in  liie  rumor  that 
he  was  about  to  reduce  prices  in  his  bo!>k  oftic«?.  Ho  answered  me  vety 
hinightily,  '*  Suppose  there  is?  "  I  said  that  T  did  not  eomr  to  ex- 
plain why  he  should  not  reduce  prices,  but  merely  to  ask  what  tnith 
there  was  in  the  rumor.  Again  he  replied,  "Suppose  there  is?''  1 
Uhked  him  if  that  was  his  only  answer.  lie  replied  that  he  acknowl- 
edged no  rigid  in  the  asHociiitiou  to  ask  him  questions;  thut  the  asso- 
ciation had  befu  tho  ciiusc  of  ilitHculty  in  his  otlice,  and  that  lu»  vras 
determined  to  "  si»t  Ids  fare  iigainst  "  liiis  or  any  other  assiniation  that 
should  MssiHoe  the  right  of  dictHtioii  as  to  what  men  should  receive 
for  (hrir  Inbor.  ITr  should  **  set  his  fjice  against  tho  nssfXMation.'* 
He  held  that  he  had  the  right  to  pay  what  he  plens<*d  for  work,  and 
that  no  one  had  a  right  to  say  a  word  in  the  luntter;  and  lie  was 
**  determined  to  set  his  face  against  the  association.*' 

After  this  i^bullition  of  suiX'rfluous  brenth,  the  gentlemanly  corpr>- 
ration  printt^r  set  his  bnik  against  me  ami  I  walked  off. 

Printers  of  New  York  I  have  you  no  interest  in  this  matter?  A 
portion  of  your  number,  by  great  exertion  formed  an  association  — 


upon  a  IiL>era]  and  U'uevoleut  jjlan — have  adopte<l  a  scale  of  prices  to 

led,  nr 
considers  fair  and  just. 


which  thes*^  very  men  acfieded,  and  which  eveiy  honorable  employer 


Tliis  scale  of  prices  will  put  more  money  in  your  pocket  in  a  month 
than  (he  association  Avill  tiiKc  from  you  in'a  whole  year. 

If  you  who  are  not  members  of  our  association  would  come  trp  and 
join — if  you  would  help  youi-selvi^s  lifriit  your  own  battles — v 
give  such  answer  as  wotdtl  elTeclually  convince  Mr.  John   1       i 
and  olh^T:^  of  his  Indief,  tluit  fre»*  and  infh-pend4'nt  men,  nn^n  who  earn 
lirelihood  by  the  sweat  i»f  their  bnjw.  have  a  right  In  dio- 
aye  thougb  lU»:ir  tv«ai\^  bv*  wot  blasioucd  six  ser- 


BABLT  OBOAKIZATIONB  OF  VmHtTVBB^ 


929 


eral  times  in  gor^nnsness  of  gold  leaf  and  blade  paint  upon  the  walls 
of  a  four-story  building. 

But  if  the  niajis  of  joiimermen  printers  will  remain  idle  in  this 
businos*; — if  they  will  shun  alf  opportunity  for  benefiting  themsolves — 
then  they  mu;^t  submit  to  be  insolently  told  that  they  have  no  right  to 
ask  a  fair  return  for  their  labor,  that  they  must  take  what  their 
mastery  dioose  to  offer,  and  l>e  silent;  they  must  be  content  to  cringe 
before  the  soulie-ss  tyrant  who  by  any  means  may  happen  to  possess 
control  over  a  case  of  ty[>e  and  a  rickety  pre-ss;  they  must  bo  content 
to  live  or  die,  to  feast  or  starve,  as  the  greed  and  avarice  of  the  em- 
ployer may  dictate. 

Fellow-joumeymen!  have  you  not  as  fair  a  right  to  sunlight  and 
shade,  to  air  and  existence  as  any  other  breathmg  mortal'^  If  so, 
then  protect  that  right,  for  it  is  in  danger.  Tlie  men  who  would  de- 
prive you  of  a  portion  of  your  hard-earned  wages,  wci*e  willing  for 
their  own  interests  to  pay  the  sc4ile  at  the  time  of  its  adoption. 

Business  was  brisk  then,  work  was  plenty,  and  men  were  in  demand. 
Now  work  is  scarce,  and  for  that  I'eason  these  fellows  would  cut  down 
your  wages!  as  if  the  laborer  was  responsible  for  the  decrease  of  busi- 
ness, and  his  wife  and  children  must  !k^  punished  and  starved  so  that 
the  employer's  accomit  of  profits  and  gain  may  foot  up  as  tliey  did 
wljen  business  was  gootl.  Oh,  charitable,  enlightened,  benevolent 
logic  that  would  reduce  the  compensation  for  work  l)ecanse  work  is 
scarce ! 

In  view  of  these  circumstances,  we  call  upon  the  journeymen  print- 
ers of  New  York  to  come  up,  not  to  help  us  individually,  nor  for  the 
purpose  of  parade  or  display,  but  come  up  for  the  benefit  of  your- 
selves, for  vour  own  protection,  for  the  protection  of  your  wives  and 
children — for  the  protection  of  their  honor — for  the  protection  of  the 
honor  and  the  dignity  of  labor,  and  the  character  of  freemen;  all  of 
which  are  endangered  by  tlie  illiberal,  selfish  and  unjust  actions  of  a 
certain  number  of  purse-proud  moitals. 

T-  F.  OiTARSON,  Corresponding  Secretary, 

The  last  meeting  of  this  militant  association,  so  far  as  can  bo 
learned,  was  held  December  21,  1844.  About  this  time,  or  possibly 
in  1843,  an  attempt  was  made  to  found  a  national  secret  society,  to  be 
composed  of  picked  men  from  the  local  associations  in  all  cities,  and 
to  be  called  "'  The  Order  of  Faust,"  The  move  was  started  in  New 
York  City,  and  it  is  sjiid  that  such  of  the  leaders  as  were  approached 
in  Albany,  Washington,  Cincinnati,  Boston,  and  Philadelphia  were 
ready  to  join  and  to  found  coordinate  branches.  Only  rumors  of  it 
ever  reached  the  surface,  and  if  such  secret  society  was  ever  really 
foimed  it  did  not  get  beyond  New  York,  and  never  exerted  any 
influence. 

The  years  from  1S44  to  1847  were  remarkable  for  nothing  but  the 
same  old  temporizing  struggle  over  apprentices,  and  the  ever-swelling 
army  of  "  two-thirders,"  which  was  augmented  continuously  from 
the  apprentices.  In  1845,  in  Washington,  a  group  of  printers  forming 
a  coumiittee  from  the  si>ciety  were  arrested  upon  a  charge  of  "con- 
spiracy," as  the  result  of  an  attempt  to  enforce  the  society's  appren- 
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^H  ticcship  regulations,  which  nil  of  the  employers  (indiKling  thfl 
^m  causing  the  arrest)  had  agreed  to  for  years,  hut  whit-h  iiolxxly,  trf 
^m  even  the  scK'iety,  had  paid  much  attention  to.  The  oxtc*nt  to  which 
^H  apprentices  were  substituted  for  journeymen,  as  compared  with  the 
^^  prciscnt  time,  can  he  l>est  realizo<l  hy  refen.>ncc  to  an  inciclent  in  IV 
L  troit,  Mich.     In  lS4*i  the  apprentices  struck  on  a  Detroit  newspaper, 

^m  and  puldieation  was  suspended  for  two  days  Ix^causc  there  wer^  not 
^M  journoymon  enou*;:h  to  do  the  work.  Novemher  22,  1847,  the  AHwny 
^M  (N.  Y.)  association  sent  out  a  letter  stating  that  contractors  had  taken 
^M  the  State  printing  at  17  cents  per  1,000  ems,  and  were  hiring  boys  at 
^"  $3  a  week  to  do  the  work.  The  next  year  the  Albany  union  limited 
L  the    number    of    apprentices.     In    1847    the    Baltinior*^    association 

^m  adopted  a  constitutional  amendment  limiting  apprentices  at  the  ratio 
^H  of  one  apprentice  to  each  three  journeyman.  In  (h<*  convention  of 
^M  3.Sr>0  tl»e  Baltimore  delegates,  as  well  as  those  of  Albany,  iir^ed  limi- 
^m  tation,  and  referred  to  that  of  their  own  unions,  hut  without  men- 
^^  tioning  the  ratio.  Mr.  H.  T.  ()g<Ien,  of  Cincinnati,  Ohio,  who  was 
L  a  ilch^giile  to  (he  convention  of  1850,  in  an  interview  for  this  report 

^K  kindly  supplied  this  iniportiuit  information.  Mr.  Ogden  went  to  Cin* 
^^  cinnali  in  1.S47,  an<l  bis  (ir^t  emi>h)vment  was  in  a  job  office  where 
L  there  wen»  3  jijurneynien  and  r>  boys,  called  ai)pivn(ices,  but  were  only 

^K      so  in  name.     Mr.  Ogden  thinks  that  was  iibout  the  ratio  throughout 
^"       the  Middle  West  at  tlnit  time.     Few  oflices  Inui  more  than  one  or  two 
journeymen.     He  remendxTs  that  in  the  best  office  in  Ix^xin^^ou,  Ky., 
in  183(^,  there  was  1  journeynnuj  and  5  appn^ntices  in  the  new"s  com- 
posing rooms  and  I  journeynnin  «n<l  1   apprentice  in  the  job  room. 
IiL  1K47  Mr.  Ogcleii  corresponiled  with  the  Baltimore  union  an<l  gut 
its  apprrnficesliip  limitation  rule,  which  was  adopted  by  the  Cincin- 
^H       "ft^i  Huion  in   1H4S.     In   1841)  there  seems  to  have  been   a    rivaln* 
^P      between  the  rndinil  and  conservative  elements,  the  former  wishing 
'  (o  further  restrict  apprentices  by  increasing  the  ratio  to  1  lo  4,     Mr. 

Ogden  was  the  candidate  of  the  "1  to  3"  party^  and  was  elected 
president  of  the  union.  The  Cincinnati  scale  in  1848  was  $10  a  week. 
The  scale  for  1853  will  be  found  in  Api>endix  B.  No,  12. 

In  1848  the  Typographical  Union  of  Boston  was  organizerl.  A 
preliminary  meeting  to  discuss  organization  was  held  Dccenilx?r  8, 
1848,  at  the  residence  of  Mr.  Henry  K.  Oliver,  who  later  l>e-canie  the 
first  chief  of  the  tirst  Inuvuu  of  the  statistics  of  lal>or.  Final  organi- 
zation was  effected  DecemlM»r  Itt,  1848,  with  apj)roximately  00  mem- 
bers. The  prices  paid  at  that  time  were  25  cents  jier  1,000  ems  to  first- 
class  journeymen  in  the  lx»st  oflices  and  lf>J  cents  to  "  two-thirders," 
who  outnumbered  the  journeymen  about  two  to  one.  The  union 
sued  a  circular  in  DecemlH?r,  1848,  in  which  it  said: 

There  are  in  Boston  \CA\  journeymen  working  12  hours  each  day, 
ind  7  days  each  week  who  retvive  on  an  average  of  $i>.25  per  week- 
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Tlierc  are  3*25  journeymen  vrorking  10  hours  each  day  and  rt  days  each 
week,  vf ho  receive  on  an  avorapre  of  $6  per  week. 

The  scale  of  prices  deniLinded  by  the  union  in  1849  was  28  cents  per 
IjOOO  ems,  with  a  weekly  rate  of  $13  on  nmniing  papei-s:  for  evening 
and  seiniwe<»kly  papers,  *2S  cents  ixm*  LOGO,  and  $10  for  weekly  rate. 
Job  ollices  and  weekly  papei's  paid  the  same  piece  rate,  or  $1>  »  week 
on  weekly  rate ;  time  work  was  20  cents  an  hour. 

The  IMtt^burjr  (Pa.)  Typoginiphicnl  Association,  fonned  in  1840, 
issued  a  scale  of  prices,  which  is  reproduced  in  Appendix  B,  No.  8, 
This  union  proposed  at  first  only  a  three-year  indentured  apprentice- 
ship for  all  Iniys  eniployetl  in  offices;  hut  in  l^riO  or  1851  adopted  a 
limitation  of  apprentices  at  **  1  to  *V  The  Boston  union  of  1848 
trieil  to  solve  its  problems  by  refusing  to  admit  to  membership  any 
wlio  had  not  s^^'ved  a  four-year  appivnticcship  and  had  reconnucnda- 
lioiis  us  a  ^(M)d  printer.  It  is  difficult  to  see  how  this  would  solve 
the  problem  of  tlie  '*  two-thii'der,'*  who  was  content  to  remain  a  two- 
thirder  luul  out  of  the  uni<in.  however,  iis  it  is  not  at  all  clear  that 
members  refused  to  work  with  nonunion  men  at  first,  and  certainly 
not  with  nonunion  men  who  claimed  to  be  only  ajjprenticesj  as  the 
"  two-thirdcrs,"  wlicn  d^i^■cn  t(*  dcfeuH*,  invariably  did.  In  1S4J) 
the  Boston  unitui  had  a  Jon^  and  bitter  strike  to  enforce  its  new  scale. 

December  2&,  184^,  a  meeting  attendnl  by  27  compositors  from  the 
daily  newspaper  offices  was  held  in  New  Yi»rk  City  to  discuss  organi- 
zation and  the  prospects  of  securing  a  uniform  scale  of  wages 
throughout  the  city.  This  was  accomplished  January  10,  1850,  by 
the  orgnnizatiou  of  the  New  York  Typt^gi'Mphicul  Ijiion  (now  "Big 
Six  ")  and  the  adoption  of  a  scale  calling  fur  l\\t  cents  per  l,0t)O  ems, 
which  the  employers  uareded  to  without  friction.  Hon.  Horace i 
Greeley,  having  accepted  an  invitation  (o  do  so,  was  elected  its  first 
president;  "working  cards'*  with  his  signatiu*e  as  president  still 
exist  and  are  greatly  prized  by  their  owners. (") 

0  The  New  York  THbuiie  of  Jnmuiry  -1.  ISO*).  eontuiu«  the  foUowliig  DOtlee 
of  tde  orgiiuixnlioii  and  einnlorisatiou  of  the  i-onstitutiou  atloptocl : 

At  n  meeting  *>f  the  New  York  Printers'  I'nion  held  on  Saturday  evening. 
.Titnunry  11),  isr>4>.  Hr*  foHowint;  otlk-ers  were  elected:  l'n*HUlent.  Horm-e  (treiMey, 
\ice-iiresl4lent.  Kdnar  H.  Uo«ers :  re<*onnng  Kperetary.  W'iUiam  II.  rriiuUe; 
(injiiiciiil  stvivt:iry.  U.  Cuiuiinghara ;  oorresiK>ndlng  secretary,  (ieorge  Johnson; 
trensurer,  Thonian  N.  Uooker, 


cojiSTmmoN  or  the  new  tobk  pbisters    union. 

The  ohjeets  of  the  union  shiiH  l>e  the  uminteiiatice  of  n  fair  nile  of  waces, 
the  aKsistani'e  and  cnetnirapeiiient  of  kwh\  workmen,  the  siipiwrt  of  mrniberrt  in 
Kivkness  and  distress,  tbf  reUef  of  desrrvlnjr  |irliUen<  who  niny  vIkU  our  v\ty  in 
Moarch  of  eniployiuLHit.  tho  eslahUslinunU  of  a  llhrarj*  f"r  'tie  use  and  InRtnic- 
tlon  of  uicmlK^rK,  and  to  rise  »^verj-  aieuriH  hi  (»nr  power  whk-h  may  tend  to  the 
elevation  of  jirinters  Ui  the  scale  of  wx'ial  life. 

I.  The  otht'ors  of  tlilH  anion  nliall  eor»n!st  of  a  president,  v!i*e-preslilent.  a 
ret'«irdint:  s*HTetary.  a  Unaiicial  serretnry,  a  corresiwndius  se<Tetary.  a  treasurer, 
a  fiuauciul  couimntec  of  three  to  serve  one  year,  u  visitiug  eomuiittee  of  Beven 
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A  lyiwpxaplii*^'al  union  existed  in  San  Francisco,  Ciil.,  luul  Mien 
Trontiju,  N.  J.,  in  1850;  but  whether  orgimi/AJil  in  that  year  or  uo(,ii 
not  known.  The  Sun  Francisco  «cale  of  wages  was  $5  a  daj.  lib- 
wise  the  printei*s  of  Savannah,  (ia,,  nnd  lliost\  of  Syniciuie,  N.  Y^ 
re|x)rt  organization  and  trouble  in  SeptviubtM',  1S50,  l»ut  tht  nai  rlrarl; 
indicate  how  lung  they  had  Ih'OU  organizod, 

Tlie  pivsent  typoj^^raphical  union  in  rhiladelphia  u«^  oryaiaixvi 
August  10,  IbbOy  adopting  a  eonstitution  and  by-laws  (rcpruduw^i  k 
AppcMidix  Af  No.  8),  and  price  list,  which  i:?  given  in  full  in  Appen- 
dix n,  Xo.  t*.  This  constitution  liuiit.s  a[)j)rentices,  uml  {iroliibiu  iti 
nicuiberb  from  working  witii  "  Iwo-lliirders."  Tlic  uniuii  wa.s  iluIM^ 
diatciy  inA'olved  in  a  strike.  September  18,  18«>0,  there  wert  4i5 
nieuil)ers  enrolled  and  30  journeyineu  who  had  rcfw8«'U  to  join,  hat 
wcjv  not  working  l>elow  the  scale.  Septenil»er  21  tlie  *'  vig-ilancv  eom- 
mittce  "  re^iorted  55  "  two-thirdens "  and  GO  unbound    boys  in  \ht 

to  Horvo  for  three  months,  n  relief  nommlttee  of  fl^-e  to  »ctv«*  for  six  muMhii 

iind  n  Iwartl  of  Itve  (nislwj*  to  In*  *»leotwl  nnnuiiUy. 

1'.  'I'lio  rcmilar  mtvUnj;H  of  tlie  uiil<iii  an*  to  bo  lu'lil  <m  llic  flrst  nxu\  t\i\r*\  S-^i 
unliiys  of  cjich  month,  ninl  siM-i-liil  niiH-tliiuM  muy  nt  niiy  time  bo  cnUod,  nt  tir 
rcHiiioRt  of  Mix  iiionit>erfl,  sifroiHinl  tn  wrlttiiK  to  tlit*  prt<HUtent. 

.*{.   Kloven  iu(^mbet*8  .sbaU  niriHtitute  a  (|Uoniin  for  tlio  tntiisnotinK  of  bosUw 

•1.  The  hiitlatiim  fei>  Is  |1,  aiul  n]M>M<*at1<>ii  tnv  n<Uu\HHU}u  niti.r  tn*  itiaili 
throu;;h  any  ineiiiber,  the  nppUcnnt  first  tlopoHltln^  in  tho  hands  of  the*  llnnnclal 
»e<.-i*t.'tury  thf  Sinn  of  ^\. 

5.  At  tho  next  meeting  after  his  jiropopltion,  the  union  nhnll  tnko  hln  rwiuint 
luto  (tmHidoratiou  anil  it  KfanU  thi*reniK>n  hv  haUott^l  for  l»y  baU  Imllotit.  and  If 
tlic  applicant  Hhall  rtvt'ive  tliret>-<iuarters  of  all  tlie  Imllots.  be  shall  Im^  cutUIrd 
to  a  (•(TtKlrate  of  niemi)orHliip. 

0.  Any  printer  who  has  attalninl  th**  apt*  of  -1  ywirH,  who  Ih  In  ponnil  f»cnlUi. 
and  uf  jittoiX  mural  Htantllm;  in  so(*ioty,  may  i»e<'ome  a  member  by  roiiipIylDjg  wlcfa 
the  r*NiuirementH  of  tin*  iNuiKtitiition. 

7.  MomhiTR  may  pay  thnir  <\\ioh  monthly  If  titoy  prefer  it.  am)  shouUl  tbe  l\%- 
l>llith*H  of  tlie  union  in  (tmsf^iuonce  of  liencHt.s  to  nick  iiiui  sniH^riiiiDuatetl  tatm- 
Ihts,  exr-tH?il  the  rcn-clpts  thtToof.  IIkmi  thn'i'-(pnirtei-8  of  tho  Tai*mtH*rs  fir<»si*at  it 
u   n^foiiar  uu^tln^:.  or  at  a  H|*ot'lal    (In  M'hirh  not  Ioha  tiian  L*o  iiiti.  '  fmll 

form  a  iiuorum)  whall  have  iK»wi*r  to  lay  an  a»hi'i«nH'nt  not  lo  e.v"f*i'«i  .  of 

$'J  in  any  ono  yoar  iiiniu  ovcry  member  of  the  uulon  in  adilltloii  u>  .lii  .u(a<r 
(Ntnstitntlonal  duos. 

s.  )n  addition  tu  the  inlttnlion  fee  of  $1,  tbe  ruui  of  $(XoO  \tcr  aiiuinii  wttl  be 
re<)uln^l  from  c*m-h  member  as  does,  payable  quarterly  on  tlie  t)r»t  Saturday  W 
April,  .luly.  OctijlKT  and  Janmiry. 

P.  Mcnibfit*  who  are  rend»'red  iinnitle  to  work  i»y  sickness,  HliaU  re^-elve  llic 
(cma  of  $A  per  week,  and  In  ej»se  of  death  of  a  memlM>r*«  wife.  $:A).  In  riuv*  uf 
the  d<*aOi  of  a  memlH^r  an  Mss4«sment  of  2r»  tvnts  upon  each  meiut»er  wUt  he 
made  for  defrayinff;  the  fuucrnl  exiieUMCM.  The  HUrphiK.  if  any,  to  ^f  Into  the 
;ri*neral  fund. 

10.  No  member  ^hall  be  entitled  to  reeclve  ony  I>eneflt8  until  be  sbnll  Itave  brcn 
a  menilHT  one  year. 

11.  Wlienever  a  new  member  Is  pmiMi^ed  n  <vimmlltep  of  InTpRtlt^uf  Inn  of  the 
members  KlniU  be  api>olnt*Mi  to  Impiirc  Ititu  tli«*  iimtlinratlonH  of  the  euudiibiti* 
and  reiM»rt  in  writinp  at  the  next  reinilar  meetlni:. 

12.  Tbe  widows  and  orphniM  of  mendH>n4  who  nrp  iptnUfiod  at  tli»  ttme>  of 
their  dec-ease  hhall,  njHiii  tin*  reciMumendatlon  of  n  muimittei*  Apr*«>lnt««l  Co 
InveHtiKute  tl»e  *innnnstam:f»8,  lie  idl«>we<l  Kiwh  aKKJslaneeH  nn  tiie  union  uiJiy 
from  time  to  time  dirwt. 

i;i.  'I'IiIh  union  may  at  any  future  time  adopt  n  8*iile  of  prl<-c«  for  ttk*  l?»»- 
rmuitv  of  ttie  trade;  and  nny  printer  wlio  may  l^e  workln;^  for  lesn  iluin  Mieb 
e.  flbaU  not  be  ouusidered  a  proi>er  ix^rson  to  he  a  member  of  tblt  union. 
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printing  officcij  of  the  city,  and  gave  name  and  detailed  personal 
description  of  each.  The  strike  lasted  uito  Deceinhi.T,  when  the  com- 
mittee n^portod  to  the  nnion  that  it  could  not  win  the  strike  with  tlie 
demands  ns  tliey  then  stood;  recommending  the  repeal  of  the  limita- 
tion on  apprentices,  that  Inung  the  one  demnnd  mo.st  bitterly  op- 
po?>cd  by  employers,  and  tlie  one  which  alicnuted  public  sc^ntiment. 
The  sections  of  the  by-laws  limiting  aj)prentioes  were  repealed,  ns  the 
imi<m  was  unable  by  strike  to  enforce  them.  September  :iJ8,  1850.  the 
New  York  union  issued  a  call'for  a  national  convention,  Boston  and 
Philadelphia  joining  in  the  call. 

The  National  Convention  of  Journeymen  Print^^rs  of  the  United 
States  niot  I)eceml>er  2,  1850,  in  New  York  City,  with  delegates  from 
unions  in  the  following  cities:  New  York  City;  *Vlbany,  N.  Y.;  Bal- 
timore, Aid.;  Trenton,  N.  J.;  Philadelphia,  Pa.,  and  Louisville,  Ky- 
The  cities  heard  from  by  letters  ix'ud  in  convention  were  Boston,  St. 
Louis,  San  Francisco,  Washington,  and  Cincinnati.  The  time  of  the 
convention  of  1850  was  largely  taken  up  with  the  discussion  of  a 
propo:!^^ition  to  limit  the  number  of  upi)rentices.  Mr.  Conway,  of 
Baltimore,  started  it  by  offering  the  following  resolution: 

Rt'Holiwd,,  That  the  principle  now  in  successful  operation  in  Balti- 
more city,  limiting  the  number  of  apprentices  in  the  various  printing 
oflicfs,  l>e  earnestly  recommended  to  the  trade  throughout  the 
country. 

All  the  delegates  seemed  to  favor  limiting  apprentices,  but  some 
construed  the  ivsolution  as  committing  the  convention  to  the  Balti- 
more plan  of  restriction,  and  others  wanted  the  loc*al  unions  to  quietly 
adopt  the  plan  without  the  publicity  which  the  adoption  of  the  reso- 
lution by  the  national  convention  would  excite.  This  was  the  Anew  of 
till'  Philadelphia  delegates,  one  of  whom,  Mr.  Keyes,  objected  prin- 
cipally to  the  Baltuuore  method  and  introduced  the  substitute  reso- 
lution which  finally  passed,  as  follows: 

Resoh'eiU  That  the  limiting  of  the  number  of  apprentices  he  earn- 
estly recommendefl  to  the  various  unions  throughout  the  country,  for 
their  adoption. 

The  report  says:  ''All  agnnnl  as  to  its  utility  and  justice;  the  only 
question  was  as  to  its  expediency.-'  The  Philadelphia  delegate  espe- 
cially, "  though  favorable  to  the  principle  in  itself,  was  opposed  to  its 
l)eing  so  openly  proclaimed.  Tie  thought  it  would  be  employed  to 
injure  the  trade.*'  It  will  be  rememlx»red  Philadelphia  had  just  lost 
a  strike  on  tliis  issue.  The  Baltimore  delegates  were  divided  on  the 
wisdom  of  openly  demanding  the  restriction,  Mr.  C-onway.  howevier, 
oirrying  the  question  by  an  atldress  in  which  he  said : 

The  gentlemen  on  the  other  side  urge  that  it  should  be  adopted  by 
the  different  unions  quietly,  without  exciting  attention  to  the  sul.»ject, 
lie  thought  that  the  adoption  of  it  by  the  different  unions  would 
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excite  more  attention  and  hohtility  than  the  mere  reconimendatiim  of 
it,  by  tliis  convention.  But  he  did  not  think  wo  could  bo  iiijintKl  br 
luiy  opposition  \v'lHeh  either  its  adoption  or  its  reconunendation  nnghl 
provoke.  The  .same  objection  nught  be  urged  lo  every  rnea>iire 
of  reform  whieh  Avas  proposiMl.  If  we  are  ^oin^  to  Itr  n^guhited  in 
our  aetioiis  by  tlio  opinions  of  the  ein)»Ioyin|r  chiss,  niid  tliose  whwr 
they  eontrol,  Me  mi*i:at  as  well  go  home  at  oiiec?  and  submit  onrM,'lv& 
entirely  to  es(al)lished  nsjigea.  *  *  *  If  there  weiv  ficople  iKiHttlr 
to  this  [limiting  apprentiees],  so  were  there  people  hostijc  to  Ih* 
assembling  of  this  ronventi(UK  or  to  tlK'  adoption  of  any  niea.sun*  *tiI. 
culated  to  ivth-em  the  innU'  from  the  control  of  the  capitjilist.  \Vc 
are  not  here  to  eonsnlt  their  selfish  views,  but  our  own  interests,  iji 
our  actions  upon  this  as  well  as  all  other  measures. 

Tlie  New  York  delegates  described  the  apprentice  situation  in  thai 
city  and  favoi'eti  the  resolution  I'ldlii^g  f4»r  a  bmitation.  **  Too  uwaT 
prmters  have  txx»n  maiuifactured  (»f  late  years.  New  York  Cit> 
afl'ords  a  miserable  proof  of  this  fact.  The  system  is  jirolific  o( 
*  ruts/  I>et  apprentices  be  liniite<|  and  journeymen  wonlil  !)»»  in 
demand.  Tlu*  itrici-  <»f  lubtir  \v<»uld  be  iiu-reased  and  nlaerd  in  a  jMvji- 
lion  Avliich  W(»ultl  enable  it  U)  eompete  succe.-isfully  with  the  power  of 
capital.'' 

The  resolution  was  iidopted,  and  the  printers'  orgnniziitions  from 
isr»()  stood  committeil  to  the  principle  of  limiting  the  nnndnT  of  ap- 
prent:e4*s  as  a  defense  agninsl  what  had  umounted  to  child  labor, 
idthuiigh  the  local  unions  of  Haltimore,  Albany,  New  Orleans,  and* 
Cineinnati  had  \hh*h  aeling  u|»tn  lliis  principle  for  j^veral  years 
previously. 

After  debates  and  amemlnienls,  ihe  convention  finally  agrreed  iipoa 
the  following: 

iit^Holi'vdy  That  this  convention  recommend  to  our  brethren  through- 
out the  country  the  foruiiition  of  uniojis  {in  the  followinjir  basis: 

Rf'Hdlrvd^  That  a  staiuling  ualionid  executive  coinniittee,  of  threi* 
from  ea(*h  State,  l>e  a])p<»inl<'d  to  enforce  the  execution  of  all  res«»!u- 
tioiis  of  this  eonvenlion,  Ipearing  upon  Ihe  different  st»clions  here  rep- 
resented; to  gather  inftunuUioji  on  all  matters  of  interest  to  the  trade; 
to  report  the  same  ipuirlerly  to  the  dilTerent  unions,  and  to  the  next 
convention  when  it  assembles:  to  make  arrangements  for  the  assiMU- 
bling  (}f  the  next  eonventi*m,  ami  also  to  attencl  to  whatever  else  the 
conventi^in  may  direet,  during  (he  interim  betwwn  the  adjournment 
of  this  and  the  asseml^ling  f»f  the  \n'\X  eonvenlion. 

Ursoimi^  That  this  (*onv(Miti(vn  str(*nuously  urge  the  jcnu'neymen 
printers  of  every  city  ami  inwn  in  tlu'  Tintcil  States  (i>rovide(l  there 
mp!oyed  in  such  jdaee),  to  form  tnemselves   into 


are  six  or  more 


such 
unions  and  establish  connection  with  each  other  for  the  j)nrpose  of 


ten   niaeej 

witli  eacl 

secin'ing  united  action  upon  every  qn(*stion  involving  the  hitcrest^  of 

the  trade;  and  that  on  and  after  the  1st  day  of  February,  ISiM,  no 

journeyman  printer,  coining  from  lUiy  city  or  town  known  to  contain 

^e  <»rganiza(ion  provided  fiu'  aliove,  will  be  allowed  to  work  iti  any 

eaiity  en^braeeil  within  this  <trganization  uides^  he  exhibit  a  certifi- 

te  of  membership  from  the  society  situated  in  the  place  from  which 

comes. 
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Tliis  resohition  was  the  result  of  a  compromise.  The  oommittee 
ori<xiiuilly  nppoiiiti*d  liy  the  convention  to  fh'iift  a  phm  had  reported 
31  very  modest  resohition,  urging  organization.  One  of  the  deK»gute,i 
from  Baltimore,  Mr.  M.  F.  Conway,  who  throughout  the  proceedings 
iidvoi'iited  llie  more  radical  measures,  proposed  as  a  substitute  for  the 
eommiltee  report  one  whitOi  woidd  prevent  any  i>rinter,  after  Fi'b- 
ruury  1,  1851,  getting  work  in  any  city  i*epresented  in  that  convention 
unless  he  was  u  member  of  a  union  in  the  town  he  came  from.  Tliis 
would  compel  every  town  where  ten  jirinters  were  employed  to  form  a 
imioi)  if  any  of  the  ten  sliould  ever  desire  to  get  enjployment  in  any 
other  town  or  city  where  a  union  existed.  The  New  York  deh»gates 
declared  such  a  rule  couhl  not  Ik*  enforced  in  Ncav  York  City;  the 
union  there  was  not  strong  enough.  Mr.  Conway  was  willing  to  ex- 
cept New  York  (*ity  from  the  provisions  of  the  resolutitm,  owing  to 
the  weakness  of  the  orgauizution  there.  Philadelphia  likewise  op- 
jTOsed  this  radical  action,  and  (inally  Delegate  Greene,  of  Louis- 
ville, Ky.,  proposed  as  a  substitute  the  nixjve  compromise  resolutioui 
which  was  adopted.  The  interest  in  this  debate  is  the  side  light  it 
throws  on  the  relative  strength  of  the  imions  in  the  various  localities 
then  as  ronipare<l  with  tlu»  present,  and  the  exhibition  of  goiwl  mmisc 
by  the  convention  in  ruling  against  an  extreme  measui-e.  which  would 
doubtless  have  arrayed  the  employers  and  miorganized  printers  sol- 
i<lly  against  it  at  its  very  imrption. 

The  basis  upon  which  loeal  unions  were  to  be  organized  was  slated 
by  resolution,  under  seven  headings,  as  follows: 

First.  Regniniion  antl  luljiistment  of  the  different  scales  of  prices, 
so  us  not  to  ecjndicl  wilh  eaeh  other. 

Second,  triving  traveling  certificates  to  their  memWrs,  in  good 
stiinding,  to  Ih*  Irgul  for  4>ne  year,  whieh  shall  re<'ommend  the  holders 
thereof  to  assistance  niid  traveling  expenses  frtan  the  union  in  anv 
city  or  tt>wn  whi-re  fhty  can  not  obtain  work:  Proridt-d  Said  holders 
have  done  nothing  in  tlie  meantime,  by  a  courst*  of  intemperanre  or 
otlierwise,  to  discjualify  them  fiom  the  same,  wi  which  fart  the 
national  executive  conunittee  sliull  notify  the  unions  or  societies  in 
other  places. 

Third.  Keeping  a  registry  of  the  names  of  ''  rats",  and  other  \\\\- 
•worthy  members  of  llie  trade,  and  description  of  their  person,  to  bo 
.sent  to  every  union  (*r  socii^ty  in  the  coTUitry,  and  to  be  kept  by  each 
union  for  reference. 

Fourth.  Keeeivintr  no  stranger  as  a  member  of  any  union  or  society, 
who  shall  not  produav  a  legiil  {'(M'tilieate  of  meml^ership  from  tho 
society  ivv  union  of  the  place  to  which  he  belongs. 

Fifth.  Ijcvying  a  monthly  contribntion  u]>on  each  member,  suffi- 
ciently large  to  eiuible  it  to  aeennudate  within  two  vears  a  sum 
e(niivalent,  at  least,  to  $10  Uw  each  member,  as  a  reserve  tund,  in  view 
of  their  being  compelled  to  quit  work  in  vindication  of  their  rights. 

Sixth,  Establishmg  the  right  of  any  sister  union  or  society  to  call 
upon  llieui  for  pecimiary  assistance,  if  necessary,  to  the  amount  of  $1 
from  each  nieml>er;  Provided  That  all  sums  thus  loaned  shall  be 
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iv|n(id  in  monthly  inslallmcnts,  cijuivulont  io  at  least  5  |h'X  e*Hjt  4 
IIk'  nrijirinal  loan:  tlir  first  instnllnirnt  lo  Im*  imid  Avithin  alio  niont^ 
iifitM*  tlio  (lin'uMiItv  rallin;^  for  the  loan  sluill  liaviv  passed  awny.  j 

Sovciitli.  (ininting  cortificatf's  from  one  union,  to  enable  the  mviffl 
luTs  rhoivof  to  lLM»como  ntiH<la*il  to  any  otiior,  without  paying  kh 
entrance  fco,  provjilcd  the  hol«U»r  intends  ri'sidiii^  pcniiajaaiUj 
within  the  huunJM  of  the  union  into  which  he  seeks  ul.illli^^^iou. 

Anotlier  iinix)rtant  move  by  this  courcntion  was  to  make  a  dfrnr- 
nit  distinetion  Ix'twoen  trade  orpniizations  and  Ixmjc/H  asscxn 
'J'he  early  printers  were  not  uctuarie:-»,  nor  had  the  tine  adju?>tnj 
preminin  rati>K  to  vhlia  und  PX)MH;iancy  been  nindo    l>y    anyone 
thoHo  days;    lience  the  inaccurate  calculations  at  the  ba*-4»  of  (he 
Ixniefit  .societies  nalurally  led  to  churj^^s  i>f  bad  managcnieiit  of  fu 
and  the  trade-re^ilating:  purposes  of  organization    were   ewnm 
and  lost  with  tin*  rolhti>se  of  (he  *'lx^neQt  system," 

After  the  iliscnssion  of  a  res<.»luti()n,  in  which  every  delegate 
tiripated,  a  siibstitute  resolution  wa,s  otfcrtnl  and  passed  unaniiiiousljj 
IIS  f<»llows:  "'Rcsolrrrf^  That  it  !m»  reconiinendeil  to  all  ty|H>^ruphi 
trade  aswiciations  to  abolish  the  so-called  lx»nefil  system.'" 

The  contract   H^'steni   of  doinjo^  public   printin^r   was    dejtoun 
although  (he  convention  put  on  foot  a  plan  by  which  the  ronibim 
unions  of  the  country  were  to  bi<I  on  the  (iovernnieiit  printing  aw 
execute  the  same  in  a  national  iniion  oftice  in  Washington.     The  estal 
lishiuent  of  a  Govenunonl  Printing  Ortice  was  denouncod,  and  Con 
grt*^  called  upon  to  let  the  contracts  only  to  "  piniclical  printers.*"    Thi 
jewel  of  consistency  did  not  at  all   times  adorn  the    proceedingai 
Niinierous  plans  for  permanent  national  organization  and  este^ihioi 
of  the  chain  of  local  unions  were  discusst»d. 

The  convention  issued  an  *"'  Address  to  Ihe  journeymen  jirintens  o 
the  United  States,"  which  will  be  found  in   full   in   Api>endi.T  \^\ 
No.  10. 

This  addreas,  which  "the  committee  took  the  liberty  to  append 
to  the  convention  proc*^*dings,  and  thus  preM»rve.,  had,  they  state, 
"*'  already  been  published  in  many  of  the  newspaiwrs,-'  It  is  not  the 
purpose  of  this  article  to  comment  on  the  documents  submitted;  but 
as  tliis  uddrt'Sft  would  bo  considere<l  extremely  radical  if  issued  by  tlie^ 
Internjitional  Tyi)ographic4il  Union  to-day,  ami  as  it  is  extrenjcly 
iniprobabh*  that  nnytliing  bordering  on  some  of  its  aentinients  could 
be  passed  in  that  organization,  it  is  but  fair  to  call  attention  to  the 
fact  that  the  lines  between  rudicalism  and  a  progressive  ct;nservatism 
were  not  bo  clearly  defined  or  sharply  ilrawn  then  as  now.  An  attacid 
upon  the  wagt^  system  of  industry  did  not  menu  then  what  it  means 
now.  Such  attacks  had  btHni  and  wei-e  being  made  by  the  hnnmni- 
tarians  of  that  day;  and  (iroeley,  Dana,  Alcott,  Thoreau,  and  alL 
kthey  of  the  IJrook  Kariu  aiul  countless  other  expcrimenth,  were  decry-j 
Bng  the  wage  system   without  exciting  anybody,  even    llieiu^jelvedJ 


I 


TASLY   ORGAlTtZATrONS   OF   PKT^TERS, 


987 


Their  plan  of  establishing  ctwperative  cuinimmitie.s  and  groups,  like 
the  Brook  Farin  or  thr  i»n>|H>stMl  printing  oflice  to  do  the  (Jovennncut 
printing,  "al>o]ishod  tlie  wage  system'*  fiir  individuals  and  groups 
of  individuals.  It  did  not  matter  that  their  idea  was  to  extt»iid  these 
until  all  would  eventually  Uvin  M)me  gi'otip,  since  that  wa^  so  pal- 
pably iuipcjssible  or  fnfinitely  remote  in  time  that  it  was  a  i^rfoctly 
safe  subject  for  discussion.  That  the^  refleetioui^  upon  the  wage 
system  in  thost^  days  did  not  mean  what  the  same  language  would 
mean  to*day  is  shown  from  the  fact  that  (lie  sjime  eunveniion  unani- 
mously pAi^iiHl  a  resolution  opposing  a  Govenunent  printing  ofKce. 
There  was  nothing  inconsistent  al»ont  this  then,  for  the  tlicorv  that 
the  wage  system  can  c»nly  be  ullinnitely  abolished  for  all  by  the  linal 
al>sorption  of  industries  by  organized  government  had  not  been  defi- 
nitely formulated  by  any  school  of  thinker's  in  this  country  at  that 
time.  The  socialists  of  that  day  were  St.  Simonites,  not  Bellamj'- 
ites,  nor  yet  Carl  Marxians.  Nevertheless,  it  is  well  to  note  that  the 
history  of  the  typographical  union  is  marked  by  tlie  gradual  elimina- 
tion of  general  propositions  from  its  councils;  the  progressively 
emphatic  tightening  of  the  lines  on  strictly  trade  niatt*»rs.  Its 
strcjigth  lies  largely  in  its  exj>erience  and  the  long  line  of  precedents 
established,  which  enable  it  to  know  the  l>est  thing  Ut  do  and  to  do 
that  quickly  and  with  finnness.  It  Is  organized  not  vaguely  at  tlic 
t<>p  by  the  International  aU>ne,  nor  solely  by  the  nutn*  compact  local 
union;  but  in  every  union  printing  office  there  is  a  chai>el,  or  office 
organization,  and  iUs  discipbne  and  control,  as  well  as  its  attempt  to 
adjust  grievances,  settle  troubles,  <»r  make  agreements  begins  at  the 
chapel. 

The  national  executive  committee  was  composetl  as  follows: 

.Vctr  YarL—T.  J.  Walsh,  Albany;  Edwin  11.  Rogers,  Peter  Mac- 
Donald,  New  York  City. 

Penfiefjlmnia,—Jt.  B.  Smyth,  John  F.  Keyser,  W.  B.  Eckcrt,  Phil- 
adelphia. 

Xcw  Jersey. — Charles  Bechtel,  John  Ilartmau,  William  Gillipsy, 
Trenton. 

Munjhthd, — M.  F.  Conway,  Frederick  Young,  Jolui  W.  Peregoy, 
Baltimore. 

Kentucky, — George  E.  Greene,  J.  L.  Gibbons,  Ra^tTuond  Lynch, 
Louisville. 

Tlic  committee  elected  M.  F.  Conway,  of  Baltimore,  us  chairman^ 
of  the  national  executive  committee. 

Tlie  Second  National  Convention  of  Journeymen  Printers  met  in 
Baltimoi*e  September  Iti,  1851,  and  organized  with  Mr.  J.  L.  Giblw>na, 
of  Louisville,  Ky.,  us  chairman.  Delegates  were  present  represiMit- 
ing  unions  in  New  York  City,  Albany.  Utica,  Boston.  Philadelphia, 
Pittsburg,  Harrisburg,  Baltimore,  Louisville,  Cincinnati,  Ricbnnuid, 
and  Trenton.    A  constitution  was  adopted  which,  when  ratified  by 
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the  local  unions  in  five  States,  was  to  l>c  the  basin  for  a  new  aoj 
pornianent  orgrtniznlion,  to  l>c  called  the  National  Tyjwgraphical 
Union.  A  copy  of  this  doeiimont  will  l>e  foiuwl  in  Apj^endix  ^V,, 
No.  IL 

Metluxls  for  promoting  orgnnizntion  among  printers  and  cleninu-ia- 
tions  of  the  system  of  K'ttiug  pul)li<-  j)rinting  bv'eontnict  to  the  lowest 
bidder  iKrupied  most  of  the  time  in  their  discii8si<»n,  and  littlt 
besides  the  adoption  of  the  constitution  was  done.  A  minority 
port  from  llie  three  strongest  men  on  the  general  eouiniittee  adrin^d 
against  permanent  organization  and  the  atktption  of  a  constitution  al 
tlnit  convention.  Only  one  pari  of  their  report  is  important  lier*. 
One  priru'ipul  roasmi  llie  min4)rity  gave  was  "  that,  iiia.sniiicli,  as  th«^ 
niN?  but  11  unions  represtnited  in  this  body  wdiile  thoix;  must  be 
least  i'ii)  in  active  ujM'nition  throughout  the  country,  and  tin*  inior- 
ganized  material  for  as  many  more,"  the  minority  diil  not  believe  il 
wise  tfi  att(*mpt  to  construct  a  permanent  organization  until  a  lar|»pr 
nund)er  of  iniions  could  be  represented.  Mr.  Henry  T.  Ogden^  ol 
Cinciiuiati,  was  t>ne  of  (iio^e  signitig  tins  minority  r<'jM>rt,  and  hi>  was 
interviewed  on  the  statement  maile  that  ''  there  must  bo  al  leaht  bQ 
unions  in  active  opei-ation"  at  ilw  time  (»f  this  convention.  Mr 
OgtleiTs  wonderful  memory,  rending  hack  from  1004  to  1851  witli 
astonishing  clearness,  corroborated  most  emphatically  iho  opini<mH 
forced  hy  this  investigatitui.    1I<^  said  : 

The  use  of  the  numhcr  "fifty"  was  not  the  result  of  careful 
counting;  in  fact,  was  not  basv-d  upon  any  actual  knowledge.  It  wa-s 
a  mere  guess.  Mr.  Conway,  of  15altinu»rc;  Mr.  Walsh,  of  Albany, 
and  myself  thought  we  had  l*ettiT  go  slow  on  pernument  constitution's 
aiul,  as  one  of  the  arguments,  called  attention  to  the  nuiss  of  unrepro- 
si'uted  printers.  Another  thing  is  that,  while  the  distinction  lwtwe<*u 
tli»*  ohi  lu'ueiit  society  wilti  nontrade-interference  constitution  ami 
(he  union  idea  was  very  ch'iir  and  strong  in  ISol,  iher*'  was  still  a  honr 
that  all  tiiese  benefit  societies  would  uniouizi*  their  niendnTship  iMMlily 
as  Mion  as  a  strong  luitional  union  wns  formed,  and  wc  were  still 
counting  on  these.  Nevertheless,  I  douht  if  all  three  of  us  couh]  have 
made  a  list  of  Iifty,  even  counting  the  benefit  societies. 

The  api>renticeshij)  n^comtuetulalions  of  the  convention  of  1851  were 
less  radical  than  those  of  1850,  the  evident  policy  Iwing  to  throw 
every  iu>p(*rtant  matter  over  to  the  convention  of  185*2.  AMien,  how- 
ever, the  convent i*tn  of  185*2  assembled  it  was  as  the  Third  Xational 
Convention  of  Journeymen  Printers,  as  the  unions  fi-om  the  n<H?essary 
five  difTiuent  States  had  not  yet  signe<l  the  constitution  of  1851  and 
paiil  the  requisite  $5.  Il  was  not  until  the  fourth  day  of  that  con\'en- 
tion — that  is,  on  May  G,  1852 — that  the  needed  signatures  were  obtaimHl 
ami  the  yatiomd  Union  formed.  By  resohition,  however,  the  conven- 
tion on  the  third  day  of  its  session  dedarrd  itst»lf  as  acting  under  tlie 
constitution  of  1S51.  There  were  delegaifs  fr^im  Cinciiuniti,  Indian- 
apolis, New  York  City,  Albany,  Louisville,  •©,  Pittsburg,  Uar* 
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risbiu'ff,  Phihulelplua,  Columbus,  Boston,  St.  Louis,  Meiuplus,  Cleve- 
lan<l,  and  from  IJirhhnul  and  Ashland,  Kv.  Not  all  of  thet^e  dele- 
gated, Iiowevcr,  socnicd  indirird  to  tnki*  part  in  tht*  conviMitiou,  and 
th(?  pi'rniaiient  organization  was  funned  u|>on  definite  assurances  from 
but  seven  unions,  as  follows:  New  York  City,  Boston,  Pbiladelpliia, 
Baltimore,  Cincinnati,  Albany,  ami  I'ittsbnr*;:.  Trior  to  the  t)rgan- 
ization  of  the  National  Union,  hence  within  the  scope  of  this  article, 
the  convention  adopted  a  report  of  the  "  conimittw  on  business,"  cov- 
ering many  of  the  questions  tlint  have  been  brought  down  historically 
to  this  point.  The  two  most  important  of  these  resolutions  wej^  the 
foll<»wing: 

Second.  Resolred,  That  wo  disoounlenMuco  the  system  knmvn  as  the 
two-thii'ds  system,  and  strongly  ivconimeiul  (o  llu*  sulHtnlimilf*  unions 
the  propriety  of  crushing  an  evil  so  prejudicial  to  oui-  interests  and 
our  I'ights. 

Fourth.  RtnoU'eih  That  subonlinate  unions  l»e  rcfoninii'nded  to  use 
their  influence  as  far  as  possibk*,  to  do  away  with  the  eniplciyment  of 
apprentices  on  daily  papers. 

It  iiuist  not,  however,  Ix*  inferred  tlu»t  either  of  these  problems  was 
solved  by  resobitioiis.  As  stattMl  above,  on  May  G,  1S52,  the  organiza- 
tion of  National  Journeymen  Printers  passed  into  the  present 
Nali<mal  Union,  ami  ihc  limit  set  upon  this  article  is  reached. 

Quite  a  .nnmlKH*  of  local  societies  and  unions  did  not  inmiediately 
join  in  this  national  movement.  The  Washington  society,  which  was 
the  prime  factor  in  the  luitional  organization  of  1830,  declined  to 
enter  that  of  IS.'K)  or  1H;")'J,  and  was  the  last  of  the  older  organizations 
to  join,  whirli  it  did  in  1SU7.  In  Appendix  B  will  I>e  found  the  wage 
scales  of  this  society  down  to  18(5*V,  which  was  the  la^t  i*<sued  as  an 
independent  society.  The  Washington  union  did  not  limit  appren- 
tices until  it  joined  the  National  Union  in  l8tJ7. 

No  acconni  is  here  taken  of  the  Ux'al  unions  ihat  withdrew  from 
the  National  and  renuutied  out  for  a  few  years.  There  was*  however, 
an  organization  movement  in  the  Territories  of  the  extreme  West  that 
was  eiitii'cl}'  outside  the  s[)here  of  iiiflnence  <tf  the  National  Union* 
and  nuist  l>e  referred  to.  The  only  document  left  l*y  this  movement, 
so  far  as  known,  was  found  in  1904  in  an  old  job  printing  offitx?  in 
Salem,  Oreg.  The  original  is  the  proi)erty  of  the  tyjwgraphical 
union  of  that  city.  Th(*rc  is  a  copy  in  tlie  collection  of  the  Oregon 
Historical  Society,  at  Portland.  The  original  is  on  parchment,  and  is 
as  follows: 

JOl'RNKVMKN    CUINTERs'"    CONXTINTION. 

Pursuant  to  notice  the  printers  of  Oregon  and  Washington  Terri- 
tories met  in  convention  in  I*ortIand,  on  Saturday  evening,  June  11^ 
1853,  for  the  purpose  of  organizing  a  typographical  society. 

On  moti(Hi,  T.  F.  McElroy  was  called  to  the  chair,  and  E.  M.  Waitc 
appointed  secretary. 
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On  motion,  Ed  M.  Cowne,  W.  li.  Affleck,  II.  S.  Stipp,  and  R.  D. 

AuHtin  were  appointed  a  committee  to  draft  I'c.solutions. 

The  committee  on  resolutions  reported  the  following,  Avhich  were 
unanimously  adopted: 

"\Miereas,  we,  the  printers  of  Oregon  and  Washington  Territories, 
in  considering  the  ^reat  disadvantage  attendant  upon  the  present 
system  of  our  labors  in  these  Territories,  and  with  a  view  of  obviating, 
as  far  as  j)ractical)le,  present  evils,  and  establishing  a  basis  upon 
which  all  connected  or  interested  in  the  cause  of  right  can  heartily 
indorse,  consider  the  organization  of  an  association  for  mutual  pix)- 
tecti<m  and  advancement  of  the  journeymen  printers  of  the  above- 
named  Territories  necessary:  therefore,  l)e  it 

Rcaolred^  That  this  asso<iatioii  shall  he  known  as  the  "  Oregon  and 
"Washington  Tyi)ographical  Society,"  and  we,  as  members,  consider- 
ing the  i)ivsent  rates  of  labor  disproportionate  in  comi)arison  with 
other  mechanical  branches;  therefore,  be  it 

Iiex(i7rc(h  That  after  the  20lh  day  of  June,  1853,  we,  as  mem1>ers  of 
this  society,  will  not  work  at  the  printing  business  for  less  prices  than 
the  ohl -established  rates  of  $1,500  per  year  or  $5  jjer  day,  and  will  use 
all  honorable  means  in  our  power  to  prevent  ratting  by  either 
employers  or  tliose  employed. 

Resolre(/„  That  any  printer  lH*longing  to  this  society  accepting  a 
situation  and  working  for  less  than  these  rates  shall  be  treated  by  us  as 
a  dishon<u'able  man,  and  we  hold  it  our  privilege  to  publish  him  to  the 
world  as  a  rat. 

/i*c'Ao//vv/,  That  as  members  of  the  craft  known  as  the  "  art  preserva- 
tive of  all  arts  "  we  will  protei^t  each  other  in  the  same,  and  do  all  ia 
our  ])ower  to  hinder  any  ninovation  among  us. 

IiCsoIr<d,  That  the  procwdings  of  this  meeting  be  presented  to  the 
publisluTs  of  the  different  papers  in  Oregon  and  AVashington  Terri- 
tories for  publication. 

On  motion,  a  conunittee  of  five  was  appointed  to  draft  a  consti- 
t  ition  and  by-laws. 

Tlu»  following  persons  wen*  chostui  bv  the  chairman:  W.  B.  Affleck, 
E.  M.  Waile,  Kd  M.  Cowne,  II.  .S.  Stij)]},  and  J.  R.  Thoman. 

On  motion.  th<^  following  corresponding  secretaries  were  appointed: 
rr.  K  Aillcck.  Portland;  Ed  ^.  Waite,  Salenj,  Oregon  Territory, 
HTid  T.  F.  McKlrov,  Olympia,  Washington  Territory. 

On  motion  the  m(*eting  adjourned  to  meet  on  Sunday,  June  18,  at 
S  oVloc-k  J),  m. 

T.  F,  McElkov,  Chairman. 

E.  M.  Waitk,  Sirntart/. 

To  summari/(»,  we  find  documentary  evi<lence  that  New  York  City 
\ym\  an  organixation.  prol)al)ly  temj)<>rary,  in  ITSO;  another  formed  in 
1705  and  existing  until  late  in  17J)7;  a  third  existing  from  1709  to 
].S0]:  another  organized  in  IsOl)  and  existing  as  a  trade  organiza- 
tion to  Isis.  and  as  a  nmtnal  benefit  society  still  in  existence.  Again, 
in  l^.Tl  a  trade  orgj'jiization  formed  priiu'ipally  by  newspaper  com- 
jxtsilors,  and  existing  until  about  1840,  the  exact  date  of  its  dissolu- 
tion not  being  known.  Again,  in  1841  an  organization  which  seems 
to  have  continued  only  from  April  to  the  last  of  December  of  that 
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year,  and.  lastly,  the  present  union,  which  was  organized  in  Jai 
1850.  In  Philadelphia  the  printers  organized  in  1802,  continuing 
as  a  trade  organization  with  benefit  features  until  1831,  when  it  was 
reorganized  as  a  purely  benefit  society  and  as  such  still  exists ; 
another  association,  organized  in  1833,  lasted  until  1839  or  1840,  and 
in  1850  the  present  union  was  organized. 

In  Boston  the  evidence  of  an  organization  in  1803  is  not  quite  con- 
clusive; one  organized  in  1800  lasted  until  1826  (that  of  1822  being 
a  nontrade-regulating  society) ;  another  in  1838,  the  date  of  the  dis- 
solution of  which  was  not  ascertained,  and  the  present  union,  formed 
in  1848. 

Baltimore  in  1814  organized  a  society  which  existed  until  1820, 
the  present  union  having  been  organized  in  1831. 

Washington  organized  in  1815  the  society  which  still  exists  as 
Union  Ko.  101,  and  is  the  oldest  existing  union  of  printers,  if  not 
the  oldest  union  in  any  trade,  in  the  United  States,  Albany,  N.  Y., 
had  an  organization  from  1815  to  1827,  another  in  1847.  New 
Orleans,  one  in  1830,  which  must  have  collapsed  in  a  short  time,  as 
another  was  organized  in  1835,  existing  until  about  1845.  The  present 
union  was  formed  in  1852. 

Cincinnati  organized  in  1832  a  society  which  appears  to  have 
lasted  until  about  1840.  The  present  union  was  organized  in  1840, 
though  not,  of  course,  under  its  present  charter,  as  all  charters  were 
Pdated  by  the  National  Union  and  then  reissued  and  dated  by  the 
reorganized  international,  which  was  not  done  until  18G9.  Richmond, 
Va.,  and  Charleston,  S.  C,  appear  in  1834.  Louisville,  Ky.,  had  an 
organization  in  1834;  another  in  1839,  which  seems  to  have  sur- 
vived until  1847.  In  1835  is  found  the  first  mention  of  or  reports 
from  organizations  in  Natchez,  Miss.,  and  Nash\411ej  Tenn.  In 
1830  the  first  record  is  made  of  organizations  in  Ilarrisburg,  Pa., 
Mobile,  Ala.,  and  Augusta,  Ga.  The  Columbia,  S.  C,  society  was 
also  organized  in  1836,  the  society  existing  until  about  1842.  An 
organization  was  formed  in  I^exington,  Ky.,  in  1837.  St.  Louis  had 
an  organization  in  1838,  which  appears  to  have  been  in  existence  some 
time  when  first  heard  from  through  a  circular  letter  issued  by  it 
protesting  against  a  continuous  rat  list.  In  1830  first  mention  is 
noted  of  organizations  in  Frankfort,  Ky. ;  Rochester,  N.  Y. ;  Talla- 
hassee, Fla.;   Columbus,  Ohio;   Detroit,  Mich.,  and  Vicksburg,  Miss. 

Organizations  were  formed  in  Jackson,  Miss.,  in  1840;  Pittsburg, 
Pa.,  in  1849;  San  Francisco,  Cal.,  in  1849  or  1850;  Savannah,  Ga., 
Syracuse,  N.  Y.,  and  Trenton,  N.  J.,  in  1850.  The  organization  in 
Oregon  and  Washington  Territories  of  what  apjjcars  to  have  been 
a  delegate  union  occurred  in  1853.  Lastly,  two  national  organiza- 
tions were  organised,  that  of  1836  and  that  of  1850,  which  reorgan- 
ized in  1852  as  the  present  national  body  of  printers. 
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APPETTDIX  A.   NO.    1.— FIRST  CONSTmmON  OF  THE   PTTTTiA'PEIr- 
PHIA  TYPOaRAPHICAl-  SOCIETY,  ADOPTED  NOVEMBER  6,  1803. 

PiiKAMBLE. — The  formation  of  In^tlttiUons  for  the  inufuul  benefit  nn*l  n^=;1'»!-  I 
auco  uf  one  jinoiIu*r  Unvliifi  Im^ii  found  bj-  exi»eHenoe  to  he  attcndttl  -  loh 

KwmI  when  fomlurlcnl  witb  reguhirity,  and  sunwrttni  with  t-ntT^' :  n  Mig 

wIko  lUid  exiKHJIeul  to  provide  iu  the  ilay  of  prosiwrity  for  tli  of  , 

ndven*lty ;  we.  tbe  subscribers,  with  tbese  emls  Iu  view,  nud  n  (h  II- 

date  the  i»res<Mit  jtwhI  undei^standliii:  nml  luinuony  wlilch  now  Ij-mm'^;-  ^^'ir.-^mtii 
nmoiif?  tbe  brethren  of  our  i»n>fes»*iuri — hnve  nutunilly  ^-onsiibMiHl,  adoptovl.  and 
de<'lariil  oui-selve8  lumnd  to  ea<-h  other,  by  the  foUowinis;  iirlii'IeH  : 

Abtici.e  1.  Tbe  siioioty  Khnll  Ir*  railed,  and  known  by  the  name  of  the  "  Pblln-  ! 
delphia  Typo{n"ni>hieul  So<'Sety." 

Art.  2.  The  eoueerns  of  tbe  swiety  «hal!  be  governed  by  n  bonrd  to  consist  of 
a  president,  vii-e-presblent.  I'J  dire«"tors.  a  treasurer,  ami  Heeretjiry.  the  former  I 
of  whoui.  tn  Ite  elts't*^  by  Imllut.  nnd  to  hold  their  rt^sptH'tlve  ottiet»s  as  fu)k>ws:  I 

Art.  ;J.  The  prtxldent  shall  be  elei-tcil  hi  jjencrul  uitvtlnj;,  ou  the  flrst  Satur- 
day in  ttie  month  of  Novenilter  In  every  ye;ir.  by  a  ujajorlly  of  the  luembertt 
pn^i'.'ht.  nnd  shnll  tiold  his  otlire  duriii}:  the  tenn  of  one  yenr. 

Art.  4,  The  vit-e-presldfot  k1».m1I  be  ekM(».»«l  on  tlK»  Hrst  Snttirdny  In  th<*  lUODtU^ 
of  NovenilK'r,  Mamh  iiud  July,  in  every  year,  by  a  ui:iJorlly  of  the  dii*e<:top* 
present,  and  hv  ehosim  from  amuu^  their  own  ttody,  iind  hUuII  hold  UU  offie«»  diir- 
iiiti  tlie  tenu  of  four  luonths. 

Art.  7k  Tbe  dlreetors  shall  l>e  electeil  by  hnllot,  tbe  Or^t  monthly  meetlux:  uficr 
the  ndoi>tkin  of  this  constitution :  and  hunietJiiiiely  after  their  eknlon  anri  In* 
Ktidlutioa.  shall  divide  themselves  into  four  i-biRses  nnd  the  members  of  tbe  fir«t 
cbiRH  shall  hold  their  oflire  during  tlie  lerni  of  one  montli — the  meuil>eri*  of  the 
aetxjud  eiass  during  the  term  of  two  months,  tlie  members  of  the  thin!  ehis8, 
during;  the  term  of  three  months,  and  tlie  nieiuben*  of  the  fourth  elusK.  during 
the  term  of  four  monthtt,  so  that  at  every  monthly  meeiiii^r  tltere  may  be  ntt 
eleetlon  for  three  direelors  and  In  east'  of  the  death,  resignation,  or  disnl>IIIty 
of  nny  director  or  dlret-turs,  then  the  prewident  for  tl»e  time  lK»iinr.  shrill  ;rive 
nolire  tlien^if.  and  al  the  lirst  monthly  meetin;r  thereafter,  jinother  i>erson  ^bAll 
be  el(M>teil  to  till  the  racaucy  occuslou^  by  such  death,  reisJgnaUou.  or  dlsabllUy.  i 
uforeKuid. 

Art.  r».  The  treasurer  shnll  boM  bis  ofliee  durinp  tlie  term  of  one  year,  und  t»«> 
elected  as  follows:  On  tlie  first  Saturday  iu  November  in  every  year  In  geui^ral 
meetlaii;,  or  on  the  first  Snturdny  theronfter.  thri»e  candidates  for  this  u\fnt*  nbnti 
he  eliM'led  by  ballot,  nial  on  tbe  tirst  meeting  of  the  board,  thereafter,  one  of  tbe 
three  |ierson«  ns  nforesnid,  electwl  shall  be  a]ti>ointed,  by  a  maj<»rity  of  ndi'i?*  of 
the  directors  (except  the  president.  viee-presUli»nt.  and  secretnry,  who  shall  not 
be  [K'naitted  to  vote  uism  this  o<'easion )  as  treasurer  of  tlu-  sis-ioty,  and  tbe 
directors  who  shall  vote  for  him,  mu^t  lieomie  sureties  for  the  faithful  execution 
of  the  dutii>8  of  his  otfico  in  the  manner,  hereinafter  mentioned. 

Art.  7.  The  secretary  Khali  be  ap|K>inted  by  tbe  president,  by,  and  witb  tlie 
advh^  nud  eoncurrenre  of  the  tMinrd.  and  bold  bis  ofllee  durlnjr  tlnMr  pleasure,    i 

Art.  8.  Ail  acts  of  the  board  of  directors,  shall  be  in  the  name  itf  the  Tyi«v 
grapbleal   Society   uf   I'ldiadelphla,  and   gigned   by   the  president   for  the   tiixi*    ' 
being,  attested  by  the  seeivtury.  I 
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Art.  1>.  It  ahal!  l»o  tbe  duty  of  tho  preRident.  to  preside  nt  all  general  and    , 
RpCK'ial  nitH'tiuKS  of  the  s<H'lety  and  l»oard  of  diret'ti^rs,  to  ke<»p  order  Tbi>(»*dn, 
nnd  >^»nerally  to  do  such  things,  ns  to  his  office  may  of  rigid  appertain  and     i 
l)elotig.  I 

Art.  10.  In  tbe  abseiae  of  tlie  preHldeiit,  or.  In  case  of  disability,  dcatll.  or*  I 
resignation,  the  vlre-p resident  shnll  prt^ide.  until  tbe  removal  of  sm  l  -  -  rll  I 
unolher  person  to  till  the  vacjincy  shall  he  elecleil.  niul  perform  tin-  ir  .-s 

as  the  pri»sident — and  In  case  of  the  aiisi'iav,  disability,  death,  or  resiu, ..*....*  «f 
tbe  president,  and  vice-president,  then  the  tKtnrd  of  directors  shnll  npptdut  a 
president  pro  tempore. 

Art.  11.  Tbe  dirci'tnrs  shall  have  ftower  to  pass  by-laws  f4)r  tbe  •/  \X 

of  themselves,  nml  of  the  K«*neral  nifetlnp*,  resolutions  and  acts  not  •  -y 

to  the  tnic  inteid  and  ineanltig  of  ilie  I'oiisiliutlon.  and  ircneraily  to  imus.ni  alt 
Aial  every  such  laislness  for  the  good  nnd  wcll-l>elmr  of  the  stK-lety.  tind  Is*  not  In    I 
this  constitution  detenu'  done  hi  geuerul  meeting. 


EARLY   ORGANTZATIOXS   OF   PRIXTEHS. 
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Art.  12.  It  nhall  !»*»  ilio  duty  of  the  tronstirer  to  rwvlvo  nil  *lii(^s.  flnos  nnd  for- 
foitiir»»s.  <i>]ft'cte(l  by  the  Hoort'tary  for  llio  use  of  the  HK-U-ty — ami  nivipt  to  the 
«o<:Tetary  tluTcfof — to  ko*»p  oxjict  nnd  true  aw-ounts  of  nil  moneys  ro«fiv<Hl — luid 
of  Ills  t»x I K'lKl Hurl's,  juul  to  make  tio  ilishurstnuontN,  unless  nutlioriziMl  to  tlo  so  l>y 
(I  tiiji.lorlty  of  tlio  dlreotors  who  voted  the  Mpproprhition,  expross^nl  in  tlK-lr  own 
prcjpiT  haiulwriting  on  tho  warrant  diroctetl  to  him  for  that  purpor^o — and  s!m!l. 
iifso.  wht'ti  thereto  i-e«piireO,  hy  a  uiitjorily  of  the  ttoard.  or  of  the  sotlety  in  pon- 
t'nil  laei'iln;:.  make  unt,  nnd  present  ii  just  nnd  true  aceount  of  his  rtvelpts  and 
cxitendlturv»s,  and  llie  amount  of  ea^h  In  his  hand— and  on  his  distihillty,  rewiffna- 
tion.  or  expiration  of  his  term  of  service,  deliver  over  to  his  Hue<.v8sor,  In  tlie 
pri*s«Mire  of  tlio  lK)arcl.  ur  thr<K>  tif  tlielr  mem!>ers.  nil  tho  nujuey  and  ac't*ounts  in 
his  iK>sHesHl«n,  belonnin^  to  tlic  wx-iety,  under  jialn  of  f«irfeitinff  hln  ami  the 
dire<nors'  necurlty.  aforesjdd.  And  in  ease  of  the  death  of  llie  treimurer.  t!>»n 
thi^  reeeipts  iind  aeeutints  of  the  st^-retary  shitit  he  sutHrient  v<aiehers  atrainst  hlM 
heirs,  exei-iitoiM.  or  administrators.  And  on  the  death,  resljjniatittii.  or.  disahlllty 
of  the  treiiMirer.  tho  vaeaney  oocasloned  hi  s;itd  office?  thereby,  shall  be  HHed  oh 
directed  hi  the  sixtli  artiele. 

Akt.  t.'t.  Tlie  wsretary  sliall  pive  rofnilnr  attendance  to  nil  «p<*oInI,  general, 
nnd  HtatiHl  meetings  of  the  Horiety  nnd  hoard  of  dlre<*tors,  shall  keep  an  exiiet 
uial  ptaiu  minute  of  their  proi-etnliucfi,  eolh'<'t  n\\  dues,  flues,  and  furfeilun-s  nf 
the  nuMidM»rs;  whieh,  lie  sliall  innmMiately  deliver  to  the  treasurer,  and  take  hl8 
ri'ielpt  therefor.  In  a  lM>ok  to  !«»  providtnl  for  the  pur|M>se.  and  generally  do  all 
itnd  every  sueh  thlnjirs,  when  thereto  rtsiulretl  by  the  Iward;  or,  the  society  in 
general  mo<'tlnpfi,  as  to  them  shall  seem  proi»er.  Kor  all  such  servlees.  If 
puiniually  perfDnnixl.  he  shall  receive  at  the  rate  of  $1  per  mouth,  at  the  dis- 
erelion  of  the  board. 

lNSTALr^\TIOX  OF  OKFICEUS, 

Art.    t-4.   Imniottlately   after   their   election    the   respective   officers,   shall   be 

entitled  to  lake  their  seats,  on  siibs<'rihlnp  to  the  followlriK  <l*M'lariitlon :  I  

do  solrmidy  dei'laiv.  that   I  will  to  the  lM*st  of  my  alnllty.  exwute  the 

office  of  - — nnd   that   I   will   not   divulge  any   of  the   pi*ocee<l!np*  of   my 

brethren.  n»iinire<l  hy  them  to  Ih»  kept  se<Tet,  and  that  I  will  to  the  utniuAt  of 
my  |K»wer,  pn>rure  employment,  for  any  niem!>or  or  members  of  this  society,  lu 
preferenco  to  any  other,  when  occasion  retjulren. 

AOMISSIOX  OF  MKMBEHS. 

Art.  l."i.  Xo  ivrson  shall  be  elijrible  to  lieeonie  n  menihor  of  this  stx-lefy,  who 
shall  not  have  serv<»d  an  apfirenti<*»»sliip  satlsfaetorj-  to  the  iHiard  of  directoi-«. 
to  whom  lie  shall  make  ap|iUiati<ni  in  person,  and  tliey  shall  thereuiK>n  proi-eed 
to  the  i'ltH'tion  hy  ballot.  «iid  if  the  candidate  shall  obtain  a  majority  of  two- 
thlrils  of  the  l>oard  present,  he  shall  then  be  dei-lared  a  member  of  thid  Htxiety, 
and  receive  a  certittcate  thereof. 

IIFKS,  FIXES,  AXl)  FORFElTtHES. 


* 


Art.  1*1.  Every  ixrson  on  sulvscrlbinp  to  the  ronstltutiou,  shall  pay  Into  the 
hands  of  the  secretary,  to  lie  by  him  d*»liv«.'nHl  over  to  the  tn^astirer.  the  sum  of 
$1.  which  mny  tliereafter  Im  Increasv*!  to  any  sum  not  exceeding  $5;  nnd  in 
addition  thereto  the  sum  of  25  cent.s  per  month  until  he  shall  have  been  ten 
years  a  nienil»er  of  the  stwlety.  or  \to  rendenxl  Incapable,  by  sickness  or  other- 
wi!=e.  In  the  opinion  of  the  Iwanl,  to  pay  such  an  Instullment,  nnd  If  any  meuil»<»r 
Rhall  nejjlei't,  or  refuse  to  make  his  monthly  payment,  for  three  successive 
iiKmths,  he  shnll  not  l»e  entltleil  to  vote  at  any  ele^'tlon;  to  hold  any  office  in  tho 
society,  or,  to  receive  any  benctils  therefrom,  until  such  payments  shall  lie  made. 
All  tiiu^  nnd  forfeitures,  levhnl  hy  the  Iwtard  of  directors.  In  virtue  of  this  eon- 
Btltution,  shall  bo  paid  into  the  treasury  for  the  benefit  of  Ihe  society,  and  If 
any  i^erson  shall  neglect,  or,  refuse  to  pay  such  fine  or  forfeiture,  three  months 
after  the  same  shall  have  iKH-ome  dtie,  the  Iward  shall  theivupon  Issue  a  notice 
to  the  judpos  of  elections  forbidding;  them  To  re^.-eive  the  votes  of  such  delin- 
quents, or.  to  make  returns  of  any  vote  which  mny  he  (civen  for  him  to  fill  nny 
olli^'o  In  the  Hwlety,  and  In  ease  such  tine  or  forfeiture  shnll  lie  incurred  hy  the 
sei-retary,  he  sliall  In?  IInl>Ie  to  expulsion;  two-thirds  of  the  directors  prciMsnt, 
conctu'rhii:  In  a  vt»te  for  that  pun»oHe. 

27«— 2^  «l— 00  14— 
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jrnOES  OF  KLECTIOXS.  I 

Art.  17.   U  sluill  I»f  the  ilnty  nf  llir  wK'iety  In  jr^itenil   m         "    "      ""    '"      ■■^' o(  I 
tlu'Ir  lu'Klcrt.  tlu'ii  llii'  in'cMldiMil  fitr  the  time  tK-Mns;  to   :  *i*J 

(|Ui)ltfK'<1  |«.M*s<»aK,  lo  prt^sUlr,  ail  iiiiy  eU-elluu  to  1m>  hclil   In    ^.  ...  "'AH 

ttJlUiTM  uf  tlu'  Hi»<lety.  nn<1   ttie  ^nltt  Jutlfsoa  slmll   make  out   nil    «*:  ^H 

return,   rerlineil  under   llielr   hnmls.  of  the  number  ^f   Vf»tca   kI-h  *  '"j^M 

(►ei-Kon  vnte*l  for,  nml  ilrllver  suoh  returuK  to  the  |ires1deDt.  who.  flliuli  thL-r^^H 
ihshire  tlie  |hthom  ur  jM'tHUiis  hnvtii^  the  f:rcnte«t  nunilior  of  »ot«rH,  to  U'  **4|| 
and.  in  tnse  of  a  tie.  !>elweeu  iit\y  twu  or  more  <.*aiiiliUsitoM,  tlic  bcKird  tSSn 
(lctJ;ire»  uhlch  of  tliom  \n  to  exerelpc  and  hold  tlie  oflkv.  | 

QXrALTFICATlOX  OF  VOTEI18.  j 

Apt.  is.  No  person  shrtll  be  entitled  to  vote,  without  he  Hlinll   linve  rec*»ir»Nd  i  1 
cerlinente  of  ninnhorshlij;  nor  then  If  he  sluiU  be  lhn»o  uioutlis  lu  arir-aw  U  i 
hlH  tnoiithly  iMiynienlH:  or,  n  noth'e  hiiH  Inlvii   tftKUcd  to  tb«  judiP«B  of  el««llfli 
agaln.'ft  hlni,  iih  meulioued  in  the  sUtivulh  ui'tlcle. 

ALIMONY. 

Aet.  19.  \\Tion  the  ftnulB  of  the  j»ocletr  sliaU  liavo  amountod  to  $100,  ii» 
ttoiird  of  dlr^K-lors  may  award.  KUfh  suioh  to  sh-kly  and  (UKtr4>K>u«c]  iwatlrtn. 
their  wl«h»ws  iind  ihlldren,  j>h  to  ItiiMU  ni;iy  w''*'ni  nu-et  untl  i»ro|MT;  pn^vidwl, 
that  Rurli  K»nn  Khali  not  t'XreiMl  $.T  ]n*r  wivU.  And  In  every  cas**  %.»...•«  u  tuem- 
l»or  nviy  !>**  thrown  i»ut  of  miploy.  by  reaHim  of  his  rt»fn?Ui)^  to  t  lluin  tb^ 

establlsht'd  prices,  (hi-y  rhiill  a»i^an^•e  If  rri|nir»*d,  on  his  own   -■  ■  in  rliii: 

dls<T4«llon  ;  Hudi  sum.  i^t  wt^'k.  as  will  ho  snfUriiMit  to  «|.'friiy  liN  (inliii:<i 
HoH,  nad  if  8n<*h  nH'inbiT.  l»y  Hb'kne*<s,  or  otliiTwlfii?,  nhould  Im*  roinlf*r»'*l  i. 
refinal  tlio  aniuunt,  or  p:irt  of  tht>  huui  so  a<lvuiM-i-il,  the  t»uarU   UHiy  Iov>  u  u« 
upon  every  oilier  mendwr  of  tlie  Horloly ;  which  shall  Ik*  sii<nel<*'iit.  or.  in  tmrt 
Kuflh'icnl,  to  dofray  the  anionnt  ad\.*ou'<nl  as  iifori^tiahl,     An«1  furtl" 
sh.ill  receive  ttie  benefllH  arlsintr  fnuii  Ihlw  :irli<'le.  uulll  he  tihall    I 
months  a  nit'nil>4>r  of  the  society  ;   nnle>s  he  Ih  a  Mtmni^rr.  inal   In  i  •>' 

trofj*.     And  fnrlbcrniore,  Ihat  the  buiu  of  $10  he  alli'Wi^l,  from  tUr-  t!i^ 

Boeiety,  le  the  widow  or  lUMUVst  reluti\e  <>T  any  decco-icd  iucUiln*r  Coi   ..^^  ,.^i.i>u9e 
of  defrnying  funeral  ox|)eufte9. 

TUKASrnKU'S  SECrBITY. 

Art.  2t>.  Heforo  thr  tn^aHurer  entrrn  on  the  dntlej*  of  hU  office ;   Ik?  nIuiII  lilt 
ohll;railnn  to  the  pn*sldont,  vbe-piVMident  and  **«MTeiar>-.  fur  llic   tlmi-  lirlajc; , 
thereby   pminlKln^  l«>  refund  Die  aiiiunat  of  nay  nmncyK,  which   may   W  iiij 
handN.  Iiclon«hijc  to  the  mwioty.  oa  IiIh  doatli.  rt-Kicuiition.  or  riMnov*U  fn^U)  • 
Which  obllpitlon.  Hhall  tte  Hli;ned  by.  und  iniually  ohlltcutory  mi  (li(«so  cllrtH: 
wlw  by  thoir  voten,  uniy  have  wleotiH)  him  for  the  olTloe. 

liAlMJK. 

Airr.  21.  Tlio  bndice  of  Oie  soeiety,  wlien  mwh  n  dl8ltnetion  wlinll  l»r  «OT^*««sary.  ^ 
shiill  be  :i  pllver  rule,  to  l>e  j»roeur*it  at  the  exi>i'itM'  of  wuh  inoiiil>i>r.  o(  >*ut^l  i 
Kly.e  and  dimensions  «h  the  iHinrtl  may  tllnn  t,  and  on  *»nc  i^UU*  slmtl  be  <Mgcra*"**d 
th*'  aicmlM-r's  name  and  on  Ibo  *tther  Hide  a  prt»ss — awl  an  wmhi  hh  llie  tlUtlnribm 
shiitl  be  established,  a  ^idd  rule  tihall  U*  provided  for  the  i»i't^hli>nt.  atnl  bvluotfj 
to  him,  to  hlH  8ueee88<)r**.  who  may  hereafter  till  the  i»(n<-<^ 

UENKUAI.  MKKTIXtJH. 

Art.  22.  A  penorni  mwtlnf?  of  tl>e  RK-lety.  shuU  be  Jwld  Um*  ftrst  ■  la 

every   month,   for   the  pm-jHisi*  uf  oli*<lln^  ollbxi^,  iK'utrlng   tbe  rej tbe 

Itourd  of  direetors,  nud  luoklnfe*  monthly-  pit^ineutti. 

Sl'KCIAL  MKimxCS. 

Arr.  25.  A  s^Hvial  meeting  of  the  Bo<*lety.  titiall  lie  lieW,  uUenover  tlM*  iHMcnl  of 

rtlrei-tors  jthall  think  nt»<«cy-<ary.  or.  In  rasr  of  iIr*  fnibire  of  their  fftnlod  ummbC* 
logs,  the  pretfidont  for  the  time  being,  shall  think  propter. 
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UEVISION  OF  THE  CONSTITUTION. 

Art.  24,  N^  nltpration.  or  aim?n<lniont  ulinll  ho  nindo  to  this  confftltutlon.  nnlii 
tM't>-thii\li«  of  the  M(K.Mft.v  prc«H!nt,  hUaH  i.x)Uirur  thertMu: 

Acloi»te<l  November  U.  1802. 

John  Chiuis, 
Alkx.  ^cott. 
Wm,  Little, 

QBoaoi:  Wiiitk. 

Commit  t  re. 


APPENDIX  A,  NO.  9.— OBIOINAL  CONSTITTJTION  OF  1815,  COLXTM- 
BIA  TYPOGRAPHICAL  SOCIKTY,  WA8HINOTON,  D.   C. 

I'HFAMm.E. — Whprpas,  oxrH»rlenoo  Imviiig  i'i*ov*'n  that  tlie  jijwocintlmi  of  liiUI- 
viihinK  niul  t\w  fnniifttlon  of  «(»cU'fU's.  fi»r  tlm  t'xprcHS  i»nriMiHi»j*  of  lH»ut»voIenoc 
hrtve  KL'UJoui,  If  fver,  failed  to  meet  tho  Hiinrtioti  of  l>o!h  <!o»l  ninl  iiian.  \vi».  thi^rfv 
fon».  with  the*ie  cmis  in  riew.  hikI  by  this  incontniVfrtliMe  trnth  stnmjily 
iu»iir<»«r«!,  with  tlw*  hopp.  Ilmt  onr  omloavors  will,  in  Mko  nmnnrr.  in»*rlt  the 
couiiiieiMlation  of  nil  jifKnl  men.  ami  ilniw  down  iifwn  nil  our  umJortiikinio*  tin'  Ihv 
nl>ru  lutIuoni*e  of  our  Creator,  to  unite,  and  form  ourKelven.  an  ont*  Nxly.  for  llie 
mutual  benefit  of  Micb,  binding  onrselvefi  one  to  tbe' other  In  muouer  following: 


TITLE. 

Abticle   I.  The   Hocloty   almll    ho  <*ulled   and  known   by    the  name  of 
Columbia  'n'lHJ^raphlnU  Society.*' 


'The 


OFFICKttS  OF  THE  SOCIETY. 

Art.  II.  The  concenw  of  the  sooicty  shall  l»e  manaeed  and  ci>nduote<l  by  a 
president,  rice-presideut,  tremsurer.  fecix'tary.  who  sIuiU  be  elertetl  by  ballot,  and 
Bhall  hold  their  nrspe<*ilvp  officeH  for  and  during  the  term  of  one  year;  Troni  and 
after  t!»e  firnt  Satunlay  of  January  next 

Abt.  III.  In  rase  of  the  death,  resi^niatlon.  or  disability-  of  any  offit-er.  the 
president,  or  in  his  absence  the  vl<'<'-president  for  tlie  time  l>eiu(r.  shall  clvc 
notki.'  thereof,  and  at  the  tlrst  nioutlUy  meelUig  Iheri'after,  another  eIi.N*tion 
sliail  Ik*  held  to  (III  the  (wid  varnncy,  occasioned  liy  f*u»h  death,  resignation  or 
disability  ua  afon'naid.  And  in  all  cases  where  the  election  of  olH^vrs  dties  not 
take  place  on  the  day  i*iM>ciHed  In  this  constitution.  It  uliall  be  equally  biadintf 
If  it  take's  place  at  the  next  meeting  of  the  Nociety  thereafter;  and  the  pepAomt 
8o  elected  nn  nforesnld.  shflll  bold  the  said  ofilce  until  the  fir^t  Saturday  of 
January  next  ensuing. 

Art.  IV.  Ail  arts  of  the  society  siiall  l>e  In  the  name  of  •'  the  p!-esldent.  on 
beliMif  of  tiie  Coiundda  TyrM»i:rapliicnl  Society."  and  nhali  be  signed  by  the  i»i^d- 
deiit,  for  the  time  lK*lng.  atteHte<l  by  the  se<.'retar5'. 

lU'TirS  OF  OKFU'RRS. 

Art.  V.  It  shall  Ite  the  duty  of  the  president  to  preside  at  nil  st.ited  and  sjhv 
eiai  mot»tins8  of  the  Koriety,  and  to  beep  I  order]  therein,  and  genoi'ally  to  do 
«uch  thiutcs  tt.s  to  his  oin<i»  may  of  rl^sht  t>elon^ — 

Akt,  VI.  In  the  alrwuice  of  the  president,  or  In  ntPe  of  Uls  disability,  death,  or 
re»i;nnitinn.  the  vice-pre-^ldent  shall  preside,  until  the  removal  of  snth  dlH- 
nbllUy  or  another  perwon  shiiil  U*  e!t*«'te*l  to  fill  su<'h  vanini-y :  and  in  caise  of  the 
ubsencv,  disability,  death,  or  reslfrnalhm  of  Imth  llie  presiflent  and  vi<^-presl- 
deiit  tlien  the  meinl>ers  present  sboii  proceed  to  appoint,  by  ballot,  a  president, 
pro  teniiMU'e. 

Abt.  VII.  The  secretary  sball  ffire  regular  attendance  at  nil  spe<Mal  and 
state*!  meetings  of  the  Sfs-lety :  shall  give  an  exact  and  plain  ndnnte  of  tlieir 
proceedings ;  e«>lleot  all  du*»s,  lines,  and  forfeltnri»s  of  the  members,  which  ho 
hhall  Immediately  deliver  to  the  treasurer,  and  take  his  rtMvIpt  therefor.  In  u 
VHHjk  to  I>e  kept  for  that  pnn>ose.  and  generally  to  do  all  ami  every  such  thing, 
when  thereto  refinlre<l  by  the  swlet>'.  as  to  them  shall  seem  projier — 

Art.  VIII.  It  shall  l>e  the  duty  of  the  treasui*er  to  reivlve  all  tinea,  tines,  and 
forfeitures  colletteil  by  the  secretary  for  the  use  of  tlie  Hoclotj*,  and  give  a 


946 


BTTLLETIW   OP   THE  BtrBEAtT  OF  I.A5BOH- 


rwvlpt  to  tlip  fitMTotnry  Oiorcfor;  to  keep  oxnrt  ami  true  nrMHJUnts  nf  «11  moTMn 
8o  rwi'lved,  iiikI  of  IiIh  i»xpenilituri*« :  niul  iw  Hhjill  make  no  cli»tiur>H*tuctito 
nnU*srt  iiiittiurlxcil  so  ti>  tU»  liy  a  majority  of  the  sofietj- ;  iiiid  mIimII  nUo.  wtM 
thrrt'to  rotnilnMl  l»y  a  nuijorlty  of  tho  soctoty.  inuko  out  nnil  |>rc*soiil  a  triu*  tnd 
Jiist  arnmiit  of  lilH  rmvipts  ami  I'xiM'ndltiiroH.  iiiul  Ihi"  amount  of  t-iiftb  In  hk 
hands ;  and  on  hlH  diKuMUty.  n'si^nalion.  or  tniilratlnu  of  his  n-rm  of  ^^nrlir. 
dHlvt'r  owr  to  his  wtocf'j'rtor.  In  prt'soiicc  of  tlu»  Koric»ty,  all  tUe*  inoiH-ys  nml 
niHi>niits  In  h\n  iMWHowsliui.  ItelotiKlnj;  to  th»'  WH*k'ty.  undi*r  pniii  of  forfettinjc  tftp 
l>onaUy  of  UIh  houd.  And  In  caw*  of  lht»  dtMilh  of  the  trwisuri-r  tlirn  it* 
rtft'lpta  and  accoiinta  of  the  secretary  bHuII  he  HUtllclent  vouchors. 

TUEASUnKU'S  KErruiTY. 


Abt.  IX.  lU'foro  the  troanuror  nhall  ontor  upon  tho  duties  af  hln  ofll^**^.  I»<^»1mII 
rIvo  liond  t(»  'Mh4»  jtrcHiilcnt  In  Iho  nunu'  of  llic  'I'oUuiiIdu  'r.vi»'>tfnii»hi*Til 
Socli'ty,*  "  with  s\irh  w*-urlty  aH  Hliall  lio  approvcMl  hy  t!u'  m»oiety.  therrtiy 
protnislntr  that  itii'  amount  of  the  moneys  whirli  may  he  In  his  h.MiiilH.  tH'loTij:tD)f 
to  the  soricty.  slinll  Ue  refunded  on  his  dtMitli,  resignation,  or  rfiiMtvnl  from  otHcr; 
and  la  nil  rnstH  when'  Iln'  iMi-iou  clfM-ti-d  to  HI)  the  olla-e  of  tienHnrer.  slwjl 
rrfnM»  or  nc^lt'rt  to  jrlve  hoiid.  with  sueli  K(*<-urity  as  aforvKald.  the  tr«Ni*«unT.  fuT 
the  time  lieta;;.  shnll  IxiM  ilic  ottire  untU  another  [>craou  is  cho»eu,  wbo  will 
ply  with  tho  terms  ol"  iliis  artlrle. 

AUT.  X.  'i'he  socl(»ty  shall  nmke  nil  nwossary  hy-huvs.  nnd  niK»H  for  llwlr 
fcoverinaent,  In  ndilUion  to  this  rohhtitutloM :  Pniriitrd,  Tliitt  uothitu;  tlim>ta 
oaitalnetl  shall  l»e  eoualrutHl  in  any  way  to  eimtravenc  Ibc  provl»»lonii  of  tb* 
same. 

ADMISSION  OF   MKMHKUS. 

Art.  XI.  No  jierson  shall  ho  oIlKlhle  to  heronie  a  i)ienil>rr  of  tills  •wwlety,  i 
Is  not.  at  the  thne  of  hts  aptdleatioii.  a  resident  of  the  OiHtrict  of  ('uluujhhi.  ; 
who  shittl  not  havi-  Sfrv**d  tin  Ji|tprenllresliip  satisfactory  to  tho  not-U'ty  ;  to  «1 
meinhrr  of  n  Uirli  hr  m|i:iII  make  application  in  ihtsou.  whli'b  aiiplicatlon  mu.«t4 
hty  over  for  toiisidcnitldn  to  thi*  i«'\t  state*!  nH»etlnK  of  the  society,  wlieu  thoyf 
nlnill  jmMccd,  hy  h;ilk(t.  thcreti|M.>n  ;  and  if  the  eandidatc  sliall  have  u  tiiajurity] 
of  two-thirds  of  ilie  memhers  present,  he  shall  then  lie  dei'larcd  a  uioiuIht  o£^ 
iMM'lety.  and  receive  a  cortlflcate  thereof, 

EXrtTLSION  OF  MEMBEUS. 

Akt.  XH.  WliTiiever  such  sjUlsfactory  evidence  of  the  Immoral  or  I tn|nr»per  1 
conduct  of  nny   mrmher  of  tills  society  shall  lie  exhihlte*!  to   the   No<Met>-.  hy  a 
nienilHn'  therei>f.  as  miiy  lialuce  thcni  to  cooHidcr  such  |»ersou  luitit    t(»  Iw  con- 
thnn-d  a   memher,  they  shall  expel  such  jhtsou  as  aforesaid,  two-tlilnls  of  lUe  | 
memlH'rs  present  itaieurrint;  in  u  vote  fur  that  puriH>He. 

IU'ES.  FINES,  AND  FOUFEITintES. 

Aht.   XIII.   Kvery  iktsou  suhscrlhlng  to  this  eonstltutiou  shall   pny    into  Ilk*  J 
hiinds  of  tile  si»er4'tnry  the  sum  of  $2  each:  and  a  montldy  <'oatrihutiou  of  25 j 
cent^.  uidess  he  shall  have  heon  tea  yeairs  a  meiaher  of  ttie  wx'lety,  or  n-ikicpwl  i 
Ineaputde  hy  sickness  or  otherwise.  In  the  opinion  of  the  ("oclety,  to  jwy  the 
8aiiM>.     Anil   if  any  niendK^r  shall   nef^lect  or  refuse  to  make  his  uioutbly   poy- 
mei»tH  f«tr  three  suiH-esslve  months,  he  sliall  not  he  entitled  to  vote  ufv>ii  any 
question,  or  nt  any  election,  to  hold  any  otIUv  In  the  society.  o«r  to  r*H»»U-r  any  ' 
henetit  therefrom,  until  such  payment  shall  lie  made:  and  If  iiny  tn.  -?irtJl  ' 

Ih»  nine  months  in  arreiirs.  for  monthly  dues,  Mnes.  or  forfclturv><.  u  !  'x>f  1 

shall   he  Kiven  him  liy  llie  swretary  of  sncti  arreiiraKcw.  and  if  '■'-  -   or 

refurt>s   to  pay    the  same,    wltlilii    three  months   therenfter.    he  ik>ii 

l»e   cxpelUHl :     Vrmidcd   ahrttyn.    That   this   article   '>hall    In   Uv     .    _:i;»«rt  j 

persons  actually  sick  or  ahseut  fniui  the  District. 

All  tines  and  forfeit\jri»s  Ievle<I  hy  the  <:rM*h»ty,  t»y  virtue  of  thfai  catMtltutioii,  j 

.■liall   tie   paid   into   the   tn'osnr^  n*tU    of   tin*  soi-irty.     And    If  Anyj 

l|l||pn4on  shall  ne«hvt  or  refuse  to  or  forfeiture  tlir^  m*mth»  aft«rj 

same  sliall  have  iKH-omo  due,  vliry  «l>'»i'  inform  Ih.  "   nt,  wbi»1 

Khnll  thcteuitou  Uoi'lure  the  fae  *:i(Ft>',  nud  refu?>e  n^  as  »iite 
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until  llic  w»ino  shall  lijiv«»  hwn  piii<l.  ami  sbnll.  thorcftir**,  urnko  no  return,  (If 
li*^  shaU  Uave  Ijoen  votetl  for.  for  wny  ottice.)  of  Kuch  vote«.  Aud  in  case  such 
fhie.  or  forffiturp,  Hhall  be  hu^urred  by  either  of  the  unii-ers,  they  shall  l>e  liable 
to  be  exiielled  two-tlilrds  vf  the  NO*.-Iety  itHK-urflug  hi  a  vote  f<.ir  that  tiurjiose. 

ALIMONY. 

Art.  XIV.  The  Rocloty  may  award  such  suuis  to  sickly  or  dUtressed  members, 
their  wldowR  and  children,  aR  to  theui  mny  Koem  meet  and  pr«i>er :  Providett, 
That  unrli  hums  simll  iiut  e.\*VH<l  $.'t  jier  week.  And  no  |>ers4in  »ball  receive 
the  JHiu'ht  urisiim  from  tlils  article  mail  tie  hIimH  have  iK'ni  three  mouttis  a 
inembtT  of  this  ww  k-ty,  unless  be  Is  a  stranger  and  in  absolute  distress. 

At\tl  furUtrr.  That  the  sum  of  JflTi  Im»  allownl,  from  llie  funds  of  this  Hoclety. 
to  tin*  widow  or  neari'st  relative  of  any  deeease*!  meaU>er.  for  the  |mri>ose  of 
defruyiug  funeral  esi>eimetf,  etc. 

BADtSE. 

Art.  XV.  Kvery  member  of  this  society  Hliall  fundsli  liluisvlf  wltti  a  silver 
rule,  of  Hucli  Hize  aud  dimensions  as  nmy  Ik>  t'stal>liHlied  l»y  tlio  society;  on  one 
|sbli  1  shall  i»e  en;;rav4Ml  liie  tneiidier'H  name,  and  on  the  other  a  press;  and  a 
golden  rufe  sbatl  be  provided  Un'  thi-  pieNidi'Ut.  for  the  use  of  hlin  and  his  suc- 
ee«sMirH  in  ntllce,  on  one  sicU'  of  wliU-lt  shall  be  en;jraveii  "  Prenldeut  of  the  Colum- 
bia Ty|M»t;raphical  StM-lely/"  and  <m  the  other  side  a  press.  i>ver  which  shall  be 
nu  apLjropriute  motto  to  be  hereafter  dei^i^mted  aud  expressed  verbatim  by  the 
wM'iety. 

At  all  pnxx'ssUHis  nf  tlie  siH'iety  the  ntenilwrs  shall  wear  their  badge  8US- 
I>endetl  by  a  blue  rlhoon  friun  the  swond  Inutouhole  of  the  coat. 

STATED  MEKTIN(;S. 

Art.  XVt.  A  stated  meeting  of  the  Hoolety  shall  ln'  hi'lil  tlie  flntt  Saturday  of 
every  month. 

SPECIAL  .MEtmN(;s. 

Art.  XVII.  Special  met'thms  of  the  sot-iety  sliall  Ive  calle<l  whenever  any  five 
mondM^rs  shiitl  rtHiuent  the  jiresident  to  call  the  same;  and  the  president  shall 
tbereuiK>u  direi-t  the  seiretnr^*  to  notify  the  memlters  accordlnjriy. 

CEUTIFICATE  OF  MEMBEItsnir. 


Art.  XVIII.  An  stton  as  practhnd)le  after  slsidnK  this  constltutiou  the  presi- 
dent shall  furnis!)  eaeh  niendM»r  with  Ji  printed  e*M'titi«iite  of  ntembei*8hlp.  In  the 
following  words,  sigmxl  by  him  and  atte**te<l  by  the  secretary  : 

Be  rr  known.  That  A.  H.  having  compllcHl  witli  all  the  provisions  of  our 
constitution.  Is  hereby  de<'Iarwi  a  meml>er  of  "  The  Columbia  TviK>gr«phleal 
Society." 

CIven  under  my  Inind  and  seal  this  —  dny  of A.  D.  181 —  at  the  city 

of  Washlnjfton,  In  the  Idsirlet  of  Columbia. 

Pi-€9iitcnt» 

Attest : 

Secret  a  r  If, 

BY-LAWS. 

ARTici.r  I.  Any  mend>er.  duly  ele<tetl  to  an  oflitv.  or  npi>olnte«l  on  n  committee, 
who  shall  refuse  to  perve  thereiu.  Hhall  pay  tlje  sum  of  ^5  cents ;  unless  au  excuse 
Ive  given  and  acix*pted. 

Art.  II.  No  reslKtialion  of  oflice  or  meml}erHhip  shall  In?  no-epted  without 
notici*  lu  writing  being  given  thereof,  and  nil  dues,  fines,  and  forfeitures,  if  auy, 
l)eing  first  paid. 

Akt.  III.  Any  member  who  shall  leave  the  room,  during  the  .nesslon  of  the 
society,  without  leave  from  the  pn*siding  oflic'er;  or  who  shall  tdherwlse  trans- 
gress  the  principles  of  deeonun,  *ir  violate  the  u.-Jaijes  and  ndos  of  order.  In  the 
opiidon  of  the  chair,  or.  on  ajipeal.  lu  the  de<ision  of  a  majority ;  or  who  shall 
»[»[>ear  at  any  meeting  In  a  state  of  Intoxlcalbm  ;  or  who  shall  introdutv  into 
the  society's  room,  or  cause  to  be  Introduced,  previous  to  adjourmucnti  tuiy  drink 
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Kidinp:  oflUvr:  Yoxi ,  do  solemnly  |»l(vlffo  your  word   that  you  wffi 

ifiiifurui  to.  (ind  HUpport,  tlio  oonstitutiou  mii<1  by-laws  In  Id  <lc»\vn  for  tlw*  pif. 
eniiiiont  of  tlilH  Modc^ly :  Unit  you  will,  nl  nil  tlnu's.  i»ro<nii*e  cinployinont  f4<  i 
nipmhor  of  tliis  Hocloty,  in  i>ivfon*n(o  to  any  oflun*  imtsoii  nnd  lluil  you  tr^l  not 
divulK^  tlK'Ir  pr»H^i'»^llnKs  n*iniin»«t  to  Im'  kept  nrcri^t. 

Skc.  2.  Itcforo  th(»  [trcrtitliMit.  vliv-pn^sldont.  MMTctiiry  «r  tn»aHurrr.  «it«r  on 

their  iluti*»s,  tlioy  nhnll  a«!*«M»t  to  tin*  ftfUuwiuif  drt'laratioii :  Yoa 

do  plHlKf  vdur  Iioniir.  that  you  will  to  tin*  Ih^I  of  your  nlillUjr,  dlm*bnri:r  tV 
duties  (levoIviuK  on  you  as  of  OiIh  worU'ty. 

AUT.  XI.  Sr.rTioN  1.  Kvory  ixthou,  on  Hub«rrM>inK  to  tills  foiifttltiitUm  (than 
pay  Into  thi"  hanils  of  the  wrn-tary  the  wuni  of  ^*J  iMirU  ;  ninl  ii  ii>oii!lily  rim- 
trihutlon  of  125  (vnt-i  each  shall  he  assesHtil  iin<l  reipilrtMl  of  i'vorj*  inenil>«:>r  uf 
Ibis  «<M'lety,  until  he  Nhall  have  hcM-n  ten  yeai*H  a  nttMnher,  or  <»x<*ept  lie  )te  mj- 
dereil  Int-apahle.  fron»  wirkness,  or  sonii'  other  cause,  In  tli<*  opinion  of  th- 
MX'iety  to  pay  tlie  sanje;  or  unU'ss  hereinafter  olhenvlse  pn»\-hU*(l.  Am!.  If 
liny  inenilwr  shall  noffKMt  to  niake  his  niontlily  imyinrnts  far  tlir*^*  snttf^vit* 
niontliH.  ur  shall  at  any  timt',  wlion  nipK-strtl.  refuse  to  |»ay  tin-  Hjiinr,  he  ^liJi'l 
not  he  enlltleil  U>  vole  uikiu  any  Mnestictn.  or  at  any  eledlon;  to  holtl  itu  n(tl.- 
In  the  R<H'li»ty.  or  to  r<M'»»lv<»  lienelH  therofroni.  until  such  paynjfiitx  kIihII  tn-  u\:u\, 

Kkc.  2.  All  tinrs  ami  riirffllun's,  levied  hy  this  m«'Iety,  by  virtiio  f»f  tlil-*  ti-n 
KtHiitUm.  shall  Ite  paid  Into  the  treasury,  for  the  heuetlt  of  the  F;<x'iery.  Aihl 
if  any  p4'rs4»n  sliatl  nryli't-t  or  refuse  to  pay  surh  ttne  or  forn^llure.  thrw 
Mn»n!liH  aftiT  thi'  nnnif  nIiiiII  liave  Um-iiiih'  due.  tlw  se<Mvtnry  nliall  inform  tin* 
pii'siilent,  who  shall  thereupon  thM-lare  th»»  fact  to  the  sorlety,  iind  refu**- 
riM'i'ivin::  hU  voto,  n|M)n  imy  tpiostlon,  until  the  s;Miie  nhall  lmv««  l»tH»n  palj; 
antl  shall.  Ilkewlsr.  makt*  rm  return  (if  lie  sliall  havr  Iwcn  vi>lod  fur  Ut  my 
otlU***)  of  such  votes.  And  iu  ciiso  su<'h  line  or  ft>rfelturo  shnll  Ih?  Innjrrt^  Ujr 
eitljer  of  the  otlh-ers  ;  they  shall  In*  Ihdilo  to  l>e  oxi>ened  ;  two-tUlrds  of  the  wHfly 
i-oncurrin^  iti  a  voto  fur  that  pun'****''. 

Skc.  .*{.  Shoultl  any  niemlier  Ih*  nine  months  in  nrrenrt*,  for  monthly  du«. 
ftnes.  or  forfeitnr<*s,  notii-e  ther»'»pf  shall  Ik»  Kivfu  hlrn  hy  the  stHTt'lnry,  of  mich 
arrearajres;  and  If  he  ncjrU'ctH  <m*  n*rut*t't*  to  pay  the  wanif,  within  Ihn^ 
inonihs  ilu'renfter.  he  shnll.  tliereuiKjii.  he  I'xiK'lled:  I'mrittn!.  attrayn.  That  *furli 
part  of  this  article  as  relates  t«i  oxpul"*ion.  ahull,  in  no  luniiner.  iittevt  |»cn*on» 
actually  sick  or  ahscnt  from  tlie  Idstrict. 

Aht.  Xn.  Skction  1.  Any  menilsT  of  this  si>*Mety,  wito  HhatI  herenfU-r  leiite 
thi*  I>istrirt.  shall  provide  Idniself  with  a  eertllhatc  of  lionorahle  nieinhorihip; 
under  hand  of  the  jircsident.  )i(test»*<l  hy  tlie  secretary;  and  shnll,  i  If  lie  j<»lu  ii 
Hhniliir  assoriatitin  durin^r  Ills  ahsence)  on  his  return.  In*  exon<*ratt>tl  from 
paying  all  and  every  ihn^  thie  or  f<u-feitur«\  wtdch  nM;?ht  otherwise  Imve  bei-n 
inrtirn^l ;  and  shall  he  entltltnl  to  all  |>rivileses  and  innnunltles  M'liieh  Ik* 
woultl  Inive  l>eeii :  had  he  not  left  the  society  as  aforesaid:  provideil,  ht»,  on  his 
return,  produce  a  ei'rtiflcate  of  unifMrni  <'orreet  eonduot  from  the  presiilent  of 
an  assiK-hition.  i\s  aforesaid,  wldle  a  iiiemher  thereof. 

Skc.  2,  Ihit  shiiuld  a  rnenilH.»r  leave  the  District  In  nny  other  manner  thnn  :h 
hefi»re  siM'cUi<Ml.  ntal,  on  his  return,  wish  jitfiiln  to  join  the  asso<iation,  ht»  slmll 
be  charKcd  with  his  monthly  dues,  for  and  durinjs  the  time  he  hio«  lxH*n  abAent, 
unless.  In  tlie  opinion  of  a  unijority  of  the  uienilterH  of  this  society,  after  an  In- 
vestigation hy  u  etanndttee  appointed  for  tloit  puriH)se.  la*  Iki  etiuslderod  ntnihlv 
to  imy  the  sjiine:  Pntrhlctt,  That  In  tids  InHt  instantt*.  he  pay  the  amount  of  the 
Initiation  fee  re(|uire<l  hy  tiie  prece<lin«  article  of  tliis  (t)nstitiitiou  :  .-l/irf,  a">- 
eMiv/,  fnrtfn  r,  Tliat  tlds  article  shall  in  no  nninner  jiff<H*t  sucli  persiuis  as  have 
heen  ten  yeiiix  a  niendM*r  i«f  this  Hociely ;  or.  havlinr  ol>taiaed  a  ei-rtiticale  fnun 
tids  association,  as  Ml>ove  [trestrilnHl.  may  have  riwhled  where  u  sluillur  aocU'ty 
ilid  not  exist. 

Arv.  Xni.  Section  1.  Such  menilierH  as  are  ehnrfied  with  hrtvinfr  fr>rfeit<"»l 
their  seats  from  a  vlolati<in  of  the  constitution,  hy-laws  or  ri^ilations  of  thiH 
society  shall  have  one  nionth'n  uotlee  jflven  them  of  such  chargo  hy  the  i»resl- 
lient.  to  en;ihle  them  h»  nniki*  their  ilefense;  which  not  tieing  made  ut  the  nvxf 
monthly  lueetluK  of  tlu»  WH'lety.  or,  ln-lnjf  made  and  not  <h*emed  satisfaetory.  Tho 
society  Niailt  expel  any  sui-li  perwin,  two-thirds  of  the  men)ber«  i»resont  eoucur- 
rin;:  ill  a  vote  for  tliat  purpose. 

A»T.  XIV.  Skcti(»n  1.  The  society*  may  award  such  sums  to  sickly  or  dl«tri.^w*e*] 
niendters,  their  widows  or  chlhheu,  u|>on  reprcKentalion  lielni:  mMile  hy  two  or 
nmre  memhers,  (»f  tlie  nece«»ity  tlierefor.  as,  in  their  opinion,  may  l»e  n»e**t  and 
pro|H.'r:  J*rovi(lnf,  Tlnit  such  sums  shall  not  exceed  ^'»  |M'r  \\<i'k  :  and  no  tM-nfoii 
ihall  receive  the  l>enefit  arising  from  this  article,  until  he  shnll  huve  liv^D  tliroc 
'onths  n  uieuiber  of  this  society,  unletss  he  is  in  idMM>lute  distress. 


EARLY   OfiGAJflZATlOJJS   OF   PRIi^TERS. 


951 


Sec.  2.  And  further.  That  tho  smm  of  $20  be  allowed,  from  the  funds  of  the 
society,  to  the  widow  or  nenrest  rpliitlve.  of  any  deoeused  meruber:  Prt>vidcd^ 
II  sliaill  iipiH'Hf  M|M>n  pro|>er  iiiveHtisation,  lUey  shall  ntaiul  In  need  thereof;  for 
tho  |)un*ose  of  defraying  funeral  exi>enKes.  etc. 

Art.  XV.  Section  1.  A  iiuoruui  of  the  society  shail  con-ilst  of  cijjht  niemher*!, 
at  all  »late<l  or  8[>ecial  meetings;  but,  no  money  lieUni;:Ui^;  t«t  the  society  shull 
he  ap[tro]>rlnt(Hl  unless  sanelione<l  by  six  of  said  clijbl  inoiubi'rs.  if  there  whal! 
not  be  more  tbnn  eight  present:  ProvidcfK  however^  That  (f  there  Hhall  be  more 
tliau  elj^ht  present,  a  uiajorltj*  of  two-thirds  thereof,  shall  be  necessary  to  make 
nil  nppn»]»riiitlon. 

Art.  XVI.  Skction  1.  A  Ktatotl  meeting  of  the  Ki>*k'ty  kIihII  be  held  on  the  first 
Saturdny  of  every  month. 

Anr.  XVII.  Sectios  1.  SrK»cinl  ineetingrs  of  the  society  .^hnll  be  called  whenever 
any  live  inemhei-H  wh;Ul  nniuost  ttie  ]»ri^idwit  to  vi\\\  the  Hjime ;  and  the  i>re«ident 
shall  theretipoK  ilirtNM  the  srtretiiry  tu  n(»tify  tlio  meiiilKTs  nc«>nilugly. 

Art.  XVIII.  Section  1.  AdditlonnI  to  tld»  constitution,  tlie  jaoclety  shall  make 
all  necessary  by-huvrt  and  rule-s  for  Its  Iietter  governnient :  Provided^  That  the 
provisions  of  this  ^•onsl[tutlon  be  not  affcctLMl  therel»y. 

Art.  XIX.  Section  1.  As  soon  as  practicable  after  slgruinp  this  conntltutlon. 
the  president  shall  fiuniisli  each  tneailicr  with  a  printe<l  certificate  of  meinber- 
Khlp.  under  the  society's  .seal,  In  the  following  woixls,  signed  by  him,  and  attested 
by  tbu  scrretary  : 

Sec.  2.  Be  it  known,  that  A.  B.  having  (Minvidled  with  nil  tlie  provisions  of  our 
constltiatlon,  is  hereby  declared  a  mend>er  of  tlu' t'«)lunihla  Typogmphlcal  SiM'Iety, 

(Jheri  under  our  batid  and  the  seal  of  the  smiety.  this  —  day  of ,  181-, 

at  the  flty  of  Wushlngtuu,  iu  thi^  District  of  Columbia. 


Attest: 


PreBtdvnt. 


.SVci-c/ari/. 


Art.  XX.  Section  1.  No  alteration  or  anicjidment  shall  be  anide  to  this  e<»usti- 
tutlon,  unless  fonr-tlfths  of  the  members  present,  concur  therein;  nor  then,  uuless 
all  ujolious  to  that  eflfect  lie  over  for  couslderatlou  one  mouth. 

Washington  Crrv,  April  4.  1S18. 
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•  The  BaltlDiore  Typographical  Society  (second  organization  with  the  Baiue 
name)  was  organized  Noveiaber  2ti.  1831.  The  constitution  was  not  adopted 
until  Jirtie  2.  lKi2.    It  was.  In  outliue.  as  follows: 

"rREAMBi-E. — We,  the  suJ>scrihers.  members  of  the  Baltimore  TyiK)graf>hl<'al 
Society,  in  order  to  form  a  uaiou  among  ourselves,  to  preserve  regularity  and 
de<\»riua  in  our  pnMi^i^Iing.s,  to  awaken  and  reward  emulation  In  our  lirellireu, 
In  the  art  ami  mystery  of  printing,  to  guard  against  those  extreadtles  of  sU'k- 
ness  and  sornnv,  to  which,  without  any  fault  4>f  our  own,  we  are.  nevertheK»ss, 
(from  the  iiitiruilty  of  our  conmion  nature),  daily  and  hourly  subject,  and  to 
secure,  after  our  departure  from  this  world,  some  little  provision  for  our 
widows  and  onthaus.  or  others,  endeared  to  us  by  the  interesting  tlt*s  of  blood 
or  aflinity,  do  enact.  d*H'l!ire.  and  establish  the  following  as  tiur  constitution  and 
future  rules  of  govermne  iit." 

Artifie  I  states  that  "this  society  shall  he  known  and  culled  by  the  name  of 
the  Baltimore  Ty|M)graphiral  Sorietj'.'* 

The  teiTltorlal  Ihnits  of  Its  jurisdiction  ore  not  specified,  as  tliey  are  In  other 
documents. 

The  usual  list  of  officers  ai*e  provided  for  and  their  duties  define<l,  the  only 
difference  being  that  this  society  had  a  preference  for  ottictal  committees 
rather  than  individuals,  such  as  a  "coumjittee  of  corresitondenee  "  of  tbree,  a 
'*  visiting  c«immitlee**  of  five  meu»bera.  The  powei*H  of  the  president  were  stane- 
wbat  greater  than  in  most  of  these  societies,  and  point  toward  subaeipicnt  de- 
velopments in  later  unions  along  this  line.    Article  III  of  the  t*onstitittion  wiys: 

"  Section  I.  It  shnll  1m?  the  duty  <jf  the  presidont  to  preside,  and  provervo  order 
and  de<-orum  at  all  meetings  of  the  society;  to  pilencp  disorderly  debate,  govern 
the  transactions  of  all  business  npfiertaining  thereto,  and  give  a  casting  vole 
on  any  ipiestion  which  can  not  otherwise  lie  diH-iiUnl  ;  lie  wball  have  full  fxnver 
to  call  special  meetings;  sign  all  orders  on  the  treasurer,  and  perform  all  other 
duties  required  by  the  coDHtitutlou  and  by-laws. 


BtnoLVriN   OF  TRB   BITREAV   OT   LABOtU 


I 


"  Met.  n.  It  slinll  In*  th<*  diitr  of  tho  vUitlnj:  i  an  i 

all  ati|tIlraiUinH  for  relief,  visit  llu*  nltk  fttoi.  ir 

,  '■for  tlic  auioiiut  uf  uitU  ueci.'!48;irlly  ami  ■  ■-<  whirl  I 

Jiriiiill  U*  ln(liir>t«tl  t>>'  tilt*  prenldeut  unil   -  -ibjin  li  I 

vrn>ri  lu  tlmUlf-tloiM  for  iluoH,   flnos,  Ulid  foi  i.  iT\in -^  r  i    v.  iir»    .iii    mun-  iltztla  A^  I 

vulviii^  uiKiii  thinu  um  u  \islilu>:  euuuuittiv.  uuil  make   rei>ort   t*t  tbpir  mUk  I 

|iri>t4HH]iii^H  at  thu  [ii.-xt  KtjitPtl  itiiH^tint;."  I 

The  w<Tt"tury  was  "  ex<meratp«|  froiu  tUi*  payment  of  utonthtj  ilnoK.  and  i-  I 

Im\^<mI  'lO  tvntH  fur  earh  uieoltng/'    However,  "  If  ibe  m-  rt  rnrv  ^?)mII  .-iTiwut  v.\i.  I 

wif  frnui  n  nuH'titifi  of  lliin  Ho<*i*»ty.  wlttioiit  iM'Inir  pr**  ■ 

»ielf.  or  U<>utli  In  \i\a  family,  he  shall  forfeit  liiit  motit 

iKMltloiial  Kiiiii  of  1^**  (*oi)tH;  ntid  If  lie  iloefi  not  rtemi  tJu'  u*  >  lu  t:^:  J 

Ih*  iiuieree<l  lij  a  kuiu  of  .V)  eentit  for  hucL  oiiiisHion  of  dut)'    '  ''^'^  ti}  Ife  | 

llrnt  iwiuM^I  suniH,"  I 

'I'lie  liiitiatUiu  rc*e  preHrrllMMl  by  the  B/iltlmore  stni^k'ty   wan  $3,  and  aiaQtUy| 

^l^u<*K  '^rt  cents,  with  a  forfeiture  of  uieiulierHhlp  uheu   iirreara^pc^   '^ '"'TwI  )>  j 

BpL.'ii.  inile«i)4  the  memlK.-r  wns  nlek  or  nliMcitt  from  the  city.      X*o}  ^taa  j 

^Ror  tifteen  yciin*  nimie  om*  u  "fret?"  member.     IloiiopHry  ni<"nil"  ■  l''> ' 

ojuUI  Im*  Ke<-ure4l  for  J^>,  Imt  earried  with  It  onlj*  the  rljcbt  to  ul 
anil  vote  for  rej^ular  nifleerR,     It  *U<eH  not  neem  to  have  t>cea   i. 
have  l»«en  a  printer  In  or(b*r  tu  st^tire  lionuniry  memb«*n(hliK     T2*e  liUuUUoiiMuii 
for  uiemberHbip  are  )le«*InrHl  l»y  Artlr*b<  VT  :  J 

"The  IndlMfH'nHable  (lunlHU-utluUH  of  all  )»-:  1  *>*  ^^1 

hers  of  tlilR  Horiety  are,  a  ko<mI  moral  rhanteii  I  a  d^H 

cal  iinowleflge  t-f  the  art  find  nty>dery  of  letu-i  i>ii-n^   |>ii.iiii)^     iii^mi:  ncij0KF 
the  Hjiuie  by  an  apprentU*e«hIp  of  at  leuAt  four  yean^,  during  luluorlty. 

•ADMISSION  or  MKMKKUS. 

"Art.  VII.  Any  i»t>r»<^n  ileslmus  (»f  l>eeoiniiiK  a  member  of  thl.«  smrloty.  ii^j 
make  application  through  ni^y  nicmlier  thereof,  whoso  duty  It  aIiaII  I.k»  to  malf 
known  such  nt)pllo«tlon  to  the  society,  which  applimtlon  may.  If  not  othenrtw 
(leterniliietl.  lie  over  until  the  next  Ktnto<!  nieotintf.  wh*»n  tho  Bo<b-fv  «hi't.  if 
deemed  exiKHilent.  pr<MT«*<l  to  ballot  for  the  can^lhlnte:  ami  If   tW4»     i  i  >: 

Voiei*H  pri*>'ent  nure**  to  hlK  admlsjilon.  lie  hhall  Ii4>  declariMl  I>y  tho  pi- 
to  Ih»  iluly  elct'leil. 

"  Hr.v.  '2.  No  pro]K>Hltion  for  memltemhlp  nhall  1m;  cfmtildercHl  fiM 
Hocicty.  nor  to  Ih«  jicte<l  u|»on.  until  tho  applIeant'H  pretenHlonw  »hall 
Ntated  by  the  meml>er  or  meuibeni  proposing  and  reeuuimeudlug  him. 


'  DECLARATION  OF  MKMBEHS. 


lH*ri»re  tli«  H 
have  liepii  ■ 

'     4 


"Art.  VIII.  Kvcry  pt'r»*»u  to  Im?  retrularly  ndiuUted  a  member  of  tlilu  aodMy 
Bhall  accede  to  the  fuilo\vluj{  dei'ltt  ration  : 

"  Vou.  ,  do  hereby   pledg**  your  honor,   that  you    will   conform 

to  all  the  ruiw  and  regulations  established  by  the  ctaistltntlon  and  by-laws  uf  tbe 
Iialtimore  TyiK>i;raiibieal  S<K:iety  ;  that  you  will,  on  all  occasions.  piHicure  rm- 
jibiyinnnt  for  ;i  meuibvr  of  this  society  In  preference  to  any  other  i»frH«in  ;  iliat 
you  will  euwurai^i'.  a.s  far  as  hi  your  iMjwer,  a  frlondly  fo'liiiK  iiiuonR  tbc 
lucnilKTH;  dlscountcmiiice  all  vice  and  Immorality  In  tla'ni ;  and.  as  fttr  an  miiy 
be,  cinIc;ivor  by  your  actions  and  eouiiKel.  to  urge  lu  the  nieiiilM?rK.  >c**nenilly,  a 
Hpirit  of  luduslry  and  fidelity— to  Uie  end,  that  a  memltership  of  this  soeirty.  of 
whli'h  you  larel  iKM-oudnj;  a  meml>er,  amy  be  the  liost  reetnumondntion  t<>  employ* 
nteiit.  and  the  hlKhcKl  aKsurance  for  the  faithful  disclnirge  of  all  tx>n(Id«M](^*  mid 
titwt  rcposinl  in  you;  nnd  you  also  pltHi;:e  j-oursolf  not  to  divulire  any  of  tho  pn>- 
toodliipj  of  your  brethren  in   this  fejoclely." 

Article  X  Ih  devoted  to  "  trlaln  and  ejcpnlsloiuf."     Soctluna  f),  4.  and  R  follow: 

"  Skc.  ;s.  Any  attempt  by  a  memlR^r  to  dejirlve  another  of  intnnber.'thlp.  or  irooti 
Ktaudinj:  In  tlie  HiH-iety.  by  brioirin^  fjilsc  chnrj^eH  aKidnst  a  mend»er  before  tlu' 
(society,  with  evidently  a  malicious  Intent,  Bhall.  on  trial  and  <vnvletlon  by  the 
iMwb-ty.  I»e  pindsbed  by  a  fine — In  a  num  of  not  less  than  $1.  nor  more  than  J^- 
»UH|H'm*ion.  «»r  expulHlon.  a.s  tbc  society  may  determine,  by  a  majority  pr»*jtent. 

"  Skc,  4.  FrtHpieut  Intoxication,  cro.*;8  Immornllty,  nt'eillesn  and  frtxiueul  neg- 
lect of  bushieKH.  M)  tlut  Ids  employer  is  seriously  Injured,  or  the  memlHT'a 
fuially  (hereby  redueed  to  a  Ktnte  of  sufTcrlnk'.  flhnti*  Upon  Inf./nnatlon  nnd  eoo- 
vlctlon  by  the  Moelely.  l)e  punished  with  Huspet»  tleprlvatlon  of  uieniber- 

""lllp.  UH  the  otTense  nmy  he:  all  riuestloua  nf  .sr  ^  deprivation  of  lucm- 
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borr^hip  fthnll  be,  without  dolmtc  of  propriety.  In  all  eases,  i)y  ballot,  ami  n  ma- 
J*trity  of  It'pnl  voters  present  tieifsunry  to  iieckle  on  Hucb  tiuestions. 

"Sec.  5.  Any  nienilwr  taiilty  of  an  evasion  of  the  provlsious  of  tlilH  conRlitu- 
tk>»»  liy-Irtw*fl.  or  list  of  prloos,  for  the  purfKine  of  workini^  for  a  less  sum  tbjin 
Is  therein  detemiiued;  taklUK  «  twy  to  teacU  bim  pres^swork  fur  lesw  tlaiii  bis 
Bervit»es  for  thirteen  weeks,  or  half  his  wages  for  twenty-six  weeks.  If  by  the 
ple(*»>— or  If  by  the  wwk  teitcb  ljln»  for  a  U's**  smn  than  ^20.  or  $\  i»er  w«H»k  ft>r 
Iwenty-Hlx  weeks;  procure  the  lUscbarge  of  a  member  from  an  olllce  iijuai  a  false 
aecUiuitlon.  or  Injure  tlie  Interestn  of  his  employer  by  revealing  the  K^rrcts  of 
the  oflicc,  unucoes8arU>',  shall.  ui>ou  eouvlcUon,  bo  deemed  exiMJlIed  by  the  aoclet}'. 

"FOUFEIT  OF  MEJroERSHlP. 

"Art.  XI.  No  meniI)or.  nnder  forfeit  of  meinl>ersbip.  shall  work  In  nn  oOlCe] 
where  a  boy,  not  nn  original  apiirenllce  of  that  office.  Is  employed  for  leas  thftS' 
the  lint  of  prlees  demandK,  unlesH  the  Uiy.  no  etiipbiye<J,  Is  unrler  17  years  of  age, 
or  shall  have  come  fn>m  an  oflice,  the  proprietor  of  which  shall  have  dfveased 
or  divllneil  hnslnesH:  uor  shall  any  member,  under  the  sani«»  forfcitnrt\  work  In 
an  (illk-e  where  any  person  or  perwjus  are  einployeil  for  lesa  (ban  the  list  of 
prices  calls  for. 

"FORM  OF  CERTIFICATE. 

"Anr.  XIV.  Any  mendH^r.  on  leaving  the  city,  shall,  upon  api>llcntion,  have  a 
certiflnite  of  memlHTshlp,  benrlnp  date  at  the  i>eriod  given,  signed  by  the 
president  and  attested  hy  tin*  s^MTctnry.  (or  In  the  case  of  the  death,  absence 
from  the  city,  or  resignation  of  the  prf»sident.  slgnotl  by  the  vii-o-prcsident )  if  it 
shall  np|H*ar  by  the  Ixjoks  of  Ihe  society,  that  all  arrears  «rr  paid  up.  and  no* 
charges  of  IniproiKT  i*ouduet  are  pending  against  him.  In  the  umnncr  following: — 

"  CITT   OF    HaLTIMORK.  IS — . 

*'ThlA  Ia  to  certify,  that  nt  n  meeting  of  the  Raltlukire  Ty|ir>graphlral  8«>clety, 
beld  of  the  —  day  of  -^,  one  tliousand  eight  hundretl  and 


was  n^darly  aiUnltted  a  nicml»4»r  of  the  M'cicty,  .'tad  Ik  rocommeiideil 
to  the  tyiHigrapbical  srM'i4'ties  thmuglntut  tljc  c»i«ntry.  and  to  pr!nt»*rs  generally. 
Olven  under  our  hand,  iit  the  city  of  Baltimore.  In  tiie  State  of  Marj'land.  thia 

—  day  of  .  one  tliousuud  eight  hundred  and  ;  and  in  the  

year  of  the  lustltntlon  of  the  auclety. 


"Attest 


•  BKNEFITS. 


"Art.  XV,  Any  pcraon,  after  being  one  year  a  meuilier  of  this  society,  sluill 
be  eulltleti.  ur>on  written  !ii)itlicsition.  to  rcf-eive  the  sum  of  $2JiO  iwr  week, 
during  his  indis|tosI1lon.  whilst  so  much  remains  In  the  funds:  Froriil*d,  Ills 
Hickness  diws  not  arise  from  Linumral  conduct ;  but  he  shall  not  be  entitled 
to  niiy'sui»[sn't  for  such  alHiction.  unless  the  application  l)e  made  during  the  time 
of  its  rontinunnfv;  and  the  visiting  commllte**  shnll,  in  no  cas<\  pay  any  niem- 
lier's  clnhn  for  time  eInpf«»Ml.  m»in*  than  one  week  previous  to  application.  The 
visiting  c*»mmittee  shall  have  a  dlstretionary  ix>wer.  and  may  re<|nlre  the  aid 
of  a  physifinn,  in  all  aises  of  doubt  as  h\  the  capaldlity  of  any  meml»er  to 
attend  to  bis  usual  business. 

'*  Skc.  2.  At  the  de:it!i  of  any  moml»er  of  this  wH*iety,  (after  having  I>e*ni  one 
year  a  member)  the  sum  of  $rw»  shall  lw>  alloweil  by  the  society  for  defraying 
his  funeral  exr>en?ses;  and,  each  and  every  uicndwr  of  the  soclefy  shall  pay  into 
the  hands  of  the  secretary,  nt  the  next  slated  n:ei»liiig.  the  sum  of  $1,  as  an 
extra  contrilnitlon,  towards  reidenisiilng  tiie  funds. 

"  Sec.  3.  On  the  death  of  any  meml»er  of  this  society  who  has  uot  i>eea  twelve 
natiiths  a  memlier.  tbn  <ann  of  ^\7t  shall  Is*  i»ald  toward  defraying  his  funeral 
rli;irg»*rt :  and.  at  the  ne.xt  stated  meeting  of  tlie  soc-lety.  an  cxin»  nnKrlbuiion  of 
SO  cents  shall  Ix?  paid  by  each  and  every  memlH»r,  to  replenish  the  funds. 

•'  Sec.  4.  The  society  shall  attend  the  funeral  of  all  deceased  members. 

••  FEIGNING  SICKNESS. 

"Art.  XVI.  Should  any  member  feicn  himself  wick  or  ilisableil.  fi»r  lla*  pur- 
pose of  deriving  i»enctits  from  tlils  sis-iety.  or  while  l»e  Is  deriving  iienefifs  (here- 
from, such  member  shall  be  exi)clled  the  society,  and  forfeit  all  rightt^  therein. 


"nBTKIVIXO  MKMKKUS  FROM  OTHCU   SOCIETII 

**Akt.  XVI 17.  Any  |>erHon  pivw-utliig  n  certlfimt**  of  meoUicrshtp 

citliiT  1>tM)Knipht('itl  mx-kny  to  this,  fthiiU  l>o  etitltlt^fi  to  m.  MMit  ni*  n  ums 
^iMJoy  nil  tin-  U'lu-nu  of  thlH  «K*l<»ty,  If  tbo  woi'lety  from  wlilch  be  en 
roi'iitoM  tin?  Hiiiiio  prlvlli'ue.** 

ArlUlf  ii  ijf  llii?  by  liiwH  of  the  Hnltlmore  Hotiety  wi3'» : 
"AttT.  'i.  All  uuMiilM-rM  nh««^iil  from  n  utatecl  or  ncljoumod  stjited  nv* 
thi*  riill  In  rnllcil,  hIiiiII  U'  lliiod  f*!  (t'litM ;  uiul.  If  altsoiit  fn>iu  tlio  in  j| 

the  \vIh»U»  I'vt'iiltur.  to  1*0  Hiied  25  oontH — and  no  exoneration  fn>ui  ,  -.       .   h 
nuy  rx<'niM\  rxwpl  <.*uiilhieiuent  by  8lckn«*«L" 

APPENDIX  A,  NO.  6. -OUTLINE  OF  CONSTITUTION  OF  THB  VtV 
YORK  TYPOGRAPHICAL  ASSOCIATION  OF  JTTNE,  1881,  Al 
ABUSNDED  IN  1633. 


I 


I 


All  oiitltn*^  of  tlkp  tidiHtHiition  of  tlio  Now  York  Tyi>n£n'iil*lii4-Jil  AivuHuttai 
of  .liint*.  IKII,  iiK  ivvIkihI  and  atni'iuloil  in  lS.'i:-t,  \h  livri*  Klvt^ii.  ThU  i«  nu! 
bttriKtcil  iiH  III!  outlliu*  In  tho  onlinary  kimisc,  for  the  t*<'i'ti<»iM  <''  tl^**  '^^HK^i'tv 
llnti  luiviin.;  a  tioiirln^  on  nuIim'iiihmU  4li>vc*loi>iiionls  niv  givoii  In  full.  Only  nu!- 
ti'i*  tliiit  \h  of  II  tiift't'ly  iintliiuiii'liin  Ititci'CHt  )h  otiiltttMl. 

'I'll*'  prrmublr  of  tho  (ttiistltiitlon  states  timi  " 'I'Ih*  Jaiiriu*yiiuMi  prtDli>ni  nf 
till*  fily  of  Ni*u'  YiK'L.  with  a  view  to  oUnalo  tlir  rlijirin"t<T  iiiiU  lulvuuiv  (hr 
hilcrrst  nf  till*  prt*fossiuii,  liy  innintnliiliiK  a  Jtist  atul  uiilfona  sciiK^  of  luim 
lui*  ilivir  liilior.  tlo  horoliy  lowilvr  to  fufiti  IIu'Imw*Iv)*m  into  a  («<_K-lety  lunlrr  Ik 
iiiitnc  of  tlio  Typoifrniiliical  A^^Hoiiatlon  of  N«*w  York,  iiutl  do  cuact  for  tlMr 
ffirVfi'iiiiK-tit,  tlio  fulluwlo^  iiHiHtltiitioii  atul  by-lnu'H; 

SiM'tloii  I  of  Artlijr  !  pitali»s: 

**  Kkxtion  I.  TIio  juris  Mctlon  of  thU  nRMncbitlon  nhull  omhmcv  tbo  f*Uy  nf  "Sm 
York  am!  tia*  vIMjifj^-H  of  IttVHtklyii.  Jei'tH'y  City.  WIIIIainHbui'i:,  autl   T"  " 

*riu*   articles   ilelliiliiK    the   olllorrt*   aiitl    ihoir   duties   du    iu»t    ri'M  til 

iu»tlee,  Iteymid  tla*  mention  that  the  llscnl  afTalrs  and  u^Tiet'nl  rioiiT.i;^< nn  ii  ci 
tlie  anmielntlon  were  d<'lej;ntetl  to  a  boiinl  of  dlreetors  ituisiNtin;;  <>f  I'J  mnw- 
hern.  divided  Into  ftuir  elasses,  the  entire  number  of  one  (dnits  to  hi*  rotlred  Atul 
tlieir  KUf-^-i'KHoi-K  elii'led  eaeh  !u»»»»th.  This  niade  a  four  riiuiithfl*  tt^iiure  r>t 
otileo  for  each  dlr<M-iur.  thouf^h  he  rhanK(*il  hts  elaAH  each  iiuuith.  ntMl  eutli 
limnth  IhrtH*  new  tneii  i-aine  In.  ex<*<Md  tbat  inond>orK  wpn«  not  diH^iin^l  Inrii 
gthio  for  reetoetloli.  1.  e..  a  iiiendter  )£i>in){  out  of  orlh*^  In  tho  r<itirtU  t*IasH  iLiii;tit 
Imp  nt'Jei'tinl  In  the  WvM  elawj*.  The  Fii'ivtary'n  salaiy  wjin  to  lj«*  n  sum  **  iMt 
I  xtvniln};  $'J0  |HT  uiintnn  to  lio  retaihitt-nl  by  tho  boiinl.  and  tic  e^tpnii^ttM  fn«fl) 
the  payment  tif  inonttdy  due^.**  In  ras*.*  lie  ne»;U"-t«'4l  to  attotHl  n  isM^rtlitjc  't 
tin*  asstHlntlon  he  was  to  In*  "  thunl  In  a  siiui  not  exitn-tliij;;  rut  <t>iiti>i  f«'r  e;H*lj 
dt'lli>*iuetiey.  to  Ih»  thMlurted  from  lils  yearly  salary."  Tin?  J^tiilUir.  or  4kor- 
ki*i*|H'r  was  iiIko  exempt  from  monthly  dui*H  and  !••  Is*  nwanir^l  n  Miilnry  tij  tll» 
boiint  of  dlnntors,  Init  wHliln  a  oaistlturionat  limit  of  "  $ii  [ipr  aiinaoi."  Tbr 
tnM)suri*r  iniist  never  Imve  to  excet*d  "  $Vt  of  the  fntuls  uf  tb^  namut^ULtUm"  la 
bif^  poKsi^ssJon  at  one  time:  all  over  this  to  t>e  ib'itoHUed  In  **  the  fi«rltl^  Uink** 
huhJiM't  only  to  ih*»  order  of  llie  Iroartl  of  dIr*N-tors. 

Knob  odhrr  eliH-t  on  nssuuihiK  bts  ofthn?  ainnniitlrcljr  wdt  ilb^  to  tl« 
follitwlinr: 

"  1^1  >v>u  mdeuiiily  d**c*laiv  that  you  wtlt,  to  the*  lH*:it  uf  yoar  nMlltx.  ovcvlc 

the  o(IU*i*  of ?    That  von  will  supimrt  tb<:  ixiutttitutfoii  of  tbU  ■  imoi lathe 

niul  all  liy  laws  fountbil  iheix-onv  Aitd  tlmt  you  wilt  art  in  itk(»  trnprntcUj  for 
tbo  >RMierul  ItfuelU  of  the  muidifn*  IheriMf,  wbt^u  opiwrtuuily  vfTrrt  or 

No  member  In  nrronniffr  fur  doe)i  or  flncfl  to  the  extent  of  13| 

hnd  not  l»eoii  n  nimd»er  six  nioulbs  wnh  idlifible  for  clertloa  to 
lultlnlion  ftv  was  ^l.'MK  T4\  oMits  of  wideti  must  iKfOtutianx  thv 
mrtnlH*r>hl|»,  the  txalanei>  (mM  on  nicht  of  elotnlon  to  menl 
dwi*s  wert»  rjJ  (vnis.  tintll  Ibis  an*oiinit^  to  Jrjo.  wb£n  tte 

I  Ih'  »>»nsiderw!  "  »  free  m«vntH»r." 

Tlieu.  as  iH»w.  tbo  pliN^'e  of  tbo  initiate  bi>nnd  bim  nM  ott^ 

lie  while  working  i*>*  it  )ouruv>><>t«    lof  lu  ^uiy  li  Aboold 

i»l>l«yit»it  printer.    Artlele  4.  w.  .•  snbjert  of 
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"jVitTiri^  IV. —  nirvtiou  and  initintlon  of  memhf*rft, 

"  Section  1.  AppIlcMHons  Tor  ndmlsslnii  Into  this  nssoolntion  must  ho  rondo  to 
tho  bonni  of  (lirtNiiirs*  oiilicr  |iorK<tniilI.v  or  throimlt  iii».v  iiicuiIht  of  this  nsso- 
chition.  The  a|i|illi-iint  iinnt  first  (Ipiiopit,  or  rnuso  to  he  dei>oftit<Hl.  In  the  hiiuda 
of  lht»  Kwrotury,  the  huim  of  .Vi  oonts.  ui>*»n  whirh  t!ie  Iionrd  shall  tnki*  his  ro<iuoHt 
\wX\\  <i)iisidt*nitioii ;  hihI  if  it  Hhall  ftatlsfartorily  apiK'ar  that  ho  is  a  n^joihir 
Journey ina II  priutor,  of  tho  njio  of  21  years,  and  not  workinj;  for  less  than  the 
prii-es  fstnlihslitnl  hy  this  ;!SKoelntion,  the  results  of  suuU  hujuirles  shall  he 
reiH>rte<l  tt»  (he  next  in^-etiujf. 

"  Skc,  2.  A  iH'fuon  favonbly  reiHjrte*!  to  the  nspoelntlon  »Imll  he  hfilloteil  for. 
nnd  the  votf*s  i>f  thriH*-fonrths  of  tlie  uiend»ers  pn»sent  sliall  entitle  liini  to 
adiniHHion :  when,  havint:  Ki^nd  the  i.-onstltution,  and  i>aid  the  additi*tnal  HUni 
of  ?l.  he  slmll  l>e  eniitle<l  to  a  nntitleate  of  meniltershlp. 

"  Stc.  ?%.  I'andiilates  who  do  nitt  t-onie  forward  within  three  nionthn  after  Ikelng 
notifi(Hl  of  tlH'ir  ele<  tion.  nhivll  forfeit  their  dejiosit  money,  titdesw  a  satlnfuetory 
excuse  (uY  the  delay  he  renaerinh  Should  u  eandidale  he  njei^-tetl.  his  deposit 
shall  liL-  i^'tnrned. 

"  Shx.  4-  Newly  ele<te«l  nienihers  nf  this  asHooialion  shall  In*  intn«Uired  l>y 
the  UidividinilH  who  first  proiH>st»d  then*  to  the  lH)ard  of  directors,  or  sn<*h  other 
Buitahle  jK^rMiMi,  or  personw.  as  may  he  designated  hy  the  ehalr.  The  nienilierH 
of  the  aswxiation  will  rlw*  on  the  entran(*e  of  the  t*nndidate  nnd  renniin  stnnd- 
lnt»  until  he  ho  conducted  tc  the  presiding  officer,  who  shall  address  him  as 
folltnvs : 

'*  S:u — I  have  Ihe  ph^nsure  of  informing;  yon  that  you  have  he<*n  eh'cte^l  a] 
niemhor  of  thn  Typogrrni'hical  Assoeintion  of  New  York.  liefore  your  name  la 
adde^l  to  the  roll,  it  is  my  duty  to  ask.  Ho  you  understand  the  ohjwts  of  tliin 
asso^'iationV  Will  you,  tK)th  as  a  Journeynnui  and  an  employing  printer,  sup- 
|port  the  constitution  and  scale  of  prices  of  this  assooiation.  and  all  t»yduw8 
fouud<Ml  thereon?  Will  you  attend  all  meetings  of  this  association,  and  emhraee 
every  prof)er  on:asion  to  promote  Its  reputation  and  enhance  ll-s  prostH>rity? 
And  where  your  inlluence  Is  desire<l  l>y  individuals  of  the  pn>fi*ssion.  and  their 
einimn  aw  workmen  are  o^jxial,  always  give  the  preference  to  meuihors  of  this 
association? 

•'As  your  answers  are  sntisfnotory,  and  trusting  that  you  will  ever  bear  in 
uduil  the  ()rin<*iples  nimn  whicli  this  association  Is  founded.  I  now  tender  to  you 
tlie  rt^;ht  Imnd  tif  fdhnvwhip.  As  an  earnest^  of  the  sliMvrKy  of  the  dcvlaratltnis 
you  have  just  ma<le,  you  will  siini  this  ccjustltutiiTn,  which  defines  your  rijihts 
and  duties.'* 

The  older  ty[x>KrnphleaI  society  of  New  York  aduiltteil  tM»th  emiihtyei's  ami 
employees  in  the  Industry.  IndCHHl  this  seems  to  have  been  the  real  source  of 
Its  undoiuK  as  a  hds>r  organization  and  tlie  securlnc  of  a  charter  whli'h  pro- 
hlhiled  it  from  interfering  with  rates  of  \vaja;es.  Tlie  Typogrrapliical  As.so(iatiou 
pr*>vidcs  against  sitlittin«  uiHti»  this  rock  hy  section  2  of  Article  V,  which  says: 

•' Si:c.  2.  Any  menihcr  of  this  asscwiation  who  shall  estalilish  the  printing: 
business  on  his  own  ac<"<Hnit.  will  forfeit  his  title  to  membership;  itut  In  event  of 
his  apaln  l>econdn^  a  jfuirneynian,  he  slndl  he  entitled  to  all  his  former  rights 
and  prlvileff<'s.** 

Other  Important  articles,  covering  the  matter  of  relief,  containing  the  genua  of 
the  "  strik«*-fund  "  idea,  "out-of-work  heueflts,"  aud  establishing  the  '*  chapel/' 
are  the  following; 

"Article  VI.— Of  the  funds, 

"Section  1.  The  funds  shall  not  Ik»  uppropriatwl  to  any  other  purpose  than 
to  defray  the  utH-^^ssary  exi>enses  of  the  association,  and  the  (M'cuniary  relief  of 
Its  members.  In  no  ease  phall  the  allowance  to  meudK*ra  exceed  J?3  i>er  week  to 
Hingle  men.  and  ?4  to  married  men.  aud  the  board  of  directors  shall  determine 
the  right  of  applicants  to  the  pt»r  week  allowance  speclfteil  In  this  section. 

"  Hec.  2.  Any  meml)er  who  may  he  thrown  out  of  employment  In  conse^iueiK-e 
of  not  obtaining  i\  price  for  his  labor  that  shall  be  In  aceordanee  with  the  Bcale 
and  having  a  certificate  to  that  effe»^t  from  the  '  fntlier  of  the  eIiai>ol,*  in  th*? 
otiict*  where  lie  was  last  employed,  shall  be  entitled  to  the  weekly  relief  spe<*lfled 
in  the  pre4'<Hllng  section  while  he  shall  remain  iniemployed :  but.  If  It  shall  sntls- 
fnetorily  appear  that  he  makes  no  effort  to  obtain  another  situation  or  refuses 
honorable  employment  when  oflTereil  him,  nnd  continues  to  draw  from  the  treas- 
ury. Ills  weekly  allowance  shall  l>e  immediately  stopiied,  and  his  claUii  on  the 
funds  be  suspended  for  the  term  of  b\s.  mouths. 


»6d 


OF    UUKm. 


"  8rr.  X  No  m«m!»^r  rlMill  br  ciiliiUsl  i  *^  cpvcllfid 

ppnJiirUtlotuB  limy  Ur  u4U(k;  far   the  relief  uf  lUck  txidubma   and  •Jn>  te  tlr 

'"burl.'tl  •  f  .U'.-.'jiv*.,!  bn-tiircu. 


"ARTicut  VI  I.' — O^  lAc  chuprL 

**  HiorTioN  1.  in  corh  jfHntfne  f>m<^  wfthtn  tb«^  jtsrUnltctlMl  rcMMgMrlsed  to  ArtM» 
I.  rwM-tWiu  I.  MlieiH  jou  :<-<i  with  tbto  wMnctattop  are 

thi-ri>  PhiiM  U*  rMtul>)^>  '^illy  oikllfKl  n  '  duuwl-*  flttd  aa 

.Clif'il   Jcnirncyiniin    f»rlnt«'r  mosfMi    t  '■•   tlM^mit.    -   *-         •      "!    ?-       ropjUHiJ 

IIhI    Linmii    III    hit*  oUW-Lil   f*}i{iii(*lty  r  (if   t)i«  il« 

Ihiill  htf*  rt'frrrwl  for  MrttU'iui'tit  uny  4 ...  t-  Ibat  Uiu;   -    .-^*.-,*u 

kml    ciii|»toyc*(l,    or    lH>t^vpf*n    joiinifymoii ;  niitl    tlM>    «Uan^r^<WHinf    ahttU    W  ai 
rjiiflKt^l   hy   tlit<  rtiiiH'l,   uiid   ItM  (h'clMluti   ]KiiuIi*!Hixl   In   avid  Mtpportnl  I7  ki 
nii'mbcrH  w-win-rtlvely. 

-  Hcc.  2.  \VIm>ii  ilMiihtfi  ariiM*  rwip<>rtlnic  the  ooiwtrwctloit  wfrlHi   iniiy  Iw  glMi 
,  tn  tiny  nrttrlo,  or  urtfrlti^.  In  tbr  i«ralr  of  prliL*rM.  n  o1iii|h*1  '  ■**  JuimgiHi^d 

IWihim'itioiU  :ir  whlt-h  tho  fiiilicr  xbiill  i>r(*Hlib\  wlM>n  th^*  •:  %hmU  b»  a» 

rnKMMl,  diiO  the  tbM-imiuri  i*t  the  ninjority  Itt*  hludliiK  \t\»jn  mi. 

"  Sk.c.  :t.   It  shall  In*  tile  ihity  of  ibe  fnihcr  of  iIm*  rlmiM-l  to  r^Twirt  Ihr  Oitat 
iif  thi»  (llMicnlry.  und  tht*  ilHctMWiit  tbiTeoii.  tu  (hi*  iir«*Hl<lent  <if  tli>»  iNMinl  of  lUnrf 
|«l*»,    who    hIuiH,    If    In    Lhclr    opinion    uot-rmwry,    brln«c    tbo    itabjrtrt    brforc  fkt 
I  AffMorlatlon, 

"  Srr.  4.  Kv(*ry  nu'inbor  of  ibi*  iiHMo<*intltin  In  IIh*  o|||i-t*  nhjill  lint-o  a  rotor  U 
the  *-h«itr»l :  bnt  if  tbr  uinjnrlty.  In  lursc  oilifes;,  drfUlc  to  dolpf-aU*  8l*e  truM  to 
Jin|K*lN  (<uiiHiHtUiK  of  lh<*.  AovpM.  or  uUiv  menitteni.  nf  M-hhMi  ttir  f^fh^r  t»  bt 
Dlwfiy«  one*.  It  shiill  l>«-  ooinpHfiit  for  tliom  tt>  <)o  wk  Tlu*  fnth«*r  of  iIm^  r^afii 
to  Itf*  i'Ut'l*Nl  liy  n  iiiiijortty  :in<l  routlnn«^  In  othiv  tUr«v  iiKWitliH. 

"Ski. Ti.  No  (*lm{N'l  rthiill  ht*  fi^rnifil  lu  any  prtiilUic  tiUhv  wln^re  tlnTT 
lo^H  (liiiii  lltt-00  iih'oiIhtm  of  thi'  iiNMK-buiiiii  »>ii iployi^l ;  nml  nny  tllllV'uUy  »rlf 
Innttns  In.  or  any  flt'in:iii<l  for  rfUcf,  muiuatlnir  fn>iu  mu'h  ofllt^e.  f^Jmll  tw  bM 
bt'fMri*  tlu'  iHxinl  of  (Unriorx." 

ArtU'U*    X    ou    '*  IiiMM*ii''btiiont    iiiiil    trial    of    mombifpt "    pnrvhloi*    ttiat    **  1 
bpoarli  of  tlif"  fiinntltutton.  l»y-bi\VH".  or  nciilr  of  prUfw  «f  thin  nH.si»i-j.-itl..M.   4m 
coiiKtltud'  JiiHt  jrriiuiHlK  for  imiK'iM'iiiniMit.  .Mthnoiiiiioii.  ilnt*.  <ir  fxc  '  luy 

of  ItN  oflu-crx  or  niomlM*n*.*'     It  Is  nlHo  tiruvblMl  that   **  iiwitliK't    •  .        •!  ml 

^brlu^  Into  i-(iiif*>iniit.  tn*  iterUlon,  iht*  fUifioclntlon  nn  11  twHly  **  \h  punLslialiU-  in  likn 
iiuniipr.     <'hiiixt*K   tntiHt   lie   ututU'   In   wrlthii;.   a   copy    fiinil:<h4nl    the    nii'ml»rf] 
fltfiUnnl   whom  tlH^y  t\rv  nin*l<*  nt  U*n!«t  oiu*  w<t'k  l»cfori»  the  Uat<»  of  th»i  mefihil 
lit  wlibb  tbcy  tnf  tu  ho  tak»>n  up.     A  majority  vnt<«  nmvlot*. 

Arllric  XI  "Of  Iho  wraU*  of  prlcfH  "  f*nys: 

"  Si^inoN  1.  Tin*  wi\W  of  prici-w  fiii-  l(itH>r.  anK^ndnl  to  thU  (^>u«tltutl(>ii.  **Ii:jII 
In  nil  tawen.  Iw  ntn»*Uli'rc<l  a*  a  part  thert'i>f.  anil  im»  memlx'r  of  ihU  n»Htx:Uit|uA. 
f-hiitl  on  liny  pr<.'tpn>'i>  wbaicvrr.  work,  cither  til nvtiy,  or  lndlr«?ctly,  for 
h'HH  thitii  lhoMt»  >4|H*clMe(l  tlK»reln." 

Artlrlo    X    of    Ihr   hy-lawH   r^tiihllHhes    iin    einpluyui^llt    nlTln*,    or    ottl-of-wor 
ri'tflHtiM".    with    priority    rl»:htj*,     Tbt*    lit t tor.    Iiowcvcr,    wf»nl<l    not    n|ii)c«r 
tinioniit  to  a  walthiK  Unt  htutcnl  u|h>ii  estaltllHlimontH  and  priority  rfghtn  t]ien*ln 
Thi*  art  It'll'  sayn  : 

"A  Ih.miU  shall  be  kept  i»f  the  «BRorintifmro*iin  for  !tH»  pnn»o8i»  of  rc^Istprlti 
IIh'  nann's  of  siK'h  nuMiiheiH  an  nn»  In  want  of  «Miiplt\vimMU,  nml  mI»«>  of  rufantl 
MltuatioUH,   anil  any  Jonrneynuin  who  umy   Imve  pliniMl   his  ntiTuc  nii   thp  t>«»olE| 
ithall  forfi*K  <*  rentH  for  every  twenty-four  liours  Ul»  name  sluiTI  rcnuifn  tli 
11  Tier  he  haM  nhtainrH]  a  Hituntlou.'* 

Uy-hiw  XII  rrquliVH: 

'*  It  thnll  l»e  the  iliity  of  the  meml>ers  of  this  nttnoelatton  (o  Inform  Mninicc»rs,J 
who  rnnie  Into  llu»  oITI'Tm  where  they  nre  omploywl.  of  the  c»MtahIishe<l   f^rhvis^ 
I'nit  nUo  of  tlie  existence  of  the  assoHuiJoii.  unti  of  the  netvssily  of  Ixreoiulng 
meuihera." 
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APPENDIX  A,  NO.  6.— CONSTnUTION  OF  THE  NASHVXLXiK  1 

TTPOOKAPHI0A3L  SOCIETY,   1837. 

rREAMBLE. — WhoronP.  it  l3  the  Uutj'  of  every  member  of  a  InudaMc  calling, 
to  uno  tils  l»oKt  oxortions  toward  enhauolog  nm\  digiiifyliij:  wild  (iilllng.  by 
Hddiii^'  to  the  uitnutum  of  Us  virtue  and  intelllgen*:-© — ns  >vell  iis  for  mutiml  pro- 
tection and  defease,  as  fur  the  iiuriM>se  of  cultivatlnt;  u  friendly  feeling  and 
inlerconrse  toward  each  other;  and 

Wheivtis  tlieso  olijet-ls  are  nmre  attahiahle  by  the  foruiation  of  »ocietic«  coni- 
jiostHl  ot  the  sauie  rhiss  of  persons  than  liy  other  means: 

Therofcire  we,  the  8uhscriL»ers.  printers  residing  in  the  oily  of  N'ii.shvJ#h\  deair- 
oiirt  to  forwunl  the  afori'sald  ends,  have  H^reo^l  to  form  oun*elved  Into  a  tHK-iety, 
aud  for  our  soverniucut  adopt  tlie  foUowluf;  eoiisUtution:  i 

.Vjiticlc  I, — OruatiisatUm, 

Skction  1.  This  sr>riety  Phnll  !»e  enlletl  tlie  "  XHshviUo  Typoprnphleal  Sooioty." 
Sec.  2,  This  soeiety  shall  have  for  its  objeetM  the  viiHous  pur|K>ses  stated  in 
the  preamble  nnd  fonstitution. 

Skc.  3.  The  ftocloty  shall  hold  Itrf  ix-jfidnr  meetinRs  on  the  nr?it  Sjilurdny  in 
each  uioutb.  and  iteven  paying  meiiil>ers  shall  coii»titute  a  quorum  to  (rausuct 
auy  biiBinesH  confided  by  this  constitution.  ■ 

Abticle  II. — Of  the  ofpccr9, 

SKmoN  1.  The  offlcers  of  the  scM-lety  shall  l»e  a  pn^sldcnt.  vice-president,  sec- 
retary, treasurer,  and  live  directors,  to  be  elei'ted  annually  nt  the  rejruiar  meet- 
ing in  April,  tiy  ballot. 

SEf.  :;.  The  newly  elected  offic-crs  stiali  not  enter  ujion  the  duties  of  their 
oltices  until  tiie  adjonrniuent  of  the  mwlinR  at  \>  hlch  they  have  Iweu  elct'ted; 
and  iH'fore  lakin;r  their  seats,  shall  individually  or  <*ollectlvely,  at)  the  case  may 
t>e,  midkC  the  followluK  pledge,  admlnistenHl  by  the  president, 

"You.  A  B.  do  hereby  pled^re  jisur  honor  tlnit  yon  will  endeavor,  to  the  liest 
of  your  ability,  to  disrhurge  the  vMri'»us  dutii»s  incinnhent  on  you,  (ur  each  of 
you.  as  the  case  may  In?)  I»y  the  it»nstitution  :nnl  by-laws  of  this  soilety  ;  and 
that  you  will  act  impartially  in  all  things  iiertaiaing  to  your  duties  whilst  uUieerH 
of  this  society-." 

Articxe  III. — Of  thf  pratldrnL 

Section  1.  Tlie  president  shall  preside  over  the  dellberutious  of  tlm  society, 
hut  shall  not.  whilst  In  the  chair,  enti-r  into  debate,  or  plve  hl«  opinion  ou  any 
qm'stion  except  fUfh  as  relates  to  onler ;  but  may  nt  any  time  leave  the  rbalr 
for  that  puriHise,  and  aitpoini  a  nieml>er  to  fill  the  same,  /'rondv^t,  lie  doc8  not 
speak  more  than  twi<^  on  the  same  qiiestlon. 

Sec.  2.  The  pi-CBhlent  «hnll  not  vote  on  any  <)uef?tlon,  except  in  cnne  of  a  tie, 
when  he  shidl  have  the  cnBtliig  vote;  hut  lu  elections,  he  shall  have  his  rote  ns 
n  mend>er  onlp. 

Sec.  3,  The  president  shall  have  power  to  nominate  all  committees,  l>ut  tlio 
nniniimtiou  shall  be  confirme*!  l>y  a  vote  of  the  society. 

Kkc.  4.  The  pn'sldent  shall  have  power  to  inflict  fines  for  nnnece«Rjiry  ahsence, 
misbehavior,  or  netriert  of  duty,  not  excMH^ding  ^1  for  any  slnple  ofTHnsi* ;  Imt  niiy 
iMomlwr  may  appeal  to  the  society  for  a  release  of  flues,  Provided,  llis  ap]>eal 
have  n  seciuid. 

Sec.  5.  The  president  may  call  special  meetlnf^  when  he  aud  the  board  of 
directors  shall  deem  It  necessary. 

Abticle  IV, — Of  the  vicc-prc^titicnt. 

REmoN  1.  In  the  event  of  the  death.  ahAentv  »r  disability  of  the  presldtrnt. 
the  vice-president  t*hidl  net  iis  president. 

Sec.  2.  In  the  event  of  the  death.  nbKenee  or  lUttablllty  of  both  pr*.*slilent  nud 
vlce-presideut,  tlie  society  shall  All  the  vacancy  l»y  n  pro  teniiM»re  iipixilntment. 
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Article  V. — Of  the  nrvrctaru* 


Skctioiv  1.  It  8lmll  bo  tlie  duty  of  ll)e  RtsTClnrj*  to  koop  n  true  ntiil  W^WM 
roc<>r<l  of  th«  lu'oi-otnlin^s  of  c'ti<'!»  iiu^otiiin;  In  n  wi*ll-lM>»iiid  b»M>k  k**i>t  fur  lk;i 
imrptwc* 

Skc.  2.  The  Hecrolury  nlmll  not  ns  oollwtor.  uud  nil  uioncyft  rec<»lvc«1  \%y  bte 
for  tJH*  Hi»rioty.  Hluill  Iio  piilil  ov(»r  to  tho  tronnuror  forthwith,  tnking  a  rwpi|i 
for  tlie  umiip  In  ii  lumk  krpt  by  lilui  fur  tl\;it  puriHiso. 

8ec.  X  It  hUuII  bo  liiH  duly  to  notify  nu'inbrrs  of  the  jftocietj'  of  nil  xtxiciil 
nuM'thi^H;    iiImo,  iu»\vly  clofttMl  iiH*iiilH>r«  of  tiicU*  t»UH*tion. 

Rec.  4.  Uo  Hindi  kiH'p  II  box  or  trunk,  fn  whtrh  nil  pn|>er8  belonglne  to  tb 
Rorlety  eltmll  Ik»  dciK^tKlt***!  by  liini.  \\\v\  safidy  kopt  uiutor  lo<'k. 

Kkc.  5.  Tn  coiiHldonitioii  of  Wm-  ordlnnry  dntirs  of  bin  olTb-#*,  tlu*  ftorrrtJinr  nhafl 
be  exrnipt  from  tlii'  pjiytntMit  of  bis  monthly  ins(ji!lnionts. 

Sec.  6.  In  o.-iso  of  tin*  idwpiu'o  of  tbo  sorrotnry.  Ids  phiro  kIiiiII  bo  flllinl  lir  i 
pro  tempore  app*»lnlniciil,  inul  tbo  poi-Hon  s*^  nppfilntod  shall  l»i»  fx«*ii)|>t  trm 
tho  puynifnt  of  his  nmnrbly  dut's  for  the  un^'tluK  be  luiiy  act  um  jwn-retiiry. 

AuTtcLE  VI, — Of  thv  trranurrr. 

Section   1.  It  Hhidl   bo  tbo  duty  <tf  tbo  troiiHuror  to   r«*<»ivo    nil    nioiUT* 
loi'twl   by  tbo  KOiTotiiry   for  tbo  uko  nf  tho  Ho<*it»ty,  nnd  r«'<'olpt    to   hliii   t**T  th 
Knnio, 

Seo.  2.  Ho  Bhirll  keop  n  Iruo  nud  pomvt  ncoouiit  of  nil   uiourya   rocvlred 
IdiM,  and  (»f  nil  o\pondilnl'(>^4. 

Sk*.  :i.  IIo  sluill  nnikt*  no  dlsbursomont  tinIo«.s  by  an  ortlor  of  Hic  sodetxJ 
which  nrdor  nball  Ik*  siKUod  Ity  tbo  prosidoid  and  (M>unlorM!*rno«I  hy  tho  st»rTrtjiry^ 

Skc. -1.  Tho  troasuror  Hhidl  make  a  ropinl  of  tho  ntato  of  tho  lltiaiiivH  to  tlil 
siH'icly  at  llu'  rt'KuIar  ini*flInK>*  bi  A\\\y,  Cjiitibcr  antl  Jaininry,  jinil  nX  tho  A[n1 
uioolbip  he  Hbidl  uniko  his  roiKirt  In  <i>njiin4-tl(»n  witli  tlio  w^t-rctary  and  bftnn 
of  dIroctorH,  for  wldcli  pnrpcs<\  thry  nhall  bavo  five  iumh^kh  to  tho  l>o4»ktf  "f  tli 
BCMTotary  and  tron>iuror,  aw  well  as  all  oilior  paporn  ItehmKlnK  tn  tho  8ooloty. 

Skc. '».  TIh>  troasuror  Nhall  Im'  roipdrul  to  ^dvi*  iKun!  ami  socurlty  to  the  |ii 
dont.  when  tbo  stun  in  tlio  troaf^ury  Hhall  amount  to  :fUKi, 

AnruLE  VII. — Of  the  dirtftora. 

Skctton  1.  Tbo  Imard  of  directors  aIuiII,  wlthiu  ten  days  after  their  t»U 
nuH'l   ami  rh<Hmo  ono  of  tliolr  uundier  tu  not  lis  ohiilnniin,   wlto   Hlinll   uliiii  M 
UH  WH-rotary  of  tbo  board. 

Sec.  2.  Thoy  shall  ha^ulro  into  tlio  rhilins  *>f  nijpliniMLs  for  rt-Uof,  niul  ror<ii 
metal  rollof  tn  Indif^oiU  iirlnti'i*H  or  tholr  f»ndlii*s.  In  Kta'b  mij^cs  n**  In   their  Jttt  , 
inent  tlioy  amy  doom  pn>{K'r:    and  also  hu\c  n  gononil  supervlHlou  of  the  luler 
t-sts  and  omn*i'rnH  of  tlio  niK-loty. 

Skc.  X    Tbo  Imard   of  dlivotom  Hindi   act   uh  a  Mtandhit;.   onrro«|xnidiiMJ  an 
puhllfiblng  comndltee,  to  tranHuot  such  buAlucsK  uh  the  MX'loty  may   froai  tlori 
to  lime  direct. 

Sec.  4.  In  onso  of  tlio  doidh  of  a  nioadior  of  tho  noi'loty.  tho  bonrtl  shall  lutv 
tho  «u|torlutondence  of  the  funeral.  They  ftball  likewine  unik^*  strirt  Uiqulr 
Into  ibo  oircumstanwH  of  the  do^-ejiKed,  and  If  thoy  deem  It  noo-s*«iry.  »1j 
rooiiuimond  n  Ntnn  not  oxitHLiUnt:  $.'UK  to  dofray  t!io  oxiionm^K  of  tin*  funoriil, 

Snc.  5.  Tho  board  hhull  Inform  all  Journeymen  prlnterrt  on  thiMr  arrival  In 
this  city,  of  tho  oxi.^tteiai-  4«f  tbi.s  HocU'ty,  and  furnit^h  oflch  hi«li^i<Uinl  tvlth  ft 
copy  of  Us  «'o»iKtitution.  ■ 

Sec.  t».  Tbo  clinirmun  of  tbo  boar*!  nball  have  jtower  to  niw»>ss  n  flue  of  8|| 
ivntt)  for  iionattontlanco  at  their  ro^ntar  monthly  moi*linp<,  vrbt-ti  a  tuirKfat-torfl 
rx<'iiNo  U  not  given,  whieb  flno  Khali  be*  reiM>rted  to  the  m^cretiHT*  unci  char;n-«]  o&l 
bi!4  book.  I 

Sec.  T.  Any  member  of  the  lH>ard  who  slmll  ne>rle<t  to  attenil  th«.*Ir  re;mlnrl 
monlldy  nit»otin>w  for  tbr«v  uiontlis  sntH-«i««ivo!>,  nhall  l»e  ivj^rltnl  to  tb-  ^»vSetM 
by  the  chairman  of  the  lM>nrd,  and  If  r<ald  meml>er  i-nn  04>t  \;\w  a  ''^iTI 

exons*'   for  sucli   uoKloct   of  duty,   be  nliall   be  deprived  of   idA  oil  ,    ihlJ 

■ociely  shall  go  into  an  oleetlon  to  fill  tho  vn«incy.  1 

8ec.  8.  Tho  ohairnnin  and  two  other  dlnN-tors  Kimll  haw  poir^r  to  Cnuii^noa 
^ny  Imsim>s8  intnistoil  to  tlio  iKinrd  by  this  mnfitttutlon.  In  tke  ■Ih«cicc»  of  tbM 
Khatruiau.  a  pro  tom|K>re  apittWitnient  Hball  l»e  made  to  flll  th9  TMWH^.  | 

■  Sec.  it.  ITie  Ixaird  Hball  mit't  ri»irularly  on  ilw  lust  Sninf"'*"'  »'?  eflrb  tuontta»l 
■Dr  the  transutction  of  business  that  may  be  laid  before  i 
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Article  VIII. — Of  the  chapel 

Section  1.  There  nlmll  lie  n  fImr>oI  iti  cnch  orfit-e  wberc  there  nre  three  mem- 
ber's of  (III*  KOi-lt'ty,  (exrlusivo  of  the  rorfiiuin. ) 

Sec.  2.  Tlie  chii|it'I  shiill  <'h<M>s<»  ont*  of  the  uiemlH*rs  to  preside*  who  shall  be 
calliMl  the  fiUlior  of  llw  rhiipel. 

Sec.  :i  Tht*  <lin[*el  sluill  have  the  fniporvUlon  of  nil  dlsputei^  l»e(w!xt  Journej'- 
im*n,  and  nmh  otUcr  hiisinesH  as  t*<>n<*eriis  their  ofH<'c  nioiie,  and  whieh  t*nn  not 
be  hrouKht  iunmMli;jtely  hcfore  the  so^-iety. 

Skc.  4.  Journoyiaou  helonjrliig  to  this  sorioty  Khali  h»»  uinler  the  refaihttlon  of 
their  resiK^rtlve  rha|»ols.  nntl  each  chapel  shall  have  jiower  to  enfort-e  the  pay- 
ment of  all  Ouch  to  the  Hociety. 

Sec.  5.  In  case  nuy  Jnnrnoyuian  employed  In  this  city,  should  neglect  or  refuse 
t*»  present  his  name  to  the  sw-lety  for  membership,  It  ahflll  be  the  duty  of  the 
chapel  to  refuKC  to  work  with  hlni. 

Sec.  <!.  Any  meml>er  of  the  society  who  may  Ik»  disantUttod  with  the  d<'cislon 
of  a  rhapol,  will  have  the  right  to  an  apiM>al  to  the  .soeletj',  /'ixic/ifc'/.  Sjild  member 
Is  not  in  arrears. 

Sec.  7.  Any  decision  made  by  one  chapel  shall  he  cousldered  binding  on  the 
others,  unless  disappr»>ve<I  of  liy  the  8»>rlet>'. 

Sec  8.  All  business  done  by  chattels  shall  be  In  private. 

Akticle  IX. — Qualiflcatiotts. 

Section  1.  No  member  shall  he  eliffilile  to  any  oflh*e  In  U\U  socloty  who  is  In 
arrears  to  the  society,  at  the  time  tif  election,  the  sum  of  $1  or  upward,  or  who 
has  not  been  ii  memlKT  at  least  six  months. 

Sec.  2.  The  t)ualification8  for  membership  shall  \to  a  goo^I  chararter.  indus- 
trious habits,  and  a  j?ood  pra<*tical  linowl*'<i;fe  <»f  the  art  of  letterpress  printing. 

Sec.  3.  No  iktsou  shall  he  admitte<l  to  memlM»rship  in  this  sm-iely  who  la 
known  to  l>e  a  runaway  apprentic-e,  op  has  not  servwl  his  apprenti<.'eshlp. 

Sec.  4.  Any  i»er?<<»n  wishing;  to  bccuiiie  a  member  of  tliis  society,  must  make  the 
Bnuie  known  in  wrilinu  to  the  chairman  of  the  board  of  dlivctors.  whose  duly  It 
dhall  lie  Ut  lay  the  same  before  the  Intiird  at  their  next  n»onthly  meeting,  ami  If 
the  bi»nnl  sluill  deeui  the  ap|)licant  wnrtby  nf  iiieuilicrsliip,  the  president  shall 
present  his  name  to  the  society,  and  if  it  be  found  tliat  three-fourths  of  the 
voting  meml>er«  present  are  In  favor  of  hla  adudssion,  he  shall  be  declared  duly 
elected. 

Sec.  n.  When  any  person  \»  duly  elected,  he  nhall.  before  taking  his  seat,  make 
the  following  pruunse: 

••  You.  C  D,  do  heret\v  pleilge  your  honor,  thnt  you  will  conform  to  all  tlie  rules 
of  (his  society,  that  you  will  la^t  diviiljje  any  (*f  the  proceedings  that  are  not 
intei»de<I  to  be  made  publie:  th:»t  you  will  endeavor  to  <'ultivato  a  friendly  feeling 
numng  the  members,  st)  thnt  being  a  member  of  this  stM-lety,  may  give  the 
bighe^it  assurance  of  the  faithful  discharge  of  all  conlldence  und  trust  reposed 
In  yo\L" 

Article  X. — liuc9,  fincM,  etc. 

Section  1.  The  Initiation  fee  shall  bo  $2;  the  monthly  dues  TO  cents,  to  fall 
due  on  the  day  before  the  regidar  monthly  meetings. 

Sec.  2.  Any  member  being  absent  at  roll  rail  without  a  sutflelent  excuse  ehnll 
bo  fined  I2i  cents,  for  absence  the  whole  meeting,  r><*  i-ents,  and  fi>r  l<'avlng  the 
ro<->m  whilst  the  societj'  Is  In  session,  without  i»ermisslon  of  the  pf**sident,  not 
less  tbrin  ll!i  or  more  than  .Vf  ivnts. 

Sec.  o.  Any  person  neglecting  or  refusing  to  pay  moneys  due  the  so<'lety  for 
two  mouths.  sluilI  be  debarretl  idl  the  privileges  the  society  until  all  such  dues 
nre  paid  up:  and  if  not  paid  u]i  within  four  montlm,  he  shall  U*  exi>elled.  and 
shall  not  Im>  again  admitted  unless  he  pays  all  dues  and  Is  electe<l  lis  u  new 
member. 

Sec.  4.  The  society  may,  nt  nny  time,  raise  or  lower  the  Initiation  fee  or 
monthly  Installments  by  n  vote  of  three-fourths  of  the  votlug  members  present, 
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.Vrticlc   XL — Llfr  mrmhrmhip, 

Section  1.  \ny  meinbor  who  t^huU  havo  rosldo*!  In  Ujo  clly   for  twelve  yecn,  | 

li.wiiitc  piiUl  up.  r<'i:ularly,  all  liU  Uuf^.s  anil  Wuv^,  niifill  Iwive  n  ri»£bl  to  i 
»\\\\t  Uurinj^  life,  witliuul  furiher  IriKtulliueiitH;  uud  any  ii>e<ntM»r  on  lufanMtt^j 
or  nX  nny  tliiii*  iirtenvnnls.  piiytnt;  Into  t\u*  troitKury,  tlic  Mtun  of  93^  iiibflll«At%| 
lu  like  mauuer.  he  coiustUert^l  «  Uieiiiber  for  life. 

AATtCLC  XIL — BrnrfiU, 

8ccno:«  1.  Tbe  benefltH  mid  reliefs  of  tliU  Bocletj  RhAll  be  cxtexMledtoltviDtt^ 
bers  or  thotr  ffimlHoH.  nn<l  to  iiU  tlio  ili^HiTvln^  of  tlie  pmvfesBlon. 

AftTKUc  XIIL — Vcrti/icatc  of  membvrAMifim 

8£CTioN  1.  Any  membor  npplylng  to  tbo  prcflldent.  and  stating  lii»  IntoaHooiii 
If^iive  tbe  city,  or  quit  the  buHlnoHH.  Hhall  Ue  otitlUnl  to  a  cprtincatr.  fU|pa«d  K 
tlw>  pri-sUU'Mt  nm!  «-«nuiterKij:nc»<l  tiy  the  s<»<TOtnry  :  I'mrhtrd,  Mm  I«  ni»l  In  <totit  A, 
the  HUi'Iely.  iiiul  U  not  lyln^  uixler  ;iiiy  cUur);;i'  of  uilHt'outliKi 

^rl•.  2.  On  siiUI  nH»iiilM»r  U»nvlnn  ami  rt'turuin^  nt  nny  di 
Ik>  riM-i'lvpil  jiH  a  rctrulnr  inorolMT  without  Iho  tuiyiiif^iiL  of    m^i-ii  rl 

Unit'  Mf  his  absenc*?:   Ptoridal,  llo  deliver  liU  eertlflfiite  to  tlif  pr*  t  tte 

llrMt  n'Kular  nioetluf?  iifter  hU  retvun  ui  the  cil>';  hot  if  lie  »Uou:  :  ..  _  i-vi  w 
lefuNe  to  eoijiply  witli  tlio  at>ove.  he  must  bo  ndiultted  lu  the  same  tuaonef  » 
llxjui^h  bo  bud  never  been  n  mezuber. 

AsTlclje  XTV. — UinccUaneoMM, 

Section  L  The  nnnlvoriuir)-  of  tlie  soclot>'  Hbnll  l>c  celebrated  by  sncli  siUtnlilr 
nn'MiiffptuoutH  lis  tho  poetcty  ni:iy  thluk  pru]>er  to  make,  and  niiy  ttiooibiiir  n- 
fuslhK  tu  attend,  wlthuut  a  reaK<»nal>le  exeuHe.  slmll  be  liue<i  tbc  mioi  of  |ll 
Kuld  line  to  be  churnod  to  hliu  on  the  Ne('retiiry*s  hook. 

Sw.  2.  I.']Hin  the  dealh  nf  jtny  uiejnlier  of  this*  wvlety.  the  iiionklH^m  isbnll  till 
tho  funeral  tralu.  and  weur  cratie  ou  the  left  urui  for  thirty  days  in  hont*r  of  tbi' 

dCNi'MfVMl. 

Ww.  X  This  floclety  »bnll,  us  fnr  as  prnctlcnblo.  coo])orate  wltfi  tbe  •'  NntlonnI 
TyiK->:riipliU"di  8<>ciety,"  and  4Mideuvor  to  Im?  reprt-senteil  at  Its   j.     -     .  •  ::ur 

Sr.i .  1.  The  society  may.  at  any  time,  make  such  rul<>»  ninl  n-.  •'»■_ 

may  dii'm  ex|>edient,  relatUe  to  tlie  wattes,  and  their  depiiriuietK  tovt.uO  nutx- 
men  who  are  employed  tin<ler  tlie  re^;ular  wa^ei*. 

J<Ki.'.  5.  No  iMTsoii  puhiished  by  the  wir-loty  as  n  "  rat,"  slmll  be  rehv***«»'i  "  iriumt 
the  unanimoUK  consent  of  the  votin;;  memlx'rs  prcttent  at  n  re^tilar  ii' 

Hrr,  II.  Any  att<Mnpt  liy  one  memlKT  to  iujure  another  uioudier'a  f:*"  •lint 

witliDUl  Hufllcient  faui*e.  mhall  l»e  puuisheii  at  the  dinrn'tioii  of  tbe  f^fcieO.  So 
nlMo  Hliall  iziumn  jmniorality,  frei|uent  and  noodlesM  ue^ieet  of  buKint>K>t  to  Ibc 
herltais  Injury  of  ilie  employer,  or  the  brinj;i»K  the  iudivldijars  own  faiuHy  U 
a  Htatr  of  want  or  ^luf^erlIlJlf.  or  any  oth»T  act  whit'h  in  evidently  wronjr.  nml  eil* 
culiited  to  iiijnre  or  hrhiK  a  Htiirma  on  tliis  society  or  it!«  menjhera,  sbnil  l»e  lakeft 
coKDl^ance  of,  ami  every  cuh*.'  of  expulalon  Hhall  l>e  made  knuwn  to  aiII  niK-'ictim 
It)  e)>rrespon<l<'nce  willi  IhlK. 

St"'.  7-  A  charge  of  tl»e  violation  of  tlie  al»ove  Boctlon  mu»t  be  nind^  In  writ- 
biK.  with  the  name  of  the  i>er«»>n  muUlnj;  the  rharKe,  and  the  eeiTfl.Try  slmll 
notify  the  nocuNed  to  apiN?ar  at  the  next  re^lar  meelin;;.  and  should  be  net^lert 
or  refuse  to  ai»iM^ar  for  two  Kue*v««ive  me<*tiujr>*.  the  society  kIuiII  |ii>«.eod  l**  its 
biui.  uppolntiufi;  a  meuii>er  to  mami^e  his  ease  for  hlui. 

Hkc.  S.  The  itreAldont  Hhall  net  ait  Judt?e,  and  tbc  other  nteihliera.  wltb  lb? 
eXceptl*^u  of  the  aecUM-r  or  a<vused.  Hliall  act  as  Jurorn.  and  au^*  uieinT  .   br 

useil  US  a  witnoMs.     The  accuHer  Hh.ill  tirst  product*  Ida  evidence,   l»a'.  ..tit 

lo  croMS-iiuestion  ilie  witm^rtHOS,  The  acruseil  nh:iil  (lien  pr<Mi»od  In  .  n.  r^iut 
miiuiier  In  hiH  liefeuKv,  After  all  the  evidence  bus  lieeu  laid  Ltefore  the  noeletj, 
the  vote  8li2dl  tln'u  Ik?  taken  liy  ny»w  and  noen — truilt>-  or  not  guilty — uud  two- 
IhinlM  shall  1)0  rininlred  to  convict.  On  eoiivlction  a  majority  may  assess  the 
I»en»ilty.     All  maj'  vote  except  the  atmiKor  and  afcu-od. 

Hkc.  l».  Any  mend»er  wlio  shall  reprt»ncli  mim  nny  of  tin-  family  of  a 

de<'enK(Ml  member,  with   Inivinjr  re<t»ive<l  the  1  ■:    tills  H>clety,   ^Imll.   for 

the  (IrKt  ofTenw.  t>e  flhe<l  $5,  and  for  tlie  Heeiaul,  ■  vp.ii.-.i. 

Hrx.  10.  Any  member  of  tbla  aoelety,  on  l»efo»-''*iir  uu  employer,  ttbnll  forfeit 
tils  uiembcrship. 
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Sec.  11.  Tills  constitution  mny  t)o  altcr«Hi  or  nmemle<I  in  tlic  followlns  manner. 
The  aJterntion  or  ainondnicnt  shnM  he  off<*r«l  iit  out*  niouUily  niopliuc.  nml  en- 
tercil  CD  tUo  iiiinuti*»,  and  hIiuII  lie  on  tlx^  tattle  for  furtlier  cun^ldemtion  until 
ttie  next  uioutlily  lueelint'.  when  it  nuiy  l>e  adi)|»ttHl  by  ihree-fourths  of  ihe  Tot- 
ing uienkl>ora  present 

BY-LAWS. 

I.  AU  meiiil>er8  shnll  nddresA  the  eluiir  stAndJng.  nnd  In  all  cases  where  two 
or  more  .slmll  rise,  and  a  controvfrsy  or  t-ontetitioii  tiilce  plar-e  as  to  who  sbull 
Lave  the  floor,  the  president  shall  detJde  vvliieh  njpuiher  shnll  8|K?iik  first,  and 
the  otherrt  standing  shnll  take  their  Kt»:its  or  be  snhjiH't  to  »  flue. 

ii.  The  |»r(*sident  sbull  have  |^ow^^r  to  ohe^'k  any  meiul»er  nddressia;;  llie  chair, 
on  any  suhjeet,  who  shail  wander  from  the  subject;  he  shall  aiijo  order  any 
uieuiber  to  take  hir^  sent  who  tthall  indulge  in  iMM-Moimlities. 

8.  Any  lueiulteT  refusing  to  couie  to  order  wlicu  ealltHi  upon  to  do  so  by  tlie 
chair,  or  any  uiemt>er  lu^baviu);  disorderly  or  Inde<t)rouRly.  nhail  l>e  fine<I  not 
less  than  25  <'ents  nor  more  tlian  $1.  and  nut  iM»nnittetl  to  take  any  part  in  the 
proi-e^xlinpi  until  tlie  snnic  Is  paid. 

4.  No  nienil>er  shnll  ttu  j»ermltte<l  to  sjteak  more  tlian  twice  on  the  sniue  sub- 
J*H*t.  without  iH^rniission  from  tlie  ehnir. 

5.  No  luotiou  mIuiII  Ik?  In  order  until  the  question  before  the  Iaousc  is  dlsp(>He<l 
of,  ex»t»pt  a  motion  in  adjourn,  which  shall  iilwio'»  ^**'  *"  order. 

(l  The  minutes  of  each  and  every  meeting  of  this  society  lihuU  be  slirned  by  the 
president  and  secretary. 

7.  Whenever  a  ueuilier  Is  etuistltutloutilly  del»arred  11m?  privileges  of  Uio 
itoeiety.  be  nhall  not  be  releaMHl  until  be  makes  a  full  settlement  with  the 
secret  ury. 

8.  Any  aipuilvr  i»roposlng  a  dissolution  of  this  s*x*iety  shall  1h?  ej£i>elkMl. 

9.  Any  memlK»r  who  may  n^x-ept  an  ujtiiointment  to  sen'e  on  a  (iimmiltee.  and 
does  nut  attend  to  the  duties  of  that  uiHMtintuieiit,  if  he  can  not  j;Ive  a  salis- 
fiietory  excuse,  shall  [tay  a  Hue  of  50  cents,  to  be  charged  to  him  on  the 
sei-rotary's  l>uok. 

10.  UeportM  of  committees  and  resolutions  must  bo  submitted  in  writing. 

II.  No  member  shiill  be  entitled  to  a  vote  iu  this  society-.  uuUl  ufter  the  puy- 
uient  of  ids  initiation  fee. 

12.  Nu  question  shall  t»e  rooousidcred,  except  on  motlun  of  one  of  the  majority 
I'd,  No  rule  or  by-law  of  this  society  shall  Ik*  siisiH.»ndeil  for  any  puriK»s<^>. 

14.  No  junount  shall  be  received  from  any  meml»er  less  thnu  the  full  amount  of 
his  dUL-s  to  the  society. 

15.  The  by-luws  may  be  altcreil  or  ameudetl  at  any  stated  meeting  of  the 
society,  by  a  vote  of  tiiree-fourtbfi  of  the  voting  members  present. 

OltDEIt  OF  ItCSINESa 


1.  The  president  shall  take  the  chair  and  call  the  meeting  to  order. 

2.  The  secretary  shali  call  tlie  roil. 

3.  Head  the  minutes  of  tlie  kuit  mec'tliig. 

4.  Assessment  of  fines. 

5.  Ck>llei*tlon  of  tines,  dut»s,  etc. 
(L  Application  for  membersluii. 

7.  Initiutlou  of  offlcera  and  meuilkerp. 

8.  I'resentatlon  of  bills  aguljist  the  society. 
0.  iteiMirts  of  (H>mmittees. 

10.  l{ei)orts  of  ollicers. 

11.  VaciJiicies  in  committees  ami  offices  to  In*  filled. 

12.  rufinishe^l  busini^ss. 

lil.  Unsiness  of  the  evening. 

14.  Discharge  of  members  for  absence,  misconduct*  etc 

15.  Adjourumeut 


wHS^^^F 
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AanttJK  I. — JttrUdirtinn  and  fforrrmm€mt» 

Hrcnnx   1.  Tlif*  JnHiMUrtInn  nf  thlfl  OKfioolattmi  fthnll   rmbrmce  tfa«  rltf  lal 

Ii:iriH!i  of  NVw  ftrli'iiim  arifi  tlio  dly  of  Jjifjiyf^te. 

Hrc  'J.  Till*  rotK'i'rirH  of  tliU  uttH'H-Iutlon  ftliall  lM^  ttiaoacvtl  bf  m  precSdcnt,  «i«> 
prt'Aldciit,  w-tTc-tnry.  IrcaifcUivr  iiiiil  »lx  ilin-cturH. 

Hw.  3.  The  pri-widi'iif.  vlc<»-i>rt*AliJfiil.  w.T»>iary.  tr*>(Wtiror  okmI   -  'wk 

■linll  \to  (>|(H'tiHl  tty  Imll'it  on  the  «u*<'cin<l  Sulurtliiys  of  Mny   ati&l    N  ■   lal 

b«*ltt  tiM'lr  rr-w|M*4-tlvr  (*UUH*n  for  tin*  tprni  of  ^l\  ii)ontli«(.  i>r  qiitll  tiM-lr  iiiu\t 
uliiill  l)uvL»  Wcon  t'hfiwyn.    A  mnjorlty  of  votes  sbtilJ  i^inHiUuto  a  eboUv. 


"f  N>w   OrlMIHW  I 
b  of  tbelr  rrafiaawn  a«  maj'  be 

tb»  trade  win 

^. UdnwMijr  of  _UMt  vMe  1 

an   rnnplrt*  for  the  beftlnnent  «f 
rMi«ly.  to  tm  fttjlctt  till*  "  Nnr  Orlouw  T^pocnoiM  1 
rti**    following    n>rk«tirmk>n    and     by-lnwrn    fVir  iv| 


^ 


N 


Artu'Ij:  II. — itutt/  uf  ihr  o/pcrr*. 

Hrc-rio.N  I,  It  >il#nll  Ih»  IIh'  iluly  of  tl»»  prosldotit  to  atten«l  nil  rncptlnjt^  of 
HMMH'liitlori  iiihI  of  till'  tH>iinI  of  illriflorH  ;    to  prt^itdc  nf.  ntiil  k****!!  i*ril4"r  tlirrriB 
li<<  Ntiiill  \u*  ;ii)lliori'/,<*iI  to  rnll  rxtrn  or  h|»oi-IiiI  iitfM'tlnp*  of  tlu*  nKKiK-htttoQ 
bonnl  of  (llnw't<ii*r4  jit  nuy  time  ho  luny  think  |iro)K'r,  or  at  lh«*  rMiucNt  **(  a  ma- 
jority nt  tlio  tllroctttrM.  (ir  ton  idi'MiIhth  of  iUo  a.HMHhitlon. 

Hkv.  'J.  It  Mhiill  III'  tliL*  duty  of  tlio  v)rf-iM'i*M|i]iMit  to  ntleiul  all  nirotlnjrs  of  tti* 
nMMorlntlon  iwid  Ixianl  of  (liroctor^,  iiHMtKt  In  kiH.*pin;;  onU^r  tlierolti.  and  to  \rt*- 
t'lili*  ill  Iho  abHoiid'  of  ihr  (iriNiikM)!. 

Hrx:  X  It  hIijiII  Im>  the  duty  of  Iho  Hwr<»tnry  to  nttoivl  nl!  inw*tJnKS  of  tlw 
MMMoclalhin  mikI  tHianl  of  dlri'ftorH,  iitid  kt^'p  a  triio  .mikI  fnithfnl  riM'onI  of  all  tlw< 
IraiiHai'lioiiM  thiTcIo  ;  pulillsli  iiotli-oM  of  Htatcd  aiul  >4|MMial  niov(ln>r>«.  In  xudt 
form  mid  iiiMninT  an  may  In*  order***!  by  llic  Ixiard  uf  dlriM'torv  ;  rtHflvo  IfiitU- 
tloa  ft^tti  and  aionttdy  (inop4,  collect  all  IhioK,  etc.,  jtnd  linnuMliatoly  uiKHi  the 
nMvljtl  of  Mudi  MiiiiicyH  dc|MiMlt  tia*  wiiiio  with  thi*  tn-aMunr,  wlio  shnll  rccvlpt  to 
hini  tlicrrfor.  lie  Kliall  likovvlKo  kt*rp  ii  Ixiok.  In  which  oiirh  ru<'iiilM*r'f«  luiiao 
Hhall  Ih>  tii^joi'tcd  In  uu<'h  laiinncr  an  to  hIiow  \vIum\  he  w.ia  nilinltUMl.  (Ik* 
niiiount  of  duort  lie  ban  paid,  niid  when  lie  withdrew,  dU»d  or  w:is  exj>rlM; 
wlilrh  tHM)k  Nbiili  Ii4>  llie  reuHlcr  of  the  nssorhttUm;  iiikI  he  hIkiII  nl.<4o  k^^ep  >>firh 
other  bonk  oi*  litHiUh,  MH  luay  be.  from  time  to  lime,  dii'e(ti«<l  by  tin-  nsso^iation. 
At  the  (tpentni;  irf  <Mi<'h  ii)t*<*tiin;.  be  hIiuII  rend  the  ndiiutcM  i>f  the  pr^N^odln^  ntid 
liitei'veidiii;  (iieetlllKM  of  the  ii^Moelatioii  ami  board  of  dlrectorK,  nilil  prrfonii 
HiH'li  other  diilleH  an  may  lie  compatible  with  IiIk  otlhv.  For  the  faithful  jkt- 
fiiriiiniiee  of  these  servlceK.  he  hImII  nvelve  u  Kiilnry  not  exeiMNlln^r  C<KI  jkcr 
tiniiiim.  (t)  be  n*^'iil:ited  by  the  Ininrd,  and  Ih*  exeiapteil  frnni  thi*  payment  of 
moiitltly  thicK.  Ill  c.jKe  of  itomitteiidaiHT*  iit  itiiH'lhiKK,  he  Khali,  at  tilt*  option  of 
the  :iHMtM-lalttai,  he  lliieil  hi  a  huin  not  cxcitHlliig  ^  for  f?neh  detin(|U4>ney,  to  he 
d*«flncUMl  from  hlw  ntiiiiia!  s.-ilary.  ^^^ 

Skc  I.  It  shall  be  the  tluty  of  the  IrcaHU^^^^nttend  all  nuM'tln^n  t>f  th<^ 
iiKHoelatloii  ;  i\i  i-cicIm'  idl  moneyH  eollecliMl^^^^Btocrelary,  and  to  reeelpt  to 
hini  for  the  hiiuii^;  :ind  to  kfvp  a  true  aiuL^^^^^^HHiuut  of  nil  thr  intmoyii 
reci*|vct1  ami  cxpcmh  it,^^^y|b4>U  iwit  loaUe^^^^^^^PlncittF;  wtiatevor.  wltlioot 
nppro^^^^^^^H  ninjonty  "^^^^^^v  tors.  f^imu^ 

ur*iv  ith'd  ^^^^^^^  ftf  n»llef.     titf 

a  dctiithn^^^^^^^^H^Bi^^^^^^^^^^^^  the  n^Moi'lat; 
the  dlnN'tor»4,^^^^^^^^^^^^^^^^^^^^^^BNorcmhGr. 
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EAKLY   OBGANTZATIONS   OP  PRTNTERS. 


cntorlnjc  npon  th^  dutlofl  of  Ills  nflloo.  ho  sbnil  pivo  nn  oMI^ntlmi  or  liond  in  tlie 
assotiiition.  Jmokwl  hj-  Biich  surety  or  sureties  as  iiiiiy  be  approvetl  of,  thereby 
eiijjnKhi;^  to  refijiul  all  tlie  iiiniii'ys  aiul  other  pr«)i»eriy  of  the  assi.H*hili(>ii.  whieti 
may  liave  been  iiitrustett  to  Ins  rare,  at  the  exi»iration  <»f  the  thiie  for  whirh  lie 
was  el€*ct«»<!,  or  ou  his  resi^^nnthtn  or  removal  from  ofti^'e.  Tho  treitsurer  shnll 
cie|Mislt  all  iiionevrt  in  his  poHseHshm  over  ;S*»<>.  iinil  shall  exhibit  tlie  eeriifiente  of 
(le|K)slt  to  the  board  of  directKtrs.  at  their  monthly  meetlnp. 

Sec.  Ti.  The  ItoanI  of  din**tors  shall  navt  on  the  first  Saturday  of  eaeli  month, 
ami  shall  have  itower  to  make  their  own  by-laws,  proviiled  they  do  iu»t  militate 
uintlnst  the  spirit  of  the  constitution,  or  such  r«'j:u!ations  as  may  Ik*  mad<»  from 
tune  to  time  by  the  assorlation.  It  nhall  he  the  duty  of  the  diret-tors  to  audit 
and  settle  the  aeetnints  of  the  treasurer,  seen»tary  and  ifunndltee  of  relief.  All 
npiiro|vriatioiis  of  tlu>  funds,  except  In  t-nses  i)rovide4l  for  un<h»r  the  head  of  ivllef. 
Hliall  t>c  iii;ido  throu^rh  th*»  treasun^r.  and  an  ordrr  tt»  that  eflfort,  approvt^l  by  a 
majftiity  of  the  lH>anl  ami  Hiirned  by  the  president,  shall  be  eiuisldere^l  a  kuIH- 
eient  warrant  therefor.  They  shall  rend<'r  b»  tlie  assoolatlon.  at  its  n»KuI»r 
n"**'limrs  in  May  antl  Novendter.  a  true  and  faithful  antmnt  of  nil  the  afTairH 
ol  tin*  ass(x'latron.  They  shall  likewise  r^^-eive  all  apjtllralions  for  memliership, 
and  report  on  (hi*  (Miirllillity  of  candidates  for  admission.  Any  memlK*r  of  the 
boaril  *if  dirertiirs,  who  may  fall  to  attend,  shall  be  fined  5(»  centH  for  each 
neglect.' 

Abtici.k  III.— of  rlfttutnx. 

Section  l.  A  penoral  eleetlon  for  oilh'ers  of  the  association  shall  be  held  on 
the  so<'ond  Satnnlays  of  May  and  Nov»Mid>er  hi  e«ch  year,  of  wlihii  previous 
public  notice  sliali  \*e  Riven  l»y  tl»e  secretary. 

Sec.  2.  The  st^cnMary  and  two  membei-s.  to  \te  named  by  Iho  ehalr.  shall 
ortiehite  as  insjH'ctors  or  jmlKf*s.  at  each  elwliou;  and  it  sludl  U*  their  duly  to 
eeo  that  wt  mcndier  votes  more  than  once,  and  to  exclude  frmii  votln*;  all  such 
Uiemhers  ns  are  iu  arrears  for  dues  or  fines.  Inuueiliately  uihiu  the  doslnu  of  the 
iMiJls.  tlioy  shall  canvass  the  tb-kots  that  have  Ih^i'U  received,  make  out  a  ct»rroct 
rcpi*rt  in  writinjr  <jf  tlu'  number  of  votes  ^iveu  for  each  imts(*u.  and  deliver  it  to 
the  jiresidlnK  ollicer.  who  shall  lhereu|Km  doi*lare  the  result  of  the  eI(*ciion. 

Skc.  :t.  InuntMliately  after  the  ele^'tlou.  the  respective  olhcei's.  previous  to 
taking:  their  seats,  shall  Kubscribe  to  the  f»>llowlnp  declaration,  which  shall  be 
lidndtiistertHl  by  the  presidin;:  officer:  "no  yon  solemnly  diM-lare  that  you  will, 

to  the  best  of  your  ahility.  execute  the  otlice  of 'i     That  you  will  suptMirt 

the  o>iistliutioM  of  this  asstK'iation,  and  all  liy-hiws  foiimbNl  thenMni?  And  thnt 
you  will  act  iu  this  caiiaclty.  for  the  s^^'it-ral  lieiieflt  of  the  tiiemlK*rs  thereof,  when 
opi>f>rtnnity  offei*s  or  o*vasiou  nHpilres  itV" 

Stc.  4.  Any  person  who  Is  in  nrrearap*  for  ilues  or  fines,  almll  not  be  cUt^lble 
for  election  to  any  of  the  offitt?s  Itefore  Uicutioue*!. 


* 


ABTirLR  IV. — Etertitm  atitl  initiation. 

Section  l.  Applientlon  for  ndtnlsslon  Into  this  nssoelntion,  must  he  made  to 
tlic  boiird  of  dii>Hiors.  either  iHTsonally  or  thronjch  a  member  nf  this  ass*»eia- 
thm.  Tlie  applicant  must  deiwtsit  In  the  hands  of  one  of  the  members  t»f  the 
iMkanl  of  directors,  the  sum  of  $'*:  uiH)n  which  the  board  fif  directors  shall  take 
his  nnpu'st  into  conslderMllon  ;  and  if  it  sliall  f-atlsfactorWy  appe.-ir  that  he  is  a 
ro'.:iilar  Journeyman  printer,  of  the  a«e  "f  l!t  years,  ant!  not  working  for  less 
thiin  the  prices  establlsheil  by  this  association,  the  result  of  such  imjuirles  shall 
|>e  reiTOrtod  at  the  next  rcffuiar  meetinjr  of  the  asRoclath>n. 

St:c. -.  A  |«'i*son  fav(trably  rep<irti'd  to  tlie  association,  shall  be  balloted  for, 
nnd  the  votes  of  tln"<'e  fourths  of  the  members  present  shall  entitle  him  to  adnds- 
fjiuu  :  when,  hjivhij:  sl^rn<Ml  the  constitution,  he  shall  be  entitlinl  to  a  ii-ipy  of  It, 
inul  a  l>lank  certificate  of  membersidp.  wliich  bhiuk  certificate  nniy  be  tilbHJ  at 
the  end  of  three  montlis  from  the  time  of  hifl  admission,  or  at  the  discretion  of 
the  (Miard  of  dlreft<»i*s. 

Sec.  .'1.  Candidates  who  do  not  come  forward  within  (wo  m*'nths  after  belnp 
notlfiei!  of  their  elei-thin.  shall  forfeit  their  de|MPsit  mmiey,  unless  n  Siitisfactory 
excuse  for  the  delay  1m»  renilere^l.  Shouhl  a  candidate  he  rejifted,  his  dejiosit 
money  shall  be  returiuvl. 

Sec.  4.  Every  newly  elerted  memher  shnll  be  intmrlnce*!  by  the  Individual 
whi>  propitsed  him  to  tlw  hnnnl  of  directors,  or  sn**h  other  mt*mber  as  u»ay  bo 
designated  by  the*  i>residing  ylllcer;  who  shall  addressa  him  us  follows;  "Sir, 


* 


tM4  wouMtxm  or  thx  ktbbau 


I) 


I  lwr«  itm  ylMwwi  «r  iDitwiMg  xo«  Kk«^  roQ  ^"^  ^««B  elise«ed  a  Wflitrf 
<b»  K«fw  OrtesM  T|i«vni|iia#«J  AflHiciallaiL     ?  ^oor  mJD»  to  wkM  totti 

line,  a  U  mr  clul/  Ui  ulu  I>»  r<Mi  ■■JgniUn  Jcete  aX  Cbto  anociateT 

Win  r«v*«(tlwr  «««  jovTDcjrauaa  orfcrmaii.  •uiii»«ri  xkm  nomas'*  udak 

or  i^ritiCi  or  IliU  WMOcUdoa  «im1  aU  ^4mmm  tamaO^  Vbegioma'z  11  atlai 

„.,  .1^,^  ,-#  •*-^«  wMdflUan,  ajitf  cnkrM»  «T«f7  propwoii^-.  «*r«MB«t 

I  '-ataaeB  lU  i>ruiyerl<y?    I^licre  jruor  latfooDcr  hf 

I I  firoffttiltA.  asd  tlieir  ctslOM  as  v^idcnMsa  aiv  t^  >« 
tb4*  pr«                  '»  ai«ii^cc«  «f  Uie  ansocljition.  and  als-  « 

»-«  ••  <llrulK*'  '  •'  pT^'^cvMUai^  of  Ibe  aflKorlatliiti  ?  "      I  m\ 

\m  Uk  tlii"  ufllrumliu.  <  >*Mit  will  refriy  an  foUouns  :  1      "Ati  -^H 

aro  pfiMufiK'tiHT*,  nnd   t:  'mt  yon   wUl  ever  bear  iu   tnlntl    ;  mH 

iii>  '  Ii  thiit  ii*>  '  ''-it.  I  will  XK>w  texuler  y%j%$  tlic  li^ 

|.  Ah  uii  itKvrlty  of  llie  Oeelara Lkjn   :  vc  1 

iii;M..-.  ;..Mi  will  iwiu  F.,-w  .M.^ -i.-iiilon.  u'lilrh  di»fln««  your  H  ''■'  n' 

Hm  .  ."1.  Auy  ii>(MiilH*r  of  (IiIm  aHMiHi.itiou  i\  Uo  HlutU  (^tabllnili   '  :mt> 

!»(•««  4111  lil«  own  (U'(*uum.  will  forfi'it  lilu  litlt*  to  iueuUM>rsliip:  --  -  -  -1^ 
of  IiIm  MCfilii  lM«criiulfi|;  n  Jotlm^ylUltn.  be  «Uiall  he  cotlUed  to  all  lais  former  rifla 
auiJ  prlvlltict-^. 

\uru:.ix  V. — Of  nmniMy  duftu 

HwTio.N  1.  Kuril  nir'iiilMT  of  the  fiHm»rl»tl<>ti,  wltli  llie  exception  of  lb<^  Ma^ 
lary,  hIiiiII  \my  Into  thf  trcnMirj'  tlio  sum  of  ri«i  cents  jier  luotitb. 

J^RTK'U  Vl^—Of  th<>  fundm, 

R>:tTit»N  1.  Tito  funtlH  wluill  not  l>o  npprnprlnUHl  to  nny  otlM»r  |niri**'*W  tbwb 
rtrfriiy  Iho  rx|MMtm'rt  »if  th«»  nt«H(K-l)itloii.  and  tlio  p*Tainliir>-  r<*ll<»f  of  lt>*  nmAm 

PKt'.  *.  Any  iiioiiiImt  wlio  iiiny  1m>  tlirtmii  out  of  oinplnyiii«*iit  In  (-luiw^queaee 
uf  it'tt  iil>tnliiltti;  tliH  prln*  fm*  IiIh  liilxir  In  ar'ninliiiKv  wllli  t\\p  fwtile  of  f**'!'^ 
^liiiM  hv  oiUUIihI  to  11  wi'i'kly  hHowiiik^  of  l^r*;  iiiul  tlir  hoMnl  <if  i]tr<*«*9unG  tfJnfl 
ilt*1*M*iiilii(*  tin*  v\M\\\  i»r  npplU'niitH  to  Tlu*  |M»r-\vivK  nllowniKf.  H|»«^'li1<Hi  in  tkta 
9ii'<*(li»fi.  ir  tt  Him II  MiilJKfiotorlly  npiwar  tliJit  Ik*  ni]ilc4>K  no  offort  to  ((btjttn 
nnotlirr  hlttintlon,  (tr  n-fusi'^i  iKUKinibk'  »'iiiploynM'nt  vlw»ii  orr*'ri'<l  liifu.  nt»d  oin- 
tlniieH  to  (Iniw  4in  llio  IroiiKurv.  liU  wtH'kly  iillo\viim*e  wliull  1»e  Iimim'-'  ■■'  '-  Oi»- 
eontltiui^l,  »»«!  I»l>i  «inlm  on  Iho  fumls  h*»  mikpi'IhWnI  for  (]n»  |«Tin  «•:  itla. 

8i:r,  :i.  No  ni»MiilH»r  kIimII   lio  <*ii1ltled  to  the  wwkly  uUowaiKMf   ^^i  ■  .   win 

mny  Ih»  in  nrrnm-H  for  iluos  or  IIimw. 

K»;t'.  4.  Any  Ktiiit  thnt  noiy  W  eiiriMHl  tiy  u  member  duriajc  th««  vrorlc  tlMt  be 
rwrlvnn  iK'cniiliiry  relief,  kIuiII  U»  iU'diiele<l  fn»iii  hln  weekly  nlluvmiicc!, 

Akticuc  VH. — 0/  the  cJmpeL 

8rmoN  1.  In  esuMi  TtHntiiiff  ofRoe.  wltbln  tlie  JurMiotion  of  this  nssrv^ifitlon, 
nxhorolii  tncmbfi's  of  It  are  iHiip|i»yeil,  there  »Uia II  l>e  r^tnhi!slie%I  n  cIijiim'I,  anil  an 
experlemi'tl  ,|oiit  iii'ynian  from  aioinii;  Ilioni  oI»»s<mi  to  prt'Hhle  tliiMX'Jit.  who  Mijill 
l»e  coitMtltnfiMl  and  known  in  IiIk  ottlelal  eaiuiHty  ;ih  father  uf  th(^  <'ij»i|u'l.  Tn 
tbirt  rhajK^l  shall  Ik*  refoiTtHl  for  veillement  any  dlft^Tt^utf  xUnt  tuny  «rb«f  be- 
twifn  ihe  ciuployiT  and  (Ik*  empKiyiHl.  or  U'l\ve<»n  the  jourue^yiiien,  and  lb* 
cUKitirnH'nu'Ut  nhall  Ih'  iidjudj^od  hy  the  rhu|Md :  hut  iu  eaae  eithiV  |uirty  HboaU 
fi^el  ll-^df  u;:url<'vetl  nftor  (he  matter  hi  ilif^imle  Itus  l»eea  faura«Hod  «"d  ilerldcil 
liy  thr  chiiiN'l,  It  Hhali  1h>  Ihe  duty  >(  the  father  Lo  hiy  Uk'  csiac  liefore  the  asso- 
ciutlou.  wlw»M*  diH'lslon  shiiU  l>e  fltul. 

Sri'. 'J.  'I'hf  fatlior  of  the  ehnpcl  Khnll  l>e  ole«*teO  h;  a  luajurity,  ncid  cotiUiuie 
In  otthv  fi»r  thnv  niontliH. 

Saor.U.  No  fhuind  shall  Uv  foruioil  in  any  priatlac  oAca  lo  which  tlacDe  ase 
IccMi  tiMUi  thrw  uieiuttors  of  tlie  n.9«>oh)tiau  ein|%lagred. 

-Vktiox  mi.— 0/  imptmHtmmt  aarf  <Ha/. 

tot  low  1.  Ai^r  hrtHH'b  of  tint  coostlcutluu,  U9r-ta1^^  or  acale  «€  prieea  of  Oilt 
Wtntlmtkm,  thtJX  cDiwtltute  jast  enauMl  ftur  l«»warlimfnt  mdrntoiiikin,  teo  or 
irrpuliiiftw  of  any  of  Ita  uln4^>rx  or  uietnhrfm. 

Rvr.  Z.  ImfieaHiinent  ^  ^''   >    '^  ...^.^.i^hh  shall  ffapcfaarfle  all  aClMv  ImtliMi 

htior^  Ibe  awviehitiim.  v.  .  in^c-ted  hf  a  vofea  aif  tw)  tttfrto  «t  tllft 

BMttibm  |>nwoat 


^^       aMubm  |>nwoat  ^j 


SABLT  OBGAKIZATIOKS  OF  PBTK1 

Set.  3.  Any  member  sball  bo  competeut  to  lmi>**ftch  anoth(»r  member,  on  oitlior 
of  tlip  following  si>e<*iti*-atioi» :  1.  Of  auy  viobitioii  of  the  tMJUstltutioii.  by -biwa, 
ur  tivtile  of  i>rkv8.  2.  Of  rimUuct  fnlcuUiteU  to  brlu^  Luto  cvuUnupt  ui*  tleriKluu 
the  AKHcx-intiou  as  a  body. 

Sec.  4.  All  oh«rK<*8  mnl  HpOi^ifirntionH  slmll  l»o  rwliK^tni  to  writiiip,  uotlce 
tl»ei"fH>f  given  at  n  general  uiotUinp.  and  a  o>|»y  t>r  (.•«^I^i^^  thereof  horve^l  on  the 
menilier  or  tnembors  ii^iinst  whom  the.v  iire  inaUe,  by  the  Hei'retury  ur  ulhor  au- 
tborizetl  oUic-er  of  tbe  nssoeiatlon,  at  Ivast  oue  week  previous  U>  Ita  reguhir  or 
uiontbly  nu'etine. 

Sec.  0.  No  member  aliall  l»e  twire  arnilgneil  oiwn  the  win»e  rliari?e«  and  kihm*!- 
fieatloDs.  A  majority  of  votes,  exelasive  of  the  imrty  luiplieated,  shall,  UJ  all 
eases,  determlue  tbe  luuoeeuce  or  deliutiueucy  of  the  ucviueU. 

AirricLE  IX. — Of  relief  of  members. 

Section  1.  Any  member  wlio  may  beoon>e  sick,  or  otherwise  Ineapaclluted 
from  pursuing  hiw  l«isint»sK,  shall  be  ontltle<l  to  the  sum  of  $K  we*'kly. 

Sec.  2.  In  the  event  of  death  of  any  uiemtter  of  tliis  a>u*uefation.  the  Hum  of 
980  shall  Ik?  drawn  from  the  treusur>'.  to  defray  his  funeral  eAiieusea. 

8cc.  3.  It  shall  be  tbe  duty  of  tbe  pn*sldeut.  at  the  Urnt  meeting  of  the  Ikonrd 
of  dirwtors,  after  their  elertion.  to  divble  Kiiid  iMi.'ird  Inln  tlir*v  eonnoitt****?*,  to 
act  as  e«iumittet*s  of  relief.  Tbe  (vmmltte*t«  Khali  serve  alternately  for  tlie 
jjericMl  of  two  mouths. 

Sec.  4.  It  slrill  be  the  duty  of  the  <'ommlttee  of  relief  to  visit  the  meml>ers 
who  may  be  unable  to  attend  to  their  bunlnwft  throuuh  111  be;illb,  no  mvMi  as 
such  Inability  may  eonie  to  tlielr  kuowleilge,  and  asivrtain  if  they  ne«Ml  the 
UHMfHtamv  of  the  assoclatiou :  if  so,  the  txiiumitloe  shall  visit  8ucb  members  nt 
Iwist  om-e  a  week  durinp  tlieir  illnetis.  and  jiay  to  them  the  sum  alUtwed  by  tlie 
eonstitutitm,  and  tnke  receipts  tlierefor.  In  a  lHM>k  providwl  for  that  purivifie. 

Hec.  5.  It  nhnll  l»e  tbe  duty  of  the  eummlttee  of  relief  In  make  a  detaile<l 
statement  of  the  ntoneyH  e^peiideit,  to  whom  paid.  etc..  at  the  expiration  of  their 
term  of  otHoe;  wUieli  report  Hhnll  be  iueoriionited  with  the  prd'eeillngfi  of  the 
boariL 

Slc.  «i.  No  member  shall  lie  entitled  to  the  benefits  of  the  |nx«cetlluK  provIsionH. 
who  may  be  in  arrearage  for  due>t  or  fine**. 

Sec.  7.  Any  memln'r  who  may  feign  illness,  for  the  purpo(«e  of  reeelvlng  tlie 
l»ej)efitR  of  the  foregoing  provisions,  shall  be  ex|»elled.  on  proof  therei^f. 

Sec.  8.  Any  member  who  may  speak  in  derision  of  nnotlK'r.  for  re**elvtDg  tbe 
awfistumt*  of  the  jiM4iK.'iatlon,  shall  be  reprimanded  fur  the  firvt  offense,  and  ex- 
jieUerl  for  tl»e  seii»m1. 

Sec.  9.  The  eouiniittee  of  relief  shall  make  a  statement  uT  the  njoneys  wanted 
(or  ciirr.ving  imt  the  foregoing  pntvisions.  from  tin>e  to  time,  as  found  neeesaary, 
to  the  »o<Tetao'.  who  sliall  examine  the  same,  and  oerllfy  to  Its  eorre<"tiK«s — 
\i\h>u  wbieb  certificate,  the  president  shall  draw  on  the  treasurer  for  tbe 
amount. 

Sec.  10.  The  treasurer  shall  pay  the  drafts  of  the  president  for  nil  pun>'>s*ea 
coming  under  the  head  of  relief,  without  tbe  interventbtn  of  the  Inwird  ;  ahil  surh 
onler  shall  be  defamed  a  sntUeient  \tiucher  for  such  pnymeuts. 

Sec.  11.  Tl»e  secretarj-  shall  assess  on  each  meml>er  the  sum  of  fifty  cents 
exti-a.  on  tbe  meeting  next  succeeding,  that  on  which  appropriations  are  made 
to  inter  memt>erH. 

AuTicLx  X. — Time  of  mcct'm^n. 


Sectiox  1.  A  general  meeting  of  this  asBociatlon  shall  be  lielrl  on  the  seciind 
Saturtlay  of  everj-  month,  for  tli4»  punM>se  of  hearing  tlie  pro(SM»(lings  of  the  board 
of  directors,  collecting  dues,  and  transacting  such  other  business  as  may  couie 
before  It 

Sec.  2.  At  all  the  meetings  of  the  association,  elercn  sball  be  a  quorum  to 
proceed  to  business. 

.tVancLE  XI. — Of  the  settle  of  prices. 

Section  1.  Tlie  scale  of  prk»es  appended  to  this  roiistltutlon,  simll,  in  all  casMv) 
be  considered  as  a  part  thereof;  and  no  meml>er  of  this  uHsociatiun  Kliall,  on  any 
pretext  wlmtever  work,  either  dire^-'tly  tT  indirectly',  for  pricea  leas  ttuui  those 
specified  therein. 
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Abticxe  XII.^^/  apprcntirtM* 

Bection  1.  No  inenilM?r  of  tl»i«  n«sorlatlon  Rbnll  vrork  on  any  KnelUh  lUllj  ] 
itiorMliiu  pajHT.  oil   wlilrh  niiy  iippr(MitWt»s  lUJiy   Ik»  eiiu  ^  '       ITI»i»  nriii-Ir  ■» 

i)4)t  roiisidiM'od  iipplli^uhlo  to  itiiy  iipprentlt^  ntiw  in  »\n  t  1 

Ski.  2.  Sn  iiii'inlK^r  of  tlHs  nsMorintion  shall  work  on  o...>  ;...^llsh  pn|»er.  nr  Id 
any  Uxik  or  job  oIIl<p.  wImmi'  any  nppri'mltv  \h  oinpIoyiHl.  « lui  iiiiiv  mil  }**»  iMinl 
ftip  a  trrin  of  not  It»ss  than  four  years  during  minority. — lTIii»  **Jnuso  in  mn  ti* 
iipply  tt»  any  oxiKtintr  f<»nlrai'tK.l  | 

Sw.  .'J.  In  onler  to  tliul  proprietors  of  evening  papen*  nnd  Job  olDcwi  no  *ipp» 
tunity  to  t<*st  the  iapa<  Ity  of  iHiyn  int^mlcHl  for  uppreiitlfeB.  tht*  lalti*r  Khali  U 
uIIovvlmI  u  iiuvltlate  of  t\vo  nionthn.  , 

ABTICI.E  XIII. — Onirrat  pt'orinit^is. 

1.  No  aiMitloiis.  alloratiitus.  itr  iUiiondiiientH  sfmll  ho  nia<l»'  to  thi*»  r*>iintital(«i  ^ 
or  H<*alo  of  prlr<*s  Uiereto  apiK'tiiled.  unle*ifl  one  nioniirs  iiotlcv  hIihII  tinvo  hen 
j5lv**'n  iif  Mtii-h  liU»'htion  at  a  (foneral  niet^tlnf?  of  Ibe  asHCNMatloa,  nn«l  tlir**«^founii» 
of  Ihr  nieriiliers  prc»si'tit  fomur  therein. 

2.  No  Freneh  join  iieyinan.  (not  n  n»o!nl>or)  wUliin  Ilie  j«ris«lirt!on  of  tlili 
jiHHo<*latlon,  shall  ho  iiiiiiMiahh*  to  IIh  ruh'H  or  rejyulations,  ext.*i*pt  ho  lul<.*rfi-ri 
with  the  KnglUh  i*oru[)0»ltorM  or  presKnien. 

in-KAWR 

1.  The  lumps  of  iHPi^tiui;  of  Ihls  a>4^o<'lntlon  Klnill  \h*  jis  follows:  From  tlr 
loth  of  Mnr«'h  U*  the  Huli  *if  Oriolwr,  at  H  oVl*«'k  In  tlie  evoiilntr.  ni»d  fmin  i\» 
loth  of  Urtoher  to  lite  loili  «>f  Marrli,  jit  7  i»'tIcM'k.  Tho  lH»iril  of  UlrtH-tor^  tu 
niOi»t  on  !he  Satnnhiy  e^veniii;;  prevetlln^:  tlie  inwtlnus  of  tho  nHSOftnlion. 

2.  No  hioMilx't'  shall  H|H-ak  ituin>  than  twit***  on  the  saihe  Hiili,1<M*t,  oxi'Opt  \\y 
leave  of  I  he  aMKorliUimi.  The  hpi^aker  sIifiII  in  all  eauOH  afldrcss  liluisi'If  ?n 
llii"  pri'sldlnn  ofhior.  lie  sliaK  not  he  interrnph'<l  while  npeflklnu,  utih>ys  l;y  tbf 
preshlln^  i>IIiri>r.  whni  ho  nIiiiII  Ihlnk  pro|M«r  to  luII  hini  tf>  unJor.  or  to  ndiuunUlj 
him  to  a  eloHiT  mUirn  iifi*  to  liU  snhjcit. 

.'t.  WlH'n  two  or  nioi-e  nienihers  rise  at  uiut*.  thO  preKldlug  ollioor  »hiill  de<'id*f 
wlio  Is  to  sjieak  ttrst. 

i.  Alt  restiliidons  and  nniondmentK  Mhnll  t»e  preMetiteil  In  wrltliiK.  \^1l(m  n 
(inesljon.  resolntion  or  motion.  Is  nii<h<r  deUtte.  n't  other  nir»lion  slmll  Iko  nil 
roltli'd  hy  the  pre.Mldent,  unless  to  postixme  the  fnrther  eonshU»cnll»>ii  ther«*»f, 
to  <lhh1i'  the  ipii'viioii.  tif  ami'Uil  or  to  adjourn;  and  no  amendment  Khnll  In*  nil- 
milted  tlnit  Hliuli  appeitr  to  the  inesjdent  to  dt^troy  the  sjdrlt  or  priiieiple  of  tlie 
I'esohKion  or  motion  under  noiHideratlon. 

Ti.  i^MifHtioiis  of  ordi-r  shall  hr  tlerido*l  hy  lh«*  )iresident  ;  !»ut  In  ohhc"  <»f  npinul 
front  Ills  dt^'iskn).  the  iissoiHiilloii  shall  determine  hy  vot<\  without  rU*hato. 

'I.  A  motion  to  n-eonsidi-r  any  former  rescdutlon  or  vote,  cfln  only  be  uuii]<^  by  a 
mendiiM*  wl»o  votoil  In  the  majority. 

7.  Any  o!ti<*er  or  memlwr  uf  this  ass(K*iatlon  wlio  slndl  fail  of  nttentlinie  a 
N|Hs-lal  or  rotfular  m«*e(in»;.  without  sondhn;  <o'  rendfi-int;,  at  tin*  next  ni<Ht-tln|L 
II  sntlHfnctory  exciwt?  for  MUeh  negleet.  shiill  l»e  suhjeet  tu.  and  pay  n  fine  of  fiO 
cunts. 

K.  v\ny  per.s»)n  who  may  he  In  arrears  for  dues  and  fines,  shall  not  bo  eutltltMl 
to  vote  on  any  ipn'-siloti  i-omiii^  hefon*  tlie  nssoehition.  Any  nifiiilier  ttf  Ihln 
jissoelatlon  who  mny  he  in  anesirs  for  dues  and  tlms  ttne  year,  shall  hv  exindle*!. 

!>.  No  nioniht-r  shall  ioit\t<  Iho  room  during  the  nuHHin^;  of  the  nH^toi^hitlnn, 
without  leavi'  of  ahsenee  from  tlie  presldinji  tilliter.  under  the  peually  of  2'*  eenlR. 

10.  In  ense  atiy  dlre<*tor  or  other  ottieer  shall  refuse  or  ne»rle<'t  to  tako  his 
Kt«ut  at  the  hoard  f*»r  two  sue«-»»sKlvo  nn'otin^**.  his  seat  shall  Ik»  oonHldere<i  an 
vnenti*il.  unli'ss  lie  slinll  jrive  a  satisfactory  I'Xruse  tlierefor. 

11.  The  siM'retary  shall  furnish  the  ehalrman  of  every  eonnulttee  with  a  Hat 
of  IIk'  mnries  of  the  res|MK'tive  mendxM's  ;  and  any  memln'r  of  n  i'on»niittr<o,  wlta 
Hhall  ne«hMl  to  att»'nd  to  the  duty  assUnwl  hiin.  he  havltn:  heen  nutitliHl  by  the 
elialrnnin.  shall  forfeit  and  pay  the  sum  of  $1.  unless  he  euu  render  KUllieient 
reason  to  the  assoeiation  for  such  ne^lert. 

rj.  The  siM-retary  shall  make  out  tlie  aeeonnt  of  ench  member,  And  pr»*scnt  the 
finme  for  payment  at  lla>  end  of  eneh  nunrter. 

Mi.  11  shall  he  the  duty  of  the  seeroiary  to  niflk^  out  Hats  of  ineiiili^rs  who 
may  be  lu  arrciu'ti  fur  uU  uiouths,  (whuse  bills  have  been  regularly  preaentPtL) 
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nnd  fiimish  tli(*  j»nmo  to  tbe  sovoral  fathers  of  clinpols.  who  nre  directetl  to 
havi?  t!it»  HJimo  jitflxtMl  hi  sonio  jmliHt*  part  of  tbo  office. 

14.  It  t*h»Il  lie  the  ihity  of  ineiriherj*  of  this  a».H<M*iiithjn  to  hiforin  Htrnugers. 
who  may  i-ome  into  oftiees  where  they  are  eniph>yt*<I.  of  the  established  priecs, 
anO  also  of  the  oxii^teuec  of  tbo  ug^ociation,  nnd  the  i)ei>?8sity  of  their  be- 
eouihiK  uieuihers. 

15.  In  no  c*a.se  shall  a  niend>er  of -this  nssoeiatlon  be  allowed  to  work  with 
a  free  umii  of  color,  either  ha  (-omiWHitor  or  preRsiuou. 

Hi.  No  member  of  tbi^t  anMX'tation  shall  reveal  any  part  of  Its  prot-eetllngR, 
under  jtenalty  of  in)|>eaebiijent  and  expulsion. 

17.  Members  leavinj:  tbe  elty  Khali  not  l>e  charged  with  due**  or  fines  during 
their  absemr.  provbleil  they  notify  the  becrctar>*  of  the  snuie.  For  neglect  of 
such  notilloation,  they  shall  he  flneil  ^'J.. 

RULES  OF  OnOER. 

1.  At  the  time  n|>i>ointed.  tlie  president  shall  ciill  tbe  meeting  to  order,  and 
rt'tiucNt  tbe  setTctnry  ti»  rail  tin-  roll  and  (*«)Ih*cl  the  monthly  dues  and  ftm*s. 

2.  The  iiihuttes  of  tbe  pren^iimr  nieethi)jrs  of  the  a»»<KiatIon  and  the  board 
of  dirtM'tnrs  shall  Ik?  n»a<l  Uy  ihe  secretary'. 

3.  lSuwine**s  remaining  over  from  former  meetings  shall  l>e  acted  OD,  or  further 
p<istx»oned. 

4.  t'andidates  shall  be  balloted  for. 

5.  Hepiais  (.f  i-omiuitttM^s  shall  be  i-ead  and  consldere<l. 

fi.  t'ommunUatlouH  shall  U*  rea<l  and  new  motions  received. 
7.  The   secretary   shall    rei»ort   tbe   amount  of   money    receivetl,   aa   also   the 
names  of  tbosi?  who  have  not  paid  the  full  amount  of  their  dues  ami  fines. 

APPENDIX  A,  NO.  8.— CONSTmmON    OF   PHILADELPHIA    TYPO- 
QKAFHICAL  TTNION,  ADOPTED  ADQUSX  10,   1850. 

AnriciJi  I. — Title  antl  ac/«. 


Section.  1.  This  institution  sluill  l>c  known  by  the  name  of  "Tbe  Journey- 
men I'rlnters'  rniiia.  of  I'blladelphla.*' 

Sec.  2.  All  arts  shall  Im^  in  tbe  name  of  "Tbe  Journeymen  Printers*  Tnlon. 
of  Philadelphia,"  and  shall  be  signed  by  the  president  and  secretary  for  the 
tluK'  being. 

Article  II. — Manner  of  voting. 

Section  1.  On  all  qiipRtionR  or  niotlona,  except  the  election  of  officers,  and  the 
election  nnd  expulsion  *»f  members,  the  meml^ers  shall  vote  viva  voce. 

Sk<\  2.  In  tlic  ebitlmi  <»f  ofllcers,  aial  in  tbe  election  or  «'xpulsion  of  menil)er8* 
the  members  sball  invariably  vote  by  ballot. 

Sec  X  All  i]uestlon«  or  rcHoIutions  In  reference  to  prices  shall  be  debated 
and  adopted  In  committ<*e  (»f  the  whole. 

Article  III. — JUentbernhlp. 

Section  1.  An  Indisponsiible  aualificntlon  of  nil  persons  admitted  members 
of  thiH  union.  .«hall  be  a  practical  kn<t\vleilne  of  the  art  of  letteriirens  prlntlufc. 

Sec.  2.  All  npiUicntlons  for  membersbii*  in  thin  union,  shall  be  presented  by 
meml)crHi.  at  the  stated  nieetinjrs,  at  which  time  the  |»retensions  of  the  applicant 
phnll  l>e  dislhictly  made  kiinwn:  and.  if  a  majority  of  the  voters  a^ree  to  tbe 
admission  uf  tbi*  iijiplirant.  he  shall  Itc  di'clan»d  to  be  duly  eliM-ted.  Rut  nny 
person  elected  t<»  meml>er«hip,  who  shall  neplect  to  hIjcu  the  cttnstitution  for 
one  month  after  bia  election,  (provide*!  notice  hi  writing;  Ik?  Riven  him.) 
Hball  be  coiisldored  to  have  forfeited  his  rljjht  to  admission,  unless  he  shall 
gbovv  satlsfaetory  cause  for  such  neple<'t. 

Sec.  3.  All  candidates  for  Initiation  shall  l^e  waited  uivm  outNlde  of  the 
door  of  tbe  pbi(v  of  meeiliifr  of  tbe  union,  by  the  vi<t»-presideni.  or  such  other 
memlter  as  Khali,  for  tbe  time  belnp.  filJ  his  place,  who  shall  Inform  stn*h 
candidate  that  tbere  Is  notldnjr  in  the  constitution  of  the  union  contlirtln^;  with 
his  rell;;ious  or  |M>iitl**al  principles,  he  they  what  tbcy  nn»y ;  and.  should  he 
be  satlsfled  to  proceeil.  sball  read  to  hini  the  folbtwlnir  [iloflire.  and  If  he  Mhould 
consent  to  take  the  same  iu  the  presence  of  the  usaciubled  menjl)er8  of  the 
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unltm.  ho  nhnlt  Im>  Introclnood  to  fh*  iwo«i<]«it.  nnrt  rc»no*«ti^  to  nhar  fal»rtA 
tiiuid  wliilKt  ri'iM'jiiiiij:  iIk'M'  wurcls;--"  K  (tv|MMitiiii;  liin  onu  imhii*!  Ucnly  «t 
4MunIy  uitd  Klmvrely  i)le<Ju»?  my  Iwjiior  as  a  lujiu,  lliui  I  wlU  iwl  rereal  ah  | 
liUKiiitfw,  or  iirtKtHHliiiKs  of  any  uieetluK  of  tliis  uiilou  :  unU  timt  1  will,  wlUn 
i?t]uivoc«tion  or  evanioii,  iiihI  lo  fbv  li**ftt  *»f  luy  jibillt^.  «*  lonK  ««  I  »l*aU  nnMi 
II  iiiiMubor  tboretif,  ahUIo  l».v  tlie  <THistit\Ui<>u  ami  bj'-laWH,  nml  tbt*  larDt^ 
Hcule  of  |iric««  of  work  (U-kuowKnlged  nntl  adopted  by  It  :  ntw!  thnt  I  will,  at  ill 
tInioH,   !»y   »'V(»rj'   lioiioralde   imniti»  Avitijiu   uiy   power,  . 

iu«MiilM*rM  of  thi8  nuiou.  in  pri*f»*reiKv  to  ihm'souji  not  cn- 

Sec.  4.   Mt'iiiUfrn-olrot.  on  siiniiiiic  tb<r  c-onHtitiitioii.   yi 
Berrclary  tbe  Mun  of  $\,   (wliirli  uuiy  at  any  liuM'  bi-; 
Kuiii  not  exors'diu};  $2.)   tui^etber  with  tlie  furtiier  sum   i-.    .-^ 
ovrry  moutli  tiicri'iiftor.  '  I 

8kc.  r>.  Sliould  any  inondwr  uejtlwt  to  pny  bU  dues  nnd   flues  for  Ibree  m  1 
<'i«hkIv(^  montlis.  nr  ri'fnur  to  innko  payment  wbon   rpipR^sted    l>y   tlip  HukhiIi  ] 
wHTolary,    In*   Hiial!    not   \w   ontitloil    to   nieive   tlio   tjujirttTly    p«*Ma«ror»l ;  z*ii  ] 
Hlioiild  liny  nirniU'r  l)o  hIx  tnonthH  in  nrrcar^  In  siiid  ]myDMMitH.   It   nball  Iv  itr  1 
duty  of  IIm»  tiiunKJal  wM-rrlary  to  notify  Uhu  of  t\w  K«in<>.   niiil   of   tbo  priufii 
iittaclitHl  to  fiirtlicr  ncKliti  ;   wblcb  penalty  slmli  bo  wt    forth    lu    the  by-b^i 
t*ttiiitlrti,  TUat  no  ]H'nnlty  Hliall  attnHi  ^lien  f<li^4<ucss  Ih  tbc  cnufle  of  tlK*  tlrifi^ 
*juoni'y. 

Skc.  r».  Abst'ioe  from  tin*  city  sball  In  no  onso  exonernle  a  nioiidK»r  from  dart 
durliij:  sufh  alwrniv;  but  any  nu'inlier  may  dniw  Liu  i"<»rtitl<-iite  c»f  utisrucT.  I>j 
pa.vln^  all  duoH  aial  Ibios  Ktantlinir  aicainHt  bim:  and.  u|h»ii  furulu  prv^iitin: 
bis  «-ortllifatc,  sball  l»e  n*ln»4t«led  in  tlie  union:  Providt'd,  Me  sstutll  Umvv  \mvu 
prtillly  of  no  aetrf  in  vtolntlou  uf  Uie  ix»Dstltutlou  and  by-lav%*s  of  tbe  unifli 
durlnc  IiIh  alisfMuv. 

Sec,  7.  A  majority  i>f  tlio  nirniborM  present  nbnll  deeido  whetber  Huitbh 
nlbH^ed  ti^Hlut^t  H  member  are  of  hui*li  a  uuture  hh  to  be  cogiilzntjie  by  tbe  rales 
rf  tbe  uidon. 

Ski'.  K.  All  an*'Usutlons  aj^alnst  tbe  cliaractor  of  a  njcinl»er  iiiUHt  be  mode  Ib 
wrlllnK.  and  roferriMl  lo  a  rouiniUtw  of  live,  wbo  nball  exumlae  liitu  tbi-  mh* 
jiud  rceumniend  to  tbe  union  wbut  oi^er  shuU  be  taken  oiJon  tlieni. 

Abticx£  IV. — OffkH^rM. 

f»ECTio.\  1,  The  oincei*fi  of  the  union  nball  i-onsUt  of  a  pri*fiident,  viv'«*-prv«|< 
r*HtirdinK  Kecrelary,  linanoliil  stM-retary.  tr(Misnr4'r,  Iii!s1i»pss  <rtiiuiilttet'.  (col 
Inj;  of  ir»  nifMnbcrM)  and  n  d(M»rke»*i><'r. 

Skc.  li.  It  Mimll  l)c  ilie  duty  of  tbo  prcnldent  to  preside  nt  nil  uux'tlup*.  himI 
prcsirvi'  ordi-r  tlnTclri.  draw  all  orders  on  tin.'  trcaHurer  nuttiori3^<Hl  tiy  tJie 
unlftn,  and  Iruiisact  Riich  olber  bn^ineKM  »h  nuiy  aii[»ertaln  to  his  ofTlce. 

Skc.  X  It  Hball  bi»  tbe  duty  of  tbe  vitv-prenident  to  jierform  nil  tin"  dutira 
uppertuluhiK  to  tbo  offlee  of  tiie  president,  in  ease  of  bin  ftlxMitice.  ref«ltriuilkMi  or 
dentil. 

Sec  4.  Tlie  niordlnj;  »<eirctary  shall  attend  all  ukvIIiiks  of  tbe  union,  and 
k(M'p  corriH't  and  plain  minutPM  of  tbe  pr(K'4M*dinKR;  notify  all  iiersoiiii  elwl«l 
nu'iultol's.  and  also  all  pcrmtiis  ebn-tod  to  ollicc.  not  present  at  the  lime  of  ekv- 
tjon.  and  InuiJ^act  snch  other  bnwlnes«  aH  tbe  union  may.  from  llim»  to  time, 
asslirn  hini.  For  th<»  performance  of  Ibew  dutiew  lie  slmll  Ik*  nlloweil  tbe  suiu 
of  #1   for  each  meeliim. 

8K('.  Ti.  Tbe  tinanclnl  secretary  Hbnll  attend  all  uHvtinpt  of  the  nnlcm.  mal 
Ktuill  ke(»p  ac<iiratp  jneounl«  of  all  dues  and  Ilne»»,  nnd  MbnII  eolle<!t  them.  And 
all  ujoneyH  be  mji.v  4'olle('t  nball  lie  luimiMllately  |mi«l  to  tbo  treuHiirer.  in  tb»? 
presence  of  the  pn^Hldln^  tdticer.  He  «hall  also  keep  u  list  of  thoA«*  uu^ibmn 
who  shall  \h>  ujore  Ihan  tlir*M»  uiontbs  in  nrreuTB.  and  may  band  tboir  nflin^  to 
the  pre>iidin^'  oilhvr.  He  nbull  notify  all  niendKTS  who  may  Ik?  »\\  months  lu 
arrears,  and  t»f  the  (K'nalty  attacbeil  to  further  neglect  lie  sbnll  furulAb  to 
nny  na'mlier  whr»  may  desire  It  (provid<Hl  wild  mendier  fihall  first  pay  all  arrmr- 
ai:es  n^ralnst  him  )  a  ccrtiHrate  of  aitsence.  eertifylac  he  I»  in  pooirHt«n*llng  In 
the  union.  He  shall  also  iH'rforni  such  othpr  duties  jHTtaininc  to  the  tlunni-lnl 
businesK  as  the  union  may  from  time  to  time  dir<»et.  F'or  tbe  T>erforn»nnce  of 
thi'se  dutie«  lie  sball  U'  entitlr^l  to  tbe  sum  nf  $\  for  each  meeting:  i^rovidrd, 
Tb;it  it  sball  be  tbe  duty  of  liotb  tbe  re<t)nlim:  Ki*.Tel;iiT  JHid  llie  nnanrial  i*e- 
retary  to  delivr'r  over,  within  seven  ilayH  iifter  tbe  evpirntiou  of  their  terniR  of 
oihri'.  n-'tl^ination  or  removal,  all  booka.  pafierA,  or  otlier  property  belonfcixu; 
lo  the  uuluu. 
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Spc.  0.  It  Hhall  he  the  duly  or  tuo  ti'ensuror  to  receive  All  ranifi  of  money  In 
betinlf  of  the  uuioa  from  the  tliuiiicial  eetretary.  iid<I  jrivt?  hi«  recvipt  tlior*?for. 
lit'  slinll  kei*p  true  uu<1  accurate  ati'uuiittf  uf  all  tbe  iimm>y  ret^-eiveil  aikI  ex- 
I>onOo4l  ou  belmif  ur  Hie  uiilun.  lie  Kliall  uiake  iiu  diKLjur8(*uieiit«i  wi[lH>ut  a 
wnrrnut  from  (Iw  presidout,  nttestwl  by  Iho  ftimiiolnl  jiud  refordiiij;  Bwrotiirle**. 
He  slinll  also  ijive  smh  sorvirity  for  the  safe-k*;M'piup  of  all  moneys  lieloii^int;  to 
the  iiuion  «h  the  business  ooiuialttee  shall  deoiu  nwvssary.  He  Bhull  alsi>,  within 
seven  days  nfter  the  expiration  of  hla  term  of  otWee,  or  In  tlie  event  of  his 
reHipnatlon  or  removal,  deliver  over  to  his  successor  all  moneys  or  property  la 
Ills  iKJBsetUiion  b<*loitt:inj;  to  the  nulon. 

See,  7.  It  Hhnll  l^e  the  duty  of  the  buftlnees  eommlttee  to  attend  to  the  ^reuoTiil 
correKiMwdenee  of  tlie  union.  Tiiey  shall  receive  rei>ortR  from  all  (vnuuitteeA 
coniKN'te*l  with  t!»e  stale  of  the  trade  in  this  city  aud  oouuty.  mid  elsewhere,  and 
all  statist!*^  in  ooniiectiofn  therewith,  aud  |>erf«>rm  Kuoh  otlier  bnsioesK  as  the 
unitKi  may  from  time  to  time  direct.  They  shall  make  re|>orts  to  the  union  ut 
every  meeting. 

Hkc.  S.  It  Khali  lie  the  doty  <»f  tbe  d(»orkoeiier  to  attend  at  the  door,  nutt  bo 
ebnll  admit  no  member  withtait  the  imnsword.  lie  simll  aniiountv  tbe  nauH'  of 
any  memlter  at  the  door  witliout  the  p«smvord  to  the  president,  who  kIwH 
admit  him  aud  give  him  tlie  i>a8sword :  I*rwidvd,  Ue  shall  be  lu  good  «^taudtn}f 
In  the  union. 

ABTiCLE  V. — iCtrctioux. 

Section  1.  The  election  for  nil  officers  of  this  uniuii  shall  lie  Iieid.  aunaally.  on 
the  seci>nd  Saturday  In  August 

i^nc.  2,  The  Judges  of  the  election  (to  i-onslst  of  two)  shall  l>e  apjxjinted  by 
the  president  on  the  evening  of  tlie  election,  which  elet^-tlon  shiill  he  lield  by 
irenenil  ticket.  They  shall  announce  the  residt  of  the  ele<-titin  to  the  president, 
who  shall  declare  to  the  union  the  names  of  the  >iucees»ful  crandidales. 

Rbc.  3.  Should  n  vnenncy  oi^'ur  among  the  ofiiceiT*  of  tbe  union.  <  rw»t  other- 
wise provided  for)  the  pre^idlnn  i)fficer  nhall  «ive  notice  of  the  fact,  aud  an 
election  shall  be  immediately  held  to  PUpi»ly  the  vacancy  for  the  remainder  of 
the  term. 

Akticle  y\.~Thf  fuHiig, 

Tbe  funds  of  the  union  shall  he  applied  to  defraying  the  neeessary  e.xi>ea«ee,  ' 
and  for  such  other  i>ur|»oses  as  ujay  l»e  provided  for  in  tbe  by-laws. 

Abtici Jc  y  1 1 . — Mvvt  hiff;f. 

Section  1.  The  Btated  meetings  of  the  union  shall  ho  held  on  the  second  Sat- 
urday In  each  month. 

Sec.  2.  In  tlie  recf^ss  a  8|»ecial  meeting  of  tbe  anion  may  l>e  cnlled  by  the  nppll- 
cation  of  a  miijorlty  of  tlie  business  committee  to  tlie  president,  in  writing, 
when  he  shiill  dlreet  the  reeording  secretary  to  give  public  notice  culling  tbe 
union  together. 

Sec.  3.  Eleven  u»eml)ers  slnill  ctmstilute  n  (inorum. 

vVrttcle  VI II. — DiAputrs, 

Sltonld  difference  or  dlspnteB  occur  between  tlie  employer  and  employed,  or 
between  the  jonrueymeu  in  an  offiee,  in  which  memls'rs  of  this  union  are  em- 
ployed, (relative  to  any  matter  within  the  juris«llction  of  this  union.)  it  shall 
be  the  duty  of  .^uch  members  to  adjndg*\  if  iswsible.  tlie  matter  iu  dispute; 
and  In  I'ase  either  parly  slmll  feel  aggrieveil.  tbe  difference  umy  bo  broujjht 
before  the  union,  whose  decision  shall  be  flmil. 

Article  IX. — AtnvniliiirnfH^  diHmflntitnx.  und  bu-tantt. 


REcnoif  1.  Ko  alteration  or  amendment  shall  l>e  made  to  thta  eonstltntion, 
without  the  concurrence  of  two-thirtis  at  t!ie  meml»ers  present  at  a  Ktate<l  meet- 
ing;  and  the  pro|>osetl  alteration  or  nmendment.  widch  must  Im*  In  writing,  shnll 
be  rend  by  tlie  ftresident  nt  two  succesaive  u»eetings  before  final  action  shsll  l»o 
had  thereon. 

Sec.  2.  No  rescdiitlon  or  motion,  tinidlng  to  dissolve  the  union,  shall  ?>e  in 
order,  while  eleven  mcml»er8  re<iulre  Its  ii>ntliuuince. 
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Shc,  n.  In  ndilltlon  to  !h<*  ronfititntlon.  the  unloti  sbnll  ninkc  nil  ■  i.y 

Inws  iitiil  rul(»s  of  onlor :    I'rnrninl,   'V\\\*y  anxiniu  iHiIhiu*!  lM<'»ii>*i  i  tbr 

(ttitstftiitinii :   Am!  ftt'orhtrti  uIho.  Thjit  no  tliM*  or  <iMit*r  {M^iuiltlr^M   h  tU 

I'oiirtlilitlloii  )in<l  hyliiwH  filuiM.  in  any  t-asr,  W  miiltlctl,  «*xr<-|»t1iiL  t  trf 

(»xjiulsi(ni.  \vhlr!»  mny  *>«'  comimitcd  by  tlic  votes  of  ii  iunj<»rll3*  pr*.  'i^^ 
of  not  lo«s  than  |3,  uor  luon*  thau  $S. 

Article  X. — Pamtirnrd  aitd  pivtfpr, 

8EnioN  1.  Thf*  prowldonl.  Hlmll,  at  t\n*  mil  of  cvrry  iinartrr,  «'liaii;ro  ilio  {^^^ 
woril.  wiilrM  ho  shall  kIvo  to  every  nuMiiher  who  rtiny  Ik*  In  croo»l  Htamlln;;  hi  tli  I 
utili>ii,  ht'piirali'ly  urn]  In  n  \vliiH|><>r  U>  <*a<'U ;  and  no  nioinl><*r  Nliall   uiiikt^  uwtfj 
the  pjisswnnl  for  (ithnr  pnriM^st'  than  ti>  enter  the  nnh>n. 

Sv.e.  U.  Sh'Hiiii  (he  printers  nf  any  or  e\ery  other  nty  In  tho  Union  fonn  th«. 
Kelve»<  into  Hinillar  nnh^ns,  ami  tleKire  to  eonne<>t  with  thin  uiilfiii.  It  Hhnll  Im^  tW  ' 
duty  of  tlie  pn-Nideiit  To  <»sl:dtlls||  h\k1i  ronm-cthjn  :    and    lie   kIu»II,   pr(ivtiU*<l  ll» 
niajority   iirenent    iiKnent.  i'stal»lisli   a   travelhiic  laiSKWonl,   which    shnll   \w  Irsil  [ 
for  one  year,  and  iirrtint   travelhi«  eertlth-atoH  to  nietnhfr**,    cortifyinu  thnt  IW  ' 
holder  Ih  In  ^'"^1  Ktandln^  hi  the  union,  and  n^eounnendiit;;  him   tu  the  kimtm^ 
and  prote<*t1()n  of  all  nnions  witd  vvhu-li  tliln  nnh>ii  amy  eoiiiHM't. 

Skc.  'A.  SlionM  a  lonvenlion  or  conni'^'M**  nf  delepUi's  from  thr  «linf**renl  Irnilr* 
or  hodleM  of  worUin^uiea  in  Ihis  <'ity  ii\n\  eonnty,  or  elsevvlii*r<\  Uv  nt  any  ilitv 
lield.  it  sliall  I»e  the  duty  of  tl»>  imlon  to  eliM't  two  of  more  (]i*h*)fnteN  for  the  (wr 
lK>flc  of  repre^eutlug  thla  untoo. 

AUTU'i.i-;  XI. — iiimurui'if  tiimitirrtt. 

Skition  1.  Any  ]>ersoii  of  a  jrood  moral  clnirnrter,  wlio  nmy  !inv<*  h^nniwl  1!^ 
nrt  and  in.v«tery  of  printlufx.  may  Im*  proiMisiKl  for  hononiry  nieniheniidp.  If  at 
thr  tiaie  of  huiIi  ]<i-opi»Klt1ou,  he  kIimII  he  <»nt  of  Uii'  huslnesx.  itinl  known  (l^  a 
friend  to  Hn*  prlntiples  of  this  niiJnii:    :ind  If  I'le^ti'd  hy  n  majority  of  t!ie  ni^m- 

^lIers  present,  he  sindl  riT('i\e  fnmi  the  prenident  Kueh  eertltlrate  of  Iho  fMti,  «i 
may  !«•  pn»vhlo(l  f<>r  tin*  purport'. 
8k<". 'J.   Hcamrary  nu'niherK  sliall  he  adiultt<Hl  to  all  the  iii(H>tliijCH  of  the  uulou, 
nnd  enjijy  th*-  Knine  i»rivileiri'H  nn  uiendietN,  with  the  eXL*e|>tion   of  the  rtjflit  to 
vote  or  huld  olliee,  nud  the  title  (o  henelltK. 


Anrn  ir.  I. — Mvvtinun. 

The  lamr  of  meeting  Hhall  he.  froni  lln*  Ist  of  Detoher  to  th«>  1»t  uf  AprU.  at 
7.30  o'dock  ;   from  the  iNt  of  April  lo  the  l8l  of  Oi'tot)er,  at  8  o'clock. 

AKTii-i.K  II. — Jtiatailatioit  of  ttfjiccvi*. 


SEmoN  1.  All  oftieers-eloet  8h«ll  he  Inntalleil  on  the  llrHt  Rtuto<1  tiuH-tlnc  nflw 
the  el<><'tlon  ;  and  It  nhall  he  the  duty  uf  the  pnvtldent  to  InHtnll  nil  aipwly  elvticil 
ollieerrt. 

Si-:i'.  2.  All  newly  I'lrctifl  tiflhrrn.  npnn  he!nj:  nHinertti'd  to  do  w»  liy  thr  pT<*- 
Hiding  ortirtT.  t*hall  niOKe  thriiis<lv<'H  In  front  of  his  denk.  and  tiuhMi-rltH*  to  H«* 
following  pledue.  whitli  he  shjill  dhtine  lo  rhem; — "I  do  herehy  jdtHtce  inyM'lf 
to  faitlifnlly  ferfttrui  Uw  dniies  of  Iho  otllr-c  to  whh-li  I  aui  eleetwl.  t<>  the  Itttit  uf 
uiy  ahllity.  and  for  the  henetit  nnd  honor  of  tin*  nidon." 

Articijc  III. — CtninnitterH — Hotr  ninl  trhfti  anfmlutviU  tlitth^jt^  rtc. 

Section.  1.  The  president  Bhall  nppoint  all  special  iM>iiiudttee«4,  nnd  rtll  all 
vnenneleH.  iinlesM  otliorwlKo  provldtnl  for. 

MKf.  2.  Tlio  hviHinesH  «'«>niinittei*  hhnll.  in  addition  to  the  dutien  pr<*nrrll»tfHl  ID 
the  (ijtjstiliition,  perform  tlie  following: — They  shall  Kei'p  «e<'iinito  jir/'oimtii  uf 
the  nuinher  t»f  men  and  lioys  employed  in  emh  ollire  in  the  city  ntul  lu*i>rj»o- 
rnt(.*<l  illHtrletM.  as  well  i\h  of  any  snt*pieions  eireune*tau<'ert  la  e»iiuu'<*nt»n  Ilien^ 
witli.  wldeh  may  t»e  reported  hy  llie  ehairman  of  any  olllee;  they  Nlmll  aUo  liavf 
ehnr^re  of  all  ei>rresiHuideneo  of  tlie  union,  and  keep,  nH  nearly  iik  |>OHtiltde.  u 
eorreci  a<fount  of  the  state  of  the  traile  hi  other  eltien  with  whleli  we  ninv  ron- 
ueit ;   they  nhall  also,  whenever  they  deem  the  intercnt  of  the  erafl  demands  It, 
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onll  Rp<^!al  montinffs  of  Urn  union.  It  slinll  also  Ix*  their  duty  to  rpoommentl  to 
tlic  uiii<m  any  poupho  of  action  whk-Ii.  in  tbo  iM^rfonunnce  of  tbelr  ilutlc**,  th<»y 
N'lieve  to  bo  IjeiictU'lnl  to  the  union  luul  cnift  in  j?(MM»rnI.  For  tin*  hotter  [*ei'- 
toriuniivo  of  tlieso  duties,  tile  vhninnjin  way.  at  Ilia  option,  divide  the  committee 
into  KnlKx>niniittt»es,  each  to  t-onsist  of  ut  leant  two,  for  the  manHj-ement  of  |>ar- 
tlt-'iilar  bnuK'hi»«  of  the  lmpin(»ss. 

Sec.  'X  The  biisinesH  (•ommittee  shall  eleet  from  tlieir  number  tliree  auditors, 
for  the  imn>oso  of  audititis;  and  Kettllng  tlie  aeeounts  <if  tlie  tinHUcial  secretary 
and  treasurer,  who  sbuU  make  roiH>rt  thereof  in  wrltins  (juarterly,  to  the  busl- 
iiesH  etunmlltee. 

Bec.  4.  The  business  eommlttee  pluiil  lie  oonstltnted  as  follows: — Five  meni- 
|»er»  from  hands  on  daily  i»apeT*s.  and  ten  from  those  In  lK>(>k  and  Job  ofllees  and 
on  weekly  pafK-rs  resixH-tlvely  :  and  it  sliiill  be  the  duty  of  the  jutlpeK  of  the  eiee- 
tion  to  KebM'l  from  the  list  vote*!  for.  the  five  hands  on  daily  ]»npers  bavin;?  the 
])i};best  unnd>er  of  vot«*s.  and  the  remalninc  ten  from  the  bttok  and  job  orticps  and 
weekly  pajHM's  reKpeetlvely.  having  the  highest  nunilier  of  votes,  who  shall  l»e 
de<-Iare<l  duly  elei'ted  :  PiovUlctl,  No  two  of  suld  eouuuittec  shall  Ih»  elected  from 
one  otiice. 

Sec.  f>.  All  spe<'ial  eomndttees  shall  re|¥>rt  In  writing  at  the  next  stated  weet- 
hijf,  unless  otlierwise  ordered. 

Sec.  fi.  No  niemlier  sliail  be  ni>i>ointHl  on  n  siMvlnl  mmnilttee.  unli»ss  jiresent 
at  tlie  time  of  npi>olntniont ;  nor  shall  any  memln'r  Im'  iv)nipelle<l  to  Korve  two 
successive  terms  on  any  one  connnlttee. 

Akticlk  IV. — Relief H,  etc. 

Section  1.  When  the  bands  In  any  oflice  shall  bo  enllod  upon  to  quit  work  in 
vlndii'iition  of  their  jnst  rijrbts,  as  pr*^rribed  in  the  soi»le  of  pri**eK  adopted  by 
this  union,  each  housekeei>or  and  marrleil  man  shall  l>e  entitled  to  re<'eive  $5 
l»er  week,  and  each  single  man.  not  a  housekeei>er.  $H.  until  lie  obtain  emi'^fO'- 
ment :  /VoriV/rrf.  That  no  h:ind  or  body  of  hands  shall  my  quit  work  without  the 
sanction  of  the  rhnlrnian  of  the  business  iinmnltte*':  but  s1k>\iIi1  he  not  deem  the 
nmtter  of  sutlicirnt  Inii^ortancc  to  warrant  him  in  snnctioninjr  the  strike,  he 
plniM,  If  r4Hpieste*l  to  d<»  s<»  by  the  partic;  inh^re^tiMl.  call  a  spwial  me<*tinp  of 
tlic  nnirm,  when  the  dwision  of  a  majority  present  shall  l)e  final :  Prffridrtl,  «Nn, 
That  this  section  shall  not  go  Into  t»ffc<*t  until  the  pres<'ut  dllliculty  with  the 
eniployerH   he  settled. 

Sec.  L*.  If  rtfiy  iiieuilwr  on  a  strike  shall  refuse  employment  when  oCTered  to 
him,  he  siiall  forfeit  all  claim  uixai  the  iinioii  for  the  weekly  allowance:  l*ro- 
rirfcJ.  Tlmi  if  such  ntemher  do  nut  *':ini  Uy  such  (iiiployment  a  sinn  wpiivalent 
to  that  provldt*<l  for  in  the  prt»it*dlnff  stK-tion,  the  babin*-e  slinll  Ite  made  up  to 
kini  by  the  union;  his  idlls  mid  rcieipts  belnj:  considered  suificient  vouchers  of 
the  amount  he  enrns  ity  sudi  eniiditymeiU. 

Sec.  3.  If  any  meniiier  shrill  In-  discovereil  nttenipting  to  impose  Ufton  this 
union.  l)y  nnikin?  false  retui-iis  of  the  amount  he  bus  enrnetl  while  <m  a  strike, 
be  shall  be  debarred  from  further  Iwnefits  for  the  i>4*ritid  of  six  months,  and  shall 
be  inc*<.tmi»etent  to  UU  any  oitice,  or  take  part  In  any  del>ate  in  this  union  for  one 
year. 

Sbc,  4.  It  shnll  l)e  the  duty  of  the  president,  when  any  hnnd  or  l>ody  of  Imnds 
are  legally  on  a  strike,  to  ke<»p  n  list  of  their  names,  and  to  draw  weekly  an  order 
on  the  treasurer.  attesle<l  I>y  the  rec<irdlnff  and  financini  Mvretaries.  in  favor  of 
eaclj  l»and,  for  the  Kum  which  nn»y  l>e  due  him  under  these  by-laws. 

Skc.  r»  Strangers  arriving  in  tlie  rity  shall  he  allowe<l  to  work,  until  the  next 
Btateil  niwting:  of  tlie  uoi«tn.  when  tiicy  must  iM*c*)me  meml»ers.  ^^hould  be  or 
they  i»e»:lect  or  rein^e  to  join  the  union,  it  kIkiII  Ih-  the  duty  of  tlie  hands  em- 
ployetl  in  the  ofiii-e  to  quit  work,  and  insist  upon  his  or  their  discharge. 

Sec.  <i.  If  any  stranuer.  n  member  of  our  craft,  shall  not  obtain  employment 
witldn  one  week,  and  dwides  to  louve,  be  shall  be  entitled  to  re<.-efve  a  sum  not 
exitH-iling  ?4,  to  defray  bis  ex|K»nscs  out  t>f  the  city  ;  an  order  for  which  may  be 
drawn  by  the  pi-esldent  attested  by  the  rec*trdintf  and  (Inanclal  secretaries,  on 
the  treasurer:  Pror'ulcd.  The  union  froni  whicli  he  holds  his  cortiticate  creates 
a  simllur  provision  iu  favor  of  memUeru  of  thin  union. 
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Abuclb  V. — Mrmherit,  Ihfir  duties  rio.  I 

Bkction  1.  It  Bhnll  lie  th^  duty  of  th^*  bnnds  en)pl<*y<*«l  ^n  crcrr  q4W  to  I 
Appoint  from  their  iiiimlH*r  n  olmlriunii,  wIhr^c  ilut^-  It  «li^]'  '  ■  *  ~  •rt  to  th  I 
inulncwM  ritii)iiiiui>i'.   In   wriilii^,  c»tK^»  it  utuntli,  Wm*  <*uui1  <4k»  ii  I 

which  111*  may  U*  Lliiilrnuin  ;  tho  iuiuHht  i^f  nicii  uiiU  Im>>>*  ....,....,,«..  and  i»| 
other  rnntlorH  an  lie  iiitiy  deem  of  liui>ortniH*e  to  tlu*  iiithjn.  Lit*  Rkull  aUo  bvtu 
iikhIIuui  of  i-uiiiiiiuiik-atloii  l»etwtvu  tlu*  JuiiidM  aiuU  tlic  ouipluyc-r.  In  iill  quHKiv 
coi^iiiKiibh*  hy  llie  nilos  of  thin  uniou.  It  slmll  iUho  Ik»  hist  Uul3*  to  anisoim*  u 
fill  Ktniii>:ei*K  »:t»lnK  lo  work  hi  the  offlr**  (he  ne<*i*TwIty  of  t»<*<-*>rnlug  nK<nb«ti  ctf 
the  uuhtii.  as  pix'serilMnl  l»y  stvtion  5,  Arliele  IV,  of  tlK?«e  b>-law«.  U**  idcj 
nlwi  k<'0|i  ji  Keb(Mliile  Ui  wliieh  nioml>er«  of  thl«  luiioa  wlio  nre  uwejuplnywl  nui 
iimrrllit*  ihelr  iiMineA  nnd  resitleiiLXft,  anU.  slioiiM  auy  vxicaiiMry  •K'^-ur.  be  »hii 
notify  theiu  of  tlie  stiute  iLimitHliutely.  Should  he  iiefflCH*!  to  tierfiknu  any  «/ 
tli<>^<>  duties.  Ill*  hIiiiI]  l»e  thiinl  In  u  tiuui  liut  leuH  than  25  ceut^.  Uor  nK>iv  tltiui  ^ 
lit  tJH'  option  iif  the  uiiioit.  | 

Kk(\  '1.  If  luiy  lueiulHT  uwt'pt  work  lu  auy  olli*.v  where  the  bauita  Iw.*-  ""^-^ 
r»n  liny  (|uewHi>ii  luvolvhiK  t!»e  rulon  of  tliis  uutoii,  and  whaill   p«»fuHo  to  <; 
when  urtlered  to  do  ho  by  tb<*  ehiilrmuu  uf  the  olJkv,  be  »liiiil  Ije  i*xj«-  r 
the  union. 

Sex-.  X  lu  no  cure  fdmll  nieiubent  of  this  uuion  work  In  t\uy  <3(B<x\  nftrr  tb»31 
diiy  of  S4*|itenil»er.  !%<>,  where  biiud;*  ure  euijdoyed  wlio  refUR«*  to  jolu  Che  qbIob; 
Mid  Hhoulil  iiuy  uumuUt  do  Si>,  he  .shiill  l»e  lined  or  exju'Iled.  ut  the  ofiUoa  of  tb 

iiuioti. 

S»:r.  4.  No  uieinlK^r  ex|Mdled  from  this  union  stmll  U^  rendiiiittiHi  fur  h  mna 
IvHK  thun  f^\\  iind  hU  uionihly  duen  Hhall  bo  charged  to  hlni  from  the  thnf  i< 
Ills  expulnUtJi  to  bis  readititt^tou.  uud  he  ttball  not  be  ellxlblo  to  niiy  oAkt  Ur 
iUH  nuh>u  for  one  year  after  hit*  reudniUHlon. 

Sec.  Ti.  All  Journeyinen  itrluterK  residing  iu  rhihidelpbUi  at  tttc  time  of  tk 
rurauitlon  of  thU  union.  wlu»  Khali  relu>e  to  Join  ou  or  tx-foiv  tbe  IM  day  tl 
SeitteudHT,  ISTiO,  Miall  U-  rluirpi-d  #2  liiltiatlou  fei' :  i^nn-idftl.  That  on  appl)- 
cntiou  of  uio'  iiieuilM»r  of  the  iTafl.  who  Ih  eouHrlentUnisb*  <i|>;m»>uh|  to  riu*  firhiil- 
|tle  ttf  t^eeret  nKs<teljitlon.  iiml  wlu*  rmiy  >d>:iiify  IiIh  dl»4|KjH)t]<iti    (  >  uur 

tcale  of  priix^,  ruUw.  He.,  he  hlwll.  If  tin*  mnjorlty  presi-nt   (.x>i'  ,*ftj 

itn  houitrairy  iueud»er  of  thl5  union,  and  tiiball  tie  entitle<].  HJu>ul<i   ii< 
retx^lve  ftx>m  the  t>rt»*iideut  a  (vrtltirjile,  by  paying  KU<'h  sum  »is   iiui - 
by  a  vole  of  tbe  union:  And  pntrxtinl  futf/ir$:  Tliat  iK'r>i.inii  mhiii 
IhtkIUp  under  the  tlivt  pri*vl>iion  of  this  Atvtlou.  and  who  have  !••  iv-lii;e  \]» 

ikdi!iii<ed  rales,  sbull  b«*  wUlIni;,  fur  tlu^  whole  time  thus  euipb*;  •  juij-  eocb 

iMTtt'iitai.**^  of  the  udvauee  uh  amy  bt*  ileeidinl  uikiu  by  tbe  union. 

St.*  .  tl.  Any  member  tdx  nuvitb^  lu  arrears  for  dueM  aiHt  tltif^,  wbo  shall  Ml 
|«iy  icueh  arrejiraiTw  nt  :"  ;        ■     :..:  Hhall  in-     >:  loj ;   ntui  it  hIiaU 

Im*  ihe  duty  of  the  bait^  m  ipilt  w  :   iiu^tiit  uiHin  liu 

letivint;  the  ulHii*  or  |>m>im^   i^r  _>— .   I'lurithul,   in-  >>ii;ill    Xh*  jnvvioOJ^ljr 

iiotitliHl  liy  tbe  fiUfUH'lnI  <ieeretar.v  idefl  Lu  tlko  eoUstUutlotk. 

Aantix  VI. — Apprcntiee^^ 

fiKTiox.  ].  Any  ii|i|>retitK^*  lu  tbe  Initt  year  of  Ids  time,  wiko  ninx  i^xprev  i 
dttUrr  to  bvvxmM^  n  OMnuber  of  tUls  unbui.  may  do  ao  by  itayliiir  tiie  Inltl.irloa  fev; 
bnt  ao  motitUl^-  du««  vhflii  be  eaMcteU  from  hlui.  nor  Hlmll  lie  Imre  tbr  rUebi  to 
rfile  or  take  |virt  lu  mviS  ^MaUt  oatll  be  iiltnlus  bl«  uuiJorlt>  wlieu  bo  tttMU  be 
ooobUmwI  a  fuU  uMoabvr. 

8ac,  &  No  UMMlter  «f  Uifts  ttaton  aluUl  work  lu  nny  otiice  where  tbe  nomHr 

of  aufvcntices  ra«ff«B  owr  tbo  MtonrliM;  riitu>;— Book  aud  ji>b  orili:«a  alnll  be 

eatlckd  to  2  anNMlttew:  frber»  more  than  1»  and  lom  than  la  JounM^rmM  an 

S  appraotleoe :  wlK^re  luore  tbou   b'l  uod   lca«  tliaa  30 

-    tfvd.  4  aiipreutlees :  uud  In  uo  case  n-hatrf«r 

!  tlttn  ft  anwativaa  be  allowett  lu  any  one  (»mee :  i^ttn-idvd,  Ttwc  Udt 

•hall  im4  ai^itjr  to  uMi'—  wlwra  a  erettter  nuuiber  uf  W^l  apprenlkw 

1  at  lite  tU»e  af  tiH»  fonuitioii  of  ttds  unton. 

flfer.  X  AhooM  attevaptii  be  auiAa  to  iatrodur^  apiirvulices    hito   AUf  alB«» 

wbrrv  tbr  ahrre  ratio  are  aInMKly  emiUcorcdL  It  tduiU  U*  the  duty  uf  tbe  duUr^ 

»y  o<  aaidogfcce  lo  rrport  Ibe  fict  to  ttie  htt«tni*«s  ix>uindtt(H' :  uud  Hliouht  tfiejr, 

after  aa  luiaatlMtkn.  be  «Mili4Wxt  ihat  the  i«ptrlt  of  the  prertsliuK  f^Mtit>u  Itaa 

vMatoiL  It  iftHit  ht  tlM^r  Uuty  to  order  t>'<    h  mis  empl>*yr<d  Ui  »ucb  offlcv 

like  Uitnxluet  h  aiiprentlei*  or  api^Q* 
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tlcw:  aiMl  RhoaUl  Rnoh  hnmlA.  or  any  ono  or  more  of  thorn,  refuse  to  unit  work 
wh<»n  m»  onlvnnl  hy  the  (iusiiiess  i-oitimittw*,  be  or  they  mIulII  be  fiurd  or  oxpellwl 
lit  i\\v  optiou  of  tlie  iitiiun. 

S£f.  4.  No  member  of  thin  union  Hlmll  woric  in  any  office  where  n  Xxsy  stutll 
leave  bin  euipkiyer  aft^r  be  in  l(i  years  of  :ige,  unless  said  employer  8b:ill  die  or 
ilet'iliie  hu.Hhu»SH,  or  salil  Uiy  sliiili  Ik*  otlierwlse  lejXiilly  diM-hnrmtl. 

Sec.  r>.  No  QiejuLter  of  this  uuiou  sball  iv^ork  in  any  ue\v8|>apor  office  where  an 
ap|>reutiue  or  apprentices  are  employed. 

Abticlb  VII. — Tico-thirdcrs,  etc. 

Section  1.  Aay  ImlivMunl  workhig  for  les8  tlian  the  scnle  of  prices  of  this 
nnlon.  wbo  Ik  not  bound  by  indenture  or  by  <*ontriU't  for  ti  term  of  five  yearn, 
sbnll  l>e  decerned  a  r.it ;  ami  ii  list  uf  HU<'b  indlvidunlH,  with  a  detH'ription  of  tbelr 
IfersonM.  shull  be  koi^t  by  rlie  businens  committee:  uud  it  ttliall  Ik?  tlK'ir  duty  to 
furulsb  Jiuy  tkoil^'  of  printers  In  other  eiltet*  or  towns,  wlw)  may  n>nuect  with  us, 
n  copy  of  the  winie,  with  «  retiucst  to  trauscritx;  und  rctnln  it  for  refereiice. 

Abticlk  VIII. — Fines,  etc. 

Section  1.  Any  officer  abseat  at  roll  call  Hhall  be  fined  12^  cents:  If  nbeent 
over  half  an  Imur  25  cent& 

8t:c,  2.  Any  officer  luivlni;  chnr^  of  l>ooks^  wbo  sbnll  ftiil  to  have  them  In  tbe 

nu»e»lnK.  at  roll  rnll.  sliali  Ik*  liiiwl  2.')  cents. 

Skc.  .'i  Any  member  appoiiitinl  un  n  iimimlttee.  wl»o  shall  refuse  or  neglect  to 
IK^rfurm.  bis  duty  wlinll  Ite  lined  2o  cents  f«)r  e«eb  nc^lcet  or  rcfu'^uL 

Skc,  4.  'I'lic  rt'cording  secretar>*  shull  Ih»  snljei't  to  a  line  of  25  cents  for  iK?g- 
let-ting  to  (lerform  proi>erly  ti>c  duties  tif  bis  offii«. 

Skc.  r>.  The  flDancial  wHTctao'  hIibII  l>e  Fubject  to  tbe  foUowluj?  flne« :  For 
nc>;UM*llnK  to  notify  members  when  in  arrears  for  dues)  or  fines,  encb  oiren^e  )2| 
ci'iits:  f<»r  ne^Iei-tlnsr  to  nniko  qunrterly  or  other  i-eT>orlrt.  .V)  ivnts:  for  ne^leclin^ 
to  i»erform  sueh  other  duties  uk  tlic  constitution  or  union  uuiy  re<iuire,  for  each 
otTetiHo  2."!  <vnl.s. 

i>t:c.  (1.  Tbe  treuKurer  and  audltorH  sball  eacJi  bo  nubje^'t  to  the  followlnj; 
fines  :  For  neglcetinj:  to  make  (imirtcrly  or  other  rcrK>rt«,  r»0  i-entH  eiich;  for  iicg- 
iiH^'tinj:  to  i»erform  such  other  duties  as  may  be  re<iuired  of  tlieiu  by  tbe  miiun, 
25  cents  for  each  offense. 

Sec,  7.  Any  memlK>r  Intoxicated,  or  niaklnic  use  of  pn>fnnc  lan^mjfe  In  the 
nxvtln^.  or  refusing  to  obey  the  president  when  cidled  to  order,  or  usIuk  dlsre- 
fil»ectfnl  langiinse  towani  the  ortif-ers  or  memt)er«  of  the  anion,  shall  l»e  subject 
to  surh  fines  as  may  be  luipnseil  by  the  union. 

Src.  S.  Memlw*rs  ncg-lectlnp  to  notify  tbe  financial  secretary  when  they  ehnnffe 
their  ri'siderni's.  shnll  !>e  fined  12*  eents. 

Sfc.  0.  Any  meml>cr  of  the  busluess  eommltt<*e.  wlio  shall  neglect  business  or 
duties  Intrusted  to  him,  tshall  lie  fined  25  cents  for  each  offense. 

Abticus  IX. — J/i*cc?/awroMa. 

P«opoemoN  Kill  Mkvbgsshtp: — Every  member  proi>osinK  a  candidate  for  ad- 
mission shall  do  so  In  writing,  with  bis  name  and  address :  and.  provided  no  ob- 
Jei-tion  l>e  made,  the  candidate  may  Ik?  elected  and  Introiluced  the  same  evening. 

I'avment  ov  KiiJ.s : — All  Itills  apainst  the  union  must  l»e  presenttMl  to  a  meet- 
ing U'fore  iH^ing  jMiid,  unb*sK  the  bill  fvntractcd  has  Uvn  ordered  by  the  nnirtii. 

I'HANOE  OF  IH:sn»ENCE :— Meml»ers  chnngrlng  their  residence,  shiill  give  notice  to 
the  finanelnl  siMTetary  within  one  month. 

Divrunxo  I^bivate  IlrsiNEss: — Any  memi>er  revealinp  busine«s  of  this  uniou 
ordered  to  he  keitt  secret,  shall  l>e  subje<'t  to  such  piinlKhmeut  as  the  union  mni' 
dir<H't.  The  di>orkeej»er  shall  nvelve  $1  |ier  uieetiuc  for  his  sen-iees.  and  shall 
admit  no  one  without  the  jmssMord.  except  by  order  of  the  president.  Should 
any  mcnil>er  be  at  tlie  door  without  the  pa.ssword,  be  shjill  announce  the  fuct. 
together  with  tla*  name  of  the  mendH^r.  to  tlie  pn^iderit. 

Ai.TEaATroN  OF  Hy-ijiws  : — No  proiHisitioii  to  alter,  susjiend,  or  annul  these 
by-laws,  shall  l»e  neted  upon  until  it  sball  have  been  submitted.  In  wTitinK,  to  a 
previous  re;ail:ir  meetiTii:  of  tl»e  union ;  nor  then,  witlmut  Uie  coucurrem-e  of  two- 
tliirds  of  all  the  members  present. 
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APPENT3IX   A,  NO.   9.— OONSTITTTTIGN   AND    DOCTJMENTS   OP  THI  I 
FIBST  NATIONAL  CONVENTION  OF  PB-INTERS.  1836,  I 

UUNSTirtTION    OK   TH  K    NATIONAI.     rYrONUAUf  1 1< 'A  f-    ASf^<H*lATinx   I 
OF  NUVEMBEU  11.   1830.  AS  AMENDED  SEUTKMHKU   5.    1K;7.I-1        I 

WhrreiiR   ox(>orlonoo   has   provo«l   that    Iho   IntorostR    nn<I    prosporlty  of  \h  I 

typojrniiihlral   |troffSHii>n  of  llio  rtiit(Hl  StJiti's  <-!m  imjI   he   tuiiiiitiilnnl  :ujt]  \w^  I 

inoli^l    hul    l>y    tlir^   uiiitetl    oflforlH   of   tho    wlufk*   iMnly,    nor    Us    r!i  iA  I 

HtiiiMllnfc:    |no|»orly    flfvnli'«|   liy    tlio   fivble   I'fforl.s   of    iiitllviiltinl    i^"  \ai  I 

M'hi^rojiM  II  liiis  lH'ft»iiit»  n«H-08sury   for  tijc  wolfnn*  i>f  the  crnfl   thai  a  U'luM  I 

friciHlKliIti.   fi'i'Hiitf.   Miitl  <ih|l««tion.  nhouUl  i»xist  aiiioii^r^t    rill    MociotJf»«  *lir..ii-;>  | 

mil    tlir   PnU)ii :    Ilaiiii^  in   vU'W    Ibi*  arf-aiiipllNliniPiit  *if   llM^Ht'   il«'sit    "'  .  I 

iiihI  nf  moMiitf  oul  M|nal  Jtinthv  to  tnir  oiaployors  niul  i>ur>«'Ivps,  the  i  I 

K(M'l<'ttoH  at  pro-ii»iil  orjraolzo'l.  ilo  nik't'oi'  !(»  form  IIioiiikoIv«*h  Into  a  U(iit«<i  --.m  I 
to  Im'  iIonMiiiliuiltHt  Till'  National  'ryiHi^iiMpIilijil  AsHwlnlloii,   ajid  fimct  f</r  tlw 

go VI* rami* at  tlu*  following  i^oiistitutluii :  j 

Artwi.e  !.(•) 

RiccTioN  I.  Tills  at(H«>i*lntloTi  nhall  ho  I;no\vii  and  onlltHl  by  the  iinniF  of  tW  | 
•'  NntionnI  'ry|H)i;raplilc-aI  Aswiflallfta."  auil  shall  he  <Mir»ix>****<l  <»f  Mjrh  ii«I  I 
iiKHocititlnns  aH  sliuU  arkiiowloilKc  thlH  rmtHtltulioii  ami  its  iiixiitapauyiu:  I 
hy-lawH. 

SKr.  1!.  Earh  IimniI  Mocloty  kIjuII  Ik»  enllthwl,  fur  IWiMity  roiitt'lliutlnt;  ui'nnlrn 
or  U'SK.  to  om»  «l*»loi;at.e  to  thU  ass«j<'lati<tn:  over  twonty  Mm!  not  ox'nmhUhc 
forty,  t\vr»  iloli'tfatf'H ;  ahovo  forty,  tlirrM*  MoIotfati^H :  to  In-  ihil.v  <'lf«'tt»<l  from  tb^ 
(■ontrihulUiK  nu'MiltorH  <if  waid  wuicty :  i'mrhlttl.  NotlihiK  h<»r<'ln  ninlnlnrd 
Rhall  provi'nt  any  KoHoty  from  (illinc  np  their  delosarhm  hy  j»ri>xlo«.  If  sji<l 
pp>xii*s  Im'  roiitrll>utiiig  iuembei*H  or  iiiemln^ra  of  some  Hoelety  attncUed  to  tliU 
association. 

Articxj:  It. 

A  con  vent  ion.  nniKlstimc  nf  deletrntoH  froui  the  flevernl  Inenl  ii!4Ai>otntIotu<.  atuill 
he  liehl  aniiiinlly— tin-  itmventlon  In  st^sMlou  having  r>t»wer  to  appoint  the  pirtc* 
of  meerlnj;  (if  Iih  *;uf_ft'Sj*or. 

AuTiri-E  III, 

T!ie  oonventU)!!  slijill  have  power  to  pas«  smh  general  \i\vrn  for  the  pi^vpro* 
men!  nf  liH-nl  si»cietles  as  may  not  eoiiliict  with  any  ref;utji t hMiH  of  Miht  po- 
clelloK,  so  far  an  they  exerclne,  or  may  hereafter  exerdw,  tlie  rluht  to  i-hr,it»li»b 
prices  for  the  district  of  ((uiilry  over  which  lliey  have  jnrlHdlc*tloii. 

Abticle  IV. 

Rkction  i.  The  ntlltrrs  of  HOm  a!<Ho<*lation  Khnll  Ik*  a  preHident.  vi(N*-pr<'sldent. 
pH-ordln;;  and  eorn'spondititf  serrelaileM,  ;ind  tn-asiirer.  who  shall  In*  ehvtftl 
annually,  hy   t>all>)t.  and   hold  otlUv  until    their  sueci^ssorN  kIihII   he   <'hivtoit     A 

*ThlH  ronfilltiitlon  wns  orlffinnlly  ndoptoO  nt   the  WnHhln^ton  meptltic:  of   tlio  NiitloAiil 
Typof;ri)])l)]<'iit   Snriciy   Id    1h:i«i.  imt    1m  kIvph   t><^n>  its  aait'iidiHl   tlio  followloK   yciir,   Whei 
tlio  ntimc  Vki\H  cluinced  to  Niitlnaol  T.V|MrKi'i>J>lilriil  ANNorlaMun. 
bB««low  will  Ijti  fouml  not(«(l  tim  i'Iihuko)*  luadi*  friaa  tlie  roaMdtution  of  IKK: 

Akticlc  1.  Ki:i'Tios  1.  ThlH  WK-U-ty  hIuiII  In*  kiiowa  itinl  cnlkMl  l>v  tbp  nanip  nf  *' Th# 
Nntlouul  TypoiirnphUiU  S4Klt'iy, "  nnd  slmll  Im*  touipo.soO  of  doloKnleW  from  c-arh  rrinilftrly 
orKiniKCfl  Hocloly   hi   Mip   I  iiltwl   states. 

Section  -  did  nor  ccmtiiUi  tlie  provlHo  at  tlint  of  18:i7.  liut  dlO  contain  after  Ihi*  wnrdi 
"  ciintrlliiitlnK  nu'niilw'rB  nf  hwUI  «mUMy  "  (his  «*?atout'e :  "  Tlie  deU'iinteit  tlitin  vlts'lvvl 
Blinll  hnvo  power  in  cMinct  all  f:encral  InwH  for  the  iftit'erniiuMil  of  lond  Huclff*t]i>e.*'  whlrli 
III  Plrnrly  InrnnHlalont  wtth  Article  II  of  ]K:t(t  nnd  Artlrlu  1 1 1  uf  IHar. 
-  Arttt'Ie  X.  The  cuimlltuiion  of  IKKJ  loft  the  per  ceut  blank  nod  there  wn»  Btl^Kblly 
cJlfrnrmt   wordlnir. 

Aitlrli*  XI  of  ronittltutlon  of  \K\\\  Is:  "The  IIi-hI  aicelln):  of  tho  Nnllnnul  Roetotjr  •hnll 
Ii*'  In  itip  clly  of  Now  York,  on  thp  (Irst  Mondiiy  of  Hoplfnilw^r  nctt :  n?*»ni  and  thercafwr 


111  HtM'h  time  and  nliire  tin  the  Moclery  shtdl  unnnnllv  tleterailne.' 

Arlli'le  XII  of  f.s:ia  Hfitd  "  nn  entrnved  cord,  to  Ik*  inU<M!  tlio  union  r«M  " 
Sertloa  'J  of  Arliole  XII  of  is:i7  does  not  nppeiir  In  ronstlttillon  of  \h:\<\. 


Aiilrlp  XV  of  ls:ta  (|f>eH  not  nppenr  In  Mint  of  IMM",  nnd  wnti  im  foIlowM* 
"  Hn  Riton   fot  uny   Uuttl   Kocletv    hIijiII    iiillfy    ihlH  eonHtltntion.   they   may.    Iminedlnt^ly 
tlierejifter.  elect  ii  delejfiitt'  or  deleuiile.-4.  under  the  provlnlon  of  the  snmp.  to  mi^<l.  hh  In 
lirovldeil   fnr   In  Article   Xl    nf   rhlH  eoitslllnllon,   fi'lly  (^iniHiwered   In  net    nn    nnv   uf  the 
prvpotiltluUB  einnniitlne  from  this  cuDVi*Dtlon  for  tho  couittuoratlon  of  local  lotleilea." 


fli 


BABLT   OEGANIZATIONS   OP  PRINTERS. 


975 


majority  of  the  yotee  of  ull  the  membera  preeent,  1>elnff  necessary  to  constltnte 
au  election. 

Sec,  2.  Tlie  officers  of  this  association  shall  i-onstitute  a  board  of  cuntrol, 
for  the  adjuHtment  of  any  ditficuUIos  whlcli  iniiy  jiris<»  during  the  re*vrt**  »»r  the 
convention,  subjwt  to  the  supervision  of  the  »aid  association  at  their  next 
uie«^iing. 

ISec.  '^.  The  iKmrd  of  i-outi-ol  shall  also  have  power  to  originate  all  ixirre- 
■pondence  ne<'e^.'*arj*  for  th«^  luaiia^etueut  and  welfare  of  the  profei^slon.  It 
shall  be  their  duty  also  to  hold  correstwudem-e  with  local  siwieties.  and  such 
Euroi>ean  wwletlt^  as  may  desire  to  corresjK)iid  with  theui.  They  shall  solicit 
from  said  si>cieties  in  Europe  and  America  tuformntion  of  the  condition  of  tlie 
trade;  and  lay  before  the  association,  at  each  annual  meeting,  a  message,  ac- 
companied by  ail  correspondence  and  documents  which  they  may  have  receive*! 
In  their  official  capacity.  They  shall  pive  a  statement  of  the  exjienses  incurred 
by  them;  also,  such  plana  for  the  future  management  of  this  board  as  cxi>erl- 
ence  may  su^r^^est. 

Sec.  4.  The  Niard  Khali  have  p*iwer  to  fill  all  vacanriea  that  may  occur  In 
their  body  during  the  recess  of  the  w>nventlon. 

Abticlk  v. 

Skction  1.  The  jvresldent  shall  preside  at  all  meetings  of  the  convention,  and 
preserve  order  therein — shall  put  all  questtlons  and  announce  the  decision;  he 
shall  l>e  eniltlfHi  to  vote  uinm  all  questions. 

8ec.  2.  The  president  shall  sign  all  blllH  passed  by  the  convention,  and  all 
drafts  uiK>n   the  Ircasxiry. 

Sec.  3.  lu  case  of  the  absence  of  the  president  the  vice-president  shall  pre- 
side. 

Abticue  VI. 

Section  1.  It  shall  !>e  the  duty  of  the  recording  secretary  to  keep  correct 
minutes  of  the  prix^eedlngs  of  the  convention,  file  and  preserve  all  pai>erR  In- 
trusted to  his  cure, 

Skc.  2.  lie  sliall  receive  and  pay  over  to  tlie  treasurer  all  moneys  that  may 
conic  iiitf"  Ills  hands  for  the  use  of  the  National  Asswlatlon,  and  talce  receipts 
from  that  officer  for  the  same:  also,  attest  all  drafts  upon  the  treasury. 

Abtici£  VII. 

It  shflll  l*e  the  duty  of  the  corres|>ondlng  set-retary  to  carry  on  all  correspond- 
ence witii  Kurofwan  st>cietics,  and  to  answer  calls  for  information  from  U»cal 
societies  in  the  Unlteti  Stales.  He  shall  preserve  a  correct  (^JI»y  nf  his  cor- 
ree[>ondence,  and  lay  the  same  before  the  assotMation  at  Its  annual'  meetings. 

ABTICi£  VIII. 

The  treasurer  shall  receive  all  moneys  from  the  recording  secretary,  and  re- 
ceipt to  hlui  for  the  wuiie ;  jiay  all  bills  [nissed  by  the  convention,  signed  by  the 
president,  and  attested  by  the  secretary;  keep  a  true  ai-count  of  all  moneyK  re- 
ceIv*:Nl  ami  disl)urRed.  and  make  a  report  at  each  annual  meeting  of  the  as.«o- 
clatlon.  He  shiMl.  when  legally  dlrtiMed  by  the  president,  inunedlately  deliver 
over  to  his  Hnc<^'efi>Jor  In  offl<»e  :ill  moneyn.  Iwxiks,  etc.  In  his  i>oswessl(>n  belonging 
to  the  assochitlou.  He  shall  give  such  surety  for  the  faithful  jierformance  of 
bis  duties  as  the  convention  may  deem  satisfactory. 

Abticxe  IX. 


Immediately  after  their  election,  the  president  vice-president,  secretaries,  and 
treasurer  shall  assent  to  the  following  declaration; 

"  You.  A  B.  do  solemnly  ple<lge  your  word  and  honor.  In  the  presence  of  this 
convention,  that  you  will,  to  the  l»eKt  of  your  ability,  discharge  the  vnrhuis  duties 

Incumbent  on  you  as of  The  National  Typographical  Association  during 

your  terra  of  office." 
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AvncLC  X. 

Kftch  noolety.  or  amooiatloa.  tihaW  annually  p«y  Into  the  tr^mmwry  of  ddi  m»- 
cliitiuii.  UTt  iM»r  <t»nt.  on  ilie  wbol*?  atiuiuiit  retvlrwl  Into  tlieir  trc««ttrt«^  ftar 
dpfniylnir  tbi*  expfiuMM  of  the  attc?udani.t»  of  their  (lelor«te*,  nod  otber  Uftxtmtj 

exi»fn«litur<'j* ;  but  **bo«ld  the  aiuount  In  tbf  IreuKury  In?  InMulBrleol,  oa  tdA- 
lliinnl  lav  hIuiJI  be  \vv\viX  on  tbe  local  Bocietles,  proiiurtJuued  on  each  accaPtei 
til  umouuU  liirtt  paid  lu. 

Abticub  XI. 

A  wmjorlty  of  tin*  KucIetloK  rei>rwento*1  wbrtll  oon«tltur<*  a  qoorum  hn  tV 
!riiimnrtl«iii  of  lninincfw;  no  money  to  be  npprctprlatcd  but  by  a  vote  of  two-tlUrt 
of  the  dtfk'gatci*  In  attendance. 

^\«TICLe  XII. 

SecTtoK  1.  TUero  shall  be  Is^uchI  by  the  officers  of  tho  Nflttonal  AMoHattM 
In  binnk  form,  (under  tlir  control  of  that  Ixnly)  to  bH'al  wK*U'tl4«t.  for  tbt  oneof 
tboir  moniborM,  n  runl.  to  l>e  (>iill(*d  tbi>  "union  card/*  wltb  suitable  desUnn 
rnd  InwrlptiouM ;  nmt  H  HbuII  Ih*  the  duty  of  the  bxial  Bo<'Ielle«  !<►  t  ■  -  .,; 
th(*Mei'ardH  to  evory  nicTiiher  In  i^xmI  Ktiwidlng.  when  alKiut  to  Icnvi*  'f 

iiiuntry  ovvr  wlili-h  ibey  niny  hnvt*  JarlMdIctioii ;  ami  on  the  luenibi..  ~  rx 

Itndt^r  Ibc  Jur!Mllit!<iu  of  unothcr  noolety.  and  deiMwithiK  bis  <»ur<l  with  lh»-  i>r«>l 
dent,  or  tn  his  iibsiMici.'  with  n\iy  other  oin<vr,  and  receiving?  n  t^rtiflcnte  of  nmh 
deiKiHli.  [|  must  («»'4_*uri'  fop  hini  thi*  c*onH»U*nre  iind  pwkI  ofHivn  <»f  that  lM»d>  ;  am). 
In  vnHv  of  hlH  departure,  hi  ko(mI  HtandliiK.  from  nald  place,  the  |iru{M'r  ufllctr* 
of  th(*  Noclety  wUI  f;lve  hfin  another  nlnillar  curd,  whirl]  shall  be  blif  (iiUH|Mrt 
with  thi*  iit'Xt  sfrf'Iety.     The  ntrd  to  Ik*  bh  fullows : 

*' 'I'hlH  Is  to  (.•crtlfy  that   tlu*  hrarer  luM'c»of, — ■,  Is  a   tu*  i    '  ■        ■  tlr 

;  and.  al  the  ihiic  »»f  IskuIuk  thlw  card.  Is  lu  k*hkI  stiiti-  '  «• 

Bueh  will  rei-i^lv*'  (!**•  i-iHindence.  frU^ndwlilp.  ami  jjowl  offli-eti  of  a*;  ^.'.  .eua 
nndi'r  the  jiirlsdh-tlon  of  llie  National  AHHtM'hitloii. 

•'  tilven  under  our  handn  at ,  IJils  —  day  of ,  18— 


-,  Sffretary,** 


PresidmL 


Skc.  *.  It  Hliall  Ih'  the  duty  of  every  member  of  nny  nRftoeintlon  or  sorJetj. 
on  anivluK  lu  :i  placi'  from  another  s4*<*1Ion  of  t-ountry.  to  wait  on  8<.»iiie  uuc 
eonniM'tcil  with  the  as-sociatlon.  and  Hhi»w  IiIh  card.  And  that  It  l>e  fxirther  tbr 
duty  of  Kahl  ujcmber  waite<l  on.  to  Introdu<*e  {na  hoou  as  pnietloaMei  the 
Mtramrcr  amoiu;  hlH  eraftsmen  of  tlu^  aMH4ielntlon.  for  exundnatlon  of  t^inL 


I 


Akticlk  XIII. 

This  eonntttutlon  may  Uv  altered  or  amended  at  any  nieetlnic  nf  the  Natloiial 
AHrtocIntlon.  fo  suit  n  majority  of  the  local  HCH'Ietles  then  representoil :  /*rr/c»irfed. 
N'(»   idteratloit   shall    he  made   unleKH   notice   Ih*   frIviMi   at    the    previous    annojil 

MRH'thlK. 

ADDUKSS   TO    I.OrAK   SOCIKTIKS   BY   TIIK   CONVKNTION    OF   THE 

NATIONAL  TYPOGUArillCAL  SOCIKTY   IN   ISad. 

1 11  propoNJii^'  Die  p*iM<nt1  rules  for  (ho  mannKoment  of  the  local  M4M.<ietl4>M,  the 
eohiinltti'f  dc**iti  It  a  miitlL'r  of  ho  mu<'li  liii|H>rtam'e  to  the  iK*rnianeucy  and  etfl- 
I'liMii-y  of  the  I'initrmplatod  v»nloii,  that  they  mu  not  forego  tlie  opportunity  to 
ImfiroKK  uiion  the  tiifmJM'rH  oT  hwU  HocletleH  the  utrong  necessity  wlileh  exists  for 
yhddJnjf  so  inu<'h  of  ophilon.  of  ptiwer,  and  4»f  j{overument.  as  shall  l>e  r*i|ulr«l 
to  (;lvc  lainnony.  Htahlllty,  and  eflV-ary  to  the  whole  nystem.  To  ncecunpltsli 
the  great  puriKiseH  nhiu'd  at,  and  to  Ki»cure  a  jrood  ortranlzjitlon,  HOiii#»thIr!|t  of 
«'onccssh»U'  much  of  reK4)hi(ion  and  determination — will  W*  neeilcd.  The  prin 
elpal  object  should  never  be  lost  si^ht  of — the  KlorlouH  rtniult  IhertMif  ««hould  for 
eviT  Ik*  kept  In  view,  and  a  ecunparlHon  should  l>e  drawn  U'twivn  our  present 
Inoltlclout,  unorKanized.  and.  hi  t<M»  many  resi>eets,  deplorable  condition,  will) 
till*  i-nerjtetle  discipline  and  streiicth  constituting  Its  reverse. 

The  advantages  which  will  acrnie  to  the  proft^sion  from  the  ndoptloa  of  some 
iHiuiialile  plan  i>f  union,  are  Ini-alcnlahle :  and  the  reoommendaflonM  of  the  com- 
mlltoo  an*  such  as.  in  their  Judgment,  will  Ih*  most  fenslhlc.  provlde<l  n  proper 
Hpirit  of  eonrllhitlon.  allle«l  to  an  unsliaken  firmness  of  fnirpose.  shall  be  ob- 
iw»rved  on  the  part  of  the  local  SiR-letles.     Our  employen*,  though  some  of  tlietn 


« 
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may  be  opposed  to  as  a  while,  will  eventually  bec-ome  convlafed  tliat.  tu  endeav- 
orlnj;  to  jiiiwllnrnte  our  own  I'omlition.  we  have  not  forgotten  their  Interests, 
but  have,  on  the  (."outrary,  eoDHulteil  and  secureil  thorn;  and  your  (vmmitlee 
coneelve  that.  In  ii'>  reronunendatlou  of  theii*«.  is  the  Usist  principU'  of  rlglit  In- 
fringfMl  or  reason  violated,  hut  atrict  and  Imimrtlul  Justice  extended  to  all 
ounii-nied. 

If  It  he  made  obligatory  uix)n  the  parents  or  guardians  of  twys  to  have  them 
Iwniijd  !is  niiprentioes  for  a  eertaln  term,  (not  lews  than  six  years),  does  the 
enii)Uiyor  suffer  inja'*tiee?  By  no  uioana.  He  1«  henettteil.  The  oiupluyer.  the 
jourueyniau,  and  the  apprentice,  are  all  benefited  by  this  regulation,  and  the 
pruviwiun  made  to  bring  into  membership,  in  one  or  the  other  of  the  several 
IikhI  s*)clotles,  all  who  niny  n^t  l»e  eonuei^'ted  therewith — and  after  a  distant 
spei'ltleil  |>erind  to  admit  none  who  Imve  not  servetl  nix  year«  at  the  trade,  will 
lit  ftiund.  ui»on  proper  rellertion,  to  be  i»roductive  of  the  hupplest  resulh^.  ns  it 
will  soL'inv  to  thi'  ouiployer  the  whule  time  of  tlie  appreullre.  and  prevent  thone 
from  working  as  Journeymen  who  have  not  served  a  regular  apprentiee»hip. 

The  committee  would,  therefore,  again  urge  ui>ou  the  loenl  societies  the  pro- 
priety nf  deei)  nnd  niuture  deliberation,  and  they  eiuilidi-nlly  luii»o  that,  when  the 
few  innovatiouK  iiinjn  long-established  usages,  whhh  the  nature  of  the  subject 
ne^'essarily  linrK>se<!.  shall  come  liefore  them  for  ooiLSlderatlon,  they  will  receive 
that  approval  to  whirh  their  merits  may  entUh'  them. 

[The  n-gulatuMis  Ih'Iow.  when  adop(e<l  by  the  resiwcllve  societies,  through 
tbeir  reitreseutiitives.  will  t)eoome  binding  uiH>n  the  whole,  us  general  laws,  for 
the  gtivernnient  of  the  craft.  | 

Akthle  1.  Every  apprentice  shall  serve  until  he  l)e  21  years  of  age;  and  at 
the  time  of  entering  as  an  ai)prentice  shall  not  be  more  than  1.')  years  of  age; 
and  every  l>oy  taken  as  an  apprentii-e  shall  Im?  Ijouiid  to  his  emj^loyer  in  due  form 
of  law. 

Art.  2.  No  runaway  apprentice  shall  he  received  Into  any  office  In  the  United 
States  attached  to  the  National  Society,  either  as  an  apprentice  tir  journeyman. 

Abt.  3.  Any  boy  who  may  l>e  leg^tlly  released  from  his  uiaster.  nmy  l>e 
received  Into  another  establishment  to  serve  out  the  remainder  of  his  apprentice- 
bhip,  providwl  be  has  not  Ik.hmi  legally  release*!  for  his  own  bad  conduct. 

iVBT,  4.  That  on  the  death  of  his  master,  or  If.  from  any  cause,  the  office 
wherein  he  was  Indented  shall  cease  to  be.  he  may  be  taken  Into  snotlier  office, 
and  be  regularly  Indented  to  finish  the  term  of  his  apt)rentlceship, 

Abt.  5.  After  the  —  day  of ^  18^ — ,  It  shall  not  t)e  lawful  for  any  local 

«o<'iety  to  consider  any  application  for  membership  luuici-oniitanieil  by  the  cre- 
deutlaU  of  the  apiilicant  that  he  had  servwl  the  i»erlod  of  six  years  as  a  regu- 
hirly  ludeuled  ai)i»rcntice  at  the  iirintlng  business, 

AhT.  15.  That  after  the  —  dny  of  It  slmll  not  be  Inwful  for  any  local 

f-oclety  to  peradt  miMulK»rs  of  said  w»clety  to  work  in  any  oth«?e  where  boys 
may  he  taken  as  apprentices  to  the  printing  business,  to  serve  for  a  less  period 
than  six  years. 

Art.  7.  The  local  societies  shall  have  the  power  to  establish  such  tariff  of 
prices  as  may  be  suitable  to  the  section  of  country  in  which  they  may  he 
l<»cnted;    always  having  a  due  regard  to  the  wants  of  the  pmfession. 

Abt.  8.  It  shall  Im?  the  duty  of  all  local  societies,  working  under  the  jurlwUc- 
tton  of  the  National  Society,  to  sustain  each  other  In  their  list  of  prices,  or 
sueh  other  regain tlous  as  they  may  adopt  for  their  government. 

Art.  9.  That  any  Individual  violating  the  constitution  or  regulations  of  the 
Io<*al  society  of  the  district  in  which  he  resides,  shall  be  sumna^neil  to  api^ear 
ttefore  the  society  to  whieh  he  Is  attache<l :  and  if  it  should  be  proved  to  the 
satisfaction  of  said  society  that  the  individual  has  commlttefl  the  ofTense,  that 
he  shall  l»e  forthwith  exi>elleil ;  and  that  no  menitx>r  of  any  aorlety  tn*  i>ermltted 
tti  work  in  an  otHce  where  he  may  be  employeil.  unless  said  individual  shall 
In?  reinstated  by  the  st»clety  from  which  lie  hn<l  l>een  expelled. 

Abt,  10.  That  nil  local  societies  repeal  so  much  of  their  constitutions  as 
requires  a  term  of  apprentii^eshlp  as  a  qualilicatlon  for  meml)ership;  nnd  tliat 
they  iidmit  all  wlm  arc  at  work  at  the  busiiK'ss  as  journeyntcn.  so  siton  as  It 
ph«ll  l>e  ascertained  that  the  propiiseil  regulations  of  the  couventlou  ui)on  this 
s-ubject  shiill  be  adoj)te*l  by  two-thirds  ttf  the  aoi-letles. 

Abt.  11  Any  person  presenting  a  certificate  of  meml>er8hlp  from  one  society, 
under  the  Jnrlsdietlon  of  the  National  Society,  to  another  society  under  the  same 
jnri^llcliou.  and  iwiylng  the  monthly  dues  calle«l  for  by  their  rt>astitution, 
shall  be  entitled  to  the  trade  benefits  of  sold  society.     If  be  shall  pay  In  addi- 


■ 


tlun  thv  uHUul   Uiitlatlou  ftn*.  1h*  wIihU  be  eutUM  to   tbe   fall   bencfltH  of  (b 

sorloly. 

Am.  I'J.  In  ra»o  It  nIiuII  U*  npowHiiry  In  niiy  Um^hI  «»clety  to  wtrH:*'  '•••*  *•»  «4- 
vuiitx'  of  wnj!!??*.  It  kIimM  lie  tlio  duty  nf  all  »>ther  wwlctles  l<»  ctuitHh'-  a 

HH  may  he  neci'ssary   t.t  *)ustaln   tUtMu;   i'ntritted.  The   Iwartl   of  c*'  r  lii 

Nntloual  Sock'ty  previim^ly  sauctluuH  tb*»  strike. 

Aht.  VX  No  iiieinlHT  of  any  «K-i*»ty  ttlinll  ix)ntract  for  more  ^rork  thMB  \m<m 
l>orf(»rrii  In  fiersou  on  one  uinchlno  or  press  (wbetlier  for  a  master  prUitcr 
PuIiIIhIkt.  «H'  UmUHi'Ilor  >  at  tbe  Hiiuie  tlnio. 

Am.  M.  IxK'uI  »o<-ieti<»s  kIiuII  rwojrnize  but  two  clniweft  of  printer?* — rf^wiplojm 
atitl  jonrneymcu — tbnt  Ih.  fK*rsons  who  carrj'  *>n  l>U8iQeMt  i4<»l«»Iy  an  rniplnim 
niul  thoMO  wlio  work  as  Jourueyuiou,  In  ttio  manner  preBoribed.  and  nr  Km*  f>r>i*« 
(U'lnundetl  by  Much  »*oc'U*ty. 

Art.  ir».  It  shall  be  the  duty  of  lomi  societies  to  have  prepnrtHj  mo  anutui 
rt*|M>rt  of  thoir  condition,  showinf;  the  number  of  inetiit»crH  adiiiUloil  for  lit 
year  prwtHlluic:  the  lunount  of  retvlpts  from  Initiation,  et<-.,  BhUI  report  to  i» 
lr:irisuiltte<l  to  tlie  Nntloniil  SiK'ipty  at  itH  annuiil  UH-etiuK< 

Art.  10.  Tbnt  the  socletlw  ho  re<|uested  to  forward  to  the  board  of  cootmL 
or  lo  tbe  National  Society,  when  la  session,  tbe  iiuiut>er.  as  rioir  n«  <'iin  Iw  ii*-« 
talned.  of  apprentices  euijilttyed  in  the  district  of  t-iMUitry  ovi'r  which  ftie  wM-iK* 
has  ,]url«<llctl(in ;  also,  of  nil  tbe  Journeymen — dIstlnKulsblug  memlM*rs  of  tb* 
H4Mlrty  from  otiiers. 

Akt.  17.  Tbnt  men  pronounct*(l  rats  liy  one  Aoclety.  Mball  \tc  (rouKldi^rtHl  sucb  bi 
nil  others. 

Ari.  is.  No  |»erson  shall  1)e  admitted  Into  u  soi'lety  until  be  attains  (be  aj^<tf 
lil  years. 

Art.  id.  A  local  ftoctety,  on  tbe  8unt»on8lon  or  expulsion  of  a  member,  sh&tl 
give  information  to  nil  other  sot'letles.  and  make  annual  report  to  tlie  Nntloutl 
Society. 

Abt.  li().  That  It  be  made  obllRatory  on  the  memtH^rs  of  tbe  rt?»pe<rtlve  mocI- 
etles  to  solicit  all  fuintcrs  to  Join  sonic  bical  society. 

IThe  foreffolnc  constitution,  etc.,  of  tbe  National  TyiMtirrnphleal    Society  xru 
adofitcMl    by    tlie    uialersljftWHl   dele^ntes,    representlnp    the    stM-ietloH    nttiicltfti  to 
our  several  names,  at  the  City  Ihill,  In  the  city  of  WnsblnKtoii,  on   tbe  llth 
Of  November,  183a 
Chaaleb  a.   Davis 
John  L.  Brown. 
AiiarsTus  M.  KaAUTH. 
m  Ki-oui  New  York. 

■  KZRA  Cboshman. 

I  Wm.   SlIARI'LFaR. 

■  Jak.  F.  IIa]>iday. 

B  I'l-om  HurrUbunc.  Ta. 

■  John  K  Cook. 

I  Geo.  .Toiinston, 

V  W'M,  IIOLI.UIAY, 

■  FVom  Baltimore.  Md. 

W  Jmo.  Stock WE1.1., 

m  Jamch  Clkpuane, 

1  W.  \V.  CUBHAV. 

■  From  Waslilnpton,  D.  C 

W  A.  F.  CCNMXrjHAM. 

■  CHARLEB   K.    T»WttEY, 

^  From  New  Orleaiw, 
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ADOUKRft   TO   THE    PRINTEHR   TnUOHOnOUT   THE    UNITED    STATES 
ISSCED  BY  NATIONAL  TYFOGUAPHICAL  SOCIETY,  CONVKNTION  OF 

1830. 

CiTV  I1aij„  Wasj 


FELLUW-CBAFTBM£M 
The  deleiLfntes   fr. 
Wasliinnton  on  the 
Intfi  -coiisldcniMon   i 
to  close  tlicir  liilK>r> 


W  Vuw  Sovcmher  n,  1S36. 

k'ere   Invited    In   meet   «t 
a  ctinvenilon.  to  tf»»i» 

ItUMiness.   ts'IuiT 
u  order  to  Iny   ' 


EABLY   OBOANTZATIONS  OP  PRINTEB8. 

to  bo  hold  nnnunlly,  and  to  l.)e  composed  of  delegates  from  all  soolotie«  in  the 
dilTerent  nectlous  of  the  United  States.  proi>ortloucd  to  the  rate  of  tbelr  sitting 
lueniberB. 

From  recent  attempts  nt  encroachmenta  on  the  rights  of  journeymen,  and  to 
prevent  such  In  future.  It  has  l»eeu  judjfed  moat  prudent  to  seek  safet>'  In  union. 
This  concert  of  action  beitmies  the  more  imperative.  sln(*e  we  dally  perceive  the 
iMHid  strides  wlilfh  printing  is  making;  over  a  vnst  extent  of  oonntry,  jind  tht* 
measures  which  may  bo  adopted  to  Injure  us.  It  Is  a  lamentable  fact  that 
the  new»pni>er  press  has  alnumt  entirely  passed  from  under  the  control  of 
ineniiH^rs  of  the  profession,  into  the  hands  of  si)e*niiators  nnd  partisans,  who. 
Ignorant  of  the  feelings  and  sympathies  of  the  craft,  create  dissensions  and 
Ullficultles  when  they  can  not  make  them  sulmervient  to  their  will  nnd  Interest, 

A?*  nothing  of  a  jiermnnent  nature  ("ould  be  undertaken  l»y  this  t-onventlon. 
It  confined  itself  solely  to  refM»mmendatory  measures,  such  mk  were  suggested 
during  tlie  wnernl  meterings  which  were  held.  leaving  murli  Imiwrtaiit  mutter 
to  till'  societies  to  aiv-ornpllsli  before  they  c«nirtrni  nnd  ralify  the  constitution. 
IVnt  ii»  the  meantime,  it  is  !ncu!iil>ent  on  us  to  make  you  aniuainted  with  the 
varirius  topi<^  which  engaged  i>ur  time  and  attention,  and  the  results  nt  which 
we  hJive  arrive*! 

In  k)oking  back  but  o  few  years,  we  may  ttlmost  »ay  a  few  months,  associa- 
tions by  men  in  the  humbler  spheres  of  life  were  regarded,  even  by  men  of 
wuHul  legnl  KuiiwUnlge.  as  a  departure  from  i-ommon  usage,  which  ought  to  be 
eunaidore<l  an  a  combination  ngalu'^t  wealth  and  rank,  nnd  cimtrary  to  common 
I;iw.  for  vvliirb  opiiikiiiH  they  jnvteLideil  to  have  many  strong  Judlelal  pr**<'etlenta 
to  sustain  thorn.  But  already  have  the  true  priuciples  of  i>olltIcal  knowledge 
spread  almost  with  the  ^-elerlty  of  sound,  and  stamp  tlie  Improvements  of  the 
age.  All  that  dread  of  danger  has  disapiwared,  and  given  plaee  to  mure  e<in- 
genlal  feelings.  So  much  so,  that  it  has  now  Income  the  duty  of  the  working 
classes  to  watch  I  lie  employment  of  capital  in  the  hands  of  the  speenlator, 
Indeeil.  it  Is  an  IniiKtrtant  object  for  the  study  of  legislators,  to  restrain  the 
capitalist  in  his  wild  career  of  gain,  that  he  may  not  Injure  the  i)oor  mechanic 
In  the  line  of  his  profe>wion.  Sliouhl  this  maxin»  1k!  uverlwiked,  the  wealthy 
of  the  land  may  increase  In  rlcht^s,  but  the  most  abject  iMJverty  and  distress 
will  Im*  sure  to  follow  In  Ih**  track.  I)m*s  it  not  then  l>eeome  the  industrious 
mechanic  to  protect  himself  and  family  from  paui>erlsm.  by  adopting  a  mode 
of  defense  wlihii  wlil  cause  a  more  general  distribution  of  that  projwrty  which 
Is  produeed  by  his  hard  earnings? 

To  you,  fellow-rraft.smen.  who  take  a  pride  In  your  profession,  and  look  upon 
the  present  degrnde<l  state  of  the  press  as  a  public  misfortune,  which  must 
eventually  corrupt  the  morals  of  the  community,  iind  destroy  our  free  Institu- 
tions, we  would  api>e;(l  to  arrest  this  evil ;  or.  l>efore  man.v  months  pass  over,  the 
art  of  prlrillng  will  no  longer  give  »;upiM)rt  to  its  professors.  The  demon  of 
misrule  has  entere<l  the  sacred  temple  (>r  liberty,  corrupte<l  Its  officiating  priests, 
nnd  profaned  the  b'*ly  altar.  Tills  picture  Is  too  true,  anil  has  already  nianited 
the  fears^  and  otrupli-d  the  attention  of  many  good  men  of  our  land,  and  among 
that  numt)er.  the  patriotic  and  enllghtem-d  Noah  Webster;  as  a  proof  of  which, 
we  give  the  following  living  picture  of  the  press  from  the  \ten  of  this  great  man : 

*'  The  itroHs,  when  Judb-iously  luannged.  is  one  of  the  greatest  blessings  of  a 
civilized  i>eople;  when  al>use*l,  it  la  the  most  powerful  instrument  of  mischief. 
Probably  no  civil  privilege  In  this  c<njntry  Is  so  much  perverted  and  abused.  la 
no  country  is  reputation  held  so  cheaj).  Slander,  like  the  scythe  of  death,  levels 
all  worth  and  distinction ;  the  press,  one  of  the  noblest  instruments  of  improve- 
nicnt.  is  iMnnerted  into  an  instrument  of  deception,  and  the  means  of  making 
eltlzeuH  hate  nnd  oppress  each  other.  Tlie  moral  effei't  of  this  abuse  Is  lamen- 
table; for  it  seems  to  have  bewme  a  ruling  belief  of  partisans  that  a  man  has  a 
right  to  defiime  those  who  differ  from  blm  la  opinion." 

Thank  Ood,  but  few  of  these  corrupt  conductors  of  the  press  are  practical 
printers  I  l^nfortiinately.  however,  they  manage  to  carry  on  this  warfare  by 
the  service  of  boys,  raising  six  or  eight  at  a  time  for  a  few  years,  to  subserve 
their  nefarious  i)urr*<i^es.  and  then  cast  them  on  the  profession  for  supiwrt.  By 
fhlR  means,  they  continually  keep  the  stream  flowing  into  the  larger  cities,  driv- 
ing the  jcmrneymen  from  their  positions  to  make  room  for  those  youths  who 
will  lalx)r  for  a  mere  pittance  to  obtain  a  livelihood,  and  hence  become  an  object 
to  some  avaricious  employers — inc<msldorate  men. 

This  we  consider  a  cruel  and  an  unjust  practice,  and  are  determined,  as  far 
as  lies  In  our  power,  to  meet  the  evil  with  energy  and  flrmnesa  We  c*ali  upon 
each  local  society  to  uulte  with  us  lu  deuounelug  it,  and  upou  every  parent  or 
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gunnlian  to  ppot<K*t  tbo  interest  of  their  clitirKf*.  I»y  (x)m|»oIIIiic  their  hoys 
n^jnilarly  Uoxmd  mm  npi>renii<'*»s.  nuil  to  »>e  tnujrhf  n  rull  knt>\vUs1i:**  of  their  I 
netin.  and  not  to  allow  them  to  be  thrown   Into  the  eoinpiiny   of   Immoral 
prolllgnte  yon(hH.  etKY>urnj;e<i  by  reeelrhijf  more  money  than  they  are  aciiualntad 
with  th*»  value  of, 

We  wonlf!  ennieMily  advise  every  society  not  to  lose  <»iie  tUxy  In  fttlui»tln(j  wjcw 
(*IHH-IH<'  act  oi)  this  he;id,  that  all  may  feel  the  benellt-  The  suKKt^ ***-'"«  ^^  the 
National  ScKiety'H  oonstlttition  will  jwliit  out  a  mode  to  rejnihite  yi>u  In  thU 
n1Mini«»<'tji"t  anil  lonK-eoaii»lalned-of  evil,  whidi  hiiM  already  rulnt*«l  the  hu'-lxii^ 
In  more  tlinn  oi»e  clt.v;  we  must  conjcfitulate  those  w>cletleH  who  hare  uQd(T> 
taken  to  cije<!k  this  wicked  custom,  and  we  liojx*  they  will  expose  Xhomt  who 
trallb'  lit  their  neitrlilMJrs*  cost. 

Wo  can  not  embrace.  In  this  brief  address,  tiie  one>hitlf  of  the  <»l»Je^tP  broa(tt 
(►efore  this  ctn)  vent  Ion;  but  one  serious  evil  we  muni  not  omit,  becniise.  If  longrr 
pc»r«lsted  in.  It  wilt  retlui-e  uh  to  the  wretelie<l  condition  of  tho  w^rvile  loc.U  «iT 
party,  which  must  deprive  us  of  the  moat  distant  hoi>e  of  ever  beut^fltlug  »iur 
selves  by  our  profession.  This  evil  exists  In  n  country,  too.  where  the  pn**  H 
eouslderiMl  fn*e.  and  the  principles  of  liberty  nre  well  known.  We  hnvo  albinltiR 
to  that  uajtjst  and  iM.'rnl<i<iUH  practkv  of  the  leiijlslatures  of  luatiy  State?*,  u 
well  ns  of  the  Federal  Government,  of  bestowing;  nil  lIuMr  prtiitloj;  nnd  hlmllrijE 
In  such  a  nijinner  as  to  reward  their  7eal<ais  pHrtlsans,  ev«Mi  tn  tin*  sm;dIo*i 
Job.  when  they  are  not  only  m^t  printers,  but  entirely  unafiiualtiletl  witb  llir 
art.  to  the  ex<'luslon  nnd  utter  rtiln  of  the  practlcnl  aiau.  Thlrf  oii>rht  not  to  !» 
Mibinitte<l  to,  and  we  must  endeavor  to  have  It  altered.  If  ner'Oswn ry\  by  nieam 
of  the  ballot  box.  In  calling  on  all  whose  Interest**  may  Iw  i^oncenietl  to  imitr 
with  UH.  It  Js  the  duty  of  nil  uprlKbl  ni»d  honest  lej:li^lntors  tn  pmtrrt  nil 
classes,  nnd  not  t«i  ojiprens  one  class  of  citiz^'iis  to  elevate  antitlier.  Wo  luay 
e*mJiK*te  with  cajiHal.  but  can  not  contend  a^iiltist  the  iK»werful  Influont-e  of  n 
State.  Security  In  the  rJKhr  of  wh»t  we  possess  Is  the  principal  object  of  th? 
Borinl  cotiipficl.  ;)iid  the  priijiertj-  of  the  working  man  ciaislsts  In  tlu*  knowlwlge 
of  Ills  ciiHIn^',  and  any  infringement  of  that  right  Is  ut  once  suhverftlve  of  all 
etvH  inHtitutt(>n.M. 

We  fjin  not  overloifk  wh.Mt  lais  Iveen  i)ointed  out  to  us  since  we  assembbHl  lierv. 
Ibroiicli  the  public  pmiers.  A  joint  stock  company,  we  understnnd,  Is  abont 
iMMiiff  formed  in  liostonCnt  to  curry  on  printing  by  means  of  boys:  jiiul  we  fllwi 
fiorcelve.  fnmi  ii  pros[>cctus  fiuhHshed  In  the  Tnltefl  States  TeleRruph,  thiit  u  morv 
f'trmldalp|e  lnr*iad  Is  nbout  tn  be  made  by  a  Joint  stock  ct^mpnuy  with  a  capital 
of  ^^><N».(Mi<»  under  a  i)retendf»d  cluirter.  This  chimerical  plan,  of  Itself,  eould  Dot 
oxrltc  (oie  nni'.isy  stMisatbui  In  the  breast  of  any  practlcnl  nnin  :  but.  In  this  asp 
of  spe<'ulallvr'  nuinlii,  others  may  attempt  the  snnie  or  similar  y>rojects.  Tbc 
following'  simple  extract  will  lit  once  exhibit  the  manner  by  which  our  Interestx 
mijrht  be  d(»sti'iiyeil  liy  tlie  fallnre  or  succe.sH  of  such  undertaktnfrs  : 

"  H  is  propostHl  (snys  tln^  prt»srH*ctus^  to  mnnnfjirture  the  I^iiht  uhc<1  In 
prinitiiK.  inul  lliu*<  save  the  exjieus**  of  drying  It  for  market,  putting  It  Intn 
buudlcK,  tnmsfMirtation  to  lanrltet.  commission.  Interest,  nnd  (nmrniitles.  wiusl 
at  least  to  2rt  jx-r  cent. 

"A  greater  savinp  can  be  made  t>y  tho  employment  of  boys  \u  oompoflitlcn. 
printlmr.  nnd  binding.  This,  with  the  profits  on  periodicals,  reprlntn.  and  ele- 
mmljiry  books,  will  secure  to  tbc  stock hoblers  a  goo<l  dividend.'* 

Our  elTorts.  in  ende!iv»»riiitc  to  enlist  your  feelings  and  c<H>iH'ratlon.  are  In- 
tended for  the  benellt  of  all.  Imlivldunlly  nnd  c*.>l!ectively.  We  nre  aware  thftt 
our  friends  will  expei't  fnmi  this  convention  some  repiilntkm  with  resi»ect  to 
the  price  of  IiiIkh"  but  we  believe  It  bad  i)olicy  to  meddle  with  the  roni'^rns  of 
\tH".\]  s^M'Ietlefi — and.  therpfore,  can  fix  no  standiird  of  wnjres ;  hut  \vi»  Jndpe  It 
bi'tter  to  oblljcnte  ourselves  to  sustiiin  each  other  In  our  Reneral  interest?*,  when 
pruilence  niiiy  illctnte  the  Interference.  We.  therefore,  call  ui>on  you.  thrtnish 
your  asKnchillons.  to  concert  mensurc'*  to  have  delegates  sent  to  "The  National 
Ty]K>jcr;ipbiral  Society,"  ttint  Its  exertions  mlpht  l>e  felt,  simultaneously,  from 
one  end  of  the  l^nlon  to  the  other.  In  suKtainlnir  the  honor  and  Interests  of  our 
profo.Ksion.  In  those  sections  of  tlie  country  where  no  society  Is  as  yet  estnb- 
Ushixl,  we  trust  the  craft  will  see  the  necessity  of  ImnwHlintely  unitjUK  tbetn- 
selves  In  some  bond  of  union.  Where  meujbers  of  the  profession  luny  t>e  but 
few  an<l  s<*atten»fl,  a  ehapel,  or  nouie  such  nu'etlng.  may  lw»  concerte<1  to  api>otnt 
a  delegate  or  proxy. 


■  W'v  understand  ttint  tbv  Boston  compftny  has  already  gono  Into  operation. 
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To  thp  rlsinff  profpssion  of  the  West,  we  would  pnrtlciilnrly  address  our 
Bollcl  tat  ions,  as  tbe.v  promise  to  become  the  future  KuiirdiiiuH  of  the  people's 
press,  and  the  protet'torK  of  l!ie  freemen's  rights.  To  them  the  preseut  la  a  most, 
imitortaiit  ern.  However  small  their  uumhers  may  be  tht\v  ousht  now  to  eouoen- 
trate  and  unite  tht^uiKelves  together,  for  the  least  pnnTastiiiation  may  f>erhap8 
[ir(»\e  an  Insiiixrahle  itlietacle  to  their  projcre****.  They  have  no  ancient  preju- 
dl'-ej*  to  niijtond  ajjuinst — no  inveterate  hrtldts  li»  oven-onie:  wliirh  must  make 
the  tank  U*  them  a  pleasant  and  easy  one.  and  on  whleh  might  l>e  pnniiealcd 
many  a  useful  and  valuahle  Institution.  Llliraries  or  reading  rooms  might  lie 
got  u|i.  aiiil  made  the  channel  of  mueh  friendly  Intercourse  between  them. 
Tlimti^h  tliis  means  of  acquiring  infonuatlon,  they  might,  with  a  giant's  arm, 
protect  tlie  yet  almost  uncorrupttnl  West  from  the  hireling  inlllor's  eontamhuil- 
ing  pen.  and  lH'<n»me  the  true  n^vtrders  of  the  mitlon's  prtigrc*ss  to  greatness  and 
glory,  hi  the  peaceful  pursuits  of  civil  life,  or  In  encouraging  the  citizen  soldier 
when  calbMl  on  in  battle  against  the  (»ppres.sor  for  lilxTty  and  indeiKMulentr. 

Although  we  do  consider  it  the  diity  of  all  printers  to  join  and  lend  their  aid 
to  stmie  assiKMation,  we  would  rather  invite  than  use  citoreive  measures  to 
Indu(v  them  to  l>ec«.»me  uieml»ers.  We  would  do  this  In  the  best  of  faitli.  that 
we  mlglit  have  all  the  go^wl  and  moral  men  of  the  craft  enrolled  as  brothers  of 
one  family,  and  none  to  stand  ahntf  Imt  the  unworthj*  and  debaseiL  We  hope 
the  different  siH-ietles  will,  accordingly,  so  anieud  the  qualification  articles  hi 
their  res|»ecilve  constitutions  as  to  make  all  who  are  now  ineligible  from  waul 
of  ct»rtificate,  etc.,  of  apprenticeship.  go*xl  meuilM>rs,  who  may  i*e  nt  the  same 
time  working  at  the  business  as  acknowleilgi*d  jimrneymen.  When  the  Na- 
tional SUH'iey's  t^nstltutiuu  is  ratlfie<l,  tlien  six  years  will  be  tiie  minimum 
standard  of  apprenticeship  f'tr  lK>ys  to  l>e  Imund.  This  regulation  the  employ- 
ing printer  will  find  to  Ik»  of  primary  ImjMirtance  to  liis  interest  and  welfare. 
And  thus,  reciprocally  blending  our  interests,  we  may  stand  unlte<l,  and  op|M»se 
the  efforts  of  Hie  selfish  sjHM-ulator,  or  the  partisan  politician.  Under  sueli  a 
union,  we  will  make  our  press  to  t>e  beard,  whether  iu  the  turmoil  of  n  Republic 
or  ill  the  dead  calm  of  a  desiMdisra. 

Through  the  agency  of  the  various  delegations  a  statistical  table  will  be 
annually  furnlhlnnl.  and  regularly  published,  of  the  nutnlH*r  of  newspaiKTs  and 
jHM'iodlcals  in  the  l'nlt*Hl  Sltates;  the  names  and  professhnis  of  e<liti»r« :  men 
employed,  mcnil>ers  or  not  meml)cr8  of  n  six'lety  ;  Intys  liound.  etc.,  so  that  w<* 
may  iM)ssess  all  necessary  Information  conwndng  tlie  management  of  the  pal- 
ladium of  our  rights,  which  the  public,  as  well  as  the  craft,  should  know. 

We  fear  we  have  transcendetl  our  limits  for  publication,  and  nmst  omit  much 
of  wlmt  we  woul<l  wish  to  suggest.  We  would  remark,  however,  that  the  union 
we  are  alxait  to  form  Is  but  Jin  association  of  so<'ial  feelings,  to  ascertain  the 
i-onditHon  of  our  trade,  and  make  regulations  for  the  government  of  ourselves; 
we  have  eiicroache<l  upon  no  man's  riglits.  nor  committed  an  act  that  we  sh;ill 
ever  have  cause  to  regret.  The  Interests  of  ti»e  en»pIoyer  and  Jonmeymnn  have 
l>een  assimilatetl.  and.  we  ho\H^.  rendercil  j)ermancnt  for  tlie  time  to  come. 

The  convention  transacted  Its  arduous  duties  with  tlie  greatest  harmony  and 
g<Mid  feeling  towards  each  memlier :  and  perhajis  never  did  a  me<'ling  take  pboe 
under  more  propitious  auspices  than  this  convention  did,  and  which  promises 
nuH'li  to  the  future  of  the  profession  at  large.  With  great  respect,  and  good 
wishes  to  all  the  pntfesslon,  we  l>ld  you  adleu, 

APPENDIX  A.  NO.  10.— ADDBESS  ISSXnSD  BY  TWE  CONVENTIOK 
OP  1800  TO  THE  JOTTRNE'THEN  PKINTERS  OF  THE  UNITED 
STATES. 


For  some  time  past  the  project  of  calling  together  a  national  convention  of 
journeymen  printers  has  met  with  considerable  attention  nud  favor  from  the 
tr.tiie  In  various  [>ortions  of  the  countr>\  Aware  of  this  fact,  and  partaking  also 
\u  tlie  general  desire,  the  unions  of  New  York,  Philadelphia,  and  Iloston  aliout 
a  mouth  since  issued  a  circular,  reguestlug  the  different  societies  throughout 
the  c^Juntry  to  send  delegates  to  a  national  convention,  to  lie  held  In  New  York. 
«»n  Monday.  December  li,  1850.  In  consequeiK-e  of  the  very  short  space  of  time 
intervening  between  the  receipt  of  the  circular  and  the  meeting  of  the  con- 
vention, but  five  States  have  sent  deleirates.  viz :  New  York.  New  .Tersey.  Penu- 
sylvanln,  Maryland,  and  Kentucky.  These  delegates  met  In  ct>nvention  at  the 
time  and  place  siKH-lfied,  and,  through  their  committee,  now  address  yon. 

It  Is  us*»less  for  us  to  disguise  from  ourselves  the  fact  that,  under  the  present 
arrangement  of  thiug:^  there  cAists  a  i>cri>etuul  antagonism  between  Iut>or  and 
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rnpitnl.     Thr  tniliTw  ixro  Invohintnrlly   pitted  n;;ninRt   th*»   croployw^:  iwr  «l4r 
HtrUirif;  to  noU  tltrlr  liitM>r  ri>r  n^  intifh.  iirid  the  other  striving  Co  box  It  fbr  « 

IKtW*.  iiK  tU*'y  t".\ti.      Ill  thlH  w:ir  of  liitiTt^ntM,  Inlnir.  of   Ir—  if     ^ii»i»il'*   n*,  •  iiin.* 
The  iK>wer  Im  nil  o»  the  otlitr  Hid**.     Eveo*  addition  to    :  -rt 

III  thi»  iiiiirk**!  d*NT«»)isc«  tl«'ir  iMiwrr  :  whilo  tlir  iN>wor  of  •     .  \f» 

ivintiionKtiniU*  with   tht*   liirn^ntw*  of  tTif*  iiipltnl    ItiM^lf.     On    I>m^   vt.  '!« 

gronter  thr  ihiihIht  of  dolhirH,  tlu-  jci-cbIlt  llu*  ahlllly  to  KUifc^c^l  In   •  i: 

on  III**  othfrT  th*'  mvjitiT  thp  ininihor  of  hUNirfrs.  thi*  U****  thp  nh  '  •"! 

Add  to  IIiIh  tho  fiict  that  wciiUli  Mrcuinuliiti'S.  on  tlie  oiu*  tilde,  iiiti'  V 

\nbftrern  iu-nimiiliil<'  <ni  th«'  otliiT.  nnd  tlu-  utter  liiiiH>lPnc>'  of  UH'     -:    ■'     •••i  i:^'-^ 
ill  a  warfare  ajraliiMt  rapltJil  iM'ttirn*^*  riinnlfeKt. 

T*»  retni»d,v  the  many  dlHnHlmuH  i^rlevaneo**  nrlwIiiK  fmiii  lhi-<  «ll  -j'-irliv  «f 
I»*twer.  •tnuhltiallHii,  for  innfunl  Miri<viiM'nt  In  detenidnloK  niti's  of  ^  i-*  -  ;:'l  t>T 
roMriTl  of  action  in  umtiitalnlii>c  tlieiii.  Iian  iKH-n  reMorted  to  In  noin;  rmd.  -.  noi 
prinelpidly  In  our  own.  tin  HUfvHM  han  ahunthintly  drinorMtrnt«M]  IIm  utiilty. 
Ind*****!,  while  the  pretWDt  waKt»H  Myntem  i-oiiliinu^  In  ojionitlon,  ns  an  IminivJUtf 
protection  from  preKKlnj;  nilanittl(*H.  It  Is  clearly  tlie  only  efT^H'tive  iiivodb  wblcfa 
iidM>r  n\n  adoi»t.  So  far  »«  It  extends.  It  dr»«troyK  conijK^titlon  In  tl«*  lolwr 
mari^et  ;  unlteK  tlie  uopklne  iMM.ple,  and  produrt*  a  Hort  of  e«iul]lbrluxn  Id  the 
IK>\ver  of  tho  eontllcllng  piirtleH. 

TIiIn  Ih'Iii^'  tlte  riiHv,  It  iip|MMtrM  evident  that  nn  extenHire  orirniilxiifinn.  em 
hracioK  the  whole  country,  would  He**ure  to  our  own.  or  ntiy  otiior  tnidr.  a 
lK»wer  whU'li  could  \*e  derived  from  no  other  Houree.  Tlie  delejrnt€»s  lien.*  n«9<rnj- 
hhMl  have  conie  together  deeply  lnipre>wi>d  with  thiH  eonvlrtlon.  Tbey  reicxrA 
Kiich  an  ortcanl/atton  not  only  ur  an  n»;t*nt  of  Innnirfllale  relief,  hut  nls^n  nn  rcuiPD- 
tlnl  to  the  ultimate  destruetlon  of  tlione  unnatural  relations  nt  pri*80iit  HUbfllNt* 
Inir  ltetw»MMi  the  IntercslH  (»f  the  employing:  and  eniploye<l  oIjik******.  All  tliHr 
aetlvltle**  have  accordlnjcly  h<  cii  rcKnlateil  with  a  view  to  tlie  eHt:ildU|ilriK  of 
Hueli  nil  organization.  They  Imve  reci>nMMende<l  the  foruintinn  of  wMlptien  in 
all  the  clllert  and  townn  throughout  the  I'ountry.  They  Imve  rendiT*»«l  It  oldlica- 
lory  upon  all  luemherM  of  the  proft^nlon  travelhiK  to  any  iKilnt  enil>r»uf?d  la  tbr 
repreHciitalJoii  lierc.  for  wu-k.  to  have  with  them  <ertlf1('at<»s  of  iii*'iiilN'^rMhi|i 
from  the  Koelety  loeati*d  in  the  pla«*«»  from  which  they  eome.  They  liiive  rxtaK- 
1Ih1h*<1  a  natlointi  exei-ntlvc  cotioulttee.  to  ur^e  the  enforcement  of  llielr  reo>m- 
inendatioiiN  and  r(Niuirenu»ntH.  They  have  al»o  liiKtrnetwl  Ihut  <«cmiinlttee  to 
Uf*e  tlieir  utiii<i«t  exertUum  to  have  a  full  representation  of  the  whole  <Niunlry  la 
the  next  national  convention,  which  they  hnve  onh»re4l  to  !»e  held  In  nnltJiDon^ 
Md..  on  the  llMli  of  next  Septeinlw»r, 

The  hMMnhers  of  tills  i-otivciition  are  well  iiKMunMl  (hat.  !■>  secure  the  ndi>ptloQ 
of  the  nieuHiu-eH  they  recomniem!.  they  niust  reconiiiiend  those  alone  which  tkte 
hoHt  riilculatcd  to  ctrcct  tlii*  iniriMHliate  well-lwjnjr  of  the  Indivi(hial  niettdftTH  of 
the  trade.  The  eHhililJHhnient  of  a  ^'eneral  <»rffaiiixatlon  nuist  lie  eflre<*trfl  npno 
iNTtalii  prlnclpU's.  In  pr(»i)ortion  as  tlie  advantaueH  of  the  opertitloii  of  thOM 
prInclpleM  «i*e  felt  and  ohxei'ved.  the  eKtahllnhinent  of  that  or^MnlKatinn  will  bo 
reiidenMl  certain  or  donhtftd.  The  prlnclpleH.  therefore,  rm'ouirnenileil  hy  tlie 
convention,  uikui  which  It  ur^eh  th»'  formation  of  Hoeleries  llirtiUiirhout  tbe 
country.  "I'e  »*iH'h  us  can  not  fail  to  enlist  In  tlieir  favor  the  most  (Md^iit  r-<>nAld«r- 
ntlons  of  wdf-interesl.     Aimoiik  them  nr*' 

rirnt.  An  imderstandlMK  In  the  rcKuhitlon  of  Hcnles  of  prices  In  dlfTerMit 
loenlltieH.  Kit  llmt  those  In  one  )dfice  may  not  be  permtttwl  to  l>cK*oine  m>  <M»m- 
piiratlvely  hljrli  i\h  to  iiuluic  work  to  W-  sent  elsewhere. 

8e<*ond.  The  enfoni'inent  of  the  T*i'f"flple  of  limiting  the  nuinher  of  Hppn^n* 
tlceH:  liy  which  measun'  a  tuti  raph!  Increase  In  the  nund)er  tif  wurknieii.  t'>o 
little  c»ire  In  llie  nelcrtlon  of  hoys  for  the  husinesH,  and  the  eni|dti,vaieiil  uf 
iienlM  of  half  men  at  half  wnpew.  to  the  detriment  of  good  worknieti.  wJII  be 
elTiv'tlvely  iireventinl. 

Third.  Tlie  JRwulriK  of  travellmc  cerllrtcatef*.  hy  which  the  dlfttrenneN  of  hruther 
ernftsmen.  ln*urrtMl  In  J«nirneylnjr  tvom  (»ne  phu-e  to  another,  in  wareh  of  worh, 
mny  lie  relleve«1.  In  (Ills  we  have  one  of  those  meanM  of  attractinR  nn<l  atta<*h- 
Injr  to  our  s.>c|etl<*s  men  who.  not  troubled  hiixfly  with  ahstract  prhielplos  nf 
Htrlct  duty.  Mie  iievertheleNH  wlUintf  to  become  *' rei)entant  prodigals"  for  tbe 
anke  of  the  "  fa  I  ted  calf."  Itesldes.  it  is  eminently  calculated  to  r^rxxhice  ■ 
warmer  attachment  t>n  the  pari  of  sui»erior  men,  imismuch  a»  it  will  bind  them 
in  tlen  of  »ci'"tltude.  ami  In  IIm'  luxurlitus  felltiwahlp  of  k»>cmJ  deeds. 

Fourth.  Measiu-es  to  )irevent  disKracHMl  inemlu^rs  of  the  prnff-wlon  enjoylnjc, 
anywhere  In  the  I'lilt^nl  States,  those  pi'lvlleKes  which  beloiiR  exchiHlvelv  to 
Wioral)le  prlntern.    They  eoiwlst  111  kevpliiK  ji  reulslry  of  "rat*."  to  U*  seut  hy 
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the  exocuttve  commltllee  to  eveo*  union  In  the  <x»untry.  for  roferenoe:  antl  ad- 
mltriiit'  tci  ini>!iilw»rship  no  stranger,  who  does  not  produce  evidence  of  his  tmving 
be<»ii  11  member  !n  gixid  standing  of  the  society,  If  any  exlBted,  In  the  place  from 
which  lie  ixmies. 

Fiftli.  The  prndiinl  codeelion  of  n  sum  of  money  by  earli  union  sufflclent  to 
enal»K'  it  *>►  hold  out  succesafully  nj^nitist;  the  employers,  in  the  event  of  a  con- 
tentit'U  fnr  lilglier  wnges. 

Sixth.  Tin*  renjgiiirioii  of  the  right  of  n  union  to  borrow  from  any  other,  when 
uecfSHary,  a  sum  itf  money  to  the  am«>unt  of  $1  f<»r  each  member  thereof,  to  be 
repaid  in  a  ni:mner  prescrilketl.  This  is  Intende<I.  in  c^mjunotion  with  otlier 
matters  proixistMl,  to  strengtiien  each  Individual  siK-iety  in  tlie  struggles  which 
it  may  In-  <alipil  ou  to  make,  from  lime  to  time.  agaiiiHt  unjust  employers.  Its 
eflit'ury  mnxls  no  explanation. 

Seventh.  Measures  for  the  attainment  of  several  other  objects  of  less  hii|ior- 
tance,  which  are  caiculatetl  to  give  e(fi''ary  to  the  whole. 

Snrh  has  lMH*n  the  main  worlt  of  the  **^»nveution  :  and.  while  the  memhere 
thortTif  ni'e  awai*e  that  It  is  hut  the  commencement  of  an  undertaking  \vlji«h  In 
Its  ftill  rtimpletiiin,  uiuft  ntt-esKarily  Ih'  mure  or  h'.^s  pn)traftlve,  tliey  look  with 
wnthhMU'c  to  those  wh««  sliail  follow  tliem.  in  snl»s(quent  conventions,  to  conduct 
It  til  a  suitvssful  consnmnmllon. 

The  project  of  establishing  a  joint  stock  otfice.  at  Washington  City,  for  the 
purpose  of  executing  tlie  printing  of  the  l'nite<l  States  Government,  was  lutro- 
dnoe<l  into  the  convention;  but  its  newness,  as  a  matter  of  practi^'al  concern, 
to  the  great  tK)dy  of  journeymen  printers,  with  the  necessity  of  having  u 
thorough  deU!>eratioii  on  so  inijwjrtant  a  matter,  and  the  propriety  of  delegates 
being  elei'te<l  wltli  siKH-lal  re;:ard  tn  its  ixjnsJderatitMi.  prt»nipteiJ  its  reference 
to  the  next  ct)nvention.  Tin*  luat^-ticability  of  the  working  p(»f»ple  employing 
tiieniselves,  and  realizing  the  prutits  of  their  own  laJxtr*  there  can  l»e  no  doubt 
might  he  iilustrnied  and  estal»lished.  If  the  j^'urneynien  printers  <tf  the  Tnlted 
Statfs  w«nild  rt'wolvf  to  try  the  cxiK'rlniinit.  In  fact,  unr  I*hila«lelphia  brethren 
have  already,  to  a  great  extent,  succeedetl  in  an  effort  of  the  kind.  A  publish- 
ing esialdishment  has  been  institute*!  In  ttiat  rity.  liy  the  union  there;  and  thus 
far  has  answered  the  most  sanguine  expeitations  of  Its  projeitors  and  friends. 
If  a  similar  comvrn.  on  a  large  scale,  couhl  be  institute*l  in  Washington,  a 
similar  rt-siilt  might  he  reasonably  apprehendet!.  The  subjei't  is.  at  least,  well 
worthy  a  full  and  deliberate  consideration  :  and  may  be  rogardeil  as  one  uf  the 
HKtst  imiHirtanl  nnd  interesting  which  will  eiigaee  the  attention  of  the  next 
eonvt'ntioii. 

Combination  merely  to  fix  and  sustain  a  scale  of  jjrlces.  Is  of  mhior  Impor- 
tance, comparwl  to  that  conddnatlnn  which  ioi>ks  to  an  ultlnmte  redemption  of 
IfllM>r.  Scales  of  prices,  to  kc*ep  up  the  value  of  lalwir,  are  only  necessarj'  under 
a  system  which,  in  its  uninterm|>te\i  oiH?ratlon,  gives  to  that  value  a  o^ntinued 
downward  tendency.  But  when  lalior  determines  no  longer  to  sell  itself  ta 
fcpwulatorw.  but  to  l^ectanc  its  own  emplnyer;  to  own  and  enjoy  itself  and  the 
fruit  thpre<if,  the  necessity  for  siiiles  of  prices  will  have  [>assed  away,  and 
labor  will  he  forever  rescued  fn^m  the  control  of  the  capitalist.  It  will 
then  he  frt»e.  fruitful,  honorable.  The  shaokles  uf  a  disastrous  (convention- 
alism will  have  fallen  from  Its  limbs;  and  It  will  apf>ear  In  the  chnracter 
whirii  nature  designeil  it  to  sustain.  'I'liis  Is  certainly  a  con.summation  most 
devoutly  to  he  wislie<l :  and.  however  dilhralt  it  may  be  to  attain.  If  within  the 
range  of  iMjssiblllty,  ought  to  eonstllute  the  great  end  to  which  all  our  other 
aims  and  efiforts  should  lie  made  subsidiary. 

The  journeymen  printers  of  the  Tnlted  States  are  earnestly  invoked,  by  their 
brethren  here,  to  employ  their  miwt  eflTecllve  endeavors  in  the  prosecnttou  of 
this  work.  Its  success  now  rests  with  them  :  and  It  is  to  be  hoi>ed  they  will 
feel  tlie  full  weight  of  the  responsibility.  We  l>eg  them  to  take  Into  favorable 
(tiiislderalion  the  measurt»s  we  have  reconimendetl  for  their  adoption.  We  l)eg 
them  to  assist  tl»e  national  exei^'Utlve  conmiittee.  by  ever^-  possible  means.  In 
the  fuliiMment  of  its  duties.  We  tx»g  them  to  elreulate  the  official  pro<'€?e<linKs 
of  this  convention,  (published  In  pamphlet  form  by  Itie  union  of  Philadelphia) 
wherever  such  circulation  will  l>e  calculated  to  excite  an  interest  In  the  move- 
ment. And  we  lK»g  them  flnnlly  to  send  a  full  representation  to  the  next  con- 
vention, from  every  sei'tiou  of  the  eounlry.  They  owe  a  duty  which  they  are 
thus  called  upon  to  discharge,  not  only  to  us.  who  have  commencetl  in  this  move- 
ment— not  alone  to  themselves,  who  are  so  deeply  interested  in  It — but  also  to 
the  laborers  of  all  trades  and  vocations,  who  ;in»  anxiously  awaiting  the  devel- 
opment of  some  sure  plan  of  amelioration,  which  they  can  all  adopt     Public 
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oi>lnton  plnceH  us  at  the  bead  of  tbo  iiie<< 
tliiit  opUHon.  h.T  fnllltiK  l>el)ln<l  It.  Si»iiot 
next  o*)nventlon  assenil»IeR.  let  Its  nuiuln' 
l^e  jiublle  exjiertntloii.  I^t  Boiiiotbing 
wlilrh  will  rodoumi  to  tbe  lieneflt  uf  our 
to  the  benertt  of  all  others. 
Uofijioetfnlb', 


By  order  of  tbe  convention : 


Kew  York.  Dcrr^mhrr  7.  JH5(i. 


hanlral  professlotift.  Let  U9  Dot  Mk 
hliiK  1b  oxiKH-tod  of  04:  nud  wImm  Ur 
rs  und  lt.H  nc-tioiiH  jUMttfy  nml  rmHat 
be  pvolveiL  iliirlngr  Its  dellbmUai^ 
own  trade,  niul.  by   uny  of  »aa|tt 

m.  f.  cosway. 
Geo.   K.   Obiocxe. 
A>n.   J.   Atki.iso.x. 
J.   T.   Nafew. 
Chas.   BecHTti, 

Jo  1 1 71  %^^  PtMtxmr, 

Oko.   PL  OWXKSt^ 

M-    O.    BjfcOVTK. 

F.  J.  Ottaiwox, 
John  Uabtma.^. 

firt*rrtarift. 


APPENDIX  A,  NO.  11.-C0N8TITTTTT0N  OF  18fil,    NATXOrAI*  TTPO^ 

okaphical  union. 

We.  the  re|»res4Mitntlvcs  of  tbe  ty|>of!rra[>bi(fi]  QHsooiAttons  of  tbe  Btate*  W  I 
Mnnland.  IVniwylvanla.  New  York,  Oblo.   Kontu<'ky,   Vlrginln,    MasmchOMltB 
luid    New    Jersey,    In    niitlniiHl    convention   nHSiMiiblcd.    fur    our    governineat  A> ' 
ordain  and  eatabllsb  tbe  following: 

CONSTITrXION, 

Abticle  I. 

Sectiox  1.  This  bofly  shall  l»e  known  by  the  name  of  **T!m*  NfitJonal  Tn»' 
irrniibli^il  rnion."  and  nball  be  acknowledged.  resj)eoied  and  obeyed  aa  nvt 
by  each  Aubordlnnte  union  in  the  oountry.  It  shall  i»usse9s  nrlfrinal  and  t^idu 
:*Ive  juri8<lirtioM  In  all  ninttem  pertaining  to  tbe  fellowship  of  tbe  rrnft  lo  tlv 
I'liiteil  Stat»>i.  All  KulHirdinate  unii^m  .«ball  assemble  under  Us  warrsinl.  tad 
ilerive  tbelr  authority  from  It,  enabling  them  to  make  all  oeee«8ar>'  bxiil  Ui«« 
for  their  own  govrrnnient.  It  Khali  t>e  tbe  ultimate  tribanal  to  whlrh  all 
matters  of  Keneral  lni|>ortaneo  to  the  welfare  of  the  nieml>ers  of  5'- ■  '•'**^rrtit 
inilons  **ball  l«*  referred,  and  it»  deelslon  thereon  phall  t>e  final   an  i-lvr.  ' 

To  It  Hball  tieloiiK  tbe  power  to  regulate^   fix  and  tleiermlne  tbe   -    .  -   iind 

usages  In  regard  to  all  matters  appertaining  to  the  emft.  It  aball  iNwst^iiu  inlnT- 
ent  power  to  e^tubllHh  ^ulkordlnate  unions  wbo  shall  always  act  by  virtue  of  a 
warrant  granted  by  authority  of  this  IxMly. 

Aancix  II, 

Tlie  memt^ers  of  this  National  L'nion  «hall  t>e  cmnpOMd  of  Un  eJertlr« 
id  the  repn'st-ntatlvt"*  fn>m  subordinate  uulona.  acting  tmder  le«pil.  uuredaUiKv] 
rarniuts  gninted  by  this  National  Union, 

AJtrtCLB  III. 


^ 


Sectton  1.  Tbe  elective  oftlcera  shall  i>e  a  preaUlMit  tiro  rke-prvaJdeatiu  <wte 
phull  be  chocten  from  different  Stalest,  a  reciirdlng  seeretjiry.  a  eoi rwipottdUig 
Kec*retary.  and  a  treasurer— all  of  whom  Hball  lie  elected  anntiaJIy,  bjr  ballot,  and 
be  Installed  and  enter  uiN)n  tbe  duties  of  their  offices  at  tbe  tcraliuitinn  '>f  the 
•eRtiti'iu  at  wbieh  they  are  elected.  They  ffball  attend  eacb  Met  Clog  »f  tl>e  Na- 
tional Tnlou.  and  iierform  Huoh  other  dutlea  as  may  be  enjolDed  ty  It^^  lavm  and 
regnlatlonsv  No  officer,  wbo  la  not  alao  a  pepreacotattve.  aball  be  permitted  to 
vote,  except  tbe  preaideoC  In  caae  of  equal  dIvlaioiL 


Section  1.  The  president  shall  preside  nt  the  meetings  of  the  Nntlonal 
Uiitoii.  preserve  order,  and  enfortv  the  laws  there*>f.  He  sbnll  have  the  rusting 
vote  wlitMiever  the  Nntituml  I'liiou  shnll  \te  wjuiill.v  dividetl:  but  shiill  rmt  vote 
at  other  limes.  During  the  re^-est?  of  this  Nathmul  rwlim,  he  shall,  in  coujuuc- 
tiuii  wltli  the  vice-president,  have  n  general  miperintpmleiice  over  the  interestH 
of  the  rrnft;  ami  make  reiH^rt.  luiniedtately  ut>oii  Uie  usseuibliug  of  the  Na- 
tional Tnion.  of  his  arts  and  doin^K  in  relntlou  theretn.  lie  shall  not  hold 
any  utiifv  In  a  suhordlnate  while  noting  as  president  of  this  Natioiuil  Union. 

Skc.  2.  The  vioe -presidents  shall  assist  tlie  president  In  the  discharge  of  his 
duiirs,  !ind  shall  take  prei-edenee  of  rank  In  pmportion  to  the  votes  received 
in  llie  election  uf  each  (1.  e.  the  officer  receiving  the  highest  number  of  votes 
shall  nitik  Iteforo  the  one  re^-eiving  tlie  lower  number).  In  the  alwenoe  of  the 
president  and  first  vice-president,  the  sewnd  vice-president  shall  preside. 

Sue.  :i  The  reconliug  sei-i-etarj'  shall  make  a  just  and  true  rei^tird  of  the  i>ro- 
ceedinjTM  of  the  National  l^nlon,  lu  a  book  provided  for  that  purpose;  keep 
«ct*ountH  ln'tvveeii  the  Natinjial  Union  and  subordinate-s  under  its  juri.'*dlction ; 
read  nil  petitions.  reiM>rts  and  pa|>ers  to  be  laid  before  the  National  Union, 
and  |>ci-foriii  sn<"li  other  duties  as  may  from  time  to  time  be  rtH|ulre<l  of  him. 

t^Ec.  4.  'I'he  iiM'respondlug  secretary  shall  conduct  the  I'orrespondent'e  nf  the 
National  Union,  and  transact  such  business  as  a|)r»ertaius  to  his  office.  Copies 
of  all  (H.nmninications  trausndrted  or  received  by  him  shall  he  laid  lK>fore  the 
Natinniil   Union. 

Sec.  r>.  The  treasurer  shall  keep  the  moneys  of  the  National  T'^nion.  and  pay 
all  orders  drawn  on  him  I>y  the  president  and  atteste<l  by  the  rwnrding  secre- 
tary, under  the  seal  <ir  the  National  Union.  He  shall  lay  before  the  union  at 
each  regular  session  a  full  and  (Mrrtn-t  statement  of  his  a(vounts.  and  In-fore 
entering  n|K)n  the  duties  of  his  oHice  give  Kuch  security  as  the  Natloiul  Uuiou 
may  retiuire. 

Abtkle  V. 

Section  1.  Ueprcseutatlves  fnau  subordinate  unions  must  be  actual  members. 
In  good  Htandlng.  They  mnst  !>e  electe^l  l>y  the  bo<ly  they  represent  for  the 
term  of  one  year^ — ^nnd  furnishe<l  with  a  certificate  of  election. 

Sec.  2.  Knch  subordiiiiite  union  shall  l»e  entitled  to  three  rcfiresentatives  in 
the  National  Union,  and  each  representative  shall  l>e  entltlwl  to  one  v<tte. 
The  exiien.ses  of  the  attendance  of  said  representatives  shall  be  defrayed  by  the 
unions  they  respectively  represent 

Article  VI. 

The  National  Union  shnll  meet  annuall.\  on  the  first  Monday  iu  May,  at  such 
place  as  shall  from  time  to  time  be  determined  upon. 

Article  VII. 

The  revenue  of  tlie  National  Union  shall  be  derived  as  follows:  For  a  war- 
rant for  a  subordinate  union,  ?r>.  and  5  per  cent  ujMjn  the  total  receipts  of  8ul>- 
ordluate  anions. 

Abticlx  VIII. 

In  case  of  death,  resignation,  dlsqualiflcatlon,  or  refusal  of  the  president 
electwl  to  setre.  the  duties  of  the  otRce  for  the  remainder  of  the  term  shall 
be  i>erfonned  by  the  vice-presidents  in  the  order  designate*!  by  this  constllutitm. 
And  In  case  of  death,  resignation,  disqualification  or  refusal  of  the  alwvc  olfl- 
cers  to  servCt  then  a  presblcnt  pro  toni  shall  be  ele*'teil.  In  case  of  the  death, 
resignation,  disqualification,  or  rcfuMtl  to  serve,  of  any  oflieer.  the  pre<'edinK 
oflb^r  for  the  time  being  sinill  appoint  some  qualified  person  to  i>erform  the 
duties  until  the  next  rt^ular  niceting  of  (he  National  Union. 

Abticue  IX. 


A  majority  of  the  representatives  of  the  several  unions  under  the  jurisdiction 
of  this  National  Union,  shall  be  necessary  to  form  a  quonun  for  the  transac- 
tion of  hustnesK.  All  questions,  unless  otherwise  provided  for.  shall  be  decided 
by  a  majority  of  the  votes  given. 


980 


BULLETIN   OF  THE   BUBKAU    OP 


AttTICUt  X. 


Brrriow  1.  Ooncrfll  lawe  for  the  government  of  tbe  craft  throajtb^tst  th^JtrV 
OMIoii  (if  IIiIh  Niitloiiiil  Union,  niny  1h>  tMinftefl  luul  enforiroU  hy  tii  ca| 

any  iitiloii  witlilii  Its  Jurlwlk'tlou  rofUMiiii:  to  jiMMo  hy  Itw  InwH  and   ■  tjil 

Ik»  rx|M»II»Ml.     'V\\r  Niitlonn!  rtilon  hIihII  nlw  upon  tin*  roi|ne«t  <»f  imv  sijiwniiadi 
nnitiii  iiiMlor  \\h  JurlwlUtlon,  estnbllHb  ceromonloti  of  inltluUuu   Into  tbe  rata  { 

ot   KlK'h    NUtH>rcllltlltl'H. 

Kur.  '2.  TIh'  Nntlomil  Tnion  8baU  from  tluic  to  tiiue  eum*t  hucIi  hy-lnw»  w  t  1 
njiiy  »lit'ui  ntvt'MWiry:  PnnUtctl^  Tliiit  such  by-laws  will  not  i-onflkt  wlih  tu  | 
oouMtltutlnn. 

Sir.  :<.  Any  nltornttonH  or  amendment  of  tUls  constitution  must  be  efferent)  | 
the  Natloniil  linh)M,  iit  u  rcKUlar  wsnion  llun'e<*f:  and.  If  j«e<x)nded.  It  »lmH 'j 
er»tors**I  wn  the  mlnrttcB.  At  the  next  stnted  meeting  tbe  nnjeuduiontu  njny  I.<er!» 
HlihM-tHl,  iiiul  it  iiKrrf^d  to  liy  two-thirds  of  tbe  vote  triven,  shnll  becomr  pan  t< 
tho  tNiitslltuthtn.  All  alterations  of  the  laws  of  tbe  National  f'nlon  Bball  W  | 
mitiW*  III  ]IU<'  iiiaDiii-r :  and  no  law  of  n  Kenernl  fti»|»lle«tion  t^b»II  l>e  ndopt«<L  e 
IrsM  Kuliinllted  and  riiteretl  on  the  ndnutes  at  the  rejpular  sesision  previous  to  | 
t»eUtte  adoidevl. 


J.  I..  (SniuoNs.  fjOuinriUr,  Kp, 
H.  A.  <Jvii.i».  Snc  Yotk. 
JC.  11.  R*KJKH8.  Vrtr  York. 
Tnort.  J.  W.M^ii,  AJhunj/.  V.  V. 
M.  V\  i'oNWAY.  f1tiltiimtri\  J/*/. 
lUiiiT.   .1.   Hmuk.   lioltiuifHf.  Md. 
(Jko.  li.  Uamim.i^  lUtltfinnrv,  .Vd. 
W.vwiMNoTON   AsiiiDN.  Kultiniorf, 
MvuoN  H.  U<mK>:il«  \ric  VwA'. 
\Vm.  C.  KuiNKH.  I'hUnttrtphia.  /*o, 
W  M.  H.  K<iiKirr.  /'/H/rtz/fZ/iA/a.  Pa, 
J.  U.  8MHH.  Phihltlr^ltthht.  /*«. 
<5ko.  W.  Jonks.  I*hita*iriphia,  Pa. 
Joiix  H.  Fasy.  rhilattrlfihia.  Pa. 


Md. 


Geo.  Wadrau,  BoMtott,  Mas*. 
CtiAS.  A.  Kandcix.   ftfi.nfoft,  AlCMt. 
II.  U.  Boarhman.  BoMf*$ft.  \f<iM». 
J.  UicHARO  LE%VKi.£JEr«.  Rtchrnon4.  Vl 
James  II.  Waj^XjEIi.    KUhmand,  Tc 
Aro.  Donnelly,  liait^ 

W.   <;.    WlU.IAMS,    <*%>• 

Uenrv  T.  Or.i>K?i.  f'i»i. .,.,»..,  w,-w. 
IIiKAM   II.  YoiNo.  f*tftriMnal<,  Qilo, 
riiAS.  Beiutcu.  V'rrn/oji,  .V,  «f. 
John  W.  Casscdy.  rrrniau,  .V.  J. 
Alsjc.  W.  Hook.  Pittshur^^  /*«» 
W.  J.  Irvin,  ffarrUbmrff,  Pa, 
A.  C.  Pool  iiarrUburp,  Pa. 


SCHEDULE. 


Tirtft  Tbtit  i-oni^tltntton  Ikolnfc  ndopted,  shnll  t>e  slcn^  by  tbe  mcmbtri  of  thli 
nTPutKm.  publi)4betl  by  lis  nutborlty.  nnd  forwarded  by  tbe  natlcMuU  ezceiEtlTt 
'iwiinditt'T   to  the  different   ty|iuir)tpbtcal   anions  and   aawxHatJoiis.    for  tlMlr 
Ktlflontlon. 

StHntnd.  Ar  fMNtii  as  t!ie  tinlonn  of  ftve  difTerent  States  shall  signify  to  tbe  cx-| 
eonti\-i«  i>Mtnti)tt(s*  thoir  wi1linjn>e«s  tn  cuniply  with  tbe  priisoJples  mud  n^iuU 
tiou^  lid  :itxt>mp«ay  the  winje  witb  tbe  reipulHr  fee 

tbr  ^  v  shall  lfl*o»  tbeir  cireuUr.  aoiioaDclnc  tbnt  t\ 

V-  >:-M   i>|i.i(::  has  been  fbrmed.  and  request  all  «wliiji'rfittat<<i 

ratttSeil  u.  to  rU^i  re|«res«eotativ«9  la  ptggnance  of  Its 

•w   u-bo  .s:.,...  ..>-. iv  <ui  tbe  first  Moodaj-  In  May,  1852.  la  tbe  €ixr 

1  r  fire  onions,  aa  apeclfled  abOTe,  4o  sot  ratltr  tbe  cooTcotioai  as  csrfr 
li-  IT  of  May  next,  tben  tbr  national  cxecntlTv  eooimittee  aball  cat 

\eniion.  to  aancmble  at  sDek  time  tbertafter  as  tli^*  In  tbdr  j 
^aa  proper,  to  be  held  tn  tibe  do*  where  tba  flnrt 
"^  ,  Hi^raiiliksal  Uakm  woirid  bare  been  beU,  ted  It 


•jt 


p^w.r*.«<  Tbat  a  aattaaal  aawwiUre  caoBlttfe  aC  m» 
ir  here  u|acaaa>id  b»  aifiotated.  to  caferee  tte 
\<>^cd  iQr  tbte  <na<antlB».  collect  faiftiiiaHlim  aa  t 
.)e.  and  rt^^n  tbe  aaae  to  tbe  nm  cvanmndaB. 
>CTt  tbe  Sectwtary  ttwn  N«r  Tee*  be 

'b  tbe  nattoaal  egectife^w— itttea.  ta  take 
«^  eoonoOaa  tacMber  wttb  tbe  aMreiB  aC 

h\cn\  ■iwnlatfaM    ■!  aartmteL  at  a  frtoa  to  be 
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lirnfiJvetl.  Thnt  tlit*  vnrUms  ltK*ji!  societies  be  earnestly  requested  to  order,  for 
circulation  In  their  resi>ective  localities  and  districts,  such  nural>er  of  copies  of 
tlie  Hlx)ve-nieiitii>u(Hl  proceedings  as  may  bo  necessary  to  supply  all  newspapers 
and  i>rintcrH  In  thpir  own  dlHtrict,  or  elsewhere,  ns  they  niny  dt»<»ni  proper, 

JicHiiired,  Thnt  the  oltitvrs  and  ujemt>cr8  of  the  various  -ofictlen  tLruughout 
the  ct>untry  are  hereby  requested  to  have  the  proceedings  of  this  convention,  or 
an  imtlliie  thereof,  publisheil  in  ail  newspapers  wttliin  the  circle  of  their 
IntJueuce. 

APPENDIX  A,  NO.  12.— PROTESTS  AGAINST  THE  WASHINGTON 

INSTITUTE. 

PROTEST  OF  THE  rOLUMBTA  TYP0<;RAPIIICAL  SOCIETY.  AUGUST  10, 

1854. 

Pbotkst  of  the  ty|>opraphicnl  s<iclety.  addressed  to  the  public  generally,  and 
particularly  to  the  printers  of  the  United  Stales,  against  the  Wnshlnjrton  Insti- 
tute, a  schonl  about  to  he  organisMni  In  the  city  of  WaHhlni^ton.  I»y  Duff  <_Jrfvn, 
which  pro|M>se9  to  snlwtltute,  in  the  prlntlnjc  business,  tlie  lalM>r  of  iHtys  for  that 
of  journeynieu. 

CotrMBTA  TYpooBApmcAL  Society.  AugHnt  /p.  ISS!^, 

The  Cohinihin  TyfM^praphli  al  S*K'lety  of  the  District  of  Columbia,  solemnly 
Impresseil  with  the  resiMtnKlbillty  wndei*  which  It  rests,  and  the  duty  whl<'h  It 
owes  to  the  lutcn'sts  of  its  members,  and  to  the  welfare  of  the  profession 
generjilly.  has  d*vme<l  It  Its  duty  to  make  public  tlie  statements  which  fol- 
low, under  the  Impe  ami  Iwdlcf.  that,  as  the  lejjis  of  the  law  Is  iwwerless  for 
the  ]>rotcctiori  of  llio  (M'cupation  uf  Its  members,  the  stern  voi<*e  (»f  jmblic 
opinion  may  aid  in  H<Hx»n)plishInK  the  ovcrtlirow  of  the  evil  which  threaten* 
the  prosperity  of  the  prlntlnK  buslni'ss.  and  of  which  it  is  the  puriKine  of  this 
paiH?r  to  treat. 

For  tlie  first  time  since  Its  orpanlzatiou  this  society  now  appears  at  the  bar 
of  the  public.  Durlnj;  the  entire  perb»d  which  has  elapsed  since  its  formation, 
which  timU  pla<*e  in  tlie  year  1S15.  nearly  twenty  years  ago.  it  has  never  had 
o*M'itsbiij  si»  \if  nt»|K»flr.  Considerations  of  a  hif;b  «harnrter,  fntni  whU-h  It  must 
not  shrink.  InTolvIng,  It  may  l>e.  Its  own  existence,  has  prompte*!  the  step  which 
it  has  now  tnlvcn ;  atid  which  uiu«t  stand  as  its  n|>oIoeT  l)efore  an  enllebtened 
and  just  ii>mmunlty. 

The  course  of  the  society,  since  Its  origin  has  l)ecn  strongly  marked  by  pros- 
perity :  from  a  niiml>er  i»ot  exf-eedlng  2t),  who  were  present  Jit  its  organization, 
it  has  cxtendeil  its  members  tenfold:  20('i  names  being  now  enndU-d  uiM»n  Its 
constitution,  as  living  and  ai'tlve  members,  some  of  whom  are  timductors  of  the 
public  press  at  dlffei^nt  points  of  the  Union,  contributing.  It  is  helievMl,  a  solid 
reputation  to  its  character  and  'Standing.  This  i-MU**e  *)f  uii<»x:iinplwl  pitis(K»rity. 
the  society  Is  jK'rfe<'tly  aware  Is  mainly  owing  to  t!)e  just  rliaracter  of  Its  pro- 
ceedings, which  will  he  found  to  prevail  thn^ughout  its  historj* :  Its  funda- 
mental rule  of  j'rtion,  whldi  it  !ins  never  broken,  lias  ever  l>een  to  infringe  In  no 
degree  tm  the  rights  of  the  employer:  and,  should  the  o<'casion  ever  demami  It. 
to  maintain,  with  steady  and  determined  purpose,  the  rights  and  interests  <if  its 
own  nieml»ers.  The  main  objc-t  of  the  formation  of  the  society.  Iiowever.  was 
lienevolem'e.  No  dlthrulty  lietiveen  the  employers  of  that  day  juid  the  Journey- 
men organizing  the  society  could  have  been  the  cause  of  its  formation.  l»ei'au»e 
the  society  adopted  the  prices  throughout  as  they  found  them.  The  wages  of 
the  journeymen  were  established  by  the  employers  themselves,  l»efore  the  forma- 
tion of  the  Bociety.  and  has  never  been  changed,  or  attempteil  to  be  changed  to 
the  present  time,  by  either  party,  except  in  two  inslam-es.  which  we  may  have 
occasion  to  notice  hen'after. 

Rnt  although  l)enevolent  purposes  were  the  imme<llate  occasion  of  the  forma- 
tion of  the  Columbia  Tyiwgraphlcal  Society,  that  other  Interests  of  the  meml>er8 
composing  It  were  taken  Into  ci>nsideratliai  of  at  that  time,  Is  plainly  apparent, 
by  the  fact  thnt  the  society  did  adojit  and  merge  in  Its  procee<Ilng8  a  list  of 
prices  for  the  govenmient  of  Its  meud>ers  in  this  city.  It  has  always  been  the 
nnderstantllng  of  members  that  the  price  received  for  their  lal»or  must  conform 
to  that  ndoptt»d  by  the  society.  The  employers  tliemselves  Sf>eni  to  have  yielded 
to  the  justice  of  tlds  arrangement  as  no  serious  dlffi'Ulty.  re<inlrlTiu  the  exerel^e 
of  whatever  of  iwwer  the  society  possessed,  has  ever  arisen  since  its  f.irmation. 
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Beyond  this  point,  however,  it  lias  never  l>een  claluie*!  heretofore,  that  tti 
fKJwer  of  [the]  Boeiety  sbonlil  Ik?  extended.  How  far  It  whiuI*!  be  JisAtlfkd.  te 
eudeuvorinj:  to  iniilntnlH.  wlirre  tliey  Imve  In'on  wantonly  attii</k«Hl,  tbe  tw 
mniuMit  Interests  of  the  members  oHni>oKiiig  the  wM-iety.  itr  <»f  the  tniMtatm  wbltt 
they  jmrHne.  is  a  iinestlon  wliicli  wo  shall  pass  hy,  uuUl  we  sliall  Unve  stitri 
more  fully  the  ininuxllate  o<'<'asIon  of  the  publleatlon  of  thi«  i>af>er. 

It  iH  with  ftH'ilngs  of  the  most  [mlnful  n-»>n'et  that  the  twH-iely  tins  now  too 
noiince  to  ttte  laihllr  that  a  M^lienie  N  in  aKltatiou.  If  not  ulreudy  on;nulXed.  tie 
oiMTiition  of  \vhi<"li.  It  i*»  confidently  l>elleve<l,  will  dentroy  tlio  oecuimtiun  of  lU 
great  hiKly  of  Uh  ijieml>ers.  nod  vitally  Injure  the  huwluess  whieh  they  purrae. 

The  sehenie  referred  to  wn«  nnnotniee*!  Ity  its  nnthor  (Mr.  Diiflf  (Srerni  n 
the  iKt  of  Jnnnary  hint:  ninee  wliith  time,  the  s*x-iely,  throuKi*  **  •  *'   ■  a^ 

|io|iiUtl  for  that  purpose,  hns  endenvore<l  to  disi^unde  hint  fnim  <'u :  :mB 

opctjition.     The  forresiwndenee  whieh  took  place  on  that  oofttslon  v;  ...  .^   .uuai 
nt  the  close  of  tbit*  e.\poH<^.  (*») 

On  iMTusing  tije  letters  of  Mr.  Cireen,  the  render  will  peroelve  thnt  he  pro- 
IM>ses  to  orgaiii/e  In  the  city  of  Washington,  an  eHtaldlHhtiietit  to  1»t«  caIIh)  tb 
M'aMhIngton  Uistitnte.  The  p['os|»e<-tus  of  i\\\»  instltutUm,  which  hns  be«^  po^ 
lisheil  luit]  clrrnlaitHl  hy  Its  iiuthor,  to  what  extent  or  uuiouKst  whom  Ift  M 
known.  dJsi'loses  tlu'  following  i\^  Its  prrtialnont  features: 

From  HM>  b*  '-(»>  hoys  lue  to  he  engaged,  who**e  duty  It  shall  Ik*  to  work  at  tk 
printing  l>nsliu'ss,  under  reguliilions  ihertHii  prescribed. 

PNMvptors,  to  ho  driiwn  from  tlie  ranks  of  the  journeyn^pn.  r^nrt  from  *itbfr 
KOiines,  are  to  bo  *Muployi'd  to  suitcrinti-nd  tlic  (*<lucatlon  of  the  hoyn. 

The  amount  of  the  lalK)r  of  eaili  shall  lie  put  down  in  n  Imm>u  to  l>e  kept  ftir 
thai  purpose;  and.  at  the  i»erttMl  of  his  graduation,  whatever  atiKMiiit  Hbnll  ii[v 
peai-  to  his  credit,  beyond  a  L-ertaln  dally  task  to  l»e  i\x^\  for  him.  sbnil  to 
loantHl  to  lilni  on  interest,  for  a  i^rtaln  term  of  yeni-s.  to  enable  hliu  to  cotumcim 
the  publifntion  of  a  newspaper  or  some  othnr  bustnesK. 

These  are  bcllevtHl  to  bo  the  only  features  of  the  Institution  which  It  I;* 
necessary  to  iMirtniy  at  this  time.  In  order  to  n  fair  uuderHtaniUiiK  of  Us  chantt- 
ter.  Some  of  Its  details,  of  minor  In»itortun<v  we  may  have  oconslon  to  notice 
hereiifter. 

The  oi)Je<'t  of  the  Institution  is  de<Mared  to  he  "the  receiierntion  of  the 
American  press,  ami  tlie  lmprf>vement  of  tlie  rhnrarter  of  t)ic  ineii>J»crM  of  tlie 
craft  "  ;  Imt,  as  during  its  opiTathm.  the  pn»prietor  contemplates  dlHchiirglug  from 
his  employment  the  journeymen  at  pivsent  in  Ids  otfice.  except  Huch  dm  may  U 
ropiired  tft  a<'t  as  pre<t»ptt)rs  to  the  boys;  and  judging  also,  from  the  follotrln); 
fnrfs  which  the  ot-casion  has  rumpelird  the  s<x*Iety  to  innUe  puhUc,  we  art 
iHUHid  to  believe  thnt  the  main  olijet-t  of  the  formation  of  the  Wui»biagU)ii 
Institute  Is  the  personal  aggrandizement  of  the  proprietor. 

It  is  scarcely  nei-essarj-  to  state  that  the  great  body  of  the  printers  of  tblfl  city 
iire  now.  and  have  always  been,  employed  upon  work,  ematintlni:  froin  tb** 
ffovernment.  Tp  to  the  year  I.SIO.  the  printing  of  Congress  had  heen  given  oat 
by  contract:  but  that  boily.  beounlng  dissiitlstled  by  with  the  ninniier  In  wliicb 
the  work  had  bt>en  execntiMl.  nppoiutiHl  a  (Hjnnnlt1*»e  on  the  Hiii»je<'t  who  re[wrffd 
n  joint  resohitlon,  tlie  i>mvislon  of  whhh  reiiuired  thnt  each  House  should  ele^t 
Its  own  printers,  by  ImlUd.  fur  the  subsniuent  rongr«»ss.  and  flxtnl  u|><in  n  sm!*" 
of  priri's  to  he  given  f<ir  the  execution  of  the  work  based  it|K>n  the  i>rlcee  grlvcn 
by  the  emidoyers  to  Uw  journeymen. 

This  resolution  was  adopted  by  both  i)rancheH  of  Conirre««.  and  hns  tho  form 
ns  well  as  the  fon^e  <»f  law.     It  remains  In  existence  at  the  present  monit^nt 

The  prices  of  the  IiiImo'  of  the  jimrneymen  were  thus.  In  a  measure  sanrtioutxl 
by  law.  and  both  the  printers  In  <'ongri»ss,  and  tlie  journeymen  cnipIoy«Hl  uiKin  the 
work  seen*  t<i  have  considered  themselvi»s  as  tumnd  In  honor  anti  Justht*  not  to 
Interfere  with  the  establlsliiMl  wagt«.  No  Interference  of  the  kind  was  evrr 
made  by  the  Journeynicn  up  to  the  present  nionuMit,  nor  by  any  one  of  the  ciii- 
ployerB  until  the  i>«»rlod  of  the  election  of  Mr.  Oreen  as  Printer  of  the  llnuse  of 
Itepresentntlvcs  In  1828. 

Wllhln  a  year  after  the  election  of  this  gentleman  he  attempted  to  reduce  the 
wnircs  of  Jonrneynieri  from  $in  to  ^  per  week  throughout  the  year,  nithough 
his  pay  as  [irinter  was  reKuiatrtl  by  the  same  law,  and  was  precisely  the  Mime  In 
every  respect  as  that  of  bis  predecessors.  This  attempt  was  of  course  n^lated 
by  the  journeymen,  nnd  aueeeftHfully  renisted. 


h 
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Tbe  next  attempt  of  Mr.  Gn?eu  to  reduce  tlie  price  of  the  labor  of  journey- 
nieu.  wliiob  ttxik  |»lno«  dtiHug  the  proRrfsis  of  the  fi>Ilo\vin«  yoar  wns  as  f<»llow9. 
The  iiuture  of  that  reduction  we  will  briefly  de!«TU»e :  lu  oxwutlng  the  prluting 
for  Con^resf  it  is  fretiuenlly  uec4»ssiiry  to  work  to  a  late  i>eritKl  of  the  nlKbl. 
The  regular  working  hours  of  tbe  Jouruoymen  were  from  K  :i.  m.  to  8  p.  lu. 
After  tbe  last-mentioned  hour.  If  tlieir  servlcea  were  reiiuirwl,  it  was  customary 
to  pay  them  at  the  rate  of  'JO  cents  an  hour.  ThU  sum  had  btM>u  uniformly  pald 
by  the  former  printera  to  Congretw.  and  was  considered  the  fixed  price  thntugh- 
out  tbe  city.  No  regulation  on  the  subjei.-t.  however,  Imd  ever  l>wu  adopted  by 
tbe  society,  and  Mr.  Greeu,  having  ascertained  tbis  fact  Imuieiliately  retluce<l 
the  priee  of  this  iK>rtion  of  the  labor  of  the  journeymen  In  his  employ  to  1C| 
cents  the  hour — that  sum  l»eing  the  rate  per  hour  at  flO  |>er  week  ;  and  at  this 
mumeiit.  actually  pays  hut  this  sum. 

The  journeymen  a<-<piiof;ced  In  this  reduction  solely  because  nitbough  tlie  rate 
wan  lieliiw  the  rustnniary  prli-e,  It  iiifrlnged  no  regulation  of  the  »t>clety.  It  Is 
true  that  the  nature  of  "extra  work."  hh  It  is  calkMl  expostnl  tlu»se  who  had  It 
to  perform  to  gnmt  fatigue,  at  the  risk  of  the  loss  of  bodily  health;  l>nt  this 
Rucrlrb-e  the  journeymen  were  willing  to  make  rather  than  break  that  i»eatv 
which  bad  exlKte<l  for  such  a  numt)er  of  years  l>etweeD  themselves  and  tbelr 
emplnyers. 

Not  satlKfied  with  eflfectlng  this  reduction  In  their  wage.**,  the  aggregate  of 
which  ainountiHl  U*  a  cimslderable  .sum.  Mr.  Green  struck  yet  another  blow  at  the 
ljiterest«  of  the  journeynion ;  not  this  time  by  reducing  tbe  rate  of  their  wages, 
but  l»y  excOutliug  a  great  nunilH»r  of  them  from  iMn|iloyaient  through  the  agency 
of  boys;  40  or  5<)  of  whom  be  employc^l  alM»ut  the  [lerioil  of  bis  set-itnd  Congres- 
sional term  as  printer.  This  unjust  and  ungct»erou8  p*)llcy,  although  stibmitted 
to,  as  were  his  other  mensure-s.  without  any  public  complaint  fn)m  the  Journey- 
mea.  defeatetl  itself  in  less  than  two  years:  It  c«intaiue<1  tbe  seeds  of  Its  own 
destruction.  The  boys  themselves,  seeing  the  use  that  was  thus  attempted  to 
be  made  of  them,  held  a  meiHing  on  tbe  subject,  and  tme  and  all  abandoned  his 
employment.  To  ns  this  was  no  matter  of  suritrlse.  Tbey  bad  be<'ome.  In  a 
measure  Initiated  lu  tbe  business,  and  had  begun  to  feel  the  full  throb  of  those 
principles  of  honor,  nuignntiiinlty,  and  justice  the  germ  of  which,  we  are  proud 
to  believe  Is  (danteil  in  the  heart  of  tbe  practical  printer. 

We  have  thus  followed  the  course  of  Mr,  Green  In  his  connection  with  the 
printing  business  In  this  city,  up  to  the  |K.»rio<l  prior  to  his  late  election  by  tlie 
Senate  as  printer  to  that  l>ody.  Tbe  facts  which  are  here  enumerated,  and 
others  wbirb  muld  be  enumerated,  **t  similar  character,  are  truths,  susceptible 
of  proof.  It  Is  l>elleviHl.  before  a  court  of  justice.  The  .society  has  no  motive  In 
detailing  them  other  than  that  which  springs  from  tbe  overruling  dictates  of 
stern  ne4vssity  the  preservation  of  the  rlgbta  of  Its  members,  and  of  the  busi- 
ness whereby  they  earn  their  bread. 

And  now,  we  ask  any  candid  man  to  say.  If  be  have  attentively  peru«e<l  tbe 
foregoing  facts,  whether  the  Washington  Institute  Is  not  unotlier  srbeme. 
springing  from  the  fruitful  mind  of  Its  author,  to  oppress  and  Injure  tbe 
jtairneymen — another  link  in  the  chain  which  he  has  constantly  l»een  engagetl 
in  forging,  during  the  whole  |>erlod  of  his  residence  amongst  them  Intended  to 
oppress  their  right.**,  and  bend  down,  with  Iron  force  the  prosperity  of  ibeir 
profession.  In  short  a  sclieme,  tbe  main  objwt  of  which  Is  to  promote  the 
IHTsonal  aggrandizement  of  the  iiroprletor.  at  the  exi»en8e  of  tbe  journeymen, 
and  lu  utter  disregard  of  their  interests. 

All.  or  nearly  all,  the  internal  regulations  of  the  Washington  Institute,  will  l)e 
found  to  (x»rroborate  the  truth  of  the  view  just  taken  of  Its  object.  The  first 
and  most  prominent  of  these  regulations  is,  that  tbe  money  to  which  the  siudenl 
b'  eiititleil  at  the  i»eriod  of  his  graduation  is  not  banded  to  him  as  itro|»erty  which 
is  legally  bis  own  but  Is  loaned  to  blm  as  tbe  property  of  tbe  i)ro|»rletor.  Now, 
the  practice  which  custom  has  sanctioned  In  the  printing  business,  during  the 
wliole  ]»erl<Hl  of  which  we  know  anything  of  Its  history  is  that  whatever  sum  an 
npprenti(.-e  has  earned  lM?yond  a  certain  daily  task  which  Is  set  for  him,  seldom 
exceeding  that  fixed  by  the  regulations  of  the  Washington  Institute,  is  not 
loant^l.  but  paid  to  him  as  the  fruit  of  lal)or  to  which  he  is  justly  and  honorably 
entitle*!.  We  venture  to  say.  that  there  Issi^aroely  a  practical  printer  now  living 
wlui  lan  not  renieml»er  the  feeling  of  delight  with  which,  when  a  Ixjy.  he  received 
from  tbe  bands  of  bis  employer  the  lunouiU  of  his  weekly  "overwork." 

Another  regulation  of  the  institution,  ami  which  will  further  confirm  the 
Tiew  we  have  taken  of  it.  is.  that  any  student  ho<'ouiing  sick,  or  otherwise 
unable  to  attend  to  his  duties,  shuU  he  "  dismissed  from  tbe  school  *',  and  sup- 
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porteO  till  tbe  restoniUou  of  h\M  health  by  his  parents  or  inuin1!:in.  If  heb(»l 
fortmiate  ns  to  {Knu(««»  ellb«T.     This  rpj.nilntion,  whirh  we  nr*  ^^Mr*! 

prooouncc  Inbuiimu,  as  It  1«  UDrbivrUnMe  an«l   onJUMt,   Is   ntK't  'i^VMvl 

of  tbe  practU^  which  i^^itom  han  snmnUuit^l  In  our  hUHine«Mt.  I 

Tbepe  two  nnnilntloiiK.  tjik«*n  In  coniitM-rioii  with  the  fn<*1,  that  SlS.OtXi  vlQ ||  I 
niiuoally  Kiivwl,  a<H*<)rtUuir  lo  the  estimate  of  the  |»n>|»rlf1or,  by  thir  sabRaiiQ^  I 
of  tbi'  l'rtlK»r  of  iHtyH  fop  thjit  of  Journeyman,  prove.  \v«"  tlilnk.  tteyoiMl  ■  iiil  I 
tbflt  lu  frnniluK  the  i»r(>j«Hrt  <>f  i\w  WaHhlii)?ton  Institute,  \ta  proprtMDr  W  I 
abtioHt  n  jflngle  eye  not  to  the  objevis  of  phllnnthropy  but  to  hto  own  pccBitii}  I 
wtrlfnn'.  I 

There  niv  other  feimires  «»f  this  Inxtitutlon.  not  lii>wever  i^innertsil  iia  I 
thlM  view  of  It,  to  which  th**  philanthropist  iniwt  objet-t-  Sollmry  canflfWDNiihl 
tl)i*>  punl!«h!iM*Dt  to  which  tlio  stmlents  are  liable,  **  Hul«t<tlttJte«l  **  an  the  pruia^l 
tor  reiniirk*  for  "  i-onw-tral  pnnlshment.*'  I 

Nt»w,  it  i^  a  inntter  of  jrrcHt  doubt  in  tl»e  nifndH  of  enll^slitcuerl  r.,  *| 

the  suliHtitute  here  mentioned  has  oontril»ute*t  tn  Huy  «lo«:re^*.  t»»  r'  ;^  I 

provpiiMMit   itf  •uM'it'ty   in   IhU  or   nny   prior   ajro.     Hut    out%    It    Ik*  '4  I 

the  proprietor  of  the   Washington    Inntitute   lias   now    to   tK>    Inform  i*  ] 

brutal  punislinitMit  of  tlu^Mlation  lias  iiImoHt  entirely  (Viiwetl  In  ull  v.  1   .  .  34  | 

otBoer?  In  tills  <*ouutry.  lutd  without  the  sulwtltutlon  In  any  liijiitiin<-e,  of  itK  mm 
o4jiuU8  punishment  of  Hotltary  t-ontinement?     The  applU^tlon  of  ffucb  4  sj»tca  1 
to  3'outh.  the  seawjn  of  buoyniiey  of  spirit  and  liinocvuo*  of  thoutfbt.  nin  lutf 
no  other  than  the  mont  deleterious  efftN-t   upon  the  rl|>etilnf;   nttrihute*  of  cbi 
mind,  tjnriiduully  hanleniag  it  aicninitt  the  common  s^-mpatliicH  i»f  oxjr  imtiu^ 

"The  end  <»f  tliis  wIhmiI  i  nays  the  pro8i>eetu8)  is  to  <Mlu<-rtte  mon  lliat  ihq 
may  have  int*'llitfea<.'e  to  thlnlc  for  themselve«  and/*  (an  tlie  ofTe«*t  t»f  Huch  rdoij 
Hon)  '*  indei»oMdeu»i'  to  net  up  ti»  the  princIplcK  which  thi'ir  Judgments  nppnt* 
What  would  Ik?  the  condition  of  the  public  mind,  if  the  preHM  of  tbe  Uailel 
State**  wfiM  under  tbe  Kuldnnoe  of  »ucb  men  nowV"('>) 

rasHlap  by  tbe  imputiitlou  here  ca^t  upon  a  free  and  eollichtened  people  tbit 
are  under  the  dominion,  and  follow  the  lead  of  the  new8pjii>er  pn^»,  we  T«jlur» 
to  express  a  doubt,  whether,  if  the  end  here  proixwed  were  obtained,  it  wonU 
advance,  in  any  dejjree  the  character  of  the  American  press,      Juclpin*:  fr*^[u  tk 
eiiierience  of  the  pa.st.  we  Mleve  that  no  improvement  which  this  Institution  ou 
|>«fRHibly  uc*<>on)plisli.  Is  demandinl  in  the  rankH  of  our  profesHloii  ;    fi>r  tt  If'jM 
lieved  to  bean  Indisputable  fact,  that  that  [»ortlon  of  the  uewHpu|>er  press  la|^| 
cttunlry,  which  1h  in  the  bands  of  thOHC  who  have  b*»en  journeymen  printer^ff 
c<jnducted  with  aw  mneh.  |»erhapK  more  reKi»ect  to  the  feellii^cs   <»f    liidlvliltttk 
and  with  a  grtfater  regard  for  the  character  of  the  pre««  Itself.  tUau  th.it  i..^rti(io 
of  It  wnducted  by  otlier  persons.     In  hie  course  heretofore  ns  an  ■  'uit 

stable  claim  can  the  principal  of  this  iuHtitutlon  advance  to  bo  n  ri-.  r  of 

the  American  press?  Has  the  newspai»er  of  which  he  has  t>eeii  for  luaay  yvnn 
the  prfiprletor.  lH?en  conducte<l  either  with  regard  to  Its  dootrlues  and  nentl 
moats.  4>r  In  the  morality  of  lt«  language,  with  that  Houndne«H  and  purity  which, 
we  should  supi>ose.  ought  to  characterize  that  journal  whose  fonductor  hoWj 
hinistdf  up  nn  a  regenerator  of  the  American  pressV  We  leave  the  r<*ader  lo 
]i»Mwer  these  ipiestions  afx-ording  to  IiIn  Judgment;  believing  that  there  «^»n  t* 
but  one  reply  to  them,  enjieclally  from  those  who  are  patrons  of  the  Journal  In 
(lucHtion. 

luHtead  of  regenerating  the  American  preaa,  we  think  tbe  WaRhlnfcton  Inntl 
tute  rather  rnlculated  to  intllct  a  lasting  Injury  up*m  It.  The  luiaglnatloD  of 
man  could  scarcely  have  devlKe<i  a  better  or  more  effectual  seheine  for  the 
proKtratlon  of  its  usefuIneHs.  its  morality,  and  its  Independence.  Tlie  gradn 
utes  ipf  this  Institution  are  tMiufatefl  by  humlreds  in  the  fianie  sebool.  Untilblnx 
trom  this  c(mnnon  fountaiti  of  lnstru<'tlon  the  principles  and  oplnlonfi  of  tbr 
pro|trieti>r.  wlien  tbt*y  txtmo  to  he  ronductors  of  the  press,  they  wlIJ  h».»  pivt'ni*^! 
I»y  thoHe  oitlnlons,  be  they  good  or  be  they  evil.  Being  indebted  to  the  prlucJiuii 
<if  tlie  InHtitution  in  the  sum  whlrh  h«H  enabled  them  to  comraeuoe  hiialn«w. 
tbe  tiMie  of  eacli  [vaiier  will  through  fear  of  tbe  wrews  of  the  law,  be  rt*»nihitnl 
liy  the  chord  which  Ih  wtnick  at  the  institution  at  Washington.  Indeed,  mwD  I 
clo.se  exaTuiiiation  of  ail  tlie  circumstances  connected  with  Ita  ar>?ant2atlon.  wi» 

'*A8  a  rnnimen(ary  on  tbis  pasRiiKe  we  will  take  the  liberty  to  make  an  extract  (kwa  tte 
I'tiltwl  .smtns  Telegnipli  of  November.  ISIIU.  wherein  the  ftiime  writer.  In  reply  to  as 
nrlkir  whirli  iippenreil  In  tbp  NiKtoonl  Journal,  expresses  ttie  fntlowlnp  aentlment  : 

■  Edii.iirliin.  liuiiorHblp  motives,  and  IntoRrltv  nre  high  nnjilinonti.inB.  tnit  «re  row 
Mltirnieti  pit-n  lilt'  mofit  uwful?  Will  not  Mr.  Force'8  rule  cut  off  ihut  larKe  iKirllon  of 
reiiinTtiible  cdltorp.  scnttproj  over  the  rnuntry.  who,  like  Mr.  Force,  nre  urlnlera  by  nro- 
reuBion? — Wan  Kruukllii  or  ThoaiiiK  I'ulne  cdunUed?" 
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nn»  LMHifidout  In  tlie  lu'lief,  and  ftvl  justifitnl  in  Jinnovincing  it  to  the*  public,  tliut 
the  siHi^iuI.  If  not  the  first*  great  leading  object  of  the  formatiou  of  the  Wash- 
In<;t<>n  ItiKtltute.  is  the  estuhliHhnient  of  a  league  of  preHsos  tbrousrhnut  tlie 
I'iiIUmI  Stit^os  through  the  instnimentality  of  the  studentn  whom  it  shali  grnd- 
uatf.  No  such  pun>o»M>  Is  of  eourse  avowed  in  the  prospeetus  of  the  institution, 
yi't  in  (•*>!iflrnintlfin  of  its  Iriith  Is  tlie  fact,  currently  rei>orted  and  liellevpd  in 
thi.s  city.  Ibiit  eminent  lending  ptjiltii-fans  of  the  country  have  <-ountennn«*e<J  tlje 
ijesij^ii  of  ihi*  iiisiitution,  and  have  Ioane<:l  heavy  sums  of  money  to  its  proprietor 
in  iiid  of  ItH  formation. 

The  extent  of  tlie  power  which  will  be  thus  concentrated  in  the  hands  of  the 
proi>rietor  of  this  institution,  and  of  those  with  whom  lie  acts,  after  it  shall  have 
^oiii»  fniiy  into  ojieration  thi'  Imagination  can  Hcarc»»ly  limit — its  disastrous 
cnrcc-ts  uiKin  the  morality  and  indei>endenoe  of  the  pref^s.  extending  throughout 
tlje  i'liion,  muHt  either  bring  it  Into  Irretrievable  di»gra<x»  In  the  estimation  of  an 
enliirlili  lied  ciimmnnity,  or  fasten  on  the  lilterties  of  the  fwntple  a  disease  as 
loatlisoiiie  to  the  eyes  of  the  patriot  as  dangerous  and  in<*uratde. 

Another  interest  which  this  in^iltnilon  is  cnlrulated  to  injure,  is  that  of  the 
i'nipl<ry**rs  neiiHraliy.  After  It  shall  hare  gone  Into  successful  oiierntlon  (of 
whiih,  however,  we  are  i)erfe<*tly  H4*nsiUle  tln're  is  strong  doubt)  what  employer, 
iHider  tlie  present  Hy«tem  can  coniiK*te  with  The  Washington  Institute?  Accord- 
ing to  tlie  calcnlatiim  of  its  i>rinripal.  ^I'l.tWX)  will  i»e  annually  saved  by  the 
0[»cratlon  of  the  institution — that  Is,  by  tiic  employment  of  boys  tiistend  of  jour- 
neymen;  which  sum.  It  must  l>e  remembered.  Is  exclusive  of  the  onllnary 
profit  of  the  i-ntijloyers.  Wltli  such  an  ininieiisp  fimd  as  this  at  his  command, 
what  will  pr«»vent  the  propHetor  of  this  institution  from  retiucing  the  present 
pri<H>s  of  the  employers  to  such  n  standard  as  must  comjiel  them  to  close  their 
respwtlve  otlices?  An  entire  niono|»oly  of  tlie  businoKs  ni'<i>rdlng  to  the  ordi- 
nary operation  of  trades,  will  thus  l>e  effecttil.  iinh'ss  similar  institutions  are 
establlsheil  by  the  employers  generiilly,  whk'li  must  ultimately  take  place  If  the 
present  institutltui  slmSI  go  into  suiN-essfui  op<'nilion. 

Rut  the  Injury  which  the  Washington  IiisMlute  Is  cnlculnte<]  to  inflict  upon 
the  interests  of  tlie  journeymen,  as  well  as  nimn  the  printing  business  generally. 
Is,  to  us.  one  of  its  most  objwtlonalde  features.  The  very  first  step  in  its  eanvr 
thrusts  tb<»  great  bmly  of  the  journeymen  from  Its  proprietor's  employment:  and 
if  the  print'lples  upon  whlrh  it  is  founded  shoulfl  olitaln  tlmmghout  the  cinintry, 
the  vory  n:inip  of  a  joiinipymnn  i)rinter  would  hv  unknown,  or  limnvri  only  as  a 
title  of  reproach  and  drgnuiatlon  ;  and  a  large  body  of  men  w1k>  now  de|>end 
uiMiii  their  lalwr  as  journeymen  fctr  the  suppK»rt  of  theuiselves  and  their  families 
must  »tH*k  n€*w  channels  f*ir  the  prosiv-utlon  of  lalior.  or  l»e  exposed  to  all  the 
miseries  which  attend  the  want  of  employment. 

The  extent  of  distress,  however,  which  would  fall  inunedlately  upon  the 
jounicynuMi.  by  the  successful  proswutiini  of  this  iTtstituti<»n.  great  as  It  un- 
dtiubteilly  will  l>e,  would  bo  even  less  than  that  which  must  be  felt  by  the 
pupils  tliemselves,  when  they  iKvimie  of  ag*»,  after  the  institution  shall  have 
nuniberF»d  a  few  years  in  its  existence.  The  sphere  in  whioh  they  were 
dcsigiH^l  tit  be  placiHl  having  Iteen  abundantly  supplied  l>y  their  predecessors, 
they  will  Iw?  launehe<l  fortli  into  the  world  with  but  little'  regard  to  the  direc- 
tion which  they  may  pursue.  W*>  will  suppose  what  Is  very  Improbable  that 
each  one  of  them  will  Ite  seriously  dis|K*8ed  to  commence  the  business  he  has 
learned,  or  s*)n»e  other,  lie  would  first  attempt  most  prot»ably.  to  embark  In 
his  own  hnsines.s.  He  looks  around  him  in  tlie  city  In  which  he  has  been  edu- 
i-;ite<l.  iiud  finds  ever>'  avenue  to  Its  successful  oiM^rnthai  already  filled:  be  goes 
nbroiul  from  place  to  place,  but  everywhere  finds  the  opening  so  small  that  hla 
limited  ntciuis  and  pxi»erlenc<'  can  not  pnsli  him  througli.  Thus  in  fruitlesH 
nttCTiifits  tit  enter  his  prt>fcss!oii.  lio  gradually  sinks  the  small  capital  which  was 
Icmnefl  to  him  at  lite  ]H^rlo<l  of  his  grnduntlon.  And  now,  what  Is  his  con- 
dition? Wtint  has  he  gaiinnl  by  the  labors  and  studies  of  his  iMiyhooil?  The 
money  which  he  i»ossesse<i.  and  for  whh'h  he  Is  amenable  to  the  biw.  is  gone! 
He  can  not  enter  his  business  na  an  enijiloyer,  and  ilicre  are  now  no  Journey- 
men printers — the  baneful  si*hool  which  generatefl  liim  having  destroyed  their 
occupation.  The  business  which  he  has  learned  is  now.  for  all  practical  pur- 
|)Oflett.  allo^etlicr  useless  to  hhii ;  and  he  now  finds  too  late  for  any  eihclent 
remedy,  that,  if  he  wishes  to  lie  numliered  among  the  honorable  of  the  land,  he 
must  l»egin  tiic  business  of  life  anew! 

That  this  picture  will  prove  to  tie  a  true  one,  we  4'onfldentIy  believe.  Can 
parents  or  guardians,  then,  lend  their  aid  to  the  establisluuent  of  this  Instita- 
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tion.  hy  enrolling  their  chiuiron.  or  (itluTs,  un(lf*r  thoir  ciinnrr,  on  the  U»t  of  in 
iii»*mtil»#»uts?  Are  yoti  willinfr  thnt  tlip  I'hlltlrf'ti.  for  wboso  futuro  wolfnrv  )i^ 
nre  rei*i»onHible,  in  so  far  ns  kIvIiik  Its  i>ro|K?r  dlrtH?tion  t»i  tbflr  ciirl.v  (iin-'T'Tu 
makt'  tliem  ko.  hIuiII  wiiHte  tlie  prime  of  that  iwrlcHl  of  life  whh'h  tho  C-i  .< 
imturo  ovitlontly  <1omIkikh1  for  instruction,  in  tin*  nttaliiiiioiit  of  tli*^  kunwlnljp 
of  II  liiiHiiK'rts  wliicli  they  rnn  lU'ver  purMiu*  or.  If  purnui'it,  pursueil  nnili-r  1W 
trouiomlous  (lisjulvantiiKes  whieh  niuHt  iuH*(\ssnrily  result  froui  n  o>UjpeUUA 
wltli  the  myrinds*  of  their  feIIo\v-j;nuhmt<»H — n  diHadvnntnyfo  whleU  will  b«  tkltr 
gmwiiig  wwr.HO,  unrl  whirh  imist  ultimately  over«  heim  tlieni  in  ruin. 

In  evory  view  whleli  eun  he  taken  of  tliln  luHtitutlon.  It  Ih  ntntnKly  <>)•'* 
nhle ;  iiml  it  oimlil  not.  we  tliink  to  ko  Into  opt>r:itlon.  What  ixhmiuh  i 
be  lined  coiwiHtent  with  tiie  spirit  of  the  hiws.  to  prevent  ItM  urciHilKJitiotr-  rt^ 
WK'lety  Is  perfiH-lly  aware  of  llie  (lolleaey  of  tl»e  Hltiiathtn  Iti  whirli  rlnnQ 
Htnmvs  have  fiinc^Ml  It.  it  knows  very  well  thnt  there  In  ni»  law  fnr  the  pnitir 
tlon  of  tiie  t-irn|nition  of  tt»e  Inlwrinp  roiinnunlly.  Tlie  rlKl'tf*  "jf  Jonnnvium 
nnd  of  liio  working  riuss**s  ceneraliy.  have.  Indeed.  Iteen  woiiderfulb*  overliJi>k*i 
or  disroffjinled  in  the  I'ntted  States.  A  l)l>;h  siatf  of  pnmijorl ty.  noen*m»rHy 
nL-eonip'tiiylnj?  the  prosperity  of  tlie  country  has  hitherto,  iu>  rlouht.  eauiial 
tlu-m  to  overlook  timse  rlshtfl,  wliich.  In  other  eouutrles.  have  lonjj  sliu^  rrvelitij 
tl»*  prote<'tlon  of  the  liiwj*.  All  **«>mbiii!»tlons.  where  the  rights  or  property  of 
iiidividutilH  are  iiilomieil  to  he  0]MTrtt«l  uiK>n.  we  nre  eomiK'IU*il  to  jiekmnrt 
e<lKe,  are  foundiMl  in  :i  iirtiirlpU'  wliloli  is  errone<uiH:  hut  It  l«  surely  the  duiv  (i? 
a  H<»od  p>vertini<Mi(  lo  pn'A«'nt  their  oc<'urrtMi<'t»,  Uy  extending  the  |M)W4>rfnl  lian^ 
of  the  i!iw  to  tiu^  pr«»ti'<'tioii  uf  those  Interests  whieli  are  now  aUoifethor  un 
tcuardetl.  The  otruiirttion  of  the  jourueynmn  is,  with  a  very  few  e\eeptium. 
IiIh  only  eHtate ;  It  U  to  hhn  u>i  Invaluable  In  a  i*ertaln  neiiKe.  iis  the  pro|R?rt; 
of  the  rieh  natri :  It  otuiidt^  Idni  to  live,  to  Hupi»urt  IiIh  family,  and  to  lay  by  tbi- 
ineiinrt  whh'h  nhnlf  s(ip|>«»rt  Uhn  In  ^i(*kne8H.  or  when  the  withering  hiiiid  uf  UB^ 
hIuiI!  1w»  laid  up(»ii  hlni.  U  Im.  lnde*Nl,  a  H|>t»<'it*s  of  pro|M»rty  ;  and  a?*  f^xuh 
deinandH  tlif  [iroteetlou  of  the  hiws.  (Nuablnations  amoii^Ht  the  working  els 
11  nuiv  lie  eoulidently  aKserttsI,  would  never  take  phn*e.  If  their  employment  vr&r 
protiM'tf'd  iiy  law  ;  and  where  tlH\v  do  oeeur.  are  hut  the  iiec-e^siiry  ei>n«P*| 
^^t  ket'jitMK  that  eiitplti^inent  out  *»f  the  i»jiie  of  the  lawn. 

One  of  tlie  main  oi^l(M'ts  f<»r  wlilch  cnvernnient  wmb  InKtlluted  iinionsst 
Is  the  HM'Uiity  of  proiHMty.  The  lawK  whhdi  jruard  it.  where  It  In  u^nnnhil  at  all. 
nre  even  nnire  «'rniinrt'lnMiHlve  tlinn  tluise  which  proteet  life.  Tlie  honilrhle.  by 
croHsing  Ih*'  iioundnry  line  of  his  i-ijuntry.  Is,  In  the  ey**fl  of  the  lH%vit  of  tl* 
country  In  wlilch  he  tias  taki'ii  Khell*'r.  a  (juiltle««  man  :  but  the  debtor  may  srtk 
refuse  amid  the  *:Iaclers  of  Swlt7.erhind ;  bury  Idniself  bem'nth  tlie  hiiowh  of 
SlU'ria  ;  or  hide  in  tlie  Jtin^rlc^s  of  India  ;  he  Is  everywhere  InHeeure — everywh<»n? 
the  debtor,  while  within  the  boundarie?*  of  olvlllzt^il  so<-iely. 

ConipreliLTiMlve  and  I'Xtenslve  Intleeil  are  the  laws  whieh  seeure  to  tbv  citi- 
zen the  Inviolability  of  Ids  property.  Aftrr  the  journeyman  han  earned  $10.  thr 
powerful  linnd  of  I iu'  law  ne<-»in's  It  ti>  his  use;  but  the  means  wheret)y  he  enm* 
that  Htnii  are  h'ft  eullreiy  «nprote<'le*l.  Ills  business,  to  lenru  whioli  ho  lias  dc- 
votetl  tile  whole  period  of  Ids  iidnorlty.  may  l>e  enteritl,  to  his  exelnshni.  by  any- 
line  and  at  any  ntoniMit,  and  W  <'oiiHtaiitly  liable  to  innovations  destrut'tlvc  to  \i» 
very  fxlsteniv;  In  [iro(»f  of  which  the  (»r^Rni/.atlou  of  the  WuBhlnstvin  ln«tlttitr 
iieeil  only  be  nartUHl.  The  IntfKitenry  of  the  laws,  in  regard  to  this  MUhjM*t  lieloc 
thus  miinifcHt,  wliat  com*****  In  left  for  thin  wx-lety  to  pursno.  with  uts  evil  of  swh 
fearful  ma^ridtud*^  liannlnK  over  the  voeatlon  of  Us  members?  The  dHnfft*rt>a(t 
hand  of  cmplririsai  is  tamiK'rIn;:  wltli  the  I>esr  InterestB  of  their  profeRRlon:  ni»d 
can  it  ln^  exiWH'tcHl  that  they  will  stand  tamely  by.  the  eilent  Hpe<*tators  of  Itt 
overt  iirow? 

I'VilowHTaftsmeu  of  the  uidon !  It  Is  In  your  ears.  then,  that  this  iiptM-al  niu«t 
fsound  loudfst  and  strongest.  Without  your  [M:iwerful  altl.  the  Wnshln^oo 
IiiMtllute.  and  tia*  |irln>'l)des  niion  which  it  Is  foundeil  must  Ih*  fastened  u]hiij  um! 
There  are  no  means  i>f  I'srupe  from  the  crisis  which  awaits  us — it  imist  Ite  iiwt, 
and  met  fearlcMisly.  whetlier  In  the  eontllet  we  survive  or  fall.  nei>ente<IIy  hnvf 
we  imiilortHl  Its  prinripjii  to  nlKindon  his  enterprise,  but  we  have  aHke<)  In  rnln. 
Tlie  orpaidzatlun  of  the  institution  has  already  commence*!,  and  without  a 
pnimi>t  iind  vigorous  effort,  united  as  one  n)an  throughout  the  whole  union,  liuy* 
will  usurp  your  places,  and  our  iionoralde  o^-cupatlon  will  l>e  nnndH^nil  ana^g 
the  thincs  vvlilrti  are  jronc.  run  you— will  you  submit  to  this  hnndiiatlnc  (imdl- 
tlon?  *<iiail  a  HJu^jlf  Individual,  not  nunibered  nuionK  you  as  a  practical  printer, 
wlm.  sincM  he  iias  lan-n  cormectiHl  wltii  the  business  In  this  ctty,  has.  at  different 
IteriuOat  eudeavured  tu  reduce,  aud  lu  oue  lutitauce  has  actually  redueud  the  prfc* 


of  your  Inbor.  and  who,  in  his  IntorciiurHf*  witli  thoso  In  his  employ,  hns.  *m  some 
otvnslons.  condut'ltM.!  hiuiKi>lf  toward  them  like  the  ninster  to  the  shive — shall 
Mr,  Duff  Grecu  be  i»f?rmitttHl.  without  an  effort  from  you  to  prevent  lt»  to  estab- 
lish tliL*  Wnshlnptoii  Institute — tlie  hist,  most  elTeetmU  and  most  deadly  blow  at 
the  Interests  of  your  jirofesslon? 

Anlde  fn*m  yi>ur  jwnimiary  interests,  whicli  this  institution  is  intended  to 
subvert,  have  you  not  tlie  feelings  of  printers  for  the  honor  and  character  of 
your  profession,  which  it  is  also  caleulated  to  destroy?  Yon  nre,  to  a  certain 
extent,  res[>onslble  fur  the  character  of  the  American  press: — as  practical 
printers  you  are  the  miturai  jruardians  of  its  liberty  :  Its  purity  and  its  lienor — 
will  you  then  Ipnd  your  aid  in  establishing  tills  manufactory  of  eilitors — jjen- 
fiiom*iJ  iiinductors  of  that  [iress,  the  integrity  of  which  it  is  your  Interest  as  well 
IIS  your  duty,  should  all  other  I'hisses  of  society  desert  it,  to  uphold  nnd  main- 
tain with  Jealous  rffrard  nnd  sleepless  vigilance? 

And  now,  fellowrniftsineu  In  concluding  this  api>eai,  we  ask  your  unitetl  co- 
oiwratlon  In  the  attemtd  which  will  be  nmde  l>y  the  printers  of  Washimrton  to 
discount^inance  this  institution.  Lend  not  your  serviees  to  Its  principal  as  In- 
structors or  teachers  of  tlie  institution.  This  negative  i»art  Is  all  that  Is  now 
retiulrwl  of  you.  By  a  contrary  course,  at  the  present  moment,  you  may  lK*c»>me 
the  unwilling  Instrunients  of  its  successful  organization,  and  in  after  years, 
when  you  ct>nie  to  partake  of  its  bitter  fnilts,  the  mortlf.ving  reflectltai  that  you 
ctintrilHitwi  to  the  i»stabiishment  of  tbe  institution  will  goad  you;  for  its  organi- 
zation wHl  be,  In  part,  j'our  own  act.  if  by  no  lltnely  interference  to  turn  aside 
the  blow  you  suffer  it  neglectively  to  fall  upon  you. 

PROTEST   OF    I'HINTKRS   ASS1s:MBLKD   IN    PUBLIC   MEETING,    IS.'M. 

pBoctEDiNoa  of  the  meetings  of  the  printers  of  tbe  District  of  t^ilumbia  relative 
to   the   Washington    Institute,   a   school   aUml   to  lio  iirganizwl   In   the  city  of 
Washington  by  Duff  Ureen  ;   wljich  pp>|)o«efl  to  sul»stitute.  in  the  jtriuttng  busi- 
ness, the  hil>or  of  Niys  for  that  of  Journeymen. 
At  H  nKH*ting  of  the  printers  of  the  city  of  Washington,  held  on  tlie  ll>th  of 

August,  of  which  Mr.  A.  F.  Cunningbam  was  appointed!  chairman,  and  Mr.  James 

F.  Haliday.  s4HTetary.  the  following  resolutions  were  adopted: 

"  Rf'ufilvcd,  Tliat  it  is  re<*onnnended  by  the  printers  of  tlds  meeting,  tljat  there 

be  called,  on   F'rlday  cvenliig  next.  iTJd   instant  a  general   meeting  of  all   the 

employing  an<I  jimrneymen  i>rinters  of  the  District  of  roiumbla.  at  tbe  City  fluli. 

at  7  o'cliH-1;  p.  ni..  for  the  purp*ise  of  taking  into  consideration  the  projKtsjil  of 

Oeneial  iMjfT  Hinvn)  for  the  establishment  of  a  iuanunl-lnlM)r  8cbool,  entitled 

by  hhn  the  "Washington  Institute." 

"fftM'itvfit,  Tli:(t  tlio  priw-tHMlings  «>f  this  meeting  l>e  signeti  by  the  chalnnan  and 

Bf-t-retary.  and  tliat  the  publishers  of  the  newspai>ers  of  this  district  l>e  re<iuesteU 

to  publish  them. 

"A.    F.   Oi-SMXuUAM.    Chainnati. 
"James  F.  Hauuay,  iSevretary/' 

MEETING    OK    THE    TRINTEBS    OF    THE    DISTSICT.    AUGUST    22. 


In  pur9uance  of  the  aUive  call,  the  largest  meeting  of  printers  (alxiut  .'100) 
ever  convem»d  In  this  city,  was  organised  In  the  <i)uncil  chamber,  City  Hall. 
Mr.  A.  F.  Cnnningham  l>eing  called  to  the  chair,  and  Messrs.  J.  T.  Towers  and 
J.  F.  Ilalrday.  apiiolntwl  secretaries. 

On  being  ctaiducted  to  the  chair.  Mr.  Cunningham  said: 

"In  taking  the  chair  this  evening  to  preside  over  this  enlightened  meeting,  I 
feel  innch  my  <nvn  weakness,  and  solicit  tiie  indulgence  and  aid  of  every  gentle- 
man. In  preserving  order  and  d(»corum.  I  trust  that  no  exijression  will  he  allowed 
to  t^cniH*  fnmi  tbe  lips  of  any  which  will  cause  regret  on  the  morrow.  lAit  c*wd 
Judgment  preside  over  your  minds,  and  dirwt  yimr  councils.  The  object  we  have 
in  view  may  not  be  accomplished  In  a  week  nor  a  mouth ;  let  us  therefore  so  act 
that  we  may  hold  out  to  the  end.  This  meeting  Is  for  the  pur|H>se  of  taking 
Into  consideration  tin'  |>rii|Misc<l  plan  of  <lvn.  Duff  Green  to  estaiiHsh  n  manual- 
lolKjr  Hchool.  In  imrsnaiice  of  a  call  wliii-h  has  l>een  published  In  some  of  the  dally 
papers,  enn*natlnc  fr<»ui  a  meeting  held  on  Tnct^day  last,  in  this  city.  The  meet- 
ing Is  now  organlKtHl.  nml  waits  for  your  action." 

On  mciU«»n  of  Mr.  F.  R.  Roinnson,  a  comtnittee  of  five  was  appolnteil,  c<m- 
BistlDg  of  Messrs.  E.  B.  Roblnsou,  G.  C.  Smoot,  John  Finch.  Z.  Wade,  (of  Alex- 
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jiiidrin)  nnci  W.  W.  fiirrnn,  to  draft  reBolatlons.  expreaelre  of  the  rtomvnrib  ] 
mwtliiit.  Aflt*r  bt-iiiK  "Iwent  for  the  space  of  half  an  lionr,  Mr.  R»lili»a.%  I 
U'linir  of  iho  t'«nmiiJtUN?,  prewnted  the  following  prenuible  and  rvaolflll«^  I 
wliii'h  \v(>ri>  rtMd  aiid  uiinnifit«>U!<*ly  ndoptcd. 

"  WUereiirt.  ii  plitn  Is  proiM>H»»<l  by  Gvw,  imtt  Green,  e<tltor  of  the  rutted  Sra* 
'relogrnph,  whioh,   if  rjirrUnl   Into  oxetutloii.   muwt   vltnlly    Injure  the  imrreb 
of  Ihe  pro ft5*sl fill,  and  triid  to  \bv  il»'prc<'intUiu  of  |»rk*t»s,   po   nnu'h  *w)  tlui  n 
otUi^r  onipluyer  ran  <.*ompelP  with  hlin.  ami  luiwt  hnully   throw  llie  youth,  tli 
may  Iw  tiiuKht  in  hi*  InRtltule,  uiKm  the  world,  without  InlK^ir.  and  coiisc^itwit^ 
without  MuppiTl  :  And  wheroaM,  s^'lf-preservation  iH'Jnfc  the   flnst   law  rif  nTttirr  ' 
the  .lonrneyaien   prlnterK  feel   It  lumunbent  u|>on  them    to   take   ^i' 
will  prfVPht  Iho  fMinsunniiatioM  of  an  oiipn'sslvp  nionojioly.   tlint   '■ - 
ruin  tlii'Ui  and  thrlr  faiiilllo)*,  by  dpprlvtnjr  lliein  uf  all  <-hjin<_*e  of  pnrti.  ii>.miii;  , 
file  biMiellls  which  tlow  from  the  public  printlnk'.  the  prlt'oH  for  exe<'nt!nK  wbrt 
wen*   bMHod  on  th*?  wa>:«'H  paid  to  the  Jonrneyiui'ii.   niid    which    wan   ni^vcr  «• 
tt'nipliil*Ml    by   CoiiKresH   nhonld   l»e  i)erforiiietl   by   any   other    than    tlH-ro:  Anj 
whereas,   the   UmicIUm   which   Uenenil   tinmen   tAmleniplntes    will    *n>'rue  ti>  ii* 
\}€}yH  who  fdialt  he  tnlucatwl  fn  liU  prnpos»'d  liistltnt*'  can    iiev<T  Ih»  rt-allaw!  > 
them,  nor  rethnnal  to  hiH  honor  or  profll,  the  i>rintera  feel   It  tUeIr  duty.  ui4n 
Htanilliig  the  sub.|e<'t  as  they  iU).  t(»  use  their  best  endenvorH  to  warn  Uhn  of  tl» 
evilK  wbli'Ii  awnit  his  niidcrtaldn^,  and  to  dissuade  him  froDj  farther  pro*enji. 
liiK  a   Hchenu'  wlilch   nnist   forever  breitk   up   tin*  friendly    reIatlon»   tlint  ha-" 
heretofore  existe<l  hetwtH'ii  hini  and  then»;  and  they  feel  HuiiinilDe  lie  will  rch;i 
*luUli  ft.  when  he  !h  unide  aware  that  the  "  little  eoinnumlty  "  whi<*li  olnlmrtl  w 
ninrli  of  hl8  Kollcitude  a  year  aK«i,  will  he  scatiereil  and  left  tleMtitute,  In  onlK 
b)  ni.ike  room  for  another  and  an  untried  "  connnunlty  *'  which  iuut<t  carry  mla 
and  dlNKrac4<  wUli  It  to  thoHe  who  may  foster  and  nplndd   it.  and   tliuilly  witW 
and  become  extiiu-t;  l»ut  if  he  l>e  determined  to  persevere,  they   feel  It  their  kdI- 
emn  duty  to  prottn-t  tlteiaselveji,  l»y  uslnj:  evory  lepitiinnle  uienns  In  their  (w>wit 
to    prevent    h\ui    from    aoeompli>*Uin^;    hlw    ruinous    and    ungenerous    deHlgjL— 
Therefore, 

"  1.  He  it  Hcwlred,  That  na  JournDymen  printers,  we  feel  deeply  InterestHl  to 
all  movemeuts  of  the  enifiloyeryt  xvhicli  Imve  n  tendency  to  Injure  the  huslii««, 
and  I<«>k  uimn  the  proHiKH-tus  liitely  IhsikM  l»y  Gen.  Duff  Green  as  {$oIng  dirertij 
to  destroy  the  profenHlou  to  which  we  I>elonK. 

"2.  RfHfilvvtl,  Thjit  a  eonindtteo  of  seven  Iw  ajt|K>lntPd  to  draft  an  addr^sw  to 
thi.'  pt»t>ple  of  tlie  T'idtwl  Staten.  givlns  a  full  exiK»H<''  of  lil«  itnnieetlon  wirh  tii* 
pr4'ss  in  tills  city,  and  the  i»roimble  result  of  his  Institute,  the  very  elemetit>  of 
whit-h  are  fraught  with  destruction  to  tlie  Independence  of  the  i»rt»i»ent  prlntwi^ 
and  wlilch  has  for  Its  objis-t  the  prostratlou  of  the  minds  of  the  future  jpAAt- 
diaiis  of  the  press  to  the  dictation  of  one  man.'* 

|Tbe  chair  ap|x>lnted  as  tlie  <i>mniltt(*e  under  this  rectolution,  Moasrs.  J.  Cleftb- 
ane.  <J.  ('.  Sm»H>t,  J.  Stockwell,  W.  W.  Currnn,  E.  B.  Hohlimon,  John  Fluch, 
ami  I'^  LaiH)rte.l 

'•:i.  //cKo/rci/,  That  we  Itelleve  It  will  l>e  Impossible  for  Gen.  r>uff  Green  t« 
prose<;ute  his  thiHiry  wltliout  the  patronage  of  the  Qovernuient  ;  and  tltat 
should  he  remain  determined  to  eo  on,  the  committee  l>e  authorizoil  to  dntw 
up  a  memorial,  which  shall  he  siMit  to  every  town  and  prlntiuf?  office  la  tbe 
ITnltwl  States  fur  signatures,  praying;  Congress  to  withhold  their  fiatronjiiro 
from  H  man  wtio  is  only  desirous  of  self-nggroiallzement.  and  of  hreaKIng  tlown 
that  spirit  of  e<iual!ty  whleU  has  always  characterized  the  Journeymen  prlnlcni 
ami  their  enipbty(M*s.  It.v  tl'^'  ert»<tiia!  of  an  cmIIous  iiiono|Mdy  In  tbe  he:irt  of  ttw 
counto'.  that  shall  Ih'  sustainnl  by  the  l.'onuresa  of  the  I'uiled  Stittett. 

"4.  livnolrvd.  That  we  will.  Individually,  do  all  In  our  i)ower  to  aid  the  coip- 
mlttee  In  carrying  into  effect  the  foregoing  rt*s<.>lutions ;  and  we  tin  heretiy 
pietlgi*  ourselves  to  sustain  each  other  In  all  legal  Rte()«  which  may  he  taken 
to  elrcunivent  the  scheme  that  Is  Intended  to  deprive  as  of  onr  living,  by  takiug 
from  us  tlie  means  of  ]Mirsulng  our  profession. 

"r>.  Hmoltt'd,  Tliat  having  the  fullest  <»onfldence  In  tlie  Columbia  Typojrraph- 
leal  So<_'iety,  we  pleilge  onrKeIvi*«,  to  the  extent  of  onr  ability,  to  aid  It  In  the 
mear«uri»s  It  lias  alr«*atly  taken,  or  any  other  it  may  think  ne<"eswir>-  to  adopt. 
In  order  h>  defeat  tt»e  e*4tabiishment  of  said  *  Manual  I^bor  S<'booi.  or  \Vaj«hlng- 
ton   Institute.* 

"a  h'cntthrtt^  That  we  r«.'<iuest  the  cooperation  of  all  tbe  printers,  both  employ- 
ing and  employed,  throughout  tla*  Inlted  Statefl,  In  dlseoonteoaucln^  ttie  eninb' 
lUhinent  of  thio  Washington  lustltute. 
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TtARLY   OUGAWTZATTONS   OT   VBTNTKBB. 

*•  7.  Resolvet],  That  er^ry  journej*man  printer  who  shnll  h^  known  to  wid  or 
luatruct  lu  any  uiaimer,  any  apprentice  In  tlie  said  Institute,  be  held  up  to  unl- 
\erKal  contenii>t  by  the  printinE  oomuiunity  tliroiishont  the  Initod  States. 

"  S.  ReJtoh-cd.  That  all  i-eaHonnble  exiH»nse«  to  whlrh  the  committee  may  be 
Huh.fwted,  shall  be  defrayc<l  by  the  memtK»rs  of  this  meeting,  who  cordially 
pUnitf*^  tiieni8clvc8  to  ctintrilmte  their  quota  whenever  call«l  on." 

Mr.  Baldwin  offere^l  ilie  foIlowinK,  whi<'li  wan  unanimously  adoptwi: 

"  Rettolvrd.  That  the  thanks  of  tills  meeting  be  tendere<l  to  Reut>en  Burdlne, 
esq.,  for  procuring  the  use  of  the  couucil  chamljer  for  the  accoimuodatlou  of  this 
meet!  n  jr." 

On  motion  of  Mr.  t«.  i\  Snioot,  It  was 

"  IfrtioivvO,  That  the  wH'n'tarles  fon\*nrd  a  copy  of  tlie  prooee<JlnKa  of  this 
meeting!  to  Oen.  Duff  (Sreeii.  and  to  every  tyi)opraphical  s^K'lety  in  the  t^nlted 
States." 

On  motion  of  Mr.  Pratt,  it  was 

'*  h'r-tflrrtl.  That  the  pmceetllnp?  of  this  meeting  Ik?  fligncil  by  the  chairman 
and  tilt*  m»(:vtnric«.  ami  tliiit  tlio  iicwsituiK-i-s  In  this  District,  jind  throughout 
the  United  States,  be  requested  to  publish  them." 

"A.  F.  ruNM.XGHAM,  Chainnon, 
"Jno.  Tmos.  Towebs, 
"  James  F.  Hauuay, 

iiecretaries,** 

XOJOtTKNED    MEETIXU. 

An  adjourned  meetinu  of  the  printers  of  the  District  of  Columbia,  was  held 
(pursuant  to  public  notice)  at  the  aldermen's  room,  Citj'  Hall,  on  Tuesday 
evening,  -nd  September. 

The  itmct'edinfrs  of  the  Inst  meetlu};  having  been  read,  the  chairman  pre- 
sented   the   following   communication  t 

Gi'utlftnrn :  In  pcmslnjr  General  Green's  answer  to  the  protest  of  the  Co- 
lurnliia  Typ<iKrapbical  Society,  your  chairman  noticed  a  referem.'e  to  a  part  of 
the  iJrc»/*eiHllnj^  of  tlio  jtmrneymen  prlnteiN  held  on  the  IfJd  ultimo,  which  la 
erroneous,  ln^th  in  letter  and  in  fact,  which,  as  your  chairman,  he  bus  tluuight 
it  his  duty  to  Iiritin  to  your  noti<'e.  that  publicly  It  may  be  denie«l.  General 
Gre*ni  insinmites  throughout  his  answer,  that  we  are  actuated  In  this  measure 
by  cttlicrs  behind  the  .scenes,  who  are  liis  competitors  for  the  Senate's  printing. 
Tiiis  in.-*lnnntioa  Is  all  we  cituld  e\|»(H*t  fn>m  an  individual  who  has  proclaimed 
the  fiien  by  whom  he  has  biKimi*?  eiirl**h«*d  "  Ignorant  Jnurneymen."  We  throw 
back  the  charge,  and  inform  him  that,  however  others  may  be  Induced  to  sell 
themselves  for  gold,  the  members  ttt  this  meeting,  although  imlte<]  as  one  man 
to  stay  the  hand  of  enoroachinent  and  oppressiim.  are  compose*!  of  political 
materials  too  vari*>us  to  Ih»  dictated  to  by   any   iiitiividtial. 

(ienerol  Gretm  als<j  takes  extvptlon  to  some  renmrUs  made  at  the  late  meeting 
of  tlds  iMidy,  which.  ac<*ording  to  your  order,  were  published  as  i^irt  of  the  pro- 
i-eediugs  of  this  mwting.  and  after  giving  the  names  of  several  Catholic  clerg>\ 
says  that  he  "makes  this  correction,  that  the  meeting  may  revise  the  published 
actHiunt  of  their  priKvedlngs."  Believing  that  the  meeting  Intended  doing  Jus- 
tice to  all.  your  chairman  wna-elveil  it  to  t>e  his  duty  to  call  on  sia-h  autluirlty, 
referred  to  by  tJeneral  Green,  as  his  time  and  means  i^rmltted.  He  did  so.  and 
has  to  state,  that  at  llrst.  the  gentlemen  referred  to  were  struck  with  the  pUiusl- 
billty  of  his  plan,  aitd  Uxiked  u|>on  It  witli  favor,  but  that  they  never  approbated 
It ;  that  each  hour's  reflection  on  Ids  scheme  convinced  them  that  It  was 
friiugUt  uith  iiRaifulable  evils  to  all  whom  General  Green  designed  to  euqiloy ; 
and  that  instead  of  proposing  to  eni:age  thtiii  In  tht»  female  labor.  "  nc<*esHarily 
enii*loye<l  In  so  large  an  establishment,"  the  Idea  conveyed  to  said  clergj*  was, 
that  the  children  were  to  l>e  taught  in  the  art  and  mystery  of  the  male  j 
lalHtr  of  a  printing  office. 

The  coumilttee  apiH>inteiI  at  the  last  nictating  to  draft  an  addre.ss  to  the  i»eop]e 
of  the  United  States,  subndtttHl  ttie  following,  which  was  uuunlmunsly  adopted: 

To  THE  I^EOFLC  OF  THE  UNITED  STATES, 

Believing  that,  in  the  hlst(»ry  of  tlie  press  in  tids  country,  there  never  was  a 
more  critical  perhx!  than  tlie  present,  whether  as  it  respects  the  freedom  of  the 
people,  or  the  liberty  of  the  press  itself,  this  in<H»tlng.  Impr**ssed  with  the  Impor- 
tance of  the  subject,  have  considered  it  their  duty  to  address  their  feilow-citiaens 
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II.  i;    llir   rnU»»,   mill  tn  hxy  ln-furr  tlmii  a  drvelofiJi  '    "  '^  ^ 

«  1    lnt»»r»'>*l»  nr*'  nUiut  to  Ix*  nffiHt*Ml.     rjKm  Utt,  n-  m*- 

Uiiiii'   injury   will   full;  hut   \%e  will   Hot  In.'  tlu*  t»iily   vl«*tlin- '*•«. 

lor.  from  Ihr  uiniiy  riiiiiilUiitUiiiM  nt  tin*  (wlifiiir  we  urr  ulMnit  t*i  «•*  '^Wl 

iiplffir  Mint   liijiio,   im»r*'  itr   lo*t«.   niiint  fictTue  to  the    wUol<»   O'tn  lo 

rfrrrolM>rtitlon  of  tlic  ]iIm>v<*.  wi*  lii.v  N'foro  tbo  ]K]l>lic.  in  the  spirit  uf  trutli  and 
rniiilor,  till'  rollnwtiiK  hrlt'f  Mtatcinriit  of  furtK. 

(U»ri   IhifT  (Jr<'i'n.  Printor  to  tli<*  l*<*njitp  of  tlio  Tnlt^kl  States,  awl  •  <■  tlr 

t'dlliHl  Slat4*H  Tfli'jcriii'li.   tn  iilvout  c-uiiiiiionrlnte  tin*  4*pc«<'tloii   of  m  itwr 

wli»M(l  III  tlilM  rlly,  ui»i«T  the  imm(»  of  tin*  "  Wiislilnjftoii  InstflUtc'  m  \\  iiuh  Iv 
|M*oi><mml  to  lirliiir  lip  IMW*  iMiyM.  roiitliiuoUHly.  to  till'  printing  luislrie^w.  ;iiul  to  t^la 
niti-  tlH'tii  ii<'<'onllimly.liy  llH'lr  own  Inhor.  Tliit*  li*'  inoniiH  t<»  d'»  unrlcr  •  '■■•  -'—  i..tn 
|irfl»-xt  of  "  n'KriuTiitiiijc  tlir  iiiornlf  <»f  tht»  Aniorlrnii  prei^s  ;"   witli  li'»« 

Ih-^mi  hnt  It  f*'w  yvixrn  tiniin'rt»Ml  mill  who  lins  hut  fi  ftUiM^rflrinl  kTJO\»  v.  ;  lt« 
iirt,  or  tin'  iiiori  (Miiployi*<]  l»y  him  In  the  liunlneKH.  Yot  he  prett'uds  to  Iuiti*  (Ik 
<uv*'ns|  II  riidli-iil  iirfi*<  t  In  ttM  innnn^cMiient :  iind  hy  u  jKiiniKiiis  i>roHjM*rtiw,  lir 
onihMivoi'H  to  iMiiUt  the  HympiithleH  or  the  people  to  Itln  bcbalf.  lu  order  to  cDjUilf 
lihii  to  i(t<iv>ii)|>|)Htt  IiIm  imrpoHO. 

Thr  jfrcMl  {»*tKliiMy  of  thin  hrhiMUf  will  rtin*eipu'ntly  Iw*.  the  proHtr»itl<»li  of  (Ir 
Jntiriioymjiii.  iiimI  in  deprive  hlin  of  the  JuHt  fniltH  of  hl«  Uil»or,  thc»  otiljr  Inbrr 
Mnii((»  of  whlt'It  lio  run  ImuikI  :  and  hy  iTfUtln;;  ji  iiiiin4>iHdy.  to  turn  to  hH  mit. 
iidvitntitK'*'  thr  [imfUs  nf  tlit*  prfnlln^',  pnl>]lHliiiiK.  and  htndiiiK  **f  this  nintrkl. 
Hum  di«>*troylntf  IIimm**  iiow  i'UjjmomI  In  hiisiness,  and  throwing  nil  those  hniu'liw 
of  ||](>  prnfoMKldit  tnnlcr  tlir  so|i>  «llr<'<'Unti  nf  one  man — n  (lilit^  much  ti*  W 
drprtMiitrd  at  nil  tlim*s;  "and  tlion;;h  iirlut<*rs  are  Imt  men"  nnil  iuii>«t  yield  lo 
(ho  |»reMHnn"  of  rlrrnniHtanres.  yd  iIk*  man  may  hnrnt  forth  in  the  printer,  tiwl 
pnHiilly  focllnK'  hlH  rlirld  to  liberty  and  I'^juallly.  he  may  Hpurn  the  attempts  uf 
any  Indlvldniil  tit  lay  litni  undiT  rrwtralnt  ur  coerdon,  or  deprive  him  of  tlir 
iMcitnM  id'  rvlMTt'hri'.  TIiIh  Ih  thd  the  oiUy  ovlt  to  he  flppiH»hou<lecl.  It  i^orlendn 
itinilriiljildn  (hin^jiTH.  n^  w  i«  hHleve.  to  ttn*  llhortl»>H  of  onr  eouiitry.  \Vht*u  \nxff 
valliniH  (»f  ihl.H  nn1ur<'  u|>«*ii  our  lonK<'Htaldistie*l  custonia  are  proiM>»e<i.  they  nrt* 
Hnlllilciit  tti  awaken  o\ir  fearH.  iiud  lo  arowse  uh  in  defense  of  tho«o  blcsslnp 
wldrli  wv  Inivr  h»ni;  oiijoycHl,  and  which  have  so  essentially  conduced  to  th* 
proH|nTUy  uf  this  favoiiMl  loiintry. 

The  ridtiinliSa  'rypo^!rui>ldi"al  Sorlety  haw  nlivady  Issuwl  n  pn>to*5t  atciilnnt  thU 
iMUToachmi^nl  it|M>n  their  rlt;lits.  In  wlihdi  ttwy  have  fairly  oxblhltiHi  the  luju- 
rloviN  ronM«'«(niMir)*H  whU-h  tiniKt  rt*salt  to  the  <.xiiiuuuulty.  ii»  t<*cll  i\n  to  tl^ 
prIntiMM.  We  heartily  Join  them  In  llndr  rt»pr*d»atlon  of  thin  slii»;ular  <Dd 
iinpr««.('dont4»d  tluMtry,  It  Ih  not  for  IH  to  tlhtate  to  any  ninn  what  <i»nrse  hr 
on>:lit  to  pnrsnr.  or  U*  set  Ihnits  to  tin*  ll«dd  of  his  action.  whetli»«r  hiM  eflTortjit  Im- 
illreeletl  lo  tin*  forwarding  of  his  own  Interesteil  views,  or  to  the  Hue  of  (xmiluct 
whhdi  lie  may  nttopt  for  hhai^ir;  hut  we  do  e^tnteml,  that  we  huvo  an  InHllen- 
nhle  riKhl  to  protwt  ours^dve?*  and  onr  Inlrifsls  from  emruaehxm»ut«  of  any 
and  evt  ry  kind,  and  ht  sound  the  alarm  when  we  npprrlMnid  djincer. 

It  Is  Dot  to  \to  dUKuUiHl.  that  the  motive  for  eMtahllshlin;  thlK  school  Is  of  i 
"  iH't'nllarly  "  {Hdltlcnl  thanutrr.  This  may  l»e  drawn  fn»m  the  whole*  tenor  of 
the  pn>s|i<M*tU!i.  Althou>;h  pains  have  evidently  lH*en  taken  to  eh»tlie  It  la 
nmhiicuous  laneunp*.  >»•»  as  to  leavo  It  llaMe  ti»  dl(r*'r«'nt  Interpr^^ijitlouR,  j-et  to 
tho5t'  who  are  M«*i|iitilntcil  with  the  nature  of  the  und<*rtnklnK.  as  wi*Il  uh  with  ttir 
former  views  «»f  tJem-ral  tJreen.  It  is  ns  elear  as  utMUulay.  and  mpjihU*  of  ibmit 
deuutustratlon.     Thvre  \h  no  iMter  way  to  arrive  at  the  trutli  of   tlie  prol4«ta. 

\-  r« 

At 

:  I* 
.>^ 

!h# 


I  than  to  traee  up  the  idialn  of  eventi*  whlrh   led  to  the  point  at    tsi«u* 

I  Imt'k  n*  IS2S,  Ceneral  4;ri**Mi  foninninli^atfsl  ti»  hi;*  then  partner  In  Ini- 

lie  lntt»udi»tl  lo  have  his  work  |»orforiueil  hy  lM.»yH,  hy  whieh  ii»*-i;i'i*   ( 

ennhliHl  to  (*iirry   tai   U\»  hnshu^ss  at  n   elnMiHT  mtr  thnu   t' 

journe.\ men.     IndtHNl.   t^'iu-ral  i;r»«»>n's  nwirse.   «lnee  hl«   « 

I  pr\«*04.  In  thl»  elty.  in  ISiid.  has  Imm«u  one  •■  1  »'flfort  of  iiinovuti..o  ; 

'  Krt  his  work  tlone  at  a    l«*?is  prh-«>  than  t^  sht>d  tnrtlf,  apftMrs   t 

UvtK  us  It  Is  now  aeknowK>li:^»d  to  l»e.  his  ...i,.*^,. 

I  riw*  hriof  history   of   that   *^nHM«ttii»n   f  ■►»   4;ASotte   for 

^       It  loiifi  time  prlnit^l  l>,v  J.  Klllott.  was  pur^  [-i-r-Ml  to  Jofaa 

^H      tjuliicy   Adiiui^  for  tlM*  umUi  pur|H>*«e  uf  u^hmv^sihk  bv  rcrh  'tint   t"*iiir 

^B      WAS   dUixuktlnrnxl.   uud    tho   t'nttiMl    Stntosi   Tele^rmph   wms    '  ^  •.*>V     Alioal 

^K  this  in'tUxl  tSenemI  tirt^eu  uitule  his  nptw^r^m^  ia  Wa^Uia^toa.  He  ImT 
^B  dUtt'^iv  U^.tnir  iko)u.iinte«!  with  the  iveleetrd  editor.  Mr.  J.  &  Me^tMB.  a  OiaB  af 
^B  «tiiqov^l<mjih)e  Utieirrity.  of  rMprctuble  taWota,  mnA  gioa«aHi»g  a  t^noi^ 
^^^  kaowMfe  of  tbr  prlntJuc  baslneBOk  boih  In  tfaegrr  and  to  icartSee.     ~~ 
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tills  inejiTifl  General  Ortvu  soon  l>ecaine  awiualnted  with  the  leading  oiembers 
of  the  Jackson  party,  auil  proving  Uls  ability  to  take  fhnrce  of  surli  an  eslnb- 
lisliiiu'ut.  I»y  Ills  ('itiilrllmtloiis  to  the  eiliti»rial  (leiiartnient,  he  very  soon  »ui»er- 
8e<Jetl  Mr.  Meeliaa.  ami  U^iune  the  sole  e<litor  and  pri»priet(»r.  Xothlng,  however, 
coiiUJ  t>e  Inferred  fruni  hence  that  Mr.  Meehan  was  not  wllhnK  that  the  chnns^ 
slionUl  lie  inmlc.  i»r  that  every  measure  there<if  did  not  meet  his  cordial  appro- 
bation. N<*  eirnuastiuK'e  worthy  of  note  took  plat^.  until  the  winter  of  IS'iT-US, 
when  the  party  In  the  Senate  opjHJsed  to  Mr.  Adams,  and  in  favor  of  the  elec- 
tion of  (Jeaeral  Jackwin.  unitwl  and  ele<'tetl  (Jen*»ral  Green  printer  to  that  body. 
Shortly  after  this  event,  General  (^rtvn  api«^nrs  to  have  eonceivetl  tlie  Idea  of 
redueinff  the  tirices  paid  for  labor,  and  also  of  reducing  the  expenses  of  hla 
ortlce  by  the  iutroihictlon  of  l»oys.  which  be  Increased  by  the  latter  part  of  the 
yt^ar  18l'S.  Ur  the  nuniber  of  ;i(>  or  40. 

The  nllnreiaenrs  of  iMlucatlon,  and  the  great  |)erHonaI  advantages  were  then  as 
now,  lu'ld  out  Ui  them.  They  were  told  that  a  library  would  he  prtM*ure*l  for 
their  usf — that  Instruction  winild  \to  given  them  In  the  i)rofessU>nal  departments; 
anil  ihjit,  i»y  the  expiration  nf  their  term  of  s^Tvire,  they  might,  hy  Htudy  and 
attention,  fit  thems4»Ives  either  for  editors,  doctors,  or  lawyers. 

This  systfiii  was  Indeetl  *-ommenced.  Each  lK>y  was  retpiired  to  write  a 
treiKlse  niHin  Sfune  snl>Je«-t ;  and  one  evening  in  each  week  was  set  n\mrt  for 
rec<*(vlng  Ihose  proflnrtlons.  and  passing  judgment  ui)on  their  merits.  This  was 
ctintinui^l  for  a  short  [htIoU  ;  but  his  plan  for  raising  a  ]ibrar3'  failing,  the 
scheme  was  abandontnl. 

General  Green's  phin  for  raising  a  library  for  the  use  of  the  boya.  was  ns 
singular  as  it  was  novel — no  other  than  that  of  laying  a  tax  of  25  i>er  cent  on 
that  i)art  of  the  wages  at  the  Journeymen,  denominated  "overwork."  fJeneral 
Green,  who  never  willingly  abandons  a  |M»sltli>n  om-e  taken,  dlsci^vering  that  tliC 
I»rlees  |)ald  for  overwork  were  grealer  than  what  tlie  journeymen  could  ailnalty 
claim  by  their  tariff  of  prices,  reduced  that  item  from  20  (a  price  still  willingly 
paid  by  other  employing  printers  In  this  city),  to  Itli  cents  i>er  hour.  i*ro  rata 
with  their  weekly  wages  which  Is  $10  i>er  week,  thus  exultingly  putting  In  hla 
<twu  pocket  what  had  l)eeu  denl«Ml  hlni  to  raise  a  library.  About  ttie  same  i>erIod 
of  making  this  eiU'roachment  uiM^n  the  jiturneynien.  he  ntteiiipted  to  reform  his 
lH>y  system,  Out  such  of  the  Ixiya  as  conslden-d  his  reform  an  Innovation  ujion 
the  i-ontrart  by  which  they  had  euteretl  the  oflice  to  the  muuber  of  between  10 
and  20.  ( with  but  one  solitary  exception )  left  his  employ.  By  this  scheme 
Gem-ral  (Jreen  met  heavy  Ioas  ;  for  before  an  understanding  took  place,  the 
most  valuable  i>orllon  of  them  had  engagements  elsewhere. 

He  did  not  stop  here,  for  during  the  last  winter,  even  the  females  In  his  office 
felt  the  weight  of  his  d.-onoudzhig  schemes. 

General  Green  states.  In  his  atleiaided  reply  to  the  protest  of  the  Columbia 
Tn»<^wuphlcal  Soi'lety.  that  no  iwrson  who  has  ever  been  In  his  employ  has  lost 
u  <vnt  by  him.  The  fact  Is.  that  during  the  past  winter,  he,  so  far  from  paying 
the  fernales  In  his  establishment,  has  reduceil  their  wages  l>elow  what  la  paid  in 
evei'y  other  oHiee.  frtnn  *Jti  to  40  per  <'ent.  tlms  extending  his  grinding  oppression 
to  those  who  have  no  protertors,  and  who  c*;in  not  lielp  themselves. 

It  win  not  l>e  HuiLss  to  notice  here  the  circumstances  of  his  proposals  to 
several  rbarltable  insiitullons  to  obtain  forn.nle  lalx>r  for  his  offii-e,  as  a  »ul>8tl- 
tute  fi»r  that  of  men :  and  all  under  the  ostensible  obje<.'t  of  i>erforming  a  benevo- 
lent Jict  :  in  Mils  also  he  was  disapiK)intetl. 

The  estnblishinent  of  the  njaiuial-l.-tJ^or  school  is  but  a  concentration  of  his 
vari'  us  sriiemes  to  h»wer  the  prices  of  lalntr,  in  Iii«  est:ihlishinent.  and  to  add 
to  his  already  enormous  profits,  a  portion  of  the  hardwiriied  pittance  of  the 
oiM'r.ttive. 

Tlie  amount  of  printing  given  to  General  ({rei^n  by  lM>th  Houses  of  Congress 
and  the  several  departments  of  the  (Jovernnient  since  his  conmH-tion  with  the 
press,  has  l»een  un]i:iralleled  In  the  .umals  of  this  country  :  and  we  venture 
nothing  In  s^iying.  although  the  exact  amount  can  not  l»e  amvrtalne<l,  that  his 
actual  profllH  therefrom  does  not  fall  short  of  f^OiUfto;  and  that  notwithstand- 
ing his  n*lterateil  derlaratlons,  that  he  pay*  t<K)  nnirli  for  Inlxtr.  and  that  the 
wages  paid  to  journeymen  are  too  high,  no  printer  In  this  or  any  other  country 
has  ever  reall^fHl  the  same  profits  in  the  siime  [vrirxl  of  time,  from  the  same 
uumlier  of  hands. 

Had  we  lieeii  satlsfle*!  that  his  motive  In  establishing  this  school  was  either 
jmtriotie  op  plilhtnthrople.  not  one  opposing  word  would  have  escaped  our  lips. 
!U»t  we  euii  nol  shut  our  eyes  to  the  fact,  that  this  Instltntlon  calls  for  no 
l»eraoQai  or  pecuniary  sacrifice,    ile  proposes  to  sustain  it  by  the  labors  of  the 
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RtiidcnlR.  wlllKiiit  t*x!K*iMlluu  iHh'  n'lit  nf  {ho  proHta  ut  the  works  to  T»e  cs^^tiN 
by   tlu'in.     ThiM   f;ict   must  sliow   tlmt  l»(»n*?vol4»uce    hns   no    fthare  a 

dcHlyned.     WhtTt?  or   wlu-u   dUl    \mrc'   pliil)iiithr<i{).v    barter    IIj*    synr  t 

cold?  1>!(1  :i  n';»I  benrfiutor  «»f  tiinnkiiid  ever  distribute  chnrlly  wlUi  uiiv  Und. 
and  gniHp  Mt  jjiiin  with  tb^  t»therV 

Friiin  wli;it   Ii.ih  Imtii  iiImiv*'  Miitod,  w*»  leave  it  to  the  pulillc  to  s  '.r? 

it  Im»  not   iil.Mhi   tlmt   moiioiM)ly  of  hoiup  kind  is  In   view,    to   ilrivi*  -t 

out  ttf  the  niurket.  and  l)y  thiH  nienns  to  efTect  tlie  niin  of  tho  ^'oilv,, .m-4 

we  ii.slv  wliHlicr  il  lie  n»nMlHti'Ht  wllli  the  fe^'linjrH  uf  liiiiiian  niiturp.  rnlmly  n 
Hurvey  tlie  nitproaehinjr  ruin  of  onrselv»*s  nnd  our  fainlllrH.  or  to  sit  nmtPOW 
under  the  eapplee  of  a  destroyer  of  all  our  comfortH  and  hH|»itlno»w?  Ty 
worhl  will  never  iK'Ueve.  thai  liy  rulnioK  the  |ireseni  >jenerntlon.  lie  will  lirwfii 
the  next:  or  that  he  who  t»du*'at<'H  the  Hon  and  Htnrv<»s*  the  futher.  Im  a  trur 
henefaelor.  Slionld  this  I'Imii  of  Uenerni  Green  prove  ftii4"<*es*<ful  ^whlHi  w# 
lielk've   win    not   be   the   rase),   where   wunid   l>e   found    the    Indivitl  i  d 

Bufflelent  to  HUHtain  ItHelf  ajfalnst  sneh  fearful  odds?     Tlio  snnio   -  t 

Im»  adojtted  by  others,  and  the  productive  rhiHses.  already  Kiittlolentl.v  nmu--  "ti-, 
woulil  iM'conie  too  iibnndiint  to  Insure  public  safety.  Casiilstrj*  may  di!*en;<Ut 
our  pe:iHiinin;r.  and  S4>plilntry  may  Im>  uswl  to  our  dlnadvuntittce;  l>ut  we  npi**iil  'u 
the  plain  unthi'staiHliaK  of  every  bonei^t  luuiu  and  ref)ueBt  an  iittcxitlve  u4 
unblaseil  perusnl  i»f  the  pro«i)eetUH  Itself. 

Let  US  exMMiine  his  plan  aw  we  uiay.  In  every  line  we  see  somethinfr  mllltadDt 
UKaiuHt  the  inten*slK  of  our  ecuintry.  What  must  be  tlie  wurpriKe  of  the  fixtnf* 
of  Auierlfu,  to  l>e  told  of  thlH  man.  ami  at  this  lute  day,  flint  we.  the  "  penplr," 
are  itirafiablo  of  setf-ptverinnent :  and  that  our  jtroKR.  whU-ti  h»H  ho  Iodk  8U» 
talneit  our  in»ertlen,  1h  radleally  dlrteuwwl?  Is  Ceurrat  CrtM^n  tho  tniin  t»»  ivr 
rei'l  tbiK  radlral  defertV — he  who  lells  tlie  pulilir  llait  bis  coiUHM'tion  with  Mm 
press  (Hdunieneed  no  reeently.  and  who,  till  1S2I1  had.  iwrhaps.  never  l)eeu  wiltiln 
the  walls  of  It  print  hiu  othee  :  i\\n]  who,  to  this  day.  hiiK  hut  n  vji(;no  and  rhf<>rvt 
Icul  idea  nf  tlie  buHinenH?  Does  he  pretend  t«t  Hay  that  he  hrtH  t>e<'ii  favoretl  vcttb 
Rome  divine  iuHplratiou — some  tjilinuianle  iM>werV  That  he.  a  stnuijrer  to  t!w 
professlou,  hiiK  discovered  the  ignorance  of  the  men  who  eoiidiict  It.  und  can 
apply  the  reniefly?  Why  the  very  nieauH  which  be  pro|»oH*Ml  to  uko.  kIkiw  h<w 
little  UnowhMlKc  he  laiK  of  Its  HiMirattoii.  For  hmtamv  he  huH  eiiitiiioriit«Hl  rarl 
nuH  coiiiprehensive  worUn  for  publicaUon,  and  would  induct*  belief  thnt  tbi«r 
who  taki*  a  nhare  In  ilteir  iN_inuH>slt)ou  muKt  tlu*ret>y  have  a  knowltnl^e  of  ibclr 
cHiiileuls.  Now  the  cdutniry  1m  1I»»  fart:  for  arlich»s.  nf  any  hMn?th  jin*  divl<liid 
lnti>  viU'luiiM  jiarts.  jind  en<b  (Miitpositop  Is  furiiisliod  with  a  small  iM»rth*ii  ;  whicli 
luHteiid  of  giving  hliu  any  iuforniatlou  on  the  subJ»H-i,  tctnlti.  If  It  hnre  «ajr 
effoi't  at  all,  to  oIihcuih?  IIh  wt'imo  and  create  fiiUe  impressions.  Hut  CJenoml 
Oreen  Ih  to  "elevate  the  morale  of  tbe  press,"  How?  Hy  i*Htiildh<;hluir  A 
Hysteui  of  ethics  f(tr  Uh  j^>vcniinent— to  educate  Itoys  to  be  It.s  rulen*  nud  pw- 
ernors,  :onl  to  dictate  to  printers  what  they  Hliall  do!  Thus  hcxMlwlnked,  w» 
are  to  sutunit  tn  slndents  of  Ibis  iiiHtitution.  and  to  re<'<»ive  U*Hson»»  In  |M)llth>i  8iKl 
tnorali*  from  tbp  rcj,'*Mieriited  i)re.ss  I  Strip  tbc  lanffuuge  of  the  pr<»sj*e<'tiis  of  lt» 
nmblKulty.  anil  i\n'  jiiiovc  is  the  hitcrpri'lution  of  it. 

We  seriously  b*'lieve  Ibat  some  political  movement  It*  at  the  foiiiiilHthjii  of 
this  embryo  KchooL  LotMt  at  tin*  facilities  which  the  plan  would  tlirow  Into 
tho  hands  of  a  ix)]|tical  partisan,  to  cinilib^  lihii  to  have  overwhchnlii;;  Itillueniv 
ou  electicins,  Hupihi.m.-,  f<»r  example,  lie  wlsbwl  to  control  the  ehn'tioii.**  of  nny 
parti<'nlar  .stale,  he  miuld  e^t:lll^sll  as  many  press4>H  In  that  State  ns  he  «  Imh^. 
at  a  very  tritllnK  exitense,  because  tbe  fwys  lalwir  for  the  money  for  this  pnrpuM'. 
und  are  by  ptn-unlary  ties  iHiund  lo  obey  liis  «u\lers,  or  Ik*  thrown  tlestltiite  n[i*in 
the  world,  beln^  rendered  obnoxlouH  to  Ids  iKiwcrful  Institution.  Still  further, 
WG  are  convinced  that  tlds  is  the  real  nu>tlve  of  this  institutiou,  from  the  fjiot 
that  Iarj;e  nmolnTs  of  Ids  pro>ini  tns  have  been  *irfTd.i1cd  in  the  Si>uth,  Kni'iiaprt 
those  who  lean  to  the  same  politlcul  priuclpleH  tlmt  General  Green  ndrmnitrs. 
while  the  vast  North  and  West  have  not  even  beard  a  whisi»er  from  hini  of  this 
reneueratinjf  press  school. 

Next  Ut  lilK'rty.  we  value  the  profession  we  have  ndopteil ;  und  we  slmll  nw  our 
best  endeavors  to  maintain  it  In  Its  purity  nnd  Ui  \tn  freedom.  Never,  we  hofie, 
will  It  he  under  the  control  of  any  one  man.  however  jrreat  or  weallliy  he  may  be- 
The  march  of  mirnl  wlJI  rejndate  the  emauations  nf  tbe  jiress :  and"  If  thU  pro- 
jector has  tbe  welfare  of  tlie  country  at  heart,  much  better  would  It  be  to  h-^ve 
It  where  be  found  It. --In  tlie  hands  of  the  "  HeluKilmaster."  wbos<»  exertions  oaly 
can  regulate  the  "morale"  of  tlie  pre-fw.  The  press  Is  but  the  mirror  of  the 
miud;  !t  uo  more  than  reflects  the  Image  which  ty  placed  before  it  uimI  exblblta 
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It  for  Xho  pnhlio  lK>iieUc.  General  Croon  nuiy  lw»  a  profunml  i>oUticlan ;  but,  v.h  a 
jioJlflriil  woiioml!<t.  he  betrnys  his  Ifnioriim-e  in  his  pinn  of  educntiou.  The  plan 
of  tlw*  iiiHlitutc  has  a  simh-Ious  asjieit.  Il  pruniirt**H  U>  give  *ttti»tunt  eiiiploynieiit 
and  n  thiirouj;!ily  classical  and  stlentittc  eduoali<ni  to  20(i  boys,  who  are  to 
defray  the  expenses  of  their  l>oard.  education,  and  clothing,  and  even  utedloal 
otteiidance,  liy  their  uwn  Ia)»oi'.  aiul  when  free,  to  have  pla<.v*i  to  their  eredit 
$728  each.  What  a  lieautlful  i»icture  of  l)enevoIcn<'e  is  drawn  here!  But  how 
Ir  the  fa<-tV  The  boy  Ih  to  lal»or  nieiitally  and  pliysically.  fur  thirteen  hours  each 
day — three  liours  more  than  the  rt^giUar  time  of  work.  He  Is  to  earn,  out  of 
journeymen's  rate  of  waires.  $2  j>er  week,  after  jmylng  all  expenses*,  which 
$2  are  to  l>e  detM»sited  in  a  fund  till  he  in  21  years  of  age;  and  then  what  Is 
to  be  done  with  itV  (liven  to  the  free<I  student,  to  enable  him  to  commeiuv 
business?  No!  It  (roes  tt*  the  cotTers  of  the  principal  of  the  institution,  wlio 
reflllEes.  by  this  means.  In  seven  years,  ^l-IS.fUKi  I  There  Is  a  provision,  Indenl, 
by  which  this  sum  niay  probably  l*e  loaned  to  the  students,  to  Ik*  paid  back  In 
Hmall  annual  Installments,  when  a  "prudent  investment"  may  offer.  Thus  the 
General  is  the  judge  and  disiMjser  of  the  fund — he  may  lend  It  or  not — 
he  may  i*efuse  or  accept  seouritief.  Just  as  the  investment  may  suit  his  pleasure. 
Does  it  lfK)k  like  a  benefaction  to  withhold  from  the  1h\vs  all  the  earnings  of 
their  Industry?  Why  not  jilace  It.  Iiona  Ilde.  to  their  credit,  when  of  ag^  and 
allow  them  to  follow  tlie  bent  of  their  own  inclinations?  lint  It  will  lie  .seen 
that  the  ln(lci>emlence  of  the  pupil  Is  not  his  objec't :  but,  on  the  contrary*,  to 
secure  the  lasting  dei»enden<*e  of  the  youth  ni>on  him,  that  he  may  direct  his 
lalMjrs  to  the  advancement  of  his  own  particular  ends,  whether  {Kilitical  or 
men-enary. 

General  Green  laUirs  to  Impress  on  the  public  mind,  that  the  printer  must  lie 
Ignorant,  from  lieing  brought  Into  the  olRce  as  i\  *' devil** — a  "  mere  dnidge"  — 
"an  errand  lM)y  " — "to  do  the  menial  services  of  the  establishment."  This  low 
sarcasm  is  unworthy  of  a  serious  reply.  Rut  we  wou]<l  tell  him.  that  the  day 
has  gnne  by  when  servitude  of  this  kind  was  exactwl  from  the  youngest  appren- 
tice— and  tell  him,  too,  that  no  ct>rporal  iiunlshment  Is  put  in  practice  in  any 
office — a  circumstance  which  he  must  have  known.  To  talk  of  substituting 
"solitary  coniinemeut "  for  llngellatlon.  Is  so  ridiculous,  that  we  deem  it  un- 
worthy of  serious  cimslderution. 

General  Green,  has.  In  public  and  in  private,  asserted  that  the  press  of  this 
countrj*  was  a  disgrace,  owing  to  its  being  comlucte*!  by  "  ignorant  journeymen 
printers:**  and  he  pn'ttoseil  at  the  annlversarj'  supi>»T  of  the  'rypographlcil 
8t)clet>\  in  Januiiry  Inst,  to  regenerate  It  by  the  institution  which  he  was  then 
about  to  set  vn  UmA.  He  said.  In  proposing  this  inslitute,  tliat  his  ol>Je<'t  was 
not  to  realiy^e  anything  from  it:  that  his  highest  ambition  was  to  record  his 
name  as  a  public  lienefactc^r.  and  after  he  was  dead  to  l)e  placetl  In  a  plain 
cemetery,  with  a  marble  slab  thus  insrribetl :  "Here  lies  Duff  Green,  the 
Regenerator  of  the  American  Press,'*  <»r  In  other  words,  more  beautifully 
descril>ed  by  the  i»oet : 

"  When  he  dies,  he'll  leave  a  lofty  name,  i 

A  light  and  landmark  on  the  cliffs  of  fame." 
llMffie  pre.^ent  fell  th(?  audacity  of  this  remark,  though  not  a  hnrsh  word  was 
QMd  while  they  consldercNl  him  their  guest;  but  Ihey  tiwk  immefllate  steps  to 
repel  the  Indignity  offeretl  to  them,  which  were  arresttnl  by  his  having  author- 
ized an  individual  to  recall  liis  words,  and  to  state  that  he  was  ashametl  of  his 
language,  and  that  it  was  not  his  Intention  to  have  offemle*!  the  gentlemen  pres- 
ent. The  iiix>k>gj'  was  acceptetl ;  but  the  tjulet  which  has  relgn«l  from  that  time 
has  eniboldenefl  him  to  i^ome  forward  and  publish  his  prosiKt'tus  to  the  world. 

As  another  methml  of  elevating  the  "morale  of  the  press."  he  wiys.  "One 
great  objei-t  has  been  to  enlist  in  old  of  the  institute  the  great  Interests  of 
society,  and  to  connect  it  with  each,  by  the  publicution  of  a  iwtper  desenMng  their 
<M>ntlnuous  supiKirt ;  *'  and  he  has  conne<*ted  the  United  States  Telegnijih  with 
the  "  Interest  of  jwlltlcs,"  which  [)a[>er  has  l>een  long  under  his  control,  and  we 
leave  It  to  the  [w^ople  to  say.  how  much  It  has  contributed  toward  redeeming  the 
fallen  moralUy  of  the  pivss. 

We  feel  it  our  duty  as  American  citizens,  having  the  interest  of  our  country 
at  heart,  tn  w:irn  the  i)arent  and  guardian  of  youth  r>f  the  error  which  they  are 
likely  to  fall  Into,  by  sacrldcing  tlie  liberty  and  happlnesji  of  their  charges,  and 
t>elng  led  away  or  infatn:ite*I  with  General  (Ireen's  projtvt.  which.  If  it  could 
be  successful,  would  tend  to  lower  the  press  in  the  estimation  of  the  people,  by 
inculcating  dw^rlnes  which  are  calculateil  to  destroy  the  vital  r»'*'»^^^'»*«*«  "^  our 
free  Institutions, 
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In  ekwioff  <mr  fia*ln«iw  wm  wovUl  coll  opoo  tb*  ptinCen  cbma«t>oot  the  raim 
fltatM  in  riattiUM>  Ibe  proapcctDi  for  tbniMPlTC*— 1»  rontOAtr  0»m  tootixm  mitA 
fcrold  lfMlO'f»  rtuy  uinn  to  mimce  la  mich  a  AolMatie  •^  *'  r--»f..fw.r-»»tf.(r  »►«.  ^n^ 
Kiiii  prrw**,"  utiil^T  th<*  tllmny  jfrrti^xt  *>f  tbr  low  i*^*  '  I*  M 

on  nf'ouril  of  inMiitf  »ikI»t  the  cinitroi  af  **  Ignor"  >utntfb 

tlnrtlon  to  ttilp,  ni'  |ilnc«*  thr  prt«ii  o«mtlni'ted  by  tint*  f^  (mt  abon 

tbe  wU**]*'  nirt*'*  of  tljo*e  oph«Mii*TiiI   paper*  timt  ari*  -^  T'lrlj.    t>« 

Mitl  iiiMti  you  »*(  prliittTH.  HH  freemen,  to  mlty  routul  tli  DbcrtlB. 

|ti  prriic«-t  M  In  ItH  r«*pulill<'Mn  form.  lU  purity,  nnd  Itw   ;  m  fravi 

Into  In  iKc*  the  tiinri  %iii<»  1h  base  enoujch  to  mm^  ii    r.  '      «i< 

blM  ffi  •«.     The  Util>i(-oti  1m  ijaased.  Biid  wt*  ik»\v  pn^  ^ 

liii\<«  Iti   .  M  v^      lo  prot«*tf't  our  rlKlitH.      No  polltlrjil  motlvo  nri^.  -  «»^  ■ 
4U^lr«*  l<>  uiiilnijilri  iUone  rltcbtn  of  etiualUy  wliirh  are  iiilrui^teil  to  < 
to   ktH^t  nnd   protiH't   tlu'iii   utiMillled.     To  you   y\v   U)ok    for    ;m    .t 
frliMully  f(N>|H.'rjitlon  In  our  cxertlonw  in  reHiMtini:  tho  oiior<' 
fiml  vf  Nhiill  ncvtT  rtiiu'h  froui  the  duty  isv  hnvt*  luii»o^t.*«l  n 
frcHMloKi  of  the  pronn  riiUHt  not  \t^  tou4*he<l  by  unbaltowiHl    '  WV  luu^^^ 

you  by   III)   tUnt   U  *U»nr,   not   to  wnffer  our  <'ff».irtt*  tn   Im*   |>  i   by   niunin 

Tins  rolluwlUK  l4*tt(>r  wuii  rtH^elved  from  tlto  Knhlmore  TyiMtunipbirnI  Sodvtr 

Haltimukk,  bie$tiemhrr  I.  l^i 
"  ro  Ihf  /'rlntt^M  ul  thf  IHnirivi  of  iUtlumhia: 

**  (Jr.NTi.KMKX  :  TIh*  pror«*i»dln(f)»  of  thr  nuH'^lnff  of  tho  prlntern  of  ih<*  DUtf^ 
of  I'oluniMii,  held  In  tlit*  <'lty  of  WiiHhInKtun  on  llio  2Ud  ultimo,  ndnliri*  ti>  Um 
InfnniouH  projist  of  \u^\\.  DufT  (iriK^n.  wiis  laid  lM»furo  the  Ualtlni*»re  Tyi«> 
pniplilcal  Soi'h't.v.  lit  llK  iiiiH*ttnt;  on  Siitunlay  hiNl.  and  thi-.v  <*ani»«  to  iIk*  i>r>iirln 
nlon  Ibnt  II  K4*ni'riil  ni^vtlnte  of  tin*  prlntrrs  of  this  city  tslioiiht  Ik?  beld  for  tU 
purpfMr  of  taking  llin  HuhjiM't  Into  oonstdoratUm  on  Satunbiy  eveDlog  aesL 
>Vi*  liavo  no  doiilil,  from  tlio  H|ilrlt  innuifeHttHl  utK>u  the  rciidlnf;  of  tbt  pm- 
i-o«illMHN.  by  IIh»  nicnilicrs  <jf  tlir  Kiiltlnion'  TyiMtjrrapldrjiI  Sinifty,  that  you  ini; 
n-sl  iiMHiirod  you  will  rrrrlvi*  tilt*  aid,  rounliMiaiire  iin<l  sup|H>rt  of  thr  frui^r 
lilty  in  IhlH  rlly.  in  your  juHt  und  laudablr  olTort  to  imt  iliiwn  thin  f4«,>li^aw  <rf 
hnIT  iJrtH'n'H;  i\  Nrlicinc  wlilrh.  if  HuffrriMl  to  hi"  liri>ni;lit  Into  ••xlKtcnr<>  ao<l 
(i>[n)t1oii*  ojHTiitloii,  uill  do  nioro  to  Injure  the  JourneyiiiiMi  and  eiiiploylai 
prinlcrs  of  ttu*  I'nltoil  HtntPM.  than  any  that  bns  Iteen  thoitirbt  of  nlntv  th» 
4lnyH  of  FnuHttiH. 

'  \\\*  only  wNh.  KcntkMncn,  yoti  i*nuM  hnvo  l>e<'n  proaetii  at  mir  nioetlne.  luul 
hav)»  wMMi  till'  spirit  th»t  ui\h  unialfi'HttxI.  and  the  tb'tennlnatioii,  am  far  a*  la 
ilH*ir  |Mtwt'r,  and  l«  roinpnillilr  witlj  tla*  hnvH  of  t»nr  'i>untry,  to  uullify  tlie 
iinKrin'louH,  andtltiouM,  and  unjieneniUH  dcHl^cuH  of  nald  PiifT  <sn*ou. 

"  (ii'uiliMneii.  wIhIiIujs  you.  nnd  all  of  ok.  nuc*<'<vmh  In  the  cnuiie  In  which  wear* 
uiutinilly  nn;atc<Ml.  and  hoping  onr  rffnrtH  may  Ix-  rrowned  with  r«ui*c'e«ii,  vt 
■ubHcrllMf  (»urHelveH, 

•*  Ynum,  In  followHhlp. 

"J08I.\H     BaILCT. 
"J.    N.    MlIJJKOTOM 
"  THoa.  R-  OKDbKS, 
"Committer  of  Corre&pondmcr,'^ 

Ou  motion  of  a.  tl.  Prntt  It  wnn 

"Hrmfivrit,  That  tin*  thanks  of  the  Joiirneymen  printers  Im>  tondertit  to  ilv 
tdUorn  of  the  (ilola^  and  Aiaerlean  Mechanic,  for  pohllKhlUK  their  proc«>edluc>t 
mitl  to  tlH*  eilltor  of  tlie  Alexandrtu  Qaxette.  for  bis  able  dcfeiiM*  of  tbam 
pnH^H"»iln>r*.'* 

Oh  motion.  It  wnn 

"IO#'*o/r* »/,  That  the  i^tiiilnuAn  and  f)ooretAiie«  tie  antlH>rlxoil  to  enll  n  nieetloi 
<»f  tlie  printert*  of  tlie  DUlrlrl  t»f  (\>lumhln.  when.  In  their  tqdulou.  eircuiuiil 
i^^iulrt*  It." 

On  niittlon.  It  whh 

"Ifrftott^ut.  That  the  |>riH«ectllnfCH  of  lbl«  nuvilnj:  l»e  slciu^l  by  tlM«  ehalriuau  und 
Mprrvtartiw.  and  that  the  ne\v9im|tertt  In  tlib*  lHatriot,  aw!  tb^iU«;hfiut  t!>e  I'nltad 
fttJit<«ii.  tH*  ivguested  to  publlnh  then*.*' 

A.  F.  CC3(!«]M0nAM. 

JMti,  TiioH,  To\viawi.\-^    ^^ 
Jamkb  r.  IUlidat.    ^««^'«"^ 
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APPENDIX  B.    NO.    1.— SCALE    OF   PRICES   ADOPTED  OCTOBEK 
1815,  BY  THE  NEW  TORK  TYPOGRAPHICAL  SOCIETY. 

COMl'OSITigN. 

1.  Alt  works  In  the  EnRllsb  Inn^nge.  common  matter,  from  English  to  mluton 
IniMush'*^.  27  cents  i)or  i.fXH);  in  nonpareil,  20  (vnls:  in  |)earl.  :nj  (■<»nii*;  in 
diiimond,  r>0  oonts:  In  all  ciises  hoiMllint^  tind  dlre*'tlnns,  or  signatures  and 
blaiili  lines  to  l^e  hifludeiL  An  odd  en  In  width  or  length,  to  be  reckoned  an  em; 
If  loss  tlinn  an  tni,  not  to  be  counted. 

*J,  All  workH  done  In  foreign  langung(>s.  common  matter,  to  be  paid  4  cents 
extra  per  I  .(MX)  ems. 

H.  Works  prlti!e<l  In  preat  priiuer.  or  larger  type,  to  l>e  computed  a«  Knglish. — 
script.  'M*  cents  per  l,tM"M>. 

4.  All  uurkmen  employed  by  the  week,  shfiU  receive  not  less  than  $0  In  lK)ok 
offlcew  and  on  evening  p«|)ers.  and  on  morning  piipers  not  les.*^  than  $10. 

5.  Wnrkfi  done  In  the  Englinh  Inngunge,  in  which  wordK  of  Greek,  Ilebrew, 
Saxon,  etc.,  or  luiy  of  the  dc:id  f^hanuters  oci-ur,  Hlumld  they  averuge  one  word 
per  page.  It  shall  be  censUlcred  sulTlcient  to  iHK'ome  a  charge,  which  nhall  be 
settled  ttetween  the  employer  and  employed. 

ti.  Works  done  In  Hebrew  «rid  Greek,  without  points,  shall  lie  jmld  15  cents 
per  1.000  ems  hlglier  than  connmin  matter;  with  polntB,  to  l>e  counted  half  Ixxly 
and  half  jKiInts.  iiml  ]ndd  double. 

7.  That  making-up  a  «et  of  furnH;ire  for  a  work  of  Ave  sheets  or  under.  If  an 
octavo,  Iw*  paid  25  eents.  All  other  hnposltlons  to  Im»  3  cents  extra,  progressively. 
In  proi>ortlon  to  the  size — a  single  form  shall  constitute  a  set. 

8.  Works  done  partly  In  figures  and  purtly  pbUn,  such  as  arithmetical  works, 
etc.  to  l>e  paid  '^>  cents  r>er  1.(n>0  ems.     Uule  and  figure  work  to  he  paid  flouble. 

0.  Broadsides,  such  as  leases,  deeils.  etc.  done  on  KrigUsh  or  smaller  type,  to 
be  paid  2T  cents  |ter  thousand  ems.  Tlay  bills,  iHwting  bills,  etc,  to  be  paid  for 
at  the  rate  of  15  tvnts  per  hour. 

10.  Algt'br:iical  works,  or  those  where  characters  of  music  are  the  principal 
part,  and  works  coniiK)sed  prlncli>ally  of  medical,  astronomical,  or  other  signs, 
to  Ite  paid  double. 

U.  Time  lost  by  alteration  from  copy,  or  by  casing  or  distributing  letter,  to 
be  paid  for  at  the  rate  of  15  cents  i>er  hour. 

12.  All  works  (x>mposod  from  manuscript  copy.  2  cents  extra. 

15.  Side,  t>ottom,  or  cut-in  notes,  to  l>e  agreed  on  l}etween  the  employer  and 
the  employed. 

PRESSWORK. 


1.  Bookwork.  done  on  brevier  or  larger  type,  on  medium  or  smaller  paper, 
33  cents  j>er  token ;  on  smaller  tyi»e.  3o  i-*enta.  Royal  paper,  on  brevier  or 
larger  tyix*,  3.1  rents  i>er  token ;  tm  smaller  tyi>e.  3Ti  cents  i>er  token.  Suikt- 
royal  pai>er,  on  brevier  or  larger  type,  36  cents  per  token;  on  smaller  tyjio.  39 
cents  i>er  token. 

2.  A  token  of  paper,  if  on  b«x>kwork.  to  consist  of  no  more  than  liij  Muiros; 
and  If  on  »  daily  pa|>er.  no  more  than  10.  For  covering  t)*mpans.  37)  cents 
each ;  tynipan  and  <lrawer  to  In?  c»»nsidered  as  two. 

3.  Jobs.  folh*.  quarto,  etc.  to  be  jmld  33  cents  per  token. 

4.  Cards,  if  loo  or  under.  30  cents;  for  each  additional  pack,  if  not  more  than 
C.  12j  eents ;  if  over  .",  lo  rents. 

5.  Broadsides,  on  bimrKeois  or  larger  tyi>e,  45  cents;  on  smaller  type.  50  cents 
I»er  token. 

G.  Three  cents  extra  to  be  paid  on  forms  containing  wood  engraving. 

7.  No  journeyman  working  at  press  on  a  morning  dally  pai»er.  shall  receive 
u  less  sum  than  $lo  for  his  weekly  services;  nor  th<»se  on  an  evening  pai>er  a  less 
sum  than  ^0.  If  the  quantity  of  work  slituild  exceed  8  tokens  i»er  day.  the 
whole  to  be  chargiHl,  if  on  a  morning  pnjH^r.  at  the  tate  of  45  cents  i>er  token  :  if 
an  evening  paper.  40  cents  i>er  token.  Dally  papers  not  exceeding  6  tokens 
l»er  day,  If  a  morning  pn|>er,  $i»  per  week,  if  an  evening  paper,  $8  per  week. 

8.  All  works  done  on  parchment  to  be  settled  between  the  employer  and  em- 
ployed. 

9.  Working  down  a  new  press  to  be  settled  between  the  employer  and  em- 
ployed. 


H 


10.  ir  Jit  iin.Y  tUno  a  ]>roK»«iimti  hIiouUI  1h>  cihllsoil  to  lifl  IiIm  form 

WfirkCil   nfr,   lU"  rtllllll    l«>   IllUlWI'il   X\  (i'UtK   for  fho  KJtIllC.  I 

11.  A  proHMiimii  kIiuII  rt'oelvi'.  for  tfiuhhiK  nn  approntire  f>rt<»wvror1c.  1fitw\ 
t\rM  ihnT  nioiiths.  ->  renin  per  token,  nnil  for  thi'  lhr«»«*  inonllwi  rol1o«Lo(.|| 
wui»  i»or  tokou. 


1  i»or 

Tiir>i.  Knowukn.  Strn  tftrij. 


VtmsM  FoRCB,  i*re9(iU^t. 


APPENDIX   B,  NO.  2— LIST   OF   PRICES  OF  TH£    COX-XTMBIA  TYK- 
ORAPHICAX   SOCIETY,  WASHINGTON,    D.   C,   Al>OPTED   NOTIJ.  | 
BKB  4,   1816. 

(M)M1'<)81T<)U8. 

niirluK  tho  rpooHs  of  roncrpss,  hi  hook  or  nowspajwr  ofHoeN.  to  rw*lt»  i 
U'rtM  (li:iii  p.)  jHT  W4»ek.     During  iho  HcrtHloii,  in  oflWvH  i*iifi:ni;i^  on  < 'ongriwrb^  I 
wctrlc.  or  ill  lu'WHpaptT  offli'cH.  to  rweive  iM»t  less  ttmii  $10  jicr  wvek.  iBd  C  { 
for  oiu'h  niid  I'vrry  Siindiiy. 

l^y   Uh'  plv^i*.— For  vvcry  1,*K)0  oiiifi,   frinii   UrrvU'r    to    pli-a.    1!H   ceoti^rtel 
HiuaUrr  li'ttor  than  hrovicr.  l\^H  <vnls:  on  ucwKpaperK.   not   K»«k  than  30  ctki 
JMT   I.OOO  »»inM  ;  nliiivc  pica,  tn  !»•  diiirjr*^!  n^  pirn. 

ituU*   'ir    H^mro    wnrk.—  AH   ronunon    rule  or    rt;;un'    work,    from    lirfvi*tr  sh!  \ 
upward,   not   U'sh   ilinn    15  i-enls   i>er   1,WH»  onis ;   Im-Iow    lirevirr,   vW»  (*«nt3i  |w 
l.fHMt  oniH. 

UuU*  Mild  nfniit'  work. — All  common  nilo  nmt  flmire  wtrk,   frqui  tireTlcfiiai' 
upward,  not  Iohh  tlnin  r»iii  <*onts  \h»t  1,«»0(>  huh;  I>oIow    hrovler,   not  lem  diu 
05  ci'nlM  pt»r  I.n*J<*  oni^ :  alKiv«»  pica,  to  \h*  <*hnri;tHl  uh  pli'M. 

Kor  ail  ft»n-i»rn  laii^Mnu^oH.  printed  In  the  lloninn  clmpnfter,  nn  nddltloo  (tf  | 
0  ('<»nts  iM'r  l.fitM)  »»n»i4. 

All  wort'M  prinlcil  in  (Jrook.  or  othor  forolwii  chnractt^rs,  to  l>p  pnl<l  for  at  ttr  ' 
raro  of  Ot  'ciitH  ptr  l.aio  fMns. 

SIdf  rmtcM  tu  ho  ralrulatiM!  HOpiirnto  from  llm  foxt. 

An  Mdiltilnn  of  'A  cfiitH  on  tMU'li  1,(MH)  onm  for  prunount'liif;  illctionnrh>M. 

Aitrratloiis,  '(%ini|K>AttorH  to  r«'<vivi\  for  .ilP'rutionH  from  fwpy.  at  the  nttvt 
25  t-ent^  per  Iiour. 

rUHflSMKN. 

Durhiff  tho  rooofw  of  Congroiw,  shnll  rocolve  not  lew  ttmn  fO  jior  we«k  :  by  t^ 

pittc.  In  ni*>vj*paprr  (tfllri'H,  not  Iohh  than  ii7§  centu  |H>r  token,  for  royal  or  flD|Hr 
rovjil;   nor  ]vhh  tlian  i't  n^uls  ]H*r  toUrii  for  IniiMTlal. 

Unrltij;  tla*  hoshIhii,  in  hIM^m's  i'(m'a;ct.'d  on  <'on«ro»*Klonal  work,  or  In  iu*wi«)w|wr 
olllros,  not  to  nff^v*'  Ii*ss  tinin  Slit  prr  wtn'k,  nnd  $*J  for  rjii*t»  ariU  overy  Suuda;. 

!*a|tt>r. —  Modiiim.  nnd  Ih*Iovv  nifdluMi.  when  tin*  form  coimiMtK  of  hn»rler.  tir 
lar^r*'^  U'tt*'r.  'V.l\  t'^^nts  piT  lokon  ;  ia'low  hrt'vior,  not  Iosh  thxiri  ;tr»  <'*>iit»  i«t 
token;  royal  and  iipwanl.  on  lircvlrr  or  larjctr  Iidtrr.  not  letiH  thiui  37^  cent» 
JUT  tokmi :  nil  under  im^vlrr.  not  \vh»  than  nc*  ivnts  p*>r  tokon. 

t^narto.  on  iu*'ditiiu  papor.  nl»tv(»  -M  pica  ornn  in  width,  to  lio  paid  iig  royal: 
crfavo,  ahovf  114  jilca  riiw,  to  he  paid  nt*  royal  ;    I'Jmo.  nhovf  21  pWn  ems.  to  I*  i 
paid  as  royal:    ISnio.  alK»vi»  17  i>l<'a  rniH,  to  ho  jiald  aa  royiil. 

,I*rIiH  ui>t  lowH  than  t^'t  conlH  per  tokon. 

CurdB,  for  ono  park,  and  not  I'xt-tH'dlns  two  pnokB,  35  i*out8 ;     when  exc 
two  imcks.  to  Ik'  tiald  at  tin*  rati*  of  1.^  centH  por  Tiiick. 

Hriiad»idoM  Httnil  1>«'  luilii  for  diaddf,  arrordin;:  in  ilii«  hWa^  of  the  paper. 

All  work  on  piircliiiK'Ut.  If  ono  pull.  (>i  oouIh:  If  two  pnllH,  124  ceuti 

Kor  tnUlnjr  down  or  puttiuir  up  a  pr(*fw.  $'A. 

For  workiuj:  ihiwn  a  now  ]irt'KH.  |0. 

For  Uftiutf  a  form  heforo  roujpletcd,  .'WA  (nnits. 

For  rovorluji;  a  lyniimn  and  drawer,  $1.  or  ."H)  oouta  for  either. 

When  an  ajtoriitioii  In  u  form  takOH  place,  each  preHRmnn  Ahnll  tM>  paltf 
centH  iH'r  hour. 

No  prossnuiu  shall  tonrh  nn  amtrpntW  preRswork.  without  the  honoflt  of  hl«  i 
work   for   i;i  wookH,  or  half  hU  wa^t^  for  *J   nionthn :    nor  Hhnll    he   te/icb  an 
approMtk-c  who  Is  more  than  18  years  old.  and  who  Is  bound  fur  lesM  tbaii  thrre 
years. 


EAllLY   ORGAmZATIOWS   OF  PBTNTERS. 
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APPENDIX  B,  NO.  3.— LIST  OF  PRICES  OF  THE  BALTUffORE  TYPO- 
QBAPHICAIi  aOGIEXT,  ADOPTED  JXH^E  2,    18d2. 

COMPOSITION.  ' 

I.  Works  dcu9  In  the  KugllKli  Inntnitige.  common  nMitter,  from  pica  to  minion, 
Inrlunlve,  25  oontw  por  I.IWH>  viu<;  iioiipurell.  ^)  (fnti*:  agate,  3H  t-ents :  peiirl, 
33i  i*enls;  dimnuiHl,  CA)  oeiUs.  The  bojuillne.  with  the  blank  after,  and  the 
fiM>t  liiitv  in  nil  {':is4's  to  Iw  countnl  not  Ipkh  than  thriv  llueM:  an  oiid  cii  in 
wliltli  iir  liMiiith.  1o  bv  *t)wnte<l  an  em;  if  less  thnu  an  en,  not  to  he  nH'konetl. 

II.  Wtn'ks  printt'd  In  \th:i.  or  lurger  I.vih'.  to  Ik?  ttmnted  ns  if  done  In  pi4.'n. 

III.  W'orkH  printi?d  In  Latin  or  Sjtanish,  8  rents  extra  \)er  l,00l»  ems:  in 
Krmoh,  .*»  cents  extra.  Dh-tionaries  in  the  ahovo  lan^iiugeii  to  be  advanced  us 
in  Art.  VI. 

IV.  Work.s  In  whirh  Greek,  Hehrew.  Saxon  or  other  foreign  limrurtera  may 
oceur.  wlien  tliey  amount  U*  one  lUii*  per  1,00(>  ems,  '2  eentu  extra,  and  In  projior- 
tlon  for  n  jjrenter  or  less  <|uaniUy. 

V.  All  vvi>rkM  done  In  Greek  and  Ijithi.  or  (.reek  and  English,  to  be  charged 
a  jirit  e  and  a  half. 

VI.  En;:listi  dlnlonarles.  printed  with  ftcnired  vowels  and  accents,  5  cents 
advance;  without  (ignrwl  vowels,  hut  witti  atvenls.  II  <*ents  ndvjin«*e.  (5eo- 
graphiiMil,  biographical,  and  mwlloal  dictionaries,  gaEctteera  dIctIonari<:*»  of  the 
arts  and  wicn<*os.  and  works  of  a  similar  character,  are  not  Uicliided  in  this 
article,  unless  tin»y  l>e  atteudeii  with  extra  trouble,  bt^yond  the  usual  descriptive 
matter. 

VII.  Arithmetical  works,  a  cents  advance  per  1,000  ems;  rule  work  to  l>e 
charged  a  price  and  a  half:  rule  and  flgui*e  work,  double;  algebraical  works, 
and  N\orks  composed  princlpaliy  of  medical,  astronomical,  or  other  signs,  to 
be  eharjced  tlotit)Ie  jirkv. 

VIII.  Works  diine  in  Hebrew,  witiiont  iM>lnt«,  15  cents  advance  i>er  l.ftM)  ems; 
with  points,  (to  l»e  t.-ouuted  half  iMxIy  mid  half  points)  douide  itrlce. 

IX.  Works  done  in  Gn^ck.  without  aitvnts,  -W)  cents  per  1,(H:i()  ems;  with 
accents,  r*)  cents;   the  nspt»r  and  Icnis  ivot  to  Ite  considered  as  accents. 

X.  S|)elling  books,  and  works  of  that  des<*ription,  5  i-euts  In  advance  per  I.OCO 
ems. 

XI.  Side  and  center  notes  In  Bibles  and  Testaments,  to  l»e  ctmnted  the  full 
iengtii  of  the  page,  Unchidlng  the  lead  or  one  rule*  n<*<-ording  to  the  tyi>e  In 
wliich  tlicy  are  set.  and  cliargLKl  .">  t*enls  extra  jter  l.*>(«>  cms.  Cut-In  notes  In  the 
above  works  to  be  cast  up  according  to  the  ty\te  In  which  they  are  set,  and 
chargisi  a  price  and  a  half. 

XII.  SUle  notes,  in  law  and  historical  works,  to  Uf*  *Tjunted  the  full  leoKtli  of 
the  pag4V  and  charged  an-ordliig  to  the  type  in  wbi4'h  ttioy  are  set;  and  wlieu 
cut  Into  the  text  to  lie  charged  4  tvnts  extra  per  1.!MM>  cms. 

XIII.  Quotations,  mottoes.  *-ontent8  of  cha|tters.  nud  bottom  notes,  in  smaller 
type  than  tlie  body,  to  be  i»aid  for  according  to  the  size  of  typt*  in  which  they 
arc  s*'t. 

XIV.  Works  where  the  measure  does  not  e.\eeed  14  ems  In  width,  to  be  paid 
2  cents  in  advance  per  1,<mh)  eni.^i. 

XV.  Time  o*.vupie<l  by  alteralionH  fn>nj  c<)py.  or  by  cnsiug  or  distributing  let- 
ter not  used  by  the  comiwsltor.  to  l>e  pnM  for  at  the  rate  of  15  cents  i>er  hour, 

XVI.  When  comiK>sltors,  in  l»ook  and  }ob  oflices,  shall  be  ret|uired  to  work 
after  regular  hours,  they  shall  be  allowi*d  2()  cents  per  hour,  or  5  cents  advance 
per  ^^M^i  cms. 

XVII.  .\II  letter  «»ftt  on  a  body  larger  than  the  face,  to  he  counted  according 
to  the  fact*  of  the  tyjH? ;  and  all  letter  cast  on  a  smaller  Imdy  than  the  face  to  be 
counted  act-urdinp  to  the  iMnly. 

XVIII.  For  all  matter  nmde  up  and  lmi>osiHi  by  the  employer,  no  more  than 
2  cents  fjcr  1.<1^K>  cms  shall  Ik*  idloweil.  The  comj>osIlor  in  all  cases  to  furnish 
the  head,  blank,  and  foot  llae.  and  <t»unt  the  same. 

■   XIX.  Milking  uj)  a  set  of  furniture,  to  be  charged  for  by  the  time  occupied,  at 
the  rate  of  ir»  rents  per  bctur. 

XX.  OomiHisitiirs  slinll.  In  all  cases,  charge  for  every  blank  page  at  the  end 
of  a  work  imT>os<Ml^-i'acli  fcrm  to  be  graduated  by  the  following  rule:  In  octavo 
forms,  if  less  than  2  pages,  to  be  charged  as  2:  for  3  pages.  4  to  l)e  charged; 
for  r».  R  or  7.  a  fnll  form,  etc. 

XXI.  CompositorH  crnploywl  by  the  week  shall  not  receive  leas  than  $S  per 
week.    Ten  hours  shall  be  considered  a  day's  work  in  book  and  Job  offices. 


PRESSWORK. 


Wttli  bulls  or  rollers  before  the  premt, 
- - ^-  lOijB 

ri~II71I7III"I~III"Il"I"III" m 

i'nnlH,   two  pBcks   nnd   iiiiilor   to  be  couKldered   n    token,    all    over^   12)  tyan 
\H'V  park. 

Willi  roMerH  l>ehln(l  tbe  press. 


Meriluiu  and  royal. 

Su|MM*  ri\vrtl -— 

[mperlal    ._, 

.loll  work 

Hp»adHide« 


laa 

-S 

s 


MinIIiuii  «nd  royal 

HiiiuM-  poynl 

ItiijuTial    

All  tine  works  to  receive  an  extra  prU-e.  to  t>e  determined  by  th^  emploj«rut 
pivsMiiiaii.  at'i'ordinic  to  U»  quality.  All  book  work  under  four  tokens  Xa  W 
char^rcd  2  coniH  extra  i)er  tokea. 

All  lin:m«lsitl€*«  to  lio  -Ifi  <'(«nta  per  token. 

.Toll  work.  'jr»  <vnls  jn^r  token. 

t'anlH.  two  [MickH  niul  undor,  2o  cents;  all  over  two  packs.  10  cents  per  pock 

All  culorM  to  bo  rUar^tnl  douhit*. 

In  idl  oiiHtH,  whvro  tlu»  ein|>1oyer  flndi^  the  mller  t>oy.  4  c*eutii  to  be  d*dtKl(4 
on  hook  or  jot)  work  ;  on  viu'dH.  2  i-ents  j)er  pack. 

Machine  i^ollors. — Medluni.  fonr  lokonM  or  Iosh,  30  ceattt  per  token;  orer  fbv 
tok*^n».  27  <"tMitrt.     OtluT  works  in  proportion.     Fine  work,  extra  price. 

Lifting  forms. — Wlicii  there  nn-  utA  inoiv  tliiin  eiglit  ti»kens.  tbe  premnu 
shall  roi-eivG  the  prit-e  of  one  token  extra  for  every  form  he  eliail  be  necc^tatid 
to  lift 

Standing. — After  a  form  phnll  have  t)een  put  to  presH,  tUe  preminmn  slull 
rtM*(dv4'  IT)  ifMitH  fi>r  the  MrKt  liidf  h(air.  and  20  cents  for  every  subaeguent  botf 
that  he  \h  delayed  by  *xjrr<*('tlonK  or  altera! Ions. 

PreHsnien  working:  by  the  pitMiv  retpdred  to  count  the  paper  from  ttie  pTWR. 
to  lie  paid  2  rents  extni  per  token. 

rressnuMi  eiiiploytHl  hy  the  w(*ek  to  receive  not  less  than  $8  per  week.  Ten 
houra  Hliall  he  nnisldered  i]  diiy  In  Uxtk  and  job  ottlces. 

When  pressiiaHi.  in  hixik  and  job  ortices,  shall  he  rei^ulred  tn  work  after  reiw- 
hir  hiuirN.  they  ntiidl  In*  hIIkwim!  20  <'eids  jkm*  honr.  or  4  cents  **xtni   |>er  token. 

rroKHmen  emphiyed  on  nuirnlnK  papers,  to  be  paid  not  leas  than  ft);  on  eveolnj 
paiK>rH.  nut  less  Ibnn  $S  |)er  w<H_*k. 

For  ('ov*>rlns  tytnpjui  or  drawer,  5*)  cenl«. 


APPENDIX  B,  NO.  4.— SCALE  OF  PRICES  OF  THE  TYPOGKAPHlCAl 
ASSOCIATION  OF  NEW  TOBK.  ADOPTED  JUNE   16,   1833. 

COMPOSITION. 

1.  WorkH  done  In  the  KnijlUh  laiifuinKe.  common  matter,  from  Kn^^lisb  to  noD- 
pnrell.  25  cents  (kt  1,<mH)  emn ;  ajpite,  27  cents;  f»earl,  .10  cents;  diamond.  .Tii 
(vntH.  The  heacJline,  with  blank  after,  and  tlio  foot  line.  In  all  CHJ!>cfl  to  he 
nnititc^l  not  le^s  thiin  three  lincM,  When  a  meaKure  exceeds  even  ems  In  width, 
and  in  IcHrt  than  an  en.  nn  en  oidy  lu  In'  conntwi ;  hut  if  an  en,  or  over,  to  be 
counie<l  an  em.  Where  jjiiard  lint»s  nre  re<inlre<I  to  paces,  they  shall  be  furnisbed 
by  the  employer  in  a  solid  •*hai>e,  or  shall  be  charged  by  the  iH>mpoAltor. 

2.  Works  printed  (n  preat  primer,  or  larger  type,  to  be  counted  an  If  done  io 
Knclish. 

M.  -\I1  jidiH  ilone  in  plain  script,  to  l>e  fy>t«ited  as  RnpllRb,  and  chnrKed  at  80 
cents  i>er  l.fKtO  ems;  tluine  in  anidytlcul  or  n>mbinHtion  script,  on  Incllneil  txxlicSt 
to  1h»  count4Hl  as  al»ove.  and  ehMrffe<l  'M^.  cents. 

4.  Works  prlnte<l  in  Latin  or  Sjianlsh,  3  cvnts  cxtni  i>er  1.00*>  enw ;  In  Frendi, 
C  cents  extra.  Dictionaries  In  the  above  loACitiUpes  to  i>e  advanced  lu  proporthm* 
«*<  In  article  7.  ^^^ 

5.  Greek.  Hebrew.  Saxon,  etc  or  any  ^^^^pih^r  characters  not  In  oomoioo 
1  Ut«'.  If  anionatlnt;  to  one  word,  nnd  ni)t  e^  •  words  i»er  1.*XiO  hob,  to 
[he  charged  2  cents  extra.    M'here  the  cUai^H  '^  dlfterent  size  ttota  EItt 
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body  of  the  matter,   aiul  are  to  l>e  Ju^titleil  In.  they  shnll  Ik*  charged  4  cents 
estni.     All  ox«»odlng  three  words  to  l>e  fhiipgc-d  lu  pmiHirtlon. 

li.  All  works  done  lu  Greek  und  Lntlii.  ur  (Sreek  and  Eugltsh,  to  l>e  charged  a 
prkt^  and  ri  luilf. 

7.  Kugllftli  dit'ttonnrles»  printed  with  figured  vowels  and  accents,  5  centa 
ailvnnce;  witlunK  figiirwl  kowt^ls.  Jjiit  wllh  :i(vents»  li  i-ents  advance.  Concord- 
an<t?s.  and  works  <tf  u  shuil.ir  dt'stTlptU'it.  where  figures  and  points  prcdondnnte. 
or  liny  work  where  capitals,  suinll  rajiUals,  or  Italic,  art*  profusely  used.  3  centH 
advance.  Where  Hiiperior  letters  »»r  referenc*»«  Jire  usi*d.  as  in  Blhles.  or  work.-* 
of  thiU  chararter.  1  cent  rxtrji  per  I.OIH)  en»s.  shall  l»e  charged.  Geographical, 
btograithlcal,  and  mVtHcal  dictiouaries.  gazetteers,  dictionaries  of  the  arts  and 
sciences,  and  works  of  a  similar  character,  are  n.)t  Included  In  thin  article, 
except  they  nre  attendeil  with  extra  troul>le,  beyond  the  usual  descriptive  matter. 

8,  Arithmetical  works.  5  cents  extra  i)er  HHKi  ems.  Uule  work,  part  plain 
and  part  ligurcH.  and  figure  work  where  no  rules  are  uHe<l  and  figures  are 
rc*iulred  to  be  plnceti  in  columns,  to  be  charged  a  price  and  a  half:  rule  and 
figure  work,  double.  Alg«^!»ra!cal  works,  and  works  coniitose*!  I^rinclJlally  of 
uietlical.  a-strononiical.  or  other  signs,  to  l>e  charged  double. 

0.  Works  done  in  Hebrew,  without  points.  ir>  tvuts  advance  i>er  l.OCMi  en»8  ; 
wlieu  with  iioliitrf.  the  iKKly  and  the  |x>luts  to  l>c  cast  up  each  acconllng  to  Its 
size,  and  to  be  charged  double. 

10.  Works  done  iu  Cinn-k,  without  accents,  printed  copy,  page  for  page,  37i 
cents:  other  reprints.  40  ivnts  i>er  1,(I0()  ems;  with  accents  Wi  cents;  the  asi>er 
am!  lenls  not  (o  be  consUlerml  as  accents. 

11.  Ctiur*-h  imisic.  whether  iinalytical  or  solid,  to  be  charged  a  single  price. 
acct>rd!ng  to  the  size  of  tlie  tyite  in  wliich  it  Is  s«  t.  flanu  inusio  to  be  charged 
a  prJL*  and  n  half,  ai^vordlng  to  the  size,  except  where  it  is  condensed,  when  It 
shall  be  charge<l  double. 

12.  Works  done  froai  nianuscrli>t  copy,  to  l)e  charged  2  cents  extra  per  1,000 
«us,  except  foreign  l;inguages,  wbb'h  shall  l»e  a  cents;  printed  copy,  with  fre- 
quent Interilueatlons.  to  be  cimsidertnl  as  manuscript. 

VA.  Spelling  books,  and  works  of  that  description,  5  cents  advaDtv  i»er 
1,()00  ems. 

14.  Side  and  center  notes  In  Bibles  and  Testaments  to  be  counted  the  full 
length  of  the  page,  (including  the  lead,  or  one  rule,  which  shall  t^ouut  at  least 
one  etn>  according  to  the  tyite  in  which  thoy  are  set.  and  chargeil  "»  couis  e.vini 
per  l.OH)  ems.  i'Mt-in  imti-s.  in  tlic  alKive  works,  to  be  chargeil  4  cents  extra 
each  note,  and  the  whole  page  to  be  cuunteii  as  text. 

15.  Side  note^i  In  law  and  historical  wurks.  to  be  counted  the  full  length  of 
the  fwge,  awarding  to  the  tj-pe  in  which  they  are  set;  and  when  cut  Into  tbe 
text,  to  l>e  charged  4  cents  extra  each  note. 

10.  Quotations,  mottoes,  contents  of  <'hapters,  and  bottom  notes.  In  smaller 
tyiH»  than  the  body,  to  be  paid  for  according  to  the  size  of  the  type  In  which 
they  are  set. 

17.  Works  where  the  measure  does  not  exceed  16  ems  In  width,  to  lie  paid 
2  cents  advance  |jer  1.<WH»  ems. 

18.  Titne  occupied  by  alterations  from  copy,  by  casing  or  distributing  letter, 
not  used  by  the  couiikositor.  or  other  work  appointed  by  the  employer,  to  be  imid 
for  at  the  rate  of  15  cents  iM»r  lionr. 

1I».  Wlien  cinniii»sitors  are  retiuin^l  to  work  more  than  n'gular  hours,  they 
shall  bf  allowed  '2{i  cents  an  hour,  or  .'j  cents  advance  per  1,0(10  ems. 

20-  All  letter  cast  on  a  htsly  larger  th;ih  the  face,  tas  iKmrgi-ois  on  loiig 
primer)  to  he  counted  acc»»rdlng  to  the  face;  and  all  letter  cast  on  a  body 
smaller  than  the  face,  (as  mhiion  on  nonpareil)  to  be  counte<i  according  to  tbe 
body. 

21.  In  all  cases  where  a  companionship  may  deem  it  ne<*e8SJirj'  that  matter 
should  be  made  up  by  one  person,  the  compositors  may  either  apiKtlnt,  from 
among  ihemseives,  or  autliori/.e  tlie  cnii>I<)ycr  to  aiipoint.  a  i»erM)n  to  perform 
that  duty,  oii  terms  to  he  agreed  upon  between  themselv(*s  and  the  person 
employed  to  make  up:  PruiHtled,  hotccrer.  That  no  more  than  2  cents  |jer  1,000 
ems  shall  l>e  alloweil  to  the  employer  for  making  up,  lm|Hjsing,  taking  the 
ne<-essar>'  proofs,  and  ket^ping  the  sche<lule. 

22.  When  a  comi^osUor  Is  nnpiired  to  take  out  bad  letters,  und  replace  tbera. 
In  <*t»nseipience  of  faults  In  tlic  founder,  miscasts,  or  worn-out  fonts,  he  shall  l>e 
paid  at  the  rate  of  1,5  cents  an  hour. 

2.'1.   For  lu)i>oslng  forms,  no  more  shall  Im>  alIowe<l  rliaa  V,  •'enU  |M?r  |«ige  for 
,  quarto,  2  f(»r  octavo,  1^  for  duodecimo,  1}  for  sexadeclmo,  and  the  like  sum  for 
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nil  fornm  of  n  Inrt'iT  minilx»r  of  pnjyps — tho  p*>n»iww1tor.  In  all  rsMNw  to  l^j  fli 
|iiij;i*fi  In  ri*Kuljir  onli»r.  t»r  I"  Im»  i*'K|HiimlliI**  fnr  lln'ir  l>«*ltif;  ««  doni*, 

'J4.    It  Ntliill  Ik*  tllr  illlt.v  of  Tlir  roiiilM>sltnr  hii]MtH)iiU.  to  I'lk**  tU'o  r^^OOCi  i)( «itt 
furiu.     All  priMifrt  tiiken  nftorwanlK.  nlmll  he  piiUI  for  at  tli«'  rn!»*  of  K  i^tmB  «m1  ' 
for   li*tt»'rpn*Hf*   fiTum,  iiimI   for  Htert*oty|»e  fonim  ami   Hiun II   j«ti«,  2  rrato  tmi 
Whf»n  nn  cxlni  pmof,  op  |»rc)Of».  iire  r«|uIrod  by  tlic  cjireleiMMieHH  of  the  i«i«a» 
lor.  tlii*y  hIkiII  U>  lit  lilH  i*\)»i*iiHe. 

"Sk  MakliiK  up  riirnituro  for  n  (jiiurto  form.  18  oentn :   nn  ootaivo,  2S  cvnt»:  u| 
'A  (TiitH  t'Xtrii  fop  nil  otiKT  linposilloiiH  pri>j:i'«wHivoly. 

IJII.  (*orti|MiHUorH  f*iiiployitI  on  iiM»riiiiiK  ii»'\vMpu|i*»rH  kIi:iH  p^o«»l\-c  nnf  U^m  Un 
VJ  |>or  \vc4<k  :  on  i*vi.>nlnK  pmimmn.  ntu\  \u  b«H)k  iiiul  J«)t>  otfU-t^H.  not  l««R  tbao  |0^ 
vi»4>k      Ti'ii  iimifs  Hlmll  be  coiwitleretl  ii  rthy  In  book  and  Job  oillces. 


I'KESSWOHK. 

With    balld.— Metlluni.    nti   contK    por    toktMj ;    roynl,    tUi* ;    rnifi^r    my«l.  rr: 
iiKHlhiui.  ]||k1  II  biilf,  liU;  iiniM^rial,  40  (viitn;  atul  everytUitif;  abovt*  Iiiiin 
iH-ntM.     rarOH.  thi-  IlPHt  liutHlred,  ;mi  contH;  rt»r  nil  over  one  ImnilrtHl.  1" 
piu'k.     TIk*  f'harut'  witb  bninl  rnllcrM  to  U*  lln»  kiiiih'  'i**  with  IkiIIh. 

Wltb  rollern. — Metlluni,  wlica  tlitiv  shiill  I>c  but  4  tokoim  or   l«*K(t  nn 
IXt  rt»uiH  inT  tokoii ;   If  over  4   lokfiiH.  'ja  ivntH.     Uuyul.   4    loKens  or  ;i  ■    . 
(cntH,  ovc^r  4   tokenw.  !2U  t^uts.     Super   royal,  4   tokens    or    Jc»p«rf,    tU)  ceata;  <>.  ■ 
4   tokiMiM.  *JH  otMilft.     Mmllnni,  am!  n  linlf,  4  tokoas  op    Ii-mh,    .'f:!   centft;  «>v- 
tokeiiM,  .'iO  cvulM.     luiptThil.  4  liikons  or  lens.  .15  cents;  over  4   tokens. 
I-'or  any  hVao  nlMivo  InipiM'lat,   llic  tbarKc  Klnili   Im».  uIu'u    tli<?r»*    aro    I    i 
li'HM,   40   crntM ;   o\'t'r   4    t^ikoriH.   Iir>   t-entj*.     All    hroadslJeH,    •!<>    I'ont'*   ]•■ 
I'nnlH,  iIh*  Hrst  Inualrctl.  -5  ivnt**;  ull  uvi*r  tuie  huiHlretl,   ir>  (*oiit8  jior 
All   llru-  work   to  roroivo  iin  oxtru  prU't\  to  Im?  arranged    I;>etwe<*n   the  fiitji.<v. 
Htnl  Jiiuinrynian.     Work  done  after  reKuIar  liourt!i.  to  rt-<*t^lvo   uu   udvuiHTfof; 
ci'ntH  por  token. 

U(ilU*r  b«tyH.--\Vh*^n  tbo  omployor  Mball  furnish  a  rolbT  hoy,  (here  hIiuII  it 
JS  pvr  <'*»nl.  iIo(Uii1*mI  Troni  tli«*  wa>;i'«  of  the  pri»nHnian  until  It  uuioiuitx  to  ll 
\H'V  w'vvU.  wluMi  lh(*  (Icilurtlon  fihall  coaso. 

Machttio  I'oHopK.—  Mfdhiiu.  1  lokotiM  or  Igm,  21  oentn  p^r  tok^n:  over  4  token. 
20  tt'ntH.     rxiitT  hI/a-h  la  projMjrtlon.     Flue  work,  extra  prioo. 

UrtltiL;  fonaH.-  \Vli(<n  tla'Pf  iwv  not  n)ore  tlinn  s  tokens,  tin*  pn^Ksiuttn  Kbd 
riH'olve  Ibo  pri***'  of  1  tok*  a  extra  for  every  form  he  Hball  l>^  rec]ulre(l  to  lift 

t'ijverliiu  tynipiiiis. — 'I'lu'  Huai  of  U7J  ivat«  nhaU  be  uIIowimI  for  (WfrlBCI 
tyinpan  :  mih!  (lie  like  sinu  fur  mxerinjc  a  <Ira\ver,  op  inner  tyniimn. 

Kor  pnfHntr  up  or  n»niovlu>i  pnwsoB. — Twenty  ("enlH  i»er  hour  slinll  be  allowciL 

Stanillii;^.  After  a  fopiu  shall  have  iH-en  put  to  pr(*SH,  the  preK^lxniu  nhail 
rtM-elve  IT.  cenln  for  (he  tlrst  half  hnur,  iiad  'JO  eeuts  for  every  BuliscH|uent  boor. 
that   he  U  c!elay*Mi  by  ("orrerritjUH  tir  iitterntloiiH. 

WIh'II  n  iHrxHUiniv  1h  niiphiycil  by  I h*-  wii'k.  hi*  yhall  nvvlvt*  not  leiw*  tiun  f8 
IH«r  week:  ten  hoiiPH.  In  all  fuses,  to  be  the  limit  of  a  day's  work.  OTerwort 
^0  iH>ntM  iin  lump. 

8CALU  OF  VAHIATIQN  FOR  THK  SIZES  OF  FUUMS. 


Mcillum,  to  contain 

Riiyitl,  to  (Miutaln 

SuiM^r  ntyiil,  to  contain     

H'Hltam  Wna  u  half,  tofontaln 
Imyorittl,  Xo  contAin 


OctaroMBvn       Qnariocr 
■auuler.      Ursw  pMn 


Pica  «M. 

JHra  riM. 

»»aoo 

u.ai» 

11,  on 

ni» 

18,500 

w^ 

1«.000 

ll^O 

IS.  000 

m,m 

Any  furtu  exceedlQg  either  of  these,  by  250  ems.  to  btt  cbari;«d  an  the  tiext 
hitfhctft 
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APPENDIX  B,   NO.   5.— BILL  OF  PRICES  OF  THE  NASHVILLS, 
TEKW.,  TYPOGRAPSICAI-  SOCIETY,  ADOPTED  1837. 


COMPOSITION. 

Compositors  to  recelre  per  week w 

Rftokwork,  MS.  copy,  per  1»000  ems-— 

Hookwork,   reprint ^ 

Now8pii|x?r,  DJiiuuscript  and  reprint 

i*iimpiil4*tH,  iliN*  past's,  or  less,  l 

Rulo  or  fitrure  work,  to  Uo  eouiHt'd  price  and  a  half. 
Hulc  and  fl^ire  work,  doulfie  price. 

For  nil  works  in  foreign  laiiKUiiKet*.  nn  iidvam-e  of 

I)letioiniri*»i*.  iirlttitiit'tiot  and  .alj:el»r:(i('»l  wv»rl<!«,  an  advance  of 

Side  notes  to  be  rulculnteil  separate  from  the  text,  an  advance  of 

Ali  measures  undor  1-  ems  pira.  an  advance  of 

Letters  ea8t  on  a  lUffercut  l)ody  from  the  face,  to  l>e  counted  by  the  body 

one  way  and  the  fiice  the  other. 

Alterations  from  copy,  per  hour 

All  h\7.i*h  larger  than  pica,  and  not  exceeding  double  pica,  to  l>e  counted 

pira. 
I^arper  than  dot]i>le  pica  to  l>e  chnrgeil  l>y  the  time. 

All  t.v[M>  j*nialler  than  nonpareil,  an  advance  of 

r>rcs8lTiK  furniture  for  twH^k  or  |iaui[dilet  form 

Ten  hours  shntl  Ik?  considered]  a  (lny*M  work. 
All  extra  work  to  be  charged  [«r  hour. 

PRKSSWORK. 


«;ii. 


00 
32 


.  12i 
.121 
.02 

.02 


Pressmen  to  receive  per  week 

Mannnotb  or  elephant,  ibook  or  newH),  per  token. 

IiniM?rlnI  and  kuimt  royal 

U(*yHJ  "O'J  medium 

Jobs 


Cards,  first  pack 

Cards,  eai-b  aildlthmal  pack  on  same  form 

Hat  tips,  siinie  as  cnnls. 

Jol*t  on  silk  or  hunk-note  paper 

Broadsides,  lai  nie<liuiii  paper,  or  smaller 

Brendsidt's,  ]ar>:er  thiui  nuxlluni 

LiftinR  forms  before  (lnish<Hl,  to  l>e  charged  a  token. 

All  jolts  with  colored  ink,  jjer  hour 

rarcliiuent,  each  ptill 

Coveriiij?  tj'mi«in  and  drawer,  each 

All  works  containing  woodcuts,  an  advamv  of 

Corrections  made  in  a  form,  after  being  put  to  press,  to  be  charged  per 

hour 

Ten  hours  considered  a  day's  work. 

Ten  quires  to  he  considered  a  token  on  a  newspaper  form— 10^  quires  on 

a  book  form. 


.25 


APPENDIX  B,  NO.  6.— LIST  OF  PRICES  OF  THE  COLUMBIA  TTPO- 
GRAPHICAL  SOCIETT,  WABHINOTON,  D.  C,  AMENDED  AND 
ADOPTED  JANUARY,  1837. 

COMPOSITION. 

1.  Compositors,  during  the  recess  of  Congress.  In  book,  or  new8pni>er  offices, 
to  receive  not  less  than  $10  i»er  week.    Ten  hours  to  c*onstltute  a  day's  work, 

2,  During  the  session  of  (.\tngress,  in  offices  employe<l  on  tlie  current  <.N>n- 
gresa  work,  aiul  in  all  oflic-es  engagetl  on  other  work  done  for.  or  by  the 
authority  of  that  bod>-,  or  in  newspaper  offices,  to  receive  not  less  than  $11 
per  week. 

^.  In  all  offices,  and  at  all  seasons  to  receive  not  less  than  $2  for  each  and 
ever>*  Sundny,  (to  consist  of  eight  hours,)  and  for  extra  hours  on  Sunday,  25 
cents;   and  ut  alt  other  times,  20  cents  per  hour. 

276— No.  61—06  M 19 
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PIICCEWURK. 


I 


1.  All  works  (loiio  III  the  EnRliHh  language,  cDminon  miilter,  frwin  pics  u 
million.  31  OfUtH  |>er  1,(X)0  ciiim  :  mhiioii  niid  nonjHiro!!  •\7  fNMits*.  asati>  Si 
(viiIh;  iK'iirl  41  <*('hIb  ;  OlntiionU  ri4l  t-eiits.  The  hcndlliw".  with  !l»«?  hUnk  ii&e 
It,  and  the  foot  Hue.  \u  nil  ciih*»«.  to  Ik-  (•ounttMl  nn  Ihrtv  llnrs,  Au  i*».  in  k^opl 
or  whlth,  ti>  l»p  (tMiiitf'ii  nil  oin ;  If  k»*iH  thati  au  en.  n<»t  to  Ik?  ptySeoned.  Aim 
pica  to  Im*  c*luirK(^l  iin  plea. 

2,  NewHi»:tpt'rs.— l$r'»vlor  and  ujiward.  ;«J  cents  per  1,'XXi  ems;  uiluiou  ul 
m>np»n»il.  .17  ctMitH;  nyalv  'H»  ^-ents ;  poarl.  41  ceutu ;  dlnnionil.  fMI  rvni*. 

.'I.   Kule  or  figure  work.— All  rule  or  tl^rure  work   a  prUnr  nsu\  n   bnlf,  tcti^ 
luK  to  the  tyiK?  In  whirh  It  In  net.     All  mutter  hi  wbleh   two  or  luore  nUs  d»  , 
Inwrtetl.  to  constitute  rule  work;    and  two  or  more  columns  at  Ajrutot.  witkaf 
rules,  to  I'onrttitiite  fljnire  work. 

4.  Jtule  and  ll^riire  work. — All  rule  and  fijrure  work  to  l»o  pultl  iloulile  tJt 
prltv  i»f  roniinon  niatlor.  One  cohmin  of  fljfures  and  oik*  rnio  In  n  pii<f  .rf 
oilier  niatti*r,  shall  »*t>nstllute  rule  und  h(fure  work  :  f'mrUi^fi,  ftotr*  i 
on  workH,  the  paKeM  of  whieh  are  unlforuily  made  U|)  of  tw<»  <»r  mon- 
(as  on  i>erio4lU-al  pnldi«*ationH, )  no  t.harK<^  l>eyond  that  of  cotutnou  niaii*-i  - 
tH»  niadi*  for.  or  on  iucinnit  of  the  rnh's  Hi'parathm  tlie  i-ohinnis. 

r».  All  heads  and  foot  lin4»s  attnrhed  to  riih'  or  tlRure  work,  or  rule  iiod  flcorv 
«ork,  to  Im?  re<'k(>neil  thf  name  as  the  Ijod.v  of  the  matter. 

0.  For  nil  foreltrn  hiiiffuajceH.  printeil  In  the  Roman  chjirn<rter»,  nn  uldlttfl 
of  0  rent?*  per  I.*kki  ciiih. 

7.  All  woi'kH  prli)te<1  In  Greek  or  other  foreign  chamcrteni,  to  be  pnld  for  it 
the  rate  of  ('»*;  centu  per  l.r>0(t  ems. 

M.  Arlthna^tical  workH  to  he  paid  an  advance  of  tt  cents  per  I.OtiO  ems  oa  tkt| 
prire  of  iMiiiimon   nutlter. 

It.   Al^rehralcal  wiirku  to  he  charKed  douhle  prUv. 

h).  Spelllutf  iKJokrt.  or  other  work  (^mtaltdnj;  more  than  two  ooliuniu  In  i 
pa^e,  to  he  \mU\  an  advanee  of  one-half  on  the  price  of  ooiutuon  tuiitter. 

U.   Music,   douhle  price. 

12.  Side  notes  to  Im?  counte<I  the  full  lenjrth  of  the  pnffe.  nnd  otiarged  flcp(»r4- 
luK  to  the  lype  In  which  they  are  net. 

\'X  Cut-in  notes  to  he  cast  up  according  to  the  tyiie  In  wlilrh  they  nre  wt 
and  chiirffed  10  cenm  extra  iht  l.tMK)  ems;  and  tlie  whole  pnjcu*  to  be  (N>untvd  n 
text. 

H.  All  nottom  notes.  (><intenth  of  chapters,  etc.  Id  smaller  type  tbaii  the  text 
to  l»e  paid  for  aceordlnc  to  the  tyjH*  iu  which  they  are  net. 

\r>.  All  letter  cast  uiw>n  a  larger  Ixnly  than  the  face,  its  tK^nrjreola  on  I<if« 
primer,  to  Ik-  counted  acctirdln^  to  Its  fatv :  and  nil  letter  cast  mwni  n  ituialW 
bmly  than  the  face.  a»  ndnlon  on  nonparlel,  to  tie  counted  aceonllii^  to  tbi»  hnlj. 

Hi.  All  rt*(»rks  where  the  measure  does  not  excewl  14  ems  In  width,  to  b^  .1 
cents  per  1.0t»*"»  eniw  advance. 

17.  For  niaUInu  up  a  Het  of  furniture,  not  excee<Un$  10  pn^es.  31  oenta;  wtm 
exceedlDK,  55  i-ents, 

Alteratloim. — ComiKJsltorH  to  receive  f«tr  nlterntlouK  from  copy,  «t  the  nit«af 
25  eent>t  \*er  hour. 

PRESSWORK. 


1.  Pn.»«.**nien.  during  the  receBs  of  Cougress.  «ball  receive  not  le*»9  thno  110 
per  week — lea  hours  to  ixmstltiite  a  day's  work. 

2.  Durlnj:  tlie  scfwlon  of  Congress,  in  offlceH  employe<l  on  the  i-urreiit  (*4>ngnm 
work,  ami  hi  all  othi*es  enpi^is.!  on  other  work  done  for,  or  hy  the  authority  oi 
thnt  hfMly.  or  Iu  newHpai)er  otflces,  to  receive  not  lesj*  than  $11  iK»r  week. 

X  In  all  offli^OH.  and  at  nil  AennonR.  to  receive  not  Ichn  tlinu  $2  for  eneh  and 
every  Sunday,  (to  oonslHt  of  eight  hours.)  and  for  extra  hours  ou  Sundays  tt 
cents,  and  at  all  other  times,  20  cents  |>er  hour. 
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PIBCBWORR. 


P 


Kind  of  work— per  token. 


With 
ImUaor 

hand 
ruIlfirB. 


With 

roUers 

and 

roller 

boys  or 

maohine 

roUors.<a) 


k 
k 
h 


1.  Pap«r.— Modinm  and  below  modiom.  when  the  form  coosMb  of  brerfer, 

orlkrifer  K'tter „-,..., 

Below  brevier,  not  leas  tbau „...»....*..... .» 

BoyaU  on  brevier  or  larK^^r  letter 

BotaI.  bolow  brerior _ 

finper  royal,  on  brevier  or  larger  letter .......... 

Super  royal.  Ijolow  brevltr „ .«...«... . 

Uediam  aud  u  luilf.  on  brevier  or  larger  letter 

Mediuiu  ftnd  a  half,  Inflow  brevier 

ImperInU  <ni  brevier  or  lar^r  letter .- 

Imperial,  below  bn?vier -..-- 

New»iiai>er}*,  wliuu  printed  on  luiperial 

News|iapor»,  when  printeil  on  roynl  or  super  rojAl 

For  any  Hise  above  imperial,  tbo  charge  BhaU  be 


10.37 

.m 

.41 
.« 
.4ft 
.4T 
.40 
.4S 
.80 

:S 

.41 
.00 


.81 

I 

.81 

:8 


oPresiman  to  find  his  own  roller  boy. 
2,    SCALE  OF   VARIATION   FOR  TRK   SIZE   OF   FORMS. 


OOtftTOOr 

smaUer. 

Qnartoor 
larger. 

■MfwUnm,  tn  fjintaln.  ,■...,,...■...,.,,,  ,      ..     ,      ,,.    ,„,       ,,.    ,,,,. 

Picarms. 

u.uoo 

18,600 

Ifl.OUO 
W.U0O 

Pica  etna. 

u«ooo 

Hoyal,  to  coatain - - 

IB,  600 

Super  royal,  tu  routaln ,. . ... 

IdiMlinm  ann  halfL  1^>  n-rntaln              ....  , , ., , 

16,000 
18,000 

Tuipftriiil,  t^ii^rtT^tj^fp 

0,000 

Any  form  exceeding  either  of  these  by  250  ems  to  be  charged  as  the  next 
highest. 

SCALC  FOB  JOBS. 

Inches. 
Medium  to  mensure 18  by  22 

Koyal   to  measure . _. , _.^ .   Ifl  by  24 

Su|>er  myal   t<>  lueasure - . ^ 2()by27 

Iuil>erlal  to  mensure—*- ^«... , __  21  by 31 

3.  AH  booku'ork  less  than  4  tokens  to  be  charjced  2  cents  oxtrn  i>or  token. 

4.  Jobs,  ;iO  feuls  iHiT  tukMU.  wUeii  worked  ou  meilium.  or  puper  below  medium; 
when  on  royul  or  upward,  ou  brevier  or  Itirger  letter,  nut  less  tbun  4li  cents; 
below  lirevler  4."*  ttMits;  when  on  iuij»erial,  50  cents  per  token. 

5.  Work  (lone  in  colors,  double  price. 

r».  Cnrd«.  for  l  pack,  and  not  exceeding  2  packs.  .H9  cents;  when  ezoeedini;  2 
packs,  to  be  paid  at  the  rate  of  h>  cents  per  park. 

7.  Broadsides  stuiU  be  (Mild  for  tlouble,  atx^ordtn^  tu  the  size  of  the  pu])er. 
To  eonstitute  a  broadside,  the  matter  to  extend  acrosH  the  sheet  without  a 
break.     A  fuolscaj^  sheet,  and  all  above,  to  be  considered  a  broadside. 

8-  AJl  work  on  jMirchmeiitM.  when  not  done  by  the  piece,  to  be  paid  $2.20 
per  day.  and  do  charge  to  be  made  for  less  than  half  a  day;  when  done  by  the 
plofc  If  1  pull  7  cents;  If  2  pulls.  14  cents. 

IK  .Ml  mntter  that  Is  required  to  be  made  up  and  Imposed  In  pages,  to  be  cou- 
siderod  book  work. 

1(1.  Tokens. — On  newspa|ier  work,  not  over  10  quires,  or  240  sheets;  and  on 
other  work,  not  more  than  2r>0  sheets:  or  10§  quires  to  constitute  a  token. 

1 1.  For  taking;  dowu  or  putting  up  a  press,  2i)  cents,  per  hour. 

12.  For  working  down  a  new  Xlamage  press,  $0. 

13.  For  lifting  a  form  before  completed,  37  cents. 

14.  For  txjverlng  a  tympan  and  drawer  $1.10.  or  55  cents  for  either. 

15.  When  an  alteration  in  a  form  takes  place,  each  presitnnin  shall  be  paid  at 
the  nite  of  IH  cents  T>Pr  hour  for  the  time  occupied,  or  25  cents  i>er  hour  If  but 
one  pressman,  with  roller  b*»y. 
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\*\.  No  proHHinnn  nhnll  tcnoh  nn  npprentloe  pr^mtwork.  wItbotU  ttiAhfltMAtill 
litH  work  for  nft4*<ni  wtH-kn.  nr  half  h\s  wiijc*^  for  >*lx  nioutlis ;  nor  eiliall  bttaAl 
tin  apprfntk*e  who  Is  iiioro  than  IS  ycarH  old,  aiiU  who  Is  iMmnU  for  Un»  Ob  ■ 
four  yearM.  I 

No  iiltonitlou  or  umciulment  shall  be  nmde  to  the  tovegaXixg  Hat  uf  print  I 
nuIt'HM  two-thlrrts  of  the  memtn?rs  present  concur  therein;  nor  then,  wliliim«  ■ 
moutirH  previous  notUv  havhij;  l^ot'n  given.  I 

HF/iUI^TIONS    RESPECTING    APPltEXTICKS.  I 

].  Kvery  appnnitlci'  nIimII  serve  iiiiill  !ie  l>e  21  yearn  of  age  ;  Hr»<l,  at  ttw*  Wtms'  I 
entorltm  an  nn  jiptiriMiiltf.  sliall  not  Lk*  more  than  ^i^  yennn  of  a»rt* :  und  c^rn  I 
hoy  taken  as  nn  apprcntiee  shall  be  Ixmml  to  his  employer  In   due  form  ui  Ui  I 

'2.  N<i  rnnii>vay  apprrntic*'  lt»  1k'  rerriveil  Into  any  offl<x»  In  the  I>l«trl'i  i(  ■ 
Colnnihla.  either  as  an  npiireiitU'e  or  Journeyman.  I 

X  That  on  tla»  death  of  his  master,  or  If,  fnnn  any  cnuflo,  lUe  oflltv  wh»Mi  I 
he  wns  hah'iiird  shall  In*  tlisi-oiithnuHl,  he  nnty  1k»  tnken  into  nuother  ofTViv.  ol  I 
Ik?  reifiilarly  hitU'iitcMl  to  finish  the  term  o(  his  apprentl(*eHlii|i.  I 

I.  After  till-  Isi  *lay  of  .Tarniary.  lSJ-1.  the  f^Nilnmhla  Ty|x>»ct*ni>hkiil  Hodri^  I 
will  not  coiisltlfi-  any  application  for  iiaMiihershIp  unncofnipanleil  by  mjl^im  I 
prfstf  that  th*'  apptirant  has  served  tlie  i»orhKl  of  flvo  ywirs  an  n  r(«cnbitr  I 
iu<lente(t  nppi-cnllc*'  at  the  prlntluK  huslnens.  I 

Ti.  Thai  aftrr  i1j»»  1st  day  i»f  January.  1KH>,  the  <\>luDihln  Tyi»oirrur>Uw-ii  I 
Koelely  will  not  iH*rudt  in»»nil>erK  of  Mahl  woelety  lo  wurU  hi  aii^"  idTlee  "  '  I 

nniy  Im'  takon  as  ajiprentUt^  to  the  printing  hnslness  to  serve  for  «   1<—  .'       I 
than  five  years.  I 

II.  Tia*  riijunihla  TypoprnphlenI  Society  reetiirnUea  lint  two  cloAKeH  of  {iriii  I 
era^**niploy*TH  and  Journeyincn :  that  U,  |MTs<tns  \vl»o  curry  on  buslD«««  suld;  I 
US  eniphiy»M*s,  lunl  those  who  work  as  Journeymen  lu  the  iuniui(.*r  prtswrlbed.  ut  I 
nt  the  prlc<»s  tlenuindtMl  hy  this  society.  1 

APPENDIX  B,  NO.   7. —SCALE   OF   PRICES  OF  THE    N^W  ORLEAn  I 
TTPOGRAFHIOAL  SOCIETY,  ADOPTED  8EPTE1KBJBS    14,    1880.     I 

COMPOSITION,  I 

ConirM>slt()rH  employed  on  mornluK  i»e\vspaiHM*s  to  work  hy  thp  pl*w  onlj. ill 
the  foltowluff  rates:  lUaiu  matter,  in  the  lOuKllsh.  Freneh,  nr  Simtilsh  Utifiuiy^l 
<i*Ji  tvnts  piT  l.(HM»  ems,  for  nianuscrlpt  or  printed  roJO' ;  fH'iirl,  70  oeutB  ptfl 
l.tKX)  ems;  ruby.  811  i-ents  ]K>r  LiKKi  ems:  diamond.  $1  i»er  l.Ot.Ki  vum:  rule  urfl 
fljrure  work.  $1.2r»  iter  l.oiHi  ems;  rule  or  tijfuro  work  separntely.  !>.'l|  oetita  pvf I 
1.4MXI  ems.      A  fonMMua  not  to  rtM-eive  less  than  $25  (ht  wivk.  1 

On  eveidnjr  papers,  ami  in  book  and  Jith  (ifllces.  eonifiositorB  tutt  to  receive  l«i" 
than  $l!t  iK»r  week,  ten  hours  <^»nH(ltutlni;  a  day's  work  :  and  all  extr«  houn^ 
b*  rharped  at  the  rate  of  l<^  eenls  jter  hour.  Work  doiie  by  tbt»  pleit'  to  bt 
eliarged  the  same  as  laoniinir  par>ers.  Foremen  on  evenliiK  |Mi|H'rH  net  fti 
receive  less  than  .$22.00  per  week.  When*  twti  foremen  niv  oniployed  on  iw 
paper  In  two  tauKnaffes,  the  r(U*eiunn  on  the  Eni^lish  aide  not  to  receive  letB  tltfii 
120  XH?r  week. 

On  lHn>kwork.  th«»  nvnidnjr  title,  wlilte  line  under  U,  and  the  fo«>t  line  of  !J» 
paKc.  to  Ite  nmsldeiMii  as  re^'vdar  matter. 

An  mid  en  In  width  or  depth  to  Ih^  eounteil  an  em;  hut  If  Ihhh  than  nu  en.  It 
If  not  to  Is*  re^koneil. 

Kookwork  ami  Jolts  done  by  the  piece,  with  picn  or  IiirKer  lettor,  lo  l>e  ehancrt 
RH  pica. 

Bookwork  and  jolis  done  by  the  pleee.  In  which  Hebrew,  Greek,  or  other  fw- 
elRn  ctiaracters  oecur.  to  Ite  chnrK^l  when  they  amount  to  one  line;  16  wob 
extra  per  l.OOC)  ems. 

H<M»kwork  done  by  tlie  jilei^  In  tlie  dead  lanpini»;eH.  to  be  ebnrp«Ml  «t  tin*  mtf 
of  $1.25  per  l.(KK»  ems;  but  work  (b)ne  In  the  dead  and  un>dem  In nininirei^.  Inti 
«iual  ifroporJhui  of  cadi.)  to  he  charared  nt  the  rate  of  OSJ  cents  |>or  l.OiWi  em*. 

Rookwio-k  with  side  nnt*^.  to  lie  iharK'ed  ns  follows:  The  text  and  side  wiUn 
to  be  cliarjre*!  separately,  and  the  notes  to  be  charjfetl  aceordlnc  to  tho  letter  In 
which  tiiey  ai-e  set.  and  caicutjitwl  the  full  length  of  the  page;  when  tliey  urc  oA 
In  the  text.  Id  cents  extra  to  l>e  charged. 

MubIc  11.25  |}er  LOOO  ems. 


EARLY    ORGANIZATIONS   OP    PRINTERS. 
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Letter  cast  on  a  bcnlj-  smaller  than  the  face  to  be  chnrged  aix-onllng  to  the 
body ;  and  letter  east  <)!i  n  body  Inrcer  thnii  the  face  to  l)e  char»red  aceordlnff  to 
the  face. 

Couipositon*  making  up  a  set  of  furniture,  to  charge  at  the  rate  Of  40  cents 
fter  tiour. 

Compositors,  In  all  caaee,  to  charge  the  blank  pages  which  may  occur  tn  a 
work. 

For  alteratloua  from  copy.  If  a  single  one,  25  cents :  per  hour,  40  cents. 

PKESSWORK. 

(With  ImllB  ur  rollers.] 

Bookwork  done  on  medium,  royal  or  KUj^er  rnyul  pa]>er  to  t>e  charged  i^er 

token ^LOO 

Imiwrial 1.25 

llrondslde.  iK)Ktlng  bills,  super  royal  or  Imperial 1.50 

Brcmdside.  |>»^8tlu^  bills,  under  super  royal , 1,00 

Cards : 

Pliiln.  two  pucks  or  under ,  76 

Glazeil 1.25 

For  each  HucHeediUK  puck.  If  plain .25 

For  each  nu**<'ee<linK  piu'k.  If  jcluzed .374 

Work  done  on  pnn-hmeut.  e.ich  hiiprewslon -  12J 

Standing  after  a  form  shall  have  i>etni  jiut  to  press,  r>er  Iiour .40 

Covt'riii^  tynipan  and  drawer,  each LOO 

Putting  up  a  press 0.00 

Taking  down  a  press 2.B0 

PresKineu  working  on  mornlug  .ind  evening  pai>ers,  or  other  periodicals, 

by  the  piece,  to  charge  for  medium,  or  8ui>er  royal,  per  token .75 

Ituiterlal   or   larger 1.00 

Fur  all  extra  Kne  work  an  additional  price  to  be  charged,  to  be  agreed  on 
between  the  emploj'er  and  employwl. 

All  work  done  in  colors,  to  be  charged  lu-ctirdlng  to  the  time  employed  thereon. 
Lifting  a  form  before  the  whole  Impression  is  worked  off.  tn  Ik*  charged  as 
one  token. 

When  a  roller  boy  Is  furul»hed  by  the  employer,  no  more  than  25  per  cent 
shiill  l»e  deducted. 

When  a  i)res»mi\n  may  tie  emrdoye<l  by  the  week  In  a  l>ook  or  Job  office,  or  on 
an  evening  paper,  he  i*hall  not  iharge  less  ttmn  $1U  per  week,  ten  hours  consti* 
tullng  a  day  :  and  all  work  done  after  the  regular  hours.  40  cents  r»er  hour 

On  mornlug  papers,  pressmen  working  by  the  week,  not  to  receive  less  than 
$22. 

James  Pibme.  /Vr«/rfrn/. 
Wii-LiAM  PiCKrrr,  Vice- President. 
Jaucs  O'Dowu.  Scrrefuri/. 
RouintT  McCouLL,  Treasurer, 
A.  H.  Hayes, 
II.  L.  Kri-SKY, 
E.  B.  Kkixv, 
J.   P.  Ly\(  H, 
James  I>yeb. 
Jaues  Tavxx)b, 

Directors, 
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BULLEHK   or  THB   BCRKAU   OP    UABOM 


JLPPENDIX  B.  No.  B— SCALE  OF  PRICES  OF  THE  PirTSBTTBO  XT?©. 
OUAPUICAX  ABSOCIATION,  ADOPTSD  KOVJSBEBBB.  SI.   18401 

rMttHhurc  TyiMJ^'rupliUul  AMwKlntii'n.  orittmlKtHl  in  1840,  iMKied  ■  hill  i>r  iirloi 
t(>Kt*tlM*r  with  ii|>i>r(9iitlcMihl|i  n^ouinuiendatloQii,  Sovetaher  21«  lS4fi,  as  follow**  i 

UBPOUT  ON  HILL  OK  I'RICKS. 

7*o  lAr  O/flt^rrn  atttl   Mrmbtrn  of  thf  I'Utnhury  TyiH>uraphiCt»t  AMmtf^ttHon. 
YiMir  MiiiiiiiUt*'*'  ii|i|H)iti(4>(1  (o  fix  n  bill  of  f»rl<"eH,  rwiiect fully  offer  tlw»  folkw 

U>tf  for  till*  ooiiHJdurutlotJ  of  tin*  itHMm'intlou  : 

COMPOSITION.  ^ 

1.  Ooni|>oMltloii.  nwiniiiuTlpt  nml  reprint,  i»er  1,(M>0  eam — — .  H125 

2.  Any  hI/o  Hitmllor  tliiiii  noiipjiroll -28 

I '['lit*  liontllliu'.  with  tlio  hlitiiU  iiftor.  ami  tlic>  foot  Hue.  in  /ill  ctiim.fi  to 
Im»  coiiiitiMl  thn»<»  lhif»M ;  ov^r  iiii  i»it  In  Ic^nxtb  or  wldtfa.  tt»  be  rriimtwl 
i\n  0(11 ;  If  l**Hh.  not  to  \k*  rf*'kouo»l. ) 
a.  Worti   itfHic  lu  Tordj;!!  laiiKiniK^^x,  In  Uoiuun  cbaruclerH.   extrn  per 

1.4NK>    tMirn .10 

4.  Work  iliMu*  In  fori'lKH  laniniuKeH,  and  not  In  Uoninu  oharacters,  •»xcvpt 

the  Ucrtiinn,  whli-Ii  Hhall  in»  tl»e  Hinnc  iih  KnKllHli.  |»er  l.tiOO  euiH a 

B.  Alu*'lti'iiIiMl  witrk,  nn<l  vvorkn  IkivIuk  a  Kival  riiuidHT  **t  HH|p*iiioinb*al. 

nuMllnil.  iiiul  otlior  hIkiib . ,  — ,_  -  30 

(1.  Spi'MUiif  It«H»kM  and  Hhiillnr  works,  ndviinre  iwr  l.OOO W 

7.  Ai'illiini'lli'iil    work,    iidvuiui'- .*'• 

8.  Kn^llNli  (llctloiuuli's  with  M«nivd  voweln  and  antnits.  iidvnucc-.. .10 

9.  Kn«llHli  dldloiiark'ft  wUIuhiI  tljrnrwl  vowoIh.  ndviUK'O .CC. 

10.  ShU'  iiiul  t'ciitor  in>t(*H  In  Hlldo«.  Tt^HtiinuMits.  and  olbpr  worlcH.  to  \^ 

inniiird  tho  full  iPiiKtIi  *»f  till*  pin?o,   (Inrlndlng  the  lend  or  rule) 
arc%)rdliiic  to  tUe  tyiH*  lu  which  they  tire  net,  and  an  aUvaiicc  fwr 

I.IKMt     i.f _ M 

11.  t'ut  Ui  uoit'H  to  ln»oiiMt  up  n'-i-vuMllng  to  the  type  In  which  they  nre  •vu 

and  cIwiru^Ml  tin  advantH?  of ' 01 

12.  Q\i«»tnlioriM.  iKdt'M.  niottot'!^.  ot<v.  In  Hiiiallor  type^  to  bo  countcil  0<txfcnl- 

hm  («»  Uh*  l.vpc  til  whhb  tJic.v  are  wt, 
VX  Workri  whore  the  nieamire  does  not  exceed  14  ems,  advant-e  por  l.lKKI 

of  __ .01 

14.  All  letter  ruHt  on  a  luxly  hirjfer  than  the  face  to  be  coanteU  aceordlny 

(o  tho  fiHv:  aiul  all  li*tler  ni»tt  on  n  smaller  tH>dy  tlmn  the  fa(^.  to 

W  t*iMutti»<l  iutH»rd)iiK  to  the  l»ody. 
10.  ('on)|Htsltlt>n  on  niuste  to  lie  done  as  nicreed  npon  by  the  employer  and 

Jonnieynian. 

Irt,  Unle  an«l  rlRnn*  work,  jht  l.OtX) 

IT.  Uulo  or  lliTtiiv  work,  (ht  1.<»(X» . 

15.  U»iter  IIkI.  or  nanieH  set  two  or  three  In  newspaper  column,  p*»r  l.fiflO- 
II*.  Tbne  lost  In  :ilt»»nitlon"»  fnnii  oipy.  extra  n»Hinjr  of  letter,  or  niiythizut 

not  <ntrnInK  legitimately  under  the  preceding  articles,  to  be  cbnrieed 

l»y  the  Iwur .SI 

20L  Journeymen  wnrklux  by  the  week,  (ten  hours  a  day's  work)  t«»  r^ 

eiMve  n*»t  loss  than     .-   -- KW 

2t.  Journeymen  workiuic  on  morning  pa|)er«.  per  week  not  iesa  than K.4i 

22.  Foremen  sliall  not  reeelve  lom  |ter  week  than 

JOB  WORK. 

yormn  to  br  dijitrihtttt*d  hy  the  Jomm^pmmm. 

Common  metlium  ttXn^t  l>lll« ,  m 

t>»nimon  medium  slK^t-bllls  <trUh  liorder.) ... 1.3 

Ccunmon  nuHlluiu  half  stnM^t  tdlU_. 

Common  medium  half  ^Inn^t  bills  twltti  borders). 

OMnmon  nie<tium  tpmrtik  bills ■-  . .  ,^ 

I*n»crTUi\nu«s.  lelcht  to  a  tdiectt. ..••...••... 
I'  r  tb«»attr,  limftft.  etc.~. 

^  till*?  -    ..._ 

Hilt) 
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Plain  c<>iui>osltlon  In  script  to  be  counted  ns  i»lrn. 

All  Job  work  not  above  euuiiiernted.  or  any  the  before  Dientioned  with  an 
estni  iiuiHitity  of  mntter.  to  bo  a^rcNxl  uihiu  by  the  purtieti. 

PRESSWORK. 

Office  to  find  the  roller  boy. 

Medium,  or  unJer.  per  token |0. 20 

Inji>oHnl.  iKT  t^lkt^n . .« . <  26 

l>mbb»  niHliiim.  sier  token ,28 

Musir.  t>er  token .23 

Steamboat  bills,   |>er  token,    (black) .25 

SteaintM>at  bills,  i>er  token.  <t*oIored) ,35 

AII*T]itiorift  oil  steanilwmt   blll8 .10 

Bills  of  lading,  eireulurs,  invitations,  billheads,  checks,  drafts,  etc.,  per 

token .  25 

Colored  work,  per  token .  STi 

Cap  or  (juarto  post,  per  token .25 

Cards,   first  park 12i 

Cards,  every  addltloual  pack .061 

Posters,  IfH*  or  Icks .2S 

Po8ter».  each  additional  H;»0  or  less ,  12| 

Bot>kR  of  nut  more  than  one  token  an  advance  of .05 

All  work  done  ou  parchment,  each  pull .04 

Coverlnjt:  lynipan — — ., . .00 

Covering  drawer ,50     ' 

Maklnj;  roller  ,25 

Lifting  (oruis  before  their  completion,  nn  extra  token  to  be  charged;  provided, 
the  full  coinplenieut  doe^  not  exceed  8  tokens. 
Kxtra  charges  on  eDKravlnjfH. 

Pressmen  employed  by  the  week,  ten  hours  to  constitute  a  day's  work.  $9  i>er 
week  ;  iM.iwer  pri'ssnien,  |10. 

Your  tniiumUtee,  without  wlahini^  to  be  considered  as  dlctaUuR  to  employers, 
wmild  fiwru^tly  reconmiend  thnt  hereafter  no  nppretitloe  shall  be  taken  for  a 
less  perbnl  than  three  years,  and  that  regular  and  formal  lndeniure>*  be  made 
t>etwei^n  tbf*  parties,  that  Justice  may  be  done  both. 

Retfpec-tfully.  G.  T.  Mtcrs. 

Joseph    Martin. 
D.  P.  Work. 
Alex.  W.  Rook. 
W.  fl.  Cappe. 

B.     SiNGERLY. 

J.  Reisinoeb. 
PiTTSBUBO.  ynrctnhrr  ?/.  Ifi^O, 


APPEKDIX  B,  NO.  9.— SCAI.E  OF  PBICES  OF  THE  JOITKNETMEN 
PBINTEBS'  TTNION  OF  PHILADELPHIA,  TTNANIMOIJSLY  ADOPTED 
AUaUBT  10,  1860. 

MORNING  NEWSPAPERS. 

1.  Composition  in  agate,  nnd  in  all  larger  type,  of  regular  body  and  face,  30 
cents  per  l.txH)  ems. 

2.  ComiHisitlon  in  type  smaller  than  agate,  of  regular  body  and  face,  35  cents 
per  l.fMX*  ems. 

3.  Letter  cast  on  a  body  liirger  than  the  face,  to  be  charged  according  to  the 
face:  and  letter  cast  on  a  body  smaller  than  the  face  to  be  counte<l  according  to 
the  iMKly. 

4.  Rule  and  figure  work,  double  price. 

5.  CoiuiHrnltloii  reuilriiig  three  Justifications,  such  hb  three  columns  of  figures, 
liKia  of  lerters,  ns  at  jireseiit  piiblishtHl.  etc.,  a  price  aud  n  half, 

f».  Work  by  the  hour,  and  nil  waiting  after  s  o'clock,  p.  ni.  for  nialN,  or  for 
any  other  purpf>«e»  25  cents  |xt  hour. 

7.  On  v.u'h  o(^'asion  where  a  hand  hhnll  lie  culled  to  go  to  work,  after  t>eing 
through  the  regular  work,  $1  shall  t>e  charged  extra. 
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BUI^LETIN    or    TUK    BUREAU    OF    tABOK. 


H.  Every  baiul  einployod  upon  iv  uiornliig  nrwsymiH'r  sbnll  t»o  rntItl*N|  t** 
24  ooDBOi'Utlve  hours'  Intcrmlstilon  fmiii  I:OK>r  In  wu-Ii  woek.  iukI  If  chIKhI  ui»t] 
to  work  duriiif;  such  intfriiUssloii.  lie  Hhali  \*e  pnld  $1  extra,  whether  tUe  said 
iutcrriiissloii  occurs  on  SutnnUi.v.  t>r  niiy  otUo;*  riH.v  of  t\i(*  wpok. 

y.  Work  by  the  week,  $12  per  week.  10  hours  oouKtltutlug  a.  Any'e^  work. 

WKEKLY  AXr>  AFTKRNOON  NEW8F.U»ER&  H 

3.  rvompositlon,  28  centB  i>er  1,000  emit.  ^M 
2.  Hour  work.  2tt  cpnts  iK»r  hour.  ^M 
n.  Ten  dollars  per  week,  10  hourK  eotistltnting  ii  day'R  work.                           ^M 

H  BOOK  AND  JOB  WORK.  H 

1.  Work  in  the  English  lauffun^e,  printtnl  t-opy,  from  pion  to  nonpiireil  im-la- 
Rivt»,  'J7  cents  per  1,000  emw ;  from  nirnte  to  dliiinuud,  rio  <vntn  per  l.iKNi  enis. 
AlannsiTipt  (tipy,  2  eentH  iH^r  l.iMK)  ems  extni.  rrliitetl  eopy.  with  10  Interllnen- 
tlons  or  alterntloQs  jwr  l.OOO  eiiiH,  to  l>e  vlinr^jcd  p.s  umuuscrl))!. 

2.  Work  in  forel^  hiuguages.  Uoumn  rlumHiers.  printed  t^tvy.  !>  cents  iwr 
l,0(Hi  ens  extra:  manu»<Tipt,  7  fents  i»er  I.uh)  ens  extra. 

;-i.  Work  in  the  Hebrew  lautruage,  ;i5  tvnts  per  1,0(H)  ems.  Whore  polnttt  ftro 
useil.  they  shal!  l»e  eoonted  aceording  to  their  body,  Hnd  charged  40  i*ents  \^t 
1.000  eniB. 

4.  Work  In  the  Oi-eek  language.  4r>  cents  per  l.lKkO  emu. 

5.  Work  In  which  Hebrew  and  Greek  words,  and  words  In  other  thou  Uouinn 
characters  occur.  1  cent  extra  for  every  three  words. 

C.  Spelling  books,  dictionaries,  primers,  and  all  works  In  which  figured  vowels 
and  iictvnts  are  uh*h!.  prlnte<l  copy,  3H  cents  iht  I,<HM)  enis;  mauDHcript,  l^ti  wnts 
extra  [>cr  l.tMK)  eujs. 

7.  Arithmetical  wnrk.  10  cents  extra  per  l.WX)  eius. 

8.  Algebraical  work.  50  cents  i»er  1.00<»  ems.  * 

0.  Work  in  which  cuts,  exi'cpilng  initial  letters,  are  run  Into  the  matter.  2 
cents  per  1,000  ems  extr:i  on  tlie  pages  in  wiilch  such  cuts  oecur. 

10.  Quotations,  mottoi's.  i-^utents  of  i-haplers,  f<x>tnoles,  divtrriptlons.  under- 
cuts, to  he  charged  according  to  the  tyi)e  in  which  they  are  set. 

11.  Joi>s  in  script  to  he  conntnd  :is  pica,  .'W  cents  per  I.«iOi»  ems. 

12.  Work  in  which  the  lines  or  paragraphs  are  In  different  sized  type  Alter- 
nately. 2  cents  per  l.oou  ems  exini. 

l.'i.  All  matter  In  which  there  are  a  number  of  braces.  rei|ulring  more  than  two 
Justifications,  a  prk'e  and  a  hnif.  (In  this  set^-tion  reference  is  made  to  tabled 
of  classlflctitlou,  as  a  botanical  work,  etc.) 

14.  Side  and  center  notes,  or  referen<vs  ro  Rlldos,  Testaments,  law  and  hi.-»- 
torical  works,  and  w(>rk  of  a  simlliir  dcK^rlptlon,  t(»  be  c*)unted  according  to  the 
type  in  which  they  ai-e  set.  and  measured  the  whole  length  of  the  page.  Includ- 
ing the  lends  and  rules.  H  wnts  iter  1.«hh)  ems  extra. 

15.  Cut-in  notes,  2  cents  i»er  note,  and  tlje  matter  to  l>e  ciiuntod  as  text. 

10.  In  letterpress  offices,  cuts  and  bliink  piiges  to  be  chargetl  l)y  the  coinponl- 
tor:  and  all  mts  to  Ik?  charge*!  according  to  the  tyi>e  of  the  page  In  which  they 
res[)ectlvely  occur. 

17.  Letter  cast  on  a  lH)dy  larger  than  the  face,  to  be  charged  according  to 
the  face:  and  letter  cast  on  a  Iwdy  mualler  than  the  face,  to  be  counted  acxMird- 
Ing  to  the  body. 

IS.  The  headline,  the  bhink  after  It,  and  the  font  line,  to  ha  countwl  three 
lin(»s.  An  en  in  width  to  he  counted  an  en;  If  more  than  an  en.  to  be  counted 
an  em  :  if  less  than  an  en,  not  to  he  counted. 

10.  When  the  mensure  does  nt»t  exceed  14  ems  In  width,  3  cents  per  1,000  eaa 
extra. 

20.  When  the  measure  doe»  not  exeetnl  18  ema  In  width.  2  cents  per  1,000 
ems  extra. 

21.  When  the  metteiure  does  not  lixcewl  21  ema  In  width.  1  cent  ;»er  1.000  eniH 
extni. 

22.  The  comiKisltor  slinl!  nt»t  be  riN|uireil  to  correct  alteratloUM  (Including 
nltrrations  of  i>unrtuiili«'ns>  frtan  printed  atjiy, 

2H.  In  tabular  work,  ltin*e  or  more  robimns  of  niles  and  figures  to  »v>uHtitutc 
mlo  and  figure  work.  Three  or  more  cotnuiuf^  of  rules  to  c*mstltntp  rule  wori. 
Three  or  more  eolumna  of  figures  to  eonntltute  Ogure  work.    Rule  and  figure 
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work,  ooable  prUv.  Kii!e  work,  a  price  and  ii  hnlf.  Fipiire  work,  n  prict*  aiitl 
a  hnlf. 

•J4.  No  work  shall  be  measured  by  any  tyiK?  laryer  than  plea. 

J.'.  Making  up  n  wot  of  furniture  to  Ih»  charK*?<l  for  according  to  tho  time 
i>vupied. 

'Jtj.  I»  Ht«*rtH)type  offices,  the  forms  to  ho  revised,  or  i»reparet1  for  molding.  «t 
the  employer's  ex|)en!4e,  and  reimpoBed  matter  to  be  iu  the  care  of  the  ottice. 

27.  Tlie  lowest  ch.Trge  for  any  piece  of  work,  27  tx^nts. 

2S.  Ail  work  ou  time,  (exc-epl  week  work  i  20  tvnts  per  liour. 

29.  Cc»iui»OKitors  employed  by  the  week,  $10  per  week  ;  ten  hours  to  consti- 
tute a  day's  work. 

Mrsic. 

1.  rinin  choral  niUBic.  18  cents  per  1.0«:m)  ems;  plain  choral  muaic,  contain- 
ing two  parts  on  a  Htaff,  or  with  or^an  acc<»nipuniujent.  22  cents  i>er  l.fXKI 
ems:  where  a  single  staff  ou  the  page  contains  two  parts,  *20  cents  per  1,(K)0  omn. 

2.  Piano  and  other  iustruuiental  lausle,  20  ceuts  ]>er  1.000  ems. 
8.  Itudtments  to  t»e  c*)unted  as  uiusic. 

4.  Music  jobs.  coDtalntDg  les^  than  15,000  eius.  .'(  L^nts  [)er  1.000  ems  extra. 

APPENDIX  B,  NO.  10.— LIST  OF  PRICES  OF  THE  COLUMBIA  -WASH- 
INGTON, T>.  C. )  TTPOGKAPHICAL  SOCIETY,  ADOPTED  NOVEMBEB 
2,  1650. 

tX)MPOSlTlON. 

1.  Compositors  to  receive  not  less  than  $12  per  week  :  ten  hnnrs  to  constitute 
a  day's  work  ;  and  for  extra  hours,  25  (rents  jter  hour. 

2.  Ill  all  ollices,  and  at  all  seasons,  to  rtn-elve  not  less  than  $2.r>0  for  each  and 
every  Sunday,  (to  consist  of  eight  hours:)  and  for  e.xtra  hours  on  said  day.  30 
cents  per  hour. 

PIE('EWORK. 


1.  All  works  done  In  the  Kngllsh  hiugiiage,  common  matter,  from  pica  to  non- 
pareil. 40  cents  \teT  l.iHK)  ems;  nonpareil.  44  cents:  agate,  47  cents;  pearl,  41> 
cents;  diamond,  *tO  cents.  The  headline,  with  llie  blank  after  It,  and  the  foot 
line,  in  all  cases,  to  Ik.»  counteii  as  thn»e  lines.  An  en.  In  length  or  width,  to  be 
counted  an  em;  If  less  than  an  en.  not  to  l>e  reckoned.  Above  jiicn,  to  Ixs 
ehnrgetl  us  plea. 

2.  Rule  or  figure  work.— All  rule  or  figure  work  a  price  and  a  half,  accordlug 
to  the  tyjK*  In  which  It  is  set.  All  matter  In  widch  two  or  more  rules  are 
inserted  to  constitute  rule  work  ;  and  two  or  more  columns  of  figures  without 
iniles,  to  constitute  figure  wi>ik. 

:i  I{ule  and  figure  work. — All  rule  and  figure  work  to  he  paid  double  the  price 
of  wuiimon  matter.  One  tH>lumn  of  figures  and  one  rule,  In  a  page  or  other  m.it- 
ter.  .shall  constitute  rule  and  figure  work :  I'rovi^ctl,  hoicfvcr.  That  on  works 
the  pHges  of  which  are  uniformly  made  up  of  two  cm*  more  columns,  (as  on 
|)eriodlcal  |iublic:UlonB,  I  no  charge  beyond  that  of  common  matter  shall  be  made 
for,  or  oil  liccount  (»f,  the  rules  separating  the  ci>hunn«. 

4.  All  Ueatls  and  foot  lines  attnchinl  to  nde  or  figure  work,  or  rule  and  figure 
work,  to  be  re<'koned  the  natiic  ns  the  lx>dy  of  th*-  m.'itter. 

Tt.  All  foreign  luugmiges.  printed  In  Roman  cimnn-tcrs,  an  addition  of  0  cents 
I»er  l.Otnj  ems. 

(i.  All  work  printed  In  Greek,  or  other  foreigu  characters,  to  be  paid  for  nt  the 
rate  of  71)  cents  i>er  l.'Kn^  eniK. 

7.  Arithmetical  works  to  be  paid  an  udvance  of  d  cents  per  l.tXK)  eras  ou  the 
priiv  of  ctmmioii  matter. 

8.  Aigebnil<'al  or  mathematical  works  to  Ix?  charged  double  price. 

0.  8j)einiig  iMjiiks,  iir  other  work  I'ontalnlng  more  than  two  columns  iu  a  page, 
to  lie  paid  an  advance  of  one-half  ou  the  prk^  of  cumnion  matter. 

10.  MiimIc  dctnble  price. 

11.  Side  notes  to  be  counter!  tl»e  full  length  of  the  page,  and  charged  according 
to  the  type  In  which  they  are  set. 

12.  t'ut-in  notes  to  Ih*  ca*t  uit  according  to  the  tyi>e  in  which  tliey  are  set,  and 
chargeil  W  cents  extra  per  1,0*h1  ems;   and  the  whole  page  to  Ik?  countofl  us  text. 

lit.  All  iMiitiMU  notes,  contents  of  clwipters.  etc..  In  smaller  tyi»e  than  the  text, 
to  be  paid  fur  aceurdlng  to  the  type  In  which  they  ure  set 
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H.  Every    hand   tMui>loy<Kl   niK>u   a   luoritlitK   n«»w»ini|w»r    hXwW    Iw  cntttM  » 1 
24  consocutive  houn**  iiitormlBHlon  from  Inhor  In  i*:wh  week,  nud  If  allied  mm  I 
to  work  iliirintr  Hucb  IxitiTiiilMsioii.  he  shnli  ho  piilil  $1  oxtrn.  whether  tlieai 
liiterinlKsioii  occurs  on  Snhinlay.  or  nny  mln'i*  *\n\  of  il»e  W€M.-k. 

9.  Work  by  the  week.  $11!  i)er  week,  10  hourn  ponstltntins  a  dny's  work. 

WKEKLY  AND  At^EKNOON  NEWSrAl'EKS. 

1.  Compoalllon,  28  rcntM  i»cr  l/KXl  etiiR. 

2.  Hour  work.  20  ccnls  |>or  hour. 

3.  Tiiu  (lolinn*  iM?r  wet'k.  10  hnurn  couNtltutlnK  ii  day's  work. 

HOOK  AND  JOB  WOKK. 

1.  Work  In  the  English  InugunKc  printed  ropy,  from  pica  to  nonpareil  \i^ 
sivo,  '21  i>ont8  iwr  l.iHiO  euiw;  from  Munt**  t<»  Otiniuaid.  .'<0  €H?nts  p**r  l.tNn  «« 
MiiiinM4*rlpt  <'o|iy,  2  cents  per  \MH)  onis  extra.  I'rlnlwl  copy,  wUli  10  IntrrlLuBi 
lionH  or  iiltcralloiiw  |MM'  1,<.HH)  oms,  to  Iw  churKerl  iih  iniuiiiKcrlpt. 

2.  Work  111  forei(j:n  lanKuajic**.  Konian  ('hMnM-ter*;.  printed  o<>py.  •%  r«*niK  ps 
1.0(H)  oiiH  extra;   iiiannHcript,  7  (vntH  i)er  l.o(M»  piis  oxtrii. 

:;.  Work  in  the  Ilclircw  hinjfuane.  :t5  ivntH  per  \.f^M}  tMitn.  Where  potnt*  tr* 
used.  tUoy  Khali  he  counted  ucctjrUlnK  to  their  l>od,v.  nnd  ctiuz*KeHl  ^0  ivnb  )*r 
1,0(X»  emB. 

4.  Work  In  the  Greek  languuKe,  45  cents  per  l.UJO  eius. 

5.  Work  In  which  Hebrew  nnd  Ureek  wordn.  and  wordH  In  other  tUnn  Uoidik 
charactern  ocr-ur,  1  (vnt  extra  for  ever>*  tliri'*'  \voriln, 

0.  S|)elllnK  taxikH.  dlcttonarieH.  prluierH.  and  all  >vorka  lu  wlilcti  fliptired  wm^ 
and  aiMvnls  are  used.  prliite<l  «i>py.  MS  (vnts  per  \,\Hnt  imtH ;  mnnuscript.  Xt  tfitti 
extra  per  l.)MK»  enii*. 

7.  Arlthiiu'tical  work.  KMrntM  extra  imu'  i.<MKt  ems. 

8.  Ait^ehraieal  work.  50  cents  ijer  l.(J«H)  ems.  ' 

t>.  Work  lu  whieh  euts.  exi-eptiuK  Initial  letters,  are  run  Into  the  amttvr,  3 
cents  i»er  IJ.K»t>  ems  extra  on  the  pages  In  whieh  such  etJts  ocr'ur. 

10.  Quotatious.  nu)tt«>cs.  contents  of  chapters.  footuole?H.  di^scrlptlooit,  untltr- 
cuts,  to  be  charged  according  to  the  tyiK?  In  which  they  nro  set. 

U.  Jobs  In  s<Tl|*t  to  Im'  ctnnit^tl  ;\n  pica,  .'W  cents  i»er  l.otio  puis. 

12.  Work  in  which  the  lines  or  para^aphs  are  in  different  sized  type  ftltff* 
nutely.  2  cents  f*er  I/MM.»  cuih  extra. 

i:i.  All  nmtter  In  which  there  are  a  number  of  hrnees.  reijulrln^  more  than  two 
JUHtlfleatlons,  a  jtrh-e  and  a  half.  (In  this  section  referenct?  \h  made  to  tAbl«s 
of  ehiHsit^catiou.  as  a  botanlcnl  work,  etc.) 

14.  Side  and  center  notes,  or  references  to  BIhles,  Testauientfl.  law  and  his- 
torical works,  anti  work  of  a  slmlhir  description,  to  \w  cotniterl  iu-i<ording  in  tljr 
type  In  which  they  are  R*»t.  and  measuri»d  the  whole  lengUi  nf  the  t^^K^^  Includ- 
ing the  lends  and  rules,  ;j  cents  |»er  I,(wiO  ents  extrii. 

15.  Cut-In  notes,  2  (vnts  iH*r  note,  and  the  matter  to  lie  eounted  hs  text, 
10,  In  letterpress  otHees,  cuts  and  blank  pages  to  l>e  clmrged   hy  the  com] 

t(»r:  and  all  cuts  to  U*  charge<l  ai*cording  to  the  tyis*  of  tla-  pnjre  In  which 
resi)eotlvely  occur. 

17.  lietter  cast  on  a  iHMiy  larger  than  the  face,  to  he  charge<l  at-oordluiF  to 
the  fa(*e ;  nnd  letter  cast  on  a  body  smaller  than  the  fa<'e,  to  be  counted  nfrord- 
Ing  to  the  body. 

IS.  The  headline,  the  blank  after  it.  and  the  foot  line,  to  1>e  conntrd  tltrrr 
lines.  An  en  In  width  to  be  counted  an  en;  If  more  than  an  en,  to  ho  omitted 
an  em  :  if  less  than  an  en.  not  to  |>e  eounted. 

10.  When  the  measure  do<'a  not  exceed  14  ems  In  width,  3  (viita  per  1,000  ma 
extra. 

20.  When  tlk*  measiire  dfies  not  exceed  18  ema  In  width.  2  o<fOts  per  1.000 
ems  extra. 

21.  When  the  measure  does  not  excised  21  ems  In  width.  1  cent  |>er  1.000  cms 
extra. 

22.  The  cimiiM)sltnr  shall  not  be  re<iulred  to  correct  nlterntlons  (loclodlBC 
alterations  of  punctuations)  from  iirlnteit  copy. 

'Si,  In  tabular  work,  threi*  or  more  coluums  of  rules  and  figtires  to  roDsttttittf 
rule  and  figure  work.  Three  or  more  colnnms  of  rules  to  constitute  rule  work. 
Three  or  more  mlumus  of  flares  to  constitute  llgure  work.     Kule  and  figure 
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work,  tlonble  prioe.     Rule  work,  a  price  and  u  hiilf.     rijnire  work,  n  prk**-  and 
a  till  If. 

Ji.  No  work  shall  l>e  measured  by  any  ty|)e  larger  than  pica. 

J't.  Making  up  a  net  of  furniture  to  l>e  charged  for  according  to  the  tiuio 
ocoupletl. 

2*1  In  stc»rp<»t3*pe  offices,  the  forma  to  Ito  rovi«ed,  or  prepared  for  molding,  at 
the  eaiiiloyer's  exi)ende,  and  relmiK)8ed  matter  to  be'  In  the  care  of  the  office. 

27.  The  lowest  charge  for  any  ple*^  of  work,  27  oeutH. 

2K.  All  work  on  time,  (exivpt  w«»ek  work  ^  2l>  vouXa  iK»r  hour. 

20.  ComiKisltors  employed  by  the  week,  $10  i»er  week  ;  ten  houn*  to  couj^tl- 
tute  n  day'8  work. 

MTSIC. 

1.  Plain  rhornl  music.  18  cents  per  l.OOO  ems;  plain  cboral  mnslc.  contain- 
ing two  pjtils  on  11  Htaff,  or  with  organ  acc<»mpanlment.  22  cents  i>er  1.000 
enj8 ;  where  a  siugle  staff  on  the  page  contains  two  jmrta,  2<)  cents  i>er  1,000  ema. 

2.  riano  and  other  instrumental  unislc.  20  cents  iier  1,000  ems. 

3.  Itutlinients  to  l»o  counted  us  muAic. 

4.  Music  jobs,  containing  Ies*s  than  15,tXMt  ems,  :\  cents  i>er  1,000  ems  extra. 

APPENDIX  B,  NO.  10.-LI8T  OF  PKIOES  OF  THE  GOLTTUCBIA  (WASH- 
INGTON,  D.  C. )  TTPOGIIAPHICAL  SOCIErr,  ADOPTED  NOVEMBEB 
2,  1850. 

COMPOSITION.  '     I 

1.  ComiJosliors  to  receive  not  less  than  512  i>er  week;  ten  hours  to  constitute 
a  day's  work  :  nn<!  for  extra  hours.  2.5  cents  |)er  hour. 

2.  In  all  (»ffi<*es.  and  at  all  seasons,  to  rtnvive  not  less  than  $2.5«>  for  each  and 
every  Sunday,  (to  consist  of  eight  hours;*  and  for  extra  hours  ou  said  day,  30 
cents  i»er  hour. 

IMErKWOUK. 

1.  All  works  done  In  the  Engllph  language,  common  matter,  from  plea  to  non- 
pareil, 44)  cents  iwr  I.IKXI  cuih  ;  ihinparell,  44  cents:  Rgate.  47  cents;  i)earl.  4!* 
cents;  dliimoud.  »jO  cents.  The  hertdline.  with  the  tilank  after  It,  and  the  foot 
line,  in  all  cases,  to  l>e  counted  as  three  lines.  Au  eu.  In  length  or  width,  to  be 
coutite<l  an  em;  If  less  than  an  eu.  not  to  t»e  i'e<'koned.  -\bove  pica,  to  I>e 
ch»rgix1  as  pica. 

2.  Uule  or  figure  work. — All  rule  or  figure  work  n  price  and  a  half,  according 
to  the  tyi>e  In  which  It  Is  set.  All  matter  In  which  two  or  more  niles  are 
Insertetl  to  lYtiistttute  rule  work  :  and  two  or  more  columns  of  figures  without 
rules,  to  <-onstltute  figure  wtnk. 

3.  Unle  and  figure  work. — All  rule  and  figure  work  to  t»e  i>alil  double  the  price 
of  comninn  nuitter.  One  column  of  figures  and  one  rule,  iu  ii  p;ige  or  other  mat- 
ter, shall  constitute  nde  and  figure  work  :  Provided,  hoicercr.  That  im  wvirks 
the  pages  of  which  are  uniformly  made  up  of  two  or  more  n>lmnns.  (as  on 
peritnlical  i)uhIication«,)  no  charge  t>eyoiul  that  of  wimmon  matter  shall  be  made 
for.  or  i»n  i'M-Lx»unt  of.  the  rules  separating  the  <xduinn«. 

4.  All  heads  and  fool  lines  attached  to  rule  or  figure  work,  or  rule  and  figure 
work.  ti»  be  reckoned  the  same  as  the  lK)dy  of  the  matter. 

5.  All  foreign  langiiages.  printed  In  Uomau  <haracter8,  nn  addition  of  t»  <*ent8 
per  I.INK)  ems. 

fi.  All  work  printed  In  Greek,  or  other  foreign  characters,  to  be  paid  for  at  the 
rate  of  7M  cents  |w*r  IJMNi  ems. 

7.  Arithmetical  works  to  be  paid  an  advHnoe  of  fi  cents  iwr  1,000  ems  on  the 
prii-e  of  common  mutter. 

8.  AIgel)raical  or  mathematical  works  to  be  charged  double  price. 

iK  Si>ellinK  l)ook8,  or  other  work  containing  more  than  two  columns  In  a  page, 
to  be  paid  an  advance  of  one-half  on  the  price  of  common  matter. 

10.  Music  double  price. 

11.  Side  notes  to  l>e  counted  the  full  length  of  tlie  page,  and  charged  according 
to  the  ty\ye  In  which  they  are  set. 

12.  Cwt-ln  notes  to  be  cast  up  actx)rdlng  to  the  tyi>e  In  which  they  are  set  and 
chargHl  U>  cents  extra  per  l.(HH>  erus;   and  the  whole  page  to  tw  (xjunted  as  text. 

Vi.  .Vll  luttlitm  notes,  contents  of  chapters,  etc..  In  smaller  tyi>e  than  the  text, 
to  be  i>aid  for  ucx-urdiug  to  the  tyite  la  which  they  are  set 


1018 


BVLUSnX    OF   TE 


iv  or 


lM«t  1  en)  nmkMtnK  to  thA  t^rpe  Id  trhSrh  tb«r  arr  aeC  sod  ilMi«nfl  ■  pifaiMl 
m  half.  OiH-ln  nuien.  In  rtje  ahove  wortEM.  to  be  duiive^  -*  craU  eztn  cKtiM 
auil  tlM»  wlutlc  piier  tu  bc^  futttiUfd  an  text.  S 

AiTT.  U).  TIk'  It^dlUiff.  irltti  \\w  hinnk  nftor  It.  ami  foot  line,  to  I*  duM 
by  lite  mak4>r-Ti|i.  and  (imntinl  unt  lettn  tlmn  3  line*.  ^M 

Akt.  21.  Time  rH-<   .  '  v   iilt4-riiti<in»  fmni   <h^»pt>    ^5*   oaaln^  or  ^I^Mi^l 

IcttiT  not  ttfteil  hy  '  o«ii.<r.  rtc..  tu  lit*  ti9il*S   for  at   the  rateof  tt^| 

fHT  hour,  WliPit  <-i*ii. ),".;":>  urt-  n*<|ulri*<l  fo  %i-ork  l^ejODd  recular  bOOK^H 
HlirtU  Im.-  piilil  Ht  the  mU'  of  'j\  rpiitH  i»#t  boar,  or  r*  rent»  adraiM*  per  tOBDJJ 

Art,  rJ.  All  IcfTcr  (-ii^r  on  a  iMNly  larger  than  ttie  fa<^,  0«h  N^qrgwito  qi |J 
prtiiit*r.)  to  lie  oiuiitHd  mx-rirdlnK  to  tbe  faoe:   all  Xp'Upt  <.     -  :  body  mfl 

thitii  till*  fut-e  (lift  nitnlon  on  nnnparelU   to  be  caaiitett   o-  ^-  tn  tbe  MH 

All  f'lntH.  the  nl[»liarx*t»  of  ulik-li  nieanure  leaa  ttian  12^  eiua,  tu  tie  oooanlil 
width  urcontinK  lo  tin*  n**xt  Hmiiller  Htxe.  I 

AiiT.   2.t.   In   nil   ciuteti   where   n   rooipnnlonfthip    i.  '  ''    neoeaH]7tt|| 

niiittcr  hImmiUI  tH<  huhIp  up  hy  one  peinion,  the  ti'  apfiotattai| 

jinioiiK  lhf»nit<rlv<*w.  or  nuthorix<*  the  eniploy<»r  to   i«|>i i    ..    ,.,.-410  to; 

tliJit  «Inty,  on  IrrniH  to  be  Mjft*t'<*<l  ui'on  iK^tweon  lheiiis**lv«'s  iitid  llir 
onipIoyiMl  to  ni]iii(*tip  fntritfrtt.  fioinirr.  that  no  iiioiv  tlinn  2  oent«  p«  UV  ■ 
eniM  Mhnll  U*  iillowfil  for  mnklu«;-up.  iinixMlng.  tnkiuK  tbe  ueceesary  proofikoi  I 
l:e<<pllif;  the  Hrh(Hh]le.  ■ 

AuT.  24.  When  it  i-oni|>ofiltor  Ih  riMiulred  to  take  out  bad  letters,  and  npba  I 
tliem,  In  eonM*«fjnen<'e  of  finiltM  In  the  founder,  in!«onflts«.  <»r  wom-<iot  faatx  h  I 
r^hall  Im-  rmki  at  tin*  riitr  of  18  fentH  per  hour.  I 

AKT.  25.  For  luiiKwIn^  forniN,  no  niun*  Hhnll  be  allowed  tiiati  3  rents  pfrpi|»  I 
f*T  qniirto.  1?  ocnt»*  fur  (M-tavo.  \\  for  ihiwleclmo,  1|  for  «exadeclnio,  aim]  tk  I 
like  Muui  fur  all  furniH  of  n  I.ir^ter  number  of  pages — the  o»uii»'>!*Uuf.  ia  d  I 
eam.'fl,  to  lay  the  pnt;eH  in  n*i:nh>r  onh>r.  or  be  reHt)(>nHlb]e  for  ttaelr  tH>ln£Kiik«  I 

AaT.  27.  Mnkinff-up  furnlltire  for  u  i|U;irto  form.  18  iH*uts  :  ao  octavo.  2S  cob;  I 
and  :t  einitii  extra  for  all  other  lni|h»Hitions  progTe*s*dve|y.  I 

Akt.  28.  (*ouuH)HltorH  (Mitployefi  by  th<*  week,  aball  reeelve  not  leae  ttian  IVi  I 
h'li  hourM  to  Ik»  eoimldered  a  day's  work. 

Abt.  2l».  The  c-omjKwiltoni  cm  a  work  are  entitled  to  correct  the  natb>«^  ' 
pn>c)fH,  for  which  th*\v  Hhall  be  pnl*l  at  the  rate  of  \H  reuts  i»er  hour. 

Akt.  112.  Wlion  woodrnlH  are  iiiwertcil  In  the  matter,  or  worked  In  p«f» 
aloHK  with  the  boily  of  tbe  work.  Hncli  riitt*  belong;  to  the  eouipoaltors ;  but  wten 
the  rntH  lire  worlifil  entirely  Ht'paratt*.  tlie  Hamt?  an  coi»pendale  eHKravlngv  tf 
Uthot'nipfilr  pIiili'M,  ilioy  Hbiill  not  U*  rbiimed  by  the  ronii>ONltor«. 

.\n'\\  'M.  En  hirKP  btNik  ntoniK,  the  i*Ntabll»4hnient  hntt  tbe  prlvllefce  of  elalislDi 
(iitl  lilli'H  unci  ilivllraltonH.  but  In  no  eaue  nhall  plece-pn3*ing  e*4tMbliribfUH)ti 
iluhii  hair  lltU-H,  or  luiy  other  prertx<Hl  matter,  nor  cuH  the  fat  |K>rtlorw  of  loj 
Work. 

AiiT.  S7.  When  n  eompowltor  (worklnR  by  the  piece)  reoelvea  copy  of  contma 
liidi»xes,  or  any  »)ther  copy  wbiM-e  more  than  the  iisuul  qiunittty  of  cnpluK 
McureB.  perlodH.  and  Italics  arc  uwi'd,  the  establishment  Hball  furiilsli  the  etna- 
fioNltor  with  the  rieroHsiLry  Rcirts.  ^h 

.\rt.  .'t!».  The  I'canpoHJtor  slinll   In  all  cnsen  be  exempt   from   clearlDfC  *^^| 
tylni;  n]\.  or  In  any  ni  itnicr  tiddiiK  clnir^  of  matter  which  lie  has  aet:   flV 
vhU'ti,  alirtiifs,  "^rhMl  tlils  arrirle  ^^hiitl  not  Interfere  wltli  the  custom  exlatlof  u 
to  headlines,  tltlcH.  taking  ont  U'^dH.  otc. 

.\RT,  Hi  AVhcn  works,  or  porfloiin  of  works,  are  nMinlrtnl  to  be  leaded,  ftn4 
(bo  leadH  art'  Ofit  furnlshHt  by  tlie  ofhiN'  at  the  time  i»f  crtutpoKltion.  imch 
iniitlcr  to  lie  rifterwards  leinU'd.  but  at  tbe  ex|»enHe  of  the  employer,  and  the 
('ontixiHltor  to  charKe  such  matter  the  same  as  if  he  hlmmdf  had  orlfflnalty  tmt 
hi  (be  bMuls. 

Akt.  4.'l.  \Vb(»n  (MinponitorH  are  rt*<iuire<l  to  remain  In  the  oftbv*  unrm- 
phoc^l.  inviiltlMK'  orilors  from  the  employer,  etc..  they  Khali  he  paid  at  the  r«te 
of  IX  <vntK  per  hour. 

't'he  newflpaptMi*  scabn*.  Job-work  and  preHSwork  Bcalea  are  in  full,  as  follovm: 
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ARTicui  I.  CorntKMltort)  employed  hy  tbe  piece  sbtil)  receive  Dot  less  than  ^ 
cents  per  I.OfK)  ems.  for  oonnntm  matter.  When  eonntosltors  are  employed  at 
nl^lit,  only,  by  tbe  pl^nv.  they  shall  re^-elve  .StJ  cei>ts  |H'r  I.OtM)  euit*. 

Aar.  L'.  t'om|>ositors  employed  by  tbe  week  (hIx  days)  shall  reeelve  not  lea 
than  $U  iH2r  week;  twelve  boiira  to  coubtltute  a  day's  work.     When  emido/od 
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■  on  iilplit  situations,  two  hours  sbiiU  lie  ilevoled  in  the  nftenioon  to  tllBtrihutlon, 
I  and  »L-vini  Imurs  at  night  (from  7  to  2  o'clock)  to  o>m|Mt8iliou;  and  they  sbnll  be 
I  pniil  $U  (►cT  woek.  For  all  tluiw  l>oyouii  2  o'clock  at  night,  lu  either  of  the 
I-  abttve  «ituntions,  25  cents  i>er  hour  nlmll  Ik?  charged,  or  the  time  deducted  from 
m     the  following  day.  at  the  ojition  of  the  employer. 

*  AiiT.  3.  Compositors  may  In*  employed  durlnn:  the  day,  on  moruing  paperH,  at 

*  28  cents  per  1,(MM  ems,  (»r  ?ln  per  week. 

fe  Aht.  4.  When  rpqiiin^il  to  remain  in  the  olRce  unemploye<l  ilurinc  the  stipulated 
IJ    huufH  for  cimiiH>sitioii,  tlic  »Mmi)ositur  nhall  re<:*eive  not  less  thiui  25  <vntH  i»er 

*  hour  for  hucIi  standing  tiiue;  it  beinfc  understoixl.  of  i'ourse.  tliac  he  shall  i>er- 
I      form  any  uther  reasiinalile  work  that  the  employer  mi\y  npt)oint  during  surh 

standing  tiiii*'.     Thno  o<ciipie<l  In  msing  or  distributing  hotter  not  to  be  used  by 
the  i>erKon  ilistriitutlug  uv  casing,  alterations  from  copy,  lifting  forms,  etc.,  to  be 
jiaid  for  at  in»i  li'ss  than  'JTi  i-ents  jvcr  hour, 
f  Art.  5.  Wlicu  cninimsitors  are  ciillctl  upon  before  the  regular  hour  fv»r  com- 

,  mem  iug  cfmirwisitiim,  In  caw  of  the  ni'riv;tl  of  a  steamer,  etc.,  they  shall  Xye  paid 
,  not  IcHS  thiiri  $1  each  for  8uch  call,  and  be  entitled  to  the  matter  they  Bet.  This 
,       Is  under8ti>(«l  to  apply  to  b«>th  week  and  piece  work. 

Art.  »>.  Tabular  work,  etc.,  containing  three  or  four  columnH.  either  of  figures 
or  words,  or  figures  and  words,  without  rules,  shall  be  cluirged  a  price  and  a 
half.  AH  work,  as  al»ovc,  with  brasH  or  other  rules,  or  where  there  are  five  or 
more  i^'olumna  of  figures,  or  figures  and  wordH,  with  or  witiiout  rules,  shall  be 
paid  double  price. 

Aht.  7.  For  wurk  done  in  i>earl,  or  smaller  ty|>e,  an  advance  of  4  cents  per 
i.tXMj  4»nis  shall  l>e  charged.  For  work  doue  In  French,  German,  and  other  for- 
eign languages,  an  advance  of  .o  cents  per  l,(KX*  ems  shall  be  charged. 

Art.   8.  When   a   measure  excceiis  even   ems   In   width,   and   is   less   than   a 
3-em  space,  no  extra  charge  is  to  be  made;  if  a  3-em  splice,  au  en  to  be  counted; 
If  an  en,  an  en  to  Ik*  counted ;   if  over  an  en.  lUi  em  t(*  Iw?  t.'ounted, 
Abt.  0.  Bastard  letter  to  be  caat  up  as  described  In  article  22  of  book  scala 
Abt.  10.  Where  intricate  work.  etc..  wx'urs.  which  the  newspai>er  scale  can 
not  reach,  the  price  to  l»e  agree<l  upon  l»etween  emi»loyer  and  journeyman. 

Abt.  11.  lu  offices  where  iKJth  week  and  piece  hands,  are  employed,  the  (at 
and  lean  cf*py  to  he  distributed  e<iually  among  them. 

EVEMNG  NEWSPAPER  WORK. 

Abticle  1.  Compositors  employed  by  the  piece  shall  receive  28  cents  per  1,000 
ems  for  ctimmon  matter. 

Art.  '2.  t'omixtsitors  employed  by  the  week  (bIx  days,)  shall  receive  not  leas 
than  <110 — ten  hours  to  constitute  a  day's  work. 

Art.  .'I.  For  lime,  ui»  laid  down  In  art  4  of  morning  paper  scale,)  a  charge 
of  18  cents  i>er  hnur  shall  be  made. 

Articles  6.  7,  8,  9,  10  and  11,  of  morning  pai^er  scale  shall  apply  to  evening 
papers. 

WEEKLY,  SEMIWEEKLY  AND  TRIWEEKLY  PAPERS. 

ARiirtj.  1.  Comi>o8itor9  employed  by  the  piece  shall  receive  not  less  than  28 
cents  iK-r  I,0(>1  ems  for  comm<»n  matter. 

Art.  2.  rompositors  employed  by  the  week  (six  days)  shall  receive  not  less 
than  SU» — ten  hours  to  constitute  a  day's  work. 

Aitj.  3.  Comimsitors  employed  by  the  piece  on  Sunday  papers  shall  receive  not 
leas  than  28  cents  per  1,000  ems  for  common  matter.  W^hen  employed  by  the 
week,  (six  days,)  they  shall  receive  not  less  than  $11 — ten  hours  to  constitute  a 
day's  work,  with  the  exception  of  Saturday,  when  it  Is  exjiected  that  a  week 
hand  will  work  during  the  evening. 

Art.  4.  For  time,  (as  laid  down  iti  art.  4  of  morning  paper  scale,)  !i  charge  of 
18  cents  iK?r  hour  shall  l)e  made. 

Articles  0.  7.  8.  9.  10.  and  11.  af  uioruing  pa|>er  scale  shall  apply  to  weekly, 
sendweekly,  triweekly,  and  Sunday  pajHTs. 

JOB  WORK. 

Abticle  1.  All  job  work  of  a  fancy  or  display  character  ahjill  be  either  paid 
for  on  time  or  by  special  agreement,  according  to  its  relative  value — that  Is  to 
say,  nil  that  rhiss  of  j(>l>s  s*tyled  posten*.  show  cards,  handbills,  circulars,  bill- 
heads, cards,  labels,  and  others  of  a  similar  description.    All  pamphlets,  cata- 
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]oKUC(»*  nenuonfi,  tractfi,  b)r-law8»  und  other  works  of  a  Uk^  nnrar?.  «te 
muktiii;  uot  more  than  oue  nhoet.  to  bo  coiLsUleriHl  Jobs ;  nod.  If  doue  uu  the  pWo, 
til  Ik*  piiUl  fftr  nt  tlu?  rate  (;f  IW  (fiiLn  jut  1.i«n»  eiu».  r«»r  ellber  miuiUMTMK  «r 
reprint,  wlthirtit  the  iisunl  extrati  bolotiglog  to  Iwokwork  ;  but  when  mak^rnf  «<- 
one  »4lKH>t,  to  l»e  churned  hi  acconlant'e  with  tiie  lK)ok  bcaIc  W'IUi  t\. 
WUt\\e\x\s  tliereto. 

-Vrt.  2.  AM  meu  employed  by  the  week  hIihII  be  jwlij  nt  Ibe  rat*  of  $30;  #fa« 
paid  by  the  hour,  the  price  s-hall  oorpeaiK>nd  to  the  amount  i>er  we«* — Ipa  bmn 
to  constUiite  a  day's  work.  When  reiiuired  to  work  lH*you*l  re^uUr  bonn.  aoi 
extra  time  Hhnll  lie  paid  for  at  the  rate  of  21  ceiitH  per  bour ;  ftud  tf  by  thip  pli-a 
the  i-<im|toHitur  Hhall  receive  5  ceutfl  advance  i»er  1.000  ema. 

PRKSSWORK. 

AuTicLK  1.  Power  pres»mrn. — No  power  prewtman  shall  work  for  a  km  ma 
tbau  $10  [ler  week,  for  day  work,  or  $12  i»er  week,  for  iil^ht  work.  Thi*  Aift 
work  lu  all  cuHe««  to  oonniMt  of  ten  hourt«.  Overwork  abull  b<*  t»fiUl  for  at  the  ratr 
of  21  cenla  f»er  liour. 

Airr.  2.  The  prehuman  shall  not  be  held  reapomtible  for  any  accident  that  maj 
bap[>en  nt  a  prens  at  wbU-h  Ur  la  uot  actually  working,  provided  such  prcn  %n 
nil  rlfcht  when  It  wuh  started. 

AaT.  X  No  preAsmai)  iihall  take  eharge  of  tuore  tbao  t^vo  i»reii«eH,  tiiika 
teniiK)rnrl)y.  as  In  tbe  cnae  of  the  i«lckues8  of  a  fellow- workman,  or  otim 
enierKeucy. 

Art.  4.  Hand  prrMnttiu^n. — No  hand  pre«!Fiaian.  employed  liy  the  week,  AbBll 
work  for  a  U*s«  sum  than  $10  per  week,  for  day  work,  or  less  than  $12  j»er  week, 
for  lilght  work.  The  days  work  In  all  t-a.ses  to  consist  of  ten  boura.  Oretvott 
chalt  L»e  paid  fur  at  the  rate  of  21  coats  |>er  hour. 

Akt.  5.  Bookicork  on  the  piece, — Ordinary  txwkwork  to  be  paid  at  tlie  folicnr 
iuic  rutc» :  Medium.  18  by  2li  inches.  2b  'xMits  iter  token:  roynl.  l!i>  by  1^%  InctMk 
27  cents  i»or  token;  KUi>er  royal,  22  by  21)  iuche?*,  20  <'ents  |>er  t«'ken  ;  mcdim 
and  a  half.  24  by  21)  inches,  31  cents  per  token;  inii>erial.  *hi  by  TiTt  IdcImk.  S 
<'ent.s  Iter  token,  liouble  medium,  or  larger,  to  \ye  subject  to  special  airrv«nic«t. 
F<M*  nil  Jobs  of  bookwork  of  4  tokens,  or  leea,  2  centa  extra  per  token  ahull  U 
rharKwl. 

Job  work  on  the  piece. — No  Job,  the  number  of  which  does  not  exre«l  l.'W^ 
8hall  he  done  for  leas  than  25  centa  i>er  token  of  2>V>  HbeetH ;  nor  ahali  toj 
dewTiptlou  of  work,  of  wlmt  number  soever,  be  done  fur  iasa  tban  2A  centa  ptf 
token. 

Abt.  i\.  Any  numl>er  of  nhectB  exceeding  12  over  the  regular  surpluA.  shall  t« 
i'c«'ko!KHl  iiM  a  token,  and  chargetl. 

\&T.  7.  PiiUinsT  clean  prooN  shall  tie  charjred  on  time. 

.Vbt.  K  Extra  bookwork  to  be  paid  as  may  l>e  agreed  ui»n.  By  extra  book- 
work  iH  meant  such  lHx>kwork  formn  as  have  cuts  la  theoi — wbere  tbe  pafM 
are  Hurrounded  with  nileft — where  there  are  more  than  24  pagee  In  tbe  fortn — or 
liny  other  thing  which  <Tiu^e«  extra  trouble  to  the  presj^man. 

vVttT.  9.  Show  bills  to  t)e  paid  5(1  cents  per  token.  If  two  or  more  color*  »n 
rei|uired.  or  any  extra  nire  be  rwiuired  In  the  making  ready  or  working,  thry 
shall  he  charged  on  time,  or  by  R|>ecia1  agreement 

.\rt.  1(1.  Carrf/r.— Small  or  ordinary  bualness  cards  shall  Ite  paid  25  cvnts  faf 
the  first  pack,  and  10  cents  for  each  sabseqnent  pack.  Extra  sixe  curds,  ss 
Hliow  cards,  etc.,  50  c^nts  for  the  first  pack,  and  25  cents  for  every  Muoc4H*dla|t 
pack. 

Akt.  11.  Extra  work. — All  kinds  of  e\tra  work,  ns  headings.  Khow  cards  with 
•  uty  In  them.  w«.kx1  engravings,  colored  work,  or  printing  In  gold,  silver, 
etc.,  to  be  paid  for  either  on  time  or  by  H|>eclal  agreement 

Abt.  12.  Standing,  to  be  paid  for  at  the  rate  of  18  cents  per  hour.  _ 

AsT.  13,  When  the  pre^s  it*  not  furnished  with  a  self  Inking  apparatus,  ih% 
employer  shall  furnish  a  roller  tH>y  at  his  own  expense 

Art.  14.  When  the  Inking  apparatus  Is  not  worked  by  stonm.  tt»e  pre<«smsD 
Nliiill  l)e  entitled  to  charge  2  cents  ix»r  token  extra. 

Art.  15,  Ltftittff  fonnft. — Wlien  a  pressman  Is  re«iulred  to  lift  bis  fonn  be  sliall 
he  entitled  to  charge  1  token  therefor. 

Aht.  It).  pHitinff  on  tympana. — The  pressman  shall  l>e  entllle<l  to  50  cents  for 
putting  on  a  new  tynipiin.  either  outer  or  Inner. 

Art.  17.  Pri^ssmen    employed    In    cleaning,    putting   up.   or    removing    pi 
shall  be  paid  21  cents  per  lioar. 
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Abt.  18.  Presamen  re<iuire«l  to  cast  rollers,  cut  paper,  or  do  nny  other  work 
not  fairly  to  be  considered  pretiswork,  iu  tlieir  own  time,  shiill  be  paid  18  cents 
l>er  hour  for  the  ftiiuie. 

This  scale  of  pri<*e«  shall  at  no  time  be  altere<l  or  ameudeil,  uolese  notice  of 
such  alteration  or  amendment  shall  have  l>een  given  at  least  one  month  pre- 
viously to  t>eing  acted  upon;  nor  tbeu,  except  by  a  two-third  vote  of  the  mem- 
bers present. 

Adopted,  October  26,  1850. 

B.  H.  RoocBS,  Acting  President. 

H.  A.  (JriLD.  Hecrrtary  irro  tent. 

APPENDIX  E,  NO.  12.— SCALE  OF  FBIOES  OF  TBM  OiNcrNNATI 
TYPOGRAPHICAL  tJNTON,  TO  TAKE  EFFECT  ON  THTJRSDAY, 
NOVEMBEB  24.   1863. 

COMPOSITION. 

Abticlz  I. 

Srotio?!  1.  No  office  ithall  be  entitled  to  more  than  three  apprentices.  The 
number  lu  small  offices  to  be  regulated  by  the  standing  committee. 

Abtict-e  II. 

Section  1.  Coni|x>sltlon  on  morning  paiiers,  common  matter,  shall  X*e  charge*! 
at  the  rate  of  3S  cents  per  l.tHX)  ems.  and  nil  standing  time  shall  be  charged 
as  foJIaws,  namely :  For  half  an  hour  or  less  15  cents :  over  half  an  hour,  and 
not  exceeding  an  hour»  'M  cents.  All  matter  ojinixised  in  a  morning  news- 
room to  be  regiinieji  as  belonging  (o  a  morning  pai)er,  and  to  be  charge4l  as  such. 

Sec.  2.  Composition  on  other  tliiui  morning  |mi>erH,  common  matter.  30  cents 
per  l.OOO  ems:  and  all  matter  composed  on  Sundays,  and  after  9  o'cltH?k  p,  m., 
on  Monday!^.  Tuesdays.  We<]nesdays.  Thursdays,  and  Fridays,  and  after  5  p.  m. 
on  Saturdays  shall  l>e  charged  a  price  and  a  half. 

Abticle  hi. 

Section  1.  Comiwsltion  on  l)ookwork,  common  matter,  from  pica  to  agate. 
Inclusive,  32  cents  jter  X.iHKi  ems;  pearl,  '^^  cents:  diamond.  H5  cents.  All 
work  done  in  larger  tyjM?  than  pica  to  l>e  countetl  ns  pica. 

Sec.  2.  All  foreign  languages,  In  the  Unman  characters,  (reprint)  an  advance 
per  l.fRKi  ems  of  5  cents:  in  ummiscript.  10  <^nt». 

Sec.  3.  Spelling  books,  and  works  of  that  description,  an  advance,  on  the 
entire  work,  of  5  cents  i»er  1,IK)«)  ems. 

Sec.  4,  Enslish  dictlonarie**,  printed  with  figuretl  vowels  or  accents,  an 
advance  per  1.000  ems  of  5  cents;  without  figured  vowels  or  accents,  an  advance 
of  2  cents. 

Sec.  5.  All  work  where  flgnres.  points,  capitals,  small  capitals,  or  Italics  are 
prohisely  u»e<l,  an  advance  of  3  cents  per  l.tKK)  ems. 

Sec  6.  Grammars  and  arithmetics  to  be  charged  an  advance  of  5  cents  per 
1.00(1  ems. 

Sec.  7.  Works  in  algebra,  where  matter  is  generally  plain,  3  cents  advance 
per  1.000  euiH  :   all  other  algebraical  works,  18  cents  advance  per  1.000  ems. 

Sec  8.  Works  done  in  the  Hebrew,  without  iK)iuta.  15  cents  i>er  l,Of)n  ems 
advance;  when  with  points,  the  lody  and  the  points  to  be  cast  up,  each  accord- 
ing to  Its  size,  and  to  be  charged  double. 

Sec  9,  Works  in  Greek,  with  accents  attached.  8  cents  advance  per  1,000  ems; 
with  kerns,  IS  cents  advance  per  1.000  cms:  In  Greek  and  Latin  combined.  8 
cents  advance  j>ei'  1,(X»0  ems. 

Sec.  10.  When  (Jreek.  Hebrew.  Saxon,  or  any  otiier  character  not  In  common 
use,  occasionally  occurs,  ti>  l>e  charge<i  1  cent  i>er  word. 

Sec.  11.  Plain  choral  music.  20  cents  i)er  1.000  ems;  plain  choral  music  <t>n- 
tnlnlng  t%vo  parts  on  a  staff,  or  with  organ  accompaniment,  24  cents  per  1,000 
ems:  when  a  single  staff  on  a  page  contains  two  parts,  22  cents  \^er  1,0(H»  ema. 
Piano  and  other  Instrumental  music.  22  cents  i>er  1,000  ems:  rudiments  to  be 
charged  the  same  as  the  munlc  a<*oompanylng.  All  music  Jobs  containing  less 
than  15,000  ems.  an  advance  of  3  cents  per  1,000  ems. 
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Kkt.  12.  8ldo  luul  wiiter  notes  to  l»c  (iiuuted  the  full  lenglh  of  it 

lug  l!ie  Iwid  or  one  rule,  H*t.tnitinic  to  the  tyi»e  In  whl<'li  they  are  set.  arUii 
G  itnih  julviime  iN»r  l.iKH*  ems.     t'ui-lu  iiuten,  wbea   lu  ty^w  forvigii  to  t|»  i 
fo  he  <  hiii'k'iMl  nt  tlii>  rate  of  .VI  renti*  |>er  I.INNI  euis.  uud  no  dedu<n&OQ  to  hr  i 
from  the  regular  page. 

Skc.  KS.  WorkH   oti    naluml    (»hlU>w>|thy.   rhemlHtr>*-    «**' ' ' 
wliere  \vood«'Uta  are  inwrted  in  tlje  mutter  >%'hirli  fiiUMi-  o^ 
up,  and  e«p<H'ialIy  when  (pit'stion-n  are  iipt»ehdtMl   at   the  l>oii"iii  ^i    *"*.-  fUSK,! 
reuiH  per  honr  wlnill  he  iharj^etl  for  the  tinir  sn  Ut*tX. 

Skc.  U.  MtHllcal.  ustMuoniietil.  and  i)hl1uKophltiil  works,  wbfrrp  Klgi»  tn  | 
(juently  oceur.  n  prUt*  and  a  half. 

HtK\  15.  Small,  iMihited  taldeH,  otrurring  In  wurkH  vt  a  lutrruw  inr^yurcMfel 
douhleH^diuun  iNtavo.  to  t>e  paid  for  nceordinK  to  the  titue  ixmfcumtnl  to  ft»  | 
jHisiuK  them,  at  the  iM»te  ef  2rt  cent.s  per  hour. 

Skc.  10.  All  ruts  Kball  be  eharj^ed  by  the  i*uuipoHitar«  and  e«t limited  ao 
to  the  t)ody  of  the  work. 

Hkv.  17.  Works  in  whifh  tlie  lines  or  paratn*aphH  o<x*«r  frequently  In  di§em  I 
Hized  type,  to  Ih^  cji'^t  up  se|>arate|y.  arnl  ctiarKetl  an  advtiiH-tf  <if  li  rvnta  per  UV 
em.s. 

Su-.  IS.  All  matter  In  whh-b  there  are  a  nnml>er  tif  hnioes  ireqiilrltif  tWtt  | 
more  JtiHtlHeatlonx.  as  In  lK>tanleal  workn.  a  prh'e  and  a  half  to  Ite  ctiariR^d 

Hki.  19.  All  matfer  made  up  and  proved  Uy  the  eint>loyt»r.  «*xeept  on  nnrw^ 
|»erH»  to  he  rhargwl  2  eeiit«  lens  |H*r  1,(HX)  ems.  No  mutter.  h«»wever,  to  l<o  oak 
up  hy  the  employer  or  other  i>erHon.H.  without  the  ct>iirteiit  of  the  Jourueyian 
('uiiiliosiuK  the  Hanie;  nor  Is  tlds  to  l»o  eonstrmHl  ha  giving;  to  the  eniploy<rr  thi 
headlnpH,  the  blank  papeH.  hejid  or  foot  lines,  or  any  |K>rtloa  of  matter,  whkk  ' 
affording  to  UNiiKe.  Ih'Iouk}*  to  the  Journi>yt>ian  when  ho  innKe«i  tip  hlm«elf;  al 
all  ^iianl  Iha's  to  b**  charKfHl  with  the  body  of  the  pai;**. 

SKf.  1N».  Headlines,  when  set  in  type  Buialier  than  tlie  body  of  the  wnrk,  « 
spa<t>tl.  the  folloH  Justlti»»il.  or  altered  for  eaeh  alternalo  page,  1  cei>t  extra  p« 
pap'  shall  Ik*  rlmrjjwl. 

Hkc.  .'U.  The  eoui|M>ftltor  shall.  In  all  caRes,  be  exempt  frciiii  clearing  nvay.  t^ 
up.  nnleadlnK<  <^r  hi  ">iy  maimer  taking:  charge  of  uintter  which  hi*  hu  wi 
exti'pl  111  distribute,  and  i-lear  away  bearer,  bead,  niul  fiK»t  liu<^.  tltji*.  ml 
blanks,  and,  also,  to  leave  his  tabular  or  eolumn  work  free  <»f  rules;  /*rw<*i4 
That  Hueb  matter  Hlmll  be  ready  to  dear  nway  while  tiie  f*oni|K>Kltor  holdi  Ui 
situation. 

Rec.  li*J.  ComjK>sltorH  shall,  In  nil  rases.  *liarKe  for  every  blniik  piiK^  «t  tbrfoA 
of  the  wvtrk  impiwtHl — 4'aob  form  to  1m?  griidiiat«Ml  by  the  foIlowinR  nile:  Inortin* 
forms.  If  lefts  than  2  pag*>s,  to  be  eharge*!  as  2;  for  3  page«.  4  to  he  cluir^. 
for  5.  rt  or  7  p*ijce«,  a  full  form  to  l»e  rharge<l. 

Sec.  2:^.  It  Hball  Ih?  the  duty  of  the  eomiMmitor  to  take  two  pr<tx>rsi  or  *irt 
form  hi*  ImiMises.  All  proofs  tiiken  ufterwiirds  sIihII  Im*  c'harire^l  at  the  rut*  «f 
1  triit  INT  i»aK<*  and  for  stnnll  Jobs,  o  (vnts  eufh.  Where  extra  fii^x>f»  «r«' 
re4piire<l  from  the  carelessneiw  of  the  compositor,  no  additional  chance  slnil 
l»e  made. 

Abticuc  TV. 


Section  1.  Tabular  or  column  work,  etc..  nmtalnlnii;  three  or  four  coltsmvcf 
Htrures,  or  words,  or  fiffiires  and  words.  Rhnll  ln»  ehiirged  a  prlt^  and  a  hatf. 
All  w»»rk.  as  above,  with  brass  or  otlier  rules,  or  where  then*  are  rive  or  nwrr 
rolunins  of  fiinires.  or  words,  or  fltfurcs  ami  words,  with  or  without  nilM^  «teU 
l»e  ehargetl  double  price. 

Hkc.  2.  Where  a  measure  cxcinmIk  even  ems  in  width,  and  Is  less  than  as  fla» 
an  en  only  to  l»e  counted :  but  if  over  an  en.  to  l>e  cfUinttHl  an  etu. 

Sec.  3.  Where  a  measure  dL»eK  not  exdHHl  H  em.s  tn  width.  4  cents  extsm  ptf 
1.000  ems;  8  and  le.ss  than  II.  .'t  cents  extra  per  t,tK»t»  ems;  14  and  under  1\  3 
cents  extra  \)er  l.tMM)  ems;    18  and  under  21.  1  cent  extra  i>er  l.t>nfi  etoa. 

Srr.  4.  All  letter  ^-ast  on  a  b<Hly  larjrer  tlian  the  face — aif  Kmrveols  <m  Uk^ 
primer — to  l»e  e^iunttHl  accordliij;  to  tIm'  fat-e ;  and  all  letter  »•?»»!  on  a  ■pffT**^ 
lK)dy  than  the  face,  to  be  muntiMl  a<*<^)rdlnfr  to  the  ImmIv,  The  standard  for  til 
rejnilar  fonts  of  letter,  from  pica  to  diamond  Inclusive,  shall  he  as  follom: 
For  plea,  11  ems;  small  pirn.  12  ems;  lonK  primer,  12  ems;  iHJureeoIs.  12  cms: 
brevier,  13  en»s ;  minion.  VA  ems;  nonpareil.  14  ems:  ajrate.  15  ems;  prttrl  W 
ema;  and  diamond,  17  ems.  All  ftonts  of  letter,  the  ali»halK>tM  of  wblcil  fall 
Ik»Iow  Uie  nund^r  of  ems  alK>ve  he*!,  shnll.  In  all  <'aHet),  be  charppd.  ftlf 

every  S-cm  space  of  »uch  deflcii  extra  ikt  l.UOt)  enia. 


Sec.  5.  Making  up  furniture,  casing  new  letter,  pulling  out  or  putting  in 
leads,  (after  the  matter  slmll  have  been  set)  alterations  iu  proof  from  i^py, 
in  pbruHeology.  punctuation,  cnpitalization,  itnliclzatlon.  small  cnpftAllzatlon, 
or  In  any  other  pnrtlculnr,  shall  be  charged  according  to  the  lime  consumed, 
at  the  rate  of  25  cents  per  hour. 

Sk<\  Tt.  AH  fat  matter  shall  l>e  equally  dlHtributed.  in  such  manner  as  the 
Jonmeyuien  in  each  office.  re«i>ectlvely,  may  agree  uiK>n. 

Skc.  7.  All  work  not  coming  legitimately  under  the  above  scale,  shall  be 
charged  at  the  rate  of  20  cents  i>er  hour. 


Abticle  V. 

Skction  1.  Foremen  aud  assistant  foremen  on  morning  papers  shall  receive 
not  less  thnn  $15  per  week. 

8ec.  2.  Foremen  and  asMlstant  foremen  on  other  thnn  morulng  papers  shall 
receive  not  lesw  thiin  $13  per  week. 

Sec.  .t.  Coui{x)8ltors  tu  book  or  Jot»  offices  shall  receive  not  less  than  $12  per 
week. 

Sec  4.  Ten  bourn  shall  be  considered  a  day's  work,  except  on  Saturday,  when 
It  shall  be  niaet  aud  end  at  £j  o'clock,  p.  ui. 

PRESSWOUK. 


7. 

R 

n. 

10. 

11. 

12. 
13. 

14. 
15. 
Ifi. 
17. 


1& 
10. 
20. 
21. 
**2 

2a 

24. 

2r>. 

20. 
27. 
28. 

'At). 

:n. 

32. 

33. 
.S4. 

35. 
30. 
37. 
38. 


Medium  size  or  under,  per  ti»ken 

Imperial  or  medium  and  a  hulf  or  under 

Double  tnedluni.  or   muinmotli 

On  forms  of  but  one  token,  iulvnnce 

Lifting  f*»nii  liefore  conipleteil.  to  Ivp  chargwl  same  hh  token. 
Poetical  works  of  24m  and  under  728,  super  royal  and  under  (where 
the  numl>er  does  not  exceed  1,000  copies,  2  cents  advance)   per 

token     

Sleamltoiit  I)ills»  on  rH>8t  or  rap  pnjter.  per  ream . « - 

Sterunl>unt  blllK.  on  i«>st  or  cap  pa|)er.  one-half  ream 

Bi-oiuisides,  cap  or  letter,  |)er  token ... 

Broiidsldps.  medium  or  lar;?er.  per  token 

Posters,  me<liuiii  or  under,  flrst  hundred 

P<w*ter«,  nuviium  or  under,  each  additional  hundred - 

Posters,  Iniperlai  to  double  nie4lium,  first  hundred 

PosN^rs.  linperijil  to  donblf  iiMHlinni.  onrh  additional  hundred 

Handbill-s.  iinJfsheet  niedUmi  or  under,  per  first  token 

Tliuidbiils,  half-sheet  mcnlium  or  under,  each  additional  token 

Cap  or  Iplter  Job.'^.  including  drrulars.  bill  heads,  bills  of  lading,  dray 
tickets,  magistrates*  and  constables*  blanks,  wood  receipts,  etc.,  per 

single   ii>ke!» 

Each    additlunal    token 

8te!Mni»ont  registerw.  headings,  etc..  on  demy,  per  single  token,  or  under. 

Eaiii   addltloUHl   token 

Riank  cheoks.  on  |K>st  or  demy,  single  token , , 

Kiirh  additional  token 

ni:ink  checks,  on  rap  or  letter  paj)er,  i>er  token 

All  Jobs  done  in  colors,  to  be  charged  by  the  hour 

AM  Jobs  on  i)ank-note,  silk  or  linen  pajier 

I*(dii'ie«  of  tnsiiraure.  on  folio  ftost  or  proposition  paper,  per  token 

Stcninlioat  hills,  nuvlliiin  or  myal  pai>er,  per  ream 

Steniuboat  bills,  me<llum  or  myal  pai>er.  one-half  ream 

Cards.  No.  7  or  under,  ikt  hundred 

Cards,  larger  size , 

Hat  tips,  same  as  cards. 

All  pnrrhments  on  letter-sheet  size  or  over,  per  pull 

All  imn-hments  under  letter-sheet  sljEe,  per  hour 

Covering  tympnn  mid  drawer,  earh 

All  work  done  with  machine  rollers,  advance,  per  token 

Working  a  ne%v  hand  press,  first  month,  advance,  per  token 

For  each  n>Ii<'r  that  a  pressman  casts  he  shall  receive 

After  a  form  Is  put  to  i)res8.  ihe  pressman  shall  receive  2n  cents  per 
hour  for  detentions  caused  by  alterations  or  corrections. 


$0.25 
.30 
.38 
.10 


.38 
1.00 
.50 
.35 
.60 
.40 
.80 
.45 
.:Vi 
.40 
.30 


.35 
.80 
.50 
.35 
.50 
.:15 
.35 
.25 
.50 
.50 
1.25 
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.20 
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.05 
,05 
.50 
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SodAi};!! 


For  nil  work  tloiie  by  the  hour,  preBsiiifii  Hbnll  receive  not  \em  ttwn 
f)er  h<»ur;  hikI  nt  not  less  than  thin  nite.  flue  work.  rwnilrin>f  extr^- 
nil  work  uot  rouiliig  IcKUiniately  uudtT  the  above  »eale.  ubaU   Iw 
twwn  the  eniphiyor  ami  the  eiuploywl. 

1.  rreBwintni  on  dally  niornliiK  paporw,  working  by  the  week  to 
thnn  $tr»;  nil  otiier  pnwsinen  not  le«8  than  $12  i»er  w*eek, 

2.  Ton  Imun*  to  be  woHlderoil  a  day's  work,  except  un  Sntanliij,  wtdcti^ 
U*  nine  h<»urH.  Hnd  end  nt  5  o'clock,  p.  nj.     PreKRWork    done  after  9  0*«ftA4| 
iilKht,  or  after  5  o'clock  on  Saturday  evening,  nnd  nil  work  done  on 
he  ohnrfitNl  a  price  and  a  half. 

This  wale  of  prU'eK  shall  not  prt'vent  suijerlor  workmen  from  gettliicaM^I 
rate  of  pay.  But  no  workmen  shall  work  for  le«8  thftn  the  pricn  tak| 
HI»e*.*iflHt 

APPENDIX  B.  NO.  13. -PRICE  I*I8T  OF  OOLXTMBIA  TYPOO&AFi.[ 
ICAL  SOCIETY,  WASHINGTON,  D.  C,  AI>OPTEI>  KOVKHBZIl,| 
1854. 

COMPOSITION. 

1.  Compoeltor»  to  receive  not  less  than  $14  per  week  ;  ten  hotirv  to  < 
n  day***  work  :  nnd  for  extra  hours  30  cents  i>er  hour. 

2.  In  all  offli-es.  and  nt  nil  aeasoiw.  to  receive  uot  less  ttian  $3  for  amA  ■! 
every  Sunday.  ( to  consist  of  eight  hours : »  nnd  for  extra  booTB  on  sakl  dsj,  T>i 
cents  i>er  hour. 

IMECEWOUK. 

I.  All  works  done  Id  the  Engliffb  language,  commoD  nutter,  from  pkm  Id** 
par^n.  42  cents  per  1.000  enui:  nonimreil.  46  cents:  a^ate.  40  ceats:  patrlSl 
vmit?;  diamond,  (S2  cents.  The  headline,  with  tlie  blank  mftrr  It,  aad  th»  M 
itne»  Id  all  eases,  to  tte  munted  as  three  llnm.  An  ea,  la  leoffUi  or  wtdtk  Hit 
counted  an  en  :  If  less  than  an  en,  not  to  be  reckoned.  Above  plea,  to  be  Am^i 
as  pica. 

Z  Uule  or  figure  work.— All  rule  or  figure  work  a  price  and  a  tmiL  Mowttir 
to  the  ty]»e  in  which  it  Is  set.  All  matter  In  which  two  or  bmco  nikm  Bivte 
serted  to  i-onittitute  rule  work :  and  two  or  more  coloouM  «C  %.iiua  ■kkK 
mica,  to  constitute  figure  work. 

S.  Rule  and  figure  work. — All  rule  and  figure  woffc  id  bo  psM  do^Mo  ttefito 
of  coomion  maner  One  4r\>hixnn  of  figures  sad  one  rale,  la  o  p09»  or  odtar  Mi- 
ter, shall  constitute  mte  and  figure  work :  FrtnUei^ 
the  pages  of  which  are  unifonnly  made  up  of  two  or 
periodical  publics tiooB.)  no  charge  bcjood  that  of  «■ 
■MMie  for.  or  on  acroant  of,  the  rules  sepafatla^  tbr  tatam 

A  AU  heads  «im1  foot  Hoes  attached  to  rule  or  igoe  « 
vaciL  to  be  reckoned  the  sane  aa  the  baOj  of  the  mttttm. 

Ok  AU  foreign  toagnagffc  pclMed  in 
per  ijOOOctDflL 

A  A0  work  printed  la  Gr«ek  or  other  1 
tute  of  SI  ocotB  per  IJOOO  earn, 

7.  ArlthoMtkul  wavka  to  he  paU  an  aArsaee  af  •  oeM 
pcWe  of  caauBDB  natter. 

&  Atictailcal  or  Batheaatkal  wocks  to  he  channl  4i 

A  8»«Ub«  keeka.  or  other  voek  eoatalatat  man  U 
pasiw  to  be  paid  an  adraaee  of  oee^alf  «■  the  peSca  of  oi 

m  MaHctokachaiaBd  toraaoordtaatothritaeaf  Che 
The  head  and  feoft  Haea  to  ha  chaevid  the  tfne  aa  the  ko 

II.  flMaBStoetohocaantodlheMllcaathof  thepa^ 
to  the  ope  la  which  they  are  sec 

12.  Caf-ta  ootos  to  he  cast  up  awwdlaa  to  the  tr^m  to  ^ 
charaed  IT  ccots  extra  per  MOacaa;  aod  the  ■hsh  pej 

IX  AO  hoCtato  aacta.  coatoato  of  chapCetK  etc  to  eaa 
to  he  peld  fat  euei diet  to  the  type  to  wtoeh  they  go  se< 

lA  AM  letter  aart  apaa  a  toi^r 
^ftcar.  to  he  caaaaBd  aoMEdtoc  to  Itofhee;  afl  leoer  caee  i«HBt  a 


las  m 
aacav  atell  to 


ar«i 


all  la«f  cr  vhalt 


BARLY   ORGANT35ATTOWS    OF   PRTNTRRS. 


lOSi 


Hi 

5 


1} 
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15.  All  workR,  where  the  uieanure  ik>e«  not  exceed  14  ems  In  wldtl),  to  lie  5 
cents  per  1.000  ems  advance. 

18.  For  making  up  a  aet  of  furniture,  not  exceeding  16  p^Kes,  40  cents; 
exceeding.  <iO  cents. 

Alteratlmis. — Compositors  to  receive  for  alterations  from  copy  at  the  rate  of 
35  cents  per  hour. 

I'RESSWORK. 

1.  Pressmen  shall  receive  not  less  tbsin  $14  per  week ;  ten  hours  to  constitute 
a  duy'ft  work  ;  and  for  extra  hours,  ^0  (tnus  i>er  hour. 

2.  At  all  tUiU's  Im  ret-eive  not  le*w  than  $.'i  for  each  and  every  Sunday,  (to  con- 
sist of  eight  lumrs ;)  and  for  extra  hours  on  said  day  37J  cents  i>er  hour. 

I.   VIRrKWORK. 


Kind  of  work. 


Medium  and  b«low  medinxn,  vhan  the  form  oonateteof  tirsTler  or  Iatsv 

letter - 

Below  brevier,  not  lemt  thm,n ... 

Royal,  on  hrwvier  or  larger  letter - -i 

Royal,  bBlaw  lir«vler *, ... . . „ 

BniHTroyai  on  lin^vier  or  lar^r  letter — 

Bnjwp r<>yiii.  Im»1ow  bnmer ,...-„.,,..-.-„ 

He<1lTim  itnl  a  half,  on  broTii<r  or  larger  letter ......._. . ..*. 

M<*dium  and  a  half,  lielow  brevier , - „« 

Inii)oriBl.  on  brcvinr  or  larger  letter . ,*„ 

luiperial.  bolow  brevier _ ..-......—„„.-„.---.„. 

Nt'w.spMpt-rs,  whi'U  print*'**!  on  imperial ... 

Mewapaptsra,  when  printed  on  rosralor  mper  royiiL . 

Fur  any  size  above  imperial,  the  charge  anall  be 


With  balls 
or  hand 
roUars. 


CenU. 


With  Ton- 
ers and 
roller 
boys,  (fl)or 
machine 
rollers. 


Cents, 


41 

m 
a 

g 

8 

M 

BT 

0 

M 

m 

a 

M 

m 

m 

«8 

n 

m 
a 

•  Pressman  to  pay  his  roller  boy. 

SCALE  OF  VARIATION  FOR  TUB  SIZE  OF  FORMS.  SHOWING  THE  NTMBER 
OF  PICA  KMS  (•)  TO  BE  CONTAINED  IN   EACH. 


NomerlcAl  denomination. 

Medimn. 

Boyal. 

Super 
royat 

Medium 
and  a 
half. 

Im. 

periaL 

Twos „ „ 

Fours , ...,—.... 

U,968 

9,806 

8,816 
8.718 
8.864 
8.806 
B.Q04 
7.»« 

mm) 

10.716 
10,162 
10,0»8 

9.4&0 
8.810 
9,158 

16,818 

ia,fiao 

18.690 
12.044 
11, HMO 
11.276 
U.190 
10.948 
10.888 

ir.»t8 
14, 786 
U^869 

w^m 

18.068 
18.880 
18.818 
18,080 
U.9tt 

19, 018 

iSars 

Sixes 

1&;8B6 

Elghu 

14,404 

TwelvoB „ 

Slitoens „ 

EiKl)*'>^*Qf* .— -.-.. 

14.  aa 

13.634 
18.408 

Twenty  foors- „ 

Thirty-lwoe 

18,108 
18.006 

*  This  table  la  based  upon  G  pica  ems  to  the  statute  Inch 
Penny  Magasloe.  Vol.   U,  p.  4T2)   la  71|  pica  ems  to  the  foot; 


country  are  a  sllgbt  de^ee  smaller. 


The  Eni^Ilsh  standard  (see 
but  most  fonts  la  ibis 


a.   LEGITIMATE  SIZES  OF  PAPER. 


Inches. 

Medium    18  by  22 

Riiynl    .. lOby  ;>4 

Super   royal 20  by  27 

Meillum  and  n  half 22  by  27 

Imi>erla!     . 21  by  31 

Any  form  exce^iiiK  oither  of  these  by  3fK)  ems.  to  be  charged  ns  the  next  size. 

4.  All  IxHtkwork  te«9  than  four  tokens  tu  be  chHrged  2  t.'ents  extra  per  token. 

5.  Jobs  48  <'<»iit.s  |M*r  token,  when  \V(>rke<l  on  ine<liuni  or  pai)er  IhMow  medium; 
when  on  royal  or  upwnrd.  on  brevier  or  larger  letter,  not  less  than  52  oeuts; 
l>eUtw  hrevler.  54  cents;  when  on  imperial.  60  cents  per  token. 

0.  Work  done  lu  colors,  double  price. 
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7.  rards,  for  one  pack,  iiiwl  not  exo«e<llnfi:  two  pnck8,  47  rents; 
iiig  two  parkH.  to  U»  piiUl  for  nt  the  nito  of  10  ceut»  |kt  piic-k.  W 

8.  BroadBides  shnll  be  n  price  ami  n  half,  awortliiig  to  the  stee  of  tbrpi^  ■ 
To  oonstltutp  n  hroadslde,  the  matter  to  extend  across  llie  •b«et  vltknd  i  ■ 
break.     A  fo«)l8C'flp  sheet,  and  nil  above,  to  Ik*  considered  Ji  brondsJde.  ■ 

9.  ParchnientB  to  he  50  cents  per  token.  m 

10.  All  matter  thnt  \h  retiulrml  to  tte  made  up  and  Imposed  In  pACil  to  III 
considered  lK>okwork,  except  i>e\\>ii»aiH»rs  of  4,  8.  or  16  p«K^^  I 

11.  A  token  shall  consist  of  240  HbeetH.  I 

12.  For  t.-ikiii):  down  or  putting  up  a  pr(*8s,  25  cents  per  hour.  I 

13.  For  lifting  a  form  lM»fore  i-ompleted.  44  cents.  I 
H.  For  ctnerlnK  a  tympuu  and  drawer.  $l.r»0,  or  75  cents  for  eltbcr.  ■ 

15.  When  an  niterntlon  in  a  form  takes  place,  each  pretcsnifin  sbiill  >»e  [taldtl 
the  rate  of  2^  cents  i>er  hour  for  the  time  occupied;  or  80  cents  per  hour.  If  la  I 
one  pressman,  with  a  roller  iMiy.  I 

16.  No  pressman  shall  tench  an  apprentice  presswork  \vitbout  die  taMlltfl 
his  work  for  fifteen  weeks,  or  half  his  wa^s  for  six  uiontlis ;  and  be  shall  Wi  I 
regular  apprentice  of  the  office.  I 

APPENDIX  B,  NO.  14.— SCALE  OF  PRICES  OF  THE  COLUMBIA  TTTfr  I 
OKAPHICAL  SOGIETT,  WASHINOTON  CITT,  D.  C,  REVISED  AID  I 
ADOPTED  MARCH,  1856.  I 

COMPOSITION. 

1.  Competitors  to  re<"elve  not  less  than  |!14  per  week,  ten  faonrff  to  coiwtttife 
a  day's  work,  and  for  extra  hours  32  cents  per  hour ;  Sunday  work  to  b«  psid 
for  nt  the  rate  of  $3  per  day  f»f  elicht  hours. 

PUER8WOKK.  I 

Preesmen  are  to  be  {mid  not  lees  than  the  Kume  rates  that  compositors  wott- 
ing by  the  week  receive. 

PIECEWOHK. 

I.  All  works  done  in  the  English  language,  common  matter,  from  pica  to  wb- 

purell.  441  centH :  agate.  44  cents;  pearl.  49  centK :  diamond.  tK>  centn  ;  ttie  Isnu^ 
line,  with  tlie  hlunk  after  It.  and  the  r(X)t  line  in  all  cases  to  l>e  otKiuted  &a  thm 
lines.  An  en  In  length  or  wldtti  to  he  countetl  an  em  :  if  lens  than  an  en,  dot  tp 
be  recktmeil.      .\lM»vt'  pica,  to  tte  rlinrjted  as  pira. 

L'.  Uule  or  (Igure  work.— .\ll  rule  or  fl^re  w<trk,  "or  where  tli?ve  or  wmn 
Justifications  oc*cur  In  a  page  or  column."  ii  prU.^  and  a  half,  according  to  tit* 
tyiH*  in  which  It  Is  set.  All  matter  in  wlilcli  two  or  more  rules  are  Ini*ericd  tu 
constitute  rule  work,  and  two  or  more  columns  of  figures  wltbout  mies,  to  oot- 
Htitute  figure  work. 

3.  Uule  and  figure  work. — All  rule  and  figure  work  to  be  paid  doulde  the  pricf 
of  coniniou  matter.  One  c<»lunin  of  figurt's  and  one  rule,  in  n  piijgt*  or  otb«>r 
mutter,  shall  institute  ruh»  and  figure  work  :  yVociV/n/,  hotccrf^r,  Thnt  on  ^nirk* 
the  pages  of  which  are  uniformly  uinde  up  of  tMo  or  more  columns  <a0  on 
I»erl(>dtc.il  puhliciUions, »  an  cIiJirEe  beyond  thnt  of  common  matter  shnll  lie  mad* 
for  or  *)n  a<:ciiunt  of  tho  rules  separating  the  iMthunas. 

4.  All  heads  or  foot  lines  attached  to  rule  or  figure  work  or  rule  and  flgure 
work,  to  Im'  nnkoneil  the  same  as  the  iKKly  of  the  nmtter. 

.'>.  All  foroign  languages,  printed  In  Roman  characters,  an  addition  of  10  centi 
per  I.IKX)  ems. 

0.  All  works  printed  In  Greek,  or  other  foreign  characters,  to  be  paid  tar  at  the 
rate  of  sit  ("critw  |H^r  1.(mm»  ems, 

7.  Arithmetical  works  to  be  paid  an  adrance  of  10  cents  per  l.OUO  ems  on  tht 
price  of  conimon  matter. 

8.  Music  double  price. 

9.  Side  notes  to  be  counted  the  full  length  of  the  page  and  charged  according 
to  the  type  in  whii-h  they  are  set. 

10.  Cut-in  notes  to  bt«  cast  up  according  to  the  t^k^ie  In  which  tbejr  are  set  and 
charged  10  ci>ui»  estrn  i»or  1.0<Xi  ems;  nnd  the  whole  i»age  to  be  conntrd  as  text 

II.  Algebraical  or  matliematical  works  to  l>e  charged  double  price. 

12.  All  t>ottoni  iitiicH.  contents  of  chjipterH,  »»tc..  tn  smaller  typ0  than  the  text 
Hp  be  paid  for  acctirdiug  to  t*^  ^'fie  in  which  they  are  set 
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13.  All  letter  cast  upon  a  larger  body  thau  the  face,  as  bourgeoiR  on  long 
primer,  to  be  counted  nis-onllug  to  its  face;  all  letter  cast  upon  a  Hmaller  body 
than  lU*.^  face,  u»  miuiou  ou  nonpureil.  to  be  counted  according  to  the  bod?",  and 
all  U*tirr  Khali  measure  124  ^u'»  to  the  alphabet. 

14.  All  works  where  the  ineasure  doee  not  exceeed  14  ems  In  width,  to  he  3 
ceuta  por  UtKXi  ems  odvnnfe. 

Ifi.  For  iiiafcliiff  up  a  »et  of  furniture,  not  exceeding  16  pages.  37  cents; 
exceed  inc.  itH  c*>uts. 

AUeratiouH. — roinix>eitors  to  receive  for  alteratlonH  from  copy,  or  other  time 
work  at  the  rate  of  32  oentH  per  hour. 

APPENDIX  B,  NO.  16.— SCALE  OF  PBICES  OF  THE  COLVMBLA.  TTPO- 
OBAPHICAL  aOCIETY,  WASHINGTON,  D.  C,  ADOPTED  FEBBTJABY 
21,  1863. 

WEKKLY   RATES. 

1.  Comi>o«itors  In  book  and  Job  offices,  and  on  evening  and  weekly  newspapers, 
to  ret-eivf  not  Icsw  than  Jl«»  |>er  week,  ten  hours  to  constitute  a  day's  work; 
and  for  extr:i  hours  40  i-euts  per  honr. 

2.  Tlie  regular  hours  of  work  shall  be  as  follows:  Froiu  the  loth  of  O^*tot>er, 
Inclusive,  to  the  lOth  of  Man*li.  8  a.  ni.  to  7  p.  m. ;  fntm  the  imh  of  March, 
InclnHhc.  to  the  HUli  of  OL-tuheiv  7  ji.  m.  to  (J  p.  ni. 

3.  The  regtilar  hoUtiays  nhall  l>e  as  follow** :  Ktmrth  of  July,  ThankBglvIng 
Day,  utid  (.'hristmas  Day  ;  and  nil  work  required  to  be  ilone  on  those  days  shall  be 
paid  the  same  as  SiiiMliiy  work. 

On  the  eve  of  rcirular  holidays  and  days  generally  observed  as  flueh.  and  on 
every  Saturday  evening  tliroujchout  the  year,  work  shall  cease  at  5  p.  ni. 

4.  In  all  odices  and  Jit  all  s«»jisons  txtmpoaltors  tn  receive  not  less  than  $4  fOr 
Sunday  work,  the  day  to  consist  of  eight  hours,  and  60  cents  |)er  hour  for  all 
extra  work. 

5.  No  work  shall  be  done  »t  the  weekly  rates  for  less  than  three  days — all  jobs 
that  last  for  a  less  time  to  be  done  l>y  the  piece. 

PIECEWORK. 

BOOK.    JOH,    AND    EVE.NINO    PAPEB    OFFICES. 

1.  .\II  works  done  in  the  Kngllsh  language,  common  matter,  from  pica  to  agate. 
Inclusive,  45  cents  i>er  l.UMJ  ems;  ijearl,  50  cents;  diamond,  *»0  cents.  An  en  In 
length  or  width  to  Ijc  counted  an  em;  If  less  than  an  en.  not  to  l>e  <*ounted. 
Works  set  In  type  larjjcr  than  pica  to  l>e  <'ounltHl  as  pica. 

2.  All  works  in  fin-oii^i  lim^iuiKcs  (  Uouiau  t-tiararterst  shall  be  [wid  5  cents 
extra  i>er  l.(MX>. 

3.  Works  In  foreign  characters  shall  be  paid  for  as  follows:  Greek,  without 
accents.  *iO  cents  per  1,00*J.  accented,  tCi  cents ;  (lerman  45  cents ;  Hebrew 
withuut  rK>iuts,  00  cents;  with  iH»int8,  (to  be  cast  up  half  U>dy  and  half  ijoIuIk,) 
80  cents. 

4.  Where  words  of  Greek  or  Hebrew  occur  In  common  matter  the  charge 
shall  be  ff»r  the  first  three  words  or  less  5  centi*.  and  X  cent  a  word  thereafter; 
unless  the  foreign  character  shall  umr>unt  to  1,000  ems  In  a  tnass,  then  to  be 
paid  as  iM*r  scale  for  such  character. 

5.  Arithuieilcal  works  lo  rents  |ier  l.OOfi  ems  extra. 

6.  Algebraical  or  ninihematical  works,  double  price. 

7.  Side  notes  to  l)e  i-^iunted  the  fuH  length  of  the  page,  and  charged  according 
to  the  type  in  whU-h  t(n*y  arc  set. 

8.  Cut-in  notes  to  be  charged  3  (?ents  a  note,  the  whole  page  to  t>e  counted  as 
text 

U.  All  bottom  notes,  contents  of  chapters,  etc..  In  smaller  type  thau  the  text, 
to  be  paid  for  according  to  the  tyjie  In  which  they  are  set. 

10.  All  works  under  fourteen  ems  In  width,  3  cents  per  1,000  ems  extra. 

11.  All  letter  cast  on  a  tody  larger  than  its  fa<:'e.  as  Inmrgeols  on  long  primer. 
to  be  paid  by  the  face;  and  all  cast  on  a  smaller  body  than  the  face  to  be  paid 
by  (he  boily. 

\'2.  All  letter  must  measure  12i  ems  to  the  atphal>et. 

}X  Cora|)osilors  shall  corre<*t  one  [tnKif  and  one  revise.  All  alterations 
ni.ide  by  the  author  to  be  paid  for  at  tiic  rate  of  40  cents  per  hour. 

14.  For  making  up  a  set  of  furniture,  sixteen  pages,  37  cents;  exceeding 
sixteen  pages,  66  cents. 


BtrtiliHTTK  OF  Tt 


BURlAT 


I 


BULE  AND   rianUC   WOKK.  ■ 

15.  Rule  or  figure  work. — All  rule  or  O^^re  work,  or  wherv  ihrwe  or  an  I 
JtmtlMrntiouH  occur  In  n  pnge  or  colnmn.  a  price  Hiitl  a  lifllf.  n<vord1tij  to  tb  I 
lyin'  In  which  it  ia  not.  All  matter  in  which  two  or  more  i-ulen  tin?  liuvrtit  I 
to  oi>iislUiitP  rule  wi»rk ;  and  two  or  more  iXjJumns  of  (igoires.  wltlii>ut  rul«&  ti  I 
ci)itstltiite  Hkui'*'  wi>rk.  I 

11*.  Uule  iiiul  tigure  work. — Ail  rule  nnd  flKure  work  to  Ih*  x>ald  dmthk  tb  I 
prli-e  of  conuiu>i»  nitittor.  One  i*oliumi  of  tl^rures  nnU  one  rule,  In  a  iwn*  «  I 
iitlicr  lunttcr,  nhnll  oouHtltute  rule  niul  H^jrure  work  :  Pn^vided,  however,  Ttai«  I 
workH  the  piit^es  of  which  art'  iinlftirttil.v  made  up  of  two  or  more  colnnuM  lit  I 
on  |)erl(:Hllcal  puhMcationH).  no  charge  Iteyond  that  of  cf>uiiuou  matter  shftl)  b  I 
iiuide  for.  or  on  accoiuit  of,  the  rnlcs  Heparatini?  the  coIuiuHh.  I 

IT.  All  headH  and  foot  lines  atta<*bed  to  rule  or  flioire  work,  or  rule  and  Mpw  I 
work,  to  be  reckoned  the  same  as  the  body  of  the  matter. 

UOBNINO   FAFERa. 

1.  CoiniK>8itorH  eiiiploye<l  on  morning  pHi>er8  shall  rc^oelve  45  <*eixta  per  M  , 
euiH  ^nll  lettern  Included.)  and  shall  hi  all  ca»e8  work  by  tbe  piece. 

2.  Kule  work,  fi^re  work,  and  rule  and  fipire  work  RhuU  be  charged  at  tb 
rnte«  Iiild  down  In  articles  15.  10,  and  17  of  book  rotes. 

t't.  If  the  h<x)k.  stone.  tJiblc.  de«k.  or  place  where  eopj  Lh  taken  from  lie  rltiu^ 
after  7  o'cUx-k  at  nisht,  c*nnih)silorfi  to  rei'elve  pay  wtille  on  the  wait,  «t  ♦) 
cents  i>er  hour;  for  fnictloua  of  hours  the  charjje  shall  l»e  as  f«»IIow»:  Klflwa 
minutes  and  under,  nnd  not  exceeding  twenty,  one-fourth  tiour:  over  twfBjj 
and  not  ext^^etllng  thlrty-flve.  one-half  hour;  over  thirty-tive  and  in>t  ezce««lla| 
fifty,  three-fourths  hi>ur ;  over  fifty  minutes,  one  hour. 

4.  At  least  two  hours'  cx>miM>8ltion  shall  l)c  supplied  betwe42n  tbe  tioimofi 
and  (5  o*cltH*k  p.  ni. 

.•>.  (\)ui()Oftlton9  to  correct  one  proof. 

U.  In  consideration  that  the  ofllce  In  which  the  official  debates  of  Ooocrw 
lire  printed  can  not  obtain  the  copy  until  the  Houses  of  ConKresas  adjoorn  ad) 
ttio  reporters'  notes  are  written  out,  the  proprietor  thereof  sImJI  bare  tht  pf^ 
leict*  to  i-ommnte  nil  time  for  waiting  and  afternoon  copy  by  pityins  5  c^enti  p«r 
l.OtKi  euiH  over  and  above  the  foreffoiug  scale  of  prices:  ^rovMerf,  That  micfa 
system  shall  continue  throughout  each  session  of  CoDgreSR. 

PRESSWORK. 


I 


1.  PreMmen  shall  receive  not  less  than  t\^"»  per  week,  ten  bonrs  to  eoiMtltsli 
a  d»y*»  work:  and  for  extra  hours  40  centu  jier  hour 

2.  At  All  times  to  rerelre  not  less  than  $4  for  each  and  every  8aiid«j  ttDCm- 
sUt  of  eight  hours  t.  nnd  for  extra  hours  on  said  day.  00  cents  per  hour. 

3.  In  any  ottltv  where  there  are  more  than  four  prgiicu,  oo  pirriMUiM 
have  charge  of  more  than  two  j>ower  presaes,  except  la  tba  case  of  an  n 
able  exigency. 

K\\^  21.  isea) 

APPENDIX  B.  NO.  16.— SCAI*E  OF  PBICES  OF  THE  COLUICBIA  TTPO- 
ORAFHICAL  SOGIETT.  WASHINGTON.  D.  a.  ABOPTSB  JT7I.T  9 
1864. 

WEEKLY  RATE8L 


1.  Ooni|>oslrors  In  l>ook  and  Job  ofOces.  and  on  veekly 
not  l««s  tbjin  $2t  \^r  week,  ten  hours  to  constitute  a  day's 
hours  Za>  cents  |>er  himr. 

2.  The  regular  hours  of  work  shall  be  as  follows: 

Fri>m  the  li»tb  of  October,  inclusive,  tn  the  1(Hb  of  Mardu  8  a. 
from  the  lOth  of  Mnnh.  Inclusive,  to  tba  lOtb  wf  October.  7  a.  mi. 


a  The  n^cnl: 
n«y.  and  <" 
be  paid  tb. 

On  the  «•,.    - 
every  Satur%t».\ 


r   lK>liduv<> 


shall   he 
•  1  all 
work, 
lays  ac 

'ighout 


Fourth  of  Jnijr. 
to  lie  dotte  on 


«i€ 


ftn  nMSflre 


^•ball  cvasr  at  5  fk 


EABLT  OROANTZATIONS  OF  PRINTEBS. 

4.  In  nil  offices  (iml  iit  nil  soasiMw  tv»m|K)sitors  t*i  r**<t»lve  imt  loss  tlinn  fr»  for 
i^niulny  work,  the  <lny  to  <^*t>nalst  of  eight  bourn,  niid  7*»  c-euts  per  Iwur  for  all 
extra  work. 

ij.  No  work  Bhall  be  done  nt  ttte  weekly  rates  for  leits  than  three  dttys,  nil 
jolM  that  last  for  u  lean  time  to  be  done  by  the  piece. 

PIEC^EVVORK. 


mutter  llu*  t'luir;;o 
a  word  ttiereafter ; 
i\  mass,  then  to  be 


UOOK,   JOB.    ATiO   EVEMNO    PAFEB   OFFICES. 

1.  All  works  done  In  the  KngllBb  language,  common  matter,  from  pica  to 
nKiUi*.  hirhisUe.  *^)  (vnts  per  1,000  ems;  iK?arl,  65  cents;  diaxnond,  75  tvutn. 
An  t*ii  In  lenjTlti  or  width  to  Ik*  c*iunted  an  em;  If  less  than  nn  en.  not  to  l>e 
oountctJ.     Woriis  fiet  in  tyi»e  larger  tUnu  plea  to  he  **ounted  ns  pica. 

2.  Ail  W4n'k»  in  forei^i  languages  i  Uomun  cUunicters)  shall  be  paid  10  ivntH 
extra  iM*r  1,(M)0. 

3.  Workf*  in  foivlgn  charactcra  almll  be  prJtl  for  as  foIlowH:  Greek,  without 
accents,  irt  ivnls  per  l.«KX>;  nccente<l.  >*''  t*entH ;  GeruKUi,  Wi  cents;  Hebrew, 
without  iHdnts,  75  eeutti ;  with  poluta,  (to  t>e  cast  up  hiilf  body  and  half 
fH>ints.>  :fl. 

4.  Where  words  of  llreek  or  Hebrew  <HX'ur  in  ttuiinion 
shall  be  for  the  first  thre**  worth?  or  leBH  5  cents,  and  1  cent 
unless  the  forrigii  clinrat-ter  shall  amount  to  l.()0<>  eniH  In 
paid  as  i>er  scale  tor  sufh  character. 

5.  Arithmetical  workK  10  cents  i»er  1.0«X)  ems  extra. 
C  Algehrait'al  or  matlieniatb.'al  works,  double  price. 

7.  Side  notes  to  i>e  counietl  the  full  leugtli  of  the  page,  and  charged  according 
to  the  tyi>e  In  which  they  are  set. 

8,  Cut-In  uoteri  to  be  charged  3  cents  a  note,  the  whole  page  to  be  counte<l  as 
test. 

0.  All  bottom  notes,  contents  of  chapters,  etc..  In  smaller  tyi)e  than  the  text, 
to  Ivc  paid  for  according  to  the  type  in  which  they  are  set, 

10.  All  wttrkB  under  14  ems  In  width,  li  rents  per  l.iXiO  ems  e.\tra. 

n.  All  letter  cast  on  a  iKKly  larger  than  Its  tutH\  an  bourget>is  on  long  primer, 
to  be  pntd  by  the  face;  and  all  cast  on  a  smaller  iKMly  than  the  face  to  be  paid 
by  the  Iwidy. 

12,  All  letter  must  measure  124  fnis  to  tlic  alphabet. 

13,  Compftsltors  ^hall  n>rre<'t  one  proof  and  one  revise.  All  alterations  made 
by  the  autlior  to  be  paid  for  at  the  rale  of  45  ivnts  i>er  hour. 

14,  For  making  up  a  Ret  of  furniture,  sixteen  pages.  50  cents;  exceeding  six- 
teen pages,  75  cents. 

BITLS  AND  Fiai*ftK  WORK. 


15.  Rule  or  figure  work. — All  rule  or  figure  work,  or  where  three  or  more  justl- 
tlcatlous  otvur  In  a  page  nr  cf>hnnn.  a  prit.-e  and  a  hair,  according  to  the  tyi>e  In 
which  It  Is  set.  All  matter  hi  whicli  two  or  more  rules  are  inserted  td  constitute 
rule  work  ;  and  twi*  or  more  rnUunns  of  figures,  without  rules,  or  one  lulumn  of 
figures  nml  one  rule,  tcj  constttnle  tlgiirc  work. 

1ft  Rule  and  figure  work. — All  rule  and  figure  work  to  be  paid  double  the  price 
of  common  njatter.  Two  columns  of  flgures  and  two  rules  In  a  page  or  other 
matter,  whall  c<instltute  iiile  mid  figure  work  :  f'rovhtcti,  hmrcver.  That  oti  works 
the  ]iages  of  whieh  are  uniformly  made  n|>  of  two  or  njore  *x»lunins.  (as  on  por(- 
odlnil  pxxliUtntlons.)  no  charge  beyond  tl):tt  of  iximmon  matter  shall  lie  made  for. 
or  on  itrcouiit  4if,  the  rules  separating  the  **oUimns. 

17.  All  beads  and  foot  lines  attarbed  to  rule  or  figure  work,  or  rule  and 
figure  work,  to  be  reckoned  the  saute  as  the  bodj-  of  the  matter. 

EVENnTG  PAPESa. 


1.  Compositors  on  evening  papers  shall.  In  all  cases,  work  by  the  piece,  and 
have  at  least  six  hours*  composition  each  day;  and  if.  during  said  six  hours, 
they  may  be  coniinHled  to  wait,  they  slinll  Ih'  jiald  while  on  the  wait  45  t.*ents 
per  lionr.  For  fractions  of  nn  hour  the  rintrge  shall  be:  For  fifteen  ndnutes 
ami  under  twenty  minutes,  one-fourth  h<a!r;  over  twenty  and  not  exceeding 
thirty-five  minutes,  oue-half  hour;  over  thirty-five  and  not  exceeding  fifty  min- 
utes, three-fourths  hour ;  over  fifty  minutes,  oue  hour. 


2.  On  all  prenlnr  or  vecklj  nrvnviapen  vbere  tbe  t^wmnmn  mr  OMKvr^p  ^m 
tyi*.  be  t«liii11  take  bU  re^robir  tnni  for  rojiy.  All  rop>  »tMill  br  pUrrd  «■■  tit 
bocYk.  aod  flBt  MilrertUemeiits  or  anx  other  descrlptloo  of  tet  natter  ihAil  m 
be  rtilled. 

MOB^lim)   rATKBa. 

1.  Conipo«!tor«  emplo^^  on  momlnfr  impera  shall   recelT*  60  rent*  per  liH 
^  .  (all  l^tt<>m  lurlml^l,)  nnd  KbnII,  Id  aII  caaea«  work  trx  the  plMie^ 
'^.  Rale  work,  fitnire  work,  niu!  rule  aud  fl^re  worfc    sliall   be  eteised  « 
tbe  rat(^  Iul<l  «lown  In  nrtiol^si  ir»,  ]«;,  and  17  of  book  rateSw 

3.  If  tbe  book.  Ktuue.  tal>le,  denk.  or  place  where  cofigr  la  fakefi  tnm  U 
cleared  after  7  o'clo<*  nt  Diftbt,  <<onipotiitora  to  r«flre  pmy  whUe  oo  tbe  wxa 
at  GO  cetits  i>er  bour ;  for  fractions  of  bonrff  tbe  cbarse  ^saU  be  aa  foUow 
For  Afte»ni  luinntea  aDd  under  twenty,  ooe-foorth  hour :  orer  twatoty  sstf  m 
ex<-«edlng  tbirty-flre.  ooe-half  boar;  over  tbirty-flve  and  not  excMtflBC  flAj, 
tbrce-fourtbs  boar;  over  fiff   mlnates,  one  boar. 

4.  At  leaM  two  bonrx*  (.•oaji)oAittou  aball  be  sopptSed  between  tlw  baoo  tf 
3  and  «  o'oK>ck  p.  m. 

5.  CoHiiK>»*it«r»  to  correct  one  proof. 

(I.  In  (-(lUMidoratir'n  that  tbe  offi^-e  In  wblrb  tbe  ofOrtaJ  debates  of  CSoflCm 
are  printed  can  not  ubbOu  tbe  ci»py  uutll  tbe  lIouMea  of  Cattgreaa  aiDMn 
atMl  tbe  rerH»rteiV  noteft  are  written  out,  tbe  proprietor  thereof  stball  bare  prW- 
lege  to  <x»niiiiute  all  tluie  for  waiting  and  aftemoon  copy  by  (laylui^  10  oesIi 
Iter  1.000  enis  over  and  above  (be  aforegoing  scale  of  prloe« :  Provided^  Ite 
Kuoh  system  Bhall  ooutlnue  tbnmKbout  each  session  of  ContfitMH. 

ritESSWORK. 

1.  Pn>HHnien  Hball   receive  not   lew*   than  $21   per  week,    ten    hotira  to  ci» 

Rtltute  a  day's  work :   and  fr<r  extru  houn*  .V)  cents  per  boor. 

2.  At  nil  tliiK'H  to  receive  U'^t  \of»  than  $5  for  each  and  eveT>  8iilid«y,  <to 
eiiUHUt  of  eight  Iioiint.)  and  for  extra  liour»  on  wild  day  70  cenC^  per  boor.. 

3.  In  any  otDce  where  there  are  luore  than  four  prewses.  no  preaaasaii 
have  charge  of  more  thnu  two  {Hfu^r  pre»t»efi.  except  in  tbe  i^ae  of  a  feUov- 
preamnaa  lieiu^  absent  by  slcLnesM,  nr  ether  tonifMiniry  canM*.  In  wblcb  ca* 
tbe  man  attending  the  pri*HMi*}4  Hhitll  be  pnid  tlie  fall  amount  of  llt^  alMetitec% 
wagea:  Provirtrtl,  That  no  pre«sm:\«  «hnll  have  claim  for  any  aucb  extra  i 
Ice  for  more  thnii  thrw  rliivw  In    \t\\    <ine  month. 

rJnly  2.  18ft4.) 
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APPENDIX    B,  WO.    17.-8CAI^    OF    FKICES    OF   COLTTBCBXA 
OBAPHICAL  SOCIBTY,  WASHIKOTON,   D.  C  ,   AI>OPT£I>  OCTOX 
13, 1866. 

BOOK  AND  JOB  WORK. 

1.  All   work**  In  llie   HnpliKli   Inngtin^.  common  m.itter,   from    ii.:i 
InchiBlve,  *10  <t»nts  i>er  1.(nk>  cuih:  peitrl.  fCi  cents;  diamond.  7^  •*..i-,     .\ti  oi 
lentftli  or  width  to  lw»  iMninted  as  :in  e»i ;  less  than  on  eu   not    in   tiv  *xtu 
Type  larger  than  pica  to  l»e  i-imi  up  as  pica. 

::.  Works  in  foreign  languages  (Roman  characters)  shall  be  paid  ptice  noA  • 
half  |M?r  1.(X)o  eius. 

X  Where  words  of  Greek  nr  Hebrew  r>c<-ur  In  common  matter,  the  obnrg«*  shall 
l»e  Ti  '-entM  extra  for  the  fl^;^t  thn.***  wor«!s  or  lesn.  and  1  cent  per  word  th»T»«3»n«r; 
unless  the  foreign  charncterH  shall  amount  to  l.ono  ems  in  a  luaas.  In  which  cam 
they  Bhnll  t)p  chnnred  n  [irine  and  n  hnlf. 

■I.   Arltliiii«'tl«-«1  wnrkj*  20  fvnts  |H'r  1.000  eni(«  extS| 

15.  Alireliraical  or  ninthemn* 
fMirtlons  of  alKchr.'i  txt-nr  In  ;i 
for  the  time  c*>nHuni(Hl  In  •'oiiii 

»i.  WorkH  printo<l  with 
shall  l*e  charged  10  wnts  i 


aid   tines  or  small 
r  shall  be  ctiarvid 

•  rUir*.  et«-.. 
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Ahall  hf*  charfrM  by  the  compositor,  wlipthor  romle  up  by  him  or  not  flt  the  same 
rate  as  the  (nxly  of  the  work  to  wbUh  tbey  belong. 

9.  Tbe  odU'e  biiH  the  privilet^e  of  rhiiinliiK  full  title?*  and  dedications,  but  in  no 
caHe  shnll  i»ie<*e-|inyin?  establishineulH  claim  half  titles,  or  any  other  prertxe*! 
matter,  nor  mill  the  fat  iwrtlons  of  any  work. 

10.  Heactliin'H,  etc..  ^ivin^  a  synopsift  of  the  contents  of  each  pag:e,  when  filled 
tip  by  the  proof  reader  after  the  mutter  has  l>een  made  up.  to  be  charged  5(»  <-enta 
per  hour  for  the  time  consumed  In  Inserting. 

11.  The  establishuient  shall  furniKh  the  liet-essary  sorts  for  all  works  requir- 
ing an  unuHual  quantity  of  capitals,  figures,  italics,  points,  etc.  Sorts  fui^lshed 
subsfHjuciit  to  matter  l>eing  set  up  shall  be  inserted  at  tbe  exi>ense  of  the  office. 

VI,  When  inntler  Is  H't  without  leads,  and  Is  afterwartis  required  to  l>e 
leaded,  surb  inalter  shall  be  leaded  at  the  estptnise  of  the  employer,  and  tbe 
compimltor  Hhall  charge  for  It  the  »anie  as  if  he  bad  orlgliinlly  put  In  the  leads. 

IH.  ('oiniKiNititpy  amy  l»e  rwiulreil  to  clear  away  or  distribute  nil  fat  or  olije**- 
tionaijle  luiitter  chnrgwl  by  them,  when  the  sorts  In  it  have  been  KUpplie<l  by  the 
office,  and  take  out  leads  from  dead  matter  when  the  leads  have  l>een  supplied 
by  the  office;  except  in  cases  where  tbe  matter  has  lieen  kept  standing  fur  n 
second  edition,  in  which  case  the  office  shall  take  <'harge  of  It 

14.  Side  notes  shall  be  counted  the  full  length  of  the  page,  and  charged  accord- 
ing to  tbe  tyi»e  in  which  they  are  set. 

If).  Cut-in  n<ites  shall  l>e  paid  25  (.<ents  each,  and  tbe  whole  rmge  charged  am 
text 

ItV  Bottom  notes,  contents  of  chapters,  etc.  In  smaller  type  than  the  text, 
shall  \te  cast  up  to  the  type  in  which  they  are  set. 

[Casting  up  side  notes,  etc — When  a  coui[K>sltor  is  rwiuired  to  cast  up  his 
pages  to  ascertain  tbelr  value,  he  is  entitled  to  reckon  in  ids  calculation  all  that 
constitutes  part  find  parcel  of  bis  page.  It  Is  iiEK>n  this  aile  that  he  acts  when 
he  casta  up  a  page  of  two  columns,  for  bo  includes  in  the  width  of  his  page  the 
reglet  or  rule  which  separates  his  ctdumus.  In  table  work  he  reckons  the  rules 
or  blank  ^-oluuins  which  may  oc<ur  in  his  iMige.  So.  also.  In  casting  of  Iwttom 
notes,  be  reckons  the  reglet,  rule  or  white  which  fteparntes  the  text  and  tbe 
m>te;  and  up<m  the  same  prhiclpJe  be  Is  entitled  to  reckon  the  reglet  lu  the 
Btptfire  of  his  page.) 

17.  All  matter  set  in  a  measure  less  than  IG  ems  In  width,  of  whatever  type 
may  be  comiwsed,  sliull  be  clnirged  5  (vnts  per  1»00<)  ems  extra. 

i  Note, — When  more  tbiui  twi>  colunms  apjiear  on  the  fai-e  of  a  page,  thifl 
article  shall  not  apply,  but  tbe  case  shall  l>e  governed  by  article  20.] 

IH.  When  cuts  are  iawerteil  In  the  matter  or  workeil  in  pages  aloug  with  the 
botfly  of  tlie  work,  such  cuts  belong  to  the  compositors;  hut  when  the  cuts  are 
worked  entirely  separate,  the  same  as  f*ipi>eri>late  engravings  or  lithographic 
l»l!'tes.  they  are  ni)t  claimed  i)y  iUe  comismitors. 

ID.  When  cuts  liisertefl  In  matter  cause  overrunning  In  making  ui) — as  works 
on  natural  philo.^>phy.  chemiMtry,  etc. — and  also  when  questions  are  ajipcnded 
to  tbe  page,  0<^  c-ents  per  hour  shnll  be  paid  for  the  lime  occupied  in  overrun- 
ning or  appending  the  questions. 

20.  All  work  where  three  Justifications  or  columns,  (words  or  figures)  with- 
out rules,  occur  In  a  page  or  column  shall  l»e  clmrged  a  prit-e  and  a  half,  accord- 
ing to  tbe  tyfte  In  which  It  is  set :  when  more  than  three  columns  oivur.  to  be 
charged  double  prif-e. 

21.  All  rule  and  figure  work  to  be  charged  double  tlie  price  of  coiunum  matter. 
ThnH>  or  more  rolumns.  f  H;airefl  or  words.)  with  rules.  In  a  page  or  other  matter, 
shall  constitute  rule  and  figure  work  :  ProvitJetl,  hoirei'Pt:  That  on  works  the 
pages  of  which  are  uniformly  made  up  of  iwn  or  more  columns  (such  na 
periodical  publications)  no  clmrge  l*eyond  that  of  common  matter  shall  be  made 
for  f*ir]  on  nct-ount  of  the  rules  separating  the  <x)!umnH. 

22.  Title  headiugs  and  foot  lines  to  columu  and  tabular  work  shall  t>e  cou- 
fiidered  as  part  of  snch  matter  and  paid  for  accordingly. 

2;{.  Short  pages  In  a  series  of  tables  are  cbargcfl  as  full  pages. 

24.  Matter  consisting  of  four  or  five  blank  columns  (forms,  etc.)  to  be 
charged  a  price  and  a  half;  but  when  the  coiunius  arc  six  or  more,  to  be 
charged  double,  cast  up  to  tbe  type  uscti  in  the  work  in  which  they  occur. 

2,'j.  It  shall  be  tlie  duty  of  the  comfMjsltor  imi>o8lng  to  take  two  proofs  of  each 
form.  All  proifs  taken  afterwards  shall  Iw  jiakl  for  at  tbe  nite  of  15  cents  e/ich 
for  letter)>ros8  forms,  and  for  stereotype  forms  nod  wmnll  Jobs  .">  cents  each. 
When  extra  protifs  are  required  through  the  carelessness  of  a  compositor,  they 
f.ha11  be  taken  at  bis  e\i>ense. 
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2«.  ComiwBltors  Bhall  twrwt  one  pnKif  ami  one  revise.     All  nltcrBtiowa^H 

hy  tlio  juitlior  to  ho  \mU\  for  at  the  rnte  of  r>ii  (!onts  \>or  liour.  ■ 

27.  Ill  nil  rrnn'H  vvlioiv  linrt  Jottrrs  nre  nmrlc^l  by  IIh»  proof  readtf  lan^H 
quriui*  of  \vorin)ut  (U'ft'ctlve  foiilB.  tli»'  wiuie  nUuH  he  c?orrerted  at  tli»  espa^tf  ■ 
till*  <*HtnhIlHhnii*nl.  ■ 

'JH.  AH  letter  rust  oii  n  larsor  !)ody  tlinn  the  fnce  (ns  hoxirgecti^  on  laoi  prtv;  ■ 
hIuiH  Ite  cjiMt  iii>  ]U'tM»nUiiK  to  tin-  f»<v,  and  ull  W"ft«*r  rnnl  nii  u  flouillvr  bi%  ■ 
than  tlit*  fai-t*  (iiH  million  on  nou|nirrII)  nlmll  be  i-ouiittMl  jio«:x^»nllng  to  tb»lnd}.   I 

2fK  All  foiitH  of  ly|K?,  I!h^  nlpluilwl  of  wlileli  luenMiiroM  lt*sis  tluiti  I'JJ  c-ru*.  iM  I 
he  rn8t  u]>  In  depth  to  the  [nnXy  of  the  iy\)e  used,  nud  In  width  to  tliat  of  Oil 
next  Hinailer  type.  ■ 

IMK  When  neceHwary  to  facilitate  work,  the  employer  tnsiy  apjjoint  n  awkrr-^  ■ 
/'rf*r'/f/rr/.That  not  uion»  than  4  wntM  |M?r  l.iHHJ  ems  ahftll  be  deducted  fa|  ■ 
makiuir-up.  iinposluK.  takliiK  the  nee<»rtHar>  piNKiffl.  etc. ;  lUe  eouipoelUf  %m 
C'hai'f^e  the  entire  pii^ce,  lufludiiiK  h€*ad  luid  f(K>t  I1ih«k.  ■ 

lU.  For  had  iniiiiustMMpt,  vvorkn  iif  nn  Intrlrate  nattire.  etc..  not  govcnMdti  I 
these  articles.  W  ceuts  i>or  hour  shall  be  charged.  I 

TIME  WORK.  I 

32.  ComfxiHitorfl  and  prennnien  employed  by  the  week  stiall  receive  out  Im  I 
thuti  $24  per  \vi»ck.  oi^ht  hours  to  etmstltute  a  dny  from  tbe  1st  of  Octot)rr%  I 
the  'Ust  of  Mjiri'Ii.  ami  ten  hours  to  eijiistitute  a  dny  from  tile  l«t  of  Ajrllii  I 
tbe  rw^th  of  September  hu-luslve.  For  extra  work  50  cetitif  f>er  bottr.  xna  | 
V2  o'rltM'k  uil(hil;:hl.  ?"»  rents  \ht  hour. 

X\.  The  petjiilar  IvHirs  of  work  Hhall  be  rts  follows:  From  tbe  lut  of  CVti^fcrT 
to  the  lUal  of  Mjircli,  InrhiKlve.  S  a.  ui.  to  5  p.  m.,  and  from  the  iHt  of  April  t 
the  iWKli  of  Sepk'tiilter.  iin-liislve.  7  a.  i\\.  to  »>  i».  m. 

.'M.  The  rejCTihip  holidays  shall  l>e  as  followw:  Fourth  af  July.  Tbnnkfvlvijj 
Dny,  and  Clirl»tmns  Day;  and  all  work  ret^uired  to  Ik*  done  ou  th*»t*e  dayssbili 
tH'  piilil  the  Htiinv  as  Sunday  work.  On  the  eve  of  reifulur  holidnys.  and  dny*  sm 
erally  iihservetl  nt^  Bueh,  and  every  Saturday  evening,  tbrouKhout  the  year,  wort 
Hhall  o^'UNt*  at .')  p.  m. 

:t5.  In  nil  ottlees  and  at  all  reasons  couiponltors  to  receive  not  lesu  than  S 
for  Sunday  work,  the  day  to  consist  of  elpht  hours,  and  75  cents  per  hour  («r 
all  extra  work. 

3(V  No  (*omx>oKltlon  shall  l>e  done  at  tbe  weekly  rates  fur  lesR  than  tbrre  iiMy>: 
all  Johs  that  last  for  a  less  time  to  be  done  by  the  plei^  or  nt  the  rate  of  jii 
cents  i>er  hour. 

:17.  In  any  ease  where  a  wimpoRltor  or  pressmnn  employed  by  the  week  shall 
be  recalled,  without  previous  notice,  after  working  ht>urs  to  do  extra  ivori- 
$1  extra  shall  l>e  cbarged. 

38.  In  any  otllcH^  where  there  are  more  than  three  presses,  uo  pressman  ahAll 
have  charge  of  mort*  than  two  iM)wer  pres**es,  exe<^pt  In  case  of  n  pres^siuan  Mn| 
absent  by  reason  of  sickness  or  other  unavoidable  drcumstaiae.  \u  which  rvriA 
his  felluw-preRsmen.  with  the  approbation  of  the  employer,  may  take  eiiaq 
of  his  presses:  Pravitlcd^  That  tl»e  absent€?e  be  paid  tbe  full  amount  of, 
wages:  i*rnvidc\i,  {urther.  That  he  shall  uot  be  absent  more  than  one  wericl 
any  cue  mouth. 

MORNING  PAPERa 

1.  Conii>osltor8  employed  ui>on  morning  papers  shnll  receive  not  less  than  (W 
ceotB  per  1.(KH>  enis.  (all  letter  inelndiHl)  and  shall  In  all  cases  work  by  ther'eor 

2.  Colnnm  and  tabular  work.— S<^  articles  2i».  21  and  22  of  book  tscHlr. 
Jl.  Bastanl  tyi>e. — Se<^  nrtieles  2S  an<l  2*.»  of  lMH>k  scale, 

4.  Work  done  by  the  hour  shall  be  charged  at  the  rate  of  iW  cents  per  hour: 
and  all  time  wnsuuuM  In  waiting  for  c*»py  after  7  p.  m.  Mtinll  be  KluiilBrt} 
charged.  For  fraetUms  of  hours  the  clairge  shall  t>e  as  follows:  For  ton  ini» 
ules  and  not  exixHHlIng  twenty,  oiie-fourtb  hour:  over  twenty  and  not  exevt^iXtaf 
thirty-flve  minutes,  one-half  hour;  over  tbiriy-flve  and  not  exceeding  fifty  rate- 
uti»s.  thnM^fourtbs  hour;   i»ver  fifty  minutes,  one  hour. 

*..  At  least  two  (•onse<'utive  hours*  composition  shnll  be  supplied  betwtarii  tbe 
hours  of  2  antl  t»  p.  ni. 

I  ,Vo/*\-  In  ('onsldenition  that  the  otn<v>  in  whi*'h  the  olflt'lal  debate*  of  Con- 
gre*!8  art?  printed  can  not  obtain  the  o>py  until  the  IbMi^o  »f  Congress  ndjoonk 
and  the  reporters'  notes  are  written  out,  the  proprietor  thereof  shnll  bare  the 
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pHrllege  of  (ximmuting  nil  time  for  waiting  nud  afternoon  copy  by  payiiiK  1'* 
cents  per  1,000  ems  over  and  above  the  foregoing  scale:  Provided^  That  such 
system  shall  continue  throuKhout  each  session  of  Congress.  I 

(i.  A  (-ut  or  ster«H)tj'pe  plHte.  whether  conjplete  in  Itself  or  not,  l)elongs  to  the 
coni|M>sitor. 

7.  On  each  and  every  occasion  when  a  man.  after  having  loft  the  otDce  for  the 
niglit,  shall  he  recalled  to  work  before  10  a.  m..  $1  extra  shall  be  rharginl. 

8.  All  matter  set  for  iiewspniici-s  duriut;  the  week,  whether  puhllshoil  or  not. 
shall  l)e  pluceil  iiikmi  the  compositors'  bills  and  paid  for  at  the  end  of  the  week, 
or  at  whatever  time  may  be  Ri.»eclt1ed  for  the  closing  at  the  weekly  bill«. 

D,  A  mtijorily  of  the  hands  in  each  newspuiH*r  uttlce  Hhull  regulate  all  matters 
in  relation  to  departments  or  other  fat  nnUter.  subject  to  the  approval  of  the 
employer,  but  no  i>opy  shall  be  culled  except  under  such  reKulutiou. 

10-  Comixjsltors  to  correct  one  proof. 


EVENING  PAPERS. 


1.  Com[>osltor8  on  evening  papern  shall  In  all  cases  work  by  the  piece,  and 
have  at  least  six  consecutive  hours'  composition  each  day;  and  if  at  any  time 
they  nuiy  lie  fompetle<l  to  wait  for  copy  they  shall  be  paid  at  the  rate  nf  fiO 
rents  iMT  hour — frariiuns  of  hours  to  be  charged  as  prescrll>ed  In  article  4  of 
morning  newsjiai>er  scale. 

2.  ArtirlcH  1,  2.  3.  0.  8,  9,  and  10  of  the  scale  for  morning  iMiwrs  shall  apply 
to  evening  papers. 


RECENT  REPORTS  OF  STATE  BUREAUS  OF  LABOR  STATISTICS, 

COLORADO. 

Ninth  Biennial  Report  of  the  Bureau  of  Labor  SiatistieJt  of  the  ^Wr 
of  Colorado^  1903-4.  W.  H.  Montgomery,  Deputy  Commissionff. 
299  pp. 

Among  the  most  important  subjects  presented  in  the  five  cliapiw^ 
of  (his  report  art?  colleetion  of  wages,  (he  eight-hour  question,  wa^ 
and  oopt  i>f  living,  strikes.  Inokonts,  iind  boycotts,  labor  organ izaticmi, 
raih'oati  hilior,  iind  coal  produt'tion. 

CoLi.KcTidN  OF  Wages. — The  collection  of  wa|fes  due  emplovoK 
where  the  claim  was  wo  small  (hat  it  did  not  justify'  the  payment  of 
an  attorney's  fee,  or  wlien  the  plaintiff  was  unable  to  advanrc 
enough  iiuvnev  for  the  payment  of  a  docket  fee,  was  one  of  the  datie? 
performed  by  the  State  labor  hnrean  officials  during  the  past  sii 
years.  For  a  i>eriod  of  *>*2  months,  covering  1903  and  most  of  15KH 
claims  ngp'egating  $;^r»,r»l*7.i;i  were  filed,  and  collections  or  sett^ 
ments  an>onnting  to  $1.5,72."^. 3S)  were  made,  thus  showing^  colleclionfi 
or  satisfactory  settlement  made  wjierehy  43  per  cent  of  the  aggn^te 
anjount  of  all  claims  filed  was  recovered. 

TuE  EioHT-uorR  QrKSTioN. — This  division  of  the  report  reconis 
the  efforts  made  on  the  part  of  orpuiized  labor  looking  to  the  esiab- 
lishmeiU  by  law  of  an  eight-hour  day  in  underground  mines  and 
tmdergronnd  workings;  also,  there  is  a  reprodnction  of  the  eight- 
hour  law  for  the  employment  of  women  and  cJiihlren  passed  at  the 
V.)0:\  session  of  (he  State  legislatniv. 

Waoes  A\n  Cost  of  Livino. — Under  "Wages"  is  prei=«'ntefl  a 
sche<liile  of  the  rates  paid  in  110  selected  occupations.  Few  changfs 
in  average  rates  have  taken  place  during  the  past  two  years.  Under 
"  Cost  of  living  "  are  given  the  retail  prices  of  53  articles  of  houHeholil 
nse  (food,  fuel,  etc.)  in  Ifi  cities  and  towns  located  in  as  many  dif- 
ferent counties  of  the  State, 

Strikes,  Ij^ickui  ts,  and  Boycxnrs. — An  extended  account  is  given 
of  each  of  the  great  lab<»r  disputes  occurring  in  the  Slate  during  th« 
years  ll>0:i  artd  1!K)4.  Wliile  the  strikes  in  Colorado  during  the  two 
years  have  U^en  fewer  in  number  than  for  the  previous  biennial 
period,  their  magnitude,  cost,  and  far-reaching  influences  have  be«i 
ho  great  as  t<i  attract  national  attention,  particularh'  the  great  strikes 
of  i!ie  metalliferous  miners  and  of  the  coal  miners. 

L.\BOR  Orcamzations. — Under  this  title  are  given  the  name.  loca- 
tion. memWrship,  etc.,  of  the  various  labor  unions  of  the  State, 
1034 


KEPORTS   OP   STATE   BUBEAT76   OF  LABOR COLORADO, 


1035 


[together  with  an  account  of  several  federated  bodie^j.  The  returns 
received  show  for  the  State  16  trades  assenihlies,  building  trades 
[councils,  etc;  3.57  labor  unions,  with  a  menilfership  of  44,841,  and  54 
I  railroad  organizations,  with  a  menil>ership  of  4,496,  making  a  total 
[of  427  organizations,  with  a  mendjership  of  49,;i37. 

Kailriiau  Labor. — For  the  fiscal  year  entling  in  1904  the  ste-ani 
railroads  of  the  State  reported  the  number  of  employees  of  all  classes 
as  10,258,  to  whom  were  paid  in  wages  the  sum  of  $10.0(>4,S01.  There 
were  (Jtiii  employee,N  injureil  during  the  year,  the  injuries  of  21  result- 
ing fatally. 

(\>AL  pRoi)u<TioN. — The  H>0  mines  in  operation  in  the  State  during 
1903  produced  7,800,i)tJ4  tons  of  coal  and  gave  employment  at  the 
mines  to  10^90  people.  There  were  150  accidents,  of  which  40  were 
fatal,  thus  making  1  fatal  accident  to  195,017  tons  of  coal  mined  and 
1  nonfatal  accident  to  70.915  tons  mined.  It  is  estimated  tliat  in 
consequence  of  strikes  the  production  of  coal  was  lessened  for  the 
year  by  1,200,000  tons. 

OREGON. 

First  Biennial  Report  of  the  Bureau  of  Labor  Statistics  of  tke  State 
of  On'(fon.  1903-4,     O.  P.  Iloff,  Commissioner.     lt;4  pp. 

The  Oregon  bureau  of  lalior  statistics  and  the  office  of  insjjector  of 
factories  and  workshops  were  (*strtblished  by  an  act  of  the  legislature 
approved  February  24,  1903.  The  pre.sent  report,  the  first  biennial 
issued  by  the  bureau,  j>resents  a  large  variety  of  subjects  pertaining 
directly  and  indirectly  to  lalK»r. 

LARtiR  Laws  anu  Decisuins  of  Courts. — This  consists,  principally, 
of  a  reproduction  of  the  laws  relating  to  labor  enacted  by  the  State 
Ifgislatiire  at  its  session  in  190;i,  and  a  decision  of  the  supreme  court 
iji  1904  respecting  the  validity  of  the  barlx>rs'  act. 

Labor  Oroanizations. — Reports  were  received  from  94  unions, 
)iaving  a  total  meml>crship  of  7,676,  giving  date  of  organization, 
membership  of  each  union,  niendTersbip  fees,  monthly  dues,  strike, 
sick  and  funeral  benefits,  wages  and  honrs  of  labor,  number  of  mem- 
lM*rs  idle,  etc. 

Strikes  and  Ixh-koi^ts. — Brief  accounts  are  given  of  10  strikes 
and  2  lockotits  that  occurred  in  the  State  Ijetween  Jtme  1,  1903,  and 
Septemlx^r  30.  1901. 

iNnrsTRiKs. — Reports  from  various  manufacturing,  agricultural, 
transportation,  and  other  industries  of  the  State  present  capital  and 
output,  wages  and  hours  of  labor,  number  of  employees,  and  miscel- 
laneous data. 

MiscELLANEors. — Other  subjects  given  consideration  in  the  report 
are  convict  labor,  Chinese  and  Japanese,  cloraestic  help,  sailor  ship- 
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ping.  etc..  and  for  ruch  county  of  th<>  State  an  ncrount  of  its  phliiBl 
»sl>j*ct>i,  products  resources,  transportation  facilities,  wages  paid  fuB 
and  common  labor,  and  variou**  additional  itBOSB  of  geoenl  iftfonto^ ' 
lion. 

PENNSYLVANLA. 

Annual  Report  of  the  Serr^t-ary  of  Internal  AffairM  of  the  Comm^ 
wealth  of  Prnn^ifhwiiu.  Vol.  XXXJ,  15K):J.  Part  III,  Indnsinil 
.Statistic.     Rolwrt  C.  Blair,  Chief  of  Bureau.     489  pp- 

The  erubject^i  following  are  prvisented  in  this  report :  Hijaorr  nf 
tbe  organization  of  the  bureau  of  statistics,  GO  pages;  compantur 
stiuistics  of  nianufaoturt»s.  3ir.  pages;  statistics  of  iron,  st**'!,  ami  im 
plate  production,  22  puge^;  statistics  of  coal  minin|^,  12  pagen;  lata 
htntisticH,  21  pages;  organizeil  labor,  23  pages;  directories  of  pie 
inth  ftirnaces,  Kteel  and  rolling  millis.  and  tin-plate  plants,  7  pagcf. 

lllHlXmy    OF   THE   OkuANIZATIUN    or   T11£    BuRKAU     or    STATUmCB.- 

llnder  this  title  is  given  a  history  of  the  Pennsylvania  bureau  uf 
labor  statistics,  based  on  official  records,  from  the  time  of  its  or^ni 
zation,  in  1872,  to  the  year  U)()8,  together  with  a  list  of  the  chiefs  (rf 
the  bun^au  and  a  summary  of  the  contents  of  the  annual  re|Kirti^  fito; 

1872  to  iixa. 

STATittTics  OF  Manufactttrbs. — ^Thls  chapter  contains  a  series  of 
statistiral  tables  showing,  in  detail,  for  each  of  84  mannfacturiii|: 

itulustries,  tin*  cost  of  prodiirtion,  fniijloyiiient,  wages,  nnd  other  data 
as  reported  by  IM  iileiitKiil  establishments  for  each  of  the  yean*  18W 
to  1003.     The  fcjllowing  is  a  summary  of  the  more  important  data: 

COMI'AUATIVK    BTAT18T1C8   OF   T.'U    II»ENTIOAL   MANUFACTUBINO    BSTABLISir 
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REPORTS    OF  STATE    BtTRllATTS   OF   TABOR — FEWNSYLVAIHA. 

Tr<in,  Steel,  and  Tin-Piate  Production. — The  stutoments  follow- 
\n*r  present  the  principal  dflt4i  for  lf>03  in  the  production  of  pig  iron, 
.stet'I,  rolled  iron  and  steel,  and  tin  plate: 

PIO    IBOM. 

Capital  invested $102,(5(52,941 

GroKs  tons  of  productiou 8,  181.  B52 

Uealizi'd   value $131,775,013 

Value  of  twslo  material $a3.  888.  4;S0 

Avorajce  days  In  oppratJon 307 

NunilHT  of  workiiieu  employed - UK  012 

Aff^repate  wns^  padl $10,  ^(G.  1S>6 

AvoraKO  yearly  earuiii>:H $tVlt».  45 

Average  daily  wages ....  $2.05 

Cost  of  labor  i»er  ton $1.33 

Tonnage  i>er  man  iH>r  day.-^^ _,__„,__,„__^__^ 1.  57 


Gross  tons  of  i>roductlon : 

Bertwrner    

OiK'ii-lii'artli,  lU'ld  prooeas 

Oi)euliearth,  busk-  process 

Crucible  and  other  processes. 

Total   


8TSCL. 


3,914,806 

IK'^  440 

3.437.  1 14 

77.540 

8. 31W.  900 


BUXBD  noif   AND   BTKEL. 

Capital  invested $262. 1(V2.  4TO 


Gross  tons  of  prodnction : 

nails   

Iron  and  steel  Ktructnral  shapes 

Cut  tiails  and  spikes 

PlateH  and  sbeetH  (including  black  plate  for  tinning) . 
Other  roliwl  products . ^_, 


Total 


1. 125,  751 
l.«Xll.87G 
33,509 
1.IW9.824 
4,  5iM,  401 

8.  385.  3*51 


Value  of  product  <not  including  the  tin-plate  works) $326,321,632 

Adult   workmen  employed    (not  including  those  In  the  tin-plate 

works)    96.232 

Aggregate  wages  paid  adult  workmen $64,414.  171 

Average  days  in  operation.^ 2!H1 

Average  yearly  earnlngH  of  adult  workmen $r»5.~».  74 

Average  daily  wages  of  adult  workmen $2.20 

Average  value  |M*r  ton . .^ $40.24 

Cost  of  labor  per  ton $7,97 

TIN    PLATE    (BL&CK-PLATK   WORKS). 

Capital  invested  (10  plants) $7,042,754 


Pounds  of  production  of  black  plate : 

Tinne<l    517.01."..  OKI 

Not  tinned fiO.  218.  231 


Total   577.233,312 
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Vnliit*  of  iir<Mlur(  ...   

Workmi'ii  employed 

AjSKrt*K»l<?  wa»r<'«  imU\ 

Avcrufire  dii.VK  In  iiiKTiitlon. 
Av^TiiK^  yciirly  eiiri)lng« — 
AvoruKi?  dully   wuKt*H 


TIN   PLATK    (DIPPING   WC^KA). 


HA 


I 


<'ni>ltiil  InveHtwl  (4  plantH) imti| 

PoundH  !»f  |ipMUu*t1on  of  tlu  nud  teme  plate 3?.tl&CI 

\'altu'  4>f  pnKluct |1,90P.V 

Worknu'ii    nnploytil K  I 

AnKf''*f»t<*  waj:*'«  pflW — flCLfll 

Avonijft?  diiys  \n  oiMTiitlon — __— .- -  X 

Avt.'niK<*  y<**uiy  iniriiiiigH $17*11: 

Averugo  dnlly  wagw $1.5 

Statistkh  of  (V)ai.  Mtninu. — III    the  table  following  are  pnssetiUid 

statistics  of  the  anihnicito  and  bituminous  coal   operations  for  tlti 
year  ll)0:i. 

ANTHRACITE  AND  BITCUINOUS  COAL  OPERATIONS.    1009. 


ItMDl. 


Namberof  minealnoperatiaii 

Minora . . 

IiwMo  workmen 

Outiildo  workmen 

AirirrvtfKto  wagw  paid  to  mlnflnt.  

Agff»gftt«  w»|tee  ]Mid  to  liufde  workmen  .. 
Anrr«inite  wara  paid  to  oataido  workmon . 

Aromgo  days  la  operation 

Aroraffe  yearly  vamlngn  (all  eniployeea) ... 

Aroratfu  vearly  ««rnlnin  (Tulnera  only) 

AToracTH  (lailv  wiiu(«  (all  omployeva) 

ATuraKi^dnlty  whuoh  tulni*raoa]y) 

Nnm>K»r  "f  toim  milled _ 

Market  vulno  of  ppMlurt  on  iHwrd  cart...... 

MAt'k»t  vnlu*>  of  iir.MlnL't  nt  mirtf^tt 

AviTmf"  toiiM  luitn'tl  |i«r  man  (h-r  year 

Atcpiujo  toiiH  miDod  iH*r  man  p«>r  day  ....... 

NuiiiImt  i>f  coko  ovens 

Toiu  of  oual  ookod 


AntlurAdte  \ 


tter 

87.  OU 
e7.74] 

ftrt. I7D 

kH),  H44(.  470 

237 
t4U1.4S 
iTUl.tl 

64.SgR,IIBt 
flfil.277,W7 


^Kn.m 


ifij 


^         H'O 


"  Not  reported. 

In  atMition  (o  the  above  there  were  obtained  from  34  plant' 
8,702,478  tons  of  washery  coal  (coal  washed  from  culm  bank^  at  iJie 
mines),  vulned  at  $*i.r>r.:^,r>27,  ntul  giving  employment  to  1,7I3  work 
jM'opIe,  whose  yearly  eiirnitigs  averagf»d  ^07.74;  further,  thein?  were 
177,5*28  tons  of  eonl,  valued  at  $ir)7,4r>0,  dredged  from  ihii  Su«quf- 
hninia  and  Schuylkill  rivers  and  their  tributaries,  giving  cmplovment 
lo  .SI 7  work  peoples  to  whom  was  paid  $(tS,8*,)0  in  wages. 

LABon  Statiaticb. — In  lf)03  returns  from  706  manufacturing  es- 
tahlislunents,  euibraeing  H4  industries  and  employing  201, S*.*).")  work 
people,  showed  10,700  people  as  owning  their  hon)es»  and  those  Hunt- 
ing as  paying  an  average  rental  of  $112  per  annum.  The  average 
H-orking  hours  per  week  were  58,     In  a  special  return  for  textile  labor 
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ill  the  city  of  Philadelphia  415  textile  establishments,  with  an  inve^sted 
capital  of  ^7,572,545,  reported  a  total  of  2S,C)2H  employees,  to  whom 
was  paid  for  270  days  $Il,(>43,r)0r>  in  wagi»s;  007  employees  owned 
their  homes,  and  those  renting  paid  an  average  rental  of  $14D  per  an- 
num. There  were  37  dyeing  and  finishing  establishments,  which  paid 
for  2G1  days  $012,936  in  wages  to  1,4(31  employees;  71  employees 
owned  their  homes,  and  those  renting  paid  au  average  rental  of  $143 
j»er  annum. 

Returns  from  110  anthracite  coal  mining  companies  gave  4,887 
emplo3^ees  as  owning  their  homes,  and  those  renting  as  paying  an 
average  i*ental  of  $70  per  annum.  Iloturns  from  480  bituminous  t-oal 
mining  companies  giive  0,428  employees  as  owning  their  homes,  and 
those  riMiting  as  paying  an  average  rental  of  $68  per  annum. 

OicoANiZEO  Labor. — The  year  1003  marked  the  beginning,  by  the 
Pennsvlvan'a  labor  bureau,  of  the  collection  of  statistics  of  or'ranizcd 
labor.  During  the  year  returns  wci-c  sei'ured  from  a  limited  number 
of  organizations,  giving  membership,  nationality  of  members,  working 
hours,  wages,  causes  of  idleness,  strike  data,  etc.  It  is  the  purpose 
of  Uie  bureau  to  continue  each  year  hereafter  the  collection  of  statis- 
tics pertaining  to  organized  labor. 

WASHINGTON. 

Fourth  Biennial  Report  of  the  Bureau  of  Labor  of  the  State  of 
M'aMhington^  IDOJ-If.     William  Blackman,  Conmiissioner.     200  pp. 

Following  a  general  report  of  the  commissioner  of  lal>or.  giving  a 
summary  of  the  operations  of  the  btireau  for  the  years  1903  and  1001, 
the  sTd)jects  presented  in  detail  are:  Strikes,  IfK'konts.  and  boycotts, 
29  pages;  urbitration  and  conciliation,  45  pages;  accidents  to  labor, 
21  pages;  organized  labor*  24  pages;  wage-earners,  14  pages;  viola- 
tions of  labor  laws  and  cf»urt  decisions,  24  p«ges;  conditions  of  farm 
labor,  3  pages;  steam  railroads  an<l  street  railways,  11  pages;  the 
lumber  industry,  4  pages;  the  mess-house  system,  26  pages;  employ- 
ment oflices,  11  pages;  immigration  statistics,  7  pages;  labor  and 
education,  31  pages. 

STniKES,  IjOckouts,  and  BoycoTTS. — Accounts,  arranged  chrono- 
logically, of  the  labor  disputes  taking  place  in  the  State  cluring  1003 
and  1004  are  presented  under  this  title.  Under  the  title  following — 
Arbitration  and  conciliation — are  presented  the  results  of  the  efforts 
of  the  State  coinndssioner  of  labor  in  the  settlement,  when  called 
upon,  of  labor  difficulties.  It  is  stated  that  in  most  easels  success 
attended  the  efforts  to  bring  about  harmony  between  employer  and 
employee, 

AcriUKNTs  TO  KvBOR. — Tliis  consists  of  a  list,  such  as  could  l>e 
obtained  by  tlie  labor  bureau,  of  accidents  ttiid  injuries  to  the  mill, 
factory,  and  logging-camp  employees  of  the  State^  from.  IWaew^ 


I 


lfM>J,  to  Octol>or,  19()4.  Diu-inp:  the  jx^riod  2^  nccidcnti  wm  ^W 
\nn'it*i]^  <if  which  70  mciv  fatai,  77  serious,  and  72  slight.  <>f  All 
total,  iH)  occnwod  in  tho  woods  iiir>on^  the  loggers.  I 

ChtaANixen  Laaor. — R<>turas  from   S3   unions;,    with   nn  ilflptpbl 

mcnilK«rBhi[>  of  7,403,  ^ve  statistics  relative  to  date  of  orgiaiiiti^l 

iniliHtion  fees,  dues,  strike,  sick,  nnd  funei-al  benefits;,  lK>uni  ofkbcl 

■miEfr^s,  rules  i^oveming  apprenticeship,  etc     As  Ihere  «n?  ftliont  Sfc  I 

^uly  organized  liibor  unions  in  the  State,  tlie  total  meniberphip  Ueo- 1 

rtmted  to  iipproxiniate  22,500.  I 

Wace-eakxers. — Tlie  residt  of  a  canvaas  of  100  wftg^-earmr*^  ny- 1 
re:-en(ii(ix'e  of  t\^  oerupations,  in  12  cities  of  the  State  i**  bcc»  p»f 
omited.  Their  average  rate  of  wages  per  day  was  $3.^;  ai^n^  ' 
income  jmt  j-ear,  $769.79;  average  er]>enditure  |K»r  year,  $GG9.4<L  0( 
the  uund>er  canvnssed,  40  f>er  cent  owned  their  homes,  50  p^  r-w 
HMded  at  an  average  rental  of  $12.4*'  per  month,  nri<l  10  |jit  cm 
hoariietl  at  an  average  ex|>ense  of  $5.88  per  week  ;  <U)  |>er  cptU  of  (^ 
total  repf>rte<l  yearly  tmvings  which  averaged  $202.92  j>er  indindtiil 
The  number  of  liourr;  constituting  a  day's  work  averjjge<]  ^.*>:  xW 
da}-s  of  cntploym<*nt  per  year,  973.5, 

Violations  of  Labor  Laws,  and  Cornr  Dfcwtons.— AtM-rMinu  %tr 
given  of  infractions  of  tlu?  ten-hour  law  ivliUing  to  the  omph)yta«a 
of  females,  the  eightdiour  law  for  lalH)r  on  puhlic  work,  the  l*^ 
shop  insi>e<«tiou  law,  and  the  ehild-hd>or  law,  together  with  the  attioR 
Uiki^n  l»y  the  State  hd»ur  eonitnissiofier  on  the  Bame.  This  h  fol 
lowwl  by  court  decisunia  lx»aring  on  the  constitutioiiulily  of  tin- 
eight-liour  law. 

(VtNDiTioNH  OF  Farai  Labor. — Ab  develojicd  l*y  this  inqairVr  lb« 
average  wages  per  da^'  for  farm  lalxir  were  $L35,  except  in  hanre* 
time,  when  thry  averaged  $2.01:  (lie  average  |H»r  iiionlh,  ???L\2r»;  (b 
average  j>er  d»\  for  uum  ajid  (earn,  $2,S0i.  In  thest*  avi-m^t  l<o«ri 
and  shelter  for  man  and  team  are  included. 

Steam  and  Sraictrr  Hailwav  Laikir. — I"^nder  '' Stcjini  nijlro*d*" 
id  presented  ihe  ouinln'r  of  enipl<»yees  in  each  department,  hours  of 
labor  per  day,  days  of  labor  per  month,  and  rate  of  wa^et^  per  dtr 
for  each  of  si.\  lines  of  the  State,  and  under  "  Street  railway.^**  simi- 
lar data  fur  cueh  of  nine  linc«i. 

The  Miasfi-IIursE  Svstem. — Uuder  this  title  is  presented  tlicrcconl 
of  an  inquiry  made  by  the  State  commissioner  of  labor  at  the  insli^- 
tion  of  various  ]al>or  unioub,  relative  to  the  mann<-r  in  which  lumhiT 
mil!  comjjanies  conduct  their  bunk  hout^cs  and  boarding  huui^es,  com- 
tuonly  called  "  mess  hoiises,"  antl  to  the  methods  adopted  by  the 
employment  agencies  putri»niz«Hl  by  the  companies. 

Empia)Vmknt  OrricEs. — Acoording  to  the  report  of  the  city  lalmr 
<Minimi»sioner  during  ]l)0:i  iJii-r*'  were  2^.841  j)osition^  fui  '  "  "  '  ilie 
public  employment  oflice  of  Seattle,    Tlie  re]>or(  also  oo:  ^''^ 

^onti  na  to  legislative  action  regididjaft  private  employment  u£«*nch:s. 
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LiAfiait  AND  EortATioN. — This  cJiapliT  consists  of  reports  of  ad- 
Pilresde*^  on  tixLs  topic,  together  with  rejxirts  of  the  ilisous:?ion  ou  the 
fHacne,  niade  «t  the.  tweatit»th  Auiiual  ooiiveution  of  the  Association  of 
iXAbor  Bureau  Officials. 

WEST  VIRGINIA. 

£Ufhth   /lit.tmial  Beport  of  the  Bureau   of  Lab&r.     1&03-1     L  V. 


Harton,  Commisioner. 


2!22  pp. 


I 
1 
I 


The  five  chapters  wi  this  n»port  treat  of  the  following  subjects- 
Statistics  of  manufactures,  32  pages;  new  induslries,  43  pages;  fac- 
tory in!^i>ecti(»n,  15  pa^s;  frot*  pulilic  employment  bureau*  4  pages; 
labt;r  hnvs,  court  decisions,  etc.,  10r»  pages. 

Statistics  of  Manttacti'rks. — ^This  subject  is  presented  in  a  series 
of  tables  showing,  by  industries,  the  nmulKU'  of  persons  employed 
January  1,  ll»03,  and  January  1,  lt>04,  vith  per  cent  of  increase  or 
decrease,  number  of  weelcs  in  operation  during  11)03,  daily  hours  of 
labor,  and  amount  paid  in  wages  in  the  different  industries,  with  per 
cent  of  increase  or  decrease  in  wa^  rates.  In  the  presentation  sta- 
tistics are  g^^'en  for  400  est^iblislmients,  and  the  following  table  sum- 
marizes the  facts  shown : 

CONDITIONS   IN   400  INDFRTRIAL  ESTABLISHMCNTfi  m^lNO   inea. 


ludostrlaa. 
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Ice , 

Iron,  steel,  and  tin  plate 

Leather  gooda  ........ 

Lnniher 

Mattrr4»es 

Pfittery , 

Priti  ting  sod  bookbinding 

Textiles 

TobaccMJ 

Wood  palp  and  paper 

HiBfvUoneoQs 

Total 


Eatab- 
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Neav  Industries. — This  chapter  enumerates  the  industrial  estab- 
lishments opened  in  the  State  during  1902  and  1903,  giving  name, 
location,  capital  invested,  wages  paid  monthly,  and  number  employed, 
by  sex.  There  were  564  such  establishments,  with  an  invested  capi- 
tal of  $42,720,629.  The  establishments  employed  17,089  persons,  to 
whom  was  paid  monthly  an  aggi'egate  of  $738,368  in  wages.  This  is 
an  increase  of  55.8  per  cent  over  the  number  of  new  establishments 
opened  during  the  years  1900  and  1901. 

Free  Public  Employment  Bureau. — For  the  two  years  ending 
May  15,  1901,  there  were  4,379  applications  for  employment  filed, 
3,961  by  males  and  418  by  females;  during  the  same  period  there  were 
5,977  applications  for  help  filed,  5,028  for  male  help  and  949  for 
female  help.  There  were  3,751  situations  secured,  3,379  for  males 
and  372  for  females. 

Labor  Laavs,  Court  Decisions,  etc. — This  chapter  embraces  the 
following  subjects:  All  laws  of  the  State  pertaining  to  labor,  and 
court  decisions  affecting  the  same;  the  enforcement  of  labor  laws; 
a  consideration  of  the  child-labor  question ;  solving  the  labor  problem, 
as  discussed  before  the  National  Convention  of  Employers  and  Em- 
ployees, held  in  Minneapolis,  September,  1902;  a  list  of  the  States 
in  which  Labor  Day  is  now  a  legal  holiday,  and  a  dironology  of 
bureaus  of  labor  statistics. 


STATISTICS    OP    MAHUFACTURES    IN    MASSACHUSETTS: 
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The  Annual  Statintiri<  of  Manttfatturefi^  1903.  Eighteenth  R(*port» 
iv,  78  pp.  (Issued  by  the  Bureau  of  Statistics  of  Labor,  Charle^i  F. 
Pidgin,  Chief.) 

Statistics  are  presented  for  4,(»73  identical  establishments  covering 
each  of  the  years  lOO-J  and  lt)03,  and  include  the  number  of  private 
firms,  corporations,  and  industrial  coiiibination.s;  nuniher  of  partners 
in  firms  and  storkhohlers  in  corporutions,  by  sex,  etc.:  capital  in- 
vested, ctist  of  nuiteriah  vaUie  of  ])roduct,  highest,  lowest,  and  average 
nund)er  of  jiersons  employed,  and  aggregates  l>y  months;  total  wages 
paiti  during  each  year,  and  average  yearly  earnings;  classified  weekly 
wages  in  S4*Iecte*l  industries,  by  S4»x  and  age,  and  days  in  operation 
during  each  year,  an<i  proportion  of  business  done.  Seventy-nine 
classiHed  iuthistries  are  repres(Mit<nl. 

In  the  table  following  the  principal  facts  as  to  ownership  appear: 

FIBM8.  CORPORATIONS.  AND  INDUSTRIAL  COMBINATIONS.  AND  PARTNKItS  AND 

8T0<;Kuor,i>i;as  in  4,«73  ihextu'al  establishments.  10O2  AND  iwa. 


Yeor. 

Finns. 

Oorpom- 

tionk. 

Indtu- 

triAl 

oomfai- 

natloita. 

nera. 

Stock, 
holder*. 

AverftKe 
imrtQerB 
toAOrxii. 

Avormge 
stookbold- 
in*stoacor- 

poration. 

190C 

B,1U 
8.065 

1,878 
i;4S4 

83 
U 

4.M5 
4,6H5 

&8,448 

L&6 

38.99 

una 

3a.S 

The  point  of  greatest  interest  shown  by  the  above  table  is  the  taking 
over  of  establishments  from  control  by  tirnis  to  control  by  corporations 
and  the  conseipieiit  decrease  of  partners  and  increase  of  stoekholders. 

The  table  following  prestMits  statistics  separately  f(*r  0  principal 
industries,  in  uggi-egate  for  70  other  industries,  iuul  totals  for  the  70 
industries  rejwrted  on  for  the  years  190^  and  1903 : 

STATISTICS  OF  MANtKAm^ttES.   1002  AND  190ft. 
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539,988,874 
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8TATIKTICH  OP  MAXTTFACTUBEBL  1908  ANP   t^OSt — CMBftizdaC 


ludiuKrlM. 


<'..'.  _ 
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•PrrroiUM!. 

In  BmH^ral  of  the  itecos  shoivn  in  tlu»  table  Uierc  is  tppamt  t 
falling  t>it  for  the  yi^ar  190:^  as  oompftred  with  tiie  ]»reTioi»  vtv. 
thoiijirh  tlio  totals  in  each  inslatice  tHiow  a  fniin.  With  the  essqte 
(»f  11  Rmall  ili'^'nMtHt*  in  r^pitnl  invostiH]  iu  tlic  IxkK  mul  >ihoe  indtttn, 
(liat  indu^str}'  and  the  leather  industry  show^  on  the  whole,  grealer 
gains  thnii  i\u\  tif  ihv  others. 

TIh"  trtl>lr  foilowiiij;?  pit'^t'nt.s  data  relative  to  etnplnwcB,  caraia^ 
and  days  iii  o{K-rHticMu  thr  c!^id«1i!^hmezits  c(^]i£i<lonM.i  lx'iii|f  the  saaa 
a«  ill  iiw  jmKx*tlu\g  table: 

AVKUAta:  XrMnKK  of   i:MI*lAn'RE».  AVERArSK  YKAId.Y    KAKNIKOOL  AIO*  AHI^ 

\*;i:  HAYS  IN  ornuATiox  in  it  rniNrirAi.  imh«tru:s.  onTKB  iJiiU'wiaaR 

AM*  IN  ALL  INUt^STBIKS.  inu2  ANt>  1»03. 
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31        S.» 
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Tlir  table  dkinrs  that  in  th^*  of  tbr  priDripal  ii>dm'4iies> 
goodsy  paiMTf  sad  wccstrd  goads,  tbov  n>  a  dei-Rue  ia  Ar  ; 
nmnber  of  efuphmes  in  IMS  as  oompaivd  with  IMS;  liaa 
indufiCries  therr  was  an  incxTasr  of  X:^  per  oeul;  in  t««  «#  4 
cipal  indastnesi  meuk  and  mauDk  gDods  and  vKvsted 
vras  a  daarvaar  is  apen^  ^-variy  aamiags  in  1903  as 
«i  for  aU  ViiAu;^\T\cb  xibMMne^  ^Sh.  vkmx^a^  «a  ^ 
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of  the  leadi 


indi 


there 


dot- 


reniE 


day 


sines  tliere  was 
opt^nUiou  ju  IW*'»  as  company 
decniasi*  of  1.05  per  ceiiL 

The  fuUowing;  tables  show  the  uundxT  and  per  cent  of  cin|ilv)ye.i^ 
earning  the  iiidicatcKl  weelil^'  wages.  Enipluyees  aiv  sepuraled  into 
tlu*eo  groups,  namely:  Adult  males,  a<lult  feiimlejs,  and  yuuug  persons 
of  both  sexe.s  under  '21  years  of  age.  The  numlx^r  of  employees  given 
is  the  nunilxT  reported  in  eacli  industry  for  the  weeJc  showing  tJie 
largeojt  number  of  employees,  and  does  not,  therefore,  agree  with  tho 
luanber  shown  in  the  preceding  table. 
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From  the  above  tables  it  appears  that  in  the  TD  indnstries  con- 
sidered lliere  wcjt;  17,4GH  mort*  wage-earners  employed  in  1903  than 
in  1902.  Under  each  wage  chisi;  Uiere  was  an  increase  in  the  number 
employe<l,  except  in  tlie  first  or  lowest  class,  where  there  was  a  decrease. 

Of  tl«?  total  numl)i'r  of  wage-earners  employwh  ;»0.2S  per  cent  in 
1903  received  $9  or  over  per  week,  as  oom[>aivd  with  48.93  \>er  cent 


1046 


BULLETIN    OF   THE    BUREAU    OF 


in  10O2,  III  15)02  {\w  young  jx^n^ons  employed  iit  vrages  und(*r$5prr| 
wwk  wei-e  43.10  per  cent  of  the  total  of  yoinig  peixm:^  cmfil»votl 
while  thoM^  in  I!K»;^  vnipl(»yo<1  at  wage's  iitkUt  $5  i>cr  wc«»k  were  41.V  I 
])er  ct'iit  of  the  t(»(ul.  Of  ihf  total  mliiU  foiiialc-s,  7'J!.-'i3  pr  crnl  is  I 
1902  wero  employed  at  wageN  of  $5  or  under  $10  per  \refk,  whilr  a  I 
IDO;^  id  (his  ysn^v  rluss  74.15  jut  cent  >v4'ix»  eniployoil.  In  11^2  tU  I 
adult  mak's  who  ircvived  $i>  or  over  \wr  woi-k  wcTe  01^43  jmt  n-ntM' 
the  total  adnlt  males,  while  in  11»03  the  iHTwnln^e  was  71J32. 

In  ihe  taldcs  previously  pirsoiitiMl  valiK'  of  pcoods   nia*le  or  wort  | 
done  lias  iiu'hi*UMl  not  only  the  u<Uled  value  rt'^^iiltin^  from  the  |>nK 
esses  of  the  imluHtry  con^idei-ed,  but  the  original  cost  of  matrriti » 
well.     In  onlor  ti»  show  the  actual  rrsult  <»f  the  pnitlin'tlve  fonn'siti 
the  industry,  the  element  of  eosl  of  material  nJiisl  be  iltMhirte^l  fn-ti; 
the  total  value  of  product;  tlie  reuuiinder  will  show  only  the  in*l«*4n 
])nK]nct,  i)r  the  new  vuhies  created.     This  has  l>eeii  clone  in  ihr  vtl^ 
of  the,  nine  k'ading  industries,  and  the  anumnt  of  iinlnstry  i>r(Mi'Mt 
per  $1,000  of  capital  and  per  employee  has  boen  computed;  also  llw 
divi>ioii  of  intluslry  product  In'tweeu  the  wage   fund   and   Ihe  fuml 
devoted  to  other  cx|K'nses,  as  freight,  insurance,  interest,  n»nt,  com- 
missions, salarit^,  etc.,  and  to  profit,  these  last  items  IxMng  grouped 
as  '*  Profit  and  loiuor  ex|>enses/'    The  results  appear  in  the  table  fol- 
lowing; 

INDT'STKY  IMtonrcT,  WA<!K8,  ASH  PROFIT  ANn  ESI'ENSES  IN   N"IXE  Hr*G<Urt£I» 

INOrSTRIKS,   1903. 
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Of  till'  tiiiio  industries  here  shown  it  appears  that  the  l>oot  and  slioe 
indnstiy  nnjuired  the  lea.st  capitalization  to  secure  a  given  value  of 
prtidui't,  and  cot  Ion  ^'oods  the  gn»atcst.  The  j)roduct  per  employeft 
is  also  least  in  tlve  cottou-^ooils  industry,  while  the  greatest  product 
appears  in  the  leather  and  in  the  pu|KM*  industrii.'s.  In  four  of  (lie 
industries  more  than  one-half  ->dustry  product  was  paid  Mii 

in  wages,  the  Iarge>t  showing  ollon  goods  witli  t>5.5i?  per 

cent,  follow  oil   by  boots  iind  i  .28  per  c-ent,  tnetais  •!> 

metallic,  goo***  fiS-U*^   pe  'hine^  and   rn«cl 

with  52.10  p* 
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AUSTRIA. 

^  MittheUurig(*n  den  K,  K,  Arhc'ttsatutistlsrhen  AmfeJ<  hn  nandffspiintft' 
terlNm,  1  Heft. — Die  Ix)hiiarljciter  der  K.  imd  K.  Kriegsnmrine. 
11^00.  77  pp.  2  Heft. — Die  Arl>eitsverh;illius.se  im  Lloydarse- 
iihI(»  im<l  Stal)iliau'ntf)  Tt^^uico  Triestino.  I*K)i\  07  pp.  '\  Heft. — 
Ciesiiidewesen  and  Ciesindereclit  in  Oesterrcicli,  I  Theil.  1902. 
215  pp. 

Thest*  are  the  first  three  of  a  series  of  special  reports  published  at 
irregular  intorvnis  by  the  Austriiui  bureau  of  lalwjr  statistics. 

The  first-nu'ntioiuM[  report  relates  to  the  wnge-workers  employed  in 
the  Austi'iau  imperial  naval  service.  It  t-ontaiiis  a  historical  iiccount 
of  the  hilM»r  conditions  of  these  wage-workers  siiu^e  IftO'i,  tlie  existing 
Working  rcguhHifitis  in  navy-yards,  tlie  labor  supply  and  demand, 
wageSj  hf>urs  ul  laltor,  insurance  and  relief  systems,  sanitary'  and 
safety  appliances,  housing  conditions,  betterment  institutions,  and 
other  information  concerning  the  wage-workers  in  tiie  Austrian  naval 
service  during  the  year  1898. 

The  second  ivport  relates  to  hibor  conditions  in  the  extensive  pri- 
vate machine  works,  shijiyards,  iind  dry  docks  at  Trieste,  known, 
resjx^ctively,  as  the  Lhiythirst^nale  and  the  Stabiliuiento  Tecnico 
Triestino,  the  fonner  employing  2,454  |>ersons  in  11*01  and  tlie  latter 
4,!LiOO  jKTsons  in  1900.  The  report  discusses  in  a  similar  way  as  the 
juvceding  one  the  labor  con<lilions  in  each  uf  these  two  institutions. 

The  third  report  contains  the  result  of  an  investigation  concerning 
domestic  service  in  Austria,  The  Hrst  part  of  this  re])ort  gives  a 
historical  I'eview  of  the  enactuients  rcgnbiting  tlu"  relatltais  between 
masteiN  and  their  servants  and  an  account  of  the  pi*esent  social  and 
economic  condition  of  domestic  stTvants.  The  second  part,  which  has 
not  yet  appeared,  will  contain  an  account  of  tlie  present  law  in  rela- 
tion to  domestic  service  and  suggestions  by  the  author  for  its  reform. 

Stcnogra phiJicheH  ProtokoU  der  Inv  A".  A'.  ArbeitsfttathtUchen  Amte 
<lurrh(fefuhrtfn  Vernchmung  ran  Auskuttftspersonen  nhtr  <lir  Ver- 
haltnisifc  hn  Sfhuhmaflurgeicerlte,  1004.  xxiv,  l,29o  half  pages, 
G8*  pp. 

This  report  contains  the  results  of  an  inquiry  into  the  conditions  of 
labor  and  prmluction  in  the  shoemaking  industry  in  Austria,  con 

1047 


d 


1048 


BClXETTSr   OF  THX  BTBCAtr    OF 


^ducCrd,  in  ltK)2,  in  purattnoe  of  m  rrrooiniendBtion  m*de  bjr  Ifej 

ftnent  labor  cooncil.  by  m  special  conuniUce  composetl  of 
r  r  I h«  interior,  f*  'nbtrrofc 

t  -^,  the  buCUmy  ;      .      -  »on  officv, 

Gotmdl,  the  numufsctaivn.  the  BMter  worlnnen*  md  the 
workers.    It  forms  the  *<^i^«tioo»  iBnoA 

with  special  rvfrnmcc  t  >i  bene  worfcrnij 

Aaatria*  the  fimt  iiiv«gili^tiun  of  this  cfaflracsler  hAvix^  tmtrn  dmMl 
to  the  rondilirtw  of  gsHMfli  wurhwa. 

The  report  eoofW>»  of  m  ndrodaetion,  tke  recoftl  of  the 
loooj  taken  lij  the  oommiwoo  aad  ks  |irpcju>du>ga»  and  an  ■ppwfa| 
TIm'  introduction  gives  a  ilaicownt  at  the  ^eneraJ 
if  lilt*  inrestigattoOy  a  register  of  the  memberB  ooosUtutisig  ths  nal 
njisvion.  a  rv{:i.strr  of  the  prrsaan  w}ksi?  IcsttiDonr  was  takoD  In  thl 


-  hrfnrp  fW 


I 


•f*^  of  the  jchedok*s  of  i- 
■•-rnr^pilories  SMbiniu«I  i 
cn«nini«on  during  its  proceedinfiB* 

The  roBunhvi • '  .1     -lar)-  17,  V.***^j.   riri<I    nnta:  '-I 

sion  until  Aprii     .     .  I^yi^^g  25  «lay-  in   the   lir-^miv  v»f  Hi 

pmwRs  representing  39  dtffrn'iit  localities.     Of  the  witimcg  ena^ ' 
isied,    Id   were    mauufactitrers   or   tliesr    ixpreaejitAti^tA,    40  mm 
tnanager?  of  ^^iialler  establis^hmrnts,  f^  wrrr  agents.  92,  were  wA 
i*n)plgjtcs  (factorj  bands,  joamejmeiu  and  bocue  worlcers)«  1  va 
u  foinale  eni|»loy<*r,  and  ^  female  «•'  -•••s. 

Tlic  interropaiones  m:  .  p.  1  to  the  .  -<•?;  rekited  to  the  nv 
tenr«  of  wofric  and  empkirment^  hoatB  of  labor,  earnings,  regolanlj 
of  einplormetit.  npprrntice^hip.  and  Che  flaattarr  and  moral  oamt- 
lions  flmrotnidinir  employees. 

Thrw  srstenis  of  work  are  conridered.  naxDelv.  fcrtorj  wwi, 
shop  wr?rk,  and  home  wcirk.    Tl»r  itinerai  '  'nakor,  fmiueih  i 

familiar  figmv,  is  now  found  <mi!t  orcaHJoii_...  .u  the  coantTT  di*^ 
trirfs,  nrnurte  frrwn  the  citirs.  his  rnhtomrrs  gemmllr  heing  roontrr 
people.  The  ereate:^  riTiml»?r  of  inde|iendent  «:hoeinake!r$  are  lk 
projTrietors  of  sinail  estahli^hmentr  engaged  in  ctistom  work, 
dncted  by  sin^e  indindiials  floinetintfs  a»5i<te>d  !>y  on^  or  two 
nrMnen  and  an  appin^ntiw.  In  thr-r  ra*^e^  th«*  nemsmry 
is  u^ally  purrha^ied  in  small  quautitiess  at  a  cost  in  admascv  of^ 
prices  jiuid  by  tlK'  larger  operators  All  the  work  of  tbe^ 
merits  is  done  by  hand  except  the  wwing  of  tl»e  upiMrns  whiiji  vi 
all\'  dune  on  tlw  *if'l^lTll^  macbii!**-  i"^>^v  f<Mind  even  in  tlie 
esfablishraents. 

r«irger  ofabli>IinK'i»t.-*  of   tfii»  rhiirnoUT    fretjuently   employ  not- 
fride  help  in  addition  to  their  q||fl||Ubop  bumlK, 
their  work  to  home  worker?^ 
shnicnt.s  wlii<]i,  m  addition  ^^^^^^^^Bril«i  uvv^ks  ^pyKl<^ 
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[own  Hides  rooms  or  for  the  iiiarkot.    The  division  of  ihe  'work  among 

tUie  rii»plu>ees  in  these  esUiblishnK'jits,  Mlthoujt^h  Uioiv  diTersiiitHl  than 
tho.se  doiiig  only  custom  work,  is  still  ivsUutL'd  to  iho  openitious 
jf  cuUiTi,  hisiers,  tsewers,  botioniers,  hoelers,  and  tinishers. 
Tlu*  same  systoni  of  \vt«k  aiid  ejnpl<»yiiu*i]t  usually  |)rt»v»ils  in  cstub- 
iui'Ul.s  making  goods  eschisivcly  f<»r  dirwi  dohvtTV  ti>  deakxs  or 
to  inunufacturin*^    The  work  is  done  either  wholly  in  the  idiop  or 

IpBrtly  in  iJie  shop  and  partly  given  out  to  homo  workers, 

Karton-  work,  in  coimertiou  with  home  work  thr<^ugh  the  meditun 

[of  contj'actoris  i^*  found  iii  nearly  all  branches  of  tiie  shoe  i(idustr>% 
e>jM.'('iiil]y  in  the  nnmufai^ture  of  slipjjers  and  of  ladles'*  aiid  diildivji's 
sh(»es.  But  the  factory  system  in  Austria*  with  its  labor-saving  ma- 
chinery, has  not  I'eadieil  the  degree  of  developniejit  which  is  found  in 
Germany,  France,  England,  or  the  United  States.  Only  about  10  per 
cent  of  the  total  cunsumptiiHi  of  slioes  is  the  product  of  machiuo 
work,  while  the  estimate  for  Germany  is  50  per  cent;  for  France^  60 
|X'r  cent ;  for  England,  70  to  80  per  cent,  aiid  foi-  the  United  States, 
90  to  i)o  per  C4.'nt. 

The  a*'ej*age  hours  of  actual  labor  range  from  10  to  11  per  day  in 
the  factorie.<,  and  from  11  to  13  |^r  day  in  the  work:^hops.  The 
average  working  tuue  of  home  workei*s  is  difficult  to  estimate  on 
account  of  irregularity  of  emplovmenL  During  the  busy  season  it  is 
about  12  to  II  injurs  per  diiy  of  actual  labor.  8unday  and  holiday 
woi-k  is  confined  Ui  shop  workers  and  home  workers,  and,  as  a  rule,  is 
done  only  during  the  bus}'  season,  and  usually  limited  to  tlic  forenoon. 
The  earnings  vary  gnsitly  with  the  locality*  the  character  of  the 
work,  and  Uie  skill  of  the  workers.  *Vs  a  rule,  the  rales  ol  wages  of 
time  workers  are  uniform  throughout  the  year,  while  those  of  piece- 
workers vary  with  the  demand.  In  an  establish  nut  it  in  Vienna, 
engaged  in  the  manufacture  of  ladies'  fine  shoes  exclusively  for 
ex]>ort,  employing  about  200  persons,  the  weekly  wages  of  uppers 
cutters  were  30  crowns  ($«>.0i>) ;  of  cutters  of  linings,  etc.,  20  to  24 
crowns  (fLOO  to  $4.87)  ;  of  female  employees,  10  to  18  crowns  ($2.03 
to  $3.65),  according  to  their  skill  and  experience.  Of  the  piece- 
workers, the  lasters  earn  from  20  to  28  crowns  ($4.00  to  $5.^8).  and  In 
exceptional  cjises  32  to  34  crowns  ($0.50  to  $G.00)  per  week.  lu  an 
establishment  at  Trebitsch,  Moravia,  with  400  employoes,  the  average 
earnings  of  cutters  were  32  crowns  ($C.r»0) ;  of  male  employees,  12  to 
IS  crowns  ($2.44  to  $3-Cr)),  and  of  fennile  employees,  0  to  10  crowns 
($1.21  to  $3.25)  per  week.  In  an  establishment  at  Prossuilz,  Moravia, 
employing  about  90  i)ersons  in  the  factory  and  from  400  to  500  homo 
workers,  the  weekly  earnings  of  factory  hands  ranged  from  14  to  24 
crowns  ($2.84  to  $4.87)  for  male  employees,  and  from  8  to  10  crowns 
($1.C>2  to  $2.03)  for  female  employees,  while  the  home  workers 
assisted  by  their  wives  earned  from  21  to  24  cTOwns  ($4.20  to  $4.87) 
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pir  \V(*ck  ilurin^  the  busy  season,  and  at  other  linics  25  to90|^| 
cent  loss.  Tho  wookly  earnings  of  homo  workons  in  Vienni  limj^l 
\hv  l)Msy  season  ranged  from  14  to  28  crowns  ($2.S4  to  3^.^f;^| 
TrohitM'h,  from  MO  to  14  crowns  ($1.71  to  $2.S4>.  luid  in  Prr?jp 
from  Hl)out  12  to  15  orowns  ($2.44  to  $3.05). 

In  factories  worIvin*r  on  stock,  eniploy?in»nt  is  ^'ficnilly  KTgBfaH 
tliroii^lioiit  ihc  year.  In  factories  working  ruo^tlv'  on  onl(*rM^fH 
cially  for  the  export  trade.  rt»|^ularity  of  eniploymout  is  morvirrWH 
iifTrctt'd  hy  \]u*  <-h»n;r<'s  of  the  seasi^ns  and  hy  the  niinjl>er  of  <t^l^'^r*H 
hun*I.  I>nriti*r  llie  dull  season  work  is  temporarily  .siisj^ndwl  orliiB 
nunilKM-  of  employees  is  ndueed  in  proportion  to  the  decrease  of  ikl 
iiiiiribiT  of  orders.  Shop  workers  employed  on  custom  work  iMidfl 
work  OH  full  time  only  about  0  or  7  months  in  the  year.  In  the  oh 
of  home  workei-s  repdarity  of  employment  is  gt'nenilly  affected fcjB 
llie  number  of  onlers  on  the  IxKiks  of  their  eniploycr.s,  full-time  utAm 
in  siinie  instiinees  not  exceeding  3  or  4  months  per  yvnr.  I 

The  testimony  of  the  witnesses  shows  that  fnctorie-s  were  genrnlhl 
provided  with  v*'ntiliit<>rs  and  appliances  for  the  protection  of  ttil 
lioallh  and  safety  of  the  enii)loyees.  The  sanitary  condilionji  «•■ 
rounding  the  shop  workers  and  home  workers,  however,  were  grwr- 1 
ally  unsatisfactory.  Overcrowding  was  freqntMit.  In  a  majoriir  ul  I 
cases  tlie  r<M>ms  were  snuilb  poorly  lighted,  and  without  provLsion  for 
veiitihilion.  Frt*quently  the  working  rooms  wi»re  also  used  as  liriii< 
rooms,  iM'drooms,  or  kitchens,  or  fi»r  all  tliesi*  purpose's  combinc<l. 

Among  tlie  measures  advocaletl  by  members  of  the  conirnissimi  Iji 
aib)rd  relii'f  to  the  present  depression  in  the  sh(X»  intiustry  and  ki 
improve  its  eoiulititni.  the  following  are  es|>eeially  noted: 

1.  EstnblisbmiMtl  of  Avorkshop^  by  the  State  for  the  training  ti( 
apprentices. 

2.  In  the  interim,  the  emietment  of  stringent  regulations  ^iroriiinj; 
apprcMiliccsliip:  employers  fulling  to  observe  these  regtilalions  to  for- 
feit tln'  right  to  (Miiploy  apprentiivs. 

3.  The  iippointment  of  a  commi.ssion,  two-thirds  of  which  is  to  cup- 
sist  of  employees,  with  supei-visory  and  executive  powors  on  niatten 
l)ertaining  to  apprentices. 

4.  The  limitation  of  the  bonis  of  lal>or  to  10  jkt  day  in  flnmll  esUb- 
lishments  untl  I*  per  day  in  factories. 

5.  The  prohibition  of  eniplo3'ee,s  boarding  or  lodging  with  tbcir 
employers,  no  employer  to  be  permitted  to  furnish,  directly  or  indi- 
rectly, lH>anl  or  lodging  to  his  employees 

r».  The  granting  of  legal  authority  to  the  executive  committee  of 
tlie  journeymen's  union  to  inspect  workshfips, 

7.  The  prohibitiim  of  the  system  of  giving  out  work  to  Im*  donr 
at  honu*,  evi-ry  cmph»yer  engaging  others  in  the  manufacture  of  goods 
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from  material  furnished  l>y  him  to  be  n»quired  to  employ  these  per- 
sons in  his  own  factory  or  workshof), 

8.  The  enactment  of  a  law  providing  for  an  uninlerniptod  Sunday 
rest  of  30  hours  for  journeynjen  and  apprentices. 

0.  The  inclusion  of  small  workshops  in  the  provisions  of  the  laws 
relating  to  accident  insurance. 

10.  Uniform  scales  of  wages  for  each  locality,  to  Ik*  agreed  upon  by 
representatives  of  employers  and  employees. 

11.  The  furnishing  in  sufficient  quantities,  by  the  employers,  of  ail 
materinl,  as  leather,  paste,  tacks,  etc. 

V2.  The  furnishing  by  employers,  free  of  charge,  of  all  necessary 
tools. 

Other  subjects  of  the  investigation  related  to  the  character  of  tlie 
goods  made,  the  cluiracter  and  cost  of  materials,  the  use  of  machinas 
and  resultant  etfect  upnu  production,  and  a  comparis<)u  between  sliop 
work  and  home  work. 

The  appendix  contains  copies  of  factory  regidations,  schedules  of 
wages  paid  in  certain  factories,  data  on  imports  into  and  exports 
from  the  Austro-Hungarian  customs  territory,  and  a  series  of  statis- 
tical tables  relating  to  domestic  and  foreign  production. 

GREAT  BRITAIN. 

Fourth  Report  of  Proceedinga  Under  the  Conciliation  {Trade  Dis- 
putes) Aet^lSOe,  1903.  121  pp.  (Published  by  the  British  Board 
of  Trade.) 

The  present  report  deals  with  the  proceedings  under  the  Conciliation 
Act  for  a  periotl  of  two  years,  viz,  from  3x\\y  1,  U»01,  to  June  30,  1903, 
During  the  two  years,  there  were  41  cases  reported.  Of  cases  pre- 
viously reported  there  were  40  in  the  two  years  from  July  1,  1890,  to 
June  30,  li)OI ;  ;32  in  the  two  yeai-s  from  July  1,  180",  to  June  30» 
1899,  and  35  in  the  period  of  10  months  covered  by  tlie  first  report, 
making  a  total  of  154  cases  since  the  passing  of  the  act. 

Of  applications  for  conciliation  and  arbitration  in  the  41  oases 
covered  by  the  present  report,  8  were  frcjin  workmen,  4  were  from 
emplovei*s,  and  '29  were  from  both  employers  ami  workmen.  Sixteen 
of  the  cases  arose  in  the  building  trades,  €  iii  tlie  metal,  engineerings 
and  shipbuilding  industries,  5  in  the  mining  and  quarrying  industry, 
and  14  in  other  trades. 

Of  the  41  cases  considered,  29  were  settled  under  the  act,  27  by 
appointment  of  arbitrators  and  H  by  appointment  of  conciliators.  Of 
tlie  remaining  cases,  4  were  settled  directly  l>etween  the  parties  during 
the  neg4>t  lilt  ions,  in  7  cases  either  no  settlement  was  effected  or  the 
applicatiou  was  refused  by  the  board  of  trade,  and  1  case  was  pending; 
at  the  date  of  the  re.iM)rt. 
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Tint  fDlluwinfj  iMt*  gi\e^  i>articiilnrs  of  the  action  Ukra  hr  tl 
hoard  of  inu\^^  anil  itn  rem\i-s  in  Jiw  irty-iod^  oo^^ribd  by  the  pr«m| 
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Team  tlw  jibuvc  taUk*  it  'a^  nam.  tkfti  of  tite  154  caoefi  that  b^ 
anaoa  lunos  Uu.^  urt  vnitM'  iat>o  o|>eratiiati  99  luive  bi^^m  aaWlfil  -^i^ 
its  pruvlHions  and  14  utLen»  bare  bveii  jwUiad  beCweeii  tW  fmi^ 
ihirhifj  tln'  iicgxjlintions.  Of  tlw*  i"»tJ  ili^pute>  Mettled  uiitlcr  ih-  |* 
vis^iuns  of  the  act.  411  amae  in  tlie  buildlu^  trn<li'^,  17  in  thi*  i'  ^ 
engiiK<ci-iii|:r^  and  :<tiipt>ui1diitg  iiidiiHlnes,  14  in  tlie  tmoiiir 
Cfiuirn  m^  inditstzy,  and  25  in  otho-  trades 

Th^  mtiiX  importrntit  otthr  l*7  disputes  siHtlwi  bj  arbitration  luii' 
two  y<*ars  embraced  by  the  prest^nt  report  weiv  a  dispute  tn  ibt 
Grimsby  lisliln^  lrudt%  wSucli  lusttnl  nboul  tliiv^e  moutli^  mxd  mSttid 
dinvtly  uIkhj;  4.0U0  men:  i  dlb^ute  in  thi'  buiidiii^  tJ^do^  ia  Ik 
PotUTiCN  Mid  in  the  Nrnca:stlc  <li^nct^  affiHZtin^  about  l^OOO  ]aliorrt>: 
a  di.^pute  iii  tbr  bi)okbnidin^  trade  in  Lckudon,  afTeotiii^sr  1.000  Utm 
lmtd«'i-s  iind  a  dL^putc  «t  llir  i*uiU4i;riluwt*  .stunJ  tui-plate  and  pdiAiui 
iiig  reoA^^  JiQ<KX\txf^  T44  >teel  workor^  and  miUmoiL. 

Appt'udixt-s  u>  tUr  n*p(»rt  ^Ivt*  dvtmilcHl  [particulars  of  tbr  c»»5 
dealt  nilli  from  July  1,  11X)L  to  Juue  30»  1903;  text  of  awards  mi i 
4^£^r^'nu*uts  M*ttliu|r  djs|njlcw  dtealt  vrilb  uoder  tlie  concilia ticai  .s^ 
ItctHiy^ii  July  1^  U>01.  »nd  JuAo  mO.  IKKi:  rul«?s  of  eoueiliaittaia  iMaitt 
and  oihe^r  a^jwui^^uu  i\jutajimtg  datircs  wluch  praiidc  for  the  irts^ 
rticv  «if  dbsputes  to  tko  btuird  of  trad«>,  failing  tbt^ir  s^ifCtletnecit  bf 
c*hi*j  tt;ri*!!i-M"-:  li^t   i»r  i*Mhrib'tiri*n  U  '-f     :  -I   uAdf^r  tW  acL 

and  a  rt'produciion  of  the  text  of  the  conciliation  act. 
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«  MEXICO. 

Estadistica  Industrial  Formada  par  la  Direccion  General  de  Estadh- 
^5      tica.     190-2.     131  pp. 

The  present  report  cont-ains  statistics  sliowing  the  number  of  man- 
r  uf  acturing  establishments  in  each  State  and  Territory  of  Mexico  and 
k  in  each  industry,  and  the  misaber  of  male  and  feaxale  employees,  tlie 
^  maximum  and  minirainn  "wages  paid,  the  declared  valne  of  the  manu- 
factured products,  and  the  total  horsepower  used  in  sudi  establish- 
ments in  each  State  and  Territory.    The  report  covers  6^34  estab- 
[  lishments  in  all  the  States  and  Territories  except  Chihuahua,  from 
'  which  State  the  returns  had  atrf,  been  received  at  the  time  of  publica- 
tion.    These    establishments    employed    100,717    males    and    17,275 
females,  or  a  total  of  117,9112  persons.    The  total  horsepower  used 
in  these  establishments  was  120,989,  of  which  66,008  was  furnished 
by  steam  engines,  82,147  bj'  hydraulic  rams,  17,828  by  electric  motors, 
and  6  by  compressed-air  motors.    The  total  declared  value  of  the 
manufactured   products     during   the   year   was    144,488,941    pesos 
<$62,058j000). 
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A*  mAy&ct.  bncm  b>  BttUc4la  So,  2,  bu  hcen  coatlnoed  Id 
All  mntfri*}  {Mrt*  of  the  ilgtirtona  an*  rvfirotered  Id  Um*  vnofilt  «f  dv  i 
iJMtlcateil  vbcn  »bort  hj  tiwAatUin  mnitM  aiMi  wticsi  kms  bT  1 
Sn  ordcrr  U%  «ave  a^'v*,  tuatter  liPtMUxl  dimply  by  wajr  of  erplanntiaq  k  | 
tb^  wordi  of  tte  «aiiufte]  rvrbKr.] 

DEt'ISIONS  UNDER  STATITTORY  LAW. 

EMPLorKiw'   LiARiMTr — Empiajtmext  or    CiiiLiPKfix — I?ejm&-  I 
CoNHTRt-t-noN  «)r  Statitx — Kirkham   r,    W he rl^r -Osgood  Vo^  S^ 
Ifrrmr   dourt   of    Wajtht/iijtuii^  HI   /'nrific   Rt^port'cr^   p€tge  8$9.—\a 
Kirkham,  an  infant^  had  nued  by  his  guardian  to  reeover  t!anfi  I 
for  injurif^  iTC*'ivrd  wJiile  iti  llie  ern])l(>ytiiont  of  the  company  alan  ' 
TittiiK-d,  an<l  was  awarded  a  jiid^ient  in  iht*  suijerior  court  of  Pwo  ' 
County,  from  wliich  this  appeal  was  taken.    The  employing  conqm 
was  enpfiij^fd  in  th*'  nianufacturc  of  sasli,  doors,   nioldiii^^  etc..  and 
*itif)loyc<l  Kirkham.  who  was  alK)tit  12  years  of  age,  to  ]xiint  pickli 
and  tie  them  up  in  bundles.    Near  where  he  was  at  work  was  a  stidrr 
machin*',  with  Hk*  operation  of  which  he  had  nothing  to  do.     WTiilt 
the  opcnitor  of  Ifiis  iimchine  liad  his  back  turned,  a  sliver  htuck  fa^; 
in  it  and  youn^  Kirkham  attempted  to  remove  the  same.     In  doin; 
«o  his  liiinil  cintii'  in  ctuidnt  wilh  the  knives,  resulting  in  tlie  loss  uf 
tw<»  (infers  and  a  part  of  <!ie  hand.    The  np]x*al  was  bn^^d  on  cUiim 
of  ernirs  in  the  instruetions  of  the  judge  of  the  lower  court,  one<rf 
whii'h  involved  the  cniistru^'tion  of  the  statute  of   Alarch    lt>,  1908, 
chapter  li^U,  acts  of  ll)0:s.  wliirh  jn'ohibils  the  '*  hiring  out  to  labor 
in  any  factory"  of  any  <liilil  under  the  age  of  14  years.     The  judg- 
ineiit    of   ilir  lower   couil    was  sustained,   each   assignnierjt    of  error 
Ix'iii;^  overruled.     Tiie  opinion  of  the  com*t,  us  delivi*rrd    by  Judge 
Iltidkin,  is  given  in  part  below: 

'I'fie  court  instructed  the  jury  t!uit  if  they  found  for  tho  respondent 
tht'S'  might  take  into  account  the  pain  and  suffering  the  resp<indenl 
had  endured  aitd  may  endure  as  the  ordinary  and  actual  re.sult  and 
(IS  u  couse^iuence  of  the  injury  snstaineil.  Tlie  first  objection  to  this 
instruction  is  tluit  there  was  no  evidence  as  to  future  pain  and  sulfer- 
ing.  and  that  the  (juestian  shruild  not  have  lH»en  submitted  to  the  jury. 
It  is  triit*  ifiere  was  no  eviden(*e.  to  s|x»:ik  of,  as  to  future  suffering 
or  ])ai(i,  aside  from  the  nature  of  tlie  injury  itself.  But  a  hand, 
uunigliMl  as  this  was,  is  suhj<*et  to  injury  and  conso<"|uent  pain  through 
lif*\  where  an  uninjured  nuunber  would  not  l>e  affected,  and  we  think 
tiiis  is  so  fur  a  matter  of  conunon  knowledge  tliat  the  couil  would 
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f^hot  be  warranted  in  witlulniwing  the  f|uestion  of  future  pain  and 
►  suffering  from  the  jury.  Like  the  question  of  the  |x>rmanency  of  tho 
injury,  the  injury  in  this  case  speaks  for  itselr.  It  was  further 
objected  to  this  instruction  that  the  court  did  not  confine  the  jury  to 
feuch  pain  or  suffering  as  would  reasonably  or  prol»ably  flow  from  the 
injury  conij)lained  of.  We  do  not  thiiiK  this  objection  is  tenable, 
cs|>ecially  in  view  of  the  fai^t  that  the  court  instructed  the  jury  that 
under  no  circunistiinces  should  an  unreasonable  or  excessive  verdict 
be  returned. 

The  next  as.si*^nment  is  that  the  court  erred  in  its  instructions  as 
to  the  chihl-lubor  act  of  lrKj;i,  supra.  This  contention  of  the  apjwl- 
lant  is  based  upi>n  tlie  laii*j:ua«:c  of  tlie  :ict  which  declares  that  no 
child  under  the  a^o  of  14  years  shall  bo  hire<I  out  in  any  factory,  etc. 
It  is  contended  ihuL  a  child  can  only  be  hired  out  by  the  parent  or  enar- 
dian,  and  that  the  prohibition  aganist  the  employment  does  not,  there- 
fore, extend  to  the  employer.  This  contention  can  not  l^e  upheld. 
The  manifest  purpose  or  the  act  is  to  prohibit  the  employment  of  chil- 
dren in  certain  pfacx^s,  and  the  prohibition  extends  to  all  parties  con- 
nected with  the  cnii)loyn!ent.  The  emploj-ment  as  well  as  the  hiring 
out  is  forbidden.  An  employer  who  knowinglv  employs  or  keeps  in 
his  employ  a  minor  within  the  ]trohibition  age  is  guilty  of  a  violation 
of  the  statute,  and  tlie  employment  itself  is  inco;al.  In  the  case  at  bar 
the  niinor  was  employed  without  the  intervention  of  either  parent  or 
guardian,  and,  if  we  adopt  the  views  of  counsel,  the  act  punishes  only 
tlie  cliild  himself,  the  very  peiNon  whom  it  sought  to  protect.  It  is 
needless  to  say  that  we  can  adopt  no  such  construction. 

It  is  lastly  assigned  as  error  that  the  court  refused  to  instruct  the 
jury  tliat  if  the  respondent,  at  the  time  of  his  emj>lovnient,  reprc- 
senk'd  that  l»e  was  14  years  of  age,  he  is  now  estopped  t<»  deny  it.  It 
is  true,  as  claimed  by  coun?^el,  that  infants  nw  liable  for  their  torts; 
that  is,  fi)r  pure  torts,  such  as  injuries  to  i>erson  or  property.  On  the 
other  hand,  by  the  ^eat  weight  of  authority  infants  are  not  liablo 
for  torts  connected  with  or  growing  out  of  contracts,  and  the  doctrino 
of  estop[wl  in  pais  does  not  apply  to  them.  (l(i  Am.  and  Eng.  Encyc. 
of  Law  ( *Jd  Etl. )  pp.  307,  308 ;  Field,  I^w  of  Infants,  sec.  17 ;  Sims"  r. 
Everhardt.  10'2  U.  S.  300,  20  L.  Ed.  87.)  In  the  last  case  cited  the 
Supreiue  Court  of  the  United  States  says:  ^' The  question  is  whether 
acts  and  decbirations  of  an  infant  during  infancy*  can  estop  him  from 
asserting  the  invalidity  of  his  deed  after  he  has  attained  his  majority. 
In  regard  to  this  there  can  lie  no  doubt  ft>unded  either  upon  reason  or 
authority.  AVilhout  spending  time  to  hK>k  at  the  reastai,  the  author- 
ities are  all  one  way.  An  estoppel  in  pais  is  not  applicable  to  infants, 
and  a  fraudulent  representation  of  capacity  can  not  be  an  equivalent 
for  actual  capacity/ 

A  careful  examination  of  the  record  in  this  case  discloses  no  reveivi- 
bio  error,  and  the  judgment  is  therefore  aflirmed. 


Employers'  Liability — Negligence  of  Foreman — Coxstruction 

OF  Stati;te — Hat/ward  et  at,  v,  Kcy^  United  States  Circuit  Court  of 

Appt'frh,  Serond  Circuit,  ISS  Federal  Reporter^  page  3^, — In   this 

case  the  personal  representative  of  one  William  C.  Key  had  secured 
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a  judffnient  for  damages  oocasiaDed  by  the  death  of  ibo  Utter,  >%■ 
to  hove  bcwii  cmiisiHl  by  Ibc  negligence  of  the  foreman  of  thecia|>la«|B 
K«*3'  lind  bot»n  working  with  n  tool  Ihnt  ni^t-dri!  rt[  iit!  tafcrnfl 

hij*  foreman  of  (In.'  turd  ut  th<!  luuk;  t>f  Hi"  uoon  iP'  ion.    ^Hh 

work  woH  resumed,  the  foreman  a.%urcd  Koy  that  the  tool  «aifl 
proper  (n>ndifi«iii  fnr  um*,  but  >iftor  v.  :   with  it   for  a  vhikSH 

w«rt  thmwn  fn»in  liie  ncaffold  on  wl.  wns  At   work^  on  t«aifl 

of  the  defects  of  tho  implcuicnt,  and  was  killcKl.  At  the  clovfl 
the  I'videiKx^  the  conri  was  rt*t|iu'sted  to  direct  a    ^       '  ^>vcT^ 

the  defendant  comp«ny  on  (he  general  grouiul  tha  ,         liifUH 

not  e^ablishcd  ii  ctiu.se  of  action,  and  upon   iJio  further  gnKUultbal 
(he  defen<hints  Mere  not  linMe  fnr  an}"  '*  !if jjrli^iHv  or  allied  g^  I 
ligeiici?  that  iriuy  have  l>ecn  sliown.**    This  n?quest   was  denied  ni  I 
the  case  bubmitted  to  the  jui'v^  with  the  result   ^ntcd.     The  rvai 
of  ap]M;Hls  affirnie'l  the  jiid^^inent  of  (lie  court  Iwcdow,  on  gromuis  llM 
apiMsir  in  Uie  following  extract  from  the  opinion  of  tht*  court: 

The  case  made  upon  (he  trial  brought  tho  action  within  'li«  P|^ 
viHi4>ns  of  the  Now  Vork  '^employers'  liability  act"  of  1902.  ilii ' 
ac(,  while  prca^rving  all  (ho  eonnnon-law  ]inbili(ic^  of  th«*  ma^ 
for  injuries  sustained  hv  (ho  servan(  (liroufrh  tho  ne<i^ligt»noe  oftl* 
master,  extends  that  liahilitv  hy  providing  (hat  (he  master  shall  b 
liable  f<»r  (he  negligence  '^  of  anv  superintendent  of  tho  employer,  .f 
any  person  acting  as  such*  or  whose  principal  diit\*  is  that  of  supff 
intendeni/'  In  Onniehle  r,  Ros(»nlHTg.  ITS  X.  Y/l  17,  70  X.  E.  «IL 
the  Now  York  court  of  appeals,  in  construing  this  statute,  snid: 

'*  It  is  elenr  that  it  has  given  an  a<Mitionn1  cause  of  MH*»on  whm 
it  j)n»scrilHH  (hat  the  master  shall  l)0  liable  for  the  iic;.'  of  th« 

sup»*rintendent  nr  any  in^rson  aetiii^  us  sueh.     At  coiiifi  ,  uhil* 

the  master  was  liable  tor  the  fault  of  his  alter  ego  to  whom  he  ia- 
trujitiMl  the  whole  nianagemenl  of  the  work,  with  the  j>ower  to  cniploT 
and  discharge  ^crvants,  ho  was  not  liable  for  tlic  negligence  of  iwnf" 
mm  merely  as  such/' 

The  langunge  of  the  stiitute  accords  with  this  interpretation  of  thf 
court,  and  it  must  now  U»  ae*>'pted  as  (he  rule  of  decision  in  the  TM- 
eral  i*ourls  sitting  in  (his  State  in  nc(ioiL><  likf*  the  pn^r«Mit  tluit  (h« 
cm[>loyer  is  t(»  In?  d<vnuMl   liable  for  (he  r  *e   of  a    fornmxn 

who>c  principal  du(y  ia  that  of  sii|x?rin(en''  tin-  -<:iiiii'  ejrtflrt 

as  he  would  be  tiulAo  at  conunon  liaw  fi>r  r  of  is 

alter  ego.     The  defendants  wert»  therefore  Ik..  ..-    .wi    .i„  -  "*n« 

of  (he  foriMuan,  Haskrll,  to  (he  same  extent  as  they  wonid  I  "fl 

for  their  own  personal  negligence. 
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EMru^rmts*  IjABiLrrr — HaajdoaD  C<»MPANrFji — FEUZiW  -  Sn- 
VANT8 — lUiLVAV  Labime — CoxOTTrt^noxALmr  ur  SxATimB — tnUrma- 
tionat  atui  Gmit  Xorthtrn  R\ulroad  Co.  r.  StUU  Court  of  CirS 
AppmU  of  FeMU,  6S  SoiUAw^trm  Rtporter^  pmgt  £o7. — .Tcir  Stiil 
had  recdt^  injarios  tram  ra  aoci<iciit  while  in  the  employineni  of  Um 
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above-named  compiinyy  and  ou  suit  wa&  a'U'ardrd  damngas  in  tito 
district  court,  Kiisk  County,  fi'om  w'hich  judji^niont  the  r:iilroad  com- 
pany appealcNl.  Still  Hiid  four  <>tIuM*s  wiMi*  eiiiploytHl  under  n  fore- 
man as  ft  bridge  gang,  which  was,  at  tho  time  of  the  accident  caus- 
ing the  injury,  ougngfd  in  repairing  tho  rouipanj'^a  cotton  platform 
at  the  town  of  Kilgore.  In  tlie  cour;^^  of  tlio  work  it  became  necos- 
saiy  to  move  several  bales  of  cotton  that  were  lying  on  tlic  plalforui, 
and  the  foivnian  instructed  Still  and  one  other  to  work  together  in 
this  undertaking,  while  the  other  thive  men  should  form  a  separate 
gang,  each  gang  being  employed  in  moving  the  bales  of  cotton,  one 
at  a  tiujo,  to  the  desired  position  on  the  platform.  \Mxile  engaged 
in  this  work  a  bale  was  rolled  against  Still's  foot  by  the  act  of  the 
gang  of  which  he  was  not  a  party,  inflicting  the  injury  for  which 
he  sued  and  o!>tained  ju<lgnient. 

As  a  residt  of  the  appeal,  ibe  judgment  of  the  lower  court  was 
reversed  on  the  ground  of  the  coui*t*s  error  in  submitting  to  the.  jur3' 
the  issue  of  the  forejuan's  negligence  when  there  was  no  evidemc  to 
autliorizit  such  sulnnission,  and  a  new  trial  was  ordered.  The  appli- 
cation of  (he  fellow-servant  law  to  the  case  was,  however,  upheKl, 
as  appears  from  the  following  quotations  from  tho  opinion  of  Judge 
Gillj  speaking  for  the  court ; 

By  the  common  law,  as  construed  by  our  supreme  court,  all  per- 
sons engflg<*d  in  the  service  of  the  same  master  and  working  to  a 
common  purpose,  whether  or  not  thev  were  in  the  same  grade  of 
wrvicc  or  in  the  same  department,  antl  however  witlely  their  service 
might  be  separated,  were  fellow-servants  within  the  rule  which  e\- 
empte<l  tho  mnster  from  liability  to  one  for  the  negligence  of  another. 
Against  the  rule  thus  broadly  stated  and  as  broadly  applied,  our 
supixime  court  had  begun  to  protest,  it  being  manifest  that  in  many 
casas,  under  eonditions  iiow  existing  in  many  departments  of  busi- 
ness and  commerce,  such  nvnsons  as  might  justify  the  doctrine  gener- 
ally IukI  ceas<Hl  to  exist.  The  rule,  however,  was  too  well  defined 
and  too  firmly  established  to  l>e  set  aside  bv  the  courts.  By  the  act 
of  March  10,'  ISOl  (Laws  ISOl.  p.  2."*,  c.  24),  the  rule  as  applied  to 
railway  companies  was  modifiiMl  so  that,  in  order  to  make  their  em- 
j>loyf*es  fellow-servants,  they  must  be  engaged  in  the  common  serv- 
ice of  the  nnister;  in  the  same  grade  of  the  w»rvice,  neither  being 
in  sm)erinte4Klenoe  over  the  other:  engaged  in  the  fame  depailment 
of  service,  working  to  a  common  purpose,  and  workint^  together  at 
the  siime  time  and  jdure.  A  furth<-r  chnnce  was  made  bv  the  act 
of  JiuiL'  IS,  1S07  (Laws  1S07,  p.  11,  c.  i\).  which,  in  effert,  added  two 
other  elements  to  the  provisions  of  the  net  of  IHIU,  so  that  in  addi- 
tion tfi  the  ivqoireuients  of  that  «rt,  employees  of  railwny  companies, 
in  order  to  com«>  withiTi  the  fellow-servant  rule,  must  be  engaged  in 
the  same  character  of  work,  «ntl  must  1m^  working  tx>gether  at  the 
same  piere  of  work.  It  is  tluis  apparent  that  for  reasons  whieh  the 
le^slntnre  regarded  as  siiflirient  tlie  fellow-st»rvant  doctrine  as  de- 
finetj  by  our  courts  wns  restricted  within  ti  very  narroM'  etnupyiss 
when  applied  to  the  entployees  of  railway  companies.    The  amend* 
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ment  must  be  h^ld  to  havo  added  »omc  practical  proriaontanH 
law  then  in  force,  or  its  passa^  would  have  Ikh^ii  moaninffhsL  ]^S 
der  the  act  of  IS^»1  the  plaintiff  in  the  case  would  bavo  cbarijc^H 
within  it<  provisions,  for  he  and  thase  who  rollcni  the  cotton  *^^| 
foot  vren*  ui  the  common  ?orvicc  of  the  master.  They  vrerv  m^M 
same  grade  of  sorvict:,  Tliev  were  ong^iigeU  in  the  sainie  dt*putB^| 
of  gerviee.  They  were  working  for  a  coiaiiion  purpose,  and  «^| 
ic^  tof^thcr  at  the  same  time  and  place.  The  plaintiff's  ct»fl^| 
lains  at  least  one  of  the  additional  eletnenLs  or  the  law  of  l^H 
lie  and  tlnvn)  who  injunni  him  were  en^i^ul  in  tlie  same  chan^| 
of  work.  But  they  were  not  working;^  to»»vther  at  (he  same  [iifit^| 
work.  The  foiviiiiin  had  directed  plaintiff  and  another  to  uid  «^| 
other  in  moving;  oach  bale  of  o^tton  which  fell  to  i}u*ir  lot  to  hx^M 
on  the  occitsion  in  qiu-stioiu  The  foreman  lutd  diivctt-d  thrwof^B 
com}>anion.<  to  aid  each  other  in  the  haiKlling*  of  cnoli  1>31g  ^\t^t 
fell  to  their  lot  to  move.  In  this  sen^e  the  moving  of  each  si*[Mual 
bale  was  a  si^imrate  ta,-k,  and  it  wns  not  contemplated  either  thal^l 
three  should  aid  the  two  or  the  two  the  three.  The  work  woswpi-l 
rablo  into  pieces,  and  !=een\.s  to  fall  within  the  pnrix>re  of  thpkt.l 
We   fully   realize  that   in  applying  the  lan^iaer*^    o!      '  i  tvlkl 

infinito  variotv  of  situations  wliioh  may  arts**  iiiaiiy  liosi]! 

be  prc^<*nted•  but.  if  we  are  ri^hl  in  our  coiiclusion  thai  liif  le^4i-| 
ture  had  in  mind  not  oidy  a  piece  of  work  in  the  general  scn^e  uf  tbl 

Ehrase  when  appli<M]  to  a  whole  which  migrht  tHDiisi>>t  of  many  iNUtSrl 
ut  alMj  any  one  of  tlu'st*  separable  parts  when  bein^  tseparalcly  hifr  I 
dietl  or  treatisl,  then  it  seems  to  us  the  case  before  us  is  lyfiioi 
The  act  came  up  for  construction  in  Long*s  ca>^,  04  Tex.  M,  J* 
S.  W.  8l>2.  [See  Bulletin  No.  a;^,  p.  ZiS.]  There  the  meoihrnd 
a  sei'tion  pnir:  wore  retunnng  their  tools  to  the  tool  hou;^  at  tbrdoa 
of  a  diiyV  work.  Some  were  carrying  them  on  a  hand  car,  wLiV 
others  walked  down  the  track  with  the  implements  in  theJr  hsntii 
One  of  the  latter  was  injured  by  the  negliofcnce  of  th<^ise  openitiiig 
the  hand  ear.  It  was  held  that  the  injured  man  was  not  a  fellov- 
wrvant  of  thi>se  o|x*rating  the  hand  car.  The  case  citeil  .slron|rfj 
supports  our  conclusion  in  the  present  case,  for  in  holding  thai  nm 
who  had  occupitHi  the  relation  of  fellow-ser\-anti>  durin|r  (ho  fnttrt 
working  day  ivase*!  to  be  such  when  l)y  different  irteCbods  and  If 
different  ways  they  engaged  in  the  <Wmion  task  of  rt*f  nmiiy  tl^ 
to*>ls  to  the  tool  house  it  was,  in  efftxt,  decided  that  the  statute  appfiol 
to  parts  of  an  entire  task  when  the  task  wa.s  separable  into  snalkr 
parts  capable  of  indep<*ndont  handling. 

We  shall  not  indulge  in  a  disctission  of  appellant^s  point  that  tlw 


statute  is  imconstitutional.    Such  statutes  have  generally  he«n  udImU. 

Tex.  G30,  26  S.  W.  486,  40  Am."  St,  Rep.  8W, 
an<l  nuthorities  oiteiL) 


(Campbell  r.  Cook,  86  Te 


The  objection  that  the  statute  can  not  rightly  be  held  to  ij»citnhtht 
character  of  lal>or  in  which  the  plaintiff  was  engaged  at  the  timm^i 
his  injuries  without  doing  violence  to  the  fourteenth 
not  without  force,  but  the  ■ 
plies  in  terms  to  raihva; 
the  Ial>or  in  which  they 
tion.  No  authority  is 
we  uichne  to  think  the 
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age  of  the  statute  is  nDer^al,  and  ap- 

ralher  than  to  U>e  rharai  li  i  of 

It  leaves  no  room  i*  sCrac- 

I  support  of  the  pr 
atea  ou  will  not  1 
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•      Emplotera'     Llvbujty  —  Railroad     Cosipaxies  —  Fellow-Serv- 

J  *    ANTS S  UPERl  XTENDENCE — CoXSl-RUCHON      OF      STATUTE. — Croshy      V. 

Lehujh  Valley  Railxcay  Co.^  United  StaU's  Circuit  Court  of  Appeals, 
Second  Circuity  137  Federal  Reporter^  pf^ffc  ^^'^- — This  cast;  was 
befoi'o  the  court  of  appeals  to  review  a  judgment  of  the  circuit  court 
1^  for  the  western  district  of  New  York,  in  favor  of  tlie  defendant  rail- 
way conipany.  The  action  was  brought  to  iTcover  daniagfes  for  the 
death  of  one  Putnam,  who  met  his  death  while  employed  by  the  com- 
pany as  a  fireman  on  one  of  its  trains.  The  death  was  caused  by  the 
disobedience  of  orderh  given  the  conductor  of  another  train,  result- 
ing in  a  collision  with  the  train  on  whicli  Putnam  was,  although  by 
llie  rules  of  the  company  a  train  "  must  be  governed  strictly  by  the 
terms  of  orders  ad<lrt»sscd  to  it  and  must  not  assume  rights  not  con- 
ferred by  such  orders/'  which  "once  in  effect  contijuie  so  until  ful- 
filled, superseded,  or  annulled."'  No  fault  attached  to  the  conductor 
or  engineer  of  the  train  on  which  Putnam  was  employed. 

The  decision  of  tlie  lower  court  was  affirmed,  on  gi^ounds  that 
appear  in  the  following  extracts  from  the  remarks  of  Judge  Lacombo, 
who  delivered  the  opinion  of  the  court: 

II  is  manifest  from  this  statement  of  facts  that  plaintiff  could  not 
recover  in  the  Federal  courts  on  general  principles  of  taw.  It  is  now 
settleil  law  in  the  Federal  courts  that  conductor,  engineer,  and  brake- 
men  must  bo  deemed  to  have  been  fellow-servants.  The  law  is  the 
same  in  New  York.  The  plaintiff's  sole  reliance  is  the  employers' 
liability  act  of  the  State  of  New  York  (Laws  100*2,  p.  1749,  ch.  600), 
It  provides  that  "tlie  employee  (or  executor,  or  administrator)  shall 
have  the  same  right  of  compensation  and  remedies  against  the  em- 
ployer as  if  the  employee  had  not  U^ii  an  employee  of,  nor  in  the 
service  of  the  employer,  nor  engage<l  in  his  worlv,"  "  where  •  *  ♦ 
jicrsonal  injury  is  caused  to  an  employee  *  *  *  by  reason  of  the 
negligence  of  any  person  in  the  service  of  the  employer,  intrusted 
with  aiui  exercising  suiicrintondence,  whose  sole  or  principal  dut}'  ia 
that  of  su[>erintendence,  or  in  the  absence  of  sucli  superintendent, 
of  any  person  acting  as  superintendent  with  the  authority  and  con- 
sent of  such  employer/' 

Tlie  sole  question  prt\sented  here  is  whether  the  conductor  was  a 
person  "'  intrusted  with  and  exenising  superintendence,  whose  sole  or 
principal  duty  is  that  of  superintendence  V  or,  if  he  was  not  generally 
such  a  sup«M'ifitendent,  was  he  on  the  particular  occasion,  **  in  the  ab- 
sence of  such  superintendent,  acting  as  superintendent  with  the 
authority  and  constant  of  the  emjiloyer?*'  The  New  York  statute  is 
modeled  generally  upon  the  English  employers'  liability  act,  but  dif- 
fers from  it  in  one  important  particular.  Besides  ]>rovisions  for  the 
negligemt»  of  any  person  who  has  any  superintendence  intrusted  to 
him,  the  protection  of  the  F^nglish  act  is  extended  to  employees 
injured  by  reason  of  the  "  negligence  of  any  person  in  the  service  of 
the  employer  who  has  the  charge  or  control  of  any  signal,  points,  loco- 
motive-engine or  train  upon  a  railway."  A  similar  clause  is  found  in 
the  emplo3'ers'  liability  nets  in  Massachusetts,  Alabama,  Indiana,  and 
Colorado.     (Reno's    Employers'   Liability    Acts,   Appendix. \     Tha 
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is  enf?:ngGd  in  transporting  poRsengers  and  freight  for  piihlie  i 
notlfttion.     Tliev  oxist  wherover  men  nre  eiiipIoycHl  to  move  ore 
ate  locomotives  RDtl  trains  from  place  to  place   upon  a  tmck 
structt!il  for  that  purpose.     The  work  of  londing  and  unloaciing  i 
coupling   and    uncoupling  cars,  the   making    uj^    and    moviuiMiDt j 
trains,  the  operation  of  K^vitches,  and  all  tho  perils  which  acoomp 
the  handling  of  these  ponderous  instrnnientnlities  of  tr»' 
are  no  less  givat  he^mnse  the  owner  of  (he  tracks,  cnirs,  an 
cmplovinff  them  in  and  about  some  private  oiit4^rj)rise,  than  wuuMbi 
the  case  if  he  were  doing  similar  lalwr  by  similar  means  in  the* 
pacity  of  a  c^tmmon  carrier.     This  pruiciple  v:o   have  rcHrogniswHi  a 
numerous  deeisicms.     For  instance,  it  has  bt»cii  hold  that  the  us»<  oft 
locomotive  to  pull  a  mpe  or  cable,  by  which  the  transfer  of  injn  nik 
from  one  ear  to  another  was  accomplished,  was  a  purt  of  the  hsmi 
ons  business  of  operating  a  railroad.     (Stebbins  r.  11.  K.,  IHI  lowi 
613,  1)0  N.  W.  3r)5.)      fSw  Bulletin  4.S,  p.  1272.  |      A  somewhat  siiiuW 
[proposition  was  nlliiined  in  Williams  /'.  K.  R.,  121  lowat  270.  0(;  N*.  ff. 
^74.     See  also  Nicholas  c.  K.  IJ.,  00  Minn.  ;il9,  C2  N,  W.  38(5.    Sti 
more  directly  in  point  is  the  case  of  McKniglit  r.  Construction  C<, 
43  Iowa,  40<5.     In  that  case  the  defcn<lant  companj',  lx?ing  engaged 
in  tile  work  of  building  a  railroad  for  another  corporntion,  was  !riH>d 
by  an  employee  ff»r  injuries  occasioned  to  him  by  tne  ne^li^ence  of » 
fellow-servant,  in  the  management  of  a  gravel  train  used  m  hatilinj 
material  for  the  grade.     There,  as  in  the  present  instance,  tlie  deW- 
ant  insisted  that,  within  the  meaning  of  the  statute,  it  was  not  ofKTsl- 
ing  a  railway,  and,  in  pursuant  of  that  theorv,  asked  the  renin  !« 
instruct  the  jury  as  follows:    "(1)     •     •     •     If  yon    Hnd   that  ^l^ 
fendant  was  engaged  onlv  in  the  business  of  lillingfhe  roadU^d,  pon- 
structing  side  tracks  an(f  riprap,  such  business  would   not  coiistittti- 
defendant  a  corj)oration  engaged  in  operating  a  railroad.      (2)  Tbe 
mere  fact  that  defendant  used  a  train  of  c«rs  propelled  and  oi>eralisi 
by  a  steam  locomotive  for  the  purjjose  only  of  liaiilin^  gravel  or  other 
nuderini  to  till  up  the  trestlework  wliere  the  injury  eomplaintsl  of 
took  phu*e  does  not  prove  that  defendant  was  engaged   in  operating 
a  railroad.'^     These  nistructions,  it  will  Ix?  noticed,  state  in  apt  anu 
clear  t<*rms  the  substance  of  the  rule  for  which  appellant  here  con- 
tends.    The  triid  court  refused  these  re(piests,  and  uistructetl  the  jan 
as  follows:    **  If  you  find  that  the  defendant  at  the  time  of  the  injui^ 
complained  of  was  operating  the  train  on  its  own  account  for  the  pur- 
pos<»  of  constructing  the  niilroail  u\  question,  then,  for  tho  puriKi^of 
this  suit,  it  was  openilinga  railroad.     *     *     *     If  vou  find  that  iIk" 
def<Midant  at  the  lime  nf  tlio  injui'y  was  operating  tlie  train  in  nue^ 
tion  on  its  own  account,  and  tjuit  plaintilT  was  an  emplov<.*<*  of  tlw* 
defendant  on  said  train,  and  that  by  the  negligence  of  the'defendaat 
he  was  thrown  from  tho  train  and  injux^cd,  and  that  he  did  not  bv  his 
own  negligence  contribute  to  the  causes;  which  produced  hi.s  injury, 
then  he  is  entitled  to  recover."     The  phiintiff  recovere^d  judgment, 
and  on  appeal  the  rulings  of  the  trial  court  were  upheld  as  corriHrt 
Ktatenienls  of  the  law.     We  think  there  is  no  logical  distinction  to  be 
drawn  iM'tweeu  the  rule  there  approved  and  the  one  applie<l  by  the 
district  court  in  the  trial  of  the  case  now  l)efore  us.     To  h<dd  witli 
the  appelhuit  on  this  question  is  to  overrule  the  precedent  fumislicd 
by  the  McKnight  case,  and  this  we  are  unwilling  to  do.     Tl^e  wo« 
used  by  Adams,  J.,  \u  V\\«i  o\)\w\ovl  T^i^xY^::\  Vo^xwbts  -«v\\  W  ^d< 


DECISIONS    OF    COURTS    AFFECTING    L.VBOR, 


1U63 


Fby  us  as  applicuhle  to  the  facts  prescMilcd  by  (he  presont  n»cord : 
'**Thc  defciufaiit  wns  not  opcniting  a  milroad  in  tlio  sense  of  doing 
the  husinoss  for  which  it  was  desicni**d — the  carrying  of  pai^sengers 
and  freight.  It  was  merely  running  trains  over  it  as  n  part  of  the 
means  employed  in  building  it.  *  *  *  If  wc  were  to  thn^w  out 
of  coniriideration  the  spirit  and  object  of  the  statute,  ami  lof)k  only  to 
a  critical  construction  of  its  liinguage^  we  might  concede  that  it  would 
Ix^ar  the  niciining  which  the  appellant  would  put  upon  it.  The  legis- 
lature, however,  has  w^en  fit,  m  consideration  of  the  exceptional  haz- 
anl  of  the  Im.siness  of  ojRM'ating  a  railroad,  to  abrogate  in  respect  to 
that  busines.s  the  conmion-law  ndc  that  a^i  ein|)lovee  can  not  recover 
against  his  employer  for  an  injury  received  through  t)ie  negligenc« 
of  a  coemployce.  'IMie  running  of  a  special  train  over  a  railnmd  is 
operating  it,  in  a  restri<'tcd  sense.  For  such  a  purpose,  as  well  as  in 
the  gonenil  business  of  the  road,  a  numlx»r  of  persons  must  Im>  em- 
ployed, each  deiierulent  for  his  safety  upon  the  skill  and  fidelity  of 
others,  VVe  are  t»f  the  opinion,  therefore,  that  the  running  of  special 
trains  over  a  railroad  by  a  construction  ronipany,  in  constructing  it, 
is  oj)erating  the  railroad,  within  the  meaning  of  section  1-U)7  of  the 
Co<fe  of  IS73."  This  conclusion  apjx*ars  also  to  have  the  supi>ort  of 
the  b(»tter  reasonetl  cases  to  whicJi  nur  attention  has  l>een  calleil  fi'oiu 
other  jurisdictions  (Schtis  r.  powers-Simpson  Co.  (Minn.)  81)  N.  W. 
68;  Kline  tK  Iron  Co.  (Minn.)  100  N.  W.  t>81;  C.  K.  W.  R.  Co. 
V.  Tottiin  (Kans.  App.)  42  Pac.  209;  Roe  i\  AVinston  (Minn.)  90 
N.  W.  122;  Jolms<m  *\  R.  R,,  43  Minn.  222,  45  N.  W.  ir>(>,  8  L.  R.  A. 
41t).)  Sfv,  also,  Glandon  t\  R.  R..  08  Iowa,  457,  27  N.  W.  457.  In 
the  Kline  case,  al>ove  cited,  the  tlefendant  was  operating  a  narrow- 
gauge  line,  with  light  engines  and  dump  cars,  for  tne  purpose  of  exca- 
vating aiul  removujg  earth,  substantially  after  the  manner  de-scril>ed 
in  the  present  case.  Under  a  statute  not  so  broad  in  its  language  as 
our  own,  the  Minnesota  court  held  that  the  dt^feiulant  was  o{H.*rating 
a  railroad,  within  the  meaning  of  the  law.  Tliiit  court  insists  with 
much  force  that  the  law  whi<'h  aliropites  the  fellow-servant  doctrine 
Bs  to  railway  busines.s  can  be  hehl  constitutional  and  valid  only 
K^cause.  of  the  peculiar  hnzjird  attaching  to  such  employment,  and 
that,  therefore,  in  applying  the  statute,  we  have  to  inquire  not 
whether  the  defendant  is  a  rnilniad  corporation  in  the  geruu*al  si*nso 
of  tlie  term,  but  whetluM-  the  labor  in  which  the  employee  was  en- 
gaged at  the  time  of  Iiis  injury  was  such  as  exposed  him  to  the  hazards 
which  are  peculiar  to  the  operation  of  a  railroad.  As  tersely  put  by 
Mitchell,  «r.,  in  the  Johnson  ease,  supra:  "If  a  distinction  i<  to  be 
nuuie  as  to  liability  of  employers  to  the  employees,  it  nmst  be  based 
upon  a  difference  in  the  natiu'e  of  their  employment,  and  not  of  their 
employers.  One  rule  of  liability  can  not  be  established  for  railway 
companies  merely  as  such,  and  another  for  other  employers  under 
like  circumstances,''  It  is  to  l>e  conceded  that  the  (*ourts  arc  perhaps 
not  in  entire  harmony  on  this  proposition,  but  the  difference  has 
apparently  been  brought  alx>ut  by  varying  interpretations  of  local 

Bt4ltUtCS. 

The  cases  coming  the  nearest  to  .sustaining  the  contention  of  the 
appellant  are  Williams  i\  Lumber  Co.  (C.  C)  113  Fed.  382  \^\^  Bulle- 
tin Xo.  42,  p.  1 102] ;  McKivergan  r.  I.urTiber  Co.  HVis.)  102  N,  AV.  :^:^3 
[set-  Bulletin  No.  58,  p.  080] ;  Ellington  Oa.  63, 

19  S,  K  21;  White  i>.  Kerman, 


iim4 


or  TH£  etrssAC  or 


rUiiit 


I 


Hi!  Gm.  288,  37  S.  E.  960.     U  appMfs  ihaL  tht 

I.  .;r  li>"  O'llow-flenrani  rule  in  WLaocniiiUi  aad  G«oixu 

i'  'lile  Ut  **  mil  way  j,^^.   ,—  . :   .     •*     ..i-.     ,-.j  .u-  ~^iitA«|| 

h  !  •*  inclirmi  in  riew  t  n  fMl»| 

|KK..  :g  utiauie»i 

r*>rrt  ;••.      Ottri 

I  •    .  MXtendA  to  _  ,  '^   *  . 

opiTiiliiiff  a  nilwuy.  (Code,  hm^s.  2<i;i;i,  t^Il.)  Ajid  uiiit^  «»i 
to  i^naM-iiUtr  (lie  KtHtute  b\*  constniction«  et'erjr  coriM>raii(iu  or  in^l 
viiltml  uti<!(*rtakinj;  to  do^usine>4i  or  cnrry  <m  a  work  vrhiclicnaal 
itn  onipl<>y<H»M  (o  tijo  im^atxls  |>i*culiar  to  ra^il-^  <  pcrBtioa.  viMteil 
lif*  in  tilt*  ('onin)on  t*arriu^*  of  fn^i^ht  aiui  ;  ;^ibj^  ur  ooofinetiil 

the  triiri*i>urtnlinn  of  mutorial^   for  the   private    usi%   advantagi^vl 
fMMK'lit  of  llio  propriolors.  must  Ix?  held   liable   for  ne^liperw^  of  ^ 
einploviH^s  ii»  nri<i  n}»oiii  siidi   l>usiiH'ss.      In    sLort,   Uie   II 
d(Mriit|tuit   iindiT  the  stAtutt*  dt*|>(nitl.s  alone    upon    the   ni\     i       . 'ir  1 
hnv:nril  to  which  tho  employee  is  exposed,  and  uol  upon  the  tcdttuai 
character  or  piir])osi!  of  the  hii^^inoKS  liein^  done   by   tiie  eiuploie 
Movt  of  ihr  inilhoritit^  ciUnl  by  (he  »p[xdlant   upon   this  hriarh  n* 
the  oo!itro\4iNv  are  canes  in  which  the  c<uirts  have  held  t)x«t  MtaMto 
itdatinfj  pMierally  to  tjii*  re^nlution  <jf  rniirojuls   and    milrcHMl  eoB' 
panie-:  are  not  a|>plicable  to  street  railway's.      Hut  we  do  not  n-pri 
tli*'-i'  ciiM'.s  ns  in  point.     Slni^t  niilways,  iis  tht^y  existed  «t  tip  ilito 
of  tliii  Ic;;isljition,  di<l   not   r*ome  within  the   rensotiH   whir}i  \iiu\Mf 
nnd  support  Code,  stniion  2071,  and  other  ^italllf<*^$  of  like  iiatuit 
"  Kmployeex  on  such  roads  are  not  ex|>osccl   to  snich   bazartis  rafc, 
and  (lHn^»rs  as  an*  the  eniploywvs  of  milrortd  ctirponttious  propct^ 
(Sehiis  f\  IViwers-Simpwn  Co.,  hupm.)     Strw^t  railway  oorporalicai 
do  not  ordiniirily  o|H'ndi'  Uh\^  or  henvy  trains.      Their  cars  arc  nin 
at    eoMUMinit ively    low    rates    of    speed,   are    easily    oc»iil n>l]vd,  ami 
generally  spoiikintr,  tlu'ir  eni]il<tvees  an*  exj>*)sed  to  neither  the  k;ail 
nor  thf  derive  of  hazard  which  is  eucounteix^il   by   one   who  wcrb 
npoM  anii  nboiit  a  niilnaid,  wheiv  luMn*}*  trains  of>era(cd  by  sUttw  kia»- 
nujtives  aiv  mad<>  ax*  of. 
There  Trn.s  no  ern>r  in  the  rulings  of  the  trial  court  in  tliLi  n-H|»ct 


i: 


I^mm  OwiAxr/ATiONfi — Contr.vcts — AcnoNs  agait^st  rTxixootW' 
HAT>:ii  S(.  'Khrlii'h    v,    Wi/U-ti^kf  it  (//.,   J'    '       '  wi 

Court  foi  I    '.stem  Jiiatrivt  of  Penrnti/lt^ania^  ;  ..        .'t^^ 

jHigr  4^. — ^This  case  whs  an  action  for  damages  for  breach  «jf  ocaitrect 
hy  an  tniincor]>orntet!  lnl>or  <>r<ra!iixation.  The  ar-tion  was  btrtogbt 
nfrninst  four  of  tlu*  nicndM^'s  of  the  union,  and  not  n^inst  the  nnioo 
itself,  whereupon  a  compulsory  noasuit  was  ordcFod.  The  opioion 
jfiven  l»elow  wa.s  handt*d  down  by  Judge  McPhers4>n,  in  refu.sij)g  a 
motion  to  take  vtl  tltc  nonsuit.  Tin*  fjuts  rtp|>ear  io  <lu»  or' 
whidi  IS  as  folloTra: 

miatevor  n*la\atinn  of  the  rule  that  ix'quii'es  all  ; 

to  be  made  parlies  to  a  suit  at  law  may  have  been  ^ _, 

caw  of  unincorporated  societies,  no  decision  can  be  fouud,  I  tfaiAlCy 
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thnt  aUoTTs  an  action  to  be  broufrlit  in  ihv  form  that  has  heon  ailoptod 
here.  The  faet,s  are  the^:  Edwanl  Ehrlich,  tlur  h'gal  (ilaijilitf, 
"  made  n  wi'ittcn  contract  with  I^ooal  Union  No.  105  of  tlie  Cigar 
fc  Makers'  International  Union  of  America,  by  which  the  hical  society 
Biamlertook  to  fnmish  him  with  the  union  label,  to  be  nffixed  to  the 
i  boxes  in  which  he  pro|>oaed  to  pack  the  cigars  that  he  was  ulM>ut  to 
niamif.icture.  For  a  sliort  time  the  label  was  fnrnislied.  but  was  tJieii 
,  refused,  and  tins  suit  in  assumpsit  is  lo  recover  damagtiii  for  the  re- 
t    fu^al.     The  contract  was  signea  as  follows: 

'  '*  Local  Union  No.  165, 

*  "CuJAR  Makers'  International  Union  of  Amuuuca, 

>  '*  By  W.  C.  Hahn, 

4  ^"/hifthufift  Agent  and  Label  Secretary. 

t  "Edward  EmiLirn.     [l.  s.]  " 

Instead,  however,  of  bringinir  suit  in  a  form  that  would  indicate 
a  i»urpose  to  seek  redi-ess  uicrely  from  the  local  union,  the  plaintiff 
trclci'teil  four  of  iti5  membei-s,  nouielv*  Charles  Willeaski^  James 
Mahlon  liarnes.  AVilliam  C-  Hahn,  nnd  George  H.  Ullrich,  and  sueil 
them  as  the  pneciiK*  and  the  summons  both  set  forth,  "individually 
and  for  themselves  and  for  others,  oflioers  and  members  of  tlie  unin- 
oorj>orated  association  known  as  L(X*a]  Unimi  No.  IGo  of  Phihidel- 
j>hiu  of  the  Cigar  Makers'  International  Union  of  America/*'  In  my 
opinion,  bucli  an  unojualon.s  ree-ord  can  not'  be  sustiiined^  and  tlu'  non- 
suit must  therefore  be  upheld.  This  is  a  suit  at  law,  where  tlte  judg- 
ment and  exwution  must  l>e  sustained  by  the  record,  and  nothing  ui>on 
the  rc-cord— or  in  ih^  evideiuH'.  for  that  matter — would  justify  a  judg- 
m^'Ut  >uul  a  fi,  fa.  against  the  defendant.s  in  their  individual  chnrac- 
ter.  The  subject  of  suits  by  and  against  uninairporated  societies  has 
IxH-n  considered  in  Asli  r,  Guie,  f>7  Pa.  403,  30  Am,  Rep.  818;  Pain  c. 
Sample,  IfjS  Pa.,  428,  27  Ml  1107  land  other  cases  cited  |. 

The  PeiHi>ylvania  act  of  1S7<»  (P.  L.  r*3),  relieving  nM?mbers  of  a 
l)eneficiail  society  (to  which  da.^  the  local  UTiion  seems  to  belong) 
from  individual  liability  for  claims  against  the  society,  is  as  follows: 

"  lliat  inemlH'rs  of  ItKlges  of  the  order  of  Odd  Fellows,  KiiiglUs  of 
Pythias  and  other  organii^alions  paying  fK'riodical  or  funonil  Ixnie- 
fil.s,  shall  not  he  individually  liable  for  the  payment  of  j>eriodical  or 
funeral  benefits  or  other  liabilities  of  the  lodge  or  other  orgauLsatiou, 
but  that  the  same  shall  be  payable  only  out  of  the  trtrasurv  of  sucJi 
lodges  or  organizations:  Prorided^  That  the  provL:ions  oi  this  act 
shall  oidy  apply  to  unincorporated  associations :  And  provided^ 
ftfrfJifji\  That  this  act  shall  not  apply  to  any  liability  heretofore 
incurred." 

In  view  of  this  statute,  if  it  \h}  true  that  the  local  union  is  proi>erly 
to  l>e  classetl  as  a  beneficial  society,  it  might  l>e  well  for  tlie  pLaintiif  to 
consider  whether  an  action  at  Inw  is  a  suitable  remed}'  for  enforcing 
liability  against  the  treasury  of  the  assmnation,  or  whether  the  njore 
flexible  renie<lv  in  equity  is  not  better  adapted  for  tlie  purpose.  If 
tlie  action  at  law  is  not  fldtM|uate,  <ir  is  obviously  unsuitable,  eqiuty 
niay  have  jurisdiction  on  this  gn>uiid  alone.     [Cases  cited,  | 

The  motion  to  take  off  the  uoosuit  ih  refused. 
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TRADE-MAnKR  OF  TuADK  UnIONS LfXIAK    PeNAUTIM DlIB  PftX^I 

OF  r-.AW — CoNSTiTrTioNAMTv  OF  Stattttk — Cif/ar  Stakcra*  InkmM 

tional  Union  of  Ameriai  t\  Goltfhtwg^  Court  of  K tutors  '  '  4M 
of  New  Jerxi't/^  (U  Atlnntir  Report^r^  ptiff^  457. — This  ca>'.;  ..  '.lAmM 
the*  court  of  erroi's  aiul  appoals  an  an  appeal  from  a  juilgnuottfl 
the  siinnMHc?  courl  of  the  Slate  uffirinino:  n  jiul^nent  of  the  diiitjki 
court  of  Nowark.  Thi^  appeal  nvsultofl  in  the  rovi»i>:il  of  tmthlhl 
courts  bi'Iow.  The  facts  in  the  case,  as  well  Os  the  ground*- of  fc  I 
reversal,  ajipear  in  the  foUowing,  which  is  quoted  from  the  npiniflil 
of  the  court,  j^iven  by  Juilge  Dixon:  I 

By  an  act  passed  March  15,  1898  (P.  L.  p.  83) ,  it  is  mmU  Uwfnl b  I 
any  organization  of  persons  to  register  in  tho  oflico  of  thv  stsrnHirjil  I 
state  u  hilM'I  to  Je.sigiuite  the  wares  ui>on  whirh  the  work  of  anvoil 
lis  nieiiihers  lias  hivn  ex[»t'nde{l,  and  it  is  made    unlawful   for  ui  I 
person  other  than  the  members  to  use  sucli  label,  or  any  coun!i?rirt  I 
or  imitation  of  the  same.     Tlie  act  further  provides   (section  i>)  thii,  I 
if  unlnAvful  tise  of  the  lalx*!  is  made,  the  or^nization   may  in  tiy  I 
court  of  chaiicery  Inive  such  use  enjoined  and    n^covor  all  dama^^ 
resulting  therefnan,  together  with  all  costs   and    expenses  ijiciirwl 
by  the  c<tmplainant    in  su<*h   proceeding,  and    (section    10)    nav,  id 
addition,  in  an  action  of  del>t  brought  in  any  court  of  law  hanrj 
civil  jurisdiction,  recover  from  the  [person  otfendin/j;"  a  penalty  of  &<  I 
less  than  $200  nor  nu)re  than  $500,  for  the  use   and  l>enofit  of  th? 
organization.     The  present  action   was  instituted    by   an   uninwquK  , 
rated  organization  to  recover  a  penalty  of  $200   by   virtue  of  mi  , 
tenth  stH'tifni,  and  at  the  trial   in  the  district  court   of  Newark  the 
defendant  moved  firr  n  uonsnil.  un  Ibe  ground  that  the  enactment  wb 
unconstitutiimal.     The  jtliiintiir,  however,  had   ^mlgnient,   which  on 
ap{)eal  was  affirmed  in  (be  suprenu*  <'oin't,  ami   it   is  now  before  ibb 
coiM't  bv  writ  of  ermr. 

In  (lottlob  c.  Schmidt,  00  N.  J.  Law,  180,  48  Ath  588,  the  Bopr«» 
court  rightly  held  that,  as  the  penalty  is  to  bo  sued  for  in  an  acti«j 
of  de!)t,  the  amoimt  to  1k»  recovereil  must  l>o  determined,  within  th*- 
limits  prescribed,  by  the  plaintiil'  Ijcfore  the  suit  is  l)roiight.  Th* 
question  presented,  therefore,  is  wlu-lhcr  the  legislature  c^otdd  and 
did  4'onstitutionally  confer  lai  the  plaintiff  the  pow,cr  of  fixiutf. 
within  limits  delined,  the  penalty  to  Ix*  exacted  for  its  own  use.  Bj 
tile  express  leinis  of  the  statute  the  pemilty  is  to  Iw  r>*covciTd  In 
addition  to  the  dnmuges,  costs,  and  expenses  ueccssarv  to  give  fnll 
compensation  to  tlio  plaintiff  for  the  injury  sulfored  through  llw 
mdawfnl  use  of  the  label.  Enactments  of  this  nature  ^i^o,  in  my 
opiuiim,  to  the  very  verge  of  the  sphere  protected  from  legislative 
interferLMice  by  the  principle,  in*idied  in  the  Constitution,  that  the 
private  property  of  one  person  shall  not  l>e  taken  for  tlic  private  use 
of  another.  Rut.  unrler  the  autlioi-ity  of  decided  cases,  it  must  be 
conceded  that  the  U^gislatnrc  is  not  prohibited  from  ciuictinH  that 
the  penalties  imiMised  for  ptdilic  offenses,  which  work  sj^et-ial  injury 
to  individuals,  shall  he  n'coverc^d  for  the  benefit  of  those  indivldualyf 
although  they  exceetl  compensation  for  the  injury  sustained. 

Rut  an  examination  of  the  cases  disclos<>s  that,  inasmuch  a^  *'' 
penalty,  when  not  required  to  c(nnpcnsjite  the  injured  party 
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necessarily  proceed  on  ptihlic  considerations,  the  amount  of  tlio  pen- 
alty is  always  ascortaiiu'd  bv  >ionie  public  agency.  Thus,  in  the  case 
of  exen»plnrv  tlaina*r('s  arid  under  nuuiy  poniil  statutes  and  ordi- 
nances, a  judicial  tribuiud  fixes  the  amount.  In  other  statutes  the 
legislative  body  prescrilx?s  either  the  absohito  sum  or  a  standard  for 
ascertaining  the  sum  proportioned  to  the  wrong  done.  But  in  tlio 
case  now  l^efore  us  none  of  these  just  limitations  is  observed.  The 
loprislature  has  attempted  to  devolve  upon  tlie  private  part v  the  duty 
or  power  of  weighing  the  pulilic  considerations  on  which  tlie  penalty 
slioTild  lie  measured.  It  has  said,  in  effect:  *' We  do  not  know  what 
penalty  will  be  appropriate  to  prevent  or  to  punish  violations  of  this 
statute.  We  perceive  that  less  than  $*i(K)  would  be  inadequate,  and 
more  than  $500  would  bt»  excessive;  but  beyond  this  we  can  not 
decide,  nor  are  we  willing  to  submit  the  matter  to  some  other  public 
and  impartial  tribunal.  We  leave  it  to  the  determination  of  the 
party  to  l>e  benefited  thereby."  Such  a  course  seems  to  us  unconsti- 
tutional. The  fixing  of  the  precise  legal  penalty  to  be  imposed 
must  Ik*  esscntiall}^  either  n  legislative  fimction,  in  which  only  gen- 
eral considerations  can  have  weight,  or  a  judicial  function,  in  which 
general  consideration.s  may  be  modified  by  special  circumstances.  As 
a  legislative  function,  the  jwwer  has  lx*i»n  partly  exercised  in  the  stat- 
ute, which  under  constitutional  reflation  must  precede  the  eom- 
misbion  of  offenses.  There  renuiined,  to  complete  tlie  object  of  gov- 
ernment, only  the  judicial  function.  The  power  to  discharge  that 
functi(»ri  coufd  not  be  conferred  upon  anybody  without  making  pro- 
vision for  a  hearing  of  the  parly  concerned  before  the  penalty  to  be 
borne  by  him  was  iletermined,  and,  even  with  tliiit  provision,  it  could 
not  be  conferred  upon  the  party  for  whose  Ijenefit  the  penalty  was  to 
be  enacted.  Manifestly  it  was  not  delegated  by  the  present  enact- 
ment. A  man  can  not  be  regarded  as  discharging  a  ju«Jicial  function 
when  he  reaches  a  determination  in  his  own  interest,  without  hearing 
his  adversary. 

Our  conclusion  is  that,  un4ler  this  tenth  section,  the  powers  of  gov- 
ernment have  not  been  and  eun  not  be  fully  exercised  for  the  impo- 
sition of  penalties  upon  offenders  against  the  statute;  in  other  words, 
that  the  exaetion  of  penalties  in  accordance  with  its  provisions  would 
be  the  taking  of  property  without  due  process  of  law,  and  conse- 
quently those  provisions  are  invalid. 

DECISIONS  UNDER  COALMON  LAW. 


CoxspiRACY — Boycott — Injinctiox — Loewe  et  al,  v,  California 
State  Federation,  of  Labor  ef  al.^  Cnifed  States  Circuit  Courts  North- 
ern Distriet  of  California^  J  JO  Federal  Reporter,  page  71. — This  was 
a  hearing  in  equity  to  show  cause  why  a  temporary  injunction  should 
not  issue  against  the  defendants  named,  the  bill  of  complaint  being 
submitted  by  D.  E.  Loewe  &  Co.,  of  Danbury,  Conn.  The  firm 
named  is  a  partnership,  engaged  in  the  manufacture  of  hats,  which  it 
sells  through  wholesale  dealers  in  several  States  of  the  Union,  its 
trade  amounting  to  nuiny  thousand  d<dlui's  annually.  The  defendants 
are  voliuitary,  unincorporated  associations.  ~'^'  *<1  of  residents  of 
the  State  of  California,  organized  ar  '^.^idci'ation 
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of  Ldibor,  tiu*  Sail  FrancUco  Labor  Councdl,  and  the  OuiUliog! 
Council  of  San   Francisct>.     It  wms  aJlc^rod    in    the  compUim 
these  or^nni/.ations.  their  ofliccrs  and  members,  bind  and  tic 
all  the  local  uninns  nnJ  (heir  mtmhen;  in  iinitrd  nnd  concertcO  i 
in  the  ordering  and  prosecution  of  strikes,  boycott*,  aod  all 
affecting  (heir  conmiuii  interest;  that  it  coiitr<ds  no         '     the; 
of  the  nieniU'i-s,  but  of  ihe  piibiic  g<Mienilly,  and  tru»  •  in  j 

lar,  by  strikefl,  Iwycotts,  thrcat.s,  coercion,  and  intimidation.  l\  «»  i 
alleged  «W>  (hut  l»y  means  of  tlie  nfTilintion  f»f  lhos<*  1"  ^ 
American  I'ViK-rotion  of  IjaI>or,  having  numerous  lo.  i 
bodioji  and  a  large  luemben^hip  in  tlie  States  where  the  compbu 
lias  customarily  «ione  n  large  and  profitable  business,  Ihe  defe 
arc  able  to  affect  the  biisiness  of  the  iinn  to  its  great  injur}'.  Thti 
gations  ptato  the  attempt  of  the  United  HaKers  of  America  to  mmpd 
ihe  firm  to  unlctni/.e  its  shop  and  emi)lov  only  inenilicrs  •' 
union  as  ^vorkmen  in  lis  making  and  linishln^;^  departno 
bill  recites  the  charges  of  tlie  United  Hatters  against  tlie  tinu  o| 
Loewe  &  Co.,  and  the  use  made  of  (he  union  lul^d  to  enft>rne  tbririk- 
*Sland  nnd  the  Ixn'cott  thnt  was  instituted  againnt  it  on  its  refnsdlt 
comply  with  the  demands  of  the  tinion,  the  methoils  of  ncwspgpc 
publication   of  blacklis(s,   ihe   picketing  of   sliops    uii'^  ^  lai 

the  tracing  of  goods  shijjjKHl,  all  with  the  pnr|H)hO  of  u  '>if  1^ 

buHiuesH  of  tl^e  firm  unless  it  vould  submit  to  the  dictation  of  \k 
union  in  (he  matter  of  the  employn»erit  of  its  workmen,  and  prny*.  f(f 
an  injuncdon  against  the  parties  named  wi(h  respect  tn  m!!  ilir  ^n^ 
of  conspiracy  and  boycotting  alleged  in  the  bill. 

The  l>ill  was  supported  ))y  aflidavlts  setting  forth  in   i  l:ir  Ihf 

action   (if   (he   ilefendants  in   connection   with    the   jol>t    :._    :inn  of 
TricHt  &  Co.,  a  corporation  engaged  in  business  in  San  Francisco  iwi 
largi^  purchasers  of  the  hats  mnniifaeturcd   by    Loo  wo   t^    Co.    Tbe 
nature  and  mediods  of  the  1x>ycot(  against  tlie  c(»niplaiiiauts  auni  'ii> 
customers,  including  (he  retail  dealers  who  purcha*^cl  their  sin 
from  Triest  &  Co.*  are  further  S(»t  forth  in  the  complaint,  tlie  deUJi- 
covering  the  States  of  Califomin,  Washington,  and  Ore«ron.     Afiium' 
the  charges  was  one  that  an  agent  of  one  of  the  labor  or^aiii/ 
had  stated  to  an  agent  of  Triest  &  Co.  (hat  (hey  (n»e;inin^  (he  UniUs. 
Hatleris  of  North  America)  had  $100,000  at  tJieir  disptjr^al  with  wVA 
to  break  up  Loewe  &  Co.  and  Trieste  &  Co.,  even  if  !t  (ook  on 
three  years  to  do  it,  and  that  they  had  succeeded  in  breaking  Uj>  hatAUx 
cases  than  these. 

At  the  hearing  the  Building  Trades  Council  denied  ar^* 
connection  witli  the  other  parties  defendant  and  was  (mi 
the  injunction   granted.     In   disjM)sing  of  the  case  Jm 

^recited  the  allegations  of  the  bill  and  the  af&davits  Id 

^ufter  which  he  said : 


i 


I 

I 
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U     The  defendants  contend  that  the  alleaatiom?  of  the  bill  of  complaint 

l^and  the  supporting  iUhduvits  jire  insufficient  to  justify  tho  court  in 

^  issuing  a  tojiijxjrary  injunction;  that  it  dix?s  not  appear  "that  any  force, 

tlireat,  or  intuuidation  has  Ix^cn  used  by  the  defendants  to  enforce  the 

» alleged  lHn'(*ott  against  ihi*  pnxhict  of  complainants'  factory;  that  all 
that  has  Ix^en  done  by  the  labor  orffaniziitions  named  in  tie  bill  has 
^been  to  urge  upon  the  friends  of  labor  to  use  their  patronagi^  for  tho 
benefit  of  labor;  that  they  had  the  constitutional  right  to  do  tliis, 
either  by  the  publication  of  their  views  upon  the  subject,  or  by  com- 
'^  municatin^  them  orally  to  their  friends  and  to  the  public  generally. 
<•   But  can  i(  be  tnilhfuUy  said  that  this  is  all  tlnit  has  been  done  by  the 
l(  defendants  luul  by  those  wlio  have  acted  with  Iheni  in  enfon^ug  the 
.    boycott  descril>ed  in  tho  bill  of  complaint  ?    Are  they  not  doing  some- 
Ihfng  more  than  speak,  write,  ana  pul>lish  their  sentimentsl     Ai-o 
'  they  not  using  the  power  of  their  combined  numbei*s,  acting  in  con- 
t  cert,  to  drive  the  complainants  out  of  business  and  destroy  their 
I    propert}'  unless  they  are  willing  to  surrender  the  control  and  man- 
I   agement  of  their  business  to  a  labor  organization?     Are  they  not 
acting  in  combination*  not  merely  for  tho  ultimate  purpose  of  advanc- 
'    ing  their  own  interests  as  workmen,  but  for  the  direct  and  iumiediate 
purpose  of  injuring  the  complainants  in  their  business  and  property? 
If  these  questions  must  \)c  answered  in  the  affirmative — and  upon  the 
facts  l>efore  the  coiu't  they  can  not  be  answered  otherwise — then  what 
follows?     The  weight  of  autliority  is  that  these  acts  are  imlawful, 
and  may  be  restrained  bv  injunction. 

In  State  v.  (Jlidden,  55  Conn.  4f.,  8  Atl.  890,  3  Am,  St.  Rep.  2.3,  the 
case  was  a  criminal  jjrosecution  for  a  conspiracy.  The  substance  of  tho 
charge  in  the  indictment  was  a  conspirac}*  to  compel  the  Carrington 
Publishing  Company,  against  its  will,  to  dist-harge  its  workmen,  and 
to  employ  such  persons  as  the  defendants  and  their  asso<,'iates  might 
name.  In  other  words,  the  conspiracy  was  to  deprive  the  publirihing 
company  of  the  liberty  of  carrying  on  its  business  in  its  own  way,  ana 
to  compel  it  to  *'  unionize  its  shop,*'  This  object  was  to  1k»  accom- 
plished by  boycotting  the  business  of  the  corporation,  and  tJie  threat- 
ened withdrawal  of  patronage.  In  one  count  of  the  indictment  it  was 
charged  *' that  the  defendants  induced  one  persfm  to  discontinue  his 
subscription  to  .said  newspaper,  and  attempted  to  induce  sundry'  other 
|x»rsons  from  advertising  therein,  and  that  the  corporation  was 
preatly  damaged."  Three  of  the  defendants  were  found  guilty.  This 
IS  what  the  court  says  concerning  the  offense  charged : 

"  It  seems  strange  that  in  this  day  and  this  free  country — a  country 
in  which  law  interferes  so  little  with  tlie  liberty  of  the  individual — 
that  it  should  l>e  neces.sary  to  announce  from  thel)ench  that  every  man 
may  carry  on  his  business  as  he  pleases;  may  do  what  he  will  with  his 
own  so  long  as  he  does  nothing  imlawful  and  acts  with  due  regard  to 
the  riffhts  of  others;  and  that  the  occasion  for  such  an  annonneement 
sliouldbo,  not  an  attempt  by  (Tovernment  to  interfere  with  tho  rights 
of  the  citizen,  nor  bv  (he  ricii 
attempt  by  a  large  body  of  v 
better  than  force,  the  action  * 


* 


wrrful  to  oppress  the.  poor,  liut  an 
1  to  contn»l.  by  means  little  if  any 


Tlie  court  states  that  the 

company; 

'"  You  slmll  discharge 
hereafter  employ  uul^ 


ibe  publisibing 


d  Tou  shall 
♦  riiP-  \iQ 
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have  no  interest  in  your  business;    we   hare   no  capital  inti 

Ihcrein,  wr  nrc  in  no  wl*ie  responj^ibli 

not  directly  l^enofilcd  by  its  Bucce«>, 

profits,  yet  we  have  a  right  to  control  its  maiuigeihent  and  cottjij| 


for  its  loiasefl  or  uiilurv,  wif  ^i 
ind  we  do  not  partidp«t«  m«l 


to  submit  to  ( 


dictnlion. 


yoii  to  suijmil  to  our  die 

The  court  Kiiys  that  the  l^are  a&>iertion  of  6uch  A  right  ift  suiUq^H 
that,  if  such  a  right  cxistc*!,  all  business  entorprises  would  hei^H 
Mul>j<"cl  to  Ihi^  di<tntion  and  control  of  those  ^^  \n>  might  m^^eti  iL^H 
upon  the  sjime  princi})le.  and  for  the  same  reason,  the  risht  toifa^H 
nunc  wliut  husmcKs  men  shall  en^^age  in,  and  when  and  whcn^H 
how  it  shall  be  carried  on,  will  be  demanded^  and  must  be  concnif4^| 
aKHociations  of  workin^rmcn  of  the  class  of  those  whom  it  woaUj^| 
necessary  to  employ.  And«  speaking  of  the  fact  that  a  combini^H 
or^anixod  for  a  good  purpose  may  Ix*  perverted  by  the  povv^B 
wicIdK  to  deprive  others  of  their  just  rights,  the  court  nays:  W 

*' Tlie  intention  by  one  man,  so  long  as  he  does  nothing,  LsdociI 
(Tinic  which  the  law  will  inkr  cognizance  of ;   and  so,  too,  of  anTn»B 
ber  of  men  acting  sepiirntely,     But  when  several  mun  form  tlu*  intaB,  I 
and  come  together  and  ngreo  to  carry  it  into  execution,  the  cA'spkl 
changed.     The  ngreoment  is  a  step  in  the  direction  of  acconiplisiuMl 
tile  purpose.     Tile  combination  becomes  dangerous  and  subversiTnJ  1 
the  rights  of  others,  and  the  law  wisely  says  it  is  a  crime.    Itisul 
answer  to  say  that  the  conspiracy  was  for  a  laAvfiil  purpose — toUtIs  I 
tlieir  own  eotidition,  to  fix  and   advance  their    rate   of  waffcs;  lal  I 
further  their  own  nuilerial  interest.     It  is  certainly'  true  tJiflt  dw  I 
luid  a  right  to  such  a  purpose,  and  to  use  all  lawful  means  tocirnb  I 
into  cfTeet ;   and  so  a  purpose  to  acquire  property  is  lawful,  so  far i«  I 
it  ciuiteniplntes  lawfvd  means  only.     Hut  if  it  contemplates  theaoqin-  I 
sition  of  money  by  means  of  murder,  theft,  frau«],  or  iniuslia'.  ib 
end  does  not  sanctify  the  moans.     Neither  will  these  defendant?  U  1 
permittcMl  (o  advance  their  material  intercuts  or  otherwise  l»etlertW 
ctMidition  l>y  any  such   reprehensible  means.     They    had   a  right  ti» 
re«|uest  the  Carrington  l*ul>lisliin<^  C'ompanv  to  discharge  its  working 
men  and  eml^loy  themselves,  aiul  to  use  all  proper  argument  in  sti|^ 
pnrt  of  their  requi'si.     Hut  tliey  had  not  the  right  to  say,  *  Vou  sbtH 
ilo  this,  or  wo  will  ruin  your  business,'    Much  less  had  they  a  rifhtto 
proceed  to  ruin  its  business.     In  such  a  case  the  direct  and  primtry 
object  must  be  repirded  as  the  destruction  of  the  busijiess.     The  fwt 
tluit  it  is  il(*signed  as  a  means  to  an  en<i,  and  that  end,  in  itself,  isro- 
sidered  a  lawful  <»ne, does  not  divest  the  transaction  of  its  criminality.'* 

The  court  discusses  iMlicr  features  of  tlu?  case,  and  determines  tlut 
the  acts  weiv  in  violation  of  law,  and  that  the  conviction  "was  proper. 

Crnmp  t\  Conmionweallh,  S4  Va.  i)27,  6  S.  E.  (WO,  10  Am.  St,  Kep. 
8iK5,  was  an  indicLment  for  a  conspiracy.  Defendants  and  others, 
tnernlK»rs  of  a  typographical  union,  conspii'ed  to  compel  the  proprie- 
tor of  a  printing  oftici'  to  unionize  his  office,  ajid  not  to  employ  any 
I)rinter  who  did  not  Indtuig  to  the  union.  Pursuant  to  such  conspir- 
acy, the  ilefendants  s<*nt  circidars  to  a  large  numlx^r  of  the  customers 
of  the  printing  office,  inft)rming  them  that  they  had,  with  the  aid  of 
other  labor  organizations,  boycotted  the  printing  office,  and  notifying 
the  customers  that  the  names  of  all  who  should  <T.ntinue  to  patronize 
the  printing  office  after  l>eing  notified  of  the  boycott  wouhf  !>e  pub- 
lished in  the  lalx)r  paj>er,  the  organ  of  the  union,  as  a  blacklist,  and 
they  in  turn  would  l>e  boycotted  until  tliey  agreed  to  withdraw  their 
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patronage  from  the  boycotted  establishment:.  The  defendants  de- 
chiird  it  their  set  purpose*  to  crush  the  boycotted  establishment,  and 
they  used  every  means  short  of  actual  physical  force  to  carry  the 
purpose  iuUt  oA\h-{.  The  supreme  court  of  appeals  held  that  the  acts 
alle^r*  (1  and  proveil  in  the  case  were  unhiwful  and  incompatible  with 
the  pn*s]H'rity*  peace,  and  civilization  of  the  country,  and  if  such 
acts  coultl  be  perpetriileil  with  imj>unity  by  combination,  cabals,  and 
cliques,  there  would  Ix;  an  end  or  government  and  of  society  itself. 
To  the  same  effect  is  State  /•.  Stewart,  50  Vt.  273,  0  Atl.  559,  50  Am. 
Rep.  710;  State  r.  Donaldson,  32  N.  J.  Law,  151,  90  Am.  Dec.  fi40. 

In  the  Supreme  Court  of  the  United  States,  in  the  late  case  of 
Aikens  /'.  Wisconsin,  lt)5  U.  S.  104,  25  Sup.  Ct.  3,  11^  L.  Ed.  154  [see 
Bulletin  No.  57.  p.  078],  it  was  contended  that  no  one  could  Ik*  held 
answerable  in  law  for  the  exercise  of  a  legal  right  on  the  grouiul  that 
it  was  exncistsl  with  malevolent  intent,  and  thiit  the  act  of  combining 
could  nt'Ver  be  considered  a  wrong  or  a  crime  when  done  in  the  exer- 
cise of  a  legal  right  which  refjuired  for  its  exercise  combination  or 
cooperation.  A  statute  of  Wisconsin  im|>osed  imprisomnent  or  fine 
on  "  any  two  or  more  |>ersons  who  shall  combine  •  *  *  for  iho 
I^urpose  of  willfully  or  maliciously  injuring  another  in  his  reputa- 
tion, trade,  business,  or  profession  by  a!iy  means  whatever."*  An 
information  under  this  statute  charged  certain  iwrsons  with  unlaw- 
fully combining  together  with  the  intent  of  willfully  and  maliciously 
injuring  the  Joiirnal  Comnany,  a  corporation,  and  certain  persons 
named,  stm'khoklers  antl  otticvrs  of  the  company,  in  tlieir  trade  and 
business.  The  agreenkciit  of  the  combination  related  to  rates  of 
advertising  in  the  Milwaukee  Journal  and  rival  newspapers,  and  a 
feature  of  cnini>etition  was  based  upon  circulation.  The  effect  of  the 
agreement  to  injure  the  Journnl.  The  State  court  ndjndge<l  the 
combination  uid:nvf\il.  I'he  Supreme  Court  of  the  United  States 
sustained  the  juilginent  ;  holding  that  the  liberty  to  coml>ine  to  intlict 
injury  uj)on  another,  even  upon  such  intangibles  as  business  or  repu- 
tation, was  not  among  the  rights  which  the  fourteenth  amenflment 
was  intended  to  preserve,  aiul  that  the  defense  that  motives  are  not 
actionable  is  true  in  determining  what  a  man  is  tntund  to  foresee,  but 
nfit  necessarily  true  in  determining  the  extent  to  which  he  can  justify 
harm  whirh  he  has  foreseen.  In  other  words,  if  the  acts  were  in- 
teiideil  au<i  ihe  injury  foreseen,  it  is  no  defense  to  say  that  motives 
arc  not  actionable.  **An  act,"  says  the  ctmrt,  "  whicli  in  itself  is 
merely  a  voluntary  nniscnlar  contraction,  derives  all  its  character 
from  the  cons{'<nienct\s  which  will  follow  it  tuuler  the  circumstances 
in  which  it  was  do!ie.  Wlu^n  the  acts  consist  of  uuiking  a  combina- 
tion calcuhdc^d  to  (*anse  temporal  <liunage.  the  ixnver  to  punish  such 
nets,  when  done  maliciously,  can  nut  be  denied  wcause  they  are  to  l>e 
followed  and  worked  out  by  conduct  which  might  have  been  lawful  if 
not  preceded  by  the  act.  No  conduct  has  such  an  absolute  privilege 
as  to  justify  all  possible  si-hemes  of  which  it  Iw  a  part.  The  most 
innocent  and  constitutionally  protected  of  acts  or  omissions  may  be 
made  a  step  in  a  criminal  plot,  and,  if  it  is  a  step  in  a  plot,  neither  its 
innoceiu'e  nor  the  Constitution  is  sufficient  to  prevent  the  punishment 
of  the  plot  by  law/'  This  opinion  of  Mr.  Justice  Hobnes,  while  it 
was  directed  to  the  construction  of  a  statute,  appenrs  to  go  to  the 
heart  of  the  whole  question,  and  disposes  of  the  argument  that  thero 
270—^0,  61-^  M 23 


OF   THB 


I 


I 


liability  of  it  coaiblnatioii  for 
:ii  iiiaL 

ii   follows  that  the  oomplai&anU  are  vn 
janrtion  again^  all  iho  ilefcndanU  except  ti. 


tiivi 


cil  of  Sail   Fniticiiico,  which,  it  appeai»,    w   noc    concerned  in  nyj 

combination,  sohviin?,  or  conayimcj  irith    the    othiar   ifefiefMUate  ^ 
injure  the  coiuplaiiuiotii  in  their  buBtnen. 


\ruir  or  uc^tnccnox. 

UNmco  Staixs  or  AutiBir.i, 

yorthrnt  JJijthuit  of  CoUfomia^  mm: 

Th©  Pr«sidpnt  of  tlie  Uiiited  States  of  ^Vniorica,  to  Califomti  Stek 
?\th»ration  of  l^lx>r,  San  Kranob^o  I^bor  Council  fond  ("rrtaio  p9 
MKiH  tin  ri  KM  1 1   thi'ir,  unJ  cacb  of  tbrir,    >  -    a^renta,  onplofB. 

anrl  lilt  |^<<r^4ti)w  acting  in  aid  of,  or  in  o  .  ^th  theat,mwj 

of  Up  J': 

\\h  rich  E.  Loewe  and  Martin  Fachs«  oompUinaobQ 

the  «lM»vi'-<'ntitio<I  caus*?,  and  citizens  of  the  Slufe  of  Conn«<i»u 
hare  tiled  on  the  chanctTV  side  of  ilie  circuit  cotirt  of  the  Vfiati 
StutrH  for  the  northern  district  of  Califoniiu  «  bill  a^ain:^!  tbraboit- 
nanie<l  defendants  and  others  and  liare  obtained  an  allovana  iv 
an  injiindion  as  prave<l  for  in  snid  hill: 

Now,  therefore,  wc,  having  regard  to  the  matters  in  s« 
taim-d,  «lo  hereby  command  and  slnctlj  enjoin  you  [  th<»  pn 
abi>ve]  3*ont%  niid  each  of  your,  iittonit»yN  ajp^nts,  erai 


abiiiB 

of  TiH. 


fersonH  acting  in  aid  of,  or  conjunction  with  \inu  • 
ro:n  in  uny  manner  u^rinnn^  or  conibining  or  con^pirin^  toirelWli 
injnre  or  destroy  the  tnide  or  busines^i  of  complainnnls  horein.orlft 
interfere  with  the  manufactnre.  truuHportation,  or  saK-  by  critnpbio* 
m\\y<^  or  by  any  (UhtT  {MTi^'On,  Hrm,  or  cor|K)rjition^  of  haL»  0laiUlf■^ 
tur«*d  by  coniplninunts;  from  Ixiycottincr  or  a^rrein^  or  a t iMnptiBf  U 
bnyi--)tt  iind  from  declaring  or  continuing:  a  boycott  :    ■  '        lupiah- 

«nt-  *»rcornphiM»nnt-s'  tntdeor  bu*-in<»ssor  thepro<hifi     i  ^  linaat^  , 

fcaid  factory,  or  a^ainiit  any  |X'r>on.  firm,  or  corponuion,  f<»r  th^  i 
p<rv  of  pn-vcntinjfor  injurinff,  and  from  thereby  prvventi?)"  '^r  ini^ 
lug,  the  repdar  operation  and  conduct  of  complainants*  tr:t  -A- 

ness  or  the  transportation  or  sale  of  or  trade  in  hats  manu  fiu-iurvdar 
hohl  by  said  complninnnt>t,  and  from  Mlieltin^;,  aiding,  or  nssjytiajrii 
HU<'h  lM>y<'olt;  from  pnblishin^  or  circidntin^,  in  condyiri:*)  -  ia 

purhiian(*e  of  any  conspiracy  or  ii^-cvment  to  injure  or  li-  .  -M 
trade  or  busiinws  of  conij>lttinants  in  writinj;  or  ontlly,  any  btalai 
or  representations  a<l\t'rtisin^  or  tailing  tlie  attention  c>f  ctunf 
ards'  cnstomers  or  mercliants  or  trji'lcsmen  or  the  public  to  anT  boy- 
cott or  strike  again>t  coni])lainjintsor  apiiast  theproibict  of  i*r>cnpbia- 
ants'  said  faclory,  or  that,  or  to  the  effect  that,  ctHuplainants,  aaa- 
plainants'  factf>ry,  or  <v>mpl 
miiile  or  sold  by  complainfl 
arc  or  wov^  ^*  unfair, '  or 
linmllcd  by  the  public  or 


a|n'<'<'iiieii 
for  tlh 


(less  of  comf 
'the  tradi^  or  I 
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complainADts,  in  writing  or  t»rally,  statements  or  reprtts©ntations  to 
customoni  of  complainants,  or  to  dealers  in  hats,  or  tradesmen  or  the 
pnl>lic",  that  complainants'  factory,  complainants'  business^  or  com- 
plainants' hats,  or  the  product  of  complainants'  factf>rv',  or  either  or 
any  *>f  llieni,  are  unfair  or  have  !x»eu  lx>ycf>tted  or  are  lM)vci'>tted,  or 
should  not  l>e  de;dt  in  or  with  or  sold,  and  from  o<x*rcing  or  inducin*; 
or  Hltcmplin^  (o  c*H»rce  or  iiiduc<'  any  sucJi  deah»r,  j)erson,  firm,  <>r 
corporation,  or  the  public,  not  to  wear,  buy,  trade  in,  deal  in,  or  have 
in  {>os.scsston.  hats  or  any  hat  made  l>y  complainants,  or  the  prinhK't  of 
complainants'  factory,  for  the  purp(»ses  last  aforesaid,  and,  for  like 
puri>os<»s,  fix>m  thn^uteniii^  any  perbon,  firm,  or  corjwration  with 
nijurv  or  loss  to  the  business  or  trade  of  such  person,  firnuor  corpora- 
tion, in  cnse  such  i>erson,  firm,  or  corporation  should  purchase  or 
deal  in  hats  nuinufactured  by  coniplaimints^  or  the  product  of  com- 
plaintints'  said  factory;  from  giving  any  orders  or  <Iin*ctions  to  com- 
mittees. ass<HMalions,  or  others,  for  the  performance  of  any  acts  or 
threats  hereinbefore  enjoined — which  commands  and  injunctions  you 
are  respectively  required  to  observe  and  ol>ej  until  our  said  circuit 
court  shall  make  further  order  in  the  premises. 

Hereof  fail  not,  under  penaltv  of  tlie  law  thence  ensuing^. 

Witness  the  Hon.  Melville  W.  Fuller,  Chief  Justice  of  the  United 
States,  this  1st  day  of  July,  11)05,  and  in  the  one  hundred  and  twenty- 
ninth  year  of  the  Independence  of  the  United  States  of  Ajnerica. 


CONTRACT    OF    EmPLOTMENT — VIOLATION    OF    TeRMS — DlSCHART.P. — 

Re<'(>very  i"or  Services — Curtis  c.  -1.  Lehmon  cC-  Co.^  Sttprvme  Cf)urt 
of  Loithmna^  SS  Sotfthcm  Reporter^  p<^f/^  '^^^f'- — Henry  A  Curtis  had 
recovered  damages  for  discharge  and  violation  of  the  terms  of  the 
contract  of  his  employment  with  the  firm  of  A.  I^dunan.  fnmi  which 
an  ajjpeal  was  taken.  The  contract  provided  that  Cvu'lis  should  l>e 
manager  of  his  employers'  business,  at  a  stated  salary,  the  term  of 
the  contract  heinff  two  veal's.  After  a  few  months'  service  some 
friction  developed  JK^tween  Curtis  and  his  employers,  and  he  was 
directed  to  go  on  the  road  as  drummer  or  traveling  salesman  for  the 
firm.  This  he  de<dined  to  do,  stating  that  he  stood  ready,  however, 
to  carry  out  the  contract  under  which  he  was  employed.  He  testi- 
fied that  he  was  then  required  to  perform  the  duties  of  a  subordinate 
clerk,  was  insulted  in  the  presence  of  other  employees,  and  his  char- 
acter defamed.  In  the  midst  of  the  controversy  the  phiintifT  liecamc 
ill,  and  it  was  agreed  that  i>endiug  an  adjustment  of  the  questions  in 
dispute  his  absence  would  lx>  sanctioned  and  his  salary  continued. 
Subsequent  pi-opositioiis  were  discussed^  without  an  agreement  being 
reached,  and  he  was  finally  told  that  he  might  resume  work  under 
fiu<^h  orders  as  might  be  given  him  in  the  line  of  his  business,  if  his 
lattorney  would  promise  that  no  suit  for  damages  woid<l  l>c  brought. 
[This  was  not  s;itisfactory  to  Curtis,  and,  on  suit,  the  civil  district 
Jcourt   of   the   Parish   of  Orleans  awarded    him    judgment   for   the 


I 


charged. 


LAWS  OF  VAEIOUS  STATES  RELATING  TO  LABOR  ENACTED  SINGS 

JANUARY  1.  1904. 


tTho  Trnth  Spcclul  Heport  of  lliln  Hnrenu  rontainn  all  luws  of  thcf  Tsrloufl  Btate«  and 
Trrritoriea  and  of  the  t'Dltn]  Stntcs  relating  to  Intnir  In  force  Jnaunry  1,  IfHM.  Later 
«nn<'iment8  are  rcprndiick^  in  sacce^slve  Issues  of  the  Bulletin  from  time  to  time  as  put>- 
Ii6he<l,  bcKinDlDg  with  Uulletln  No.  uT,  tbv  Issue  of  March,  1905.] 

ILLINOIS. 


ALTS  OF  1005. 

A^tsitmtnent  of  tragen. 

(I'nRC  79.) 


H  valid,  S4I  lis  to  vest  In  the  nB»lf;cn(*e  any  iK'notlt'ial  Intercast,  ettlu^r  at  law  or  In 
Hc^iulty,  uhlrs.'a  such  HKsignnuMit  kIuiII  1>o  in  writing.  HJ^notl  hy  tlio  assi^iurr  and 
V  licUiiuwI*Hlj:eMi  in  person  by  the  assltrnor  In-fotv  a  Justito  of  tlje  i)eare  in  nnil  for 
\\w  inwn.shiii  hi  wliU'li  the  assif^or  resi<Ies.  antl  Piiteret!  by  surh  JnBtico  upon 
his  tlcickrt.  and  nnh'ss  witliin  throt*  days  ira\\\  tlir  ilutf  of  tli**  *»x»M'ntion  nnd 
nrknowUnljjment  of  siuh  iisjiipnnient,  a  true  and  ttmiplote  tiipy  of  said  aHslgn- 
ment  iiiul  i^{  tlio  iM^rtilh'atc  nf  its  juknowliMl^riniMit  slwiU  W  .'ierv4M|  n|M>ii  the  imv- 
Bon.  ftnii  or  o«jriM>rntion  from  \vh(»in  su<*h  umijc«  or  saliiry  is  chic  or  is  to  lieiNime 
due,  in  tilt'  .stiiiio  luauner  that  tlie  suaunons  in  rhant^ry  Is  now  required  l>y  law 
to  he  served:  I*ruvitlctl.  further^  That  no  nssignnjenl  of  wases  or  salary  l>y  a 
nuirrled  i»erKoii  shall  In*  valid  nnlcss  tlie  same  is  als*^  exe<'Ute<;l  and  acknowl- 
edged, as  above,  by  the  aisslimor's  wife  or  IuisIkiiuI,  i\^  the  <*ase  loay  be. 

Sec.  2.  Tlie  term  **  assi^mnlent "  aa  u«e<J  iti  this  act  shall  inrlude  every  asslfcn- 
meut,  transfer,  sale,  pledjie,  niortKajre  or  hyin'therntkin,  l»o\vever  made  or  at- 
tempted, of  the  wages  or  sjilary  of  any  iK»r>*on.  or  of  any  Interest  therein. 

Srr.  3.  \Vliei»ever  any  assitrntnent  nf  t!ie  wases  or  sahiry  of  any  i>erson  or 
perwns  shall  Ik*  fflven  as  set-nrlty  for  a  loan  tninte<l  with  usury,  nv  shall  be 
pivrii  to  sccnn^  the  payment  <»r  fulrtUnient  of  a  nsuri(»uH  eontraet  or  the  pay- 
ment of  the  priiirliral  or  the  Interest  of  a  usurious  deltt,  sueh  nsslKninent  Hball 
be  Hb(»oIuteIy  void. 

Sec.  4.  Kvery  ussi^ifhent  of  wapes  to  be  earned  In  whole  or  In  part  n»ore  than 
filx  (<>t  months  from  and  after  the  making  of  sueb  nRslKimient  ahnll  be  abso- 
lutely void. 

Bw.  n.  WliPiiover  any  |>errton,  firm  or  coriwratlon  shall  hrtn^  or  tl»reaten  to 
brinK  any  lutlon  or  stiit  to  enft)ree  any  assignment  of  vv:i;r(»s  ca*  salary  which 
has  not  h»HMi  rluSy  oxe^nited.  aoknowIedKo*.!  nnd  serv^-d  uinm  (lie  employer  In  eon- 
fonuity  with  the  provisions  of  this  act  or  whith  is  dtxlnrtd  iiivalUl  by  the  pro- 
visions of  this  aet,  courts  of  ei|uity  shall  liave  full  iH(W**r,  upon  the  application 
either  of  the  assignor  of  such  wagt»i4  or  salary,  or  of  tln^  iktsou.  firm  or  corpo- 
ration from  whom  su<h  wages  or  salary  Is.  or  is  to  iM^-ome  due,  to  perpetually 
enjoin  the  threaten*^!  or  attempted  enforcement  of  any  surb  assignment,  and  the 
fact  that  the  coniphilnant  has  a  complete  and  adetpiate  remedy  at  law,  shall 
constitute  no  defense  to  the  maintenance  of  a  suit  In  equity  for  the  purposea 
aforesaid. 

Sec.  »>.  The  Invalidity  of  any  |>orth>n  of  this  act  shall  not  affw-t  Uie  validity 
of  any  other  portion  thereof  which  can  he  given  effect  without  such  Invalid 
part. 

Approved  May  13,  19CI5. 

MhXuqI  casualty  itisuranee  companies — Emptoyrtu*  rinks. 

Section  \X  Any  enmpAny  organize*!  under  the  pTovlslons  of  thU  act  is  em- 
powered and  authorized  to  make  eontracts  of  Insurance  or  Indemnltj'.  Insuring 
or  liKlemnlfyIng  employers  against  loss  iu  eousei|uence  of  accldeiitH  or  casualties 
of  any  kind  to  any  employee  or  employees,  or  to  any  person  or  persons,  resulting 
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from  nny   "''   '"■'*   fif'x  >^f  nnv   i»n»lili,Vfv»  nr  r'iiilil*>v*»«*M  *    or   n<M'f«l*»ht»  OT  '^VTinIti«t|l 

nny  |k*i»'  411 

or  ttinm'^  .  ^1 

IiuhIiu**^  iif  liny  i«tii|ri4ryer.      Nn  iN-rsi'ii  ^huH  1^   n  '4aiUL&«  «^«l 

imt  m^fffMl   iti  tb<*  Miuie  rlfiNV  of  huslm^o*   ns    i  <  nt  ^  *Vr*tl 

n>iiitmny.  nnit  nny  contrnct  of  la^nnwdv  uui4l<e  wttU  ^jh  noi  wcRopil 

111  till'  Kjttiif  rluMH  (if  liiiHliu'Ns  iiH  ttm  liu-itn^fratorM  of  >P*V  >bftl]  faivill 

A|iprovinl  Mny  10,  10i»r>.  1 

i/^fic  rvgulatUinm — InmgHSciiun.  I 

HbctioM.  Spctlon  Ifi.  pnrnjrrnpli  \ti\  *>f  nn  act  to  ;  '  ttal 

to  ruiil   iiiiiwx  niul   KUbJ^^'t'*   P'litllug   lliiTfto.   iiiul    pr*  sit  I 

^ipnft'ty  "f  |«*rwjMH  I'liipluyiMl   tht'ivln,   rtiipr<»r«?i1    A|)ril     !£>.    1^1?L**    111   iuIlt  July;! 
IH!)1»,  Ih  lii'iM'liy  niiKMiilc^l  ho  n.s  to  rc:ul  mh  fnllowH ;  I 

Hw.  IK.  (a)  A  nilho  txtiiulnor  nhnll  1h»  riNinlred  ut  till  iuln»**.  IM«  iliity  fM: I 
111*  to  visit  tlic  mint'  ln'fotX'  tlie  www  wvv  jK-rmittcil  tn  «.>ufer  it,  ittiil,  flrwt.  lu>  »lt  | 
HH'  Mint  lln'  jiliM-urri'tit  !«  Irnvcllni:  in  itn  |in»|K.'r  «-*ourHt.»  ji'«'»  t"  r,r..i-.r  tnuntin  | 
:i)  onlrr  to  oiiiTrctly  cl<rlrnuinr  tin*  (lunntity  of  ulr  In  i*tn-i  T«!rnit|ir  ] 

tJoMM  of  Hm-  mlMt»  It  Ih  licn'hy  wnnle  Ills  Uaty  to  menwurc*  u      '.  irnmivtk  I 

tlint   iMir|K>Kf*.  thr  nninmit  of  nlr  |ms»hiK  In  the  liiitt   mifttc-f-ut  «*r  Itrntic  thnoft  I 
i»f  omIi  |»nlr  of  fiitrlt'M,  i>r  In  tlu*  iHKt  n>nm  yf  imicIi  dlvinlon  In  H  I"OK-wjII  diIk.  I 
nrul  nt  nil  otbn*  |H>lntt«  >vIh>iv  lie  tloiMim  it  iKMMvssrtr^.  tlw^  wiine  to  Ik*  tiMtnl  bj  to 
ilnlly  iHMik  ki>|it  for  tluit  (>iin»4>'*i*-      M*.*  kIimII  llicri   ltiH|MH*t   nil   ftlur^M;  wbii>  m 
HI**' t'\iNN*ti*)|  to  piiKx  or  to  work  imd  ohwrvr  wImMIh^i*  tliir  r.ft*atf>^j 

iilwtnirtloiiH  In  nionit*  or  ivmiiwnyH,  or  nM'tiniuliitirniH  -  twr  OMfc 

lUtlitloiis.      lit"  KimM  itciMHhilly  oxnniltio  tbt*  wln«»  and  ii€'.>  f^-  '  rrr^  j 

nllrt    jiikI    old    t'dhn    niwi    nlr  (-onittcs.      At*    rviitiMKM*    <»f    IiIm    «-  I  lil 

^'orklnt;  plan'H,  In-  hIimII   Inwrlbw  on  tbi-  u.-ills  of  4'ju'Il   wirit  ..,    hmOI 

Ntiil  llu<  (liiy  of  till*  niotitb  of  bin  rinft. 
,\|iprov<H|  May  ^^,  ti*'»f». 

Minv  rvffulationn — ln»pcetiOH   dimtrMm, 
{ Pnw  S'J5. ) 

Hi-rTT*>x  I.  H(M't!on  elovon  fll)  of  an  nrt  cntlllod  **An  i\r^  to  fPVlfiP  tteltvtll 
vi'lariun  In  t-iiHJ  iiiho'H  mihI  AiibjrH-tM  t'olathii;  tt)(M*rto,  niul  |>rovUlttiz  for  Ill9  talA 
niul  Kiifrty  4)f  iK'fsoiirt  iMuploytHl  tlii^rciii,"  igiiirovtil  April  IH,  IHIRI,  In  fOfV»Jl% 
J,  INlHt,  iHlnill]  Ih*  itiiieiuhMl  tu  riMol  its  follows: 

8w\  11.  TIh'  Stale  >*biill  IK'  (llvtdt^l  Into  ten  IiiHiHs-tIon*dl»rrlrtJ«.  >aU\  A'^\\^tm 
to  lie  ninrte  by  tbe  ("oninilHMloiiorM  of  lalior.     Tlu»)'  niny  nl«o  r-hnnir*  '■to 

titiu'    tbi*   lM)uii<]ark*H   of  hmUI   iliHtrlrlK   In   oi*tler   to   iiioro   t>(|t)iilly    ■  (W 

InlMirj*  and  cxi^enwH  of  tbo  (several  mine  liinjK»<tt>r.'*.  Itut   thiM  fir<»v  iHit>;i  ftbiill  n't 
l>e  i*<iiiHtni4Hi  UN  mitborizin):  tlio  (--oiunilAMlonerM  of  labor  to  Uit'ivnm*  tlw  m 
of  iJl^trb-tft. 

A|ipn>v(*il  Mny  la.  19US. 

Mine  reguUitions — In9pevtor». 

(Page  3i»n.) 

SKcrrtoR  1.  Soelioii  Heven  <7)  of  nn  nrt  entltle<l,  "An  act  tn  rprtae  tt)«lt«tl& 
rolntlon  to  ctial  nilii***  nml  Hnbjef'tt*  nMiitliiK  th<'reto  wnd  provMliti;  ft>r  tlw  l*ralth 
anil  Kiifely  of  porsons  i-mployi^l  tberrin."  approval  Ajirll  IH,  l.sj>:>,  irt  fon-e  inJj 
1,  IN^H).  t*«hiill|  lie  anieiiib^I  to  umuX  u*  folUiwM: 

Krr.  7.   From  flK>M'  lappUoantH)  fm  nanieil  [by  tlie  8tnte  nkliiliijc  board.  afM 
e.viuiilnalioiil.    Ibe   ttovernor   slmll    st'liM-t   unit    aiiptiint    ton    Wtnte    I 
mlm^s;  that   in  {a  any.  uue  tiiJi|HH!tor   for  eat'b  of  tb«   ten    tnsi(teeticMi 
pr<ivltb>l  ft>r  In   ttits  act;  or  luoiv.  If*  In  tbe  fntunv   adiHrbnial    inwiMK-tiisi 
1iict<4  8ball  be  orentod.  nml  tlieir  caiuml*«sloiut  sbnil  \>e  for  n  tonxi 
frttiii  (>('ti»lMT  til's t  :  Pnn'itlrtt.  Tliai  uny  one  wbo  Iuik  RatNfai  tt.ri! 
of   tbe   State   e.\ainlnntlonH   for    iiistiiN'tors,    and    wbo    b;i«    - 
Btnie  liififMM'tor  for  two  full  tenm*.  uiwn  ninklnir  HTHt«»  nf" 
M^ttitie  fortb  tbe  fa«tR,  Kbnll  alw  l»e  <-erilrt*Nl  to  thr  ^ 
qnnlllbil   for  aii|Mi|ntiiie!it  ;    but  no  man  kIihII  Im* 
Btaite  tnH|N»f'tor  of  uiineK  wbo  luw  any  peniniary  liui-rrr-t  lu  ony  omu 
aa  owucr  or  empKiyiH-. 

Ap|>ruvca  May-  12,  1900c 


;»ri>jirrl3r 
•-nt  a*  « 
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Mine  regulations — Employment  of  children  and  women. 

(r«g«  326.) 

StcnoN  1.  Section  twenty-two  i\^)  of  aii  net  entitled  "An  art  to  revise  the 
laws  III  relation  to  dial  mines  and  Hubjectn  relntins  tliorcto.  and  i>rovldinj:  for 
tin*  lionltU  and  safely  »if  i»or«ous  cnijdoyotl  tJnTi'Iu."  approve*!  April  18,  1S99,  In 
fop'e  Jnl.v  1,  ISfW,  [shall  1  be  nnuMidiNl  to  retid  as  followM: 

Sec.  t!'j.  No  lM)y  nnder  the  ajre  of  sixteen  yearw.  and  no  woman  or  R\r\  of  any 
ajje,  shall  be  i»eruiittiHl  to  do  any  manual  lalwr  in  or  about  any  mine,  and  liefore 
any  boy  ran  be  permitted  to  work  In  nny  mine  he  nmat  pnMlut*e  to  Ihe  mine 
manager  or  operator  thereof  an  affidavit  from  Ills  parent  or  j^iictrdittn.  or  next  of 
kin.  Kworn  and  suhstM'U>ed  to  before  a  justice  of  the  i>euce  or  notary  public,  that 
he,  the  said  boy.  Is  sixteen  years  of  age. 

Approved  May  13,  1905. 

3Ilne  regulations — Shot  flrcrs. 
{Vnge  328.) 

Section  1.  In  nil  mines  In  this  State  where  eoal  Is  blasted,  and  where  more 
than  tw»»  pounds  of  iM)wder  is  used  Tor  an.'P  tme  hlnst :  and.  also,  in  nil  mines  In 
this  State  wh**re  pis  Is  >:enernte<l  la  dtinjjenm**  i|uantlties.  a  «uffieH»nt  nnudier 
of  i»ra('tiral.  ex|H'rieii'v<l  men,  to  be  deslKnaled  us  sliol  (Irers.  shall  lu'  employed 
by  the  c<mn>any.  and  at  Its  exitense.  wln>He  duty  It  shall  be  to  Inspect  nnd  do  nil- 
the  firing  of  all  l>lasts.  prepared  lu  u  pra^'tloai,  workmanlike  manner  in  saitl 
mine  or  miii»»s. 

Sr'.  2.  That  shot  flrers  nhall.  tuuntnliately  after  the  completion  of  their  work, 
post  a  notlt'<»  in  a  o^^nsplenous  platv  at  the  ndne.  In  whifb  shall  l*e  l/idieated  the 
nnnd)er  of  shots  firttl ;  alsi»  the  ynm!H*r  of  shots  they  did  not  Hrr.  If  any,  siKn'ify- 
Ing  the  number  of  the  room  aud  desiffimtlon  of  the  entry,  and  ^Ivini;  reasons  for 
not  firine;  the  same.  In  addition  they  shnll  alsi>  kiH»p  a  daily  fH^rmanent  rtv-ord 
In  whbh  shrill  l»e  entered  the  nmnlK*r  of  shuts  or  blasts  fir*nl,  the  nundMM*  of 
shots  or  blasts  failing  to  explode,  and  flie  nnui!K»r  of  shots  or  blasts  that  In  their 
Judgment  were  not  properly  prepared  and  whlvh  llu»y  ref»ise<l  to  ttre,  giving 
reasons  for  same;  the  ret-ord  to  l»e  in  the  t-usltHly  of  the  mine  nmuager  aud  to 
be  available  for  lnsi>ei'tlon  at  all  times  by  i>arlies  InteresliHl. 

Sfx'.  5.  The  suiH»riutendent  or  mine  manager  shall  not  perndt  the  shot  tirers 
to  ilo  nny  !dastlng.  exploding  of  blasts,  or  to  do  iiny  firing  whatever,  until  enrh 
and  every  ndner  and  employee  Is  out  of  the  mine  ex*vpt  the  shot  firers. 

Skc.  4.  Any  willful  nejrle<'t.  refusal  or  failure  to  do  the  thlnp*  retpiiretl  to  l>e 
done  by  any  sertlon,  elause  or  prt»vlsion  of  this  act  on  tlie  part  of  the  [lersuu  or 
I>ersonrt  herein  required  to  do  then),  or  any  violation  of  any  of  the  [>rovisiou8  or 
re«piiremonts  hereof,  or  any  attempt  to  obstmet  or  interfere  with  any  person  In 
the  discharffp  of  the  duties  herein  lmj>osetl  upun  them,  t»r  any  refusal!  lu  rtmiply 
with  the  provisions  of  this  act.  shall  be  deemed  a  mistlemenuor,  pnulsbalile  by  a 
hue  of  not  less  than  one  bundretl  dollars,  aud  not  to  e^xeeo*!  two  Iiunf1re<l  dollars, 
or  by  lmprls*»nment  in  tlu»  (Munty  Jaiil  for  a  period  not  4'Xc»M»ilinK  three  months, 
or  both,  at  the  discretion  of  the  <'onrt:  Prnvided.  That  whoever  shall  disi'over 
that  any  sei-tion  of  this  act.  or  part  thereof.  Is  beln^  nej;leoted  or  vii>lated  shall 
r<*|K>rt  the  same  to  the  sui>erintendent  of  the  mines  ami  ask  lmmediat>^  com- 
phanee  therewith  ;  and  in  the  cnae  of  continuetl  failure  to  comply  shall.  throuRh 
the  state's  attorney,  or  any  other  attorney  in  case  of  his  failure  to  act  promptly, 
take  the  net^essar>'  l€*pil  steps  to  enforce  compliance  therewith  through  the  pen- 
alties herein  pr*'scril)e*1. 

Approved  May  18,  1005. 

Atine  rrgulationn — Siffnaln, 


iVngn  32».) 

Section  1.  Section  23  of  an  act  entitled  "An  net  to  revise  the  laws  In  relation 
to  coal  mines,  and  subjects  relating  thereto  and  providing  for  the  health  and 
PHfety  of  pei*sons  employtnl  therein,'*  approved  Ai»rll  18,  18!>i>.  In  fon-e  July  1, 
ISWl,  Ishalll  be  anu'iided  so  )is  to  rea*!  as  follows: 

S to,  211.  At  everj*  niim*  opfrattMl  by  Bhaft  and  stenm  iK)wer.  the  means  of 
ftlgrnnllng  to  and  from  the  bottom  nmn.  the  top  man.  and  the  engineer,  shall  con- 
sist of  a  tube,  or  tubes,  or  wire  eucu&ed  in  wood  ur  Iruu  pli)cs,  through  whlcli 
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MiffnnN  Nluill  l»^  ronmirnilcatwl  by  eUTtrlrlly,  romprevd^  nir  or  iicbrr  i 
(]»*vh'4<«  or  rlntrliifc  (»f  u  1k*U.     The  following  ulipuala   are  pnnr1«M  f4rvpt| 

tiilnvN  wlii*r(*  HitfiDiU  nvf  r«*(|utrc^l : 

Infill  thr  linttom  Irt  thf  7%/i.  -C)tic  rluK  «r  vrUi«*tte  nUnli  mX^etUtj  to  J 
or  tho  witply  i*:ik<^.  hihI  nl>«»  to  Ntup  fItliiT  \\Ui*n  tii  nM>tlf>u. 

Two  rlnir^  or  uliiMtli^H  mIimII  Hif«iiir>'  \*t  luMtT  ctiK*^. 

'I'hriH-    rlriKH  (»r   wIiImIU-w   fhiill    Klirulfy    Ihiit    ll>e    nw-n    nrc    «N>wli«f  s 
ri'turri  mI^ciuiI  \h  ri't'olvcd  rroin  tin*  <'nt;li)pvr,  uwn   will  in*(  on  Um*  m^utb] 
ouKiT  kIimII  r\itu  iir  wlilMtli*  mii'  to  Htart. 

r<Mir  riti^H  or  wUIhiJch  nIhiII  HlKiiIfy  to  boi»t  irtwwiy.  IttipljrlnK  tUneer. 

nvi^  rIngH  or  wtilMtU*«(  >ahiill  slffnlfy  no<-l(IoDt  tti  llie  niloe  atid  a  isD  tei{ 
HirvUUvr. 

Mix  r!ntf»  or  wIiImIW-h  wh.ill  call  for  a  rovorHol  of  !he  fAn. 

h'ruut    To/i    fff   tititium. — Oiu*  rliiK  or  whittle  nliiiU   ftltoilfy  :    All   rvnclj'»  pi  « 
ouKi*.     Two  rlhtfM  or  whUtlt"*  Mlitilt  siujiilf.v  :  Sruil  iiwuy  oii»"''    <  "■"■ 

Proritlrtl,  Tlinl    the  o|KT:itoi    of  txuy   niltii'   uui.v.    wllh  <'f  IW  » 

np*t'Utr,  ndd  to  thU  rotU*  of  Hl;,'nalt4  In  lilx  dlHcmloii,  fur  iii      .       .  '  Uvrr^ 

\iitt  llH  cirirliMiry  or  iif  proiiiot iiij;  tlio  wifoty  of  lb<'  iiion   In  Mntil  ii> 
rvi-r  tHitU*  iiiny  U*  f-stiitillH)i(M  luul   In  uho  jit  iiny   uilno.    munt    Ik- 
|K>Kti*ii  lit  riK*  lop  iind  111  ttm  bottom,  noil  In  the  engine  rooDJ,  for  tbc^  U^rurjuaUfi 
mill  liiNtnti'llon  of  nil  jhtkoiim  (*iin4*«^mf*4l. 

A|»i»rovetl  May  Ki,  ItMir*. 

Hofrty  QpplSattcrH  on  rallfoadn — fnMpect€>r, 

rioN  1.  An  Initprrtor  of  iiutoumtk*  cotipleni,  iwwer  bntk««.  nnd  ffmh  truM 

^r  iiiinil  holdn,  an  niltrotiil  locinootlvrn,  tcmtorH,  cnrK,  jin*!  Hlinlliir   \    '  '   "      «hill 
lio  iippolnt*H|  Ity  tlio  rnllroiul  iind  wari'lioUK'  r-idnciilssloiuTN.   wltln  'jji 

lifliM*  llils  iMt  pH»N  Into  rffift.  will)  hIuiII  hold  oIIUv  f»]r  two  yiwrn.  >Mf 

itiiiovcmI  for  I'HUH*'.  110(1  \intil  liin  MU»'<-tf*«or  In  npiMiint*Mj   tiiol    (|ujiI  3ig 

tlino  n  vui'iiiiry  (mtutm  In  tin*  o|tlr<\  tin-  tiiUnuul  iiixl   wurrljouso  i   ■ ia#w 

Nlntl)  hiMiioiUiitt'ly  till  tUr  xiu'uiU'y  liy  api»oliituiLMit.  No  fic*n«on  K  oliclblf  ta 
lirdil  1li(<  ofHrt'  wild  Ik  ill)  olltt*<M'  or  all  oniployiH'  of  a  riillr>t>ml  <Hini(muy  or  «bi 
uwiiH  or  iH  lnt»'n».MtotI.  dlrrclly  or  ImllnH'tly,  in  tbo  Nto<'kK  i>r  t»<»ri4tH  of  ati>  rtll- 
roiu!  roinpMuy.  or  wlio  has  n<»t  had  at  \vnM  kovco  jcarR  of  prat*lkiil  cx|»c*rlMHt 
oo  Hitino  Itiu'  of  rallriiad  o|K'ratt'<!  In  the  Slate  of  lUlntdR  In  one  or  uiori*  uf  tW 
following  raparlth»M:  l*:iiKlia*cr.  liriMuaii.  rondwtor.  yardniaMtiT.  braKciuan.  tnin 
hancatfcnian,  Mwltrhniaii.  car  InsiMMlor  or  rfpalrt-r. 

She.  2.  |U*fori»  cuUtIujc  on  IiIh  (hitU'w  lla*  siild  IuHp<'<'tor  Hhall  glvf  tMind  tii  li» 
Stutt*  of  lllliiolK  la  tho  -aim  of  thrtr  thoiisaial  dollarH.  with  two  or  tutm 
Niirotloa.  or  a  iMoid  mitl  Kiiroiy  contpaay.  acrrptahit*  to  tho  rallrtoiil  and  wart'tntuM* 
coiaiitlnHtoiu'rH,  i-onditlontnl  for  th<-  faltliful  iH<rfortuaiu-e  of  IiIn  (lutU*^,  iind  kIuU 
also  take  tho  iiHnul  (»til)i  of  ottirc,  whU'h  oath  dial  Ixaid.  with  tho  iippritval  of  tkr 
rallroati  and  vvin*t*houK4>  cohiailsHloncrK  iMulorKiiI  thrriMin,  shall  l»e  dc*|»i>iLlti4 
with  the  srtii'tiiiy  of  rtlatf. 

Skc.  .'t.  Salil  InspiM'tor  Nludl  Uv  provldod  with  traiiHtK)rtatlon  nt  the*  ^XTH*Diieot 
thi'  Stalo  and  hi<  pahl  a  Katary  of  Mftwa  hioalriMl  dolInrM  i$1.r»4Nl)  iH*t  yoar  tad 
nttt^Hsary  rxjM'iisr.s,  not  ti»  rxrcwl  atw  tluaisanil  dolhirrt  ($l.(»(,>0)  In  any  one  JOIT 
whirl)  Hhall  lio  paid  in  tla*  ntarinrr  now  providoil  l>.v  law  for  tho  sjilary  nudj 
iH'tiKos  of  tlu'  railroad  and  warrlious4'  naainlsHioiaM'K.  lie  hIioII  Iikv**  IiIh  i 
In  tla*  StatclioUHc,  hi  tin*  itlllrt*  of  thf  railroad  and  wandaaise  coiuusIk 
and  Hliall  ho  under  tho  HiituTviNlon  of  said  (*oniails!<lonerii. 

Hr<'.    1.   It   Nhall    Ih'  the  duty   of  the  Hald    IimiHS'tor   to   liiKpoot    ttie   cofllilrTi» 
|Kiwer  hraUoH.  and  nvixh  tt*on^  or  tiand-holds,  on  the  railroads  <>tii;nK^H|  In  nK»rliix 
Irallle  ttelvveen  iKtlntw  In  Illinois,  and  make  weekly  reports  of  liU   liif^pt^'tlon  to 
the  railroad  aial   \var4'houKe>  et.>iumlH8lon<*i'H.  re|Hirtiiig   all   l4H*oniotiv(^   temlrr*,  J 
earn,  or  Mlmilar  vehielen.  whhh  an*  f^aual  t*)  Iw  defn'tlv*-,  tlvlnjr  tlio  nuinln.*r  uf  ] 
Haiiie.  rond  on  whleh  lla\\'  are  f4nind,  and  road  owiiliiK  same,  If  kuovvu. 

ApprtivtHl  May  1'-*.  IWO. 
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fiafety  (ipplianvrn  on  faitroatfg. 
<rnse  sao.) 

Section  1.  From  nnd  nfter  the  pansaKe  of  this  not  it  BbnII  be  unlawful  fur 
tiny  <THum(>n  rarrler  enpased  iu  ujoving  truffir  by  railroad  Itptweou  puliitH  in 
tills  State  to  UKe  on  its  lim*  any  ImMuimtivf  in  moving  such  trallir.  not  iviiiipiK^U 
Willi  a  puwtT  driving  wheel  brake  and  appliant-es  fur  oinTatiujr  the  train  lirnke 
e:y.steiii,  4ir  to  run  any  train  iu  Hurh  trallic  after  the  |mKstt>;e  of  tliis  itet  tliat  liaH 
not  a  sulllflont  number  of  ears  Iu  It  so  e^iulpfKHl  with  i>ower  or  train  brakos 
that  tlie  ent;inet'r  on  the  loeoniotive  dnuvlng  surh  train  enu  cvtntrol  Its  Hpeed 
without  roiiiiiriu^  brnkenian  to  uso  the  (•onnnon  hand  brake  for  tluit  jiuriwse. 

Sec.  2.  Froui  and  after  the  i»a«siige  of  this  aot  It  shall  Ik>  unlawful  for  any 
wueh  eonniiitn  enrrier  to  haul  or  |»erniit  to  Ik*  bnultHl  or  usod  on  lln  line  nny 
UKiMnotivt\  lender,  car  or  niuiilar  veUU-le  uwed  in  niovlu;;  State  IralHr  not 
cquipiHNl  with  itjuplers,  wmplinj;  auloniatieally  by  Inipaet,  and  which  can  1m; 
uucsjupUhI  without  the  mH-oHsity  uf  ukti  ^dng  bet\ve<Mi  the  ends  nf  the  <*iirH. 

Skc.  'I.  When  Muy  iXTSftii.  linn,  cimipany  or  corporation  enpifrc<l  In  inovlnt; 
traffic  by  railroad  l»eiw(»en  i«jints  iu  the  State  of  lUiuois  shall  have  equli>|H'd  u 
suffb'lent  number  of  Us  ears  t»>  ns  to  etimi»ly  with  the  pruvlsU»us  of  section  1  of 
this  net.  It  may  lawfully  refus-c  to  re«'elve  from  ciauuH'tlu^c  lines  of  road  or 
Ehlp[»ei*s  nny  cars  not  ei|uipi>ed  sutliclently  In  ai-cordamv  with  the  first  se<:'lliHi 
of  tills  act,  with  Kuch  ix>wer  <»r  train  brakes  an  will  work  aiul  readily  Interchange 
with  Ihe  brakes  In  use  on  its  own  cars,  as  re<iuireil  by  this  act. 

Sec.  4.  Fntui  an<I  after  the  pass;ip:e  of  this  act  It  shall  he  unlawful  for  auy 
ralli'uad  ctnapany  to  uj^e  any  locomotive,  tender,  car,  or  similar  vehicle.  In  ci^- 
ucHiUm  with  the  iiKivenieut  of  tradi*-  between  imints  in  this  State  that  is  not 
provided  with  se<ure  «rah  irons  vr  handholds  iu  the  ends  and  sides  of  each 
ioconudive.  tender,  car,  or  slmibu*  vehicle  for  greater  security  to  men  In 
c*ou[)Mii^  and  uncoupling  cars. 

Sec,  5.  The  standard  helijlit  uf  dniwiiai*fi.  measuro<l  |>eritendiculnrly  from  the 
level  of  (ho  tops  of  the  rails  to  the  centiM*  of  the  drawbars  u|>on  the  staudard 
gauK^  roads  shall  l»e  thirty-f*jur  and  onchalf  Inches;  nurmw  >cauj;e  roads  twenty- 
six  Inches,  and  that  the  maximum  variation  from  such  standard  heipht  to  be 
allowed  between  drawbars  of  empty  and  loa<hMl  cars  shall  be  three  Inches. 

Skc,  d.  Any  such  i-onimon  carrier  usinj;  any  UM-oinotive  or  tender  running  any 
train,  or  haulititr  or  pertnltliui;  to  Ih*  hauUil  or  ns4il  on  Its  line  any  car,  or 
Btndlar  vehicle  in  viidatlon  of  any  «tf  the  provisions  4)f  this  act  shall  he  liable 
to  u  penally  of  one  hundriMl  dollars  for  each  and  every  such  violation,  to  be 
reeovere<l  In  a  suit  or  suits  r<>  be  bmuKlit  by  the  State's  attorney  in  the  circuit 
court  of  the  county  having  Jurisdiction  in  the  locality  whore  sudi  viobitlon  shall 
have  oc<nirre«l :  and  it  shall  lie  the  duty  of  such  State's  attorney  to  bring  such 
Bults  upi>n  duly  verlfie<l  iiifi^nnaiion  being  Indgi^l  wi(h  him  of  such  violation 
hiivlug  occurred,  and  It  shall  also  l»e  the  duty  of  the  railroad  and  warehouse 
comudssiou  to  lodge  with  the  proiHT  State's  attorneys  infornnitiou  of  any 
Bucb  vitdations  as  may  come  to  its  knowItMlge:  I'forittrti.  That  nothing  In  thia 
act  contained  shall  apply  to  tralus  cinniwsed  of  four  wheel  cat's  or  to  tniins  com- 
posed of  eight  wheel  staudard  logging  cars,  where  the  height  of  such  cars  from 
the  tops  of  the  rails  to  the  center  of  the  couiding  do**s  n<d  excee<l  twenty-tive 
inches,  or  to  loeimiotlves  use<l  in  hauling  such  trains  when  such  cars  or  loco- 
motives are  exclusively  used  for  the  trans]K)rlatit»n  of  logs,  or  to  strei^l  ears,  or 
to  trains,  loeoniotives.  tenders,  cars  nnd  similar  vehicles  us4mI  In  interstate 
conuuer<'e. 

Skc.  7.  The  provisions  and  retiulremeuts  of  tids  act  shall  be  held  to  apply 
to  couunou  carriers  engaged  iu  moving  tratfic  by  railroad  between  jiolnts  iu  ibis 
State  and  shall  apply  In  all  cases,  whether  or  not  the  couplers  brought  together 
are  of  the  same  kind,  make  or  tyi>e  and  the  jtrovisions  and  re^iuirements  liereof 
relating  to  jRiwer  driving  wheel  brakes,  train  brakes,  automatic  couplers,  grab 
Irons  and  the  height  of  drawbars  shall  be  held  to  apply  to  all  trains,  locomutiveis, 
tenders,  airs  and  slmllnr  veldcles  uw<l  on  auy  nillroad  engaged  In  moving  irnf- 
fic  between  fwluts  In  the  State  of  Illinois,  excepting  those  trains,  cars  and  Km"o- 
motivea  exempted  l>y  the  provisions  of  section  6  of  this  act,  and  all  those  tralus, 
locomotives,  tenders,  cars  and  simllnr  vehicles  useil  In  Interstate  mmmerw. 

Sec  S.  Wheuever,  as  provided  by  this  act,  any  train  Is  oi>erate<l  with  power 
or  train  braki*H  not  less  than  lifty  |»er  ('entum  of  the  cars  In  such  train  shall 
have  their  brakes  useil  nnd  opernte<I  by  tlie  engineer  of  the  locomotive  draw 
BucU  iralu;   uud  all  iwwcr-hruked  earn  Iu  such  tvalu  nvIA<;Ii  a>:^  i^^ssj««.^t'^ 
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Ski.    10.  Tlji*    rnllr*m<l    iumI    wnri'ljouiMf   < 
iH'iKit  to  lutrrifw  KiitiKc  rnllnmilfi.  qimhi  a  luii    li4 mi^u»;  and   for  Rcnd  ci«k.  i 
rtniMun.'iblc  MxttMmion  tif  tlnio  Itt  n'Ulcb  to  I'utiipl.v    vrlth    the   |»roTl4SocM  «(  IW 
not:   l*rffvittr'i.  hotrrttr.  That  »iirh  cxU*n»lon  or  i-\  'u*  ^tiall  noc  CSCMlk 

Hw  ttiun*(*Knti*  thi>  |i«»riiHl  of  one  year  from  and  nftt  t  ^age. 

A|i|*rurt*il  May    li:,   IMiV 
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ACTS  nr  umfj. 
Chaptk*  7a — fi'xowi(riflr^<m.  pir..  of  harhfT9, 

RKCTfOTt   1.  rUnpIrr  TO  of  tlH*  Hcwilati  I^wa  of  19r»S.  ontltlc^  *"  Bc«sMBf  tk 

pniftli-o  of  iho  li.'irlHT  prf»r<'»Hlon,"  Is  beivby  i*ei»eiil6<L 
ApprovoO  Febi-iiiiry  '^5.  IIK^B. 

(*iiAinxR  lil4. — 4l<ffr  rrffntntimia — Car  cAr«*Jhr. 

Hr.rTinn  1.  It  Hlitill  Ik»  iiiUnvrful  for  /my  iM»r.-*4m  ti>  rhtiiiier.  rxchrniKc  jvutMH 
im<*.  Mll*»r  <»r  rrinove  any  numlier  or  rbtnii  uuiiiU'r  plui-f^l  iif>T>n  iiiiy  t-ar  <if  till 
car  In  or  ntxjitt  niiy  iiilim  tii  tin*  Stjitc*  of  KnruiiiH,  nMth  ttio  tiitf^ut  to  rhrst  nr 
(IffniiKl  niiy  utIuM*  |>or>4<iii  out  of  iho  vnlui*  of  ItU  mtvIivh  In  inlnlnir  aihl  }o«^ns 
ttio  <f>nl  or  iiiliu*rul  <-(»i)tatutMl  In  kucIi  <*nr  r>r  pit  rnr;  iind  It  Hitall  (m»  uulawfa] 
for  any  fu^rAnii.  ultli  t\w  ttitriit  to  chcjit  or  ilofrtuiil  tniotbor.  to  placid  nny  nanitar 
cir  ('lH*4'k  atiiiilN.'r  uiMtn  any  air  or  pit  t.'nr  lunttenl  by  any  otli«*r  perMou  In  tir  aboat 
ntiy  uiliKv 

Kfj'.  ?.  KviM'y  iMTHiiti  u'lio  nhatl  \lo|fito  any  of  tb**  ppin-Islons  '  -  rion  1  il 
iU\ti  net  Hhull  Im*  <bi*nM*4l  ^allty  of  u  u\\stU'UH*iiiu>r,  mid   1)[m>ii   t>  i   tlMWVf 

Hball  bo  fincil  In  a  huiu  of  not  more  tbnn  one  liundrc^il  liollnrH.  or  l'..  twii'i  ii  __ 
III  ibi<  tttuiity  jail  for  n  tomi  not  to  ex(*oc^  hIx  iiiontht*.  or  by  tjotJi  etuob  ltee| 
IniprlminnifMit. 

Appi'oviHl  March  l\,  llNiTi. 

C'lCArTKu  278. — Nmpioifmrnt  uf  chUdrm — Afi^  Uutit  in  faciorirm,  mfmrm,  rfrT 

SrfTio%'   1.   No  rtilli!  UDrtrr  fonrfiMMi  yonni  of  ngo  Bhall  l*e  onipt*. 
hi  iitiy  frirtiny  nr  pjnKlnj;  house  or  In  or  iilKMit  Jiiiy  hihii\      Ntt  p 
IrcMi  yrai-8  of  aj^'  Hhall  bo  t'ni|ik>yo*l  ftl  any  uwuputlon  uor  at  m.y    |r,,,.^-  ..jfn 
cnw  or  InJnrluiiM  to  life*.  Iln\b.  liiMiltb.  or  moralH. 

Hki'.  '2.  All  |M>i-MiinH.  (hniH  or  4v»riH>nitU)nr<  eiitployhiK  chlldrtni  Hlmll  tm  n- 
qiilriHl  first  to  otiluln  a  cortltlcato  of  tho  air<*  of  Htich  rhlMivn.  wlkrrn  ptitwItUf; 
frrnii  tlip  j**'himl  boiinl.  prlnolpnl  of  M'lxml  or  tnu'hor  of  tlin  tifiiool  In  UlHtHti  or 
vMy  wbcri'lii  pturli  rlilblrrti  roslilo.  SaUl  (M^rtlOcate  «bnll  be  iMSDcd  wltlioat 
C'bor;:^:  Hbiil)  ho  Kiilmtaullally  In  tbo  folUmini:  form: 
Ktatk  ok  Kaxrah,  ('orwTT  or ,  Ctrr  on  DisTHtiT. 

ThiM  i-ortlOo-^  that ,  ttc?corcllnc  to  the  record*  of  tfals  tu^lioot  nod 

fioin  all  tho  kuowliMlirn  that  I  ran  obtain,  \vi\s  l>oni  ni  »  In  rvwrnry^ 

unu v\x^\  of  tho  iiUMv  of ,  uml  In  now  tunW S9nr9  of  agt, 

t8t(ruo»I.J  
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To  whicli  shall  be  addPtl  tlie  nnme  of  tlio  Rchool  district  or  city  and  tlie  offii-iul 
XMmition  of  the  iuf»iiil>er  of  the  iHmrd.  princiiinl  or  toMHw^r  sljciiinc  the  KJiuie. 
When  It  Is  Iii)ix>ssit»lc  to  mvurc  tlie  certificute  herein  nUove  pr4ivide<l  for  us  to 
U»c  j»ge  of  tlic  rbild.  the  linu,  i)erstm  or  coriiomrlou  (wrporatiuul  euiiiluying 
BUi'h  rlilld  slinll  securp  n  Htnteuieut  of  tlie  ok**  <>f  wR'h  rhIM  from  the  purtMit  <ir 
Jegal  piijirdinii  of  Kurh  chlUl.  whhii  witeiucal  .shjill  Ik*  verifitnl  uuder  oa\h  U'fure  ■" 
Bouie  ofn<fr  authoriziiJ  tu  aiUuiiiisior  otiths.  8urh  *vrtini»nte  shaiU  In*  sninciouti 
I»rotwtloii  to  lilt*  wiinlo.vpr  itf  any  rhild  an  to  tht»  amy  t»f  sut-h  i-hild,  oxt-t'jil  vvhcm 
Hiuh  employer  h:is  »ctiial  kuo\vh_*dm'  of  tUo  falsHy  oT  huch  ifrtlflK^at** ;  uiid  all 
stioh  renit)i-:itOH  sliall  he  kept  f'onsLiiutiy  on  tile  Id  a  convenieut  place,  and  t^hall 
nt  nil  times  Ite  open  to  tlie  InMiiectlon  of  the  prujter  nutlurltieit.  as  provided  hi 
thiH  act. 

Sec  3.  It  Khnll  Ih*  the  duty  of  the  State  fnctory  in8|)ector.  Slate  iUKiiector  of 
uiin«^  and  their  deputic*  Iti  inHjieit  the  cerlincjites  herein  aliove  provUhnl  for.  to 
exiiniint*  rliildreii  finploy»Ml  in  f)utori<*s.  mines  and  pnckinj:  houses  jts  to  their 
nue.  and  to  rile  complaints  in  any  court  of  competent  juus<iietlou  to  cuforre  the 
pnivislons  of  this  act,  and  It  shall  lie  the  duty  nf  tho  cuufity  attorney  of  the 
I)ro|H'r  county  to  iipihmi'  ;jud  prosecute  all  c>^>ui])laints  ho  tiled. 

SEt\  4.  Any  |M*rsou,  firm  or  coriHiration  cnipluyin>:  any  pei-soa  or  child  in  viola- 
tion of  any  provisions  of  this  act,  or  peruiittlng  or  counivin*;  at  such  vhdallon, 
shall  t»e  deemed  ;niilty  of  a  nilsdemeauor.  and  uiK)a  convii-tlon  tijcreof  sliall  he 
fined  In  a  sum  uot  lens  than  twenty-five  dollars  nor  more  tlian  one  hundred  dol- 
lars, or  hy  iuiprisomuent  lu  the  couuty  jail  not  lesa  than  thlrt^'  days  uor  luoro 
than  nintcy  days. 

Approved  February  22,  11*05. 


CUAPTDi  304. — Mine  reguUiUms — Eitcapc  uhnfu. 

Sectiox  1.  Section  1  of  <*hiiptcr  l*jr.  of  the  laws  of  lSJ>i)  is  hcrohy  nuieuded  to 
read  as  ToIIowk:  Section  1.  In  all  ctuil  niine^  that  are  now  or  which  nmy  here- 
after he  put  in  oiM?rntion  lii  the  State  of  Katiftas  and  which  are  worketl  hy  or 
thnm^h  a  HhafU  slo|>e,  or  drift,  and  lu  which  more  tlian  ten  miners  nre 
employed  at  aio*  one  time,  if  there  la  not  alreaity  an  escai>euient  shaft  to  eacbi 
and  every  suld  mlue.  or  <'oanunnieation  i>etwe«'U  each  and  every  mine  and  some' 
other  coutijfuous  mine,  then  there  shall  l>e  an  ci^.-npe  shnft  or  m>ur*  other  emn- 
uiunicatlon  such  as  shall  l»e  approved  by  the  secretar>'  of  mlue  industries 
or  mine  Inspector,  makioic  ut  least  two  distinct  means  of  ingrens  or  etrress  for 
all  |»crsons  empl'tyi-d  or  iicmiltted  t<»  work  in  such  mine.  Such  encaitc  shaft 
or  (»lher  a)nunuuicatton  with  a  couti^ious  mine  aforenjild  Hhall  l>e  ctmstructed 
lu  ctuinection  with  every  veiu  or  stratum  of  coiU  worked  in  any  mine  and 
ac<-oss|hle  from  cver>'  entry,  plane  or  level  therein f ;  and  the  time  to  Im  allowed 
for  such  ccmstruction  iihall  l>e  four  niontiis  when  such  mine  is  under  one  bun- 
dreil  fet't  in  depth,  and  eight  months  when  suid  mine  Is  over  one  hundred  and 
not  over  two  hundred  feet  in  depth,  and  one  year  for  all  mines  over  two  hun- 
dred fet't  «nd  under  one  thousand,  and  two  .vears  for  mines  over  one  thousjuul 
feet:  PnnUhtt.  That  not  more  than  t^ventyfive  miners  shnll  U»  em|iloyed  In 
Buch  mine  at  nny  one  time  uiitil  a  se<*tmd  p5i<;sifK'  shaft  is  constrm'ted  In  a**cord- 
ance  witii  the  laws  of  this  State  and  approve<l  Uy  the  mine  ins|>ei-ttir :  /'ntrittvil^ 
fiiithtr,  Thiit  notliinjr  in  this  net  shall  he  c<MistnKi.l  to  uff»*cl  miues  now  in  op4'r- 
atii»n  until  the  period  <if  limitalions  for  constnicting  the  escajn.*  shafts  herein 
pnivlded  for  shall  have  eiapsed- 

Ai>proved  AUinh  1.  l»r)5. 

CUATTKB   3(*5. — Mine    reffulatioti9 — Vcntiiatifm, 


SimoN  1.  The  owner,  agcjit  or  oi»erntor  of  any  <*<ail  mine  In  this  State,  if 
Bald  mine  Is  worked  on  the  room  and  pillar  plan,  sliall  cause  the  work  In  such 
mine  to  l>e  pniseculeil  lu  the  following  mamier.  and  none  other,  to  wit:  Two 
entries  must  l»e  driven  pnnillel  for  the  ingress  and  e^reisa  of  the  aU*.  and  rrossruts 
must  be  made  at  intervals  uot  to  exceed  fort>'  feet  apart,  and  no  roouiK.  entries 
or  (dlier  o]>eninj:s  shall  be  allowcfl  to  start  inside  of  the  last  criisseut  until  the 
next  one  Is  made:  FroriiUil,  That  In  the  case  of  mines  alrciidy  o(>en<nl  and  in 
oi)eration  under  the  sUiKle-enlry  plan,  the  f)rovlslonH  of  this  act  shall  not  apply 
to  such  parts  tberi*of  as  hare  l>een  worked  <»ut  when  this  act  takes  effect. 

Sec.  2.  The  Stale  coiil -mine  lusiHftor  »haU.  after  the  takin;;  cffei-t  of  this 
law.  ulve  noti<*c  In  writing  to  the  i»wner.  agent  or  ojxTator  in  charge  of  each 
coal  mlue  lu  tlila  State  now  beiug  worlLed  uu  tikc  room-audplllur  pbui  to  con- 
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form  tho  worktnic  *>'  '^'^h  mine  to  tfi*»  r^ti>rwnrnt»  htTMabeinrr  tn 


I 


ill   luir^  tkiirtj  dsj«  li  1 
111   bmrln. 
'  jiny  coaI  mliw  < 
•  •tMoos  of  wenkm  1 1 

.  . Tf     a t^fi  II    Im^ 


fjrfH*rtl*«l :   iiiifl  W'  '  Jicnt  or 

U>  <vniii»ly  jK»f/»r*«  l»«  in  llw»  l" 

Krr.  :•..  A 
tlM*  r«j<»rn  I" 

be  do4'rji«I  jiiim.-.  "1  .1  ....  —  i.  I-..- i,  *.i.'j  ui-fi,  • 

t\uv  iif  ii<»t   U*nt*  ttijin   rtfty  (lollnrH  nor  ii>or<'   ' 

liuprliwjnim'ut  lu  tin*  fotiiity  jail  not  lt*sM  tiinu 

y«nr,  or  tiy  tMitli  mu'ti  fini>  ami  lnipriMinnir>iit ;    nn«l  eir«*r3r  (la>*  that  tb«at»k| 

orM*nit(Ml  riMitrnry  to  tin-  pPovUloiw  of  w**tlon  I  After  tl>o  ownrr,  uiernt  or  c^ 

ntor  In  ctiuricc  thcn*of  hUuH  Uave  Uteii  miuU-teil  r«>r  n  Oivt  dTenxc  tlBdn- nrtN  | 

1  f>li}ilt  U*  }iih1  foMfttlhiti*  n  flrparatc  ntul  iMfninft  sutJi»et|uefit  uffcnae,  out  M 

Ih*  iiuiiIhIkiI  aH  Midi. 

ApjirovcU  rcbniar}'  22,  1005i. 

(*HArmi  34t. — Linbitity  of  raUroad  rofripan*f*  for  ImjmrfcM  t<f  cmphiftn. 

HKrrit>y  1.  ('biipfrr  TtaM  of  llm  R^'Hwlnn  T>.iwh  of  1!'»fi;{  Ir  hor*»liy  m  at 

tn  rrail  uk  ftflluwH :  Kwry  railroad  coriiiiaiiy  oncaiiliunl  or  (]oiii^  tn;-  ;■ 

8tato  of  KaiiMHN  kIuiU  Im.'  Ilnhlo  for  mM  (lum]iin>M  done  to  any  eni|>li>>«>e  <»(  aU 
^■oiiipaiiy  III  <'4triw*i|U<'iicn  of  any  iwjjnff*'"'"^  *»f  lt«  a>rpnt».  or  J»y   >»fiy  ntUtTrnmi^ 
nipnt  of  ItH  ('ti);lii(f*rH  or  other  ompIoycvH,  to  auy  ficrson  «i»xi 
Ptffvitirti/r\m\  itotliv  111  wrItlMK  tliai  an  Injury  Uuh  l»efii  -  r 

tlim*  nrifl  pine**  tlu-nMif,  mIuiII  liavi?  lnvn  f;iv4'u  liy  or  «»ti  iMHint  .n  in'  [--%-!. 
lnJon*iI  ti»  mull  rullmiul  miiifwiny  witliln  t-l^lit  months  :irior  tlio  •M-*nirnTMr  .J 
the  Injury:  .-Iwrf  tirtnUlal  furthrr,  That  whore  any  |K»rsoii  ltijur(>il  U  la  tw 
hoHpltnl  of  (»r  uudrr  <'Iiarm»  of  thf»  rnllitiacl  iimipiiriy  musing  tlio  Injur)-,  or  j 
prevcnti'd  hy  llir*  rfTrrtN  of  Nald  Injury,  tlu*  nidd  rl^Iit  inoiiiLis  pdiiill  not  Ik^Id  ti 
run  until  kihIi  1iijuri*4l  |H*rHou  Ih  dlptcharut^d  from  Huld  ttOHpltnl  or  vnrf  of  uU 
rnllr4fud  I'mnpany  ;  l*nttiih'ti,  further.  Tluit  said  notire  iHH'tl  not  st/ilr  wMbit 
or  not  Hult  Ih  Iulcndr<l  ti>  Im*  liroimht. 

Kkc.  2.  The  Hi'rvlcr  nirullourd  lu  swtlou  1  hereof  iiuiy  I>^  MervcNi  by  n  vrtttrt 
ropy  tlHTc<)f.  |»y  till*  pi'rHou  InJiUM'd  t»r  any  out*  on  ItN  lH*li;ilf.  or.  If  lie  illo,  bj 
thr  prrNtm  or  pi-rsoun  onlltliMl  to  rrt-tivfr  for  Mild  injury,  u|»oiJ  nny  imtoh 
d<*Hl^Miali*d  liy  llii*  rallmiid  In  thi*  munty  In  which  rlic  artfon  \m  hrfmplil.  tt 
provided  In  wn-tloii  -IHH*  of  tin*  (Irneral  SlnlutoH  of  Kuikmhh  of  1!**»I.  or  if  w 
Mii'h  |MM'Hi»n  luiM  liotMi  doHlKuaiod  or  nppolnli'd.  aH  In  huUI  HiH'tloii  providH.  tbra 
utKUi  any  lc»ciil  MU|M>rh)l(MHl4*ut  of  ulTalrH,  froli^ht  a^t'Ut,  n^^'tit  to  soil  tlckctf  or 
station  lir<'|H*r  of  hU'-Ji  mmpntty  or  corporation  tit  such  t*ounty,  »»r  sucli  w»n1(t 
inny  he  mudc  hy  Icavlutr  u  copy  tlu'riH>f  iit  any  dopot  or  Btntlou  of  such  ivimpto; 
or  cnrporatlnn  In  hucIi  cnuiily.  with  tho  iH-rnoii  In  rhurjre  thoroof  or  In  IV 
cniploy  of  Kucli  >*4>nipany  or  <Mir(M)ratlou,  nntl  such  s<Tvhi»  hIiuII  be  held  and 
dci'incd  coiiipldc  and  ciVcrtual.  Proof  of  Huch  sorvhv  kIkiII  I>c*  ninde  l»y  tin 
allWInvll  nf  x\w  party  niaUUit;  (Jic  Hiitiic.  i>r  i*tlK'r  persons  knowing;  th<?  fuel 

Appnuiil  March  :?,  HHio. 


CllAPTKR  Ji42.— //o»ir*  o/  labor  of  ewiiloyern  on  railroads. 


I 

I 


1 


SrmoTs  I.  It  shall  ho  unhnvfut  for  any  ot>n)oratlon  or  roivlvcr  o)K*rAtltiit  i 
lino  of  rallroatiM  In  whole  or  tn  part  In  the  State  of  KansnR,  f<»r  nny  otRrrr. 
«Kcnt,  iir  rcprcHcnliitlve  of  such  <*or|H)ratloii  or  re<vhcr,  tu  reiiiiln-  or  i»enii/t 
lUiy  ttuuUielor.  (>uKli»<»<'r.  llronnin,  lirakrnum.  train  dIstMitrher.  telesrrupb  oiieratur 
4>r  a!i,v  traliunau  who  has  workiMl  In  his  ivspecllvc  cajuiclty  for  slxttn^n  <HiaH<»ih 
tlvo  lamrn  to  mnthuic  <in  duty  or  pcrfitrni  any  work  for  mu-U  raili>»ji(l  until  Ir 
huM  had  al  leant  einhl  hourK*  rest:  I'mvidvit,  That  this  act  ahall  rn-r  -  ■-  in 
ca*'*'  of  wa«hont>*.  unnviddahh^  hlockadew.  or  any  other  unavoUPiTdi*  .  'v» 

from  any  caure  or  camialtles,  nor  shall  It  Im*  iiuisttMuM  to  pn'reiil  th .»i'  a 

train  which  nuitalns  live  stock  or  iM»rlshalde  frel^jlit  lu  earlo.'id  hits  from  niit- 
Idiik'  to  the  next  division  jwlnt  after  the  expiration  of  the  time  limit  pnohlwi 
for  lu  this  n«l :  I'rtiridcd,  further.  That  this  Hectlon  shnll  not  npply  to  ein- 
ployecK  of  shH»pluir-car  «»oiupauleM.  ImtfiraKeiiien.  und  exproHH  uiessen^^rH. 

Skc.  2.  Any  i'oriM>rrttIon  or  riMvivcr  oiH-ratliur  n  line  of  rallronds  In  wiKde  or  Id 
part  tn  thU  State  who  nhall  violate  any  provisions  of  this  net  nhall  he  IJnlite  to 
the  State  of  Kansas  for  n  |H*nalty  of  not  less  tluin  tuie  huiidriMl  d.  "  .r  nwrp 

than  two  hundre^l  dollars  for  each  otTi»nm\  anil  s\ich  (K-naltles  sh  M«^r«Hl 

and  rtult.H  thenxif  shall  Ih>  l>nuiKht  lu  the  luvnie  of  the  State  of  Kiio^,..-  ,..  a  oooit 
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'•ucb  rnilrond  may  run.  by  tbe  utlonfoy-tjenonil  or  uniler  his  dirwtlon.  or  by  tbo 
"■    ])roHotniting  attorufy  of  any  e«mnty  tbrougb  or  Into  or  out  of  which  trains  may  bo 
,1.  oiwrnttHl  by  salii  wirnpans*. 
m      Approved  March  7.  11105. 

9 


CiiAPTEU  35fl. — Railmadu — Overhead  trlres. 


Skctio-  1.  The  board  of  nitlroad  tf^mmiKsionerH  U  piven  the  power,  and  It  1« 
lien»lty  iwuiv  its  duty,  to  prcs<TilM?  roasonable  rules  and  n*K»iIntlon«  with  rt'sptH't 
to  tlif  striiiKlH;;  *jf  wirt's.  t»l*Htrio  or  ntborwise.  which  cross  ovor  or  under  the 
tni('!v>t  of  any  ruilrojul  <.*«ni|)any.  and  with  rcsinx't  to  the  supiwrt,  maintenan«*e, 
repair  or  construction  thereof,  which  rules  sliall  be  furnished  to  anj-  Interestecl 
pennon  u|H»n  application :  but  In  no  ciise  shall  the  lici^ht  of  any  wires  which  orosa 
above  the  tracivs  of  a  railroad  companj*  be  less  tb:m  twenty-five  feet  from  the  top 
of  tiie  mils,  excei»t  the  trolley  and  feed  wires  of  the  electric  railroads,  which 
wires  shail  not  be  less  than  twenty-two  fiH>t  al>ove  the  t<tps  of  the  rails. 

Sec.  2.  If  **<ntipliiint  Is  made  to  tlie  lioard  of  railroad  conmilssioners  b^-  any 
InteresttMl  party  that  wires  extcndiUR  over  or  under  railrortd  trarks  are  not  prop- 
erly i)lai-»'<l  or  are  liisornrely  snppi»rlwl.  t»r  that  the  rules  nn«l  vejnihitions  of  the 
l>oard  with  respect  lliercto  arc  i»clnp  violated,  it  shall  be  the  doty  of  the  tioard 
to  lause  an  Invcsliffatioti  of  such  complaint  to  Im?  made,  and,  If  it  finds  the  com- 
plaint to  be  true,  to  make  the  necessary  orders  for  the  pro|)er  placing  of  wild 
wires  and  the  seinire  Mai>i>ort  thereof. 

Sec.  3.  It  shall  Ik?  the  duty  «f  every  corporation  or  i)ers<m  to  whom  an  order 
made  l»y  tii^  itoard  of  railroad  commissioners  under  thlM  act  shall  l>e  dinN'ted  to 
comply  w!lh  smh  order  In  acct)rdttnce  with  its  terms,  and  for  nnj*  neglect  to  com- 
ply tliercwith  any  such  corporation  or  person  shall  be  liable  to  a  penalty  of  one 
huiidrcil  dnllars.  and  to  a  lilce  |KMialty  for  every  ten  days  duriuf?  wblcli  said 
ni'jcicit  simll  c»)ntinuc,  which  |»cnally  siinil  Iw*  for  the  benefit  of  the  school  fund, 
and  may  i>e  ret'ovenxl  in  a  civil  action  liroupht  in  tlie  name  of  the  State.  Tho 
action  may  be  prosecute<J  l»y  the  attorm'^- -general  in  any  county  having  jurlsdle- 
tiou,  or  liy  (br  county  attorney  of  the  county  In  which  the  wire  or  wires  cross- 
ing tlie  railroad  Iraciv  shall  l»e  located. 

Approv(Hl  March  4.  1005. 

P  Chapter  477. — f<tate  printing  office — Kinployees — Katett  of  uageit. 

Skction  15.  The  Slate  printer  slmll  have  authority  to  employ  n  bookkeeper, 
Btenojrrnpher.  and  such  f*»remen.  pnwf  readers.  uuH'tumics  and  laborers  as  may 
be  necessary  to  promptly  and  etlk-lently  i»erform  the  duties  of  his  ti(bct».  and  may 
dlwluir»rc  the  same  whcnevm*  he  dwms  It  advisable  for  the  Inteiest  of  the  State. 
The  i'<tni|H'asation  to  be  paid  shnll  l»e  no  »rreater  than  that  paid  by  other  printing 
and  bimlitig  oliiccs  employing  tlie  same  class  of  labor. 

Ai>proveil  March  3,  1905. 

Chapteb  ,'>23. — Exemption  of  intgen  from  attacInnrut—Watjt^it  ennnul  tnttsitlr  uf 

Strttr. 


Section  1.  Wages  earnfHl  out  of  tlils  State  and  pnyalde  out  of  this  State  shall 
be  exempt  from  attacbuient  or  garnisbment  in  all  cases  when?  the  cause  of 
action  rose  out  of  this  State,  unless  the  defendant  in  the  altachmont  or  garnisli- 
nient  suit  is  personally  servetl  with  process:  and  if  the  writ  of  attachment  or 
garnishment  is  not  i>crsonally  serve*!  on  the  defendant,  the  court  Issuing  the  wHt 
of  attaclmieiit  or  garnishment  shall  not  entertain  jurisdiction  of  the  cause,  but 
^hail  dismiss  the  suit  at  the  <H>st  of  \Uo  plaintiff. 

Approved  March  4.  IfHi.'V. 

Chapter  5:i7. — yroteciion  of  cmplopecu  oh  hundingn. 

Section  1.  Whenever  it  slnill  come  to  tlie  notice  of  any  workmen,  laborer  or 
nRH'hanIc  empioy»'<l  In  the  construction,  repairing  or  paiuling  of  any  building. 
lowt»r,  tanli.  or  <>ther  structure,  or  of  any  other  i>erson  or  ik'I's^iiis.  that  the 
staging,  scaffolding,  stays  or  other  appliances  used  for  the  |mn>'*>**?  of  supisirting 
said  woriimen.  lalwrers.  or  mo<'banics,  their  t<x>ls,  and  all  nwvssary  materia), 
while  at  w<irk  on  such  t>ul!ding,  tower,  tank,  or  other  structure,  are  not  of  sutll- 
Cient  strength  to  wifely  i-arry  the  weight  of  such  workmen.  lalK>rers,  or  me- 
^■liaMlcfl,  their  tools,  and  all  necessary  material,  while  working  thereon,  or  If 
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nny   elo\*ntor,  derrick  or   boUt  u^'od    for    flio   |>uryM>5:o   «tr  t^ 

wurknioii  <ir  nmtprUl   U)  Ik?  uso«1   in   ilu>  afon^Kiiiii    (-onit 

imititliiK  iiro  luil  of  Buillclciit  Hiivri;rtli  to  ilo  the?  norli 

imt  siirnmiHUMl  Iiy  the  |»n>|K*r  saft*Kuiinl.s,  said  workni- 

nlluT  in'n-<oti  lip  jHTsotiH  nmy  uinUp  nMn]>lnlnt  to  tlic 

hliMll  ftnthwitli  ins|HH't.  or  fnu>*»  lo  !m»  iiisiieftnl  1*3" 

llisiifTi<U'iit  stiij-'hitr.  rtraJTi'Ifllntf.  stays,  olovafors,  <U" 

uuii^  iis«m1  111  iht^  wiiil  roiistructioii.  n*piilrliip.  or   i 

Uih(K'rti>in   til   lit*   tiMUtllrirtit    uiiil   uii^<iri\   or   uiA    |m 

KiuirUtt.  it  hlmll  be  tin*  ilut.v  of  tUo  Haiti  State  fdi't^n 

ileimty.  lo  liifn  aiitl  tlierc  notify  tlu*  (ijuirnctin*,  itv 

Will  ill  oiiMi'K*^  of  tb(>  rouMtriK-tbHi,  tx^uilrUiiL;  or  palnttii^;  of  wiui  bu: 

tank   or  otiicr  ulructuro  of   llie  <*ontlltlou   of   mu*h    Mtntrlrt;'.    yr^ff- 

clvviUorH.  (lorrirks,  holHtn  i>r  otbrr  a]it>Mtiuix*K  uhoiI  n.s 

Uvoint'   lnruii)l»<^iit  U|K»u   Ibo  wiid  roulractnr.   uwin-r.    ^ 

having  In  rharico  tlio  Kaid  cotititrut'tion.   ro|mlriiitf.    «>r    ; 

tiotiMe^t.  to  inuiasllatt'Iy   ri4i»UHtriit't.  r»'i»iUr.  Htn'i»^n»*i' 

utriK'ttHl,   repaiiW.   tn-'str^^n^ctbriiwl.   Kiuh  d**f«H'ti%e    k(. 

eJovnIi'i'fl,  di'i'iirkH.  bointti,  or  other  n]>|il!aii(-oK.  nrul  put    • 

or  i-aiiM'  to  be  iiut  in  iijart*  mid  inaliiialiitHi,  HUfb  railing     : 

may  bi'  d^HMnotl  necvHsary  by  i\w  Bald  liiMfMH'tor.  him  inultfUint  or  d«>[iai7.  Uln^ 

tbeiii  KHfely  H'itblu  tit*'  firovistous  of  tblft  iirt. 

Stc.   li.  Any   »'onlrm'ior»  ownor.  suiM-riutwident  or    r»ers«iu    Iti   rlurso  td 
coQNtriK'tloi),  iv^linlrhiKor  pi^iidiuK  (*f  "113'  building,  tou'or,  tsink  or  oth^ 
wbo,  Kflcr  bitviutf  rwoiv»"d  ntdlri*  from  tUo  StiUe  fai-tory    ii  n 

ftUt  <»r  deputy.  Hlmll  full  or  refuw  lo  foinply  wllli  tlM»  iirovi-  »i 

tht*  deniHiulK  of  llii*  »t\U\  IuHpt»ftor.  bin  assiMtant  or  doiml^*.   h.-  ii.t?if^ 

l^ilt.v  i»f  a  nilK(lenK*aiior,  luid.  u|kmi  convirOnn  lliorc^of  In  ntiy 
U*ut  Jurisdiction,  hlmll  be  tliied  nut  leni^  tbnii  ton  dollars  ■>•■'' 
buMtlrtil  ilollam  for  KUi'b  ofTeiisi.''.  nnd  un  additional  htie  nf  r  •»! 

day  tbf*  nald  work  i»  continued  after  tsucU  notice  uutil  the  pi  "ib  tr. 

Uuvc  been  fully  eompHod  with. 

Approved  l-'ebruury  1^»  l'J05. 

MAINE. 


lOUJbtAiMl  I 
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ACTS  OF  1905. 
Chapter  SI. — frotrrtion  of  cmptoyrm  ntt  9trret  raitumpm — /nr/rwrd  pfntfnnm. 


^M     Crapte 

^H  Beotiox  1.  On  and  after  tbp  flrHt  day  of  December  hi  tlK*  year  nlnetiwn  ta» 
^^  dinnl  and  flve.  all  Ktreet  cnrn  in  re^Ur  nt»e  for  tbe  tritiist>ortntlon  of  puflMafO 
lu  DocenilKT,  Jjinuary.  Kcliruarj'  and  Marrh  In  each  year,  exi^ept  km  prtvfM 
In  tin*  fidlowing  He<-tlou.  Hball  have  tboir  piatforniH  iiic-lo«ed  In  HU<'b  maam 
118  b)  iiroteet  tbe  niotoruieii.  condU'.torH  or  (ttber  iMiipl(>ytM*«  who  <iperrttt'  <f'i 
(Mtrti  from  pxp<wnre  to  wind  and  weatber  In  RUch  manner  nm  iho  Ivxind  of 
rnilroad  eonunlHsloner?<  «ball  iipprove. 

Sec.  2.  Sticli  slnn^  tais  shall  Include  ull  rogtdnr  street  cars  which  »w  y^ 
crated  by  stf*ain.  eleotricity  or  other  motive  i)ower.  which,  while  In  mrftloi- 
re<]ulpe  the  otUHtanl  care  or  HtTvlt-e  of  an  tMnid*iy<t*  nivon  the  |»liitfonuM  of  tk 
cur  or  upon  one  of  tboni.  This  net  Khnll  not  npply  to  NiK^inl  ears  or  ran 
UflfMl  for  tempomry  servire  in  nn  rmerjfeney. 

Bec.  a.  A  8tn*et  railway  ('onifmny  which  fulls  or  neplcr-ts  to  comply  wltk 
tbe  provisionH  of  the  two  pret^iMllnR  pectbmH  ahnil  Iw?  t>unlHhe<l  hy  n  flnp  of 
not  more  than  one  hundr4*d  dotian*  for  eat'li  dity  during  wblrh  Burb  t»nrM 
continues,  and  a  Kuiierliitendcnt  or  manager  of  Kuch  strce^t  ralln-nx  who  nrao 
or  iK?ru)[ta  such  violation  shall  l>e  jointly  and  Heverally  Ilnble  willi  said  rail 
way  to  Raid  fine. 

Skc.  4.  Any  street  railway  company  operating  car*  nmy»  ou  or  firfoiv  Itr 
rtrst  day  of  Ser»tpmher  in  the  year  nineteen  hiindrod  mid  f!vr  -''Tun  flip 
Uiard  iif  railroad  e(»niml»sli>nera  to  be  exeiTipte<l  from  the  provlhl'  riU  ftd 

so  far  as  t^lates  to  such  Hm'si  or  ronte»  owm>d  or  oi>ntr«dletl  by   .-..,  ninnT. 

where  Hnid  <f)mpany  elnlm»  ran*  can  not  l>e  opernte*!  with  safety ;  m  r 

hearing   and    fnreHti);fltl<m   sntd   boaivl   deoldcH   that   In    ItH   opinion    n>  *« 

nth  thr  platform  Iik-IorwI,  as  rei|iiiretl  by  section  one  of  this  act,  vnti  not  !•*? 
■ateil  with  safety  in  such  city,  uiwn  aiiy  or  all  of  Its  line*  or  rout«,  thin 
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shall  not  bo  nppHcabIc  to  sniJ  company,  its  officers  or  cars,  so  far  as  re- 
to  Ku<'h  Iliu*s  or  routes  8o  <l(H'Ulr<l  tit  U*  iijisafr  for  siirh  op*»riitinii.  SaUI 
Hliall  riMtder  Itn  iltviHion  on  uU  irt^titions  brou};ht  iiutler  tbin  )W^ctlnl^ 
the  rcui*oii  for  sut.*h  decision,  on  or  before  the  first  day  of  DeceinUr  lu 
j-enr  niuctevu  buudrt'd  and  five,  but  Kuid  decision  shall  be  ut  any  time 
ft  to  revision  by  twiid  l>oard.  If.  however,  said  boiird  shall  decido  ad- 
ply  to  the  claim  of  said  company  in  i-c^ard  to  any  lines  or  routes  included 
itid  ix'tition,  then  said  iwtitlonlnjr  railway  compuny  shall  inclose  the  plat- 
uis  of  its  cars  oi)erated  on  surh  llm*s  or  routes.  In  the  oianner  pmvidwl  In 
tluu  one,  within  unrb  time  i\3  tuild  board  of  railroad  commissioners  shall 
'v4_Mnn  reasonably  rwpilslte. 
'^  A|»prov(.Hl  March  7,   lOOTt. 


CuAPTEB  71. — Lict^nsinff  of  pluvibcrn. 


L. „.,„„................„..„. 

jol  municliial  waterworks,  either  by  direct  owuershlp  of  the  plant  or  by 
ownership  of  tlie  majority  of  the  stock  thereof,  no  plunil»iti(r  shall  hereafter  be 
^loiif  on  any  pii»es  or  fixtures  for  the  use  of  water  from  such  waterworks,  unless 
*Jone  by  «  pluml»er  or  other  i>erson  licensed  by  the  water  b*»ar<l  of  such  district 
lit  the  Itoard  of  water  ctanmissiouers  of  such  cities  or  the  municipal  otlicers 
of  »uch  towns.  Said  water  boards  and  municipal  officers  are  hereby  authorized 
to  grant  and  revoke  lit-riLSfs. 

Skc.  4.  If  any  plutnher  or  liorsou  not  duly  licensed  shall  set  ui»  any  pli>es 
or  fl.\tures  for  the  use  of  water  from  any  waterworks  designatc^l  in  section 
one  of  this  act,  or  uiuke  any  repuirs  ui^)n.  additions  to,  or  alterations  of, 
an>'  pii»es  or  lixtnr*»s  previously  thereto  sot  up.  he  shall  forfeit  and  pay  a  sum 
of  mit  less  thjin  five  nor  more  than  twenty  dollars,  tn  l»e  re{x>vered  by  com- 
plaint, or  In  an  action  of  debt  In  the  name  of  the  treasurer  of  the  water  dis- 
trict or  the  fity  or  town  In  which  such  work  Is  done,  before  the  municipal 
court  of  such  i'lty  or  a  trial  justitx^  in  such  town. 

Approved  March  15,  irH:»r). 

OiiAPTEB  128. — Emptoifment  of  children — Certain  cmploifments  f<»rhiddcn. 

Section  0.  No  perwn  shall  employ  or  eanse  to  be  employed,  exhibit,  nne  or 
have  in  custody,  or  train  for  use,  employment"  or  exhibition,  any  child  under 
sixteen  years  of  age.  and  no  parent,  »niardlan  (»r  other  i»erson.  having:  rare, 
ciHbxIy  and  r-ontrol  of  surh  child,  shall  pnM'ure  or  iMM'mlt  the  tralninj:.  ns*'. 
employment  or  exhibition  of  any  such  child,  in  bepglng  or  soliciting  or  rerelv- 
tnp  alms  In  any  manner  or  under  any  preten^v.  or  In  any  ille^at.  Inrtefcnt  or 
Immoral  exhibition  or  practice,  or  In  any  exhn>ltion  of  any  such  clilld  when 
Insane  or  idiotic,  or  when  possessing  any  deformity  and  unnatural  physical 
formation,  or  In  any  practice,  exhibition  or  place  dnnicrerous  or  injurious  to  the 
life.  limb,  health  or  morals  of  such  child.  Whoever  offemls  against  the  pro- 
visions of  this  section  shall  be  punished  by  n  fine  not  exceeding  one  hundred 
dollars  4tr  by  Iniprlwtnmenl  not  exceoiling  sixty  days. 

Approved  March  21,  1(K»5. 

KASSACHU8ETT8. 

ACTS  OF  1005. 

Chapter  213. — Employi^ent  of  chOdren — Aoe  and  ttchooHng  certificaipn. 

Secttoii  1.  Chapter  one  hundred  and  six  of  the  Revised  Laws.  n«  amended  by 
Bertlon  one  of  cbaiiter  four  hundred  and  thirty-two  of  the  acts  of  the  year  nine- 
teen hundred  and  four.  Is  herel>y  further  amended  by  striking  out  section  thirty- 
one  and  Inserting  in  i)lace  thereof  the  ft»IlowItijf :— .s'crffo«  .1/.  An  a*ce  or  s<'ho*»l- 
Injj  certificate  sliall  not  be  approved  unless  8atIsfflctor>'  eviden<v  Is  furnished 
by  n  <*ertificate  of  birth  or  baptism  of  stich  udnor.  or  by  the  rt-^ister  of  birth 
of  mich  minor  with  a  city  or  tnwn  clerk,  that  sncli  minor  la  of  the  aK»»  stntwl  In 
the  ceiilflcnto.  except  that  otl»er  evidence,  under  oath,  may  l»e  n(Hvpte«l  In  case 
the  supf»rlntendent  or  jierson  autborired  by  the  school  committee,  x\9  prftvlded 
Id  tl»e  preceding  section,  decides  that  neither  the  certificate  of  birth  or  bai>tism, 
nor  the  register  of  l>Irth  Is  available  for  the  purix>se. 

Approved  March  24,  1905. 
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rnAPTFHi  23a — Sirraf  shops — ficffister. 

Koi'tloi)  tlfty-Hlx  of  clinritor  one  bundred  and  bIx  of  the  Revised  IjHwr  Is 
herel*}'  aiiiemUMl  by  nddhij;  at  tlw  cud  v(  Hiild  »M*cllon  the  words:  Kvery  |»or.4oii, 
firm  or  corporntlon  lilrlnj:.  euii>loyliiK  (»r  contractinK  with  a  nioiuber  of  u  fHtiifly 
holdiuf;  n  li(*enHe  under  this  Hei-tlan  for  the  niaklu^.  altorin};,  repiiirfni:  or  Ad* 
IkIiIdk  of  pinnoulK  or  weiiriiit;  appari'I  to  Ih*  don*:*  outside  the  proininoK  of  nuoii 
IH*rsun.  tlnu.  or  «'<»ri>onition.  Hhall  keep  a  reKUter  of  ttic  niiuies  and  addresses 
plainly  ^Y^l^teM  in  KuKlif^li  of  tlie  persons  w)  hired,  employed  or  contnu'ted  with, 
nnd  Khnl!  forward  a  ropy  of  such  register  onee  a  month  to  the  ehlef  of  lU*^  dia- 
trict  iH»llri*. 

Approved  Mtireh  30.  lOdS. 

Chaptkr  2(M. — Employment  of  chtUlren. 

Section  1.  Section  twenly-elght  of  chapter  one  hundred  and  six  of  the  Ue- 
vlKetl  haws  is  lierehy  iiniended  •  •  '  ko  hi*  to  rea<I  as  follows: — Srrtion  £S, 
No  ritild  under  the  a;;e  of  fourt(M.Mi  yearn  and  no  child  who  is  over  foutiet*n  and 
under  slxtet-n  years  of  ajje  who  dtH»«  ut»t  have  a  eertlllente  as  r<Hjuire<l  hy  the  fol- 
lowing; feur  MM'tions  rertlfylnu  to  the  i'hild's  ability  to  rciid  at  siijht  and'  to  write 
IcKll'Iy  simple  sentent.-es  in  the  Kn«lish  langimj^e  shall  he  eniploye<l  In  any  fnctory, 
worlcHJilp  or  mercantile  estaiilisluiient.  No  oliild  under  the  age  of  fourt»vn 
years  shall  Im»  euiployetl  at  work  perfonntnl  for  wa;:es  or  other  eomitensntlon, 
to  whiuuMM'ver  payaihle.  during  the  liours  when  the  puldtc  schools  of  the  i*lty  or 
town  In  whieti  he  resides  are  in  session,  or  l»e  employeil  at  wurk  h«'fore  six 
o'clock  In  the  nioruiUjK  or  after  seven  o't-ioek  in  the  evenluR. 

Src.  2.  No  certltieate  as  pn>vided  for  1)y  sections  twenty-nine  lo  thirty-two  In- 
clusive ttf  ehnpter  one  livindred  and  six  of  the  Revised  Laws  shall  be  approved 
by  any  person  for  a  minnr  iimler  the  afie  of  8lxt<H»n  years  who  Intends  to  lie 
enipioytnl  in  a  factory,  workslmp  or  mercantile  estahlishinent.  unless  sueh  jierson 
Is  satisMrd  (Imt  sorh  ndnor  Is  iihl.*  to  read  at  sight  and  to  write  legibly  Mmple 
sentences  in  tlie  Knyilsli  lannnaKc. 

Skc.  3.  This  net  shall  lake  cfte^'t  on  the  first  dny  of  Jununry  In  the  year 
uiueteen  hundred  ami  six. 

Approveil  April  ».  11X15. 


Chafteb  304. — Payment  of  leasees  of  employees  in  textile  fnetorie: 


Rection  1.  Sei  tloii  sixty-flve  of  chapter  one  hundnnl  and  six  of  the  UexV 
Laws  is  liercby  iiiiicndetl  •  •  •  so  as  to  reail  as  follows: — -^rction  6't.  Tlw 
iKM'upler  or  niannicer  of  every  i-otttm  factory  shall  supidy  to  each  iwrson  wlio  Is 
en;;jiKed  as  a  woawr  in  said  factory  ami  Is  paid  hy  ihe  [lieee,  cut  or  yani,  n 
printe*!  or  written  ticket  with  caeh  warp  wlilch  shidl  i-ontaiu  the  followlnj:  speci- 
fications as  to  the  work  to  Ik?  done  and  wages  paid :  The  luimber  of  cuts,  the  num- 
\H*r  of  yards  j»er  cut  or  piece,  the  price  itor  yard,  cut  or  pleee,  the  number  of  pickii 
I>er  inch  and  the  numlx^r  of  rwHls  to  the  Inch.  Said  oceupler  or  manaKer  Khali 
also  supiily  to  each  pers(u»  who  Is  enKajfwl  as  a  frame  tender  n  specification  of 
the  nundier  of  roving  and  the  priee  |ht  hatik  or  hanks;  nnd  to  eaeh  person  en- 
gaged as  a  wariM'r  or  weh  drawer  a  siHM'lHcatlon  of  the  naml>er  of  threads  in  the 
warp  and  (he  rate  *»f  rompensatlon  :  and  to  each  operative  who  \h  paid  hy  the 
pound  a  spceifieatlon  of  tlie  prlee  to  Is*  paid  per  po\md  or  |>onnds:  said  speeiiU'n- 
tlon  lo  l)e  furnished  In  each  case  on  n  printed  or  written  ticket  within  three  days 
after  the  time  wlii-n  said  opf»rative  liejslns  work. 

Hkc.  2.  We<*tion  nlxty-slx  of  chapter  one  hundred  and  six  of  the  Revised  I^aws 
Is  hereby  amended  ♦  *  •  so  as  to  read  as  follows: — Section  tm.  The  oovu- 
pier  or  nnmaKcr  of  every  textile  factory  slntll  post  In  every  room  where  any  em- 
ployees work  by  thi*  j<d».  In  legible  writing  or  printing,  and  in  HUtYl<-ient  nundH*rs 
to  lie  easily  actvKsihle  lo  sm-h  emidoyees,  siieciUcations  of  the  character  of  esu'h 
kind  «)f  work  to  be  dotie  by  them,  and  the  rale  i»f  ojmpi«nsatlon.  Su<'h  s|K*4'Iflea- 
tlons  In  llie  ease  of  weaving  rooms  shall  state  the  Intended  nntl  nnixlnnim  length 
of  a  ent  or  pleee.  the  eount  per  Inch  of  reist,  and  the  nnmljer  of  picks  per  inch  and 
the  price  per  eul  or  plete,  or  per  jsmnd  ;  or.  If  payment  is  made  per  pick  or  i>er 
yard,  the  prior  jut  pick  or  iH»r  yard:  aial  earh  warp  shall  iieur  a  desiiruatlng 
ticket  or  mark  of  Identlticatlon.  In  roving  or  spinning  ronms  tbe  nundw^r  of  rov- 
ing or  yiirn  and  tlie  prirv  |wr  hank  for  each  sixe  of  macldne  slnill  Ite  stale<i ;  and 
eaeli  maclihii'  slinll  liear  a  ticket  staling  the  nniidier  of  the  roving  or  ynm  made 
Ul>on  it.  Tlu*  niaxSmuuv  leugtli  of  a  rut  or  piece  shall  not  exeinsl  three  |H»r  e«>nt 
of  the  iuteuded  lengtU  ot  \lxc  ttaxi\c  Vto\A(LvOL,  ■KQ^<:^:eT,'\\«X\t  W  ckvvcnriA  that 
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Ti  vnrlntlon  In  excess  of  the  nmonnt  hprpinl>efore  sot  forth  has  been  onuFoil  In 
whole  <»r  in  part  by  any  weaver  lu  the  employ  of  any  itersi^n  oh«rj:e<I  with  the 
violation  of  this  net,  this  shall  t>e  deemed  a.  sutlb-ient  defense  to  a  pn>stM-utlon. 

Sec.  3.  Any  oe<'upler  or  manicer  of  a  ^-otton  factory'  who  fails  to  roniply 
with  the  pro\'iKlonH  of  the  prei'eiling  sections  Hhnll.  for  the  first  oiTeiise.  \h\ 
punished  by  a  tine  of  not  less  tlian  twenty-flve  nor  more  than  fifty  dollars,  and 
for  eneh  fiul>se«|uent  offeu«e  l»y  a  fine  of  not  less  than  flfiy  nor  more  than  one 
hundred  dojlarH. 

Sec.  4.  The  menibera  of  the  hispectlon  department  of  tbc  district  police  shall 
enfonv  the  pnnisions  of  this  act 

Approved  April  17.  1905. 

Chapter  30S, — AHHignmtntn  of  xra^eB. 

No  a^tsljnunent  of  future  enrninj:!*,  whetlier  made  by  the  anslgtior  In  per- 
son or  by  attorney,  nhall  be  valid  unlesH  exeeute^l  In  writing.  f*»r  a  period 
not  exeeedluR  two  years  from  the  date  of  salt!  assl^nrnput  and  of  any  iNtwer 
of  attorney  under  whirh  salil  asHl^cnnient  in  ma<le.  nor  unlesw  said  aaslpiment 
flnd  power  of  attorney  bear  the  date  of  the  execuilon  tl»ereof,  nor  unless  made 
to  secure  a  debt  of  an  amount  stiito<l  lu  the  assignment  with  lawful  Intert'st, 
nor  unless  made  to  secure  a  debt  contracted  prior  to  or  simultaneously  with  the 
execution  of  the  assignment,  and  of  any  i»ower  ot  attoniey  under  which  said 
nsslgument  is  made,  or  n  debt  for  ne^'essarles  thereafter  to  l>e  furnisln^l  trt 
the  debtor  to  an  amount  state^l  In  the  assljcnment.  nor  shall  such  assignment 
lie  valid  against  a  trustee  procews  unless  Iwfore  the  service  of  the  writ  Qi>oa 
the  alleged  trustee  It  is  recorded  in  the  office  of  the  clerk  of  the  city  or  town 
where  the  asj<l^nor  resides. 

Approve*!  April  20,  1005. 

Chapter  310. — Ej-amhiatUm  and  Ifccttning  of  atafi&iiary  rttgittecrs  and  ftrrvtetu 

Sectiow  1.  Se<*tlon  elj<hty-one  of  chapter  one  hundre*!  and  two  of  the  Revised 
Laws  Is  hereby  amen<leti  •  •  •  so  us  to  read  as  fidlows: — t^rction  -S/,  Who- 
ever desires  to  act  as  euKlneer  or  tiremau  shall  apply  for  a  license  therefor  to  the 
exan»iner  of  engineers  for  the  city  or  town  in  which  he  resides  or  is  employed, 
upon  blanks  to  l>e  furnirthed  by  the  examiner.  Tlie  application  shall  be  aceiau- 
panied  I»y  a  fee  of  one  dollar  and  shall  sliow  his  total  exiw*rience.  Willful  falsifi- 
cation in  the  matter  of  statements  ix>nta)ne<t  in  the  application  shall  be  de<»med 
8Utticlent  cause  for  the  revocation  of  said  license  at  any  time.  Tlie  applicant 
shall  be  srlven  a  practical  examination  and,  if  found  c«)n»r>etent  and  trust- 
worthy, he  shall  receive,  within  six  tiays  after  the  examination,  a  li**en8e 
graded  ac(,*ordinjj  to  tiie  merits  of  his  pxamlnalion,  irresi>ective  of  the  ijrade 
of  license  for  which  he  applies.  The  ai»pliciinl  shall  have  the  privileife  of 
having;  om»  person  present  rturlnff  bis  examination,  who  shall  take  no  part  lu 
tlie  same,  but  who  may  take  notes  If  he  so  desires.  Xo  i»erson  shall  be  ••nti- 
tled  to  ret*eive  more  than  one  examinatitm  within  ninety  days,  except  \n  the 
ease  of  an  appeal  as  hereinafter  pmvided.  A  lic*»nso  shall  routlnue  In  f.tn'e 
for  three  years,  or  until  U  is  revok«Mi  for  the  inc<mii>etence  or  untrustworthlne-sa 
of  the  lli-ensee;  and  a  license  shall  remain  revoked  until  a  new  license  In 
grnutwL  A  license,  unless  revnk«»il,  shall  be  renewed  by  nn  exnndner  of 
engineers  uixin  application  and  wlth<mt  examination.  If  the  application  for 
renewal  is  made  within  six  months  after  its  expiration.  If  a  new  license  of  a 
different  grade  is  IssutMl.  the  old  licens<»  shall  i)e  destroyed  In  th»*  presen«*e  of 
the  examiner.  If  a  license  is  lost  by  fire  or  other  means,  a  new  license  shall 
he  Issued  In  its  i)Iace,  without  re-examlnation  of  the  lleenseet  U|>on  satisfactory 
proof  of  such  loss  to  an  examiner. 

Skc.  '2.  Said  chai)ter  one  himdre<I  and  two  Is  hereby  further  amended  by 
striking  ont  section  eljfhty-tu'o  ami  inserting  In  place  thereof  the  following: — 
Section  S2,  Licenses  shall  be  granted  according  to  the  comjioteuce  of  the  uppll- 
iiiui  and  shall  l>e  dlstrlbuttNl  in  t!»e  following  classes: — Knginecrs'  licensfs: — 
First  class,  to  have  charge  of  and  oiKTate  any  steam  plant.  Swond  class,  to 
have  charge  of  and  oi»erate  a  bollor  or  boilers,  and  to  have  cliarge  of  and  operates 
engines,  no  one  of  which  shall  excewi  one  hundred  and  fifty  horse|»ower,  or  to 
operate  a  first-iinss  plant  under  the  engineer  in  dirwt  churge  of  the  plant. 
Third  class,  to  have  charge  of  and  oiK?rnte  a  boiler  or  Iwllers  not  exiveding  in 
the  aggregate  one  hundred  and  fifty  horsepower,  aiid  au  englue  not  exceeding 
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nriy  liorsopowor.  or  to  operate  n  »^cowl-rlnF«  pirtnt  umW  tlK»  en?iiir*^r  In  riii^rt 
chnrjie  of  \\w  pluut.  l'\nirl!i  cliiHrf.  lo  have  elnirvr  of  iiiiil  oihtiiU'  lH»WtiM>r  i»ikl 
|H»rtnMt»  eiijclneK  au*l  I.H>ik»i'>*.  Fliviuon's  IU-<'iks«'s;  —  Kxtrn  rtr»-t  «"Imw«.  i*t  \i:ivf 
vhtiv^i*  of  ami  ojnTate  uuy  boiler  or  boUej*8.  FIrHtdasa,  lo  oikthIi*  aii.v  IhjIKt 
or  boilers.  So**oiMl  vluss*.  lo  have  clwirso  of  and  o(K'nit«»  any  boiler  »r  boilcm 
whi»rt*  Xho  presKur**  rarriwl  iloea  not  oxivisl  twouty-fiv<'  iiouiidH  to  tin*  ^iijiiar?  i«w*h. 
or  to  fHK»raie  UiKl*-l>r<*»**'un»  iKillers  uu*lor  the  iMi^inwr  or  tlrnnan  lii  cllri*»l  clmrjcr 
thrrt»ii(.  A  |H.'rson  hohlliij:  an  oxtru  Mrst  or  Hrst  t'las***  lironian'a  liivnn**  inAj 
oi>oniti>  n  Ibtnl-vlaKH  pl.'iut  uuilor  the  oni;lM4*«*r  Ui  dlrinH  charict*  of  ttn*  i*lniit. 
A  person  who  ilcsln's  to  have  rbnrKc  of  flr  to  o|N>rate  n  pHrttciihir  '  mt 

or  tyiH»  of  plant  may.  if  he  HIoh  with  his  appliration  a  written  n.M;u»  1  by 

the  owiHT  or  user  of  s;tl(i  pi:int  f(ir  suoli  examination,  hv  oxainincu  ns  u*  hi;* 
i-oiiipefeinv  for  sta-h  wrviro  and  vui  other,  and  If  found  lomiM^tent  nnd  trust- 
vv*'rlby  kIkiII  lie  ^'anted  a  license  for  Hueh  Kervlee  and  no  oilier. 

Ski*.  X  Sec*tion  elKbtj-slx  of  naid  chapter  one  hiuulreil  and  two  \n  bf^reby 
nmended  •  •  •  su  hh  to  read  as  fuliows: — SrvUon  80.  The  txiiler-tiifpectiou 
department  of  the  dlHtrlet  ladlee  »ball  art  as  exa«ilnern  and  rnfonv  the*  prori- 
Kb>nH  (»f  the  el^ht  prn'wling  socti»uw  and  wlioever  violates  any  of  tb*»  prt»virtioiit» 
of  naid  wetlouH  «fiail  be  punished  by  a  fine  of  not  lean  than  ten  nor  nuire  thaa 
lhre4»  inindreil  dollars  or  by  iaii>rlM>nnient  for  not  nion*  tlian  three  monilw.  A 
trial  jn^^lit-f*  »ihuli  have  JnrlKiib-tion  of  eouiplalnts  for  viobittrmH  of  rb*  '      lut 

of  tile  eicbt  itreitHlInK  M'ttlons.  unil  in  Hueh  eaHeH,  may  Impose  i\  iUir  .,*<? 

Iban    (Ifty    dollarR.     All    inendterH   of   the   l>ollt»rini*peetlon    depnrttu^ u«' 

ilistrb't  iKiIUv  Hball  have  authority  in  the  puivmuiee  of  their  duty  lo  enVer  uny 
premises  on  whlrh  u  ttuiler  or  engine  \h  Httmited.  and  any  |ierson  who  tiinderN 
or  prevents  or  attemi>t»  to  prevent  any  State  l>oiler  Insiiector  frotu  00  entering 
HhnM  lie  Ilalile  to  the  irf-nalty  as  spwltied  in  tidrt  neetion. 

Sm\  4.  Ail  aclH  and  partn  of  aelH  Imonsistent  lierewith  are  Ijereby  r**i>enlP(l: 
Provhlctt.  hfurrvn;  That  Ibis  act  shall  not  apply  to  Ibe  exeuiptionH  f^iMHifiinl  In 
FtM'tloa  wneniy-elKbt  of  I'hapter  one  hundr*?*l  and  two  of  the  Uevls*«<l  Laws  or 
that  KUi-li  repeal  hIihII  not  invalidate  any  Ileeiise  panttHl  under  Hie  t\r\H  re- 
penieil:  and  ll(-enH<:'eM  holding  litvnHes  ko  ^anteil  shall  havt*  tbe  jiowers  ^Iveu 
to  lif^'Usei^H  of  tiie  name  elnss  by  HeetioD  two  of  Ihiri  act. 

Ap|)roved  April  20,  UXHi. 

CnATTEii  320. — Ewployineni   of   vhihlren — Stchottl   attrmiant^. 

BwrrinN  1.  Seotion  one  of  chapter  forty-four  of  the  Revlned  Laws  is  horeby 
MLniendiil     •     •     •     80  nH  lo  read  as  follows: — St^flion  /.  Kvery  rblld  iM'iweeu 
bcven  and  fourteen  yean*  of  ayi*.  and  every  child  undiT  sixteen  years  of  uk'«'  wbo 
cnij  not  read  at  Ni4;ht  and  write  lei^ibly  simple  Henten<'eM  in  the  Kmrllsb  biii>rim^e. 
Hhall  atteial  nome  puidie  day  hcIhmiI  in  the  elly  or  town  In  which  be  resides  <liir- 
UiK  the  entire  lime  the  public  day  srljooU  are  in  seKKltin.  subject  to  su*'h  <'xt*e|». 
tiiiMH  HH  to  cidldrei).  places  of  atteiidunce  nud  schools  us  nre  provided  for  In  w*o- 
titiu  three  <if  chapter  forty-lw«»  and  Hin^'tlons  Ibre*',  tlve  and  six  of  thU  chapter. 
The  superintendent  t»f  wiiools  or,  If  there  is  no  suiMTlutendtrnt  of  scbi>i>lH.  th^ 
wbool   ccanndttiM'.  or   teacliera   nctluK  under   authority   i»f  Knld   Miperlntendrnt 
or  conimlttiH*,  amy  excuse  cases  of  n(H*<»Hsary  absenw.     The  utiendam-o  of  n  clilM 
UJion  a  public  day  «<'lKMd  shall  not  Im?  retpdi'etl  If  he  Una  ]itlende<l  for  a  like 
pi^rliKl  of  time  a   t>rlvale  day  school  a|>proVi'il  by  tlie  srhool  conutitttee  (►f  sn<»Ji 
city  or  town  in  nci*»»rdance  wlili  the  provlsiouM  n(  tlie  I'oUowinir  s»Mtlr»n.  «>r  if  he 
lias  been  otherwise  iuslniried  for  a  like  is-rloii  of  time  in  the  branches  of  leiiriiint! 
refpdred  by  law  to  be  taught  in  the  public  weluM>is.  or  if  ho  bn«  already  noiulrwl 
such  branches  of  li-arnlnc,  or  If  ids  physical  or  mental  cundltiou  l«  «Jcb  ns 
to  render  such  attendai»ce  iiiex|H>ilient  *»r  Impracticable.     Kvery  person  liHvintc 
under  hlH  c()ntrol  a  child  as  <le«crib(Ml  In  tills  section  Khali  i-uuse  bbu  to  nltenil 
Rrbool   as  herein   re<pilri»<l ;   and   If  lie  falls   fi»r  five  day  H©?4Klor»8  or  ten  b:ilf- 
day  sessions   wKblu  any   t»orit>d   of  six   months   wljile  ui»der  duch  nmtrol   to 
(•onve  such  child,  whose  physical  or  mental  i^iaditbm  is  not  ^^ncb  as  to  render  Idn 
nttendMn<*i*  at   m'tusd    Imnoful   or   Imftractlcahle.   no   to   attend   scb's^l.   \»e   shall, 
npiin  i*oniplaint  by  n  tnmnt  oin<vr  jiml  cimvictbui  there«jf.  lie  punislUMi  by  -i  bn« 
of   not   more   thai*   twenty   dollars.      Wlioever   Indnc**s   or   attempts   to   Indue**   :i 
child  to  absent  himself  unlawfully  fn>m  s<'bo<il.  or  envploys  or  burbon*  a  eJdWl 
wlio.  whilf  si'iKHtl  Ik  la  session,  is  id>sent  nnlawfitliy  from  iiebool  ahull  be  iiUQ- 
_lalied  by  a   Hne  of  not   more  than   (Ifty  dollars. 

;.  This  net  shall  take  effect  on  liie  flnst  (lay  of  Jununry  In  thr  ye*ir 
hundretl  ami  six. 
Approved  April  U*l,  1005. 
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Chapteb  -472. — I$tJiin'ctiou  uf  tiletim  boilcr9. 

Section  1.  All  atoniu  Iwllers  of  more  tliun  thrw  borso  pi>wor,  pxcepl  bollci 
npon  UM'oinotlve«,  in  prlvnlo  resid<»iR*es.  or  uiidt'r  \Uo  jurisdiction  of  tho  Unit 
Btates.  or  twilen*  uhoiI  eAcIOMively  for  ugricultural.  horticultural  or  frwiiuery 
imrpcmeft.  Bhnii  l>e  iusitei-ted  eitbor  l»y  Uie  district  iM>Iice  or  liy  ;in  iusuran^v  <vm- 
pjuiy  niithoriztMi  tn  Insure*  Ixillers  within  tlip  Connuoiiwcnlth.     Sucli  ius|W?ctlon 
shall  U'  nuiOe  internally  and  exl«'nmily  nt  Icnst  once  in  each  year.     Tlic  owner 
or  user  of  any  steam  lioiler  iusiH?cte<l  hy  the  district  iMiUoe  shall  iku*  to  the  la?, 
spector  the  sum  of  live  dollnrH  at  #*ach  laterun],  and  two  dollars  for  «i<rh  ext' 
ual,  insi»ectiun  for  eveiy  holier  ho  liusiKn'twI. 

8ec.  2.  Every  insurance  coauwuiy  shall  fon\'artl  to  the  chief  of  the  dUtrli 
police  within  fourteen  dayn  after  each  internal  and  external  insiM^-tion  a  reiwi 
of  every  boiler  so  ins|>efted  by  it.  Such  i-eiwrts  Hinill  l>e  made  ou  Idankri  fur- 
nished by  tht*  chief  of  the  district  police,  and  (iball  omtain  any  ivcimnuendii- 
tlouH  that  the  insui'uix.v  coniiuiny  may  think  it  denirable  to  make.  Xotiiv  nhnll 
be  tciveii  by  the  hisuraniv  cunipuuy  or  the  ins|>ector  to  the  owner  or  user  of  the 
boiler  in8i>ected  of  the  pressure  at  which  the  lioiler  may  safely  l>e  oi>erated 

Sec.  H,  Ally  iD8uram^»  company  faiJinj;  to  make  a  reijort  as  above  prt>vided  shal 
he  fined  not  more  tbiin  five  hundrtHl  dollars  for  every  such  failure.  Any  owi 
fallinK  to  comply  with  the  ro<iiiirement8  of  the  insuram-*e  company  Insikoctiug 
his  boiler,  nfter  notice  by  the  chief  of  the  district  i>olice.  shall  be  liable  to  n 
flue  of  not  more  than  Mve  hundnnl  dullars  for  such  failure,  and  the  use  of  said 
t>oiler  nniy  be  enjoined  In  the  uuiuuer  provided  lu  section  four  of  chapter  one 
imndred  and  five  of  tlie  Uevlsed  Laws.  The  district  poli<'e  shall  have  authority 
in  the  discharge  of  their  duty  to  enter  u|»ou  any  premises  where  steaui  boilers 
are  locatinl.  for  the  pun)ose  of  euforclug  the  provisions  of  this  act. 

Approved  May  2tJ,  19t>5. 

MISSOURI. 
ACTS  OF  IIKIG. 

Hours  vf  Intior  *tf  emptoyrrs  on  railroads. 

(Pajte  US.) 

Section  1.  It  shall  be  onlawful  for  any  corj>orattou  or  receiver  operating 
a  line  of  nillroad.  lu  whole  fir  in  jiart  In  the  State  of  Miss*iurl.  or  any  ofli4'cr, 
agent  or  representative  of  such  con>t>nitlon  or  receiver  to  nnpiire  or  pt*rmlt 
any  conductor,  enjriueer,  fireman,  brakeman.  train  dispatcher.  tele(j:rapl»  o|>ern- 
tor,  or  any  trainman  who  has  worked  in  his  respective  capacity-  for  slxt 
hours  within  a  dii.v  of  twenty-four  hours,  to  aicalu  kj  ou  duty  or  perform  nil 
work  for  such  railroad  until  he  has  had  at  least  eight  hours  rest:  Pror/Jn 
This  provision  shall  not  apply  In  case  of  accident  or  casualty,  or  prevent  trail 
crews  frcmi  takluf^  a  passenger  train,  or  freight  loaded  exclusively  with  lire 
stock  or  iterishable  fi*eight  to  the  next  nearest  division  iiolnt.  upon  such  rail- 
road: Pntritled  further.  That  this  section  shall  not  apply  to  employees  of 
sleepinj|C-c*ar  cH>U)punies. 

Sec.  ii.  Any  coriM>nition  or  receiver  o|ieratlng  a  line  of  railroad.  In  whole 
or  In  port  In  this  State,  who  shiill  viulate  any  of  the  iirovlHlons  of  this  :ict. 
shall  be  liable  to  the  State  of  Missouri  for  a  penalty  of  not  U»ss  than  (five 
hundred  dollartti  $.".4)0  mir  more  than  one  thousand  dollars  ($1,1X10)  for  each 
offei»se.  and  such  i»enalties  simll  l>e  rei'o^'eretl  and  suit  therefor  shall  he 
bruughl  in  the  name  of  the  State  of  Missouri.  In  a  court  of  proper  Jurisdiction 
In  any  county  in  the  State  Into  or  through  (whlL-h)  any  such  railway  may  run, 
li3'  the  flttorney-genenil,  or  under  his  dirtn-iion,  or  by  the  j>ros4*cnting  attorney 
of  any  <'ounty  through  or  into  or  out  of  which  trniits  may  l>e  operated  by  said 
railroad.  All  fines  and  |»onalties  collected  or  received  for  any  violation  of 
thirt  art  shall  be  r«*l*J  luto  the  "  good- roads  fund"  of  Uie  State  <if  Missouri, 
to  he  used  only  In  the  construction  of  gnivel  or  macadam  roads  In  the  several 
counties  of  the  Ktiite.  outside  of  the  ineori>orated  cltlev  and  towns,  lu  such 
manrmr  as  may  Ik*  providetl  for  l)y  law. 

Approved  Murcb  25,  1906. 
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Emploumcnt  tt/ficva. 
(Vnse  129.) 

Bkction  1.  Pe<'tlon  KM8.  nrtlrle  3  of  rhnptrr  15,  Rovisixl  Statutes  of  Itji 
Stale  of  MlHHouri.  I8IM*.  is  hereby  auieudwl  •  •  •  so  tbat  boUI  soctlon,  wliiii 
fto  lUiitMiilcMl,  Hlinll  rend  tin  followfi: 

Section  1*.M8.  Kvery  |kthou  who  Blmll  iifn'ec  or  promise  or  who  shall   mU 
tiso  through  the  imbllc  presH,  or  by  letter,  to  ftirniHh  euiployiueiit  or  sltiinthnw" 
to  any  i>c'i*Hi>n  or  [mtkoiik.  mul  In  purHunm'c  of  Hur-h  udvertisenient,   nKriH»ii»(»iit 
or  proinlsi*.  Hhall  r*»(flvp  ntiy  money,  pfr»on«l  property  or  ot!»er  valuaUIo  fliltigj 
whutsoever,  and  wim  stutll  Ih»  (fuHty  of  nny  deoeitllon  to  niiy  i>erK(»n   upplylnipj 
for  onipliiyiiKMit  or  who  sliall  dlro<t  ni>y   feIn^d<*  npplying   for   eujploynient   tof 
nny  hou'^e  of  i>roHtitiit]nn,  a8»i^iatloii  housf?  or  other  iiniiiornl   r^*sol■i,  nr  who] 
Khali  fail  wilhin  Uireo  days  to  pr<K-ure  no(t»ptahle  employuieat  for  an  niiplh^ut»J 
nnd  upon  di'tnand  refnse  to  rotnrn  the  numey  paid  hy  the  appUonnt  for  «'iiiploy- 
nient   Khal!    l»e  dt»<MiKHi   puUty   of  a    miwlcineanor,   and   Hhall,   on    (H>nvlrtlon,   he  I 
IMiiiishiwl  hy   a   line  of  not  exeee<llnK  one  thousand  dollars  nor   lesw   than  on*  ] 
huiiilr«'d  ildllarH  up  t-ontlned  in  the  eonnty  jail  or  workhoiiKo  no  loiif^er  than  one 
year  nor  Ii'hh  tlian   sixty  days,  or  Khali  I*  puntffbed  by   both   such   fiae  uod 
Inipiisonniorit. 

Aiiprovinl  April  (1.  190C. 

KmpUiyrrit'  litiOilitu—lnjutirn  vauMing  ttrath. 


(Page  135.) 

Section  1.  Section  2S<H  of  ehnpter  17  of  the  Revised  Statntoa  of  the  Stnte  of 
MlHsourl.  1N00,  Is  hereby  nuiended  ho  tbat  said  Kectloa  when  iimcndod.  shall 
read  an  follows : 

Hectinn  2H(H.  Whenever  iniy  person,  inelndlnjr  nn  employee  of  the  eorrH>ra- 
tlon,  imiivUlvial  or  indlvldualH  heri'lnaftcr  reforrei]  to  whose  death  Is  niusetl  by 
the  ne^lljience  i>f  a  n»ejn[tloy4H»  tiieroof.  slnil]  die  from  any  Injury  n'jiultinK  or 
rwasliinotl  hy  the  neKllKt'iu-e,  unHkillfnIness  or  criminal  Intent  of  any  olfUvr. 
nffent.  servant  or  eniploytH*.  whilHt  runnlnjj.  eoiuluollnjr  i>r  uinna^tot;  any  Uk-o- 
niotive,  car  or  train  of  cars,  or  any  street,  elwtrb"  or  terminal  or  train  of  cars, 
or  of  any  niasler,  pilot.  eiiRhuHM*.  aj^ent  or  employee  wliINt  runninjr.  i*on(!uctln;; 
or  niana^ln^  any  rtteamUoat.  or  any  of  the  machinery  thcrwif,  <>r  of  any  driver 
of  any  staK**  <*oa<*li,  automobile,  motor  car  or  «dher  pnhlie  conveyance  whilst  lu 
charjre  of  tlie  same  as  a  driver;  and  when  any  passenger  shall  die  from  any 
Itijury  resulting  from  or  oi-caHlonod  hy  any  defect  or  Insufficiency  In  any  rail- 
ruatl,  whether  the  same  be  a  steam,  strwt,  electric  ur  terminal  rallrtanl  or  nny 
part  thenH^f.  or  In  any  locdniotive.  car.  street  car,  electric  car  or  tenuhuU  car, 
or  hi  any  Htcnmlwat,  or  the  luacldnery  thereof,  or  In  any  Mt\t::<'  conch,  nutoiuo- 
1*1  li«,  nitttor  car,  or  other  public  t-onveyance,  the  con»oratlon.  Individual  or 
Individuals  hi  whose  eniftbiy  any  such  otllii^r,  ai:ent.  servant,  employee,  mnster, 
pilot,  enjcinwr  or  driver  sbail  be  at  the  time  auvU  Injury  Is  c^mimltted.  or  who 
owns,  operates  or  conducts  any  such  railroad,  lo<*omotlve.  cnr.  stn*<ft  car. 
ehM'Iric  car.  termln;il  car.  injiouinlWie,  motor  car.  stajfe  coach  or  <dher  public 
conveyance  at  the  time  jiny  Injury  Im  retn^lved  rcKulting  from  or  o<«<*jisioiie<l  hy 
any  defect  or  insiHlh^iency,  uusliillfulm'ss,  ncKllKemr  or  criminal  intent  above 
decbirtMl.  shall  forfcl!  and  pay  ua  a  penalty,  for  every  such  i)erson,  employee 
or  paHsen;:cr  so  dylii^r.  the  sum  of  not  less  than  two  thousand  dollars  and  not 
exreedhiK  ten  thnus:ind  dollnrn.  in  the  <liscretton  of  the  Jury,  whirh  nniy  he 
sued  for  and  recuvered:  First.  I>y  the  husband  or  wife  of  the  deeea«e*! ;  or.  «v- 
ond,  If  there  be  no  husband  or  wife,  or  he  or  she  fails  to  sue  within  six  nioafhs 
after  such  death,  tlu-n  by  the  mln(»r  child  or  children  of  the  de^vasei].  whether 
sueli  minor  clilid  or  chiblren  of  the  deceased  bo  the  natural  iHjro  or  iidopte<l 
ctiHii  or  children  ef  the  deceased:  PrnvUJcd,  That  if  adopted,  mieli  minor  child 
or  cliiblren  slijill  have  Ikhmi  duly  adoptetl  according  to  the  lawn  of  ad*<pt\ou  of 
the  SJatc  where  the  person  oxiM-ntinp  the  deetl  of  adofdion  resided  at  the  time 
(if  sn«h  itdnption;  or,  third.  If  such  dci'cascd  he  a  ndnor  and  unmarried,  whether 
8u<'h  deceased  unmarried  tnlnor  he  u  natural  Intrn  or  adopti»<l  chlbl.  If  Kuch 
deceased  munarrled  minor  shall  Imve  b*H»n  duly  ndoptinl  aciiirdluK  to  the  lamra 
of  adoption  «>f  the  State  where  the  person  exwutliu:  the  dwnl  of  ndoptlon 
resided  nt  the  thne  of  sm-h  adoi»tIon,  then  by  the  father  and  mother,  who  niny 
loin  In  tlte  suli.  and  each  shall  have  an  eipnil  Interest  lu  the  jtldi;ment:  or  If 
llher  of  ihom  be  dead,  theu  by  the  Burvlvor;  or,  fourth,  If  there  be  uo  husband. 
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wife,  minor  ohlM  or  minor  ohil<lron.  nntiiral  bom  or  nrtopto<l  ns  heroinliefore  In- 
dlciite<l.  or  if  Ihe  tleiN»nstHl  be  an  unniurrlrd  minor  ami  tIior«»  1m?  no  father  or 
mother,  then  in  such  cuse  huU  may  Ih?  instltutecl  and  rwnivery  bad  by  thi*  nduilu- 
Istrjitor  or  executor  of  tlie  de<'eased  and  the  amount  rcMt>v<»rwl  shall  Ih»  dls- 
trflMited  atvordinp  to  the  laws  of  descent  and  such  corp«irution,  iiidlviduu!  or 
IndividualB  may  show  a8  a  defense  that  such  death  wns  cauwwl  by  the  ncKllgence 
of  tlie  de<'en8o<l.  In  Huits  instituted  under  this  section,  it  «hiill  Iw  ouupetent  • 
for  tlie  defendant,  for  his  ilefeusc.  to  show  that  the  deftMt  or  insnfticicncy 
named  in  this  section  was  not  of  a  negligent  dcftn-t  or  inrtuiliciency  and  that  the 
injury  received  was  not  the  renutt  of  uuskillfulness,  negligence  or  criminal 
Intent. 
Api>roved  April  13,  1905. 

Actions  for  injuries  causing  tfratft — Limitation, 

(fofffl  i:iT.) 

Section  1.  Section  2808,  Revised  Statutes,  1899.  is  hereby  repealed  and  a  new 
set'tion  is  enacte<l  In  lieu  tliereof.  to  Ih»  known  as  section  2S*i8: 

Section  tlHVtS.  Kvcry  action  institutetl  by  virtue  of  the  preceding  sectlona  of 
this  chapter  shall  be  cfiuinicni-cd  wltldn  one  year  after  tlie  (.uiuse  of  aurh  action 
Ehiill  accrue:  Providal,  That  If  any  action  shall  have  been  conunenced  within 
the  time  prescrlbwl  In  this  se<'tion.  nnd  the  philntlfT  therein  suffer  n  nonsuit,  or. 
after  a  verdict  for  hlia.  the  judgment  l»e  arre.steil.  or  after  a  judgment  for  him, 
the  same  l>e  reversetl  on  apiK'al  or  error,  such  phdntirf  may  commence  n  new 
action,  from  time  to  time,  within  one  year  after  such  nonsuit  suffered  or  such 
Judgment  arrested  or  reversed. 

Approved  April  12.  10U5. 

RailroaCs — AppUcaiioii  of  fcUotc-acrvant  Utic. 
iVage  138.) 

Section  1,  Amend  chapter  17,  Revised  Statntes  of  the  State  of  Missouri. 
entltle<l  "Damages  and  contributions  In  actions  of  tort,"  by  adding  a  new 
section  thereto,  to  he  known  as  section  287da  : 

Section  287*»a.  Whenever  the  words  "  railroad  companies  "  or  "  niilroad  cor- 
poration" shall  be  found  in  nny  section  of  this  chapter  It  shall  l>e  U\ken  and 
coiistme*!  to  include  all  <v>miMmlcs.  corporations.  |K»i*son  or  iK*rsons  ofH>ratlns 
any  railroad  in  this  Statr.  and  wherever  the  word  "  railroad  "  o<-curs  In  any 
poctioii  in  tills  chiipter  it  stiall  1h'  taken  and  constnie<l  to  include  )ilt  niilronds 
operatfHl  in  this  State  by  whatever  motive  or  |>ower  propelled,  and  slhill  Include 
all  railroads  or  railways,  <A^mmonly  known  as  strtHjt  railwa3s,  and  nil  r;iiln»nds 
operated  liy  terminal  compnnies  or  associations,  known  «s  "lenniniil  railroads'* 
or  *' railways'*  as  well  as  all  railways  or  riiiIro:iils  ojkerated  aiiywlif^re  In  the 
State,  commonly  known  as  electric  railroads,  wlietluM*  tticy  be  wli<»IIy  or  In 
part  in  the  city  or  country  districts.  Also  all  railroads  within  tlie  ctmntry 
or  city  operated  by  what  is  conunoiily  known  us  cable  or  motor  iHiwer,  or  by 
horse  jxnver. 

Approved  April  1,  1005. 

Employment  of  chiUtren — School  attendance, 

(Pnge  t40.) 

Section  1.  Every  parent,  guardian  or  other  pers4tn  in  the  State  of  Missouri 
having  charge  nnd  nmtrol  of  a  cliild  l>etween  the  ages  of  eiglit  and  fourteen 
years  shall  caus»»  sucli  child  to  nltt^nil  regularly  sonie  day  s*'hool.  pultiic.  privnt 
pijiX)cliial  or  parish,  not  less  than  oiie-tuilf  of  the  entire  time  tl»c  s('h<M>i  wh 
wild  child  attends  Is  In  session,  or  slmil  provide  such  <'hild  at  lir»me  with  st 
regular  d:iily  instruction  during  the  nsunl  hours  ns  shall  1m\  In  the  judgment 
a  4*ourt  having  comi>etent  jurisdiction,  substantially  CfpiKnlcnt  at  least  to  1 
instmctlou  given  the  children  <»r  like  nge  at  said  day  srlioni   in  the  locaU 
in  which  said  child   resides:   Prttritfrd.  That  every  parent,  guardian,  or  i^orsc— 
in  the  State  of  Missouri  having  charge  ami  ntntrni  i.f  m  diUd  iictwi^en  the  nrri«s 
of  fourteen  nnd  sixteen  years  who  Is  not  actmilly  iiiul  regubirly  au'' 
engngoil  In  some  useful  enii»loynient  or  service,  shall  cause  said  chit 
regularly  some  day  school  as  aforesaid. 
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Sec.  2.  A  chllil  liMwecn  tho  nyrM  uforeftaia  nifly  be  vxmMfl  ttmpornrlly  fr 

fftitipLvinf;  with  the  prorisionM  nf  tlitft  n<^.  In  wholo  or  In  pnrt.  If  it  Iw  nIj 
;%>  flip  Kntlsfiii'tloii  of  It  I'linrt  of  iT»nij>*»t<*nl  JurI>Mll<tlon  tlnit  wihl  |»Ji»^m»*  ' 
ipnniillnn.  or  [mtsdm  tuivlii;:  rUiirxnt*  niul  control  uf  huWI  clillil  1m  not  iilii*-  thn»r 
vxltviiio  (ieHtltntion  to  pruvhto  or  oM:»hi  In  nriy  wnj*  f>rt»|«^p  rlothtu 
rhIKI;  or  thiit  sjiiil  rliihl  N  nuMitally  i>r  pIV'MlfMlly  lni-iipiirU«t»«d  to  »M- 
for  riir  wIioU'  ptTiod  rpcpilrpd.  or  /my  part  tlii*nH>f.  or  thnt  thpt*  li*  uo  i»ul»llt 
m-liool  tanjflit  within  two  i\tu\  onf^Utitf  iiilU««  of  thf*  roriW«*HPf^  of  wifrl  oUiUi  by 
tUr  nrnn-Mt    tniveU»<l   n»ml,  or  tlint   tin*  hiltur  iif  snWl  olilUI    i  ni*»|y 

siiry  for  tlw  support  of  tlx*  family,  or  tlint  wiU!  rlilhl  lins  iSMu  iiv  **% 

selniijl   rinirsr  iih  pn'SiTihi-d   by  tMimlitvit'**!  inilhurily  or  itn  ^nmv  im-tit   ftiKl 
rerciviMl  n  MTtltlciiU*  of  Knvdimlloii  (lirrcfpnn. 

Si:t'.  '^.  'V\u>  honnl  liiivin;;  rhi»r;:e  nf  ii  puhllo  selKx>I  In  n  rity  or  district  of 
tliriM*  tliousatul  «r  morp  tHipulntlon  by  tho  Insit  ccn«u«  ntny  apjioliU,  nn*\  roiiMjro 
nt  pK'nsuro.  oih*  or  inorr  altrnd.incc  odUvrs  to  rtifonv  tin*  provislonH  of  llifji 
act.  :iiiil  Hhiill  fix  tho  (.•onii>enKatloii  ami  ninnnpr  of  iK»rforuiaiMV  of  tin*  chiMrs 
of  Kalil  attiMitlniu'O  offl<'pp,  uiitl  sliall  pay  Ihoni  from  the  publlo  wliocil  fwntW  *  nnj 
tho  attomtjiiKo  ()lTi''or«.  an  ufon*pnl(l.     ♦     •     ♦     rittnll  hare  tlie  rl^li'   ^"  "*J 

entor  any  f>llU'0.  or  fnrtury  or  buBlnoss  bonne  piuployliig  ohlMmn  ns  i; 

fthull  hav<»  tho  rl^rht  to  n'tpih-p  a  jiroporly  attoHttMl  rortlflratc  of  the  Jiin-uuauir 
of  nriy  chlhl  or  rhllMrfii  at  siirh  (lay  whool :     •     •     • 

St<'.  7.  No  chilli  botwivu  oluht  nnd  fuurtcen  years  of  imi'  nball  1m>  I'litiiboM  lu 
nuy  inliie,  fiK-tory.  workKli^p,  uicrcaiitile  ostablUhracnt,  or  lu  nti^-  uihrr  laainiw, 
tlurlii^c  lh«»  usual  schiM>l  houi-s  unU»wM  the  person  ouiirloylnj:  hlni,  slinll  tir».t  jifi>. 
curi'  n  certlflcato  froui  tho  suiK^HntPiidont  or  teac-hor  of  tlio  school  lie  ntteitiled 
Btatiiijc  tliat  stich  rhihl  nttoniliMl  rcIiooI  for  the  ix»ri<Hl  r*'«iulr<H!  I»y  law,  or  has 
btHMi  ext'usi'U  frirm  aTti'ialaiiri'  aH  provltbMl  lu  Mcctlou  two;  auil  It  shall  tK»  fh* 
duty  of  «in*h  KUpfrliilfudont  or  tearhcr  to  furulsh  sjurh  tH»rtlfh*ato  urKoi  at»pllcn- 
lion  of  the  jiarent,  guardian  or  other  j>cnH>ns  having  coiand  of  HUt-h  i*hlld 
entltlod  t*)  the  name*. 

Ski'.  S.  Kvory  owtu»r,  s\iporliitoiidrul  or  olHcor  of  any  inliio.  factory.  worlcKliop 
or  MH'i'i'antllo  ostaliliMhnunit.  and  any  otloT  p«'rs(iu  wlio  shall  employ  any  <-hlId 
ItelwiHMi  cljjlit  and  fourteen  yeiirx  of  ajti;  contrary  to  the  provisions  of  tblK  act, 
shall  he  de4*nit*d  ti^ullty  of  n  n)lM4h<mi*iinor,  and  ui>on  runvlctlon,  Khali  Iw*  tUiotl  fur 
ench  ofTcnHf  In  a  soni  not  Ichh  thuu  Iwonly  tiut  mure  thttn  Qfty  dotlur:*  autl  cxk»1a 

Approved  April  lU  1005. 

TefminutUm  of  ctiiployttivnt — Slutcmmt  uf  vt\u*c. 

U'URc  17H.) 

Skction  1.  Whenever  any  employee  of  any  rorporntlon  dolnjr  business  In  tW« 
8tate  shall  ho  dlschur^ced  or  voliuitarlly  quit  the  service  of  such  oorin»rntlon.  It 
hIuiII  Im?  the  duty  of  the  suiH»rlnteudent  or  niannjjer  of  said  coriHinilUin,  iii>on  tbt* 
tc«inost  of  huch  oinploytH?  (If  such  eniploye*?  nhull  have  heeu  In  the  Hcrvhv  of 
ttkid  c<»rporalion  lor  a  period  of  at  least  niueiy  days),  to  Issue  to  su<ii  employee 
fi  U'tter,  duly  sl>ai<*<l  hy  such  sniH»rintcndent  oc  iiinnnger,  setting  fnrth  tlir 
nature  and  r-lijirMctcr  of  service  rendered  by  such  employee  to  such  cor|»oratiou 
and  the  duration  thereof,  and  truly  stating  for  what  caune.  if  Jiny,  such  emidoyw? 
has  (luit  such  service;  and  if  any  such  superititeiident  or  ninun(?er  shall  fall  or 
If  fuse  to  Injiuc  sui'h  letter  to  such  euiployiv  wln-n  S4)  reiiucssted  hy  such  employee, 
Bucli  suiKM-intendent  or  nianajrer  shall  1)0  deoUHMl  uullly  of  n  inlwlemennor.  und 
shall  Ik*  puniKlu-^l  hy  a  fine  In  nny  t*um  not  exct'i^ilhiK  five  hundred  duUars.  or  hy 
hnpilsonnient  In  the  county  jail  for  H  |>erlod  not  exc-eedlng  one  year,  or  by  l>oUi 
fluch  thio  and  htiprUonmeut. 

Approved  April  14,  IfMJG. 

Ufiurtt  nf  Utbor  of  nnployccn  (h  minr.*,  HmcUert,  et<k 

(PoK*  2B6.) 

_^_  TON  1.  It  Im  ben'by  deelured  to  tw?  unhiwful  for  otiy  pornon,  roinpnny  or 
^U'tMinition  eatcaKod  lu  earrj'lnt;  on  any  kind  of  mlnhiK.  mocluinlenl.  cbeudenl. 
nuinufacturhiK  or  suieltlUK  husluesN,  to  work  their  euiphiyei^M  lu  nny  mill  or 
mills,  or  plants,  while  enjfn^ed  in  cnjahinir  rooks  and  ndue  prodiictw,  coutaintng 
nthieial  or  ores,  or  en«av'<^l  In  separatinj;  the  niinerulH  or  ores  fnau  rock  and 
»Ufh  cond>iuatlou  with  which  the  mineral  or  orus  are  mixed,  or  rctludnj;  or 
rpustine,  or  rellulug  or  Hmeltlng  minerals  or  ores,  from  nvd  after  tbe  time 


8iKh  rockft.  or  oomblnntloii  of  r*>oks  aud  m\ht>  proilucU,  or  minerals  or  ores  nre 
tuken  uut  of  the  uiiiies,  at  sucb  labor  or  iiiiluHtry.  for  u  r>erimj  of  time  loiij^er 
Ihnii  elgbl  bours  lu  a  iluy  of  twenty-four  Uours.  aiMl  It  Is  hervby  <lei'Iare<l  tlwt 
frljfbt  hours  fibiill  constitute  n  duy  of  employineut,  fur  all  lalwrers,  or  employees, 
euguKeil  !u  ttte  kind  of  latior  or  imlustr^-  tifore»«HitL 

Sec.  1*.  Any  inrson  or  iKTsons.  compfliiy  or  <f»n>orntlon  wlio  Kbiill  violate  any 
of  the  pn»vi«ion8  of  the  proi-edlni?  Hi't-tlon  shnll.  on  conviction.  In?  ftuetl  iu  a 
8U1II  not  less  than  twentv-five  dollare  nor  more  than  five  Imndred  dollars. 

Aiiproved  April  10.  18U5. 

Mine  rcfful^dvrt^ — l*r«li7dfion. 

Section  1.  Article  2  uf  chapter  13a  of  the  Uevised  Statutes  of  MIk$<)ui  1  of  1890 
18  hereby  ameuded  by  euactlug  u  new  sectiou,  to  be  known  us  ^cetiou  SSOhi.  and 
to  ruad  as  fol]ow» : 

Section  88(Ha-  Ventilation — 8e|>arate  air  currents  required. — Every  owner, 
n^eut  or  o|)erator  of  every  coal  uiiue.  whether  oi>erale4l  by  sliaft,  t%lo\>e  or  drift. 
employUij;  ruort*  than  Ufty  persona  in  such  mine,  shall  on  and  after  the  first  dny 
of  September.  19<X».  lu  provitlinK  nnd  miilntaininj;  the  ventilation  ret]uireil  by 
se<.>(ion  8S01  of  article  2.  chapter  Kl^i  of  the  UevlKe«l  Statutes  of  Missouri  of 
18tU>,  split  tlie  volume  of  air  circulating  In  Kuch  mine  into  separate  I'Uiiviits  nt* 
that  not  more  than  fift>-  i>ersoub  worklug  iu  »uch  mine  shall  be  MU'l'lleil  by  the 
Boiiie  current  of  air. 

Approved  March  13,  t9ii5. 

Mine  regulations — Safety  devlcctt — EmpJovment  of  chilHrcn  and  iiiometi* 

Section  1.  ScH-tlon  KSll.  article  2.  chapter  i:53.  Revlsetl  Statutes  of  the  State 
of  Missimri  of  ISlK).  Is  hereby  amended  •  •  •  »o  that  »ald  s«eotion,  when 
amended,  shall  read  as  follows: 

Set.-tiou  8811.  The  owner,  agent  or  ojierator  of  every  mine  oi>orated  by  s^hnft 
shall  provide  suitable  means  of  tUgwillug  between  the  l>«>ttom  and  the  top 
thereof,  and  Hhall  also  |>ruviile  nufe  means  of  hoisting  and  lowering  jiersonx  in  a 
cage  covered  with  lK>iler  Iron,  so  as  to  keep  safe,  as  far  as  imssible,  |»erson3 
det:(HMwllug  into  and  asfXMiding  out  of  s:»ld  shaft:  and  such  cage  shall  W 
furnislied  with  guides  to  couilurt  it  on  slides  thnm^h  such  shaft,  with  a  sum 
cient  brenk  on  every  drum  to  prevent  accident  In  ca.se  of  the  giving  out  or  break- 
ing of  machinery-;  and  such  <.>age  shall  be  funilshetl  with  spring  catciie^. 
Intended  and  provided,  as  far  as  puKsIble,  to  prevent  the  consequences  of  cable 
breaking  or  the  looseiLing  or  dlsoonne<'tlng  of  the  machhierj' ;  and  no  props  or 
rails  shall  l»e  lowered  In  a  cage  while  men  are  descending  Intri  or  nsituidlng  cait 
of  siild  mine:  Prorittttl,  That  tlie  provisions  of  thU  section  in  relation  to 
«>vering  cages  with  boiler  iron  shall  not  npi>ly  to  coal  mines  less  thiin  ouo 
hundred  feet  in  depth,  whore  the  coal  Is  raised  by  horse  |K»wer.  No  nnile  person 
luider  the  age  of  fourteen  years,  or  fenaile  of  any  iige,  sliall  be  perniittcil  to 
enter  any  mine  to  work  therein  ;  nor  shall  any  boy  under  the  age  (»f  slxti^ni  yivirs, 
uiilcHs  he  ran  read  ami  write,  be  allowetl  to  wurk  In  imy  mine.  Any  jmrty  nr 
l>erson  neglecting  or  refusing  to  perform  the  duties  re<iuireti  to  l>e  (MJrformetl 
by  the  provisions  of  this  article  shnll  Im>  divmefl  gwilty  of  a  misdemeanor,  and 
punlsheii  by  a  flue  in  the  discretiou  of  the  court  trying  the  sauie,  subject, 
however,  to  the  limitations  as  provided  by  section  8810  of  this  article. 

Ai)pi»oved  April  3,  lOUO. 

ITEW  MBXICO. 

ACTS  OF  1005. 

CnAPTim  ?7. —Contract 9  of  emploi^ment—Rp'/Htynimt^  rfc..  of  adritnreM. 

Skctiok  1.  Any  fiersoti  or  persons,  who  under  the  pretense  of  hiring  to  do 
work  for  any  other  j^erson  or  i)ersons  wt>o  shall  obtain  In  advance  and  on 
accnunt  of  promise  of  work  to  In*  done  by  such  i>prs(in  or  i»ersons.  nny  giHwIs  or 
UMtney.  nnd  aftnrw;inls  being  able  s^i  to  do  willfully,  falls  to  p<»rfOrm  the  work 
agreerl  by  such  i»erson  or  jiersons  to  l>c  performed;  be  punished  tiefore  auy  ju«- 
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tlic  of  llip  ponco  liy  n  finp  of  not  Io8«  limn  fifty  dnllrtrH.  nn«l  no  more  Ihnn  one] 
hundreil  tlollnrH.  or  by  IniprlBonment  In  tlio  (imnty  Jiill  for  not  los8  than  three! 
nioiitlis  ni»r  n»»ro  tlmn  six  nionthn  or  Ixitli:  Pntchlvtl,  hoictrrr.  If  lH*fori\  €>r  nil 
the  tinu'  snld  hibur  was  lo  Im  done  or  iK'rfornicMl  said  i»or?ion  or  i>enM>nH  sballj 
rofnnd  snid  ittonoy  or  |my  for  nny  gooda  so  obttilned  nnd  IntoroHt  on  ttu-  suime 
tbis  biu'  Kbiill  not  npply. 
Approved  Murc-U  8,  IJKKi. 

CllAPTKR  7!V — WUf/fM  pnfrrrt'tt — hiHoh'fitci/  of  tun-fiffra/mmt, 

Skction  80.  Tn  onse  of  the  InHoIvonry  of  nny  corin^nition  tho  Inborers  nntfl 
workuipn,  and  all  jtcrsdiw  duinj?  lalnir  or  nervhv  of  whiitovor  <*hiir«ot«»r.  In  tlM 
rcKiilar  iMupIoy  of  Hurli  corporal  ton.  or  fnrntsbinf;  ninterbd  or  mippUt'K  nccessjiry 
for  tho  m'tnal  optTatlon  of  tb<»  busirirss  of  such  coriwriition  or  the  l^ottorinent  ol 
Ilfl  proiHuty.  Hball  biivf  n  firKl  and  prior  lion  u(k>ti  the  n8i»et8  Ibert-of  for  Ih 
nnmniit  of  want's  doc  to  tln^ai  rPHpertlvely  for  all  bilmr,  work  nnJ  Mervbt-n  doiie^ 
porforniotl  or  rentlcred.  or  niiitcrbd  or  snitplies  furnUhe*!.  within  four  nivintln 
n*-.\t  prtuuHllnj;  tlK*  dato  ulu'ii  pror«'<>dinj;H  In  iiiKohfiu-y  Hbull  be  aclimlly  luitti* 
lutPtl  and  lH';:nn  npiiiiHl  Nntb  Inwilvont  (tniwirallon, 

Skc.  tM».  Sut'h  lliMi  shall  hr  pritir  to  all  other  lionH  that  enn  nr  rany  l»e  n« 
U|>on  or  n^ainHt  snch  aswtK,  oxcopt  Hie  lion  and  in<*nnd)rani'e  of  a  fhat 
ga^e,  remrdcd  iiion*  than  twt»  months  next  preceding'  the  dati*  wlieii  pr<- 
hi  Insolvency  Hlmll  tuive  Ikmm  actually  InHtltutwl  ajralnst  Hucb  Insolvent  ii»ri«tr4- 
tbtn.  and  except  tho  Pen  and  iiK-inidtrani-e  of  a  chattel  niortKnue  ret'tird^nJ  ntthln 
two  iiiiinths  next  prcr**«liiiK  the  dnte  when  proii»edinKs  In  insolveiK'y  sluill  have 
been  actually  liiKtltnti'd  n^raliiKt  such  lns<dvent  corporation,  for  money  Joane^J  «it 
(or  ^<M>dH  pnn*haHc<l  within  naid  iM/riud  nf  two  nionthM. 

Approved  Mardi  ITt,  1!HK'. 


ClIAFrKB    rJ4. — Hitfhttaif    l*iho$' — /•;>h/)/o (/<•;•<    to    fui'nish 
tJtn/tloifun'ut  iif  loi'dl  Uthnr. 


namr/i    of    emptoyres— 


Section  20.  All  i>er«onB,  corporations  or  couipanles.  are  hepi4iy  recpilred  on 
nppilcation  by  the  ituid  overKicr  or  bin  deputy,  to  furidi^b  to  Kitid  road  oven^mr  M 
Willi  the  nnnieH  ut  IiIm.  her  or  Ibeir  eniplt»yees.  when  they  iirc  cniploylnK  ten  of  B 
more  |H»rsonn.  wie*  arc  nr  (nay  he  liniile  to  tl»e  fiaynient  of  road  taxcH  under  tlw 
provishniH  nf  this  tui,  and  in  ihe  event  of  Ihcir  refusal  wj  Ut  do  within  ten  d;».v» 
iifler  iK'in^  HO  ri'ipicHliNi.  sliaJ!  forfeit  tlie  sun»  of  one  hundred  tlnllaix  for  each 
refuKal  hi»  to  do.  jtnd  «u"'h  nujn  sh:iH  lie  re^nivered  In  the  same  way  uj*  any  |M'n.dty 
Is  <^>i1cclctl ;  su<  h  money  wiicn  C4i11cct<-d  hhall  lie  paid  Into  a  fi|>ei*ial  fund  and 
paid  In  tho  sjinjc  inivnncr  as  otiicr  mniieys  paid  in  for  taxes. 

Skc.  IIU.  In  order  to  ToHter  and  4'nc<Mnin:e  the  nw  of  local  materials  nnd  hibor, 
hereafter  any  brldp'  (ir  culvert  c<)nstructeil  ufHui  the  provislonM  of  tids  act  In 
IhlK  territory  siiail  he  consinicted,  whetu'ver  pratticahle  and  nmre  iHtuiomical. 
of  nnilcrinl  prodn-'cd  in  tld.s  Territory,  tisin^  local  labor  In  Us  eon»lructlon. 

Approved  Marcii  Uk  UM>5. 

WYOMING. 
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ACTS  OF  lOOS. 
Chapter  52. — Employers  to  furithh  road  supervisor*  tttfh  na$iir»  of  rmpfoyraki 

Sw'TUJX  2.  Any  person  havlnp  in  his  employment  any  other  person  liable  fori 
the  Mpecial  rond  tax  of  two  dolhirH  laentltaoil  In  this  act,  nuist.  at  tin-  reipiwrt  ] 
of  tin*  road  HUpervlsor,  Rive  to  liiin  n  eirtnplete  llHt  of  idl  i>ersons  no  oinployed;  , 
and  if  any  iM^rson  neultH'ts.  or  refuses  to  furnish  said  list  f^tr  thirty  days  nftw 
dcMunnd,  made  as  al>ove  provided,  siiall  forfeit  to  the  county  the  mini  nf  fifty  I 
dollars,  to  be  re<*overod  by  an  a*-thm  lu^nmlit  in  the  inina*  of  the  road  sufHTvlrtitr  I 
In  any  Justice  court  having  jurisdiction  tliereof;  and  the  further  hum  of  fifty j 
dtillars  for  each  refusnl  nr  nc;clcct  to  so  furnish  said  list  as  aforesaid,  to  be  cid* 
letted  as  In  this  nr\  i>rovided.  said  forfeltun^s  to  ^r<»  to  the  road  fund  of  tliej 
rouidy.  and  if  any  iH'rson  reiiuire*!  to  pay  the  HiwH-lal  road  tax  nipnthnie*!  In  thi«| 
net,  dticw  not  pay  the  saaie.  and  has  no  pro]ieriy  subjwt  to  taxation,  and  tlitS  I 
pei*s«in  owtuiT  (lie  same  is  in  tiie  enipioyment  of  any  other  person,  the  road  8U|»<t- j 
visor  must   di'livcr  t"  the  ranplnyer  a  written  notice,  stating  the  amount  of  tax  | 

jdns  i>y  such  employee,  and  from  tUu  lime  of  receivhig  said  uotlcc.  the  em- 


ployer  l«  Ilnlilo  to  pay  wild  tnx.  luul  the  tax  so  paid  iniiy  lie  OoOuctotl  Itj  ftuch 
employer  fr»»tu  t\w  nimniut  thoti  duo  or  to  become  tlue  to  such  eiuployoe. 
Approved  February  20,  A.  1>.  10U5. 

Chaptek  68.—  Mhtr»,    ttmrltn-A,    etc.  —  ititoj'k^atril    persouti  —  Brhij/itig    in 

intrtxivunttt. 

Section  1.  Whoever  sbnIK  while  under  the  intlueiiro  of  intoxieatlnjy  liquor 
enter  any  laiiie,  saielter  or  luetalUir^lcul  workH  or  any  of  the  huildin;n*  i^muei'ted 
with  the  iiiteralion  ut  the  same  ill  Wyomhitr,  where  miiiei-s  or  other  workmen  are 
eiuplny<Ml.  or  earry  iiihixicatltii,;  li^iuor  iiUo  the  same,  Khali  \*e  deemi*d  guilty  of  a 
inlsilemeanor.  and  upon  ciaivlctlon  shall  he  t!ne<l  In  any  sum  not  exeeedhig  five 
hundnnl  dollars,  to  whk-h  nuiy  Ik?  addeit  imprlrtoument  in  the  county  Jail  for  a 
term  not  ext-eeiliuK  one  year. 

Approved  Fetmiary  20,  A.  D.  1905. 

Chapteb  tU. — Mitir  rftfulatioitH — VcHtUatSon, 

Sectiox  1.  Section  Ti  of  an  net  •  •  •  kuown  a«  chapter  t!3.  I^ws  of  1303, 
Is  hereby  ainendiHl  and  reena<'tetl  so  a«  to  read  as  follows : 

Sirtion  i».  The  i>wm'r.  lessee,  or  ai^eiit  of  any  i-oid  ndne.  wl»ether  shaft.  sIo|>e, 
or  drift,  sluill  provide  and  nialutnln  fi»r  every  such  mine.  ani|tle  means  of  venti- 
lation. affKriliajj;  not  Icsh  than  one  hundred  and  lifty  ciihU-  feot  of  pure  air  per 
minute  for  each  and  ev('ry  jier^nn  einployttl  in  ^aid  ndne,  and  as  nuuh  more  as 
the  4in'unist:ii»***H  may  reipilre.  which  shall  be  tirculated  ananid  the  main  head- 
ing and  <Toss  lit-adUip^  and  worklnj;  phuvs  tit  an  extent  that  will  dilute,  carry 
off  !iud  render  harmless  the  noxious  or  dan^rerous  pises  Kenerated  ttiereln :  the 
main  current  of  air  shall  lie  so  split,  or  KulMllvld*^!.  as  to  Klve  a  separate  cuirent 
of  roas<inahly  pure  air  to  every  hundreil  men  at  work,  and  the  InsiKH-tor  shall 
have  authority  to  order  separate  currents  for  smaller  groups  of  men.  If,  In  hlrt 
judjnneiit.  sjiecial  conditions  nmke  it  ne**essary  :  and  the  air  current  for  ventl- 
latluK  the  stable  shall  not  pass  into  the  Intake  air  rurrent  for  ventilating  the 
worklhjr  parts  of  the  mine.  In  mines  Keneratlnj;  Hre  damp  worked  (tut  or  aban- 
doned parts  then'of  shrill  be  kept  free  of  stantlliip  ;:as.  or  pro|M»rly  walle<l  ofT 
and  the  entrance  thereto  proi»erly  closetl.  and  cautionary  nothc  posttnl  on  the 
stopping:  to  warn  i>ersons  from  danper.  and  every  working  place  and  all  other 
pla^-^s  where  gas  is  known  or  sup|Mise»l  to  exist,  shall  l>o  mrefidly  exandmnl  by 
the  fire  Imss.  within  two  hours  Inuuedlately  before  efii'h  shift,  witli  n  sjifety 
lamp,  and  In  niaklnjr  said  examination  it  shall  he  the  duly  of  the  tire  Im»8s.  at 
each  exaialnatlon.  to  leave  nt  the  fjH*e  of  every  pla**e  exiindned.  evidence  of  his 
pre.sen(*<?;  and  it  shall  not  lie  I.iwfid  f«ir  any  udner  to  enter  any  ndnt*  or  i^irt  of 
n  mine  ceneratlntr  tire  damp  niuil  it  has  been  exnmlne<l  by  the  Are  Ik>ss  afore- 
said, and  by  Film  repnrtrtl  tn  In*  snfe.  \o  working  place  shall  ho  driven  more 
than  tlfty  feet  in  advance  of  a  hr«'ak-throupli  or  airway. 

Approved  February  2*i,  A.  D.  llJt>5. 

Chapter  81. — Protection  of  railroad  trainmen — Telegraph,   rtr„  poles. 

Section  1.  ITerenfter  all  teleiErnph,  telephone,  electric  li;rlit  or  other  wires  of 
any  kind  constrnctc<l  over  the  line  of  any  steam  railroad  wUhin  the  State  of 
WyomiufT.  shall  lio  [mU  uixai  pomi  substantial  (ttfles  of  a  size  imt  less  than  twelve 
inches  in  (Hamet^T  af  tlie  iMitinni  and  not  less  titan  six  iiiclj<»s  in  diameter  at  the 
top,  Jind  that  tliey  l>c  wi  In  tlie  earth  n»»t  le^5,s  than  one-sixth  of  their  length  and 
weli  lamp4Nl.  maihle  iros»  arms  sinill  he  us^tl  in  alt  cases,  and  all  wire  shall 
he  insuliiled  with  j^lass  <ir  porcelain  iiiHulntors  and  stM-urely  fastened  to  both 
miss  arms.  Su<*h  <tos»  arms  shall  he  phu-cd  U|Htn  the  pole  in  a  pain  cut  not 
k»8H  than  one  inch  deep  and  fastenetl  with  two  holtn.  All  win's  niu.*?t  clear  the 
top  of  the  rails  at  least  twenty-five  feot.  except  in  case  of  trolley  wire  crossing. 
when  such  hei;;ht  as  may  lie  aprei*d  njion  shall  !>e  suhmitteil  for  approval  to  tlie 
hoard  of  county  eonunlssloners  or  city  council  In  which  the  crossing  is  to  l>e 
made,  niid  when  approvetl  by  said  board  of  county  coinndssioners  or  city  couneil 
such  acj-ewl  hiM»;ht  shall  pivern.  Where  there  la  a  side  strain,  ijoles  «hall  he 
well  jniye^l  or  l>race<l. 

Approved  February  21,  A.  D.  1005. 
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THERETO. 

fTliI*  tndrx  Inrlnilf^  nil  IjiIkip  Iuwr  vnnrinil  ftnrfl  Jnnnnry  \^  IWH.  nnd  pu^ll-ho.!  in  mn 
rrimlve  ttfMuri  of  Ihi'  Hullftlu.  b4'»;luiilnK   with  HuHt-tin   N..    .'n.   ihr  i--^ti.-  "f    M;»iU    jt* 
l,iiw«4  <*niirtt.'d    provli»u«lj    »i»|ti*ar   hi    llu»  'IVntti    i-'- 
t.iili'ir.     Ttn*  (ItTlwIonn  Inrtrx^M  nncirr  thf  viirloim  !i 

biihJvM't.s  A'lthoiii  roKrtrd  lo  thtlr  dnte  of  onnctmcnt  .;:_ J  ..:,  :::.i -^ 

pnrvutbeses  folluwing  tbe  name  of  tbe  Htstn,] 


UIX   ' 

N.  «  ...■.-..> 

AfrMiuitM  tn  mtueae 

Ohio 

AdrnnocB  iuihIo  \^y  empUiyor». 

\  Sff  Kfiiplnyi-rs'  ailvnfitv  h  \ 
ArliltntUnn  nf  laUir  tllH|intnic 

Mary  laud 

MaHS«rlia!^»tlr* _ 

AM<l)(ntiu<Tit  of  vragwc 

lllliifibt. 

Mii««Nii>hnM<>tta -. 

Ni'W  Ynrlr  

Bnk<«rk-i,  h( '  InhtW"  of  rm- 

pliiyiteA : ' .  ^s  nf  T  ^hnr.  > 

[BttCh'TM,    •  :>.    Oti\,   of. 

fS^'f  Ksiiimri:ii  !■  'ii     fW.) 

I'^yyt-ttUitife       iSr*'   lnt«!irfi*n«»nH 
with  c>iii|ili.t)riiicn1. ) 
BrllMiry,  oU'  .  ft  oiiipUiyui>«: 

M»MMii(-)iiir-<*1  tM  .  .. .   

Bri*w»ry  nf  ri<pr»*x<tntJi1iT«M  of 
Inbnr  •tririiiiiiMtiotia: 

Svw  \\.rk  

Blirnuu  iif  lnlM>n 

Town  . .—.-....-... 

Nfw  .Ii*n*Hjr ,__.. 

I'nilivi  Staton 

OtUfm  of  dim-httrifo.    f  At    Dt*»- 
flinrifi'. '•tAt«»m«iit  ofrnu^w/jf  > 
'■•CblMrKn  nnd    womi'i).   isiiiiiKiy- 

niOllt  iif.  Itl   tMITCMJlllH; 

Vitniiunt , . .- 

CblMrvo  And  wuium,  em]iltqr- 
iiuMtt  nf.  la  luinui: 

lUinnis 

Hif*«fmri 

Clilldmo  and  wuaneo,  hotm  of 
laUir  ut: 

MosHAi.-hiuotta 

Childn^n.  employment  of,  imB 
litiLit  for: 

llUtiolH  (D) 

Kfin<sa« „... 

Now  Jenar 

Oh*ft « ^. 

v.— -    ■•        

w  iD» 

CliiM:  ,  1  yuient  of,  i^m* 


MhaMchtuwttB  . 


MisBonri 

N<«w  Jepwy 

Obi(t 

Vi»rmont 

Childivn.  cmpluyinontof.  in  i^-r- 
lalti  ot-capntluiia  forbiddun: 
Maine 
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It*   „ 

\ 

PniT 

"fix  im««« 

.#  tsUrforano*; 

iildoyMM  with  In- 
inn 

Conlru'i 

t*ti'f-i€>ti 

'        iUrt   Pro. 

s; 


DbiOhkrK**.   hiui<-ruuitt  of  cAiue 
of: 

MlNnoorl 

EUirht  hnnrtbty: 

Mi^-^  lurl   »...M. 

N"viul«  (11* 

X         V      ':  ;D) , 


y  II  (Dl 

Bsiik'i-iMi  -lu'Miui: 

Hiv»rtfiii  - ._.. 

North  <^ir(i!h»a  iDt 

Emplnyoi-*,  brtlu-fy.  etc  .  uf; 

\lllNSllt'llUfl(*ttM 

Emploxont*     advani-ee,    repay- 
iiMM't  I  if: 

Xi'W  Moxlco .„.. 

Honth  C«PCiHna 

EaiplovtTH*  Usbnity.    {Het  Lift- 

Miiiy.  vUA 
Empl'-vrtrw  tn  furnish  oameti  of 
em'  *  'oflli'UlB: 


Emiii"  -  Mj'-tii  uillces: 

Cnlirtirniu  (D) 

MiMHiart -,.... 

New  York .._-.,—.. 

Ohio — 

Vlnrhila 

S,i\  ,iUo.  Blmiirr&nt  aktfontai. 
ExHroiuiitiun,  etc..  of  borV^m: 

KatMM _ 

Marykbd — ^« 

Mnrylund  (D> 

Ofi'icnn  (D) 

WaHliiiihfton  (Di..., 

Exiiminiiliiin,    etc..    of    honw' 

BhtHTK 

WnHbintftoo  tD) 
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CUinnjATIVE   INDEX   OF   L4B0B   LAWS. 
Cumuiativr  indejc  of  labor  laws  and  dedaktm  n-lutinu  thereto — Cootiuuin]. 


No.      Puce. 


I 


ExaminaticHi,  etc.«  of  plumben: 

Maine 

ExamiuAtioa.  Qto.,  uf  tfUtUonary 
flreza«D: 

MaMKcbnsatt* 

Examinatioii,  »tu.,  of  atoatn  ec- 
gineenc 

Mm— lihnsett* 

Ohio 

Exemption  of  ^ngo*  from  «x»* 
cation,  etc.: 

loWR 

KuDsas 

LouiMftna 

Porto  Rieo 

Fartorio«,    «tc..    tnapcctlon    of. 

{Sff  Itifpection.) 
Fellow-^orvftDts.    (St*  UAljUity 

uf  employerB. ) 
Firo  oseax>e«  on  factories: 

Iowa 

Kcw  Jeney  .! 

Honi«>*>hDe>rft,  exatuiuation.  eUt., 

of.    t-Src  Examinntiuii.  t>to.» 
Bount  of  labi^r  of  rliildren  and 

wonu'D      iSce  Chilciron,  ate.) 
Hour**  nf  labor  of  empIuyiyM  in 

biikede«: 

New  York  <D) 

fioais  of  labor  of  erajRby* 
mlnoa,  smelterA,  etc. : 

L        MimniH 

Korada(Di 

Hoan«  of  labor  uf  employees  on 
milrnads: 

Arizona  (D> _. 

KnnsAA  --,^..» » 

MisaoiiH 

HanrK  of  liilmr  on  public  workM: 

PnrtoRii'O 

ImmitJrration,    rogtUation,    tote., 
of: 

I'nfted  States 

iDjnrim  oaoalng  death,  right  of 
action  for: 

Alabama  (D) 

Missouri. 

Inspectiou  of  fiH'toHra: 

MaryUnd  iDi 

Maswucfa  aMBttg 

Now  Jor»ey 

NtMV  York 


BnlWtin. 


in 


161 
81 


1088 

1087.  ion 

1087,  lom 
87tt«a79 


7U 
1088 

TIM 


712,  na 

KUM0I8 


808-700 


10Si,MB8 


flM.HHft 

ItKS.  UK3 

10H» 


Rhode  Iidand 

'Washintrton  *D) 

Inspection  of  at«am  boilem: 

afaaaachoaetts 

InspecUcm  of  steam  Teasebc 

United  States 

Inspectors,  fisotor3r: 

Iowa 

New  Jersey 

Ohio 

Inspectors,  mine: 

Illinois 

Initpectors,  railroad: 

lllinuis 

Insuranoe.  accident: 

Illinois 

Imttirance,  cooperaUre: 

Maryland  (D) 

Interfereno}  with  employment: 

Wisconsin  (Dj 

Intimidation: 

Connocticnt  (D> 

Intoxicating:  litinur.     (Htc  Liq- 
uor. ) 
Intoxication,  etc.  in  or  about 
minen  or  smelters: 

Wyoming 


S? 

68 
'  61 

AH 
57 

5H 

57 
80 

58 

61 

00 

60 

58 

fia 

61 
61 
61 

S7 

57 
67 


no 


1000.1061 

Til 

101S-1019 

I   718.71a, 

L    715  718 

7ia.T14 

BHMNe 

1080 

T18-TW 

Ttt 

1018.  lino 

1076 

1078 

1075.1076 

689.600 

678-680 


10B5 


No.     Pago. 


Lalmr.  Bnrean  of .  (Sr^  Bureau  of 

Ltttxtr.  > 
Labor  Day: 

Hiwtl«dppi 

Labor  orKHDlzHtionB,  brlltery  of 
ropresi-ntAti  veil  of: 

New  York 

Labor  orgaaixationH,  incorpora- 
tion, regulation,  etc..  of: 

MsMftohusetta 

Pennsylvania  (Dj 

Liability  of  employers  for  in  jo* 
lias  to  amployees: 

Ariaona  tDj 

nilnob « 

Indiana(D> 

Iowa  (Dt „ 

Kansas .,-,..,.--^-, 

Mij*ouH „ 


Now  York  (D). 

Ohio 

Ohio(D) 

TexamD) 


Virginia  (D) 

Wmabioffton  <D) _Z 

Wiscon^  (D> 

Liconne  tax,  exemption  of  m»> 
chanies  etc.,  from: 

Ijoui-'iaiia 

Liquor.  shIo  ut,  to  employees: 

Vurinont 


Lodfing  hooMs,  eoilom': 


n1tAdBtat«a      

M."-^* — I        - ,|,,Q  qj^  tronx 

1  .  An 

ICiiii'  I  (').:i[[jit  ujjis: 

IlUiM.ift 

KanHiS  

UiMonH 

Wyoming , _ 


BoUetin. 


dia. 


57 


61 


Ohio. 
Mines,  eitc..  honmof  laborof  em- 
jployeesin.  iSnHourHitf  labor.) 
Mines,  eti'..  intoxication  In  or 
aliotit: 

Wyomlnp 

Pavment  or    wn^«s    doe 
i-narRt'd  Piuploynos: 

A  rkHTIKKH  I  U )    

Paymi'Qt  of  wutres  in  scrip: 

ML-wouH  iDt.      

South  C'ari>liiia I  AJ 

Payment  of  wagm.  modes  and 
times  of: 

Maryland '  57 

MaMsacbtisetts ..{  01 

New  Jersey |  58 

Peonage:  i 

United  States  (D) 1  OO 

Plumbers,  examination,  etc..  of. 

iSet  Examination,  etc.) 
Preference    of     wages.        (See 

Wages  a^  preferred  claims. ) 
Printing,  pnblir.      (.Sri-  Public 

printing.) 
Protection  of  cmployeon  as  mem- 
bers of  lalx)r  organixations: 

lUnsBs(D) 

Protection    of    employees    on  i 
buildings: 

Kansas ;  61 

Protection    of     employees    on 
street  railways:  ' 

District  of  Columbia J  «0 

ly^niMsna -. *..   57 

Maine I  61 

South  Carolina 1  60  I 


I 


SO 


7U 
718 


710 
1064. 1(N6 


MAi- 


.^•n6 


TOO 
.•15 
710 


I07n-inr 

1O0IV-1U 


600,700 

aoMUt 

714,715 


7Oi,T06 

1006.  MflT 

KtlO 

W6t6M 


lOiW 
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Ciimmiatir^  imdex  of  Inh^rtr  lmmr9  mm4  4^ri»km9  jrlmiimf  th^rrto — Conciiided. 


[     BwUntn 


JSo. 


KitwMi  nhvm.ttA 

Vnit^  H**tiBi    

ro: 

fC*MM 

Pabik:  W'/rkii.  pr*rf'rrP5i»ce  of  rad- 

Mai—chtM^te 

K«w  Mtfiiorj 

Potrlir  wr^kft,  lue  of    domeatir 

MmnrmTi{l>) 

Hiw  Merlco 

PaMic  workii,  racciution  of  era- 
pirireeMrm: 
Vlr(finl» 

Vwruwrnt  

lUHroadji.    height    of     brid«e)i. 
irir««.  «rte..  orer; 

Kaimm 

Venn/Jilt 

Wyf^ming 

Bftflro«d«,  iKmrs  of  UUir  of  em- 
plore«s  on.    (>!^  Bonn  of  !»- 
tor.; 
Baflroiulfi.  iUltermt«    empk/yctx 
ovu 

OhUi 

BMilff Jttdit,  Hafety  appUaiu*«n  on: 

lUinr^ 

Ohio 

Vermont 


«1 

<1 


Unlf^  HUt«8  tO) 

B*itruadii,0tmctare4  near  tracks 
of: 
Ohio 

BatfTH  of  •w&tfhH  of  eniploy«*f»  of 
public  i»rintin(f  office: 

KariHfM 

RlKlit  of    action     for    iDjoriufl. 

8*:rip.    (.Se«  Payment  of  wages.) 
H<;ani«'ii: 

VuiU'd  Htate** 

HeatM  for  female  <:mploye«ia: 

Marylfind 


I 

i« 

I 


'  m 


P»«e 


:     BoDeciL 
"Xo.     Pace. 


m 


les 


MM 


IQM 


715  1 


7U!I 


uns-ioeo 

715 

sa»-aoB . 


,1 
n 

1083 

! 

719' 
707  ' 


acatMrira,  wJhrtfcw  ot  I 

Hsvaii.. ST  ! 

Steam    boOerm,  inapegtkw    oC.  -        > 

Steam  infiiM<Hw  naminatSon, 

e«c^oC    {See  Exammstioa,  ' 

etc.) 
Sloae  worked  within  Btete.  ime 
oC    am    public    worfca.     iSee 
Pnfalie  worka.  nae  of  ' 
materials  for.; 

TirriBfe -...- 

Sweatias:  ayatem: 

afarylaad  (Br SB 

JfaMachoaetta €1 

KewJeraer 

KewYcrk 5* 

Tcle^i  eaJi  polea,  size,   hcjgbt, 

wVommff .'. « 

Time  for  meals  to  be  allowed  em-  | 

ployeea: 

LooMaoa I  K 

Time  to  vote  to  be  allowed  em- 
ploreeK 

lUeeacliiiaetts ■■  57 

OIUo i  50 

Trade-markaof  tradejmicma:        t 

Hew  Jereer  (D> (  CI 

HewTork 57 

Yaccinatioa  of    employeea  oa  | 
public  worto: 

Virginia '  «0 

Wageaaa  preferred  claims:  j 

New  Mexico -  €1 

Wagea,  amignment  of .    (See  An-  | 

signment.j  | 

Wa«res,  cr>mbinations  to  fix :  j 

LoaLsiana .,  57 

Wages,  exemption  of.     (Sef  Ex-  < 
emption,  etc.  i  j 

Wages,  payment  of.    (See  Pay- 
ment, etc)  I 
Wages,  rates  of.    {Sec  Rates  of  ; 

wages.)  _ 

WomenandchiMren-    (.SceChil-  I 
dren  and  women.  >  I 


m 
Ticn: 


am 

MS.JM 


TV 


Kns.io«; 

7tt 


TH 


HM 


/I 


5-11-^.43 
ft4H-ri«9 


Approntlt:cflhfp,  Induatrlnl.  In  France,  cundltloa  of 

Arbltrulion,  CovcrDUiPUt  lodnslrlul: 

Aui«trHlln    . ..«, 

■  New  South  WhIcs . 

■  HoQlb  Australia 

■  Victoria 

H  Weatern  Australia .............. — . 

■  C&oflda    ^ 

^K  BrillHh  <'olunil»lo 

^^H,  Nova    Scotln 5(»::-.-><i:i 

^^B  ODtiirio   B58-r»«:; 

^^H  Queliec 60i-.%*ll> 

^^^     Euroi>e HHO^Mi: 

■  Aimtria    •I4.V-448 

U__  Belgium 41t>  4;;8 

^^^  iJenwark -•m»-4<J;l 

^^H  fmuce 410-4111 

^■^  lleruiauy    ^ 4;IH-I4ri 

m^  Ureal  BrltalB aHH-40» 

■  .  Italy 4nH--|(lO 

ft  •        Nctherlimds     4'JS-iaM 

■  SwllKprland 44H-4.'i8 

■  New    Zeahind 4ii::-51S 

H  South  Afuerioa   (Argentloa) -—.- - - 5'ii'.  ."^"O 


r»7U-57I> 
600-Ur.5 


KM.-),  ;i<Mi 


South  Afuerioa   (Argentloa) 

United    f^taies 

Fe<leral   lawa - . 

State  laws 

Stale  laws,  results  under 

Cblld  lobor  In  Buropcao  oountrle*.  laws  relatlnK  lo : 

Austria     

L  Belgium  _. . 

■  Fracee  .....«»_«. 

■  Germany 300-31U 

■  (Irpat  Britain aiu  airt 

■  Italy HIO-HIH 

r  Swllterlnnd 31»,  310 

ConcUlrtHon  (Trade  l>Uputes)  Act.  IROfl.  fourth  report  of  proceedlnen  under  the. 

In  «;rpat  Britain I05I.  lO-'iS 

Decisions  of  courtJi  affertlntr  laltor : 

Amoclntlons  of  pmptnyors — capnrlty  of  unincorporated  unlnna Sfi.V-.'J.'ift 

Associations  of  poipluvcrs — (IxIed;  prK-os — consplnicy — procuring  breach  of 

mntraci — Injuiictlnh   3rt1-Jl«Ml 

Boycotts— conspiracy — m-ldeace    3rt7-.S7B 

— ^  l?oymtt«- -conspiracy  — Injunction 10*17-H>7r. 

Children,  emplnyuient  of— violation  of  statute JI.Vi-S.'iT 

OilMren,  pinplnynicnt  of — violation  of  statute— construction 10rt4.  10ri5 

^^^  **  Closed  shop  '*  contrnctK — procurlnsr  disclinrKO  of  employees— damaices 70'.'  7^0 

''         "  riosed  shop"  contracts-  jiuMic  works 37<l.  :t77 

Contract  of  employment-  violation  as  dUchartw — damaiies I07M.  1074 

Eitfht'hour  law— mines  nnd  smeltem — conBtltatlonnllty  of  statute 3.14,  !l3r» 

Employers"  liability — 

employment  of  children— violation  of  statute 335-3^7.  ior.4.  lor>5 

fellow  servant  law — neelieence  of  foreman l(»r»r»,  105fl 

rrnllro.-id  companies — contract  with  relief  depflrtroent — effect  of 
statutory  recovery 337.  33ft 
rnllrond  <^tmpanIes~fellow-Bervant  law — construetton  compiuilea-  10«l-lii«4 
railroiid  cnmpanltvs^feUow-pen'nnt  law — Intr^tncr  niUroads OO-'-HJH 
railroad  companies — fellow  st^rvants — *'  raltwny  Inbor  " lor>tl-lnr»R 
rallrond  ciimimnlps-  fi'l low-servants — Kuperlntcnd^'nce lO.'fV-lOOl 
railroad  crirapflnicA— statute  limiting  hours  of  labor — constrnctlon — 

contributory  necllt^'nce fll>4,  8t>5 

rnilrond  componles — rploaw*  of  claims  for  damaffes — construction  of 

words 701,  702 

scape  of  pmpIoyni#»nt — Injuries  received  outside  line  of  duty 300.  307 

Rroployment — violation  of  terms  as  dtscharffe— damages lfl7:t.  1074 

Rxamlnntlon.  etc..  of  barliers — construction  of  statute 338-340 

Hours  of  \i\\MtT — biikerlPM  -  fKilIre  powpr — constftuilonalltv  of  statute 340-3ri5 

Hours  of  Inhor — mlnt>s  nnd  smelters — ounstttutionollty  of  statute 334.335 

Hours  of  labor — rtillronds — construction  of  statute 004.  01)5 

Injunction — 

conspiracy — Iwycolt 1007-1073 

ponspfrm-y  lo  fit  npi(^»»s  — pr<M*nrlni;  brertrh  of  contract 301-300 

lnterfHii»nr*»  with  oniidoyitu'Tit  -  priKMirin;;  dlscharoe — ^Inmnires 70:^-700 

Interference  with  eiopluyment — procuring  discharge — malice ^ 700,  710 

1099 


IIUU 


INDKX. 


DocIbIoor  of  rni— 
Labor  ^i 


Hlmr- 


rATiclndcd. 


■  t — actions  fucnlaiit  unlDcorporat«d  »oc1#l(«« tO 

•ttt    -  uMoclatlou*   of   eiupluyerA  —  uaiororporslm 


nnUtna    . 
"-^  •' floMtyt  flh«'f»  "  roiitmrtM  .^ 

.— ™  CnnMldl  r'r '''-■; ..-ii,-„        1... 

Modldil  ii(toiii 
l*nytii"iit  'if  ^^ 

I  Vol'  ■■l'-lllIIIMIIll(IH_V       "I        "IDllll'---^ 

ISfi  M  (H — Dwf  of  Hitittff  (]rt*«i«ed  oiitMldA  eSlnte — coQ«Mtutloiuitlty  of 


370,  S7T.  7a»-7 


ly  pennltjr- 


«0T 

Piit.il.    uMiKH — "  cIiiimhI  Mho|i  "  etintrncta . S70.37J 

ItullroiidM-  l>r«>iicli  of  contrnct  for  medJcat  iiU«ntlgn  for  tmplt>y**» — mcus- 

uro  of  fluraiiK**H  — -    -    710,3 

Rfillnrntln-  -pnyinoDt  of  wa^rti  to  dlHoharKod  •nnplo.vor*— «tiifotory  pen  - " 
IC}iUroMi)ii — ftAftfly-apptlance   law  —  »iulpmeut  —  niatutentiDci*  —  lut- 

cornnmrit*    .  .        _  _     , . ._ 

*^Ktir  '  I  plrniT^-PFldeniH! ---. - -*^T 

Tii  iilonii— lev'ul  |k?ohII1c«— <Ittc  proreiM  of  l«w — rosisll' 

r. ;,- . _._ IO<W,  IW 

rnli'fi   i.n..»r.       (.*"»     •  t  hmt'd  (*h»tn.'*> 
Digest  of  itM'fiit  fortilitu  atullittk-iil  puMlcutloDii : 
Auslila 

1>U>    A       ''         '     In    IIiin(1Hiil«trlption    mlt    Aout'lihiM    de*    TVUill- 

\V»i,  ,_    OTO 

!>!.•  f.  -htcrrtcrK.  K.  Htitiitnbuhnrn -    S'iO. 

M:  '  m    <!**4    K.    K.   ArbelTKf4tiitlatl9Cben    Amtes    Lm    Dti 

^n»    lOltl 

s.-  i.*cIi»N*  t*rotokon  der  Im  K.  K.  Ar>K'ltJ«»tatl8li»chen     ^ 

<i'ir.hk'"rnhrtc'n  VcriichniuriB  von  Auttkunftapmoaen  Qbcr  die  vt 

hllltnlsso   Im    HchiilimarherRCworbe •-    KMT'l'Cl 

Btflclttm — 

Anminlrr  do  li  l,/»tfl*ilnt!.m  dti  Trarnll --  -     -- T  JWM.SSI 

I^a  InduHtrlrtf  A  l>onilrllr  i»n  II(*Ik1i|U» -  -,    ,,.-,■■--.    ...  .TJJ 

FInluDd  - 

IndtiittrlSttitliittk  IS.  Ar  IfHU.  POrni  dclro.  Beri^handtt*rin< 
»M'h  M;tnklii  liHlii»rrl  :  M.riit-  och  KonltDlIvnrkrt.  HfUUlM  drU'iJ. 
I'litirlltcr  orh    lliiDdtvrrkrrlrr fliW.  ftvi 

tUptwrt  iiiir  I'ApprrntlsajiKt*  duo*  r!mprlin<*rl«>.  ISDO-inOl., ..,   OSIMIM 

Ucrniiiuy  - 

I*!*"   l^»rtHrhrtttr  dir  ntotllrhon  n 

Stiiiilrii.       i:i-»it.'r  Th-^ll.      Hrl  Ol^o.  f»i 

Kr!ii'lniiiK  m-T  dir  ArlH-It^zrlt   li.  >       ItS"  ^K) 

f)rr«t  Brltiiln- 

IMriMMorv  fif  Indiistrtnl  AnforlnflnnH  )n  thf  rnltril  Klnrdnni  In  tf>*>3.  fi'l 

Koiirih  Itffpi-rt  "«f  t'rorf'odlngv  under  the  4'onclMailon    iTmd*   l»l» 

pules)   Aci,  isim . , lOfil.  lOU 

Mtxlcn— 

RpiftdlHtlm   Tndnntrlnt  Konnadi  por  U  I>|pccclftn  Oeoerat  de  B«ta- 

iifntiro :_ -  tnsa 

DlyMt  of  remit  rrports  uf  StntP  tnircaufl  nf  lnt»r  ulaKtaf  lea : 

Colorndo    . lO.M.  1033 

>i.ir.vi(ind  ""'""""""~~r""*~'"*"r"r'~'"~*""r~r~r~r  sau-s:^ 

MnHHiirhuHPtla  .. . ,,.^..^— .t.—-— -, ,-... „--   •>'■'•  •!'■* 

MlnncHota 

Moninnn     

New  ItainpHiiIre 

N«^w  .It'rwr 

North   rnroltna 

*ir*fBnn - . — _, 

niiodo   Uland . . ,     . . ,  '  .  . , 

WriHhlnffton     „ .^^ -»*,-.-,-—. ..«   1^ 

pAmoKilc  and  tinndworklni!  liidiiiitrlcH  In  fi^tjrfilin 

Rluht'hour  liivp  In  the  l*nn:iiiin  THDnl  7/f»nr -. 

KiKMl,  rt»t(ill  nrlrw  nf.  In  the  rnllwl  StnU**.  |si>n  m  IW)-! ._    14H-»| 

lloiirn   of   lti[>or  and   wa^ea  lu   mnnufni-turlmc  loduatiit*   In  Iha  t^nltad  tttatM, 

JKJK)  lo   lf)04 ^^^,    .  „^  l-l 

lloiirN  of  liiiior  of  PDiplojciM  In  rnrloua  occupations: 

Ansirln.   JOO.i 07«-4t7l 

<;rptnnny.  HHCj :: ftHT 

IndimrrUI  nriprrntlcoshln  In  Frnnc^  rondUloo  of «!«1 

iiL.i.i.ni  .t  ..r^Mfn-tion.  i.oTpmmont.      iUrr  OoTemmfynt  Induirtrlal  iirMtraftAQ. ) 

'  n«  111  (hi»  T'nltod  KliiKdom  (n  1ft03,  dircolory  of 

1  "f  Flnlnnd.   Itioi 
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